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THE 
EQUAL 
PAY 
ACT
60 Years Later

Making Progress
Women have made significant wage gains, but are still paid less than men.

THEN NOW

59%

84%

Prime-age (25-54) Women in the Labor Force
Participation is setting record highs after decades of stalled growth
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Education and the Pay Gap
Despite progress, gender wage gaps persist across all education levels. 
Gender earnings ratios by comparable educational attainment.
Education Level Wage gap

Less than high school 80%

High school graduates, no college 78%

Some college or associate degree 76%

Bachelor’s degree only 76%

Advanced degree 77%
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