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INTRODUCTION

The WHD conducts a continuing program for obtaining and compiling wage rate
information, including the conduct of surveys requesting the voluntary submission of
wage data by contractors, contractors' associations, labor organizations, public
officials, and other interested parties as the basis for developing Davis-Bacon wage
determinations that reflect the wages paid to for laborers and mechanics employed on
different types of construction in local areas across the country, which set minimum
pay requirements for federal and federally assisted construction subject to DBA/DBRA
prevailing wage requirements.

Based on the data submitted in response to the such surveys, WHD determines the
locally prevailing wages to be issued Davis-Bacon wage determinations for inclusion in
DBA and DBRA covered contracts.

Statutory and regulatory requirements

0

The DBA requires that minimum wage requirements to be included in covered
contracts be “based on the wages the Secretary of Labor determines to be prevailing for
the corresponding classes of laborers and mechanics employed on projects of a
character similar to the contract work™ in the area (usually a county) in which proposed
contract work is to be performed. 40 U.S.C. § 3142(b).

00 Asnoted in 29 C.F.R. § 1.1(a). the responsibility for such determinations has
been delegated to the WHD Administrator and authorized representatives.

29 C.F.R. Part 1 establishes the procedures for issuing and applying Davis-Bacon wage
determinations to covered contracts.

The regulatory definition of the term “prevailing wage” is stated at 29 C.F.R.
§ 1.2(a)(1):

00 The prevailing wage shall be the wage paid to the majority (more than 50
percent) of the laborers or mechanics in the classification on similar projects in
the area during the period in question. If the same wage is not paid to a majority
of those employed in the classification, the prevailing wage shall be the average
of the wages paid, weighted by the total employed in the classification.

The regulation further states at 29 C.F.R. 8 1.2(a)(2) that:
00 In determining the prevailing wages at the time of issuance of a wage

determination, the Administrator will be guided by paragraph (a)(1) of this
section and will consider the types of information listed in § 1.3 of this part.



U.S. DEPARTMENT OF LABOR
DAVIS-BACON RESOURCE BOOK DB SURVEYS

The WHD conducts a continuing program for the obtaining and compiling of wage rate

information, in accordance with 29 C.F.R. 8 1.3, which addresses “Obtaining and
compiling wage rate information.” As mandated by 29 C.F.R. § 1.3(a):

00

00

00

The Administrator will encourage the voluntary submission of wage rate data by
contractors, contractors' associations, labor organizations, public officials and
other interested parties, reflecting wage rates paid to laborers and mechanics on
various types of construction in the area, and .

The Administrator may also obtain data from agencies on wage rates paid on
construction projects under their jurisdiction.

The information submitted should reflect not only the wage rates paid a particular
classification in an area, but also the type or types of construction on which such
rate or rates are paid, and whether or not such rates were paid on federal or
federally assisted projects subject to Davis-Bacon prevailing wage requirements.

A listing of types of information that “may be considered in making wage rate

determinations is provided in 29 C.F.R. § 1.3(b). It includes:

00

00
00

00
00

Statements showing wage rates paid on projects, which should include:
000 the names and addresses of contractors, including subcontractors,
000 the locations, approximate costs, dates of construction and types of projects,

000 whether or not the projects are Federal or federally assisted projects subject
to Davis-Bacon prevailing wage requirements,

000 the number of workers employed in each classification on each project, and
000 the respective wage rates paid such workers.
Signed collective bargaining agreements;

Wage rates determined for public construction by State and local officials
pursuant to State and local prevailing wage legislation.; and

Any other information pertinent to the determination of prevailing wage rates.

Also, in making wage rate determinations pursuant to 23 U.S.C. 8§ 113, the
highway department of the State in which a project in the Federal-Aid highway
system is to be performed shall be consulted, and before making a determination
of wage rates for such a project the Administrator shall give due regard to the
information thus obtained.
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¢ This chapter of the DOL Prevailing Wage Resource Book provides information
concerning the WHD survey process whereby data is requested, analyzed, compiled,

and used to issue the Davis-Bacon wage determinations that are incorporated into
DBA/DBRA covered contracts.
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OVERVIEW OF DAVIS-BACON SURVEY PROCESS

¢ When asurvey is started, national and local interested parties are notified of the survey,
its boundaries, time frame, and cutoff date by letter which requests their participation
by facilitating the survey briefing process, encouraging contractors/members to
participate in the survey and through the submission of wage data.

0 Contractors are identified initially from construction information provided on F.W.
Dodge reports and are sent letters requesting wage data and lists of subcontractors.
Subcontractors are also contacted for wage data.

0 Follow-up on all non-responses. Analysts call contractors to obtain missing data and/or
to clarify wage data submissions.

¢ Wage and fringe benefit data are collected from construction contractors and other
interested parties on WD-10 survey forms including an electronic version found at:
(http://www.dol.gov/whd/programs/dbra/WD10Instrctns/wdZ10instructions.htm).

¢ Wage data submissions are verified as to area, time frame, construction type, and
timeliness. WHD analysis of survey data and resolution of “area practice” issues
presented by the data are carried out. (“Area practice” issues arise in the survey process when
multiple classifications perform the same work.)

O Third party verification, contractor verification, on-site verification are conducted.

¢ The wage data are tabulated in a computer program and prevailing wage rates and
fringe benefits are calculated.

00 If a majority of the workers in a classification were paid the same rate, that rate
will be determined to be the prevailing wage for the classification. For example,
if a majority were paid the union rate negotiated for certain work under a
collective bargaining agreement in the area, that rate will be determined to be the
prevailing wage for the classification.

00 If the data does not show such a majority for a given classification, the average of
the wages paid, weighted by the total employed in that classification, will be
determined to be the prevailing wage for the classification. 29 C.F.R. § 1.2(a).

¢ These wage rates are tested for adequacy. Wage determinations are developed and
issued where data adequacy tests have been met.

0 Data from metropolitan counties cannot be used in determining wages for non-
metropolitan areas; and vice versa. 29 C.F.R. § 1.7(b).
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0 Data collection for multiple construction type statewide surveys range from 4 to 6
months and follow-up analysis and clarification can take 12-18 months after the survey
cut-off date.

¢ Accurate and comprehensive wage determinations are dependent upon interested party
participation in the survey process.

0 Survey participation by federal procurement agencies is sometimes required to issue a
new wage schedule.

0 Federal agencies may also play a key role in survey success by encouraging
participation.

¢ The DOL/WHD prevailing wage determinations based upon survey data cannot reflect
wage data that is not submitted. They can only reflect the data that is actually
submitted.
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KEY CLASSES

The following key classes are those normally necessary for each of the four types of
construction, and every attempt is made to collect data on these classifications.

BUILDING RESIDENTIAL
1. Heat and frost insulators 1. Bricklayers
2. Bricklayers 2. Carpenters
3. Boilermakers 3. Cement masons
4.  Carpenters 4, Electricians
5. Cement masons 5. Iron workers
6. Electricians 6. Laborers - common
7. Iron workers 7. Painters
8. Laborers - common 8. Plumbers
9. Painters 0. Power equipment operators
10.  Pipefitters (operating engineers)
11.  Plumbers 10.  Roofers
12.  Power equipment operators (operating 11.  Sheet metal workers
engineers) 12.  Truck drivers
13.  Roofers
14.  Sheet metal workers
15.  Tile setters
16.  Truck drivers
HEAVY & HIGHWAY
1. Carpenters
2. Cement masons
3. Electricians
4. Iron workers
5. Laborers - common
6. Painters
7. Power equipment operators (operating
engineers)
8. Truck drivers
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CERTIFIED PAYROLLS

0 Data from projects to which Davis-Bacon prevailing wage requirements applied may
be needed to supplement wage data from private projects to allow for development of a
wage determination. 29 CFR 1.3(d).

00

00

Data from all projects, including those on which Davis-Bacon prevailing wage
requirements applied, are always used in determining the prevailing wages for
heavy construction and for highway construction.

In determining the prevailing wages for building and residential construction,
data from Davis-Bacon prevailing wage projects will not be used in calculating
the prevailing wage if sufficient information is received from non-prevailing
wage projects.

0 Federal agencies may be requested to provide data from certified payrolls to
supplement data submitted from other sources, where appropriate. Where that occurs:

0

It is not necessary to send a copy of every certified payroll submitted for a
particular project. Only copies of those certified payrolls showing the peak
employment week of a worker classification on a particular project by a particular
contractor need be furnished.

Certified payroll information will be transcribed to the WD-10 form as it can be
electronically scanned into WHD’s survey computer program. The use of
certified payroll data may materially affect the resulting wage determination.
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SURVEY FORM AND WD-10 INSTRUCTIONS
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Form WD-10

Davis-Bacon Wage Survey
Report of Construction
Contractor’s Wage Rates

U.S. Department of Labor
Employment Standards Administration
Wage and Hour Division

OB Ha. 12150015 Bxpires (301202 Rev. Daz 3100

1. Please indicate the full name, adcress and phone number of the GeneraliFrime Cortractor or Subcontractor reporting wage deta
for the project indicated on this form

NAME OF CONTRACTOR/SUBCONTRACTOR
ADDRESS

oy STATE  ZIP

PHOHE EXTEHSIOH FAX

2. Submitter information

LAST HAME AHD FIRST HAME
TITLE

ORGAHNIZATION

PHOHE

EXTEHSION FAX

EMAIL ADDRESS

3. Please supply the complete name of the project, praject description (arsa witin & bullding, highway section, specific room
number, etc.), address, and name of General/Prime Cortractor i different from em 1
FULL HAME OF PROJECT

PROJECT DESCRIPTION
ADDRESS
cmy
STATE

COUNHTY

HAME OF GENERAL | PRIME CONTRACTOR.

INSTRUCTIONS - Please enter the information in the white hoxes
and fillin the circlss as appropriats. You can ether hand print the
information inblus or blackink, o uss & typswriter of priter.
Detailed instructions for completing this form (or obtaining
addtional copiez), as well as defintions for many ofthe terms used
on this form are found ona separate instruction page.

W estimate that it will take an average of 20 minutes o complete
this collection of information, incluing the time for revieving
instructions, ssarching existing data sources, gathering and
maintairing the data nesded, and completing and reviewing the
callection of information. If you have any comments regarding the
burden estimete or any ather aspect of this collection of
information, including suggestions for reducingthis burden, send

them to: LS. Departmert of Labar, Wage and Hour Division,
Adinistrator, Room S-3502, 200 Consttution Avenue MA,
Washington, DC 20210

NOTE: This form s used! by the LS. Department of Labor 1o
determine the locelly prevailing wage rates under the Davis-
Beconand refated Acts, The submission of wage detais
encouraed butis voluntary. This ks an optional form provided to
ensure corsistency in submission of wage data. Respondents
iy Uss an atternate formit all the information reguested is
included. The idertity of the Respondent wil bs kept confidertisl
10 the maximum extert possible under existinglavy. Persons are
ot required to respond tothis collection of information urless it
displays & currently vald OMB cortrol number.

4 Indlicate If project is subjsct toa Fedsral (Davis-Bacon) or state wags determination

FEDERAL STATE HEITHER

5. Please select one choice at right 1AM THE

A Please provide alist, on the enclosed

GENERALPRIME CONTRACTOR
B. For the project being reported on this

SUBCONTRACTOR
C. If you are a Subcontractor for the

form,of any subcortractors youusedon  form state the date the work praject being reported indicate the date
this projsct, inclucing addresses and your vork
phone umbers BEGAN BEGAN
THE LIST IS BEING RETURHED
WATH THIS FORM EHDED EHDED
FROYIDED EAr 1ER
ESTIMATED ACTUAL ESTIMATED ACTUAL

THERE ARE HO
e PROJECT WALUE

SUBCONTRACT VALUE

6. Please fillin the circle indicating the type of construction for the project being reported and &l relevant descriptors. Ifthe project
hias more than one type of construction plsase mark the addtional type:

APARTMENT BUILDING *

MOTEL/HOTEL

HURSIHG/ASSISTED LIVING

RESIDENTIAL

BICVCLEPATH FACILITY ROADSTREETHIGHWAY/DRIVE
BRIDGE OVER NAVIGABLE OFFICE/COMMERCIAL SCHOOL

WATER BUILDING

BRIDGE (ANY OTHER TYPE) PAVNG SITE PREPARATION
DORMITORY PARKING LOT TREATMENT PLANT

HOSPITAL PLAYGROUHD WATER/'SEWER

OTHER

: If you selected APARTMENT, HURSIHG FACILITY, or RESIDENTIAL:

HUMBER OF STORIES

KITCHEH IN EACH UNIT?
(It yes, il in circle.)

BATH INEACH UNIT?
(If yes, fil in circle)
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Form WD-10
Davis-Bacon Wage Survey
Page 2 (see reverse for instructions)

OMB Ha. 1215 0046 Expives GFII2003 Rev Dac. 200

CLASSIFICATION

TYPE OF WORK PERFORMED

CLASSIFICATION

TYPE OF WORK PERFORMED

CLASSIFICATION

TYPE OF WORK PERFORMED

CLASSIFICATION

TYPE OF WORK PERFORMED

CLASSIFICATION

TYPE OF WORK PERFORMED

CLASSIFICATION

TYPE OF WORK PERFORMED

8. COMMENTS OR REMARKS

YOUR SIGHATURE

7. Classifics ringe Ben Tformation

iy, CBA stantis for Collective Biargaining Agreement. In the
fiveheneftreiated columrs, plesse describe the benedts (ifany)
for eachclassification, and alsotell us howthey are paid. If the
benefts paid out periocically, tellus how much you pay end how
frequently you pay it, using a single letter abbrevistion. Uss H'
for hourly, ‘D' for daily, "W Tor weekly, M for morthily, and " for

PEAK WEEK EHDING DATE HOURLY RATE

#OF EMPLOYEES
PAID UNDER A
CBA?

PEAK WEEK EHDING DATE HOURLY RATE

#OF EMPLOYEES
PAID UNDER A
CBA?

PEAK WEEK EHDING DATE HOURLY RATE

# OF EMPLOYEES
PAID UNDER A
CBA?

PEAK WEEK EHDING DATE HOURLY RATE

#OF EMPLOYEES
PAID UNDER A
CBA?

PEAK WEEK EHDING DATE HOURLY RATE

#OF EMPLOYEES
PAID UNDER A
CBAZ

PEAK WEEK EHDING DATE HOURLY RATE

#OF EMPLOYEES
PAID UNDER A
CBA?

Note: The willul felsification of any submitted
information may resultin civil or criminal
prosecution. Ses 18 U.S.C.1001

DATE

yearly. Ifthe benefitis paid as a percentage of the hourly rate,
Check the appropriate boz, then tell Lis the percemtage using the
bosces belovy the checkibox. Regerding the Yacation & Holiday and
addtional benefit calumns, f appropriate, tell us how many days
are paid annusly.

HEALTH & WELFARE PENSION (401K, ETC) APPRENTICE TRAINING VACATIOH& HOLDAY

If youonk materids, rked
anthe project, then filin the circle below. You may skipthe rest
of this question, and sign and dte the form.

OHLY SUPPLIED MATERIALS
ADDITIOHAL FRINGE

$ per EMP. per $ per EMP. per 4 per EMP. per $ per EMP. per $ per EMP. per
HOFHOURLYRATE % OFHOURLYRATE % OFHOURLYRATE o Hov? RATE ¥ OF HOURLY RATE

#DAVSPER YEAR #DAYSPER YEAR
§ per EMP. per § per EMP. per 4§ per EMP. per $ per EMP. per $ per EMP. per

% OF HOURLY RATE % OF HOURLY RATE
%OFHOURLY RATE % OF HOURLYRATE % OFHOURLYRATE . oo o ——
§ per EMP. per $ per EMP. per 4 per EMP. per 4 per EMP. per $ per EMP. per
NOFHOURLYRATE % OFHOURLYRATE  %OFHOURLYRATE o 1ow RATE % OF HOURLY RATE

#DAVS PER YEAR #DAYS PER YEAR
$ per EMP. per $ per EMP. per $ per EMP. per $ per EMP. per $ per EMP. per
NOFHOURYRATE  %OFHOURLYRATE  %OFHOURLYRATE o nou¥ RATE % OF HOURLY RATE

#DAVS PER YEAR #DAYSPER YEAR
§ per EMP. per $ per EMP. per $ per EMP. per $ per EMP. per $ per EMP. per
WOFHOUMYRATE % OFHOURLYRATE  %OFHOUMLYRATE o NourY RATE ¥ OF HOURLY RATE

#DAVSPER YEAR #DAYSPER YEAR
§ per EMP. per $ per EMP. per $ per EMP. per $ per EMP. per $ per EMP. per

% OF HOURLY RATE % OF HOURLY RATE
*%OFHOURLY RATE % OF HOURLY RATE % OFHOURLY RATE  ,\ooooro e, o 4 DAYS PER YEAR

DESCRIPTIOH OF AHY ADDITIONAL FRINGE (SEE LAST COLUMH OF ITEM 7)

£
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Instructions for the WD-10
Davis-Bacon Wage Survey
Report of Construction Contractor's Wage Rates

Information about Davis-Bacon Wage Surveys, including dates of current and future surveys and the electronic WD-10, may
be obtained at the Davis-Bacon and related Acts (DBRA) web site at www.dol.gov/whd/programs/dbra/index.htm.

INSTRUCTIONS

= Use blue or black ink.

=  Hand-print letters/numbers.

= Use one block for each letter, number, period, or space. If you use a typewriter or printer to complete this form, ignore
the block spacing.

=  Fill in circles completely.

=  Use one WD-10 form for each construction project.

This form is machine readable, and should not be copied. For additional forms, please contact (1-866-487-9243), OR fill out
and submit your forms electronically using the following site on the World Wide Web:
https://www.dol.gov/whd/programs/dbra/wd 10/index.htm.

FORM SIDE 1
Sections 1 and 2 — Contractor and Submitter Information

= 1 Fill in with information about your company.
= 2 Fill in with information about the submitter of the form.

Sections 3, 4, 5, and 6 — Project Information

= 3 Fill in information about the construction project your company worked on and the project's location and
description.

= 4  Fill in one circle to identify if the project was subject to a federal or state wage determination.

= 5 Fill in one circle to identify yourself as either the general/prime contractor or a subcontractor.

= 5A Indicate if you had no subcontractors, OR if you did, then indicate whether you are enclosing a list of subcontractors
along with the WD-10 form, or if you submitted a list earlier.

= 5B If you were the prime/general contractor, provide the date any work began on this project, the date the project ended
(indicate if actual or estimated date), and the total project value.

= 5C If you were a subconiractor, provide the date your work started and ended (indicate if actual or estimated date) and
the subcontract value.

* 6 Mark the type of construction project your company worked on. If none of the construction types matches your
project, fill in the circle next to OTHER, and indicate the type of construction in the blocks. If you selected
APARTMENT BUILDING, NURSING/ASSISTED LIVING FACILITIES, or RESIDENTIAL, indicate the number of
stories, and fill in the circle if there was a kitchen and/or a bath in each unit.

FORM SIDE 2
Section 7 — Classification and Fringe Benefits

= If you only supplied materials, and no employees worked on the project, then fill in the circle marked “Only Supplied
Materials,” skip the rest of section 7, and sign and date the form.
= The remainder of section 7 requests multiple types of information per classification. Fill in each item as defined and
described as follows:
= CLASSIFICATION(S) are the position titles of jobs within your company (e.g., Carpenter, Electrician, Laborer,
Crane Operator, ctc.). Fill in one classification per line. If the workers in a classification are paid more than one
hourly rate or different fringe benefits, please list them on separate lines. If more than 6 classifications and wage
rates need to be listed for a project, report the additional classifications and wage rates on a new WD-10. On the
new WD-10 fill out only Sections 1, 3, and 7.

GUAM SURVEY RESPONDENTS ONLY:
LIST H2B VISA WORKERS SEPARATELY FROM OTHER REPORTED WORKERS
IDENTIFY H2B WORKERS BY AN “H2” AFTER THE CLASSIFICATION TITLE

Example:

H2B/Visa Carpenter Non-H2B Carpenter
CLASSIFICATION CLASSIFICATION
Carpenter H2 Carpenter

= TYPE OF WORK PERFORMED — Explain the type of work that each classification performs (e.g., Laborer:
landscape, pipelayer; Carpenter: carpentry, drywall; Operator: backhoe, ete.).

Examples:
CLASSIFICATION | CLASSIFICANION | CLASSIFICATION
LABORER lCARPENTER i OPERATOR
TYPE OF WORK FERFORMED TYPE OF WORK PERFORMED | | 'TYPE OF WORK PERFORMED
D P IPELAYER . jCARPENTRY & DRYWALL i B ACKHOE

WD-10_INST (07/24/2014)
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Section 7 — Classification and Fringe Benefits (continued)

Item 8 — Comments or Remarks and Signature

PEAK WEEK ENDING DATE is the week you had the largest number of employees in a classification.
NUMBER OF EMPLOYEES is the largest number of employees working in this classification on this project.

HOURLY RATE is the dollar amount you paid employees per hour working in this classification.

CBA - Ifthe employee is paid under a Collective Bargaining Agreement, fill in the circle that represents Yes,
otherwise fill in the circle that represents No. If yes, fill in the Local Union Number the listed employee/wage rate

is affiliated with.

FRINGE BENEFITS are paid in addition to the hourly rate. Report only the costs or contributions incurred by your
company, NOT the employees. Do not include costs paid by the employer that are required by either Federal, State,
or local law such as worker's compensation or unemployment insurance. Fill out the information under each fringe

benefit that applies.

=  HEALTH & WELFARE — Medical or hospital care, or insurance to provide such care, life insurance, long-

or short-term disability, sickness, or accident insurance.

= PENSION (401K, ETC.) — Retirement/401K, defined contribution plans (including savings and thrift,
deferred profit sharing and money purchase pension), annuity cost, or cost of insurance to provide such a

benefit.

= APPRENTICE TRAINING - Defrayment of the cost of apprenticeship or similar training programs.
= VACATION & HOLIDAY — The payment of compensation for holidays and vacation.

= ADDITIONAL FRINGE — If you are not sure of the category of the fringe benefit(s), enter the rate
information in the column, and specify the fringe type in the “Description of Any Additional Fringe” field

at the bottom of the form.

Fringe benefits can be paid by a straight dollar amount, or by a percentage of the basic hourly rate. Indicate the cost
or contribution your company paid to this classification during the peak week of this project.

If the fringe benefits were paid by a straight dollar

amount: Dollars ($) per Employee (EMP.) per

= Mark the circle before $ per EMP. per

= Fill in the dollar value in the blocks provided.
Include the decimal position when you fill in
the dollar amount.
Do not include the $ sign. (Example: 1.50 for
one dollar and fifty cents.)

= Indicate how often this dollar value was paid in
the block following $ per EMP. per with the
values as follows: H for hourly, D for daily, W
for weekly, M for monthly, and A for
annually/yearly.

Example — 1f an employee was provided a
straight dollar amount of $1.50 on a weekly basis
for health and welfare:

HEALTH & WELFARE £
.$ per EMP. perw
% OF HOURLY RATE ¢

1.50

If the fringe benefits were paid by a percentage of the
basic hourly rate: Percentage (%)

| @PHOFHOURLY RATE fOR

Mark the circle before % OF HOURLY RATE.
Fill in the percentage values (based on the basic
hourly rate) in the blocks.

Do not include the % sign.
Include a decimal position only if necessary.

Example — For 10%, print “10” or “.1” in the
blocks. If an employee was provided 10% of the

hourly rate for pension contribution:

PENSION (401K, ETC}
§ per EMP. per

PENSION (401K, ETC)
§ per EMP. per
@)-OF HOURLY RATE

Use a “5” to indicate a half of a percent.

Example — For 10%, print “10.5” or “.105” in

_ PENSION (401K, ETC)
$ per EMP. per

. ¢ @wornourYRATE  OR | (@ OFHOURLYRATE

10 .5 .1058

COMMENTS OR REMARKS — Provide comments or additional information.
SIGNATURE -~ Submitter must sign and date the form.

KEY TERMS

»

v

WD-10_INST (07/24/2014)

Trainee — A person registered in a construction occupation program.

Apprentice — A person employed and registered in a bonafide apprenticeship program. (If these Apprentices/Trainees
are in a formal program approved by the U.S. Dept. of Labor, Bureau of Apprenticeship and Training (BAT), or a state
apprenticeship agency recognized by BAT, then information regarding wages and fringe benefits need not be provided.)

Helper — A person that helps or assists and whose duties are distinct from the journey level class and laborer.
General/Prime Contractor — The principal contractor on the project.

Subcontractor — A contractor working on the project responsible for specific work but not the overall project. You are
not a subcontractor for purposes of this survey if you supplied only materials.

Subcontractor List — A machine-readable form for reporting the names and addresses of any subcontractors used by the
contractor/subcontractor on the project being reported.
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