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Grantee Information

Grant Program

2016 Paid Leave Analysis Grant

Grantee Name

City and County of Denver

Grantee City and State

Denver, Colorado

Grant Amount Requested

$223,658 ($126,092 awarded)

Location of Grant Activities

Denver, Colorado

Project Description

The City and County of Denver will fund statistical analysis,
and financing, eligibility and benefit modeling to explore
and develop a paid FML program or other benefit options
in adherence with prevailing practices. The Denver Paid
Family Leave (PFL) Research Project will provide the
knowledge base needed for the City to make informed
decisions regarding paid FML for women, men, and
caregivers of aging loved ones, and will support non-
participating jurisdictions through dissemination of the
findings report. The Denver PFL Research Project would
allow the City to engage in research and analysis critical to
understanding prevailing practices and increased costs
associated with benefits changes. This project has six
expected outcomes: 1) determine if paid FML is a
prevailing practice (mandated by the City Charter); 2) if
paid FML is prevailing, identify characteristics of those
programs, including the type of leave typically allowed to
care for aging loved ones; 3) if paid FML is not prevailing,
identify prevailing PTO accrual practices; 4) estimate
increase in City costs for paid FML benefits or change in
PTO accrual; 5) analyze leave taking patterns of female and
male employees; and 6) support paid FML, and similar
benefits in and around Denver. The researchers will survey
organizations to determine prevailing benefits practices
including FML, the type of leave allowed to care for older
adults (e.g., intermittent, continuous or both), short-term
and long-term disability benefits and PTO accrual. The City
will analyze the leave-taking patterns of female and male
employees in order to promote leave equality, and engage
in benefit modeling to anticipate costs of implementing
changes. Final findings and recommendations will be
presented to Denver’s Policy Review Committee, which
will create an action plan for implementing benefits
changes that is consistent with prevailing practice.

Populations to be Served

City Employees

Team Members

Public Contact Information

Laurel Delmonico

Grant Program Administrator

201 W. Colfax Avenue

Denver, CO 80202-5304
720-913-5051
Laurel.delmonico@denvergov.org






