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« Green Growth Occ atlo -

@ Increase in the employment de Jlf
occupation 3

Green Enhar
@ Significant

Green New and E

@ New, unigue work anc
green economic activitie

ed Occ

hanges in

For the O*NET repc
http://www.onetcenter. orayr

For the latest BLS info
measuring green jc
http://www.bls.go\
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ETA Investme /

« In December 2009 and Janu:
189 grants totaling near y $o00
training and research in gree

- Five separate grant programs:

w State Labor Market Info
Grants \
@ Energy Training Part |

ship
@ Pathways Out of Povert ’.
 State Sector Training Grants
@ Green Capacity Building Gra

Ly

- Investments focus on career p
attainment of industry-recogr
__credentials £




Example
Grand Rapids Cc¢ m Ir ity

Pathways Out of Poverty Grant: $4
Pathways Job Opportunity Program ir

Implementing coordinated and mteg

providing assessments, support Vi

and retention service \ e
d¢ el pr :

Engaging employe N the
customized training, ag oren
employment opportunitie

Partners include: Women’s
Works!, Goodwill Industries
theracy Center of West MI, a
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Example Grar i
International Transpo atla

» Energy Training Partnership Grant _ |
national Transit Green Jo -\ Partner§

Ohio, New Yoﬁg New Jersey, and U' '

. Usinganatlonal ansit tra ngs
standards, appr Ice: |ps d ert
or enhance progra :

« Led by a national labor-
partners including: local anc
local unions, the Consortium for W
Nontraditional Employment fo 44&
affiliates of the National Fund for Wol
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* For example, YouthBuilc
skills: iy
@ Weatherization

specialties
@ Solar installation or p ep \ T
@ Optimum Value Engineering h.'_-:'f'_
@ Water conservation
@ Land restoration _

« The workforce system is transitio

job opportunities for its customers
facilitates this through providing t
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Future Funding Opporti

. Green Jobs Innovatio Fun e,

@ $40 million in FY10 budget, to b f’—*"
2011 : F

@ Designed 'tovleme the
awards made through t e ov )

@ Will focus on strategies =' i'..i
training and green ca vatk
apprenticeship, registerec ugl'l'g'i
innovative partnerships betweel
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organizations and the publi c:: .
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Future Funding Oppc rtu

 Career Pathways Innc atlon ur
@ $125 million in FY10 budget, to be

2011 & g
@ Continues th S pport r cor

provided by tr mm

Grants

@ Grants will be awardec
consortia of community
expanding career pathwa C
with education and training pro\
the workforce investment s 1" m

@ $65 million reserved for healtt | G
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VWW: Mission and Work

 Vocational training in
nontraditional fields

« Supported employment
opportunities for women
with particular barriers to
employment

« Education programs for
girls that develop self-
confidence, promote career
awareness, and boost girls’
partlc:lpatlon in trades and
technical programs




* Incorporating green s
programming

. Weaving green cons

skills-building into trade \
@Modular home program fol
Step Up to Green Carpent

- FRESH Energy: On-the:
program for women fo
weatherization and sol

110




+ Weatherization (air sealing,
insulation installation, and w
replacemer

» Energy audits anc

- Solar tracker installatic
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SUN TRACKERS FOLLOW THE sypn
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FRESH Er

- Sustainable training

Inten$| C C d brOad- 15¢ 'l':l:g"
that strik alance «*{'
and produc ® V-
» Cross-training opportuniti
installation and weathe ﬁ:}_-'j_
* Low capitalization = @ ‘

women to grow into s
owners
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The Firs

Installed 39 solar tre
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o A|rse od 63 units @ l

as subcontractor
« Ongoing subcc

* Energy audits for aff rd
agencies |




- State’s first registered appre
Weatheri

zation Installer and

Professional; Heating Profes
+ EPA Lead RRP (Lead ren
and painter), all crew




Strategic l
Access to bigger proje
training opportunities)
Mentoring in technical and
Trainees exposed tc ‘-f-f
and worksites o
Win-Win-Win: environme
reduction in utility bills for
Vermonters; and job creat




In Three Y

e Self-funded

» Two crews operating in the r
southern regions of the state
of ten wome \

- Preferred provider or subcon
housing agencies and corr
weatherization progre

» Balance of work: Energ
weatherization, and sola1

- 80 percent retention rate in
» Some graduates will purst




Require..

Funding meaningful,
education, and explo
children in gra

 Funding pre-appre
opportunities for wot
make a difference

* Supporting retention ‘“




Changing the Fac _s’.';::

Require %L
+ A shift in cultural atti :" g
valued trades and tec '1',:

» Shifting the debz fr
development
» Male champions for whe







To deve/ egional talent

innovation, and support.
technologies, in order to
advantage in th
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vitality and compete in a gl







MNREM Developr

Originated from sector stra;l
Support the rural region in th
from traditional agriculture re
industrial-based econor ic
knowledge-based eco wl
Encourage worker
Bring new workers into t
Develop a skilled workforce

renewable/alternative enerc
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Built upon the wealt
innovative ideas in th > !
Drove collabc atlve y,‘l'
investmen ; h res
workforce, ecc
educational stake
iImplement new metf
development N
Our leadership board T




Economic
Vitality

Sustainability




" MNREA Funded Projects

$3.3 MILLION OF MNREM FUNDED PROJECTS

Curriculum development
Youth/adult career awareness
Tuition support

Skills training - renewable energy
Energy-efficient housing

Teacher training/mentorships

Incumbent worker training
Youth/adult internships
Leadership training

Entrepreneurship

High school-based ethanol production facility

Wind energy technician program CUQtivating t a Q e n t

Energy careers website/electronic magazine

e education and innovation
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MNREM Mc

« 501c3 and IFC
- Statewide Board =~
Sublic/Philanth
» Current prograr of ork:
- DEED Strategic Doir
- MSESP, MN Energy
+ Blandin, Intelligent R
* Blue Green Allian e,;_:
- Continue to build out
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Industry engagement t
makers '. '_‘“:
* Rural/Urban energy Ii‘-;.
- Energy clearing house
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