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Case Investigative Plan

Veterans’ Preference

	
	Check One:
	Initial CIP
	
	Follow-UP CIP
	
	

	Section I:  General Information

	1.
	Case Number
	
	

	
	
	
	

	2.
	Complainant
	
	

	
	
	
	

	3.
	Type of Military Service
	
	

	
	
	
	

	5.
	Complainant’s Allegation
	
	

	
	
	
	

	6.
	Remedies Due (if meritorious)
	
	

	
	
	
	

	7.
	Applicable Statutory Section(s)
	
	

	

	Section II:  Employer Information

	8.
	Employer
	
	

	
	
	
	

	9.
	Nature of Prior Contact with Employer (if applicable)
	
	

	
	
	
	

	
	
	
	

	10.
	Contact for Employer
	
	

	
	
	
	

	11.
	Employer’s Counsel
	
	

	
	
	
	

	12.
	Employer’s Position
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	13.
	Basis for Employer’s Position
	
	

	
	
	
	

	
	
	
	


	SECTION III:  Disputed Legal Issue(s) and Action Plan(s) (Hire or RIF)

	14a.
	Issue
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	14b.
	Action Plan (include date)
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	SECTION IV:  Fact Gathering

	15.
	Evidence needed to make factual determination
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	16.
	Means by which evidence is to be obtained (interview, records review, etc.)
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	17.
	Steps necessary to arrive at a determination on the merits of the complaint
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	SECTION V:  Disputed Fact(s) and Action Plan(s) (Include all evidence, e.g., witnesses, documents, etc.)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	18a.
	Issue
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	18b.
	Action Plan (include date)
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	18c.
	Purpose
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	19a.
	Issue
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	19b.
	Action Plan (include date)
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	19c.
	Purpose
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	20a.
	Issue
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	20b.
	Action Plan (include date)
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	20c.
	Purpose
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	SECTION VI:  General Comments
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