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Public Law 107-288

Purpose: To provide information on the passage and implementation of
Public Law (P.L.) 107-288, the “ Jobs For Veterans Act”.

Background: Recognizing the need to amend the prescriptive legidation
currently governing the provison of employment and training servicesto
veterans and the need to modernize and integrate these services into the
present Workforce operating systems, Congress enacted P.L. 107-288, The
“Jobsfor Veterans Act”. The President signed this legidation on November
7, 2002.

Callaboration: In order to implement the provisons of the new law,
Veterans Employment and Training (VETS) isworking collaboratively with
the other agencies of the Department of Labor (Employment and Training
Adminigration, Office of the Assistant Secretary for Policy, Office of Federd
Contract Compliance Programs, Bureau of Labor Statistics and Solicitor of
Labor). VETS a0 has partnered with the Nationd Association of State
Workforce Agencies and the Departments of Veterans Affairs and Defense to
obtain their input and guidance in developing an overdl implementation plan.
The god isto ensure an open, collaborative and transparent effort.

Effective Dates: It isimportant to note that the provisons of P.L. 107-288
have varying effective dates. While some provisions are effective upon
enactment, others become effective more than a year following enactment.

For example: changes to the Disabled Veterans Outreach Program
(DVOP)/Locd Veterans Employment Representatives (LVER) program, to
include the submission of the state plan, the funding formula, and the affing
changes take effect on the date of the enactment and apply to the program year




beginning after such date. Recognizing that definitive guidance has not yet
been developed, States should consult their Director for Veterans
Employment and Training (DVET) on dl maiters thet require clarification.
Issues that cannot be clarified by the DVET should be referred to the Regiond
Adminigrator.

P.L. 107-288: The Jobsfor Veterans Act has made numerous changes to
Title 38 United States Code, Chapters 41 and 42. Mgor provisions of this
legidetion are:

Provides priority of service to veterans and spouses of certain veterans
for the receipt of employment, training and placement servicesin any
job-training program directly funded, in whole or in part, by the
Department of Labor (DOL). Note: Sincethis provison will impact
on other agencieswithin the DOL, the Deputy Secretary of Labor,
the Assistant Secretary for Policy and the DOL Solicitor are
directly overseeing theinterpretation and implementation.
Requires the Secretary to carry out a program of performance
incentive awards to states to encourage the improvement and
modernization of employment, training and placement servicesto
veterans.

Changes the threshold for reporting under the Federa Contractor
Program. Employers receiving Federa contracts in the amount of
$100,000 or more (was $25,000 or more) must file the VETS-100
form annually and take affirmative action to employ and advance in
employment-qudified veterans, incdluding immediatdly liging
employment openings through the employment delivery system. (This
change will require new regulations.)

Changes the conditions for receipt of funding by statesto include a
requirement that each State submit a State plan describing the manner
in which the State is to furnish employment, training, and placement
services.

Requires the Secretary to make funds available for the Disabled
Veterans Outreach Program staff (DVOP)/Loca Veterans
Employment Representatives (LVER) program to each atein
proportion of theratio of the total number of veterans seeking
employment within the State to the total number of veterans seeking
employment in dl States.

Requires the Secretary to establish minimum funding levels and “hold-
harmless criterid’ in adminigtering funding to the States.

Requires the establishment of a nationa threshold entered employment
rate for veterans. (Thisprovision requires new regulations.)
Reguires the Assstant Secretary for Veterans Employment and
Training to establish and implement a comprehensve accountability
system to measure the performance of ddivery systemsin a State.



VI.

Requires that States employ a sufficient number of full and part-time
DVOPsto carry out intensve services to meet the employment needs
of specia disabled veterans, other disabled veterans and other eigible
veterans. Requires that the States employ a sufficient number of full

or part-time LV ERs as the State determines appropriate to carry out
employment, training and placement services.

Requires the Secretary to enhance the delivery of employment services
to veterans world-wide by providing “one-stop” services and
assigtance dectronicaly viathe Internet.

Requires the establishment of a Presdent’s Nationd Hire Veterans
Committee to furnish information to employers with respect to the
training and skills of veterans and disabled veterans and with respect
to the advantages afforded employers by hiring veterans.

While the above does not cover al of the changes made by P.L. 107-288, it does
briefly summarize the mgjor changes. P.L. 107-288 may be accessed through
VETS homepage or at www.nvti.cudenver.eduw/new/PL 107-288.pdf.

Numerous questions concerning the new law have been submitted. Currently,
VETS, in concert with the Department of Labor, is developing responses aswell
asimplementation srategies for the new law. A listing of frequently asked
questions and answers will be posted on the Nationa Veterans Training Indtitute
(NVTI) website at www.nvti.cudenver.edu/new/107 288/info-page.htm.
However, many of the questions concern policy decisons and legd interpretation;
therefore, immediate answers to these questions may not be available.

More detailed guidance with an accompanying implemertation plan will be
forthcoming.

Questions regarding the new law should be addressed to the Director for
Veterans Employment and Training (DVET) in your State. Questions that
cannot be answered by the DVET should be forwarded to the Regiona
Adminigrator.

The Nationa Office point of contact for implementation of the new law is Ronald
Bachman (Bachmant ronald@dol.gov).




