General Information for Fhysiclans LS. Dapartmeént of Labor

Ernplyvrrnt Standa rda Axteilrlsirailan @

Tha Federal Employeas” Compornsation At (= USC 8101 et gag,) which s administeed by the Cillice of
Workers” Compencalion Programs (OWOF) providas workars' compensalion covergge e civilian
amplayeas of the Unitad Slatss who suffer amploymantrelated Injury, disesse, o iliness. Tha
regirements and benefits of the Fedaral Employess Compens ation Act {FECA) may not be ths eams
a3 thoes of the varlows Shate campansation programs; and, =s a workess' compensation program, the
FECA differs Irom Faderal or Stste dicabllity retiramant programs which genarally award beredlis 1o
employees who aro iotally phiysizally and mentally unable to work regardless of the casual
relailon ship of the disability © e empleyment.

Tha FECA is nonadversary in nalure, GWEP's decisions arg basad Upor the wiritian record, Therefara,
your conperation in providing madical infermetion is need eg by the employee, the einploying 2gency,
end OWCF, The foltowing information on FECA benslits ang on haw tho program works has baan
prepared to assisl you when seaing Fedoral smployess wilh work-relatad [Mjries, digaases, or
illness.

FECA'S BASIC BEMEF|TS

Meodical Gare: Medical, surgical and hoepital supplles reguired o wraat the employmant-relajad injury,

dissase or [[ness. The employes may Inltially select a physician or madical faglity \o proviga the
nouessary Tealmaent. By statule, reimbursable chiropractic services ara linjtad to treatment consisting
of manual manipul allon of the spine to corract 2 subluxation demonstrate d by xgavy.

Disabllity Banefite: Companeation for loss of wage-saming apacity resulting from the amploviment-
ralated njury, diseace or illness. Entldlament 1o compansation for wage lnss terminates when it is

dotorminad thet the employes is maedically able o perform 1ha dutizs & the position held at the tims
ol Injury.

Total Disablilty: Paid when the employes is medically restriciad fram any and all galnfyl
smploynienl s a resull of the smployment-related injury, disgese or iliness,

Partial Disabllity. Recuced bensfits, peit wher the employes s not totally disabled but ks ¢apable
ol paforming dulies which are compatlple wilk tha medically impesed work IImilations resuliing
fiem {he injury, dlseass, or illness. The amount of compansation pald | commensurate with the
employas’s luse of waga-saming capasily.

Schodule Award: Compensalion for permanent impzirmant af sertain members or fenetions of the by,
whethier or not the amployes has retmed to galnlul smplovaanl. A schedules award |z payable whan
the cendition has reachsd maximum Improvement and io stable.  With tha ataption of loss of
hoaring, the AMA Guides 1o the Evaluation of Permanam Inpzirment forme the bagle for swardz,

Loss of hearing cases, the standards of the Mailenal Instilute for Docupationsd Salety and Health
(MICSH) are applicabla.

Vocational Rehabilltatlon: Vocational rehabilitatlon services neated because of inabilty 10 raten to
previous work and potential to return 4o producti ve smployment.

Death Baaefits: A range of bensfits for the sunsivors of an employse whose dealh was emplgyvment
ralates.

HOW THE PROGRAM WORKS

When a Fadaral employes is injured, his or har emplaying adetity Authorizes infdal medics care. The
med gl informarion you provide, them and |ater, helps OWCP detide whethar benefits should be
provided, wigt Kind of benafllis should be provided, and hsw long thoge banadite should sontinug.

Authorization - Generally, initial aulorization for medicsl care 21 OWEF exponzss will ba mass by the
employing agency using Foenm CA-16, Authorization for Examinatlon andsor Treatment, The
Auborization [2 subject to 1he eonditions Indicated on the form. Bazad o the necessity far ar the
appropriataness of ¢ontiniad madical cars ag indicated by e case recard, QWGP may grant, conlinus,

o teTmninate am aulhorlzation for examination/rsalment at QWGP R pESE, S
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Bllling - You should submit chargas for necessary medical sarvices related 1o traatmem, disgnosis, of
avaluatien of the work-related injury, diseass, o illfess to the QWEP using Forms HGEA 1500,0WCF
15004, tho Ameriean Medisal Assasistion Health nsuranza Clalm far, Qopids of the form may be
oblainad frea of charge fram the Madlears earriar in wour araz. Your bill fer Ireaknent will ke paid
wihan it [ for arvices rolated t tha care of the accepled condillon, ¢onfains wour wx idemtification

rumber, and is signed by you and by the clalment verilying that the billed services were provided 10
the e mant,

Aeports ~ Comprehensive medical infarmallon on Daparimant of Laker furms or By namative report Ig
to delarmins the employes’s initial sntitamant 1o Bemalite, You will ba askad & provids the neaded
informali o, which may indude snswars to some or all of the fallow Ing questions.

o Whal i the diagnosis?

o Whet is ihe prognosis?

I= Lhe condition stabte, Empreving, deterioraling?
It it iss racdl table now, is it expecied 1o stabll|l2e?
It 50, astinvals when,

If stabde, glwve date of maximuen i owarnent.

3

o |=1here an impairment?
- If y&, whiat is the nature and axtent of e Inpalr ment?
- |z thle Impairmant work-relatad?
- l=1he weork-ralaled cireumstanes the peimary causa of tha impaiment, or did tRe
workplace contribute to or ¢ause an aggravetion of a pre existing cendition?

0 Can the parson work?

= If wag, 2¢ of what date? Can the person retuin to previous werk 1ulltime, part-time?

- If the person Canngt retmn £0 previous wor k new, will the individual ba able i retem i
previous wark in the future? If yes, astimate wher. i no, will the parson nead re-tralning
o vooational rehabililstion®

- Can the person work at an altetnative or light duty position now? In the future? IF ves,
estimate whan,

& What gre the spacilic phwsical and/ or montal leitat| ome®

¢ Eclimale percentaqe of permanent impairment of & member of furction of the bady that
essulted from tha accaplad {work-ralated) condition, using the AlA Guldss whors applicabla,

In provid ing thig infarmation, you should c3ta the relavant evidancs from the history, physical
examination, x-ray and ather test vasults that suppon 1he stalad concluzlen, I an apinion is not basad

on eoncluzive evidenca, 1he suppartive ovidonae, and in addition, 1Be evidence used o rule out the othar
likely cauzas should B sllad.

If ihe Infury, Nlinees, or digease causes disability [or work for an exlandad pariod or raguires prolonged
tratnant, wou will ba askad to provide prograss rapors on the clinical course, prognoia, and
recommandation for luiure madical ca .

If you are being asked Lo sae the claimant as a consullant, OWCP will give you a slatemant of accapiad
facts about Ihe workplace circumstances relafed 1o the claimad injuny, disease, or finases, These mus
bo conslderad in any epinion about whather the injury, dissass, or i llinsss i work-related, no about
whethar it was primanily caused or aggravated by the workplace.

If during the gourse of providing medical care to, 07 apnion about, an injured Faderal amplowes, you

requine additianal Infrmation of have any guestions, plogse conkact the District Medical Directory at
the nearest GWCP District Cfice.
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