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U.S. DEPARTMENT OF LABOR
PEER

PEER Initiative

=Memorandum issued by Acting Director
Vought of the Office of Management and
Budget on January 9, 2020.

=Memorandum Issued by Secretary Scalia on
February 25, 2020.

=Specifying Agency Targets for FY 2020 — FY
2022.
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U.5. DEPARTMENT OF LABOR

PEER Initiative

= Runs from FY 2020 through FY 2022.

= Includes U.S. Postal Service for OWCP goals — largest
employing agency.

= Supports the President’s Management Agenda:
- Promoting government efficiencies and modernization.

- Improving workplace safety/health including reduced opioid use.

= Promotes return-to-work outcomes increase for injured federal
workers.

= Technical efficiencies with electronic filing.
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U.5. DEPARTMENT OF LABOR

Agenda

= PEER Goals
= ECOMP Enhancements

* Technical Assistance
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U.5. DEPARTMENT OF LABOR

PEER Initiative

Performance
Targets

Executive
Agencies and
Departments

Protecting Employees
Enabling Reemployment

ECOMP
Mandated by
9/30/2020
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U.5. DEPARTMENT OF LABOR

PEER

Protecting Employees
Enabling Reemployment

PEER Initiative Performance Goals

P Goal 1 —Total injury/illness case rates

D Goal 2 — Lost time injury/illness case rates

ine Agencies
Workers’ Compensation Burden on Employing
Reduce

Y Goal 3 - Timely filing of CA-1s and CA-2s FraesEe
Y Goal 4 —Timely filing of CA-7s Timeliness
) Goal 5 — Return to work in 45 days post traumatic injuries & RTW
> Goal 6 — Return to work in a 2-year period after disability Rates

> Goal 7 — Use of Employees Compensation Operations and
Management Portal (ECOMP)
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U.S. DEPARTMENT OF LABOR

PEER Goal 1 & 2:
Total Case & Time Lose Case Rates
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U.5. DEPARTMENT OF LABOR

PEER Goal 1 and 2: Total Case and Lost Time Case Rates

= Goal 1 — Reduce total injury and illness case rates by 1% or 4% per
year below the actual rate from two years prior.

= Goal 2 — Reduce lost-time injury and iliness case rates by 1% or 4%
per year below the actual rate from two years prior.

= Agencies at or above the national average must reduce their rates
by 4%, while those below the national average must reduce their
rates by 1%. Those with rates at or below 1 must maintain their
rate.

Goals 1 & 2 Total and Lost Time Case Rates — Performance targets for

the government as a whole (Executive Branch)

FY 2018 Baseline FY 2020 FY 2021 FY 2022

TCR-1.93 TCR Target — 1.85 Reduce 1% or 4% Reduce 1% or 4%
LTCR-1.04 LTCR Target — 1.00 below 2019 below 2020
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U.S. DEPARTMENT OF LABOR

PEER Goal 3 & 4:
Timely Filing of CA-1 / CA-2
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Target Rate for Goal 3 and 4 Timely Filing of CA-1s, CA-2s, CA-7s

Increase

e Increase Timeliness by 3% each year

Baseline

y
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U.5. DEPARTMENT OF LABOR

PEER Goal 3: Timely Filing of CA-1s and CA-2s

= [ncrease the timely filing rate of workers’ compensation claims
for injury or illness by 3% per year above agency’s FY 2018
performance or meet established minimum filing percentages,
whichever is greater.

= Maximum targets will be set at 98% or, if greater, the
continuation of the agency’s FY 2018 performance.

Goal 3 CA-1/CA-2 Timeliness Performance Targets for All Agencies
FY 2018 Baseline FY 2020 FY 2021 FY 2022

94.70% 97.54% 98.00% 98.00%

The minimum filing percentages are set at 98%, meaning 98% of their filed claims must be timely. Agencies below this threshold must improve
at a rate of 3% per year above the agency’s FY 2018 performance until they reach 98% or above. If an agency is already at or above 98%, then
they must maintain in order to score a success in this goal.
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U.5. DEPARTMENT OF LABOR

PEER

Protecting Employees
Enabling Reemployment

PEER Goal 3: Timely Filing of CA-1s and CA-2s

= CA-1: The filing employee’s date provided in block 15 or when
clicking “SIGN AND FILE” is used to determine the timeliness of
the claim.

@ 1 certify, under penalty of law, that the injury described above was
sustained in performance of duty as an employee of the United States
Government and that it was not caused by my willful misconduct. intent to
injure myself or another person, nor by my intoxication.

I hereby claim medical treatment, if needed, and the following, as checked ECN 120824 | CA-1 Pending Review by FECA Agency Reviewer
below, while disabled for work:
Employee Rory Sean Date of Event  11/04/2019
A. Continuation of Regular Pay (COP) @ Organization OFFICE OF ECOMP TESTING Initiated 11/04/2019
not to exceed 45 days and compensation for wage loss if
dlsa.blhty for work continues beymjld is.days. If my claim is View QD|DEIE| Attachments Get POE
denied, | understand that the continuation of my regular pay
shall be charged to sick or annual leave, or be deemed an
overpayment within the meaning of 5 USC 5584.
B. Sick and/or Annual Leave
I hereby authorize any physician or hospital (or any other person, institution, =
corporation, or government agency) to furnish any desired information to the 15, | cortity, undar pena ty of @w, tnal tha injury descbad above was sisstained in parformanca of duty as an empoyes of the
U.5. Department of Labor, Office of Workers' Compensation Programs (or to United States Government and thal 1 was not caused by my wiliful misconduct, ntent & injure mysed or another person, nor by
its official representative). This authorization also permits any official Ty infeoacation, | vaby caim medical raatmant, if neaded, and fhe folowiag, as checked below, while deal ed for work;
:zresentatlve of the Office to examine and to copy any records concerning D & Cominuatian of reguiar pay (COP) ot to axcesd 45 days and compansation for wage loss i disabilty for work continuas

beyond 45 days. It my c:zim is denied, | undarstand that tha conBinuation of my reguiar pay shall be charged to sick

0° annlzl leave, of be deened an over payme st within the mezning of 5 USC 5584
Submitting this form is considered the same as signing it.
- S Db Sick andior Avuiz Leave

| nereby authodze any physician or hospita {or any othar parsan, institubon, corporation, 07 govammant agency) to furesh any
desired isformation to the U.S. Department of Labor, Otfica of Workees' Compensation Prog-ams (o¢ to its official reprasentative)
This atnanzation also permits 2y official represatasive of the Office 1o examing and 1o copy any reconds conceming me

Signature of employee or person acting on hisher behall Date 110472019

£ EXIT SIGN AND FILE wiictiEE R e g Rt e p e s R e R e e S R e O e e AV




U.5. DEPARTMENT OF LABOR

PEER

Protecting Employees
Enabling Reemployment

PEER Goal 3: Timely Filing of CA-1s & CA-2s

= CA-2: The filing employee’s date provided in block 18 or when
clicking “SIGN AND FILE” is used to determine the timeliness of
the claim.

SIGN & FILE FORM

O | certify, under penalty of law, that the disease or iliness described above ECN 5993132 | CA-2 Pending Review by FECA Agency Reviewer
was the result of my employment with the United States Government, and
that it was not caused by my willful misconduct. intent to injure myself or Employee Celine Hoa Date of Event  11/04/2019
SnJheEr person, ar oy My KiRcation. Organization OWCP TEST ONLY Initiated 11/04/2019
I hereby claim medical treatment, if needed and other benefits provided g : i AR
but the Federal Employee’s Compensation Act. MIEW Upload Attachments Get PDE
I hereby authorize any physician or hospital (or any other person,
institution. or government agency to furnish any desired information to the
U.S. Department of Labor, Office of Workers' Compensation Programs (or to E
its official representative). This authorization also permits any official ; oy S i : ;
representative of the Office to examine and te copy any records concerning 18, 1 cartly, iinda panaty of ikw, that fia disaass of 54 deacibed abav was 1 fasut of Ty anplaymant i 1 Lnted Stites
me. (hovernment, and that it was ol causad by Ty W W' meaconduct intent i I L T nal o E‘H!I|'IE'PE"":\€IH fnor |.l'l|I my It cafon
| ety ciain madical traatmant, if reidad, A5d othar basefits provicad by e Fadarl Enployess’ Compansition At
Submitting this form is considered the same as signing it. | hereby authorize any pysician o hospital {ar &y ofher parsan, ins¥iion, corporation, of govemment, agency} 1o umish any

divsitad infornation it LS, Daptimant of Labae, Cffica of Woars' Canparsation Programs (of 1nits oficial rapewsaniatva
Thia zuthorization a's0 pemits any affcid repesenizive of tha {ffica to examing and to COPY A1y 18COMS cancaming ma

Slgnature of employee or persan acting on his'her behall Oate (11042019
Hibv you* supardsar compata thi rsept Atachad 10 s form and

XIT SIGN AND FILE ARy PE'SON W0 h'rEfﬁl’T}' Makes any lalea statement, Tesrepresentation, conceament of factor afy ofer act of faud o obtel compensaticn
: a8 provicd by v FECA of wha kaowing y Atcapts compansafion fo which that paraon | sof amitad s subct ¥ e or admisistatv mmadias
a3 wel aa teony cminal prosectbon and may, under appropiale cAming! provisions, be pureshed by a Ime or Imprisoment of Bath

~




U.5. DEPARTMENT OF LABOR

PEER Goal 4: Timely Filing of CA-7s

= Increase the timely filing rate of wage loss claims for injury or
illness by 3% per year above agency’s FY 2018 performance or
meet established minimum filing percentages, whichever is
greater.

= Maximum targets will be set at 98% or, if greater, the
continuation of the agency’s FY 2018 performance.

Goal 4 CA-7 Timeliness Performance Targets for All Agencies

FY 2018 Baseline FY 2020 FY 2021 FY 2022
93.81% 96.62% 98.00% 98.00%
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U.5. DEPARTMENT OF LABOR

PEER Goal 4: Timely Filing of CA-7s

PEER

Protecting Employees
Enabling Reemployment

= The date the claimant submitted the claim by clicking the
“SIGN AND FILE” button is used to measure the timeliness of

the claim.

COMPENSATION IS CLAIMED FOR

CASE 254000204 | ECN 5999686 | CA-7

Pending Review by FECA Agency Reviewer

Organization OWCP TEST ONLY

Date of Event 1044842648
Initiated @

View Upload Attachments Get PDE

@ | hereby make claim for compensation because of the injury sustained by
me while in the performance of my duty for the United States. | certify that
the information provided above is true and accurate to the best of my

knowledge and belief.

Submitting this form is considered the same as signing it.

< EXIT

SIGN AND FILE

03/31/2020



U.S. DEPARTMENT OF LABOR

PEER Goal 5:
Return to Work During COP
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U.5. DEPARTMENT OF LABOR

PEER Goal 5: Return to Work During Continuation of Pay

= [ncrease return-to-work outcomes during the initial 45-day
post-injury period for traumatic injuries, with annual targets to
be established from FY 2020 performance as baseline.

= For cases to be counted, OWCP is notified via:
- FECA Form CA-1;
- OWCP assigned nurse; or

- Agency electronic submission of Form CA-3.

Goal 5 RTW During COP Performance Targets for All Agencies

FY 2018 Baseline FY 2020 FY 2021 FY 2022
N/A Baseline Year TBD TBD
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PEER Goal 5: Return to Work During Continuation of Pay

v Return to Work during Continuation of Pay (COP) success is
defined as a case in which the injured employee both stopped
working and returned to work within 45 days from the date of
injury. Cases that meet this criteria are scored as successes for

the agency.

x If an employee stops working within 45 days of the date of
injury, but does not return to work within 45 days of the date
of injury, these are scored, but not as successes. Cases
completely excluded from scoring are cases where the
employee stopped working greater than 45 days from the date
of injury, denied cases, and non-traumatic injury cases because
they are not allowed COP.
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U.5. DEPARTMENT OF LABOR

PEER
PEER Goal 5: Return to Work During Continuation of Pay

= ECOMP: COP tracking begins when a new traumatic injury case is
created and information on the form indicates the injured
employee stopped working in block 24.

@ Date Employee Stopped Work

(mm) (dd) LYYYY) o

Time Employee Stopped Work @
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U.5. DEPARTMENT OF LABOR

PEER

Protecting Employees
Enabling Reemployment

PEER Goal 5: Return to Work During Continuation of Pay

= ECOMP: An agency can inform OWCP of employee’s return to duty
in block 27.

Date Employee Returned to Work

(mm) (dd) (Yyyy) @

Time Empiloyee Returned to Work @
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U.5. DEPARTMENT OF LABOR

Protecting Employees
Enabling Reemployment

PEER Goal 5: Return to Work During Continuation of Pay

= Fill out Form CA-3 to inform OWCP of a return to work.

3. RETURN TO WORK DATE
THE CLAIMANT RETURN

‘ 03/24/2020

(Must complete RTW Section below)
WITH THE FOLLOWING STATUS

v | Full Time Regular Duty : No Restrictions
Full Time Modified Duty: With Restrictions
Part Time Regular Duty: No Restrictions for Hours per Day

Part Time Modified Duty: With Restrictions for Hours per Day

Page 24
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U.5. DEPARTMENT OF LABOR

PEER

rotecting Employees
Enabling Reemployment

PEER Goal 5: Return to Work During Continuation of Pay

Cases Included Cases Excluded

Traumatic injury (TI) cases in which Tl cases where the IW stopped work
OWCP has been notified that the more than 45 days following the
injured worker (IW) stopped work date of injury.

within 45 days of the date of injury.

Measure whether the IW returned Denied claims.
to work within 45 days of the date of

injury (yes/no).

Cases in which 45 or more days have | Non-traumatic injury cases.
elapsed since the date of injury, and
there has been no return to work.
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U.S. DEPARTMENT OF LABOR
PEER

Protecting Employees
Enabling Reemployment

PEER Goal 5: Return to Work During Continuation of Pay

Period of Performance From : 07/01/2019

Preiod of Performance To ; 07/31/2019

Department Name : DEPARTMENT OF LABOR

DEFPARTMENT OF BUREAU OF LABOR

LABOR 1101 STATISTICS 1 1 100.00%
1106 WORKING CAPITAL FUND 1 0 D.00%
1108 WAGE & HOUR DIVISION 1 1 100.00%

OWCP-DIVISION OF
FEDERAL EMPLOYEES'
11186 COMPENSATION 1 ] D.00%

OFFICE OF THE ASST SEC
1120 FOR ADMMN & MGMT 4 1 20.00%

MINE SAFETY & HEALTH
1128 ADMINISTRATION 1 1 100.00%

OCCUPATIOMAL SAFETY &

1138 HEALTH ADMINISTRATION 1 1 100.00%
ETA-JOB CORFS CENTERS-

1142 ENROLLEES 2 0 0.00%

TOTAL : 10 5 50_00%
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U.5. DEPARTMENT OF LABOR
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PEER

Protecting Employees
Enabling Reemployment

PEER Goal 5: Return to Work During Continuation of Pay

Agency @ 1101 - EUREAU OF LABOR STATISTICS

Return to Work During COP Period

Case
MNumber

06/14/2019

Last Mame

Agency @ 1106 - WORKING CAFITAL FUND

o05.21/2019

No Return to Work During COP Period

Last Mame

08072019

L

Date First

Stopped
Work

0a/ 1452018

Date First

Stopped
Work

OF22r201a

Date First

Stopped
Work

0&/07r2018
™

Date First
Returned to
Work{RTW)

0aM1 72019

Date First

Returned to
Work{RTW)

Ovr2az2019

Date First
Retumed to
Work{RTW)

Days — DOl to

Date Stopped
Work

Days — DO to

Date Stopped
Work

a2

Days — DO to
Date Stopped
Work

Time Lag —
Date Stopped
Work to RTW

Time Lag —

Date Stopped
Work to RTW

Time Lag —
Date Stopped
Work to RTW
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U.S. DEPARTMENT OF LABOR

PEER Goal 6:
Return to Work after Disability
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U.5. DEPARTMENT OF LABOR

PEER Goal 6: Return to Work After Disability (11 Agencies)

= [ncrease the rate of return-to-work (RTW) outcomes within a
two-year period for federal workers who sustain serious
injuries or illnesses. Improve 1% per year above agency’s
baseline performance.

= Maximum targets will be set at 98% or, if greater, the
continuation of the agency’s FY 2018 performance.

Goal 6 RTW Performance Targets for All Agencies

FY 2018 Baseline FY 2020 FY 2021 FY 2022
90.06% 90.96% 91.87% 92.79%
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U.5. DEPARTMENT OF LABOR

PEER

rotecting Employees
Enabling Reemployment

PEER Goal 6: Return to Work After Disability (11 Agencies)

= While all agencies are encouraged to improve their return-to-
work rating, the agencies with the largest case volumes (i.e., a
total of 100+ new serious injury cases measured for FY 2016 &
2017 periods) are subject to this goal.

AGENCIES
Department of the Air Force Department of Agriculture
Department of the Army Department of the Interior
Department of Defense Department of Justice
(excluding Army, Navy, Air Force)
Department of the Navy Department of Homeland Security
Department of Veterans Affairs Department of the Treasury
U.S. Postal Service
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U.5. DEPARTMENT OF LABOR

Protecting Employees
Enabling Reemployment

PEER Goal 6: Return to Work After Disability (11 Agencies)

= Why only 11 agencies?

= Without a sufficient volume of new serious injury cases, despite agency
best efforts, individual cases can make meeting a goal difficult.
Therefore, only the 11 agencies with the largest case volumes (i.e., a
total of 100+ new serious injury cases measured for FY 2016 and 2017

periods) are subject to this goal.

" How are cases scored?

=" The goal measures return-to-work outcomes within a 2-year period, so
the cases scored for FY 2020 were initiated in FY 2018.
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U.5. DEPARTMENT OF LABOR

Protecting Employees
Enabling Reemployment

PEER Goal 6: Return to Work After Disability (11 Agencies)

Which cases are scored?

= Disability Management (DM) records are electronic records
used in DFEC’s Integrated Federal Employees’ Compensation
System (iFECS) computer case management application. DM
records are created in cases when the injured employee
becomes partially or totally disabled from the work due to the
injury. Each DM record captures data relevant to the period of
disability, as well as claims examiner actions taken to reduce
the length of disability, or otherwise return the employee to
employment. DM records provide a method for claims
examiners to track and more effectively manage cases
involving disability.
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U.5. DEPARTMENT OF LABOR

PEER
PEER Goal 6: Return to Work After Disability (11 Agencies)

Which cases are scored?

= Only cases where an injured employee actually returns to some form
of gainful employment (federal or non-federal) are scored as
successes. Cases included in the performance rating are:

- Cases entered into OWCP’s Disability Management (DM) tracking in
Employees Compensation Operations and Management Portal
(ECOMP).

- When injured worker returns to the employing agency within the 2 year
tracking period from DM start date.

- RTW status is determined by DM coding entered by OWCP.

= Cases where benefits were terminated, suspended, or simply not
claimed by the employee, are excluded (see next slide).
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U.5. DEPARTMENT OF LABOR

PEER

Protecting Employees
Enabling Reemployment

PEER Goal 6: DM Tracking Closure Exclusion from Scoring

Ccco Benefits Terminated, no continuing injury-related disability

CFC Fraud Termination, against OWCP/US Government

CRC Reduction — Incarcerated due to Felony

CSB Compensation Not Claimed

DEA Death of Claimant

TTD Continuing Total Disability per Second Opinion/Referee

TNX Comp reduced/declined temp LD-10.500

CCT Comp terminated/declined temp LD-10.500

CPN Permanent Total Disability Determination

SUM Suspension of Compensation for Obstruction of Medical Examination

(if code SRO (Suspension Reopened) is subsequently entered, the case will be removed from exclusion and again
tracked for RTW)

SucC Suspension of Compensation for Rehab Non-Cooperation, but only if preceded by one of the following codes:

* RHN (Placement Previous Employer - Without Other Services)

* RHW (Placement Previous Employer - With Other Services)

If code SRO (Suspension Reopened) is subsequently entered, the case will be removed from exclusion and again
tracked for RTW

RMV Remove from DM - unless followed by a DM code of PFP, PLS, PLF or PLP within two years of the DM start date
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PEER

Protecting Employees
Enabling Reemployment

PEER Goal 6: Return to Work After Disability (11 Agencies)

Agency Name: DEPARTMENT OF LABOR

District Office: ALL
DM Start Fiscal Years Reviewead: 2017, 2018 and 2019

Agency Name

Agency Building Case Number

Code

Scoring Year Total Cases RTW Cases e Score
Cases
FY 2019 40 38 2 95.00 %
FY 2020 25 21 4 84.00 %
FY 2021 30 22 8 73.33 %

Code

Mon-Returned-To-Work Cases

Last Name

First Name

Date of
Injury

9/28/16

DM Start
Date

11916

Scoring Year

Pay
Status
Code

FY 2019

I
e sareTye  [126 [ ‘ 101316| 51917  FY 2019 PR | 11
HEALTH
ADMINISTRATION
126 |BA ‘ a2n7|  10117|  FY 2020 PR | 11
1126 WA 8/3115|  10/23117|  FY 2020 PR | 11




U.5. DEPARTMENT OF LABOR

PEER

Protecting Employees
Enabling Reemployment

PEER Goal 6: Return to Work After Disability (11 Agencies)

Returned-To-Work Cases
_— Pay
Agency Name o e Al Case Number  Last Name First Name Da?e e Scoring Year Status DO
Code Code Injury Date Code
1101 GG 111718 1219 FY 2021
BUREAU OF LABOR
STATISTICS
1101 EE 61419 8119 FY 2021 DR "
EMPLOYEE
BENEFITS
SECURITY 1123 NO 42816  101816] FY 2019 DR "
ADMINISTRATION
1128 JJ 12/21/06 211417 FY 2019 MC 1
ETA-OFFICE OF
JOB CORPS-
FEDERAL SECTOR 1128 EE 211412 1/22118|  FY 2020 MC 1
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PEER Goal 7:
Use of ECOMP
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PEER Goal 7: Use of ECOMP

= FECA regulations require that agencies provide a method of
electronic filing of key workers’ compensation claim forms
wherever feasible (20 C.F.R. §10.100 et. Seq.).

= |n 2011, DOL launched Employees Compensation Operations
and Management Portal (ECOMP) to standardize the claims
process and aid in direct and immediate communication with
an injured employee, facilitating prompt treatment and
providing critical opioid awareness and pain education.

= Beginning September 30, 2020, agencies must use ECOMP to
file all notices of injury and compensation claims to receive
credit (yes or no indicator) for Goal 7.

= To date, ECOMP has 226,185 registered users.
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U.5. DEPARTMENT OF LABOR

PEER

Protecting Employees
Enabling Reemployment

PEER Goal 7: Use of ECOMP

( ~ . N
*OSHA Form 301 +Disability
*FECA Form CA-1 Management
*FECA Form CA-2 Interface
-FECA Form CA-3 - Timely receipt for
«FECA Form CA-6 ,T']ana'g'eyment
*FECA Form CA-7 D|Sab|||ty intervention
S Forms M t *Request medical
gm evidence
ECOMP
( ' Document  Agency A
*Upload supporting Mgmt Admm *Agency
documents Maintenance

*Review uploaded *Agency approval &

documents / review

*CE-LinQ «Agency Query
_ System
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U.S. DEPARTMENT OF LABOR
EEER

PEER Goal 7: Use of ECOMP

Measuring Performance

PPPPPP 03/31/2020



U.S. DEPARTMENT OF LABOR
PEER Goal 7: Use of ECOMP

PEER

Protecting Employees
Enabling Reemployment

® alpoL O owcp

U.S. DEPARTMENT OF LABOR _

AtoZ | Site Map | FAQs | Forms | About DOL | Contact Us | Espaiiol

Office of Workers' Compensation Programs £ sHARE EWE

DOL Home > OWCP > DFEC > PEER

Division of Federal Employees' Compensation (DFEC)

Protecting Employees, Enabling Reemployment Initiative

The Protecting Employees, Enabling Reemployment (PEER) Initiative serves as an opportunity for
heads of federal departments and agencies to recommit to a safety- and health-conscious federal
workforce—a waorkforce that can receive needed timely benefits through a modern and efficient
workers' compensation system. The PEER Initiative supports the President's Management Agenda
— Modernizing Government for the 21st Century, as well as the President’s Initiative to Stop Opicid
Abuse and Reduce Drug Supply and Demand.

In furtherance of this commitment, the PEER Initiative outlines sev

agencies and the U.5. Postal Service are expected to improve or magntain performance:

. Reducing total injury and illness case rates; P I I R
. Reducing lost-time injury and iliness case rates; Protecting Employees -_ﬂ—rr
Enabling Reemployment  ww» -

. Increasing the timely filing rate for workers' compensation claims (forms CA-1/CA-2);

. Increasing the timely filing rate for wage-loss claims (form CA-7);

L R L

. Increasing the rate of return-to-work outcomes during the initial 45-day post-injury period for traumatic injury cases (Continuation of Pay —
COP);
. Improvinq the rate at which emplc:-yees return to work in cases of moderate to severe injury or illness; and

=}

Pag

Management Portal (ECOMP) by September 30, 2020.




U.5. DEPARTMENT OF LABOR

PEER

Protecting Employees
Enabling Reemployment

PEER Goal 7: Use of ECOMP

The interactive table below displays performance under the PEER Initiative. By default, it displays performance for the government as a whole for FY
2020 Quarter 1 (YTD).

= Use the Agency filter to view the target and results for a particular Agency/Department. You can then select a Sub Agency to view results at
that level. Only the Agency/Department level will have targets.

= After future quarterly updates, you will be able to filter by Fiscal Year and any given quarter or year-to-date results.
= Goals 1 and 2 only include the Executive branch (less the U.S. Postal Service).
= Goal 5 targets will be established in FY 2021 after measuring FY 2020 as a baseline year.

= Goal 6 targets/results are only tracked for the 11 Agency/Departments with the largest case volumes. All others will have a blank target/result
for this goal.

« Goal 7 data displays the ECOMP filing percentage of the most recent month for the Agency and any of its Agency Groups created in ECOMP.

Agency Fllter by Agency first and then Sub Agency I Click to reset filters | Fiscal Year
_I All Government I ~ | 2020 hd

Sub Agency Time Period

All Sub Agencies ~ | YTD e

PEER Performance Target Result

-~

Goal 1 - Total Injury and lliness Case Rate 1.85 _

Goal 2 - Lost-Time Injury and Iliness Case Rate 1.00 _

Goal 3 - Timely Filing of Injury and lliness Notices (CA-1/CA-2 forms) 98% 96%

Goal 4 - Timely Filing of Wage Loss Claims (CA-7 forms) 97% 95%

Goal 5 - Return to Work (initial 45 day post-injury period) - COP TBD 74%

Goal 6 - Return to Work (two-year period) 90% 88%
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| Agency Fllter by Agency first and then Sub Agency Click to reset filters | Fiscal Year

Sub Agency Time Period
All Sub Agencies ~ | YTD ~
PEER Performance Target Result

Goal 1 - Total Injury and Iliness Case Rate 3.62 _
Goal 2 - Lost-Time Injury and lllness Case Rate 1.35 1.36
Goal 3 - Timely Filing of Injury and Illness Notices (CA-1/CA-2 forms) 89% 81%
Goal 4 - Timely Filing of Wage Loss Claims (CA-7 forms) 96% _
Goal 5 - Return to Work (initial 45 day post-injury period) - COP TBD 48%
Goal 6 - Return to Work (two-year period) 90% 85%

Goal 7 - File ALL (100%) notices of injury and compensation claims in ECOMP by 8/30/2020 Pass / Fail

Agency listed first followed by its ECOMP Agency Groups ECOMP Filing Percentage

during February 2020

Department of Agriculture I

Page 43

Agricultural Marketing Service

Agricultural Marketing Service (GIPSA)

Animal and Plant Health Inspection Service (APHIS)
Farm Service Agency

Food, Nutrition and Consumer Services

Natural Resources Conservation Services (NRCS)
Office of the Inspector General (OIG)

Research, Education and Economics

Rural Development
03/31/2020

() 42%

Forest Service (FS)

The Food Safety and Inspection Service
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CE-LinQ
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U.5. DEPARTMENT OF LABOR

CE-LinQ (Claims Examiner Query Link)

= Two-way communications system available December 2019.
Claims Examiner inquiries reach ECOMP Agency Reviewers and
agency personnel responses are transmitted back to the Claims
Examiner in near real time.

= Efficient electronic process.

= Why is this important?
= Faster entitlement decisions and benefit payments.

= Allows us to work virtually from anywhere. Since ECOMP is an
internet application, it doesn’t require users to be in a specific
agency tunnel/network.
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CE-LinQ (Claims Examiner Query Link)

{/' '\,\, UNITED STATES DEPARTMENT OF LABOR

I\:& | ECOMP MY DASHBOARD FORMS DOCUMENTS REPORTS HELP

ECOMP HOME / REVIEWER DASHBOARD
REVIEW FORMS

REVIEW CASE DOCUMENTS (ARi)
XX ECOMP TEST (DO NOT...  w

Search Q.
CASE REMINDERS @
SHOW LAST 30 DAYS o CE-LinQ CA-182 CA-T OSHA 301  STATUS
2 0 0 Pending Review by éupewisor
2 0 0 Pending Review by FECA Agency Re...
o 2 2 0 Received by DFEC
3 0 0 Case Created by DFEC
0 0 0 Error Submitting Form to DFEC
Awaiting My Review (2) All Forms (15) Filed by Me (0) Supervisor (2) No Lost Time (0) Done (10) Rejected (1)
ECN# » Case# - Organization - Type - Status - Employee - Date of Injury - Filed Date - Age -
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CE-LinQ (Claims Examiner Query Link)

i UNITED STATEE CERARTMENT OF LABOR

| | MY DASHBOARD FORMS DOCUMENTS REPORTS HELP ROEL SAENS
&' ECoMP

ECOMP HOUE ! TASK DASHBOARD

Task Dashboard Searc Q.

XX ECOMP TEST (DO NOT USE) W
iy Tasks [1) Aocailable Tasks (§) Al Tasks [5) Overdue Tasks (2) /7,
Cose# *  Cloimant = Division *  ToskDueDote® JaskCreated .  Clalmed By -
25ah3a6E2  DE, JOW Compérsalion Claim [avelapmant OWEP TEST AGENCY 1201208 1 11N
26253562  DADE, JOM Payraba™ayment OWCF TEST AGENCY 12017048 fp 11260019
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CE-LinQ (Claims Examiner Query Link) Categories

CE-LinQ Task Type Task Due Explanation
Days
Compensation Claim 7 OWCP strives to issue payments in 14 days.
Development
Payrate/Payment 7 OWCP strives to issue payments in 14 days.
Job Offers/Return to Work 14 RTW is a high priority in disability
(RTW) management.
Controversion/COP/CA1038 20 OWCP strives to resolve in 30 days.
Reconsideration 20 OWCP strives to adjudicate these in 30
days.
Recurrence Development 20 OWCP strives to adjudicate these in 30
days.
Initial Development 30 OWCP strives to adjudicate initial claims

(traumatic injury) in 45 days.
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Agency Query System (AQS)
Integration with ECOMP
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U.5. DEPARTMENT OF LABOR

AQS (Agency Query System) Integration with ECOMP

=" The same population of users was previously using
parallel systems.

= Now single sign-on with integrated ECOMP
functionality.

= Released March 19, 2020.
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) ECOMP

ECOMP HOME / REVIEWER DASHEOARD:
REVIEW FORMS

REVIEW CASE DOCUMENTS (ARi)

DEPARTMENT OF LABOR v FORM TYPE W

CASE REMINDERS

05HA 30
SHOW LAST 30 DAYS v @ S|

CE-LinG 0 1 0

/i 2 0 [N
L=

Awaiting My Review (0) All Forms (4) Filed by Me (3) Supervisor (1) Mo Lost Time (0)

ECN# « Case# L  Organization -  Type I Status =~ Employee -

£ U5, DEPARTMENT OF LABOR. ALL RIGHTS RESERVED. PRIVACY POLICY
CONTACT THE QFFICE OF INSPECTOR GENERAL,

Done (2)

Date of Injury =

PEER

Protecting Employees
Enabling Reemployment

o

Search Q @

STATUS

Pending Review t", Supervlsor

' Review by O5HA Record Ka_.

Created by DFEC

Rejected (0)

Filed Date = Age =

Page 51
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AQS (Agency Query System)

ECOMP

FORMS DOCUMENTS

COMP HOME 7 AQS HOME

AQS - Agency Query System for Injured Worker
Cases

Welcome to the Agency Query System provided by the United States Department of Labor, Office of
Workers Compensation Programs. Here, authorized agency users may select from a number of query
options toa ss data for injury worker cases on file. If you need information about your user name,
please refer 1o the Help link.

Mote: To learn more about OWCP policy regarding Agency Query System (A05) Access for Agency
Employees, Contractors and Inspector General Offices, please see FECA Circular Mo, 12-01

A0S displays detailed information on Division of Federal Employees' Compensation cases for injured
workers from your agency. Includes demographic data, up to date status information, and links to
Compensation payment history, CA-7/Compensation tracking, bill payment history summary/detail, and
bills-in-proc E etail.

QUERY CASE BY NAME ©.

QUERY CASE BY SSN ©)

QUERY CASE BY CASE # ©)

2 LLS, DFPARTMEMNT OF LABOR. ALL RIGHTS RESERVED. PRIVACY POLICY
CONTACT THE OFFICE OF INSPECTOR GEMNERAL.

PEER

Protecting Employees
Enabling Reemployment

AR TEST
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U.5. DEPARTMENT OF LABOR

PEER
Upcoming Enhancements due to Recent Agency Requests

= To ensure continuity of operations while employees are
working virtually:

= CE-LinQ for Agency Expansion — April 2020
= WEEDS Forms Upload Expansion (CA-2a, 7a, 7b, 16) — April 2020
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CE-LinQ for Agency Expansion

= Expanding ECOMP’s CE-LinQ to include the other correspondence
addressed directly to the employing agency.

= Additional letters include correspondence sent by the CE in response to
agency inquiries, requests for Leave Buy Back information and requests
for salary offset.

= Tasks will be created and the Task Name will be the subject of the
letter chosen by the CE when issuing the correspondence.

= These Tasks will not have due dates.

= Will explore expanding CE-LinQ to include all informational
communications to agencies (when CCd) such as developments
letters to the claimant, decisions, etc.
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WEEDS Forms Upload Expansion

= Expanding WEEDS Forms upload capability to include
= CA-2a
= CA-7a
= CA-7b
= CA-16
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Other Upcoming ECOMP
Enhancements
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Other Upcoming Enhancements

= CQS Integration — Late April 2020

= Elimination of DMI Licenses — April/May 2020
= CE-LinQ for Claimants — Winter 2020/2021

= Real Time ARi — Winter 2020/2021
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Upcoming Enhancement — CQS Integration

= For release in late April 2020.
= Enhances access security with single-sign-on identity proofing.

= Links to new pharmacy benefit and bill pay provider portals.
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Current CQS

United States Department of Labor

CQS - Claimant Query System

CQS Injured Worker Case Query

CASE#: 502500000 SSN: 999900001 SEX: M
NAME: TESTCASE, TESTCASE DOB/Age: 12/02/1950 - 69
Address: 123 UNION SQUARE DOI: 03/01/2005
City State Zip: MARLBORO, MA 017352
Reported Condition:
9999 - OTH/UNS COMFLICATIONS MEDICAL CARE ICD10
M03411 - RHEUMATOID MYOPATHY WITH RHEUMATOID ARTHRITIS OF RIGHT
SHOULDER

99995 - DOL DEFAULT
99098 - DOL ADMINISTRATIVE CODE

Form Rev'd: CA1 - 05/16/2005 Location: National Office CEID: NF7
CASE STATUS
Current Case Status: UD - 10/01/2015 - Under Development
Current Location: OLI - 06/22/2017 - SECURITY
Continuation of Pay was not elected Case Created: 03/16/20035
Closed:
Lost Time Began: 03/13/2018 Reopened: 10/28/2008
Last Updated On: 10/30/2017 Retired:

AUTHORIZATION FOR MEDICAL TREATMENT

CA-16 Authorized Medical Treatment Period
From Date - To Date

08/13/2019 - 08/22/2019
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New CQS in ECOMP - Identity Verified
Welcome to your ECOMP Dashboard

To file a new injuryfillness claim, click on the “New Claim" link above.
Documents upload and management may be accessed in the “Documents” link above.

Each existing injury/iliness claim you have initiated can be found in the Cases tab of the table below, and if you have any forms in Draft
Status, they will be listed in the Draft Forms tab of the table. The Action Required tab shows if any acions are needed of you to continue
your claims process. This will include returned forms. If your Action Required tab is empty there is nothing required of you at this time.

By clicking anywhere in the row of an injury/illness dlaim in the table below, you will be taken to its Case Review page where you can:

« Finish filing any injury/iliness claims that are in Draft status.

« View case details including the injury claim information; forms associated with the case; claim status; compensation payment
tracking; compensation payment history; and from within the payment period details you may also access employee data,
compensation information, health benefits, life insurance, payee information, and compensation formula information. You can
also access additional billing information through the “Bill Pay Inquiry” link. Pharmacy information is available through the
“Pharmacy Benefit” link.

» File associated case forms such as a CA-7 Claim for Compensation using the "New Case Form®” drop down button within the
Forms tab of the Case Review page.

Search
Cases (4) Draft Forms (1) Action Required (1)

ECN/Case Number T Dateofinjury <+ Agency ~  Sstatus -
ECN 123436 03/24/2018 11520M-0M - L5, DEPARTMENT OF JUSTICE (DQJ) Pending final review
ECM 123034 04/15/2018 11520M-0M - LS. DEPARTMENT OF JUSTICE (DOJ) Pending final review
BYZ100514 05/05/2018 11520M-0M - U.5. DEPARTMENT OF JUSTICE (DOJ) Closed

Page 62 XYZ200513 06/03/2018 11520M-0M - .5, DEPARTMENT OF JUSTICE (DOJ) Closed 03/31/2020
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New CQS in ECOMP - Identity Verified

Return to Dashboard

CASE XYZ000000

Current Case Status: PR - 03/13/2007 - Payment on Periodic Roll Name: JANE M. DOE Pharmacy Benefits [
Agency: 11520M-0M -DEPARTMENT OF JUSTICE, BUR ALCH... Master: 000-000-000 Bill Pay Inquiry 7
Address: 1401 H St NW, Washington, DC 20005 SSN: ik ki

Conditions Accepted: 8130 B-CLOSED... Date of Injury:  03/13/2007

View More +

FORMS CASE STATUS CA-7 TRACKING COMPENSATION PAY HIST.

New Case Form < ECN 123034 | CA7
g
m Employee John W. Smith Date of event 10/03/2011
Organization EBSA Initiated 04/16/2018
EDIT/
REVIEW View Get PDF Next Steps v
@ You haven't submitted this form yet.
ECN 123034 | CA-2
Employee  John L Smith Date of event 10/03/2011
Organization JOB CORPS CENTERS-ENTROLLESS - ETA Initiated 04/16/2018
FORM
LOCKED View Get PDF Next Steps v
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New CQS in ECOMP - Identity Unverified

Welcome to your ECOMP Dashboard

— Because your identity has not yet been verified, your dashboard has limited information and functionality. To access your full
dashboard, click here and complete your identity verification.

To file a new injuryfillness claim or a CA-7 claim for compensation on an existing injury/illness claim, click on the “Forms” link above.
Document upload may be accessed in the “Documents” link above.

Each injury/illness claim or associated CA-7 form you have initiated can be found in the table below. You have 1 form in Draft status in
the table below; by clicking anywhere in the row, you will be taken to the Form page where you can continue finalizing it.

The Action Required tab shows if any acions are needed of you to continue your claims process. This will include returned forms. If
your Action Required tab is empty there is nothing required of you at this time.

Search
Forms (14) Action Required (1)
Date of Injury = Agency Status =
032472018 11520M-0M - L5, DEPARTMENT OF JUSTICE (DO]) Draft
041572018 11520M-0M - L5, DEPARTMENT OF JUSTICE (DOYJ) Pending
05/05/2018 11520M-0M - .5, DEPARTMENT OF JUSTICE (DOJ) Added to Case

Page 64 06/03/2018 11520M-0M - U.5, DEPARTMENT OF JUSTICE (DO} Added to Case 03/31/2020



US. DEPARTMENT OF LABOR

How do | Enroll in ECOMP?

PPPPPP 03/31/2020



U.S. DEPARTMENT OF LABOR
EEER

s
ent

How to enroll in ECOMP

= Sign a Memorandum of Understanding (MOU) with OWCP to
set up agency accounts and start using ECOMP for filing FECA
claims. Agencies using ECOMP for some forms but not others
will need to transition all claims filing to ECOMP as well.

= For ECOMP enrollment, please contact
Ping Park, Chief of Branch of Technical Assistance
OWCP-DFEC-NO-FECA-TA-CHIEF@dol.gov
202-343-5847 (office)
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Technical Assistance:

Helping You Achieve Your
PEER Goals
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Technical Assistance Quarterly Meeting

= Quarterly meetings will be held in the months of April, July,
October and January.

= Before your meeting, you will be provided a package
containing:
= COP Report
= RTW Report
= Technical Assistance Platform Highlights
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Technical Assistance Platform (TAP)

Chargeback Year Calendar Year Fiscal Year

~

Cumulative Monthly Spend by Calendar Year Cumulative Spend up to February o
o
Chargeback Year ©2017 ®2013 ®2019 @2020 $2.0bn
$1.94bn $1.96bn
$3bn $1.50n
$2bn
$1.0bn
$1bn
$0.5bn
$0bn . N
Rt s o o o e 20 2 & o 3} g
; P“'\Q ’@6\ OC\O \\2@ & \’ef\\} Q?"Q o W < W W
e® 20 o° $0.0bn
2017 2018 2019 2020
Month Chargeback Year
Cumulative Spend by Category during CBY 2020 Cumulative Spend by Department during CBY 2020
Chargeback Year - A
POS Pharmacy — Adjustment Department Cumulative Spend % of Total
\ w
/ Direct
2017 USPS $841,306,508.97 42.97%
Physician = Non-Chargeable Agencies $213,742,826.80 10.92%
Homeland Security $139,591,212.98 7.13%
2018 Veterans Affairs $126,702,011.14 647%
Hospital — Navy $108,547,129.33 5.54%
Army $88,572,304.70 452%
WEC — 2019 ‘
W Justice $83,377,980.27 4.26%
Schedule e " Disability ;
y Air Force $562,635,197.28 3.20%
Incarcerated
Transportation $46,990,495.34 2.40%

2020
PO ioo oo oo ey
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Click a department in the table to filter other charts

Chargeback Year Calendar Year

~

Fiscal Year

Cumulative Monthly Spend by Calendar Year

Chargeback Year ©2017 ®2018 ®2019 ®2020

$20M
Line chart now shows

$15M cumulative spend for DOL ’\
$10M

$5M

som ~ &

W K% o O\Oe‘ o o & e A& = Re
o o o ‘\oqe Oe& & T W
Month

w©

IS

Cumulative Spend up to February

| Bar chart now shows cumulative spend for DOL

$12.1M
S10M $11.5M
$5M
0M
2017 2018 2019 2020
Chargeback Year

Cumulative Spend by Category during CBY 2020

Pie chart now shows Chargeback Year

. POS Pharmacy —| [ Adjustment
cumulative spend for

DOL Physician —, '

2017

Hospital

WE(-

Schedule

2018

— Disability

2019

" Leave Buy Back
2020

Category @ Compensation © Medical

Labor

Cumulative Spend by Department during CBY 2020

Department % of Total

\ $11,454,971.83 0.59%

‘ Cumulative Spend
h 4

J

Clicking “Labor” will filter
the other charts to only
include DOL data
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Right click on a department to drill-through for a more
detailed breakdown

Chargeback Year Calendar Year Fiscal Year

~

A

Cumulative Monthly Spend by Calendar Year Cumulative Spend up to February o
[
Chargeback Year ©2017 ®2016 ®2019 ®2020 $2.0bn
$1.94bn $1.96bn
$36n $1.5bn
$2bn
$1.0bn
$1bn
$0.5bn
$0bn Y
\\)\q‘ ?‘\‘\Q\:";\ 6‘0\0?5 (,\0‘0?’\ e,(\'x)e'R & va\ f&\‘)ﬁﬁ o aﬁ m‘(:(\ b&’\\ \J\'D\i‘ \)‘.\e‘
< o) gt o Y <@
%e,Q S o . . “ 33 . $0.0bn
Right click “Labor” to drill- 2017 2018 2019 2020
Month through for a more detailed Chargeback Year
Cumulative Spend by Category during CBY 2020 breakdown of DOL data Cumulative Spend by Department during CBY 2020
Ch back ¥ea a
POS Pharmacy —| Adjustment argebac Department Cumulative Spend % of Total |&
: /" Direct — ¥ — I
2017 Labor Y ot $11,454,971.83 0.59%
Physician — ow as atable
Commerce Include $7,724,186.37 0.39%
Peace Corps Exclude $7,681,525.25 0.39%
2018 . -
General Services Crll through > Department Details (CBY) 9 0.32%
Hospital = ' Energy Cony ’ $6,004,50 031%
Stat 4543,228.00 0.25%
WEC — 2019 ate b3 o
schedule — “— Disability Federal Judiciary $4,803,242.69 0.25%
Incarcerated = Housing & Urban Development $3,463,739.70 0.18%
2020 Government Publishing Office $2,841,810.60 0.15%

. . T v
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Drill-through page breaking down selected department’s
spend by agency

Go back to higher level

A~

Cumulative Spend Breakdown for Labor in CBY 2020

SEAH A

Labor Cumulative Spend % of All Departments Cumulative Spend All Agencies Cumulative Spend % of Labor Cumulative Spend

$11.45M 0.59% s 10000%

Chargeback Year

5020 o I Spend Over Time | Medical vs. Comp

Cumulative Spend | Cumulative Spend Red for a Cumulative Spend by Category during CBY 2020
Previous Year Selected Year

~ Year over
Mine Safety & Health Administration $5,636,319.85 $5,362,380.76 Year (YoY) POS Pharmacy — [~ Adjustment
Owcp-Division Of Federal Employees' Compensation $1,521,215.51 $1,493,649.84 Increase
Eta-Job Carps Centers-Enrollees §1,512,350.08 $1,409,104.46 and blue Physician =, '/
Occupational Safety & Health Administration $737,712.63 _ fora YoY
Wage & Hour Division $720,791.41 $635,142.50 decrease
Owcp-Division Of Energy Employees' Compensation $172,336.55 Hospital
Office Of Inspector General $407,636.49 $265,795.35
Bureau Of Labor Statistics $179,232.45 WEC ——
Employee Benefits Security Administration $94,264.53 Disability
Office Of Federal Contract Compliance $135,796.71
Eta-All Others $81,882.18
Eta-Office Of Job Corps-Federal Sector $82,529.95 ‘ $81,211.22
International Labor Affairs Bureau $63,341.72 _ schedule _/
Women's Bureau $68,814.43 $59,740.93 I
working Capital Fund $66,002.98 ‘ §55,594.15  Leave Buy Back
Al ) =Y. g on "
Total $12,131,291.47 $11,454,971.83 Category ®Compensation © Medical
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Click an agency in the table to filter other charts

~

Go back to higher level
@ Cumulative Spend Breakdown for Labor in CBY 2020

s A

Selected Agency Cumulative Spend % of Labor Cumulative Spend

46.81%

o Spend Over Time | Medical vs. Comp

Cumulative Spend by Category during CBY 2020 Now that
MSHA is
selected

these tiles

show
MSHA’s
cumulative
spend and
what % of
the DOL’s
spend
MSHA
comprises

Labor Cumulative Spend % of All Departments Cumulative Spend

$11.45M 0.59%

Chargeback Year

2020

Cumulative Spend | Cumulative Spend 3

[ VI SR ¥
PTEVISUS Yoar | SGhedieh Year

| $5,636,319.85 $5,362,380.76 POS Pharmacy a1 Adjustment

Physician —
} Hospital —_ ./

WEC —

Mine Safety & Health Administration R

Clicking “Mine Safety & Health
Administration” will filter the other

charts to only include MSHA data o
Disability

;
Schedule — \
" Leave Buy Back

Category @ Compensation © Medical
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Click “Spend Over Time” for a YoY breakdown

A

Go back to higher level
@ Cumulative Spend Breakdown for Labor in CBY 2020

sEIH A

% of Labor Cumulative Spend

Labor Cumulative Spend Selected Agency Cumulative Spend

$11.45M 0.59%  $536M 46.81%
Z::;geback Year f [ I Medical vs. Comp

Cumulative Yearly Spend by Agency

% of All Departments Cumulative Spend

Cumulative Spend | Cumulative Spend 3

P YRR ¥ S, o TR P,
FICVIous yoai SEielea vear
-

Mine Safety & Health Administration $5,636,319.85 $5,362,380.76

§5.6M
$5.4M

$4.9M £4.9M
Since MSHA is still selected,
the Spend Over Time chart
displays MSHA spend by
chargeback year

2017 2018 2019 2020

Chargeback Year
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Right click on an agency to drill-through for a more
detailed breakdown

Go back to higher level

~

Cumulative Spend Breakdown for Labor in CBY 2020

EECISIN

Labor Cumulative Spend % of All Departments Cumulative Spend All Agencies Cumulative Spend % of Labor Cumulative Spend
$11.45M 059%  [INNNGTMSMINEN  10000%
Chargeback Year

Cumulative Spend | Cumulative Spend [ Cumulative Spend by Category during CBY 2020

Previous Year Selected Year
-

Show as a table

Mine Safety & Health Administration ‘ er£2£21985 $5,362,380.76 POS Pharmacy —| [ Adjustment
lensath

Owcp-Division Of Federal Employees’ Include 5.51 $1,493,649.84 :
Eta-Job Corps Centers-Enrollees Exclude ).08 $1,409,104.46 Physician = ./
Occupational Safety & Health Administration [ Drill through ~ * Agency Details (CBY)
Wage & Hour Division ) Lopy YN ‘
Owcp-Division Of Energy Employees’ Compensation $172,336.55 Hospital
Office Of Inspector General $407,636.49 $265,795.35
Right click on MSHA to $179,23245 WEC——
dri||-through for a more y Administration $94,264.53 Disability
detailed breakdown of t Compliance $135,796.71
MSHA data $81,882.18
Eta-Office Of Job Corps-Federal Sector $82,529.95 ‘ $81,211.22
International Labor Affairs Bureau $63,341.72 ‘_ cchedule _/
Women'S Bureau $68,814.43 ‘ $59,740.93
Working Capital Fund $66,002.98 ‘ §55,594.15  Leave Buy Back
f ) o A o

T
Total $12,131,291.47 $11,454,971.83 Category @ Compensation © Medical
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Drill-through page showing a selected agency’s
spend broken down by building code

~

Go back to higher level
@ Cumulative Spend Breakdown for Mine Safety & Health Administration in CBY 2020

SR

Selected Agency Cumulative Spend % of Labor Cumulative Spend All Building Codes Cumulative Spend % of Mine Safety & Health Administration Cu...
Chargeback Year
2020 o I Spend Over Time | Medical vs. Comp

Building Code Cumulative Spend Previous Year | Cumulative Spend Selected Year Red fora |Cumulative Spend by Category during CBY 2020
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PEER

Protecting Employees
Enabling Reemployment

Click a building code in the table to filter other charts

~

Go back to higher level
@ Cumulative Spend Breakdown for Mine Safety & Health Administration in CBY 2020
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Click “Spend Over Time” for a YoY breakdown
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Go back to higher level
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Technical Assistance Liaison — Anita Carter

PEER

Protecting Employees
Enabling Reemployment

Armed Forces Retirement Home

National Credit Union Administration

Bureau of Safety & Environmental Enforcement

National Gallery of Art

Commission on Civil Rights

Nuclear Regulatory Commission

Department of Agriculture **

Office of Personnel Management

Department of Energy

Securities and Exchange Commission

Department of Homeland Security **

Selective Service System

Department of Interior **

U.S. Botanic Garden

Environmental Protection Agency

U.S. Holocaust Memorial Council

Federal Energy Regulatory Commission

U.S. Railroad Retirement Board

General Services Administration
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Technical Assistance Liaison — Zanelle Rainy

PEER

Protecting Employees
Enabling Reemployment

Department of the Army **

Pension Benefit Guarantee Corporation

Department of the Navy **

Pretrial Services Agency

Executive Office of the President

Public Defender Service for DC

Export-Import Bank of the United States

Smithsonian Institution

Farm Credit Administration

U.S. AbilityOne Commission

Federal Housing Finance Agency

U.S. Agency for Global Media

Federal Trade Commission

U.S. Agency for International Development

International Trade Commission

U.S. Court of Appeals for Veterans Claims

National Endowment for the Humanities

U.S. International Development Finance Corporation

National Science Foundation
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Technical Assistance Liaison — Madeline Cortes

PEER

Protecting Employees
Enabling Reemployment

Commodities Future Trading Commission

Federal Mediation and Conciliation Services

Corporation for National and Community Service

International Boundary and Water Commission

Defense Finance and Accounting Service

Merit Systems Protection Board

Defense Logistics Agency

National Aeronautics and Space Administration

Department of Defense **

National Security Administration

Department of Justice **

Peace Corps

Department of State

Presidio Trust

Department of Transportation/FAA

Small Business Administration

Director of National Intelligence

Tennessee Valley Authority

Page 83

03/31/2020



U.5. DEPARTMENT OF LABOR

Technical Assistance Liaison — Michelle Harrell

PEER

Protecting Employees
Enabling Reemployment

Architect of the Capitol

Government Printing Office

Congressional Budget Office

John F Kennedy Center for the Performing Arts

Department of Education

Library of Congress

Department of Health and Human Services

National Archives & Records Administration

Department of Labor

National Endowment for the Arts

Department of the Air Force

U.S. Capitol Police

Department of Treasury **

U.S. House of Representatives

Department of Veterans Affairs **

U.S. Senate

Federal Maritime Commission

VA Central Office

Government Accountability Office
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Technical Assistance Liaison — Nickie Athanason-Dymersky

PEER

Protecting Employees
Enabling Reemployment

Consumer Product Safety Commission

National Capital Planning Commission

Department of Commerce

National Labor Relations Board

Department of Housing and Urban Development

National Transportation Safety Board

Equal Employment Opportunity Commission

National Transportation Safety Board

Federal Communications Commission

Office of Special Counsel

Federal Deposit Insurance Corporation

Social Security Administration

Federal Election Commission

Tax Court of the United States

Federal Judiciary

U.S. Postal Service **

Federal Reserve Board

U.S. Supreme Court

International Broadcasting Bureau
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Thank You
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Questions?
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