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WITNESSETH

This Agreement made and entered into this 2nd day of
November, 2003, by and between the RAYTHEON MISSILE SYSTEMS,
TUCSON PLANT SITE, Tucson, Arizona, hereinafter referred to as the
"Employer,"” and THE INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS, and its LOCAL OLD PUEBLO LODGE No. 9233,
hereinafter referred to as the “Union.”

ARTICLE I
RECOGNITION AND SCOPE OF THE BARGAINING UNIT

SECTION A. Employees Represented

The Employer recognizes the Union as the sole and exclusive
bargaining agency for all the production and maintenance employees
including Silver Solderers and all clerical employees employed in
the Employer's Tucson, BArizona Plant Site, including Department
Clerks, File Clerks, General Clerks, Material Control Clerks,
Material Release Men, Messengers, Motor Transport Dispatchers,
Production Control Dispatchers, Schedulers, Shop Follow-up Men,
Stenographers, Stock Clerks, Timekeepers and Typists, excluding
all supervisors as defined in the Labeor Management Relations Act,
office employees, guards, confidential employees, and professional
employees. This recognition is based on Certification by the
N.L.R.B., dated April 7, 1952, in Case No. 21~RC-2317; and May 1§,
1952, in Case No. 21-RC~2528:; and February 25, 1957, in Case No,
21-RC~4133.

SECTION B. Definition - Tucson Plant Site

It is understood that "the Employer's Tucson, Arizona Plant
Site" is interpreted as meaning those installations operated by
the Employer in Pima County, Arizona.

SECTION C. Work to Remain in Bargaining Unit

Work operations and job duties of a production, maintenance,
and clerical nature included under the scope of the N.L.R.B.
Certifications shall not be removed from the scope of this
Agreement as long as such work operations and job duties are
performed by the Employer's Tucson Plant Site. '



ARTICLE IX

EMPLOYER-UNION RELATIONS

SECTION A. Mutual Pledge to Cooperate

The Employer and the Union agree they will administer this
agreement in accordance with the true intent of its terms and
provisions, and to give each other fullest cooperation to the end
that harmonious relations may be maintained in the interest of
both Employer and employees. It shall be the duty of the Employer
and its representatives, and the Union and its representatives to
comply with and abide by all of the provisions of this agreement.
There shall be no Union activity on the Employer's time other than
provided for in this agreement. Supervisors will introduce
employees who are new to an area to the area steward, as soon as
possible.

SECTION B. No Discrimination

There shall be no discrimination, coercion, interference or
restraint by the Employer against any employee because of
membership in or activity on behalf of the Union. The provisions
of this agreement shall apply without discrimination of any kind
on account of race, eolor, national origin, .sex, -age, religion,
disability or veteran status, or for any other reason prohibited
by any federal, state or local law. (Any reference in this
agreement to male gender applies equally to female gender unless
otherwise required by the context.) The Union will not coerce or
intimidate employees into becoming or remaining members of the
Union,

SECTION C. Non-Bargaining Unit Employees

Supervisors and other non-bargaining unit employees shall not
perform bargaining unit work except:

1. When instructing employees, or

2. To perform necessary work to alleviate technical
difficulties, or

3. In case of extreme emergency (an unforeseeable
condition of such urgency that its performance is imperative,
and management can so justify, when required).

It is understood that the performance of such bargaining
unit work by non-bargaining unit employees will not jeopardize
the job security or any other contractual rights of any employee
in the bargaining unit. The Employer will use its best efforts

-2 -



ARTICLE II

tc insure that the terms of this provision are understood and
applied throughout the Tucson Plant Site in keeping with the
intent herein.

SECTION D. Management Rights

The management and operation of the plant, administration of
the Employer's business and direction of the working force are
exclusive functions of the management, including but not limited
to, the right to hire, promote, transfer, classify, decrease or
increase the working force, and for just cause to demote,
discharge or otherwise discipline employees: provided, however,
the exercise hereof shall be subject to the terms and provisions
of this agreement.

SECTION B. Lockouts and Strikes

1. Pledge Against Lockouts. During the term of this
agreement, the Employer shall not cause, permit, or engage in any
lockout of its employees.

2. Pledge Against Strikes. During the term of this
agreement, the Union will not authorize, cause, engage in, or
sanction any slowdown, strike or work stoppage against the
Employer. o :



ARTICLE I1I

HOURS OF WORK, OVERTIME, RAND FREMIUM PAY

SECTION A. Definitions
1. Workweek

For the purpose of computing overtime pay of each employee
on a standard workweek, the workweek of an employee shall
consist of seven (7) consecutive twenty-four (24) hour days
beginning at the regular starting time every Monday of his
assigned shift. Premium time will not be paid unless the
employee works eight (8) hours. Eight (8) hours worked will not
include paid or unpaid time off. For the purpose of -this
paragraph no employee will be sant home prior to the end of
their normally scheduled shift.

2. Workday

An employee's workday shall begin each calendar day at the
regular starting time of his assigned shift and end twenty-four
(24) consecutive hours later, except as modified by Section B,
paragraph 5 and Section C, paragraph 3 of this Article_.and
Section D, Article VII.

3. Standard Workweek
A standard workweek shall consist of five (5) consecutive

workdays beginning on Monday. BAll employees will be assigned
such workweek except as may be otherwise negotiated.

4, Cost Center

A cost center iz defined as a five (5) digit accounting
code, which signifies a group of employees working within a
department. A department is inclusive of one or several five (5)
digit accounting codes.
SECTION B. Shifts and Shift Hours

1. Shifts and shift hours shall be as follows:

Day Shift: Seven (7:00) a.m. to Three-thirty (3:30)
p.m. including a thirty (30) minute unpaid lunch
period.

Swing Shift: Three-thirty (3:30) p.m. to twelve (12:00)
a.m. including a thirty (30) minute unpaid lunch period.

-4 -
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ARTICLE Il

Graveyard Shift: Twelwve (12:00) a.m. to seven (7:00)
a.m. including a thirty (30) minute unpaid lunch period.

2. The Employer may make changes in the starting or
stopping time of shifts, buildings, classifications, and
departments, provided that such changes do not result in the shift
hours specified above being moved up more than onhe (1} hour or
moved back more than one (1) hour. At least one week's notice
will be given to employees by the- Employer of any change in the
starting or stopping time of shifts.

3. Notwithstanding the apbove, when production or business
needs require a more flexible work schedule, the Employer and
the appropriate chief steward shall*work together -to accomplish
mutually agreeable changes in the ‘starting.or. stopping times of
shifts, individuals, buildings, and classifircations on. a
voluntary basis, by seniority. The Employer will give at least
one (1} week’s notice of the change in hours to the affected
employee(s) prior to such change.

4. If a mutual agreement is. reached between the Employer
and the appropriate chief steward concerning paragraph 3 above,
the parties must establish the length of tlme said work schedule
will remain in effect, :

5. The Employer shall make changes to an individual's
starting or stopping time when production or business needs can
accommodate an employee's request for such change, provided that
such change does not result in the shift hours specified in
paragraph 1 above being moved up more.than two (2} hours or
moved back more than two (2) hours. At least one week's notice
by the Employee is required. Requests may be granted for periods
of one or more days. An employee who is granted a flexible work
schedule for time away from work: (i:ely for. school conferences,
doctor appointments, etc.).is required to work a full day.in
order to be eligible for-overtimer pay. - :

SECTION C. Overtime and Premium Pay
1. Time and One-half Pay

Time and one-half (i.e., one and one-half times working
rate) shall be paid in each of the following instances:

(a) All time worked during the first four (4) hours
in excess of eight (8) hours. in a workday ky day
shift and swing shift employees.



ARTICLE III

{by All time worked during the first five and
one-half (5-1/2) hours in excess of six and
one-half (6-1/2) hours in a workday by graveyard
shift employees,

(c} All time worked on Saturday, as such, up to
twelve (12) hours. :

2. Double Time Pay

Double time (i.e., two times working rate} shall be paid in
each of the following instances:

{a) All time worked in excess of twelve (12) hours in
any workday.

{(b) All time worked on Sunday, as such, and on any of
the Holidays specified in Article VII.

(c) All continuous overtime hours worked which start
on a Sunday, as such, up to the beginning of the
employee's next workday.

3. For the purpose of this Section C, Saturday, as such,
for day and swing shift employees shall be a twenty-four (24}-hour
period commencing at the end of the regular swing shift on Friday.
For graveyard shift employees, Saturday,. as such, shall be a
twenty-four (24)-hour period commencing at the regular graveyard
shift starting time on Saturday. Sunday, as such, for day shift
and swing shift employees shall be a twenty-four (24)-hour period
commencing at the end.of the regular swing shift of Saturday. For
graveyard shift employees, Sunday, as such, shall be a twenty-four
{24) -hour period commencing at the regular graveyard shift
starting time on Sunday.

4. Pyramiding of Rates
Overtime or premium rates shall not be pyramided.
SECTION D. Report Time Pay
1. Applicable to First Five Days of Workweek
The following shall bé épplied in determining the amount of

report time pay applicable to the first five days, of an
employee's workweek:
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ARTICLE IIIX

{(a) When No Work Provided: Any employee ordered to
report for work and so reporting shall receive a
minimmm of four (4) hours' pay at his working
rate, if no work is provided him.

{b} When Some Work Is Provided: Any employee ordered
to report for work who is given work to perform
and who is sent home prior to the end of the
shift for the reason that no further work is
available, shall receive eight (8) hours' pay at
his working rate.

2. Applicable to Sixth and Seventh Workdays

When work is scheduled for an employee on either his sixth
or seventh workday, or both, and he reports to work, he shall
receive payment at his working rate whether or not work is
actually available, at the premium rate applicable to that day,
for the hours he was scheduled to work or for the hours actually
worked, whichever is the greater provided that no employee shall
be scheduled for less than four (4) hours of work. HNo employee
shall be assigned to or required to work out of his
clasaification in order to receive the minimum pay provided
herein. : :

3. When notice not to report on his next regularly
scheduled shift has not been given prior to the end of his
regular shift, an employee shall be considered as ordered to
report, except that notice to report on the sixth or seventh
workday in his workweek must be given in order for the
provisions of paragraph 2 above to be applicable.: In the event
notice is given by, or at the end of the shift, any employee who
was absent the entire shift, shall not receive report time pay
if he reports to work at his next regularly scheduled shift by
reason of not having received such notice, unless he had first
contacted his supervisor and was notified to report for work.

4, The provisions of this Section D shall not apply in
cases of emergency shutdown arising out of Acts of God, fire,
flood, or energy curtailments. Blso, these provisions will not
apply in cases of emergency shutdown arising out of internal
conditions or any emergencies caused by outside activities ox
influences which are beyond the Company's control if mutually
agreed to by the Company and the Unicn. When an emergency shutdown
occurs, the Employer will exercise reasonable and diligent effort
to notify employees not to report for work. Failure on the part of
an employee to keep the Employer informed of his correct address
and/or telephone number shall relieve the Employer of the



ARTICLE ITI

responsibility of giving such notice and for payment of report
time pay.

5. In the event an employee, after commencing work, leaves
of his own volition, or because of incapacity (other than
industrial injury or industrial illness), or is discharged or is
given a disciplinary suspension, he will be paid only for the time
actunally worked during that day.

SECTION E. Call-in Time and Call-back Time Pay

When an employee is called in or called back for work at a
time outside of the hours of his regular shift (excluding
pre-shift or post-shift overtime that is immediately preceding
or following his regular shift) he shall be paid a minimum of
four (4) hours pay (at the applicable overtime or premium rate,
if any), or for the hours actually worked {(at the applicable
overtime or premium rate, if any), whichever is greater. No
employee shall be assigned to or required to work out of his
classification in order to receive the minimum pay provided
herein. '

SECTION F. Distribution, Equalization,_ .and Notice of
' Overtime, and .Saturday -and Sunday Work

1. When overtime work (including Saturday and Sunday
work) is necessary, it is the intent of the Company where
practical to distribute the overtime equally among the affected
employees. When overtime is offered to affected employees, it
will be offered by e¢lassification and .cost center.

When selecting employees for overtime work, gualified
employees with the least number of overtime hours to their
credit shall be first offered such work. In the event employees
have an equal nunber of overtime hours to their credit, the most
senior employees shall first be offered such work.

2. The Employer will notify employees before quitting
time Thursday of work on Saturday and/or Sunday and at least one
{1l) day in advance of overtime work on weekdays unless emergency
situations make it impractical to give such notice. All
overtime must be authorized by Management. .

Employees are required to notify supervision no later than
four (4) hours into the start of their normally scheduled shift
on Friday, if canceling any previously scheduled weekend
overtime, Except for verifiable emergency, notifications beyond
this time limit will result in a charge of fifty (50) hours.

- 8 -
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ARTICLE IIX

3. Uniform overtime records will be maintained and posted
at each cost center. The Company will have the responsibility
of maintaining overtime records. Overtime records will be
maintained on a permanent basis reverting to zero effective
midnight Nevember 30, 2003.

4. In the distribution of overtime work (including
Saturday and Sunday work) as provided in paragraph 1 above, and
the maintenance of uniform records as provided in paragraph 3
above, the following rules and procedures shall be followed:

(a) For the purpose of this paragraph 4 only, Premium
Pay time, i.e. Saturday, Sunday, and Holiday time
worked shall be considered as overtime.

(b} All overtime hours shall be converted to
~straight-time hours and charged and recorded as
such to the nearest full hour (0.5 .and over).

{(c) Unless overtime involves consecutive shifts as
outlined in Article X, Section E, when an
employee receives notice of overtime work in
accordance with paragraph. 2 above and declines to
work overtime, he will be charged with the hours
he was scheduled to work. If such overtime is
subsequently canceled, employee's charge will be
rescinded.

{(d) When an employee having accepted an overtime
assignment fails to report. for such overtime work
he will be charged a total of fifty hours.
Another capable employee regardless of cost
center, who is in plant, may be assigned that
scheduled work. In the-event such capable
employee is not in the plant and/or not available
for 'said work, the work may be performed by a
non-bargaining unit employee as per Article II,
Section C, paragraph 3, provided it is not a
continuing effort. For continuing production the
supervisor will attempt to contact for call-in
the appropriate next employee within that
classification and cost center. The most
available in-plant Union representative will be
notified of the action to be taken.

(e} When an employee is reclassified or a new hire
completes his probationary period, or an emplaoyee
is recalled, such employee shall be credited with
the average amount of overtime hours in the cost
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(£)

(g)

{h}

(i)

ARTICLE III

center within the classification to which he is
assigned. BAll overtime worked or refused in
accordance with Article III, Section F, paragraph
4(c} prior to receiving the average shall be added
to the average.

When all employees in a classification are carried
on the same Overtime Roster, any average given will
be the actual average for all employees on that
common roster as of that day. For employees in
classifications not on a common roster, the average
given will be the actual average for all employees
assigned to the cost center within the
clagsification as ¢of the end of the -prior month.
When an employee returns from a leave of absence in
excess of thirty (30) calendar days, he shall be
credited with the average overtime hours in his
cost center, or shall retain his previously
credited overtime hours, whichever is the greater.
A leave of absence for thirty (30) calendar days or
less shall not cause a change in an employee's
credited overtime hours.

Any employee who declines to work overtime
because of failure to receive notice as specified
in paragraph 2 above, or where there is less than
sizx (6) hours between the end of his normal shift
and the start of the overtime shall not be

-charged with the requested overtime hours. This

refusal shall be. noted on the overtime records.

Probationary employees shall not be offered
overtime work unless all other employees in the
same classification in the same cost center have
been offered the overtime. In the event
employees have an equal number of overtime hours
to their credit, the most senior employees shall
first be offered.such work., Should an
insufficient number of. employees offered the
overtime work in accordance with the above,
accept overtime and there is an insufficient
number of employees assigned in the
classification in other cost centers capable of
performing the work and willing to accept the
overtime, employees assigned in other
classgifications holding certification to the
overtime classification and capable of performing
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(3)

{k}

(1)

ARTICLE III

the work, shall be scheduled overtime in
accordance with paragraphs 1 and 4(c) above.

In the event an insufficient number of employees
accept overtime in accordance with subparagraph
(i) above, employees assigned in other
classifications who are capable of performing the
work will be scheduled.

In the event an insufficient number of employees
in eclassifications involved with the maintenance
of the plant and/or its equipment or the
developmental phase of a project accept overtime,
the least senior employees in such
classifications capable of performlng the work
will be scheduled.

When scheduling overtime to avoid interruption of
a production schedule and an insufficient number
of employees accept -the overtime; employees may
be directed to work. In order to invoke directed
overtime, approval must be provided by the
department manager and notification given to a
Labor Relations department representative who
will in turn notify the chief steward. Directed
overtime shall be by the least senior employees
in the appropriate claasgifications and department
capable of performing the scheduled work. The
employee directed to work may file an appeal to
be excused from the directed overtime, said
appeal shall be to the appropriate department
manager and final resclution conveyed to the
chief steward. . If a directed employee's appeal
is approved, the next least senior capable
employee in the classification and department
shall be directed. to work. Should a sufficient
number of capable employees volunteer for the
scheduled overtime by the end of shift Friday,
the directed overtime will be canceled. Directed
overtime shall -not be invoked more than two (2)
times in a coat center in any four-week period,
unless mutually agreed by the Employer and the
Union.

In emergency situations that interrupt production
schedules, employees involved in the maintenance
of the plant and its eguipment and employees
involved in the maintenance of production
equipment, where work is started but not
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ARTICLE IIX

completed during scheduled working hours, may be
assigned to complete such assignments on overtime
work until the job is completed, without regard
to the emplovee({s)' relative standing in overtime
hours.

{m} When an employee is asked on or before Thursday and
accepts an assignment for work on Saturday and/or
Sunday and such assignment is canceled subsequent
to the end of the shift on the Friday immediately
preceding such Saturday and/or Sunday but prior to
reporting for such overtime assignment. the employee
shall be paid his working rate for four (4) hours
time, except as provided for in Section D,
paragraph 4 of Article III.

(n) Continuity of work operations may reguire an
employee, including those temporarily assigned,
to follow through on overtime work started during
regular working hours regardless of the
employee's relative standing in overtime hours.
When this condition exists to the point that
operational requirements would be adversely
affected, the involved employee may be assigned
to the overtime work.

(o0} Employees who cannot work overtime because of a
medical restriction resulting from industrial
illness or injury shall not be charged with
overtime during such restriction.

5. On a semi-annual bhasis, (April and Octoberx), employees in
a classification who are 400 hundred or more hours below the
employee with the highest overtime hours in their elassification
may request a transfer to another department for equalization eof
overtime. Employees, who are subseguently moved, will remain in
their new department for one {l) year prier to submitting for
equalization thereafter, an employee who withdraws his request
after the effective date may not submit another equalization
request for one (1) year. The Chief Steward and manpower will
meet semi-annually, prior to effective dates to discuss any issues
that may arise due to the egualization preocess. If a program
encounters an adverse effect due to the equalization effort, the
Company and Union will meet to resolve the matter.

6. If a common roster is to be developed or deleted the

chief steward, Labor Relations, and affected department manager
will resolve the matter in a mutually acceptahle method.
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ARTICLE TIII

SECTION G. Computation of Time

Time worked and/or lost due to tardiness or other reasons
shall be calculated in units of six- (6) minute’s duration, that
is, tenths of hours, beginning on the hour. Fractions of such
units shall not be counted.

SECTION H. Rest Periods

Each employee shall be given a ten-minute rest period in
each half of his assigned shift, the times of each rest period
to be designated by the Employer. BAn employee scheduled to work
two or more hours in addition to his/her scheduled eight-hour
shift shall be granted a rest period between the eight-hour
shift and the overtime work.

SECTION I. Clean-up Time

The Employer shall allow employees adequate personal
clean-up time bhefore quitting time.
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ARTICLE IV
WAGES
SECTION A. Definitions

When used in this Agreement, the following terms and phrases
shall mean:

1. Classification Rate Range Schedule

The Classification Rate Range Schedule includes the wage rate
ranges for the appropriate classifzcatzons as listed in Section S
of this Art;cle

2. Hourly Classification Rate Range Schedule

Is the wage rate range established by the Classification Rate
Range Schedule applied to ' a classification.

3. Base Hourly Wage Rate (at times rafarred to as Basgse
-Rate) ; :

Is the hourly wage rate axcluding any shift or premium
payments.

4. Working Rate

The working rate as used in this Agreement-shall be the
employee's base rzate plus other applicable additional pay
categories, i.e., working leader, instructor, subject matter
expert (SME), negotiated temporary rates, red circle, etc. and
does not include shift premiums. . : .

5. Raed Circled Rates

A rate of hourly pay %“hat iy ocutside the maximum of the rate
range, as referenced in this Article IV, Section G, established
for the classification in Section 8 of this Article.

SECTION B. Automatic Wage Progression (AWP)

1. Bffective with the ratification ¢of the Laborx
Agreement, employees other than those clazsified as Assembly
Tachnicians, who are paid below the maximum of their
¢classification rate range, will be eligible for an AWP increase.
The first AWP increase will be effective Saturday, April 24,
2004. Employees other than those employees classified as an
Assaembly Technician, who have a base rate that is below the
maximum of the rate range for their classification will receive
a maximum AWP of fifty cents ($.50) per hour or an amcunt less
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ARTICLE IV

than fifty cents ($.50) to reach the maximum of the rate range
for their classification. Following this AWP increase, each
enployee who is still below the maximum of the rate range for
their classification shall receive a maximum AWP wage increase
of fifty cents ($.50) each twenty-szix (26) weeks thereafter
until the maximum of their classification rate range is
attained. If the last AWP increase is within five caents ($.05)
or lass of the maximum of the clasaification rate, the smployea
will be given the additional increase to the maximum of the rate
range for their classification.

2. Neow employees hired after the effective date of this

agreement will receive their first AWP increase (if applicable)
following the complaetion of twenty-six (26) weeks on the

payroll.

3. Any AWP increase shall become effactive on the first
Saturday following the completion of the twenty-asix week pariod.

4, Absences of three (3) or more centinuous calendar
workweeks, not covered by authorized PTO, will not be counted
toward the accumulation of time/experience necesgary for RAWP’s.

SECTION C. Additional Pay Categories

1. The following additional pay categories, when used,
will increase the amployee’s working rate as follows:

(a) Wbrﬁing Le;der = Fiftﬁ Cents (#.50)
{(b) Instructor - Fifty?Cana.(s.SS) |
(c) SME - Fifty Cents ($.50)
{(d) Negotiated Temporary Ratos

SECTION D. Shift-Prémiums - .

1. Swing shift employaes shail receive a premium of fifty
cents ($.50) an hour.

2. Graveyard shift empluyees shall receive eight (8)
hours pay including a premium of twelve cents ($.12) an hour for

working six and one-half {6-1/2)} hours.

3. For the purpose of paying shift premiums, the
following shall establish and identify shifts:
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ARTICLE IV

{a} Day shift: Any shift starting at or after 3:30
a.m. and before 12:00 noon.

(b) Swing shift: Any shift starting at or after 12:00
noon and before 8§:30 p.m.

{c} Graveyard shift: Any shift starting at or after
8:30 p.m. and before 3:30 a.m. :

4, Outlying Facilities

Should the Employer operate outlying facilities in Pima
County, Arizona, involving work operations, which come within the
Recognition and Scope of this baryaining unit, the Employer will
negotiate at that time as to the wayes, hours, and werking
conditions applicable ther=io.

SECTION E. Learner Program

The Base Rate, wage progression increments and intervals,
if any, for employees classified as Learners will be determined
by mutual agreement between the Employer and the Union on the
basis of degrees of training or related experience required to
be eligible for consideration. ‘The maximum rate for Learners
will be po grester thar the minimim of the classification rate.

SECTION F. - Installation of Naw and Revised Job
Classifications
1.. The Macagement in accoerdance with its operations

requirenents may delete, establish or revize Job Classifications
together with Job Descriptions and rates of pay. The Employer
agrees that it will promptly netify the Chief Steward verbally
and the Directing:Business Representative by reyistered oxr
certified mail at least thixty (30) days in advance of any such
action and will solicit input £rom the Chiaef Steward and/or
Directing Business Representative, and if requested by the
Union, will negotiate over  the proposed changes during the
thirty (30) day period prior te:implementing aay such new or
revised Job Description or rate of pay.

2. In the event the Enployer and the Union have a dispute
regarding the implemented classification rate, the matter may,
at the option of either party, be submitied to arbitration. The
Arbitrator shall be choszen in the manner prescribed in Article
XII of this Agreement.
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ARTICLE IV

3. The effective date of the applicability of the
Clasaification Rate Range for any new or revised claasification,
shal)l be the date upon which such new or reviged clasgsification
wags first introduced and used by the Employer.

4. When a new classification is established, the Employer
will work with the Union as to the moat logical process to be
followed to f£fill such new classification,.

5. When a revigsion or combination of clasaifications
takes place, incumbents will be retained in seniority order.

6. Employees with insufficient seniority to hold in a
revised or combined classification will exercise their seniority
plant-wide at that time to a classification they hold rights to,
by order of pay (high to low). Such employees will be carried
on the recall list of the revised or combined classification.

7. Employees asasigned to new classifications having
exercised their senioxity per paragraph 6 abeve, shall be
compensatad at their present Base Rate or the maximum of the
classification assigned to, whichever is less.

8. In any event, employees who remain and work in the new
clazsgification shall not experience a reduction of their present
Base Rate as a result of the elimination, combination or
revigion of a clasaification, ‘however they may be “red circled.”

9. The Union shall have the right to recommend to the
Employer that a new or :ev;aed clagssification be proposed as
called for in this proceduru G e mi it

10. c1asaif1cationfdescrxptiona are of -a composite :-nature
and describe typical and normal job-duties.: These duties are
characteriastic of the classification.and are not intended as
listing or describing all of .the. work operations or tasks done
within the classification.. Therafore,.a:classification
description is not to be conatrued. so as to restrict the
Employer to assign work-to.employees nor te grant or concede an
employee any right to refuse to perform assigned work for the
reascon that such work is not described specifically in the
classification description for hig. classification, but isg not to
include machines or work:operations described in other
clagsification descriptions and not in that for his
clasgification.
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ARTICLE IV

1l. When work operations or job duties are not adequataely
or specifically described, such work operations or job duties
shall be appraised and classified as belonging under the most
appropriate classification description, by considering the
relative degree of complexity or level of difficulty of said
work operations or job duties in comparison with comparable work
operations or job duties deacribed in the "Typical Tasks"
section of the classification descriptions. It is understood
that a classification description for a job is to be interpreted
and applied in its entirety as a specification of job standards,
which are definitive of the job raquzramants of that particular
clagsification.

12. The normal duties of any employee may include
recordkeeping associated Hlth the class;flcatlon and assistance

to others.

13. The classgsification description being of a composite
nature, it therefore is not required that an employee perform
all of the work described in a classification description in
order to be clussified: there under. Similarly, an employee
shall not ‘be . classified under. a classification description by
reason of his performing infregquently or on rare occasions an
igolated orisingular duty.described.in.a classification
description. An employee is required to perform the duties set
forth in a classification description under that degree or
amount of .supervisicn, 'guidance or “instruction which is
considered usual and normal for that particular job.

14. Wwhen a work:operation:or function .is described in the
same manner for more than one clazsification, such work
operation or function shall not be used to determine the proper
clasgsification of an employee. Such operation or function is not
a distinguishing element, ‘but stated for descriptive purposes orxr
because it is such an integral and necessary part of the job
that its omission would be undaa;rable from the standpoint of
completeness. :

SECTION G. Red Circled Rates
Effective with the signing of this agreement any employee
who is currently paid an hourly rate that ig above the rate

range maximum for the classification assigned will be considered
as having a “Red Cirecled Rate.”
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ARTICLE IV ,

SECTION H. Grandfathered Family/lLevel Multiple Certification
Increases Within old CEP Family - Current
Employees Only

Current emplcyees enrolled in classes as of October 27,
2003 in their former family and level to obtain additional
clasaification certifications will be given until January 1,
2006 to complete all coursework. Upon approval of a
cartification request by the CEP office, -the employee will be
eligible to receive a base wage adjustment per Article IV,
Section J in the collective bargaining agreement (CBA) dated
October 28, 1999. These employees are not eligible for the
$1,000.00 educational bonus.

(*Employesas .in the Assembly Technician-classification_will
continue to bes covered by letter of agreement dated July 10,
2003)

v

SECTION 1. Promotional Incraase®™..

Effactive with the signing of this agresement, any employee
who succesasfully: completes the curriculum fox -a CEP cextified
classification will, .upon approval ~f & certification request by
the CEP office, gain certification and pramntional/dlsplacemant
rights to the new class;fication :

When the employae is pramotad to tha new . classxf;cation, he
will recaive wagez as defined in this Artiecle IV; Section S.
Upon promotion the employee’s new base rate will be the
employea’s current base rate or the:minimum of the rate range of
the new elassifzcat;on, :whichevar is h;gher.

(*Employees in the Asaembly Technlczan claaa:flcatzon will
continue to be cowvered by lattar of- agreament dated -July 10,
2003) . s

SECTION J. CEP Educational Wage Payment*

Effective with the signing of- this agreement, any employee
who successfully completea the CEP curriculum classes, gains
promotional rights to the new classification and is promoted to
the new classification will receive a one-time $1 000
educational wage payment. g i -

(*Employees in the Assembly Technician classification will

continue to be covered by letter of agreement dated July 10,
2003)

- 19 -



ARTICLE IV

SECTION K. Pay for Field Service Assignments

Employees receiving field service assignments will be paid
such per diem, travel allowances and other expenses as may be
negotiated between the parties from time to time.

SECTION L. Industrial Accident and Illness Pay

An employee who suffers an industrial accident or an
industrial illness and who is sent home before the end of his
regular shift because of such condition, shall be paid at his
working rate for time lost on the shift on which the illness or
injury occurred.

When subsequent treatment.is required by the Company Doctox
during working hours after the employee has returned to work, he
shall be paid at his working rate for time lost from work while
receiving such treatment.

SECTION M. Bereavement Pay - Eligibility and Allowance

An employee, upon written application shall be paid his or
her working rate for up to three (3) days (five (5} days when out
of state travel is. required), when absent from work because-of the
death of an immediate family member. The days absent from work
may be granted in increments of four {4) hours for a half-day's
absence (3.3 hours for third shift), -or eight  {(8) hours (6.5 hours
for third shift). The time absent from work, based on bereavement
needs, does not have to be consecutive. The immediate family, for
purposes of this policy, includes spouse, parent (parent includes
the person or pecple who raised you), parent of spouse, child,
brother, brother of spouse, sister, sister of spouse, stepparent,
stepparent of spouse, stepchild, stepbrother, stepsister,
grandchild, grandparent, or grandparents of spouse.

SECTION N. Pay Day

Pay day for employees covered by this Agreement shall be on
Friday for day shift and graveyard shift employees and, barring
conditions beyond the Employer's control,. on Thursday for swing
shift employees for work performed during the week ending the
prior Friday. Paycheck distribution will be on Thursday and every
effort will be made to issue the paychecks to employees in a
reasonable time prior to the end of their shift in order to answer
any cuestions that may arise.
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ARTICLE IV

SECTION O. Pay for Annual Military Training

Pay for annual military training will be in accordance with
the most current Company policy.

SECTION P. Pay for Jury Duty/Witness

1. Employees are encouraged to fulfill their jury duty
obligations when called for such service. To this end, the
Employer will make every effort to overcome any need to request
the Jury Commissioner or Court to excuse any employee from jury
duty.

2. When an employee who has completed his probationary
period is absent from work in order to serve as a juror or to
report to the court in person in response to a jury duty summons
or to report for jury duty examination,. he shall be paid for those
hours absent from work during his regular five-day workweek to-'a
maximum of ten (10) work days in any twelve {(12)-month peried. The
Company will not limit payments to a specific number of days for
grand jury service.

3. Pay for such work-time lost shall be computed at the
employee's regqular working rate exclusive of any premium for
overtime. In no case will payment be made for jury duty performed
for hours in excess of eight (B) per day, or for jury duty while
the employee is on layoff, vacation, or leave of absence.

4. To receive pay for work time lost, an employee must
promptly (within twenty-four (24) hours) notify his supervisor of -
any notice the employee receives to report for jury examination or
to report for jury duty

5. In order to recover jury pay, the employee must furxrnish
to the Employer a certificate from the Clerk of the Court in which
the employee serves as a juror certifying the date or dates of
attendance.

6. For the purposes of -this Section, a day shift employee
is expected to report for work if temporary freedom from jury duty
will allow him to work for four (4) or more hours; swing shift
employees will be expected to report for work if they are not
required to give four (4) or more hours to jury duty on any one
day: graveyard shift employees will be expected to report to work
on their feollowing regular shift if they gave less than four (4}
hours to jury duty on the day preceding their shift and/or are not
expected to report to jury duty within eight (8) hours following
their shift. Employees on jury duty are expected to keep the
Employer advised as to what their jury duty schedules will be.
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ARTICLE IV

During an employee's jury duty assignment, he will not be
considered for overtime, premium time work, or call-in.

7. When an employee who has completed his probationary
period is absent from work in order to serve as a witness in a
Federal or State Court of Law to which the employee is not a party
either directly or as a member of a class and where such absence
is in response to a legally valid subpoena, he shall be paid for
those hours absent from work during his regular work hours during
his regular five-day workweek less the fee or other compensation
paid with respect to such service as a witness.

The employez2 shall furnish to the Company satisfactory
evidence showing his attendance as a witness that -meets the
requirements of this Article. - Pay is computed as is Jury Duty.

SECTION Q. No Wage Reduction

Unless otherwise provided in this agreement, nc employee
shall receive a reduction .in wages-as a result of the signing of
this Agreement.

SECTION R. . Lump Sum Payment_at Signing, .Supplemental Wage
..Payment_and. _General Wage. Increase

1. Bffective with the ratification ‘and signing of this
Labor Agreement, each -employee-on the—active payroll, in the
bargaining unit, shall receive a Junp sum payment of $3,000.00.
This payment will be made no  later. than Friday, November 14,
2003, Thiz. lump sum payment:will .be usad to calculate 401 (k)
contributiong and for retirement earnings calculations.

2. On or before Friday, January 14, 2005; each employee
on the active payrell,. in. the bargaining unit, shall receive a
supplemental wage payment equal to .3.5% of their greoss esarnings
for calendar year 2004. This supplemental wage payment will be
used to calculate 401 (k) contributicns and for retirement
earnings calculations.

3. On or before Friday, January 13, 2006, each employee
on the active payroll, in the bargaining unit, shall receive a
(3.5%) General Wage Increase unless specified in paragraph 4
below. This (3.5%) General Wage Increase will be applied to the
maximum of the rate ranges in Section 8 of this Article IV.
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ARTICLE IV

4. On or before Friday, January 13, 2006, each employee

who has a red cirecled rate as outlined in Section G of this

Article, at the time of the application of the 3.5% general wage

increase** as outlined in this Section R, paragraph 3, will

receive a supplemental wage payment equal to 4% of their gross
earnings for calendar year 2005. This supplemental wage payment

will be used to calculata 401 (k) contribut;ons and for
retirement esarnings calculations.

** Application Example:

A current "red circled” amployee whose hourly rate of pay

following the application of the negotiated 3.5% GWI is now
within the new rate range for their job in accordance with -
Section S of this agreement will receive the following pay
adjustment:

1. The employee will receive a 3.5% GWI up to the new rate
range maximum and any of the increase-that:is not ugsed to reach
the new maximum of the rate range will be paid in a lump sum to

the amployee.

Example: An Assembly Technician is currently paid $19.50

per hour and is “red circled” above the maximum of the

current rate range which is $19.04 per hour. Fe¢llowing the

application of the negotiated 3.5% GWI, the new maximum of
the rate range for:Assembly Taechnician is increased by $.67.
to $19.71 per hour; therefore, the -employee would receive a
GWI of 21 cents per hour to get the employee to the new
rate range maximum and their “red-circle” would be removed.
This employee would algo:receive.a lump sum payment of §.46
multiplied by 2080 hours, which would be $956.80. This
lump sumr payment will 'be: subject: to normal deductions and

will be used.to calculate:401K contributions and . for
retirement earnings calculatzons

t

- 23 -



ARTICLE IV

SECTION S. Claaszsification Rate Range Schedule
3.5% GWI
Job Rate Rate 1-13-08
Code Classification Minlmum Maximum | Rate Maximum
| 40543 | Fab Fioor Sup. Mech. Teol $23.24 $23.24 $24.05
40533 | Fab Floor Sup. Qity. Asst $23.24 $23.24 $24.05
40193 | Assy. Technical Support $23.24 __$23.24 $24.05
40183 _| Assy. Manufacturing Support $2324 | $23.24 $24.05
40913 | Maint. Elec. Technician $22.95 $22.85 $23.75
40903 | Maint. Mach. Technician $22.95 $22.95 $23.75
40173 | Cai. Service Technician $22.38 $22.38 $23.16
40153 ! Mech. Service Technician $22.38 $22.38 $23.16 |
40833 | Process Chem. Floor Sup. $21.80 $21.80 $22.56
40623 | Process Mech. Floor Sup. $21.80 $21.80 $22.56
40983 | Administrative Support $21.80 $21.80 $22.56
40993 | Material Support -~ $24.80 $21.80 $22.56
40523 | Prototype Tool & Die $16.93 $21.62 $22.38
40513 | Metrology Technician $18.93 $21.30 $22.05
92103 | Welder $18.93 $21.27 $22.01
40893 | HVAC -$18.93 $20.65 $21.37
40133 | Product Test Specialist $18.93 $20.01 $20.71
40163 | Engineering Test Technician $18.93 $20.01 $20.71
40503 | Toolroom Machinist $18.93 $19.68 $20.37
40883 | Plumber .$18.93 $19.51 .$2049
40493 - | Uitra Precigion/Grind $1£.33 $19.36 $20.04
40873 | Sheet Metat Mechanic $13.48 $19.04 $19.71
40863 | Maintenance Mechanic $13.48 $19.04 -$19.71
A0853 | Woodwright $13.48 $19.04 $19.71
40843 | Garage Mechanic $13.48 $19.04 $19.71
40093 | Assembly Technisian $13.48 $19.04 $10.74
40483 | Prod. Mach. Speciatist $13.48 $18.73 $19.38 4
40763 | Chemical Handler $13.48 $18.00 $18.83
40833 | Painter $13.48- | $17.50 $18.11
40773 | Material Handler $13.48 $17.43 | _$18.04 |
40463 | Fab Quality Technician $13.48 $17.10 $17.70
40443 | Production Machinist $13.48 $17.10 $17.70
40753 | Supporn Quality Spedialist $13.48 $16.91 $17.50
. 40743 | WiPs __$13.48 $16.47 $17.05
40453 | Sheet Metal Specialist $13.48 $1627 |  3$18.84 .
40803 _| Process Technician $12.59 $19.04 $19.71
40733 | Material Specialist $11.30 $14.00 $14.49
40723 | Image Specialist $10.00 $13.74 $14.22
40823 | Utility Helper '$10.00 $12.91 $13.36
40423 | Material Preparer $10.00 $12.59 $13.03
40713 | Clerical Specialist $10.00 $11.61 $12.02
40703 | Distribution Specialist $10.00 $11.30 $11.70
40413 | Parts Finisher $10.00 $10.66 $11.02
40813 | Custodian $1000 | $10.00 $10.35
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ARTICLE V

SENIORITY

SECTION A. Definition(s)

Seniority as used in this agreement designates the length of
service of an employee as established in any bargaining unit
clasgification by his most recent hire date, the possession of
which entitles him to certain rights and preferences provided in
this agreement. When an employee is displaced, promoted, recalled
or other such reclassification, his seniority shall be transferred
to his naw classification.

Employees new to the bargairing unit or ex-employees rehired
after loss of seniority, shall serve a probationary period of
ninety (90) calendar days, net including paid or unpaid absences,
and shall possess no seniority rights during such probationary
period. During the probationary period, employees shall have
~ recourse to the grievance procedure on-all matters except cases
invelving discharge and cases involving layoff for lack of work.
Employees who complete their probationary period shall be credited
with seniority as of the effective date of their hire, or rehire.

1. Classification shall be defined as an occupation
covering employees within the bargaining unit. For example, the
clasgifications of “Assembly Technician,” “Assembly Technician
Working lLeader,” and “Assembly Technician CEP Instructor ",
constitutes a single class;fxcatxon

2. Rnclass;fzcat;on shall be def:ned as any change in an
employee’'s classiflcation.: .

3. Promotion shall be defined as any change in an
employeea’'s classification, which results in the employee being
reclassified to a higher paid classification with or without an
immediate change in base rate.

4. Displacement shall be defined as an employee being
reclassified due to a reduction ig force in the clagsification.

S. Recall shall be defined as notification from the Company
of an employee from his present classification to an equal or
higher classification from which he was displaced from and which
he holds seniority rights, or notification from the Company to
return from layoff from the street to any clasaification to which
he holds certification and seniority.

6. Certification is defined as successful completion of
certification requirements for a classification.
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SECTION B. Determination and Application

1. Seniority shall be applied to a classification in which
an employee has earned certification rights or established
certification rights under prior agreements.

2. Employees transferred and/or reclassified out of the
bargaining unit will not retain seniority within the bargaining

unit.

3. The seniority of persons hired on the same calendar day
shall be in alphabetical order of surname, and if surnames are
identical, in alphabetical order of initials. Any subsequent
change in aniemployee%Stsurname-and/or initials shall not cause
any change in the employee's-.previously established seniority and
the original segquence number assigned. will be used.

4. Seniority shall continue to accumulate during approved
leaves of absence. :

5. Employees who are- laid off shall accumulate seniority
during such periods of layoff up to sixty (80) consecutive
calendar months. L

6. Seniority of In-Plant Union Representatives

{a) Of Stewards: Union -stewards =shall be entitled,
subject to-their ability to perform work within any
remaining classification within the area of
jurisdiction they serve- ag steward, and without
regard to their seniority, to be the last employees
laid off from and the first to be recalled to their
respective areas of jurisdiction.

(b} Of chief stewards: Union chief stewards shall be
entitled, subject to their ability to perform work
within any remaining classification on the shift
they serve as chief steward, and without regard to
their seniority, to be the last employees laid off
from and the first to be recalled to their
respective shift.
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Loss of Seniority

1. Continuity of service will be broken and seniority shall
be lost by the occurrence of any of the following:

(a)
{b)

{c)

(d)

{e)

(£}

(g)

Resignation.,
Discharge for just cause,

Layoff from the bargaining unit for sixty (60}
consecutive months.

An employee whoe is absent from work three (3)
consecutive working days without reporting such
absence to the supervisor cor department manager
without nood and zufficieant reason will be
considered to have terminated employment as a

voluntary quit.

Failure to return from an approved leave of absence
or upon exhaustion of the maximum leave of absence
Feriod under the contract. -

After layoff, failure to keep the Employer informed
of availability for recall in writing; via
certified mail with current address and phone
number, pcestmarked in the month of July during the
period of layoff. The proper address, department
and phone number to waich any such notification
should be made shall be given to employees by the
Employer at time of layoff.

Failure to:

{1) Notify the Employer of intention to report
for work within five (5) working days after
receipt of notice. of recall by a verifiable
notification method (i.e., certified mail,
registered mail, or other such method} at the
most recent address shown on the Employer's
personnel records;

{2) Return to work within ten (10) working days
after notifying the Labor Relations
department of intention to report for work,
unless a satisfactory reason for such failure
to return is given: or,
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{3} Report for recall on any other basis than
cited in Section G, paragraph 4(a), he will
forfeit all bargaining unit seniority rights.

(h) Transfer out of the bargaining unit.
SECTICN D. Reclassification

An employee may request to be reclassified to a
classification where he has earned certification with or without
an immediate change in base rate. As openings occur redquests may
be honored in seniority order if business needs allow. If such
recuest is honored the employee’s base rate will reflect the new
clagsification and he may not recquest reclassification for one (1)

Yeari
SECTION E. . Promotions

1. As classification openings occur, the most senior
employee with certification rights to the classification will
first be offered promotion. Subsequently, certified employees will
be offered promotlon in senlorlty order,

2. The Emplover will notlfy the. most. senior certified
employee at least ten (10) working days in advance of the need for
the opening to be filled. The employee then has two (2) working
days from the .date .of receipt of the form furnished by the
Employer ito accept or decline promotion. The employee's decision
as indicated by his signature on the form becomes final and cannot
be rescinded for this prometion. Failure to respond will be
considered as a refusal to promote.

3. Shonld the employee refuse promoticn, he shall be
removed from the promotion eligibility list fer that
classification. He shall not be offered promotion again until he
requests reactivation of his Certification Request in writing to
the employer one (1) year after the refusal. Employees cannot
refuse a promotion for classificationsz in which they are being

compensated.

4. In the event promeotions involve shift changes, employees
being promoted shall be given shift preference in seniority order.

5. Working Leads

When management determines a need for a Working Lead, and is
in one of the classifications listed below in subparagraph (a}),
the supervisor will select the most senior capable employee, as
defined in the working leader job description, in the
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classification and cost center(s) for an area aa defined by
management. The employee must have worked at least 90 calendar
days {(prior to selection) in the cost center(s) to be considered.

{a) Assembly Technician
Clerical Specialist
Engineering/Test Technician
Process Technician
Product Test Specialist
Production Machinist
Production Machinist Specialist
Support Quality Specialist
Fabrication Quality Technician
- Warehouse Identification Production Spec.

(b} When the promotion is to Working Lead in a
classifiecation not listed in (a) above, the most
senior capable employee in the classification shall
be offered the promotion. -

(c) In the event the moat senior employee is not
selected, a meeting with the employee, steward
and supervisor will commence to discuss the
reason the employee wasn’t selected, prior to the
selaction of the next eligible senior employee.

{d) Classgifications may be added to or .deleted from the
-list (a) above, upon the mutual agreement of the
parties. ' :

6. When a promotion is made and the most senior employee
with promotional privileges for the promotion is absent for any
reason, the next most senior employee with promotional privileges
will be temporarily promoted. When the absent employee returns,
he will be promoted retroactively (for seniority purposes only)
and will replace the employee glven the temporary promotion.

SECTION F. : Cert1f;ca+lon Request Procedurp

1. An employee may attain certification to any
classification upon the successful completlon of certification
requirements. -

2. Each employee who files a Certification Request must use
the specific title of the classifiecation to which certification is
requested and must list his training and/or experience for such
classification.
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3. Acknowledgment of receipt of a Certification Request
will be given to the employee by his supervisor at the time of
filing.

4. To attain certification, an employee must submit a
Certification Request form to the salaried Career Enrichment

Program Administrator.

5. The Employer will accept and retain a Certification
Request if the employee's documented training and/or experience
will enable him to meet the certification requirements of the
classification under normal supervision.

6. The employee will be notified as to acceptance or
rejection of his Certification Request in writing within thirty
(30) calendar days after receipt of the Certification Request by
the Employer. The determination as to the employee's training
and/or experience may be challenged. The challenge shall be
reviewed by CEP Administration, and a decision will be made by the
salary .CEP Administrator, ‘prior to challenge under the provisions
of the grievance procedure.

7. Certification Requests which have been approved as
outlined above shall be retained as active .requests unless
canceled by the employee.-  Refusal of promotion will be
interpreted as cancellation of the request.

8. Should the certification requirements change prior to
the promotion of an eligible candidate into that classification,
the candidate will remain eligible for the promotion.

9. Any changes affecting employees in the process of
completing the educational requirements for a classification will
be reviewed by the salary CEP Administrator whe will make a
recommendation to the negotiating committee for the final
decision. :

10. Any change in certification criteria will become
effective for all other wcandidates on the date the change is
posted by the Employer.

11. The requests of probationary employees will be honored
only when no other acceptable Certification Requests have been
filed by employees who have completed their probationary period.

12. Should the volume of Certification Requests be of such
magnitude as to prevent proper processing in the specified thirty
(30) calendar day limitation, a reasonable extension of such
period shall be mutually agreed upon with the Chief Steward.
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SECTION G. Reduction in Force and Recall Provisions
1. Notice of Reduction in Work Force

The Employer will give as much advance notice as possible
prior to a reduction in force to the employee affected and the
Union, in any case, not less than three (3) working days, t¢ an
employee being laid off from the plant. Failing to comply with
this, the employee shall be continually employed until (3) days
notice is given.

2. Reduction in Work Force . -

(a) When it becomes. necessary for the Employer to
reduce the work force in a classification,
employees will be processed only as follows:

{1) Employeas currently‘working in the
.elaggification that d» not-hold rights to the
claggification (i.a. Provisional, Redeployed,
ete.) >

{2) Probationary employees in the c¢lassification.

(3) EBEmployees in the classification in the
inverse order of their seniority.

{b) An employee who is declared surplus may displace
only the least senior employee in his current
classification or other classifications in which he
holds seniority rights.

(1) An employee who is declared surplus, whose
- seniority-will -not hold him in his present

classification will exercise his displacement
rights to his next highest elasgification to
which he holds seniocrity. However, an
employee who is unwilling to be displaced
into his next highest classification shall be
laid off from the plant.

(2) An employee transferred to a different shift
as a result of a reduction in .force shall,
within ten (10) working days thereafter, upon
written request, on a form furnished by the
Employer, be -given the preference his
seniority permits to bump the least senior
employee in his e¢lassifieation who is on the
shift from which he was transferred, and such
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requests shall be made effective not later
than the second Monday following receipt
thereof.

{3} An employee who is reclassified as a result
of displacement, recall from lay-off, or
request for reclassification shall be
compensated at his current base rate or the
maximum of the new classification in which he
is being reclassified, whichever is lower.

(4) For pay purposes only, current emplovees who
are being compensated {(as of October 27,
2003) for classifications or gain
certification as referenced in Article IV,
Section H, of thisz agreement and are
displaced, will be displaced in a manner
congistent with contract language in the
collective bargaining agreament dated October
28, 1999.

3. Layoff While on Leave of Absence

Employees on_an approved.medical.  leave.cf.absence who become
subject to a reduction in force shall be processed for
digplacement or layoff as of the date of expiration of or return
from approved medical~ileave-of absence. -~Notice of reduction in
force or layoff to such employees is not required nor shall they
be entitled to report time pay. For the purposes of paragraph 1l(¢)
of Section C of this Article, the period shall commence from the
day the employee would have been laid off had he been actively at

work.

-4, Recall

(a)

(b}

An employee ‘laid off from the plant may decline
recall one (1) time during each period of layoff
without jeopardizingrhis seniority rights. An
employee who refuses recall the first time will not
be asked again for recall for a minimum of 30
calendar days. However, the Employer reserves the
right t¢o fill the position, in situations where the
30 calendar days has not elapsed. Such action may
result in a less senior employee filling a position
while a more senior employee remains on layoff.

If an employee on the active payroll declines
recall, he will forfeit all seniority rights for
that clagsification.
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(d)

{e)
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An employee laid off from a working lead and/or
instructor appointment does not establish recall
rights to the position.

Employees laid off to the street who obtain
classification cartification while laid ¢ff have
senicrity rights t¢ openings for that
clasaification.

Right to Recall Retained While in Employment

The sixty-month (60) -loss of seniority provision
shall. not apoly to employees who exercise their
displacement rights and-accept. reclassification in
lieu of layoff. Such employees shall retain recall
rights during the period of enmployment within the
plant.: Lo : .-

Teawporary Lavoffs:

{a)

(b}

(¢)

The need for temporary layoffs may result from
emergencies beyond the reasonable control of the
Employer. Labor Relations department shall notify
the Chief Steward asz soon as practical of the
event. : N . -

It is agreed that when a temporary layoff (up to
six (6) weeks) occurs, the Employer will.first
request volunteers, by seniority, from the directly
affected department or cost center. 1In the event
an insufficient number of volunteers are obtained,
then additional veolunteers may be solicited by
seniority, outside that cost center but within the
affected classification, subject to the business
requirements of the department. In the event the
required number of employees i3 not -obtained on a
voluntary basis, then the least senior in the cost
center (3) /area shall be temporarily laid off.

Temporary layoffs not exceeding six (6) calendar
weeks may be made by the Employer without
application of the general layoff and seniority
provisions herein. It is further agreed that the
laid off employees:will be those with the least
seniority in the classification and cost center
from which the temporary layoffs are made, except
that employees with more than ten (10) years plant
seniority shall be subject to tempeorary laycff on a
voluntary basis only. All wages due will be paid,
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and, upon the request of an employee, his earned
PTO benefits will be paid.

(d) The parties agree that during periods of
temporary layoffs the Company will provide
medical, dental, and life insurance and
retirement benefits under the terms and
conditions of this agreement.

{e) Employees, other than probationary employees, on
temporary layoff will continue to accumulate their
seniority.

6. Disqualification

Following disqualification, all rights. and compensation
gained as a result of certification shall be revoked, and the
employee shall be returned to his previously held eclassification.
If the employee cannot hold in that classification.because of
seniority, the classification no longer exists, .or_is not being
utilized, he will displace to other classifications in which he
holds seniority rights as provided for as though he were, in fact,
subject to layoff.

SECTION H. Shift Transfer

1. Upon written request, on a.form furnished by the
Employer, senior employees shall be given shift preference in
seniority order over other employees and new hires for placement
in available jobs in the same classification. In order to be
considered for an available opening, a request must have been
filed with the Employer at least five (5) working days before such
opening is actually filled. 1In the event an employee has
indicated more than one shift preference, the granting of one
shift preference, not including his current shift, shall cancel
any remaining preferences. Such written requests shall be retained
as active until granted or canceled by the Employee in writing
five (5) days prior to such opening.

(a} The Employer may process one shift request per
employee, per classification, per year as follows:

(1) On a semi-annual basis (January and July) the
Employer will honox fiwe (5) such shift
requests provided the employee has enough
seniority to bump a less senior employee on
the Tueson plant site, on the preferred
shift.
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ARTICLE V

{2} Such shift request will be honored when an
opening occurs on the preferred shift in any
department.

(3) Shift transfer requests for employees with
less than one (1) year of seniority will not
ba honored.

In the event a shift change is involved when
filling an opening, and there are shift change
requests on file, the more senior of either the
employee with the shift change recquest or the
employee filling the opening shall be transferred
to the preferred shift.

When openings occur and no written regquests are of
record, the least senior employees in the
classification within the cost center(s)/
department will be transferred to such available
openings. .

If a new shift is to be started in a cost center,
and no written requests are of record, employees
shall be transferred on a voluntary basis
commencing with the most senior. 1In the event the
required number of employees is not cobtained on a
voluntary basis, then the employees with the least
seniority shall be transferred.

New hires and rehires may be assigned during the
probationary period to the shift which provides the
best opportunity from a facilities, eguipment, and
orientation capability standpoint, to accomplish
their orientation. . This assignment would not affect
those written requests for shift preferencé already
on record. - :

If the deletion of -an entire clasgification is to
occur on a shift, employees shall be transferred on
a voluntary basis commencing with the most senior
to the openings. that currently exist. In the event
the required number of employees is not obtained on
a vcluntary basis, then . ithe employees with written
shift requests on record shall be transferred in
seniority order. Any remaining employees shall be
transferred to the openings that currently exist.
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2. It is agreed that when work operations new to a shift
are started, or employees who possess specialized qualifications
are required, it may be necessary, on a temporary basis that
senior and more experienced employees be on each shift. If it
requires more senior employees to transfer due to the need for
their qualifications, such emplcoyees shall be transferred on a
voluntary basis in seniority order. In the event the required
number of employees is not obtained on a voluntary basis, then the
employees with the least seniority shall be transferred. Such
transfers should not exceed ninety (90) calendar days. Extensions
will be granted after mutual agreement from the Chief Steward.
Employees transferred shall be returned to shift of origin upon
termination of need for such transfer, seniority permitting.

SECTION I. Information Furnished to the Union

1. The Employer will furnish to the Union Directing
Business Represgsentative and chief stewards, within seven (7) to
thirty (30) calendar days after the effective date of this
agreement and weekly thereafter whenever possible_but_in no event
later than each three (3) months thereafter, a master seniority
list of all employees within the bargaining unit. Such list shall
be by classification on a plant-wide basis and include employee
name, payroll-number, department number,_shift, _hire date,
seniority date, job code, and Base Rate of pay including premiums
{working rate).

2. The Emplover will -furnish-weekly, to the Union Directing
Business Repraesentative and chief stewards:

{a) A list of all starts {(new, rehire, and recall),
reclassifications, documented transfers (into, out
of, and within the bargaining unit), and
terminations (whether discharge, layoff, or
resignation). Such weekly lists shall alsoc include
employee name, payroll number, department, shift,
seniority date, job code, and Base Rate of pay and
working status and combinations thereof, e.g.,
steward, working leader, CEP instructor.

(b} Home address of bargaining unit employees.

{c) Bargaining unit recipients ¢of monetary awards
processed through the payroll system.

{(d) A list of departmenta and cost centers along with
program name and classification.
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SECTION J. Termination Notices

In discharge terminations the employee shall be given a copy
of the termination motice, which shall give the reason for
termination.

SECTION K. Physical Disability

1. No employee shall be terminated because of having
suffered an industrial injury or industrial illness. . An employee
who has been wholly or partially incapacitated from his regular
job by reason of having suffered an illness or injury, will, while
so incapacitated, be employed in other work which he can do. If
such disability is temporary only (not to exceed ninety (90)
calendar days), such as will permii: him to return to and perform
duties of his former classification, he shall retain and
accumulate seniority in his former elassification. If the nature
of his disability is permanent, such as will not permit him to
return to and perform the duties of his classification, the
provisions of paragraph 2 below shall become applicable to such
employee. ' :

2. In the event an employese, while on the.active payrell,
suffers a personal illness or injury, or other physical handicap
that results "in the employee becoming permanently incapacitated
from his regular classgification, such employee shall be entitled
to exercise displacement privileges provided in Section @,
paragraph 2 (Reduction in Force) of this Article, as though he
were in fact subject to layoff. In the event there is no-
classification the employee is qualified to displace into after
exercising the displacement privileges provided above, he shall be
placed on a leave of absence for a period that need not be in
excess of two (2) years for leaves of absence for medical or
industrial illness or injury granted by the Company. During this
period of leave, the Company will pay the employee’s medical and
dental premiums for the first twelve (12) months and the employee
will pay the active employee rate for these coverage’s for the
second twelve (12) months. At the conclusion of 24 months of
continuous absence, the employee will be administratively
separated from employment and become eligible for continuing
coverage pursuant to JOBRA reguirements at the COBRA rates.

In the case of an industrial illness or injury, should the
employee’s physical condition improve within the third year of the
industrial disability to the extent that will permit him to
perform the duties of his formexr c¢lassification or another
classification to which he is certified, he shall be reinstated
with full rights, provided that he has sufficient seniority to
hold within the classification. In the event such employee's
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physical condition improves to the extent that will permit him to
perform the duties of his former classification or another
classification, he shall be returned to such former c¢lassification
or such other eclassification, the duties of which he is capable of
performing, in line with his seniority.

3. In the event it is identified at time of recall that an
employee has a personal illness or injury or physical handicap
that results in the employee being permanently incapacitated from
his regular classification, such employee shall be entitled to
exercise the displacemnent privileges provided in Section G,
paragraph 2 {lLayoff) of this Article, as though he were in fact
subject to layoff. If the recalled employee cannot return to his
reqular eclassification .cr reclassify into another .classification
because of a .temporary correctable physical problem, he will be
kept on layoff status and covered with hospitalization, surgical,
major medical and weekly disability benefits if necessary only for
that temporary correctable physical problem.

SECTION L. Temporary .Replacements.

Should the Employer find it necessary to replace an employee
absent on authorized PTO or leave of absence, such replacement
will take place by recall/reclassification or promotion, unless a
flexible assignment is made. No employee will be transferred to
such opening if any other employee has recall rights to that
clagsification. Employees on layoff from the plant with recall
rights to such classification may decline to accept such temporary
recall without jeopardizing their seniority rights. If an employee
is promoted to such opening, it will be on a temporary basis only.
In no event will the absent employee be prevented from returning
to his elassification after PTO or leave of absence due to the
application of this paragraph.

SECTION M. Employee Change of Status

When an employee’s status changes, a form shall be given to
the employee which clearly indicate the change(s).

SECTION N. Flexible Assignment

1. It is recognized that situations may occur in which
employees must be assigned to work other than that required by
their normally assigned classification.

2. Such assignment shall not normally exceed forty-five
(45) working days per situation for classifications where there
are more senior employees on layoff subject to recall or more
senior employees on the proamotion list.
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3. Should an employee be flexibly assigned to a
classification, the Area Steward shall be notified at the time of
assignment, or in any event, no later than the end of that
workday.

4. It is the Employer's responsibility to maintain an open
dialogue with the Union so as not to jeopardize the seniority
rights of laid off employees or to effect a reduction in force of
active employees.

5. For employees flexibly assigned into a ¢lassification
for which they are not certified, the assignment will not exceed
forty-five (45) working days when there are more senior employees
on layoff subject to recall, or for:employees with more
seniority on the promotion list. The employee will not gain
cortification rights to this clasazfzcatxon baged on th;s
asgignment. :

6. Employees being flexibly assigned into a classification
for which they are not compensated will receive their curremnt base
rate or the minimum of the classlflcatlon to which they are
flexed, whichever is higher.
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CAREER ENRICHMENT PROGRAM

The parties are committed to the vision of the Career
Enrichment Program and jointly commit to strengthen the CEP
process during the term of this agreement. The CEP vision states:
“The Career Enrichment Program is to create a Company-Union
partnership, based on trust, dedicated to providing greater job
gsecurity by develcping a well educated and capable workforce,
responsive to our competitive business environment.”

A CEP Ccmmittee will be established for the term of this
agreement to maintain the commitment and continued success of the
program., This committee shall oversee and direct the goals,
processes and guidelines ¢of the Career Enrichment Program and may
make recommendations for future modifications to this living
document to be presented to the combined Union/Company negotiating
committees for approval.

They will be responsible for deterxrmining and recommending
educational requirements for state approved apprenticeship
programs, in-house apprenticeship-like programs, OJT oversight
through instructors, job descriptions/certifications and
evaluating new equipment.

SECTION A. CEP Committee -

The Career Enrichment Program {(CEP) Committee will be
composed of five (5) represented employees selected by the Union
and salaried emplcyees selected. by the Employer.

SECTION B. Hourly Instructor

1. Definition

(a} Instructors facilitate on-the-job training within a
classification and area from which elected. Each
instructor shall assist in training employees
within his eclassification in the tasks to which he
is assigned. .Instruction shall be in the forms of
practical demonstration of shop floor requirements
as well as classroom training when associated with
shop fleoor requirements,

(b} Nominees for instructor shall possess a qualified
level of skiil in the tasks to which they will be
asgigned as instructor. Nominees must also possess
certification in the ¢lassification in which they
will be assigned. Nominees must be presently
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assigned in the same area in which they will be
assigned.

In the event an elected instructor is unavailable
to instruct within a eclassification, a Subject
Matter Expert (SME) shall be appointed by area
management following ceonsultation with the CEP
committee member responsible for instructors, to
function as an instructor until a suitable
instructor can be obtained. Subject Matter Experts
shall be entitled to the same compensation as an
instructor, per Article IV, Section €, paragraph
1(b) . ‘

2. Procedure

The following- procedure shall be utilized when filling an
| opening for Instructor: :

& {a)-

(b}

(c)

All cualified employees as defined in paragraph
1(b}) "above, whc wish-to be considered for
instructor shall .pldace their names on the posted

- nominee ballot for the desired classificeation.  The

nominee ballot shall remain posted for five (5)
consecutive working days. The employees presently
assigned in the classification in which the
instructor is required shall elect an instructor
from the cqualified nominees.

The CEP committee and area management shall screen
the nominees for eligibility and shall announce and
establish the time for election.

The instructor(s) for each classification shall be
elected for a two (2) year term by the employees
presently assigned to the area/classification.
Instructors may hold successive terms. The CEP
committee shall conduct and verify the voting
procedure. The names of elected instructors shall
be forwarded to the Labor Relations department for
record retention,

3. Performance Review

{a)

Instructors must successfully pass instructor
training certification. Training certification
shall involve the correct application of the
techniques and methods used for effective
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instruction. All training shall be conducted
in~house during the Instructor's normally assigned
shift, except where modification of the shift
assignment would facilitate training, by mutual
agreement between the Employer and the Union.

{b} The instructor's performance shall be evaluated by
the CEP committee and area management with input
from the employees he has trained. The CEP
conmmittee shall recommend corrective performance

measures when necessary.

(¢) Area management and the CEP committee will use the
evaluation to determine whether disqualification
for unsatisfacto#y performance is warranted.

(d) An instructor who has been disqualified shall not
be considered for re-election until such time as he
has been reapproved by the CEP Committee, such time
not td be less than -one (1) year frcm date of
disqualificatiocn: - .
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ARTICLE VII

HOLIDAYS

SECTION A. ~ Recognized Holidays

The following is the Holiday schedule for eligible employees
for the period covered by this Collective Bargaining Agreement.

2003
Thursday, November 27, 2003 - Thanksgiving Day
Friday, November 28, 2003
Wednesday, Decembsr 24, 2003
Thursday, December 25, 2003 - Christmas Day
Friday, Decenmber 26, 2003 .
Monday, December 29, 2003 .
“Tuesday, December 30, 2003
Wednesday, December 31, 2003

2004 -
Thursday, January 1, 2004 — New Years Day
Monday, May 31, 2004- Memorial Day

Monday, July 5, 2004 - Indepandence Day

Monday, September &, 2004 - Labor Day
Thursday, November 25, 2004 — Thanksgiving Day
Friday, November 26, 2004

Friday, December 24, 2004

Monday, December 27, 2004

Tuesday, December 28, 2004

Wednesaday, December 29, 2004

Thursday, December 30, 2004

Friday, December 31, 2004

2005
Monday, January 3, 2005 - New Years Day
Monday, May 30, 2005 — Memorial Day
Monday, July 4, 2005 - Independence Day
Tuesday, July 5, 2005
Monday, Septembex 5, 2005 - Labor Day
Thursday, November 24, 2005 - Thanksgiving Day

- Friday, November 25, 2005

l Monday, December 26, 2005

Tuesday, December 27, 2005

Wednesday, December 28, 2005

Thursday, December 2%, 2008

Friday, Dacember 30, 2005
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ARTICLE VII

2006

Monday, January 2, 2006 - New Years Day
Monday, May 29, 2006 — Memorial Day
Monday, July 3, 2006

Tuesday, July 4, 2006 - Independence Day
Monday, September 4, 2006 - Labor Day

SECTION B. Holiday Pay
1. Eligibility For

Each employee on the payroll on a holiday shall receive cone
day's pay, computed by multiplying such employee's normally
scheduled hours of work (e.g., eight {8) for day and swing
shifts, six and one-half (6-1/2) for the graveyard shift) times
his working rate in effect on the holiday, provided he has
worked the full shift on the regularly scheduled workday
immediately preceding or following the holiday, or was absent

for any one of the following reasons:

{a} Was sent home because of lack of work, or by the
Employer's Medical Dispensary on the regularly
.scheduled workday immediately preceding or
following the holiday;

{b) Death in his immediate family (spouse, parent,
(parent includes any person who raised you)
parent of spouse, child, brother, brother of
spouse, sister, sister of spouse, stepparent,
stepparent of spouse, stepchild, stepbrother,
stepsister, grandchild, grandparents or

. grandparents of spouse); :

(¢) On Personal Time Off (PTO);

(d) On leave due to an industrial accident or
illness, limited to the first sixty (60) working
days of such leave; :

(e} On jury duty as outiined in Article IV of this
Agreement;

{f} On paid witness leave as outlined in Article IV
of this Agreement.
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ARTICLE VII

2. Holiday During Personal Time Off (PTO)

When a recognized paid holiday occurs during an employee's
scheduled PTO period, the employee will receive holiday pay and
will not be charged with a PTO day.

3. Laid Off Employees

An employee who is laid off on the last day before a
holiday or is laid off during the workweek in which one of the
above holidays occurs, shall be considered as on the payroll on
the holiday and entitled to holiday pay as provided in paragraph
1 of this Section B, provided he has worked at least the
equivalent of one full regular shift during such workweek.

SECTION C. Pay for Holiday Work

1. Employees required to work on any of the above
holidays shall receive eight (8) hours' holiday pay plus double
time for a period of time equal to his regularly scheduled shift
hours or for the hours actually worked, whichever 1s greater.

2. Employees may request to work fewer than eight (8)
hours on any holiday with the understanding that they will only
be compensated for actual hours worked at double time, plus
holiday pay.

3. When an employee works into. the holiday as an
extension of his shift on the workday preceding the holiday,
time worked within the holiday period defined-in Section D below
as an extension-of such shift, will be paid at double time as
specified in Article III, Section C, paragraph 2(b) of this
Agreement, and such payment will not be deducted from the
employee's holiday pay granted under Section B above,

' SECTION D. Definition of Holiday

For the purpose of computing-double time or time off, a
heliday for day and swing shift employees shall be a twenty-four
(24} hour period commencing at the end of the regular swing
shift of the workday preceding the holiday. For graveyard
employees a holiday shall be a twenty-four (24) hour period
commencing at the start of such employee's regular shift on the
holiday. :
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ARTICLE VIII

PERSONAL TIME OFF FROGRAM (PTO)

The Pexrsonal Time Off Program (PTQ) is a bank of days that
employees can use for any reason which requires them to be off
work. PTQO offers employees flexibility to balance work and
personal life needs.

SECTION A. PTO Advanced and Earned

1. Active Employees will be advanced PTO on January 1 of
each year. All other employees and new hires will be advanced
pro-rated PTO on their employment start date or upon return from
leave of absence if not previously advanced PTO during that
year. Active employees earn PTO on a pro-rata basis throughout
the year. To earn PTO, an employee must work at least one day in
the month to receive credit for that month.

2. The number of PTO days an employee will receive in any
year will be based on the number of years of service attained in
that year. The following chart outlines, by years of service,
the Annual PTO Allotment and the Maximum PTO balance {including
maximum 5 day annual carryover).

Completad
Years
- Of Service -

0-4

Annual PTO Days

'Advanced on January 1,

Subject to Annual

15 Days/120 Hours

Annual Max;mum pmo
-Balance ‘in
Days/Hours

Beginning 1/1/2001

20 Days/160 Hours

5 through 9

20 Days/lGO Hours

25 Days/200 Hours

10 through 14

22 Days/176 Hours

27 Days/216 Hours

15+

25 Days/200 Hours

30 Days/240 Hours

3. Employees may carry over up to 5 days of earned PTO into

the following year as long as the PTO balance for the new year
does not exceed the maximum number of PTO days as listed in the
table above. '

4, An employee who is reclassified to a salaried position
shall have the unused hourly PTO balance transferred on the date

of reclassification.
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ARTICLE VIII

SECTION B. Scheduling of Peid Time Off (PTO)

1. Subject to production requirements and with your
superviscor’s permission, PTO's will be granted by the department
at the time requested by emplovees. If two or more employees
request their PTO covering the same period, seniority shall
govern in the event the department is unable to grant all
requests at that time and the requests have been made at least
sixty (60) calendar days in advance of the desired PTO time.

2. Employees making their requests less than sixty (60)
calendar days in advance of the desired PTO time shall receive
preference in the order of their requests subject to production
requirements and PTQO’s already scheduled for other employees.

3. The full PTO week shall run from Monday through Sunday.
Employses will not be asked to work the Saturday and Sunday
immediately preceding the Monday on which their full-week of PTO
commences. However, they may volunteer for such work if they
wish. o

4, PTO may be taken on any day(s) of the workweek
provided it has been scheduled in advance and approved by
supervision. PTO can be used in one (1) hour increments with
amounts in excess of one hour may ba taken in increments of
tenths of one hour.

5. An employee may not take PTO at the tlme he is’
involved in a reduction in force. unless such PTO had been.
requested at least sixty (60) calendar days prior to such
reduction in force and had been.scheduled to be taken at that
specific time or during a period-6f thirty  {30) working days
thereafter. In such event, employee s PTO wlll be changed only
with the employee's. concurrence.

6. PTO is scheduled by departments and by classifications
therein. Therefore, should an employee change departments and/or
classifications due to recall, promotion, shift transfer, or
reduction in force, his PTO request must be re-approved by the
supervision of the new department and/or classification, except
as provided in paragraph 5 above.

7. Every effort will be made by auperviéion to advise

employees of approval or disapproval of their PTO requests
within two (2) weeks after receipt.
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SECTION C. PTO Pay Computation and Time of Payment

1. Pay for each week of PTO shall be computed on the
basis of forty {40) times {(thirty-two and one-half (32-1/2)
times in the case of graveyard shift employees) an employee’'s
highest working rate in effect during the workweek immediately
preceding the Monday of the workweek in which his PTO starts.

2. Pay for each day of PTO shall) ke computed on the basis
of eight (8) times (six and one-half (6~1/2) tiwmes in the case
of graveyard shift employees) an employee's highest working rate
in effect during the workweek immediately preceding the Monday
of the workweek in which his PTC starts or is taken.

3. Payment of PTO is at the pay rate in effect during the
week in which the PTO is taknen.

4. When a recognized paid holiday occurs during an
employee’s scheduled PTO period, the employee will receive
holiday pay -and will-not be-charged with -a PTO ‘day.

3. PTO advanced to employees is earned on a pro-rata
basis throughout the year. .In the.event. that an.employee
terminates or .is .discharged .during the year with an earned, but
unused, current and/or legacy PTO balance, such balance will be
paid in the last paycheck using their base rate of pay as of the
date of termination. If an employee has taken more advanced PTO
than was earned for that year, the difference will be subtracted I
from the employvee’s final paycheck, subject to the following i
eXceptions: : :

(a) Employee is laid off due to lack of work. If
recalled, the negative balance will be
.reinstated. ,

(b} Employee becomes deceased.

6. Employees may not buy or sell PTO days except for PTO
days used during an approved disability. PTO days that have
been used during an approved disability can be bought back in
accordance with thée Disability Program. l

7. An employee is eligible for PTO benefits each January 1
or upon hire. However, benefits accrued while the employee is
absent on any paid or unpaid basis may not be granted or taken
until after the employee returns to work. Emplcoyees may not take
PTO days in excess of their PTO balance.
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ARTICLE VII1

8. When an employee terminates, payment is made for all
earned PTO hours not taken as ¢f the last day worked. Employees
will receive payment for a prorated PTO benefit based on months
of credited service since the.beginning of the year.

SECTION D. Family Medical Leave Act and PTO

Employees who are approved for FMLA leave will use all
earned PTO (excluding Legacy and carryover PTO) concurrently
with their approved FMLA leave.

SECTION E. Miscellanecus PTO Items
1. Extended Paid Time Off (EPTQ) Usage

Beginning January 2000, an employee’s EPTCO balance may only
be used to provide “Plus” STD benefits (100% ¢of pay) for the same
number of days represented by the EPTO balance. This provision
will be the exclusive method of using EPTO balances. When the EPTO
balance is exhausted, the STD benefit will reduce to the “Basic”
STD level of 75%. An employee, who exhausts EPTO during a period
of leave, will have 30 days from his return to work date to enroll
in STD “Plus” without a requirement to submit evidence of good
health. y '

SECTION F. Adjustment of Anniversary Date

Effective January 1, 2000 there will be no adjustment to an
employee’s anniversary date due to leaves of absence up to a
maximum of twenty-four (24) months.

SECTION G. Legacy PTO

1. PTO accrued through December 31, 1999 will be placed
inteo a legacy carryover account that, if left unused, will
carryover from year to year and will be separate from the new
PTO Maximum Balance referenced in Section A of this Article.

2. PTO from the new plan, advanced each January, must be
completely used before any PTO is drawn from the legacy
carryover balance.

3. When legacy PTO is used, it will be paid at the
employee’s base rate of pay at the time this legacy PTO is used.
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ARTICLE VIII

SECTION H. Personal Unpaid Leave (PUL)

Effective January 1, 2004 and again on January 1, 2005,
Personal Unpaid Leave, to a maximum of five (5) days each of
these calendar years, will be granted. PUL days are eliminated
effective January 1, 2006. These unpaid leave days may be taken
for any reason, even if the employee has PTO days available.
Leave must be taken in full day increments and are subject to
supervisor’s approval. Scheduled absences require advance notice
to supervision. '
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ARTICLE IX

LEAVE OF ARSENCE

SECTION A. Medical Leave, Industrial Leave of Absence, and
Personal Leave

1. It is recognized that there are occasions when an
employee is unable to report to work due to circumstances beyond
his control, or must be excused from work for a specified period
due to pressing personal problems. The Employer will make every
effort to cooperate with employees in such situations to make
available the time needed consistent with the availability of
other employees, fairness to all employees, and scheduling and
production requirements.

2. Except in instances of emergency, requests for leaves of
absence should be submitted to the employee's immediate
supervisor, in writing, at least five (5) workdays preceding the
intended commencement date of such leave. Leaves of absence will
be granted for good and sufficient reascons, documented as
necessary, included in which, but not necessarily limited to, are
personal illness, urgent personal affairs, and serious illness or
death in the family.

3. Medical Leave of Absence (Employee Only)

Madical leaves of absence for the amployee’s personal illness
or injury which requires the employee to be off work may be
covered by the short term disability (STD) program. Approval of
the amployea’s STD claim will be considered a valid and approved
medical leave of absence. Employees who do not qualify for Short
Term Disability (STD), who are determined to be unable to perform
their job by the Company medical doctor or a doctor designated by
the Company, may be given a medical leave of absence.

4. Industrial Injury/Illness Leave of Absence (Employee
Only)

Industrial injury/illness leave of absence may be covered by
Workers Compensation Insurance Program pursuant to Arizona
statute. Approval of the employee’s Workers Compensation claim
will be considered a valid and approved industrial injury leave of
absence.
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ARTICLE IX

5. Benefits While on Approved Medical/Industrial Leave of
Absence

For employees on approved medical or industrial
injury/iliness leave of absence, the Company will pay the full
cost of the employee’s elected medical and dental premiums for the
first twelve (12) months and the employee will pay the active
employee premium rate for this coverage for the second twelve (12)
months.

6. Personal Leave of Absence

(a) At the discretion of the Company, based on
production needs, employees may be granted an
initial Persounal leave of Absence not to exceed 30

" - calendar days. Extensions of this initial leave may
be granted: for thirty (30) day periods provided
there are good and -sufficient reasons, acceptable
to the Company and documented as necessary. Any
request for extension of a leave-must be submitted
and approved at least five (5) working days prior
to the expiration of the current personal leave.

(b) Employees must use all earned PTO {(excluding legacy
PTO) before consideration will be given for
personal unpaid leave of absence.

(c) Employees granted a personal leave of absence in
excess of ten (10) calendar days will be offered
the opportunity to continue their medical/dental
" coverage by paying current COERA rates.

SECTION B. General - Leave of Absence Information

1. Seniority to Accumulate While on Leave. The seniority
of employees on leaves of absence shall continue to accumulate
except as specifically provided for elsewhere in this Agreement.

2, Any leave of absence that cualifies under FMLA will be
counted against the FMLA guideline.

3. An employee who is frequently absent from work due to
personal illness or injury, may be placed on a medical leave of
absence until the employee has recovered sufficiently so as to
return to and perform his job with satisfactory attendance,
provided that no such leave of absence need be granted by the
Employer for more than thirty (30) calendar days. An extension of
thirty (30) additional days may be granted.
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ARTICLE IX

4. Administrative Separation from the Company. At the
conclusion of twenty-four (24) months of continuous absence on
approved medical or industrial injury/illness leave of absence,
the employee will be administratively ssparated from employment.

5. Return Prior to Expiration of Leave. An employee on a
leave of absence for five (5) or more consecutive regular
working days who intends to return to work prior to the
expiration of such leave, shall notify the supervisor or
department manager prior to such intended return to work at
least twenty-four (24) hours prior to such return. Thia
notification will be made by employees during normal business
hours, Monday through. Fr;day

6. Failure to Return or Raport From.. Leave An employee who
fails to return to work upon the expiration of an approved leave
of absence without  good and sufficient reason. acceptable to the
Company shall be considered to hatn-tarm&nated employment.

7. Other Employment thle on . Leave PIOhlblted No employee
shall be granted a leave of absence .for the purpose of accepting
other employment. If an employee-takes a job elsewhere during an
approved leave of absence, he will be considered as hav1ng
terminated his eﬂployment. twLL

8. Effect of Misrepresentation. Requests for an approval
of leaves of absence must be based on good faith. An employee who
has misrepresented the reason: for requustlng and receiving a leave
‘of absence may be termlnafed

9. Family and Mbdical Leare:(EMLA)vwill-be administered in
accordance with Federal Law.
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ARTICLE X
SAFETY

SECTION A, Safety Policy

It is the desire of the parties to this agreement to maintain
high standards for safety in the plants of the Employer, in order
to eliminate industrial accidents and illnesses.

All employeas must immediately report all work-related
injuries to medical and supervision,

SECTION B. Safety Devices, Clothing and Glasses

1. Adequate safety devices, including protective clothing,
shall be provided by the Employer, and when such items are
furnished, it shall be mandatory for employees to use them.

2. When the wea
Employer, such glasses shall be furnjshed by the Employer. The
Employer- shall .also..furnish, without  charge to employees, -
prescription safety glasses made: to the employee's furnished
prescription; .such prescription. to have been prescribed within a
year. .The Employver will repair'or replace safety._glasses which
are damaged or destroyed_in..the .course-.of_employment, and will.
furnish new safety glasses upon. presentation by ap employee of a
new or changed prescription. .. Prescriptions shall be prescribed by
a person duly licensed -and authorizec by law to.make eye
examinations and issue such prescriptions.

3. Personal and envirconmental monitoring devices are
necessary to evaluate environmental conditions on plant site.
Employees are required to wear these devices as instructed when
environmental sampling is warranted. The Company will share with
the Union the results of such monitoring upon their request.

SECTION C. Plant Safety Inspection

1. The Directing Business Representative or his designated
raepresentative will meet on a monthly basis with the Manager of
Environmental Health & Safety (BHS) for the purpose of review and
discussion of existing complaints and/or safety violations and the
Employer's Safety Program.

2. Environmental Health & Safety (EBHS) will furnish copies
of all known incident investigation reports (first aid, OSHA
recordable, hardware and near missesg) for zall cases which involve
a bargaining unit employee. The Employer will consult with the
area steward in all investigations of. lost time accidents
occurring in his or her area of jurisdiction.
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ARTICLE X

3. The Employer shall make available Safety Report Forms
for the purpose of reporting needed corrections relative to
environmental, health or safety conditions. Employees should
complete and submit the Form to their immediate supervisor. The
supervisor will forward a copy of the Safety Report Form to
Environmental Health & Safety (EHS) Management who shall
investigate such reports, which have not been resolved to the
satisfaction of the employee, and make recommendations regarding
corrective action necessary. EHS shall forward a copy ¢of the
Safety Report Form and recommendations to .the Directing Businass
Representative or his deaignated representative.

4. An employee or his steward who believes the employee's
job is not safe, or might unduly endanger his health, shall report
the unsafe condition to his immediate supervisor on a Safety
Report Form. The supervisor will evaluate the condition and
identify appropriate corrective actions, consulting with the
necessary support personnel. The supervisor will inform the
concerned employee of his/her action to address the condition
within three (3) working days of when the employee’s claim was
made to supervision. This will be noted on the Safety Report
Form. The Safety Report Form will then be forwarded to
Environmental Health & Safety (EHS) Management. Should the issue
not be resolved to the satisfaction of the concerned employee, EHS
will review the conditions and provide additional recommendations.
EHS will forward a copy to the Directing Business Representative
or his designated representative within three (3) working days of
receipt. No employee shall be discharged or disciplined for
refusing to work on a job if his refusal is based on the claim
that said job is not safe, or might unduly endanger his health,
Pending such determination, such employee shall be assigned to
other available comparable work, which he is qualified to perform.
When it has been determined that the job is or has been made safe,
the employee shall be returned to such job.

5. The determination required in paragraph 4 of this
Section, shall be made on the submitted Safety Report Form by the
Environmental Health & Safety-(EHBS) ‘and a copy of. such will be
forwarded to the Directing Business Representative or his .
dasignatad representative. The reason for the determihation,
including the corrections to be made, if any, will be placed on
the submitted Safety Report Form within three {3} working days
after the receipt of the report by EHS. In the event the employee
and/or the Directing Business Representative do not agree with
such determination, the employee and/or Directing Business
Representative shall contact Environmental Health & Safety (EHS)
Management for further evaluation and determination. If the
employee and/or Directing Business Representative do not agree
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ARTICLE X

with the determination, then such determination shall be made by a
person appointed by the Industrial Commission of the State of
Arizona.

SECTION D. No Employee to Work Alone

No employee shall be required or permitted to work alone in
any department or in any area, which is beyond the call or
observation of other workers unless mutually agreed upon by the
Company and Union. In all cases when an employee is required to
work alone it is management’s responsibility to verify the
employee’s wall being every two (2) hours and at the end of a
shift.

SECTION E. Consecutive Shift Restriction

No employee shall normally be asked to work overtime for a
full shift if such work would require the employee to work
consecutive shifts; unless such work is beyond the reasonable
control of the Employer and involves facility/equipment
emergencies that have a direct impact on production operations, or
involves a military recquest from the customer.

SECTION F. - Classification Physical Requirements

The Company has suspended the use of classification physical
requirements. Management reserves the right to re-implement
classification physical requirements, and if re-implemented, the
Employer will submit to the Union the physical reguirements
established by the Empleoyer “for each-classification and will keep
the Union advised of any changes thereto. The determination and
application of such physical requirements shall be based on
reasonableness and practicability.
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ARTICLE XI

UNION REPRESENTATION
SECTION A. Union Stewards
1. Who is Recognized as Such

The Union shall be entitled to be represented by chief
stewards, alternate chief stewards, stewards and alternate
stewards who shall have such duties, rights and privileges as are
provided for in this agreement. ‘ )

2. Notification by Union of Representatives

The Unien shall notify the Employer, in writing, of the chief
stewards, alternate chief stewards, stewards and alternate
stewards who are authorized to represent the Union.

3. Stewards Shall be Full-Time Employeés

An employee representing the Union as -steward, chief steward,
or alternate shall be a full-time employee of the Employer and
shall have completed probation preceding his selection by the
Union as such representative. He shall be responsible for such
full-time work on his part, except when performing.his duties as
representative.

SECTION B. - Rules Pertaining‘to:Steéardé . .

¥

1. Each steward shall repeort to, and upon request, be
granted permission from his immediate supervisor, or designated
representative, to leave his work to perform functions of Union
representative, and shall also report upon returning to his work.

(a) When a problem involves a supervisor in another
area of the steward's jurisdiction, the steward
shall advise his supervisor of the area concerned
and grievance number(s), if any.

(b) Stewards will advise the supervisor involved as to
the nature of the problem, the employees affected
and grievance number(s), if any.

2. Time Off the Job
Time off the job to conduct Union representation activities
will be granted in such a manner as will not unreasonably

interfere with production. Such time granted will be without loss
of pay.
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ARTICLE XI

3. Subject to Employer Rules

The Union stewards are subject tco the Employer rules and
regulations regarding conduct of employees on the Employer's
premises, except as otherwise provided in this agreement.

rs

SECTION C. Union Stewards
1. Number of Stewards and Alternates

The Union shall be entitled to be represented by stewards in
the ratio of one (1) steward for each sixty-five (65) employees in
the bargaining classification in a department/building by shift
{except as otherwise mutually agreed to). A steward's-jurisdiction
shall include one or more complete cost centers. The Union shall
be entitled to an alternate for each steward, but the alternate
shall not functicon as steward except in the absence from the plant
of the regular steward.

2. Who Stewards Represent

Stewards shall be selected by the Union from and shall
function on behalf of the cost center or groups of cost centers
and shifts for which they were certified by the Union as stewards.

SECTION D. Chief Stewards

1. The Union shall he entitled to cne {1) full-time chief
steward for first shift, who will be company-paid, and shall be
selected by the Union. The .Union .shall .be .entitled to one chief
steward for second and third shift. Chief Stewards assigned to
second and third shift are considered work:ng stewards except when
performing authorized Union duties.

2. The Union shall be entitled to an alternate for first,
second and third shift chief stewards. The alternates for first,
second, and third shift shall not function as chief steward,
except in the absence from the plant of the regular chief steward.
Upon written request by the Chief Steward to the Director of Labor
Relations, Alternate Chief Stewards may be excused from their
normal work duties to assist the Chlef Steward when conducting
staeward elections,
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SECTION E. Limitation on Transfer of Stewards

It is recognized that the Employer-Union-employee
relationship can best be developed by minimizing the transfer of
stewards outside of their respective areas of jurisdiction.
Therefore, a steward, including chief stewards, shall not be
transferred te another shift or out of his area of jurisdiction
unless there is no work being performed in his classification on
the shift and in the area in which he functions as steward. If
any steward shall be transferred in accordance with the foregoing,
he shall automatically cease to be a steward and no longer
function as such on behalf of the area of jurisdiction, which he
represented prior to the transfer. A steward may be temporarily
assigned out of his area of jurisdiction for a period of thirty
(30) working days if work in his classification is temporarily not
available within his area of jurisdiction. If work in his
classification is again available in his area, within such thirty-
(30) day period, he will be returned thereto. Otherwise, he will
be permanently transferred.

A Second or Third shift chief steward is not required to
leave his area of jurisdiction by accepting recall to a
classification requiring transfer to a different shift. Also, a
Second or Third shift chief steward may decline recall to a
classification until the classification is “regularly” assigned to
the shift he is certified to represent.

SECTION F. Duties and Rights of Stewards

In carrying out the following duties, a steward will function
within the work area of employees that he represents except as his
departure is necessary to attend grievance meetings with
supervision or meetings covered by the following:

1. To work with the appropriate supervisor toward the
resolution of their mutual problems.

2. To investigate a complaint or grievance so that it can
be properly presented to the .appropriate supervisor for
adjustment. L

3. When it is necessary for the Union steward.to enter a
restricted area to investigate a grievance, appropriate
accommodations will be made to allow for such investigation.

4, To present to the appropriate supervisor a first step

grievance.
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5. To attend first and second step grievance meetings.
SECTION G. Duties and Rights of Chief Stewards

Chief stewards will be released from their jobs upon their
request to:

1. Attend second step and general grievance meetings.

2. Consult with supervisors, department management and
stewards in the investigation and disposition of second step
grievances and general grievances.

3. . When it is necessary for-the Union-chief -steward to
enter a restricted area to investigate a grievance, appropriate
accommodations will be made to allow for such investigation.

4. Consult with the appropriate supervisor and the steward
when requested by them to assist in the resolution of their
preoblems short of a second step grievance.

wrey

5. File a general grievance with department management and

in cases where several department managers are involved a
grlevance may be flled.w1th ‘the. Labor Relatzons department.

6. Consult with Labor Ralat;ons representaflves.

— ""l—'; =

1. Conﬂult w1th the Dzrecting ‘Business Repreaentat:va
and/or Grand Lodge Representatlve...

Lo K R

i
- R

SECTION H. Representatlon Durlng Overtlme

If ten (10} or more: employees*xnclud;ng the steward within a
steward's area of jurisdiction:.are assigned overtime work
{including Saturday and Sunday:work) ‘during.a period when steward .
representation for such employees-is not available within the area
of jurisdiction, the:regular .steward of such area shall be
notified of overtime to be worked. If the overtime to be worked
is in the steward s classification;, ‘he shall ke offered.such
overtime work. If the overtime work is not "in the classification
of the steward or if he declines 'the work, the alternate steward
will be offered such overtime work if it is within his
classification. Should the steward or alternate steward decline
representatiocn overtime, as such, *they will not be charged. In the
interest of achieving the objective of this Section, those
stewards having more than one (1) eeost center within their areas
of jurisdiction will check with their immediate supervisor and if
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directed will then check with the supervisors of each cost center
on FridaY,morning to be aware of the overtime schedules.

SECTION I. Business Representatives - Grand Lodge
Representatives

The Directing Business Representative and/or Grand Lodge
Representative shall have access to the office of the Employer, or
his designated representative, who will provide a suitable place
to attend and participate in any meeting with Union stewaxds
and/or Employer representatives to discuss grievances and other
matters concerning the Employer-Union relationship. In the event
it is necessary for the Directing Business Representative and/or
Grand Lodge Representative to visit plant areas, such
representatives shall obtain prior security clearance and be
accompanied by an employee designated by ‘the Employer. The
Employer will not impose regulations, which would exclude such
representatives of the Union from the plant or render ineffective
the intent ¢f this provision.

SECTION J. Union Business Ieave

1. Elaction or appointment to a full-time office of the
Union that provides direct support. of the current Labor Agreament
between the parties shall be considered good and sufficient reason
for obtaining an unpaid leave .of absence (LOA). BSuch employee or
employeas shall be given, upon written request from the Secretary
of the Union to the lLabor Relations department, an unpaid leave of
absence for the period of time the amployee occupies such office.
Such leave will not cause any adjustment in the employee's
seniority or anniversary date. While on an approved Union- :
buginess leave of absence, all Company benafits will cease upon
granting of the Union business leave of absence. At the request
of the Unicn, the Company will-consider allowing the employee
and/or the Union to participate in Medical, Dental and Life
Insurance coverage through the Company at the full/current cost to
the Company for themselves and their eligible dependents.

Upon the return ¢of an employee who has been granted a leave
of absence under this paragraph 1, they shall be re—-employed in
the same clasgification in which they were classified immediately
prioxr teo their leave of absence, at the current rate of pay,
provided their seniority is such that under the provisions
governing seniority they are entitled to asuch classification. If
the employee cannot hold in the classification in which they were
clasgified immediately prior to.their leave of absence because of
seniority, the classification no longer exists, or is not being
utilized, they will displace as outlined in Article V.
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2. Employees elected or appointed as Union delegates to
state or national conferences, conventions or seminars or to
attend meetings at the Union Hall will be granted leaves of
absence to attend such functions, provided such leaves will be
limited to a total of sixty (60) working days accumulated time in
one contract year. Extensions of the sixty (60) day rule for
leaves invelving Union educational programs will be discussed and
approved by the Director of Labor Relations.

SECTION K. Bulletin Boards

1. The Employer agrees to provide bulletin boards at agreed
upon locations for the exclusive use of the Union for posting its
notices. BAll notices shall be signed by an official of the Union
and must be approved by the Labor Relations office of the Employer

and shall be posted by the Employer. Such notices shall be of the
following types: -

(a) Union meetings.
{b} Elections.
‘{c} Appointments and results of elections.

{d} Social, educational, welfare and recreational
: affairs.

{e) Such other matters as may be mutually agreed upon.
2. The Union shall not post any material anywhere on the
Employer's property except as provided herein. To the extent

provided by law, distribution of Union materials shall only be
done during authorized non-working time and in non-working areas.
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ARTICLE XII

GRIEVANCE AND ARBITRATION PROCEDURE
SECTION A. Purpose

The intent and purpose of this Article is to provide a fair
and equitable prccedure for the.orderly and peaceful settlement
of all complaints and grievances between the Employer and
employees within the bargaining unit and/or the Union.
Therefore, when a complaint or grievance arises, an earnest
effort shall be made to settle the matter promptly on the same
shift as the employee(s) and steward(s) involved, in accordance
with the following procedure.

SECTION B. P:dcedure,

1. The supervisor and the steward are fully authorized
and are expected to make every effort to resolve all complaints
(including those, which potentially would be processed as
general grievances) within the terms and provisions of the
agreement prior to the filing of a grievance. Failing in this,
and within thirty (30) calendar days, or as otherwise provided
in Section C hereof, after the occurrence of the event(s) on
which the complaint is based, with respect to the employees'
rates of pay, wages, hours, and other conditions of employment,
including the interpretation, application, violation or alleged
violation of any of the terms and provisions of this agreement,
the aggrieved employee and/or the steward may proceed as
follows: . :

STEP ONE: Present an oral grievance to the supervisor and
explain why the prior efforts of the supervisor to resolve the
problem were unsatisfactory. The employee and/or steward will
clarify the remedy or corrective action requested. The
supervisor will explore any remaining facets of the grievance
with the employee and/or steward and give the answer immediately
if possible, or in no event later than one (1) working day after
such meeting.

If the supervisor’s first step answer is not acceptable and
the grievance is to be processed to the second step, the
employee and/or steward will, within two (2) working days
following the first step answer, return to the supervisor with
the written second step grievance and explain the unsatisfactory
aspects of the answer. Such written grievance shall include a
statement of the facts upon which it is based, the remedy
regquested, and the signature of the employee, when available,
and/or his steward.
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STEP TWO: Within five (5) working days after presentation
of the written grievance, the department manager, or designated
representative, shall meet with the chief steward to settle the
grievance. At the request ¢f either party, the supervisor
involved, the steward, the aggrieved employee, a Labor Relations
representative, the Directing Business Representative and/or a
Grand Lodge Representative, may be present.

The written decision of the department manager setting
forth the Employer's position and the reasons therefore shall be
given to the chief steward within five (5) worklng days after
the second step meeting.

If the decision is not acceptable, the chief steward may,
within two (2) working days,  return the grievance to the
department manager in order to discuss fully the reasons for
rejection. TIf the grievance cannot be settled in this
discussion, the DPirecting Business Representative may process
the grievance to the Pre-Arbitration Step. Notification of such
action must be made to the Company within 10 working days.

PRE-ARBITRATION STEP

Within ten (10) working days after the written decision of
the department manager is given, a Committee of active employees
consisting of two (2) members of Management, one of which will
be the Labor Relations Manager -or designee, the Directing
Business Representative and two (2) Union Negotiating Committee
members (First, if available, those who negotiated the current
agreement, and if not, those who negotiated the prior agreement)
will meet in an effort to resolve the grievance. Authorized
time off the job shall be paid by the Company for active
employees named above, excluding the Directing Business
Representative.

The Committee will review and evaluate the facts submitted
and make every effort to resolve the grievance. The Company
shall give its written disposition by letter, within ten (10)
working days from the date of such hearing. Unresolved
grievances may be referred to arbitration in accordance with the
provisions of Section D (ARrbitration).

2. Witnesses

Either party hereto shall be entitled to have employee
witnesses called in, during all steps of the foregoing
procedure, without loss of regular shift pay {(if any is
involved) to help determine the facts pertinent to the grievance
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or dispute. Any such witness so called in shall be paid only
for the time spent as a witness during his regularly assigned
shift hours. Not more than one such withess may be called in at
one time, unless agreed otherwise by the parties.

3. {a) BAny complaints involving three (3) or more
employees represented by more than one (1)
steward, not resolved by the parties, will be C

. considered as a .general grievance and shall first
be discussed by the chief steward with the
department manager, or designated representative,
in an attempt to settle the matter. If the
complaint is not settled, it may be reduced to
writing, including the information required on
all Step Two Grievances above, other than an
employee's signature, by the chief steward,
presented to the department manager, and
subsequently prccessed as prescribed in Step Two
above.

(b} Any complaint involving an improper
disqualification for promotion or displacement or
one involving an improper layoff or recall, not
resolved by the parties shall be reduced to
writing, including the information required on
all Step Two grievances above, presented to the
supervisor by the steward, and subsequently
processed as prescribed in Step Two above.

SECTION C. Time Within Which to File Grievances

1. No matter shall be considered as a grievance or
dispute unless it is presented according to the procedure
outlined in Section B above within thirty (30) calendar days
after the occurrence of the event (s} on which the grievance is
based. ' In the event there are errcors in the submissicn of
information required of the Employer which prevented the
employee or the Union from knowing that grounds existed for a.
grievance prior to the expiration of the thirty (30) day period,
then in such instance the grievance must be filed within thirty
(30) calendar days after the corrected information is furnished
to the Union. However, in any event, the extension of time to
process grievances under this paragraph shall not exceed a total
of ninety {(%0) calendar days from the date of the act or
omission on which the grievance is based.
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2. Grievances or disputes regarding alleged improper
disciplinary layoff/suspension or discharge must be filed in
writing in Step Two within five (5) working days after such
layoff/suspension oxr discharge.

(a) No employee shall be given a disciplinary layoff
or be discharged until his steward and/or chief
steward has been notified of the contemplated
layoff or discharge and the employee given an
opportunity to talk with his steward and/or chief
steward.

(b} Any suspended employee will be entitled to have a
Union steward present when he is given the reason
for such suspension. 8Such steward will be the
most available in-plant Union representative.

SECTION D. Arbitration
1. Request for Arbitration

If the grievance cannot be settled in the pre-arbitration
step, the Directing Business Representative may process the
grievance.to.Arbitration. ..Notification .of_such.action must be
made to the Company within 20 working days.

Only grievances arising out of the .interpretation or
application of any of the terms of this: agreement, which have
been processed according to Section B above, and not settled,
may be submitted to arbitration.

2. Submission to Arbitration

Within three (3) working days after -a grievance has been
certified to arbitration by either party to this agreement, a
representative of each party shall meet and by mutual agreement
select an Arbitrator. If the representatives fail to agree upon
an Arbitrator, they shall jointly request the Federal Mediation
and Conciliation Service to submit a list of seven (7) persons
qualified to act as such Arbitrator. Upon receipt of said list,
the representatives will attempt to select one of the seven (7)
perscons satisfactory to both., Failing to agree, they shall
alternately strike one name from the list (the right to strike
the first name having been determined by lot) until only one
name remains and that person shall thereupon be accepted as the
Arbitrator.

- 66 -



ARTICLE XII

) 3. Arbitration Rules and Procedures

(a)

{b)

(c)

(d)

(e)

A
Hearing and Decision: The Arbitrator shall hold a
hearing on the issue(s} involved, and shall
render his decision and reason(s} therefore in
writing within thirty (30) calendar days after
receipt of final briefs, -if any. The decision of
the Arbitrator shall be final and binding upon
the parties.

Expedited Arbitration: A separate procedure 1is
established for the processing of grievances
concerning layoff, recall, discharge, or other
mutually agreed upon issues. If a grievance is
not resolved in accordance with the grievance
procedure, the parties shall submit the grievance
to expedited arbitration. The parties shall
select an arbitrator in accordance with the
procedure described in Section D{2), until one
name remains. Should that arbitrator not have a
date within ninety (90) calendar days, the
parties shall then go to the next last name
struck from the list, not to exceed the last 2
names struck, until an arbitrator is scheduled to
hear the grievance within 90 calendar- days of
selection. Should an arbitrator not be available
from the list, a new panel of arbitrators shall
be requested. ' '

The parties agree to include for resolution in
the expedited arbitration process any unresolved
grievances filed by the grievant concerning
progressive discipline that are directly related
to the arbitration case.

Expedited Hearing: The atrbitrator shall then
conduct the hearing under the rules of the
Pederal Mediation and Conciliation Service and
hear closing arguments. The arbitrator will be

-requested to render a decision within fifteen

(15) werking days of the date of the hearing.
Expenses of the Arbitrator: The fees and expenses

of:the Arbitrator shall be borne equally by the
Employer and the Union.
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(f) Expenses of the Parties: Each party shall be
responsible for expenses incurred by it in the
presentation of its case, including the payment
for time lost, if any, by any employee called as
a witness. Either party may at its option and at
its own expense have the arbitration proceedings
reported and transcribed.

{g) Power of Arbitrator: The Arbitrator shall have no
power to add:te, subtract from or modify any of
the terms of this agreement or any supplement

thereto.
SECTION E. General
1. Extension of Time

Any of the periods within which any of the acts are
required by this Article to be performed may be extended by
written consent of the parties. In the event the Union fails to
process a grievance to the next step within the specified time
limits or extension of such time limits, such grievance shall be
considered waived. Any grievance not answered by the Employer
within the specified time limits or extension of such time
limits shall be considered as having automatically moved to the
next step. :

The Director of Labor Relations will meet with the chief
steward and/or Directing Business Representative to discuss and
resolve issues that arise when grievances are not addressed by the
Employer within the specified time limits. :

2. Computation of Time

In computing the time within which an act .is reguired to be
performed under any provision of this Article, Saturdays,
Sundays and Holidays  shall be excluded.

3. Limitation or Retroactive Effect of Grievance or
Arbitration Decision

Except as provided in Article IV, Section F, no grievance
or arbitration decision covering any grievance shall provide for
retroactive effect for more than thirty (30} calendar days prior
to the date such grievance was filed in writing.
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DEDUCTION OF UNICON FEES AND PROCEDURE AND
CONTRIBUTIONS TO THE MACHINISTS NON-PARTISAN POLITICAL LEAGUE

SECTION A. FPees Deduction

The Employer will deduct an amount equivalent to Union
monthly membership dues, initiation fees, and reinstatement fees
from the wages of employees provided the employees have executed a
written authorization provided by the Union. The Union is
responsible for full compliance with all laws/regulaticns
pertaining to duas deduction and holds Raytheon Missile Systems
harmless in the execution of Dues Deduction authorizations
submitted by the Union.

NAME
DEPARTMENT AND PAYROLL NO.
SOCIAL SECURITY NO.

FEES DEDUCTION
AUTHORIZATION AND ASSIGNMENT

TO: RAYTHEON MISSILE SYSTEMB, TUCSON PLANT SITE
(Herein called the "Employer"™}
You are hereby authorized: .

1. To deduct from my wages each month =such sum as shall
have been certified by 0ld Pueblo Lodge No. 933, International
Association of Machinists and Aerospace Workers (herein called the
"Union"™) as is equivalent to the Union's regular monthly
membership dues, including initiation fee and/or reinstatement fee
if payable. Such deduction shall be made in accordance with the
provisions of the Collective Bargaining Agreement between the
Employer and the Union.

2. To remit all sums so deducted to the»Secrétary—
Treasurer of the Union.

This authorization and assignment shall be irrevocable for a
period of one (l} year from the date hereof; or until the
termination date of the applicable Collective Bargaining
Agreement, whichever occurs sooner, and shall automatically be
renewed as an irrevocable assignment and authorigzation for
successive yearly or applicable Collective Bargaining Agreement
periods thercafter, whichever is the lesser unless I give written
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notice, by certified mail, of revocation to the Company and to the
Union not more than twenty (20) and not less than five (5) days
pPricer to the expiration of each yearly period or of each
applicable Collective Bargaining Agreement, whichever comes
sooner. I expressly agree that this authorization shall continue
in full force and effect even if I resign my Union membership,
except if properly revocked in the manner prescribed above.

Contributions or gifts to Old Pueble Lodge 933, International
Association of Machinists and Aerospace Workers are not tax
deductible as charitable contributions for federal income tax
purposes. However, they may be tax deductible under other
provisgsions of the Internal Revenue Code.

DATE
EMPIOYEE SIGNATURE
WITNESS SIGNATURE
SECTION B. Current Authorizations

Subject to the foregoing, any deduction. authorizations
executed by employees prior to the effective date of this
agreement, which are on that date current and in effect, shall be

considered valid and in full force and effect under and subject to
the terms and provisions of this agreement.

SECTION C. Deduction Procedure
1. Deductions will be made from an employee's wages,
provided:

(a) That the Union has delivered to the Company not
later than the 24th day of the preceding month the
written authorization provided above.

(b} The employee is on the Company payroll on the first
day of the month. '

{c) That the employee is in the bargaining unit on the
first day of the month.

{d} - That the Union has certified to the Employer in
writing not later than the 24th day of the
preceding month the dollar amount to be deducted

from each employee's wages.
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2. Pick-up Deduction

In the event an employee's wages earned during a payroll
period in any month, after mandatory and other authorized
deductions, are insufficient to cover the authorized Fees
Deduction, the Employer will deduct the amount owing from the next
payroll period in which wages due are sufficient, after mandatory
and other authorized deductions are made unless advised in writing
by the Union not to make such Pick-up Deduction. The Employer
will only make Pick-up Deductions for any unpaid fees up to but
not exceeding the eight~ (8) payroll deduction periods immediately
preceding the date the Pick-up Deductlon is autempted in -
accordance with this provision.: :

3. Remittance and Statement to the Unien

The Employer shall, on or before the 15th day of each month,
furnish to the Union Secretary-Treasurer a written statement for
the preceding month covering the following: -

(a) Total amount of fees. deducted:

(b} Name and payroll number of employees from whose
wage, deductions have been made;

(é} Name and payroll'number of employees from whose
wage, no deductions were made;

(d) The Employer shall,- at the same time, remit to the ..
Union Secretary-Treasurer its check for the amounts
50 deducted.

SECTION D. Cancellation of Deduction ARuthorizations

Employees wishing to cancel their: individual dues deduction
authorization and assignment may do so at the following times:

1. Not less than five (5) calendar- days nor meore than
twenty (20) calendar days prior to the yearly anniversary date of
the authorization they have on file with the Company.

2. In the year the current Labor Agreement expires, not

less than f£ive (5) calendar days nor more than twenty (20}
calendar days prior to the expiration date of the contract.
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3. Cancellation to become effective as of the first day of
the calendar month following the end of such irrevocable period of
the dues deduction authorigation and assi¢gnment on file with the
Company and the Unicn.

SECTION E. Contributions to the Machinists Nonpartisan
Political League

The Company will deduct from the employee's wages and turn
over to the Treasurer of the Machinists Nonpartisan Pelitical
League (MNPL) contributions by any employee, who desires to make
such contributions to said MNPL and who individually and
voluntarily authorizes the Company in writing, on an authorization
form mutually agreed to between the Company and the Union, to make
such deductions. All funds so deducted shall be forwarded monthly
to the Treasurer of the MNPL as soon as reasonably possible after
tha end of each month in which deductions are made, accompanied by
a record stating the name of employee, payroll number, social
security number and amount contributed and so deducted.

1. Such deductiong shall be made in accordance with
instructions on said authorization cards which have been delivered
by the Unioun to the Labor Relations department of the Company.

2. Such dedudétions shall be made each week from the

employee's paycheck for ‘that week while an employee, as defined in
Article I, Section A, of -said -agreement.

- 72 -



ARTICLE XTIV

GROUP BENEFITS

SECTION A. Employee and Dependent Medical/EAP Coveragé and
Prescription Drug Coverage

1. The Raytheon Medical Plan (The Plan) will be made
available to eligible employees and eligible dependents as agreed
upon during negotiations of this Agreement between the Union and
the Employer. The Plan is subject to the terms, conditions and
exclusions contained in the Plan Documents and is summarized in
the Benefits Handbook, except as otherwise noted in this Article,
which the Employer shall provide to eligible employees.

2, The Plan will be admiﬁiétéréd by thezEmployei in
accordance with the provisions of the Plan Document prepared by
the Employer. :

3. The Employer agrees, during the term of this
Agreement, to offer the employees covered by this Agreement, a
Point of Service Plan (P0S) and a Health Maintenance
Organization (HMO) plan, and various othar medical plans. Each
employee shall have the option of electlng the Point of Service
(POS) Plan or the HMO, or one of the othex plansg, for the
employee and the emplovee's ellglble dependents.‘ No employee
may be covered by more than one plan. The Union and Company
shall meet to discuss any additions or deletions to The Plan.

d. Effective January 1, 2004, the annual employee medical
contributions, will be as listed in Appendix A-1l.

The employvee contribution in 2005 will be 1.12 times the 2004
maximum contribution for that same plan or the equivalent salaried
contribution for 2005, whichever is less. The 2006 employee
contribution will be 1.15 times the 2005 maximum contribution for
that same plan, or the equivalent salaried contribution for 2006,
whichever is less. For the term of the Agreement, employee co-pays
for office visits will be $15.00, prescriptions will be $7.00/
$15.00/$35.00 retail 30 day, and $14.00/$30.00/850.00 90 day mail
order according to the formulary and hospital admission co-pay
will be $100.

The parties have agreed that the Plan design as negotiated
for 2004 for Medical/Vision and Prescription Drugs will remain in
place for the duration of this Agreement, except for
administrative changes or those made necessary by changes in law.
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5. Employees covered by a non-Raytheon group medical plan,
may waive Raytheon medical coverage and receive a waiver credit.
The amount of this waiver credit, if applicable, is $1,000 per
calendar year.

The waiver credit is for a full calendar year. Therefore, if
the employee is a new hire or an employee who has a qualified
change in status and waives medical coverage anytime after January
1, payments will be prorated accordingly. If the employee leaves
the Company mid-year, any future payments will be forfeited.

Should beth the employee and spouse work for Raytheon, and
one elects to enroll in a Raytheon -Medical Plan and cover the
other as a dependent, the employee who elects to opt-out of
coverage is not eligible for the waiver credit.

+

6. Notwithstanding the foregoing, during the term of this
agreement, if the federal or state government enacts a state or
federal health care plan, the Company will meet with the Union to
explain any changes to the:Group Benefits that the Company may
make as a result of such enactment. Such changes, if any, will be
to the same extent and level as the changes made to other Tucson
employees in the plan.

However, should there be a provision in the aforementioned
legisliation, which exempts Collective Bargaining Agreements until
the expiration-date of the Agreement,—then the precedlng ‘paragraph
shall not be operative.

SECTION B. Basic Life Insurance Plan

1. The Employer agrees, that during the term of this
Agreement, a Basic Life Insurance Plan will be provided, at no
cost to the employee, in the amount of one (1x) times each
eligible employee’s annual base rate of pay rounded to the next
higher $1,000.

2. The Basic Life Insurance Flzn will be administered by
the Employer in accordance with the provisions of the Rasic Life
policies of insurance prepared and issued by the insurance
carrler. :

SECTION C. Retiree Group .Life Insurance Plan

The Employer agrees to continue to make available life
insurance at no cost to the retiree during years one (1) through
five (5) to eligible employees retiring during the term of this
Agreement who have completed at least five (5) or more years of
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continuous employment, and three (3) or more years of continuous
participation in the Retirement Plan to the following schedule:

First Year - 80% of the "base annual rate" of
earnings at retirement, but not more
than $50,000.

60% of the "base annual rate" of
earnings at retirement, but not more
than $50,000.

Second Year

Third Year - 40% of the "base annual rate"™ of
earnings at retirement, but not more
than 5$50,000.

30% of the "base annual rate" of
.earnings at retirement, but not more
than $50, 000.

Fourth Year

Fifth Year - 20% of the "base annual rate” of
earnings at retirement, but not more
than $50, 000. - '

Sixth year and thereafter - $2,000 at a cost to the retiree

of $12/year. For employees retiring on or after January 1,

1991, coverage is changed to $5,000 at a cost to the retiree
of fifty dollars ($50) per year. Cost is subject to change

based on claims experience.

SECTION D. Retiree Medical Benefits

1. For employees who hereafter retire, with at least three
{(3) years of continuous participatien in the contributory option
of the Retirement Plan immediately preceding the employee's date
of retirement, and who are at least age 55 but less than age 65
and who have five (5) or more years of continucus employment with
the Employer, the Employer agrees to continue to provide the
Raytheon Medical Plans available to active employees and along
with other plans, until the retired employee attains age 65, and
shall likewise continue the same coverage for his or her eligible
spouse until the spouse attains age 65. Coverage shall be
continued under this provision for the retired employee's
dependent child until the child reaches age nineteen (19) or age
twenty-five (25), if attending an accredited college or
university, which requires regular full-time attendance in a
predetermined training syllabus with a.set pattern of progression
towards completion of the program.
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2. Retired Employees Medical Benefits will be administered
by the Employer in accordance with the provisions of the Raytheon
Retiree Health Benefit Plan Document prepared by the Employer.

3. If the insured retired employee ‘under this Section D
becomes deceased, the insurance in force on the deceased retiree’s
eligible dependent spouse shall continue in effect. In the case of
the deceased retiree's dependent children, this coverage shall
remain in effect until the date such children cease to be eligible
for coverage because ¢of age as stated under this Section D,
paragraph 1.

4, For employees retiring under the provisions of the
Contributory Option ¢of the Retirement Plan referenced._in this
Section D, paragraph 1, who retire with annuity start dates on
or after July 1, 2004, the retiree medical benefiti will be

administered as follows:

(a) Employees who meet these requirements are eligible

: -for a_Company. contribution of up to $256 per month
for themselves and up to $256 per month for an
eligible spouse/same-sex domestic partner. This
contribution can only be used to purchase coverage
under a Raytheon-sponsored.plan

5. For ellglble :mployees retlrlng under the provisions of
the Contributecry Option of “the  'Retirement :Plan referenced in this
Section D, paragraph 1, #%he retire with annuity start dates on or
after July 1, 2004, the retiree medical benefit plan will be the
Raytheon Retiree Health Benefit plans offered in Section A,
paragraph 3 of this Article.

6. For employees enrolled in the non-contributory option of
the Retirement Plan who retire after January 1, 1994, and who are
at least age fifty-five (55), but less than age sixty-five (65)
and who have five (5) or more years of continuous employment with
the Employer, the Employer agrees that the employees may extend
enrollment in the Raytheon Retiree Health Benefit Plan until the
retired employee attains age sixty-five (65), and shall likewise
continue the same coverage for his or her eligible spouse/same-sex
domestic partner and dependent children in accordance with this
Section D, paragraphs 1 and 3. '

The covered individual(s) .shall pay the full retiree Group
Premium for the medical plan of benefits in which they are
enrolled. Should the covered individual(s) fail to pay the
required premium when due, the coverage will end immediately and
cannot be reinstated. :
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This premium will be subject to change based on claims
experience,

7. The Employer agrees, during the term of this Agreement,
that a Medicare Supplemental Insurance Plan will be made available
for all retired employees over age sixty-five (65) who retire on
or after July 1, 2004, and for their spouse/same-sex domestic
partner. :

The Medicare Supplemental Insurance Plan supplementing
Medicare Hospital and Medical Benefits, will be administered by
the Employer in accordance with provisions of the Plan document,
and summarized in the Swmmary Plan Description distributed to
retired employees.

Eligikble retired employees who enrcll in the Medicare
Supplemental Insurance Plan shall contribute the appropriate
monthly premium based on the plan selected.

This premium will be subject to chance based on clalms
experience. N R

Employeas who retires under the Contributory Option of the
Retirement Plan and meet the requircments: cutlined in Section D,
paragraph 1 and reach age 65, are eligible for a Company
contribution of $43 per month for the retiree and $43 per month
for the spouse/same-sex domestic partner. This contribution can
only be used to purchase coverage under a Raytheon-asponsored plan.

SECTICON E. Optional Group Life: Insurance

1. The Employer agrees, during the term of this Agreement,
to continue to make available an Optional Group Life Insurance
Plan for purchase by eligible employees.

2. Eligible employees who desire t¢ purchase. this insurance
shall make application on the form provided by the Employer, and
sign an authorirzation permitting the Employer to make payroll
deductions for their contribution toward the cost of this
insurance. Eligible employees who enroll in the Opticnal Group
Life Insurance benefits for 2004 shall contribute an amount per
$1, 000 of coverage per year as shown in the table contained in
Appendix A-3. This premium will be subject to change based upon
claims experience or changes in Internal Revenue table rates.

3. Optional Group Life Insurance Plan will be administered

by the Employer in accordance with the provisions of the Plan
Document as summarized in the Summary Plan Description.
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SECTION F. Long Term Disability (LTD}

1. The Employer agrees, during the term of this Agreement,
that the Long Term Disability (LTD} Plan shall continue to be made
available to the same extent and in the same manner as provided in
the Raythecn Employee Long Term Disability Trust to those eligible
employees currently enrolled in LTD or who become enrolled after
application and acceptance by the Claims Administrator and covered
by this Agreement, except as provided below in this Article XIV,
Section F. ‘ :

2. The Long Term Disability (LTD)} Plan will be administered
by the Employer in accordance with the provisions of the Raytheon
Employee Long Term Disability Trust Plan Document prepared and
issued by the Plan Administrator.

3. The Employer may revise the Plan as required to comply
with State and Federal regulations and laws.

4, Effective January 1, 2004, annual rates per $100 of
covered monthly base wage for Long Term Disability (LTD) Insurance
are based upon benefit plan selection as follows: :

50%--Option 60%. Option
$.36 $.54

These premium rates .are paid by the eligible employee who
elects coverage under these Plans; and are subject toe change based
on experience. These rates apply to participating employees
effective January 1, 2004 and eligible employees who, on or after
January 1, 2004 enroll for coverage, are accepted by the Clalms
Admlnlstrator and become a part1C1pant under the Plan.

5. Long Term Dlsablllty Plans will be oifered with two
options in accordance with the Raytheon Employee Long Term
Disability Trust Benefit Plan. Disability benefits are payable to
age 65 for covered disabilities that commence before age 62. S
Disabilities commencing after age 62 are paid accordlng to the
Maximum Benefit Duration table.

{(a} Both the 50% and 60% options provide benefits for
non-occupational illness or injury that lasts
longer than 13 weeks.

() Premiums will be subject to change based on claims
experience.
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SECTION G. dccidental Death and Dismemberment Insurance

1. The Employer agrees to preovide an Accidental Death and
Dismemberment Insurance Plan. The maximum benefit will be five
times (5X) the employee’s annual base pay. Additional optional
insurance coverage is available for the employee's eligible spouse
and children.

2. Effective January 1, 2004, the annual cost per $1,000 of
Coverage for Accidental Death and Dismemberment Insurance 1is based
on annual base pay in accordance with the schedule contained in
Appendix A-4.

3. The premium rates will be subject to change based upon
claims experience. The Accidental Death and Dismemberment
Insurance Plan will be administered by the Company in accordance
with the provisions of the insurance policy. prepared and issued by
the insurance carrier. -

SECTION H. Vision Care

Employees are entitled to vision care coverage automatically
when enrolled in any Raytheon Medical Plan. There is no additional
employee contribution for this .coverage. Employees cannot elect
vision care coverage separately from medical coverage.

Eligibility starts immediately upon hire. The Vision Care
Plan provides one routine eye examination each calendar-year for a
ten=-dollar ($10) co-pay, lenses and/or frames, up to the frame
allowance, cach 24 months after a ten-deollar ($10) co-pay. Terms
and conditions of the Plan will be as agreed upon during
negotiations of this Agreement between the Unicon and -the Employer.
The Vision Plan will be administered by the Employer in accordance
with the provision of the Plan Document as summarized in the
Summary Plan Description. : :

SECTICN I. Short Term Dlsablllty Benefits

1. The Employer agrees to offer a choice of Short Term
Disability Plans as follows:

(a) STD Basic - Company paid benefit of 75% of base pay
for - up to 13 weeks for non~occupat10nal illness or
injury; or, -

(b) STD Plus - "“Plus” coverage adds to the “Basic”
coverage to provide 100% of base pay for up to 13
weeks. “Plus” coverage is employee paid for non-
occupational illness or injury. The employee
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contribution is as contained in Appendix A-5. This
premium will be subject to change based on claims
exXperience. :

2. EPTO Usage With STD - Beginning January 2000, employee’s
EPTO balance may only be used to provide “Plus” STD benefits (100%
of pay) for the same number of days represented by the EPTO
balance., When the EPTO balance is exhausted, the STD benefit will
reduce to the “Basic” STD level of 75%. An employee, who exhausts
EPTO during a period of leave, will have 30 days from his return
to work date to enroll in STD “Plus” without a requirement to
submit evidence of good health.

SECTICN J. General Provisions

1. The Employer agrees to pay the premiums for Basic
Employee Life, the Raytheon Medical Plan, the Vision Care Plan
(subject to the provisions of Article XIV, Section A), and Short
Term Disability “Basic” coverages for eligible employees.

2.- ~The Employer -agrees to pay the premiums for the Raytheon
Medical and Vision Care Plans (subject to the provisions of
Article XIV, Section A) for eligible dependents.

3. Employees may elect between different levels of benefit
coverage. These levels are: (a) employee; (b) employee and
spouse/same-sex domestic partner; (c) employee and child(ren); (d)
employee and family; or (e) decline all health care coverage (Opt
out}.

4. Nothing herein shall change any provisions of the Group
Benefit Plans provided under this Article XIV as currently in
effect, other than those changes specifically referred to herein.

5. All benefits of employees, retired employees, laid off
employees and insured dependents are subject in every respect to
the terms of the applicable Plan documents under which payment is
claimed.

SECTION K. Dependent Life Insurance

1. The Employer agrees that during the term of this
Agreement, the Dependent Life Insurance will continue to be
offered. Effective January 1, 200 , the annual cost for the level
of coverage is in accordance with the schedule contained in

Appendix A-3.
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2. Your unmarried dependent child or children age 14 days
to age 19 (or up to age 25 if a full-time student) will be covered
for the full coverage amount you select. Infants under 14 days of
age are not covered.

3. The Dependent Life Insurance will be administered by the
Employer in accordance with the provisions of the policy issued by
the insurance carrier. Premiums will be subject to change based
on claims experience.

SECTION L. Flexible Spending Account

The Emplover will offer a Flexible Spending Account Plan.
The Plan is subject to the terms,.conditions and exclusions
contained in the Plan Documents and is summarized in a Summary
Plan Description, which the Employer shall provide to eligible
employees. Two accounts, a Health Care Account and a Dependent
Care Account, are available for eligible employees to voluntarily
contribute pre-tax dollars through payroll deduction.
Participants may apply for reimbursement from the accounts for
eligible health and dependent care expenses. Eligible employees
may elect to contribute a minimum of $100 annually per account.
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ARTICLE XV
DENTAL PLAN-
SECTION A. Dental Plan

1. The Dental Plan will be administered by the Employer in
accordance with the provisions of the Dental Plan document, as
summarized in the Benefits Handbook.

2. The Employer agrees to revise the Dental Plan to
incorporate the changes outlined below which will become effective
January 1, 2004, for employees actively at work on the effective
date; otherwise, on the first date of an employee's return to
active employment thereafter:

{(a) "Eligible employees may enroll in the Preferred
Dentist Program (PDP}, with a choice of the High or
Low dental option, according to the provisions of
the plan. y

(b) - ._.Employees..have the_option to participate .in a
Pental Maintenance Organization (DMO)}.

3. Employees will share in the cost of the dental plan in
accordance with..the schedule contained._in_ Appendix A-2. 2008
annual employee dental contributions. will be no greater than 1.10
times the 2004 maximum employee contribution, as indicated in
Appendix A-2; -or-the-equivalent--amount of contribution made by the
other employees "in the plan, whichever is less. 2006 -annual
employee dental contributions will be no greater than 1.10 times
the 2005 maximum employee contribution, as indicated .in Appendix
A-2, or the equivalent amount of contribution made by the cther
employees in the plan, whichever is less. :
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RETIREMENT
SECTION A. General

1. The Retirement Plan will be administered by the
"Administrator™ as defined in the Raytheon Retirement Plan. Copies
of the Summary Plan Description will be provided to employees as
required by law.

2. Any significant change in the Plan affecting employees
in the bargaining unit, other than those provided below, shall be
made only after negotiations with the Unioen.

3. The Employer agrees, during the term of this Agreement
and so lohg as the Plan is qualified under the applicable
provisions of the Internal Revenue Code, that its Retirement Plan
benefits shall continue to be made available to those gualifyving
employees covered by this Agreement.

4, The term "Retirement Plan”™ used‘in this Agreement means
the bargaining unit Retirement Plan which by its terms applies to
employees covered by this Agreement.

5. The Employer may qualify, wrequalify and.amend the
Retirement Plan and any administrative procedure or operational
rule relating thereto as necessary in order to:.comply with the
requirements of the Employee Retirement Income Security Act of
1974 as it may be amended, the Retirement Equity Act of 1984, the
Tax Reform Act of 1984, the Tax -Equity .and Fiscal Responsibility .
Act of 1982, the Omnibus Budget Reconciliation Act of 1286, -the
BAge Discrimination in Employment -Amendments of 1986, the Tax
Reform Act of 1986, the General Agreement on Tariffs and Trade Act
of 1994 (will be implemented no sooner than Pecember 1, 19%7), and
any regulation or other administrative ruling issued thereunder,
or any other present or future law, regulation or ruling issued
under such law requiring amendment of the Retirement Plan or
otherwise affecting its operation in any significant manner.

All of such actions of the Employer may be done if they are
either necessary or desirable for the purpose of maintaining the
qualified status of the Retirement Plan under the applicable
provisions ¢of the Internal Revenue Code or as may be necessary or
desirable to comply with the provisions of any other law affecting
the operation of the Retirement Plan including setting actuarial
assumptions established by the actuary and submitted to the
Administrator required to compute benefits.
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6. Effective, January 1, 1988, participants' contributions
were reduced to three percent (3%) of eligible compensation as
defined in the Plan.

SECTION B. Retirement Plan Improvements

Effective January 1, 1988, the following changes were made in
the Retirement Plan contingent upon and subject to obtaining and
retaining such approval of the Commissioner of the Internal
Revenue and all other Federal and State governmental agencies as
the Employer may find necessary to qualify for tax exemption under
the applicable provisions of the Internal Revenue Code or other

laws:

1. Monthly "Normal Retirement Benefits”™ under the Plan for
participants separating from the Service after October 23, 1987
and retiring effective on or after January 1, 1988 are computed as
the greater of: -

{a) Career Average formula — One twenty-fourth (1/24)
of the participant's contributions -to the Plan plus
credited monthly past service credits for
contributions and service prior to January 1, 1988;
and one percent (1%) of the first $3,600 of Plan

“Compensation plus-two percent (2%) of Plan
Compensation in excess of $3,600 for each year of
contributions and service from January 1, 1988,

{b) Minimum.Benefit formula - $13.00 per month plus
one-half of one percent (1/2%) of the participant’s
five (5) years average monthly compensation for the
five (5) highest of his or her last ten (10)
qualifying twelve (12) Accounting Month periods as
a contributing member of the Plan including those
yvears for which past service was credited, or

{c) Effective for participants retiring effective on or
after January 1, 1991, the final Average
Comp=nsation formula will be one and three quarters
percent (1-3/4%) of the participant's five (5)
years ‘average monthly compensation for the five (5)
highest of his or her last ten (10) qualifying

- twelve (12) Accounting Month pericds offset by one

‘ and one~half percent (1-1/2%) of the estimated
"Primary Insurance Amount”™ dstermined under the
Federal Social Security Act for each year that the
participant contributed to the Plan including those
years for which past service was credited. The
maximum offset is fifty percent (50%) of the
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estimated monthly "Primary Insurance Amount®
benefit.

2. Effective January 1, 1988, employees were permitted to
continue to contribute to the Retirement Plan after age 65.
Employees who are already over age 65 and who had their
contributions stopped because of the attainment of age 65 may
again enroll and begin contributing. Employees who attain age 65
after January 1, 1988, will automatically continue participation
in the Plan.,

There will be no retroactivity and there will be no "make up"
contributions permitted for employees over age 65 who again
participate in the Plan.

3. Effective January 1, 1991, a non-contributory benefit
will be provided for all employees hired after January 1, 1991 and
for existing employees who choose the non-contributory option
prior to December 22, 1990. The non-contributory benefit, for
those participating in it will supersede the benefit described in
Section B, paragraph 1 of this Article. . The non-contributory
benefit formula will be: ' : :

{a) One and one-half percent (1-1/2%) of the
participant's five (5} years average monthly
compensation for the five (5) highest of his or her
last ten (10) gualifying twelve (12) accounting
month periods (final average monthly compensation)
for the first thirty-five (35) years of service
plus one-half percent (1/2%) of the final average
monthly compensation for service over thirty-five
(35) years offset by six-tenths (6/10) of one
percent (1%) of each individual's covered
compensation using a thirty-five (35) year average
of the annual maximum Social Security wage base.

(b} The non-contributory benefit will have different
qualifications for normal and early retirement, no
automatic cost-of-living payment, and no
eligibility for company-paid medical. Effective
January 1, 2000 the plan was amended to contain a
minimum pension benefit formula of $29 per month
per year of service, subject to the provisions cof
the plan regarding normal and early retirement.
Effactive for employees retiring on or after
January 1, 2005, this minimum pension benefit will
increase to. $30. Effective for employees retiring
on or after January 1, 2006 this minimum pension
benefit will increase to $31. Details of the
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non-contributory benefit will be provided to
employees in copies of the Summary Plan Description
as required by law.
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ARTICLE XVII

SAVINGS AND INVESTMENT PLAN

SECTION A, Raytheon Savings and Investment Plan (RAYSIP)

1. The Employer agrees, during the term of this
Bgreement, that the Raytheon Savings and Investment Plan
(RAYSIP), shall be made available to those eligible employees
covered by this Agreement, so long as the Plan is qualified
under the applicable provisions of the Internal Revenue Cede.

2. The Employer agrees that the Raytheon Savings and
Investment Plan {(RAYSIP)} will be administered in accordance with
the plan document and as follows:

(a) Employee contributions to the Plan will be a
percentage of qualifying compensation. Employees
enrolled in the Plan may contribute between one
percent (1%) and fifty percent (50%) of
qualifying compensation in one percent (1%)
increments, subject to IRS limitations.
Contributions can be made on a pre-tax and/or
post-tax basis. Qualifying compensation shall
include base wages, overtime, shift premiums, and
supplemental wage payments.

(b) For the first four percent (4%) of the employee’s
'~ contribution, the Employer will contribute an
amount equal to one hundred percent {100%) of the
employee's contribution. This Employer
contribution shall be invested in Raytheon Common
stock. The employee's contribution may be
invested in any plan option.

{c) The Employer's contribution on the first four
percent (4%) must remain in Raytheon Common stock
until the earliest of: five (5) years from the
year Raytheon makes its contribution, January 1
of the year in which the employee turns age 55 or
the date of termination of employment with the
Company. After that time, employees may elect to
transfer the wvalue of the Raytheon stock to
another Plan option. ~

(d) Employees are eligible to enroll in RAYSIP as of

their first day of work subject to administrative
processing.
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(e} In accordance with provisions of the Plan, the
value of the participant’s account is payable as
a lump sum payment upon retirement, death, total
and permanent disability or upon separation from
the Company for any reason other than retirement.

{(f) In accordance with provisions of the Plan,
qualified assets may be eligible for a rollover
distribution to another qualified plan, subject
to the provisions of that plan.

3. The Raytheon Savings and Investment Plan includes a
loan provision.

4. The RAYSIP plan year is based on a calendar year
beginning January 1 and ending December 31 of each year.

5. Employees will.be eligible to part1C1pate in the
investment options provided by the plan.

6. The Employer may qualify, requalify-and amend the
Savings Plan and any administrative procedure or operational
rule relating thereto as necessary in order to comply with the
requirements of all applicable Federal statutes governing the
Savings Plan, and any regulation or other administrative ruling
issued thereunder, or any other present or future law,
regulation or ruling issued under such law requiring amendment
of the Savings Plan or otherwise affecting its operation in any
significant manner.

7. Any significant change in the Savings Plan benefits
affecting employees in the bargaining unit shall be made only
after negotiations with the Union.

SECTION B. Raytheon Stock Ownership Plan (RAYSOP)

1. The Employer agrees to include represented employees
under this Agreement in the Raytheon Stock Ownership Plan
(RAYSOP) . As such, the initial allocation to an employee’s
account will be made during the 2001 plan year based on eligible
compensation from the prior year,

2. Eligible employees will receive a contribution in the
Raytheon Common Stock Fund in the amount of one-half of one
percent (0.5%) of eligible compensation. Eligible compensation
includes base wages, overtime, shift premiums and supplemental
wage payments.
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- 3. RAYSOP will be administered by the Employer in
accordance with the provisions of the plan.

SECTION C. Long Service Layoff Plan

1. Except as otherwise provided in Section C, paragraph 2
of this Article, the Employer agrees, during the term of this
Agreement, that its Long Service Layoff Plan benefits will
continue to be made available to those qualifying employees
covered by this Agreement to the same extent and in the same
manner as were made available by the Emplover 1mmed1ately prior
to the execution of this Agreement.

2. Effective on and after October 1, 1969 no further Long
Service BRllowance Payment benefits.shall accrue or be earned by
any employee under the long Service Layoff Plan. It is the intent
of the Union and the Company that Long Service Allowance Payment
benefits as may have been accrued by any employee under the
provisions of the Plan on that date shall not be disturbed but all
further accrual of Long Service Allowance Payment benefits shall
cease on and after that date.
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GENERAL

SECTION A. Agreement Asgignable

This agreement shall be binding upon any successor or
assignee of all or a major part of the Employer.

SECTION B. Separability

Should any part hereof or any provision herein contained be
rendered or declared invalid by reason of any existing or
subsequently enacted legislation, or by a decree of a court of
competent jurisdiction, such invalidation of such part or portion
of this agreement shall not invalidate the remaining portions
hereof and they shall remain in full force and effect. '

SECTION C. Waiver

The waiver of any breach or condition of this agreement by
either party shall not constitute a precedent for any future
enforcement or waiver of such breach or condition. Either party
hereto shall be entitled to require spec1flc performance of the
provisions of this agreement,

SECTION D. Apprenticeship Agreement

The Employer shall continue in effect the established
Apprenticeship Agreement, which is the subject of a separate
agreement between the Employer and the Union and the Arizona State
Bpprenticeship Council. Matters pertaining to the Apprenticeship
standards shall not be subjert to the grievance and arbitration
procedure herein.

SECTION E. Maintenance of Benefits and Privileges

Subject to the provisions of Sectxon F of this Article, no
employee shall suffer a loss of any benefits or privileges
previously enjoyed as a result of this agreement.

SECTION F. Current and éupplemental'Agréements'

This agreement constitutes the sole and entire existing
agreement”between'the_parties and supersedes all previous
agreements between the Company and the Union or the Company and
any of the covered employees, and expresses all obligation of, and
restrictions imposed on, the Company and the Union for the period
of this agreement. All supplements, amendments, or modifications
when agreed upon and signed by the parties to this agreement,
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shall be a part of this agreement. WNo alteration, wvariationm,
waiver or modification of any of the terms, conditions, or
covenants contained herein shall ke made by any employee or group
of employees with the Employer, and none shall be valid or binding
unless -such is made and executed in writing between the parties
hereto.

SECTION G. Military Service

The Employer and the Union agree that the rights to
re-employment by the Employer of its employees who entered or were
inducted into the armed forces of the United States and the
Employer's obligations to those employees shall be:governed by the
most recent provisions of applicable veteran's re-employment
statutes. Such employees sﬁall be considered as on unlimited
personal leave of absence and shall accumulate seniority during
such personal leave, provided such employees present themselves
for re-employment within ninety (90) calendar days from date of
honorable discharge from the armed forces.

SECTION E. Security Regulations

The Union recognizes that the Employer has certain
obligations in its contracts with the Government pertaining to
security, and agrees that nothing contained ‘in this agreement is
intended to place the Employer in violation of its security
agreements, or require the Employer to employ or to continue in
its employ, or to give access to any plant, factory or site, any
person or persons to whom either the Secretary of Defense, or the
Secretary of the Army, or the Navy, or the Air Force, or any of
their duly authorized representatives, in the interest of security
against espionage, sabotage, or subversive activity, refuse access
to classified information and/or work. When requested by
managemant, the employee will apply for a security clearance
granted by the Federal Govermment. Employees unable to obtain and
maintain the security clearance will be reassigned to unclassified
areas in the same classification, seniority permitting. In the
event no unclassified positions are available, the employee may be
reclaggified to a classification to which rights and seniority
parmit (with compensation at current base rate or maximum of the
new classification whichever is lower) and/or layoff guidelines
herein will apply.

Furthermore, the parties agree to a joint Union/Company

security committee to discuss any bargaining unit security issues,
when allowed by ragulation.
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In the event special access autherizations are required in
any area, every effort will be made to staff with senior
employees, Employees assigned to Government programs requiring
special access may be retained until such time as the Program
ceases or the cleared employee is no longer needed or an
appropriately cleared employee is available for assignment to the
area. Should problems arise regarding special access
authorizations, the Company and the Union will meet to diseuss the
issue, when allowed by regulation.

Employees whese security clearance has been denied or revoked
may contest such denial or revocation of their security clearance
in the following manner:

1. Serve written request for review to the Defense Office
of Hearings and Appeals (DOHA)} requesting a hearing or cothex
appeal action as set forth in Executive Order 10865, dated
February 20, 1960 and Department of Defense Directive 5220.6,
“"Defenas Industrial Personnel :Security Clearance Review Program,
dated January 2, 1992." Such requests are made directly to DOHA in
order “to-protect -the individual’sprivacy. During this review, the
employee may also be represented by counsel if desired (at his and
or her own expense), present evidence on his or her own behalf,
and cross-—-examine persons provzdzng information-adverse to the
applicant.

2, In the event that the Department of Defense final
determination is favorable to the issuance or_re=igsuance of a
security clearance to the laid off employee, the laid off employee
will be recalled, senxcrity-pe:m:tt:ng.

SECTION I. Subcontractlng

It is the policy and intent of the Company to have work
performed by its own employees in its own plants whenever, in
the opinion of the Company, such work can be performed
competitively at required quality levels and in accordance with
delivery requirements. This policy, of course, is not
applicable whenever 'the Company is required in the performance-
of a contract or deems it necessary to utilize the services of
other facilities or companies.

With respect to subcontracting of work currently performed
by bargaining unit employees, the parties recognize that from
time to time such subcontracting may be necessary. Given these
conditions and in acknowledgment of the Employer's and Union's
concerns regarding employment: stability, the parties agree to
meet monthly to discuss the impact of subcontracting on
bargaining unit jobs and alternatives.
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In the event that it has been determined that maintenance and
support employees will be displaced as a direct result of
subcontracting, the procedure shall be as follows:

1. Notice

The Company will give notice to the Union of its intent to
subcontract maintenance and support work, where the work will be
done by a subcontractor at the plant or elsewhere, prior to
finalization of the proposed action provided that the work is of a
nature that is normally performed by the maintenance and support
family* classifications., Prior notice will not be. requlred in
emergency situations.

*As defined-in the ‘1999 Laborz.hgreement =

2. Bargaining

If the Union requests decision bargaining within ten (10}
working days following a Company notice of intent .to subcontract,
the Company will be available to meet with the Union within.five
{5) working days ¢f such request .and the bargaining shall continue
for up to thirty (30} calendar days from the date of the Company
notice, unless the period is extended by mutual agreement. The
Company will make a decision whether or not to subcontract such
work after this bargaining pericd.

3. Information .. .. .-
If information is requested .by the Union for bargaining, the
Company will promptly make the following information available to
the Union for such bargaining. The information will specifically
include the express reason(s) for intending to subcontract the
work and, where employment cost is a' significant facter,
comparative related . wages,. payroll allowances and employee
benefits expenses of represented employees for the work intended
to be subcontracted and of their counterparts who would be
assigned the work. This information will be treated as
confidential by the Unlon, pursuant to a confldentlallty
agreement. -

SECTION J. dutomation, Education, New Technology

It is recognized that the best interest. of the employse
group, the Union, the Company, and the Nation require that the
Employer will utilize the most efficient machines, processes,
methods, and materials in order to compete most effectively as a
Company, provide economically secure jobs for employees and
support a strong and growing nation.
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In order to be assured of economically secure jobs, the
employees are expected to be able to meet the normal efficiency
and productivity levels as well as the certification requirements
established by the Company.

The term "New Technology” shall be defined as the
introduction of ‘automated manufacturing machines, robots, and
computer aided manufacturing systems which cause the direct
elimination of work which has been performed manually by
bargaining unit personnel.

It is further recognized that in utilizing new machines,
processes, methods and materials, including employee
empowerment/worker participation programs, certain employees may
be displaced from their job. In order to minimize the effect of
such displacement upon such individual employees, it is,
therefore, agreed that the Employer will:

{(a) Meet with the Union Negotiating Committee twice
yvearly in the months of January and July or as
‘required to discuss -i'ssues "identified as new
technology and/or processes and methods changes
including employee empowerment/worker participation
programs and identify potential major changes and
anticipated impact.on-bargaining-unit personnel
regquirements.,

In.addition, the_Committees will review new
training redquirements/programs and. related
training/certification matters as may be agreed
upon.

{b) Reimburse employees for the fees for a training
course successfully completed if such employees
have received written approval of the course from
the Company prior to the employees beginning such
training course.

{c) Continue to make available the necessary training
and/or cross-training so as to minimize the impact
on new technological introducticns on bargaining
unit personnel,

(d) It is further agreed that the Emplover will prior
to displacing employees from their jobs:

(1) endeavor to find other work within the Plant
Site for which the employee may be qualified;
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(2) failing in this, retrain the employee in
either the new technologies or in other
technologies to the extent of his
capabilities and available job openings;
failing in this, the Employer will assist
such laid off employees in enrolling in
retraining programs, which are provided by
federal and state governments for the
retraining of employees displaced by changing
technologies.

SECTION K. Plant Closure

1. The Company (RMS, Tucson) agrees to comply with the
provisions of the Workers' Adjustment Retraining and Notification
Act (WARN) in connectien with any plant c1031ng or mass layoff as
defined by WARN.

2. Unenmployment Reporting

Employees terminadted as a result of the closure of the plant
will be reported "terminated through no fault of their own" for
the purpose of unemployment reporting.

3. Career Continuation Agsgsistance

(a) Should the Company provide a career continuation
program, it will-be made available to all hourly
employees through the services of a group out-
placement consultant. Participation will be
veoluntary.

4, The Company and the Union agree that if there is a, plant
closure, as defined by WARN, the Company will bargain on the
effects of such, .
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ARTICLE XIX
DURATION

SECTION A. Term

This Agreement shall take effect on the 2™ day of November
2003, unless otherwise. specifically provided as to certain
provisions, and shall remain in effect until 11:59 p.m. on the 5th
day of November 2006. It shall continue in effect from year to
year thereafter unless notice is given in the manner provided in
Section B of this Agticle.

SECTION B. Modification or Amendment |

This Agreement shall remain in effect for the term specified
in Section A and thereafter from year to year unless either party
notifies the other in writing by registered mail of the desire to
terminate, ‘amend or modify, in which case the written notice shall
be given at least sixty (60)  calendar days prior to the expiration
date of this Agreement. =

'SECTION C. - Permination .of this Agreement

This contract will expire and become null and void at 11:59
p.m. on the 5th day of November 2006. -
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ARTICLE XIX

SIGNED this 26th day of

January

, 2004

RAYTHEON MISSILE SYSTEMS
TUCSON PLANT SITE

Robert Guth L‘
Dir., Labor B s
Chairman

Phyllis McEnroe
Cominittee Member

St (J( W7

Dan Almady

Pirzyngzzgfﬂr
ittee M er

o
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INTERNATIONAL ASSOCIATION
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Rlchard
Aerospac

ordlnator

OLD PUERLO LODGE NO. 933

A Nt —

.. Rodert M. Martinez

Directing Business Rep.

Scott Capullo

JoAn Catalano
ommittee Member ruﬁ£:2;7LJ§7

Mlke Drozd

;:j:z;zymber
é)

ve Ellwcod
Committee Member

Lﬂmmoﬂc*\

Louis Martinez
Committee Member

Committee Membe
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A-1. Employeé and Dependent Medical Coverage.

APPENDIX “A"

RAYTHEON MISSILE SYSTEMS

TUCSON, AZ
IAM 933 BARGAINING UNIT EMPLOYEES

Rates for 2004,

2005 and 2006 will be no greater than the amounts indicated

below.
2004 - 2008 Maximum Annual Medical Contributions: 12% 15%
Effective | Effective | Effective
Current | January | January | January

Plan Coverage Level 2003 1,2004 1, 2005 1, 2006

UHC EPO ‘| Employee Only $228.00 '$356.21 $398.96 $458.80
Employee Plus Spouse’ $480.00 | $748.03 | $837.70 | $963.46
Employee Plus Child(ren) $456.00 | $5676.79| $758.00| $871.71
Family ) $731.00 | $1,139.86 | $1,276.64 | $1,468.14

UHC POS Employee Only $410.00 | $624.28 | $699.19 [ $804.07
Empleyvee-Plus.Spouse - - - $861.00 |.$1,310.90 | $1,468.31 | $1,688.56
Employee Plus Child(ren) |  $820.00 | $1,186.12 | $1,328.45 | $1,527.72
Family $1,312.00 | $1,997.68 | $2,237.40 | $2,573.01

UHC PPO Employee Only NA L $772.11 $864.76 | $994.48
Employee Plus Spouse N/A | $1,621.47 | $1,816.05 | $2,088.45
Employee Plus Child{ren) NIA | $1,467.05 | $1,643.10 | $1,889.56
Family N/A | $2,470.79 | $2,767.28 | $3,182.38

Definity

Bronze Employesa Only N/A | $29508 | $330.49 $380.06
Emplovee Plus Spouse N/A| $63156| $707.35| $81345
Employee Plus Child{ren N/A| $568.50 | $636.82| $732.34
Family : N/A $668.03 | $1,084.19 | $1,246.82

Definity Silver | Employee Only NA| $549.21] 361512 | $707.38
Employee Plus Spouse N/A | $1,173.67 | $1,314.51 | $1,511.68
Employee Plus Child{ren} N/A | $1,057.06 | $1,183.91 | $1,361.49
Family N/A | $1,798.13 | $2,013.91 | $2,315.99

Definity Gold | Employee Only N/A | $684.14| $766.24 ] 3881.17
Employee Plus Spouse N/A | $1,459.34 | $1,634.46 | $1,879.63
Employee Plus Child{ren} N/A | $1,314.96 | $1,472.76 | $1,693.67
Family N/A | $2,234.51 | $2,502.65 | $2,878.05
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2005 and 2006 will be no

APPENDIX
A-2. Employee and Dependent Dental Coverage.

“AN

Rates for 2004,
greater than the amounts indicated

below.
[2604 2006 Maximum Annual Dental Coniributions |
Effective | Effective | Effective
January 1, | January 1, | January 1,
Plan Coverage Level 2004 2005 2006
Met Life - High Option  |Employee Only $76.51 $84.16 $92.58
Employea Plus Spouse $164.45 $180.90 $198.98
Employee Plus Child{ren) $186.24] © $183.63 $202.00
Fanily $281.38]  $30D.52]  $340.47
Miet Life - Low Option _|Employee Only $0.00 30.00 $0.00|
Employee Plus Spouse $0.00 $0.00 $0.00§
Employee Plus Child(ren ~_$0.00 $0.00 $0.00] -
Family . - $0.00 $0.00 $0.00|
DMO - EDS [Employee Only $17.58] __$19.34] _ $21.27
Employee Plus Spouseé $35.15 $38.67 $42 53
Employee Pius Child({ren) $35.15 $38.67] _  $4253
Family - - $52.73 $58.00  $63.80}
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APPENDIX “A”

A-3. Optional Life Insurance. Rates subject to change based on
experiencas.

[2004 Employee B'p__tional Life insurance
. Non-Smoker - Annual
cost per $1,000 of | Smoker - Annual cost
Coverage Employee's Age __coverage per $1,000 of coverage,
1x - 5x Base Pay
Under 30 $0.72 $0.84
30-34 $0.96 $1.08
35-39 $1.08 $1.20
4044 $1.20 $1.94
4549 $1.80 $2.28
50-54 $2.76 $3.96
55-59 o 9516 $6.84
60-64 $7.68 $9.00
65-69 $15.00 $16.80
70+ - $24.60 $27.60

12004 S, se/Domestic Partner Life insurance .- = .

Non-Smoker - Annual
cost per $1,000 of | Smoker - Annual cost
|coverage Employee’s Age coverage per $1,000 of coverage|
$10,000-$50,000 .

Under 30 $0.468 $0.564
30-34 30.468 $0.564
35-39 $0.780 $0.924

1 ___40-44 . - $1.152 %382
4549 ' $2.004 $2.400
50-54 $3.334 $4.056
65-5¢ - G %6912
60-64 $7.308 __%$8.772

65-68 311220 ¢ $13.484
70+ :* '$20.004 $24.00

2004 Child Life Insurance

Annual cost per $1000
Coverage of coverage '
$5.000-$25,000 $1.08
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APPENDIX “A”

A-4. Accidental Death & Dismemberment (AD&D)
change based on experience.

. Rates subject to

2004 Accldental h & Dismem ent Insurance (ADSD)
Annual cost per $1,000
Coverage Coverage Level of coverage
1x - 5x Basge Pay —
Employee Only $0.18

Employee Plus Spouse $0.276

Employee Plus Child(ren) $0.216

Family $0.288

A-5. Short Term Disability - Rates subject t.o change based on

experienca.

2004 Short Term Disabllity '

Covarage

Annual cost per $10¢ of| ~
. total base.pay

STD Basic - 75%

$0/00

STD Plus Up -.100%

$0.30

A-6. Long Term Disability - Rates aubject to- change based on

exper:l.ence

2004 Long Term Disabili

Annual Cost per $100 of

Coverage total base pay
LTD 50% of Base Pay $0.36 '
LTD 60% of Base Pay $0.54
Occupational LTD 50% Base Pay $0.42 - L
Occupational LTD 80% Base Pay $0.82
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Raytheen

November 2, 2003

Misslle Systems
PO Box 11337

Tucson, Arizona
857M-1337 UUSA
520.7594.3000

Ref. 10210-125

Mr. Robert M. Martinez, Directing Business Reprepentative

Subject: Retiree Supplemental Wage Payment

Dear Mr. Martinez:

Effective with the signing of this agreement, any employee represented by IAM Local 923, who
retires after February 1, 2004 and before December 31, 2005 will receive a retiree
supplemental wage payment as follows:

September 2004 earn;ngs

EFFECTIVE
DATE PAYMENT CALCULATION
February 2004 3.5% of January 2004 earnings
March 2004 3.5% of January and February 2004 sarnings
April 2004 3.5% of January, February and March 2004 earnings
May 2004 3.5% of January, Pebruary, March and April 2004 earnings
June 2004 1.5% of January, February, March, April and May 2004 earmings
July 2004 3.5% of January, February, March, April, May and Juhe 2004 earnings
August 2004 31.5% of Januayy, February, March, April, May, June and July 2004 earnings
September 2004 3.5% of January, February., March, April, May, June, July and August 2004
.earnings
TOctober 2004 3.5% of January, February, March, April, May, June, July, August and

November 2004

and Dctaber 2004 earnlngs

1 3.5% of January, February,_March,_Aprll,_May, June,__July, . Augqust, . September

‘December 2004

3.5% of January, February, March, April, May. June, July,.August,
September, Qctober, and November 2004 earnings

September 2005 earnings

February 2005 3.5% of January 2005 earnings

March- 2005- 1 3.5% of January and February-2005 earnings

April 2005 3:5% -of January, February—and March 2005 earnings

May 2005 3.5% of January, February, March and April 2005 earnings

June 2005 3.5% of January, February, March, April and May 2005 earnings

July 2005 3.5% of January, .February, .March, April, May and June 2005 earnings

| August 2005 3.5% of January, February, March, April, May, June and July 2005 earnings

September 2005 3.5% of Januvary, February, March, April, May, June, July and August 2005
earnings

October 2005 3,5% of January, February, March, April, May, June, July, August and

November 2005

3.5% of January, February, March, April, May, June, July, August, September
and Ccrtober 200% earniqg;

December 2005

3,5% 0of Jamuary, February, March, April, May, June, July, August,
Septeémber, October, and November 2005 earnings

The above payments will be made as a Retiree Supplemental Wage Payment on the employee's last
day worked if 2 weeks prior notice of last day worked is réceived by the Labor Relatiocns

Department.

RPG/c]

Sincerely,

Robert P. Guth
Director,

YTHEON MISSILE SYSTEM
Tucacn Plan;site

Labor Relatipns
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mm Missile Systems

PO Box 1133/
Tucson, Arizona
85734-1337 USA
£20.794.3000

July 10, 2003 Ref. 10210-48

Mr. Robert M. Martinez, Directing Business Representative
Incernational Association of Machinists

And RAerospace Workers

0Old Pueblo Lodge N. 933

369 W. Ajo Way

Tucson, Arizona 85713

Subject: Memorandum of Understanding - Assembly Technician -~ A1038
Dear Mr, Martinez:

In accordance with Article II, Employer-Union Relations, Section D,
Employer Responsibilities -and Artlcle IV Wages Section F, New and Revised
Units, Negotiations, and Arbitratlon, ‘the company d551re3, for. good and
valid business reasons which have. been explained to the unlon_leadershlp
on several occasions, to exercise ifts right under the current labor
agreement to combine the Manufacturing Specialist and Production
Technician units into the combined Assembly Technician unit.

This will confirm the parties understanding regarding the combination of
the Manufacturing Specialist A1020 and the Production Technician A1035

into one unit = Assembly Technician Al038. The parties agree that this

unit will have an hourly rate range of $13.48 minimum to $19.04 maximum.

At the reguest of the union and subject tco the collective bargaining
process for a new labor--agreement, the company affirms its obligation as a
mandatory subject of collective bargdlnlng to negotiate wages with the -
union for the new Assembly Technician unit.

In order to facilitate a smoath tran31taon 1nto the new Assembly
Technician unit, the company is maklng the. following offer to the
leadership of IAMAW, Local 933, -'in recognition of -and appreciation for
their efforts to work with.the company and 1ts represented enployees for a
smeoth tran31tlon

1. Effective Saturday, July 19, 2003, the company ‘agrees that for each
employvee currently holding the unit and compensated as a Product
Technician or Manufacturing Specialist paid at the dual certified
rate of $19.04 per hour will receive $.25 (cents) additional pay for
every hour paid (including overtime) for the next consecutive forty-
three (43) week period beginning on Saturday, July 19, 2003.

2. Effective Saturday, July 19, 2003, employees who are single certified
as Manufacturing Specialists will receive an Aytomatic Wage
Progression {(AWP) payment of $.50 (cents) per hour ‘and will continue
to receive an AWP payment of $.50 (cents) per hour each six (6)
months (plus absences of three (3} wneks or more) until they reach
the maximum for the rate for the Assembly Technician unit.
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For any current employee who is single certified as a Manufacturing
Specialist who is working in the unit and the payroll at the
implementation date of this MOU and who complete the current CEP
requirements for the current Production Technician unit within 24
months of the date of this MOU will be paid the maximum of the
Assembly Technician rate range.

New hires into the Assembly Technician unit will receive a $1,000.00
one-time payment upon successful completion of the redesigned Pima
College curriculum for the Assembly Technician unit. Current
employees who do not hold rights to the Assembly Technician unit who
complete the redesigned Pima College curriculum for the Assembly
Technician unit will receive a $1,000.00 one-time payment upon
promotion into the Assembly Technician unit. BAll new hires into the
unit 21038 will be psid at the minimum ($13. 48) of the range rate and
progress through the AWP process until they reach the maximum of the
unit. Employees promoted into the unit Al1038 will receive their
current rate of pay or the minimum of the rate range ($13 48] whlch
ever is greater.

Employees who previously held the manufacturing specialist unit and
who were promoted to another family and. are subsequently promoted,
realigned, recalled, home base change or are affected by a reduction
in force into the assembly famlly will receive upon reentry to the
combined unit R1038 a rate of pay equal to the midpoint of the rate
range, unless their PBR was higher than the midpoint when they left
the manufacturing specialist unit, in which case they will be paid
their most recent rate prior to leaving the.unit plus any subsequent
general wage increases, nobt. to exceed the maximum of the rate range.
Employees who prev:ously held the productlon technician unlt and who
were promoted to another family and are subsequently promoted,
realigned, recalled, home base change or are affected by a .reduction
in force into the assembly family will receive upon reentry to the
combined unit 21038, a rate of. pay equal to the maximum of the rate
range for that unit.

The company agrees to establish édequate training programs within the
Assembly Technician unit to provide all employees the opportunity to
achieve a skill level to meet the evolving manufacturing/assembly
technologies. This training will consist of two levels:

A) Level 1 - Training focuses .on the prlmary assembly and
integration technologies at RMS ‘with'a yearly B hour training
refresher for all Assembly Technicians. .

B) Level 2 - Product specific on-the-job {QJT) at the factory/work
cell level.

This training program will be implemented over twelve (12) months,
with elements existing today: 1mplemented immediately. The 12 meonths
can be extended by mutual agreement by both parties, The CEP assembly
family will be responsible for developing the training, and all test
materials and design of the new and redesigned Pima College
curriculum for the Assembly Technician unit with a commitment of
cooperation and agreement from the jeint negetiating committees prior
to implementation of said training/education. Noc employee shall be
disciplined for inability to perform until training is provided and
completed.



- T

10.

11.

12.

Accepted for the Unicn:

All employees now in the combined Assembly Technician unit will be
carried on a single seniority list based on their company seniority,
in accordance with Article VI, *Seniority.” Shift transfers will be
handled in accordance with the contract language of Article VI,
Section I, *“Shift Transfers,” except that for any employee in the new
Assembly Technician unit who has a shift change regquest on file on
the implementation date of this MOU will be moved to the preferred
shift of choice in any department replacing the least senior employee
in the unit on the shift of preference. This will be accomplished
over the next two fiscal quarters or sooner in seniority order from
the requests on file,

The company agrees to make every effort to provide all employees in
the Assembly Technician unit an oppertunity to update their security
clearances (EPSQ) starting with the senior employees. This will
provide the company a larger pool of assembly technicians with a
current secret clearance who may be put-in for customer access
programs in accordance with Article XIX, Section H. Security
Regulations.

The company agrees to make every effort to ensure that employees who
have not received the training described in paragraph 7 above and
were single certified prior to this combination as Manufacturing
Specialist, will not be required to perform tasks which were specific
to the production technician job descrxpt:on prior to the combination
until training is completed.

The company agrees to meet with the union leadership over issues that
may arise pursuant to the establishment of the Assembly Technician
unit and te work with the union leadershlp to address and mutually
resolve those issues.

This Memorandum of Understanding is for the instant case only and
does not establish precedent for either the company or the union with
regard to any other job combinations the company desires to make.

Sincerely,

RAYTHEON MISSILE SYSTEMS
gon Plant s1t—

Director, Labor Relafiéns & Hourly Staffing

Robgert M. Martinez
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Wn Misxile Systems

PO Box 11337
Tucson, Adzong
85734-1337 USA
520.794.3000

02 November 2003 - Ref. 10210-130

0ld Pueblo Lodge No. 933, IAM and AW
369 West Ajo Way
Tucson, Arizona 85713

Attention: Mr. Robert M. Maftinez, Directing Business
Representative

Gentlemen:

This is to confirm:undérstandings reached during our recent
negotiations as indicated below:

1. The Company and the Union agree and confirm the
understanding reached in Negotiations that employees working in
FACO will receive fifteen (15) minute rest periods.

2. The Company and the Union agree and confirm the
understanding réached in Negotiations that the Company will
provide $200,000 Accidental Death and_Dismemberment coverage for
bargaining unit Employees working in FACO.

3. The Company and the Union agree and confirm the
understanding reached in Negotiations that the Employer will
renew the understanding contained in Letter Ref. 40-61, dated
18 May 1967 which provides that the Secretary-Treasurer of the
Lodge will be placed on the Ddy shift while serving in that
office.

4, For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that were some type of union security provision to
become lawful in Arizona prior to the expiration of the current
Collective Bargaining Agreement, both parties agree to bargain,
upon request, at that time over a lawful union security clause.
Were the parties to reach an agreement over a lawful security
clause at that time, such a clause would be incorporated in the
Collective Bargaining Agreemernt.

Any agreement between the parties would not require
incumbent employees to become union members or pay agency fees
in order to retain their jobs or other benefits to which they
are otherwise entitled.
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During the term of any such bargaining, the parties agree
that the no-lockout no-strike clause, Article II, Section E,
would remain in full force and effect at all times.

5. For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that disputes arising out of the provisions of
following plans will be resolved within the framework provided
for dispute resolutions as outlined in the respective pl
docunents.

Savings Investment Plan
Group Benefits Plans
Ratirement Plans

Dental Plans

6. The Company and the Union_ agree and confirm the
understanding reached in Negotiations that the Communicator
dated April 12, 2000, subject: “Non-Bargaining Unit Employees
Performing Bargaining Unit Work” will be updated an distributed
to all non-bardaining unit employees. Should a question arise
regarding the above subject, the Employer and the Union agree to.
meet to determine a proper course of action.

7. For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that references to letters which addressed
occupations and situations no longer pertaining to the 1990
Labor Agreement are now identified in Attachment “0” of letter
SN-7001-074, dated October 23, 1990.

These documentsa wili‘hn kept for historical purpeses to
assigt in layoff and recall situwations that may arise.

8. For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that this is to cohfirm the parties’ understanding
concerning a drug-free workplace policy which includés
Procedures for Drufg Screening, dated July 1, 1989, for the
purpose of pre-~employment, temporary employee and reasonable
suspicion testing contained in letter, reference 5N-7001-095,
dated October 23, 1930.

9. For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that the parties agree to review letter of
agreement, ref: 54-6000-011, dated February 8, 2002, Sick Child
Care - Emergency Back-up Care. ' '




10. For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that the Company will renew the understanding
contained within the letter of Agreement, reference 54-2000-117,
November 01, 19926, regarding implementation ¢f the Dependent
Care Connection (DCC} Program for a one-year period(s).

11. The Company and the Union agree and confirm the
understanding reached in Negotiations that the Company will
reconfirm the practice of informing an employee who enters a
drug rehabilitation program that his employment will be
terminated if he fails to complete the program. For the purpose
of this practice, the Union representative will be the chief
steward or the alternate chief steward.

12. For the term of this agreement, the Company and the
Union-agree and confirm. the understanding reached in
Negotiations that the Employer.and ‘Jnion will renew the
understanding contained- in the letter, 'reference 54-6000-074
dated July 29, 1998, pertaining to the apprenticeship program
for the Maintenance Electrician Technician classification,

13. During the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that for the term of this agreement, the Employer
and Union will fenew the.understéhding.contained in the letter,
reference 54-2000-102"dated-October "14, 1996, pertaining to
voluntary layoffs. Should an emplovee be granted a voluntary
layoff per this letter, such action will not limit flexible
assignments as outlined in Article V, Section N.

14, For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that letter Ref: 10210-040 - Life Resources-
Lactation Program, DPated, March 31, 2003 will be renewed.

15. For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that letter Ref: 54-6000-017 ~ Wellmed Program,
Dated January 29, 2003 will be renewed.

17. For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that letter Ref: 54-6000-094 - Educational
Aggistance Program, Dated, September 16, 2002, will be renewed.

18. The Company and the Union agree and confirm the
understanding reached in Negotiations that letter, Ref: 54-6000-
044 ~ Special Recognition Program, Dated, July 8, 2002, will be
renawed.

- 108 -



P A

19. For the term of this agreement, the Company and the
Union agree and confirm the understanding reached in
Negotiations that letter, Ref: 10210-121 ~ Rewards and
Recognition Program, Dated, October 23, 2003, will be in effect.

20. For the term of this agreement, the Company and the
Unicn agree and confirm the understanding reached in
Negotiations that for the term of this agreement, the company
agrees to post for openings in the bargaining unit for a periecd
of one (1) week prior to hiring for that occupation. Postings
will be on company bulletin boards.

21. The Company and the Union agree and confirm the
understanding reached in Negotiations that the Company and the
Union will jointly develop a commmnicator dated Januvary 1, 2004,
subject: “Supervision Bmployee Introduction to area Shop Steward” to
be updated and distributed on a bi-annual basis to all non-bargaining
unit employees supervising bargaining unit employees. Should a
gquestion arise regarding the above subject, the Employer and the Union
agree to meet to determine a proper course of action.

Very truly youfs,

Robert P.
Dlrectpr, Labor

-

RPG/cC

pate: = 26 - O¥.

OLD PUEBLO LODGE NO. #933, IAM AND AW

S e WO —

RoberE M. Martinez ‘
Directing Business Repreaentatlve
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9 10 11 12 13 14 15 14 15 16 17 18 19 20
16 17 18 19 20 21 22 21 22 23 24 [H[H] 27
23 024 25 2% 27 28/ 2% 29 W0
30 [H] :
JUNE DECEMBER
S M TWTF 8 S M TWTEFE S
1 2 3 4 5 1 2 3 4
6 7 8 9 10 11 12 5 6 7 & 9 10 1
1 44 15 16 17 18 19 12 13 14 15 16 17 18
20 21 22 23 24 2% % 19 20 21 2 23 25
27 28 29 30 m@@@@@
[H] Hotidays

A0OBA_2004.8 [Jon 2004)



2005

JANUARY JuLy
S M TWTF S S M TW T F §
1 1 2
2dl ¢ 5 8 7 8 3MHM 6 7 8 9
9 10 11 12 13 [S] 15 0 11 12 13 14 15 16
1% 17 18 19 20 21 22 17 18 19 20 21 2 3
23 24 25 26 27 8 29 24 25 26 271 28 29 30
30 31 3
FEBRUARY AUGUST
S M TWT F S S M TW T F §
1 2 3 4 5 1 2 3 4 5 86
6 7 8 9 0. n 12 7 8 9 10 11 12 13
13 14 15 16 17 B 19 14 15 16 17 18 19 20
20 21 22 23 24 % % 21 22 23 24 25 % 27
27 28 28 29 30 34
MARCH SEPTEMBER
S M TW T F S S M TW T F §
t 2 3 4 5 1t 2 3
6 7 8 9 10 11 12 4 H 6 7 8 5 10
13 14 15 16 17 18 19 1 42 13 14 15 16 17
20 21 22 23 24 25 26 18 19 20 21 22 23 24
27 28 20 30 31 25 2% 2 28 29 30
APRIL , OCTOBER
S M TW T F § S M T W T F S
1 2 1
3 4 5 6 7 8 9 2 3 4 5 6 7 8
10 #1.12 13 14 15 16 g 10 11 12 13 14 15
17 18 19 20 21 22 23 16 17 18 19 20 21 22
24 25 2 27 28 2% 30 23 24 25 26 27 28 29
30 3t
. MAY NOVEMBER
S M TW T F § S M TWTF S
1 2 3 4 5 6 7 1 2 3 4 5
8 9 10 1 12 13 14 6 7 8 9 10 1 12
15 16 17° 18 19 20 21 13 14 15 16 17 18 19
2 23 24 25 26 7 28 20 21 22 23 [H] [H] 26
29 [H] 31 ' 27 28 29 30
JUNE  DECEMBER
S M TWTF § S M TWTF S8
1 2 3 4 1 2 3
5 6 7 8 9 10 11 4 5 8 7 8B 9 10
12 13 14 15 16 17 18 11 12 13 14 15 16 17
19 20 21 22 23 24 25 18 190 20 21 22 23 M
26 27T 28 29 30 25 [H) [H] [A] (8] [H] 31
(H] Holidays

{S] Supplemental Wage Payment

4D04BA_2005 ai fran Z004)



|

i.

o

2006

JANUARY JULY
S M TWTF S suTWTFs
1[MH 3 ¢ 5 68 7
8 8 10 11 12 [G M 2@@56?5
15 16 17 18 19 20 2 10 1t 12 13
2 23 24 25 2% 27 28 161?18192021'22
29 30 3 23 24 25 2% 27 28 29
30 .31 ‘
FEBRUARY AUGUST
S M TWTF S S M TW T F S
1 2 3 4 1 2 3 4 5
5 8 7 8 9 10 1 6§ 7 8 9 10 11 12
12 13 14 15 36 17 18 13 14 15 16 17 18 19
19 20 21 22 8.4 25 20.21 2 23 24 25 26
% 27T 28 27 28 28 30 3t
MARCH SEPTEMBER
S M TW T F $ S M TW T EF 8
1 2 3 4 t 2
5 6 7 8 9 10 # 3[H 5 8 7 8 9
12 13 14 15 16 17 18 10 11 12 13 14 15 16
19 20 21 22 23 24 25 17 18 19 20 21 22 23
% 27 229 30 3N 24 25 26 27 28 29 30
APRIL OCTOBER
S M TW T F S S M TW T F 8
1 t 2 3 4 5 6 7
2 3 4 5 6 7 8 B 9 10 11 12 13 14
9 10 11 12 13 14 15 15 16 17 18 10 20 21
1% 17 18 19 20 2t 2 2B N B W N B
23 24 25 26 271 8 N 29 30 31
30
MAY NOVEMBER
S M TWTF S S M TW'T F §
1 2 3 4 5 & 1 2 3 4
7 8 9 10 11 12 43 [l 6 7 8 9 10 1
14 15 16 17 18 19 20 12 13 14 15 16 17 1B
M 2 N0 U B W N 19 20 1 2 23 24 2%
28 (H] 30 31 26 27 28 2930
JUNE DECEMBER
5§ M TWTTF 8 S M TW T F §
1 2 3 1 2
4 5 6 7 8 9 10 3 4 5 6 7 8 9
1" 12 13 14 15 16 17 10 # 12 13 14 15 16
18 19 20 21 22 23 24 7. 18 19 20 24 22 23
25 2% 27 28 29 30 24 25 2 21 28 29 30
31
(€] Contract Expiration
[H] Holidays

[G] General Wage Increase

400454, 20064 {1an Z)04)
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