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AGREEMENT made and entered into this Ist day of Gcaber, 2001 by and
between the NSTAR Electric & Gas Corporation (NSTARY), a Massachusetts cor-
poration hereinafier referved to as the “Company™, and the Utility Workers Union
of America, hereinafier referred to as the “Union”, affiliated with the AFL.-
C.1.0,, and Loczl Union No. 369, UW.U.A., AEL.-C 1O, hereinafter referred
10 as the “Local™.

WITNESSETH THAT the Company and the Union and the Local agree as
follows:

PART ONE
GENERAL PROVISIONS

ARTICLE I
Recognition and Representation
1. The Company recognizes the Union and the Local as the exclusive represen-
tative for the purpose of collective bargaining with respect to rates of pay,
wages, hours of employment, or other conditions of employment of all
employees of the Company in the Production & Maintenance and Office-
Technical & Professional Unit, established by merger of the following: the
former Uility Workers Union of America, A EL.-C1Q., Lacal 392 (Produc-
tion, Maintenance and Clerical Employzes) centified by the National Labor
Relations Board in Cases No, 1-RC-2422 an October 3, 1951 and No. 1-RC-
17675 on August 9, 1982; and the former Utility Workers Union of America,
AFL-CLO., Local 387 (Office-Technical amd Professional Employecs)
established by the mesger of the former Professional Unit, certified by the
National Labor Relagons Board in Case No. 1-RM-85 on July 17, 1950 and
the former Office and Clerical Unit, certified by the National Labor Relations
Board in Case N{. 1-RC-1638 on August 3, 1950; and the former Brotherhood
of Utility Workers of New England, Inc. Local 333 (New Bedford District)
as certified by the National Labor Relations Board in Case No. 1-R 1725 on
January 3, 1944; and the former Brotherhood of Utdlity Workers of New
England, Inc. Local 338 (Plymouth Disirict) as cenified by the National Labor
Relations Board in Case No. 1-R-1717 on January 11, 1944; and the focmer
Brotherhood of Utility Wotkers of New England, Inc. Local 339 (Cape &
Vineyard District) as certified by the National Labor Relations Board; and the
former Producton and Maintenanoe Unit as certified by the National Labor
Relations Board in Case No. 1-RC-1368 on June 29, 1950, as amended by
direction of said Board on April 20, 1935. Persons employed by the Company



whoit is agreed are represented by the Union under the foregoing certifications
are thase now or hereafter holding the job titles listed in either Schedule
A-P&M or Schedule A~-OT&P annexed. If, when new job titles are created or
the duties of the incumbents of present job titles are changed, there shall be
a disagreement whether an incumbent is or is not eligible for representation
by the Union under any of the foregoing job titles, the question shall be decided
under the Grievance Procedure in Article XO(XI] and the provisions for Arbi-
tration under Anicle X2CXIII. The term “employee” or “employees’ as used
in this Agreement means a person or persons employed by the Company in
said Production & Maintenance and Office-Technical & Professional Unit,

For purposes of this Agreement, NSTAR shall have five (5) Districts; two (2)

Northern and three (3) Southern. The two (2) Northem Districts (namely P&M

and OT&P), and the three (3} Souther districts (namely New Bedford, Ply-

mouth, and Cape & Vineywd), shadi cousist of e Wok Areas and Work Cen-

ters outtined in Anticle XTI, para. 10,

. The term “probationary employee”™ as used in this Agreement means a newly-
hired employee during the first six (6) months of continuous employment by
the Company, during which period the Company will deterriine the suitability
of such new employee for acceptance as a regular employee. If such employee
is released by the Company for any reason «uring such period, such actions
will net be subject to the Grievance Procedure in Article X2XXIT and Asbitea-
tion under Article X230 XTI Otherwise, the probationary employee will be cov-
ered by this agreement and will have the full benefu of the Grievance Proce-
dure and the Provisions for Arbitration. Upon becoming a regular employee,
s/e will be placed on the appropriate roster and histher seniority determined
in accordance with Article XVIL

. The Company {meaning for the purposes of this agreerent, NSTAR and 2l
subsidiaries) agrees that the Company will remain entirely neutral with regard
to any future UWUA organizing effons, neither opposing, expressing an opin-
ion nor aiding the Union in its ongong efforts.

In addition, with prior consultation with the Director of Labor Relations, the
Upnion shall have reasonable access for communications o employees in a
mannet which does not disrupt operagons.

Prior to requesting recognition, the Union will present signed authorization
cards from sixty five percent (65%) of the employees to an arbimrator motually
selected by the paities through the American Arbitration Association. If there
is a disagreement between the parties as to the appropriateness of the group
secking recognition, the arbitrator shall have the awhority to determine
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whether the group is appropriate for recognition. If so, the arbitrator will be
provided signature samples from the Company records to verify the authen-
ticity of the cards presented by the Union,

Upon the Arbitrator’s written award finding that the cands presented, in fact,
constinue sixty five percent (65%) of the appropriate group seeking recogni-
ton, NSTAR shall extend recognition 10 the Local.

ARTICLE 11
Union Membership
The Company agrees that it will requite 48 a condition of employment that all
probationary and regular employees now empioyed or hereatter employed
under job titles subject t0 this Agreement or hereafier transferred o such job
titles shall become members of the Union and shall continue as members there-
after so long as this Agreement is in effect, except as follows:

a. Employees who, because of entering into the military service of the
United States prior to the date hereof, have left the employ of the Corm-
pany and have been or shall be re-employed in accordance with the pro-
visions of law to the extent that this exception is required by law;

b. Present employees during the period of one (1) month after the date of
this Agreement;

¢. Probationary employees employed hereafter, during the first month or
(30) days of their employment as such, whichever shall be longer;

d. Employees regularty employed on a part-time basis, paid by the hour
and working not more than twenty (20) hours a week;

e, If a steam plant or electric plant or other business is hereafter acquired
by the Cormpany, employees of the former owner 10 the extent that the
Compeny may, in ofder to effect such acquisition, be obligated to assuine
any legal obligations as to such employees inconsistent with these Union
membership requirements;

f. Employees with respect to whom the Company has reasonable grounds
for believing (1) that membership in the Union was not available to the
employee on the same terms and conditions generally applicable to-other
members, or (2) that membership was denied or rerminated for reasons
other than the failure of the employee to tender the periodic dues and the
initiation fees uniformtly required as a condition of acquiring or retaining
membership,

2. If an employee shall become subject ta discharge by the Company because
of the foregoing provisions as to membership in the Union, the questions

3



whether such discharge is justifiable or required under ali the circumstance
and is Jawiu! shalt be derided (if the Company or the Union requests, bug with
out prejudice to such other rights as the employee may have) in accordanc
with the Grievance Procedure in Article X2XXTI and the provisions for Atb
tration in Article XXXIII,

. Any employee subject t6 the foregoing requirements as to Union membershi
who is transfermed or promoted to a job title which is not subject to thos
requirements shall have the privilege of withdrawing from the Unhion mem
bership; and the Union and the Local agree that such withdrawal shall not pre
vent any such employee from retaining employment in the event that thereafte
the emplovee is ransferred back to hisher former rating. The seniority statu
of such an employee transferred back shall be determined by mutual agree
ment between the parties hereio.

ARTICLE 1t
Pay Roll Deductions
. The Company will recognize assignments to the Local of wages of employees
for payment of their membership dues each week and for payment of initistion
fees when made in accordance with the provisions of Section 302(cX4) of the
Labor Management Relations Act of June 23, 1947 (Public Law 101, 80th
Congress) and of Section 8 of Chapter 154 of the General Laws (Ter, Ed.) of
Massachusetts, and the Company will remit such membership dues to ihe
Union or Local as directed by the Union.
The Company agrees to deduct such dues and initiation fees each week for
each employee to whom any earned wages are due, unless hisfher assignment
of wages provides that such deductions be made at some other time, When
wages for that week are payable in advance for vacation purposes, the deduc-
tion will be made from the advanced wages for that week,

ARTICLE IV
Mutual Obligations

The Company recognizes an obligation to promote good employee relations by
maintaining rates of pay, wages, hours of employment, and other conditions of
enaployement that are equitable, reasonable, and fair; and the Union and the Local
recognize the oblipation of the Company to furnish adequate uninterrupted service
to the public and to maintain such earnings as will enable the Company adequately
w0 perform its duties. The Company will not discriminate against an employee
because of his/her membership in or hiser lawful activity on behalf of the Union.
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Neither the Company nor the Local will unlawfully discriminate against an
employee because of race, color, religion, sex, national origin, age, or handicap,

ARTICIE V
Management Rights

1. The Union and the Local recogize the right and power of the Company 1o
select and hire all employees; to promote employees; to determine the neces-
sity for filling a vacancy; to iransfer employees from one position to another;
1o suspend, discipline, demote, or discharge employees; to assign, supervise,
ar direct all working forces and to maintain discipline and efficiency among
them; to lay off employees and to stagger employment when required becatise
of lack of work or cuntailment of work; and generally to control and supervise
the Company’s cperations and to exercise the other customary functions of
Management in carrying on its business without hindrance of interference by
the Union, the Local, or by employees. If the Local claims that the Company
has exercised the right to suspend, discipline, demate, or discharpe employees
in an unjust or unreasonable manner, such claim shall be subject (o the Griev-
ance Procedure in Article 30(XI] and Arbitration under Article XXX, If the
Local claims that the Company has exercised any of the other foregoing rights
in a capricious or arbitrary manner, such ¢laims shall be subject to the Griey-
ance Procedure in Adticle XXXII and Arbitration under Article XXX

2. The Company, the Union, and the Local recognize the responsibility of the
employees 10 comply with reasonable mles, regulations, and practices pre-
scribed by the Company.

ARTICLE V1
No Strikes or Lockouts

1. Recognizing that the Company as a public utility is under a paramount duty
of providing continuous service in the interest of health, safety, and conve-
nience of the community it serves, the Company, the Union, and the Local
agree that the strikes and lockouts are undesirable means of settling disputes
between them. The Company agrees that there will be no lockout of the
employees during the terrns of this Agreement or during any period of time
while negotiations are in progress between the parties for a continuance or
renewal of it. The Union ard the Local agree that, duwring said term and any
such pericd of negotiation, neither the Union, not the Local, nor the employees
will cause or participate, directly or inirectly, in any strike or in any retarding
or stopping of work or picketing for any cause whatsoever.
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2. The Union and the Lacal agree that, in the event of any unauthorized strike
or retarding or stopping of work or picketing, it will cooperate with the Com-
pany in getting the employees to retwn to, and remain at, work and in securing
a termination of any vnauthorized strike or retarding or stopping of work or
picketing in viclation of the provisions of this Asticle. The Union and the Local
recognize the right of the Company to take disciplinary action, including dis-
charge, against any employees who engage in any strike, intentional retarding
or stopping of work or picketing in violation of the provisions of this Article

3. The Company agress that, in the event of an unauthorized strike, retarding or
stopping of work or picketing o the part of any of the employees during the
life of this Agreement or during any period of time while negotiations are in
progress between the parties for a continuance or renewal of it, there shall be
no liability on the part of the Union or the Local or on the part of any of their
officers. agents. or members who rdn not participate therein provided that the
Unicn or the Local or their officers, agents, and members take the action speci-
fied in the foregoing paragraph.

4. The Corpany agrees that it shall not cornpel employess covered by this Agree-
ment 1 cross any picket line that may be established on or around customers’
premises as a resuli of a labor dispuate. However, the Union and the Local, real-
izing the Cormpany's obligation to maintain unintermupted service, will atternpt
{0 obtain permission from the striking Union for safe passage through such
picket line whenever necessary.

ARTICLE VII
Emergencies Declared by Chief Executive Officer
In cases of emergency, the existence of which is declared by the Chief Executive
Officer or in his/her absence by a designated altemate, the Company will notify
an officer of the Local immediately. During the period of such emergency, the
Company may suspend any or all of the Job Specifications, and employees may
be assigned to serve the best interest of the Company. Any question regarding the
proper pay of an employee while performing, doring such an emergency, duties
not consistent with hisfher regular Job Specification shall be submitted in writing
to the Company no later than thirty (30} days after the Company nolifies an officer
of the Local of the termination of such emergency. Such question shal be
reviewed by a committee consisting of two (2) members designated by the Local
and two (2) members designated by the Company; and if they are unable to agree,
the question, provided it was so submitted but not otherwise, shall be subject to
the Grievance Procedure in Article XXX1I and Arbitration under Article XXXXIII.
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ARTICLE VIII

Union Activities
Employees shall nol engage in Union activities during working hours or on
Company property except with the consent of the Vice President-Human
Resources or his designated representative, upon request of the President, Vice
President or Secretary-Treasurer of the Local or any other member of the Local
duly authorized by its President.
The Vice President-Human Resources or hisher designated representative
shatl give such consent, including permission for accredited representatives of
the Local, to visit work locations during working hours in connection with mat-
ters arising out of this Agreement when such consent may, in the judgment of
the Vice President-Human Resources or histher designated representative, be
given without serious interference with the work. The person in charge of the
work location will fumish, if required, & guide lor reasons of personal safety.
The fulltime representatives, acting as Business Agent, Secretary-Treasurer
and President of the Local, or a designated altemnate will, upon proper iden-
tification, have the right to visit any specified work location where members
of the Local are at work after securing permission from the Vice President-
Human Resources or hisher designated alternate. The person in charge of the
woik location will fumish, if required, a guide for reasons of personal safety.
The Union Steward at the work focation, after arranging with hisher Super-
visor, may confer at reasonable imes and for reasonable petiods with employ-
ees or with hisher Supervisor conceming prievances, provided there is no seri-
ous interference with the work.
Upon request of the President or Secretary-Treasurer of the Local 1o the Vice
President-Human Resources, the Company will, on reasonable notice, and so
far as the exigencies of its business permit, altow up to forty {40} employees
{(but at any ore time not more than three (3) employees from any one division
of the Company) time off, without loss of senjority but without pay, to anend
business or committee meetings or conventions of the Union or affiliate.
Upon written request of the Secretary-Treasurer of the Local to the Vice
President-Hurnan Resources, the Company shall grant a leave of absence for
a period of three (3) years to the full-time representatives acting as Business
Agent, Secretary-Treasurer, and President of the Local. Upon reinstatemnent
they will retain the same Company and Departroent seniority and seniority on
the ratings that they would have had if they had not been on leave of absence,
Upon their permanent promotion to the next higher rating on the job progres-
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sion chartshowing the ratings beld by them at the ime of their leave of absency
they shall advance on said next higher rating to the roster position they woul
have had:
a. if they would have besn promoted to said next higher rating dusing th
period of their leave of absence had they not taken such leave; and
b. if they are found qualified by fimess and ability and are promoted at th
time when the first vacancy occurs after their retum from leave o
absence.
Upon the request of the President of the National Union or his’her designates
aliemate 1o the Vice President-Human Resources, the Company shall grant
leave of absence for a period not to exceed ong (1) year (o not more than te
(10} employees (but at any one time not more than twe (2) from any one div
sion of the Company) for Local or National Union activity.
In case of any leave of ahsence amthorized by the Vice President-Huma
Resources or hisher designated representative extending over a period of fou
(4) consecutive weeks, participation in the Company's group insurance, retire
ment, and hospitalization and surgical benefit plans shall be a subject of specia
arrangement with the Vice President-Human Resources or hisher designates
representative. The Company will not pay any part of the cost of such particr
paticn.

. Any employee granied a leave of absence under this Article shall, at th

expration of his/her leave of absence, be required to submit to a physica
examination by the Company's Medical Director; but, imespective of the
result of such examination, sthe will be reinstated in accordance with his,
her seniority.

The Company shall upon request of the Local furmish to the individual des
ignated to the Cotnpany by the Secretary-Treasurer of the Local informatior
with respect to the rates of pay, wages, hours of employment and other con
ditions of emplayment of any employee.

The Company agrees to permit the Local to use designated Company bulletir
boards for posting notices dealing with official union business provided tha
in the opinion of the Vice President-Human Resources or histher designated
representative such notices are noncontroversial in nature and do ot adversely
affect the best interests of the Company.



ARTICLE IX
Conformation to Laws, Repulations, and Orders

L. Itis understood and agreed that all agreements herein are subject to all appli-
cable laws now or hereafter in effect and to the lawful regulations, rulings, and
orders of regulatory commissions having jurisdiction. If any of said laws, regu-
lattons, rulings, or orders shall conflict with any provisions of this Agreement,
the parties shall confer in an effon 10 negotiate a lawful substinstion or modi-
fication; but, if as a result of such conference no substitution or modification
15 agreed upon, the disagreement shall not affect the remaining provisions of
this Agrezment and shall not constitute a question subject to the Grievance Pro-
cedure in Article XXXTT or Arbitration under Asticle XXX,

2. Nothing in this Agreemnent shall be deemed to require the Company, the Unian,
or the Local to commit an unfair labor practice or other act that is forbidden
by, or is an offense under, existing or futwre laws affecting the relations of the

Company with its employees.

PART TWO
WORK DAY, WORK WEEK AND WORK SCHEDULES

ARTICLE X
Work Day and Work Week

1. The warkday shall consist of eight () hours and the workweek shall consist
of five (5) days of eight hours each.

2. For non-shift emnployees the working hours will be included between approxi-
mately 7:00 AM. and 6;:00 PM, and nommally the five () regular workdays
will be Monday through Friday. For the purpose of this Agreement “non-shilt
employees” are defined as thase whose posted schedules specify work on any
five days of the calendar week between the hours stated in the preceding sen-
tence, and all other employees are defined as “shift employees.”

3. The present estahlished practice in applving Section 2 with respect to sched-
uling employees as shown on Stipulation #4 shall not be changed unless such
changes are mutually agreed to,

4. The Union and the Local agree that the limitations on scheduling contained
in this Article shall not apply to ernployees assigned to ordinary maintenance
and repair work farmerly performed by contractors outside the hours specified
for non-shift employees as defined in paragraph 2 of this Article.

5. L is understood and agreed that, if present operating conditions change or if
technological improvements change existing equipment or introduce new
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equipment to such an extent as to justify the Company changing the present
Monday through Friday schedules, the Company shail submit the changes o
the Local for approval. If the proposed changes do not meet with the Local’s
approval, the issue shall be settled in the Grievance Procedure in Article XXXT)
and by Arbitration under Article XXIIL

ARTICLE X1
Work Schedules

Work scheules shall be posted by departments for all employees in accordance
with the following rules:

Departrnent work schedules for employces shalt be posted for each four (4}
week period in final form as described below. They shall specify the times at
which the scheduled employees begin and end each work day and shall specify
the normal work days (in forly (40) our weeksy, and ihe normal days off for
the period.

The hours of a work day, as posted, shall be consecutive, except for time out
for meals; but in positions where the nature of the work requires continuous
operation, eight (8) consecutive hours may be worked, during which lunch
mzy be eaten without interruption (o service or deduction in pay, Such time
out for meals, in those operations where time is usually taken out for meals,
shall commence not less than four (4) nor mere than five {5} hours afier the
scheduled starting time,

. The Company workweek shall be the calendar week commencing on Sunday

at 12:00 A M, and two (2) of an employec’s normal days off shall be consecu-
tive for at least three (3) times in every twenty-eight {28) days.

. Schedules for the emplovees concerned shall be posted in final form not later

than 3:00 E:M. on the Wexdnesday before the period starts and shall be submit-
te< to the Local's interested steward or stewards not later than 3:00 PM. on
the preceding Wednesday.

. Inthe eveni of a disagreement between the steward or stewards and the depart-

ment head reparding any feature of a final schedule not sertled under the pro-
visions of Article X, such schedule shall become effective when posted, but
thereafter, the disagreement may be subject to the Grievance Procedure in
Article XXXTI and Arbitration under Article XXXTII

. The following shall not constitute a change in the final posted schedule:

a. A change of forty-five (45} minutes or less of the time for starting and
ending one or more work days from the times posted in the applicable
work schedule,
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b. Hours worked in lieu of posted hours at the request of or to suit the con-
venience of the employees,

c. A change in hours of werk incident (o a permanent promotion of the
employee.

. Departures from the regular daily assignments may be made for the conve-

nience of an employee with the consent of the Company subject to the pro-
vistons of paragraph 6(b) of this Article.

. TheGompany will endeavor to distribute Saturday and Sunday work equitably

among the employees at a given work location engaged in the grade of work
for which Saturday and Sunday scheduled work assignments are required.

PART THREE
COMPENSATION OF EMPLOYEES

ARTICLE X1
Wages

. Except as provided in this Article, and in Article XXXV of this Agreement,

the ¢lassifications arkl rates of pay contained in the Hourly Pay Schedule
(Schedule C) annexed hereto, effective May 16, 2000, shall not be changed
or amended during the life of this Agreement unless by mutual agreement of
the parties hereto.

a. Itis agreed that the Job Specifications (Schedule B) dated April 3, 1955,
as amended, are incorporated into this Agreement and shall remsin in
effect during the life of this Agreement, except as they may be changed
in accordance with the provisions of subparagraph (b).

b. The Company, the Union, and the Local will continue to cooperate when
the introduction of any new machinery, equipment, systems, operations,
or procedures oceurs which calls for changes in presenr Job Specifica-
tions or new Job Specifications,

The Company will give the Local 90 days” advance notice of such con-
templated introduction of any new machinery, equipment, systems,
operations, or procedures and during the 90-day period the Company
will negotiate with the Local what changes in present Job Specifications
ar new Job Specifications are appropriate, the rates of pay for the same,
and the treatment of employees directly or indirectly affected by such
changes. During such negotiations the parties will give due consider-
ation to training programs for employees so affected, to their promo-
tional opportunities and seniority rights. The Company agrees that no



present emplovee will be laid off or reduced in pay as a result of suct
changed or new lob Sperifications. Reasonable training will be giver
to the affecied employee or employees wherz necessary to assist therr
to qualify for the job or jobs to which they have been assigned.

If no agreement is reached at the end of the 90-day period, the Company
may establish and put into effect such changed or new Job Specification
no soongt than twenty {20) days thereafter. However, the Company may
install and operate such new machinery or equipment and institute
changed or new Job Specifications as a result thereof after negotiatior
with the Local frrespective of the time limits above and whether or no
agreement is reached. Any dispute arising between the parties concemn
ing the tree interpretation or application of this subparagraph (b} shal
be subject to arbitration under Article XXXIII of the Agreement, excep
tlial the Board of Advitiation oF Arbitiator selected Oy e opeiation o
this Article XTI, 2 (b} shall not have the right or power to preclude oo
delay the installation or operation of the new machinery or equipmen
selected by the Company, provided that the foregoing shall not be
deemed to affect the rights and powers of arbitrators in respect of any
grievances arising under other provisions of this Agreement.

3. The Company agrees that, if employees are required to work outside of the
termitory served direcily by the Company in erder to render assistance: to other
companies, said employees shall be paid the contractors’ rates in the area where
the work is performed or the rates of said other company or their regular rates
whichever is the greater, plus reimbursement for necessary subsistence amnd
traveling expenses not otherwise fumnished. This section shall not apply to
work performed on the propetiies, Jines, or equipment, wherever located,
which belongs to the Company.

4. The following rules will govern the compensation of employees who are
requirexd to perform work for the Company outside of territory served directly
by the Company and outside of cities and towns whose requirements are stp-
plied by it either in whole cr in part, hereinafter called “NSTAR territory™

a. Such work by an employee for a normal workday shall be ‘paid for ai
the employee’s regular hourly rate and overtime work shall be paid for
at his’her overtime rate. Hours so worked shall be reported in the usua
manner on time sheets.

b. For any scheduled day on which an employee is required to be outside
NSTAR temitory and does not work eight (8) hours, she shall be paid
for any hours worked in accordance with paragraph (a) above and for
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the difference between eight (8) hours and the hours worked at hisher
regular hourly rate,

For the purpose of these rules, hours spent in authorized travel and not
otherwise compensated for will be reparted as such and shall be paid for
at hisher regular hourly rate.

d. Expense money for transportation, meals, and lodgings when required

€.

will be advanced 1o the employee prior to histher departure for any work
assignment outside NSTAR territory and will be accousted for by the
employee, with approprate supporting vouchers, upon histher retum,
Notwithstanding the provisions of subparagraphs (b), (c), and (d) above,
this paragraph 4 shall not apply to work performed on the properties,
lines or equipment, wherever located, which belong to the Company.

Payday shall normally be on Thursday of each week. Employees whose day
off is Thursday or who work on other than the day shifi on Thursday may
obtain their checks from the Paymaster at the Summit Building, One NSTAR
Way, Westwood, Wednesday PM. When a holiday falis on a Wednesday, the
Company will pay at least eamed base pay on Thursday.

ARTICLE XIit
Overtime and Premiurn Pay

Overtime compensation and premium rates shall be paid employees subject
to this Agreement in accordance with the following rules:
a. Bachemployee’s overtime rate shall be one and one-half (114} times his/

b.

ber regular hourly rate.

Except as otherwise provided in this Agreement, an employee shall be
paid a premium rate which shall be hisher overtime rate for all hours
worked outside the hours established by schedules posted in accordance
with the provisions of Article X1 of this Agreement as his/her basic, nor-
mal, or regular work day and work week, and no other extra compen-
sation shatl be paid for hours so worked. An employee shall not be paid
the premivm rate for more than forty (40) hours in any posted period
when the work oulside his/ier posted schedule was dug (o a change in
his/her schedule or shifit or days of relief after the schedule was posted.
The preceding sentence shall not apply to AC. Reserve Operators for
whom premiums are provided in paragraph 2 of this Article X111, The
following shall not constitute work outside an employee’s basic, normal,
or regular workgday or workweek:
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i. Achange of forty-five (45) minutes or less of the time for startir=
and ending one or more work days from the times posted in e
applicable work schedule,

ii. Hours worked in lieu of posted hours at the request of or to su
the convenience of the employee.

i A change in hours of work incidert 1 a permanent promotion o
the employee.

€. When anemplovee is called in to work ovettime which is not continuou
with other hours worked, his'her compensation for the overtime, includ
ing any pay for travel time, shall not be less than hisher oveniime rat
for four (4) hours.

d. Sofaras practicable, overtime work shali be distributed equitably amon,.
those employees engaged in the grade of work for which overtim
assighimieiils we reyuired. A record of the overtime worked within adivi
sion by employees represented by the Unian in accordance with th
Agreement will be made available to the steward or stewards represent
ing employees in that division and will be posted at least once even
month. Any demonstrated inequity in the distribution of over-time shal
be corrected by the Company by future assignments of overtime work
Should the Company fail 10 make such a correction satistactory to the
Local, the question shall be setiied under the Grievance Procedure i
Article XXXII and by Arbitration under Article JO(XTIL

e. Employees reguired o wirk overtime shall not be required to take tine
off to compensate for overtime worked or 10 be worked.

2. AC. Substation Operators in the Electric and System Operations Departinen
not scheduled for regular shift rotation shall be posted as “Reserve Operators.!
If a Reserve Operator is assigned to o shift other tun that on which sthe is
shown on ihe posted schedule s/he shall receive a premiune, which shall be his:
her overtime rale, for the first eight (8) hours worked on the first day of such
change, but not when s/he retums o histher posted schedule. If a Reserve
Operator is assigned to a shift other than his/her posted schedule long enough
10 take the days off posted therefore, s/he shall be paid a premium rate, which
shall be his/her overtime rate, the first time s/he is required to work on the days
off established on his'her posted schedule and s/he shall be deemed 10 have
established new days off. Subsequent changes from this new shift to any shift,
other than hister posted schedule, during the same-posted period shall be
handled similarly. A Reserve Operator returning to hisher posted schedule
shall be paid a premium rate, which shalt be hisher overtime rate, the first time
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sthe is required to wark on the days off established on the shift from which
whe 1s retuned.

. a. Anemployee required to work two (2) hours overtime continuous with the
expiration of hisher regularly scheduled work day shall be furnished with »
meal or a meal allowance not to exceed seven dollars and fifty cents ($7.50)
pet meal and an additional meal or meal allowance for each additional five (5)
hours of continuous overtime werk; provided that, from and after May [6,
2004, the seven dollars and fifty cents ($7.50) shall be increased 1o seven dol-
lars and seventy five cents ($7.75); and provided that from and after May 16,
2002, the seven dollars and seventy five cents ($7.75) shall be increased to eight
dollars ($8.00).

b. An employee required to work two hours or more overtime immediately
preceding hister regularly scheduled work hours shall be furnished with a
meal or 2 meal allowance not to exceed seven dollars and fifty cents ($7.50)
per meal two hours after such overtime staris and an additional meal cr meal
allowarnce for each addition! five (5) hours of continuous overtime work; pro-
vided that, from and after May 16, 2001, the seven dollars and fifty cents
($7.50) shall be increased to seven dollars and seventy five cents ($7.75); and
provided that from and afier May 16, 2002, the seven dollars and seventy five
cents (§7.75) shall be increased to eight dollars ($8.00).

¢. Employees who are entitled to the premium for work in excess of sixteen
{16) hours provided in Article XII1, paragraph 4, shall receive a meal or meal
allowance every fifth hour of work, to be computed from the dme of the next
preceding neal or meal allowance withaut regard to whether such work is of
continuous duration, unt) released from work for at least an eight (8) hour rest
period.

d. Employees required to work overtime who continue into their regularly
scheduled hours outdoors, but nomally would not have been required to work
outdoors due 1o weather conditions, shall continue to receive a meal or meal
allowance every five {5) hours until released from such outdoor work.

e. Employees called in for overtime work which does not immediately pre-
cede or follow regular scheduled hours shall receive a meal or meal allowance
not 1o exceed seven dollars and fifty cents ($7.50) afier each five (5) hows of
such overtime work; provided that from and after May 16, 2001, the seven dol-
Tars and fifty cents ($7.50) shall be increased to seven dollars and seventy five
cents ($7.75); and provided that from and after May 16, 2002, the seven dollars
and seventy five cents ($7.75) shall be increased 1o eight dollars ($8.00).
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1. Employees entitled 10 a meal or meal allowance under this paragraph 3 who—
are aflowed time off to a1 such meal shall be paid for onty one-half {1/2) houw—
of such time off. All employess so entitled will be given time off to eat such
meal except:
(1} In cases wiere conditions exist which are hazardous to the general pub-
lic, customer, and Company equiprent; and
(2) In cases involving employees such as station operating personngl who
normally eat their meals on the job and for whom there is no relief avail-
able. However, when relief is available for such station operating per-
sonnel, these employees shatl be allowed time off for meals but such
time off shall be limited to one such period between the overtime work
and their regular scheduled tour of duty.

g. (1) When an employee is notified prior to the conclusion of histher sched-
tiled work dav and sfhe s roquired to start work al hissher “scheduled starting
tme” on hisher scheduled day off and o work all or any pant of resfher
“scheduled hours,” s/he shall not receive any meal or meal allowance during
said “scheduled hours,”

{2) When an employee, having received the notice mentioned above, is
required (0 start work at hisher “scheduled starting time™ on histher sched-
uled day off, works histher full span of “‘scheduled hours™ and then continues
10 work hours thereafier, s/he shall receive meals or meal allowances in
accordance with paragraph 3(a).

(3) When an emnployee, without the notice mentioned above, is required to
work any hours on histher scheduled day off, s/he shall receive meals ormeal
allowances in accotdance with paragraph 3(e).

(4) When an employee, regardiess of notice, is requrired to start work on his/
her scheduled day off at a time other than his/her “scheduled starting time,”
sfhe shall receive meals or a meal allowance in accord with paragraph 3(e).
(5) The terms “scheduled hours™ and “‘scheduled staning tme™ as used in
paragraph (g) shall be constued 1o mean the same hours and starting time
for which the employee is scheduled on a segular scheduled workday, When
an employee is scheduled on “Relief,” the term “regularly scheduled work
day™ as used in this subparagraph shall be construed 1o mean the hours
scheduled on the day shift,

4. a. In a wenty-four (24} hour period in which there has been no rest period
of at least eight (8) continuous hours, an employee who has worked sixteen
(16 hours or more shall receive, in addition to his/her regular rate, an overtime
premium equal to histher regular hourly mite for such hours worked in excess
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of sixteen (16) hours, and s/he shall continue to receive sudd premium uatl his/
her release from such work for at Jeast an eight (B) hour rest period. She shall
be entitled, when released from such work, to a rest period of eight (R) hours
without pay before retuming to work; provided, however, that if the rest period
extends into histher next regular scheduled hours for six (6) or more hours, she
shall be excused from duty for that regularly scheduled period without loss of
pay, and provided further that, if the rest period extends intg histher pext regular
scheduled hours for less than six (§) hours, s/he shall be excused from duty
for that pertion of hisher scheduled hours which is coverad by the rest period
without loss of pay. The provisions of this subparagraph shall not apply 16 an
employee who is scheduled to work sixteen (16) hours in the twenty-four (24)
hour period.

b. In the case of an employee who has worked eighteen {18) hours or more
inany twenky-four (24) hour period, she shall be entitied, when released from
such work, to a rest period of ten (10) contipuous hours without pay before
reuming o work; provided, however, that if the rest pesiod exteruds into his/her
next regular scheduled hours for six (6) or more hours, stie shall be excused
from duty for the regularly scheduled period without {oss of pay, and provided
further that, if the rest period extends into hisher next regular scheduled hours
for less than six (6) hours, /he shall be excused from duty for that portion of
bisther scheduled hours which is covered by the rest period without loss of pay.
This paragraph shall nct be applied in a manner to defeat the intent for which
the Article was written.

. Any employee who, int any seven (7) day period, works his/her second sched-
uled day off, having worked at least six (6) hours or having been called in to
work any hours on hisher ficst day off and all of hisher scheduled hours in
said period, shall moeive a premium {which includes hisher overtime pay)
equal to hisher regular hourly rate for any hours worked on his/her second day
off. If, during such scheduled hours of work, such employee is entitled to a
paid rest period, or is not required to work on a scheduled holiday, these rest
period and holiday hours are o be considered as worked for the purpose of
this paragraph, An employee who has eamned a premium in accordance with
this paragraph will not be entitled to another premium until she has again
qualified for it on the basis of work performed after the period for which the
premium was eamed.

. An employee scheduled to work on a Sunday shall he paid, in addition to his/
her regular hourdy rate, a premium of thirty five per cent (35%) of histher regu-
lar houdy rate for each scheduled hour worked on a Sunday,
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7. The following provisions shall govern travel associated with overtime:

a. An employee required to work overtime shall be allowed and compen
sated for forty (40} minntes overtime at the overtime rate specified ir-
paragraph 1 of this Articke, hereinafter called “travel time.” except as pro
vided in paragraph 9 of this Article, when obliged to travel to or fron
work, subjert to the provisions in subdivisions (b}, (¢), and (d) of thi—

paragraph.

b. When called to work cvertime that does not immediately precede or
follow posted work hours, an employee shall be entitled to travel time—
both ways.

©. Whenever overtime work immeciately precedes posted work hours and
begins between the hours of 11:30PM. and 6:30A.M. or whenever over-
time work immediately follows posted work hours and ends between the
hors of 1130 BM, and £:30 A M., an ciopivyos shiil be entitled to
ravel Groe one way.

d. (1) When an employee, having received not jess than forty (40) hottrs’
prior notice, is required to start work at hisher “scheduled starting time”
on histher scheduled day off and to work all or part of his/her “scheduled
hours,” sfhe shalt not receive any travel time under paragraph 7.

(2} When an employee, having received the notice menticned above,
is required to start work at hisher “scheduled starting time” on hisher
scheduled day off, works histher full span of “scheduled hours” and then
continues o work hours thereafier, sthe shall receive travel time in
apcond with subparagraph (¢) of this paragraph.

{3) When an employee, without the notice mentioned above, is required
1o work any hours onhisther schednled day off, she shall receive travel
time in accordance with subparagraph (b) of this paragraph.

(4) When an employee, regardless of natice, is required to start work
on histher scheduled day off at a tirme ather than his/her “scheduled start-
ing tirme.” s'he shall receive travel tisne in accord with subparagraph (b)
of this paragraph.

(5) The terms “scheduled starting time” and “scheduled hours™ as
used in subparagraph (d) of this paragraph shali be construed to mean
the samie hours and starting time for which the employes is scheduled
on a regulariy scheduled workday. When an employee is scheduled
on “Relief,” the term “regularly scheduled work day” as used in this
subparagraph shall be construed to mean the hours scheduled on the
day shift.



w If an overtime assignment is cancelled by Jess than twelve (12) hours” notice
to the employee prior to the start of the overfime work, she shall reveive two
(2} hours pay at his/her regular straight-rime hourly rate.

3. The following provisions shall govern iravel associaled with change in work
aren:

a. Whenan employee is assigned to work outside histher posted work area,
one (1) hour each way at hisher straight-time rate shall be inciuded in
calcukuing hister time.

b. An employse shafl nok be entided to travel time provided in the preced-
ing paragraph if, at the option of the Company, s/he Is authorized to travel
chring histher posted working hours.

c. An employee working overlime outside histher posted work area shall
be allowed and compensated for the travel time as provided in paragraph
F(a} or for travel provided in subparagraph (s} of this paragraph, but not
both.

d. Posted “Work Areas™ and posted “Work Centers,” as refemred 1o in this
paragraph shall be in accordance with paragraph 10 of this Anicle.

10. The Company’s Work Areas and Woark Centers are the following:

Northern Districts

All Departments

Boston Area
Comprising all of Boston within the area bounded by a line from Neponses
Bridge via Neponset Ciecle, Galivan Botlevand, Morton Street, Arbocway,
Jamicaway and Riverway to Fenway, thence via Brookline Avene, Park
Dirive, Medfield Soeet, S Mary's Sireet and Granby Swreet to the Charles
River Dam io Charlastown Avenue to Somervitle-Boston line and via the
Mystic River shoreline to Neponset Bridge,

Electric Operations (Operations West and Central}

and Asset Management
Work Areas Work Centery
1. Beston: Comprising that part of the Boston Posted reponting
Arga under “All Departmenas” including Doints in the area.

Dedham, Dorchester, Hyde Park, Milton,
Roslindale, Roxbury and West Roxbury.
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Work Areas

Work Centers

2. Framvinghaw: Comprising Acton, Ashland,
Cachiteate, Framingham, Holliston, Hopkinton,
Maynard, Natick, Sherbom and Sudbury.

Framingham
Service Center

3. Northeast: Comprising Arlington, Burlington,
Cambridge, Chelsea, East Boston, Somerville,
Stoneham, Winchester and Wobuym for Overhead
Section; and in addition, Acton, Bedford,
Carliste, Lexington, Lincoln, Maynard, Waltham,
and Watertown for Underpround Secticn.

Somerville Service
Center

4. Walpale: Comprising Bellingham, Canton,
Dover, Medfield, Medway, Millis, Norfolk,
Sharom, Walpole and Westwood.

Walpole Service
Center

5. Waltham: Comprising Bedford, Brighton,
Brookline, Carlisle, Lexington, Lincoln, Newtan,
Waltham, Watartows, Wayhind, and Weston.
l_-

Waltham Sefvige
Center

]

Electric Operations {Station Operations and Support)

Cambridge, Allston, Dorchester, Roxbury,
Brightan and Brogkline.

[Work Areas Work Centers
1. Boston: Comprising that part of the Boston Posted reporting
Area under "All Departments™ including points int area

including Mass
Ave, Stations 36
and 329.-

2. South Comprising Ashland, Cochimate,
Framinghar, Hollisten, Hopkinton, Natick,
Sherborn, Dedham, Rostindate, Hyds Park, Milton,
Needham, West Roxbury, Sudbury Bellingham,
Canton, Dover, Medfield, Medway, Millis, Norfolk,
Sharon, Walpole, Westwood, Blackstone, Quinky,
Weymoath, Holbrook and Milford.

Posted reporting
points in area
including
Framisgham Service
Center, Walpole
Service Cener,
Stattons 13, 20, 24,

Watertown, Newton, Lincolr, Acton, Maynard,

Waitham, Wayland, Weston, Bedford, Burlingion,

Carlisle, Lexingion, Stoneham, Winchester,
Wobum and Everett.

65, 146, and 446.
3. North Comprising Arlingion, Charlestown, Posted reporiing
Chelsea, East Boston, Deer Island, Somerville, paints in anca
Cambridge (Station 509 Transmission}, Allston, including

Somerville Service
Center, Waltham
Service Center,
Stations 16, 17, 33,
34, 211 and 250.
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Field Services

Work Areas [ Work Areas Work
(P&M North) (OT&YF North} Ceaters
Region 1: Comprising Mass Ave: Comprising Back Bay, P&EM
Adlington, Bedford, Boston-Fenway, Boston-North Job Sile
Erighton, Brookline, End, Boston-South End, Boston- Reponting
Burlington, Carlisle, West End, Beacon Hill, Downtown
Charlestown, Chelsea, Boston, East Boston, South OT&P
East Boston, Boston, Bellingham, Brighton, Mass
Lexington, Lincoin, Brookline, Canton, Charlestown, Ave
Newion, Somerville, Chelsea, Dedham, Dorchester,
Stoneham, Waltham, Dover, Hyde Park, Jamaica Plain,
Watertown, Weston, Mattapanr, Medfield, Medway,
Winchester, and Millis, Milion, Meedham, Newton
Wobum. (pantiat), Norfolk, Roslindale,

Roxbury, Sharon, Walpole, West

Roxbury, and Westwaood,
Region 2: Comprising Southbore: Comprising Acton, P&M
Acton, Ashland, Ashland, Framingham, Holliston, Iob Site
Bellingham, Catton, Hopkinton, Maynard, Natick, Reporting
Dover, Framingham, Sherborn, Sudbury and Wayland.
Holliston, Hopkinten, OT&P
Maynard, Medfield, Southbarg|
Medway, Millis,
Natick, Norfolk,
Sharon, Sherbom,
Southboro, Sudbury.
Walpole Wayland and
Westwoo],
Region 3: Comprising Waltham: Comprising Arlington, P&M
Boston, Dedham, Bedford, Burlington, Carlisle, Job Site
Daorchester, Hyde Park, Lexington, Lincoln, Newton Reporting
Jamaica Plain, Milton, (partial}, Somerville, Stomeham,
Needham, Roxbury, Waltham, Watertown, Weston, OT&P
South Boston and West Winchester and Woburmn. Waltham

Roxbuary.
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All Other Northern District Departments

Work Areas

Work Centers

1. Boston: Comprising that part of the Boston
Arca under "All Departments™ including
Dedham, Dorchester, Hyde Park, Milon,
| Roslindale, Roxbury and West Roxbury.

Posted reporting
points in the area,

2, Framingham! Comprising Acton, Ashland, Framingham
Cochitunte, Framingham, Helliston, Hopkinton, Service Center and
Maynard, Natick, Sherbom and Sudbury. qther posted

repotting points in
the area.

3. Northeast; Comprising Arlington, Burlington,
Cambriige, Chelsea, East Boston, Somerville,
Stoneham, Winchester and Woburn,

Somervilie Service
Cenier and other
posted reporting
points in the area.

4, Walpele: Comprising Beliingham, Canton,
Daver, Medtfield, Medway, Millis, Norfolk,
Sharon, Walpole and Westwoeod.

Walpole Service
Center and other
posied seporing
poinls in the area.

§. Waltham; Comprising Bedford, Brighton,
Brookline, Carlisle, Lexington, Lincoln, Newton,
Waltham, Watertown, Wayland, and Weston.

L

Waltham Service
Cenfer and other
posted reporting
podnts m the areq.

Southern Districts

Work Areas

. Work Centers

Plymouth: Comprising Marshficld, Pembroke,
Duxbury, Kingston, Plympton, Carver, Plymouth,
Wareham, Rochester and Marion.

Plymonth Service
Center and other
reporting points in
the are).

Mew Bedford: Comprising, Lakeville, Fregtown,
Westport, Drnimouwth, New Bedford, Acushne,
Fairhaven and Mattapoisett,

New Bedford
Service Centers
{Gas and Electric),
Acushnet,
Wareham, Doty
Street, Carver Street
znd other reporting
points in the area.




Waork Areas Work Centers

Yarmouth: Comprising Bourne, Sandwich, Yarmouih Service

Fulmouth, Mashpee, Bamsiable, Yarmouth, Center, Falmouth

Dennis, Brewster, Harwich, Chathathy, Orleans, Garage, Orleans

Eastham, Wellfleet, Truro, Provincetown and . Garage, Matha's

Martha's Vineyard, Vineyard and other
reponing points in
the area,

.1. New regular work centers may be established from time to time by the Com-
pany, together with the work areas to be associated therewith. If the Local shall
not agree to the bommdaries of such a work area as established by the Company,
it may, within ten (10} days after notice of such establishimnent, submit the ques-
tion of the proper boundaries for seitiement under the Grievance Procedure in
Article XXXII and Arbitration under Article XXXHT and the Board of Arbi-
tration chosen thereunder shall have the power to make its decision retroactive
t the date of the change. .

12. 2. When an employee with Company authorization uses histher own auomo-
bile in the perfonmance of hisher work, the Company shall allow such
employee the suni of thirty four and one haif cents (34. 5¢) per mile for the dis-
tance wraveled on Company business or in connection with Cornpany work,
provided that for each day ¥/he 50 used hisher automobile she shall receive
a minimum of three dollars ($3.00),

b. If an employee with Company awthorization uses his/her own autorobile
in the performance of hisher work and is required to truck tools and equipment
that are cumbesrsome or bulky or weigh in excess of twenty (20) pounds, the
Company shall allow sich employee the sum of thirty four and oune half cents
(34.5¢) per mile for the distance traveled on Comgany business or in connec-
tion with Cornpany work, provided that for each day she 50 uses hisher aufo-
mobile she shail receive a minimum mifeage aliowance of three dollars
($3.00y ang s/he shall also receive foreach day she so uses hivher automobile
a trucking allowance of one dollar and twenty-five cents {$1.25).

<. No rileage ortrucking allowance shall be payable in connection with travel
between the employee’s home and hisher pested work center or work arca
when she is reponing for or leaving hisher regular scheduled worke

d. The Company will reimburse an employee entitled to an allowance for the
use of hisher automobiic in accordance with the preceding subparagraphs for
parking charges actually paid in the downtown Boston area while his/her auto-
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mobile was being used on Company business ot in connection with Compani—
work.

¢. 1f an employee without prior notice is called in 1o work overtime betweerss
the hours of 1:00 AM. and &:00 A M. and uses histher ovm autonwohile with
Company anthorization, the Company shall allow such an employee the sum
of thirty four and one half cents (34.5¢) per mile for the distance traveled
between his'her home or the outside perimeter of the Company s territory near-
est histher home 1o the reporting point, whichever is the lesser, provided that
foreach such call-in s'he shall receive a minimurm mileage allowance of three
dollars ($3.00).

f. Ne allowance shall be made when an employee uses hisher automobile for
hissher own convenience, even though such use is with the Company's knowi-
edge and consent.

g. It is the intention of the Company to redice as far 25 practicable e use
of employes-owned automobiles,

h. Shouid the Internal Revenue Service (IRS) increase the mileage allowance
during the term: of this agreement, the Company mileage allowance will
increase accordingly. Such increase will becoms effective one month follow-
ing publication by the IRS. The Company’s minimum allowance shall not be
affected by an IRS change.

a, A fixed premiwm of one dollar and twenty cemts ($1.20) per hour will be
paid for hours an employee works at heights of eighty-five (85"} feet or more
above the ground on poles or structures, which are part of the Company’s Over-
head Transmission. Said premium shall be paid to personnel when working
in the Surmner, Congress, Mystic or Weyrnouth wnnels.

b. A fixed premium of one dollar and twenty cents ($1.20) per hour will be
paid for hours a mechanic welder assigned to a fossil station works from a
bosun chair or sky climber at heights of eighty-five feet (857) or more above
the ground.

ARTICLE XIV
Vacations and Vacation Compensation

. a. Elfgibility: All regular employees (including part time employees) are cov-

ered by this agreement and are eligible for vacation according 1o the provisions
below. '

b. Vaeation Year: The vacation year commences on January st of each cal-
endar year and ends December 31st of thar year,
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¢. Mzcation Benefirs: Annual vacation allowance is based on years of service
with the Company. Vacation is not accrued during the carrent vacation year
into fulune vacation years.

. Vacation Atlowance Schedule (Full time employees).

Years of Service Vacation Allwance
Less thah 1 year | day for every 2 months
One vear but less than 5 years L0 days
Five years but less than 15 years 15 days
Fifteen years buf less than 20 years 20 days
Twenty years but less thap 30 years 25 days
Thirty years or more 30 days

(1} The vacation benefit is granted on January 1 of the year in which
the 1%, 5%, 15™ 20™, or 30" anniversaries are reached.
(2) New Employees: During the 1 calendar year of employment,
employees will be eligible for a vacation benefit equal to one (1) day
for every two (2) months of employrent from the 1% of the month
following their date of hire through year end of that year. If the date
of hire is the first of the month, the entire month will be cradited
towands the total calculation.
e. Vacation Allowance (part-time employees), Pat-time employees who com-
plete one (1) year of pari-time service will be eligible for vacation time egual
to one( 1) normally scheduled (pari-time) workweek upon their part-fime anni-
versary date of hire. Employees who complete two (2) years of parnt-time ser-
vice will be eligible for vacation time equal to two (2) pormally scheduled
(pant-time) workwegks upon their part-time anniversary date of hire. Employ-
ecs who complete five (5) or more years of part-time service will be eligible
for vacation time aqual to three (3} normally schaduled {part-time) workweeks
upon their part-time anniversary date of hire,

. The pay for each day or week of vacation for an employee entitled thereto dug
ing the first and second calendar years of employment shall be hased upon his/
her regular hourly rate in effect iramediately preceding hister vacation. Aftes
the second calendar year of employment the pay For each day or week of vaca.
tion for such employee shall be compuited from the average of his/er weekly
eamings for the cafendar year preceding the year in which hister vacation
oocurs or hissher regular pay for anomal week not exceeding forty (40) hours,
whicheveris greater, If during such emplovee’s vacation period a holiday rec-
ognized by the Company under Article XV occurs, she shall receive a day’s
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3.

pay as provided in said Article XV n addition to histher vacation pay provided
for in the preceding sentence:;, provided however, that at the option of the Com-
pany the employee may elect to take the holiday as an additional day off con-
currently with histher vacation period in lizu of the day’s pay. The employee
may also take the additional day off at a later time provided his’her request is
submitied and approved thiny (30) days prior to the day she is requesting off,

. Two (2) weeks of a vacation shall be continuzous except in extraordinary cases

and by agreement between the employee’s steward and histher department
head.

. So far as practicable, considering the natare of the Company’s business, vaca-

tions shall be arvanged by department heads, in conference with stewards, so
that the vacation spread shall be 25 short as possible, and conditions penmitting,

. two-week vacations shall be confined to the period between June fifteenth and

Septemnber fifteenth. A third, fourth, fifth or sixth week of vacation earmed
under subparagraphs {e), (g} or {j) of paragrapht 1, shall be scheduled by the
department head, in conference with stewards, and usually shall be outside the
normal vacation period. Each employee shall submit to histher Supervisor his/
her chokce of dates for third, fourth, fifth, or sixth week of vacation on or before
October first of that year. In extraordinary circumstances vacaticns may be
rescheduled. Vacations will be chosen and assigned under this paragraph on
the basis of Company seniority as defined in paragraph 2 of Adicle XV
except where different vacation patterns are agreed upen. In case of dispute
between a department head and the stewards concerning vacation scheduled,
the matter shall be referred to the Vice President-Human Resources or histher
designated representative for final decision.

a. In the event that an ernployee in any calendar year does not have hisher
full vacation for a reason which is beyond the control of the employee,
an adjustrmen shall be made immediately after the end of that year by
paying he employee as of December 31 of that year for vacation due
as provided in paragraph 2 of this Aricle but not taken. The term “reason
which is beyond the control of the employee™ is defined to include any
action by the Company affecting an employee’s vacation, However, at
the option of the Company, provided the employee so requests in writing
not later than December 15 of any year, any weeks or days of vacation
due to the empioyee as of December 31 of that year under paragraph 2
of this Article but not taken may be carried over to and 1aken in the fol-
lowing calendar year bit not thereafier.
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b. Al the option of the Company, provided the employee so reguests in
writing not later than March 13 in any calendar year, his'her vacation
due for that year under paragraph 2 of this Article may be carried over
to and taken in the following vear, but not thereafter. In so requesting
carry-over of vacation the employee shail state histher reasons for such
request and shall indicate whether or not she desires the carried over
vacation 1o be separate from or consecutive with hisfhert regular vacation
in said following calendar year.

¢. The Company will give an answer W any requests of an employee made

under the foregoing subparagraphs (2) and (b) within thirty (30) days
from the date of the receipt of said request.
d. 1t is understood and agreed that under po circumstances will camy-
over of vacation as provided in this paragraph 5 be permitted beyond the
end of the calendar year next following the year in which the vacation
was due.

6. In the case of an employee retiring from employment, s/he shall have the
option either to be allowed the vacation accried to hisher credit prior o hisher
retivernent date or to work up to refirement date, in which case an adjustment
shall be made by paving the employee for vacation due but oot taken, In the
event an employee elects to work up to his/her retirement date s/he shali give
nodice in writing not less than ninety {(90) days prior © such retirement.

ARTICLE XV
Holidays, Personal Days and
Holiday/Personal Day Compensation
1. The following days shall be recognized as holidays on the day on which they
are Observed:

New Year's Day Independence Day
Washington's Birthday Labor Day
Patriot's Day Columbus Day
Memorial Day Veterans' Day
Thanksgiving Day Christmas Day

Insofar as practicable, employees will not be required to work on a holiday,
In addition to the above holidays, employees are entitled o two (2) personal
days annually. An employee may elect to take personal days at any time pro-
viding she submits request thirty (30)days prior to the day/days she is request-
ing off and said request is approved by the employee’s deparment manager.
However, it is agreed that no more than three (3) employees in any job clas-
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sification shall be sllowed a particular day off. This is in addition to the nomnal
complement of employees allowed on vacation.

If an employee is not reguired to work on any of the aforementioned holidays
or personal days which occur while this Agreement is in effect, s/he shall be
entitled to a holiday or personal day allowance equivalent to eight (8) hours®
pay at hisher straight-time rate,

. If, during any period which includes hisher scheduled work periods imme-
diately before and after a holiday or personal day, an employee is on leave of
ahsence or is absent on sick leave, or is withowt pay, sthe will not be paid or
receive time off for scheduled time not worked on the holiday or personal day.
. BExcept as provided in paragraphs 6 and 7 of this Anicle, if an employee is
required to work on a holiday which falls on a scheduled work day, she shall
be paid. in addition to the pay provided in paragraph 2, as follows:

a. Sie shall be paid a premiom equal to one and eme-half (1443 imes Sis/her
regular howrly rate for each scheduled hour worked; however, whese the
scheduled hours worked are not continuous with ather hours worked on
the holiday, she shall be paid not less than the amount due for four (4)
hours of such work.

b. S/e shall be paid hisher regular hourly rate for each unscheduled hour
worked, and in addition, a premium equal to one and one-half (114) times
his/er regular hourly rate for each such hour worked; however, where
the unscheduled hours worked are not continuous with other hours
worked on the holiday, s'he shall be paid, including travel ttme pay, if any,
not less than the amount due for four (4) hours of such work.

&. Only the greater of the foregoing mindmum pay provisions shall apply
t0 any period of contimious work covering both scheduled and unsched-
uled howars,

If anemployee is required to work on an approved and scheduled persanal day,
the personal day will be rescheduled.

. Except as provided in paragraphs 6 and 7 of this Article, if an employee is
required to work on a holiday which falls on histher scheduled day off, para-
graph 2 of this Article shall not apply and hows so worked shall be paid for
as follows:

a. S/he shall be paid hissher regular hourly rase, and in addition, a premivm
equal to one and one-haif {1'4) imes hivher regniar hourly rate for each
of the first eight (8) howrrs or tess so worked; however, s/he shafl be paid,
including travel time pay if any, not Jess than the amount due for four (4)
howrs of such work. '
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b. Sthe shall be paid histher regular hourly rate, and in addition, 2 premium
equal to one and one-half (1 %) times hisher regular hourly tete for each
such hour worked in excess of eight (8) hours.

v Ap employee required to work on a holiday during hours which are comtinuous

with hours worked on the day preceding or the day following the holiday shall

not be entitled to the minimum holiday pay for bours worked stated in para-
graphs 4 and 5; however, such employee shall be paid for the hours worked
on the holiday in accord with the otherwise applicable provisions of paragraphs

4 apd 5. In no gvent shall such employee’s pay for the entire peried worked

wnder the paragraph be less than an armount equzl to hisfher regular hourly rate

for eight (8) non-overtime hours.

. For the purpose of this Anicle it is agreed that a holiday begins at 12:01 AM.

and ends with 12:00 Midnight on the day on which jt is ohserved; but, when

a posted shift begins or ends on a holiday, all of the hours of ihe shift shall be

considered as worked on the holiday if fifty per cent {30%) or more of the hours

of the shift, as posted, fall within the holiday; otherwise, all the houars of the
shift shall be considered as worked on the day which is not the heliday.

. In years that a holiday falls on a Saturday, employees will have the option of

taking an extra day’s pay or taking an additional personal day. if & personal

day is elected the employee must give 6 months motice prior w the holiday of
which option sthe is selecting. Such personal days must be taken between Janu-
ary 2mxd and April 30th or between September 15th and December 15t of the
calendar year in which the Saturday holiday falls. The employee must receive

department approval at least 30 days prior to the requested day-off.

ARTICLE XV1

EXCUSED ABSENCES FROM WORK

. (a) Employees shall be allowed time off without loss of pay for all scheduled
work days falling within the three day period next following the date of a death
in the immediate family. In cases where the funeral is held on the fourth day
fellowing death, the employee shall be allowed this day off without loss of pay
if it is a scheduled workday. The “immediate famnily” shall include the wife,
husbhand, son, daughter, father, mother, sister, brother, father-in-law, mother-in-
law, son-in-law, daughter-in-law, grandson, granddaughter, grandmother and
grandfather of the employee. The “immediate family” shall include also a per-
son who is actually a member of and living in the employee's houschold
through a tie of obligation or friendship. In extraordinary cases the Vice
President-Human Resources or his designated representative may in his'her
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discretion, allow time off in the event of death of other persons. Should a deat
occur in the immediate family of an employee who is on vacation, the fore—
going provisions of this section shall apply and the days allowed dug to thes
death will not be considered to be vacation, but will be re-scheduled. Normall—
stch days will be re-schedulad outside the norma] vacation period and will no
interfere with the scheduled vacation of another employee.

(b} Employees shall be ailowed one day off without loss of pay to attend tht
funeral of a brother-tn-law o sister-in-kaw when the funeral is held on a sched—
uled workday.

. Any employee permitted to [eave the job or remain away from work because
of an emergency existing at home shal, at the discretion of the Vice President-
Human Resources, or his designated representative, suffer no loss of pay.

. (2} Anemployee hired prior to April | inany year wha is absent for anordered
short tour of military training duty with an orpanized Reserve or Natdonal
Guard unit will be paid the difference (if any) between hisher regular hourly
rate for forty (400 hours and his/her certified military pay for each week of such
absence, provided that said difference will not be paid for more than three (3)
weeks, covering fifteen (15) Company work days, in any calendar year.

(&) An employee absent as 2 result of being called for jury dugy will be paid
histher regular hourly rate for forty {40) hours each week or for eigh (8) hours
foreach day of such verified absence. The employee’s days off during e week
of auch absence for jury duty shall be deemed to be Sunday and Saturday. An
employee shall be eligible for payment under this paragraph only once every
three {3) years,

{c) An employee subpoenaed as 2 witness in a Massachusetts Court during
schednled work hours shall be paid for no more than eight (8) howrs of such
time for eachday on which whe is required to comply with said subpoena pro-
vided that sthe shail be eligibte for this payment onky once every three (3) vears.
An employes shall not be eligible if s/he is 2 party to the court action and must
submit a copy of the subpoena 10 his/her supervisor as soon s it is received.

PART FIVE
TENURE OF EMPLOYMENT

ARTICLE XVII

Seniority
. 'The following provisions as to seniority were first established as of December
5, 1950 and have been amended by subsequent Agreements between the Com-
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pany, the Union, and the Loca! by this Agreement, As so amended they shall
continue in effect.

2. Company sentority is defined as length of continuous service with the Com-
pany. Department or division seniority is defined as total length of service in
a given department or division, and neither department nor division seniority
shall be impaired by a consolidation of departments. Seniority on the rating
is defined as the total time worked in a given permanent rating, For these
seqiority provisions “rating'” is defined a5 a grade within a job title or the job
titke itself if it is not subdivided into grades.

3. The Company seniority of each present empioyee and histher sendority n the
department, division, and rating in which sthe is employed shall be maintained.
The seaiority of an employes hired after December 5, 1950 shall be determined
in accordance with paragraph 2 of this Article.

4. Indetermining an employee’s Company seniority the continuity of hisher ser-
vice shall be deerned to be broken by termination of employment by reason
of resignation or discharge or by reason of Tay-oft for more than three (3) years.
Company seniority of employees who are granted leave of absence for any of
the following reasons spall acenie for the period of any such Jeaves: {a) military
service for the period during and after which they have reemployment rights
under the Selective Service Act of (948 as amended; (b} absence on Union
business as provided in Aricle VI of this Agreement; (c) leave of absence
authorized by the Vice President Human Resources.

5. {a) Subject to the limitations of applicable laws prevailing whea the question
arises, any employee who, subsequent to the enactment of the Selective Ser
vice Act of 1948 as amended, lfeft the empioy of the Company for entry info
any of the armed forces of the United States of America will retain the same
Coynpany and departmeni seniority and seniority on the rating that she would

" have had if s/he had remained in the employ of the Company during the petiod
of absence, provided that hisher military service isterminated with a certiticate
of satisfactory completion of service and that within ninety (30} days thereafter
sthe shall apply in writing to the Company for reemployment,

{0 The Company shall assign such an employes: the rating held by himvher
al the time of such entry provided shie is then qualified by fitness and ability
to perform the work in such rating; but, if s/he is mentally or physically unfit
to perform the work in such rating, the Company shall endeavor to provide
himvher with employment in any rating in any department of the Company for
which the Company deems him/her to be mentally, physically and otherwise
quatified and provided, also, that hisher Company seniority including the
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aforesaid military service shall be greater than thar of the employee to be dis

placed.

(c) (I} Upon permanent promotion, under the provisions of tis Article XVI__
of an employee who has served in the armed forces of the United Suates
of America to the next higher rating on the job progression chart showing
the rating held by himvher at the time of entry into the armed forces, she
shall advance on said next higher rating to the roster position s'he would
have hadt

() if sthe would have been promoted (o said next higher rating during
the period of his/her service in the anmed forces had s/he remained
int the employ of the Company; and

(B) if she is found qualified by fitness and ability and is promated
gither at the time when the first vacancy occurs after his/er reiumn

" from service in the mmed forees or within six {(6) months of said
time In cases where special training or license requirernents are
mvolved. '

{2) Such advancement on the roster for said nexs higher rating, which shal}

be known 15 “‘roster readjustment,” shall not, however, be available to such

an employee:

(A) if she rejects any permanent promolion under the provisions of
this Article to the first vacaney which is to be filled in such highey
rating after hisher retum from service in the amned forces for
which s/he is first in order of seniority and is found qualified by
Fitness and ability; or

(B} if ¥he is ynable to qualify by fitness and ability for the first vacancy
which is o be filled in said next higher rating after hisfher retm
{rom service in the ammed forces or within six (6) months after the
occurrence of said first vacancy if special training or a license is
required for said first vacancy.

(3) Roster readjustment shall not in any event apply to positions filled by
the posting, procedure provided in this Article. It is mumaally agreed that
an gmployee must be on the Company’s active payrol in ordér 10 be eli-
gible to file an application for a posted vacancy.

{4) In the absence of an established roster for a job progression chart the
semiority on the rating as defined in this Asticle XV, Section 2, of an
employee promoted to the next higher rating shall be readjusted in the
same manner as though there had been an estabhished roster.
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6.

0.

(5} “The next higher rating” as used in this subparagraph (¢} shall be trter-
preted so as to provids for a second roster readjustment in the cating
which is the next above such neat higher rating on the progression ciart
within one (1) year after the employee’s first toster readjusiment, pro-
vided that she is able fo qualify for such second readjustment by fitness
and ability, Except as provided in this subdivision (5), such second read-
Justimenit shail be subject to all the provisions of this subparagraph {c}
regarding roster reagjustment.

“Job Progression™ as used herein is defined as the patiern of movement fioig
one rating as defined in paragraph 2 of this Article to another rating which is
normally () more favorable (o the employes with respect (o rate of pay, and
(b} related to the former rating in terms of job content. Employees permanently
or tempararily promoted to a position of next higher rating on a progression
chart shail be paid the rate of the new classification or hisdher fortmer job clas-
sification, whichever is greater.

. During the term of this Agreement, the Company, after agreament with the

Local, shall prepare job progression chans showing the ratings, and all job pro-
gressions berween ratings, in which employees subject to this Agreement may
be employed.

. Adfier the job progression charts have been prepared, the Corapany shall pre-

pare and post a roster for each job progression chart setting out the names, job
titles and grades, Company, depantment and divisional seniority and seniority
on the rating of all ermployees subject 1o the chart. Thereafter, when there are
changes affecting the employees on any roster, the Company shall prepare and
post at least once every six (6) months a revised roster. If any employes is
aggrieved by hisher seniority status as first posted or any posted change
therein, the Local may within thirty (30) days after such posting, and nol there-
after, request the Company in writing to correct such posting, and upon
adequate proof of errar, the employee’s seniority status shall be cotrected in
accordance with the facts.

. When a vacancy is to be filled in a job title and grade represented by the Local,

the emplovee senior in the next lower raning on the applicable roster shall be
entitled to the promotion if qualified by fitness and ability to fill the vacancy.
Temporary filling of vacancy shall be made in the same manner until an
appointment is made as provided herein,

In increasing and reducing forces, in making promotions, in meking demotions
for other than disciplinary reasons, and in muaking appointraents w A} vacan-
cies in existing ratings and in newly created ratings, the Company shall deter-
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mine the fitness and ability of all applicants for the new or different positions
and its decigion shall be fimal except as follows: (a) if the Local claims that the—
Company has exercised fis rights in making promotions or in making appoint-
menis to fill vacancies in existing ratings and in newly creaed ratings in an
unjust of unrcasonable manmer, or that such action was due 10 discrimination
against an employee because of hisher membership in, or histher lawful activ-
ity on behalf of, the Union; such ¢laim shal! be subject to the Goevance Pro-
cedure in Article XXXT1 and Arbitration under Article XXXIIT; (byif the Unjon
or the Local claims thar the Company has exercised any of its other righus set
forth in this paragraph in a capricious or arbirary manner, such claim shall be
subject o the Grievance Procedure in Articte XXX11 and Adsbitration under
Article 220111,

(@) Notice of a vacancy in an existing rting or in a newly created rating, if
such rating cannot be filled by an employec fom the sanks roster who is quali-
tied by fimess and ability, shall be posted ai places accessible (o all employees
and shall rermaim posted for 2 period of twelve (12) days, within which period
applicants eligible and desiting 1o fill such vacancy shall apply In writing to
the representative of the Company designated in the notice, Such notice shall
also set forth the job title and grade of the vacancy ta be filled, the curvently
posted hours of work and days of relief, and the rate of pay. The Company will
review the applications and preference will be given 1o employees represented
by Local 362 according to their Company seniority status within the job titles
represented by Locai 369. If there is no applicant or no applicant who js quali-
fied by fitness and ability to perform the duties of the vagancy, the Company
shall have the right to hite a new employee 1o ill such 2 vacancy. Except as
otherwise provided in this Apreement, employees during their first six (8)
months of employment taking a permanent assignment to a position that
appears on a progression chart shali not be eligible for @ansfer 10 2 position
on another progression chart except for those positions that are filled by posting
procedure. It 15 understood and agreed that the Company may post notices of
vacancies for 0.4, Lineworker Grade € jobs prior 10 the time the vacancy
exists for the purpose of establishing a list of qualified applicants for the O.H.
Lineworker Grade C position when the vacancies do occur, and the provisions
of subparagraph (b} of this Section 11 shall not apply umi'l said vacancy does
exist. '

(by Within cne {1) week afier the expiration of the posting period provided
for in this paragraph 11, the Company shall name the accepted applicant, but
such acceptance shall not become effective until at least seven (7) days after
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the potice (o the Local provided forin paragraph 12, The Company shall assign
the accepted employee to the vacancy within sixty (60) days after the accep-
tance becomes effective, or unless a grievance is ponding under paragraph 12
of this Arnticle, pay him/er the applicable rate of pay following the said sixky-
day period and until ste is assigned to the vacancy, Exceptions 1o the periods
set out in the preceding sentence may be muiuaily agreed upon by the Vice
President-Human Resources and the President of the Local or their designated
representatives. Seniority in this new rating shall commence on the date the
acceptance 1o fill the vacancy becomes effective.

(¢) When the filling of such a vacancy causes 3 vacancy in another rating, the
Company will fill that vacancy in the same manner s provided in paragraphs
G and 11.

The Local shall be notified in writing by the Vice President-Human Resources,
or hisher designated representative, giving the name of the employee who has
been selected for promokion or o fill a vacancy. Such notice shall be given not
tess than seven (73 days prior to the effective date of such promotion or filling
of vacancy. The selection of the emplayee by the Cormpany for promotion or
1o fill the vacancy shall not be subject to the Grievance Procedute in Article

© XXX or Arbilrabon under Article XXXIII except in cases where the Local

I3,

shadl claim that the Company has exercised #s riphts in &n unjust or unreason-
sble manner or thai such action was due to discrimination against an employee
becanse of hisher membership in, or us/her tawfil activity on behalf of, the
Union,

Anemployee accepting promation of transfer to a new rating shall retain untin-
paired his/her seniority previously established in histher former rating without
the right to displace juniors in the former rating so long as she may have
employrent in the new rating or in any rating in the same job progression for
which s/he is qualified by finess and abitity. If, in the opinion of the Compaty,
she is qualified to fill the hew rating, s/he shall not remm to the rating from
which sthe came until a vacancy ocears therein, and she shall not have the
right to attemipt to quatify for anether vacancy within ninety (99) days after
such return. Any employee assigned o & vacancy shall have thinty (30) days
in which to qualify. If, in the opinion of the Company, s/he is unable to qualify,
s’he may retumn to the sating from which sthe came without loss of seniority
therein. Should an employee after accepiing a new rating desire (o et 1o
hisfher previous rating, and so informs the Company within thirty (30) days
after being assignad to the new rating, s/he may retum to hisher former rating
when a vacancy oceurs without Joss of seniority therein. An employee who
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16.

1.

does not elect 1o return to his'her former rating, within the thity (30) days a—
outlined in this Article and continues on this rating for a period in excess ol
ninesy (90} days shall not have the option to retum o his/her formes mting
when 8 vacancy exisis.

When forces are reduced, the employee having the Jeast seniority on the rating
shall be demoated or laid off first. Any employee demoted because of reduction
in foroes shall return to the mting previously held with accumudated senjonify
attained since hisfher promotion.

. ‘When forces are reduced in the lowest rating of 2 job progression the employee

in that rating with the least Company senicrity shall be laid off first. An
employee who has mansferred 10 hisher rating from another roster and not
through job progression shall, instead of being laid off, have the right to retum
to a position on histher former roster without loss of seniority status on that
nostec if then gualified by fitness and ability to perform availebls wotk, lisiead
of heing laiid off because of a reducion in forces, an empioyee who has been
promoted to hister rating from: a lower rating in the same job progression shall
have the right to displace juniors in such lower rating if qualified by fitness and
abitity. If the employee attained hisfrer rating nefther from anctier rosier nor
through job progression, hissher demotion or layofT shali be in accordance with
histher Company scniority as deiermined by mutual agreement of the parties
hereto. Layoffs shall be made in accordance with Company senjority, employ-
ees with the feast Company seniority being laid off fivst, with the right, how-
ever, if qualtfied by ftness and ability to perform the available work, to displace
juniors in any beginpers class of work on any roster.

Naotice of layaff or demotion because of a reduction in forces shall be given
in the sarne manmer and subject to the provisions of paragraph 12 of this Article
except that such notice shall be given not less than thirty (30) days prior to the
effective date of such layoff or demotion.

When forees are reduced inany Tating, employees who have been 1aid off shald
be reterned o work in the inverse order in which they have been laid off pro-
vided that they are qualified and have the ability to perform the work available,
The right to be recalled and the right of laid-off employees 1© accurmulaie
seniofity shall cease after three (3) years from die date of layolf. A Yaid-off
employee who is notified by registered mail to return to work must report to
the Human Resmrces and Labor Relations Organizaton, within seventy-two
{72} hours after such notice has been received by himvher or, having been sent
o the Jastaddress she has given to such Organization, has been retirned nnde-
livered to the Company; and, when repoiting, sthe shall advise the said Orga-
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nization whether or not s'he will return. Should the employee fail to advise the
Humuan Resources and Labor Relations Organization within said seventy-iwo
(72) hours that s'he will retumn o work or fail o fefm to work within seven
(7} days after advising said Organization that sthe wifl do so, the next employee
shall be called, All laid-off employees with seniority rights shall be given an
Opportunity t0 refum to work if qualified and able to perform the work avail-
able before any new employess are hired by the Company. This paragraph
shall not be effective in the event of an emergency declared by the Chief Execu-
tive Officer of the Cotnpany or hisher designaled representative as defined in
Article VI of this Agreement.

No ermployee in the bargaining unit who has five (5) or more vears of con-
tinuous service and who is desirous of continuing employment with the Com-
pany will be laid off or reduced in pay for lack of work. It is understood, how-
ever, that when forces are reduced thar any sich emiployee may be assigned
to work of & lower rating in accordance with the provisions of this Anticle.

ARTICLE XVIII
Retrogression

. If an employee with fifteen (15) years or more of service with the Company

is, in the opinion of the Medical Director, unshie thereafter to perform hisher
regular duties due to a physical condition or impairment, the Company shall
endeavor to assign him, for the duration of hisher employment by the Com-
pany, to a rating with comparable pay which, in the opinion of the Conipany,
s’he is capable of performing ar to a job of lower rating. Hisfher seniority on
the rating into which she is placed will be determined by agreement of the
Company and the Local.

. If shie is assigned to 4 comparable rating, she shall continue: to receive the

same regular hourly rate as therewfore. If she has tweaty {20} but less than
twenty-five (25} vears of continuous active service and sthe s assigned 0 a
lower rating, hisher compensation shall be established and shall continue
thereafter at a rate not move than ten per cent (109%) below the regular hoorly
rate of the rating from which s/he first retrogressed. If s/he has fifteen {15) but
less thar twenty {20} years of continuous active service and s/he is assigned
to a lower rating, hisfer compensation shall be established and shall continue
thereafter at a tate not more than twenty per cent (209%) below the regular
hourly rate of the rating from which s'he first retrogressed.

If she has twenty-five (25) years or more of continuous active service with
the Company and is assigned 1o a Jower rating, his/her compensation shall be
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established and shall continue thereafter at the same hourly rate of higherrating
at the time s/he first retrogreseed or at a rate not more than ten per cent (1096}
below the regular houdy rate of the rating from which sfhe first rerogressed,
whichever js higher.
' ARTICLE XIX

Substitutions and Temporary Assignments

. 8. Upon the substitution of an employee for another empioyee of higher rating

in onder to cover the absence of the latter for one (1) day or more, the substi-
tuting emplovee shall, during the periad of substitution, be paid as if the sub-
stitution were a promotion.

b. While it is the intent that under normal conditions the Job Specification will
apply, it is understood that an employee may be required to perform for less
than a calendar day the duties of higher ratings without an increase in pay, but
not for the pirpose of avoiding the payment of overtime rules,

c. The substitution of an emplayee for another to cover absence on account
of illness or disability shall not be changed during the iliness or disability of
such other employce in vrder o avoid the payrment of increased compensation,
d. The necessity for a substitution shall be the responsibility of the department
head, but the decision as to the employee to be assigned for substimtion shall
be made by the department head in accondance with the provisions of Article
XV (Seniority), paragraphs 9 and 10,

. Upon the temporary assignmeni of an employee io 2 position of higher rating

oiher than as a promation or substinstion, s'he shall, during the period of assign-
ment, be paid as if the assignment were a promelion.

. An employee temporarily upgraded for a continuous period of twelve (12)

months for reasons other than a substitntion for another emploves shall at the
expitation of the said twelve (12} nxith periodd be made permapent on the rag-
ing 1o which s/he was first upgraded within sajd pesiod. If, however, she is
not the senior gualified employee on the rating from which s/e was first
upgraded, the sentor qualified employee shall be eligible io be made permanent
on such rating, _
ARTICLE XX
Dual or Combination Job

. In the event that it is necessary to combine the work of more than one rating in

arder to make a regular full-time job, the compensation of the employee will be
basec upon the rating for the highest grade work to which vhe is assigned repularly
pwenty per cent (20%) or more of hisher time in a scheduled work week.
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2. The Company will not assign higher grade work to employees of lower rating for
the purpose of avoiding the creation of a full-ime position in the higher grade.

ARTICLE XXI
Work by Supervisors

1. Nosupervisor shall act in other than a supervisory capacity except under urgent
condjtions, This 15 not intended to preven; a supervisor from protecting life or
property, giving occasional or emergency assistance, or performing work for
the puspose of instruction. However, the primary funciion of a supervisor is
supervisiog, and she is not to perform work that will eliminate a man/woman
or interfere with supervision.
‘This section will also apply toan employee while sthe is assigned temporanly
to the directive duties of a supervisor in his'her absence.

ARTICLE XX11
Students

[. Tuis agreed that the Company may employ persons as cooperative or engisicer-
ing studemts, not 1o exceed thirty (30) on the Company’s propenties at any one
time, which stadents may be transferred from time 10 tirne from one job to
another as desired by the Company for training in connection with the coop-
erative educational program. The cooperative or engineering stidents are not
included within the scope of this Agreement, but their ernployment shall not
tesult in the layoff or loss of promotional oppottunity of any regularernployees
included within its scope.

2. Itis also understood that, in furtheting the purpose of the educational program
for thess cooperative or engineering students, their activities will not conflict
with the usual work assignments of regular employees, and upon request the
Company will fumish 1o the Local information concerning rates of pay and
nature of work assignments of such students. Such students will be assigned
1o work activities only when associated with repular employees. Overtime
work resuliing from an assignment, which extends beyond the regular work
period, will be permitted, but planned overime will be assigned these students
only when regular employees asually assigned to the work are not available
for such work. It is understoad that Company policy does not perrit coopera-
iive or engineering students to operate Company vehicles in the course of their
employment,



ARTICLE XXM
Contractors

it is the policy of the Company to have its ordinary maintenance and repair work
and such construction work, as is now the present practice, performed by its own
employess except in cases of emetpency, necessity or tempotary peaks of work.
The Company will continue to review the manter of assipning ordinary mainte-
nance and repaif work on its property to outside conractors for the pupose of
reducing such work assignments 16 the end that such work assignments be per-
formed by employees of the Company when economically feasible to do so.
‘When it becomes necessary for the Company to use the services of cutside con-
tractors on ondinary maintenance and repair work, the rosters of employees
assigned to ordinary mainienance and repair work in any Section using such out-
side contractors will be maintained at their normal status 3o long as contractors
are working in such Section,
It is not the intention of the Company that the use of the services of outside contractors
shail result in the layoff, dermotion or reduction of pay of its regular employees.

PART SIX
BENEFIT PLANS

ARTICLE XX1Vv

Retirement Plan
The plan is incorporated inte a separaic Agreement berween the partics, which
will continue in effect according o the terms of that Apreement.

ARTICLE XXV

Group Insurance
The Company’s Group Life and Accidental Death and Dismemberment Plan is
incorporated into a separate Agreement between the parties which will continne
in effect unchanged so long as this Agreement shall be in effect,

ARTICLE XXVI1
Haspitalization and Surgical Benefits Plan
The Company's Hospitalization and Surgical Benefits Plan, as amended, will con-
tinue in effect unchanged so long as this Agreement shail be in effect.




ARTICLE XXVIL
Disability Benefits Plan
The Company's Disability Benefits Plan is incorporated into a separate Agree-
ment between the parties, which will continue in effect unchanged so long as this
Agreement shall be in effect.

ARTICLE XXVIIl
Medical Examinations

The Medical Director shall examine and pass.upot the physical fitness of:
i. Emmployees at their request, annually or by amangement.

2. Employees returning to work upon recovery from incapacity for ten {10) work-

ing days or mare.

3. Employees returming from leave of absence of more than four (4) weeks.
4. Employees requesting transfer 1o new positions,

5. When it is obvious, or if eithet the Company or the Local has information that

the phiysical condidan of an employee is such that it would be injurious to him-
self, histher fellow emnployees, orthe public, #he may also be required to take
a physical examination. Any emiployee upon whom his‘her own physician has
placed restrictions shall he subject to examination until the restiction is
removed,

If any such employee is nok satistied with the conclusions arived at by the
Mexicat Director, she may at hisfer ovwniexpense submit  report fronra doc-
tor of his'her own ¢hoosing for consideration by the Company. Should any
conffict result between the examination reparts of the doctors involtved, the
Local and the Company shall by agreement select a third doctor who shall be
a specialist certified by hisfher respective Board who will consider the case
submitted to hirrvher and render a decision within one (1) week from the date
s'he receives the case, and hisher decision will be binding upon the parties
hereto.

Should the Company and the Local be imable to agree upon a third doctor thex
the matter will be refetred to the Massachusetes Medical Society for the selec-
tion of the third doctor wiio shadl Se a specialist centified by hisher respective
Board who will consider the case, and hister decision will be binding upornt
the parties hereto.

Each party shall compensate the doctor chosen by it for the time spent and
expenses incurred in the case, and the parties shafl share equafly in paying the
compensation and expense of the third doctor.
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PART SEVEN
MISCELLANEOUS WORKING CONDITIONS

ARTICLE XXIX
Work in Inclement Weather

1. a. Employees on List #1 {Schedule Fyexceps under emergency or urgent con-
ditions will not be reguired to perform their normal work outdoors dusing
stonmy weather or unusually bot of cold weathey conditions which would be
considered as detrimental to the health or safety of employees.
Temperaiure at ten degrees (107) or Jess Fahrenbeit will be considered severe
weather.

For Overhead Line Forces only, temperatures ot fifieen degrees {15°) of less
Fahrenheit accompanted by high winds will be considered severe weather.
Employees not required 1o pesforn their scheduled outdoor work Ay be
assigned toother work indpers-whith will be consisvent or related to their skills,
and they will be paid at their regular hously rates in the susne manner as if they
had performed their scheduled ourdoor work.

b. Employees on List #2 {Schedule Fy will be expected 1o perform their nor-
mal work regardless of weather conditions. However, supervisory personnel
are to endeavor to rearrange work assigniments to avoid insofar as practical
URNECESSATY EXPOSUTE {0 severe of exireme conditions.

¢. Employees whose job titles do not appear on List #1 or List #2 {Schedule
Fy will be required to perform their nonnal work regardless of weather con-
ditons. However, outdoor assigiuvents will be made only when, in the opinion
of management, such assignments sheuld not be deferred.

2. If in the opinion of a sieward the weather vonditions are detrimental to the
health or safety of the employee she represents, the steward may appeal 1o his/
her immediste supervisos, and if necessary, to histher Division Head, If the
decision 15 not satisfactory 1o the stewand, the manfwormnan shall continue to
work, but the steward may file a prievance under Article XXX and Arbitra-
sion under Ardele XCXUL

ARTICLE XXX

Clothing and Equipment
l. a. Forthe safety and protection of is employees the Company shall continue to
have available nabber hats, nubber coats, rubber boats, rubber gloves and work
gloves for use by employees when necessary for their safety and protection.
b. The Company will provide individual rubber hats and rubber boots for
emplovees whose dutics require frequent use of such clothing. The determi-
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nation of the numbsr of employees entitled to individual rubber clothing will
be in the discretion of the department head. An employee assigned individual
rubber clothing will be responsible for loss resulting from hisher neglipence.

2. The Company will supply nscessary protective clothing for exposures oceur-

i

ring outside the ordinary activities of a man/woman’s employment,

The Company agrees 1o have avaifable suitable clothing with which to work
in any place where the assigned duties of an employee require exposure 10
acids, or in lieu thereof at the Company’s discretion it wili reimburse such
employee for any damage sustained to hisher clothing while so employed.

. The Company will select and furnish the necessary equipment and proper tools

for carrying out any assigned work.

PART EIGHT
DISCIPLINE AND SETTLEMENT OF DISPUTES

ARTICLE XXX1
Discipline, Suspension, Discharge or Demotion

. Upon the suspension for disciplinary reasons of an employee, other than & pro-

bationary employee as defined in Article 1, the Company will notify an officer
of the Lacal verbally and the Secretary-Treasurer of the Local in writing and
will give similar notice five (5) working days before the discharge or demoiion
for disciplinary reasons of any employee, other than a prebationary employee.

. The Local shall have the right within ten {10) working days afier such notice to

appeal in writing o the Vice Presideni-Human Resowrces on behalf of the
emplovee suspenwled, discharged or demoted for disciplinary reasons, and, upon
receipt of such appeal, the Vice President-Human Resowrces or hisher designated
representative will confer with the President and the Executive Board of the Local
and other representatives of the Local, not to exceed five (5) in number.

. After such a conference, a hearing on such appeal shall be conducied by the

Company upon request of the Local. The heaning shall be conducted for the
Company by a representative or representatives of the Company designated
by the President of the Company or the Vice President-Human Resources at
which the employee involved shall be representad by the Local and the porties
shall have the right to call wimesses.

. If, as a result of such hearing, the Company and the Local cannot agres upon

whether ornot the employee is to be reinstated or upon the conditions of histher
reinstaiement, the disagreement shall be subject 1o the Grievance Procedure
in Article XXX, and may be submitted to immediate Arbitration under Article
XXX
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ARTICLE XXXN
Grievance Procedure

1. Any dispute ansing between the parties duning the term of this Apressment con-
oeming the true interpretation and meaning of this Ajreement or tespecting rates
of pay, wages, hours of emnployment or other conditions of employment which
have not been settled by this agreemient shall be treated as a grievance and every
reasonable effort shall be made to settle such grievance in the folfowing manner:

a.

b.

The employee or emplayees and hisfher or their steward shall discuss the
grievance with the immediate supervisor or first line of supervision.

1f no setttement is reached, the grievance may be taken up by the steward
and the chief steward (or in the absence of the chief steward by ancther
steward 1 available at the work location) of the departrment, section, or
division with the representative designated by the Company to handle
grievances for the depurtiment, section, or division involved,

. [f the prievance has not been satisfactorily adjusted within five (5) days

from its inception it may then be reduced to writing by the Local and for-
warded to the Vice President-EHuman Resources with a request for a con-
ference that shall include the names of the persons who will represent the
agprieved employee or employees. A copy of the written grievance,
which shall clearly set forth the isstes to be decided, shal! be forwarded
by the Local to the head of the Department involved, Within five (5)
working days after receipt of the grievance and request, the Vice
President-Human Resources or his'her designated representative, subject
to the provisions of subparagraph (g) of this Article, will arrange foracon-
ference with the steward and chief steward, the Business Agent of the
Local, and not more than five (5) members of the Executive Board of the
Local. Within ten (10) working days after said conference, the Company
shall provide a written answer (o the grievance.

. All grievances which ane of too broad a scope to be settled by or within

a Department shail in the first instance be submitted in writing by the
Secretary-Treasurer of the Local to the Vice President-Human Resources
with a request for a conference, which shail include the names of the per-
sons who will represent the aggrieved empioyee or employees.

The Campany shall have the right (o initiate grievances for settlement
under the provistons of this Apreement by written notice to the President
of the Local, and within five (5) days thereafter a conference as provided
in subparagraph (c} shall be arranged.
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The Management of the Company shall by its Vice President-Human
Resources or hisher designated representative give permission, if
requested, for accredited representatives of the Local to visit work loca-
tions during working hours in connection with prievances arising out of
this Agreement whenever such perission may in the judgment of said
Vice President be given withou serious interference with the proper per-
formance of the duties of the employees.

. Employees shall not be paid for time spent when engaged in union activi-

tics except that they shall be praid theic regrdar hourly rates for time spetat
during their scheduled working hours when conferring with the Manzage-
ment 2and when atiending other meetings at the request of the Company.

. The term “confering with the Management” shall include conferences

between officers of the Local or stewards within the division concerned
and the responsible officials of the Company within the department con-
cermed and conferences with the Vice President Human Resources except
that when conferring with the Vice Presicent-Human Resources under
subparagraphs (c) and (d) of this Article not more than two (2) represen-
tatives of the Local and an aggrieved employee, when hister attendance
is necessary, shall be paid in accordance with this provision,

ARTICLE XXXIN
Arbitration

1. ¥ any grievance arises during the term of this Agreement which is not settled
by mutual agreement of the parties under the Grievance Procedure in the pre-
ceding Article within fifieen (15) days afier it has been delivered as provided
therein, such grievances shall be settled in the following manner;

a. IF all parties shall mutually agree, by immediate referral to arbitration as

b.

provided in this spbparagraph (d) below.

By one or more funther conferences, as may be needed, between the
Executive Board of the Local {with the addition of National Represen-
tatives of the Union) and the responsible officials of the Company.

. By final conference between the Prestdernit of the Company {or hisher

designated representative) and the President of the Union (or histher des-
ignated representative).

. If any grievance is not setiled by agreement in the aforesaid conferences,

then it shall be submitted at the request of either party to a Board of Arbi-
tration ko be selected in the following manner: one arbitrator shall be cho-
sen by the Company and one by the Local and the two arhitrators so cho-
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sen shall meet prompiy and as often as may be necessary (o select th
third arbitrator who shall be Chainman of the Board.

e. If the two arbitrators chosen by the Company and the Local are unable—
to agree upon the choice of the third arbitrator within five (5) days, sthe—
shall be appointed by the Amernican Arbitration Association under its rules
for appointment from panels,

{. The Board of Arbitration so chosen shall meet proroptly and as often as may
be necessary for the purpose of setiling said grievance, The decision of said
Board shall be in writing and signed by all members of the Board concurring
therein. The decision of the majority of the Board shall be final and binding
upon both parties, and a copy (together wath the signed opinion, if any, from
a dissenting arbitrator) shall be delivered provnptly o each of the. parties,

g No Board of Atbitration or arbitrior chall have the power 1o &dd @ o
subiract frot or modify any of the terms of this Agreement or fo pass
upon or decide any question except the prievance submitted to the Board
in accordance with the foregoing provisions, No award or decision of a
Board or Arbtiration shall be retroactive for more than thirty (30) days
before the grievance was reduced to writing as provided in paragraphs
{c) and (¢) of the provistons for Grievance Procedure in the preceding
Article. However, any arbitration decision which increased the rate of pay
under Article X1, 2(b) which involved the introduction of new machin-
ery, equipment, systems, operations, or procedures shall be retroactive to
the date the employee was first assigned to the new duties,

h. Either party when raquesting arbitration shall do so by delivering to the
other party a notice in writing setting forth the grievance and the name
of the arbitrator chosen by the party so requesting arbitration.

i. Each party shail compensate the arbioator chosen by i for the time spent
and expenses incurred in the arbitration, and Ihe parties shall share equally

_ in paying the compensation and expenses of the third arbitrator.

AMENDMENT AND DURATION OF AGREEMENT

ARTICLE XXXIV
Amendments
1. This Agreement is intended to cover the entire subject matter of the Company’s
relations with its employees as defined in Article I, except as provided in the
Stiputlations attached hereto, and except as provided for in Article [X entitled
“Conformation to Laws, Regulations and Orders”; neither party shall have the
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right without the consent of the other parties to insist upon any ardition thereto,
change therein or deletion therefrom. Amendments to this Agreement may be
made, however, and amendments proposed in writing by ane party shall be
considered by the others and discussed by the parties jointly; but, if as a result
of such negotiations no amendments are agreed to, the disagreement shall not
constitute a dispute subject to the Grievance Procedure in Article XXXII or
to Arbitration under Article XXXTII,

ARTICLE XXXV

Duration of Agreement
This Agreement, except as otherwise provided in this Article as to the NSTAR
Pension Plan, shall upon the execution and delivery thereof, take effect as of
May 16, 2000 and continue in effect t0 and including May 13, 2005 and there-
after Frorn thar date from year to year unless any party by writien notice to the
others given not less than sixty (60) days prior to May 15, 2005 or 1o May 15
of any subsequent year shall express its intention of terminating this Agreement
on such date,
If, when such a notice of termination is given, a new contract has not been agreed
10 onor before the date upon which this Agreemnent is terminated, the parties may
extend this Agreement for such further time as they shall mutually agree.
Effective as of May 16, 2000, the regular hourly pay rates of all employees covered
by this Agreernent shall be as set forth in *“Houdy Pay Schedule C* Such increase
shall not apply to the night work premiums as set forh in Schedule C.
a. The NSTAR Pension Plan shall remain in effect to and including May 5,
2005 and shall be reviewed in 2005 by written notice from either party to the
others given oot less than sixty (60) days prior to May 15, 2005,
b. If notice is given in accordance with Section 4(a} of this Arficle and no
agreement on the changes proposed in the NSTAR Pension Plan has been
reached by May 15, 2005, the parties will make every effort to reach agreement
thereafter. All provisions of the Agreement will remain in full force and effect
thereafter except that: .

(1} If no agreement has been reached by May 13, 20085, the provisions
of Anicle VI, Section | will be waived until such Agreement is
reached; and

(2) All provisions of the Agreement will be without force or effect dur-
ing any period of any strike, retarding or stopping of work, or pick-
eting that is authorized.
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5. This Agreement shall be binding upon the parties hereto and on all successo
and assigns of the Employer, whether by sale; transfer; lease; acquisition; co
solidation of operations or any portion of operations; or change of name,

IN WITNESS WHEREOF, This Agreement is signed in triplicate in the nam

and behalf of the parties by their duly authorized representative on the day an

year first above written.

FOR NSTAR

By David F, Dorant

FOR UTILITY WORKERS UNION OF AMERICA, AFL-CIO

2
nald E. Wightman

FOR LOCAL NO. 369, UWUA, AFL-CIO

By Patrick Came

L, Gary P. Sullivan, Secretary-Treasurer of Local 369, Utility Workers Union o
America, AFL-CIO, hereby certify that at a special meeting of said Local duly
called and held May 15, 2000, at which a quorum was present, the above Agree
ment was accepted and approved by the membership of said Local by a majority
of the members present and voting.

VLA

y Gary P Sullivan

Dated: October 1, 2001



SCHEDULE A (PXM)

JOBS IN UNIT

Appliance Assembler Leader-Mechanical Maintznance
Automobile Mechanic Leader-Overhead Lines
Backhoe Operator (Electric) Lead Technician (Gas)
Backhoe Operator (Gas) Ling Worker-Overhead
Chauffewr Low Tension Trouble Shooter
Constniction Inspector-Cable LNG Operator & Repair
Construction Inspector-Conduit Technician (Gas)
Construction Inspector-Enginecring Maintenance & Repair Tochnician
Dispatcher Helper (Gas)
Distribution Dispaicher Mainlenance Mechanic Special
Disiribution Dispatcher Apprentice Matetial Coordinator
Electric Customer Service Material Handler

Designer Mechanic
Expediter Inspector Mechanic Apprentice
Field Service Techmician Mechanic-Buildings Maintenance
Field Service Technician Trainee Mechanic-Central Shop
Fitter & Service Mechanic-Electrical Maint. Aerial
Fossil Station Laborer Lift
Gas Pump Attendant Mechanic-Elecmical Maintenance
Hot Stick Line Worker Mechanic-Equipment Service
Inspector-Cabie - Mechanic-Mechanical Maintenance
Inspector-Conduit Office Cleaner
Inspector-Instaltations 01l Cable Inspector-Maintenance
Inspector-Overhead Operating Mechanic _
Instument & Lab Lead Person Operating Mechanic Apprentice
Instrument & Lab Technician Opetator-Generating Station
Instrument & Repair Technician Operator-Substation
Janitor Power Plants Overhead Hot Stick Trouble
Laboratary Helper Shooker
Laborer (Gas) Painter-Buildings
Lamp Ranger Painter-Production
Leader-Automobile. Repair Power Plant Assistant
Leader-Building Painter Repair Technician (Gas)
Leader-Cable & Conduit Earth Report Dispatcher

Auger Oper. Roving Operator
Leader-Equipment Service Service Dispatcher
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Service Technician/Fitier (Gas) UG Lineworker Class 2
Station Electrician Leadman UG Lineworker Class |
Steam Fitler Special UG Linewoerker Leader
Stock Keeper Underground Trouble Shooter
System Dispatcher Unility
System Dispatcher Apprentice Utility Worker-Prudential
Technical Investigator Utility Worker-Building
Technician-Laboratory Maintenance
Technician-Laboratory-Crane Wiater Tender

Operator Welder Utility (Gas}
Transportation Dispatcher Working Foreperson UG
Transportation Inspector- Distribution

Maintenance Working Leader (Gas)
Trucking Courdinatur Working Leader-Metor
UG Lineworker (Tass 3 representafive ((Gas)

SCHEDULE A (OT&P)
JOBS IN UNIT

Account Support Representative Customer Service Clerk
Accountant Customer Service Engineer
Accountant/Analyst Customer Service Represemtative
Administrator Coordinator Customer Service Associate
Associate Buyer-Planner Data Input and Control Clerk
Associate Economic Development Department Administrative

Specialist Assistant
Buyer-Planner Distribution Planner (Gas)
Checker-Mechanical Drafting Fechnician
Chemist Duplicating Machine Operator
Clerk Economic Dievelopment Specialist
Compliance Analyst Electrical Control Clerk
Computter Qperator EDS Office Assistant
Computer Operator-Leader Engincer
Computer Operator-Trainer Engineer Analyst-SCADA
Computer Technician Engineer-Associate
Construction Cost Tech. Estimator
Contract Management Engineer Facilities Technical Assistant
Cost Control Technician Field Clerk (Gas)

Customer Relations Control Clerk

Field Meter Representative (Gas)



Field Monitor

Field Services Representative

Field Service Coordinator

Field Service Meter Reader

Fixed Asset Analyst

Gas Sales Representative

Graphic Artist

Graphic Design Specialist

Group Leader

Inserter Machine Operator

Key Punch Operator

Lzad Computer Technician

Lead Senior Designer

Legal Claims Special Collector

Logistics Systems Coordinator

Meter Office Administrator

Meter Reader

Meter Route Clerk

Mid Account Executive

Office Assistani

Operations Office Assistant

Payroll Representative

Project Engiveer-Energy
Management

Records Keeper

Research Clerk

Right-of-Way Agent

Rights, Permits & Work Otder
Clerk

Route Clerk

Senior Custorner Service
Representative

Senior Customer Relations Controt
Clerk

Senior Designer

Senior Telecornmunications
Analyst .

Senior Buyer-Planner

Service Technician

Software Staff Analyst

Special Collections Coordinator

Special Collecior

Supply Management Technician

Systems & Procedure Analyst

Technical Clerk

Telecommupications Coordinator

Telephone Operator



NSTAR
HOURLY PAY SCHEDULE C
Production & Maintenance and Office-Technical &
Professional Unit

1. This hourly pay schadule sats forth the regudar houtly pay rates for all job clas-
sifications amd progression steps within these classifications. It includes the
fourpercent (4.0%) general wage increase effective My 16, 2000, the two per-
cent ¢2.0%) lump sum effective May 16, 2000 for those Office-Technical &
Professional Workers identified in Schedule A {(OT&P), the three and one-half
petcent (3.5%) general wage increase effective May 16, 200] for those Pro-
duction & Maintenance Workers ideniified in Schedule A (P&M), the three
and one-half percent (3.5%) ump sum effective May 16, 2001 for those
Office-Technical & Professicnal Workers identified in Schedule A (QT&P) the
three and one-half percent (3.5%) general wage increase effective May 16,
20072, the two percent (2%) general wage increase effective May 16, 2003, and
the two percen! (2%) general wage increase effective May 16, 2004,

2, "Night Work® premiums shall be paid as follows:

a. A premium of one doffar and twenty five cents ($1.25) per hour will be
paid for hours worked on posted schedules starting after 1:59 PM. and
before 10:00 PM., provided that, from and after May 16, 2001 the one
dollar and twenty five cents ($1.25) shall be increased to one dollar and
thitty cents ($1.30) and provided that, from and after May 16, 2002, the
one dollar and thirty cents ($1.30) shall be increased o one dollar and
thitty five cents ($1.35).

b. A premiumn of one dollar and twenty five cents (§1.25) per hour will be
paid for hours worked on posted schedules stasting after 9:59 PM. and
before 6:00 A.M., provided that, from and after May 16, 2001 the one
dollar and rwenty five cents ($1.23) shell be increased to one dollar and
thirty cents ($1.30) and provided that, from and after May (6, 2002, the
one dollar and thirty cents ($1.30) shal] be increazed to one dollar and
thirty five cents (51.35).

3. Progression in P&M hourly pay schedules having more than ane step shall be
as follows;

a. An employee on the first step of a two-step schedule shall work on that
step for six (6) months and then be advanced to the top of hisrer schedule.

b. An employee on the first step of a three-step schedule shall work on that
step for six (6) months and then be advanced to the second step where
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he shall work for six (6} months and then be advanced to the fop of hister
schedule,

4. Progression in OT&P howrly pay schedules having more than one step shall
be as follows:

LISTI

4. An employee on the first step of a two-step schedute shall work on that
step for six (6) months and then be advanced to the top step of histher
schedule.

b. Anemployee on the first step of a three-step schedule shall work on tha
step for six (6) months and then be advanced to the second step where
whe shall work for six (6) months and then be aitvanced 1o the top step
of hisher schedule.

€. Anemployee on the first siep of a four-step schedule shall work on that
step for three (3) months then be advanced 10 the second step where sthe
shall work for six (6) months and then be ardvanced to the third step
where s'he shall work for six {6) months and then be advanced to the
top step of hisher schedule.

d. Anemployee on the first step of a five-stejy schedule shall work on that
step for three (3) months then be advanced ta the second step where she
shall work for three {3} months and then be advanced to the third step
whene s/he shall work for six (6) months and then be advanced to the
fourth step where she shall work for six (6) months and then be
advanoced to the top step of histher schedule.

LIST I

e. An employee on \he first step of a two-siep schedule shall work on that
step for six (6) months and then be advanced to the top step of hisher
scheduls,

f. An employee on the first step of a three-step schedule shall work on that
step for six (6) months and then be advanced to the second step where
she shall work for six {6) months and then be advanced to the top step
of his’her schedule.

g Anemployes on the first step of a four step schedule shall work on that
step for six (6) months and then be advanced to the second step where
s/he shall work for six (6) months and then be advanced to the third step
where #/he shall work for six (6) months and then be advanced to the
top step of hisher schedule.

h. An employee on the first step of a five step schedwle shall work on that
step for six (6) months and then be advanced to the second step where
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s/he shall work for six (6) months and then be advanced to the third step
where she shall work for six (6) months and then be advanced to the
fourth step where she shall work for six {6) months and then be
advanced 1o the top step of his’her schedule.

i. Anemployes on the first seep of a six step schedule shall work on that
step for six (6) months and then be advanced to the second step where
sthe shall work for six (6) months and then be advanced to the third step
where s/he shall work for six (6) months and then be advanced to the
fourth step where she shall work for six (6) menths and then be
advanced to the fifth step where sthe shall work for six (6) months and
then be advanced to the top step of histher schedule.

LIST I

j- Anemployee shall work on the first step for six (6) monihs and then be

-advoneed te the second step where s/he shall work for cix (6) months
and then be advanced to the third step where she shall work for twelve
(12) months and then be advanced to the fourth step where s/he shall
work forsix (6) months and thert be advanced to the fifth step where sthe
shall work for twelve (12) months and then be advanced to the top step
of histher schedule.



Local 369 - Production and Maintenance

As of May 13, 2001

ob Title Step 1 Step 2 Step 3 Step 4
ssst Dist Sys DespA.L.....oo-- $28.78 $29.89

Asst Dist Sys DespB ...l $23.57 L2447 $23.35
Auto Mechanic A.............. $26.27

Suto Mechanic B ........... $2.73 $2363

suto Mechanic C.............. $19.88 $20.52 §2143
Auto Mechanic B, ...l $18.73 $19.49 $2032
3ackhoe Operator (Elec) ....... $2297

3ackhoe Operator (Gas),.---- .. $25.38

Z&C Inst Loadlug ............. $21%7

Cable And Conduit tnstaller. .. 1888 $2095 sn2on
Cable Splicer 1C............... %2845 §29.36
CablefConduit Inst A ......... $24.44

Cable&cConduit Inst B ......... $1207

CabledcConduit Inst C .......... $18.53 $15.19
Cable&Conduit Inst D ......._. $1604 $16.72 $17.60
Chauffeur............cc.o.vess $20.52 52143 $R37
Conduit Mspector-Maint A . ... $2535

Concdnit Inspector Mank B ... $2320 $24.05

Const Tnsp Cable A ............ $29.92 $3063

Const [nsp Cable B............ $26.36 $28.45

Const Insp Conduit A.......... 32918

Const Insp Conduit B.......... $28.36

Const lnsp Conduit C. ... $24.45

Const Insp Engineering ........ $27.87 $2859

Const Insp O H................ 32769 $20.18

Cust Sve Designer .ooovrenniis $2958

Dispatcher ..ooviiivreinenn s $3260

Distrib Disp App 1..eee...... $2006

Distrib Disp APp 2,..... ... ..« $29.40

Disizib Disp ADR 3. ... .eoe. .. $30.12

Distribution Disp............... 53105

Driver Boom Truck ............ $24.23

Driver Line Track. ...ooveeniens $21.32 522.64 $2342
Elec Cus Sve Dagnr,....oooeone $30.84

ElkeMeter Tech ...oveiv oo oet $26.63
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Job Tile Step 1 Step 2 Step 3 Step
Elec Meter Tester A............ $2576
Elec Meter Tester B,.,.......... 32141 $22.93 $24.15
Elec Meter Tester C............ $21.41 32236
Elec Meter Tester D..__.__ ... $18.14 $19.59 $2087
Elec Mr & Svcenv............ $27.08
Enginesr Associate Grl ..... ... $24.20 $25.07 $26.64
Expeditor Inspec ............... $23.57 $24.53 $2576
Field Adjuster.................. $2590 32708
Fiekl Serv Tech-LL............. $21.89 $22.95 $24.01 $2350
Field Serv Tech-L2............. $26.02 52708
Field Serv Tech-L3B&A ... $28.32 $28.96
Field Serv Tech-L3B,.......... $27.70 .
Feld Serv Tech-Traineg. ....... $20.26
Fitter & Srv Tech 1C

(Ply-Ga8). o ouivvnvrennsn e $26.10
Fitter & Srv Tech 2C

Ply-Gas)...ooviiiennannns $22.25
Fer & Srv Tech 3C

Ply-Ga%). e vvennireenens $20.60
Fossil Station Laborar, ........ $18.53 $19.06 $19.56
CGround Helper-Line Work ... $17.49 5197 52091
H 5 Line Worker,.............. $28.26 $20.33
Heavy Equipment Opemtor ... $24.26
Helper Underground ........... 31955
Hot Stick Ground Helper. . ..... 517.81 $1947 $21.26
Insp Elec Maint................ $25.38 $26.16
Insp Insrallations A............. 2604 $26.84
Insp Insmabations B............. $26.04
Inspestor Cable ................ $24.83 $25.79 $26.66
Inspector Conduit .............. $20.13
tnspector Overhead ............ $24.15 $4.97
Inst & Lab Lead Person.... ... $29.46
Inst & Lab Tachnician ......... $27.09
inst & Repair Tech 1C (Gas) $27.82
Installer A......_............... $25.76
Installer B...................... $22.35 £24.15
Installer C....covvvvrriiiinnnsnn $i8.38 $10.72 210
Inves Eng'QG Suburb ......... .. $2936



Job Title Step1 Step 2 Step3 Sten 4
Inves Engineering A ........... $29.00
Inves Engineering B ........... $24.87 32579 $26.64
[nves Engincering C ........... $21.92 $23.20 $24.32
Ivestipator-Trans. &Dist A $25.25 52604 §2758
Investigator Trans. & Dist B $2265 $2390 2500
Janitor Power Plants ........... $27.10
Laboratory Helpet. ............. $16.76 $17.49 $19.09
Labhorer {Gas)....ocouerinansn. $19.19
Lamp Maint Inspec A.......... $23.54 $24.83
Lamp Maint Inspec B.......... 52182
Lamp Mairt Inspec €. $1972 $21.01
Lamp Maint Inspec D.......... $17.24 $18.12 $18.88
LampPatlusp S Bo ... $25.10
Lamg Patrol Inspector,. . ....... $23.16 $24.87
Lamp Ranger ., . $26.07
Lead Technictan (Gas) ......... $26.01
Leader, Auto Repair.....,...... $27.01 $28.16
Leader, Bldg Pomter ....... ... $24.15 $2497 $26.16
Leader, C&CEanth A O...... $24.79
Leader, C & C Gas 52304 %2407
Leader, Cable & Conduit....... $28.36
Leader, Eloc Majot............. £26.77 $28.03 $29.45
Leader, Elec Meter Tech 32045
Leader, Elec Meter Test........ B 9. %) $27.93
Leader, Equip Service.......... $26.34 $28.49
Lexder, Mech Maint ............ $26.77 $28.03 $2945
Leader, Ovestiead Lines ... ... $30.89
Lexder, UG Lineworker........ $28.92
Linewoker OHA............. 26,04 $27.13
Lineworker OHB............. 2271 $24.15
Lineworker OHC............. $20.73 $21.4%
Lineworker, UG Class #1 .. ... $28.72
Lineworker, UG Class #2 ...... $24.92
Lineworker, DG Class #3 ... $19.21 $21.37 $22.50
LNG Oper & Repair Tech
(Gas). ... oo $25.30
Maint & Repair Tech 1C (Gas). $25.20



Job Tiile Step | Step 2 Step 3 Step 4
Maim & Repair Tech 2C (Gag). $2206
Maint & Repair Tech 3C (Gas), $21.67
Maint & Repair Tech Hipr
[ &7 I $20.34
Maint Mechanic Special........ 32799
Maintenance Mechanic A . ... §25.18
Material Coordinator .. ......... $25.41
Material Handler.....,......... $19.38 $20.99 $22.00 52417
Mech Bidg Maint A .. ......... $24.89 5576
Mech Bldg Maint B ........... 2192 SR
Mech Bldg Maint C ........... $20.12 $21.01
Moch Ekee Maini A ... e $25.38 2616
Mech Elec Maiot A Gri0 ..., $26.16 $26.93
Mech Elec MaintB..........., $23.07 $24.01
Mech Elee Maiot C....... ..., 32039 $21.70 $£22.65
Mech Elec Service A ... _...... $24.08 $25.25
Mech Elec Service B .......... $2132 $2232 $23.56
Mech Equip Service B.... ... $2442 $2570
Mech Equip Service ... $197] $2097 $21.88
Mech Mech Maint A........... $25.38 $26.16
Mech Mech Maim B........... $23.07 $24.01
Mech Mach Maimt C. .......... $20.39 $2L.70 $22.65
Mechanic . .ooevniiaenicann, $28.60
Mechanic Apprentice E.. ..., $20.39
Mecharic Apprentice F........ $2t.16
Mechanic Apprentice G ..., .. $21.88
Mechanic Apprettice H. ... $265
Mechanic Apprentice J ... 32338
Mechanic Apprentice K. ... ... $24.13
Mechanic Apprentice L .. ....... $24.87
Mechanic Apprentice M. ... $25.63
Mechanic Agpeentice N $26.36
Mechanic Apprentice P .. ... $27.049
Mechanic Apprentice R . ... $27.85
Mechanic Cotr! Shp A ...... ... $2542 $26.00 $29.00
Mechanic Cnrd ShpB......... $24.49 $25.03 $25.57
Mechanic-Weldet ..o...ooe.u. $21.52
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Job Title Step 1 Step 2 Step 3 Siep 4

O HHot Stick TShe........... $29.45 $31.26

Qil Cab lnsp Maint A.......... $2575 02673

il Cab Insp Maine B.......... $22.32 2320

Oper Gen Station A ..., ....... $29.29

Oper Gen Swtion B............ $27.38

Oper Gen Saion C, . ovvave s $24.55 32624

Cyper Gen Sation D............ 52147 $22.41 $23.26

Operating Mech Apprentice $18.12 $19.72 $21.1 $2.35
Step 5 Step6 Step 7 Step 8
$2338 $24.13 $24.76 $2563
Step 9 Step 10 Step 11
$2636 $27.09 $27.85

Operating Mechanic. ........... $28.99

Operator Substat A_....__...... $2738

Operator Substat B............. $2233 £24.12 $26.25

Operator Substat C............. $18.12 $19.72 $21.21

Overhd Tibt Shootr ............ $2707 $28.79

Painter Production A ........... $26.14

Paitter Production B......uvu s $22.58 $23.61 $24.59

Power Plamt Assistant .......... $21.61

Repair Technician 1C (Gas).... $23.72

Repair Technician 2C {Gas) .. .- $21.44

Repair Technician Hefper

(GA8). oot mire e avaimns $20.34

Report Desparcher ............. 32044 $21.39 $2253

Roving Operator.........cvees $25.22

Service Dispatcher A. $23.24 $24.76

Service Dispacher B........... $22.64

Service Dispatcher C $18.43 31974 32132

Service Tech/Fitter ('NB-GaS) $26.95

SpHCEr A.... . .o enreens $28.16

SPICEr Buoiiecireinnnens $24.04 $2501

SPUCET Ceveecevie e viareeees $18.58 $19.55 $20.42 $22.64

Stve Tech/Fiter 1C (NB-Gas). . $25.92

Srvc Tech/Fitter 2C (NB-Gas) . . $21.79

Srve Tech/Fitter 3C (NB-Gas). . $200.50

Srve Tech/Fitter Hipr

MNB-Gag) coovuvivinninnnnns 31055
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Job Tiile Step 1 Step 2 Step 3 Step 4
Station Elecirician—Leader ... 52946
Stearn Finer Special..oo.onenes $29.46
Stock Keoper A....oveeeeiovens $24.12 $24.92
Stock Keeper B.. ... $22.58 $23.56
Stock Keeper C................ $2073 12208
Stock Keeper D............... 31680 §17.65 $1888
Stock Keeper Dupl A .. ... 32012 $21.41 $22.57
Stock Keeper Dupl B .. ...... $1749 31838 $19.20
SysDispapp L...........ceie $29.00

O SysDispApp ..o $29.40
SysDispApp 3. .oovin - $30.12
System Dispaceher .......v-.00. 33105
Tech Investigator. .. ............ $28.23 $30:21
Tech Lab-Crane Opr........... $2681
Technician labA.............. $24.20 $25.07 $26.64
Technician Lab B .............. $21.41 $22.18 $2299
Trans Insp Maint............... $25.83 $27.14
Transport Dispaich $21.04 52175 $2257
Truck Driver A ... ... $22.93 $23.69
Truck Driver B ...l $20.63 $21.30 $22.06
Trock Drives Help A ... $21.01
Truck Driver Help B........... $16.72 51774 $19.55
Trucking Coordinator .......... $2541
U G Trouble Shoot............ $27.58 $2036 3099
Underground App..........c... $28.45 $2937
Ul Wik Bldg Mai A ......... $19.72 32063 $21.93
hil WekrBidg Mai B .. _...... $17.34 $18.14 519.57
Uhil Wikr Gen Sta A .......... $21.92
Util Wikr Gen StaB........... $17.08 $19.20 $20.63
Util Wrkr Substa............... $17.98 $19.20 $20.74
Uhility A{Gas).........covnrnes $25.1t
Utlity B (Gas).-.......ocoeunen $22.07
Utility C (Gashiaeeensiviinnes $20.87
Unility Warker A............... $18.56
Uility Worker-Pru .. ......c..o. $22.82
Water Tender, .. -............... $26.52
Welder Utlity (Gas)............ $26.48



ob Tide Siep | Step2 Step 3 Step 4
Vorking Foreperson UG Dist .. $2798 $29.36 $30.99
Vorking Leader Gas Dist-NB.. $26.95
Vorking Leader Gas Dist-Ply .. $27.66
Vorking Leader-Meter Rep -

(L T, $2581

Local 369 — Office-Technical and Professional
As of May 16, 2001

b Title Stpl  Step2  Stepd  Stepd  Skep5  Step6
weount Supp Rep ... $23.26  $24.12  $24.92 $27.11  $28.09
wecountant. ........... $23.29  $2513  $26.82 $28.11 $30.59
wcountani/Analyst. .. $23.29 32513 $26.82 32811 33059
vdmin Coordinator... 352097  $21.52 5$2207 $2262 $23.17
\ss¢ Buyer-Planner ..  $21.27 $21.92 $22.51
\ssoc Stf Anal-Tos... $17.72  $19.07 $20.43

illing Associate ..... $18.18  318.71  $19.41

illing Represent..... $20.19 32097 3$21.72

illing Specialist ..... $21.27  $2192 $2251

uyer/Mat Cont Spc . $25.77  $26.39

uyer-Flanner ........ $24.18 52474
V1 Representative, ... $24.18  $24.74
“hecker Mechanical.. $27.24 §27.85
Themist............... $24.64 $25.54 32644 $2850 $29.48 §3149
Jerk Grl0..,,....... $21.27  $21.92 %2251
Jerk Grell............ $23.20 $23.78
derk Gel2. ... ... $24.18 52414
Jlerk Grld............ 52577 $26.39
derk Gr2............. $10.65 51130 511,73 $1231 51296
etk Gid............. 513.08 §13.68 $14.39 3$14.85 $1541
Jlerk Grd ..., ..., $1395 51471 $1529 $1593 §$16.62
Jletk Gr5............. 1631 §17.01 $17.72
Jerk Grb............. $1735 %1795 $1857
Merk Gr7.... .. .. $18.18 351871 $1941
Slerk Gr8......... ... $19.07 $19.66 $20.29
Clerk Gro............. §20.19 52097 $2172

“omp Oper Leader...  $24.18  $24.74
-ompliance Analyst.. $23.29 $25.12 32682

61



Job Title Sepl  Siep2  Step3  Stepd  StepS  Step
Computer Operator... 52320 523.78
Computer Technician,  $23,26 52412 $24.93  $27.12  $28.08
Const Cost
Technician Grl0 ... $21.27 32192 $22.5)
Const Cost
Technician Gril ... $23.20 3$23.78
Const Cost
Technician Gel2... $24.18 524.74
Const Cost
Technician Gr9 ..., $20.19 $2097 $21.72
Comtract Mgmt Eng.. 52545 $27.26- $28.96 $30.66- $32.37
Control Clerk Grl10... $21.27 $2192 $2251
Control Clerk Gr8.... $19.07 $19.65 $20.29
Control Clerk Gr9 ... $20.19  $2097 $21.72
Cost Control
Technician..._...... $21.27 %2192 32251
Credit Rep............ $19.07 319656 $20.29
Cust Rel Cntr]l Clerk.  $20.19  $20.57 $2L.72
Customer Serv
Representative ..... $18.23 §$19.23 %2023
Customer Service
Associate........... $15.00 $16.00
Customer Service
Engineer............ $23.26 $24.12 $2492 $27.11 $28.09 %300
Customer Service
Rep..oveniiiinnns $23.20 $23.78
Customer Sve Clerk
[/ (. T $17.35  $1795 §18.57
Customer Sv¢ Clerk
Gr8 ... $9.07  B19.66  §20.20
Data Input & Con
Clerk Grl0......... $21.27 32192 $22.51
Data Input & Con
Cletk Gr?.......... $18.18 31871 %1941
Data Input & Con
Clerk Gr8 .......... $19.07 81966 $20.29
Dara Input & Con
Clerk Gr9.......... €20.19 $2097 §21.72
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Job Thie Step 1 Siep2  Siep3  Stepd  Step S Step &
Dept Admin Assist
Grif...ovvaen. 52127 S21902 $2250
Dept Admin Assist
Grll...ooocniennns, $2320 $23.78
Dept Admin Assist
Gio. . §20.19 %2097 $21.72
Distribution Platner
(Ga8) . ouvvnsuennnn $24.85
Drafting Tech Gr10 ..  $21.27 3$21.92 %22.51
Drafiing Tech Gril... $2320 $23.78
Drafting Tech Gri2 .. $2418  $24.74
Drafiing Tech Grld .. $27.24 $27.85
Drafting Tech Gr3.... $13.08 $13.68 $14.3% $1485 $1541
Drafting Tech Gri.... $16.31 $17.01 $17.72
Drafting Tech Gr6.... $17.35 $1795 §$18.57
Drafting Tech Gr7.... $18.18 $18.7t §19.4]
Drafting Tech Gr8.... $19.07 $19.66 320,29
Dupl Machine Oper :
Gr2...oiiiiinnn, “$10.65 51130 SILT3 S12.31 3129
Dupl Machine Gper
Gra..oien, $13.08 51368 $1439 %1485 $1541
Dupl Machine Oper
G e $1631 #1701 $17.72
Dupl! Machine Oper -
Ge? s $18.18 81871 $19.41
Energy Center Clerk . $17.72  §17.95 $18357 3$1871 $1940
Eng Analyst-Scada ... $23.85 $2555 82726 32896 3$30.66 $32.37
Enginear .............. $2326 $24.12 $2492 32711 $23.09  $30.00
Engineer Associale
Gr2. oo $24.64 52644
Engineer Grd ......... $33.24
Estimator ............. $23.20 323.78
Facility & Equip
Specialist.......... . 52555 $1716 S28096  $3208  $31W7
Facility Tech
Assistant . ........ $20.26
Field Clerk (Gas)..... $2230
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Jotr Titke Sepl Swp2 Step3 Stepd  Sen5  Skpé
Field Meter Rep
(Gas).vooini e, $19.12
Field Mondior......... $23.85 $25.55 3$2726 3289 $30.66
Field Sarvice -
Coordinator ........ $27.24
Field Service Meter
Reader.............. $16.15  $17.22 $18.18 $18.71 $19.41
Field Service Rep ... $21.27 $21.92 $22.51
Field Service Rep IF..  $24.18 $24.74
Fixed Asser Analyst., $25.77 $26.30
Gas Sales
Representative .....  $28.75
Graph Design
Specialist........... $24.18 $24.M4
Graphic Antist ........ $21.27 %2192 %2251
Group Leader......... $20.19 %2097 $21.72
Inserter Mech : :
Operatot, . ,......... $18.18 31871 51941
IS Asset Staff
Analyst............, $23.44 $2455 %2565 $26.76 $27.86
Key Punch Operator . $17.35 $1795 $18.57
Lead Senior
Designer............ §27.24 32785 -
Leader, Computer
Tech . ovverrnrennn. $31.24
Legal Cla Spec Col .. 32320 $23.78
Logistics Sys
Coordinawor Gr12.. $24.18 $24.74
Logistics Sys
Coordinator Grl4.. $27.24 $27.385
Meter Office
Administeator G, §1735  $17.95  $18.57
Meter QOffice
Administrator Gr7 . $18.18 51871 $1941
Meter Office
Administrator Gr8 . §19.07 $1966  $20.29
Meter Route Clerk )
Gl $20.15 32097 521.72



ol Tikke Stepl  Step2  Skepd  Stepd StepS Stené
Mid Account
Executive........... $2326 $24.12 $2492 5211 $28.09 $30.00
Office Administrator
G, ....oiee $17.35 51795 31857
Office Administrator
[ & U $18.18 %1871 $19.41
Office Administrator
L $1907 51966 32029
Office Assistant Gr3.. $13.08 %1368 30439 351485 %1541
Office Assistast Gr5..  $1631  $1701 $17.72
Office Assistant Gro.. $17.35 $1795 518.57
Office Assistant Gr7.. 51818 51871 $19.4!
Office Assistant Gr8.. %1907 $19.66 $20.29
Office Assistamt Gr9..  $20.19 $2097 $21.72
Operations Office
Admin Grb......... $17.35 $17.95 %1857 N
Operations Office
Admin Gr7......... $18.18  S$1871 31041
Operations Office
Admin Gr§......... $19.07 $19.66 $20.29
Payioll Represent
Gril...viviennnns $21.27 32192 $2251
Projes Eng-Enr Mgt.. $25.55 $27.26 $2896 $30.66 $32.37
Records Keeper
Gri2 ...l $24.18 32474
Rghts, Prmt&Wo Clek
Gril..ooiiiieeinnns $21.27 %2192 352251
Rghts Printé: Wo Clrk
Grb ...l $17.35 51795 318.57
Right Of Way Agent
Grl2..oo $24.18 82474
Right Of Way Agent
Gr.....coeevinnnn $19.07 $1966 32029
Right OF Way Agent -
Gro......ooeviinnes $20.19 32097 2L72
Route Clerk A ........ $23.20 $2378
Route Clerk B........ $25.77 82639
Service Technician .., $2320  $23.78



Jok THie Stepl  Step?  Swp3  Stepd  Step5  Siep
Software Staff

Analyst..... .. $2344 %2455 $2565 $26.76  $2Z786
Spec Colletns Coor .
S Gel3d $25.77 $26.39
Spec Colletns Coor

Greld ... $27.24  $27.85
Special Collector ... $2320 $23.7%
Sr Buyer Planner..... $2724 32785
5r Computer -

Technician... ... .. $30.00
Sr Cus Re] Con .

Cletk .....o0o. .. $23.20 $23.78
Sr Customer Sorvice

| 247 T $23.00  $24.00 $25.00
Sr Cvst Serv Assoc...  §$19.07  $19.66 3$20.29
Sr Designer........... $24.18  $2474
St Dta Ent & PC

Clerk ............... $17.35 $1765 §18.57
Sr Telecommunications

Anal ... ... $30.35  $30.89 $3144  $32.00 353255
Supl Mgmt Tech 1.... $17.35 $17.95 $1857
Supl Mgmt Tech I1... 319.07 $19.66 $20.29
Supl Mgmt Tech IfT.. $20.19  $§20.57 $21.72
Sysiem Operations

Assistant ..o......... $21.27 32192 82251
Systems & Procedure

Analyst............. $24.29 82605 $27.92 $2967
Technical Clerk

ol 32577 $26.39
Telecommunications

Coordinator ... ... $23.20 523178
Telephone Operator .. 51631 §17.01  $17.72

Local 369 — Production and Maintenance
As of May 16, 2002

Juh Title Step 1 Step 2 Step 3 Step 4
Asst Dist Sys Desp A ........ $29.79 $30.94
Asst Dist Sys Desp B ... ... $24.39 325.33 $26.24
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Job Titie Step 1 Stepp 2 Step 3 Step 4
Auto Mechanic A ............ $27.19

Auto Mechanic B ............ $2353 $24.46 .
Auio Mechamc C ............ 43058 $214 $22.18
Auto Mecharic D ... L. $19.39 $20.17 $21.03
Backhoe Operator (Elec).. ... $2377

Backhoe Operator (Gas) ... $26.27

C&C Inst Loadlug, ............ $22.74

Cable And Conduit Installer. $19.54 $21.69 $22.84
Cable Splicer 1C (NB)....... $20.45 $30.39

Cable& Conduit Inst A ... $25.30

Cable&Conduit Inst B ... .. $22.84

Cable&Conduit Inst C ... $19.18 $19.86
Cable&Conduit Inst D .. ... $16.60 5173 $18.22
Chauffeyr..........ooo el 32124 $22.18 $23.15
Conduit Inspector-Maint A. .. $26.24

Conduir Inspecior-Malnt B... $24.04 $24.89

Const Insp Cable A .......... 330.97 $31.70

Const Insp Cable B.......... $27.28 $20.45

Const lnsp Conduit A . ....... $30.20

Const Insp Conduit B......... $20.35

Const Insp Conduit C........ $25.31

Const Insp Engineering ... 328 85 $30.00
ConstInspOH............... $28.66 $30.20

Cust Svc Designer............ $30.62

Dispateher .. ...._............. $33.83

Distrib Disp App 1........... $30.08

Distrib Disp App 2. ......... $30.43

Distrib Disp App3..........- $31.17

Distribugion Disp............. $32.14

Driver Boom Trick . ....... . $25.08

Driver Line Truck............ $22.07 $23.43 $24.24
Elec Cus Sve Dsgar.......... $31.92

Elec Meter Tech.............. £27.56

Elec Meter Tester A ... ... $26.66

Blec Meter Fester B.......... $22.16 $23.73 $25.00
Elec Meter Tester C..... ... $22.16 $23.14 '

Elec Meter Tester D.......... $18.77 $20.28 $21.60
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Job Title Step 1 Step 2 Step 3 Step 4
Elec Mtr & Sve lov...... ... $28.03
Expediter Inspec ............. $24.39 $25.39 $26.66
Field Adjuster ................ $26.81 $28.03 !
Field Serv Tech-LlI........... $22.66 $23.75 $24.85 525.96
Field Serv Tech-L2........... $26.93 $28.03
Field Serv Tech-L3B, ., ...... $28.67
Fieid Serv Tech-L3B&A .. ... $29.31 $20.97
Field Serv Tech-Trainee...... $21.59
Finer & Srv Tech IC

(Ply-Gas)................... $27.01
Fiter & Srv Tech 2C

Bly-Gasheveeeonaen .. $23.03
Fiter & Srv Tech 3C

(PIV-GAS)ereeveeen 82141
Fossil Station Laborer,....... 319.18 $19.73 $20.24
Ground Helper-Line Work ... 31810 $19.84 $21.64
H 8 Line Worker ............. $29.25 $30.36
Heavy Equipment Cperator .. $25.11
Helper Underground. . ....... $20.23
Hot Stick Groond Helper ... %18.43 $20.15% $22.00
Insp Elec Maint _____......... $26.27 $27.08
Insp Installations A........... $26.95 $27.78%
Insp Installations B........... $26.95
Inspector Cable............... $25.70 $26.69 $27.59
Inspector Conduit ............ $21.46
Inspector Overhead........... $25.00 $25.84
Inst & Lab Lead Person ..... $30.49
Inst & Lab Tachnician ....... $28.97
Inst & Repair Tech 1C

(Ga8) e, $28.79
Installer & ......cc.ooeen. ., $26.66
Installer B ............,...coe. $23.13 $25.00
Installer C .................... $19.02 $20.41 321.95
lnves Eng’G Suburb ......... $30.39
Inves Engineering A ......... $30.02
Inves Engineering B ... . $25.74 $26.69 $27.57
Inves Engineering C ......... $22.69 $24.01 $25.17
Investigator-Trans.&Dist A ., $26.24 $26.95 $28.55



Job Title Step 1 Step 2 Strp 3 Step 4
Investigator-Trans. &Dist B .. $23.44 £24.74 $23.95
Janitor Power Plants . ........ $28.05
Laboratory Helper_........... $17.35 $18.10 1976
Laborer (Gas).........vcinu. $15.86
Lamp Maint Inspec A ,....., %2436 $25.70
Lamp Maint Inspec B........ $22.69
Lamp Mait Inspec C, ... 32041 $21.75
Lamp Maint Inspec D... ... $17.84 %1875 $19.54
Lamp PatInsp S B........... $2598
Lamp Patrol Inspector..... .. §2197 $25.74
Lamp Ranger.._.............. $26.98
Lead Technician {Gas) ....... $26.92
Leader, Auto Repair.......... $27.96 £29.15
Leader, Bidg Fainter . ...... $25.00 $25.84 $27.08
Leader, C & C Earth A O. ... §25.66
Leader, C & C Gas........... $23.85 52491
Leader, Cable & Conduit . ... $29.35
Leader, Blec Maim.... ... $27.71 3$29.01 $30.48
Leader, Elec Meter Tech ..... $30.48
Leader, Elec Meter Test...... $27.23 $28.91
Leader, Equip Service_....... $27.78 $29.49
Leader, Mech Maint. ,........ 32771 $29.01 $30.48
Leader, Overhead Lines. ..... 33097
Leader, UG Lineworker. ..... $29.93
Lineworker OHA ........... $26.95 $28.08
Lineworker OHB........... $23.50 $25.00
Lineworker OHC.........._ $21.46 $22.16
Lineworker, UG Class #1 .. .. $20.73
Lineworker, UG Class #2.... $25.79
Lineworker, UG Class #3.... $19.88 $22.12 $23.29
LNG Oper & Repair Tech .
(GBS} . e s $26.19
Maint & Repair Tech IC
({07 7) [T $26.19
Maint & Repair Tech 2C
{Gas) ...cooeeei §23.76
Maint & Repair Tech 3C
{0as) . ..coeini s §22.43



Job Thtle Step 1 _Step2 _ Step) Blepd
Maint & Repair Tech Hipr
(GAS) oo $2L.05
Maint Mechanic Special ... .. $28.07
Mainienance Mechanic A ... $26.06
Material Coordinator...... .. $26.30
Material Handler ............. $20.06 $21.72 $23.39 32502
Mech Bldg Maint A ...._.... : $25.76 $26.66
Mech Bldg Maim B.......... $22.69 $23.62
Mech Bldg Maint C.......... $20.82 $21.75
Mech Elec Maint A .......... $28.27 527.08
Mech Elec Maint A Gr00.... $27.08 $27.87
Mech Elec Muint B .......... $23.88 $24.85
Mech Elec Maint C.......... #2i.i0 $2Z.46 523,44
Mech Blec Service A......... $24.92 $26.13
Mech Elec Service B......... $22.07 $23.1¢ $24 38
Mech Equip Service B....... $25.2% $26.60
Mech Equip Service T. ... $20.40 2170 $22.65
Mech Mech Maint A......... $260.27 £27.08
Meach Mech Maint B...... ... $23.88 $24.85
Mech Mech Mainc C......... $21.10 $22.46 $23.44
Mechanic ..................... $29.60
Mechanic Apprentice E ... $21.10
Mechanic Apprentice F ..._.. $21.90
Mechanic Apprentice G...,.. $22.65
Mechanic Apprentice H....., $23.44
Mechanic Apprentice J....... $24.20
Mechanic Apprentice K...... $24.97
Mechanic Apprentice L. ...... $25.74
Mechanic Apprentice M ..... $26.53
Mechanic Apprentice N...... $27.28
Mechanic Apprentice P ...... 32804
Mechanic Apprentice R...... $28.82
Mechanic Cntrl Shp A ... $26.31 $27.00 $30.02
Mechanic Cnod Shp B ... $25.35 $25.91 $26.46
Mechanic-Welder_............ 32848
O H Hot Stick T Sh.......... $30.48 $32.35
0] Cab Insp Maint A.... ... $26.65 $27.47



Job Tite Step 1 Step 2 Siep 3 Step 4
Jil Cab Insp Maing B........ $23.10 $24.01
Jper Gen Station A ....ovvris $30.32
Oper Gen Station B ... $25.34
Oper Gen Station C....o.v.0ve $25.41 $27.16
Oper Gen Station D .......... $2222 $23.19 $24.07
Operating Mech Apprentice. . $18.75 $20.4t $21.95 $23.13
Step 5 Step 6 Step 7 Step 8
$24.20 $24.97 $25.63 $26.53
Step 9 Step 10 Step 11
$27.28 $28.04 $28.82
Operating Mechanic.......... $30.00
Operator Substat A........... $28.34
Operator Substat B........... $23.13 $24.95 $27.17
Dperator Substat C........... $18.75 $20.41 $21.95
Dverhd Trbl Shootr....... ... $28.02 $29.80
Painter Production A ......... $27.05
Painter Production B......... $23.37 $24.44 $23.45
Power Plant Assistant ........ $22.37 .
Repair Technician IC (Gas) . $24.55
Repair Technician 2C (Gas) . £22.16
Repair Technician Heper
[ (R0 ) NN $21.05
Report Despatcher............ $21.i6 $22.14 $23.32
Roving Operator.........ouees 326.10
Service Dispatcher A ........ $24.05 $25.63
Service Dispatcher B......... $23.43
Service Dispaicher C......... $19.08 $20.43 $2207
Sesvice Tech/Fiter (MB-
L L $27.89
Splicer A....ovuvneriirimernnss $29.15
Splicer B.....cooinui i ieeienn, $24.88 $25.89
Splicer Co.ovivvinniiinirenenns $19.23 £20.23 $21.13 $23.43
Srve Tech/Fitter 1C
{NB-Gas)........ooeeennns $26.83
Srve Tech/Fiter 2C
{MB-Gas).......euirennnens $22.55
Srve Tech/Fitter 3C
(NB-Gas)....ouivoaacnerens $21.22
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Job Titke Step 1 Step 2 Siep 3
Srve Tech/Fitter Hlpr

(NB-Gas)....oeooviinanans $20.58
Station Electrician—Leader. . $30.49
Steam Fitter Special.......... $30.49
Stock Keeper Ac.oooviivniones $24.96 $25.79
Stock Keeper B............... $23.37 $24.38
Stock Keeper C.._... . ... $21.46 $22.83
Stock Keeper D .............. $17.39 $18.27 $i9.54
Stock Keeper Dupl A ........ $20.82 $22.16 $23.36
Stock Keeper Dupl B ........ $18.10 $19.02 $19.87
SysDispApp l...ovenvn oo, $30.08
SysDispApp2...........-..e $30.43
Sys Disp App 3...ooeininnns 33007
System Dispatcher......... e $32.14
Tech Investigator............. 32922 $31.27
Tech Lab-Crane Opr ......... $27.75
Technician Lab A ............ $25.05 $25.95 $27.57
Technician Lab B ..__........ $22.16 $22.96 $2379
Trans Insp Maint ............ $26.73 $28.09
Transport Dispateh ...l $21.78 $22.51 523.36
Truck Driver A............... $23.73 $24.52
Treck Driver B...__.._....... $21.35 $22.05 $22.83
Truck Driver Help A ......... $21.75
Truck Driver Help B......... $1731 $18.36 $20.23
Trucking Coordinator ... ... $26.30
U G Trouble Shoot........... $28.96 $30.39 $32.07
Underground App ............ $29.45 $30.4G
Uti! Wrkr Bldg Mai & ....... $2041 $21.35 $22.10
Util Wrke Bidg Mai B ....... $17.95 $18.77 $20.25
Util Wrkr Gen Sa A......... $22.69
Udl Wrkr Gen Sta B......... $i8.61 $19.87 $21.35
Uil Wrkr Substa ............. $18.61 $19.87 $21.47
Dbty A {Gas)................ $25.99
ility B (Gas) ooeavereionn $22.84
Utility C (Gas) ..ooceveenens $21.60
Uhility Worker A ............. $19.21
Utility Worker-Pru.......... .. $23.62



ob Tide Step 1 Step 2 Step 3 Step 4
Mater Tender ........coueee.., - $2745
Velder Unlity (Gas).......... $27.41
Norking Foreperson UG

DistNB.....ooooviviiaannns $28.96 $30.39 $32.07
Morking Leader Gas Dist- ’

NB i $27.89
Working Leader Gas Dist-

PlYeeririnnareriinanaasenes $28.63
Norking Leader-Meter Rep

[ L8 1) S $26.71

Local 369 — Office-Technical and Professional
As of May 16, 2002

ob Title Sepl  Step?  Stepd  Sepd  Swep5  Step§
Account Supp Rep....... $24.07 $2456 $2579 $28.06 3$29.07
\ccoumtanl................ $24.11 $2601 $27.76 $29.09 %3166
\ccountant/Analyst. ...... $24.11 $260]1 $2776 $20.09 3$31.66
ddmin Coordinator. ...... $21.90 $2227 $2284 $2341 $2398
\ss¢ Buyer-Planner ...... $22.01 $2269 $23.30
\ssoc Stf Anal-Tos....... 31834 51974 3$21.15
Yilling Associate ......... 31882 319356 $20.09
Jilling Represent.,....... $2090 $21.70 $22.48
Jilling Specialist ......... $22.01 $22.69 $2330
Juyer/Mat Cont Spe ... 32667 $27.31
Yuyer-Planner ............ $2503 $25.61
~/1 Representative........ $2503 $25.61
“hecker Mechanical...... $28.19 $28.82
Chemist. . .oovviiiiiiiinn $25.50 $26.43 $27.37 $29.50 %3051 $32.59
Clerke GriD................ $2201 $22.69 $23.30
Slerk Grll................ $24.01 3$24.61
erk Grl2.._ ... ... $2503 $25.61
Slerk Grl3................ $26.67 $27.31
etk Gr2oooniiiinieens $L102 $11.70 %1214 $12.74 §13.41
Sletk Grd..oeereiivnne.. 31354 $14.16 $14.89 31537 31593
Jletk Gréd ..o i, $04.44 $1522 $15.83 51649 $17.20
erk Gri..ovniniiinnns 31638 $17.61 %1824
derk Grb....o.ooooeeee $17.06 $(858 3$19.22
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Job Title Stepl  Step2 Step3  Stepd  Step5 Step
Clerk Gr?¥................. $18.82 %1936 $20.09
Cletk Gr8.....ocovvenu $19.74 %2035 $21.00
Cletk Gr9.,.....ocoeeenrnnn $20.90 521.70 $22.48
Comp Oper Leader....... $25.03 32561
Compliance Analyst...... $24.11 $26.01 $27.76
Computer Operator....... 32401 %2461
Computer Technician. .. .. $24.07 32496 $25.80 $2807 $29.06
Const Cost Technician
Geldh v $2201 $22.469 %2330
Const Cost Technician
Griloooin e, $24.01 $24.6)
Const Cost Technician
Grl2o e $3501 82561
Const Cost Technician
Gro. i $20.90 $21.70 $2248
Contract Mgmi Eng...... $26.34 52821 52097 33173 $3350
Controd Clerk Grld....... F22.01 52260 $23.30
Control Clerk Gr8........ $19.74 $20.35 $21.00
Control Clerk Gr%_ . $2090 $21.70 $22.48
Cost Control Technician . $22.01  $22.69 $21.30
Credit Rep.......ooveenin $19.74  $20.35 $21.00
Cust Rel Courl Clerk ...... $20.00 $21.70 $22.48
Customer Serv
Representalive ......... $18.87 $1090 32094
Customer Service
Associate............... $15.53 31656
Customer Service
Engineer................ $24.07 32496 $25.79 $28.06 $29.07 $31.05
Customer Service Rep ... $24.01 $24.61
Customer Sve Clerk Gr6. $1756 $1858 $19.22
Customer Svc Clerk GeB. $i19.74 $20.35 §21.00
Data Input & Con Clerk
Grl0.....ccocavvviiinnns $22.01 $22.69 $23.30
Data Input & Con Clerk
GI7 cvviiineaine s $18.82 31936 32009
Data Input & Cen Clerk
Gl ..o $19.74 32035 $21.00
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Job Tide Stepl  Step2  Stop3  Stepd  StepS  Siep s
Data Ioput & Con Clerk '
Gro.. s $20.90 $21.70 $22.48
Dept Admin Assist Grl0. $22.00 32260 $23.30
Dept Admin Assist Gril. $24.001 §$24.61
Dept Admin Assist Grd .. 32090 $21.70 $22.48
Distribution Planner
(Gas) . .oviiiniiei $25.72
Drealfting Tech Grl ... $2200 $2269 32330
Drafting Tech Grll....... $24.001 $24.61
Drefting Tech Gri2 ...... $2501  $2561
Drafting Tech Grt4 ...... $28,19 32382
Drafting Tech Gi3........ $13.54 31416 31489 $1537 31595
Drafting Tech Gr5........ $16.88 31761 31834
Drafting Tech Gr6........ $17.96 $I18.58 $19.22
Drafting Tech Gr7........ $18.32 319358 $20.09
Drafting Tech Gr8......_. $19.74  $20.35 $21.00
Dup! Machine Oper Gr2. $11.02 $11.70 $12.14 $1274 $13.41
Dupl Machine Oper Gr3. 3$13.54 %1416 51480 351537 $1595
Dup! Machine Oper Gr5. $16.838 $17.61 31834
Dup! Machine Oper Gr7. $18.82 31936 $20.09
Electric Controd Clerk.... $17.96 $18.58 51022
Encrgy Center Clerk ..., $18.34 $19.58 $19.22 %1936 $20.08
Eng Analyst-Scada....... $24.68 32644 $28.21 $2997 33173 %3350
EBogineer . .....ooooiiivenen $24.07 $24.96 $25.79 $28.06 ¥29.07 $31.05
Engineer Associate Grl .. $25.05 $25.95 $27.57
Engineer Assogiate Gr2.. $25.50 527.37
Engineer Grd ............. $34.40
EStmator ....c..ccoevennns 324.01 $24.61
Facility & Equip
Specialist..... ..o $26.44 $28.21 $2957 %3320 $33.50
Facility Tech Assistant ...  $30.28
Field Clerk (Gas). . ... £23.60
Fieid Meter Rep (Gas) ... $i9.79
Field Monitor............. $24.68 52644 32821 $2997 $31.73
Field Service .
Coordinator ............ $28.19
Field Service Meter '
Reader, .. .............. $16.72 $17.82 §$18.82 $19.36 32009
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Job Titke Step [ Swpl Stp3 Swpd  Swep5  Steps
Field Service Rep L..,.... $22.01 $22.69 $23.30
Field Service Rep f...... $25.03 $25.6i
Fixed Asset Aualyst.... .. $26.67 $27.31
Gas Sales Representative....  $29.76
Graph Design Specialist . $25.03 3$25.61
Graphic Arist ..ol §22.01 32269 %2330
Group Leader............. $20.90 $21.70 $22.48
Inserter Mech Operaior .. $13.82 $19.36  $20.09
IS Asset Staff Analysc.... $24.26 $25.41 $26.55 $27.70 $28.84
Key Punch Operator ..... $17.96 §18.58 $19.22
Lead Senior Designer..,. $28.19 $2882
Leader, Computer Tach .. $34.40
Legal Cla Spec Col ...... $24.01 32461
Logistics Sys
Coordinator Gri2...... $25.03 $2561
Logistics Sys
Coordinator Grid. ... $28.19 $28.82
Meter Office
- Administrator Gré ..... $17.96 31858 $19.22
Meter Office
Administator Grf ... $I1882 $i9.36 3$20.09
Meter Office
Administrator Gr8 ... $1974 %2035 $21.00
Meter Route Clark Gr? .. $2090 $21.70 $2248
Mid Account Executive .. 52407 $24.96 $25.70 32806 529.07 $31.05
Office Administrater Cr6s. ... $17.96  $18.38 $19.22
Office Administrator Gr7.... $(8.82 %1936 $£20.09
Office Adimirstrakor GrE. ... $19.74  $2035 $21.00
Office Assistant Gr3...... $1354 51416 31439 $1537 $13.95
Office Assistant Gr5...... $16.88 $17.61 $1834
Office Assistant Gr6...... $17.96 $13.58 $1922
Office Assistant Gr7 ... ... $18.82 $1936 $2009
Office Assistant (n8...... $19.74 $2035 $21.00
Office Assistant Gr9.... .. $2090 $21.70 $22.48
Operations Ofifice Admin
()5 T $17.96 351858 51922
Operations Office Admin
L1 $18.32 $1936 32009
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Job Tigle Stepl Mep2 Stepd Stepd Step5S  Slep 6
Cperations Office Admin

GEB .ot e e $19.74 $2035 32100
Payroll Represent Grl0.. $22.01 52269 $23.30
Projct Eng-Enr Mp1....... $26.44 32821 32997 $31.73 33350
Records Keeper Gr12 ... $25.03 32561 :
Rghts ProtdeWo Chk Gr10 . $22.01 52269 $23.30
Rghts Prmut&eWo Chik Ge6... $17.96 51858 $190.22
Right Of Way Agent Grl2 .. $25.03 352561
Right OF Way Agent Gr8....  $19.74 %2035 32100
Right Of Way Agent Gr2.... $20.90 3$21.70 $22.48
Route Cletk A ... 524001 $24.61
Route Clertk B............ $26.67 $2731
Service Technician ....... $24.00 $24.61
Software Staff Analyst... $24.26 $25.41 32655 $27.70 $I8.84
Spec Colletns Coor Grl(3.... $26.67 $27.31
Spec Colloms Coor Grid.... 352819 $28.82
Special Collector ......... $24.01 $24.61
Sr Buyer Planper _........ $28.19 $28.82
Sr Computer Technician . $31.05
8r Cus Rel Con Clerk.... $24.01 $24.61
St Cusyorner Sexvice Rep. ... $23.81 $24.84 $2588
Sr Cvsit Serv Assoc....... $19.74 %2035 3$21.00
Sr Designer............... $25.03 %2561
Sr Dta Eot & PC Clerk .. $17.96 $1853 $19.22
Sr Telecomminications

Anal...oociiiieieinaes $3t41 $31.97 33254 %3312 33369
Supl Mgmi Tech I........ $17.96 $18.58 $19.22
Supt Mgmt Tech IT._..... $19.74 52035 $21.00
Supl Mgmt Tech 1. 52090 $21.70 32248
System Operations

Assistant ............... $22.01 52269 323130
Systems & Procedure

Analyst.......ocouvoienn $25.14 52696 $28.90 $30.71
Technicai Clerk Gr1d .... 32067 32731
{elecommunications

Coordinator ............ $24.01 $24.61

31688 $17.61 $18.34

lelephone Operator ......

7



Local 369 — Production and Maintenance

As of May 16, 2003

Job Thike . Swpl Step 2 Step 3
Asst Dist Sys Desp A .. ......... $30.3¢  $31.56

Asst Dist SysDesp B............ $24.88 $25.84 $26.76
Auty Mechanic A ... ..., $27.73

Auto Mechanic B ................ £24.00 $24 95

Auto Mechanic C ............... $20.99 $21.66 $22.62
Anto Mechanic B ... $19.78 $20.57 $21.45
Backhoe Operator (Elec}......... $24.25

Backhoe Operator (Gas) ......... $26.80

C&L nst Loadhug. ... 310

Cable And Conduit Installer..... $19.93 $22.12 $23.30
Cable Splicer 1C (NB)........... 530.04 $31.00
Cable&Conduit Inst A ........... $25.81

Cable&Conduin Inst B ........... $23.30 -
Cable&Conduit Inst C ........... $19.56 $20.26
Cable&Conduit Inst D ............ $16.93 $17.66 $18.58
Chauffeur .........oviveeciiiinnes $21.66 $22.62 $23.61

Conduit Inspecror-Maint A. ...... $26.76
Conduit Inspector-Maint B....... $24.4% $25.39

Const Insp Cable A .....oovinians $31.59 $32.33
Const Insp Cable B .............. $27.83 $30.04
Const Insp Conduit A............ $30.80

Const Insp Conduit B............ $29.94

Const Insp Condunt C............ $25.82

Const Insp Engineering .......... $29.43 $30.60
ConstInsp OH.................. $29.23 $30.80
Cust Sve Designer................ $31.23

Dispatcher ........cooviiiiinnin. $34.51

Distrib Disp App 1 ..., $30.68

Distrib Disp App 2..............s $31.04

Distib Disp App 3.............. $31.79
Distribution Disp......ocoovinees $32.78

Briver Boom Truck ...........vee $25.58

Driver Line Truck _.__....._...... $22.51 $23.00 $24.72
Elec Cus Sve Dsgnr.............. $32.56

Elec Meter Tech.................. $28.1)
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Joh Tide Step 1 Step 2 Stepg?  Swpd
Elec Meter Tester A .............. $27.19

Elec Meter Tester B.............. $22.60 $24.20 $25.50
Elec Meter Tester C......oovl $22.60 $23.60

Elec Meter Tester D.......vu ... $19.15 $20.69 $22.03
Elec Mtr & Sve lav...ovoeevnln, $28.59

Expeditor Inspec ........eovvven.. $24.88 $25.90 $27.18
Field Adjuster .........viveenens $27.35 $28.59

Field Serv Tech-L1............... §23.11 $24.23 $25,35 $26.48
Field Serv Tech-L2............... $27.47 $28.59

Field Serv Tech-L3B............. $20.24

Field Serv Tech-L3B&A......... $29.90 $30.57

Field Serv Tech-Trainee...... ... $22.02

Fitter & Sev Tech IC (Ply-Gas). ... $27.55

Fitter & Siv Tech 2C Ply-Gas)....... $23.49

Futer & Srv Tech 3C (Py-Gas)........ $21.84

Fossil Station Laborer,........... $19.56 $20.12 $20.64
Ground Helper-Line Work ....... $18.46 $20.24 $2207
H S Line Worker................. $29.84 $3097

Heavy Equipment Operator..,... $25.6)

Helper Underground. .. ........... $20.63

Hat Stick Ground Helper ........ $18.80 $20.5% 32244
Insp Elec Maint .........ccovveus 526.80 $27.62

Insp Installations A............... $27.49 $28.34

Insp Installations B............... $27.49 .

Inspector Cable.......ocecvinninns $26.21 $27.22 $28.14
Inspector Condmit .......ooeoelle $21.89

Inspector Overhead............... $25.50 $26.36

Inst & Lab Lead Person ......... 33110

lost & Lab Tachnician ........... $29.53

Inst & Repair Tech 1C (Gas)........ $29.37

Installet A .ovvniiciiiie $27.19

Instabler B ........cooooeevein L $2159 $25.50

Installer C ...oovvvenerieanenin . $19.40 $20.82 $22.19
Inves Eng'G Suburb ............. $31.00

Inves Engineering A ............. $30.62

Inves Engineering B ............. $26.25 $27.22 $28.12
Inves Engineering C ............. $23.14 $24.49 $25.67



Job Tille Step 1 Step 2 Step 3 Step 4
Investigator-Trans. &Dist A ...... $26.76 $27.49 $29.i2
Investigator-Trans. &Dist B ... $23.91 $2523 $26.47
Janitor Power Plants .. ... ... $28.61

Laboratory Helper................ $17.70 $18.46 $20.16
Laborer (Gas)- «v.vevvvarirnnnns 320.26

Lamp Maint Inspec A ........... $24.85 $26.21

Lamp Maint Inspec B...... PO $23.14

Lamp Majnt Inspec C............ $20.82 $22.19

Lamp Maint Inspec D ........... $18.20 £19.13 $19.93
Lamp PatInsp S B............... $26.50

Lamp Patrol Inspector. ........... $24.45 $26.25

Lamp Ranger......occvetivinnns $27,52

Lead Technician (Gas) ........... $27.46

Leader, Auto Repair.............. $28.52 $29.73

Leader, Bidg Painter............. $25.50 $26.36 $27.62
Leader, C & CEarth A O...___.. $26.17

Leader, C& CGas..oovvvee .. $24.33 $25.41

Leader, Cable & Conduir........ $29.94

Leader, Elec Maint ............... $28.26 $29.59 $31.09
Leader, Blec Meter Tech......... $31.09

Leader, Elec Meter Test.......... $27.77 $29.49

Leader, Equip Service............ $28.34 $30.08

Leader, Mech Maint_............. $28.26 $20.5¢ $31.09
Leader, Overhead Lines...._..... $32.61

Laader, U Lineworker....... . $30.53

Lineworker OH A ... __......... $27.49 $28.654
Lineworker OHB .......... ... $2397 $25.50
Lineworker OHC ............... $21.89 $22.60
Lineworker, UG Class #1........ $30.32

Lineworker, UG Class #2........ $26.31

Lineweorker, UG Class #3........ $20.28 $22.56 $23.76
LNG Oper & Repair Tech (Gas)..... $26.71

Maint & Repair Tech 1C (Gas).... .. $26,71

Maint & Repair Tock 2C (Gas}.. ... §2424

Maint & Repair Tech 3C (Ges). ... $22.88

Maint & Repair Tech Hipr (Gas) ... $21.47

Maint Mechanic Special ......... $29.55



Job Tite Sepl  Sep2  Swp3 __Swpd

Maintenance Mechanic A........ $26.58

Material Coordinatat............. $26.83

Material Handler ................. $20.46 $22.15 $23.86 $25.52
Mech Bidg Maint A.............. -$26.28 $27.19

Mech Bldg Maint B.............. $23.14 2409

Mech Bidg Maimi C..o....oilLl, $21.24 $22.19

Mech Elee Maint A ......ocvuvee $26.80 327.62

Mech Elec Maint A GrO)........ $27.62 $28.43

Mech Elec Maint B .............. $24,36 $25.35

Mech Elec Mamt C.............. $21.52 $22.91 $23.01
Mech Elec Service A............. $25.42 $26.65

Mech Elec Service B............. $22.51 $23.56 $24.87
Mech Equip Service B........... $25.78 $27.43

Mech Equip Service C........... $2081  $22.03  $23.10
Mech Mech Maint A..._......... $26.80 $27.62

Mech Mech Maint B ............. $24.36 $25.35

Mech Mech Maint C............. $21.52 $22.91] $2391
Mechanic .......c..oooevviens.n, $30.19 :
Mechanic Apprentice E.......... $21.52

Mechanic Apprentice F .......... $2234

Mechanic Apprentice G.......... $23.10

Megchanic Apprentice H.......... $23.9i

Mechanic Apprentice J........... $24.68

Mechanic Apprentice K.......... $2547

Mechanic Apprentice L .......... 2625

Mechanic Apprentice M ......... $27.06

Mechanic Apprentice N.......... $27.83

Mechanic Apprentice P .......... $28.60

Mechanic Apprentice R.......... $29.40

Mechanic Cntrl Shp A ........... $2684  $27354 53062
Mechanic Cnt?l Shp B ........... $25.36 $26.43 $20.99
Mechanic-Welder................. $29.05 '

O HHot Stick T Sh.............. $31.08 $33.00

0il Cab Insp Maint A............ $27.18 $28.22

Oil Cab Insp Maint B............ $23.56 $24.49

Oper Gen Station A ........ooll. $30.93

Oper Gen Siation B.............. $2R.9]
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Jobs Tile Step 1 Step 2 Step 3 Step 4

Oper Gen Station C.............. $25.92 $27.70

Oper Gen Station D..oeel e $22.66 $23.65 524,55

Operating Mech Apprentice, ..... $19.13 $20.82 $2239 $23.59
Step 5 Step 6 Step ? Step 8§
$24.68 $25.47 $26.14 $27.06
Step 9 Step 10 Step 11
$27.83 525.60 $29.40

Operating Mechanic. ............. $30.60

Operator Substat A.............., $28.91

Operator Substat B ... ... $23.59 $25.46 $27.71

Operator Substat C........_...... $19.12 $20.32 52239

Owverhd Teb] Shoote - $28.58 $3040

Painter Production A............. $27.59

Painter Procluction B............. $23.34 $2493 2596

Power Plant Assistant ., .......... $22.82

Repair Technician 1C (Gas) ..... $£25.04

Repair Technician 2C {Gas) ..... - $22.60

Repair Technician Helper (Gas)...... £21.47

Report Bespatcher................ $21.58 $22.58 $23.79

Roving Operator. ........oovenn. $26.62

Service Dispawcher A............. $24.53 $26.14

Service Disparcher B............. $23.90

Service Dispatcher C............. $19.46 $20.84 $22.51

Service Tech/Fitter (NB-Gas). ... $28.45

Splicer A....oviciiie e $29.73

Splicer B...,vvevreeeneeneennnn, $253%  $26.41

Splicer C.... ... iee. $19.61 320.63 $21.55 $2390

Seve Tech/Fitter 1C (NB-Gas) ... ... $27.37

Srve Tech/Fitter 2C (NB-Gas) . ... $23.00

Stve TechFiter 3C (NB-Gas} .. .. $21.64

Srve Tec/Fitter Hipr (NB-Gas). ... . $2099

Station Elecirician—Leader.. ... $31.10

Steam Fitter Speciab, . .oo.o . $31.10

Stock Keeper A....ovniiinni s $25.46 $26.31

Stock Keeper Bo.oovvaeiin $23.84 $24.87

Stock Keeper O oovvieinnns $21.89 $23.31

Stock Keeper D ...l L1774 $13.64 31993

Stock Keeper Dupl A ..., ... 32124 $32.60 $23.83



Joh Tite Step 1 Skep 2 Step 3 Step 4
Stock Keeper Dupl B ............ $18.46 $19.40 $20.27
Sys DispApp 1o ovviiinionnnen. $30.68

SysDispApp 2....ceeiv e $31.04

Sys DispApp 3.0 iienen $31.79

System Dispacher................ 53278

Tech [avestigator.. ..o 208 EIR

Tech Lab-Crane Opr ............. $28.01

Technician Lab A ....... ........ $25.55 $26.47 $28.12
Technician Lab B ... .. ..._..... $22.60 $23.42 $2427
Trans Insp Maint ... ............ $2726 °  $28.65

Transport Disparch . .............. $2222 52296 $213.83
Track Drdver A ..ol £24.20 $25.01

Truck Deiver B0 $21.78 $22.49 $21.2¢9
Truck Driver Help A............. $22.19

Truck Driver Help B............. $17.66 $18.73 $20.63
Trucking Coordinatar ............ $26.83

U G Trouble Shoot............... 32054 331,00 33271
Undergroond AP ......covuvenin. £30.04 $31.01

Gtil Weke Bldg Mai & ........... $20.82 $21.78 $23.15
Util Wrkr Bldg Mai B ........... $18.31 $i9.15 $20.66
Ul WrkrGep Sta A ..o $23.14

Ul Wrkr Gen Sta B ............. 31893 $20.27 $21.78
Ut Wrkr Substa ................. $1898 $20.27 $21.50
Utitity A (Gas)..cereveeennnn $26.51

Utitity B (Gas} ................... $231.30

Utility € (Gas) ....o.ovveoneenns $22.03

Utility Worker A .............. ... $19.59

Utility Worker-Pro................ $24.00

Water Tender ..................... 528.00

Welder Utility (Gas).........o..0e $27.96

Waorking Foreperson UG Dist NB .. $29.54 $31.00 $3zn
Working Leader Gas DitNB ... $28.45

Working Leader Gas Dist-Ply ....... $29.20

Working Leader-Meter Rep (Gas) .. §27.24
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Local 369 - Office-Technical and Professional

As of May 16, 2603
Job Thie Stepl  Step2  Step3  Siepd  SwepS  Seep 6
Account Supp Rep...._ ... $2455 $2546 $2631 $2862 $2965
ACCOUARL. . .+ oveneae e 32450 $2653 $28327 32067 $3229
Accountant/Analyst ... ... .. 52450 $2653  $2832 32067 229
Admin Coordinator . £2213 $1272 $2330 32388 5446
Asse Buyer-Planner ..., $2245 8B4 237
Assoc Stf Anzl-Tos, $1871 32013 $21.57
Billing Associate........... $1920 $1975  $2049
Billing Represent........... $21.32 $2213 $293
Billing Specinlist. .. ........ $2245  $13.14 $2377
Buyer/Mat Comt Spc ... 52720 $2786
Buyer-Planner.............. $25.53 $26.12
CA Represeptative. ... ..., 52553 32612
Checker Mechanical 2875 $2040
Chermist . ocvveienienes $2601 X556 $2792 $3006 §3LiZ 333
Cletk Gel0. .ooee v $2245 $1.04  $20.T
Cleck Gelloovennvniinnen, $2449 $25.10
ek Grid...ocovoneee $2553  $26.12
Cletk Grld. coverenninviens $2720  $2786
Tk G2, ... $1124 $N93 51238 §$1299  $13.68
CletkGr3.. e $1381 31444 31519 %1568 1627
Clerk Grd. ..ol $1473 30552 31615 $1682 $17.54
ClercGrs.................. $17.32  $(T9% S$IsN
Cletk Grfi......coeeeeens $1832 %1895 51940
Cerk Gr7.o e 51920 51975 $2049
Clek GrB....oovvevne e, $2013 3207 342
Ckk GO........... e $21.32 32213 52293
Comp Oper Leader ........ $25.53 $26.12
Compliance Analyst. $24.59  $2653 3BY
Computer Operator..,...... $2442 $25.10
Computer Technicias, ... ... 2455 $2546 52632 $2R63  $24054
Consi Cost Technician Gri0, %2245  $23.14  $2377
Corst Cost Technician Gril . $2449  $25.10
Const Cost Technician Grl2. $2553  $26.12
Const Cost Technician Gr9.  $21.32  $22.13  $22.93
Comtract Mgme Eng........ $2687 $2877 83057 $3236  §M.7



Job Thile Stepl  Step2  Stepd Stepd  Step5  Seps
Control Cleck Gri0........ $2245 %2314 31377
Controd Clerk Gt8........... 52003 52076 32142
Control Clerk Gi9........... $2132 %2213 §s293
Cost Contrpl Technician.... $22.4% $23.14 $23.77
Credit Rep................. 32013 32076 $2142
Cust Rel Cotrd Clerk ........ $2132 $2213 $2093
Customer Serv :
Representative. ... ....... $19.25 52030 $21.36
Customer Service Associate . $15.84 31689
Custorner Service Engineer. 32455  $2546  $2631 $28.62 $2946% $31.67
Customer Service Rep . ... $2440 §25.10
Customer Sve Clerk Gr6 $1832 §$1895 $1960
Customer Sve Clerk Gr3...  $20013 32076 $21.42
Data Input & Con Clerk
Grif...ooiivanivnnes $2245 $2314 82377
Diata Input & Con Clerk
[ 7 O $1920 319.75 52049
Data Input & Con Clerk
G . $20.13 32076 $2142
Data Input & Con Clerk
GI9 vineiaieeens 2132 2213 §2293
Dept Admin Assist Gr10 ... 32245 $23.14 52377
Dept Admin Assist Grll... $2449 $25.10
Dept Admin Assist Gr9 ..., $21.32 §$22.13 32293
Distribwetion Planner (Gas}...  $26.23
Drafing Tech Grl0 ........ $2245 $23.14 $23.77
Drafting Tech Gell ........ $2449 $25.10
Drafting Tech Gr12 ... . ... $2553 $26.12
Drafting Tech Grl4 ........ $2875 $2940
Drafting Tech GrY ......... $13.81 51444 51519 $15.68 51627
Drafting Tech Gi5 ......... $17.22 51796 S$187I )
Drafting Tech Gr6 ... $1832 31895 $19.60
Drafting Tech Gr7 ......... £1020  $1975  $2049
Drafting Tech Gi8 ......... $20.13 32076 52142
Dupl Machine Oper Gr2 1124 $1193 §$1238 $1299 51368
Dupl Machine Oper Gr3 1381 $1444 $15.19 $1568 §1637
Dopl Machine Oper G5, $1722 %1796 $1871
Dup! Machine Oper Gr7... $1920 $12.75  $2049



Job Titke Stepi  Swp2 Swep3  Stepd  SwepS  Step
Electric Controd Clerk...... 31832 $1895 31960
Energy Cenet Clerk ... ... 31871 $IR95 $1960 $1975 352048
Eng Analyst-Scada. ........ 2907 $2097 $2877 83057 $3236 $M.A7
Engineet................... 32455 32546 $2631 $2862 52965 $N67
Engineer Associate Grl ... $2555 $2647 $28.(2
Engineer Associate Gr? ... §26.0] $27.92
Engineer Ged .. .__......... $35.00
Estimator .................. 52449 $25.10
Facility & Equip Specialist .. $26.97 $2877 $30.57 $3386 $M.17
Facility Tech Assistant ..., 530.89
Fietd Clerk (Gas) .......... 52407
Field Meter Rep (Gast ... $20.19 :
Feld Momtor. ..., ..o $25.47  $2697 %2877 33057 $3236
Field Service Coordinater ... $28.75
Field Service Meter Reader.,  $17.05 $18.18 $19.20 81975 §2049
Fiekd Service Rep 1 ........ 2245 $23.04 $2377
Field Service Rep I1........ $2533 %2612
Fixed Asset Analyst........ $27.20 %2786
Gas Sales Representative. .. $30.36
Graph Design Specialist....  $25.353  $26.12
Graphic Amist.., .. ........ $2245 $23.14 32377
Group Leader.............. $21.32  $2213 %2293
Inserter Mech Operator.....  $1920 51975  $2049
IS Asset Staff Analyst...... $2475 32592 $2708 $2825 §2942
Key Punch Opegator ....... $1832  $1895  $1560
Lead Sentor Desigper ...... $2875 52940
Leader, Computer Tech ....  $35.09
Legal ClaSpec Col ... ... 32449 32510
Logistics Sys Coordinator
GriZ . $25.53 $26.12
Logistics Sys Coordinator
Grid.. oo, 32875 $29.40
Meter Office Adwministrater
G $1832 51895 $1960
Meter Office Administrator
L4 7 SO $18.20 $1975 $2049
Meter Office Adrmmsu'mor
Grd $20.13 32076 32142



Job Title Stepl _ StepZ  Step3  Stepd  Stepf  Step6
Meter Route Clerk Gr9 ... $21.32 $22.43  $2293
Mid Accourt Executive ... $24.55 52546 52631 32862 $2965 $3147
Office Administrator Gr... $18.32 31895 319.60
Office Administrator Gr7,.. $1920  $1975  $2049
Office Administator G, .. $20013 32076 321.42
Office Assistant Gr3........ $13.81 51444  Fi5.19 $1568 %i62?
Office Assistant Gr5........ $17.22 3179 I8N -
Office Assistant Gré........ $18.32 BIB9S 1060
Office Assistant Gr7........ $1920 31975 52049
Office Assistant Gr8........ $2013 $207% 52042
Office Assistant (9., ... $21.32  $2213 32293
Opcmuuns Office Adnin
................... $1832 31895 $1960

Operanons Office Admin

GIT s 51920 31975 52049
Operabons Office Admin

Gif ... 52013 32076 $20.42
Payroll Represant Grl() $£2245 32314 $2A77
Projet Eng-Enr Mgt... ... $2697 $2877 $3057 $3236 $3417
Records Keeper Gri2 ..., $2533 §$26.12
Rghts Promt&Wo Cleck Grld . $2245 §23.14 81377
Rehts PrefcWo Clrk Gr6. .. $18.32 31895 %1960
Ripht Of Way Agent Grl2. $2553 $26.12
Right Of Way Apent Gr8....  $2013 32076 §$2142
Right Of Way Apent Gr9 .. $2132  $2213  $2293
Route Clesk A ............. $2449 32510
Route Clerk B .. ........... $2720 32786
Sexvice Technician . ... ... 2442  §25.10
Software Siaff Analyst ... $2475  $2592 3270R 32825 32942
Spec Collems Coor Gel3... $27.20 $278%
Spec Collens Coor Grid...  $28.75 52940
Special Collector. .......... $244% 82510
Sr Buyer Planner... ... ..... §2R75 52040
Sr Compter Technictan. ...  $31.67
Sr Cus Rel Con Clerk. ... $24.49  §2510
Sr Custorner Service Rep .. $2429  $2534 %2640
St Cvst Serv Assoc ........ $20.13 32076 52142
Sr Designer................ $2553 32612

B?



Job Title Siepl Step2  Step3  Stepd  Step5  Step 6
SrDEEm&PCClak.... $1832 51895 31960 .

Sr Telecommunications

Anal .oocn e $320d 3261 $33.19 $33.78  $34.36
Supd Mem Tech 1......... $1832 51855 $19.00
Supt Mgmi Tech IL.......... $20.13 $2076¢ $2i42

Sup! Mgmt Tech I0........ $21.32 $22]13 %2293
Systern Operations Assistant . $2245  $23,14  $23.77
Systems & Procedure

Analyst. ... 12564 32750 B2548  $31.32
Technical Clerk Gri3 ...... $27.20 $27.86
‘Telecommunications

Cooriinawr ....o.,..00.. 32642 §2510
Telephone Operator ... ... . 31722 5178 31871

Local 369 — Production and Maintenance
As of May 16, 2004

Job Titke Siep 1 Sitep 2 Step 3 Step 4
Asst Dist Sys Desp A, ooeen oy $30.00 $32.19

AsstDist SysDespB.........ovu . $25.38 $26.36 $2730
Auto Mechanic A ..ol $28.28

Auo Mechanic B, .............., $24.48 $2545

Auto Mechanie C..._.............. 52141 $2209 $2307
Auto Mechanic D ........... ... $20.18 $20.98 $21.58
Backhoe Operator (Elec)........... $24.74

Backhoe Operator {Gas)............ $27.34

C&C Inst Loadiug.............e.. $23.55

Cable And Conduit Inssaller, .. ..... $20.33 $22.56 2377
Cable Splicer ICINB)............. $30.64 33162
Cable&Conduit Inst A ............. $26.33

Cable&Conduit It B ............. $23.77

Cable&Conduit Inst C . ....._...... $1995 $20.67
Cable&Conduit Inst D ............. $17.27 s1g0n $1895
Chauffeur ... ..o $2200 2307 $24.08
Conduit Inspector-Mam A ......... $27.30

Conduit Inspector-Maim B......... $24.98 $25.90

Const Insp Cable A ....oevnaniil 53222 $3298

Const Insp Cable B......oooiiiis $28.39 £30.64

83



Job Title Step 1 Step 2 Step 3 Step 4

Const Insp Conduit A .............. $31.42

Const Insp Conduit B.............. $30.54

Const Insp Condeit C.............. $26.34

Const Insp Engineering ............ $30.02 $31.21

ConstInsp O H...........o..e. $29.81 $3142

Cust Sv¢ DESIENEr ..oeevereene.... $31.85

Distrib Disp App L. ...evvvvnnnnae $3129

Distrib Disp App 2.....cecvvneens $31.66

Distrib Disp App 3................. $3243

Distribution Disp. ... . ........... $33.44

Driver Boom Tnsck . .........uv0ee. $26.00

Drjver Line Thack. .. ...oovvnvnnns $2296 $24.38 251
Elec Cus Sve Dsgnr..vveeneen o, $33.21

Elee Meter Tech .. ....ovevviinia $28.67

Elec Meler Tester A ..veeeennnnnns $27.73

Elec Meter TesterB................ $23.05 $24.68 2601
Elec Meter Tester C. ... ........... $2105 F24.07

Elec Meter Tester D...........o0e. 31953 2110 $2247
Elec Mr & Svelnv. ......oocvvn el $20.16 :

Expeditor Inspec.......coceuvn i $25.38 $2642 $21.73
Field Adjuster..........coooevveens $2790 $29.16

Field Sexv Tech-L1................. $23.57 524N 325.86 $27.01
Field Serv Tech-L2................. $28.02 $29.16

Field Serv Tech-L3B . ........ ... $2982

Field Serv Tech-L3B&A ........... $30.50 33118

Field Serv Tech-Trainee............ 52248

Fitter & Srv Tech 1C (Fly-Gas) ... $28.10
Ficter & Sev Tech 2C (Ply-Gas) ... $23.96
Fitter & Srv Tech 3C (Ply-Gas) ..., $2228

Fossil Station Laborer.............. $1995 $20.52 $21.06
Ground Helper-Line Work ......... $1883 $20.64 §22.51
HS Line Worker. . ............ce.t $30.44 $31.59

Heavy Equipment Operator ......... $26.12

Helper Underground ..........ovnes $21.04

Hot Stick Ground Helper........... 519.18 $20.96 $22%9
Insp Elec MAIDL. .. covveveenneenns, $2734  $2817

89



Step 1 Siep 2 Step 3
Insp Inseallations A................. $28.04 $28.91
Insp Instaltations B................. $28.04
.................... $26.73 $27.76 $28.70
Inspector Conduit ........___....... §2233
Inspector Overhead $26.01 $26.89
Inst & Lab Lead Person $3L72
Inst & Lab Tachnician $30.14
Inst & Repair Tech 1C (Gas) $29.96
.......................... 2773
.......................... $24.06 $26.01
.......................... $19.79 2124 $22.63
Tnves B’ Swhirh L a8z
Inves Engineering A $31.23
inves Engineering B 2678 52776 TIE68
Inves Engincering C 323.60 524,98 $26.18
Investigator-Trans.&Dist A $27.30 $28.04 $29.70
Investigaior-Trans. &Dist B $24.39 $25.73 $27.00
Jamitor Power Plants 520,18
Laboratory Helper. ................. 51805 $18.83 $20.56
...................... 2067
Lamp Maint Inspec A $25.35 $26.73
Lamp Mait Inspec B $23.60
Lamp Maint Inspec C $21.24 §22.63
Lamp Maint Inspec D 31856 $19.51 $20.33
LampPalnspSB........ccoos 32703
Lamp Patrol Inspector 52404 326.78
...................... §2807
Lead Technician (Gas} $28.01
Leader, Auto Repair $29.9 $3032
Leader, Bldg Painter $2601 $26.89 $28.17
Leader, C& CEath A O $26.60
Leader, C & C Gas $2482 hLirel
Leadler, Cable & Conduit $30.54
Leader, Blec Maint................. $28.83 $30.18 $31.71
Leader, Elec Meter Tech $31.71
Leader, Elec Meter Test 32833 $30.08
Leader, Equip Service $2891 $30.68



b Title Step 1 Step 2 Step Step 4
eader, Mech Maint ............... 28383 $30.18 3171
eader, Overhead Lines.... . ....... %3326

eader, UG Lineworker............ $31.t4

meworker CHA..........ovuees $28.:04 $29.21

meworker CHB....... ..., $24.45 $26.01

meworker OHC..oooieeann $2233 $23.05

meworker, UG Class #1 .......... $3093

meworker, UG Class #2 .......... $26.34

ineworker, UG Class #3 ......._.. $20.60 $23.01 $24.24
NG Oper & Repair Tech (Gas) . .. 3214

faint & Repair Tech 1C (Gas)... .. $27.24

faint & Repair Tech 2C (Gas). .. .. $24.72

{aint & Repair Tech 3C (Gas)..... §23.34

{aim & Repair Tech Hipr (Gas).. . $21.90

faint Mechanic Special............ $30.14

famntenance Mechanic A .......... $27.11

faterial Coordinator. .............. $2137

faterial Handler. ... ...... ... $2087 $22.59 $24.34 $26.03
fech Bkig Maint A ............... $26.81 £27.73

fechBldg Maint B ............... $23.60 $24.57

fech Bidg Maint C ............... 32166  $2263

lech Blec Maimt A, .....ooeneees 32134 $28.17

Aech Elec Maim A GO0 ........_. $28.17 $29.00

fech Elec Maint B................ $24.85 $25.86

Tech Elec Maint C................ $2195 2337 $24.39
fech Elec Service A .............. $2593 2708

fech Elex Service B .............. 32198 §24.08 $25.37
fech Equip Service B............. $2630  $2767

fech Equip Service C...v......... $2123  §257 31356
fech Mech Maint A, ............_. $2734 $28.17

dech Mech Mainl B............... $24.85 52586

Aech Mech Maimt C..__........... $2195 $23.37 $24.39
Aechanic......................e.ee $30.79

Aechanic Appeentice E ... ..., $21.95

Aechanic Apprentice F.,.......... $2279

fechanic Apprentice G............ $23.56

Aechanic Apprentice H ... ... $2439

9l



Job Title Step 1 Step 2 Step 3 Step

Mechanic Apprentice J............. $25.17

Mechanic Apprentice K............ 32598

Mechanic Apprentice L. ............ $26.78

Mechanic Apprentice M............ $27.60

Mechanic Apprentice N............ $28.39

Mechanic Apprentice P .. ......... $29.17

Mechanic Apprentice R ............ $20.00

Mechanic Cotrl Shp A ............. $27.38 $28.09 $31.23

Mechanic Coal Shp B ............. $26.38 $26.96 52753

Mechanic-Welder .,................ $29.63

OHHot Stick TSh. ............... 33171 $33.66

Ot Cob Insp Muine s L 911 274

0il Cab Insp Maint B.............. £24.03 $24.98

Oper Gen Sttion A................ $31.55

Oper Gen Station B, ......vvvvvios $29.49

Oper Gen Station C................ $2644  $2825

Oper Gen Staion I .._........... $2311 $2402 %2504

Operating Mech Apprentice ... .. $1951  $2124  $2284 3240
Step5  Stepé  Step?  Step
$25.17 $2598 $26.66 52764
Step 9 Step0  Stepil
$28.39 $29.17 $2099

Operating Mechanie,. .............. 3121

Operator Substat A_................ $29.49

Operntor Substat B ... $2406  $2597  $2826

Operator Substat C................. $19.51 $2124 32284

Overhd Tibl Shootr ...l $29,15 3L

Painter Producton A............... $28.14

Painter Production B ............... $24.32 $2543 $26.48

Power Plant Assistant .............. $23.28

Repair Technician 1C (Gas)........ $25.54

Repair Technician 2C (Gas)........ $23.05

Repaic Technician Helper (Gas) ... $21.90

Report Despaicher ................. $2201 32303 $24.27

Roving Operator ... ............... $27.15

Service Dispaicher A............... $25.02 $26.66

Service Dispatcher B......ocuvvt s $24.38

Service Dispatcher C............... $19.85 521.26 $22.96



oh Title Step 1 Step? _ Step3  Swepd
service TechFiver (NB-Gas).... ... $29.00

Splicer A .. ..ovrriinini $3032

Splices B $25.89 $26.94

Splier C..oovvv $2000 $21.04 $21.98 $24.38
3ove Tech/Finer 1C (NB-Gas)...... $2792

Srve Tech/Finer 2C (NB-Gas)...... 52346

Srve Tech/Fier 3C (NB-Gas) ... .. $2207

Srvc Tech/Fier Hlpr (NB-Gas) .. ., $2141

Station Electrician—Leader .. ...... $1.72

Stcam Fitter Special........o..oo.... 3172

Stock Keeper A........oooveeeaes $2597 $26.84

Stock Keeper B ...l $24.32 $2537
Stock Keeper C......o ol $2233 $23.78
Stock Keeper D.._............o.e. $18.09 $19.01 $20.33
Stock Keeper Dupla ... ... ... $21.66 $23.05 $24.31
Stock Keeper Dupl B _............. $18.83 $19.79 $20.68
SysDispApp 1. vieiivinnnn, $3129
SysDispApp 2. e $31.66
SysDispApp 3. i s 83243
System Dispatcher . ........oouls $3344

Toch Investigalor. .......ceovves. 33040 $3154
Tech Lab-Crane Opr....c.ovvvnee.. $28.88

Technician Lab A .. _.............. $2606 $2700 $28.68
lechniclan Lab B .. ................ $23.05 $23.89 $24.76
Trans Insp Maint................... $27.81 §$29.22

Transport Dispatch .. ............... $22.66 $2342 $240
Trick Driver A ...l $24.68 $25.51

Truck Driver B .................... $227 $220.94 $23.76
Truck Driver Help A.......... ... $22.63

Truck Driver Help B............. .. 31E0 31910 $21.04
frucking Coordinmor .............. $27.37
U G Trouble Shook.. ...l 53043 $3162 $33.36
Underground App.....ocovviviienis $30.64 331.63

Util Wrke Bldg Mai A ............. $21.24 210 $23.61
Util Wrke Bldg Mai B ............. $18.68 £19.53 $21.07
Ul Wikr Gen Sta A .....ovovnle. $23.60

16l Wikr Gen Sta B ... ............ $19.36 $20.68 $2n
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Job Title Step 1 Step 2 Step 3 Step
Ul Wikr Substa. .. ... $19.36 $2068 $2234
Uity A (Gas} . veee oo $27.04

Uility B (Gas) .- ooooeeeevinnenns $2377

Utility C (Go8).eennvneeenianannnns $2247

Uhility Worker A.vvrirrenoeenn.s. $19.98

Utility WorkerPru ....ovvsvveenns. $24.57

Water Tender............... P $28.56

Welder Udlity {Gas)................ $28.52

Working Foreperson UG Dist NB.. $30.13 $31.62 $33.36
Working Leader Gas Dist-NB ... $29.02

Working Leader Gas Dist-Fly ...... $29.78

Working Leadar-Mater Pan (Gas) | 02778

Local 369 — Office-Technical and Professional

As of May 16, 2004
Job Title Stepl  Step2?  Step3  Stepd _ StepS  Step§
Account Supp Rep......... $2504 32597 52684 2919 53024
ACCOUMANt. ..\ v.veenennns, 12508 $2706 S$288% 33026 $32%4
Accountant/Analyst ........ $2508 32706 $288% 33026 $3294
Admin Coordinaor ........ $2257 82317 82377 $M36 52405
Assc Buyer-PManner........ $2290 $23.60 $2425
Assoc St Anal-Tos. ... $1908  $2053  $2200
Billing Assaciate ... ...... $1958 832015 $20.90
Billing Represent............. 2175 S257 $23.39
Billing Specialist........... $2290 $2360 $2425
Buyer/Mat Cont Spc....... $2774  §2842
Buyer-Planmer. .. ........... 2604 52664
(/1 Represeatative. ... ..... $2604  $26.64
Checker Mechanscal ... .. $2033  $2099
Chemnist, . .................. $2653  $2750 §234R 33060 T4 33390
Clerdke Get0................. $2200 $23.60 §M35
Clek Gril.__............_. $2498 32560
Clek Gri2. . _.............. 2604 $lood
Clerk Gl 2774 32842
Clk G2, .vnercinenen 046 31207 51263 $13.25 31395
Clertk Gr3....oeviiieiinnns $1409 51473 351540 31599 31660
Clerk Grd.....o.oeeee L. $1502 31583 §1647 31706 $17.89
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ob Title Stepl Stwp2  Stepd  Stepd  Step3  Siep b
etk GrS.vinnieienns $17.56 $1832 $1908
Clerk Gré....oooeeees $18.60 31933 $1999
Tk G $19.58 32015 32090
Terk GrB.ooee e $2053  $2118 32185
Dek G 32175 $257 $339
Comp Oper Leader .._..... $26.04 $2664
Zompliance Analyst........ $2508 $2706 $2839
Computer Operator. ........ $24.98 $25.60
Computer Tachniclan. . .._. $2504 $2597 %2683 $2920 33013
Const Cost Technician
Grld.........oviinnes $2250 52360 32425
Comst Cost Technician
Grll .o $2498 $2560
Const Cost Technician
Gel2.. 2604 526004
Congt Cost Technician Gr9.  §2135 32257 32339 -
Contract Mgmt Eng........ $2741  $2935 $31.18  $3301 33485
Controd Clerk Grl0 ......... $2200 $2360 $2425
Control Clerk Gr8......... $2053 $21.18 $2185
Controf Clerk Gré.......... $21.75 $2257 $2339
Cost Contrel Technician $2290 $2360 32425
Credit Rep........ccc.venis 32053 32108 52185
Cust Rel Cntrl Clerk ... $21.75 82257 $233%
Customer Serv
Representative. .......... $1964  $2071 32179
Customer Service
ASSOCIAIR. . .0e i ieeivianns §lele  $17.23
Customer Service Engineer. 52504  $2397  §26.84  $2919 33024  $32.30
Customner Service Rep ... 2498  $15.60
Customer Sve Clerk Gi6... $1869  $1933 51998
Customer Sve Clerk Gr8...  $2053  $21.18  $21.85
Data Input & Con Cletk
Grid....oooviien e, §2200 $2360 $2425
Data Input & Con Clerk
G e 31958 $20.5 32090
Data Input & Con Clerk
G . $2053 $2118 32135
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Joh Title Stepl Step2  Swp3  Stepd  Step 5 Siep
Data Input & Con Clerk
GO, $21.75 $22.57 $23.39
Dept Admin Assist Grl,.. $2290 $2360 $24.25
Dept Admin Assist Grll ... $2498 $25.60
Dept Admin Assist Ge? ... $21.75 32257 $23.39
Distribution Planner {Gas)..  $26.75
Drafiing Tech Gridy........ 50200 B0 §2425
Drafiing Tech Gril . ....... $2498  $25.60
Drafiing Tech Grl2 ........ 52604 $26.64
Drafting Tech Grl4 ........ $2933  $2999
Drufting Tech Gr3 .........  $1409 31473 31549 351599 $1660
Drafing Toch G15 ......... 51756 31832 108
Drafting Tech Geb ... .._. $1869  $19331 31999
Drafiing Tech Ge7 ......... $19.58  $20.15 32090
Diafting Tech Ge8 ._....... $2053  $21.18  $21.85
Dupl Machine Oper Gr2 ... $11.46 512,17 $1263  §1325 51395
Dupt Machine Oper Gr3 ... $1408  §1473 51549 51599 51660
Dupl Machipe Oper Gr5 ... $17.56  $1832  3$19.08
Dupl Machine Oper Ge7 ... $19.58  $20.15  $20.90
Elecric Conwol Clerk. ... $18.69 $1933  $19%
Energy Center Clerk ... $19.08 $1933  $1999 5015 52089
Eng Analyst-Scada.....,... 52567 $27.51 $2035 $31.18 $33001  $3485
Engineer.........cooviuns, it $2504 32597 52684 32019 $3024 33230
Engineer Associae Grl ... $2606 $2700 $2868
Engineer Associate Ge2 ... $2653  §28.48
Engineer Grd .............. $35.79
Fstimator .......... ..., $2458 $25.60
Facility & Equip Specialist,  $27.51 52935  $31.18  $34.54 53485
Facility Tech Assistant ... .. $31.51
Field Cletk {Gas} .......... $24.55
Field Meter Rep (Gas)... .. $20.59
Figld Monitor.............. $2567 $27.51 $2935  $3118  $33.0)
Fieki Service Coordinator .. $29.33
Field Service Meter
Reader.................. 1739 31854 $1958 52015 $2090
Field Service Repl ........ $2290 32360 $2425
Feld Service Rep ... ... $2604 §26.64
Fixed Asset Analyst. ....... $274 52842



h Title Stepl  Step2  Step3  Stepd  StepS  Siep b
as Sales Representative. .. $3.97
raph Design Specialist.... 32604 $26.64
raphic Artist. . .o.on... L 2290 52360 %2425
roup Leader. ...uves...... $2175 $2257 $2339
serter Mech Operator. ... $19.58 52015 32090
Asset Siaff Analyst .. ... $2525 $2644 2762 $88 $0M
ey Punch Operator . ... .. $1869 $1933  $1999
ead Senior Designer ... $2933  $2099
eader, Computer Tech $35.79
£gal Cla Spec Col........ $2408 52560
ngnsucs Sys Coordinator
.................... $£2604 $26.64
Dglsucs Sys Coordinator
Grid ...l $2933 52099
feter Office Administrator
L8 $1869 51933 $19.99
Aeter Office Adrministrator
Gi7 o $19.58  $20.05  $2090
Aeter Office Administrator
[ ¢ DU $2053  $21.18 32185
deter Route Cleck Gro ... $21.75 82257 32339
did Account Executive ... $25.04 $2597 52684 $£20.19 5304 33230
Iice Administrator Ge... 51809 51933 §19.99
Jffice Adminismaor Gr7...  $19.38 32015 $2050
Office Administeator Gr8...  $20.53  $21.18 $21.85
Office Assistant Gi3, ....... 51400 $1473 31549 $1599 %1660
Jffice Assistant Gr3. ....... $1756 %1832 $19.08
Office Assistant Gr, ... 31869 $1933 $1999
fice Assistant Gr?........ 51958 52015 32090
fice Assistant Gr8........ $20.53 %2118  $21.85
Mfice Assistant Gi9, ....... $21.75  $22.57 $23.3%
Dperations Office Admin
(€ O 31869 $i933 51999
Jperations Office Admin
T s $1958  $20.15 52090
:)peratlons Office Admin
..................... $2053  $21.18  $21.85
Paym'ﬁ Represem Orily ..., $2230  $23260 $2425



Job Tllke Stepl Step2 Swp3  Stepd  Step5  Step
Projet Eng-Enr Mgt.. ... $27.51 $£2935 S$31L18  $3301 $M85
Records Keeper Gri2 ...... £26.04 $26.64
Rghts, Prnt&Wo Clrk
GriD. . .oovveecen i, $2290 £260 $2425
Rghts Prmt&Wo Clrk Grh..  $18.69 %1933 $1999
Right Of Way Agent Gri2 . $2604 32664
Right Of Way Agent Grf .. $2053 32118 $2185
Right Of Way Agent Gr9 .. $21.75 $22.57 $23390
Route Clerk A ....vvevaise. 52458 2560
Rouwte Cletk B ............. $27.74  $2842
Service Technician. ... $2498 52580
Softwarc Staff Analyst ... .. 25 B4 327062 F2RARZ 53000
Spec Colletns Coor Grl3...  $27.74  $2842
Spec Colletns Coor Grid...  $29.33  $20.9%
Special Collector.........., $2498 52560
Sr Buyer Planner. .......... $2033 32999
5r Computer Technician.. . $32.30
Sr Cus Rel Con Clerk.. ... $2498 32560
Sr Costomer Service Rep .. $2478  $25.85  $2693
Sr Cvst Serv Assoc ........ $2053 2118 $21.85
SeDesipner ...l $2604 $2664
St Eni & PCCleck ... $1869 $1933 51999
Sr Telecommumications
Anal .....oil $3268 33326 $33B5  $346  $3505
Supl Mpgnnt Tech L......... F1869 51933 51999
Supl Mgmt Tech ......... $2053 %2118 $21.83
Supl Mgmt Tech 11 ... .. $21.75 32257 $2339
System Operations
ASSISEANT ... $2200 52360 $24.25
Systerns & Procedure
Analyst... oo $26,15 $2805 83007 331935
Technical Clerk Gri3 . . $2774  $2342
Teleconumunications
Coodinator ............. $2498  $25.60
Telephone Opetator ........ 51756 $1832  $1908

98



SCHEDULE. D
Beginners’ Ratings
Autornobile Mechanic D
Fletd Service Technician (Trainec)
Laboratory Helper
Office Cleaner
O&M Mechanic (Apprentice}
Underground Lineworker I
Utility Worker-Building Maintenarice B
Gas Pump Atiendan
Labarer (Gas)
Clerk Grade 2 through 6
Customer Service Associale
Customer Segvice Clerk Grade 6
Drafiing Technician Grade 3 through 8
Duplicating Machine Operator Grade 3 theough 5
Field Service Meter Reader
Office Assistant Grade 3 through 6
Telephong Operator Grade 5



SCHEDULE F

Work in Inclement Weather
ARTICLE XXIX

List Now | List No. 2
Cable and Conduit 1nstalier Automobile Mechanic
Driver-Line Truck Cable and Conduit Instafler (when
Ground Helper-Line Work working with Cotiduit Inspector-
Lamp Maintenance Inspector Maintenance}
Lamp Ranger Cable and Conduit Insialler “A™ and
Leader-Cable and Conduir-Earth Auger Helper Leader-Cable uand Conduit
Leader-Crverhead Lines {when assigned 1o Pamp Team or
Line Worker Ejector Schedule)
Splicer Condtuit Inspector-Maintenance
Splicer’s Helper{when working with Electric Meter Tester

Splicetd Instadler

Lamp Parol Inspector

Leader-Automobile Repar

Low Tension Trouble Shooter

Mechanic-Electrical Maintenance

Mechanic-Electric Service

Mechanic-Steam Meter

Operating Mevhanics

Operaor-Substation

QOverhead Trouble Shocter

Splicer’s Helpet—Helper Underground
{when working with Underground
Trouble Shooter or Low Tension
Trouble Shooter)

Truck Driver

"Truck Driver Hetper

Underground Trouble Shooter

Uiility Worker-Generating Station

Utility Worker-Building Maintenance

Uity Workes-Substasion



APPENDIX
ILLNESS AND NONINDUSTRIAL ACCIDENT
DISABILITY BENEFITS PLAN
AND THE
INDUSTRIAL ACCIDENT DISABILITY BENEFITS PLAN

Tlness and Nonindustrial Accident Benefits

lness and nonindustrial accident benefits shall be governed by the following

rules:

L. ELIGIBILITY
Employees who have compleied six (6) moniths of coniinuous active ser-
vice on the regular full-time payrol] shall be eligible for the benafits pro-
vided herein.

2. WAITING PERIOD
The first five (3) working days included in the first seven (7) calendar
days of any disability are defined as the waiting period applicable to such
disability.

3. SHORT TERM DISABILITY (STD}
After five (5) days of continuous disability, an employee will receive
100% of base pay for four (4} months for so Jong as s/he remains con-
tinugusly disabled: after four (4) months, employee will receive 75% of
base pay for eight (8) months for so long as s/he remains continuously
disabled. Total period of STD will be up to fifth-two (52) weeks maxi-
mm,

4. LONG TERM DISABILITY (LTD»)
After one (1) year, employee will be eligible to apply for LTD; if
approved, emploves will receive §0% of base pay up to seventy-eight
(78) weeks. For the first Jifty-two (52) weeks of LTD, the definition of
disability will be occupationally disabled, thereafter; the employee must
be totally disabled to be eligible for additional LTD benefits. Employ-
ment will be terminatex if unable to return (o work following ihe LTD
period.

5. RECURRENCE
The: disability period benefits will be reduced by the amount of time used
on gny previous disability when in the opinicn of the Company’s Medi-
cal Director the current disability is a recurrence. If a recurrence com-
mences two {2) years after the previous disability ended, it will be
deemed to be a new disability,
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6. BENEFITS
Benefits for the working days of waiting periods shall be base pay (a-
defined in the Retiremnent Plan as amended) for such days, bt shall b
allowed only at the discretion of the Disablement Benefits Comimitiee
Such benefits shall be limited (o a maximum of ten (10) working days
in each calendar year. Up unti] December 31, 2000, but not thereafter
unused waiting period benefit days in excess of fifieen (15) will be accu-
mudated in a bank and may only be used to supplement pay for STD ar
LTD benefits.

7. REVIEW OF ABSENCES
Employees abusing the Plan or having excessive shsences shall be sub-
ject todisciplinary action by the Company. If the Local claims the Com-
pany has exercised any of the: foregoing rights in an unjust or unreason-
able manner, such clalni shud! be subject w the Grievance Procedure in
Article XXX and Arbitration under Asticle XXXIIL

8. MISCELLANEDUS PROVI[SIONS

a,

b.

No change in an employee's rate of pay shall become effective while
whe is receiving benefits,

Emplovees shall not be entitled to receive time or compensation
for vacations or holidays while receiving illness and nonindustrial
accident disability benefits.

. For the purpose of this Plan, a disability commencing during an

employee’s scheduled vacation shall be considered to commence
& the end of hivher vacation,

. Benefits shall cease when an employee is retired or when hisher

employment is otherwise terminated.

. In the case of a nonindustrial accident where a third party is held

liable for the injury 10 an employee, the employee shall, as a con-
dition of receiving benefits under the Plan, agree to indemnify the
Company 10 the extent of histher net recovery (that is, the net
amount recovered less the employee's expenses in obtaining
settlement and hivher hospital, doctors, and nurses’ bills) from
such third person for the amount of waiting period any disability
period benefits paid to him/er by the Company. Benefits for
which the Company is so indemnified shall not, to the extent of
indemnification, be considered as benefits paid under the Plan.

. If Federal or State legistaiion shall be enacted providing or reguir-

ing the provision of benefits payable to the Company’s employees
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in the event of disability, benefits payable under this Plan shaii be
reduced by the amount of such statutory benefits. If such reduction
in benefits under this Plan results in a lower Company cast for all
disability benefits (as a result of the statutory benefits being pro-
vided in part by employee contributions) the Company will nego-
tiate with the Union and the Local the application of such reduction
in cost to the provisions of other bengfits on account of disability,
death or cetirement.
ADMINISTRATION
The Disablement Benefits Commitiee, which wil act on all problems
atising under this Plan, except those referred to in Section (8) of this Plan,
shall consist of the Vice President in charge of Human Resources or his
designated representative, the Medical Director of the Company or the
Associate Medical Director, and the President of the Locat {or a member
of the Local designated by its” President). Such Comnittee shall admin-
ister and interpret this Plan and shall have full power to make rules and
regulations for its administration with respect to the members of the
Local which are not inconsistent with the express provisions of the Plan.

Industrial Acddent Disability Benefits
ndustrial accident benefits, for injured employees entitted to compensation under
he Massachusetts Workmen's Compensation Act who elect 10 proceed against
he Company's nsurer for compensation, shall be povemed by the following
vles:
While the incapacity for work resulting from the injury is total, the Company
will pay to the employee [subject to paragraphs (3), (4), and (8) below] the
excess of the employee’s hase pay (as defined in the Retirement Plan as
amended) at the time of the injury over the payments made by the Company’s
insurer under the Act.

2. While the incapacity for work resulting from the injury is partial, the Company
will pay to the employee [subject to paragraphs (3), (4), and (8) below] the
exoess of (a) the employee’s base pay at the time of the injury over (b} the pay-
ments made by the Company’s insurer under the Act, or the wages eamed, or
both as the case may be; provided, however, that no payments will be made
undert this paragraph 1o an employee who refuses to accept a position which
is offered to him by the Company.

3. If payments made by the Company’s insurer under the Act are reduced due
to a third party settlement, the Company will not be required to compensate
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the employee for said reduction in benefits under the Act. The payment(s) b

the Company, as set forth in paragraphs (1) and (2), will continue at the sam

level as paid prior to the third party setlement. This will apply to inchistrial acc

dents that occur after May 15, 1994,

. [T the employee shall accept hurmnp sum payments from the Company’s insire
in ligu, in whole or in part, of compensation from the insurer, further paymen
of benefits under this Plan shall cease.

. Benefits shall cease when an employee is retired or when his/her employmer
is otherwise terminated,

. No change in an employee’s base pay shall become effective while s/he 1

receiving industrial accident benefits until such employee has been disable:

for 52 weeks, at which time his/her base pay will be increased to reflect genera
wage increases and odher adjustments to the rating held by him/Mer at the tim
of injury.

. Employees shall not be entitled 1o receive time or compensation for vacation

or holidays while receiving industrial accident benefits.

. If the present Massachusetts Workmen’s Compensation Act is changed, or 1

other Federal or State legislation is enacted, providing or requiring the provi

ston of berefits payable to the Company’s employees with respect to its liabil
ity for industrial accidents, benefits payahle under this paragraph shall bx
reduced by the amount of such increase n statutory benefits.

. The administration of the Plan shall be under the direction of the Medica

Director and the Vice President in charge of Human Resources of the Com

pany whose decision with respect to all questions arising thereunder, including

questions respecting the duration of fotal and partial incapacity for work, shal
be final.
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STIPULATIONS
FOR

PRODUCTION & MAINTENANCE AND
OFFICE-TECHNICAL & PROFESSIONAL UNIT

LOCAL 369, UWUA, AFL—=CIQ
DATED: October 1, 2001

STIPULATION #1
Re: LINEWORKERS WORKING IN PRIMARY ZONE#* OF OVERHEAD
LINE INSTALLATIONS

Subject to the provisions of the Principal Agreement between the parties of even

date, and without waiving or modifying any rights of either party contained therein

it is agread that the Company wiil use two (2) Lincworkeis {2ther a combination
of two (2) Lineworkess A; one (1) Lineworker A and one (1) Lineworker B; or

a Leader—OQverhead lines with either a Lineworker A or Lineworker B) on the

same pole for routine work on live conductors in the primary zone of overhead

tine opetations under the conditions outlined below:

1. When connecting and disconnzcting capacitors, oil switches, air-break
switches, transformers, boosters, regulators, pratectors, controllers, and und-
ervollage relays.

2. When cutting or connecting a live primary wire.

3. When mansfeming primary construction. (Two poles lashed together are con-
sidered 1o be a single pole, except when the distance between them at a primary
working level is toc great to step safely from pole surface to pole surface.)

4. When working in the primary area on junction poles carrying more than one
live primary wire.

5. When tyiag or untying live primary wires on double crossarms,

6. When other work on live conductors in the primary zone of overhead line
operations requires the use of two Linewarkers, consistent with safe and rea-
sonable operation,

* A primary zone is considered 10 be the area of primary wires on poles or cros-
sartns with a vertical distance between levels of primary wires of not more than
approximately six (6} feet and not greater than six and one-half (6%4) feet.

Series circuit wires, and primary neutral wires on prisnary crossaniis which may

become alive if opened, are to be considered as live primary wires.

STIPULATION ONE IS SUPPLEMENTED AS FOLLOWS REGARDING

SINGLE BUCKET + 4 KV
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Paragraph |

Paragrapht 2

Paragraph 3

Paragraph 4

Paragraph 5

Paragraph 6

Paragraph 7

Connect and disconnect transformers—One Lineworkes
may be used in an insulated bucket or lift with the second
worker on the ground or on the pole.

Connect and disconniect lightning arresiors and ctitouts—One
Lineworker may be used in an insutated bucket o lift with the
second worker on the pole or ground. When jumpers age
required, the second worker must be on the pole.

When transferring primary construction, one of the two Lin-
eworkers may work from an insulated bucket or ift that s adja-
cent 1o the same pole,

If the job demands four Lineworkers under Paragraph 3, Stipu-
fution One, two singie bucket vehicles can be used.

When tying oruntying live primary wires on double crossarms,
one Lineworker may be used in an insulated bucket or Lifi with
the second worker on the ground or on the pole,

"Thind Paragraph—When working on deenergized series street
circuit wires, a Linewacker mizy be used in an ttsulated bucket
or lift with the second wotker on the ground ar on the pole.
New supplement to Stipulation One in reference 1o work
described in paragraph 2 & 4 of Siipuiation One:

1f there is a worker on the pole and a worker in the bucket, there shall be
a qualified worker on the ground.

(2} When energized primary wires are being cuL

(b) While working in the primary area on junction poles carrying more than
one live primary phase.

Where a third wotker is required, the crew shall consist of a Leader Over-
head Lines, Hot Stick Lineworker or Lineworker A, and a Lineworker with a
minimum rating of Grade B.

For NSTAR
By

Dot dos

For LOCAL 369, UWUA, AFL-CIO
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STIPULATION #2

Subject to the provisions of tire Principal Agresment between the parties o
even date and without waiving or modifying any rights of either purty container—
therein, it is agreed that the Company will give notice in writing (o an employee—
of disciplinary reprimands which are to become a part of the employee’s reconds,
If such records are Introduced in a grievance hearing or in a hearing on demodion,
suspension or discharge of such an employee, the Union at the hearing shall have
the nght of examination of the records introduced.

It is further agreed that a request may be made by the Business Agent o
expunge such disciplinary reprimands or suspension records from an employee's
personnel rocord after one year has passed during which he has received no writ-
ten disciplinary reprimand or suspension, If the record is expunged such aciion
will be confirmed by a letter to the Local. Any decision made by the Cotigmuny
on such request will be nol be subject o the Grievance procedure of Aubimation,

For NSTAR
By

Dokt

For LOCAL 369, UWUA, AFL-CIO
By

Dated: October } 2001
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STIPULATION #3
Agreement of Intent Between the Parties
with Respect to the Matter of

Jut-of-Area Travel Time Associated with Temporary Upgradings

In an effort to control the payment of Out-of-Area Travel Time Premiums
or Temporary Upgradings to fill vacancies, the parties have agreed that such tem-
worary upgradings shall be made within the Division in which the vacancies exist.

It has been mutually agreed that should such Travel Time Premium be
equired to be paid, resulting from the inability of filling vacancies within a Divi-
on, the employee senior on the rating shafl have prior rights to the payment of
uch premiums.
or NSTAR

by

PNDY WA

or LOCAL 369, UWUA, AFL-CIO
Yy

7

Jated: October 1, 200
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STIPULATION #4
Subject to the provisions of the Principal Agneement between the parties o
even date without waiving or modifying any rights of either party containe:
therein, it is agreed that the attached is a list, dated January 11, 1972, of shift an
non-shift assignments by job title and grade as referred to in Article X, Sectio
2, of said Principal Agreement, together with an award and opinion relatin
thereto.

For NSTAR
By

Do s

For LOCAL 369, UWUA, AFL (10
By

Dated: October 1, 200
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VOLUNTARY LABOR AREITRATION TRIBUNAL
In the Matter of the Arbitration between

UTILITY WORKERS OF AMERICA

AFL-CIO, LOCAL NO. 369

-and -

Boston Edison Company

Case Number: 1130-0548-70

AWARD OF ARBITRATORS
The undersigned arbitrator(s), having been designated in accordance with
the Arbitration Agreement entered into by the above-named parties, and dated
April 25, 1969 and having been duly swom and having duly heard the proofs and
allegations of the parties, Award as follows:
The changes of work schedule as
proposed by the Company in its leteer
to the Union of August 7, 1970 are
Justified under anticle X, Section 5 of
the contract.

Eric J. Schmerz
Chairman

John 8. Madden
CONCUITING

Robert D. Manning
dissenting

DATED: May 24, 1973

STATE OF NEW YORK

COUNTY OF NEW YORK

On this 24th day of May 1973, before me personaily came and appeared Eric J.
Schmerz o me known and known to mie to be the: individual(s) described in and
who executed the foregoing instrument and he acknowledged to me that he
executed the same.
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voluntary Labor Arbitraiion Tribunal
n the Matter of the Arbitration

erweon
Jiility Workers of America COpinion
AFL-CIO, LOCAL 369 of
Chairman
and Case No. 1130 0548 70
Boston Edison Company

Bosten Edison Company is a public wtility supplying electicity in the
Greater Boston Area. Local Union No. 365, Utility Workers Union of America
has represetited the production and maintenance unit of 2,000 employees since
1950,

The applicable Collective Bargaining Agreament confains the following
provision (Section 5 of Article X):

“5. It is understood and agreed that, if present pperating conditions change
ot if technological improvements change existing equipimait o intro-
duce new equipment 1o such an extent as to justify the Company chang-
ing the present Monday through Friday schedules, the Company shail
submit the changes to the Union for appraval. If the proposad changes
do not meet with the Union's approval, the issue shall be settled under
the Grievance Procedure in Article XX XTI and by Arbitration under
Article XXXTIL”

By leter dated August 7, 1970 the Company proposed certain changes in sched-
ules in the Cable Division. These changes involve a total of 36 employees, 18 of
whom would be employees presently in the Cable Divisien, the other 18 would
be either bidders from other depanments or newly-hired employees.

The changes in schedules would provide basically for shift and weekend coverage
where there is now no scheduled coverage and overtime has to be relied upon for
the work during such hours.

The Company submitted documentary evidence and testimony in support of its
need of the changed schedule. Among the factors relied on were (1) the change
tn recent years from a single winter peak operation to a two-peak (winterand sum-
mer} operation, with the result that there is only a shert period of a few months
m the spring and fall when Monday-through-Friday day-time cable repair work
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on the underground system can be planmed, whereas formerly there was a periox
25 long as nite months for such wark; (2) the growth of the system and cable divy
ston work-load; (3) the increase in the traffic problem making cable work in th

streets mor; difficult to do in the daytime on weekdays; (4) an increase in cus
tomers’ unwillingness to permit lines to be out of service for maintenance excep
at late night and early moming hours; (5) employee's increasing unwillingnes

to be avaitable for planned overtime as shown by the increase in “ask-offs’
(expression of a desire of the employee not to work overtime) and difficulties ir
obtaining employees for call-outs; (6) an increased amount of overtime work; anc
(7) the increasing unavailability of employees for daytime work because they are
on paid rest periods due 10 extended overtime assignments the previous night

The data submitted show, for example, that the number of DSS and Transmission
Lines that failed in service and had to be repaired in overtime increased 33% in
asingle year (1969-1970) wheteas the number repaired during straight-time day-
time hours remained practically the same.

The changed conditions under which the Company now must operate justifies the
proposed schedule changes in the Cable Division. The clear need of the Company
is 10 have employees avaitable on a scheduled basts during off hours, namely for
nights and weekends, This need is met by the proposed schedules.

The record contains uncontradicted evidence of substantial and significant
changes in operating conditions and such evidence justifies the schedules in the
Cable Division as proposed by the Company in its letter to the Union of August
7, 1970 under Article X, Section 5 of the contract,

If there be future changes within the meaning of Articiz X, Section 5 of the con-
tract, the procedural requirements of that contract section will be followed, It
states:

5 Tt is understood and agreed that, if present operating conditions change
or if technalogical improvements change existing equipment or introduce new
equipment 10 such an extent as to justify the Company changing the present Mon-
day through Friday schedules, the Company shall subrnit the changes to the Union
for approval. If the proposed changes do not meet with the Union's approval, the
issue shall be semled under the Grievance Procedure in Article XXXII and by
Arbitration under Article XXXXTI1,"



Eric I. Schmentz
Chaimman

JATED: October 27, 1973
yTATE OF New York)
SOUNTY OF New York} ss.:

On this day of October, 1973, before me personally came and appeared Eric

Schmentz to me known and known to me to be the individual deseribed in and

vho executed the foregoing instument and he acknowledged to me that he
xecuted the same.
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STIPULATION #5
Warkforce Mohility Committee Agreement

The Parties agree to the establishment of a Joint Workforce Mobili
Commirtee.

The goals of the committee shall be to establish mutually agreed upon way
of achieving a mobile and efficient work force to meet the needs of the custome
while fully utilizing current resources and remaining cost effective. The comm
tee will explore the deployment of resounces across the NStar customer servic
yemiory while providing appropriaie geidelines and processes under which suc
deployment will take place.

The committee shall be compased of two (2) Union and two (2) Compan
representatives, and the members shall be selected by the parties. The commitie
shall meet at the conclusion of coniract negotiations and conclude by Septembe
30, 2000 with recommendations to the Joint Council,

For NSTAR
By

Do st

For LOCAL 369, UWUA, AFL-CIO
By




STIPULATION #6
ubject to the provisions of the Principal Agreement befween the parties of even
late without waiving or mxdifying any rights of either party contained therein
Xxcept as specifically provided herein, the Company and Local 369, UWUA,
AFL-CIO agree as follows:
Promeotions, on a permanent basis, of qualified employees now or hereafter
assigned to the Cable, Conduit or Northeastern Divisions will be made from
a single roster comprised of employees assigned to said three Divisions,
The filling of vucuncies on a permanent basis in any of said three Divisions
by lateral transfer action will also be mage from said single roster provided that
a written request for such tmnsfer is submitled to the Company by the
employee desiring such transfer.
Temporary filling of vacancies by lateral wansfer action and temporary pro-
motions of qualified employees in the Cable and Conduit Divisions at the Mas-
sachusetts Avenue Service Center will continue to be made from a separate
roster of employees assigned on a permanent basis to the Cable and Conduit
Divisions. Temporary filling of vacancies by lateral transfer action and tem-
porary promotions of qualified employees in the Northeastern Division at the
Northeast Service Center will continue 10 be made from a separate roster of
employees assigned on a permanent basis o the Northeastern Division.
This Stipulation is applicable to the Northeastern Division only to employees
now or hereafter holding job ttles that are also held by employees assigned
to the Cable and Conduit Divisions.

“or NSTAR
Iy

N A s

“or LOCAL 369, UWUA, AFLCIO
3y
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STIPULATION #7
Joint Council Agreement
The Parties agree to the establishment of a Jeint Council to discuss business pro
cess improvements, progress of joint committees, work place issues and busines
issues pertinent to the industry. The Joint Council will meet every 3™ Thursda
of each month for the duration of the Agreement, The Joint Council’s focus shoul
be to coordinate ongoing joint union/management initiatives.

For NSTAR
By

DNUY 2

For LOCAL 369, UWUA, AFL-CIO
By

Dated: October 1, 200



STIPULATION 48
ubject to the provisions of the Principal Agreement between the parties of even
ate without waiving or modifying any rights of either party contained therein
xcept as specifically provided herein, the Company and Local 369, UWUA,
FL~CIQ, agree as follows:

AS TG INCLEMENT WEATHER GRIEVANCES AND ARBITRATION

ection 1. Grievances filed pursuant to the last sentence of paragraph 2 of Article
XIX of said Principal Agreement shall be filed in writing with the Vice
resident-Human Resources or his designated representative on or before 5:00
M. on Thursday following the first Monday after the day on which the work
signment in question was made and not thereafter, and shall, except as aforesaid,
2 processed in accordance with the provisions of paragraphs (c), (f), and (g} of
rticle XOXXII of said Principal Agreement,
sction 2. With respect fo a grievance so filed, if the Vice President-Human
esources of his designated representative determines, in his sole discretion, the
wercise of which shall not be subject tothe Grievance Procedure of said Principal
greement or to Arbitration, that the work assignment was improper under the
ovisions of Anticle XXIX of the Principal Agreement, the aggrieved employees
all receive, in full seitlement of the grievance, additional compensation at their
raight-time hourly rates for the number of hours of work which the Vice
resident-Human Resources or his designated representative deems to have been
wpreperly assigned, but not less than four (4) howrs’ pay for each employee
volved at hisher straight-time rate.
sction 3. If the grievance is not satisfactorily settled under Sections 1 and 2 of
15 Stipulation, it may be submitted to Arbitration under Article XXX of said
mipal Agreement.
xction 4. If, in any case, the Board of Arbitration decides in favor of the aggrieved
oployees, the Company will pay:

(a) the costs, if any, of the American Arbitration Assaciation in connection
th Arbitration;

(b) the compensation and expenses of the thind arbitrator;

(c) the expenses of one copy of the rranseript of testimony; and

(d) at straight-lime howdy rates for the time spent during their regularly
heduled working hours at the Arbitration hearing by not more than three
nployees who are requested by the Union to be in attendance at such hearing,
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provided that such employees give or might reasonably have been expected
give, testimony genmane (o the proceedings.

If, in any case, the Board of Arbitration does not so decide, the usnal provisio
of the Principal Agreement relative to shuring of the cost and expenses of arb
tration shall apply, and the Company shall not pay the emplovees described in su
section (d) of this Section.

Section 5. The Board of Arbitration shall not have power to make an award
decision requiring the Company to pay the sum set forth in Section 2 of this Stip
lation or 1o pay or suffer any other penalty or damages, the intent of the parn
being that the provisions of Section 4 of this Stipulation set forth the maximu
amount of the Company’s liability with respect to such Arbitration proceeding
AS TO INCLEMENT WEATHER ASSIGNMENTS

Section 6. Ermployees on List #1 (Schedule F) of said Principal Agreement n
required o perform their scheduled outdoor work may be assigned to perfon
other wark, imespective of Job Specification, in accordance with the listing
Appendix A, which is attached hereto, and they will be paid ar their straight-tinc
hourly rates in the same manner as if they had performed their scheduled cutdo
work.

For NSTAR
By

NP

For LOCAL 369, UWUA, AFL-CIO
By

Dated: October 1, 200
Stipulation #3 - Pag



APPENDIX A
1
Items of Work for Inclement Weather Assignments
to Employees of Overhead Divisions

Housekeeping activities—trucks, sheds, platforms
Check and replenish uck stock including rubber goods, rope, tools, equip-
ment
Reclaim line wire and service cable
Check generators and portable pumps
Make up dead ends, tree wire and moulding, rope slings, rewire street light
brackets
Cut tie wires
Salvage line hardware
Load the qucks for next day’s work
Atend:

{a) Safety meetings, including resuscitation meeting

(b) Instruction and Job Training sessions

(c) Training sessions for Major Emergency Plan

0. Clean truck compartments

Items of Work for Inclement weather Assignments
to Employees of Underground Divisions

n Cold Weather - 1P or Below
Reclaim cable including duct splicing and lead burning
.. Install eyes and end seals on cable
3. Prepare switch and transformer leads
1. Salvage junction box parts—ierminals, potheads, transformers, switches and
cable eyes
3. Attend:
(a) Safety meetings, including resuscitation meeting
(b) Insingction and Job Training sessions
(c) Training sessions for Major Emergency Plan
5. Repair transformers and switches in shops

Under Cther Conditions af Inclemency
1. Housekeeping activities—trucks, sheds, platforms
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e

. Check and replenish truck stock including aubber goods, rape, tools, equ
ment
Reclaim cable including duct splicing and lead burning
Install eyes and end seals on cable
Prepare switch and vansformer leads
Inspect customers' vaults
Check generators and portable pumps
. Salvage junction box parts—terminals, potheads, ransformers, switches ar
cable eyes
9. Clean cable tunnels—make repairs to walls, iron work and Jadders
10. Inspect bonding, tagging, fireproofing, faieaders, hangers, cable macking an
duct plugs in cable tunnels and station basements except at Summer Stre:
and Congress Stregt
11, Ingpert and meacuee cable pulling ropes
12. Lead the ks for next day’s work
13,
Attend:
(a) Safety meetings, including resuscitation meeting
() Instruction and Job Training sessions
() Training sessions for Major Emergency Plan
14, Repair transformers and switches m shops
15. Clean mick comparments

MDA W

Supplemental ltems of Work for Inclement Weather Assignments t
Empilovyees of Overhead and Underground Divisions.

The Company intends to assign the indoor activities listed above as a first optio
during inclement westher:

The following items of work are added:

Permit Outages

Customer Arranged Service Qutages

Patrols and Inspections

Loading of Poles, Reels and transformers
It is not intended that work will be performed in severe weather conditions o
when conditions are detrimental to employee safety. The leaders/splicers wil
determine the degree of inclemency.
In addition to the above, the Local agrees to mect with the Company 1o develog
pilot programs for implermenting additional asstgmments which can be performec
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n marginally inclement weather to be added to Appendix A. The first itemn to be
eveloped will be the digging, setting and removing poles.
The following items of work are added in marginally inclement weather:
Setting and Removing of Poles
+ When senting pole, it must be protected from all energized conduc-
tors (no mbbering in inclemency). The Company will not assign
crew with intent it will just open holes.
* When removing pole, it must be clear of attachments and cut below
‘the secondary area. (not to be performed as a single bucket function}
Street Lamp Work
+ Lamp work will be performed by two-person crew (head size limited
to 175 watt)

For NSTAR
By

NP A

For LOCAL 369, UWUA, AFL-CIO
By

Dated: October 1, 200
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STIPULATION #9
In administering the provisions of Section 8 of the Industijal Accident Disabilit
Benefits Plan the Medical Director will take into account the following guideline
The decision a8 to the ability of an individual expetiencing a Worker’s Compen
sation Injury or Mness to retum to work, and the delineation of work restriction
is that of the Corporate Medical Director. Recognizing however, that reachin
such informed decisions sometimes requires additional medical input, it is hereb
delineated that the Medical Dirgctor, in making a determination, will consider
1. The resulis of any exam of the individual undertaken in the Health Service
Department.
2. The opinion of the individual's private physician, particularly where that phy
sician’s specialty is appropriate to the complaint under consideration.
3. The opinion of the examining physician at Liberty Mutual, if applicable.
If there is disagreement, or if the Medical Director wishes additional input, s/h
may order an Independent Medical Examination (IME) from 2 qualified appro-
priate specialist. In ender to maintain impartiality, IME's are generally obtainec
through one of the companies currently specializing in independent exams {e.g
Medical Evaluation Specialists) and not through a private practitioner. These
exams are obtained at the Company's expense.
If the affected employee disagrees with the decision of the Medical Director, s/he
may, at his or her own expense, obtain an IME through a similarly appropriate
group, the result of which will be considered in making a retur to work
determination.
.For. NSTAR
By

Ny

For LOCAL 369, UWUA, AFL-CIO
By

Dated: October 1, 200
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STIPULATION #10

Statement of Mutual Geals
e are committed ta a course of conduct that strives to continually improve the
ompetitive well being of the Company and the continuous learning, develop-
nent, and growth of its employees. We are dedicated to participating in 1 con-
nuing process that recoghizes the need for employee involvement in adapting
b change and helping to revise the processes that will cause change to occur. We
gree that the formula for future success is based on consultation, mutual respect,
pen communications, shared success and innovative problem solving which
dlows the company through competitive excellence to sustain its continued
rowth, We are committed to streamlining processes that allow us to eliminate
vasted effort and to provide a higher quality, more prompit service [0 our custom-
5. We are committed to a more fully utilized, versatile, and better-trained work
orce and improved personal performance and job satisfaction through increased
ob flexibility.
“or NSTAR
3y

NP

“or LOCAL 369, UWUA, AFL-CIO
3y

Dated: October 1, 200
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STIPULATION #1
Subject to the provisions of the Principal Agreement between the parties of eve
date, and without waiving er modifying the rights of either party contained thereir
except as specifically provided herein, the Company and Local 369, UWUA
AFL-CIO, during the period from the date hereof up 1o and including May 15
2000, agree as follows:
Whenever the Company is contracting out maintenance, repair, or consiructior
work normally performed by employees in the classifications listed on the
atiached schedule, the Company will make every reasonable effort to fill, on a per
manent or temporary basis, vacancies in those listed classifications which nor
mally perform the work being confracted out, to the extent necessary, if any, ta
raise the complement to the correspording figures on the attached schedule, fo
the classifications involved.
Excluded ftom the foregning ane those limited dhy cases where employees do
not perform the work of their job classifications,

For NSTAR
By

Dbt

For LOCAL 369, UWUA, AFL-CIO
By

Dated: October 1, 200

132



ATTACHED SCHEDULE TO STIPULATION #11

Employees on the job temporary or
permiane s time of subcontrating
plicers Grade A plus Inspector Cable 64
plicers Grade B 27
plicers Grade C
plicers Helper Grade A 28
Srandfathered)
eader-Cable and Conduit plus ong Heavy
quipment Operator 32
able and Conduit Instatler Grade A 49

« corrbination of Splicers Grade A-B-C and the granxifathered Splicers Helper
srade A will be maintained at 2 tota) of 119 employees 1o fulfill the provisions
f this stipulation. When the number falls below 119, or when the number of
irade A’s falls below 64, the Comparniy will ratse the complement to the come-

ponding figures by temporarily upgrading Splicers Grade B to Grade A for the
eried of time contractors are doing such work.

or NSTAR
3y

PNDY A

sor LOCAL 369, UWUA, AFL-CIO
3y

7

Jated: October 1, 200
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STIPULATION #12

1. Upon the temporary assignment of an employee to a position of Supervisc
for any reason other than a substitution for illness, sthe shall at the expiratia
of one hundred and twenty-five (125) calendar days be made a permane
Supervisor or retumed to the bargaming unit.

2. Upon the temporary asstgnment of an employee 0 a position of Supervisc
1o substitute for a Supervisor absent because of illness or accident, she sha
at the expiration of two hundred and fifty (250) calendar days be made a pe
manent Supervisor or retumed to the bargaining unit. The days referred t
unler paragraphs | and 2 are (0 be combined and are not mutually exclusiv

3. The petiods of ore hundred and twenty-five (125) days under paragraph | and tw
hundred fifty (250) days under paragraph 2 are meant to be an accurulative tot.
dslys beginning January 1, 1972. If an employee is temporarily assigned for fiv
{5)ydays (Monday ﬁmug)Fndray)m%haﬂbe deerned tobe 50 assigned for seve
{7) calender days. Tf an emplovee is e assigned for a period of one to four doy
slhcshallbcdeenbdmbesoawmedformmmbm'ofdayson]y,unbssmn
worked days intervene. No employee shall be required to accept or retain a tem
porary assigmment 1o a position of Suparvisor.

4. The above provisions shall be effective as of April 1, 1973 as w0 any employee:
temporarily assigned w Supervisory positions hereafter and will be effective as o
Apnl 15, 1973 as to any emnployees presently assigned to Supervisory positions

5. A permanent Supervisor can only retum to the bargaining unit in a beginner
job. All senjority previously accumulated can be ufilized for pension or vaca
tion credit purposes only. Otherwiss the retuming Supervisor shall be consid
ered a new employee and shall not retain any seniority for any other purpose

6. Anemployee accepting a temporary promotion to a position of Supervisor ir
accordance with paragraph 1 will not accumulate seniority on hisher penma
nent rating. The employee when retuimed o hissher permanent rating will
retain that seniority previously acoumulatad on the rating,

For NSTAR
By

NIy A

For LOCAL 369, UWUA, AFL-CIO
By




STIPULATION #13
Contractor Addendiom
During the course of the 2000 contract negotiations, concems were expressed by the
parties on the fusure use by the Company of outside contractors for constction wod:
under Article XXTI1. Both parties apree there is a need (0 balance the Company's
desire to be efficient, flexible, and customer focused, and the Union's and employees”
concern for work security for the continuing success of the business.
Both parties agree to establish 2 Joint Commitiee to determine the most efficient
and effective way to utilize employees and contractors ko accomplish the Com-
pany’s work. The Joint committee will consist of the following members:
Cornpany General Manager of Construction
Human Resources Manager
Labor Refations Consultant
Union: President or Designee

Business Agent or Designee

Secretary-Treasurer or Destgnee
Within thirty (30 days of the signing of this contract, the parties agree that the
Joint Commitiee will meet to formulate the guidelines regarding construction
work and the use of contractors for this work. Included on the agenda for this com-
mittez shall be the “make ready™ consiruction work, “maintenance and repair
work,” and the use uf ouside contactors.
The Committee has the fufl backing of the Company and the Union and will make
every effort 1o reach agreement on this issue. The parties apree that the Commiintee
may utilize the services of a mediator to reach agreement if they deem it helpful.
The company agrees te routinely provide to the Compmittee, a list of all construe-
tion work, anticipated or scheduled, for the next six (6) months. The Committes:
will meet on an ongoing basis 10 review anticipated work and o review the guide-
lines, as needed.
For NSTAR
By

i NY

For LOCAL 369, UWUA, AFL-CIO
By
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STIFULATION #14
Subject to the provisions of the Principal Agreement between the parties of ever:
date, and without waiving or modifying the rights of either party contained therein,
except as specifically provided herein, the Company and Local 369, UWLA,
AFL-CTO, agree as follows:

[. Ajoint Company-Local safety committee shall comsist of no more than seven
(7) members appointed by the Company and no more than seven (7) mem-
bers appointed by the Local.

The purpose of the comthiiftee will be to promote safe working conditions and

safety awareness on the part of both supervisors and employees and other

related mems as either party may reguest,

There shall be meetings of the conwnittee on 2 monthly basis. The date shall

be selected by the parties. In addition, either party can call an emergency

meeting if warranted, A written agenda will be prepared for each meeting.

Both parties may recornmend agenda items.

All regular working howrs spent in connection with the work of ¢his commit-

tee by Union committee members shall be paid by the Company.

[1. The Company shall provide health and safety information to the Local that
shall include, but oot be limited to:

= One {1} complete set of all Company Safety Procedures/Policies with
updates when issued.

* Reports of Company siudies concerning health and safety maters such as
morbidity (frequency of work related illnesses or injuries for particular
groups) and mortality (death rate data for particular groups) when such
sondies are conducted.

* Reports of all formal safety inspections of workplace conditions.

» Reports of formal Industrial Hygiene Surveys incloding air quality tests
and sound level surveys,

¢ Annual OSHA Injury and Hlness Logs.

® Asbestos Clearance Air Monitoring Results (upen request by work loca-
ton).

» PCB Air Monitoring Results {upon request by work location).

« PCB Gil Lavel Results (upon request by wark location).

« PCB Wipe Sampling Resulis {upon request by wark location).

1. When, during the course of employment, an empioyee represented by Local

369 is seriously or fatally injured, the Comnpany will expeditiously notify the

duly authorized representative of the Local. Upon notification, the Local's
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authofized representative (as defined below) will participate in the Compa-
ny's investigation of the incident, if any.

Responsibility for the Company notification to the Local rests with the Direc-
tor Corporate Safety or hisher duly authorized representative.,

The Local’s authorized representative is the President of the Local or histher
duly authorized representative, which may be designated at the time of noti-
fication from the Company.

Compensation of the Local’s representative for ime spent participating in an
investigation will be administered as follows:

Enering the representative’s normatly scheditted work hotirs, sthe will be
recorded as “Leave Allow, Conference with Management™ on the
employee’s timne sheet.

Outside of the representative’s nonmally scheduled hours, she will be
compensated at one and one-half (1 1/2) dmes hister regudar houdy rate
of pay. All other prerniums such as overtirne, travel time, meals, etc. will
nixt apply. Likewise, this time will not be considered for application to
the employee’s divisiohal records of items such as overtime rosters,
These hours will not be recorded on the employee's time sheet, but will
be reported by memorandum from the Director Corporate Safety and
will appear as a pay adjustment in a sobsequent paycheck, These hours
will be considered in conjunction with all other hours worked for deter-
mining the employee’s eligibility for rest periods.

A senious injury is defined s requiring in-patient hospitalization of an injured
employee. First aid and/or oulpatient treated injuries are not included.

For NSTAR

Dated: Qctober 1, 200
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STIPULATION #15
The Company will reimburse employees for the full cost of the following license
when requiced by their job:
Messachusens State Driver’s Licenses
a) The Company will pay no part of the cost of a class 3 license,
b) The Comnpany will reimburse the current fee for the class 1 or 2 permiit fee
¢} The Company will reimburse the current fee for the class | or 2 road test
d) The Company will reimburse the additicnal cost to change the license, i.e.:
w2 3wl and2t0 .
e} Upon renewal, the Company will reimburse for the additional cost of a clas
1 or 2 license over the cost of class 3 licenses,
Rigger'’s Licenses
The Company will reimburse employees for the fuil cost of a rigger’s license 1
reyuited i the perfonce of hisder job.
HVAC Licenses
The Company will reimburse employees for the full cost of HVAC Licenses 1
required in the performance of his/her job.

For NSTAR
By

%%&W;L

For LOCAL 369, UWUA, AFL-CIO
By

Dated: October 1, 200
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STIPULATION #16

[he parties recognize the need to resolve grievances whenever possible to avoid

he expense and delay associated with arbitration. Thus, the parties enter into this

Agreement to use mediation under the auspices of Mediation Research and

Zducation Project, Incorperated after completion of a hearing under Article

XX I(h).

The following procedures will be followed in the use of mediation:

. No grievance may be taken to arbitration during the period of May 16, 1994
through May 15, 2000 inclusive without first having gone to mediation, except
when either party requests that mediation be bypassed.

- Within fifteen days of the Union's request for arbitration, the parties will sched-
ule a Mediation Conferestce to be held at the earliest available date of a member
on the mediation panel. The Mediation Conference will normally be held at
an offsite location.

Each party should have one principal spokesperson at the Mediaton Confer-
ence. The spokespersen for the Company will nommally be the Director of
Employee Relations or his designated representative, The spokesperson for the
Union will normally be the President arhis designated representative. An attor-
ney will not be used by either party at the Mediation Conference. The number
of employees who shall suffer no loss in pay ander Section XXX Kg)of the
Working Agreement shall be no more than two (2).

Proceedings before the mediator shall be informal in nature. The presentation
of evidence is not limited to that which has been presentad in the grievance
proceedings. The rules of evidence will not apply, and no record of the Media-

-tion Conference-shall be-made.

All written matesial that is presented to the mediator or to the other party shall
be retumed to the party presenting the matertal at the termination of the Media-
ton Conference. The mediator may, however, retain ong copy of the written
grievance, 1o be used solely for purposes of statistical analysis.

The mediator will have the authority to meet separately with any person or per-
sons, but will not have the authority to compel the resolution of a grievance.
The mediator shall conduct no more than three conferences per day and the
session will begin at 9:00 AM.

The Company and Union spokesmen at the Mediation Conference may accept
the resolution proposad by the mediator and such settlement or any other settle-
mient resulting from the Conferences shall nod be precedent-setting, unless both
parties agree.
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9. Ifno settlement is reached during the Mediation Conference, the mediator shal
provide the parties with a written advisory opinion within seven (7} day
unless both parties agree that no opinion shall be provided.

10. The mediator shall state the grounds of hisher advisory opinion.

11. If no settlement is reached at the Mediation Conference, the grievance ma

be scheduled for arbitration in accordance with Article XOUXTIL.

12. Inthe event that o grievance that has been mediated is subsequently arbitrated
no persen serving as a mediator between these parties may serve as arbitrato
Nothing said or done by the mediator may be referred to at arbitration. An
settlement proposal made by either party at the Mediation Conference shal
not be referred to at the arbjiration hearing.

3. The panties agree to share equally the costs associated with mediation.

4. The assessment of costs for mediation cases heard afier May 16, 1994 whic
have been appealed to arbitration under Ariele XUXTTT of the collective har
gaining agreement will be as follows:

L I Nop-Discipline Cases
a) If the Union fails to accept the madiator’s recommendations, it may
appeal the case 1o arbitration. If the arbitrator renders the same or les
favorable decision thap the medjator, the full costs of that arbitration an
then paid by the Union, If, however, there is a more favorable ruling
than the mediator’s, then the cost is split.

b) If the Company fils to follow a mediater’s recommendation anc
receives the same or a less favarable decision from a subsequent arbi
tration, the Company pays the full cost of that arbitration. If the arb
trator’s award is more favorable to the Company than the mediator”
recommendation, the cost of the arbitration is split.

0. In Discipline Cases

2} If the mediator upholds the discipline in full or in part, the Local ma)
appeal the case (o arbitraton, If the arbitrator concurs with the media
tor’s recommendation, the Union will pay the full cost. However, if the
arbitrator reduces the discipline Jower than the mediator’s or eliminates
it, the cost will be split.

b) If the mediator reduces or eliminates the discipline and the Compan;
refuses to accept the mediator’s recommendation and the case i
moved to arbitration, and then if the arbitrator reduces the discipline
to the same degree as the mediator or eliminates it, the Company pay-
the full cost of the arbitrarion; otherwise, the cost will be split.
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Payment of full arbitration costs for cases appealed from mediation shall include
the full cost of the arbitrator, a transcript, and the eneeting facility. Each party’s
own cost shall not be included in this assessment.

For NSTAR
By

Do

For LOCAL 369, UWUA, AFL-CIO
By

Dated, October 1, 200
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STIPULATION #17
Joint Disability Committee

The parties have agreed to establish a Joint Disability Committee to develop a
mechanisem to address plan administration issues and those situations in which dis-
abled employees may be eligible for long-term disability henefits, but may have
lirited duty work capacity.
The focus of the Committee shall be to support light duty or modified work pro-
grams, independent evaluation prograrns, the use of beginners” ratings (Revised
Schedule D} jobs, new jobs, or layoff status as possible accommodations for
employees with permanent or long-lerm restrictions.
The Comumitiee will also engage in claims management intervention and problem
solving.
The Commniitice shaii 1ueet inondily i review progrom initiaives and mone often,
if necessary, fo discuss the situation of a particutar employee.

For NSTAR
By

Dokt

For LOCAL 369, UWUA, AFL-CIO
By

Dated: October 1, 200
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STIPULATION #18

Waork in Inclement Weather for Meter Readers
Subiject to the provisions of the Principal Agreement between the parties of even
date and without waiving ormodifying any rights of either party contained therein,
Meter Readers will be expected to perform meter reading work regardless of
weather conditions. However, supervisory personnel are to endeavor to rearrange
work assignments to avoid insofar as practicable unnecessary exposwre 1o severe
stormy weather or unusually cold weather. Ten degrees Fahrenheit temperature
or lower is to be considered wmesually cold weather, Walking meter reading routes
will be suspended when the outside air temperature is 10 degrees Fahrenheil or
below, Riding and Van Routes will continue regardless of the outside air tempera-
ture. The temperamre recorded at each service center will be the benchmark,
except for Mass Ave South Routes, which will use the recorded temperature at
the Walpole Service Center. If the Meter Readers have been ordered to work and
if, in the opinion of the Steward, they should not have been so ordered, the Steward
may immediately appeal tohis/her Supervisor and if necessary to hisher Division
Head and Department Head. If the decision is not satistactory to the Steward, the
employees shall continue to work, but the Steward may file a grievance under
Articke 23XIF and Arbitration under Article X3 and the Business Agent of
the Local may proceed with this prievance to the Human Resources Organization
for immediate decision.
For NSTAR
By

Ny

For LOCAL 369, UNUA, AFL-CIO
By

Dated: October 1, 200
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STIPULATION #19
Joint Benefits Review Committee

During the 2000 contract negotiations, the Company and the Union spent con-
siderable time in addressing pension and health care costs, While the parties were
able to reach agreement on a multi-year agreement, both expressed an interest in
ongoing discussions of these issues. Accordingly, agreement was reached on the
formulation of a Joint Benefits Review Committee,
The Company and the Union agree that, within sixty (60} days of the execution
of the Coniract, 2 Joint Benefits Review Committee will be established and begin
discussions. The Committes shall consist of ne more than six (5) members —
three (3) from management and three (3) from the Local. Outside resoarces may
be utilized 1o enrich the review process.
The purpose of the Committee will be to discuss gension and health care costs
and explore alternatives ko existing programs. The Committee will meet monthly
overan gighteen (18) month period and may make changes to programs by mutual
agreement. Following this period, the Committee will dissolve unless extended
by munual agreement.

For NSTAR
By

Docdor

For LOCAL 369, UWUA, AFL-CIO
By

Dated: October [, 200
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STIPULATION #20

Subject o the provisions of the Principal Agreement between the partics of even
date and without waiving or modifying any rights of either party contained therein,
1t is agreed that whes an employee having been given a work assignment and in
the fuliilling of said work assipnment uses his’her personal automobile withotit
authorization by the Conpany, hisher additional productivity reselting from the
use of said automobile shall not be used o compare with the productivity of
another employee performing a similar work assignment without the use of an
auomobile.

For NSTAR
By

Dovdt

For LOCAL 369, UWUIA, AFL-CIO
By

Dated: Gotober 1, 200
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STIPULATION #21
Subject o the provisions of the Principal Agreement between the parties of even date,
ang without waiving or modifying any rights of either party except as specifically pro-
vided herein, the Company and Local 369, UWUA, AFL-CTO, apree to accept all

For NSTAR
By

Doidst

For LOCAL 369, UWUA, AFL-CIO
By

-7

e

Dated: October A, 2001



STIPULATION #22
Subject to the provisions of the Principal Agreement between the parties of even
date, and without waiving or modifying any rights of either party except as spe-
cifically provided herein, the Company and Local 369, UWUA, AFL-CIO, agree
that the operation of computer terminal inprit and output devices shall be consid-
ered 1o be contained in all Office-Technical and Professional job specifications
and shall not be subject to negotiations under Aricle XTI, paragraph 2 (b).

For NSTAR
By

Dot

For LOCAL 368, UWUA, AFL-CIO
By

Dated: October A, 2001
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% Nsmn BO0 Boylkion Straal  Boslon, Massactussarts 02169
ELECTRIL
GAF

Oxctober 1, 200
Mt Parrick Camey, President
Local 369
Unility Workers Union of America, AFL-CIO
1203 Bay State Drive
Braintree, MA 02184

Dear Mr. Camey:

It is agreed that when an employee is given a verbal reprimand, if the Steward
or the Chief Steward is immediately available at the time in the work location
the Steward or Chief Steward will be given an opportunity to be present at the
time the reprimand is given. if tie: Steward is not present at the time the reprimand
is given, s/he shall be notified thereafter.

Very truly yours,

I NI -,

David F. Dorant
Director—Labor Relations

Letter No. |
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%!vsmn B0 Boylston Sieel  Basion, Masaachuselts 02199
XLECTRIC
GAZ

October 1, 2001
Ar. Parick Camey, President
ocal 369
Jility Workers Union of Amernica, AFL-CIO
20 Bay State Drive
raintree, MA 02184

dear Mr. Camey:

t is agreed that in emergencies declared by the Chief Executive Officer where
racticable and in the sole discretion of the Company, employees will be assigned
uties consistent or related to their job specifications.

[he statement contained in this letter shall not be subject to the Grievance Pro-
edure or Arhitration.

fery truly yours,

I N

Javid F Dorant
Yirector—Labor Relatons

Letter No. 2
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GA45

Ocrober 1, 200
Mr. Parick Camey, President
Local 369
Uity Workers Union of America, AFL-CIO
120 Bay State Drive
Braintree, MA 02184

Dear Mr. Camney:

It is agreed that the Company will notify the Business Agent of the Local regardin
the use of Contractors on ondinary maintenance and repaar work.

Lenter No. 3
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% Nst BO0 Bovisicn Streal  Boston, Massachusetts 02199
ELECTRIC
Gas

Ocicber 1, 2001
Mr. Patrick Carney, President
Local 369
Utitity Workers Union of America, AFL-CIO
120 Bay State Drive
Braintree, MA 02184

Dear Mr. Camey: Re: Use of Telephone in Field

ki is agreed that where a telephone is available adjacent 1o the work location or
within a reasonable distance there from of anemployee, s/he may with permission
of a Supervisor call the Business Agent of the Local on serious grievances, pro-
vided there is no interference with the work.

It is understood that such wlephone calls will be permitted to be made onty on
serious grievances requiring the immediate attention of the Business Agent.

Very truly yours,

) NI N

David F. Dorant
Director—Labor Relations

Letter No. 4
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GAL
October 1, 200

Mr. Patrick Carney, President
Local 369
Uhility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintree, MA 02184

Dear Mr. Camey:

It is apreed that subject to the provisions of Personnel Administration Guideline
1.3, dated April 1989, an employee shall be given a leave of absence without pay
during the period that coincides with the term that she serves in the public office
io which sthe has been eiected,

Such an employee will be transferred to the inactive payroll and shall be required
o be examined by the Medical Director before returning to work.

Very truly yours,

i NSV 25 N

David F, Dorant
Director—Labor Relations

Letter No. 5
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&mﬂ 800 Betylshon Street  Boaton, Maxsachutefts 02199

ELECTRIC

GAS
October 1, 2001

Ir. Patrick Camey, President
ocal 369
tility Workers Union of America, AFL-CIQ
20 Bay State Drive
raintree, MA 02184

lear Mr. Camey:

onfirming agreement reached during recent contract negotiations, splicers will
ot be required to wipe joints from a bucket truck, but may on occasion when
ecessary be assigned work invelving sweating of conductors from a bucket ruck
nth the understanding that the solder pot, if used, will be safely secured outside
[ and not attached to the bucket truck.

<ry tmuly yours,

B SV

avid F Dorant
nrector—Labor Relations

Letter No. 6
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ELECTRIC
A48

October 1, 20(
Mr. Patrick Camey, President
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintree, MA 02184

Dear Mr, Camey:

The Company states that in those cases involving transfer or promotion where ¢
employee of one deparimnent has been accepted by ancther department to fill
vacancy for which a regular posting has been made, such employee will t
released from hisher former duties nou more than %0 days from such acceprang
except in cases where a grievance or arbitration is pending under paragraph 12

Article XV or the accepted employee is not actively at work for whatever reaso

The accepted employee must move when released from his'er former duties
forfeit his/her right to the assignment.

Very truly yours,

i NP -,

David F. Dorant
Director—Labor Relations

Letter No. 7
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Cetober 1, 2001
Mr. Patrick Camey, President
Local 369
Utility Workers Union of America, AFL-CIO
20 Bay State Drive
Braintree, MA 02184
Dear Mr. Camey:

Confirming agreement reached during recent contract negotiations, the Company
will, at the request of the Local, make known to the Local whether or not a job
vacancy will be filled.

Very truly yours,

i VSN’

Javid FE Dorant
Jirector—Labor Relations

Letter No. 8
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% N 807 Bervidon Sirmal  Boston, Massachussis (2159

ELEC'FRIC‘
GAaAS

Qctober 1, 2001
Mr. Patrick Camey, President
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintres, MA 02184

Dear Mr. Carney:

It is agreed that in the interpretation of Article XVII, Section 17, that all laid-of
employees with senioqity rights shall be given an opportupity to retum to work
if qualified and able to perform the work availablz before any new employees are
hired by the Company, and firther, that an emergency dectared by the Chic
Executive Officer ot his designated representative s defined in Article VI of the
Agreement shall not affect those rights.

Very truly yours,

I NI >

David E Dorant
Director—Labor Relatons

Letter No, @
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October 1, 2001
Mr. Patrick Camey, President
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintree, MA 02184

Dear Mr. Camey:

Confirming agreement reached during recent contract negotiations, employees
with five (5} years or more of service, required to change classifications due to
an occupational injury or disease arising out of ar in the course of employment,
shafl retain the rate of pay of the original classification, if ransferred to a Tower
rate position. Subsequent raises in pay, o in any other upward pay or adjustments
applying to the former position shall be granted as though the employee was still
inthe original classification. Similarly, all other compensation and related benefits
shall be maintained at the same or higher levels,

Very truly yours,

Director—Labor Relations

Letter No. 10
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ELECTRIC
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October 1, 2001
Mr. Patrick Camey, President
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintiee, MA 02184

Dear Mr. Camney:

Conlfirming agreement reached during recent contract negotiations, the Company
agrees that all verbal reprimands issued prior to January 1, 2000 will be expunged
Fom the emplovee’s record. All other discipline will be reviewed in Joint
Commitiee,

Very uly yours,

N,

David F Dorant
Director—Labor Relations

Lenter No. 11
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October 1, 2001
Mr. Patrick Carney, President
Local 369
Uttitity Workers Union of America, AFL-CIQ
120 Bay State Drive
Braintree, MA 02184

Dear Mr. Camey:

Confirming agreement reached during recent contract negotiations, it is agreed

that in addition tolhe notice requiremnents contained in Article 301 2(b) of the prin-

cipal agreement, the Company will, to the extent it has the infermation, provide

the Local with the following data:

{a) The nawre of the change.

(b} The approximate date on which the Cornpany proposes to effect the change.

{c) The approximate number, type and location of employees likely to be-affected
by the change.

(d) The effects the change may be expected to have on the employees’ working
conditions and terms of employment.

{g) Updated information, if any, on new developments which anise.

The Camnpany will also endeavor 1o provide as much advance notice as possible
of comemplated changes covered by this section beyond the specific notice
requirements specified in this section.

Very truly yours,

NV E )

David E Dorant
Director—abor Relations

Letter No. 12
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ELECTRIC

GAS
October 1, 2001

Mr. Patrick Carney, President
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay Stue Drive
Braintree, MA 02184

Dear Mr, Camey:

Confirming agreement reached during recent coniract negotiations, the Company
will provide an occupational accident death benefit with an insured benefit of
$100.000 for an employee who dies as a result of an accident on the job. This is
in addition to other life insurance benefits provided by the Company.

Very truly yours,

I N

David E Dorant
Director—Labor Relations

Letter No. 13



% Nsmn OO Boyksron Sresl  Bogion, Massachisatiy 02159
ELECTRIC
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QOctober 1, 2001
Mr. Patrick Camey, President
Local 369
Utility Workers Union of Amenica, AFL-CIQ
120 Bay Siate Drive
Braintee, MA 02184

Dear Mr. Camey:

Confirming agreement reached during recent confract negotiations, dependents
of employees who dig, as the result of an accident on the job shall receive hospital,
dental and vision care benefits, Coverage for spouse will cense upon rernaniage,
reaching age 65 or becorning covered under another group plan. Coverage for
dependent children will cease same as active employees. Benefits to be paid at
100% by the Company.

Very muly yours,

DA

David F. Dorant
Director—Labor Relations

Letter No. 14
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October 1, 200}
Mr. Patrick Camey, President
Local 369
Vtility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintree, MA (02184

Dear Mr. Carney:

Confirming agreement reached during recent contract negoliations, the Company
will provide up to $48,000 (up to $12,000 per year) for the purpose of an edu-
cational as<istance plan for each dependent child of an employee who dies as the
resuft of an accident on the job. This plan will be administered solely by the Cotn-
pany and payment will be made upon submission to it of bills from the college
in connection with room and board, fees, regisaation, tuition, and books.

Very truly yours,

I N N,

Dayvid . Dorant
Director—Labor Relations

Letter No. 15
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October 1, 2001
Mr. Patrick Camey, President
Local 369
Uility Workers Union of Armerica, AFL-CIO
120 Bay State Drive
Braintree, MA 02184

Dear Mr. Carney:

Confirming agreement reached during recent contract negotiations regarding
Safery Policy #19, the company agrees that said Policy will remain in force and
effect unless specifically deleted by both parties.

Very muly yours,

Dt et

David F, Dorant
Director—Labor Relations

Letter No. 16
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October 1, 2001

Mr. Patrick Camey, President
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Brainwee, MA 02184
Re: Safety Shoes
Dear Mr, Camey:

Confirming agreement reached during recent coniract negotiations, the Company
wili pay once annuaiiy the full cust of tie purchase pricc not 1o cxeeed $83 for
work shoes and $125 for lineworker boats for all eligible employees.

Very uly yours,

D NS

David E Dorant
Director—Labor Relations

Letter No. 17
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October 1, 2001
Mr. Patrick Camey, President
Local 369
Utility Workers Urnion of America, AFL-CIO
120 Bay State Drive
Braintiee, MA 02184
Re: Third Doctor Provision
Dear Mr. Camey:
Confirming agreement reached during recent contract negotiations, and without
waiving o modifying the provisions of Section (9) of the Industrial Accident Dis-
ability Benefits Plan, the Compeany is willing to utilize the sarvices of a third doctor
as provided in Section 6 of Aricle XXV on a case-by-case basis.

Very truly yours,

i N

David E Dorant
Director—Labor Relations

Letter No. 18
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. October 1, 2001
Mr. Patrick Camey, President
Local 369
Lhility Workers Union of America, AFL-CIQ
120 Bay Stae Drive
Braintrez, MA 02184

Re: New Employee Meeting with Union Representation
Pear Mr. Camey:

Confimming agresment reached during recent contract negotiations, the Company
agrees to afiow union represeniation @ met willi new employocs for ¥ hour dur
ing their firs week of employnwent.

Very truly vours,

I NS N)

David F Dorant
Director—Labor Relations

Lefter No. 18
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October 1, 2001
Mr. Patrick Carney, President
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintree, MA 02184

Re: Fitness for Duty Policy
Dear Mr. Camney:

Confirming apreement reached during recent contract negotaions, the Company
agrees that if an employee is required to separate: from the Company under this
policy, he/she will have the option of resignation or retirement (if eligible) rather
than termination. The Cosnpany agrees 10 pay costs not covered by employees
nsurance on voluntary referrals,

It was further agreed that the Company and the Local wili confer on issues per-
taining to the use of outside EAQ and Value Option,

Very truly yours,

I NN

David F. Docant
Director—Labor Relations

Letter No. 20
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October 1, 2001
Mr. Patrick Camey, President
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintee, MA 02184

Re: Stipulations, Letiers and Side Apreements
Bear Mr. Catiey:

In recognition of the need to review, consider and update the Stipulations, Letters
and Side Agreements between the parties, the Company wkd B Local have
agreed to establish a Committee for this purpose. The Committee will consist of
four (4) members, two (2) to be selected by the Company and two (2) to be
selected.

The Committee will meet a5 needed to complete this review. The parties agree
that the Commitze will make every effort to file a final report with mutual rec-
ommendations, to e extent possible, by May 15, 2001.

Very truly yours,

I NV

David E. Dorant
Director—Labor Relations

Letter No. 21
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Cctober 1, 2001
M. Patrick Camey, President
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintree, MA 02184

Re: Six {6) Month Work Assignments for OT&P Positions
Dear Mr. Camey:

It is mutually agreed by and between the parties hereto that travel time premiums
i connection with owt-of-area work assignments will be paid or not paid as
follows:

1. Normally an employee will be entitled to travel time premiums when assigned
1o report to work outside histher permanent work area unless authorized to
travel during posted work hours.

2. Employees may be assigned to any cut-of-area assignments without the payment
of ravgl time premiums provided the assignment is for six (6) or more pxonths,

3. Tf, at the me the cut-of-area work assignment is madde, management has infor-
mation that would indicate that the assignment may be for six (6) months or
more, they will 50 inform the steward and the employee will not receive travel
tire premiums. In the event the work assignment does not last for six (6) or
more months, the employee will be retroactively adjusted and paid the appli-
cable ravel time premiums.

4. In no event will travel time premiums be paid in connection with permanent
work location changes,

Very tuly yours,

I NV N

David E Dorant
Director—L.abor Relatons

Letter No. 22
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October 1, 2001
M. Patrick Camey, President . .
Local 369
Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintree, MA (2184

Dear Mr, Camey:

The Company agrees that in addition to the information 0 be fumished under
Article VIII, Paragraph 9 of the Principal Agreement, it will notify the Local when
members of the Local are selected by the Company for additional training or edu-
cation. The Company further agrees that whenever possible a 30-day advance
notice will be given, )

The Company’s actiens pursuant to this letter shall not be subject to the Grievance
Procedure of Arbitration.

Very tuly yours,

i NS

David F Dorant
Director—Labor Relations

Letter No. 25
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