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AGREEMENT

THIS AGREEMENT made as of the 23rd day of June, 2002, by and
between U.FC.W., LOCAL 1500, chartered by the UNITED FOOD AND
COMMERCIAL WORKERS INTERNATIONAL UNION, AFL-CIQ, with
offices at 221-10 Jamaica Avenue, Queens Village, New York 11428,
hereinafter veferred to as the "Union”, and PATHMARK STORES, INC.,
and any new or acquired corporation operating retail food stores, having its
principal place of business at 200 Milik Street, Carteret, New Jersey, 07008,
hereinafter referred to as the "Employer”.

ARTICLE 1
UNK G

The Employer does hereby recognize the Union as the sole and
exclusive bargaining agent for all employees except supervisors, store
managers, assistant store managers, security guards, stocktakers, meat and
delicatessen departments, and bakery department employees in al) stores or
other establishments that are now owned, conducted, maintained or
operated by it, and in any new store, stores. or other establishments that iy
may acquire, conduct, maintain or operate at any time during the life of this
Agreement which are in the City of New York, Nassau, Suffolk,
Westchester, Puinam and Dutchess Counties in New York.

ARTICLE U
UNION SHOP

A. It shall be a condition of employment that all employees of the
Imployer covered by this Agreement who are members of the Unioa in
ood standing on the effective date of this Agreement, shall remain
nembers in good standing and those who are not members on the effective
ate of this Agreement shall, a5 2 condition of their continued employment
y the Employer, become members of the Union on the thirty-first {31st)
ay following the beginning of their employment or the execution date of
his Agreement, whichever is the Tater, and they shall thereafter maintain
heir membership in the Union in good standing during the term of this
\greement.

B. Any employee who is expelled from membership in this Union
ecause of non-payment of dues or initiation fees to the Union which would
ubject the employee to discharge under the provisions of the Labor
danagement Relations Act of 1947, as amended, shall be subject to
1smissal from employment, within seven (7) days after receipt by the
mployer from the Union, of written notice setting forth such non-payment
 dues ot initiation fees.

ARTICLE 1l
CHECK-OFF
A. The Union shall provide the Employer with a duly executed
uthorization for check-off of dues and initintion fees signed by each
mployes who shall be subject thereto, and such authorization shall
onformn with the requirements of the Labor Management Relations Act of
947 and the amendments thereto.

B. The Emplover agrees to deduct unton dues and initiation fees from
e wages of the employees in the bargaining unit who provide the
mployer with such written authorizalion.

C. Such deductions will be made weekly by the Employer from the
ages of the employees in advance of the month due and will be transmitted
the Union by the tenth (10th} day of the following month. I the
mployer fails ta remit the checked-off dues and initiation fecs as provided
this paragraph by the fifteenth {15th) day of the moath due, the Union
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shall have the right 1o m the matter over (o an attorney to institute any
proceedings deemed appropriate for collection provided that the Union
shall, prior to the said fifteenth (15th) day, orally notify the Employer of the
delinquency. In the eveni the delinquency is turned over 1o an attorney fo
collection, the Employer agrees to be responsible fior all reasonable
collection expenses, including, but not limited to, reasonable attorneys’ fees

. The Employer agrees to remit to the Union's Active Ballot Club, on
an annual basis, an agreed upon amount to be deducted from the wages o
employees who are Union members and who have signed deductior
authotization cards. In the event the Employer obtains the capability tc
muke weekly payroll deductions for the Active Ballot Club, the Employe
will remit to the Unioan's Active Ballot Club on a monthly basis an ageeec
upon amount deducted from the wages of employees who are Unior
members and have signed weekly payroll deduction autherization cards.

E. The Union shall indemnify and save the Employer harmless agains
any and all claims, demands, suits or other forms of liability that shall aris
out of or by reason of action taken or not taken by the Employer in ralianc
upon such authorization and a list furnished 1o the Employer by the Unio
setting forth the amount of dues snd initiation fees owing from eac
employee or for the purpose of complying with the provisions of an
check-ofi’ autharization,

ARTICLE IV
MANAGEMENT CLAUSE

Subject to the provisions of this Agreement, the Employer has the exclusiv
right and autherity 1o ¢stablish policies and manage Stores covered by the
Agreement and direct the working forces employed therein, including, bu
not limited 1o, the rights of hiring, suspending, discharging for proper cause
promoting, transferming and releasing employees from duties because o
lack of work.

ARTICLE Y
TRIAL PERIOD

A. The Employer shall have thirty (30} days from the day o
employment within which o determine whether or not newly hire
employees shall be retained, and sixty (60) days in the case of a new stor
opening or remadeling. During the trial perind, the Employer shall have th
right 1o try the employee ut different types of work, transfer the employet
require the employee to attend training periods and, in addition, to requir
the employee 1o toke snch tests as the Employer might propose, all of whic
is intended to give the employee the fullest opportunity w qualify fe
continved employment, Formet employees of the Employer who have nc
retained seniority shall be considered as newly hired employees. The sm
trial period is intended 1o provide the maximum number of work days an
if the employee does not work continuously during that period, the i
period shall be extended 10 the number of working days which the employe
has missed during the said wrial period.

B, The emplayer shall have the right to terminate any newly hire
employee during this period without recource by the employee and/or th
Union, and the Employer shall not be required to allege the cause for th
said termination.

C. The Employer shall have the right 1o employ Department Manage
for a perind of ninety (90) days in such capacity. During the said nine
(90) day period, the Employer shall have the right to tansfer, requy
attendance at training pericds and shall have the right w reguire tf
Department Manager 1o take such tests as the Employer shall propose, a
of which is intended 1o provide the Department Manager with the fulle
opportunity to qualify in this capacity. At any time during said irial perio
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he Employer shall have the right to terminate the trial period, and the
Department Manager shall revert to his or her former status. If (he said
mployee 13 newly hired in such capacity, the Employer shall have the right
0 terminate the employment at any time during the trial period without
ecourse by the employee or Union, and the Employer shall not be required
o allege the cause for the said termination. The said ninety (90) day period
s intended to provide the maximum number of work days, and if the
mployee does not work continuously during that period, the trial period
hall be extended by the number of working days which the employee has
nissed during the said ninety (90} day period.

ARTICLE ¥1
ITI

A. All employees regularly working thirty (30) or more hours per week
hall be considered full-time employees.

B. All employees regularly working less than wbirty (30} hours per week
hall be considered part-time employees.

ARTICLE VII
TRANSFERS

A. If an involuntary transfer of a full-time employee from one store to
nother results in additional traveling expense, eight ($.08) cents per mile
or additional mileage and additional tolls incurred shall be paid,

B. A transfer of personnel need not be according to seniority unless
onsideration of hardship is anvolved.

C. There shall be no travel pay if a transfer is voluntary,

D. The Employer shall give the Union one (1) week's written notice
riot to the permanent transfer of a full-time employee and three (3) days'
otice prior to the permanent transfer of a part-time employee. In the case
f an emergency, the Union shall be notified as soon as possible.

AERIICLE Y[]JI
SENIORITY

A. Sentority rights of employees in layoffs and recalls shall prevail on a
argaining unit departmental basis. Layoffs shall be made in the inverse
rder of seniority, and recall shall be made in the order of seniority for a
eriod of six (6) months only, and if employees are not recalled during the
aid six (6) menth period, they shall thercafter be considered new
mployees if rehired. Recalled employees shall have one (1} week after
otice of recall within which to report for work provided that they shall
otify the Employer within forty-eight (48) hours after such notice that they
1} return, and if they fail to retom or to give such notice, they shall lose
£ir seniority.

B. Employees who are recalled from a layoff shall be re-employed at the
ame point in the progression rate range at which they were laid off, if at the
me of their layoff they were in the progression rate range, otherwise, at the

me salary they had been receiving prior to their layoff. Employees who
ave lost senfority, if rehired, shall be rehired as new employees at the
mjmum of the progression rate range.

C. In the event the Employer closes a store, or stores, two (2) weeks
ritten notice shall be given to the Unicn, if possible, along with a seniority
st. The layoff or termination of employees covered by this Agreement
2casioned thereby shall be accomplished on the basis of bargaining unit
niority in employment.



D. In no event shall the closing of any store, or stores. owned an
operated by the Employer, nor any transfer by the Employer, or an
employee from one store to another result in any loss of seniorit
rights, except in the case of termination of ¢employmlent as provided fo
in this Agreement.

ARTICLE IX
VACATIONS

A. (1) Regular full-time employees who bave completed twelve (12
consecutive months of full-time employment shall receive two {2) week
vacation with pay, one (1) week of which shall be eamed and may be take
after six (6} months.

(2) Regular jull-time employees hired or converted from part-tim
to {ull-time on or afier June 19, 1994 shall receive one (1) week's vacatio
with pay after completing twelve (12) consecutive months of full-tim
employment and two [2) weeks' vacation with pay after completing twenty
four (24} moaths of full-time employment,

B. Repular full-time employees who have completed seven (7
conseculive years of full-time employment with the Employer shall receiv
three (3) weeks' vacation with pay.

C. Regular full-time employees who have completed ten (1Q
consecutive years of full-time employment with the Employer shall receiv
four {4) weeks' vacation with pay.

[ Regular fuli-time employees who have completed twenty- five (25
cotsecutive vears of full-time employment with the Employer shall receiv
five (5) weeks' vacation with pay.

E. When an empioyee is entitled (o more than two (2) weeks' vacatior
the Employer reserves the right to grant or assign such additional week ¢
weeks at a time or times different from the first two (2) weeks.

E Full-time employees laid off by the Employer before the completio
of their six (6) month qualifying period shall receive pro rata vacation fe
each month of continvous service except those employees who have bee
discharged for good canse or have voluntarily left their employment.

G. Fulltime employees resigning in geod standing who have give
proper notice and who huve eamned vacation weeks which have not bee
taken will be paid eamed vacation where six-meonth intervals have passe
when entitled to up to two (2) weeks' vacation, four-month intervals bav
passed when entitled to up to three (3) weeks' vacation, and three-mont
intervals have passed when entitled (o up 10 four (4) wecks' vacation b
virtue of length of service. Payment will be made only for those full week
that have thus been earned.

H. Regular part-time employees whe have been continuously employe
by the Employer for twelve (12) consecutive months or more and who hay
worked eight hundred (800} hours or more during the year shal) be entitle
to vacation as follows:

Length of Hived Before Hired on or

Servige /19194 Alter 619734

One {1) year Twenty-Five (251 Hours Twenty {20) Hours

Twao (2) years Filty (50 Hours* Forty {40} Hours

Seven (7) years Seventy-Five (75} Hours Seventy-Five (75) Hours

Ten {1() years One Hendred (100) Hours One Hondred(100)Hours

Twenly-five (25] years One Hupdred Twenty-Five One Hondred Twenty-Fiv
(124 Hours (125)Hours



*Part-time employees hired before June 19, 1994 who have
completed two {2} years of service, but less than four (4) years of
part-time employment and who are reclassified to full-time, shall recgive
fifty (50} hours' vacation until they are eligible to receive the full
wo (2] weeks' vacation,

1. Part-ime employees who do not meet the 300 hour requirement
during the year shall receive vacation based upon their total hours worked
uring the year divided by 52. For the purpose of computing "hours
worked"”, all hours for which employees have been paid, including but not
umited to holidays, vacations, sick leave and funeral teave shall be included
n making such compuratiorn,

I. A pari-time employee who has completed al least six {6} months’
ontinuous service and who is promoted permanently to a regular full-time
sosition shall receive, beginning in the year subsequent to the promotion,
ang-half (1/2) credit for all time served in the part-time position for the
wrpose of calcalating the employee's full-time vacation entitlement. At the
ime Of the promeotion, the employee shall be paid for afl part-time vacation
ntitlerments on a pro rata basis.

K. Job classification premiums only excluding shift premiums, are to be
ncluded in vacation pay.

L. The Employer agrees to issue separate checks for vacation pay.

M. Vacation benefits shall not be payable to empleyees discharged for
ood cavse,

N. The Employer reserves the exclusive right to establish vacation
ssignments,  Such assignments, however, will be made with due
onsideration for the sentority of the employee.

0. Employees who have completed at least six (6} months’ continuous
ervice and who are permanently laid off shall receive a vacation benefii on
pro rata basis.

ARTICLE X
HOQLIDAYS

A. 1. All full-time employees bired on or before June 15, 1991 covered
y this Agreement, and who gualify, shall receive the following legal
olidays with pay:

New Year's Day Labor Day

President’s Day Presidential Election Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

2. All full-time employees hired on or after June 16, 1991, covered by
15 Agreement and who qualify, shall receive the following legat holidays
1th pay:

New Year's Day Presidential Election Day
Memorial Day Thanksgiving Day
Independence Day Christrnas Day

Labor Day

addition, such employees who have completed thirty (30) days'
nployment priot to the date on which Presidents' Day occurs, shall receive
personal holiday in lieu thereof to be taken during the contract year.



3. All full-tim¢ employees hired on or after June 19, 1994 wh
have three (3) months' continuous full-time employment, covered by
this Agreement and who qualify shall receive the following lega
holidays with pay:

New Year's Day Labor Day

Memorial Day Presidential Election Day
Independence Day {If registered Voter)
Thanksgiving Day Christmnas Day

B. Should aregular full-lime employee's regularly scheduted day off fal
on any of the above named holidays, said employee shall be granted anothe
day off during the same week.

C. On Christmas Eve, one-half (1/2) of the full-time crew shall b
excused one {1} hour before the end of the shift and the other haif of th
full-time crew shall be excused one (1) hour before the end of the shift o
New Year's Eve. This applies to those full-time employees working on th
aforementioned days. )f the Employer decides to close ong (1) hour earlie
on any of the above days, that shall be the hour off,

D. All reguiar full-time employees, excluding full-time employees hire
or converted Lo full-time on or after June [9, [994, eligible for one (!
week’s vacation shall in liev of previous existing half holidays, be grante
one (1) additional day of vacation with pay which may be granted at th
time of their vacation or al 2 time different from their vacation, or th
employee may be paid ene (1) additional day's pay in lieu thereof, at th
discretion of the Employer, All regular full- time employees, excludin
full-time employees hired or converted to full-time on or after June 1%
1994, eligible for two (2) weeks' vacation or more shatl be granted two (2
additional days of vacation with pay, in lieu of previous existing hal
holidays, which may be granted at the \ime of their vacation or at a tim
differerus from their vacation, or be paid two (2) additional day's pay in lie
thereof, at the discretion of the Employer.

E. Full-time employees, excluding full-time employees hired o
converted to full-time on or after June 19, 1994, who have been in th
employ of the Employer for six (6) consecutive months as regular full-tim
employess shall be entitled to two (2) personal holidays during a contrac
year; the first to be taken during the first six (6) months of the contract yea
and the second during the second six (6) months of the contract yea:
Full-time employees hired or convened o full-time on or afier June 1€
1994, who have been in the employ of the Employer for twelve {12
consecutive months as a regutar full-time emptoyee shall ke entitled to on
({1} persoma) holiday during a contruet year; afier twenty-four (24
consecutive months as a regular full-time employee shall be entitled to
maximum of two (2) personal holidays in a contract year and afte
thinty-six {36) conseculive monihs as a regular full-time employee shall b
entitled to & maximum of five (5) personal holidays in a contract yea
Part-time employees reclassified to full-time after June 12, {994 who hav
Presidents’ Day or a personal holiday in lieu of Presidents' Day shali b
entitled (o a maximum of four (4) personal holidays after thirty-six (3¢
months of full-time service. In assigning personal holidays, the Employe
shall take into consideration the convenience of the cmployee. Onl
regularly scheduled work days of the employee may be selected as person
holidays and only one {1) employee from a swre shall be assigned
personal holiday on any one (1} day.

F. Full-time employees, hired before June 19, 1994, who have beent
the employ of the Employer for six (6) consecutive months and full-tim
employees hired or converted to Full-time on or after June 19, 1994 wh
have been in the employ of the Employer for twelve (12) consecutiv
months as repular full-time employees shall be entitled to his or h
birthday as an additional personal holidny. The employee's birthday sha
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be assigned on the Monday following the week in which the birthday
occwrred, except for holiday weeks, in which case the birthday shall be
assigned on the following Monday, Only one (1) employee from a store
shall be assigned a bicthday in any one (1) week.

. Full-time employees hired before June 19, 1994, who have been in
the etploy of the Employer for six {6) consecutive months and full-time
employees hired or converied to full-time on or after June 19, 1994 who
have been in the employ of the Employer for iwenty-four (24) consecutive
months as regular full-time¢ employees shall be entitled to his or her
anniversary date of employment as an additional personal holiday, o be
assigned in the same manner as a birthday.

H. When a holiday occurs during a full-time employee's vacation
petiod, the employee's vacation shall be exiended one (i) day, or at the
option of the Employer, the employes shall receive gight (8) hours' straight
time pay in lieu of said holiday,

1. Fuil-time employees who work on any of the above named holidays
as described in A.1, A.2 or A.3 shall receive, in addition to the holiday pay
to which they are entitled, time and one-half (1-1/2) their regular hourly rate
for all hours worked on said holidays.

J. Full-time employees who work on a holiday will be scheduled for a
minimum of eight (8} hours' work, provided the store is open for such time
and the employee i3 available. Full-time employees shall be given a
reasanable opportunity to work on holidays on a retating basis by seniority
when the store is open for business. The Employer may schedule full-time
employces by inverse order of seniority if necessary to staff a depariment.
When stores are open on holidays on which they are presently closed,
departments are to be staffed by volunteers first before inverse order of
sentority is invoked.

K. Wheo stores are closed on holidays, the entire night crew shall be
given the aption of working on the holiday at straight time as part of the
workweek. In that event, the night crew shall not be scheduled to work on
he night of the holiday.

L. I. All part-time employees hired on or before June 15, 1991, covered
by this Agreement, who have completed three (3) or morc months of
sontinuous employment with the Employer shall receive four (4) hours'
holiday pay based on their regular straight time hourly wage rate for each
of the following legal holidays:

New Year's Day Labor Day

President’s Day Presidential Election Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

2. All part-time employees hired on or after June 16, 1991, covered
y this Agreement, who have completed three (3) or more months of
ontinuous empioyment with the Employer shall receive four (4} howurs'
oliday pay based on their regular straight time hourly wage rate for each
f the following legal holidays:

New Year's Day Presidential Election Day
Memorial Bay Thanksgiving Day
Independence Day Christmas Day

Labor Day

n addition, such employees who have compleled three (3} months'
mployment prior to the date on which Presidents' Day occurs, shall receive
personal holiday in lies thereof to be taken during the contract year.



3. All pan-time employees hired on or after June 19, 1994, covered
by this Agreement, who have completed four (4) or more months of
continoous employment with the Employer shall receive four {4) hours
holiday pay based on their regular straight time hourly wage raug for each
of the following legal holidays:

New Year's Day Presidential Election Day
Memorial Day (If registered Voter)
Independence Day Thanksgiving Day

Labor Day Christmas Day

In addition, such employees who have completed twelve (12} months
employment shall receive a personal holiday to be taken during the contract
year.

M. Part-time employees hired before June 19, 1994, who have been in
the employ of the Employer for six (6) consecutive months and part-time
employees hired on or afier June 19, 1994 who have been in the employ of
the Employer for twenty-four (24} consecutive months as regular part-time
employees shall be entitled 1o his or her binhday as an additional personal
holiday. and shall receive four (4) hours' holiday pay based on their regular
straigh! time hourly wage rate for said holiday. The employee’s binhduy
shall be assigned on the Monday following the week in which the birthday
occurred, except for holiday weeks, in which case the birthduy shall be
assigned on the following Monday. Only one (1) employee from a sore
shal) be assigned o binhday in any one (1) week.

N. Part-time employees hired before June 19, 1994, who have been in
the employ of the Employer for six (6) consecutive momhs and part-time
employees hired on or alter June 19, 1994 whe have been in the employ of
the Employer for thirty-six (36) consecutive months us regular part-time
employees shall be entitled 1o his or her anniversary date of employment as
an additional personal holiday, und shal! receive four (4) hours' holiday pay
based on their regular straigh time hourly wage rate for said holiday, (0 be
assigned ip the same manner as a birthday.

O. Part-time employees who work on any of the above named holidays
as described in 1.0, L.2 or L.3 shall receive, in addition to the holiday pay
to which they are entitled, time and one-half {1-1/2) their regular hourly rate
for al! hours worked on said holidays.

P. Part-time employees who are promoted to full-time positions shall be
entitled to receive full-time holidays, Pun-time employees who have
completed six {6} months' service and who are promoled 10 full-time
positions shall be entitled to receive full-time personal. anniversary and
birthday holidays. Any pan-time employee hired on or after June 19, 1994
who converts to full-time has to complete the year length of service before
they gualify fur their respective personal holidays for the first (1s) year
thien they would quatify for the additional personial hotidays as described ir
Sections E., F. and G. above,

Q. In order 1o qualify for holiday pay, all eligible employees shall waork
their regularly scheduled duy before and cheir regufarly scheduled das
following the holiday and shall alse work all their scheduled hours during
the week in which the holiday occurs. An employee who has been absen
from work will qualify for holiday pay if 1the absence is excused, whic
excuse shall not be unreasonably denied,

R. Personal holidays for all employees are to be assigned and taken o
shall be puid for a1 the end of esch contract year provided that the employe
is in the employ of the Emplayer at such time.



ARTICLE X1
DEATH IN FAMILY

A. Regular full-time employees after thirty {30) days of employment
shall be entitled to three (3) days paid leave for #ll regularly scheduled work
days lost from the day of death in case of death in the immediate family.
The "immediate family" is defined as the employee's parent, child, brother,
sister, spouse or spouse’s parent. Regular full-time employees shall be
entitled to one {1} day paid leave for a regularly scheduled work day tost to
attend the funeral or memorial service of the employee’s grandparent,
grandchild, brother-in-law, sister-in-law, nephew or niece.

B. Pan-time employees after thirty (30) days of employment shall be
¢ntitled to paid leave for the acwual rime lost, as set forth on the employee's
weekly work scheduie, in case of death in the immediate family as provided
for regular full-time employees on 2 pro rata basis. Regular part-time
employees shall be entitled to one (1} day paid leave for a regularly
scheduled work day lost to awend the funeral or memorial service of the
employee’s grandparent o grandohild,

ARTICLE XII
SICK LEAVE

A. 1. All regular full-time employees hired on or before June 15, 1991
shall after three {3} consecutive months of full-time employment with the
Employer be eligible to receive, in a sick leave year, a maximum of ten (10}
days sick leave with pay at their regular scraight time rate of pay for eight
(8) hours for days they are absent from work due to illness.

2. All regular full-time empiloyees hired on or after June 16, 1991
shall after three (3} consecutive months of full-time employment with the
Employer be eligible to receive in their first (1st) sick leave year ane (1) day
of sick ieave with pay at their regular straight time rate of pay for eight (8)
hours for each full month of employment to 8 maximum of ten (10) days,

Such employees shafl be eligible to receive ten (10} days sick leave in
subsequent sick leave years.

3. All regular full-time employees hited on or after June 19, 1994
hall be entitled 10 sick leave with pay at their regular straight time rate of
pay for eight (8} hours for days they are absent from work due to illness as
olbaws:

After three (3) consecutive maximum four {4) days

months of full-time employment in a calendar year garned one
{1) day per monih

After twelve (12) consecutive maximum six (6) days in

months of full-time employment a calendar year

After twenty-four (24) consecutive  maximum eight (8) days

months of full-time employment in a calendar year

After thirty-six (36) maximum tea (10} days

months of full-time employment in a calendar year

B. Employees who are in the employ of the Employer in a regular
ull<time capacity on the last day of each sick leave year, and who have
een employed in a regular full-time capacity for three (3} consecutive
onihis or more during the said year, shall be paid on 8 pro rata basis for
Il sick leave for which they were eligible but which they did not use.
uch unused sick leave must be paid within thirty (30) days after the close
f the calendar year.



C. 1. Repular part-time employees with one {1} year of continuows
service shall receive up to three (3) scheduled days paid sick leave at four
{4} hours per day, four (4) days after two (2) years' service, and five (5) days
after three (3) years' service sianing with the first schedoled day of illness.

2, Regular part-time employees hired on or after June 19, 1994 shali
be entitled to sick leave at four (4) hours per day with pay starting with the
first scheduwled day of itlness as foltows:

After twelve (12) months maxirnum three (3) days in a
of continuous service calendar year earned four (4)

hours for each four (4} months
After twenty-four (24) maximum four (4) days ina
months of continuous calendar year earned four (4)
service hours for each three (3} months
After thirty-six (36) maximum five {5) days in &
months of continuous calendar yenr service

D. Regular part-time employees who have been employed for a period
of two (2) years shall be paid on a pro rata basis for all sick leave for which
they were eligible but which they did not use. Such usused sick leave must
be paid within thirty (30) days after the close of the calendar year as
outlined in C.1. above. Part-time employees hired on or after June 19, 1994
who have been employed for a period of three (3) years shall be paid for all
sick leave for which they were eligible, but which they did not use within
thiny {30} days after the close of the calendar year as outlined in C.2, above

E. I. A pan-time employee hired on or before June 15, 1991, who has
completed three (3) months’ service and who is promoted to a full-time
position shall be eligible for full-time sick leave benefits immediately upon
the promotion. Such employee shall receive no payment for unused sick
leave earned as 3 part-time employee.

2. A part-time employee hired on or after June 16, 1991, who is
promoted to a fuli-time position shall be eligible for full-time sick leave
benefits as described in A.2 above,

3. A pari-time employee hired on or after June 19, 1994 who i
promoted to a full-time position shall be efigible for full-time sick leave
benefits as described in A. 3. above.

E. In order 1o be eligible for sick leave all employees must notify the
Employer of their inability to report 10 work no later than two (2) hour
prior (o their scheduled starting time on the first (Jst) day of absence, 1
able, and as often as reasonably possible thereafters if such illness exiend
beyond one (1) day.

G. Any employee covered by this Agreement who falsifies sick leave, 0
who knowingly attempis o collect sick leave under false pretenses, shall be
subject to immediate discharge,

H. An employee who is permanently laid-off shall be paid on a pro rat.
basis for fifty (50%) percent of all sick leave for which the employee 1
eligible but did not use,

L An employee who retires from the Employer with 4 pension from th
Pension Fund shall be paid on a pro rata basis for all sick leave for whic
the employee is eligible bot did not use.

i



ARTICLE XIlI
INJURY ON THE JOB

An employee who 35 injured on the job and is direeted by a medical
doctor not to contimue work shall be paid said employee's usual day's wages
for that day at straight time for the day on which the injury occurred and
which time shall not be considerad sick leave.

ARTICLE XIV
JURY DUTY

A. Employees who have completed ninety (50) days of continzous
service, called for jury duty in a court of law necessitating a loss of the
employee’s straight time scheduled working hours, shall be paid while on
Jury duty, less jury pay, not to exceed ten (10) working doys in any coniract
year or thinty (30) warking days during the term of the Agreement in the
case of an employee called for grand jury duty. To be eligible for pay under
this provision, the employes shall present the jury service notice 1o the
Employer at least seven (7) days before the start of the term as a juror and
shall prescm to the Employer a Cemtificate of Service showing dates, time
of service and jury fees paid. Employees receiving jury duty pay from any
other employer shall not be eligible to receive pay for jury duty snder this
Agreement.

B. Any employee called for jury duty who, afier having reported for
such jury duty is excused for the day afier £:00 PM., shall not be required
to report for work on that day.

C. An employee who has served five (5) days in a week on jury duty
shall not be required to work on: Saturday.

ARTICLE XV
MILITARY SERVICE

A. An employee who is required to leave a position by reason of
conscription or enlisiment in the military service shall, upon application, be
reinstated to such position in the manner and on sach conditions as the
applicable law provides including, but nol resiricted to, the benefit of any
inerease in wages and improvements in working conditions, and in no event
shal! such military service be construed to deprive the employee of any
rights and privileges.

B. In the event that employees muke applicstion for return to work from
militery service, they shall do so in the manner provided by applicable law.

C. A full-time employee who is a2 member of an organized reserve
program or in the National Guard shall be eligible for a two (2) weeks' leave
of absence, subject to extension in exceptional cases, without pay. Such
leave may be in addition to the smployee's regularly scheduled vacation
period in order that the employee may participate in the military trining
required by such arganization. An employce who wishes to use the regular
vacation period for military absence shall be paid in accordance with
regular vacation procedure.

D. All notices for any military leave of absence must be subimitied in
writing to the Employer.



ARTICLE XV1
LEAVE OF ARSENCE
A. Any employee with more than one (1) year's service, requesting a
leave of absence for reasons cther than the employee’s illaess or injury, shall
be given said leave of absence by the Employer at its sole discretion,
provided, however, that approval of such leave of absence shall not be
unreasonably withheld.

B. All requests for leave of absence shall be in writing and must be
spbmitted to the Employer ot least two (2) weeks in advance of the date of
the commencement of the requested leave of ahsence, The employee shall
be notified in writing, with 2 copy to the Union, if the requested leave is
approved or denjed. The notice shall specify the time limit placed on an
approved leave of absence. Advance written request for leave of absence is
not necessary in case of family emergency. However, subseguent written
notice and request shall be given as soon as is reasonably possible.

C. A leave of absence granted by the Employer shall not constitute
break in seniority, but il the leave of absence exceeds three (3) months in
duration then service for purposes of progression increases, vacations and
all other benefits required 10 be paid under this Agreement shall not be
earned during said leaves.

D. The Employer shall make all contributions to ail funds required by
this Agreement for any month in which the employee performs any work
for which monthly contributions are required before taking the leave and
afier returning, but not for the months when ne covered work is
performed. However, in the case of an employee's illness or injury
contributions for the Welfare Fund, Pension Fund and Legal Services Fund
shall be made for a period not to exceed three (3) months while the
employee is absent from work.

E. An employee on an approved leave of absence will be automaically
terminated if:

1. The employee does not return 10 work when the leave of absence
expires unless the Employer has agreed 1o an extension.

2, The employee works elsewhere while on leave withoul express
permission in writing from the Employer 1o be so employed.

E. An employee absent from work due (o iliness or injury shall retain his
seniority for a period not to exceed twelve (12) months.

ARTICLE XVI1
LAUNDRY AND EQUIPMENT
A. The Employer agrees to furnish und maintain for all employees
covered herein all aprons, uniforms, store coats and gowns and such tools
and work equipment as may be required by the Employer for the
performance of an employee's duties.

8. Produce aprons will be supplied und laundered by the Employer at
no expense 1o the employes,



ARTICLE XVIl
WELFARE PLAN

A. Full-time Employees

1. The Emplayer agrees to contribute the sum of $359.40 per month
to the UFCW Local 1500 Welfare Fund oo behalf of each regular full-time
employee covered by the Agreement who has completed thinty (30) days of
service with the Employer. Contributions shall begin on the first (1st) day
of the month next following the completion of such peried.

2. Effecitve Janvary t, 2004, monthly contributions to provide such
benefits as may be determined by the Trusices shall be $399.40 per month.

3. The Employer shall continue to provide disability coverage for all
full-time employees.

4. Effective on Sanuary |, 2005, if necessary to maintain the present
level of benefits, the contribution as determined by the Trustees, may be
increased to an amount oot 1o excead an additional monthly contribution of
$35.00 per month.

5. Effective on January 1, 2006, if necessary to maintain the present
level of benefits, the contribution as determined by the Trustees, may be
incregsed o an amount not to exceed an additional monthly contribution of
$35.00 per month,

B. Part-time Employees:

[. The Employer agrees 1o contribute the sum of $66.03 per month to
the UFCW Local 1500 Welfare Fund on behalf of each regular par-time
employee covered by the Agreement who has completed six (6) consecutive
months of regular part-time service with the Employer.  Pan-time
employees hired after June 20, 1998 shall have contributions made on their
behall after they have completed six (6) moaths of regular, pan-time service
with the Employer. Contributions shall begin on the first (Ist) day of the
month following the completion of such periods.

2. Effective laouary 1. 2004, monthly contributions to pruvide such
benefits as may be determined by the Trustees shall be $84.53 per month.

3. Effective on January 1, 2003, if necessary 1o maintain the present
level of benefits, the contribution as determined by the Trusiees, may be
increased to an amount not to excesd an additional monthly contribution of
$17.50 per month,

4, Effective on January 1, 2006, if necessary 1o maintain the present
level of benefits, the contribution as determined by the Trustees, may be
increased to an amount not to exceed an additional monthly contribution of
$17.50 per month.

5. Any maintenance of benefits increases approved by the Trustees
for either full or pan-time employees are in addition 1o the above
stated rates.

6. The amount of the monthly contributions to the UFCW Local £500
Welfare Fund and the method of calculation, whereby a specific motthly
sum is comributed for each class of employee, is a formula for providing
gross income to the Fund and bears no relationship to the benefits provided.



ARTICLE XIX
PENSION PLAN
A. Full-time Employees

1. The Employer agrees 1o contribute the sum of $155.00 per month
to the UFCW Local 1500 Pension Fund on behalf of each regular full-time
employee covered by the Agreement who has completed thinty (30) days of
service with the Employer. Contributions shall begin on the first (1st) day
of the month next follewing the completion of such period.

2. Effective January 1, 2004, monthly contributions to provide such
benefits as may be determined by the Trustees shall be $204.60 per month.

B. Part-time Employees

1. The Employer agress to contribute the som of $51.67 per month to
the UFCW Local 1500 Pension Fund on behalf of each regular part-time
employee covered by the Agreement who bas completed six (6} consecutive
months of regular pan-time service with the Employer. Contributions shall
begin on the first (1s1) day of the month next following the completion of
such period.

2. Effective January 1, 2004, monthly contributions to provide such
benefits as may be determined by the Trustees shall be $68.19 per month.

C. The parties agree that contributions to the Pension Fund shall be
deductible in full for the Employer's taxable year with respect 1o which the
contribution is made. [n the event that contributions required by this Article
are not deductible, the parties agree that said coniributions shall be
suspended and the amount suspended shall be contributed to the Welfare
Fund as an additional contribution. In Llhe event that contributions required
by this Articte, which have been suspended, shall again become deductible,
such contributions shall resume. The determination as 1o deduoctibility shall
be based opon the anneal actoarial valuation of the Fund.

ARTICLE XX
LEGAL SERVICES PLAN
A, Full-time Employees

1. The Employer agrees ta contribute the sum of $2.50 per month o
the UFCW Local 1500 Legal Services Fund on behalf of each regolar full-
time employee covered by the Agreement who has completed thinty (30)
days of service with the Employer. Contributions shall begin on the first
{1st) day of the month following the completion of such perind.

2. Effective January 1, 2003, monthly contributions to provide such
benefits as may be determined by the Trustees shall be $2.25 per month.

3. Effective July 1, 2003 and July 1, 2004 and July 1, 2005, if
nocessary to maintain the present level of benefits, the contribution, as
determined by the Trustees, may be increased (o an amount not 1o exceed
$2.75 per month over the contract term.

B. Part-time Employees

1. The Emgloyer agrees (o contribute the sum of $2.50 per month 10
the UFCW Local 1300 Legal Services Fund on behalf of each regular part-
time employee covered by the Agreement who has completed six {6)
manths of service with the Employer. Conuibuwtions shall begin on the first
(Lst) day of the month following the completion of such pertod.

2. Effective January 1, 2003, monthly contributions to provide such
benefits as may be determined by the Trustees shull be $2.25 per month.
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3. Effective July 1, 2003 and July 1, 2004 and July 1, 2005, if
necessary fo maintain the present level of benefits, the contribution, as
determined by the Trustees, may be increased to an amount not to exceed
$2.75 per month over the contract term.

P IST PPLI

A. There shall be ne comributions w0 the WeMare Fund, Pension Fund
and Legal Services Fund for those employees working full-time for the
summer period of May 15th to Sepiember 15th only, nor shall there be any
change in pan-time contributions for part-time employees working
full-time for the sunumer period only. Should such employees continue
without interruption on a full-time basis after the summer, the Employer
shall pay as though there was no relief.

B. I. Contributions 1o the Welfare Fund, Pension Fund and Legal
Services Fund shall be remisted by the Employer 1o the Fund's office on or
before the twentieth (20th) day of each month.

2. Upon the failure of the Employer to make paymem of any
contributions within thirty (30) days of the date due, the Trustees shall be
entitled at their sole option to take any action permitted by this Agrecment,
by the Agreements and Declarations of Trust establishing the Funds or by
law 10 collect said contribution, ogether with interest, liquidated damages
as established by the Trustees, atlorneys' fees and coust costs.

3, The Employer agrees that if it is delinquent in the paymem of
conwribwions to the Welfare Fund, to the extent that the Trusiees have
cancelled the payment of benefits to said Employer's covered employees,
the Employer will be responsible for zil hespital, medical, surgical and
other benefits that would have been paid by the Fund had the Employer's
delinquency in making its contributions not resulted in the cancellation of
any righis on the part of the Employer's covered employees 1o receive any
such benefits.

4, The Employer hercby accepts and ritifies the Agreements and
Declarations of Trust, as amended from time to time, establishing the Funds
as if they were set forth herein in full, and ratifies the designation of the
Trustces thereunder. The Trustees have assumed all responsibility for the
administration of the Plans, and the Employer shall have no responsibility,
except a5 herein provided.

5. The Employer shall make available 1o the Funds, any and alt
pertineat records of employees thay the Funds may require 1o soundly and
efficiently operate the Funds. The Trustecs shall have the right to have the
Employer's records audited by an accountant of the Funds® own choosing, at
the Funds' expense.

6. In the event the Employer fails to make contribution or provide
records as required herein, the Trustees may, despite any other provisien of
this Agreement, submit to arbitration any issue with regard to thesc
provisions, before an arbitrater designated in accordance with the labor
arbitration rules of the Amcrican Arbitration Association. The arbitrator
shall, in the event a violation exists, make a finding and award, which shall
direct payment to the Fund, including the costs of the arbiwration, legal fees
and audit expenses together with interest and liguidated damages as
established by the Trustees.

7. Upon the written request of the Employer, the Trustees shall
make annval financial reports to the Employer, which shall contain
informatian relating to the application of the monies reccived and benefits
paid by 1he Funds.



C. In the case of any employee's iliness or injury. contributions to the
Welfare Fund and Pension Fund shall be made for a period not to exceed
three (3} months while the employee is absent from work. In the case of an
employee who is receiving Worker's Compensation benefits, contributions
10 the Welfare Fund shall also be made for the seventh (7th), eighth (8th)
and ninth (9th) months of such absence.,

WAGES

The wage rates. progression scales and across-the-board increases effective
during the term of this Agreement are more particularly set forth in
Schedule A", annexed hereto and made a pant hereof.

ARTICLE XXIII
WORKWEEK AND HOURS

A. Full-time Employees

1. Forty (40} hours shall constitute the regular workweek for all
regular full-time employees covered herein, and it shall consist of five (5}
eight (8) hour days.

2. In a week in which a holiday occurs, thirty-twe {32) hours in
four {4) eight (8) hour days shall constitute the regular workweek for
all such employees.

B. Part-time Employees

1. Pan-time employees, except those who are available on a limited
basis will be scheduled for no less thun sixteen (16} hours per week and four
{4) hours per day, provided they are available on a regular and continuing
basis and further provided that they are available to work the Employer's
schedule of hours and there is no drop in business. Pari-time employees
under eighteen (18} years of age may be scheduled 1o work three and three-
quarters (3-3/4) hours per day, inclusive of one (1) fifteen {15) minute break
on school days, except Friday and Saturday, and they shall be scheduled for
no less than sixteen (16) hours per week when available.  Part-time
employees under sixteen (16) years of age may be scheduled 1o work less
than four (4) hours per day, but no less than three (3) hours per day on
school days in order 1o comply with the law.

2. In a week in which a holiday occurs, part-time employees, if
available, will be scheduled for no less than sixizen (16) hours in addition
to the holiday.

3. Regular part-time employees who are temporarily assigned o full-
time work at any time throughout the year shall receive their regular part-
time rate or the minimum full-ime clerk’s rate, whichever is higher, from
the first (151} scheduled full week of such assignmen.

4. Pani-lime employees are to receive first preference for al
full-time temporary work assignments during the summer mounths and
holiday seasons.

5. Regular par-time employees who are appointed 10 permanent
full-time work shatl receive half (1/2) credit for their Tength of continuous
part-time service for the purpose of determining their appropriate full-time
wage mic. They shall receive the minimum full-time rate for after «hiny
(30) doys. [In addition, they shall receive twenty ($20.00) doliars for each
twelve (12) months of part-time service to determine their full-time rate,
Thereafter, they shall receive wenty (520.00) dollars for each six (6)
months of full-time service, but in no event can they exceed the top
maximum applicable rate of pay for full-time clerks on the payroll ns of the
date of conversion.
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C. Working hours shall be consecutive except for a meal period of sixty
(60) minntes with flexibility in emergency situations which shall not be
abused. Meal periods shall be provided during such hours as the Employer
may designate and which shall not count in computing the number of hours
worked.

D. All employees are to receive a fifteen (1 5} minute rest period for each
four (4) houss of work, except as provided in Article XXHI, Section B.1.
Employees may be required to punch time cards for all rest periods.

ARTICLE XXTV
QVERTIME AN PREMIUM PAY

A. Full-time Employees

I. Full-time employees shall receive overtime pay at the rate of time
and one-haif {1-172) their eegular rate of pay fot all hours worked in excess
of eight (B) in one day or forty ¢40) in one week which shall not be
pyramided.

2. Fuil-time employees shall receive premium pay of seventy-five
{5.75) cents per hour for each hour worked after 6:00 PM. and before 3:.00
A.M, if the hours so worked are within their regular forty (40) hour
workweel, except that full-time emplayees hired or appointed on or after
June 19, 1988 to this shift shall receive premium pay for hours worked after
6:00 P.M. and before 6:00 A.M. Full-time employees hired or reclassified
after June 20, 1998 who start at 5:00 A M. or later shall not receive premivm

pay.

3. Full-time employees hired afier June 22, 1985 to work four (4) or
more days per week on any shift starting between 12:00 P.M. and 3:30 PM,
shall receive premivm pay of one ($1.00) dollar per day. Full-time
employees hired after June 20, 1998 who start at £1:00 A.M., or later shall
receive premium pay of one ($1.00) dollar per day from the first {1st) day.

B, Part-time Employees

L. Part-time employees shall receive overtime pay at the rate of time
and one-half (1-1/2) their regular rate of pay for all hours worked in excess
of eight (8) in one day.

2. Part-time employees shall receive one and one-half (1-1/2) their
regular rate of pay for all hours worked on their sixth (6th) day in a
workweek, excluding Sunday, provided that ali other scheduled houors on
the other five (3) days have been worked.

3. Part-time employees appointed to full-time after June 22, 1985 to
work four (2) or mote days per week on any shift staning berween 12:00
BEM. and 3:30 PM. shall receive premium pay of one ($1.00) doilar per day,
Part-time employees appointed o full-time after Tune 20, 1998 who start at
11:00 A.M. or later shall receive premium pay of one ($1.00) dollar per day
from the firsc (1st) day.

4, Part-time employees hired before June 23, 2002 who work over
wenty-ning (29 regular hours in a week shall receive the difference
between their hourly rate of pay and $2.875 per hour for that week. This
rate will increage to $10.375 per hour effective June 20, 2004,

5. Part-time employees hired on or after June 23, 2002 who work over
wenty-nine (29) regular hours in a week shall receive the difference
setween their hourly rate of pay and $9.375 per hour, This rate will increase
o $40.375 per hour effective June 20, 2004,
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€. Sunday Work

1. All employees shall receive double (2) time rtheir regular rate of
pay for work performed on Sunday. Full-uime employees hired on or after
January 1, 1990 shall teceive one and one-half (1-1/2} 1imes their regular
rate of pay for work performed on Sunday. Pau-time employees hired on
or after January 1, 1987 shatl receive one and one-half (1-1/2) times their
regular rate of pay for work performed on Sunday. Sunday shall not be
considered as part of the regular work week.

2. Effective January 1, 1996, full-time or part-time employeess who
receive donble (2) 1ime for wotk performed on Sunday shall receive a
frozen premium rate which is equal to the hourly straight time rate of pay
they were carning as of January i, 1996, In addition to this (frozen)
premium hourly rate of pay, they shall receive their regular hourly rate of
pay for each hour of work performed on Sunday, As their regular hourly
rate increases, the frozen premium honrly rate shall remain the same, except
in the event of a reclassification from part-time 10 full-time, fafl-time (o
part-time, Department Manager to full-time or part-time clerk, or full-lime
or part-time clerk 1o Department Manager, their frozen premium hourly cate
will be equal to the howrly rate they would be entitled to after
reclassilication in addition to their regular hourly rate, Employees hired or
appointed o Department Manager on or after January 1, 1996 shall
receive a frozen Sunday premium of no Jess than sighteen (518.0D) dolars
per hour in addition to their regular straight time hourly rate for work

performed on Sunday.

3. Full-time employees receiving double (2) time who are reclassified
fo part-time shalf continue to receive double (2) time for work performed on
Sunday.

4. Part-time employees receiving time ond one-hall (1 1/2) who are
promoted to full-time shall continue to receive time and one-half (1 1/2) for
work performed on Sunday. Part-time employees receiving double (2} time
who are promoted to full-time shall continue to receive double (2) time for
work performed on Sunday.

5. In the event there is a change in the Sunday rae of pay for new
part-time employees in the stores covered by the UFCW Local 342-50
Collective Bargaining Agreement, Loeal 1500 agrees to meet und discuss
with those Employers the changes that are negotiated pertaining to the
Sunday rate of pay for those new part-time employees. Any change i the
Sunduy rate of pay is subject to 4 vote and ravification by the membership
of Local 1500 in sach company.

6. Employees shall not be required to work on Sunday, If the
Employer is unable to siaff a department on Sunday, employees shall be
required to work in inverse order of seniority.

7. Full-time employees shall be piven a reasonable opportunity to
work on Sundays on a rotating basis by seniority when the store is open for
business.

1. Any full-titg employee, except a night crew employee, whe works
on Sundays shall be scheduled for four (4) hours’ work, provided the
employee is available. Any full-time night crew employee who works on
Sundays or holidays shall be scheduled for eight (8) hours work, provided

the employee is available, except that such employee may be scheduled to
work four (4) hours on Sundays on a shift stanting at 5:00 A.M. or later.

2. Full-time night crew employees hired or convened on or after June
23, 2002 shail be scheduled 10 work a minimum of five {5} hours when
scheduled to work on a Sunday,



3. Any pant-time employec who works on Sundays or holidays shall
be scheduled for four (4) hours' work, provided the employce is available.

E, Part-time Employees who Work over 29 Regular Hours

1. Effective June 23, 2002, present employees who work over
twenty-nine (29) regular hours shall receive the difference berween their
hourly rate of pay and $9.873 per hour for thar week. Effective June 20,
2004, this rate will increase 1o $10.375 per hour,

2. New part-time employees hired on or after June 23, 2002 who
work over twenty-nine (29) regular hours shall receive the difference
between their rate of pay and $9.375 per hour for that week. Effective June
20, 2004, this rate will increase to $10.375 per hour.

ARTICLE XXV
WORK SCHEDULE
The Employer shall post 4 work schedule for ali employees ao [ater than
3:00 P.M. each Saturday for the following week. If an employee is off on
Saturday, then this employee's schedule shall be posted no later than 3:00
P.M. each Friday. Changes may be made in this schedule in an emergency
gnly with due notification to the Union.

ARTICLE XXVI
DISCHARGE

The Employer shall bave the right to discharge any employee for just cause
who has survived the trial period and has attained the status of & permanent
employee. Just cause shall include, but not be limited to, dishonesty,
falsification of records, mishandling of the Employer's properiy or funds.
insubordination, abusive language, intoxication, violation of procedures for
handling cash andfor receiving merchandise, laleness and absenteeism,
which shall be either chronic or such as to interfers with the roating of the
Employer's business and schedules.

1E EDURE IT

All disputes, differences or grievances atising out of interpretaion,
application, breach or claim of breach of the provisions of this Agreement
shall be settled in the following manner:

A. Within two (2) calendar weeks of the occurrence of such dispute,
difference or grievance, authorized representatives of the Union and the
Employer shall, in good faith, endeavor to adjust such dispute, difference or
grievance,

B. In the event that the matter is not adjusted in the above step, a
representative of the Employer charged with the responsibility for labor
relations and a duly designated representative of the Union shall attempt ta
adjust the same.

C. In the event the dispute, difference or grievance still remains
unadjusted after compliance with the above step, then such dispute,
difference or grievance may be subminted to arbitration by either panty not
later than thirty {30) days after the occurrence to an arbitrator mutually
selected by the parties or to the Americun Arbitration Association for its
designation of an arbitrator, in accordance with s rules, (o hear and
determine the matter.  The decision of the arbitrator shall be final and
binding upon the parties. The expenses of the arbitration shall be bomne
equally between the parties,



D. The arbitrator shall not have the authority or power to arbitrate new
provisions to this Agreement, or to arbitrate away either in whole or in part
any provision of this Agreement, ntor shall the arbiwator have the power to
2dd to, delete from or medify any of the provisiens of this Agreement.

| 1
NO STRIKES-NO LOCKOUTS

A. There shall be no cessation of work, no strikes, no picketing, no
slowdowns, no sitdowns or other interference with the operation of the
Employer's business sanctioned by the Union, nor shall the Employer
lockout for any cause whatsoever during the 1erm of this Agreement.

B. The Umion, by its officers, shall promptly make every effort 1o
prevent and stop any cessation of work, suike, picketing, slowdown,
sitdown, or other interference with the operation of the Employer’s business
and shall order its members to return 1o work without delay.

C. An employee who engages in any such activity shall be subject 10
discipline, including termination, by the Employer.

ARTICLE XXIX
SHOP STEWARDS
A. The Employer recognizes the right of the Union to have one (1) full-
time shop steward and one (1) pant-time shop steward in each store.

B. The full-time shop steward in each store shall not be transferred
without prior notice (o and discussion with the Union.

C. The Union will provide the Employer with a list of the names of its
authorized business representatives and shop stewards and will keep said
list current.

D The Employer will, with adequate notice, arrange for one {1 full-
time shop stewand from each store to have the same scheduted day off ance
gach year with (8) hours' pay for the purpose of atending the Union's shap
steward serminar.

E. Shop stewards shall not handle grievances and shall not imerfere with
the operation of the Employer's business, and shall not cause or engage
directly or indirectly in any unauthorized strikes, work stoppages,
slowdowns, or job actions,

A. The Employer agrees (o permit an authorized representative of the
Union to visit any of the Employer's places of business at any time during
normal working hours {or the purpese of ascemaining whether this
Apreement 13 being properly observed, provided that there shall be na
interruption of or interference with the Employer’s business.

B. The Employer agrees to display the URC.W. Union Store Card,
grauis, for vhe period of this Agreement. The Union Store Card shall remain
the property of the Union, and the Employer does hereby agree that the
breach or violation of the provisions of this Agreement on its part shall
constitute sufficient cause for the removal of the said Union Store Card by
the Union.

0



MINORS

The Employer shall not employ minors in violation of the laws of the State
of New York or the Federal laws periaining thereto.

ARTICLE XXXII
LIF DETECTQR TESTS

No employee who has completed the probationary period shall be required
by the Employer to take a lie detector 1est.

ARTICLE XXXIII
INDUSTRY EXPERIENCE

Newly hired employees shall be given credit for a minimom of ene (1)
yeur's prior experience in the supermarket industry for the purpose of
establishing the employees' wage maies only provided that the experience
was earned within the preceding twelve (12) months and declared on the
employment applicaion.

)

ARTICLE XXX1V
RECLASSIFICATION

A. A full-time employee who is reclassified o part-time shall be placed
on the new hire pan-time progression scale and shall, for wage rate
purposes, be given credit for hisfher service on a two (2) month for one (1)
month basis. They shall receive the minimum part-time rate for thirty (30)
days and, in addition, shall receive twenty-five (3.25) cents for each six (6)
months of full-time service 1o determine their par-time rate. Thereufier,
they shall reccive twenty-five {$.25) cents for zach six (6) months of part-
time service. In no event can they exceed the top maximum applicable rate
for part-time clerks on the payroll as of the date of conversion.

B. A full-time employee who is reclassified to part-time shall receive
payment for earned and unused full-time vacation. The employee shall
receive, after one (1} year, part-time vacation benelits based upon the
employee’s total kength of service.

C. A full-time employee who is reclassified to pan-time shail receive
part-time sick leave pro rated for the balance of that sick leave year, based
upon the employee's wtal tength of service. Thereafter, the employee shall
receive part-lime sick leave based upon the employee's iotal length of
service.

D. A full-time employee who is reclassified to part-time shall receive
payment for earned and uaused personal holidays.

E. Upon the reclassification of a full-time employee to part-time, the
Employer shall make part-time contributions on behalf of cthe employee 10
the Welfare, Pension and Legal Funds, beginning the first (1st) day of the
month following such reclassification,

ARTICLE XXXV
T LOGY

The Employer reserves the right 1o intreduce new techmology. The
Employer will meet and discuss with the Union the impact of this
technology on the workforee.

2]



ARTICLE XXXV¥]
TVIDUA EMENT

The Employer shall not enter into individual agreements with employees
covered by this Agreement which conflict with this Agreement, nor shall
the Employer accept or require security of any sont from any employee
except as may be otherwise set forth in this Agreement or consented to
by the Union,

TICLE XXX VII
SAVINGS CLAUSE

The parties hereto agree that shomld any article or subdivision of this
Agreement be or become unlawful, invalid, ineffective or unenforceable by
virtue of any act, law or decisions of any established governimental apency
or court, then any such article or subdivision shall not affect the validity ang
enforceability of any other article or subdivision thereof, and the remainder
of this Agreement shalf continue in full force and effect for its duration.

ARTICLE XXXVIII
SUCCESSORS AND ASSIGNS

This Agreement shall bind and inure to the benefit of the Employer, ils
successors and assigns, and to the Usnion, their successors and assigns, and
shall include ail bargaining umit siores now owned, operated, conducied or
maintained by the Employer, its successors, assigns or agents,

ARTICLE XXXIX
TERM OF AGREEMENT

The parties agree 1o be bound by the terms and conditions of this Agreement
1o and including June 24, 2006 a¢ which dme dhis Agreement shall be
awtomatically renewed from year lo year thereafter unless at least ninety
{20) days prior 1o said date, or any anmual dae of expirstion thereafter,
wrilten natice by registered mail is given by either party to the other of a
desire 10 revise or (o terminate this Agreement.

PATHMARK STORES, INC, LOCAL [500, U FCW.,,
AFL-CIO
BY M R L\M BY M W
Hal R. Crane Frank Mechan

Vice President - Labor Relations  President
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SCHEDULE "“A"
WAGES

&. DEFARTMENT MANAGFERS

1. Dept. Managers, Produce, Cairy. Non Foods, Grocery, Customer Service
Manager and Night Crew Chiefs

Acrpss-the-Board weekly wage incresses
EFFECTIVE:

SN2 62200 LMD SR04 1194 G105 121505

53000  $1500 St5.00 31500 §$10.00 51500 $(5.00

2. All Department Managers hired or appointed on or before June 22, 2002
shall receive an increase in the amount necessary 1o bring their rate 0 $1015.00
per week, effective May 21, 2006.

3. Minimum weekly wage rates for Department Managers and Night Crew
Chiefs hired or appointed on or after June 23, 2002

EEEECTIVE:

230 S2200 12210 wION LXMW 1805 LNIBRS SQ1M
$885.00 $000.00 $915.00 393000 $040.00 $955.00 $970.00 $580.00

B. RELIEF DEPARTMENT MANAGERS:

{. Present full-time employees that have relieved in the past will receive the
difference between their weekly rate of pay and $865.00 per week. If
employees that relieve make gt or above $865.00 per week they shall receive 2
premium of $10.00 per week.

2. New full-time employecs and those present full-time employees that have
never relieved before will receive the difference between their weekly rate of
pay and $775.00 per week, effective 6/20/04 this rate will increase to $825.00
per week. 1f employees that relieve make at or above these rates they shall
receive a premium of $10.00 per week.

3. Part-time employees who never relieved 3 Department Manager prior ©
June 20, (99§ shall receive a minimum rate of $650.00 per week for five (5)
days, forty (40) hours, for each week of relief.

C. FREMIUMS

The following preminsms shall be included in regular wages for the purpose of
determining overlime rates:

1. Full-time Frozen Food First Clerk
One (1) employee per store appointed Frozen Food First Clerk shall receive a
premium of $25.00 per week.

2. Full-time Head Bookkeeper
One {1) employee per store appointed Head Bookkeeper shall receive a
premium of $15.00 per week,

3. Pan-time Bookkeeper
One (1) employze per store appointed Bookkeeper shall receive a premnium of

$.25 per hour.

4. Full-time Horticulwre Clerk
One (1) employee per store appointed Horticulture Clerk shall receive a
premiutmn of $3.00 per week.

5. Full-time Price Iniegrity Coordinator
One (1) employee per store appointed Price [ntegrity Coordinator shall receive
a premium of 31000 per week.
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D, NIGHT CREW;:

Full-iime night crew clerks and chiefs shall receive ten (10%) percent per
week above thetr regular applicable progression scale or wage, except that such
employees hired or appointed on or after June 19, 1988 shall receive no more
than fiflty ($50.00) dollars per week. Part-time employees who work on a night
shifi from 12:00 AM. midnight w 8:00 A.M. shall receive en (10%) percent
per week above their regular appticable progression scale or wage. A Satwurday
Night Crew employee wheo is scheduled to work eight (8} hours into Sunday
may voluntarily work for a period of four (4) hours. In order to do this, the
employee must sign a waiver of his right to work the eight (8) hoors indicating
that he is voluntarity working the four (4) hours and will only be paid for the
four (4) hours worked,

a

E. WEEKLY ACROSS-THE-BOARD INCREASES AND WAGE
PROGRESSIONS FOR FULL-TIME CLERKS ON THE PAYROLL
JUNE 22, 2002:

1. g
Full-time Clerks

EEFECTIVE;

§IV02 122002 AN 110N M20M04 LM S90S 1HIRS 2106

$30 $15 510 §15  $10 815 510
2. Wape Progressions
Ereseml (23] 12N02 62003 110N G204 12090 IS5 LIRS S2IA6
$820 3850 $865 5875 3890 $900 $9I5 U5
8815 $843 $860  S870 5835 8895 5910 §920 5915
$A10  $840 $855 3865 S8R0  %EDO0 5905 SO 5925
$805 3835 $850 5850 8875  S8ES 5000  SOI0 8925
$RO0  $830 $R45 5855 $870  %SR0 %393 905 £925
$795 3828 $840  SBSC  $865 S5 $89D  S900 8915
$200  $8: $835 5848 5260 SET0  $885  $AOS 5000
$785 8IS $530  $B40  BR5F $¥AS SRR0 SRR SO00
$780  $810 $825  S835 S50 SBGO  S8I5  S8BS  S900
$775  $805 $520  BE3IQ %845 %855 SB7D  SHRO KOO0
$770 %800 3515 5825  $340 3850 8865  BEVS §380
$765  $795 $810 3820 3835 $845 3860 4870  38HO
$760  $790 $805  $B15 $830 3840 $855 $B65 S840
£755  §785 $300 SBID  5B25 %835 §B30  RAS0  $830
$750  $T8D 795 BEOS §220  S¥3I0  5B45 B85S GHAD
$245 3775 $790 SE00  S8IS  SB25  SB40 5850  SB60
5740 8770 $785 5795 3810 $820  $835  $845 3860
$735 8745 $780 $700  $805  $915  §830  SAR40  $8ED
$730 3760 $775  S7B5  SR00  ¥310  $B25  $B3IS  SReO
$715  §755 $TI0  $130  $795  S805  $810 58X $860
$720  $750 $765  £775  S790 3800  SBIS  $A2S  $840
15 745 $760  $7I0 37AS §76S 810 SREX SRAD
$710 5140 $755 5765  S780 $790 SB03  $R15 5840
$705  $735 $750  $760  $TI5  $7B5  S800  SRIO 3840
$70  $73 $745  £755  $770 %780 $T95  $R05  §840
3695  5T25 $740 %750 X745 %775 SO0 3BOO 8820
8500 §720 $735  §745 $760 3770 3785 5795 3820
$685  STIS $730  $740  S7S5 5765 S0 ST $820
$680  $TID $725  $738  $150 B0 $7VS 0 STES 5820
$675 5705 $720 $730 745 §755  STI) SURO0 5820
$670  3TO0 $TS 125 STA0 0 S50 3765 %375 5800
3665 4695 $710 5720 STIS S5 §760  $TNW $800
$660  $A00 $705  $715  $730 $740 §755 $765  SEOO
$655 5685 $700 SN0 STIS SIS 750 760 3800
$650  $680 $655 S705 ST STI0 $M5 $758 5300
645 88T 600 $200  STIS 8725 30 3Is0 8IS
$640  S670 $635 3695 STI0 S720  STIS S5 SIS
$635 5665 $630 3690 $T05  $71S  $7I0 740 8775
$630 3660 $675  S6B5 ST00  STI0 §M5  STIS SIS
$625  $655 $670  S6RO 3695 8705 ST20  $730 8775
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Presenl SO0 12202 62203 LN2103 62004 1K19/04 §AMS IG5 SEU0E

$620  $650 $665  B675  S600  $700  $M5 §725 §7S0
§615 8645 3660 3670 5685 §605 3710 %20 $7S0
3610 $640 $655 5665 3680 3690 3705 5715 8750
605 3635 $650 660  $675 5685 $I00 STI0 §7S0
$600 3630 645 5655 5670 3680 $695  $705  $750
$595  $625 $640  £650 5865 3475 3690 %300 §725
5500 $620 5635 5645 366D 3670 S685  §695  $7I5
5585 3618 $630 5640 3655 665 %680 600 §725
3580 610 3625  B635  $ASD 3660 3677 %685 875
$575 5605 $620  $630 645  $655  S6T0  $680  §725
$570  $600 $615  B625 640 8650 665 $675  SHO
3563 3595 $610 2620 8635 645 3660 3670 SI00
$560  $5%0 $605 S615 5630 S64D  S555 665 $T00
$555  $585 $600  $610 425 3633 $650 3660 §700
$550 3580 §595 607 5620 3630 S645 3655 §700
§345  $575 $590 5600 $615 3625 %564 L6500 $475
540 $570 $585  ®595 4610 620 $635 %445 $67S
35315 3565 $580  £590  s605 615 $630 3040 $673
$330 %560 $575 8585 $600  B6I10 8628 8638 $675
§525 %588 §570  ®580 §505 3605 3620 B63C 8675
$520 #5850 3565 K575 3500 SO0 3615 3625 565D
§515 5545 §560  $5T0 $585  §595 8610 $620 %050
$510 554D $555  $565  £520 3590 $605  S615 8650
$505  $535 3550 8360 $575 8385 S600  $610 650
§500 $530 $545  $555  §570  §58D 5595 S605 650
$405  §525 §540  $550 $565 5575 3500 S600 625
§490 3520 §$535 3545 %560 5570 8585 3595 3625
§485 3515 3530  $540  $555  §565 3580  §$500 5625
420 §510 $525 3535 55350 §560  $575 §S5B5 %625
3475 3505 3520 $530 8545 3355 8570 3580 %625
3470 5500 $515  S525 $540 $550 85685 $575 saD
§465 8§05 $510  $520  §535 8545 560 $590 3600
5460 54490 $505  E5i5 530 $540 $555 3563 3600
$455  $485 §500  B5I0 8525 $535  §550  §560 3600
$450  $480 $405  ES03 8520 8530 8545 $5S5 s
545 KI5 5490 §500  $515 $525  §540 855D 4575
5440 3470 $485  BA95 50 $520  §535 8545 8575
5435 B465 $480  F400 505 §515 5530 354D §575
5430 3460 3475 $485 5500 $510  S525 8540 3575
5425 $455 $470  H4BO $495 3505 §520  §540 %575
3420 3480 5465 $475 5400 5500 %520 $M0 8550
£415 3445 460 3470 $4RS B300 8520 340 3530
$i0 440 455 B465  $430  $500  $520 B0 5580
$405  $435 $450 3460 $430 3500 $520  $M40 3550
$400  §430 $a45  $460  $480  $500 8520 §540  $S50
5395 8425 $440  S460 5480 $500  $520 5540 §5%0
8350 3420 $440  F460  $480  $300  $520  §540 $530

$3B5  S45 3420 $440  $460 480 5500 $520 340 3550
$380 8410 3420 $440  $460  H480  §500  $520  $540 $550
$375  S405 3420 S440 460 S4R0 3500 $520  §530 €550
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L.
Pan-time Clerks

EFFECTIVE:
S22 120001 62200 122003 G204
$.50 £25 %0185 %0.IS

2. Wage Propressions
Present 62300 122200 G2IA0 L1103 620004
36385 31435 S14680 51475 51500
$13.80 31430 $14.55 S1470 $1495
51375 SE425 $14.50 $14.65 $14.90
$SI3T0 $14.20 $H445 31460 31485
$12.65 $14.15 $14.40 %1455 %1480
1360 51410 31435 Si450 %1475
$13.55 51405 $14.30 51445 £14.70
$13.50 $i4.00 $14.25 $1440 %1465
$1345 51395 $1420 %1435 $14.60
$13.40 %1390 $14.15 %1430 31455
$1335 %1385 $14.10 $1425 $1350
$13.30 %1380 $1405 $14.20 %1445
$13.25 51375 L1400 $14.15 %1440
$13.20 %13.70 $1395 $14.10 $14.35
31315 31365 $1390 51405 $14.30
51310 $13.60 $1385 51400 51425
31305 51255 31080 31397 %142
$13.00 $13.50 $12.75 $13.50 %1415
$12.95 51345 $1170 S13.85 %1410
$12.50 $13.40 $1365 S1380 %1405
$12.85 $13.35 £1360 %1375 %1400
31280 $13.30 $1355 $13.70 31195
$12.75 $13.25 $1350 $12.65 31390
S12H) $13.20 £13245 $13.60 $11.85
S126% $13.15 $1240 $13.55 313.80
$1260 513.10 $1135 51350 %1375
$12.55 $1305 $1230 31345 51070
$12.50 $13.00 $12.25 %1340 $12.65
$1245 %1295 51220 %1325 $13.60
$12.40 552,90 $1015 51330 %1355
$12.35 $12.85 12,10 31225 31050
51230 $12.80 512,05 310320 %1245
$1225 $12.75 $13.00 $13.15 %1340
$12.20 $12.70 $1295 S1Lt0 $13.35
SI21S $12.65 £1290 %1305 $1330
1210 $12.60 51285 1300 313125
$1205 31255 FIZ.R0 $1295 L1320
$12.00 %12.50 $1275 51290 %1318
51195 $12.45 %1270 %1288 51310
$1190 %1240 $1265 L1280 351308
S11.85 %1235 $1260 31275 51300
$11.80 51230 $1255 S1L70 %1295
SILTS %1225 $12.50 $1265 $12.90
$11.70 %1220 $1245 31260 31285
$1165 51215 $1240 31255 $12.80
S1L50 51210 $1135 51250 $12.75
$11.55 51205 $1230 51245 31270
1150 $12.00 $12.25 31240 $12.65
31145 50195 31200 51235 31280
$11.40 51150 51215 %1230 %1255
$1135 S11.85 $1210 §12.25 31250
$11.30 %1180 $12.05 51020 $1245
$LL25 $11.75 51200 $12.15 %1240
$1L2 s170 31195 SLEI0 $12.38
$LLIS 51165 £11.90 $1205 $12.30
S$LL10 360 $11.85 %1200 31225
51105 $11.55 S11.80 51195 $12.20
$LL.00 $11.50 $1L.75 $11.50 312,15
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50.15

1905 11RO $2106

50.25

$0.23

12150 1905 13)8088 52106

$15.15
£15.10
$15.05
$15.00
$14.95
$14.50
§14.85
$14.20
$14.75
$14.70
$14.65
$14.60
$14.5%
$14.50
$14.45
$14.40
51433
$14.30
$1425
$14.20
$14.05
S1410
$14.05
$14.00
s1A 95
$13.90
$13.85
$13.80
$13.75
$13.70
$13.65
$11.60
51355
$13.50
$1345
LILE
$1135
$13.30
$13.25
$13.20
$13.15

$15.40
$15.35
$15.30
$15.25
$15.20
$15.1%
$15.10
$15.05
$15.00
$14.95
$14.90
$14.85
$14.80
$14.75
$14.70
$14.65
$14.60
51455
$14.50
$14.45
$14,40
§14.35
$14.30
$14,2%
$14.20
$14.15
314,10
$14.08
$14.00
$13.95
$13.90
$13.85
$13.80
$13.75
$13.70
51365
$13.60
$11.55
$12.50
$13.45
$13.40

$13.10--51338

$13.05
$13.00
$12.95
$12.90
$12.85
$12.80
$12.7%
$12.90
S1245
$12.60
512,55
$12.50
$1245
$12.40
$12.3%
$12.30

§$13.30
$13.25
$13N2
$1315
$13.10
$13.05
$13.00
$12.98
51290
$12.85
$12.80
$12.75
$ILH
$12.65
$12.60
$12.58

515.65
$15.60
$15.55
$15.50
51545
$15.40
$15.35
$15.30
$15.25
$15.20
$15.15
31510
$L5.05
$15.00
$14.95
$14,90
$14.85
$14.80
$14.75
$14.70
$14.65
$14.60
$14.55
$14.50
$14.45
$14.40
$14.35
$14.30
$14.25
$14.20
$14.15
$14.10
514.0%
$14.00
$13.95
$13.90
31385
$13.80
$13.75
$13.70
$13.65
- 513,60
$131.55
$13.50
$13.45
$13.40
$13.35
$13.30
31335
$13.20
513.15
513.10
$13.05
$13.00
$12.95
1290
$12.85
$12.80

$15.65
§15.65
515.65
51565
$15.65
$15.68
51550
$15.50
$15.50
$15.50
515.50
51525
§15.25
$1525
$15.25
$15.28
$15.00
$15.00
51500
$15.00
$15.00
$14.75
$14.75
1475
$14.75
$14.75
$14.50
$14.50
$14.50
$14.50
$14.50
$14.25
$14.25
$14.35
£14.28
$14.25
$14.00
$14.00
§14.00
$14.00
$14.00
$13.75
£1175
51175
$13.75
$13.75
$13.50
$13.50
§$13.50
$13.50
313150
$13.28
31128
$13.25
31323
$1125
$13.,00



$10.95
$10.90
$10.8%
$10.80
$10.75
$10.70
$10.65
$10.60
$10.55
$10.50
$10.45
$10.40
$10.35
510.20
$10,25
$10.20
$10.45
$10.10
$10.05
$10.00
$9.95
$0.90
59.85
$9.80
$9.75
59.70
$9.65
$9.60
59.55
30,50
$9.45
$0.40
$9.35
$9.30
$0.25
$9.20
$9.15
$0.10
$9.05
$9.00
$8.95
£8.00
$8.85
$8.80
3875
$8.70
$3.65
$8.60
$8.55
$8.50
$8.45
$8.40
$8.3%
$2.30
$8.25
$3.20
$8.t5
$8.10
$3.0%
$8.00
$7.95
$7.90
$7.85
57.50
$7.75
$7.70
$7.65
$1.60
$7.55

S0  LM202 230

$11.45
$t1.49
5138
$11.30
3125
$11.20
L5
$iL1¢
$11.05
$11.00
§10.95
$10.90
$10.85
$10.80
$10.75
$10.70
$10.65
$10.60
$10.55
$10.50
§10.45
$10.40
$10.35
$10.30
$10.25
$10.20
$10,15
$10.10
31005
$10.00
$9.95
$9.90
$9.85
$9.80
$9.75
9.7
£9.65
59.60
$9.55
250
$0.45
59.40
$9.35
$0.30
$9.25
$9.20
$9.15
$9.10
§9.05
$9.00
58.95
58.90
$8.85
2RO
$8.75
$8.70
$8.65
$8.60
$8.55
$8.50
$8.45
$8.40
$8.35
18.30
$8.25
$8.20
38.15
$8.10
$8.05

$ILT0
$11.65
$11.60
51155
$11.50
$11.45
$11.40
51135
$11.30
31258
$11.20
$IL15
S0
51105
511,00
$i0.95
51050
$50.85
$10.30
$L0.75
$10.70
$10.65
51060
$L0.55
$10.50
$t0.45
$10.40
$10,35
$10.30
$80.25
$10.20
310,18
$10.10
$10.05
$10.00
5995
$9.90
59.85
$9.50
$9.75
$9.70
59.65
$9.60
5058
$9.50
$9.45
59.40
3925
520
30.25
$9.20
59.15
$2.10
905
$9.00
5895
3890
$8.85
$8.30
$8.75
$8.70
$8.65
$8.60
$8.55
$8.50
$R.45
$8.40
$8.35
$8.30

LR103 §1004

$11.85
$11.80
$LL7S
$11.70
51165
51160
$11.55
SI0.50
$1L45
$1L40
$1L.35
$1L.30
$11.28
$11.20
$1L15
$1LID
51105
$11.00
51095
51090
§$1083
$10.80
$10.75
510.70
$10.65
51060
$10.55
$10.50
51045
510,40
$1035
$10.30
31025
$10.20
$I10.15
SI0.50
510035
$10.00
3995
5990
$9.85
$9.50
$3.75
$9.70
5065
59.60
$9.55
$9.50
$9.45
$9.40
$9.35
$9.30
$0.15
$9.20
59,15
$9.10
55.05
59.00
$8.95
$8.90
5385
$8.80
5875
5870
$B.65
$8 60
38.55
$8.50
£8.45

$12.10
$12.05
$12.00
$11.95
51090
$11.85
$1180
3175
$11.70
$11.65
$11.60
$11.55
$11.50
31145
$11.40
$11.35
31130
$11.25
$11.20
3t1.15
$11.10
$L1.05
$11.00
31095
$10.90
$10.85
$10.80
$10.75
$10.70
31D.65
$10.60
$10.55
$10.50
$10.45
$10.40
51033
51030
$10.25
510,20
310135
$10.10
$10.05
$10.00
$9.95
59.90
§2.85
$9.80
$9.75
$92.70
$9.65
3960
$9.55
$9.50
$9.45
$9.40
£9.35
930
$9.23
50.20
£9.15
59.10
$9.05
$0.00
$8.95
$8.90
58.35
$8.80
8.7
$8.70
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51225
$12.20
31218
112,10
$12.05
$1200
31195
$11.90
$11.85
$11.80
$1L75
$11.70
$11.65
$11.60
$11.55
$1150
$11.45
$11.40
$1135
$11.30
$11.2%
$11.20
$11.15
sL1.10
$11.05
$11.00
$10.95
$10.90
51085
310,80
$10.75
$10.70
$10.65
$10.60
$105%
$10.50
$10.45
S1040
$1035
503
$10.25
$10.20
$10.15
S10.10
$l0.05
$10.00
$9.95
$9.90
$9.85
$9.80
975
$9.70
$9.65
59.60
$9.55
$9.50
$9.45
$9.40
$9.35
$9.20
§9.25
$9.20
$9.15
$9.10
$9.05
$9.00
3895
$8.90
$8.85

$12.50
$1245
$12.40
$12.35
3123
$12.25
$12.20
$12.1%
$i2.10
$12.05
$12.00
$11.95
$11.90
$11.85
$11.80
$11.75
$11.70
$11.65
$11.60
$11.55
$11.50
£11.45
$11.40
$11.35
$11.30
$11.25
$11.70
31115
$11.10
$1).05
$11.00
$10.95
$10.90
$10.55
S10.80
$10.75
$10.70
S10.65
$10.60
1055
$10.50
$10.45
$10.40
31035
$13.30
$10.25
$1020
$10.13
$10.10
$10.05
$10.00
39,95

59.00

39.85

$9.50

$0.75

$9.70

$9.65

§9.60

$9.55

$9.50

$9.45

§0.40

$9.35

$9.30

$0.25

§9.20

§9.15

$9.10

121808 52196

$12.75
$12.70
$12.63
S12.60
$12.55
$12.50
$12.45
$1240
$1235
$1230
$1225
§1220
$12.15
$12.10
$12.05
$12.00
$1L95
$1£90
$1E85
311.80
$1L75
SILT0
$1L65
5110
$11.58
J11.30
$1145
§11.40
$iL35
SiLW
§11.25
51120
1115
110
511.05
$11.00
$10.95
51090
§10.85
$10.80
$1075
51070
1065
£10.60
10,55
$10.50
51045
51040
£10.35
$10.30
$10.25
$10.20
1015
hLIELH
$10.05
$10.00
$9.95

$5.90

$9.85

59.60

$9.75

$9.70

$9.65

$9.60

$9.55

$9.50

$9.45

$9.40

39.35

513.00
$13.00
$13.00
$13.00
$12.75
$12.75
$12.75
$12.75
51275
$12.50
$12.50
$12.50
$12.50
$12.50
$12.25
51225
$12.25
$12.25
$1225
$12,00
$12.00
$1200
$12.00
$12.00
$1L.78
$11.75
$11.75
81178
51175
$11.50
511.50
$1L.50
51150
$11.50
511.25
511.25
$11.25
$11.25
$11.25
$11.00
$11.00
$11.00
$11.00
31100
$10.75
$10.75
$10.75
$10.75
$10.75
$10.50
$10.50
$10.50
$10:50
$10.50
$10.25
$10.25
500.25
$10.25
$10.25
$10.00
$10.00
$10.00
$10.00
510,00
$9.73

$9.75

$9.75

$9.75

$9.75



Bresenl §2302 LA2M02 GRIDY 1221A3 62004 LMI9A0 SIS 1MIRMS 52106

$750  $8.00 $8.25 4240 3865 3220 %005 $0.30 5950
$745 3795 $8.20 3835 8360 S375 3900 3925 3950
3740 5790 $8.15 5830 3855 S8T0 3395 S0.20 5950
$7.35 $785 3810 3825 3850 $R65 JRID  $94S 5950
§7.30 3780 $8.05 3820 3845 3B60 3885 Sw0  §9.50
£7.25 3175 $R.00 $815 $340 3855 SBED $905 §9.25
§1.20 $170 $7.95 810 $835 $850 3875 %500 $9.25
5715 3763 €790 5805 5230 $B45 SB7D $E295  §9.25
$7.10  $7.60 $7.85 %800 $8.25 $340 3865 3590 8925
§$1.05 5755 $7.80 %795 S$820 3835 3BoD SEES  $9.25
$7.00 %050 $7.75 790 $RI15 £330 8855 3880 $%.00
6595 $7.45 $7.70  $735 SR.10 $R25  $350 3875 5900
$690 $7.40 $7.65 $780 5805 $820 3845 S0 59.00
$6.85 $7.35 $7.60 %775 $B00 SE1S  $B40  $E45 8000
$6.80  $72.30 $7.55 $770 $795 3810 5835 4840 3900
8675 $7.25 $7.50 $765 S$T90 3805 $8.30 $855 SRS
$6.70  $7.20 §745 5760 STAS  SEOO0 3825 %850 4875
$6.65 3115 $7.40 %755 $T7BD $795 $820 S84y $8.75
§660 $7.10 $735 %750 775 $790 SRS $840 3875
$655 3705 $7.30 3745 STI0 S785 3810 SB35 $875
$650  $7.00 $7.25 $740 $T65 S$7B0  $8.05 $430 5850
§645 56,95 $7.20 %735 ST §775 5800 $825 85D
$640 $6.90 $7.05  $230 8755 $7T0 3795 $820 8850
3035 35685 STH) 5725 STSD 7SS STO9D SRS SRSD
§$6.30 %650 505 52 $T45 $765 STO0 SRS 8RS0
625 5675 $7.00 %715 $740 $765 $790 $B.15 %850

$620 $670 3675 8700 5715 $T40 $765 $7.90 SRS 5840
$6.15 $665 $675 $7.00 $7.15 3740 $765  §1.90 $6.15  $8.50
$6.10 $A60 5675 $700 $7.15 3740 3765 $790 SAIS 5850
3605 3655 $675 S7.00 $7.15 $74D 4365 $790 4815 §RS0
$600 3650 8675 $7.00 $7.05 3740 5765 5790 $4.15 5850
OR LESS

JUNE 22, 2002;

1. Wage Increases
Full-time Porters

EFFECTIVE:

WMDY 2N 6422003 LA2L03 G004 L2154 OS[BS S21N6
$20 §I15 510 %10 S0 $10 %10 %10

2. Wiyge Propmessions . .

Presemt SIMBZ L2220Z SR 122003 600 JM/ISAM 1945 LM N2106
$600  $620 5635 5643 3655 $663 5675 S6R5 365

$595  SGES  §600 3640 3650 5660 470 $0R0 5690 5655
$590  S610 5625 $635 645 3655 §665 5675 G6RS 5693
$585 9605 5520 3630 5640 3650 5660  $670 3680  &69%
$380 600 $515 3625 4635 $645 655 5665 5675 $665
$575 3595 S610 5620 3630 S&40 G50 $660  S6T0 3675
3570 3500 $605  $615  $625 5635 645 §655 3665 §675
$565 8585 5600 3610 $520 3630 $640 5650 660 8675
$560  $5R0 5895 8605 $6)5 5625 8635 G645 8655 475
§$555 5575 $590 %600 5510 S620  S6M) 640 8630 5675
$550 4870 $585  §595 %605 5615 8625 5635 S645  $650
$545  $565 3580 8590 3500 S610 3620 $630 5640 8550
$540  $560 3575 8385 8505 5605 %615 SA25 $E1S 8650
$535 5555 $570 $380 3300 3600 3610 5620 563D 5650
$530 4550 35685 575 458% 5595 605  S61S 8625 5650
$525 5545 §560  $3M0 8580 5390 5600 $610 5620 §625
$520  $540  $55%  $363 85575 8585 505 $605  §OI5 5425
$515  $535  $530 4560 8570 4580 4500 8600 $610 5625
$510  $530 8345 $555 3565 3575 8585 $595 3605 $629
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Prsent H2N0D 12722002 §/23/03 122103 20N 121904 1005 1XIBNS 321106
$505  $525 3540 3550 3560 §570 8550 5590 5600 8625
$500 3520 5525 §545 4555 £365 5575 8585 §505  $600
§495 3515 8530 $540  §530  $S60  §570 580 $590 $600
$490  $500 9525 §535  §545 8555 $565  $575 4585 5600
$485 55053  §520 §530  $340 §550  $s60  $570  $580  $600
$480  $500 8515  $525 $535 8545 $555 5565 $575 5600
$475  $495 8510 $520 3530 $540  $550 $560  $570 8575
M0 $4%0 3505 §$515 8525 §535  §545 $555 8565 8575
$465  $485  $500  SS10 3520 8530 §540 8550 $560 5578
3460 3450 $a95  $303  §515 5525 3535 5545 §555 5878
3455 $475  $490  §500 $510 3520 $530 3540 3550 5575
3450 3470 %485 405 $505 855 $525 5535 8545 35H0
$445  $463  $480  B490 $300 3510 8520 5530 3540 $550
$440 3460 $475 S48 $495 5505 $515  §525 3535 5550
$435  $455  S470  $480  $45¢  $500  $510  $520  $530  $550
$930  $450  $46F  M4TF S4B S495 5505 §AES £52F 55O
$425 5443 5460 3470  $480  S490  $500  $510  $520 8550
OR LESS

New Hire FullTime Porter Starting Rate:

6/23/02 G/20/04
$345 3165
E R L-
HIRED ON OR AFTER JUNE, 21, 2002:
EFFECTIVE:
After 30 days 6/23/02 6120104
$395.00 1500

Thereafter, these employees shall receive an increase of an additional twenty
{$20.00) dollags per week after the completion of each six (6) months of
employmend from the date of hire.

i. Fuli-time ¢lerks hired or appointed on or after June 23, 2002 shall not
receive the peneral across-the-board increases. However, all employees who
reache the top of the progression scale during the term of the Agreement as a
resoll of having been hired above the minimum shall be eligible to receive the
across-the-board increases on June 22, 2003, December 21, 2003, June 20,
2004, December 19, 2004, June 13, 2005 and December 18, 2005, if applicable,
provided that in no event shall such employee exceed the wop clerks’ rate of pay.

2. All new full-time clerks hired at or above the minimum thinty (30} day rate.
in any event, shall receive a minimum wage increase of ten ($ 10.00) dollars
after thirty (30} days' employment and, thereafter, an additional twenty ($20.00)
dollars per week after the completion of each six (5) months of employment
from the date of hire, provided that in no event shall such employee exceed the
top clerks' rate of pay.

L HOURLY WAGE PROGRESSIONS FOR PART-TIME CLERKS AND
PORTERS HIRED ON GR AFTER JUNE 23, 2002:
RFFECTIVE:

After 30 days /23102 622/03 62004
56.25 $6.50 $6.75

Thereafter, these employees shall receive an increase of an additional twenty-
five {$.25) cents per hour after the completion of cach six (6) months of
employment from the daie of hire.
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1. Pan-time Clerks and Porters hired on or after June 23, 2002 shall not
receive the general across-the-board wage increases, However, an employee
who reaches the 1op of the progression scale during the term of the Agreement
as 4 result of having been hired above the minimum shall be eligible to receive
the across-the-board increases on June 22, 2003, December 21, 2003, June 20,
2004, December 19, 2004, June 19, 2005 and December 18, 2005. if applicable,
provided that in no event shall such emplovee exceed the top clerks’ rate of pay.

2. All new part-time Clerks and Porters hired at or above the minimum thirty
(30) day rate, in any event, shall receive a minimum wage increass of twenty-
five {$.25) cents per hour after thirty (30) days' employmemt and, thereafter, an
additional twenly-five ($.25) cents per hour after the completion of each six (6)
months of employment from the date of hire, provided that in no event shall
such employee exceed the top clerks' rate of pay.

J_COURTESY CLERE_CLASSIFICATION IN STORES WITH
MINIMUM WEEKLY VOLUME OF 300,000

2. Effsctive Iune 23, 2002, a new Courtesy Clerk classification and
progeession will be as follows:

EEFECTIVE:
After 0days 623402 62203 620104
$3.75 $5.90 $6.05

Thereafter, these Courtesy Clerks shall receive fifieen (§.15) cent increases
every six (6) months, Their duties shall include bngging, collecting shopping
carts, cleaning, sweeping the store, packing out bags, magazines, candy and
soda on check stands and ali items for display by the check sinnds and putting
away overstocks or throwbacks.

HIRED ON OR AFTER JUNE 23, 2002;
EFFECTIVE:
After 30 days 623100 612004
$345.00 $365.00

Thereafier, these employess shall receive an increase of an additiona? fifteen
{$15.00) dollars per week after the completion of each six (6} months of
employment from the date of hire.

1. Full-time Porters hired or appointed on or after Junz 23, 2002 shall not
receive the genersl across-the-board wage increases. However, an cmployee
wha reaches the top of the progression scale during the term of the Agreement
as a result of having been hired above the minimum shall be eligible to receive
the across-the-board increases on December 22, 2002, June 22, 2003,
December 21, 2003, June 20, 2004, December 19, 2004, June 19, 2005 and
December L8, 2003, if applicable, provided that in no event shall such employee
exceed the top porters’ ratc of pay.

2. All new ponters bhired at or above the minimum thirty (30) day rate, in any
evenl, shall receive 1 minimmum wage increase of ten ($ 10.00) dollars after
thirty (30) days’ employment and, thereafier, an additional fifieen ($15.00)
dollars per week after the completion of each six {6) months of employment
from the date of hire, provided that in no event shall such employee exceed the

top porters’ rate of pay.

L, MINTMUM WAGE LAWS:

In the event of an increasc in the State or Federal minimom wages, the
Employer agrees 1hat the thirty (30} day part-lime rate shall be wenty-five
{%.25) cents abave the applicable State or Federnl minimum wage.
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ABC - Active Ballot Club

The ABC, the UFCW’s Active
Ballot Club, needs you and every ather
member to become politically active.

ABC works to elect people to public
office who understand the needs of
working men and women. ABC assists their campaigns
and keeps them informed on the issues as organized
labor sees thermn,

Today, there is a great need for labor to have a voice
in political action. Help make sure our Union has that
voice by joining ABC now.

Due to the many critical issues before Congress,; state,
city and local governments this year; it is important that
we have sufficient funds to support our friends and defeat
those candidates who do not support the working man
and woman. We encourage all members to participate in
the Active Ballot Club as a means of protecting our
interests in the various governmental bodies and in the
laws they pass that may affect our livelihoods.

If you haven't already signed up, see your Union
Representative or Service Representative. Sign up today!

Members employed by companies where there is no
check-off will be able to purchase their ABC
Membership Cards from their Union Representatives or
shop stewards in the normal manner.

Contributions of gifts to the
UFCW Active Ballot Club are not
deductible as charitable contributions
for federal tax purposes.

Be Informed!!!

www.UFCW1500.0rg



http://www.UFCWI
http://500.org

a VOICE for working America

LOCAL 1500

THE WEINGARTEN DECISION:
KNOW YOUR RIGHTS!

In a court case known as N.L.R.B. Vs. Weingarten,
the UJ.8. Supreme Court ruled you have the right to
have your Union Represeniative presemt when you
are interviewed by your employer, it you reasonably
believe the interview may lead to disciplinary acfion.

Y. UR RIGHTS UNDER WEINGARTEN ARE:

1. You have the right to request the presence of ¢
Union Representative or Shop Steward duting any
investigatory interview you reasonably believe migh
result in disciplinary action.

2. You have the right nat to be interviewed until you
Union Representative or Shop Steward is present.

3. Your Union Representative or Shop Steward ma
assist you during tha interview to organize anc
axplain your facts,

REMEMBER WEINGARTEN
BEFORE YOU GIVE UP YOUR RIGHTS!

Fraternally,
Frank Meshan,
Frosivent

MEMBERS CAN CALL
LOCAL 1500
REGARDING ANY MATTER
24 HOURS A DAY

800-522-0456 _

- . ) ! B

L . . _‘?;.?{.__, _
10m 12403 - g



