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COLLECTIVE BARGAINING
AGREEMENT
Between

KEYSPAN CORPORATION
and
LOCAL 1049
of the

INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS

Agreememnt made as of the fourteenth day of February 2001, by
and between the KeySpan Corporation, a corporation organized and
existing under and pursuant to the Transportation Corporations Law of
the State of New York, its successors or assigns, hereinafier referred to
as the “Company”, and Local 1049 of the International Brotherhood of
‘Blectrical Workers hereinafter referred to as the “Union”. The
“Company,” shall provide notice of the existence of the terms of this
Collective Bargaining Agreement 0 any purchaser, transferee, assipnee
or lessee. Such notice shall be in writng with a copy to the “Union,”
as provided herein. '

Witnesseth.:

WHEREAS, the parties have met and bargained coliectively,
and in consideration of the mutual promises herein contained,

The Parties Hereby Agree as Follows:



2 ARTICLE [, (Continued)

Article 1.
RECOGNITION

(2} The Company recognizes the Union as the exclusive
bargaining agency as to rates of pay, hours of work and conditions of
employment for all physical employees of the Company in the
departments and classifications listed in the attached appendix. This
recogaition is based on the Union's certification by the National Labor
Relations Board on November 26, 1947, as the representative for
collective bargaining purposes for all production and maintenance
employees of the KeySpan Corporation and its predecessor Companies,
the Queens Borough Gas and Electric Company and the Massau and
Suffolk Lighting Company {as more specifically set forth in said
certification).

N The Union is also recognized as bargaining agency for
employees in pew classifications hereafter established by mumal
agrecment and covered by this Agreement. New jobs will be
established in accordance with Article XXX{(c),

(b) It is agreed that all employees covered by this Agreement,
and persons employed for employment (other than part time
employment) hereafter for job classifications covered by this
Agreement, or transferred to employment in such job classification, as a
condition of empioyment, shall be required to obtain and maintain
membership in the Union, but such employees shall have thirty (30)
~days from the date of employment or transfer to obtain such
- membership, and the Uniop agrees that such membership will be
available to the employee on the same terms and conditions generally
applicable to other members.

{¢) If an empioyee covered by this Agreement, or employed
for employment (other than part time employment) hereafter for job
classifications covered by this Agreement, or transferred to employment
.in such job classifications, shall fail 10 obtain and maintain membership
in the Union as provided in Arsticle 1 (b} above, the Company shall
within thirty (30) days after receipt of written notice from the Union
{the employee having been similarly notified) discharge such employee.
The Company and the Union agree to cooperate, in the event chat any
substantial discharge should be required, 5o that such discharge shall not
unduly interfere with normai operations of the Company.

(d) The Campany agrees to deduct from the pay of those
members of the Union covered by this Agreement, the Union




ARTICLE 1, (Continued) 3

membership dues of such members who have signed individual
assignments for such deductions. These assignments shail be irrevocabie
for one (1) year following the date signed, or until the anniversary date
of this Agreement, whichever is soomer, but the Company may
terminate such deductions in the event the employee's employment is
terminated or the employee's position is no longer subject to this
agreement, Equal deductions shall be made over a fifiy-two (52) week
period so that the amounts deducted shail reflect the current month's
does of such employees, and the amount shall be remitied to the Union
at its headquarters, 745 Kings Highway, Hauppauge, New York,
11788, not later than the fifteenth (15th) day of the momh following the
month in which deductions were made. -

, (e) The Company agrees that in the event the present practices
and policies pertaining to the contracting of work are 1o be extended or
changed, the Union shall be advised in advance and given a reasonable
oppornunity to meet with the Company -and discuss the mairer. Other
things being equal, preference is fo be given to contractors whose
employees are affiliated with the International Brotherhood of Electrical
Workers. The Company will make every effort to stabilize employment
in the various deparuments of thé Company within the limits announced
to the Union, and agrees that contracting of work will not be used as a
means of dxsturbmg such stabilization.

(f) The Union recognizes that the supervision and oorltrol of all
operations, and the direction of working forces, are vesied exclusively
in the Company, and the Union recognizes the right of the Company to
hire, discharge, layoff, .suspend, discipline, promote, demote, or
transfer any ewmployec or cmployees of the Company; such right is
subject, however, to the limitations hereinafter imposed by this
Agreement, -

{g) The Umnion agrees that its members, who are employees of
the Company, will individually and collectively perform efficient work
and service, and that theéy will aveid and discourage waste of materials,
time and manpower, and that they will use their influence and best
efforts to protect the property of the Company and its interests and 1o
prevent loss of tools and materials, and that they will cooperate with the
Company in promoting and advancing the welfare of the Company and
the service at all times. In advancing these concepis, the Company and
the Union agree to form work methods committeés, Quality Circles
(whose membership will be voluntary), and other forums to develop
more efficient and cost effective work practices, methods and
procedures. Any revisions to existing agreements will be subject




4 ARTICLE I. {Continued)

to mutual agreemeni berween the Company and the Union in accordance
‘with Article 1 (i) of this Agreement. oL

(g-1) The Compauny and the Union.agree that the operation or
application of the various provisions of this Agreement shall in no way
serve to discriminate against amy individuals with respect to their
compensation, terms, conditions, or pr:wleges of employment or
otherwise affect their status as an employee because of sach individual's
race, cofor, religion, sex, age, national origin, “disability, marital status,
sexual oriemiation, veieran status, or citizenship status.

(b} The Company shall, upon the cenification by the Union,
allow any six (6) members of the Union as fuli-time officers, to
represent Local 1049 of the International Brotherhood of Electrical
Workers on the. property of the KeySpan Corporation, and (o be on
leave of absence, without pay, during their terms of office as such full
time officers. The Company hereby agrees that within thirty (30) days
of -the termination of said employees' services as such Union officers,
they may return to positions with the Company at least equivalent to
those which they left without interfuption in their seniority and at the
prevailing rate of -pay. - If other employees received a promotion
because the Union officials feft, it is undersiood that demotions shall be
made on their return to the employ of the Company, if necessary, to
make room for their return. Leave of absence for other Union officials
may be arranged by mutual agreemcnt :

()] Wherever the words mutual agrument" appear in this
Agreement, it is understood that the Company and the Union will reach
agreement based on “reasonable operating and maintenance
requirements”. It is not the intent that the pbrase “mutual agreement,”
wherever it appears in this Agreement, shall be utilized as a veto on
operations, nor shall it limit the Company in instituting reasonable
changes in practices and/or procedures. In the event that a matter
subject to “mutual agreement” is not resolved, the issue may be
submitted o grievance procedures provided in Article XVI{ of this

Agreement.

{j) The Company and the Union recognize that the introduction
of new equipment and procedures and the development of better
methods of performing work are essential to the continued well-being of
the business. The Company and the Union agree to establish, on a trial
basis, “Work Methods Committees” in various Departments presently
not having 2 Work Methods Committee and where ir is deemed that
'such committees would be appropriate. It would be the function of such




ARTICLE 1. {Continued) 5

committees to review, from a standpoint of efficiency and safety,
changes in methods or equipment which would materially affect work
practices. Any issue concerning the establishment or continuance of a
Work Methods Committee will be submitied to the appropriate member
of the Company's General Negotiating Committee for resolution. In
consideration, therefore, the Company agrees that no regular employee
of the Company ‘on completion of five (5) years of active service shall
be subject to a lay-off or a reduction in rate solely because of the
introduction by the Company of new equipment, procedures and
methods. The Company further agrees that no regular employee of the
Company upon completion of five (5) years of active service shall be
subject to a lay-off during a period that outside contractors are
performing work for the Company which is normally performed by the
Company forces; provided that the employee has the skills to perform
the work being performed by the outside contractors and further that
equlpmem and sufficient manpower is available to complete the project
in the time allocated.

(j-1) Employees who become excess as a result of the
introduction of new eguipmemt, procedures and methods may be
assigned to perform work in other ateas of the Company's operation for
which they are qualified.

CGe2y Such excess employees ‘will be offered vacancies
occurring in other seniority units and shall receive consideration for
such vacancies ‘on the basis of total service with the Company as
compared with the total active service of applicants for such vacancies
who" are in the seniority unit in which the vacancy exists. Such
consideration may not, however, supersede the rights of employees who
have completed five (5} years of active service with the Company.

(j-3) Employees who receive a pay rate in excess of the pay
schedule for the position to which s/he has been assigned under the
operation of these provisions shall be subject to “over-the-rate”
provisions of the Collective Bargaining Agreemem between the
Company and the Union.

(74) An excess employee who refuses to accept another
position for which s/he is qualified may be terminated from the
Company, and shall be eligible for a separation allowance as provided
in Article XVI,

{j-5) The Company will discuss with the Union any unusual
problems involving the placement of personnel arising under these
procedures and attempt to resolve such matters.



6 ARTICLE Il

*Article 11,
WORKING HOURS

(a) All employees in all Depariments covered by this
Apreement shall work on the basis of a forty (40) hour week consisting
of five (5) consecutive eight (8) hour days, except as hereinafter
provided. Normal working schedules for these employees will provide
that these five (5) days are Monday to Friday, inclusive, of each week
except shift positions which cover Saturday and Sunday, and cxcept as
hereinafter provided. ) . .

Sufficient employees shall be scheduled from Tuesday to
Saturday to meet the service requirements of the Company. Any
existing schedules not in accord with.the above are not to be disturbed.
Changes in the above schcdules or number of employees working
Tuesday to Saturday, i inclusive, or other existing schedules, shall be
arranged by mutual agreement at each location.

(b) Designated hours of labor not specifically provided for in
this Agreement shall be arranged by mutual agreement at each location.

(c) All operators and shift employees shall rotate on the
watches. The. cycle of rotation shall be determined by a vote of all the
employees involved, Written notice of the result of such vote shall be
forwarded to the supervisor of the department involved, by the Unijon,
and shall govern for the duration of this Agreement. Before taking a
vote of the employees, the Union will discuss the cycle of rotation
proposals with the Management. In case the Company wishes 1o change
a cycle of rotation, the matter shall first be discussed with an authorized
representative of the Union before taking a vole of the employees

involved. s
Article II1.
OVERTIME AND NIGHT AND SHIFT BONUSES

* {a) Overtime shall be paid for as outlined below, unless
otherwise provided hereinafter. Time and one-half shall be paid for all
work ordered and done in excess of the regularly designated eight (8)
hours of a regular workday, and for alt work ordered and done on the
first scheduled day of rest in the regular workweek, Double time shall
be paid for all work ordered and done on the second day of rest of. the
workweek provided the employee has worked or has had excused
absence of the basic forty (40) hours of the workweek.
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ARTICLE . (Continved) 7

No employee shall be paid both daily and weekly overtime on
account of the same hours of overtime worked.

- . () A callout is a communication to an employee while off duty
directing them to proceed immediately to engage in overtime werk or to
report for such work at a designated time.

An employee who is called out to work shall be paid for a
minimum of three (3) hours time at the applicable overtime rate. Pay
time for those employees who are called out (o proceed Ln:lmedlate]y 1o
engage in overtime work is to start from the time the cail is received,
while pay time for those employecs called out to report for work at a
designated time is 10 start from the time it is necessary for the emp]oyee

1o leave home in order to reach wotk at the designated time except,

however, no pay for such travel time will be made in those call out
cases where an employee has received fifteen (15) hours or more of
notice. ' .

Employees who are scheduled io report to work outside of
their regularly scheduled basic workday . or basic five (5) day
workweek, shall be paid for a minimum of three (3) hours time at the
applicable overtime rate, with the exception that if they confinue to
work on into their basic workday within the basic five (5) day
workweek, they shall be paid at the applicable rate only for the acwmal
time worked. If the job is canceled, the minimum of three (3) hours
time at the applicable overtime rate shall be paid except that no payment
shall be made which would be greater than the employee would have
earned if the job had nat been canceled and no payment shall be made if
notice of cancellation is given: .

. {1 . Before the employee leavés work on the basic
workday within the basic five (5) day workweek
immediately preceding the day on which the job was
to have been done.

(2) . Before the employee leaves work at the end of an
overtime work period.

(3 While the employee is away from work at any time
before the end of the basic workday within the basic
five (5) day workweek immediately preceding the day
on which the job was 10 have been done.

The above Iminimnm pay provisions do not apply when the
employees are requited by the Company to attend meestings.




8 ARTICLE I1I. (Continued)

* (c} A potice of not less than forty (40) hours shall be given
ptior to transfer from one (1) regular schedule of howrs or days to
another, Failure 1o give such notice shall entitle all employees involved
to overtime for the first eight (8) hours of such change.

* (d) An employee who has worked a continuous period of
sixteen (16} hours, or more, shall be entitled 10 an eight (8) hour period
before rerarning to work. If this eight (8) hour period extends into the
employee's regular work schedule, s/he shall lose no time thersby.

Time off, without loss of pay, will be given after other
protracted, but not continuous, work in accordance with a schedule to
be posted on bulletin boards. The provisions of this callout schedule,
however, will not become operative on callouts occurring bm a
non-regular workday which precedes a regnlar workday, until sixteen
(16) hours prior to the start of the regular workday. The provisions of
this callout schedule also shall not apply when the day following the
caliout is not a regular working day,

An employee who works during those hours of the reguiar
workday for which s/he is entitled to have time off without loss of pay
in accordance with the provisions above, shall receive for such time
worked an additional straight time pay for this period. -

(¢} On rotation of shifts when it may become necessary for an
employee to work in continuation of an eight (8) hour shift, all time in
excess of eight (8) hours shall be paid at the ‘applicabie overtime rate.

* (f) When i; becomes necessary to work two (2) or more shifts

in a day, in order to meet system maintenance schedles or perform any
work involving the elimination of an impairment to the operation of a
plant or the system, non-shift employees ordinarily assigned to day
work may be assigned to night work and shall receive an additional
night bonus in addition to their regular day raté, providing that regujar
night shifts are required for a period exceeding three (3} cousecutive
days (Saturdays, Sundays, and holidays included). Employees involved
are 16 be given reasonable notice of such werk.”

‘When a night shift is established for one (I) day the callout
schedule and payment provisions applicable thereunder, as provided by
Article III (d), shali apply, but the night (Bon-rotating) bonus, as
provided by Article 11 (g), will not apply 1o such work. When night
shifts are established for two (2} or three {3) days, overtime will be
paid at the applicable overtime rate but peither the additional night
{non-rofating) bonus nor the callout provisions will apply to such work.
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In cases where a pight shift extends to four (4) days or more, the
prevailing night (non-rotating) bonus will apply and the overtime will be
canceled for the first three (3) days of work. .

It is understood that when an employee is ass:gncd to work of
the nature described above, on a day that s/he is not usnally scheduled
to work, the applicable overtime rate without any bonus will apply to all

work performed on that day. When an employee is assigned to work of
the nature described above, on a day when the employee. is usually
scheduled to- work, and s/he is receiving the additional night
(non-rotating) -bonus, s/he shall comtinue to receive the night
(oon-rotating) bonus, included in histher base rate for overtime

purposes.
* (@) All classifications listed in Appendices hereof working os

an intermittent night (rotating -shift) basis shall have a ceats per hour
added to the hourly wage rate for hours worked as follows: |

Hourz Worked

8a.m, to ~4pm.to  12Mid. 10
Effective Date 4p.m. 12 Mid 8.a.m.
Feb. 14, 2001 '$.50 $1.30°  $1.30
Feb. 14, 2002 $.50 3$1.40 $1.40
Feb. 14, 2003 $..50 $1.50 $1.50

The night (non-rotating) bonus for hours worked are as foliows:

4pmi.to 12 Mid. to

Eft"ective Date ) 12 Mid. 3 a.m.
Feb, 14, 2001 T 8130 $1.30 -
Feb. 14, 2002 T $1.40 $1.40

Feb. 14, 2003 _ ' $1.50 $1.50
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{(g-1) The specified cents per hour shown below shall be added
to the base rate for all shift and special schedule employees working on
a straight time basis on Sundays and will be paid to such employees
only for straight time worked and will be in addition to any other .
existing shift or night bonus.

Date ) ts Per Hol
Feb, 14, 2001 $1.40
Feb, 14, 2002 ' $1.40
_ Feb. 14, 2003 - $1.50

(g-2) For employees who qualify for the Sunday premium
provided in Article (g-1) above, an additional cents per hour, as shown
below, shall be added to the base rate on Easter Sunday and when
Christmas Day (December 25th) falls on a Saturday or Sunday.

Effeciive Date : Cents Per Hour
Feb. 14, 2001 $1.40
Feb. 14, 2002 $1.40
Feb. 14, 2003 ) . $1.50

This additional cents per hour will be paid for all hours worked
on Easter Sunday and when Christmas Day (December 251h) falls on a
Saturday or Sunday, and will be in addition to any other existing shift
or night bonus during overtime work performed on these days by such
employees.

* (h) An employee who is requested to work on a scheduled day
of rest shall be given thirty-six (36) hours' potice before the time that
s/he is expected to report for such work. -

(i) All employees assigned to do standby duty after regular
designated hours of labor shall be paid two (2) hours for each eight (8)
hours, or fraciion thereof, of standby time. When the employees on
standby are called out, they shall receive the applicable overtime rate in
addition to the standby time. Minimum pay provisions shall be as
outlined in Article III(B).
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Employees assigned to work in the territory of amother
company for emergency restoration purposes, and who are required to
board away from home, shall receive standby pay in accordance with
the provisions of this Article, for those periods of time they are nof in a
work status, and are required 1o remain in that territory.

* . (j) Maintenance of service and procedures in the public utility
business require, at times, off-schedule or overtime work. The
Company agrees that it will make every. effort to equitably distribute
overtime work, by the classes of work, and the records shall be
available to authorized Union representatives. The Union will make
every effort to see that its members promptly . respond to such
off-schedule or overtime calls or assignments.

(k) Shift employees shall work on a basis of forty (40) hour
week, consisting of five (5) consecutive eight (8) hour days, following
which they have two (2) consecutive days off, except, however, on
rotation of shifts and schedules an employee may have one (1), two (2),
three (3} or four (4) consecutive days off. On rotations’ from one (1)
shift or schedule to another an employee shall average two (2)
consecutive days off. In cases where it becomes necessary to change an
employee's regular days off to conform with relief of the position that
the employee shali be assigned to, the empioyee shall have two (2) days
off in each week, but shall not work mere than seven {7) consecutive
days over a period of two (2) calendar weeks, and the employee shall
suffer no loss of time. An empioyee who is scheduled for and works
more than seven (7) consecutive straight time days, over a period of
two (2) calendar weeks, shalt be paid at a rate of time and one half for
all such consecutive straight time days worked in excess of seven (7)
days. This provision will not apply when employees on shift operations
exchange working hours, (Article IX fn]), or when shift schedules are
mneually agreed upon, ’

Article IV,
MEALS

" {2) All employees requested 10 work a total of two (2) hours,
immediately prior to or in continuation of a regular work day, shall be
paid a cash allowance of fourteen dollars ($14.00) for a meal or be
furnished a meal except those cmployees scheduled 0 work nine and
one-half (9%) hours a day [tem (10} hours for a forty (40} hovwr
schedule] for three (3) days duration or moore, who will be entitled to a
meal only if the work is 1o continue beyond the
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nine and one-half (344) hours {ten (10} hours for forty (40) hour
schedule]. A meal shall be allowed after each five (5) hours of overtime
work during the same continuous period after the first meal has been
furnished. This meal, and all other meal allowances applicable to this
Article, shall be furnished or be paid as a cash allowance of six dollars
($6.00). The cash allowance for the tenth (10™) hour meal shall be
fourteen dollars ($14.00) for employees subject to paragraph (¢) below.

Effective February 14, 2003, the tenth (10™) hour meal shall be
$15.00, -

Employees required to leave the job site in order to secure a
meal, will be allowed a reasonable length of time in which to eat the
meal without loss of pay, provided the work is to continue’ after the

meal.

» (b)) When' an employee is called ont to report to work
immediately, s/he shall be furnished with' a meal allowance (but shall
not be allowed additional reporting time).

" {c) An employee called out or scheduled 10 work not on a
regularly scheduled wotkday and who has received fifteen (15) hours'
notice of such work, shall be entitled to the meal allowance specified in
paragraph (a) of this Article. During the normal or agreed to scheduled
hours the first or noon-time meal shall be furnished by the employee.
An employee who has not received fifteen (15) hours' notice of such
work shall also be entitled to the first or noon-time meal.

Article V.

SENIORITY

* (a) Seniority lists for employees in the departments listed
below have been mutually agreed to by the Company and the Union
prior to the date of this Agreement as amended and will be continued in
force. Seniority of employees added to a list shall be the total length of
active service in & seniority unit of 2 department or division as listed
below, These lists shall be kept up-to-date, and & copy of all changes
shall be furnished io the Union Business Manager.
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I3

Organization

m L3

*Electric Production Dept. _
Environmental Eagineering Dept.

-Geseration Material Services

-Maintenance Services Dept.

Seniority Unit

01 Glenwood

02 Port Jefferson

(03 Far Rockaway

04 E. F. Barrett

05 Northport

06 Internal
Combustion Div,

07 Environmental
Operations Div.

08 Performance
Improvement

09 Generation Material
Services

10 Generation Maintenance

" 11 Ingulation Services

12 General Shops
13 Structural Ser\'lces

Ar.,‘.‘..v.r.;;':'.‘.:,""
02
‘Electric Design & Construction Dept.

01 (Organization and Unit

‘Electric Service Department “are the same)
‘Electric System Operations Dept. .
‘Maintenance Services Departmem

{Substation Maintenance Div. -

Electric Techmcmns series only) . )
'Collecuon & Paymem Processmg Depamnent o .
“Gas Field Operations 01 Region 1

T . 02 Region 2
o ) .03 Region 3-

Gas Marketmg and Sales Dept
'Gas System Operauons

*Gas Engineering .
*Gas Field Operations Support

(Gas Metering Operations Secuon Only) §

‘04, Gas Marketing & Sales

705 GSO ~ LNG Plant &

Ihstrument Regulation
- 06 GE - Corrosion
Fleld Ops Support -
Gas Metermg

ol

10 *(

*Fleet Services Demt.
*Facilities Management Dept.

[ty

"Purchasing & Materials Management

Dept.

01 _Fleet Services Dept.
02 Facxhnl;'-s Management
03 'Materials Management
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* (b) “Active service” in all departments and divisions will
include layoffs of less than three (3) years, leave of absence for military
or naval training in the forces of the United Siates (provided a
certificate is produced indicating satisfactory completion of their period
of service), a leave of absence for full-time Union officers, and absence
for sick leave or vacations, but will not include other time spent out of

the Company's employ.

* (c) It will be necessary for new employees in 2ll departments
and divisions to work a probationary period of six (6) consecutive
months to establish seniority rights. Employees shall be placed on the
seniority list as of the first day of employment upon completion of the
above period.

(d} Employees of all departments and divisions who have
qualified under paragrapk {¢), and who have subsequently been
separated from the payroll for twelve (12) consecutive months, shall be
removed from the senioriry list.

(d-1) Employees who have completed one (1) year of active
service and who are subsequently laid off or discharged during the
current contract year for lack of work shall be removed from the
seniority list thirty-six (36) months from the effective date of such
layoff or discharge for lack of work.

(e) In the.event that it becomes necessary to reduce in rank an
employee from the first level of supervision, s/he shall be returned to
the classification from which s/he was promoted within the bargaining
unif and shall assume in the old seniority unit, a semonty date in

accordance with the following:

)] Employees promoted to a supervisory position prior to
July 1, 1974, will upor retun to the seniority unit,
assume his/her old seniority plus senpiority credit for
al) time spent in the supervisory position.

2 Employees promoted to a supervisory position on or
after July 1, 1974, and prior to February 14, 1989
will upon return to the seniority unit, assume their old
sepiority without credit for time spent in the
supervisory position, except, however, if returning to
the seniority unit within one year of the date of
prometion to the supervisory position, the employee
shall receive credit for all time spent in that position.
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&)

Effective February 14, 1989:

Employees promoted to a supervisory position and
who returns within two (2) years of the promotion
will, upon return to their previous classification in
their former seniority unit, assume a seniorify date ag
of the day of return, except; however, if retuming to
the seniority unit within six (6) months of the date of
promotion to the supervisory position, the employee
shall receive credit for all time spent in that position
back to their original unit seniority providing that no
employee in the seniority unit is displaced as the result
of the initial return of the employee from the first
level of supervision. Employees returning after two
(2) years can only return to an entry level position in
the bargaining upit.

If the employee cannot perform the work of that classification,
the classification to which s/he is assigned and the seniority which s/he
assumes in it shall be mutvally agreed upon by the Company and the
Union. If the employ¢e was not promoted from the bargaining unit, the
employee shall not be assigned to it vnless by mutual agreement.

{f} The following causes shall be _cansidemd sufficient for loss

of seniority:

1

@
Y

@
)

Diischarge for cause.
Resipgnation.

Refusal to accept an offer of re-employment at his/her

" basic classification at the samé location or 2t another

location which would net involve an unreasonable
inconvenience and expense to the employee.

Lapse of employment under Article V (d).

Acceptance of sepération allowance.

(g) Length of contintious service with the Company, or
predecessor operating companies, shall be known as “Service Time."

(h) Leogth of continuous service in a semiority group, as
defined in Article V (a) shall be known as “Seniority Time."
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Article VI
SENIORITY PREFERENCE

* ° (a) The company will make promotions from personnel in its
employ whenever a vacancy exists, and when employees of adequate
knowledge, training, skill and ability are available 1o fili such
vacancies. However, the determination of qualifications and capabilities
is the sole responsibility of Management and the vacancy may be filied
by a new employee.

When a vacancy exists in a job classification covered by the
contract, and the senior applicant for the job can meet the standards and
qualifications required to perform that particular job competently, the
senior applicant for the job, who meets the above requirements, shall be
offered the promotion, even though the senior applicant cannot meet the
requirements for the next higher job, and may not be the most
competent applicant for the job.

Exceptions to the provisions of the preceding paragraph may
be made in the case of those job series with .a limited number of
personnel, and requiring special training for higher classifications in
series. (An example of such a case is the Control Technician job in the
Electric Production Department.) Exceptions will also be made in
considering promotions to positions covered by the contract requiring
supervisory and administrative ability. In cases of the exceptions
provided for in this paragraph, it is understood that when gqualified
employees are available, and when qualifications, and capabilities of
such employees are equal, senjority will govern..

When the: Company: passes’ over a senior employee in favor of
a juniot employee, in making a promotion to a position, the Union
Office shall be advised by the Company,: and the Company's reasons
shall be given to the Union. At the Union's request the reasons shall be
given in writing. If the Union advises the Company, in writing, within
seven (7) days thereafier that the Union wishes to discuss.the maner,
the Union shall be gwen an opporwmty for sucb discussions and
suggestions.

{a-1) Employees hired on or after August 14, 1984 will be
eligible for ptomotion or lateral transfer if they satisfy the following
criterja;

L

-
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H a satisfactory work performance record.

(2) a satisfactory attendamce record as indicated it the
employee's Jast Performance Appraisal.

3) a satisfactory overtime response record as indicated in
the employee's current Performance Appraisal.

~{4) during the prior one year period the employee was not

involved in any accidemts due to misconduct, violation

of rules or failure to use proper safety devices on the

.~ . part of the employee, and the employee reported any

. accidents as promptly as possible under the
circumstances.

(5)  no formal disciplinary action :ibove. the level of a
written warmning for the prior one year period.

(6) an employee denied a promotion or lateral transfer for
failure to satisfy one or more of the above criteria
may appeal such denial under the reasonable

. complaint procedures of Article XVI (e). Such

*, appeals shall be processed in accordance with the time
limits provided for in Article XVII (a) but in po event
shall such processing exceed 30 days from the date the
employee was notified of the bypass.

(b) When it is necessary to curtail forces in an occupation
group in a seniority unit, which will result in employees being laid off
because of lack of work, seniority shall govern. {In those deparments
where divisional semiority units are established, departmental seniority
shali govern.) Starting with the classification in which the surplus
exists, those with the least semiority shall be placed in the next lower
classification, providing it can be reasonably expected they are capable
of filling the position, or they formerly worked in that classification,
and if 2 swrphis exists there, then those with the least seniority shall be
placed in the next lower classification, provided it can reasonably be
expected they are capable of filling the position, or they formerly
worked in that classification. When the lowest classification is reached,
and a surplus still exists, those employees with the least seniority in that
classification shall be laid off, unless there are other employees with
less employment in the” seniority unit in another occupational group
within the seniotity unit whose work these employees are qualified to
perform.
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In this case the displaced employee shall, in turn, replace
another employee junior to him/her; or if there is none, then s/he shall
be laid off. The seniority of an employee transferred to a lower
classification in his/her oecupational group, shall transcend the seniority
of other employees in that occupational group, for promotions to the

 classification from which s/he came. Such seniority preference shall
remain in effect uinil such time as the employee refuses an opportunity
1o return to his/her basic classification at the original location, or at
another locatlon, which does not involve an unreasonable inconvenience

~or expense to the employee.

(c) The Company reserves its right to reotganize, transfer,
close or dijsband any department or part thereof. In case of
reorganizing, transferring, closing, or disbanding a department, or part
thereof in order to meet operating or maimenance requirements, it is the
Company's policy to transfer qualified emplovees to existing vacancies
and in the order of their seniority, in the seniority unit affected, and to
rehire qualified former employees when the department or part thereof
again becomes active, in the order of their seniority ip the unit or units.
If all or part of two or more departmenis are disbanded, a combined
seniority list of all employees affected will be prepared, and the transfer
or reemployment of qualified employees will be on the basis of this list.
The seniority of employees transferred to another senjority unit shait not
supersede the seniority of emplovees in the seniority unit to which
transferred, except by agreement with the Union.

{(c-]) In case of reorganizing, transferring, closing or
disbanding a department or part thereof involving the transfer of
empioyees with ail or a portion of their work from onie seniorify uait to
another, employees will be transferred in accordance with their
gualifications and seniority in the wnit affected. Employees so
transferred will establish a seniority date in the seniority unit to which
they are transferred equivalent to the seniority date in their previous
seniority urit,

Where it is necessary io (ransfer or relocate employees because
their work has been eliminated through new methods, equipment or
procedures, the provisions of Article I (§) will apply.

, (¢-2) Employees hired under this agreement will not be subject
1o the provisions of Anicle VI (b) until they have been employcd within
the bargaining umt for sixty (60) consccunve months.
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(d) An employee laid off because of a reduction in force shall
retain his/her standing of seniority within the limits defined under
“seniority,” and provided he/she retains his/her seniority within those
limits, shall be given preference over new applicants when additions are
made to the force, “either temporary or permanent,” in the Company,
provided s/he is available and that it can reasonably be expected that
s/he will prove capable. In the case of reemployment, fourtcen (14)
days notification by mail will be given to employees laid off, and the
Union will be notified. The Company shall be notified within five (5)
days after mailing of the Company notice, of desire of the former
employee to accept the offer of the job. The foregoing does not
preclude the hiring of new employees to fill the job temporarily, until
the former employees can be obtained.

(e} Officers, Executive Board Members, and Shop Stewards
appointed by the Union in the divisions, sections, or departments, as set
forth in paragraph (a) of Article V¥, shall have seniority during such
appointment over the other employees on their respective seniority lists
in the event of a layoff, subject to the qualifications and capabilities of
the stewards to fill the remaining jobs. The Union agrees there shall be
a maximum of seven percent (7%) of the total number of employees
represented  appointed as Shop Stewards, and that a list of Shop
Stewards shall be furnished to the Company. The Campany will be
notified of changes in the list as they occur.

* (f) When a promotion is to be made to fill a vacancy in a
position covered by this Agreement, the Company agrees that a notice
of such vacancy shall be posted on the bulletin board at all appropriate
locations involved, for a period of seven (7) calendar days, and the
Union will be furnished with a copy of such notice.

* {g) An employee returning from a military leave of absence
granted by the Company shall be considered .for promotion to a
classification subject to the colleciive bargaining agreement as follows:

(1)  To qualify, an émployce must have been reinstated to
active employment after a leave under the Company's
military leave of absence policy. )

2 Employees gqualified under “(1),” is thereby an
. “applicant” for each job vacancy (i) which occurred
during their leave, (ii) within their contract seniority
unit, (iii} higher in the normal job progression within
the section (or division or department if there is no
section) of his/her classification at the time his/her
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leave begag, (iv) only if, when the vacancy occurred,
s/he had greater seniority than the employee who
filled the vacancy based on seniority when entering,
and that accumulated during service. .

3 An - “applicant” under ' “(2)” shall be offered the
greatest advance in classification which s/he would
have been offéred if not on leave and if gualified
under the contract and interpretations thereunder.

T @) This opportunity for promotion including time neces-

' * sary to qualify will be open for three (3) months from
the employee’s reinstatement o active service and
thereafter closed.

() Demotions may be made to fulfill the purpose of e
" above provisions.

4

’ L Articte VII -

CHANGE OF STATUS
() In all cases of- promoiions, demofions, layoffs,
reorganiza_tionk or transfers causing a change in an employee’s status,
the Union office shall be notified by the Company before the effective
date of the action, so that the Umon may have an opportunity to offer
snggestions.

* (b} When an employee is selected for promotion, s/he shall
serve a probationary period of six (6) months.

Bmployees promoted (except to one of the desipnated Group A
positions indicated in Appendices) shall receive a rate of pay equal to
one-half of the sum of the rate of their previous regular classification
and the rate of the classification to which they are promoted, during the
probatiopary period, or a minimum rate which is five cents (5¢) per
hour less than the rate of the position 1o which promoted, whichever is
greater,
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Employees promoted shall receive credit for any accumulation
of time gained through temporary assignment to the position to which
promoted. Credit for temporary assignments to higher grade positions
will also be given o all interim positions in line between the employee's
regular position and the position to which temporarily assigned,
provided the employee has prevmusly been temporan[y assigned to such
interim positions.

The positions designated as. Group A in Appendices are those
classifications with a job rating of mot more than 242 points. The
positions designated as Group Al in Appendices are those
classifications with a job rating of not less than 243 points "and not more
l:ha.n 270 pom{s

NOTB The abave prowsrons of Article VII (b) do not apply
to positions established on a rate range basis.

. {b-1) For positions established on a rate range basis:

1) When an employee is promoted s/he shall serve a
probationary period of six (6) months. The employee
promoted shall receive that step rate for the position to
which promoted which is next higher to the
employee's rate of pay prior 1o the promotion.

2) Progression through the rate range for a position shail
be at six (6} month intervals based om satisfactory
performance on the job.

3) Employees promoted shall receive credit for any
. accumulation of time gained through temporary
-assignment to the position to which they are
promoted. Credit for temporary assignment to higher
grade positions will also be given to all interim
positions in line between the employee’s regular
position and the position to which temporarily
assigned, provided the employee has previously been
temporarily assigned to such interim positions.

@ An employee temporarily assigned to a rate range
position shall receive the promotion rate for such
temporary assignment and shall be credited with such
time toward progression through the rate range for the
position.
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* (c) Employees promoted shall be given instruction and training
ity the job. The Company will remurn an employee to his/her previous
classification and rate of pay whenever s/he fails 1o qualify in a
classification in which s/he is serving a probationary prometion.

(c-) Whenever a.record of -unsatisfactory performance (or
violation of rules) or a record of outstanding performance is to be
inserted in an employee's personnel folder, the employee shall be
advised of this action and receive a copy of the record. Upon request of
an employee, the Company and the Uniom will review records
maintained in thepersonnel folder to ascertain whether any SpeClﬁC
record should be superseded. .

(d) Whenever an employee is demoted, disciplined, laid off or
discharged for any violation of rules, faults, or mistakes (except in
cases involving personal integrity), the Urion will be furnished with the
findings of fact in the case. If the Union fails to notify the Company
within five (5) days thereafter that regular grievance procedure (starting
with the supervisor of the person taking the action) is w be followed,
the case will be considered closed. In case the action be declared
unjustifiable the employee shall be reinstated, and shall be entitled to
his/her previous rights and to his/her regular raie of pay for all regular
working time lost; pay to start from the time the employee is laid off.
In all cases, emiployees shall be given a reasonable opportunity to meet
the job standards before being disciplined, or released.

" (e} An employee who is temporarily assigned to a higher
position except to ome of the designated Group A and Group Al
positions, the classification of which is covered by this Agreement,
shall for the first one hundred and thirty (130) days of work in such
temporary assignment, receive a rate of pay equal to one-half (%4) of
the sum of the regular classification rate and the classification rate of
the position to which assigned, or a minimum rate which is five cents
(5¢) per hour less than the rate of the position o which assigned,
whichever is greater,

-NOTE: The above provisions of Article VII (e) do not apply
to positions established on a rate range basis.
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{e-]) When an employee has been temporarily assigned to a
higher position subject to this Agreement for a period of six (6) months,
(except where a temporary assignmemt is the result of a leave of
absence due 1o sickness, compensable injury, or like reason) then an
employee (not necessarily the employee assigned) shall be promoted to .
such position following standard selection and promotion procedures,

* {e-2) An employece who is temporarily assigned to a higher
position for a portion of a regular Workday shall be paid at the
temporary assignment rate as follows:

(1) For periods of short duration which it is not
reasonable to measure - no additional pay.

(2)  For periods totalling up to four (4) hours in a day -
four (4) hours pay at the temporary assignment rate..

Nk For periods totalling more than four (4) hours and up
to eight (8) hours in a day - eight (8) hours pay at the
temporaty assignment rate.

(f) 1t is the policy of the Company that substitution in the next
higher classification during the vacatiop period, or prolonged illness,
shall be used as a means of training employecs

" (® Employees temporarily assigncd to a lower classification
shall receive their regular rate of pay while so engaged. If the
assignment is to be permanent, the employee and the Union shall be
notified. In the event an employee becomes unable to perform his/her
normal duties because of a mental or physical disability, the Company
will attempt to provide him/er with work. The employee must be
capable of performing the work to which assigned. S/he shall receive at
time of assignment, the rate for his/ber new classification, except that
his/her reduction in pay shall not exceed thf: maximum reduction limits
shown below:

Service Time . oo Mazximum Reduction
Less than 5 years Job Rate

5 years, less than 10 years 10%

10 years, less than 15 years 5%

15 years and over 0%
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Effective February '14, 2001, prior to the application of any
gencral wage increase, employees whose pay may have been reduced
below what this table provides will have their pay adjusled upward in
accordance with this table, prospectively only.

In cases involving Workers Compensation, the employee may
elect 1o have his/her rate adjusted in accordance with the above
schedule or to the job rate in order.to qualify for certain provisions of
the Workers Compensation Law,

The employece who has less than five (5) years of service time
is 10 be paid the contractual rate for the position to which assigned.

An employee subject to the provisions of this Article who has
completed ten (10) years of active service with the Company may be
assigned to job vacancies in all seniority units subject to this Agreement
over employees in the seniority unii in which the vacancy exists who
have not completed five {5) years of active service with the Company
and provided that the disabled employee has the necessary qualifications
to perform the duties of the vacant position.

A bargaining unit employee subject to the provisions of this
Article may bid, and be accepted, for posted job vacancies in all
seniority units subject to this Agreement over employees in the seniority
unit in which the vacancy exists based on a comparison of the total
Local Union 1049 affiliation time, provided that: :

(1) The employee's current job cannot be reasomably
modified 1o accommodate his/ber disability;

2 It is medlcally determined that the employee is
disabled in ]nsfher current job;

(3) A reasonable accommodation can be made to accept
the disabled employee;

{4) The disabled employee is entitled to the provisions set
forth in subsection {c) of the mtcrprclanon of this
section (light/restricted duty).

(h) Nothing in this Agreemem is intended, nor shafl it be
constroed, as denying to the Company the right to discharge any
empioyee for justifiable cause, nor to lay off employees from time to
time when warranted. '
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(i) Two (2) weeks notice shall be given all regular employees

“in the event of a layoff, except in cases of temporary cessation of

service in an emergency; and except that all new, temporary or seasonal

workers will be empioyed for a definite period or will be given oge (1}

week's notice in the event of a layoff. The Union will receive notice
‘similar to that given the employees in the above cases.

() Personal injury or iliness shall not in itself be sufficient
grounds for dismissal, provided, however, tht employee has the
qualifications to properly perform the work to which assigned.

(k) Employees laid off becanse of lack of work, and rehired at
a lower classification, will receive the rate of pay of the jower
classification, but will retain their rights to work in their former
classification, with preference over an employee who has never worked
in that classification.

()’ Employees transferred 6 another department will carry
with them the sick leave and vacation benefits to which they were
emtitled in their previcys department. An employee so fransferred who
has completed his/her probatiopary period shall not be considered a
“New Employee.” An employee who has compléted his/her
probationary period in ore department and who is transferred to another
to perform work which is substantially the same as that which s/he has
been performing, shall not serve the probationary period, but shall
immediate]ly be assigned the proper classification and rate in the new
department. If assigned to work which is not substantially the same as
that previously performed s/he shall be in a probauonary promotion
status in the gew position.

- Article VI,
TRANSPORTATION

* (2) Employees working out of headquarters at the various
points in the Company's system shall be transpotted 10 apd from such
work on the Company's time. A list of headquarters of all departments
and divisions will be furnished to the Union.and kept up-to-date. The
locations shown may be changed, increased, or decreased at the option
of the Management, but before making any such change, the Union wﬂl
be natified, and be given an opportunity to offer suggesnons

* (a-1) Employees who are required to repoit on a tempotrary
basis to a headquarters other than their regular reporting headquarters
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far a period of less than six (6) months shall receive the excess in travel
time and mileage, computed on a round trip basis, above that involved
in teporting to their regular headquarters. However, in the case of
major overhauls in the Electric Production Department and temporary
promotion procedures in other departments of the Company, past
practices concerning temporary transfers shall continve. Practice
covering Construction Department employees teporting to job sites are
not to be affected by the provisions of this paragraph.

(b) Company employees using their own automobiles on
Company business, by request of the Company, shall be reimbursed for
such use at the Internal Revenue Service rate in effect.

" {c) Employees who are called upon regularly to drive trucks,
or cars, of the Company, shall have the necessary license, required by
the New York State Motor Vehicle Burean, paid for by the Company.

(d) Employees will be reimbursed for authorized traveling
expenses incurred, and not covered by Paragraph (b) of this Article.

Article IX.
GENERAL WORKING RULES

(a) All employees of the Company covered by this Agreement,
shall be paid once cach week, during their regular hours of
employment, The Company will arrange for the payment, at par, of any
check issued by the Company.

Effective July 1, 2001, the Company will no longer issue
weekly paper pay checks to employees, but will instead directly deposit
the wages of every employee directly into the bank accouni or accounts
specified by the employee for that purpose. As of that date, all prior
practices of providing employees with paid or unpaid time off 1o cash or
deposit payroll checks or otherwise obtain cash are eliminated,

This direct deposit of an employee’s wages shall not cause any
employee to be subject to an administrative, processing or other fee by
their bank. However, the Company does not guarantee that a bank or
amtomatic teller machine network will not charge a transaction fee for
other transactions.



ARTICLE IX. (Contimued) , 27

Due 10 the substantial benefits to both the Company and the
Union and its members with respect to their agreement regarding the
direct deposit of wages, including the savings realized by both the
Company and the employees in eliminating weekly paper paycbecks and
bank teller transactions and their associated fees, the besefit to
employees in having their wages available earlier in the payday than
under present payrolf practices, and in consideration of other benefits
secured by the Union under this Collective Bargaining Agreement, the
Upion expressly intends the direct deposit agreement to be a knowing
and voluntary waiver of the provisions of Section 192 of the New York
State Labor Law and any similar stanite or regulations, and it is the
understanding and intent of the parties that such waiver is valid and
enforceable with respeci to and on behalf of the individual members of
the Union who are employed by the Company.

* () The probationary period for employees entering the
Company's employ in all departments, shall be not‘more than six (6)
mounths. During this period an employee may be dismissed by the
Company at any time without regard to the other provisions of this
Agreement. Before such a dismissal, the Union will be notified and be
given an opportumnity to discuss the matter. An employee serving his/her
probationary period shall be classified as 2 “New Employee”, and will
be paid a rate not below ninety percent (90%}) of the rate of the grade of
wark for which employed, and will remain in this classification for not
more than the above specified six (6) months, after which time the
employee will be given the proper classification and rate, or released.

' (c) Iustructions as to new devices or equipment adopted by the
Company shail be given by the Company, and on Company time to all
employees whose diities require the use ‘of such devices or equipment.
Instructions as to customers gas appliances approved by the Company
shalt be given by the Company and on Company time to servicemen or
men involved in the opcratmn servicing or installation of such
appliances. : "
Employées assigned to training outside of the Company's
territory shall have time for traveling to and from home and the city
where the training is to take place, considered as work time.

* (d) It the Company requires any employee to ms!a.ll 2
telephone in his/her residence, the first installation charge, the monthly
charge and any calls in lhe Cosnpany's business shail be paid for by the
Company: '

-
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" (&) No foreman/forewoman or supervisor, except Working
Foreman/ Forewoman covered by this Agreement, shall act in other
than a supervisory capacity, except as required in performing the
necessary functions of supervision or instroction, protecting life or
property, or giving emergency assistance. The primary function of a
Non-Working Foreman/Forewoman is supervision, and they are not to
perform work which will climinate an employee in the crew, or
interfere with supervision.

(f) AN trucks regularly carrying crews shall be equipped with a
sanitary means of carrying water, to be used for drinking purposes, and
water shall be kept in the container during the day. )

* (&) Emplofces shall not be required to work out of doors in
inclement weather, except in the type of work listed below:

{1 Relieving a potential or 28 actual impairment to the
operation of an electric or gas plant.

(2) | Unloading of coal, coke or oil barges or cars in order
{o keep the barges or cars on regular schedules.

(3) . Maintaining continuity of efectric or gas service or
customer premises routines, protecting life or property
ar insuring safety of service.

The Company supervisor at the job site shall decide what
constitnes inclement weather. Hf no supervisor is at the job site, the
person delegated to be in charge of the work shall decide. Indoor work
or reasonable yard work shall be assigned as is practicabie.

The Company will furnish raincoats, boots and rain hats to
empioyees when their duties require them, and the employzes shall be
held responsible for the remrn of such rain apparel, and in good
condition; ordinary wear and tear and reasonable loss excepted, The
Company shall be responsible for the upkeep of such rain apparel.

(h) In order 10 meet operating requiremenis of the Company, it
is agreed thar in addition to the work customarity performed by
cmployees in their department said employees shall perform other
similar or less skilled work for which they are qualified, as required
and subject to the limitations detailed in this Agreement. If assigned to
work carrying a higher rate of pay, they shall be paid in accordapce
with the terms of this Agreement pertaining to such temporary
assignments. If assigned to work carrying an equal or lower rate of pay,
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they shall retain their regular rate during such temporary assignment.
Flexibility required - between departments, or any conflict with
departmental seniority rules, will be discussed with the Union, and an
attempt made to reach a mutual agreement; failing which, grievance
procedure shall be followed.

(1) Classification of emplovees at a location shall be posted on
2 bulletin board, in a canspicuous place, by the Company, and kept up-
ro-date.

(i) Employees in charge of work, or employees held
responsible for the completion of work, shall be advised of changes in
location of apparatus, or changes in construction standards, which
directly affect the work to which they are assigned.

* (k) The Company agrees to pay employees called for jury duty
on a reguiar working day (part of the regular five (5} day week] and for
a period not in excess of two (2) weeks, the difference between the pay
received for such jury duty and their regular straight time eight (8)
hours pay. This two (2) weeks period may be extended when the
employee is held on jury duty for reasons beyond their conirol.

() For the purpose of giving notice tw its members of its
meetings, and making apnouncements to its members, the Union shall
have the right to make reasonable use of the regular bulletin boards of
the Company provided that all such notices shall be submitied to the
head of the department or his/her designated representative, for
approval and posting, and provided further that such notices and an-
nouncements shall be restricted to:

Notices of meetings of the Union;

Notices of its election; :

Notices of its appoiniments ta Office, and the results of its elections;
and

Notices of its social, educational or recreational affairs; and provided
further that such notices and announcements shall contain nothing
political or controversial, or reflecting upon the Company, any of its
employees {or any labor organization among its employees), the
Company may refuse to post notices, announcements or other material
which would violate any of the provisions of this paragraph.

(m) When an employee is required by the Company to attend
meetings, such meetings shall be held on Company time or the
Company will reimburse the employee at the applicable overtime rate
for time spent at the meeting.
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(n) Employees on shift operations will be permitted, upon
approval of their supervisors, to exchange working hours, if they so
desire, provided, that in the opinion of the Company, this privilege is
not abused, and provided further thai this Articie shall not require daily
or weekly overtime because of Wage and Hour Law or any other

regulations.

{o) Present practices in all departments relative to tools will be
continued, but employees suffering loss of personal tools while on
company property, as a result of fire, -breakage or theft through
burglary, will have replacement of same made by the Company.

Arficle X.
SAFETY

(2) The Company shall continue to make reasonable provisions
for the safety and health of its employees during the hours of their
employment. Protective devices and equipment necessary for the proper
protection of employees from injury shall be provided by the Company
in accordance with the practices now prevailing in each Department.
Any new device deemed necessary by the Company for the safety and
health of the employees will be provided by the Company.

(b The safety rules and regulations shali be adhered to by both
the Company and the employees, and the Company shall enforce the
rules and regulations uniformly. The Company will not require
employees to perform a hazardous task for which they are not qualified.

(c) The Company agrees that the Company Safety Committee
will meet with the Union Safety Commiltee, at reasonable intervals, to
discuss and consider recoummendations and suggestions of the Union
regarding existing and proposed safety cules. The Company will
forward copies of preliminary accident reports to the Union Business
Office.

(d) Upon request from the Occupational Safety & Health
Administration {OSHA) the Company will permit one employee
designated by the Union to accompany OSHA representatives, during
inspection tours of Company facilities and work sites. Such an
employee shall suffer no loss in pay while on such inspection tours
during the employee's regular hours. The Union will provide the
Company with lists of names of employees designated by the Upion to
participate in such tours.
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*Article XI.

SICK LEAVE, DEATH IN FAMILY AND INJURY

{a) Employees hired on or before February 13, 2001 will be
eligible for paid sick leave in accordance with the following schedule:

Service Time

Less than 1 year
1 year, less than 2 years

2 yeats, less than 5 years

5 years, less than 10 years

10 years, less than 15 years
15 years, less than 20 years
20 years, less than 25 years
25 years, less than 30 years

30 years and over

Sick Leave
in Calendar Year

2 days full pay
2 days half pay

4 days full pay
4 days half pay

10 days full pay
10 days half pay
25 days full pay
25 days half pay
60 days full pay
75 days full pay
90 days full pay
105 days full pay

120 days full pay

In addition to the above schedule of allowances, gach active
employee is eligible to receive supplemental sick leave benefits which
together with his/her basic sick leave allowance (as listed above) will
provide the employee with a2 minimum of twenty-six (26) weeks of sick
{eave benefits for each calendar year, Such supplemental benefits are
payable at a rate of half pay for each illness day commencing with the
cighth calendar day from the start of an illness absence and provided
that ail other sick allowances accruing the empioyee under the
provisions of this Article have been exhausted on the day the

supplemental benefits are to commence.
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New employees shall have a non-compensable one (1) day
waiting period in the case of each sickness absence occurring during the
first two (2) years of their employment.

For employees hired on or before February 13, 2001, in the
event an employee had not used the sick leave to which s/he was
entitled in the year immediately preceding the current year, s/he may,
in the current year (in case of a prolonged illness or if required) nse the
unused portion of .such prior sick leave, in addition to the sick leave
scheduled above for the current year and after the sick leave allowance
for the curremt year has been exhausted. However, this cumulative
provision does not apply to employees with less than two (2) years
service time. No employee shall receive mote than twice the amount
shown in the calendar year schedule during any calendar year or for any
one {1) iilness except that employees who have atiained age 45 and
fifteen (15) years of service may receive one (1) additional year's basic
sick leave ailowance at half pay. Employees may requalify for their
basic leave allowance for the same illness after a period of three (3)
years has expired in which no illness absence has occurred as a result of

that illness.

An employee with five (5) years and less than fifteen (15)
years service time as of January I, who has used all allowances of the
current vear, and who is suffering an illness which evidently will
contipue at least as many days as the number of full allowance days the
employee has carried over from the previous year, may elect to take a
lump sum payment consisting of one-half (%4) of the number of full
aliowance days remaining from his/her previous yvear. Such use of the
said full allowance days shall convert those full days to half days for the
purpose of subsequent sickness allowances.

All iastances of sick leave will be recorded on an hourly basis.

Al instances of sick leave, inciuding sick leave of a half day or
Iess, shall count as an occurrence.

Employees on the payroll will qualify for a new sick leave
allowance on the schedule listed above by entering a new service time
category during the course of a calendar year. This new sick leave
allowance shall apply for the remainder of the calendar year, but there
will be subtracted from this allowance the amount of sick leave which
has been taken and paid for previously during that calendar year.

The Company retains the right to demand a doctor’s certificate
showing that the employee is eligible for sick leave. An employee
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absent because of a compensable injury is not eligible for sick leave.
Sick leave benefits will become effective upon notification to the
Company of the employee's inability to work.

This notification is very important, Unless excused for a reason
satisfactory to the Company, the failure of an employee to give notice,
or to make sure thal someone else gives notice, will be cause for
withholding sick leave pay. :

Shift employees shall give notice of inability to work at least
four {4) hours before the next reporting time, if possible, and day
employees shall give notice at a’ reasonable time before the next
reporting time. If any employee fails to observe the Company rules
pertaining to sick leave or if they present false statements in attempting
1o collect sick benefits, the Company may, after investigation, refuse to
pay such benefits, The Union agrees that it will cooperate to prevent the
abuse of this sick leave privilege. It is slso agreed that shift employees
shall give the Company forty (40) bours notice if possible, of their
reporting back to work so that the Company will not be subject to
unreasonable expense in rearranging schedules, .

It is agreed that “Service Time” shall include time laid-off
[providing the employee has not been laid off for more than one (1)
year], and leave of absence. Employees laid off for more than one (1)
year, employees accepting a separaton allowance, or employees
resigning, shall be on the basis of a new employee if re-employed.

Employees suffering a compensable injury while in an “off-
duty” status, which has been determined to be not connected with their
work in the Company, shail receive allowable sick leave benefits at the
appropriate rate, but shall have any Worker's Compensation- payments
from outside sources deducted from such sick leave pay. Such
differential sick leave payments shall be charged in the proportmnate
amount involved against allowable sick leave.
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(a-1) Employees hired on or-afier February 14, 2001 will be
eligible for paid sick leave, according to the following schedule:

: : . Sick Leave -
Service Time _ in Calendar Year-
Less than 1 year 0 days :

1 year, but less than 3 years -~ 1 week (5 days). -

3 years, but less than 5 years 2 weeks (10 days)

S years or more 1 week for each year of service

Employees shail not be eligible tor “supplemental sick leave”
benefits, .

Employees will not be eligible to “carry over” sick leave
accruals from one calendar year to the next.

All instances of sick leave will be recorded on an hourly basis.

All instances of sick leave, including sick leave of a half day or
less, shall count as an occurrence.

(b) An employee shall be granted leave in the case of a death
in his/her immediate family, as outlined below. The leave will not be
granted unless the employee immediately notifies his/her supervisor of
the death and requests the leave.

This leave does not apply against sick leave or vacation
allowances. '

(1) Death of wife, husband, father, mother, brother,
sister, son or daughter - not more than five (5)
consecutive days;

2 Death of father-in-law, mother-in-law - not more than
three (3) consecutive days;

3 Death of grandparents, grandchildren - one (1) day;
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4 The above leaves may be extended under extenuating
circumstances if applied for and approved by

Employee and Labor Relations.
{5) No leave will be granted in the case of death of other
relatives.
* {c) In the case of a non-fatal injury incurred in the line of duty,

an allowance egual to the difference in compensation pay and regular
pay will be made for a period of no longer than tweniy-six (26) weeks
provided it is determined that the injury was not due to the injured
employee's misconduct or violaton of rules or failure to wtilize proper
safety devices and provided the injury was reported at the time it

Caleniations regarding “Compensation Differential” payments
shall be based on an employee’s net pay, so that the Worker's
Compensation payment and the compensation differential will provide
the employee with the same net pay after taxes as if the empjoyee had
been at work receiving regular base wages.

For employees hired on or after February 14, 2001, the
maximum period an employee is eligible for compensation differential
will be capped at an amount equivalent to their sick leave cligibility (26
{twenty-six) weeks mazimum), but not iess than 13 (thirteen) weeks.

*Article XII.
VACATIONS

* (a) All employees who have had less than one (1) year in the
continuous service of the Company prier to Japuary lst of the current
year shall receive vacation in the current year as follows, provided,
however, each employee must have completed his/her probationary
period before s/he shall receive any vacation.

(a-1) Employees hired on or after July 1st of the previous year,
shall receive a vacation of one (1) week in the succeeding year.

(a-2) Employees hired on or before June 30th of the previous
year, shall receive two (2) weeks vacation in the succeeding year.

(b) Employees taking one {1) week's vacation fime or more,
shell be entitled 1o advance vacation paymenis.
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(c} All employees covered by this Agreement who have had, or
will have had, five (5) years of continuous service with the Company
prior to July st of a calendar year shall receive three (3) weeks
vacation with pay, on rhc basis of a forty (40} hour week, in that
calendar year.

(d) All employees who have completed fourteen (i4) years of
continuous service on or prior to July 1 of a calendar year will receive
four (4} weeks vacation, on the basis of a forty (40) hous week, in that
year, :

(e} All employees who have completed twenty one {2]) years
of contingous service with the Company on or prior to July st of a
calendar year shall receive five (5) weeks vacation with pay, on the
basis of a forty (40) hour week, in that calendar year.

() All employees who have completed 30 years of continuous
service with the Company on or prior to July 1 of a calendar year shall
receive six (6) weeks vacation on the basis of a fony {40) hour week, in
that calendar year.

* {g) It is agreed that employees should take their vacations at
the scheduled time. However, if an employee is required by the
Company to work during his/her vacation period, s/he shall be paid at
the rate of time and one-half for such work, and also be paid his/her
vacation pay. Empioyees required to work during their vacation period
shall be given all possible reascnable notice of such work.

The time for taking vacations shall be such as is mutpally
agreeable to employer and employee and subject to the following.
Empioyees shall be permitted to schedule up 1o two (2) weeks of their
vacation during the period from June 1 through September 3D of the
year. The Company may require that employees entided to more than
wo (2) weeks of vacation to take ihat portion of their vacation
exceeding two (2) weeks outside of the period of June 1 through
September 30.

* (b) Vacation notices and schedules for taking same shall be '
posted on the bulletin boards of all Operating Depariment headquartiers,
so that all employees will have six (6) weeks' notice of the penod of

their vacations.

* () Any employee resigning, provided s/he bhas given the
Company two (2} weeks' notice, or any employee discharged, shall at
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the time of the termination of histher duties be compensated in full for
any earned vacation time.

() The vacation for employees laid off for more than one (1)
year, or employees resigning, shall be on the basis of a new eémployee,
if re-employed.

Article XTI
HOLIDAYS

" (a) Effective February 14, 2001, all employees shall be entitled
10 the following holidays off with pay:

‘New Year's Day

Lincola's Birthday

Washington’s Birthday

Good Friday

Decoration Day

Independence Day

Labor Day

Columbus Day

Thanksgiving Day

Day after Thanksgiving - ' .
Christmas Day ' :

The above listed hohdays shall be observed on the day
desngnated by federal or state law except when any one of the holidays
listed above occurs on a Saturday, it shall for all purposés of this
contract be observed on the preceding Friday.

The above lisied holidays shall be observed on the day
designated by federal or state law except when any one of the holidays
listed above occurs on a Sunday, they shall for all purposes of this
contract be observed on the following Monday.

In addition to the above listed holidays:

1. When December 24 and December 31 occur on a
Monday, a full holiday will be observed.

2. When December 24 and December 31 occur on a
Tuesday, Wednesday or Thursday, a half holiday will
be observed.
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.(a-1) Effective January 1, 2002 all employees shall be entitied
to the following holidays off with pay:

New Year's Day
.Martin Luther King, Jt.'s B1r|:hday
President’s Day

Good Friday

Memorial Day
Independence Day
Labor Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Day

Employees who work on a holiday will receive a regular day's
pay for the holiday, and in addition thereto will receive time and
one-half for all hours worked within their normal work hours (double
time for all hours worked within their normal work hours for work on
their second day of rest).

For all work on a holiday outside of employees’ normal work
hours, the employees shall be paid at the rate of double time.

If a holiday occurs during a sick leave, one (1) day will be
added to the allowable sick leave. If a holiday occurs during a vacation,
an extra day off of vacation will be taken. This day off may be taken
either as part of the employee's regular vacation schedule or at some
other time which is mumally agreeable to the employee involved and

his/her supervisor.

When a holiday falls on the first or last day of an employee's
leave of absence or when a holiday falls during a leave of absence (or
any no paid status) of less than one (1) week, the employee shall receive
credit for the holiday. . )

(a-2) Effective January 1, 2001 all active employees shall be
entitled to one (1) floating holiday.

(a-3) Effective January I, 2002 all active employees shall be
entitled to two (2) floating holidays.
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This holiday is to be used for personal reasons or religious
observance and, wherever possible, is to be scheduled in advance by
mutual agreement.

{b) The Union recognizes thar the polls are open on Election
Day at such times that an employee required 10 work on that day has
ample opportunity to vote outside of Tegular scheduled working hours.
In consideration of the above, the Union agrees that an employee
regularly scheduled to work on Election Day and who does work, shall
make every. reasonable effort to vote outside of Insfhcr scheduled
working hours.

Article XIV.
" MILITARY SERVICE

(2 All employees leavmg cmploymcm t'or active duty or
reserve training in the armed forces shall bé granted a leave of absence
for such gervice.

(b) Employees on the Company payroll for a petiod exceeding
one (1) year leaving employment for active duty in the armed forces
shall be granted differential pay between regular pay and armed forces
pay (providing the latter is less than regular pay) for a period of three
(3) months; except that such employees recalled for active duty for
failure to fulfill reserve training obligations shall recewe 0o pay
dxffcrennal

* {c} All employees on the Company payroll for a period
exceeding one (1} year engaging in reserve field training, wil receive
pay differential between regular pay and reserve training pay (providing
the. latter is less than regular pay) for a maximum of two (2) weeks
period in any calendar year during such reserve field training period.

(d) Schedule may be revised fo permit employees required to
attend reserve training classes so that the regular working hours of such
employees shall not conflict with their reserve training classes.
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“Article XV, o
EXISTING BENEFITS “

The Company will continue all existing benefits and provisions
for the welfare of the employees which are not contrary to the provision
of this Agreement, it being understood that the present group insurance
plan is the result of contracwal relationship with outside parties, and
that such plan has Company-wide application. Comtinuation of such
benefit in its present form may, therefore, be beyond the control of the

Company.

The rates of contribution for employees as provided under che
Group Life Insurance Plan on the date of this Agreement will ot be
increased during the term of this Agreement,

The Company will advise the Union Business Office of
potential changes in benefit carriers when bids are to be solicited.

Article XVI,

SEPARATION ALLOWANCE

(a) An employee who has completed one (1) year or more of
continuous service and who is faid off or discharged during the current
contract year for lack of work or a non-compensable mental or physical
disability, shall be granted a separation allowance.

(a-1) An employee who is laid off or discharged during the
current contract year for lack of work may defer receipt of the
separation allowance for a period of three (3) yéars from the effective
date of such layoff or discharge for lack of work.

{b) An employee who kas completed one (1) year or more of
continuous service and whe is demoted because of lack of work or a
non-compensable menial or physical disability, may if s/he so elects,
refuse to accept such demotion, and instead sever his/her connection
with the Company and be paid a separation ailowance.

{c} An employee who has completed five (3) years or more of
continuous service and who is offered a tramsfer to another work
location may refuse such transfer and in lien thereof elect to take a
separation allowance in the event that the transfer to the new location
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~would involve unreasonable inconvenience and expense 10 the

employee. The determination of “unreasomable inconvenience and
expense” in any particular case of an employee transferred to another
work location shall be subject to grievance procedure.

(d) Employees offered a demotion or transfer to another work
location may exercise their election to take a separation allowance under
the conditions provided for in paragraphs {b) and (c) above, at the time
they are notified of their demotion or job transfer, and through the
period ending one (1)} month after their assignment to the lower grade
job or trapsfer to the new work location, but may not exercise this
election to take a separation allowance at any later time,

{e) An employee who qualifies for a scparation allowance
under the provisions of this article shali receive as such separation
allowance an amount equal to one (1) week's base pay for each full year
of contimwous service. This allowance shall be in addition to amy
vacation earned in the previous calendar year and not taken, as well as
vacation earned in the current calendar year.

{¢-1) The separation allowance for employees laid off or
discharged for Jack of work as provided for in Paragraph (a) above shall
be computed as of the employee's last day of work.

() A demotion is defined as an assipnment to a job
classification carrying a lower base rate of pay than the employee's
present classification and resulting in the employcc s receiving a lower
rate of pay.

(z) Employees discharged for cause, resigning, rétiring,
leaving the emplby of the Company because of .a compensable
disability, or going on leave of absence, are not eligible for the above

separation allowance,
(h) An employee accepting a separation allowance shball, if
re-employed have the same status as a new employee.
*Article XVIH.
GRIEVANCE PROCEDURE

(a) A grievance is defined as an alleged violation of any of the
provisions of this Agreement by either party to the Agreement, or any
dispute involving the interpretation of this Agreement.
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(b) Union Procedure

)

@)

@

(4)

(5

In the event a grievance arises concerning any
employee or employees covered by this Agreememnt,
the matter shall first be taken up with the supervisor
of the employee or employees involved.

If no settlement is reached within five (5) days, the
case shall then be referred to the Business Manager of
the Union, The Business Manager of the Union, or
hisfher anthorized representative, shall within three
(3) days, thereafier, present the matter o the Manager
of the Department involved, or his/her authorized

representative.

If no settlement is reached within seven (7) days
thereafter. the matter in dispute shall then be taken up
by a Union Committce [usually two (2) members; an
International Represemtative of the IBEW may be
present only to assist the Local Union] with the
Negotiation Commitiee of the Company or its
authorized representatives.

If the matter still remains unseitted after seven (7)
days further, it shall then be submitted to arbitration
under the Voluntary Labor -Arbitration Rules, then
obtaining, of the American Arbitration Association.
The arbitration award shall be binding upon the
Company and upon the Union for the duration of this
Agreement. (However, in any instance, by mnmal
agreement, the matter may be referred to mediation
prior to proceeding to arbitration.) Discharge cases
oaly shall be submitted to arbitration under the
Streamlined Labor Arbitration Rules of the American
Arbitration Association.

The time imtervals specified above may be exiended
by mutual agrecment.

(c) Company Procedure

(D

In the event a grievance arises on behalf of the
Company, the supervisor of the location involved shall
first 1ake the maner uwp with an authorized Union

representative,
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& If no satisfactory settlernent has been reached within
five (5) days, a representative of the Company
Negotiation Committee shall take the matter up with
an authorized representative of the Union,

(3) - In case the grievance remains unsettled afier a further
_period of five (5)-days, it shall then be referred to the
- Business Manager of the Union, and the matter taken
up by a commitice of the Union (an International
Representative of the IBEW may be present only to
- assist the Local Union) and the Company within seven
(7) days, and a decision arrived at within two (2)
days.

«@ If the matter in dispute still remains unsettled, the
‘ procedure outlined in Paragraphs 4 and 5 of Section
-(b) of this Article shall be followed.

> (d) Shop stewards shall be given necessary time off, with pay,
to discuss grievances or reasomable complaints of empioyees on
Company time, and at such times as may be mutually agreeable.

Members of Union Negotiating and Grievance Committees
shall be given necessary time off, with pay, for meetings with the
Company, provided that such meetings occur during the employees’
regular five-day, forty-hour schedule, and at such times as are mutuatly

agreeable.

(e) Any reasonable complaint (not considered a grievance} on
the part of either party to this Agreement may be taken up in
accordance with the grievance procedure outlined above through all
steps up to, but not including, mediation or arbitration.

Article XVIII,
CONTRACT MODIFICATION

It is agreed that this contract may -not be added to, subtracied
from, or amended, except by written agreement, signed by authorized
representatives of the Company and of the Union, It is agreed that the
content of such agreement will be made known to supervisors involved
by the Company, and o shop stewards and Union Officials involved by
the Union,
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Article XIX,
WRITTEN NOTICES

Any notice required to be given under the provisions of this
Agreement and particularly in connection with Articles XVII and
XV, shall be deemed propetly served upon the Company if sent by
registered mail to the Officer .of the Company in charge of Employee
and Labor Relations, One MetroTech Center, Brooklyn, New York,
11201, and any notice required to be given to the Union shall be sent by
registered mail to the Business Manager of the Union, 745 Kings

Highway, Hauppauge, New York, 11788.

Article XX.

INSTATLLAYION OF WAGE RATES

(a) The job classification subject to this Agreement and the
hourly rates of these class:ﬂcatmns shall be as listed in Lhc following

Appendices:

Effective . Percent
Appendix : ate ‘Wage Increase
I February 14, 2001 3.50%
1 February 14, 2002 3.75%
HI February 14, 2003 3.15%
NOTES: -
I The following applies to the classifications listed in dhe
aforementioned appendices.

Starting rates for new employees hired on or after July 1, 1980
will be $0% of published rate.

Except effective February 14, 1989, starting rates for Building
Attendant, A & E Mechanic and Service Operator will be the
published rate.




ARTICLE XX. (Continued) 45

2. There are former Shoreham Nuclear Power Station (SNPS)
employees that are rate protected in accordance with the
published wage rates in the 1992 Collective Bargaining
Agreement Wage Schedule,

* . (b) Employees subject to this agreement on the payroil as of
the effective dates indicated above shall receive the rate of their job
classification as listed on the attached appendices listed above,

(b-1) Employees receiving a pew employee, femporary
assignment or probationary promotion rate on February 13, 2001, shall
receive such a new employee, temporary assignment, or probationary
promotion rate computed on the appropriate classification rate as listed
in the schedule, in accordance with the coniract provision covering the
new employee rate [Article IX (b)), temporary assignment rate [Article
VII (e}], or probationary promotion rate [Article VII (b)].

{b-2) Starting rates for employees hired into all physical job
classifications on or after July 1, 1980 will be 90% of the published rate
listed in the Appendices except that effective Febroary 14, 1989,
starting rates for employees hired into the physical job classifications of
Service Operator, Autometive and Equipment Mechanic and Building
Atendant will be at the published rate of these classifications.
Employees in these classifications on Februvary 14, 1989 earning less
than the published rate will have their rates adjusted co the published

rate.

{c) Effective February 14, 2002 and thereafter, employees who
are being paid over the rate for their new positions, whether due to
automation, technological change, or mental or physical disability, will
be given 50% of the General Wage Increase (GWI) applicable to the
bargaining wnit generally as such GWI's become effective until their
wage rate equals the rate of pay for the job classification in which they
are performing work. Thereafter, they will receive the regular GWI’s.
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*Article XXI.

CLASSIFICATION REVIEW AND EVALUATION OF
CLASSIFICATIONS '

(a) The classifications listed in the Appendices of this
Agreement have been evalvated by means of a job rating plan. The job
rating plan, including the foreword, the job factors, the job point ratings
and the job descriptions, have been mutually agreed to by the Company
and the Union. The plan forms the basis for the general requirements of
all positions, the relative position of the job classifications within the
wage structure, and the principat duties incumbent in each position. In
case of a conflict between the provisions of the job rating plan and the
terms of this Agreement, the terms of this Agreement shall govern,

(b) The Company shall, upon being requested by the Union or
authorized representative, review with the Lnion rhe job duties assigned
to any employee, to assure that s/he is assigned to a classification
established under this Agreement, commensurate with his/her duties.

{c) In the event the Company determines there is a need for a
new job classification during the period of this Agreement, the
Company shal] establish such job classification and its evaluation. The
evaluation of the classification shail be based on the job rating plan and
shall be subject to negotiation between the Company and the Union.

(d) The Company or the Union may reguest the re-evaluation
of an existing classification on the basis of a material change in job
duties. In general, no re-evaluation of a classification will be considered
unless the material change of duties occurred subseguent to the date of
the last amendment to this Agreement, although a request for a
reevaliation of a position based on a material change in duties which
occurred prior to the date of the last amendment to this Agreement may
be considered in exceptional cases. Such a re-evaluation of an existing
classification shall be arrived at on the basis of the job rating plan and
shall be subject (o negotiation between the Company and the Union.
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*ARTICLE XXII.

DEPARTMENT WORKING RULES

(a) Electric Production Department

(1

(2)

3

All operators in the Electric Production Department
assigned to plant operation, will work the hours of
12-8; 8-4; and 4-12 on .their shifts. Any special
schedules not in accord with the above are not to be
disturbed. Changes in the above schedules or other
existing schedules may be arranged by mutual
agreemen, .

The designated hours of labor of the Maintenance
Sections of the EleCtric Production Department shall
be from 8:00 a.m, to 4:30 p.m., with ope-half (%)
hour for lunch. Any special schedules not in accord
with the above are not 1o be disturbed. Changes in the
above schedules or other existing schedules may be
arranged by mutual agreement as required. When it
becomes necessary (o work two (2) shifts, in order to

" meet an emergency ot periodic conditions, the above

designated hours may be changed temporarily by
agreement between the Company and an authorized
Union Representative.

Operators and shift employees shall work on a basis of
a forty (40) hour week, consisting of five (5)
consecutive eight {8) hour days, following which they
have two (2) consecutive days off, except, however,
on rotation of shifts and schedules an employee may
have one (1), two (2), three (3) or four (4)
consecutive days off. On rotations from one (1) shift
or schedule 1o another an employee shall average two
{2) consecutive days off. In cases where it becomes
necessary to change an operator's regular days off to
conform with relief of the position that the operator
shall be assigned to, the operator shall have two (2)
days off in each week, but shall not work more than
seven {7) consecutive days over a period of two (2)
calendar weeks, and the operator shail suffer no loss
of time, An employee who is scheduled for and works
more than seven (7} consecutive straight tume days,
over a period of two (2) calendar weeks, shall be paid
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at a rate of time and orie-half for ali such consecutive
straight time days worked in excess of seven (7) days.

* (b) Electric Design & Construction Department

)

(2)

3

Designated hours of labor in the Electric Design and
Construction Department shall be from 8:00 a.m. to
4:30 p.m., except for those employees assigned to
shift duty. In all cases, one-half (¥4} hour shall be
allowed for lunch. Any special schedules not in accord
with the above are not to be disturbed. Changes in the
above schedules, or other existing schedules, shall be
arranged for in accordance with Article 11 (b) of this
Agreement,

When performing the following functions on
energized primary or series circuit conductors from a
position on the pole, there shall be two (2) qualified
employees in the work position:

Pulling slack from energized conductors, cutting live
primary wires straight through, working in the
primary position on multi-phase junction poles,
making primary taps by hand and phasing out lines by
hand. .

A Second Class Lineman/Linewoman shall not be
permitied o work in the primary position where live
primary voltage exists and is exposed unless s/he is
working with and is supervised by a First Class
Lineman/Linewoman. The point or Jocation of this
supervision is to be on the pole or structure or the

- immediate work location. At no time shall an

Apprentice Lineman/Linewoman be permitted to work
on live primary or series circuit.

An employee assigned or required temporarily to act
in the capacity of Emergency Service Specialist shall
receive the regular rate of pay of an Emergency
Service Specialist while so engaged. An employee's
compensation for standby shall be paid at his/her
regular rate.
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@)

o)

Working Rules for Linemen/Linewomen:

(2)

‘One (1) First Class Lineman/Linewoman

working from the pole may perform the
functions in multi-phase primary as outliped
in the arbitration award included in the
Interpretation Book as Appendix I In
addition to the above listed items which refer
to multi-phase, the following functions on

_single phase primary when working from a

position on the pole may be performed by
one First Class Lineman/ Linewoman:

Changing cut outs, lightning arresters and the
necessary taps, changing single cross-arms,
chapging series lighining transformers,
changing and repairing street lighting fixtures
where circuits can be shunted or grounded. A
foreman/wotnan ‘shall use his/her judgement,
but it is not intended that two employees shall

1ot be used where required.

Working Rules For Electric Emergency Service and
Trouble Work:

{a)

(b)

(<)

(d)

The term “Emergency Service Specialist™ as
used in this section is intended to mean an
employee classified as an “Emergency
Service Specialist,”s and who receives the

" rate of pay of that classification.

All emergency service work in territory
covered by Emergency Service Specialist will
be performed by Emergency Service
Specialist as far as practicable. The Company
will, if possible, equally distribute all-
overtime on emergency service or trouble
work,

When working on or in manholes or vaults,
there will be at least two (2) employees.

All emergency service and trouble work will
be governed by Section (f) of this Article.
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(6)

™

(e) An Emergency Service Specialist (when
working alone) in performance of his/her
duties where live circuits are concerned will
cut down broken primary and series street
lighting wires to protect the public, if in
his/her judgement the work can be done
safely; re-fuse and operate primary cutouts,
make secondary repairs, operate street
lighting controllers and reset line signai
relay. Assistance wil] be supplied when
requested in accordance with the fol]owmg
rule:

“Emergency Service Specialist will be
furnished with assistance when they request
same but if it is found that there are
unwarranted calls fnr assisiance the Company
will notify the Umon and restrictive methods

will be adopted.”

(f) = Two (2) qualified employees shall be
assigned to work together during storm
conditions where the severity of the
disturbance and/or the volume or nature of
system trouble warrants such assignment,

Employees who regularly report to one (1)
headquarters, and who are temporarily assigned to
work in the territory of another headquarters, shall be
considered as working owt of the headquarters to
which they are regularly assigned.

When three (3) or more and less than five (5)
employees are working on a job, they must . be
supervised by a working foreman!forewoman who

may be temporary.

When five (3) to ten (10) are working on a job, they
must be  supervised by a  non-working
foreman/forewoman whe may be a tcmporary
foreman/forewoman.

The assignment of a person who is not an employee of
the Company to a 'work location for the purpose of
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directing traffic shall not constitute an addition o the
work crew.

Present agreements between the Company and the
Union relative to Company employees assigned as
traffic guards shall remain unchanged.

(©) Ga?s Production & Control/[.NG/Gas Engineering

(1}

@

3

All operators and shift emplbyces in these areas will
work the hours of 8-4; 4-12; and 12-8 on their shifts.

_Any existing schedules not in accord with the above

are not to be disturbed. Changes in the above
schedules, or other existing schedules shall be
arranged in accordance with Article II (b) of this
contract,

The designated ,hours of labor for maint¢nance in
these areas shall be from 8:00 a.m. to 4:30 p.m. with
one-half (%) hour for lunch. Any existing schedules
pot in accord with the above are not to be disturbed.
Changes in the above schedules, shall be arranged in
accordance with Article II (b) of this contract.

Operators and shift employees shall work on a basis of
a forty (40) hour week, consisting of five (5)
consecutive eight (8) hour days, following which they
have two (2) consecutive days off, except, however,
on rotation of shift and schedules an employee may
have one (1), two (2), three (3) or four (4)
consectitive days off. On rotations from one (1) shift
or schedule to another an employee shall average two
(2) consecutive days off. In cases where it becomes
necessary to change an operator's regular days off to
conforn with the relief of the position that the
operator shall be assigned to, the operator shall have
two (2) days off in each week, but shall not work
more than seven (7) consecutive days over  period of
two (2) calendar weeks, and the operator shall suffer
no loss of time. An employee who is scheduled for
and works more than seven (7) consecutive siraight
time days, aver a period of two (2) calendar weeks,

. shall be paid at a rate of time and one-half for all such

consecutive straight time days worked in excess of
seven (7).
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{d) Gas Field Operations

(1

)

Designated hours of labor in this area shall be from
8:00 a.m. to 4:30 p.m., with one-half ('4) hour for
lunch, except for those employees assigned to shift
duty. Any existing schedules not in accord with the
above are not to be disturbed. Changes in the above
schedules, or other existing schedules shall be
arranged in accordance with Article II (b) of this
contract.

When three (3) or more and less than five (5)
employees are working on a job, they must be
supervited by a working foreman/forewoman, who
may be temporary. When five (5) to ten (10} men are
working on a job, they must be supervised by a non-
working fereman/forewoman, whn may be a
temporary foreman/foreweman.

The assignment of a person who is not an employee of
the Company 10 a work location for the purpose of
directing traffic shall not constitute an addition 1o the

" work crew,

Present agreements between the Company and the
Union relative to Company employees assigned as

- traffic guards shall remain unchanged.

Article XX1I1,

RETIREMENT INCOME PLAN AND DISABILITY LEAVE

PLANS

(a) The Company's Retirement Income Plan, which prior to
January 1, 1979, consisted of the Group Anmuity and Equity Annuity
Plans, shall be continued for employees, subject to the provisions of the
Collective Bargaining Agreement and who are eligible to participate in
accordance with the provisions of the Plan.

(a-1) All employees eligible to participate in the Retirecment
Income Plan will be entered into said plan-and-the Company will pay on
behalf of such employees, the cost of premiums for benefits as more
specifically set forth under the terms and conditions of this plan.
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{(a-2) Vesting of pension plan benefits will be upon attainment
of five (5} years of service.

Employees who terminate from the Company, who are vested
in the pemsion plan and have a pension with a present value of five
thousand dollars ($5.000.00) or less will. receive a lump sum
disbursement for the amount in their pension plan upon termination.

(a:3) Effective February 14, 2001, the pension reduction for
employees retiring between ages55and 60, who have fifteen (15) years
of service, will be 1% per year. .

(a-4) Effective Febmary 14, 2001, employees will be able to
retire at age S5 with 10 years of service. The pension reduction for
employees retiring between ages 55 and 60, who have between 10 and
15 years of service, will be 2% per year.

(a-5) The Retirement Income Plan has been updated for all
active full-time employees as of March 1, 1992, and will apply to ali
credited service prior to January 1, 1992. The accrued pension benefit
will be the - greater of the individual's accrued pension benefit, or the
recalculated pension benefit,” as more speclﬁca]ly set forth under the
terms and conditions of the. pIxn .

’ (b) A’ Level Income Opnon is offered to cmployces bctwoen
the ages of 55 and 61 who elect early retirement under the Early
Retirement Provision of the Pension Program, as more speclﬁcally set
forth under the terms and conditions of this plan.

(¢) A pension plan for surviving dependent spouses of
employees, who have been enrolled in the Retirement Income Plan for a
continuous period of fifteen (15) years and who become deceased
berween the ages of 55 and 65, has been established at Company cost.
The benefits and eligibility requirements are more spcc:ﬁcally set forth
under the terms and conditions of the plan. ' .

{c-1} Surviving spouse protection under the Company’s
Retirement Income Program is extended to cover active employees,
whe have completed 15 years of service and die prior to age 53, subject
to the terms and conditions more specifically set forth under this plan.

(d) The Cumpany. has established a Long Term Disability Plan
(LTD} for all full-time employees, subject to this agreement, who have
completed six (6) months of service and are unable to work because of
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a qualifying disability, The benefits and eligibility requirements are
more specifically set forth under the terms and conditions of the Plan.

(e} All fuli-time employees who have attained age 45 and
completed fifieen (15) vears of service by Januwary 1, 1991, will
continue to be a participant in the existing Disability Leave Plan (DLA),
whose benefits and eligibility requirements are more specifically set
forth under the terms and conditions of the Plan. Empioyees eligible for
the Disability Leave Plan (DLA), who subsequently become disabled,
will be eligible to choose between receiving Disability Leave Plan
(DLA} or Long Term Disability Plan (LTD) benefits, subject to the
eligibility requirements of each plan.

Article XXIV.
MEDICAL, DENTAL AND LIFE INSURANCE PLANS

(a) Effective July 1, 2001, an employee with a same sex
domestic partner meeting the criteria below will be eligible for medical
and dental benefits, death in family benefits, and family and medical
leave for this partner. It is the intemt of the parties (bat these benefis
would be the same as, but not greater than, those that would be
provided to a married employee or the spouse of an employee. The
Company agrees to explore the availability of pension benefits for a
same sex domestic partner, so long as this is lawful, does npot disqualify.
the Company's pension plan, and does pot provide a greater. benefit
than would be provided to a married employee or the spouse of an

employee.

A same sex domestic partner is defined as one who shares a
committed rejationship with an employee that is meant to be of lasting
dmanon that meets ail of the follmmng eriteria:-

|3 the pames live together. and have been erng together on 2
cunnnuous basm

2. the parties maintain a close and committed personal
" relationship involving shared responsibilities;

3 neither party is legally married to anyone nor has had another
domestic partner within the prier six months;

4, the parties are not related by blood in a manner that would bar
marriage in the state of their residence;
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5. both parties are at least 18 years of age; and

6. the parties have registered as domestic partners by filing a
Domestic Partner Affidavit, and have not terminated their
domestic partnership by the filing of a termination statement,
ot by the marriage of either party.

A Certificate of Domestic Parmer Registration from the Ciry
of New York will be required for use by the Company for the sole
purpose of determining eligibility for benefits. If the parties do not
reside in MNew. York City, a unotarized Declaration of Same Sex
Domestic Partoership, which can be obtained from HRD, will be

required.

(b) The Company has established a Medical Expense
Protection Plan -consisting of an Associated Hospital Plan and a
Comprehensive Medical Plan. The Company will pay on behalf of
employees and eligible dependents the premium cost of benefits as more
specifically set forth under the terms and conditions of this Plan.

Any excess tharges for the contract period aitributable to. the
recomputation of. the premium based on benefit experience shail be
borne by the Company. Any dividends, refunds, or rebates simitarly
arrived at shall be the property of the Company solely. The lifetime
maximum for general medical care and mental and nervous disorder
will be a combined maximum of $1,000,000.

(b-1} Effective -Janmary 1, 1993, the Medical Expense
Protection Plan is renamed KeySpan's Managed Care Program and
includes an Associated Hospital Plan, a Point of Service Plan, and a
Prescription Drug Card Program. The benefits and details of each of
these plans are more specifically set forth in the Summary Plan
document.

(b-2) Effective Japuary 1, 1993, the requirement for a new
employee to complete six (6) months of active service before becoming
eligible to enrcll in KeySpan’s medical plan is eliminated.

- (b-3) BEmployees hired on or afier February 14, 2001 will be
eligible for medical insurance on the first day of the. ﬁrst month after
six (6) months of service.

Newly hired employees may elect to purchase medical
insurance coverage, at the full Company cost, until such time as they
are eligible to participate in the Company paid plan.
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(b-4) The Company shall continue the current POS health plan
through June 30, 2001, at which time the current Vyira POS plan will
no longer be available 10 active employees, Effective July 1, 2001 the
Company will offer an Oxford POS plan and the following plan
modifications will be implemented:

In network office visit copay PCP & Specialist 315

Emergency Room Copay $50
In Patient Hospital Deductible $100 per admissicn
Out of Network Deductible $400 individual/
$800 family
Out of Network Coinsurance 75%i25%
Annual Stop Loss $3,000 individual/
' ’ $6,000 family
Managed Mental Health
In Network ' ' 25 visits
(1-4 @ $10 copay) -

_ (5-25@ $25 copay)
Out of Network " 50% co-insuramce

Sponsored children in the Oxford POS Plan will be covered to
age 23 if they are full time college students, at the same cost to
employees as is currently paid.

All current HMO plans shall continue to be offered. As in the
past, these plans may continue 1o be subject to plan design changes and
employee payroll contributions. It is anticipated that such changes, if
any, will not occur until fanuary [, 2002.

Effective July 1, 2001, employees who elect 10 “opt out” of
medical coverage will receive $850.00 per calendar year (prorated for
calendar year 2001) paid on a weekly basis. Employees who elect opt
out must demonstrate proof of other medicat coverage. Employees are
not eligible for an opt out payment if they are covered by another
KeySpan employee. :
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Effective July 1, 2001, the Company will offer employees
prescription plan coverage through Caremark. Copayments for each
prescription filled at a pharmacy or retail outlet shall be as follows:

'Gtmeric $10.00
Formulary Brand $20.00
Non Formulary Brand :$30.00

Employces may receive a ninety-day mail order prescription
supply at two (2) times the above referenced copayments.

(b-5) Effective March 1, 1996, the following will apply‘to all
new full-time employees retiring at their normal retirement date:

1. Employees with less than five (5) years of continuous full-time
- service immediately preceding their normal retirement daie;
- will oot be eligible for coverage under the KeySpan Managed

Care Program.

2. Employees with at least five (5) years of continuous full-time
service- immediately precedifg their normal retirement date,
but less than ten (10} years of total full time service, would pay
a premium based on twenty-five percent (25%) of the average
cost of medical coverage for retirees and spouses age 65 and
over. '

1, Employees with ten (10) or more years of continuous full-time
service immediately preceding their normal retirement date,
will participate in the KeySpan Managed Care Program at no
CcOst. : .

(b-6) Effective February 14, 2001, employees who retire and
are between age 55 and 65 and eligible for medical insurance ghall have
the same medical and pharmaccuuca.l coverage as they hacl as active

employees

Effective for retirements on or after July 1, 2001, the medical
plan for retirees over age 65 will be changed as follows:

1. $97 per day copay for skilled nursing, indexed to Medicare

2. Alcohol and substance abuse outpatient changed from 60 days
in full to 60 days at 80% of R&C
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ARTICLE XXIV, (Continued)

Annual Major Medical Deductible increased from $200 1o $250
per person. :

Annual Stop loss increased from $1,500 to $2,000 per person.

Qutpatient mental health limited to 40 visits per calendar year.

Retail prescriptions - $50 per individual and $100 per family
deductible, and with coverage at 80% of R&C after deductible.

Mail order prescriptions - no deductible. $10 copay for
generic and $30 copay for brand for a 90 day supply.

Deferred vested retirees are not eligible to participate in the KeySpan
Managed Care Program.

. {h-7} FOR FULL TIME EMPLOYEES WITH BREAKS IN

THEIR FULL TIME SERVICE, THE FOLLOWING WILL APPLY:

1.

1f an employee has completed at least five {5) years of full-
time service and terminates employment, and is later rebired to
full-time service, their previous full-time service will be
reinstated for the purpose of eligibility for participation in the
KeySpan-Managed Care Plan.

If an employee has a.break in full-time service and is rehired
within one (1) year of the date their employment terminated,
the period between their employment termination date and
reemployment date will be included in their years of
continuous full-time service.

If the employee terminates full-(ime service and is rehired
more than one {1) year after the date their employment
terminated but within five (5) years of the date the employee
terminated their employment, the fulltime service the

- employee had prior to their employment termination date will

be reinstated for the purpose of continuous full-time service.

If the employee terminates full-time service prior to having
completed five (5) years of full-time service and is rehired
after five (5) years from the date the employee terminated
employment, their full-time service prior to the date the
employee terminated employment wili not be comsidered for
the purpose of qualifying for the KeySpan-Managed Care Plan.
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{c) The Company has established a medicat protection plan for
retired employees with the Company paying on their behalf Major
Medicat premiums and $22.20 per month Federal Medical Care for the
Aged (Part B) premiums, subject to the terms and conditions as
specifically set forth under the plan.

(d) Surviving dependent spouses of employees who are

participating in benefits established under Article XX (e) of this
Agreement may elect to participate in the Company's Hospital, and
Major Medical Plans in accordance with the eligibility requirements
more specxﬁcally set forth under the terms and conditions of these
Plans . . -
{e) Surviving spouses of retired ‘employees who die afier
attainihg age 65 may continue in the Company's Medical Expense
program as an-individual on a contributory basis of $25.00 per month.
The Company will continue 10, reimburse the Medicare preminm, where
applicable. To be eligible for this. benefit, the surviving spouse must be
recemng benefits from the Company s Retu'ement Income Plan

{e-1) Effective for retirements after February 13,' 2001,
surviving spouses of retired employees who die after attaining age 65
may continue 10 receive medical coverage in the Company's Medical
Expense program as an individual on a contributory basis of 350.00 per
month. The Company will continve to reimburse the Medicare
pr:mium where applicable. "To be eligible for this benefit, the
surviving spouse must be recewmg benefits from the Company's
Reurcment Income Plan. . .

(f) Effective February'14, 2001, spouses and families of active
employees who die will have the Company -Medical Plan continued as
follows. This provides a’transition period o enable the spouse and
family to obtain their medical insurance:

L. For three (3) months following the death of the employee, at

: o COost, B “
2. For an addmona] wo (2) ycars at a cost of $50.00 per month.
3. - For the life of the spouse beyond the pcnods above, with the

' spousc paying the full cost of the coverage.

4 - Falmly coverage is ava.l.lable provided the fam:ly members
' otherwise meet “the' eligibility requirements of the plan.
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(2) The Company shall continue the current MetLife dental
plan. For those employees participating in the Dental Plan, the
Company will pay on behalf of such employees and their eligible
dependents, the cost of the premium for this plan, which provides basic
dental and orthodontic coverage. The benefits and eligibility
requirements are more specifically set forth under the terms and
oondmons of the plan (Summaxy plan document).

(g 1) Effective January 1, 199? the Dental Plan is revised as
follows:

To include, an option of Preferrcd Provider Organization. The Schedule

of Benefits for the Dental Expense Plan, (exclusive of preventative and
diagnostic services}, is revised to provide a. ?Sf25 coinsurance of the

scheduled amount after deductible,

The present - dentai .plan Réasr;)nable & Customary (R&C)
reimbursement schedule is in accordance wir.h first quarter 1997 rates.,

(g -2) Effective July 1, 2001, the Company shall unplemem the
following medifications to the plan: .

IN NETWORK - ’OL}T OF NETWORK

Deductible ' $50 individual/ $100 individual/
' $100 family - $200 family

(g-3) Employees will continue to be eligible for dental
insurance on the first day of the first month after twelve (12) months of
service. Newly hired employ¢es may elect to purchase dental insurance
coverage, at the full Company cost, until such time as they are chg:ble
for participation in the Company paid plan.

(g-4) Effective January 1, 2002, employees who elect to “opt
out™ of dental coverage will receive $150.00 per calendar year, paid on
a weekly basis. Employees who efect to opt out of dental insurance will
not be eligible for coverage for a period of two (2) years.

(h) Employees and dependents whose medical and dental plan
coverage terminates due to any reason other than termination of
employment for gross misconduct can .elect to-purchase the medical
coverage for up to 18 or 36 months based on COBRA requirements.

i)
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(i) Effective July 1, 2001, upon completion of one (1) full year
of service, employees will be eligible to purchase term life insurance
with coverage at two (2) times their base pay, at a monthly cost of
fifteen cents ($.15) per thousand dollars ($1,000) of coverage.
Employees who opt to purchase such coverage subject to eligibility
rules, will also have the option to purchase:

1. Group Universal Life Insurance Coverage at up to five (5)
times their base pay, with a cap of $230,000, with the cost of

such additional coverage varying by age; and

2. Spouse and dependent Group Universal Lifé Insurance
Coverage.

() Current employees who were age 55 or older on February
14, 2001 will receive the current company-paid post-retirement Life
insurance benefit.

(j-1) Current employees who were under age 55 on February
14, 2001 shall, ypon retirement, be cligible for Company paid life
insurance coverage at two (2) times their final annual base salary.
Between age 65 and 70, policy coverage shall be reduced by 10% per
" year, ending at coverage of one (1) time their annual base salary at age
70, Coverage will be further reduced by 5% of their original benefit
per year, ending at coverage of 50% of annual final base salary at age
75. This level of coverage will be continued for life.

(i-2) Employees hired after February 13, 2001 who ‘retire
before age 65 shall, upon retirement, be eligible for Company paid life
insurance -at one (1) time their final: annual base salary At age 65 this
coverage will be $10,000. ,

-{j-3) Employees hired after Fcbruary 13, 2001 who rturc at o
afler age 65 shall, upon retirement, be eligible for Company paid life
insurance with coverage of $10 000. .

(j-4) Employees will not.be requned to have purchased life
insurance while employed to be . ellglble for Company-paid post
retirement life ingurance. '

(k) If during the term of this agreement Federal or State
legislation is enacted establishing mandatory requirements for employer
sponsored health or other benmefit programs, the Company and the
Union wilt review benefii plans affected by such legislation to assure
statutory compliance.
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62 . ARTICLE XXIV. (Continued)

This review shall include both revising benefits to meet
statutory requirements or the elimination of duplication of coverage as a
result of such legislation. :

However, under no circumstances will the combined
Company, Federal- and State-legislated coverage be less than those
benefits presently provided.

(1) The Union and the Company agree to continue the Joint
Union-Company Benefits Committee of designated representatives from
the Union and the Company.

Article XXV.
DURATION AND RENEWAL

This Agreement shall remain in force to and including
Febmary 13, 2004, and shall be automatically renewed for yearly
periods thereafter, untess either party shall submit to the other in
writing, at least sixty (60) days prior to February 13, 2004 or prior to
the end of any yearly renewal period, notice of their desire to terminate
this Agreement. Within the same period of time, viz: sixty (60) days
prior to February 13, 2004 or prior o the end of any yearly renewal
period, either party may, in lieu of notice of termination, submit notice
of a desire to make changes in this Agreement. Such notice shall be in
writing and shall be addressed to the Officer of the Company in charge
of Employee and Labor Relations, One MetroTech Center, Brooklyn,
New York, 11201 or the Union Business Manager, 745 Kings
Highway, Hauppauge, New York 11788 . In either case, a commitice
[not to exceed five (5) persons], the Union’s Business Manager, and an
International Representative, representing the Union, and a committee
of a similar number of persons named by and representing the Company
shall meet to either agree on changes or to otherwise amend this
Agreement. In such a case, the changes or amendments so agreed upon,
if amy, shall supersede the affected portions of this Agreement in a
manner and at a time to be agreed upon during the same discussion.

El
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Article XXVI.
APPROVAL OF UNION MEMBERS

The Union further represemts that this Agreement has been
duly submitted 10 its members and has been approved by the vote of a
majority of members voting and that such approval, by virtue of its
bylaws, is binding upon all members of the Union.

Articie XXVII.
STRIKES AND LOCKOUTYS

In consideratiot of the making of this Agreement, and making
provisions for arbitration of disputes, the Union agrees not to strike or
10 call a sirike and agrees chat there shall be no walk-outs or other
concerted cessation of work, or slow-downs by the Uniom or its
members, or any gronp of its members during the term of this

Agreement or extension thereof, The Company agrees not o lock out

members of the Union during the term of this Agreement or extension
thereof,

Articte XXVHI.
ANNULMENT

Local Union 1049 is a part of The International Brotherhood of
Electrical Workers, and any willful violation or any untawful annulment
of any of the terms of this Agreement, or any other agreement entered,
shail operate to annul this Agreement and any other agreement entered
into by the Company and Local 1049 ot any other Local of the Interna-
tional Brotherhood of Electrical Workers. A willful violation or any
uniawful annulment of any of the terms of this or any other agreement
shall consist solely of a refusal to exhaust the remedies provided by this
Agreement or any other agreement.

IN WITNESS WHEREOF, the Company has caused its
corporaie name and seal to be herennto affixed, and to be signed by its
President and Vice President, and attested by the signature of its
Secretary for and on its behalf; and the Union, on bebalf of its members
has caused its name and seal to be hereunto affixed, and to be signed by
its President, Recarding Secretary and Business Manager, for and on
behalf of its members.

- —



Afrest:

Approved:

KEYSPAN CORPORATION

. WILLIAM G. BOLLBACH
Vice President,
Employee and Labor Relations

RICHARD A. RAPP, Ir.

Vice President, Deputy General Counsel and Secretary

LOCAL 1049
INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS

ROGER M. CELLAN
President

_WARREN E. 0'NEIL
Recording Secretary

RALPH F. RANGHELLI
Business Manager
liwernational Brotherhood

of Electrical Workers

o - EDWIN D. HILL
International President



APPENDIX T - :
PHYSICAL HOURLY WAGE SCHEDULE
) CLASSIFICATION AND RATES

EFFECTIVE FEBRUARY 14, 2001 - FEBRUARY 13, 2002
WAGE INCREASE 3.5%
PROGRESSION THROUGH THE WAGE SCREDULE WILL BE BASED UPON SATISFACTORY PERFORMANCE

ALL DEPARTMENTS AS AFPLICABLE
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APPENDIX 1
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PHYSICAL HOURLY WAGE SCHERULE
CLASSIFICATION AND RATES

EFFECTIVE FEBRUARY 14, 2002 - FERRUARY 13, 2003
WAGE INCREASE 3.75%

PROGRESSION THROUGH THE ﬁ"AGE SCHEDULE WILL BE BASED UPON SATISFACTORY PERFORMANCE

ALL DEPARTMEN'I‘S AS APPLICABLE
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GAS FIELD OPERATIONS (CONT'D)
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PHYSICAL HOURLY WAGE SCHEDULE
CLASSIFICATION AND RATES

EFFECTIVE FEBRUARY 14, 2003 - FEBRUARY 13, 2004
WAGE INCREASE 3.75%
PROGRESSI’ON THROUGH THE WAGE SCHEDULE WILL BE BASED UPON SATISFACTORY PERFORMANCE

ALL DEPARTMENTS AS APPLICABLE
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ELECTRIC DESIGN & CONSTRUCTION (CONT'D)

2663 2762 2861

3012 3169




APPENDIX III
EFFECTIVE FEBRUARY 14, 2003 - FEBRUARY 13, 2004

ELECTRIC PRODUCTION (CONT'D}

_ D Y 30.13 3173' 28
R o T R S R e A 8 e T VETY TS Ry

22.88 _24.08  24.6%
BERLE 085500 2468
21__30__

15.48




APPENDIX I
EFFECTIVE FEBRUARY 14, 2003 - FEBRUARY 13, 2004

ELECTRIC SERVICE

[ T e P T )
L_ astrmantni: I ach ::|_u'

261__%.73

OuemtorinTma WY, Rates) 129735 136489 1372.66 1384.10 139346




‘  APPENDIX I
EFFM FEBRUARY 14, 2003 - FEBRUARY 13, 2004
ENVIRONMENTAL OPERATIONS _ ~ ’ '
2 Working La Foreman/Forewoman _ I e 30,20 _ 31.81
ab { > ¥ . : .". ¥ F - 5 m‘ﬂ‘ -‘.l .ml
4. Workm HAZMATFrmnIh-wn . _ _ _ 800 2947

FACILITIES MANAGEMENT

27.07 28.50 28.86 292 2961 2998 30.37 30.71 31 18




APPENDIX I
EFFECTIVE FEBRUARY 14, 2003 - FEBRUARY I3, 2004

78 1551 17,23




APPENDIX 0TI
EFFECHVE FEBRUARY 14, 2003 - FEBRUARY 13, 2004

GAS FIELD OPERATIONS {CONT'D}

2289 24.12:

RS R006 3156
29 30 3088

29.30 30 38
Y679 2831
_ 2529 26.64

PRI 08 50 241850
2927  M.84
20, 70 21. 'm
AI0IT0 ST
29.91 31 50
) 7 E Tk P . a1
30.22 31 81
66315 27.62 2864

2961 3.7y 3178 33.33




_ APPENDIX 1l
EFFECTIVE FEBRUARY 14, 2003 - FEBRUARY 13, 2004

GAS PROD. & CONTROL/LNG/GAS ENGINEERING (CONT'D)




APPENDIY 11T
EFFECTIVE FEBRUARY 14, 2003 - FEBRUARY I3, 2004

MAINTENANCE SERVICES (CONT'D) __

* Indicates 8 Group A podﬁw
== Indicates a Group A-1 position
Sunburmhrmmmmdonwlﬂclub 1, lmmhmawmm

Except effective Feb. 14, 1989, starting rates for Bulldtag Antendant, A & E Mechanie and Service Operator will be the published rate.

16




TOPICAL INDEX

References are to Page, Ar‘tlcle and Paragraph.

.

A

- A or A-1 Positions - VII (b)........
Absence, Leave of

Holidays - XTI .....cooevecvnniiensionviriieccenneannns
Military Service - XIV c.ooviviiinnieciiinienns
Sick Leave - XL......ccooiieniiviivmnnnninininn
Union Officers - L), ovvrocneiiicrrncaeees
Active Service :
Definition - V (b} ..
Address, Company - Union - I (d), XlX .
. Advance Vacation Pay - XIL(D) .......ccoeieienininninnnn
Arbitration - XVII, XXV .......covviveeriiiiinnreenes
Automobiles ‘
 Use of Employees - VIH(b) ..o
B
Benefits ~ XV R AN et RN sy
Bonus -
Easter Christmag Day - Il (g-2) .................
Shift & Night- TIL (g} .-.enenveieniennienne.
Sunday - I (g-1) .....covneniiinnniinna cereees
Bulletin Boards .
Classification List - TX (D............... eeees
Job Posting - VI(f) ...
Use by Union - IX (D).oovninoiaiiienen,
Vacancy Notice - VI(f)........occ0en Crrrenss
C .
Callom
Definition - L (b)......coiveeerininiceiiinians
Meals ~ IV (D) vvvirirrirniivrviciniiriaeinnns
Schedule - I {d) (£) eeeiiiiiniin
Stand-by - I () ..oeennei e,
Cancelfation of Overtime - [T (b)...........ccoceiiiil
Certification - f (a).............. rrerereeratraraarearaerre
Change of Location - VIII {a, a-1).......o.ccevviininnns

Change of Status - VIF ...

. Page

20
37
39

31
4

‘14
2,44
35
41,63

26

107
10
29
19

29
19

12

10

25
20



Check off, Union Dues - 1{d} ,....ccovvvnrrannnnnnnn crarere
Christtnas

HOlARY - XL .vveeseevseeeeteerecemeneeeene
S1DA-BY = I (i) cveeeevereeeerevervneraeserasresernes

Company Rights - 1 (), VI(c)...coeeniirii i,
Compensation

Differential Pay - XI (€] ...vvvrovrvecriereaners ..

Job Rate - VII (g) .......... e froreee

Off Duty Injury - XI(@).....coocvininninin vreeter
Separation Allowance - XVI(€) ...cccoovevnnnnn.
Sick Leave - XI (2) ...ocoviviinmiiiicenininisdanin

Complaints - XVII{)......c..coiiiniiiiiniiiiii i
Continuous Work - L (d, €)...c..ocevimniiniiiiininnn :
Contract Duration - XXV....... e neranetarrn et e rarans
Contracting - L (8).....coooiiiriic i
Contract Modification - XVIIL........coooerriinnnniininn, .

Days of Rest - II1{a) coo.onveininniicirirni e e,
Death-in-Family

Excusable Absence as Time Worked XI (b) ....

Death Leave Allowance - XI (D) o.eveeveeeeeeeeeserenn,
Demotion ‘

For Cause - VIF (d) ...c.ooviniiiiiiiininos
Return to Union - V(&) ...ocovviriniiiiiiiininnn
Separation Allowance - XVI(f).................0.

Dental Plan - XXIV () .oeooiiiiiiiiiininiiinccnirenn,
Dependent Spouse ~ XXIII {¢), XXIV (€)......occivvnnnns
Differential

Compensation - XJ (€) o.ovvaverianiinieiariannnnan :

Military Leave - XIV (b, €) ....oovniaiinnianan
Over the Rate - XX (¢)........ e eeare it
Sick Leave - XI (@) ....ccoitiiiniiiiiniiiiiiinn

Disbanding Department - VI (€)........o.ccooiieiiiiinnnn
Disability Leave Plan - XXIIT (&) ....ocovvvvianiininianann,
Discharge

Failure to Qbtain or

Maintain Membership - 1 (€) «v.ooovviainniii.
For Cause - VI (d, h) ...
Injury - VIEG) covevvnrire e eisne i,
Separation Allowance - XVI{g)..................
Vacation Allowance - XIT(h) ..ooociinnvnennn.ee

Discrimination - T(g-1) ..o ivmieiiiniiiiiiiic s




Page
Distribution of Overtime - UL (§) ..oovievivmmviiiinnniinnnnns : 1
Dactor's Certificate - XL{a) ..ocovreeiorvrieiiinneccninnne. 2
Driver's Licenses - VIII () ..... T 26
Dues - L{) cvuveniemiee e e i risni s an i 2
E
Eastet Bonus - ITE(B-2) ..o vevvviemreiiiiiniiiiiri e, 10
Election Day, Voting - XIIT(b).........ocvvnviivirviininnnns 39
Evaluation of Classifications - XXI (a),{¢}................. 45
Change of Duties - XXI (d.....oovvnivinnians, 46
Exernpt Position - V (€).................... Feeriararanas S 14 -
F
Fifteen (15) Hours' Notice - II (b), IV (c)................ 7,12
Flexibility in Work Assignnents - IX (..o, 28
Forty (40) Hours' Notice - T () ......oeviviiiivnninines 8
G
Grievance Procedure - XVII.....ooveveiiiciiiiieenns 41
Change in Status, Promotions - VII (d}.......... 22
Flexibility in Work Assignments - IX (h) ....... 28
Mutual Agreement - T (3. ..ooovviiiiiiina. 4
Separation Allowance - XVI (9 2O 40
H
Higher Grade Work - VII (b-1)(&) .....oocoivnivmiriniinnn. 21,22
Holidays « XHI(8)..cvivuiinriniiiinisini i, 37
Hospital & Medical Expense Protection -
Dental Program - XXIV ......cooovviiniininnn. 54
Retired Employees - XXIV ....cooviiiiriniininns 54
1
Inclement Weather - IX (g).........coviiinniviiiinininen 28
Ijury - XVIQ) oo 40
Compensation leferenual Paymems XI{c) .. 35

Insurance - XV ...oieriiriirii e csrianaaes 40




95

Page
J
Job Classification - Appendices............... RN 65,74,83
Job Evalation Plan - XXL......oooviiiiiiiiiiiiiiiiineaans ' 45
JobVacancy - VI oo 19
Jury Duty - IX (k) ....oovn e Eerternratmariartaraniarreinrens 29
K
L
Layoff— Company Right - : :
F(DH, V1), VII (h}.......... e taretereearerriaas 3,17,24
Digability - VIT (). ..o s 25
Effect on Active Service - V(b) .....cooievinnnnns 14
Laoss of Seniority « V(b, d)...coccvviivicninnnn.. ' 14
Lower Grade Work - VII (), IX (h) ............ - 2328
Notice to Employee - VIE(A) ..ooveiviiiieniinnn.. 25
Notice to Union - VII (d) ........ D v teres 22
Notice of Pay in Lieu of- VIL(}..........cc0nn 25
Reduction in Force - VI(D)...ccoovivinviiveninenns ’ 17
Rehire - VI(d), VIL(K) coveeeeievieeae © 19,25
Seniority Retention - VI(d) .....:......... eerenes 19
Separation Allowance - XV (a) .................. 40
Service Time - V (). coviiiiiiiiniiinininin, 15
Shop Stewards - VL(&) .....ccoiiviiiiviiniiininnn, . 19
Vacation Allowance - XITGY ...........ceoeols - 36
M
Management Rights - T (f), VI(€).....ooviirininiinaianan 3.18
Meals - IV ..o it ar v aees 11
Meetings - IX (M)....ol oo renereveeanaas : 29
Medical Expense Protection Plan - XXIV ................. 4
Membership in Union - I (b, €)..coooonvninii i, 2
Mileage
Reimbursement - VIH () ........oocoiinninnnenes 26
Temporary Headquarters - VI (a-1)............. 25
Military Leave
Differential Pay - XIV (b), (¢)...ovoiicinnnnen, 39
Return - V (b), VI(2) .ot 14,19
Minimum Pay - IIT () .o i, 7
Callout - T (a} ....... errerearraataarasrabaraeraes 6

Promotion - VII (b, &) ........ Credees teeressarienes 20,22



96

Page
Mutual Agreement - T(1) ....cocovviiiiiniiiiininiinii. 4
Exempt Position- V(e ................ reranae - 14
Extra Days Vacation - XIII (a).......... reeerraen 37
Grievance Procedure - XVII .....coocvvirieinnens 41
Schedules - I (a), XX ......c.cocoiiininennnnne. 6,47
Work Flexibility - IX (h)...oovovvinininiiinninnna 28
Working Hours - T ...l oo 6
N
National Labor Relations Board - 1 (2) .....ccooevvvvennnans 2
New Employees . '
Probationary Peried - IX (b), XVI (h)........... 27,41
Seniority - V(€)Y coer e eee 14
New Year's
Holiday - XUI (a) ....... Sererietreranarneenaaaanae . 37
Stand-by - HI (i}......ccoovvvnennnnn. SRR 10
Night Bonus -« I (g)e.vvvnvvneininiinians Aeereererierivecs ors 9
Night Shift - Day Workers - HI (D.......coooviivniiinninn 8
Notice of i
Change of Location - VII1 (@} .......co.cviverinns 25
Change of Status - VH (@) .oveoivviiiniiciinnanns 20
Contract Termination - XXV ...ovcrivinvcnnnn 62
" Demotion, Discipline, Layoff, Discharge ~ )
VH (), IX(B) oo 22,27
Grievance Procedure - XVII .......cococvvinvinnns 41
Promotion Passover - ¥I{a)..........cc.coeenennns 16
Reemployment - VI (d).......ooiiiiiininnnnn. 19
Seniority Lists - V(@) .o 12
Shift Changes - H {e), N () ...ccocveiiinan... 6,8
Shop Steward List - VI (8)...civicviiiiiiiianinnan 19
Sickness Absence - XTI (a).e.vovvviienriieirvnnnnnns 30
Union Affairs (Bulletin Boards) - IX (I)......... 29
Vacations - XH (g), (h)...ocovivviiininninniiiniann 36
0
Quer-the Rate - XX (€) +.vviviiornrmramraranncasasrnasaans 45
Overtime - Callout - I (B)......oooiviiinniiiiiiiiicnns 7
Compensation - HI () .......cocovinmivininicinnna, 6
Distribution and Records - M1 GY ....ovvnnviiens 11
Overtime Pay - M (&) o..oovviiniie 6
Responding 10 Work Notice - 11 () .............. i1
Sixteen (16) Hours - I} .ovovivrnrinininenanes 8



. Page
|
Pay . :
Romus - HI(f, g, g-1, 2-) ..oeeecriiiiiinnns 8,910
Callout - 1L (0).....ccvvuun, errererranearesnarareacten _ 7
Check - X (@) cvuvviriiniiinrerriiimsiasisreaisiaes .26
Compensation Injury - VI (g), XI(a, ¢}........ 23,3135
" Disability Leave Plan - XXHI.......ocovvinnianne. . 52
Forty (40) Hours' Notice - III (c).......... veaens “ 8
Jury Duty - IX (K)o C 29
Less Skilled Work - VIE(E) o.covvvveneeecenvennnr 23
Meals - TV ()., .ccovnenineiicininnnrrnnrnanas 11
Meetings - IX (m), XVIL{) ..o.vveenns treerpens 29.43
Minimum Overtime - I (0)........c.ccveeeeenss s 7
Overtime - 1 (2).....ccoviniiinvinininnecivenines 6
Frequency and Methods - IX (@).........ceeaie 26
Promotion - VIT(bY ..eeveeiiiaiicrenracannes 20
Temporary Assignment - VIi (e e- 2 2. 22,23
Standby - IM () eeovviniimeni e . 10
Unjustifiable Demotion - VII (d)..........c..ccv.-. 22
Pensions - XXIIL......ocooiiiiiiiniiiiiienirerianenenrenans 52
Posting Job Vacancies - VI (f.....coocoeveinennn.. 19
Posting Vacation Notice- XII (g} ...c.coovvmiinviririnnnen . 36
Probationary Period -
New Employees - IX 1)) O O |
Seniority - V (c}....... ferreresiesaraeriasanseranronn 14
Promotion - VIL (W) ..cooviniiiiriciriiieinene 20
Transferred Employees - VII (l) .................. 25
Promotions - VII (&) .....ccveiviiiiviirnciiieiennanae, fevmeies 20
Closed Progression - VI (a).......ccoooeenieianee. 16
Determination of Qualifications - VI {a) ........ 16
Notice to Union - VT (@) cooooviiiiiiiiciiinininn, 156
Passover - VI (@) vovvirevricninemrirnsrsecooacisnsnn _ 16
Probationary Period - VIL(b) .....coooociieniiiiinienin, .. 20
Q
R
Rain Apparel - IX () «voovieeirreerarmmninnssrsnninanine 28
Rate RaNge - VIE (0-1) .oovreereienieieeeieeieniseeeae e 2t
Recognition - 14a) .....oovvrvrivivniccinmngrriircmninninion. 2

Reduction in Force - VI(D) ..ooevorviivi e, 17




Reduction in Wages

Disability - VIL(£) ..vcoverveveemruneviennns .

New Equipment - Methods ¥ (J)..........c.ooiees
Reevaluation - XX (d)...coovveiiiniinanens veeiredierrervaces

New Employee Status - XV] ('h) ............... -
Vacation ~ XIL (}.evcvvinvviicnninnnnn eraraaennrar

Reorganization - [ {f), VI(c)........... SO eeeannas
"Reserve Duty - XIV (€), (@).:oconvuinnniinnien Terariesensa
Resignation : .

Separation Allowance - XVI (g):........ aeerenn

Vacation Allowance - X (W) . .ooocinninniins coiimenne. .
Responsibility .

Employee & Union - I (g) ............conlonne.

“Rest Period - Sixteen (16) Hours - I (d) ..o
Retirement {Pensions) - XXHI.......... Peetenararenraneeaes
Rotating Shift - IF(e) oo viiiiinniinie i licsienvare o s

Continuous Work As 0vertlme M (e) ..

Safely - X oo e

Compensation Paymenls Xl (C) errriiiirrainns

Sohedules — M. e e raaees

Callouts - IIT (b)Y .. ccovieniiiiiniiceii i cane
Changes - T (@) .. .ccovieiceiiirionicinnninciannenns

Compensation, Overtime - Il (a)................. ;

Military Training - XIV (€)..0oviviiinncininlens
Operating Department Work Rules - XXIiL......
QOSHA Inspections - X (d) .........ocoven eres
Vacation - XIT) voevineiniiiiiiiiiiiiieieeiens
Wages - Appendices......... erirenraranrenrr iy

Second Day of Rest- 1L {a).....ooivviiilviiiininininn, .
Security, Union ~ T (D) ..o,
Seniority

Defimition - V (M), oo
Exempt Employees - V{@)oooooiviiiiinininnanns
Loss of Seniority - V (£} .....ccooviiiiiinininnains
Probationary Employees - V {c) .................
Promotions - VII{a) ........ccocvimiininicniananiann
Reduction in Foree - VI (d)............. eeereriane
Reorganization - VI{C)......coovmviiiiininiannn,
Seniority Upon Teansfer - VI (e-1) ...oooonnl.
Shop Stewards - VI{e)......oovviiriniiniiinn,

Page



Page

Separation Allowance - XVI ... 40
Service Time

Definition- V (@) ......ccoooeviiiiiiiiiiiiiiiinnn 15

Disability Reduction Schedule - VII (g) ......... 23
New Employee VM, 0, @, IX D) i 14,1527

Sick Leave Qualification - X1 (a), (a-1) ......... : 31,34

Vacations - XII ......cccovvveiiiininiaiiniinnciniane. ) 35
Shift Work

Bonus - I (&) \.coveeniicieec i . 9

Military Training - XIV (d)....covcvevvvrivvirinnen .39

Mutual Exchange - IX (n}......... eettereratn 30

Notice of Change - HI (¢} .....oocvvviiniinninnns 8

Operating Departments - XXII...........coiennie 47

Sickness Absence - XI{@).......ccvceeiiniiinniannns 31
Shop Stewards :

Time off for Meetings - XVII {d)................. 43
Sickness X

Effect on Active Status - V (b)........ 14

Effective Date of Benefits - X1 (@) ......ccenuunns ] 31

Holiday - XTI (3) ....euuvvcrmurcervrammnsassssnnine ) 37
Steep Time - M (d) .o, v iear e 8
Stand-by - (D evrerneiieiiieieneiencieneins e 10
Stats (See Change in Status) . o
Strike - XXVIL v eices , 63
Supervision and Control - T{f)}.......ccooocviiiiiinnnnne. . 3
Supervisors Performing Work - IX (&) .........ccc.vuiciie. 28
Surviving Dependent Spouse ,

Pension - XX (C) vvuvvvenirrennenernvesrecrranes . 53

Hospital - Medical - XXIV (€} -ocovvnieiimiennnns 59
T
Telephones - IX {(d)................... rrereres Prveesereaieens 30
Temporary Assignment . .

Job Promotion - VI (b} .....ccocviininiiiininan. 20

Long Term - VIL (-1} ccoveiiiviiniinininnininnna.. 23.
Lower Classifications - VII(8) .....c.ocovicieniviinnninaa., 23

Pay Rate - VIL(B) coovvvinnniirniicniriiniininncnnn, , 22

Training - VIL (f) .......... PO, 23

Work Period for Pay - VII (€-2) ...occieeer 23
Temporary Headquarters - VIII (a~1)...........0vee Coeaas 25

Tools - IX {(0)............ e mrrreesatiabiatareannnrannyat veenen 30




100

Page
" Training - - :

New Equipment - IX (€) «...ccoovvvviviniirninians -7

Promotions - VIT (€) veooeniiiii e, : 22
Transfers of Work

Lack of Work - VI (B).eneveiviiiiniriiercenenn . 17

Reorganization - VI{C)........ooviiiinniiiininnnns 18.

Separation Allowance - XVI(h) .................. 41

Status of Employee - VIL (D) ooeveeivveennnninanes 25
Transportagion - VIIL ... : 25
Travel Pay )

[ | (4TI | | I () Y 7
U
Union OFficers - L) vovvreiiiriiriinri e aereeens 4

Active Service Status - V.(B)....ooooevinnininnn 14 -
Union Responsibility - T(g) ..., ”
Union Use of Bulletin Boards - IX {1} ........ccovvvinnns : 29
Unit Seniority - V (h) «...cvvveeeernnnnnnns ORI : 15
v
Vacancies, Job - VI (P ooiiiiiiiiiiiiiiiiiiiin i 19
Vacations - Xl ....oooiiiiiimiiiincnio i 35

Effect on Active Service - V(b)........c..oovnet 14

Holidays - XHI .. .c..cooiiiiiininiininianns v 37

Layeff or Discharge - XIN (i), () ......ccoennennn '36,37

Separation Allowance - XVI(e) .................. 41

Use of for Training - VII (£) ... coovvenerenne, 36

Waork During - XU (..o, 36
Vetd - D) oo e m e e e e 4
Voting

Collective Bargaining Agreement - XXVI ...... 63

Time off - XIIL(®) ..o 39
w
Wages - XX ..oiociiiiniciin i 4
Wage Schedules :

Appendices [ IL IIL, ... 65.74,83
Waiting Period, Sick Leave - XI (@) .........ooooiiiiiiats 32
WaIET « EX (D)avniiiiiiiiriiicrierir it e raarrens 28
Work in Another Utility - TN (i} .......coooviiiiioiie. 10

Work by Supervisors - IX (€} ...oooiieiiiniiiiinciiniin, 28




Working Hours - II ...
Work Rules - XXII...
Written Notices - XIX

.........................................

.........................................

.........................................



INTERPRETATIONS
AND
OTHER RELATED MATTERS
AFFECTING THE

COLLECTIVE BARGAINING

AGREEMENT
BETWEEN
KEYSPAN CORPORATION
AND
LOCAL 1049
of the

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS

Dated: February 14, 2001




Contract
Article

Reference

1)

1ll(a)

I11(b)

Ib)

I1I(b)

IIKb)

TH(c)

11i{c)

1I(4)

ni(d)

1H{(d),(f)

11(g)

Date Issued
or Last
Revised

9/2/57

7/1460

. 2/14/01

711463

- 4/1/64

.2/14/92

3/1/51

2/14/96
3R
11167

1167

7/1/67

10/25/77

INDEX

. Subject Page
Pay Reduction Limitations
Applicable As A Result
of Automation or
Technological Changes . . ... ... 1i

' Special Schedules . . . .. ... ... 1i
Double Time for Work
on Second Day of Rest . . ... ... 2i
Minimum Pay on Catlout . . . . .. 3
Cancellation of a Callout
Prior to the Employee
Reporting for Work . . . ....... 4i
Early Morning Callouts . . ... .. 4i
Procedure When a Job Scheduled
for a Non-regular Work Day or
Off Hours is Canceled . . . ... .. 5i
Temporary Change in

Schedule To Fill a Shift Vacancy - 5i

Foriy (40) Hours' Notice on

Change of Shift . ........... 6i
Rate of Pay for Extended
WorkPeriods . ............. 7i
Extended Work Periods . . .. .. .. 8i
Day Workers Temporarily

Assigned 10 Night Work . ...... 8i
Night Shift . .. . ............ ]



Contract
Article
Refeérence
II®m)

TG
i)

Hig)

IV(b)

V@)
V). Vi)
V(o)

Vi),
VIl{c)

VI(a)

V)
VIl(b)

VII(b),
X{b)

Date Issued
or Last
Revised

763

2/14/89

TL72

3/1/51

7/1/67

711758

1160

7!1?'67‘- .
7/1/67
71174
711467

3/1/51

12/7/53

3/1/51

‘Subject - o *  Page

Notice to Employees Scheduled to
WorkonaDayofRest......... 9

Work in Territory Other Utility . . .10i

Qvertime Lists and

Responding to Overtime Calls . . . .10}

Overtime Work Scheduled to Start
Within Three (3) Hours Afieran .+ -
Employee's Regular Quitting Time. 11i
Meals................... 1ti
Meal Payment to Employee

Called Out to Report to Work
Immediately. . .. ............ 17i
Seniority Rights Regarding

Cable Splicing Personnel . . .. . .. 18i
lietum From Military. ‘Leiive of
Absemce. .. .. .. ... ... ... 194
Lateral Transfer of

New Employees.. ... ......... 19i
Training and Testing ......... 204

Reimbursement for Time

Spent in Job Interviews . . . ... .. 21
Posting of Job Vacancies . ... ... 21i
Selection of an Employee

to Fill 2 Job Vacancy. ........, 224
Keeping Employees Informed

of TheirStatus . .., .......... 22i



Contract
Article
Reference

VII(b),
©.()

VII(b),(c),
X(a)

VI{e),
XI(a).(c)
XII(a) .
XI1I(a)
VI(e-2)

VII(g)
VII(g)

VIli(a),
(a-1)

VII(c)
IX(b)
X(d)
X(g)

X (k)
Xk)

XI(a)

" Date Issued

or Last

__Revised

311451 .

»t

© 2714/01

911167

. -972/57

2/14/92

7/1/67

. 7/1/58

3151

9/17/51

771482

111456
711167

7/1/67

2/14/89.

Subject . - Page
Rate of Pay During | :
Job Training Status . . .. ........ 23i
Office Employee Entering a

“.» Clasgification Covered by the
Physical Worker's Contract. . . . . . 244
Rate of Pay for Sick Leave,
Compensation Differential, Vacation

. or Holiday When a Temporary

- Assignment is Involved . ....... 25i

i Part Day Temporary Assignments , .27i

Assignment and Utilization of

Partially Disabled Employees . . . . . 27
Pension and Life Insurance Benefits

- Worker's Compensation Case. . . .28i
Sufficient Notice to Employees
Required to Work Away from .
Headquarters . .............. 29
Drivers' Licenses . .......... 29i
Employees in a

New Employee Status . . . ... ... 30i
Telephomes .. .............. 31i
Inclement Weather . . . _....... 31i
JuyDuty . . ..o i 32i

Employees Subpoenaed as
Witnesses . . . .o v vvuvnnn v 33i

Leave of Absence Without
Pay for Personal Reasons. . . . ... 341



iv

Contract
Article
Reference

Xi@
XI{a),(a-1)

XI(a),(a-1)

XI(a), (a-1)
X(g)

XK(e)
XX(c)

Xt

XiKg)
XTI(h)

XII(@)

XII),
XVI

XIII{a)
X1V{(c)

Date Issued
or Last
Revised

2/14/0r -
2/14/01
2!i4f01

71 J'60 -
2/14/01

7 I§154
3/20/52
Y72 .

771772

9/17/51

3/20/52

2/14/89
7/1/67

771172

Marriage of Two Employees . . . .

- Sick Leave Administration . . . . .. 37
Practices
Sick Leave Administration Practices =~
* - Additional Matters. , ... ..... 37
Year End Sick Leave . ... ... ., 40t
. Sickness Occurring Pricrtoor .

" During a Vacation Period . . . . . .. 41
Non-Fatal Injury Incurred in
LineofDuty ... ........... 42i

. Compensation Cases Which Deserve -
Additional Consideration . .. ... .. 44§
Vacation Provisions for Empioyees -
Returning from a Military Leave
of Absence ., ............. 44i
Work During Vacation . . . .. .. 461

" Vacation Notices and Schedules . . ..47i
Earmed Vacation on Termination
of Employment for Employees
With Less than One Calendar
Yearof Service . . .......... 48i
Computation of Earned Vacation
and Separation Allowance . .. .. .. 48i .
Premium Pay for Holiday Work. . . 49i
Reserve Training ........... 50i
Employment of Relatives and

51i



Date Issued
or Last
Revised

Contract
Article
Reflerence

XV

Xy

XVII

XVIId)

XX(b,c)

XXI

XK

XXIIb)

APPENDIX 1

Subject
Sickness in Family

FPayments of Employees’
Hospitalization and Group

" Insurance Under Certain

Conditions. . . ............

Time Limit on Filing Grievances .

Periodic Meetings of
Supervisors and Union

Representatives . . . .. .......

Procedure for Pay Adjustment of
Employees In an *Over-the-Rate”

Status of an Over-The-Rate
Employee in the Event of a
Job Classification Re-evaluation .
Switching Procedures

.......

Work During Night Hours in

Rear Properties . . . .. .......

Arbiteation Award . . .. ... ... '

. 53i

. 540




1i

FOREWORD

There follows herewith interpretations and other related matiers
affecting the Collective Bargaining Agreement between the KeySpan
Corporation and Local 1049 of the LB E.W., covering physical
workers, for the information of Supervisors and Shop Stewards. These
are the result of agreements reached at various times between the
Company and the Union relative to the application of certain contract
articles. In the event any questions should arise with respect to the
subjects covered herein or other matters of contract interpretation, it is
suggested that Supervisors contact Employee and Labor Relations
through their department head or his designated representative and that
Stewards contact the Union office.

Article 1. )

PAY REDUCTION LIMITATIONS APPLICABLE AS A RESULT
OF AUTOMATION OR TECHNOLOGICAL CHANGES

1. In the event it becomes necessary to permanently Teassign
personnel to lower classified positions as a result of awtomation or
technological changes, reductions in pay of those cmployees affected
shall not exceed the maximum limits shown below:

Service Time . - Maximum
Reduction

15 Years and Over « 0%

10 Years Less than 15 Years 5%

5 Years Less than 1Q Years 10%

Less than 5§ Years Job Rate

2. Employees who may become over-the-rate as a result of the
above reduction table action shall be carried in the same status and
under the same conditions as all other over-the-rate employees,

Article 11,
SPECIAL SCHEDULES
1, It is recognized by the Company and the Union that as a public
service atility, the Company is required to provide service 24 hours per

day, 7 days per week. As a consequence of this requirement, it is
understood that special work schedules may be required to be




2 ARTICLE. II. (Continued)

established in various organizations of the Company to meet reasonahle
operating and maintenance requirements.

2, It is also recognized that employees normally desire to work a
regular day schedule. Monday through Friday, although it is understood
that this cannot be achieved by all work groups.

3. Special schedules shall be subject to ‘review on reasonable
occagsions on the basis of the operating and maintenance requiremerits
for which they have been established, and are subject to revisions - as
needs change, abolition - if no longer required, or continuation, as the
operating and maintenance requirements indicate.

4. The establishment of additional special schedules shall be
subject to a need on the basis of operating and maintenance
requirements, and shall be subject to continuing review as indicated by
the provisions of the above paragraph,

Article I, (a)
DOUBLE TIME FOR WORK ON SECOND DAY OF REST

1. In accordance with Article ITE(a), double time is paid for work
on an employee's second day of rest in the workweek. .

~ 2. For uniform practices, the following principles should be used "
in designating the second day of rest.

a. Work shall be divided into three classes; namely Shift Work,
Special Scheduled Work and Day Work.

(1) Shift Work is defined as work which is carried on 24 hours per
day, 7 days per week, including work on Saturdays, Sundays
and holidays.

(2} Special Scheduled Work is defined as work of a continuafly
recurring nature required in varying degree during the day or
night, Saturdays, Sundays and holidays.

(3) All work not defined as Shift Work or Special Scheduled Work
is defined as Day Work.

b. The workweek and pay weck for all workers shall start on
Sunday and end on Saturday.



ARTICLE 11l (a) (Contitued) : 3

¢. Employees assume the status of the type. of work bemg
performed by them. .

d. In accordance with the above, the second day of rest for
different schedules for (1) Shift Schedule Work and (2) Day and Special
Schedule Work, as shown against the standard Sunday through Saturday
pay week shall be as follows:.

Day Work, Special Schedule Work and Shift Work

Sun. Mon. Tues, Wed. Thurs.  Fri. Sat.
X X X X X 1% 2
2 X X X X X 1%
2 1% X X X X X
X 1A 2 X X X X
X X 1% 2 X X X
X X X 1% 2 X X
X X X X 14 2 X

X - Scheduled day of work
1% -Time and one-half day (1st day of rest)
2 - Double time day (2nd day of rest)

Shift and special schedule workers scheduled to work on a holiday
may clect to work that holiday at straight time and receive another day
off with pay at some later date which js mumally agreeable 1o the
Company and the employee. Employees exercising this option must
advise their supervisors in advance of their choice.

Article II1. (b)
MINIMUM PAY ON CALLOUT

1. An employee called out to work is paid a minimum of three (3)
hours time at the applicable overtime rate except, however, am
employec called out less than three (3) hours prior (0 a regular workday
shall receive only the number of overtime hours between the time of the
callout and the start of the regular workday.

2. Employees who are called out to report to work several times
within & short time interval, shall receive the minimum callout pay for
the initial callont, and for those succeeding callouts which are three (3)
hours subsequent to the last callout.




4 . ARTICLE 1IL. (b) (Contimexd)

3. In the event an employee is called out and is not entitled to the
minimum callout pay under the provisions of Iem 2 above, the
employee shall be reimbursed for necessary travel expense incurred in
reporting to and from work at the applicable mileage allowance rate.

.

Article I1l. (b)

CANCELLATION OF A CALLOUT PRIOR TO
THE EMPLOYEE REPORTING FOR WORK

The following minimum pay provisions are applicable in the event
a callout to an employee to report for overtime work is canceled prior
to the employee reporting for such work.

(1) The minimum pay provisiens of Article 1N (b} arc applicable
in the event of a callout to report for overtime work except in those
cases where an employee who has been called out receives notice of
cancellation of the overime assignment prior 10 leaving home to report
for work and within one-half (1/2} hour from the time of the original
call. In such instances the employee shall receive one (1) hour’s pay at
straight time as cancellation pay.

Article HI. (b)
EARLY MORNING CALLOUTS

1. As a general principle, supervisors should avoid calling out
employees after 12:00 midnight and prior to 6:00 A M. (8:00 A M. tw
2:00 P.M. for 12 midnight to 8:00 A.M. shift workers} to report for
duty at a later time, In instances where such callouts are unavoidable,
the call to the employee should be made as close as possible to the time
the employee musi rise in order to report at the required time.

2. In the event, however, an employee is called out subsequent to
12:00 midnight and prior to 6:00 A.M. (8:00 A.M. to 2:00 P.M. for 12
midnight to 8:00 A.M. shift workers) to report at a later time than the
time of the call, the employee shall receive an additional one-half (1/2)
hour of pay, in addition to reasonable travel time, but in no case shall
such employee be paid for time prior to the time of the cail.

3. Reasonable ravel time is to include consideration for abnormal
travel conditions.
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Article HI. (b)

‘PROCEDURE WHEN A JOB SCHEDULED FOR A

NON-REGULAR
WORKDAY OR OFF HOURS IS CANCELED

{. The principles listed below shall serve as guides in cases where
a job scheduled for a non-regular workday or off hows is canceled.
When such a cancellation occurs:

(23

b}

()

Employees will be sent home or an effort will be made to
provide work within reasonable range of their classification
and within the limits of their qualifications, in line with the
type of work which might reasonsbly be assigned to them
during regular work bours.

When employees are notified that 2 job has been canceled
and they are not therefore required to report to the job, other
employees scheduled to report for work and cannot be
coptacted, and thus de repost, will be sent home on
reporting. However, if there has only beem a partial
cancellation of the job, some of the employees may be
required to report, even though others may be sent home or
told not to report.

This does not mean employees may not be kept on the job in
anticipation that conditions may change so that a job,
temporarily held up due to unavoidable circumstances, may
be azble to be scheduled at a later time than originally
scheduled.

Article Ifl. (c)

TEMPORARY CHANGE IN SCHEDULE
TO FILL A SHIFT VACANCY

1. An employee who is temporarily assigned o fill a shift
vacancy, other thap, and in place of, his/her regular shift which has
occurred due o absence of the employee regulacly assigned to that shift
because of sickness, iraining, meetings or other reasons beyond the
Company's control, or other emergency reasons, and who receives less
than 40 hours notice of such temporary change, shall be paid time and
ope-half for the first cight (8) hours of work on this temporary shifi

change.
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2. When an employee is assigned to such a temporary shift
change, the empioyee should be informed of the duration, in days of
his/her assignment to this temporary shift or that the duration of such
assignment shall be for a period measured by the absence of the
employee regularly assigned to that shift, whichever applies in the
particular case. In the event of such notification at the time of
assignment 10 the iemporary shift, this notification shail be construed as
aotification 10 the employee to return 1o histher regular shift after the
termination of the specific number of days or after the return of the
employee regularly assigned to that shift and no premium rate shall be
paid for the return to the employee's regular shift solely because of the
question of sufficient notice.

3. In alt cases, where passible, notification of a temporary shift
change should be for a specific number of days.

4. In the event such notification has been given as provided io
Patagraph 2, above, and circumstances change so that the duration of
such emporary shift change becomes measured by factors other than
contsined in the original notification, and the employee is notified to
retorn to his regular shift, with less than 40 hours notice, the employee
shall receive time and ome-half for the first eight (8) hours of work on
returning to his regular shift.

5. In any case where an employee receives 40 hours notice of such
temporary change from his regular shift, and. 40 hours notice of
reversion to his regular shift, no premivm shall be paid solely because
of the question of sufficient notice,

6. In all cases of such assignments, in order to prevent as much
inconvenience as possible to both the employee and the Company, the
supervisor should keep the employee who is so temporarily assigned,
informed of the probable duration of the sickness or absence; and the
employee who is absent because of sickness or other emergency absence
should keep the Company informed of the probable duration of his/her
absence, and should give as mnch advance notice as possible of the
expected time of his/her return to work,

Article IH, {¢)
FORTY (40) HOURS NOTICE ON CHANGE OF SHIFT
I. It has been agreed between the Company and the Union that the
forty {40) hours notice provision as contained in Article HI (¢} is not

intended to be used as a means of moving employees from one schedule
1o another without any stability. Employees should have reasonable
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stability, and as much advance notice of shift changes as possible,
together with some anticipation of the duration of such changes.

Article 1T, (d)
RATE OF PAY FOR EXTENDED WORK PERIODS

1. Ou certain emergency occasions, physical employees have
worked extended work periods and it has been impossible-to give them
the time off without loss of pay stipulated in the callout.schedule
applicable to extended work referred to in Article Il (d). On these
occasions, the employees shall receive an additional compensation equal
to their straight time classified rate of pay for such time worked during
this entitled time oﬂ’ without loss of pay period.

2. This double time rate should cantmuc for all such time as the
employee continues to work, to a maximum of sixteen (16) hours from
the regular starting time of that- workday. If the employee continued to
work past the sixteen {16) hour period his/her rate should revert to time
and one half times his classified rate of pay :

- 3 Employees will not be pald the above double ume rate and also
be given added time off without loss of pay.

EXAMPLE: Employee on an 8 A.M. to 4:30 P.M. schedule is called
© ot to work at 12 o'clock midnight, and the next day is
a regular workday. According to the callout schedule
for extended work, the employee would be entitled to
go home at twelve o'clock noon and be paid to 4:30
P.M. for that day. The employee’s pay for that eatire
+ + period would then be computed at.time and one-half
from 12 o'clock midnight until 8:00 A.M., straight time.
from 8:00 A.M. to 12:00 noon, and straight time until
4:30 P.M. (excluding a one-half hour junch period).
However, if the employee, because of an emergency,
was required to work past 12:00 _o‘clock noon, s/he
would receive double time pay for ali hours worked
starting from 12:00 o'clock noen. This double time pay
. would continue wntil 12:00 o'tlock midnight [sixteen
. (16) bours from the start of his/her regular workday]
provided the employee worked until that time. Work
after 12:00 o'clock midnight would be at time and one

half times his/her regular rate of pay.
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Article I (d)
EXTENDED WORK PERIODS

1. Although the nature of the Company's business is such that at
times emplayees are required to work long continuous periods in order
to restore service and relieve hazardous conditions, the Company
recognizes that employees should not be requested to work unreascnable
iong continupus periods unless absoluiely necessary. For this reason
supervisors are requested to use care and judgement in achcdulmg relief
for employees working long periods of time.

+2. In applying this principle, the same consideration should be
given to employees called out for emergency work within three (3)
hours after finishing their normal workday, as is given to employees
who continue to work on at the end of their normal workday.

3. When an overtilme work period of eight (8) hours or more in
duration is scheduled in advance to commence four (4) or more hours
after the completion of an employee's regular workday, the employee
should be given sufficient time off from his/her regular work hours to
allow him/her eight (8) hours off before the start of the overtime work
period.

Article III. (d)(ﬂ

DAY WORKERS TEMPORARILY ASSIGNED
- TO NIGHT WORK

1. When it is necessary to temporarily assign non-shift employees,
ordinarily assigned to day work, to a night schedule on a regular
scheduled workday in order to meet system maintenance schedules or to
perform any work involving the elimination of an impairment to the
operation of a plant or the system, the following procedure shall apply:

(2) When the schedule change is for one (1) day only, the
“calloit™ schedule and procedure specified in Article Il (d)
shall apply. '

() When the schedule change is for twa (2} days or more, the
provision of Article III (f) shall apply for all days involved.

2. The above provisions are intended to apply only to employees
ordinarily assigned 10 day work who are temporarily assigned to night
schedules to perform maintenance work, and is not intended to affect
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the- assignment of day workers temporarily to an operating job on a
night shift.

3. When day workers are temporarily assigned to a night job
under the provisions of Article Il (f), supervisors are responsible for
keeping the employees so assigned advised of the probable duration of
such assignment, and the date of the emplovees' return to their regular
schedule of hours. Nevertheless, the work involved will determine the
duration of such assignment and no premium payments will be made 10
such employees by reason of the amount of potice given to the
employees to return to their regular schedule of hours; except,
however, if such employecs are notified while off duty with less than
forty (40) hours notice to return to their regular shift, they shall receive
time and one-half pay for the first eight (8) hours of work on their -

regular shift.

4. The provisions of Anicle Il (f) regarding day workers assigned
1o a pight schedule do not apply to shift or special scheduled workers
except in that instance where a shift or special scheduled worker is
called out (while off duty) to repoit for overtime work prior to and in
addition to his/her pext regular shift or schedule. Under all other
circumstances the change of schedules for shift or special scheduled
warkers, whether involving one (1) or more days, shall be subject to the
notice provision of Article I (c).

Article I, (g)
NIGHT SHIFT

1. For the purpose of night bomus payments, a night shift is
defined as a regular scheduled shift wherein four or more of the regular
scheduled hours fall in the period from 4:00 p.m. through 8:00 a.m.

Article I11. (k)

NOTICE TO EMPLOYEES SCHEDULED TO WORK
ON A DAY OF REST .

1. The provisions of Article Il (h} provide that employees are to
receive thirty-six (36) hours of notice for work scheduled on a day of
rest. The purpose of this provision is to afford employees an
opportunity to arrange personal affairs so as not to conflict with work -
requirements. .
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2. It is understood that such prior notice can only be provided
where knowledge of the work is available at least thirty-six (36) hours
prior to the time employees are required to report for work. Under
emergency situations or when conditions are such that knowledge of
scheduled work on a day of rest is not availlable thirty-six (36) hours
prior to the start of such work, supervisors are requested to afford
employees as much notice as is possibie under the particular
circumstances.

3. in situations where supervisors have reason o believe that work
will be required on 2 scheduled day of rest, but finai determination of
ihis requirement cannot be made unti] a later time, supervisors should
advise employees of the possibility of work on a day of rest with the
understanding that final confirmation will be given at a later time.

4. In cases where thirty-six (36) hours' notice of scheduled work
on a day of rest is not provided, employees scheduled to work on the
day of rest who are excused from the assignment because of justifiable
personal affairs, will not be charged for “refusal of overtime work” in
determining equalization of overtime unless otherwise agreed upon by
the Company and the Union. )

Article HL1. (i)
WORK IN TERRITORY OF ANOTHER UTILITY

1. The Company agrees that when employees are assigned 1o work
in the territory of another utility, they shall receive the same rates of
pay as paid for similar work by the host Company provided the rates of
pay of the host Company are greater. Such payments shall be in
addition so the stand-by provisions of Article I (i). All other provisions
of this agreement, with the exception of the wage rates as outlined
above, will apply to empioyees while assigned (o work in the territory
of another wutility.

Article IIL ()
OVERTIME LISTS AND RESPONDING TO OVERTIME CALLS

1. The provisions of Article Il (j) provide that the Company will
attempt 1o equitably distribute overtime and the Union will make every
effort to see that its members respond 1o such off schedule or overtime
calls. The Company has agreed to post periodically overtime potices at
each headquarters showing distributive shares of overtime for each
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employee ac that headquarters. Insofar as respoidiing to overtime calls is
concerned, in general, cooperation of employees has been excellent, but
there have been certain isolated instances where employees have refused
1o respond to overtime'calls without a reasonable excuse. All employees
will be expected to respond to overtime calls within reason.

* 2. The 'Company and Union agree to review periodically
departmental practices regarding -+ the distribution of overtime.
Consideration will be given to establishing departmental standards so
that the distribution of overtime will: reflect all opportumues given to
employees for overtime asmgnments :

1

Amele IH 0)
OVERTIME WORK SCHEDULED TO START WlTHlN
"THREE HOURS AFTER AN EMPLOYEE'S REGULAR
QUI'I'I‘[NG T[ME

1. When overtime is scheduled to start within three (3) hours afier
an employee's regular quitting time, supervisors should consider the
individual involved to determine whether or not s/he would be
unreasonably inconvenienced because of the distance, time and
conditions involved in going home, and reporting back at’the specified
time. When the Circumstances are such thit an-employee would be
unreasonably inconvenienced s/he should be kept at work in the interim
period between his/her regular quitting tlme and the begmmng of the
'scheduled overtime work T

Article IV.

MEALS '

1. 'As a basic prmmplc, dependmg upon the particular
cucumstances mvolved an employee qualifies for a-meal or'a meal
allowance pald for by the Company by workmg ten (10) hour periods
and/or five (5) hour periods. In accordance with this principle, a meal
or meal allowance is furnished by the Company as follows:

a. Whena regular workday is mvolvecl or when a non-regular
workday is mvolved and the employee has received fifteen

: (15) hours notice of such work - a meal or meal allowahce'is
furnished by the Company ten (10) working hours after the
employee starts work, whether s/be starts work before the

f:‘

0
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normal starting time of the regular day, or continues to work
after the close of the normal closing time, or a combination
of both; additional meals or meal allowances are provided at
five (5) hour intervals after first meal has been furnished.
(See attached meal allowances schedules).

b. On a non-regular workday where substantially the normal
work hours are involved and the employee has not had fifteen
(15} hours notice of such work, the first or noontime meal or
a meal allowance is furnished by the Company, and
thereafier the ten (10) hour and five (5) hour measures apply

as outlined in paragraph (a) above.

¢. In case of scheduled overtime work not within the provisions
of paragraph (b) above, a meal or a meal allowance is
furnished after each five (5) hours of such overtime work.

d. An employee called out to report to work immediately shall
be furnished with a meal allowance (but shall not be allowed
additional reporting time). :

e. An exception to the ten (10) hour provision above is when ‘
work is scheduled for ten (10) hours, three (3) days or more,
in which case 2 meal or meal allowance is furnished only if
the employee works more than ten (10) hours.

2. When the Company furnishes a meal or & meal allowance the
time for eating the meal is paid for, unless the work is not to continue
after the mecal. In accordance therewith, such time is considered work
time, and the time for eating the meal is only such minimum time as is
reasonably necessary to eat the meal, and is not construed as a formal

meal period.

3. Because the basic purpose of the meal allowance is to see that
an employee gets sustenance when s/he needs it, whenever reasonably
possible the meal itself should be provided.

4, An employee who is directed to stand by at his/her work
locatiop at the end of his/her regular shift in amticipation of a work
assignment will qualify for a meal allowance if directed 10 secure a
meal even though it later develops that s/he is released from work prior
to the time when s/he would normally qualify for a meal allowance.
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When a Regular Workday Is Involved or Sufficient Notice
Has Been Given in Case of a Non-Regular Workday

Meal(s) Furnished or Meal Allowance(s) Paid for by Company

Starting Time

8:00 am.
7:30.a.m.

= 7400 a.m.
6:30 a.m.
6:00 a.m.
530 a.m,
5:00 a.m.
4:30 a.m.
4:00 a.m.
3:30 a.m.
300am.

"2:30 a.m.”
2:00 a.m.
1:30 a.m.
1:00 a.m.
12:30 am. -
12:00 mid.

MEAL ALLOWANCES

For Employees on a Schedule of

8:00 AM. - 4:30 P.M.

1st Meal .

6:30 p.m. .
6:00 p.m.
530 p.am.
5:00 p.m.

4:30 p.m.

4:00p.m. -

3:30 p.m.

3:.00p.m.

2:30 p.m.

2:00 p.m.
1:30 p.m. -
£:00 p.m.
12:30 p.m.
12:00 mid.
11:30 a.m.
11:00 a.m:
10:30 a.m.

2ad Mey

11:30 pm. -
. 11:00 p.m.
10:30 pm.
10:00 p.m.

9:30 p.m.
9:00 p.m.

8:30 p.m.’

8:00 p.m.

7:30 p.m. -

7:00 p.m.
6:30 p.m.
6:00 p.m.
5:30 p.m.
.5:00 p.m.

. 4:30 p.m.,

4:00 p.m.

3:30p.m.’

3rd Meal -

4:30 am.

4:00 am. .-

33 am .
3:00a.m. -
2:30 a.m.

2:00 a.m.
1:30 a.m.
1:00 a.m.

12:30 a.m.
12:00 mid.
11:30 pom. -
11:00 p.m.
H):30 p.m.
10:00 p.m.

9:30 p.m.
9:00 p.m.
8:30 p.m.,

Thereafter for each additional five hours of work.
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MEAL ALILOWANCES

When a Regular Workday Is Involved or Sufficient Notice
Has Been Given in Case of a Non-Regular Workday
For Employees on a Shift of
8:00 A.M. - 4:00 P.M.

Meal(s) Furnished or Meal Allowance{s) Paid for by Company

Starting Time =~ 1stMe 2nd Meal - 3rd Meal .
8:00 a.m. 6:00 p.m.© 11:00 p.m. 4:00 2.m.
7:30 a.m. 530 pm.  10:30p.m. 3:30 a.m.
7:00 a.m. . 6:00 p.m. 10:00 p.m. 3:00 a.m.
6:30 am: 4:30 p.m. 9:3G p.m. 2:30 a.m.
6:00am, , - 4:00 p.m. 5:00 p.m, 2:00 am,,
5:30 a.m. © 330pm. - 830pm. - 130am.
500am. .. 3:00pm. ; 8:00p.m. 1:00 a.m.,
4:30 a.m. ., 230pm. - 730pm.  12:30am.,
4:00 a.m. 2:00 p.m, 7:00 p.m. 12:00 mid.
330 am. | 1:30 p.m, 6:30 p.m. - 11:30 p.m,
3:00 a.m. 1:00 p.m. 6:00 p.m. 11:00 p.m,
2:30am. . 12:30 p.m. 5:30 p.m, 10:30 p.m.
2:00 a.m. ~ 12:00 noon 5:00 p.m. . 10:00 p.m.
1:30 am. ., - 11:30 am, 4:30 p.m. 9:30 p.m.
1:00am. . 11:00 a.m. 4:00 p.m.  9:00 p.m,
12:30 am. . . . 10:30 a.m. 3:30 p.m. 8:30 p.m,
12:00 mid, , - - 10:00 a.m. 3:00 p.m, 8:00 p.m.

Thereafier for each additional five hours of work.
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MEAL ALLOWANCES

When a Regular Workday Is Involved or Sufficient Notice
Has Been Given in Case of 2 Non-Regular Workday
For Employees on a Shift of
4:00 P.M. - 12'Midnight

Meal(s) Furnished or Meal Allowance(s} Paid for by Company

Starting Time ~  1stMcal = 2nd Meal =~ Jrd Meal

4:00 p.m. - 2:00 a.m. 7:00 a.m. 12:00 noon
330pm. - - 130 am. - 6:30am. 11:30 a.m.

3:00 p.m. 1:00 a.m. 6:00 a.m. - 11:00 a.m.

2:30 p.m. 12:30 am. *  5:30 a.m. 10:30 a.m.
2:00pm. - . 12:00 mid. . §:00am. - 10:00 am.

1:30pm. . 11:330pm. | 4:30am._~ 930am,

1:00 p.m. : 11:00p.m: - 4:00am:.. 9:00am.
12:30 pm. .-, 10:30pm: : 3:30am. . 8:30am.
12200noon .. 10:00p.m. 3:00 a.m, 8:00 am..
11:30 a.in. 9:30 p.m. . 2:30a.m, 7:30am.
11:00am.. . 900pm.  : 2:00am. 7:00 a.m.
10:30am, . | £30pm. -« 1:30am.. 6:30am. | -
10:00am., ... -+ 800pm.-. 1::00am . 6:00am.- - -
9Wam.. - - 7:30p.m. 12:30 a.m. 5:30 a.m.

9:00 a,m.- ' 7:00 p.m.:  12:00 mid. 5:00 a.m. -

830am., i  630pam.. 11:30pm. . 430am. -
8:002am. » | 6:00pm. 11:00 p.m. - 4:00 a.m. .

Thereafter for each additiona) five hours of work. E

4
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AL OWAN

When a Regular Workday Is Involved or Sufficient Notice
Has Been Given in Case of a Non-Regular Workday
For Employees on a Shift of
12:00 Midnight - 8:00 A.M.

Meal ished eal Allow. Paid for by Com,
Statting Time _ * IstMeal . 2nd Meal - - 3rd Meal
12:00 mid. 10:00 a.m., 3:00 p.m. 8:00 p.m.
11:30 p.m. 9:30 a.m. 230 p.m.” 7:30 p.m.
11:00 p.m. 9:00 a.m. 2:00p.m. " 7:00p.m.
10:30 p.m 8:30 a.m. 1:30 p.m. 6:30 p.m.
10:00 p.m. §:00 a.m. 1:00p.m. . 6:00p.m.
9:30 p.m. 7:30 a.m. 12:30 p.m. - 5:30 p.m.
9:00 p.m. - 7:00a.m, 12:00 ncon © 5:00 p.m.
8:30 p.m. 630 am. 11:00 a.m. 430pm.
8:00 p.m. 6:00am. ~ 11:30 am. 4:00 p.m.
7:30 p.m. ' 5:30 a.m. 10:30 a.m. 3:30 p.m."
7:00 p.m. 5:00 am.’ " 10:00 a.m. 3:00 p.m.
6:30pm. - 4:30 a.m. 9:30 a.m. 2:30 p.m.
6:00p.m. - ° °  4:00a.m. 9:00 a.m. = 2:00 p.m.
5:30p.m. 3:30 a.m. 8:30 a.m. 1:30 p.m.
5:00 p.m. 3:00 a.m. 8:00 am. 1:00 p.m.
4:30 p.m. 2:30 a.m. 7:30am.”  12:30 p.m.
4:00p.m. 2:00 a.m. 7:00 a.m. 12:00 noon

‘Therzafter for each additional five hours of work.
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Article IV, ()

MEAL PAYMENT TO EMPLOYEE CALLED OUT TO REPORT
TO WORK IMMEDIATELY

1. When an employee is cailed out to report to work immediately
s/he shall be furnished with a meal allowance (but shall not be allowed
additional reporting time).

2. Whea an employes is called out to report to work at a
designated time, such a callout shall bé considered as “immediate” for
the purposes of a callont meal allowance in those cases where the
interval between the time of the call and the designated reporting time is
equal 10 or less than the sum of the empioyee’s normal travel time plus
one-half hour.

3. When an employee is called out to report to work and the
callout is canceled before the employee leaves to report for work on the
caltout, no callout meal allowance will be paid.

Designated  Normal Plus
Callout Reporting  Travel One-Half Callout
Time Time Time Hour Meal
530 AM, Immediately Yes

530 AM. 630 AM. 1/2 Hour 1/2 Hour Yes
530 A M. 6:30 A.M. 1/4 Hour 1/2 Hour No
1:00 P.M, 2:00 P.M. 1/2 Hour 1/2 Hour Yes
12:00 Noon  2:00 P.M. 1/2 Hour 1/2 Hour No

*  This 1/2 hour figure is used-only for computation purposes to
determine qualification for a calloot meal. Tt serves no other
purpose.

4. Employees who are called out to report ;mmedmtely several
times within a day or other short time interval, shall receive a callout
meal sllowance for the initial callout to Teport ipwmediately and for
thase succeeding callouts to report immediately which -are five (5) hours'
subsequent tg the time of the last meal allowance.
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Example:
Time A " Callout Mea
Allowance
6:00 P.M.  Called to report immediately. -
Works two (2} hours and then
remrns 1o Standby dury. Yes
9:00 P.M. Called to report immediately.
Works one (1) hour and then
returns to Standby duty. - No
11:00 P.M.  Called to report immediately.
Works five and one-half (5 %)
hours, receives another meal
allowance at 4:30 A M., Yes
6:00 A.M. Called 1o report immediately No
. [not five
. (5) hours
after .
4:30 a.m
. meal
» allowance] .

, - Arficle V. (a)
+. SENIORITY RIGHT REGARDING CABLE SPLICING
. PERSONNEL . .

The following principles will apply to the senjority of employees
in the seniority unit covering the Electric Design and Construction
Department, Electnc System Opcranons Department, .Substation.
Maintenance Section and Electric Meter Section as affected by the
inclusion of the Cable Splicers into that unit:

(1) Employees in the Cable Splicing section 3s of June 30, 196D

shall assnme a sepiority date in all orgapizations in the above umit

. (except the Cable Splicing Section) as of July 1, 1960. These employees

will retain their seniority date within the Cable Splicing section in effect
on June 30, 1960.
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(2) Employees in all organizations in the above unit (except the
Cable Splicing section) as of June 30, 1960 shall assume a seniority
date in the Cable Splicing section) as of July 1, 1960. These employees
will retain their seniority date in all organizations (except the Cable
Splicing section) in the unit in effect on June 30, 1960.

(3) Employees entering any organization in the above unit
subsequent io June 30, 1960 shall have the seniority for all
organizations within. the wnit - established as of the first date of
cmploymemmthat orgamzatmn . . . ,

(4) As a consequence of. the  above prov:slons, employoes in
organizations outside the Cable Sphcmg Section will not be placed in a
Cabie Splicing job, over a qualified Cable Splicing employee: who was
in the Cable Splicing Section on June 30, 1960; and vice versa.

Article V. (), VI (@) .-+~ + .-
'RETURN FROM MILITARY LEAVE OF ABSENCE -

l An cmployee returmng from a Mlhtary Leavc shal.l be entltled
to the - accumulation of . service - time, senjority and promotion
opportutities, provided for in the Collective Bargaining Agrecment,
These .rights shall, however, be.subject to' the conditions and time
limitations specified in any Federal and State Laws covering veterans
reemployment rights in cffect -at the time of the employee's return to thc

Compm)’ ok . A - LIS

P : Gy R . .o

2. Where time in a job classification is an established requirement

for promotion to a higher classification, the employes must fulﬁll t!ns
requirement prior to receiving the promotion. o, .

KR L Amde V. (c).
LATERAL 'I‘RANSFERS OF NEW EMI’LOYEES

New employces are reqmred to complete their probauanary penod
in accordance with Article IX (b) in order to be eligible for transfer to
job classifications in other departments or seniority wnits of an equal or
lower pay. gra.de than. theu presem posmon -, »

o, X i
[ . -+
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Article VI. (a), VIL (c)
TRAINING AND TESTING

1. The contract calls for the promotion of employees from within
the Company when there are employees with adequate knowledge,
training, skill and ability to fill any vacancy.

2. The Company agrees to promote employees to the full limit of
their capabilities, provided there are job vacancies and subject to all
other applicable terms of the Collective Bargaining Agreement. In other
words, an employee could be-promoted to a “B" mechanic's job
although it was*doubtful that they would-ever be able to qualify for an

“A” mechanic's job. . S

3. Testing required for a- promotion shcmld be conf'md enﬁ:ely
and completely to the requirements of the parucnlar job classification as
specified in the job descriptions. . . y

4. Testing and training procedures should be standard within a -
department, system wide. A3 a general principle, where trainjng in new
methods and equipment is intended to be given ¢o all employees in a job
classificatiop, supervisors shall where practicable, train the senior.
employees first. In those sitnations where work load requirements,
physical location of affected employees, limited. training requirements
.. of employees in a job classification, or other factors which may. affect .
particular training needs, make it impractical or unreasonable to give
training preference (o senior employees, the Union should be apprised
of such simations and glven an opportumty to offer suggestions. .

5. Tests alone should not be the sole detenmnant for promotion. .
-Seniority, job performance, atendance, and cooperative. record should.
also be considered.

. 6. Probationary periods on promotions should be used as the
period to determint whether or not the employee selected is capable of
effectively handling the duties of the job. An employee meeting the
qualifications and standards for a promotion to a job :snotupec:edw
be able to perform eﬁecuvely cach duty of a Job before he is put in a
probat:onary stamus.

7. The above understandmg in not 10 be used fo supersede any
applicable provisions of the Collective Bargaining Agreement,
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Article VI. (a)
REIMBURSEMENT FOR TIME SPENT IN JOB INTERVIEWS

1. The Company will attempt to schedule interviews for job
applicants either during the applicant's normal work hours or
immediately preceding or following such work hours.. In such cases
employees will be paid for time involved.

2. Ap applicant who is required to report for an interview during
his days off or at a time other than that described in #1 above, will be
compensaied for the actual time spent in the interview at the applicable
overtime rate, The minimum pay provisions of the Collective

Bargaining Agreement will not apply.

Article VL. ()
POSTING OF JOB VACANCIES

1. Whenever a job vacancy occurs, a notice should be posted
within reasonable time, as soon as possible after the vacancy occurs,
and a copy sent to the Union Office. Notices should be posted for all
vacancies of positions covered by this Agreemcnt, regardiess of the
grade of job being filled,

2. If an empioyee is promoted out of classification, and it is not
intended to refill that position, because circumstances no longer require
the position to be filled, the supervisor at the location should inform the
Union Office and local representative of this fact, and the reasons there-
fore, thereby explaining why a job vacancy has not been posted.

3. In cases where a vacancy occurs and a notice of vacancy is
posted, and no candidate with the necessary qualifications for the job
applies within a reasonable time, the Union office and local
representative should be informed of this. They should also be informed
whether or not it is intendeqd to seek a candidate elsewhere, or not to fill
the position at that time.
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Article VII. (b)
SELECTION OF AN-EMPLOYEE TO FILL A JOB VACANCY

An employee selected to fill a vacancy for a job classification
subject to the Collective Bargaining Agreement between KeySpan
Corporation and Local 1049 of the 1BEW, will be released to fill that
vacancy as soon as is reasonably possible but not later than four (4)
weeks from date of his/her selection.

Such release will be effecruated no later than this four (4) week
penod unless approval is obtained ‘from the Vice President in charge of
the: Deparument involved to retainithe employee for a.longer period. In
such event that the employee is not released within_the four_(4) week.
period, the employee wifl nevertheless be paid the rate for the job for
which selected from that date [four (4) wecks from the date of
selection].

NOTE: The purpose of the above agreement is to cover those cases
where a job vacancy exists (without any prior conditions to
be met before the vacancy comes into being), amd an
employee has been selected but cannot be released from
his/her present job because of the lack of a replacement for
him/ker. To avoid -possible misunderstandings; supervisors
are requested to list on job postings any conditions regarding
the selection process, such as a formal traiming program,.
which must be met before the selection process becomes
final. In addition, supervisors are requested .to list on job
postings .any conditions which must come to pass for an

" actual ]ob vacancy to exist, such as the rcorgamzanon of a
group, stamng up ‘of a new group, etc. ;

Article Vil. ®), IX. ®)
KEEPING EMPLOYEES INFORMED OF THEIR STATUS

. L Emplbyees who arc‘s'erving in a probationary promotion status
should be informed of their progress while in that-status prior to the
complcuon of the probationary period. 1t is suggesied that the
supervisor of the employee inform the employee at two or three’ month
intervals after the latter has entered into his/her probationary status, of
his/her progress. Whenever an employee serving a probaticnary period
is not performing his/her job satisfactorily sthe should be so advised
promptly and be told what histher shoricomings are in order that s/he
may have a chance to correct them. This action should be taken before
summarily reducing such an employee for failure 1o qualify.
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2. The provisions of paragraph (1) above should also be followed
in respect 1o new employees serving a probationary period.

3. In certain departments,- employees are subject to progress
reports at periodic intervals as an objective measure to continually
record such employee's progress. Where such reports are being
utilized, such employees should be kept informed of their status so that
they do not feel “in the dark,” and may have an opportunity to correct
any shortcomings, or misunderstandings about their capabilities.

Article VII. (b), (c), (e)
RATE OF PAY DURING JOB TRAINING STATUS

1. As a general sule employees who are in a training status shall
receive such training at their existing rate of pay. This condition applies
in the following type of cases:

a. Where a formal training schedule has been established, and
' the successful completion of such training may be a condition
precedent to an employee being promoted.

b. Where an employee is sent to school.

¢. Where training is performed to quallfy emplayees for
vacation refief or other temporary assignments, or to fill
future regular job vacancies.

'NOTE: Employees in a training status at their ‘existing rate are not in
place of the regular employee of the position-if such a trainee
is qualified and is required to fill the reguiar employee's
position due to the regular employee's absence, the trainee
should be temporarily assigned to the position and receive the
temporary assignment rate.

2. Employees who have been selected for promotion following the
posting of a job vacancy, and who are in a training stams, shall receive
such training at the probationary rate. In such cases the training should
be incidental to, or in immediate preparation for the performance of the
duties of a particular job. This normally applies in the following two (2)

types of cases.

a. Where an immediate regular replacement is required in an
operating position and the provisions of paragraph 1 (a) or 1
(b} do not apply.
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Where a promotion has been made to a maimenance or
construction position and training is incidental to the
performance of productive work, and the provisions of
paragraph | (a) or 1 (b) do not apply.

Article VIL (b), (c), IX. (@)

OFFICE EMPLOYEE ENTERING A CLASSIFICATION
COVERED BY THE PHYSICAL WORKERS CONTRACT

1.

Office employees entering into a Group A physical

classification shall receive the following rate of pay:

If receiving a rate of pay for the office classification which is
below 90% of the rate of the physical classification which
they are entering, they shall receive a rate of 90% of the rate
of the physical classification.

If receiving a rate of pay for the office classification which is
90% or more of the rate of the physical classification (but not
equal to the rate of the physical classification), they shall
receive their current rate for the physical classification.

If receiving a rate for the office classification which is equal
to or above the rate of the physical classification, they shail

recejve the rate of the physical classification.

2. Office employees entering the Group A physical classification
will receive the appropriate entering rate as listed above during their
probationary period in the physical classification, which probationary
period shall be as follows:

a.

The employee shall serve a probationary period of six (6)
months if sthe has been employed with the Company for less
than three (3) months.

The employee shall serve a probationary period of three (3)
months if sthe has been employed with the Company for
three (3) months or more.

For employees hired on or after February 14, 2001, the
probationary period for all positions shall be six (6) monuths.
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3. An office employee entering into a physical classification other
than a Group A position, shall receive the probationary promotion rate
for that classification under the physical contract, and shall serve the
probationary period as provided for in the contract.

4. The above provisions are subject to the employee's remaining
qualified, as provided by Article VII (c) of the confract covering
physical employees.

Article VI (e), XI. (a), (c),
Article XII. (a), XIIL. (a)

RATE OF PAY FOR SICK LEAVE, COMPENSATION
DIFFERENTIAL, VACATION OR HOLIDAY WHEN
A TEMPORARY ASSIGNMENT IS INVOLVED

1. Employees taking a vacation should be paid the regular
classified rate for their job (or probationary promotion rate if that is
their status) in effect at the time they take their vacation. A temporary
assignment rate will be paid for vacation period only in those cases
where an employee has spent a major portion of the prior year (year in
which vacation earmed) in a temporary assignment status, and if this
temporary assignment ratc as applied against existing comtract rates
would be higher than the employee's present tegular classified rate (or
probationary promotion rate).

2. Employees temporarily assigned to a higher classification will
be paid the temporary assignment rate for a holiday on which they do
not work provided the employee receives pay at the temporary
assignment rate on the regular work days immediately precedirlg and
immediately following the holiday, or the temporary assignment is for 2
full workweek with the holiday occurring at thé beginning or end of the
regular workweek.

3. An employee who. is temporarily assigned to a higher
classification and who becomes sick will receive the temporary
assignment rate during such sick }eave within the limits of his/her sick
leave al!owanccs provided: '

a. the temporary assignment to the higher classification is
scheduled for a duration of three (3) months' period or more
or it is reasonably expected that it will continue for a three
{3) month period or more; and
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b. the employee has worked at the temporary assignment rate
for a period of two (2} weeks or more prior to becoming

sick; and

¢. provided that the payment at the higher classification rate
during the employee's sickness does not extend beyond the
scheduled, or reasonably expected, duration of the temporary

assignment,

4. An empioyee who is temporarily assigned 1o a higher
classification and who receives a compensable injury, and it is
determined s/he is entitled to receive the difference between his/her
compensation pay and regular pay in accordance with Article XI (c),
will receive the difference between his/her compensation pay and
his/her temporary assignment pay, within the limits of the twenty-six
(26) weeks period outlined in the contract, provided:

a. the temporary assignment to the higher classification is
scheduled for a duration of thiree (3) months' period or more
or it is reasonably expected that it will continue for a three
(3) months' perlod or more; and

b. the employee has worked at the temporary assignment rate
for a period of two (2) weeks or more prior to receiving l‘lw .

compensable injury; and

. provided that the differential payment at the  higher
classification rate during the employee's absence does not
extend beyond the scheduled, or reasonably expectcd
duratlon of the temporary assignment.

5. Guidelines outlined in Paragraph 4 4., b., and c. above will
apply when employees are serving on Jury Duty.

An employee, .s0 temporarily assigned, who receives a
compensable injury and qualifies for differential pay, does not qualify
under paragraphs (a) and (b) above, shall receive the difference between
his/her compensation pay and his/her regular classified rate of pay (not
the temporary assignment rate of pay) for the altowable period.



ARTICLE VII. {e-2) 27

Anrticle VII. (e-2)
PART DAY TEMPORARY ASSIGNMENTS

" ln applymg the prowsmns for the paymem of parl day temporary
assignments as listed in Article VII (e-2) the following guides shall be
ased:. - Sl : LIV
a. A temporary assignment to a higher classification for a

. period of fifteen (15) minutes or less will not be paid for at a
-higher rate. Such periods shall be construed as. perlods of

"7y short duration which it is ot reasonable to measure.”

b. : All separate 1emporary asmgnmenl periods wnhm the regular
hours of a regular workday shall be accumulated to
~ determine the payment category under this Arucle into which

-, o they shall fail. . . . . . )

c. All temporary asmgmnents to higher class:ﬁcanons during
overtime work will be handled separately and be paid on the
+ . basis,of the actual amount of time so assigned; except in the
instance when an employee has been temporarily assigned
during his/her regular workday so as to qualify for eight (8)
hours pay at the lemporary assignmeni rate, and .works
overtime directly in continuation of that regular workday. In
that instance overtime work d:tectly in continuation of (prior
io or subsequent 10) that regular workday shall be paid for at
the temporary assignment rate whether or not such work is of
the temporary assignment category.:

[N
B |

' Article VII. (g) -
) ASSIGNMENT AND U'I'II.JZATION OF
PARTIALLY DISABLED EMPLOYEES

1. When an emplovee can no longer perform the duties of his/her
regular position -because of a partial disability, the Company will
endeavor io find work in a classification which the employee can
capahly perform subject to the following provisions:

. a. In reass:gmng a pamally disabled emp]oyee ever}' effort will

o be made to utilize the maximum skills of the employee. Thls
may include review. of operations or job duties to prov:de for
the most effective use of  such employee's skills and
experience within the limis  of "hisher disability.
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ARTICLE VII, (g) {(Continued)

A partially disabled employee may be assigned to a vacancy
in all clerical/physical classifications who has completed ten
(10) years of active service with the Company over
employees with three (3) years or less of active service
without regard to the seniority provisions of the Collective
Bargaining Agreements provided the employee meets the
qualifications as required under the job description and is
capable of performing the duties of the position.

Reclassification actions shall be based on the position to
which reassigned and the reduction limits table. As a general
guide, subject to consideration of all factors involved in each
case, where reclassification action is indicated, it should be
taken not later than a date which follows the disability by the
number of months equal to the number of completed years of
service time of the employee, up to a maximum of twelve
(12) months. The dae of the reclassification action shall fix
the employee’s service time for consideration under the
reduction limits table,

2. The disposition of assighment and utilization of partially
disabled employees may involve one of the following actions;

meAn o

Reassignment and reclassification

Temporary assignment .

Termination of employment with separation allowanoe
Prior retirement

Further review

Other appropriate action

3. The Company will review with the Union or Unions involved,
all cases involving change of status of employees subject to Union
jurisdiction prior to the effective date of any change.

Article VII (g)

PENSION AND LIFE INSURANCE BENEFITS -
WORKER'S COMPENSATION CASES

Employees who are reassigned to a lower rated job as a result of a
compensable injury may have their pension and life insurance bencfits
calculated on the basis of their regular pay in effect prior to the new
assigntnent, provided, however, that they agree to pay the appropriate
rate of employee's contribution in accordance with published
contribution schedules.
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Anticle VIll. (a), {a-I)

SUFFICIENT NOTICE TO EMPLOYEES REQUIRED TO WORK
AWAY FROM HEADQUARTERS

1. In the event it becomes necessary to work employees away
from their headquarters and the possibility exists that they will be
required to sleep away from home, such employees shall receive as
much prior notice of this situation- as is reasonably possible. Whenever
passible, employees should be notified of the possibility of working
away from headquariers on the day prior to the actual transfer.
Employees so involved may be called at home prior to reporting for
waork on the day of the transfer

2. In the event the Company is unable to give advance notice of
such work, it will either give. these employges .an -opportunity of |
returning to their homes to pick up.clothing prior to sending them away .
from their headquarters for an ovcrmghl tnp or prowde them with a-
clothing allowance.

Article VHL (&) ..
DRIVERS' LICENSES

1. There appears to have developed a misunderstanding some time
in the past as to those instances in which the Company will be
responsible for buying chauffeur's licenses  for employees. This
memorandum is intended to clarify. the point for whom the Company
considers it is- obligated to pay for chauffeurs' licemses. The State
Vehicle and Traffic Law defines a chauffeur as “any person who is
“employed for the principle purpose of operating a motor vehicle or
‘motorcycle or who drives a motor vehicle or motorcycl’e while in use as
a public or common carrier of persons or property

2. Chauffeurs' licenses pzud for by the Company w:ll normally be
restricted to those falling under the followmg job classnﬁcanons S

W7

a. - Truck Operator
b. Truck Driver
c. Dust Hauler ‘ } .

- d, Lipe Equipment Operator . .
€. Street Worker - L
f. . Driver - Groundperson_ : -

and those who work on Company business from time to time requires a
chauffeur's license.
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3, This memorandum, while it is intended to limit the number of
chauffeurs's licenses for which the Company will pay, does not conflict
with the provision of Article VIII., Section (¢) of the Collective
Bargaining Agreement between the Long Island Lighting Company and
Local 1049 of the Imternational Brotherhood of Electrical Workers.
Where employees are regularly called upon to drive cars or ttucks of
the Company but do not fit into the above defined job-classifications,
the Company will continue to pay for personal operators' licenses.
Should any of these employees desire to purchase a chauffeur's license
the Company will reimburse such emp!oyces only in the’ amount of the

iF

cost of a pcrsonal operator’ § license, :
.r R L

Amcls IX. (b)

EMPLOYEES IN A NEW EM]’LOYEE STATUS:

ot .

1. 'l"hc provisions of Article IX (b) of the Col.lectwe Bargammg

Agreement covering physical workers permits hiring of such employees

at not less than 90% of the contract rate for a job classification except
for those physical classifications established on z rate range basis.

- 2. Such employees are in.a new employee stams for the first six
(6) months of their employment with the Company. When such
employees receive a change-of work status in this first six (6) months
period, they nevertheless remain in a new employee statas until they
complete this initial six (6) menths period. In accordance therewith in
cases of temporary assignments or promotions, employees who are in a
new employee status should receive the same percentage (normaily
90%, but depending on the percentage of rate of the job at which hired)
of the rate of the job which temporarily assigned or to which promoted
until the -completion of the initial six (6) months' service. At the
completion of this time the employee's rates should be adjusied in
accordance with the iemporary assignment or promotion rate applicable
to regular status employees, and the employees should receive credit for
all time spent in the temporary assignment or promotion status, while in
the ncw'employee statys, in determining total time the employee will
remain in this temporary assignment or promouon sstatus  before
recmvmgthefl.lllrateforthcjob

3. Employees hired in a physical classification established on 2
rate range basis who may be promoted or temporarily assigned to a
classification not on a rate range will receive 90% of the ‘contract rate
during their initial six (6) months employmem in accordance with

paragraph 2 above.
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Article IX. (d)
TELEPHONES

Although there has been no general disagreement berween the
Company and the Union concerning the past practices followed in the
application of Article IX (d), the following clarification should help
supervisors and employees avoid misunderstanding as to the intent of
Article IX (d).

. If the Campany reqmres any employee to install a telephone in
hlsfher residence in order to perform his/her job duties, the first
ingtallation charge, the monthly charge, and any calls in the Company 5
business shall be paid for by the Company. :

2. Employees are required to provide a reliable means of
communication necessary for overtime response or other ¢mergency
reasons and shall not be eligible for the payment provisions of sub-
paragraph (1) above, to meet this requirement.

Anticle IX. (g)
- INCLEMENT WEATHER

In applying the “inclement weather” provisions of Aricle IX (g)
thie supcmsor of person in charge of the work at ‘the job site shall
"determine whether ‘or hot (0 conlinue 2 particular job in the’ event-of
adverse weather based on his/her judgemem of the effect of the weather
_conditions at that particplar job sne using the general guides listed
below This determination’ of the supervisor or person in charge of the
"vork'shall be concluswe unless superseded by hlsfher supervisor at the
Job site. . .

a. A light rain or snow is not a signal for all cutside work 1o -

stop. ‘

b. - Work should not smp -metely’ because Lhc weather is

. ' uncomfortable. The same amount of rain or snow may be just
cause for stopping work -on one type of job. while it would not
be just cause to stop work of another type. B

The Union Steward-in the crew shall have an opportunity to
contact the Local Union Office, if s/he believes that the:intent of this
contract article is being violated. In such cases, the supervisor or person
in charge of the work is adwsed 0 conlacl his/kier supervisor on the

case. _ : e
13 - N - . i
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Article IX. (k)
JURY DUTY

Employees serving on jury duty are eligible to be paid the
difference between the pay received for such jury duty and their regular
straight time eight (8) hours pay, subject to the following conditions:

I. Day workers serving on jury duty are required to advise their
supervisor any day they are released from such duty four (4) or more
hours prior to the end of their scheduled work hours, Supervisors may
request an employee to report for work for the remainder of their
normal hours. An employee inay be released from the remainder of the
day under special circumstances such as where lengthy travel to
reporting headquarters is involved and/or where the remaining time

hefore the end of their regular workday would be negligible.

2. Shift workers and special schedule workers released from jury
duty four (4) or more hours prior to the start of their regular shift are
required to notify their supervisors of their availability to report for
work. Supervisors are permitted to release employees for a sufficient
portion of the shift to allow them eight (B) hours of rest prior to
reporting for work: o

‘3."Shifl and special schedule workers released from jurjf duty less
than four (4) hours prior to the start of their regular shift shall be
released for the entire shift. . R

4. Shift and special schedule workers who are scheduled to report
for jury duty within eight (8) hours after the completion of their regular
shift shall be released from all or a sufficient portion of the shift' in
order that they may have eight (8) hours off prior 1o having i leave
home to report for jury duty.

5. Shift and special schedule workers required to serve on jury
duty may be rescheduled t0 a Monday to Friday (8:00 A.M. 1o 4:20
P.M.) shift for the period involved, provided that the change in
schiedule does not involve additional overtime or expense to the
Company. -

-a.  Upon receipt of.a notice 1o report for jury duty, employees
must notify their supervisor at once.

b.  Supervisors should review. the situation with a Union Steward
to determine whether the employee's schedule can be
changed without incurring additional expense or unreasonable
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disruption of other employee's schedules. In making this
determination, factors such as need to fill the employee's
shift, use of “free operators” or trainees, rescheduling of
other employees, etc., should be given consideration.

6. Employees on jury duty under the above conditions are eatitled
to the difference between jury duty pay and regular pay for a period of
two (2) weeks. The period may be extended where an employee is
required to serve a period exceeding two (2) weeks. All such cases shall
be referred to Employee and Labor Relations for review.

Articte IX. (k)
EMPLOYEES SUBPOENAED AS WITNESSES

1. Employees who are subpoenaed to act as wiinesses in court
proceedings may be granted time off without loss of pay provided:

a. The employee submiis evidence of his/her reqili.red absence
" from work to respond to a subpocn.a pnor to the date his‘her
" presence is required; and, .

b The employee has no personal or monetary interest in the
-outcome of the action. - .

2, No payment will be granted for time off from work where an
employec is a party to an action, or has-a personal or monetuy interest
in the outcome of an action. .

3. Day workers subpoenaed as a witness is required to advise their
supervisor any day they are released from such duty four (4) or more
hours prior 1o the end of their scheduled work hours. Supervisors may
request an employee to report for work for the remainder of their
normal hours. Employees may be released from the remainder of the
day under special citcumstances such as where lengthy travel to report-
ing headquarters is involved and/or where the remaining time before the
end of their regular workday would be negligible.

+ 4, Shift workers and special schedule workers released from court
four (4) or more hours prior to the start of their regular shift are
required to notify their supervisors of their availability to, report for
work. Supervisors are permitted to release employees for a sufficient
portion of the shift to allow them eight (8) hours of rest prior to

reporung for work.



34i ARTICLE IX. {k) (Continued)

5. Shift and special schedule workers released from court less than
four (4) bours prior to the start of their regular shift shall be released

6. Shift and special schedule workers who are scheduled to report
to court within eight (8) hours after the completion of their regular shift
shall be released from all or a sufficient portion of the shift in order that
they may bave eight (8) hours off prlor to having to leave home to
report to court.

7. Shift and special schedule workers subpoenaed as a witness may
be rescheduled o0 a Monday to Friday (8:00 A.M. to 4:3¢ P.M.) shift
for the period involved, provided that the change in schedule does not
involve additional overtime or expense to the Company. ‘

a. Upon receipt of a subpoena, employees must notify their
supemsar at'once,

b. Supervisors should review the situation with a Union Steward

" to determine whether the employee's schedule can be
-changed without incurring additional expense or unreascnable
disruption of other employee's schedules. In making this
determination, factors such as need to fill the employee's
shift, use of “free operators” or'trainees, rescheduling of
other employees, etc., sheuld be given consideration,

8.“For uniformity in administration, supervisors are requested to
review all cases involving employees subpoenaed as witnesses with
Employee and Labor Relations before authorizing .payment for-time off
from work in such cases.

Artu:fe XIL. (a)

' LEAV'E OF ABSENCE WITHOU'I‘ PAY FOR PERSONAL
REASONS

1. A regula.r employee may be granled a voluntary leave of
absence without pay for personal reasons afier reasonable notice to the
Company, provided that the.conditions of work at the time are such that
in the judgement of his/her Department Head, his/her services can-be
spared. The leave of absence may be for a period of one (1) week for
each full year of servxce. u,p to and mc]ud.mg a maximum .of thirieen

(13) weeks. '
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Exceptions to above time limits will be permitted whete the
personat leave of absence is for maternity purposes. For such
cases, employees may be granted a leave of absence up to a
maximum of 6 months duration but not in excess of three (3)
months beyond the date of termination of pregnancy.
Employees returning from a Maternity Leave of Absence will
be required to apply to the Benefits Department, in writing,
for reinstatement to active employment at least thirty (30)
days prior to their expected date of return to work.

Service Time and Seniority accruing dm_*iné the periods of
this leave will be credited to the employee upon return from
maternity leave status. e .
Employees going on Maternity Leave of Absence shall have
the option of receiving payment for current or camed

_ vacation at the beginning of the Maternity - Leave or

scheduling their vacation in, accordance with their
department's normal vacation scheduling’ practices. Where
such scheduling would require the employee to take their
vacation during the Matermty Leave, then the employee will
be paid for their vasation at the time the leave begms
Vacation allowanc¢es for employees retummg “from matermty
leave of absence will be adjusted to reflect ‘any paymem for
current or earned vacation paid at the time the lcavc began.

5 ‘The company may ﬁll ‘any vacancies rcsultmg from the
granting of a. “Matermly ‘Leave of Absence” by employment

of temporary. employees.. Such wmporaly employees may

have their. employment terminated upon return of the

employee from “Maternity Leave of Absence”.

LY

2. A leave of absence in excess of the fumber of weeks equal to
the number of full yea.rs “of service of an employee,, up to 2 maximum
of thirteen (13) weeks, may be gramed in exceptional cases hy approval
of the Vice President or Company officer under whose Junsdicuon the

employee works. . '

3. A leave of absence in excess of thirteen (13) weeks may be
granted only by approval of the Company Management Committee.
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4. Service time and seniority time (for contract employees) shall
accrue up to a maximum of thirteen (13) weeks during a period of a
leave of absence.

5. An employee going on a leave of abserice under the provisions
of this policy has the option of continuing his/her Group Life Insurance,
Denial and Hospital-Surgical-Medical coverage in effect during the term
of the leave by arranging to pay for his/her own normal share of the
costs thereof, or of having the coverage of these benefits placed in an
inoperative status during the leave of absence period and subject to
reinstateqleqt“on_his/her_retum. .

6. No retirement credits may be earned or credited to an employee
on a leave of absence which is three (3) weeks or more in duration.

7. An employee on a leave of absence for a period in excess of ~
thirteen (13)-weeks shall be required to undergo a physical exammauon .
before remmmg to active employment '

8. An cmployee overstaying a leave of absence or accepting
employment elsewhere (except as hereinafter provided in paragraph 9.)
during such leave shall have histher employment with the Company
automaticaily terminated. _ :

9. An exception to the above time limits may be permitted where
the Personal Leave of Absence is for the purpose of accepting full-time
employment to serve in an elected or appointed position in federal, state
or local government within the Company's service territory or with the
International Office of the IBEW provided it is determined by the '
Company that the employee’s ‘services can be spared. Such leave of
absence shall be limited to one (1) full term as an elected or appointed
official but shall not exceed four (4) years from the date of election or
appointmeni subject to further review. Seniorify and service time shall
accrue during the leave of absence, The employee will be required to
return to the Company's employ within 30 days after ceasing to hold the
elected of ‘appointed office. All other provisions of this Interpretauon
ghall apply to such leaves of absence.
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Article X1, (a)
'SICK LEAVE ADMINISTRATION PRACTICES

L. In the case of employees who are sick a portion of a day; and
whoe work the remaining portion of such day, the following procedures
should be observed:

a. Al instances of sick leave will be recorded on an hourly basis.

b. Al instances of sick leave, including sick leave of a half day or
1e§s, shall count as an occurrence.

2. For employees hired on or before February 13, 2001, all sick
leave charged against an employees' sick leave allowance is to be
charged against each category listed below, in trn, until that category.
is exhausted:

a. Current year's full day allowance.

“b.  Current year's half day allowance (where applicable)

¢. Previous year's unused full day allowan;:e.

d. Previous year's unused half day allowance (wheré applicable).

3. In all cases when granting sick leave for a day or portion of a
day, employees should be charged and paid for such sick leave on an
hourly basis. X

4. An employee leaving work during the course of a day to go on
sick leave is required to be excused for such sick leave by his/her
supervisor.

5. The above provisions are not intended to change sick leave
provisions {(including the waiting periods provided therein) as contained
in the Collective Bargaining Agreements, but are only aimed to
establish uniform administration procedures as indicated.

Article X1, (a), (a-1)

SICK LEAVE ADMINISTRATION PRACTICES
- ADDITIONAL MATTERS

The following material is intended as a guide in the administering
of certain phases of sick leave, covering the following iterns:
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1.

Notification by an employee of His/Her Inability to Report to

wark due to illness,

2.

3.

Requirement for a Doclor s Certificate.

Presence of a Shop Steward at a D1scussnon Between a

Supervisor and an Employee of the Employee's Sick Leave Record.

1 Noaﬁcauon by an Emp!ayee of H:s.fHer lnabz!ay o Report 10
Work Due to Iliness. . .

a.

i
'

2. Reguirement for a Doctor's Certificate.

a.

Time requirements for notification of an illness absence by

..An employee vary between organizations within the Company

based on work procedures within an organization. It is.the
responsibility of the Company Supervisor to advise
employees of this notification requirement,

Each employee has the responsibility of mnetification of
his/her absence due to illness. Failure by an employee to give
timely notification may be cause for withholding sick leave

pay. .

= -
A Company supervisor, nevertbeless, has the responsibility
to investigate an employee's failure of proper notification of
a sickness absence beforc fmally determining to wnhho]d sick
leave pay

]

A Company Supervisor may require that an émployee who i
absent due to illness furnish a doctor's certificate to qualify
for payment for sick leave. Such a doctor's ~certificate
Tequirement shouid be based upon reasonable cause.

X

‘Normally, an employee placed on a doctor's certificate

requirement, based on a review of-his/her record, shall be
notified that’ such requirement shall be applicable 'for
subsequent sickness absences.

A doctor’s certificate may be required for the instant sickness
absence in the following situations:
o S 1 .

- (1) A sickness absence case occurring on a severe storm

“day (see pollcy on Absences During Severe Storm
Conditions). *
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(2) An absence case involving questionable circumstances.
{NOTE: In these cases, the employee should be advised
of the doctor's certificate requirement before his/her
return to work.)

A requirement for a doctor's certificate based upon absences
beyond a specified number of days shall be considered a
reasonable requirement.

When an individual is on requirememt for a doctor's
certificate, his/her case should "be reviewed periodically by
histher supervisor to determine the advisability of eliminating
such requirement, or of the continuing need therefore.

3. Presence of a Shnp Steward at a Discussion between a Supervisor
and the Employee of an Emptoyee Sick Leave Recomf

a..

Because circumstances in individual employees sick leave
records will vary, the presence of a Shop Steward at a
discussion with an employee of his/her sick leave record is
subject to discretion. Personal problems may be better
handled on a confidential basis without a steward’s presence;
, other cases affecting the atmosphere surrounding sick leave
' absences within an organization can often be helped by the
presence of a steward.

As a guide, the following should apply:

{1) A supervisor should ask an employee whose sick leave
record is being discussed with him/her whether $/he
desires the presence of a_ Shop Steward at such
discussion, and make arrangemenis regarding the Shop
Steward's presence consistent with the employee s
expression in the matter.

{2) A supervisor will, neverthelcss, arrange for a Shop
Steward's presence when discussing an employee’s sick
leave record where the case involves disciplinary action
against the employee.

4. Procedure For Application of Doctor’s Certificate Requirement.

The

following procedure regarding doctor's centificate

requirements for employees experiencing five (5) separate illness
absences in a continuous twelve (12) month period, or an illness
absence of three (3) or more days, shall become effective July 1, 1963,
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1. In the event the combined sick leave average for clerical and
physical employees is less than six (6) days per employee per year for
three (3) consecutive months, the application of doctor -certificate
requirements for illness situations described above shall be suspended
until such time as the combined paid sick leave average shall exceed six
{6) days per employee per year for three (3) consecutive months.

2. When the combined sick leave average for clerical and physical
employees exceeds six (6) days per employee per year for three (3)-
consecutive months, doctor's certificate requirements in the above
situations will be re-established and employees shall be notified of the
re-establishment of these requirements.

3. Statistics and records used in establishing sickness absence
figures for the purposes of these procedures shall be in accordance with
those methods employed by the Company in the period prior to this
Agreement.

Article X1. (a), (a-1)
YEAR END SICK LEAVE

1. An employee who is absent due to illness-on his/her last
regularly scheduled workday for a calendar year, and who receives sick
leave pay for that day under the contract provisions covering sick leave,
shall be entitled to a new sick leave allowance as of January 1 following
in accordance with the allowance applicable to his/her service time on
January 1. Sick leave taken after January 1 is then to be charged against
. this new sick leave allowance.

2. For employees hired before February 14, 2001, the provisions
of this paragraph are limited to the extent that an employee may not
receive more than twice the amount of a caleadar year's sick leave
altowance for any one (1) illness except that employees who have
attained age 45 -and fificen (15) years of service may receive one (1)
additional year's basic sick leave allowance at half pay. Employees
may requalify for their basic sick leave allowance for the same illness
after a period of three (3) years has expired in which no illness absence

- has occurred due to that illness.

3, All carryover sick leave allowance from a preceding calendar
year's unused sick leave allowance expires as of December 31st of the
year into which carried. Employees hired on or after February 14, 2001
are not eligible to carry over sick leave accruals from one (1) calendar
year to the next.- .
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4. An employee who is absent due fo illness on his/her last
regularly scheduled workday of a calendar year, and who is not entitled
to receive sick leave pay from the Company for that day (baving
previously used up his sick leave altowance), will not be entitled to a
new sick leave allowance for the following calendar year umtil the
employee returns to work.

5. Whenever an employee is off ill, his/her return to work may be
subject to approval by the Company Doctor prior to the employee's
being permitted to return to work. . :

Article X1 (a), (a-1), XIL (g)

SICKNESS OCCURRING PRIOR TO OR
DURING A VACATION PERIOD

As a continmation of an existing practlce relative to handhng of a
sickmess occurring prior to or during a vacation period, all supervisors
are requestecl 10 apply the following provnslons A

1. Anemployeewhomschedldedtomkcamauanmdwho
becomes sick prior to the end of his/her working hours on the last
scheduled day of work before his/her vacation, may reschedule hisfher,
vacation to another date which is mutually agreeable to the employee
and the Company. A request to reschedule a vacation in such an
instance must normally be made prior to the end of the employee's
working hours on the last scheduled day of work before the vacation is.
to commence. . .

NOTE: In the applicalion of thc above pmvision, there may be

extenuating circumstances in serious illness or injury

. cases which justify the rescheduling of a vacation without

- a prior request. Such cases should be ‘submitied on their
merits for review by Employee and Labor Relations.

2. An employee who becomes sick after leaving work on his last
scheduled day of work before vacation may not normally reschedule
his/her vacation to another date, and consequently may pot charge any
illness during the vacation period against sick Ieave.
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NOTE: Exceptions to the above provisions may be granted by
application to Employee and Labor Relations in those
cases involving a serious illness or injury which
incapacitates an employee for a substantial portion of
his/her vacation period.

3. An employee who becomes sick during his/her vacation period
and is still sick at the conclusion of his/her vacation period, will receive
his/her allowance sick leave starting with the first ncgular workday
following the termination of his/her vacation period.

© Article X1I. (C)
NON-FATAL [NJURY INCURRED IN LINE OF.DUTY

1. Article X1 (c} reads as follows;

“{c) 1o the case of a non-fatal injury mcurred in thc lme of duty,
an allowance equal to the difference in coimpensation pay and regular®
pay will be made for a period of twenty-six (26) weeks provided it is
determined that-the injury was not due to the injured employee’s
miscoaduct, violation of rules or failure to utilize proper safety devices'
and apparel--and=provided the injury was reported at the 'tiitie it
WM'“ IRV Ve : ) .

2 e ’ : . ' ) P LY v

For employees hired om or after February 14, 2001, the maximum’
period an .employee is eligible for compensation differential will be
capped at an amount equivaleni to their sick leave eligibility (26
(twenty-six) weeks maximum), but not less than 13 (thirteen) weeks,

2. It is agreed that in order to carry out the original intent of the
above article, that is to provide protection for those employees who may
be injured in an accident on the job through no fault of their own, the
practices and procedures listed below shall be followed:

a. The accident resulting in the non-fatal injury will be
investigated by a company investigating commitice. The
Union may be present if it desires when the committee is
determining the facts in connection with the accident. The
investigating committee, after determining that the case
involves a non-fatal injury incurred in line of duty, will
recominend, among other matters, whether or mnot the
employee should receive differential pay, and for what
period, in accordance with paragraphs (d) and (e) below.
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b.

For the purposes of this provision, a “noo-fatal injury
incurred in line of duty™ shall not automatically include a
disability in the nature of an aggravation of a pre-existing
physical condition, but each case will be determined in
accordance with the merits of the case. Where such a case is
determined not i0 be entitled to differential payments within
the original intent of this article differential payments may
nevertheless be made to provide not less bepefits than the
employee should have received had the case been handled as
sick leave but not to exceed twenty-six (26) weeks, Total
coverage period will be determined by allowable sick leave
time [not to exceed twenty-six (26) weeks] although such
differential payments will not be charged agamst an
employee's s1ck leave allowance.

A determination by the New‘ York State Workers
Compensation Board that ao injury or disability iz a
compensation case shall not; for the purposes of this
provision, be a conclusive determination that the injury was
“incurred in line of duty” and will in no way affect the
decision of whether or not thé employee involved should
recewe a differential payment.

The Company will make a differential payment for thc period
of absence following the injury, provided: :

1, The injury was determined to be a2 “pon-fatal injury
incurred in the line of duty” within the ongmal intent of
this article.

2. The accident was not due to misconduct, violation of
rules or failure 1o use- proper safety devices on the part
of the employee. :

3, The employee reported the injury as promptly as
" possible under the circumstances.

The Union will be advised of the decision in each case, If the
Union fails to notify the Company within five (5) days
thereafter, that it wishes to discuss the case or that grievance
procedure is to be followed, the case will be considered
closed
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3. Injured employees, incapable of performing their normal duties,
but capable of performing some work, should be asslgned work, if
possible, which they are capable of performing.

Article X1. (c)

COMPENSATION CASES WHICH MAY DESERVE
ADDITIONAL CONSIDERATION

- Compensation cases having particular merit and resulting in loss of
time over twenty-six (26) weeks by the employee involved, will be
considered on the merits of each case. A determination will be made by
Employee and Labor Relations as to whether or not forther
consideration over and above the contract benefits may be granted.

Article XII.

VACATION PROVISIONS FOR EMPLOYEES RETURNING
FROM A MILITARY LEAVE OF ABSENCE

In continuation of vacation practices as followed after World War
Il, the following provisions affecting vacation for employees returning
from a military leave of absence shall apply.

1. Employees returning from a military leave of absence shall be
entided to a vacation IN THE YEAR IN WHICH THEY RETURN,
based on their service time as of January 1 of that year, in accordance
with the following table, and subject 10 the provisions of the

subparagraphs below:

a. Employees remmmning during the calendar year immediately
following the calepdar year in which they left for military
service shail receive the vacation allowance as provided for
in the following table, but the total amount of this allowance
plus the earned vacation paid to them for the year they
entered service may not exceed the vacation allowance for
which their service time as of January 1 of the calendar year
of their return date qualifies them,

b. Employees returning during the same calendar year in which
they left for service shall receive no vacation for the year in
which they return (having been paid all eamed vacation on
leaving for military service).
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2. An employee returning from & military leave shall be entitled to
a full vacation IN THE YEAR FOLLOWING THE YEAR THEY

RETURN, except that:

a. Employees returning during the same calendar year in which
they left for service will have subtracted from their following
year's vacation the amount of earned vacation pald to them
for the year they entered service.

3. An employeé returning from a military leave is required o
work two (2) months after his/her return before receiviag any vacation.

TWO WEEK BASIS
: . Vacation in
Returns Year of Return
On or before October 22 10 working days
On October 23 -9 working days
On October 24 8 working days
On October 25 7 working days
On October 26 6 working days
On October 27 5 working days
On October 28 4 working days
On October 29 3 working days
On October 30 2 working days
On October 31 1 working day

On November 1 or later _

No vacation
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- THREE WEEK BASIS
Vacation in
Returng . Year of Return
.On or before October 17 . » 15 working days
On October 18 L4 working days
On October 19 13 working days
On October 20 12 working days
On October 21 11 working days
On October 22 10 working days
On Octeber 23 9 working days
On Ociober 24 8 working days
On Cctober 25 7 working days
On October 26 6 working days
On October 27 5 working days
On October 28 4 working days
On QOctober 29 3 working days
On October 30 2 working days
On October 31 1 working day
On November 1 or later No vacation
Article XII. (g)
WORK DURING VACATION

1. It has been agreed that employees shall take their vacation when
the scheduled time for such vacation occurs, and shall not work through
the vacation period unless required to do so by the Company because of
an emergency. Prior approval for emergency work by employees during
their vacation must be secured from the Officer of the Company under
whom the department reports.

2. Consideration will be given by the Company to reimburse an
employee for unrecoverable vacation expenditures lost due to the
Company requiring the employee to work during his/her vacation
period, based on the merits of each case. All such cases shall be
reviewed with Employee and Labor Relations,



ARTICLE XI1. (h) : 47

Article XI1. (h)
VACATION NOTICES AND SCHEDULES .

» 1. Employees may be permitted to accumulate a portion of their
vacation allowance for a period of one (1) year for valid reason such as
a vacation trip or other special occasion which would involve extra
travel time in accordance with the following schedule. -

Angual Vacation Allowance Maximum “Carry Over"
One (1) week ’ ‘ One (1) week
Three (3) or more weeks Twa (2) weeks

Under normal circumstances, vacation “carry-over™ will be scheduled
s0 as to be contiguous with the total vacation allowance available in the

current year.

All requests for vacation carry-over should be reviewed with Empioyee
and Labor Relations prior to granting. final approval,

2. Employees who have completed one (1) year of service may
defer (or borrow in advance) one (1) to five (5) days of vacation
aliowance to permit them to be absent without loss of pay for personal
business which.cannot be taken care of in other than normal working
hours. At no time may an employee have more than five (5) vacation
days deferred for this purpose, nor may more ¢han five (5) days for
personal busipess be granted in any one calendar year.

Notification of intended absence for personal business chargeable
to the deferred vacation days must be miade sufficiendy in advance
(whenever possible) to permit necessary changes in work schedules and
assignments. Such personal days may not be used to extend a vacation
period, extend a weekend or “days off” period, nor to provide a paid
absence due 1o severe weather conditions.

An employee who has expended his/her current year's vacation
allowance and who requires time off for personal business, is permitted
to borrow up to five (5) days of the following year's vacation
allowance. The following year's vacation aliowance will be reduced by
the pumber of days borrowed.

As indicated in the above, advance notification is required of an
employee's intention to wiilize a vacation day for personal business -

B
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where at all possible. Instances of an emergency pature will occur
where the employee is unable o provide advance notice other than
requesting the time off immediately. In such sinations, supervisors are
to assure themselves that the request is for legitimate personal business
(rather than a pure vacation day) in which the employee had no advance
knowledge. In such instances, every reasonable effort should be made

to grant the necessary time off.

3. There is no general prohibition against shift and special
schedule workers scheduling up o one week of vacation allowance in
separate days. The scheduling of such days, however shall be in
accordance with Department practices and at a time when regular relief
employees are available to fill shift vacancies and which is mutually

agrecable,

Article X11. (i)

EARNED VACATION ON TERMINATION OF EMPLOYMENT
FOR EMPLOYEES WITH LESS THAN
ONE CALENDAR YEAR OF SERVICE

I. Employees who resign or are discharged, from their positions
with the Company within the calendar year in which they were hired,
and who have completed their probationary period shall, upon suck
resignation or discharge be entitled to camed vacation computed at the
rate of one-half day per month from the date of employment 1o the date
of termination, provided proper notice in case of resignaiion has been
given.

2. Employees who have not completed their probationary period as
new employees are not entitled to any earned vacation on resignation or

discharge.

Article XiI, (), XVI,

COMPUTATION OF EARNED VACATION AND
SEPARATION ALLOWANCE

As a continuation of an existing practice relative to computing
earned vacation and separation allowance benefits for employees subject
to collective bargammg all supervisors are requested to apply the
following provisions:
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An employee who s subject to collective bargaining and whose
services are terminated from the employ of the Company shall have any
earned vacation and/or separation allowance for which he may qualify,
as provided in the applicable Collective Bargaining Agreement,
computed as of the last date for which the employee is entided to
receive pay (i.e., regular pay, sick leave pay, compensation differential
pay} from the Company.

Article XI1. (a)
PREMIUM PAY FOR HOLIDAY WORK

1. Employees who work on a holiday will receive a regular day's
pay for the holiday, and in addition thereto will receive time and one-
half for ail hours worked within their normal work hours (double time
for all hours worked within their normal work hours for work on their
second day of rest). For all work on a holiday outside of employee's
normal work hours, the employee shall be paid at the rate of double
time.

2. For purpose of applying premium pay rates, the following rules
shall be used for determining normal work hours for shift and special
schedule workers on a holiday:

a. When shift or special schedule workers work on a holiday in
accordance with their regular shift or schedule, the regular
scheduled hours are to be considered the normal work hours
for the holiday.

b. When shift or special schedule workers are called out or
scheduled in advance to work a holiday which occurs on a
scheduled day of rest, the normal hours for the holiday are to
be considered as follows:

(1) If the holiday occurs on the first scheduled day of rest
(1% day) the hours of the nearest regularly scheduled
straight time shift are to be considered the normal work
hours for the holiday.

(2) [If the holiday occurs on the second day of rest, all hours
worked are paid at the double time rate.
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¢. Day workers assigned to night work in accordance with the
provisions of Articles III (d) and (f) shall be paid at the rate
of double time for all night work on a holiday outside of their
normal day hours when the. holiday occurs on the first,
second or third day of a scheduled night shift. In cases where
such night shifts extend to four (4) days or more the
scheduled work hours of the night shift will be considered as
the employee's normal work hours. -

3. Shift and special schedule workers scheduled to work on a
holiday may elect to work that holiday at straight time and receive
another day off with pay at some later date which is mutually agreeabie
to the Company and the employee. Such days off shall be taken
individually. Exceptions may be permitted by mutual agreement.
Employees exercising this option must advise their supervisors in
advance of their choice.

4, Shift or Speciai Schedule workers who have a holiday fall on
their scheduled day off may eleci to be paid for the day or schedule
another day off that is mutually agreeable with their department.

Article XIV. (c)
RESERVE TRAINING

1. Article XIV (c) provides that employees on the Company
payroll for 2 penod exceeding one (1) year, engaging in reserve field
training, will receive pay differential between regular pay and reserve
training pay (providing the latter is less than regular pay) for a
maximum of two (2) weeks period in any calendar year during such
reserve field training period.

2. In the event an employee is ordered by his reserve unit to
participate in either “advance party” or “rear party” activities, the two
{2) week period may be.extended by one (1) day in any calendar year
subject to approval by Empleyee and Labor Relations.

3. In calculating the difference between régular pay and reserve
training pay, travel allowance shall not be included provided that the
employee submits pay vouchers indicating the wavel allowance

involved.
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Article XV, .

EMPLOYMENT OF RELATIVES AND
MARRIAGE OF TWO EMPLOYEES

There is no general prohibition to hiring relatives of Company
employees except where they may be directly supervised by or
supervise refatives. The transfer to or employment of close relatives to
the same department, division, or location will be permitted only:

a) where direct supervision of or by a refative can be avoided, and
b) where in the course of an employee's normal duties the possibility
of a direct business relationship with the employee’s relative is not

An employee who marries a Company employee may continue
employment under the conditions listed above. In the event a marriage
takes place which creates a situation inconsistemt with this policy,
reasonable: efforts will be made- to transfer an employee to another
position. However, it is the employee's responsibility to apply for
existing vacancies for, which they are qualified. Within a reasenable
time, if a wansfer is oot effected, the services of one of the employees
will be terminated. Prompr notification to the Employment Division of a
forthcoming marriage to which this sitation apphea will facﬂltate the
possibility of transfer.

Anrticle XV,
SICKNESS IN FAMILY

1. The Collective Bargaining Agreement between the Company
and the LB.E.W. makes no provisions for giving an.employee time off
with pay in the event a member of the employee’s immedjate family is
ill and it is necessary for the employee to take time off to give care or
perform necessary duties, It has been the practice 10 deny such fequests
for time off because of the fact that instances have been found in the
past where the privilege was abused.

2. Recently a case arose in which giving the employee such time
off appeared to merit serious consideration. It is, therefore, requested
that if an employee asks for such time off in.the event of a serious
illness in his immediate family and, in the supervisor's opinion, the case
merits consideration, the employee should be given leave of absence
without pay and the case referred to Employee and Labor Relations for
further consideration.
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' 3. A determination by a supervisor under the provisions of this
interpretation shall be sub]ect to the operation of the complaint

procedure,

Article XV. -

"+ PAYMENTS i)F EMPLOYEES' HOSPITALIZATION - -
AND GROUP INSURANCE UNDER CERTAIN CONDITIONS -

1. During the rerm of the contract between the Company and
Local 1049, 1. B.E.W,, in the event an employee covered thereunder
who js then participating in either the combined group Hospital and
Surgical-Medical Plan or Group Tasurance Plan, or both, shall suffer a
non-compensable injury or disability or be on sick leave and, at any
time after such non-compensable injury or sick leave,” shall not be
entited to receive any pay from which the Company can make
deductions in crder to keep such employee current in his/ber required
payments under such plan or plans, then, provided such employee is a
member -of the Local in good standing, the said Local shall pay to the
Company from time to time as required by the Company for and on
bebaif of the employee the payment or payments required to be made by
the employee as may be necessary to keep such employee current in his
membership in such plan or plans. Such procedures and -payments -
thereunder by the Local shall continue so long as the individual shall
remain an employee of the Company lumted however by the contract
term as stated above, .

2, In the case of an employee. who is off the Company payroll
during a period of compensable injury or disability, and who is
participating in either the Group Insurance or Hospitalization Plan, or
both, it is not the.intention of the Local to make payment for such
employee’'s Group Insurance contributions, since it is the present
practice of the Company (subject to future change), to pay such
contributions whenever the employee is not entitled to receive pay from
which deduction may be made by the Company for such comtributions;
however, with respect to Hospitalization Plan, the Union during the
contract term and provided the employee is a member of the Local in
go0d standing, shall make payment to the Company for and on behalf of
the employee the payment or paymenis required o be made by such
employee on “Comgpensable Disability” leave of absence whenever the
employee is not receiving pay from which deductions may be thade by
the Company, in addition to making payment in the cases of non-
compensable injury, disability or illness as outlined in the paragraph.
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3. There is no limit to the number of times the procedures in the
two (2) paragraphs above shall be applicable to an employee or
employees covered hereunder during the contract term, Such
procedures shalt not be interpreted as creating any obhgatnon on the part
of the Company to continue such plans.

Article XViI,
TIME LIMIT ON FILING GRIEVANCES

1. Conditions which may lead to grievances should be avoided in
advance wherever passible. However, if a grievance arises it should be
filed as soon as is reasonably possible after the occurrence of the event
out of which the grievance arose. It has been agreed that any gricvance
which may arise should be filed within three (3) months of the
occurrence of the grievance, but it is not intended that employees should
wait until the expiration of three (3) months before filing a grievance.

Article XVII. (d) .

PERIODIC MEETINGS OF SUPERVISORS AND
UNION REFRESENTATIVES

1. Periodic meetings of Union representatives and supervisors
should be arranged at locations to discuss items of mutval concern
which may. arise - the frequency of such meeiings may vary by location
in accordance with the volume of items to be discussed, either monthly,
quarterly or semi-annually, Such meetings should be arranged, not
merely o0 have a meeting, but only when there are sufficient specific
items of mutual interest for discussion. ]t is suggested that prior to the
time sct for such meetings, a list of items desired fo be discussed be
transmitted by Union representatives at the location to Company
supervisors, and by Company supervisors in tum to Union
representatives, It is desired that potential misunderstandings or
grievances may be avoided by such meetings.
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Article XX. (b); (¢)

PROCEDURE FOR PAY ADJUSTMENT OF EMPLOYEES
IN AN “OVER-THE-RATE". STATUS

The following provisions for adjustment of wage rates are
applicable in the event of a change in classification of an employee who
is an “over-the-rate” status.

1.  An “over-the-rate” status applies to an employee who has
undergone reassignment to a lower classified position and who upon
completion of any reduction in wage rate (as provided.in the Collective
Bargaining Agreement or any Special Agreement between the Company
and the Union) receives a rate over the contract rate for the job
classification & which she/he has been assigned. .

2. An “over-the-rate” employee who successfully applies or is
assigned {0 2 job classification having a higher or equivalent wage rate
than that of the classification to which she/he is presently assigned shall
receive the wage rate of the new classification or his/hier present wage
rate, whichever is higher.

3.  An “over-the-rate™ employee who successfully applies for a
job ¢lassification having a lower wage rate than that of his/her present
classification shall receive the rate of the new classification.

4, An “over-the-rate” employee who is assigned to a lower
rated job may be subject to a reduction in wage rate as a result of such
assignment in accordamce with the appmpnatc provisions of the
Collective Barpaining Agreement.

Article XX1,

STATUS OF AN OVER-THE-RATE EMPLOYEE
IN THE EVENT OF A
JOB CLASSIFICATION RE-EVALUATION

1. In the event of am upward revision in the rating of a job
clasgsification, an employee in such classification who is over-the-rate
therefore prior to the re-evaluation shail receive only so much of the re-
evaluation increase as shall bring the empioyee to the new top rate for
that ¢lassification. Such an employee shali receive no increase by reason
of an upward revision in the rating of his/her job classification if his
1ate is over the new rate for the job.
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-Article XX11.
SWITCHING PROCEDURES

1. The term Substation Operator as used below is intended to
mean ajl Substation Operators, Multi-Station Operators and Substation

2. Substation Operators ‘may perform distribution field switching
from ground level in an emergency or where an Emergency Service
Specialist is unavailable.

3. Emergency Service Specialist may perform switching duties
where a Subsiation Operator is unavailable.

4, Any qualified employee of the Company may perform
substation switching in an emergency or (0 correct am aboormnal
condition.

5. Pre-arranged switching will normally be performed by
Substation Operators. However, assignments for prearranged switching
may be given to any qualified employee (Mechanic B or above) of the
Electric Design and Construction Department, Substation Maintenance
Division, and Relay Division to clear or return to service any equipment
on which they may or will be working where such switching exceeds
the capability of one (1) operator. Other pre-arranged switching
assignments may be given to members of the above departments in the
evemt that system requirements prevent a Substation Operator from

respomding to a given switching assignment.

6. First Class Lipeman/Linewoman may perform prearraaged
switching of pole mounted switches t¢ clear or return to service any
equipment on which they may be working.

7. Qualified personnel included in the above groups may swilch
for other groups only where the switches involved are included in the
switching required for their own work.

8. The Company shal]l maintain a list of cenified personnel for
pre-arranged switching assignments.
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Articte XXI1. (b)
WORK DURING NIGHT HOURS IN REAR PROPERTIES

It is recognized that under special situations the assignment of one
(1) employee to work on lines or equipment in rear properties during
night hours may not be consistent with good safety practice. Where
such situations arise, a second employee will be dispatched to the work
location in accordance with regular Emergency Service procedures,
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APPENDIX [

AMERICAN ARBITRATION ASSQCIATION
ADMINISTRATOR '
VOLUNTARY LABOR ARBITRATION
TRIBUNAL

inthe Mmerrqf the Arbitration
between :

LONG ISLAND LIGHTING COMPANY
and '

LOCAL 1049, INTERNATIONAL
BROTHERHOOD OF . ELECTRICAL
WORKERS, AFL-CIO
- -L293l3 NY-L-818-60 ' .

Award of Arbztmrors

THE UNDERSIGNED ARBITRATORS having -been designated
in accordance with the Arbitration Agreement entered into by the
above-named Parties, and dated July 1, 1960, and having’ been duly
sworn and having duly heard the proof and allegauons of Parties,
AWARD, a3 follows: N

It i3 the unanimous opinion of the Board of Arbltranon that subject
to the qualifications which are stated below in this award, the following
items of work may propetly be performed by one qualified
Lineman/Linéwomari on a pole, working by hand ‘on Multi-phase
Primary and Series Street Lighting Circuits energized up o 4,160 volts.

(8 The application and removal of rubber protective equipment.

(b) The tying and untying of line conductors.

(c) The installation and removal of running biocks.

(d) The installation of a pull rope.

(¢) The replacement of pins and insulators.

(f) The removal and installation of line and equipment cut out
doors.
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(g) The shifting of conductors. -
() The cutting and removal of de-energized primary wires.
(i) The opcr’éting of street light controls.

{j) The installation and removal of isolating street lighting
transformers and the completion of necessary connections, insofar as
this work does not require the making or breaking of primary taps more
than eighteen (18) inches long.

(k) The installation and removal of street lighting fixtures insofar
as this work does not require the making or breaking of primary taps
more than eighteen (18) inches long.

(1) The repair of street light fixtures. 3
Two (2) qualified LincmenfLinewomén shall be required on the
pole in performing any of the above-listed items of work where:

1. The working posmon on the pale 1s not clearly V!Sll‘llc from
the ground near the pole. -~ -

2., The -workjng position on’ the pole is such that the
Lineman/Linewoman or any_ unprotected part.of him/ herwould be -
above an energized primary conductor or where, if s/he fell, srhe would-
got fall clear of an energized prunary cunductar

3. The pole is not clean as deﬁned in thc opm.:on

Also work items (b}. (e}, (g} and (h) shall be performcd by two
employees on the pole where the attachment of the conductor on,
adjacent poles is at a lower or substantially higher elevation than the
pole being worked, resulting in unusual downward or upward pressure

on the insulators.

Work items (b), (¢) and (g) shall be performed by two (2)
qualified Linemen/Linewomen on the pole where the angle, corner, or
turn of the lige is such that the conductor is required to be tied on the
side of the ingulator. .

Work items (b}, (), (g} and (h) shall be performed by two (2)
qualified Linemen/Linewomen an pole where wites are excessively
slack necessitating unusual caution in the control of their movement.
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The following general statement shall apply to all of the items of
work (A through L):

The physical requirements of the job shall be within the capability
of one (1) employee to perform safely . This judgement will be made
by the foreman/forewoman, If the Lineman/Linewoman in the course of
his/her work, determines that the work cannot be donie safely under the
circumstances prevailing that the weights or bulks to be handled or the
work to be performed from the work position overstress histher
capability, he may request a second man, In this event, a second
employee will be supplied. If later, after investigation, it is found that
the request was unwarranted, the Lineman/Linewoman and the Union
will be so informed. Additional unwarranted requests by the
Lineman/Linewoman will be subject to usual disciplinary measures.

Two (2) qualified Linemen/Linewomen shall be required on the
pole in the performance of work items {m) and (n) as listed in Company
Exhibit No. 3:

(m) The replacement of equipment cut-outs and the completion of
necessary connections,

(o) The installation, removal or replacement of lightning
arresiors and the completion of necessary connections.,
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{Original signed by Thomas A. Knowlton)
THOMAS A. KNOWLTON

Original signed by Bernard LaMay)
BERNARD LaMAY - Concurring

(Original signed by Joseph G. Acker)
JOSEPH G. ACKER - Concurring

DATED: December 15, 1961
STATE OF: New York
COUNTY OF: New York

On this 15th day of December, 1961, before me personally came
and appeared THOMAS A. KNOWLTON to me known and known to
me to be the individual described in and who executed the foregoing
instment and he aclnowledged to me that he executed the same.

(Signed by Michael Hoellering)
MICHAEL HOELLERING

Notary Public, State of New York
No. 41-6924425 - Queens County
Cert. filed in Queens County
Term Expires March 30, 1962
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In the Matter of the Arbitration
between
LONG ISLAND LIGHTING COMPANY
ard

LOCAL 1649, INTERNATIONAL
BROTHERHGOD OF ELECTRICAL
WORKERS, AFL-CIO

OPINION

At hearings held in Hicksville, New York on June 26, 29 and
August 7, 1961, both of the above-named parties were represented. The
following question was submitted to 2 Board of Arbitration consisting of
Bernard LaMay, Joseph G. Acker and Thomas A, Knowlm for
decigion:

*With due regard for safe work practice, may one (1} qualified
Lineman/] inewoman work in the working position on a pole containing
multi-phase primary lines to perform certain functions, or are two (2)
qualified Lineman/Linewoman the mininum number of employees
required to work in the working position on a pole confaining
multiphase primary lines to perform any function?”

Thé following opinion is the sole responsibility of the undersigned,
Knowlton,

DBISCUSSION

The Employer submitled 1o the Board of Arbitration an Exhibit
(No. 3) listing the items which it believed can be properly performed on
a pole by one (1) qualified Lineman/ Linewoman working by hand on
Multi-phase Primary and Series streer jighting circuits energized wp to
4,160 volts. There are fourteen (14) such items which are described
individually below.

Subsequent to the hearings, the Employer submitted to the Board at its
request 4 “Guide to Foremen™ to be used in making work assignments,
involvitg the performance of one (1) or another of the fourieen (14)
items i it's Exbibit No. 3.

It is the Union’ s position that in the perform;mce of work on-
Multi-pbase Primary lines none of the fourteen (14) items can safely be
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performed by one (1) gualified Lineman/ Linewoman in the working
position on a pole.

During the past several years, the parties have atampted, on a
vumber of occasions, to resolve this dispute through negotiation,
without success. It is not a proper function of the Board to discuss the
negotiations or ip any way 10 determine responsibility for their failure,

Primarily, and to establish a frame of reference, certain
observations are in order.

. First, there is an element of danger in the work of a
Lipeman/Linewoman. Various risks are an intrinsic part of the job,
This Boatd of Arsbitration is called upon to determine, in effect,
whether the items in dispute can safely be performed by one (1)
employes on the pole or whether the use of one (1) employee creates a
risk which is additional to what one might call a normal risk.

Second, this Board must, of necessity, discuss each of the fourteen
(14} items separately and render it's decision as to each separate. There
is no evidence from which one may conclude that all or none of the
functions can properly be performed by one (1) employee.

Third, in amy discussion of safety in an eleciric wtility, it is
desirable that there be as complete an understanding as possible among
both supervisors and employees because in this area, individual
differences under many varying circumstances may result ia
upnecessary and undesirable arguments. Tt is for this reason that most
safety rvles are clearly apd concisely stated and are as uniform as it is
possible 10 make them.

Safety is obviously a manter of judgement. In this case, it'is the
judgement of the Board of Arbitration which believes that, to the extent
possible, the requirements should be detailed and uniform even though
it is certain that under some circumstances it's conclusions may secem
unnecessarily restrictive limitations on the exercise of the managerial
function by the immediate supervisor.

To avoid any misupderstanding with respect to the award, it is
desirable that some of the terms used in the award be defined. For this
reason, the following definitions seem proper:

Primary Tap: A primary tap is any connection to a primary. (This
definition differs from ¢that which the Employer believes to be proper.
The Employer defines a primary tap as a connection between two (2)
epergized circuits or between a primary and an energized transformer.




631

After consideration, the undersigned behieves that this definition is not
in accord with the parties’ agreement which, in Article XXII (b) (5a),
mentions the making of “primary taps” and also, in the same senterices,
mentions the tapping together of live wires).

Clean Pole: A pole where the working position is unencumbered.
[This definition does not meet with the approval of the Union which
prefers to regard a clean pole as a pole with “one (1) circuit of three (3)
phases .with the neutral on the arm or on the secondary position™.
Obviously the Union’s definition would also constitute a clean pole
according to the Company. It does not follow however, that all of the
clean poles are of the type specified by the, Union.]

It is the practice of the Company in performing any of the work
about which this arbitration is conmcerned to use a job crew which
includes at least two (2) qualified Linemen/ Linewomen, one (1) of
whom may be a second-class Lineman/Linewoman. This means that on
the job, though not necessarily on the pole, there are tweo (2) qualified
Linemen/ Linewomen. - ‘

In the opinion of a majority of the Board of Arbitration and subject
to the qualifications which are stated below in this opinion, the
following items of work may properly be performed by ome (1)
qualified Lineman/Linewoman on a pole, working by hand on
multi-phase pnmary and series street hghnng circoits energized up to -
4,160 volts.

(a) The application and renioval of rubber protective eqﬁipmr;nt.
(b The tying and untying of line conductors. '

(¢} The installation and removal of running blocks.
(d) The installation of a pull rope.

(&) The replacement of pins and insulators.

(fi The removal and instailation of line and equipincnt cut-out
doors.

(g) The shifting of conductors.
(h) The cutting and removal of dead primary wires.

(i) The operating of street light controls.
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() The installation and removal of isolating street lighting
transformers and the completion of necessary connections, insofar as
this work does not require the making of primary taps.

(k) The installation and removal of street lighting fixtures insofar
as this work does not require the making of primary taps.

(I) The repair of street light fixwres.

" (m) The replacement of line and equipment cut-outs and ihe
completion of necessary commections, jnsofar as this work dees not

require the making of primary taps.

(n) The replacement of lightning arrestors and the completion of
necessary connections, insofar as this work does not require the making

of a primary tap.

Two (2) qualified Linemen/Linewomen shall be required on the
pole in performing any of the above-lsted items of work where:

(I) The working position on the pole is not cléarly visible from
thc ground. . )

(2) The working position on the pole is such that the working
position would be above an epergized primary conductor or where, if
the Lineman/Linewoman fell, s/he would not fall clear of an epergized

primary conductor.

(3) The pole is not “clean,” as defined above,

4) Work items (0), {e), (g} and (h) shall be performed by two
(2) employees on the pole where the attachment of the conductor on
adjacent poles is at a lower or substantially higher elevation than the
pole being worked, resulting in unusual downward or upward pressure
on the insulators.

(5) Work items (b), {e) and {g) shall be performed by two (2}
qualified employees on the pole where the specification of the following
table is exceeded:

Span Length Wire Size (Copper)
100 Ft. 4/0

150 Fe, 140

175 Ft No. 3

200 Fe, . Na. &
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(6) Work items (b), (g} and (g) shall be performed by two (2)
qualified Linemen/Linewomen on the pole where the angle, corner, or
turn of the line is such chat the conductor is rcqu:red to be tied on the
side of the insulator. .

(M Work items (b), (¢), (g) and ¢h) shall be performed by two
(2} qualified Linemen/Linewomen on the pole where wires are
excessively slack, necessitating unusual caution in the control of their
movement.
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ARTICLE Il Paragraph (d)
(OT period after extended work time)
STARTING TIME ON CALL-OUT OVERTIME WORK
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ARTICLE H1 Paragraph (d)
(OIY period after extended work time)
STARTING TIME ON CALL-OUT OVERTIME WORK
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b 0 ) ) 130 % e g1 12 130 130 1%
140 1330 1230 1:30 1:30 130 10 130 130 13 1:30 130
40 W 13 10 D 30 0 0 1 30 20 2%
120 130 130 130 130 1:30 130 13 1230 130 230 230
I 1.30 130 143 13 30 3 14 130 23 20 300
. 500 W 1 10 1% 1t 1@ 1% 20 30 ;3%
520 % 130 130 130 1:30 130 0 300 30 330 33
540 130 1.3 130 130 130 2 100 ¥ 3% 400 400
600 1:30 130 130 130 130 20 k] £00 400 40 4w
.1} 130 1.30 130 ] 230 300 400 &30 430 430 4%
B4 130 1% 1% 130 00 X30 400 430 £ 500 500
Toh 13 1.3 130 bt 1] 1] 400 30 5:00 5:00 5:00 %]
12 130 1.3 200 300 a0 400 500 530 530 530 600
T40 1.3 200 300 k) 400 500 500 530 600 6:00 630
&M z0 230 3N 400 430 00 530 600 630 6:30 700
30 % 3:00 400 430 500 &30 $:00 830 &3 700 730
B0 200 0 400 430 500 53D 500 %] ™ 130 B0
500 330 400 43 500 530 6:00 630 700 3 800 330
820 400 &0 500 530 600 630 70 7% a0 830 am
940 &0 430 500 530 600 630 700 1] 800 B30 e o
1000 &30 500 530 600 §30 7.00 % 8:00 &30 X0 X
1020 50 530 800 - i] T00 730 800 8.00 830 00 10
1040 500 5:30 6:00 5% 700 % a0 &30 px'i 300

Hw &30 500 &3 T 70 800 &30 200 b1y 3000

12 6:00 £:30 700 730 200 &30 800 e 2y

1140 500 630 700 730 8:00 830 off 200

1200 §.50 T00 ] &00 30 off off

120 700 730 00 230 a:00 off off

1240 00 730 8:00 200 off off

1300 T30 500 200 ot off oft

k] 500 830 00 of of

134 800 a3 off of

1400 B30 500 ot off

Ty a00 o o

1440 off off

of off




130 PM. TO 10:00 P M,

AM,
345 415 445 510 545 615 645 15 T45 &15 85 *15
14 A4 514 544 B4 Bdd 714 Tdd -4l 44 14 115
20 10 10 1M ¥ 10 130 130 10 10 0 1@
130 130 130 200 0 oo 1] Z0d 130 13 1:30 1:30 h 1]
12 Ho0 M0 230 M 2@ 230 0 M g0t Nt 1R
200 20 20 M0 30 M 0 30 30 M g 1
20 200 M6 0 300 M X 2% 400 s exr 1
20 3N 0 3N 3N 1M 30 40 40 s 93t 1M
300 3% 3N N 31 400 400 400 430 400 30 1%
AW M 40 400 400 400 4N BN BXT o000 e
0 400 400 400 430 4 SW B¢ BN oo
M0 AN &0 40 &% 500 530 6000 &M
0 &0 S0 50 500 S0 7Ar BT &P
S0 SN 50 EX X 6Nt 730 NS .
N I T T . g
5% 60 600 600 63 o T
6w &M T SN &M e
e T -
L T -
B0 &M S0F SN .
B0 AR 500
W e 500
wr e
e
g

* Work through uns hour shown and then off uatl 10:00 PM. with pay.

OF-Of e day, 1:30 P.M.to 10:00 P M. wih pay.*
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ARTICLE 1 Paragraph (d}
{Off period after extended work time}
STARTING TIME ON CALL-OUT OVERTIME WORK

Overtime PN,

Wotked  From 415 &d5 515 545 Bi15 645 715 145 a5 845 15

His. Min. To 444 14 544 614 G4 T4 4 814 544 914 844
Tane Due Back for Work

] /]

28 800 Lhki] &0 &00 800 800 200 800 800 800 LR

300 800 &0 £00 800 800 00 500 200 00 800 800

i B0 800 800 800 00 800 800 500 8:00 800 800

340 808 /00 300 800 300 51 1] 800 B0 ann B0 830

400G &00 8.0 8:00 ) B00 800 a0 &00 300 8900 a0

42 &00 800 800 500 200 800 800 200 800 900 om0

440 00 8:00 8:0¢ OO 500 800 800 800 900 a00 g3

500 800 &00 400 800 800 B00 B0 0 830 %30 100

50 &0 B00 800 800 M a0 g 9.3 10:00 10:00 100

BE) 800 800 800 800 800 400 o 10:00 10.00 10:0 103

00 .00 8:00 800 B00 8.00 200 10:00 10:30 10:30 10:30 110

[:3.1] 00 800 00 500 8.00 930 10:30 1100 11:00 11:00 114

640 8:00 8:00 B:00 B:0% 930 16:00 10630 11:00 11:00 113 113

W 8:00 800 am %00 1000 103 1 11:30 M 1R 10

TN £:00 800 G00 &30 10:00 10:30 1130 1200 1200 12:0¢ 120

T4 800 8:30 330 100 i) 11:00 11:30 1200 1200 1200 123

800 B:30 800 10:00 130 11:00 1130 1200 1200 1230 1218 1:00

820 . kN 330 18:30 100 11:30 10 Rt 12,30 123 1:00 130

340 ¥ 10:00 10:30 11:00 1130 12:00 1200 1230 1:00 1.30 200

500 100 130 11:00 11:30 o0 1200 1230 1:.00 130 2.00 100

"0 10:30 100 1130 12,00 1200 123 1:00 L) 200 230 100

940 1030 100 11X 12:00 1200 12X 100 130 200 ik} 100

1800 11.00 1130 1200 1200 1230 100 1:30 200 30 9.3 100

L] 1% 1200 1200 12:30 1:00 1:30 13 200 230 8:30"

1040 1130 1200 1200 12.30 100 130 200 230 3:00*

1100 1200 1200 - 123 1 130 200 23 X a0

k| 1200 1230 w1 200 23 3.00 Ly

140 1200 123 m 1% i) &3 of

1200 12% 100 1:30 00 2% ol off

129 100 tX 200 230 300 o off

1240 100 130 200 300 off off

1300 10 200 2% off of off

A 0 2% 3 off off

1340 200 230 ol ol

13 ] 230 300 o ol

Hx 10 off of

L2 ] off o

1500 off off

1520 ol
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AM.
10:15 1045 11:15 145 1215 1245 115 145 215 245 k3L 345
1044 1144 1144 1214 12:44 1.4 144 214 244 kal) 34 44
800 800 8:00 8:00 800 80 &00 800 &0 800 800 800
200 %00 800 830 9:00 83 530 800 800 800 800 800
800 8:30 8:30 900 00 900 00 *00 o0 x30* 00 B0
B 00 &0 930 930 o3 %30 %30 phli ¥l v 400 B0o
900 900 230 930 30 1000 1000 10:00 10:30 kE 400 B:0¢
0 &0 330 W00 1000 1000 1000 jluxd) i) v/ o A0~
83 10:00 10:00 10:00 10:00 1030 1630 1G:30 1100 i
1040 100 1030 1030 10:30 1030 1100 230" 30" o
1000 10:30 1030 1030 1100 100 11:30 23 300"
W 1900 00 MG MLo N30 1280 P vy
1100 11:00 1130 10 1130 1430 pai o 230
1:% 1130 11:30 1200 1200 1230 atig
1200 1200 1200 1200 1230 1.30"
140 2% 1230 1230 Ryt 1
1230 100 1:30 faid 100+
3% 3% 200 ppatig
200 200 130 120
230 300 1130*
10:30¢ 1100
10:30 #1100
10:20

* Work, through until hoor shown and then of until 4:30 P .M. with pay.
OFF - Off all day, :00 AM, o 4:30 P with pay.



ARTICLE I Paragraph (d)

(MY peried after extended work time)

STARTING TIME ON CALL-OUT OVERTIME WORK:

Qvertime AM,

Worked  From TA5 745 815 §45 15 945 115 1045 11:1% 11:45 izt

Hrs. Min. To T4 814 844 14 Ga4 1014 1044 11:14 11:44 124 12
Tirtwe (e Back for Work

Qo

24} 100 11:00 1100 1400 11:00 11:00 11:00 11:00 11:00 1100 118

o0 1100 1:00 1100 1100 11:00 11:00 1100 11:00 1100 1100 114

320 1100 1100 1100 1100 11:00 1100 100 100 11:00 1100 110

340 11:00 110 1140 100 13100 "W 1900 1| 1100 1100 13

400 1100 10 11.00 JRELY 11:00 100 1100 1400 11:00 1200 120

L ¥ 100 1700 1N 100 11:00 11:00 11:00 1100 1100 1200 120

440 100 100 1500 100 11:00 11:00 11:00 11:00 1200 1200 123

500 1B ] 100 1100 1100 11.00 1100 11:00 1200 1230 2% 100

520 1:00 11.00 11:00 11:00 11:00 11:00 1200 1230 1:00 100 1:00

540 11:00 11:00 1100 1100 11:00 1200 1230 1:00 1:00 130 1%

-1+1] 1100 1100 1100 100 100 1206 iE k¥ jhe | 130 200

B2 10 1100 1100 1100 12.00 1230 130 200 200 200 200

Gl LRk 100 "o .00 12%0 1:00 130 200 P 3 230

700 1100 e {10 1200 1:00 130 200 3 230 230 300

0 1100 100 te00 1230 100 1.3 23 300 300 300 30

T4 LE ] 130 1230 100 1:30 200 230 300 300 300 X

s s 12:00 10 130 200 230 3:.00 00 330 330 400

[-¥.1] 1290 123 130 i) 230 3.00 300 33 330 400 &30

840 123 L5 ¢] L] 200 1] 300 300 30 400 430 500

280 30 130 200 23 300 300 33 00 430 5:00 1:00

0 0 200 23 koM 300 30 0 ] 500 530 100

340 13 200 pic iy 300 300 k<] 400 3 500 530 1.00

1006 2% 23 3496 306 b ] 400 4:30 500 53 a1

10H 2% o N 0 400 430 £330 540 530 1230 100

1040 2% 30 300 k= i} 4900 %0 500 ] 120r 2%

1100 3 300 k-] 400 ¥ 500 53 13 iz00" 1y

1x 00 350 wl L~ ] 500 530 00 1" 2

14 00 k] 00 LE ] 500 5% off

1200 W &0 £ s 5% of of

1220 400 +%0 500 5% ) 1] ol off

1240 00 30 500 500 of of

13 4% 500 5 o ol ol

13120 500 53 500 of off

1380 500 5% o ol

1410 ¥30 800 ot o

H» &0 off off

1“H40 off off

1500 of of

50 of
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1200 Midhight TO&00 AW,

PM,
144 215 245 315 145 115 A5 515 S:A5 415 Lt 115
4 244 314 344 414 444 54 544 614 G4 T4 78k
1200 1240 1200 120 12400 1200 1200 1200 1200 12:00 1200 1200
e ) 1200 1208 1200 1200 1 1208 1200 1200 1200 1Z0 YE00
1200 1230 123 1 1:00 100 1,00 100 100 700" T 1200
1230 1100 1.00 130 130 120 1:3 130 il T00 Ty 1200
110 100 ] 130 10 ai i} 211 200 2% 00" Fis 1200
100 130 130 2m 200 200 200 230 1] 700" T 1200
1:30 200 200 200 200 2% 220 230 300 7.00*
it 200 px 1 230 23 30 300 G00* o T.00*
pio P ] pao] 230 ikl 10 33 w00 iy
by 30 300 30 300 3% 400 (7ot g
300 300 X 330 3% 330 530 00"
X3 330 330 400 400 400 &
4o &0 400 400 430 5007
+00 400 400 400 4N o
00 43 500 530 430
L) 500 3 400
530 530 3w 400
500 (% kI
i i g
xar 300
230"

* Work through unl hour shawn and then off until B:00 A M. with pay.

O - Ol al day, 12:00 HAGiCH ¥ 8100 AM. wih poy.




ARTICLE I Paragraph {d)
(OfY period alter extended work time)
STARTING TIME ON CALL-OUT OVERTIME WORK

COwvortime PM.

Woded  From 1215 1245 1:15 145 215 245 215 345 415 a:45 515

Hrs.Min. To 1204 114 14d pall 244 kRT | 3 414 444 514 544
Tame: Dus Back for Work

b

280 % 230 330 m 10 330 30 30 10 230 30

100 m W 330 330 30 m o kx| k%] 3% 330

£} 330 3% 30 %0 130 ax 30 2% am 3% 3%

340 kre R B < R | 0 0 e A e 3% 400

£00 3 30 3w 320 3 30 30 0 33 430 4%

2 W 3X 330 0 330 230 33 K 0 &0 4

440 W ax 0 220 130 30 3% 3% 430 430 500

500 W 30 3N 30 /W 3N 0 &0 500 500 5%

520 M 30 3 330 0 150 4N 500 530 5% 5%

540 W W 330 0 e 500 5M 530 600 B00

800 30 3w 30 330 330 4% 53 N s AW &%

820 x| R . wm 330 30 500 600 B3 BN 66X 61

640 30 3% 30 330 500 5% 6:00 6:30 6:30 o 10

700 W 3 3N 40 50 60 630 7 700 70 130

70 5 (R 40 500 5% &S00 700 pre) T30 70 &0

740 0 4w 500 530 600 70 2] 730 800 &0 &

ane 400 ) &30 600 630 T00 %0 o:o 830 B30 400

80 &0 500 &0 630 0 7 8w &x fi%) 00 %

840 S0 5 M &¥ Fe O Y B R R e

900 50 600 BN T re T [ 3 %) 1000  SH

820 &0 &X 700 0 800 830 900 930 000 W 5

94 60 & 700 70 K00 BN G0 930 1000 130 A

0w &% 00 70 800 &Y 9 o3 000 10 500

102 70 T30 800 820 90 3 100 1030 500

1040 e TR 800 %] 800 &% 0 00 X

Hw 70 300 BN 300 9% 1000 030 A0 4N

na 800 R Mp DX 0o e A

14 300 [ 1} 800 1] 10:00 10:30 ofl

1200 I Y S 0w 10w o of

128 koo 1] %30 10100 10:30 100 off

1240 00 X 00 100 of

Bw 930 000 1w of o

1320 0 030 100 of

1340 1000 1030 off

" 100 10 o

4N 100 off

1440 of of



J3PM. TG I200PM.

AM.

545 645 645 7:15 745 815 845 915 b5 1015 1045 115
6:1d G4 T4 744 814 B4 14 T4¢ 1014 1044 114 104
330 Kk 30 30 30 330 3 k3] ki) 0 3 330
b VI & b 400 [ 400 40 ¥ 330 33 k5] e
i) Lt 1] 490 430 B L.+ 3 L 1] L] 1ol 1w 0
400 A30 43 500 500 500 5:00 5400 530 it e 3%
43 430 500 500 500 &3 53 53 6:00 RRE R P | & ]
3 500 500 530 530 530 3 &M 600 1m0 e
500 530 53 536 530 600 6:00 600 6:90 71
530 53 5:00 6:00 6:00 530 B30 [V . 1
50 60 6:00 600 L& F.00 | 0 10
&00 ¥ 50 630 630 7.00 &1 0:00° i
(%)} 630 40 bi ) T 730 a9 000
Ho P ] )] £ ] T30 o s
T ] 30 0 L S . -
) 880 a0 800 L
an ex a0 e .
pro 1] 00 4:30 Tar
9N 930 - .
10 130 it .
WG 63 ) e
600" 630"
00" . . ..

r "

* Winrk vonucsh upkt howr Shown vt then off sl 1200 PM, with pay.

Off - Oft ol oy, 33000, I 12400 P M, with pay.



ARTICLE Wl Paragraph (d)
(OfF period after extended work thnae}
STARTING TIME ON CALL-OUT OVERTIME WORK

Questime: AM.

Werked  Frem 1215 1245 1:i5 145 215 245 it 345 &5 45 51

Hrs.Min. To FErd f:14 14 2 44 k3T T 414 444 514 M
Tiene Duer Back for Wark

i1

240 400 a0 LRI 4] 40 400 400 400 400 4400 00 o

300 400 400 L) 400 20 00 400 400 400 400 4100

3N 400 400 0 0 400 400 L5y 400 £00 400 Lhit)

0 £00 400 £ +0 400 4:00 £00 400 400 440 430

+00 40 40 120 400 400 400 00 408 [iid) 500 500

20 400 40 400 400 400 L) 400 400 00 500 500

[y 0 00 400 400 400 40 o o 500 5:00 530

500 400 400 400 400 400 N 400 00 ¢} ) 600

50 o 400 400 410 400 400 s S0 600 600 600

540 0 o0 400 400 400 500 Lw ) 500 L] [ &0

E00 @0 400 &00 400 &G 50 L i) 530 30 53 P

LF.0 % 400 4 00 500 5% 530 700 o0 i oo

&4 499 400 400 00 o] £00 53X 0 00 T30 X

). 400 400 wo 500 &00 630 TG 0 720 0 ]

70 40 00 00 5% 600 830 7% B0 800 Livi] 800

(L 400 0 530 50 &30 700 Fi ) &0 500 800 Lx ]

400 430 500 &0 &% 00 T30 800 *00 5% 5% w00

LY. 500 50 L] TG T4 500 &0 L 4] X o) 2%

540 .30 600 &30 740 3 500 &ne &30 500 e ¢ w00

o0 500 [ 4 L 7% &0 B0 820 800 &0 0o £:00¢

B2 &3 A1) i) a0 BOO B30 00 930 1040 10230 €0

bdd X 700 X 00 &00 L] 00 +%0 1000 1630 &0

1000 0 730 80 00 830 o400 %30 1000 1030 5307 o

102 0 800 0 %] 0 @30 [ x 1] 10400 10% 50

10 A0 T2 &0 00 o 900 930 1000 1020 5000

1" ] 800 % &30 &3 1600 10:30 430 EEC o

112 FE ] [k i) 800 %W - 000 - 100 1100 3

4y a0 L&) 200 X 1000 1020 o

1200 &0 00 30 | W of ol

120 w00 b 10000 1% 1100 ot ol

1240 00 930 1000 100 of off

1300 ko] 1000 L] ol of of

ey 000 1030 [k of off

1340 10:00 iz d of o

M X 1w o ol

Ho 1100 ol o

hidd off ol

1500 o ol

150 oft



400 PM. TG 12:00 Mis

PM,

Sd% E15 45 %5 T4 015 045 595 945 10:15 045 nis
614 B fall T4 B4 (£} LAl Rdd 10:14 1044 mi4 kEL]

o 400 00 00 400 4,00 400 [hii) 400 400 00 400
400 400 30
430 &30 500
500 500 530

430 4% 00 a0 400 400 +00
500 500 500 500 1o 113 400
7% 3 530 00 10T 13 A

530 530 & 500 §00 &30 630 1 113
€00 600 600 630 630 &% 70 oy

500
500
530
S00 53 S3 83 B0 80 600 630 (1000 130 400
600
&0
600 6N &N 6  BX MO X0 1030 11007
M0 M0 T 0 ¥ 800 1000
W™ 1R M M s 100
™ W

800 800 &0 4000

800
&3¢

400 800 a00 8 o
&3

9% T a0
10X T

g% Bg& 8BE Bug 488 gEE sas
g

* ik thmough il hour shown s e off undi 1.2:00 Midnighl with pey. .
O -Off el day, 4:00 PM. 1o 12:00 Micnight wih pay. )




ARTICLE Il Paragraph (d)

(OfF period after extended work time)

STARTING TIME ON CALL-OUT OVERTIME WORK

Chertima AM.

Worked  From B:15 8:45 o415 a5 1315 10rd5 11:45 11:45 1215 1245 115

Hrs. Min. To f:04 914 044 1014 1044 1114 11:44 1214 1044 1:14 144
Tirng Due Back for Work

1] /]

240 1200 1200 1200 12:00 1200 1200 1200 1200 1200 1200 120

300 1200 200 1200 12:00 12:00 12200 1200 1200 1200 1200 1200

10 1200 1200 1200 1200 1200 1200 1200 12:00 12:00 12:00 1200

340 1200 200 1200 200 1200 1200 12% 1200 1200 1208 1y

400 1200 1200 1200 1200 1200 12:00 1200 12:00 12:00 1:00 1:.00

420 1200 1200 1200 1200 12:08 12:00 1200 1200 12.00 1 1:00

440 1200 1200 1200 1200 12:00 12.00 1200 1200 1.00 1:00 130

500 1200 1200 200 200 1200 120 1200 100 130 1% 00

Byl 1200 1200 1200 1200 1200 12.00 1.00 1.0 200 200 200

540 1200 1200 1200 1200 1200 1:00 130 200 200 pa't] 230

600 12 1200 1200 1Z.00 1200 1:00 20 230 230 2% 300

3] 12:00 12:00 1200 1200 1.00 1:30 20 300 300 00 300

640 1200 120 1200 1200 13 i 230 kil 1] ki 1] 330 o't

700 1200 1200 1200 100 200 230 300 3% 3% 3% 400

&.1] 1200 1200 100 130 200 o 3N 400 400 00 400

740 1200 1230 130 200 ] 300 3% 400 400 400 430

$00 12% 1.00 200 230 300 330 400 4:00 430 &30 500

LF. o 1:00 1.3 %] 300 i 1] 400 400 430 430 500 530

/40 1:30 200 230 300 %0 400 400 +30 500 530 g

aa0 200 230 300 330 400 400 430 500 530 B0 200

[F. ] 230 300 3% 400 400 &30 500 530 600 830 200

940 2% 300 i 1] 400 00 430 500 5:30 6:00 6:30 0

1000 00 3N A0 40 40 S0 5N BN 6N 10 200

102 330 400 400 430 500 530 530 6:00 6:30 120

1040 3N 40 400 430 5:00 530 8:00 B:30 1:00*

1 400 “d00 [ 1] 500 530 500 6:30 1230 1:00*

I ] 400 &30 500 T 530 500 6:30 700 1230

140 400 430 500 530 £:00 830 off

1200 43 5:00 530 6:00 830 off off

1220 500 X 1] 0 630 700 of of

1240 500 £30 800 5] of of

1300 530 800 630 off off off

1% 500 X 00 off off

1340 900 6.3 off off

1400 6:30 00 o ok

u®» T of oft

H4y of off

1500 o off

1520 ot



1200 hoon TD 800 PM.

AM.
145 215 245 315 345 415 45 515 545 E15 6:45 15
Fal 244 I ot | 414 LX) &4 5:d 614 G4 T 744
1200 12:00 200 12:00 1200 1200 1200 1200 1200 12:00 1200 1200
1200 1200 1200 12:00 1200 1 1200 1200 1200 1200 1200 1200
1200 1230 13 kA 100 100 110 1.00 1,00 0 N 1200
1230 100 1.00 1] 130 13 130 136 20 o T 1200
100 100 130 10 1.3 200 200 i) 30 T00¢ L 1200
m 4 13 200 200 200 200 230 3 T T
10 200 200 200 avil ] 0] e 30 ar
aL)] 200 a1} a1} 2 a1} 300 600" a0 T
200 230 23 230 300 300 330 800 X
pa 1] 300 300 300 ki b 1] 400 600"
Im e x| k] Ex | x| > ug [3uig
330 % 330 400 4:00 4100 530"
400 400 400 &00 430 S0
400 400 400 400 &0 5000
400 430 5100 530 [hcig
500 500 530 400
530 530 330" 400
600 6:30 e
2ar 300"
ot 1 g o
e i

* otk wough until b shown & then off yatil 8200 P.W, with pay.

Of - Ot all day, 12200 Koon ko 8:00 P M. wih pay.



ARTICLE IIT Paragraph (d}
(DAT period after extended work time)
STARTING TIME ON CALL-OUT OYERTIME WORK

Overtma PM.

Worked  Frm 15 545 10:%5 10:45 11:15 1:45 1215 1245 1:15 145 215

Hs Min.  To 244 10514 10:44 11:14 1144 1214 1244 1:14 1:44 214 244
Time Due Back for Work

o

240 110 1:00 1.00 100 100 100 100 1.00 100 1.00 100

i 100 100 100 100 100 100 100 T 100 100 100

0 100 100 100 +:00 0 100 1.00 100 1.00 1.00 100

KL 10 1.00 1.00 10 100 100 100 100 10 100 130

400 100 100 o 1:00 1:00 1M 108 100 100 200 200

ax 110 100 100 100 i) 100 100 1:00 1.00 20 200

£40 1150 100 100 150 o0 100 100 1 200 200 230

500 100 100 100 100 1o 11 100 200 230 !} 300

52 100 100 100 100 ] 100 200 ol 0 300 300

540 100 1K 100 100 100 200 ] 300 ¥00 0 M

[11+] 100 100 1.00 1 1o 200 300 W 330 33 4.06

52 150 109 108 160 200 2% ke 400 400 100 400

540 100 100 100 100 230 300 1 400 400 430 430

700 100 1.00 100 200 X00 k] 400 430 430 430 500

] 100 1M pral L] 230 100 330 +30 500 500 500 500

Tan 100 130 b} 100 k1 400 L] 500 500 500 530

aog 13 200 300 W 400 230 500 500 530 53 600

520 piiy | 33 4:00 a:30 500 500 530 530 6:00 6:30

a4 230 300 30 400 430 500 500 530 600 630 T.00

900 300 o 1] 400 430 5:00 500 5:30 600 630 0 n0

¥l 30 L5 ] 430 500 50 5% 6:00 &30 T.00 730 300

940 330 400 43 500 500 530 600 &30 T00 TH 300

1000 400 ] 56 500 530 §00 3 i ] i} 23 200

1020 430 500 500 5:30 6:00 530 530 T i} 2

1040 430 500 500 =1 E:00 620 i) T 200" e

100 500 500 53 500 ik 700 b} 130 20" i

10 300 530 600 630 00 T 800 T 200

14 500 530 &0 E:30 )] 73 of 1300

1200 530 B:00 5:30 00 ) off of

1220 800 63 700 30 2 1] ok off

1240 600 530 00 400 off of off

1300 630 roa i} of off of of

1320 00 T 500 off off of

1340 700 0 off of off

1400 130 800 oft off

1420 8:0d off off off

1440 o off off

1500 off of

1520 of off
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ARTICLE II Paragraph (d)
(Off period after extended work time)
STARTING TIME ON CALL-OUT OVERTIME WORK

Oveitima AM.

Worked  From Sudh 15 645 15 Td5 BA5 845 15 45

He. Mn. To 614 LS 714 T4 14 Bad 9:44 G44 944
Tima Dus Back i Work

bl

24 700 7.00 700 T T00 7.00 .00 0 TS0

300 700 o 100 70 700 700 700 00 700

n T:00 700 o 00 00 700 0 7% T30

34 06 700 700 00 70 730 730 800 800

400 FaL 700 70 70 B:00 a:00 am 800 8.3

440 00 00 700 0 800 8:00 00 30 8§30

440 700 #.00 700 800 00 B30 230 900 300

500 700 o 800 ] B30 00 400 400 Exli]

5% i) 800 3] 3.00 00 900 800 2:30 B30

LE ) 8:00 530 800 00 930 30 &30 1000 10:00

500 ' 8:00 00 ] B:30 w 1000 100 106 6.3

L F.t] 430 930 10:00 10:00 10:00 1000 0% 10:30 103

4 200 930 1000 1000 10:% 10:30 1100 11:00 11:00

100 030 1000 10:30 10X 1030 1100 11:00 1100 1100

TN &0 10:30 11:00 11:00 100 [RE:(] 1:00 BRI 1200

in 10:00 1030 11:.00 11:00 1:00 1.3 1200 1200 1230

800 1030 1100 100 "X 1130 1200 1230 12X 15 1

am 100 11:00 11:30 1120 1200 1230 1:00 130 11.30°

. ] 1100 14:00 11:30 1200 1220 1:00 10:30* 1100 1130

@ 3543 11:30 120G | Pt ] 106 1000 1030 1o

920 11:30 1200 1220 1100 1% 10000 103 11

94 H:3 1200 123 110 130 10:00¢  1030*

1000 1200 1230 100 1% o 000t 1030

0 1230 1230 1.00 130 *xXr 10:00*

040 2% 100 13 s *xr

1 100 1:30 &30 00" %+

"nx : 1:30 200 Xy %00

140 130 off X

1200 of off

1220 off off

1240 off



TAM. TOSXPM

PM.

109 1045 11:15 1145 1215 1245 115 145 215
10:44 1114 11:44 1214 1244 114 1:44 T Tl

] 00 00 T.00 T 70 EsLy 0 00

730 &k 30 730 100 70 00 700 00
500 a0 800 800 00 200 300 3 00
B30 ax 830 B:30 900 ki1 330 700

§:30 B3 .00 800 900 1) 300" - 0
300 400 900 REL] 530 &30 e 330" 00
500 50 30 3:30 30 1000 300" 33

230 930 930 10:00 200 zxr 0
930 1000 10:00 10.3 0 ¥ 300
10:00 10:00 10:30 11:00 par oy 2%

1030 030 1030 130" 50 23
100 0 100 1:30" 200
100 130 10" 1:30r

100 130 100 10
1230 12300 100°

hr R g
20 1z
jracig

* Work shmugly until how shawn and then off until 530 P M. Iﬂhm
O - OF a0 Gy, 700 AL b 530 P.M. with pay.
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LI o ok L 0L [t 174} 026 [L13;] e 0EL LS (-3
KLl 1497} o 113} oL gl X% 0XE U] 00e 1473 00 Ki
Nkl o0l .21 Geal [LIE]3 1% 143 Uis] 0L 0oL e we
£l 1)) Q00 DO 15} [1027] 18] LIS 00 1.0 1071 E.:u
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gE 66 006 D6 008 0% 00% 002 OO O 002 ors
W6 W% 0% 0PF 008 06L  O6L 00 00 00L 00U €5
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TO0AM. T0 330 PM.

F#.
15 945 115 1045 11145 1145 1215 1245 1:15 145 215 245
B.4d 10:14 044 HIN! 114 1204 12:84 04 1:44 2 24l biad
700 o 0 10 00 700 700 700 700 F.0 gL 00
7:00 70 100 7.3 800 730 730 700 700 740 0o N
700 730 gl 800 ato o0 i 300 ik L] a0 o T
m v 0 2% X %] %] X F00 i d g 0
800 [:FLd] B3 ] 830 800 2 200 930 pe o awr 700
200 830 &30 500 & 900 000 930 830 22Xy kitod
X 300 800 200 200 ki) 930 930 1000 23
g0 900 30 ] 930 830 1000 130 200 s 1
5:00 9.3 830 i o0 10N W3 130 P
P e 100 100 100 1R 1R 13
1600 10m 1030 103 10:30 10:30 1007 130"
10:30 10:30 1030 1100 1100 11:30 1.00°
11.00 100 11,00 i1:00 1200 123"
11:00 1130 1% 11.30 12000 -1z
ma 12490 1230 1£0 1200
123 2% 00 b
1.00 L] WX UK
1.3 200 103"
e 1100
930" M:00
530

= Work (heough unil Hour shéwn and hen o uri 3:30 M. with pay.
Off - Off 2 day, 70D AM. 10 330 P M. with pay.



ARTICLE H1 Paragraph {d)
{Off period after extended work time)
STARTING TIME ON CALL-OUT OVERTIME WORK

Crveriima P

Worked  From 515 545 615 45 715 T45 815 845 15 945 10:45

Hey, Min, 5:44 G4 M 14 744 B:14 B4 T14 944 144 104
Time e Back Jor Work

113

290 B30 X L] LI 23 8:30 83 8:30 830 &30 %

300 ik 8:30 X ax &% &% &% %0 a0 ik il )]

3% 8:30 8.3 830 &30 30 530 B:30 8:30 B30 B30 %

4 B30 83 B3 B B30 30 B30 §:30 530 830 00

A0 830 B30 i 1] 830 830 8:30 53 §:30 B30 930 830

420 B30 i) ox 830 23 §:30 B30 B30 B30 30 X

440 B30 ax e &30 B30 630 X 830 430 830 10:00

500 &30 :36 4% &: A3k 8.3 8:30 &30 1066 ks ] 15.30

52 B30 ;% 5% &30 830 §.30 830 10:00 103 1038 1920

540 830 830 230 &30 830 930 5000 10:30 10:30 400 11:00

6500 30 230 &30 a3 830 ] 10:30 100 100 100 130

50 8% 30 8% % 530 L] 11:00 13 13 1130 X

640 830 85X i 1] 1] 0 1030 10 1130 1130 1200 1200

TG 330 830 330 S0 e 1] ny R 1200 1200 1200 prs

T4 30 2% o] 1000 10:30 1:00 1200 1230 1230 123 100

740 B30 500 1000 103 100 1% 12:00 12% 100 100 0

500 900 30 1030 1100 i 1200 1230 160 L] 13 200

20 &0 10:00 11:00 1130 1200 20 100 13 1:30 20 o]

a4 1060 ] 1100 1136 1263 123 1.0 3% 200 23 300

900 40:30 1100 1130 1200 1230 00 1:3¢ 20 23 00 030

LR} 1100 1130 1200 1230 100 % paii] x| m ¥ L]

340 1100 1130 1200 1230 10 130 200 30 300 130 10:30

100 1137 1200 1230 100 130 fai] 2% 300 k%] 13:00° 16:3¢

X 1200 1230 100 1% 200 2% i i] 300 330 10:00*

00 1200 1230 1:00 1:30 200 22 300 2% 930

" 129 1:00 130 0 2% 30 k') ivv 830"

1% 1:00 1:30 200 230 300 30 400 00"

LK ) 1:00 130 200 23 300 330 oft

1206 130 200 230 300 3an of off

1220 200 230 300 330 400 of

LVE ] 200 230 3.00 400 off

1300 230 300 4 off off

1320 300 IN M off

1345 00 28 o

uin 33 400 off

\[¥.] 400 off

114 off off

1500 off



820 AM. TO500PM.

AM.

1045 115 1145 1215 1245 115 145 215 45 k3t 345 415
nu LLE) 12214 1244 1:14 144 kald 24 | 34 414 Butd

BX 30 [ &30 R &30 %] &30 3 &R X 2%

&30 B30 B30 830 B3 60 b 4 B3 B30 k] a0 &30
A:30 900 800 &3 930 9:30 L 1] 930 2% 400" 30" B30
400 LR o] 1000 100 10:00 10:00 000 1030 00" Lhcd BY

93 4:30 1000 100 1K) 1030 16:30 10:30 1w £00° 3 .
a3 1000 10:00 1030 30 03 L] 1108 nw Lt i &30
10:00 1030 10:30 k] plix] 1M 1100 100 1.0 Liivg

10:30 103 ELE ] 11 110 1HM 1130 2y k¥ 1 Lo
10630 1w 1100 1100 k1] 1.3 1200 300 i
1 ] HIWN ik ] 130 200 1220 300

1% 1130 20 12:00 1200 12:00 2xr o
12M 1200 1200 1230 230 1.00 25
2% 123 20 1230 10 200

123 100 1M 100 130+ 200
0 130 200 23 1.3
Fait) 200 b 1250

o 23 2 2R
30 330 12:00*

LREL R i
Ho 1N
R Erug

* Wy theonugh untt iour shown B then off unka 500 M. ik pey.
OFF - al day, B:30 P M. 1o 510 PM, with pay.




