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PREAMBLE

THIS AGREEMENT made by and between PSI ENERGY, INC, (hereinafter called the
"Company") a wholly owned subsidiary of Cinergy Corp., and its successors and assigns, and
LOCAL UNION NO. 1393 of the INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS (hereinafier called the "Union"), covering, except as herein otherwise provided,
the Employees of the Company (hereinafter called the "union Employees") who are from time
to time engaged in performing the different classifications of work herein scheduled,
WITNESSETH:

That for and in consideration of the mutual promises and agreements herein contained, the
parties hereto agree as follows in respect of the union Employees:

ARTICLE 1
RECOGNITION

1.1 BARGAINING AGENT - The Union is hereby recognized as the exclusive collective
bargaining representative with respect to rates of pay, hours of work and other terms and
conditions of employment for the Employees of the Company who are from time to time
engaged in performing the different classifications of work covered by Articles 31, 32, and 33
hereof, all of which Employees are herein called the "union Employees.”

1.2 AGREEMENT TO MEET AND DEAL - The Company and the Union agree to meet and
deal with each other through their duly accredited officers, representatives and committees on
matters covered by the terms of this Agreement.

1.3 ACQUISITION OF OPERATING UTILITY - If the Company at any time shall acquire an
operating utility property, and a majority of the employees thereof, who are at such time
working in the classifications listed in this Agreement or engaged in performing the same class
of work as union Emplayees, shall destre the Union to represent them, and such representation
is not in conflict with any contractual obligations taken over by the Company in connection
with such acquisition, then such employees may become union Employees. The Company
agrees that in each case where it proposes to acquire an operating utility property it shall on the
day on which it files with the appropriate governmental regulatory authority its petition for
approval of such acquisition or makes its initial public release of such proposed acquisition,
whichever day shall first occur, give the Union written notice of the Company's intention to
acquire such operating uttlity property.

1.4 CREATION OF NEW JOB CLASSIFICATIONS - Whenever the Company desires to
create a new job classification covering work of a kind or character similar to the work being
performed by union Employees, the Company shall give the Union written notice of its
intention to do so, after which it may proceed to create and evaluate such new job
classification and fill the same in a manner consistent with the terms of this Agreement. The
Company shall , forthwith after such evaluation is completed, give the Union wnitten notice
thereof and of the labor grade (which determines the wage scale rate) within which such new
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job classification falls, and shall promptly review such evaluation with the Union unless the
Union in writing waives such review.

1.4.1 RE-EVALUATION OF EXISTING UNION JOB CLASSIFICATIONS - When the
Company desires to re-evaluate a job classification covered by this Agreement, the Company
shall give the Union written notice stating the reason for such re-evaluation and including a
copy of the revised job specification. After such re-evaluation the Company shali promptly
notify the Union as to the change, if any, in the labor grade of the re-evaluated job
classification and the effective date of implementation. Within 21 calendar days of

notification, the Union may request, in writing, a review of the re-evaluated job classification.

Such review may be waived by the Union.

a. Re-evaluation Committee: The Union may designate one employee from each union
job classification being re-evaluated to serve as a member of the job re-evaluation
committee for the re-evaluation of his job classification. The committee will interview
incumbents in each job classification re-evaluated. The Company will provide the
Union with any market data used in the re-evaluation process.

1.4.2 DISPUTE ARBITRABLE - If after review pursuant to Sections 1.4 or 1.4.1:

a. The Union and the Company are in disagreement as 1o the evaluatson and the labor
grade (which determines the wage scale rate) for such new or re-evaluated job
classification, or

b. The Union and the Company are in disagreement as to whether the new or re-evaluated
job classification has been filled in a manner consistent with the terms of this
Agreement,

then the Union may, at any time within ten days after giving written notice to the Company of

such disagreement, request in writing that said matter be arbitrated; and in such event such
matter shall be submitted to arbitration in the manner provided in Section 7.3.

1.4.3 EFFECT ON WAGE RATES - In the event the labor grade of a job classification is
reduced as a result of a re-evaluation, the wage rate of union Employees in the job
classification at the time of the re-evaluation shall remain unchanged until the final wage
rate of the newly assigned labor grade equals or exceeds the wage rate of such union
Employee. At such time the union Employee will resume normal progression in the newly
assigned labor grade.

1.5 RIGHTS OF MANAGEMENT - Except as otherwise provided in this Agreement, and
subject to any limitation contained in this Agreement, the Company, in its exercise of its
functions of management, shall have the right to decide the procedures, work methods,
safety rules, direction of union Employees, assignment of work, equipment to be used in
the operation of the Company's business, and to determine the hours of work and
schedules, the right to hire, discharge, suspend, discipline, promote, demote and transfer
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union Employees, and to lay off union Employees because of lack of work or for other
proper or legitimate reasons, subject, however, to the union Employee's privilege of filing
a grievance as provided in this Agreement. All management rights not specifically limited
by the express language of this Agreement, or not otherwise provided for, are retained by
the Company,

ARTICLE 2 :
UNION AND COMPANY OBLIGATIONS

2.1 NO STRIKE: NO LOCKOUT - It is expressly understood that the services rendered by the
union Emplovees are essential in the welfare of the public dependent on the Company for electric
utility service, and in consideration thereof the Union agrees that it shall not call upon or permit
any of the union Employees to cease or abstain from the continuous performance of his duties
pertaining to the position held by him with the Company, in accordance with the terms of this
Agreement; and the Company agrees to do nothing to prevent such continuity of performance,
insofar as such performance is required in the normal and usual operation of the Company's
properties. Should a contingency arise where a union Employee violates his obligation under the
foregoing provisions of this Section, the Union hereby agrees that the Company may, so long only
as such contingency continues, secure and use in lieu of each such union Employee the services of
a person who is not a member of the Union. It is expressly understood that each such contingency
shall be deemed to end (a) when the union Employee who is violating his said obligation returns to
his job, or (b) at the beginning of the seventh working day after such union Employee is either
discharged by the Company or otherwise severs his connection with the Company.

2.2 LOYAL AND EFFICIENT SERVICE - The Union agrees that its members, who are union
Employees of the Company shall, individually and collectively, at all times perform loyal and
efficient service, comply with the terms and working conditions of this Agreement, use their
influence and best efforts to protect the property of the Company and its interests, and cooperate
with the Company and all its employees to such ends.

2.3 NO DISCRIMINATION BECAUSE OF UNION MEMBERSHIP - The Company agrees that
its officers, department heads, managers and supervisors at all times shall comply with the
Company's obligations under this Agreement, shall not direct any union Employee to violate any
term or working condition hereof, shall not discriminate, interfere with, restrain or coerce any
union Employee because of his membership in the Union or because of any lawful activities by
him on behalf of the Union, and shall cooperate with the Union and its representatives at all times.

2.4 WILLINGNESS TO BECOME A UNION MEMBER - The term “signifies his willingness to
become a member of the Union" as used in this Agreement shall mean and refer to a person who
applies to the Union for membership therein, tenders the initiation fees uniformly required by the
Union as a condition to membership therein and agrees to pay the periodic dues uniformly
required by the Union as a condition to membership therein.

2.4.1 ACCEPTANCE FOR UNION MEMBERSHIP - The Union agrees that it shall from time to
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time promptly accept for membership in the Union any person, not at such time a member of the
Union, (a) whom the Company desires to employ to perform for the Company work covered by

this Agreement and who signifies his willingness to become a member of the Union, or (b) who is .
an Employee of the Company performing for it work covered by this Agreement and who signifies

his willingness to become a member of the Union. l

2.4.2 DUTY TO REPRESENT - The Union is required under the terms of this Agreement to

represent all of the union Employees of the Company fairly and equally without regard as to

whether or not such Employee is a member of the Union. Accordingly, it is deemed fair that each

such Employee pay his own way and assume his fair share of the obligation along with the grant

of equal benefits contained in this Agreement. Each union Employee shall have the right to join,

not join, maintain or not maintain his membership in the Union, Neither the Company nor the .
Union shall exert any pressure on, or discriminate against, any such Employee as regards such

matters. !

2.4.3 PAYMENT OF UNION DUES - Each regular union Employee shall, as a condition of
continued employment, pay to the Union, directly or by way of proper authorization for payroll
deduction in the manner provided in Section 2.6 until the expiration of this Agreement, an amount

of money uniformly required from the members of the Union, which shall be limited to an amount

of money equal to the Union's regular and established initiation fee and the Union's regular and
established monthly dues. For each probationary union Employee presently employed and for .
each new union Employee employed by the Company, such payments shall commence within 31

days after such Employee becomes a regular union Employee.

2.4.4 DISCHARGE FOR NON-PAYMENT OF UNION DUES - Any regular union Employee, o
who fails to comply with the foregoing provisions, shall, within ten days after the Company is in

receipt of due notice by registered or certified mail from the Union, be notified by the Company in .
writing that he is being placed upon ten calendar days' notice, and at the end of such period,

having failed to comply with this provision, shall be discharged.

2.4.5 INDEMNIFICATION AND HOLD HARMLESS - The Union shali indemnify and save the
Company harmiess against any and al claims, demands, suits or other form of liability that may .
arise out of or by reason of any action taken or not taken by the Company for purposes of l
complying with the provisions of this Section 2.4.

2.5 INFORMATION FURNISHED BY COMPANY - The Company agrees to notify each new
union Employee of the existence of this Agreement, to furnish him with a copy of the same, and to
furnish him the name of the Local Steward of the Union. In addition, the Company shall, within a
reasonable period of time after the effective date of employment of each new unton Employee,
advise either verbally or in writing the respective Local Steward whose name is on file with the
Company by the Union, or the respective alternate whose name is so on file, as to the name of
such new Employee.

union Employee, who is a member of the Union, through payroll deductions, upon proper

2.6 COLLECTION OF UNION DUES - The Company shall make collection of union dues of any .
authorization in writing signed by such Employee and delivered to the Company within ten days
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after its execution; shall pay monthly to the Financial Secretary of the Local Union the total
amount thus deducted from all union Employees for whom such authorizations are in effect; and
shall monthly, promptly after the first payday, furnish such Financial Secretary an itemized list
showing, for the period subsequent to the last previous list, the names of the union Employees in
respect of whom the payroll deductions were made and the respective amounts of such deductions.
Authorizations by union Employees for such deduction shall be in the form of the sample attached
to this Agreement as Appendix A. Deductions shall be made only from the wages paid to union
Employees on one of the paydays in the month for which the dues are owed.

2.6.1 AMOUNT OF UNION DUES - The Financial Secretary of the Local Union shall certify to
the Comptrolier (or other properly designated representative) of the Company, in writing and in
such form and detail as the Company shall direct, the amount of the regular monthly union dues
which shall be deducted for such month under the authonzations provided for in Section 2.6. In
each case where there is any change to be made in the amount so certified, the Financial Secretary
shall, on or before the 20th day of the month immediately preceding the month in which such
change is to be effective, certify such fact and the changed amount to be deducted.

2.6.2 CANCELLATION OF DEDUCTIONS - Cancellation by a union Employee of his written
authorization for payroll deduction shall be in writing signed by the union Employee, and, upon
receipt thereof, the Company shall honor any such cancellation. Cancellations shall be forwarded
promptly to the Comptroller (or other properly designated representative) of the Company. A
union Employee's authorization shall be deemed automatically canceled if such union Employee
leaves the employ of the Company (including union Employees who are granted leaves of
absence) or is transferred or promoted out of the bargaining unit.

- 2.6.3 INSUFFICIENT PAY AND DISABILITY BENEFITS - No dues shall be deducted from

accident disability benefits or when sufficient pay is not availabie after allowing for ail other
authorized deductions. In such a case, the union dues shall be deducted on a subsequent payday
(if any) in the same month if sufficient pay is available. No adjustment shall be made in a month
subsequent to that for which the dues apply.

2.6.4 INAPPLICABLE TO NON-MEMBERS - The above provisions of this Section 2.6 shall not
apply in the case of any union Employee who is not a member of the Union.

2.7 NON-DISCRIMINATION - The Company and the Union mutually agree that they will not
discriminate against any union Employee because of race, religion, color, sex, national origin, age,
handicap, or status as a Vietnam Era Veteran.



C-25

ARTICLE 3
SENIORITY

3.1 PROBATIONARY AND REGULAR EMPLOYEES - All new union Employees employed by
the Company, shall be considered employed on a probationary basis for the first nine months of
their employment. If retained afier nine months, such Employees shall thereafter be considered
regular union Employees and be entitled to all the rights and privileges hereunder.

3.1.1 CALCULATION OF ABSENT TIME -~ Whenever a probationary union Employee ts
continuously absent from work for any reason for a period of one month or longer and is retained
in the employ of the Company, the decision with respect to such Employee's eligibility for regular
employment status shall be deferred to the full extent of the absence and, if made a regular union
Employee, the date he attains regular Employee status shall then be established as nine months

from his date of employment.

3.2 COMPANY AND JOB SERIES SENIORITY - Seniority is divided into two kinds; company

~ seniority and job series seniority, as follows:

3.2.1 COMPANY SENIORITY - Length of employment in the Company shall be company
seniority.. '

3.2.2 JOB SERIES SENIORITY - Length of employment at a specific location in a Line of
Promotion of job classifications as set forth in Article 31 "Promotional Charts" hereof; or, in cases
where a job series does not exist, length of employment in a specific job classification at a specific
location, shall be job series seniority.

3.2.3 TEMPORARY LABOR EXCEPTION - Any union Employee classified as Temporary
Labor (Job Specification No. 401) shall not receive any credit for job series seniority for time
worked in any job scries or job classification not in a part of a series.

3.2.4 STOREROOM SENIORITY AT GENERATING STATIONS - Whenever, at a Generating
Station site, separate storerooms are established for construction and for operation purposes, each
such storeroom shall be deemed to be a separate specific location in the computation of job series
seniority.

3.2.5 DETERMINATION OF SENIORITY - Company seniority and job series seniority shall be
in accordance with the Company's records with exclusions and inclusions as specified in Section
3.3, but shall not include time spent in the Company prior to a loss of seniority under the
provisions of Section 3.3.1.

3.2.6 SENIORITY WHEN TRANSFERRED - When a union Employee is to be transferred under
the bidding procedure from one location or job classification to another, he shall, except as
provided in Section 3.2.7 cease to accrue job series seniority at the old location or in the old job
classification the day after the close of the bidding period, and his job series seniority at the new
location or in the new job classification shall commence on such day. In cases falling within the
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provisions of Section 3.2.7 the transfer date of the union Employee involved shall be deemed to be
the date on which his new job series seniority would commence except for the provisions of said
Section 3.2.7.

3.2.7 - INITIAL MANNING SENIORITY - In the event the Company: (a) creates a new job
classification pursuant to the provisions of Section 1.4 which is initially to be manned by two or
more union Employees, or (b) sets up at a location a job classification under this Agreement that it
does not have at such location and that is to be initially manned by two or more union Employees,
then and in each such case of such initial manning the starting date of job series seniority at such
location for each union Employee who is transferred from a job with the Company to the job
classification referred to under (a) or (b) above within six months after first placing of a union
Employee in such job classification shall be considered to be the date on which a union Employee
was first placed in such job classification. The job series seniority of such union Employee in the
job classification in which he was working at the time of such transfer shall not include any time
worked in such job classification subsequent to the date when his job series seniority commences
in the job classification referred to under (a) or (b) above,

3.2.8 EQUAL JOB SERIES SENIORITY - Should two or more union Employees have equal’job
series seniority, then for the purposes of promotion, or demotion due to reduction in force, their
respective job series seniority shall be determined by the job series seniority they had in theiilast
previous job classification. If two or more union Employees have the same job series sentority
under the foregoing provisions, company seniority shall be used for the purpose of such promotion
or demotion. .¥
3.2.9 NOTICE OF CHANGE - As promptly as practicable after each payrol! change for a uniton
Employee occurs, the Company shall furnish the Union duplicate copies of 2 "Notice of Change."

3.3 COMPUTATION OF SENIORITY - In computing the company sentority of a regular union
Employee, full credit shall be given for all continuous time in service since the date such =
Employee became a probationary Employee, including the time absent from work on account of
illness or injury, leave of absence and excused absence granted by the Company (including those
provided for in Sections 20.2, 20.3, and 20.4), vacations granted by the Company, military l&ive
granted by the Company, and time covered by any Layoffto the extent provided in Section 3.3.1
d. In computing the job series seniority of a regular union Employee in any case, full credit shall
be given for all time which such union Employee has in the job series (or the job classification if
not in a series) at the specific Jocation involved since he became a probationary union Employee,
including time absent from work on account of itlness or injury, leave of absence and excused
absence granted by the Company (including those provided for in Sections 20.2, 20.3, and 20.4),
vacations granted by the Company and military leave granted by the Company, deducting any
Layoff time which does not exceed 24 months for any Layoff period. Any period of Layoff
beyond 24 months shall constitute a break in service and ueither company seniority rights nor job
series sentority rights are to be restored.
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3.3.1 LOSS OF SENIORITY - Company seniority and job series seniority of a union Employee
shall be {ost if he:

a.  Voluntarily terminates his employment, or
b.  Isdischarged for cause, or

c.  After a Layoff fails to return to work within the period specified in this Agreement for
return to work in such cases, or

d.- Islaid off for more than 24 consecutive months (it being understood, however, that in case
of Layoffs of less than 24 months, company seniority shall accumulate during the Layoff
period), or

e.  Violates the terms of his teave of absence.

3.3.2 NON-UNION POSITION; JOB SERIES SENIORITY - Job series seniority as credited to a
union Employee under the terms of this Agreement, shall be lost if such Employee accepts a
pasition with the Company not cavered by this Agreement and does not return to a job
classification covered by this Agreement within 24 consecutive months after the effective date
when such Employee commenced work in such other position with the Company.

ARTICLE 4
POSTING AND BIDDING

4.1 INITIAL CONSIDERATION - LABOR GRADES 1 THROUGH 11 - When a vacancy (such
term including any new opening) in a position covered by this Agreement in labor grade 1 through
11 (other than positions designated as beginning level) is to be filled, the opportunity to fill such
vacancy shall be offered, in writing, to qualified, regular union Employees in the job series at the
location where the vacancy exists in accordance with the following procedure:

A.  First order of selection: The regular union Employee in the job classification immediately
below the vacancy, who is qualified and has the greatest job series seniority. If the senior,
qualified employee declines such offer, then the Company shall continue to offer the
opportunity to fill such vacancy to qualified employees, in order of job series seniority,
until the vacancy is filled or an offer has been made to all employees eligible under the
first order of selection.

B.  Second order of selection: The regular union Employee in any other job classification in
the job series who is qualified and has the greatest job series seniority. If the senior,
qualified employee declines such offer, then the Company shall continue to offer the

S Wy "M AN AN AN A5 A0 G GwW 68 B M o S 0 AN N



C-137
C-145

opportunity to fill such vacancy to the qualified employees, in order of job series
seniority, until the vacancy is filled or an offer has been made to all employees in the
second order of selection.

When two or more regular union Employees in the same order of selection have the same job
series seniority, then the qualified regular union Employee having the greatest company
seniority shall be selected to fill the vacancy.

4.2 FIVE DAY POSTING - LABOR GRADES | THROUGH 11 - In the event a vacancy (such
term including any new opening) in a position covered by this Agreement in labor grades 1-11
(other than positions designated as beginning level) is not filled in accordance with Section 4.1, a
Notice of Job Vacancy shall be posted at the following locations as designated:

Location of Vacancy Location of 5§ Day Pasting
(A} Power Production Locations - All Generating Stations
- Traveling Maintenance
- Special Traveling Maintenance
- Dresser Shop
(B) Customer Operations Locations -All District Offices
(C} Corporate Offices - Corporate Offices

Such Notice of Job Vacancy shall be posted on the Union's bulletin board or the Union's portion of

~ a joint bulletin board and shall be open for bids for five calendar days. Bids may be submitted by

all regular union Employees at all locations where the Notice of Job Vacancy is posted, except for
those employees in the job series, at the location where the posted vacancy exists. Order of
selection of successful bidders shall be as follows:

(A)  First order of selection: Regular union Employees at the location where the vacancy
exists wha are qualified and have the greatest job series seniority among the eligible
bidders.

(B)  Second order of selection. Regular union Employees at locations other than the location
where the vacancy exists, who are incumbents in the job series that corresponds to the
job series in which the vacancy exists, who are qualified and have the greatest job series
seniority among the eligible bidders.

~(C)  Third order of selection: Regular union Employees at locations other than the location

where the vacancy exists who are qualified and have the greatest job series seniority
among the eligible bidders.

When two or more regular union Employees in the same order of selection have the same
job series seniority, then the gualified regular umion Employee having the greatest
company seniority shall be selected to fill the vacancy.
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4.3 INITIAL CONSIDERATION - LABOR GRADE 12 AND ABOVE - When a vacancy (such
term including any new opening) in a position covered by this Agreement in labor grade 12 and
above (other than positions designated beginning level) is to be filled, regular union Employees in
the job series at the location where the vacancy exists shall be notified of the vacancy. Such
notification shall be posted at the location on the Union's bulletin board or the Union's portion of a
joint bulletin board for five calendar days and shall include the date, time, and place designated for
the administration of promotional exams required for consideration for such announced vacancy.
Employees who are interested in coasideration for such vacancy shall notify their immediate
supervisor in writing of such interest during such posting period.

4.4 FIVE DAY POSTING - LABOR GRADE 12 AND ABQVE - In the event a vacancy (such
term including any new opening) in a position covered by this Agreement in labor grade 12 and
above (other than positions designated as beginning level) is not filled in accordance with Section
4.3, a Notice of Job Vacancy shall be posted at the following Jocations as designated:

Location of Vacancy Location of 5 Day Posting
(A) Power Production Locations - All Generating Stations

- Traveling Maintenance
- Special Traveling Maintenance

- Dresser Shop
{B) Customer Operations Locations - All District Offices
(C) Corporate Offices - Corporate. Offices

Such Notice of Job Vacancy shall be posted on the Union's bulletin board or the Union's portion of
a joint bulietin board and open for bids for five calendar days. Bids may be submitied by all
regular union Employees at all [ocations where the Notice of Job Vacancy is posted, except for
those employees in the job series, at the location where the posted vacancy exists. Promptly after
the close of the bidding period, the Company shall notify all bidders, in writing, of the date, time,
and place designated for the administration of promotional exams required for consideration for
such announced vacancy.

4.5 FACTORS GOVERNING PROMOTION - LABOR GRADE 12 AND ABOVE - The
Company shall consider the results of promotional exams, performance ¢valuations, job series
seniority, and any other aspect of the employee's work record, and shall offer the position to the
candidate best qualified to fill the vacancy, as determined by the Company. The decision of the
Company may constitute a grievance under Article 7.

4.6 EXECUTION OF BID - Each bid must be signed and submitted by the union Employee
making the bid and received by the designated Company supervisor no later than the time and date
stated on the notice, except a bid mailed through the United States Post Office must be postmarked
prior to the bid deadline and received by the designated person within two mail deliveries
following such deadiine. ‘
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4,7 DETERMINATION AND NOTIFICATION - The eligible bids received shall be considered
by the Company and the awarding of the job posted and the effective date of the new wage rate or
the rejection of all bids, because of ineligibility to bid or insufficient qualifications, shall be made
by the Company as promptly as practicable, but within 20 calendar days after the close of the
bidding period. It shall be the duty of the Company's department head or superintendent, promptly
after the awarding of the posted job or the rejection of all bids, to notify each unsuccessful bidder
in writing stating the reasons why such bidder was not awarded the job.

4.3 SIX-MONTH QUALIFYING PERIOD - Any union Employee who is promoted shali be

given a six months' qualifying period for the purpose of enabling him to acquaint himself with and
train himself in the job and to establish his ability to meet the job requirements. If at the end of
such six months' period the Company decides that such Employee is not competent to meet the job
requirements (which deciston may constitute a grievance under Article 7), then such Employee
shall be transferred back to his former job classification. In the event of such transfer back, such
Employee shall have included in his seniority in the job classification to which he is returned, the
time spent by him in the job classification to which he was promoted.

49 RELOCATION ALLOWANCE -In each case where a posting is made of a job vacancy for
which a union Employee who is entitled to bid therefore may be required to move to the locality in
which such job vacancy exists, the Company shall show on such posting whether or not it shall
pay a relocation allowance of $2,500.00. The Company shall also pay the 32,500 relocation
allowance when an Employee is transferred back to his former job classification under Section 4.8,
provided the Employee received the $2,500 relocation allowance when promoted to the previous
job classification.

4.10 DECLINING OF A PROMOTION OR TRANSFER - In the event a union Employee
chooses not to accept a promotion or transfer, it shall have no effect upon his future opportunities
for promaotion or transfer.

4.11 UNDUE INFLUENCE - Undue influence shall not be exercised by any representative of the
Company toward union Employees regarding the acceptance or rejection of a job offer or bidding
or not bidding on a posted job.

4.12 EFFECT ON OB SERIES SENIORITY - A union Employee who is promoted, or otherwise
transfers or is transferred, into another job series (or another job classification not in a series) at
any location shall start with zero job series seniority in such other job series (or job classification
not in a series), except that if he has previously been employed in such other job series (or job
classification not in a series) at such location, he shall start with the seniority previously
accumulated in such job series (or job classification not in a series) at such location.

4.13 RETURN TO FORMER JOB CLASSIFICATION - If 2 union Employee working in any
job classification covered by the Agreement accepts a position with the Company not covered by
this Agreement and desires to retumn to such job classification at the location that he left, he may
do so at any time within six months if such job classification then exists at such location and he
has at such time sufficient job series seniority. At any time after the initial six-mounth period, such
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Employee may be returned, at the direction of the Company, to the last job classification held by
the Employee for which manning is authorized by the Company at the time the Employee is
returned. Such action by the Company shall not result in the demotion of another union
Employee. Any adjustment in job series seniority shall be governed by applicabie provisions of
this Agreement.

4.14 TEMPORARY ASSIGNMENTS - When a union Employee is temporanly assigned by the
Company to other work, his job series seniority shall continue to accrue in his regular job
classification. No such temporary assignment shall be for a period of more than six months.

4.15 LETTER OF REQUEST - Any union Employee who wishes to be considered for a job in
any job classification covered by this Agreement for which he is not eligible for consideration
under the provisions of Sections 4.1, 4.2, 4.3, or 4.4 may, at any time, file with the General
Manager, Employee Relations and Safety, a written request stating:

a.  The job for which he desires to be considered,
b.  The location(s) for which he desires to be considered for such job,
¢.  His training, experience and other qualifications for such job, and

d.  His reasons for desiring a job change.

Each such written request shall remain effective for a period of one year from the date of its
receipt by the General Manager, Employee Relations and Safety, and may be renewed each year
thereafter. Requests for renewals shall be in writing to the General Manager, Employee Relations
and Safety. Il a job is not filled afler the application of the promotion procedures, when
applicable, then consideration shall be given to each effective written request for such job; but the
decision of the Company, after such consideration, shall be final.

4,16 BEGINNING JOBS - Vacancies in beginning level jobs, when available, shall be announced
in the Job Opportunity Bulletin. Employees who wish to be considered for such vacancies must
respond to such announcement in accordance with instructions contained in the newsletter. The
Company shall be the judge of the qualifications for each such job and its decisions regarding
filling or not filling or selection of the individual to fill any such job vacancy, after considering al}

responses, shall be final,

ARTICLE 5
LAYOFF AND REDUCED WORK AVAILABILITY

5.1 INITIAL LAYOFFS - When a reduction in force at any location is necessary, probationary
union Employees at the location affected shall be laid off first.

12



5.2 ORDER OF SUBSEQUENT LAYQFFS - In case it is necessary further to reduce the number
of union Employees in a job classification at such location, each of the union Employees in such
job classification who is lowest on the job series sentority list, shall:

5.2.1 INJOB SERIES: DISTRICTS AND CORPORATE OFFICES -In cases mvolvmg a job
classification which is a part of a job series and is not in a Generating Station,

a.  be demoted to the next lower job classification in such series at such location, and

b.  if there be no such next lower job classification, be transferred or demoted to any job
classification in his present working headquarters or sub-headquarters location in which he
has sufficient job series seniority;

5.2.2IN JOB SERIES: GENERATING STATIONS - In cases involving a job classification
which is a part of a job series and is in a Generating Station,

a. be demoted to the next lower job classification in such series at such Generating Station, and

b.  if there be no such next lower job classification, be transferred or demoted to any job
classification within such Generating Station in which he has sufficient job series seniority;

5.2.3 NOT IN JOB SERIES: DISTRICTS AND CORPORATE OFFICES - In cases involving a
job classification which is not a part of a job series and is not in a Generating Station, be
transferred or demoted to any other job classification in his present working headquarters or sub-
headquarters location in which he has sufficient job series seniority;

5.2.4 NOT IN JOB SERIES: GENERATING STATIONS - In cases involving a job classification
which is not a part of a job series and is in a Generating Station, be transferred or demoted to any
other job classification in such Generating Station in which he has sufficient job series seniority;
and

5.3 EFFECT ON JOB SERIES SENIORITY - A union Employee who is demoted or transferred
under Section 5.2 shall retain in the job ¢lassification from which he is so demoted or transferred,
the job series seniority he has therein at the time of such demotion or transfer.

5.4 ORDER IN LOWEST JOB CLASSIFICATION - f such demotions or transfers necessitate a
Layoff from the lowest job classification in the promotional series as listed, company seniority
shall govern.

5.5 REGULAR AND PROBATIONARY EMPLOYEES - Any regular union Employee who has
been notified that he shall be laid off on account of insufficient work at any location, shall be
offered a union job at any other tocation which on the effective date of such Layoff is being filled
by a probationary union Employee and for which such regular union Employee is qualified. If two
or mare such qualified regular union Employees are being considered for transfer under this
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provision to a job classification filled by a probationary union Employee on the effective date of
such Layoff, company seniority at the effective date specified for transfer shall prevail. If two or
more such qualified regular union Employees have the same company seniority under the
foregoing provisions, then their job series seniority in the respective job series in which they were
working at the effective date specified for transfer shall be used for the purpose of determining

which one shall be given the job, provided however, that whenever the job classification in which l
a union Employee was working at the effective date specified for transfer is a job classification
common to two or more job series, then such union Employee's job series sentority shall be

determined on the basis of the job series in which he has the greatest job series seniority. The .
foregoing provisions shall not apply to any regular union Employee after he has been laid off on
account of insufficient work at any location.

5.6 NOTICE OF LAYOFF - Whenever the Company intends to lay off a regular union Employee
because of insufficient work, it shall give such union Employee as much advance notice as the
Company deems reasonably practicable, but not less than 28 calendar days. In the event that there l
is not sufficient work during such 28 day period, such Employee will be eligible for up to 160

hours pay at the applicable Straight Time Pay, payable on regular paydays. '

5.7 REDUCED WORK AVAILABILITY - The Company may, consistent with Arbitrator Perry's
Award in Grievance No. B-82-284, reduce the Regularly Scheduled Work Hours of union

Employees in any classification at any location whenever such actual manning in such l
classification at such location is at or below minimum manning levels as determined by the
Company, beginning with the union Employee in the affected job series or job classifications not
in a job series, who is lowest in company seniority. Such Reduced Work Availability schedule
shall provide a minimum of 32 Regularly Scheduled Work Hours per week and such schedule
shall be posted at least 28 calendar days in advance of the effective date of such schedule.

5.8 ADDITIONAL STRAIGHT TIME HOURS - Except in cases of emergency and except in
cases of continuation of a specific job beyond the scheduled quitting time, when the need for
additionai straight time hours of work occurs while union Employees are on Reduced Work
Availability schedules, union Employees on such Reduced Work Availability schedule in the job
classification in which the additional hours are to be worked, first shall be offered the opportunity
to perform such additional work, beginning with such Employee having greatest company
Senorty.

5.9 CONTRACTING WORK - Except in cases of emergency and except in cases requiring
specialized equipment, work normalily performed at that location by union Employees who are on
Reduced Work Availability schedules shall not be let out under contract, while such Reduced
Work Availability schedule is in effect.

5.10 TRANSFERRING EMPLOYEES - Except in cases of emergency and except in cases
requiring specialized equipment, work normally performed at that location by union Employees
who are on Reduced Work Availability schedules, shall not be performed by Company Employees
from other headquarters locations who at the time such work is performed, are working a full 40
hour schedule,
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5.11 AVAILABILITY OF ANOTHER UNION JOB - When a regular union Employee is laid off
because of lack of work at the location where he is working, the Company, f (a) if then has
available at any other place a union job for which such regular Employee is qualified, and (b) there
is no other regular union Employee who under any provisions of this Agreement has a prior right
to such available job, shall offer such job to such Employee being laid off, and, if such regular
Employee accepts such offer, shall employ him in said other job if he commences work therein at
the time specified by the Company in making such offer. Similarly, such available jobs as occur
during any portion of the period of such regular Employee’s Layoff that is not more than 24
months from the date of such Layoff shall be offered to such regular Employee, provided such
regular Employee shall inform the Company of his desire to obtain such re-employment and keep
the Company advised of his current mailing address,

5.12 RE-EMPLOYMENT OF LAID-OFF REGULAR EMPLOYEE - When a regular union
Employee is laid off for reasons beyond his control and is later re-employed within 24 months, (a)
his job series seniority rights as of the day he was 5o taid off shall be restored, and (b) his
company seniority rights as of the day he was so laid off shall be restored and there shall be added
thereto company seniority rights for the time he was so laid off.

5.12.1 ORDER: OF RE-EMPLOYMENT - When the work force in a classification or department
at a given location is to be increased within 24 months after a Layoff | the last union Employee
laid off at such location in such classification, including a regular union Employee who, in lieu of
or subsequent to Layoff, has accepted other employment with the Company, and a regular union
Employee who was transferred to another job classification at the same location in which he had
previous job series seniority, under the provisions of Sections 5.1 through 5.10, if available, shall
be the first to be rehired in such classification and this order shall continue until all union
Employees who were laid off in such classification are re-employed. If two or more union
Employees have the same company seniority under the foregoing provisions, their job series
seniority in the respective job series in which they were working at the respective times of their
Layoffs shall be used for the purpose of determining which one shall be given the job, provided
however, that whenever the job classification in which a union Employee was working at the time
he was laid off is a job classification common to two or more job series, such union Employee's
job series seniority shall be determined on the basis of the job series in which he has the greatest
job series seniority. Except as otherwise provided above, all time out of service due to Layoff
shall be deducted in the computation of the years of service of such Employee.

5.12.2 RETURN TO LAST JOB - A regular union Empioyee who, in lieu of or subsequent to
Layoff, accepted other employment with the Company shall be given one opportunity to return to
his last former job in accordance with Section 5.12. Should the union Employee decline such
opportunity or fail to make arrangements satisfactory with the Company within one week after
receipt of notice of such job availability, as described below, to return to such former job, all rights
to return to such former job shall be forfeited. This provision shall not apply to a regular union
Employee who was demoted to a lower classification within the same job series at the same
location under the provisions of Section 5.2.

5.12.3 RE-EMPLOYMENT LIMITATIONS - In the case of a union Employee who is on Layoff
status at the time of recall, hereunder, all seniority rights of such Employee shall be forfeited upon
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