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PREAMBLE

This Agreement made and entered into this
28th day of April 2002 by and between
Lockheed Martin Aeronautics Company —
Fort  Worth, hereinafter called the
"Company,” and the International Association
of Machinists and Aerospace Workers, AFL-
CIO, and Aeronautical Industrial District
Lodge 776 (Production and Maintenance
Unit), hereinafter called the "Union.”

" ARTICLE ONE
RECOGNITION

Section 1. Pursuant to Sec. 9 (a) of the Labor
Management Relations Act of 1947, the
Company recognizes the Union for purposes
of collective bargaining as the exclusive
representative of all hourly rated employees (1)
in the "production and maintenance” unit (#1)
as this unit was defined by the National Labor
Relations Board in Case No. 16-R-1724 in its
Decision and Direction of Election dated
September 20, 1946, and its Decisions dated
December 2, 1846, and February 7, 1947, and
as amended on May 23, 1847, (2) in the
“timekeepers” unit (#2) as this unit was defined
by the National Labor Relations Board in Case
No. 16-RC-426 in its Decision and Direction of
Election dated January 11, 1950, and its
Decision dated February 2, 1950; (3) in the
“installation planners” unit (#4) as this unit was

1
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defined by the National Labor Relations Board
in Case No. 16-RC-502 in its Decision and
Direction of Election dated March 18, 1950,
and its Decision dated March 31, 1950, and as
it was madified in its Decision dated February
24, 1953, in Case No. 16-RC-1153; (4)
recognizes the Union as the exclusive
representative of all "Inspectors” employed by
the Company in the "inspectors™ unit (#3) as
this unit was defined by the National Labor
Relations Board in Case No. 16-RC-427 in its
Decision and Direction of Election dated
January 11, 1950, and its Decision dated
February 2, 1950, and (5) in the "tooling
reproduction" unit as this unit was agreed to
in the Agreement for Consent Election
entered into by the parties July 12, 1957, in
National Labor Relations Board Case No. 16-
RC-2135.

Section 2. For purposes of this Agreement,
the term "employee" shall include all hourly
rated production and  maintenance
employees, timekeepers, inspectors, and
tooling reproduction technicians of the
Company, including all  confidential
employees performing manual labor, too!
desighers performing manual labor, 100l
service liaison men, tooling inspectors,
template inspectors, leadmen of the
foregoing classifications, department clerks
employed in the factory in connection with
preduction and maintenance records.

2
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but excluding

maintenance electricians, persons certified
by the Board for representation by other
bargaining agents, and any other persons
specifically excluded by the Board in the
cases referred to in Section 1 of this Arlicle,
which includes without limitation therehy,
accounting and cost employees, accounting
section heads, confidential clerks,
department clerks employed in general office
and general foremen's offices, and parts
plant office, draftsmen, engineers, general
office employees, chief inspector, medical
employees, time clerks, tool clerks, tool
designers, tool liaison employees, tool
design checkers, toc! planners, tooling
estimators, tooling processors, technicians,
group leaders of excluded classifications,
student employees, executive, administrative
and professional empioyees, department
heads, assistants to department heads, Plant
Protection employeses, and supervisory
nersonnel having authority to hire, transfer,
suspend, layoff, recall, promote, discharge,.. .
assign, reward, or discipline or effectively to
recommend such action.

ARTICLE TWO |
SECURITY
Section 1. Membership in the Union is not

3
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compulsory. Employees have the right to
join, not join, maintain, or drop their
membership in the Union as they see fit.
Neither party shall exert any pressure on or
discriminate against an employee as regards
such matters.

Section 2. Each employee in the bargaining
unit shall, beginning on the 31st day
following the execution of this Agreement or
the 31st day following his/her employment,
rehire, reinstatement, reemployment, recall,
transfer or regression inte the bargaining
unit, as a condition of continued employment
in the bargaining unit, execute and deliver o
the Company a payrol  deduction
authorization as provided for in this Article, or
pay directly fo the Union an amount of
money equal to the Union's regular and usual
inifiation fee and its regular, uniform and
usual monthly dues.

Section 3. Any employee within the
bargaining unit who is required to contribute
to the Union as provided for in Section 2 of
this Aricle and who is subsequently
transierred or promoted out of the bargaining
unit or laid off shall not be subject to any of
the provisions of this Article during the period
of time such employee remains outside the
bargaining unit or on layoff,
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Section 4. No employee within the bargaining
unit shall be required to pay fees or dues
covering any period during which the
employee was not in the bargaining unit or
was not on the Company's active payroll
including layoff.

Section 5. An employee within the bargaining
unit shall be considered in good standing for
the purposes of this Article when such
employee tenders the amount of money
equal to the Union's regular and usual
initiation fee (due and payable only once per
employee without regard to any interruption
in service) and its regular, uniform and usual
monthly dues to an authorized agent of the
Union or through Payroll initiation fees/dues
deduction. Upon written demand from the
Union, the Company shall terminate any
employee within the bargaining unit who fails
to tender the sum due the Union under
Section 2 of this Article within thirty (30) days
from the date such sum is due provided the
Union informs the Company and the
employee in writing and allows him/her an
additional fifteen (15} days after the 30th day
of delingquency. ¥ the employee faile to
resolve histher dues delinquency with the
Union during this fifteen {15) day period and
after notification to the Company by the
Union, the Company will terminate the
employee effective the end of that payroll
period.
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Section 6. Employees may handle the matter
of payment of Union initiation fees/dues
directly with the Union. In cases where
deductions are made from those who have
already paid Union initiation fees/dues, the
Union will make refunds directly {0 such
employees.

Section 7. Deductions shall be made for the
accrued regutar monthly Union dues of each
employee in the bargaining unit for whom the
above authorization has been received,
beginning with the pay for the first pay period
in the month {but no later than the first full
pay period in the month) following receipt
of such authaorization, provided that sufficient
earnings remain to cover Union dues after all
deductions: required by law are made, and
such dues deductions shall continue in like
manner monthly thereafter, except as
qualified in this Article.

Accrued dues not deducted in the regular
month as provided above shall be deducted
as follows:

(a) At the beginning of each calendar guarter
the Union shall fumish the Company a list
of names and employee numbers of
employees who have authorized the
deduction of Union dues and who are in
arrears in the payment of such dues for
the preceding quarter, specifying on such

3



OO w] S e fan b R —

list the amount of each named
employee's arrearage.

(b) After the receipt of such list, the

Company shall make a special deduction
of Union dues in the amount of the listed
arrearage from the pay of each named
employee, provided that sufficient
earnings remain to cover the dues
arrearage after all deductions required by
law are made.

Section 8.

(@) The Authorization for Deduction of Union

Dues form set out in subsection (b) of this
Section is agreed to by the parties and is
made a provision of this Agreement,

(b) At the time .this Agreement becomes

effective, the parties agree to begin to
use the following Dues Deduction
Authorization form for all new dues
deductions. However, the current Dues
Deduction Authorization form  shall
remain in effect and will be applied in
accordance with this section.
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Section 9. Deductions shall be remitted to the
designated Financial Officer of the Union nat
later than ten (10) days after the deductions
are made. The Company shall furnish the
designated Financial Officer of the Union
monthly with a record of those for whom
deductions have been made.

Section 10. Any dispute arising out of the
interpretation or application of this Aricle, when
reduced to writing as a grievance, shall be
subject to the Grievance Procedure by initially
refering the grievance to Step Three. The
grievance thereafter may be pracessed in
accordance with the provisions of Article Seven.

Section 11. Anything herein to the contrary
notwithstanding, an employee shall not be
required to become a member of or continue
membership in or to pay a sum equal to Union
monthly dues, or fo continue fo pay any sums
equal to the monthly Union dues, as a
condition of employment, if it is determined that
such is unlawful by the NLRB or by any court
or administrative body of competent
jurisdiction. It is understood and agreed that
the Union will defend, save, hold harmless and
indemnify the Company from any and al
claims, demands, suits or any other forms of
liabifity that shall arise out of the execution,
placing in effect or carrying out of the terms of
this Article by the Company.
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ARTICLE THREE
JOB CLASSIFICATIONS AND WAGE
RATES

Job Classifications and Wage Rate Schedules

Section 1. The job descriptions, job
evaluations, job evaluation plan, rate ranges
and the Glossary of Terms used for the job
descriptions agreed vpon between the parties
and made a part of this Agreement shall
remain in effect for the duration of this
Agreement, except as new occupations or job
classifications may be added under the
provisions of Section 2 below.

New Job Classifications

Section 2. It is recognized that changing
conditions and circumstances may require the
establishment of new occupations or job
classifications within the collective bargaining
unit heretofore defined because of the
introduction of new products, changes in
equipment, or tooling, or in methods of
manufacturing or materials processed. Under
such circurnstances, the Company and Union
shall negotiate the descriptions, evaluations
and appropriate rate ranges for such new job
classifications. Failing to agree, the Union
shall have the right to file a grievance general
in character over any alleged improper
description, evaluation, or rate range of such

1o
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job classification. Any change in description,
evaluation, or rate range determined as a
result of the grievance procedure shall be
retroactive to the date of filing of such
grievance. If the Union does not file a
grievance within thirty days after the failure of
the parties to agree, the description,
evaluation and rate range established by the
Company shall remain in effect.

Job Classification

Section 3-A. The occupational summary in
each of the "A” job descriptions shall be
construed to be a brief description of the
occupation. Such occupational summary is
descriptive of the occupation as a whole and is
intended to distinguish that occupation from
other occupations. Each occupation is, in turn
divided into one or more classifications
designated by letters "A", "B", or "C". The
statement of the operations, ie., work
requirements in each job description, provides
the basis for determining the classffication
within the occupation when interpreted and
applied as hereinafter provided:

(1) In determining the proper job classification
for an individual empioyee under the job
descriptions and wage rates, the determi-
nation of whether the employee is per-
forming the work requirements or work
operations set forth in the job description



shall be the controlling consideration.
Each job description of a classification is
to be interpreted and applied in its entirety
as a specification of job standards which
are definitive of or illustrative of the job re-
quirements. Assignment of job classifica-
tions shall be made with due regard to
work assigned to an employee with the
cbjective of attaining, as far as possible,
10 equal pay for equal work.

R I R Y R O Y

12 (2} Where work assignments are not

13 adequately nor specifically described,
14 such work assignments shall be appraised
5 and accordingly classified under the most
16 appropriate job description by cansidering
17 the relative degree of complexity or level
18 of difficulty of said work assignments in
19 comparison with,

20

21 (a) Those assignments described in the
2 Work Performed section of the job
3 descriptions;

25 {b) The knowledge and ability required
26 as expressed in the job descriptions.

2% (3) Unless otherwise expressly mentioned in

29 the job description, an employee shail not
30 be required to perform ail of the work
3 operations described in a job description in
32 order to be eligible for classification

33 thereunder. However, an employee shall

12
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not be eligible for classification under a job
description by reason of performing an
isolated or singular duty described in a job
description.

(4) The nommal duties of any employee may
include some of the work of relaled jobs
when required.

(5) An empioyee is required to perform the
work operations, duties and other
distinguishing characteristics described in
a job description under that degree or
amount of supervision or instruction which
is considered usual and normal in order to
qualify for classification thereunder.

Section 3-B. Subject to the provisions of this
Agreement, an employee who subsequently is
reqularly assigned to an occupation carrying a
lower evaluation may receive no more than the
maximum rate established for that job
classification during the period of such
assignment.

Section 3-C. An employee will nat refuse to
perform work assigned to him/her for the
reason that such work is not specifically
described in the job description of the
employee's job classification.

Section 4-A. By 16 May 2003, each employee
on the active payroll in this bargaining unit on

13
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27 Aprii 2003 shall receive a Ratification Bonus
of one thousand five hundred dollars
($1500.00), provided that the Proposal for
Conclusion of 2003 Negotiations dated 26
April 2003 is ratified no later than 27 April
2003; otherwise, this Section 4-A shall be
void.

Section 4-B. Effective 28 April 2003, the
minimums and maximums of factory labor
grades one (1) through fifleen (15) and the
minimums and maximums of technical and
office labor grades one (1) through fourteen
(14) and the base rate of each employee on
the active payroll or approved leave of
absence shall be increased by four percent
{4%) computed to the nearest one cent (1¢)
increment.

Section 4-C. Effective 26 April 2004, the
minimums and maximums of factory labor
grades one (1} through fifteen (15) and the
minimums and maximums of technical and
office labor grades one (1) through fourteen
(14) and the base rate of each employee on
the active payrcll or approved leave of
absence shall be increased by three percent
(3%) computed to the nearest one cent (1¢)
increment.

Section 4-D. Effective 25 April 2005, the
minimums and maximums of factory labor
grades one (1) through fifteen (15) and the

minimums and maximums of technical and
14
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office labor grades one (1) through fourteen
(14) and the base rate of each employee on
the active payroll or approved leave of
absence shall be increased by three percent
(3%) computed to the nearest one cent {1¢)
increment.

Section 5-A. Effective 28 April 2003 the
following factory and technical and office labor
grade structure shall be placed in effect for
employees on the payroll.

Factory and Technical and Office Labor
Grade Structure

Labor Factory Technical &
Grade Office
Min | Max Min L Max
1 $11.52 $24.19 | $11.35 $24.78
2 $11.26 $23.77 | $11.10 %2445
3 $11.08 $23.51 | $10.98 $23.83
4 $10.86 $23.29 | $10.60 $23.56
5 $10.69 $23.05 ! $10.48 $23.34
& $10.43 $22.80 | $10.25 $23.11
7 $10.25 32262 | $10.02 $22.66
8 $1002 $2240 ) % 588 $2247

9 $ 978 $2218 | $ 9684 %2205
10 $ 947 $2137| § 9.58 $21.29
11 $ 932 $2115( % 9.34 §21.01
12 $ 916 $20.94 | § 9.22 $20.87
13 $ 940 %2080 ) % 9.08 $20.56
14 $ 9502 5%$2070| 3 895 $20.27
15 $ 634 $13.88
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Factory Beginners' Rates

Section 6-A. The rate for beginners without pre-
vious training or related factory experience will be
computed as being 90% of the then prevailing
minimum base rate of labor grade 15. The rate
for a beginner will be increased eleven cents
(11¢) per hour after each interval of two (2)
weeks employment until the minimum working
rate of labor grade 15 has been attained.

Section 6-B. A beginner shall be assigned to
an established job classification and receive
the applicable minimum rate not later than
eight (8) weeks after his employment.

Section 6-C. Employees assigned to job duties
described for any job grade "A" occupation in
labor grade 15 shall, immediately upcn as-
suming such duties, be paid the minimum
working rate of labor grade 15.

Technical and Office Beginners' Rates

Section 7-A. The rate for beginners without
previous training or related technical and office
experience will be computed as heing 90% of
the then prevailing minimurm base rate of labor
grade 14. The rate for a beginner will be in-
creased eleven cents (11¢) per hour after each
interval of two (2) weeks employment until the
minimum working rate of labor grade 14 has
been attained.
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Section 7-B. A beginner shall be assigned to
an established job classification and receive
the applicable minimum rate not later than
eight (8) weeks after his employment.

Section 7-C. Employees assigned to job duties
described for any job grade "A" occupation in
labor grade 14 shall, immediately upon
assuming such duties, be paid the minimum
working rate of labor grade 14.

Section 8. The base rate of each hourly em-
ployee (which rate does not include any cost-
of-living adjustment) shall be subject to peri-
odic adjustments based upon changes in the
cost-of-living in accordance with the provisions
of this Section.

1. Cost-of-living adjustments, in accordance
with the following provisions, will be deter-
mined in accordance with changes in the
Consumer Price Index, United States City
Average for Urban Wage Eamers and
Clerical Workers, (CPI-W), {United States
City Average, all items, 1982-1984=100) as
now published monthly by the Bureau of
Labor Statistics, United States Department of
Labor, and hereinafter referred to as the BLS
Index.

2. Cost-of-living Adjustment Formula and
Effective Dates.
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The first cost-of-living adjustment shall be
effective 21 July 2003 and shali apply to
employees on the active payroll on that
date. Empioyees hired subsequent to that
date will be entitled to only those additional
cost-of-living amounts which become effec-
tive subsequent to their date of hire.

The amount of this adjustment and subse-
qguent adjustments (which shall be applied
as per the following paragraphs) shall be
one cent (1¢} for each 0.3 point increase of
the average of the BLS Consurner Price In-
dices for the three (3) month penods stated
below at each effective date of adjustment
over the BLS Index of 179.7 provided, how-
ever, that in no event shali there be a pyra-
miding of cost-of-living adjustments as a re-
sult of the computations.

Effective Dates Based Upon Averaga of the 3-Month
of Adjustiments BLS Consumer Price Index for:
21 Jul 2003 Feb, Mar, Apr 2003

20 Oct 2003 May, Jun, Jul 2003

19 Jan 2004 Aug, Sept, Oct 2003

19 Apr 2004 Nov., Dec. 2003, Jan. 2004
19 Jul 2004 Febh., Mar, Apr 2064

18 Oct 2004 May, Jun, Jul 2004

17 Jan 2005 Aug, Sep, Oct 2004

18 Apr 2005 Nov, Dec 2004, Jan 2005
18 Jul 2005 Feb, Mar, Apr 2005

17 Oct 2005 May, Jun, Jul 2005

16 Jan 2006 Aug, Sept, Oct 2005
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3. "COLA float” refers to the net cost of living
adjustment not previously incorporated into
the rate range structure or, in the case of an
individual, into a base rate. All cost-of-living
adjustments shall be carried as a COLA
float except as hereinafter provided:

(@)

(b)

(c)

(d)

Effective 26 April 2004, and after
the application of the action
prescribed in Section 4-C, the
COLA float (if any) accumulated after
28 April 2003 shall be added to the
minimums and maximums of the rate
ranges set forth in this Article Three,
Section 5-A.

Effective 25 April 2005, and after the
application of the action prescribed
in Section 4-D, the COLA float (if any)
accumulated after 26 April 2004 shall
be added to the minimums and
maximumns of the rate ranges set forih
in this Article Three, Section 5-A.

Effective 13 February 2006, the COLA
float (if any) accumulated after 25 April
2005 shall be added to the minimums
and maximums of the rate ranges set
forth in this Article Three, Section 5-A.,

Effective 26 April 2004, and after the
application of the action prescribed
in Section 4-C, for each employee on

\9
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the active payroll, their individual COLA
float (if any) accumulated afier 28 April
2003 shall be incorporated into their
base wage rate.

{e) Effective 25 April 2005, and after

(f

the application of the action
prescribed in Section 4-D, for each
employee on the active payroll, their
individual COLA float (if any)
accumulated after 26 April 2004 shall
be incorporated into their base wage
rate.

Effective 13 February 2006, for each
employee on the active payroli, their
COLA float (if any) accumulated after
25 April 2005 shall be incorporated
into their base wage rate.

4, The amount of any cost-of-living adjustment
applied during the period this Section is in
effect shall be added to the rate of each
hourly employee and shall be applied in
determining currently effective pay rates for
the following purposes subject to the
applicable provisions of this Agreement:

(a)} Qvertime Pay

(b) Holiday Pay

(c) Vacation Pay

(d) Sick Leave Pay

{e) Jury Duty Pay

() Grand Jury Duty Pay

20
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5.

7.

(g) Bersavement Pay
(h) Military Leave

In the event that any BLS Index referred to
herein is not officially published on or
before the Wednesday immediately
preceding the effective date on which a
cost-of-living adjustment would otherwise
be made, such adjustment will be made
effective the Monday following the first
Wednesday such BLS Index is officially
available.

No adjustment retroactive or otherwise
shall be made because of any revision
which may later be made in the published
figures of the BLS Index.

In the event the Bureau of Labor
Statistics, United States Department of
Labor, changes the form andfor method
of calculation of the BLS Index and
publishes a new monthly index which
differs from that defined in paragraph one
(1} of this Section, but continues to
publish the BLS iIndex used in this
Section by converting the new monthly
index or by other means, such BLS Index
shall continue to be used in applying
paragraph two (2) of this Section. In the
event the Bureau of Labor Statistics
publishes a new monthly index but
discontinues publication of the BLS

n
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Index, the Company and the Union shall
enter into negatiations with respect to a
substitute  cost-of-living index. The
purpose of the negotiations shall be to
ensure that the cost-of-living payments to
be made under this Section will be as
intended by the parties and shall be no
less than that which would have occurred
had the BLS Index continued. In the
event the parties are unable to agree on
a substitute index within sixty (60) days of
the discontinuance of the BLS Index, the
Union may file a “priority” grievance to be
heard by the permanent arbitrator.

By 5 December 2003, each employee
who was on the active payroll in this
bargaining unit on 24 November 2003
shall receive a supplemental cost-of-
living payment of six hundred dollars
{$600).

By 3 December 2004, each employee
who was on the active payroll in this
bargaining unit on 22 November 2004
shall receive a supplemental cost-of-
living payment equal to six hundred
dollars ($600).

By 2 December 2005, each employee
who was on the active payroll in this
bargaining unit on 21 November 2005
shall receive a supplemental cost-of-

22
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living payment equal to six hundred
dollars ($600).

Section 9. Each classified employee shall
receive at least the minimum hourly wage
rate for the labor grade to which his/her job is
assigned.

Section 10. Based upon the labor grade
structures set forth in this Article, the basic
rate range for each of the job classifications
covered by this Agreement is set forth in
Appendix "A" hereof and made a part of this
Agreement.

Personal Rates

Section 11. In any case where the
employee's basic wage rate established in
the application of this Agreement is in excess
of the maximum rate for the labor grade of
the employee's then proper job classification,
as such rates are set out in this Agreement,
such rate shall be designated as the
employee's "personal rate” and shall not be
changed unless the ermployee, in accordance
with the provisions of this Agreement, is
subsequently assigned to job duties covered
by a different job classification. If an
employee holding a ‘perscnal rate” is
classified to job duties covered by a different
job classification, and, within thirty-five (35)
days, that is, five (5) work weeks thereafter,

23
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is reclassified to the job duties covered by
the job classification under which hefshe
formerly received a "personal rate,” he/she
shall have such “personal rate” restored
effective upon the payroll period nearest to
the date of such reassignment. Assignment
of an employee o job duties covered by a
different job classification shall not be made
for the purpose of avoiding the payment of
the “"personal rate." The Company shali
endeavor, whenever practicable, to find jobs
in higher rated job classifications for
employees with "personal rates.”

Progression within Rate Ranges*

Section 12-A. All employees in Factory and
Technical and Office Labor Grades 01
through 15 shall receive wage increases of
twenty cenis (20¢) per hour each sixieen
{16) weeks after the ‘“effective date” of
assignment to a particular job classification
to the maximum base rate of such job
classification. If the last automatic increase
takes an employee's rate to a point within
four cents {4¢) of the maximum rate of his
job classification, he/she shall be granted
such additional increase.

* See also, Appendix |, No, 2

Section 12-B. Changes in rate provided in
the paragraph above shall become effective

24
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on the first Monday following the completion
of the sixteen (16) week period.

Section 12-C. Absences of three (3) or more
continuous calendar work weeks not covered
by authorized vacation, sick leave, jury duty,
Grand Jury duty or bereavement leave with
pay shall not be counted toward the
accumulated time necessary for automatic
increases,

Section 13. The second shift shali receive
thirty-five cents (35¢) per hour above the
regular rate of pay. The third shift shall
receive ten cents (10¢} per hour above the
regular hourly rate of pay for eight (8) hours,
but shall work only six (6) hours and thirty
(30) minutes for "eight (8)" hours' pay.

ARTICLE FOUR .
HOURS GF WORK AND OVERTIME

Section 1. The regular work week™ shall
consist of forty (40) hours of five (5)
consecutive days, Monday through Friday.
The work week for those employees
assigned to the "boiler-house” operation may
be any five (5) days. However, nothing in this
Agreement shall be construed as a
guarantee of hours of work per day or per
week.

** See also, Appendix |, No. 1.
25
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Section 2. The present established shifts will
not be changed without a prior thirty (30)
days' notice to the Unicon.

Section 3. For pay purposes only, the shift-
starting time at which an employee is
directed to report for work on a Monday
(Tuesday when Monday is a holiday) shall
establish 1) the employee’s shift starting time
for the week in which the Monday falls and 2)
the "standard day" for the employee's reguiar
work week for the purpose of determining
overtime within each standard day. However,
nothing in this Section shall preclude =z
change in the employee's shift and/or starting
time during the week. Where an employee is
assigrned to hours other than those of an
established shift, the employee will be
considered to be on the shift in which the
buik of hisfher first eight hours falls.

Section 4. On the first and second shifts
eight (8} hours of work within nine (9)
consecutive hours will constitute a regular
day's work. On the third shift, six and one-
half (6-1/2} hours of work within seven and
one-half (7-1/2) hours shall constitute a
regular day's work.

Section 5. The standard day shall be from
the beginning of the established regular shift
to the beginning of the same shift on the next
working day, for each employee.
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Section 6. For purposes of accounting, a
seven (7) day period shall be established for
hourly employees by fixing the time of the
beginning of the pay period and the time of
the ending of such periods at one hundred
and sixty-eight (168) hours from the time of
commencement.

Section 7. Work in excess of eight (8) hours
on the first and second shifts shall be paid for
at the rate of one and one-half (1-1/2) times
the regular hourly rate.

Section 8. Work in excess of six and one-half
(6-1/2) hours on the third shift shall be paid
for at the rate of one and one-half (1-1/2)
times the regular hourly rate.

Section 9. Work performed in excess of
eleven (11) hours in a workday by first and
second shift employees shall be paid for at
double the regular hourly rate. Work
performed in excess of nine and one-half (9-
1/2) hours in a workday by third shift
employees shall be paid for at double the
regular hourly rate.

Section 10. Work on Saturday for the first
and second shifts shall be paid for at the rate
of one and one-half (1-1/2) times the regular
hourly rate for the first eight (8) hours and
two (2) times the regufar hourly rate
thereafter,
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Section 11. Work on Saturday for the third
shift shall be paid for at the rate of one and
one-half (1-1/2) times the regular hourly rate
for the first six and one-half {6-1/2) hours and
two (2) times the regular hourly rate
thereafter.

Section 12. Work performed on Sunday
shifts shall be paid for at the rate of two (2)
times the employee’s reguiar hourly rate.

Section 13. The above provisions for
premium pay for work performed on
Saturday and Sunday shall not apply to
those employees assigned to the “boiler-
house" operation, however, their first
regularly scheduled day off shal be
considered as falling on their Saturday and
their second regularly scheduled day off shall
be considered as falling on their Sunday.

Section 14. When it becomes necessary for

employees covered by this Agreement to

work overtime, they shall not be laid off
during regular working hours to equalize the
time.

Section 15. Employees who attempt to take
advantage of the overtime provisions and lay
off without good cause during the straight
time pay period may not be assigned to
overtime work during that pay period.

28



Section 16. The Company will apply shift
preference in the following manner:

1

2

3

4 (a)in Company originated moves, seniority
5 will control within a department® .on the
6 shifts affected, as the basis for making
7 shift transfers, where the employee has
8 the ability to perform the job, except in
9 cases where it is necessary to deviate
10 from this practice because of:

11

12 (1)Special Ability (Not Superior
13 Performance).

14

15 (2)To build up or properly balance an
16 adequate workforce.

17

15 (b)When an employee is transferred into a
19 department, neither the employee
20 transferred nor the employees in the
21 department will be given shift preference
2 immediatefy, but will file a shift preference
23 request which will be reviewed by the
24 Company as provided in Paragraph (d) of
25 this Section.

26

27 (c)Any employee with a bhardship will be
28 considered at any time for a shift transfer,
29 if mutually agreed upon between the
30 parties, '
31l

52 (d)The Company will establish a ninety (S0}
33 day review period** to review each

29
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employee’s request for a shift transfer for
reasons other than hardship, provided that
the employee has not requested and been
granted a shift transfer in the previous
twelve (12) months. However, an em-
ployee who has been granted a shift
transfer in accordance with this Paragraph
(d) and who is later moved to anather shift
by the Company may immediately fie
another request for shift transfer. Each
employee making such request for a shift
transfer will submit histher request in
writing to his/her immediate supervisor
within the first sixty (60) days of each
ninety (90) day review period. The
Company will make a serious effort to
arrange such requested shift transfer
within the last thirty (30) days of the ninety-
(90) day period. A shift transfer request
can be withdrawn through the Monday
prior to the employee’s move date.

{e)An employee who is fransferred into a

department due to a reduction in force
during the last thirty (30} days of a review
period established in Section 16{d) shall be
eligible to submit a request for shift transfer
as outlined in Section 16(a) through (d)
above except that the review periods
established in Section 16(d) shall not apply
to such employee, and, instead, the fol-
lowing "special” review periods shall apply:

30
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23
24
p
26
27
28
29
30
31
32
33

June 1 through August 31

September 1 through November 30
December 1 through February 28 or 29
(as applicabie)

March 1 through May 31

(fy Employees who are in their probationary
period will not be eligible to submit shift
preference requests under this Section.

* Whera two or more departments are
merged for seniority purposes, they
shall be considered as "a department”
for the purpose of this Section.

** The review periods are on a quarterly
basis (80-day period) for all employees:

April 1 through June 30

July 1 through September 30
Qctober 1 through December 31
January 1 through March 31

(9)During the third quarter of each year, an
employee may request shift preference,
crossing deparimental (ines within his/her
classification, provided that the employee
possesses the necessary certifications re-
quired to perform work in the classification
within the new department at the time the
shift change occurs. Requests shall be hon-
ored on basis of seniority. In no event
shall the application of this section

3
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result in classification turnover exceed-
ing ten percent (10%} in any single
department.

Section 17. Records shall be kept of
overtime worked by employees with the
purpose in view of distributing overtime work
as equally as possible among employees in
an occupational group, capable of performing
such available work. These records shall be
made available to the various Committeemen
in the department upon request. Employees
from one classification or job from another
department will not be called upon to work
overtime in another classification or job in a
department when employees in the
classification or job in which the overtime is
to be worked are available, except in case of
an emergency over which the Company has
no control.

Section 18. In the event an employee reports
for work at the start of his/her scheduled
shift, he/she shall receive at least four (4)
hours of work or pay in lieu thereof, unless
he/she was previously notified not to so
report. in the event an employee has been
absent for any reason the above provision of
this paragraph shall not apply unless he/she
first contacts his/her supervisor and is
notified when to report for work. The
Company shall not be required to offer work
or pay an employee in lieu thereof in case of
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emergency shutdown arising out of
conditions over which it has no control.

Section 19. In the event an employee is
called back to work after he/she has
completed his scheduled hours and after
leaving the plant, he/she shall be guaranteed
at least four {4) hours’ work at the designated
overtime rate and shall be paid the
designated rate for all work after the first four
(4} hours.

Section 20. In case of a layoff due to lack of
work for an indefinite period, at least two (2)
weeks’ notice will be given. [f such notice is
not provided, eight {8) hours will be paid for
each workday which notice is not provided,
not to exceed eighty (80) hours. In the event,
however, of an unforeseen emergency over
which the Company has no contre! only eight
(8) hours' notice need be given. In case of
required absence due to lack of work of short
duration for a definite period, eight (8) hours’
notice or pay in lieu will be given except in
emergency cases cver which the Company
has no control. The affected employees who
are not present at the time the notifications
are prasented will be sent a telegram or
registered letter to be delivered to the
employee's last address shown on the
Company's records and will not be paid eight
(8) hours’ pay in lieu of notification.

a3
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Section 21. If an employee shall fail to work
hisfher full shift, there shall be deducted from

hislher pay the actual minute time that
he/she fails to work.
Section 22. No Company rules shail be put
into effect in violation of this Agreement.
ARTICLE FIVE
HOLIDAYS
Paid Holidays

Section 1. The purpose of this Article (except
as specifically provided in Section 8) is that
no employee shall suffer loss of wages due
to the fact that one (1) of the holidays listed
below falls on a regularly scheduled work
day for which such employee would have
received straight time pay had such day not
been observed as a holiday.

Section 2. For purposes of this Agreement,
the following dates are designated as
holidays:

Holiday Date Day
2003

Memorial Day May 26 Wonday
Indspendence Day July 4 Friday
Labor Day September 1 Monday

4
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Thanksgiving Day
Day after Thanksgiving
Yearend Holidays

2004
New Years Day

Day after New Years Day

Memorial Day

Independence Day

Labor Day

Thanksgiving Day
Day after Thanksgiving
Yearend Holidays

2005
Memorial Day

independence Day

Laber Day

Thanksgiving Day
Day after Thanksglving
Year-end Holidays

November 27
November 28
December 24
December 25
Dacember 29
December 30
December 31

January 1
January 2
May 31

July 5
Saptember 6
November 25
November 26
December 24
December 27
December 28
December 29
December 30
December 31

May 30

July 4
September 5
November 24
November 25
December 23
December 26
December 27
December 28

a5

Thursday
Friday
Wednesday
Thursday
Monday
Tuesday
Wodnesday

Thursday
Friday
Monday
Monday
Monday
Thursday
Friday
Friday
Monday
Tuesday
Wednasday
Thursday
Friday

Monday
Monday
Monday
Thursday
Friday
Friday
Monday
Tuesday
Wednesday
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Dacember 29 Thursday

December 30  Friday
2006
Day after New Years Day January 2 Monday
In addition, subject to all provisions of
Article Five, for each employee on the

payroll on 27 April 2003, the birth date
occurring between 19 May 2003 and 18
May 2004 shall be designated as a holiday
for that employee. If the employee’s hirth
date falls on his/her regular day off or on
a date designated as a holiday under this
Section 2, the employee may select one
(1} day during the week immediately
preceding or following the week in which
his/her birth date falls to be observed as
his/her birthday holiday.

Eligibility for Holiday Pay when Holiday Is
Not Worked

Section 3. An employee assigned to a
regular work week (Monday through Friday)
shall be eligible for holiday pay when a day
considered as a holiday wunder this
Agreement falls on a regular work day of
such regular work week, provided:

(&)That he/she has been on the payroll for
thirty-five (35) calendar days since his/her
last date of hire, and
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(b)That he/she would otherwise have been
scheduled to work on such day if it had
not been observed as a holiday, and -

{c)That hefshe has worked at least the
equivalent of one (1) full regular shift
during the work week in which the holiday
occurs, and

{d)That he/she was not scheduled to work on
such holiday.

Effect of Absence

Section 4. Under no caondition shall an
employee receive pay for a holiday not
worked which occurs during a leave of
absence, layoff or any other absence, except
that an employee on an authorized leave
with pay shall be entitled to pay for a holiday
which occurs during histher period of
authorized leave with pay. Such holiday pay
shall be in addition to the vacation pay
allowance otherwise provided for in this
Agreement.

Section 5. When the Company deems it
necessary for employees o work on a
holiday, it wili first ask for volunteers from the
needed classification within the affected
department, beginning with the low employee
on the overtime list. If the overtime
requirement is salisfied by volunteers, those

7
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who choose not to volunteer will not be
excluded from holiday pay and will not be
charged.

If there are not encugh volunteers to fill the
holiday work needs, the Company will then
schedule employees in the affected
classification and department to work, again
beginning with the ilow employee on the
overtime list. If an employee is scheduled io
work on a heliday, he/she shall be notified at
least twenty-four (24) hours in advance of the
close of the regularly scheduled {Monday
through  Friday) workday immediately
preceding the holiday. If hefshe received
such notification and fails to report for work
on the haliday, he/she shall not be eligible for
holiday pay.

Section 6. Holiday pay, or pay for a holiday
not worked, as the terms are used in this
Agreement, shall mean the product of the
eligible employee's straight time hourly rate,
multiplied by the number of hours that he/she
would otherwise have been scheduled to
work, not to exceed eight {(8) hours, on such
day if it had not been observed as a holiday.

Section 7. An employee who works on a day
considered as a holiday for which he/she
would be eligible for holiday pay under this
Agreement shall receive holiday pay as
described in Section 6, but shall, in addition,
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be compensated at double histher regular
hourly rate for all hours of work performed on
the said holiday. This provision shall not
apply to employees covered by Seclion 8,
but will apply to employees covered in
Section 3 (a).

Section 8. An employee assigned to the
“boiler-house" operation who is assigned to a
work week other than a regular work week as
provided for in Article Four, Section 1, "Hours
of Work and Qvertima," shall be eligible for
eight (8) hours' holiday pay in addition to
his/her regular pay for a weekly pay period
during which a day considered as a Holiday
occurred provided:

(a)That he/she has heen on the payrcll for
thirty-five (35) calendar days since his/her
last date of hire, and

(b)That he/she has worked at least the
equivalent of one (1) full regular shift
during the work week in which the holiday
occurs, and

(c)That he/she works on a holiday on which
hefshe is scheduled to work.

_ . ARTICLE SIX -
VACATION, SICK LEAVE ANO
BEREAVEMENT LEAVE
Vacations
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Vacations shall be granted employees by the
Company in accordance with the following
reguiations:

Section 1. Vacation begins to accrue for
each employee on the first day of hire.
Vacation will accrue at the monthly rate
shown below for any calendar month or
partial calendar month. The vacation
balance for each employee will be
credited with the preceding month's
vacation accruai on the first workday of
the month following the month of accrual
except that a probationary employee shall
not receive any vacation credit until the
successful completion of the
probationary period. Time lost, not to
exceed ninety (90) days, due to
occupational illness or occupational
injury shall be counted for the purpose of
vacation accrual if the employee returns
to the active payroll of the Company.

Section 2. Vacations shall be paid at the
regular hourly rate of pay in effect for
each employee at the time the vacation is
taken.

Section 3. The vacation eligibility date of
an employee hired prior to 14 April 2003
shall be established pursuant to the terms
of the Collective Bargaining Agreement in
effect 27 April 2000. The wvacation
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eligibility date of an employee hired on or
after 14 April 2003 shall be the calendar
month and day of his/her last hire date,

Section 4. Vacation accruals are based on
completed years of confinuous service
and become effective on an employee’s
next vacation eligibility date.

Completed Years of

Continuous Service  Vacation Accrual
Less than 10 years 6.67 hours per month

10 years to 19 years 10 hours per month
20 years or more 13.34 hours per month

For each employee, when continuous
service, and after reaching the next
vacation eligibility date, results in the
next greater level of vacation accrual
during a calendar month, the greater
accrual will be effective beginning the
month following the month of the next
vacation eligibility date. .

Section 5. The maximum vacation
accrual is 400 hours. However, each
employee may continue to accrue
vacation hours in excess of 400 hours,
and at the end of the calendar year
accrued hours in excess of 400 hours will
be paid out (thereby, reducing the accrued
balance to 400 hours to begin the new
year). Payments for excess vacation hours
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will be distributed as early as practicable
in the new calendar year, which will
normally be on or before the third full pay
period of the new calendar year. Any
vacation time taken between the Ilast
accrual process run for the year and the
payout of excess hours will be deducted
from the balance prior to the payout.

Section 6. Each employee, upon his/her
vacation eligibility date shall be paid sixteen
(18) hours of pay at the employee’s regular
hourly rate of pay in effect at the time of the
payment.

Section 7. if an employee has earned histher
vacation and has not taken same prior to
terminating histher employment with the
Company, including termination by quitting,
retirement, discharge, military service and
layoff, then the vacation pay in lieu of time off,
shall be given to said employee at the time of
termination. Payment of the unused earned
vacation shall be at the regular hourly rate
of pay in effect at the time of the payment.
At time of termination, an employee shall
receive the wage equivalent of the portion
of the sixteen (16) hour payment referenced
above in Section 6, prorated at the rate of
1.33 hours per month since the employee’s
last vacation eligibility date.

Section 8. Production need shall be the
determining factor in scheduling vacations.
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Section 9. An employee should request a
vacation at least four weeks prior to the
Monday on which he/she requests that
his/fher vacation start. Preference will be
given in line with seniority, if practical, in
scheduling wvacations. If it is deemed
impractical, because of production need, to
grant an employee's vacation at the time
requested, the employee may ask that
his/her vacation be scheduled at another
time. Employees will not be forced to take a
vacation.

Section 10. An employee may request
payment of earned sick leave and/or
vacation benefits while on an approved leave
of absence. If such an employee has eamed
sick leave andfor vacation at the time hefshe
is placed on the leave of absence, such sick
leave and/or vacation will be applied to the
first of the absence period,

Section 11. Absence from work with pay on
authorized vacation, sick leave, bereavement
leave, military leave, jury duty, or Grand Jury
duty shall be considered as time worked for
the purpose of computing vacation eligibility,
In addition, unpaid full-day absences due to
authorized leave for temporary union
business will be considered as time worked
for determining eligibility for vacation accrual
when the temporary union leave is requested

43



W0 N B L b —

by the Union District Office and approved by
the Company.

Section 12. An employee may take his/her

vacation during his/her benefit year in weekly
or one-(1) hour increments in accordance
with the provisions of this Article.

Sick Leave

Section 13-A. Each employee shall be
granted sick leave with pay in accordance
with the following provisions,

Section 13-B. Sick leave begins to accrue
for each employee on the first day of hire.
Sick leave will accrue at the monthly rate
of four (4) hours per calendar month or
partial calendar month. The sick leave
balance for each employee will be cred-
ited with the preceding month’s sick leave
accrual on the first workday of the month
following the month of accrual except that
a probationary empioyee shall not receive
any sick leave credit until the successful
completion of the probationary period.
Time lost, not to exceed ninety (90) days,
due to occupational iliness or occupa-
tional injury shall be counted for the pur-
pose of sick leave accrual if the employee
returns to the active payroll of the Company.
Section 13-C. The maximum sick leave
accrual is forty-eight (48} hours.
44
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However, each employae may continue to
accrue sick leave hours in excess of
forty-eight {48} hours, and at the end of
the year accrued hours in excess of forty-
elght (48) hours will be paid out (thereby, -
reducing the accrued balance to forty-
eight (48) hours to begin the new year).
Payments for excess sick teave hours will
be distributed as early as practicable in
the new year, which will normally be on or
before the third full pay period of the new
calendar year. Any sick leave time taken
between the last accrual process run for
the year and the payout of excess hours
will be deducted from the balance prior ta
the payout.

Section 13-D. If an employee has earned
his/her sick leave and has not taken same
prior to terminating his/her employment with
the Company, including termination by
quitting, discharge, retirement, military

service, death, and layoff due to a reduction

in force because of lack of work, or is
granted a leave of absence as provided in
Article Ten, Section 2, then he/she shall be
paid for each hour of unused, earned sick
leave, Payment of the unused, earned
sick leave shall be at the regular hourly
rate of pay in effect at the time of the
payment.
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Section 13-E.  Sick leave may be taken in
one (1} hour increments. Sick leave time
shall be paid at the regular hourly rate of pay
in effect for each employee at the time the
sick leave is taken.

Section 13-F. Sick leave pay is to
compensate an employee due to absence
resulting from lilness or injury. Sick leave
may be used to care for family members who
reside in the employee’s household or, from
time to time rely on the emplayee for care.
The sick leave days with pay for employees
who have established eligibility therefore
shall be taken as sick leave only and not as
additional vacation. The Company may
require the employee to present a doctor's
certificate to the Company prior to payment
of sick leave pay provided the empioyee is in
Step I} or higher of the Attendance Contro)
Program.

Section 13-G. Absence from work with pay cn
authorized vacation, sick leave, jury duty,
Grand Jury duty, bereavement leave or military
leave shall be considered as time worked for
purposes of computing sick leave eligibility. In
addition, unpaid full-day absences due to au-
thotized leave for temporary union business
will be considered as time worked for comput-
ing sick leave eligibility when the temporary
union leave is requested by the Union District
Office and approved by the Company,
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Bereavement Leave

Section 14-A. An employee shall be eligible
for three (3) days bereavement leave with
pay upon a death in histher immediate
family. To receive bereavement pay the
leave must be taken not later than seven (7)
days after date of the funeral. Bereavement
pay will not be granted for Saturday, Sunday,
and holidays or any day which the employee

.will otherwise be compensated by the

Company. For purposes of this Section,
immediate family shall mean: Mother, Father,
Brother, Sister, Children, Spouse, Mother-in-
law, Father-in-law, Brother-in-law, Sister-in-
law, Stepmother, Stepfather, Stepbrother,
Stepsister, Stepchildren, Half-brother, Half-
sister, Grandparents, Grandchildren.

Section 14-B. An employee shall request
such bersavement leave on a form to be
provided by the Company. Such request
shall be made before the absence due to
death in the employee’'s immediate family
when possible, or immediately upon the
employee’s return (o work from such
absence. Bereavement |eave shall be
granted upon receipt of the request form.

ARTICLE SEVEN
UNION REFRESENTATION AND
GRIEVANCE PROCEDURE
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Section 1, The Grand Lodge or Business

Representative of the Union shall have
access to the Company's plants during
working hours for the purpose of
investigating grievances. Hefshe shall obtain
from the Company specific authorization for
each visit and such visit shall be subject to
such regulations as may be made from time
o time by the Company, the United States
Air Force or other governmental agencies.
The Company will not impose regulations
which will render ineffective the intent of this
provision.,

Section 2. The number of Departmental
Committeemen will be determined according
to the following schedule, based upon the
department's population of represented
employees on a shifl:

Up to 175 employees
176 to 350 employees
351 to 500 employees
501 to 650 employees
651 to 800 employees
801 to 950 employees
951 to 1100 employees

In large departments spread over a large area,
a second Departmental Committeernan may
be added when one hundred fifty-one (151)
employees are regularly assigned to that
department and shift. However, while ten (10)
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or more employees of a department are
reqularly assigned to work in an area physically
separated from the majority of employees in
their department, the Union, after consultation
with the Company may appoint a
committeeman to represent such employees.
Each department on each shift shall have at
least one committeeman provided that three
(3) or more employees are regularly assigned
to that department and shift. If a department
and shift is reduced below three (3)
employees, the Directing Business
Representative and the Director of Employee
Relations  will  jointly determine  the
arrangements that will be made in order to
provide representation to affected employees.
The Union will keep the Company currently
informed in writing of the names of accredited.
Departmental Committeemen including
additions and deletions as they occur. Only
persons so endorsed will be accepted by the
Company as representatives of the Union.

Section 3. A Departmental or Piant
Grievance Committeeman or member of the
Negotiating Gommittee or member of the
Safety Committee shall not be transferred or
locaned from his/her shift or department to
another except in the interest of production
and by prior agreement with the Union. The
Union shall notify the Company in writing of
the names of employees serving in such
capacity.
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Section 4. A Departmental Commitieeman
will be privileged to handle requests,
complaints or grievances arising under this
Agreement in his/her department during
histher working hours  without loss of
compensation provided that the time so
spent is devoted to the prompt handling of
requests, complaints or grievances in
accordance with the Grievance Procedure of
this Agreement and that committeemen at all
other times continue to perform their
assigned jobs.

Section 5. A Departmental Commitieeman's
Union activities on Company time shall fall
within the scope of the following functions:

(a)To consult with an employee regarding the
presentation of a request, complaint or
grievance which the employee desires
him/her to present.

(b)To present a request, complaint or
grievance to an employee's immediate
supervisor in an attempt to settle the
matter for the employee or group of
employees who may be similarly affected.

(c)To present a grievance to an empioyee's

department head in accordance with Step
Two of the Grievance Procedure.
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(d)To investigate a complaint or grievance of
record after presentation to the
appropriate supervisor.

{e)To meet by appointment with an
appropriate supervisor or other designated
representative of the Company, when
necessary, to adjust grievances in
accordance with the Grievance Procedure
of this Agreement. The Company and the
Union are in agreement that the minimum
amount of time should be spent in the
performance of these duties.

Section 6. A Departmental or Plant Grievance
Committeeman, before leaving his/her work
gtation or department on Union business as
provided for in this Agreement, shall request
permission from his/her immediate supervisor
and report to him/her upon retum. Passes will
be issued upon such occasions by the
committeeman's supervisor.

Section 7. The Company desires that
unfairness to its employees shall not exist and
that complaints shali be seftied whenever
possible with its supervisors in the department
where the complaint or grievance originates.

Should differences arise between the
Company and its employees, with respect to
any of the terms, provisions, classifications
or rates covered by this Agreement, there
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shall be no suspension of work, but an

- earnest effort shall he made to settle such

differences promptly in the manner
hereinafter outlined.

-Section 8. The term "grievance” as used in this

Agreement shall mean any alleged violation of
the terms or provisions of this Agreement or
differences of opinion as to its interpretation
and/or application when reduced to writing on a
fully executed form approved by the parties.
Grievances shaill be signed by the aggrieved
employee and histher Departmental Commit-
teeman, except that grievances pertaining to
matters general in character which cannot be
settled by an immediate supervisor or depart-
ment head shall be valid when signed by the
Business Representative or Grand Lodge Rep-
resentative of the Union and submitted in Step
Three to the Vice President of Human
Resources.

Section 9. There shall be no respansibility on
the part of the Company to make an
adjustment on any grievance unless it is
submitted within eight {8) working days from
the date the aggrieved knew, or by
reasonable diligence could have known, of
the occurrence of the act or omission on
which it is based, except as said time limits
shall be altered by the following provisions:
{a} Grievances related to misclassification
because of work performed by the
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aggrieved shall be considered valid in
respect o time limits if filed within thirty-five
{35) calendar days from the date of the
new job assignment(s} on which the
grievance is based in any case where the
occupationai group is not changed, or,
thirty-five (35) calendar days from the
effective date of transfer in any case where
the occupational group is changed.
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1 (b} Grievances regarding discharges must he
12 filed in Step Two within four (4) working
13 days from the date of the Company's notifi-
14 cation to the employee. Failure to file such

(5 a grievance within the four {4) working
i6 days' time limit shall render the grievance
17 void. However, a grievance filed within said
18 time limit shail entitle the grievant, through-
19 out the balance of the Grievance Proce-
20 dure, including arbitration, to consideration
21 in regard to the merits of the case for rein-
22 statement, pay for time lost from date of
23 discharge - (less any wages or compensa-
24 tion benefits hefshe may have received in
25 the intervening pericd) or any modification
2 of the discharge penalties declared appro-
27 priate in the settiement in accordance with
28 the Grievance Procedure of this Agreement.
29

30 STEP ONE

31
32 Section 10. In handling a request or com-
33 plaint an employee and/or his/her depart-
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mental committeeman may take up the re-
quest or complaint with the employee's im-
mediate supervisor during working hours
without loss of compensation. The immediate
supervisor shall give hisfher answer o the
request or complaint within forty-eight (48)
hours after presentation.

STEP TWO

Section 11, If a satisfactory seftlement has not
been reached in Step One within forty-eight
(48) hours, the departmental committeernan
may present a grievance (as herein defined) to
the department head (or his/fher representa-
tive) of the employee involved.

A written answer to the grievance, signed by
the immediate supervisor and department
head, shall be due within three (3) working
days. If the answer is not satisfactory, the
grievance shall be considered unadjusted and
may be presented on the Tuesday following
the next regular meeting of the Piant
Grievance Committee as hereinafter provided.

STEP THREE

Section 12. The Plant Grievance Committee
in its regular meeting shall review the facts
submitted on the unadjusted grievance and
by mutual agreement at such meeting may
interview persons concerned with  the

34
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grievance or conduct a special investigation
of said grievance.© A decision mutually
agreed to at such meeting regarding any
grievance shall become final and binding on
the employees affected, however, if the
Committee representing the Union and the
Company is unable to reach an agreement
on a particutar grievance, the moving party
shall be given a written answer by the other
party within five (5) working days from the
last scheduled discussion of the grievance. If
the parties are not able to resolve a
grievance within sixty (60) days of its being
certified to Step 3, such grievance shall be
automatically certified to Step 4.

STEP FOUR— ARBITRATION

Section 13. if the parties fail to reach a -
satisfactory settlement, then within nine (9)
working days thereafter, the grievance may
be submitted by one or both parties to
arbitration, and if not submitted to arbitration
within such limitations shall be considered
seltled.

Section 14. The parties themselves shall
mutually agree upon a Permanent Arbitrator
to hear and render a decision in each case
submitted to arbitration in accordance with
the Grievance Procedure described in this
Article,
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Section 15. Hearings of cases submitted to
the Permanent Arbitrator shall be conducted
in date sequence order. All cases certified to
Step Four in any month shall be settied or
arbitrated, as rapidly as the number in the
procedure will permit, not later than the third
month following the month in which the
grievance entered Step Four, or as soon
thereafter as practicable. Discharge for
cause cases and those disciplinary
grievances which were part of the
progressive discipline leading to that
discharge that have been certified to Step
Four of the Grievance Procedure shall be
heard by the Permanent Arbitrator in date
sequence order of discharge prior to
conducting hearings as specified above.
Committeeman discipline cases will aiso be
expedited. Uniess provided for otherwise by
mutual agreement, it is understood that
normally the permanent arbiirator will be
scheduled for two (2) hearing days per
month., However, when there are sufficient
discharge, committeeman discipline, physical
code or recall cases involving employees off
of work to justify a full day's hearing, the
parties shalt schedule the permanent
arbitrator for an additional day of hearing to
hear these cases.

Section 16. The expenses of arbitration
including the fee for the arbitrator's services
rendered and those expenses necessary for
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the provision of facilities for the hearing of
cases shall be borne equally by the
Company and the Union. All other expenses
which the parties may incur individually are
to be borne by the party incurring such
expense.. The cost of any transcript either
required by the arbitrator or mutually agreed
to by the parties shall be borne equally by
the Company and the Union. If only one
party requests a transcript, then that party
shall individually bear the expense of its
preparation.

Section 17. The arbitrator shall not have
jurisdiction to arbitrate new provisions or new
clauses into this Agreement, or to add to, or
to modify, or to arbitrate away in whole or in
part any provision of this Agreement. The
arbitrator's decision shall be submitted in
writing and shall be binding on baoth parties.
The arbitrator's decision shall be rendered
within thirty (30) calendar days of the hearing
date. Notice of any claims by either party that
an arbitrator's award hereafter rendered
hereunder is invalid in whole or in part, under
the laws of the State of Texas shall be
served in writing upon the other party within
fen (10) days after receipt of the - wrilten
award in question, and thereafter the party
giving such notice shall proceed as promptly
as possible with the institution of
preceedings, seeking to modify or set aside
the award. The parties agree that if such
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notice is not given, such failure shall
constitute a waiver of any legal objectlons to
said award.

Section 18. Failure of the moving party io
process a grievance within any of the time
limitations specified in Steps One, Two and
Three, and Four shall render the grievance
void. -

Section 19. The Grievance Committee
referred to in Step Three of this Article shall
be composed of three (3) members
appointed by the Company and three (3)
members appointed by the Union who shall
be employees with at least one (1) year's
seniority. None of the Union members so
appointed shall be Shop Committeemen

- during their tenure of office on the Grievance

Committee. The Union and the Company
shall each designate a Chairman, whose
functions shall be to prepare an agenda for
the Grievance Committee. f it has any
grievances to consider, the Grievance
Committee will meet each Thursday at 10:00
a.m. and remain in session, if necessary,
until the close of the shift. The Grievance
Committee may reconvena at 10:00 a.m. the
following day and shall continue during each
work day as long as it is mutually agreed to
be necessary to dispose of grievances that
have been referred to it. The Grand Lodge
Representative and/or Business Representative
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of the Union and the Vice President of
Human Resources may participate at this
Step. The time spent in schaduled meetings
with Company reprgsentatives in Step Three
by members of the Union's Plant Grievance
Committee shall not result in loss of
compensation for such empioyees because
of time lost from their scheduled job
assighments.

Section 20. Within five (5) days of the
request by a discharged employee, the
Company shall fumish in "writing to the
employee the reason for his/her termination.
An empioyee who is discharged or given a
disciplinary layoff shall be allowed to present
histher <¢ase to the Deparimental
Committeeman before leaving the plant
unless in the Company's judgment
circumstances necessitate his/her immediate
removal! from the premises, in which case the
Departmental Committeeman, if requested,
shall have the privilege of talking to the
employee in a place designated by the Vice
President of Human Resources.

Section 21. No grievance, the basis of which
occurred prior to the date of the execution of

- this Agreement,: shall be considered nor

subject to  adjustment, ' except those-
grievances currently pendrng in the process
of adjustment.
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Section 22, Any dispute between the
Company and any employee or the Union
regarding the application andfor
interpretation of this Agreement shall be
adjusted in accordance with the Grievance
Procedure set forth in this Agreement.

Section 23. A newly hired employee’s
immediate supervisor will introduce him/her to
his’her gepartmental committeeman or alternate
within the first week of histher employment.

Section 24. When a Company representative
is discussing disciplinary action against a de-
partmental committeeman, upen request the
committeeman may have a Union business
representative and committeeman of his/her
choice to represent him/her. If the committee-
man of hisfher choice is not available, then the
departmental committeeman will be given the
opportunity to select another committeeman of
his/her choice to be present.

ARTICLE EIGHT
SENIORITY

Section 1. Seniority shall be computed by job
classification within a8 department based
upon length of service since last date of hire
at or transfer to Lockheed Martin Aeronautics
Company — Fort Worth and shall be applied
as described in this Article.
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Section 2. Employees are considered as
probationary employees until they have
actually worked thirty-five (35) days after last
day of hire and may be terminated by the
Company without such employees having
recourse through the Grievance Procedure.
There shall be no responsibility for the recail
of probationary employees if they are laid off
or discharged during the probationary period.

Section 3-A. Except at the time of a mass
laycff, which shall be governed by Section 4-
A of this Articie, and except in the event of a
voluntary layoff, which shall be governed by
Section 3-C of this same Aricle, if a
reduction in force, because of lack of work, is
necessary in a particular department,

-employees within an occupation having less

than ninety (90} days’ seniority shall be laid
off in accordance with the following
provisions:

(a)Probationary employees in the affected
occupation within the department shall be
laid off first and considered as being
tarminated.

(b)if further reductions are necessary,
employees in the affected occupation
within a department shall be regressed in
order of least hire date seniority within the
affected occupation, provided that
employees retained are capable of
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performing the available work, and shall
be placed on the highest rated job within
the department they are "capable of
performing,”. displacing the least senior
employees if necessary, provided such job
is not in a higher labor grade. Employees
who are not placed under this Section or
other provisions of this Aricle will be laid
off. Employees who are assigned to lower
rated jobs shall retain their current rate or
be reduced to a maximum of the lower
rated job whichever is lower. The effective
date of an employee’s rate change, if any,
is the move date shown on the Notice
furnished by the Company; his/her
seniority is eslablished in the new
classification on the move date shown on
the Naotice.

- (c)in the application of this Section, an

employee may accept a layoff instead of a
reclassification to a lower rated job.

Section 3-B. Except in the event of a
voluntary layoff which shall be governed by
Section 3-C of this Article, if a reduction in
force, because of lack of work, is necessary
in a particular department, employees having
ninety (90) days or more seniority shall be
placed ¢n the highest rated job within the
bargaining unit they are capable of
performing provided such job is not in a
higher labor grade. Such employees shall
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replace the least senior employees if
necessary. The effective date of an
employee’s rate change, if any, is the move
date shown on the Notice furnished by the
Company; his/her seniority is established in
the new classification and/or department on
the move date shown on the Notice.

Section 3-C. An employee may make
application to the Company to be laid off out
of line of senionty, provided the following
procedure is followed, and subject fo
approval and mutual agreement of the
Director of Employee Relations -and the
President/Directing Business Representative
or their designated aitemnates:

(a)in a department and classification where
employees are scheduled for layoff, a
senior employee in the same department
and classification may make appiication
for a voluntary layoff out of line of seniority
replacing the senior most employee then
scheduled for layoff.

{b)The employee must submit an application
for voluntary layoff to the Company's
Labor Relations department. Applications
must be received by the Labor Relations
department no later than fifteen (15) days
after the layoff is announced by the Labor
Relations department. In the event of a
layoff to occur within a twenty-four (24)
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hours period, applications must be
raceived within twelve (12} hours after the
layoff is announced by the Labor
Relations department. Applications for
voluntary layoff will be granted, in seniority
order, as soon as practicable.

(c)An application for voluntary layoff may not
be canceled by the applicant once
received by the Company's Labor
Relations department. In the event the
layoff is canceled by the Company, or the
application for wvoluntary layoff is not
granted at the time of the request, tha
application will be considered canceled.

{d)An employee granted layoff under this
section will establish recall rights as
provided for elsewhere in the labor
agreement.

(e)An employee who is laid off under this
section shall not be entitied to use the
Career Transition Center or to any other
rights contained in  Memorandum of
Agreement #30.

Section 4-A. Employees with ninety (90)
days seniority who are laid off out of line of
seniority at the time of mass layoff shall be
recalled in line of seniority within ten (10)
working days after layoff to jobs that are
operating in the plant and which they are
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capable of performing, replacing less senior
employees if necessary. Employees with less
than ninety (90} days seniority who are laid
off out of line of seniority at the time of mass
layoff shall be recalled in line of seniarity
within fifteen (15) working days after layoff to
jobs within their occupation that are
operating in their department, replacing less
senior employees if necessary. This Section
can be used only in the event that ten
percent (10%) or more of the employees in
the bargaining unit is laid off at one time.

Section 4-B. Employees who are not recalled
under Section 4-A will be recalled in line of
seniority as openings occur which they are

" capable of performing. Employees shall he

recalled in this manner before new

"~ employees are hired.

Section 5-A. "Capable of performing” as
used in this Article shall mean that the
employee has previously held at this Plant,
as a matler of Company record, since last
date of hire at or transfer to this Plant, the
same classification and field of specialization
for a continuous pericd in excess of thirty-five
{3D) days.

Section 5-B. In addition to the “capable of
performing” rights set forth in this Article, an
employee holding a classification within a

- "regression group” set forth in Appendix F,
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-shall have the right at a time of reduction in

force due 1o lack of work within his/her
department, classificaton and field of
specialization to transfer laterally or regress
as set forth in his/her respective "regression
group," senicrity permitting. Regression
rights under this provision are in addition to
the rights which an employee has under
Sections 3-A, 3-B, 5, 6-A and 6-B of this
Article. Regressions under this Section shall
be in accordance with the following:

1. An employee with less than ninety (90)
days seniority may exercise regression
rights within his/her "regression group”
within his/her department.

2. In the event thét an employee has
regression rights under Sections 3-A, 3-B,
or by other agreements between the

parties 1o a classification or classifications .

in addition to his/her regression rights
within hisfher "regression group,” the
empioyee shall be placed in the highest
classification and field of specializaticn to
which hefshe has regression rights under
either system, displacing the least senior
employee if necessary.

3. In view of the expanded regression rights
set forth in this Section, employees may
be reassigned laterally within or between
departments to the same or other
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classifications within a "regression group.”
This provision will be used solely for the
purpose of stabilizing the work force and
then not until the Company has attempted
to stabilize the work force by the use of
Section 9-A of this Article. Employees so
reassigned shall have their seniority
established in the new classification
and/or department on the move date
shown on the Notice furnished by the
Company. Prior to utilizing this provision,
the Company will nofify and consult with -
the District President. In the event the
parties cannot agree that the transfer of
employees under this provision s
necessary in order to stabilize the work
farce, such disagreement shall be
immediately referable to arbitration.

Section 6-A. Any employee placed on a job
within the bargaining unit or whose job
hereafter. becomes a part of the bargaining
unit or who is transferred to an occupation
outside of the bargaining unit at the Fort
Worth Company and who is later transferred
into a classification within the bargaining unit
shall serve a thirty-five (38) day probationary
period, and upon successful completion of
such probationary period, shall have
accumulated seniority from the last date of
hire with the Company, or of transfer to the
Company, at the Fort Worth Company,
provided that if transferred from another
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‘bargaining unit at the Fort Worth Company,

the bargaining unit from which transferred
grants seniority rights to employees
transferring into that unit. However, seniority
credit will not be granted for service in other
Lockheed Martin Aeronautics Company -

"Fort Worth bargaining units except through

written Mutual Agreement between the Vice
President of Human Resources and the
President and Directing Business
Representative of the Union.

Section 6-B. If the Company elects to return
a supervisor or other salaried employee to
the bargaining unit who was promoted from
the unit prior to 11 February 1991, such
employee shall be placed on the highest
rated job the employee previously held in the
unit, provided that the employee is "capable
of performing” such job classification. If the
returning employee's seniority will not permit
return to such highest rated jaob classification,
the employee will be regressed in
accordance with the other provisions of this
Article. :

An employee promoted to a superviser or
salaried position from the bargaining unit on
or after 11 February 1991 through 9 April
2000 will be considered by the Company for
return to the bargaining unit for a period not
to exceed five (5) years from the date of the
most recent promotion to the salaried or
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supervisory position. Such employee shall be
placed on the highest rated job the employee
previously held in the unit, provided that the
employee is “capable of performing” such job
classification. If the retuming employee’s
seniority will not permit return to such highest
rated job classification, the employee will be
regressed in accordance with the other
provisions of this Article.

An employee promoted to a supervisor or
salaried position from the bargaining unit on
or after 10 April 2000 will be considered by
the Company for return to the bargaining unit
provided the employee has not accumulated
more than a total of three (3) years as a
supervisor or salaried employee since 10
April 2000, Such empioyee shall be placed
on the highest rated job the employee
previously held in the unit, provided that the
employee is “capabie of performing” such job
classification. If the returning employee’s
sehiority will not permit retum to such highest
rated job classification, the employee will bs
regressed in accordance with the other
provisions of this Article. Excluded from this
provision is any empioyee promoted directly
from the unit to a salaried or supervisory
position for an international assignment and
returned to the unit upon complet:on of the
assignment. ‘
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i a bargaining unit, salaried or supervisor
employee is regressed under Article Eight,
Section 3-A, 3-B, 5-B, or 6-B and does not
quaiify for a classification to which hefshe
can regress under these provisions but
he/she has held as a matter of Company
record a lower classification which no lenger

_exists, hefshe will be placed on a

comparable existing job, seniority permitting.

In the event that said employee's seniority
will not permit him/her to hold a job
classification within the unit under this
provision, the employee will be laid off from
the unit and will have recall rights as sef forth
in this Agreement.

Section 7. A current monthly seniority record
shall be provided in each department. It shall
include the name, last hiring date, and
classification or code of ail empioyees in the
bargaining unit within the department by
occupational groups. Employees having the
same hiring dates shall be listed in
alphabetical order of their last names at the
time of such hire date and employees having
name changes shall retain their same
position on the seniority record.” This record
shall be made available to Department
Committeemen in the office of the
Department Heads. A copy of the
departmental seniority list will be provided to
the Departmental Committeeman upon a
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proper request submitted to the Department
Head. One copy of the monthly master
seniority list for the P&M unit will be provided
to the District President plus a combined
classification seniority list. The Company
shall notify a committeeman in the originating
department of all layoffs and mass transfers
as early as possible prior to layoffs or mass
transfers except in cases of emergency over
which the Company has no control and
subsequently furnish the Union with a list of
names of such eémployees laid off or
transferred. The Company shall furnish the
Union with a list of employees recalled after
such recalls occur. The Company shall
furnish to the Departmental Committeeman
the name and classification of each
employee within  the bargaining unit
voluntarily transferred from or to the
department which he/she represents.

*See alsg, Appandix [, No. 3.

Section 8-A. An employee regressed under
any of the provisions of this Article to a job in
a lower labor grade, or one who is laid off
and subsequently recalled, shall be recalled
to higher rated job{s) which he/she is
capable of performing in accordance with
his/her hire date seniority as job vacancies
occur in that job or jobs, if he/she so desires.
Nothing contained in this Section shall be
construed so as to give an employee the
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right to be recalled to a job which is in the
same or a lower labor grade as that which
the employee holds. An employee who
refuses recall under this Section shall lose
recall rights to the classification which he/she
refuses and to other classifications in the
same or lower labor grades. The effective
date of an employee’s rate change, if any, is
the move date shown on the Notice furnished
by the Company; his/her seniority is
established in the new classification on the
move date shown on the Notice.

Section 8-B. An employee who is voluntarily
transferred by the Company in lieu of layoff
or regression to a lower rated job, shall be
offered the opportunity to return to the
classification and field of specialization from
which hefshe was voluntarily transferred in
line of seniority with employees who may
have recall rights to the classification and
field of specialization as openings occur.

Section 9-A. Employees shall not be
transferred from one department to another
without their consent, unless such transfer is
necessary to utilize an employee's special
ability or when necessary to build up or
properly balance an adequate work force. In
applying this Section, the following steps
shail be taken:

72



1
2
3
4
5
&
?
R
9

(a)Employees shall be promoted to available

vacancies in accordance with Section 11
of this Article.

(b)If there are employees who have recall

and/or promotion rights 1o the
classification in the department to which a
transfer is to be made, the employee who
is being transferred must be "capable of
performing" the classification and must be
more senior than the employees with
promotion and/or recall rights before
he/she can be voluntarily transferred to
the classification and department.

{C)¥ there are no employees who have recall

and/for promotion rights to the
classification in the depariment to which a
transfer is to be made, the employee who
is being transferred need not be "capable
of performing” the classification. However,
every effort shall be made {o transfer the
most senior employees who are "capable
of performing.”

(d)Seniority upon  transfer shall  be

established in the new group after thirty-
five (35) calendar days; the initial day of
the -thirty-five (35) calendar day period
required for establishing seniority in the
new classification and/or department is
the move date shown on the Notice.
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(e)When an employee . is  voluntarily
transferred to a classification that he/she
is “capable of performing,” seniority will be
established on the move date shown on
the Change in Employee Status and the
employee shall be averaged into the
overtime list upon the move date.

Section 9-B. An employee may be loaned
from one department to anaother department,
or within a department, for thirty-five (33)
calendar days. Loans may be made where
there is a temporary need for additionat
employees or where there is a temporary
surplus of employees. Loans in excess of
thirty-five (35) calendar days must be agreed
upon between Union Business Representa-
tives and Labor Relations. The Company will
not make consecutive loans that continue
beyond thirty-five (35) calendar days sa as to
deprive an employee of recall rights except
by agreement between Union Business
Representatives and Labor Relations. The
Company will attempt fo notify the
Departmental Committeeman prior to loans
being made.

Section 10. An employee shall lose seniority
and employment will cease for any of the
fallowing reasons:;

(a)lf the employee resigns.
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(b)if the employee is discharged and is not
reinstated pursuant to operation of the
Grievance Procedure.

{c)If the employee, who has been laid off,
fails to report for work in the job offered
within seven (7) working days from the -
date of mailing of a registered letter
addressed to the employee's last address
shown on the Company's records. The
employee is required to notify the
Company's Employment Section by
registered or certified mail of any change
in hisfher address. In the event of any
‘question as to whether the employee
properly notified the Company of a change .
in his/fher address, the employee will be
obligated to provide proof of such

(9 notification.

20 :

21. {d)If the employee fails to return to work at

22 the end of an authorized leave of

23 absence.

24

25 (e)(1)After an employee is absent due to
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26 layoff for a period of more than ninety
27 (90) months. However only up to forty-
2 two (42) months of said ninety (80)
29 months shall be counted toward vesting
30 and early retirement points under the
3] Retirement Plan provided the employee
32 retains recall rights during said period.

33
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{2)After an employee is absent due to
disability for a period of more than
twenty-four (24) months.

(H ¥ an employee is absent for more than
five (5) consecutive working days without
properly notifying the Company. However,
in a case where the reason given by the
employee for not being able to so notify is
not satisfactory to the Company, the
Grievance Procedure may be used to
establish the employee's inability to notify
of his/her absence.

Section 11. When an opportunity for
promotion arises within a department within
the bargaining unit, covered by this
Agreement, senior employees in the
depariment shall be promoted from the ranks
of the workers before any new employee or
employees with less seniority are called in to
fill such position or vacancy, provided such
senior employee is available and has the
necessary qualifications. The effective date
of an employee's rate change, if any, is the
move date shown on the Notice furnished by
the Company. Upon promotion an
employee's seniority in the new classification
is established on the move date shown on
the Notice.

Section 12. Under no circumstances is an
employee to lose hisfher seniority due to an
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authorized leave because of illness or
accident which does not exceed twenty-four
(24) months. The Company agrees to make
every reasonable effort to reinstate such
employee who has recovered from such
illness or accident, if his/her case warrants it.

Section 13. Departmental, Plant Grievance

Committeemen and members of the
Negotiating Committee with one (1) year of
service with the Company shall have top
seniority within their respective departments
as long as they remain officially in such
capacity for the Union and work is available
in their departments which they are capable

of performing.

Section 14. Seniority shall accumulate during
layoffs, subject to all of the provisions of
Section 10 of this Article. However, the
employee who chooses to decline the job
offered in a lower rated classification than
that from which he/she was laid off, but
wishes to retain seniority, must notify the
Company to this effect within two (2) working
days after receiving notice of recall. All
notices to the Company must be given by
registered mail or telegram and addressed to
the Company's Employment Section of the
Human Resources Depariment.

Section 15. "Proper Notice” in case of
reported absence shall mean a phone call to
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the plant {(Absentee Desk, 817-777-7515)
where recording service will be made
available twenty-four (24) hours a day, or a
telegram addressed to the Company's
Human Resources Department. The time
and date of a recorded phone call or of a
telegram shall govern in regard to time limits.

Section 16. The Company agrees that when
new employeas in the bargaining unit enter
its employment they shall be given a printed
copy of this Agreement.

Section 17. The provisions of this Agreement
shall not apply to temporary layoff of five (5)
working days or less. An employee shall not
be temporarily iaid off under this Section
more than once in any calendar year until all
other employees in the same classification
and field of specialization in the same
department shall have been temporarily laid
off once under this Section. Absences
caused by the application of this Section
shall not be counted for purposes of vacation
or sick leave eligibility. The provisions of this
Section shall apply only to layoffs caused by
the following: Contract cancellation,
temporary reduction of operating schedules,
material shortages, equipment failure, power
failure, fire, flood, Acts of God or other similar
emergencies.
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ARTICLE NINE
RIGHTS OF MANAGEMENT

Section 1. The management of the plant and
the direction of the working force, including
the right to hire, classily, promote, demote,
suspend or discharge for proper cause, o
transfer or relieve employees from duty
because of fack of work, or for other
legitimate reasons, is vested exclusively in
the Company subject to all the prows:ons of
this Agreement.

ARTICLE TEN
LEAVE OF ABSENCE

Section 1. For just cause, the Vice President
of Human Resources, or his designated
representative, may grant employees-leaves
of absence without pay and without 168s of
seniority and for a period not to exceed thirty
{30} working days during any one (1) year.
The granting or disallowance of requests for
leaves of absence shall be left enareiy o the
discretion of the Company.

Section 2-A. Employees of the Company
who have been selected by the Union as full
{ime Representatives of the Union for the
purpose of serving District Lodge 776 shalt
he granted leaves of absence without pay for
a period of one {1) year 1o take care of Union
business provided that such employees have
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had twelve (12) months of prior continuous
employment with the Company, and provided
further that reasonable notice of request for
leave is given. The time spent on such
isaves shail be counted as days absent for
purposes of determining vacation and sick
leave eligibility and such eligibility shafl be
controlied by the provisions of Article Six of
this Agreement. Such leave of absence may
be renewed and extended from year to year
upon written request from the Secretary of
the Union ten {10) days prior to the expiration
thereof.

Section 2-B. Reqguests for leaves of absence
to serve as full time Union representatives for
purposes other than serving District Lodge
776 will require special Company approval
and will be considered on an individual basis.
Effective 28 Aprit 2003, the time spent on
such leaves shall be credited as service
under the lockheed Martin Retirement
Plan for Certain Employees (hereinafter
“the Plan”}; however, this amendment will
operate prospectively only and under no
circumstances wiili time spent on such
leaves prior to the effective date of this
amendment be credited as service under
the Plan.

Section 3. Leaves of absence shall in no way
jeopardize the standing or rights of
employees except that the time absent shal
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be deducted in computing automatic
increases and except as otherwise provided
in Section 2 of this Article. Upon his/her
returning to service, he/she shali be assigned
to his/her former paosition, or to work at least
comparable to the type of work which he/she
did tast prior to the leave of absence, if
possible, and with seniority accumulated
through his/her leave.

Secticn 4-A. The Company and the Union,
recognizing the rights of employees under
the Uniform Services Employment and
Reemployment Rights Act of 1994, agree
that nothing contained in this Agreement
shall preclude the Company from re-
employing such employees in compliance
with its provisio