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AGREEMENT

This Apreement, made this 7th day of October, 2002, by and
between LUFKIN INDUSTRIES, INC, a Texas Corporation, of
Lufkin, Texas, hereinafter referred to as the "Company®, and the
AFL-CLO, as represented by the Glass, Molders, Pottery,
Plastics and Allied Workers International Union, the
International Association of Machinists & Aerospace Workers,
and the International Berotherhood of Boilermakers, Ivon Ship
Builders, Blacksmiths, Forgers & Helpers, hereinafier referred to
as the "Union”,

DIVISION I:
TERMS OF THE AGREEMENT

ARTICLE 1
GENERAL PURPOSE OF AGREEMENT

Section 1: The general purpose of this Agreement s to establish
Just and equitable terms and conditions of employment, and to
provide methods for fair and peaceful adjustments of differences
that may arise. It is recognized by this Agreement to be the
respective duty of the Employer and the Employees (o cooperate
fully, individually, and collectively toward the accomplishment
of said terms and conditions,

Sectipn 2: It is agreed that the parties signatory to this
Agreement will comply with all state and federal laws pertaining
to nor-discrimination so as lo protect and safeguard the rights
and apportunities of all persons 1o seek, obtain and hold
employmeni without discrimination or abridgment on account of
race, color, religion, sex, national origin or ancestry, age, veteran
status; including Vietnam era veterans, or being physically
handicapped. Any reference made in this Agreement to the
male gender shall also include the female gender.

Section 3: The parties acknowledge their mutual obligations an
responsibilitics relative {0 the Americans With Disabilities Act
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and therefore will cooperate in the compliance with 1he
Americans With Disabilitics Act to the extent mandated by such
Act.

Section ¢: Sexual harassment and/or job related hasassment of
any kind will not be tolerated by any party signatory 1o this
Agreement.

ARTICLE 2
RECOGNITION

The Company recognizes the AFL-CLO. as the sole
bargaining agent, as represented by the Glass, Molders, Pottery,
Plastics and Allied Workers International Union, the
international Association of Machinist & Acrospace Workers
and the Intemational Brotherhood of Boilermakers, [ron Ship
Builders, Blacksmiths, Forgers & Helpers, as certified by the
Nationzl Labor Relations Board in Case Mo. 16-R-2174, of all
production and maintenance employees of the Company at is
Lufkin, Texas Plant, but excluding office and clerical
employecs, guards, laboratory, and technical employees and
supervisors for the purpose of collective bargaining with respect
to rates of pay, wages, hours of employment, and other
conditions of employment.

ARTICLE 3
TERMS OF AGREEMENT

Sgctign I: This Agreement shall become effective on the Tth
day of October, 2002; and shall remain in effect through
October 2, 2005. This Agreement shall automatically renew
itself from year to year thereafier unless either party, signatory to
this Agreement, gives nolice in writing to the other party of a
desire to change, amend, or terminate this Agreement at least
sixty (60) days prior to the anniversary date, the 2nd day of
October, 2005. Such notice shall be considered o have been
property given, when addressed lo the Company at Post Office
Box 849, Lufkin, Texas, 75902-0849 and 10 the A.F.L-C.1.O.
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Region 1V, 812 San Antonio St., Suite 200, Austin, Texas
78701, It is agreed that notice from any one (1) of the Unions
mentioned in Article 2, Recognition, will constitute sufficient
notice on behalf of the A.F.L.-C.1.O. and all the Unions party to
this Contract.

Sectipn 2: In the event notice is given, in accordance with
Section I, all the terms and conditions of this Contract shall
continue 1o be effective until such time as the panies have
reached a complete agreement on ali disputed items; or, until
such tlime as this Contract shall have been ierminated in
accordance with the terms thereof, and in accordance with the
terms of the law then applicable.

ARTICLE 4
SUBRJECT OF NEGOTIATIONS

The Company ard the Union agree that, during the negotiations
feading up 10 the execution of this Comtract, all proper subjecis
of negotiations, touching rates of pay, wages, hours of
employment and other conditions of. employment, and, the
relationship of the Company and the Union, have been
discussed and negotiated.

ARTICLE §
MANAGEMENT CLAUSE

The Company shall continue to have all rights which it had prior
to the execution of this Agreement, except such rights as are
relinquished herein.

ARTICLE 6
UNION REFRESENTATIVES

Union tepresentatives, who desire permission 0 enter the
Company's premises, shall be allowed te do so; provided that
they have scheduled such  wvisit with the appropriate
Manufacturing Manager. In the event the Manufacturing
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Mamager is not availablg, such arrangements may be made with
the approgriate Production Supervisor.

ARTICLE 7
UNION STEWARDS

Each Locat Union shail furmish the Company a lst in writing, of
the names of their respective Shop Stewards, and shall advise
the Company in writing of any changes therein. Shop Stewards
must be working emplovees of the Company within the
bargaining unit,

ARTICLE S
BUSINESS COMMITTEE

Section 1; Each Local Union shall fumish the Company a list in
writing of the names of the members of its Business Committee,
and shall advise the Company in writing of any changes therein.

Scetion 2: In addition 1o the Business Committee of each Local
Union, 28 set forth in Section 1 above, there shall be a Plamt
Business Commitiee consisting of two (2) members, selected by
the appropriate Union, from each of the departments set forth in
Article 22, Section 1{d} of this Contract, except for the Gear
Repair Department which will be represented by one (1)
member. Each of said Business Commitieemen shall have &n
altemate from the same departmemt who shall serve in the
absence of the Commiticemen, each Committeeman and
altemaie shall be an employee of the Company within the
bargaining unit. 1t is the tesponsibility of the Plant Business
Committee 1o meet with the Company on mafters which effect
of could reasonably be expecied o effect employees represented
by more than ong {1) Union signatory to this Contract. 1t is
agreed that members of the Business Committee will be paid for
time spenit in meetings which occur during their working hours,

Section 3; Esch of the three (3) Local Unicns, party to this
Agreement, shall appeint five (5) of its members to the
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Ncgotiating Commitice. The Company will excuse the members
of (he Negotiating Committee from work for each day in which
they have negotiating meetings (including preparation days for
preparing proposals) for the successor Apreement, both Mastes
and/or each Union, with the Company. The above mentioned
excused days of negotiations, including preparation days, shall
be calcolated as days worked in regard (0 Exhibit “B”,
Attendange Program. In addition, each such excused dav shall
be calculated as a regular day worked in the caleulation of daily,
consceutive hours of work, and weekly overtime.

ARTICLE 9
ADJUSTMENT OF GRIEVANCES

Section 1; The purpose of this Article is 10 provide an orderly
method for the settlement of all disputes, including Contract
interpretation.

Section 2: The Company will pay Shop Stewards and Business
Comnlittee members 2§ their Teputar rate of pay for time spent in
meetings with managemend during their working hours in
pracessing gricvances up 10 and through Step 3 of the grievance
procedure.

Section 3: Should any dispute involving the interpretation ot

alleged violauon of the terms of this Contract occur between the

Company and any employee and/or any Union, signatory 1o this

Contract. such dispute shall be processed wn the following
marnner.

Step 1 The grievance shafl be presented verbally by the

apgrieved cmplovee. or by his Shop Steward or

Busingss Committeernan, to ihe forcman of the

department where the grievance arises. The meving

party will sign and date a record of this meeting. The

foreman will keep the record (log). Any such

grigvance shall be waived unless presented within

five {5) regular working days, exclusive of Sawrdays,

Sundays, and holidays, and exclusive of any time
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that the employes may be off from work due 10
sigkness, injury, vacation, or leave of absence, unless
an extension of time is muually agreed to by both
parties. The foreman shall verbally render his
decision, te the parry who submitted the grievance 10
him, within two (2) working days after said
submission.

Step 2: Grievances not settfed in Step | may be referred 10
the appropriate Local Union Business Commitiee for
itvestigation. If the Business Committee considers
the grievance valid, it shall reduce the grievance to
writing and submit it to the Production Manager
within five (5) working days following the
completion of Step §. The Produclion Manager shall
give his written decision on the grievance o a
member of the Business Committee within five (5
working days. The Company will fumish, in writing,
to ¢ach Local Union, the names of the appropriate
Production Managers to which writien gricvances ane
io be submifted. The Company will aiso furnish, in
writing, 1o each Local Union, changes in the names
of such Production Managers.

Step 3: Grievances not setiled in Step 2 may be referred (o0
the International Lfnion  representative, or  his
designee, who will, within seven () working days
following the completion of Step 2, contact the
appropriate Manufacturing Manager or his designee
to arrange a mecting on the grievance. This Step 3
meeting will be held within fifteen (15) working days
following the completion of Step 2 unless the
mentioned Unijon representative and management
official agree 10 an exiension of the Rifteen (15)
working days. This Siep 3 mecting will be attended
by the Local Union Business Committee, the
mentioned Union representative and management
personnel as deemed appropriate by the Company.
The pariics may invite the grievant and other
wiknesses to attend this meeting. The Manufacturing
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Manager or his designec will convey his written
dectsion on the grievance to the mentioned
International Union representative within five (3)
working days following the Step 3 mecting. The
Company will fumish, in writing, to each Local and
Intemational Union, the names of the Manufactring
Managers with whom the Union is 1o conduct the
Step 3 meetings. The Company will also fumish, in
writing, to each Local Union, changes in the names
of such Manufacturing Managers.

Sectign 4; [ the grievance is not settled in the three steps of the
grievance procedure as s¢t forth in Section 3 abowve, the Union
may refer the grievance to arbitration. The Union must notify
the Company of its intent to arbitrate the grievance within ten
{10) working days foltowing teceipt of the Manufacturing
Manager's written decision set forth in Step 3 of the grievance
procedure. An impartial arbitrator will be sclected in the
folfowing manner:

a). The Union will request the Federal Mediation and
Conciliation Service 10 submit, to the parties, a panel
of seven {7} achitrators.

b}. If either party rejects the above panel in its entirety, a
second panel of seven (7) arbitrators shall then be
requested, and the selection of an arbitrator shall be
made from the second panel.

¢}. Within twenty-one (21} calendar days afler receipt of
an acceptable tist the parties shall confer and
alternately sirike three (3) names therefrom and the
remaining individual shall serve as the Arbitrator,
The first strike shah be taken by the parry who had
the second strike in the immediately preceding
arbitration case.

d). The Arbitrator appointed by the foregoing procedure
shall proceed (o hear the grievance promptly and hear
evidence of both parties and rerder a decision within
a rgnsonable time.
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¢). The decision of the Arbitrator shall be final and binding
upon all parties of this Agreement.

f). Each party shall pay one-half of the expenses of the
arbitrator and apy other mually agreed upon
expenses.

g). It is understood, and agreed that there will be no
arbitration of any mateer that would in any way
modify. change or add 1o r.he werms and provisions of
this Agreement.

Section §;: There shall be no strike, walkout, or other cessation
of work by the Union(s) nor lockour by the Company during the
term of this Contract. In the ¢ven that n viclation of the
provisions of the preceding paragraph, a strike, walkout, or other
inerruption of work shall occur in the Company's Plant, the
signatory Union, and iis official mpresentatives shall,
immediatety after the beginning of such violation, (1) publicly
declare such action a violation of this Agreement, and (2) in
wimost good faith use s bes¢ efforts {o terminate such
violatiens; it being further agreed thal any employee
participating in such violation shall, at the discretion of the
Corpany, be subject to immediate discharge or other
discipiinary action.

Section &: Business Committeernen and Shop Stewards shall
have the righi to investigate or handle prievances during such
Committeemen's or Steward’s working hours; and may
imvestigate a grievance during the employee’s working hours
when they have been granied permission to do so verbally by
their supervisor. Business Committeemen and Stewards
investigating a grievance shall secure penmission to inveshigate
from their own supervisor and the grievant's supervisor. Such
permission will be gramed as guickly as reasonably possible.
The Business Committeernen and Steward shall inform both
supervisors immediately upon completion of the investigation of
a grievance,
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Seetion 7: 11 is agreed by all parties (o this Contract, that when
the Company and any Union, signatory to this Contract, are
conducting a third step grievance meeting and/or an arbitration
hearing, representatives from the other Umion(s), signatory to
this Contract, will have the right to be present during such
proceedings.

ARTICLE 10
SAFETY & UEALTH

Sectign 1; The Company shall continue to provide safe, sanitary
and healthful conditions about its Plant premises; and, shall
continue to furnish such protective devices, wearing appare) and
other equipment as it deems mecessary 0 properly protect
employees from injury. Employees shall be responsible for
equipment if same is lost of destrayed through the fault of said

employees.

Section _2: The Company shall continue to provide and
maintain proper heating, Yighting and vemllmmg facilities for
the protection of employees.

Section _3: All (oilels, washrooms, and canteens shall be
ventilated and kept in a clean and sanitary condition. Properly
cooled drinking water shall be provided in convenient locarions
throughout the premises. The Union agrees that it will assist the
Company in keeping toilets, washrooms, and canteens in a clean
and sanitary condition.

Section 4: A joini Safety Committee for each business unit is
hereby established. Each said Commitice shail include three
members appoinied by the Local Union. Said Commitiees shall
serve in parallel with established Safety Programs, Such
Committees will meet monthly,
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ARTICLE W1
BULLETIN BOARDS

The Company agrees to provide bulictin boards in the Machine
Shop, Fouuy. Wilding Shop, Heavy Weldment, Assembly and
Shipping, Trailer Division, Pattem Shop, and the Gear Repair
Department for use by the Union. It is understood that the
Company mzintains bulletin boards for general use in each of
the ahove named locations. The Company will designate a
portion of said bulletin boards, not less than ong-fourth thereof,
which will be for the exclusive use of the Union. This portion,
reserved for the exclusive use of the Uniom, shall be clearly
bordered with white paint, and shall have at the top thereof a
general notice to the effect that it is so reserved. The Union will
be free to post any matepal on said bulletin boards with the
exception that no posted material will be derogatory or defaming
to the Company or its personnel, All pastings must be sigmed
and dated by the appropriate Business Committeemen.

ARTICLE 12
CHECKOFF

Sectign 1; Upon receipt of a sigoed anthorization of the
employee involved, the Company shall deduct from the
employee's pay the initiation and reinstatement fees and dues
payable by him or her to the Union during the period provided
for in said aothorization. The amount will be centified by the
Financial Secrstary of the Employees local Lodge or
International Union. This authorization and assipnment shall be
effective and irrevocable for a period of ohe year from this date,
or up o the termination date of current collective bargaining
agreement, berween the Company and the Union, whichever
occurs sooner, This will continue in full force and effect for
yearly periods beyond the irrevocable period set forth above and
each subsequent vearly period shall be similarly imevocable
unless revoked by an employes within the fifleen (15) day
period immediately preceding the expiration date of the Contract
or the fifteen (15} day period immediatcly preceding date of
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signing the dues authorization card. Such revocation shall be
clfected by written aotice W the Company and the Union within
such fifteen {13) day period and presented by certified mail,
TEIUTT TRCeipt Tequesied.

Section_2: 1t s agreed that deductions of nitiation andfor
reinstatement fegs and dues payable will be deducted from the
employees' paychecks on a weekly basis. Weekly dues
deductions will be catculated on forty-eight weeks per year.

Section 3: Deductions provided in S¢ction | shall be remitted 1o
the Financial Secretary of the Union or to the Intemational
Union no later thar the fifleenth (15th) of the month following
the calendar month for which the deductions were made. The
Company shall fumish the Financial Secretary of the Local
Union er the International Unien, monthly, with a check-off list
of the names, amanged by <lock number, of those for whom
deductions have been made and the amounts of the deductions.
The mentioned check-off list shall be submitted in an Automatic
Clearing House (ACH) format to any Intemational Union and/or
Local Union which indicates its desire for such to the Company.
The remitting of initiation fees and dues will be by electronic
transfer to any (ntermationa! Unien andfor Local Union which
indicates its desire for such to the Company.

Section 4: Employees whe do not earn sufficient moncy to pay
union dues during the week when dues are deducted shall have
deducted, by the Company, the following week in which
sufficient money is eamed, the amount of such unpaid does in
addition to the dues for the current week.,

Section ¥: The Union agrees that it will indemnify and hold the
Company harmiess from any and all Lability, claim,
responsibility, damage or suit which may arise out of any action
taken by the Company in accordance with the terms of this
Article.
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Scetion 6; |t is understood that any employee retuming/recelled
from layoft, who was a member of the Union at the time he/she
was laid of, will continne 1o be & member of the Union unless.
in accordance with Section | abave, he/she has withdrawn from
the Linion. Accordingly, the Company will immediately begin
dues deductions from the employee’s eamings, in accordance
with the preceding sections of this article, without further action
on the part of the empioyee or the Union,

DIVISION 2:
PAY AND BENEFITS

ARTICLE 13
JOB CLASSIFICATIONS AND RATES OF FAY

Section 1: Job classification, and rates of pay, are set out in
Exhibit "A" for the several departments; and are made a part of
this Contract.

Section 2: Emplayees hived at 3 minimom rate of $3.40 per
hour for the durstion of this agreement shall be given an
automatic raise of twenty five cents (§.25) ap hour at the end of
the ninety day probationary period refemed to in Anticle 22,
Senjority, Section 4. Thereafier, each employee shall be granted
a raise of at least twenty five cents (3.25) an hour at the end of
not more than gvery six-month period, based on sagisfaciory
performance until such employee reaches the top of the rate
range for the job classification in which they are employed, Iff
for any reason an employee is Not 10 receive a twenty five cent
($.25) increase at the end of a six month period, both he and his
Shop Steward will be notified by ihe appropriaie supcrvisor of
the reasons for such action. If an employee is absent for thirty
{30) or more days during any six month period, such days shall
be added to the six manth period.

Section 3: Pravided ne employee is laid ofl or working shon
work wecks (iess than forty hours per week) High school and
college students, may be hired at a minimum rate of $.50 per
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hour less than the prevailing minimem hire-in raie. This section
will apply only dwsing the normal school vacations noi 1o exceed
90 working days during a twelve-month peried. At least fourteen
(14) calendar days before swudents are hired, the Company will
post on the appropriate plant bulletin bodards notification that
such hiring is going to be done. Said posting will also include
the names{s) and location of the appropriaic personnel for
student applicants te contact to be considered for such hiring. Il
is undersiood that if a reduction in the work force occurs during
the 1ime such swdents are employed, said students will be Taid
of T before other emplayees are laid off.

ARTICLE 14
PAY DAYS

Section |: Employees within the bargaining unit shall be paid
once each week, on Thursday, barring holidays and breakdowns.
Current pay practices, regarding delivery of the paychecks to the
gmpioyees, will continue uni¢ss changed by mutual agreemgent
between the Company and the Union.  Employees wili be paid
each Thursday ail wages accrued during the preceding week
ending wilh the completion of the second shifl on Sunday. Any
employee whose paycheck is short by twenty-five ($25.00} or
mare {gross pay) will feceive a make-up check, for the shoned
amount, no later than the end of the next business day (business
days are defined as Monday through Friday with the exception
of holidays) following the date said employee notifics the
Company of the shortage.

Section 2: During the annual vacation week, in which the entire
Plant (ali departments listed in Article 22, Section 1) is
completely shut down, the Thursday pay day, during that week,
will be postponed umil the Thursday of the foliowing week,
except for those employees who report for work during such
vatafion week.
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tion 3: Any employee who is discharged, or laid off, by the
Company, except in cases where Jarge numbers are laid off, will
be paid within twenty-four (24) hours after such discharge or
layoff; unless, the day [ollowing such layoff, or discharge, is
Saturday, Sundav, or a holiday, in which case. payment will be
mads not later than the close of the next working day. In the
event large numbers of employees should be discharged, or laid
off, at the same time, wages will be paid a8 scon after such
discharge or layofF as practicable having due regard to the
facilities of the Company for making of such paymeni. In alf
events, such pgyment shall be made on the employee’s own time.

ARTICLE 15
HOURS OF WORK AND OVERTIME

Seption ): (a) The work week shall begin al 11:00 p.m., on
Sunday and shall end at 11:00 p.m. on the following Sunday,
subject to (b} below, The work day shall begin at 11:00 p.m. of
each day and continue for twenty-four {24) hours unti! 11:00
p-m. the following day, sulject te (b) below. Eight (3)
consecutive hours, exclusive of a lunch period, shall constitute a
regular day's work.

{b) In regard to employees whoss normal starting time is 10:00
p.m, rather than 11:00 p.m., the work week shall begin at 10:00
p.m. on Sunday and end at 10:00 pm. the following Sunday.
The work day for such employees will begin at 10:00 p.m. of
each day and continue for twenty-four (24) hours until {0:00
p.m. of the following day. (The term pormal slaning time is
defined as the time that the employee is scheduled to repon to
work on the consecutive work days of (he work week. Reing
scheduted in or called in at a time other ihan the siarting time
for consecutive days (more than two days) does not change the
beginning or ending of 8 work week or work day.)

{c) The Unions and the Company agree (o use the principles set
forth in {a) and (b} above to adjust the work week and work day
for employees working unusual eight or tent hour shift schedules.
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Oiher shift schedules may be established upon agreement
between the Local Union Represemtative and the Company. In
regard to these principles, no employee's work week may begin
eurlier than §:00 p.m. on a Sunday night and will continue for
168 hours from the time it beging. ln such cases, all hours
worked during the twenty-four hour period immediately prior o
such employec's nommal starting time (as defined in (b) above)
will be paid at double time. No employee's work week shall
begin after 200 am. Monday unless agreed upon by the
respective Local Union Representative and the Company.

Each employee's work day schedule shali begin at the star: of his
work week and shall end twenmiy-four hours later. Each
successive work day shall begin at the end of the preceding
work day. This process shall continve so as to produce seven
rwenby-four hour work days in each work week.

{d In regard o eight hour shifis, »hen only the first shift is
worked or when only the first and second shifts are worked, the
work day for the employees working such shifi(s) wilt begin
cigtit hours prior to the start of the first shift and continue for
twenty-four hours thereafier.

Section 2; Five (5) days, Monday through Friday, shall
constitute a regular work week.

Section 3: There may be one, two, or three shifts employed.

Section 4;: When two shifls are employed, the second shift will
starl al the close of the first shifi, When three shifis are
employed, the third shift will precede the first shift. 1t is
undersiood that the third shift employees shall start their work
week on Sunday night and this (0 effect no change in any other
section or article of this Contract.

Section §: Any empioyee who is called in before their regular
starting time shall be granted the opportunity of working ow
their egular shifi.

Page 15



Section 6: The provisions of this Article will not prevent the
Company from scheduling two ten-hour shifts per day; bul, the
Companty agrees that when this is necessary, the first shift will
start &t 6200 a.m., and a thivd shift may precede the first shift, or
a sgeond shift may follow the first shift. and each shifi may
observe a 30-minute lunch period. IF the second shift follows the
first shift, hours worked during the tweny-four (24) hour period
immediately after the second shifl ends at 2:00 a.m. {adjusicd
for lunch periods if taken} on a Sunday or a holiday will be paid
at double time. Other starting times for a first, second or third
shift may be mutually agreed upon by the Local Union President
and 2 Company repeesentative.

Section 7: Tt is understood, however, that the Company does not
guarantee to provide eight (8) hours of work daily, er forty (40)
hours of work weskly 1o any emplayee. Subject to the following
the Company shall have the right to extend the hoosrs of
employment for any employee on any working day, No
employee will be scheduled or required, without the employee's
consent, to return to work in less than ¢ight (8) howvrs from the
time he finishes work on his preceding shift and/or extension
thereof. The Company agrees to make every effort to give notice
of required overtime work as early in the week as possible. The
Company further agrees to give employees one (1) hour advance
notice for an ovenime shift extension and twenty five (25) hours
notice for previousty unscheduled work days and finther agrees
that any employee notified of such overtime less than one (1)
hour in advance of a shift exfension, or less than rwenty five
{25) hours in advance of a previcusly unscheduled workday, at
the time the overtime is to hegin, will be excused from said
overtime if he so desires. No employee shall be reguired to work
more than sixteen (16) consecwlive hours, Meal and relief
periods will not be considered as interrupting conseeutive hours
of work.

Section B: Nothing in this Contract shall be construed o
prohibit any Department from employing staggered or
overlapping shifts, When these conditions exist, the affected
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employees shall be given 25-hour notice of change in starting
time.

Section 9; Time and one-half shall be paid for hours worked
over cight (8) hours in any day and/or hours worked over ¢ight
(8} bours consecutively even though some such consecutive
hours fall in another day. It is understood that funch and relief
periods do not interrupt consecutive hours for purposes of this
Section. However, the foregoing shatl not apply if the Company
decides to schedule a regular four (4) conseculive day week
consisting of ten (1) hours each day which will be worked at
straight time; this shall not be subject to arbitration, In such
cases, time and one-half shall be paid for hours worked over ten
(10) hours per day in the four (4) consecutive day weck,
Monday through Thursday or Tuesday through Friday. The
Company agrees to give employees at least a weck's notice priot
to changing work schedules from four ¢4) ten hour days to five
{5) eight hour days or vice versa.

Section 10; If an employee’s regular schedule is five (5) eight
hour days, time and one-half shall be paid for all hours worked
on Saturday in excess of a minimum of forty (40) straight time
hours per week. For purposes of this calculation, hours absent
during the regular five (5} day work week for vacation, jury
duty, holidays, death in the employee's immediate family (as -
defined by the Attendance Program), arbitration's, contract
negotiations, national and state 1abor conventions, local union
officer elections {not to exceed § people per union per year) and
non-scheduled work days will count toward the forty (40) hour
minimum required for time and one-half

Se¢ction 113 If an employee’s regular schedule is foor (4) ten
hour days, time and ong-half shall be paid for all hours worked
on the week day off (¢cither Monday or Friday) and Saturday in
excess of a minimum of forty {40) straight time hours per week,
For the purpose of this calculation, hours absent during the
reguiar four (4) day work week for vacation, jury duty, holidays,
death in the employee's immediate family (as defined by the
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Antendance Program), arbitration's, contract necgotiations,
national and state labor conventions, local union officer
elections {not to exceed 5 people per union per year), and non-
scheduled work days will count toward the forty (40} hour
mipimum required for time and one-half,

Sgrtipn 121 When two or more premium paymenis, as set forth
in this Contract, are applicable te the same hours of work, the
one that results in the most eamings to the employee shall be
uscd. ’

Section 13: Maintenance workers, electrical warkers, pipe
fitters, and utility maintenance workers will be assigned one day
off each week; and, in the event an employee in thig group shall
be required to report for work on their day off, then they shall be
paid for aid work performed on such day 8% time and cne-half
their regular rate of pay provided they meet 1the requirements of
Section 10 above. That is, the day off will be tresied like
Saturday would in Section 10 above. This clause shall be
epplicable only when the department to which such employee is
assigned is working on a forty-hour week. The Company will
arrange the working schedule for maintenance workers,
electricat workers, pipe fitters, and utility maintenance workers
so that at least one-half of such employees in each department
shall observe Monday as their day off, and the other half of such
cmployees shall observe Safurday gs their day oft.  This
procedure will be rotated every four wecks. Maintenance
workers, electrical workers, pipe fitters, and utility maintenance
workers who work on Sundays or on the holidays listed in
Section 14 below, shall be paid for such work at double their
regular rate of pay.

Section 14; Double time shall be paid for all time worked on
Sundays or any of the following holidays, and will not count
toward the 40 howrs for the purpose of calculating overtime pay:
New Years Day, Good Friday, Memorial Day, July Fourth,
Labor Day, Thanksgiving Dsy, Day After Thanksgiving,
Christmas Eve, and Christmas Day. In the event that any of the
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above-listed holidays should fall on Sunday, then the Monday
immediately following shall be observed as such holiday.
However, when two consccutive day holidays occur an Sunday
and Monday, only Sunday and Monday will be observed as no
work day. Two days pay will be observed. [n the event that any
listed holiday should fall on Saturday, then the Friday
immediately preceding shall be observed as such holiday.
However, when two consecutive day hotidays occur on Friday
and Saturday, only Friday and Saturday will be observed as no
work day. Two days pay will be observed. To be entitled to pay
for any single holiday, the employee must work on the
employee's last scheduled work day preceding the holiday and
the employee’s first scheduled work day following the holiday.
Each holiday is the twenty four {24} hour period beginning with
the stan of each employee's work day occurring nearest 1o 12:01
am. of the calendar day of the holiday.

Section 15 Any employee who has been in active employ of the
Company to the point thal they have finished their probationary
period, prior 10 any of the listed holidays shall receive holiday
pay equal to eight times their regular hourly rate of pay. This
mentioned holiday pay is applicable to all employees wha have
completed their probationary period, as set forth in Anicle 22,
Section 4, and is in addition 1o any pay received for working on
the holiday as set forth in Section 14 above. In arder to qualify
for holidny pay, an employee must have worked on his [ast
regularly scheduled work day preceding the holiday and the next
regularly scheduled work day after his holiday, unless the
employee shall have been excused from reporting by their
forcman.

Section 16; !f an employee’s regular schedule is four (4] ten
hour days and a holiday falls on one of these days, the employee
shall receive holiday pay equal to ten (10) times their regular
hourty rate of pay, subject to qualifications outlined in Sections
14 and 15 above.
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Section 17; U third shift is scheduled o begin the wark week,
then:

2). that shift may start on Sunday night.

bl that shifi may begin a work day on a holiday night.
in either case those hours will be paid at straight time. This is 1o
effect no change in any other part of the Contract.

ARTICLE 16
DISTRIBUTION OF OYERTIME

The Company will make every reasonable effort to distribute
overtime equally among those employees, in their tespective
classification, who narmally perform such opergtians, insoler 28
practical Plant operation will permit.

ARTICLE 17
CALL OUT AND REPORTING PAY

Section 1: Any employes wha repetts for work as scheduled

unler the following conditions shall be paid for four (4) hours at

their regular straight time rate:
2). If an employee is working on any regular shifi and no
notice is posted during thar shift on which they are
working, that no work will be required on their pext shift.
b). Employess who are notified to report for work when
they are not regularly scheduled to work in their regular
work week, and who do report for work,

Section 2: For all purposes of this Arlicle, an employece shall
only be entitled 1o pay for the time which they work, so long as
the minimum nember of hours, as ahove set owt, are made
available lo them. The provisions of this Article for pay shall
not apply if no work is available on account of a breakdown of a
piece of equipment essential to the operation of the Plant, an act
of God, power failure in any pant of the Plam, or other
conditions beyond the control of the Management. The
Company shall make a reasonable effort to contact affected
employees when these conditions exist. I no reasonable effort is
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made by (he Company, any affected employes who reports to
work will receive two (2§ hours work or pay.

ARTICLE 18
SHIFY PREMIUMS

A premium shall be added (0 an employee's regular hourly rate
of pay for work on the sccond shifl and the third shift.

Shifl premiums will be paid at the following rates:

2nd Shilt  3rd Shifi
Effective 10/7/96 $0.35 $0.45

ARTICLE 19
VACATIONS

Section L: The following vacation provisions will apply:

a). Each employes who on the first anniversary date of their
employment, has a year of continuous employmem with the
Company, shall be entitled to one week vacation within the
following twelve months, computed on the basis of forty (40}
hours pay at their regular hourly rate of pay. Employees who
have not reached their {irst anniversary and terminate their
employment with the Company (for any reason) shall not be
considercd for any vacation pay.

b). Each ¢employce, who on their anpiversary daie, has three {3)
or more years of continucus cmployment with the Company,
shalt be entitled to two (2) weeks vacation within the following
twelve months, computed on the basis of eighty (8() hours pay
gt their tegular vale of pay.

¢). Each cployee, who on their anniversary date, has twelve
{12) or morc years of continuous employment with the
Company, shall be entitlked 10 three (3) weeks vacation within
the following twelve (12) months, computed on the basis of one
hundeed twenty (120} hours pay at their regular rate of pay.
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d). Each employee, who on their anniversary daie, has twenty
(20 or more yewrs of continuous employment with the
Company, shall be entitled to four (4) weeks vacation within the
following twelve (12) months, computed on the basis of one
hundred sixty {160) hours pay at their regular hourly raie of pay.

¢). Continuous employment, insofar as vacations arc concerned.
shall be computed from entry date \o anniversary date. An
emplovee shall not be considered to have been in cominuous
employment with the Company during any ome year unless they
have worked, during such year, 2 tota) of F400 hours or more.

f). Employees in the employ of the Company on any anniversary
dale, and who worked 500 hours or more but less that 1400
hours in the twelve (12) months tmmediately preceding their
anniversary date, shall be entitled to vacation allowance as
follows:

1). Those otherwise entitled to 40 hours shall receive
vacation allowance equal to 02857 times the total
number of hours worked by such employee,

2). Those otherwise entitled to 80 hkours shall receive
vacation allowance equat to 05714 times the total
number of hours worked by such employes.

3). Those atherwise eatitled o 120 hours shall receive
vacation allowance equat to 0857 times the totat
number of hours worked by such employee

4). Those otherwise entitfed ta [60 howrs shail receive
vacation allowance equal to 1143 times the iotal
number of hours worked by such employee,

g). All vacation allowance will be based upon the hourly rate of
pay of each employee in effect on their anniversary date.

h). In no event, under the provisions of this Article, shall there
be any pyramiding or duplication of vacation allowances; thus,
where an employee has been paid a vacation allowance for any
month, or months, they shall not again receive vacation
allowance with respect 1o any such month or months.  All
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vacation allowance due will be paid to gach employee the week
following their anmiversary date. Frmployces with three (1) or
more years of continuous employment may, by giving nolice one
month prior to their anniversary date. elect 1o receive any
vacation allowance in excess of forty (40} hours at such time as
the empioyee may designate provided such designated time (o
receive the additional vacation allewance shall be mutually
agresd upon by the ¢employee and their immediate supervisor.
An employee with one months notice prior (o histher
anniversary date may glect to reccive his/her vacation pay at the
time such vacation is taken,

iy. Any employce, who works the vacation shutdown week will
be required to take a weeks vacation at some later date, agreed
to by the employee and their supervisor, provided such
emplovee is entitled to receive vacation allowance.  Any
emplayee eligible for one-week vacation only, that is required 10
1ake their vacation during shutdown week, will be allowed an
additional one week off, without pay, if desired. This time to be
mutually agreed upon between the emplovec and their

SUPLTYiSOT.

Seetion 2:; Vacations will be scheduled in accordance with
production requircments, and must be approved in advance by
the Depanment Head. Where the production requirements of
the Company will permit, employecs with the greatest seniority
will be given preference in the scheduling of vacations.

Sectian 3: Any employce who refuses to take their vacation
within the year when it is fisst due, shall waive their rights 0 the
same; and, their vacation rights shall not accumutate into the
next vear, unless, prior to the expiration of said first year, the
Company grants the employee the right in writing to make it
accumulated into the succeeding year, however, employces
whose scheduled vacation is canceled by the Company in the
tast quarter of his anniversary year will be able to carry the
vacation time inlo the succeeding year,
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Section 4; Vacation pay. due to any striking employee under the
provisions of Section | shove, shall not be paid until such
employee has returned to work,

Nection §3 Any employee of the Company who has been in the
employ of the Company for {welve (12) consecutive months,
and prior to their anniversary date of the following year, leaves
the employ of the Comparny, other than because of discharge for
cause, shall be paid vacation allowanoe hased upon Arnticle 19
Segtion L0 i€
1}, The employee has worked a minimum of 500 hours.
2).The employee has given notice in writing o the
Company, directed to the foreman, of the iment to
leave the employ of the Company.
33 The employee works for five (5) days after written
notice has been given and received, provided the
work is available to them on the pext five (5)
regularly scheduled work days. Failure ta meet these
requirements shall preclude such employee from
recetving any accumulated vacation pay,

Section &: Retiring employees who reach 65 through 70 years of
age and comlinue to work until the end of that particular year,
will be paid 1/12 of their usual vacation allowance for each
month after their anniversary date.

Section 7; Weckends before and after a five (5} day vacation are
not required workdays when an employee has scheduled a
week's vacation. Weekend work is mot required whenever an
employee schedules either a Friday or Monday vacation day.

ARTICLE 20 .
JURY SERYICE

An employee who has completed his probationary persiod
(except with temporary employees), and is summoned for jury
service in a Court of Record shall obtain a Jury Service Card,
Such employee shall have the clerk of the coure certify on such
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card the time of reporting for jury service; and, the time of daily
cxcuse from jury services; the time of final discharge as juror,
and the total compensatian received for such jury service. Such
card. together with the clerk's certification, shall be retumed by
the employee to the supcrvisor when the employee has been
finally discharged from jury service.

Such emplovee who performs jury service, Monday to Friday,
inclusive, will be paid for each such day of jury service on
which he would have been scheduled to work, the difference
between {a) the fecs received by him for daily jury service and
(b) their regular rate of pay at straight time for the number of
hours they would have been scheduled to work in their
department on that day. 1t an employee works alt or a portion of
this regular shift in addition o performing jury duty, he shall be
paid for those hours worked at this regular rate of pay plus his
Jury duty supplemen.

ARTICLE 21
EMPLOYEES' PENSION PLAN

Section ); Effective December 31, 1954, the Company
instituted an  Employces’  Pension  Plan.  Bargaining
representalives and ¢ach employee have been furnished with a
copy of the Plan. Under the Plan, normal retirement age shall be
age 65. Younger or older retirement dates will apply in certain
circumstances which are outlined in the "Employees’ Pension
Plan", The Company reserves the right to modify, suspend or
discontinue the Plan within the prescribed limilations of
applicable Federal Internal Revenue Laws,

Section 2: In the event the Company should modify, suspend or
discontinue the Plan, it shall be dome in accordance with
existing federal laws goveming penston pltans. The Union will
be given nolice sixty (50) days in advance of such modification,
suspension or discontinuance.
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Section 3; SPECIAL INFORMATION

a). Monthly Benelit Formula: $27.00 times the number
years service effective October 7. 2002,

b}, Monthly Benefil Formula effective Oclober 6. 2003
$28.00 times the number vears service.

¢). Monthly Benefit Formula effective October 4. 2004:
$28.75 times the nomber years service.

d). The vesting period effective January 1. 1989 shall he
continuous service for a period of five (5) years.

€). Normal Retirement. The employee’s normal retirement
date is the later to occur of (a) and (d) where (8) is
the 65th birthday and (d) is the fifth anniversary of
the date the employee was first covered under the
Plan; however, the normal retirement date will not be
later than the employee's 70th binthday.

fi. Early Retirement: Have attained age 62 and completed
at least 15 years of credited service. Have atiained
age 55 and completed at least 30 years of credited
SErvice.

g). Reduction Factors.

13. Age 62 through 64 and 30 years service -- no
reduction factor

2). Age 55 through 6] and 30 years service - 2%
reduction per year

3). Age 62 through 64 and less than 30 years service
but more than 15 years service -~ 2%
reduction per year,

h). Death Benefit: If death occurs while in service after
aitaining age 50 or becoming vested, the beneficiary
will receive a monthly income based on the actuarial
single-sum value of the accrued retiement income.
The monthly income will be paid over 3 minimwm of
36 months if the actuarial single sum is greater than
$5,000. 1f the actuarial single sum is $5,000 or less,
payment will be in one lump sum. -

i). Disability Retirement. Ten years service and totally and
permanently  disabled as  determined by the
Retirement Committee. Retirement income for such
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employee shall be calculated by multiplying the
employee's credited service by the monthly benefit in
eflect with no reduction being applied.

1.7he Company will assist any employee, who is unable to

continue working, in securing and completing the
necessary forms and applications im order 1o receive
Social Sceurity benefits.

k). Within seven (7) working days after an employee

Section 1:

requests. in wriling, mformation regarding  his
cstimated retirement benefits {income) he will be
granted a meeting with management personnel who
can explain same to him and will put such in writing
il'the employge 50 requests,

THVISION 3:
TERMS OF EMPLOYMENT
ARTICLE 22
SENIORITY

ta): Plant seniority shall mean length of continuous service

(b

with the Company, computed from the date on which
an cmployee weng 1o work for the Company,
Depanmental  senierity  shall mean  length  of
continuous  serviee in any of the  following
departments, computed from the date on which an
empioyee went lo work in said department:

Department Union
Foundry Department GMP
Pattern Shop Department GMP
Trailer Department Boilermakers
Fabrication Department Boilermakers
Machine Shop Department fAM
Gear Repair Department 1AM
Assembly/Shipping Dept. [AM
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Seetion 2:

(a): Departmental seniority within the bargaining unit shal!
govern in promotions or demotions  within a
department, and in reduction of forces within the
severgl departments; and, when forces are increased.
employees wio have been faid off in a pantrcular
department, shall be recalled in the inverse order of
their layoff. provided. said employees shall have
departmental senierity slatus in accordance with the
provision of this Article 22; and provided. also, that
in the case of promotions, transfers, layofly, and
recalling 10 work of employees laid off, all as ahove
set out, their departmental seniority shall povem
provided they have the ability to perform the job, if
their ability fo perform the work is appsoximately
equal. "Ability" as the term is used in the phrase
“ability to perform,” shall be understood t¢ include
the employee's capacily to perform the work, {o
which they are assigned, with efficiency equal to that
of other employees under consideration, and with the
same, or equivalent, lools and equipment, which al
the time, are customarily avaitable to such employees
for their pedormance of such work. The
determinalion of an employee's ability to perform the
work is a function of management; however, in the
event an employex is dissatisfied with the Company's
determination of their ability to perform the work,
such dissatisfaction may be made the subject of a
grievance. If a disagreement occurs regarding an
employee's ability, such disagreement is subject to
grievance and arbitration procedures set forth in
Anicle 9 of this Contract. Any employee transferred
from one depariment (o another department shafl
have their seniority frozen in  their  former
department; and, shall begin accumulating seniority
in the department to which they are transferred. In
the event there is 4 layoff in the depariment to which
they are transferred which would necessitate such
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cmployee being laid off, then they would be
privifeged to exercise their frozen seniority in their
former department over any emplovee with lesser
amound of seniority in that depanment,

ih): Employees shal) have shift preference on the basis of
department seniority. Employeces may exercise said
preference  unless such would create an undue
impairment to operalions.

Seetipn 3: Plant and Departmental Seniority shall be hroken if
an employee:

a). Voluntarily quits.

by, 1s discharged for proper cause,

c). Is laid ofT, and is not recalled 1o service within the time
specified in this paragraph.

1} If an employee has less than three years Plamt or
Departmental Seniority, and 15 not recalled to
service within six moaths.

2). If an employee has between three and ten years
Plant or Departmental Seniority, and s nol
recalled to service within (welve months,

3). il an employec has morc than ten years of Plant or
Departimental Seniority, and is not eecalled to
service within two years.

d). Is recalied o service after having been laid off, and
fails 10 cantact the Company within five (5) days and
return fo work within fourteen {14) calendar days
after the receipt or attempted date of delivery is
established of a registered letter addressed to them at
the last address known (o the Human Resource
Department of the Company, unless an excuse
acceptable to the Company is given for such failure
10 retumn to work.

S¢etion_4; A new employee shall be on probation during the
first ninety {90) days of their employment. For all purposes of
this Section. the "first 90 days of employment” shall be deemed
to have been completed when an employee has eamed pay for
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services performed (or the Company on ninely {940} sepaniy
calendar days. For employees on a normal 4 dav 10 hour work
wick a muitiplier of 1.23 will be used.  During this period. such
employee shall have no seniority, and may be laid ofl" or
discharged without limitation; and. such lavoft’ or discharge
shall not be made the basis of any claim or grievance under this
Comtract.  Any employee whe completes their probatiomary
period of employment, as shove defined, and is thercalter
retained in the service of the Company, shall be entitled to
seniority from the day on which their probationary period of
employment began, Any employee who has not completed their
probationary period, as above set out, on the dale of the
execution of this Contract, shall be considered a probanonary
employee untit they have completed the probationary period set
out above.  An employee shall have completed 90 calendar days
before being cligible to join the group insurance plan. A
probationary employse will becotne eligible for provisions of
Article 15 Section 1S when the employee has earned pay for 60
separate calendar days.

Section 8; Any employee within the bargaining vnit, who was
transferred prior to October 4, 1993, to a salaried position by the
Company, shall continue to accumulate semiority within the
depanment from which they were transfersed while serving in
such salaried position; and, when relieved of such salaried
duties, such employee, may rewm (o work in the deparniment
from which they were transferred with seniority rights
unimpaired.

Any employee within the bargaining unit who was transferred to
a salaried position by the Company after October 4, 1993, shali
continue to accumulate seniority within the department from
which he was transferred provided he retumns to the bargaining
unit within three {3} yvears of the date he was transferred to the
salaried position. Such employee retumned to the bargaining unit
after three (3) years will only be credited with the seniority he
held on the date he was transferred from the bargaining unit o
the salaried position. Any employee within the bargaining unit,
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who is transferred 1o a non-bargaining unit position after the
¢Hective date of this Contract, will continue to accumulate plant
seniority and departmental semiority in the department from
which transferred for a period of sixty (60) calendar days
following the date of such transfer. At anytime during the
memdioned sixty (60) calendar days, while such transferred
cmployee 15 continoing to  accumulate both plant and
depastmental seniority, he will be considered as beiag a
bargaining unit employee and will have the right to retumn fo the
bargaining unit if he so chooses. In case of such employees
retum to the bargaining unit he will be assigned to the
department and classification he held immediately preceding his
transfer (o0 2 nen-bargaining position. Said assignment will be
subject te the other seniority provisions, {reductions in the
working forces, layoff, etc.,) of this Contract. Such employes
will maintgin but not accumulate seniority thereafter until he is
returned to the bargaining unit. The Company will notify the
appropriate Locat Union, in writing, when such employee i3
lransferred cither oud of the bargaining unit or into the
bargaining unit. [t is understood and agreed that, following the
mentioned sixty (60) calendar days, the retum of such
transfeared employee to the bargeining, unit shall be at the sole
discretion of the Company.

Section 6: If any employee within the bargaining unit shall
suffer physical disability because of mjury, illness or disease 10
the exient (hal they may be unabie to perform their ordinary job,
then the Company may transfer such disabled employee 1o any
available job in another departmenl or to an available job
outside the bargaining unit. If the disability of such transferred
employee shall thereafter be removed, such emplovee shall be
entitled o retum to their former job with seniority rights
unimpaired,

Scetipn 7: In layofls, not 10 exceed three (3) working days, the

Company may deviate fram the rules of seniority as established
in this Agreement, for the purpose of practical operation of the
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departments. [ layofl periods exceed three (3} working days. the
seniority provisions of this Apreement shall apply.

Section 8; During the term of this Agreement, the deparrments
set forth in Seciien 1 of this Aniclc shall continue No
additionsl departments shell be divided or clintinated without
the written consem of the Lecal Union(s) involved This
provision is directed toward the issue of senietity and is not
intended to prevent the Company from selling any of its assets.

ARTICLE 23
TECHNICAL TRAINEES

The Company shall have the right fo train non-bargaining unit
employees on the funclions of bargaining unit classilications,
When such is being done the bargaming unit employee, who
normally would perform the function, will be present with the
non-bargaining unil employee and will assist with the training.

ARTICLE 24
SENIORITY ROSTER

The Company will prepare, within thirty (30) days after the
exccution of this Contract, departmental scnicrity rosters for
each department. Such rosters will be prepared so that the
employee with the highest seniority will appear first on the list;
and the employees with the feast seniority will appear last on the
list. Opposite each employee's name will appear their
classification. Copies of such roster will be placed on the
bulletin boards for inspection for a period of two weeks. Any
employee dissatisfied with their seniority status, in relation o
any other employee in the department, shal! have thirty (30}
days from, and after, the posting of said lists in which to make
written objection 10 the Human Resource Department of the
Company. If no objection is made within such period, then the
seniority status of such employee, as s out in said lists, shall
be, and remain, binding for all purposes of this Comract. In the
event an employee should be absent throughout the period
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during which such lists are posied, such absent employee shall
be permitted 10 inspect said lists in the Human Resource
Department of the Company al any time within thirty (300 days
after the removal of said lists; and, shall have the right 1o
register 4 written objection concerning their senionity status at
any time during said thirty (307 day period. [f no such objection
is repistered during said time, then the seniority status, as set out
in lists, shall be for all purposcs binding upon them. The
Company will furnish each Union two copies of such senjority
lists, as posied on the bulletin buards for gach department. The
seniority lists will be revised each six (6) monihs, and, the
clause with respect to the registration of objections, as herein se1
out, shall be applicable with respect to objections of such
revised lists.

ARTICLE 25
PROMOTIONS, DEMOTIONS, AND TRANSFERS

Section_l: Where there is a job or vacancy to be filled, the job
will be posted on Bulletin Roards and remain posted for a period
of twar (2) working days so as to allow eligible bidders to bid for
such jobs. Consideration will be given 10 employees who might
be abseri from work during this period due o illness or
vacation. Failure by employee to make application during this
two (2} working day period will mean they have tumed down
the opportunity for this job. The Company retains the right to
promote from sources other than the job bid list.

Section _2: Employees promoted to a job in a higher
classification shall be given a ten {10} day trial, under normal
supervision, to demonstrate ability to perform the work of the
job. Employees who fail to qualify after being given a fair trial,
shall have the privilege of retuming to their former job with
seniority unimpaired. The Company will notify the Union of
any classification change of an employee within three (3) days
after such classification becomes effective. Employess who so
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desire have ten (10) days to retwrn to their previous pesition
after they have begn promoled 0 & new job.

Section 3: Any employee who is temporarily transferred by the
Corpany fom a highor tatcd job 10 a lower iaicd jub, shall
rective their regular rae of pay. but. any employee wha is
permancnily transferred by the Company from a higher rated job
10 a lower rated job, shall receive the lower rate of pay. An
employee temporarily transferred io g higher rated job shall
receive the higher rate. When an employee is transferred from a
higher rated jobr 1o a lower rated job. they shall be immediately
advised whether soch transfer is 10 be on a permanent of 2
temporary basis. Any transfer, which is to extend beyond two
weeks from the date of transfer, shall be deemed to be a
permanent transfer,

Section 4: Employees, who accept permanent transfers, from
one department to another, shall receive the rate of the job o
which they are transferred. Transfers extending beyond a period
of two weeks shall be considered permanent. No employee shall
be forced to accept a permanent transter from one department to
anather,

Section §:

a). When abnormal conditions exist which result in a surplus of
employces in one department and a shortage of employzes
in another department, the Company may transfer surplus
emplovees to the department where the shortage exists and
shall re-assign said transferved employees to their former
departments when normal conditions return without regand
to the provision of Section 3 and 4 hereof providing that
transfers for two weeks or longer shall be deemed (0 be
permanent transfers, and employees so transferved under
the provisions of this section shall continue to accumulate
seniotity in the deparyments from which they wers
transferred. .

b). When transfers are made in accordange with Section S{a),
and employee(s) are on layoff’ from the department into
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which the employee(s) mre being transforred for a
temporary period of four (4) wecks or less, the following
shall apply:

1. The Company will immediately imitiate the recall
process in accardance with the seniority provisions of this
Contract, for cmployees laid off from the mentioned
depaniment.

2). The employce(s) being recalled will be notified of the
duration of the temporary work period.

3). ‘The cmployee(s) being recalled in accordance with (1)
and {2) may decline the recall and retain their recall rights
in accordance with the senierity provision of this Contract,
4). i the employee(s) remain in the department transferred
into for mare than four {4) weeks, the employee(s) on
fayotf will be recalied 10 work in accordance with the
seniorily provisions of this Contract, unless the Company
and the Local Union{s) involved agree otherwise.

Section §: There shail be no shifting of employees from one job
to another because ol sex. race, color, creed or mational
origin,

ARTICLE 26
LEAVE OF ABSENCE

Section _I: The Company agrecs to grant a leave of absence to
not more than three (3) elected convention defegates from each
Local Union during the time such delegates are attending any
finion convention of any Union affitiated with the bargaining
Union: such leaves of absence not to exceed thirty davs, and
shall nat be granted to more than six (6} elected Convention
delegates during any year. During such leave of absence, such
delegates shall continue to accumulate senfority.

Section 2: The Company agiees ta alow one employee &

maximum leave of absence of four (4) years to serve as an
elected or appointed Union representative.  During this leave of
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absence, the employee's seniority shall continue to atcrue vp 1o
ong year.

Section 3: The Company will grant personal Jeaves of absence
to any cmployee when, in the opinion of Mansgement,
production scheduies wili permit, and operations of fhe
Catngany will not be impaired. The length of any such leave of
ahsence will be subiect to management disecetion. The action of
the Company, in granting or refusing legves of shsence in such
cases, shall not be subject 1o the gricvance procedure.
Emplovees raturning to work after leave shall return ander the
same conditions as employees recalled after bayofT,

Section 4: During leaves of absence in accordance with the
Famtly ahd Medical Leave Act of 1993, scniority shall continue
to accumulate and insurance benefits will be continued in the
same manner 45 if the emplovee were warking. At the expiration
of such leave, the employeg will be returned to work in the same
manner as employees recalled from layofl. Employees will not
be required 1o take vacation lime and/or pay as requirement for,
in conjunction wilh, or during FMLA leaves.

ARTICLE 27
DISCIPLINE AND DISCHARGES

Section_1: No employee shall be disciplined or discharged
withowt proper canse.

Section 2: At the time any employee {including Shop Stewards,
Business Committeemen, Union Officials, elc ) is to be issued
discipline which will be a part of his Company personnel record
(verbal warming, wrinen waming, disciplinary  layofT,
suspension, etc.) a Shop Steward, Business Committeeman, or
other Local Union Officer must be present. IF discipline is
administered, the Union wili be given a copy of such at the time
it is administered. Grievances protesting disciplinary layofTs
exceeding four (4) days may be initiated at Step 2 and Step 3 of
the gricvance procedure at the same time.
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Section 3: No employee shall be summarily discharged. In al)
cases in which the Company conchides that an employee's
conduct justifies discharge, the emplovee shall be suspended int
the presence of a Shop Sieward, Business Committecnsan, or
other Local Union Officer, and the Local {Union shail be notified
in writing of the suspension and the Company's reasons for
same. The mentioned suspension period shall be for not mote
than three (3) of the employee’s working days. During said
suspension, the Company will meet with the Local Union
Businecss Committee and review the facts of the case. At the end
of the suspension period, the Company will notify the Local
Unjon President, or his designee, in writing, of its decision on
the matter and the Local Union, if it 50 desires. may injtiare 2
grievance on the matter. Said gricvance must be initiated within
five (5) working days, excluding Saturday, Sunday and holidays,
aof the date the Company gave its written decision to the Local
Union President or his designee. The grievarce may be initiated
at cither Step 2 or Step 3 nfthe gnevance procedure,

ARTICLE 28
INSURANCE PROGRAM

Section 1: The medical insurance plan in effect on October 1,
2002, will remain in effect for the duration of this Contract. Said
plan will only be changed in accordance with the provisions of
this Article 2R and upon mulus) agreement between the Union
and the Company. Effective Ociober 7,2002 the weekly
disability benefit is 5130 per week for a maximum of 13 weeks
per calendar year, Each Local Union and each Internaticnal
Union sigrtatary to this Contract will be fumished a complete
copy of the insurance plan mentioned above.

Section J: The Company, as the Plan Administrator, shall
provide the Plan's benefis through a self-insurance arrangement
or through an insurance contract with an ihsurance carrier.
However, it is the Company’s responsibility to provide the
benefits in accordance with the other Sections of this Article.
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Section 3; Subject to Sections 6 and 7 below, emplovees will
continue their 40% co-payment for medical insurance,

Seetion 4: The Company will meet with the Union’s Insurance
Committee at any period of time \hal their respective costs
imncrease more than 5% in one year in order to review and
discpss any aclion that will prevent additional cost increases.
Any plan of action 10 reduce costs that requires a ¢hange in plan
benefits must e mutnally agreed to between the Plan
Administrator and a majority of the Unton’s nsurance
Committee. In addition, the Company will meet with the
Union’s Insurance Committee on a monthly basis to discuss any
matters of concem.

Section §: Exhibit “C" is a summary of the benefits applicable
to the lnsurance Program described in the other Sections of this
Article.

Sgction 6: Employee contributions for the Insurance Program
set forth in this Contract, Article 28, shall be as follows;

Weekly Contributions:
Effective Emgl Emplovge + | + mo
10/7/2002  %18.20 $40.40 £52.00
unti
10/6/2003

Increase in accordance with Section 3 above. However, such
increase in employee contributions will not exceed [5% of the
contribution in effect 10/7/2002. Ducing the period from
107672003 to 10/4/2004 employee contributions will not exceed
15% of the contribution in gffect 104772002, During the period
from 10/4/2004 to 10/3/2005 employee contributions wilt not
exceed 15% of the contribution in effect 10/6/2003.
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Sectipn 7: Effective 10/7/2002, the bargaining unit hourly
medical insurance trust fund will be established as having a fund
balance of $0.00.

ARTICLE 29
J01(K) PLAN

The 401(k) Plan in effect on September 1, 1996 shall remain in
effect for the duration of this (2002 -~ 2005) Coentract.
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LETTERS OF STIPULATION
TO THE UNION;

This is to notify the Union that it wilt be the policy of the
Company to werk at least one Class "A" Electrician, Electrician
Specialist, or Electronic Technician or Master Maintenanceman
on the second and third shift if electricat people are working on
the second and 1hird shifis.

MEMORANDUM TO THE GMP #1

Effective on the date of the signing of this Contract, when
promotions are made in the Foundry {including extensions of the
Foundry) and an employee refuses to accepl the promotion
because it involves assignment 1o the second or third shift, and a
junior employee accepts the promotion and assignment, then
thereafter the junior employee shall, so long as he remains in (he
higher classification, be entitled to claim seniority over the
refusing employee for purposes of shifi preference even though
the refuging employee may thereafier be promoted to the higher
classification. In addition, in regard to demotions which may
occur, the junior employee may be retained in the higher
classification if the senior employee is not qualified to perform
the normal duties of the job,

MEMORANDUM TO THE GMP 52

The Company will work al leasi one (1) Class "A" Electrician or
an empioyee holding an appropriale, equal or higher rated
maintenance classification (as set fonh in Exhibit “A™ of the
Contracty whenever electrical or maintenance work is baing
done. The mentioned employee, to be so assigned, will be
determined by utilizing the seniority provisions of the Contract,
if the work to be done on the employee’s regular work day, or by
the overtime procedure, if the work is to be donme on non-
regularly scheduled work deys. The Company alse agrees to
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viilize bargaining und mamtcnance personivel when appropriate
to provide assistance and training in regard to new equipment
instaifations.

MEMORANDUM 10 THE GMP #3

The Company will pay seventy-five cents {$.75) per hous
premium for welding by use of the Duc-Weld process. In
addition, the basc wage rate, set forth in Exhibit “A™ of this
contract, will be increased by twenty cents ($.20) for all Class
“A” Welders in the Foundry Depariment who certified to
perfiorm the duc-Weld process. Employees who perform gither
the Plasmare ar Aidr Arc process will be paid no less thaa the
Class “A" Welder mie for all hours so worked. The exceplion to
the above provision regarding Plasmarc or Air Arc will be when
the work so performed involves only gates and risers. In such
cases, the rate for the Welder “B” will be’paid for alt hours so
worked.

MEMORANDUM TO THE GMP #d

Employees awarded the classification of Crane Operator Legrner
or Hydraulic Manipniator Opesator Leamer will be trained
during a sixty consecntive working day probationary peried. At
any time during the mentioned sixty-day period, the employee
has the right to decline 1he job and, if 50, he will be returned to
his former job. This period will consist of at least twenty hours
of dual instruction with a Crane Operator or Manipulator
Operator. At the sucoessful completion of the sixty day training
period the Learner will be given a $.50 per hour increase in pay.
After six months, the Learner will be evaluated for a merit
increase to the vop of the Leamer classification. The mentioned
meril increase will not be unreasonably withheld and if for sny
reason, the Learner is not granted the merit inerease, both he and
the Local Union President will be notified, in writing, of the
reason(s} for denying the increase.
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It is agreed that the top of the Leamner classification be raised
and held to match the bottom of the Crane and Manipulator

Operator classification.

It is further agreed that vacancies in the Crane Operator and
Manipulater Operator classifications shall not be posted, but
shall be awarded to the senior trained Leamer in the

refative classification.
MEMORANDUM TO THE GMF #5

When bargaining unit employces are used to temporarily replace
non-bargaining unit employees, the Company will noiify the
Local Union President of such action whenever these
replacements are for reasons other than vacation or illness
related replacement. With regard to seniority, lhese replacements
shall be documented by the Company and shall not exceed sixty
{60) cumulativg days in a caiendar year without the mutual
agrecment of the GMP Local Union President and Company
represenlatives,

MEMORANDUM TO THE GMPF #6

The Union and the Company apree that the classification of
General Foundryman reptaced the following ten (L0) previcus
classifications:

Molding Systemns Helper

Core Hustler

Flask Set-up Man

Shake-out Tender

Core Maker Helper

Core Knocker

Mazin Bay Pattern & Mold Car Operator
Melting Labor

Flask Repairman Helpes

General Labor
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Therefore, General Foundrymen may be assigned to any of the
duties formerly performed by the listed ten (10} classifications
and, in sach cascs, the pay rate of the General Foundrymen is
appropriate. When General Foundryman are assigned te perform
duties munially porformed by classificavions other than the
above listed classifications, they will be cross-rated lo the rate of
such higher rated classification. If 3 penmanent vacancy exist n
the higher rated classification, said vacancy will be posted for
tid in accordance with the seniority provisions of the Contract.

The Union and the Company apree 1hal a cominuous posting
will be made for General Foundrymen (o bid to go to the
Cleaping Room in the Chip-Grind-Finish classification. When a
General Foundryman, who has not completed his probationary
period a5 set forth in Article 22, Seation 4, of the Contracy, goes
to the Cleaning Room, he will. after be has completed the
mentioned probationary period, be assigned to the classification
of Chip-Grind-Finish and will receive no less than the lowest
raie of the rate range for the Chip-Grind-Finish classification.
Any empiloyee who has compiefed his probationary period and
has signed the continuous posting for Chip-Grind-Finish, will,
when translerred temporarily or permanently to the Chip-Grind-
Finish classificanion, receive not less than the lowest rate of the
Chip-Grind-Finish rate range.

MEMORANDUM TO THE GMP #7;

The following jobs will not be posted. Selection of individuals
far these positions will be determined by Managemem based on
overall ability. The Local Union President or his designee will,
al their option, participate in the candidate review process. Said
Local Union President or his designes will| at their option, be
present and will have a vote when the voting by the selection
commitiee is done,

Master Pattern Maker
Master Maintenanceman
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Master Mechanic

Master Foundryman

Master Maintenance Specialist
Cleaning Room Specialist

MEMORANDUM TO THE GMP #8

it is understood that a position of Leadman is hereby
established. A Lcadman shall not discipling or discharge or
effectively recommend same. Leadmen will receive at least a
$.50 per hour premium above their normal rate of pay.

MEMORANDUM TO THE GMP #9

In regard to the right of an emgloyee, who previously hzld the
classification of Chipper Grinder, i0 exercise his Seniofity
during reductions, and layofls to retum e his previously held
classifications, said ctployee will be considered as having held
the classification of Chip-Grind-Finish.

MEMORANDUM TO THE GMP #10

Maintenance emplovess will continue 10 furnish their siandard
tools as in the past. The tool 1ist is as set forth below:

Electrical Maintenance Classifications
. | ea. — B” cresent wrench
1 ea, — 10" cresent wrench

-

. 1 ea. — allen wrench set thru 3/8"

. I ea. — screwdriver set, 1/87 thru 3/16”
slotted, #0 thra #3 phillips

. | ea. - #440 or equivalent channel lock pliers

[ 1 ea. — needle nose plices, 67

¢  lea -8 12" linesman pliers

+ | es, - diagonal cutting pliers

* 1 ea. ~ 9 3/4” insulated crimping (ool

» 1 ea. — wire strippers
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{ ea. — nuf driver set, hoflaw shaft, 3/16™
thru 1/27

Mecinical Afainienance Classifications

-
.
‘-

. LI S T

‘* * v on

1 ea. = 1/2" drive socket set, sizes thru /8"

1 ea - 3/8" drive socket set, sizes thru 3/4™

| ea. ~ 3/8" drive sockel set or combination box end/open
gnd wrenches, 6mm thru 20 min )

1 ea, ~ combination box end/open end set,
1/4” thew 17

1 ea. — allen wrench set thru 3/8"

1 ea. — 8" cresent wrench

1 ea. — 107 cresent wrench

1 ea — 12" cresent wrench

i ea. — punch/chisel set, 1/47 thru 3/4™
chisefs, 1/16™ thru [ /4" pin punches

I ea. - screwdriver set, 1/8" thru 3/167
slotted, %0 thru #3 phillips

| ca. - #440 or equivalent channe! lock pliers
| ea. — hack saw

I za. — ball peen hammer, 32 oz.

| ea. — needle nose pliers, 6

) ea. — tape measure, 12° or lenger

The Company acknowledges thal the listed tools are the private
property of the employee and the Company will replace any
listed tools which are worn out or broken if such 1pols cannot be
locally purchased with “liferime  warranty replacement™
guarantecs. In additien, any sach tool that, in warking on the
Company’s property or equipment, is damaged 1o the extent that
the manufaciurer will not replace it, the Company will replace
such tools) with tool(s} of equal value.
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MEMORANDUM TO THE GMP #11

Beginning with the effective date of this Contract, the Company
will pay 50% of the cost of all work boots, purchased by
emplovees  in the Meher Class A and Melter Class B
classifications, for wse in the performance of their duties, In
addition, the Company will pay 50% of the cost of all work
boots, of other ¢mployees performing melting and/or molding
duties, whose job assignments require unusval and/or abnermal
wear on their boots, When the work boots of employees of the
Maintenance Department are destroved or severely damaged due
to extra-ordinary situations beyond the control of the employee,
the Company will pay 50% of the cost of replacement boots. it is
understood that the individual employee will select the boots of
his choice. However, said boots must bg commensurate with the
doties performed.  Therefore, the Local Union Business
Commiitee and the Company will cooperate in making a ist of
the kind {type) of boots for which the Company will pay the
mentioned 50% of cost.

MEMORANDUM TO THE GMP #12

Employees working in the classification of Chip-Grind-Finish
will be furnished gloves as needed (new, cleaned, or
reconditioned) on a 30% cost share basis with the Company.
Said gloves will be of a kind commensurate with the work being
performed. The Local Urion Business Committee and the
Company will cooperate in selecting the kind of gloves to be so
purchased on the mentioned cost-sharing basis.

MEMORANDUM TO THE GMP #13

Non-bargaining unit employees will perform no work of the type
customarily performed by employees in the hargaining unit.
Exceptions to the foregoing will be in cases of emergency,
Emergency is defined as danger to personnel or propenty. In
addition, non-bargaining unit employees may perform
bargaining unit work when trainicg & bargaining unit employse.
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It is understood that the bargaining unit employee must be
present with the non-Bargaining unit employee when such work
is performed. [ addition, a non-bargaining unit employee may
perform bargaining unit work if, no other bargaining anit
emplayee(s) are readily available to fill the vacancy/vacancies
created by excessive absenteeism in the work cenior whore the
non-bargaining upit employee is performing the work function.

MEMORANDUM TG THE GMP #14

Within 30 days of the effective date of this Contract, the
Company and Local Union Presidents, or their designees, will
meet jointly with the vendor to bring into compliance the
provigions of this Memorandum, The Company aiso agcepts the
responzibility of assuring that the food in the sandwich machine
15 changed on 2 reasonable basis lo provide fresh sandwiches
and the change machine is kept in good werking order.

MEMORANDUM TO THE GMP #15

Article 22, Section 2, of the Contract provides that employees,
who due to a reduction in the working force have insufficient
semiority 1o continue working in  their regular (bid)
classification, will be reduced to the other classifications in their
depariment which they have previously hefd. Such reduction
wilt be made beginning with the highest such previously held
¢lassification and moving downward to such previcusly held
“lowest rated classification. Farther, Anicle 22, Section 2,
provides that employees who have insufficient seniority to be
placed on a jeb in their department and who are thus laid off
from their depariment, have the right to exercise their
department seniority in other departments in which they have
depantment seniotity, on classifications previously held, in the
same manner as sel froth above for redutiions within their
present depariment. in addition, Article 25, Section 5, sets forth
that employees laid off, or who are about 1o be laid off from
their depantment and who have insufficient seniority o be
placed on a job in acpordance with Article 22, may be placed in
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another department, it which they have no seniority, and which
may be represented by their Union or another Union party to this
Conuract.

It is agreed, that employees reduced to anather classification in
their department, or who are laid off to the street, retain recall
rights to the department from which they were laid off. That is,
when a vacancy occurs in the department from which such
cmployees were laid off, said reduced andfor laid off employees
will be recalled, in seniority order, to the classifications
previously held and entry level jobs which they never held, in
the reverse order of their layoff.

In regard to employees reduced to another classification in their
departmend, the following will appty:

13 A vacancy oceurring in such employee’s regular (bid)
classification or in a higher rated ¢lassification than the
one in which the reduced cmployee is currently working
and which s a classification he previously held, will not be
posted for bid.

2y The reduced employeeis) will be assigned to such vacancy
in seniotity order. That is, emplayess will both have the
right and will be vequired 1o return to their regular (bid)
classiication in the reverse order used in case of a
reduction in the work force. (The same ladder of
classifications the employee is enyitled to go down in a
reduction is the same tadder he bas the right and will be
required to po back up in cases of vacancies)

In regard to employees who are reduced to a former depaniment
in which they held departmenl seniority, transferred to a
depantment in which they held no previous department seniotidy,
or were [aid ofl to the sireet, the fotlowing will apply:

13 Employees who are transferred to another department in
accordance with any of the provisions mentioned in the
preceding paragraph, or whe are laid off o the streek,
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2

B}

retain vecall rights to the department(s) from which they
were laid off  That is. vacancies occurring in the
department (s} from which such cmployees were
transferred or laid off, will not be posted until said
transferred andfor taid off emplioyees have been offered,
in semjority order, the opportunity to retum 3 the
classifications previously held and emtry level jobs
which they never held, in the reverse order of their
transfer and/or layoiY Such offer of recall will be made
whether the employee(s] was reduced 1o a former
department in which he held department semiority,
ransferred to 2 department in which he held no previous
departmeni seniority, or was Jaid off to the street.

It iz understood that, as set forth above, the employee(s)
described shal! be offered the mentioned recall but will not
be required to accept such recall to 2 departmen(s) from
which kaid ofl. 1n such cases, where the employee declines
recall 10 a classification he previonsly heid, he/she wiil
lose afl recall rights. In such cases, where the employee
declines recall to an entry level classification he never
held. he will Jose recall rights to said entry level
classification but will retain recall vights 10 classifications
he previously held and recall rights to other entry level
classilications he never held but to which he has not been
offered recall. Howsver, employment rights and seniority
in the department where such [aid off employee has been
working while reduced from his  permanent  job
classification, will be maintamed and unaffected by sard
decline or recall 1o 2 classificationis).

Vacancies which are not Ailled by the application of 1) and
2) above will then be posted and awarded in accordance
with Anticles 22 and 25 of this Agreement.

MEMORANDUM TO THE GMP 216

Employees witt have the right (o exercise shift preference in
accordance with Article 22, Section 2. of this Contract and
Memorandum # | above. When an employee has exercised such

fage 50



right of shifi preference, he will not again be entitled 1o exercise
such right for six (&) months (180 calendar days). At any time
thercafter, he may again exercise such right of shift preference
in sccordance with the above mentioned provisions.  Upon
agreement between the Union and the Company, the mentioned
six {6) months (180 calendar days) restriction may be waived
and shifl preference allowed.

MEMORANDUM TO THE GMP #17

The Company will meet with the Local Union Business
Commiilee before any action is 1aken relative to the Americans
With Disabilities Act. Any placement of an individual on a
bargaining unit job will only be done upon agreement between
the Local Union Business Commitice and the Company and in
accordance with Article 1. Section 3, of the Contract.

MEMORANDI/M TO THE GMP #18

In ot less than seven {7) nor morc than thirty (3() caiendar days
of the effective date of this Contract, employees holding mefting
classifications and who are currently working the second shift,
will be assigned 1o the third shift. Said third shift will began the
work weck on Monday at 1100 p.m. and the shift shall end at
7.0¢ a.m, on Tuesday moming. The cight hours from 11:00
p.m. Monday umil T:00 a.m. Tuesday shall be considered as
Monday for such employees. Likewise, |1:00 p.m. Tuesday to
7:00 am. on Wednesday shal! be considered as Tuesday for
such employees.  The same considcration shall apply to
successive week days until Saturday morning at 7:00 am. The
hours wotked from 1100 pom. on Friday unti) 7:00 am. on
Salurday shall be considered as Friday for such employees and
shall be paid accordingly. lowever. from Saturday night at
12:00. midnight, until Sunday night at 12:00, midnighi, (the
calendar day of Sunday) will be consideezd such employees
Sunday and any hows worked therein shall be paid at double

time.
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The abuve described procedure shafl continue for a trial period
of ninety {90} calendar days trom the date it is placed into
effect. At any time after the mentioned ninety ¢90) calendar day
srial period, the above described procedure will be discontinued
if the {ocal Unjon Bosiness Commitie¢ or the Company so
decides.

However. the Local Union Business Committes or the Company
will give the other parly (either Union or Company) seven (7)
calendar days prior written netice that said procedure is to be
discontinued. QOn of befate the end of the meationed seven (7)
calendar day notice period, such procedure will be discontinued
and this Memorandum shali be considered nuit and void. In
such case, afl contraciual provisions wifl immediately apply.

MEMORANDUAM TO YHE GMP #19

Empioyees in the Chip/Grind/Finish classification shall have the
right to bid to a lower or equally vated classification, Said
employees, who otherwise would be eligible for the pested job
vacancy, shall not be denied such vacaney on the basis that it
represents a bid to a lower or gqually rated classification. Said
employees in the Chip/Grind/ Finish classification will have this
right to successfully bid and be awsarded an equal or lower rated
classification only once during their term of employment, When
such cmployees are awarded an equal or lower rated
classification and then, in accordance with Anicle 23, Section 2,
are placed or return 10 their previous/former job/position, will
Aot be considered as having made the one successfud bid and
award to which they are entitfed. Accordingly, they soll have
the right to such a suceessiul bid and award.

When, due o a reduction in the work force, such employee has
tnsufficient seniority fo remain in the equal or fower rated
classification, he will. in accordance with the his seniority.
tevert to the Chip/Grind/Finish classification in the same
manner as other employees who are reduced to a previousty hetd
classificagion.
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TO BOILERMAKERS LOCAL NO. 587

Effective on the date of 1he signing of the Contract, when
promotions are made in the Fabricstion Depariment and Trailer
Plant, and an employee refuses 10 accept the promotion for any
reason, and a junior cmployee accepts the promotion and
assignmend, then thereafter the junior employee shall, so long as
they remain in the higher classification be entitled to claim
seniority over the refusing emplovee for purpose of promotions,
demotions and shift preference even though the refissing
employee may thereafter be promoted to the higher
classification. :

TO BOILERMAKERS LOCAL NO, 587

The Company agrees that in the Traiter Division Department the
total number of employees in the Class "B" Electrical and
Mechanical Maintenance  Classification and  Class  "C"
Maintenance Classification will not exceed the number of
employees in the Class "A" Electrical and Mechanical
Maintenance Classilication.

TO BOILERMAKERS LOCAL NO. 587

It is the Company’s intent that non-bargaining unit employces
will gencrally perform no work of the type normally performed
by barpaining unit employees.

TO BOILERMAKERS LOCAL NO. 587
LEADMAN

it iz undersivod that a position of Leadman is herchy
established. A Leadman shall not discipline or discharpe ot
effectively recommend same. Leadman will receive sl least &
$.50 per howr premium above theit normal rate of pay.
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TO BHLERMAKERS LOCAL NG. 587
(OF FABRICATION, PT FABRICATION)

1t is agrecd, that employees reduced to another classification in
their depwiment, or who are ransferred 1o another department
in accordance with any of the provisions mentioned in the
preceding paragraph, retain recall rights 1o the department(s)
from which they were laid off Thar is, when additional
personngi is needed in (he depanment(s) from which such
employees were faid ofY, said aid off employees will be offered,
in semority order, the opportunity to return to the classifications
previously held and entry level jobs which they never held, in
the reverse order of their layoff. Such offer of recall will be
made whether the employee(s) was redoced 10 another
classification in his department, reduced 1o 8 former department
in which he held department scniority, transferred to &
department in which he held no previous department seniority,
or was [aid off 1o the strect.

It iz undesstood that, as set forth above, the employee(s)
described shal) be offered the mentioned recall but will not be
required 1o aceepi such recall 10 a depariment(s) from which Jaid
off. In such cases, where the employee declines recall 1o &
classification he previously held, heishe will lose all recall
rights. In such cases, where the emploves deciines recall 10 an
entry level classification he never held, he will lose recall rights
to said entry level classification but will retain recall rights to
classifications he previcusly held and recall rights to other enity
level classifications he never held but in which he has not been
offered recall. However, employment rights and seniority in the
department where such laid off employee has been working
while reduced from his permanent job classification, wilt be
mainfained and unafiected by said decline or recall to a
classification(s).
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TO MACHINIST LOCAL NO, 1959
LEADMAN

It is understood that & position of Leadman is bereby
established. A Leadman shall not discipline or discharge or
effectively recommend same. Leadman wifl receive at least a
$.3G per hour premium above their normai rafe of pay.

TO MACHINIST LOCAL NO, 1999
PRQCEDURE FOR 2ND OR 3RD SHIFT TO MOYVE TO
IST SHIFT

The penalty portion of this stipulation will not apply 0 any [AM
bargaining unit empioyee who is actively employed on October
4, 1999, [n order for a 2 or 3™ shift employee to go to the 1%
shifl they can move laterally within any given classification, in
order 1o exercise their departmental senionty, if fhey have &
minimum of two (2) years on 2™ or 3V shift. Before a 1 shift
empioyee can atcept & promotion by seniority, they must serve
two years en 2™ or 3™ shiR. An exception of the two year
reqoirement will be granted if an emplovee has received fwo
bypasses for any job classification. A bypass will be granted 1o
an employes when is cligible for a i shift job opening but is
unable 10 receive it because of this letter of stipulation. Al
bypasses earmed will be noted guarterly on senjoriry rosiers. An
employee classified as a Machimst on the night shifts would be
ghlowed 0 make a latersl move within the “A” ¢lassification and
maiatain their Machinist’s classification unless sach move is to
a Sykes or Fellows machine. Befare a junior employes can be
given preference in promotions over a semior employee, the
Juniac employee must have at least two {2) years seniority on
night shift In all the above, Anicle 22 and Asticle 2%, will stiil

apply.
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TO 1AM AND AW LOCAL NO, 1999 AND FABRICATION
DEPARTMENT AND ELECTRICAL WELDING
(BOILERMAKERS LOCAL NO. 587)

The Cormpany will pay 3.50 per hour premium for operators of
multipie machine tools. Multiple machine tools being defined as
not more than three (3) machine tools. An additional $.25
premivm will be paid for each additional machine over three (3)
operated.

TO THE 1AM & AW LOCAL NO, 199¢
ASSEMBLY OPERATIONS CAREER PATH

Two employee carcer paths have been established, Assembly
Operations and Machine Operations. Machining is covered by
another Letter of Stipufation.

The Assembly Career Path is now progressive with oniy the
entry Jevel job being posted. Progression through the other
classifications will be based upon demonstrated ability. All
progressive promotions to/on the day shift will be governed by
provisions of Anicle 22 and the Leuter of Stipulation of [AM
Local 1999, “Procedure for Second and Third Shift to Move to
First Sfi.”

If an emiployee is awarded a job bid to the Assembly Career Path
from any outside classification they will be subject 1o a training
program. During this time they will be classified as Assembler
Traines with a rate as stipulated in “RATES AND RANGES”.

They will work in this “Trainec” program for 2 period not o
exceed one year, during which time they will be considered for
merit wage increases every three (3) months. I this employee is
not performing satisfactorily, based on their ability to perform as
defined in Adicle 22 to receive their second three (3) months
merit ingrease, they will be removed from this classification. At
the end of the one vear period, or earlier, depending upon e
job and the employee, this employee will be reclassified to the
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entry level job with a rate of pay wot less than the minimum of
that bracket.

TG IAM LOCAL NO. 1999
MACHINE OPERATOR CAREER PATH

Two employee carcer paths have been csiablished, Assembly
Operations and Machine Operations. Assembly is covered by
another Leiter of Stipulation.

There afe 1wo ways 1 become classified as a Machinist, One is
te be the regular (assigned) operator of certain machines {i.e.
3468, 3423, 3750, 3276, 8072, 0212, 3300, 4934, 4708,
Integrex machines £437 and €168, precision lappers, gear hobs,
and gear grinders). The ather is by demonstrated performance in
the set-up, operation, and satisfactory production on several of
our more complicated machines.

Machine Operator jobs will continue to be posted except for
gear hobs and grinders. As previously agreed to, Sykes generator
operators will be considered when filiing these jobs. {2 Sykes
Opecrator is not promoted to these jobs then the job will be

posted.

if an emplovee is promoted to a Class "A", "B", "C", or Tool
Room job from an outside clagsification other than cace of these
four they will be subject to & training progran. During this time
they will be classified as a Machine Operator Traince with a rate
as stipulated in “RATES AND RANGES". They will work in
this “Traiace” program for & perfod nal to exceed one year,
during which tme they will be considered for merit wage
increases every (hree (3) months. If this cmployee 5 not
performing satisfactorily, based upon their ability to pecform as
defincd tn Amicle 22, to receive their second three (3) months
merit increase, they will be removed from this classification. At
the end of this one year period, of earhier, depending upon the
job and the employee, this employec will be reclassified and
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placed in the bracket that they have beegn training for. with a rale
of pay not {ess than the minimum of thay particular bracket.

If an employee is promoted from "B", "C" or Tool Room
operator bracker to any classification higher than their present
classification where theww rate of pay 5 not in the bracket to
which they are promoted, they will be reclassified as a “Trainee”
at their then existing rate of pay of a pericd for six months.

TO iAM LOCAL NO. 1999
DISTRIBUTION CAREER PATH

A career path has been established for the hourly employees
assigned to warehouses or stores in Oilfield Machining and
Power Transmission. This carger path is valid for the Machine
Shop roster and the Assembly and Shipping roster. The career
path should premote the development of cross-functional
employees fully capable of performing the activities related to
shipping, receiving, warchousing and siores. Employees will
work within the following classifications:

Distribution Traince  (Outside/Transien)
Distribution Handler (Job Bid)
Distribution Specialist (Performance Promotion)

‘The Distribution Career Path is now progressive with only the
entry-level job, Distribution Handler, being posted. Progression
to Distribution Specialist will be based on demonstrated ability
and job assignment. All progressive promotions to the day shift
will be governed by provisions of Article 22 of the contract and
the Letter of Stipufation of 1AM Local 1999, “Procedure for
Second and Third Shift to Move to First Shift.”

IF an employee is awarded 2 job bid o Distribution Handler
from any outside classification they will be subject 1o a training
program. They will be classified as Distribution Trainge during
this training program. The training program is for a period of
one year or less, during which time the employee will be
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considered for merit wage increases every three (3) months. Il
the employce is not performing satisfactorily, based on their
ability 10 perform as defined in Articlke 22, 1o receive their
second (hrec (3) months merit increase, they will be removed
from this classification. At the end of the one-year peniod, or
earlier, depending upon the job and the employee, the employer
will be reclassified as a Distribetion Handler with a rate of pas
not less than the minimum of that bracket.

TO THE [AM LOCAL NO. 1999
HEAT TREAT CAREER PATH

A career path has been established for Heat Treat. The only job
that wiil be posted within the Heat Treat Career Path is Heat
Treater. |7 an employee is awarded a job bid from outside the
carecr path he/she will be subject to i training program.

TO THE IAM LOCAL NO, 1999

The Company agrees 1 post job bids prior 10 hiring non-entry
classifications in accordance with the last sentence of Article 25,
Section 1.

TO THE 1AM LOCAL NO. 1999
GEAR REPAIR

The Company agrees that all first shift job openings will be
posted and awarded in accordance with Article 25 of the
contiact.

TO THE IAM LOCAL NO. 1999
GEAR REPAIR

A Gear Repair bargaining unit employee working outside of the

Lufkin area will receive 2 minimum of eight hours pay at
straight time or pay for actual hours worked, whichever is
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greater. Overtime pay will apply. A $45 per diem will be paid
when an overnight stay is required. All necessary expenses wiil
be paid by the company.,

Page 60



EXHIBIT "A"

RATES AND RANGES
FABRICATION DEPARTMENT

Clagsification 10772002 10468/2003
Bek Cover/Crank
Guarg Buikder 1024 1360 1050 1394
Bumar

Clasa A 12682 1287 1314 142

Class B a8 1256 1000 1287
Crane Oper 1004 1322 1028 1255
Fork Lift Specielisd = 1258 Man= 1287
Fork Lift Oper 676 1169 1000 1198
Grindar Structural 678 11168 1000 11.44
Halpar 840 1084 840 1111
Inspecior 1362 1421 1398 1457
Laborer . 94D 075 640 1000
Machine Ooerator

Strucqural IV 976 1385 1000 14
Shesl Matal Warker 1290 1421 1330 1457
Perts Finlsher

Class A 12,88 3372 1330 1408

Class B 908 1287 93 131¢€
Storekeeper 10.05 1203 1030 1233
Slnachn Worker

Class & 1309 1385 1342 14X

Class 8 11.40 1258 1109 1289
TruduTralkar Cper 1203 1283 1233 1318
Vakdor

Hot Gasr Waldgr Max= 1310 Max= 1548

Class & 878 13856 1000 14.20

M

Maintenance Mechanic Spac 1408 1608 1443 1848

Struchral 1256 1408 1287 1443

Class @ | 876 1255 W00 1288
Uity Maintanancs

Class A 1383 1408 1397 1443

Clags B 1M.70 1362 1199 1308

Class G 440 1168 840 1188
*For the duration of thi Collecaive Bargaining Agr thete mock
carried umder e follcwing Mackine Op fassificas:
diacine Chtraror Sipctred [

1. Dril} Saw #4033-4
2. Pl Processor ¥4427
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10004

1082

1353
1030
1060
Make =
10.30
10.20

840
14.38

B840

10.3¢
1370

13710
1061
12.82
12.04
1270

Max =
10.30

14.86

13.28
10.30

14.39
12,35
540

shall be

1430

1475
13.26
13.98
13.28
12.24
11.78
11.44
1501

10.30

14.53
18.04

14,48
13.59
12.70

1453
13.28
12 54

16.04
1483

10.65

14.98
1325

14.98
14.38
1234



2. Anglemanic #4602

£ TOK Dnfl £4629

. Kalwmback Sow 45564, N 4343

&. Heapline 44346

Mach i‘ﬂﬁglﬁ’ Fivia m.--—--...,l 1

f. Dot Saw %4383 44605

2. Pregr Brake #1039, 4430 4515
" 3. Iroweworker W L308

Mutiine Operpior Srpcninl I

I Brrasch Poll €211, 44134, #4415

2 Iroerworker K41 88, 24798, 4150, ReITE, RAETE, kBT S
A Plare Shear #4116, 4133, K4136, Ha43), B 435 00535
4 FPress Brake #4059, £4141

3. Radial IW(T H4120 K4151, 44168, H4204, $428)

o Trump Nibdier 4144

1. Bult Doger #4114, #4610
2. Clircuar Saw H481T

3 Dadlf Saw K449, §4564
A, Duplicaior #4609

5 Punch #4130, 44200

8. Verticod Drifl k4162

MBLY /|

Clhasification 172002 10:02003
Assembly

Mastar 1510 1584 1548 1834

Clase i 1408 1510 1443 1548

Class b 1322 1385 355 1420

Trumes 296 1233 103 12684

Halper BA0 1144 974 1173
Distribution

Speciaist 1111 %298 1139 133D

Hanaer 008 1233 1021 1264

Traines BUZ 114 P25 1173
Crane Oper 1004 1222 1022 1355
Crans Opey (Mobile) 998 1278 1023 1308
Fork Lin Oper afs 116y 1w0de 11.68
Helkoer 840 1084 BAD 1My
nspacior 1362 1408 1396 1443
1aboror &4z £78 g0 1000
Painting .

Finish Pgirer : 1288 13.22 1330 1385

Sprery Pginior BOE 1287 a3t 1349

Paintor/Clesrw 840 144 B840 1173
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15.04
14.68
13.06

10.03

11.73
052

.53
10.60
10.54
10.30

14.38
8.40

1370
53
B840

14,83
15.94
14.83
1202
1208

1270
13402
12.08
13.56
1347
12,34
RAR o)
14.86
10.30

13.96
13.58
12.08



10712002 1092003
MAINTENANCE
Elecirioal Qapartmaen
Specialist 1408 1608 1442 1648

Electncian

Class A 1362 1408 13.96 1443

Class B 1220 1322 125 1355

Class ¢ @50 118 874 1180
Elacionics

Technician 1382 1865 1427 1912

Trainea 1084 1358 1111 1502
Manierance Wechame

Spetialist 1408 1808 1443 1648

Class A 1362 1408 12606 1443

Class & 1220 1322 1281 1355

Class C 950 Mes 574 1188
Pipefitter

Class A 1262 1408 1386 1443

Clasa B 1220 1322 1251 1355

Clags C 980 1188 974 1188

EQUNDRY PEPARTMENT

Ciassication 1MTI002 1ME2003
asting Inspecior 1220 1362 1251 13.06
Casling Finishar 1070 1227 1087 1254
Camind Painkar 1070 1227 €087 1258
Ghin-Gringd -Finish 1070 1282 1097 1283
Cloaning Machina COper 1070 1245 1087 1276
Cieaninn Room Spaciaist 1282 1374 1314 1408
Core Machine Opersior

Class A 12458 1310 1245 1343

Class B W 1205 1147 1238
CoreMaid Finisher 1082 1340 {11.07 1343
Coragetter 1231 1375 1262 1409
Coreless Fumace Opar 1298 1436 1330 1472
Crane 1169 1322 1198 13565
Crana Oper Leamer 1004 1188 1029 1188
Cuptle Oparstor 12868 4238 1330 14T2
DIF Shakeoat Operator 1070 71183 1087 1223
Dl Prese Opwratar 11.52 1278 1181 1308
Fork Lift Speciaitst Max= 1258 Max= 1297
Fork, Lift Taow Motor Ogar 53 1170 957 1198
Faundry Process Inspector 1220 1379 1281 1405
Ganeral Foundreman B4D DS54 B4D DEOD
Grit Slast Qoanator 1070 1163 1097 1223
Hydraudic Menipulaior

Oparstor 11.69 1322 1180 1355

Qparator |aamer 1004 1189 1028 1108
impact datd Mach Soec 1378 1473 1433 1510
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14.88

14,38
1285
1603

14.70
11.44

14.86
1428

1003
1438

1280
1002

1895

14.86
13.96
1234

1269
1434

16.85
1486
13.96
1234

14.85
1298
123

1072004

12,89
1130
1130
1130
1.0
12,53

12,82
1140

14.389
12.06
12588
1321
1314
1450

1383
1272
1383
14.51
1518
13.96
1234
%518
12.80
1347
4328
12.35
14.47
1112
1260

1396
12.34
15.85



1082005 10712004
Wain Bay Mok Cloasr 1070 1183 1097 1223 1130 260
Waster Foundrman 1418 1526 1451 15484 405 AN
Class A 12.70 1347 1302 1350 1341 1381
Clasg & 1006 1288 1007 4300 1140 1338
Malding Waching Operator
Class & 1215 1390 2458 1243 1282 1382
Class B 1080 1203 07 12358 1140 1272
Mullor Cer Class A 1084 1268 11.11 1330 11.44 1370
Sand Rectaitwt Dper 1203 1298 1233 1330 1270 1370
Shakmout Cper 10 1183 1087 1223 1130 1280
Shicoint/Receiving Qoer 1005 1203 1030 1233 1081 1270
Storgkespar 1005 1203 1030 1233 1061 1270
Walder
Claxa & 1265 1382 1217 13968 1357 144
1$0.20 aaded in accurdance with Lalter 3§
Clags B 1438 1256 1187 1287 1202 1328
MAINTENANCE
Elecironics Tech 1382 1966 1427 1942 1470 1588
Electrivinn
Clags A 1362 1450 1308 14PA 143E 153
Class B 1220 13322 1251 1355 1289 1396
Master Maintandnca Soec 1781 2100 1785 2158 1849 2218
Masier Mamntenanceman 1408 15B7 1443 17.0% 1486 1780
Master Mechanic 1408 153 1443 15886 1486 1618
Foundey Mechanic
Clags 4, 1250 1450 1280 14B8 31239 51
Class B 1185 3245 1215 1276 1251 1314
HYAL Spetialisy 1362 1463 1296 1500 1438 1545
Mair Halper 072 $1BS 9588 1188 1026 12
Fice Fitiar
Class A 1362 1408 13868 1443 1438 1468
Class B 1220 1322 1251 1355 1288 1396
PATTERN SHOP DEPARTMENT
Classiication 40712002 10872003 2004
Gen Founaryman B840 1054 B40 $0BD  B40 11.12
Master Patiarr Makar 1850 1485 17.07 1741 1752 1783
FPatterm Maxer
Wetsl Class A 1296 W04 13X e 13T0 8RR
Mgl Clasy B 1058 1285 D84 1317 117 1357
Wood Class A 1256 1404 1330 144 1370 18493
Wiod Class B 5058 1285 1084 $3.17 1117 1357
Woot Aporem BA7 1048 071 1072 10DD 1104
Patiom Tender
Class & 1072 1258 tGgR 1287 1132 1326
Class 8 B40 1072 B840 10906 540 1132
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MCHINE
Clasmfiction
Assambly
PT
Wasier
Goimm Gedr Assems
Welder
IGEW
Class A
Trainga
Hapgr
OF
Mastor
Ciasa )
Class Il
Trainee
Halper
Painting
Finish Painter
Sprav Painter
Crane Qper (Cab Type onty)
Cistribution
Spacialist
Harwiiar
Trainge
Heat Trast
Bracksmilh
Masier Heat Spec
Master Heal Traater
Heat Troadar
Hegl Traat Traee
Ingpector Spec
mapacior
Laporar
Machinmg
Machinist
Machine Qoevator
Class g,
Class 8
Chass O
Mach Qper Trairve,
A B C Taol Room
Machinist Halpar
Maiak Dperator
SBatun Wan
Toal Room
MWaster Tool Maker
Togl Maker
Tool Grnder Class A
Truck-Trail Ooac

EP RRTMEN

1INTIZ2002

50
1408
14.08
14.08
1298

5.08

9.50

1510
14.08
13.22
0.66
450

1298
6.08
10404

1111
Q.08
«.02

11.44
1510
12.51
11.04

9.2
12.20
1220

840

408

1274
1230
1184

8.96
8.02
12.74
13.22

14.08
13.62
10.34
1243

1694
1510
1510
15,10
13.22
1223
11.44

1594
6.3
1385
12.33
1144

130
12.87
1222

13.29
1233
1144

1362
15.24
13.85
13.22
1188
15.10
1408

876

1594

13485
13.22
1288

1223
1169
14.32
1445

1510
13.82
1362
12.83

Page 65

FO/W 2005

1548
1443
14.43
14.43
13.30
10.24

574

15.48
14.43
13.55
10.21

LX)

Y330
831
1029

11.29
w2
.25

11.73
15.48
12.82
11.32

025
1225
125

6,40

1443

13086
12,61
1214

10.21

925
12.06
13.58

14.43
13.98
10.60
233

1834
15.48
1548
14548
1255
1264
11.73

16.34
15.48
14.20
12,64
11,72

1255
1319
1355

1362
1264
1173

1398
1954
1420
13.45
1194
15.48
14.43
10.00

16.34

1420
13.55
1320

1264
11.88
14.68
1481

15.48
14.18
13.66
13,15

1042004

1594
14.86
1435
14.86
1370
10.52
10.03

1584
14.86
13.9G
10.82
1003

3T
1060

1172
1052
953

12.08
15,04
13.20
T1.66

1289
1288
8.40

14.85

1345
12,09
12.50

1052

1345
1208

1428
14,38
10.62
12.70

4883
1564
1584
1594
13.66
13.02
1208

16.83
15 64
463
1302
12.08

13.96
13.59
12,56

14.03
1302
12.08

14.38
1553
14,03
13.96
12.34
1594
14.86
10.3¢

15,83

45
1386
1370

13.02
12.34
1512
1525

1504
1481
14.38
13.54



107712002 1012003

WAINTENANCE
Elecirical Dagartment
Speciatist 1408 1505 1443 1646
B
Class A 1382 1408 1304 1443
Clasa B 1220 1322 1251 1355
Class C 050 1189 oT4 1168
Elecironics
Tachnician 1302 1885 1427 1942
Trainea 1084 1358 11t1*1282
fMaintgnante Methanic
Spetialist 1408 1RD6 1443 1646
Class A 1382 14065 13.06 fd.43
Class B 1220 1322 1281 1355
Class C S50 118% 974 1198
Fipe Fitter
Class A 1362 1408 1306 1443
Class @ 1220 1322 1251 1355
Class C 850 1189 074 4198
Utity Maintgnance
Class A 1383 1408 13p7 1443

“Far the diitayain of ey Colfeciive Bargaining A’grrtmem Hese m:hmes
shall be carvied waier fhe following Machine O

Aaching One rgtr Clasy 4

1. Maner Tipe Milling Machine 4204, 4 18, 4359 259)

200 050 333, =38, 2382 430k & Jig Deparmmeni Lahes

3 =222 dl76. w303, w423 pigN. =469, 415 WIIN. v 3IP. 0386
amt Jig Deparowem (i & §, W5072

4. Butlards

3. (iear Cntrers flarge Sykes + or larger) and 4 250

8. 2270, #2931 294, £382 24314502

7. Feftows, Hobbing Machine, Cear Urinder & fiear Lopperr

& #452, W24, dT04, 8300, £ 344, 8143, 2361, dAI7. B IR 02K,
=32Y Ciringers

P Layont

FO. 0 )34 @313 WAL RABH apch b 857 Tureet Fates

11, Cincinnay 8630

42, Udncinnari #2998

F3.Chucker w467

4. Jrarermal Grtmder 4498

15, Ram-Type Sorew Machine & 208

18, Gear Custers (Vwalf Syker)
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10142004

14.85

1438
12 80
1003

14.70
11.44

14.85
14.38
1289
1003
1438
1289
10.03

14.38

1605

14.85
12,98
1234

1980
1434

16.95
14.86
1356
1234

1486
13,96
12.34

14.05


http://i250.p333.b1K

F thuckers 3374, 2373 =43, aud wal4

2, dngersofi Midling Machine 8151

3 #d23 & 4554 (Mundreal Grinders el # 298 Uinter Hole Grinder

4. Horizontal Boring Afifls « 199, 0 £4f, 4493, 4a97 w304 4530

3 =258, #1403 v 488 Fape Drill

K 8 I7d Auvgmaseer. w47 R 207 #3132 w37 4150 5433 4496 #376

7. Ram-Type Screw Machine £2 in Pipe House) #3407

#. € & £, Vervical Tape dritt a8073

& w324 2464

Macfiine Operasor Clats C

1. Cincinmmt Keyway Machine, Kepreaser, Rroach 835, s3909, o 9443,
Shayper .

2. Hydrawlic Planer

3, Smalt Milling Machine and b 447

+ Modine £ 350

5. w29 Boring Bar and 431 Hone

. 4438 Laghe (H.S Gearz}

W A 30F w513 Tape Driffs. Large Malti-Spindle Dril! Presses.
Swmall Exrilf Precses

& Rodiod Harizonied Driffs

4. 0430 Censerng Machznes

18 w143 8287, 0484, Hacksaws, Do-All Sows

11, #238 Horicamad Boring Meachine

12 Diise Chrivuder amd #327 Surfoce Grinder

13. Threacting davhines, #3335, Secre Mackines, #2358 Tap E

T4 Ingersoll Milfing Muchine, Y343 44432

Y
I #976J, 10769, WR7 70, 49771, Whds!

T DEP,

Ciansification . HNTI2002 10872003 1064/ 2004
Shed Blast Operator 1.2 1258 1150 1289 1185 1229
Cleaner-Gonder 470 1034 1003 1080 1033 1052
Spothar Driver Coer 1002 1258 1027 1289 1058 1328
Faoric Lifl Dper 01e 11688 p42 1158 K7D 1234
Helpar 840 976 A4D 000 8B40 1030
Inspactor 1219 14D8 1249 1443 1386 1486
Jigs & Fixtures Bidr 1118 1321 1148 0% B0 1386
Maching Qparator

CHC 1124 1343 1359 14168 1400 1481

Decoit 11.67 1208 1217 1341 1254 1381

Side Maching 1382 1383 1395 118 1438 148

Specialist 12462 1222 1284 1355 1333 1366

Class A 1144 1258 1173 12B8 1208 1328

Clans B 1006 1140 1031 1180 B 1204
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Material Handler
Specialist
Class A
- Cimsn

Pamier
Touwch-up Speciatist
Finuash Pairter
Class 2

Class B
Teader Buides
Soeciaks!
Clasa A
Class B
‘Waekigr
Soeculist
Claga A,
Class B
MAINTENANCE
Tathnician
Tras
Class A
Class B
Ctass A,
Class B
Claas C

EA

Claasification
Gear Repair Spacisist

12002

1128 1218
10.02 1258
919 24

1299 1382
1285 1322
1144 1298
1008 1440

1265 13.22
1122 1258
1008 1.8

1289 1362
11,44 1258
1042 1116

1392 1743
1084 1258

1362 1408
1203 1322

1268 14.08
1170 13.22
278 1169

REPAIR D

16/2003

1158
10.27
942

132
1297
173
10

1297
11.50
10.31

132
11.73

1068

427
1111

1200
1233

1300
11.69
1002

1251
12.89%
10.50

13.96
1355
1330
1169

13.65
12,89
11.44

1396
12.89
11.44

17.87
1392

14.43
1385

14.42
1355
11.88

1072002 165872003
1023 1584 1049 16534
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104412004

11.91
10.58
870

13 8%
13.38
1208
10.82

1338
1188
10682

1384
1208
100

14.70
11.44

1438
12.70

1339
12.35
10.32

104,

10,80

1382
13.28
mnaz

14.38
13.90
137%Q
12.04

1308
13.28
1.78

14.38
128
178

18.41
14.34

14.88
12588

14.86
13.66
12.34

2004
1623



EXHIBIT "B"

ATTENDANCE PROGRAM
Eolicy:

Attendance and punctuality are important considerations in your
progress with the Company. Excessive absentecism 13 one of our
most serions plant probiems. Absenteeism is very costly, nol
only to the employer, but to the employee as well. Tt disrupts
work schedules, causes a breakdown i work accomplishmeints,
imposes added supervisory workloads, and increases payroil
tosts thyough necessary overtime. Tardiness and leaving early is
also a serious plant problem for the same reasons.

It is recopnized thal a reasonable amount of absence duc to
illness, injury or cmergency reasons is normal. On the other
hand, the Company is entitled 1o regularity in the attendance of
its employees, and disciplinary action is proper for failure to
adhere (0 a reasonable attendance standard. With this concept in
ming, the following Attendance Program has been deyeloped.
This program is a part of the Collective Bargaining Agreement
and has no cffect on the Plant Rule Bock.

Procedure:

I

A. Beginning April 1, 1979 the Company has majntained
specific records as to the number of absences accumulated
by cach employee.

Absence Occurrence: If an employee is zbsent for one (1)
working day or if an employee is absent for any number of
consecutive working days for the same reason, the
employee will be charged with one {1} absence occurrence.
{Example: If an employee is absent for three (3)
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consecutive working days for the same reason, the employee will
be charged with one (1) absence occurmence.) (See Section
Vi)

B.  Exceplions: Absences for any nne of the following reasons
shall not be considered an absence occurtence.

Industrial njury

Paid Vacation or Holiday

Jury Duty or Company Approved Activity

Miliary Duty ’

Death in the Employee's Immediate Famity *

Union Business as Approved by the Company

Including Leaves qF Absence as Stated in the

Collective Bargaining Agreement

7 Summonsed or Subpoenaed to Attend 3 Legal
Proceeding

8 - Employee lliness or Injury Reguiring Medical
Treaiment by a Licensed Practitioner or Physician
Confirmed by a Written Report Stating the Date(s}
of Treatment and Date of Release

9, A, Winess or Ilojury Reauiting Haspital
Confinepnent of an Empioyee's Immediate Family.
B. Time Off Before and After Hospital
Confinemen of a Spouse due to Pregnancy if
Dirgetly Related to the Pregnancy Confinement.
C. Mness or Injury of an Employee's Spouse
or Children of an Emergency Nature Requining the
Services of a Licensed Practitioner or Physician
but not Requiring Hospitalization.

t0.  Disciplinary Layolfs

[1. Absences due to roads closed by order of

authority, will also be an excused absence.

[ el
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C.

¥ Immediate Family: Shall mclude the employee's
spouse, children, stepchildren, par¢nls, parents-in-
law, brathers, SISters, grandparents and
grandchildren.

Any employee who id absent for any one of the eleven (11)
reasons and desires that absence not be considered as an
Absence Occurrence, must presetit satisfactory cvidence 10
his immediate supervisor to subsiantiate his claim upon
returning to work fotlowing such absence. (Forms for this
purpose ar¢ availabte from the shop foreman and the
Personnel Depariment.) If the employee does nol prescot
cvidence that he was absent for onc of these eleven (11}
reasons, the absence will be recorded as an Absenge
Occunence,

Eamed Credits: Emplovess may improve their record of
absentceism through improved attendance, For each
calendar month of perfect attendance®, an employee will
he givent one (1) credit which can be sccumulated or
applied against prior Absence Occurrences. The
accumulation of credits shall be limited 10 a maximum
totai of six (6) at any ong time.

Perfect Atendance means no adsences and flo  tardies or
left earlies except jury duty and

vacation. Absences or tardy/leaving earlies covered by the
other nine {9) exceptions will not cause an employee to
lose a credit, but will prevent the employee from eamning a
credit for the month in which the shsence of tardy/leaving,
early occurs.

D. As an employee's absences reach cerlgin preselected points,

ihe following action shall be taken:
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1. Whenever an employee accumulates two (2) absence
pocurrences {in excess of eammed  credils) the
itnmeadiale supervisor shall 1ssue a writlen wamning,

2. Whenever an employee accumulates three (3}
absence occurrences {in excess of earned credits) the
immediate supervisor shall issue a written warming
with notice that the next such occurrence will be
grounds for a thres (3} day JayofY,

3 Whenever an employee accamutates four (4} absence
occurtences  (in excess of earned credits) the
immediate supervisor shall issue a three (3) day
layofY.

4. Whenever an employee accumulates five (3} absence
occutrences (in excess of earned credits) the
immediate supervisor shall issue a five (5} day layoff.

3. Whenever an employee accumulates six (6) absence
ocourrences  {in excess of eamed credits) the
immediate supervisor shall issue a termination of
employment notice,

1k

A. Beginning April 1, 1979 the Company has maintained
specific records as w the number of instances of 1ardiness
and leaving enrly {even though authorized), accumulated
by each employee.

Tardy or Leaving Early Occurtence: 1f an employee 15
tardy or leaves early for any reason, he wilt be charped
with one (1) occurrence, even through it may be removed
after sarisfactory evidence shows it to be onc of the eleven
(1) exceptions.

Page 72



Exceptions: Tardiness and Leaving Early for any one of
the following reasoms shall not be considered an
occurrence:

T

i,

Indusirial Injury

Paid Vacation or Holiday

Jury Duty or Company Approved Activity
Military Bury

Death in the Employee’s Immediate Family *
Union Business as Approved by the Company
Including Leaves of Absence as Stated in the
Collective Bargaining Agreement

Summonsed or Subpoenaed (¢ Attend 8 Legal
Proceeding

Emptoyee ness or njury Requiring Medica!
Treatment by a Licensed Practitioner or Physician
Confirmed by a Written Report Stating the Date(s)
of Treatment and Date of Retease

A {liness or Injury Requiring Hospital
Conlinement of an Employvee's Immediate Family.
B Time Off Before and After Hospital

Confinement of a Spouse due to Pregnancy if
Ditecily Related 10 the Pregnancy Confinement.
C. Iltness or Injury of an Employec's Spousc
or Children of an Emergency Nature Requiring the
Kervices of a Licensed Practitioner or Physician
but not Requiring Hospitalization.

Disciplinary Layolis

Absences due to roads closed by order off
authority. will alse be an cxcused absence.

Immediate Famify: Shall include the employee's
spousg, children, stepchitdren, parents, parents-in-
law,  brothers.  sisters,  grandparents  and
grandchildren.
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C

Any employee who is tardy or who leaves early for one of
these eleven {11} reasons and who desires that it no he
considercd as an occurfence. must present satisfactory
evidence to his immediate supervisor 1o substantiate the
claim upon reivrning 1o wirk fellowing coch absence,
(Forms for this purpose are available from the shop
foremen and the Personne! Depariment.) I the employea
does not present evidence that the 1ardy or lefi carly was
for one of these cleven (11) reasons. the absence will be
recorded s a tardyfleft early nccurmence.

Earned Credits: Emplovees may improve their record of
iardiness and leaving early through improved performance.
For each calendar month of perfect attendance®, an
employee will be given one {1} credit which can be
gecumulated or applied against prior tardiness or leaving
carly occurrences. The accumalation of credits shall be
limited to a maximum total of six {6) at any one time.

Perfect Aitendance means no absences and no tardies or
left earties excepl jury duty and vacation. Ahsences and
tardies/ieaving earlies covergd by the other nine (%)
exceptions will not cause an employee ta lose a credit, but
will prevent the employee from carning a credit for the
month in which the absence or tardv/icaving early oceurs.

D. As an employec's tardiness and leaving carly occurrences

reach ¢ertain pre-selecied points, the following action shall
be taken:

1. Whenever an  employes accumulates four (4)
occurrences of tardingss andfor feaving early {in
excess of earned credits) the immediate supervisor
shall 1ssue a wrilten waming.
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1.

Whenever an employee accumulaies five (3)
vevurrences of tardifiess andfor leaving early (in
excess of earned credits) the immediate supervisor
shall issue a written wamning with notice that the next
such ocomrence will be grounds for a three {(3) day
Yayolf.

Whenever an  employee  accurmnubates  six  (6)
occurrences of tardiness andfor leaving early [in
gXcess of earned credits) the immediate supervisor
shall issue a three (3) day layoff,

Whenever an cmployee accumulates seven (7)
occurrences of tardiness and/or leaving early (in
excess of earned credits) the immediate Supervisor
shall issug a five (5) day lavolf,

Whenever an  employee accumulates eight (8)
occurrences of tardiness andfor leaving early (in
excess of earned credits) the immediate supervisor
shall issue & termination of employment nolice,

The Program shall be administered so that when an
employee leaves early one (1) day, and is also absent all, or
a portion of the next regularly schedoled workday for he
same reason, if the combined hours of absence equal eight
(8) or more, the employes will be charged only with one
{1) absence occurrence for the iolal period of absence, If
the employee 15 absent less than a combine total of eight
(8) hours, he/she will be charged only with one (1) latefleft
egrly occurtnce. ’

Scheduled overtime will be treated as any other workday
50 fir s being ahsent, tardy or leaving early is concerned.
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V1.

This Program is designed to provide for bonafide iliness.
injury and emergency reasons for absence. Employees

_whose records indicate excessive absence, noL Otherwise

covered by the program will be subject to the following
disciplinary action:

I.  Any employee who receives a combingd total of three
(3) written artepdance warnings for absences andfor
tardviicaving earlies within a twelve ([2) month
periad® will receive a three (3} day layoiT.

2. The dth written attendance waming within a twelve
(12) month period®* will result in the employee
receiving a five (3) day layoff.

3. - The 5th written attendance watning within a twelve
{12) month period* will resalt in the employee being
terminated.

4. Any employee who mceives three [3) layoffs under
the Attendance Program within a twelve (12) period®
will be werminated.

*  Twelve (12} month peried refers to the immediately
preceding 365 days starting from the date of
occurrence, The accurnulation of warnings for this
portion of the Attendance Program will begin
January 1, 1984,

Employees unable to repont for work at their regularty
scheduled working 1ime because of illness or other
unavoidable cause, must nolify their foreman or
depanment head by teiephone or messenper in advance of
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Vil

VilL

their regularly scheduled starting time or, &5 scon
thereafter as may be practical under the circurnsiances. If
any empioyee should be absent for a period of three (3)
consecutive days, without calling in, he shall be deemed to
have terminated their employment.

Vacations can normally be granted in Yieu of absence
OCCUTENTES wpon Teguest up o the starting time of the
work shift provided the employee has accreed vacation
time and thc absence is not detrimental to production
requirements, The request must be made to the employee's
supervisor or general foreman.

Any employee who receives a disciplinary lgyoff wnder the
current Attendance Program will be placed into a the Strict
Attendance Program as follows:

The Strict Artendance Program means thai whenever an
cmployes accumulates one (1) unexcused occurrence
{other than a tatdy or leave early} within a six (6) month
penied the immediate supervisor shall issue 2 termination
of employment notice. For purposes of this Strict
Altendance Program, the eleven {11) “Exceptions™ listed
previously under Scetion | B of the Atiendance Program
will be excused.

Employees who satisfactorily complete the six (6) month
period shall be retumed to the regular absentee control
progtam plan for coverage with credits camed for the
PTEVIONS $iX {6) months,

Any employee who is retumed to the strict attendance
status within two {2) years from the date he completed the
period, shall have his new period doubled to twelve (12}
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months. Any employee who qualifies a third time as an
employee with a severe attendance record of any kind shall
be terminated due to unsatisfactory attendance.
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