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AGREEMENT

THIS AGREEMENT, which is made effactiva as of
July 18, 2005 at 12:01 A.M., isr enterad jinto Ly
and batwesan TLONE STAR FTEEL COMPANY or ita
Buccessors (hereinafter sometimes referred to as
the "Company"), and UNITED BSTEEL, PAPER AND
PORESTRY, RUBBER, MANUFRCTURIMG EWERGY, AMLLIED
INDUSTRIAL BERVICEE WORFERS INTERNATICHAL UNICH,
or ite Succeesors (herainafter referred to a8 the
"Onien™y .,

The Company recognires the Union as the ax-
clusive colleotive kacgaining repraesentative of
the employeas of the Cormpany's Lone Btar, Texasa
plant as defined in 3ection 2 - Scopa of Agrea-
mant. Accordingly, the Union makes thie Agreement
in its capacity as the exclusive collectiva bar-
gaining representative of such employess.
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SECTION 1
PURPOSE ANRD INTENT

The purposa of the Company and Union in
entering into this labor contract is to sat forth
their egreanent oa Tates of pay. houra of work and
other conditions of euployment soc as to promote
orderly and pesceful ralaticns with the employgaes
to achieve uninterrupted operations in the plant
end te achieve tha highest level of employes
parformance consistaent with safaty, good health
and sustained effort.

The Comparny and the Union encouraga the high-
o9t possible degree of Iriamdly, cooperativa raela-
tionships betwegen their regpective rqpmsontativus'
at all levals with and botween all omployees. The
officars of the Company and the Union realize that
this goal depands on more than words in & labor
agreemant, that it dapeands primarily on attitudes
betwean people in their respactive qorganizations
and at all levela of rasponsibility. Thay beligve
that propar attitudes must be based on full undgr-
standing of, and regard for, the respective rights
and cesponeibilities of both the Company and the
Unign, They beliave alse that proper attitudes
..a:_g__g_f_ major importance in the logal plant whare
doy-to-dany —operationa and administration of the
Laber Agresment demand fairness and undecstanding,

Thay beliqve that these atticudes can be an-
coursged best when it is made clear that tha Com-
pany mnd Union Officiala, whose duties ipnvolved
nagotiation of thie Lebor Agraemant are not anti-
unfion or anti-company, but are sincerely concernad
with the besat interests and wall-baing of the
businoss and all employaos.

Aocordingly, the Company and the Union as
avidanca of their attitude and intent, have agraed
that during the life of this Agreament, represen-
tatives of the Cospany and the Union at all levels
will maet at resmcnable times uypon cequast of
eithar party, The purposs of such meetings iws
uwmlargtood to be an appraisal of the problems, if



any, which have arisen in the application, admini-
stration and interpretation cf thie Agreament, snd
which may ba interfering with the attairnument of
their joint objectivas as sat forth above. Such
maatings shall not ba for tha purpose of conduct-
ing continuing collective bargaining negotiations,
nor in any way to medify, add te, or detract from
the proviasicns of this Agreemeant.

By such an arrangement, the parties are
affording concrate evidence of a sincere attempt
to accomplish the goal cof oooperative good
industrial relationa and of thair purpose to find
wiys to overcome difficulties er influenca
interfering with the attainment of the goal.

By such arrangemant, thae partias beliewve thak
they, as men of good will with sound purposa, may
beast protact Private enterprisa and its efficiency
in the interasts of all, ms well ms the lagitimate
interest of organizations within the framework of
a democratis society in which regard for fact and
fairnass is assential.

Faither thias gecticn nar the agreement of the
Company to Técognize the Union as the geclusiva
aollective bargaining reprssentative of tha
company amployess listed in Saction 2 shall give
rise to any claim of any right on the part of any
anployes or the Union or of any obligation on the
part of the Company except as apecifically statad
therein.



BECTION 2
SCOPE OF AGREEMENT

Tha term “euployee® as used in this
Agraeemant , applies to all production and
maintanance employess at the Company plant, secept
offica, clerical and accounting parsonnel, mill
clorks exclusmiva of scrap waighersa, guarda,
watchmen, nessengare , brickmasons, final
inepectore and profussicnal perscnnel, employees
in ctha personnel, police, purchasing, telephone,
traffic, fire and safety departmeants, and
suparviscry personnal with authority to poomote,
hira, fire, or effactivaly to recommond auch
action.

The use in this contract of the masculine
form of any pronoun or other word is intended to
include refarance to parsons of both saxaes,

An employee who is promotad or tranaferzed
from & job in tha bargaining unit te a 4ab outaide
the bargaining unit as defined abova shall be
removed from the chack-off list on tha first of
the month following the date of such promotion or
transfac. Bimilarly, an employee returned to a
job within thae bargasining uwnit for five (5) days
in any ome (1) month shall b¢ reinstatad on the
check-off list for such month.

Suparvisory personnal shall not rountinely

perform work regularly parformad by employeas in
tha bargaining unit except:

(1} instruction of bargaining unit
xPloyeas

[2) emergency,

{3} training, axperimantal or research pur-
peade vhen naw machinery or equipmant is installed
or when revised operating proceduras ara adopted,

(4} minor, preliminary trouble shooting and
incidental relief of scheduled amployees.
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A wviolation of this proviepion shall bse
radrassed by the Coumpany by payment to the senior
amploysa in layoff from the saniority unit or an
employea who should have performad the work.

Local Working Conditions

The term "local working conditions” as used
herein meana specific written agroemants entared
into batwean the Company and the Union which shall
reflect detailed spplication of the subjact matter
of thig contract within the mcope of wages, hours
of work, ¢r other conditicne of exployment. In
order to provide a convanient mewmas to dovelop an
orderly spplication of the principlas of thig con-
tract to the various departments of the Company
and to «ncourage the parties to angages in good
faith bargaining in the solution of any probleme
in such local application of these contractual
principles, it ia haraby agread that the parties
may validly provide hinding "local working cendi-
tions" by mutual sgreamant.

Sush lotal working condicions shall be co-
extansivg with this comtract in time and consig-
tant with the other provigions of this contract.
They shall ba numbered in order by mutual agree-
ment of the partias in order to formally place
tham in status cof "local working conditiens" asa
harein defined.

Such local working conditions shall be
svecuted for the Company by the individual
designated to handle industrial relations. They
shall be exacutaed for the Union by the Chairman of
the Grievance Committea of the Local Union and by
the Department Grievance Committesman and by an
Interpnational Raprasentative.

It ias recognired that tha desires of the
affected cmployees with raference to any propooed
new lecal working condition under consideration is
2 mattar to ba determined within the Union.

1B
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Is recognized and understood that as of this
date the fellowing “local working conditions™ have
been reduced to writing and are in affact:

2)

7

(L}

{14

(17}

21)
(25)
127

28]

{29)

130}

Switching

Matezrial Handling,
Mobila Equipment Operatcor

£. W. Pipe Mill, No. 1
= 29 Ton Crano hgreement

Sequence Seniority Rulam

Specialty Tubing
- Mpbila Equirmant Operator

Casing/Tine Pipa/Tubing Finiehing
Heat Treating
Millwright - Air Conditioning

Elactric Weld Pipa Mills
~ Coil Maker Unit

Specialty Tubing — Waste Water Operator

Cuslity Laboratory
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SECTION 3
MANAGEMENT

The management ¢f the bugiress and plant and 35
the direction of the working forcas, including,
but not limited to, the right to hira, suspand or
diacharge for just cause, assign, achadule or
transfer employees, adopt new or changed methods
of performing the work, prescribe reasonable gen-
eral plant rvles and tha right to relievae amploy-
aas from duty because of lack of work, or for
othar legitinate resscns, and t¢ contract out
work, is vested axclusively in the Company, #nd
the Company retaina all rpighta that it legally
had, subject to the restricticne of law or a
apecifis provision of this Agreement.

In the exercise of its right, howavar, 36
whethar hare emwmeratad, or here or elssewharas
retainad, the Company agrees not to discriminate
as herein provided against any member of tha
Bargaining Unit and to exercies ite prercgatives
for legitimate business ceasona. The Cowpany in
the exezcise of ite rights ohall observe the
provisions of this Agreomant.,



SECTION 4
RESPOMSIBILITIES OF THE PARTIES

Epch of the parties hereto acknowledge the
rightes and responaibilitiaes of tha other party and
agreas to diecharge its responaibilitiea under

this Agreemant.

The Unien {it» officers and representatives,
at all levels} and all employees of tha Company
are bound to cbsaerve the provisions of this Agree-
mant .

Tha Company {its officers and
representativax, at nall levels) is bound to
cheerve the provisions of this Agreawent.

In addition to the responaibilities that may
bs provided slsewhere in this Agreement, tha fol-
lowing shall be observed:

1. There shall be no intimidation or
coercion of employews inte jeining the Union or
continuing their meeboership tharein,

2. Thare shall be no Unien astivity on Cem-
pany tima.

3. Thore shall ba no  astrikes, work
stoppagas, slowdowns, or intaerruptions or impeding
of work. Wo cofficer c¢r represantative of tha
Union, whathar local or intecnational, ehall
authorize, dinstigate, aid or condune any such
activity, No employea shall ingtigate, aid or
participate in any #fueh aseivity., Any violation
¢f this pubdivision may bua punished by discharge
or suapenaion, as the Ccompany may determine.

In tha event of any strikea, work stop-
pagas, slowdowns, or intarruptinns or impeding of
work, the Company may elect toc procead to imme-
diate arbitration. The Company and the Union
shall each designate and make an authorized
ropro-santative available for salaction of the
arbitrator and the esrbitration hearing within 24

12
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hours of tha Company's regquest for arbitration.
Thae Company and the Union ehall immediately adviee
the other of the identity of its representative.

Tha Company and Unicn representativas
shall immadiately select the arbitrator as fol-
lewa:

a. If thare is nc agroemont between tha
Company'a dasignatad representative and the
Unicn's dasignated representative on an arbitrator
within 24 hours, they shall salect the arbitrater
by the selection process set forth in Section 7A
haruof, excaept that all four (4) arbitrators shall
be included in the salection list.

b. If, aftar going through the selection
procass mat forth in Bectien 7A, tha dasignated
reprasantatives are unable to agrea on the
arbitrator or none of the arbitrators named
tharein are availabla for a hearing within 72
hours after the Company has notified the Union of
its intent to arbitrate, the Company or Union
cepresantative may raquast the Amecican
Arbitration Agaociation, to furnish, by the mo=t
axpadient method, a ligt of namas of fivae (5)
immgdiataly availabla arbitrators, The Company
and Union rapresentative shall then immediately
palact the arhitrator by equal strikas from the
liat of arbitrators gubmitted by the MAmerican
Arhitration Association.

. If gither the Company or Unicn Iepre-
sentative, for any reascn, fails or refusea to
meet and act within the regquired 24-hour paricd to
pelact the atbitrator, the other representative
may salect the arbitrator by chance drawing from
the list of four (4} arhitrators aat forth in Sac-
tion 7A. If none ara irmadistaly availahle for a
hearing, #such represantative shell then select by
chance drawing the arbitrator from tha list
of five {5) arbitrators snbmitted by the American
Arbitration Association. The case shall then

13
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procesd to arbitraticn as 8con ma the erbitrakcor
can poweibly hear the mattar. The arbitrator ashall
rendar his decigion within 24 hours £ollowing con-
clusicn of tha hearing.

In any arbitration proceeding in which it
is sought to pat aside dieciplinary action, the
mrbitrator shall have jurisdiction only to deter-
mina whether tha employea in question did in fact
indivicdually wviclate this proviaicen,

Tha Compsny agrees that in the casa of
slowdownas it will not intentivnally discriminate
between employoos whom it knowa to be similarly
situated; howavar, thia obligation shell nct bae
anforcaeable in arbitration, but only in a court of
eompatent jurisdiction,

The Company shall have the right to =meek
judicial specific enforcamant of the no-strike
agreoment harein contained. The parties exprossly
agroa that any and all proceedings to enforce thia
provision shall ba filed with, mpintained in, and
dacided by the District Court of Horris County,
gtate of Texas, 76th Judicial District, but this
provision concerning jurisdiction shall not extend
to suite for damages for violation of the no-
atrike agreemant.

4. The applicable procedures of this Agree-
mant will be followed for the sattlamant of all
griavances.

fi. Thera ahall ba no intarference with the
right of the exmployeew to become or continue as
mambers of the Union.

6§, There shall ba no discrimination, re-
straint or coarcien &gainat mny employes bacause
of mgmbgrship in the Union.

7. Thera shall be no lockouts.

B. All grievsances shall ba considered cara-

fully and processad promptly in accordance with
the spplicable proceduxes of this Agraeament.
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9. The provisions of this Agreamant shall be
appliad to all aemployaeus without ragard to race,
celor, sex, raligion, creed or national origin as
requiraed by law,

The Company and Union agree to fomm a
Jeint Committee on Civil Rights. Tha Union's ra-
pragentation on the Committea shall consiat of no
more than five (5) woabers plus the Local Presi-
dant and Chairman of the Grigvance Committaa. Tha
Joint Committes will meet on reJueet to Eeview
Ciwvil Rights mattars and advise the Company and
the Union concerning such mattaers.

The Civil Rights Committes cannot, how-
aver, file or process grievances. This function is
rasarved to the Grigvanoe Commitiee.
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SECTION 5
CHECKOFF AND DEDUCTIONS

Thae Corpany, on Ieceipt of s indiwvidual
written asuthorization from aemployees, on United
Stealvorkers of Amoerica Chackoff Authorization
Formp and in sccordanca with the provisions there-
of, will deduct from each pay pariod the {nion
dues of such employees for that pay period, and
initiation fees if purmitted by State and Fedoral
Law, in amounts ns datermined in accordsncae with
tha provisions of the Copetitutien of the Ianter-
national Union now in effact, and promptly ramit
the sane to the International Secretary/Treasurar
of the Unian.

The authcriration shall not ke jirravocable
for s perigd of more than one (1) yoar or bayend
the tarmination date of this Agreemant, whichaver
OoCUre BOODAY .

The Ceopany shall submit to the Financial
S8acratary of tha Local Union or his daesignated
representative promptly after the olose of the
first pay pariod of adch month & reviged list of
amployess who havae chackoff cards on file with the
Company but from whom no dues wara daducted during
the preceding menth. This list will show the rea-
son why thq Company did not make puch deductions.

Tha Union shall indemnify and save the
Company harmless againgt mwny and all claima,
demands, suite or cther forms of liability that
shall ariee cut of or by reason of action taken or
not tekan by the Cowpany in relisnca upon the
writtan authorization furnished to the Company
undar tha provisions of this Section,

It is undarstocd that the Company's Agreement
is limited to authorited deductions from the em-
ploywa's pay, and that the Company is not lisble
for the duae of any employee who ceasas to be due
any pay. .

The Company, on resaipt of individusl written
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authorization from employees ih form satiefactory
t¢ the Company B&nd in acsordance with such
authorizstion, will dediuct from the enployas's pay
for each pay pariod the proper amount. and pay such
anmount to Hortheast Texas Federal Credit Union.

The Company, on receipt of individual written
suthorigation Crom amployees in form satisfactory
to the Company and in accordance with such autho-
riration, will detust frem the empleyee's pay the
amount of 550.00 or any multipla thereof, in theg
second pay paricd of each month, and purchase U.B,
Bavings Bonds which shall be delivared ¢o the
amployas as accn aa practicable. No employee with
lass than & months' continuoua earvice will be
aligible to participate in this plen,

The Company. coh receipt of individual written
authorization from smplovees on United 9teelwork-
ars Policieal Action chack-off authorization form
will deduct from the employse's pay an amount da-
signated by the eamployea (muitiplas of One [81.040]
Dollar} par month, and pay such amount to thae
Treasuraey, United Stealwerkers of Amarica Peliti-
cal Ackion Fund. Such amounts deducted by the
Comprany will bo tranmmitted quartarly. This will
be by one check, but the lieting wehall be by
separate monthly lists, This apthorization may ba
tarminable at any tima by written notice to that
effect individually signed by the amployes and ra-
esivad by the Cospany. Tha signing of euch Unitad
Stealworkars of America Political Action Fund
chackoff form and the making of such wvolunktary
contributions are not conditicns of the mambership
in the Unicn or of employmant with the Company.
Tha Union shall indemnify and save the Company
harmlees agiinet any and all claima, demanda,
suits or other forme of liability that shall arise
out of or by remson of acticn taken or not taken
by the Company for the purpose of complying with
any of the pravisione of thie Agreemant.
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. BECTION &
ADJUSTMENT OF GRIEVANCES ~

A, Limitation of Periods

All pericods prescribed in this Agreemsnt for
the filing or presentation of grievancesa, taking
appaals from the wvaricus ataps ©f the grievance
procedura, and othar tima limits within which
cartain acts may be dong, shall be jurisdictional
and the ewpiration of any such time limit shall be
an abpolute bar to the act, filing, atep, appeal
or othar thing limited thereby, snd no such tiwme
limit may be waived by either party oxcept in a
writing signed by a duly authorized represantativae
of such party.

B. Filing Limitmtion

It is the purpose of this section to provide
procedure Cor prompk, eqguiteable adjustment of
claimed grievances. It is understeod and agreed
that unless otharwise spacifiad alasswhare in this
hgr t, griev to be conaldared hergundar
muat he filed within ten (10} daya, excluding
Baturdayo, Bundays and holideys aftar the date on
which the fact or events upon which such alleged
griavance is based shall have existed or occurred,

c. Discussion of Regquast or Complaint

Any omployee who belidvas that he has a
justifiable raquest or gomplaint shall discuss the
requast or complaint with his foroman, with or
without the grievanca or asgistant grievance
¢ommi ttooman being presont, &3 he may alect, in an
attempt to settle same.

D. Dafinition of Grievance

“Grievence™ as used in this Agreement is litnited 10 a
complaint which has pot been settled as a result of the
discussion required by Subsection C and which involves the
interpretation or application of, or compliance with, specific
provisions of this Agreement.
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E. Grievance Procaedure
1. PFiling & QGrievanca

a. A complaint which has not bean
aettled within twe (2] days as a rasult of the
discussion required by Subsection C to be
conpidared fucther, moust be filed promptly in
writing.

b. Grievances initially filed in tha
firet step of the grievance procsdure shall bhe in
writing on grisvance forms furnished by the Com-
pany and shall ba dated and signed by the employes
and his grievanca sr agaiatant grievancs
comwitteeman, Grievancea initially filed in the
sacondd or third atep of tha griavanca procadure
shall spacify tha group of employees affectad and
ba signed by the group of auch complaining
anployeas of the department or plant and their
grie commi tt or committoeemon.

. ¥o emplovyee thall be aentitled to col-
lact any money or derive any benefit from a griev-
ance settlament or arbitration award unleas ha
pigned tha griavance prioer to its £iling. ALl
grievances muat aset forth the following:

(1) MName and badge number {(s)
of grievant{s).

(2} Date of alleged contract
viglation,

{3} Section and/or paragraph number
of the contract which was claimed ko have bean
vislated, provided that errors may be correctad by
amendmant at or prior to Step 2 hearing.

{1} Statement of Ffacts supporting
the claim, including a sufficient setatament of
names, dates, timews, shifte and places to wnable
the Company %5 sdodquately investigata the
Grievance,
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{5) Ramady sought.

¥, in the opinisn of the Cmepany,
the grievance, although timaly filed, dosrs not
sufficiantly #set forth the above date, the same
shall ba returned to the grievance committoaman
for completion and raturnad teo tha Company within
a apximum of eevan (7) daya, excluding BSaturdaya,
Sundays and helidays.

d. gGriesvancas #hall be f£iled initially
in the following staps of the grievance procedurs
deponding upen tha subject mattar of tha alleged
grievance!

[} Griavances which allaege
violations directly affacting only the eamployees
working under a particular foraman shall be filed
in Step 1 and ba answared by auch foraman,

(2} Grievances which ellage
wviolations directly affacting only the amployeas
working undar a particular department manager but
undar more than ona (1} foraman shall ba filed in
Step 2 and ba anasworad by such depastment BAndger
or his mepresentativa.

N Grievances which allega
viglations directly affecting espleoyass working
ungder mora than one 41} dapartmant sanagoer shall
ba listed on agenda forme, discuased at the next
Btop 2 mewting and be answered by tha Manager of
Labor Relaticn# or his represuntative.

@, Grisvances which are not Eilad
initielly in the propar #step of the grisvance
procedura shall ba raferred te the proper atap for
discwesion and answered by the Company and the
Union Representatives dasignarad to handla
grievances in such step.

2. Processing of Grievancas

Btep 1. Tha employoa, if dissebtisfied
with tha diepasition of his complaint as pregsnted
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to his foraman, may have hie grievance presanted
to his foreman by his assistant  grievanca
conmi ttoaman and/or grigvance comnitteeman with eor
without the empleyee haing present as the employaea
may ealact. Thrae (3) copies of the Jgrievance
form, properly filled out and signed, shall ba
prosented t¢ the foreman., The foreman shall answer
the grisvange within five {5} days, eaxcluding
Baturdays, Sundays and holidays from date of
prasantation by ingerting his decision on the
grievance form, signing and dacing sama and
roturning twe (2) copias to tha grievance or
assiptant grisvance committeeman.

If tha foraman'g decigion ia nat appealed 87
to Step 2, the grievance shall ba consgidarad set-
tled on the bagis of the docigion mpade and shall
not ba eligible for further agpeal. Such eettla-
mant shall not establish a precedent.

Step 2. In order for & grievance to be H8

twnsidm:od furthar, it sahall be appealed to the

. within five [5) days, sxcluding
&turd.ays, Sundays and holidays from date oo which
the gzievance form i returnaed, An  appealed
grievance or & grievanse properly filed initially
in this Step aball ka discussed in an  attenpt
toward settlament at a mutually convenient time
betwgan the griesvence and/or agssistant grievance
commi ctaoman, Chairman of the Grievance Committes
and the manager of tha department and/or hisa
raprasentatives, and answarsd within five (5)
days, excluoding Saturdays, Sundays and holidays
from date of appeal or initial filing. The
manager's decision and the date tharaof shall be
racorded on all thrae (3) copies of the grievance
form, Two (2} copiee are to ba returned to the
Grisvance Comidttee. The third copy is to be
forwarded to the office of the Manager of Lasbor
Ralaticnsa. Either party may call witnesses who
are employees of the Company amnd whose attendasce
shall be limited to tha time reguired for their
testimony.

If the departmant manager’'s decision is &%
not appealad to Step 3, tha grievanca shall be
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conpidered settled on tha basis of the decision
lant made and shall nct ba eligibla for further
sppeal. Such settlement shall not astablish a
precedent.

Step 3. In order for a grigvance to ba
considersad furthar, it shall boe appealed within
fiva (5) days, axcluding EBaturdays, Sundaye and
holidaye for conslideration at a meoeting of the
Depaxtoent Grie Commi t4 » Chairman of the
Grievanze Comnitteo, International Rapresentative
and the department manager and/or his represan-
tativa, tha Managur of Labor Ralations and/or his
raepraesantativae, on the earliast date of mutual
CGAvVanLeNca, but within fiftoen [15) days,
axcluding Saturdays, Sundays and holidays. An
appaaled grievance or a grievance properly filed
fnitinlly in this Step shall be listed on aganda
forns by the Griaovance Committee and Management
and ceopias ¢f such forms shall be exchanged not
lass than thres (3) days, excluding Saturdays,
Sundaya and holidaya before such meeting. Grigv-
ances not listed on the agenda shall not ba dia-
cusand gaxcegpt as maitually agreed upon. Grievancaes
proparly on the agaenda cor matters not discussed in
prior Steps, may, by mutual agreeswnt, bo refarred
back for furthar considaration or discussion in a
prior Stap. Either party may roquest a statemont
of facts to be made available not later than throo
{3} days, excluoding Saturdays, Sundays and holi-
days preceding the data sat for tha Ytap 3 meat-
ing. Either party may oall witnasses who are
amployeas of the Company and attend ghall ba
limitod to the time required for their testimony.
Except for witnesses, the Step J meeting shall
be limited to the reprusentativew of the Company
and the rwprosentatives of tha Unien, unless
otherwise wutually agreed wpon in advance of the
meeting.

Grigvancea discussed and not sattlad in
such mestings wehall be answered in writing by
Company managemant within ten {10) days, excluding

Saturdays, Bundaye and heolidaye aftar the date of
such meeting unless by mutual agraement a differ
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ant Aaate for disposition is agresd upon. Such
written decision may be set forth in minutes of
BEtap 3 omaeatings, hereinafter provided for, or
attached thergtc.

Minuntes of all Step 3 meetings shall ba
preparad and signed by tha Suparviaor of Labor
Balatione and/or his representatives and shall be
signed by the Managar of Labor Relations and/or
the Manager of Industrial Relations. Twe (2}
copins of such minutes shall be forwarded te the
Intarnational Reprasentative not later than tsn
{10) days, exeluding Saturdays, Sundays and heli-
days, after the date on which the maating wans
held, unless by mutusl agreament a diffarent date
for digposition is agread wupon. Mirutes shall
conform to the following general cutlines:

a. Date and place of maeting.

b. Wames and positions of thoesa present
and thosae absent.

c. Identifying number and descripticn of
such grievanca discussed,

d. Brief statement of Union's popition.

#. Briesf atatement of Company's
position,

£f. Summary of the discugeion.
g. Dacisicn reached.

In order for a grievance to be considered
further, the complaining party shall either 1)
invoka arbitration by filing a written request
therafore with the Company within ten (10) days,
axcluding Sstuzrdaye, Sundaye and helidays, after
the receipt by the Union of the Company's written
deciaton in Step 3, or (2} file suit in a court of
competant jurisdiction within twaenty (20) days.
excluding Saturdays, Sundays and holidays, after
thae ceceipt of the Coppany's written degision in
Step 3, and in such case, nothing in the grievance
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or arbitraticn procodura shall affgct tha courk'as
powar to datermine whether the claimed wviolation
imrolved in the grievance conatituted a wviclation
of this contract.

If tha decision in this Step 3 is net
oppealed to arbitration or to a court as abova
providaed, the griavance shall ba considersd
sottled cn the basie of such decision and shall
not be eligible for further appaal.

3. Union Grigevance

The grievance procedurs say be otilized
by tha Union in procesaing grisvences which allegn
a vislation of cthe obligationa of the Company to
tha Union as esuch, which shall not include any
gtievance which c¢laime any compansation or
porwonal rights on behalf of any individusl
amployea of group of mmployees,

In precessing such grievancesa, the Union
shall shaarva the specifioed timg limics in appanl-
ing, and tha Company shall obsarve tha spacifiad
time limita in answering.

4, Susponsion of Griaevance Procadure

If the Agroament is in fact violeted by
the occurrence of a strike, work stoppage, slow-
down, or interruption or impeding of work, the
Company, &t itsa eopticn, may rafuse to discuss or
procaas any griavance while guch wvioletion con-
tinuea, provided that tha time limit for filing
any grievance shall not be affected hersby.

%. JAccasa to Facilitias

The representativa of the International
Union who Customarily handles grievances in Step 3
shall have access to the plant, aubject to estab-
lished rules of the plant, at reagonable times to
investigate griovancees in Step 3 with which ha is
concorned.
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F.  Union Grievance Committee

The Union may designate grievance comuittes
man, but no more than one (1) from each dapart-
ment . Asgiptant griQvance conmitieemen DAY e
dasi¢mated, but there shall bhs nc more than one
{1} griavance committeeman or asaistant on each
turn in aach sanicrity unit. Each grievance com-
mitteaman and assiatant shall be an employee of
the dapartment which he reprzesonts. Any grievance
committeaman or assigtant shall, upon reasomable
neticd to and approval by his immediste suparvi-
sor, be afforded such minimum time off without pay
a1 may be requirad for the puzrpore of investigat-
ing the facts wagential to the settlemant of a
- grievance or to participate in griavance meetings.
A grievance committeemfn or agsiatant shall be
limited to the handling of griovances in proce-
dural Steps 1 and 2 and discharge and suspensicn
casas within the departmant raprasantad by him.

G. Company's Failura to Anawer

In the ahsonce of mutual agrecment in writing
betweon the Union and the Company to wextend the
Company's time to angwar, and if & grievance ie
not answered by the Company within the specified
time limit, or if processing of griavancesx is
wrongfully auspended, the Logal Union grievance
committee in the firat two (2) ateps, and tha
third step reproaentativa cf the VUnion in the
third astep, shall have tha right to appeal to the
next atap or £o declare the grievance granted at
the Union's option, If the grievanca has been
declarad granted by the Union, upon notification
in writing te the Cowpany, the Company =shall
comply tharewith, but such sattlement ehall not
conatitute a precedent in any other oanea.

In order to inveke these proviaiena, the
grievance must have been properly filed and served
both upon tha department representative and the
Managar of Labor Relatione or his representative.
The signaturea of the dapartmantsl repragentative
and thu Managar cf Labor Relations oxr hia
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rapresentative on the grievance shall validate the
filing of the grievance and commancs the running
of the time limits.
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SECTION 7
ARBITRATION

A. Whan amy grigvance is properly appesled to
arbitration in acecordance with the provimions of
this Agreement, the parties will attampt to agree
on an arbjtrator from a panel conBiating of Don
#ays, Harold Hoore, Edward Bankston and Diana
Magaay. In the evant that weither Don Hayas or
Harold Meore cannct paerve as a parmanant membor of
the arbitration panel., then Norman Bennett shall
ba named +t2 such panel. In the avaent either
Edward Bankston or Diang Massey cannot gerva as a
permanant motber of such arhitration panael, then
Patrick Hardin shall be naped as a membar of the
panal. It iz sgreed that, in any <vant, at all
timas the Company and tha Union shall each have
two dosignated mambers on such panael.

If the parties cannot mutually agreqd on the
dasignation of an arbitrater from the said panel,
one (1) name shall be drawn from all the names in
such & manner as to lesve the desigoatien te
chance, and chance &alona., After an arbitrator's
nuve hag beon drawn, and he has actually served,
or will actumnlly serve, his name will be omitted
from tha panal until the panel ia raduced to one
{1} by threa {3} selections by chance, at which
time the panel will be restersd te the original
four (4}, and the process will be repoated.

The arbitrator shall be salacted aszs stated
ahove and notified of his appointment t¢ hear the
grievance within thizty (30) days from the date
the grievancs is appesaled o arbitration. Any
party Failing to cooparate to observe tha thicty
130) day timg limit shall default cn the griev-
Aancd .

The arbitrator shall proceed to hear and
determine the grievance, and the time and placa of
the hearing shall ba rixed by agreemeant between
the partige involved and the arbhitrator.
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The Company and tha Union shall share ecually
tha payment of tha faas and expenses of the arbi-
trator.

The decision of the werbitrator shall be
final and binding and shall be rendered by the
arbitrater within thirty (30) days from the date
of the hearing. The arbitrator shall not hava
jurisdiction or authority to add to, detract from
or altar in any way tha proviesiona of this
Agroesant, and he shall not have wuthority to pasa
upon questions relating to his ¢own jurisdiction.

In sny proceeding seaking to reguirg arbitra-
tion or to enforce, modify or set aside a ceclsion
or award of tha arbitrator, nona of the provisiens
of this rcontragct shall deprive & court of ica
power to determine queations of arhitrability, or
the jurisdietion of the arbitrator, or the validi-
ty of any danision or award of tha arbitrator.

B. Arbitration awards may or may not b retro-
active, as the equitiea of particular casas oay
dapand, but ne monay or back pay shall be awarded
to any exployea for time during which the employves
did aot work pt in susp ign and discharge
and saeniority cases and coasae ipvelving vacation
or holiday pay, and in ordar to receiva an award
of pay in all c¢ases gxcept thosa in which vacation
ot holiday pay is claimmed, an employes muat provae
that ha would have worked and received said pay
but for the contract viclation.

Actual aarnings minug NeCussary and
legitimate expenses mnd unemployment benefita
which are paid to an exployew, for the period for
which back pay is awarded shall boe deducted from
such award.

The affective date for adjustment of griev-
ances ralacing to:

1. Buspension end diacharge casgs or cases

invelving rateas of pay for new or changed
jobe, ehall be datermined in eccerdance with tha
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proviasions of Secticna 8 and 9, respectively, of
the Agroemant:

2, Soniority casas shall ba tha date tha em-

Ployea notified his superviser that he is entitled
te the job under the provisions of Section 12--Se-
niority, or the date of filing a written grievance
in Btap ! of Seceion 6--Adiustmant of Grievances,
whichevar is earliar;

3. Rates of pay {(othar than naw or changad
jobal, ovartima, allowed time and vacations aghall
ba the date of the cocurrence or non-occurrance of
tha event upon which the grievence is basad.

Tha affective data for adjustment of
grievances dinvolving matters other than thosa
rofarred to in Paragrapha 1, 2, and 3 abova ghall
ba no esrlier than tha date the griavance was
first pragsented in written form in Step 1 of
Baction 6-- Adjustment of Grigvancas. All
grievances resulting in payment of money by
saettlemant, or award, shall be paid as promptly as
possible.

c. If this Agregment ia wviolated by the occur=
rance of a atrike, work astoppaga, slowd . oz
interruption or impeding of work, the arbitrator,
if Ao diracted by tha Company, ahall refuse to
congider oy dacide any cases concerning the Union
or erployees invelved in such wiolations as de-
acrihed in this paragraph while such is centinu-

ing.

D. The right of any party tc process a grievanca
t¢ arbitration iz dependant upon the contract
being in full forca and affect.
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SECTION B
DISCHARGE AND SUSPENSION CASES

Within ten (10} days, excludinyg Saturdays,
Sundays wnd holidays, of tha imposition of any
digciplinary penalty Ly the Company. the eoployes
who im disciplined, if he believes ha has been
unjustly daslt with, may request in writing a
hasring &and statemant o&f the offansa. Sueh
hearing shall ba held bafora his manager or such
other rep-resentative dasigunated by thae Company
from tima to tima. Tha amployws may have his
Dnion representative prasent at the hearing if he
chooges, and both parties shall have the right te
call witeases and introduce evidence. The hearing
aust be hoeld and the Company's decigion made
within ten (10) days, axcluding Saturdaye, Sundays
and holidayms, after tha wpritten regquest for the
haaring. If no hearing is requastad within the
tima herein specified, the disciplinary action
taken by the Company shall bacoma final.

At any puch hearing, tha facts concerning tha
caca shall ba made available to both parties.
After such hearing, if the samé ia held, the
Company may affirm, ravoka or modify thae
digciplinary panalty. If the discharge or
suspansion is revoked, the amplovee shall be
raturned to amp ) ovognt and recoive full
companaation at his regular rate of pay for the
time loet, sublject to credita provided in Section
7, axcept actual earnings, unlaess it is agreed by
the partigs haerots that such esployes shall be
disciplined without pay as & conditien of much
ravocation. If tha Company's daeciston ia not
satiafactery, the Union shall have the right to
appual, in writing, within five {5} working daya
such decision to a review of the facts of the case
by tha Manager of Labor Relations and the
International Staff Representative, and/or
Chairman, Dnion Srievance Committes. Such review
ghall ba held as promptly as is practicel at a
mutually agreed bto time.
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have another hearing to investigate the case fur-
ther, seuch rehaaring shall ba set at a mutually
agread to tiwme in order to have necosoary wik-
nasggs prasant. -

If after such review or rehaaring, tha Com-
pany's decision is not gatisfactory, the Intar-
nationsl Union Representative shall have the right
te appeal the Company's action to arbitration by
raquest in writing filed with tha Company within
tan (10y days aftar the Company's dacision on
raviaw or rehearing.

In exarcigsing ite disciplinacy powar to aus-
pend, the Company agreas that no enmpleyoe shall be
suspended without pay for a period of cver thirty
{30) working days for any one (1) ocffensa.

In arbitration, neither party shall be
limited to the evidence presented at tha hearing.
The arbitrator may, if he finds that thare was not
just caose for a discharge, order the employes
raeinstated with full compensation, partial oom-
pensation or no compensation. Tn a auspenaion
case, the arbitrator shall have authority to
modify the period of euepensica only in casas of
gus-paeneions exceoading ten {10) working days in
lemgth; in suspeneicons of teén (10} working days or
less, tha arbitrator may daetarmine only whether
therd was just cause for suspension.

The arbitrater shall not have tha power to
pass upon his own jurisdiction or authority, but
the award szhall be final and binding within the
limite of his authority. The prooedure herein sat
out as applicable to diaciplinary cases is exclu-
aive, and tha procedure in such cases shall not be
govarned by Baction 6 or Jection 7, except that
the arbitrator. shall be salected in the manoer
epaaified in Section 7 and the credits epacifiaed
in Section 7, except actual earnings, shall apply
to any award of back pay.

The Company shall notify the Unicn of suspen-—
eiong or discharges by mailing s copy of aach
pnotice to tha Lacal Unien, Post Office Box 0127,
Lona Star, Texss 73668, as goon as possible.
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SECTION 3
RATES OF PAY

I. Standard Heourly Wage Scale

Effuctive on tha dates especified below,
atandard hourly wage scala for tha reapactive job

clagges whall Do as

laborer DAY,

the 133

follows, axcept olean-up
STANDARD ROURLY WAGE RATES
EFFECTIVE DATE
Job 2008 2006 2007
Claszs July 18 Mg 1 Aug 1
1-2 $13.762 $14.175 $14.600
a 14.015 14,436 14.0869
4 la.269 14.697 15.128
5 14,522 14.958 15.404
6 14.556 15.404  15.866
7 15.390 15,852 16.328
8 15.824 16.2%% 16.788
H 16.259 16.746 17,249
10 16.656 17,156 17.670
11 17.055 17.566 14€.093
12 17.452 17.5976¢  18.515
13 17.650 18.385  18.937
14 18,249 1R.796 1%.36D
18 19.646 19.20% 15.782
16 19.045 19.616 20,205
17 19.442 20.026 20.626
1B 19.841 20.436  21.049
19 20.238 20.84% 21.47L
20 20.636 21,255 21.893
21 21.035 21.666 22.316
22 21.432 22,078 22.707
23 21.831 22 486  23.160
24 22.228 22.89% 23,582
25 22.626 23.308  24.004
26 23.025 23,715 24.427
27 23.422 24,125 24.849
28 23.821 24.535 25.2M
29 24.218 24,945 25,693
a0 24.617 25356 26.116
a 26,015 26.76% 26.538
a3z 25.412 26.175  26.960
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B. Profit Sharing Paymantsa

All esmployees shall peacticipate in a Profit 1
Sharing Plan as agreed to by tha Company and the
Unioen effective with tha contract dated July 19,
2005, and starting with tha third gquarter 2005.
The current Company woluntary profit sharing plan
will be discontimied for hourly employees effect-
tive July 18, 2005,

C. Clean—up Laborer Pay

Ewployeee hired asf clean-up laborer will bLe 135
paid $3.00 per hour less than the regular rate of
pay for Joby Class 1-2 as specified in A. abova.

D. Shift Diffarentials

1. Fer hours worked on the “C" or afterncon 136
shift, there shall be paid a premium rate of 25
centa per hour. For hours worked on the "A" or
night shift. thera shall be paid & premium rate of
35 cante par hour.

2. For purposes of applying tha aforesaid 137
shift differantials, tha "A" shift will be an
aight hour pariod whish may hegin any time batwean
10 p.m. and midnight, the "B" shift will be an
eight hour pariod which may begin any time between
6§ am. and € a.®. and the "C" ahift will be an
aight heur paricd which may bDegin any time bhetween
2 p.m, and 4 p.m. For work performed befora or
aftar the getiblished eight hour shift an employaes
will be paid the applicabla shift differential, if
any.

3. The premium rate for shift differentials 113p
shall not he applied as, or considered a part of,
the employee's basic applicabla rata.

4. 8hift differential shall bae paid for 139
allowed time, or raporting tima, whaen the houra
for which paynent is made would have called for a
shift differential, if worked.

3. Shift differaential shall be included 140
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in the caleulatisn of ovartime compangation. Shift
differential shall not be added to the basa hourly
rate for the puwrposa of calgulating incentive,
gain sharing or profit sharing earnings, but ashall
be computed by multiplying the hours worked by the
applicabla differential and tha amount an deter-
minged added to earnings.

E. Sunday Preminm Pay

1. Premivm pay shall be paid for all hours
worked by an enployeq on Sunday at & rTate of cne
and cne-quartar (1 1/4) tinmes the regular rate of
pay. This premium for each hour worked on Sunday
will be paicd even though an employee may alao bo
entitled to the overtime rate of pay for tha same
hours worked on Sunday if the provisiona of Sgo-
tion 10-F, Ovartiow — Holidays are satisefiad.

2. For the purpose of this provision, Sunday
ahall be deemsd to ba tha Ewanty-four {24) hours
baginning with tha turn-changing hour nearest to
12:01 a.m., SBunday.

3. Sunday premiuyn pay and the standarzrd
hourly wage rate shall bae paid for repoxting al-
lowanca hours.

F. Wage Incentiva and/or Gainsharing

Tha Company, at ite dipcretion, may astabhliceh
wage incontive, and gainsharing plans (hereinafter
maferred to as -"plan" or “plans¥) to provide
additional compansation above the standazrd hourly
rates qstablished in Subsaction A of this Section
for improvements cutlinad in a spacific plan such
as quality, safety, manpowar, mpatarial vyield,
production, supply usage, profite, atc.

Tha Company msy adjust any such axinsting plan
or plans, cr if nocesmary, may @stablish now plans
o replace existing plans when they believe revi-
vions, or reoplacement, are needed because of new
or changed conditions resulting from improvaments
made in the interest of improved methods and/or
products and/or from changes in equipment,
manufacturing procasses and/or methods, matarials
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process-ed, and/or guality and/or manufacturing
standards or in Tesponge to chahges in  law,
ourperate structure or pelicy.

Such new or ©changed plans shall be
eftablighed 4in accordance with the following
procedura,

L, danagemant will devalop the wroposed naw
or changed plan,

2. The proposal will then be submitted to
reprasentatives designated by the Union
reprasenting tha employess affactad for the
purposa of explaining the proposal. Managemant
shall, at such tima, furnish such axplanation with
regard to tha devaelopment of the plan or neaw or
changad plan as shall be reasonably reguired in
crder to enable the Union rupresentative to under-
sxand how such plan was devaloped and shall afford
to such Unicn representatives a raagonabla
opportunity to ba Maard with raegard to the pro-
possd plan or changed plan.

3. The propesal plan may he installed when
Managemant is satisfied that reasonable eaxplana-
fione and diacwedions have taken place as required
in 2 above.

4. Ne quastion ralating to the installaticn,
adjusgtmant, changs or revigion of plans shall ke
arbitrable under this agreement.

§. The Company reservea the right not to
implenent any such plan or plani.

G. Job Assignment

When an employae is assigmad and performs the
chaties of a higher job, he shall receiva tha rate
of such highar rated joh. WwWhan an amployed ia de-
motad or is texmporarily assigned to a lower rated
j¢b, he shall receiva the rata of such lowar job
axcept that he shall be antitled to his raegular
ratp for tha balanca of the shift.
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Thae Company will not assign an smployea to a 153
job other than w sohaduled Job or a 4ob he
eccupias ae of right because of a temporary
vagancy, %2 tha casa may be, if his owm job is
azssigned to another employee to parcform while he
i8 B0 zeassigned; provided, howavar, that thia
rastriction doee not apply to the reassignment of
an emploeyee to another job in the same job class
bex, In the camg of & j0b within the szame job
class bex the Company ratain® its right of
aspignment, Wormally, tha Company will axercise
ite right t¢ reassign within a box 30 as to lepave
axployaas on the jobs scheduled for the week 50
far as practicable.

H. Injury Pay

If an erployea, whilae ongagad in work for 154

which hae was regularly scheduled, shall be injured
and the Company Madical Represantative shall
daterwing that he is not physically fit +to
eontinue to porform such werk, he shall be paid
for the remaining nours of his regularly scheduled
workday at hia aestahlished rate of pay far such
work and in ne case lesw than eight (B) hours pay
for his regqularly scheduled workdsy,

I. Pay Pariode and Pay Days

All employees shall have their earnings com- 155
putad and shall be paid on a bi-waekly basia. Pay
shall ba made availabla to smployesas not later
than ten {10} days after thae closa of waach pay
peziod and shall not be paid on Saturday, Sunday
or & heliday.

J, Description and Classification
of New or Changed Jobs

It is understood that the agreed job descrip~ 1548
tions shall serve only as the bagis from which to
classify the jcbe, and not to aupport a claim of
impropar work assigromant. The right of the Company
to aasign werk shall not be limited by the fact
that the particular work ia not in the Jjob
description of the employee to which it ie
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agsigrned or by the faet that tha particular work
is in the jcb desoription of another,

The job description and classification for
each jeb in gffect as of tha data of this Agres-
ment ahall continge in affeck unless (1) Mansage-
mant changes tha job content (requiremants of the
job as to the training, ekill, responsibility,
effort and working conditions) t¢ thes extent of
eng {1} full job claee or mora; (2} the job is
terminated; {3) the description and classification
are changed in accordance with mutual agree-
mant of officially designatad raprasentatives of
the Company and thae Union.

Whan and if, fyom time to time, the Company
at its discretion eatablishes a new job or change
the job content (requirements of the Jjob as to
training, skill, respongsibility, effort and
working conditiona) of an exieting job to the
axtent of ona {1} full jcb clasa Or more, a npew
jek descxiption and classification for the new or
changed job wehall ba established in accordance
with the feollowing procedure:

1. Hanagement w%ill develop a description and
elaagification of the job in accerdance with Ar-
ticles III, IV and V of the Wage Rete Inequities
Agreement dated June 1, 1596.

2. The propose: dagcription and classifica-~
tion will be submitted to the Union Job Clagsifi-
cation Committad, who shall reviaw the job classi-
fication pronptly and arranga, from time to time,
ts confer with the Management Committee for the
final review and approval of the 4ok deascription
and clagsification as outlined hereaftar. During
guch joint reviews, the two (2) committess may
saclh select one {1} Jdepartmental reprassntative to
participate in the job description and classi-
fication reviaw of tha respective department.

3. The VUnion will esgtaklish a Union Job

Classification Committee to b4 composed of not
more than three (3) of the plant employeas
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dasiqnated as representatives of tha Unicn.

4. Thea Company will sstablish a Job
Classification Committee t¢ be cozposad eof npot
mora than three (3) representatives of Managemant
dariynated by the Company.

%. If the job deacription and classificetion
is gorrect as originally submitted:

a. Both copies will bhe stamped in the
mpproved manner and aigned by the Chairman of the
Union Committaa and the Chairmen of the Managemant
Committes.

b. Tha Union copy will be ratained by
the Chairman of the Union Commaittea.

©. The Managamant gopy will ke retained
oy the Chairman of the Company CommitCtes,

6. If the job description and claseification
ie not gorrect e originally submitted, the two
(2) committass will endeavor Lo agree as Lo matu-
ally satisfactory correctives.

If agreemant is raached, ravised cop-
ige of the job description and classification will
be supplied by the Company to replace the original
copies aad the same prooedure outlined in Paza-
geaph 5 above for the approval and distribution of
the new copies will be ecarried gut.

7. If agreemant is not reached by the two
[2]) committeas:

4. The points of differance will be
natad on both ceples.

b. HManagemant shall install the proposed
description and eclassification and the standazrd
hourly waga zata for tha clags to which the job ie
thua asaiimed. Tho amployees affacted may at any
time within thirty (30) daya fila a griavanca al-
laging that the job is improparly clagsified under
the job description and classification program
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agraeed botwean the partiae hereto, Such grievance
shall be processed under tha griavanca and arbi-
tration procadura of thia Agraement snd settlad in
accordanca with the b [ description and
clagaification provisions of this Agreement, IE
tha grievance ie submitted te the arbitration pro-
cedura, tha factor to be arbitrated and the
evaluation placed upon those factora by the Union
and the Company shall P4 mada known to each othag;
and the jurisdiction of tha arbitrator is limited
to thosa factors in dispute, His decision shall
ba effective as of the date when the disputed 9ob
description and classification was put into af-
fact,

8. Each approved Jjob description shall lhe
stamped in the lower right-hand corner and the
signatura of the authorized parties shall indicata
approval .

Thip approval stamp is to contain tha
following particulars:

Reviewad and Approved by:

Union Signature and Titlae Data
Company Signature Lata
Union Copy 1 ] Company Copy
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8. In addition to the provisions of the
basiec labeor agreemant in effect, bur witheut
prajudice toc the rights of the employees involved
or tha Company with raspesct to tha dascription and
claspification of joba under such agreemant, the
following proceduras are eat forth to aid the
Company and tha Union to kaap azcurate records
rogarding the joba which have been dascribed and
claspifiad: *

&, Whan Managument changes a job, but
the job centent change is lese than ona {1} full
job class, & osupplomoentary racoerd shall be
astablished to maintain tha job Aascription and
claspification on a current basis and to anable
subsequent adjustmant of the job description and
claggification for an ecouwuletion of asmall job
content changas as follows:

(1) Hanagement shall prepare, on the
form aet Forth as Exhibit G below, a racard of the
change invelvad, such razord to bocoma a supple-
want to the joub description and claasification and
ba transmittod to the appropriate Unicn
reproagentative through the procedure of this
contract. Thie recerd shall contain etetamente of
the additions to or delaticna from the Jjeb
daseription, the factor claasifications in affect
bafcra tha 4ck was changad, the proposed naw
factor classifications and tha nat total change.

{2) When and if an accumulation of
such fractigonal job contant cheanges equals one (1)
full job class or wore, a nev job description and
claagifigation for the jeb eberll be established in
accordance with this contract.

b. Wwhen Management terminates a jeb, a
racord am to cancellation of thae applicable job
dascription ancd elasaification shall bo
astablished as follows:

{1} Management shall prepara, con the
form net forth as Exhibit G balow, a record of the
cancelled job description and olassificaticn. Thia
rocord shall contain identification of the job,
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OTICE OF JOB QESCRIPTION
AND CLASSIFICATION CHAHGE

L
Dspacteent Standard Code
Bubdivision a d Title
Plant Plant Ticie
Data Plant Code,
DESCRIPTIVE CHMMGED:
CLASSIFICATION CARHAE
Factora 1 2 3 L] 6|7 3 10| 114 12 Hat
Changa
Esifecitive

Clasnifi-ca-
tion

Classifi-ca=-
£ion

EXHIBIT &




K. Jury Pay

An wnployae called for Jjury duty shall, for
each day of jury gervice on achaduled work day,
receive his standard hourly wage rate for hours
lgat due to such serviece, but not to exceed aight
(8) hours in addition to the pay recaived by him
for 3Jury service. The amployee shall verify hie
#0xrvice on a jury by haviog the ¢lerk of the Court
axscuta a Coopany form obtained by the employes
frem the department manager or from the Payroll
Dapartmant.,

L. Bareavaraent Pay

Upon pracf of kinahip by tha smploves, when
death o¢curg to an amployea's legal spouae or
his/ner childran, mother, fathar, wothar-in-law,
fathar-in-law, son-in-law, daughter-in-law,
spouses’ grandpargnts, son, daughtar, byrother,
piatar, grandparents, or  grandchildren, an
amployea, upon ragquast, will ba excusaed far up to
a4 maximum of three {3} schedulad ahifts {or for
guch fewer shifts as tha employaa may be abaent]
which fall within a three {3} consecutive calandar
day pariod;: previdead, howaver, that one esush
calendar day shall be the day of the
funaral fmamarial service, and tha employee mDust
actually attand the funeral/memorial service to he
axcusad, When it is ascablishad by the <emplovaa
that he attendsd the funeral/memcrisl sarviece, an
anployae excuaed harqunder shall, for each day of
Funeral /mamprial pervica laave taken on a
schedulad workdey, receive his standard hourly
wage rata for hours loat due to such
funaral /memorial esarvice leava, but not to excead
eight {(8) houra per day for each scheduled woarkday
lost. An amployasa will nel TUCRLive
funeral/memorial service pay when it duplicates
pay rtecaived for time not worked for amy othar
TeAgn. Timg thus paid will not be counted as
houres worked for purpomes of determining overtine
or prewiun pay liability.
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SECTION 10
BOURS OF WOURK

A. Scope

This section definas tha normal hours of woerk
and shall not ba conatruad as a guarantes of hours
of work par day cor por woak. This saction shall
not ba considerad as any basis for tha caleulation
of paymaent of cvartime which is covered solely by
gSection 10-F, Overtime--Halidave.

B. HNormal Workday

Tha normal workday shall be aight (B) hours
of work in a twenty-four (24} hour period. The
houzre of work ehell be conesoutiva excaept when an
unpaid lunch period is provided in accordance with
praevailing practices.

C. Normal Work Pattern

1. The normal work pattexrn shall bae five (5)
consecutive workdaye baginning on the first day of
any saven (T)-conmscutive-day paried. The soven
{7) ~consecutive-day period is a pericd of one
hundred and sixty-eight {168} consecutive hours
and may bagin on any day of the calandar weak and
extend inte tha naxt calendar week. On shift
changes, thae one hundred and sixty-eight (16&8)
consecutive hours omby become one hundred and
fifty=- two (1532) comnsecutive hours depending upon
the changes in the shift,

2., A work patbtern of leoss or more than five
{5) workdays in the aevan (7)-consecutive-day
pariod shall not be considered as deviating from
the normal work pattern provided the workdays are
consecutive.

D. &Echedules
1. All employess shall ba schedunlad on tha

basis of the normal work pattarn axcept whars: (a)
such schedules regularly would require the payment
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of overtime; (b} deviations from the normal work
patitern are necessary becavse of power damands,
custoamar ordera and requi ta, breakd A DY
other mattqere beyond the control of Managemant! or
{c} schedulas daviaving from the normal work pat-
tern are earablished by agreement between Flant
manhgemant and the Chairman of the griavance
cormi tiee and tha departmant grigvance committaa.

2. Schadules showing arploveas' work days
shall ba posted or otharwise made known to employ-
@8 in accordanca with prevailing practices but
not later than Friday of tha week preceding the
calandar weak in which the schedule becones effec-
tive unless otherwisa provided by loécal agreemant,
providad that if a echedule is posted after Thura-
day, any semployee affected thaeraby who is not
schaduled to work on Friday and Saturday of that
week shall b notifigd of the schedula. In case
of a Thurscay posting, the Company will attempt to
metify any employaea affacted theraby whe has com-
pleted hie work week prior to the poating, by
talephoning the employas ar a telesphons numbar he
provided to the Company, Any employaea not
contacted prior to 4:00 p.m. Saturday shall eall
the designatad plant number to attempt to obtain
his scheduls, The amployaa'a Ffailure to gall
shall not result in a paenalty to the employee or

the Company.

3. Schedules may ba changed by Manmg At
any time except whan by local agrosmant schadulas
are not to ba changed in the sbaence of mutual
agreement; provided, however, that any changas
mada after Friday of the weak preceding the calen-
dar week in vhich the changes are to ba aeffactive
shall be ewplainad at the earliest practicable
tima to the grievance or aesistant grievance
com-mitteeman of tha employee affected; and
provided further that, with respact toc any such
schedules, no changes shall ba mads after FPriday

pt. for p damands, customer ordere and
requiremants, breakdowns or other matters beyond
the control of Management.

4. Any vuployves wh hedule is changed
contrary t¢ the provigions of PFaragraph 3 abova so
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contrary to the provigions of Paragraph 3 atova so
as to change hia work days or his daye off will
receive four {4) hours regular pay. It is under-
stood, howevar, that for tha purposes of thins
Paragraph 4 the following does not sonstitute a
schadule changea:

8. A change of raporting tima {shift)
within the posted scheduled day.

L., Adding a work day to a posted
schedula.

&. Daleting m work day from a posted
schedule.

5. Bhould changes be made in schedulas ocon-
trary te¢ the provigicne of Paragraph 3 above sc
that an employee is laid off con wny day within the
five {5) scheduled daya and is required to work an
what otherwise would have been the sixth (5th) or
sevanth (7Tth) day in tha schedule on which ho was
schadulaed to commance work, the amployee shall ba
paid for such weixth {6th} or maventh ({7th} day
worked at overtime rates in accordance with Sec-
tien 10-F, Overtime--Holidays.

E. Reporting Allcwance

1. An employee who is scheduled or noti-
fisd Lo report and who does raport for work shall
ba provided with and assigned to a minimum of four
{4) hours of work on tha 350 for which he was
scheduled or notified to raport, or in the avant
such work is not available, shall be aseigned or
raassigned to anothar job for which he ia guali-
fiod, provided he is not peid less than the cata
for the job for which he raports. In tha event
whan ha reports for work no work is availsble, ha
shall be raleasgd from duty and credited with a
raporting allowance of four (4) times the standard
hourly wage rate of the Jjob for which ha was
schaduiad or notified te report, or, on a holiday,
four (4) times the holiday rata of pay for hours
worked on & heliday (4 x 1) in addition Lo the
normal holiday pay for holidays not worked. Whan
an amployee who stearts to work is released Erom
duty bafore he works a minimum of four (4} houre,
he shall ba paid for the hours worked in accor-
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danca with Section 9--Rates of Pay and credited
with a reporting allowance egqual toc the standsrd
hourly wage rata of the job for which ha was
acheduled or notified to report multiplied by the
unutilized portion of the four (4) hour minimum.
Unleas he im notified prior to tha and of his pra-
vioua work shift, an employea wha is called to ee-
POrt prior to his next scheduled hour of reporting
will receive at laast four {4} hours of pay.

2. The provigions of this Bubsecticn E shall
not apply in tha event that:

(a) Strikes, work stoppages in <on-
nection with labor disputes, failures of utilitios
beyend the control of management orf acts of God
intarfare with work bwing provided; or

{b) An employes is not put to work or is
laid off after having baan put to work, either at
his own request or due to his own fault; or

{c}] An employes refused 10 accept an as-
signment or reassignment within the first four (4}
houre & provided in Facagraph 1 sbove; ox

(d} Managemeant gives reasonable notice
of a change in schaduled reporting time or that an
aployee néad not report. For the purposes of this
Subsection reasonabla notice shall be oontact of
tha amployee or soma responsible parson at the
saployea's telsphona contact npumber before he
laavas for work.

3. If an employea im called ocut mnd beging to
work no later than ¢ng hour after the baginning of
the shift and works for the balance of the shife,
he shall ba paid for the entire shift.
F. Ovartime--Holidavs

1. Thia gection shall pnot be construed as a
guarantee of houra of work per day or per wedk, o
a goarantaed ¢f days of work per week.

2. Definiticn of Tarma
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{a} The payroll week shall consist of
seven (7} consecutive days baginning at 12:41
a.m., Sundey or at p turn-changing hour nearest to
chat timea.

{b} Tha workday for the purpose of thia
gSection is tha twenty-four (24) hour paeriocd begin-
ning with the tima the employee begina work, ox-
capt that a tardy amployee’s workday ahall bagin
at the tima it would hava bagun had he not bean
tardy.

{c) The ragular rate of pay, as the tarm
iz used in Subsection 3 below, shall mean the
hourly rate which the eoployee would have raceived
for the work had it been performed duting
non-overtims hours,

3. Conditions undar which overtime rates
shall ba paid:

{s] Oveortima at the rate of cone and one-
half (1 1/2) tioas the regular rate of pay shall
be poid for:

(1) Houra worked in excess of eight
(8} hours in a warkday;

{21 Hours worked in excaes of forty
(4G} houzres in a payroll waak;

(3} Hours worked on the eixth (6th)
or seventh (7th} workday in a pavrell woek during
which work was performad on five (5) other work-
days;

{4) Hours worked on the aixth [6th)
er saventh [7th)} workday of a saven (7)-conmecu=
tiva~-day period during which the first fiva [5)
days were worked, whether or not all of such days
faull within tha asama payroll week, except whan
worked pursuant to schedules mutually agroad Lo as
provided for in Subsection D pf Section l{--Hours
of Work; provided, howaver, that no overtime will
be dua under such circumstancaes unlass the employ-
9@ ohall notify his foraman in writing on forma
furnished by the Company of a claim for overtime
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within & pariod of ten {10) days, exoluding Sat
urdays, Sundays and helidays. aftéer such gixth
Eth) or sevanth (7thy day is worked: and provided
further that on shift changes the sevan (7)-consa=-
eutiva-day pericd of one hundred and sizcy-eight
{168) consecutiva hours may bocome one hundred and
fifey-two {152) consecutive houra dapending upon
the changa in ahift;

t5) Hours worked in excama of 129
per two-weak pay pericd and hours worked on the
seventh (7™ work day in a payroll week will ba
paid at 2.0 times the hourly rate (1.5 overtime
plus 0.5 panalty) .

{6} Hours workad undar tha condi-
tion spacified in Subsaction D-% of Saction 10—
Hours of Work.

{b] For all hours worked by an aployee
onp any of the holidays specified below, premium
pay shall be paid at the rate of twe and
one-half (2 1/2) timas his regular gste of pay.

The holidays spacified are January
1, Good Friday, Mamprial Day, July 4, Labor Day,
Thankesgiving Day, tha day aftaer Thanksgiving, tha
day before Christmas and Christmes Day. Iif
Christmas falle on Monday, tha following Tuauday
ahall be recognized as the "day before Chrietmas”
heliday. The holidey shall bDe the twenty-four
{24} hour pericd beginning at the turn-changing
hour nearest 12:01 a.m. of the holiday. If the
calandar holiday ie on Sunday, for tha purpose of
this Agreament, the holiday shall be the following

Monday .
G. Pay for Holidays Not Worked

1. Effective as of the date of this Agrea-
mant, an #ligible amployee who does not work on a
holiday liated in Buhaection 3 (b} above shall be
paid eight (8) times his average straight time
hourly rate of sarnings.
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2, As uszed in this Bubsaction, an aligibla 220
rployea ia one who has completed 340 hours of
work pinca hia lest hirae; and (a) has parformad
work ipn at least two {2) werk days in thae payroll
waak in which the holiday occcurraed, or (b) rceceiv-
ed st laaat twenty-four (24) hours allowad time in
the payroll week in which the holiday occurred, or
{c) & combivaticn of (m) and (b) which totals
twonty-four (24) houre. Providaed howaver, if tha
Company schodules a temporary shut dewn, raquiring
mandatory vacation, during a weak whan a holiday
pecura, eligible employees who do not have suffi-
ecient uvnuaed vacation tima to be raeaguirsd to take
a vacation pursuant t¢o Subsection C of Sectien 11
shall ba paid for the unworked holiday.

3. Whan a heliday occurs during an eligible 52,
arployee's schaedulad wvacation, he shall be paid
for the unworked heliday in addition to hie vaca-
tion pay.

4. If an weligible wiployee parforma work on 222
a holiday, but wérka losg than eignt (0) hours, he
shall be entitled to the benefits of this ZJubsac-
tion to the extent that the numdar of hours worked
by him on tha holiday is leas than sight (8).

H. Monduplication
Payment of cvertima rates shall not be dupli- 223

catad for tha samo hours workad, but thoe higher of
the applicable ratas shall ha used. Hours compen-
satad for at overtime ratea shall not ha counted
furthar for any purpose in detarmining overtime
liability undar the same or any other provisions
provided, howaver, that hours workad en a holiday
shall be oounted for the purpose of computing
overtime liability undar Subsection F 3 (md{l), 3
{ab {3}, 3 ta)(4), Ji{a) (5), and 3 {(a) (&) abave,

Hours paid for but not worked ahall not ba 224
countad in determining overtims liabilicy.
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I. Distribution of Dvertime

In ordar to promote the diatribution of over-
tims on afF fair and aquitable basis as is pracei-
cable, the Company agrees that ovartime workaed
shall ba posted in the varicus dapartmants avery
eixty (60) days and a copy furnished to the Union
President. Inequalities including cvertine refused
shall be adjusted by the Company as spportunity
offure batwoan omployees in the same job titlas
and departmonts. Howeder, tha yemaedy for
ageignmant of overtime cutside tha job title shall
not ba the award of back pay.-

By leoeal working eongition the partias may

otherwise provide Ffor tha diastribution of overtime
in the variousn departments.
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SECTION 11
VACATIONS

A. Eligibility

1, Employees will bs aligibla for vacationa
on Janoary 1 of each year, if otherwise quelifiad,
provided the wmployee worked or was on vacation in
50% of the pay periods during the preceding calen~
dar yoar.

2. Continuous service shall date from ctha
date of firet amploymant hy the Company (but not
earlier than March 16, 1944}, or subs«uent date
of employmant follewing a break in continucus ser-
vica, whichever date is later.

B. Length of Vacation

1. vacation benafita for seligible amplovaes
arg ps follows,

Enplovaa's Langth
Continuous Jervica of Vacation

1 yaar but lgss than 3 1 waak
3 yaars but lagss than 10 2 woaka
10 yeara but less than 17 3 waaka
17 yeara but lgss than 25 4 woaka
25 yaars or mora 5 waakn

2. A weak's vacation shall copnaist of sevan
{7) conascutive daye, a two (2) weeks' wvacation
shall coneist of fourtean {(l4) coneecutive daye, a
thrae (3) weeks' vacation shall consist of twanty-
one {21) conegcutive days, a four (4) waaks' vach-
tion shall conpist of twanty-eight (20) consacu-
tive days, and a five (5} weaks' wvacation ahall
consist of thirty-five (35) consacutive days.

3. Holidays falling within a vacation pericd
are to be countad as vacation daye, and are not
pdditional ko the vacation pariod.
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4. Vacations may not be pestponed from ona 232
{1} calendar year to ancthexr. An smployea may be
offexed vacation pay in liau of & vacation.

C. Schaduling of Vacations

Each employoe eligible for a vacation shall 233
roquest his vacation period prowpily after Decem-
bar 1. Vaoations will, 8¢ far as practicable, Lo
granted at timeg most desirad by smployess {lengar
departmental service emploveas baing givan
profazence as to choica): but the Finel right to
allot wvacation periods and to change such
allotments i3 exclusively raserved to the Company
in order to insure ordarly operation of theo plant.
The parties may, by local working conditions,
othazrwise provida for the scheduling of wacationsa
and for prefersnces in the various departments.

Tha Company may declare a temporary shut down 234
of oparations at least thirty (30) days in advance
of shutdown before requiring mandatory wacation
and all exploysas having unused vacation time can
ba required to take vacation during that pariod of
tima as provided in the table balow; provided,
howaver, that 1f unforessen circumstancas make
such notification impomeible, tha Company shall
giva asr much notice as practical under the circum-
etances.

Eligible Wasks Mandatc Vac. Waeskig}
1

nahwN

1
i
1

GUIDELINES FOR PARTIAL WEEK OF VACATION:

1) Vacations muat have prior approval of tha 238
department. 2} Must give ten (10) days advance
notice of vacation date requasted unless an smer-

gency or extenuating circumstance exists. 3} Must
select which week of scheduled vacation remaining

to ba used. 4] The vacation weak selected muat

be used for all vacation days. 5} Employaess with

only on@ {1} weak plus a partial week of

vacation time remaining ahall be considered to be
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two (2) weeks in the gvent of &n outage requiring
aandatory vagations. In the event mandatory wvac-
ations are raquired, thé employes must takq the
whole week remaining. §) Only ond (1} additional
approved paracn will be allowed to taka vacation
day{s} at any one time if tha ragular vacaticn
echedule is filled. 7T} Vacations granted will be
in order of request, not by seniority, provided
they do not affect the afficiensy of gparaticns.
8} Mo partipl weak vacationa will bo allowed ha-
yond the first Saturday in Dacembar. §) Vacation
days remaining at the time the vacation wam origi-
nally acheduled must bae taken that week. 10} Ho
advance pay for partial waek vacations,

D. Vacatior Pay

Each wmployes granted s vacation will be paid
at his average hourly ratae cof earnings in the pro-
ceding poayTrell year axcluding add-on compenmpation
for wage incentive, gainsharing andfor profit
sharing, adjuating auch averags houerly rate to
rafloct intervening yeneral wage changes. Rours
of vacation pay for gach wvacation week shall be
the average numbar of houra warked pex week by the
arployes {but not loas than forty (40 nor more
than fifty-two [(52]1).

Vacstion pay, if requested, will bhe made
available on any day other than faturday, Bunday
and holidays te an employee price to the beginning
of his vacation.

If an employee shall retira or die on or be-
fore Dagember 31 of any yaedr in which he has
worked or Daen on vRcation at least 50% of tha pay
periods, ha or his heirs (in the case of a dao-
cappad grployas) shall receive the asbove vacation
benafite.
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SECTION 12
SENIORITY

A. Seniority Defined

Baniority, as psed in this Agreamant, shall
be confinad in its application to the eployeaes of
the Company, iR the Linen of FProgression ag sat
out in this Agreemant. Fozr the pucposes of :thie
Areemént thera shell ba three types of Seniority.

1. Line of Progressicn Seniority

Lire of Progression Seniority ie herein
dafinad as the total length of continutuw service
in a specific Line of Progresaion eiace the Ficst
day of asaigmmant By Lone Jtar Bteal in that Line
of Progression as a Rogular EXployee.

2. Sequence Sgniority

Seguance Beniority is harain defimerd as
the total lenjgth of parvice in s specific Sequenca
within a specific Line of Prograsmion since the
first day of assignmant by Lone Btar 8Steel in the
Saquanca as a Regular Employee. Sequence Seniority
rules for departmenta with Sequence Saniority are
governed by Local Working Condition Na. 14.

3. Continuous Sarvice Sanicrity

Continuous Service Saniority shall be
calculated from the date of firat amployment (but
not earliaer than March 15, 1944) or re-cmployment
following a braak in continuocus service.

B. Employees Dafined

This Agroomant covers two typas of amployees
as followa,

1. Probationary Emplovea, A Probationsry
Exployee is ona hired with s view to filling a
reguiar position, and ona who, befors boing
advanced to the atatus of a Ragular Employea, must
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sarve for a period of 520 actual work houra during
which his qualifigations for the work can be
deatarmined.

Probationary aeamployaes may be tran-
sfarred, laid off or discharged at tha exclusive
diacretion of the Company. If accapted sa Hegular
Employeas, their seniocrity shall bagin ar the date
of their original employment,

2. Regulsr Employea. A Regular Employaa
shall be one vho is amployed for the routina
conduct of ths Company's business, who works on
production and maintenance, who has satisfactorily
panzad through thae probationary period.

C. Seniority Liat

A Senicrity Liet showing the Line of Progros-
sion Benicority and Soquence Sendority of sll Regu-
lar Enployees covered by this Agreemant has baen
prapared by the Corpany, and has been acceptad by
the parties as the official Seniority List under
this Agreemant. FRevised copies of tha Seniority
List will ba furnighed to tha Union quarterly.

Feem aAnd after tha date of this Agreement,
all motor {inspectors, motor room attendante,
alactrical tachniciana, alectrician wireman,
elactrician lingmen, alectrician armature windors,
meter repairmgn, inetrumant repairmen, alectroniec
rapairman, millwrighta, machininta, waldars,
blackemiths, ecarpenters, painters, end pattern
makers to includes any others agreed to by the
Company aod tha Union shall have their seniority
calculated on & plant-wide basis and applied to
tha lines of progression whare thay exist.

Ho maintenance ewployeae as listed above shall
have the right to a particular place of work or
shift, ewxcopt as provided in Section 12-W eof this
Agreszent, and the Company ahall have the right te
asaign work to» any such maintananca aployeo
anywhara in tha Plant; howavar, thopoe
maintenance employges whe formerly rcarried their
seniority in an assigned maintenance Aenicrity
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unit phall be given preference by the Company in
ordar of such formar senioerity for the purpose of
schaduling map for regular maintenance in puch
employeen’ formar aasigned mAintenance
dopartments, which preference shall apply in case
of layoffs and rucalls. The term “rogular
maintenance werk" as used herqein means running
{whistle call) and recurring praventive
maintenanca work which is naecessary from week to
wagk and which can accurately be pradicted by
Managemant. The Company shall have the exclusive
right to detormine from time to tima the number of
men who ara necessary to be scheduled for regular
maintenance work. In no case shall an emplovaa be
aanigned to a particular dapartment or work area
as disciplinary action,

]
D. Lines of Prograsaion

In all cases, Line of Progrefsion Seniority
and Sequence Seniority if applicable ehall be ap-
plied to established lines of progression. Em-
plovaas ahall bhe premoted, and damoted, in tha se-
tablishad lines of progression., Mo employso shall
bump batween unconnacea? jeba in csees of promo-
tion, demotion, incrouse of force or deczemse of
force.

All linmge of poogressicn agread upon by the
Corpany and tha Unicn shall contisva in effect
unless changed as hereinafter provided.

1. Mew or chenged lines of progression shall
be egstablished in accordance with the following
procedure. The new or changed line of prograssion
will be prapared by Mansagament and submitted ta
tha Grievance Committeeman, who shall review the
lina of prograssion promptly and arrange from time
to time to confar with the department manager con=
carnad for final review and approval of the line
of progression.

2. If the ling of progression ia correct as
originally submitted:

{m) Both copies will bo staspod in
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e approved manner and signed by the Grisvance
Commi tteeman, Presidant of the Local Union,
Dapartment M: o and Company Represantative.

() The Union copy will be retained by
tha President of the Local Unipn.

{¢) Tha Managament copy will be rotained
by the Managar of Industrial Enginaaring.

3. If agresment is not reached by the twa
oommitteas:

Manpgement ahall ipstall the propoessd
lina of progresaion. The omployes or employaas
affacted may at any time within thirty (30) ‘days
file a grievance protesting tha line of
progression or the axtent of changa. Such
grigvanca shall be processgd under the griavance
and arbitratjon procedure sf this Agraement, and
thm arbitrator, in conmidaring aama, ahall
conesider {1} current operating conditions and the
Company's aged for flexibility and change, and {(2)
whather the Company's »naction was unrsascnable,
with refarence to the naed for preaarvation of
auployea security and opportunity for promoticn.

If a job ig saeparated from a lina of pro-
grassion and isoletaed without baing connected with
anathar ling af progression, tha Company will f£ill
tha job in accordance with the factora listed in
Saction 12, pubject Lo any roegquirement that
sployass take and pass n test as A requiremont to
£ill much job,

In tha evant of reduction of forcea, Line
of Prograssion Seniority end Sequence Seniority if
applicable shall e spplied as provided herain,

It is understood the Company has
axclusive rights to dotermine if m temporary or
permanant opening is to ha fillaed.

E. Promotion
The mathod by which waivers meay be exacuted
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and revoked is a8 follows: If mn amployee in a
line of progressicn doans not desire to prograss to
the naxt higher job hox ip  the line of
prograsgion, he may decline to do 8o only by
aigning and delivering to his foreman, at least
five (5} days pricr to tha offur of tha vacancy, a
waivar of such higher job which waiver shall apply
to all higher jobas and ba irrevocable for eightean
[l8) months and shall autcematically renew itenlf
and continuve in effect for subsequent pericda of
aightean (18} montha unleaz the employae rovokes
the waiver in writing within fiftean {15) daysa
prior to the expiration of seuch first or
mibgoquent pariod of aighteen (108) months.

The following procedures will ba applicabla in
connecticn with waivers: If at the leval balow
the wvacancy, there ig no employewo wha has net
waived pro@otion, the Cempany will draft the
Junior qualified employee whe is below the vacancy
to £ill it, provided auvch employae does not have a
physical limitation supporead by &an appropriata
doctor’'s certificata. If auch employee doea have
auch physical limitations, the Company shall have
the right to continue tha draft in invarse order
of geniority.

Whan promoting employaas, consideration shall
be given to Saeniority and Fitnass and Ability.
Wtan Fitness and Ability are relatively equal,
Sanicrity ashall govern. Tha datermination <f
Fitnass and Ability shall ba the raspoasibility of
tha Company; providad that, in the event an
enployea fsala that asuch detarmination has been
unfairly made, he may presant tha complaint under
tha Grigvancae Procedure.

An amployee when premoted shall always ba paid
at thoe prevailing rate for tha Classification to
which ha ie asmigned.

F. Transfers
1. Permanant Transfer

Prior to hiring » new amployee or
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transfer-ring an employoa for an oponing on a now
exjigting lina of prograssion gntry level Job, if
the Company, in its opinion, decides to £ill such
opening, the Coupany shall tranafer the wmost
senicr plant servica amployee who haes specifically
roquested transfer te the line of prograssion in
which the cpening exists and whe then pessoases
the necessary training and akille, which may
include results of any aptitude and/or job ralatad
tegting, zbility and physical fitnass to perform
tha work.

If wnu such <qualified employee has
requested transfer ta a particuler 1line of
progression opaning, the Company at its option may
£ill such copening ap it sogg Fif,

Any opaning shell he defined as an opening
which in the opinion of ths Company is going to be
filled for mora than thirty (30} working days and
which results from a transfar, quit, death,
retiremant, discharge o an increase of forces.

Any amployee requesting transfer must sub-
zit such request in writing cn forma furnished by
the Company to the Labor Relaticns Department at
loast ten (10} days pricor to such opening
exieting.

Ho amployee may rogquast tranefer before
having attainad at laast ona (1)} year of
servica with the Company and has not tranaferred
in thea last twelve (12]) months prior to filing &
raquant for tha tranafar. Fo eamployaa shall
requast transfer to more than two (2) senigrity
units {linea of progression) at any one time.

If an employea is tranaferred tc ancthar
line of progression pursuant to these provisicns
or oktherwimm, aither he or tha Company may, within
the first thirty ({(30) days of work by tha
employea, wlect that he return to hia former line
of progresgion. In additien, he may, with the
consant of the Company, return to his formar lina
of progression during a period of aix (6) months.
If ha returns, his saniority in his eriginal line
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of prograsaion shall includa tha period worked in
the new line of progreasion. Except for such
right of retuzn, such transfarred wamployee's
seniority in the lina of progression shall
commence on tha date of his entry tharein,

2. Temporary Transafer

If the Company elscts to témporarily
trang-fger an amployee, he ghall accapr  such
transfer and his seriority shall cgentinme to
accroer in his Teguldr Link of Programaion, A
temporary transfer shall be understood to menn A
transfer made by amergency, the inability of the
Cowpany to £ill a necassary Jjok or praduction
requiresants.

On tumporary transfers, tha ecaoployea will
rocaiva the rate of the jok worked if highar than
the scheduled job.

G. Temporary Vacancies

A vacangy ¢f thirty (30) calendar days or less
(unlasas created by a five [5) congecutiva waek
vacation) shall, if the Company dacides to £ill
such vacancy, be filled by pushyp in the line of
prograssion by the regular schedule on tha shift,
provided that a qualified employaa is available
on the shife, It a qualified employee is not
available on the shift for pushup and tha Company
cannot #ill the job withowt overtime From within
the line of prograssion, the Company will Ffill tha
vacancy by dowukling over at the peint of wvacancy.
A mon sheall be conaidered available for doubling
when he is still in the work area. If the Company
cannot fill a vecancy as providad sbove, it may
£ill the vacancy s it sees fit, provided that tha
Company will make a reasonabla call out affort
wheta practical, if the work is anticipsated to be
four {4) hourg or more.

Whan it ig known to the Company at the time a
vacangy occurs that it will exceed thicty {(30)
calandar days, the Company, shall, tc the greatest
degrea oonsistant with the efficiency of the

61

272

271

274

275



oparations and tha aafety of tha employges, asaign
the employae with the longoet applicabla service
in the unit who p the nat v #kills,
fitness und ability to parform tha work.

By *local working conditions® the partias may
otharwise provida for tha filling cof temporary
vacanciane.

H. Deacresse in Force

When it is necesesary to curtail forces in a
Line of Progreesion duw ko lack of work, changes
brought about by technelogical developments or
other raeascns, censideration shall be given first
to Sequenca Seniority if applicable, Line of
Progreasion Seniority, particular skilla and
abilities required to perform svailabla work.

When pacticular akilles and ability are rela-
tively aqual, Line of Pregression Senicrity shall

govern,

Datarmination of particular akills and ability
shall ba the exclusive right and responsibility of
tha Company; provided that in the event an
amployaa foels that such dotarmination has
bean unfairly made, he may prasent a complaint
urler the Grievence Procedura.

In the event a decreage of work, cother than
decrosses which may occur frem day to day, rasults
in a reoduction to an avaraga of thirty-twe (32)
hours per we¢ak for the smplovaa in the saeniority
unit, and a furthar decrease of work appoara
imminent, which in the Company’'s judgmant may
continue for an  axtendad period and @ will
nacesaitate A decrease of force or a reduction in
hours worked for such employaas below an avarage
of thirty-two (32) hours per waeak, the Managemant
and the Crigvance Committoee will confar in an
attempt to agree as to whether a decrease of force
shall be sffoected in accordence with this Bection,
or the available heurs &f work gshall be
distributed as aequally betwaen sauch amployees as
is practicable with cue ragard for the particular
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gkills and abilities required to paerform the
availahle work.

In tho event of disagreement, Management shall
not divida the work on & baais lass than thirty-
two {32) houras par weak.

When a reduction of forcas or a reduction in
hours is necassary, the Company will post the
namgs of thosa aemployees affected forty-eight (40)
hours prior to auch reduction unless cancellation
of ordere, changes in customers’ regquiraments,
povar damands, breakdowns, acoidents or cother
energency makes such notice impossible.

Ermployees affectod by such reduction who have
complatad their work week prior to the posting
shall be given reasonable notice of layoff by tha
Company . Roascnable potice shall be contact of
the smployae or some gther reaponsible person at
the amployee’s telephone contact number currenily
on fila,

Any quastion, or grievance, arising from auch
reduction of forces or hours shall ba
presanted within tan {10} dayes axcluding
gaturdays, Bundays and holideays, from the date of
poating, This poating shall bes mada in the
departments concerned.

I. Inaquity in Houra

Hotwithstanding any provision of the seniority
saction, neo griavance shall ke filed, and tha
Company shall not be liable f£oxr inegquality an
hours worked between a junior and senior eamployee
en different shiftas during a work week whan a
- Xd . chang in customer requiremants,

variation ¢f powar damand or acte of God causas
such ineguality.

J. Fitnass and Ability

In the meapurament of necessary fitness and
ability, principal congideration will ba given to
whather the amployee (2} has the pecassary phy-
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sical qualificationg to do tha work, and (b) hes
had training and experiance diractly related to
the jak. Bafora the Company dacides that an
employee doas not have the ability to perform the
work such enployse dhall raceive rCaeasonabla
training and a reascnable trial period ([(not teo
axceed five [5] days wunless extéonded by the
Company) on tha job in which the employea must
damonstrate reasonable progress snd proficlancy.
Howgver, an employas who is medically rastricted
from parforming one or more specific joba may
prograsa, provided thare ia n vacancy, to highar
jobs conngcted by arrows toe the reaastrictad jobs if
he has the geniority, ability, and physical
fitraas,

K. Tarmination of Seniority

The seniority of an employes shall terminata
under any of tha following conditiona.

{1} Wwhen he quits.
(2) When ha is discharged.

(3} When he ie laid off for a period in ex-
cass of twenty-four (24) conpecutive months or for
mpleoyees with fifteen {15} cor wore years »f snr-
vica laid off for a period in exceses ¢f thirty-six
{36) conspcutive months.

(4} Abgence axtending bayond the period of a
laave of absence granted by the Company.

(5] Whaen ha is temperarily laid <ff and fails
to raturn to work after recamll as provided hecain.

The follewing procedures of reocall shall
apply:

al Hotice of recall shall ba mada in
sithar 8 telephons notification ar by ecartified
mail o both,

B} Actupl receipt of certified mail, er
a failure or refusal to accept cartifiad mail,
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shall constitute notice of recall.

e} The employee must confirm (by tale-
phons or written notice) within 72 hours after

notice of recall his intent to return tc work,

o) Thoe e=pleyed must actually Ceport to
work within nine (%) days after notica of zrecall.

i5) At #such time as the Company isguas &
rocall notica to an employea in layoff, a copy of
this notice will ba mailed to tha Union at Post
Qffica Box 0127, Lona Star, Texas 75680,

L. Employea Addrasa

Employeses are required to keep the Parsonnal
Dapartmant of tha Company advised at all times as
to their current corcact address and talephone
aumber, which will ba used in giving notice of
recall.

M. Absaenteeism

Any employes sbsant four (4} consacutive woxk
days without notifying tha Company and without a
satiafactory excusa for auch ahsence will be con-
sidered to have woluntarily tarminated his employ-
mant and will be dropped froem the payroll. It
such qmployee iz absent due to illneass of Five (%)
or meord consacutive work days, he must obtain a
proper leave of absence as set Fforth in Section
12-0 of tha labor agreement, or he will be
congidared to have voluntarily terminated unless
there are pajor mitigating circumstances .

M. Layoff Pool

Frior to hiring new employess, the Company
shall recall aemployaas whe have been laid off
except whan {1} the skill, ability or physical
fitnase for a particular job is not availabla
among @&tployees in layoff atatua, cor (2} in
spacial cases, opuerating efficiency in the
dapartmant whers tha wvascancies awist would be
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impairaed by the inability cf the Company to traln
anployads for permansnt jok vacanaies.

All employaas in layoff atatus except anploy-
eas with fifteen (15) years or more of vontihucus

sarvice at tima of lavoff shall be listaed in the
layoff pool. Any employoce with fifteen (15) yearas
or more of continugus parvice at tima of layoff
upon & raducticn of forca in hia department shall
ba placad in departmental layeff until auch
wmployge shall requast in writing to be placed in
the layoff pecl. Any esployes with fifteen (15)
or wore years of service muat advise the Company
irmadiately upen notification of layefrf, or, if
theraafter, at least five (5) days prior to the
beginning of tha payroll week that he desiras to
be placed in tha layoff poal.

The Company agrees Lo call employeas from the
layoff pool to fill vecancies in different
departments according +o continuous plant servica
so far am practicable, giving considaration to (1)
svail-able and nocessary skiiis and abilities, (2}
tha length opof time availabla to fill tha
particular vagancy, and (3) the practicebility of
notifying and socuring the senior man by the time
ha is noadad.

If an aomployee in the layoff pool rafuses ko
accapt recall to a Aiffarent department or fails
to rTeporr for 8 job as instrected, the Company
ahall not ba obligated to agmin offer him recall
to any job not within his seniority unit during
that period of layoff unlasa auch failure resulta
from hia physiocal dieability wverified by a
doctor'sa certificate.

If the Cogpany has exhausted thae layelf pool
and cannot fill existing vacancies without hiring
paw exployees, tha Company shall heve the right to
recall employess swho are in a layoff eratus in
inverse ordaer of smeniority on a compulmcry basis.
Such failure to accept compulsory recall ashall
result §in wvoluntary termination of employment,
unlaaas such failura results from his physical
disability werified by a doctorx’s certificate.
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Tha Company will notify the Unicn when proceeding
under this saction.

In order for employees to ha selected in
sccordanca with the  third pavagraph of this
naction for recall to jobs outsida their eeniority
unit, thay must ba availahle as follows: {1)
Exployaes who are receiving state unamployment
banafits, Or applicants thareof, sust ba pvailabla
for work within twenty-four {24) houre of actual
racaipt of notification by the Cowmpany, or actual
dalivery of mailed notificsation to the addregs
mupplied by the emplovas. (2) Emploveas who wara
not heing paid stata unempleyment benafits must ba
available for work within four (4} days of actual
racaipt of nootification from the Company, aor
actual dalivery of mailed notificatien to the
address supplied by the amployee.

The Company may assign any available employes
from the layoff peol to a job while waiting for
the employee properly recalled te report for work
on auch job.

Ho employes whe is recalled to a diffarent
line of prograesaion under this saction will accrua
geniority in such line of progresseion unlass he is
tranafarred to that line of progreassion.
Promotione, demotionm, or layoffa among two (2} or
more auch employees within one (1) line of
prograssion will normally be hagad on  their
relative length of servica in such line of
_ progreasion unless managament datermines that
vperating efficiency would be materially hasperad
therchby. The Company sBhall have no dubty to
replace an Onplowa who has been proparly asaigned
to B v ¥ der with another ecployes of
lenger plant eervice who subsoquently eonters the
layoff pool.

When an aemployes is working from the layoff
posl in a line of prograssion in which he does not
have sentority and a vacanny occurs in the line of
prograesgion in which he has seniority, which
vacancy is expactad to last no longar than two {2)
soheduled work weeks, tha Company, may as long as
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he is working in such departmant, at ita option,
elact to fill such vacancy without recalling such
eaployea. Aftar the expiration of such twa ({2}
schaeduled work woake the aployae may aelect to
raturn to his own department.

Hotwithatanding any other provision of thia
Section 12-¥-Layoff Pool - if an employee is laid
of f dua to the permanent shutdown of his depart~
mant or t¢ the discontinuance of & job orv jobe in
his dapartment, in addition to the anployee's
right to bo placed in the layoff pool, the Company
will transter him to B new lina of prograssion at
such time as 2 job exists to which rocall rights
to his reqular department or seniority unit do not
axiat in soma other employes, provided that such
laid=off employea has the ability and physical
fitnoss for such job and othar related jobs in
such lina of progression. In <ana of puch a
transfer, the amployae’'s geniority in the new
line of progression shall commanca on the date of
tha transfar.

0. Military Laeave

Any amployes whoe has been or is industed into
tha Ammed Forcas of the United States ox who hag
been or shall ba required ny law to enter into any
othar service of the United Statms shall, upon
satiofactory completion of such aservice and
presantation %o tha JCompsny of tha proper
cartificate thereof, bu entitled to such rights or
reinatatement and preservaticn of seniority rights
a are novw end may herainafter be provided by
Fodaral Law,

P. Military Replacements

It is agreed that the employmant of
individuals to replace employaes antering the
Armad Forces of the United States shall be on &
camporary basis within the maaning of the
Selactive Training and Service Aot of 1948, tha
avendmants theretc, and all related laws.
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Q. Madical Leave of Absence

An amployee shall be granted medical leave
without pay up to twelve (12} wonths uwpon the
aemployaee furnishing the pereonnel office of the
Company an appropriate doctor’'s certificate
satting forth the pericd of time needed fox

recovery, which medical leave will be axtended for
an additional period of not to excaad eighteen
{18} months or for employeesa with fifteen (15) or
mora years of sarvice not to axceed twenky-four
{24) montha upon presentation of a furthar
cartificatea from a dootor. Total continuous
madical lesave shall noet ba grastar than thirty
{30) months for employeas with less than fifteen
{15) yaars service and thirty-six (36) months for
amployeas with fifteen {15} or more years sarvica.

Should the Company find that an eoployes
cennct be returned to hie old job Lhecause of
physical incapacity te perform hie former wark or
bacause of racurrence of his formar illnase by
working in his foimar assignmant, then by mutual
agraament of the Company and the Union the said
employee nay be transferred to another jeb without
loss ©of wmeniority if auch a job opening exiats,
The Company will comply with the law in raeference
to tha Americang with Disabilities Act, whare
applicable. If tha employes'a tyeating phyaician
differs with the Ceompany's finding that the
emplgyes cannot perform ope or oora ¢f tha
sasential functions of his formar jobh, then the
Company and the Union will meet and confar on a
procasa  to  resolve the differsnca. If no
resolution can be raachad, the Union may aseek
arbitration to define a process to rasolva the
diffearence .

R, Family Leave

Tha Company will comply with the regulations
governing tha Family Laava Act.
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5. General Leave of Absence  ~ T - - -

When the roquirasants of the Company will
parmit, an empleyee may, in the sole discretion of
the Company, wupon his writtan requast and for
reaponable causa, be grantad leave of absence
without pay feor a period not oaxceaeding thirty
{30}
days.

T. Medical or General Leave of Absence

An employes absent on medical or general
leave, who without tha consant of the Company,
anguges in  any othar ampleymant, will be
terminated. i

U. Lenve of Absence of Union Officers

Upon adequate notice to tho Company, lsave of
absonce for the purposa of accepting peositions
with the International or Lozal Union shall ba
availahle to a raasonable numbar of employeas, but
not toc exceed four (4} employaes in the case cof
tha Local Union. Laava of absenca shall ba for a
pariod not in excess of threae (3) years, and will
ba renowod for a further period. Continuous
service shall not be bricken by the leave of
sbsance, but will econtinue te ascrue, except whan
an eonployea accepts a poaitien with the
International Union, ha will not continuae to
accrue service toward pension righta after ona
yoear with the International Union.

V. Supervisory Emplcoyees

Employaas promoted to positions excludaed under
the definition of "employee” in Section 2=-3cope of
Agreemont - shall retain sgeniority wrights. but
ahell not accummlate further seniority axcept when
working as & temporary foraman (which work doas
not axcaad 220 days during year one {1) of this
agresement, 200 days during year two (2} of this
agroamant, and 180 days during the third year of
thin agresment when working in any year, starting
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from the effective datae of thie contract). During
any poriod whan sweh soployes working as a
tamporary foraman acoumulates seniority in  the
bargainini unit, ha shall kava the right te rekurn
te his saeniority unit in the bargaining unit at
any tima. If discharged during such peoried, ha
shall ba entitled to invoke the griavance and
arbitraticn procedure to the extent of protacting
hie job in the bargaining unit. Ahoceprance of
such proawoticn to temporary foraman shall not
daprive any esployes of hia uwsual statutery zights
as an axployes. The Company will mail monthly to
tha Union & list of parsonsa and their working days
a8 temporary foreman as herein provided,

It is recognirerd, howaever, that the salgction
of individuals to fill aupervisory positions shall
be determined exclusively by tha Company.

W, BShift Prefarenca

The manager in thosa dapactments  which
work non-rotating shifts, shall asaign employees
to shifts according to the preferance of the
senior man; providing, howevaer, the achéduling of
erplevyees in this manner shall not adversely
affert the aefficiant operations of the department.
In no case shall an employae ba assigned a
particular ahift an dieciplinary action,

Any employee aexercising shift preference will
not be entitled to any overtime as a result of
being rescheduled, unless payment is required
undar Fedaral Wage and Houxr laws.

No employee can exercise shift preference in a
pariod of less than ninaty (30) days from the last
data he exercised shift prefarence unlags a perma-
nent opening occurs, or unless it is agrecaibla
with Management.,

Any employess ewercising shift preference muat
giva tha Company twc weeks’ advance noctice in
writing of thia Jdesira te aexercise shift
preferance.

U

320

3

azz

323

324



SECTION 13
SAFETY AND HEALTH

A. OCbjective and Obligations of the Parties

The Company, in compliance with tha Occupa-
tional Safaty and Health Act of 1970, shall fur-
nish to each euployee enployment and a pladce of
smployment free from racognized hazards that are
causing or Are likaly to caume death or serious
physical harm. Further, thae Company shall comply
with occupational safaty aAnd haealth sastandacds
protulgated under tho Act.

The Company and the Union will cocoperata in
tha contipnuing objective to eliminate eccidants
and health hazards. The Company shall continue to
make reasonable provisions faor the aafety
and health of ite onployees at the plant duzing
tha hosirs of their amployment.

The Ceompany will potify the Prasident of the
Local Union or his deeignated representativa of
any industrial accident that rasulte in death of &
manber of the Bargaining Unit. Such notification
shall ba made promptly aftar notification is given
to next of kin.

The Company, ohca anch Yyaar, will provide
tha Pragident of tha Local Union, a copy of OSHA
Form 200; Yy of pational Injurigs and
Illnasa, or its aquivalent.

B, Protective Pevices, Wearing Apparel
And Equipment

Protective dovices, wearidg apparel and other
equipmant necassary to proparly protect employaes
from injury shall be provided by the Company in
accordance with practices now prevailing in the
plant or as guch practices may ba improved from
tima to time by thae Company. Goggles, gas masks,
faca shields, respirators, special purpose glovas,
fire proof, water proof or acid proof protective
clothing when necoessary and required shall be pro-
vided by the Company without Gost, except that the
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Company nay a fair chacyge to covar loas or
willful destruction thazreef by the employaeas.
Where any such gquipment or cloathing is now pro-
wided, the presant practice ocovering charge for
loas or willful destruction by the employee shall
continue. Proper heating and ventilating syatams

shall La installed whera needed.
¢, Disputes

Any employee or group of employeas who baligve
that they are being required to work under con-
ditisna vhich are unsafe or unhaalthy bevond the
normal hazarsd inkezent in the operation in ques-
tion shall first raport such conditions te thair
immediate supervigor and then shall have the right
to:

1. File a grievance in thae third step of the
griovance procedure for preforred handling in such
procedurs and arbitration; or

2. Relief From the job or jobs, without loss
to thair right to raturn to such job er jobs, and
at MHanagemont's discretion, assignment to auch
other wwployment a5 may be available in tha
Plant; provided, howaver, that n¢ amployes, other
than commmnicating the facta relating to the
safaty of the job, shall taka any steps Lo prevent
another amployee from working on tha job. Should
it be dotormined through the grievance procedure
that an unsafe condition existed ae claimed by the
awployaa, the employee will be cumpensated for any
time loat.
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SECTION 14
SEVERANCE ALLOWANCE

A, Conditions of Allowancs

Whan, in the sole judgwent of the Company, it
dovides te discontinue permanently a department of
the plant or aubstantial portion thereof and
tormi-nata the amployment of ipdividuales, an
qmployéd whosza amployment i tarminated sither
directly or indirectly as a rasult theraof bacause
he was not entitledd to other employment with the
Company under the provisions of Saction 12-
Seniority = of this Agraemant shall bae entitled
to a Bevaerance allowance in accordanca with and
subject to the following provisions. This Section,
howgvar, shall not apply in the event of permanant
ologing of the entire plant.

E. Eligibility

Such an employea to be eligible for a saver-
ance allowance shell have accumulated three (3} or
more yearg of continuous Company servica subse-
quent to July 22, 1347, as computed in accordance
with Section 12 — Seniority - of thia Agresment.

In lien of sevaerance allowance, tha Company
may cffer an aligikla employon a job, in tha same
jok clmes for which he is qualified, in ancther
department of the Company, The employee shall
have the option of either accepting wsuch new
employment or requesting his eeverance allowance.

If an exployee accepts euch cother employment,
his continuous service racord shall be deomed to
hava commonced as of the data of the transfer,
axcapt that for the purposa of severance pay under
this secticn and for purposes of Saction ll-Vaca-
tipns - his pravicus continucua service receord
shall ba maintained and not be desmad to have been
broken by transfaer.

€. Bcale of Allowance
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an eligible individoal ghall receive sevarance
allowanca basaed upon the fallowing waeks for tha
corrasponding continuous Company service subse-
quant to July 22, 1947,

Continuous Wouks of
Company Servicd Baverance Allowance

3 years but less than 5 years ..
5 yoars but less than 7 years
7 yeara but less than 10 years _
10 yaars or more

L= S Y- .Y

D. Calculation of Allowance

A waek’a pavaranceé allowanca shall ba datar-
mined in acosrdanca with tha proviaisns for saleu-
lation of vacaticn allowancaes as set forth in Sac-
tion 11-Vacations.

E. Paymant of Allowanca

Payment shall be made in & lump #um at che
tima of terminaticon,

F. Honduplicatiocn of Allowance

Sevaranca allowance shall not ba duplicatad
for tha same severance, whether the othaer
obligation arises by reason of contract law or
otherwise.

If an individual is, or shall bacoma, entitled
to any diacharga, liguidatien, aeverance or dia-
missal allowance, ox payment of similar kind of
raazon of any law of tba United Stataes of Mmarica,
or any ¢f tha states, districts, or territories
tharaof subijeat to its Juriedigtion, the total
ancunt of such payments ahall be daducted from the
severance allowances Lo which the individual may
ba antitled under thie¢ secticon, or any paymant
made by the Company andaer this section may be
offeat against much payments. Statutory
unemployment compensation payments shall be
excludel from the nonduplication proviaions of
this paragraph,
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BECTION 15
BENEFITS

Of even date hecewith the parties have axa-
cuted two (2) contractsy pertaining respectively
to an insurance program and a pension program.
The parformance of said contracte ia a material
considaration to tha Union in the execution of
this collective bargaining contract.

SECTICN 16
DATH OF TERMINATION

Tha tarme and conditions of thia Agreement
shall be effective July 18, 2005 and continue in
effect until widnight July 31, 200B. Sixty (560)
days prior to such date, either party may notify
tha other in writing of ite dasire to negotiata
upon the turme and conditions of a nuw contract to
be affective aftar termination of thia Agreemant,
and thareupon tha partiea shall maet at raasonabla
time and engage in good faith collaective bargain-
ing.

Noticos to ba given under this Agreement shall
ba given by certified mail; ba completaed by and at
tha time of mailing, and if by the Company ba
addressed to tha United Steel, Taper and Forestry,
Rubbar, HMamufacturing Enargy, Allied Industrial
and Sarvice Workars Iaternatienml Unicn, P.0O. Box
4699, Houston, Teaxas 77213-0859%, and if by tha
Union to the Company at Highway 253 South, Posat
office Box 1000, Long Star, Tawas 75663-1000.

Bither party may, by writtan notice, changa

the eddrass to which certified mail notice bo it
ahall be given.
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In witness whersof the parties herato have
axecuktad this Agreement.

UNITED  STEEL, FAFER NAND FCRESTRY, RUBEER ,
MANUFACTURING EHERGY, ALLIED INDUSTRIAL SERVICES
WORHERY INTERNATIONAL UNION:

/8 Lec W. Gerard
/e Jim Englisn
/8/ Tom Conway

fa/ Leon Lynch

/8/ Terry Bonds
f8/ John Patrick
/8/ H. L. Thompson

LOCAL UNION NO, 4134:

/#/ Randy Dean

/o/ PRarold E. Cellina
/8/ Jamas Doug Jacohe
/n/  Joe W, Hewsoma
/af A. Duana Beck

/8/ Jamon Cgllins

/B Ellia J. Suataire

LOME STAR BSTEEL COMPAMY

/af W¥W. Byzon Dunn

/8! Joehn R, Wittig

/a} John Shivers

/a/ Dave Mitch

/a/ Jerry J. Chapman
/8/ ERdAdig L. Jomes, Jz.
/8/ Cloven Barnard
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July 1B, 2003

VERPAYMENT OF TEMPORARY DIBABILITY IMCOME DENEFITS

Mr. H. L. Thompwon

USH International Repressntative

pistrice 12, aub-District 3

United Btesl, Papar and Forestry, Rubber,
Hanufacturing Enecgy, Allied Industriml and
Sarviok Workars Internstional Union

P. . Box S69%9

Houmton, TX 77213

DeaAr Mr. Thompeon!

During the current negotiations, the Company has brought to
the atitention of the Union that some of our dizabled emloyoss
have failed to csinburse ths Company for the cverpaymant of
Twsporary Disability Ingome Senafits received by them, This
oGeure  when the disablad sesmployas receives Tenporary
Digability Income Benefits in excase of twenty-six {26} weeke
aftar he/she has furnished te the Company weitten proof that
he/she han applied for Disability Benefite under tha Social
Begurity Act, amd is deniwd such benefits., but ak a later data
recoives tha foolal Becurity benefita retroactivaly.

To sllaviate this problem, the Union agreas to tha following
oondi tions:

k., An seployse must sigr Bn Approprista wrirtsn promisa b
aspign and repay such moniga aAs Might be advanced from
his wages, sccriued wvasatien bansfite, pension banefits,
Bpoial Bescurity banafitn Or  any Othar related

! tion pay te in tha evwent SHSocial FSecurity
PayTments are wade cetroactive, and authorixe Lhe COmpany
to dwduct or withhold such monies fro any suns dus She

arployes,

2. It any such emplovea faile or zwfupes to honor  his
writtan proise voluntazily, the United fHteel, Paper
amd Yorestry, Rubbae:, Hanufacturing, Epergy, Allisd
Industrial snd S8arvice Workers International Union
whall advise and akrongly urge the default-
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Svarpaymant of Temporary Dlembility Inccaw Benefits
ing amployes bt promptly pay his just due debt, I¥ wuch
axployes etill refusea to honor such just debt, tha
Company may btaie such steps, includirg the withholding er
deduction of such monies, as it deoms necassary, o
snforos tha promise and assignment to pay made by the
dafavlting amployea.

a. Either the Coopany or the Unkoh can tarminata this latter

sgreamant in its sntiraty upen thirty (30) desys writtsn
notice to ths other.

Yours wery kruly,

LOHE STAR STEEL COMPANY

/a/ tddie L. Jones, Jr.
Manager, Labor Ralations

AGREED 1O AND ACCEFTED:
UNITED STEEL, PAFER AND FORESTHY, AUBBER HANUFACTURTHG

ENERGY, ALLIED INDUSTRIAL AND EERVICE WORKERE INTERMATIOHAL
UNION.

/8l A, L. Thompson, USW International Representative
Local Union Mo, 413



July 18, 2005

TIMPORARY DIGABILITY INCOHME BENEFITE

Mr. H. L. Thompson

UsH Intarnational Represantative

District 12, Sub-Distriat 3

United Steel, Faper and FPorsstry, Rubhar,
manufactoring Ensrfgy, Alliad Industrial and
Servios Rorkste Intarnationml Union

P. ©. Box 9699

Rouston, TX 77213

Daar My. Thompeah:

During our current negotiations the Union has werigusly urgsd
that soma disabled amployess have bhad paymant of their claima
For Workers' Compansation Benefits delayed by doubts or
dispute ooncaming coverage, snd that the tempormry disabilicy
inooess bDewrefite provided by the Company are not paid during
the pariod of delay.

Te allaviata this problan the Company agrasa, that, upan
cequast by tha smploeyes, it will sauvss paymant to ba made of
any temporary disability incoms banafits which sre baing
delaysd only by the pendancy of tha disputed Workars'
Cepparsation claim subjact te the Ffollowing conditions:

1. The weoployes sign mn  appropriate writien piomise to
aeeign and repay such money as might be ¢ sdvanced from
his wages, acorusd vacation benefits, pension benefits,
Bocial Security benefits or Workers' Componsation
paymante if it is later detsrmined that the sickness or
dimability is compensable under the Workacs' Compansstion
lam. A form of such promiwe is stiached hersto.

2. If any esuch amployes falle or rzafuses to honer his
writtan promise voluntarily, the United Steel, Papsr and
Forsarry, Ruhhar, Manufacturing, Enargy. Al)iwd
Induatrial and Bervica Workars Intarnactianal onion shall
advies and astrongly urgs the dafeulting employes to
proeptly pay his just dus dabi. If
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Fage 2

Tengorkty Disahility Incoms Banefita

such amployee atill refuses e honor sush just debt, tha
Company may take aush staps, including tha withhelding or
daduotion of sugh monies, a3 it duome necezsary to
anforcs tha promise and amsignmant to pay mada by the
duliaulting smployes.

3. Either the Company or the Union can terminate this letter

sgreomont in its entirety upon thirty {3¢) days written
notios to the other.

Youra very truly,

LONE BTAR BTEEL COMPAMY

/ef Eddie L. Jones, Jr,
Hanager, Labor Relations

AGREED TO AND ACCEPTED:
UNITED &TELL, PAFRR AND FORESTRY, RUBBER, MANUFACTURING

ENERGY, ALLIRD INDUSTRIAL AND SERVICE WORKERS INTERMATICNAL
UKTON.

fo/ H. L. Thompson, USW Internaticnal Repreasntative
Leaal Union Mo. 4134



July 18, 2005

VACATION SCHEDULING

HMr, J. Randy Desan, President

Lecal Dnion Mo, 4134

United Stesl, Papar and Forestry, Rubber,
Wanufagtuzring Energy, Allied Industrisl and
Barvice Workars International Union

P, 0. Box D127

Lone Star, TX 73668

Dear Mr. Dean:

Please be advised the Coopany designates the following pericd
of time for vacation scheduling For 2¢05, 2006, 2007, 2008,

1. Beheduling of vacations for tha calendar yaar 2605 shall
be during the pericd Januaey 2, 2005 through Deoembe:r 21,
2008,

2. Schatuling of vacationa For tha calandar ysar 2006 shall
he during tha pariod January 1, 2006 cthrough January &,
2007,

3. Gcheduling of vacationa for rha calandar ysar 2007 shall
ba during the pariod Janvary 7, 2007 chrough Jamvary 5,
2000,

[ 8 Schaduling of vacatione for the calendar yaar 2000 shall
be during the peried January 6, 2008 through January 3,
2008,



Fage 2

vacation Bcheduling

In the evant ths vacstion allotment during the wesk of
Dacambar 2%, 2005 through December 31, 2005 ie not filled by
snploysss aligible For 200% vacatione, the Company will sllow
any remaining unfilled allotments to be filled by thoss
amploysas aligible for their 2006 vacations by saeniority.

Tha same principla as outlined in ths praceding parmgraph will

apply during the vacation pariods Decembar 31, 2006 through

Japuary 6, 2007, Decambar 30, 2007 threugh Januasey 5, 2004.
Youra vary truly,

LONE STAR STEEL COHPANY

/ef Eddie L. Jones, Jr.
Manager, labor Rslalbionm

AGREED TO AHD AMTEFTED:
UNITEDR STEEL, EAPER AKD FOREBTRY, PRUBRER, MANUFMCTURING

EFERGY, ALLIED INDUSTRIAL AND SERVICE WCRKERE INTERNATIOHAL
UHION,

faf J. Randy Dean, President
Local Union Ho. 4134
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July 18, 2005
SHIFT PREFERENCE -- WELDERS

Mr. J. Randy Dean, President

Local tnion Fo. &134

United Bteel, Papar and Forastry, Rubbar,
Hanufwcturing Ensrgy, Allisd Industrisl and
Bsrvice Workera Internationsl Union

F. ©. Box 0127

Lone Btaz, TX 75668

Caar Mr. DOsan:
Raferancts is made to shift prafarsnca for Welders plant wids,

Tha Company will consider any requests from snployess of bhe
Helding trade or craft unit who dowirs ressgignment to another
area of the plant in order to secura = desired shift.

The Company will attempt to senesign and hono: soch requests
Lasel ¢n nesds of the Company and just reascm givan by the
anployes for such changs. Howaver, the Ffinal right of
assigreoent 0 ¥ particular mrea remaing with management.

You understand that this letter is written ms svidenos of the
company's good raich intentions, but ile not contracteal and
will give riss te no lagal righte or cleims arkbitrable or
otharvise.

Tours very truly,
LONE BTAR STILL COMPANY

fo/ Rddie L. Jones, Jr,
Manager, Labor Raelationm
AGRIED TO AND ACCEPTED:
TNITEDP ETEEL, PAPER AND FORESTRY, RUBBER, HANUFACTURIHG
EFERGY, ALLIID IMDUSTRIAL AND ARRVICE WORKERS INTERMATIOHAL
UHION

{3/ J. Randy Dean, Prasident
Local Dmion Fo. 4134



July 18, 200%

LUNCH HREAKS

Mr. J. Pandy Dean, President

Logal Union Mo. 4134

Unitad Stwsl, Pupar and Forastry, Pubber,
Manufsaturing Enacgy, Allied Industrial and
farvice Workers Intaznational Union

P. 0. Box 0127

Lone Btar, TX 75460

Cear Mr. Cean:

Ir im the Company'd intant and purpose that, axcapt in rare
amqrgency sitvationa, employeas will have the tios apd
opportunity to wat thsir lunches st eome  ressonable Lime
during the work shift  (noceally thae time will be the
mid=three-hour periocd).

Tou wnderstand, of ooures, that wa ocannob guaTtantes a
particvlar tima to be set asida for lunch Lreaks, and cannot
seure againet emargeangy situations which may arisa.

Ra heps that any complaints concerning this aituvatian will be
brought To My atteation.

Yaurs very truly,
LONE HTAR STEEL COMPAHTY

/8/ Eddie L. Jonma, Jr.
Manager, Labor Relations

AGRREED TO AND ACCEPTED:

UNITED STEIL, PAPER AND FORRSTRY., RUBBER, MANUFACTURING
EHERGY, ALLIED INDUSTRIAL AND GERVICE WORKERE INTERNATIONRAL
URION

/n/ J. Rarxty Dman, Presidant
Locpl indon Ho. 4134



duly 14, 2005

COMPANY PHYBICALE

Hr. H. L. Thompson

USKE International Repzesentative

Dietrict 12, Sub-District 3

Unitad Bieel, Paper and Forsetry. Rubber,
Hanufacturing Energy, Allisd Induscrial and
farvice ¥orkars Incarnakional Unien

F. 0. Box 699

Rouston, TX 77213

Taar dMr. Thoopeon:

The following undarstanding is haraby rsached batvesn the
partise:

1.

The Company shall havae the option to scheduls amployeas
tc take their physical examinations and aye and haaring
casta sither on the amployses' schaxiuled work time or on
& non-wark time basia. It is not the intant of tha
Company to achaduls il sepleovess o & non-work time
basim.

If an aopleyss i requized by the Company £o take &
physical axamination on non-work tims, the Company shall
pay asuch smployes ona (1) hour allowed time pay at the
standard hourly rate of Job Class 2 for the under 40 ywar
age physical sxamination, and two (2] hours allowed Lime
tay wt tha stondard hourly rote for the 40 year and over
physical sxanination, Tha provisions of this parsgraph
shall not apply to eye and hearing testw, ang the Company
shall have no obligation to pay any amployeds sllowed time
pay hereundsr for wye and hearing tests if an emploves in
required by the Company to iake such sye and hearing
tests on m nep-work basis.



Fage 2

Company Physicals

3, Tha Campany Mmay, at its mole option, dimoontinua tha
giving of physical aexsmipaticna at any time,
Tours very truly,

N LOWE GTAR BTEELL CiMEANY

fa/ Eddie L. Jonae, Jr.
¥anager, Labor Relaticne

ACREED 7O AND ACCEPTED:
UNITED STELL, PAPER XND FCRESTRY, RUBPER., MANUFACTURING

EMIRGY, ALLIED INDUSTRIAL AAD SERVICE WORMERS INTERNATIONAL
o

Fof vr. B, L, Thampwon, OSW Intarnational Repressntativa
Local Unlon Wo. 4134
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July 18, 2005

PI? UTILITYMAN

Mr. v¥. Randy Dean, Pranident

Locel Unicn Mo, 413

Tmited Btesl, Peper and Forestry, Rubber
Manufacturing Energy. Alliwd Indostrisl and
Bervice Workers Intsrnaticnal Union

P. D, Bax 0127

Lone dtar, T¥ 75669

Dear Xr. Dean:
It is uoderstood znd agreed that re ewployes morking tha job
of Pit Geilityman may sign a waivaer of promotion te tha job of
Boaking Pit Heater.

Yours vary truly,

LONE BTAR BTEEL COMPANY

fa/ Eddie L. Jones, Jr.
Hanager, Lahdy Ralations

AGREED T0 AMD ACCEPTED:
YMITED 9TEEL, FPAPER AND FORESTRY, PUBBER, MANUPACTURING

ERERGY, ALLIED INDUSTYRIAL AND SERVICE WORHERY INTERNATIONAL
UNION

/a} J. randy Dearn, Prasident
Loeal Union Na. 4134
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Mr,

July 18, 2005

JOB RETENTION PENDING BUSPEMSICH DETERMINATION

H. L. Thanpeon

USW Intatnaticnal Raprasantatlve

Diatriat 12, Bub-Distriot 3

United Stasl, Paper and Forestry, Rubber,
sanufacturing Enargy, Allisd Induatrial and
gervica Workers International Uniaon

P,

Box 9699

souston, TX 77213

[ear Mr. Thorpash:

1.

Mothing in this agresmeant shall restrict the Cowpany's
right to remove the charged employse for the halance of
suth amployes’s shift nor shell the Coopany be reqoirwsd
to dalay imposition of auspensicsn whars, because of
xceptional and unwsval circumstances, the Company has
reasonable cause Lo Lelieve that the enployes's early
return would wndanger the asafety of other smployess o
property -

¥hengvar an employes u chargad with an offense for which
the C 3 ion pariod as panalty, the
cuupany will not nmw- the charged soployes from active
wark for thras (3} aalendar days [axcivding Saturdaya,
Suncdays, and holidays) following neotice to the charged
ampliyes of propowed discipling; in the avant the charged
*Eployme Within such three-day périod duly files with the
Company 3 written protest of the discipline, then sush
wployes will not be removed from active work until a
final administrative datermination has boen made in the
T,

For purpoess of this agremment, the procedurs and time
limits will fallow the applicable provisions of the
collective bargaining agresment to thae extent thay sro
not in Cconflict herawith, except that tha dapartmsnt
lavel hsaring and decimion [providad in
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Page 2

Job Ratention Panding Svap ion Dat ination

Bastion B} shall soocur within fiva {5) days tsacluding
Baturdays, Sundays, and bholidays} sfter the protest of
ths discipling is rfiled; and the Union will have thres
{3) days to appaal the Company's departmental level
deocision. The admipistrative debszmination shall ba
final, teo the extent that the Company may rcamove Lthe
chargad ampleyes from actlve work, when the Campany‘'s
Diractor of Labor Rslaticns {or his deslgnatad agent) has
ispusd 3 writtan degislen in  the osaa following
consultation with tha Unien's Intarnational
Rapressntative {or his dasignated agant). Further
proceasing of tha chargad amployee's grisvanca shall
follew the applicable provisiona of tha colleckive
bapguining agtesment.

Motwithatanding anything hecrein to the contrarxy, tha
provisiocns <f ktha oollective bargaining agreement shatl
puntinoe unaffscted in wny mannes by Chis agreqment as to
all dischargess arxl to »ll suspansicons  pursvant Gteo
Paragraph 1 abouve,

Either the Company or thad Union may terminate thins
agrasment in its entirety upon thirty (30} days written
neticd to the other.

Youra vary truly,

LONE BTAR STEEL CUMPANY

/o/ EBddie L., Jones, Jr.
Maragwey, Labor Ralaticna

AGREED TOQ AND ACCEPTED:

UNITED STEEL, PAPER AMD FORESTRY, RUBBER, MANUFACTURING
ENERGZY, ALLIED INDUBTRIAL AND SERVICE RORKERI INTERMNATIOHAL
UNION

/a/ H. L. Thompson, USW Intexnational Rapresentative
Local Union We, 4134

40



July 18, 2005

COHTRACTIHG A

Mr. J. Ramly Dsan, Pramidsnt

Loosl Unior He. 4134

United Steel, Papar snd Forestrcy, Rubbar,
Manufacturing Energy, Allisd Industrisl and
Barvice Horkaers Internationml Union

P..0. Box 0127

Lone Btar, TX 75668

Deny Mo, Demn:

The subject of contracting qut work has again been a Focus of
discumsion during gellective bargaining negokiaticna. Both
tha Company and Union have expressed the seriocusness of this
issue.

The Company hae, during the term of che previous ocllective
bargaining agreemant, demonatrated ita pensitivity to tha
vigws of tha Union by displacing certain outsida contractora
and parforming work with bargaining vnit amployeas.

¥e confirm again to tha Union that the Company will not maka
any major changas in our past contracting practicas withoue
tirak discussing the »ituastion wWwith the Union. Of course wme
will continoes to be willing to discuss thea status of current
outeide coptracktors 2t our regular monthly Jjeoint Company,
Union moqtinga.

¢



Page 2

Contracting Out

You undaerstand that this letter is not concractual and giver
riss to no legal claim, arbitrable or cthearuiss.
Yours very truly,

LOME 8TAR STEEL COMPAHY

/m/ Bddie 1. Jonss, Jr.
Manager. Labar Ralations

AGREED TO AND ACCEPTED:

UNITED HTEEL, PAPER AND FOREHTRY, RUBEFR, MANUFACTURING
ENERGY, ALLIED INDUSTRIAL AND EERVICE WORKERS INTERHATIOHAL
UHION

J/8/ 3, Randy Dean, President
Local Union Mo, 413



July 18, 2005
£. W. PIPR MILL FINISEING JOB PREFEREMCE

Mr, J. Randy Dean, Presidaent

Local Union Wo. 4154

United Gteel, Paper and Foresiry, Rubber,
Manufacturing Energy, Allied Industrial and
garvice Workers International Union

P. . Box 0127

Lone Star, TX TAESE

Dmar HMe. Burka:
Feference is made to old Lockl Working Condition Mo, 21.

Plaaye be adviesd thait at the request of the Unipn resulting
from combining the Casing/Line Pipe Tinishing and Tube
Finishing lines of progrossion intc ene (1) line of
progeassion ard combining the two senicriiy unita 1nto one,
the Company agrees to acoept from amployees in the Finishing
Seniority Unit a written regquest of preference not to ke
asaignad to cactain jobs within cartain job block boxes as
ahown by tha lina of prograssion. It is the intant of tha
Coapany to honor such requast unless puch roquedt affects
arployese achadules or the Company's ability ko operata
proparly on a shift, snd the praferatice shall ba as follows:

The Company ahall gisnt asch aoployes rogularly assigned to
the

Fips Processor Blogk IIl box, four {4} prefarencas,
Fipe Proocesseor Block I1 box, six (€} preferecces and
Pipae Processer Slock I box, twa {2} preferences.

It is agreed and understood the prafersnces of not to ba
amnigned will not be valid in the avent of temporary pro-
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Paga 2

E. W. Pipw Mill Finishing Job Prafarsnce

motlon or demotion cavsa? by vaecation replacement, absentesism
or on-the-shift varianses in operating levels.

¥Youra vary truly,

LOME ATAR BETEEL COHPANY

/u/ Eddia L. Jones, Jr.
Manager, Labor Ralations

AGREED TO AND ACCEPTED:

UNITED STEEL, FAFER AND FOREJTRY, HUHEER, HANUFACTURING
ENERGY, ALLIED INDUSTRIAL AND SERVICE RORKERS INTIRRATIONAL
IMION

fa} J. Eandy Denn, President
Lacal unien Mo, 4134
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July i, 2o0%

EXFEDITEO AREITAATION PROCIDURR

Mr. H. L. Thompson

USW Intarnational Repreasentative

bistrigt 132, Bub-piatrior 3

Unitad Stesl, FPapsr and Forestry, Rubbar,
Manufacturing Energy, Allied Industrial and
Barrice Workers Intsrnational Union

F. O. Box %699

Houston, X 77213

Cgar Mz, ThompEgn:

By agreesant, Lhe followipng stipulations ehall govern a
Expadited Arbitration Prooedure adopted on an sxparimenesl
basis for the term of three years baginning July 16, 2005 and
anding July 31, 2008 batween Lone Star Steal Company and the
United Steel, Paper and WForestry, Rubbaer, Manufactering,
naTgy, Allied Industrial and Servics Worksisa intarmaticnal
Union.

1. Expadited Arbitration ashall bs applicahle only inp
diasciplinary casas that do nof Taquire intarpratation of
collactive bargaining agroament language .

2. Fxcept as  otherwise provided herain, tha regular
grievance and arbitration prooedureds atipulated by the
genaral bargmining agreament in force batwaan the partiee
during ths experimental peciod shall b4 applicable to
Bxpedited Arbitration cases.

3. Witkin ten {10} days after Isceipt of disgiplinmacy casea
appealed %o arbitraticn, the Union's Staff Representative
ard tha Company's Step 2 representative shall confer and
determine whathar the particular O~ Case i= to ba
submitted to sagular arbitracicn or to tha Expeditad
Arbitration Procadura. ¥o D-Casa may ba rafarred ta
Expadited Arbirration withont the prior writteh sppreval
af both parties hezeto.

95



Pege 2

Expedited Arbitration Procedurs

As to any disciplinary case rafgrrad back to Step 2 rapre-
sentatives by the Step 3 repressntative of the Parties, the
Chairman of the Local Union Grievance Commities may raccpmend
such cass to the Expedited Arbitcation Procedure by nobifying
the Company in wriking within seven {7) days cof xecaipt of the
reaferral from Step 3 rapressntativaes.

The parties shall thorsupon notify the Special Arbitrator to
vat a date for hearing the camse within five (5] davy after his
recaipt of notification.

4. The parties hereby denignate Mz. W, Mike Earley of Gregg
Gounty, Texas as Spegial Arbitrator, to have sole
jurisdiction ovar Expadited Arbitrations batweon cthe
partiss. SBheuld Mr. Rarley becoms unable or uvnwilling to
oontinue asrving ae Special Arbiktrator for the remaiodar
of the axperimantal pericd, his replacesent wmust be
approvad by both parties prior to appointmant.

It 1a further agreaed, should a need arise for tha appoinctmant
of a ascond Spacisl Arbitrater dus to uonforesasn problems,
than by mutual ageesmant, tha parties may appeint anathar
arhitrator in addition to Ehe First arbitrator.

The partiss haredy sgraa to review, on or shount July 18, 2008
and again on or about aach year thateafter, the acantinued
appointmgnt of the Spaaial Arbitrator(a). 1f ths parcien
cannot Mutuslly sgrae te tha continuatcs af appointment of tha
Bpmcial Arbitrcmtori(s), the partisesa will mutuslly oselect
angthet Spacial Arbitrator te FLll the vacancy.
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Expadited Arbitration Procadura

5. The dacksion of tha arbitrator in Expedited Arbitration
casss shall ba final and binding in tha sama mannar ae
regulst arbitration caoes.

6. Relthar party nhnll wvar cite any Expedited Arbitration
nward ax & pr in th arbitration onsa.

7. The Special Arbltrator shall cender his written decision
within twe ({2) working days faollowing tha date of
honring.

4. Ho writtan briefs shall be [iled in Expedited Arbikration
CANSE.

Te indicate your apy 1 and t to this understanding,
plenas sign at the place ptwid.d below.

Tousrs wary truly,

LOHE STAR STEEL COMPANY

faf Eddia L. Jonam, Je.
Managezr, Labor Ralations
AGREED TO AHD ACCEPTID:
UNITED STEEL, FAPER AND FORESTRY, RUBEBER, MANUFACTURING

ENERGY, ALLIED INDUSTRIAL AXD EERVICE RORKERS INTERMATIONAL
MioN

fa/ H. L. Thampsoh, USW Internstional Reprasantative
Loaal Union Mo, 4134
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July 18, 2005
DIBCIPLING

Mr. J. Randy Dasn, Presicdent

Local Unien Mo, 4134

United Stesl, Faper and Forastry, Rubber,
Manufacturing Enargy, Allied Industriml and
Barvice Norkets Internationnl Union

P. O, Bax o127

Lonw Star, TX 75568

Daar Mr. Dean:

Tha Cocpany and Unien recognize that an employes who has
recelved e or more notices of disciplins should have a fair
opportunity to eliminate these through weatisfactory work
rerformance.

Thersfore, it ia agresd that after ar «wloywe has suc-
oussfully completed (wenty-four (241 oontinuoue wanthe of work
tine withowt discipline {unlems a shorter time is mutually
agresd betwesn the Cowpany and the Union) previcus noLices of
discipline will not therealter be used sgainret him in arbitra-
tion.

By this means un msployse may ba zoasaured that he has
auccasefolly corracted his record.

This agressant shall terminste upon expiration of tha genaral
bargaipifg wgresnant currently in force betweasn Lone Gtar
Stesl Company ahd the Unhtad BStasl, Papsr and Forascry,
Rubber, Manufacturing, Energy, Allisd Industrisl and Sarvice
Warkmz# Intarnational Union,

Youre wary traly,
LONE ETAR STERL COMPANY

fa/ Eddie L. Jones, Jf,
Manager, Labor Relaticons

AGREED €O AND MCEFTED:

UNITED STEEL, PAPER AND WCRESTRY, RUBBIR, MANUFACTURING EWERGY,
ALLIED FWMDUATRIAL AXD SERVICE WORRERS INTERRATTGHAL UNION

/uf J. Randy Desan, President
Logal Union Mo, 4134
98



July 18, 2005

DRUG, MLCOHOL AND INHALANTS SCREENING PROGRAM

Mr. H. L. Thompseon

USK Intetrnational Represantarive

District 12, Eub-Distriat 3

United Steel, Faper and Forastry, Rubbar,
Manufacturing Energy, Allied Industrial and
Sarvice Workerm Intarnational Union

P. C. Box P63

Houston, TH 77213

Daar Mr. Thompeon:

Tha following urderstanding is hereby reached betwean the

Pparties:

T Tha potantial problets of subatance abuse or substancs
dapandency poaan a3 marisis threaat to tha safeaty of all

waployaeas and tha Campany's operations. Tharafora,

Company and tnion }oin togathar in the davelopoant of a
taating procsdurs for ail seployasan in an affort to keap

drngs, aloohol, and inheleanta, out of tha workplace.

is tha desire of the Conpany and Union to crests & safer
work anvironment and at the sama time cffer ssaistanca to
those stployess whe have subetance abuse oY depandency
problons and the opporbunity te cvercome sych problem so

they can becoms a safer apd more productive pecson.

2, The Coopany policy snd penalty for possasaion, use

distribution of illegal or unauthorized drugs, aleshsl,
inhalants and prescription druga {except when taken as
prescribad by the employees' doctor and declared with the

Company befora teating) now astablished will
pplicabla to all amploywes of tha Compary.

3. Assistance will be offered to employwes who come Forward
requesting assisztance prior to reaching a point of baing
tasted for cause or any disciplinary action. Aseimtance

may be provided under the present health care plan,
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Faga 2

Drug, Aloohol and Inhalants Sorsening Peogeam

The screaning program shall consiat of: 1) testing of
wployass For caves, 2) testing of efployvess returning ta
work from layoff status and leave of abseance (noxmally
eix montha) and 3] randam testing.

The Company may require enmployeas to undargs kasting
p ol porting auch seployeass Tt a pacecn (s)
or tasting Fasility of ita cholice ta conducst  such
tadting. Tha Manager of Laber Relatione or hias
dewigree{nl Iram tha Human Rasourcas cepartmant shall be
the parson(a) authsrized te dacids whathar sny soployes
shall undsrgo such Cesting. Employeas to ba tested must
sign = cansant to ba tested and relense of information
restults form befors Leating., Employess refusing ko sign
sugh ralesss snd undargo testing will ba subject to
tarmination or congidered s voluntary quit.

The typdd of testa which could ba adminjstersed includs
hair, blood, urine or othar appropriate test.

TESTING FOR cAvsE:

Enploywan to e tested for cauvse wre wployses vho hava
axhibited abnormal, or gnsafes behavior as obssrved or as
eported, for example:

Attityde = Irritable, arguwentabtive, irrstional, etoc.
Attendance - Absent from work, tardiness

work Pwrformance - Poor quality, conflict with fallow
warkars, problam Following instructions, uhiafa acta,

ate.

apaach — Blurrad, inochearent, disiointad, faet,
slow, atc.



Page 3

Drug, Alachal and Inhalmnta goreshiing Program

Reflaxss - Hyperactive, slow
Musculal movamant - Tramors
Coordination - Lack of eye-hand, balance, walk, ete,

Tyas - ODilation of twpile, failure to respond to
light, w=to,

Vital Bigns - Abn¢rmal blood pressure, aweak-
irg, pulse, rospiration or temperarura

RANIKM TEATING:
A The Company will dJ tzate it commitment Lo a druvg

frea work place through random testing of smployveas, who
are not othacwisgw covered uwxioer the DOT (Dopprimmnt of
Transportation) or FRA  {Fedaral RBailwsy Ack) testing

Programs.,

Selwctioh of amployeas to be tested will be doms Chrough
& stativtical random number genaration to selsact badge

1= . 1 9 1 tative of the Union will have the
aption Oof attending this p - This = depleting
process will contain #ll ssployess minus thogg thak have
bean tested due to random welection within the contraot
yuar. The badge nmucbers will be confidentially provided
to the nucse with the maedical department, who will then

D bars to a U ter prlnt oot ta Janerzte
An anployen name lisL.

When nobifisd of gelsction fox testing, the srployee will
have a resscsable ameunt of Cioe (a8 sgreed to by

the plant nurse and sxployew) to Taport to the Rpdical
department or to the test administrator.
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Drug:. Alcohol and Inhalanty HBorseniog Progzan

B, Failure to report, after proper notification, will
conutituty refussl to be testesd and will result in the
agloyes’s termination,

E. Once notified, the smployes will bae guided through the
testing poogram by the plant nurewe.

F. Employsas with positive test results will be cerminatbed.

G. HMedical pesistance, through the heslth plan, will be
avmilable to those who oome forwerd to  Ehe Human
RaspuTces DYRRrtowtt prior to netifisation for Lesting.

H. A drug awvarenses ftraining program will be conducted for
anployeas prior to the affective date of the tasting
program. The training program will cover company peligy,
abune probless, and gereral informaticon about drugs.

I. The pelicy will be become effaective January 1, 2002,

J. Random tasting will bagin April 1, 20902.

fmpleyass With posicive test rasults tested For causa or
random cedting sra yubjest to tarmination.

Erplovess who anter p rehabilitation Facility pust complaeta
tha recorpanded program of the Fagility for their pacti-
cular problem, The program may conslet af the following:

{a} In=Patient Carve which ingludes Jdetoxification,
participating and counseling.

ikl Intensive Qui-Patient Care which includes mtten-
danoe, participation and counaeling.

{o) Out-Fatient Cares which includes artendance, psr-
ticipation and counmaling.
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Paga 5§
Drug, Aleahol and Inhalants Scresning Program
{d) After Cars which requires joining and attendanos
in recommanded organizations for » specified tima.
Cepleyass whe feil or refuse tw complete the recomeandsd
progran will be subject to tarmination.
Yours wvery truly,
LOME STAR STEEL COMPANY

/u/f Eddia L. Jones
Manager, Labor Relations

AGREED TG ARD ACCEPTED:

UNITED STIEL, PAPER AND FORESTRY,. RUBEER, MANUFACTURING

ENERGY, ALLIED INDUSTRIAL AND ESERVICE WORKERS INTERNATICHAL
URION

e/ B, L. Thowpeon, USR Intarnaticnal Representative
Local Unian Ho. $134
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July 18, 2005

MOBILE EQUIPHENT OPERATOR
BPECIALTY TUBING

Mr. J. Randy Daan, President

Loaal Unice Mo, 4134

Unitad Btesl, Papar and Forastry, Rubber,
Hanufacruring Energy, Allisd Induatrial snd
Garvics Workers Intarnational Union

P. O. Box 0127

Lone BEAE, TX Y5668

Danr Mr. Daan:

Rafaranca is pada to the Corpany proposal during negotiatioms
regarding Mobila Equipmant Oparator in  Bpacialty Tubing
wervicing fpcilities oUtmicde their geniority unit, axcapt the
Rolling Milla,

The Company and Union agres on occasions when Hobilae Equipment
movarage is pot required for a full scheiuled Lurn, Cthess
facilities may b sarviced by Mabile Equipment Cparcitors Feos
Spacialty Tubing by making up to aix (6] lifeas or a marximom of
twe (2) houre during ths schedvled turn.

Yours very Cruly,
LONE STAR ATEEL OOMPANY
/of Rddia L., Jonew, Jr,
Manager, Labor Reletions
AGREED TO AND ACCEPTED:
UMITED S£TLEL, FPAPER A0 FOPESTRY, WUBEER, HMWUFMCTURING

ENZRGY, ALLIED IWDUSTRIAL AND SERVICT WORMERS INTERMATIONAL
UNTON

/n/ J. Randy Cean, Prasident
Logal Unioen Mo, 4134



July 18, 2008

LAYOFF BENEFIT PLAN

Mr. H. L. ThoRpaon

Ew T lonml Hap tativa

bistrizt 12, sub-[Hatrict 3

United Staal, Paper and Forastry, Rubber,
Manufacturing Energy, Alliad Indoatrial and
Bervice Workers International Unign

F. O. Box 9559

Houskon, TX 77213

Duar Mr. Thonpson:

It is putually agzwed that the Layoff Banafit Plan (LOB) ias
haraby suspanded for the duration of ths Labor Agresment dated
July 18, 2008,

This agraament shall be coterminous with the new gontract and
shall axpira or terminate therawith.

Yours very kruly,

LONE BTAR STEEL COMPANY

/s/ BEddia L. Jones, Jr.
Managaer, Labor Relationa
AGREED TO AND ACCEPTED:
THIYTED STEEL, PAPER N PORESTRY, RUBDER, MRHUFACTURING

EMERGY, ALLIED INDUSTRAIAL AND SERVICE WORKERS INTEZRHATIONAL
UNIGH

/fa/ M. L. Thampean, OEW International Represantative
Local Unien Fo. 4134
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July 18, 2005

BAFETY BROE3

Mr. H. L. Thompeon

UMW International Repressntative

Distrigt 12, Syb-District 3

United Steel, Paper and Forestry, Rubber,
Manufacturing Energy, Alliwd Indusatrial and
Sarvios Workers International Union

P, O. Box 9540

Houston, TX 77213

Daar Mr., Thompeon:

Effectiva July 1€, 2005, «mployess who on that date have onm
yoar of ocontinuous service and are in aective work skatud or
return to mctive work status wikthin tha year shall rascaive a
safoty shoo cradit allowanos up to A maximom oF 5115.08 to be
applied to the purchase price of one pair of safety shosas for
their wesr at work in che plant.

An erpioyes with lass thzo one yasr of Continuous sarvice will
alse ba aligible for a pair of aafaty ahseg as dascribed
above; howaver, if the smployasa terminates employment before
one yaay of continuous service, the credit allowance will bw
deducted from the arployes's last pay check.

During the life of the contragt effective July 18, 2005, the
above safaty show allovance will be zade se cublined sbove for
anch full year of the conktragt.

Cradit allovances cannwt ba carried ovar Crom ons period of
aligibility ts the sthar.

Erployees demiring to use credit allowsnce to purchages shoss
must wome by Labor Relatiops Department the week pricr Lo the
date zhoes are needed Lo make 2 request and determing
aligibility.
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Bafuty Bhows

In addition bto the safaty show credit allewance Rbovw, the
Company agress to furpish upon demonstrated need, cona {1}
ndditicnal whoa voucher par year in the following deparbsent
job  olassifications: Spegislty 'mb'xng - lﬁ.ll Supplierc,
Pigkling arwa production and mai oy ; Elegtric
Are Furnace - Stesl Pourer; Ladleman; H.aaonry = Masonh Laborar;
2-Ai Rolling Mill - Scarfar; FWPM Finishing - Cridan Cutofl
Operator.

Application For an sdditional shoe vouchar for job clasei-
ficaticns not namad may be made through the Salaty Departmant,
and caviawsd by labor FRaelatloma. Upon justification of a
dooonatrated need ona {1} additional ahos wvouchar per year
will ba issyed.

Yours very truly,

LOWE STAR STEEL COMPANY

/uf Eddie L. Jones, Jr.
Manager, Labor Ralaticne

AGREED TO AWND ALCEPTED:
UNITED BTEEL, PAPER AND FOREBTRY, RUBBER, MANUFALCTURING

ENERGT, ALLIED INDUFTRIAL AND EERVICE NORKERS INTERMATIONAL
THION

faf H. L. Thowmy . VSW Int tional Representative
locml Union Mo. 4134
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July 18, 2Z00S

RLECTRICAL TECHNICIAN

WCRE ASSIQRENTS

Mr. J. Randy Cean, Frasident

Locml Union Fo, 4134

United Steal, Papyr and Forestry, Rubber,
Hanufacturing Energy., Allisd Industzisl and
Sarvice Workars Internaticnal Union

F. Q. Box D127

Lone Star, ™ TLeED

Dasr My, Dean:

It is ! tood and agresd by both the Company and the Union
Lthai on cocasiona when new jobs are developed they may have
multiple duplicats job funetionm. It ia also unhdaratood and
agraed as & result of developing the naw jcb &f Elsctrical
Technicien and its job Ffunctiona, it ie not the intent of the
Company to assign work now being parformed by tha Elsctronic
Repajirman amd Electronio Tachnician o the Elecbtzical
Taahnician For the purposes of displacing then on their jobs.

Yours vary truly,
LONE STAR STEEL COMPANY

faf Eddia L. Jonas, Jr.
Hanagar, Lahor Falsticoma

AGRERD TO AND ACCEFTED:

VHITED STEEL, PAFER AND FORESTRY, FUBREZR, MANUPACTURING
EKEGRY, ALLIED INDUSTRIAL AMD SERVICE WORKERE INTERNATIORAL

UHION

faf Pandy Doan, President
Local Union No. 4134
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" . July 18, 2005
g
DAY SHIFT ASSIGHMENTS

Mr. H. L. Thompaon H
EW Int: tional B tative "
Distreict 12, Sub-Discrict 3
Unitad Gtesl, Faper and Forsatey, Rubber,
Manufactoripg Energy,” Allied Indu;ntrlal and
Service Roxkers International Union

P. O. Box 5699

Boumton, TX 77213

Daar Wr. Thampeon:

the Company and Union hereby agrea to the following with
ragard to atraight dny {*B*}" ahift job! for trade and craft

-:plﬂyun H

It is agraed future perndnent VAcancias on the “day” shift in
an ssaignecd ares whete tha vacancy accurs ashall ba offarsd to
the most zenior woploves who L3 Rot currently working =
straight day j<b and who has sobmibted a written re-assignmant
reqsest to Labor Relations ten (10) daym in advence of the
opsahing. ' ) _‘ ‘

It s alss undarstood and agreed employoes roquesting
‘amsi to the ° noy mst p the required weXxilla,
nni.ority, ahility 'and physical fitnoss t©o perform the
rapired dutias of the job opaping.

'lfour_a vary truly,
LONE STAR BTEEL COMPANY

/8f Eddia L. Jonas, Jr.
Mansger, Labotr Ralaticns
AGREED 70 AWD ACCERTED: T R

USITED EYGEL, PAPER' AND FOREGTRY,” RUBBER, MANUFACTURING
Imw ALLIED Innusmm M'D smlc: WORKERS mtnmr:om
mw . Sl e

/el H. L. !hcnpuon, USW Interhational anpnsqnutiw
local Union Ho, 4134
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July 1%, 2003

VOLIMTIARY LAYQTY DURIRG PLANWED
TEMPORARY BHUT DOWH

Mz, H. L. Thompeon

TEN Intarnationsl Repressntative

District 12, Bub~District 3

Unitad Etesl, Faper and Forsstry, Fubbar,
sarmafacturing Enecgy, Allisd Industrial and
Barviosa Workers Intersational Union

P. O. Box 9599

Rouston, TX 77213

Dasr Mr. Thoampasn:

It is agread barwsan lone Star Bteal Conpany ahd the United
Staml, Papar arvi Forssatry, Ruobbar, Manofacturing, Enfergy,
Alliad Indhustrinl amd Sarvicos Woerkars International Union,
Local No. 4134, that tha fellowing atipulations shell gouwrn &
Voluntary Layoff during temporary shut downe on  an
axpaciments]l baeis,

1. muring pariods satablished by the Company for temporarcy
ghutdAowns, positicns may ba schatulet By the Company i
acrordanca with Sactien 12 of the Lanar Agrexmant.
Thoaw employsss with saniority to work during ocutagss
may voluntesr ta 4nter layoff status. The C v ahall
declds whether the raquastsed voluntary layoff would
intarfers with the Compamy's ability to staff its
manning rcegquirements, such A4 crane Sperators. The
voluntary leyofl peériod will not sxcoed the period of
the shutdown or & marimem of four waoks, unlasa
otherwise mgreed to by the Company and the Union.

3. Srployeap voluntesring for layoff during pericds of
outages will be required to remain in layoff status foi
the duration of the designated gutage and may not
axercise wseniority rights to displaos any personnel
achaduled to work during the pariod of tha ontags.

3, Employsss wishing te voluntear for layeff are reciived
to submit » written raquast to Lahor Ralations, at lanst
tan {10} days (axciuding Raturdays, Buncayes el
Holidaye} 4in advance of the

110



Fage 2

VOLUNTARY LAYCIF DURING PLANNED TEMPCRARY SHUTDOHN

affoctiva date of the cutage. Once the layof{ notice
has bean posted thoss individuals listed pshall ba
obligatad To participate per their zequest in the
schadulasd layolf/outage.

4. This lattar doms nabt in any way affect ths provisions of
paragraphs 242 or 2853 or the historical snd/or precedent
application of aither of thasa paragraphs, or any othar
provimion of tha collastive bargaining sgreament.

B Eithar the Campany of the Union may fully terminate thies
lattar agresmant in its sntirety upon thirty {30 days
writtean notica to tha other.

Yoaurs wary truly,
LOWE BTAR BTEEL COMPANY

/af Eddie L. Jonas, Jr.
Managar, labot Relations

MEEED TO AND ACCEPTID:

UHITED STEEL, PAPER AMD FORLSTRY, FUBEER, MANUFACTURIRG
ENERZY, ALLIED IMDUSTRIML AND SERVICE WORKIRS INTERRATIONAL
IHIOH

fe/ H. L. Thorpeon, USW Intarnaticnal Representative
Losal Union Ho. 4134
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July 18, 2005

BAFLTY AGREEMENT

Mr. H. L. Thompren

UE@ Int tional Hag nEative

Districe 12, Bub-Dimtriect 3

Unitad Steal, Papar und Forestry, Rubbar,
Manufacturing Energy, Alliad Industrial mnd
Sarvice Workers Intarnational Unisn

P. O. Box 5699

Houston, TX 77213

Daar Mr. Thompeon:!

Bafety iasues ate a primary concern of both the Company and
the Unlon. It is mgreed that any perceived safety Lasus
shovuld ba discusssd and #0lved at the wsarlisst vessonable
time. Therefooe, the following procedurs shall ba followed by
both the Cowpany ardd the Union:

1. Any hourly sployes cbeerving what is perceivad as a
safety itesus shall report such condition to their
immediate supervisor.

2. If such opondition is not addresssd or oorracted,
coneidering the particulw: issue, within m reascnable
tize, the woployes shall complets & wafabty corpleink
form mpecifying the parcsived jesus and report such
gondi tion to their Union department  Grievance
Comml ttewmran or Assistant Commitiseman.

3. The Union Gri Commi Tk of ASSiatant Grievanca
Committeeman ahall Cthen pressnt the writren safety
complaint form o tha despartmant Bupervisor for
discusnion and proper solution/result.

4. If tha (mion gri Commi b or Aagistant
Grimvanca Committeeman i not saktiefied with Lha result
of auch discussion, e shall uvse tha *3afety Hotline* to
raport such matter to the Bafaty Manager dusignated by
the Vice-President of Rusan Resources, who will then,
when prasanted wikth the wzitien complaint form, discuss
the situation Lo achieve the proper e#clubtion/result.

12



Paga 2

EAFETY AGREEMINT

5.

If the parceived lesue is not satisfactorily raselved,
tha Union Gri Commi bt or Assietant Griavance
Cammittasman may achedula an  appearanca st the
dagignated placa, at tha end of mny planned program to
presant and discoss the perceived safoky lssua.

If tha parceived issue is not resolved, the mattar then
may be praswntad to the Manager of Labor Raelations.

If the parcaived issua is not resolved by the Manager of
Labor Eslatiots, a formal griavancs may ba filed, than
the mattqr oay prodead to arbltration under Section 13
of tha parties’ collective Bargaining agresament .

Thia letter reprezeants tha commitmant of the Company end
tha Union to maintaining = safs workplace for all Lona Star
Btael coployeas,

Yours very truly,
LOME BTAR STEEL CoMPANY

/8/ Eddio L. Jones, Jr.
Manager, Labor Ralationa

AGREED T0 AND ACCEPTED:
UMITED STEEL, PAPER AMD FURESTRY, RUBBER, MANUFACTURIRG
ENERGY, ALLIED INDUSTRIAL AND SERVICE WORFERS INTERNATICHAML

THION

fof B. L. Thempeon, USK Interndtional Reprossntative
Local Unicn Wg. 4134
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