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" b ' RIVERDALE PLANT

}’7//01/ DATED:‘ j/oy/aoa@ | X: ,Z/O(

This Agreement, which covers the terms and conditions ar the Riverdale Plam, is
emered into between the United Steelworkers of America (AFL-CJO-CLE) (the “Union™)
and Acme Sieel Company (Riverdale Plant) and Acme Packaging Corporavion (Riverdale
Plare) (the “Company™), and Acme Meals Incorporated. The Union and the Company
agree that the September 01, 1993 Riverdale Plant Agreement shall be changed only as
nescessary o reflect the following to provide a new Agreement tha: will become effecrive
on the date determined by Appendix A of this Seulement Agreemem and tenminate in

accordance with “1” below.

1. Modify Artcle XXII (“Termination Dare™) of the Labor Agreement as
follows:

A. Change ~August 31, 1999 (11:59 P.M.)” to “December 31, 2005
(11:539 P.M,)"

B. Change “Seprember 03, 1999™ 10 “December 31, 2005™.

Il.  The partics agree that the “Pension Agreement™ dated January 01, 2000,
and the “Insurance Agreemernt” dated January 01, 1994, and the
“Pensioners’ and Surviving Spouses’ Health Insurance Agreement™ dared
January 01, 1994, berween them shall remain in effecy unti] April 30,
2006, thereafier suhgect 1o the right of either party on one hundred and
twenty (120) days wrinen nofice served on or after December 31, 2005, 1o

terminate any ar all of these three (3) Agreemems.

1ll. The following shall become effective on the dare determined by
A of this Senlemenr Agreemem, unless orherwise specified in this
Sentlemeny Agreemem or the applicable Appendix;

A. Adopt the “Agreement Condirioned On Successful Emergence
From Bankruptey” set forth in Appendix A :

B. The Standard Hourly Wage Scale for non-incenrive jobs and the
Swundard Hourly Wage Scale for inceniive jobs (Incemive
Calculation Rate and Hourly Additive) are provided in Appendices
B-1, B-2, B-3, and B4,

C. The Inflation Recognition Paymem as provided in Appendix C.
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Adopt the changes 10 the Pension Agreement sev forth in Appendix
D.

Adopt the “Lener Agreement On Interpretation Of Successorship”
set forth in Appendix E.

Adopr the Lener Agreement on Neurrality set forth in Appendix F
and the Lemer Agrecement daved August 23, 1999 regarding
application of exceprions 1o the Letier Agreement on Nemm!uy as

set forth in Appendix F-1,

. Adopt the changes in Conmacting Our provisions set forth in

Appendix G.

Adopt the new provisions concerping the Overtime Conmol
Program set forth in Appendix H.

Adopt the Lener of Understanding concerning Stand Up For Steel
set forth in Appendix 1.

Adopr the changes in the Vacation provisions of Arucle XIII set
forth in Appendix ).

Adopt the Lewer of Understanding conceming Workplace
Harassmem and Prevemion set forth in Appendix K.

Adopt the Coordinator Letter of Undcrstandmg set fonh in
Appendix L.

. Adopt the Leuer of Understanding concerning Trade and Craft

Training set forth in Appendix M; the Riverdale Plant Maintenance
Training Plan set forth in Appendix M-1; and the revised Appendix
W of the Riverdale Plant Labor Agreement set forth in Appendix
M-2.

. Adopt the Letter Agreemem concerning disputes over compliance

with the standards of the Panmership Agreememt st forth in
Appendix N and the changes in Appendix S of the Riverdale Plant
Labor Agreement set forth in Appendix N-1.

. Adopt the Lener Agreement on Ergonomics set forth in Appendix

O and the Lerter Agreement on Workplace Violence set forth in
Appendix O-1.
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AGREEMENT

THIS AGREEMENT, dated September 1, 1993, is between ACME STEEL
GOMPANY, Riverdale Plant, and ACME PACKAGING CORPORATION,
Riverdale Plant (hereinafter relerred to as the *Company®), and UNITED
STEELWORKERS OF AMERICA (hereinalter referred to as 1he "Union").
Except as olherwise expressly provided herein, thg provisions of this
Agreement shall be effective September 1, 1993,

The Union having been designated the exclusive collective bargaining
representative of the smployees of the Company, as defined in Adicle I,
Scope of the Agreement, the Company recognizes the Unien as such
axclusive represantative. Accordingly, the Union makes this Agreement
in ils capacity &5 the exclusiva collective bargaining representative of such
amplayees, The provisions of this Agreement conttitute the sole
pracadure for the processing and settlement of any claim by an employee
or the Union of a viotation by 1he Company of this Agreement. Ag the
representative of the employess, the Union may prosecute complaints and
grievances through the complainl and grevance procedure, including
arbitrafion, in accordance with this Agreement, or adjust or settle the
same.




ARTICLE | - PURPOSE AND INTENT OF THE PARTIES

ARTICLE {

PURPOSE AND INTENT OF THE PARTIES

Sectlon 1

A The purpose of the Company and the Union in entering
into this Labor Agreement is to set forth their agraement
on rates of pay, hours of work, and other conditions o
employmen! 50 as to promote orderly and peacedul
relations with the employees, 1o achieve uninterrupted
operations in the plant, and 1o achieve the highasi level
of employee perlormance consistent with salety, good

health, and sustained effort.

{B) The Campany and the Union encourage the highest
possible degree of lriendly, cooperative relationships
betwaen thair respective reprasentatives al all levels and
with and between all employees. The olficers of the
Company and the Union realize that this goal depends on
more than words in a labor agraement, that it depends
primaiily on attitudes betwaen people in their respective
organizations and al all levels of responsibiity. They
believe thal proper atttudes must be based on full
understanding of and regard for the respective tights and
rosponsibilities of both the Company and the Union.
They believe also that proper attitudes are of major
imperance in the plant where day-to-day operations and
administration of this Agreement demand faimess and
undarstanding. They believe that these attitudes can be
encouraged best when itis made clear that Company and
Union officials, whose duties involved pegotiation of this
Agreement, are not anti-Union or anti-Company bu! are
sincerely concerned with the best interasts and well-being

of the business and afl employees.



ARTICLE | - PURPOSE AND INTENT OF THE PARTIES

(©)

©

)]

The parties recognize thal for their joint benalit, increases
in wages and benafils should ha consistent with the
long-lerm prospedity and efficiency of the steel industry.

The panties are concemed that the future for the ingustry
in terms of employment sacurity and return on substantia)
capital expendilures will rest heavily upcn the ability of
the parties to work cooperatively to achieve significantly
highar productivity trends than have occumed in the
recent past. The partios are acutely awara of the impact
upan the industry and its employees of the sizable
penatration of the domestic steel matket by foraign
praducers.  The paries have joined their effons in
sesking refial lrom the problem of massive impanation of
foreign slee! manufactured in low-wage countries, Thus,
it s ncumbent Lpon the parties to work coaperatively 1o
meet the chiallenge posed by principal forgign competitors
in recont years. It is also imporiant that he parties
cooperale in promoting the use of Amercan-made stesl.

By such amangement, the parties believe thal they, as
men of good will with sound purpose, may best protac!
private enlerprise and its efliciency in the interests of all,
as well as the legitimate inlerest ol their respective
organizations within the framewodk of & democralic
sociely in which regard for fact and faimess is esseatial.

it is the continuing policy of the Company and the Union
thal the provisions of this Agreement shail be applied to
afl employees without regard 1o race, color, refigious
creed, national origin, handicap, disabled veteran and
veleran of the Vielnam era status, sex or age, except
where sex ar age is a bona fide occupational qualification,
it is also the continuing policy of the Company and the
Unian that all employees shall be provided a workplace
free of sexual harassment. Sexual harassment shall be
considered discrimination under this pravision, In the
evenl thal any such discrimination shouwld ocour, the

3



ARTICLE | - PURPOSE AND INTENT OF THE PARTIES

Company shall 1ake comective action as appropriate.
Neither the Company nor the tnion shall retaliate against
an employee who complains of such discrimination, or
who s a witness to such discimination.

A joint Committes on Civil Rights shall be eslablished &t
the plant. The Union reprasentation on the Committea
shall ba na more than three (3} members of the Union, in
addition to the President and Chairman of the Grigvance
Commitiea. The Unicn members shall be cenified to the
Manaper of Human Resotrces by the Union and the
Company members shall ba cenified 16 the Union.

The Company and Union mambars of the joint Committes
shall meet &l muluelly agreeable times, but no less than
once each month, The joinl Commitiee shall review
matters involving Civil Rights and advise with the
Company and the Union concaming them, but shall have
no jurisdiction over the liling or processing of grievances.
This provision shall not aHect any existing right to lile a
grievance nor does it enlarge the time limits lor filing and
processing grievances.

{F) Tha representalives of the Company and the Unian shall
conlinue o provide each other with such advancs natice
as is reasonable under tha circumstances on all matiers
of impartance in the administration of tha terms of this
Labor Agreement, including changes or innovations
affacting he relations betwesen the local panies.




ARTICLE Il - SCOPE OF THE AGREEHENT

Sectlon 1

ARTICLE T

SCOPE OF THE AGREEMENT
Scope.

This Agreement rolates only to the Riverdale Plant of the
Company located at Riverdale, Ilinois.

Section 2
()

B

Coverage.

The term "amployee,” as used in this Agreement, applies
to all hourly paid employees of the Company at its
Riverdale Plani, excluding Division Managers, Assisiant
Division Managers, Designing Engineers, Area anyg Shilt
Manapgers, Assistant Managers, and any other
supenvisory employeas with autharity to hire or fire or
othenwise effect changes in the status of an employea ot
elfectively recommend such action, watchmen,
timekeepers, office, clancal, and restaurant empioyess.

When Management establishes a new ar changed job in
the plant 50 that duties involving a significant amount of
production or maintenance work, ar both, which is
performed on a job wilhin the bargaining unit (or, in the
case of naw work, would be performed on such a jobj are
combined with duties not normally performed ot a job
within \he bargaining wunit, the resuling job in the plamt
shall be considered as within the bargaining unll. This
provision shall not be construed as enlarging or
diminishing whatever rights exist in respect of withdrawal
o! non-hargaining unit duties from a job In the bargaining
unit, provided that where non-bargaining unit duties are
placed in a job in the bargaining unit under this provision,
such duties may be withdrawn at any time. Managament
shall, on raquest, furnish to the Union reasonable




ARTICLE Il - SCOPE OF THE AGREEMENT

©

information o permit determination of questions of
compliance with this provision.

The padies recognize the senousness of the problems
associated with contracting out work both inside and
outsida the plant ang have accordingly agreed as followa.

The parties have existing rights and contractual
undarstandings with respect to contracting ocul.  In
addition, the following pravisions shall be applicable to all
contracting oul issues subject to, and arising on or afier
the sffecliva date ol, this Agreement.

1. Hazlc Prohlbitlon

In determining whether work should be
contracted out or accomplished by the barpaining
unit, the guiding principle is that work capable of
being performed by bargaining unit employees
shall be perommed by such employess,
Accordingly, the Company will naot contract out
any work for performance inside or outside 1he
plant unlegs it demonstrates that such work
meels ang ol the lollowing excapiions.

2. Exceptions
a. Work In the Plant

{1}  Production, service, all maintenance
and repair work, all installation,
reptacement and reconstruction of
equipment and productive lacilities,
other than that listed in Subparagraph
2a(2) below, all within a plant, may be
cortragted out il (1} the consistent
praciice has been to have such work




ARTICLE v - SCOPE OF THE AGREEMENT

@

performed by employees of
contractors and (2) it is more
reasonabte (within ithe meaning of
Paragraph 3 belowj for the Company
to contracl oul such wark than 10 use
its own employees.

Major new consiruction, induding
major installation, major replacement
and majot reconstruction of
equipment and productive lacilities at
the plant, may be contracted out
subjact to any riphle and obligations
of tha panies which, as of the
beginning of the period commaencing
August ¥, 1963, are applicable at the
plant. A project shall be deemed
major so as to fall within the scops of
this exception il it is shown by the
Company thal the project is of a
grander or larger scale when
compared to athar projects bargaining
unil forces al tha plant are normally
expecied o do. Such comparison
should ba made in light of all relevant
factors.

As regards to the term ‘new
construction™ above, axcept for work
done on equipment or systams
pursuani 10 & manufaciurers war-
ranty, work that is of a peripheral
nature (o major new consiruction,
including major installation, major
replacement and major reconsiruction
of equipment and produgtion facilities,
and which does not cencern the main
body of work shall be assigned to

7



ARTICLE Il - SCOPE OF THE AGREEMENT

employees within the bargaining unit
unless it is mare reasonable la
contract out such work taking info
consideration the lactors set forth in
Paragraph 3 below or it is atherwise
mutually agreed. For purposes of this
provisicn, the term “work of a
periphsral nature,* may in cerain
instances inciude, but not be limited
10, demdplition, site preparation, road
building, ufility hook-ups, pipe lines
and any work which is nol integral to
the main body,

b. Work Ouiside the Plant

)

Should the Company contend that
maimenance or repair work 1o be
performed outside the plant or work
associated with the fabricating of
goods, materials or eguipment
purchased or loased from a vendor or
supplier should be excepled from tha
prohibitions  of this Section, the
Company must demonsirate that it is
more reasonable (within the meaning
of Paragraph 3 below) for the
Company to contract for such work
(inctuding the purchase or lease of
the item) than to use its own
employees to perform the work or to
fabricate Ihe iem.

Notwithslanding the above, the
Company may purchase slandard
components of parns or supply items,
mass produced for sale generally
("shelf items%. No item shall be

8




ARTICLE |l - SCOFE OF THE AGREEMENT

3

@

deemed a standard component of
part or supply item if ils fabrication
requires the use of prints, sketches or
manufaciuring instructions supplied by
ihe Company or at ils behest or it is
otherwise made according to
Company spacifications.

Production work may be perommed
oulside the plant only where thae
Company demonstrates that it is
unabla becausa of lack ol capital 1o
invest in necessary egquipment or
facilifies, and that it has a conlinuing
commitment 1o the siesimaking
business. In determining whether
there is capital to invest in particular
aquipmen! or facitities, the Company
is ontitled 10 make reasonable
judgments about the allocation of
scarce capital resources among its
plants.

Mutual Agreement
Wark  confracted out by  mutual

agreement ¢l the paries pursuanl fo

Paragraph & below.

Reasonableness

In determining whether it is more reasonatle for
the Company to cantract out wark than use its own
employees,
considered:

the following factors shall be

Whether the bargaining unil will be
adversely impacied.

9




v e ARTIGLE Il - SCOPE OF THE AGHEEMENT

b.

d.

The necassily for hiring new employess
shal npt he deemed a negative facior
except for work of a temporary nature,

Desirabifity of recafling employees on layolf.

Availability of qualified emplayees {(whather
acliva or on fayofl) for a duration long
enough o complete the work,

Availabllity of adequate quatified supervision.

Availability of requirad equipmant either on
hand or by lease of purchase, provided that
dither the capital outlay for the purchase of
such equipment, or the expanse of laasing
such equipmen!, is not an unreasonable
expenditure in all the ciroumstances al the
time the proposed decision is made.

The expacted duration ol the wark and the
lime constraints associated with the work.

Whather the decision 1o contract out the
work i made (0 avoid any gbligation under
the collactive bargaining agreement or
benafils agreements associaled therewith.

Whether the work is covered by a warranty
necessary o protect tha Company's
invesiment, For purpogses of this
subparagraph, warranties are intended to
include work performed for the limited time
nacessary ia make effective the loflowing
sellar guaraniees:

{1}  Manufacturer guaranieas that new or
rehabilitated equipment or systems

10




ARTICLE |l - SCOPE OF THE AGREEMENT

are free of
workimanship or design.

(2} Manufacturer guaraniees that new or
rehabilitated aquipment or systems
will perforn at stated levels of
parformance andfor
subsequant to installation.

Warranties

are commitmenits

associated with a particular product or
service in order 1o assure that seller
representations will be honored at no
additional cost to the Company. Long-
term gervice contracts are not
warranties ler the pusposes of this

subparagraph.

s In the case of work associated with leased
equipment, whether such equipment is
available without & commitment to use the
employees of outside contraclors or lessors
for its operation and maintenance.

k. Whether, in connection with the subject work
or generally, the Local Union is wiling to
waive or has waived restrictive working
conditions, practices or jurisdictional rules
(al within the meaning of “local working
conditions” and the authority provided by

this Agreement).

4. Contracting Oul Cominlttee

a. A veguiady

cansiituted commitiee

consisting of not more than four persons
{except that the committee may be enlarged
to six persans by focal agraement}, half of

11



ARTICLE 1l - SCOPE OF THE AGREEMENT

5.

whom shall be membars of the bargaining
unit and designaled by 1he Union in writing
to the Plani Management and the other hall
dasignated in writing 10 the Union by the
Mant Management, shall atlempt 1o resolve
problems in connection with |he operation,
application and administration of the
foregoing provisions.

b.  Inaddition to the raquirements of Paragraph
5 below, such committee may discuss any
ather cuerent problems with respect to
¢ontracling out brought to the attention of
the commities.

¢ Such committea shall meat at least one lime
each manth,

Notice and information

Balora the Company finally decides to contract out
an item of work as 1o which it claims the right to
contract out, the Union committes members will be
natified. Except as provided in Paragraph 8 below
{Shall item Procedure), such notice will be given in
sulficient time lo permit the Union to invoke the
Expedited Procedure described in Paragraph 7
below, unless emergency siluations prevent il.
Such nolica shall ba in writing and shall ba
sufficient to advise the Union members of the
committee of the location, type, scope, duration
and timetabla of the work (o be performed sa that
the Union members of the commiltee can
adequately form an opinion as (o the reasons lor
such coniracting out. Such notice shall ganerally
contain the information set lorih below:

a. Location of work.

12




ARTICLE [l - SCOPE OF THE AGREEMENT
b, Typs ol work:
(1}  Service
{2) Maintenance
{3y  Major Rebuilds
{4} New Construclion
c, Detailed description of tha work.
d.  Cralts or occupations invalved.
& Estimated duration of work.

& Anticipated utilization of bargaining wunit
forces during the pericd.

g.  Effect on operations if work nat complated in
timely fashign.

A Jorm naotice has been developed far the
submission of the inlormation described above.
Either the Union mambers of the committee or the
Company members of the commitiee may convens
a prompt meeling of the committee. Should the
Linion committee mermbers believe a meating to be
necessary, they shall so request the Company
members in writing within five {5} days (exciuding
Saturdays, Sundays and holidays) afier receipt of
such nofice and such a mesling shall be held
within twes (3} days [excuding Salurdays,
Sundays and holidays) thereatter. The Union
members of the commiitea may include in the
mssting the Union representative trom the area in
which the problemn arses. At such mesting, the
parties should review in detail the plans for the

13
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woik 10 e pedormed and the reasons for
contracting oul such work. Upon their request, the
Union members of the commitiee will be provided
any and all relevant information in the Company’s
pessession relafing to the reasonableness factors
set forth in Paragraph 3 above. Included among
the infommation 10 be made available to the
commitiee shafl be the opportunity to review copies
ol any relevant praposed contracts with the outside
contractor, This information will be kept
confidential,. The Management members of the
commiles shall pive fult consikderation to any
commaents or suggestions by the Union memberg
of the committee and to any alternate plans
praposed by Union members lor Ihe performance
of the work by bargaining unit personnel. Excegt in
emergency Siluations, such discussions, il
requested, shall take place belore any final
decision is mada as o whether or not such work
will be contracted out.

Shauld the Company committes members fail to
give nolice as provided above, then nol fater than
thity (30) days from the dale of (he
commencemen! of the work a grievance relaling o
such matter may be filed under the complaint and
gnavance procedure. Should it be found in the
arbitration of a grievance alleging a failure of the
Company to provide the notice or information
required under this Paragraph 5 that such notice aor
information was not provided, Ihal the failure was
not dus 10 an emergency requirement, and that
such failure deprived the Union of @ reasonable
opporunity to suggesl and discuss practicable
alternatives to contracting oul, the acbitralor shall
have the authority ta fashion a remedy, al his
discretion, that he deams appropriaie to the
circumsiarces of the particular case.  Such

14




ARTICLE It - SCOPE OF THE AGREEMENT

remedy, 1 afforded, may inclwde eamings and
benefits to grievanls who would have performed
the work, il they can be reasonably identified.

Notwithstanding any other provision of (his
Agraemen!, where, &t this plant, it is found that the
Campany (i) committed violations of Paragraph §
that demaonsirate willlul conduct in violation of the
notice provision or constitules a patiem of conduct
of repeated vicfations or (i} violated & cease and
desist arder praviously issued by the arbitrator in
connection with a violation of Paragraph §, the
arbitrator may, as circumstances warant, fashion
a suitable remedy or penally.

B. Mutust Agreement and Disputos

The committae may resolve 1ha matier by mutually
agreseing thal the work in quastion either shall or
stiall not be contracted out.  Any such resolution
shall be final and binding but only as 10 the matter
under consideration and shalt not affect future
determinations under this Section.

If the matter is nol resalved, or it no discussion is

held, the dispute may ba processed funther in

accordance with either of 1he faliowing:

a. By filing 2 grievance retating to such matter
undar the complaint and grevance
procedure described in Article V; or

b. By submilting the matter to the Expedited
Pracedure set out in Paragraph 7 helow.

1. Expedited Procedure
In the event that either the Union or Company
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ARTICLE 8 - SCOPE OF THE AGREEMENT

mambers of the committee request an expedited
resolution of any dispute asising under this Section,
except Paragraph 8 (Shelf ltem Procedure), it shall
be submitted io the Expedited Provadure in
accordance with the following;

a. in all cases except (hose involving
day-to-day maintenance and repair work and
service, tha Expedited Procedure shall be
implemenied prior o klting a binding
coniract.

b.  Within three {3) days {excluding Saturdays,
Sundays and holidays) after either the Linion
or Company members of the commitiee
determine that the commiitee cannct resolve
the dispute, sithar pary (Chaiman of the
Grigvanca Commitlee in the case of the
focal Union and the Manager of Human
Resources in the case of the Company) may
advise the other in wriling that it is imoking
this Expedited Procedure.

¢.  Anexpedilad arbitration must be scheduled
within three {3) days {excluding Saturdays,
Sundays and holidays} of such natice and
heard at a hearing commencing within tiva
{5} days {excluding Saturdays, Sundays and
holictays) thereatter. An arbitrator shall hear
the dispute and such arbitrator shafl be
selected by mutual agreement of the Step
No. 4 reprasentative of the Union and tha
Siep No. 4 representative of the Company.

d. The arbitrator must render a decision within
forty-ight {48} hawrs {excluding Saturdays,
Sundays and hotidays) of the conclusion of
the hearing. Such decision shall nol be

16




ARTICLE It - SCOPE OF THE AGREEMENT

cited as a precadant by either party in any
future contracting out dispute.

8. Motwithstanding any other provision of this
Agreemant, any case heard in lha Expedited
Procedurs belore the work in dispute was
performed may be reopened by the Unionin
accordance with this paragraph it such work,
as actually performed, vafied in any
substantial respect from the description
presentad in arbitration, except where the
difference involved a good laith variance as

. lothe magnitude of the project. The request
10 reapan tha case must be submitted within
seven (7} days of the date on which the
Uriion kngw ar should have known of the
variance and shall contain & summary of the
ways in which the work as aclually
periormed differed from the description
presenied in arbilration.
practicable alter receipt of a request 1o
reopan, an arbitration hearing date shall be
scheduled. In a case reapened pursuant to
this paragraph, the arbitrator shall determine
whether the work in dispule, as & actually
was performed, vitlated the provisions of
Section C and, if 0, the remedy, The prior
decision reqarding the subjacl work shall be
considersd in the determinabion and given
weight in the subsaquent dispute, except io
the exterd that il relied on an erroneous

descriplion.

by an outside

f. No testimony otered
contiaclor may be considered in any
proceeding alleging & violation of Section C
unless the pary calling the contractor
provides the other party with a copy of each
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ARTICLE I - SCOPE OF THE AGREEMENT

coniractor document 1 be offerad at least
lorty-gight (48) hours (excluding Saturdays,
Sundays and holidays) before the
commencement of the haaring.

6. Shelf item Procedure

a. No laler than July 1, 1994, and, except as
piovided herein, annually thereafter, the
Company shall provide the Union members
of the committea with a lis! ang description
ol anlicipated ongoing purchases of each
itam which the Company claims to be a
shefl  item within the meaning ol
Subparagraph 2b{1) above. Il the Union
members of the comndiies $o request, tha
list shall not include any item included on a
previous list where the status of that ilem,
as a shelf item, has been expressly
resotved.  Within sixty (60) days of the
submission of the list, either the Union
members of the committee or the Company
mambers may corwene a prompt meeting of
the commitiee to discuss and review Ihe list
ol items and, i requested, tha facts
undedying the Company's ctaim that such
ilomng are shelf items.

b.  The commiltee may resalve the matter by
mutually agreeing that the item in guestion
either is or i5 not a shetl item, Wilh réspect
te any #em as to which the Union members
ol the committee agree with the Company's
claim that il is a shelf item, the Company
shall be relieved of any cbligation to fumish
a contracting out notice until the July 1 next
following such Agreement and therealter, if
the Union has requested thal a resolved
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ARTICLE It - SCOPE OF THE AGREEMENT

item be deleted fram the shall item {is\ in
accordance with (8a) above.

¢, I the matter is no1 resolved, any dispule
may be processed further by filing, within
thity (30} days of the date of the last
discussion, a grievance in Step 3 of e
complaint and grievance procedure
described in Anicle V., Except as provided
in {8e} below, such a grievance shallinclude
all items in disputa.
number of items raise the same or similar
issues, those items may be grouped in a
single class ar category.

Howeaver, whare a

d.  Aniiem which the Company cfaims to be a
shell itemn, but which was not included on
the kst referred to above because no
purchase was anticipated, shal! be listed
and described on a contracting out notice
provided to the Union not later than the
mgularty scheduled mesting of the Con-
fracting Ot Committes next following
purchase of the itlem, Therealiter, the parties
shall lollow the procedures set forth in
Subparagraphs (Bb) and {Bc) abova.

. The Union may file a grievance in ac-
cordance with Paragraphs 6 or 7 of
Section C with respect to any unresohved
itlem of malntenance, repair work ar work
associated with the fabrication of goods,
matasial or equipment performed outside the
plant notwithslanding the inclusion of such
item on the shelf item
lumished to the Union by the Company,
provided such griavanca s fled within thitty
(30} days of the date on which ths Union
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ARTICLE Il - SCOPE OF THE AGREEMENT

knew or should have known of the
performance of tha wuork.

9. Annual Review

Commencing on or befora Octobsr 1 of each year,
the Company committes membars shall mest with
tha Union committas membars for the purpese of
{i} reviewing all work whethar inside or outside the
plant which the Company anticipates may be
performed by outside contractors or vendors at
soma time during the following calandar year, {ii)
determining such work which should be performad
by bargaining unit employees, and (iily idenlifying
situations whare the elimination of restrictive
praclices would promote the performance of any
such work by bargaining unit emplovees. The
Union committee members shall be entitled in
conducting this study to review any curent or
proposed contracts concerning items ol work
partormed by the Cempany by outside contractors
and vendors and shall keep such information
confidential.

By no later than November { of each year thess
Local Union and Company committee members
shall jointly submit & written repont 1o the Union
and Company Co-Chairmen of the Negoliating
Commitiee or their dasignees dascribingihe resulis
of this raview. Spacifically, iha repon should list {a)
all items of work which the parties agree will be
performed by bargaining unit employees during the
lollowing vear, (b} all itemms of work which the
parties agree should be parformed by outside
contractors and vendors, and (¢} those ilems on
which the parties disagree. If the parties disagres,
tha report will state the reason for such
disagresments.
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ARTICLE )t - SCOPE OF THE AGREEMENT

(D}

10.

As to individual items of work, the Unian and
Compahy Co-Chaimmen of the Negetiating
Committee or their designees may (a) affirm the
plant recormmendation, (b} disagree wilh respect lo
the plant recommendation as lo specilic items and
either {i) refer their dispute to arbitration under a
procedure 10 be established by the parties or (i}
refor the matters back to the plant without
resclution in which event the specific disputes will
be handled under the provisions of this section at
the lime they may arise,

Districl __Director/Vice Prasident-Human
Resources

W is the intent ol the parties that the membars of
the joint plant conlracting out commitiee shall
engage in discussions of the problem involved in
this fietd in a good-faith eflort to arrive at mutual
understandings so that disputes and grievances
can ba avoided. If sither the Company or the Union
members of the commitiee feel that this is not
being done, they may appeal to the District
Director of the Union and the Company's Vice
President-Human Resources for raview of the
complaint about the failure of the committee to
properly function, Such appeal shall result in a
prompt investigation by the District Director or his
designated reprasentative and the Company's Yice
President-Human Fesources or his designated
représentative lor such review. This provision
should in no way affect ihe rights of the parties in
sonmection with the processing of any grievance
refating to the subject of contracling out.

An employee who is assigned as a temporary Shift
Manager as of the effective date of this Agraement,
or wha is thereafter so assigned, shall not cease ta
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ARTICLE Il - SCOPE OF THE AGREEMENT

ba an employee, although assignment io such
position and the lerms and conditions of
employment applicable fo the pasition shall
continue to be solely as determined by the
Company.

2. Such assignments shall be limited to:

a. The short-tann absence of a Shift Manager
for reasons such as sickness, jury duty, or
vacation;

b. A Shift Manager position resulting trom
increases in operating requirements over
and above normal levels. Such a position
shall not be filled by the assignment of any
employee as temporary Shifi Manager lor
a period in excess of ten conssculive
months; provided, however, that such
period shall be extended in view of special
circumstances, Management shall inform
the Grievance Commilteeman reprasenting
the deparment in which the position
occurs ol such axtension;

[ Twenty-fiest turn coverage an confinuous
operations.

3 An employee assigned as a tonporary Shifi
Manager on a weekly basis will not work in the
bargaining unit during the week in which he is
assigned as a temporary Shilt Manager. An
employee will not be assigned as a temporary Shift
Manager merely as a means of relaining him in
employment or of recaling him from layoff at a
lime when \he application of his bargaining unil
saniority would not otherwise result in his retention
in employment.
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B

4,

An employee assigned as a temporary Shiit
Managar will not issue discipline fo empioyees,
provided that this provision will not prevenl a
temporary Shift Manager from refieving an
employee from work for the balance of the turn for
alleged miscondudt. An employee will nol be
catled by either parly in the grievance procedura or
arhitration to tastify as a witness regarding any
evenis involving discipline which cceured whils the
employee was assigned as a temporary Shift
Manager.

Any supervisor at the plant shall not parorm work on a job
normally parformed by an employee in the bargaining unit
al the plant; provided, however, this provision shall not be
construed to prohibit supervisors from performing the
Ioliowing types of work:

1.

2.

Expermenial work;

Demonstration work performed for the purposé of
instructing and fraining employees;

Work required of the supervisors by emergency
conditions which if not performed might result in
inlerferenca with operations, bodily injury, or loss
or damage o material or equipment; and

Work which, under the circumsiances than axisting,
it would be unreasonable ta assign 1o a bargaining
unit employee and which is negligible in amount.

It a suparvisor parfarms work in violation of thig Arlicle (I,
Saction 2(E), and the employee who atherwise would have
performad this work can reasonably be identified, the
Company shell pay such employee the applicable siandard
hourly wage raie for the time involved or for lour hours,
whichever is greater.
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ARTICLE Il
MANAGEMENT

The company shafl manage the plant anad direct the working lorces. The
management of the plant includes the righ! to plan, direct arxd contral
plant operaticns, to hire, to discipline, suspend ot discharge employeas
for proper cause, to transier, 1o relieve employees from duty because of
lack of work or for other legitimate reasons, and the right to introduce
naw of improved production methods or facilities, or to change existing
preduction methods or facilifies, providad that such autharity shall not be
axercised 30 as 10 conflict with any of the other provisions of Ihis
Agreement.
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ARTICLE WV

UNION MEMBERSHIP AND CHECKOFF

Section 1 Union Mambership.

(A} Each employea who on the efleclive date of this
Agresmen! is a member ol the Union in good standing
and each emplayee who becomas & member after that
date shall, as a condition of employment, maintain .his

membership in the Union.

(B} Each employee hirad on or after January 27, 1960, shall,
as a condition of employment, baginning on the 30th day
foltowing the beginning of such employment or the
sffectiva date of this Agresmant, whichever is the later,
acquire and maintain membership in the Union,

(C) On or belore the last day of sach month, the Union shail
submit to the Company a notarized lisl showing
separalely for each plant, the name, department symbal,
and check ar badge number of each smployes who shall
have become a member of he Union in good standing
other than pursuant to {B) abova since the last previous
list of such members was fumished ta the Company. The
Company shall continue to rely upan the membership lists
which have been cerlified to it by the Union, subject to
revision by the addition of new mambers certified to it by
the Union between such date and the date of this
Agreament and fo the deletion of the names ot
employees who have withdrawn from membsrship duting

such pariod.

For the purposes of this Section, an employes shall not
be daemed lo have lost his membesship in the Union in
good standing uniil the Intemational Treasurer of the
Union shall have detarmined that the membership of such
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ARTICLE IV - UNION MEMBERSHIP AND CHECKOFF

employee in tha Union is not in good standing and shall
have given the Company a nolice in writing of that fact.

{L) In states in which the foregoing provisions may not
lawiully be enforced, the foflowing provisions, 1o the

extent that they are lawiul, shall apply:

Each employee who would be required to acquire or
maintain membership in the Union if the foregoing Union
securily provisions cauld lawtully be entorced, and who
fails voluntarily to acquire or maimain membership in the
Union, shall be required, as a condition of employment,
beginning on the 30th day fallowing 1he baginning of such
employmant or the date of this Agreement, whichaver is
later, to pay to the Union aach month a service charge as
a conlribution loward the administration of this Agreement
and the representation of such employges. The sarvice
charge for the first month shall be in an amount equal to
the Unign's regular and usual initiation tee and monthly
dues, and for each manth thereadter in an amount equal

10 the regular and usual monthly dues.

(E) Thae foregoing provisions shall be elfective in accordance
and consistent wilh applicable provisions of fedaral and

state law.

Section 2 Checkof],

{A) The Company will check off manthly dues, assess-
menty, and initiafion fees, each as designaled by the
{ntarnational Treasurar of the Union, as membership duea
in the Union on tha basis of individually signed voluntary
checkoft authorization cards in forms agreed to by the

Company and the Unicn,

{B) Al the time of hig employment, the Company will suggest
that each new employes voluntarly execula an
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authorization for the checkoff of Union dues in the karm
agreed upon. A capy of such authorization card for the
checkoff of Union dues shall be forwarded to the
Financial Secretary of the Local Union atong with the

membership application of such smployee.

) New chockolf authorization cards other than those
provided for by (8) above will be submitted to the
Company through the Financial Secretary of the Local
Union at intarvals no more frequent than once each
month. On of belore the last day of each month, the
Union shall submil to the Company a summary [ist of

cands transmitied in each month,

(D)  Deductions on the basis of authorization cards submitted
to the Company shall commence with respact 1o dues for
the month in which the Company taceivas such
authorizafion card or in which such card becomes
effective, whichevar is later. Dues for a given manth shall
be deducted from the lirst pay closed and calculated in

the succeading month.

(E) In cases of eamings insufficien to cover daductions ot
dues, the dues shall be deducted from the next pay in
which there are sufficient eamings, or a double deductian
may he made lrom the first pay of the loltowing month;
pravided, hawever, that the accumulalion of dues shall be
limited o two months and that no dues shall be deducted
from an employee unless that employee has received
sarmings equivalent to five days pay in the month. Tha
Intemational Traasurer of the Union shail be provided
with a list of thase employees for whom double deduction

has bean made,

(F} The Union will ba notified of the reason for non-
transmission of dues in case of layoff, discharge,
resignation, Jeave of absence, sick feave, ratirement,

death, or insufficient earnings.
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(G}  Unless \he Company is otherwise natified, the only Union
membership dues te be deducted for payment to the
Union from the pay ol the employee whi has fumished
an authorization shall ba the monthly Union dues. The
Company will deduct iniliation feegs when notified by
nolation on the lists refarred to in Paragraph (C} of this
Section and assessments as desigiated by the
inteenational  Treasurer. With respect o checkolf
authorization cards submitted direcily to the Company,
the Company will deduct initiation fees unless specifically
requested not 1o da so by the Intemational Treasurer ol
the Union altar such checkolf authorizalion cards have
become alfective. The Intemational Treasurer of the
Union shall be provided with a list of those employees for
whom initiation fees have been deducted under this
paragraph.

[H} The partias will make mutually satisfactory arrangements
winsure that those employeas who have signed effeciiva
checkoff autharizations will be picked up sa long ag the
Company is nol rquired W compile additipnal reconds.

] The panies shall make such arrangements as may be
necassary \o adapl the loregoing checkaf! provisions 10
lhe checkolf of the service charge roferred to in Section
D) above, pursirant fo voluntary authorizations therefor.

) The provisions of this Section shall be efleclive in
accordance and congistent with applicable provisions of
federal law.
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Section 3 Indemnity Clauge.

The Union shall indemnify and save the Company harmless
against any and all claims, demands, suits, or other forms of
Bahility that shalt erise out of or by Teason of action taken or not
taken by the Company lor the purpose of complying with any of
the provisions of this Aricle, or in reliance on any list, notice, or
assignment furnished undar any of such provisions.
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ARTICLE ¥

ADJUSTMENT OF COMPLAINTS AND GRIEVANCES

Section 1 Purposs.

The purpose of this Adicla is (1) lo provide opporunity for
discussion of any complaint, and (2] to establish procedures for
the processing and setfement of grievances, as defined in
Section 2 of ihis Aricle.

Saction 2 Detinltions.

“Camplaint,” as used in this Agreement, shall be interpreted to
mean a request of complaint,

*Grigvance,” as used in this Agreement, is limited to a complaint
ol an employee which involves the interpretation or application o,
or compliance with the provisions of this Agreement.

*Day,” as used in this Artitla V, shall mean calandar day, but shall
not include any Saturday, Sunday, or holiday, unless otherwise
indicated harein.

Section 3 Union Grievance Committee.

{A) The Company will recagniza nat mora than sixteen (16}
nar less than five (5) Commilteemen (including the
Chairman and Assisiant Chairman) selected by the Union.
Committee members will be alforded such time off without
pay as may be required 1o:

N Attend scheduled Commitiee meetings which
shall be held not less than onee sach month
{untess by agreemenl befween the Grievance
Commitlee and Management, no monkhly
meeting is requirad);
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(®)

€

{2) Attend meetings penaining to suspension of
gdischarge or other matiers which cannot
reasonably be delayed unil the time of the naxt
regular mesting; and

{3) Visit sections other than thelr own at all
reasonable times lor the purposa of transacting
e logitimate business of the Grievance
Committae after nofice to the superviser of the
saction to be visited and parmission from their
supervisor, of his designated representative,

Where the Grievance Committea so decides, Assistant
Grigvance Commitesmen may be designated by the
Union in any divislon to aid the Grievance Commitiee.
The Union may designate up lo two (2) alternate
Assistant Grievance Committeemen to repiace a
Grievanca Commifteeman who is absent on leave of
absence or vacation, The fotal number of Assistan!
Grigvance Cammitteemen and Grievance Commiloemen
shall nol exceed twerity-six {26},

Each Assistant Grisvance Committeeman shali be an
amployes of the division which he represents. Each
Assistanl Grigvance Cornmitieeman shall;

(1) Be limited fo the handling of compiaints in
procedural Steps 1 and 2 within the division
represented iy him; ancd,

@ Upan reasonable notice fo and approval by his
immediate supervisor and the superviser of the
area he desires to visit, be aflorded such time off
withou! pay as may be requirad for the purpose
ol invesligating the lacts essential to the
gattament of any complaint or grievance,

The Company will grant Union officers, Grievance
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)

Sectlon 4

Gommilteernan and Assisian! Grievance Commitieeme
tima off, without pay, to attend official Union meating
whenever such lime off may be granted without sericus
interfering with production. The Union will notify th
Company as far in advance as possible of any reques!
19 be off jor such mestings and, whenever possible, :
lgast twanty-four {24} hours from the date and fime ol th
meelings.

The Unien wilt notity the Company in writing of the name:
ol the Grievance Committeamen, Assistanl Grievance
Cammytieemen, and Union ofiicers and ihe Company wil
only recognize the employses who are 50 designated by
{he Union,

Complaint and Grievance Procedure,

Step 1 - Qral. - Any employeg who believes that he has a

justiliable complaint shalt discuss the coreplaint with his
supervisor, with or without ihe Grievance or Assistan
Grievance Commilteeman being present, as the
employes may elecl, in an altempt 10 seltle same.
However, any such employee may instead, if he so
desirgs, repont the matier directly o his Grigvance of
Assistanl Grievance Committeaeman and, in such evant,
the Grievance or Assistant Grisvance Commilteaman,
il he belisves the pomplaint merits discussion, shall
take it up with the smployes’s supervisor in a sincere
effort (o resolva the problem. Tha employes invotved
should be present in such discussion il be is availabla.

H the supervisor and the Grievance or Assistant
Grievance Committeenvan, aiter fut discussion in a
mageting, feel the need for &id in ardving at a sohuion,
they may, by agreement, invile such additional
Company or Union representalives or witnesses from
the plant as may be necessary and avaiable to
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panicipate in furthar discussion. Such additional
participants shall nol relieve the supervisor and
Grigvance or Assislant Grievance CommiResman from
responsibliity far solving the complaint, The supervisor
shall have autharity to seltle the complaint. The
Grievance or Assistanl Grievance Commitieeman shall
have aulhority to setile, withdraw, or refer the complaint
as provided below.

The foregoing procedure of direct communication and
discussion should result in a full disclosure of facts and
a fair and speady rasolution of most of the complaints
arising out of day-to-day operations of the plant. The
sattlemeant ol a complaint in Siep 1 shall be without
prajudics o the position of either party.

Whanever either party nolifies the other that further
discussion of the complaint cannot contribute 10 its
saltlement, the supervisor shall then have not more
ihan 3 days to give his oral response 1o the complaint.

if a complaint is not seitled in Stap 1, the Grigvance or
Assislant Grievance Committeernan can refer il to Step
2 by completing a Complainl/Grievance Form, on forms
fumished by the Company, which shall among oiher
items include the “General Data," the “Contractual
Provision(s) Relied Upon,” a "Briel Description of
Complaint,” the “Date of First Stap 1 Discussion," and
the signatures ol the commiteeman and the
amployee(s), within 3 days of the supenisor's oral
response. The supervisor shall nate the *Date of Step
1 Respanse,” check the approprate "Step 1
Response,” note the "Date Relerred o Siep 2° and
sign and date the Complaint/Grievance Form and
retum the completed white, pink and green pages 1o
the commilteernan.
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Slepd-

Oral. - A complaint seceived in Step 2 shall be dis-
cussed in an atlempt of setlement at a mutually
convenient time between the Grievance or Assistant
Grievancg Committeeman andg the Division Manager of
Ihe division or his representative and answered within
10 days from the date ¢f reterral. The Grievance or
Assistant Grisvance Committeeman and the Division
Maneger or his reprasentative shall be responsible for
conducting the Step 2 hearing. Step 2 paricipanis
should also inglude, unless otherwise agreed, the
involved employee and supervisor. Either parly may
call wilnesses who are amployaes of the Company and
whose attendanca shall ba limited to time required for
their testimony. The paries shall note the *Dale of
First Step 2 Discussion™ on the Complaint/Grisvance
Form,

The Step 2 participants may, by agreement, invite 10
participate in the disgussion such additional
reprasentalives from the plant as may be available tor
aid but such additional participants shall not relieve the
Grievance or Assistant Grievanca Committeeman and
the Division Manager or his represenlative from
rasponsibility for solving the problem. To lacilitate such
discussion, the Sisp 2 paricipants may extend the time
limit harein.

The Division Manager or his representative shall have
the authority 1o seltle the complaint, The Grisvance or
Assistant Grievance Committeeman shall have the
authority to seltle or withdraw the complaint, or lile a
grievance in writing as providad below.

Whenever either party canchides that the discussion of
the complaint in Step 2 cannol coniribute to its
settlement, ihe gthar pariy shall be so notified. Upon
such notice, the Division Manager or hig representative
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Step 3 -

shaft give his response to the complaint by proper
notation on the Complaint/Grievance Form within five
{5) days of such nolice. The Division Manager or his
representative shall sign the Complaint/Grievance Fom
and note the date of his Step 2 response. The
Srievance or Assisiant Grievance Committeaman shall
sign and date tha Complaini/Grievance Form on the
date he received the Step 2 rasponse. The Grievance
or Assistant Grievance Committeeman ghall then retain
the white, pink, and green pages and the Division
Manager of his representafive wilf retain the yeliow
page and send the blue pape to the Human Resourtes

Dapartment.

The resolution of a complaint in Step 2 shall be without
projudice to the position of either party, unlass
otherwise agresed 1o by the parties. | the complain is
seliled or withdrawn in Swep 2, the Complaint Form
shall be so noted by the signature of the Step 2
representalivas and the date thersol.

)i the complaint is not settied in Step 2, the Union may,
cansistent with Section 2 above, appeal the complaint
1o Step 3 as a grievance in accordance with the
provisions of “Step 3 - Wrilten,” n ordar 1o be
atherwise aligible for appeal 1o Step 3 as a grievance,
the Complaint/Grigvance Form shall be properly
completed.

Wiliten, - In order ta be considered further, the
complaint must be appealed to Step 3 by the Chaimman
o Assistant Chairman of the Grigvanoe Committes 16
the Manager of Human Resources ancdior his
represantative within 10 days of the Grlevance or
Assistant Grievance Committeeman's receipt of the
Division Manager's Step 2 response. The Chairman or
Assistant Chairman of the Griovance Commitiee shall
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sign and date the Complaint/Grievance Foim where
indicated and the Manager of Human Resources or his
reprasentative shall sign and date the
Complaint/Grievance Foym where indicated signifying
receipt of the Step 3 Appeal and the date thereof.

Grievances subjact 1o filing diectly inte Step 3 shall be
presented on 1he ComplaintGrevance Form with the
*General Data," Contractusl Provision{s} Relled Upon,*
and ‘"Brief Description of Grevance' sections
appropriately completed by the Union and shall includs
the signature(s) of the agrisved employes(s), unless
otherwise specdiiied in this Agreement. The Chairman
or Assistanl Chaimnan of the Grievance Committee
shalf file such a grievance with the Manager of Human
Rasources of his represeniative in a limely manner.
‘The Chainnan or Assistant Chaiman of the Grigvance
Commities shall sign and date the
Complaint/Grisvanca Form whare indicated and the
Manager of Human Resources or his representative
shall sign and date the Complaint/Grievance Fom
where indicated signifying recaipt of the grievance and
the date of its filing.

Such grisvance shall ba discussed within 10 days (or
such later ime as may be agreed) of the {ilng/appeal
of the griavance at a special or regular mesting, The
Grigvanca Comimittes, along with the Local Union
Pregident {if ha 80 desiras) and the Manager of Human
Resources and/or his representatives, shall have a
reguiat monthly mesting at which, among othet
appropriate matiars, pending grievances in Step 3 shall
be discussed, Either party may ¢all witnesses who are
employeas of the Company and their altendance shall
be lmited to time required for their testimony. i
additional facts are nseded, the grievanca may be
referred back to Step 2. In such a case, the parties
shall have 10 days to amend the record, wheraupon it
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shiall be relurned o Step 3 il remand did nol resull in
sattlarnent.

The Chairman ar Assistant Chairman of the Grievance
Committee may alter the position of the Union and the
provisions affegadly viclated in Step 3 o the procedure.

Grievances discussad in Step 3 shall ba answared by
the Manager of Human Resowces or his
reprosentalive in Slep 3 minutes, which shall be given
to the Chairman or Assistant Chairman of the
Grigvance Committee within 15 days after the date ol
the Stap 3 meoling, unleas a diffsrent data is mulually
agread upon. The Step 3 minutesa shall be added to
and lorm a part of the written record. Five (S) copies
shall ba given fo the Union.

Minutes of all Step 3 mestings shall be prapared by the
Company raprasantative, jointly signed by him and the
Chairman ar Assistant Chairman., If the Chairman or,
acting in his place, the Assistant Chaiman, shall
disagree wilh the accuracy of the minutes as prepared
by the Company, he shall set forth and sign his
easons for such disagresment on a form provided to
the Union by the Company and the minutes, excep! for
such disagreement, shall be regarded as agresd io.

Minutes shall conform to the following general outline:

a. Date and place ol mesting.

b. Mamss and positions of those prasent.

c. Idenfifying number and description ol sach
grievance discussed.

d. Background information and facts.

a. Statement of Union Poshion.  Any contrac
provisions cited at this step and reasons lherelor,
past grievances and/or awards of the Board cited;
supporting evidence and arguments. T ensure
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accuracy, this may be submitted by the Union in
writing.

{. Statemeni ol Managemenl Position. Full response
to all claims, points of evidence, testimony and
argurnents presented by the Union, Management
testimony and evidence, including past grisvances
and/or awards ot the Board.

g. Summary of the discussion.

h, Dedision reached.

i. Statemeni as o whather decision was accepted or
rejected.

Compliance with the loregoing oulline shall be required
only o the exient that such information is not already
a part of the wrilten record.

The Maneger of Human Rsesources andior his
represeniative shall have authority te sellle any
grievance before him. The Chairman or, acting in his
place, the Assistant Chaiman of the Grievance
Commities shall have authorily to settle, withdraw, or
recommend for appeal 1o Step 4 of the grevance
procedure, any grevance before the Grievance
Commlities.

Motwithstanding the provisions of Section 5{B) balow in
appeals from Step 3 in exceplional cases where tha
Union can satisfactorily damonstrals that the lailure of
the Linion representative charged with the responsibility
for such appeal was caused by condilians justifiable
under fhe circumstances and does, in fact, appeal
within 10 days Irom the date of the default, the appeal
shall be accepted ag though it had been timely. The
Company's liabitity for any retroactive payments
rasulling trom the application of the preceding senlence
shall exclude the period of the delay in the appeal.
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Slep 4 -

Written. - In order for a grievance to be considered
lurther, written nolica of appeal shall be served, within
10 days after receipt of the Step 3 minutes, by 1he
reprasentative of the Intemational Union, certified to
Managemaent in writing, upon the representative of the
Company, similady cedified to the Union by Ihe
Company. No employse grievances shall be permitted
1o prograss Into this Step without review by the Union's
District Director or his designated reprasentative,

Discussion of the appealed grievance shall take place
at the earliest dale of mutual convenience following
receipt of the notice of appeal, but nat later than 30
days thereatter. Step 4 meelings shall nol be
postponad excepl in unusual circumsiances. Any parly
requesting a postponement shall & so in wiiling,
giving Ihe reason tharefor and stating that the maeting
shall take plaga al a prompt Jater date.

Grlevances discussed in such meeling shall be
answered, in wriling, by the designaled representative
of tha Company within 10 days atter the date of such
meeling unless by mutual agresment a different dale
for disposition is agreed upon. Such written answer
shall cortain a oconcise summary of each
represeniative’s contracival analysis of the issues
presanted by the grievance, the Company's answer,
and shall form a part of the written recard.

Eilher party may request a further statement of facts to
ba made available not later than 3 days proceding the
date sel for the Step 4 mesting and eithar parny may
call witnesses whose atiendance shall be restricted Lo
the time required for their lestimony. Except for
witnessas, the Step 4 meetings shall be limited 1o the
designated representatives of the Company and the
dasignated representativa of the (ntarmational Union
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Sectlon 5

(R)

(&)

and, as requestad by the International Representative,
tha President of the Local Union, the Chaimnan and
Assistanl Chaimnan of the Grievance Committee, and
the Grievance Committeeman.

The dasignated representalive of the Company shall
have autherity to settle the grievance. The designated
rapresantative of the Intemational Union shall have
authority to settle, withdraw, or appeal the grisvance to
arbltration,

Whenever either party concludes that further Step 4
meetings cannat contibute to the setttemant ol a
grievanca, the designated representallve of the
Intematianal Union may, by written notice sernvad to the
dasignaled reprasentative of the Company within 30
days from receipi of guch written record, appeal the
grievance 1o arbitration.

I the decision in this Step Is not appealed to arbitration
as abhove provided, 1ha grievance shall be considered
settled on the basis of such decision and shall not be
eligible (dr further appeal,

Ganeral _Provislons Applying _to Complaints and
Griovances.

Except as may be otherwise provided in this Agreement,
any complaint (or grievance when fited directly in Step 3 or
higher) shall be inftiated promptly after the date of the
gvent upon which the complaint or grievance is based, or
the date on which such event should reasonably have
become known.

At alt steps in the complaint and grievance procedure, the
grievant and the Union representatives should discloss o
the Company répresentatives a full and detaied statemeni
of the facts relied upon, the mmedy sought, and ihe
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{c}

pravisions of the Agfeament ralied upon. In the same
manner, Company representatives should disclose all the
pertinent facts raliad upen by the Company.

Complaints which sllege viclations directly affecling
employees working under a particular Divisiony Manager,
but under more than one supenvisor, shall be discussed
initially in Step 2.

Grigvances which allege violations directly affecting
employees working under more than ane Division Manager
shall be inifally filed direclly in Step 3 in accordance with
the provisions of “Step 3 - Written."

If & decision with respect lo a complaint of a grievance is
not referred or appealed in accordance with the time timits
sel lorth in each Step, the matter shall be considered
seitted on the basis of the decision fast made and shall not
b efigibla for further appaal.

If the Company’s discussion of answer 10 a complaint or 8
grisvance is not given within the prescribed iime
requirements in any Step, the Union, alter notitying the
Gompany, may ralsr or appeal 1o the next Step.

in order 10 awvoid the necessity of iniliating multiple
complaints or grievances on the same subject or event, or
concerning ihe sams alleged contract viclation occurring on
diflerent cocasgions, a single complaint or grievance may be
processed and the facts ol elleged additional violations
{including the dates theragf) may be presented in the
approptiate Step. Such additional claims shall be timely
and additional cialmanis shall sign a special form o be
supplied by the Company for this purpose. When the
original complaint or grievance is resolved in the grigvance
or arbitraion proceduse, the paries fesolving such
complaint or grievance (the Fourth Step represenatives it
resolved by arbitration) shall review such pending claims in
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the: light of the decision in an effort o dispase of them. If
any such claim is not setiled, il shall be considared as a
complairit or griovance and processed in accordance with
the applicabls procedure and the applicable time
limitations. In case a complaint involves a large group of
employees, a reasonable number may paricipate in the
discusgsion in Step 1 and Step 2.

{D} Complaints or grievances which are not initigied in tha
proper step of the complalnt and grievance procadure shalt
b relerred (o the proper step for discussion and answer by
the Company and the Union représentiatives designated to
handle complaints or grievances in such Step.

{€) The Chairman or, acting in his place the Assistant
Chainman, o! the Grievance Commitiee may file grievances
in writing, it he believes this 10 be necessary, concerning
alleged viotations of Aricte XIX, in conformity with the
pravisiona of Aricle V except that the signatures of affected
employees shall not be raquired.

{F In any settiement Involving retroactive payments, the
appropriaté Union and Company rteprasentatives shall
expeditiously determine the Identity of the payeas and the
spacitic amount owed sach payes. Paymenl shall be made
prompily but, in any event, within 30 days after such
determination.

(G}  When a grievance contesting the propriety of a work
assignment 15 resolved, such resolution shall be binding on
both parties; i.e., the Company shall not under the same
clreumsiances or conditions require that the disputed work
again be periormed inconsisient wilh the grievance
resolution. .

In tases involving large numbers of emplayees, extended
pariods of retiaactlvity or complex incentive applications, in
arder lo expadite payment, the parties shall, wherever

42




ARTICLE ¥ - ADJ. OF COMPLAINTS AND GRIEVANCES

possible, agrae upon the identity of the payees and the
specific procedures for detemnining the amounts owed of
equitablo approximations of such amounis. Managemenl
commits itsall, following such agreement, to make payment
at the earfiest date in kight of the procedures agread upon
and will, within two woeks following such agreemant, nofify
the Grievance Commiltee of the date when such paymen
will ba made.

(Hy  The Company agrees that it shall not subpoeana or call a3
a witness in arbitratlon proceedings any bargaining unit
employee. The Union agreas that i shall not subpoena or
call as @ witness in such proceedings any non-bargalning
it employes.

Section & nion Complaints or Grievances.

The complaint and grigvance procedure may be uliized by the
Union in processing complaints or grievances which allege a
vipiation of the obligations of the Company to the Union as such.
In processing such complaints of grievances, the Union shall
observe the specified time limits in appealing and the Company
shall observe tha specified tire lirmits in answering. In the svent an
employee dies, the Union may process on behall of his legal heirs
any claim he would have had relating to any monies due under any
pravision of this Agreement.

Section 7  Suspension of Compiaint and Grievance Procedure.

It this Agreement is vigtated by the occurrence of a strike, wark
stoppage, of interruption or impeding of work & the plant or
subdivision thareo!, no grievances shall be discussed or processed
in the Third Stap {evel or above in such plant while such violation
continues, but under no circumstances shall any complaint or
grievance concering employees engaged in the violation be
discussed or processad while such violation continues.
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Seclion 8 Walver of Complaint enhd Grievance Procedure.
Natwithstanding ihe procaduwre herein provided, any grievance may
be submilted to arbitration at any tima by agreement of the panies
ta this Agraement.

Section 9  Access to Plant,

The District Director and the represeniative of the Union who
customarily handles grisvances from the plant in Step 4 shall have
access fo the plant, subject 10 established rules of the plan, at
teasonable times 10 invesligate grievances with which he is
concerned.

Sectlon 10 Arhitration.

There shall be a mutually agreed to permanent arbitrator who shall
sarva in accordance with the conditions and procedures mutually
agreed upen by the parties, In the even a grisvance is appealed
fo arbitration in accordance wilth the provisions of this Article for
filing notice of eppeal fram & decision in Step 4 when there is no
permanent arbitrator, the parties shall mee! for the purpose of
agresing upon an arbitrator. If they are unable to reach such an
agreement within tent {10) days afier the writtan request for
aritration, the Company and the Union shall jointly request the
Chicago cffice of ihe Federal Meadiation and Conciliation Sarvice to
submit a list of five (5} arbitrators, If the parties are unable 1o agres
upan one of these five {5) arbitrators, tha party requesting
arbitration shall first strike two (2) names, and the other party shall
next strike two (2) names, an the remaining person shail be the
arbitrator.

The parties shall submit the grevance or grievances lo be
arbilrated in a written stipulation to the arbitrator.  The arbitrator
may consider and decide only the pastulan grievance or
grievances presented (o him in a written stipuiation ol the Company
and the Union, and his decision shall be based solely upon his
interpretation of the provisions of this Agreement,

44




ARTICLE V - ADJ. OF COMPLAINTS AND GRIEVANCES

The arbitrator shall not have the right to amend, take away, modily,
add to, or change any ol the provigsions of this Agreement,

The aritrator shafl afso have jurisdiction and authority only 1o
inlerprel, apply, or determine compliance with respect (o the
Insurance Apreement betwoen the parties, including the Program
ol Insurance Benefits (PIB), in order to dispose of grievances
properly arising under Article XX of this Agreement. The arbilrator
shall not have jurisdiction or autharity to add fo, detract fram, or
alter in any way the provisions of the Insurance Agreement
{including PIE)}.

The decision of the arbitrator shall be final and binding o the
Company, the Union, and the employes or employees involved,
The expense and fee of the arbitrator shall be divided equally
batwaen the Company and the Union.

Settlement of grievances may or may not be retroactive as the
equities of particular cases may demand, bul the following
limitations shall be observed by arbitrators where tha arbitrator's
award i5 refroactive. In any case where the arbilrator delermines
thal the award should be retroactive, the retroactive date shall be
as follows:

{A) if the arbitrator shall decide that a dischame, disciplinary
suspension, demotion, or layolf is in violalion ©) this
Agraement, the arbitrator shall order the employee
reinstaled 1o the job which he is entitted to under the
Agreamen! and iaimburse him for any compensation which
he has lost by reason of such dischame, suspension,
demotion, ar fayaif.

By I the arbitrator shall dacige that the Company's failure to
permanently promole an employee is in violation of this
Agreemen!, the arbitralor shall order him promated la the
job 1o which he is enlitted under this Agreement, and
reimburse him to ihe date the written complaint was filed in
Step 2 plus iheee (3) days tor any compensation which he
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has lost by reason of not being so promoted.

{C} B agrievance is fled over & rale of pay and the arbitrator
shall daclde that the employee has nol been pald the rate
of pay which ha is antitted to under this Agreement, then
the arbitrator shall order him reimbursed to 1he date the
rate in dispuls was aslablished, except that retroactivity for
naw disputed job classifications shall be determined under
tha provisions of Aricle Xiv,

{D} Matters other than those relerred to in Subparagraphs (A),
(D). end (C) above; a date not eartier than tha date on
which the grievance was first presented in written form at
the grievance procedure excapt that retroactivily lor new
disputed job dassifications shall ba datermined under the
provisigns of Arlicle XIV.

Section 11 Suspenslon and Dissharge Cases.

The puipase of this Section is to provide for the disposition of
complaints and grievances invalving suspensions of dischargas and
o establish a special protadura for 1he prompt réview of all cases
invelving discharge or suspension of more than lour (4} calandar
days. Complaints congeming suspensions of four (4) calendar days
or less shall be handled In aceordante with the procedures set farth
In Sections 4 and 10 of (hiz Aricle. Grigvances concaming
suspensions of live (5} calendar days or more and discharges shall
be handled in accordance with the procedures set 1oih bolow,
Incivding the procedures set forth in Seclions 4 and 10 of this
Anticle.

(A} Procedure.
An employee shall nat be preempicrily discharged. In all cases in
which the Company may conciude that an employee’s conduct may

Juslify suspension or discharge, he shall ba suspendad initially for
nol more than five (S) calendar days and given writlen nolice ol
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such acfion. Written notice of such acfion shall also be lumished
to the employeo's Grievance Committeeman and (he Chairman of
the Grigvance Committee as soon as practicable and in the event
of a discharge the Chairman of the Grigvance Commities shall be
provided with a statement outlining the discharged employse’s pricd
disciplinary record coincidant with the wiitlen notice of discharge.

If such initial suspansion is for not mora than tour (4) calendar days
and the employee alfecied believes he has been unjusily deall with,
he may Iniliate & complainl and have il processed in accordance
with this Article V, Adjusiment of Complainis and Grievances.

1 such initial suspension is far five {5) calendar days and it the
employes affected belisves ha has been unjustly dealt with, he may
request and shall be granted, during this period, a hearing and a
slatement of the oflanse betore a reprasentalive (status of Division
Manager or Assistant Division Manager} designated by the
Managar of Muman Rescurces with or withoutl his Assistant
Grievance Committeeman or Grievance Commiltseman prasent, as
the employes may choose. Aftsr such hearing, of if no such
hearing is requestad, the Company may conclude whether the
suspengion shalt be affimed, modified, extended, revoked, or
convaried into & discharge. In the event the suspension Is affirmed,
modified, axlanded, or converted into a discharge, the employee
may, within five (5) calendar days alter hotice of such action, file a
grievance in Step 3 of the complaimt and grievance procedura.
Final gecision shall be made by 1he Company in this Step within
live (S) calandar days from the daie the grievance wasg ofniginally
fited therein. Such grievance shall thereafter be processed in
accordance with the complaint and grievance procedure.

An inifial suspension for nat more than four {4) calendar days to be
pxtended or convaned imo a discharge must ba 50 extended or
converted within the four (4) day period, in which case the
procedure outlined in the immedialsly proceding paragraph shall be
followed and tha five (5) calendar day periad for tequesting a
hearing shall bagin when the employee receives natice of such
axtension or dischargs.
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An smployes’s racord will not be considered in taking discipfinary
aclion and will not be cited in Step 3 of the complaint and grievance
procedure if the amnployes's record contains no disciplinary waming
or disciplinary suspension for the ihree (3} year period prior to the
disciplinary action being taken. The purpose of this pravision is to
provida employees an opporiunity to eras# pasi records of
employment as they apply to discipline by maintaining a three (3)
year racord Iree of discipline.

{8}  Revocation of Suspension or Discharges.

Shoukd any Initial suspension, or aMirmation, modification, or
exlension thereol, or discharge b8 revoked by the Company, the
Company shall reinstate and compensate the employee affected on
the basis of an equitable kimp sum payment muiually agreed to by
the parties or, in the absence of agreement, make him whote in the
manner set forth in Paragraph {C) below.

(C)  Jurisdiction of the Arbitrator.

Should it be determined by the abitrator that an émployee has
been suspented or discharged withou! proper causa thesetor, the
Company shall reinsiate the amployes and make him whols for ihe
peripd of his suspension or discharge, which shall include praviding
him such aamings and other benalils as ha would have received
axcept (or such gugpension or dischargs, and oifseling such
earnings or other amounts as he would not have received except
for such suspension or discharge.

Should it be determinad by the arbitratar that an employes has
boen suspended or discharged for proper cause therefor, the
arbilrator shall not have Jurisdiction lo modily the degree of
discipfine imposed by the Company; provided, however, that in a
discharge ¢ase, the arbitrator shall have discretion, it he finds that
the Company has proper cause for discipline, but does not have
proper cause for discharge, 1o modily tha penalty; provided, further,
that in case the arbitrator modified tha discipline, the arbitrator shall
have discretion 10 reduce or nol require the Company Lo pay the
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compansalign provided in Section 10, Subparagraph (A) aboves, if,
in his judgment, the facts warrant such an award.

The provisions of Saction 11{C) apply to all suspensions regardless
ol the number of days involved.

In suspension and discharge cases only, the arbitrator may, whore
circumslances warrant, modily or eliminate the olfsel of such
earnings or other amounts as would not have bean raceived axcept
for such suspension or discharge.

(D)  Suspension of Hoarlng.

When a strika, a work stoppage, or interruplion of impading of work
is in progress in the plant or any subdivision thereaf, ihe Company
shalt not be required to hold any hearings or nolify employess
under this Saciion i the amploysas are parlicipating in such
viglation of this Agreemen! or if it is impracticable for the Company
10 do 50 bacause of such violation, In such cases, the tima limils
far hoiding heanings or notifying employess shall start to frun upon
the fermination of the strike, work stoppage, or intermuption of
impeding of work.
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ARTICLE W1
NO STRIKES OR LOCKOUTS

The Union shall not instigate, promote, cause, or authonze its members
to instigate, pramote, or cause any strike, shuldown, slowdown, or any
other stoppage of work of interference of any kind with production.
Participation in a strike, shuldown, slowdown, or any other stappage of
work or inferference of any kind with production brought about either by
the action of the Union or individuals or groups of employees coverad by
this Agreament, with or withoul Unlon authority or suppert, shall be
grounds for disciplinary action of one or more of the participants by the
Company.

Thara shall be no lockout by the Company during the term of this
Agreement,




ARTICLE VIl - HOURS OF WORK

Section 1

ARTICLE VI
HOURS OF WORK

Scope.

This Aricle defines the normal hours of work and shall not be
construed as a guaraniee of hours ol work per day or per week.
This Anticle shall nat be considered as any basis for the calculation
ar paymeny ol overtime, which is covared solely by Article VI,

Crvertime-Premium-Holidays.
Section 2 Normal Work Day.

The normal wark day shadl be eight (B) hours of work in a
twonty-four (24) hour period, The hours of work shall be
consecutive except when an unpaid lunch period is now provided.

Section 3

(A

Normal_Work Patt and ules for Mill
Employges.

New Mil employees are those employses regularly
assigned to work in the New Mill. Any employee from
outside the Naw Mill who is temporarily scheduled for
assignment 1o work in the New Mill of 1o work directly
associated with the New Mill and perdommed in the New Mill
area as a result of situations such as absentesism,
fMuctuating manpower requiraments, (eaves of absence or
vacaiions shall not be considered as New Mill employees.

The normal work pattern for the produciion and
maintenance employees woiking in the New Mill shall be
five {5) consecutive work days beginning on the first day of
any saven (7) conseécutive day periad. The seven (7)
consecutive day period is a period of one hundred
sixty-gigh! (168) consecutive hours and may begin on any
day of the calendar week and extend into the next catendar
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s

(©

week, On shilt changes, the one hundred sixty-eight {168)
conseculive hours may becoma one hundred kifty-two (152)
consecutive hours, depending upan the change in the shift.
A work pattern of less or more than five (5} work days in
the seven (7) consecutive day period shall not be
considered as devialing from the normal work pattemn,
provided the work days ara cansacutive.

New Mill employees shall be scheduled on the basis of a
normal work pattern as set forth in (A) above, except
where:

{1} Such schedules ragulay would require the
payment of overtime;

&) Daviations from the normal work pattern are
necessary because of breakdowns orolher mattars
bayond the control of the Company; or

[€)] Schadules deviating from the normal work pattern
are ostablished by agreemem between the
Company and the Grigvance Comemitige,

Schadules may b changed by Management at any time
axcept whare by local agreemant schedules are not 1o be
changed in the abssnce of mutual agreement; provided,
however, that any ¢hanges made afier Thursday of the
waek preceding the calendar week in which the changes
are to be eflsctive shall be explained at the earliest
practicable time to the Grievance or Assistant Grievance
Commilteeman of lhe amployees affected; and pravided
further that with respect to any such schedules, no changes
shall ba made atter such Thursday excep! for breakdowns
or other matters beyond the contrl ¢! the Company,
Should changes be made in schadules contrary o this
Paragraph (C) so that an employee is laid off and does not
work on a day that he was schadyled to work, he shall be
deemad to hava reporied for work on such day and shail
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be eligible for reporling allowance in accordance with
provisions of Section & of this Anlicle, excluding Paragraph
(B}{4} of Sactlon B.

{D) Should changes be made in schedules contrary to the
provisions of Paragraph {C) above so that an employes is
laid ofl on any day within the five (S} scheduled days, and
he is required to work on what would otherwise have been
the sixth or seventh work day in the schedula on which he
was scheduled {0 commence work, the employes shall be
paid for such sixth or seventh work day at overtime rates
in accordance with Article Vi, Overlime-Pramium-Holidays.

Section 4 Normal Work Pattern for Qid Mill Empioyees.

Oid Mill employees are all employees other than New Mill
employess as dalined in Section 3(A) above. The normal work
pattern for all Oid Mill employeas shall congist of five (5}
conseculive wark days, Monday through Friday. A work pattern of
more or less than five (5) work days in this normal work patiern
shall not be considered as devialing Irom the normal work pattem,
provided the work days are consecutive,

Section 5 Posting Scheduies.

Schedules showing employesy” work days shall be posted or
othenvisa mada known to employess in all divisions {except in the
Steef Producing Division of the New Mill) not Jater than Thursday of
tha week praceding the calendar waek in which the schedule
becomnas affective unless otherwise provided by Jocal agreement in
the division or department. Weekly work schedules shall be posted
or otherwise made known lo employees in the Steel Producing -
Division of the New Mill {including residert maintenance) on
Wednesday of the preceding week.




ARTICLE Vi - HOURS OF WORK

Section6  Reporting Allowance,
(A)

(B

An amployee who is scheduled or notified to report and who
does mspart for work shall be provided with and assigned o
a minimum of four (4) houra of work on the job for which he
was scheduled or notified to report or, in the event such
work Is not available, shall be assigned or reassigned io
another job of at leasi equa! |ob class for which he is
qualified. In the event when he repornts for work no work is
avaltable, he shall be releazed from duty and credlted with a
reporing allowance of four (4) Bmes the standard houry
wage rate of the job (induding any applicable additive In
Appendix A-1) for which he was schedulsd or notifled to
report. Whep an employes who stants 1o work |s released
from duty belore he works a minimum of four {4) hours, ha
shall be paid for the hours worked In accordance with
Article X1V, Wages, and crediled with a reporting allowance
aquat to the standard hourly wape rate of the Job (indluding
any applicable additive in Appendix A-1) for which he was
scheduled or nolified to repart multiplied by the unulifized
portion of the four (4) hour minlmum. Any additions
provided In Arllele XIV , Sectlon 13, Article ViII, Sacllon 4
and Subsection S{A)(3) shall apply.

The provisions of this Section 8 shall not apply In the event
that:

(1] Sidkes, work stoppages In connection with labor
dispules, failure of uliliies beyond the conirol of the
Company, or acis of God Intarfere with work being
providad; or

(2) An employee is not put to work or is released from
duty after having been put to work gither at his own
request ar due 1o his own fault; or

(3) An employes rafused lo accept an assignment or
reassignment during the first four (4) hours a3 provided
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in the first santence of Paragraph (A} above; or

(4} The Company has atlempted to notify the .
employes of a change in his scheduled reporting
fime or that he need nol regort a1 a place which he
has designated for that purpose at least three {3)
hours before his scheduled starting time; or

(5) An employse is assigned or re-assigned (o is
offersd assignmem or re-assignmenf) in
accordance with the provisions of (B){5) of the
"Employment Security Plan.*

Section 7 Allowance for Jury or Witness Service.

An employes who is called for jury service or subpoenaed as a
witness shall be excused from work for the days on which he
serves. Sorvice, as used herein, includes required reporing for jury
or witness duty when summoned, whather or not he is used. Such
employea shall receive, for each such day cf service on which he
otherwisa would have worked, the differernce betwsen the payment
he receives for such semvice in excess of $5 and the amount
calculated by the Company in accordance with the lollewing
formula. Such pay shall be based on the number of days such
employes wauld have workad had he not been performing such
sarvice (ptus any holiday in such period which he would nol have
worked] and the pay for each such day shall be eight (8) times his
average straight time houry rate of eamings {including applicable
incantive eamings but excluding shift differentials and Sunday and
overtime pramiums) during the las! payroll period worked prior to
such service. The employea witl present proaf that he did serve or
repon as a juror or was subposnasd and reported as a witness,
and the amaunt of pay, if any, received therefor.

Section 8 Allowance tor Milltary Encampment.

An employae with one or more years of continuous service who is
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required 10 attend & summar encampmeant of the Reserve of the
aArmad Forcas of the National Guard shall be paid, for a patiod not
to exceed two waeks in any calendar year, the difference between
the amount pald by the Govemment {neot including travel, sub-
sistenca, and quarters aflowance) and the amount caiculated by the
Company in acoordance with the following farmua. Such pay shafl
be based on the number of days such employee would have
worked had he not besn attending such encampment during $uch
two weaks {plus any hotiday in such twa weeks which he would nol
hava worked) and tha pay for each such day shall ba eight (B)
times his average straight time hourly rate of samings (including
applicable inceniive eamings but excluding shift diferentials and
Sunday and avertime premiuwns) dwing the last payroll period
warked prior to the encampmant. if the pariod of such encampment
axceads two weeks in any calendar year, the perod on which such
pay shall be based shall be tha first two weeks he would have
worked during such pariod,

Sectlon § Industrial Accident Allowance

An employee who suffers a compensable injury while at work and
wha is unable ta perlomm tha job he was assigned to because of that
injury will ba paid average hourdy eamings for the balance ol his
ragular schaduled turn. An employoes coverad by this Section 8 who
is sent from the plant or to the medical depariment and ratums to
the plant or i3 released from the medical deparimant shall ba paid
average hourly earnings uniit his retum to the plan! or his release
from the medical deparimend, provided he retums or is relsased
within the workday after his scheduled shift is compatad.

Section 10 Allowanca for Funeral Leava

Whan death oocurs 1o an employee’s legal spouse, mother, father,
mothar-inlaw, fatherin-daw, son, deaughter, brother, sisier,
guandparents or grandchildren (including stepfather, stepmuother,
stepchildron, stepbrother o stepsister, when they have lived with
tha employee in an immediate family relationship), an emplayee,
upon requast, wil be excused and paid for up to & maximum of
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three (3] achedutad shifts (five (5} scheduled shifta in the case of
the death ol an employee's legal spouse, son, or daughier,
Including stepchitdren when they hava lived with the employes in
an immadiate family relationship) {or for such lewer shifts as the
employee may be absent) which fall within a three (3}
consecullve calendar day perod {or five (5} consecutive
calendar day period in the caso of the daath of an emplyes's
legal spause, son, of daughter, Including stapchildran whan they
have lived with the employee in an immediate family
refatlonzhip); provided, however, thal one such calendar day
shall be the day of tho funeral and il is established that the
aempleyae attended the funeral. Paymant shall be eigh (8)
fimeg his average straight time hourly eamings (as computed {or
Jury pay). An employea will nol recelve tuneral pay when it
duplicates pay receivad for time not worked lor any other
reason. Time thus paid will ol be counted as hours worked
tor purposes of determining overtime or premium pay liability,

Section 11 genteaism.

{1} Whenever an ampioyae has just cause for raporting late or
absenting himself from work, he shall, whenever
practicatde, give notice as far in advance as possible 1o his
supervisor of other person designated to receive such
nolica.

(2) $Should an employes not have just cause lor failing lo give
notice, he shall be subject to discipne regardléss ol
whether or not the employee is otherwise subject 1o
discipline for reporting late lor or absenting himsealt Irom
wark withoul just cause,

K| When an employes has compleled twelve (12) consecutive
months of work without discipling for lailure to comply with
ihe requirements in (1} and (2) above, prior disciplinary
penaities for such offenses not excesding four deys
suspension shall not be used for lurther disciplinary action.

&7




ARTICLE Vil - OVERTIME - PREMIUM - HOLIDAYS
ARTICLE Vil

OVERTIME - PREMIUM - HOLIDAYS

Soctlan 1 Purpose.

This Articte shall not ba construed as a guaraniee of hours of
wark per day or per week or a3 a guarantes of days of work par
week. Overtime premium shall not be paid under mare than one
Section of this Adicle or for more than one reason under the
same Section of this Article for the same hours worked.

Section 2 Delinition of Terms.

(A} The payroll week lor New Mill employees shall consist of
seven (7} consecutive days baginning al 12:01 AM,
Sunday of the tuin changing hour nearest thareio. The
payroll weak for Old Mill employees shall consist of seven
_{7) conseculive days beginning at the starling time of the
day shift on Monday,

B The work day, for the purpeses of \his Ardicle, is the
twenty-low (24} hour period beginning with the
employea’s scheduled starting lime, excepl that a tardy
employge’s work day shall begin at the time Il would have
begun if ha had not been tardy,

(C)  Theregular rate of pay, as the term Is used in this Ardidle,
shall mean the employea’s average straight time hourly
rate of earnings tor the pariod lor which his compansation
is being detemined, computed by dividing the total of his
straight time eéarnings during such pericd by the total
rumbar of hours worked by him during such period.
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Section 3

Overtime for New Mill Employeas. Condiilons Under
Which Dvertime Rates Shall Be Paid.

Overtime at the rate of one and ane-half imes the regular rate of
pay shall ba paid for:

m
@

3

{4

(5)

Hours worked in excess of sight (8) hours in a work day,

Hours worked in excess of forly (40) hours in a payrol
week;

Hours worked on the sixth or seventh werk day in a
payroll week during which work was performed on five {5}
other work days;

Hours worked on the sixth or seventh work day of a
seven {7} conseculive day period during which the first
five (5] days were warked, whether ar nol all of such days
falt within the same payroll week, axcept whan worked
pursuant to scheduleas mutually agréed to as provided for
in Article VI, Subsection 3{B)3); provided, howeaver, that
no avertime will ba due under such circumstances unless
the employeo notilies his supervisor ol a claim for
overtime within a period of one {1} week afler such sixth
or seventh day is worked: o, if he fails lo do so, initiates
a complaint in Step 1 claiming such gvertime within thirty
{30) days after such day is worked; and provided further
that on shilt changes the seven (7} consecutive day
period of ane hundred sixty-aight {168} consecutive hours
may become one hundred Gffy-two [152) consecutive
haurs, depending upan the changs in the shilf;

Hours worked under the canditions %n
Subsaction 3{D) of Anicle VI, Hoi
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Seclion 4 Sunday Premium for New Mill Employees.

Al hours worked by a Naw Mill employea on Sunday which are
ni paid for on an gvertime basis shall be paid premium on the
basis of one and ong-half times the employes's regular rate of
pay. For the purpose of this paragraph, Sunday shall ba desrmad
to be the wenty-four (24) hour period beginning with the tum
changlng hour nearest to 12:01 A.M. Sunday.

Section 5 Overtime Premium for Old Mill Employees.

(A} An srployos shall be paid overtime a1 the raie of ime
and one-half for all hours worked by him in any work
week lalling culside his regutar or nermal working hours
as follows:

{1} Faor all trme worked by him in excess of aight {8)
hours in his work day;

(2} For all ime worked by him in excess of forty (40}
hours in any ong work week, except 1or the work
weoks which include one of the holidays named
below and in these weeks said forty {40) hours
shall be reduced to thiny-two (32) hours for an -
amployee who does not work on the holiday
except whare that holiday lalls on Saturday:

(3} In the event for any reason Subparagraph {2)
above is not applicable, premium shall be paid a1
the rate of lime and one-hall for all time worked
by him on Sundays.

} % (B) - For the pwposes of this Section, named calendar days
& i::“ * J shallbe deemed to be the twenty-four {(24) hour period
iud commencing with the starting time of the first shilt (day

i) on thosa particular days.
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Section § Holiday Premlum for New Mill and Old Milll
Employees.

For all hours worked by an employes on any of the holidays
specified below, premium shall be paid at the rate of two and
cne-hall times his regular rate of pay. The holidays spetified are
Maw Year's Day, Good Friday, Memorial Day, which shall be the
last Monday in May, Independance Day, Labor Day, Thanksgiving
Day, the day alter Thanksgiving Day, the day before Christmas
Day, Chrisimas Day, and New Year's Eve Day.

The holiday for Naw Milt employeas shall be the twenty-four (24)
haur period beginning al the turn changing hour nearest to 12:01
AM. of the holiday, and for Old Mill employees shall be the
twanty-four {24) hour period beginning with the starting time of the
tirst shift (day shify on the holiday. I the calendar holiday is on
Sunday, for the purpases of this Agreement, the holiday shall be
the following Monday.

Seclion ¥ Non-Duplcation.

{A) Payment of overtime ratas shall not be duplicated for tha
same hours worked bul the higher of the applicable rates
shall b used. Hours compensaled lor at overtime rates
shall not be counted further for any puiposes n
determining overtime Kiabilily under the same or any other
provisions; provded, however, that a holiday, whether
worked or not, shall be counted Jor pumoses ol
compuling overtime liabdity under the provision ol
Subsection 3(3), (4), or (5) above and hours warked on
a holiday shall be counted for purposes of computing
overtime liabitity under the provisions of Subsection 3{1}
above and Subsection S(A)(1) above.

(B)  Except as above provided, hours paid for but not worked
shafl not be counted in determining ovenime liabitity.
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Seclion 8 Qvertime Distribution.

Qvertime opportunilies in aach job shall be divided as aqually as
possible among the employees regulary assigned ta ihat job.

Sectlon 0 Pay for Holidays Nol Worked.

(A)  Each eligibte employee shall recalve as payment for each
ona of the holidays (named in Section & of this Articla)
nol worked an amount equal 1o aight (8) hours of pay al
his regular standard hourdy wage rate {in ihe case of
incentive warkers, the employes’s averaga straight time
hourty samings exclusive of shit and overtime pramium
for the payroll pericd immediately preceding the one in
which the holiday is gbserved shall be used); provided,
however, thal il an eligible employea who |$ schaduled to
work on any such holiday fails 1o report or perform his
scheduled or assignad work, he shall becoms inaliglble to
pay lor Ihe unworked hotiday unless he has failed to
raport or parform such work because of sickness or
because of death in the immediate family (mother, lather,
incliring in-laws, children, brothar, sister, husband, wife,
and grandparenis) or becguse of similar good cause.
When no work was perlormed in the paysoll perod
preceding the holiday pay period, the holiday pay period
ghall he uged.

8) As uged in this Subaeclion, an eligible employee 13 one
who:

{1} has complated thinty (30} tums of work since his
1as} hira;

{2} performs work or is on vacation in the payroll
period in which the holiday occurs; or, H ha is laid
off for such payroll period, perfarms work or is on
vacalion in bath the two {2) payroll paricds
pracading and the two (2) payroll periods
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following the payroll period in which the holiday
occurs; and

{3} works as scheduled or assigned both on his fast
schaduled work day prior to and on his lirst
scheduled wark day following the holiday unless
ha has failed to a0 wark hacauge of slokness or
bocause of death in the immadiale family or
because of similar good cause.

{C)  When & holiday occurs during an eligible employee's
schaduled vacation, he shall be paid tor the unworked
holiday In addition 10 his vacation pay without regard o
the provisions of Subseclion S(B)(3}.

If an eligible employse parforms work on a holiday but
works Joss than eight (8] hauwrs, he shal be entitled 10 the
bensfits of this Section to the extent that the number of
hours warked by him on tha holiday is 1ass than eight {(8).
This Seckion applies in addition to the provizion of Saction
& of Article Vi where applicable.

Section 10 Overti - Un 2

For the purposa of computing weekly overtime under Subsection
3(2) of this Ariicle, time spent by official representatives of the
Union, as defined in this Agreement {inctuding represeniatives of
the Plant Union Commiltee, the Contracting Out Committes and
the Safaly Committee} in connection with the processing of
grievances of disoussing matters coming within the terms gt this
Agresment, shall bs counted as "hours werked" only when afl of
the following conditions are mat;

{2} The time spent is during the reguiady schedulad working
time of the official Union representative in question, For
the purpose o applying this provision only, fime lost by
such Union representative on the shift involved and the
shift immediately preceding or immsdiataly fellowing col-
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lective bargaining meetings of Third or Fourth Step
grievance meotings shall be considered as his regulacy
schaduled working fime.

(b} The time spent is in conferenca batween an official Union
representalive or repraseniatives and the representaives
of the Company designated in this Agreement.

{c) The tima of starting and ending of such conferences is
racorded by a representative of the Company who
participates in such conferertces.

The counting of lime spent by Union officials in conlerencas with
the Company, as provided herein, as "hours worked™ for overtime
purposses under the Fair Labar Standards Act, as above providad,
shall ot enitte such unworked time 1o ba Ireatad a3 time worked
for any other purpose.




ARTICLE IX - SAFETY AND HEALTH
ARTICLE IX

SAFETY AND HEALTH

Saction 1 Salely Devices, Wearing Appare), and Equipment,

The Company shall continue 1o make reasonable pravisions for
the salely and health of its employess at the plant during the
hours of Iheis employment in accordance with the requirements of
the law of llinois and applicable Federal Safety Standards.
Protective devices, wearing apparel, and ofher equipment
necessary to propery protect employess froin injury shall be
pravided by the Company, without cost 10 the employes, in
accordance with tha practice now prevailing in the plant or as
such practice may be improved from lime to time by the
Company, The Company may make a fair charge 10 caver loss
or willful destruction by the employse. Protective devices and
wearing apparel now furnished ars:

Goggles, including special purpese goggles

Hard hats

Haat masks

Special purpose gloves

Fireoroof. waterproof, or acid proof protectiva
clothing

Helmets

Facs shiekis

Leggings

Ear plugs

Amm guards

Finger guards

Aespirators

Pragcripion lenses and frames, but not the cost of
obtaining the prescriptions.

Section 2 Safety Commitiee.
A Safely Committee consisting of five (5) employees designated
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by the Union and thres (3} representatives of the Company
designated by the Company shall be recognized for the following
purposes:

(a}

(®)

(c}

(c}

Reviewing reports of lost time accidents and serious
injury accidants which could have resulied in lost time.
Any membar of the Salsly Commitiee may inspacl a
patioutar lost time report and the \Union Salety
Commitige shall be fumished a repon by the Company in
connegtion with lost time injuries.

Reviewing the recornmendalions of the Stale Factory
Inspector.

Hecommending safety and health measures to the
Human Resources Department for the Company's
consideration and lof such action as lhat department may
consider consistent with the Company’s responsibliity to
provide lor the safety and health ol the emplayees during
the hours of their employment as provided in this Sectlon.
When the Company intraduces new parsonafl protective
apparal, of extends the use of protective appars) 1o new
areas, or issues naw rules relating to the use of protective
apparel, the matier will be discussad with the members of
the Safsty Committee in advance with the cbjective of
increasing cooperation,

Te make recommendations o tha Human Resources
Department as to how employees may be advised io
comply with all safety nules and reguiafions,

The Union members of the Safety Commilteg shall be granted
such time off without pay a3 is requirad 1o carry out these
functions of the Salsty Cemmiilee.

The Union Co-Chairman or his designated rapresentative of the
Safety Commiltee shall be granted access to the plant at all
reasonable times for the purpose of conducting the lunclions of
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the Safely Commities afier proper rolification 1o the Manager of
Human Resources or his designated representative,

Seclion 3 Safety Hazards.

When an employee or group of employees beliave that he ar they
are being required to work under conditions which are unsate or
unhealthy beyond the normal hazard inharent in \he operation in
question, and which creatas & serious immediate threat of injury
10 his or their person, he o thay shall immedialely notify his or
their supsrvisor of such danges so that any condition which doss
in fac! consiitute such a threal may promplly b seliminaled. The
emplayee may request permission to comlact his Griavanca
Committagman or a member of the Safety Committee. Such
request shall be granted, unltess o da so would sericusly impaic
the oparation, in which case, il will ba granted as soon as the
impairment no longer exists. Al the request of the Griavance
Committeaman, the Division Manager or his designaled
reprasentalive will be called in 10 this discussion. Failowing this
investigation, if an employee arnd the Commilleaman are
convinced an employee is in grave danger by continuing to work
on the jab, the employes may ask 1o be relieved uniil the danger
Js semoved. Should the Division Manager or his designaled
ropresentative not grant this vequest, the employee may
immediately file a grievance in the Third Step of the griavance
procedura. Whare the Company representative agrees that the
employsa shall be relieved Irom work until the danger is removed,
he shal be translerred to ancther job (withow any lass in
earnings) until said danger is removed. Shauld it be determined
by an arbitrator that an unsale condition within the meaning of this
Saclian existed and should the emplayee not have been assignad
to ather avallable equal or higher-rated work, he shali be paid for
the eamings hs oiharwise would have receivad.
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ARTICLE X

BULLETIN BOARDS

Section 3 Posling ol Notices.

The Company shall provide not mofe than thiny (30) bullekin
boards to be used for pasiing notices of Union meetings, Union
elaclions, Union appointmens, result of Unlon glections, and
Union social activities. All Union nolices must be submitted to the
Company for its approval, and, il approved, will be posted by the
company within 43 hours after receipl.

Sectlon 2 Other Matters,

No othar place on the Company property shall be used by tha
Union for the posting of nolices, advenisements, or information of
any kind, and there shall be no distribution of pamphlets or

publications wpon Company property, except Union pamphlets
which are approved by the Company.
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ARTICLE XI
LEAVES OF ABSENCE

Section 1 General.

Employees, on wrilten applicalion setfting fosth good cause, may
be granted Jeaves of mbsence by the Company wilhout pay.
Length of conlinuous sarvice shall not be broken during such
leaves of absence consistenl with Article XV, Seniority.
Examplas 0! good cause for which leaves of absence may be
granted are:

{a} Leave in accordance with the “Family and Medical Leave
Act of 1993,

b} Military encampmants;
(c) Absence required by law or jury disty.

The Union will be given a copy of afi leaves of absence,

Section 2 Positions with intemationat or Local Union,

Leaves of absence for tha purpese of accapling positions with the
International of this Local Union, or transacting Local Union
business peraining {¢ conventions or conferences shall be
availatiie 10 a reasonatie number o employees. Adequate
noticas of intent to apply for leave shall ba atiorded Management
10 enable praper provision to be made 1o fill the job 10 be vacated.

toaves ol absence in the abgve shall be for a petiod not in
axcess of one year and may be renewed for a turther perod not
o axceed one year.

Conlinuous service shall ndl be troken by the leave of absence
but will continug io acerue.
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ARTICLE XN - MILITARY SERVICE
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ARTICLE X8
MILITARY SERVICE

The Company will coninue to follow the Selective Training and Service
Act of 1848, as amendad, and as that law is interpreted by the Supreme
Court of the United States. Whether o not required by that law, the
Company and the Union agrea as loflows:

i

2)

3

Any amployee entitted to reinstatement under this Article
who has incurred compensable disability during his
military service which prevents him from perfarming bis
former job shelt be assigned o a job opaning which he is
able to perform salisfactorily consistant with all of the
provisions of this Agreement.

Any employas entitiad to reinstatement under this Article,
who requests a leave of absence befare commencing
work, will be granied a leave of absence by the Company
without pay for a paiiod not to exceed sixty (60) days.

Any amployeae entilled ta reinslatement undet this Articie,
who raquests a ipave of absence before ha commences
work for the sola pwpose of enrgling in an approved
training echaat, will be granted such a toave of absonce by
the Company, withott pay, wnder  the lollowing
circumsiances:

a) The empioyee must prasent bona fide evidence
that he fa enlgring a training schoal approved for
this purpose by the Federal Govertunent,

b) Any such leave ol absence granted shall nol
excaed a period of one (1} year. Howsver, if the
employse requests an additional period of time
not o exceed one (1} year fyr the purpose of
complating his studies in the approvedt raining




ARTICLE XH - MILITARY SERVICE

4

<)

school, such leaves wili be granted provided he
makes such raguast in wiiting within five (5} days
before the expiration of his leave of absence, and
presents bona fide evidence that he Is ¢oniinuing
his studies In this approved training schoo!.

Veterans grantad leaves of absence as outlined
in this part (3) must report back to wark within
thirty (30) days after compietion of their course of
siudy; otherwise, their continuity of service and
their emiployment relationship shall be broken and
terminated.

An employse feturning from military service shall be
considered as having worked in tha year he returns for the
purpose of vacation eligibility.
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ARTICLE Xiil - VACATIONS

Section 1
{A)

ARTICLE XIil
VACATIONS

Eligibility,

To be eligible for a vacation in any calendar year during
the term of this Agreament, the employee must;

{n Have one year Or mora of contifuous servics;

{2) Not hava been absent from work for six (6)
congeculive montha or more in the preceding
calendar year, except that in casa ol an
employee who completes one year ol confinupus
semvica in such calendar year, he shall not have
been absent from work for six {6} consecutive
months or more during the twelve (12) months
foliewing the date of his original employmen;
provided that an amployea with more than one
year of continuous servica who in any year shall
be ineligible for a vecation by reason ol the
pravisions of this paragraph as a result of an
absenca an account of layoll or illness shafl
recaiva one week's vacation with pay in such
year if he shall not have been absent from work
for six (6) consaculive months or more in the
twolve (12) consecutive calendar months next
preceding such vacalion. Any pericd of absence
of an employee while on vacation pursuant to this
Amicle or white absent due o a compensable
disability in the year in which ha incumed such
disability shall ba deducied in determining the
length of a period of absenca from work for the
purposes of this Subsection 1{A)(2}.
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ARTICLE Xill - VACATIONS

®

(C)

Section 2
{A)

Caontinuous service shall date from;

m
@

the date of first employment at the pfant; or

subsequent date of employment following a break
in continuous senvice, whichaver of the above two
dates i5 the laler. Suth continuous service shall
be calowlaled in the same mannss as the
calculation of continuous senvice sel forth in
Soction 8, Aricle XV1, Seniority, of this
Agreement, except thal there shall ba no
atcumnulation of service In excess of two (2)
years of any continuoug peirfod o absence on
account of layoff or physicaf disability (except in
the casa of compensable disability, as provided
in Seciion B, Paragraph (4) of Anicla XV,
Seniority; or in the case of an absence solely due
tc layofl, a5 provided in Sectign 8, Paragraph (3}
of Aricie XV, Senicrity} in the calculation of
senvice for vacation eligibility,

An emplcyee, even though otherwisa eligible under this
Saction 1, forfaits the right to receive vacation benefits
under this Anicla if ha quits, ratires, dies, or is discharged
prior to January 1 of the vacation year.

Length of Vacation and Vacation Pay,

An eligile employee who has attained tha years of
continuous service indicated in the applicable foliowing
table i any calendar year during the continuation of this
Agreement shall receive b vacalion corasponding 1o such
yoars of conlinuous seyvice as shown in the applicable
tallowing table:
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(B

Section 3

(A)

Years of Service Weeks of Vacstion
1 but less than I

3 but less than 10
10 but less than 17
17 but less than 25
25 of more

O e GO PO -

Subject 1o the provision of Subsection 3(B) below: & one
woek's vacation shall congist of seven (7) consecutive
days; a two weeks’ vacation of ourtaen {14} consecutive
days; a three weeks’ vacation of twenty-ona {21)
consecuiive days; and a four weeks' vacalion ol
wenly-eight {28} conseculive days, provided, howaver,
Ihat in {he evenl the ordery operations of the plan;
réquire, the two weeks' vacation may be scheduled in iwo
peripds ot seven (7} conseculive days each; and the
three weeks’ vacation may ba schaduled in Two periods
of seven (7} and fourteen (14) consscutiva days, or, with
the consent of the employee, in threa parinds of seven
(7) consecutive days each; and the lour waeks' vacation
may be scheduled in two patiods of loureen (14)
consecutive days each or in two periads of seven (7) and
wenty-one (21) consecuiive days, or, with the conssnt of
the employes, in three periods of seven {7), seven {7),
and fourteen (14) consaecutive days; or in four periods of
saven {7) conseculive days.

Scheduling of Requtar Vacationa,

Ningty days prior to the beginning of the vacation
scheduling pariod, each sligible employes shall be
requested 1o specify the vacatlon pariod he desires.
Vacations will, so tar as practicable, ba granted aj limes
most desired by employees {longer service employees
being given preference as 1o choice) and no employes
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ARTICLE XIII - VACATIONS

- will be required io take vacation during any scheduled
shutdown period which falls outside of the tagular
vacelion period; but the final right to allot vacation periods
and 10 changs such allotments is exclusively reserved to
tha Company in order to insure the orderly oparation of
the plant. Vacation, upon agreemen between local plant
management and the local Union grievance committes,
shall be scheduled throughout 1he calendar year. In the
absence of such mutval agreement, regular vacations,
aicept as provided in Subsection 3(B) below shall ba
schaduled between Aprl 1 and November 1 ol aeach
calendar year, or, with the consent of the employee, at
such other time during the calendar year as may be
agresable fo the plant management and the employea.

Regular vacation shall ba schedulad in a single period of
consecutive weoks, provided, howaver, that in the event
tha orderly operations of tha ptant require, regular
vacations of two or more weeks may be scheduled in two
periods, neither ol which may be less than one week.
With the consent of ihe employea, regular vacatlon may
bo schaduled In any number of periods, none of which
may be lass than ona week,

In case Managemen! desires o schedule vacations for
aemployees eligible therefor during a shutdown period
instead of [n accordance with the previously established
vacation schedules {or that year, Management shall give
aftected employees seventy-five (75) days notice of such
intent; in the absence o such nolica, an affected
employee shall have tha option to take his vacation
during the shutdown period or 1o be laid off during the
shuidown and to take his vacation at the prewcusry
scheduled time.

Any employes otherwise antitled to vacation, pursuant to
the vacation saction of this Agreemant in the calendar
year in which he ratires under the tarms of any pension
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(&

{C}

agreement between the parties which makes him eligible
for a special initial pension amount, but who has not
taken such vacation prior to the date of such retirement,
shall not be required to take a vacation in that calendar
year and shall not be entitled to vacation pay for that
calendar year,

One week of vacalion, provided for under Subsection 2{A}
above, for an employes having ten (10) but lass than lit-
teen {15} years may be schaduled by Management at any
fime during the calendar year, or, if \ha amployes agrees,
he may be piven vacation allowance in fieu of such
vacalion week. ‘If such a week of vacation 5 scheduled
outsige the period set forth in the foregoing Paragraph
(A), the employes, upon request and il operating
conditions pormit, shall have the rdght 10 have one or
more other weeks of regular vacation to which he Is
antitled scheduled with such week. This paragraph Is
inlended to remave the limitations of scheduling vacation
io certain portions of the year which is applicable to other
weeks of vacation and nol to allect the application of
othar sules concering the schaduling of vacations set
forth in this Seclion,

Any employee absent from work because of jayoff,
disabilily, or leave of absence at the lime emplayses are
required 10 specily the vacation periods they desire and
who has not previously requested and been allotted &
vacalion period lor the calendar year, may be notified by
tManagement that a perind is being alloited as his
vacation period bul that he has the right within fourieen
{14) days 10 request soms other vacation pariod. 1l any
such employes noliies Management in writing, within
jourteen (14) days after such nolice is seni, that he
desires some other vacation period, he shall be antitled
1o have his vacation scheduled in accordance with the
foregoing Paragraph {A).
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Whaere an employee transters from ang seniprity unit to
another subsequent to January ¥ in sny given yaar, he
shall take hig vacation in accordance with the schedule
astablishad in his old seniprty unit excepl as omerly
operations of nis new seniority unit preclude it. He shall
nol ba entitled to have any regular vacation schedule
previoysty established in his new seniorily unit changed
because ol his eniry into that unil; should there be a
conflict betwean the transferred employee and an
employse in the unil, the employee in the unil shall retain
hig preference In compelition with the transferred
employea ragardiess of continuous senvice,

The calendar woek containing New Years Day may be
taken as & week ol vacation tor either the year preceding
New Years Day or the yoar in which New Years Day
falls, excapt when New Years Day falls on Sunday,
provided such vacation week has been scheduled as
vacation in accordanca with this Section. )t the Company,
in its sole discretion, schedylas a shutdown of any
oparation during the calendar weak containing Christmas
Day, any empicyee who is not scheduled 1o work dua o
the shuldown in such week and who has completed his
vacation enlitiement for that year may elact 10 reschedule
a weok of regutar vacation for which the employee has
qualified and will be entitied in the following calendar year
into the shuldown weak; providad, however, that vacation
pay for such vacation week, calculated as though the
week weie schaduled and taken in the rnext lellowing
yoar, will be paid on the regular payday Jor the pay period
in which the shitdown vacation falls; and provided funher
that no wvacation pay lor a vacation rescheduled
hereundar will be paid o an employee who quits, retires,
dies, or is distharged prior to January 1 of the year from
which the shutdown vacation was rescheduled. In the
application o! this Paragraph {E), when the basis for
calculation o an employes's vacation pay lor the
following catendar year is not available, his vacation
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ARTICLE XIN - VACATIONS

Section 4

(A)

(8

payment hereunder shall be made on the basis for
caleulation of his vacation pay in the curtant calsndar
yoar with appropriate adjustment to be made when the
basig for the following calendar yaar becomes available,

Vacation Pay.

Each employee grantaed a vacation under this Article XNl
will be paid at his average hourly eamings during his first
iwelva (12) weeks of work In the calendar year in which
the vacation is taken, and said twelve {12) weeks of work
shall be in regular pay periods; provided, hawaver, that in
the eveni an employee, pursugnt (o Subparagraph (A}2)
of Section 1 of 1his Article Xl leaves the emplay of the
Company an or after January 1 or prior to April 1, the
average hourly eamings of such employee shall be based
on hig averaga hourly earnings during the last preceding
complated twelve {12) weeks of employmen! pricr to his
lsaving the employ of the Company. The last twelve (12)
wanks of amployment shall alse be used for an employes
who is enfilled to & vacation under this Article Xill, but
who did not work twelve (12) weeks in the calendar year
in which the vacation is taken due lo sickness of injury or
was schaduled for a vacation during the first twalve (12)
weeks ol the calendar year. Hours of vacation pay for
gach vacation week shall be not less than (a) Torty (40)
hours per week or (b) the scheduled work wealk of the
plant, whichever is larger, For the purposes of this
Saciion only, the scheduled work week of the plant shall
ba the average hours of work per week in the calendar
yoar immediately preceding the year in which said eligible
smployees take iheir vacations.

If a week of vacalion is scheduled in accordance with
Subssction 3{B} of this Arlicle prior 1o Apxil 1, contrary lo
the amployee's request, the pay lor such vacation (and
tor not any more than one additional week which the
employee may elect to join with it} shall be at the same
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<

Saction 5

(A}

(8)

- rate as tha rate of vacation pay for the oiher weeks ol his

vacation, it any, taken alter Apil 1, calculated in
accordance with this Section 4, but when such week {or
waoks) of vacation is taken, he will be paid an advance
ihereon equal 1o forty (¢0]) times his standard hourly wage
rate including the applicable additive in Appendix A-1
whan Appandix A-1 applics,

The Company may, with the consant of the employea,
pay him vacation allowance, in lieu of time ofl for
vacation, for any weeks of regular vacation in excass of
1wo weeks in any one calendar year; provided, that with
raspect to any such employee the provisions of the
foregoing Subsection 3(B) shall not be applicable o the
remaining weeks of his vacatian,

Vagetlon Allowance.

The Union and the Company agree thai their mutual
objective is to aflord maximum opportunity 1 the
employees 1o oblain their vacalions and to aftain
maximum production. All employees éfigible for vacation
shall be granted their vacation from work except as
provided in Subsection 4(C).

Any payment of vacation allowance shall nat require the

Company to reschedule the vacation of any other
employeae.
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ARTICLE XIV - WAGES

Sacllon 1

ARTICLE XW
WAGES

Standard Hourly Wage Scals.

‘The standard hourdy wage scales of rates for the respective job
classes shall be those set lorth in Appendix A and A-1 of this
Agreement.

Secllon 2
(A}

Application of Standard Hourly Wags Scale,

The standard hourly wage scale rate for aach job shall be
as s forth In Appendix A for non-incantive jobs and in
Appendix A-1 for incenlive jobs. In addition;

(1 A schedule of trade or crafl rates containing

N a standard rale equal (o the standard
hourly wage scale rate flor the
respective job dass of the job;

{ii} " an intermediata rate at a level lwo job
classes below the standard rate; and

{iity a starting rate at a leval four job
classes below the standard rate

I5 established for each of the fellewing repalr and
maintenance trade or crait Joba:

Electriclan-Wiraman {Congiruction)
Electriclan {Shop}

Instrument Rapairman

Machinist

Maintenanca Repafrman
Millwright



ARTICLE X)V - WAGES

Mobile Equipment Mecharic

#otor Inspectar

Foll Turner
Tooimakar
Welder

2) A scheduls of appreniice rates far the respective

apprentice training perfods of 1,040 hours of actyal
training experence with 1he Company in the trade
or craft in each training period is established al the
favel of the standard houny wage scale raies for

the respective job classes as follows:

Training Periods

15t 2nd 3rd 4th S5th 6th
Apprenticeship JOB CLASSES

Trade or Crait

Electrician-Wiraman
[Construction)

Instrurrent Rapairman

Machinigt

Tool Maker

Electrician (Shap)

Millwright

Mabile Equipment
Mechanic

Roll Tumar

Waidar

Millwright-Welder

Welder-Mechanic

Pipefitter-Welder

Maintenance Repaimman

Malnlgnance Elactriclan
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of aclual learning experience with the Gormpany on
jobs for which training opportunity is not provided
by the promotional sequence ol related jobs or by
apprentice training periods is established a1 e
love) of the standard hourly wage scalg rales far
the respective job cdasses determined on the basis
of the reguired employment training and
experience time specified in Factor 2 of the job
¢lassification record ol the respacliva job for which
the learmer period is preparatory as follows:

{a) Seven (7} 10 twalve (12} months:
One leamer period classification at a level
two job Classes below the job class of the
job.

{0} Thirtesn (13} to eightsen {18} months:
A fisst learner period cassificalion at a
level four job classes below tha ioh class
of the job and a second leamer pariod
" classification al a level two job classes
betow the job ¢lass of the job,

{c) Nineteen {18) months and above;
A first leamer period classification al a
lovel six job classes below the job class of
the job; a second Ieamer pariod
ciassification st a level iour job classes
bedow the job class of the job; and a third
learner period classification at a lavel 1wo
|ob ctasses below the job class af the job.

The Company, at its discretion, may apply a
loarner rate fo a leamer on any job during any
period of time where another employes, other than
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(B)

the leamer is on the job, provided the leamer rate
applied is:

(@

(o)

The standard hourly wage scale rale for
job class 1 in the case of an smployee
hirad for the leaming job; or

The lower fiqure of:

(1} The standard hourly wage scale
rate of e job from which
trangfarrad; or i

() The standard hourly wage scale
rate of the job being lsamed

in the case of an employae transierred
from another job in the plant.

Each hourly wage rate established undar 1he foregoing
Paragraph {A) of this Section 2 and as set forth Ih
Appendix A is racognized as the rate ol a fair day's pay on
tha job and the astablished rate of pay for all hours of work
on a non-incentive job.

m

Each standard hourly wage rate estabiished undar
the foragoing Paragraph (A) of this Section 2 and
as set forth in Appendix A-1 is recognized as the
rate of a falr day’s pay on the job and is;

(a)

B

The established hourly base rave of pay
under any incentive that has baen applied
or that may be applied to the job during
i\he term of this Agreement; and

The established minimum rate of pay for
the purpcses of minimum guarantee $et
forth in Section € of this Article.

83




_ ARTICLE XIV - WAGES _ e e .

€

o

43

F)

iy

Sectlon 3

2 in addition, for each hour worked on an incentlve
fob, ihg applicatile hourly additive in Appendix A-t
shall be added fo incentiva earnings cadculated on
the applicable incentive caleufation rate in
Appendix A-1,

The established rate of pay lor each praduciion or
maintenance job, other than a trade of crafl, apprentice or
learning job, as dalined in Paragraph (A} of this Section 2,
shall appfy to any empiloyee during such timg as the
employee is required lo perform such job.

The estabfished starting rate. intermediate rale, of standard
rate of pay for a trade or craft job, as delined in Paragraph
(A}1) of this Section 2, shall apply lo each employee
during such time as the employee is assigned to the
respective rate classification in accordance with the
applicable provisions o the August 1, 1971 Manual
identified in Section 5 of this Anicle.

The established apprantice rate of pay shall apply to an
employee In accordance with the apprantice iraining
pariods, as delined ragpectivaly in Paragraph {AM2) of this
Section 2.

The established leaner rale ol pay shall apply o an
employoe in acsordance with the learning periods defined
respectively in Paragrephg (A)(3) and (4) of this Section 2.

An apprenliceship committes, consisting of three
employees designated by the Union, and thrae
represeniatives of the Company, designated by the
Company, will e racognized lor the purpasas of reviewing
and discussing the Company's apprenticeship program.

Trade or Cralt Additive.

Section 3 of Attigle XIV of ihe September 1, 1965 Basic Agreement
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provided for an increase by two full job classes of each of the trade
and craft jobs listed in Paragraph (A)(1) of Section 2 of Aricle XIV
of such Agreement, and similarly other jobs were intreased by two
tull job classes pursuant to Appendix E (Appranticeship Training
Memorandum of Urdersianding) of such Agresment. Saction 3 of
Articta XiV of tha September 1, 1965 Agreement further provided
that this addition should be identified as a trade or craf! convention
and should be recorded a5 a separate item in Fagtor 7 of the
agreed-upon classification.

Such ingrease in Factor 7 is hereby made an adjustment in the
Trade and Cralt Master Job Classifications. In addition, the apecific
jobs adjusted by the two full job class adkitive under Factor 7 shall
be deemed to ba jobs classified undar the August 1, 1871 Manual,
as amanded,

Seclion 4  New and Adjusiod Incentives.

{A} The Company, at its discrelion, may sostablish new
incentives to cover:

{a) new jobs on which the Company is not required to
establish incentives;

{b) jobs ot presently coverad by incantive
applications; or

{c) jobs covered by ar existing incentive plan where,
during the current thres (3} menth period, the
straight tirte averape hourly eamings of employees
under the plan Bre equal to or less than the
average of the standard hourly wage rates for such

aMployess,

{8 The Idilowing shall apply lo the edjusiments or
replacemants of incantivas;

{a) The Comparny shall adjust an incentive [o praserve
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(5)

its integrity when it requires modification to reflect
new or changed condtions which are not
sufficiently extensive to require cancellation and
raplacement of the incentive and which result from
mechanical improvemenis made by the Company
in the imerest of impraved methods or products, or
from changes in equipment, manufacturing
processes or methods, materials processed, or
quality or manufactudng standards, Such
adjustment shall ba made affective ag of the data
ot the new or changed conditions requiring it and
shall be emablished in accordance with the
procedure set forth in Paragraph (E) of this Section
4,

The Company shall establish a new incentive to
raplace an existing incenfive when such new or
changed condilions as defined in Subparagraph (a)
above are of such magnilude that replagement ol
the incentive is required.

In the evant that an inceniive is to be replaced
pursuanl to Subparagraph (b) ehove, and such
replacement incentive is not ready for installation,
the Company shall establish an interim perlod, until
such incentive is applied, as lollows:

1) Tha Interim parlod shall conlinue until
Management insialls the new incentive,
which shall be a1 tha eariest practicable
date {ollowing canceflation of the incentive
to be replaced, but not later than six (5)
ronths from such-cancellation unless such
pearlod is extended by mutual agreement
between Managemant and the Grievance
Committee,

@) Each emploves on the respective job
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o)

dusing the intarim penod shall receive, in
addition to the applicable standard hourly
wage scale rata in Appendix A-1 and the
applicable hourly additive, a spacial hourly
interim allowance equal to the parcentage
equivalent of the siraighl time average
hourly eamings (which do not include the
applicable houdy additive) above the
standard houty wage rates in Appendix
A-1 of all regularly assigned incumbents ol -
the job during Ihe three (3) months -
immediately praceding cancellalion of the
incentive, provided the average
performance af such three (3) month
period is maintained. I the job involved is
a new job, the interim allowance shall ba
the average interim allowance of the
incumbents to whom such allowance
applies expressed as an averaga o the
applicable parcantages.

Such special hourly interim allowance shall
be identilied with the job: applied to any
employee whila on such job; and continue
in effect until the raplacement of the
cancelled incentive becomes affactive.

In case an employee receiving a special
hourly Intarim allowanca voluntarily
mainiaing a performance appreciably
below that of the Ihree {3} months
immediately praceding cancellation of the
incentive, after notification 10 such
employea and the Grigvance or Assistant
Griavance Committeeman reprasenting the
employes affected, application of the
special hourly interim allowance may be
suspendad during such further portion of
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the intérim pedod as the lower rate of
pesfarmance volunianly is maintained.

New incentives established pursuant to Paragraphs (A) and
{B){b) abovs shall ba established in accordance with the
lollowing procedure:

m
@

3

(4)

Management will develop the proposed incentive.

The proposal will be submitted to the Plant Unian
Incentive Committes (as hereinafter established)
along with such additional employoes
reprasentative of those affectad by the proposal as
the Commitiee and Management shall deem
sppropriate.  Managemen! shall explain the
incentive for the purpose of arrving at agreement
with such Commites as (o #s installation.
Management shall, ai such {ime, fumish such
explanation with regard 1o the development and
detarmination ol the incentive as shall reasonably
be required in order 10 enable the Committee and
such employees to understand how such incentive
was developed and delermined and shall alford 10
them a raasonable opportunity to ba hgard with
regard to the proposed incentive.

if agreement is not reached, the matter shall be
reviawed in detall by the Plani Union In¢entive
Commities and Management for the purpose ol
arriving at mutual agreement as o instaltaion of
Ihe incentive.

Should agreement nat be reached, the proposed
incentive may be installed by Management and the
employses afiectad may, at any time afler thiny
days, but within one bundred eighty {180) days
Ipllowing installation, file a complaint allaging that
the incantive does not provide equilable incentive
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D)

(E)

compensalion. Such complaint shall be initiated in
Step 2 of the complairit and grievance procsture,
If the grisvance is submitted to the arbitration
procedure, the arbitrator shall decide the quastion
of equitable incentive compensation and ihe
dacision of the arbitrator shall be eflective as of the
date when the incenlive was put into effect.

{5} In the event Managament does not develop an
incontive, as provided in Paragraph (DD} above,
the employee of employees atiected may, i
inittated prompily, process a complaint under the
complaint and grievance procedure of this
Agreament requasting that an incentiva be inslallsd
in accordance with the provisions of this
subsection. If the grievance is submitted o
arbitration, the decision of the arbitrator shall be
efective as to the date when the compiaint was
initiated.

When an incentlve is replaced, pursuant ‘o Paragraph
(B){b) above, the incenlive earnings {which do not include
the applicable hourly additiva) expressed as a percentage
above the Appendix A-1 standard hourly wage rate on tha
replacemen incantive for a job covered thersunder shall
not be Jess than the percenlage of incentive eamings
{which do not include the applicable hourly additive)
received as an average by regulady assipned incumbenis
of that job undar the replaced incentive during the three {3}
months preceding its cancelation provided that the average
perlormance during such three (3} month periog is
maintained. As to any job which i not exist under the
replaced incenlive, the average percentage calculated for
jobs which did exist shall apply under the same conditions.

Adjusted incanlives, established pursuan! to Paragraph
{B){a)} above, shall be established in accordance with the
following precedure:
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Managemen! will develop and install the
adjustment as soon ag practicable.

The adjustment will ba submitted lo the Plant
Union Incentive Commities for the pumpose of
notification, and Management shalt furnish such
expianation of the adjustment as shall reasonably
be required to enable such commitiee 0
undarstand how  such an  adjustment was
developed.

The employees affectad may, at any lime after
thity (30) days, but within one hundred eighty
(180) days iotlowing instaiation, iniliate a complaint
under the complaint and grievance procedure of
this Agreement. f the grievance is submitted 1 the
arbifration proceciure, the arbitrator shall decida the
issua of compliance with the regquirements of
Paragraph (B)(a) above and the decision of the
arbiirator shall ba effective as of (ha date whan the
adjustment was put into effeci,

In the even! Management does not adjust an
incentive, as provided in Paragraph (B)(a} above,
tha employee or employees affected may, if
initiated promptly, process a complaint under the
complaint and grievance procedure requesting that
an adjusiment to the incentive be instalied in
accordance with the provisions of this Paragraph
{E). I the grievance is submitied (o arbitration, the
decision ol the arbitrator shall be ellectiva as of the
date when the complaint was initiated.

It 1ha interest of effaclive administration of incentives and
incentive grievances, a Plant Undon Incentive Commitige is
established. The Committee shall consist of three
members, two of whom shall be permanent members ot
which one shall be Chairman. The third rmember shall be
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Section 5

(A)

the Grievance Committeeman Irom tha area involving the
subject incentiva application. Where such application
invalves more than one area, the Union shall delermine the
appropriate Grievance Committeeman. The Lacal Union
Presidant shall appaint \he two permanent members.
Management shall provida additional materials and training
for informing iha permaneni members of the Commiltee on
matiars refating 10 the development and administration of
incentives. Whean a complain is referred 10 Step 2 of the
complainl and griavance procadure concerning alleged
violations of Section 4 or 6 of this Aticle, the Chaimman of
the Plant Union tncentive Committee shak be exclusively
respansible lor processing such complaints in Step 2 and
Step 3 of the complaint and grievance procedure. The
Chaimnan shall be guided by the 3ame raquirements with
respect to the complaint and grievance procedure as are
set forth in Anticle V foc the processing of other complaints
O gtigvances,

The Check List set forth in Appendix G is provided to serve
as a guide for the paties in the Rl and orderly
presentation of all facts relating to complainis arising with
raspeci to incenlive matters under Saclion 4 ar & of thig
Articla, Al information so daveloped shall ba mada a pant
of the written record in Stap 3.

Description _and Classification of Mew or Changed
Jobs.

In the interest of the effeciive administration of the Job
Description and Classification procedures, as sel forth in
the August 1, 1971 Job Description and Classification
Manual, as amended, a Plant Union Committea on Job
Classilication {herginalter called the Plant Union
Committes) consisting of thrae emplayess dasignated by
the Union shall be established,

The Augus! 1, 1971 Job Description amd Classification

¢
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Manua! (hereinalter refemed o as the “Manual’} agreed to
by the parties is hanaby made a part of this Agreement and
shall be used to describe and classify all new or changed
jobs In acoordance with the following procadure.

This procedure is not to be construed or inferpreted in any
way as a license for any raview of job dascriptions and
classifications cumently in affect except as provided below:

)

@

Al pew jobs, including icade or craff jobs,
established on or afler August 1, 1971, shall be
ctassifiod by the provisions set forth tn the Manual,

Al jobs that are changed in job  conlent
(requiraments of the job as to training, skil,
responsibdity, efforl, or working conditions) an or
alter August 1, 1971, shall be ractassified only in
those fattors aflected by the change, using only
Section V of the Manyat - "The Basic Factors and
Instructions for Their Application® and Section Vi of
the Manual - "Conventions for Classification ol
Designated Jobs* where applicable. When and il
the pet tota) of the changes in the factors affected
oquals 'ess than. one tull job class, a
supplerentary vacord shall be esiablished 10
maintain the job descrption and clagsilication on e
cument basis and to enable a subsequent
adjustmant of the job description and classification
for an accumtidation of small job content changes.
Whan and I the ret total of the changes In the
laciors aflected, or the mccumulation of such
changes, equals a net tolal of one full job class or
more, a new job descriplion and dlassification for
the job shall be established in accordance with
item {1} above.

(8}  Thae job description and classificaiion for each job in elfect
as ol the date of this Agreemanl shall confinue in elfect
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uniess (1) Management changss the job content
(raquirements of the job as 1o the Waining, skill,
responsibility, aflon, and werking conditions) to the extant
of one Iull job class or mors; (2} the job is tarminated or not
pocupied during a period of one yaar; or {3) the description
and classification are changed in accordance with mutuat
agreement of officially designated represeniatives of the
Company and the Union,

When and if fram lime to time the Company, ai its dis-
cretion, establishes a new job or changes the joh content
{requirements ol the job as 10 training, skill, responsiblity,
effort, and working conditions) of an existing job to the
exntent of one full job dlass or mare, a new job description
and classification for the new or changed job shall be
established in accordance with the following procedure:

{1} Management will develop a description and
classification of the job in accordance with the
pravisians of the Manual,

{2) The proposed description and dassification will ba
submitted to the Planl Union Commiltes lor
approval, and the standard hourly wage scale rate
tor ihe job class to which the job is thus assigned
shall apply in accordance wilh the provisions af
Subsection (B} of this Section. At Ihe same tima,
copies of the proposed descrption and
classification shall be sent to a designated
iapresentaiive of the International Union. If the job
involves new-typa flacilities or a new-type job,
special designation of this fact shall be made,

(3) The Plant Union Committes and Management shall
distuss and determing ihe accuracy of the job
description.




@

W"" ARTICLEXIW-WAGES ~ ~~ - = - = -~ v ool

# Management and the Plani Unioh Commiliee are
unable to agrea upon the description and
classification, Managemeni shall install the
propesed classification, and the standard houry
wage scale rate for the job class to which the job
is thus assigned shall apply in accordance with
provisians of Subsection (B} of this Section. The
Piant Union Committee shall be extlusively
responsible for the filing of grievances and may, at
any Ume within 30 days from the date ol
inslallation, file a grievance with the plant
managemert ropresentative designated by the
Company affeging that the job is

described and/or dassified under the provisions of
the Manual.  Thereupon the Flant Union
Commitize and Management shall prepare and
mutually sign & stipulation setling tonh the factors
and factor codings which are In dispute.
Thereatier, such grisvance shall be relamed by the
ragpeclive partias (¢ their Fourth Step
represoniatives for turther consideration. In the
avent the Fourth Step representatives are unable
1o agrea on the desception and classification within
30 days, they shafl prepare and mutually sign a
slipulation {which may amend the stipulation sat
forth by Ithe Plant Union Commiltee and
Management) selting forih the factors and fagtor
codings which are in dispute, and a summary
slating reasons for the respective positions of the
parties at bolh the Ptant Commiltee and the Fourth
Step levels, 8 copy of which shall be sant {0 a
dasignated repsesentative of Management and the
aforamentioned reprasantative of the Intemational
Unlon. The receipt by the Union's Fourth Step
representalive of such stipulation and summary
shall be deemed 1o be recaipt of the minutes for
the purposes of time limi requirernents in making
an appeal to arbitration.
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{5} in the event the parios fafl to agrea as provided,
and no raquest for review ar arbitration is mads
within the fine provided, the classification, as
prepared by the Company, shall be deemed 10 be
approved.

{6 In the event Management doas not develop a new
job description and classificaion, the Plant Unian
Committee may, if initiated promptly, procass a
complaint under the complaint aml grievance
procedure of this Agreement raquesting that a job
description and classificalion be developed and
insiaked in accordance with the provisions of the
Manual. The resulting classifications shall ba
sffective as of the date when the new job was
established or Ihe change or changes installed.

Existing Incentive Plans.

All existing incontive plans in effect on January 27, 1960,
and all incentives installed after January 27, 1960, shall
remain in effect until replaced by mulual agreemant of the
Plant Union incentive Committea and Management or unitil
replaced or adjusted by the Company in 2ccordance with
Section 4 of this Article. Any general increase in slandard
hourdy wage rates granted under this Agreemeant shall be
reflagied in the calculation of samings under all incertive
plans in eflect as of the eflective date of any such increasa.

Each emplayes, while compensated under an existing
incentive plan in effeci, shall receiva far the applicable
single or multiple number of eight (€} hour ums tha highast
of the foltowing:

{1} The total earnings under such plan plus the

applicable hourly additive as spacilied in Appendix
Al or
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Section 8
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8
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Section 9
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The total amount Brrived at by mulliplying the hours worked
by the applicable siandard houdy wage rale as specified In
Appendix A-1 plus the applicable hourly addilive.

[Reserved for future uoe.)

Adjustment of Personal Qut-of-Line Differentisis on
inceative and Non-ncontive Jobg,

As of the effective date of any increasas mada in the job
class increments in the standard houdy wage scale under
this Agreament, the personal oul-ol-line dilferentials ol af
incumbents of incentiva and non-ncentive jobs shall ba
adjusted or eliminated by applying ihat part of the increase
in the standard hourly wage scale rate for the job which is
attibuted to he incsease in 1he increments between job
classes 10 reduce or sliminate such personal out-oi-ine
differentials.

Any personal ocut-oidine differenttal remaining aller the

.adjustment provided for in Paragraph (A] above shall be

identifiad with the employaa and the job occupied and shall
apply only 10 such employee while an such job.

The out-oiine difterential multiplied by the hours paid for
on the job shall be edded to eamings of the emplayse.

The Company will not astablish pedormance siandards for non-
incenlive jobs, excepd as such [abs are coverad by incentives.

Section 10

Yage Aate insquity Complainie or Grevances

No basls shall exist for an employee, whather paid on an incanfive
of nan-incentive basia, to eflege that a wage rate inequity exists and
np complaints or grievances on behalf of an employee salleging a
wage rate inaquity shall ba Inltiated or processed during the term of

this Agreement.
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Section 11 Correction of Ervors,

Notwilhstanding any provisions of this Anticle, errors in application
of rates of pay shall be corrected.

Section 12 Allowance Provision,

In the event an employee is assigned temporarily at the request or
direction of Managemen! from his regular job Lo anolher job, such
employee, in accordance with the provisions of this Article, shall
receive the established rate of pay for the job parformed.

In addition, while performing work under Such circumsgiances, such
employes shall recaive such spacial allowance as may be required
1o aqual the earnings that otherwise would have been realized by
the employee. This provision shall not affect the rights of any
employee of the Company under any other provision of this
Agreement.

Employees iransfarred at the direction of Management to anathar
job assignment within a job description when spacific assignments
arg fixed for bidding, overime, and scheduling purposes, shall be
aligible for the "special allowance” referred 1o in this Articte XV,
Section 12, provided work is available to be parformed on his
regularty assigned job and provided further that he maintains the
average performance during the praceding three months on the job
assignment to which he is transierred.

Sectlon 13 Shift Dilferentlals.
For hours worked on the second shift, there shall be paid a
premium rate of thirty cents ($.30) per haur. For hours worked on
the third shilt, thare shall be paid a pramium of forty-five cents
{§.45) per hour.
The lirst, secand, and third shifts shall be defined as follows:

() The first shift (day shifl) shall include all shifls scheduled ta
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start between 5:00 A.M. and 5:00 A.M., both inclusive;

)] The second shift (attermoon shifty shall inglude all shifis
scheduled to start batween 1:00 P.M. and 5.00 P.M., both
inglusive,

(c) The third shift (night shift) shall include all shifts scheduled
to start betwaen 9:00 P.M. and 1:00 AM., both inclusive.

An employee commencing wark on the lirst shilt as dgefined above
shall not be paid any shift diffarential unlass he works eight (8) or
more consecutive hours immadiately following the completion ot his
first shift and far such time worked after the complation of his first
shift hours, he shall be paid the secend shift difierential.

An employee commancing work on the second shift as defined
abova shall raceive the socond shift differential untess he works
aight (8} or more conseculive hours immediately foftowing his
second shifl hours and for such time worked following bis second
shifi hours, he shall receive the third shilt dilferential.

An employee commancing work on the third shili as defined above
shall receive the third shift differential unless he works eight {8) or
more consecutive hours immediately following the completion of his
third shifi and {or such time worked following his third shilt hours,
he shall not receive any differential,

An employee who does not begin 0 work on one of the three shifis
as dafined above, and whe is not making up tost lime, shall be paid
for time worked as follows:

£Y] For hours worked betwean 7:00 AM. and 3:00 P.M., both
inclusive, no shitt differentiat shall be paid;

(2] Far hours workad between 3:00 PM, and 11:00 P.M., toth
inclusive, the secand shift dilfarential shall be paid;
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{© For hours worked betwean 11:00 P.M. and 7.00 A.M., both
inctusive, the third shift differential ghal) be paid,

An émployse who is late for work and is permitted by the Company
1o make up he tima thal he lost shall be paid for such make-up
lime the same shift difterential, it any, as hg would have received
lor his scheduled shil.

The faur {4} hours reporting pay shall be considered as the first four
{4) scheduted hours of work for the purpose of datarmining the shift
differantials.

Shift differentiafs shall ba included in the calculation of overtima
compensation, Shift differentials shall not be added to the hourny
base rates which are used to determine incentive aamings.

Section 14  Earnings Protection Pian.

{A)  Purpose.

The purpose of tha Eamings Protection Plan (EFP) is to
protect a level of @amings far hours worked by employees,
with particular emphasizs on employees displaced in
technological changs, theough provision of a benefit 10 be
known as a Quarterly Income Benafit {QIB), which, when
agdded 1o an employee's average earnings for hours worked
in & quaner, will increase such average eamings to a
specified parcentage of the empioyee’s averags earnings
for hours worked during a base period preceding such
quarer.

(B)  Definitions.
When used in the EPP or in any agreement relafing

theralo, the lollowing larms are intended 1o have the
mearing set forth balow:
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*Average Earnings” - Average straight time hourly
rate of eamings, dstermined by dividing total
eamings {including applicable incentive earnings
bul excluding shift differentials and Sunday and
overtime premiums} for all hours worked by the
number of hours worked.

“Base Period® - The pay perods paid in lhe
calendar year preceding the benslt quarar,
provided, however, thal with ‘respect to any
employee who has twenly or more years of
continuous service al the start of the first banefit
guarter in any calendar year, ihe base period shall
be the pay periods paid in the second calendar
year naxt preceding the benefil quarter if his base
period rate for such calendar year is highar than
his base period rate for the calendar year
immediately praceding the benelit quaraer.

*Base Perlod Rale" - The average earnings lor
the base pariod, plus the amounl per siraight lime
hour worked of any QIB paid for straight time hours
warked in the base period,

“Benefit Quarier" - The pay periods paid in a
calendar quarner with respect to which benelit
determinations are to be mada.

"Benefit Quarter Rate™ - The average sarnings
for the benefit quanar.

*Continuous Service” - Conlinuous service as
determined under the Company's noa-coniribitory
penslon provisions.

“Eligible Employees” - Employees who have two
or more years of continuous service as of the end
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of the benefit quarier and who have warked 160 or
more hours during the base period.

*SUB Plan" - The SUB Plan eslablished pursuant
to Aricle XVIll, Supplemental Unemploymant
Benefi Plan,

) Quatterdy Incoma Benedits,

{1} Each eligible employee shall receive a QIB, subjact
1o all provisions of the EPP, for any benefit quarner
for which his benelit quarter rata does not equal or
exceed 85% of his base period rate; provided,
howevear, that any employea whe has twenly of
morg years of conlinuous service at the star of the
first benefit quaner in any calendar year shall
receive a QIB, subjeci to all the provisions ol the
EPP, for any benefit quartar for which his banetit
quaner rate doss not equal or excead 80% of his
base period rate.

{2} Subject to the provisions of (3} and (4) below, he
amount of tha QIB for an employee shall be
delermined with referance {o the hours worked by
him in the benelit guarler by multiplying (i} the sum
of the number of such hours paid lor at siraight
time plus 1.5 times the number of such hours paid
far at overtime rates by (i) the amounit, if any, by
which his benelit quarter rale was less than 85% of
his base pericd rate; provided, hawever, that with
respec! 1o any employee who has lwenty or more
years of continuous service al the stan of tha lirst
banefit quarter in any calandar year, the amount of
the QIB shall be determined wilh reference (o the
hours worked by him in the benefit quarter by
mulliplying {i) the sum ol the number of such haurs
paid for al syaight time plus 1.5 times the number
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3

(4)

of such hours paid for at overliime rates by (i) the
amount, if any, by which his benelit quarter rale
was lass than 90% of his base period rate.

In determining tha amount of a QIB, the base
period rate and the benslit quarter rate shall be
appiopriately adjusted o neulralize the effect of
any general wage change oecurring afier he stan
of the base period,

Any QIB otherwise payable shall be adjusted o the
extent necassary fo avoid a payment under this
plan which would duplicate a payment under a
workman's compensation or occupational disease
law or under any other arrangement which
providas an earnings supplament.

Disqualification.

{1

An emplayee shall nat be paid any QIB for any
benefit quarter if it iz determined that his benefit
quarer rate was signilicantly lower than it
otherwise would have been because of any of the
following (eocurring in or before such benelit
quaner);

{a) Agsignmeni &t his own request or due Io
his own fault 1o a job with lower earning
opportunities or faflure o accept
essignment, or to assart assignment rights,
to a job with higher eamings opponunilies;
except in the case of assignmenis related
io tha manning of & new facility or other
situations where it is clear from the
surrounding circumstances that such svent
should not affect eligibility for a QIB.

[3}] Lower average performance under any
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{2}

appticable incentive than that which was
reasonably attainable,

{c} Any occuirence which would disqualily the
employae from a Weekly Benefil pursuant
te Paragraph 3.5-¢(1), {2), or {3) of the
SUB Plan,

If an emplayee quits or is discharged, no QI8 shall
be payable for the benefit quarter in which such
quit or discharge agours,

General,

)

(2}

Any (IIB payable in accordance with the lerms of
this plan shall be paid prompily after the engd of the
bensfit quarer for which it is payable, shall be
considered wages for the purposes of any
applicable law, and shall be included in calcufating
earnings for the purposes of the Company's
non-contributory pension provisions and vacations,
bul net for the SUB Plan or any cther purpose.
For ihe pumpose above provided, the QB shall
constilute wages lor the calandar quarier in which
it s paid,

The Union shall be fumished, on forms and at
limas 1o be agreed upon, such information as may
bo reasonably required to enable the Union 1o be
properly informed conceming the operation of the
EPP. In addition, with respect t¢ any benefit
quarter, the Chairman of the Grievanca Committese,
it e 50 requests, shall be lumished with a list of
employees represenied by such Committee who
received GIB's and the amount of such QIB's and
a list of employees represented by such Commiftes
who did not receive QIB’s because of one of the
disqualifications kisted in (D)¥(1){a), (b}, or (c).
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ARTICLE XV

EVERANCE ALLOWAMNCE
Section 1 Condillons of Allowance,

When, in the sale judgment of the Company, it decides to close
permanently a plant or discontinue pemmanently a department of
a plant or substantial portion thereol and terminate the
employmant of individuals, an employee whose employment Is
terminated sither directly or indirectly as a result thersol because
he was nol entitled to olher employment with the Company under
any applicable provisions of this Agreement and Settion 2 below
shall be entilled to a severance allowancs in accardance with and
subiject to the following provisions.

Balora the Company shall finally decide (¢ ¢lose permanently a
plan or discontinue permanently a depariment of a plan, it shall
give the Union, when practicable, advance wntien notification of
its intention. Such notification shall be given at least 90 days prior
to the proposed closure date, and the Company will thereafter
mest with the appropriate Union representatives in onder to
provide them with an opportunity to discuss the Company's
proposed caurse of aclion, and o provide informalion 1o the
Company and to suggest alterative courses. During these
mestings, the Company shall provide the Union with ils reasons
for the proposed course ol action. Upon condlusion of such
meetings, which in no event shall ba less than 30 days prior lo
the proposed dosure or panial closure date, the Company shall
advise the Union of its final decision. The final closure decision
shall be the exclusive lunclian ol the Campany. This rotification
pravision shall not be interpreted to ofise! the Company's right 1o
lay off or In any other way reduce or increase the warking force
in accordance wilh iis presently exisling rights as set {onh In
Article 1) of this Agreament,
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Section 2

Eligibility.

Such an employea, to be eligible for a severance allowance, shall
bave accumulated three (3) or moma years of confinuous
Company service as computed in accordance with Article XVI,
Seniority, of this Agreement.

A

(B) -

Section 3

In lieu of severance allowance, the Company may cffer
an aligible empioyee a job, in at least the same job dlass
for which he is qualified, in the same general locality.
The empiayee shall have the option of either accepting
such new employment or requesting his severance
allowance. If an employee accepts such other
employment, his continuous service record shall be
deemed o have commenced as of the date ol the
transfer, excepl that for the purposes of severance
allowance under this Anicle, and far purposes of Article
X, Vacations, his pravious continucus service sacord
shall be maintained and nct be deemed o have been
broken by the fransfer.

As an exception to Paragraph {A) above, an employes
olherwise aligible for severance allowance who is entitled
under this Agreemenl o a job in at Jeast the same job
class in another par of the same plant shall not be
entitled 10 severance aliowance whether he accepts or
rajects the transfear. If such transfer results directly in the
permanent displacement of some cother employes, the
latier shall be sligible for severance pay provided he
otherwise qualiliss under the terms of this Section.

Scale of Allowance.

An gligible individual shall receive severance allowance based
upon the following weeks for the corresponding confinuous
Company service:
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Weeks of
Continuous Company Service Severance Allowance

3 years bui less than 5 years
5 years but less than 7 yoars
7 years bl less than 10 years
10 years or more

o~ ma

Section 4 Calculatlon of Allowance.

A weak’s saverance allowance shall be determined in accordance
wilh the provislons lor calcuation of vacation pay as set forth in
Article X!, Vacaliona,

Saction 5 Payment of Allowance.

Payment shall be mada in & lump sum at the time of termination.
Acceptance of severance allowance shall lgrminate amployment
and continuous senvice lor all pumases undar this Agreement,

Section 6  Mon-Duplication of Allowance.

Severance allowance shall not be duplicated for the same
severance, whether the olher obligation arises by reason of
contract, law, or otherwise. If an individual is or shall become
entitied to any discharge, liquidation, severance, or dismissal
allowance or payment of similar kind by reason ol any law of the
United States of America or any of the States, districts, or
territories therao! subject to [ts jurisdiction, the total amount of
such payments shall be deducted lrom the severance allowance
10 which the individual may be entilad under thig Article, or any
payment made by (he Company under this Article may be oliset
against such payments, Stalutory unamploymeni compensation
payments shall be excluded {rom the non-duplication provisions
ol this paragraph,
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Section 7 Election Concerning Layoll Status.

Notwithstanding any other provision of this Agrsement, an
employee who would have otherwise been terminaled in
accordance with the applicable provisions of this Agreamaent and
undar the circumstances specified in Section 1 of this Anticla
thareupon may, at such tima, elact to be placed upon layo status
ior thirty (30) days or to continue on layofi status for an addilionsl
thirty (30) days If he had already baen on layoff status. Al the end
of such thirty {30) day perted, he may elect 1o continue on layoff
status or 1o be terminated and receive saverance allowance if he
is oligible to any such allowance under the provisions of this
Articte; provided, however, if he elecis 1o continué on layolf siatus
after tha hirty {30) day pericd specified ahove, and is unable lo
secure employmant with the Company within an additional sixty
(60} day period, at tha conclusion of such additianal sixty {60) day
period, he may elect to ba terminated and recelve severance
allowance if he is eligibie for such allowance, Any Supplemental
Unemployment Banefit paymenl received by him for any period
after the beginning of such thirty (30} day period shall be
deducted from any such severance allowance to which he would
have baen otharwise eligible at the beginning of such thirty (30)
day periad.
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ARTICLE Xvi

SENIORITY

Section 1 Senlority Status o] Emplayees,

The paries recoghize that promotional opportunity and job
securily in event of promotions, decreases of foroes, and racalls
after tayolfz should incyease in proportion 14 length of continuous
service, and hat in the administration of this Article, the inten
will be that whenever praciicable, Jull consideration shall be
given continuous service in such cases.

In recognition, however, of the responsipility of Management for
the efficient operalion of the plant, it is understood and agread
that in all cazes of:

(A) Pramotion (excepl promotions to positions excluded under
the definition of "emplovees”), the following faclors as
listod beiow shall be cansidered; howevar, only wharg
Aactors *(b)* and "{c)* are refatively aqual shall lenglh of
conlinuous service be the determining facior:

(a} Confinucus service
{b} Ability 1o perform the work
(o Physical litnass

(B} Decrease in lorces or recalls after fayoffs, the laflowing
factors as listad below shalt be considered; however, only
whana both factors “(b)" and %(c)" ara ralatively equal shal
lengih of conlinugus sefvice be the determining factor:

{a} Continugus servico
(4] Ability to perform the work
{c) Physical fitness

(€} Nothing in thig Section 1 shall prevent Management and
the Grigvance Committea from agreeing in wriling that {1}
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an employee may fill a lower pemmanent job opening in
his promotional sequence, or (2) in the case of an
employee who has been downgraded due o & reduction
in the working forces, such employee may fill a job which
pays higher earnings.

Section 2 Determination of Seniority Units.

Sernicrity shall be applied in the established seniority unit, which
may be a seclion, a division, or any subdivision thereof, as
astablished or agreed upon. A job may be in one seniority unit for
one purpose, such as promotbions, and may be in a different
seniority unit for enother purposs, such as layoffs, Subject to the
revision required elsewhere in this Article XVI, the exisling
seniority unil or units to which the seniority factors shall be applied
and the rules for application of the seniority factors, including
service dates within these units, covered by existing agresments,
ghall remain in effect unless or untit modified by written agreement
signed by Management, the Prosident of the Lacal Union, and the
Chairman {or acting in his behall, the Assistant Chairman) of the
Grievance Commilige of the Union.  Herealter, seniorily
agreemenits, including agreements covering divisions o units
thersof, shall be signed on behalf of the Union by the President of
the Local Union and the Chairman of the Grievance Commitiee of
the Union, and shall be posted in the plant.

in each division, the Company will post & list of employeas
assignad to thal division, setiing forth sach empfoyee's lengih ol
continugus section, divigion, and plant service. Such lists wilt be
revised by the Company at least once each six (8] months, and
a copy thereof shall be given to the Chaiman of the Grievance
Committee. -

In any case in which agreement cannot be consummated as to
the seniority units in which a new job ar new jobs, including those
in new, merged, or lransferred operations, are 1o be placed,
Management shall includa such job or jobs in the most appropriate
saniority unit ar, if more appropriate, establish a new senlority unit,
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subject to the complaint and grsvance procedure of this
Agraement. The saniorlty unit charts applicable to the vasious
divisions shall be kept up-lo-date by the Company. When a
permanani ¢hange in the relationship of jobs in a particufar
seniority unit 1akes place, the charts shall be revised in
accardance with the principles lollowed in the esiablishment of
such charts.

Whenever employees {oiher than transitional or probationary
empioysas) are 1o be lald off, the Company shall give the Union
written notice, and whenavar possible, three (3) days in advance.

Sectlon 3

Posting ot Job Openings.

In accordance with the Agreemant on Rules for the Application of
the Senlorlty Factors as sat forth in a subsequent part of this
Agreemeni (hereinafier referred to as the "Senlory Rules™}, the
following shall apply:

(A)

(E)

©

Section 4

When a vacancy develops or Is expecied lo develop
{other than a temporary vacancy) in the promotional fing
in any seniority unil, Management shall post nolices of
such vacancy or expactad vacancy for such pericd of time
and in such manner 85 may be appropriate.

Employees in the applicable seniority unit or units who
wish to apply for the vacancy of expected vacancy may
do 80 in wiiling in accordance with the Seniority Rules.

Management shall, if in its judgment there are applicants
qualified for the vacancy or expacted vacancy, fill same
Irom among such applicants in sccordance with the
provisions of Sections 1 and 2 of this Anicle,

Interpiant and Intraplant Transiers,

it is recognized that conllicling seniority claims amaong employees
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may erseé when plant or department facilities are created,
expanded, added, merged, or discontinued involving the possible
transter of amployess. N is agreed that such claims are matlers
for which adjustment shall be sought between Management and
tha appropriate grievance representatives or committees.

In the event the above procedure does not result in agreement,
the Intemational Union and the Company may work out such
agreements as they deem appropriate, irrespective of existing
seniority agresmants exisling pursuant o Section 2 of this Article
or may submit the matler to arbitration under such conditions,
procedures, guides, and stipulations as to which they may
mutually zgree.

Section § Temporary Promotions.

In accordance with the Seniority Rules, in cases of temporary
vacancies involving iemporary assignments within a seniority unit,
the Company shall, to the greatest dagree consistant with
elficiency of the operation and tha salaty of employess, assign the
employea with longest continuous service in the unit, provided
such employee desires the assignment. Such temporary
assignments shall be regarded as training by which tha Campany
may assist employses older in sarvice 0 become qualified for
permanent promolion as promotion may be available,

Section 6  Shilt Preference.

The Company agress with the Union that wharever it is practical,
shifts will be rataled. However, by mutual agreement of the
Company and the Union, shifts may be stationary. On slationary
shifts, shift preference will be granted, subject 1o existing
agreaments, to employeea with the longest continuous servige in
the seniorily unit involved when permanent vacancias ocour as
follows:

(a) Inthe event of a permanent vacancy in a job classification
{ar craft job) on any shift, preference for this vacancy shall
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be given in accordance with lengih of continuous service
in the seniority untt to qualified amployees in the same Job
classification or craft.

(b} Employees on stationary shifts will have the appartunity to
salect the shift of thair praferance and, notwithstanding
the provisions of the preceding paragraph, once each
yeat, an employee may request a transfer to angiher shitl,
Any employes’s right to a shift shall be determined by his
length of continugus service in the saniority unit and his
qualifications 1o perform the work involved.

{c) Apprentices will be assigned to turns consistent with their
training requirements and the efficisncy of the operation.
In the absencs of these considerations, apprentices will
be assigned \a tumns pursuant to Articde XV, Section &,

The foragoing peovisions of this Section shall not be construed in
any way 1o limil the Company from maintaining an adequate
number of skilled and experienced employees in each section an
aach shift,

Section 7  Probationary Employees.

New employees and those hired after a break in continuity of
semvice will bo regarded as probalionary employees for the flrst
five hundred and twenty (520} houre ol actual work and will
receive no continuous service credil during such period.
Probationary employees may inifiate complaints under this
Agraement, but may be iaid off, discharged, or terminated as
exclusively determined by Management; pravided that this will not
be used for purposes of discrimination bacause of race, color,
religious craed, natianal onigin, or sax, or becauze of mambership
In the Union. Probationary employees continued in the servige of
the Company subsequem 1o the lirst five hurdred and jwenty
{520) hours of actual work shall receive full continuous service
cradkt from date of orginal hiring; provided, however, where a
probationary employee is relisved from work because of lack of
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work and his employment status termimated in connection
thergwith, and he is subsequantly rehired within ane ysar from the
date of such lermination, the hours of actual work accumulated by
such probatiohary employes during his first employment shall be
added to the hours of actual work accumulated during his second
smployment in determining when the employes has campleted
five hundred and twenty (520) hours of aclual work; provided,
however, that should such an employes complels five hundrad
and {wenty (520) hours of actual work in accordance with this
sentance, his cantinuows sarvice dala will be the date of hire ol his
second hiing. if, however, such an employee is rehired within two
waeks of his last termination from emplayment at the same plant,
his continugus service date will be the date of hire for his prior
amployment.

Section 8§ Calculation of Continvous Service,

Continuous service shall be caloulated from date of first
empioyment or reemployment following a break in continuous
servica in accordancs with the following provisions: provided,
however, that tha effactive date of employment prior 10 the date
of this Agraemeni shall be the date ol first employment or
regmploymant after any event which constituted a break in service
under tha praclices in effact at the time the break eccurred;

{n Therse shall be no deduction lor atty time lost which does
not constitute & break in continuous service excepl as
provided in Paragraph (3} betaw.

{2) Continuous sarvice shall be broken in the manner set
forth in Paragraph (3) below, and by:

{a) An employes who voluntarily quit.

{b} An employes who is discharged for just cause,
provided that it the employee is rehired within six
{6) months, the break in conlinuous service shall be
removed.
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{c} Termination in  accondance with Adicle XV,
Sevaranca Allowancs,

(d) An employae who is absent for five (5) working
days without notifying the Company (unless the
employes ¢an establish that it was physically
impossible for him to do s0) or an employes who
has been (zid off, fails to notily the Company of his
intention to return 10 work after being recalled
within two (2} working days, or faiis 16 tepoet for
work within seven (7} days after writlen notice of
recalt {fatter or telegram) has been sent 10 the
address appearing on the Company's records. The
Union shall be given a list of employees on the
checkofl list who are racalled as provided here,

{e} An employea who 1ails to report for work at 1he
termination of a leave of absence.

h Abzenca in excess of two (2) years, except as
providad in Paragraphs (3} and (4) below.

KN If an emplgyes is absent because of layoff or physical
disability in excess of two years, he shall continue to
accumuiate continuous sarvice during such absence for an
additional pariod equal to (i) three {3) years, or (i) the
excesg, i any, of his length of continuous service at
commencement of such absence over two {2} years,
‘whichever is less. Any accumulation in excess of two {2}
yeare during such absence shall ba counled, however, only
tor purposes of this Article XV, including local agreements
thereunder, and shall not be counted for any other purpese
under this or any olher agreement betwesn the Company
and the International Union. Notwithsianding the foregoing,
an employea, who al the commencement of an absence
solely due to layolf has three (3) or more years of
continugus service, shall conlinue to accumulate continuous
service lor all purposes during such absence for a paericd
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nol exceeding three [3) years. In order to avoid a break in
sarvice within the above period after an absence in excass
of wo years, an employee absent because of layofl o
physical disability must report for work promptly upon
termination of elther cause, providad, in the cass of layoff,
tha Company has mailed a recall notice 1o the lasi address
lurnished to the Company by Ihe employee.

(4} Absence dua to a campensable disability incurred during
course of employment shall not break conlinuous service,
pravided such individual is returnad lo work wilhin thirty (30)
days aftar linad payment of statutory compensation Ior such
disability or after the end of the period used in calculaling
a lump sum payment.

Sgction 9  Decrease of Force.

In the event & decrease of wark, other than decreases which may
cocur from day to day, results in the reduction to an average o
thirty-twa {32) hours per week for the amployees in the seniority unit
and a funher decrease of work appears immineni, which in the
Company's judgment may conlinue for an exiended paricd and will
necessitale a decrease ol force or a reduction in hours worked for
such employeas below an average of thinytwo (32} hours per
waak, the Management of the plant and ihe Grigvance Committeg
will condar in an atlempt to agree as (o whether a decrease of force
shall be sffectad in accardance with this Article or the available
hours of work shall be distributed as equally between such
employses as is practicable with due ragard for the panticular gkills

 and abilities required to performythe available work. In the event of
disagresrnent, Managemeni shall not divide the work on a basis of
less than thity-two (32) hours per week.

Section 10 Seniority Status of Grievance Commitieemen and Loca)
Unlon Otfjcers.

When the Company decides that the workforee in any seniority unit
is to be reduced, a membear of the plant Grievance Committes, if
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any, in that unit, shall; if the reguction in force continues to the peinl .
at which he would olherwise be laid off, be retained at work, and for
such hours per week as may be scheduled in tha unil in which he
is employed, pravided ke can periorm the work on the Job 10 which
ha must b demoled. The intent of this provision is 10 retain in
active employment the plam Grisvance Commiiteemen for the
purpose of continuity In the administration of tha labor contract in
the intarest of employees, s0 long as a worklorce is at worl,
provided thal no Grievance Committeeman shall be retained in
employment unless wark which he can perorm is available for him
in the plani area which he represents on the Grisvance Committee.

This provision shall apply also 1o employeas who hold any of the
following olfices in the Local Union: President, Vice Presidant.

Section 11 nterplant Job Opportunities.

(A) Priority in the filling of job vacancias (other than temporary
vacancies) at \he Chicago and Riverdale Plants and
coverad by an agreement belween the Company and 1he
intemational Unlon shall be afforded employeas at such
plants in accordance with the following:

i, Such priosity shall be afforded 1o aligible employees
who have applied lor employment at the plant other
than their home plant. Eligitle employses are
thpse who!

{a) have two (2) or more years ol Company
continuous service at Ihe date of shutdown
and who:

i have elected not iater than the end
of thirty (30) days from the date of
shutdown to continug on layoff,
and
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2) cannat  qualify for  immediate
pension and have not atiained the
age of 60; and

[} have na employment and no recall
fights 1o a job in their home plant
as & resutt of a permanent
shutdown of a plant, depariment,
or subdivision thereof; and

{4) have applied for employment
hareunder;: or

ib) have two (2) or more years of Company
conlinuous service at the time of layoll
from their home plant and who:

(1) in the opinion of the Management
are not likely to be retwned to
active employment in their home
plant within one (1) year from the
data of layoff; and

2) capnot  qualify for immediate
pension and have not attained the
age of 60; and

(3) within thitty (30} days atter being
advised by the Management of
such option, apply for employment
hareundsar,

2, The job vacancies dor which employees shall be
eligible under these provisions shall be only thase
that are not filled from the padicular plant in
accordance with the foregoing Sections of this
Article.
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3. In filing such job vactancies hergunder, the
following provisions shall be applicable;

{2

)

()

An employes shall be given such prigrity
only it he files with the Managamant of his
haome plant a written raquest for such
employment at the other plam. Such
appiication shall ba on a form provided by
the Company.

Employees who thus apply may thereafter
be given prioty In the filling of job
vacancies {other than temporary
vacancies) over new hires after they have
besn continvously on layoff for sixty (60)
days and shall be given such pricrity in the
order of Lheir Company continuous service
{the earliest date of binh to control whare
such service is identical), in each case
piovided such employees have the
necessary qualifications o pertorm the job
and lg advance in the promotional
soquonce involved, In datermining the
necessary qualifications to advance in the
promotional sequence involved, the normal
experience acquirad by employeas in such
sequance shall be taken into consideration,
It is recognized that there are
circurnstances under which it i3 impractical
o afford such priofity to an applicant
because of the imminence ol his recall to
his homa plant. In such a case, the
Company shall net incur liabllity for failure
to give prioity to such applicant if the
period doas not excesd four (4) weeks,

An employee laid off from his home plant
who is oflared and who accepts a job al
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the other plant in accordance with the
foregoing provisions will have the same
obligation to report for work there as
Ihough he were a laid off employee at thal
plant. During his employment at that plant,
he will be subject to all the rules and
conditions of employment in effect al thal
plant. He will be considered as a new
employee at that piant for all purposes
except that his plant conlinuous service for
determining hig seniority for purposes of
pramotion, decrease in force, or recalls
after layofl a1 ihat plant atter completion ol
his probationary period shall be no less
than his continuous employment al that
plant plus sixty (60} days. At any time
during the lirst sixty (60} daya of his
employment at that plant, ha may elact to
terminate  such  emplayment  without
aflecting his continuous service al his
home plant provided he gives reaspnable
notice to planl management and provided
further that such an slection will aflect his
right to funher consideration under this
Section 11 in the same manner as il he
had rejected a job offer to him. If ha is laid
off from that ptant, his continuous service
at that plant will b cancelled when he is
recalied to his home plant. I his home
plantis closed parmanantly, his continuous
service al his home plant will be cancelled
and the pant 10 which ha was assigned
will becorne his homa plant, subject 1o tha
election provided in the lollowing sentence,
If his home plant is closed permanently or
il his home plant departmenl or substantial
portion 1ihereaf Is permanently
discontinued, and the employee has less
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than two (2) years of continuaus service for
fayoli purpases at the new plan! and mes!s
the eligibility requirements for severance
aliowance, he may alect within ninety (50}
days of such closing or discontinuance to
ba assigned hack 1o his former home plant
for the purpose of receiving severance pay
and thus terminating his continuous service
with the Company for all pumoses.

{d) if an employee rejects a job ofler to him
undar these provisions, or if he does not
respond within five (5) days of the time the
offer is made, diracied to his last place of
residence as shown on the written request
referred to in Paragraph 3{a) above, his
name shall be removed from those eligible
for pricity hereunder, and he may
thereafter apply, pursuant 1o Paragraph
3(a), for reinstatsment akier he ls recalled
fo active employmenl at his home plant
and again laid off.

(&) An gmployee who accepts employment at
the other plant under these provisions will
continue o ascrug continuous service for
seniorty purposes at his home plant in
accardance with the applicable seniarily
rulas until recalled te work at his home
plant, in which event his continuous service
ut the athvar plant will be cancelled.

{n when he has completed one (1) year of
employment at that plant, his continuous
sefvice at his home plant will be cancelled
and the plant to which he was assigned
will then becoma his home plant.
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(B)

(<)

The operalion of this Seclion 11 will be subject 10 periodic
review by a joint committee, consisting of equal numbers of
representatives of both parties (not morg than three (3)
each), who shall meet perigdically %o review the operation
of this Secton 11 and 10 consikder and resolve any
problems that may arlse from its operation. The Company
shall supply to such commitiea periinent information relating
to the oparation of these provisions,

The following procedure shall apply only to complainis or
grisvances relating (o the application of this Section 11:

1.

Any omployee who believes thal he has a
jusiifiable request or complaint shall promptly rafar
the matter to a Stafl Reprasentiative designaied by
tha Union for this purpose, wha in turmn will promplly
amrange to discuss the requesi or complaini with
the Company designaled representative.

I not safistactority resolved, the Union's designated
Stalf Representative may refer the matter [0 the
Company's Fourth Step representalive cerified to
the Union by the Company 1o handle Fourth Step
gnavances for the home plant of the complaining
employes, or if appropriale, the Fourth Step
represantative for the other planl involved in the
complaint. Such referral shall be made in writing
within 1en {10} days of completion of the final
discussion pursuani 1o (1) above and shall set forth
the Union's statement of fact, the action of the
Company which the Union challenges, the clause
or dlauses of this Seclion 11 which are alleged to
be viclated, the relief sought, and the Union's
position. The appealed grievance shall be handled
in the regular grevance procedure established
under this Agreement starting at the Fourlh Step.

In arder to lacilitate the operation of the program
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Section 12

(m

provided for in this Section 11, it i3 agreed that:

{a) back pey shall not be awarded in any
grievance based on thase paragraphs
unless the arbitraior finds that ihere has
baen wiltful and deliberate non-compliance
tharawith; and

(b) the Company and the Intemational
Union may, upon recommendation ol the
committee provided for in Paragraph C2
above, amend this Sectlon 11 ar any ime
during the peried of this Agreement and
that such amendment shall be eflective
with respect to any pending grievance.

The Company will noi be liable for any retroactive
pay with respact 10 any period prior to four (4) days
ot the beginning of the payroll waek, whichever is
tater, after receipt by tha Company of speciiic
written niotica (on a form to be provided therefor) of
its alleged error.

By agreement belween the Company and ithe
Intemational Unlan, the provisions of this Section
11 may at any time be suspended and employess
who are working at other than their home plant
under thase provisions may be taid off if it becomes
nacessary 1o do 5o o provide employmant for long
service employegs who are parmanantly displaced
or for othar valid reasons.

Manning of New Facilities.

In the manning of jobs on new facilities in the plant, the

jobs shall be filled by qualiied employess who apply for
such jobs in the order of length of service from the following
categories in the fallowing order but subjac to Paragraph
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@

3

{2} below.

(@) Employees displaced Irom any lacility being
replaced in the plant by the new laciiities.

{b} Employees being displaced as the resull of the
installation of the new facilities.

ic} Employees presently employed on like facilities in
tha plant.

{d} Employaas presently on layolf from like facilities in
the plant.

The lecal parties will meat, prior to manning the new
equipment, 10 seek agreemant on whether the length of
service considered shall be plan! service, division service or
sectipnal sarvice; and on the standards 10 be used to
determine the qualifications enliting employses olherwise
dligible (o be assigned 19 the jobs in question.

Should the local parties fail to agree on the standards for
determining qualificalions, Management shall have the right
to require applicants to have the necessary qualifications lor
performing the job, for abserbing such training as is to be
ofiered and ict advancemem in the promational sequence
to the extenl necessary to assure efficient operation ol the
new facilities.

Should Management deem it necessary 1o assign an
employes 1o his requiar job on the old facility in order (o
continue its elficient operation, it may do 50 on the basis of
establishing such employee on the new job and temporarily
assigning him to his farmer job unlil a suitable replacement
can be trained for the job or its performance Is na langer
required. In such event, such employae shall be entitled to
earnings not less than whal he would have made had he
been working on the job on which he has been established.
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ARTICLE Xvilt

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN

Section 1

Description of Plan.

The Supplemental Unemployment Benefit Plan, elfactive
September 1, 1989 (tha Plan), is contained In a booklat entitled
"1968 SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN," &
copy of which will ba provided each employse. Such booklet
constitules a part of this Section as though incorporated hereln.
The 1989 Supptemental Unemployment Benefit Plan shall remain
in effect during the term of this Agresment.

Saction 2
(A)

(8}

(€

Coversge.

The Plan shall, for the period specdifiad in the termination
provisions of thls Agreemant, be applicatile to the
employees covered by this Agreemenl.

The Plan, without change, may be applicable lo such
cther groupt ol employses of the Company who ana
entited to overtima compansation on the basis of law,
conlrect, ar cusiom a3 were covered on August 31, 1889
by the Prior Plan {the Supplemental Unempioyment
Benslil Plan in effect prior 1o Septembar 1, 1988) and to
any othar such group, and undar such conditions as tha
Company and the Unlon may agres, Any modification of
ihe Plan necessitated by the requiremsenis of lederal or
siale law shall also apply to such other groups to which
it ls applicable.

Thera shall ba one trust fund under the Plan applicable to
all employees covered by the Plan, and any
determinations under the Plan will be based on the
experlance with respect to everyone covared thereby.

124



ARTICLE XVil) - SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN

Section 3 Reports ta the Union,

The Company will provide the Union with information on the forms
agreed to by the parties and at the times indicated thereon, and
such additienal information as will reasonably ba required for the
purpose ol anabling the Union te be praperly inforrnad canceming
operations of tha Plan,
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ARTICLE XIX - LOCAL WORKING CONDITIONS

ARTICLE X1X
LOCAL WORKING CONDITIONS

The fem “local working conditions,” as used herein, means spedific
practices or customs which rellect delailad application ol \he subject
matter within the scope of wages, hours of work, or olher conditions of
employment and inciudes local agreements, wrilten or oral, on such
mattars. It is recognized that it is impracticable to set forth in this
Agreament all thege working conditions, which are of a local nature only,
or to state specilically in this Agreemant which of these matiers should be
changed or eliminated. The foflowing provisions provide general principles
and procedures which explain the status of these matters and furnish
nacessary guideposts for the parties hereit and the arbitrator.

)] ltis recognized that an employee does not have the right
o have a local working condition established, in any
given situation or plant where such condition has not
axisted, during tha term of this Agresment or 10 have an
axisting focal working condition changed or eliminated,
except 1o the extent necessary 10 require the apmication
o a specific provision o this Agreement.

(2) In no case shall focal working conditions ba effactive to
daprive dny employee ol tights under this Agreemen.
Should any employee balieve that a local working
condition is depriving him of the benefits of this
Agreement, he shall have recourse 1o the grevance
procedure and arbitration, if necessary, to require that the
local working condition be changed or eliminated to
provitle the benafits established by this Agreement.

Q) Should there be any local working conditions in effect
which provide benefits that are in excess of orin addition
to the benefits established by this Agreement, they shall
remain in eflect for the term of this Agraement, axcepl as
they are changed of eliminated by mutual agreement or
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ARTICLE XIX - LOCAL WORKING CONDITIONS

4

&

(6)

@

in accordange with Paragraph (4) below.

The Company shalt have the right to change or eliminate
any leeal working condition if, as the result of action taken
by Management under Article (I, Management, the basis
for the existence of the local working condition Is changet
or eliminated, thereby making it unnecessary ta continue
such local working condition; grovided, however, that
when such a change or elimination is made by the
Company, any affected employee shall have recourse 1o
the complaint and grievance procedure and arbitration, if
nacessary, to have the Company justily its action.

No lacal working condition shall hereatfter be established
or agreed to which changes or modilies any of the
provisions of this Agreement, excep! as it is approved in
wiiting by the President of the Local Union and an
International Officer of the Union and the Human
Resources Executive of the Company.

The sattlement of a grievanca prior to arbitration under
Ihis Aricle XIX shall not constitute a precedent in the
setilement of grievances in other situations in this arga.

Each party shall, as & matier of policy, encourage the

prompt setilement of problems in this area by mutual
agreement at the local fevel.
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ARTICLE XX - SUB AND INSURANCE GRIEVANCES

ARTICLE XX

5UB AND INSURANCE GRIEVANCES

The following praceduss shall apply only to disputes conceming the
Supplemental Unemployment Benefit Plan [SUB} and the Insurance
Agresment, including the Program of Insurance Benefits (PtB), but it shall
not apply t0 & claim for life insurance.

If any diflarence shall arise between the Company and any employee as
to the banefits payabla 1o him:

(@) pursuant to the SUB, or

{b} pursuant 1o the Insurance Agreement (including PIE)
because his claim was denied in whole or in part, or
between the Company and the Union as to the
interpretation or application ol or compliance with the
provigions of the SUB and such diflerence i3 not resolved
by discussion with a representative of the Company at the
location where it arises, it shall, il presented in wiiting
under the following provisions, become a 5UB grievance
or an Insurence grlevance (in either case herinafer
relerred o as grievanca), and it shall be disposed of in
the manner described below:

1)) A grigvance must, in order to be considered, be
prasented in wriling in $tep 3 within 30 days after
the action giving rise to such difference on a
ComplainlGrievance Form which shall be datsd
and signed by the employge invelved and the
represantative dasignatad by the Lagal Linian to
handla such grievances and presented to a focal
representative of the Company designated to
receive and handle such grievances. The
grievance shall be discussed by such
roprasentatives within 10 days afler it has been
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@

presented to the representative of the Company.
Siep 3 minutes of any discussion between the
Union and tha Company shall be preparsd and
signed by the local representative of the
Comparty within 10 days after the discussion is
held and ehall be signed by the representative ol
the Local Union, IF the representative o tha
Local Union shall disagres with the accuracy of
the minutes as prepared by the Company, he
shall set forth ard gign his reasons for such
disagreement and the minutes, except for such
disagreement, shall be regarded as agresd lo.
Unless ihe grisvance is appealed as set lorth
betow within 10 days after the dale of delivery of
the minutes o the representative of the Local
Union, it shal! ba deemad 1o have bean seltled
and no appeal tharefrom shall therezher be
laken. Wotwithstanding the first sentence of this
paragraph, (a} a grievance refaling lo Short Waek
Bensiils under the SUB must ba prasented within
30 days alter the date of the Shon Week Benefit
draft it the dispute relates to the amount of the
benefit or within 60 days from the end of the
woek in question if the dispute relales to eligibility
for tha beneafit, and {b) a grievance relating to the
Insurance Agreement (including PIB) must be
presented within 30 days after the eadiest dale
on which the grievant knaw or reasonably should
have known of the action on which it is based.

For the purpose of processing grievances undear
this Article, he *representative designated by the
Urjon* shall be the Union Chaiman of the SUB
and Insurance Committee,

In order lor a grievance 1o be considered furiher,

writtan notice of appeal shall be served, within 10
days after receipt of the minutes described
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(3)

above, by tha reprasentative of tha District
Diractor of tha Union, cenifisd 10 the Company in
wriling, upon the representative of the Company,
similarty certilied to the Union by the Company.
Such notice shall slate the subject matier of the
grievance, the idantifying number, and cbjections
iaken fo the pravious disposition. A grievance
which has been o appealed shall be discussed
within 30 days of such nolice by such
represemalivas, in an elfon 1 dispose of the
grigvance. Minules of the discussion, which shall
include a statement of the disposition of the
grievance by the representative of the Company,
his reasons therelor, and the date thereof, shall
be prepared and signed by him and delivered 10
the representative of the Union within 10 days
after the discussion is held. The representative
of the Union shall sign such minutes and shall
deliver a copy to the reprasentativa of the
Company, and in ihe eveni he shall disagree with
the apcuracy of the minutes as prepared by the
Company, he shall sat lorth and sign his reasons
for 3uch disagreement and the minutes, excapt
for such disagreement, shall be regarded as
agreed to. I ap appeal from the action taken
with regard to the grigvance in accordance with
ihe foregoing procedure &5 nol made in the
manner sat torth below, the grievance chall be
deemed (o have been setiled in accordance with
such action and no appeal therglrom shall
thereaitar be taken.

If the procedura described in Paragraphs (1} and
{2) above has been faltowed wilh raspect to a
grievance and if has not been seltled, it may be
appoaled by the District Dicector, or his
reprasentative, to arbitration by wrilten natice (o
the cerified rspreseniative ol the Company
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described in Paragraph (2) above within 20 days
after the date of dalivery of tha minutes to the
representative of the Union.

{4) The decision of the Arbitratar on any griavance
which has properly been referred 1o him shall be
linal and binding upon the Company, the Union,
and all employees involved in the grievance.
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ARTICLE XXI - PRIOR AGREEMENTS

ARTICLE XXi

PRIOR AGREEMENTS

The terms and conditipns established by this Agreement replace those
gsiablished by the Agreament of September 1, 1992, sffective as of
September 1, 1593, sxcept as otherwise expressly provided in this
Agreamenl.

Any complaint or grievance, which as of the eifective date -of this
Agreeman! has been presented in writing and is in the process of
adjustmend under the complaint and grievance procedure of the
Agreement of September 1, 1992, may be continusd to be processed
under the compitint and grievance pracedure of this Agreement and
seatiled in accordance with the applicabla provisions of the applicable prior
Agresment for the period prior \o the aflective dale of this Agreemant and
for any petiod therealter in accordance with the applicable provisions of
this Agreemeant,

Any complaint or grigvance fited on or alter the eflective dawe of this
Agrsemen) which is based on the occurrence oOr non-uccurrénce of an
gvent which arose prior to the eflective date of this Agreemant must be a
proper subject lor a complaint or grisvance under this Agreement and
processed in accordance with the complaint and grsvance procedura of
this Agreement. Such complaint or pgrigvance shall be seitled In
accordance with the applicatle provisions of the Agreement ol Seplember
1, 1992, for tha period prior 1o the eflective date of this Agreament, and
for any period thereatter In accordance with the appiicable provisions of
this Agreement.
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ARTICLE XXII - TERMINATION DATE

ARTICLE XXH

TERMINATION DATE

Except as otherwise provided below, this Agreemant shall terminate at the
expiration of 60 days afier sither party shall give writtlen nolice of
termination to the cther party but in any event shali not teminate earlier

than Augst 31,1999 {11:59 P.M.).
2 I Ro8SE

It either party gives such notice, it may include therain notica of its dasire
to negotiate with respect 10 Insurance, Pensions, and Supplemental
Unemplaymenl Benslits {existing provisions or agreements as to
Insurance, Pensions, and Supplemental Unemployment Benefits to the
contrary rotwithstanding), and the partles shall meet within 30 days
thereafter to nagatiate with respect to such matters. If the parlies shall not
agree with respact to such matters by the end of 60 days after he giving
of such notice, either party may thereafier resort 10 stike of fockout as the
case may ba in support of its posilion in raspect 1o such matters as well
as any other matter in dispute (the axisting agreaments or provisiong with
respect to Insurance, Pensions, and Supplemenial Unemployment
Benefils 10 the contrary notwithstanding).

Motwithstanding any other pravisions of this Agreamenl, of the termination
of any or all other portions hereol, the Supplemental Unamployment
Banefit Plan sha)l remain in effect untit expiration of 120 days after writien
notice of ermination is served by either pary on the other parly on or
aftar September 3, 1858,

Mal@,, ,2005'_
Any nolice 1o be given undar this Agreement shall be given by registered
mail; be completad by and at the time of mailing; ard, if by the Company,
be addressed to the United Steelworkers of America, Five Galeway
Center, Pittsburgh, Pennaylvania 15222, i by the Union, {o the Company
at 13500 South Perry Avenue, Riverdale, lllinols 60627. Eilher party may,
by like written notice, change the address to which registersd mail notice
to it shall be given,
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UNITED STEEL WORKERS OF AMERICA ACME STEEL COMPANY

"AFL-CIO-CLC RIVERDALE PLANT
ACME PACKAGING
CORPORATION
RIVERDALE PLANT
: By:
Lynn A. Williams Richard J, Stafan
Edgar L. Ball Joseph A, DiMauro
George Becker Gerald J. Shope
Leon Lynch Joseph P, Dula
Jack Parton Anthony M. Kuchta
Tom Conway Juan J. Aqulrre
Bill Andrews
Jerry Bugg
Tom Eagan
Larry Lydon

1




Charles Tucker

A, Wamer

Joseph Grippando
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APPENDIX A
APPENDIX A

NOMN-INCENTIVE JOBS

The stamdard hourly wage scale of ralas for non-incenive jobs shall be as
follows:

Job Effectiva Effective
Class September 1, 1993 September 1, 1995
1.2 12,245 12,745
3 12.392 12.892
4 12.539 13.039
5 12.686 13.186
6 12833 13332
7 12.980 13.480
B 13.127 13627
9 R 13.274 13.774
10 13.421 13.921
1 13568 14,068
12 13.715 14.215
13 13.862 14.362
14 14.009 14,508
15 14.156 14.656
16 14,303 14,803
17 14,450 14,950
18 . 14,597 15.097
19 14,744 15,244
20 14,891 15.391
21 15.038 15.538
22 15185 15.685
23 15.332 15.832
24 15475 15979
25 15626 16.126
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Job Effective Effective
Class September 1, 1983 September 1, 1395*"
26 15.773 16.273
27 15.920 18,420
29 16.067 16.567
29 16214 16.714
0 16.361 16.861
et 16.508 17.008
32 16.655 17.155
33 16.802 17.302
34 16.949 17.448

(1) Reflacts the $.50Mmour general wage increasa effective September 1,
1995.
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APPENDIX A-1

WAGES - INCENTIVE JOB8S
{ICR, HOURLY ADDITIVE)

Effective Septamber 1, 1993

Standard Hourly
Wage Scale

Job {Incentive Hourly
Class Caleulation Rate] Additive
1.2 5,200 7.045
3 5.309 7.083
4 £418 721
5 5.527 7.150
6 5636 7197
7 5745 7.235
8 5.854 1273
g 5.863 7311
10 6.072 7.348
1 &.181 7.387
12 6.290 7.425
13 6.399 7.483
14 6.508 7.501
15 6.617 7.538
16 6.726 7.577
17 6.835 1615
18 6.944 7.650
13 7.083 7.69
20 7.162 7.728
2 7.2 7.767
22 7.380 7.805
23 7.489 7.843
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Jaob
Class

24
25
26
27
28

3
32
33
34

Standard Hourly
Wage Scale
{Incentive

Calculation Rate)

7.588
7.707
7816
1.925
8.034
8.143
8.252
B.361
8.470
a.57%
a.688
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Additive

7.891
7.019
7.957
7.995
8.033
8.071
8.109
8.147
8.185
8.223
8.261
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APPENDIX A-1

WAGES - INCENTIVE JOBS
{ICR, HOURLY ADDITIVE)

Effective Sepltember 1, 1995

Standard Hourly
) Wage Scale
Job {Incentive Houry
Claas Celculation Ratg) Additive ©

1-2 5.200 7.545
3 §.309 7.583
4. 5.418 7.621

5 5.527 7.659

6 5.626 7.697
7 5.745 7.735

8 " 5,854 7.773
9 5.963 7.811
10 B8.072 7.849
1 B.181 7.887
12 5.290 7.825
13 6.399 7.863
14 6.508 ) 8.00%
15 6.617 8.039
16 6.726 a8.077
17 6.835 8115
18 6.944 8.153
19 7.053 B.191
20 7.162 B.229
3| 7.271 B.267
22 7.380 8.305
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Standard Hourly
Wage Scale

Job (incentive Hourty

Class Caiculgtion Hats} Additive !
23 7.489 8§.343
24 7.508 8.381
25 7.907 8.419
26 7816 8.457
7 7.925 8,495
28 8.034 8.533
29 8.143 8.571
30 B.252 8.600
3 8.361 8.647
32 8.470 8.685
33 8.579 B.723
34 a.688 8.761

(1) Reflects the $.50/Mour general wage increase eHective
Saptember 1, 1995,
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APPENDIX A-2
INFLATION RECOGNITION PAYMENT

A. For purposes of this Agreement:

1.

“Consumer Price Indsx” refars to the "Consumer Price
index" far Urban Wape Eamers and Clerical Workers
United States-All tems {C.P.I-W) (1982-84 equals 100)
published by the Bureau of Labor Stalistics, United States
Department of Labaor.

The “Consumer Price lndax Base” shall be delermined as
follaws:

a. For the Seplember 1, 1993; December 1, 1983;
Warch 1, 1994; and June §, 1954, Adjusiment
Dales, tha Consumer Price Index Bese relors to the
Cansumsr Price index for the monih ol April 1893,
multiplied by 103%.

b. For the September 1, 1994, December 1, 1D94;
March 1, 1995; and June 1, 1985, Adjustment
Datas, the Consumér Price Index Base relots to the
Cansumear Price Index kor the month of April 1984,
multiplied by 103%.

c. For the Seplember 1, 1995; Decanber 1, 1895,
March 1, 1996; and June 1, 1996, Adjusimen)
Datea, thae Consumer Price Index Base refers to \he
Consurer Price Index for the month of April 1985,
multiphied by 103%.

d. For the Septamber 1, 1996; December 1, 1895;
March 1, 1987, and June 1, 1897, Adjustment
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Dates, the Consumer Frice index Base refers to
tha Cansumer Price Index tor the month of April
1986, multiplied by 103%.

e For the Septamber 1, 1897; December 1, 1997;
March 1, 1998; and June §, 1998, Adjustment
Dates, tha Consumer Price Index Base refers to
the Consumer Price Indax for the manth of April
1947, muliptied by 103%.

i For the September 1, 1908; December 1, 1998;
March +, 1999; and June 1, 1999, Adjusimant
Dates, the Consumer Price Index Base raters to
ihe Congumer Price Index for the month of April
1998, muttiplied by 103%.

3. Adjusiment Dates are September 1, 1993; December 1,
1993; March 1, 1894; June 1, 1994; September 1, 1994;
Docember 1, 1994; MWarch 1, 1995; June 1, 1935;
Seplember 1, 1995; December 1, 1995; March 1, 1996;
June 1, 1996; Seplernber 1, 1998, December 1, 1996;
March 1, 1997; June 1, 1997, Sepiembar 1, 1997;
December 1, 1857; March 1, 1898; June 1, 1998;
September 1, 1988; December 1, 1998; March 1, 1969;
and June 1, 1999,

4, "Increasa in the C.P.| over tha Base” shall be defined as
the change batween (i} the Consumer Price Index Base
and (i) the Congumer Price Index for the second
calendar month next greceding the manth in which the
applicable Adjustrnent Date fails.

5. "Inflation Recognition Payment" s calculated as below
and will be payable for the three-meonih period
commencing with the Adjustment Data.

6. EHective on each Adjustment Date a payment shall be eamed
squal 10 ona percent {1.0%)] of the Standard Hourly Wage Rates
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(SHWR} for each full one percent {1.0%) increase in the C.P.L.
over the Base.

1. The earred payment shall be determined by mulliplying
the parcent determined in (B} above by the Standard
Hourdy Wage Rate lor each position worked by an
employee for all hours aciually waorked, overiime
gllowance hours, and for any reparting allowance hours
credited bafore the nexd Adjustment Date. The Inflation
Recognition Payment earned, il any, betwaen Adjustment
Dates will be paid promptly once each quarter bHy
separale chack

2. In calculating the paymant lor any September 3,
December 1, March 1, and June 1 Adjustment Date, there
shall be added 1o the percent calculated in (B) above lhe
percent used to calculats the Inflation Recogniton
Payment, if any, which was payable on Whe June 1
Adjustment Date ol the prior year.

C. The Inflation Recognilion Payment shall be an “add-on” and shall
not be part of the employes's Slandard Hourly Waga Scale Rate.
Such Paymant shall be payable only for hours actually warked,
avertima allowance hours, and lor reporting afiowance hours but
shall nat ba pan of the employee's pay far any other purpose and
- sghall not be used in 1he calcutation of any other pay, allowance,

or benefif.

D Should the Consumer Price index, in its present form and on the
same basis {including composition of the “Markst Baskel® and
Consurner Sample} as the last Index published prior to June 1,
1593, becomn unavallable, the parties shall allempt (o adijust this
Agreemant or, il agreement is not reached, request the Bureau of
Labor Stalistics to provide the appropriate convergipn of
adjustmant which shall be applicable as of the appropriate
Adjustment Date and thereafter. The purpoase of such conversian
shal be to produce as nearly as possible the sama result as
would have been achieved using the Index in ite prasent lom.

144




APPENDIX A-3

APPENDIX A-3

SPECIAL PAYMENT CONDITIONED ON PROFITABILITY

Augusi 31, 1993

Jack Paston, Direclor
District 31, USWA

720 W. Chicago Avenua
Room 211

East Chicago, IN 46312

Dear Mr. Parion:

Thig letter will confim our undarstanding reached during negatiations
regarding a spacial payment based on the profitability of the Company
(Acma Steal Company, and Acme Packaging Corporation's Riverdale, [,
operations). This spacial payment will be made in the event that a final
decision Js made 1o go torward wilh a new slab casterhot strip mill Facility
and the pre-tax, pre-special payment income of the Company lor 1985 is
$22.5 million or more and, il made, shall be paid on the first pay day after
Aprii 1, 1996, It being undarstood thal expenses of reliree health
programs shafl be restated ulilizing accounting methods used by the
Company prior to the effective date of adopting FAS No. 108. Such
paymeni will be made to an employee on the basis of $.50 per hour
worked, paid hours ol vacation, paid holidays not worked and any hours
paid by the Company for Union business, to a maximum total of 2000
hours per employes during 1995 ($1000 maximum payment). Additionally,
it is the understanding of the parties thal any such paymenl(s) shall not
be considered eamings for any other purpose, except as subject 1o
applicable stalutory taxes on income and are subject 10 the provisions
regarding Union dues under the Basic Labor Agreements between partles,
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and no part of such obligation shall be included in the regular rate of any
employes.

Very truly yours,
For the Company:

G. ). Shope
Vice Prosident-
Human Resources

CONFIRMED:

Jack Parton, Directar
Negatiating Commitiee
United Steetworkers of America
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APPENDIX A-4
SIGNING BONUS AND LUMP SUM BONUSES

f Signing Bonus

On the first pay day after October 1, 1983, esch aclive employes,

&5 of August 37, 1993, or employse wha is accruing conlinuous
sewnvice for pension purposes on the eflsclive date of
Agrearment, will be paid cash payment of $500.00. Additionally , il

is the understanding of the paries that such paymentis} shall nol ’
e considarad asmings for any other purposas, oxcept as subject

lo appficable sialutory taxes an income and are subject to the
provisions regarding Union dues wunder fhe Basic Labor
Agreamenis betwaen the paniss, and no part of such obllgation
shall ba included in e regular rats of any emfioyee.

{4 Lump Sum Bonus

A. On the first pay day aftor Aprd 1, 1984, eath active
ga of March 31, 1994 will be paid & cash

payment of $500.00. Additionafly, it is the understanding

of the parties that any such paymeni(s} shalt not be
considered eamings for any gther pupases, except as
subject i applicable statutory taxes on inccme and are
sublect 1o the provisions regarding Union dues under the

Basic Labor Agreemants between the partles, and no pant

of such obligation shall be Inciuded in the regular rate of

any employes.

8. On the first day efter Septomber 1, 1894, each aciive
amployee as ol August 31, 1894 wili be paid a cash
payment of $500.60. Additionally, it is the undersianding
of the partiss that such payment(s) shall not be
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considered eamings for any other purpeses, excopt as
subject lo applicabls statnlory taxes on income and are
subject to the provisions regarding Union dues under the
Basic Labor Agreements between the parties, and no pan
of such obligation shall be included in the reguiar rata of
any employee.

On 1ha fist pay day after Apdl 1, 1895, each aclive
employse as of March 31, 1995 will be paid & cash
paymaeni of $500.00. Additionally, it is the understanding
ol the parfies that any such payment(s) shall not be
considerad eamings for any other purposes, except as
subject to applicable sialutory taxes on income and ara
subject to the provisions regarding Unlon dues under the
Basle Labor Agreements betwaen the partles, and no parnt
of such cbiigation shall be included in the regutar rate of
any employes.
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APPENDIX B

MEMORANDUM OF UNDERSTANDINGS
.ON MISCELLANEQUS MATTERS

1. The umiersiandings reflectad in lhe prisr Supplemental
Agieemant concoming so-called portal-to-portal daims are
N readopted for the term of the new Baglc Labor Agreatnent.

2 The proposais made by each party with respect 1o changes in
the Basic Labor Agreements and the dscussions had with
respect thersto shall not be used, or relerred o, In any way
dung of in conneclion with the arbitration of any grievance
arising under the provisions of the Basic Labor Agreement,

3 ‘When practicable, the beginndng of each week of vacation for an

employee shal be scheduled to coincids with tha beginning of
1he payrolt week appiicabla to the employes.
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NON-INCENTIVE BONUS

An employes with 5 or mora years of confinuous servics, as delemined
far pension purposes, shall be paid a $.10 per hour boaus for hours
worked on a non-incentive job. Such bonus shall be an “add-on,” shall
be payable only for hours actually worked, and shall be included in the
calculation of gvertime premium but shall not be part of the employes's
pay for any other purpose and shall not be used in e caloulation of any
othar pay, allowanca, or benefil. For the purpose of applying this
provision, a non-Incentive job [s a job within the scope of the August 1,
1969 [ncentive Arbitration Award that s not covered by an incantive and
does not quality for incentive under the terms of such Award. If,
however, the Company elects to provide incentive coverage far a non-
incantive jub, payment of the foregalng bonus for hours worked on such
job will be discontinued at that lime.
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APPENDIX D

During the pericd of the 1868 Labor Agreemsnt, the parties

agreed 1o the following:

MEMORANDUM OF UNDERSTANDING
CONCERNING INCENTIVE ARBITRATION AWARD

The Riverdale Plart of the Acme Stesl Company and the United

Steelwarkers of Amsrica hereby afree as fallows:

1.

2.

Appendix O of the Labor Agreermant dated August 1, 1968, is
voided and replacad in its entirety by the arached Appendix D
{Revized).

The August 1, 1985 Incentive Arbitration Award ol the
Arbitration Panel ralating to issues arising undar Appendix J of
tha July 30, 1968 Settlement Agraement betwean the Eleven
Coordinaling Committes Steel Companies and the United
Steeiworkers of America, hereinafier mefemed 1o as the
“Award," is hereby made an appendix to the parties’ Labor
Agresment and will be applicable to the *Slael Producing
Operstions" covered by that Labor Agreement; providad that
the date appeating in Pan A-d-a of the Award fr the
Company’s submissian o the Union shall be January 2, 1970,
rather than November 1, 1969. Such appendix shall be
separately printed.

In administering the provisions of Pars A-4-¢ and A-4-d of the
Award, there shali be one Joinl Incentive Comrnjtiea for the
Riverdale Plant.

The size and composition of such committee shall be
datermined by the Chalrman of the Company’s and Union's
Nagotiating Comimifiees, who shaft co-chair the Joint Incantive
Committes, The Joint Incentive Committee shall have the
authority to resolve all disputes conceming caverage under the
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6.

Award a\ the Riverdale Plani. In the evenl that the Joint
Incentive Commillea is wnable to resolve any dispute or
disputes, either the Company or Union Chairman of such
commitiea may refer such unresolved dispute or disputes to
arbitralion in accordance with Panl A-4-¢. Unless the parties
otherwlse agree, the abltrator shall be the permanent
arbitrator for the Company or, In the absence of a parmanent
arbitrator, & single arhitrator satecied for that purpese.

The Company and the Unlon preserve gll pravisions of their
current Labor Agreemant. However, to the extent that any
such provision conflicls with a specific provision of the Award
or this Memorandum of Understending, the Award or this
Memorandum shall supersede such proviglon in such respact.

The Joint Incenlive Committes will meet on or about March 15,
1970, to discuss procedurey regarding the implementation of
Par D of the Award.

Ten cents (10¢c} par hour, in the manner providad for in the
attached Appendix O {Revised), will apply to hours worked on
a non-incantive job thal became newly covered by an incanlive
installed afier August 1, 1968, which incentive is an existing
incenlive on August 1, 1969, for the pariod from August 1,
1968, until the date such incentive was applied 1o such job.

Dated: October 27, 1969
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APPENDIX D (REVISED)
INCENTIVE STUDY

The eleven Coordinated Stee! Companias and the Union have agreed lo:

"Establish a joint incentive group composed of 3 Union
representatives and 3 rapresentatives of the Companies 10 study the

. wage incantive situation in the production and maintenance units ot
the Companies” stesl producing operalians, such study 1o be
completed by August 1, 1969 and 1o develop and recommend to the
parties guides with respad to:

a.  Types of jobs; (1) prapery subject to ¢coverage by direct
measurgment incentives, indirect incentives, or oiher
incentives; and {2) not properly subject to incentive coverage.

b. The definition of equitable incentive earning apportunities.

c. The adjustment of incentive standards fram lime to Ume so
that such standerds are properly maintained.

d. Procedures to be employed afler August 1, 1969, for
appticalion of guides recommended wilh respect 1o paragraphs
a, b, and ¢ above 1o the then existing incentive situation in
each company. Such procedures shall include the
requirement 1hat incentive eamings shall be adjusted to
conform to such quides.

When & determination has been made by the joint incentive study
group or by the Arbilration Panel referred to below that an incentive
is 10 be applied to a job not therstofare on incentive, each employee
who has worked on such job in 2 or mere pay periods betwesn
August 1, 1968 and the date when such job is covered by incenlive
shall be paid 10 cenis lor each hour which he has worked on such
job commancing August 1, 1968 and continuing uniil an incentive has
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been applied to the job.

Any disputé arising under a,b.c, or d above which the joint incentive
study group is unable (o resolve shall be submitted for arbitration to
a panel of threa arbltrators 1o be selected befere Oclober 1, 1968 by
agresment of the Companies and the Union.”

The Company and the Union agree o bé bound by the conclusions
af the joint incentive study group and the decisions of the arbitrator
panel and to apply the retroactive pay provisions sl forth in the
above quotad agreement.

It i3 sgreed that the above Memorandum of Understanding
conceming incentive Arbitration Award shall be continued in eltect
for the duration of the August 1, 1971 Basic Labor Agresment.
Fuither, the Company and Unlon agree that no change will be made
In exigling incentives pursuant to Seclion D.2 of the Incentive
Arbitration Award dated August 1, 1959 excepl by their mutual
agreement or in accordance with an arbitration award goverming this
subject matter batween the Union and United States Steel
Corporation.
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APPENDIX D-1
LETTER AGREEMENT REGARDING INCENTIVES

Mr, Paul Markonni

Siaff Rapresantative

United Stealworkers of America
950 W. 175¢%h Streat
Homewood, linois 60430

Dear Mr. Markonni:

This tetter will sarve ko conlirm the following understanding with respect 1o
incoantive coverage tor naw and changsd jobs covered by the August 1,
1969 Incentive Award.

Where a hew job is established or an existing job is changed or has bean
changed 10 the extent that it meeta the Guides for Incentive Coverage in
Part A ol the August 1, 1969 Incentive Arbitration Award, incentve
coverage shall be provided lor such job in actordance with Guides for
Equitable incentive Eamings Opportunities in Pan B of the Award. Such
incentive shall be installed and become effeciive at \he eariiest practicable
daig.

Very ity yours,

R.J. Stefan %
Vice President - Emplayee Relations @
CONFIHMED: %

Paul Markonni %\\?

Siafl Reprasentative
United Steelworkers of America
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APPENDIX E

APPRENTICESHIP TRAINING
MEMORANDUM OF UNDERSTANDING

Objectivea of Appreniiceship Training, The objective of
apprenticaship iraining is:

(a) To provide a full and (air opportunity for achiovement of full
craft sialus to interested and qualified employees of the
Company, and

{b}  To provide the Company with qualified craft personnel.

Crafts - Tralning Perlods - Job Classes. The cralts
involved, the trelning pericds, and the job ciasses therefor are
get torth in the Basic Labor Agreement. The Company may
provide methods for advancemants to ¢raft status other than
through the apprenticeship program.

Posting and Filling Apprenticeship Vacancies. Apprenticeship
vacancies shall ba filed in mecordance with the selection
proceduras sel foth in the “Riverdale Planl Appreniiceship
Program* {untess revised by mutual agreament of the parties).
Jant continuous service shall be the measure of the seniorty

L f r “continuous senvice™ used when applying that seniority
rfactor}jn the seleciion process. Apprenticeship vacancies shall

Eonly @ pygled on 8 pantwide basis ("at the plant gate®) for a

p&ﬂod ot ihres (3] working days (excluding Saturday, Sunday and
holldaﬁ}‘*

The parties ag /’ %l the purpose of an apprenliceship training
program is 1o “Irain and gualify individuals to perform the
assignmenis of a given craft and that an applicant lor
apprenticeship must have the abllity to absorb the appropriate
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training.

Crsft Status. Each apprentice, upon satisfactory completion of
the apprenticeship program in witich he i5 enrolled, shall here-
alter be assigned to craft status and rale in accordance with
Secion VI-A-2 of the August 1, 1971 Manual and the provisions
ol the Basic Labor Agreemenl. Knowledge and on-the-ob
performanca testing lor the purposes ol such assignmem or
subsequent advancement to the intermediate or standard rate
shall not exceed |he subject matier and skilla for which on-the-
job or other training is affordad by the applicabls Apprenticeship
Training Program.

The "Riverdale Plant Apprenticeship Program” is hareby made
part of this Appendlx € as though incorporated herein.
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LETTER OF UNDERSTANDING
EMPLOYEE HOURS OF PAY GUARANTEE

Mr. Jack Parton, Directar
District 31, USWA

720 W, Chicago Avenue
Room 211

East Chicago, In 46312

Dear Mr. Pariom:

This will confirm our understanding that, for the term of the 1993 Basic
Labor Agreements, a trade and craft employee working on a trade and
craft fob, as defined in the CWS Manual, shall be guaranteed 40 hours of
pay per week ai his SHWR so long as there are crak employees of
contraciors working in the plant o the sama trade and crak funclions and
duties which would otherwise be perlormed by the employees for whom
Ihe guarantes is provided. This guarantea shall apply only to those trade
and craft plani employees who receive less than 40 hours of pay in a
waek or who are on layoff and would otherwise perform the work so long
as they are available for work.

The 40-hour guarantee provided by the preceding paragraph shall be
extended to irade and crafl helpers and lo employees occupying
maintenance non-cratt jobs in Job Class & end above who would
otherwise have been assigned to work with the trade and craft empicyees
lor thosa hours to which the 40-hour guaraniee i applicable under the
praceding paragraph.

An employes 1o whom the foragoing guarantee is agplicable may ba
assigned to perform work in his crafl, or in the case of other employess,
fo a job in the same job class or higher than the job to which the
guarantee is applied at any location throughout the plant irrespsective of
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saniority unit rules or practices. An employee who elects nol to accept
such an assignment shall not be eligible for the guarantess provided
herein.

The number of employees protected by this guarantee shall nat exceed
the lesser of the number o! cortractor employees of similar skill and job
contenl or, altemately, exceed the number of plant trade and craft
employees and sligible maintenance non-craft employees who are working
less than 40 howrs plus the number who are an layaft. The racipients and
gstribuwiion shall ba determined by the tocal partiss. Such guarantee shall
not b applicable with respect to outside contractors’ employaes working
in the plant an new construction, inchiding major instaliation, major
replacement, and major reconsiruction of equipment and productive
facilities.

Any praclice or lacal working condition requiring Management (o reirieve
work which has been contracted out shall be waived for the duration of
this Agreement.

Notwithstanding the ioregeing, nothing in this guarantee shall prevent
Managsment fram ratrigving contracted out work,

Very truly yours,

R. J. Stefan
Vice President - Employse Relations

CONFIRMED:

Jack Panon
Diragter - Districl 31
United Steelworkess o) Amenca
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APPEHDIX G

INCENTIVE CHECK LIST

The Incentive Check List referred to in Article XIV, Section 4 of ihe Basic

Labos

1.

Agreamant is set out below:

tn onder to assist the parties in fact developmant and to come to
gripa in the grievance procedure on matters relating to incentive
issues, this Incentive Check List has been prepared o serve as a
gulds for the parties in discussing and developing incentive cases
through the grievance procedure and arbltration. It is important
that the information developed trom this Iist be embodled In Step 3
Minutes, except as other facts may be brought out In Stap 4 and
answerad at that level,

The Check Ust covars the following major incentive ltems:

A dair that a new incenlive installed pursuant to Article XIV,
Subsaclion 4(A] faila 1o provide equitable incentive
compeansation.

A claim that a changed candition warranted or did not warrant
an adjustment or that the adjustment under Aricle XIV,
Subsection 4(B){a) failed to preserve the inlegrity of the
inceniive.

A claim that a changed condition required or did not require a
replacement under Anicle XIV, Subsection 4(B)(b) or that the
replacernont faflad to meat the earnings raquiremant of Adticle
XV, Subgection 4(D).

A claim that a specified provision ol an existing incentive was
misapplied,
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During the grevance procedurs, the foliowing information should be
provided:

A, Brief description of incentiva application involved including:
1. Date installed.
2. Description of operalion and crew covered.
3. Type of incentive.
4,  Period of calculation.
S, Summary of pertinent changes.

6.  Brief description of application prior 1o and after disputed
adjustmemt or replacement, whan applicable.

7.  Date o disputed adjustment of raplacement, when applicabla.

B. Perormance history by pay peried in terms of measured and pay
parformanca far:

1. Period from date af installation to present date in case of new
incentive of replacement.

2. Reprasentative period before and after change or alleged
change of conditions involving adjustment or raplacement.

3.  Three months immediately preceding the effective cancellation
date of replaced incentive where earqings are dlspuied under
Article X1V, Subsection 4(D).

4. Period in dispute and lor representalive period before and
after where misappiication of existing incentive is alleged.

C. In the avent the grievance involves changad or alleged changed
conditions under an existing incentive, the loliowing additional
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.

information ghould be provided.

1.  Precise Union and Company statement of the changs or
alleged change relied upon.

2. Date(s) that change or alleged change ook place.

In 1he event of an alleged misapplication of a provision of an existing
inceniive plan, the Union should also identify and describe the
specific incentive provision{s) it calms ware misapplied or should
have been applied. To the exten! inlormaiion is available, tha Union
should indicate specilic Instances of misapplication, such as dates,
urns, pay periods, crews, or empioyeas involved, elc,, 50 that the
Company rapreseniatives can reagonably idently the instance(s)
protested.

A statement and full explanation of position from both the Company
and the Union should be provided, including the precise contractual
provision or provislons relied upon,

It will be incumbent upan tha Company 1¢ submit & copy of the
involved incentive as an exhibit to its brief,
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APPENDIX H
LABOA-MANAGEMENT PARTICIPATION TEAMS (LMPT) AGREEMENT

The strangth and efféctivenass of an industrial anterprise in a democratic
society require a cooperative effort between labor and management at
several levels of interaction. The pamies herele recognize that it
steabworkers are to conlinue among the basi compensated employess in
the industrial world, and if steel companies are o meet intemational
competition, the panies must pursue their joint objectives with renewed
dedication, intialive, and cooperation.

Colleclive bargaining has proven to be a successful instrument in
achieving common goals and objectives in the employment reiationship
beiween steel labor and stael management, However, lhere are problerns
of a confinuing nature at the level of the work site which significantly
impact that relationship. Solutions to these problems are vital if the quality
of wark for employees is to be enhanced and it the proficiency of the
business enterprise ig to be improved,

The parties recognize that & cooperative approach batwean employees
and supervision at the work site in a department or similar unit is essential
to the solution ol problems affecting them. Many problems at this level
are not readily subject to resolution under existing contractual programs
and practices, but affect the ongoing relationships ‘between tabor and
management at that level. Joint participation in solving these problems at
the departmental feval is an essential ingredient in any effort to improve
the efiectiveness of the Company’s periormance and to provids
employees with a measure of invotvament adding dignity and worth to
their work life.

In pursuit of these abjectives, the parties beligve that Jocak union and plam
managemant at the plant can best implement this cooperative approach
through the establishment of Participation Teams of employees and
supsrvision in dspartments or Similar units at the plant. Accordingly, it is
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agreed that the following program will be undenaken with respect to
Participation Teams:

A,

The Company and ihe ntemational Union will detarmine the
siza ol the Policy and Advisory Commitiess and the
Participation Teams. These delerminations shall be made in
consuliation with plant management and the focal union and
subject to their concurrence,

The Policy Commiliee, estabtished at the plant, will provide
general direction for the LMPT efiort at the Riverdale Plani.
This Policy Commiltos will be made up of key Management
and Union leadarship of the Riverdale Plam and will also
provide ongoing and more specilic dimction for the LMPT
effort at the Riverdale Plant, In each participating division, an
Advisory Commitiee will coordinate Paricipation Team
activities within that division, Each such Advisory Commitiee
will be made up of Management and Union leadership within
thal division and may include other Management and Union
parsonnel as is deemed appropriate. Each such Advisory
Commides may appoint sub-commitiees to deal with specific
problems or areas as is geamed appropriate. A Parlicipation
Team will be made up of a Team Leader, who may ba either
a supervisor or an employae, and employes and supervision
members of the department or unit. Employes members and
suparvision members need not be equal in number, and may
be rolated perodically to permit broader employes
involvemenl. Panicipation Team membars will be selectad by
Iotiery from amoryg an appropriate group of employea and
suparvisor volunteears lor each such team. The membaers of
each such Participation Team will select their Team Leadar
and such posilion may be rotated parlodically to permit
broader employee involvement,

Each employee member of the Policy and Advisory
Committees or a Participation Team shalf be compensated for
time spent in Committee or Team aclivities in accordance with
the “LMPT Pay Guidelines* jointiy devetoped by and agreed to
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via the Pollcy Committes.

D. Panicpation Team meatings shall be callad by the Team
Leader, proferably during normal working hours, as often as
the employse and supervision members agres. A
Participation Team shall be free lo discuss, consider, and
decide upon proposed means to fmprove department or unit
performance, employee morale and dignity, and conditions of
the work site. Appropriate subjects, among others, which a
Team might consider include: Use of production facilities;
quality of products and quality of the work environment;
safaty and environmental health; scheduling and reporting
amangements; absenteelsm and overtime; incentive
coverage and yield; job alignments; contracling out, and
energy conservation and transporiation pools. The Policy
and Advisory Committess and the Pariicipation Teams shall
have no jurisdiciion over the inltiation of, or the processing of
complaints or grievances. The FPolley and Advisory
Committees and the Paricipation Teams shall have no
authority to add to, detract from, of change the lerms of the
Basic Labor Agreement.

E. A Participation Team shall be frée 1o consider a full range of
responses to implemented pedformance  improvemend,
including, but not limited to, such items &s bonus payments
of changes in incentive perfonmance pay. A Paricipation -
Team may also consider one-time starl up bonuses for
employees on new faciliies who reach target levels in
specified periods.

F.  To facilitata the establishment ol the Policy and Advisory
Committees and the Participation Teamns, and to assisi them,
a Participaton Team Review Commission has been
estatlished comprised of a headquarters represeniatlve of
the Intamational Union and a headquarisrs representative o
the Company.
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DEALING WITH TESTING

while the Union preserves lully its right ta challenge through the
grievance procedurs the present or fulure use of tests, the Union
and the Company agree that where lasis are used by the
Company as an ald in making detarmingtions of the qualifications
ol an employee, such a test must in any event be a job-related
tesi. A job-related test, whethar oral, wiitten, or in the form of an
actual work demonstration, is one which measures whather an
employee can satisfactorily mest the speciflc requirements of that
job, including the ability 1o absorb any training which may
necessarily be provided in connection with that job.

A writfen {est may not be used unfess the jab requires reading
comprehension, writing, or arithmetical ekills, and may ba used to
measura the comprehenslon and skills raquired for such job.

In the case of manning new lacilities, transfers from one
agreed-upon seniofity area to another and translers from one
plant 1o another, the pariieg have agreed In specific provisions of
the seniority secllon of the Basic Agresments that an employee
may be required 10 have the ability to pragress, To the axient
thal such a requirement is applicable, the parties agree that an
employes may be tested as an aid in determining whether he can
qualify for the job he Is seeking, and in addition, is likely to
become qualified to perform the next higher job In the ling of
progression or promotional sequence. Such testing shall be
job-related as described above and specifically directed toward
measuring the actual knowledge or ability that is a prevequisite lo
becoming salislactorily qualifiad on the next higher job in the ling
of progression or promotional sequance, teking into considaratiar
the normal experience acquired by employees in such promotional
sggquence.
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3. All tests shall ba:

{a) Fair in their makeup and in their administration;
{b) Free of cultural, racial, or elhnic bias.

4. Testing procedures shall in &ll cases include nolification to an
ernployas ol his deficiencies and an offer to counsel him as to how
he may overcamne such deficiencles.

5. Where a test is used by the Company as an aid in making a
determination of the qualifications of an employes and where the use
of the fest is challangad propedy in the grisvance procadure, the
follpwing is hereby agresd to:

{a} The Company will fumish to a designated representative of
the International Union & copy of the disputed lest and all
such background and related materials as may be relevant
and avzilable,

{ Al such tests and materials will ba hald in strictast
confidence and will nol be copied or disclesed to any other
person; provided \hat such tests and materials may be
disclosed to an axpert in the tasting fleld for the purpose of
preparation of lhe Union's pesition In the grievance
procedure and to an arbitralor, if the case procaads to that
step. All tests and materizls will be returned to the Company
foliowing resolution of the dispute.

(c) Copies of (ranscripis and exhibits presanted in the arbitration
ol cases involving the challenge to a lest will also be held in
strictest confidence and will not ba copled or otherwisa
published.

6. (n the determmination of ability and physical fitness as used to fill
apprenticoship vacancies in accordance with the applicable
seniority provisions of the Basic Labor Agresment, the Company
ghall be limited to the use of such examinations and testing
procedures which are:
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(ay job-related,
{b} fair in their makeup and thelr adminisiration, and
{c) frea of cultural, racial, or ethnic bias,

Any tests ysed by the Company as an aid in making delerminations of the
qualilications of an applicant must be job-ralated tests. A job-ratated test,
whether gral, written or in the form of an actual work demonstrafion, is one
which measures whether an applicant can satistactorily meet the specific
requirements ¢f the given crafl, including the abiity lo absorb the
appropriate training, Tesfing procedures shaft in all cases include
notification to an applicant of his daficiencies and an offer to counsel him
as 10 how he may overcome suich deficienciey.
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APPENDIX J
MEMORANDUM OF UNDERSTANDING
CONCERNING
TRAINING AND EDUCATION

In racognition of the nationwide and worldwide compatitive challenges that
confront the Company and the entire work force, the parties have agreed
to establish Ihe Acme Steel Company Training and Education Program
(ihe “Program®} and the *Overtime Control Program® for tha tam of the
1893 Labor Agreament which shall consist of Company paid educational
assistance rekmbursement as set forth below.

i  PURPOSE

The pumpase of this Program is to provide the means for eligitle
employess to pursua education and training, beyond what is provided at
tha planl, at racognized, accredited educational institutions.

i OBJECTIVE
The objectives of this Program are;

A To wpgrada the basic skills and educational levels of
aclive ermnployees 10 enhance their ability to absord
training, their ability to prograss in the workplace, their
ability to pedform their assigned work tasks 10 tha full
extent of their potential and their ability to adap! 10 new
technological and olher changes in our Hhighly
compelitive, changing work environment; and

B, To provide employees with the opportunity 1o pursue
caursework directed toward their parsonal davefopment.

.  ELIGIBILITY

An gligible employee is an active employee who has one (1) or more
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years of Plant continuous service. Arny employea who ceasos active
employment due fo layolt or leave of absence shall bacoms ineligible
for full pariicipation In this Program effective with such layofl or leave of
abgenca and shall not become ellgible for full paricipation in the
Program until he/she returns ta aclive employment. Such an emplayee
will be aligibla for participation on the basls of two (2} courses per year
white absent from work due to tayof! or leave ol absence during the
thres {3} year pericd applicable to accumulation of hisfher continuous
service for pension purposes. An employee who s absent from work
on “speclal leave of absance status™ (as described in the "Employment
Security Plan®) shall be ineligible for participation (n the Program until
he/she ratums to active employment.

. ELIGIBLE COURSES

Eligible courses will consist of both credit and non-credit courses
involved in gither degree or non-degree programs offered al
recognized, accredited educational Institutions.  Such educational
Institutions shall consist of approved institutlons offaring High Schoot
Adult Educallon/G.E.D. coursework, recognized and accredied
cofleges {including junior and community colleges), recognized and
accredited universities, approved vacational and trade schools, and
coursewark ofisred by the USW/muli-employer “nstitute.” The Joint
UnlonvManagement Educational Committee {described below) may, by
mutual agreemant, add other types of educatlonal institutions to this
fist, However, It is spacifically understood thai coursework such as that
provided by comespondence schools or any other coursework that
doas nol require the employes's presence and active participation at
the educational instilution, whether or nat such institution is otherwise
approvad, racognized antor hully accredited, shall ba considered as
coursework eligible for reimbursement from the Campany.

V. JOINT UNION/MANAGEMENT EDUCATION COMMITTEE
A Jolni Unian/Management Education Committeg (the “Commitiae™
shall be formed al the Plar which will consist of not more than four {4}
parsons (excapt that the Committes may be enfarped to six (6) persons
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by local agreerment), half of whom shall be members of the bargaining
unit designated by the Local Union in writing to the Plant Managemsnt
and the othar half designated in writing to the Local Union by the Plant
Managemeni. Such Commitiee shall meel as necessary 10 discuss and
attempt ko resolve problems in connection with the operation, application
and administration of this Program and the "Overtima Conirol Pragram.®
In addition, this Committee may, by mutual agreement, approva the
addition of other types of recognized, accredited educational institutions
10 those instilutions specified in {IV) above and review and approve
payments made from the fund relerred to in VIl belaw.

VL. APPLICATION FOR EDUCATIONAL ASSISTANCE
REIMBURSEMENT

A Courses ol sludy must be approved prior o the
employee’s reglsiration and enroliment in each course.
An sligible employse must submit, on an application farm
provided by the Company, required information
concaming 1he course(s) and the educational institulian
bafore registering and enralling in the course(s).

B. Each application must be submitted to the Human
Resources Department at least 15 working days
{excluding Saturdays, Sundays and holidays) priof 10 the
deadline for registration in order (o provide adequate time
for approval before tha registration deadline.

C. Each applicant will be notified, in writing, of whether or
nat hisher applicalion has been approved within 10
working days following the date that tha applicalion was
received by the Human Resources Depariment.

D. An{p unusual cases which require an inlerpretation or

review will be referred 1o the Committes for expedited
handing on a case-by-case basis.
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Vil. REIMBURSEMENT

A.  Costs eligible tor reimbursement consist of luition, laboratory laes
and required textbooks. The cost of meals, Iravel, squipment and

other

expenses aro ot reimbursable.

B. The Company will pay for eligible costs as follows:

100% - Grades A, B, or C or a *Pass” in the case ol an
ungraded Pass/Fail course”

50% - Grade D
0% - Failure, or Incompletion of course

*A “Pass” grade iz sligible for reimbursement at 100% if
the course Is graded on a Pass/Fall system only. If the
course Is graded on a leiter basls with an option 1o take a
Pass/Fall grade, and the employee chooses to take a
Pass/Fail grade, it will be paid at 50% If it is passed.

Fitty parcant (50%) of the aligitle costs will be paid o the
employee by the Company as soon as practicable after
the time the cowrse is begun, provided proper
documentation of ragistration and enrcliment is recaived
irom the employee. The remaining portion wilt be paid
following the completion of the caurse in acoordance with
the schadule in (B) above. Receipts lor att eligible costs
and Ihe officigl grade record must be presented 1o the
Human Resources Department within eight (8) weeks of
the coursa complefion date. Failure to comply with the
abave will result in the advance payment being deducted
fram the employse’s paycheck as soon as pessible,
Failure or incompletion o a course will also resull in the
advance payment being deducted from the employes’s

paycheck.

Employses who receive advance payment and who ara
discharged for cause or terrninate their employment for
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any reason prior to the compldtion of the approved
coursa(s) will have the advance deducted irom their final
paycheck or fram any other monies due. Any eligible
employee who ceases 10 be an active employee due to
layoif or leave of absence will be reimbursed lor
approved coursework started while the employee was an
active employse if he/she meels all other necessary
Sligibility criteria for final (the last 50%) reimbursement,
Such an employee will then be ingligible for full
participation in this Program unti? he/she retums to active
employment as seot forth in i1l above.

3. Paymenia under this Program will not be made for any
costs which are linanced by any othar source (e.g., G.l.
Bill, schotarships, granis, elc.).

4, The income tax consequances of any payments made to
smployeas undar this Program will be delermined by the
law in effect at the tima payments are made.

vii. OVERTIME CONTROL PROGRAM

A. Etfective September 1, 1993, for one-half (50%) o the number of
hours worked in excess af 56 hours within a payroll week that an
employse is compensated for at overtime rates, the Company
shall contributa $10.00 par hour 10 the fund set forth in Subsection
VIItB below,

B. Such coniributions shall be accumulated in a fund fo be usad for
payment of expanses associated with the Company’s Employee
Assistance Program  (including a substance abuse
stucationallawareness program); the tuition® cost of salety
sominars for bargaining unit members of the Joint
Union/Management Safety Commities who attend such saminars;
job-ralated training and education such as pre-apprenticeship
preparation programs, apprenticeship programs, crafi training, and
non-craft describad and classified job training; Iraining undertaken
to man the proposad new slab casterhot strip mill facility; andfor
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for cther purposes that are mutually agreed 1o by the Local
Union and Management, This fund will be adminisisred by the
Company. Tha Caompany shall fumish the Jaiml Union/
Management Education Committee a quarterly calendar report
itamizing credits and charges to the Plani’s fund and staling the
cument level of the Plant's fund, In addltion, the Company shall
fumish both to the Union’s Chaiman of the Negolialing
Committee and to the Joint UnionManagement Educatlon
Committea a quarterly payroll report showlng, by aach division in
the Piant, tha total number of hours worked in the pay periods
paid in the quarter for which an overtime control credit has been
incured pursuant to this Section.

If the fund described above accumulates monies beyond that
which is reasonably necessary to provide one year of luture
paymenis for the purposes described in (B) above {as delermined
by 1he average payments made from this fund per year for tha

' two {2) years naxl precading), then the Company may, with the

approval of the Intemnational and Local Union, apply all or the
excess amount of such funding toward the cost of other iraining
and education programs, such as LMPT expenses or for other
puposes detormined by mutual agreement of the tntemational
Union, the Local Union and Management, During such dscussion,
the Internalional Union and the Local Union shall be provided with
appropriate information regarding the amount of money in such
fund, the amount to be applied taward the cost of other programs,
and the programs to which such monias will be applied.

X, MISCELLANEOUS

A,

It Is not the Company's intent to provide a leave of absence to an
employea eligible for this Program lor the purpose of attending an
approved educational instilution.

Any situation which requires an inferprenation of the eligibllity
requiremsnts of this Agresment or any unusual circumstanceas will
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be promptly brought to the attention of the Committea for review
and atempted resolulion in an expedited manner on a
case-by-case basis. If the Committee is unable 10 resolve a
dispute conceming the interpretation or application of, ar
compliance with the provisions of this Agreement, 2 grievance
may be liled regarding such dispute directly into the Third Step of
the grievance procedure within thirty (30} days ol the dale that the
Commillee determined that such dispute could not be resolved by
the Committee,
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APPENDIX K

MISCELLANEOUS UNDERSTANDINGS ON SAFETY

AND KEALTH MATTERS

LETTER AGREEMENT REGARDING SAFETY AND HEALTH
INFORMATION

Dear Mr. Markonnl;

This wi contirn our understanding that ihe Company wil
provide the Unton with Information on Satety and Health matters
as provided below:

Al

» The Unlon Co-Chalrman of the
Salety and Health Committee or his designes shall be
nolifled of accidents which resull or could have resulted in
death or disabling Injury to bargalning unlt employes(s)
thai require a formal lact finding investgation.

Hiealth Department - The cbmpanv wil pmlde me
Intematlonal Unien Safety and Health Deparimeant with
prompt notification of any accident resulting in a fatallty to
2 Unlon member. This notilication shall be either oral or
written end Include the date of the faiality, the plant or
unit location of the fatality, and, lf known, the cause of the
fatality. When it becomes avallzble, the Company will
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provide the Intemational Union Safety and Health
Depanmeni with a copy of the latal accident report that is
given to the Local Union Salety and Heakth Commiltee,

It is understond that any necessary discussion or other
communication on this data between the Company and
the International Union will be with the individual
designatad 1o pravida such information.

c. OSHA Form 200 - Each year, the Company will, from
the same source describad in B mbove, provide the
Intarnational Union Salety and Healh Department
with the OSHA Form 200 Summary o Occupational
Injuries and Iinesses or its aquivakent.

Vary truly yours,

R. J. Stefan
Vice President - Employes Relations

CONFIRMED:

Paul Markonni
Stafl Reprasentative
United Steelworkers of America
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" MEMORANDUM OF UNDERSTANDING ON SAFETY AND

HEALTH TRAINING
A. Genera!

B.

Tha Company racognizes the special need to provide
appropriate salety and health training 1o all amployses.
The Company presently has salety and health training
that provides either the training described bafow or the
basis for such training a3 it relates to tha needs of the
Company.

Training programs shall racognize that there are ditferent
neads for safely and health training for rewly hired
empioyees, employees who are transfamed or assigned
to a new job, and employees who require periodic
retraning.

Training of Newly Hired Employees

Newdy hired employees shall raceive training in the
general recognition of safely and health hazards and the
purpose and lunttion of the Company's Safaty, Health
and Medical Departments, and lhe Joint Salety and
Health Commiltés. In addition, upon initial assignment to
a job, they shall receive treining on the nature of the
operalion of process, the safety and health hazards of the
job, the safe working proceduies, the purpase, use and
limirations of personal protective equipment required, and
ather controls or pracautions associated with the job.

" The Union Co-Chalman of the Safely and Health

Committes or a desipnee shall, upon request, be afforded
tha opportunity to review tha training program for newly
hired employees at the Plani level.
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C.  Iminingof Other Employees

The training of employees other than those newly hired by
the Company shall be directed to the hazards of the job or
jobs of which thay are required to work. Such iraining
shallinclude hazard raecognition, safe warking procedures,
purposa, use and limitations of special personal protective
equipment raguired, and any other appropriate spedialized
instruction.

0. Betraining

As roquirad by the employess’ job and assignment area,
periodic retraining shall be given on safe working
procadures, hazard recogniion, and other necessary
procedures and precautions.

MEMORANDUM OF UNDERSTANDING ON TOXIC MATERIALS

Where the Company uses toxic materals, it shall inform the
aftected employees what hazards, il any, are involved, and what
precautions shall ba taken to insura the safety and health of the
ampioyeas. Upon the request of the Union Co-Chairman of the
Safety and Haalth Committss, the Company shall provide in
writing requested information from material salety data sheets or
their equivalent on toxlc substances to which employses are
axposed in the work place; provided that when the Intormation ia
considersd proprietary, the Company shall 20 advise the Union
Co-Chaimman, and provide sufficient Information {or the Unlon 1o
make further inquiry.

MEMORANDUM OF UNDERSTANDING ON SAMPLING

The Company will confinue its program of perodic in-plant air
sampling and noise testing under the direction of qualitied
personnel. Where the Union Co-Chainman of the Safety and
Health Committee alleges a significant on-the-job health hazard
due to in-plant air pollution, or noise, the Company will also make
such additional tests and investigaions as are necassary and
shall notify the Union Co-Chaimman of the Salely and Health
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VI,

Committee when such a test is 10 take place. A report based on
such addilional tests and investigations shall be reviewed and
discussed with the Safety and Health Cormitiee. For such
surveys conducted at the request of the Unicn Co-Chairman of
the Safety and Health Commities, a written summary ol the
sampling and tesling results and the conclusions of the
investigation shall be provided to the Safety and Health
Committee.

MEMORANDUM QF UNDERSTANDING OMN MEDICAL
RECORDS

The Company shall maintain tha confidentiakity of reports of
medical examinations of its employeesa and shall only lurnish such
reparis 10 a physician designated by the employee upon the
written authorizatlon of the employse; pravided, that the Company
may use of supply such medical examination repons of ils
employeas in rasponsa to subpoenas, requests to the Company
by any govemmenial agency authodzed by law to obtain such
reports, and in arbitration or litigation af any claim or action
invohving the Compary.

Whenevar the Campany physician detects @ medical condition
which, in his judgment, requires further medical atiantion, the
Company physician shall advise the employes of such condilions
or to consult with his personal physician.

MEMORANDUM OF UNDERSTANDING ON SAFETY SHOES

During the pariods of September 1, 1993, to February 1, 1995;
February 2, 1995, to August 31, 1987 and Inom September 1,
1997, to Augus! 31, 1999, sach employea who has at least wo (2)
years of continuous service may procure during any such time
pericd al local vandar(s) designated by the Company one (1) palr
of safety shoes lo wear al the Plant, for which the Company will
delray up to $70.00 of the cost of such shoes. Employaes may
not carry over shoa alowance from one lime perod o another.
This benefit is in lieu of and supersedaes any local practice or
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agreement ta pay far shoes or metatarsals.
Vil. LETTER AGREEMENT REGARDING INDEMNIFICATION
September 3, 1993

Mr. Jack Parton

Director, Bistrict 31

Uniled Staelworkers of America
720 W. Chicago Avenue, Room 211
Eas! Chicago, IN 46312

Dear Mr. Parton:

During the negatiations leading to the September 1, 1993 Agreemant, the
parties discussed the Union's rode under Article 9, Safety and Health, of
the Acme Steel Company-Riverdale Plant Basic Labor Agreament and the
applicable federal and state laws.

The Union has reaffinmed that it is the Company’s respansibllity to make
reasonable provisiony for the safety and health of its employees at the
ptant during the hours of their empioyment and that the Union's rale in this
regard will be supporiive in promoting sale and healthiul practices and
programs.  Further, the Union has reaffirned that it will make every
reasonable effot o encowage the active ¢ooperation of s
reprasentatives and members with such practices and programs and will
discourape premature and/or unnecessary appeals to governmental
bodies to intervene in the resolulion of any issuas.

The parties agree that it is their intention that the Union is not liable for
any work-connacted injuries, disabilites or diseases which may be
incurred by employees. In order 1o effactuate this inlent1, whether or not
it is expressly siated in the Basic Labor Agreement, and to encourage the
Union o discharge its obligalian to cooperate with and assist the
Company in fuliilling ils responsibifities under the Basic Labor Agreement
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and the law, the Company shall indemnify the Union, its committees,
officers, agents, and employees, against elaims and suits for damages
when such claims or suits involve or arise from the Unien’s participation
or invetvement in contractual safety and health matters and are hased on
any injury or finess, including death, of employaes of the Company
arising or growing out of and in the coursa of Ihe emplayment of such
employees by the Company, except that this obligation shall not apply to
a claim ar suit based on an explicit overl act of neglipenca on the part of
the Unlon or any agent of the Union of to a claim or suit baged upon an
agreemsnt by the Union to indemnify or insure employess ol the
Company.

The obligation of the Company to Indemnity the Union shall be subljsct to
the lollowing conditions:

1, The Union shall glve the Company Immadiate written natice of any
clalm made agains! the Union, its committees, officers, agants and
amployees and shall affectivaly tender to the Company control of the
dafense and settemant of such clalm; and

2. The Union, its locats, commitiees, officers, agents, atiorneys, and
empliyees shall bring forth all Informatlon relevant to any claima and
shall cooperate fully with the Company, at no expense to the
Company, in the investigation and defense ol all claime, and shall
not have taken and will take no action prejudicial to the successful
delense of the daim; and

3. The Company shall have all rights of delense, setofl, counterclalm
and subrogation in connection with such claims which may be
avaiiabla to the Union, it commitlees, officers, agents and
employees and any necessary person shall execuls such
instruments as may be reasonabls and appropriate to enable the
Company to exercise such rights; and

4. Tha Company shall have no duty to lndemnily the Union, its
committees, officors, agents, of employees against any clam
resulling in whole or in par from the fallure or refusal ol a member of
the Unfon to use equipment ar procedures established and made
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known to the employees by the Company in any manner by the
Union; and

5. Failure of the Union to comply with Paragraphs 1, 2 and 3 hereol
shall religve the Company of any obligation 1o indemnify the Uinion
against any claim subject to such failurs.

6. The Company may leminate on thidy (30) days' notice ils duty to
indemedly the Linion against claimg of which the Company has nol
had wiitten nolico at the fime of giving the Union notice of
termination. Such termination shall not relieve the Company of any
obligation 1o indemnily the Union against any claim of which the
Company had written notica before giving the Union notice of
termination.

The pro¥isions of this Agreemant shall be subject to and eflective
according 1o the applicable provisions of iederal and state laws,

Vary iruly yours,

ACME STEEL COMPANY
Gerald J. Shops
Vice President-Human Resources

CONFIRMED:

/4. Parton

Chairman

Megotialing Commities

United Steelworkers of America
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APPENDIX L
NATIONAL POLICY FOR STEEL AGREEMENT

September 1, 1993

Mr. Lynn R. Williams, President
Unitod Staetworkers ol America
Five Gateway Center
Pittsburgh, Pa 15222

Dear Mr. Williams:

The domestlc stesl industry, despite its current profitability, has not fully
recavered Irom the severe financial losses of recent years. [l ramains an
industry in transilion. Recognizing the need to deal with the problems
facing the industry, ihe United Steslworkers of America ("the Union”) and
Acme Steel Company {"the Company™) agree 1o establish a Mational
Policy for Steel Committee (“tha Commitiea"} to develop and suppor! bath
traditional and innovative means o create an environment in which the
demestic steel indusiry may achieve sustained profitability and help
ensure the wel-being of employeas, cusiomers, shareholders, suppllers
and the slael communities.

Tha Commitiaa will be chalred by Mr. B. W. H. Marsden, Chairman and
CEO, Acme Matals, Incorporated, and you. Successful implementation of
its objective will raquire an integrated approach 10 numerous problems
lacing the American economy. In attempting W meet iis objective and
achieve such integration, the Commiltee will focus on the following areas:

- the development and implementation of a national trade paligy;
- the consideration ol and possible development of an appropriate
national health pelicy;
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recognition of the critical need to restare America’s infrastructure and
industrial base,

development of a nafional fiscal and monstary policy; and

institution of a sound anvironmenial policy which recognizes the
interralationship batween the need 10 protect our envicnment and
the esseniial nesd for a healthy sconoiny to assure an acceptable
standard of living for our citizens:

the estabfishment ol a Steel Tripartite Committee 10 coordinate the
responses of goverment, industry, and ltabor to prablems {acing the
steal Industry.

the consideration of public policies supporting the ability of the steel

industry to meet its obligations for the legacy costs of pensions and
relires health insurance. .

Within each of these argas, the Commities will:

National Trade Policy

Promote strict enforcement by the Executive Branch of all existing
trade taws, induding tha impesition of sanciions pursuant to #301,
and suppan the enactment of lagislation and ofher programs dealing
with indiract sleel imporls.

National Health Policy

Seck to develop and support an appropriate national health policy
which will assure essenlial care to all citizens, control health care
costs and equitably distribute those costs acrass the vanous sectors
of the sconomy.
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Industrial Infrastructure

- Encourage public awareness of the ‘need lo rebuild Amerca's
industrial base through the repair and reconstruction of the nation’s
infeastructure, including bridges, highways and other essential
facilities, wilizing American-made products.

Fiscal & Monetary Policy

- Work towards an overall national monetary policy which will address
the need fo reduce both the national debt and the trade dsficit,
control inflation and interest rates and encourage individuat savings,

Environment

- Support responsible legislation and enforcement activities to prolect
and preserve the world's resources in a manner consisten! with
continuing a healthy and growing aconomy.

Steel Tripartite Commissiol

< Urge the Administiation to establish a Steel Tripartite Committee
uniting labor, industry, and government in improving the
compelitiveness of the steel industry in areas such 8% trade,
technology, health care, lraining, alc.

Legacy Costs

«  In recognition that qur retirement systam imposes cosis on Amencan
companies well above those faced by out international competitors,
seak o0 dovelop public policies supporting the ability of steel
companies lo meat benefit obligations.
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In furtherancs of these endsavors, the Committes will draw upon axisting
legisiative, employee and community groups, expand their public
information programs and take the initiative in formutating and advancing
vizble solutions. Acme Steel Company and the Union hava a shared
interes! in achigving these goals and agrae 1o work diligantly to achieve
themn during the term ol this Agreement.

Very truly yours,

ACME STEEL COMPANY:

A. J. Stelan

Vice Prasident-Employee Relations
Acme Metals Incorporated

CONFIRMED:

Lynn R. Williams, President
United Steelworkers of America
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UNDERSTANDINGS ON CORPORATE ISSUES

L LETTER OF UNDERSTANDING - RIGHT OF FIRST OFFER ON
SALE OF ACME STEEL COMPANY COMMON STOCK

August 11, 1983

Mr, Jack Parion

Director, District 31

United Steelwarkers of America

First National Bank Building, Room 271
720 W. Chicago Avenue

East Chicago, iIN 46312

RE:  Right of First Ofler on Sale ol Acme Stecl Company Common
Stock

Digar Mr. Parton:

in conneclion with the recantly complated negotialions between the United
Steelworkers of Amarica "USWA") and Acme Steet Company and Acme
Packaging Corporation (collactively the “Company'}, the parties have
igached the following understandings applicable 1o the Company's
Riverdale and Chicago Plants:

1. a. Shoutd Acme Metals, Incorporated (CAMI®) or the
Campany, theough a single Iransaction or serigs of fransactions,
dacide 1o sell or otherwise franster [} ownership or control of
shares of stock representing voting contrgl of the Company
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{"Common Stock”) or i)} all or a significant portion of the
Riverdale or Chicage Plants (the "Faciliies” or individually, a
*Facikly"}, it will consider the USWA and its members & the lirst
potential buyer therafor. AM! or the Company, as applicabls, wil
advise the USWA in wiiting of its intent to sedl such Common
Stock or a Facility (collectively, the "Assels”). The tandering 1o
AMI or the Company of an unsolicited offer to purchase Common
Stack or the Facilities shall only be considered a decision to sell
or otherwise transfer ownership of such Assets if AM! or the
Company commences negotiaions with such offeror ar its
representatives. In no case, however, shall AMI or \he Company
enter into any agreement or understanding to sell the Assels
witho first complying with the provisions of Lhis letter.

b. Subject to the USWA and AMI or the Company, as
applicabls, entsring inlo & confidantiality Agreemeni substantially
In accordance with the provisions of Exhibit A atiached herets and
incorporated herawith {to bs mutually agreed upon), AMI or the
Campany will provida the USWA with information and access fo
Company parsonnel and lacilities needed to determine whether
it wishes to make an offer. Such information and access shall be
of the type qusiomarily provided tp prospective purchasers of such
Assets.

[ During the first histy {30} days from the date AM or the
Company notifies the USWA pursuant lo Paragraph 12 above,
AMI and the Company will not entartain or enter into a contract for
sale of the Assets. The USWA shall be entitled to submit a
written atfer to purchase the Assets at any time during such thirty
{30} day period.

d. During the next sixly (60) day period, AMI and the
Company will be hee to entertain offers from olher entities for
the Assets, and tha USWA will also be entitled to submit an ofler
duting such period, but AMI or the Company, as applicable, will
nol enter into a contract for sake of the Assets (o any erlity other
than tha USWA during such sixty {€0) day perlad.
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. In the event the thirty {30) and sixty (60) day perods
ralerred {o In Paragraphs 1¢ and 14, respeciively, have elapsed,
AM ar the Company shall be entillad; subject to this Paragraph
1a and Paragraph 11, o enler inlo an agreement to sell such
Assels o any purchasers, Including the USWA, provided that
such a transaction must close within one year after the end of
such periods. #f the Assats have not been sold during such one
year period, AMI or the Company, as applicable, must comply
agaln with the provisions of this letter agreement belore sefling
such assels.

i In the event that the USWA, submits an offer pursuant to
Paragraphs 1¢ or id above, neither AMI nor the Company, as
applicable, shall be under any cbligation 1o accepl such offer or
to negotiate with the USWA congeming such offer. However, AMI
or tha Company, as applicable, shall be enfitled to enter into a
binding purchase agreement with regard to the Assets with an
eniity other than the USWA, provided that the transaction
contemplated by such purchase agreement is in the reasonable
judgment of the Board of Directors of AMI or the Company, as
applicable, more favosable to AMI or the Company than the
USWA affor, taking into account the purchase price, form of
vonsideration, structure, timing, rigk of non-consummation, impact
on the business of AM} or the Company, other obligations of AMI
or tha Company, and other refevani legal and financial
congiderations, Nothing contained herein shall require AMS or the
Company to accept any olfer by any entity, Including the USWA,
for the purchase of the Assels,

The righls granted the USWA under this letter agraement may not
be transfemed or assigned by the USWA except that its rights
may be asslgned lo and exercised by an acquistion entity
established by or for the benelit of the appropriale USWA-
rapresented employess; and, further provided, that said
employees shall own directly or indirectly through an employee
stock ownership plan (or similar plan} not lass than thiry-three
percent (33%) ol the voling aquity inlerests In such goquigition
entity.
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a

This agreement shall nol be deemed to caver any sales or
issuanges by AMI of its own securities, or any sales or issuance
of debt sacurities, converible securilies, prefermed stock or
warrants by tha Company, providad that AM! retains al least fifty-
one parcent (519} voting controd of the Company.

Nothing harein shall be deemed lo release, refieve or ctharwise
aftect any of the rights and obligations of the parties pursuant to
the Memarandum of Understanding on Succesgorship set tarth in
Appendix N of this Agreament.

This agreamen! shall remain in effect for the term of the
Agregment between the USWA and the Company dated
Seplember 1, 1993 {the “Collective Bargaining Agreement”) and
shall expire at the termination date of said Collective Bargaining
Agraemenl.

If 1he foregoing conlinms our mutual understandings and agreaments,
please sign and return to me the duplicate ariginal capy of this latier
agreement &t your sariest oppanunity.

ACME STEEL COMPANY:

By G. J. Shope

ACME PACKAGING CORPORATION:

By G. J. Shope

ACME METALS, INCORPORATED:

By A. J. Stelan

ACKNOWLEDGED AND AGREED TO;

UNITED STEELWORKERS OF AMERICA, AFL-CIO-CLC:

By J. Parton
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i 8 LETTER OF UNDERSTANDING - ACME METALS,
INCORPORATED'S AND ACME PACKAGING
CORPORATION'S SIGNATURES ON THE COLLECTIVE
BARGAINING AGREEMENT

August 11, 1993

Mr. Jack Parton

Direcior, Disirict 31

Unitad Steatworkers of America

First National Bank Building, Room 211
720 W. Chicago Avenue

East Chicago, IN 46312

Doar Mr. Parton:

The parties recognize and agree thay Acme Matals, Incorporated's (AMI)
and Acmne Packaging Corporation's (APC) signatures on the Caollective
Bargalning Agreement shall not cause the lenms and conditlons of
employment set forth in the Agresmeni dated September 1, 1993 to apply
to employees other than those employed al the Rivergdale and Chicago
Plants. Nor shall AMI's and APC’s signalure on tha Agreement affect, in
any manner whaisosvar, AMI's or APC's rghis, obligations or
responsibliities with regard 16 operations other than those of the Chicago
and Riverdale Plants.

AMI shall not, and shall not permit, cause, or sufier any subsidiary of AMI
to conduct any business or enter Ny any trangaction or series of
transactions with or for the benefl of any of \heir respective affiliates,
excepl in good taith and on terms that are no less {avorable fo AMI or
such subsidiary as the case may be than these (hat could have been
obtaingd in & comparable transaction on an arms' length basis from a
person not an affiliate of AMI or a subsidiary.
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AMI's signature on the Benalit Agreements evidences AMI's responsibility
for pension, retiree health benefits, and reliree life insurance benefits
provided to retired Union-represented empioyess, surviving spouses or
theiv bensficiaries who, as of August 31, 1083, are receiving or ara sligible
fo roceive such benefits under the Agreements of any prior setilement
agreements between the Union and Acme Stee) Company.

Very truly yours,

Richard J. Stefan
Vice Prasident-Employee Relations
ACME METALS INCORPORATED

ACKNOWLEDGED AND AGREED TO:

Jack Parton
Diracior, District 31
UNITED STEELWORKERS OF AMERICA, AFL-CIO-CLC
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LR LETTER AGREEMENT - BCARD OF DIRECTORS
August 31, 15923

Mr. Lynn R. Williams, Intemational Prasidant
United Steatworkers of America

Five Gateway Center

Pitisburgh, PA 15222

Dear Mr. Williams:
RE: Board ol Directors

This will confirm our agreement whersby an Individual designated by the
Intermational Presidant of the United Sleelworkers of Amarica will ba
elecied to the Board of Oirectors of Acme Metals Incorporated as set forth
harain, The person designated shall be accepiable to the Company, and
such acceptance shall not be unreasonably withheld. Such person shall
be elected at the first regular meeting of said Board of Directors following
{1} designation of such an individual by the Union or (2) the expiration of
the August 1, 1989 Collective Bargaining Agreement, whichever occurs
later, (o serve until the next annual moating of stockholders and until his
or her successor i% go designaled, elected, and qualilled. Thereatter,
during the tern of this agreament, such an Individual, so designated, wil
be nominated by tha Board of Directors for sleclion ag a diraetor at any
mealing of the stockhoiders of the Company at which direclors am
elocled. If any such individual is unwilling or unable or for any reasan
ceasas o serve Or be nominated for eleclion as a diracior of the
Company, the Board of Directors will promptly elecl or nominate for
election by the stockholders, as the case may be, anolher individual so
designated by the Union.

It is the Intantion of the Company and the Union that the individual 1o be
designated by the Union hereunder shall be & praminent member of the
business, labor, or academic communily who is capable In his or her role
as a director of contributing brozadly to the management and direction of
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‘the busingss and aifaits of the Company.

I is duriher undersiood thar such intlividual shall satisfy reasanable and
objeciive qualifications observed by the Nominating Commiltea of the
Board of Directors of the Company in the selection of nomineas ior
elaction as diractors and will also have all of the duties and responsibilities
penerally applicable to a directar of a corporation, undar Delaware law or
olharwise, inchuding those relating to loyalty, conflicts of interest, and
matters requidng confidentiality. Such individua! shall net be, or become
while sarving as a diractor, an officer or emplgyes of the Union or any of
its lpcals or affiliated organizations. The preceding sentence shall not
preclude the Union from designating persong who have been of are
consultanis or professional advisers to the Union,

Unlass atherwise extended by the Company and the Union, this
agreemeni shall terminate August 31,1899

Please acknowladgs your agraament with raspect to this matter by signing
and returning to me the enclosed copy of this letter.
Very truly yours,

Acme Melals, Incorporated

B. W. H. Marsden
Chairman and Chief Execuiive QOfficer
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APPENDIX N
MEMORANDUM OF UNDERSTANDING ON SUCCESSORSHIP

1. Except as provided in Section 2 below, the Company agiees that it
wilt not sell, convey, assign or otherwise iransfer any plant or
significant part thereo! covered by a Labor Agreement between the
Company and the United Steelwarkers of America to any other party
{Buyer)} who intends to operate the plant or significant part thereol in
the same business the Company operated it, unless tha {ollowing
conditions have been satisfied prior 10 the closing date of the sale:

a. The Buyer shall have entered info an agreement with the Union
recegnizing it as the bargaining representalive lor the employees
within the existing bargaining unils or units affected;

b. The Buyer shall have enlered into an agreement with the Union
astablishing the terms and conditions ol employment o be aflec-
tive as ol the closing date;

c. If requasted by the Company, the Union will enter Into negatia-
tions with the Company con the subject of releasing and
discharging the Company from any obligations, responsibilities
and liabilities (o the Union and the amployess, except as the
parties otherwise mutually agres.

This provision is not intanded to apply to any transaction solaly between
the Company end any of its subsidiaries or alfiliztes, or its parent
company, including any of its subsidiaries or affiliatas; nor i il intended
la apply to transactions involving the sale of stock, except that the
provision shall apply to a transacllon or 2 serias of iransacions that
result in a change of control,
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2

in the case af a plant that has been permanently shut down lor more
than ninety (20) days prior to ils sale, corveyance, assignment or
transier, he provisions of Subparagraph 1b shall not apply unless the
Unign aslablishes that the conditions of employment insisted upan by
the Union in its final position with the Buyer are not unreasonabla in
all the circumstances. Inihe case of a plant that hag been perma-
nantly shut down for more than one year prior fo the sale,
gonveyance, assignment or transfar, the provisions of Paragraph 1
shall not apply.

197



APPENDIXQ

APPENDIX O

MEMORANDUM OF AGREEMENT
CONCERNING
BIDDING RIGHTS OF EMPLOYEES WHILE
ON LAYOFF FROM THE PLANT

The intent of this Agreement is 1o provide employees, while on layoll fram
the plant, the opportunity to bid on jobs {permanent vacancies) posted at
the "Plant Gate" lavsl of the bidding procedure. In order to effectuste the
foregaing, the fallowing undersiandings have been reached by tha panties:

(1

@

3

(4)

Employees {excluding "transitional employses”} who are on layol!
from the pfani shall be sligible 1o bid, along with other prosently
aligible emptoyees, on Jobs (permanent vacancies) posted at the
*Plant Gate* lovel of the bidding procedure only, Howsver,
employees, whils on 1aycfl trom the plant, will continue to be In-
aligibde to bid on jobs (permanent vacancies} posted at the
"Oivision" leve! of tha bidding procadure.

The procedure lor posting and awarding permmanent vacancies
and ftor handling &fl other relaled matters, inchufng the
cancellation ol and craditing ol continucus sarvice, will be as set
torth in the relevant provislons of the Labor Agreemeni, such as
Paragraph {C) of the Seniority Rules, as well as Arlce XV,
Seclion 1 and Aricle XV, Secilon 3 of the Labor Agreement.

Thia Agreement will not, in any manner, aller or affect the
*absantes bid® provislan of Paragraph (C)5 of the Senicrity Rules.
Those categaries ol employses who are presently eligible to fite
an absentas bid will continue to utilize that procedure, Employoss
on layoff from the plant will contlnue to be ingligible to file an
absantoe bid.

An additional bulletin board getling forth job postings posted at the
“Plant Gate” level has been placed outside of Building 28 in order
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{s)

{6}

o

to provida emplayses on layoff from the Plant the opportunity to
find out which jobs ase posted at the "Plant Gate" levsl.

It will be the sole responsibility of each employee, while on tayoff
from the Plart, to actively check 1his bullalin board for such job
postings, and il is understood thal the Company will not be
obligatad to provide any inforrmation of any kind canceming such
postings over the telephons or by any means other than the
posting ilsalf,

Bids filed by employesas who are on layofl from the Plant that are
filed in & timaly manner will be accepted at the Employment Oflice
and bid forme will be available at that office. Bids that are not
timely will not be accepted or considered.

This Agreement will continua in elfect for tha duration of the
September 1, 1993 Labor Agreemsnt. During this period, this
Agreement may be canceliad or modified by muilual agreement of
the pariigs. Thereatter, this Agreement is subjec! to renewal by
mutual agreement of the parties.
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APPENDIX P
PROFIT SHARING PLAN
1. Description of the Plan

The Profit Sharing Plan ("the Plan™) i3 dasigned o rewand all afigible
Steslworker parlicipants In the Plan lor their collactive and successiul
effors when Acme Steel Company's Chicago and Riverdale Plants and
Acme Packaging Corporation’s Riverdale Plant (colleclively, the "Company*
tor purposes of tha Plan} are profilable as a consolidated entity.

The profit 1o be shared under this Plan will be based upon the pre-tax,
pre-Plan income of Ihe Cempany determined in accordance with penarally
accepted accounting principles, excluding non-recurring, unusual and
extraprdinary items. The funds provided for disiribution to eligible
Steslworker participants will be determined annually and will be dependent
upon the Company’s aitainment of profitability during a Plan Year.

Whanever thera are ¢changes in ascounting principles or standards which
are material, the Company will consistently follow, for the purposes of
caleulating pre-tax, pre-Plan income, the same mathods of accounting
uiilized in the presentation of Acme Metals, Incarporated's 1852 linanclal
stalements, excepl lor FAS 108, throuphout the 1erm of the Plan. For
Plan purposes, pre-tax, pra-Plan income will be calculated by presenting
post-ratirament employee health benefit expenses In operaling results
uiilizing the method of accounling used prior to the adoption of FAS 108,

Mo later than thirty {30} days loflowing the filing of Acme Metals,
Incorporated’s annual Form 10-K with the Secunilies and Exchange
Commisgion, the pre-tax, pre-Plan income of the Company, the tolal of all
efigibla panicipants’ aligible Plan hours, the Plan payment par éligible Ptan
hour, and the amount made aevailable o the Prolit Sharing Plan,
dstermined in accotdance with Subsection 4b below, shall be certified 10
the Union Negetiating Commitiee Chaimman in a format agreed upon by
the parties. Up o ten percem (10%) of tha pre-tax, pre-Plan incoms of
the Company durng the Plan Year in question, as datermined in
accardance with Subsection 4b below, shall be made available to the Plan
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angd distributed to the eligible participants in the Plan in accordance with
Saction 4 below.

The method of determining the individual Profit Sharing Plan paymant to
eligible participants will be based on a caleulation of the individual ligible
panticipant's annual eligible Plan hours muitiplied by an amount (the Plan
payment per eligible Plan hour) determined in accordance with Subsection
4b(2) below.

2. Eligibliity

Participation in the Plan will be extended to all hourly pald employees of
the Company at its Chicago and Riverdale Flants represenied for
£ollsctive bargaining purposes by the United Steelworkers ol America who
are active in the Plan Year for which a Prolil Sharing Plan payment is
calculated. Any such employee whose conlinuous service or length of
transitional employment is broken during a Plan Year lor a reason ather
fhan death, immediate pension, termination in accardance with tha
Sevgrance Allowanca provisions, termination under the “Attrition
Inducement® program, or termination {of a transitional employee) due lo
lack of work shall not be an éligible participant in the Plan Year in which
such break occurred, unless such break is subsequently removed.

3. Definitions
a. Pre-Tax, Pre-Plan Income

The pre-iax, pre-Plan income of the Company is the
cansolicdaied net income of Acme Steel Company's
Chicago and Riverdale Planis and Acme Packaging
Carporation’s Riverdale Plant detetrnined in accordance
with generally acceptsd accounting principles, belore
taxes and Plan expenses, exclding non-recuring,
unusual and extraondinary items, caleulated in accordance
with the understandings set forth in the thind paragraph of
Section 1.
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b.

¢,

Eligible Pian Hours

An eligible participant’s straight-ime howrs  actually
worked {including the straighi-time portion of avertima,
Sunday, end holiday hours worked), paid hours of
vacstion, hours paid for holidays nol worked, and hours
for which an eligible participant was paid by the Company
for Union business, imited o a maximum of 2,000 efigible
Plan houss for an eligible participant in a Plan Year,

Plan Year

The fiscal year spacified in Acme Metals, incorpovated's
fiing of #ts annual 10-K form with the Securitles and
Exchange Commission, For example, tha 1998 Plan
Year shall be the liscal year specified in the liling of Acme
Metals, incomorated’s 1995 10-K filing with iha Securities
and Exchange Commission.

4. Determination snd Distribution of Proflt Sharing Plan
Payments

The Plan shall be effective baginning on the first day of
Pian Year 1996.

The Plan provides that up to ten percant (10%) of the
pre-tax, pre-Planincoma of the Company for a Plan Year,
subject to the effect of specified maximums, shall be
made avalable to the Profit Sharing Plan and disiributed
to the eligible paricipants [n the Plan. The amount thal
shall be made available to the Profit Sharing Ptan for a
Plan Year shall be detemined in tha following manner:

1] Each eliglble participant’s tolal eligitle Plan
hours, up to a maximum of 2,000 eligible Plan
hours for an elgibla paricipant, will be
accumulated for e pay periods ending in a Plan
Year.
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The amount of the Plan payment per eligible Plan
hour for a Plan Year shall be calculated by dividing
ten percant (10%) of the pre-tax, pre-Plan income
of the Company lor the Plan Year by the sum ol
all gligible participanis’ ehgible Plan hours during
that Plan Year, subject to the maximum Plan
paymeni per eligible Plan hour thal is in effect for
that Plan Year as set forth in the 1able balow:

Maximun Plan Payment Par

Plan Year

1996 $1.00
1997 $1.25
1948 $1.50

Acoordingly, the maximum Profit Sharing Plan
payment fo an oligile participant for the
corresponding Plan Year (assuming the
maximum of 2,000 eligible Plan hours} woldd be
as set forth in the table below:

Maximun Profit Sharing
——PlanPavment.

1996 $2,000
1997 $2,500 -
1998 $3,000

The amount determined by multiplying the sum of
al aligible participants’ eligible Plan hours duting
the Plan Year by iha Plan payment per eligible
Ptan howr for that Plan Yeer dbtermined in
accordance with Subsection 4b(2) above shall ba
the smaunt made available 1o the Prolit Shaing
Plan,
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c.

The Profit Sharing Plan payment for each eligible
parlicipan| shall be determined by multiplying hisher
ellgible Plan hours during the Plan Year by tha Plan
payment por eligible Plan hour for that Plan Year
detarmined In accordance with Subsection 45(2) above.

Any Proft Sharing Plan payment determined in
accordance with the Plan shall be disiibuled 10 each
eligible participant in a single payment, saparate from the
eligible paricipant's paycheck, during the second fiscal
quarier of the year following the Plan Year or, at the
option of the Company, may be distributed al that time in
the form of an equivalent amount of common stock of
Acme Melals, Incorporated.

Any payment from the Plan shall not be considered
samings for any clher purpose, except as subjedt 1o
applicable statutory laxes on income and is subject to the
provisions regarding Unlon dues under the Basic Labor
Agresment between the parties, and no part of such
payrment shall be included In the Siandard Hourly Wage
Scale Rata of any emplayes or used in the calculation of
any olher pay, allowance, of bansfil.

5. Semple Calculation (Example - 1896 Plan Year)

[ %

To Determine the Amount Made Available to the Profit
Sharing Plan

Pre-Tax, Pre-Plan Income of the Company = $27 Million

10% of Pre-Tax, Pre-Plan Income of the Company =
$2.7 Million

Total Eligible Plan Hours of All Eligible Participants =
3 Million
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($2.7 million divided by 3 million = $.90)

Plan Payment Far Eligible Plan Hour (before adjustment)
a §$.80

Plan Payment Per Eligible Plan Hour (aiter adjusiment for
maximum of $1.00 in effect for 1998 Plan Year) = $.90

(3 Million x $.90 = $2.7 Million)

Amouni Made Availabla to the Profil Sharing Plan = $2.7
Millicn

b. To Determine an Eligible Participant’s Profit Sharing
Plan Payment

Pian Payment Per Eligitle Plan Hour (aﬂar adjustment lor
maximum) = $.90

Eligible Participant's Eligible Plan Hours During Plan Year
= 1,960

1,980 x $.90 = $1782 Distributed to Eligible Partigipant
8. Administration of the Plan

The Plan will be administered by the Company in accordance with
tha Plan's terms, and the cost of adminisiration shall be the
responsibility of the Company,

The Union, through its Negotiating Commiltea Chairman or his
designaa, shall have ihe right, upon proper notics, to review any
caleulations under the Plan for the purpose of verilying s
performance.

In the event that further verificafion of Plan performance is

requesied by the Unicn MNegotiating Committee Chaitman, the
parties, by mutual agreement, shall seleci a qualified independent
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third party to verify any periormance calculations. [ the evant
that a discrepancy exisls, said third party shall repon to the
parlies regarding said discrapancy. The Company Chairman ang
Union Chalrman of the respective Negotiating Commiltees shall
then, in pood taith, reach agresment regarding the discrepancy or,
in the event that they canngt resolve a dispute, either party may
submit such dispute to linal binding arbitration before an arbitmtor
mutually agreeable to both pariias. All costs [ncurred as a result
of areview by a third party or by arbitration shall be borne equally
by the parties.

MNo Profit Sharing Plan payments shall be made until the
completion of any audit elected hereundar and resolution of any
dispute described in the precading paragraph.

Durailon of the Plan

This Plan shall remain in sfiact tor the Plan Years 18398, 1997 and
1998,

Rulings and Consents

The establishment of this Plan iz subject to the Company's
obtaining required determinations and rulings, if any, from the
Internal Revenue Service. N said determinations and rulings are
required and are nol cbtalned, then the Company and the Union
will negoliate a comparable plan which does not require IRS
detarminations or nilngs.

Likewise, the Company and the Union will joinlly request an
opinion from the Wage-Hour Adminisirator of the U.S. Deparbment
of Labor declaring that the Plan is a "bona fide Profit Sharing
Plan® under Section 7(a)(3){b) of the Falr Labor Standards Act.

in the event thal the opinion ol the Wags-Howr Administrator is
Ihat the Pian Is nol a *bona fide Profit Sharing Plan,” then the
partios will meet promptly to modify the Plan 1o requirements lor
establishing and maintaining a "bona lide Profit Sharing Plan”
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8.

prior 1o the distribution of any payments undes the Plan.

Miscellaneous

a.

The Company shall have the authority to recover
gverpayments and correct underpayments.

An employee who believes that he or she was eligible for
and entitled to (but was nai paid} a Profit Sharing Plan
payment for a Plan Year for which a Profit Sharing Plan
payment is determinad to be payable under the Fan, or
an eligibla paricipan who balieves that the Profit Sharing
Plan Payment he or she recelved was not correctly
calculated in accordance wilh the Plan, may inifiate such
claim directly into Step 3 of the grievance procedure in
accardance with the grievance and arbitration provisions
of the applicable Labor Agresment. Such grievance must
be filed not later than thity (30) days folowing the
distribution date of the Profit Sharing Plan payments for
that Plan Year.

All Pian daterminations far a Plan Year for which na Profil
Sharing Plan payment is payable urder the Plan shall
bacome final ninety (90) days after tha Union Negatialing
Committee Chairman has been provided the information
sel forih in the ipurth paragraph of Section 1 if (i) no audit
has baen elected in accordance with Section 6 o, if

" elecied, has baen compieted, and (i) there is no dispute

then pending.

All Plan detemminations and the Profit Sharing Plan
distribution for & Plan Year in which a Profit Shaning Plan
payment is payable under tha Plan shall became final
ninely {90} days after the daie on which the Proiil Sharing
Plan distribution was mada if f) there is no dispute then
pending and (i) the Company has not therelofare given
notice in wriling of an arror,

207




APPENDIX P

In the case of the death ol an ¢ligible participant, any
Profil Sharing Plan payment which he or she was
olharwise enlitied to under the terms of the Plan shall be
paid fo his or her estate whan, or as sqon as possible
after, such Profit Sharing Plan distribution is made, once
such estate is identifled and legally verifiad.
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APPENDIX Q
LETTER OF UNDERSTANDING REGARDING VEBA

August 31, 1993

Jack Paron, Director
District 31, USWA

720 W, Chicago Avenue
Room 211

East Chicago, IN 46312

Dear Mr. Parton:

During these negotiations, the Union expressed concern over (future
payments, by ihe Company, of health care benefits for retiress despite the
Company's history of providing such benefits in the past. The Union
proposed the establishment of a dedicated trust, in the lorm of a Voluntary
Employee Bensiiciary Association [VEBA). Accondingly, the Company
{Acme Stesl Company's and Acme Packaging Corporation’s Riverdals, lll,
oparalions} agrees lo establish a dedicated trust fund for the purpose of
payment of post-retirament medical and ilife insurance benefits for retirees,
and for pre-lunding the Cornpany’s obligations for current and iuture
retirags. This fund will start: {a) following the first full quarter {afer the
lirst markelable coil is produced at the propased new slab caster/hot strip
mill tacility) that the Company achieves a positive net income; of {b) i the
Board of Directors of Acrne Melals, Incorporated decicdes not ie go forward
with (he proposed new slab casterhot strip mill facility, Jollowing the first
quarter that the Company achieves a pasitive net income. The VEBA wilt
be hinded over time, taking info account the Company’s interest in having
flexibility in removing high-cosl debt from the balance sheet and the
Union's interest in addressing its congarn by having the Company pre-fund
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the VEBA and provide a security Imerest in Company assets. The fund
will be started using the following concepis:

1. Payment of current liabitity will be made out of the fund,
provided however, that the amaunt of cash benefit paid in
any year shall not exceed the amount of cash
contributlons made o the fund in such year by ihe
Company.

2. Annual contribution of stock and/or cash.

In the aven\ that the parlies are unable to agres on a funding formula,
either party may rofar such dispute 10 “final offer” interes) arbiiration,
wilizing the arbitrator specifled in Appendix Z {*Reopenar Negotlations and
Interas! Arbitration®), The arbitrator will consider the Company's financial
health {leval of debt, liquidity, profitability) and the Company’s commiiment
to pre-fund its obligation for retiree medical benedits.

Very iruly yours,

G. J. Shope
Vica Prasident-Human Resources
Acme Steei Company

CONFIRMED:

Juck Partan, Director

Negotiating Committee
United Sieslworkers of America
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APPENDIX R-1
EMPLOYMENT SECURITY PLAN

EFFECTIVE DATE

1.

Tha eflective date of this Employment Security Plan ({the
“Plan") shall be tha first day of the transitional pesiod (as
defined in appendix CC, e “Memorandum of
Agreement Conceming Transitional Period Matters™) for
sligile amployees as defined in Section C balow.

GUARANTEE

1.

Employees covered by this Employment Security Plan
will ot be laid olf from the plant dusing the term of this
agreement except in the case of a disaster or as
otherwise sel forth below, If & disaster ooturs rasulting
in the layoff af employees, the Plan will be terminatsd,
For the purpose of this Agreement, a disaster is defined
as:

a. The permanent shutdown of the plant.

b. A pefition in bankrupicy for recrganization or
liquidation Is filed, and the Coun finds that is
nacessary to reject this Agresment and issues a
order under the bankrupicy laws authorzing
such rejection.

. Severe financial difficullies shonl of bankruptey
filing. Such financial difficulties must represent
a clegr and present danger 1o the Company's
viability. Disputes concemning this paragraph
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shall be subject o arbitration pursuant fo a
special smergency procedurs to be agreed upon
by the parties. Temination can occur under this
paragraph only by mutual agreemert of the
parties or upon a finding by the arbitrator that
the financial difficully asserad by the Cormpany
does in fact represent a clear and presem
danger to the Company’s continued viability.

In addition, in the even of a stike or work stoppage by
employeas covered by this Plan, the Plan will be
suspended for the duration of such shike or work
stoppage,

In addition, in the event of a breakdown, or a repair
downtum, or an outage which is expecied to last 1or one
(1} full schedule weak or more, the Plan may, by mutual
agreement of the parfies, be suspended for aflected
employeas only for the duration of the breakdown,
downturn or outage,

For the purppse of this Agreemeni, and except as
provided above, employment secwity is defined as the
opportunity 1o earn forty {40} hours of pay (including
hours pald for but not worked, work oppartunities declined
by the employee, discipiinary tima olf, time off tor Union
business, ralisl from duty pursuant to the Company's
alcohol and drug policy, and absentesism - but exciuding
the pramium pay portion of overtime, Sunday and holifay
premiums) during any payroll waeek. An smployee on
approved leave of absence or medically laid off during
any payroll weeX shall be considered as having been
providad smployment security during that week, recogniz-
ing that the pay {if any} that such an amplayee is entitied
1o receive while on approved leave of absence or medical
layoll will be thai provided by applicable taw or the
Collective Bargaining Agreement, nol the eaming
opportunity set forih in this Plan.
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5.

Effective utilization of employees is a key elemant of this
Agreement. It Is recognized that the provigions of B4 above
prasent the Company with changed circumstances and
problems than had existad prior to the Employment Security
Plan when dealing with shont duration Tack of work” type
shualions that occur after work schedulss have been
posied. In the past such sltuatons coftan resulled in
employaes being "sent home" or in the inefiective uilization
ol amployees dua 1o tradiional assignmeni barsiers or
restictions. Moreover, the provisions of B4 above also
present the Company with chanpged circumstances and
problems when dealing with situations whare, bacause of
anticipated operaling levels or other relevard factors at the
time work schedules for a particular wesk are posted, an
amployea's “opportunity” dascribad in B4 can only be
pardially but not fully satisfied on the job or Jobs thal the
amployes is enliled to via the ralavant provisions of the
Labor Agreement. An example of this situation woutd be an
nperating level that would resull in an employse being
schoduled for only hirty-two (32) hours on the Job(s) that
he/ghe (s entilled to via the relovant provisions of the Laber
Agreement during a particular payroll week and none of the
Inclusions/offsetsfexceplions descdbed in Section B are
applicable. The changed circumstances presentad by B4
above require the paries to strike a new balance with
raspact io thalr needs when dealing with such situations,
using tha tollowing principles:

a. The provisions of B4 are not intended to provide
pay for time not worked or to require the insffactive
utilization of employees in onder to satisfy this
guarantee,

b. {n) In light of BS{ below, the provisions of
Aricle VI, Section 6, of the Agreement
concerning assignment or re-assignment ta a
job of at laast equal job class shall not apply
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1o assignments or re-assignments made or
offered K salisly he provisions of (8){4)
above.

(2} Production employees may bs utilized to assist
maintenance employeas during  situations
contemplated in this (BY5) in accordance with
a mulually agreed to list of examples
developed by the “Employment Security ¢
Productivity Committes." the following general
guldslines will be used to develop an initial
mutually agreed to fist that will be completed
on or belore November 1, 1993:

. Visualy inspecting equipment,
lubrication levels, and liid levels end
report items thal require attantian.

» Making minor  adjusimenta {o
equipment, lubricatlor, and fluid
addltions,

. Perfomiing  and/or  assisting  on
changeovars {e.g., rolls, culters) where
reasonable,

. Dparaling hoists and remols control
¢rangs in conjunclion with maintenance
wark.

. Observing equipment and monitoring

devices or acling as a safety person in
conjunction with mainisnance work.
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. Cleaning work {e.g., parns, egquipment,
areaj or ground level painting wark in
conjunction with maintenance wark,

. The safaly of employees (both direct
and indirect} is a primary and
unalterable principle.

The desired affect is to affactively utilize such
employees while providing assistance that
enables maintenance personnal lo expand
their impaci and reduce equipment downtime.
Additional items that are consistent with these
guidelines may be added to this list by mutual
agresment on an ongoing basis, No incenlive
pian will be changed as a rasult of
implementing production - asslst -mainenance
pursuant to this Bsh2. The provisions of this
B5b2 are not intended I apply to or sliminale
any pre-existing shuations where production
aemployaes assist maintenance employees.

That employeses are assigned to perform jobs or
tasks which are compatible with their skills, physical
capabilities and qualificatians.

During such situations, affected employees may be
effactively utilized to fil jobs or perform tasks in
thair division. Such assignments shall not be made
in a manner that would deny another emplayment
security eligible employee a temporary promobion
that he was anliled 1o under the terms of the
Agreement. Such employees will not be assigned
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to {ill jobs in other divisions during such
situations, but may be assigned 10 ganeral plant
cleanup or snow removal work,

Nelther the Company nor the Union will use or
reler to in the grievance/arhitration procedure
any of the work assignsd pursuant to the above
as a justificatton of work exclusivity or non-
exclusivity.

Employees assigned work pursuant te the above
will be pald the standard houdy wage rate
{including incenilve pay when applicable under
the terms of the subject incentive plan) of their
scheduled job or the job to which thay are
assignad, whichever is greatar, for the duration
of the assignment. The manhours of employees
assigned under the above crcumsiances to a
job covered by & manhour control based
incentive plan shall not be charged to or paid
undar that plan to the exient that such manhours
exceed the standard manhours allowed under
that plan. K ia intent of this Subsection BS to
provida the opportunity for an employee to earn
al least the standard hourly wage rate (job dass
rate} of the job that the employee is entliied to
via the relevant provigions of the Labar
Agreement during that payrall week for each
hour worked by that employes to satisly the
*appartunity” described in B4 above during that
payroll weeak,

Employees asslgned such wark shall aceept
such work unless:.

n The employea requests to be released
and tha Company determines that his
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7.

sanvices are nol necessary for
operational reasons, in which case the
employee will be released and such time
will be offse! against the B4 guaraniss;
o

{2) The employes is unable to perform any
available work because of a wvalid
medical restriction, in which case such
time wil be offset againsi the B4
guarantes; or

{3 The employes daclines the work
opportunity for a valid safety and health
reason as defined in Article 1X, Seclion
3, of the Agreement, in which case ha
shall be obligated to accept other work.

4 An amployea who is released pursuant
to B5g will not be charged lor an
absence undar the absenteslsm policy.

Dispute Resclution

Disputes conceming the day-to-day application
of the abova princlples shall be initally referred
to the ‘Employment Security/Productivity
Committee” for resolution. Such disputes that
cannot be resolved therein alter reasonable
discussion may be initiated directly into Step 3
of the grievance procedure, thereafter subject to
further pracessing in accordance with Article V
of the Agreement.

An employes who, excepl for his sligibility for the
Employmant Sacurity Plan, would have been “non-
scheduled” will ba assigned to other work {either
traditional or non-tradifional assignments) during such
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pericd in order to satisfy the “opportunity” describad in
B4 abova. “Non-scheduled,” as used herein, means not
scheduled for work for a period which is known at the
outset to be of at least ane (1) full payroll week’s
duration, bul no more than four {4) 1ull conseculive
payroll weeks' duration, due to lack of work on the job{s)
that he is entitted to via the relevant provisions of the
Labor Agreemenl. This B7 thall not apply to an
employee laid off from the Plant pursuant to Paragraph
E of the "Seniority Rules,” which is a matter dealt with in
Sectlon D of the Plan. An employee assignsd to other
work pursuant ta this BT will be paid the standard hourly
wage raie {job class rate) of his regularty assigned job or
the estabiished raie of pay for the job to which he is
assigned, whichever Is greater, for each such hour
worked by that employee to safisly the “opportunity” set
forth In B4 above. The understandings set forth in B5a,
B5b{2), B5¢, BSe, BSg, and BSh above shall also apply
to assignments made pursuani to this B?, In addition,
such assignmenis shall not be made in a mannar that
would deny another employmenl security eligible
emplayee a tamporary promotion that he was entitled to
under the terms of the Labor Agreement.

c. ELKBILITY
1. Employess ellgibla tor employment secuilty are:

a. All employees hired on or belore February 11,
$993 who are aclive employess as of the
eftective date of ihe Plan.

b. All employees hired on or before February 11,
1993 who are on layolf ar on approved feave of

absence as of the plfective date of the Plan,
after ihey return to active employmani.
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2,

All amployees hired batween February 12, 1993
and August 31, 1993 (both inclusive) and all
emplayees hired for a trade or craft job during
the wansitional pariod as follows:

(1) Such employsss who are aclive
einployees dufing the fisst full schedute
woek following the last day of the Iran-
sitional parlod shall then bocoms aligibla
for employment security.

(2)  Suchemployees who arg an layolf cron
approved leave of absence durdng the
first full echedule week fallowing the last
day ol the transitional period shall
bacome efigitle tor employment security
alter thay retum to active employment.

All active employees hired after tha end of the
transitional period who accumulate one (1} year
ol continupus service; provided, however, (hat
any such employees who are on layoff or on
approved leave of absence at the fime they
accumulale ana (1) year of continugus sarvice
shall not be eligible for employment security until
such tima as they return o active empioyment.

Employees eligibie for employmant security must continue
to fulty satisfy the terms and conditions of employment,

Undar the Plan, there is no option for employees to elect
voluntary layofts,

Any employee in the Employment Securty Pool
{"Pool") who refuses to accept a job or perferm an
assignment described balaw in Section D, except for a
salety and health reason as defined in Aricle iX, Section
3 of the Agreement, shall immadiately lose his
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employmenl security atatus.

Such employse shall thereupon be placed in
speclal keave of absence status commencing with
his refusal and terminating on the eariiar of: {1)
the date the employee would have been recaled
pursuarit to the Saniority Rufas had he been lald
off, or (2} the date the employee would hava
broken service under Aricle XVI, Saction 8 had
he been lald off.

On termination of the special leave ol absence,
the employee will be recalled in accordance with
hiz seniority rights, provided his confinuous
service has not been broken,

While in specia) ieave of absence status, an
employee's slalus under the Program of
Insurance Benefits wil be as set forh In
Paragraph 9.18 thereln, Such an employee shall
nct be eligible for SUB, An employes in special
leave of absencs status shall continue 10 accrue
continucus service only se long as he would have
been on layof!, subject to the provisions of Article
XV, Section 8 and the Pension Agreement. |f
such an employes is detarminad to be eligible for
unemployment benefits by the "siate sysiem,”
then his speclal leave will terminate and the
employes will be raquired to Immediately return
to tha Poo! and any failure to return of refusal
upon return to accept a job or perform an
assignment from the Pool will rasult In a break in
conlinious  service and  lermination  of
employment with the Company,

This special leave of absence oplion described
Immediately above shafl not ba available to any
employse whoisin tralning following placemant
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in the Pool,

PLACEMENT

1.

Quring the term of the Agreement, an sligibla employse
who would otherwise be (axl off from the plant will be
redained in the Pool, Employees assigned to the Pool will
be utilized in a vanety of ways at the Riverdale Plant or,
if necessary, at \ha Chicago Planl (see assignment
exampiles referencad below). The seniority provisions ol
tho Agreemen) shall conbinue O BDPly except as
expressly modified in this Agreement, The "Employment
Sacurity/Productivity Commities® shall joinly develop a
procedura wheraby basic seniority principles will ba
applisd 1o assignments irom the Pool, with the
understanding that any problems arising from application
ot the procedure will be rasolved by the "Employmant
Securily/Productivity Committes.”

a. Assignment examplas:

(a}] Traditional assignments, such as:

{a) Temporary vacancias - including
vacancies thal would otherwise
be lillad by overtime.

(b} Work that otherwise could be
contracted out.

{t}  Vacancies that remain after the
bidding procadure has been
exhausted that would otherwise
be fitled by a new hire.

2) Non-traditional assignments, such as:
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{8}  Training and Retraining

{by  Customer Service Assignments

{c} Problem Sobving Teams/Tack
Forces

{d)  TVraining Instructors/Facilitators

{8y  Wark Redesign Teams

0] Productivity/Cost  Reduction
Teams

For purposes of assignment of employeas in the Pool, the
parties agree that employees will only bo assigned (o
pertorm jobs or tasks which are compatible with their
skills, physical capabliities, and qualifications conslstert
with Paragraph D1.

The following shall govem ralas of pay in asscciation with
assignmaents 1o the Pool and assignments fram the Pool:

(a)

{6

The “rate of pay® applicable to the job that the
employse last hald {was regularly assigned o}
prior to his/Mer placement in the Pool shall be
paid fa an employee assigned to non-traditional
work or tratning. “Rate of pay,” as used harain,
shall be the Appendix A job class rate il that job
it a non-incentive job or, if that job is an
incentive job, shall include the averaga incantive
earnings applicable ta that job during the week
last worked by the employee prior to hisfher
placement in the Pool.

While essigned 1o a \raditional job, an employee
shall be paid the higher of;

{1} the established rate of pay for the job
periormed; or

2 the ‘“rate of pay" calculated in
accardance with D3{a) abova.
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F.

4, The provisions of the Eamings Protection Plan (EPP) will
continue as specified in the Basic Labor Agreement,

SAFEGUARDS

If the Plan is terminated during the tarm of the Agreement, the
SUB Plan shall be deemed to be 100% fundad as of the date of
such temination, and the Company shall be required 1o begin to
accrue liability and make cash contribulions a9 required by the
SUB Plan.

PROCEDURES

1. The paties agree and commil themselves to the
mmediate and ongoing implementation of the Plan by
establishing the following structure:

a A Joint Labor/Management Commiitee called the
"Employment Security/Produciivity Commilies®
will be established at the plant within 60 days
from the effeciive date of this Agreement. This
Commitee shall consist of an equal humber of
Union and Company members. The Union
designates their representatives to include; an
Intemational Union Staff Representalive, the
Local Union President, and any additional
resourca individuals as may be necassary 1o
ensure implementation al the plant leval. The
Company representatives will be dasignated by
the Vice President of Human Resources.

b. The Committee shall also be responsible jor
investigating, detemnining, and implementing
productivity, efficiency and cost reduction
improvement plans and options. Tha Committee
will also address such issues as
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training/retraining of employees, and ways of
methods to promote and accommodate a more
sell-directed workforce team concepl. The
Committee will meet on an as-neaded basis, but
not less than biwesidy.

c. Employge members of the Commitiea will be

compensated by the Company, limited to the
fime actually speni in such Commiltoe activities,

d. Malters related to contracting out will be
addressad by a ceparala commilies.

4. GENERAL PROVISIONS

1.

Excepl as exprossly provided by this Agreement or in
rules approved bty the Emptoyment Security/Productivity
Commiltee or Review Board, the application of the Plan
shall not interfere with, limit, or in any way adversely
affect the rights or obligations of the Unian, any
empioyes, or the Company.

Jobs to which employees in the Pool are assigned under
Section D of the Plan shall ba considered “temporary
vacancies.” The filling of such & vacancy shall not alter
an employea's recall rights. Experence in such
assignmenls shall nol be used as a prosumplion of
groater abliity in favor ol a junior emplayea who bids for
any permangnt vacancy on such a job unless the
assignmen was made available to and relused by the
senior employee.

H. APPEAL PROCESS AND REYIEW BOARD

It Is understoad that during the term of this Agreement, there may
be disputes as to the intent of the parlles ag to this Agreement.
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Therefors, a Review Board shall be established to foster full
copperation and implerantatian. The membership of the Review
Board will be the Company and Union Chaimpersons of the
Negotiation Commitiee. The Board will meel an an as-needad
basis, but not less than once per calendar quariar. The Board
may develop appropriate proceduras and mechanisms to ensute
that the parties are gatistying their joint obligations and that thair
actions are consistant with the full intent of this Agreement. In
the evant that the Revisw Board lzils 1o rosolve a dispute, either
party may submii such dispute to linal binding arbitration.

NO BREAK IN CONTINUOUS SERVICE

As long as the Plan remains in elfect, for pumoses of the
seniority provisions of the Agresment only, no employment
security eligible employea {other than an employee in *special
leave of absence") or an employee wha is laid off from the ptant
as ol the effective date of the Plan shall break continuous service
because of abgsences due lo layoll during the tesm ol the
Agreement.
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APPENDIX R-2
MEMORANDUM OF UNDERSTANDING ON PRODUCTIVITY

The Company and the United Steelworkers of America (USWA) beliove
that & sirong snd viable company is one of the foundalions lor
guaranieging employment securily, Superior working condiions, and a
high standard of iiving for the plant's employees and ratlrees.

Although the Union, via this Memorandum, has accepted a real and
subsatantial responsibliity to actively work with the Company In eflecling the
matiers sat lonh hereln, it is clearly understood that this Memarandum
shall not be construed as enlarging the Company's existing rights with
respect 1o such matters; nor shall it be construed to diminish the
Company's abillty to ultimately exarcise such rights.

The Company agreas to provide employment sacurity at this plant [n
relurn for the Unlon's agreement io participate in substantially improving
productivity, dacreasing manhours pet ton, and increasing operational
effectiveness. No employment security eligible employee will be laid off
during the term of the Agreament, as provided inthe Employment Security
Pian. Manpower will be decreased, only by aftrition. Employees will be
ully uiilized through a varety of mutually agreed-to assignment
alternatives and will be appropriately compensated for their efforts.

The USWA recognizes that the Comparty is commilted to and has already
embarked upon a capltal investment plan in excess of $200 miltion to help
reach the above Qodis; howaver, fnvestment alone will net ensure
compaitive, high-quality products and sperior working conditions. Intense
International and domestic competition demands angressive steps to allow
Acme (0 quickly became compelitive In a world market 5o that the
Company will ba able to altract invastmant funds and be able to guarartee
its employees the qualily of ife they deserve, The two parties agrea Ihat
evan though Acme employees have made great cantributions o improve
prodisctivity, Union and Management arg committed te increasing theie of-
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fort to increase productivity to meet our joint goa! of continuous
improvement.

In addiion to capital Investment, signlficant gains in productlvity ¢an be
mads through reducing the workfarce; but, it Is in the best interests of both
parties that workforce reductions be accomplished through attrition. The
Union recognizes that the Company has recently made substantial
reductions in the Riverdale Plant’s non-bargaining unit worklorce without
proportional reductions in iis bargaining unit workforce, and that the
Company's efforts to stafl the Riverdale Plant's non-bargaining unit
warldorce as leanly and efficiontly as possible will continue on an ongoing
basis, In view ol tha implementation of the Employment Security Plan,
manpower reductions resuliant from this Memorandum affecting eligible
bargaining unit amployess will be managed through atirition. The parties
further agrsa thal manpawer reduction at the Rivardale Plant will have an
equitable impact upon bargaining unit and non-bargalning unit employees.
In addition, the parles further agree thai as part of the “Employmeant
Secunty/Productivity Committea” {releranced in the “Employment Security
Ptan®), the Union will be free lo raise and the Company agrees fa discuss
and seriously consider additional reductions in the non-bargaining unit
employes workiorce. The Company agrees to provide the Union with
requested information regarding the non-bargalning unil worklorce relevant
to tha subject of manning and manpawer reductions.

Howaver, Union and Managemeni aré in agreement that, in the process of
achleving this goal, no undue burden will be placed on the employees.
The parties believe that the contributions of all employess will result in
achlevement of our productlvity goals and all employees must work
together to find and implement ways of improving operations, making
elfactive labor-saving Investments, and fully and flexibly utiizing the
employeas’ 1alents and abilities, and malntaining the warklorca by recalling
or hiring employees when necassary to peror the work,

Acme Management recognizes that this task prasents a major challenge
requiring its uimost effons and that mere I8 required than sacrifices on the
part of the employees. Therefore, management is committed to ensuring
that there are no abuses in overtime, no adversa efiects to production,
and that the quality of worklife for the employees is maintained and
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improved. in summary, the USWA Leadarship and Acme Management
recagnize that tolal commitment by all employees, from top management
to the shop floor, will be nacessary to ensure that Acme bacomes and
coniinues to be a strong and innovative Company, not bound by the
past - but dedicatad to innovative approaches to reach our Joint goals.

The USWA is committed lo wark with the Company to identity and
Implement actions to improva productivity, and the Company recognizes
and is wiling 1o offer incenlives to achigve productidly. The panles
beligve that these commitmants will serve lo strengthen and foslar the
viability of the Company and the Union,

The USWA recognizes that to assure employment securily, substantal
productivity improvements must be made to reduce casts and 1o enable
Acme to aperale with increasaed elfeciivenass, The partles shall pursue
and [mplement new approaches 10 enhance ellectiveness, such as:
redesigning waork; restructuing jobs; job combinations; Increasing
assignment flexibllity, modifying restrictive work rufes and practices; and
peowiding flexibility in senlority and scheduling procedures to tacliitate
protductivity improvaments. The abave is not Intended to be all inclusive
or [ntended to restrict the parties from belng Innovaillve and creative In
finding athar ways te improve elfectiveness and productivity. The pariles
realize ihat such improvements are not Intended to place unreasonable
worldoad burdens on any employes. These principles shall also apply in
the operation and stalfing of new and changed facliitiesfequipment
resuling from capltal invasimen).  Tha panies agree that substantial
productivity improvemants can most effectively be achieved by a process
of tull participation and agreement.

To ensure implementation purauant to this producilvity agreemant, the
following procedures will be used belfore the Company exerclses s
rights undar the Basic Labor Agreement, 16 implement while al that same
time, protecting the Unlon/employess fram abuss:

* Communication of the Company's intenl in

writing to lake necessary action will be madea to
the appropriate Union representatives.
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. The appropriate Company/Union represeniatives
will meet lo identify and discuss any issues
and/or contemns associated with the Company’s
frient to take necassary action,

* Alter nolifcation and a review of the facis, the
Company will make a decision basad on the
findings.

Tha joint "Employment Security/Productivity Committes® referenced inthe
*Employrnem Security Plan® will establish yearly preduciivity goals hased
on an annual review of attition histery and projected attrition. Each year,
these goals will ba forwarded to the "Employment Security Plan® Revigw
Board for their review. If progress is not considered euflicient, a visit will
be made to ihe plani to gain a better understanding and lake corractive

action, if necessary.
Selt-Direction

All employees must accept more responsibility for thelr individual work
performance.

The bargaining unit position of Crew Coordinator shall be esiablished and
implemented. Crew Coordinators will assign, instruct, coordinate, end
work with crews, as well as paricipate in planning and dacision making
with supervision. A three job clagsification additive shall be paid,
Selection and performancsa review procedures shall ba adopled by the
"Emptoyment Security/Productivity Committee” to assure Crew Coordinator
affectiveness.

The Company and the Union agree to utilize the self-directed work team
concept in the proposed new stab casterhot strip mill lagility and 10
promote, accommodate and expand the use of sell-directad work teams
in other areas of the Riverdals Plant. In conjunciion with the
intreduction/expansion of the seif-directed work team concept, the parties
agren 10 promate the use of skil-based compensation and innovative
gainsharing type plans in such areas instead of traditional narrow focus
jobs and traditional incentive plans.
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Training and Retralning
It is the obligation of the Company 1o provide training necessary o
achiove Ihe successiul implementation of these productivity provisions,
incluging the necessary iraining Lo assure the replacement depth raquired
to sflectively stalf plant aperations. The Union will participate fully in the
development and implementation of training programs and procegurss.
As in the pasi, the parfies will continus 10 solicit assistance from tedaral,
stale, and local government authortties 10 aid in the implementation of this
Agreament,
Benefits
The partias foresee that full implementation of the provisions of the
Employment Security/Productivily Agreement will result in significant
benelits to both the smployees and the Company. These benelits inctuds;
1. Employment security for employees of the Company.

2. Substantial gains in productivity, decreasad manhours par
ton and Increased operational eflectivensss.

3 Reductian of excessive ovenime.

4. Retrigving work that would otharwiss be contracted out 1o
fully utilize the empioyment secunily poal.

5. Incrgase the viability of Ihe Union and the Company.
6. Increase employae job satisfaction and pride.
7. Atlrition Inducements.

8. Increaze promotional opportunitles and job lavels for
many employees.

9, Union and employes involvement in the Company
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decigion-making process and incraased responsibility for
individual work performance.

10. A Productivity Gainshasing Plan which recognizes
measurable produciivity improvements resulting from
implementation of this Agreement and resulting in
monetary incentives for all employees.

11. A Profit Sharing Plan which allows employees to be
rewardad for thalr contributions 10 improved productivity.
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1.

APPENDIX R-2

MEMORANDUM OF UNDERSTANDING
ON ATFAITION INDUCEMENTS

It is agreed that a special severance aljowance will be provided
o aligile employeas. Eligitle employess are those whose
position has been eliminaled via a "mulual agresmment position
elimination” in accordance with 4(a) below and those who ana
ientifigd (by agreemani of the focal parties) as being sligible
pursuant to 4(b) befow. Transitional employees shall nol be
sligible for special severance alowance,

Paymenis under the program are not contingent, direclly or
Indirectly, upor the employes's retirement. An employes who
elects o receive a lump sum spedial severance allowance
paymant will be paid same within fany-five (45) days following his
effective dale of lermination, or he may deder receipt of such
payment until January of the following calendas year, Baenafits
under the program may be paid out o an sligible employee
regardiess of (hat employee's eligibilty to relire and receive
immadiate pansion benallis.

Specia) tump sum severance allowance payments will bg made in
accordance with the plant continuaus service of the sligible
employea uifered such an inducement according to the following
schedule;
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COMPLETED YEARS OF SPECIAL SEVERANCE
PLANT CONTINUQUS SERVICE ALLOWANCE PAYMENT

20 OR MORE $ 9,600
15-19 $ 7.200
10-14 $ 4,500
59 $ 3,000
14 $ 1,500

4. (a) Beginning with the effective date of the Agreement,
special severance allowance payments may be olfered al
gach plant lor mutual agreament position eliminations.
*Mutual agreement position eliminations,” as used harein,
are those which the Company could not unifaterally elfect
pursuant 1o the exercise of its rights and which requirad
the agreement of the Local Union to effect. [t is antici-
pated tha! such mutus! agreement position eliminations
will ba handled via the "Memorandum of Understanding
on Productivity” or via local agreements. The number of
such spedial severance allowances offerad at the plant
during the term of the Agreement shall not gxceed the
number of such mutual agreemaent position eliminations
implemented al the plant dudng the tern of the
Agraement.

(b) Remaining special sevarance allowances may be ofisred
al each plant by mulual agroamen of tha kocal parties.
Employess eligible therefore will be identified by mutual
agreemant of the local parties.

5 An employee otherwise eligible for a severance allowance
pursuant to the provisions of Article XV will not be sligble to
receive bolh a special severance allowance and & severance
allowance pursuant to Articls XV. Such an employee may ¢hoose
either the (Aice XV) severance allowance or this special
saverance-allowance.

. For employses voluntarily terminating under 1ihis atrition
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inducement program who are also eligible for immediate pension
benefits, their pension and special pension payment will be
calculated in accordance with the leems of the Pension Agreement
for garvice up to the date of tenmination ang will commence
payment in accosrdance with the lerms of the Pension Agreement.
Tha amunt of this special severance allowance will not be
deducted from the Pension Banefit.

7. Any payments made under this attrition inducemant program may
not exceed the equivalent of twice the employee’s annual W-2
wages during the 52 week perod immediately preceding the
employee's termination of service.

8. All olfers of special severance allowances to employees in order
to induce the termination of their amployment must be mada in
such & manner to ensurs ihat the olfared employees make fully
informed and lotaly voluntary decisions poncerning iheir
employmeant status,

9. The Employment Security/Produciivity Committee will apprave any

additicnal guidetines nacessary for the proper impiementation and
administration of this program.
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APPENDIX S

MEMORANDUM OF UNDERSTANDING
ON
COOPERATIVE PARTNERSHIP

A Purpose and Intent

The Union and the Company {i.e., Acme Steel Company's and Acme
Packaging Corporation's Riverdale, il. operations) agree that thelr goal is
to attain the objectives sel forth in this Memorandum, They also agree
that their goails can best and perhaps only be accomplished il decision-
making authority is shared al afl levels of the enterprise. Accardingly, the
parties have agreed o work toward the ohjective of aslablishing a
strategic partnership,

The purpose of thia Memorandum is lo provide a framework far Unlon
and employee partcipation in jeint decision making; for full and
conlinuing access by appropriate Union representatives to all books,
records, end information relevant to the purposes end objectives of this
Mamorandum; and for the establishment ol & comprehensive training
and education program, all as further described herain,

Further, the paries recogniza that the changes conlemplated by this
Memorandum must evolve, especiaily at the Plant level. Accordingly,
the paries must nave the Yexibility to design participative struciures that
best mael their needs at any given time and that can change as changed
circumstances and expariances warrant.

B. Objectives
in funtherance of their undersiandings on long-term smploymant sagurity,

{he pariies have agresd lo pursug tha [ollowing objectives and
commitments:
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10.

Increasing the quality, profitabilty and competitiveness of
the anterprise and iis products;

Assuring thal Unign representatives and employees
recaive ull and sarly access le information conceming
Company declsions affecting thelr working lives, including
early nolification conceming, eignificant Company
trangactions, such as mergers, acquisitlons, dispositions,
joint vanturay, elc.;

Creating a less authoritarian, safer, fairer, more equitable
and less stressiul work environment;

Responding to technological change through joint
mechanisms which will cause technology to serve the
interests of both the anterprise and the workers alfected
by the change,

Reduction ol managerial, supervisory, and related
overhaad costs;

tncreasing worker responsibility and controt over the
warkplace;

Continual training, education and upgrading of the skills
of the warklorce;

Croatlon of beiter jobs through higher skills;

Ensuring that the Company operales responsibly with
respect to the environmant and other areas of public
policy;

Accepiance and support by the Company of the Union

and acknowledgrnant of Ity role as an essential vehicle in
aftaining these objectives. .
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it will be reflocted in the plang and activities of the division.

The results of these meatings, including the information and
opinions exchanged, the conclusions reached, and the level of
participation achieved, will be conveyed 1o all employees by the
Union representatives and supervision.

3. Shop Floor Level

‘The objective of the parlies is to improve both the quality of
worklife for the amployees and the effectiveness of the planis. To
achieve that objective, the parties concur that each plant must be
managed o allow employses at all levels in the crganization to
meaninglully participate™ in decision making 1o suppori - the
Company's ability to be the lowest cost producer of quality
products. This is particularly critical at the shop floor level whare
thare must be a high degree of cooperalion and commitmant
between Management and the bargaining unil employees.

Pursuant to this Memorandum, each Management and bargaining
unit employaa is responsible to comribule his/her ideas and efforis
to improve quality of workliile and the effectiveness ol iha
operation. Shop floor employess are responsible for participating
in problem solving on & conlinuing basis.

4, Problem-Sclving Process/Teams

The Company and Union agree that employees at aif levels of the
organization must bs involved in the decision-making procass and
provide their input, commiiment, and cooperation 10 improve
productivity and help the Company 1o becoms the lowest cost
producer of quality products delivered on time. To facilitate
employess’ input into the decision-making process, the parties
agree Ihat employees will participate with Managemant and the
Union in problem-solving activities.

By joirt agreement, the CPLC or Divisional-Level CPCs may
craate one or more Problem-Sohving Teams on a continuing basis
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or to sludy and report back on a specific probtem or project. They
shiall recalva the resources (inctuding problem-solving training and
information) necessary for them to determine the best solution to
specific problems. These leams may operate on an ad hoc or
confinying basis, as appropriate.

This process will not replace the gievance procedure in the Basic
Labor Agreamant.

5. Payment Procedures
a. Monthly Meetinga (CPLC)

The Local Union Presidants and Chairpersons of the
Grigvance Commitiee will be compensated for time Jost
irom schedulad work as a result of thelr attendance at
CPLC megtings. Such payment for any such st time
wil be In accordance with existing local payment
procetures.

b. Divisional-Level CPCs and Problem-Solving
Teams

Employess will be compensated, in accardance with local
payment procedures, lar participating in problem-solving
laams and aHending Divisional-Level CPC meetings.

Full and Contlnmilg Accoss lo Information

Appropsiate Union representatives (including consultants and
advisors) shall have access to financlal and operational
information that. Is relevant 10 the development and
imptementation of the Company's Business Plang, as well as
access to Company employaes and advisors who ate respansible
tor such information,

Az used in this Memarandum, the term *Business Plan® shall reler
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C.

Elements of the Cooperative Partnership Agreement
1 N Couperative Partnership Leadership Committee

There shall be a Cooperative Partnership Leadership Committee
(CPLC} consisting of the Laocal Union Fresident, Chairperson of
the Grievance Committee and the Manager-Human Resources al
both plamts; he Presidents and the Vice Presidents of Qperations
of Acme Steel Cempany and of Acme Packaging Corporation; the
Director-USWA District 31; the USWA Sialt Representative
servicing the Local Union at each plant; and the Vice President-
Human Fle?ources.

The CPLC shall hold its meelings in conjunction with the monthly
*Business Review Mestings® of the Acme Stesl Company and the
Acme Packaging Carporation. Al members of the CPLC shall
have the opporunity to aftend and paricipate in the above
refarenced mesetings.

CPLC meslings are dasigned lo provide a forum 10 enhance
Union-Management relations through improved communications
and the discussion of significant business and tabor issues, and
developments that are imporntant to our employaes, the Union, and
the Company. The CPLC shall also discuss and review the
sirategic issues of the Company. The strelegic issues shall
include, but not be limitad to, iterns such as: new technolopy,
capilal invesiment, market sirategies, plamt configuration, cash
flow, profit and loss, strategic planning and business planning.

The Union members of the CPLC shall have the opportunity to
offer inpul, comment, and advice conceming strategic decisions;
current and fufure plans; and the performance of the Riverdale
and Chicago Plants. Such input, comment, and advice shall be
considerad and, where possible and appropriate, will be reflected
in the plans and activities of the Riverdale and Chicago Plants.
In any evant, the Union will be provided feedback with regard to
their input.
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The resulis ol CPLC mestings shall be conveyed 1o Local Union
and Managemen! personnal by committee participants in order
ihat the Local Unlon leadership and Management are positioned
10 keep all employses informed and to allow further discussion of
issues related to the plants.

The CPLC shall monitor and evaluate the progress ol Cooparative
Partnership at both plants, facllitate joint efforts to ensure that the
workiorca 8 being managed sflectively in & cooperative and
participative mode, and shall monitor the implementation of
productivity improvement actions at both plants.

The CPLC (including Union advisors) may appear belore and be
heard by Acme Metals, Inc."s Board of Directors at sppiopriate
fimes on mafters being considered by the Board that are of
cancern to the CPLC, and such aceoss shall be givan prior to the
Beard reaching a decision on such malters.

A Dlvigional-Level Cooperative Partnerahlp Commitieas

Each major division shall have a Cooperative Parinership
Commilise (CPC) to be made up of equal membsers of
Management and Union representatives. The Division Manager
and tha Grisvance Committeeperson(s) for that divisicn shalt be
members ¢ this committee along with other members appointad
by the CPLC.

Each Divisional-Lovel Cooperalive Pantnership Commitiee shall
mast manthly in conjunciion with tha! division's manthly "Division
Review Mesting." Members of that division's CPC shal havs the
cpportunity to attend and participate in that mesting, which wilt
consist of a review of that division's performance and fulure
outiook. In this committee, the panties are encouraged to engape
in an open and candid exchange of kleas and information, All
members should have adequale opporiunity to conslder new
information and to provide whatever Input, comment, or advice
ihey deem appropiiate. Such Input, commen, or advice shalf
receive dus consideration and, where possible and appropriats,
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to the Company's short-term busineéss plan and long-term
strategic and operaiing pian, including such elements as those
involving prodixcis, pricing, markets, capital spsnding, short and
{ong-term cash flow ferecasts, and the method and manner of
funding or financing the Business Plans. Without fimiting the
foregoing, the Company shall provide the Union with early
notilication of any conternplated significant transactions Involving
mergars, acquisiions, and continuing updates ragarding
dispositions, foint ventures, and new facilities to be constructed or
established by the Company, its subsidiaries, joint ventures, or
oiher entities in which the Comnpany has a financial interest.

For its panl, tha Union will provide the Company with appropriate
information regarding Union activilies, organizationat changes,
bargaining and political objectives, and other plans or
developments that might affect ihe Company.

The use of the inlormation cantemplated by this Section will be
covered by a confidentiality agresment in form and substance
satisfactory lo the parfies.

E Comprehensive Tralning and Education Program for
Commlttee Members, Bargalning Unit Employees, and Non-
Bargaining Unit Employees

The parties recognize that the goals of Cooperative Pannérship
can be aftained only by a commitment W comprahsensive and
ongaing Iraining and education, Accordingly, the CPLC shall take
steps to establish training programs n@cessary (o (e purposes of
this Memorandum. All training shall be focused on the following
chjectives: .the long-range joint goals of tha parties; problem-
$olving techniques; communication activiies; skills, attitudes,
behaviors and techniques for increasing the effectiveness of
participation and involvernent activities: and methods lor
datemmining and achieving joint goals. Without limiting the
comprghensiveness or confinuity of the training and education
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requirad by \his Memorandum, such aclivities will include at lsast
the following minimum standards and guidelines:

1. Both Company and Union representatives shall receive
raining by their respeclive organizations in  how,
consistent with their organization's goals, they can
accomplish the objectives of this Memarandum through
participation and involvement activilies, and such training
shall inciude the following minimum lavels:

. AS members of the CPLC, Divisional-Lavel CPCs
and Problem-Sclving Teams: 12 tolal days per
yaar,

2 By mutual agreement, tha CPLC shall sponsor a program
for at least annual oriantation and appropriate training of
all members ol joint commitiees crealed under this
Momarandum.

3. The CPLC shall develop a training program designed to
- increage the skills of bargalning unit and non-bargaining
unit employee participants oconceming the subjects
identified in this Section E. Such a program shall
commence with instruction on how bast o pursue orga-
nizational objectives through participation activities, such
instruction lo satfisty the following minimum levels; for
bargaining unit employees, a one-jay Union-taught
orlentation session; for front line supervisors, managers,
and other excluded personnel, @ one-day Management-
{aupht orientalion session.

4, The Company shall fund all rainlng programs raferred to
in this Section, incliding employes time spent in such
training, as though it were time worked at the employee's
rate ol eamnings as determined for vacation pay.
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Workplace Restructuring
1. Authorization

Either al the request of a DivisionakLevel CPC (which shall
includa the assenting vote of a majority of the Unjion members of
the CPC) or by decision of the CPLC (which shall include the
asgsenting vote of & majority of tha Union members of the CPLC),
the CPLC may decide upon a Workplace Restructuring Program
o resiructure tradilionally structured wnils ar groups in the
bargaining unit. An“Approved Workplace Restructudng Program®
within the meaning ¢ this Msmorandum is @ Workplace
Ragiructuring Program that includes: the establishment of
operating work groups of teams, of self-directed work teams or
graups; or the implementation of other new and improved ways
of parorming work &s altrifion removes bargaining unit and
exchuded parsonnel from the plant or facility. Appraval must be
abtained from the CPLC (which shall include the assenting vole
of a majority of the Union members of the CPLC).

2. Roequired Elements

Any Workplace Restructuring Program in the bargaining unif that
involves the establishment of operating work groups or teama, or
sel(-directed work teams or groups, must: ba a joint endeavor;
cause the workplace to be less authositarfan, more safe, more
equitable and less siressiul; reduce substantiglly the levet of
supervision; change the role of supervisors from directing to
coaching; amd give the workers greater influence, responsibility
and conirol aver day-to-day operations, including, if the CPLC so
determines, planning, scheduling and administrative fungtions not
traditionally periormed by bargaining unit members. Without
regard to any cther employment ar eamings guarantees provided
by other sections of the Basic Labor Agreament, any Workplace
Restructuring Frogram shall include appropriate guarantees.
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G.

Technologicel Change Program

The CPLC shall establish a new technology developmeant and
implementation program (Technologlcal Change Program) which
shall include the following elements:

1. Advance Notice

The Company shall provide the CPLC or appropriale Division-

Level CPC with advance notice of any proposed technological

¢hange no later than the beginning of the Company's process or

evaliating such proposal. Such notica shall be in writing, shall to

the extent and when available conlain supporing Information

outlined below, and shall include updates of new or revised

informatlon necessary for full and cument understanding of the

proposed change. [n the case ol emergency technological

changes, the Company shall give the maximum notice and.
information possible under the circumstances.

2. Intormatlon

Within the time periods noted above, the Company shall give the
CPLC the [oflowing information:

* a descriplion of the purpose and lunction of the
tachnological change, and how it would fit into
existing operations and processes; the estimated
cost of the tachnology, a cost justilication of it,
and the proposed timetable for it;

* disclosure of any servica o maintenance
warranties or contracts provided or required by
the vandor {if any);

. the number and typa of jobs (both inside and
outside the bargaining unit) which would be
changed, added, or efiminated by the
technological change;
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* the aniicipated impact on the ekill requirements of
the workforce:

denails of any lraining programs connedted with
the new technology (including duratian, content,
and who will perform the trainingl:

* an ouiline af other oplions which ware considered
by the Company befocs formulating its proposed
changes; and

* tha expected impact of the change on job
content, paca of work, safety and haaith, training
needs, and cantracting out.

Union represantatives on the CPLC may requesl and receive
access o Company personnal knowledgosble aboul any
proposead technological change (including outside consullants} to
review, discyss, and receive follow-up information concerning any
technalogical changes proposed by the Company or Union of their
sffacts on the bargaining unit.

The use of the infarmation cantemplated by this subsection will be
covared by a confidentiality agreement in form and substanca
satisfactory to the parties.

R Unlon Involvement in Company Declsions to Make
Technological Changes

With respect to any Company decision whether 1o make a
technological change, Union representatives on the CPLC may
inifiate discussion and consideraiion ot technolpgical changes that
ara naw or ditferent from those proposed by the Company. In all
evens, the views exprassed by the Union members of the CPLC
shall be considered by the Company.

4 Union Jolnt Decision-Making Authority with Respect
to Effects of Technalogical Change
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The Union membars of the CPLC shali have joint decision-making
authority with their Company counterparls over the effacts of
Company decisions under the immediately preceding
Subparagraph 3 above, indluding the follewing: the numbrer and
type of jobs requirad by the changed technology; the skill and
training requiremanis for each such job; the delails of any new or
changed tralning associated with the technology; the inclusion of
such job in the bargaining unit; any new work ndes or operating
procedures associaled with the technology; and any health,
safety, or environmenial programs required by the technology.

8. Definltions

A3 used herain, the lerm "lechnology” shall Include machinery,
equipment, <ontrols, matedals, and software; the phrase
*technological change' eshall refer to introductions of new
technology, changes in existing technology, or beth,

Safeguards and Rasourcesa

1. Except as may be appraved by the CPLC, no joint
committee’ may amend or modify the Basic Labor
Agreament.

2, No committae authorized by this Memorandum may effect
any action with raspect to conlraciual grievances.

3. Servico on any commitige or leam created under this
Memorandum shall be voluntary.

4, The Union will sirive to be a il paricipant in the
processes and mechanisms  established by this
Memocandum, and bargaining unit employees will be
encouraged and expected to perform their duties within
the paramelers established hereunder. However, no
employee may be disciplined or discharged for tack of
commitment to the participation orinvolvemenl processes.
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5.

10.

11.

Employes participation and training shall nommally occur
during normal work hours, and the employee ghall suffer
no loss of eamings as a resull theraot.

No committee established under this Memorandum may
recommend or effect the hirng, discipline, or discharge of
any employee,

At the invilation of the Union Co-Chair of any committee
created hereunder, the following Union representatives
may stlend & committes meeting: the Union's District
Diractor-District 31 or his designes; Union headquaners
personnel; or oulside Union experts.

All meeting time and necessary and raasonable expenses
of joint commitieas shall be paid for by the Company and
no employea attending such mestings shall suffer a loss
of eamings as a resull. The parigs will develop
proceduras for handfling expenses.

Union members on joint committees shall be entilled to:
adequate opportunity on Company lime 10 caucus for
purposes of study, preparation, consultation, and review,
and shall, consistent with Subparagraph H8, have their
expenses defrayed by the Company. Requests for
caucus time shall be made to the appropriate Company
Management representative in & imely manner, and such
requests shall nat be unreasonably denied.

Joint committees may, agree to amploy experts trom
within or cutside the Company as consultants, acdvisors or
inslructors, and such experts shall be jointly selected and
assigned.

Nothing in this Memorandum shall permit the Union
members of any committee to paticipate in the portion of
any meetings in which the subject malter involves the
Company's strategy for collactive bargaining regotiations,
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grievances and other labor relations issues or legal
claims, Including, without limitation, lawsuits or adminls.
trative procesdings involying the Union or employees of
the Company, salared compensation, Management
development activilies, and similar personnél matters.

1 Finat Decision Making Authorlty

The partigs have entered into this Memaorandum Ior the pupase
of making the Union and the employees full participants in the
joint decision-making process ol the Company, However, It is
understood that the parties will not always agree.

After the Union members of the CPLC have been given a hull
opportunity to be heard and their views fully considered, the
Managemen! person responsible for the matter shall have the
fight 1o maka the final dacision in the event of disagreement
regarding a matter as to which, absent this Memorandum,
Management has the right to make a unilataral dacision, and such
decision shall not ba subject 10 the grievance procedure.
Similarly, with respect 1o other comniltees on which Union
rapresentatives will panicipale by reason of this Memorandum,
after the Unicn reprasentatives have been given a full opportunity
to be heard and their views fully considered. the Manapement
person respansible for the matter shall have the right to make the
final dagision in the event of disagreement ragarding a malier as
{o which, absent this Memorandum, Management has the right to
make a unilateral decision, and such decision shall not be subject
1o the grievance procedure.

With respeci to any provision of this Memorandum which deals
with & matier which Management has nol heretolora had the
unilateral right to make decisions, this Memarandum gives
Management no greater righl to make unilaters) decisions
regarding such matters than it would hava In the absence of this
Memorandum, Simitarly, this Memorandum gives the Union no
greatar right to make decisions regarding such matters or to
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K.

protest, delay, or prevent the implementation of Management
decisions regarding such matters than it would have in the
absence of this Memorandum.

Finally, whila the final decisions of Management with raspact to
matters ovar which, absant this Memorandum, Managemant has
the unilatera) right to make & decision are not subject to the
grigvance procedures, the process of decision making (including
the full participation of the Union representatives and employees
in the process as provided in this Memorandum and the
Company’s commitments conceming information, actess, and
training in this Memorandum} is subject to the grievance
procedure and arbitration. As to a paricular dacision, the
Campany's failure to follow the procedural requiremants of this
Memorandum shall nmd be the basis for preventing the
implementation of Ihal decision. Should the partias be unabde o
agree on a spacially designaled arbitrator o hear and decide any
such dispute, the dispute shall be heard by the arbitrator provided
for under Article V (Riverdale) or Article VIl (Chicago) of the
applicable Labor Agreement.

Implamentation

The parties recognize that the participation mechanisms dascribad
in this Memarandum cannot be implemented until the CPLC and
the Divisional-Level CPCs have been formed and Ihe initial
members of those commillees have completed the iraining
refarenced in E1 above.

Cooperative Parinership Evaluation

The Cooperative Pannership Leadership Committee will be
respansible lor evaluating the Cooperative Partnership process.
This Committes will visit each Plant on an annual basis lor the
purpose of experiencing, firsthand, how the Cooperative
Partpership effort is progressing,
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LETTER OF UNDERSTANDING ON
NEUTRALITY 1N UNION ORGANIZING CAMPAIGNS

Mr. Jack Parton

Directer, District 3

Unitad Steelworkers of America
First National Bank Building
Room 211

720 W, Chicago Avenug

East Chicago, IN 46312

Dear Mr. Parton;

This letter will serve o confirm certain undersiandings reached in our
1853 negotiations.

A,

Neutrality

Qver the years the Company (Acme Stee! Company and Acme
Packaging Corporation) and the Linion have devaloped a
constructive and hamonious relationship buill an trust, integrily
and mutual respect. The Company places high value on the
continuation and (mprovemant of its refationship with the Unitad
Steetworkers of America, as well as with al! of its employess.

We also know (lom experience that when both paries are
Tvolved in an organizing campaign directed at unreprasentad
Company employees, therg is a risk that election conduct and
campaign aclivities may have a harmful effact on the paries’
relationship.  Therelors, it i3 Incumbant on both parties to take
appropriate steps to ensure thal all facets ol an organizing
campaign will be conducied in a constructive and positive manner
which doss not misreprgsent to employees tha facts and
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circumstances surounding their employment and in @ manner
which neither demeans the Company or the Union as an
organization nor their respoctive representatives as individuals.

To underscore the Company's commitment in this matter, it
agrees to adopt a posilion of newtrality in tha event thal the Union
seeks 1o represent any non-represénted employees of the

Company.

Neutrality mgans thal the Company shall neither help nar hinder
the Union’s conduct of an arganizing campaign, nor shall it
demean the Union as & organization or ds reprasentalives as
individuals, Also, the Company shall not provide any suppart or
assigtance of any kind to any person or group opposed to Union
organization.

Consistent with the above, the Company reserves the righl:

1. To dispute to the exient permitted under the law any
issues relating 10 the scope and makeup of the unit
sought by 1he USWA, '

2. To communicata faidy and factually to employees in the
urit sought conceming the terms and conditions of their
employment with the Company and concerning legitimate
issues in the campaign,

For its pan, the Union agrees that all facets of its organizing
campaign will be conducted in a constructive and positive manner
which doss not misrepresent 10 employees the facts and
circumstances surrounding their employment and in a mannes
which neither demaans the Company as an organization nor its
raprasentatives as individirals.

The Company’s commitment to remain neutratl shall cease if the
Union or its agents intenlionally or repeatedly misrepresent to \he
employees the facts and circumstances sumounding their
employment or conduct 8 campaign which comments on the
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motives, integrity or character of the Company or its
rapreseniatives,

Access to Company Facilities

Upon wrtten request, the Company shall grant access to its
facilities to the Union lor the purpose of distributing literature and
meating with unreprésented Company employans, Distribution of
Union literature ot entrances and exits of Company facilities shall
not compromise safety or disrupt access or egress. Distribution
ol Union literature inside Company facliities and meeting with
unreprasented Company employees inside Company facililies
shall be limited to organizing tables in non-work areas during non-
work lime, Union reprasentalives shall nolily eppropriate
Company labor ralations officials belore engaging in the above
organizing aclivities 1o schedule access to Company [acilities and
arrange for organizing 1ables in non-work areas and shall not
disrupt tha normal business of the facilily.

In situalions where an sleclion is scheduled pursuant to NLAB
raprasentation procedures for the pumpose of determining whelher
employeas, as defined abova, dasire representation by the USWA
lor collective bargaining purposes, the Company agrees that it will
not engage in an election speech an Company time to groups of
twenty (20) or more employees within seventy-two {72) hours
betore the schedulad time for conducting the electlon. This provi
sion shall pol be construad in any fashion 1o confer upon the
USWA a right to engage at any lime in an election speech on
Company time or on Company property. Notwithstanding the
{oregoing, the Company reservas the right;

1. To angaga in an slection speach on Company time within
seventy-twa (72) howrs before the scheduled time for
conducting the election, where not ctherwise prohibited by
law, Tn response to Union misrepresentations or acts of
coercion relating to the election, the employees’ terms
and condilions of employment or any aspect ol Union
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representation.

2. To engage in discussions on Company time regarding the
Union or the election within seventy-iwo (72) hours beforg
the scheduled time for conducting the election (a) with
individual employees on a one-lo-ane employes-to-
Company réprasentative basis or {b} with graups af em-
ployees where such discussions are initiated by the
employees with members of Managamen.

C. Olspule Aesolution

Any dispies involving this leler shall be brought to a joint
committes of one Headquarters representative of the Company
and Union, [f the alleged violation or dispute cannot be
satslactorily resclved by the parties, either party may raquest that
the permanen arbitratar resolve such dispute. The arbitrator shall
rasolva such dispute by means of a bench decision o be
rendared at a hearing 10 be hetd within fourteen {14) days of the
making of the request at a site mulually agreeable to by the
parties.

Very truly yours,

Acme Steel Company
Gerald J. Shope

Vioe President
Human Resources

CONFIRMED

s/ J. Parton

Chairman

Negetiating Committee

United Stesiworkars of America
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MEMORANDUM OF UNDERSTANDING
AND COMMITMENT

Acme Mstlals, incorparated and the United Steaiworkers of America recognize
the need 1o contiuousty invest In new lachnology 1o ensime the long term
success of the steal business. A successiul steel business provides fuiure
sacurlly for 13 smployess and maximizas returns for all slakeholders In the
company. .

Acme Metals, Incorparatsd ks planning (o install a new siate-of-the-art thin slab
caster/modern strip mill facliity at ks Riverdaje warks. Both parties

that It |s In thelr best intarests to Install and operate thesa lading-edge facllities
ay cheaply, effectively, and axpeditiously s possible.

Therefore, the parlles agree thal they wil mulally extend thelr bes! efforts to:

1. Encourage and support all forms ol investmend In the project
by equity pariners, landers, suppliers, and customers 10
ansure successiul financing and complation of the project;

2. Work cooperatively with ail levels of govarnment io explore
and take advaniage of all forms of funding which may be
avallable, and to ensurs the necessary parmilting is obtalnad;

3. Work harmonlously to Jolnlly create the proper working
shvironman! 1¢ snsure the jong-tarm success of the tacillles
and maximize returns for 2l stakebotders, including investors,
employeas, and customers.

Signed this 151 day of September, 1993.

Lynn A. Willlams Brian W.H. Marsden
Intarnational President Chalrmar; and CED
Unlted Stealworkers of Amerca Acme Matals, Incorporated
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LETTER OF UNDERSTANDING
REGARDING
THE FAMILY AND MEDICAL LEAVE ACT OF 1993

Augusi 31, 1983

Jack Parton, Director
District 31, USWA

720 W. Chicago Ave.
Room 211

East Chicago, IN 46312

Daar My, Panon:

The partios agees that tha provisions of the Family and Medical Leave Act
of 1993 (FMLA) will replace and supersede the ‘Medical Leave of Absence
Procedure - Hourly Employeses” ellective September 1, 1983, The panies
agree that not later than Saptember 17, 1993, 1he local parties will meet
for the purpose of mutually agresing an the 1erms of tha new policy.

Applying the requirements set farth in the FMLA, ihe parties agree ihat the
faltowing principles will be applied in the discussions referred to above:

1. Al bargaining unit employess with six (6} or more monihs
of continuous service and all bargaining unit transitional
employees with 26 weeks or more of aclive Iransiiional
employment since histher last effeclive date of hire as a
transitona! employes will be eligivte for FMLA coverage.

2 Seniority will conlinug to accrue dunng the siatulory

porfion of the leave, and the statulory portion of the leave
wilf nol constitule a break in continuous senvica,
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a, Program of Insurance Benefit coverage will be continued
by the Company during the stafulory partion of the leave.

4, The Campany wili not requirg fhat vacation time be used
for family and medical laave puiposas,

Vary truly yours,

G.J Shope
Vice Prasident-Human Resources
Acme Steal Company

CONFIAMED:

Jack Parton, Direclor
Nagatlating Cammities
Unlted Stesiwirkers of America
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LETTER OF UNDERSTANDING
REGARDING
AMERICANS WITH DISABILITIES ACT

August 31, 1993

Jack Parton, Director
Disirlet 31, USWA

720 W. Chicago Avenue
Room 211

East Chicago, IN 46912

Daar Mr, Parton:

During 1hege negoliations the Company and the Unlon platgs 1o cooparals in
making any necessary and reasonable accommodations required by the Americans
with Disabilities Acl (ADA) for disabled bargaining unlt members and, il possible,
o r;r:‘lza:g resotve possible conficts batweren the tarms of the Labor Agreement
[ A,

Noetwlthstanding any provision of this letier, tha Union resanves its riphts under the
law and the Labor Agreement.

Vary truly yours,

G. J. Shopa
Vice President-Human Resources

Acme Steel Company
CONFIRMED:

Jack Parton, Oirectar
Negotiating Committee
Unitad Steehworkers of America
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MEMORANDUM OF UNDERSTANDING
ON
TRADE OR CRAFT USAGE AND TRAINING PROGRAM

The Union and the Company are joinlly commitied to the improvement of the
overall effactivenass of all malntenance functions 10 suppost continual improvemeant
In maintenance productivity. To Implement these dbjectives, the parties agres 1o
work together to implement productivity improvements in the malnfenance
workforce under an Employment Sacutily umbretla. The partias are further
committed 10 the establishmeant and praservallon o a highly skilled, efficlent
malntenanca workiorca in sufficient number to carry out a successtul maintenance
program at the plants covered by this Memorandum. It Is also their purposs 1o
accomplish the foregoing as much as possible with bargalning unit employess and
without excessive overtime,

A STUDY OF MAINTENANCE WORKFORCE

The pariies recognize that they cannot ashiave the objectives ol thls Memarandum
i this time due 10 the uncertdinties created by the proposed new siab casterhot
svip mill facllity, Accandingly, commenciag one (1) year after the flest marketable
ool Is produced by that faciiity, or January 1, 1997, whichaver date Is eartier, tha
Maintanance Excellonce Commitiee (*MEC*} at sach plant, made up of three {3)
representaives designated by the Local Unlon, at least two {2) of whom shall be
axperienced plant maintenance employees, and an equal numdber of
rapregentatives designatad by the Companty, &1 Jeas! two (2) of whom shall be
axperienced In malntenance supervision o malntanance management, will meot
ragularty and will recelve requlred technical assistanca from appropriate Company
ar Union sources. Each MEC will ba responsible for examining the presanl
makienance workiorees, considering such fulwre changes in malntenance
raquiremants that can be identilled, and devaloping the spschic Information
dascribad below for each plant. Howgver, if the Board of Directors of Acme
WMetals, Inc. decidas not 1o 9o forward wiih the new slab castermot strip miif facllity,
each MEC shall, at that goint, commence this Study and thereafter develop the
Plan in accordance with Section B.
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1.

11.

Determing the numbers o malntenance emplayees in each
trade or craft job for both assigned and unassigned
maintanance;

Develop an age profile for all rade or craft employses;

Assgss the anticipated aftrition sates for the maintenance
workiorca over tha nent five (5) years;

Aggess the avallabily of amployeas who are qualified to enter
apprentice programs in the plant's workforce;

Identily potentia) avenues by which employees can recalve basle
educatlon training to qually lor apprenticaship programs;

Evaluate the nacassity of developing addlional apprenticeship
fraining programs and e¢vaka the cument apprenticeship
peograrms ka datarming i tha current fraining structur I3 meeting
the overall goals of tha parties;

Examine cwrrent craft overtime levels and assess whethar
canain crafts ane working excessive avartime;

Examing improvemend mathods by which craft alficencles and
productivity can da achieved through additional craft aining,
maintaining a proper balance of forces and coordination of
aciivilies #or assigned and non-assigned forces, and reduction
of overtime usage;

Examins the plani's projectsd new construction and major
construction, replacement and reharditation programs during the
nex( five (5) years ko assass the potantial Involvement of existing
Plant maintanance workforces on such work;

To the extent praclicable, assess maintenance practices el the
plant (nder this review versus those of other major eteel
producers represented by the Union; and

Assess the leved o plant tade or craff lorces necessary 10 meel

reasonably anicipated long-term luture maintenance needs,
bearing in mind all the above items.
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During the interim period, sach MEC shall exaiming prasent malntenance raqulre-
ments and the mainlenance forces necassary to address these needs during (s
Intarim period. 1t is recognized that the Unlon's concerns about erosion of the
maintenance workiorce during this Intarim perlod must be Balanced apainst the
Company's concem aboul having excessive malntenance personnel al the end of
the Iransiional pervied.

B. MAHNTENANCE TRAIMING PLAN

Within six {6) months from the commencemenl of the Study, each MEC will submit
a written repart to the Co-Chalrparsons of the Negotlaling Commitiae of its findings
and recommendations with respect to the matters st lorth In Section A, In
addition, each MEC will develop a racommendation for Implementation of a Malnte-
nanca Tralning Program ("MTP*) designed to fill anticlpated maintenance needs
for that plant, Each recommendad MTP will Inclide an Impismaniation dais, the
minimum number of amployees to be tained or relralned In each trade or craft
whhin a defined period, the method of trainlng, and provisions tor upgrading the
shdlis of incumbent trade o crafl employees. In developing each MTP, the
foilowing guidetine/gaal shafl apply:

Provide sufficient number of trained trade and crafl amployees o mest
reasonably anticipated long-term future malnjenance needs without
excessive overtime and in gocandance with the cantricting out provisions
of he Agreameni,

Each MEC report will include separate stataments by the parles wilh raspect 10
any finding or racommendation 1o which thay disagrea.

c. ACTION BY THE CO-CHAIRPERSONS

Within aixly {60} days of racalpl of the repon submited by sach MEC, the Union
and Company Co-Chalmpersons of the Negoliating Committes may: (1) approve
an agreed-upon Plan submivted by the parties; (2) modity any Plan as they may
mutually agres; of {3) disagree, In whola or In part, with respect to any lindings or
recommendalions contained in g submitted Plan. With raspect Lo any maliars as
to which the Co-Chalrpersons dizagres, the dispute will be promptly referred (0
arbitration pursuan o procedures 10 ba agreed wupon by the Co-Chalpersons. The
dizpute will be resalved on the basis of a “flnal offer* submisslon by the parles at
a haaring. The Ptan amltrator will detarmine which of the submissions best maats
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the malntenance needs of the Compary in light of Ihe guidelings and gaals spelled
out In this Memarandum of Undersianding.

D. PRESERVATION OF PLAN

Except whers the training or conlinued iraining of addiional trade and cralt
employoes at a plant Is no longer prstiied due to ¢hanged condiions such as

daprassed economic periods andior facility shutdowns, the Plan ghal not be dis-
continuad during the tem of the Agreament,
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LETTER AGREEMENT
REGARDING
NATIONAL HEALTH CARE

August 25, 1992

Mr. Jack Parton, Director
District 31, USWA

720 Wast Chicago Avenue
Aoom 211

East Chleago, IN 48312

Dear Mr. Parion:

ity the gvant thal a Nationa! Heallh Care program is anacted, and such program
provides Insurance benofits which had baen provided by the Program of Insurance
Banwfits (PIB} for both active empioyeas and Elgible Pansioners and Surviving
Spousss and'ov the Program ol HospliakMedical Benefits {PHMB) for Elipible
Pensloners and Surviving Spouses n effact at the ime of enactment, the parties
will meat 1o discuss the impact of the legistation end any modifications 10 the ingur-
ance programs which may be necessary or desirable.

Whare, by agreement, cevtaln benafita undar he insurance programs are provided
under law ramher than undar the PiB or PHMB, tha Company will pay the amount
raquired 1o be pald o ensure that participants' coverage Is no lass than thalr
covaerage under the PIB or PHMB in which thay were enrcliad that are In eflect at
the time of enacsment. The Company shall, aftar consulition with the Unlon,
raduce the beneflts under tha PIB or PHMB o the extany that benefits provided
under law would otharwige duplicate any of the banefls providsd undar the PIB or
PHME in sflpct at the tne of enaziment. Except as specifically sxcluded under
e PIB or PHMB (for example, Madicars Part B premiums for a Mediicare-afible
ralires), this shali not rasuli in persons coverod by the PIB or PHME having io pay
aaditional deductibles, copayments, or contributions In excess of the amounts
provided for in the PIB or PHME. Any rasulting personal tax fiablity is the
rasponsibiiity of the employes, retirea or siuviving spouse; hawever, the Company
and the Union will meet therealter to explire mothads of reducing this Uabillty.

It the Company fs required under the law lo provide benelits to participants In
excess of the banafits provided under the PIB or PHMB In which they are ervolled
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or as required by law at the tme of enactment, the amounts ragtired 1o he pald
for thesa banellts shafl be paid entirely by employees or retrees/sunviving spouses.

Az goon as practicable loliowing enactment, an actuary selacied by the Compary
will parform 3 calcudation using reasonables aciuarial assumgtions and methods o
determing the emount of savings realized. These savings will be reduced by any
pramiwms, payroll taxas or contributions specifically des/gnated for the purpasa of
Gnancing the national progsam which are reguired of the Company oy law. The
rasulting net savings, If any, will be used 1o offsar the increased employee and
retiree/surviving spouse costs naferanced (n the preceding paragraphs via methods
arutualty agreed 1o by the Company and the Union. Any het savings in excess of
the offset amount will be shered equally batween the Company and the employees
and refireesisurviving spousas.

if any diflarence shall arise betwesn the Company and the Union regarding the
Imptementation af the matters described above, such matters shall be referred to
the Ctigimareon of the Unlon's Megotatng Commitios and the Charperson of the
Cormpany's Negotlating Commitlee for resofution. If the Chabpersons ara unable
to rasolve the dispuites, the disputas shall be raferrad to a mutvally agrasable third
party for binding arbitration.

Furthermore, tha parties agres that during tha negollaiions lor a successor Labor
Agraamant to the 1993 Labos Agreament, they shait atiernpl o raach agreement
regarding the application of any cost savings to the Company resulting from bene-
{its being provided under law which would otherwise duplicate any of the banefiis
pravided under the PLE of PHME in aitect at the time 0 enactment,

Veury truly wours,

ACME STEEL COMPANY
Gerald J. Shope

Vica Presidonl-Human Resources
CONFIAMED:

Jack Parion

Diractor, District 31
United Steatworkers of America
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LETTER OF UNDERSTANDING
REGARDING
USWA/PAC CHECKOFF AGREEMENT

August 31, 1993

Jack Parton, Director
District 31, USWA

720 W. Chicage Avenug
Room 211

East Chicago, IN 46312

Dear Mr. Parion:

This will reconfirm the agreement made a5 pan of the setilemant of the
pariies’ 1993 nagatiations that the Company will make designated payrolt
dedoctions for volunary contributions by active employees who have
authorized such deductions and will transmit such voluntary eontributions
to the United Steelworkers ol America Political Action Committes
(USWARAC) pursuant io the following:

The Union will be responsible for the cost of printing and
distributing voluntary USWA/PAC wage deduction autherization
larms. Itis specifically agread that the USWAPAC checkoll plan
will be implementad as follows:

1. Eftectiva (to be detenmined), the Company shall deduct,
on & (o be determined) basis, volunlary contributions to
tha USWA/PAC hrom the wages of those employees
reprasentad by the United Sieslworkers of Amenica who
voluniarily authorize such deductions and contrbutions on
lorma provided for that purpose by the USWAPAC, The
amount and timing of such USWA/PAC wapa deductions
and the transmittal of such voluntary contributions to the
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USWA/PAC may be as spedilied in such forms and in
conformance with any applicable state or federal statute.

The Company shall mail to the USWA/PAC Administrative
Office (5 Gateway Center, Pitisburgh, PA  15222) within
fiteen (15} days following the ending dale of any pay
period in which any deduction is made pursuant to this
Agreemenl, a report which will [ist the names, Social
Security numbers, addresses and amounts o deduclions
ol USWA/PAC contribuiions which have been withheld
pursuant lo this Agreement during and immadiately
praceding the payroll period.

The Company shall remit 1o the Treasurer of the
VUSWA/PAC voluntary contributions 1o the USWA Political
Action Fund (5 Gateway Center, Pittsburgh, PA 15222)
within fifteen days following the ending date of each (1o
be determined) basis, following (to be determined), during
which any deduciion has besn made for USWA/PAC
contributions which have been deducted.

The signing of a USWAPAC checkofl form and the
making of valuntary contributions are not conditions of
mambership in the Union or of employment with the
Company.

The Union shall indemnily and save the Company
harmless against any and all claims, demands, suits or
other forms of iability thai shall arise aut of or by reason
of action taken or not taken by the Company for the
purpose ol camplying with any of tha provisions of this
Agreement,

The United Steelworkers of Amarica Political Action
Commiltes supports various candidates for faderal, state
and other elective offices, and is connected with the
Urited Steelwarkers of America, a labor organization, and
solicits and accepts only volurtary contributions, which
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are deposited in an account separale and segregated
fram the dues fund of the Union, in its own fundraising
efforts and in joint fundraising efforts with the AFL-CIO
and its Commitiee on Political Education (COPE).

Very truly yours,

G, Shope
Vice Pragident-Human Resources
Acme Steel Company

CONFIRMED:

Jack Patton, Director
Negotiating Commitiee
United Stestworkers of Ametica
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REOPENER NEGOTIATIONS AND INTEREST ARBITRATION

It s Wighty desirable 1o provide long-term siability of steel oparations, pro-
duction and emplgyment for the benefit of the employees, customers,
suppliers and stockholders. To atiain these objectives, the Company and
the United Sieslworkers of America have enterad into an extended term
1993 {abor agreement {"tha 1983 Agreement”}. In addition, the partias
hereby provide for reopeniy negoliations and, if necessary, IMeres
arbitration to ba conducted in accordance with the lollowing:

A

Sirlkes and Lockouts

Throughout the proceedings described balow and in conjunction
with reopener negatialions and interest arbitration, the Unien, on
behalf of tha employees covered by the 1993 Agreament, agrees
not 1o engage in sirikes, sympathy strikes, work stoppages or
concented refusals 1o work in support of its bargaining demands,
and the Campany agrees not to rasort to lockouts of employees
10 suppor ite bargaining posilion; and the procedures betow shall
be the exclusive means by which changes in lhe terms and
conditions of employmant shall be made effective during the lite
of the 1993 Agreement.

Scope of Reopener Negotiations and Interest Arbitration

1 As used herein, *specified payroll items” refers 1o the
following economic: lems:

a. Standard Hourly Wage Rate (CA and Hourdy

Additive)
b: Shift Differential
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¢. ~ = Overtlme Promium

d. Sunday Premium = T T T - ¢
3 Lump Sum Paymenis

f. Holidays and Vacations

g. EPP

h, Alowances for time not worked (military

encampment, jury or witness servics, funeral
leave and reporting aliowance)

As used hereln, "specified smployee bonefits® refers to
SUB.

The parties agrea that any reopenar negotiations of
interast arbltration instiiuted in aceordance with the
pravisions ol Section D below during the life of the 1993
Agreemen shall be limited to "specilied payroll items” and
*specilied employes benelils* as defined in Subsections
Bt and B2 abova. The pasrties agree that no other
mattera relating to terms ahd conditions ol employment
ghall be made the subject of reopener negatiatlons or
intarest arbitration. [f matters other than “specilied payroll
items" and *speciisd employea banelits” an submitted by
oné party In reopener nagotiations or in interest
arbitration, the other party shall nol be required to
negotiale conceming those matters and the arbitrator
shall have no autherity to resolve issues peraining to
such matters.

it is the intention of the parties thal issues periaining to
“speciliod payroll items” and “specilied employee
benefiis" as defined in Subsections B1 and B2 above
shall eithar be resolved by them in any reopaner
nagotiations instituted in accordance with the provisions
of Seclion D below or decited by interest arbitration as
provided for in Section £ below. In this regard, the
parties shall make every good faith sffort 1o resolve any
issues periaining 1o “specified payroll items® and
“specified empioyes benefis® in reopener negotiations
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prior to commencement of interest arbitration
proceedings.

Effectiva Date of Economic Changes During the 1993
Agreement

Unlass the parties agres otherwige, changas in "specified payroll
items" and “spacified employee benelits® arrivedt at pursuant 10
Sactions D or E below shall be effective with the payroll periad
commencing nearest 10 September 1, 1836, and shall continue in
full ferce and effect for the remainder of the 1993 Agreement.

Negotiations

1.

Not faier than May 1, 1996, either party may give the
other written notice of its desire to negatiate with respect
to “specified payrod items,” “specified employes benefits,*
or both, and the parties shall mast as s500n as practicable
therealter 1o negotiata with respact to such matters.

Any notice to be given under this Section shall be given
by ragisiered mail; be complated by and at the tme of
maliing; and if by the Company, be addressed to the
United Steelworkers of America, 5 Gateway Center,
Pittsburgh, Pennsylvania 15222, and il by the Union, to
the Company at 13500 Soulh Pemry Avenue, Rivardale,
flincis 60627.

Not later than June 1, 1996, the parties shall either {a}
reach a full settlement on all issues raised with respect 1o
“specilied payroll flems* and “specified employee
benefils,” or (b} submil all unresclved issues regarding
"specified payroll dems" and “"specified employee
banghits® to final offer interast arbivration in accordance
with the procedure sat forth in Section E.
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E

Interest Arbitration

1.

If arbitration is required, it shall be a final offer package
interest arbitration proceeding and the panties shall, not
fater than July 7, 1996, submit to the Interest Arblirator
lheir respective final offer packages on all untesolved
issues. Within twenty {20} days thereafter, each pady
shall submit to the Interest Arbitralar and to each other a
detailed wriltan stalement supporting its position on their
respeciive linal offer packages before the Interest
Arbitrator for determination.  Within ten (10) days
subsequent to the filing of written stalemenis of position
with the Interest Arbitrator, the parties may file and
exchanga wiitien repties 1o each others statements,
which shall be resiricted \o rasponges to the olher parly's
written statement. Subsequent fo the recaipt of the
written staterments of position and replies, the Interest
Arbitrator shall conduct hearings and shall render his
dacisions in accordance with the Agrepment,

. Pricr to the commencement of hearings, representatives

of the partigs shall meet with the Interest Arbitratar and
astablish grocedures to ba followed at the hearing with
respact lo ihe following malters: (i) order of presentation,
(i) allocation of time lor the presentation, (iil) designation
of persons to present and commenl on parfies’ pogitions,
and {iv) such other procedural matiers as tha Interest
Adbitrator and the representatives of the parties may
agree upon,

The Interest Arbitrator shall have no authority to add to,
subtract from or modify the final ofler packages submitied
by the parties, and the Arbiirator shall not be authorized
to engage in mediation of the dispute.

The Interas! Arbitrator's dacision shall be to select one or

the ather of the final olfer packages submitted by the
pariigs on the unresofved issues presented to abitration,
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The decision shall be in writing.

The Intarest Arbitrator's decigion shall ba rendared no
later than midnight, twenty-ona (21) days after the close
af the hearing. Subsequent !o the issuance of the
Intarest Amitrator's decision, the parties shall have ten
{10} days to reach agresment as to any contract
tanguage and any other staps required 1o implement the
Inmerest Arbitrator's decision. Absenl final agreement by
the parties as to such language or other implementing
steps, eithar pary may immediately reler any such
unresalved questions 10 the Interast Arbitrator, who shall
make & final and binding delermination on such questions
within ten {10} days thereaftar.

F. Conduct and Costa of the interest Arbitration Hearing

1.

The record of the hearing shafl include all documents,
written statements and exhibils submitted, logsther with
a stanographic recard. The Interest Arbitratar shall, in the
ahsence of agresmen! of the parties, have authorty to
make whatever reasonable rles are necessary for the
conduct of an orderly hearing. In the formulation of such
rules, the Interest Arbitrator shall be guidad by tho need
to gather hdl information on all issues in an expeditious,
orderty and inlormal manner. The Interest Arbilrator shall
have Ihe aulthority 10 limit the number of witnesses which
the panies may call in support of their tespecive
pasitions on any issue bafore the Interest Arbitrator when,
in his judgment, it is necessary to the expedilious inquiry
into the dispute.

The Interest Arbitrator, al the hearing, may participate in
the examination of wilnesses for the purpose of
expadiling the heasings or eliciting material facts. The
Intares) Arbilrator may also refuest the partias to produce
any evidenca which he deems redavant to the issues
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bafore him.

3. The hearing may be conducied informally and narrative
presenlations by witnesses may be permitted in
appropriate circumstances. The receipl of evidenca st
the hearing need not be govemed by statutory or
common faw rules of evidence.

4, The compensation, costs and expenses of the Imarest
Arbilrator shall be boms equally by the Union &nd the
Company.
G. Termination

The provigions of Ihis Appendix shall have no application (o any
negotiations conducted by the parties, olher than those initiated
in 1996 in accordance with Section D above, prior to the
termination date of the 1993 Agreemeni, and in no svent shall the
pravisions of this Appendix Z survive the termination date of the
1843 Agreemani, unless atherwise agreed to by both parties.

H. tnterest Arbitrator

The Interest Arbitrator for the reopener shall be Mr. John Paul
Simking. In the svent of his deaih, resignation or unwilingness to
serve, the parties shall joinily select a successor Interast Arbitrator
who hag experience in the steel industry and Is abla to comply
with the timetable set farth above.
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LETTER AGREEMENT
CONCERNING
FLOATING HOLIDAY

August 31, 1993

Jack Parton, Directar
District 31, USWA

720 W. Chicago Avenua
Room 211

East Chicago, IN 45312

Dear Mr. Parton:

This letter will canlirm our undarstanding thal one floating holiday will be
provided in each of ihe coniract years 1954, 1995 and 1996. The parties
shall agrea an which day the floating holiday shall be observed by not
later than October 1 of the praceding year.

Vary truly yours,

G. J. Shope
Vice President-Human Resources
Acme Steel Company

CONFIRMED:

Jack Parlon, Director
Negotiating Cornmities
United Steelworkers of America
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LETTER OF UNDERSTANDING
REGARDING
“A% {5, WHERE 15~

August 21, 1993

Jack Parton, Director
District 31, USWA

720 W. Chicago Avenua
Room 211

East Chicago, IN 48312

Dear Mr. Fartan:

Thia will canfirm our undarstanding that an *As ls, Whers is* aale of assets is a
lapiimate commarclal transaction that ls a business declsion nat designed o
deprive bargaining unit employess of work assignrents,

it such sals of assets Involves the usa of a vendor or contracior to parform a
Bervice (8.4, soTap preparation) and such assets are subsaquently returned for uss
of sale by the Company, such transaction sha¥l ba consldered as contracting out
and sublect to the provisions of Article 11, Section G of thig Agreament.

Very truly yours,

G. J. Shopa
Vica President-Human Resourcas

Acma Steal Company
CONFIRMED:
Jack Farton, Direcior

Negotiating Committes
United Steelworkers of Amerlca
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MEMORANDUM OF AGREEMENT
CONCERNING
TRANSITIONAL PERIOD MATTERS

During the negotiztian of the 1993 Agresment, a joint Unian-Management
Sub-Committes, consisting ¢of representatives from bolh the Riverdale and
Chicago Plants, met and developed the following piovisions. Thess
provisions are designed o minimize the impact that the shuldown of
opetations affected by the proposed new afab caster/hot trip mill facility
(heroinafter reforred W as the "new facility*) will have on Employment
Security Plan eligible employees.

A

TRANSITIONAL EMPLOYEES

Until the new lacility is built and fully operational and the units
affectad by this new facility are discontinued, the employaas and
the Planis will be in a period of transition. Although it will be
nacessary to hire new employsas 1o maintain production during
this transitional peried, the paries recognize that these
empioymant needs wilt only be temporary in nature given
the need to provide continued employmant ior Employment
Security Plan efigible employees that will be displaced Irom
affected units. Therafore, the paries have agreed ihat
during the “transitional period” defined in A1 below, thae
Company may  utiize the following (miled-lerm hiring
mechanism to fill its hiring neads, hereinafter referred to as
“ransilional employees.”

1. The iransitional pericd will commence on September 1,
1833, and will end on the date when all units affected by
the new lacility are discontinusd (shut down) or ons (1}
year ahter the first marketabie coil is produced at the new
facility, whichever is the sarier date. In no event shall
the transitional period extend beyond September 1, 1997,

275




““TAPPENDIXCC— - T ) - n T

Ouring this (ransitional penod, the Company may hira
“transitional employees” to:

a. tamporasity fill job opanings in units that will be
disoontinuad as a result of the now laciity. The
job openings referred to hersin are those that
remain after the *divisional’ bidding process has
been completed; and

b. tamporarily fill job openings In unaffected units
that remain afer the plantwide level ol the
bidding procedure has been completed, until
replaced by Employment Security Plan eligible
employess aflected by a downgrading or
displaced by the new tacillly; and

¢ temporarily fill vacancles resulting trom Iraining of
employess for the new facilly, it being
undsrstaod that the lemporary vacancies refered
to herein are those remaining atter Employment
Security Plan efigible employees have exercised
tuqir temporary vacancy rights,

d, No transitional employee will be hired while any
employea from the bargalning unit who is not a
transitional employee is fald off Irom the plant.

8. This Agresment shall not apply to &n émployes
who Is hired or rehlred for & tiade or crait job
guring the transitional period. Such emplayees
who compiete thelr probalionary period shall
receive Iull continuowus service cradit from iheir
date ol hira or rehire on that trade or ¢ralt job, or
from thelr last effective date of hire as a
transitional employes i Subsection A2h I3
applicable,

2 a A trangitional employee is one who, by definite
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arrangemeni batween hinvher and Management,
is hired during tha transitional pariod for a limited
period not to exceed the end of the transitional
poriod for the pumposes set foth in this
Agreement.  Belore hirng a trangilional
emplovee, Management shall advise himvher of
the provislons of this Agresment. The transitional
employee will, by &ccepiing employment, signify
ihe acceptance of the terms and condilions of
transitional employment. Transitional employges
shall receive the same orientation as (hat
presently provided to new amployaas. The
Chairman ol the Grisvance Commitiee will be
notified, in writing, ol the names and clock
numbers of transliional employees.

The terms and conditions of ansitional
empioyoes will be the same as provided all ather
employees covered by the Agresment except:

{1} No credit for continuous service excapt
for vacation purposes.  Transltional
employees will be provided transitional
“‘promotion,”  “retention” and “recal®
rights as set forth In A3 below.

{2) Length of employmant will be for a
limited term not exceeding the end of the
transitional period.

3 Newly hired translional employeas and
those transitional employess rehired afler
a break in transitional employmant may
be translamed, faid off, discharged:-or
ferminated as exclusively determinad by
Managemant during thelr first 520 hours
of actual work and, except as sel lorh in
A3 below, transitional employess may
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4

(s)

(€

theroaller be tansferred, faid off, or
terminated in response to  adjustments
in manpower needs as exclusively
determined by Managameny, provided
thal this will not be used for purposes of
discrimination because of race, color,
religious creed, national orgln, ar sex,
or because of membership In tha Union,

The provisions of Article XVI, Section 7
{Probationary Employees) will nat appty
to a iransitional employee, A wansi-
tional employee will have recourse to
the complaint/grievance procedure to
protesl vialation of any provislon of the
Agreemen! appliceble 1o transitional
employees. Aftar completion of the 520
hour perlod referenced In 2b(3) above, a
transitional employee shall also have
recourse to the complainygrievance
procedura conceming those matters
referanced in Arlicle V, Section 11 of the
Agreement.

Transitionali employses ehall not be
covered by the provsions of the
“Employrment Securlty Plan.*

Notwithstanding any other provislon of
this Memorandum, the parties agree
that the provisions contained within
Paragraphs 3.8 and 3.70 of the Program
of Insuranca Benefils will apply to
transiional employees.

The Company and the Unlon shall Jqintly add-
rese and solve any issues or conflicts regarding

transilional empioyees that are not covered by
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the tarms of this Agreement via the "Employment
Security/Productivity Commitiee.”

To the exent possible whife maintaining
compliance with applicable amployment laws and
the Company's Allirmative Action Program, the
Company shall give prelerence to appliicants pos-
sessing the required skills who have been
separated from USWA sleel producing plants
kocated within District 31. District 31 will provide
the Company with & “gkills bank® listing such
individuals and the skills that they possass when
such-bacomes available.

Mo transitional employee shall remain as of the
ond of the transitional period.

Teansitional Employee Severance Bonusg

(1) A fransiional employse who has
accumulated 26 or more tota)l weeks of
active transdlional empioyment and who
is terminated when the Company
delermines that the need for his/her
transitional employment has ceased shall
receive & severance bonus in
accordanca wilh the table below.

Tolal Weeks of Acti Waeks ol
Tmnstional Emplovment Saverance Benus

26 weaks bul fesa than 52 wokks
52 woaks but 1ae3 than 104 woeks
104 wasks bul lass than 187 weoka
1BT waeks Or mare

N R

A week of active transitional ernployment
ia defined as a week in which the
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employes  acfually worked as a
fransitional employes.

(2} This severance bonus shall not be paid
10 any transitional employes who caases
employment for any reason other than
that set forth in 2((1) above.

{3) A weoek's soverance bonus shall be
determined in accordance with the
provislons for calculation of vacalion pay
as set fonth in Article Xt Vacations.

{4) Payment shall ba made in a lump sum
within thirty (3G) days of the date of the
transitional employes’s termination.

(5) Payment of this severancs bonus shall
not be duplicated for the same weaks
workad. Any weeks previously used to
ostablish entilement 10 a severance
bonug shall not ba counted further to

" establish eniitlement 10 a subsequent
severance bonug,

Q. In the event that & transitional employes Is re-
hired by the Company &l the same  Plant within
the two (2) week period following the end of the
iransitional perod, that employee’s Plant
continuous  service date upon rehire will be
his/her last effeciive daie of hire as a wansitional
employes.

h. If, during the transiional petiod, the Company
rehires a transltional employee lor a bargain-
Ing unit job al the same Plant as glher than a
transiional employee within two (2) weeks of
hisher termination 85 a trangitional employee,
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that employea’s Plant continuous service date
upon rehire will be hisher last effective date of
hire as a transitional employee.

Transitonal employees will be provided te following
transitional "promotion,” “retention” and “recail* rights, only
in competition with oher transitional employess. A
transitional employes shall have such transitional! rights
only in the division in which he/she was hired or, in the
case of a rehirg, the division in which he/she was last
rehired following a break in transitional employment. This
division shafl be the transitional employes's *home”
division. “Length of transitional employment” as used
hergin shall be calculated from the date of hire as a
transitional employee, or the data of eehire as =
transitiona) employes kllowing a break in transitional
amployment, whichever i the last effective date.

a. Transitional Relention

{1} When determining which of two or more
fransitional employees ‘holding" 1he
same job will be affected by a force
reduction, the transitional employes
*holding” that job with the latest hiring
date shall be the first affected.

(2  Adransiiional employes with one or more
years of wangiional employment (which
shall be changed, effective January 1,
1995, to a fIransitional employee who
has completed 520 hours of actual
work since hisher last effective date of
hirg or rehire) wha is reduced from a job
rated al JC-3 or higher will, prior lo
being laid off or terminated, displace the
mast junior” {least tength ol lransitional
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ampioyment) iransitional employee in the
labor group of that division, provided
heishe is qualiied 1o perorm that job
and he/she has a greater length of
transitional employment than the
transRional employee hefshe would
displace.

Except as expressly provided by 2a(1)
and 2a(2} above, a transitlonal employee
shall have no other bumping or retention
rights.

Transifional Promotian

m

@

The basic prnciples set forth In
Paragraph D of the Senlority Rules and
Supplomental Understandings 17 and
18 shall apply to competiion batween
transiional employess for temporary
vacancies on Jobs in thefr home division.
Length of transitional employment shall
be used in place of the senlarily factor
"eontinuous service.”

Transitional employees with one or more
years of trangitional employment may
*bid” an the opportunlty to R fob
openings of the type described in Al(a)
and Ai(b) of this Agreement in their
home division before a new transilional
employes is hired lo (i) such opening.
Eileciive November 14, 1694, transitianal
employees who have completed 520
hours of actual work since their last
effactiva gate of hire or rghite bul wha
have not completed one year of
transitional employment may also "bid"
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on the opportunity o fill job openings of
1he type described in A1(a) and Al{b) of
this Agreement in their home division,
subject to a maximum of one job award
during such pedod, befors a new
transltional employes is hired to fill such
opaning. The basic seniority principles
sel forth in Article XVI, Section 1(A} of
the Agreement shall apply except that
length of transitionel employment shall
ba used in place of the seniorlty facior
“transitional service." Such a "bid" will
be posted for eliglble translionat
employess n the applicable division
using posting procedures equivalent to
those sel forth in Paragraph C of the
Seniorily Rules.

Excepl as sxpressly provided in 3b(1)
and 3b{2) above, a iransitional smployes
shall have no other promotiona) rights.

Transitional Recall

L)

@

A transitional employes who is “laid ofl*
shall have transitional recall ights ondy to
the job he/she last “held” (by hira or
transitional "bid"}.  The transitional
amployee "laid off* Irom that job with the
grealest tenglh of transitional
employment will be the tirst recalled.

A transitionat employes with gne ar more
years of transitional employment (which
shall be changed, ellective January 1,
1998, to a (ransitional emplayee who has
completedd 520 hours of actual work
gince hisher last effactive data of hire or

283




APPENDIX CT

—— -

rehire} at the time of fisMar “layolf Wit ="~

also have recall rights to the labor group
of his/her home division until recalled (o
the job described in 3¢(1) above.

(3) Except as expressly provided in 3c(1}
and 3c(2) above, a transitional employes
shall have no athier recall righis.

Thoe above described transitional rights are
cancellsd whon a transitional employes
axpariences a braak in transitional employment
{dischiarge, terminalion, quit, etc.). Al transitionak
rights not previously cancelied shall be cancelled
as of the end of the ransitional period.

A transilional employes may not be utilized in a
manner that would wviclate the senionty or
avertime righls of an employee in the bargaining
unit who is nol a ransitional empioyee.

Transitional employeas shall be displaces by
downgrades before employees in the bargaining
unit who are not transitional employees.

Transitional employees will not be assigned to
the new lacility.

B. SPECIAL BIDDING RIGHTS FOR EMPLOYEES PRESENTLY
REGULARLY ASSIGNED TQ AFFECTED JOBS

Dyring the transilional peripd, the parties agree 10 permii
employees (other than transitiona) employeas) on jobs that will be
affecied (disconlinued) as a resull of this new facility 1o pre-
establish regular assignment rights (and seniority dales) on jobs
in the remaining facifities via the plantwide bidding procadure. N
is recognized that employees who pre-gstablish such righls In
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accordance with this provision will be required to remain in their
affected job/unit until that job/unit is discontinued. Tha jobs that
they pre-gstablish such rights 1o will, in the interim, be filled as a
temporary vacancy or by a transillonal employee. During the
period that such an employea has pro-established regular
assignment slatus in another division via this pravision, he/she
shall have bidding rights in thal new division white retaining
his/her bidding rights in hissher prasent division. A joint Union-
Management commitiea will He formed to further devalop the
procedures necassary to elfect this provision. If o commitment
is made 1o build the new lacility, an employee wheo has pre-
established ragular assignment rights on another job purguant lo
this Section B shall have the right to void that pre-gstablished
right.

ATTRITION REDUCTION INDUCEMENT/RETIREMENT
INCENTIVE

The parties recognize that it is in their mutual interest to minimize
the Company’s hiring neads during the iransitional perigd. The
panies belisve thal this can be accomplished by providing an
appropriate monstary inducement to experlenced employees, who
may otharwiss refice during the transitional period, 10 encourage
them to ramain activaly at work until the end ol the transiticnal
period. Therelore, in order to encourage such employees to
remain actively at work during, and then retlre at the end of, the
transitional pericd, the lollowing Alfrition Reduclion
Inducemeant/Ratirement Incentive (hareinafter referred 1o as the
"ARI/AI} shall be offered to eligible employess.

1. Eligibility
An eligible employae Is one who is eligible tor sither a
*Normal,* "62/15," or *30-Year* ratiroment and who retiras

via a "Momal* "62/15° or *30-Year" retirement in
accordance with C3 balow.
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3.

2.

ARURI Amount

In recognition that the length of time that each employea
defers relirement to receive thla inducement will differ, the
following formula has been developed 1o more equitably
calculate each employee’s ARIRI:

- shall ba the date that the
employee has first become eligible for either a
“Normal,” “6215" or “30-Year® retirament. In no
ovent shal the foling date be eardier than
Saptamber 1, 1993,

End Date - shall be the day before the
employea’s effective date of retirement in
accordance with C3 below.

Months of Active Cmplovment - shall be the
number of equivalent months, rounded to the
nearest month, between the employea’s ioling
date and and date, minus any equivalant months,
rounded Lo tha nearest month, that the employee
was absent from work on leave{s) of absence
{including a "special leave of absence™). In
rounding to the nearest month, a remainder of 16
days or more will be rounded up and a remainder
of 15 days or less will be rounded down.

An sligble employee’'s ARIRI is calculated as
loflows:

ARIRI = $350.00 X *Months of Active
Employment®

Retirement Date

In order to perlect eligibility for the ARVR), an otherwise
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eligible employse must retire at the end of the transitional
period defined in A1 above or on an earlier date specifisd
by the Company.

&

Any eligible employes wha is notified that he/she
may retire oh a date specified by the Company
that is aartior than the end of tha transitional
poariod shall have no more than thiny (30)
calendar days from the dale of such notice in
which Lo notity the Company of his'her dacision.
H such employee notifies the Company thal
he/she has decided 10 retire within this 30 day
period, hafshe shall ba required 1o relire no later
than the end of the calendar month thal such
notification 5 provided to the Company. If such
employee does not nolify the Company that
hefshe will retire in accordance with the above,
hefshe shall no longer be eligible for ARIRI.

Any eligible employee who is not notified that
he/she has the opportunity fo relire on a date
aarlier than the end of the transitional period shall
have no more than thify (30) calendar days after
notification (date of the notilication letter) by the
Compary at the and of the transitional period to
notify the Company of hig/her retiremant decision.
Such Company notification shall be in writing,
sent via certified mail to each eligibla smployee’s
last submitted address in histher employment
record. If such employeo notifies the Company
that hefshe has decided to retire within this 30
day periad, he/she shall be reguired ta relire no
tater than the end of the calandar month that
such notificalion is provided to the Company, If
such employee does not nolily the Company that
hafshe will retire in accordance with the above,
he/sha shall no longer be eligible for the ARL/A.
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4, Payment of the ARVRI

a. The ARL/AI shall be paid in a lump sum payment
upon reffrement at the same time that the
*special paymeni® (relerenced in paragraph 3.2
of the “Penslon Agreement™) is paid.

b. The ARLRI shall be & penslon entitiement pald
in addition to the penslon and "spedal payment™
and shall not be deducied theralrom.




SENIORITY RULES

AGREEMENT ON RULES FOR THE APPLICATION
OF THE SENIORITY FACTORS

(SENIORITY AULES)

Thiz Agreement shall be gflective August 30, 1965, and shall not
be applied retroactively.

The partios agree as fallows:

A Purpoge, Guldes and Types of Continuous Serlce

1.

The purpose of this Agreement Is 1o establish
rew rules for the application of the seriority
tactors set forth in Article XVI, Section 1 of the
Basic Labor Agreement (the teims “continuous
sarvice,” “ahifity” and “physical fimess” as used
hemin shall have the same meaning as the
meaning of factors ‘{a),” (b} and “{c)" in that
Saction 1) in accordance with the provisions of
Artide XV, Section 2 of said Agreement o
replace any senlorly rules, pmactices or
understanding now in  effect which are
inconsisient herewith with the exception of such
senilority (ules as are specifically set forth in
Article XVi of the Basic Labor Agreement and
ihe following:

{a) Agreementz made pursuant 1o lhe last
paragraph ol Adicla XVi, Section 1(C}
which shall remain in effect unless
canceled of amended by mutual
agreemant, and

(b) The senitvity rules applicable to the
Stesl Producing and Primary Rolling  Mil
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Divisions which are sat forth in Appendix
A to this Agreament and made a pan
hareol.

2, The beslc guides used In establishing the new
senionty rules have been the principle that
employment  security should Increase  with
conlinuous service and the rocognition of the
respansibility of Management for the eofficient
oparation of the Plant.

3 Thare shall be threa types of coniinuous sarvice, as
follows:

{a) Sectlonal seniice (service in  a partloudar
sottion within a divislon). Sactional service
dates in the raspective sections in elfect
as ol the oefiaclive date of 1his
Agreemant shall ba confinued in  elfect
unigss  or until cancaled as hereinatier
provided,

{t) " Divislona) sarvice (service in a particular
divislon). Divisional service dates In the
raspective diisions in aflect as of the
eifoctive date of this Agreement shall ba
continued in eflect unless or untll canceled
as heralnater provided.

{£) Ptant service (service at the Riverdale Plant
plus service at the Archer Avanue Plant for
ceraln employses). The Plant sarvice dates
of gmployees in effect a3 of the affsctiva
dala of this Agreement shall be continued In
effect untess or until canceled In accordanca
with Article XVI ol the Baslc Labor
Agreement,

290




SENIORITY RULES

Whenevet an employea's Plant service is broken as provided
in Arficte XV1 of the Basic Labor Agreement, his sectional and
divisional service shall also be broken. In addifion, sectional
service shall be broken by a permanent transfer 1o ancther
section, and divisional service shafl ba broken by a permarant
transfer to another division.

In the gvent that two or more employees have the same
geclional sarvice, divislonal sendce shall be used to break the
tis, and if their divisional service is the same, then Plant
service shall be usad 10 break the tie, and if their Plani service
is the same, than the employes number (lowest being most
senlor) shall be used to break the tis.

Employees who compiele their probalionary period shali
revaive full divisional service as well as Plant service from the
date of oniginal hiring. For such employees sectipnal service
shall stact as of the dale thay enier a seciion of a division.

Used of Types of Continucus Service

1. Sectional service shall apply 1o an employse’s
movement (including recall) within a section of a
division in Job Class 5 and above unless otherwise
indicated on the appropriale seniority unit chary.

2. Divisional service shall apply to an employes's
movement (including recall) within a section of a
division in Job Class 4 and below unless otherwise
indicated on tha appropriate seniorty unit chart, to
temporary ransters within a division, 1o downgrading
ta the division labar group, and to promolions from the
division labor graup.

a Plant service shal apply to layofts from & division

labor group, to recalls to any dividon labor group, and
to iempaorary transfers rom a division labor group to
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another division,

C. Posting of Job Openlinga

1.

In accordance with Arlcle XVI, Secfion 3, all
permanent vacancies which cannot be filed by recall
of job assignment pursuant to Paragraph G below
shall be posled in the division in which the vacancy
davelops or is expected to develop for three working
days, specifying the job litle or general [ab thie of the
vacancy. In addition to posting the general job title,
the vacant job assignment will be idertified il the
posted Job has been recognized as including more
than ona job assignment under paragraph G below.
N such vacancy is In a divislon labor group or is not
filled at the divislon level of the bidding procadurs, it
shall be posted at the Plant gates for thrae working
days. In applying the seniorty factor “continuous
senvice,” first congidacation wil be given to
applicants parmanently assigned within the section
for any posied job above the lowest ranked job In
the section Involved using sectonal service;
divisional service shafl be used when such vacancy
is not filed from among the emplayses in the seclion
involved and for the lowest ranked [ob In each
section in the division; and Plant service shall be
used when a vacancy is posted at the Plant gate
lgvel of the bldding procedure. When a posiing
cavers more than ona Job opening, such poating
shall spacily the number,

An smployas who I8 permanently transierred under
the provislons of Paragraph C1 above, Irom one
saction to another in his divislon, cantels hls seclion
sarvice in, and rght of recali to, the section Irom
which he was iransterred; likewise, an employee
who |s so translerrad from one divislon to another
cancels hs sectional and divisipnal service in, and
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right of recall to, the section and division from which
he was 50 ransleed.

a When an employee who is permanently translerrad
under the provisions of Paragraph C1 above to a job
in a new section or division beging wark on such job,
ha shall receive continuous service credit from the
date of the awarding of the job vacancy.

4, The Company shall post the nama of the smployee
awarded lhe posted vacancy.

5. Each employee {sxcluding probafionary employees}
who dasires to do 50 may have absentee bids on file
for assignmant to other jobs. Such absentas bids
may be canceled by tha employse at any time. in
case an employes is absent from the Plant dua to
vacation, In-plant injury, of previously approved
laave of sbsence {ather than FMLA leave or nan-
industrial medical leave of absence} during the entire
posting period for a vacancy and had on lile an
absentee bid for assignmeni to the vacancy that is
posted, such absentes bid will be considered along
with other bids filed. No absentes bid wil be
considered if the employee works at any time during
the posting period.

D Temporary Promotions

In filling 1emporary vacancies under the provisions of
Arlicla XVI, Section 5 of the Basic Labor Agreement,
an employse will be iemporadly assigned fo a
temporary vacancy if he has notified hls supanisor in
writing (forms to be lumished by the Company) na
later than during his last lurn worked before the first tum
on which the vacancy octurs that he desires assignent
to the vacancy, and so long as assigning him Is io
the grealest degree consisten! with the following
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principles: the afficiency of the oparation, the safety ol the
employses, and W concept of providing training for
employess older in service to qualify them for future
parmanent pramation In which they are interested. I no
employee can be temporanily assigned as provided abaove,
then the supervisor may {il ihe vacancy in a manner
consistent wilh the above principles. Temporary assignment
normally wifl ba made from within crews where such exist and
from the turn o which the vacancy oocurs,

E Downgrading and Layoff

1. Employees in a seciion of a division who are affected
by a reduction in ihe workiorce shall be raassigned
within their general job title (i applicable) in
accordance with Paragraph G or downgraded in their
section to jobs {including & Job which may be balow
thelr gection) which they are qualified to periorm, in
accordance with the approprlate seniorty unit chart.
Any employee so downgraded may, within three (3)
days from the eflactive date of \he downgrads,
request an opportunity to displace a shorter service
employee in a higher ranked job than that from which
he was downgraded in the same saction, provided his
attendance record card shows he has previously
performed the job for not less than thirty {30) days;
and he silf has the abilly and physical fitness Io
periorm it. If a request is made under this Paragraph
E1 before Monday, any moves résulllng tharefrom will
be reftected on the schedule posied the following
Thursday. If the request ls made afier Sunday, any
moves resulting thersfrom will be reflected on the
schedule posted on Thursday of the fallowing week.

2. Bafore baing downgraded to the labor group of his

divisicn, an employee who has been downgraded
out of his section shall be temporarily transterred to
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tha job in the senidrity pool above the labor group in
that division held by the employes with the leas!
divisional service in Job Class 4 or below (unless
otherwise indicated on the appropriate senionity unit
chart), provided he is qualified fo perform that job
and he has greater divisional service than Ihe
employee he would displaca. {Such an employey's
sactional sarvice in any new sectian lo which ha ig
transferrad shall start as of the date of (he temporary
transler.} in tha event that more than one amgloyee
is being temporarlly transterred aa provided above
onh the same date, the Company will make an effort
priar to the transfer to give the amployee with the
grealast divisional service his choice of the jobs on
which employess would be displaced as provided
above, except that such choice will be kmited where
any of such temporanity transierred amployees is
qualified to perform only one or mora of the jobs
fram which employees are being displaced, In erder
to avoid such iransters continually disrupling crews
of other work groups, the Company shall not be
obligated to make such lransiers if it betieves there
will be lurther downgradings within the next thirty
(30) days which would cause employses so
temporarily transierred 10 be downgraded out of jobs
lo which they might have been temporarily
transfarrad.

Whan an employee is lzid off from his division (i.e.,
he cannot ba retained in the division labor group on
the basis of hs Plant service, ability or physical
fitnass) and at the outset the Company beliaves the
layoft wil last thirty (30) days or more, ha shall, within
one (1) week alter the date of the layoff {ie.,
effective for the second week lollowing the date of
the layolf) if he Is not eligible for the *Employmaent
Security Plan” (See Appendix R-1} or effective for tha
waal immediataly following the date of the layoll
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if he is eligible for the "Employment Security Plan,”
transfer temporarily on the basis of his Plant senice,
to the job in the seniodty pool of any division (obs up
to and including JC-4 uniess otherwise Indicated on
the appropriate seniority unit char) held by the
employee with tha least Plant servige, provided he is
qualified to perform that jab and he has greater Plant
service than the employee he would displace. Any
employee who is determined to bo eligible for
temporary transfer pursuant to thiz Paragraph E3
must accept such temporary tanslier.  Any such
employse who falls or reluses to accept such
termnporary transfer will be terminated pursuant to
Article XVI, Sectlon 8, Paragraph {2){d) of the Labor
Agresment, as such temporaty fransler will be
consldered as a recall lar the purposes of Anicle XV1,
Section 8, Paragraph (2){d) of the Labor

A temporarily transterred employee's sarvice in hls
new section and division shall start as of the date of
the temporary transter. 1t is agraed thal the Company
shall not be aobligated to temporamly ansfor any
ampioyee under this paragraph unless he has al laast
twetve (12) manthe of Plant service and hag at least
opa (1) month more Plant service than the employes
he would displace, and it Is further agreed that the
Company shall noi be obligated 1o temporadly transfer
any empioyea under this paragraph it such transter
would seriously disrupl crews or other work groups.

in the event that more than one employes 1S belng
tempatarlly transférred as provided above on the
sams dale, the Company will make an effort prior to
the transfer to give the employee with the greatest
Planl servica hiz choice of the jobs on which
employees would be displaced as provided abave,
provided the employee has submitted a “Paragraph
E3 Placement Preference Form™ to the Human
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Resources Department by the Monday following his
layofl if he is nat eligibfe for the "Emptoyment Security
Plan® {See Appendix A-1} or batore 4:00 P.M. of the
Tuasday preceding the etfective date of his layoff if he
is eligible for the “Employment Security Plan;,” except
thal such choice will be limiled where any of such
temporanly transferred employees is qualified to
perform only one or maore o the jobs from which
employees are being displaced.

It Is recognized thal because at imes the sltuation in
certain divisions may be more ¢ritical than in others,
and that because the type ol skills in one divisicn may
be more closely related to skills required in another
division, temporary transfars as provided in this
Paragraph E3 may not be evenly divided among the
divisions (le., il may not be possible under all
greumstances 1o provide the same number of
apporiunitiea in each division or to assura the fact that
all employeas retzined in the various divisions have
relatively aqual Plant senice).

4, The following is the procedure which will be followed
in applying the foregoing rules to downgrading an
employee in a section of a division (including
downgrading to jobs which may be below hia section)
in accordance with the approprtate seniarity unit chart,

The most junior employes in the highest ranked job
alfected in the section of the division will displace the
most junior amployes in that section that he can
displace in the highest ranked job below the job from
which he was downgraded. The same procedure will
apply in connection with the downgrading of the next
most junior employee in the affacted job untl tha
required number of employses have been
downgraded from the highest rarked job affected.
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Therealter, the same procedure wil be applied
to employees in each of tha successively lower
fanked jobs (including employeas who were
displacsd by employees from higher ranked
jobs) until the required number of employees
have been downgraded.

5. An employea wha, because of belng on vacation
at iha time ot a downgrading aflecting him, was
unable to request an opportunily to displace a
shorier service employee in a higher ranked job
than that from which he was downgraded (n the
same section, may make such request alter he
retums from vacation provided thal he makes
the request within threa (3} days from the date
of his retum. Such requests will otherwise be
subject to the same considetations and
condlfions as wauld have been the cage if the
amployae involved had not been on vacation,

F Recalls

1, When the working force is increased or a
pemanant vacancy occurs, employees will be
recalled to the division, sechion of the division, or
jobigeneral job ttle in the section from which
they were originally downgraded, temporarly
transferred, or laid off in accordance with the
appropriateé seniority unit chat and the
applicable type of continuous service invalved, it
being understood that once an employee is
recaiad to hls divislon or seglion of his division,
he shall be subjact to rocafl fo and must accept
any job which he s quallfied to perlorm in his
recall path that is ranked lowar than the job from
which he was originally downgraded untif he is
recallad 1o the Job or genaral job titte from which
he was originally downgradad.
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An employee temporarily transferred to another
section in his division or downgraded to the labor
group of his division in accordance with Paragraph E2
above must accep! recall as provided in Paragraph F1
uniess by mutual agreement between the Company
and the Union he is afiowad to remain in hig new
saction of in the labor group, in which evem his
seclicnal service in the section from which he was

. downgradad or transferred shall be cancelad.

An employee temporarly transierred to another
division in accordance with Paragraph E3 above must
accept racall as provided In Paragraph F1 unless by
mutue) agreemant betwean the Cempany and the
Union he is allowed to remain in his new division, In
which avanl his divisional service and sectional
garvica in the saction and division from which he was
temporarily transferred or downgraded shall be
canceled.

All divisional and sectional service which an employes
has accurmulated in a section or division to which he
was tempocarily ransferred ghall be canceled as of
the date of any later temporary transfer to another
section or diision, ar as of the date of later layoif
from the Plant or as of the date that the amployee is
recalled to his original division ar section.

When the need adses (o recall an employes laid off
from the Plant to the labor group of a division other
than the division trom which such employes was laid
off originally, such recall will be made using Plant
sarvica as the conlinuous servica faclor. Such
employee will be obiigated fo accept such recall and
any lailure or refusal 10 accapt such recall will result
ina breakin cantinuous service pursiant to Ardticle
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XVI, Seclion 8, Paragraph {2)(d} of the Labor
Agreement.

G Job ﬁssl_gnment Raquests

1. Job Assignment Requests, whete assignments are
not rotated, for lateral transfer to specific
assignments in a general job fitle in a seclion of a
division may be made as follows:

(@} Employses who remain in a general job
litle and who have been atfected by the
downgrading may requaest transter on the
basis of their appticable type of con-
tinuous senvice to the assignments in that
genaral job tile which have been made
gvailable by the downgrading.

ib} Employses who have been downgraded
lo a general job title may request franster
on the basis of their applicatde type of
continuous service to the assignmants
which are open as a result of the
downgrading in the genaral job tille to
which they have boen downgraded.

{c} When a permanent vacancy occurs on
an assignment in & general job iltle, the
presenl incumbents ot that general job
title who are on other assignments within
that general job title may transfer to guch
vacarncy on the basis of their applicable
type of continuous service belord such
vacancy i3 filed by recall or by bid,
provided a request is made in writing at
loast two weeks before the vacancy is
filted.
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{(d) Employees who have been recalled o0 a
general job tile may request wansfer on the
basis of their applicable type of continuous
service lo the assignments which wers filled
in that general [ob tile by such recalls,

(&) An employes who pemanently translers to a
general job tifle pursuant to the pravisions of
Paragraph C (Posting of Job Openings) will
initially ba placed on the assignment which was
idantified on the job posting and award. Such a
newly iranslerred employes may, when
applicable, request Iransfer o olher
assignments (n that general Job tite In
accordance with the other pravislans of this
Section G.

2. Any such requests will be granted by tha Company
within two weeks alter it is made provided: (1) in the
cases ol Subparagraphs G1(a), G1(b) and G1(d)
above, It is made nol more than three days afier the
downgrading or promotlon is  effeciive, (2) the
employeas involved are qualiied to perferm the
assignments, and {3) Ihe changes in assignments do
not require overtime payments to eflectuals the
changes.

3. Job Assignment Requests may be withdrawn al any ime
" by written requast on forms furnished by the Company:
however, such withdrawals will not ba effective untl two
weoks after the written request is received by the
Company. The employee shall receive a copy of his

written withdrawal request.
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H Excepilon to Senlority Rules

Excaptions may be made in the rues for application of
seniarity faclors set forth In this Agreement and their
application by mutual agresment In writing signed by the
Local Union President, Chalrmian of the Grievance
Committes, and the Manager of Human Resources or his
dasignated representalive.

I  Rules for Supplemertary Agreemants

Supplementary seniority rules may be made in a division
which are not inconsistent with the rules set forth in this
Agreement, buil such rules must be in writing and must be
signed by tha international Representative, Local Union
President, Chairman of the Grievance Committee, the Vice
President of Human Resources or his designated
reprasantative, and the Manager of Human Resources or
hiz designated representative before being placed into
affact.

J  Transitional Employees
The provisions applicable 1o “ransifional employess™ are set

forth in Appendix CC ("Memorandum of Agreemeni
Concerning Transltional Perod Matters™),




SENIORITY RULES - APPENDIX A

APPENDIX A

SENIQRITY RULES APPLICABLE TO THE STEEL
PRODUCING AND PRIMARY ROLLING MILL DIVISIONS

A,  Introduciion

There shall be a single sentority unit in each of the divisions 10
which ihe ioflowing rules shall apply. Certain of lha jobs in these
divisions have been assigned lo crews while other jobs in thass
divisions are outside of the designated crews. The designated
crews in tha Slesl Producing Division and the jobs assigned thersto
as of the date of this Agreament are sel lorth in Exhibit A attached
to this Appendix and made a pan hereol. The jobs outside of the
designated crews in the Stedl Producing Division are as sel forth in
Exhibit A-1 aftached herelo and made a part hereol. Likawisa, the
designated crews in the Primary Rolling Mill Division an the jobs
assigned thereto as ol the daté of this Agreement are set forth in
Exhibit B sttached hereto and made & part hereof, and the jobs
outside ol the designated crews in said division are as set forth in
Exhibit B+1 atiached hereto and made a par hereof.

Employees having seniorily in these divisions shall have only
divisional service and Plant service In thase divisions as those
lerms are delined in the Agreement to which this Appendix is
altached. Nowithstanding any other provision of said
Agreement, no employee shall have a divisional service date in
the Stesl Producing Division or the Primary Rolling Ml Divislon
which is eadier than June 28, 1059, or April 27, 1959,
respactivaty, and it is agreed that employees originally hired
by the Company for key jobs in those dvisions prior to the
date specified above for the respective division shall be
considerad to have greater Plant senice than the other
employees in their respeciive divisions but only for the purpose
of dalermining the order of layoff from the labor groups of the
respective divisions when such a layolf is dor an indefinite
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period.

B. Usas of Types of Continuous Service

1.

Divisional service shall apply to an employes’s movement
{including recall) within his division excepl as otherwlse
indlcated on the appropriate seniority unil char.

Plani sarvice shall apply to layoffs from a divigion labor
group, fo recalls to any division jabor group, and to
temporary transfers from a division labor group to another
division.

€.  Posting of Job Openings
1.

In accordance with Aride XVI, Section 3, all parmanent
vacanclas which cannot be lilled by recall shall be posted in
the division in which the vacancy developa or is expected to
develop for lour (4} working days, specifying the job or
general job tithe of the vacancy. i such vacancy is in &
division labor group or is not filled at the division level of the
bidding procedure, it shall be posted at the Plant gates for
three (3) working days. In applying the seniority factor
“cominuous service,” divisional gervice shall be used in
comparing applicants for any posted job above the jobs in
the division (abor group and Pfani service shail be used
when a vacancy s posted at the Plant gate level of the
bide#ng procadure. Under nomal clrcumstances, posted
fobs in 8 dasignated crew will be filed from among the
applicants lram that crew; however, the Company may, but
will not be obligated to, conslder applicants from oulside the
crew. When a posting covers more than one job apaning,
such posting shall specify the number.

An employes who is permanently transierred under the
provisions of Paragraph C1 above from a job in a
deslignated crew cangels his right of recall 1o jobs in the
crew from which he was transiarred; likewise, an employee
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E.

who is 50 Wansferred from one division to ancther cancals
his divisional service in, and sight of recall 1o, the division
from which he was $o transferred.

3 The Company shall post the name of the employss
awarded the posted vacancy,
Temporary Promotions

The provistons of Paragraph D of the Agreement o which this
Appendix i3 attached shall apply 10 the divisions coverad by this

Appendix.
Downgrading and Layoff

1.

Employeas who are aflected by a reduction in the wark
force shall be downgraded in their respective designated
crews to jobs therein which they are qualified o performin
accordance with the appropriate seniority unit chan.
Employees downgraded out of their designaled crew or
smployees on jobs oulside of dasignated crews shall be
downgraded 10 jobs cutsige of designaled crews which they
are qualilied to perform in accardance with the appropriate
seniofity it ¢chan. An employee who is downgraded
within or aut of his designated crew may, wilhin three (3)
days tram the effective date of the downgrade, request an
opportunity to displaca 8 shonter service empicyes in a
higher ranked job than that from which he was downgraded
in the designated crew infrom which he was downgraded,
provided his arendance record shows he has previcusly
performed the Job lor not less than thirty {30) days and he
still has the ability and physical fimess to perform it. In
addition, an employee who has been dawngraded out of
his original dasignated crew may request, within the lime
limit specified above, an opportunity o displace the most
junior employes in another designated crew on a job 1o
which hg had been previously parrnanently assigned and
is qualified to perform, provided he has greater division
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servica than the employee he would displace. An employes
who is downgraded within the jobs outslde of designated
crews may, within thrae {3) days of the effective date of the
downgrade, request an opportunity lo displace a shorer
service employee on a higher ranked Job in the jobs aulside
of designated crews than that from which he was
downgraded, provided his attendance record shows he has
previcusly performad the job for not less than thirty {30)
days and he still has the abillly and physical fitness to
perform it. if a request is made under this Paragraph E1
before Monday, any moves resuling theretram will be
reflaciod on the schedule posted the falowing Thursday. If
the request |s made after Sunday, any moves resuliing
therefrom will ba reflectad on the schadule posied on the
Thursday of the following woek.

The provisions of Paragraph E2 of the Agreement to which
this Appendix is attached does nol apply to the dhdsions
covered by this Appandix since the subleci matter thereof is
dealt with in Paragraph E1 above.

The previsions of Paragraph E3 and Paragraph ES of the
Agreement 1o which this Appendix is altached shall apply to
the divisions covered by this Appendix,

The following is the procedure which will be followed (in
accordance with the appropriate seniority unit chart) in
applying the loregoing rulas 10 downgrading:

{a} If a reduction In lorce affacts employees in a
designated crew, the most junlor employee In the
highast ranked fob affected in the designated crew will
displace the most |unlor employee in that crew that he
can displace (n the highest ranked job below the job
from which he was downgraded. The same
procadure will apply in connectlon with the
downgrading of the next most junlor employee in
the affected job in the designated crew unfit the
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(b}

required number of employses have been
downgraded from the highest ranked job alfected
in that crew. Theroatter, ihe same procedure will
be appliied 1o employees in each of the
successivaly lower ranked jobs in that crew
{including any employees wha ware displaced by
employees from higher ranked jobs) until the

- roquired number of employess have bean

downgraded out of thal crew. Employees
downgraded out of a designated crew will then be
dawngraded sequentially thraugh the jobs oulside
of designated crews In the same manner described
earliar in this subparagraph, starting at the job
marked by the “armow” leading from the applicable
crew as sat forth on the appropriale seniority unil
chan,

i a reduction in force affects employoes on a job
oulside of a designated crew, the most Junior
emplayes In the highest ranked job affected will
displace the most junior employee that he can
displace on a job cuiside of the designated crew in
the highest ranked job below the job from which he
was downgraded. The same procadure wili apply
in connection with the downgrading ol the next
most junior employee in the affactad job untit the
required number of employees have been
downgraded from the highast ranked job affecied.
Theraatier, the same procedure will be applied to
employees in each of the successively lower
ranked jobs (including employees who were
displaged by employees from higher ranked jobs)
uniil the required number of employees have been
dawngraded.
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F.

Recalls

1.

2,

When the working torce Is increased or a permanent
vacancy occurs, employees will be recalled to the division;
jobs culside of designated craws; jobs within such crews,
il any, from which thay were ofiginally downgraded; or the
job In the designaled craw, if any, from which thoy were
aiiginally downgraded, temporanly iranstarred, or ware
laid off in accordance with the appropriale senlarity unilt
chart and the applicabde type of continucus service
invalvad, It being understood that once an employee Is
recailed to the division, he shall be subject to recall to and
must accept any job that he is qualified to perform in his
recall sequence that Is ranked lower than the |ob from
which he was onginally downgraded until he 1s recalled to
the [ob from which he was ariginally downgraded. The
acall sequencas shall be the reverse of the downgrading
saquencea as set forth on the appropriate senlodty unit
chart. An employee shall be recalled as provided in this
Paragregh F1, unless, by mutual agreement between the
Company and the Unlon, he is allowed to remaln on some
other Job, In which gvent his recall rights and obligations
shall he canceled.

The provislons of Paragraph F2 of the Agrsement to
which his Appendix is attached do not apply 1o the
divisions covered by this Appendix since the subject
matter thereol is dealt with In Paragraph F1 abave.

‘The provisions of Paragraphs F3, F4, and F5 of the
Agreement fo which this Appendix is attached. the
cancellation ol divslonal and sectional sarvice of
employaes temporarly transterred to other divisions, and
the recall of employees to the labor group of divisiona
other than the divislon from which thay were criginally {aid
off shall apply to the divisiona cavered by this Appendix.
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G.

J.

Job Assignment Requests, Supplementary Agreements

Paragraphs G, B, and | of the Agreemerit to which this Appendix
Is attached pertaining 1o job assignment requests, exceptiong 1o
rutes for application of the seniority factors, and supplemantary
niles shall apply to the dlvisions covered by this Appendix.

Piacement of New Jobs

The parties will seek lo mutually agree as to whether a naw job
or jobs shell be placed in a dosignated claw oF oulside of the
designated crew, bul in the avent agreement Iz not raached,
Management shall include such job or jobs in the most
appropriate crew or, il more appropriate, ouiside of any
designated créw, subject to the grievance proecadure of the Basic
Labor Agreement.

Transgitional Employees
The provisions applicable to “rapsitional amployess™ are set

lorth in Appendix CC ("Memorandum-of Agreement Concerning
Transitionsl Period Matters™).




EXHIBIT A
JOBS ASSIGNED TO CREWS IN THE

STEEL PRODUCING DIVISION
CREW A -- CUPGLAS
Job Tiile
Mixer Oparatar .........
CREW 8 — PASIC OXYGEN FURNACES
Job Title

Operator - Oxygen FUMAECE ..o vevveecucsvmssiniisiniens
First Furnaceman - "A*
First Fumaceman
First Furnacaman - *6*
Second Fumageman

CREW C - CASTING

Job Title
First Castingman ......
Second Castingman .....
Third Castingman

CREW D ~ CRANES

Joh Title

OH Crane Operator - Casting
OH Crane Operator - Hot Malal
OH Crane Opetator - Ingot and Mold Crang ................
OH Crane Operatar - Charging
OH Crane Operator « Mok Preparation .......evsemrie

3o

Job Class
"

Job Clasa
19
15
14
13
9

Job Class
16
14
10

Job Class



EXHIBIT A

CREW E ~ LOCOMOTIVE ENGINE

Job Title Joh Class
Train Oparator 7]
Locomative Engine Operator {Limited Area) ................ 11
Conductor - Switchman (Limitad AT08) ,.......vvvrciinens "
CREW F - ALXILIARY
dob Title dob Class
Liner - Oxygen Fumnace 1]
Ladle Liner g
CREW G - SLIDE GATES
Job Title Job Class
Skie Gate Sefler 13

CREW H - BOTTOM POUR

Job Titla Job Class
Leader - Bottom Pouring 10

CREW | - GUNNING

Job Tile Job Class
Gunnar - BOF Lining 9
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EXHIBIT A-1

JOBS OUTSIOE OF DESIGNATED CREWS IN THE
STEEL PRODUCING DIVISION

Joh Title

Jab Class

Slide Gate Settar Helper

Helper - Fumace Lining
Operator - Mobile Equipment ...

Builder - Boltom Pouring ....

Mobile Equipment Operator - Botton Pouting ....owevieeeee

Mixer Hand

Fluxman - Oxygen Furnace

Mald Preparation Man

Helper - Ladla Lining ...

Gunner Helper - BOF Lining
Helper - Casting Aisle

Scrap Trimmer

Unloager/Binman - Butk Material

Laborer (Casting Cperations} ...
Laborar - Lining

Utility LADOEEN ......ivrnrens

General Laborer ...

Janitor

NN WD W R B MDD O @B M E D
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EXHIBIT €
JOBS ASSIGNED TO CREWS IN THE
PRIMARY ROLLING MILL DIVISION

CREW A ~SOAKING PITS

Job Titte Job Class
Heatar - Soaking Pits 18
Heater Helper - S0aking PItS ......oovmmrmonasesins 12

CHEW B - BLOOMING MiLL

Job Title Job Class
Blooming Mill Raller ......... 27
Marnipulator - Blooming Ml . 13
Shaaman - Blooming Mill .......ccuevimreaisr i 12
Helper - Blooming Mill Shear 8
CREW C - BILLET MILL
Job Tiite Job Class
Guide Setier . 14
Opearator + No. 1 Stand ‘Billet Mill ... 11
Qperalor - No. 2 Stand Billel Mill .. 1
Qperatar - Hot SaW _.....oceismeaninn s s 1"
Utility Man - Biltet Mib 9
CREW D — CRANES
Jab Title Job Class
OH Crane Operator - Soaking Pits & Mills —.............. 16
OH Crane Operator - Strippar Crane 12
OH Crane Operator - Mills .. 8
OH Crane Operator - Slab and Blilet Yard " 9
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EXHIBIT B-1

JOBS OUTSIDE OF DESIGNATED CREWS IN THE

PRIMARY ROLLING MILL DIVISION

Job Tile

Inspector (Conditioning & Loading} ...

Ingot Buggy Operator/Pil Recarder ...

Operator - Slab Conditioning Grinder ...........ocumveeens

Gantry Crane Oparator

Utility Man - Soaking Pits

Billet CheckerHooker

Trucker - Primary Rolling Mil

Utility Man - Slab and Billat Yard ...

Scarfer

Hot Stab & Bloom Burner ..

Hot Bod Operator/Stamper ...

Hot Bed Operator

arabras

Hot Bad S1amparMHOooKer ...

Stamper « Hot Bed

Stacker

Ingot Tagper

Equipment Claaner - Steam

Wet Scale Cleaner - Stab & Billet Mill ..............

Pit Laborer

Janitor
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SUPPLEMENTAL UNDERSTANDINGS

SUPPLEMENTAL UNDERSTANDINGS

The tollowing items were agreed ta during the 1993 labor negofiations:

3.

3.

During the Yenm of this Agreemenl, empicyees whose
wages have been garnisheed will not be disciplined
because of such garishments.

An employae who is called for jury or wiltness service
parsuant to Article VI, Section 7, shall have the option
regarding the scheduled shifi which is to be considered
as the first day of jury or witness service for pay
purposes.

Pay shorlages in excess of twenty-five dollars ($25) will
be made within forty-eight (48) howrs, excluding
Saturdays, Sundays, and holidays. Other pay shorlages
vedfied before Friday of one week shall nomally be
made up on Friday of the following waek.

If an employes Is nat schaduled 10 work on a specified
haliday, and he then perfarms work on that holiday, he
is entitled to pay a! holiday rates for such hours of work
in addition to holiday pay for which he is entitled. This
understanding applies in addigon 1o the provisions of
Section 6 of Aricle VII, where applicable.

when the Company determines that an employes
raturming to work will be unable to perlorm his regular job
for a minimum of 30 days due fo impaired physical
titness resulting from illness or injury, such employee
shall be reassigned ar downgraded in accordance with
Paragraph {E) of the Sentorily Rules o a job, it any,
which he is physically fit to perform. -

Overiime records shall be maintained on an annual
basis.
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T

10.

11,

12,

o empioyee shall be required to work in excess of
twalve {12) consecutive hours in any work day except
when no qualilied replacemant is available.

It will be the intent that job award notices will be posted
promptly, ie., usually within four (4) days (excluding
Saturdays, Sundays and holidays) after the dose of the
posting period, except in siluations requiring tests or
other forma of qualification demonsiralions. If a delay is
anticipated in awarding jabs to successiul appranticeship
applicants, the reason for the delay shall be made known
{o the Appraniicaship Committes.

In tha applicaiion of Arlicle VII, Subsection &(B)(4), it a
supervisor has altempled unsuccessfully to conlact an
employee, he shall record such attempt and thereafter
rafar the employse’s name and phone number to the
Plant Protection Departmen which will again attempt
contact by phone and record such attampt.

Employees in the Sieal Producing Division, with lixed off
days, will he permitied to request a change of off days
no more {han twice per year. Such requests must be in
no later than the posted deadiine date (2 per year -
normally one in January and one in July} and within 60
days from those dates the requesied changes will be
implemented, giving consideration to relative length of
continuous service,

in determining whether necessary overlime wil be
assigned to the job where the need arises, or assigned
at some point down the sequenca of jobs leading 1o the
job whare the overtime need arises, the Company will be
guided only by considerations of the efficiency of the
operation and desirability af providing training opportuni-
ties.

The Company will not search an employes's locker
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13.

14.

16.

t7.

without first notifying & Union representalive unless
circumstancas at the time dictale immediate action.

The Company shall provide transporiation to and from
the gate to the Madical Depariment or to and from the
injured employes's divislon to the Medicat Depanment
for an employse not able o walk lo the Medical
Department because of Hiness of injury.

The parties mutually recognize that a minimum anount
ol overtime work In the Plant is a desirable goa)
Progress toward this goal, however, i3 complicated by
the tact that the varipus divisions and deparirmeénts have
vasily ditferant problems in this respect. Therefore, it is
agroed thal during the term ol this Labor Agreement, the
parties will exarnine, In detall, the practices in each of
the divisions and will adopt any mutually satisfactory
improvements which may be developed to minimize the
amouni of dally ovenime assignments.

Whan an employee is notified during his work shift that
he must work overtime at the end of that shift and such
gvartime continues beyond the fourth {dth} hour, he will
ba paid a meal allowance in the amount of $2.30.

Temporary Vacancy - Long - Term Temporary {over 30
days}: . :

A When the Company believes a temporary
vacancy which is being filed will continua for
morg than thirty (30} days, fourteen (14 days in
the case of a medical leave of absence, the
parties hereby agree under Paragraph H of the
Seniority Rules that such a vacancy shall be
filted as follows:

. (1)  Employses subjeci to recall under Para-
graph F ot tha Seniority Rules will be
recalled in accordance with Paragraph F,
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twt on a tamparaly basis,

{2) An employea’s right and obligation o
permanent recall undor Paragraph F
shall not be altered by reasan of A(1)
above. '

{3) it tha temparary vacancy cannct be
liled by recall as in A{1} abows,
promotion  wil be wmade under
Paragraph O of the Senlordty Rules
without regard to shift.

(4) If no employee has entered a writien
request for assignment o the temporary
vacancy in accordance with Paragraph
D of the Seniority Rules, the employes
with the least continuous service in the
applicable unil shafl be assigned to tha
vacancy, pravided he is qualified o
parform the job being tillad.

In connection with Paragraph C of this Agreement, in ordes
that adequate consideralion may be given, spetial request
forms must be submitied by employees desiring such long-
ferm lemporary assignments not later than thres (3} wesks
priar to the date the vacancy is initially scheduled to be filled.

The special raquests noled in B above, once entersd, may ba
withdrawn at the amployea's request, provided the request is
made during assignment tp a fong-term vacancy and provided
jurther that such request may not be made until after 1he
empioyes has completed one weeX of asslgnment and such
withdrawal request will not be effective urtil the beginning of
the sacond week following the week in which the request is
made. An employes who withdraws a long-term temporary
pramotion request may nol reentar the same request for 90
days alter the date of withdrawal.
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D,

18.

18,

It is understoad that employses shall be required to denote
the specific assignment dasired when entering such requests.
“Specific assignments” are thase positions within a general job
lile which are currently attainable by a job assignmant
raquest under the exisiing Seniority Rules.

Temporary Vacancy and Temporary Promotion Reguest
Proceduro {lees than 30 days vacancy of less than 14 days
in the case of a leave of absence).

An employes may withdraw a temporary promotion request
after it bas been in effect for a two-week period provided:

A, A wittan withdrawal raquest is entered nol later
than Tuesday.

B. The employea may not reanter the same request
lor a period of 3) days after the eflfective date ol
withdrawal.

C. It is undarstood that no reques! will effectively be

withdrawn until the end of the scheduling peried
during which such request is antered.

0. With respect to a general job ftitle, It is
understood that employeas shall be required to
dencte the specific assignment desired whan
entering such requests. Specific assignments,
as used above, are those pasitions within a
general job title which are currenily attainable
by a job assighment request under Paragraph G
of the existing Senlorty Rules.

Vacancies when there are no regularly agsigned empiuyvea,
When a daily vacancy olher than a temparary vacancy
davelops which Managemen knows will be filled for 30 or
more conseculive working days and there is no regulary
assigned employee for the job, the job will be posted in the
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normal manner.

20. Military Leave of Absence - Classilication of vacancy.

21.

Vatancies which are 10 be filled and which result from employees
being granted leaves of absence for the purpose ol Military
Servica (other than annual braining encampmenis) shall be
considered as permanent vacancies and lifled accordingly.

From fime Lo time, occasions arise whan an employee, who, while |
al work In the Plant, has suflered an Injury, and becayse of the

Injury is prevented temporarily from satlsfactorily performing tha

physical requirements of his job; however, he may be capable of

performing (1} special assignments with lighler physical

requirements within the scope of his job, or {2) other jobs wilh

lighter physical requirements.

With the understanding that such temporary assignments and re-
assignmenls are solely ai the discretion of Managemeni and that
they will be made only in those cases when, in Managemant's sole
Judgment, the employee will ba again capable of performing the
full scopa of his regular job within a reasonatle period ol tme, tha
Company and (he Unian agree to the follgwing:

In the circumstances and under the conditions specifiad
above, such employee for such hours worked will be paid at
the standard hourly wage rate applicable 10 his regular job
or Ihe standard hourly wape rate of the job to which he may
be temporarily assigned, whichever ia higher. These pay
provisions will be terminaled when the Company concludes
{based on its Medical Department's recommendations) that
the emplayee will not recover sufficiently to satiafactorlly
perform his regular job., The term “regular job" as used In
this Agreement is defined as the job to which the employee
was regularly assigned al the time of his Injury or, in the
avent ol a subsequent downgrading, the job to which the
employee would have been assigned as the rasult of such
downgrading excep! for his tamparary physical impalrmeni.
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SUPPLEMENTAL UNDERSTANDINGS

2.

In any case where a schadule deviating from the normal work
paitem has been or is established by agreemant betwsen Plant
Management and the Grievanca Committee, and such agreement
does not by its tlerms provide for tarmination by the Grievance
Comniites, the Grievance Committee shall hava the right to ter-
minate such agreemen! wpon 30 days’ written nolice to Plant
Management; and likewise, any such agreement which provides for
less than 30 days' nolico of terminafion by the Grievance
Commillee is hereby amendad to provide far 30 days' writien notice
by the Grievance Commities. Mo local agreement shall be
construed as restrictling Management's right at any time to replace
any non-notmal schedule with a schedule based on the normal
work pattem.
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SUPPLEMENTAL UNDERSTANDINGS
NOTICE

CONCERMNING: “FAMILY AND MEDICAL
LEAVE ACT OF 1993" PROCEDURES

As sel forih in Appandix V-1 of this Agreement, the "Family and Medical
Leave Act of 1993" has replaced and superseded the formerty axisting
“Medicsl Leave of Absence Procedure - Houdy Empioyees” effectiva
Seplember 1, 1993, The rwlesiprocedures that you must follow 1o comply
with the new lgave ol absence requirements will be communicated o
employess by such means as posting, handeuts andior maillings, e1c.
Please make sure that you oblain & cumem copy ol lhese
rules/procedutes as i will be your obligation 1o comply with them to
maintain your empéoyment status.

If you do kot hava a copy of those rules/procedures, or if you are not sure
that you have the rules/procedures that are currently in effect, contact the
Human Resources Depariment (presently located in Buiiding #28) of the
Plant's Medical Dapartment (presently located in Building #18) to obtain
a copy of the curen policy (rules/procedures). H you have any questions
concaming how to comply with these rules/procedures, contact the Human
Resqurcas Department.

(MPORTANT

APPLICATION FOR INSURANCE BENEFITS Wikl NOT SERVE AS A
REQUEST FOR A LEAVE OF ABSENCE, NOR WILL A REQUEST FOR
A LEAVE OF ABSENCE SERVE AS AN _AFPPLICATION FOR
INSURANCE BENEFITS. THEY ARE TWO SEPARATE PROCEDURES.




SUPPLEMENTAL UNDERSTANDINGS

Again, please make sure that you are familiar with the current
leave of absence policy {rules/procedures). Flease keep in mind that
failure to comply with these nilesfprocedures can have adverse
consequences’ including, depending on the circumstances, termination of
employment. Becoming knowledgeable about the miles/procedures
concerning leaves of absence will help make life easier tor all of us,

Riverdale Plani Telephone Number - (708) 549-2500
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