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AGREEMENT
This Agreement is made and entered into this 1st day of October 2007, by and between VOUGHT AIRCRAFT INDUSTRIES,
INC., Dallas, Texas, hereinafter called the "Company." and the INTERNATIONAL UNION, UNITED AUTOMOBILE. AEROSPACE
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, UAW, and its LOCAL UNION 848, hereinafter called the "Union.”

ARTICLE |
PREAMBLE

It is the intent and purpose of the Parties hereto that this Agreement promote and improve the industrial and economic status of
the Parties, provide orderly collective bargaining relations between the Company and the Unian, and secure a prompt and fair
disposition of grievances to eliminate interruptions of work and interference with the efficient operation of the Company’s business.

ARTICLE I
MANAGEMENT RESPONSIBILITIES AND FUNCTIONS

it is recognized and agreed that, in addition to other functions and responsibilities not specifically mentioned in this paragraph,
the Company has and will retain the sole right and responsibility to direct the operations of the Company. This includes the de-
termination of the number and location of its plants, the product to be manufactured, the types of work to be performed,. the
schedules of production, the shift schedules and hours of work, and the methods, processes and means of manufacturing. Fur-
thermore, the Company has responsibility for selecting, hiring and demoting employees as well as making and applying rules and
regulations for production, discipline, efficiency and safety. It also has the right and responsibility to discharge or discipline any
employee for just cause, to lay off any employee because of lack of work or other cause, and to transfer and promote any em-
ployee. This Article applies except as herginafter provided.

ARTICLE 1Nl
RECOGNITION

Section 1. Certifications

The Company recognizes the International Union, United Automobile, Aerospace and Agricultural Implement Workers of America,
UAW, and its Local Union 848, as the sole collective bargaining agency for the employees as designated in the National Labor
Relations Board {NLRB) Certification No. 16R1744, dated July 19, 1946, the NLRB Certification of Representatives in Case No.
16RC2696 (Bargaining Unit Voting Group 1). dated April 12, 1960, those employees designated in NLRB Certification No.
16RC3476, dated August 29, 1963, and those employees designated in the mutual Agreement between the Parties, dated
December 8, 1961.

Section 2. Employees Covered by the Agreement

a. The term "employee” as used herein applies to and inciudes all production, maintenance and powerhouse employees,
experimental department employees, inspectors, timekeepers and leadmen. {Any laboratory or engnesring department
job presently in the collective bargaining unit will remain in the collective bargaining unit for the duration of this Agree-
ment.) The term "employee" excludes maintenance electrical employees, main office clerical employees, confidential
clerks assigned to general supervisors or above, employees in industrial relations. medical, industrial security and
engineering departments, and supervision as defined in Section 2 of the National Labor Relations Act. as amended.

b. Excluded employees of the Engineering Department will not be used to perform the work of employees covered by this
Agreement for the purpose of avoiding coverage under this article.

C. Itis agreed that a part of the work done by excluded engineering and laboratory employees is similar in some respects
to some of the work done by bargaining unit empioyees. it is further agreed that these excluded employees may perform
work in the development of hardware consisting of articles for engineering qualifications and tests. up to its release to
employees in the bargaining unit.

Section 3. Successor Clause

This Agreement, including any letters and memorandum (the "Agreement”), will be binding upon the Company. its successors
and assigns. In the event that the Company disposes of all or part of its operations covered by this Agreement, the Parties agree
as a condition of such disposition, the acquiring employer will recognize the Union and accept the terms and conditions of this
Agreement. This Agreement will likewise be binding upon the Union, its successors and assigns.
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ARTICLE IV
REPRESENTATION, DUTIES AND RESPONSIBILITY

Section 1. Type and Number of Representatives

For the purpose of adjusting grievances under this Agreement:

a.

A steward will be permitted within the collective bargaining unit area. The number of stewards and their assignment in
the plant will be mutually agreed upon by the Company and the Union. It is agreed that there will be one (1) steward for
every one hundred and twenty-five (125) employees within a zone. The geographical work area of the employees
represented by this steward will be known as a district. The number of districts permitted within a zone is that number
that results when the total number of employees normally assigned to a zone is equally divided by one hundred and
twenty-five (125), plus one (1) additional district for any remaining employees.

{1) Increase in the Number of Districts - The Union may notify the Company that redistricting is being requested
to add district(s) where permitted under Article IV. Section 1.a. Where possible, redistricting will be established
by mutual agreement. If both Parties fail 1o reach a mutual agreement within four (4} days following receipt of
the Union's request to redistrict, either Party may, upon written notice, divide the district(s) having the largest
number of employees into two (2} equal districts.

(2} Reduction in the Number of Districts - The Company may notify the Union that redistricting is being requested
for the purpose of eliminating a district in the zone having the least number of employees, as pemitted under
the provisions of Article IV, Section 1.a. Where possible, this redistricting will be accomplished by mutual
agreement. If the Parties fail to reach an agreement, either Party upon written notice may then eliminate the
district(s) in the zone having the least number of employees. The boundaries of the district{s} bordering the
greater amount of the district(s) to be eliminated will be extended to encompass those employees previously
located in the eliminated district(s).

There will be eight (8) shop committeemen for the purpose of handling grievances as provided hereinafter. The area of

the shop that each of the eight (8) shop committeemen represents will be known as a zone and will be mutually agreed

upon by the Company and the Union. The Plant Grievance Committee of the Union will not exceed ten {10). including
the Chairman of the Plant Grievance Committee, the Presidert of the Union and eight (8) shop committeemen. Members
of the Plant Grievance Commitiee will meet with the Grievance Review Committee as hereinafter provided.

An international representative will be permitted to attend the regular third-step meetings (see Article V) scheduled

weekly, or upon notice to the Company of not less than twenty-four (24) hours, to attend special meetings of the Piant

Grievance Committee that have been scheduled by mutual consent.

Section 2. Eligibility Requirements

a.

b.

Only an employee of the Company will act as a shop committeeman or steward or Chairman of the Plant Grievance
Committee under this Agreement.

No employee will act as a shop committeeman or steward unless, at the time of his selection, he has been employed
by the Company for a period of more than ninety (80} days and completed his probatiocnary period per Article VII,
section 10, a.

Section 3. Restrictions on Transfer or Loan

The Company will not transfer or loan a steward or a shop committeeman outside his respective district or zone, provided there
is available work within his job ctassification.

Section 4. Scheduling of Overtime, Including Holidays

a.

A steward will be offered work during pericds of overime, under one of the following provisions:

(1) Provided that not less than fifteen (15) employees work in the steward's district and that work in his
classification is scheduled within his district or
(2) Under the provisions as set forth in Article V1, Section 7.a(1). Each elected steward will be contacted and the

method of offering overtime will be established, once an election is made, such election will be in effect for one
(1)} year. A steward may change the method for being offered overtime in January of each year.
A shop commitiseman will be offered work during periods of overtime provided that not less than twenty (20) employees
work in his zone and that work in his classification is scheduled within his zone.
The overtime worked by stewards and shop committeemen will not be posted.
The Chairman of the Plant Grievance Committee will be scheduled to work during periods of overtime provided that
seven hundred (700) employees work in accordance with Article 1V, Section 8.a. or that one hundred fifty (150)
employees work and that work is scheduled in the Chairman'’s classification.
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Section 4. Scheduling of Overtime, Including Holidays (continued)

e.

Each representative must meet the requirements of Article V1. Section 7.g. when offered overtime. Dunng pericds of
overtime. stewards and shop committeemen will handle only those grievances for which the condition giving rise to
the grievance occurred during the immediate period of overtime. If the steward is not working in the district, the
supervisor upon request of the employee, will call the nearest steward working in the zone to act as the steward of the
district. If no steward is working in the zone and the committeeman is working, the supervisor will call the
commitieeman to act as the steward of the district. If no Union representatives are working in the zone, the nearest
available steward will be called.

Section 5. List of Union Representatives and Notice of Change

The Union will furish the Company with a list of its officers, Plant Grievance Committee members, and stewards and will notify
the Company in writing of any changes therein. Such list and notice of changes will be given in writing to the Director of Labor
Relations at teast one (1) working day before an officer, shop committeeman, or steward performs any act under the terms of
this Agreement. Exceptions to this period of notice may be made by mutual agreement. No officer, steward, or shop committee-
man will be recognized by the Company until written notification of his appointment has been received by the Company from the
President of the Union or his designee.

Section 6. Stewards

a.

After notifying the supervisor in charge of his unit of his purpose and destination, a steward will be given a shop grievance

pass and allowed to leave his job or unit to handle grievances, or to discuss with the shop committeeman the advisability

of appealing a grievance to the second step in the manner provided under Article V. Section 3. or to perform the following
functions:

(1) investigate and, if necessary, present to a supervisor in his district a grievance of violation of an employee’s
recall rights. or a written grievance signed by an aggrieved employee that the steward has received outside of
working hours.

{2) Meet with an aggrieved employee's supervisor who is not located in the district where the grievance originated.
When necessary arrangements have been made for such a mesting, the supervisor of the steward involved
will call the supervisor of the aggrieved employee or will give permission to the steward to conlact the aggrieved
employee's supervisor al his headquarters.

(3} Request of his {the steward's) supervisor the presence of the shop committeeman for the zone in order to
make a joint investigation before a grievance is appealed to the second step of the grievance procedure.

(4} Attend meetings scheduled with the shop committeeman of his zone. the manager ar his designee, and/or a
Labor Relations representative when a grievance has been appealed to the second step of the grievance
procedure.

When it is necessary to enter a unit or section of a unit supervised by a supervisor other than his own, the steward will
immediately report to the supervisor of that unit or section and advise him of his presence. In the event of the supervisor's
absence, a designated representative will act in his place.

A steward is to handle only grievances arising in his district. However, he will be given permission to make investigation
outside of his district when it is necessary to obtain pertinent facts in a case being investigated. This does not give
roving privileges to a steward.

In the absence of a shop committeeman, a steward from the zone may be appointed to act in his place. The
Union must notify the Company twenty-four {24) hours in advance of the appointment. The twenty-four (24) hour
requirement is waived when the absence of the shop committeeman is due to iliness.

A supervisor will make every effort to call a steward immediately. but in no event will more than two (2} working hours
elapse before a steward is called.

If a steward is not available in the district, the supervisor upon request of the employee will call upon the nearest steward
in the zone to handle the grievance.

A steward will be paid for the time necessary during his regular straight-time working hours tc investigate, present
and adjust grievances as provided in this and Article V.
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Section 7. Shop Committeemen

a. After notifying the supervisor in charge of his unit of his purpose and destination, a shop committeeman will be given a
shop grievance pass and allowed to leave his job or unit to handle grievances as called out in the grievance
procedure. The time spent during his scheduled working hours will be recorded on a job card by his supervisor and he
will be paid for this time. If the shop committeeman has Union business te transact with the Chairman of the Plant
Grievance Committee, the shop committeeman will request his superviser to call the Chairman of the Plant Grievance
Committee to his place of work.

b. After notifying his supervisor, a shop committeeman will be allowed to leave his job to attend the following meetings
when necessary. The time spertt in attendance at such meetings during his scheduled working hours will be recorded
by his supervisor, and he will receive pay for the time spent during his normal working hours.

(1) Attend regularly scheduled meetings with the Grievance Review Committee to be held not more than once
each week and not exceeding three {3) hours. No later than the fifth regularly scheduled workday before the
meeting, the Chairman of the Plant Grievance Committee must present to the Director of Labor Relations a
written agenda stating fully the specific grievances to be discussed.

(2) Attend any special meeting not exceeding three (3) hours relating to discharge or other matters that cannot
reasonably be delayed until the next regular meeting of the Plant Grievance Committee and the Grievance
Review Committee.

(3) Attend any meeting requested by a supervisor, manager or Labor Relations representative to discuss shop
problems or pending grievances.

{4) Attend special meetings between Company representatives and the Plant Grievance Committee that have
been scheduled by mutual agreement.

(5} Present grievances in the absence of a steward, as provided under Article |V, Section 4.e.

Section 8. Chairman of the Plant Grievance Committee

a. The Chairman of the Plant Grievance Committee will be allowed time, up to a maximum of forty (40) hours per week at
the maximurn rate for a labor grade 1. to perform the duties listed and in accordance with the procedure set forth below.
When seven hundred (700) employees or more are scheduled for overtime, the forty (4Q) hour maximum will be
increased to correspond with the extended workweek.

b. After notice to the Director of Labor Relations or his designated representative, the Chairman of the Plant Grievance
Committee will be given a shop pass to perform the following functions:
(1 Investigate a Union grievance as defined under Article V, Section 1.
{2) Introduce a Union grievance in accordance with Article V, Section 1.b.
{3) Transact business with a shop committeeman as outlined under Article IV, Section 7.a.
(4) Investigate a grievance, subsequent to the receipt by the shop committeeman of the Company's

second-step decision. to determine the advisability of appealing the grievance to the third step.
(5) Prepare the agenda as required under Article IV, Section 7.b(1).
(6) Attend meetings with the Grievance Review Committee.
{7) Receive on behalf of the Union the Company's answers to grievances following the third-step meeting.
(8) Participate in the investigation of a grievance subsequent to having received the Company's third-step
decision for the purpose of determining the advisability of appealing the grievance to arbitration.
(9) Receive the listings furnished the Urnion by the Company under the terms of this Agreement.
{10) Attend any special meetings not exceeding three ({3) hours relating to discharge or other matters that cannot
reasonably be delayed until the next meeting of the Grievance Review Committee and the Plant Grievance
Committee.
(11) Attend any meeting requested by a supervisor, manager or Labor Relations representative to discuss shop
problems or possible grievances.
(12) Post Union bulletin boards. Infermation posted must be first approved by the Director of Labor Relations or
his designated representative. Keys must be secured from the Labor Relations Department.
(13) Perform. with the approval of the Director of Labor Relations, other special functions not specifically
enumerated above.
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ARTICLE V
GRIEVANCE, ARBITRATION AND DISCHARGE PROCEDURES

1. Union Grievance

A Union grievance is a difference between the Company and the Unicn conceming: (1) working conditions, and {2) the
interpretation or application of any provision of this Agreement that cannot be settled at the first and second steps of the
grievance procedure set forth betow.

A Union grievance may be introduced by the Chairman of the Plant Grievance Committee to the Director of Labor
Relations and the grievance will be discussed at the next regular third-step meeting. The Company's disposition will be
given as soon as possible, but in no event later than ten (10) working days (unless extended by mutual consent)
following the meeting in which the grievance was discussed. Special meetings between representatives of the Company
and the Plant Grievance Committee will be by mutual consent.

2. Employee Grievance

An employee grievance is a difference between the Company and any employee concerning the interpretation or
application of any provision of the Agreement.

When any such grievance arises, an earnest effort must be made to settle it according to the following sequence and
procedure.

3. First Step

Any employee having such a grievance will present it orally to his supervisor either personally or through his steward,
where an earnest attempt will be made to resolve the grievance. Should the grievance not be settled orally, the Union
may, within two (2) workdays, reduce the grievance to writing on the forms provided by the Company and signed by the
employee, setting forth, on the grievance form, all of the available facts of the alleged violation. The grievance form
must indicate:

{1} A statement of the grievance and the facts upon which it is based.
{2) The section or sections of the Agreement claimed to have been violated and
(3) The remedy or correction requested. The disposition at the first and second steps of this procedure, together

with the dates thereof, must be noted thereon and signed by the respective representatives of the Company
and the Union.
The Union will have the right to investigate and present a grievance of violation of an emplayee's recall rights by following
the procedure as outlined in Article V, Section 3.a.
When the grievance is presented in writing, the answer of the supervisor will be given in writing on the form provided,
as soon as possible, but not later than two (2) regularly scheduled working days after its presentation. After a grievance
has been reduced to writing and presenied to the supervisor, no representative of the Company will
discuss that particular grievance with the grievant without the presence of a Union representative until it 1s settied in the
grievance procedure.
If an appeal for the disposition of a grievance at the first step of the grievance procedure is not taken within five {5)
working days from the date of such decision, the grievance will be considered withdrawn without prejudice to either
Party.
If the Union accepts a grievance disposition given at the first step of the grievance procedure, it will not be considered
precedent setting for or by either Party to this Agreement.

4, Second Step

If the grievance is not settled by the unit supervisor and the steward, then the shop cornmitteernan and the steward within
whose area the grievance arose will take up the grievance with the manager or his designee at a regularly scheduled
weekly meeting. Upon request of the shop committeeman and/or the manager, a Labor Relations representative will
attend such meeting. If the grievance is appealed to this step of the grievance procedure. and the shop
committeeman assigned to the area of the plant in which the grievance arose is unable to handle it because he is
absent from the plant, then upon request by the steward to the Director of Labor Relations or his
designated representative, the grievance may be investigated and presented by the acting shop committeeman for
that zone. For the purpose of adjusting grievances at this stage of the procedure, a shop committeeman or the acting
shop committeeman will represent only employees assigned to the zone in which he is employed, except as
provided in Article V, Section 3.b.

The meeting of the manager (or designated represenlative} and/or a Labor Relations representative with the shop
committeeman and the steward in his zone will be held once a week. If the grievances presented at this meeting cannot
be disposed of in the time set for the meeting, the meeting may be continued the following day. The manager or designee,
and/or a Labor Relations representative will render a decision on a grievance so presented no later than three {3)
working days after such meeting.
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Section 4. Second Step (continued)

C. if no appeal from the disposition of a grievance given at the second step of the grievance procedure is taken within
three (3) working days from the date of the decision, then the decision will be final, conclusive and binding upon all
employees, the Company and the Union. Any disposition of a grievance at the second step of the grievance
procedure accepted by the Union will also be final, conclusive and binding upon all employees, the Company and the

Union.
Section 5. Third Step
a. If the grievance is not satisfactorily settled by the manager (or designated representative} and/or a Labor Relations

representative, an appeal may be taken by the Plant Grievance Committee to the Grievance Review Commitiee. The
Grievance Review Committee will render a decision on a grievance so presented as soon as possible, but no later than
five (5) working days after the regular third-step meeting at which the grievance was discussed.

b. If no appeal from the disposition of a grievance given at the third step of the grievance procedure is taken within five (5}
working days from the date of the decision, then the decision will be final, conclusive and binding upon all employees,
the Company and the Union. Any disposition of a grievance at the third step of the grievance procedure accepted
by the Union will also be final, conclusive and binding upon all employees, the Cempany and the Union.

C. If the grievances presented at the regular third-step meetings provided for in this article cannot be disposed of within
the time allowed, the meeting may be continued at a time mutually agreed to by the Company and the Union, but no
later than five {5) working days. If the Union does not receive a disposition to a grievance within these time limits, the
grievance may be appealed to the next step.

Section 6. General Provisions of the Grievance Procedure

a. In cases of disciplinary suspensions or discharge of employees for infraction of shop rules or cther misconduct, the
Unien reserves the right to seek modification or elimination of such penalties regarding seniority and compensation, in
whole or in part, on the ground that the employee was unjustly disciplined. Such protests will be handled according to
the grievance procedure, including the right to appeal to arbitration.

b. If the Union withdraws a grievance al the first, second or third step of the grievance procedure, it will be considered as
having been withdrawn without prejudice to either Party. A grievance withdrawn subsequent to the third step must be
withdrawn by mutual agreement and will be considered as having been withdrawn without prejudice to either Party.

c. Any employee grievance not presented for disposition through the grievance procedure described herein within five
(5) working days of the occurrence of the condition giving rise to the grievance, or within five (5) working days of the
date it is reasonable to assume that the employee became aware of the condition giving rise to the grievance. will not
thereafter be considered a grievance under this Agreement. Any Union grievance not presented within five (5) working
days from the date on which it is reasonable to assume that the Chairman of the Plant Grievance Committee became
aware of the condition giving rise to the grievance will be deemed untimely.

d. No disposition or award upon any grievance under this Agreement will be made retroactive for any period prior to the
date the grievance was first filed in writing, except:
(1) There may be seven (7) working days of retroactivity on overtime grievances.
(2} There may be sixty (60) working days retroactivity on classification grievances.
(3) There may be up to thirty (30} working days retroactivity on layoff and recall grievances. However, in no event

will the Company's liability exceed thirty (30) days.

e. If the Union does not receive a disposition to a grievance within the time limits set forth herein, the grievance may be
appealed to the next step.

f. The time during which a grievance must be dispositioned or appealed may be extended by mutual agreement.

Section 7. Prearbitration Review Step

a. If a grievance within the scope of Article V., Section 8.a. is not settled satisfactorily at the third step of the grievance
procedure and the Plant Grievance Committee believes it has grounds for appeal, the Chairman of the Plant
Grievance Committee or designated representative will give the Director of Labor Relations or his designee a written
"notice of appeal” to arbitration. Such notice of appeal must be approved by the intemational representative or designated
representative.

b. Within fifteen (15) days after a grievance has been appealed to arbitration, there will be a meeting of the Director of
Labor Relations or his designated representative, the Chairman of the Plant Grievance Committee, the local Union
President, and a representative of the international Union to atlernpt to settle the grievance, it being understood that the
Parties are empowered to settte such grievance. In the event the Parties are unable to resolve a grievance, it will be
submitted to arbitration as provided under this article.

C. A representative of the international Union will, upon advance request, be permitted to enter the plant accompanied by
the Chairman of the Plant Grievance Committee and/or the local Union President to investigate a grievance prior to the
prearbitration review step. Such visitation will be permitted only under the rules governing plant visitors that have been
issued by the Company or any appropriate government agency.
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Section 8. Arbitration

a.

237

Only grievances involving alleged violations with respect to the interpretation or application of the terms of this Agreement
may be appealed to an impartial arbitrator for settlement. When such a grievance is appealed to arbitration by the Union
and is not settled under Article V., Secticn 7.b., the Company and the Union will hold a meeting to select an arbitrator.
This meeting will be held within ten {10} working days of the meeting held under Article V. Section 7.b. When an arbitrator
is agreed upon, both Parties may forward their statements of issues to him at least three (3) days prior to the date of
the hearing.

The arbilrator is prohibited from changing. adding to or subtracting from the wording or terms of this Agreement or any
supplementary written, approved agreements entered into mutually by the Parlies. Any case appealed to the arbitrator
on which he has no power to rule will be referred back to the Parties without decision.

In cases of disciplinary action, including discharge, the arbitrator has the right to rescind or modify the penalty and to
compensate the employee for lost wages in whole or in part less those eamings. including unemployment compensation.
received by the disciplined employee while off the active payroll. However, any compensation the employee was
receiving from any other employment he had at the time he had last worked for the Company. and which he would have
continued to receive had he continued to work for the Company. will not be counted as earnings.

After the arbitrator has been notified of his selection, he will establish a hearing date and start said hearing as soon as
possible.

The arbitrator will make such investigation as he deems proper and may examine the witnesses of each Party. Each
Party has the right to cross-examine witnesses. When any invesligation is conducted by the arbitrator in the plant or at
the Union hall, he will be accompanied by at least one representative of the Company and the Union.
Either Party may, at its option, employ the services of a stenographer and/or court reporter at all such hearings 1o make
a record of the proceedings.

Exhibits introduced by one Party may be examined by the other Party during the course of the hearing.

The arbitrator or the Union may call any employee as a witness at any proceeding before the arbitrator. The Company
agrees to release said witness from work if he is on duty. Whenever possible, the Union will give management twenty-
four (24) hours' advance notice of the employees it intends to use as witnesses.

Either Party may submit post-hearing briefs.

Each Party will be responsible for the expenses of any witnesses it calls.

The arbitrator will render his decision in writing no later than ten (10) days after he has completed his hearing on any
grievance unless mutually agreed otherwise, but in any event within thirty {30) days.

The decision of the arbitrator will be final and binding upon all employees, the Company and the Union.

The compensations and expenses of the arbitrator will be borne equally by the Union and the Company.
If the Company and the Union representatives are unable to agree on a person to act as the arbitrator within three (3)
working days of the time of the first meeting as provided for in Article V, Section 8.a, they will request the director of
the Federal Mediation and Conciliation Service to submit a list of five (5) persons, one of whom will be selected to act
as arbitrator. After receipl of said list, the Union and the Company will each have the right to strike two {2) names from
it in the following manner:

The representatives of the Company and of the Union will determine by lot the order of elimination and. thereafter,
each will in that order alternately eliminate one (1) name until only one (1) remains. The fifth or remaining person will
thereupon be accepted by both the Union and the Company as the arbitrator.

No grievance will be heard by an arbitrator until the Union has availed itself of the full procedure set forth in this article.
Medical arbitrators will be selected in the following manner:

In the event a dispute is not resolved per the provisions of Article XIX, section 5, the Company and the Union agree to
ask the Dallas County Medical Saociety to supply a list of five (5) doctors. The winner of the toss of a coin will have the
choice of either striking a name from the list first or striking a name second. Thereafter each will alternately strike the
remaining names until only one {1) remains. The medical doctor so chosen will hear the dispute and make whatever
physical examination he deems necessary. His decision will be final and binding upon the employees, the Union and
the Company. The medical arbitrator will have no power to add to, or subtract from, or moedify in any way any of the terms
of this Agreement. The fees and expenses of the medical arbitrator will be divided equally between the Union and the
Company.
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Section 9. Written Warning Notice

a.

A written warning notice will remain in effect until the employee has served one (1) year of active employment from its
date of issue. An employee who is issued a written warning notice will receive a copy of the notice. If it is mutually
agreed that an issued written warning notice will be cancelled sooner on the performance of certain conditions by the
employee, those conditions will be reduced to writing. Once cancelled, a warmning notice will be expunged from the
personnel file maintained by the unit(s) in which the individual is assigned. No reference will be made of such notice
in the grievance procedure except as rebuttal.

Section 10. Disciplinary Action, Suspension or Discharge

When the Company plans disciplinary action involving suspension or discharge. the following procedure will apply except in
cases involving disorderly or threatening conduct:

a.

b.

Labor Relations will review the facts of the pending disciplinary action with the affected committeeman or Chairman of
the Plant Grievance Commitiee prior 1o the disciplinary meeting.

The employee will be escorted to a Labor Relations representative, given the reasons in writing for the action and
advised of his right to representation by his committeeman.

In the event the employee declines Union representation, he will so indicate in writing. A copy will be routinely
provided to the Unicn and respective committeeman.

In those cases where the employee elects to be represented, his committeeman or, in the committeeman's absence,
the Chairman of the Plart Grievance Committee, will be notified so that he can attend the meeting. No action will be taken
without the presence of the employee's committeeman or Chairman of the Plant Grievance Committee. However, in no
event will the Company be required to delay or postpone disciplinary action more than two (2) hours following
notification to the Union.

In attendance at the disciplinary meeting will be the employee, the Union representative if requesled, the employee's
supervisor and a Labor Relations representative. The purpose of the meeting will be to exchange all pertinent
information concerming the reason for the planned action.

Grievances resulting from the above stated actions must be filed within three (3) working days from the suspension or
discharge and will be processed at the second step of the grievance procedure.

If the Company elects to terminate an employee by mail, the Chairman of the Plant Grievance Committee will be
notified and receive. on the day it is mailed, a copy of the letter.
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VI

ARTICLE VI
WORK HOURS, OVERTIME AND
PREMIUM PAYMENTS

This article and its sections provide the basis for the calculation and payment of overtime and premium pay, and will not be con-
strued by the Union or any employee as a guarantee upon the part of the Company of hours of work per day or per week, or days
of work per week. Further., nothing herein will prohibit the Company from establishing, scheduling, and paying for
special shifts as it has in the past and as provided elsewhere in this Agreement.

Section 1. Workday and Workweek

a.

b.

The Company's regular or normal workday for the employees in the collective bargaming unit will be eight {(8) hours,
excluding lunch periods, and except as provided herein.

The Company's regular or normal workweek for the employees in the collective bargaining unit will be forty (40) hours.
The workweek will begin with the hour that the respective shifts start on Monday, except as herein provided. and  will
end one hundred sixty-eight (168) consecutive hours |ater.

The Company may change the regular or normal workday or workweek one (1) hour earlier or one {1) hour later. How-
ever, if the Company finds it necessary to change the regular or normal workday or workweek in excess of either one
(1) hour earlier or one (1) hour later, excepting special shifts. the Company will discuss the reasons for doing so with
the Union and attempt to reach an agreement with the Union on the matter.

If an employee is assigned by the Company to work a workday or workweek hours that do not coincide with the
Company's regular or normal workday or workweek hours or with the hours of a special shift {as defined in
Article V1. Section 4). he will be considered a night shift employee when fifty percent (50%) or more of the straight-time
hours of his assigned work shift fall within the hours of the regular or normal second or third shift,

The Company's current payroll week for accounting and hourly payroll check distribution purposes is Monday through

Sunday. Nothing herein will prohibit the Company from continuing this payroll week arrangement or changing to any

other payroll week arrangement that serves its accounting and hourly payroll check distribution purposes.

The Company agrees to notify the Union if and when a major change in the regularly scheduled plant workweek or
plant shift hours is contemplated.

Section 2. Time and One-Half

=

Time-and-one-half will be paid for:

All time worked in excess of eight (8) hours in a twenty-four (24) hour period which begins with the start of the
employee's regular or normal scheduled shift. This provision will not apply when the employee is transferred during the
twenty-four (24) hour period from one shift to another as the result of a layoff or when the employee exercises
shift preference: however. it will apply in such a case if the employee receives less than twenty-four (24} hours' notice
that he is to be transferred permanently to another shift.

All time worked in excess of forty {40} hours in one (1) workweek for which overtime has not already been earned.
All work performed by employees, except those assigned to seven (7) day operations such as powerhouse operations,
during the period for which they have been scheduled and which begins on a calendar Saturday provided such
employee has been paid for forty (40) hours that comprised the employee's regular straight time hours of work
previous to that Saturday. The employee's straight time rate will apply until the requirement for forty (40} hours of
straight lime worked is satisfied. Unpaid time not worked because of a temporary layoff will be considered as time
worked.

All work performed outside of regularly scheduled shift hours, except the case of employees on special shifts.
All work performed by employees assigned to seven (7) day operations during the period for which they have been
scheduled and which begins on the sixth consecutive calendar day of their regularly scheduled workweek provided such
employee has been paid for forty (40) hours that comprised the employee’s regular straight-time hours of work previous
to the sixth consecutive calendar day of their regular scheduled workweek. The employee's straight time rate will apply
until the requirement for forty (40} hours of straight time worked is satisfied. Unpaid time not worked because of a
temporary layoff will be considered as time worked.

All work performed by employees assigned lo seven (7) day operations on a calendar Sunday where Sunday is
considered a regular workday.

Section 3. Double Time

Double time will be paid for:

All work performed by employees, except those assigned to seven (7} day operations, during a pericd for which
they have been scheduled and which begins on a calendar Sunday pravided such employee has been paid for forty (40)
hours that comprised the employee’s regutar straight-time hours of work previous to that Sunday. The employee's
straight time rate will apply until the forty (40) hours of time worked is completed. Upon completion of the forty (40} hour
straight time requirement, the employees double time rate will apply. Unpaid time not worked because of a temporary
layoff will be considered as time worked. 9
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Section 3. Double Time (continued)

b. In the case of employees assigned to seven (7} day operations, all work performed during the period for which they have
been scheduled and which begins on the seventh consecutive calendar day of their regularly scheduled workweek
provided such employee has been paid for forly (40) hours that comprised the employee’s regular straight-time hours
of work previous to the seventh consecutive calendar day of their regularly scheduled workweek. The employee's straight
time rate will apply until the forty (40) hours of time worked is completed. Upon completion of the forty {(40) hour straight
time requirement, the employees double time rate will apply. Unpaid time not worked because of a temporary tayoff will
be considered as time worked.

Section 4. Special Shifts/Alternative Work Schedules

A special shift, as mentioned in Article V1, Sections 1.d. and 2.d. is defined as a shift assigned outside of the regularly scheduled
shift for four (4) weeks or more. The Company may establish alternative work schedules of 4 ten-hour shifts and 3 twelve hour
shifts. Such shifts will not exceed 25% of the total UAW represented employee population and will be administered per the pro-
visions of Letter of Agreement #14.

Section 5. Work on a Holiday

All work performed by employees during the period for which they have been scheduled and which begins on the calendar day
being observed by the Company as a holiday will be compensated at three (3) times the regular straight-time hourly base rate
including shift differential, but excluding all premiums and bonuses. This includes all hours worked by employees subsequent to
the starting time of their regularly scheduled shift on a holiday where such hours are a continuaticn of a period for which they have
been scheduled and which begins on the preceding day.

Section 6. No Pyramiding or Duplicating

When two or more types of overtime or premiurm compensation are applicable to the same hours of work, only the higher rate of
compensation witl be paid. In no case will overtime or premium compensation be duplicated or pyramided.

Section 7. Distribution of Overtime

a.

(1) The Company, consistent with its several normal and standard overtime practices relating to areas within the
collective bargaining unit, will make an equal distribution of covertime among the available qualified
employees in any unit who are regularly employed on such work. Such distribution will be made on the respective
shifts on which the overtime work occurs. An employee will be offered, on a voluntary basis, overtime as
necessary to maintain production schedules. If the required personnel are not available following the initial
request for volunteers. the employee(s) with the least amount of recorded overtime will be required to work
the overtime in question.

(2) In units within a designated overtime area, when the number of employees needed to perform the overtime
work within a unit is not available following the initial request for volunteers, the Company will compiete the
overtime requirement by offering the overtime to the low, available, qualified employee(s) within the
designated overtime area. If the required personnel are not available following the request for volunteers, the
employee(s) within the unit with the least amount of recorded overtime will be required to work the overtime
in question.

{3) Whenever it is necessary for empioyees to work weekend overtime, the Company will endeavor to offer the
overtime per Article VI, section 7, a. {1} or (2) by the close of their regular shift hours on Thursday befcre the
upcoming weekend. An employee absent on Thursday will be considered unavailable and charged for
the weekend overtime. However, an employee required to work weekend overtime due to alack of a sufficient
number of employees being available upon request. may exercise an option of working or being replaced by
a low overtime employee who was absent on Thursday.

{4) Should it be determined through the grievance procedure that an employee is unequal in overtime as
required in Article VI, Section 7.a(1). such employee will be offered the next overtime assignment to which he
is entilled under this section (new job, not continuing assignment) until the employee has worked
overtime hours equal to the hours that he was out of line at the time the grievance was filed. If, from the date
of the grievance. there has been overtime worked to which the grievant should have been offered and he
was not asked to work, starting with the sixth workday following the date of the grievance, a displacement will
have occurred and the employee will be paid for the hours that he should have been offered for the
purpose of equalization.
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Section 7. Distribution of Overtime {continued)

(5) A copy of the distribution of overtime work will be posted by each supervisor convenient to where the
' employees work (not in the supervisor's desk) on the workday after the overtime has been worked.
At the start of a new calendar year, the employee or employees who have the lowest amount of overtime will be charged
with zero (0} hours on the overtime distribution sheel. Other employees will then be charged with the difference between
their hours and the lowest amount of overtime.
When an employee enters a new unit or changes classification within a unit, he will be charged with the average overtime
of the unit employees in the same c¢lassification.
An employee scheduled for vacation will not be required to work overtime on Saturday or Sunday immediately prior to
the vacation. An employee low on overtime will be offered the opportunity to work overtime preceding his vacation.
However. should the employee decline to work the overtime hours, the employee will not be charged with the overtime
hours, nor will the overtime hours be recorded as an absence. This will also apply in the case of a holiday(s) prior to the
scheduled vacation. It is further agreed that this will be applicable to a one (1), two (2), three (3}, and four {4} day
vacation, provided such vacation begins on a Monday and is scheduled two {2) weeks in advance.
Overtime will be recorded as overtime worked, even though not worked, under the f{ollowing conditions:

(1) Employee is ill or in Section 900 and would have been offered overtime.

{2) Employee is on vacation and all employees in his classification within the unit would have been offered
overtime and the employee would have been offered overtime had he not been on vacation.

(3} Employee is due to work avertime but is absent and not available to accept overtime.

(4) Employee does not work overtime and has been required to work overtime.

(5) Employee agrees to work overtime and fails to report. Any employee who accepts overtime and fails to
report for such overtime will be charged double the number of hours he would have been charged.

{6) Employee is offered overtime and refuses.

(7 Employee is on bereavement and all employees in his classification within the unit would have been offered
overtime and the employee would have been offered overtime had he not been on bereavement.

8) Employee is on jury duty and all employees in his classification within the unit would have been offered overtime
and the employee would have been offered overtime had he not been on jury duty.

(9} Employee has been subpoenaed adversely to testify in a case other than one involving himself, the

Company or the Unicn, and all employees in his classification within the unit would have been
scheduled to work overtime and the employee would have been scheduled to work overtime had he not
been subpoenaed.

(10} Employee is compensated in first or second step of grievance procedure for a violation of Article VI,
Section 7, a.(2).

The following rules will apply to overtime distribution:

(1 A probationary employee will not be offered overtime unless everyone in the same classification within the unit
is offered overtime first.
12} An employee on loan into a unit that is in the job family of the work being performed, will not work

overtime in that unit unless all the employees within the job family, within the facility and the
designated overtime area. have been asked to work overtime.

(3) An employee, on loan into a unit, that is nat in the job family of the work being performed. will not work overtime
in that unit unless ali the employees within the job family, within the facility, have been asked to work overtime.

(4) Any overtime worked by an employee on loan is to be recorded on overtime records in his home umit,

(5) When an employee on loan returns to his home unit and is ahead on overtime because of overtime worked

while on loan, he will not work overtime in his home unit until overime has been distributed in accordance with
Article VI, Section 7.a(1).

(6) Prior to overtime being cffered to employees outside the required job family on that shift, employees on the
foliow on shift will be offered the opportunity to work the overtime in question.
N If employees are equal in overtime hours, the most senior employee will be offered the overtime.

An employee will not be offered overtime if he cannot perform the overtime work without a break-in or
familiarization period. Employees replacing other employees for overtime work must be able to perform such work
immediately.

No employee will be disciplined for failure to work overtime, including holidays, when other employees in his
classification and unit. within the same facility, who normally perform such work have not been required to work the
overtime and are willing to work the overtime in his stead.

No employee will be transferred for the purpose of equalizing overtime.

Overtime records will show the overtime hours worked converted to the number of straight-time hours for the
current month and year to date.

An employee working in excess of three {3) hours into another shift on Saturdays, Sundays. and holidays will,
beginning after three {3) hours, constitute a displacement provided there is a follow-on shift and there are
employees on the succeeding shift in the dassification of the work performed who normally perform the work in question,
If such displacement occurs, the displaced employee will be paid for the total time worked into the
follow-on shift.

"
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Section 7. Distribution of Overtime (continued)

Requests for weekend overtime, overtime worked on Salurday and Sunday, and sixth and seventh days in the case of
employees assigned to seven (7) day operations, will be on a voluntary basis provided the required personnel necessary
to maintain production schedules can be secured. If the required number of employees do not volunteer for the overtime
in question, the necessary employees will be required to work, but in no event will employees be required to work more
than three (3) weekend assignments in a month.

During periods of overtime, the Company is not required to accommodate employees returning to work with
medical restrictions if they cannot effectively perform the overtime work in question. Employees in this category
will be considered unavailable and charged the applicable hours.

Section 8. Travel Time on Company Business

The following rules shall govern pay for travel time while on Company business.

a.

b.

C.

12

An employee traveling on company business on a regular business {non premium) day will receive a minimum of 8
hours straight time pay.

In the event that trave! time or a combination of travel time plus time worked exceeds 8 hours, the employee will receive
premium pay at the rate of time and one-half for time greater than 8 hours,

An employee traveling on a premium day will be paid for travel lime in accordance with Article Vi, Sections 2 or 3 as
applicable, but in no case will the employee be paid for less than 4 hours on a premium day.

For the purposes of this article, travel time will begin 3 hours prior to scheduled departure and conclude 30
minutes after landing to secure luggage and transportation.
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Section 1. Layoff

a.

b.

VII

ARTICLE Vi
SENIORITY

in case of an indefinite layoff for lack of work, an employee will be laid off and recalled by non-interchangeable job

families in accordance with his senicrity as provided herein.

The non-interchangeable job families as listed in the Job Family Appendices have been mutually agreed upon and

incorporated and made a part of this Agreement as attached. New or revised classifications and/or job

families will be effected in accordance with Article IX.

in case of an indefinile layoff. a senior employee in a classification in which there is a lack of work wil be permitted, in

order of his seniority, to bump an employee within his cwn job family who has less seniority in the same or lower labor

grade, or to bump a less senior employee in another job family as follows:

(M If qualified under Article VI, Section t.c(1¥a}, an employee may bump tc a higher labor grade
(classification) than he can get by exercising his bump rights in his own job family; if faced with an
out-of-plant  layoff, he wmay bump into any classification of equal or lower grade.

(a)

(b)

(c}

(d)

(e)
(f)

(g)

(h)

i an employee has been in a classification listed in the Job Family Appendices and was so
classified for a period not less than sixly (60) consecutive calendar days subsequent to his
seniority date, he may bump to the highest classification held. If an employee's work record
reflects that he held a classification subsequent to his seniority date that is not listed in the Job Family
Appendices, it will be considered as the classification listed in the Job Family Appendices to which
employees performing the same work were transferred.

An employee electing to bump across job families into another classification will personally
examinge the job and be given an explanation by the supervisor of the work to be performed. If the
employee so desires, the shop committeeman in the zone where the work is to be performed will be
present at the interview. An employee may elect to bump into a classification that is less than the
highest to which he is entitled to bump under Article VI, Section 1.¢{1), if it meets the requirements
of this paragraph. The employee will be advised that he must be able to perform the job within a
reasonable period of time without impacting production. Failure to do so will result in a thirty {(30) day
suspension and forfeiture of all rights to the job family to which he exercised his rights. Following the
thirty (30) day disciplinary suspension, the employee will be permitted to exercise his rights to the
classification to which his seniority entitles him in his original job family. An employee given recall
under the provisions of Article VII, Section 1.c {1)(d) will be subject to the conditions of this paragraph
immediately upon recall.

An employee may not bump info a classification that he left either voluntarily because of his
inability to perform the work or involuntarily where such inability was otherwise established or
acknowledged.

If an employee qualifies to bump under the provisions of this section but does not have encugh
seniority to do so, he will be given recall rights to the job family from which he was laid off as well
as to the job families into which he could have bumped had he held sufficient senicrity. Such
recall rights will be based upon the classifications he would have received under the provisions of
this section.

The Company will have up to five (5) working days following the effective date of the layoff in which
to implement the bumping between job families.

Any inequities brought about as a result of such bumping will be corrected within forty-eight (48} hours,
excluding Saturdays, Sundays, or holidays, after they are brought to the Company's attention. Any
liability on the part of the Company will commence at the end of the forty-eight (48) hour period.
An employee who is placed in an out-of-plant |layoff status as a result of being bumped by an
empioyee under Article VIi, Section 1.c{1)(a), will be laid off immediately and the Company will not be
required, as set forth under Article VI, Section 1.d, to give notice 1o the Union prior to such layoff.
No more than fifteen percent {15%) of any one job famity may be affected by the bumping
provided in Article VII, Section 1.c(1)(a) in any one (1) month.

{2} A senior employee bumping under the provisions here defined may be required {o repiace the employee
he bumps on the shift on which the replaced employee was working.

(3) A senior emplayee will automatically be given the bump in his own job family. Those who do not have rights
under Article VI, Section 1.¢{1) will be laid off. A senior employee who is absent due to a bona fide illness, in
Section 800, on vacation. on an approved leave of absence, orother bona fide reasons while the layoff is being
processed, and who. if present would have an option to bump an employee under Article VII, Section 1.c{1),
will be furnished by certified mail with a list of the tities of those classifications for which he qualifies. Upon
receipt by the Company of the classification designated by the employge {not later than ten (10) days following
receipt by the employee of the aforementioned list), the Company will process the paperwork necessary to
effect the change or to extend layoff rights as provided under Article VI, Section 1.c(1}d).

13
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Section 1. Layoff (continued)

d.

When there are layoffs for an indefinite period or for more than fifteen (15} workdays, notice in writing indicating the
classification and number of employees to be surplused in each classification will be given to the Chairman of the Plant
Grievance Committee five (5) work days, if possible, and in no event later than three (3) days before such layoff. As
soon as possible, but in no event later than the effective date of the layoff, a list will be made available indicating the
names of the employees to be laid off and their positions on the seniority list. After the completion of the layoff, a list
will be given to the Chairman of the Plant Grievance Committee indicating the status of the empioyees affected by the
layoff. When there are layoffs caused by sudden cancellation of major contracts, major subcontracts or acts of God that
cause interruptions of production or plant shutdowns, the Company may use the procedure provided by Article VII,
Section 1.e. Within the ten (10) day period provided by Article Vi, Section 4.e, the Company will process the indefinite
layoff, providing such layoff is necessary, and give the requisite indefinite-layoff notice to the Chairman of the Piant
Grievance Committee. An employee who is at work and is processed through the termination procedure for indefinite
layoff will be paid through the end of the normal shift unless the employee requests and is granted permission to
process earlier. An employee who is on short-term military leave, on vacation, temporary layoff or on bereavement, who
comes into the plant and processes through the termination procedure for indefinite layoff will receive four (4) hours'
straight-time pay. When employees are recalled to work, a similar list will be available to the Chairman of the Plant
Grievance Committee simultaneously with the notice to return to work.

Temporary layoffs due to breakdowns, shortages of materials. manufacturing irregularities or causes of a like
nature not to exceed fifteen (15) workdays within a rolling twelve (12) month period may be made by the
Company irrespective of any provisions of this Agreement. Temporary layoffs will be processed through Wage
Administration by seniority and classification of those employees within the respective unit and shift affected,
provided those retained can perform the work withoul a break-in or familiarization period. However, a more senior
employee within the respective unit and shift affected may volunteer prior to processing less senior employees for layoff.
This restriction on fifteen (15) days will not apply in case of any stoppage of work, stike or slowdown, or any other
case or condition beyond the control of the Company. The Chairman of the Plant Grievance Committee will be
provided a copy of the layoff notice in advance of the temporary layoff. Temporary layoffs will be recorded on the
employee's unit attendance card as a temporary layoff.

The Company and the Union agree that the employment of certain employees as defined herein will not be
governed by seniority rules. Employees retained out of line of seniority will be those needed in starting the
development of tooling or manufacturing work on a new project, or whose services are required when the workforce is
reduced. Such employees will be retained up to one hundred twenty (120} calendar days only because no other
employee possesses the required skill, license, or experience to perform the necessary work. A list of such persons will
be made, and a copy will be furnished to the Chairman of the Plant Grievance Committee. Any employee who is
removed from the list will be subject to the rules governing seniority. Any complaint by the Union regarding an
employee on this list will be handled in accordance with the grievance procedure.

Section 2. Recall and Return Rights

a.

14

Whenever there is an increase in the work force after an indefinite layoff, and before a new employee is hired in a given
job family, an employee who has recall rights to that classification within the job family will first be offered employment
in that classification in accordance with his seniority at the current rate of pay for the job to which he is recalled. An
employee will not be hired in labor grade 5 and below in a given job family without first considering those employees
who are still on layoff in labor grade 6 and below in that job family. If employees in labor grade 6 and below are qualified
to perform the work in question, they will be offered employment before a new employee is hired.
An employee who subsequent to October 15, 1962, was, or who following the effective date of the Agreement, is
transferred or recalled to a lower-rated job other than that to which he is entitled under the provisions of this section
and Section 1 of this article, will be offered a transfer or recall in line of seniority to the specific higher-rated job that he
was working at the time of his transfer or layoff. This provision does not apply to an employee who was fransferred from
a job for reason of "inability to perform the job that he was assigned."

If an employee refuses to accept such offer of transfer, he will forfeit any further claim to any job equal or lower in the
job family from which he was transferred or laid off. except in the event of an out-of-plant layoff, at which time the
employee will be eligible to exercise bump rights as provided for in Articte VI, Section 1.c.(1).
An employee will be reassigned under this section no later than the date his replacement reports for work.
No employee wilt be eligible by reason of his seniority to be recalled or transferred to a higher-rated job, except as
provided under Article VII. Section 1.c{1)(a), or as provided under Article VII, Section 2.a.
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VII

Section 3. Loan Provisions

To avoid the undesirable features of short-lime layoffs and short-time recalls, and in the interest of production efficiency that
affects both employees and the Company, an employee may, upon written notification, including justification to the shop commit-
teeman(s) with a copy to the Chairman of the Plant Grievance Committee, be loaned up to ten (10} working days into another
job family from which there are employees on layoff. Written notification includes electronic messages sent to a designated Local
848 e-mail address. Loans in excess of ten working days are subject to mutual agreement in writing with the appropriate shop
committeeman(s). Supervision will provide notification to the union that includes employee(s) name, employee number. unit
(to/from), job family (toffrom). job classification (to/from) and date(s) of loan. Failure to notify the Union of such |loan will be cause
for compensation to the affected employee on layoff. Further, should the Company fail to secure mutual agreement beyond the
said ten (10} days and continue working the loaned employee out of his job family, there will also be cause for compensation to
the affected employee on layoff. The Company's liability will not exceed thirty (30} days. It is not the intent of the Parties that this
provision will constitute a continuous or repetitive loan situation into the same job family or classification.

Section 4. Information Furnished Union

a. The Company will furnish the Chairman of the Plant Grievance Committee the following:
{1) A listing reflecting the seniority, pay rates and last date of hire of employees covered by this Agreement
(2) A unit personnel list.
b. Each month, the Company will furnish the Chairman of the Plant Grievance Committee the following:
{1 A listing of promotions and demotions, other than those that are a result of the layoff—recall procedure.
among the employees covered by this Agreement; and
{2) A listing of those employees placed in or removed from Section 900.
C. At intervals of approximately three (3) months, the Company will furnish the Chairman of the Plant Grievance
Committee with the following current information pertaining to the average employee covered by this Agreement:
(1) Average straight-time hourly earnings
{2) Average hourly earnings
{3) Average straight-time weekly earnings
(4) Average weekly earnings
(9) Average weekly hours worked.
d. A copy of the recall letter, for those employees on layoff and being offered recall, will be given to the Chairman of the
Plant Grievance Committee or his designee as soon as possibie after the letler is mailed.
e. A copy of the employee’s acceptance or refusal of the recall offer. for those employees who are working in the plant, will

be given lo the Chairman of the Plant Grievance Committee or his designee as scon as possible after the offer is made.

Section 5. Promotions

a. Whenever promotions are made to higher-rated jobs other than supervisory jobs, the job code. job title and the labor
grade to which the promotion is to be made will be posted plant wide.
b. Whenever the Company determines it is necessary to promote or increase the workforce or replace employees who have
quit or otherwise left their employment, the following system will be employed:
(1) The supervisor having the vacancy will initiate a hire request. a Request for Personnel form. and obtain all
necessary approval signatures.
(2} The completed and properly approved Request for Personnei form will be forwarded to the designated unit of
the Company's Human Resources department for processing.
(3) Human Resources will 1og or otherwise document receipt of the completed and approved Request for
Personnel form,
(4) Human Rescurces will complete a Promotion Notice form for posting in the designated areai(s). The

Promotion Notice will be posted in designaled central areas by the agreed to Committeeman or their
designee at each facility.

(9 The Request for Promotion form will be available at all designated Promotion Notice areas. The Request for
Promotion form will be in triplicate.
(6) An eligible employee, within the posted job family, may bid within the allotted three (3) working days for a

posted vacancy by completion of the triplicate Request for Promotion form. The Request for Promotion form
is to be completed in detail, with any appropriate attachment. such as personal resume. and submitted to the
bidder's immediate supervisor for acknowledgment signature. The employee will then give one copy to the
immediate supervisor, retain one copy, and forward the original via internal plant mail to the designated Human
Resources unit.

(7) Upon receipt of an employee's Request for Promotion form, the designated Human Resources unit will note
date and time of receipt and wili return, via U.S. maii to employee's address of record, to the bidding employee
a signed acknowledgment that the completed Request for Promotion form has been received in the designated
Human Resources unit.

8) Timely submitted and received bids submitted by eligible bidders within the posted job family will be
considered and evaluated by the Company in the filling of a job vacancy.
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Section 5. Promotions {continued)

(a) Human Resources will review the completed Request for Promotion form, individual
personnel files and other data which identifies an employee's work experience, history,
education, training. etc. for the purpose of verifying and listing the qualifications of the
individual bidders.

(b) Human Resources will then complete an independent review and evaluation of those bidding.
1) If it is determined there are no bidders who possess qualifications to fill the

vacancy. Human Resources will inform the requesting supervisor, the
appropriate committeeman(s). and will. via U.S. mail to employee’'s address
of record, individually notify each unsuccessful bidder of the general reason(s}
the bidder will not be promoted.

2) Simultaneously, the Company's Employment unit will be notified to fill the Request
for Personnel.
3 Upon identification of one or more bidders who appear to possess basic

qualifications for filling the vacancy, Human Resources will make a
recommendation and transmit the applications for selection. Once the
candidate(s) is selected, the employee will be notified. The Company will
make every attempt lo initiate promotion(s) within forty-five (45) days of the
posting.

(9) In cases of cancellation{s) of the Request for Promotion, the bidder(s) and the respective
committeeman will be notified of the reason for cancellation and the cancellation willbe posted
in the designated area(s) per Article Vi, Section 5.b.(4).

(1) Whenever a less senior employee(s) is promoted to fill a job vacancy instead of a more
senior bidder. Human Resources will discuss the promotion with the respective
committeeman and/or steward if requested by the committeeman.

{(11) Whenever it is practical and feasible to do so and will not delay production or otherwise
adversely impact Company business, the Company's Employment function will not be notified
of new or replacement manpower requirements until such time as the Company has considered the
eligible internal candidates who request consideration for promotion.

c. When eligible employees within the job family do not submit a request within the three (3) working days' limitation.
because they are on vacation, jury duty, military duty (not exceeding two (2) weeks). temporary layoff or bereavement,
or are absent not more than five (5) days due lo a bona fide illness, they may protest such promotions under the
procedure set forth under Article V.

d. In promotion to labor grades 4 and higher, seniority will govern where skill, qualifications and ability are equal; in
promotions to {abor grades 5 and lower, the most senior qualified employee will be promoted.
e. While it is the intent of the Company to promote from within, nothing herein will be construed to prevent the Company

from filling available openings through hiring after following the procedure set forth in Article V|, Section 5.b. An employee
in the affected promotional area who feels he should have been promoted to an opening filled through hiring or transfer
across job families may follow the procedure as set forth under Article V.

f. Promations may be processed in Job Families 5040, 5060, 5080, 7000, 7070, 7140, 7280, 7380, 7441, 7442, 7491, 7501
and 7700 without regards to employees having recall rights in the referenced job families.
g. For leads created on or after October 1, 2007, the following procedure will be applied:
(1) The creation and selection of all lead persons will be subject to the approval of Management and
Human Resources.
(2) No employee may be promoted to a lead position unless he has met a minimum qualification of ten
(10) years seniority in the job family where the promotion is being made.
(3) Should Management determine that an individual is not performing satisfactorily in a lead capacity, he

may be removed from his lead position and returned to his previously held labor grade and rate of pay

he would have received had he not been promoted. Human Resources will review the reasons with the

Union prior to taking such acticn.

(a) Management may not remove a lead until he has served at least six (6) months in the lead
capacity, unless the removal was Management directed due to a rate reduction or loss of a
program. Such a reduction shall take place in inverse seniority order.

(b) Once an employee has been removed from a lead position, either voluntarily or through a
Management determination that he was not performing satisfactorily as a lead, he will not be
eligible for another lead position for one {1} year from the date of reclassification.

(4) Should an employee |lose his lead classification due to a rate reduction or the toss of a program, he will
be returned to his previously held labor grade and rate of pay he would have received if not promoted.

In addition, the employee will be placed in a preferred candidate pool whereby he will be returned to

a lead position in seniority order when an additional position becomes available.

Section 6. Inter-Unit Transfers

When the Company transfers individual employees or groups of employees from one unit to another, consideration will be given
to seniority. Should an employee believe proper consideration has not been given, the supervisor will meet with the committeeman
and the employee to explain the reason(s) for the transfer. Nothing herein, however, will prevent the Company from transferring
employees to another unit for production reasons when such transfers do not entail a change of classification, job family or rate of pay.
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VIl

Section 7. Shift Preference

a. When an employee has been continuously and actively on a shift for three (3) months, he may request a transfer to
another shift to a job within his director's area. except as noted per Letter of Agreement #24. if such job is held by a less
senior employee in the same classification for at least three {3) months, the transfer will be made no later than
the second Monday following the request date.

b. Upon the completion of a shift preference request form (#2-93145), the supervisor will provide a copy to the employee
and to the applicable union representative.
C. Any employee who is recalled with Article VI, Section 1.c.(1)}{a) rights, rmay bump, or be bumped to another shift provided

he has spent a total of thirty (30) days in the same or higher classification from recall start to work date. Such transfer
will be made no later than the second Monday foliowing the request date.

d. Any Employee with active recall rights that is re-hired into a job classification cutside the provisions of Article VI,
Section 1.c.(1)(a) rights, may bump, or be bumped to another shift provided he has spent a total of three months in the
same or higher classification from re-hire start to work date. Such transfer will be made no Iater than the second Monday
following the request date.

€. An employee who accepts a promotion on a shift other than his present one may request a transfer to another shift in
one (1} month rather than three (3) months. Such transfer will be made no later than the second Monday following the
request date.

f. Employees who voluntarily accept a shift transfer will sign a voluntary shift preference form provided by the Labor
Relations Department reflecting that such transfer was voluntary.

g. It is not mandatory for the Company to transfer more than twenty {(20%) percent of the personnel in each unit in any
calendar month.

h. The Company can transfer an employee to another shift for explained production reasons for up to sixty {60) calendar

days per transfer. At the end of the sixty (60) day pericd, the employee will, upon request, be returned to his former
shift no later than the Monday following, provided there is an employee with less seniority on that shift. No employee
shall be subject to transfers under this section for a total of more than ninety (90) calendar days in any {12) month
period.

i An employee may exercise his shift preference immediately if he was transferred to ancther shift involuntarily and if there
is a less senior employee in his classification who has been in the same classification for at least three (3) months -
this not withstanding Article VII, Section 7.h.

Section 8. Sixty-Day Clause

An employee transferred from one job family to another will, for the purpose of layoffs, retain seniority in the job family from which
he was transferred for a period of sixty (60} days. Effective June 19, 1988, employees transferred into a classification after sixty
{60} days will have seniority in that classification and job family retroactive to their date of transfer, and such date will be their
seniority date in that job family. Inequities up to five (5) days affecting an employee's layoff status will be discussed with the
Chairman of the Plant Grievance Committee to determine the employee’s correct job family. This section will not apply when:

a. An employee is transferred in accordance with Article VII, Section 9.b. and d.
b. An employee is fransferred or recalled to a job family in accordance with Article VII, Section 1.¢{1}.
c. An employee is in a classification in Job Families 5040, 5060, 5080, 7000, 7070, 7140, 7280, 7380, 7441, 7442, 7491,

7501 and 7700 unless not previously classified in these referenced job families.

Section 9. Excluded Employee Entering Unit

a. All employees transferring from the bargaining unit to salary prior to QOctober 1. 2000 will continue to accrue seniority.
All employees transferring from the bargaining unit to salary after October 1, 2000 wil continue to accrue seniority from
his date of transfer for up to the recall period of time provided in Article VII. section 11, d.

b. If an employes ransfers from the bargaining unit to a non-supervisory salary position, and a layoff occurs in the job family
and job classification he held at the time of his transfer, then his seniority will be affected in the same manner as if he
were still in the bargaining unit.

C. A supervisory employee's seniorily is not affected by a layoff as long as he supervises bargaining unit employees:
however, if a supervisor is affected by Article VII, Section 9.b, to the extent that he is no longer accruing seniority, he
must have supervised bangaining unit employees twelve (12) months immediately prior to returning to the bargaining unit
with seniority.

d. A salaried employee may return to the bargaining unit at the highest classification held within the job family that seniority
entitled him in accordance with the layoff procedure and the sixty (60) day rule does not apply. If the job classification
he was previously in has been changed or incorporated into a new job family, the employee's former job family will be
considered the job family that now encompasses the work he formerly performed. The employee returning to the
bargaining unit will be returned at the rale of pay he would have received had he remained in the bargaining unit.

€. If a salaried employee does not hold seniority in his former job family and is transferred into the bargaining unit. the
sixty {60) day rule does apply.
f. If a salaried employee who was not formerly in the bargaining unit is transferred into it, seniority will commence on the

date of entry into the bargaining unit.
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Section 10. Probation Period

a. An employee will be considered a probationary employee from hire date through a pericd of ninety (80) calendar days
following the employee’s transfer into a production unit, not to exceed one hundred twenty (120) calendar days from
the employee’s first day of work. During such probationary period, layoff or discharge will be left to the discretion of
the Company.

b. After completing his probationary period, an employee's seniority will be accumulated from his date of hire. The
provisions of this Agreement will apply during his probationary period: however, there will be no responsibility on the part
of the Company for continuous employment or for reemployment if said employee is laid off before the completion of
his continuous probation period.

c. An employee transferred from one job family to another and acquiring "entry-date seniority” per Article Vil, Section &
will be considered a probationary employee for sixty (60) calendar days following entry date into the job family not
previously held. This probationary period will be for the purpose of determining whether the employee can
successfully accomplish the major functions of the job classification entered. Before the Company removes the
employee from the classification, supervision will fully discuss with the employee, the respective committeeman and
steward the reason(s) the employee is unable to perform the duties required to retain the position. The employee will
have bump rights as provided for in Article Vi, Section 1.c(1}.

d. If the transfer of an employee into an open job family is company initiated to avoid a layoff, the employee will be
considered a full probationary employee for 60 calendar days. During such probationary period, returning the employee
1o his original job family for the purpose of layoff will be left to the discretion of the company. The employee will retain
all bump rights as provided for in Article VII, Section 1.¢(1).

Section 11. Loss of Seniority
An employee will lose seniority under any one of the following circumstances:

a. He resigns

b. He retires

c. He is discharged for just cause

d He is laid off for lack of work for a period of more than forty-eight (48) months, provided he has recall rights on or

subsequent to the effective date of this Agreement.

He fails to report for work within five (5) working days {or fails within said five (5) working day period to give
satisfactory reasons for not returning to work), after due notice of recall to return to work has been delivered by certified
letter from the Company to the employee's last known address.

@

(1) The employee is requested to notify the Company within twenty-four (24} hours of receipt of this natice as to
whether he accepts or refuses the recall.
(2) An employee's last known address will be the address shown on the employee's last termination notice:

however, if the employee has subsequently furnished the Employment Office written and dated notice of
address changes, then the most recent change will be used as the employee's last known address.

(3) If an employee is sent a recall letter in line with his seniority and within five {5) working days submits to the
Company satisfactory medical evidence showing he is unable to retun to work because of illness or injury,
he will be bypassed for a period not lo exceed forty-eight {48) months provided he continues to submit
satisfactory medical evidence once each month that he is unable to return to work. Upon receiving a release
from his doctor that he is able to return to work, he will report to the Company Employment Office within
five (5} working days for the purpose of going to work.

4) If an employee provides satisfactory medical evidence and is determined to be ill at recall within ninety (90) days
of his recall expiration date, the employee will be granted up to a six (6) month extension from the date he is
determined ill at recall for the purposes of returning to work.

f. He is absent for five {5) consecutive workdays without property notifying the Company. Such absence will be considered

a voluntary quit, unless the employee can present satisfactory proof to justify his failure to notify the Company. Each

employee will be given a listing of the phone number(s) he is to use for reporting absences.

Section 12. Period of Recall

An employee’s seniority record will not be interrupted by layoff for lack of work provided he has recall rights as of the effective
date of this Agreement and is recalled within a pericd of forty-eight (48) months from date of layoff.

Section 13. Seniority of Union Representatives

a. The Union President, First Vice President and members of the Union Plant Grievance Committee will have top seniority
in their job family and classification in the event of a layoff.
b. During his term of office. a steward will have top seniority in the job family and classification in the area to which he is

assigned for the purpose of handling grievances, and on the respective shift in the event of a layoff.
Section 14. Same Seniority Date

Itis agreed that in those instances where employees have the same seniority date as established by Article VIl, Section 8, Sixty-
Day Clause, the employees will have for the purpose of indefinite layoff seniority (service time excluded) from the date of em-
ployment with the Company. In the event that both entry date seniority and Company seniority (not service time} are equal, the
employee having the lowest employee number will be the most senior employee in the event of indefinite layoff.

18
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VIII

ARTICLE VIII
WAGE RATES AND SHIFT DIFFERENTIALS

Section 1. General Increases

a.

b.

C.

Effective October 12, 2007, the base hourly wage rates of all employees covered by this Agreement will be mcreased
by three percent (3%).

Effective March 9, 2009, the base hourly wage rates of all empioyees covered by this Agreement will be increased by
three percent (3%]).

Effective March 8, 2010, the base hourly wage rales of all employees covered by this Agreement will be increased by
three percent {3%}.

Section 2. Automatic Progression within Labor Grade

a.

Effective October 1, 2000 the base rate of employees continuously employed in a particular job classification will be
advanced twenty cents ($.20) per hour every Quarter. Such increases will be effective on the first Monday in March, June,
September, and December of each year of this agreement until the maximum rate of the grade for such classification
is reached. If an automatic increase will bring an employee's base rate within four cents ($.04) of the maximum of the
assigned rate range. the amount will be added to his last automatic increase.

Effective Oclober 9, 2000, all employees in Automatic Progression received an increase, not exceeding the maximum
rate, of twenty cents ($.20) per hour to his base rate. This adjustment brought all employees in
Automatic Progression to an equal status to begin application of the schedule listed in Article Vill, section 2.a.
Effective Oclober 18, 2004 the December 2004 Automatic Progression payment will be made at a one lime increased
rate of forty (40) cents not to exceed the maximum rate. Normal Automatic Progression adjustments will resume in
March of 2005 and thereafter as outlined in Article VIII, Section 2.

Section 3. Promotions / Transfers

a.

The rate of an active employee who is promoted or transferred to a higher labor grade job will immediately be advanced

to either:

(m A rate forty cents {$.40} per hour above his present rate not to exceed the labor grade maximum

(2) If he has been previously classified in the particular labor grade and job family subsequent to his date of
seniority, his previous rate held while classified in the particular labor grade and job family, including wage
increases received, if it is higher than he would receive under Article VIIl, Section 2.¢.(1).

(3) A Rate equal to the minimum of the rate range if it is greater than forty {40)cents.

The rate of an employee transferred to a lower labor grade job within the same job family or within a different job family

in accordance with Article VII, Section 1.c.(1) will be decreased to either:

(1) A rate fifteen cents (3$.15) per hour below his present rate, or to the maximum of the lower labor grade if the
maximum is in excess of fifteen cents ($.15) per hour.

{2} Employees laid off and returning to job families with rights acquired through the sixty (60) day clause
provision will be paid the rate they would have been paid had they remained in the classification.

(3) If the employee was previously classified in the particular labor grade and job family, his previous rate on

that job if it is higher.
An employee who is laterally transferred within the same job family in accordance with Article VII, Section 1.¢(1)
will have no loss of rate due to such transfer and his advancement in rate in his new classification will be as if he had
remained in his prior classification.
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Section

a.

Section
a.

Section

a.
b.

Section

4. Rate Ranges

Hourly Rate Structure Schedule
Effective: October 1, 2007

UAW Rate Schedule

Labor Grade Min Mid Max
J 15.97 25.45 34.93
L 15.40 23.90 32.39
1 15.13 23.62 32.09
2 14.29 22.79 31.29
3 13.45 22.03 30.61
4 12.63 20.99 29.34
5 11.76 20.28 28.79
6 10.92 19.60 28.28
7 10.30 19.15 27.99
8 10.30 19.00 27.71
9 10.30 18.88 27.46
10 10.30 15.55 20.80

In addition. effective March 9, 1992, any lead over labor grade 1 employees will progress to a rate fifty-one cents
($.51) above the maximum of labor grade L.

Each labor grade maximum will be increased by the general increase percentage reflected in Article VIII, Section 1
effective on the date of such general increase.

Beginning July 15, 1996, and on each subsequent COLA effective date during the life of this Agreement, a revised
Hourly Rate Structure Schedule will be published by Wage Administration. Copies will be distributed to the UAW
Local 848 President, Chairman of the Plant Grievance Committee and each commitleeman.

5. Ratification Bonus

Each employee on the active payroll or in section 900 on October 1, 2007 will receive a ratification bonus in the amount
of two thousand dollars ($2,000) payable no later than October 19, 2007.

6. Shift Differential

The Company will pay to all hourly-rated employees on the second shift their base hourly rate plus five percent (5%).
The Company will pay to all hourly-rated employees on the third shift their base hourly rate plus five percent (5%).
Hourly-rated employees on the third shift whose reguiar shift comprises not more than six and
one-half (6%2) working hours, and who work a full six and one-half (6%2) hours on that shift will receive eight (8) hours'

pay. All work performed on such third shift over six and one-half (6'2) hours will be considered overtme and will be paid
for at time and one-half. An employee who is late more than thirty (30) minutes at the start of the shift or who leaves more
than thirty {30} minutes before the end of the shift will not receive the additional one and one-half (1'2} hours' pay.
The base hourly rate plus five percent (5%) or seventy-five cents ($.75). whichever is higher, will be paid by the
Company to all hourly- rated employees on the third shift, who are assigned to seven (7) day operations and who
have a regular or normal work day of eight (8) hours.

If an employee has been continuously statused to second or third shift for a period of at least thirty (30)
calendar days prior to a contractual vacation hours or personal/sick hours payout, they will be paid the
applicable shift premium amounts for those paid hours.

7. Cost-of-Living Allowance (CCLA)

In addition to the base rate of pay of each employee and subject to the conditions and provisions set forth in this section, a cost-

of-living
a.

20

allowance (COLA) will be paid to each employee based upon changes in the cost-of-living as follows:
The cost-of-living allowance, if any, will be determined in accordance with changes in the Consumers' Price Index for
Urban Wage Earners and Clerical Workers (CPIW), Revised Series (U.S. city average. all items, 1982 equals 100),
based on the rental equivalency now published monthly by the Bureau of Labor Statistics, U.S. Department of Labor
(hereafter referred to as BLS Consumers’ Price Index).

The cost-of-living allowance will be computed on the basis of one cent ($.01) for each two-tenths (0.2) point
increase in the BLS Consumers' Price Index and will be calculated and made effective quarterly, as shown in the
following table:
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VIII

Section 8. Cost-of-Living Allowance (COLA) (continued)

COLA Computation Period
Based on Average of Three-month BLS
Effective Date Consumer's Price Indices for:

8-Oct-2007 Jurne, July, August 2007
14-Jan-2008 September, Ootober, Movember 2007
14-Apr-2008 Crecember 2007 January & February 2008
14-Jul-2008 March, Apnl, WMay 2008
13-0Oct-2008 June, July, Augqust 2008
12-Jan-2009 September, Ootober, Movember 2008
13-Apr-2009 Cracember 2008, January & Februar. 2009
13-Jul-2009 March, Apnl, hay 2009
12-0¢ct-2009 June, July, August 2009
11-Jan-2010 Septermber, Dctober, Movernber 2009
12-Apr-2010 Dwecember 2009, January & February 2010
12-Jul-2010 March, Apnl Way 2010

For example, the amount of th