
AGREEMENT

AGREEMENT entered into this 1st day of Mav 2011, by and between

WESTERN REFINING SOUTHWEST, INC. ("Employer" or "Company") and LOCAL 351,

INTERNATIONAL UNION OF OPERATING ENGINEERS, AFL-CIO ("Union").

ARTICLE I - RECOGNITION

The Company recognizes the Union as the sole and exclusive collective bargaining

representative with respect to the terms and conditions of employment of all hourly employees,

including maintenance, operations, lab, warehouse, and shipping personnel employed by the

Company at its Gallup, New Mexico refinery, excluding all other employees, office/clerical

employees, guards, and supervisors as defined in the National Labor Relations Act, as amended,

as certified by the NLRB in Case No. 28-RC-6550.

ARTICLE II • MANAGEMENT RIGHTS

The Company retains and possesses all rights and powers not expressly limited by some

written provision of this Agreement, including but not limited to the exclusive right to determine

the staffing requirements of the refinery; to hire new employees from whatever source it may

desire; to direct the working force; to assign work, to schedule employees*workweek and the

workinghours thereof, to change or alter employees' scheduled workweek or the working hours

thereof; to determine the need for overtime; to discipline or discharge employees for cause; to

promote, demote, transfer, and lay off employees; to plan, direct, expand, reduce and control

operations; the right to introduce any new or improved methods, procedures, equipment or

facilities; to establish, modify and enforce work rules for the operation of the business and the

orderly conduct of employees, including but not limited to, drug and alcohol testing, and to














































































