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JURISDICTION OF
THE FOLLOWING LOCALS

EASTERN MISSOURI LABORERS'
DISTRICT COUNCIL
3450 Hollenberg Drive
Bridgeton, Missouri 63044
Phone: (314) 739-7270
Fax: {314) 739-5423

Ernie Brown, Business Manager

Joffray O'Connell, Secretary-Treasurer
Business Representative

CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 424
P.O. Box 873
Hannibal, MO 63401
Phone: (573) 221-5120
Fax: (573) 221-4225

Adair, Clark, Knox, Lewis, Marion, Pike, Putnam,
Ralls, Schuyler, Scottand, Shelby, Sullivan

Business Manager, James “Mike" Riney

CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 660
BO1 S. 4th Street
St. Charles, MO 63301
Phone: (638) 724-5773
Fax; (635) 946-6299

Lincoln, Montgomery, St. Charles, Warren

Business Manager, Perri Pryor



CONSTRUCTION AND GENERAL
LABCORERS' UNION LOCAL 662
209 Flora Street
Jefferson City, MO 65101
Phone; (573) 635-1441
Fax: (573) 635-1486

Callaway, Cole, Miller, Moniteau

Business Manager, Larry Bloomer

CONSTRUCTION AND GENERAL
LABORERS UNION LOCAL 718
519 Rollins St., P.O. Box 132
DeSoto, MO 63020
Phone: (636) 586-2215
Fax; (636) 586-2215

Jefferson, Washington

Business Manager, Mark Jones

CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 840
P.O. Box 461, 10760 County Rd 2000
Rolia, MO 65401
Phone: (573) 364-3928
Fax: (573) 364-3951

Crawford, Dent, Franklin, Gasconade,
Howell, Maries, Oregon, Osage, Phelps,
Pulaski, Shannon, Texas

Business Manager, John Stroup



CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 916
430 N. Washington
Farmington, MO 63640
Phone: (573) 756-4685
Fax; (573) 756-8106

Iron, Madison, Perry, Reynolds,
St, Francols, Ste. Genevieve

Business Manager, Norman Crocker

CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 955
370 Roby Farm Rd.
Rocheport, MO 65279
Phone: (573) 698-3720
Fax: (573) 698-3726

Audrain, Boone, Chariton, Cooper, Howard,
Linn, Macon, Monroe, Randolph

Business Manager, Tim Sims

CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 1104
773 Enterprise
Cape Girardeau, MO 63703
Phone; {573) 334-7722
Fax: (573) 334-2546

Bollinger, Butler, Cape Girardeau,
Carter, Dunklin, Misslssippl,
New Madrid, Pemiscot, Ripley,
Scolt, Stoddard, Wayne

Business Manager, Rick McGuire



EASTERN MISSOURI LABORERS’
AGREEMENT

Preamble

Section 1. This Agreement is entered into this 1s day of May,
2004 by and between the Associaled General Contraciors of
Missouri, Inc. acting on behalf of those of its members (hereinafter
referred to as “Employers™ or "Contractors”®) who accept and sign this
agreament or a facsimile thereof and the Eastern Missouri Laborars
District Council and their affifated Local Unions in the State of
Missouri, (hereinafter called “Union” or *Unians™).

Section 2. It is understood thal the AGC.in no event shall be
bound as principal or held liable in any manner for any breach of this
contract by any of the Employers bound by this Agreement.

Section 3. It is further agreed and understood that the
liabilities. of the Employers signing this contract shall be several and
not joint, It is further understood that the liabilities of the Union signing
this contract shall be several and not joint,

Section 4. It is agreed that the Laborers’ International Union of
North America. AFL-CIO, shall not be liable for violations of this
Agreement by its Local Unions, and that the Employers signing this
agreement shall not be liable for violations by their respective
representatives unless the respective parties sought to be held liable
have (a) ordered the act contended to be a viclation, or (b) rafified
same after knowledge therecf or (c) failed to immediately comect
same after notification of the alleged viokation.

ARTICLE |
Purpose

Section 1. The purpose of this Agreement is to establish the
hours, wages, and other conditions of employment, and to adopt
measures for the seftlernent of differences without interruption by
boycotts, strikes, lockouts, or other causes.

Section 2. it is mutually understocd that the following terms
and conditions relating to the employment of workmen covered by
this Agreement have been decided upon by means of collective
bargaining, and that the following provisions will be binding upon the
parlies to this Agreament during the term of this Agreement and any
renewal thereof,



Sectlon 3. The Union signing this Agreement will be the sole
bargaining repressantative for all workmen employed on work covered
by this Agreement.

Section 4. i the Union makee any “project only™ agreement
with any other Employer containing terms or conditions which in the
opinion of the Employer are more favorable to such other Employsrs
than those provided herein, thal other agreement ~ at the option of
the Employer shall be substituted for this Agreement only if the
Employer bids on that specific project, and the more favorable
agreement shall apply only for that specific project.

it is further agreed by the parties hereto, should any of the
Local Unions sign a stipulation with any Employer, said stiputation will
be signed in triplicate and the Association furnished with a copy
thereof. Furthermore, when any of the local Unions make any kind of
an agreement with any Employer covering any kind of similar work as
that covered by this Agreement, the Association will be furnished with
a signed copy thereof, Il is further agreed the Employer shali
automatically be given the advantage of any lower rate of wages or
better terms and working conditions than those resulting through this
Agreement il obtained by an Employer or employees represented by
the Union on cimilar work done within the juriediction of this
Agreement.

ARYICLE I
Definition and Scope

Section 1. This Agreement shall cover all work, as defined in
this Agreement, throughout the territory of the Eastern Missour
Labarers' District Council excepl S1, Louls City and St. Louis County.
The Unions agree that any Employer who is a party to this Agreement
shall have the privilege, and shall operate under the existing labar
agreements, or extensions thereof, which exist in St. Louis City and
St. Louis County, provided they accepl and sign such agreements
which are identified as follows:

(1) In St. Louis City and $t. Louis County: An agreement
between the Associated General Contractors of St. Louis
and Locals 42, 53 and 110, and the Eastern Missouri
Laborers' District Council of the Laborers’ International
Union of North America, AFL-CIO.



Section 2. It is underslood, however, that the provisions of this
Article are not intended as an adoption of any illegal contractual
provisions or practices existing in said areas, if any do exist. On the
contrary, the parlies to this instrument agree that if there is any
conflict between this Agreement and the Agreements or other
practices in said other areas relating fo hire or tenure of emplayment
or any term or condition of employment which may encourage or
discourage membership in any labor organization, then, in that event,
the provisions of this Agreement shail prevail.

Section 3. If charlers are granted by the International Union to
additional Local Unions in the jurisdiction as outlined above,
subsequent to the effeclive date of this Agreement, then this
Agreement shall be binding on such newly chartered Locals.

Section 4. The word "work”, when used in this Agreement,
means all private and public construction, federal and non-federal,
performed in this state, with the exception of building construction, for
the reason that buikling construction is separate and distinct from all
olascec of work covered by this Agreement, in respect to the terms
and conditions of emplayment and the nature of the work as well as
the class and skill of the workmen required. Building construction is
hereby defined to include building structures, including modifications
thereof or additions or repairs thereto. intended for use for shelter,
profection, comfort or convenience. Building construction shall
include the demolition of, and foundations for, building construction:
however, the preparation, grading, and improvement of the property
or sita shall be covered by this Agreement. Excavation for the
foundations and of the basement proper shall be concidered building
construction. The work covered by this Agreemant shail include, but
shall not be restricted to, all work performed in the construction of
streets and highways, airports, utilities, sewer lines, sewage disposal
plants, purifying plants, water lines, water pollution plants, pumping
stations, lelephone lines, eleciric lines, and all kinds of conduil lines,
river and harbor work, dredging, flood control, ievees, pile dike and
ravetment work on streams in and along the border of Missouri,
railroad and heavy construction, and oil, gas, and gasoline pipe lines
except that this Agreement ehall not apply to main line, cross country
oil, gas, and gasoline pipe lines.

In case of any dispute as to whether or not certain work is
highway or heavy construction and thus covered by this Agreement,
or building construction and therefore not covered by this Agreement,
the parties hereto agree to submit such dispute to the grievance
procedure established in this Agreement and be mutually bound by
the final results of such procedure.
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Section 5. All general labor and semi-skilled labor, where such
labor is required, shall include but not be restricted to the foliowing items of
work: The unloading, handling and carrying of concrete reinforcing bars by
hand ta the panel in which they are used, wrecking, stripping, dismantling,
cleaning, moving and eiling of all concrete forms; rubbing concrete; digging
and laying conduit lines and sewer tile, setting, lining, and leveling of all
road and street forms, wood or iron, including curb and gutter forms, 1aying
and assembling temporary water, steam, gas, oil, electric, cement and air
lines and dismantling same and making all connections: tenders to
Carpeniters, laying steel paving mesh or bars and setting center steel and
expansion joints; blocking up and striking off concrete, striking off and
finishing of flat concrete surfaces, drill running and blasting, including
running of wagon drilts, jackhammers, and other preumatic hammers and
tampers, chuck tender or helper, all work in connection with the operation
of a drill on the job site, signaimen, flares and signal lights, straw blower
nozzieman; mix operator on skip iR, riprap pavers, chain and concrete
saws, hand bidde operator, manning all aggregate and cement hoppers,
manning and servicing all hand vibrators; laying, jointing, and pointing of all
sewer tile, handling, distributing, and laying water lines and making of all
joints; handling and firing tar kettles, or similar materials and salamander
tenders and tenders of other similar type of heaters, air-pen driver, core
drilling, power tool operator, screed man on asphait paving, deck hands on
boats on the Mississippi and Missouri Rivers or any other tributaries within
the jurisdiction of the Eastern Missoun I.aborers’ District Council, leadman
or foreman, trackmen, driil bit sharpener, guardrail and 8ign erectars,
backhands on all drills, driter-helpers, all type tar ketlles, form setters'
helpers, puddiers (paving anly), feeder man on wood pulverizer, stringline
men, funnel leadman or foreman, asphalt rakers, powder men, powder
men helpers, board and willow mat weavers and cable tiers, all tunnel wark
Including all shoring 2nd digging, servicing of Laborers' equipment on the
job, manhole builder and hetpers, brick or block, prade checker in cuts and
fils, dump man and ticket taker on stock piles, sand pot man, flagman,
laser beam man (except where professional engineers are required), batter
board man, and ¢leaning mud from equipment is recognized as the wark of
the Laborers and the wage rates hereinafter shalt apply. The above
jurisdictional claims are intended only to apply 1o the recognized craft
jurisdiction of the General Laborers' Union. The fact that certain
classifications ang rates are established does not mean that the Empioyer
must employ workmen for any one or alf such classifications, or to man
any particular piece of plant or vehicle that happens to be on the work,
unless, in the opinion of the Employer, there is need for such a workman,
Nothing in this Agreement shall be construed to define or determine any
craft or work jurisdiction or the recognition therecf by the Employer.



Sectlon 6, (A) This Agreement covers the Employer's asphalt
plants, the Employer's operations on the job site and the Employer's
operations of a temporary nature in specific support of the job site
project, not to include permanent facilities nor the Employer's home
office facilities of whatever nature, and shall not include professional
engineers, engineering or clerical employees, guards, watchmen,
timekeepers, parls men, superiniendents, assistant superiniendents,
general foremen, or any supervisors in charge of any class of labor.

. None of the employees exempted in this paragraph shall be required
to be members of any Union.

(B) Excluded personnel shall not be permitted to perform any
sarvices on the job site that are normally performed by members of
this bargaining unit.

Section 7. This Agreement shall cover the crews on boats on
alt work as listed in the classifications, except, however, it shall not
apply to crews covered by the Agreement between the Coniractor
members of the Associated General Contractors of Missouri and the
Laborers’ Intemational Union of North America, AFL-CIQ.

Section 8. Regardless of anything contained in the preceding
paragraphs 3 through 7, the Employer reserves the right to assign
additional work to employees covered by this Agreement.

Section 9. In order to insure economical operation, the
Employsr may establish a composite crew whose function is 1o
perform necessary work on the job site.

A. If established, such crew will consist of the Crafts in such
proportions as agreed upon by the Union and the Employer
as are raspectiva to the types of work to be performed.

B. Members of said crew will work on all work, regardless of
jurisdiction, assigned to said crew.

C. Said crew make up will only apply as it pertains to each
individual job site, and nothing herein is intended to change
the recognized craft jurisdiction of the crafis involved or the
recognition thereof by the Employer.

D. If labor equipment is to be operated on the jobsite, there
shall be sufficient laborers on the job scheduled to operate
said equipment wilhin the meaning of this Section 7.



ARTICLE It
Hiring Procedure and
Transfer of Employees

Section 1. The Employers, recognizing thal the Unions
operats and maintain the only ceniralized sources of skilled
manpower avaifable to the construction industry within the State of
Missouri and that the Unions, in order to properly represent the
workmen musi be notified of all manpower needs of, and employmant
opportunities with the Employers both before the job begins and
throughout its progress, agree as follows:

A.

Before starting work on any job of One Million Dollars
($1,000,000) or over, the Employer shall invite
representatives of the, Union involved to a pre-job
conference either on the job sile or'al some cther mutually
agreed upon place. The names of all subcontractors shall
be furnished to the Unian at such conference if known by
the contractor at that time; and in any event the names of
such subconltracters shall be furnished to the Union before
said subcontractors shall commence work. The Employer
will then outline his initial and prospective manpower
requirements in all the various crafls and classifications,
and the Union will inform the Employer of the probabla
number and qualifications of the men they will have
available to meet the Emgployer's requirements, The
Employer shall notify the Union having jurisdiction prior 10
commencing work on projecis of less than One Million
Dollars ($1,000,000) of manpower requirements and
subcontractors who will be on the project.

Subject only to the rights of the Contractor to employ and
transfer men under Section 2 of this Article, the Employer
shall not employ workmen, either to start a new job or 1o
reptace a workman or fill a new position of a job in progress
without first calling the appropriate Union office or
representative and reguesting a referral of applicants for
the job or jobs available. The Employer shall not request
the referral of more men than the number of available jobs.
If he does so, those men referred but not employed shall
b reimbursed in the amount of two (2) hours’ pay for the
job they were referred to do. The Umrion shall fill the
Employer's reguest for men qualified to perform the work
involved as soon as possible.



C. If the Union fails for any reason to refar applicants within
twenty-four (24) hours, the Employer may securs such
workmen from any source available to him.

D. The Employer chall have the right fo accept or raject for
good and just cause any job applicant and to select from
among applicants those who are, in his estimation, the best
gualified. In case of reduction of forces, the Employer shall
have the right to select those best qualified in his opinion,
fo be retained, as long as there is no discrimination against
workmen from the area of the Local Union that has
iurisdiction of the job. ’

€. In any emergency situation, men may be secured on a
temporary basis in any manner to perdorm any kind of waork
for as long as, but no longer than the emergency exists, but
in no case more than twenty-four (24) hours,

Section 2. The Unions, recognizing that the success and
efficiency of every contractor ofganization in the construction industry
depends in large measure on the availability to them of certain men
who are skilled in the various crafts and classifications, and who have
known abilities to work in harmeny and help organize an efficient
crew, agree as follows:

Without regard for any of the limitations imposed by the
preceding Section 1 of this Article, the first (1st) and third (3rd}
laborer employed by the Employer on the job shall be from the Lacal
Union having jurisdiction on the. job. The second (2nd) laborer
employed and fifty percent (50%) of the remaining work force may be
brought by the Employer to the job from any place or Union
juriediction. Furthermora, the Unions agree to give due consideration
to any Employer’s request for the first workman or additional faborers
consistent with the purpose of this Section. Laborers outside the
Local Union furnished by the Employer shall be required to register
with the Local Union Office prior to employment on the job site.
Working foremen who are part of the bargaining unit will be employed
in the order, and counted as part of the total work force, as
aforementioned. Notwithstanding anything else in this Section, there
shall be no restriction on the transfer of men within the jurisdictional
area of the Local Union.



Section 3. Should any Contractor fail to hold a pre-job
conference or fefuse lo request referrals of men as provided
hereinabove, then the Union shall have the right to sirike to enforce
compliance therewith, any contrary provision in this Agreement
notwithstanding. However, no eirike shall be called unless authorized
by a decision of the appropriate District Council ot authorized
representatives of the Council and afler at least a forty-eight (48) hour
notice excluding Saturday and Sunday of intention 1o strike given by
the District Council to both the Employer's main office and the aoffice
of the Associated General Contractors of Missouri in Jefferson City,
MO,

Section 4. Should any Employer refuse to employ an applicant
refamred by the Union under the above provisions and such refusal is
not for a good and just cause, then the Union may ask far arbilration.
ff so, the same arbitration procedure shall be followed as is set out in
Article XNl of this Agreement. If the Unions win such arbitration, the
applicant refused employment shail be made whole by the Employer
far all losses suflered and shall be put to work on ihe job if the job he
was referred to still exisls.

Section 6. In order that the Employer may be properly advised
of the persons andfor offices to be notified by the Employer desiring
to amange pre-job conferences or to request a referral of applicants,
the Unicn will prompily fumish to the office of the Associated General
Cantractors of Missouri in Jefferson City a list of such persons and
offices showing the lermitorial jurisdiction of each, office telephone
numbers, and home telephone numbers of the Union agents
invoived, The Union will keep these lists revised as necessary,

ARTICLE IV
Unlon Security

Section 1. It is understood and agreed by and between the
parties hereto that as a condition of continued employment, all
persons who are hereafter employed by the Employer in the unit
which is the subject of this Agreement shall become members of the
Union not fater than the eighth (8} day following the beginning of their
employment or the execution date of this Agreement, whichever is
the later; thai the continued employment by the Employer in said unit
of person who arg aiready members in good standing of the Union
shall be conditioned upon those persons continuing their payment of
the periodic dues to the Union; and that the continued employment of
persons who were in the employ of the Emplayer prior to the date of
this Agreement and wha are not now members of tha Union, shall be
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conditioned upon those persons becoming members of the Unian not
later than the aighth (8th} day following the execution date of this
Agreement. The failure of any person to become a member of the
Union at such required times shall obligate the Employer, upon
written notice from the Union to such effect and to the further effect
that Union membership was available to such person on the same
terms and conditions generally svaitable 1o other members, to
forthwith discharge such person. Further, the failure of any person fo
maiatain his Union membership in good standing as required herein
shall, upon written notice to the Employer by the Unicn to such effect,
obligate the Employer to discharge such persen.

The foragoing requirement of "Union membership’ may be met,
irrespectiva of actual membership in the Union, by paying an amount
equivalent to the Union's regular initiatton fees and periodic dues.

ARTICLE V
Working Conditions

Sectlon 1. The number of men to be employed is at the sole
discretion of the Employer. The fact that certain classifications and
rates are established does not mean that the Employer mus! employ
workmen for any one or all such classifications, or fo man any
partioular piece of plant or vehicle that happens to be on the work
unless, in the opinion of the Employer, there is need for such a
workman.

Section 2. Any workman may be shifted by the Employer from
one classification of work to another classification of work, or from
one piece of equipment to another piece of equipment, provided the
workman is capable of performing the other work and is paid the rate
of wages for the classification which provides the higher wage rate.
Should any unforeseen emargency arise at a time when workmen are
not available at the job site, work may be performed by any employee
until workmen are secured.

Section 3. The Employer shall furnish clean, fresh drinking
water and ice daily on all jobs during the summer menths and when
conditions warrant same, and shall furnish sanitary paper drinking
cups, and water, as the first order of business after slarling time.
When Izborers are working for the Employer on the job site a laborer
shall fill containers with ice and water on or off the job site and shall
distribute such drinking water to various locations as needed on the
job site. The laborer shall not leave the jobsite unless directed by the

Employer.



Section 4. The Employer shall provide or arrange for access to
suitable toilet facilities on all jobs.

Section 6. The Employer shall furmnish workmen muli-buckie
overchoos, hip boots, rubber coats, rain hate, or hooded rain jackets
and pants when necessary and when working conditions warrant
same. Employers shall furnish all necessary toots required on the job
site. The Employer shall furnish flagmen jackets to all flagmen.
Employees shall be held responsible for the return of all clothing
issued.

Section 6.. The Empioyer shall furnish an adequate suilable
place, properly heated when necessary, in which workmen may
change their clothes and eat tunch if 1o furnish such facility is practical
with regard 1o the nature and type of the job or project concemed.

Sectlion 7. The Union agrees not to interfere in any manner
with the Employer's right to use any type or quantity of machinery,
vehicles, tools, or appliances or mathod of operation. It is agreed that
the Employer may secure materiats or equipment from any markel or
source except prison made.

Section B. The authorized representatives of the Union may
visit jobs during working hours, so long as they do not hinder or
interfere with the progress of the work.

Sectlon 9. All workmen employed under this Agreement shall
be classified in accordance with the Schedule of Wages of this
Agreement. Any question relative to the classification will be settled
by the Employer and the Union representative, or as hereinafier
provided,

Section 10. h shall not be a viotation of this Agreemeni nor
grounds for discipline, discharge or replacement of emptoyees for
persons covered hereunder to refuse to cross a lawful, primary picket
line and perform work in any instance where The picket line has been
recognized by a Union signatory to this Agreement, except thal in
instances where the Employer presents evidence satisfactory to the
Union that the Union which is picketing has nol established a scale of
wages lor the work at the project as that used by the Eastern
Missourt Laborers’ District Council for such work.
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Section 11. The Employers shall provide Workmen's
Compensation insurance against injury or occupational disease and
unemployment compensation protection for employees whether or
not required to do so by Missouri State law.

Section 12. Employees shall be at a reasonable location
designated by the Employer at starling time and shall perform work
as directed until quitting time untess otherwise directed by the
Employer. it is further agreed, however, that on marine work
employses will travel to and from their place of work, one way on their
own time, and one way on company time.

Section 13. On the day of an injury resulting from a job site
accident, the employes shall not suffer any loss for time spent
receiving medical attention or if unabla to return to work. Hawever, if
requested, the employee will furnish a doctor's cartificate to the effect
that he was unable to return to work.

One (1) additional day subsequent to the accident, the
employee shall not suffer any Joss for the time spent receiving further
medical treatment, provided the doctor requires a return visit during
working hours. Employee will obtain a written memorandum from the
doctor showing the time of appointment, and the time of treatment,
and will provide a copy to the Employer.

Section 14. A. Whenever a laborer is working on a location
where no other men are working and if that laborer’s safety requires
that another person be within call. an additiona! employes of the
Employer {not necessarily a Laborer) shall work within call,

B. The Employer, in recognition of the fact that an effective
accident prevention program is essential, not only to the safety and
welfare of the employees but to the efficient prosecution of the work,
agrees to make effective use of accident prevention information and
aids available from the Association and to insure that such
information and educational material is made avaitable to individual
employees on the project.

Section 15. On all pier holes, adequate protection shall be
maintained arcund the perimeter on holes of a sufficient height to
prevent debris and excavated materials from falling or being kicked
into pier holes. All men working pier holes must wear safety hats at all

times,
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Section 16. The Employer shall observe QSHA safety
standards.

Section 17. Where hard hats are required, they shall be
furnished by the Employer. Whenever used hard hats are issued,
they shall have new liners inserted, or the old webbing sterilized. In
winter or whenever conditions warrant, the Employer shall also
furnish new helmet liners. The employes shall be held responsible for
the return of such hats.

Section 18. When it is joinlly determined by personal
observation by the business representative of the Union and the
Superintendent, or his representative on the project, thal an unsafe
condition exists on the job, no work shall be performed on that portion
of the job until the unsafe condition has been correcied.

Section 19. When temporary heating is done with
salamanders or any portable seff-contained heater, Laborers working
on same shall receive the basic rate at straight lime for all time
worked, not to exceed eighl (8) hours in any calendar day, or forty
(40) hours in the period Monday through Friday, irrespective of
whether or not time worked falls within the regularty scheduled work
day hours. For ail time worked in excess of eight (8) hours in any
calendar day, or in excescs of forty (40) hours in the period Monday
through Friday (including not onfy heating work, but all other work},
and for all such time on Saturdays, Sundays, or holidays, employees
shall receive contractual overlime rates. On Saturday, Sundays or
holidays, the minimum pay (lor heating only) shall be two (2) hours.

Section 20, If five (5) or more laborers are required on any one
projeci, one man selectad by the Conltractor shall be designatec 23 a
leadman or working foreman. When two or more crews of five (5}
taborers or more are working on any one projeci but in locations
where one leadman or working foreman cannot properly perform his
duties, there shall be an additional leadman or working foreman
designated for such crews. A leadman or working foreman must have
at least one year's experience as a laborer or crew leader or working
foreman in the area covered by this Agreement, The designation of
any additiona! leadman or working foreman regardless of the number
of men employed on the project is af the discretion of the Contractor.
The Contractor may al any time change the designation of any
leadman or working foreman and said leadman or working foreman is
subject to discharge in the same manner as any other employss. A
leadman or working foreman shall work at the discretion of the
Contractor.
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Section 21. An employee shall no! be permitted to use his
personal vehicle for company use at any time on the job site,

ARTICLE VI
Working Time and Overtime

Section 1. The regular workweek shall start on Monday and
end on Friday.

A. The regular workweek shall be 40 hours.

B. The regular workday shall be either 8 or 10 hours. The
Employer shall give notice on the first day of the workweek
as to whether the workweek will be worked as 8 or 10 hour

days.

C. In the event an employee works a fifth day when he has
worked less than 40 hours, he shall work that full workday
provided that work is not stopped becauwse of inclement
weather,

D. i a crew is prevented from working forty (40) hours
Monday through Friday, or any part thereof, by reason of
inclement weather, Saturday or any part thereof may be
worked as a make-up day al the straight lime rate. M
Saturday is worked as a make-up day, work shall proceed
for a full shift, unless prevented from working by inclememn
weather. If an employee declines to work Saturday as a
make-up day, he shall not be penalized, but can be
reptaced by another employee at the straight time rate.
Employees who are part of a regular crew on a make-up
day, notwithstanding the fact that they may not have been
employed the entire week, shall work Saturday at the
straight time rate.

Section 2. A thity (30) minute lunch break, without pay,
between the third and sixth hour will be allowed each employee, and
the employee will be paid time and one-half for working through his
lunch period and will be allowed a short time fo eat, If the employee
works two hours past his regular shift, he shall receive a thirty minute
supper pariod. Work through the supper period shall be paid for at the
overlime rate. Employees shall be allowed a reasonable time fo stop
work and eat supper on a staggered basis if necessary.
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Section 3. A workday shift is to begin at the option of the
Emplover, between 6:00 a.m. and not later than 9:00 a.m. However,
tha project starting fime may be advanced or delayed if required by
the Owner, or if mutually agreed to by the Employer and the Union.

Section 4, Recognized holidays shall be as follows: New
Years Day, Memorial Day, Independence Doy, Labor Day,
Thanksgiving Oay and Christmas Day, or days observed as such. No
work shall ba performed on Labor Day, except in case of jeopardy ta
life or property. This rule is applied to prolect Labor Day.

A. When a holiday fafls on a Sunday, Monday shall be
observed.

B. ¥ workmen are required to work the above-enumerated
holidays or days observed as such or Sundays, they shalt
receive double the regular rate of pay for such work.

Saction 8. The Contractor may elect io werk ona, two or threa
shifts an any work covered by this Agreement. When operating on
more than one shift, the shifts shall be known as the day shifl, swing
shift, and graveyard shifft as such terms are recognized in the
industry. The Contractor shall give twenty-four (24} hours' notice prior
to any change in starting time in the workday of work shift,

Section 6. When two shifts are worked on any operation, the
shifts will consist of eight (8) or ten (10) hours exclusive of lunchtime.

Section 7. When thres shifts are worked the first day or day
shift will consist of eight (8) hours exclusive of lunchiime. The second
or swing ehift sha!l consist of seven and ane-half (7 1/2) hours' work
for eight {8) hours' pay, exclusive of lunch time, and the third or
graveyard ehift chall consist of seven (7} hours' work for eight (8)
hours' pay, exclusive of lunch time. Alt time worked in excess thereo!
shall be paid ai the overime rate. All ime worked in excess of normal
shifls shalt be considered overtime.

Multiple shift (the two or three shifi) operation wili not be

construed on the entire project if at any time it is deemed advisable
and necessary for the Employer to multiple shift a specific operation.
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However, no shift shall be started between midnight and six
a.m., except the graveyard shift on a three-shift operation, or except
in an unusual or emergency situation, or by agreement between the
Employer and the Union, regardless if the project is working one or
two chifts,

If an Empioyer starts a shift between midnight and six a.m.,
oxcept the graveyard shil on a three-shift operation, without
permission, he shall reimburse all employees for the entire shift at
double time rate.

Completion of the second shift on a two-shift operation or
completion of the graveyard shift on a three-shift aperation, that
carmies over into Saturday moming, shall be at the straight tima rate.

Section 8. Workmen shall repont for work each working day
excapt when notified not to do so. It shall be the duty of the contractor
to notify the employees before leaving the job if there is no wark on
the following day, or notify the employee before he leaves home the
next morning. If the employees are not notified that there will be no
work, the men who report shall receive one (1) hour raporting time. If
an employee slarts to work, he shall be paid for four (4) hours' time, If
an empicyee works beyond four (4) hours' he shall recsive eight (8)
hours’ pay. Employees who report for work not having been told not
to report, on inclement weather days, shall receive one (1) hour
show-up time or aclual hours worked whichever is greater. The
employee shall keep the individual Employer advised at all times of
his correct address and telephone number. When the employee has
no telephone, or when the emplayse cannot be reached two (2) hours
before the start of the shift, or as agreed at the pre-job conference, at
the number fumished to the individual Employer, he shall not be
entitied to show.up time in tha event he rapons on a day of inclemant
weather, unless he has previously called the individua! Employer at
that time and place designated in a notice posted on the job.

Section 8. H workmen slar! to work any time after noon, not
having worked any time before noon, they shall receive a minimum of
four (4) hours’ pay uniess prevented from working by inciement
weather.



Section 10, New employees who start work later than 8 a.m.
the first day will receive pay for hours worked from the time they
arrive on the job site until quitting time ptovided the employee has
been requested on the previous workday. Should the Employer
require employses 1o work on the same day as requested the
employee shall be paid from the start of the shift, uniess the
employees are replacing workmen who have not reported for work
an when those workmen have not informed the Employer previously
that they would not report to work that day.

Saction 11. Cvertime shall be compuied at one-half (1/2) hour
intervals. There shall be no pyramiding of overtime.

Section 12, Showwup time hours and guaranteed hours after
put 1o work will be regarded es hours worked for the purpose of
computing the forty-hour work week.

ARTICLE VIY
Rates of Wages

Section 1. Hourly rates of wages for each classification of
labor are set forth in Article XX Classification and Wage Rates, and
the rates of wages shown in that schedule shafl apply to all work and
fo every workman covered by this Agreement.

Section 2. The Union agrees that no demand for any increase
in any wage rate above thal specified in the Schedule of Wage Rates
will be made on any job.

Section 3. The payroll period shall slart on Monday with the
first shift and end on Sunday. Wages in cash or collectible check shall
be paid to workmen weekly at the end of the shift not fater than five
(5) workdays after the pay period. Failure an the parl of the Employer
fo comply with this provision shall entitle the employee 1o one (1)
days' pay for every twenty-four (24) hours' from the date of the
required pay day. When payday falls on a workday but due lo
inclement weather or other conditions no work is performed, the
Employer may desigrate a location where employees may pick up
checks, or the employeas may pick up their checke on the next
workday. Check stubs shall show all overtime hours and straight time
hours, total wages and itemized deductions,
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Any Employer who fails to have sufficient funds in the bank to
meet all pay checks issued to employees shall be liable also for the
cost of collecting the amount due. Any Employer who repeatedly
defaults may be deprived of the right to pay by check.

Section 4. A. Rales of wages and fringe benefits as set forth
in this agreement in effect on the date an Employer signatory o this
agreement bids on a project covered thereby shall remain in effect for
the duratian of the work on said project, but not to exceed a period of
more than twenty-four (24) months from the bid date. On the secand
anniversary of the project, if the project continues, the wages and
fringes will be increased by an amount equal to the effactive wage
and fringe increases in tha first year after the date of the original bid
fetting. The same procedure shall apply an the third anniversary of
the date of the bid letting and on al subsequent anniversaries.

B. Work on projects bid under any addenda under AGC of
Missouri Agreements shall continue for a period 1o two (2) years at
the old wage and fringe benefit rates. On the sacond anniversary of
the project, if the projeci continues, the wages and fringes increases
in the first year after the date of the original bid letting. The same
procedure shall apply on the third anniversary of the date of the bid
letting and on all subsequent annivarsaries.

C. Health and Welfare benefits on all projects sha!l ba the
current effective rate regardiess of the project bid date.

D. This Section shall not apply in Jeffersen and Si. Charles
Counties. This Section shall apply in Franklin County unless
Carpenters, Teamsters or Operating Engineers are receiving the
current contractual wage rates,

Section 6. H a workman quits of his own accord, he shall wait
far his pay until the next regular payday.

An employee who is discharged or laid off shall be paid in full
wilhout undue dslay or the penalty provisions of Section 3 of this
Article will apply.

Section 6. In the avent of multiple layoffs, arrangements may
be made between the Employer and the Local Union for paychecks to
be mailed to employees within farty-eight (48) hours, The empioyees
shall furnish the correct mailing address to the Employer before
leaving the job.
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ARTICLE VIl
Fringe Benefits - Eastern Missourd
Laborers’ District Council

Saction 1. Health and Welfare: in addition {o the wages set
out in the schedule attached to this Agreement, each Employer
agrees to pay for all work covered by this Agreement performed
within the territorial jurisdiction of the Eastern Missouri Laborers’
Cistrict Council {(specHic amounts will be hoted on wage schedules)
per hour for each payroll hour covered by this Agreement into the
Construction Industry Laborers' Welfare Fund.

Section 2. Pension: In addition to the wages set out in the
cchedule attached io this Agreement, each Employer agrees to pay
for all work covered by this Agreement performed within the territorial
jurisdiction of the Eastern Missouri Laborers' District Council {specific
amounts will be noted on wage schedules) per hour for each payroll
hour covered by this Agreement into the Construction Industry
Laborers’ Pension Fund.

Section 3. Training and Apprentice: A, Each Employer
agrees to pay in addition to the wages sef out in the schedule
attached tfo this Agreemant for all work periormad within the territorial
jurisdiction of the Eastern Missouri Laboters’ District Council covered
by this Agreement (specific amounts will be noled on wage
schedules) per hour for each payroll hour, paid into the Missouri
AGC--Easlern Missouri Laborers' Joint Training Fund established by
an Agreement and Declaration of Trust by and between the pariies to
this Agreement.

B. The members of the Board of Trusteas of the sald fund shaf(
be appoinied as follows: Six (6) frustees representing the Easlern
Missouri Laborers' District Council and six (6) trustees representing
the Associated General Contractors of Missouri. The trustees shall
serve until their successors have been selected by the party that
appointed them.

[ The tnustees shall have all the powers necessary to
accomplish the purposes of the trust which is to provide a method or
methods of training for employment in clagsifications of employment
generally contemplated by this Agreement. However, the truslces
shall not have the power lo expand the number of trustees, or 10
orovide for the selection of trustees from sources cther than as
provided is Subsection B above.
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Section 4. The Employers who accept and sign this
Agreement also agree that the trust agreement creating the Eastern
Missouri Laborers’ District Council Laborers-Employers Cooperation
and Education Trust (LECET) is a part of this Agreement and agree
to be bound by its terme and conditions and will become parties 1o
participate in the trust.

Section 5. The Union shall have the alternative to convert any
of the cents per hour wage increase effective May 1, 2005 and/or
May 1, 2006, and/or May 1, 2007, and/or May 1, 2008, provided for in
this agreement from straight wages to additional cents per hour
contributions to the established fringe benefits. if any such
conversion occurs, the cents per hour straight time hourly wage rates
listed will simultanecusly be reduced in the same amounts. If the
Union desires to convert any of the wage increases to fringe benefits
in this manner, it will serve written notice to the Associalion at least
sixty (60} days prior to the above effective dates.

Section 6. Enforcement of Sections 1, 2, 3, and 4 of this
Article shall be governed by and in accordance with Articte X of this
Agreement.

ARTICLE IX
Missouri Construction Industry
Advancement Fund

Section 1. Employers signatory to this Agreement agree to
pay for all work parformed under this Agreement three cents ($.03)
per hour for each hour paid to employees covered by this Agreement
into the Missouri Construction Industry Advancement Fund.

Section 2. Details of reporting, payment and administration of
such conbributions shall be governed by the terms of the Trust
Agreement creating the foundation, except as otherwise sat forth in
this Agreement. All trustees of said trust shall be members of the
Association appointed by the Board of Directors, and any
disbursement therefrom shall be at the direction of the trustees, and
at their direction only. The said Trust Agreement shall specifically
provide that no funds shall be disbursed therefrom for the purposes of
lobbying in support of anti-labor legislation and/or to subsidize
Contractors by the payment of monigs to them or on their behalf in
connection with work stoppages or strikes agains! such Contractors
or be used to defray expenses arising from any labor dispute or
controversy.
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Section 3. Enforcement of Sections 1 and 2 of this Asticle shall
be govemed by and in accordance with Article X of this Agreement.

ARTICLE X
Enforcamant of Fringe Benafit
Contributions

Section 1. Each Employer signatory to this Agreement agrees
to accept and be bound by the terms and provisions of the
Agreements and Declarations of Trust establishing the various funds
set forth in Articles VIl and 1X of this Agreement.

Section 2. Payments shall be made to the funds on a monthly
bagie. Payments on all hours worked the preceding reporting period
must be made to the funds’ office nol later than twenty (20) days after
the end of the month in which the work was performed. Should a
payment be made later than twenty (20) days after the end of the
maonth in which the work was performed, the Employers agree to add
twenty percent (20%) to the amount due as liquidated damages and
not as a penalty.

Section 3. In the event payment is not made o the Welfare
Fund within twenty (20) days foliowing the end of the menth in which
the work was performed, and because of such delinquency, claims
for benefits are denied employees of such Employer who would have
been etigible for benefits if the Employer had not been delinquent,
such Employer agrees to reimburse such employees of survivors of
thelr estates in an amount equal to that which would have been paid
by certificate through the Welfare Fund office; provided, however, the
foregoing shall not apply to a member of the Associated General
Contractors of Missouri signatory 1o this Agreement unless such
member has been notified prior to the occurrence of the event
creating the claim for benefils by certified letter concerning the
delinquency of payments due on behalf of such employee of
employees by the Welfare Fund office and the delinquent member
Employer does not comply with the request for payment within ten
(10) days. A copy of such ceriifled fetter shall be furnished to the
office of the Associated General Contractors of Missouri.

Section 4. |f it becomes necessary for any fund to file suit
against any Employer for delinquent payment or meney due any fund,
the Employer agrees to pay, in addition to the twenty parcent (20%)
liquidated damages mentioned above, all litigation costs, including a
reasonable attorney’s fee.
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Section 5. The Employers also agree to permit representatives
of the Funds' offica to examine payrolls, sacial security reports and
other records necessary to determine amounts due the Funds' office
under this Section of the Agreement provided that such examination
of revords shalf not be made more fraquently than once every threa
(3) calendar years.

Section 6. The general Contractor shall be responsible for any
definquemt wages or fringe benefit contributions for their
subcontractors, or sub-subcontractors as provided for in this
agreement, on contracts let after tha effective date of this Agreement.

ARTICLE XI
Stewards

Section 1. The Union may appoint a workman {o act as
steward on each job. The Union will notify the Employers
superintendent of the appointment. The steward shalt be subject to
the same terms of employment as any other employee on the job and
shall nat be discriminated against by reason of the fact he is serving
as steward.

Section 2. The Steward shall be a working employee who
shall, in addition to his regular work, be permitted to perform during
working hours such of his duties as steward including the adjustment
of grievances. The Union agrees that such duties shall be performed
as expeditiously as possible. (Not to be abused, refer to Section 4.)

Section 3. If overtime work is required, the steward shali be
one of the workmen who shall perform the work, if he so desires,
provided he is capable of performing the work. The Employer agrees
in the event of reduction of the work force, that the employee
appointed as steward remain on the job as long as there is work of
his craft which he is capable of performing.

Saction 4. A steward may be transferred or discharged for
cause, but such cause shall be discussed with the business
representative of the Union before transferring or discharging said
steward.
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Section §, The steward shall not stop the Employer's work for
any reason, and shall not leave the project during normal working
hours unless no telephone is available on the job site, or unless
authorized to do so by the Employer. The steward shall not cali the
businese reprecentative concerning unsafe conditions or other
matters relating to the administration of the contract, unless and until
he has first discussed the problems concerned with management's
representative on the project.

Section 6. Should any employee require medical attention or
meet with an accident while at work, the steward may accompany
him to immediate medical attention, or the doctor or hospital, and the
Employer shall pay the steward for his loss of time. If such loss of
time extende after four-thirty p.m., the steward shall be reimbursed for
such lost time after four-thity p.m., at the contractual overtime rate,
but nol to exceed one (1) hour,

ARTICLE XUl
Grievance and Arbitration Procedure

Section t, Except as provided in Article Ill, Section 3, and in
Section 5 of this Article, and in those specific instances only, the
Union agreee that during the term of this Agreemant naither they nor
any of them will cause, authorize, or permit or take part in any strike,
slowdown, sit-down, picketing or cessation of work, and the
Employers agree that during the term of this Agreement they will not
suspend work or lock out their employees.

Sectlon 2. Al grievances, disputes or claims (hereinafter
called "grievance”) except jurisdictional disputes which may arise with
respect to wages, hours or conditions of employment or the
enforcement or interpretation of any of the terms of this Agreement
are to be promptly processed and settled in accordance with the
provisions of this Article,

Step One -- The Party raising the grievance is to first present it
to the Union steward and then by the sleward to the
superintendent. If the dispute in no! satisfactorily settled within
one (1) working day at this level, it shall be referred to the
sacond step.

Stap Two — Any grievance not resolved ai step one shall be

reduced to writing, The Employer and the Union's business
represantative shall meet within two (2) days and seek to setile
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the grievance. If the grievance is not setfled at such meeting, a
written reply to the written grievance shalt be given by the
Contractor or his representative within three (3) working days
thereafter.

Step Three — Arbitration. In the event the dispute is not
settled within seven (7) days at step two, either the Employer or
the Union may refer the matter to arhitration at any time within
ten (10) days after the step two meeting by mailing written
notice of intention to arbitrate 1o the other parly. If no written
notice of intention to arbitrate is given within the time required,
or if any of the preceding steps are nol taken within the time
and manner prescribed (unless longer times are mutually
agreed upon), the grievance shall be conclusively presumed to
be abandoned. The written notice shall name an arbitration
representative; the other party shall immediately thereafter
name an arbitration representative. The Employer and the
Union arbitration representatives shall then seek to agree upon
an impartial arbitrator.

If within five (S} days afler the notice of intention to arbitrate has
been mailed, no impartial arbitrator has been agreed upon, the Union
and the Employer representatives shall wrile to Federal Mediation
and Conciliation Service, Washington, D.C., requesting a panel of five
(5} arbitrators. Upon receipt of the parel, the Union and Employer
arbilration representatives shall alternately strike names until the
panel has been reduced to one (1) person who shall then ba
requested to serve as impartial arbitrator; ehould he be unable to
sefve, a new panel of five (5) shall be requested from FMCS,

Section 3. The impartial arbitrator shall be the chairman of the
arbitration hearing and sole arbitrator of the dispute. The dacision of
the arbitrator shall be final and binding upon both the Empiloyer and
the Union. The expenses of conducting the arbitration hearing
including the services of the impartial arbitrator are to be shared
equally by tha Employer and the Union. The Union and the
Contractor will pay for their respective arbitration representatives.

Section 4. In cases where the arbitrators finds that an
employee was discharged or disciplined without just cause, the
arbitrator shall have the power to fashion such a remedy as may be
fair and equitable, taking into consideration all aspects of the case,
and such remedy may include restoration to his former position wilh
the Emplover, reslitution of lost wages, or both.
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Section 5. |If either the Employer or the Union, after any
dispute has been finally decided by arbitration, refuses to abide by or
comply with such finat decision of arbitration, then and in the event of
such occurrence, il shall not be a viotation of the Agreement for the
Union to call and engage in a etrike in the evenl of the Employer's
failure 1o comply with such final decision, or for Employer to lock oul
the employees in the event of the Union's failure to comply with such
final decision.

Section 6. Any complaint or grievance wil! be barred if not
presanted within thirty (30) days after such complaint or grievance
becams known to the employee.

ARTICLE X1l
Work Assignment and
Jurisdictional Disputes

Section 1. N is the desire and intention of all parties to
minimize jurisdictional and work assignment disputes. It is therefore
understood end agreed that the Company will endeavor to make
employee work assignments conform to established craft or
bargaining unil jurisdictional lines. 1t is likewise understood and
agread that the various Unions will endeavor to recognize, respect
and abide by the traditional jurisdictional rights of each arganizalion
and seek 1o avoid claims for work assignments and jurisdiction which
encroach upon the jurisdiction of other organizations.

Section 2. Consistent with the objects and purposes
exprassed in Section 1 of this Article, it is understood and agreed that
all work assignments shall conform to the following standards and be
made in accordance therewith:

A. Work shall be assigned in the manner contemplated by any
existing or future made Agreements between the Unions
involved.

B. In the ebsence of any of tha foregoing, work shall be
assigned in accordance with the established practice in the
local area.

C. In the absence of any of the foregoing, work shall be
assigned in  acvordance with any agreement or
understanding reached by and between the Employer and
the Unions which have an interest therein,
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D. In the absence of any of the foregoing, work shall be
assigned in accordance with the established cystomn and
practice within the Employer’s establishment.

Section 3. Work assignments made by the Employer shall be
respected by all Unions, and the craft to which the work is assigned
shall confinue to perform the work in question unless and until a
contrary decision is rendered pursuant to the following section.

Sectlon 4. In the event of a jurisdictional dispute, the parties
shall request the Union or Unions involved to meet with
representatives of the Union and Employer to settle the dispute. If a
seftlement is not reached at that meeting, the Union shall request that
its Intornational Union assign a representative who ehall make
arrangements to meet representatives of the other International
Union or Unions involved and representatives of the Employer to
seek seftiement of the dispute. The Employer may also raquest the
international Unions involved to assign representatives to seek
settlement of the dispute.

The Union and the Employer agree that there shall be no
strikes, lockouts, or interruption of the disputed work over
jurisdictional disputes.

ARTICLE XIv
Subcontracting

Section 1. If the Employer bound by this Agreerment elects to
subcontract out all or any pans of such work to a subcontractor who
does not choose to be bound by and become party lo this agreement,
then in such an event, the Employer bound to this agreement shall
carry the bargaining unit employeee parforming work cavared by thie
Agreement on his own payroll and pravide same to the
subcontractors. No such subcontractor shall be required to enter into
any agreement as a condiion of such subcontract, requiring or
refated fo Union recognition, Union security or bargaining
representation or which requires the adoption of or participation in
any trust fund provisions.
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Section 2. The terms and provisions of this Article have been
negotiated and agreed upon by and between the parties for the
purpose of providing covered employees with the maximum job
security and steady employment warranted by the Employers’
business and the provisions of applicable law, and for the additional
purpose of establishing lawful protections against the possible
diminution of the wage scales and working conditions provided for in
this collective bargaining Agreement.

Section 3. The Employer shall not direct, require or permit any
of its employees who are not included within the bargaining unit
covered by this Agreement to do or parform any of the work which is
done or performed by those within the bargaining unit. Nor shall
Owners, Employers or persone having a proprietary interest in the
business be directed, required or permitted to do or perform any of
said work.

Section 4. A subcontractor is a contractor who performs work
on the site of the project, within the right of way.

Section 5. Nothing contained in this Agreement shall be
construed to prevent the right of any Employer to subcontract all or
any part of work awarded to it. if, howaver, an Employer electe to
subcontract out all or any part of such work, then, in that event, such
Employer shall make adequate provision in the coniract, agreement
or understanding with the subcontractors to be or become a signatory
1o this collective bargaining Agreement and {o recognize, abide by
and be bound by all of the terms and provisions of this collective
bargaining Agreement except as provided for in Section 1 of this
Ardicle. It is understood and agreed that this subconiractor clause
requires said subcontractor to abide by and be bound by the terms
and provisione of this collective bargaining agreement only for the
period and on the project where the subcantractor relationship exists.

Section 6. Nothing contained in this Aricle shall be construed
to force or require any Employer to cease or refrain from doing
business with any specific person or Employer or otherwise requite
the disruption of any existing business relationship with any other
person or Employer or 1o force o require any Employer to violate the
National Labor Relations Act, particularly Section 8(e) thereof which
provides in pertinant part, " shall be an unfair labor practice for any
labor organization or any Employer to enter into any coniract or
agreement, express or implied, whereby such Employer ceases or
refrains or agrees to cease of refrain from handling, using, selling or
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dealing in any of the products of any other Employer or to cease
doing business with any other person...Nothing in this Subsection (e}
shall apply to an agreement between a labor organization and an
Employer in the construction industry relating to the contracting or
subcontracting of work to be done at the site of the construction,
alteration, painting or repair of a building, structure or other work.”

Section 7. Nothing confained in the Agreement shall be
construed to prevent the right of any Employer to subcontract up o
twenty percent (20%) of tha work awarded to if to a subcentractor
whose empioyees receive the same compensation in the aggregate
as sef out in the Agreement with the Union.

(A) The Employer shall notify the Union of the project name
and the location and identity of the subcontracior,

(B} The subcontractor shall Pay to its employees performing
subcontracted work, wages and fringe benefits in an
aggregate dollar amount no less than the aggregate dollar
amount of wages and fringe benefits which the Employer
would be required to pay or provide under the Agreement
with the Union.

This Section shall be in effect from May 1, 1992 to May 1, 1993
in the E-3 and E-4 Areas as described in Aricle XIX of this
Agreement and may be made a permanent part of this Agreement at
the Union's option.

ARTICLE XV
Equal Employment Cpportunity

Section 1. The Employers and the Union agree that they will
not dicoriminate againet any employee or applicant for employment
because of age, sex, race, creed, religion, color, national origin,
handicap, disability, or being a Vietnam era or a disabled veleran,
The Employer will take affirmative action fo insure that applicants are
employed, and that employees are treated during employment
without regard to their race, creed, color, sex, national origin,
handicap, disability, or age, or being a Vietnam era or disabled
veteran. Such action shall include, but shall nol be limited to the
following: Employment, upgrading, demation, or transfer, recruitment
of recruitment advertising; layoff or termination; rates or other forms
of compensation; and selection for training,
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Section 2. The Union agrees that it will not discriminate
against any applicant for employment or raferral because of race,
creed, sex, national origin, age or being a Vietnam era of disabled
veteran. The Union further agrees to refer applicants for empioyment
without discrimination as to race, creed, colof, sex, national origin,
age of being a Vietnam era or & disabled veteran and refer them
without discrimination because of race, creed, color, sex, national
origin, age or being a Vietnam era or disabled veteran as their turn
comes up on tha hiring list, or as otherwise specified by the collective
bargaining agreement, if their qualifications meet those required by
the Employer.

Section 3. The Employer and the Unicn agree to comply with
all tha provisione of Title VIl of the Civil Rights Act of 1064 and
relevant orders of the Equal Employment Oppartunity Commission
established thereunder, Executive Order 11246 and the rules,
regulations and refevant orders of the Office of Federal Contract
Comgpliance of the U.S. Department of Labor.

ARTICLE XV
Supplemental Dues

Section 1. For all Counties covered by this Agreement except
Lincoin, Montgomery, St. Charles and Warren, the Employer shall
deduct and withhold from the wages due all employees covered by
this agreement supptemental dues in an amount equal to four and
one-fourth percent (4.25%) of the applicable gross wages. For the
Counties of Lincoln, Montgomery, Sti. Charles and Warren, the
Employer shall deduct and withhold from the wages due all
employses covered by this agreement supplemental dues in an
amount equal to two and three-fourth percent (2.75%) of the
applicable gross wages.

Section 2. i is specifically understood that no supplemental
dues shall be deducted from any employee’s wages unless and uptil
such time as the Employer has physicaily in his possaession an
authorization card signed by the employee providing for such
deduction and payment to the Union.

Section 3. Reporting and payment of such sums s0 deducted
and withheld shall be made monthly on "Contractors Fringe Benefits
Report™ forms and mailed to the Construction Industry Laborers’
Funds Office, 416 Commerce Drive, Jefferson City, Missouri 65109.
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Section 4. This article shall be subject to the enforcement
provisions of Article X of this Agreement.

ARTICLE XViI!
Effective Dates

Section 1. Employers may accept and be governed by the
terms of this Agreement and enjoy the benefits of the Agreement by
signing an original copy of this Agreement or a printed facsimile
thereof. Such signing and acceptance must be completed by July 15,
2004; otherwige, such signing and acceptance shall be subject to the
Union being notified by registered mail of said Employers signing and
acceptance of this Agreement, and if the Union fails to object therato

within 2 paeriod of saven {T) days foliowing receipt of such notification,

the Union will be conclusively presumed to have approved such
signing and acceptance. Signed originals or facsimile copies, which
have been accepted and sighed by Employers, are to be kept in the
office of the Associated General Contractors of Missauti, and the
Secretary of that Association shall notify the other parties of each
signing of the Agreement by an Employer.

Section 2. This Agreement shall remain in force and effect
from the effective date May 1, 2004, through April 30, 2009, and shall
continue in force and effect from year fo year unless notice is given in
writing hot sooner than ninety (90} days nor later than sidy (60) days
prior to expiration date. Said notice shall state the nature of the
change requested in the Agreement, and only those matters stated in
the nolice may be considersd by the parties to this Agreement. Alt
parties to this Agreement pledge themselves 1o mest within thirty (30)
days from the date such notice is given.

Saction 3. This Agreement covers tha antire understanding
between the parties hereto. No oral or written rule, regulation, or
understanding which is not mentioned or referred to herein will be of
any force or effect upon any party hereto. Wherever this Agreement
is in conflict with the customs, working ruies, or wage scales of any of
the Locals of the Intemational Union itself, then this Agreement shall
supersede all such portions of said customs, working rules, or wage
scales which are in conflict with this Agreemant.



Section 4, In the everd thal any Aricle or Section of this
contract is specifically held invalid or enforcement of or compliance
with which has been restrained, the parties affected theveby shall
anter into collective bargaining negotiations no later than two (2)
workweeks following the date of such invalidity on the request of
either party for the purpose of amriving at @ mutually salisfaclory
replacement for such Articla or Section during the period of invalidity
of restraint. if the parties do nol agree on a mutually salisfactory .
replacement, either party shail be permitied all 'ege) or economic
racourse in support of its demands notwithstanding any provisions of
this contract to the contrary. ’

ARTICLE XVill
Classifications
General Laborers Union

The fact that certain classifications and rates are established ™
does nof mean that the Employer must employ workmen for any ane
or all such classifications or to man any paricular pieces of plant or
wehicle that happens to be on the work unless, in the opinian of tha
Employer, there is nead for such a workman,

GENERAL LABORER

Carpenters Tenders, Salamander Tenders, Dump Man, Ticket
Takers, Flagman, Loading Trucks wunder Bins, Hoppers and
Conveyors, Track Men, Cement Handler, Dump Man on Earth Fill,
Georgie Buggie Man, Material Baich Hopper Man, Spreader on
Asphall Machine, Material Mixer Man {except on manholes), Coffer
Dams, Riprap Paver - Rock, Block or Brick, Signal Man, Scaffolds
over Ten Feet not Self-Supported from Ground Up, Skipman on
Concrete Paving, Wire Mash Setters on Concrete Paving, All Work in
Conneclion with Sewer, Water, Gas, Gasoline, Oil, Drainage Pipe,
Conduit Pipe, Tile and Duct Lines and ali other pipe lines, Powar Tool
Operator, All work in connection with Hydraulic or General Dredging
Operations, Form Setters, Puddlers {(paving only), Straw Blower
Nozzleman, Asphait- Plant Platforrn Man, Chuck Tender, Crusher
Feeder, Men Handling Crecsote Ties or Creosote Materials, Men
Working with and Handling Epoxy Material or Materials, Topper of
Standing Trees, Feeder Man on Wood Pulverizers, Board and Willow
Mat Weavers and Cable Tiers on River Work, Deck Hands on the
Mississippi and Missouri Rivers or any other tributaries within the
jurisdiction of the Eastem Missouri Laborers' District Coungil, Pile
Gike and Reovetmem Work, All Laborers working on underground
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unnels less than 25 feel where compressed air is not used,
Abutment and Pier Hole men working six (6) feet or more below
ground, Men Working in Coffer Dams for Bridge Piers and Foolings in
the River, Barco Tamper, Jackson or any other similar Tamp, Cutting
Tarch Man, Liners, Curbs, Guttere, Ditchliners, Hot Mastic Kettleman,
Hot Tar Applicator, Hand Blade Operators, Manhole Builder Halpers
and Morlar Men on Brick or Block Manholes, Rubbing Concrete,
Striking off and finishing of concrete surfaces, Air Tool Operator
under 65 pounds, Caulker and Lead Man, Chain or Concrete Saw
under 15 HP., guard rail and sign erectors, and all work listed in
Article Il, Sectioh 5, and which is not included in Skilled Laborer
classification.

SKILLED LABORER (.60 per hour above general labarer rate)

Vibrator Man, Asphall Raker, Head Pipe Layer on Sewer Work,
Batterboard Man on Pipe and Ditch Work, CIiff Scalers Working from
Bosun's chairs, Scaffolds or Platforms on Dams or Power Plants over
10 fest high, Alr Tool Operalor over 85 pounds, Stringline Men on
Concrate Paving, elc., Sand Blast Man, Laser Beam Man, Wagon
Drill, Churn Drill, Air Track Drill and all other similar type Drills,
Gunnite Nozzle Man, Pressure Grout Man, Screed Man on Asphalt,
Concrete Saw 15 H.P. and over, Grade Checker, Stringline Man on
Electronic Grade Control, Manhole Builder, Dynamite Man, Powder
Man, Welder, Tunnel Man, Waterblaster - 1,000 PS| or over,
Asbestos and/or hazardous waste removal and/or disposal.

LEAD MAN/WORKING FOREMAN

Any employes who is appointed Lead Man or Working Foreman
shall receive $1.00 per hour above the General Laborer Rate.

MINERS

Men working in tunnels or shafts (not air) of twenty-five (25) feet or
more in length or depth will be paid $.50 per hour above the Skilted
Laborer Rate.

SHIFT PAY DIFFERENTIAL - THREE SHIFT OPERATION

Swing shift twenty-five cents (3.25) per hour, graveyard shift
fifty cents {$.50) per hour above regular rates.

COMPRESSED AIR WORK

Compressed air and caisson workers' wages and conditions will
be nagotiated before a job starts.
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CEMETERIES

This Agreement shall also cover cemsteries, where cemeteries
are moved to other locations and graves are dug up and reburied at
other cemeteries or at a new location. Laborers working at this type of
work shall receive Skilled Laborer rate of pay.

ARTICLE XIX
Eastern Missouri Laborers’ District
Councll Jurizdictional Area

AREA E-1: FRANKLIN
AREA E-2: 5T. CHARLES

AREA E-3: ADAIR, AUDRAIN, BOLLINGER, BOONE, BUTLER,
CALLAWAY, CAPE GIRARDEAU, CARTER, CHARITON,
CLARK, COLE, COOPER, CRAWFORD, DENT,
DUNKLIN, GASCONADE, HOWARD, HOWELL, IRON,
KNOX, LEWIS, LINN, MACON, MADISON, MARIES,
MARION, MILLER, MISSISSIPPI, MONITEAU,
MONROE, NEW MADRID, OREGON, OSAGE,
PEMISCOT, PERRY, PHELPS, PIKE, PULASKI,
PUTNAM, RALLS, RANDOLPH, REYNOLDS, RIPLEY,
ST. FRANCOIS, STE. GENEVIEVE, SCHUYLER,
SCOTLAND, SCOTT, SHANNON, SHELBY,
STODDARD, SULLIVAN, TEXAS, WASHINGTON, AND
WAYNE

AREA E-4: LINCOLN, MONTGOMERY, WARREN
AREA E-6: JEFFERSON

ARTICLE XX
Classification and Wage Rates
Section 1.

FRINGE BENEFITS: AREA E-1, AREA E-3, AREA E-4, AREA E-§

May 1, 2004 May 1, 2005 May 1, 2008

$3.80 HW . HW - HW

$3.00 Pension - Pension . Pension

$ .48 Training & * Training&  * Training &
Apprentice Apprantice Apprentice

$ 03 MCIAF $ 03 MCIAF $ .03 MCIAF

$7. - -
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May 1, 2007 May 1, 2008
* HW . HAWV
. Pension * Pension
. Training & . Training &
Apprentice Apprentice
$.03 MCIAF $ .03 MClAF

* Heaith & Welfare and/or Pension and/or Training could change
under Articie Vill, Section 5.

FRINGE BENEFITS: AREAE-2

May 1, 2004 May 1, 2005 May 1, 2006
$380 HW * HAW * HwW
$3.00 Pension - Pension " Pension
3 .48 Training & - Training&  * Training &
Apprentice Apprentice Apprentice
$ .03 MCIAF $ 03 MCIAF 5 .03 MCIAF
$7. . .
May 1, 2007 May 1, 2008

‘ HW . HW

. Pensicn . Pension

- Training & . Training &

Apprentice Apprentice
$ 03 MCIAF $ .03 MCLF

* Health & Welfara and/or Pension and/or Training could change
under Article VI, Section 5.

WAGE RATE: AREA E-1: FRANKLIN
May 1, 2004 May 1, 2005 May 1, 2006

General Labor $22.62 (a) b
Skilled Labor $23.22 {a) (b)
May 1, 2007 May 1, 2008
General Labor (c) ()]
Skliled Labor (c) {d)

(includes Supplemental Dues of 4.25% of gross wages (taxable
amount.)
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(a) May 1, 2005 — $1.10 per hour increase (in wages and/or fringes at
Union's option}.

(b) May 1, 2006 — $1.10 per hour increase (in wages andlor fringes at
Union's option}.

(o) May 1, 2007 - $1.10 per hour increase (in wages and/or fringas al
Union's oplion}.

{d) May 1, 2008 -- $1.10 per hour increase {in wages and/or fringes at
Union's option).

WAGE RATE: AREAE.2: ST.CHARLES

May 1,2004  May1,2005  May1,2006°
All Laborers $2359 (a) ()

May 1, 2007 May 1, 2008
All Laborers (©) (@)

(Includes Suppiemental Dues of 2.75% of gross wages (laxable
amount.)

(a) May 1, 2005 -- $1.15 pev hour increass (in wages and/or [ringes at
Union's option).

(b) May 1, 2006 .- $1.15 per hour increace (in wages and/or fringes at
Union's option).

{c) May 1, 2007 -- $1.15 per hour increase (in wages and/or fringes at
Union’s option).

(d) May 1, 2008 — $1.15 per hour increase (in wages and/or fringes at
Union's option}).

WAGE RATE: AREAE-3

May §, 2004  May1,2005  May1,2006

General Labor $21.17 {a) (b}
Skilled Labor $21.77 (a) (b)
May 1, 2007 May 1, 2008
General Labor (c) (d}
Sxilled Labor (©) (d)

{Includes Supplemental Duee of 4.25% of gross wages (taxable
amount.)



(a) May 1, 2005 — $1.10 per hour increase (in wages and/or fringes at
Union's aption).

(b) May 1, 2006 - $1.10 per hour increase (in wages and/or fringes at
: Union's option),

(o) May 1, 2007 - $1.10 per hour increase (in wages and/or fringes at
Union's option).

(d) May 1, 2008 -- $1.10 per hour increase (in wages and/or fringes at
Union's oplion).

WAGE RATE: AREA E-4: LINCOLN, MONTGOMERY, WARREN
May 1, 2004 Moy 1, 2005 May 1, 2006

General Labor $21.42 (a) (b)
Skilled Labor $22.02 {a) (b)
May 1, 2007 May 1, 2008
General Labor {© ()
Skilled Labor © (d)

(Includes Supplemental Dues of 2.75% of gross wages (taxable
amount.)

(2) May 1, 2005 -- $1.10 per hour increase (in wages and/or fringes at
Union's option).

(b) May 1, 2006 -- $1.10 per hour increase {in wages and/or fringes at
Union’s option).

(c) May 1, 2007 — $1.10 per hour increase (in wages and/or fringes at
Union's option).

(d) May 1, 2008 —~ $1.10 per hour increase {in wages and/of fringes at
Union’s option).

WAGE RATE: AREA E-5: JEFFERSON
May 1, 2004 May 1, 2005 May 1, 2006

General Labor $22.67 (a} (b}
Skilted Labor $23.27 (a) (b)
May 1, 2007 May 1, 2008
General Labor {c) (d)
Skilled Labor (c) (d)



(Includes Supplemenial Dues of 4.25% of gross wages ({axable
amourtt.}

(a) May 1, 2005 -- $1.10 per hour increase {in wages and/or fringes at
Union's option).

(&) May 1, 2006 -- $1.10 per hour increase (in wages andfor fringes at
Union's option).

(c) May 1, 2007 — $1.10 per hour increase (in wages and/or fringes at
Uriiart's oplion),

(d) May 1, 2008 -- $1.10 per hour increase (in wages and/or fringes at
Union's option).

Section 2. On private work, the rate shall be seventy-five
percant (75%) of the Laborers’ hourly wage rale™ or the area
commercial rate whichaever is higher. This section shall not apply in
Jefferson County — site agreement rates shall apply in 5t. Charles,
Lincoln, Warren and Montgomery Counties.

“Where more than one of these reductions could be applicable o
glven work, only the single higher reduction shalt apply.

Section 3. In an effort to promote union work, in areas where
apen shop work is predominant or non-unioh Contractong are known
io be bidding, the Local Union (with the approval of the District
Councii) may modify the terms of this Agreement on a job-to-job
basis or for a definite period of time and for a defined geographical
area. This Saction shall not be erbitrabla. All signatory contractors
bidding on the same job or working within the same area shail be
given the same relief.

ARTICLE XXI
Apprenticeship

Notwithstanding provisions pertaining to the hiring of
employees contained elsewhere in this Agreement, it is agreed that,
excepl for persons who were employed at any time befora May 1,
2004 as a3 journey level laborer on work within the area limits of this
Agreement, an Employer may not continue {o employ an employee
hired after thal date uniess the employee has, within elght (8} days
after commencing such employment, registared for whichever of the
following training requirements is applicable, and thereafter pursues
such fraining te completion.
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. If the employee has less than 4,000 hours of documented
previous construction experience, the employee must register,
with a letter of intent to hire from the Employer, (o enier the
Construction Craft Laborers’ Apprenticeship Program for
Eastern Missouri. If the employee has previous construction
expefiance, the employee may be advanced to a period of
apprenficeship appropriate to the employee’'s documented
working experience and demonstrated job skills, s determined
solaly by the Joint Apprenticeship Committes.

. If the amployee has 4000 or more hours of documented
previous construction experience, the employee musi register
with a letter of intent {o hire from {he Employer, and enroft and
complete the OSHA Safety & Health and Indusiry Criantation
classes, by the Laborers-AGC Training Center (High Hill, MO),
or other location approved by the Joint Apprenticeship
Commitiee.

An employee who has once completed the applicable training
requirernent shall not be required to repeat such training on account
of later employmant by a different Employer.

For purposes of this agreement, the term jowrney leve! laborer
shall mean the same a¢ general laborer.

The parties to this Agreement hereby tncorporate into this
Agreemeont the Apprenticeship Standards for the Appreniiceahble
Qccupation of Construction Craft Laborer (D.O.T. #869.463-580), as
registered and approved on October 23, 1895 by the Bureau of
Apprenticeship and Training of the U.S. Department of Labor for the
Eastern portion of the State of Missouri, including the St. Louis
metropolitan  area, under ‘Registration Number MO-002-85002,
including any amendmente or madifications herefofore made, o
wihich may be made, during the life of this Agreement, and the
Employer and the Union agree to be bound by the terms and
provisions thereof.

The Joint Apprenticeship Training Committee (hareinafter
referred fo as “Commiltee™) referred to herein shail mean the Joint
Apprenficeship  Training Committee established under the
aforementioned Standards.
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The Apprenticeship Program shall be administered by the Joint
Apprenticeship Training Committee. The Employer and the Union
agree to be bound by the decisions of the Joint Apprenticeship
Training Commitiee.

The Apprenticeship Program shall be a "etter of intent” type of
program which shall affow for persons {0 erter the apprenticaship
program provided they have an Employer willing to employ them for
the term of apprenticeship under the terms of the Standards,
Apprentices anrolled pursuant to these Standards chall be indentured
to the Commitiee,

The Term of Apprenticeship shall be for two years (4,000
hours) of diversified work and on-the-job training, excluding time
sperd in off-the-job related instruction and training.

Apprentices must complete a minimum of 288 hours of off-the-
job related instruction and training in an Individual Educational
Program (hereinafler referred to as “IEP*) as determined by the
Committes, in order 10 successfully complete the Apprenticeship
Program. APPRENTICES MUST ATTEND ALL OFF-THE-JOB
RELATED INSTRUCTION AND TRAINING AS ASSIGNED AND
SCHEDULED. APPRENTICES NQT ATTENDING CLASSES TO
WHICH THEY ARE ASSIGNED AND SCHEDULED SHALL BE
CANCELLED FROM THE APPRENTICESHIP PROGRAM. Any
persons 5o cancelled shali not be eligible for employment in the
apprenticeship classification by any Employer signatory to a collective
bargaining agreement providing for such classification and negotiated
by the Eastern Missouri Laborers’ District Councit or any of ils
affiliated Local Unions.

Apprentices shall not be entitled to payment of wages, nor shall
the Employer be responsible for payment of fringe benefit
contributions, for time spent in off-the-job related instruction or
training - and no such time spent by an Apprenlice shall be
considered in the hours of work for pay purpases.

APPRENTICES MUST COMPLETE ASSIGNED AND SCHEDULED
OFF-THE-JOB RELATED INSTRUCTION AND TRANING WITHIN
PRESCRIBED WORKING HOURS AS FOLLOWS:

Pariod 1 60% of journey lavel hourly rate
1 - 499 howrs of work




Period 2 65% of journey level hourly rate
500 — 1,499 hours of work

Period 3 75% of journey level hourly rate
1,500 — 2,499 hours of work and completion of 144
total hours of off-the-job related IEP instruction

Period 4 80% of journey level hourly rate
2,500 — 3,499 hours of work and completion of 216
total hours of off-the-job related IEP instruction

Period 5 90% of journey level hourly rate
3,500 — 3,999 hours of work and completion of 288
total hours of off-the-job related IEP instruction

Journey Level 100% of journay level hourly rate
4,000 hours of work and completion of all off-the-job
related IEP nstruction

Employers shall make full paymeni of all fringe benefit
contributions provided for in this Agreement for each hour
worked by Apprentices in their employ.

Applications for apprenticeship will be accopted on Tuesdays,
Wednesdays or Thursdays between the hours of 9:00 a.m. and 3:00
p.m. at the Apprenticeship office of the Laborers-AGC Training
Center (High Hill, MO). Recsiving of applications shall be stopped by
the Committee whenever it determines that sufficient apprentices are
enrolled in the program to meet anticipated worker requirements, or it
finds that excessive numbers of apprentices already in the program
are unemployed. The Committee will resume receiving apphications
when, in the opinion of the Committee, the condition or conditions
warranting the cessation of receiving applicatione no longer exists.

Employers shall be allowed: One (1) apprentice when
employing three (3) or more journey level laborers; two )
apprentices when employing ten (10) or more journey level laborers;
three (3) apprentices when employing fifteen (15).or more journey
leval laborers; four (4) apprentices when employing twenty (20) or
mofe journey level laborers. Employers employing more than wenty-
five (25) journey lavel Iaborers shall be entitled to employ one (1)
additional apprentice for each additional five (5) journey lsvel laborers

employed.
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in the evenl a specific project warrants additional manpower
requirements above the ability of the Local Union to provide
workmen, the above apprentice 1o journey level worker ratios may be
waived by the Eastern Missouri Laborers’ District Council.

In the avent of temporary reduction of workforce, the Employer
shall reduce the number of apprentices in accordance with the above
and promplly nolify the Commitiee of the name of the appreniice.
Apprentices so temporarily laid off will have their names placed in a
pool and will be available for employment by Employers dasiring to
employ apprentices during times that the Committes is not accepting
new applications for epprentices.

Apprentices shall work at all times under the supervision of a
competent and qualified journey levet laborer employed by the same
Employer.

Apprentices shall be subject to the same working conditions as
the Employer's journey level laborers. However, il is oxprossly agreed
and understood that Employers shell assign apprentices to different
job tasks so as to allow them lo become adept at a variety of
operations and work skills.

No person who has previously been employed as a journey
Jevel laborer shall be eligible for employment as an Apprentice.

Should any provision of this article be contrary to or in violation
of any applicable exicling law or statule hereafter promulgated, than
in that event such provision shall be void and of no force and offect,
but all other provisions of this articte shall continue in full force and
sffect.

Any contractor involved in litigation or pre-litigation with any
Laborers' Beneft Fund will be ineligible for any additional
apprentices.

It ie hareby agreed and undersiood that any parson antering but
faliing to maintain and complete his or her Apprenticeship shall not be
employed by the Employer as & Journey Level Laborer under this
Agreement. Further, the failure of any Apprentice to maintain his or
her Apprenticeship status shall, upon written notice to the Employer
by the Union 1o such eflecl, obligate the Employer to discharge such
person.
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ARTICLE XXN
Drug and Alcohol Testing

It is understood that no employee shall consume or be under
the influence of drugs or alcohol while at work, Any Employer may
require 2 bicod alcohol content fest or a urine drug test on any
employee who has been involved in an accident on ihe job or when
the Employer has reascnable causs to believe the employee is under
the influence of drugs or alconol at the work place. Such drug or
alcohol test must be carried out in a professional and accurate
manner, Any tes! or action taken as a consequence thereof shall be
the sole and exclusive responsibility of the Employer who uses or
acts upon it and such Employer shall hold the Unions and the
Associalion harmless from any liability that results therefrom and from
the cost of any litigation invalving the use of such tests or any acts by
the Employer as a consequence of such tests.

This Section may be modified or changed to agree with the
provisions of any Drug and Alcohol Testing provisions which may be
subsequently mutually agreed upon by the Laborers, Carpenters,
Operating Engineers, Cement Masons, Teamsters and Iron Workers.
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IN WITNESS WHEREOF, the parties hereto have set their
hands this first day of May 2009.

THE ASSOCIATED GENERAL
CONTRACTORS OF MISSOURI
(Cotlective Bargaining Representative}

By: _/s/ Duaneg Kraft
* President

EASTERN MISSOURI LABORERS'
DISTRICT COUNCIL AND ITS
AFFILIATED LOCAL UNIONS IN THE
STATE OF MISSOURI

By: _/s! Ernie Brown
Business Manager

EMPLOYERS

According to Aricle XVil, Section 1 of this Agreement, the
signatures of Employers who are members of the Associated Genaral
Contractors of Missouri, accepting this Agreement are on file in the
office of the Associated General Coniractors of Missouri, Jefferson
City, Missouri
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(FOR USE BY CONTRACTORS)

The undersigned hereby agrees with the tnion to accept and
ba bound by all of the foregoing Agreement, and also agroes to be
bound by all renewsls, changes or extensions therelo made by the
original parties, unless notice of termination is given to the Union by
the undersigned not less than sidy (60) days nor more than ninety
(90) days pricr to any termination date. TO BE SIGNED BY OWNER
OR CORPORATE OFFICER. :

Company

(Print)
By i}

{Signatura) (Titla)

Address

(Print)

(City) (State) {Zip Code)
Telephone
{Araa Code}

Dated

Laborers' Local Union No.

By
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AREA E-1 — FRANKLIN COUNTY WAGE RATES

this amount thess amouts
INCLUDED in ADDITION
in the Hourty to the Hourty
Wage Rats Wagse Rate
Effective Hourly Wags | Supp. Duas Training

Rato Pension | Weitare | MCIAF | and Appr.]  Total
Gen'l Laborer $22.62 . $3.00 $1.80 s0.03 $0.48 $29.93
$23.22 . $3.00 $3.80 $0.02 $0.43 $30.53

May 1, 2005 (a)
Gen'l Laborer . $0.03 $31.03
. $0.03 $31.63

Way 1, 2006 (D)
Gen Laborer . $0.03 $32.13
. $0.. $32.73

May 1, 2007 (¢)
Gean'l Leborer . $0.03 $33.23
. $0.03 $33.83

7008 {d)
Gon'l Laborer . $0.03 $34.33
. $0.03 $34.93

* 4.25% of gross wages (taxable income}

{a) May 1, 2005 - $1.10 Increass. *** {c) May 1, 2007 - $1.10 incresase. ***
{b) May 1, 2006 - $1.10 Incrosse. ** (d) May 1, 2008 - $1.10 increase. ***
*Annusl Increass to be taken In wages andior fringe benefits &t Union's option.



AREA E-2 -- ST. CHARLES WAGE RATES

this amount these amounts
INCLUDED in ADDITION
in the Hourty to the Hourly
— Wage Rate Wage Rate
Effective Hourly Wage| Supp. Dues Tradning
Dates Rate Asmount Pension | Weitare MCIAF ] and Appr.]  Total
May 1, 2004 .

Gen? Laborer 323,59 - $3.00 $3.80 $0.03 $0.48 £30.90

Skiled Lbr 323.59 il $3.00 $3.80 $0.03 $0.438 $30.50
May 1, 2005 (a}

Gen'l Laborer - $0.03 $32.05

Skilled Lbr - $0.03 33208
| May 1, 2008 {b)

Genl Laborwr - $0.03 $3).20

Skilled Lbx - $0.03 $13.20
May 1, 2007 {c)

Gen" Laborer - $0.02 $34.35

Skitled Lbr - $0.03 £34.35
Way 1, 2008 (d)

Gan’l Laborer - $0.03 £35.50

Skilled Lbr - $0.03 $35.50

i 2.75% of grots wages (taxabie incomm).
{2) May 1, 2005 - $1.15 incresss. =
(b} May 1, 2006 - $1.15 increase. ™*
*Annual Increass 1o be taken in wages and/or frings benefits at Union's option,

{c) May 1, 2007 - $1.15 increase, ™
{d) May 1, 2008 - $1.15 incrasas.




WAGE RATES
AREA E-3

ADAIR, AUDRAIN, BOLLINGER, BOONE, BUTLER, CALLAWAY,
CAPE GIRARDEAU, CARTER, CHARITON, CLARK, COLE, COOPER,
CRAWFORD, DENT, DUNKLIN, GASCONADE, HOWARD, HOWELL,
IRON, KNOX, LEWIS, LINN, MACON, MADISON, MARIES, MARION,
MILLER, MISSISSIPPL, MONITEAU, MONROE, NEW MADRID, OREGON,
OSAGE, PEMISCOT, PERRY, PHELPS, FIKE, PULASKL, PUTNAM, RALLS,
RANDOLPH, REYNOLDS, RIPLEY, ST. FRANCOIS, STE. GENEVIEVE,
BCHUYLER, SCOTLAND, SCOTT, SHANNON, SHELEY, STODDARD,
SULLIVAN, TEXAS, WASHINGTON AND WAYNE COUNTIES



this amount these amounts
INCLUDED in ADOITION
tn the Housty to the Hourly
Wage Rate Wage Rato
Effective Hourly Wage | Supp. Dues Training
Dates Ratg Amount P Welfare | MCIAF Jand Appr.] Total
1, 2004
Gen'l Laborer $21.17 . $3.00 $3.80 $0.03 $0.48 $20.48
Skilled Lbr $21.77 * $3.00 $3.80 $0.03 $0.48 $26.03
May 1, 2008 (8)
Gen'l Laboror . $0.03 $29.58
Sidilad Lbw - $0.03 $30.18
May 1, 2008 (b}
Gan'l Laborer . $0.03 $30.68
| Skilled Lbr . $0.03 $31.28
May 1, 2007 (c)
Gen1 Laboror * $0.03 $31.78
Skilled Lbr * $0.03 $32.38
[May 1, 2008 {3)
Gan't Laborer - $0.00 $3289
Sidilled Lbr * $0.03 $33.43

425X of groes wages (taxsble Income)
(8) May 1, 2008 - $1.10 ncrense.
[b) May 1, 2008 - $1.10 increase. =~
'“Ammdlncummbcl:kmlnwmmd:wfrhmhmﬂnmudm‘am

{c) May 1, 2007 - $1.10 increase. ~*
{d) May 1, 2008 - $£.10 Increass. ™




AREA E-4 — LINCOLN, MONTGOMERY AND WARREN COUNTIES WAGE RATES

this amount these amounts
INCLUDED in ADDITION
In the Hourty to the Hourly
Wage Rate Wage Rato
Hourly Wage | Supp. Dues Training
Rate Amount Pension |* Weltam | MCIAF | and Appr.] Total
$21.42 - $1.00 $1.80 $0.00 $0.48 $20.73
$22.02 - $3.00 $3.80 $0.03 $0.48 $29.33
- $0.03 $29.83
e $0.03 $30.43
- $0.03 $30.93
- $0.03 $31.53
- $0.03 $32.03
b $0.03 $32.63
- $0.03 $33.13
- $0.03 $31.73
groas wages (taxable incomes).
(a) May 1, 2005 - $1.10 increase. (c) May 1, 2007 - $1.30 incresse. ™
{b) May 1, 2008 - $1.10 Increase. *** {d) May 1, 2008 - $1.10 increase. =

mmmnmmmukcnlnmgnmmm-umﬂbnumm‘aopm



AREA E-§ -- JEFFERSON COUNTY WAGE RATES

this amount these amounts
INCLUDED in ADDITION
in the Hourly to the Hourly
Wage Rate Wage Rato
Hourly Wags | Supp. Dues Training
Rats A t P Woifars | MCIAF | and Appe.] Total
$22.67 * $3.00 $1.60 $0.03 $0.48 $20.88
$23.27 * $3.00 $3.80 $0.03 $0.48 $30.58
. $0.03 $31.08
" $0.03 $31.68
May 1, 2008 (b}
Gen'l Laborer . $0.03 $32.18
Skilled Lbr - $0.03 33218
May 1, 2007 (c)
Gen'l Labover . $0.03 $33.28
Shifled Lbr * $0.03 $33.88
May 1, 2008 {0}
Gen'l Laborer . $0.03 $34.38
Skilled Lbr * $0.03 $34.98

* 4.25% of gross wages {taxable Fwcome)
(a) May 1, 2005 - $1.10 increase. **
{b) May 1, 2006 - $1.10 increass.
**Annuai increass to be taken In wages and/or fringe benefits 2t Unlon's option.

{c) May 1, 2007 - $1.10 increase.
{d) May 1, 2008 - $1.10 Increase.




