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PREAMBLE

THIS AGREEMENT, made and entered irmto by and batween
AIRCRAFT AND MISSILES SYSTEMS — St. touis, & componant aof
the McDonnell Douglas Corporation (MDC), a wholly owned
subsidiary of THE BOEING COMPANY, hereinafter rafarred 1o as the
Caompany, and DISTRICT LODGE NUMBER 837, INTERNATIONAL
ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS,
AFL-CIO, and the INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPAGE WORKERS, AFL-CIO, harsinzfter
referred to jointly as the Union, abrogates, rescinds, and supersedes
all previous Agreements between the parties hereto. This Agreement
shall be binding upon the parties hereto and thelr successars in
office,

ARTICLE 1 - BARGAINING UNIT

District Lodge Number 837, International Association of Machinists
and Aerospace Workers, AFL-CIO, is recognized as the sole and
exclusive bargaining agent for all employees of AIRCRAFT AND
MISSILES SYSTEMS - 81. Louis, as cenified by the National Labor
Relations Board, Case No, 14-RC-8967, on 10 April 1972, or agreed
upon betwaen the Company and the Unien to be represented by the
Union.

ARTICLE I! - PERIOD OF AGREEMENT

Sectlon 1

This Agreament shatl become effactive on 2t May 2001 and shatl
remain in force through 23 May 2004. This Agreement shall remain
i force from year to year theraafter, unless either party shall notify
the ather, in writing by ragistered mail, not mare than seventy (70)
catendar days nar less than sixty (60 days prior to 23 May of the
year in which contract tarmination is desirad. Unless tarminated, this
Agregrrent shall remain in full force and effect from year to year
thereaflar.



Section 2

Notice shall be served on the Director-Labor Relations for the
Gompany and the Directing Business Reprasentative for the Union,
MNatification of opaning of the Centract must be accompanied by a
writters proposal. The party receiving such proposal must submit his
writlen counter-proposal within ong (1) week, The first negotiation
mesting shall take place within two (2} weeks of the receipt of notice
of contract termination.

Section 3

It proper notice is made of the desire to change this Agreement
and agreement on such requested change is not reached by the
expiration date (Midnight, 23 May 2004), then either party at any time
thereafter may terminate this Agreement by giving seven (7) days
advance netice 1o the other no earlier than 24 May 2004.

ARTICLE il - RIGHT TO MANAGE PLANT

Subject to the provisions of this Agreement, the Cormpany has and
will retain the unquestionable and exclusive rght and power to
managa tha plant and direct the warking farces, including the right tg
hireg, suspand, discharge, promete, demote, or transfer its employees
for just cause.

ARTICLE IV - WAGES

Section 1

It is agreed that it is the responsibility of Management to determine
the basis of classification and to grade employees in accordance
therewith. Should a dispute arise, conceming the exercise of the
above responsibitty of Mapagemen), 1 shal be treated as a
grievance and handled in accordance with Anticle X of this
Agreament,

Section 2
Learner-Helpers in any job classification shall receive not less than
the minimum wage per hour required by fedegral law. This rate shall
terfain the same for the duration of this Agreement except for those
changes required by federa) law.
2



Saction 3

An employee will advance from the minimum rate applicable to his
Labor Grade to tha maximum rate in the same Labor Grade
automatically at the rate of eighteen cents (18¢) per hour each ten
(10) weeks actually spent working in the same Labor Grade until they
reach the top rate of their appropriate Labor Grade. If the last
ingrement 1o reach the maximum rate is less than the eightesn cents
{1B¢) it shall be added 1o the last increment.

Section 4

A. Changes in pay in accordance with the above shall be sffective on
the Monday following the completion of the tem-week period.
However, upon implementation of BPS Payroil, changes in pay will
be effactive on the Friday following the completion of the ten-waek
pericd.

B. Changes in rale of pay for probationary employees (Learner-
Helper) will ba effective an the day following the completion of their
prebationary period, Howsver, upon implementation of BPS
Payroll, changes in pay will be effactive on the Friday foflowing the
completion of their probaticnary period,

Section §

Absence of one or more full workweeks shall not be counted
toward the accumulated timé necessary for automatic increases.
Upon implementation ot BPS payroll, any full pay week absence {i.e.,
Friday through Thursday} exciuding full pay week absences due to
jury service or military service duty, shalt not be counted toward the
accumulated tirme necassary for automatic wage progressicns.

Section &

If an employee is assigned work in & labor grade rated lower than
hig labor grade rate, he shall retain the higher rate.

Sectlon 7

A It an employes for any raason is placed, promoted, changed or
assigned to anather classification in a higher rated Ilabor grade for
a period of twenty (20} working days, he shall be paid the higher
labor grade rate and classification at the end of twenty (20)
working days. Any portion of a day worked shall ba counted as a
full day. In case of infrequent assignmeants the days worked will



accurnulate.  Should an empioyee not metit the higher new
classitication, he will bre returned 1o his previous work.

B. If an employee accepts a transfer to another classification within
his labor grade, he may decide at any time betore he has worked
twenty {20} days in the new classification to return to his former
classification. In case of unsatigfactory performance by the
emptoyes, the Company reserves the right to return the employee
to his former classification at any time before ha has worked
twenty (20) days in his new classification.

Section 8
Anyone required to act as a feadman shall ba notified in writing by

his Fareman after cne week's trial as such and will receive thereafter

one dallar {$1.00} per hour above the highest paid man assigned to
fim or one dollar ($1.00) per hour above his labor grade rate,
whichever is higher, and will be subject tc aulomatic increases
otherwise provided herein, and will continue as leadman until notified

n writing that he is no tonger 1o asl as such,

Section @

A. Anyoneg appointed leadman shall be given a list by his Foreman of
those men assigned 10 him and such list shall be kept up 1o date
when employges are added to or taken away from such feadman.
A copy of this list shall be given to the Shop Steward. Not more
than twelve (12) persons shall be assigned to any one leadman. 1t
is further mutually understood and agreed that it is the prerogative
of Management 10 select ene (1) of the twelve (12} most senior
employees as leadman within the labor grade, shift, and
department involved. Senior Employes shalt mean the employee
with the maost seniarity.

B. Leadman shall not be transterred as leadman from the shift on
which they wera appointed.

C. When a leadman is appointed over several different labor grades,
he shall be appointed from the highest labor grade, except that on
short-term read trips, the most senior smployee in the predominant
{abar grade will be appaintad teadman.

Sectlon 10
Rates of pay are set out in Schedule “A” which is made a part of
this Contract. Job Specifications have been agreed to by the
Parties and are made a part of this Contract.
4



Sectlon 11
A. Affected Employea:

Affacted Employee, as used in this wage saection, during the initial
year of the contract means an employee in the Bargaining Unit
and in Acfive Service (i.e., not on fayoff or on ieave of absence) on
21 May 2001 and has not terminated employment nor retired prior
to the date agreement is reached. in all subsequent years of the
contract Affected Employee, as used in this wage section, means
an employee in the Bargaining Unit and in Active Service on the
effactiva date and the day prior to an effective date of a ¢hange.
Empioyess who are on leave of absence on an effective date will
have wage changes and appropriate reclassifications applied if
and whan they return to work.

First Year Genetal Wage Increase (GWI):

Effective the second Monday following the date agresment is
reached, retroactive to 21 May 2001, the Pure Base Bate in
effect on 21 May 2001 of each Affected Employee will be
increased by thrae parcant (3.0%), rounded to the naarast whote
cent, Ratroactive paymenis will be made as soon as practicable
after agreement is reached.

. Cost of Living Fold-Ir:

Effective the second Monday following the date agreement is
reached and retroactive to 21 May 2001, each Affected
Employes's COLA in effact on 20 May 2001, will be folded into
{made a pan of) each Affected Employee's Pure Base Rata.

. First Year Wage Structure Adjustments:

With  the exception of the clagsification of Housekeeper,
classification rate range maximums will be increased by the $1.61
COLA pws the $0.13 COLA traveler amount in effect on
20 May 2001, as set forth in Schedule “A."

. Combined, Revised, and Delated Job Classifications:

Effective the first Monday following the date agreement is reached,
certain job classifications will be combined, revised, or deleted.
Ratas of pay for the new Labor Grade Model wilt be as sat forth in
Schadula A" Emplayees will attain their new maximum rates for
their Labor Grade through Automatic Wage Progression. Any



manpower adjustments as a result of combinations will be made
within ninety (90) days after the date of contract ratification.

. Second Year General Wage Increase (GWI):

Effective 17 May 2002, the Pure Base Rale in effect on
17 May 2002 af each Affected Employae will be increased by four
percent {4.0%), rounded to the nearest whele cent.

G. Second Year Wage Structure Adjustments:

The maximum Pure Base Rate of each Labor Grade rate range
will be increased in accordance with GW1 Section F. above.

. Third Year Genaral Wage Incraase (GWI):

Effective 16 May 2003, the Pure Base Rate in effect on
16 May 2003 of each Affected Employese will be increased by four
parcent (4.0%), rounded to the nearest whola cent.

. Third Year Wage Structure Adjustments:

The maximum Pure Base Rate of each Lahor Grade rale range
wilt be intreased i accordance with GWI! Seclion H. above.

. Plant Chairman Pay:

EHfective 20 May 1936 the Piant Chairmen will be paid at the
maximum of the Teol and Die Maker Classification.

Section 12 - Lump Sum Wage Payments
A. Top Grade Lump Surm Waga Paymeat:

Al active employees in the following classifications as of 21 May
2001 will receive @ one-time lump sum payment of five hundrad
doltars ($500.00) payable nc later than thirty (30) days from the
date of ratification aof the conlract:

Inspector ~ Matroiogy

Inspactor — Tool & Die

Tool & Die Maker

Inspactor ~ Aircraft

Mechanic — Elecirical & Electronics
Maechanic ~ Machine Repair
Inspector — Assembly

Welder ~ Production

Production Material Coordinator
LUttility Worker
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Machanic — Munitions

Garage Attendant

Maintenance Worker

Employess in the Housekeeper classification whose Pure
Base Rate eguals or exceeds the Maintenance B Labor
Grade Modsl maximum.

B. Advanced Actelerated Wage Payment:

Ail Affected Active Employees as of 21 May 2001 will receive a
one-time advanced lump sum payment of one thousand two
hundred dollars ($1,200) payable no later than thirty (30) days
from the date of ratification cf the contract.

Section 13 - Cost-Of-Living Allowance

A. In order to protect the buying power of an hour's work of its

employees against changes In consumers’ prices, the Company
agrees to a Cost-of-Living Allowance, which shall be adjusted, as
set tarth in Subsection B, of this Section, tor changes in the cost of
fiving during the fife of this Agreament,

. The basis for determining Cost-of-Living Allowance adjusiments

will be as follows:

The Cost-of-Living Allowance (COLA) will be determined in
accordance with changes in the Consumer Price Index for Urban
Wage Eamers and Clerical Workers (CPI-W) (United States City
Average, All ems, 1982-84 = 100), published monthly by the
Bureau of Labor Statistics (BLS), Urited States Depariment of
Labor, and hereinafter refarred to as the "BLS Cansumer Prics
index.”

. The amount of the Cost-of-Living Allowance shall be as set forth in

this Subsection. The Cost-of-Living Allowance for the period 21
May 2001 to 06 August 2001 shalt be zero cents ($.G0) per hour.
Thereafer, adjustments will be made up or down quarterly at the
following times:

Price Effoctive Date Based gn full .D75% Change in

Adjustrirent of Adiustment Thres (3}
Month Average GEI-W Index tor:
First 06August 2001 April, May, and June 2001

7



L A

Second 05 November July, August, and September

2001 2001
Third 08 February October, November, and
2002 Dacember 2G01
Fourth 03 May 2002 January, February, and March
2002
Fifth 09 August 2002 April, May, and June 2002
Sixth 01 Movember July, August, and September
2002 2002
Seventh 07 February Cctober, Novembper, and
2003 December 2002
Eighth 02 May 2003 January, February, and March
2003
Ninth 08 August 2003 April, May, and Jure 2003
Tentn 14 November July, Augusy, and Septomber
2003 2003
Elaventh 06 February QOctober, November, and
{and last) 2004 December 2003

. The arnount of Cost-of-Living Allowance which shall be effective

for any three-menth period as provided above shall be based on
the percent of increase between the thres-moath average and the
Peg Point {172.2 or {ess = $.00} with one-cent ($.01} adjustment
for each fuil 0.075% changs in the average BLS Consumer Price
Index for the appropriate three {3) month period indicated. n no
event will a decline in the average of a quarterly period of the BLS
Consumer Price Index cause a reductior: in the Pure Base Rate.

. Employees hired or rehired without seriority subsequent o a Cost-

of-Living Adjustment date will ba entitled to only those additional
Cost-of-Living amounts, which become sffective subsequent 10
their date of hire.

. Employees recalied from layoff status will return at their last Pure

Base Rate in the classification plus the same COLA additive they
had at the time of layoti; it COLA has been folded in during their
layoff status, their last held COLA additive will be folded into their
Pure Base Rate upon their return to active status,
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G. The amount of any Cost-of-Living Allowance shalt be included in
computing overtime pay, vacation pay, holiday pay, call-in pay,
jury duty/witness duty pay, funeral pay, sick pay, military leave pay
and shift premium,

H. No adjustments, retroactive or otherwise, shall be made due to
any ravision, which may latar be made in the published figures af
the BLS Consumear Price Index for any base month,

|. The parties to this Agreement agrea that the continuance of the
Cost-of-Living Allowance is dependent upon the availability of the
official monthly BLS Consumer Price Index in its present farm and
calculated on the same basis as the BLS Consumer Price (ndex
for March 2001,

ARTICLE V - REGULAR HOURS OF LABOR

Section 1

The regular schedula of hours shall be as follows: First (daylight)
Shift: Starting tirme will ba from 6:30 A.M. to 8:30 AM.; Second Shift:
Starting time will be from 3:00 P.M. to 5:00 P.M.; and Third Shift:
Starting time will bé from 11:30 P.M. to 1:30 A.M., (thirty minutes far
iunch) on Friday, Monday, Tuesday, Wednesday, and Thursday. The
lunch period may be staggered due fo limited facilities, but shall be
within & two (2) hour period.

Baginning the Friday prior {0 the week of the Memarial Day
Holiday through the Thursday befors the Labor Day Holiday the
ragular schedula of hours may be changed as follows: First {daylight)
Shift: Starting time will be from 5:00 A.M. to 9:00 AM.; Second Shift:
Starting time will be from 1:00 .M. to 5:30 P.M.. and Third Shift:
Starting time will be from 10:00 P.M. to 2:00 A.M.; (thirty minutes for
lunch) on Friday, Monday, Tuesday, Wednesday, and Thursday
provided that the majority of the affected empioyees agres to do so.

Section 2

The Company shall assign the initial starting times as stated
above, but any subsequent change of starting times shall be in
accordance with Section 3 of thig Asticle.



Section 3

If it becomes necessary 1o change the schedule of hours, except
as set forth in Section 1 above, it shall be mutually agreed to betwesen
the Cormpany and the Unicn,

Section 4

A lunch period of thirty (30) minutes wili be granted to employees
working four (4) hours or more overtime during any one shiit.

Section 5
The second shift shait be paid af the rate of sixty cenis (60¢) per

hour above the employee’s base rate.

Section &

The third shitt shall receive sixty cenis (60¢) per hour above the
employee’s houtly base rate of pay for eight (8) hours but shall work
hut six (8} hours and thirty (30) minutes for the eight (8) hour's pay.
Section 7
A. Time warked in excess of sight (8) hours an the first ar secand

shift or six (6) hours and thirty (30) minutes on the third shift in any
ona day during the regular workwaek shall be paid for at one and
one-half {1-1/2) times the regular rate for a standard shift. Time
worked i excess of the regularly scheduled hours in the
workweek shall be paid at the rate of time and ane-half. Wark
performed on Saturdays shall be paid for at the rate of lime and
one-half. Waork performed on Sunday shall be paid for at double
the ragular rate.

B. Any extra pay required under this Contract for Saturdays,
Sundays, Holidays, or work before or after a regutar shif, if
oceurring in a workday of more than eight (8) hows or in a
warkweek in excess of forty (40} hours, is agreed to be not a
different rate of pay based on particular hours but instead a
payment in satisfaction of the daily and weekly overtime required
by federal laws, rules and regulations.

Sectlon 8

A. The regular workweek of a Maintenance employee only may be
established to consist of any consecutive five {5) days, including i
necessary, Saturday or Sunday, and such an employee shail not
be paid overtime for work performed in the first five (5) eight (8)
hour working days in any workweek so established for him. The
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workday may be divided into three (3) eight (8) hour shifts with a
banus of sixty cents (60¢) per hour above the employee's base
rate for the second shift and the third shift {applies only to
Maintenance smployees).

The regular workweek of -a non-Maintenance emplayes may alsa
be established to consist of any fiva (5} cansecutive days as
statad above in accordance with the following procedure:

1) Management will select the employees to be reassigned to a
hoh-standard workweek and those affected smployees will be
given the opportunity to vote on accepting such assignment.

2) It the majarity of the affected employees voting agres to a non-
standard workwaek then such non-standard workweek may be
implemanted for ail the affected employees. Management wili
provide the affected employees with the planned duration of
such assighment prior to the vote taking place.

3) If the majority of the affected employees vote not to accept
such assignment then management may staff the non-standard
workweek with volunteers.

4) Non-Maintenance employees on a non-standard workweek will
be paid in accordance with paragraphs C. and D. below.

. The Company will not work more than a minimum number of

Maimenance smployses on odd work schedules as it has in the
past, put the Company must have adequale maintenance o
operate, maintain and protect the plant and eguipment seven (7
days per week, twenty-tour (24) hours par day.

. Maintenance employees will be paid a bonus of fifty cents (50¢)

per hour for all compansatad hours when Saturday and Sunday
are part of their regularly scheduled forty (40) hour workweek.

O. Overtime will be paid only on the sixth or seventh day worked in

their regularly scheduled workweek, When overtime is paid, the
fitty cents (50¢) bonus will be paid. (This section applies to
Maintenance empioyees only.)

Sectlon 9

Any person wha is requited to report for work earfier than his

regular scheduled starting time shall be permitted to work his regular
schedule of hours. Any person reporting for work at his scheduled
starting tire shall work eight (8) hours except:

11
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1} In case of physical incapacity or shuidown for conditions beyond
the control of the Company, ne will be paid for the hours acivatly
worked.

2) If work is not available and a reasonable effort is nat made by the
Company to nofily him previously, making his reporting
unnecessary, he will be allowed four (4} hours’ pay. Radio
announcemenls on Station KMOX at least an hour before the start
of the shift in question, shall be sufficient previous notice.

Section 10

A minimum of four (4) hours’ pay at the pravailing overlime rale
will be paid for any emergency work performed outside of his regular
scheduled shop hours except in case of a continuation without
interruption of work on the employea’s regular shiff.

Section 11

An employee called in to work on an overtime basis will be paid
overtime based on his regular shift rate and will be paid at the rate of
time and one-half that regular rate except for cafl-in work starting on
Sundays, when the rate will be double time, or holidays, when the
rate will be three (3} times. The overtime rate will be paid for all
hours worked up to the start of his regular shift when his rate will
revert ta his regular rate far that day. ln case of a continuation
without intarruption of wark beyond the employea’s regular shift, his
shift and/or ovarlime rate shatl be determined by the Gantract
requirements setting the rate at the tima he beging work unti the stant
of his naxt regular scheduled shift.
Section 12

First and third shift employees shall be paid on Friday. Second
shift amployees shall be paid on Thursday. [f Thursday and Friday
ara racognized halidays in a2 warkwaak, all employsaes shall be paid
an Wednesday. If Thursday is a recognized holiday in a workweal,
second shift employees shall be paid on Friday, Paydays and pay
times shall remain in effect, until the implementation of bi-weekly
payoll. Paychecks may be issued at any time after the star of the
smpioyes’s shift but will be issued by the end of the socond break on
the days mentioned untess unforesesn conditions make a change
necessary.

Upon the implementation of Bi-Weekly Payroll paydays for
employees under this Agreement on all shifts shaill be on Thursday

12
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according 1o the designated Bi-weekly Payroll calendar at which time
they will be paid through Thursday of the praceding week, except
whan circumstances beyond the Company's control makes such
practice impossible,

Section 13

An employee absent three (3) days without notifying the
Employee Records sactlon of the Company wlil be considered to
have resigned and automatically will be terminated. $ald three
(3) day notification period will end at the starting fime of the
tourth {dth) workday tha absent empioyee wouid have worked [f
he had not been absent, Extenuating circumstances wiil be
cansidered by the Company.

ARTICLE VI - HOLIDAYS

Section 1

The holiday schegule during the term of this Agreement will be as
follows:

2001
Memorial Day Monday 28 May 2001
Independence Day Wednesday 04 July 2001
Labor Day Monday 03 September 2001
Tharksgiving Day Thursday 22 November 2001
Friday following Thanksgiving Friday 23 Novamber 2001
Christmas Shutdown Monday 24 December 2001
Christmas Shutdown Tuesday 2% December 2001
Christmas Shutdown Wadnesday 26 December 2001
Christmas Shutdown Thursday 27 December 2001
Christrnas Shutdown Friday 2B December 2001
Christmas Shutdown Monday 31 December 2001

2002
New Years Day Tuesday Gt danuary 2002
Mairtin Luther King Jr. Day Monday 21 Januaty 2002
Memorial Day Monday 27 May 2002
Independance Day Thursday 04 Juty 2002

13
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Labor Day Monday 02 September 2002

Thanksgiving Day Thursday 28 November 2002
Friday following Thanksgiving  Friday 29 Novernber 2002
Christmas Shutdown Tuesday 24 December 2002
Christmas Shutdown Wednesday 25 December 2002
Christmas Shutdown Thursday 26 December 2002
Christmas Shutdown Friday 27 December 2002
Christmas Shutdown Monday 30 December 2002
Christmas Shutdown Tussday 31 December 2002
2003

New Year's Day Wednasday 01 January 2003
Martin Luther King Jr. Day Monday 20 January 2003
Moemorial Day Monday 26 May 2003
Independence Day Friday 04 July 2003

Labor Day Monday 07 September 2003
Thanksgiving Day Thursday 27 November 2003
Friday following Thanksgiving Friday 2B Novembar 2003
Chrisimas Shuidown Wednesday 24 December 2003
Christmas Shutdown Thursday 25 December 2003
Christrmas Shutdown Friday 26 Dacember 2003
Christrnas Shutdown Manday 29 Decembar 2003
Christmas Shutdown Tuesday 30 December 2003
Christmas Shutdown Wednesday 31 December 2003

2004
New Year's Day Thursday 01 January 2004

Martin Luther King, Jr. Day Monday 19 January 2004

The floating holidays are designated by the Company and have
been datermined to be as set forth above. When any of these
holidays Tall on Sunday, the following Monday will be recognized as
the holiday. When any of tnese holidays fall on Salurday, the
preceding Friday will be recognized as the holiday.
Section 2

All employees nol working on the above-named recognized
heficays will be paid straight time therefore; all employees working on
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the above-named recognized holidays shall be paid double time in
addition to the above,
Section 3

Ta be eligible tor holiday pay an employee must work his last
regular shift preceding the hofiday and his first reguiar shift
subsequent to the holiday. If he works on one of these two shifts, but
is absent the other, he will be eligible for haliday pay it his absence is
unavoidable and for a reason acceptable 1o the Company. However,
an employse absent because of iliness or physical disability will be
eligible for haliday pay if he works one shift during tha week in which
the holiday falls. If he receives haliday pay he shall not receive sick
pay or disability pay for that day.
Seciton 4

Any empioyee instructed to work on a recognized holiday shall not
be paid It he does not work wnless he has a reascnable excuse,
which is acceptable to the Company.
Section 5

It is understood and agreed that where more than one premium
over the normal rate is payable under this Contract, only the highest
single premium rate shall apply, for example: Overlime work done on
a specified holiday is paid for at three (3) times the regular schedule
rate of pay and not at four and one-hall (4-1/2) times the regular
scheduied rate,

Soclion 6

The Campany will give employees on a non-standard workweek
holidays or holiday pay aquivalant ta that of other employees.

ARTICLE VIl - LEAVE OF ABSENCE

Section 1

Leave of absence may be granted to any employes for any reason
desmed satisfactory to the Company. Requests for leaves of
absance must be madea in writing to the Suparvisar or Foreman three
(3) days prior to the beginning of the leave,
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Section 2

A leave for personal reasons may be granted only for a specific
reasen and for a specific time not exceeding four {4) weeks except in
exireme emergencies with the approval of the Vice President/Genaral
Manager - Human Rescurces or his designee.

Section 3

Leave of absence because of proven physica! and/or mental
disability wiit be granted for a period up fo twenty-one (21} weeks if
requesied in writing and approved by the Vice PresidenvGeneral
Manager - Human Resaurces or his designee, This ieave will be
extended upon the approval of the Vice President/General Manager -
Human Resources or his designes up to an additicnal eighty-three
{83) waeks but not beyond.

Saction 4

Leave of absence because of proven physical disability due fo
occupational injuries will be granted upon a request in writing to the
Vice President/General Manager - Human Resources of his designes
far a pariod not to exceed twenty-four (24) months. Such leave may
be extended up to a maximum of twelve (12) additional months with
tha approval of the Vice President/General Manager - Human
Resources Or his designee.

Seclion 5

An employse given a leave of absence as stated above will not
lose seniority accrued at the time of taking such leave, and seniority
shall continye to accumulate during said isave.

Section 6

An employee accepting other employment or angaged in business
for himself while an teave of absence shall be discharged by the
Company unless the Union and the Company have icintly, priar ta tha
commencement of such leave of absence, agreed in writing that it
could be done. In the case of isaves for physical disabiiity, an
exception can be rmade by joint agreement between the Company
and the Union bafore the commencement of such wark.

Section 7

Employees nat returning at the beginning of their regular shifts on
the work day following the expiration of their leaves of absence shail
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be considered to have quit voluntarily. Extenuating circumstances
will be considered by the Company.

Saction 8

If during the term of this Agreement any employae is called into
active military service or in time of emergency volunteers in the
armed forces of the United States, he will ba given leave of absence
without pay,

Sectlon 9

The Selective Training and Service Act of 1940, as amended, and
subisequent amendments and regulations of the Selective Service
System will govern reinstatement of former employees who have
been on military leaves of absence.

Section 10
Seniority shall accumulate while on military leave of absence.

Section 11

An employes who becomes pregnant shall be entitled to a
Pregnancy Disability Leave. Leave wily commence when smployee's
physician provides information deeming it advisable for her %o
discontinue work or the Company's physician deems it medically
advisable based on medical information and consultation with her
physician. Within six weeks after termination of pragnancy, she will
be required to furnish a latter from her attending physician attesting to
her physical condition and stating the date she will be able to return
to work. If she is physicaily unabie fo return o work as a resuit of
complications of defivery, she may requast an extension of the leave
supperting such a request with a statement from her pecsonal
physician. Extension will be granted only upon approval of Medicat
Senvices.

ARTICLE VIIi - BUSINESS REPRESENTATIVE

Saction 1

The Company shali provide identification badges so that each
busingss representative can have access during working hours for
the purpose of investigating complaints or claims of grievances to the
area in which employees are assigned who ara within a bargaining
unit defined in Anticle 1 and for which area he is an accredited
business representative, to the extent government or customer
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regulations will permit. The business representative may retain the
badge affording such access during the pericd he is so assigned as a
business representative,

Grand Lodge representatives will be permitted access during
warking hours to areas in the Company's Jacilities where employees
in the bargaining units defined in Article 1 hereot are assigned, tor the
purpese of condutting Union busingss o the mdent governmeny of
customer regulatians parmit.

Access of Union representatives to Company facilities for the
purpose of invastigating complaints or claims of grievance on the part
of employeas or the LInion shall be subject to the following:

A. Upon entering the Plant they shall proceed to the shop or
organization they wish to visit, confact the supervisor then
prasent, inform him of the purpose of their visit and obtain his
permission prior fo contacling any employee in such shop or
organization. Such permission will be granied except where therg
is a substantial reason for delaying the contact due lo salaty
conditions or the fact that & critical operation is in process.

8. Business representatives and Grand Lodga reprasentatives
granted admittance to the Company's faciiities under this Article
shall not engage in arganizing or campaigning for Union or
political office on Company premises. This Section will not be
interpreted as preventing business representatives or Grand
Lodge representatives from discussing, in non-work areas during
non-work periods, matters of Union membership, fees or dues,
with employees who are within one of the collective bargaining
units described in Article 1 of this Agreement.

C. Union representatives who fail to comply with the provisions of
this Article shall forfeit their admittance rights.

Sectlon 2

Upon request, the Directar-Labor Refations will apply promptly for
temporary clearance and appropriate escornt so that the Prasident-
Directing Business Representative, or a Designated Business
Representative, may have access to a “tlosed” area provided
clearance can be obtainad and access is nacassary to lnvestigate an
alleged grievance.

18
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ARTICLE IX - DETERMINATION OF
DISPUTES

Section 1

EMPLOYEE GRIEVANCE - The term Employes Grievance shall
mean any grisvance of an employee arising out of the interpretation
or application of any of the terms of this Agreement or any alleged
breach or violation of the terms of this Agreement. Such an
Employea Grisvance shall be filed within five (5} working days from
the date it was found 1o exist by an employee or bs considered not 1o
exist. The word 'filed” sha¥l mean the employee's first discussion with
the suparvisor and the Shop Steward.

Sectian 2

It is the sincere desire of the Company and the Urion to settle
grievances as quickly as possible. When an employee has an
alleged grievance, he will talk to his Shop Steward or the Foraman
and discuse his alleged grievance. in all cases, the Shop Steward
and the Foreman involved shall make every efiort to resolve the
matter an a non-precedent basis. The Foreman shall give his answar
within three (3} working days following the grievance discussion. in
the following five (5) working days, the Plant Chairman may meet with
the Shop Steward or Foreman in an affort to resolve the matter on a
non-precedent basis. 1f the Plant Chairman feels the complaint is not
a valid prievance, he will direct the Shop Steward 1o so inform the
employes and the matter will be considered closed.

Section 3

If the matter cannot be resolved, the Shop Steward and/or Plant
Chairman within the above eight (8} working days will telephone the
appropriate Business Representative 10 pursus tha matter further. If
the Business Representativa feels the complaint is not a wvalid
grievance, he will direct the Shop Steward and/or Plant Chairman to
so inform the employee and the matter wil) be considered closed.

Section 4

If the Business Representative feels the matter should be pursuad
further, he will contact the appropriate Administrator-Laber Relations
within five (5) working days foflowing receipt of the Foreman's
answer. This time Yimit may be waived by mutual consant of both
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parties, An informal hearing of the complaint will be held within a
reasonable amount of time following this contact unless the matter
can be resolved. This informal hearing will be atiended by the
Administrator-Labor Relations, appropriate supervision, the Business
Represantative, Plant Chairman, Shop Steward, and the aggrieved.
It is further understood and agreed that the Administrator-Labor
Retations and the Business Representative will have full authority to
make settlements at such informal hearings, and such setilements
will be cansidered non-pracedent by both parties. if the matter is not
resolved on a verbal basis as described above the Business
Representative will submit a form which will be cailed “Statement ot
Facts and lssues’ within five (5) working days following the
Administrator-Labor Relations answer to the complaint. Upon receipt
of the Union's Facts and Issues, the Administrator-Labor Refations
will submit within five {5} working days the Company's Facts and
Issuss. This form will be approved and signed by the Business
Representative and the Administrator-Labor Relations, The matter
will not be pursued as a formal written grievance unless 1he
Statamert of Facts and Issues Form is completed. The Statamant
shall be made an attachment to and remain a part of the formal
grievance. The completed Grigvance Form must be submitted to the
Administrator-Labor Relatichs by the Business Representative within
five (5) working days after receipt of the Company’s Facts and lssues
requesting a meeting between the Directing Business Representalive
or his designee and the Director-Labor Relations ar his designea to
pursue the matter further. The Business Representative shai!
indicate the provision{s) of the Agreement allegedly victated and
include a statement of his reason{s) for requesting this meeting.

Section 5

A meeting on the griovance between the Directing Business
Representative or his designee and the Director-Labor Relations of
his designee shall be held within ten (10) working days of receipt of
e request for such meeting. The appropriate Business
Representative and Administrator-Labar Relations may also attend.
Both partigs attending such meetings shall have fufl authority to make
finai and binding seflternents. The Director-Labor Relations or his
dasignee shall render his decision in writing within fifteen (15)
working days of the meeting. If the grievance is not settied to the
satisiaction ot the Directing Business Represenialive, he may request
in writing that the grigvance bie submitted 1o arbitration. This request
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shall be made to the Director-Labor Relations within fifteen (15)

working days after receipt of the Company’s writien answer,

Section 6

A, The parties shall first attempt to agree upon an impartial arbitrator.
 they cannot agres within five (5) working days, the parties shall
joinfly request the Federal Mediation and Caonciliation Service 1o
subimit & list of five {5) names af possible arbitrators.

B. After receipt of the panel of arbitrators, the parties shalt meet to
select the arbitrator. The parties shall, by concurrent written ballot,
each strike two hames from the panel. If this leaves three names
on the panel, the partias shajl, by concurrent written ballot, each
strike one additional name from the panel. When anly two names
ramain, the parties shall, by concurrent written ballot, each strike
ong additional name from the panel. i one name remains, that
person shall be the arbitrator. If the last ballot eliminates botn

" remaining names, the padies shall choose between these twe by
‘ol

C. The Prasident-Directing Business Representative and the Director-
Labor Relations shall meet at least once per month o scheduls
arbitrations and establish arbitration hearing dates. It is further
agreed that when the arbitration hearing date has been
established, it can only be changed by agreement between the
Union and the Company, Any matter placed in arbitration which
has not been scheduled within tweive (12) months of the Director-
Labor Relztions request for an arbitration panel shall be
considered null and void and the case closed withou! resolving the
merits of the case, This time limit may be extended by mutual
agreament of the President-Dirgeting Business Representative
and the Director-Labor Relations.

Section 7

The Company and the Urnion shall attempt to agree on &
Submission to the Arbitrator in advance, signed by both parties and
setting forth the specific Issuels) in dispute. The Submission, along
with a copy of the grievance and all pertinent correspondence, shall
he mailed to the arbitrator at least cna (1) week prior to the arbitration
hearing date. 1t is further understood and agreed that neither party
shal present factual evidence in an arbitration heating which has not
been made known to the other party prior ta the mailing of the joint
Submission mentioned above.
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Section 8

A. A reasonable effort will be made 1o schedule Arbitrations in
numerical order; however, discharge cases will be given top
priority in all steps of the Grievance procedure, including
Arbitrations.

B. Union grievances, as defined in Article 1X, Section 18, shall be
scheduled separately,

Saction 9

The arbitrator shall meel with the parties as soon as possible after
his selection and decide the question in dispute within thirty (30)
calendar days from the conclusion of the taking of evidence. The
arbitrator's decision shall be tinding upon the Company, the Union,
and all employees represantad by the Unign. The arbitrator shall not
have the power to add to or subtract from or modify the terms of the
Agreement or any Agreement supplemental hereto, nor to establish
or change any wage rate.

Section 10

All charges made by the arbitrator shall be approved and borme
equally by both parties. Each party shall pay its own witnesses and
representatives for time lost from work for appearance at arbitration
heatings.
Section 11

The Union shall turnish Grievance Forms and Statemen! of Fatts
and Issues Forms, and such forms ehall be used in filing a grievance.

Section 12

A, The Company agrees that whenever the term “Shop Steward” is
used herein, it shall designate the Shop Steward for a given area
angd shift, The Shop Steward will represent ail employees in his
designated area on his shift, and may procass a grievance only
concerning matters affecting employees within his designated
area. The total number of Shop Stewards shall not exceed that
number resulting from the appiication of a ratio of ore {1) Shop
Steward per seventy-five (75) employaes in the bargaining unit.
There shall be four {4} Plant Chairmen. If the active population of
IAMAW represented employees reaches 7,500 the number of
Plant Chairmen will increase to five {5). If the active population of
1AMAW represented employees reaches 9,000 or more the
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nurnber of Plant Chairmen will further increase to six (6) which is
the maximum allowable during the term of this Agreement,

B. The Company agrees that all newly hired or deparimenta)
transfers assigned !0 depadments within the lAM Job
Classifications wili be introduced ta the appropriate certified Union
Shop Steward within a few days on the shop fioor. The Urion will
keep the Company informed of ail certitied Shop Stewards,
Extenuating circumstances will be considered.

Section 13

If a Steward finds # necessary to leave his work to handle a
grigvancs in the plant, hie shall secure the permission of his Foreman
or Supervisor before leaving his work and shall advise his Foreman
or Supervisor of his retumn to work. The Steward andfor Plant
Chairman shall notify the appropriate Foreman or Supervisor before
entaring that Supenvisor's area to talk to an employee(s) regarding a
grigvance. The Steward’s handling of a grievance shall be confined
1o his specific certification and shift.

Section 14

1t is intended that Shop Stewards continue to work in the area for
which they are cerdified to provide experience and continuity;
however, for reasons of production, it may be necessary at times lo
transfar tham. The Company shall notily the Union in writing five (5)
days prior to the transfer of any Steward.

Section 15

The Union shall furnish to the Company a complete list of Shop
Stewards designated for each area and shift, and no Shep Steward
shall be recognized except those so certified. The Union shall notify
the Company in writing at least five {5} days in advance of the
cartification of a Shop Steward. The Company shali notify the Union
in writing of the termination of any Steward.

Section 16

In case of a writlen repimand, discharge. or a disciplinary
suspension of 2n employes, the Shop Steward shall be present. If
the Shop Steward is not available in & discharge case, the
appropriate Plant Chairman shali be present if e is available. Tha
armployee shall be given the opportunity of filing a grievance before
leaving the plant unless, in the Company's judgment, circumstances
necessitate his immediale removal from the premises, in which case
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the Shap Steward shall have the privilege of talking to the amployes
in a place designated by the Director-Labor Relations, f a Steward is
not pregent for any reason at the ime of a discipiinary suspension,
the five (5} day limit for the fling of a grievance shall run for a period
of five (5) days from the end of suspension.

Section i7

Employee Inciden! Reparts reflacting disciplinary action will be
removed, upen written reguest of the employee, from the employee’s
Personnel Division folder provided he is not subsequently issued an
Employee ncident Repori for violation or infraction of any Boeing
Standards of Behavior for a maxirmum period of three (3) years, Tha
Record of Unsatisfactory Performance, used by supervision as a
depantmental record, will be continued for recording oral warnings.
Fecords of Unsatisfactory Pefiormance will be retained in
deparimental records for a maximum of four (4) years, but will not be
filed in the employea's Personnet Division foider.

Section 18

UNION GRIEVANCE - The term Union Grievance shall mean any
grievance witich the Lnion may have with the Company asising out of
the interpretation or application of any of the terms of this Agreemaent,
bul excluding grievances involving individual employee discipline
cases, upgrading, working out of classification, work performed by
supervision, work performed by others, and requests for
reclassification.  Any subject matter of any grievance that has been
presented by an employes under Section 1 af this Aticle shall not be
prosered a8 a Unioh Grigvance. A Union Grisvance must be filed
within five {5) working days from the date it was found to exist by the
Union or be considered not to exist. Union Grievances will be
adjusted according o the following procedure;

A Union Grigvance shali be presented 1o the Director-Labor
Relations by the Directing Business Represeniative and must include
a completed Grievance Form, as well as the Statement of Facts and
Issues Form with the Union's portion thereof completed, indicating
tha clause(s) of the Agreement allegedly violated by the Company. A
meeting will be held within ten (10) working days following the
Director-Labor Relations’ receipt of the Union Grievance. At such
mesting the Director-Labor Relations or his designee will complete
the Company's portion of the Statement of Facts and l5sues Form
and discuss the issues involved therain, The decision of the Director-
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Labor Relations or his designee on the issue(s) shall be given to the
Union, in writing, within fiftesn {15) working days after the meeting
described above. 'f ha is dissatisfied with the decision, the Directing
Business Represenfative or the Assistant Directing Business
Representative may submit the grievance 1o arbitration within fifteen
{15} working days =fter raceipt of the Company's decision pursuant to
Sections 6 through 10 of this Article,

Section 19

In the event a Company’s answer 0 a grievance is not appealed
within the time limits provided in this Anicla 1X, the case shall ba
considered as settled on a non-precedent basis. Failure by the
Company to answer a grievance within the time limits provided in this
Articls 1X shall permit the grievance to be referred (o the succeeding
step.

ARTICLE X - DISCRIMINATION

Sectlon 1

The parties agree thera shall be no discrimination, interference,
rastraint, ar coercicn by either party, ar by an agent or representative
of sither party against any employee for Union activities. The
ampioyar will not disctiminate against any empioyee seiected to
sarve as a Shop Steward or Safety Committeeman.

Section 2

The Company and Union agree that the requirements set forth
under Title Vi of the Civii Hights Act of 1964 and Revised Order No.
4 of the Depariment of Labor pertaining to race, color, religion.
naticnal origin, and sex will be observed by both paries. The
Company and the Union further agree that employses will not be
discriminated against because of age or physical or mental handicap.
This alsc applies to the gualified disabled veterans and veterans of
the Vietham era,

Section 3

The words “he,” *his," “him,"” "her”, “she” and “leadman,” as used in
this Agreement, refer to both male and female emplovees.
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ARTICLE X! - SENIORITY

Section 1

Seniority as used herein designates an employee’s length of
sardce witin the bargaining unit covered by this Agreamani, the
possession of which entitles him to certain rights hereinafter provided.

Sectlon 2

A, Senigrity shall be hy job classification. In case of identical
senigrity dates, the employea with the lower clock number will be
the senior employeg. In case of klentical dates for employeas with
a seniority date after implementation of 8PS payroll, the employee
with the lower last four digits of their Social Security Number will
pe the senior employee. This applies only to new hives after
implermentation of BPS.

B. New hires, as well as employees who transfer from non-union
positions may be required o attend some type of training to
perform work covered under the Atticles of Agreement, e.g.,
vestibule, prior to beginning their probationary period. Seniority
dates for employees who complete their probationary pericd, as
detinad in Saction 5 of this Adicle, will be the date he/she began
training. It is understood that thase employass will not be covered
by the tetms and conditions of the Articles of Agraement during
their training period. I is recognized that this is an exception ta
he detinition of senigrity under Section 1 of this Aricle.

Section 3 - Layoff
In case of a layoff within a job classification, the sequence of

layofts in the job classification shall be: first, Learner-Halpars,

sacond, amployees transterred in lieu of fayoff within the praceding
thirly (30) working days, third, by seniority in the job classification as
defined in Section 2A above.

Section 4

A. An employee due to be laid off may apply at the Employment
Office for a transfer and senior qualified applicants will be given
first consideration for available openings.

B. An employee who bacomeas subject to layoff and who is granted a
transfer in lieu of layoff to a different job classification shall be kept
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on the Seniority List of the job classification from which he was so
transferred for sixty (80) months.

C. An empioyee who Is transferred jn iieu of iayoff may accep! the
layoft from his previcus classification, instead of the transfer, any
time before he has worked thirty (30) days after the transfer has
been made,

D. In case of unsatisfactory parformance by an employee transterred
in lieu of layoff, the Company reserves the right to cancel the
transfer and layoff the employee from his previous job
classification within a period of thirty (30} days actually worked
from the date of the transfer,

E. An employee who is laid off before having worked thirty (30) days
in the ctassification to which he was TiLLOed wilt receiva any
accruad vacation or sick leave pay for which he is elivible at the
rate he last received in his previous job classification.

F. In the event of an opening in his original job classification within
sixty {60) manths, he shall be given one apportunity to return to his
old job on the basis of kis seniority, If an employee who accepts a
transter to ancther job is recalled by seniority sixty (60) months of
original layoff date, he must slect within twanty-four (24} howrs
either to return to his original job or remain on the jab to which he
was transferred. Upon such election, his name will be deleted
from the seniority list of the classification he rejects.

Section §

All new employess will be considered on probation for a period of
forty (40) working days from the date of initial employment in the
bargaining unit, except Learner-Helpaers who will be considerad on
probation for sixty-five (65) working days.

Section 6

If, in the opinion of Management, they fail 1o make satisfactory
progress, this fact shall be desmed sufficiant grounds for immediate
dismissal. There shall be no responsibility for the reemployment of
probationary employees if they are discharged or laid off during this
period.  After the required accumuiated employment period, the
names of such employees shall then be placed on a Seniority List in
order of the date of their initial emptoyment in the bargaining unit.
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Section 7

The Company shall keep a Seniority List by job classification and
whenever the union requests such lists, the Company will make such
lists available for inspection. Said Seniority List shall be made
available in July 2001 and be revised semi-annualiy during the life of
this Agreement. This list may be challenged by the Union within thirty
(30) days after each revision; otherwise, it shall be considered
correct.  In addition, cne (1) copy of the Seniority List revised in
Saptember and March will be forwarded to the office of the Dirocting
Business Representative.
Soction B

Laid off employees shall be called back to work in accordance with
their seniority. The Company shall notify them in writing, by mail
forwarded to the employee's last known address on the Company's
records, and the employee will be required to notify the Company
within four (4) working days that he will report back to work within
fourteen (14} days of the raceipt of this notice. Failure to do so will
result in auvtornatic loss of seniority and the Company will be relieved
of any obligation to reinsiate the employee. It is the sole
responsibility of the employse to keep the Personnel Records
Department of the Company at 1-888-632-6220 properly informed as
to his address and telephone number.

Section 9
Any emptoyee laid off for a continuous period of sixty (60) months
shall be dropped from the Seniority List.
Section 10
An employee will accumulate seniority while Jaid off.
Section 11 — Shift Preference

A. Subject to the Company's right to make any temporary shift
transfers to not exceed fifteen {15) working days’ duration, senior
employees shall have preference for shift assignments as provided
below. On temporary shift fransfers, at the expiration of the
fiftwenth {15th) working day the employee shall be returned to his
ariginal shift except that for training purposes this time may be
extended up to an additionat tan {10) weeks,
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1} An employee with at least mine (8) months of continuous
service may request of his immediate supervisor, in writing. a
transtar to anathar shift which shall be limitad to his present {ab
classitication and department. He shall be permitted, within
fifteen (15) working days following the date of his request, to
displace the employae having the least amount of seniority on
the shitt of his preference. The employee who is being
displaced shall be given five (5) working days advance
notification of displacement.

2) Employees who are transferred at the direction of the Company
from one shift to another will be given five (5} working days
acdvance notification.

- Shift transfer wit be made no later than the Monday of the

workweek In which the fifteenth {15) working day falls.

Ne displacement, tor shift prefarance, of or by a probationary
amployee ghall be parmitiad,

. An employes, having once exercised his shift preference rights,

will not be permitted 1o request a change in shifts for a period of
twelve (12} months from the date of his transter to the shift af his
preference. if an employee is transferred to ancther shift by the
GCompany, his shift preference rights will be reinstated, If such
empioyee was not the least senior employee on the shift from
which he was transterred and he elects within ten (1) working
days to return to that shift, he shall not be considered as having
exercised his shift preference rights as a result of such return,

. The Company shah not be required to make shift transfers

exceading ten percent (10%) (but at least one (1) employee) of
those employees in a given job classification, depanment and
shift, who are subject to displacement during any calendar month.

Any employee may cancet his request for shift iranster at any time
prior Yo his notification of shifl transfer by the Company. Such
canceliation must be made i writing to his Forerman and signed by
the requesting employee. Cancellation of a request for shift
transfer will prohibit that employee from submitting any further
requast for shift transfer for six (6) months.,
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Section 12

An empioyee whe has been or will be transierred from a job
classitication covered by this Agreement 10 @ supenvisory position not
within the bargaining unit, and over CBU personnel, will retain
pravious seniority and will assume such seniosity in case he returns
to the bargaining unit. However, effective 17 May 1993 any
smployee in a supervisory position and over CBU parsonnel who is
promoted 1o a third ne oy higher supervisory position will lose all
credited union seriority rights,

Section 13

An emplayaee caverad by this Agreement who is elected or
appointad 1o ong of the following District 837 QOfficas: Buysiness
Represantative, President, Vice President, Financial Secretary, or
Treasurer, or becomes a Representative of the Grand Lodge, and
leaves the emplay of the Company to serve in this office for full time
and ful) pay will retain previous seniority and accumulate seniority
while serving in these positions, for the purpose of reemployment
only, provided he applies far employment in the bargaining unit
immediatedy.

Section 14

An employea occupying the position referred 1o in Section 12 of
this Articie on 1 January 1971 shall be credited with additional
senicrity as of that date for time spent in such position up to a
maximum of five (5) years. Similar seniority credit shall be granted
employees attaining such posilions between 1 January 1971 and 1
May 1975. Employees attaining such positions after 11 May 1975
shall be credited with additional seniority for time spent in such
positions up 10 @ masimum of four (4) years. Total seniority will b
assumad in each of the above instances in case of return lo the
bargaining unit. Employees aftaining such position atier 16 May 1993
will only assume pravious seniority when seturning to the bargaining
unit.

Sectlon 15

The Plant Chairmen certified by the Union to the Company wilt be
tha last to be faid off by seniority while they are officially certified by
the Union as such. Shop Stewards wiil be the last to be (aid off by
seniority within the job classification while they are officially certified
by the Union fo the Company as such.
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The above language does not insutate Stewards from shift
transters in accordance with Article XI, Section 11. However, when
the Union reaches the number of Stewards called for in Article IX,
Section 12 we will extend seniority to Shop Stewards for shift
preference purposes.

Sectlon 16

With the approval of the Union, a member of this bargaining unit
who is appointed an instructor shall accumulate seniority while he
servas as instructer.  An instructor, for the purpose of this
understanding, is one whose full-time assignment is in the Instruction
or teaching of Company or other personnel in a prescribed field of
activity. An instructor will not perform supervisory work,

Section 17

With the approval of the Union, a member of this bargaining unit
who is temporarily appainted to a salaried position and stationed at
vandor or customer facilities, shall accumulate seniority while he is
assigned, providing he maintains his good standing in the Union. The
seniarity of the individuals mentioned in the above two sections for
layoft purposes shall be treated the same as other ofi-site personnal,

Section 18

In case an employee is returned to his original classification before
he has worked thirty {30} days in a position outside the collactive
bargaining unit, he will not lose any Seniority acguired prior 10 and
accrused during the thirty (30) working day period.

Section 19

A. Temporary layoffs shall not exceed ten {10) days in any one {1}
yoar period. Such layoffs shall be deemed necessary for the
following reasens only: an act of God, cancellation of contract by
the customer without prior notice, or moving of a depariment.
Seniority as defined in Article XI, Sections 2A and 3 shall not
apply, providing that the temporary layoff shall affect the entire
department.

B. In order to expedite the moving of a department, as stated abave,
the Company may stagger the layoff periods, providing that each
employes of the depariment involved shall be temporarity laid oft
an equal amount of time. The entire layoff period for the
department involved shall not exceed ten (10) days.
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C. It only part of a department is being moved, then that part shail be
considared to be a department within the meaning of the above
sections.

Section 20

A separate classification for seniority purposes will be established
for each of the apprentice programs, i.e.. Machinists-All Around and
Tool & Die Mawkers. The above apprertice programs shall be
indentured. Any employee who, in the unahimous opinion of the
Apprenticeship  Administration Committee, does not progress
satisfactorily al any time during his apprenticeship will be returned 10
his fermer job. Also, an employee with good reason will be permitted
to return to his former job at his request during the time of his
apprenliceship.  Seniority in another classification held by the
employee at the time he enters the program wilt be held in reserve
until the employee leaves or completes the apprenticeship program.
Upon completion of the program, the employee shall carry into his
Journeyman classification any seniority he has in reserve, plus the
seniority he has accumulated while in the program. In the event of
layoff in an apprenticeship classification, the employee with the least
amount of time spent in the program shall be laid off first. If more
than one (1} employee has the same amount of time in the program,
the amployee with the least amount of Company seniority shall be
Jaid off first. Utilizing total Company seniority. apprentices may be
moved back 1o their former oF another classification at sime of layof,
subject to contract provisions.

Section 21

The Company will give at least two hundred forty (240) hours
written notice prior to layoff to the employees affected, except when
tayoffs are caused by termination of a Govemnment or other
production contract, temporary layofis, or to employeas who are
absent.

Section 22

Separate  seniprity  fists will be maintained at each base.
Employees hired at an cff-site base shall have seniority at that base,
except, if they are transferred to anothar off-site bass, they shall have
seniority at both bases. Employees transferred fram the St. Louis
facility to an off-site base shall have seniority at both places. In event
of a layoff, employees will be laid off by seniority at the place the
layoff ocqurs. However, if employees have seniority at another place,
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they may exercise that seniority. All employees assigned to or hired
at oft-site bases in a job classification set forth in Schedule “A” herein
will be covered by this Agreement,

ARTICLE Xl - VACATIONS

Section 1

All employees whe have had one {1) year of continuous
employment with the Company will be given two (2) weeks of
vacation with eighty (80) hours pay; all employees who have had ten
(10) years continuous employmert will be given three (3) weeks
vacation with one hundred twenty {120) hours pay: all employees
who have had eighteen (18) years continucus employment with the
Company will be given four (4) weeks vacation with one hundrad sixty
{160} hours pay.

A. A igadman will be paid his leadman’s pay in addition 1o his base
rate.

B. Night shift employees will be paid their shift bonus in addition to
their basa rate.

Section 2

Continuous employment shall accumulate during a leave of
absence net in excess of four {4) weeks, but shall not accumulate
during any part of a leave of absence in excess of four (4) weeks, or
during a layaff for lack of work, except that continucus employment
for the purpose of calculating vacation pay shall accumulate during a
leave of absence for non-cccupational disability not in excess of
thirteen (3} weeks, but shall not accumulate during any part of a
leave of absence in excess of thieen (13) weeks.

Continuous employment shall accumulate during a leave of
absence not in excess of four (4) weeks, but shall not accumulate
during any part of a leave of absence in excess of tour (4) weeks, or
during a layoft for lack of work, except that continuous employment
for the purpose of calculating vacation pay shall accumulate during a
leave of absence for occupational disability not in excess of twenty-
six {26) weeks, but shall not accumulate during any part of a leave of
absence in axcess of twenty-six (26) weeks.

33



Section 3

All vacations must be taken before the expiration of twelve (12)
months after date vacation is earned. However, up to five (5)
vacation days may be carried over into the succeeding vacation year.
Those vacation days carried over must be takén before the expiration
of twelve (12) months after the new vacation year anniversary date.

Section 4

Not less than one {1} nor more than two (2) weeks of vacation may
be taken at any one time, except for those entitled to threa (3) weeks,
four (4) weeks, or five (5) weeks who may take that many at one time,
The most senior employee of a classification, shift and department
shall be given first choice for one period of his vacation. After all
other less senior employees of that classification, shift and
department have exercised their first choice, then the most senior
employee shall exarcise his choice for his second periog of vacation.
After all other less senior amployees of that classification, shift and
depanmeant have exercised their second choice, then the most senior
employee shall exarcise his choice for the third period of his vacation.
After all other less senior employees of that classification, shift and
department have exercised their third choice, then the most senior
employee shall exercise his choice for his remaining vacation
periods, The Company will parmit at least one {1} employse of a
given classification in a department to be on vacation at any given
time.

Section 5

A. If a recognized holiday falls within a vacation pericd the employee
shall add one (1} day off with pay to the end of his vacation.

B. Subject to scheduled operations and the following conditions,
employees may schedule a one (1), twa (2) or three (3) day
vacation in a workweek {8 or 16 hours or 24 hours):

1) Each request for a one (1) day vacation falling on a Friday or a
Monday or falling before of after a holiday must be made in
writing (electranic or hard copy) tc the employee’s Foreman or
Supervisor at least one (1} working day prior to the start of the
day requested. Requests for two (2) or three (3} consecutive
day vacations must be made in writing (electrenic or hard capy)
to the employee's Foreman or Supervisor at least twe (2)
working days prior to the start of the days requested.
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Scheduling of one (1), two {2) or three {3) day vacaticns shall
not be by seniority but rather shall be on a first come first
served basis. One (1}, two (2) or three (3) day vacations, when
approved, wilt be considered as part of the established vacation
scheduling percentage by classification and department.

2} An employee may request a one (1}, two (2) or three (3) day

vacation for the day(s) preceding a holiday, or for the day{s)
following a holiday. Each request must be made to the
employea's Foreman or Supervisor prior to the day(s)
requested.  Such request may be granted i§ the requested
vacation day(s) do not interfere with scheduled operations. If,
howaver, the vacation day(s) is not appreved prior to the day(s)
requested, vacation pay will not be allowed for any absence on
that day. Monday following a Friday, that is a recognized
holiday, is to be considered as the day following a holiday; and
Friday preceding a Monday, that is a recognized holiday, is to
e considered as the day preceding a holiday.

3) Assuming scheduled operations permit, an employee may

schedule a one (1) day vacation for a Friday, and another one
{1) day vacation the following Monday. No more than three {3)
days vacalion may be taken consecutively and no more than
five (5) days vacation may be taken in any two (2) consecutiva
workweeks. Friday and Monday are consideced consecutive
days.

4} A maximum of fifteen (15) days of eamed vacation can be

scheduled in ana (1), twa (2), ar three (3) day increments
during the vacation year. The remainder of eamed vacation,
will be scheduled by seniority under conditions of Section 4 of
this Article,

5) No advance pay will be allowed for one (1}, two (2), or three (3)

day vacations. Employees taking a one (1), two (2), or three (3)
day vacation on their regular scheduled payday will be given
their paycheck on their retumn.

6) An employee who has scheduled a three (3) day Wednesday-

Thursday-Friday, Thursday-Friday-Monday, Friday-Monday-
Tuesday, Monday-Tuescay-Wednesday, or a two (2} day
Thursday-Friday, Friday-Manday, Monday-Tuesday or a cne
day Friday or Monday vacation, may be asked to work Saturday
or Sunday overtime. It however, such an employee refuses the
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weekend overtime offered, he will not be charged on the
departmental cvertime records for his refusal. This procedure
is racognized as an exception to Article XXV, Owvartime
Guidelines.

C. For employees eligible for vacation time off as provided for in this
Section, supervision shall, production needs permitting, authorize
absences, on a four (4) hour basis, to be charged against the
employee’s remaining vacation hours, providing that requests by
the empioyee for such time off are received by supervision twe (2}
working days prior to the requested day off. Vacations in this
Secticn may be taken in four {4) hour increments up to a maximum
of five (5} days in any 9ne {1} anmiversary year.

Section 6

All vacations shall be taken at a time when they will not seriously
interfere with scheduled cperations, and so far as practicable, the
Company will schedule all vacations for the period for which
employees express a preference, those who hava the most seniority
being given the first consideration,

Section 7

Vacalion pay will not be allowed in lieu of an actual vacation, nor
will accumulated vacation or vacation pay be allowed on a pro tata
basis except that {a) accumulated vacation and vacaticn pay, on a
daily pro rata basis including the last full day worked, will be allowed
to employees with twelve (12) months or mare continuous
employment who are terminated for any reason and (b) accumulated
vacation and vacation pay, on a daily pro rata basis including the last
full day worked will be allowed to all employees ociher than
probationary employees, as defined in Article Xl hereol, who leava
the Company to and actually do serve in the armed forces of the
United States, provided they furnish satisfactory proof of their military
service within a period of thirty (30) days afier leaving the Company,

Section 8§

Shoutd an employes leave the Company for any reason
whatsoever and be re-employed, vacation allowances shall start from
the date of reemployment,

Sactlon 9

I} an employee with conlinuous servige with the Company s laid
oft and later reinstated. he will be given credit for the time worked
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prior to his layoft toward the accumulated time necessary o eam a
vacation.

Section 10

Ermployees will receive vacation paychecks on the last scheduled
payday prior to going on vacation.

ARTICLE XIll - SAFETY COMMITTEE

Saction 1

It is the dasire of both parties to this Agreement to maintain high
standards of safety and health in the planis of the Company in order
to eliminate, as far as possible, industrial accidents and iflness. The
Union will appoint one safety committeeman for each building and
shift. The Company will assign professional safety/health coverage
for each building and shift. They shall be known as the Boeing Plant
Safety Committes. A Company Safety Engineer or Industrial
Hygienist shall act as Chairman of this committee. The Directing
Business Representative may assign Business Representatives to
the Safety Committee to monitor the Company’s safety program.

Section 2

The duty of the Safety Committes is 10 be aware of all applicable
Fedaral, State, and Municipal safety and health ragulations and make
recommendations for the maintenance of proper standards and to
discuss Health and Safety Hazard Reports and other specific safety
or health problems or concerns ralating to work areas.

Section 3

The safety committeeman shall receive and investigate complaints
within his designated building and shift regarding alleged unsafe and
unhealthy working conditions. Proper and modern safety devices
shall be provided for afl employees working on potentially unsafe and
hazardous work. Such devices will be furnished by the Company,
and it shall be mandatory for employees to use same. All writtan
hazard reports will be answered in writing within three (3} working
days, whenaver possible, but no later than five (5) working days.
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Section 4
The Company shall maintain on all full shifts access to an

emergency trained attendant to care for its employees in case of

accidental injuries or serious iliness.

Section 5

A. The Company wili continue to furnish personat protective
equipment in particular situations where it is now the practice to do
s0 unless circumstances in such situations change, making the
use of such personal protective equipment unnecessary.

B. One pair of OSHA approved prescription safely glasses including
eye examination shall be furnished by the Company for the life of
the contract. The glasses and exam will be provided on site by a
vendor selected by the Company. This benefit will apply only to
employees who are required by the Company to wear safety
glasses on thair job.

Section 6

An employee serving as Union safety commitieeman shall not at
the same time serve as Shop Steward. |t is intended that Union
safety committeemen continue to work in the building where they are
appointed 10 provide experience and continuity. However, for
reasons of production, it may be necessary at times to transfer them
to another building. The Company shall notify the Union in writing
five (5} days prior to the transter of a safety commitiseman.

ARTICLE XIV - WAIVER

Section 1

The waiver of any breach or condition of this Agreement by either
party shall not constitute a precedent for any future enforcement or
waiver of such breach or condition.

ARTICLE XV - BULLETIN BOARDS

Sectlon 1

The Union shall have the right to use designated bulletin boards
on the Company property for the purpose of posting notices of Union
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maetings and cther activities which are officially approved by the
Union and the Company prior to posting.  The Company will act
promptly on such notices sent to the Labor Relations Department by
the Unian.

Section 2

No other notices or distribution of pamphtets, adverising matter or
any kind of literature will be permitted in the plant or on Company
property excepting matter the distribution of which is protected by
Section 7 of the National Labor Relations Act as amended. Violators
of this rule shall be subjet! 1o immediate disciplinary action up to and
including discharge.

ARTICLE XVI - PAYROLL DEDUCTIONS

Section 1

Whenever an employee shall so request in writing, the Company
will deduct from such employee’s pay each menth dues payable by
such employee to the Union in a sum specified by the Union. The
Union will promptly notify the Company of any changes in the rate of
dues during the term of this Agreement. Each such request shall
specify that the employee reserves the right to withdraw such request
by natice in writing. Such request for deduction of Union dues shall
be valid only for the duration of this Agreement. The agreed forms for
use of employees in making a requast for deduction, as well as form
of notice of withdrawal, will be furnished by the Union.

Section 2

Upon receipt of a2 sighed payrod deduction regquest from the
employes, the Company agrees 1o make an Agrospace Credit Union
deduction for the term and in the amount specified on the deduction
form, but not less than one dollar {$1.00). Such deduction forms will
be supplied to the employee by the Credit Union. Each week the
Company shall remit to the Aerospace Credit Union the amount
withheld from the employse’s earnings, together with an alphabatical
list showing the employee’s name, badge number, account number,
and the amaunt of deduction,
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ARTICLE XVII - SABOTAGE

Section 1

The Union agrees to report to the Company any acts of sabotage
or damage to or taking of Company, Governmert, customer, or any
other person’s or empioyee’s proparty, and the Union turther agrees i
any such acts occur, 1o use its best effarts in assisting 1o determine
and apprehend the guilty persaon.

ARTICLE XVII - UNION SECURITY

Saction 1

As a condition of employment all employees subject to the
provisions of this Contract shall become and remain members of tha
Union in good standing. Good standing shall consist only of the
payment of dues and initiation feas.

The Company shall be required to terminate an employse for non-
membership in the Union only if the Union certifies that membership
in the Union was denied or terminated sclely by reason of the
empioyee’s failure to tender the periodic dues and initiation fees
uniformly required as a condition of acquiring or retaining
membership in the Union.

Section 2

New employees shall, before the expiration of their probationary
period (forty (40) working days for all employees except Learner-
Helpars who are on probation for sixty-five {65) working days) make
appiication for membership.

Sectlon 3

The Union shall indemnify, defend and save the Company
harmless against any and all claims, demands, suits or other forms of
liabilty that shall arise out of or by reason of action taken by the
Company under Section 1 in reliance upon representation by the
Union that an employes may be lawfully discharged under Section 1.
Such requests for discharge shail be made by registered mail from
the Directing Business Rapresentative (or his designee) to the
Director — Union Relations (or his designes).
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ARTICLE XIX - DISTRIBUTION OF
AGREEMENT

Section 1

The smployer agrees to furnish a copy of this Agresment to all
present employees and all newly employed persons who come under
the tarms of this Agreement.

ARTICLE XX - NO STRIKE CLAUSE

Section 1

A. There shal be no slowdowns, pickeling, boycotis, cessation of
work, strikes, interferance with the business of the Company or
other disruptive activities by employees or the Union during the
term of this Agreermnent, and no lockouts by the Comgany.

B. Any employee violating this provision shall be subject to whatever
disciplinary action may be warranted.

Sectlon 2

The dbove prohibition on strikes shall not be binding on the Union
sixty (680} days aftar notice has been served on the Company
pursuant to Section 8(d} of the National Labor Relations Act as
amended when no agreement for a new contract has been reached.

ARTICLE XXI - FUNERAL LEAVE

Section 1

When a death occurs in an employee's immediate family {spouse,
parent of step-parent, child or step-child, brother, step-brother, or
halt-brother, sister, step-sister, or half-sister, mothar-in-law and
father-in-law, brother-in-aw, sister-in-law, son-in-law, daughter-in-
law, grandparent, great-grandparent or grandchild, spouse’s
grandmother or grandfather), such employee will be paid eight (8)
hours pay at his waorking rate for a regularly schedutad workday.
Funeral leave pay may be allowed from the day of death up to ten
{10) calendar days after the funeral or mernorial service not o exceed
thres {3) working days, provided that the employes attends the
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tuneral or memorial service, bul no funeral leave pay shall be allowed
for any funeral leave day for which holiday, vacation, sick leave,
weekly disability or similar payment is paid. All days taken after the
date of the funeral or memarial service must be taken consecutively.
As an alternalive, one of the three (3) days mentionad above may be
used the day following the funeral or memonial service if necessary
for trave!, provided the distance betwean the city in which the funeral
or meriorial service is held and the employee’s last recordad address
is three-hundred and fifty {350) or more miles as measured by Rand-
McNally Standard Highway Guide. Written proof satisfaclery to the
Company (such as a death notice, confirmation from a coraner,
undertaker, doctor or hospital) must be submitted by the smployes 1o
hisfher supervisor or designes no later than five (5) working days
after retum to work.
Seaction 2

Time lost because of funeral leave as listed in Section 1 of this
Article shall not be considered as absenteeism for purpases of
disciplinary action or adjusting vacation or sick leave anniversary
dates.

ARTICLE XXIl - JURY/WITNESS DUTY

Sectlon 1

When an employee is required to and actually does sorve on jury
duty on a regularly scheduled warking day, he shall receive eight (8)
hours pay at his base rate (plus shift bonus and leadman's pay if
applicabie}. Employees shall racaive holiday pay if & holiday accurs
while on jury duty. Such payments shall be limited to twenty (20)
days in any one calendar year except for grand jury where such
payment shall be limited to thirty {30) days in any one calendar year.
Praat of such sarvices satisfactory to the Company rmust be given
hefore this section shall apply.

Section 2

When an employae is subpoenaad as a witness in a Federal coun,
or state court of law in the state in which he is working or residing, he
shall receive eight {8) hours pay at his base rate (pius shift bonus and
lpadman’s pay, if applicable). Such payment shall be limited to
twenty (20} days in any calendar year. Proof of such sefvices
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satisfactory to the Company must be given before this Section
applies.

However, an employes will not receive wages under the above
provisions if he is called as a withess against the Company, or its
interests; or is called as a witness on his own behalf in an action in
which he is a party; or he voluntarily seeks to testify as a witness; or
is a witness in a case arising from or limited to his outside
employment or outside business activities.

Saction 3

Time spent on jury/witness duties is not to be counted as
absentoeism for purposes of disciplinary action or adjusting vacation
or sick leave anniversary dates.

ARTICLE XXM - SICK LEAVE

Section t

All employess who complete one (1} year of continuous
employment will be granted during the foltowing year, one (1) day of
sick leave; after the completion of two (2) years of continuous
employment, three (3) days duting the !ollowing year; after the
completion of three (3) years of continuous emplayment, six (6) days
during the following year, subject to Sections 2 through 10.

Section 2

The sick leave anniversary date for all employees who completed
one or more years of continuous empleyment will be the same as
their employment anniversay date, subject 1o provisions of Sections
3 through 10.

Section 3

Any employse who is absent on his annual earned date for the
purpose of sick leave and that absence results in a Leave aof Absence
or termination will nat be eligible to receive his following year's sick
leave, determined under Section 2. Otherwise, all employees will be
sligible on their annual eamed date for their following years sick
leave. For the purposes of this Section only, the term "annual earned
date” shall be considered to mean the employee's employment
anniversary date {as adjusted in accordance with Sections 6 through
10).
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Section 4

Sick leave pay shall be calculated at the employes’s working rate
at the time the leave is taken, At the end of the second year and at
the end of each year thereafter, any unused part of the sick leave
allowed each year will be paid to each employee at his working rate
he is then earning. Sick leave will be taken and paid oply in units of
one (1} full day, or four (4] hour increments, fimited to a maximum of
four (4) four (4) hour increments. An employee who takes a disability
leave of absence will not receive any sick leave pay for which he is
eligible for any of the days in guestion unless he makes a written
request to Payroll.

Section 5

Sick leave days are considered to be only thase days falling within
the employee’s regular schedule of hours.

Section 6

Absences for personal reasons of five (5) or more consecutive
workdays will move forward the employment date for purposes of
computing future sick leave eligibility.

Section 7

Continuous employment for sick leave eligibility shall accumulate
during a leave of absence, other than a parsanat leave, not in excess
of four (4) weeks, but shall not accumulate during any part of a leave
of absence in excess of four (4] weeks. or during a layoff far lack of
wark, except that continuous empioyment for the purposs of
calculating sick leave eligibility shall accumulate during a leave of
absence for non-occupational disability not in excess of thirteen (13)
weeks, but shall not accumulate during any part of a leave of
absence in excess of thirteen (13) weeks.

Continuous employment for sick leave eligibility shail accumulate
during a leave of absence, other than a personal leave, not in excess
of four (4) weeks, but shall not accumulate during any part of a leave
of absence in excess of four (4) weeks, or during a layoff for lack of
work, except that continuous employment for the purposs of
calculating sick leave eligibility shall accumulate during a feave of
absence for occupational disability not in excess of twenty-six (26)
weeks, but shall not accumulate during any part of a leave of
absence in excess of twenty-six (26) weeks.
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Section 8

It an employee with continuous service with the Company is laid
off or anters military service and is later reinsfated, he will be given
credit for the time worked prior to his layoff, or military leave, for
purposes of computing future sick leave aligibility.

Section 9

Any employee who is terminated for any reason will be granted
sitk leave pay on a daily pro rala basis including the last full day
worked, which he has earned but not used, except that the entire
unused portion of sick leave which was earned on his last
anniversary date will be granted as sick leave pay to an employee
who is retired or laid off for tack of werk. An employee, who is
granted sick leave pay earnad on his last anniversary date, may upon
his return from layofi status, request amount granted as time off
without pay.

Saction 10

Should an employee leave the Company for any reason
whatsoever and be reemployed, continuous employment for the
purpose of computing sick leave shafl start from the date of
reemployment,

Section 11
Days of sick leave, as defined in Section 1 of this Articie, shalt not

be consitdered as absenteeism for purposes of disciplinary action or
adjusting vacation or sick leave anniversary dates.

ARTICLE XXIV - AGREEMENT FOR
SUPPLEMENTAL LAYOFF BENEFITS

Section 1

The provisions of Article XXIV of the Adicles of Agraemant
between the parties dated 8 November 1365 were terminated on 7
April 1969, Employees who wera covered by such articte on 3
November 1988 and who thersatier qualily as eligidle employees
under such article shaill have tha rights provided under such article
calculated as to ameunt and qualifying service up to 7 April 1969 and
not beyond. Such rights and the liability of the Company shall
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continue until (a) the termination of this Agreement or (b) the
termination of any covered employee’s empioyment for any reason
other than layoff as defined in Section 1b of such Article XXIV,
whichever event shall first occur. (Benefits under the Boeing
Company Voluntary Investment Plan, St. Louis, shal not disquality an
employee from receiving benefits under said Article XXIV.)

ARTICLE XXV - OVERTIME

Section 1

It is the desire of the Company to distribute overtime as equally as
nossible in light of the work to be performed. Both the Union and the
Company recognize that the individuals who perform the work must
be qualified tor and familiar with the specific work. i these conditions
are met, overtime will be distributed as egually as possible within the
shift, department, and job classification. Every effort will be made to
adjust any unequal distributions of avertime to 60 haurs betwaen the
maximum and minimum hours of overtime within the shift, deparment
and job classification which may have occurred In any calendar
quarter during the next succeeding calendar quarter wherever
practicable.
Section 2

‘The Supervisors ard Stewards shall review the overtime record on
a monthly basis to see that the above policy is being followed.
Sectlon 3

Overtime shall be distributed in accordance with the guidetines set
forth in Supplemental Understanding #8.

ARTICLE XXVI - MILITARY RESERVE
SERVICE PAY

Sectlon 1

An employee who is called to ang performs short-tarm active duty
of thirty (30) calendar days or less, including annual active duty for
training, as a membar of the United States Armed Forces Resarve or
National Guard, shall be paid as provided below for days spent
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performing such duty provided the employee would not otherwise be
on layoft or leave ot absence.

For sach day of shori-term active military duty sefved on a
regularly scheduled working day, the employee shall receive eight (8)
houyrs pay at his base rale {plus shitt premium ard leadman’s pay i
appiicable) less military pay received for that day., Such payments
shall be limited to ten (10) working days in any one military fisca) year
{i.e., fram 1 Qctober through 30 September). Military pay is defined
as all military samings including all allowances except for rations,
subsistence, and travel.

in order to receive payment undet this Section, an employee must
give HR Services prior notice of such militaty duty and, upon his
return to work, furnish Payroll with a statement of the mititary pay
received for parforming such duty,

Any employee having to travel 350 miles or more as measurad by
Rand McNally Standard Highway Guide for his or har military duty will
be allowed to leave work early for travet time will not be considered
as absentesism for purposes of disciplinary actien.

ARTICLE XXVIl - GROUP INSURANCE,
SAVINGS, AND RETIREMENT INCOME
PLANS

Section 1

The parties have agreed that the Company will continue in effect
group insurance, retirement, and savings plan benefits as modified by
the Company's proposal dated May 30, 2001. The Company will
advise the Union of any change in the companies which currantly
administer these plan benefits.

Section 2

Tha benefits of tha faregoing plans will be subject to the provisions
of this Agreernent axcept that they will not be subject to the grievance
procedure and the arbitration procedure provided in this Agreement.
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ARTICLE XXVIII - TOTAL AGREEMENT

Section 1

These Articles of Agreement, together with the Job Specifications
refarred 1o in Article IV, Section 10, and the suppiemental
understandings fisted in Section 2 befow, constitute the total
agreement batween the two parties. ANl other agresments and
understandings (betwsen the Company and this Union only} are
rescinded.
Section 2

The following Supplememtal Understandings and Cantract
Supplement “A” on Off-Site Locations, copies of which are attached
to this Agreement, shall remain in effect for the life of this Agreement:

1. Understanding regarding Smoking.
2. Memorandum of Understanding concerning leaves of absences.

3, Letter concerning new methods, materials, and technoiogy dated
4 May 1584.

4. Letter concerning leaves for Union business dated 10 Sepiember
1996.

5. Memorandum of Understanding concerning consolidation of
Mechanic-Qffice Equipment classification and  Maintenance
Worker classification.

6.  Memorandum of Understanding concerning shift preference.

7. Lstter concerning the impact of Federal fegislalion on our
retirement and group insuranice benefits datad 30 May 2001,

8. OCvertime Guidelines.
9. Giossary of Terms used in job descriptions dated 30 May 2001,

10. Letter conceming Union involvement in discrimination complaints
dated 27 April 1990.

11, Lefter concerning Business Representatives’ group insuranca
dated 8 May 1972.

12. Understanding regarding reduction of Production Control,
Support, and Maintenance personnel.
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20.

21.

22,

23.

24.
25,

26.

27.
28
28,

30
31,
32,

. Memorandum of Understanding concerning Medical Leave of

Absence Retum to Work Tearm.

. Letter concerning drug/afcohol testing program.
. Letter concerning Health Maintenance Orgarnizations (HMO)

dated 6 May 1981,

. Agreement concerning establishment of Maintenance Woarker job

classification dated 10 June 1993.

. Letter concerning employee’s voluntary contributions to District

#837 IAMAW - P.A.C. dated 30 May 2001,

. Understanding regarding implementation of Point-of-Use

Delivery.
Memorandum of Understanding regarding traval.

Letter concerning Mechanic-Electro-Optic job classification dated
17 June 1993,

Agreement regarding continuation of certain agreements and
MOU's.

Memarandum  of Understanding concerning  Performance
Sharing Plan.

Memorandum of Agreement for High Performance Work
Organizations.

MDA Employability Plan.

QOffset and Subcontracting Arrangements/Employment Stability
Income Continuation Plan

Memorandum of Understanding conceming Housekeeper
classification.

Joint Committee on Health Care Cost and Quality.
Memorandum of Agreement on the Labor Grage Model.

Memorandum of Agreement concerning the Machinist Custom
Choices Worksite Benefits Program.

Agreement regarding Employment Security.
Agreemaent regarding A Special Retirament Proposal.
Safety Trainer Position
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Section 3

If any provision or the enforcement or performance of any
provision of this Agreement is or shall al any time be contrary 1o law,
than such provisian shall not be applicable or enfarced or performed,
except to the extent permitted by law. If, at any time thereafter, such
provision or its enforcement or performance shall no longer conflict
with the law, then it shall be deemed restored in full force and effect.
If any provision of this Agreement, or the application of such provision
to any parson or circumstance shall be held invalid, the remainder of
this Agreement, or the application of such provision to other persons
ar circumstances, shall nat be alfected thereby.

Signed this 06 day of November 2001.
THE BOEING COMPANY

JOHN VAN GELS
Vice President/General Manager-Production Operations and Boeing
St. Louis Site Manager

GERARD J. OLSEN
Vice President-Shared Services

DAVID J. HEATH
Director-Labor & Employee Relations

DENNIS S. KUHL
Sr. Manager-Labor Relations

PATRICIA A RITZ
Manager-Labor Relations
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KENNETH SHEAD
Director-F-15, AV-8B, T-45, JSF

WILLIAM SCHNETTGOECKE
Assembly Directar F-18

LARRY DUKE
Sr. Labor Relations Representative

INTERNATIONAL ASSQCIATION OF MACHINISTS
AND AEROSPACE WORKERS, AFL-CIO

RICHARD SCHNEIDER
|AM Overall Boeing Coordinator

DISTRICT LODGE NO. 837, INTERNATIONAL
ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS,
AFL-CIO

RICHARD D. SMITH
President/Diracting Business Representative

BILL J. BROCK
Assistant Directing Business Represeniative

GORDON KING
Business Representative

STEPHEN MCDERMAN
Business Reprasentative
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LONZA PATRICK
Business Representative

DEWITT DARITY
Plant Chairman

ROBERT MONTGOMERY
Plant Chairman

ROGER SMITH
Plant Chairman

EARL SCHUESSLER
President, Local Lodge 837-A

CARL VIETMEIER
President, Local Lodge 837-B
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SUPPLEMENT ‘A’
OFF-SITE LOCATIONS

1. Benstits

The copays for office visits, emergency room, and prescription
drugs that are agreed to will remain in effect for remote site HMOs
offered by the company during the lite of the contract, except where
the HMOs no longer offer those copay arrangements as part of their
array of products. In those situations where an HMO no fonger offers
the copay arrangements agreed to by the union and the company,
the company will work with the HMO and the unicn to offer the next
lowest copay arrangement,

In Southern California, the copay arrangements in place for
HMOs offered to the 1AM 725 will be offered to 1AM 837 employees in
those locations.

2. Off-Site Bases

Employees assigned 1o off-site bases a! the request of the
Company will be assigned under the appropriate provisions of the
Comorate Travel Manual then in effect. These emgployees will be
informed of the provisions of the Corporate Travel Manual governing
their assignment when they are requested to accept such
assignments.

Employees assigned permanently to remate facilities may be
reclassified to a Field Classification. In no case, however, will an
employee be reclassified to a Field Classification when receiving per
diem allpwances.
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Suppltemental Understanding #1

The Parties agree that tobacco smoke is a prover health hazard to
those who directly ingest it, as well as, to the health of those
subjected to an environment where smoking is allewed. Based on
these facts, the parties have agread to enter into an agreement
that will aid employees whe wish fo quit smoking, while providing a
healthier gnvirgnment far those whe have chosen nat to smoke.
To accomplish this goal the parties have agreed {0 the following
understandings:

4,

5,

. Smoking within the St. Louis site will only be allowad in

“Designated Smoking Areas™

. In order to allow smokers fime to adjust to this new

environmental  requirement the parties agree  that
implementation will begin twelve (12) months from the date of
ratification of this agreement.

. In an effort to assist employees who desire to quit smoking,

access to smoking cessation classes will be made available
after working hours during the first twelve (12) months of this
agreement.

“Designated Smoking Areas™ will be located adjacent to
buildings where not prevented by cusiomar ar safety reasons.
For productivity reasons, smoking will be limited 10 break and
tunch periods.
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Suppiemental Understanding #2
MEMORANDUM OF UNDERSTANDING

The Company and the Union have agreed that the foltowing will ba

the procedure for handling requests for leaves of absence.

1.

2.

Request for leave may be mads by employee. or person
authorized by the employee to make request.

Ermployee, or person authorized to make request, will call Medical
Services (314-232-3753) or designee's, as soon as possible; but
i any gvant, not later than 4:0G p.m. on the third day of absence.

. Medical Services will give employee, or person authorized to make

request, an absence reporting number at the ime request for
leave of absence is made.

. The cali from the employse, or person making request, will be’

handled by Medical Services who will obtain necessary infarmation
on Form D080006080, including addrass and phane number. It is
the employee’s responsibility to provide an address and phone
numbier where ha can be contacted during the Leave of Absence.

. Medical leaves of absences of mere than seven (7} calendar days

require a Certificate of Disability to be sent to Medica! Services not
fater than the 15" calendar day from the first day of the Leave of
Absence. '

. Al the time request for leave is recsived, it will be made clear to

the person calling that the leave is not granted or denied until
medical documentation has been received and reviewed by
Medical Services. Notification of the additional information, etc., or
approval of Medical Leave of Absence will be forwarded in writing
to the address provided by the employee. It is the sole
rasponsibility of the employee to assure additional information ar
other needed communication regarding their leave of absence is
provided to Medical Services.

. Employees returning frem a Medical Disability leave of absence

must provide a release statement from the treating physician prior
0 retuming to work. Employees requiring limitations must be
evaluated by Medical Services prior to their return to work,

. Medical staff will contact the employee by phone or by mail to

advise status of request for leave.
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Supplemental Understanding #3

4 May 1984

Mr, Cassell Williams

Prasident-Directing Business Reprasentative
Agrospace District Lodge No, 837
International Association of Machinists

and Aerospace Workers, AFL-C|O

212 Utz Lane

Hazelwood, Missouri 63042

Dear Mr. Williams:

This will confirm the understanding reached during the recent contract
negetiations concerning the introduction of new tachnology into plant
operations.

Wheneaver either party becomes aware of significant changes in
methods. ‘'matarials, or technelagy which might give riss to a questian of
appropriate work assignments, the Company will be willing to discuss the
mattar with the Union.

Whenever lists of newly purchased machinery are received by Labor
Rglations, you will be invited to review them in the Labor Relations office.
When new machinery is installed or new matarial is introduced, a tour to
vigw the new operations will be conducted. If agreement on the proper
classification to operate the new machine or oquipment is reached, tha
written agreement will be signed by the Director-Labor Relations and the
President-Directing Business Representative of the Union,

Wher, as a result of the above mesting, an agreemerd is reached thal
the new work should be assigned to a specific CBU classification and new
technology creates a need for new knowledge and skills, the Company will
offer the affected employee the necessary training te acquire such now
skills.

Vary truly yours,
MCDONNELL DOUGLAS CORPORATION

/sf D. F. Waters
Darrell F. Waters

Vice Presidont-Personnst
McOonnell Aircraft Gompany
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Supplemental Understanding #4

10 Septembier 1996

Mr. Gerald Quison

President-Directing Business Aepresentative
Aerospace District Lodge No. 837
International Association of Machinists

and Aerospace Workers, AFL-CIO

212 Utz Lane

Hazelwood, Missouri 63042

Dear Mr. Qulson:

You have raised the question concering the preservation of
seniority of Union members who are elected or appointed delegates
1o the fallowing Union conventions or assignments:

A, LAM.AW. International Convention
QOnce every four (4) years

B. AFL-CIO State Convention
Once per year

C. LAM.AW. Aerospace Conference
As required

D. LLA.M. Industrial Conierence
As required

E. Machinists Leadership School
As required

F. Plant Chairman replacement, Union audit, Federal and Siate
investigation, and legistative confarences,

G. Toot and Die Conference
As required
H. Communications Conference
Ag required
. Satety Confarence
Ag required
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The Company agrees that when absences as indicated above are
one (1) week, but not more than two (2) weeks, and therefore would
affect the employee's seniority, such provisions will be null and void
regarding these situations and the concerned parsonnel will not lose
senicrity, Incore Plan benefits, or have their vacation or sick leave
anniversary dates adjusted provided such absences have been
approved In advance by the Union President-Directing Business
Representalive and Company Director-Labor  Relations.  Plant
Chairman replacemants may excead the twa (2} weeks without loss
of any of the above benglits.

In addition, the Company agrees that leaves granted to
employee/mempers of the Union's negotiating commiltee during
contract negotiation periods will not affect the seniority ar cause any
loss of bensfits fo those employees.

Special circumstances may occasionally occur wherein the Union
may request time off for employees oulside the provisions of this
Supplemental Understanding. Such requests will be in writing,
submitted 1o the Company at ieast three (3) calendar days pyieor to the
requested time off.

Yours very truly,

MCDONNELL DOUGLAS CORPORATION
/s/ Clayton D. Burt

Clayton D. Burt
Director-Labor Relations
McDonnell Douglas Aerospace

C



i Supplemental Understanding #5

2 Thig is to confirm the understanding we reached during the 1996
3 contract negotiations concerning the Mechanic-Ottice Equipment job
+ classification.

s 1. Employees in the Mechanic-Office Equipment job ctassification will
[ be included in the Maintenance Worker job classification as
7 outlined in Supplemental Understanding #16.

s 2. All the working conditions and benefits specified in Supplemental
3 Understanding #16 will also apply to employees in the Mechanic-
10 Office Equipment job classification.

11 3. The parties agreed that the duties described in the job description
17 of the Mechanic-Office Equipment will continue to be performed by
13 the two (2} employees merged with the Maintenance Worker
14 classification as long as such work is available. It is further agreed
15 that the Maintenance Workers will not be assigned the duties of
16 the Mechanic-Office Equipmant,

17 4. Employees in the Mechanic Office Equipment job classification will
1B be entitled to the same GWI's, COLA’s and LSWP's as received
] by employees in the Maintenance Worker job classification.

0 DATE: 10 September 1996

21 ACCEPTED:

22 PISTRICT LODGE NO. 837

23 INTERNATIONAL ASSQCIATION
2+ OF MACHINIST AND AEROSPACE
s WORKERS, AFL-CIO

% /8/ Getald S, Oulson

27 ACCEPTED:
' 5 MCDONNELL DOUGLAS CORPORATION

‘ 2 /fe/Clayton D, Burt
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Supplemental Understanding #6
MEMORANDUM OF UNDERSTANDING

1. For the purpose of shift bump, the parties have agreed to intarpret
Article X), Section 11B, in such a way that the following
classifications may move within their respective departments.

2. Maintenance Mechanic-All Around, Painter-Maintenance and
Pipefitler-Maintenance, Maintenance Worker in  Departments
441A, 441B, and between depariments 442A and 446A,
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Supplemental Understanding #7
30 May 2001

Mr. Richard D. Smith

President-Diracting Business Representative
Aerospace District Lodge No. B37
International Assaciation of Machinists

and Aerospace Workers, AFL-CIO

212 Utz Lane

Hazelwood, Missouri 63042

Daar Mr. Smith;

This is ta confirm the understanding we reached during the recent
negotiations concerning public pension and heatth insurance
legistation.

1. Supplemental Understanding #7 dated 31 March 1981 is cancelled
with the understanding that, if any applicable governmental
legislation or regulatiens escalate pension or savings plan costs
appreciably during the life of the 2001-2004 Agreement, thig
matter will be subject for negotiations upon expiration of this
Agresment.

2. 1115 also agreed that Company health benefits should not duplicate
the benefits of public health insurance programs. It is further
agreed that it any applicable lsgislation is enacted, the Company
may implement changes in Company health banefits 1o effect cost
reductions necessary to bring its llability for costs of Company
health benefits plus any t1ax or premium contribution required from
the Company by such legislation (or regulations thareunder} to the
level in effect immediately prior to the implementation of such
tagistation,

Very truly yours,
THE BOEING COMPANY
/s/ David J. Heath

David J. Heath
Director-Labor & Employee Relations
THE BOEING COMPANY
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Supplementat Understanding #8
OVERTIME GUIDELINES

NOTE: When a deparimant is on a scheduled extended workweek (in

excess of torty (40) hours), only paragraphs 13, 30 and 31 will

apply.
Qvertime is generally necessitated by an emergency and is
influenced by weather, availability of parts and extraordinary
production requirements and, therefore, cannot be scheduled
accurately in advance. The Company is wiling, however, 1o
rnake an effort to notify as far in advance as it is possible for it to
do so, recognizing that this effort is limited by the nature of the
work ta be performad and by the difficulty of securing a requisite
approval of Company and customaer representatives.

Recognizing the above difficulties, the Company will inform those
amployees required to work gvertime on the waekend sometime
before the end ¢f the shift on Thursday. It must be understood
by all parties that this group is subject 1o upward or downward
revisions withaut notice. In the event of a downward revision in
the number of employees, there will be na iiabilty on the
Company's part to any of the employees who were scheduled to
work and for whom there had peen a change. On Friday,
supervision wilt contact each tentatively scheduled employee {or
post a list) fo confirm or cancel the overtima. Employees are not
to rely on the tentalive schedulg to determine the overtime
arrangement. In the case of an upward revision in the overtime
scheduls, no charge will be made for the Friday refusal of the
weekend overtime.

Overtime is not usually firm until the end of the employee’s shift
an Friday. Any employee absent the entire day on a Friday,
ragardless of said employee’s reascn for being absent, shall not
work Saturday and/or Sunday overtime under any circumstances
nor be charged therefor. Any employee who has been confirmed
o work Salurday and Sunday of the same weekend and who,
however, does not report for work on Saturday, will be charged
for Satusday and will not be allowed to work that Sunday, nor be
charged for Sunday, regardless of saiki amployee's reason far his
Saturday absence.
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10.

Any employee who is tardy {four (4} hours or less) on a Friday
will be permitted to work Saturday andfor Sunday overtime, if
scheduted.

In the event an amployee leaves work early an a Friday and said
employee was scheduled to work Saturday andfor Sunday
overtime, it will be the responsibility of the employee to confirm
his overtime assignment with supervision prier to his early
departure. If that employee’s reason for leaving work early is of
such a nature that may prohibit him from working the schedule
overtimae, then that employee will be remaved from the cvertime
list but will not be charged with overtime worked con the
department’s cverlime record. However, if prior to his early
departure, supervision determines that said employee can work
the Saturday and/or Sunday overtiime and that employee fails to
report for said overtime work, then that employee will be charged
with a day or days, as the case might be, of cvertime worked on
the department’s overtime record.

In the event an employee leaves work early on a Friday and has
been told by supervision, prior to leaving, to repert for work on
Saturday and/or Sunday and, later, after the sarly departure of
the employes, the overtime is altered downwardly, supervision
will make a reasonable effort to contact by telegraph that
amployes to notify him of the overtime change and there will be
no liability on the part of the Company to said employee for
whaom thers had been a change.

In the event the overtime is altered upwardly after the early
departure of an employee on a Friday, then that employee shall
have no claim for wages due him for the overtime worked by
another employee.

All overtime, during the week as well as on weekends, whether
worked or declined, will be charged, except as provided
alsewhara in these Guidelines.

An employee will not be charged with overtime which he is
offered and cannot work due to jury duty, vacation or funeral
leave.

When an employee is transferred into another department or to
another shilt, he will be charged with the average number of
hours worked by the appropriate workers of the new department.
If a transfarred employese returns to his original department and
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15,

shift within 30 days, he will be charged with the actual number of
hours he had thers if that number is higher than the average of
that department and shift.

. No employee during a trial period {probationary, transferred in

lieu of layoff or assigned to a higher-rated classification} shall
work any overtime unless all the emptoyees in his new
department, in the classification for which he is being considered,
have been offered overtime.

. On Monday or Tuesday, each Steward shall be given a list of tha

employees within his cerification who have worked overtime or
been charged for overtime during the preceding week.

Prior notice by memo will be issued when a department is placed
on an extended workweek. This notice will include the start of
the overtime scheduled workwesk period as well as the
anticipated end of this period. An empioyee absent on an
overtime day when his department is en an overtime scheduled
workweek will be charged on the overtime records for overtime
missed but not unless he shall have at least three (3) days notice
of the schedule,

. An employee who is absent on a leave longer than thirty {30)

days will, upon returning 1o his dopartment and shift, be charged
with the average number of hours worked by others in his
classification, if his actual hours worked are lower than that
average.

An employee who is gone on a road tip longer than one (1}
week will, upon returning to his department and shift, be charged
with the average number of hours worked by othars in his
classification, shift and department if his actual hours worked
prior to going on the trip are lower than that average. Employees
who are higher than the average number of hours worked by
others in the department, shift, classification, will be charged with
the average number of hours worked by employees in his
classification, shift, and department, while the employee was on
the road trip.

. Upon the request of the Directing Business Representative, the

administration of these guidelines and the distribution of overtime
will be reviewed by the Labor Relations Department, Supervision
of the Company division concerned, and the Directing Business
Representative or his designes.
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21,

. Overtime shall be recorded in units of paid hours rather than

hours worked. Far example, eight (B) hours’ work at time and
one-hall shall be recorded as twelve (12) hours; eight (8) hours'
work at double time shall be recorded as sixteen (18) hours.

. It an employee is offerad overtime work in a depariment other

than his own, he is to ba charged with those hours (whether he
works or declines) on the record of his own depariment.

. Whenever the number of overtime hours oftered differs from the

number of hours actually worked, an employee who declines
overtime is to be charged with the number of paid hours he was
offesed.  Supervision is 1o exercise its best judgment in
estimating realistically the number of hours’ work which will be
needed. The employee who works is, of course, o be charged
with the number of paid hours actually worked.

Before requiring employees to work overtime, supervision will
first offer that overtime to each employee in the appropriate shift,
departmaent, and job classification. Where it is necessary fo draft
employees to work, this will be done in reverse seniority order.
For example, when “drafting” is first required, the least senior
employae with the least number of drafis in the appropriate shift,
depariment, and job classification sha!l be ordered to wark. It
subsequent drafting is required on that weekend or in the future,
additional employees shall be drafted starting with the least
sanior man with the least number of drafis (i.e., the second least
senior employee with the least number of drafts next, the third
least senior employee with the least number of drafts next, etc.)
within the appropriate shift, department, and job classification. If
an employee is transferred to another department or shift which
has had drafting, the transferred employee will be charged with
the average number of drafts of that department, shift, and
classification. This procedure will resume again when the
rotational seniority cycle is completed. Employees are not to be
drafted immediately prior to going on vacation.

Several provisions of the Guidelines call for charging employees
with the average number of hours worked by others in the same
classification, department, and shift. To calculate this average,
total the number of hours charged to the other employees and
divide by the rumber of amployees. Calculate i to the nearest
tenth of an hour.
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22.

23.

24,

25.

26.

27.

28,

An employee who is required to attend military reserve training
on a weekend is not to be offered avertime (or charged) on that
weekand, unless all employees in that classification, shift and
department are needed. If the reservist falls considerably behind
other employees in overtime as a resuit of his military obligation,
this fact may be noted by entering “MR" on the record for any
overlime day not offered to him because of his military reserve
training.

Overlime is to be recorded to the nearest tenth of an hour paid.
For example, if an employee works 3.6 hours overtime following
his regular shift during the week, he is to be charged with 5.4
hours (1-1/2 x 3.6 hours).

A steward is to be permitted a reasonable amount of Company
time to maintain a cumulative record of overtime hours for
employees he represents. To minimize the amount of time
required for this activity, supervision may furnish the steward with
a xerox copy of the appropriate Overime Distribution Record so
that he need not prepare a duplicate record of his own. If this is
done, the steward is 1o be allowed reasonable time to check this
Xerox copy for accuracy.

Should supervision determine during the first four hours of a
Saturday or Sunday shift that its schedule overtime wark will
extend into the following shift for four or more hours, the
appropriate emptoyees for the following shift will be called in by
telephone.

An employee who, on Thursday, declines weekend overtime and
subsequently is absent on Friday, will be charged with the hours
offered unless the weekend overtime is cancelled.

If an employee declines overtime, and that overtime
subsequently is cancelled, he will not be charged.

Since an employee working up to eight (8) hours on a holiday
actually earns only double time in addition to the straight-time
pay he would receive for not working, he is to be charged at the
double time rate for the first eight (8) hours, i.e., sixteen (16)
hours, If ha works more than eight (8) hours, he is to be charged
at the rate of three (3} hours for each hour worked in excess of
eight (8).
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28,

30.

31.

32.

33.

COwvartime Is no! to be offsred to an employes immadiately pricr 1o
going on vacation, during his vacation or following his vacation,
unless all other employees in his department, shift, and
classification have been asked. I overtime is offered under
these conditions and it is refused, no charge will be made, but i
the overtime is worked, it will be charged.

An employee acheduled for vacation wilt be required to work on
the Saturday of the workweek prior 1o the workweek in which his
vacation begins. Such an employee will not be asked, nor
allowed to volunteer, to work overtime on any Saturday that
occurs during his scheduled vacation peripd.

Overtime shall not ba reccrded on the appropriate “Ovartime
Distribution Record” during those workweeks when a depanment
is on a scheduled extended workweek (in excess of 40 hours);
e.g., when a depariment is placed on a scheduled extended
workweek of 48 hours for 4 consecutive weeks, we will freeze
each employee's overime record at the number of overtime
hours worked through the last day of the workweek prior to the
Monday the department commences the 48-hour workweek
schedule. If Sunday overtime is worked however, it will be
recorded. We will unfreeze the individual employee's record of
hours worked and again begin our normal overime recording
with the first work day following the above 4 weeks.

Overtime hours accumulated by sach employee during the life of
the previous agreement will not be reduced to zerg. Only the
employee with the lowest overtime hours within each shift,
department, and job classification will be reduced to zero and
each other employee within the same shift, department, and job
classification, will be reduced by a like amount.

Employees who have scheduled a one (1} day vacation prior to
being drafted for overtime wili not be required to work the
overtime for which he was drafted. However, an employee whe
takes a one (1) day vacation after being drafted for overtime will
still ba required to work the overtime for which he was drafted.
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Supplemental Understanding #9

Ajrcraft

Aircraft
Major
Assembly

Aircraft
Sub Assembly

Angle,
Compound

As Assigned
or When
Assigned

As Directed

30 May 2001
GLOSSARY OF TERMS

IAM JOB CLASSIFICATIONS
AIRCRAFT AND MISSILES SYSTEMS -

*

ST. LOUS

All types of heavier or lighter than air contrivances
inctuding guided missiles, projectiles, rockets and space
vehicles.

The firsi principal division of an aircraft such as the
torward fuselage, center fuselage, aft fuselage, inner
and outer wing, empennags, nose, and in spacecraft
such itefs as radar and rendezvous section, reaction
control system section, crew compartment, adapter
section and preliminary fit of heat shisld.

Assembled details up to and including the components
of a major assembly, but excluding a major assembly.

Means the angle betwsen the two non-coinciding sides
of twa ablique angles which are in different planes and
have a vertex and one side in common. Making a
compound angle usuaily presents a coordinating
tolerance problem since it results from the holding within,
toterances of two adjoining component angles.

Indicates the preceding statement may or may not be a
requirement of everyone in the classification depending
upon the area of assignment.

Means that some detetminations connected with the
work operation described are usually and normally
made by cthers and are given or made known 1o the
worker directly concerned with the assignment. Use of
this term does not mean that the detaiis and
determinations involved need be repealed each lima an
identical or very similar waork assignment is made or
work operaticns performed, nor does it preclude use of
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As Required

Assembly

Contour

Contour,
Compound

Detail {Noun)

Drawing

Electronic
Components

Electric
Systam

Electronic
Unit

Elements:
A.

*B.

f

indapendent judgment by the warker.

Means performance of work operations if and when
such are necessary, as long as they are within the
classification.

A unit containing a group of assembled details and
parts.

Means a curved surface having radii of different lengt
all of which lia in parallsl planes or the same plane,
such planes being perpendicular to the curved surfac
or a curved line having radii of different lengths all of
which are in the same plane.

Means a curved surface having radii of ditferent lengt
which lie in non-parallel planes.

A single part.

A graphic reproduction showing detail information to
used in producing of parts or the assembly of parts o
sub assemblies. The use of drawings by the employe
shall be such that he can secure from the drawing su
information necessary to enable him to perform the
duties for his classification. Drawings may be referre
to by names such as bluelines, blueprints, greenlines
blacklines, redlines or vinylites.

Such things as vacuum tubes, transistors, tunnel dicd
and similar or equivalent devices and such things as
resistors, condensers, relay coils, transformers and
similar or equivalent devices when used in electronic
systems.

A combination of units, one or more of which contains
vacuum tube or its equivalent.

Ary package of components used in an electronic
system.

Duties - Describes the typical operations performed b
thase of the classification.

Edugatign and/or Training Requirements - Dascribes
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the knowledge and skills reguired to parform the duties.
*C. - Experience Required - Describes the time usually s
required for an employee to be able to perform the
duties.
Occupation or Operation Requirements - Describes the
independent action, exercise of judgment, the making of
decisions, responsibility, or the amount of planning '
which the job requires.
* Elements B, C, and D are elements usually required but are not
necessarily a requisite to the performance of the duties described above.

*D.

Fabricate - Forming, bending and cutting, normally to make a
finished part ready for assembly.

Fixture - Tocling designed to hold, align or coordinate work-
pieces for the machining, fabrication, inspection,
installation, testing, assembiy, layout, or other
operations.

Layout - Means the making of points and lines which will
determine location andfor dimensions.

Machine - Non-portable power driven machine used to accomplish

Tool operations such as milling, planing, turning, grinding
and boring.

Mathematics, - Is that form of mathematics normally used by shop

Shop workman in the parformance of the duties of his

classification,

Includes the various necessary physical work
operations or steps (other than layout) which must be
accomplished befcre actual fabrication or assembly can
proceed. Setup of machines or equipment might
include some operaticns as selecting and positioning
proper 1goling, positioning and rmaking material securs,
and sefting speeds, feeds, stroke, travel, pressure, flow,
etc.

Setup

Shop Means the generally accepted method of performing a

Practice basic, common, or usual operation. It covers the .
knowledge which is common 1o the occupation itself.
Basides knowledge and ability to use required fools and
equipment, it includes knowledge of general safety
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Specifications
Such As

Tools, Hand

Tools, Power

practices, good housekeeping, and care of equipment.

Established procedures and/or standards for work
accomplishment.

Means inciuding but not limited to the items given which
are typical examples.

Includes those portable tcols requiring hand power used
by the workman in the performance of duties and tasks
of the classification in which he works,

Partable and non-portable tools powered by utility,
normally used by the workman in the performance of
duties and fasks of the classification in which he works.
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Supplemental Understanding #10

27 April 1990

Mr, Cassell Williams

President-Directing Business Representative
Aeraspace District Lodge No. B37
International Association of Machinists &
Aerospace Workers, AFL-CIO

212 Utz Lane

Hazelwood, Missouri 63042

Dear Mr. Williams:

During the recent contract negotiations, you expressed the desire
that your Union become more actively involved in the Affirmative
Action Program established o further the employment oppenunities
of employee-members of minority groups. You mentioned specifically
that you wanied the Union to participate actively in the investigating
and resolving of complaints of discrimination raised by minority
employeas within the bargaining unit you represent, particularty
wheré no contract violation is alleged ard recowrse through the
gtievance procedure is not appropriate. The GCormpary
wholeheartadiy accepts your offer to help in this critical area of
empioyea relations.

As you know, the Company has established at St. Louis an Equal
Opportunity Department under the guidance of the Manager-Equal
Opportunity Programs, MDA-St. Louis, whose duties include the
invastigation and resclution of comalaints of discrimination. To data,
this department has pursued such complaints without regard to Union
representaticn. Beginning 1 June 1972, a new procedure will be
instituted for the investigation and resolution o! discrimination
complaints.  The Union will designate cne of its Business
Represantativas as a specialist to assist minarity employees in the
pursuit of their complaints. Any complaints or reports of
discriminatory treaiment, which are lodged with the Union, will be
brought to the attentior o} the Managet-Equal Opportunity Programs,
MDA-5t. Louis, by this Business Representative as well as by the
atfected emplaoyea if the employes so chooses. The Business
Ropresentative and the Manager-Equal Opportunity Programs, MOA-
5t. Louis, will cooperatively investigate such complaints and exarcise
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their best efforts to effect a satisfactory resolution. It is understood, of
course, that where any affected employee is not satisfied with such
rasolution, he may seek further recourse through any appropriate
governmenial agency.

Bulletin beard notices announcing this new procedurs will be
posted simultansously by the Union and the Company for 30-day
period beginning 1 June 1972,

It is our hope that this new approach to this vital aspect of
employoe retations will help all amployees realize our mutual
objective of equal opportunity and fair play.

Yours very truly,

MCDONNELL DOUGLAS CORPORATION
fs/ V. T. DeBlaze

Vincent T. DeBlaze
Diracter-Human Resources
McDonnell Arcraft Company
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Supplemental Understanding #11
8 May 1972

Mr. Cosime “Gus” Troia

Prasident-Directing Business Rapregentative
Aerospace District Lodge No. B37
International Association of Machinists

and Agrospace Workers, AFL-CIO

212 Uiz Lane

Hazetwood, Missouri 63042

Dear Mr. Troia:

This is o confirm the understanding reached during the recant contract

negotiations regarding coverage under cur Group Insurance Plan far
persons who leave the employ of the Company for full time positions with
District 837.

Wa agreed that, effectiva the first Monday of the month following

ratification of the Company’s 8 May 1972 offer:

1.

5.

Life Insurance, Accidental Death & Dismemberment, Transition and
Bridge benefits will be providad at Company expense until the and of
the first full month following tarmination of Company employment,
Therestter, the Union will compansate the Gempany for the cost of such
benefits, until such time as the person leaves his full time position with
District 837.

. Waakly Disability benefits (Sickneas & Accident} will be providad for the

duration of his employmant with District 837, with the Union io
compensate the Company for the cost of such benefits.

. Health Care and Dental Care benefils will be provided at Company

expense for the duration of his amployment with District 837.

. The above bensfits will ba available only to persons who leave the

employ of the Company for full time positions with District 837 as
Directing Business Representative, Business Hepresentative or
Financial Secretary-Treasurer. No mora than 11 persons will be eligible
for such benefits at any given time.

The Company will advisa the Union as to the dates and amounts of
contribution raquired from the Union for the benefits described abave,

Yaurs vary truly,

MCDONNELL AIRCRAFT COMPANY
s/ N. Molinarro

N. Molinarro

Vice Prasident-Personnel
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Supplemental Understanding #12

As discussed during 2001 Negotiations, if adequate attrition doas
nat aceur in Production Contrel, Support, and Maintenance personnel
with the eventuat clasing of Traet I, the Union and Compary have
agread to meet to seek allernatives for said employees. Any
employees affected by the closure of Tract | will ba entitled to
Supplernental Understanding No. 24. it employees are affected as a
result of Point Of Use or other outsourcing, the employees would be
covered under Supplemental Understanding No, 25, The Parties
understand that the use of such provisions will not apply to employees
who voluntarily quit, retire or are dismissed for cause and that those
employees shall not be replaced.
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Supplemental Understanding #13

It is the objective of both parties o this Agresment to maintain high
standards of occupational health and safety and to assist in the
recovery and return to work of employees from Medical Leaves of
Absence (MLOA). With this in mind the Union and the Company
agree to meet within sixty (60) days after the signing of the Articles ¢l
Agreement to develop a program addressing the return 1o work from
MLOA of IAMAW represented employees who possess temporary
Medical limitations.
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Supplemental Understanding #14

AGREEMENT

Effective 21 May 2001, the parties agree that the Aircraft and
Missite Systems — St. Louis Drug/Alcohol-Free Workplace Program
Mamorandum of Understanding signed and agreed to on 14 May
2001 will be considered a supplemental understanding to the Aricles
of Agreement.



Supplementat Understanding #15

Where appropriate, the Company agrees to offer Heaith Maintenance
Organizations (HMOs) to employees, retirees and their dependents
as an alternative to the health care bensfits provided by the Point of
Servica and Qut of Network Area plans. For purposes of this letter of
understanding, the term “HMO™ also includes prepaid dental plans.

In order to be offered, or continue to be offered, an HMO must be
mutually acceptable to the Company and the Union, in general, the
Company's basis for agreeing to offer, or continue offering HMO
plans will ba contingent on a raview of factors such as network
adequacy, size of Boeing population to be served, accreditation
status by appropriate crganizations, commitment to quality, and cost,
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Supplemental Understanding #16

AGREEMENT
Effective 17 May 1993, the parties have agreed to the following:

. The following job classifications will be merged into a new job

classification titled Maintenance Worker:
Furniture Mover

Laborer

Machine & Equipment Operator - Maintenance
Office Custedian

Ciler-Maintenanca

Sweeper-Janitor

. Howevar, all employees on the active payroll in these

ctassifications as of 16 May 1993 will retain their current job titles
and rates of pay and will be allowed to advance to the maximum
rate of pay of their respective classifications in accordance with
Article IV, Section 3, of the Articles of Agreemant.

. All amployees in the above six classifications may be assigned to

perform any of the job duties of the six classifications as well as
the Maintenance-Worker classification, during the regular
workweek, on overtime and during layoffs. This is recognized as
an exception to Aricle IV, Section 7A. (Maintenance crafts may
perform oiling duties if it is incidental to their job assignment.)

. Upon ratification of the 1993 contract, the seniority for employees

in the above classifications will be merged into two separate
seniority lists. One list will consist of ail active payroll employees
and the other list will consist of all employsas currently on layoff.
All employees on the active payroll wilt continue their employment
status notwithstanding their seniority status as compared to the
taid off inactive employees. Any future layofts or recalls in the
above classifications, including Maintenance Warkar, will be basad
on the above mentioned merged seniority lists.

. New hires, or employees in the above classifications an layoff

status on 17 May 1993 who are recalled, will be placed in the
Maintanance Warker classification within the rate of pay identified
in Scheduls "A". Any employee in the above classifications who is
on the active payroll on 17 May 1893 and is subsequently laid off

79



~

and recalled during the term of this Agreement, will be recalled at
the same base rate of pay he was paid when he was laid off.

. Employees in the above classifications who are on inactive layoff

status on 17 May 1993 will have their senicrity recall rights
extended for twelve (12) additional months beyond the period
established in Article XI, Sections 4B, 4F, and 9. It is understood
that any future laid off employees in the above classifications will
not be dropped from the seniority recall list until all less senior
amployees, if any, have also been dropped from the seniority
recall list.

. The above job cfassifications, including Maintenance Worker, will

be considered as one job classification for purposes of shift bump,
vacation scheduling, leadman selection, overtime, layoff and
recall.

. Volunteers will be solicited from the above job classifications,

including Maintenance Worker, for a Snow Removal Crew. The
duties of this Crew will be 1o remave snow from the MDC-St. Louls
complex. It is understood that Article XXV, Section 1, will not
apply to any overtime snow remeval work perfarmed by this crew.

SIGNED THIS _10 DAY QF _June 1993:

MCDONNELL DOUGLAS DISTRICT LODGE NO. 837

CORPORATION INTERNATIONAL
ASSOCIATION
OF MACHINISTS AND
AEROSPACE WORKERS,
AFL-CIO

s/ Clayton D. Burt /s/ Cassell Williams

Clayton D. Burt Cassell Williams

Director - Labor Relations President-Directing

Business Representative
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Supplementat Understanding #17

30 May 2001

Mr. Richard D. Smith

President-Directing Business Representative

Agrospace District Lodga No. 837

International Association of Machinists

and Aerospace Workers, AFL-CIC

212 Utz Lane

Hazelwood, Missouri 63042

Subject; VOLUNTARY POLITICAL CONTRIBUTIONS

Dear Mr. Smith:

It is agreed that the following understandings have bean reached in
connaction with the Union’s request that the Company make deductions
for Voluntary Pofitical Contributions from the paychecks of Company
employees represented by tha Union. It is also understood that the
fellowing is a continuation of Agreement that was put into effect in Cctober
1983.

1. The Union wil! furnish Payroll an authorization card for each employee
for whom a deduction is to be made. The card will be signed by each
employes containing the following information:

Name, Address, Employee Number, Sccial Security Number,

Signature, Date, Armount to be deducted each week. However, upon

implementation of BPS Payroll the amount will be deducted from the

first paycheck in the month. Cards that carnot be processed will ba
returned to the Unien for correction.

2. In the event a deduction cannot be made in any pay period of any
month for whatever reason (no earnings, for example}, such deduction
will not be carried forward to any succeeding pay period.

3. The Company will issus a single check payable to the District #837
IAMAW - P.A.C. and M.N.P.L, for deductions made in the praceding
month. Tha IAMAW reprasants that District #837 IAMAW - P.A.C. and
M.N.P.L. is an organization which is in full compliance with the Federal
Election Campaign Act. Overpayment to the Union resulting from
canceled employes authorizations will be recoverad in a subsequent
period.

4. Tha Company will forward 1o the Unicn on a monthly basis a computer-
generated listing and tape indicating the employee’s name, employee's
numbar, and amount deductad for those employees who are
participants of the program,
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5. The Union will pay the Company for all actual costs including, but not
limited to, initial setup and programming cosis, ali gensral
administration costs, computer and machine time, and all costs
associated with the processing of new authorizations, changes, or
cancellations, The Union and the Company must agree on these costs
prior to the implementation of this program. A separate biling will be
made for initial setup, programming, and implementation ¢harges.

6. The amounts sat forth in the above paragraph may be increased or
decreased by the Company from time to time as experience dictates,
upon netice o the Union,

7. Employges who wish to cancel their authorization for payroll deductions
wiil sign a card supplied by the Union for that purpose. Refunds will be
the responsibility of the Union.

8. An authorization card will be considered cancelled at time of
employment tarmination for any reason (e.g.. auit, layofi, etc.) or when
an employes transfers to a job not covered by the Labor Agreament.
An empioyea rehired or reinstated will be required to sign a new
authorization card.

9. The Union will indemnify and hold harmless the Corporation from any
and all liability or claims arising from administrative error rasulting from
the deducticn provided for in this agreement.

10. Upon receipt by the Company of a signed voluntary authorization by
an employee on a form approved by the Gompany, requesting that
there be deductions made from his wages, in a weekly armount
dasignated by the amployses, such deductions will be forwardad 1o the
Unicn for use by tha Guide Dogs of Amaerica Committee. The Company
will thereaftar make such deductions and forward them monthly to the
Guide Dogs of America Committee, care of the Union. Such
authorization will rernain in effect for the duration of this agreement
unless earlier cancelled in writing by the employee.

Yours very truly,

THE BOEING COMPANY
s/ D. J. Heath

David J. Heath
Diractor — Labor & Employee Relations
The Boeing Company
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1 Supplemental Understanding #18

The Company will convert from the current Warehousing and
Inventory Staging Precess to a Direct Point of Use Supplier Delivery
mathod, which includes acquisition, delivery, receiving and disparsing
of parts, materials, tocls and kits to a staging areafreceiving station.
This process will be implamentad on the F-18E/F Program during the
first year of the contract; the Gt7 Program during the second year of
the contract; and en the new Ramp area during the third year of the
contract. Employees in the Support Labor Grade will be responsible
10 for dispersing the parts, matarials, togls and kits to the Point of Use.

B N
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Supplemental Understanding #19
TRAVEL

The Parties agree that the Company will continue to use qualified
IAMAW District 837 members to perform woirk applicable to AS&T
and other work which may require travel time away from their normal
base of operation. In the event that a% such qualified employees
refuse travel assignments the Company may use other qualified
personnel to fill a specific assignment.
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Supplemental Understanding #20

17 June 1993

Mr. Cassell Williams

President-Directing Business Representative
Aerospace District Lodge No. 837
International Association of Machinists

and Aerospace Workers, AFL-CIOQ

212 Utz Lane

Hazelwood, Missouri 63042

Dear Mr, Williams:

This will reconfirm our recent discussion about the newly
bargained job classification of Mechanic-Electro-Optic when you
posed two {2) questions:

First, what would happen in the event that one of your members is
reclassified (i.e., promoted according to Article IV, Section 7) to the
new classification of Mechanic-Electro-Optic and saveral months later
it is learned that we are not able tc secure the required Security
clearance?

Second, what will happen to the incumbents should this new job
classification become extinct-not needed-during the term of this
Agreement?

In @ither event, this is to acknowledge our understanding that such
employee(s) “will be returned to his previous work™ (see Article IV,
Section 7, 1ast sentence),

WVery truly yours,

MCDONNELL DOUGLAS AEROSPACE
fs/ Clayton D. Burt

Clayton D. Burt
Director-Labor Relations
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Supplemental Understanding #21

During the 2001 Negotiations, the parties agreed that the following
agraements and MOU's will remain in full force and effect during the
term of this contract period,

1.
2.
3.

Patuxent River 9/80 Work Schedule agreed to in 2000.
ACLC Instructor Agreement dated 15 April 1997.

All LOA Agreements for HPWO Facilitators and Technical
Trainers/Instructors.

. Labor Relations Bulletin No, 42 dated 18 September 1996.
. Phantom Works Memorandum of Agreement
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Supplemental Understanding #22

Performance Sharing Plan

The Parties agree to establish a Performance Sharing Plan that
would provide a mechanism through which bargaining unit employees
can materially benefit from improvements such as product quality,
efficiencies, etc. in production process. The parties agree that the
Performance Sharing Plan shall be established through a consensus
of both parties within 60 days of ratification of this Agreement.
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Suppliemental Understanding #23

MEMORANDUM OF AGREEMENT
FOR
HIGH PERFCRMANCE WORK
ORGANIZATIONS
BETWEEN THE BOEING COMPANY AND
INTERNATIONAL ASSOCIATION OF
MACHINISTS
AND
AEROSPACE WORKERS, DISTRICT LODGE
NO. 837

Mission Statement

The Beeing Company — $t. Louis and the Internationat Association
of Machinists and Aerospace Workars (IAMAW) District 837
recognize that in order for the Company to succeed in the future it
must optimize utilization of all resources to provide a competitive
advantage with affordable, quality products. MDA and IAMAW agree
that success which includes the preservation of jobs to the greatest
extent possible, requires management and union working together,
and will therefore embark on a plan to develop a High Performance
Work Organization (HPWO},

The plan for tha HPWO will begin with the formation of an agreed
upon numper of pilot teams to assess the potential of broader HPWO
implementation through the term of the existing Collective Bargaining
Agreement,
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Implementation

Management and Union will form a Joint Stearing Team
regponsible for developing team expectations and the attendant
support plans for team memberaader selection, initial training,
multi-skilled classifications/classification skill crossover, cparator
verification and nan-standard work schedules.

The parties agree that HFWC team membars can cross-over
classifications to get the jobs done performed by various members
of their specific HPWO team,

Jaoint Steering Team's purpose is to provide leadership to help
teams succeed,

Actions affecting the Collective Bargaining Agreement
recommended by or for individual teams can be implemented only
aftar joint approval of Boeing and IAMAW,. -

Teams

Teams will manage their daily wark activities.

Teams will function by consensus/select team leader and
caordinators {e.g., administration, schedute, training).

Tearns will define quality, schedule and performance
characteristics based on their intermal customer's (i.e., next
assembly user} requirements/specifications consistent with the
prirme customer's contractual requirements.

Teams will determine work schedules within their customer’s
required delivery schadules,

Teams will develop key parformance characteristics.

Teams will determine support resources required; ampowered to
use established budget.

Teams will determine skill and multi-skill training requirad.

Teams will set planning and coordinating meeting timas as part of
their scheduled wark activities.
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32

Commitment to HPWO Teams

Team members displaced as a result of productivity improvemants
will be referred to Joint Steering Team for reassignment and/or
other opportunities.

Joint Steering Team will develop Employability Training Plan.
Managernent will assure that all necessary information related to
team performance (costs, schedules, rework, scrap, downtime,
ate.) will ba available to the team to enable
productivity/performance improvements.

Joint Steering Team wil assign expen support {training,
facilitators, business managemsnt, technical}.

The Company and Urion agree that by the end of 1996 there will
be 20-40% of CBL population invalved and participating in HPWO
teams; by the end of 1997, 50-70%,; and by the end of 1998, 75-
90% or abave, if practicable.

Initial Training
“Team Orientation; *Facilitator Training; ‘Interpersonal Skills;
*Customer/Business Focus; ‘Problem Solving;
*Quality Concepts; “Work Team Theory

Team Performance Evaiuation

Major reviews will be conducted after six months by Joint Staering
Team addressing:

Internal and Prime Customer Salisfaction

Metrics/Training/Feadback

- Cost, Schedule and Quality

- Other Customer Inputs

During the tarm of this agreement, the Paries agree to review all
aspects of this memorandum of agreement and to meet and
confer on any changes the Paries joinlly agree to implemant.
Towards that end, the Union will make available a representative
from the IAM’s High Pertormance Wark Qrganization (HPWQ!}
Department who will provide educational assistance fo the Parties,
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Joint Steering Team

Richard Smith John Van Gefs
William Brock Gerard J. Olsen
Gordon King Samuel P. Jankins

Steva McDerman

Nommna Clayton

Lonza Patrick
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Supplemental Understanding #24
MDA Employability Plan

Productivity gains will Jead to reduced producl cosl, and this, in
turn, will lead to increassd sales. Thus, the need for workers should
remain constant or ever qrow. It is our desire to increase sales and
expand our workforce because of these gains.

However, in the early stages of implementing High Performance
Work Teams, it may become necessary 10 reduce the size of the
workforce because the productivity gains have not yet led to
increased sales. In addition, the mix of work may change, causing a
reduction in need for some worker classifications and an increase to
others.

In either circumstance, it is the intent of the Cempany to offer
assistance to the displaced worker through this employability plan.

I, When productivity gains cause a reduction or shift in the types of
workers required, the Company will provide up to one year of
training al a maximum cost of $5.000 to any displaced worker.
This training will be skill-based in the areas where we are
experiencing a shortage {depleted the pool of laid-off workers in
that classification}. The worker will be expected to satisfy all
certification requirements of the new position. If a worker cannot
qualify for the new work, he will be placed on layolf status until
there is a need in his current classification.

. K there are no jobs in the Company for which the displaced warker
is qualified, the Company will assist the worker in his search for
employmant by:

1. maintaining a database of other job opportunities within the
local area;
2. providing assistance in the job search process, which includes
resume’ preparaticn, letter writing suppor, ete.
3. providing up to one year of skills training in a field selected by
the warker. This training is not to exceed $5,000 per worker.
Displaced workers laid-off because of productivity gains must take
advaniage of the benefits offered in this plan within three (3) manths
of being laid off.
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H W is agread and undarstood that this Supplemental Undarstanding
2 Is intended to apply to active emplayees on the payrall as of the date
3 of contract ratification.
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Supplemental Understanding #25

OFFSET AND SUBCONTRACTING
ARRANGEMENTS

The Company and Union agree that an increasingly productive
workiorce is critical to the continugd success of the enterprise and
that domestic and international sales represeni opporiunities for
employmen? growth and stability. The parties also recognize that a
variety of business factors, including the Company’s ability to secure
sales, ™ay rogquire offsets as parl of such transactions, While
agreeing that Company's ability 1o anter into offset arrangements is
not diminished by this Agreement, the parties agree that the
Compary and the Union will meet periodically to discuss the status of
offset arrangements.

Given these conditions, and in acknowledgment of Gompany and
Union goncerns regarding employment stability, the parties agree to
meet periodically to discuss the impact of subcontracting on
bargaining unit jobs, {(except work that has been or will be transfarred
or assigned into St Louis Production Operations by other MDC
operating units.}

With respect to the subcontracting of work currently periormed by
bargaining unit employees, the parties recognize that from time to
time such subcontracting may be necessary. Ta enable the Union to
suggest competitive alternatives which might allow the retention of
work within the bargaining unit, the Company will, at least seventy-
five (75) days prior to signing any agreement to subcontract work
currently being performed by bargaining unit employees, provide
notice to the Union of its plans fo Subcontract work which would
directly result in the displacemant of bargaining unit positions. The
Company will provide information related to the potential
subcontracting other than information it considers to be confidential,
proprietary or subject to nondisclosyre provisions.

The parties recognize that some subcontracting decisions cannot
be disclosed within the seventy-five (75) day pericd referred to above,
due to confidentiality concerns. In such circumstances, the Company
will provide the Union as much notice as practicable.

Following notice of specific plans to subcontract work currently
pertormed by bargaining unit employees, the parties shall, upon the
request of the Union, meet and discuss the impact on the bargaining
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unit. The Company agrees to consider any proposal the Union might
make which would result in a materially less costly way to retain such
work in the bargaining unit. The Union must present any such
proposals within 60 calendar days of receipt of the Company's plans.
The parties will mest periodically to review the implemeantation of any
such union proposals accepted by the Company. Sheuld the Union's
proiacted savings not be realized within any ninety {30} day review
period during implementation, the Company wilt have the right ta
subcontract the work. .

Employment Stability Income
Continuation Plan

In the event the Company subcontracts work resulting in the
displacement of active bargaining unit members, aflected eligible
amployees shall be offered {and slect) a benefit under (a) the MDA
Employability Plan or (b) the Income Continuation Plan discussed
above. The Employability Plan and the Income Continuation Ptan
shall exist only during the term of this Agreement. Employees on
Company’s active payroll who elect the income Continuation benefit
discussed above shall receive severance payments aqual to one
week’s pay (which shall be defined as Base Rate plus COLA) for
each year of Company service up to a maximum of 26 weeks, with
medical benefits for an equal amount of time. Income Continuation
payments will be made waekly and not in a lump-sum. Employees
who receive Income Continuation for a number of weeks less than
their number of service years and who return to employment with
MDA, may, if subsequently displaced due to a subcontracting event
during the life of this Agreement, draw Income Continuation against
the fund of remaining wesks based on their service formula.
Acceptance of the Income Continuation Plan shall have no adverse
effect on an employee’s recall or seniority rights.

It is agread and understood that this provision is intended to apply
to active emplayees on the payroll as the date of contract ratification.

The parties will meat within sixty days of contract ratification of this
Agreemant to develop an approach to costing out alternatives., This
will include: information needed to perform make/buy analyses;
access to value stream mapping tools; and, agreement on activity
based costing mathods,
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Supplemental Understanding #26

NEW CLASSIFICATION: HOUSEKEEPER
JOB DUTIES: Cambination of the 1990 Qffice Custodian and

Sweeper Janitor job descriptions.
« The single rate of pay for the new classification will be $8.0C per

hour, Employees in this classification will be eligible for any
negotiated GWIs, LSWPs, and future COLA increases.

Laid off employees in the Maintenance Worker job classification
will be given the opportunity to be TILLOED inte any available
openings in the Housekeeper job classification.

The TILLO will be cffered to the laid off Maintenance Worker only
one time. In other words, if he/she rejects the TILLO the Company
will not be required to offer it again if more openings occur al a
later date.

Laid off employees in the Maintenance Worker job classification
who elect to accept a TILLD to the Mousskeeper job will retain
their recall rights to the Maintenance Worker job classification.
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Supplemental Understanding #27
HEALTH CARE COMMITTEE

The Company and the Union are committed to ensusing that
employees have access 1o cost effeclive, qualty health rare
coverage. Because of their ongoing concern about the quality of
health care and costs, the parties agree to a Joint Commitiee on
Heaith Care Casts and Quality. The Committes will have an equai
numbet of representativas, including a co-chalr, from each party.
When appropriate, health care experts and representatives from the
Company's health plans will be invited to attend Committee meetings.
Each party may have their benefits cansultants and advisors attend
Committea meetings. The Committee will meset at least twice each
year 1o discuss issues related to the health care program. The
Committee also will maet with health care providers to express the
parties’ interest in obtaining quality health care at aHfordable prices.
Among the topics that the parties will consider and discuss are:

= Costs under the HMO, POS and indemnity plans availabla to
1AM members.

* Qverall plan design, including availability of adequate heaith
care pians in remote locations. In areas where high quality
managed care Is nat available, cavered employees will enjoy
the benefits provided under in-network coverage with the
health care provider of their choice,

» Cost management programs to address specific cost areas,
fhcluding:

o [igease management of sefected high-cost chronic
diseases,

o Targgted health risk assessment.

o Catastrophic case management.

= Measurement tools for evaluating health plans, including
accreditation from a nationally recognized group such as the
National Committee for Quality Assurance {NCQA) or the
Foundation for Accountabllity (FACCT). The Parties agree
that no change in managed cate providers or benefit levels
will oceur without review and approval by the Committee.
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« Benchimark data from other employers.

» Pravider performance reporting (Quality Scorecards) of
standardized quality measures drawn from NCQA, Joini
Commission on Accreditation of Healthcare Organizations
{JCAMHQ) and Peer Review Organizations {PRO).

« Opportunities to work with other employers, unions or other
parties interested in oblaining quality health care at
aftordable prices.

s The Company and the Unien also will underlake initiatives to
expand health care plan accountability for quality. Among
these initiatives will be joint efforts in pursuit of provider
programs focused on specific high-yieid quality inncvations
shown to substantially improve patient safoty:

o Gomputerized physiclan arder entry.  Physicians
will be required to enter prascriptions into a hospital
database to screen for inappropriate medications and
dosages and avoid potential  adverse  drug
reactions/intaractions,

o Evidence- based hospltal referral. Physicians will be
required, where practical, to guide patients to facilities
with superior outcomes (linked to significantly lower
patient mortality).

c Closed ICU physician staffing. Where available,
only ICU physicians will provide medical care in these
units, using their particular expertise in critical care.

Tha Company and the Union are committed through these and
other initiatives to improve quality and maintain reasonable costs, and
they will recognize and endorse contracting decisions with
physicians, hospitals and health plans based on compliance with
these joint initiatives.
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| Supplemental Understanding #28

MEMORANDUM OF AGREEMENT
ON THE
LABOR GRADE

During the 2001 negatiations, the Partias agreed ta a new Labor
Grade classification model. The model features nine Labor Grades
wherein each Labor Grade contains one or more classification. An
employes's classification will be maintained for purposes of
layoff/recall, overiime distribution, vacation scheduling and shitt
bumps. An employee will be allowed to progress through automatic
wage progression to the iop of the rate range agreed to for the Labor
Grade in which his classification resides. An employee within a
Labor Grade, netwithstanding his ¢lassification, may perform work of
any classification contained therein and the company will provide
training i1 necessary to perform the duties of those octher
classifications. Higher rated Labor Grades may additionatly perform
work falling within a lower rated Labor Grade. All employses will be
expected to parform general duties such as moving parts, clean-up,
on-the-job training and cross training, and perform general shop
duties as assigned. This flexibility may be utilized during an
amployee's normal workweek as well as oh overtime and shall not be
diminished due 1o layoff in any classification.

Manufacturing Self Examination/Operator Verification (MSE/QV)
will be implemented plant wide. An operator that is unable to pass
the required certifications to be MSE/QV certified will be given a
second chance to do so. Any employee tailing the second chance
will be required to mest with a special review board, which will review
the employee's circumstances. The special review board will
detarmine the next appropriate action.

Qvertime will be assigned in accordance with Aricle XXV and
distributed as equally as possible by classification, department and
shift. Where the majority of the work (more than half of the overtime
worked) 1o be performed, during an overtime pericd, can be identified
as belonging 1o a particular classification, then that classification
would perform the work.

The parties recognize that some on-the-job-training ant/or specific
training may be reqguired in order to utilize the flexibility inherent in
this new Labor Grade Model. All such training decisions deemed
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necessary will reside with management. An employee that is unable
to pass cross-training necessary to effectively utilize them within a
Labor Grade will be given a second chance to do so. Any employee
failing the second chance will be required to meet with a special
review board, which will review the employee’s circumstances. The
special review board will determine the next appropriate action.
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Supplemental Understanding #29

AGREEMENT BETWEEN THE IAMAW AND THE BOEING
COMPANY

SUBJECT: MACHINIST CUSTOM CHOICES WORKSITE BENEFITS
PROGRAM

This agreement acknowledges that The Boeing Company has agreed
1o allow the International Association of Machinisis and Aerospace
Workers to offer the Machinists Custom Choites Worksite Benefits
program of supplemental life insurance and long term disability
insuranca to its members in the bargaining unit through their
designated agent, Employee Benefit Systems, Inc. {(EBS).
Furthermora, the Parties agree that if any other praduct from EBS is
added as a benefit for other lAM-represented emgloyees of Boeing,
then they will meet and confer on auding those products far
employees covered by this Agreement. It is understood that alf
policyholder service will be pravided by the underwritar and EBS and
that members wili be given an oppartunity annually to spend up to
fifteen minutes with an EBS Counse'or at the worksite during normal
working hours. This service will begin as soon as practicable. ftis
understood that the Company is not the plan spensor and is not
respensible for pfan administration, enrofiment, or communication,

it is further agreed as a condition of offering this payrall deduction
setvice that EBS will comply with Company Payroll administration
and procadures that will inctude the following basic raquirements:

Each participating employee will complete a Deduction
Authorization card that containg the employee's name, sccial
security number, deduction name{s} or type(s}, employee
signature, and date.

Infarmation atfecting account activity, including, but not limited
to enrollment, policy cancellations, deduction changes,
pramium rate changes, and other changes affecting the
employee deduction amaunt, must be received by Bosing
Payroll by the 20™ of the month preceading the month in which
the deduction will be sflective.



Any deduction amount not cotlected due to lack of earnings will
be the responsibility of EBS, Boeing payroll wiill not collect
amounts in arrears or provide an account reconciliation service.

Deductions will be made from the employee’s first paycheck
gach month. |
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Supplemental Understanding #30

AGREEMENT

Employment Security

All employees covered by the 1AM collective bargaining agreement
on the active payroll as of May 20, 2001 at the St. Louis facility
{including those on an authorized leave} will be provided employment
during the duration of the contract unless they voluntarity quit, retire
or are dismissed for cause. Such employmeant security is conditioned
on the noneceurrence of catastrophic changes in the operating
environment of the Company, including natural disasters, cancellation
of a major contract or contracts, work stoppages, offsets or
reductions in present preduction quantities or reschaedules.

Tha 2001 Baseline is approximately 3.5M production hours and
will decrease to approximately 3.0M praduction hours to build
the following products:

« F/A-18 E/F multi-year contract at 36 aircraft in FY00, 39 in

FY01, and 48 thersaftar

+ C-17 program at 15 aircraft per year

+ T45 program at 12 aircraft per year

* Missile programs at currant production levels

+ F-15 program at 5 aircraft per year

Prior to any layoff, the Vice President Production Operations witl meet
and confer with the President/Directing Business Representative of
the Union to discuss the implications of the catastrophic event,
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Supplemental Understanding #31

A Special Retirement Proposal

In an effort to reach agreement with the International Association of
Machinists and Aerospace Workers District Lodge 837, Boeing is
offering a one-time, iump-sum payment of $3,000 to ratirement-
eligible employees who elect to retire in the near term.

To be eligible for this offer, IAMAW-represented employees must:

+ be in the active bargaining unit on May 20, 2001

« meet the regular requirements for retirement by their retirement
date. In general, this means that an employee must be at least
age 55 and have 10 or more years of Credited Service or be at
least age 50 and have 30 or more years of Aggregate Benefit
Service as of the date of retirement.

« announce their intent to retire by June 30, 2001 an a company-
prescribed form.

« agree to leave the workforce at a time to be determined at the
company's discretion. This would be no earlier than August 31,
2001 and no later than November 30, 2001.

This offer extends to IAMAW-rapresented employees who retired
under spacial retirement agreements extended in July 1999 and in
July 2000.
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Supplemental Understanding #32
Safety Trainer Position

03 May 2001

Mr. Richard D. Smith

Prasident Directing Business Representative
District 837, LAM.AW.

212 Utz Lana

Hazelwood, MO 63042

Dear Rick:

This confirms our understanding regarding the Military Aircraft and
Missile Systems Division's intent to create a Union Safety Trainer
pesition at the St. Louis site, The individual will be jointly selacted by
the Union and the Company for the Safety Trainer position and given
the following compensation, status, and duties:

a.

He/she will retain hisfher current job classification title and
sehiority.

The employee witl be paid at the maximum of the Tool and
Die Maker classification rate while serving as a Safety
Trainer and will continue to receive automatic wage
progression incredases as provided in the Afticles of
Agreement,

The employee will remain on the overtime list of their “home”
department and "loaned” 1o the Safety Department.

If the Safety Trainer is a safety committes member, he/she
will resign their safaty committee membership.

Ptacement under this agreement will begin within a month of
ratification and continue for the term of the agreement.

The scope of the Union Safety Trainer position shall be
consistent with actions performad by the Union Safety
Trainer between Aprit 1997 and May 1998.
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g.  The Union and the Company will meet within sixty {60} days
of ratification and discuss other duties, which the Safety
Trainer may conduct.

Please sign below indicating concurrence.

Sincerely,

THE BOEING COMPANY LA.M.AW. District 837
David J. Heath Richard D. Smith
Director Union and Employee Relations President Directing

Business Hep.
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SCHEDULE A
LABOR GRADE MDDEL
Effectiva 21 May 2001
LABOR CLASSIFICATION FHOM ™0 Baginnars
BRADE Lesamars or
Heipers
TOOLING 28.55
{napectar - Metrology 12.72
Inspactor - Tool & Die 12.72 5.18
Toot & Dis Maker 11.38 5.1%
inizt - All Around 15.05
Bulider Mack Up B Todling 1138 51%
Machinig! - Ganara! 1138 515
Weidar - Tooling 12.06
Heat Treater - Tool Room 1205
FLIGHT 24.82
Inspector - Alrcraft 1.2
Mechanie - Elsctrical & Elactronics 1272
Mechanic - Flight 1272
Mechanic - Electro-Optic 1149
MAINT A 24.41
Mechanic - Machine Repair 12.38
Maintanance Mechanic - All Arcund 10.38
Pipefittar- Mainisnance 12.05
Machanic - Automotiva 1.7
Painter - Maintanance 9.63
ASSEMBLY 24.30
Ing| - Asgembly a7
Sub - Pracision 10.38 5.15
Mechanic - Aircrah Production p 2] 515
Mschanic - Electrical & Radic 8,00 515
Shest Matal Assembler & Riveter $.28 5.15
PROCESS 24.15
Welder - Preduetion 0.3
Shaet Matal Fabricator 8.28 5.15
Painter - Sign 0.83
M ic - Tube & Cabie 8.29 5.15
Painfar - Spray [ 518
Plater Precision 2.98 518
Oparator - Chemical Processor .82
rator - Nameplate Processing 802
Mackina & Hand Sewer 719
SUPPORT 2338
Production Material Coordinator 83
Crater & Packer 4.62
Materiai Handlar - Spectalisi T.85
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Baglnner:
'(:I‘:,BAODFE' CLASSIFICATION FROM TO sttt
Helpers
UTILITY an32
Worker - Utility 5.85
MUNITIONS 16.82
Mechanic - Munitions
MAINT B 14.13
Garage Attendant 8.00
Maintanance Worker * 8.00
Housskeeper 8.36
Grinder - Precigion Tool & Cutter 12.39 24.32 5.18
Heal Treater - OQural 8.62 22.35
*|Maintenance Worker
Furniture Mover §.85 10.38
Laborer 6.85 18.36
Machina & Equipment Opserator 1.18 18.96
Machanic-Office Equipment 12.05 2388
Office Custodian 4.78 16.04
Qiler-Maintenance 7.19 19.89
Sweeapar-Janitor 6.52 18.56
Operalor - Hydraulle Press & Hammer [X.] 23.81 5.15
Parts Finisher - Machine Shop 7.18 20.83
Sand Blaster 1.95 21.45
Tarrlp_lgle Makar 7.95 nan 515
Ratas Effective 21 May 2001
Fleld Grada Classifications
. Classiiication To From
BUILDER — Mack up & Tooling — Fleld Gradg 26.10 9.2
INSPECTOR - Aircraft - Field Grace 25.37 13.27
MECHANIC -
Aircratt Production — Fleld Grada 24.85 18.30
Elactrical & El ics - Fiald Grade 2537 13.27
Electrical & Radio — Fisld Qrade 24.85 18.30
Fllght — Fiald Grade _ 2537 13.27
SHEET METAL ASSEMBLER & RIVETER — Flekd Greda 24.85 18.30
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SCHEDULE &

LABOR GRADE MODEL
EHactive 17 May 2002
LABOR
ohane CLASSIFICATION FRGH o mf
| Halpars
OLING 28.58
lInspacior - Metrology 1272
Ingpacior - Toal & Die 12.72 8.18
Tool & Die Makar 11.38 518
|Mactvinigt - AN Around 15.05
Auildar Mock Lip & Toaling 1239 5.15
Mac! Ganeral 11.34 [5L]
\Walder — Tocling 12.08
Heat Treater - Tool Room 12.05
FLIGHT 25.82
Inspacior - Aircratt 1272
Machani lactrical & E | 1272
| ic - Fikght 1272
[Mechanic - Eiectro-Opiic RN
: !
MAINT A T 25.39
—_ |Mechanic - Machine Repair 12.99
Maintenance Machanic - All Around 10.38
Pipefittar- Maimanance 12.08
Mechanic — Automotive 1.7
Painter - Maintanance 8.63
S—
ASSEMBLY 25.27
Inspector - Assembl 8.72
Subasgembler - Precision 038 | 5.15
IMachanic - Aircraft Production 5.29 | 5.15
Machanic - Elacirical & Radio .08 §.1%
Sheut Metal Assemblar & Rivater 9.20 5.13
.
PACCESS | 2512
| Walder - Production 10.38
[ Shewt Metal Fabricaior 8.28 5.1%
Paintar - Sign 9.83
Machanic — Tube & Cable 9.28 5.15
Palnter - Spray 408 5.18
Plater Precision B8.98 5.15
|Opeérator - Chemicel Processor 6.62
[Operator - Nemaplate Procasaing 8.62
Maching & Hand Sawar T.18
[SUPPORT 2432
P Materisl Coordinater 9,83
. Cretar & Packar a6
Maierial Handiar - Spocialist [}

109




inners
LaBoR CLASSIFICATION fROM | To | Bediners
Haipera
UTILITY 2113 r
Worker - Ulliity 6.85 |
v T
MUNITIONS [ 1748 |
Machanic - Minitions | i
MAINT B 14.70
Garage Attendant 8.00
[Maintanence Worket © .00
|Houseksepar B.36
[Gringer - Precision Tool & Cistter 12,30 | 515
Haat Treater - Dural 8.62
“iMaintanance ¥oarkar
Fumiture Mavar 6.85
Laborer .85
Mechine & Fquipment Operator 7.19
Mechanic-Otfica Equipmant | 1205
|__Offica Custodiar 47%
Har-Mai 7.18
Sweeper-Janlior 6.52
Cperator - Hydraulic Press & Hammer 8.96 5.15
Parts Finisher - Maching Shop LALl
Sand Blaster 7.95
|Template Maker 7.95 515
Rates Effective 17 May 2002
Fiald Grade Ciasallicstions
Ciaseiflcation To | From
BUILDER — Mock up & Tooling — Fieid Grada 27.13 | 19.23
INSPECTOR - Alteratt — Field Grada 26.37 ¥ 13.27
MECHANT - |
Aircraft Production — Fiald Grage 25.82 18.30
Elecirical & Electronics — Fiald Grade 26.37 13.27
Electrical & Radic — Figld Grads 25.82 1830
Flight - Field Grade 26.37 13.27
ISHEET METAL ASSEMBLEH 8 RIVETEH - Field Grade 25.52 18.30
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BCHEDULE A
LABOR GRADE MODEL
Ettactiva 18 May 2003
ners
Fevrdd CLASSIFICATION FRoM | To [ Begtoners
Haipers
[TOOLING 27.84
Inspactor - Mairalogy 12.72
Inspactor - Tool & Die 12712 5.15
Tool & Cie Maker 11.38 .18
.Macthst All Around 15.05
Mnck Up & Tooting 1229 5.15
ist - Qaneral 11.38 5.15
| Welder - Toaling 1205
Haat Trealer - Toal Room 12.06
FUGHT 2645
Inspactor - Aircraft 12.72
ic - Efactrical & Efectronics 12,72
ic - Flight 1272
{Machanic - Electra-Optic 11.4%
MAINT A 26.40
Mechanic - Maching Repaic 12.39
Maintenance Machank - All Around 10.38
Pipefittar- Mai 12.05
Machanic - Autamotrvs "N
Paintar - Maintenance #.83
ASSEMBLY 28.28
msc_w_neembly arz
- Precision 10.38 515
Machanic - Aircrak Production .28 5.18
Machanic - & Padio 8.00 515
Shest ezl Assembler & Rivater 9.29 5.15
IPROCESS 28,92
Waelder - Production 10.38
Sheet Matal Fabricator 928 518
Paintar - Sign (X5
[Mechanic < Tube & Cabla 829 8.15
Paintar - Spray [X] 515
Plgter Precision 8.58 518
‘Oparator - Chemical Procassar 8.62
Cparator - Namapiate Processing B8.62
Machine & Hard Sewsr 719
SUPPORT 25.20
Proguction Meterial Coordinator 9.43
Cratar & Packer [X]
Matarial Handlar - Spacialist ki)
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Fevis CLASSIFICATION From | To | Sesteeers
Helpers
UTILITY 21.98
Worker - Dtility 8.85
[MONITIoNS 78.18
{ Machanic - Munitions
hAlNT B 15.28
|Carage Attandant 8.00
|Maintenance Worker * 8.00
Haugekeeper 8.2
Grindar - Precision Tool & Cutter 1238 76.30 5.15
{Heat Treater - Dural 8.62 2417
™ Maintenance Worker
Furniture Maver .85 20.97
Laborer 8.85 20.94
Machine & Equipment Oparator [AE 21.59
Mechanic-Office Equi it 12,05 25.83
Ottice Custodian 4.79 17.34
Qilar-Mainisnance 7.8 21.5
Sweepar-Janitor §.52 20.07
Operator - Hydraulic Prass & Hammer 8.96 25.78 515
Peris Finishar - Machine Shop 7.19 22.53
__[Sand Blastar 795 23.20
~_[Template Makar 7.95 23.05 5.15
Rates Effective 16 May 2003
Fletd Grade Classifications
Clasalfication To From
[BU\LDER — Mock up & Tooling - Fiald Grade 20.19 19.23
INSPECTOR ~ Arcrah — Field Grade T 1327
IMECHANIC -
Aircrat Production — Field Grade 28.83 18.30
Elactrical & Electronies - Fiekl Grada 2740 13.27
Electrical & Radio — Fiald Grade 26.83 18.30
"Fligh = Field Grade 2748 1327
SHEET METAL ASSEMBLER & RIVETER - Field Grade 26.83 18.30
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