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AGREEMENT

AGREEMENT made between the NASHUA BOARD OF EDUCATION (hereinafter called the "BOARD™) and the

NASHUA TEACHERS' UNION, LOCAL 1044, AMERICAN FEDERATION OF TEACHERS, AFL-CIO
(hereinafter called the "UNION™).

1:d

1:2

1:3

ARTICLE |

Recognition

The BOARD recognizes the Nashua Teachers' Union as the exclusive representative for the purpose of
collective bargaining concerning wages, hours and other terms and conditions of employment of all teachers
who work a regular schedule at the elementary level of 14 3/8 or more duty hours per 3-day school week,
and at the secondary level of 17 or more duty periods per 3-day school week, including teachers who are
under Annual, Partial-year or Continning Contract, Federally Funded Special Education teachers, Titls 1

teachers, Part-Time teachers, and Continuing Substitute teachers, employed by the BOARD as included
herein:

TEACHERS

SPEECH and HEARING TEACHERS
GUIDANCE COUNSELORS
READING CONSULTANTS
DEPARTMENT CHAIRPERSONS
SPECIALISTS

LIBRARIANS

PEER COACHES

HEAD TEACHERS

SCHOOL NURSES

SCHOOL PSYCHOLOGISTS
SOCIAL WORKERS

and excluding all other employees,
The UNION agrees to represent equally all teachers without regard to membership in the UNION,
Commencing with the date of their appointment as a continuing substitute all Continuing Substitute teachers

shall be covered by all provisions of this Agreement, in accordance with the limitations stated therein, with
the exception of the following contract provisions:

Article 6:2 Sick Leave Bank
a:10 Extended Leaves
6:11 Sabbatical Leave
7 Notification of Re-Employment
7:2 Motification of Assignment
1.7 Seniority
7:3 Reduction in Staff
7:9 Recall
10 Transfers, Vacancies and Promotions




1:4 All Title I teachers included i the bargaining unit who have a work day or work year less than the work day
or work vear of a contract teacher, shall be covered by all provisions of this Agresment, in accordance with
the limitations stated therein, with the exception of the following contract provisions:

Article 4:8 Longevity

*5:1 Workers' Compensation and Pension (Pension portion only)
53 Health Tnsurance
3:4 Life Insurance
3:6 Contmuation of Insurance
6:10 Extended Leaves
6:11 Sabbatical Leave
8:1A.1,2,.3.  School Year/School Calendar
a:2 School Day
8:3 Planning Perjods
8:4 Teaching Load/Class Size

| Transfers, Vacancies and Promotions

* Nothing in this Agreement shall be construed to affect the right of the above Title T teachers to become 3
member of the New Hampshire Retirement System. The District shall have no obligation to make a comribution
to the New Hampshire Retirement System on behalf of any of the above Title I teachers unless the enrollment of
those teachers in the System is mandated by the System or by other provisions of State law.

**  With the exception of those portions of subsections 9:1 through 9:6 applicable to the transfer rights of Title 1
teachers to Title T positions within their designated arca.

I:5 All Part-Time teachers included in the bargaining unit shall be covered by all provisions of this Agreement,
in accordance with the limitations stated therein, with the exception of the following contract provisions:

Article 4:8 Longevity
*5:1 Workers' Compensation and Pension (Pension portion only)
A4 Health Insurance
5:4 Life Insurance
5:6 Continuation of Insurance
G:2 Sick Leave Bank
6:10 Extended Teaves
i3] | Sabbatical Teave
8:2 School Day
83 Planning Periods

*Nothing in this Agreement shall be construed to affect the right of any Part-Time teacher to become a mermber of
the New Hampshire Retirement System. The District shall have no obligation to make a contribution to the New
Hampshire Retirement System on behalf of any Part-Time teacher unless the enrollment of that teacher in the System
is mandated by the System or by other provisions of State law.




2:1

23

2:4

b
L]

2:8

2:0

2:10

ARTICLE 11

Definitions

The term "School”, as used in this Apreement, means any work lacation or functional division maintained
by the BOARD where instruction is offered to the children of Nashua,

The term "Principal”, as used in this Agreement, means the responsible administrative heads of their
respective schools.

The term "Teacher". as used in this Agreement, means a person cmployed by the BOARD who 1s patt of the
Unit as deseribed i ARTICLE 1.

The term "Department Chairperson”, as used in this Agreement, means a teacher with single building
responsibility and supervision.

The term "Teachers' Union Representative”, as used in this Agreement, means a Teacher Union Building
Representative or the alternate UNION designee who shall be part of the Unit-as defined in ARTICLE [,

The term "allied fields” shall mean a closely related subject to that in which the teacher's previous
experience occurred.

Whenever the singular is used m this Agreement, it is to include the plural where the context clearly so
indicates,

The term "service", as used in this Agreement, shall mean time when the teacher is actually engaged in
teaching, together with any authorized paid leave granted pursuant to this Agreement,

A regular "School Nurse" is a Registered Nurse licensed by the State of New Hampshire employed in said
capacity to fill an approved budgeted School Nurse position which is not temporary or as provided o
Article 9:9B.

A "Continuing Substitute School Nurse" is a Registered Wurse licensed by the State of New Hampshire
employed in said capacity to fill a School Nurse position temporarily vacant due to an approved extended
leave of absence, or to fill 2 permanently vacant position as provided in Article 9:9,

A "Temporary School Nurse" is a Registered Nurse licensed by the State of New Hampshire enmployed to
fill a2 Temporary School Nurse position that is expected to be of limited duration,




ARTICLE I11

Grievance Procedure

Grievance and Arbitration Procedures

31

3.2

35

The purpose of this Article is to establish a procedure for the settlement of grievances which mvalve:
A, An alleged violation of a term or provision of the existing contract.

E, A grievance otherwise arising out of the employer-employee relationship involving wages, hours
or other terms or conditions of employment.

All such grievances will be handled as provided in this Article.

No grievance shall be considered under the grievance procedure unless it is presented as provided below. A
grievance must be referred to the next step as provided below or the grievance will be considered settled on
the basis of the last answer given. If a grievance is once settled in any of the following steps, it shall be
considered closed and shall not thereafter be subject to the grievance procedure or to arbitration.

All grievances over which a principal has no jurisdiction shall be submitted directly to the Superintendent
within thirty (30) school days after the aggrieved party knows, or should have known, of the act or condition
on which the grievance 1s based. Submission at any level within that thirty (30) school day period shall
establish the timeliness of the grievance.

Step L.

Any teacher who has a gnevance shall, with or without the Union Representative, discuss it first with the
Principal in an attempt to resolve the matter at that level,

Step 2.

If the gricvance is not settled within ten (10) school days after presentation at Step 1, the aggneved party
shall, within ten (10) school days thereafter set forth the grievance in writing to the Principal specifying:

{a} The specific nature of the grievance and date it occurred.

(b) The provision(s) of this Agreement which is alleged to have been violated.
{c} The nature and extent of the injury, loss or inconvenience.

(d) The results of previous discussions,

(e) The basis for dissatisfaction with the decisions previously rendered,

{£) The remedy which is desired.

The grievance shall be signed by the aggrieved teacher and Union Representative before being presented to
the Principal in Step 2,
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3.0

3:10

If the grievance is not received in writing by the Principal in Step 2 within thirty (30) school days after the
aggrieved party knows, or should have known, of the act or condition on which the grievance is based, the
grievance will be considered as waived. An allezed waiver will he subject to arbitration pursuant to the
provisions of this Article.

The Principal shall act upon the grievance within five (5) school days after receipt at Step 2 and shall
communicate a decision in writing to the UNION,

Step 3.

If the issue is not resolved after Step 2, the grievance shall, within five (3} school days after receipt of the
Principal’s decision be submitted to the Superintendent of Schools. The Superintendent shall act upon the
grievance within a period not to exceed ten (10) school days and shall communicate a decision in writing.

Step 4.

The UNION, no later than ten (10) school days after receipt of the Superintendent’s decision. may appeal the
Superintendent's decision to the School BOARD. The appeal to the BOARD must be made in wriling
reciting the matter submitted to the Superintendent and the basis for dissatisfaction with the decision
rendered by the Superintendent. The BOARD shall act upon the Appeal within a pedod not to exceed
fifteen (15) school days. The BOARD shall communicate its decision in writing to the LINTON,

Fatlure at any step of this procedure by the Administration to communicate a decision on a grievance within
the specified time limits shall permit an appeal of the grievance to the next step. Failure at any step of this
procedure to appeal a grievance to the next step within the specified time limits shall be deemed to be
acceplance of the decision rendered at that step.

It is understood that teachers shall, during and notwithstanding, the pendency of any grievance, continue to
observe all assignments and applicable rules and regulations of the BOARD until such grievance and any
effect thereof shall have been fully determined.

Eights of Teachers to Representation

311

3:12

Aggrieved persons may be represented at all stages of the grievance procedure by themselves and by a
represemtative selected or approved by the Nashua Teachers' Union.

When a grievant in Step | is not represented by the Nashua Teachers' Union in the processing of a
grievance, the Nashua Teachers' Union shall at the time of submission of the grievance at Step 2 have the
right to be present and present its position in writing at all meetings with the grievant held concerning the
grievance and shall receive a copy of decisions rendered,




Arbitration
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3:15
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Ifa grievance involving the interpretation or application of a specific provision of this Agreement has not
been settled after being fully processed through the grievance procedure above, then the UNION may
submit such grievance to arbitration by giving written notice thereof to the BOARD no later than two (2)
weeks after the completion of Step 4. The grievance shall be considered as having been settled in Step 4
unless it is so submitted fo arbitration within such time limit.

The choice of the Arbitrator shall be by agreement of the parties. However, if such agreement has not been
reached within one (1) week afier the receipt of such written notice submitting the grievance to arbitration,
the grievance may be referred by the UNION 1o the American Arhitration Association for the selection of
an arbitrator in accordance with the rules then obtaining, of said Association applicable to labor arbitrations,

Any arbitration hereunder shall be conducted in accordance with such rules, subject to the provisions of this
Agrecment,

Each grievance shall be separately processed in any arbitration proceeding under this Article.

There shall be no right to arbitration to obtain, and no arbitrator shall have any power to award or

determine, any change in, modification or alteration of, addition to, or subtraction from. any of the terms of
this Agreement.

The Arbitrator selected will confer with representatives of the BOARD and the UNION. The arbitrator will
sel forth findings in writing, and submit them to the BOARD and the UNION.

The operation of this grievance and arbitration agreement shall be subject to the provisions of Chapter 542
of the Mew Hampshire Revised Statutes Annotated.

If Chapter 542 should be held by the Supreme Court of New Hampshire to be inapplicable to employees in
this bargaining unit, this article of the contract shall be renegotiated,

School Board Grievances

320

321

3:22

3:23

The School Board and its representatives (including the Superintendent, but excluding any other
admmistrator) shall be entitled to file grievances against the UNION and its representatives involving the
mterpretation or application of a specific provision of this Agreement. Said grievance shall be submitted in
writing to the UNION.

If said grievances canmot be resolved between the BOARD and the UNION, the BOARD shall be enitled to
submit them to arbitration. It shall give the UNION written notice thereof not later than two {2) weeks
following the date when it has been deiermined that the grievance cannot be settled or resolved. [F said
notice 1s nof given within the required time, the grievance will be considered as waived,

If the grievance is not received by the UNION within thirty (30) days after the BOARD knows, or should
have known, of the act or condition on which the grievance is based, the grievance will be considered as
waived. An alleged waiver will be subject to arbitration pursuant to the provisions of this Article.

Released Time

Any teacher who has filed a grievance in accordance with the provisions of this contract will be granted
released time as needed without loss of pay or loss of personal days for attendance at required grievance
and/or arbitration hearings. The same privilege shall be granted to one UNION representative who attends
said hearing with the teacher.
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4:2

ARTICLE TV

Salarv and Rates of Pay

Basic Salarv Schedule

The salaries and differentials of the members of the Unit defined in Article [ are set forth in Appendices
A-l through A- 6; B; C; D: and E which are attached to and made part of this Agreement.

Placement on the Salary Schedule

A

Subject to the Superintendent's approval and recommendation:

Teachers, other than school nurses and school psychologists, shall be granted full credit for all
prior teaching experience afier the receipt of their Bachelor's Degree  provided: that such
expetience is current and in the same or an allied field.

School nurses shall be granted full eredit for all prior school nursing expetience and one-half (1/2)
credit (rounded to the nearest whole number) for all other nursing experience related to children of
public school age. provided such experience is current. No credit will be given for experience
prior to the receipt of a Registered Nurse License.

School psychologists shall be granted full credit for all prior teaching and/or psychologist
experience provided that such experience is current and in the same or an allied field.

This clause shall not be applied retroactively in that present service, as determined, shall be
deemed as final,

Service as a teacher of at least ninety (90) school days within a previous school year is required for
the period to count toward a step on the salary schedule,

Teachers shall be notified during the first full week of school of their Step on the Salary Schedule
and their salary for the current school year.

Anmiversary Date

For purposes of salary payment, members of the defined Unit who have ninety (90) days service under 4:2B
will advance a Step on the salary schedule as provided by the terms of this Agreement on

September 1, 2003; September 1, 2004; September 1, 2005 upon the recommendation of the Superintendent
of Schools.




4:4
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Increments for Advanced Credit

Requests by individual teachers, exeluding school nurses, for advanced credit placement shall be granted by
the Superintendent upon submission of satisfactory evidence of the completion of all requirements for such
credit. Teachers must make requests in writing accompanied by a transcrpt by September | of cach school
year in order to obtain advanced credit placement commencing with the first workday of that work year and
by February 1 of each school vear in order to obtain advanced credit placement commencing with the 92nd
workday of the current 184 day work vear. If an official franscript s unavailable for presentation to the
Superintendent by September 1, or in the case of credits to be paid after February |, by February 1, an
affidavit. from the teacher concerned will be considered as evidence of completion until & transcript is
received, however, if the transcript is not received within 90 days after advanced credit placement is
granted, all increased payments shall stop and the right to increased pay for the credits granted shall he
deferred until the next adjustment date after the transcript 1s received. The BOARD shall have the right to
take all steps allowed by law, including recoupment or set-off of previously paid amounts, to recover
overpayments made. Credit shall be given only for courses at an accredited college or university which are
allied to the teacher's profession or which are required in connection with an advanced degree program
allied to the teacher's profession.

Method and Time of Salary Pavment

Regular teachers shall have the following options for receiving their paychecks:
Option A Twenty-six (26) equal biweekly installments, starting no later than the second week of
the school year.

Option B; Twenty-six (26) equal biweekly installments, starting no later then the second week of
the school year, with a final lump sum payment in June of all installments Temnining
unpaid at the close of the school year.

Option C: Twenty-two (22) equal biweekly installments, starting no later than the second week of
the school year.

Each reacher shall be required to choose one of the above options for each succeeding year on June 13, or
on the date of hire. The choice made shall be irrevocable for the year of choice. Payroll deduction
arrangements 10 cover summer leave obligations shall be standardized by the District for each group of
optionees,

The BOARD shall have the right to fix the day of the week paychecks shall be distributed to coincide with
the requirements of the city’s payroll processing system. Paychecks shall be distributed to personnel in
individual envelopes,

[f a teacher leaves or dies during the school year, the teacher or the teacher's estate shall be entifled to a
protated share of the teacher's contract salary based on the period of service in days n relation to the
number of days schools are in session during the school vear, minus the compensation already paid.




4:6
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Method And Time Of Pavment For Advisors/Coaches

A

Members of the Bargaining Unit who are advisors/coaches for co-curricular and extra-curricular
activities which are for less than a full year shall be paid for that activity within at least two teacher
pay periods after the activity has been satisfactorily completed,

Members of the Bargaining Unit who are advisors/coaches for co-curricular and extra-curricular
activities which are for a full year shall be paid one half their annual compensation for that activity
on the first payroll following the conclusion of cach semester.

Members of the Bargaming Unit who are advisors/coaches for extra-curricular activities may, upon
written request, have the option of receiving their pay for each activity in equal installments over
twelve (12) teacher payroll periods commencing with the first teacher payroll period of each new
school year next following the commencement of each activity, provided that if the twelve (12)
teacher payroll periods would end beyond June 30 of each school year, then this option shall not be
available, The written request must be received by the Human Resources Office at least two weeks
prior to the commencement of cach activity for this option to be exercized,

Advisors/Coaches are listed in Appendices D and E.

Supplemental Injury Benefits

AL

A member of the bargaining Unit absent from work as a result of an injury occurring during
employment, and who receives weekly worker's compensation. bencfits shall be paid by the
BOARD the difference between the teacher's normal weekly salary {including all benefits) and the
amount the teacher receives as weekly worker's compensation benefits.

It is intended that no teacher shall receive for each week of absence more than the amount oF the
teacher's regular weekly salary. Any excess amounts received shall be forthwith returned to the
School Board.

Absences under this provision shall be charged to the teacher's current and accumulated sick Teave
on the basis of one-half (1/2) day sick leave deducted for each day of absence,

This supplemental benefit shall cease upon the exhaustion of the teacher's sick leave entitlements
as described above.

The provisions of this section shall not prevent a teacher from electing to waive the supplemental
benefit from the District in which instance no sick leave days shall be deducted from the teacher's
aceumulated sick leave,
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4:9

Longevity Pavments

Longevity payments shall be made annually in January of each school year for teachers, other than school
nurses, in the service of the District as of the first day of that school year. Longevity payments shall be

computed as of the first day of the school year preceding the payment date according to the following
schedule:

At the beginning of fifteen (15) but less
than twenty (20) years of service with the
District as of September 1 £250

At the beginning of twenty (20) but

less than twenty-five (25) vears of

service with the District as of

September 1 51,150

At the beginning of twenty-five (25)
or more years of service with the
District as of September | 51,500

Longevity payments for school nurses shall be computed as of the first day of the school year preceding the
payment date sl sixty percent (60%) for 2003-04, seventy percent (70%) for 2004-03, and eighty percent
(80%) for 2005-06 of the applicable teacher longevity payment indicated above.

[n the event a teacher leaves the employ of the District after the first day of the school year but hefore the
January payment date, the longevity payment due for that school year will be paid with the final salary
payment.

Severance Pay

Upon the retirement or death of a teacher, other than a school nurse, in the employ of the District who has at
least ten (10) years seniority in the District, the BOARD shall pay to that teacher, or the teacher's estate in
the case of death 1/184 of the Step 1 salary of the track the teacher was on for each day of the teacher's
accumulated sick leave then remaining to a maximum of 121 days. To be eligible for the severance benefit,
a teacher must deliver to the Superintendent’s office prior o February 15 a non-binding letler of intent to
retire at the end of that contract year, The Superintendent, under extenuaiing circumstances, may accept a
letter of retirment after February 15 without loss of severance benefits.

For the purpose of the preceding sentence, retirement shall be defined as and limited to only those teachers

who are actually receiving retirement benefits under the provisions of the New Hampshire Retirement
Swystem.

Upon the resignation of a teacher, other than a school nurse, in the employ of the District who has at least
ten (1) years seniority in the District, the BOARD shall pay to that teacher the prevailing per diem
substitute teacher rate of pay or $50 whichever is more for each day of the teacher's accurnulated sick leave
then remaining to 2 maximum of 121 days.

Upan the layofT of a teacher, other than a school nurse, in the employ of the District at the time of layoff,
the BOARD shall pay to that teacher the prevailing per diem substitute teacher rate of pay or 350 whichever
is more for each day of the teacher's accumulated sick leave then remaining to a maximum of 121 days,
Any teacher, other than a school nurse, who receives severance pay upon leaving the employ of the District
as 4 result of being laid-off, shall, in the event of rehire have the option of repaying to the District all
severance pay received under this section in which event all accumulated sick leave used to determine the
amount of severance paid shall be restored. If the teacher elects not to repay the severance paid, no
accumulated sick leave will be restored and the teacher will commence to accumulate sick leave on the date
of rehire.
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Severance pay for Title T and Part-time teachers other than school nurses shall be prorated according to the
following:

A, Elementary teachers: The applicable rate times the average of the last three vears' ratios of the
teacher's duty hours per five day school week divided by twenty-eight and 3/4 hours,

B. Secondary teachers; The applicable rate times. the average of the last three years' atios of the
teacher’s duty periods per five day school week divided by 35.

Upen the resignation, retirement or death of a school nurse in the cmploy of the Nashua School District who
has at least ten (10) years seniorily in the District. the Board shall pay to that school nurse, or the school
nurse's estate i the case of death, $40 for each day of the school nurse's accumulated sick leave then

remaitiing. Effective 2005-06, the rate shall be $50 for each day of the school nurse’s accumulated sick
leave then remainmg,

Severance pay for part-time school nurses will be prorated in the ratio their workday/workyear is to that of a
full-time nurse,
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ARTICLE V

Supplemental Benefits

Worker's Compensation and Pension

Teachers shall be covered by the provisions of the New Hampshire Workers' Compensation Act and the
MNew Hampshire Retirement System.

Tax-sheltered Annuiry

The Board of Education agrees to continue to allow leachers to take advantage of the Federal Law
conceming tax-sheltered annuities,

Health [nsurance Effective, January 1, 2000:

The Board shall provide upon the request of a member of the Bargaining unit, the benefits of an individual,
twao-person or family coverage under one of the following plans offered by the City, if available, or a plan
providing equivalent henefits, if the following plan(s) are not available:

{a) Blue Cross/Blue Shield Plan JWM, together with Blue Cross/Blue Shield $1.000,000
Major Medical Plan;

ib) Blue Choice New England Point-of Service-Plan; or
(e} A choice of HMO Blue or Harvard Pilgrim Health Care.

For the duration of this Agreement, either party to the Agreement may request that a joint
labor/management commitiee be convened to consider the performance of the aforementioned plans and
any changes thereto.

Any member of the bargaining unit requesting initial membership in a plan may enter during a specified
enrellment period. Any eligible member desiring to select a different plan may make such a change only
during the annual enroliment period. Eligible members maving into or out of an HMO or Point-of-Service

Plan service area may change plans within a specified period after such move to the extent permitted by the
plans.

The group health insurance of any member of the bargaining unit terminating employment with the District
for whatever reason - resignation, retirement, lay-off, discharge or unpaid leave of absence other than sick
lzave - shall expire on the last day of the month following the month the member terminates employment
with the District except that the group health insurance of members of the bargaining unit terminating their
employment with the District at the conclusion of the schoal year shall expire on September 30 unless the
member elects to terminate such insurance sooner.

The BOARD shall contribute, 85% of the premium for option (b} or 95% of the premium for option (c), or
the same dollar amount which it contributes for option (b) to the premium for option {a).

Part-time and Title I teachers may purchase health insurace at group rates at their own eXpense;
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Life Tnsurance

The BOARD shall provide full payment of the cost of a term group life insurance policy equal to 100% of
the teacher’s base salary, rounded to the nearest thousand.

Dental Coverage

The District shall contribute to the UNION fur 2003-04, for the purpose of providing dental coverage, the
following sum; $950,000 plus up to an additional $ 100,000 provided the UNION has expended the original
$950.000 plus an additional $60,000 from reserves in 2003-04 exclusively for dental benefits and the
UNION's share of retiree health benefits as provided in the sidebar of December 19, 1988, For years 2004-
05 and 2005-06, the District will pay the denral insurance carrier directly for the current or equivalent dental
wsurance benefits. Such payment shall be equal to one hundred percent (100.0 %) of the cost of I-person,
Z-person and family coverage, The dental insurance carrier shall provide the District with a monthly invoice
of such premium costs. The District will pay the premium within twenty (20} days of receipt of the invoice.

The administration of, and the contracting of any services required by any plan or program is the sole
responsibility of and is to be performed solely by the UNION. and all benefits are to be available to unit
members except as indicated in Article I. By September 1 of each year, the UNION shall submit an annual
accounting to the BOARD of the expenditures of the funds allocated for the fiscal vear ending June 30, The
report will be submitted in a format provided by the Disirict. Should there be a dispute between an
employee and the UNION and/or the District andlor the BOARD, its agents, servants and employees
relating 1o the dental coverage, the UNION agrees to indemnify and hold the District and/or the BOARD,
its agents, servants and employees harmless in any such dispute.

The UNION agrees to track dental claims and exert its best efforts to hold premium costs fo a munimumn.
The District and the UNION shall jointly negotiate the premiums with the carrier(s) on an annual basis,

The Dhistrict will also reimburse the UNION on a monthly basis for the District’s share of the retiree health
nsurance premiums, as described in the sidebar agreement of December 19, 1988, For years 2004-05 and
2005-06, the District will reimburse the UNION for UNION’s share of retivee heatlth insurance premiums
to the extent that share was paid out of the dental fund in accordance with the sidebar agreement of
December 19, 1985,

Voluntary deductions payable to the Nashua Teachers' Union for the purpose of insurance shall be deducted
from the salary of each teacher who files an authorization in the form set forth in Appendix G of this
Agreement.  Such authorization shall remain in full force and effect while the teacher is emploved by the
Nashua School District, or until revoked in writing or modified through the issuance of another
authorization between September | and September 15 of any given year,

Continuation of Insurance

Upon agreement by the respective insurance carriers, any teacher who is on authorized unpaid leave may he
permitted to continue health and life insurance benefits provided by this contract at the teacher's sole
expense, on condition that the teacher remits the full monthly insurance premium by check payable to the
regpective insurance carriers, to the District Human Resources Office no later than the 15th day of the month
preceding the month the premium is due. In the event the teacher fails to remit the premiums dug, the
benefits provided by this Article 5:6 shall terminate immediately without further notice 1o the teacher and
the teacher may not be reenrolled in the group insurance plan for which the premiums were being paid until
the teacher returns 1o active service.

Milease Allowance

Teachers who are authorized by the appropriate Assistant Superintendent or designee to use private
automobiles for school business shall be reimbursed at the IRS rate. Such travel shall be approved in
advance,
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5:8 Course Tuition Reimbursement

A,

A teacher who is enrolled in a subject related advanced degree program at an accredited college or
university, providing that said teacher has received the prior written approval of the Superintendent
for enrollment n that advanced degree program, shall be reimbursed for 80% of the cost of tuition,

A teacher who is enrolled in a course at an accredited college or university, which course is allied
to the teacher's profession or which is required in connection with an advanced degree program
allied to the teacher's profession, shall also be subject to the same reimbursement as ahove,

providing said teacher has the prior written approval of the Superintendent for enrollment in said
COUFSE.

The tuition reimbursements set forth in Sections A, B E, and F of this Article 5:8 shall not exceed
a total for all teachers 0of $175.000 in 2003-04 and 2004-05 and 8225 000 in 2005-06,

In the event that a teacher 15 unable to enroll in the intended course and wishes to enroll in another
course, the teacher shall notify the Superintendent in writing. The Superintendent will have ten
(10) school days from the date the notice is received in the Superintendent’s office to review the
grant of approval for reimbursement. If no action is taken by the Superintendent within ten (10)
school days of the receipt of notification the course shall be reimibursed as above,

A teacher who is enrolled in courses required for the teacher's certification in a critical shorlage
area as determined by the District in its sole discretion shall be reimbursed for 80% of the cost of
tuition.  The same rate of reimbursement will be paid to teachers currently teaching in the critical
shortage area in the District, and who enroll in courses which in the District's sole discretion will
enable such teachers to become better qualified to teach in the critical shortage -arca in which they
currently are teaching, Said teachers must receive the prior written appraval of the Superintendent
for enrollment in said courses to be eligible for reimbursement. For teachers secking cerfification
in a critical shortage area, the benefits contained under this Article 5:8E shall terminate upon
certification, or after three years from the date of initial enrollment whichever occurs first, For
teachers currently teaching in the critical shortage area who enroll in courses to become better
qualified, the benefits contained in this Article 5:8E shall terminate at the conclusion of the
course(s) for which benefits are granted.

A teacher who is laid off and who enrolls in a program or course for the putpose of rétraining,
provided said teacher has received the prior written approval of the Superintendent for énrollment
in said program or course, shall be reimbursed for 80% of the cost of tuition. A teacher who is laid
off and who enrolls in courses required for the teacher's certification in a critical shortage area as
determined by the District in its sole discretion shall be reimbursed for 80% of the cost of tuition.
Said teacher must receive the prior written approval of the Superintendent for enrallment in said
courses to be ehigible for reimbursement. A teacher's entitlement to the benefits contained in this
Article 5:8F shall commence at the conclusion of the school year during which the teacher is
notified of his/her layoff for the ensuing school vear and shall remain valid until the expiration of a
two-year period thereafier, or until the teacher accepts a full-time position within or outside the
District regardless of its nature, or upon certification, whichever oceurs first,

Tuition reimbursement for Title I and part-time teachers shall be prorated according to the
following: The applicable tuition rate times the teacher's regularly scheduled work day/work year
divided by the scheduled work day/work year of a full-time teacher,

3.9 Disability Insurance

The District shall make available long-term disability insurance to teachers who may purchase al
their own expense.
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ARTICLE V1

Leaves of Absence

Sick Leave

A

Members of the bargaining unit shall be granted an annuval sick leave of eleven (11) days without
loss of pay for absence caused by illness or accident of the teacher or the teacher's children who
reside with the teacher. Such leave not used in the year of service shall be accumulated for use in
subsequent years up to a total accumulation of 154 days plus the days due in the current year.

In case of illness or accident of the spousc or parent of the teacher necessitating the teacher's
absence from work, the teacher's building principal, or Director of Special Education in the case of
school peychologists, or designee may grant absence from work with sick pay up to the amount of
annual and accumulated sick leave to which the teacher is entitled.

The Board agrees that a teacher shall be notified at the beginning of each school year of the
number of sick days the teacher has accumulated.

A current statement from a physician or other appropriate medical evidence cerlifying the
incapacitating nature of the illness or accident may be required if the absence extends bevond five
(5) consecutive school days. If requested in writing, the notification shall be accompanied by a
physician’s statement estimating the length of the period of disability. Such estimated period of
disability may be revised by submission of an updated physician’s statemenl.

A teacher whose illness may reasonably be expected 1o extend for the duration of one or more
semesters must notify the Superintendent in writing as soon as the estimated duration of the
absence is reasonably known. The notification shall be accompanied by a physician's statement
stating the estumated period of physical disability. Such estimated period of disability may be
revised by submission of an updated physician’s stalement.

Sick leave days for teachers hired or returning from leave after the beginning of the school year
shall be prorated in the ratio the number of remaining teacher work days is to 184 days. Leave
days for Title | and part-time teachers shall be prorated in the ratio their regularly scheduled work
day/work year is to the scheduled work day/work year of a full-time teacher. Deductions for
absences will be made in the ratio the regularly scheduled work day for the Title T or part-time
teacher is 1o the scheduled work day of a full-time teacher,

A teacher who uses less than seven (7) days combined total of sick leave, sick leave bank and
personal leave days, excluding any days donated to the Sick Leave Bank, during a given school
year, at the teacher's request, will be paid the prevailing substitute teacher rate of pay for seven
days less the number of davs used. This benefit may be requested only in the school year in which
the teacher qualifies for such payment and may not be requested retrospectively. Payment shall be
made within thirty (30) days of the conclusion of the school year. The days so paid will be
deducted from the teacher's accumulated sick leave, The seven (7) days shall be prorated for
teachers hired or returning from leave after the beginning of the school year, for teachers resigning,
retiring or commencing a leave before the conclusion of the school year, and for Title T and part-
lime teachers, in accordance with the ratios set forth in section Article 6:110.
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Sick Leave Bank

Any member of the bargaining unit who elects to participate in the Sick Leave Bank must contribute one
day of the member's sick leave days to the Sick Leave Bank in order to qualify for membership, Such
contributions must be made within 30 calendar days of the date the person begins emplovment or within 30
calendar days of a call for replenishment of the bank as provided in this Article 6:2

Whenever the number of days in the Sick Leave Bank on the first day of a new semester is less than one (1)
times the number of members of the bargaining unit, the Committee shall notify all teachers within 10
calendar days. Any member of the bargaining unit who elects to continue participation in the Sick Leave
Bank must contribute an additional day of the member's sick leave to the Sick Leave Bank within 30
calendar days from the date of notice. Teachers who are drawing days from the Sick Leave Bank at the
time a call is made for replenishment of the bank will be continued as members of the bank. Teachers who
have exhausted their current and accumulated sick leave at the time a call is made for replenishment of the
bank will be continued as members of the bank provided they agree to contribute a day to the bank on the
first day of the new school year next following, Teachers returning from authorized leave during the 30-day
interval between the time a call is made for replenishment of the bank and the deadline for muaking a
contribution will have 20 calendar days from the date their employment resumes to contribute to the bank.
New hires and teachers returning from Jeave will be informed of the Sick Leave Bank by the Human
Resources Office at the time of their orientation interview provided, however, that it shall be the
responsibility of the teacher to report to the Human Resources Office for such orientation interview,
Teachers who elect not to continue their membership in the bank may rejoin the bank by contributing one
day of their accumulated sick leave to the bank within 30 calendar days of a call for replenishment of the
bank as provided in this Article 6:2,

Contributing members may apply for withdrawal from the Sick Leave Bank for reasons of prolonged or
continuing illness or incapacitating accident of the contributing member in accordance with the Sick Leave
Bank rules. Sick Leave Bank withdrawals will begin upon depletion of accumulated sick leave.

The operation of the bank and withdrawals therefrom shall be cartied out by a Committee of two (2)
teachers selected by the UNION and one administrator sélected by the Superintendent which shall furnish
written records of deposits and withdrawals to the Superintendent. The Committee shall establish its rules
and regulations and may require substantiating medical documents, and in all cases the deciston(s) rendered
by the Committee shall be final and binding. The total number of accumulative days in the bank shall not
exceed two times the number of members of the bargaining unit,
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Personal Leave

A, Teachers shall be granted a leave of absence with full pay, by the Director of Human Resources
or his‘her designee, for the following reasons up 1o 4 maximum of three (3) days in any contract

vear:

Matriage of the teacher’s mother, Tather, sister, brother, father-in-law, mother-in-law, son-
in-law, daughter-in-law, grandparents, grandchildren, or child(ren),

Graduation exercise of the employee, the employee's spouse, or the employee's children.

Required appearance in court,

Observance of a nationally recognized religious holiday of the religion practiced by the
teacher,

Personal business that cannot be accomplished outside of the schoo] day. Personal Leave
Days are ot to be used for shopping, leisure activities or recreation.  If the School
District believes that a teacher has used a Personal Leave Day for shopping, leisure
activities or recreation, the School District may seek resolution of the disputed day
through the Personal Leave Committee. The Personal Leave Committee shall consist of
two (2) members of the Nashua Teachers' Union and two (2} members from the
Administration.

B, All leaves of absence referred to in Article 6:3 are subject to the following conditions:

[

Execept in emergency situations, at least 72 hours' notice shall be grven in requesting a
personal day through the Director of Human Resources, or his'her designee, Lacking
such notice, the absence will be considered unauthorized and the teacher's pay will be
deducted at a daily rate of 1/184th of the annual salary or at the per diem rate applicable to
that teacher who has a reguiar work schedule of less than 183 days.

The Director of Human Resources, or his'her designee may, if necessary and for valid
reason, withhold approval of requests for personal leave in which case histher position
shall be given m writing to the individual concemned,

Teachers requesting a personal day immediately preceding or following a holiday or
vacation period must provide the Director of Human Resources, or histher designee; with
the specific reason the personal day is being requested. No paid personal days will be
granted for the aforementioned days for the purpose of extending the holiday or vacation
period, or if the reason for which the day is requested could be scheduled on another day,
An unpaid personal day may be granted subject to the provisions of section "2" above.

C. Personal Leave Days which are not used in any contract year will be added to the teachers
accumulated sick leave balance as provided for in Section 6:1A of this Article.

Leave for Conference. Cony

‘entions, ete.

Teachers shall be encouraged to attend educational conferences and upon the recommendation of the
Superintendent and in accordance with existing BOARD policy may be given released time for such

purposes.
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Visiting Days

Teachers may be permitted to visit in other classrooms of the City of Nashua or other cities and towns to
observe teaching techniques and mspect teaching materials. Permission for such activity shall be granted
only after submission of pertinent data, which includes the number of days required, and upon
recommendation of the Superintendent of Schools,

Organized Reserve Forces

Every person who is a member of a reserve component of the Armed Forces of the United States shall be
granted leave of absence during the time of the person's annual tour of duty as a member of such reserve
component; provided however, that such leave shall not exceed fifieen (15) days. Individuals serving under
this provision shall receive the difference between their military pay and that which they would have carmed
hai they not been called o service. This provision shall not apply to any teacher who has a tour of duty
scheduled during the school vear and who could Postpone said tour of duty until the summer, but who
instead chose to serve said tour of duty during the school year.

Millitary Service

Each teacher shall be granted a leave of absence for military service, without pay, for the duration of
compulsory service. A teacher granted such a leave shall, upon retum, receive active service credit and
appropriate annual salary, including increases granted during the period of military service.

Selective Service Tests

Each teacher shall be granted regular salary, without loss of pay, when required to be in attendance for a
usual and customary selective service examination, physical examination. ar other tests required by the
United States Government.

Bereavement Leaves

A Teachers shall be entitled to up to three (3) days bereavement leave per occurrence with pay i any
school year for absence due to the death of a member of the immediate family of the teacher.
"Immediate family" shall include: mother, father, brother, sister. father-in-law, mother-in-law; son-
in-law, daughter-in-law, grandparents and grandchildren.

L. Teachers shall be entitled to up to seven (7) days bereavement leave with pay for absence due to
each death of their spouse or child(ren).

C Teachers shall be entitled to up to three (3) days total hereavement leave with pay in any school
year for absence due to the death of a close relative of the teacher. "Close relative” shall mclude:
auni, uncle, niece, nephew, in-laws not included under (A} and close friends, provided the close
friend lives in the teacher's home.

D. Permission to attend the funeral services may be granted 1o at least one teacher from the District in
the case of death of a teacher retired from the District.
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6:10

Extended Leaves

A

:

Any teacher under a continuing contract, or a school psychologist or school nurse who has
completed three years of service in the District, may apply for an unpaid extended leave of absence
for any of the following reasons:

1 Professional activities associasted with an agency of government, inclusive of slective
office,

To accept a position as an officer of the teacher's State or National Union.

Peace Corps,

Vista Program.

National Teachers Groups.

Graduate Study.

Jab related ravel.

Extended illness of the teacher's mother. father, sister, brother, father-in-law. mother-in-
law, son-in-law, daughter-in-law, grandparents, grandchildren, spouse, child{ren), or a
close relative residing in the teacher's home. "Close relative” is defined in Article 6:9C
above.

8, Personal reasons.

PO L

Any teacher may apply for an unpaid extended leave for histher own extended illness,
Consideration of Leave Requests

L Requests for unpaid extended leaves of absence for the reasons stated under 6:10 4 and B
must be submitted at least ninety (90) calendar days prior to the effective date of the
requested initial leave and at least sixty (60) calendar days prior to the effective date of a
requested extension of a leave, except in the event of unforeseen circumstances, for the
requests to be considered.

& The BOARD. at iis discretion, may grant an extended leave for the reasons stated under
6:10' A and B for a period of up to two years, No leaves of absence will be granted for
the purpose of accepting employment outside the Nashua School District or for sclf
employment,

Any teacher may apply for an unpaid extended leave of absence for purposes. of rearing the
teacher's natural or legally adopted child. An extension of such a leave for up to one year may be
granted provided that the teacher subimits a request for such an extension at least sixty (60)
calendar days prior to the effective date of the Tequested extension, Such a leave or extension of a
leave 15 limited to the child's first two years of life.

All leaves granted under this Article 6:10 shall terminate on the first teacher work day of a new
school semester or the first teacher work day of the second quarter.

A teacher who returns from leave granted under this Article 6:10 on the date authorized by the
BOARD under Section E above shall be assigned to a position for which the teacher is qualified
and certified. Where practicable, and if so requested by the teacher, the Superintendent will assign
the teacher returning from leave on the date so authorized to the same position held prior to the
leave.

With one month's written notice to the Superintendent and for cause, a leacher on leave granted
under this Article 6:10 may indicate an interest in returning to active service on a date earlier than
the one originally authorized by the BOARD under Section E above, Such a teacher may be
granted a position for which the teacher is qualified and which is available by reason of its not
being filled by Board action as of the date the one month's notice has been received by the
Superintendent. A teacher who elects to take a position under this Section G shall have no further
rights to that position afier the conclusion of the period for which the position is vacant. A teacher
who elects to take a position under this Section G shall be entitled to the rights. granted under
Section F as of the date of return from leave authorized by the BOARD under Section E.
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G:11

Sabbatical Leave

A

A teacher shall, conditional only on the operational requirements of the District and the numerical
limit provided below, be granted, "Sabbatical Leave" under the following conditions:

I, The teacher must have completed six (6) years continuous service as a teacher in the
District since the last sabbatical leave,

3

The teacher shall be paid at the rate of 75% of annual salary prorated for the period of the
leave whether it be for a full year or one half year.

3. Requests for sabbatical leave must be received by the Superintendent in writing on forms
designated by the BOARD no later than Jannary | and action must be taken on all such
requests no later than the third week in March of the schoal year preceding the schoal
vear for which the sabbatical leave is requested.

4, The teacher must be enrolled in an accredited college or university and be engaged in a

formal program leading to an advanced degrec leading to a specialization which is needed
by the District.

5% Pequests for sabbatical leave on a basis other than the criteria established above shall be
given consideration and nothing contained herein shall prohibit the BOARD from
granting such leaves. However, such requests must contain significant rationale sefting
forth the value of such leave fo the District. Upon the recommendation of the
Supetintendent and the approval of the BOARD, such leave shall be granted,

&, Upon return from sabbatical leave, a teacher shall receive active service credit and

appropriate annual salary, including increases granted during the period of sabbatical
leave.

74 Any teacher granted a sabbatical leave of absence must agree in writing to continue
working for the District for at least two (2) vears following the sabbatical leave.

£ A report or summary of the sabbatical leave shall be submitted to the Superintendent of
Schools and the BOARD upon the completion of the leave. Periodic progress reports of
the sabbatical leave, as requested by the BOARD and the administration, shall be
furnished by the individual during the Ieave period.

g The number of leaves granted under this Article shall not exceed 1% of the number of
teachers eligible for sabbatical leave. In the event a request for sabbatical leave is denied,
the Superintendent shall, within fifteen (15) days of the denial of the request, give a
written explanation of the reasons for the denial to the teachers_ involved,

A teacher may be granted sabbatical leave to pursue enrollment in courses as specified under 5:8D
subject to the remaining provisions of Section A9 above. This benefit is limited to a total of two
{2) teachers per contract year, in addition to the allotment of sabbatical leaves provided under
Article 6:11A of the sabbatical leave provision, and shall be provided to current employees only.
In the event the number of leaves taken under Article 6:11A above is less than the number of
sabbatical leaves for which the unit is cligible, the number of sabbatical leaves for which the unit is
eligible under this Article 6:11B shall be increased by the number of leaves under Article 6:11A
for which the unit is eligible less the number of sabbatical leaves taken under Section 6:11A.,
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7:1

T2

T4

Court Appearances

A teacher who is subpoenaed as a witness in a civil or criminal case, ar who is called for service on a jury,
will be granted the difference between the fee received for such service, excluding court reimbursement for
mileage, meals and lodging, and the amount of eamings lost by reason of such service. Satisfactory
evidence of the fee received exclusive of mileage, meals and lodging reimbursement, must be submitted to
the Payroll Office for the differential to be granted. Any teacher asked by the District te testify in any
Judicial proceeding shall be granted released time without loss of pay or benefits.

ARTICLE VIL
Employment Status

Motification of Reemplovment

Teachers will receive notification of the intent of the BOARD to re-employ them by letter, no later than the
date established by state statute, and teachers will indicate their intention to retumn, subject to the conditions

of the master agreement no later than fifteen (15) days immediately following the notification date referred
to abave.

A teacher will make a good faith effort to give the District Human Resources Office at least thirty (30) days

wrilten notice if the teacher intends not to resume the teacher’s position with the District for the beginning of
any school year,

Notification of Assignment
A

The administration shall notify teachers of their tentative assignments, including subject area,
grade level, where applicable, and the name of the course(s) for the coming school year, not later
than May 25 of each year.

B. [nformation regarding academic level of classes shall be available by August 1 from building
principals at the school building. Where possible materials shall also be made available at the
school building upon request by the teacher.

. All tentative assignments in this article are subject to revision by the Superintendent as educational

and budget needs dictate.

Teachers, excluding school nurses, shall be assigned to teach within the scope of a valid certificate issued
by the State Department of Education,

Staff Development

Al Teachers, excluding school nurses, who hold a valid Professional Certificate issued by the New
Hampshire State Board of Education will be required to complete 30 clock hours of staff
development activities as approved by the District Staff Development Commitiee each five years.
This provision shall be subject to the approval of the State Board of Education. In the event
approval is not granted, holders of Professional Certificates shall be reguired to meet the
requirements of the Nashua School District Master Plan for Staff Development.

B All teachers, excluding school nurses, other than those holding a valid Professional Certificate
shall be required to meet the requirements of the Nashua School District Master Plan For Staff
Development.
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Evaluation of Teachers

AL

Hl

All observations by a supervisor of the work performance of a teacher in a classroom shall be
made openly,

When a supervisor enters a classroom of a teacher engaged m teaching 1t will be assumed the
teacher is being abserved for purposes which may include evaluation.

When a supervisor makes and signs a written evaluation of a teacher it will be shown to the
teacher, who will acknowledge receipt thereof in writing; this shall not necessarily be interpreted to
indicate the teacher’s assent; if the teacher disagrees with all or any part of the evaluation the
teacher may file written comments in the teacher's persommel file, There shall be no obligation 1o
respond to the teacher's comments and a non-response shall not be interpreted to indicate
agrzerment with the teacher's comments.

All evaluations will be in accordance with the evaluation forms and procedures adopted by the
BOARD or the Superintendent prior to the start of 2 school year.

Each teacher shall be entitled to knowledge of and access to supervisory records and reports of
competence, personal character and efficiency maintained in the teacher's personnel file with
reference to evaluation of the teacher's performance in such school district,

The BOARD shall provide to each teacher copies of the records and reports described above.

In the event that the BOARD removes from the teacher's file materials which it deems to be
confidential, a dated notation will be placed in the file stating which materials have been removed.

Upon 24 hours' notice each teacher shall have the right to review and réproduce material in the
teacher's personal file,

The teacher shall have the right to answer any material filed, and the teacher's answer shall be
reviewed by the Superintendent and the answer shall be attached to the file copy.

Reproductions of such material may be made by hand, or copying machine if available.

Any item contained in a teacher's file to which a teacher has not been given access shall not be
utilized in any legal proceeding against the teacher.

A teacher shall be given upon request a receipt for all transcripts. medical forms and all other
material submitted to the District.
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Seniority

A

Gi.,

The term seniority for the purposes of layoff and transfer shall mean accrued time in
service as defined in article 2:8 in a designated area as set forth in Appendix H which
occupies the greatest proportion of the teacher's regular work schedule.

The term seniority for the purposes of longevity and recall shall mean accrued time in
service as defined in Article 2:8 in the District,

All teachers in the employ of the District as of September 1, 1980 will receive credit for all
seniority acerued prior to that date, regardless of any interruption in service oCeurTing
prior to that date,

All accruals of time in service subsequent to Septernber 1, 1980 shall be based on the
{ollowing:

i o In the event of authorized unpaid leave or suspension the teacher shall retain
such seniority as was accrued on the date of the authorized unpaid leave or
suspension but shall commence further accrual only upon return and shall ot
accrue seniority during such leave or suspension period.

T

In the event of layoff the teacher shall retain such seniority as was acerued on the
date of layoff but shall commence further acerual only upon return and shall not
acerue seniority during such layoff. If the teacher exhausts his'her recall rights,
the teacher shall lose all accrued seniority. TUnit members who transfer out of the
unit into another District position shall lose all accrued seniority after two vears
in such position.

2 In all cases of permanent termination of employment with the District, the
teacher shall lose all accrued seniority,

For the purpose of accruing seniority, the percentige of the teacher's regular work
schedule in relation to the work vear of a full-time teacher will determine the yearly credit
or proportion thereof,

In the case of Title T and Part-time teachers, the ratio of the teacher's total annual duty
time to the total annual duty time of a full-time teacher will determine the yearly credit or
proportion thereof.

Continuing Substitutes do not accrue seniority except that a Continuing Substitute who
teaches one or more semesters in a designated arca and who is then appointed with no
break in service following a continuing substitute assignment to a full-time position in the
same designated area shall retain all time in service as a continuing substitute for PUIPOSES
of determining seniority,

Should two or more teachers be equal in terms of seniority as defined for layoff, seniority
as defined for recall shall prevail in determining seniority. In the event twe or more
teachers are equal in terms of both definitions of seniority, the date of BOARD action on
the hiring of the teachers shall prevail in determining semiority. If all of the
aforementioned are equal, seniority shall be determined by social security number, with
the teacher with the lowest last three numbers, having the least seniority.
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Reduction in Staff

The provisions of this Article 7:8 shall apply only on occasions when the total number of permanent
positions in a designated area is reduced. On those occasions when there is such a reduction in the total
number of permanent positions, the following procedures will be used:

A,

B,

Staff reductions will first be accomplished through attrition of staff,

Teachers who have not taught for three or more years in the District will be terminaied
prior to teachers who have taught for three or more years with the District.

Should staff reductions extend to teachers who have taught for three or more years in the
District, all teachers who are currently teaching in the designated arca being reduced;
excluding Part-time, Title 1 and Continuing Substitute teachers and seniority of teachers
shall be considered in reaching a decision.

The teacher with the least seniority shall be laid off first unless a more senior teacher's
level of performance, in ascending order of seniority, is significantly inferior to the juniog
teacher. The first more senior teacher whose level of performance is determined to be
significantly inferior to that of the least senior teacher shall be the teacher haid off. If
more than one teacher is to be laid off in a designated area, the District shall first COmpire
in aseending order of seniority, the least senior teacher with the more senior teachers,
Once a determination 1s made with respect to that teacher, the next most Jjuntor teacher
shall be compared to the remaining more senior teachers in ascending order of seniority.
This process shall continue until all teachers who are to be laid off are determined.

In instances where a more senior teacher is significantly less qualified solely because of
the teacher's experience and training telated to the remaining available positions in the
designated area, the District shall make a good faith effort to reassign teachers in said
designated area being reduced in accordance with the teacher's qualifications so that the
senior teachers may be retained. In reassigning teachers in order to insure, as much as
possible, that a junior teacher(s) does not displace a senior teacher(s) the District shall
reassign teachers in such a manner that if it is necessary for the junior wacher(s) to
displace a senior teacher(s), as much as possible, the more senior teacher(s) is retained,

It after such reassignments the junior teacher(s) is still significantly more qualified than a
senior teacher, the senior teacher may be laid off first. Qualifications shall be determined
by experience and training related to the remaining available positions in the designated
area.

Part-time teachers shall be placed in a pool for the purpose of layoffs in part-time
positions. The same procedure as that contained in Section C above shall be followed.

Title I teachers shall be placed in a pool for the purpose of layoffs in Title T positions.
The same procedure as that contained in Section C above shall be followed.

Should a teacher wha has seniority in more than one designated area be laid off in a given
designated area, that teacher shall be considered in the pool of teachers in the alternate
designated area(s) for the purpose of reduction in staff under the same provisions as
confained in Article 7:8C.
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Recall

Laid-off teachers shall be placed on one of the three separate recall lists, one for teachers including
contract and Federally-funded Special Education teachers, one for Title I teachers, and one for Part-Time
teachers. Recall rights will be implemented for each category separately. The teacher with the greatest
seniority shall be recalled first for a position for which the teacher is both qualified and certified, and
which falls in the recall pool category in which the teacher is placed. Teachers including Contract and
Federally Funded Special Education teachers also shall have recall rights within the Part-Time teacher pool
if the teacher so chooses and if there are no Part-Time teachers in the pool. However, a teacher including a
contract o ederally Funded Special Education teacher electing recall to a part-time position shall lose all
recall rights in the teacher including contract and Federally Funded Special Education recall pool until the
conclusion of the school year in which they assume the position or until the position 15 discontinued,
whichever ocours first. Laid-off teachers shall be retained on a recall st for three years, exclusive of amy
time spent filling a temporary vacancy, or, in the case of a teacher including a contract or Federally Funded
Special Education teacher, a part-time position. A teacher who is on a recall list shall be entitled to take a
temporary position for which the teacher is qualified and certified and which falls within the recall pool
category in which the teacher is placed, provided that if a teacher elects to take a temporary position, the
teacher shall be obliged 1o fulfill the term of service called for by the temporary vacancy, and shall be
returned to the recall list only after completion of that service.

Any teacher who accepts any permanent position with the District, or who is offered a permanent position
with the District for which the teacher is certified and qualified and who refuses the offer, shall be taken ofT
the recall list, except that if a Part-Time teacher is offered a permanent position of lesser hours than the
teacher normally worked at the time of layoff and refuses the position, the teacher shall retain the recall
rights contained in this section.

Notice of recall shall be made in writing by certified mail return receipt requested to the last address which

has been placed on file by the employee in the Human Resources Office. A simultancous notice of recall
shall be provided the UNION,

A teacher who is recalled shall in writing within 15 calendar days of the receipt of the notice or 30
calendar days from the date the notice is mailed, whichever is sooner. give notice of intent to dccept the
position. If the teacher does not respond within the aforementioned time petiod, the teacher will be
considered as declining the position and will be removed from the recall list. The next cligible teacher, if
any, then shall be given notice of recall.

Discrimination

There shall be no discrimination against any teacher because of the teacher's UNION activities or because
of the teacher's membership in the UNTON, or because of the filing of any grievance under this contract.

Tuberculosis Screening

Consistent with the current advisory of the State of New Hampshire, Department of Health and Welfare,
Division of Public Health Services, teachers who have met the requirement of the BOARD'S pre-
employment or prior post-employment tuberculosis screening will not be required to have further screcning
while in the continuous employ of the District. Al teachers shall comply with future advisories on
tuberculosis screening issued by the Division of Public Health Services. The BOARD will provide
screening services required afier employment but not before employment through' the BOARD'S own
agents.
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ARTICLE VIII

Terms and Conditions of Emplovment

School Year - Schonl Calendar
The school year shall be developed from the following criteria;

A

2

Lad

181} pupil days

Four days for teachers new to Nashua School District, three days tor nurses new to the
Nashua School District, two days for nurses expertenced 1n the Nashua School District
and one day for teachers experienced in the Nashua School District, These days shall be
immediately preceding the opening of the pupil school year to be used as pre-school
planning and organizing days, and for orientation.

Twao (2) days (one day for nurses) during the school year may be used as parcnit and/or
teacher conference days for teaching personmel to schedule conferences with parents
and/or other teachers for the purpose of examining and discussing individual pupil
progress; and/or may be used for in-service work; and/or may be used as trainmg days for
the purpose of updating and improving the professional skills of all teaching personnel,
One of these days may be used by first grade teachers for conferences required in lieu of
report cards, If one of these days is scheduled for parent conferences, the BOARD may al
its discretion, determine the time of day the conferences will be held except that in no
instance shall the hours so scheduled exceed the total hours required of a teacher on a
regular school day. None of these days will be scheduled during the established school
vacation periods. Prior to the holding of such days, the Superintendent shall furnish the
teachers with a written schedule of proposed activities.

In general, the in-school work year for teaching personnel will not exceed 184 work days,

The total number of days referred to in Section A is exclusive of days on which school is
closed as a result of weather or other emergency conditions.

Title T teachers may be obliged to make-up school days lost due to weather or other
cmergency conditions. If schools are on a delayed opening or early closing, Title |
teachers, except for Title T nursery school teachers, shall work the same schedule as they
usnally work and be paid for their normal work day except that they shall report to work
and/or leave work on the modified schedule.

A secondary guidance counselor(s) may be required to work up to an additional five days
at the discretion of the respective assistant superintendent.  Such additional work days
shall be scheduled within ten week days immediately preceding the first day of the teacher
work year, Guidance counselor(s) from within the building where such additional work
is required who volunteer for such work will be assigned first, and then involuntary
assignments will be made as necessary. If involuntary assignments are necessary, where
possible, such assignments will be rotated from year to year among a building's guidance
personnel. Secondary guidance counselors will be paid at a per diem rate of 1/200th of
their base annual salary for ¢ach additional day scheduled, or in the case of an elementary
guidance counselor, a portion thereof for work done with a minimum of three hours pay.

School psychologists may be required to work ten additional days. School psychologists

will be paid at a per diem rate of 1/200th of their base annual salary for each additional
day worked.

16




82

School Calendar

i The Superintendent shall consult with the UNION in the development of the school
calendar prior to the presentation of said calendar to the BOARD for adoption; The
Superintendent shall make a reasonable effort to consult the Union at least one month
prior to said BOARD presentation.

Z. The school calendar is determined each year by the BOARD in accordance with thie
applicable law,
Schoaol Day
A,

As a professional, teachers are expected to devote to their work the time necessary to accomplish
the task at hand,

The UNION agrees that a teacher's day is not necessarily coterminous with that of a pupil.
However, it shall be no less than that which is established for the pupils.

In general, teachers, other than school nurses. will he free 1o act with professional discretion
relative to the time of arrival at school in the morming or leaving of school in the afiernoon.
However, it is expected that, as a minimum all teachers, other than school nurses, will be in their
respective classrooms or performing supervisory or instructionally related activities fifieen (15)
minutes prior to the beginming of the pupil school day and ten (10) minutes after the close of the
pupil school day. The Principal may require sufficient teachers, other than school nurses. not to
exceed 12 of the stafl on any day on an equitable rotating basis to be on duty to supervise students
a daily total of forty (40) minutes, the distribution of said time prior to the beginning of the pupil
school day and after the close of the pupil school day to be at the discretion of the Principal, The
yearly total shall not exceed 5400 minutes. A tentative schedule of such duties will be provided to
each teacher at the beginning of each semester.

As part of their professional responsibility, teachers will attend department and other professional
staff’ meetings designed to provide meaningful professional erowth or to clarify school business,
Said meetings shall not exceed fifieen (15) meetings per year, excluding meetings held on school
days when pupils are dismissed carly, Advance notice of such meetings shall be provided at [east
43 hours prior to the meeting except in cases of emergencies. The limitation of fifteen (15)
meetings does not apply to the faculty of a new school occurring fifteen (15) calendar months
before the projected opening date and through its first year of operation or to the faculty of a
school during the fifteen (15) calendar months preceding an evaluation by an accreditation team.

For the express purpose of training, for development and implementation of new curriculum as
defined in (A); (B (C); and (D) below, teachers may be required to attend up to seven (7)
meetings per school year effective with the 2003-04 school year, six (6) meetings during the 2004-
05 school year, and five (5) mestings during the 2005-06 school year,

(A A curriculum implemented throughout the District:

(B) A curriculum implemented across the three middle schools and/or the
high school either throughout the school and/or the department;

(C) A curriculum implemented at the elementary level only;

(D) A pilot curriculum which may impact only one school, grade level,

and/or department.
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As part of their professional responsibilities, teachers other than guidance counselors will be
expected to attend up to three (3) evening meetings per year for professional purposes. Guidance
counselors will be expected to attend up to four (4) evening meetings per school year. In addition,
a teacher, when needed, may be required to attend Placement Team staffings which extend bevond
the conclusion of the teacher's schoal day as described in Atticle 8:2C, D and E. No additional
compensation shall be paid for attendance ar the first two such staffings occurnng within a given
school year. A reacher who is required to attend more than two such statfings per school vear shall
be paid at the rate of 515 per hour for each hour of attendance which commences after the teacher's
school day as described in Article 8:2C, and D. The rate for atiendance at staffings held after the

school year ends shall be $15 per hour. The rate for attendance at staffings in 2005-06 will be $25
per hour,

Leachers, other than school nurses, shall be granted a duty-free lunch period equivalent in time to
that granted to the students for lunch. Teachers, other than school nurses, shall be free 1o leave the
school provided they sign in and out at the school office. At the elementary school level where
mid-day breaks are normally inclusive of both lunch and recess, on days of inclement weather and
when the Principal does not permit outdoor recess, the Principal may require sufficient teachers,
other than school nurses, to report twenty (20) minutes early to assist the monitors, except that the
number shall not exceed 13 of the staff on any day and teachers will be rotated on an equitable
basis.

The on-site work day for secondary teachers, other than school nurses. will be seven {7} hours and
eight (8) minutes and the on-site work day for clementary teachers, other than school nurses, will
be six (6) hours and fifty (50) minutes except as otherwise provided in this Apreement or by past
practice.

The regular work day for school nurses shall be the regular pupil school day plus 30 minutes.. The
building principal shall establish a regular work schedule for each nurse distributing the 30 minutes
prior_to the beginning of the pupil school day and after the close of the pupil school dayv at the
principal's discretion. However, nurses shall make themselves available at the request of the
building principal, for emergencies and conferences which may. on occasion, extend beyond the
afore-described workday. Except in cases of emergency, 48 hours notice shall be given to nurses
of times when they are expected to be available bevond the afore-described workday,

No school nurse shall be required to work when a school day is cancelled due to inclement weather
or other emergencies. If the pupil school day is abbreviated by action of the District on an
unscheduled basis due to an emergency, and a school nurse is specifically released from work
before the conclusion of the nurse’s normal work day, the school nurse will be paid the nurse's
normal daily wage, regardless of the number of hours actually worked.

Each school nurse shall be entitled to a thirty (30) minute duty-free lunch break except in
EInergencias,
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Planning Periods

AL

All regular R through 6 elementary teachers, and the Special Education teacher of an elementary
self contained Emotionally Handicapped or Pre-school class shall have a planning period
whenever specialists in the fields of art, music or physical education take over the class. The
above leachers shall have such additional planning time as is required to provide the total amount
of planning time set forth in the following schedule during all five (5) day school weeks, The
remaining personnel on the following schedule shall have the amounts of planning time set forth on
said schedule during all five (5) day school weeks.

Teachers shall continue to be aware of and prepared for their responsibility for continuity of
program in the areas of art, music, and physical education. The teacher has the option 1o use

planning time for either a pre-planned in-service program, parent conferences or for classroom
activities.

Regular R through 6 elememtary teachers, and the Special Education teacher of an elementary self
contained Emotionally Handicapped or Pre-school class: 150 minutes per week and 200 minutes
per week beginning in 2005-06. Art, Music, Physical Education, Reading, Special Education
except as otherwise provided under this section, Specch and Hearing, Library, and Guidance
Teachers: 90 minutes per week. Kindergarten teachers: 50 minutes per week, For Special
Education leachers other than teachers of clementary self-contained Emotionally Handicapped
classes, increase to 105 minutes per week in 2004-05 and 120) minutes in 2005-06.

When specialists in Art. Music, and Physical Education are absent from work, the Administration
agrees that it will use its best efforts to replace them with specialist substitute teachers. In order to
improve their compliance with this paragraph the Administration will keep a separate, updated and
current list of specialist substitute teachers of Art, Music and Physical Education.

secondary teachers in Enghish/Language Arts, Mathematics, Social Studies, Foreign Languages,
Science, Music, Art, Physical Education Library, Guidance, Reading, Business, Special
Education, Tehnology Education and Home Economics-General will have one planning period per
pupil school day.

During school days or weeks which are shortened due to holidays. vacations, inclement weather, or

emergencies which necessitate school closings, planning periods scheduled for the time during
which school is not in session shall be lost and not made up.
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84 Teaching Load -Class Size

A,

In scheduling teachers, the administration will attempt to keep the number of different rooms in
which assignments occur at a minimuny,

Teachers desiring special attention and supportive help and puidance may seek same from the
Building Administration and other supervisors.

1. On the secondary level no teacher shall be required to have more than five i 3) different
class preparations per day. nor teach more than six (6) periods of class instruction per
day.

2 Secondary teachers of English, Mathematics, Science, Social Studies and Foreign

Languages shall not teach more than five (5) periods of class instruction per day. Said
teachers shall not have more than four (4) different preparations per day and the BOARD
may not deviate from the four (4) preparation limitation without just cause.

3 Secondary teachers who teach six (6) periods per day will have no more than four {4)
different preparations per day. Said teachers shall be free from homeroom duties.
4,

a. Teachers at the senior high school who teach six (6) periods per day will he
free from cafeteria and bus supervision duties, and the BOARD may not deviate
from this relief of cafeteria and bus supervision duties without just cause,

b Teachers at the junior high schools who teach six (6) periods per day and who
also have no planning period in a six-day cycle will be free from cafeteria and
bus supervision duties and the BOARD mayv not deviate from this relief of
cafeteria and bus supervision duties without just cause.

> A Uclass preparation” means a period of mstruction which requires selection and

organization of teaching content, materials and procedures, and/or the evaluation of the
written and oral work of the students. Thus, if a school divides a given grade level into
"College English" and "General English”, this should be viewed as two distinet "class
preparations”. Subjects which are similar, but still clearly different, such as first year
typing and second year typing, are considered as different "class preparations”, whereas
"personal typing” and first year typing may be considered as one preparation. Under
certain arrangements for alternating subjects, two grade levels may be combined to form a
single class. Each class of this type can be considered as one preparation.

A "period of class instruction” means a period devoted to any form of systematic,
organized instruction.
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L. Recognizing that class size is an important factor in  providing quality education the
BOARD will make reasonable efforts to meet the minimum standards established by the
New Hampshire State Department of Education.
2 Al the elementary level, class sizes shall not exceed the following;
Kindergarten 23 ‘except that up to 20% of the sections
may have a class size of 25

Readinegss 18
Grades [ & U 27
Girades 111-V] £}
3 At the secondary level teachers shall be limited to a maxinmum of thirty-one (31) pupils per

subject class (forty (40) pupils for physical education) except for (1) study halls, band,
chorus, and similar activities and (2) programs of team teaching, large group instruction,
educational television, film instruction, group lectures and similar instructional methods.

4, Class size will be determined on the first school day in October of each school year,

F No secondary guidance counselor shall have more than a total of 325 students: Guidance
counselors at Nashua High School shall have no more than a total of 300 students. The

BOARD agrees to implement the state standards for elementary guidance counselor
student loads.

6. In the event a class size with the exception of Kindergarten and Readiness classes as set
forth in this Article 5:4D is exceeded after the first school day in October, the teacher of
said class shall receive additional compensation for each excess pupil for the time such
excess exists computed according to the following formula:  For the first two excess
pupils, Elementary -- Three times (number of school days the excess pupil is enrolled in
the class) times [(the District average teacher base annual salary divided by 184 days)
divided by the maximum class size as set forth in this Article 2:4D)]: Secondary — Three
times (number of school days the excess pupil is enrolled in the class divided by 3) times
[(the District average teacher base annual salary divided by 184 days) divided by the
maximum ¢lass size as set forth in this article 8:4D)]. For the third and fourth excess
pupil, two times the formula set forth in the first sentence of this section. For the fifth and
sixth excess pupil, three times said formula, For the seventh and eighth pupil, four times
said formula,

Average teacher base annual salary shall be determined by the combined salaries paid in
accordance with the Teacher Salary Schedule to all full-time Annual and Continuing
Contract, Federally Funded Special Education, and Continuing Substitute teachers, other
than school psychologists and school nurses, in active service with the District on the first
day of the school year divided by the number of said teachers. The payment for excess
pupils shall be made in a lump sum within thirty (30) days of the conclusion of each
semester of each school year,

At the secondary level with the exception of physical education and those exceptions noted under

(1) and (2) of Article 8:4D.3 above, no teacher shall have a daily teaching load in excess of 150.

Load will be determined on the first school day in October of each school vear.

The BOARD will limit assignments in secondary science, business, home economics, industrial

arts and vocational education courses so that the number of students wall, within a 10% margin, not

exceed the number of students who can be accommodated by the number of student work stations.

Load will be determined on the first school day in October of each school year.

A six-hour per day aide for each four sections of kindergarten will be provided.
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5:9

9:1

Student Health
A Eye testing shall be done by professionally trained personnel.
E. A full ime nurse shall be assigned to each large school to care for children who become ill and to

carry out a program of health education through lecture and demonstration,

C. Weighing and measuring of children shall be done, or supervised, by the school nurse.

Scholarship and Standards

Teachers shall mamtain the right and responsibility to grade pupils based upon records maintained by the
teacher with respect to each pupil.

Job Descriptions
All department chairpersons and head teachers shall have a job description.

Parent-Teacher Conflerences

Parent-teacher conferences are to be held as deemed necessary by the teacher, a parent, or in individual
cases, the pringipal,

Joint Labor-Management Secondary Level Schedule Study Committer

The parties shall establish and participate in a Joint Labor-Management Secondary Level Schedule Study
Committee which shall have the responsibility of researching and recommending changes in the current
schedule(s) with due consideration to length of the school day, number of "class” sessions, preparation time,
teaching loads and any other conditions of employment affected by the adoption of an alternate schedule.
The Committee shall be prepared to make its recommendation to the parties' negotiating teams no later than

MNovember 30, 2000, An equal number of representatives from the Union and School Board shall serve on
the Commuttee.

ARTICLE IX

Transfers, Vacancies and Promotions

Definitions

A A promotional opportunity shall be defined as the positions within the collective bargaining unit of
head teacher or department chairperson, and positions outside the collective bargaining unit which
require greater supervisory responsibility and authority.,

B. A transfer shall be defined as a geographical change from one school to another to non-
promotional positions within the bargaining unit, or a change from the designated area in which the
teacher spends the greatest portion of the teacher's regular work schedule to another designated
area.

. An intrabuilding reassignment shall be defined as a change in assignment within a designated area
within a school.

D. A permanent vacancy 1s a vacancy in a position which 13 not eliminated by the Distriet, and which

occurs by reason of retirement, resignation, death, or other permanent termination of employment;
Or 8 new position.
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9:4

Postings

A Promotional opportunities because of vacancies and new positions which the BOARD wishes to
fill on a temporary or permanent basis shall, except in an emergency, be posted for ten (10)
calendar days prior to the positions being filled. All notices shall be posted on the bulletin board in
every school, and in the administrative office, and shall also be sent to the UNION when posted.
All posting notices referred to hercin shall delineate the duties. rate of compensation, and
qualifications for the position. All applicanis not selected for promotional positions will be
notified of the BOARD'S decision in writing,

B, A list of known permanent vacancies for the following school year will be posted annually in cach
school by April 15 and again by the last day of the pupil school year. Teachers desiring to be
considered for such vacancies will submit a letter to the Human Resources Director by May 5 for
the April 15 posting, or by June 30 for the last day of the pupil schoel year posting.

Transfer Requests

Teachers who desire a change in teaching or building assignment may file a written request with the District
Human Resources Office not later than May 5 of the school year preceding the school year for which the
change is desired. Such request shall be considered valid for one (1) year as a bona fide request for change.
The request may be renewed in writing each school year not later than May 5 if it is not granted on initial
application.

Transfer Nonification

Notice of transfer or non-transfer will be given in writing to each teacher making a request under Article
9:3 as soon as practicable and under normal circumstances not later than June 30, After June 30 until the
beginning of the new school year, notice of all personnel actions with respect to transfers will be sent to the
UNION and posted in the Administration Building and in each school, within five work days.

Intrabuilding Reassipnments

Intrabuilding reassignments, necessitated by concern about a feacher’s effectiveness in their existing grade
level, to vacant or newly formed positions will supersede voluntary reassignments to such positions,

Reassignments occasioned by administrative desires to have teachers teach on different grade levels, absent
a concern about a teacher’s effectivencss in their existing grade level and unrelated to a specific student
program, shall be done on a voluntary basis,

In making infrabuilding reassignments, except as specifically indicated above, teachers within the
designated area within the school who volunteer will be chosen first if qualified. No voluntary transfer will
occur before a voluntary reassignment. In making an intrabuilding reassignment a teacher's level of

performance and professional growth within and outside the district, applicable experience. the needs of the
school, and seniority will be considered.
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Voluntary Transfers

In making voluntary transfers to permanent vacancies within a designated area as set forth in Appendix H,
only teachers who are currently teaching in that designated area shall be eligible. Title I teachers shall be
eligible for only Title I positions within the designated area in which they are currently teaching. Both the
qualifications of teachers 1o fulfill the position and the semiority of teachers shall be considered in reaching
a decision, The teacher with the greatest seniority shall be transferred first, unless a less senior teacher is
significantly more qualified. In making the determination, the District shall consider the qualifications of
the teachers in order of seniority beginning with the most senior teacher. The first less senior teacher who is
determined to be significantly more qualified than the most senior teacher shall be the teacher transferred.
If more than one teacher is to be transferred in a designared area, the District shall first compare in
descending order of seniority, the most senior teacher with the less senior teachers. Omnee a determination is
made with respect to that teacher, the next most senior teacher shall be compared to the remaining more
junior teachers. This process shall continue until all teachers who are o be transferred are determined.
Qualifications. shall be determined by experience and training related to the vacancy and by level of
performance in the applicant's current position,

If' three or more eligible bargaining unit members apply for a transfer to a particular position which is
permanently vacant, the District shall select one of the applicants according to the aforementioned criteria,

If two eligible bargaining unit members apply for a transfer to a particular position which is permanentiy
vacant, the District shall select from among any applicants for the position in- accordance with the
aforementioned criteria.

If only one eligible bargaining unit member applics, the District shall consider the applicant for the transfer
but shall not be obligated to grant the transfer.

Involuntary Transfers

Al When involuntary transfers are necessary because of a reduction in positions in a parbcular
designated area in a particular school the least senior teacher in the school experiencing the
reduction shall have the option of voluntarily transferring into the vacancy, afier other voluntary
transfer rights have been implemented, or forcing an involuntary transfer of the least senior teacher
in the designated area, provided the teaclier to be transferred is qualified for the vacant position,
If, however, the least senior teacher in the designated area is already in the school experiencing the
vacancy, the least senior teacher in the sehool experiencing the reduction shall be transferred into
the vacancy and shall not be able to displace any other teacher in the District, Qualifications shall
be determined by training and experience related to the vacant position,

This Article 9:7A shall only apply when there is a single involuntary transfer in a designated arca.

B. In making involuntary transfers occasioned by a reduction of more than one position m a
designated arca in a school, the least senior leacher from: the designated area in the school
experiencing the reduction shall be transferred, except that the next senior teacher and teachers in
order of seniority thereafier may be transferred before the junior teacher, if the semior teacher's
level of performance in the teacher's current position is significantly inferior to the junior teacher
in which case the senior teacher shall be transferred first, provided the teacher is qualified to
perform in the vacant position. Qualifications shall be determined by experience and training
related to the vacant position.

2 In all other involuntary transfers, level of performance, needs of the District including if a school
has been deemed nonperforming under the No Child Left Behind legislation, seniority, experience
and training related to the position to which the teacher will be transferred will be the only criteria
used in making the decision.
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Filling of Permanent Vacancies

A permanent vacancy occurring from the beginning of the second semester of a schoal year until April 30
shall be filled by the BOARD with a Continuing Substitute if a qualified Continuing Substitute is available,
and, if not, by a per diem or interim substitute. A permanent vacancy occurring from May 1 to the
conclusion of the school year shall be filled with a per diem or interim substitute. Except as provided in
Article 9:2B a permanent vacancy occurring from the conclusion of the school year to the beginning of the
second semester of the next ensuing school year shall be filled in any manner the BOARD deems

appropriate.

Change Of Emplovment Status

A Teachers (Other than School Nurses)

L.

Fed

Any person who for a period in excess of 90 school days fills a particular position which
is permanently vacant for at least that period, shall then be employed under partial year or
annual contract, or as a Continuing Substitute teacher.

Any person who for a period in excess of 180 school days fills a particular pesition which

is permanently vacant for at least that period, shall then be employed under partial vear or
annual contract.

Any person who for a period in excess of 90 school days fills a particular pesition which
is tempaorarily vacant for at least that period by reason of an éxtended leave, shall then be
employed asa Continuing Substitute teacher.

B. School MNurses

Any registered nurse licensed by the state of New Hampshire who for a period in excess
of 90 school days fills a regular school nurse position which is permanently vacant for at
least that period, shall then be employed as a regular school nurse or as a continuing
substitute school nurse.

Any registered nurse licensed by the state of New Hampshire who for a period in excess
of 180 school days fills a regular school nurse position which is permanently vacant for at
least that period, shall then be employed as a regular school nurse.

Any registered nurse licensed by the state of New Hampshire who for a period in excess
of 90 school days fills a regular position which is temporarily vacant for at least that
period by reason of an approved extended leave, shall then be employed as a continuing
substitute school nurse.

Any registered nurse licensed by the state of New Hampshire who for a period in excess

of 200 contmuous school days fills a temporary school nurse position, shall then be
employed as a regular school nurse,
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9:13

Closing OF Schoal Building

If the BOARD closes a school building, and consolidates the services provided in that building with other
lacilities, the BOARD and the UNION will discuss the implementation of these transfer procedures prior to
the implementation of any transfers.

Order Of Implementation

The provisions of Article 7:8 (Reduction in Staff) shall be implemented prior to the implementation of this

Article IX. The provisions of Section 7:9 (Recall) shall be implemented subsequent to the implementation
of this Article TX,

Program Opportunities

A No teacher shall be required to work in programs which extend beyond the normal school day.
However, teachers may volunteer to do so. When a vacancy in such work occurs, teachers
currently employed in the District shall be given the opportunity to work in programs operating
beyond the regular school day or year. The Superintendent shall post the title, qualifications,
duties, requirements, and the salary. The Superintendent shall appoint the applicant most qualified
for such work. If all qualifications of the applicants are equal then seniority in the District shall

govern.
B Factors relevant to qualifications shall include formal education and actual relevant experience.
C. The BOARD may deviate from this policy only for good cause which shall not be arbitrary,

capricious or without rational basis in fact,

Probation For Nurses

The probationary period for nurses shall be thirty (30) workdays of active employment as a school nurse.
The District may extend the probationary period up to the amount of authorized paid leave or sick leave
taken by a probationary employee.

The District may terminate a school nurse at any time during the nurse's probationary period.

Probationary school nurses are not entitled to paid sick or personal days,
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ARTICLE X

Educational Council/Supplemental Bu deet

A

A joint Educational Council shall continue 1o operate during the term of this Agreement. It shall
consist of three (3) representatives of the BOARD, one of which shall be the Superintendent or his
designee, and three (3) Nashua teachers appointed by the UNION. The Council shall meet at least
four (4) times a year and advise the BOARD on matters of mutual concern and other related
matiers regarding the effective operation of the District.

Principals may be invited as observers whenever the items proposed for discussion are directly
related to areas over which they exercise primary authority.

The Educational Council shall establish its own rules of procedure and shall provide for a rotating
chairman whe shall be responsible for the arrangement and conduct of meetings,

The Council shall mest by prepared agenda.

The Council shall be empowered by majority vote to form sub-commitiees to study and render
reports to the Council.

The function of the Educational Council is to recomimend for BOARD consideration the
establishment of policies and practices pertinent to the District. The Council in preparing their
recommendation for BOARD consideration shall at all times avail itself of the most up-ta-date
research pertinent to such recommendations. In addition. it shall provide for majority reports and
minority reports, if any, pertinent to its recommendations,

All reports and recommendations outlined above in Section D and E shall be in writing,
Meetings shall generally be held during evening hours, usually beginning at seven thirty P.M.

The BOARD in order to establish this Council and to enable it to function adequately agrees 1o
budget $LO00 annually to provide for expenditures related to the work of the Council.

A supplementary budget of $10,000 in each school year shall be established to provide for needs
not previously anticipated and to allow teachers to capitalize on rew and inmovative materials
which become awvailable during the course of the school year. The Council may make
recommendations to the BOARD concerning the disbursement of said funds.
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ARTICLE XI

Linion Representatives

Official List and Nashua Teachers Union Representatives

The UNTON shall furnish the BOARD with a list of its officers and authorized building representatives, and shall as
soon as possible notify the BOARD in writing of any changes. No Union Representative shall be recognized by the
BOARD except those designated in writing by the UNION.

12:1

122

12:4

12:5

ARTICLE XII

Union Privilepes and Responsibilities

As exclusive representative, the UNION shall not preclude from membership any person in the unit
described in ARTICLE 1. The UNION will represent equally all persons described in ARTICLE I without
regard to membership in, participation, or activitics in the UNION.

Recognition of Local Orpanization Representative

The Principal shall recognize the UNION building representative as the official representative of the
bargaining unit in the schools,

Distribution of Material - Mail Boxes

Officers or officials of the recognized teacher bargaining agent, and of no other teacher organization which
purports to represent teachers for collective bargaining purposes, shall have the right to reasonable use of
the school mail boxes for distribution of organizational material provided such materials are in good taste

and provided that such materials shall not include campaign organization material related to local. state ar
national political matters.

Schoal Meetings
The authorized representative of the UNION shall have the right to schedule UNION meetings in the

building before or after regular class hours, and during lunch time of the employees involved. Such meeting

shall not in any manner disrupt the normal operation of the school and shall be subject 1o prior approval of
the building principal.

Mo Local Organization Activity on School Time

Except as provided herein, the UNION agrees that no teacher will engage in UNION activity during the
time the teacher is assigned to teaching or other duties.
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12:8

12:9

Protection of Individual and Ciroup Riphts

Nothing contained herein shall be construed to prevent the BOARD, a member of the BOARD or its
designated representatives from meeting with any teacher for expression of the teacher's views. In the area
of this Agreement, and for the term hereof, no changes or modifications shall be made except through
negotiations with the UNION, Nothing contained herein shall be construed to permit-an organization other
than the UNION to appear in an official capacity in the processing of a grievance. Nothing contained
herein shall be construed to prevent any person from informally discussing any dispute with the person's

immediate superior or processing a gricvance on the person'’s own behalf in accordance with the Grievance
Procedure heretofore set forth in ARTICLE 111,

Information

1, The BOARD shall make available to the UNION upon its request any and all available information
in the public domain, such as statistics and records relevant 1o negotiations, or necessary for the
proper enforcement of the terms of this A greement.

4 If the public agenda of a BOARD meeting has been prepared 24 hours in advance of such BOARD
meeting, it shall be made available to the President of the UNION,
EN A copy of the minutes of all BOARD meetings shall be made available to the President of the

Union,
Faculty Bulletin Board Use

The UNION shall be permitted to post UNION related notices and other materials on the faculty bulletin
board provided that such notices and/or materials shall not include campaign organization materials related
to local, state, or national political matters.

Leave for Union Business

A, The President of the UNION, or designee, shall be granted five (5) days of paid leave for the
purpose of UNION business.

B The President of the Union. upon request, shall be granted either a reduced teaching schedule of
50% that of a full-time teacher or a Jeave of absence.
A request for such reduced schedule or leave of absence must be made no later than June 30 of the
school year prior to the school year for which the request is effective.

Arrangements for the reduced teaching schedule are to be made between the Union and the
Superintendent.

e In the case of the reduced teaching schedule, salary and bencfits paid by the District shall be
consistent with those afforded similarly situated teachers with the same teaching schedule, except
a5 otherwise provided in this article 12:9,

Far the first two consecutive years of a reduced teaching schedule, the President, for the purpose of
seniority, will receive full-year credit annually. After the first two consecutive years, the President

will receive Y4 year credit ammually,

Far the purpose of placement on the salary schedule, a President on a reduced teaching schedule
will receive full credif for the time so spent.
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In the case of a leave of absence, the District shall not be liable for any salary or benefit costs.
Insurances may be extended at the President’s cxpense to the extent mandated by State and Federal
law. The President, at the President’s expense, may maintain enrollment in the City of Nashua's
group health insurance for the first two years of a leave of absence.

For the first two consecutive years of a leave of absence, the President shall retain all rights to the
teaching position the President formerly held. The provisions of articles 7:8 Reduction in Force
and 9:7_Involuntary Transfers shall apply to the extent they may impact on said nights, Upon a
request to return from a leave of absence which extends beyond two consecutive years, the

President shall be assigned the next available position for which the President is certified and
qualified.

The President shall continue to accrue seniority for the first two conseoutive vears of a leave of
absence pursuant to the provisions of this article.

The President on a leave of absence will receive full credit for the time 50 spent for the purpose of
placement on the salary schedule.

The District shall have no obligation to make a contribution to the New Hampshire Retirement
System on behalf of the President while on leave unless a contribution is mandated by the System
or by other provisions of State law.

Should a President be impacted by the provisions of - article 7:8 or 9.7, the President shall be
considered in the pool to which the President would have been assigned had the President not been
ona reduced schedule or leave of absence,

Dues Deductions

A

Voluntary dues deductions shall be deducted from the salary of each teacher who files an
authorization in the form set forth in Appendix F of this Agreement, Deductions will commence no

later than the second salary payment date following the date the authorization form is filed with the
Dhstrict,

The District will also recognize autherizations for voluntary dues deduction provided prior to the
execution of this Agreement. A member will be able to revoke his or her authorization only
between Septerber 1 and September 15 of any school year.

The UNION shall select a single payroll dues deduction arrangement for cach contract year 1o
cover all UNION members, and shall inform the District Payroll Office of the arrangement at least
three calendar weeks prior to the implementation date.

The right to dues deduction shall be extended to the recognized bargaining agent only,

A teacher who elects not to pay Union dues shall pay an agency fee for services rendered by the
UNION in an amount equal to eighty percent (80.0%) of the regular member dues (including state
and national dues). Said fee shall be due within forty-five (45) calendar days of the date of
employment or the commencement of the school vear, whichever is later. Agency fee deductions
shall be deducted from the salary of each teacher who files an authorization in form set forth in
Appendix F-1 of this Agreement. Deductions will commence no later than the second salary
payment date following the date the authorization form is filed with the District. The UNTON will
hold the District harmless from any liahility arising out of the collection of the agency fee, This
agency fee provision shall not require the termination of any employee of the Nashua School
Dastrict.

Released Time

Up to seven (7) members of the bargaining unit who setve as members of the negotiating team will be
granted released time as needed without loss of pay or loss of personal days for the purpose of contract
negotiations, mediation and fact finding,

40




1311

13:3

ARTICLE XIII

Rules. Regulations and Management Rights

Adherence To Rules, Regulations, Policies and Prowisions

It is understood that for the duration of this Agreement teachers shall continue to serve under the direction

of the Superintendent of Schools and in accordance with BOARD policies and administrative rules,
regulations and the provisions of this Agreement.

Rules, Regolations and Policies

AL There shall be a complete copy of the Rules, Regulations and Policies of the BOARD. made

available for access to cach school building with new items added as they are promulgated by the
BOARD.

B. It is apreed that all Building Representatives have a complete copy of the Rules, Regulations and

Policies of the BOARD, and the Administration will provide them with all new jtems ac they are
added,

Manazement Rights

The UNION recognizes the following responsibilities. rights, authority, and duties of the BOARD, except
as they are modified by provision of this Agreement.

The BOARD hereby retains and reserves unto itself, without limitations, all power, rights, authority, duties

and responsibilities conferred upon and vested in it by the Law and Constitution of the State of New
Hampshire, and of the Charter of the City of Nashua:

A, to the executive management and administrative control of the District and its properties and
facilities;
B. to hire, promote, transfer, assign, retain, evaluate, renew or non-renew. and to lay off employees.

No employee who has taught in the Nashua School District for more than three consecutive years
shall be disciplined, including discharge, without Just cause, For school nurses, the period shall be
30 workdays. Approved leaves during these periods shall not count as service, but shall not be
considered an interruption of the consecutive years/workdays requirement. Teachers, other than
school nurses. who have received continuing contract status in other New Hampshire schools shall
be able to count such service for this provision to a maximum credit of one year: Claims of
discipline by teachers with three years or less experience, or school nurses with 30 work days or
less experience arising out of the exercise of rights or henefits under this Agreement shall be
subject to the grievance and arbitration provisions herein. In the event of any such claim, the
mitial burden of going forward with proof shall rest with the grievant,

2 to establish grades and courses of instruction including special programs, and to provide for
athletic, recreational social events for the students, all as deemed necessary or advisable by the
BOARD;

B. to decide upon the basic means and methods of instruction and the duties, responsibilities, and

assignments of teachers and other employees with respect thereto, and with respect to
administrative and non-teaching activities, and the terms and conditions of employment.
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ARTICLE X1V

Resolution Of Dilferenices by Peaceful Means

The UNION and the BOARD agree that differences between the parties shall be settled by peaceful means
as provided within this Agreement. The UNION in consideration of the value of this Agreement and its
terms and conditions will not engage in, instigate or condone any strike, work stoppage or any concerted

refusal 1o perform normal work duties on the part of any employee covered by this Agreement for the
duration of this Agresment.

ARTICLE XV

Miscellaneous Provisions

Expenses of Printing and Distributing Asreement

The BOARD agrees to pay for the cost of printing this Agreement in booklet form. The UNION agrecs to
distribute a copy of this Agreement to each teacher presently employed by the BOARD and to each new
teacher employed by the BOARD. The BOARD shall provide 950 copies of this Agreement to the UNION
for distribution to each teacher.

Meetings shall be held as deemed necessary by either party during the school year with the Superintendent
and UNION President to discuss matters of concern to both parties. These meetings shall be held at a
mutually agreeable time and place. The UNION President and the Superinfendent shall determine the
representative who will attend the meeting for their respective parties. Whenever possible, the parties
should exchange notice of the subject matters they wish 1o discuss.

Amendment Of Agreement

Being a mutal agreement, this instrument may be amended at any time by mutual consent.

ARTICLE XVI

Conformity to Law and Saving Clause

If any provision of this Agreement is or shall at any time be determined contrary to law by a court of
competent jurisdiction, then such provision shall not be applicable or performed or enforced except to the
extent permitted by law. In the cvent that any provision of this Agreement is or shall ar any time be
determined to be contrary to law by a court of competent jurisdiction, all other provisions of this Agreement
shall continue in effect,
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ARTICLE XVII

Duration of Agreement

17:1 The provisions of this Agreement unless otherwise specified shall become effective as of September 1, 2003
and shall continue and remain in full force and effect to and including August 31, 2006 when it shall expire
unless an extension is agreed to by both partics and expressed in writing prior to such date, The BOARD
and the UNION agree to begin negotiations of a successor dgreement concemming wages, hours and other
terms and conditions of employment no later than November 30, 2005.

17:2 IN WITNESS WHEREQF the parties hereto have caused this Agreement to be  signed by their respective
presidents. attested by their respective secretaries, and their corporate seals to be placed hereon, all on the
day and vear first above written,

/1-P-03 K-8-03

Date Date

NASHUA BOARD OF EDUCATION NASHUA TEACHERS UNION
LOCAL 1044 AFL-CIO

AL Hmvﬂ 7/? Elw&

T

{
Maureen McMeil, President

Daniel Hansberry, President

th Geer, Secretary
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APPENDIX A-1
TEACHERS (OTHER THAN SCHOOL NURSES) SALARY SCHEDULE
Effective at the beginning of the 2003-2004 School Year (September 1, 2003)
(Step Advancement With Exception: Members of this defined Unit who have ninety (90) days
service under Article 4:2 B. will advance a Step on this Salary Schedule.)

Credited Years |Step/ | |
Of Experience [Track | BA BA+30 | MA | MA+30 | DR
0 1 29800 | 31500 | 33200 | 34900 36600 |
1 2 30678 | 32378 | 34078 | 35778 | 37478 |
2 3 32551 34251 | 35951 | 37651 39351 |
3,4,5 4 34548 | 36248 | 37948 | 39648 | 41348
6 5 36171 | 37871 | 39571 | 41271 | 42 971 |
7 5 37636 | 39336 | 41036 | 42736 | 44436
8 T 39124 | 40824 | 42524 | 44224 | 45924
) g 40677 | 42377 | 44077 | 45777 | 47477
10,11,12 9 | 42167 | 43867 | 45567 | 47267 | 48967
13 10 | 45105 | 46851 | 48594 | 50336 | 52081
| 14 11 | 47984 | 49772 | 51559 | 53347 55134
15+ 12 92007 | 53879 | 55751 | 57624 | 59496

APPENDIX A-2
TEACHERS (OTHER THAN SCHOOL NURSES) SALARY SCHEDULE
Effective at the beginning of the 2004-2005 School Year (September 1, 2004)
(Step Advancement With Exception: Members of this defined Unit who have ninety (90) days
service under Article 4:2 B. will advance a Step on this Salary Schedule.)

Credited Years| Step/
| Of Experience | Track BA |BA+30| MA | MA+30 | DR
0 1| 30200 31900 33600 35300 | 37000
1 2 31078 | 32778 | 34478 | 36178 | 37878
2 3 | 32951 |34651 | 36351 | 38051 | 39751
3 4 34948 | 36648 | 38348 | 40048 | 41748
4,5,6 5 36571 | 38271 | 39971 | 41671 | 43371
7 6 38036 | 39736 | 41436 | 43136 44836 |
8 7 | 39524 |41224 | 42924 | 44624 | 48324
9 8 41077 | 42777 | 44477 | 46177 | 47877
10 9 | 42567 | 44267 | 45967 | 47667 | 49367
11,12,13 10 | 45505 | 47251 | 48994 | 50736 | 52481
14 11 | 48384 |50172| 51959 | 53747 | 55534
15+ 12 | 53568 | 55495 | 57423 | 59353 | 61281
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APPENDIX A-3
LTEACHERS (OTHER THAN SCHOOL NURSES) SALARY SCHEDULE
Effective at the beginning of the 2005-2006 School Year (September 1, 2005)
(Step Advancement With Exception: Members of this defined Unit who have ninety (90) days
service under Article 4:2 B. will advance a Step on this Salary Schedule.)

Credited Years | Step/ i

Of Experience | Track BA | BA+30 | MA | MA+30 DR |

o 1 30700 | 32400 | 34100 | 35800 37500
1 2 31578 | 33278 | 34978 | 36678 38378 |

2 3 33451 | 35151 | 36851 | 38551 40251

3 1 35448 | 37148 | 38848 | 40548 42248

4 5 37071 | 3B771 | 40471 | 42171 | 43871

5,6.7 6 38536 | 40236 | 41936 | 43636 | 45336

8 7 40024 | 41724 | 43424 | 45124 | 46824

9 8 41577 | 43277 | 44977 | 46677 | 48377

10 9 43067 | 44767 | 46467 | 48167 | 49867

11 10 46005 | 47751 | 49494 | 51236 | 52981

12,13,14 11 48884 | 50672 | 52459 | 54247 | 56034

15+ 12 35475 | 57460 | 59446 | 61433 | 63420
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APPENDIX A4
SCHOOL NURSES’ SALARY SCHEDULE
Effective on September |, 2003
(90% of Teachers' Schedule Track BA)

 Credited Years

_Of Experience |Step Salary
0 1 26820 |

1 2 27610

2 3 29236

34,5 4 31093

3 5 32554

7 6 33872

8 T 35212

8 8 36609

10,11,12 9 37950

13 10 40595

14 1 43186

15+ 12 46806

APPENDIX A-5
SCHOOL NURSES SALARY SCHEDULE
Effective on September 1, 2004
(90% of Teachers' Schedule Track BA)

Credited Years
of Experience |Step Salary
0 1 27180
1 2 27970
2 3 29656
3 4 31453
4,5,6 5 32914
7 B 34232
B T 35572
9 8 36969
10 ] 38310
11,12,13 10 40955
14 11 43546
15+ 12 48211
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APPENDIX A-6
SCHOOL NURSES' SALARY SCHEDULE
Effective on September 1, 2005
(20% of Teachers' Schedule Track BA)Y

Credited Years
Of Experience Step Salary
0 1 27630
1 2 28420
2 3 30106
3 4 31903
4 5 33364 |
5,6,7 6 34682
B 7 36022
9 8 37419
10 9 38760
11 10 41405
12,1314 11 43996
15+ 12 49928
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APPENDIX B

Differential for Special Education Teachers

Special education teachers currently receiving a $250 differential will continue
they remain in the designated area "Special Education”.
Agreement and teachers previously receivin
differential.

to receive the differential provided
Teachers hired after the date of the sigming of this
g the differential who change their designated area will not receive such

APPENDIX C

Differential for Head Teachers and Department Chairpersons

Head Teachers and Department Chairpersons shall receive. in addition to their basic salary, a differential based on
the number of teachers within their department in accordance with the following scale;

Number of Teachers 2003-04/2004-05 2005-06
-8 S1000 51500
9 or more S1200 £1800
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APPENDIX D

CO-CURRICULAR ADVISORS
2003-04 2004-05

& 2005-06

High School Yearbook $1.453 $1497,
High School Yearbook, Assistant 633 632
High School Student Council 1,112 1145
Senior Class Advisor 1,453 1497
Senior Class, Asst. Advisor 633 652
Junior Class Advisor 727 7448
Sophomare Class Advisor 727 749
High School Debate Coach 1,509 1554
High School Speech Coach 837 862
High School Band Director 2,300 2575
High School Chorale Director 1,453 1497
High School "Tattler” Advisors (2)* each
High School Play Director 1,453 1497
High School Drama Coach 1,112 1143
High School Newspaper 1,453 1497
High School Newspaper, Assistant 873 BoG
Granite State Challenge 218 225
Junior High School Play Director cach 52 702
Junior High School

Literary Magazine Advisor gach 633 632
Junior High School

Debate and Speech Coach each 633 652
Junior High School Student Council/

Freshman Class Advisor each 633 (a2
Elm Street Junior High School

Audio Visual Coordinator 1,453 1497

The Union agrees that the Board has, in its sole discretion; the right to continue or discontinue any of the above
positions in whole or in part, It also reserves the right to approve new positions as it deems necessary,

Tattler Advisor 1,112 1145,
Tattler Assistant Advisor g73 399

The above 2003-04 stupends for co-curricular advisers shall be increased by three percent (3.0%) in 2004-05 a5
shown above.
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APPENDIX E

COACHES

FALL SPORTS
Athletic Equip, Mpr.
Athletic Trainer
CROSS COUNTRY:
Boys' Coach
Girls' Coach

FOOTBALL:
Varsity
Asst. Varsity
Asst. Varsity
Ir. Varsity
Jr, Varsity Asst,
Elm 5t. Varsity
Elm St. Varsity Asst.
Fairgrounds Varsity
Fairgrounds Var. Asst
Pennichuck Varsity
Pennichuck Var, Asst.
GOLF;
HOCKEY, FIELD:
Varsity
Asst. Varsity
SOCCER-BOYS:
WVarsiry
Asst. Varsiry
SOCCER-GIRLS:
WVarsity
Asst, Varsity
SWIMMING-GIRLS:
WVarsity
Asst. Varsity
VOLLEYBALL:;
Varsity
Jr. Varsity
Elm 5t, THS
Fairgrounds JHS
Pennichuck JHS

S0

BASE SALARY

2003-2006

53,911
3,911

2027
2,027

4,731
2929
2,929
2,537
19135
2,080
1,408
2,086
1,408
2.086
1,408
1,689

1,684
1,240

2,199
1,352

2,199
1,352

2,085
13532

2.027
1,409
1,067
1.067
1.067



2003-2006

( WINTER SPORTS
= BASKETBALL:
Varsily - Boys 33,830
Jr. Varsity - Boys 2,199
WVarsity - Girls 3,330
Ir. Varsity - Girls 2,199
Elm St. JHS - Boys 1.697
Elm 8t, JHS - Girls 1,697
Fairgrounds JHS - Boys 1,697
Fairgrounds JHS - Girls 1,697
Pennichuck JHS - Boys 1.G97
Penmichuck JHS - Girls 1.697
GYMNASTICS:
Boys 1,689
Ciirls 1,689
HOCKEY - ICE:
Varsity 3,099
Asst. Varsily 1,858
SKING - BOYS' AND GIRLS"
Varsity 2,199
Asst. Varsity 1,579
SWIMMING - BOYS"
Varsity 2085
Asst. Varsity 1,352
TRACK, WINTER:
{ Boys' Varsity 1,858
Boys' Asst. Varsity 1,352
Girls' Varsity 1,858
Girls' Asst. Varsity 1352
WRESTLING:
Warsity 2,873
Ir. Varsity 1.409
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2003-2006

SPRING SPORTS
BASEBALL;
Varsity 52,422
Ir. Varsity 1,838
Elm St. JHS 1.602
Fairgrounds JHS 1,602
Pennichuck JHS 1,602
LACROSSE:
Boys Varsity 2,194
Girls Varsity 2,199
SOFTBALL:
Varsity 2,253
Jr. Varsity 1,858
Elm Street 1,602
Fairgrounds THS 1,602
Pennichuck THS 1,602
TENNIS:
Baoys 1,973
Girls 1,973
TRACK, SPRING:
Boys' Varsity 2,367
Boys' Asst, Varsity 1,352
Girls' Varsity 2,367
Girls' Asst. Varsity 1,352
CHEERLEADERS
High School - Varsity 31,184
High School - Jr. Varsity T8
High School - Hockey TEE
Junior High - Cheerleader 681

Experience differential: Additional 2% for each
beginning in 2004-05 to a maximum of 12 years’ expericnce.

The Union agrees that the Board has, in its sole discretion, the
in whole or in part.  The Board agrees that vacancies in coaching positions shall be posted. If there are no qualified
candidates within the Bargaining Unit, the Board may hire any other candidate provided, however, that the above salaries

shall apply.
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year of coaching experience to a maximum of 9 vears' expenence and

right to continue or discontinue any of the above positions



APPENDIX F

PAYROLL DEDUCTION AUTHORIZATION

Last Name _ First R G A 0 N
Effective Date Social Security Number

Address -
School

To the Board of Education:

I hereby authorize you. according to arrangements agreed upon with the Nashua Teachers' Union, Local 1044, AFT ;
NHFT, AFL-CIO, to deduct from my salary and transmit to said orgamzation, dues as certified by said organization.
I hereby waive all right and claim to said monies so deducted and fransmitted in accordance with this authorization,
and relieve the Board of Education and all its officers from any liability therefore. Irevoke any and all instruments
heretofore made by me for such purposes, This authority shall remain in full force and effect for all purposes while 1
am employed in this school system, or until revoked by me in writing between September 1st and September 15, or
at such time as a qualifying event including but not limited to an effective date of retirement or resignation,

Member Signature; _Date: .
STATUS; Part-Time Continuing Sub
Title I Regular (conlract) ——
FFederally Funded School Nurse

School Psychologist

Return this form to:
Mashua Teachers' Union
7C Taggart Dr,
Nashua, NH 03060

Dhues, contributions or pifts to the Nashua Teachers' Union are not deductible as charitable contributions for federal
income tax purposes, Dues paid to the Nashua Teachers' Union, however, may qualify as business expenses, and
may be deductible in limited circumstances subject to various restrictions imposed by the Internal Revenue Code.




APPENDIX F-1
AGENCY FEE AUTHORIZATION

TO NASHUA BOARD OF EDUJCATION:

Effective » I hereby request and authourize you to deduct an a gency fee from my
earnings with the next paycheck and continuing in equal installments in an amount certified bv the UNION as set by
the membership in accordance with the provisions of the Constitution of the Nashua Teachers® Union. This amount
shall be paid to the Financial Secretary-Treasurer of the Nashua Teachers® Union, Local 1044, AFT. AFL-CIO.

EMPLOYEE'S NAME (PLEASE PRINT) SOCIAL SECURITY NUMBER

ADDRESS (Strect, City, State and Zip)

HOME PHONE SCHOOL

EMPLOYEE'S SIGNATURE DEPARTMENT/POSITION

Please return this form to;  Nashua Teachers’ Union, 70 Taggart Drive, Nashua, NH 03060
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APPENDIX G

INSURANCE DEDUCTION AUTHORIZATION

Last Mame _ First M.
Effective Date Social Security Number

Address

Schiool

Amount to be deducted cach pay-period: $
Ta the Board of Education:

I hereby authorize you, according to arrangements agreed upon with the Nashua Teachers' Union, Local 1044, AFT,
NHFT, AFL-CIO, to deduct from my salary and transmit to said organization, monies for insurance premiums. [
hereby waive all right and claim to said monies so deducted and transmitted in accordance with this authorization,
and relieve the Board of Education and all its officers from any liability therefore. This authority shall remain in full
force and effect for all purposes while T am employed in this school system, or until revoked by'me in writing ot
modified through the issuance of another authorization between September 1st and September 15th of any 2iven year
or at such time as a qualifying event including but not limited to an effective date of retirement. termination or
resignaton.;

Member Signature: Date: ——
STATUS; Part-Time Continuing Sub.
TitleT Regular (contract)
Federally Funded School Nurse

School Psychologist
Return this form to:
Mashua Teachers' Union

7C Taggart Dr.
MNashua, NH 03060
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APPENDIX H

Designated Areas

K-

R-VI1

Library/Media

Speech/Language/Hearing

Art

Music

Special Education {including but not limited to the former designations of learning
disabilities, resource room, and special needs)

Physical Education

Health

Foreign Languages by certification (Subject to being qualified and having taught
specific language a minimum of one year in the preceding five years)

Social Studies

English/Reading - Secondary (Subject to certification)

Math

Science (Subject to certification appropriate to specific subjects)

Reading - Elementary

Business Education and Distributive Education

Visually handicapped

Home Economics - General

Home Economics - Vocational - Culinary Arts

Home Economics - Vocational - Health Occupations

Home Economics - Vocational - Exploring Childhood/Careers in Child Care

Industrial Arts

Guidance

Trade & Industry by specific subject areas

English-As-Second Language

Testing

School Nurse

School Psychologist

Social Worker

Gifted and Talented Specialists
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Sidebar Agreemient
BATIFICATION / APPROVAL PROCESS

AND. APPLICATION OF BENEFITS

The Nashua Board of Education and the Nashua Teachers' Union mutuaily agree that the Board of Education’s
ratification of their Agreement is subject to Aldermanic approval of the cost thereof and Aldermanic appropriation of
sufficient funds in addition 1o those contained in the City of Nashua FY 2004 approved budget for the school
department payroll accounts for employees covered under the said Agreement, school department escrow, and City
salary contingency account allocated for employees covered under said Agreement, and the transfer of all of said
funds to the Board of Education thereby permitting it to fund the referenced Agreement. Failing such appropriation
and transfer, the Agreement shall be null and void and the parties shall continue to negotiate a successor agreement
as provided by law. Upon approval, as aforesaid, retroactive benefits contained in the referenced CBA shall be
granted only to employees in the current emplay of the District on the date of execution of this Agreement.

12-P-03 £ W-8-03

Dale Date

NASHUA BOARD OF EDUCATION NASHUA TEACHERS UNION

LOCAL 1044 AFL-CIO
b / Masseen YN, f
Draniel Hansberry, President

Mayreen McNeil, President

im Shaw, lerk

W Geer, Secretary
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SIDEBAR AGREEMENT ON TERMINATIONS RELATED TO AGFNCY FEE

The Nashua Teachers' Union agrees that the provisions related to agency fec as contained in Article 12 shall not be
interpreted or enforced 5o as to require the Nashua School District to terminate an employee for non-payment of an
agency fee. The Nashua Teachers' Union farther agrees that the agency fee provision does not create a legal
obligation on the part of the School District to terminate any employee.

[P d3

Date

NASHUA BOARD OF EDUCATION

H-R-n3

Date

NASHUA TEACHERS UUNION

LOCAL 1044 AFL-CIO

?Mff ACD A )fd 7}*’@&&

Maureen MeNeil, President

&l{ﬂl Geer, Sceretary

SIDEBAR AGREEMENT ON “TUITION” FOR
MASSACHUSETTS STATE UNIVERSITY SYSTEM SCHOOLS

ansberry, President

Shaw, Clerk

Due to changes in the Massachusetts State University System’s billing procedures which breaks down what had been
previously designated as tuition into tiition and certain other fees, the parties mutially agree that:

For the purpose of determining “tuition™ as contained in Article 5:8 Course Tuition Reimbursement of the

Agreement between the parties, “tuition” for Massachusetts State University System schools will be deemed to

include 1) what is specifically identified as tition and 2) what is variously identified as “college fee”, “operating

fee”, “academic/curriculum fee”, “local tuition fee “college service fee”, “general college fee”, “general purmpose
ol

fee”, “educational services fee”, “general education fee”, “one fee concept”, “emergency fee™, “zeneral fee”,
“campus support fee”, “all college fee”, or “merged fees”,

This sidebar applies to Massachuselts State University System schoals only.

L =F=83 R-8- 03

Date Date

NASHUA BOARD OF EDUCATION NASHUA TEACHERS UNION

LOCAL 1044 AFL-CIO

Mﬁm&i%;, MMM
%ﬂm}i Hansberry, President Maureen McNeil, President

Kim Shaw, Clerk

dnh Gieer, Secretary
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SIDEBAR AGREEMENT ON UNION PRESIDENT’S ENROLLMENT IN DENTAL PROGRAM

The Nashua Board of Education will not object to the Union President, at the President’s expense, maintaining
enrollment for the first two years of a leave of absence in the dental program administered by the Nashua Teachers’
Union, The maintenance of such enrollment is contingent on the permission of the Union, as the administrator, and
the insurance carrier. The Nashua Board of Education shall have no liability for said enrollment or lack thereof.

J 2B~ R [l -8 -~03

Date Date

NASHUA BOARD OF EDUCATION NASHUA TEACHERS UNION
LOCAL 1044 AFL-CIO

Maureen McNeil, President

Daniel Hansberry, President

Kim Shaw, Clerk

udhth Geer, Secretary

SIDEBAR AGREEMENT ON AUDIT OF DENTAL FUND

The Nashua Board of Education and the Nashua Teachers’ Union mutually agree that the Dental Fund as contained
in the Collective Bargaining Agreement between the partics will be audited. The Nashua Board of Education will
bear all costs of the audit and will select the auditor.

A i (2 803

Date Date

NASHUA BOARD OF EDUCATION NASHUA TEACHERS UNION
LOCAL 1044 AFL-CIO

Wt ee i e e 0

Maurcen McNeil, President

Kim Shaw, Clerk {th Geer, Secretary
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SIDEBAR ON CONTINUATION OF LABOR/MANAGEMENT COMMITTEE

The Nashua Board of Education and the Nashua Teachers'
Commuttee to study the various msurance benefits offered

Union mutually agree to continue the Labor/Management
by the City including but not limited to health, life and

dental coverage, Commitiee members shall he appointed by the respective parties.

Representatives from other Unions and the City will be invited to participate on a voluntary basis.

The Committee shall report back to the respective parties no later than September 1995,

12Q=2-03

Diate

NASHUA BOARD OF EDUCATION

d

Draniel H;nsl:ltn'}r. President I;

J2-8-03

Date

NASHUA TEACHERS UNION
LOCAL 1044 AFL-CIO

N/ TR/ 19 N

Maureen MeNeil, President

h Geer, Secretary
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SIDEBAR (LABOR-MANAGEMENT COMMITTEE: USE OF MEETING TIME)

The Nashua Teachers’ Union and the Nashua Board of Education mutually agree to establisha Joint Labor-
Management Committee to consult in good faith and meet at least quarterly to assess the productivity and the

effectiveness of the meetings conducted pursuant to Section 8:2 D. This Committee shall also be utilized to discuss
other contractual issuss as may be mutually agread upon.

| 2=2Fsgs _ W-B-03

Date Date

NASHUA BOARD OF EDUCATION

NASHUA TEACHERS UNION
LOCAL 1044 AFL-CIO

L LFIR
Tesident
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The Nashua Board of Education and the Nashua Teachers’ Union mutu-
ally agree that the practices with respect to planning periods and teaching
Inad-class size for school psychologists and school nurses in effect as of

-August 30, 1994 will remain in effect.

O 115185

Hammmu‘fﬁdm

The Nashua Board of Education and the Nashua Teachers’ Union mutu-
ally agree that the practice with respect to planning time for kindergarten
teachers in effect as of August 30, 1994 will remain in effect.

i

Daie= =
I

A Qf};,.ﬁﬂﬁ

Nashua Board of Edocation Nashza Teachess' Unm
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The Nashua Teachers' Union and the Nasjua Board of Education mumally
agree to use their best efforts to have legislation passed providing health
insurance benefits for teacher rctfrf:?'s funded by the State.

¢

In the event such legislaton is not passed, at the Union's option, teachers
ne 30, 1991 who have 20 or more years service with the

retiring after Juo
Nashua School District and who are actually recefving retirement benefits
under the provisions of the New Hampshire Retirement System will have a
portion of their health insurance premiums paid according to the following:
The Union will contribute from its dental coverage funds 10% of the
premium plus 1.5% of tie preminm for each year in excess of 20 years
service to a maximum of 30 years (maximum contribution, 25%). The

Soch coatrdbutions will cease

Board will make a matching contribution.

when the retires is eligible for Medicare coverage.
N pop W
yee/.

(/‘F‘F ;‘.ﬂ."‘f QQ n..‘l - ;d#% .

Edward Piinenf, Presidght 4 :
: ashpa Board of Edocation

Nashna Teachers' Union

Decromlion 19, 1985
Date
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