TEAMSTERS UNION SIKORSKY RIRCRAFT
Local 1150 , cIIIlI'IIBATlllN

International Brotherhood of Teamsters



i * TABLE OF

.. AGREEMENT AND PURPOSE ]
i  ARIICLE |- MANAGEMENT FUNCTIONS 2
¥ amncien-coverace ,
4 te ITION .
1

T

#  ARTICLE IV - NONDISCRIMINATION .

ARTICLE V - UNION SECURITY, UNION MEMBERSHIP, AGENCY FEE

4 '.13 ~ AND.CHECKOFF 6-10
- 8.1 (8) EMPIOyas ODUGAON .......cceeriiremverasiacssierssresnesesteesnsesssesssassessssssssessssesns 8
{8)1) FUll Union Membearship.........cc.orciisicoieseneveerssasinesssrsssoesssssssssotenssesssons 6
{2)(2) ADBNCY FBB ..ottt mesisrensteresenes STV 6
(b)  Change in Unlon Status..............coooeeeerrerenss, st eseseeere s eeentirenenee 6
{c)  Union Security Provigion ...........c..... et b et 6
.34 (a) Pay Period and Time of Deduction — New Hires.................c........ i, 8
(b) Pay Period and.Tlme of Daduction - Current Employees ......... STTURN 6
' 53 Condition of Emptoyment .............c..... O P 7
54 indemnification of Company ................... re e b e e n e aar s 7
: §,§ (a)  Monthly Dues Deductions = Unicn Membership.............eereierenenens 7
(b)  Monthly Dues Deductions - Agency FROL...eicisitrcrnrrrr e 7
' §,§ Cartification of Unlon Dues and AGency FeS .............ccoevcoreserceennnin
57 (a) Deduction of Monthly Duas or AGENCY FEBS ...coeccvcer e rrarrecrrsseresrnnnns B
{b)  Deductions — Insufficient Earnings, Second Pay Week.........c..cceeeen...... 8
: i
Table of Contants




(¢
C)
e)
)
(9)
(h)
5.8
59
210
511
j 512
1 513
| vi-
h
1 81
6.2
6.3
6.4
8.5
6.6
6.7
6.8
@)
(b)
R

Deductions ~ Insufficient Earhlngs. Second Pay Week,
Succeeding MONth.........cici i 8
Deduction of Administrative Dues and Fees...........ccceeeeue. P — 8
Deduction of Bl-Weekly Duss or Agency Fees ~ 1* & 3" -
paydays of the MONth ... s 8
Deductions - Insufficient Earnings — Final Attempt ...........coeeveveveisininias 8
Deductlons -~ Insufficient Earnings — No Further Obligation ...............e.. 9
Deductions — Administrative Duas and FBeS...........cwnererenirninesie 9
Remittance to URIoN..........oceninccneiniins s e 8
Effect of Termination, Transfar or Layoff .........ccccoiimminmninininninnins ]
Indemnification of COMPANY ... iusicesminsernies s s )
NO SOUCHALON.......cceeemin i e s 9
Company OblGAtON ... ieieireen e e 10
Checkoff ASsignmeant Cards ...t 10
c 11-23
Earnest Effart ROSOIUON. ...t rsssnesaes 11
Grievance Submittal Time Limit.......cco i 11

........................................................

i
Table of Contents

(5] Viotatlon of Agreement Clalmed ................cvveeereoeeeevenrreooo, 12

88 Meeting Schoduling........co.vevveeeeveere e, ST e, 12

8.10 Griavance Affecting a Substanl!al Number of Employees .................... 12
811 Grlevance Affecting a Substantial Number of Employeea -

No Financial Responslblllty BT ST UP VR TTTUTITTUTITT X |

a.12 Grievanta DBCISION ..........o.rvouiviimonmevosessssessssssseseseeeesseessseseeeosee e 13

ﬁ,j_a Grievanca Handling e e s et sresteateeesesseneons ] 3

T (8) Conterance Call with ArBITBION ... 14

{b)  Wrilten Statement In lleu of Arbitrator Confaranca Call .......oove.ovnonn, 14

6.14 VIsit by 8 Union ROPrESONAUIVE ..............oeevvvveeeereerisseeeesssseoe s, 14

8,15 S18D 3 = ADPBEL....oociescrreceaes ettt eneee et ee et eeees et 15

_ 618 Visit by & Union Representative ................c.oeeeeveeroroooeosoooeoososs 15

817 (a)  REQUBSE IO AMBUIBTION ....cvvvvvirinrinnierieeeereeeresssieeses st esosesses oo oo 15

: (b} Arbltrable GHBVANCES.........cc...iveeciencrsnessscssssssessessesseeoeeses s - 15

(B)(1) IMPrOPEr CIASSIICAUON ..vocvvrrvvvrverreseceenscmsssressseeses oo A5
{B)(2) HURP ......oovrimmssivrenseensessssssssiss s sesmasenes et s e

(b)(3) Promotlon in violation of Sectlon.8.15
{c)

.......................................................................

Providing & Steward ...........coecriiienninss s e 17

lil
Table of Contenta




‘ ﬁ.&ﬁ -..No.Staward. Called whan Discipline Administered..........ciiin # { AG
G267 .o Steward Called % ARTICLE Vit - WAGES AND HQURS 24-38
.28 -, “Diifles and LIMItAtions of SIOWArd ..........cco.eurevirncresmrsesrasssressencesneasses 4 ‘ T
T ‘ General Increase, February 18, 2002................oveceeeereresnnesooonn 24
. Grievance TiMecard = Steward ... et e rses ,
AR General Increase, February 17 20030, 24
i) SIBWAND: TIMB ..ocveveccirienr e e rerare s e st eastesssbssnaresssnesssssanas
L Generat Increase, February 18, 2004...............ooooooeeoroooooooonn 24
EXCO88 SOWARd TIMB ...t srresinensirssscsnennenennes W ET T ——m—
General Increase, February 14, 2005..............coooevverienessorososeseeonns 24
Grievance TIMe Card ... meeenee 180 85 0T
COLA DetOrMINGUON .....ccvvserernsrissississnesssnsstsostesesssessesssnssss s 24 :
Notification to Supervision when Entering the Dapartment................... ) ! |
' COLA Determination — CPl .....c..cuuericiniseecresserens e eosoosse oo 24 1
Notification to Supervision when Leaving the Dapartment .............i.eens !
COLA AJUSIMBNLS.......courevrrnrcnnreensssssessssisnessessseesesessesesssssssmesssess e 24 I
Notification to Supervision when Returning to Own Dapartment...........
COLA Revisions e st st s ses e s e s sesess e 25 l
Grievance Work In Steward's Own Area ..., 1
COLA CONUNUBNCE........c.ouvumsimtimmnisismnsssnsssmmesenssessssonsessmmsoeeeseseee e eesse 25
Discharge and Suspension GHeVANCES............evicnnieae, : 1
. : : ¥ COLA EH@CtVE DS ........c.oeecerressecerennssenssnmsensaresseesseesesee s 25 [
Job Rating GHEVANCES ......oe et e sssssssssnsssssrsrns 19 .
Payment of Overtime Premium Compensation ................ccoovvvveeoonno. 25
Manager of Compensation/Chlef Union Job Evaluation ...........ccceevn. 20 ' :
(8)  Time and One Hall PAYMBIME ... eornsesrssssessseeseeeeoseseeeesno s 25
Job Rating Grievances Time Limit.........cooccene e 20 '
(b} Double TIMe PRYMENLS .............crecrioccaremneereeeereesenss s oo 26
Procedure and Tims Limit for Removing Discipiine from :
EMPIOYEES RBCOM ..v.vvvuuesieesssssnsissssssssenssssssssssssssasisssssisears issssessessasesss HOHAAYS.......coeiiimacivncnnrsssesssserssesesrsessssessns. evenererni bbb eee et anas 26
{(b)  Removal of DiSCIPUNe/UNMItNESss EM.........coowrerrmseeerssmannrecceressreresssmasnenes s (c)  NoDuplicating or Pyramiding of Overtime Pay ................c.vvvrvene, 27
i £.33 - Environmental, Health & Safety (EH&S) Procedure — Sectlon 1 ........... Sacond Shift Premium Compensation....................c.uveesuemsosssessosmern. 28 |
(@  Timeling........ SRR Lesas RS R R R ) Third Shift Premium Compenaation..................mseureersusieressosereenrees 28 |
(b)  EH&S - Written Notification to the Businass Unit Manager............ Third Shift Mandatory Overtime ~ Premium Compensation ................. 28
(€)  EHBS = UNresover I88UBS ....e..cvrvveeeeseenssssasessssenssassssssssssessssonsossions " Lateness = Third Shift Pramium Compepsalion .................................... 28
{d)  EH&S ~ FInal DISPOSHION .......oecerreeervrsoereesens RO S 28 :
Section 2 — Observation of CONMIIONS .............c.cveevsmsesesssisrsesssssesseren Cidlle  COllBOCK PAY st sttt 28 i
Section 3 ~ General EH&S I8BUGS........ccucerieemecisscasssssnssnimestsasessers ] g Overtime RSt PEAOG .......c..ccoiminneie i et oess e 28 B
SBCHON 4 = WalKeBPOUNG TOU vvartversvoreterssessstossresssessrsssosssssssssessseseseases T S Distribution of Overtime R O 29 [
: Sectlon 5 - Quarterly EH&S Meeting ; s Holidays and Hollday Pay ElIgIBHItY..........co.iueeorerenrcersor e esnsoes 29 ;
v v }
R ,
- Table of Contents Table of Contents i
:
i ’ 4
'"-, ;
|
t B 3




719 Provislons for Holiday Pay..............cccirsimncmcinincione e 20

{a)
®)
(c)

Length of Service ROGUIFEMBNL............ceermeimerimmmnsninnessmnies s 29
Holiday Occurring on a Schedulad Work Day ........c....ermeeesernorcrnas 30 .

Eligibility ROQUIFEMENES ...........ooieeeemisinimissiiebies s ao

Hollday Pay when Absenl for National Guard or Reserves................... 30

Holiday Pay within Scheduled Vacation ...........c..ccviiiniimininiinnienne 30

é‘és\ Neiw Employees FTORNSSIS 1vvoeerrenrverororessesen 32

R o e B W
-’-.

L s,
Autuﬁ?ﬁﬂ 3 %s-f-‘rcmoﬁons NG DEMOUGNS ...vvvvvvecerernsrsorsrssrons 32

(R ang(esslun to Maximum Rate ...,

Accelarated Automatic increases

Automatic Increases — ADSBNCE EXCIUBIONS .....cccivicvcvinireentieesnarierenions az

Promotion INCFBASE .....cccviiiiriierinecesseercseesinesionssvnanssonssrsnsssnesssnsnasriesessns 32

Pay Rate for Demoted EMPIOYEE ... voresirvivsnsirrsenissesesssssensseseoss k]

Jury Examination / Jury Duty AIOWANECE..........ccoeeeiimimircnnsininsimsenenas 33

Jury Duty Payment......c..coeviinnenns erbr i snbesare s Lo b s e st st bra bR asraesbanps

Jury Duty Pay LIMIBHONS .....ccecicreiinvinisninermne s ivassenestssssrersnseeeesis

Table of Contents

{b)

(d)
{e)
N
(@
(hy
0]
L3S
(a)
{b)
138

 ARTICLE Vil - SENIORITY

8.1
82

Third Shift Employees Serving as JUROML oo 33

Sacond Shift Employees Serving 88 JUrers.... ... 33

Limits on Jury Duty / Jury Examination Allowance ...............oooooooooo. 33
Notification to Supervision for Jury Duty / Jury Duty Examination......... 33
itinaea or Personal Leave Paymeﬁt ....................................................... 34
PEriod of ENGIDIY .....coceoervomrrireerisorenssseseessasesresesimsesesssssosseseseeseeessene 34
Eligibllity for Thrae Days' LOAVE ............cccooevervevreeoeeeoeeoeoooeosoesesoeesns 34
Eliglbility for Five DaYs' LOAVE .........coecvvverererrversnsissssensses s sssee s 34
DBAINION Of PAYMBNL ...........orvecercriorecseesceeees oo st 34

Distribution of Leave Entittement ChBEKE ..o, 34

Pargsonal Leave

Partlal Day Absence
Eligibllity for Payment for Unused Leave ................cc.oeecvvrvveioeennnnnnnn 35
Calgulation of SarvIEe TIMB ..o e ees s e 35
FUNGIBI LOAVE PBYMBNL ....v.coocscvissccssernserssscsssscsssissrssssseassrasnserseens 35
Payment Procedure :
Definition of Immadiate Far;'my e e e ee OB

Hourly Employeae Recognition Program..............cou....... e a6

Method of Layoff and ReCall....,.......cececimmrimmneninivsieninsreesonn, 37

Sanlority Areas for Layoff and Recall...........c.e.ecoeererennnriesrsossensssnesioons 257
Wast Palm Beach, F]orlda. Development Flight feat Center................. a
All Connecticut Operatians LOCAUONS .......co..vevreeeriecreresnsennessee s, -
Increase In Work Forca after & Layoff...............cccciervrivnennsnessnisisessneees 37.

Layoff Procedure when Necessary t6 Reduce Workfores ................... 37

vil
Table of Contents



; (a)  Transfer / Raclassification In lleu of Layoff ...........cooviciiiiiiinnniinnnn, v g‘ : (b} DISCharged for JUSE CAUSE ..........c.c.vevevveiruesnscsisiassie e sssassasiesssesienins 44
{v)  Right to Retum to Previous Job Classification..........cnnicrsirnnane, v a;“e (c) Lald Off for a Petiod Exceeding Lenglh of cOnﬂnuous Service
. 4 or Maxim -
85 Non-interchangeabie Occupational GroUPS ~ APPENGIX A ...........37 [ i Forty-dight Monthe... 44
Ak {d) Fallureto Raport 1o Work within Five Working Days after
a.6 Transfer or Recall to a Different Occupational GrouP..............cummess KY f 3: Due Notice by the Company / Failure to Notlfy Company
235
87 Ten-day Grievance Submitial Moratorium Following Layoff ............. a8 i%’ii Of CUMmBNt AdOIBSES ........coovei e rereeerirecreerene e ererceseerecseresrecansrssensesssrnesnanvas 44‘
a8 Agreement to Correct Claimed Violations of Layoff AMIClS ................ 38 % ? ﬂ.zg Senfority of Unlon Reprasentatlives ..., 44
89 Profibition-of Hiring Into a Layoff Impactad Occupational Group ......... 38 % ; {a)  Senlority of Unlon Reprasentallves in Case of Layoff..............ccccrvmenns 44
8,10 Senlorlty of Employees who Accept a Job In fieu of or after gsf. " (b)  Transfer/ Pramotion of Union Stewards Outside Steward Area............44
Layoff in a Different Occupational Group (60-Day Clause)................... as 5 ﬁf‘“ 8.23 DISPIBCOE EMPIOYBBE ...cvvvcrveresermearsassosssssesmasesssssssssssessisssssssssasioss ‘45
811 Unien Notification of LaYoff......cco i e 38 i%ﬁ{ 8.24 Temporary Transfer to a Different Occupational Group
S {30-Day ClAUBEY ..ot b s e 45
8.12 Information to UNION ... i s rersasrssessssssies 38 i
8,13 Probationary EMployees ........c.ee........ v see st s s ssanerne e 39 . ARTICLE |X - VACATIONS . 46-49
814 Prohibition of Transfer or Racall to Higher Rated Job .......c..ccviereeinics 39 21 ENGIDIY TOF A1 (3) BEYS c.evreeereerrscseeresseersrereesssesseesssrreesss e 48 )
Lli@) _ Promotions to Labor Grades Ten and NING..........cce e 38 82 ElgIbllity for Ve (5) daYS........coveemreereermeeremrermesermmncressisenimonesssnnsosenss 48
(b) ?;‘:tfi‘::g‘:qﬁrtf::;gmd“ Eight, Seven and Six - © 93 Efigibllity for ten (10) days ............. ettt st 48
ENgIbIlity fOr IBON {15) ABYS...cv.vuwmrresressssssssssssssnssseseressssssssessssssssssnssess 48
()  Coaqual Standards far all other Promotions other than Supervisary.....41 M lbliity (15) days :
! 8.16 Temporary Layofts 4 . 88 ENgIblity for twenty (20} BBYS .......o.ecsviemssriscerssscemsasesessasmssssnsstsssissessssenss 48
i o1 Shi Trarmfers 2 Y Elgibllity for tWERty-AVe (25) QBYS ......cresmecsicsscsussssssssssssissssssssnss 48
| LUE GDTLHHE VTN S svavrananninstssiibrsisspisisianpanssnarrrantnsarrennar bbbessdbptineiisdsinisassnnass R .
i 818 Seniority Alter Transfer a2 87 Prohibition of Pyramiding Vacations ...t 48 -
8.1 L t Absance for Unlon Representatives 42 8.6 Vacatlon Payment In Case of Termination during Vacation Year .......... 46
aave of Abgance far Unlon Reprasentatives ...
@ R | & after Such Loave - a 80 Pro-Rata Vacation Payment In Cage of Tarmination ............c.cveereruenenns 47
a eamployment after Such LOBVE ..........cceiivimrienninineisnsnsinsins o .
. Computation of Pay for Three (3} Days .........ccvevveerenvrcncnennceisiinn 47
{b)  Seniority Accumutation During Such Loave. ... 43 . :Q.J_Q P .y (3) Day
C ) Computation of Pay for Five [5) Days.......c..ceceincverenniomminonenisneeran 47
8,20 Seniority Accumulation Outside the Bargatning Unt ........coceeicnnii 43 EJJ. P Y ve (5) Days
821 Loss of Senlority . 43 g2 Computation of Pay for Ten (10) Days ... basbeennes 47
088 Of SBNIOTHY coivvir i e IEE )
@ Resignat P ©pas Computation of Pay for FIeen (15) DaYS ........ccerererrncessnrecaseaseeenns 48
a BSIONALION ovvevererrerersessersc s snis s s e b b
. 5.8
vill gt Ix
Table of Contents i Table of Contents

-

o

oy ;-_Eﬁ.fs-‘-;b
iy

T T

P Sirwy meeniar
e\t

43
fat




--------------------------------------------- o S o O
---------------------------------- 328 Company Furnished Bulletin Boards for Unlon Notices......................53
1 aac:ll(I: nﬁg;’;;:;’:j&%""ﬂ’.‘.'?? ....................... (B) . UNION MEBHING NOHCOS ...v.vvveuevusmeuemssseecsneeo e 53
.............................. (b)  Unlon Efection NOHCES ..........e..evereveriennssiisiomeceneeeoseiesenessesosssessne, B3
............................ (c)  Notices of Appolntments to Union OffICes ..........0.ccooooeooocon 53
.............................................. (d)  Notices of Unlon Soclal / Recreational AffaIrS ............oo.oeeo s 53
.......................................................... Leave of ADIBNCE........vmi i erses s senteressess e sosonnns 53
................................. {a)  Employes Responsibility during Leave of Absence ...............................54 .
Badges for Unlon Access lo Plants / Plant Visitation............................. 54
.............................................................. e v Unlon Representatives — Acceptable Reasons
g8 for EXCUSANIOM WOTK .......o.ececeiriciee s s eserse s enesessssss 54
................................................... {a)  Monthly Maetings - Shop Stewards 54
..................................... {b)  Monthly Meatings - Jolnt COUNCH ..o scnesenrans 54
"""""""""""""""""""""""" ! {c)  Conventlon/ Confarances international
.................................................... & Brotherhood of TBAMBLAIS...........ccveeveeeerirsrsirerinesressisssesicsassersenssessens: 54
........................................................... : ‘.w, ) (d) Intornational Unlon / Affillated Conferences, Trade Dlvlsicns
ey Meelings or Summar Tralning Se88IONS..............cocovervvrvrreercereeeesie 54

..............................

R0 Discharge for Governmant Security Reasons ...........c.cecvcvvvieerinnnnn 54
_ 1241 Tralning Non-Slkorsky Personnel ... ienes 55
Annual Training Duty Pay Allowance.................oocnvooooooo 1212 Credit for Safety Glnsse;s ....................................................................... 55
12 Reermployment of Velerans..................o.eoooorososooooo . 1243 SUpend for SAIEYY SNOB8.......c.uruuuremsrurcrisiissssssnse s eseesesssssensesses 55

| ARTICLE X|I - GENERAL PROVISIONS _ } % . ARTICLE X1 - STRIKE ORLOCKOUT | 58
| 121 REUIBMENE INCOMB PIAN ..ot ‘ ND Stk OF LOCKOUL ...uvuouviaeecresiivcrnsssseisnsni e smssonsiessscssossssesnesrenenes 56
J? 122 °  Changes and Amendments - Pension Plan.............coooooooeerverie : Q Strike not Sanctioned by the URION ............ocereiveeieniieeeo e essens &8
122 HORIN INSUTBNCE PIBN ..o s vesseeccnsnnes e e {a)  Publicly Disavow Actlon.................... b s st e 56
124 Dental Plan........... L e st b bt st s seers st b oo e e 53 ‘ (b)  Notification In WHHING t0 the COMPANY..........o.ovvvveveeoessee oo 56
x x
Table of Contents

it- Table of Cantents
4t
i




{c)

Posting of NOtIEaS...........courcvvmcnicismcnesins st s s ssssssessssanns 56 Suspension of Collectiva Bargalning During Life of Agreement ............62
o133 Obligation of Unlon for Liabllity for Loss by Nolice of Termination or Modification of th il
Such Action by EMPIOYEes.................cummmienciesssisssssssessososassernenssseess 56 : 8 CORRE v ‘.52
134 Employee Particlphﬁon In Strike or Lockou-t 8 Guidelines for Submitting Notlce of Termination or Modification .........., 62
T T e —m— ENOMBBMANES .....co.cveiiresriecnnerensiniineerssese st ssssssms e esses e sese e ee o
" ARTICLE XiV - ATTENDANCE POLICY 57-61
' 141 Attendance Policy and Associated DISCIPNS ........cvvcv i ieciveecnerereens 57 '. .
{a)  Provision for First Wamlhg ................................................................... 57 4 -
{b}  Provision for Second WAMIND ........ccccocoviiirenieere e e 57 3
(c}  Provislon far Final Warning Prior to Termination ... icceecevinens &7
(d)  Provislon for TOMIRBHON..........oeviriimiereiersrinesn s s
{e)  Recording Warnings and Point VaIUEs...............c..cereeccrcnmessonninnie.
{f}  Reduction of Total Point Count..........ccoooniicimnimniimmsnnn.
(g} Continuous Absencas Resulting in Termination
b (h)  Continuous Absences with Wrltten Doctor's Noto .........cceeeecieevennunne, 57
l, Paint Values for Unexcused Absence / Tardiness................c.osmminee 58 '
%: Point VBlues for Absanm Duo to Medlcal Reasons it § '-u.nn.nu-uu---n--.-j ---------- LS e e e n et £ as be s eerraeretannrarees
i Accompanled by a Written Doctor's Note OVBIIME CRBML..coccco v atens s eesss s seseseesstestsssss oo seeeeoeeoeoooe
! Point Values for Absence Due to Court Appearances Accompanled
' by a Written Verification of Attandanca from the Court.........ccoveervieanans
; Guidelines for Excusing Full-Day AbSences...........cc.ceenvvicnrninsinnsnnnans
. Point Values for Unexcused Absence / Tardinass on a
: Holiday or Overtime Work on a Saturday or Sunday............cocueieniienns
: Banking of POINMS...........c.cormninninm s
‘ AWOL POIICY w.veoveceernerecessersssrsasssessssssessssessssssessssseessssee st
1
i ARTICLE XV ~ DURATION
i 154 Life Of AQIBBIMENE ..v..cvveveersscrcsssssrassssenssesetsesestessssastasssesasessesosesessassses
I :
! xii &) N il
. Table of Contents R “”"“‘%;. Table of Contents
g
1
k1 |
\[ "
Ly

v ———r——— e e S S A




i~

OVERAGE 1224

124
" LETTER 11 - SPECIA), HIRE RATES 101 4y BB 123
LETTER 12 - WAGE ADDER wa 7 terER 20 - omievance mepiaTiON 126127
LETTER 13 - VOLUNTARY LAYQEF OPTION waaps B 128
LETTER 14 - TRAVEL STATUS 108 129-130
-C C | 108 M
LETTER 18 - EMPLOYEE ASSISTANCE PROGRAM 107-108
LETTER17 - DRUG AND ALCOHOL, POLICY ' 109-110
LEEEBJ&;EAMMAM]QAL LEAVE POLICY 111-112
Lﬁﬂﬁﬁnm 1114
LETTER 20 - WORKPLACE PRESERVATION 18
LETTER 21 - VAGATION POLICY_ 116-117
LETTER 22 - UNION PAC COMMITTEE 118
LEYTER 23 - VER MEDICAL COVERAGE _ 118-120
xiv xv

Table of Contents
Table of Contents




P R

+This Agreement is made and antered into this 18th day of February 2002, by and
~betwben- Slkorsky Alrcraft Corporation, herelnafter called the "Company,” and the
orsky Teamsters Local 1150, effiliated with the International Brotherhood of
 Toamsters, hereinafter called tha “Union* It i3 understood and agreed to by the
~Company and the Unlon that this Agreement supersedes and supplements any and all
+previous agreements which they heretofora have entersd into. As used in this
: [eerh-am. the masculine and feminine gendsr Import one another.

PURPOSE

<t la.the intant and purpose of the partles hersto that this Agreement promote and
“improva the industrial and economic status of the parties, provide orderly collective
biargaining relations between the Company and the Unlon and securs a prompt and faly

[dispasition of grievances 8o as to sliminate interruptions of work and interference with
ithe-gfficlent operaticn of the Company's business.
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ARTICLE |
MANAGEMENT FUNCTIONS

It is recognized that in addition to other functions and responsibllliles the -

Company has and will retain the sole tight and responsibility to direct the
ocperations of the Company and In this connection to determine the number and
localion of its plants; tha product to ba manufactured: the types of work to be
performed; the size and number of the working force in the aclive employ of the

Company from time to time; whether the Company's work shall be performed by

employees of the Company or independent contractors or their employees; the

idenlity of the Company's personnel to whom work shall be assignad; whether :

transfers, promotions, or demotions are to be made; the Identity of or number of
new employees to be hired; the schedules of production; shift schedules and
hours of work; the methods, processes and means of manufacturing; and to
select and hire employess, including the right to make and apply rutes and
regulations for production, disciptine, efficiency and safety.

it shall also have the right and responslbility to promote, demote and transfer ..‘1:

employees, and to discharge, suspend, or otherwise progressively discipline any -

employee for Just cause, and to iay off because of iack of work or other causa,
unless otharwisa heralnafter provided.
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Article | - Management Functions
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ARTICLE 1
COVERAGE

-, For the purpose of thia Agreement, the term "employee” as used herain shall
..apply to and include all hourly rated preduction, Inspection and maintenance

employees, Including shipping and recelving clerks, trainees and apprentices of

. ihe.Sikorsky Aircraft Corporation at the following facilities: {1) the plant located at

... South Avenue, Bridgeport, Connecticut; (2) the plant located at North Main

Strest, Stratford, Connecticut; (3) the plant located at 351 Morgan Lane, West
Haven, Connecticut; (4) the plant located at 33 Platt Road, Shalton, Connacticut;

(8} the plant located at 1010-1080 Allantic Street, Bridgeport, Connecticut; and
8) tha Davelopment Flight Test Center, Beeline Highway, Wast Palm Beach,

-, Florida, but excluding ali salaed employees, professional employees,

...amployees of the engineering test laboratorles, plant protection empioyees,

haalth and safety employees, main office clerical employees, and all employaes
classified as clerks, and secretaries, supervisor's clerks, timekespers,
exacutlvas, managers, foremen, group supervisors, leadmen, and all supervisory
parsonnel as defined in the National Labor Relations Act, as amended.

k]
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. ARTICLEJ) g o ARTICLE tv
~ RECOGNITION 4 - NONDISCRIMINATION -

&1 . In accordance with-the Certification of Representative Issued by the Natlonal The Company and the Unlon recognize that employees covered by this

© % .LaborRelations Board on March-28, 1862, pursuant to an efection conducted by  (E% - Agreement may nol be discriminated against in violation of me provisions of the
.. 8ald Board, the: Company recognizes ihe Sikorsky Teamsters Local 1150, v Labor Management Refations Act of 1947, as amended; Title VI! of the Civi)

. affiliated with-Ihe Intemational Brotherhood of Teamsters, as tha sole coliective. 4 Rights Act of 1864, as amendad; the Age Discrimination in Empioyment Act of
bargalning agency for the employees defined In Article il hereln for the purposes  j§* * 1887, a3 amendad; the Vocationa! Rehabilitation Act of 1973 and the Americans

set forth in-theNational Labor Relations Act as amended. - with Disabilitles Act of 1990; or any other state or federal statute which effects

. . tha employment of employees covered by thla Agreemaent.
2.2 -The Company shall recoghize the Union as the bargeining agent for those

employees (as’ deflned-In Article Il) who, during the Iife of this Agresmant, are
- employed on- work cufrently performed by members of the bargaining unit and -

which is relocated or expanded Into another plant or fecilty of the Company
within the stata of Connacticut,
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{a)

(b)

(¢)

(@)

(b)

Every emploves covered by this Agreement must, for the [ife of this

Agreement, after the grace period described in Sectlon 5.2, satlsfy an -

obligation to the Unlon as the unit's exclusive bargalning representative,
Under this Agresment, employeas must choose one of the two ways of
satisfying this obligation, as described below. Evary employes has the
right to make thia cholce free of interference, restraint or coerclon:

(1) Full Union membershlp: The employee choosas to join the Unlon
as a full member, I8 subject to all rights and duties accorded
members, and, as a condition of employment, must pay the full
Initiation fee and uniform periodic dues charged by the Unlon;

ncy Fae payer: The employee does not bacome a mamber of

@ a%eu?;on. ar‘:dythus is not gnl?{led to the full range of rights and

duties of Unlon membership, This employee must, as a condition

of continued employment, pay, In an amount permitled by law, a

percentage of the uniform periodic dues, charged by the Unlon lf)

jts members 1o satisty an obligation to the Union as tha wunil's
excluslve bargaining representative.

Employaes may elect to change their chesen status upon appropriate
written notice to the Unlon.

This Union security provision shali not apply in any location where It is

prohibited by state law, end If so prohibited it shall apply whenaver the law
{s changed so that it may ba effactive.

for all new employees who are hired into the unit during the life of this

Agreement, their chosen status pursuant to Section 5.1, and thefr :
obligation to pay dues and feas, shail begin on the thirtieth day after thelr :

date of hire.

For employaes in the unit who are full Union members on the effactive
date of (his Agreement, thelr obligation to the Unlan is continuous,
aithough they are free to change their status.

]
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An employee who fails to comply with the requirements of Sections 5.1 and 5.2

shall be notified by the Union in writing, via cerlified mall, return receipt
requested, and glven fifteen (15) days to cure histher delinquency or be
terminated from employment with the Company. An employee who fails to. cure

hisfher delinguency . within the fifteen (15) day period set forth above, upon
written request from the Unlon to the Company, shall be terminated from

employment. The Union ehall provide the Company with evidence of compliance

.. with the notica requiremants of this Section.

'f’_ha Unlon agrees it will ndemnify and save the Company harmless from any and
al! liabllity, claim, responsibiiity, damage, or sult on behalf of a terminated

e amployee arising out of action taken by the Company pursuant to tha terms of

Section 5.3,

(a) The Company agress to deduct monthly Union dues In whatever sum Is
established by the Local Union as the regular monthly dues uniformly
required as a condition of retaining membership therain upon the recelpt
of a properly executed assignment card. The Company also agrees to
deduct from the earnings of an employee one (1} initiation fee and hourly
adminlstrative dues In whatever amount Is authorized by such employee
on a properly executed assignment card which is dellvered to the
Company, ‘

(b) The Company agraes to deduct fees for an agency fee payer in whatever

) sum Is established by the Unlon as- the regular monthly fees and hourly
administretlve fees uniformly required as a condition of employment
pursuant to Section 5.1{a){2) upon recelpt of a properly executed
assignment card. .

" The sum which represente such monthly Union dues and hourly administrativa

dues and monthly agancy fees and hourly administrative faes shall be certified to
Jhe Company as constituting such by the duly authorized financial officer of the
‘Local Unlon. I the sum once certifled Is changed, the amount deducted from the

mings of an employee who has authorized such deduction shall not be

"z increased or decreased untll 30 days' written notice of such change has besn

celved by the Company from the duly authorized financlal officer of Local 1150.

7
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(a)

(b)

(c)

(d)

(0}

L

{ he Initiation
The deduction of the first monthly dues or agency fees and t
fee shall be made from the eamings recelved by the employes on the third

‘Thursday of the month following the month In which a property executed

nment card is received by the Company. Unlon dues or agency fees
mfi?ae deducted monthly thereafter from the sarnings raceived by trhe
employee on the third Thursday of each month. The schadule' or
deduction of monthly dues or agency fees may be changed to a weekly or
other basis upon mutual agreement betwaen the Company and the Union.

nd pay week of any month the earnings of any employee who
gn:?h?riezggc:uchpd:dudlom are insufficlent to permit the deductions to be
made, the Company upon nolification from the Unlon will make the
appropriate deductions from the employee's earnings In the second pay
week of the succeeding month for that month and the next preceding
month,

if the eamings of the employee In the second pay week of such

succeeding month are Insufficlent to permil deductions to be mada for that - .

month and the preceding month, the Company upon nofification from the

loyee's earnings |
Union will make the appropriate deductions from the emp ‘
In the secand pay week of the third month for that month and the two

preceding months.

hall be
he deduction of administrative dues and administrative fees &

Im?:le El’rom the eamings recelved by the employes on a weekly basis
commencing In the payroll period Immediataly following the payroll period
in which a properly executed assignment card is recalved by the

Company. The schedule for deduction of administrative dues or

administrative fees may be changed upon mutual agreament between the

Company and the Unlon. :

Within gix (8) months of the effactive date of this Agreement and upon

i thiy
iffcation to the Unlon by the Company, the deduction of the mon y:
gzggc:nd the Initlation fee or agancy fee shall be made from the earnings;

received by the employee on the first (1%) and third {3") paydays of th

t card.

nth following the month in which a properly executed assignmen 4
:Eoreceived byg the Company. Union dues or an agency fee will be:®
deducted thereafter from the eamings recelved by the employee on | ‘

first {1*) and third (3™) paydays of each month.

f any employ
in any designated pay week of any month the earnings o

::rhr;aau)lrhorlzgd such deductions are Insufficient to permit deductions to
made, the Company will make the appropriate deductions from |

employee's earnings in the next designated week's pay; providediiF

B8
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however, if there are stil insufficient funds, the Company will make the
appropriate deductions In the next designated week's pay. Additionally, if
there are stiil Insufficlent funds, the Company will make a final attempt to

make the appropriate deductions from the employee’s next deslgnated
week's pay.

(@)  If, by the last designated pay period In which deductions were to be made,
the eamings of an employes who authorized such deductions are
insufficlent to permit such deductions to be mada, the obligation of the
Company to deduct Union dues ar an agency fee will then revert to a
current basis, and it Is undarstood the Company will have no further
obligation for the collection of past dues or agency fees In such cases.

(h)  The deduction of administrative dues and administrative fess shall be

made from the earnings received by the employes on the first {1*Y and
third (3™) paydays commencing In the payrolt perlod immediately following
the payroll period In which a properly executed assignment card Is
recelved by the Company. The schedule for deductlon of administrative

dues or administrative faes may be changed upon mutual agreement
betwaen the Company and the Union.

j.n Peductions provided for In Sectlon 5.7 shall be remitted to the Secrelary-
£ Treasurer of the Unlon by the end of the month In which the deductions were
imada. The Company shall simuitaneously furnish the Secretary-Treasurer of the

nlon each month a record of the employees from whose earnings deductions
hava bean made and the amounts of the deduttiona.

Tha Company's obligation to make such deductions shalt terminate automatically -
pon termination of the employee who signed the Authorization card or upon
s/her transfer to a plant, depariment, or job not coverad by this Agreement,

v, 0XCapt that deductions shall be resumed if an amployes, terminated by layoff, s

#ehired with senlority rights and no perlod of revocation intervened during hisfher
17 dayoff.

The Unlon agrees that it will indemnity and save the Company harmless from any
and.all liabllity, claim, reaponsibility, damage or suit which may arise out of any
icﬂql} taken by the Company In accordance with the terms of Sectlons 5.5

rough 5.9 or in reliance upon the authorization described herain, in an amount
to exceed the sum recelved by the Union on account of the deductions made
from.the.eamings of such employee or employeas,

here shall be no soficitation of employess for Union membership or duas

conducted upon the premises of the Company during times when elther the
ployee (or employess) being solicited or the employes (or employess)
performing such solicitation are being pald by the Company to perform work.

9
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§.12 The Company's obligations set forth in this Aricle shall tarminate automatically In .

& ARTICLE V|
I, : the event of any strike, sympathy strike, sit-down, slowdown, cancerted stoppage i RI EP DURE

3 : of work or picketing of the Company's plants or premises by employees of the
Company; provided, ‘however, that said obligations shall not terminate if the

e *. - Union has complied with the provistons of Ardicle Xill. 47 nithe event that a difference arises betwsaen the Company, the Union, or any

employee concerning the Intarpretation, application, or compliance with the
provisions of this Agreement, an earnest effort will be made to resolve it in

| ii' . 5.13 Itis agreed that the Company shall honor checkoff asslgnfnenl cards only whan }
; deeordance with the following procedure which must be adhered to.

such cards are properly completed and exetuted. g

A grisvance must be flled within five (5) working days Immediately following the
ata.of the condition or event which glves rise to the grievance or within the five
{5) working day perled immediately following the date on which the employees
:ehould reasonably have become aware of the conditlon or event from which the
fievance arises. in the event of a promotional grievance the fifteen (1) -
landar day time-period wil commence when the Union receives the bl-weakly

'fl‘fha Company and the Union agree to the following system of presenting and

SIEP?

'rtemployee having a grievance affecting wages, hours or working conditions
ay, after giving notice to hisher mmediate suparvisor, take it up either directly
WIith his/her supervisar or with the area shop steward.

flavance of an.emplayee must be presented orally at this step to the
ployee's Immediate supervisor by the area shop steward. In the event an
loyes's complalnt is not resolvad, a mesling between the area shop steward,
employes, histher Immediate supervisor, and a management representative
I:be scheduled as scon as posalble. Should the management representative
fiot.be immediately avallable for the Step 1 meeting of the employes’s grievance,
such-maeating will be scheduled as soon as practicable, but In no event not later -
\an three (3) working days, excluding Saturdays, Sundays and holidays, from
fhe.date of the employee's Initial complaint, Any such digcussions shali be as
flef. a8 possible. The answer of the supervisor or managemant representative
o-piven orafly within five (5) working days, excluding Saturdays, Sundays,
Idays, after the maating. ’
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. Human Resources Rapresentative and the Business Agent, provided the; ¥

;A grievance which affects a substantial number of employees and which does

+. notInvolve fingncial itabllity on the part of the Company to employees may

7% llkewlge be submitted by certified mal! by the Company or Union and must be
" g

records are readly avallable, they wil be provided at Stap 1, otherwise, the -invludad In an agenda letter as provided by Section 8.9 at this step of the

. §. miprocedure and i not resolvad, may be appealad to Step 3 of the grlevance
records will be provided at Step 2. [é‘j" :' procedure as hereinafter provided. s

employee Involved as may be necessary ta the settlement of the grievance must .
be made by the area shop steward to the employee's immediate supervisor or to ¢

. wﬁm The Human Resources Repressntative will render a dacision on a grlevance

A -appealed to Step 2 as soon as possible but not later than five (5) working days,
’\é_)(:c:ludlng Saturdays, Sundays, and holidays (unless extended by mutual
- vagresment) after his/ her moeting with the Busineas Agsnt on such grievances.

STEP2

When the grievance is reduced to writing, there must be set forth in tha spaces
provided all of the following: "

12 - if otherwise not provided pursuant to Section 8.7, the Company will produce at

i:8tep 2 and Step 3 any and all pertinant information whethar or not propristary. .
*‘For purposes of grievance handling, the Union [s entitied to existing pertinent
w:propristary information and future created pertinant proprietary ‘Information. By
propristary It Is meant any information which could demage the Company's
4> reputation or competitiveness or which could be adverse to National security.

: - 1
(a) A complete statement of the grievance and the facta upon which It it
based; 3

(b) The remedy or correction which the grievant wishes the Company fo-
make; and i

3
143

{¢) The Section of this Agreement,. If any, which is claimed to have been

violated Hy2otat Step 1 the supervisor or management representative declares pertinent

armation to be proprletary, the suparvisor or managament representative will
it the steward to examine the propristary documents. Both partles wilf then

When reduced to writing, the grievance shall be taken up, at a regutari ;’FE"]"‘al the document. The same procedure wi be used for Step 2.

acheduled meeting held at least once every two (2) weeks, if necassary, with th

;¢ ¥f at Step 2 the Unlon again requests the partinent proprietary document, one
copy of such document will be provided to the Union upon request. It Is
\-<A¢understood that such Information must be-held In the strictest confidence by the
s Union and cannot be distributed or reproduced in any manner to any party.

hf

grievance s included in an agenda letter for the first scheduted meating following.
the date of the management ropresentative’s decision at Step 1; provide
howaver, that If this is not done the grievance shall be included in an agendat’®:
letter for the second regulary scheduled mesting following the date of the:

management representative's decision at Step 1. If the grievance is not included.{
in such an agenda letter, the decision of the management representative at Step:

1. shall be final and conclusive and binding upon the grievant, the Company and';"
the Union.

e following items which are hbn-proprlatary In nature wiil be provided to the
Jnlon at Step 1, upon request as provided in Section 6.7. Other ltams which do ]
ot.appear on this list, wilt also be provided if requested. and pertinent to the

A grievance which affects a substantiai number of employees, other than job k
rating grievances, and which the supervisor at Step 1 of this procedure lacks L
authority to settie, and grievances fllad by the Company or the Unlon shall initially 2
be submitted by certifled mall at this step and must be included in an agenda 4
latier as provided by Section 6.9. If the grievance Involves financial liabllity on
the part of the Company to employees and if It is not resoived at this step, It may
be appealed to Stap 3 not later than five (5) working days, excluding Saturdays, :
Sundays, and holidays, after the decislon of the Human Resources
Representative, provided written grievances signad by the employees affected
are presented to the Human Resources Reprasentative by the Business Agent
within the five (5) day eppeal period.

Grlevants' parsonna! flle

Time and attendance records
Craw Load charts

FAA test results

Applicable seniority liat

Detall job description sheets
Safety records

Employee profile

Employee entry acceas records

* ® & & & b 0

'he:parties agree when there Is a digpute as to whather requested records are
:pertinent, the following procedure must ba followad,

13
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“the other party, the party causing such dslay shall be responsible for the cost of

SIEP 3

he-grievance Is not satisfactorlly settied at Step 2, an appeal therefrom may be
en by the Secretary-Treasurer to the Director - Human Resources within five
5} working days, excluding Saturdays, Sundays and hetidays after the decision
theManager ~ Human Resources at Step 2. Such appeal shalf be in writing
and-ghall state-specifically the grisvance or grievances appealed to this step of
the.procadure, A ‘conference batwesn the Secretary-Treasurer, or at his/her
iscrelion, the Business Agent and the Director - Human Resources or at his/her
ilirstiscretion, the Manager — Human Resources, shall be heid as soon as possible

“>-bul -not- later than ten (10) working days, excluding Saturdays, Sundays and
blidaya, after the receipt of tha lstter of appeal. The decision of the Director ~
Human Resources, or histher dasignes, shall be randered as soon as possibls,
but-not-later than seven (7) working days afler histher meating with the
i -«Bacrotary-Treasurer.

Upon notification by one party to the other of the exlstence of a dispute (orally or -
in writing), a meeting shall ba schedulad between the Director ~ Human E
Resources and the Union's Secretary-Treasurer (o discuss the dispute. Except . .
by mutual agreement, such meeting must be held within three (3) business days k
of the request. An alternate may be sent to this meeling only through mutual :
agreement and provided they hava complate authority to gettle the dispute.

If an agreament cannot ba reached on the disputes, the parties shall promptly
schedule an expedited arbitration hearing before Mr. David Bloodsworth. If
Arbitrator Bloodsworth is not available, Ms. Joan Parker shali be designated to
seitle the dispute.

{a) If possible the dispute shall be submitted to the arbitrator on the basls of a
conference call to be made as soon as possible akter the parties agree
that thay cannot resolve thae dispute. If this method |s used, the arbitrator
shall render a decision by the end of the convergation ar within twenty-four
{24) hours thereafter and confirm the decislon in writing. .

o g RS

m,._.aéha -Secrelary-Treasurer or his/her designee, may, with permission of the

. A ¥Direstor - Human Resources or his/her designes, be parmitted to enter the ptant
itht.dor the purpose of cbaerving either the condition which gave rise to a grisvance
which, has’ been eppealed to thls stap of the grlevance procedurs or other

i gworking conditions, provided that such obaervation Is essential and material to
.-he facts presanted In such grlevance or complaint about working condilions; and

zsprovided further, that such visit shall be made In accordance with: government

+k Tegulations and Company rules respecting plant visitors.

(b) If atelephonic conference Is not possible within three (3) working days of
the impasse, then each party shall submit in writing, a statemant of ;
position to the arbitrator slimultaneously through Express Mall or tetecopier
and the arbitrator.shall render a decision within twenty-four (24) hours of

racaip! of such position papers.

Compliance with tha decision of the arbitrator shall be effected within two (2)
business days after the day of the decision or the date of the decislon If not mada.
as a result of a telaphonic conferance.

ARBITRATION

Any contractual grievance not seftled at Step 3 of this Article shall be
submitted to arbliration upon the request of efther party hergto filed In
‘accordance with the provislons of this Article with the exceptions of Article
1, Articte VIl, Section 7.38 and the Letter of Agreement concerning the
- gubcontracting of work. .

arbitration, including the arbitrator's fee. Otherwise, the fee and expense of the
arbitrator shall be divided equally betwean the Company and the Union. It is the
intention of the parties to expadite the rasolution of such disputes as

expeditiously as possible. Also, the following grievances, If not settlad at Step 3 of this Article, shall

be submilited to arbltration upon the request of either party hereto filed in

~Human Resources or histher designee, be permitied to enter the plant for th ) accordance with the provisions of this Article.
purpose of obsarving either the condition which gave rise to a grievance which & -
has been appealed to this step of the grievance procedure or other workin : :
conditions, provided that such observation is essentlal and material to the facts
presented in such grievance or complaint about working conditions; and provide
further, that such visits shall be made in accordance with government regulations
and Company rules respecting plant visitors.

A grievanca alleging that an employee Is.not properly classified in
hig/her assigned Job code because he/she has performed the
essentlal dulles of a different Job code within the bargalning unit (at
least one labor grade higher than his/her assigned cods) for a
practicable majority of the lime during a period of ninety (90)
continuous working days. If such a grievance Is found to have
merit, the award of tha arbltrator I8 limited to an adjustment in pay

18
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equal to the difference betwaen the employee's actua! eamings and
the earnings he/she would have received had he/she been properly
classified during the ninsty (80) continuous working days
immediately preceding the filing of the grievance.

{2) A grlevance alleging that, in adminlstering the Hourly Job Rating
Ptan, subsequant to the effactive date of thia Agreement, the
Company has establishad the labor grade of & new job Improperly,
or has changed Impropery the labor grade of &n existing Job
because of a changs which the Company has made In the contents
or raquirements of such existing Job. For the purpose of this
Subsaction, no Job shall be constdered to be a new Job If It is
described In one of the detailed Job deacription sheets describing

jobs performed by employees within the bargaining unit as of the .~

effactive date of this Agreement and which, prior to thal date, was
furnighed to the Unlon.

{3) A grievance by an employee alleging that he/she was not promoted
to a particular job in violation of the provisions of Seclion 8.15.
This, however, shall not epply in the case of a promotion to a
working leader or crew chief,

{e)  Other grievances arising under this contract which are not settled at Step
3 of this Article may be referred to arbitration if the Company and the
Union mutually agree in writing. The Company will respond to the Unlon
within ten {10) working days of recelpt of an appeal letter under (&) and (b)
of this Section.

(d)  Except for the griavances which can be arbitrated under (), (b}, and {c) of
this Section, no disputes, misundarstandings, differances, or grievancas

arising between the parties as to the meaning, interpretation, or
applicatlon of the provisicns of this Agreement shall be aubmitted to any
arbitrator for declsion. It 18 further understood and agreed that no
grisvance, dispute, misunderstanding, or difference between the parties 3
arising ‘out of events which occurred prior to the execution of this
Agreement shall be submitted to arbitration under the provisiong of this

Agreement.

The decision of the arbitrator shafl be supported by substantial evidence on the
record as a whole and shall be final and conclusive and binding upon the :

grievant, the Company, and the Union,

The arbitrator shall have no power to edd to or subtract from or modify in any
way any of the terms of this Agresment; nor shall the arbitrator have Jurisdiction §
in any case submitted to arbitration to affect In any way, directly or indirectly, by
any daclsion or in any other manner, the right and responsibliity of the Company

16
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to direct its operations; lo determine the number and location of its plants; the
product to be manufactured; the types of work to be performed; the size and
number of the working force in the active employ of the Company from time to
time; whether the Company's work ehall be performed by employees of the
Company or Indepandent contractors or thelr employeas; the identity of the
Company's personne! to whom work shall be asgigned; whether transfers,
promotions, or demotions are to be made; the identity of or number of new
-amployees to be hired; the schadules of production; shift schedules and hours of
woark; the methods, processes, and means of manufacturing; and to select and
hire employses, Including the right to make and apply rules and regutations for

production, disclpline, efficlancy, and safety untess otherwise provided by this
Agreement,

The party referring a grievanca to arbltration shatl have the obligation of going

* forward with lts case before the other party shall be required to present Iits case

or adduce any testimony except In the case of a dismissal, suspenston or
disciplinary warning the Company will go first.

] It Is agreed that during the term of this Agreement, all grievances subject to
<" arbitration under Sectlon 6.17, shall be referred for a decision to one of the

members of a fixed panel of arbitrators which consists of: Mr. Michas! Walsh, Mr,

Davld Bloodsworth, Mr. Mark Grossman, Ms. Joan Parker, Ms. Susan Halperin

and Mr. Nicholas Zumas. The designation of the arbitratar shall be made elther
by mutual agreement of tha parties hereto or in the abssnce of such agreement,
the arbitrator shall be alternated with each grievance. Arbitrations Involving
discharge or suspension shali be expedilod ahead of all other arbitrations not yet

. " achaduled.

£i22 The fes and expense of the arbitrator shall be divided equally between the '
+ Gompany and the Unlon. Howaver, In the svent an arbltration |a postponad other

than by mutual agreement, the party responsibla for the positponement shall bear

"yl related costs.

"o event shafl any disposition or award upon any grlevanca be made
Tefroactive for any perlod prior to the date the grievance was first presented at

#1:8ep 1. In an overtime grievance an award may be made from the day of the
+_ Initial complaint.

v

An. ambloyee who has a grievance may have the asslstance of a steward In
izhandiing the grlevance during working hours by requesting his/her foreman or
Y stipervisor to secure the appropriate steward for himMer. The foreman or

upervisor shall thersupon arrange to secure the steward promptly. It is

racognized that there are some occasions when reasonable delay in calling the
q{award may be necessary due to production problems.

17
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; 625 The steward shall not ba called for any employee to whom discipline is being {a) Before hendiing @ grlevance, a Unlon steward shall obtain a speclal ?
b administered until the administration of the disclplinary action shall have been griavance time card from hisfher foreman or supervisor and shall record &
i completed. ‘ tha time he/she starts to perform grievance work on such card in the
u’; B _ : prasence of his/her foreman or suparvisor. '

%, 6.26 A Union steward shall, afler notice to and permission from his/her foreman or - . :

i supervisor, be allowed to leave his/her Job or department, if necessary, after " {b) When it Is necessary for a Unlon steward to enter a dapartment or a

I: making known his/her destination for the purpese of handling grievances In the . gection of a depariment supervised by a foraman or supervisor other than
1 manner hereinbafore provided. if permission is not givan to the steward upon hisfher awn, he/she shall first raport to the foreman or supervisor in charge 1
1 request, and if the grievance is of an emergency nature, the steward may request of such depertment or section and advise him/her of the purpose of hisfher -
gt that the grievance be handled by the nearest steward. being there. He/she shall request such foreman or supervisar to note in i
b his/her presence the time of histher arrival on hls/her special grievance
it §.27 time card. ’
liv (a)  The time'so spent by a Unlon steward during hisfher scheduled working 77 F
) hours shall be recorded on a special grievance time card. The steward -3f = ¢ {c}  When the Union steward leaves that depariment or section of department,

shall recelve pay for such time at his/her regular base hourly wage rate he/she shall contact the foreman or supervisor and have the fereman or
plus cost of living allowance when applicable, Including shift premium, if supervisor nota the time of histher departute on hisfher grievance time
any, but excluding all other premiums and overlime allowances, not card.
exceeding three {3) hours in any work week.

{d)  Upon histher return to histher own department, the Union steward shall
The Company will allow up to eight (8) hours per wesk additione! steward Immediately record the time of hig/her return on his/her grievance time
time to cover lost ime for stewards who are absent. Such lost time hours card and return the card to his/her foreman or supervisor. .
‘will be deducted from the amount billed monthly to the Union, at a rate
aqual to a maximum Labor Grade Four, ptus a cosl-of-living allowance, {e) When the grievance work to be performed does not requlre. that the

~ when applicable, excluding any shift pramiums.

In the event thare Is no money owed to the Company for excess steward
lost time, the Company has no obligation to credit the Union for such

steward leave the area supervised by his/her own foreman or supervisor,
he/she shall follow the procedure described in Sectlon 8.28{a) and he/she
shall record the time that hefshe finishas such work Immediately on histher
grievance time card and return it to his/het foreman or supervisar.

additional fost time hours mantioned above.

- Any employee shall have the right to appsal hisfher discharge or suspension -

through the grievance procedure within five (5) working days from the date

.. thereaf, Feilure to fite such an appeal within five (5} working days shall prohibit

.any further conslderation of such discharge or suspension. If as a resull of such

- appeal the employee is found to have been discharged or suspended without Just

.. causs, he/she shall recelve pay at his/her regular rate, Including overtime, for the

fime he/she would have otherwlse normally worked less any Income he/she may

have recelved from any other source. An employee who has been discharged or

. -.glven a disciplinary suspension shall before lsaving the plant be permittad to see

*the steward for the area In which he/she'worked st a location designated by the

. ¢, Company If hefehe requests this privilege of histher foreman or supervisor. Any
"¢ grlevance concerning the discharge/suspension of an employee shall be reduced

* . to writing and presented at Step 2 of the grievance procedure.

{b)  Time spent by Unicn stewards which exceeds that amount aliowed under
. this Arlicle; time spent by the Union EH&S stewards and the Chief EH&S
Steward which exceeds that amount allowad under Article X, time spent
by job evaluation stewards which exceeds that amount allowed under
Articla X, will be billed to Teamsters Local No. 1150 on a monthly basls.
Any monigs dus to the Company for this excess time, together with any
applicable faderal, state and/or local taxes, will ba pald monthly by Local

1150 to the Company.

(¢}  The Company will also provide to the Union a list of the stewards, job | :
evaluation stewards, Union EH&S stewards, and Chief EH&S Steward, -
whose time exceeds the amount allowed pursuant to Article X,

Unicn stewards shall adhere to the following procedure In handling grievances as , _ .
provided hersin: ' « -{a} A clalm that under the Hourly Job Rating Plan a job has been improperly .
assigned or evaluated to a labor grade shall first be taken up by the job

evalustion steward for the area In which the Job Is located with the

e e e SRRy s g R R L L e e N TN, S
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{b)

If no satisfactory adjustment of the matter [s reached by the Job evaluation
steward and tha Manager of Compensation, any aggrieved employee assigned
to the job in question may then file a written grievance as hereinbefore provided.
Such grievance shall be processed beginning with Step 2 of the grievance
pracedure provided that it [ presented at that step not later than ten {10) working
days after the declsion .given by the Manager of Compensation. Such written
grievanca shall state In detail the specific facts upon which the Unlon bases s
claim that the job has been Improperly evatuated and shall set forth the spacific
factors of the evaluation which It claims are incorrect giving specific and detalled

reasons for such claim,

(a)

_ the facts relating to the claim within twenty (20) days after the original

Manager — Compensation or histher representative. If such a claim
involves a new job or a changed job as defined in Section 8.17(b)2, it must
be presented to the Manager — Compensalion by the steward within
twanty (20) days of the assignment or evaluation of the new or changed
job lo a labor grade. The steward shall complete his/her prasentation of

presentation. The Manager of Compensation shall render his/her decislon
on such claim within twenty (20} days after the steward has notified
him/her (n writing that the Union has completed its submission of facts
relating to the claim,

If requested, but at least once per menth, the Chief Union Job Evaluation ¢
Steward will meet with the Manager of Compensation to dlacuss issues .
retated to the Hourly Job Rating plan or process. .

The most recent disciplinary written warning, Including a suspension
employee memorandum, in a specific category of discipline, e.g. poor
attendance, misuse of work time, efc, shall be removed from the
employee's file after slx (8) months from date of issuance provided the
employes has not recelved any new disciplinary waming or suspension
employee memorandum during that six (8) month period In that particular

category of disclpiine.

if other previously Issued written warnings or suspension employee
memoranda In that speclfic category of discipline remain on the
employee's record after the removal of a disciplinary record as provided
above, the next most recent written warning or suspension employae
memorandum shall be removed from the emptoyee's file in the six (6),
month pericd following the removal of the flrst disciplinary racord, provided
the employee has not recelved any new disclplinary warmnings

suspension employes memoranda during that six {8) month perlod In that:

particular category of discipline.
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(b}

No disciptinary records shali be removed fr
om an employea's rec
employee is unable to avold recelving any new dls%lpﬁnary w:r':lr:;";?

suspenslon employee memorandum durin
particular catogory f draamine g the six (6) month perlad In that

Suspension employee memoranda Issued for unfitness for work shall be

removed from ¢
omoved an employee's file after thirty (30) months from the date of

833 The Company and the Union agree to the following concerning the

Environmental, Health & Safety {EH&S) Procedure,

(®)

Soction 1

Any employee recognizing an environmental, health or 8

situation which the employee reascnably bellevas hasa:::! g:faal:ﬂa?rt;
causing serious physlcal harm or Injury, may requesl the services of a
Union EH&S Steward from histher supervisor. Under normal conditions
and subject to the avallability of the Union EH&S Steward, the employee's
raquest wiil be glven to the appropriate Union EHAS Stéwam wllhlg two
(2) hours from the request. In the event that an employee or Unlon £EH&S
fSlewzm:! reasonably befleves that he/she is In imminent danger of serlous
njury or death from a hazardous condition in the workplace, the employee
or Union EH&S Steward shall remove him/herse!f from harr';\ and ha‘\}fe‘he
right afforded to him/her under federal and state law. Further subject to a
review by a Unlon EHAS Steward and a Company EH&S pr‘ofesslonal or
supervisor, appropriate steps will be taken to eliminate the hazard
including, If nacassary, shutting down the job. Information on splils or
chemical releases that aclivate the Company's Emergency Response
gzisst‘asmswﬂl be provided to the Unlon Chlef EH&S Steward or lheparea
i gltve::trg'l :::l:e;egt;'e;é 8ttnjurymnc! accident investigation reports
b n ghven to _ eward by the EH&S dspariment as they

Any EHAS Issua which the supervisor of the area has no authority to settle .

will be reduced to writing and submitted to Environmen ]
tal Health & &
which will asslgn the written complaint to the proper buslnessa:.uar:i)!’

manager. Such EHAS issues wil'be discussed at Level Two, as provided -

below, and within three (3) working days of submission.

The supervisor will gl\ie his/her answer at this o
oral tevel to the
EH?S Steward, within three (3) working days.  Any unrasgmgz
anv ronmental health and safety Issues will be reduced to writing by the
nlon EH&S Steward on the form provided by the Compan
following progedure will be followed: 4
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Leve! One Meeting:

Within three (3) working days of recaipt of a writtan EH&S complaint, a
meeting will be convened between the Union EH&S Steward, the
employee, the responsible businass unit manager and the supervisor to
discuss the Issue. At the request of either parly, a representative of the

EH&S organization may be present at this mesting. The answer to the .a

complaint wili be given by the responsible business unit manager within
three (3) working days of the meeting. The Union EH&S Steward will
have five {5) working days to accept or appeaj the answer. @

Level Twa Meetina:

Within five (5) working days of the Unlon EH&S Steward's appeal, a
mesting will be held between the Chief Union EH&S Steward, the Unlon ?
EH&S Steward, the Manager EH&S (or his/her designes) and the 3
business unit manager (or hls/her designes) to discuss the issue. The
answer to the complalnt will be given within three (3) working days of the -
meeting. The Union may process unresolved issues to the third step of 4.1
the grievance procedure in accordance with Article V1, Step 3, Sections

8.15 and 6.16.

(d) Any disposition of an EH&S complaint accaptad by the Union or from. oy
which no appeal has been taken, is final, conclusive and binding upon the !
Company and the Union. by

Segtion g
When the Company end a Unlon EH&S Steward mutually agree, a Union EH&S i,
Steward will be allowed to observe tha conditions giving rise to @ problem in the &

presence of management representatives where such observations are essential to the ﬁé]
avaluation of a problem. No reasonable requests will be refused.

Soctlon 3 g
As necessary, but not ‘more frequently than once a week, the Union Chlef EH&S‘-@

Sleward will, upon request, meel with the Manager EH&S, or histher dasignated:
representative, to discuss general anvironmental, health and safety issues. i

Section 4

No less than quarterly the Unlon Chief EH&S Stewerd, area Union EH&S Steward, andi,
Business Agent of Teamsters Union Local 1150, upon requast, will be provided a walk-}
around tour by the appropriate business unit manager {or an Individual in & simi
management position), the Manager — Human Rescurces or designes, and

22
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ves.

ﬁe’prsasntatlve of the- EH&S organization
. /Human Resources, will not be unreasonably refused.

gtings, two (2) will be conducted on fi
and one (1) will be conducted on the thlrdrsslh?frt‘.m' one (1) conductad on the second shit '

Such requests made to the Manager -
Of the four (4) quarterly

Section §

'gg;n rr:I?tae ;e::esh of the Unlon, but not more than four {4) tmes In a calendar year, a
bl mprised of the Vice President — Environmental, Health, and Safat t'h
h N ?‘Eer; gfs Hg:mh ar:;d Safety, the Director of F ' : Union's
Lhilef: award, and the Secretary-Treasurer and his/h

. or de
tiscuss a mutually agreed upon agenda addressing envlronmenta?lggzﬁhw:;én ::fteis

acllities, or his/her designes, the Union's

23
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ARTICLE Vi)
GES AND HOURS

On February 18, 2002, the base wage rate of each employea covered by this
Agreement will be increased by the forty-one cent ($0.41) cost-of-living
allowance in effact on February 18, 2002, and this new base hourly wage rate
will be further increased by three {3.0) percent. Schedule A shows the houry
rate schedule which will be effective February.18, 2002.

On Fabruary 17, 2003, the base wage rate of each employas covered by this
Agreement will.be Increased by thres (3.0) percent. Schedule 8 shows the

hourly rate schedule which wili be effective February 17, 2003.

On February 16, 2004, the base wage rate of each employee covered by this
Agreement will be Increased by three (3.0) percent. Schedule C shows the
hourly rate schedule which will be effective February 16, 2004.

On February 14, 2005, the base wage rate of each employee covered by this
Agreement will be Increased by three (3.0) percent. Schedule D shows the
hourly rate scheduls which will be effective February 14, 2005.

(8) An hourly cost-of-living allowance shall be determined seml-annually
based upon the conditions and provisions set forth in this Section and
shall be paid to each employee covered by this Agresment in addition to
the employee's base hourly wage rate.

{b)  The cost-of-living atiowance, If any, shall be determined on the basis of %

- changes In the Consumer Price Index for Urban Wage Earners and

Clerical Warkers (CPI-W), All items, United States City Average 3§
(1982.84=100) published by United States Bureau of Labor Statistics, 3

hereafter referred to as the "Index".

(¢}  Adjustments in the cost-of-living allowance shall be effective on all saven
of the following dates in tha amount of one cent ($0.01) per hour for each
full fiteen hundredths of one percent (0.15%) change In the Index for the
months Indicated below. Each semiannual adjustment (increase or
decrease) in the cost-of-living allowance shall not exceed a maximum of

elghteen cents ($0.18) per hour,
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Based on the Percentage

Effective Date ;
of Adjustmant Change In the Index
From To
August 19, 2002 Lecembsr 2001 June 2002
February 17, 2003 June 2002 December 2002
August 18, 2003 December 2002 Juns 2003
February 18, 2004 June 2003 Dacembear 2003
[ August 18, 2004 December 2003 | June 2004 _

February 14, 2005 Juns 2004 December 2004
August 15, 2005 December 2004 June 2005

In calculating the percentage change In the Index, the result shall be

rounded to the nearest one hundredth of ane percent (L.e., .005 and highar

rounded upward, and lsss than .005 rounded downward). For example, If

g'la?ca:::i:rnli:er 2001 Index is 181.0 and the June 2002 Index Is 153.7 lllm
nis:

Step 1 1153.7-151.0 =27
Step 2 | Divide 2.7 by 151.0 x 100 = 1,7881
Step 3 | Round to 1.79% and divide by .15% | = $0.11 par hour

No change will be made in e cost-of-living adjustment as a result of any revislon

., made in the published ﬂ_guras for the Index efter the effactive date of the cost-of-

living adjustment.

The continuance of cost-of-living adjuslme;m Is dependent u
pon the continued
‘monthly publication of the Index In Its presant form and calculated on the same

- basis as at the time of execution of this Agreement, unlass otharwise a
' greed to
- by the Union and the Company. For any month In which the Burasu of Labor

S;atilslllcs pug!istlms the'lndex on both tha present basis and 2 new rental
uivalence basls, or only on a rental equival b
it aduery y q lence basis, the rental equivalence

In the event the Bureau of Labor Statlstics does not issus the Consumer ©
rice

Index for the appropriale month bafore one of the effactive dates referred to in

Saction 7.5, any cost-of-living adjustment reguired by such monthly Index shall

# * be effective at the beginning of the firat pay period after receipt of such Index.
. Qvertime rates will be pald as follows:

" {8)  Time and one-half will be paid for:

(1) Alltime worked in excess of aight (8) hours In any one day.

{2) Al time worked in excess of forty (40) hours In one work wesk for
which overtime has not already besn earned.

2s
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(8

manufacturing or test operatl
worked In hisfher work week, €

All work performed on Saturday, except in the case of employees
on continuous seven-day manufacturing or test operations which
regularly inveive work on Saturdays and Sundays, and except for
the first eipht (8) hours of any scheduled shift which begins on
Friday and continues Iinto Saturday. )

AN work performed outside of an employee's ragularly scheduled
shift hours, Including hlsfer normal lunch perod, except in the
case of employeas on continuous seven-day manufacturing or test

operations.

All work pefformed by employees on continuous seven-day
ons on the employee's sixth day
xcept for the first eight (8) hours of .

any scheduled shift which begins on the praceding day and
continues into the sixth day.

Double time wiil be pald for:

h

@

{3)

first alg

Alt work performed on each of t
the first eight (8) hours of any 8
preceding day and continuas into the holiday.

Al work performed on Sunday, except In the casa of employees on
continuous seven-day manufacturing or test operations which
y involve work on Saturdays of Sundays, and except for the
ht (8) hours of any scheduled shift which begins on

Saturday and continues Into Sunday.

All ‘work performed by employees on continuous seven-day
manufacturing or test oparations on the employee's seventh day
worked in his/her work week, except for the first eight (8) hours of 3
any scheduled shift which begins on the preceding day and 4
continues Into the seventh day. ;

he holidays listed below except for
cheduled shift which begins on the

2002

Friday, March 28, 2002
Monday, May 27, 2002
‘Thursday, July 4, 2002

Monday, September 2,2002
Thursday, November 28, 2002
Friday, November 28, 2002
Wednasday, December 25, 2002
Thursday December 26, 2002
Friday, December 27, 2002
Monday, December 30, 2002

Tuesday, Decamber 31, 2002
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2003

L i

Wednesday, January 1, 2003
Friday, April 18, 2003
Monday, May 28, 2003

Friday, July 4, 2003

Monday, September 1, 2003
Thursday, November 27, 2003
Friday, Navember 28, 2003
Thuraday, Decamber 25, 2003
Friday, Decembar 26, 2003
Monday, December 29, 2003
Tuesday, December 30, 2003
Wednesday, Dacember 31, 2003

2004

Thursday, January 1, 2004
Friday, Aprll 9, 2004

Monday, May 31, 2004
Manday, July §, 2004
Monday, September 8, 2004
Thuraday, Novembar 25, 2004
Friday, November 28, 2004
Monday, December 27, 2004
Tuesday, December 28, 2004
Wednesday, December 29, 2004
Thursday, Dscember 30, 2004
Friday December 31, 2004

Friday, March 25, 2005
Monday, May 30, 2005
Monday, July 4, 2005

| \ . Monday, September 5, 2008
v Thursday, Novembar 24, 2005
S‘ | Friday, November 25, 2005

‘ - Monday, Dacember 26, 2008
-.s Tuesday, December 27, 20058
4 Waednesday, December 28, 2005
Thursday, Dacember 28, 2005
Friday, Dacember 30, 2005

One floaling hotiday s allowad In
each calendar year of the contract.

compensation be duplicated or pyramided,
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When two or more types of overtime or

premium compensation are
applicable to the same hours of work, only the hther rate of
compensation shall be pald. in no case shall overtime or premium
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The Company shall pay to all hourly-rated employees on the second shift a shifl
premium equal to ten percent (10%) of their base hourly wage rate plus cost-of-
living allowance when eppl_lcable. for each hour worked.

.

- The Company agrees that it will, Ingofar as it may be practicable, make an e

.1 distributlon of overtime among the qualified employaez, within thé overtime acrt::,l-

s who are regularly employed on such work. Such distribution shall be made on
’ the respactive shifte on which tha overtime work oceurs. Inequalities measured

-over the thirteen (13) week period which exceed twanty-four {24} hours pald may
be made a malter of grlavance. If In the succeading thirtean (13) week period

the Inequality has not been satisfactorily ad
the hoqually y addressed, the griavance mesting will

gy e -
PTTIET

el N AN |

The Company shall pay to all hourly-rated employees on the third shift seven and §
one-half cents ($0.075) par hour in addition to the base hourly rate plus cost-of-
Jiving allowance when applicable. Hourly-rated employess on the third shift
whose regular shift comprises not more than six and one-half (8.5) working hours %
and who work a full six and one-half (6.5) hours on that shift shall receive [
thersfore eight (8) hours' pay. All work performed on such third shift over six and ‘I(‘
one-half (6.5) hours shall be considerad overtima and shall be paid for at time
and one-half.
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In the event an Inequality is agreed upen between the

pariies, an attempt will be
B rr:ﬁ::laadto teach a mutually agresable settlsment, which may Include a rgonetary
In the event the Company determines that mandatory overtime ls required of 5 3 mff"m v : :
third shift employees and the shift is less than six and one hatf (8.5) hours, the * ¥ "= in the event the grievance is riot resolved and pursued to arbltration and the %

third shift premium shall be prorated. arbitrator rules In favor of the griavant, he/she wil
] notb
& monetary remedy, g e precluded from granting .

—c

e
L pbe

71.13 Lateness of not more than eightesn {18) minutes or permisslon granted by the ; {§
supervisor to feave prior to the and of the shift of not more than eightean (18)

»
i
Higs
iz,

+Hourly-rated emplo
minutes, or a8 combination of lateness and permission to leave early lotaling nol #éuncll.:gong shat} bpe ;2?: r:r?oFm::;. I?A"argtfa ;hge gggg‘:vll\?l%nggglbm?:y r;;eazoaonzq ¥

more than eighteen (18) minutes shall not disqualify the employee for third shift ., @& ™" Thureday, July 4, 2002; Monday, September 2, 2002; Thursday, Novernber 28
premium. W 44 2002; Friday, November 20, 2002; Wednesday: Deca'mber 25, 2'002; Thursday' ' ¥
E-Dacember 26, 2002; Friday, December 27, 2002; Monday, December 30, 20021: §.
Tuesday, December 31, 2002;; Wadnesday, January 1, 2003; Friday, Apil 18: r
2003; Monday, May 28, 2003; Friday, July 4, 2003; Monday, Saptembar 1, 2003 3
uraday, November 27, 2003; Friday, November 28, 2003; Thursday,
cambar 25, 2003; Friday, December 28, 2003; Monday, Decembar 29, 2003; |
iasday, December 30, 2003; Wadnesday, December 31, 2003; Thuraday, .
anuery 1, 2004; Friday, April 8, 2004; Monday, May 31, 2004: Monday, July 5,
2004; Monday, September 8, 2004; Thursday, November 25, 2004: Friday,

7.14 Any employee reporting for work, who has been working on the previous work
day and has not been notiflad that there will be no work shall raceive four (4)
hours' pay at the rale of pay applicable for such houre. The posting of a notice
on the bulletin boards two (2) hours before the completion of the shift of the
affected employee shall be sufficlant and proper nolice. This provision shali not
apply In case of any stoppage of work, strike, sympathy sirike, or slowdown or in'
any case or condition beyond the control of the Company.

: 4 ¢ niiNovember 28, 2004; Monday, December 27, 2004: i
715 An employee, who is not acheduled to work, and who, after completing the *A&h 2004; Wednesday, December 29, 2004; Thurs'dayoghc:l::;g?%opzﬂgg?b:;rg dga' I
regularly schaduled shift or extansion therecf, Is called back for emergency woﬁt-\gﬁ %7, December 31, 2004; Friday, March 25, 2005; Mon'day May 30, 2005 Mond Y, b
after he/she has left the premises, or an employee who s called in for emergency,; '8 S'rduly 4, 2005; Monday, September 5: 2005': Thurs da'y h‘lfove;-nber 4 ."203}:? 2
work on Saturday or Sunday (or in the case of employees on continuous saven-: day, November 25, 2005; Monday, December 28 200'5‘ Tuesday De;:embe; 4]
day manufacturing or test operations, thelr sixth (6th) or seventh (7th) day), and 7. 2005, Wednesday, December 28, ‘2008 Thur'a day 'Decembea: 29, 2008 i
who reports for work after such cell-back or call-in at a ime which is more than;: duy, December 30, 2005; and a ﬂoa'tlng hc;liday in each calendar year of the In
8ix (6) hours prior to the beginning of the regularly scheduled shift, shall recelve ntract, : y e :
not less than six (6} hours' work at the rate of pay applicable for such hours of . E
work. This provision shall not apply If six (8) hours of work is not availabie Bmployee shall recalve elght (8) hours' pay at the employee’ t
because of any stoppage of work, strike, sympathy strike, or slowdown or in any ‘Nourly rate plus cost-of-tiving allowancepvyhen applfc%blg. ﬁvémtllr[lag b:l':; 1
other case beyond the control of the Company. , "'ﬂfqtﬂfUrTB. but excluding bonuses or overtime allowances for each such hollday G
Tl worked provided the employee meets all of the foll : .
718 Employees who are required to work more than two (2) hours' overtime in & days: Y ollowing provisions:
shall be given an 18-minute lunch and rest period prior to the commencement ok -The employee has at feast thirty (30) days of continuous service as of the K
the overtime, on Company time. ! day preceding the hollday, and . : L
28 20 . ,§
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oy holldays es regular work days. An employee who Is scheduled for work or who
43~ * agresd to wark on any holiday and who fails to report for and perform such work
- 7 shall not receive pay for the holiday. '

o e
F et O

(b) The employse would otherwise have been scheduled to work on such day;
if if had not been observed as a holiday, {excep! for employses on
continuous seven-day manufacturing or test operations), and

ZEH e

) j?,i fg,g,} An employee who is scheduled to work on a holiday will receive forty-sight (48)
SR ) hours advance notice thereof It possible; but If such nolice is not possible, as

(c) The employae must have worked the last complete scheduled shift prior to ; 4 much notice as ts possible shail be given.

and the next complete scheduled shift after such holiday; provided, %
however, that this Subsaction ¢ shall not apply in the event that a

absence either for not mare than fifteen (15) consecutive working daya§ g«
prior to or an absence for not more than fifteen (15) consecutive working -2
days after such holiday {but not both) has been excuszed because of th
employee's iiness when the employee has provided a doctor's not
covering the entlre period of his/her absence or because of a death in the:
employee's Immediate family. Absence on either the day before th

" Employees eligible for holiday pay under these provisions who are scheduled to
work and who perform work on any of the above-named holidays shall be pald in
ccordance with Section 7.19; and In addition, twice thelr regular base hourly

ape rates plus cost-of-living aflowance when applicable, for all hours wotked on
uch hollday.,

i ¢ bo eligible for a floating holiday an employee must request such holiday at
oy or e deyaher e holdey (b ol boi) my s bo excutad R <. ot o () ol pior o takig an 1ol aprove of il raues o e
purpose of this Subsaction, Immediate famlly is defined as spouse, child, i i"ag'a‘r%fng‘hollday o ayc:;!glbilltyeaha:‘leggp?fiot:‘:e :g:;lfn Pm:g:na of this Arlicte
stepchild, father, mother, father-in-law, mother-In-law, stepparent, brothef, Ri 9 Y.

sister, stopbrother, stepsister, brother-in-law, sister-in-law, son-in-lawts
daughter-in-law, grandchild, grandparent, legal dependant, brother, stster 4
or grandparent of employea's spouse.

I'ls recognized that the administration and operation of the Hourly Job Rating
+ ‘Plan are tha functions and tespénasibilities sclely of management. The basic

;Mourly Job Rating Plan now in effect will be continued during the life of this
2 Agreement,

7,20 An employee who would have been eligible for holiday pay under thes
provisions except for fallure to meet the eligibility rules and conditions set forth |
Section 7.19 solely because of 2 requirement, as a member of the Nation
Guard or as a reserve member of one of the United States Armed Forces, to b
absent from wark for the purposes of active annual training duty or encampmen
for a period of not more than fifteen (15} days in a mililary fiscal yes
nevertheless shall be entitted to the holiday pay which he/she would hav

“Fhe Hourly Job Evaluation Steward will be granted an on-site inspection of a Job,
accompaniad by a Compensation/Human Resources Representative prior to.or
Rer submission of a grlevance at a mutually agreed time. During such review,
-questions may be directed to employees dolng the work allowing for mincr work
éinlerruptlon. The results of such review will be provided, verbally or in writing, fo -
ithe Job Evaluation Steward within twenty (20) days of the completion of the
raceived had ha/she been working on histher regularly scheduled job during suc 4iffeview. In addltion, the Job Evaluation Steward will be advised of new or revised
absenca. The provisions of this Section shall also be applicable with raspect o, . :@? b description sheets and be given an opportunity to receive information
an employes who is required, as @ member of the National Guard or as a feseryg‘.,u - o asiconcarning the Job classification and job description sheet prior to or &t he time
member of the United States Armed Forces, to be absent from work Tty g implementation. Such review will Include information usad to form the basia
temporary emergency duty for a period of not more than fifteen (15) daya In & bt dacisions regarding the scaring of all job rating factors. The Company shall
calendar year. n the exclusive right to Implement any new or revised Job ciassifications or
ascription gheets. The Job Evaluation Steward wil! ba Informad in advance
8 implementation of any Job classification or job description sheet. It is
erstood that nothing hereln limits the rights of the Unlon to submit a claim

T
o e
G S

g e g e
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1.21 When any of the above holidays falls within an eligible employea's schedulet
vacation period and the employes |s absent from work (:’r:1 Ia‘uch Iholllc:::y( g)a:a_u,sﬁi
of such vacation, such employee shall be granted an additional eig ourg _l’fwd'é'i the-Hourly Job Rating Plan alleging a job has been improperly assianed of
pay at the regular base hourly rate plus cost-of-living allowance when appnc_a I walatad 10 a labor grade, as et forth in Sei tions 8.30 and g A 19. y assig
including shift premiums but excluding bonuses or overtime allowances. -l s ... A i
addition, such an occurrance will ba counted es hallday ime and wil not Company has furnished the Union with coples of tha detailed job description . - i
deducted from an employee's vacation eligibility. i Jgr all obs belng parformed by employess within the bargalning unit as of . !

&n_terof the execution of this Agreament. If the Company, in adminlstering the

fy Job Rating Plan, subsequent to that date, shail establish a new job to be

Y

. The Company may, at its option, observe the holidays listed In Sectlon 7.18;1} ;
L2 not operating Its plants, departments, or sections thereof or It may schoadule su_ﬂéhﬂ;

%

3
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" An employee who I8 demoted will ba pald the Maximum Rate of the lower grade
7 ~or-retain the rate then being pald, whichever s the lowar. This Section shall not

epply howaever, if such employes is demotad as a result of falling to successfully
complete the ninety. (80) day trial period and I8 demoted pursuant to the
provislons of Secticn 8.15(b)(4). Such employes shall be returned to his/her rate
iaf-pay prior to the promotion adjusted for any genaral Increase and/or automatic

088 hange the labor grade of

mployees within the bargalning unit or cl |
ge]:gﬂ?:gb;e:fofm:d by such -employees, it \r#gn%rgxlf:b;h:sl);;%: ::’itlt:.l , dse;x:::g: %
tion sheets covering such new of Cl 3 1

l'?g!g e\:ﬁ:{:\ twenty (20) days following final approval of such Jobs.

m Rate up to but not in excess of Maximum

e e L T ol o e 5

7.28 Wage rate progression from Minlmu

. t the rate of tan cents progression Increase which woutd have resulted if the promotion had not i
Rate within an employea's fabor grade will be ““}gm,ﬁtﬁcwzeks of satisfactary job. ‘occurred.  Further automatlc prograssions, If applicable, will be calculated from i
{$0.10) per hour efter completion of each fiteen (15) . e date of the demation, e
performance subject to the following (b) through (9) below: b
who is being paid Minimum Rate © Afirst shift employaee who I8 required to be absent from work In order to report for #
(a)  Automatic Increases for each °mp'°3'°l° " be schoduled at fitsen (15) %4 Jury examinatlon on a regularly scheduted work day will recelve a Jury-duty ‘
or above but less than Maximum R elo eo last recelved an automatic ;.3 sgllowance In an amount not to exceed aight (8) hours’ pay at the employee's i
weaek Intervals from the date the employ 3 #5 P guiar base hourly wage rate pius cost-of-living ailowance when applicable. i
increass. kil \ §
transferred into the ¥ J (8)  When any employee is required to be absent from work on a regularly :
{b) Automatic increases for an art‘i‘m?ﬁ; e:ir(e‘i'd5 )“J;aek Intervals from thed! 3 scheduled work day In order to serve as a juror, the amployee shall be %
bargaining unit wiil be schedule da ftor date of hire or transfer. in no; granted pay for those hours for which hefshe is absent from work for this Jf
beginning of the next pay perio I: at less than the minimum of his/he .. feason at the employea's regular base hourly rate pius cost-of-living )
instance will any employee be pa ’ : allowance when applicable, less the fee or other compensation paid
grade. him/er with raspect to such jury duty. Such payment shall not exceed :
iic increases for an employee promoted or demoted v¥l|l b alght (8) hours for any full day of absenca, 3 i
¢ Automatic n ffective date of su . -
(c) scheduled at fifteen (15) week !mef:'a'; g:g‘v:r::eemaxlmum Rale of th Pay for such work time.lost shall In no event exceed a totat of thirty (30) &
change in grade if the amployee’s rate regular 8-hour wark days or par days In any calendar year lass the fee or Iy
new grade. other compensation pald the employee with respect to such jury-duty pay. e{

f an employes's next’ , : :
(d) In-grade transfers will not affect the scheduling © P . HE; Third shift employees ordered to serve as jurors who choose to be absent i
automatic increase. =from work may be excused for either the shif preceding or the shift ,
loven cents ($0.11) or twelve cents (S0.12) below the; following the date of jury service, but not both, 2

elov .

M ?Alzmzﬁy?ar:l:hau be given an Increase to the Maximum Ratel on

his/her next automatic increase date.

*

"Sacond shift employees who are ordered to serve as jurors, and who are

1 7, .. 8Xcused from Jury service one and one half {1.5) hours pror to the start of

7% their shift on any regularly scheduled work day shall report for work at the

theginning of thelr regularly acheduled shift on such day. They sha!! not be
aligible for jury-service pay in such case.

oo ik S

t the Company

Agresment shall ba construed to praven

® Rmz}:gr;?l;:‘sfmr% advancing an employee within the muas rlaang:r"t‘f?;:g
r:p!dly then fifteen {15) week intervals or giving Increases. larg o

those provided In this Section.

visiong of Section 7.31 shall not apply In case of jury examination o jury 2
iwa working 8 ' ahy day during which an employee Is not scheduled to work nor on )

@ o sy Saatons, hoders ‘25)?“”"""“ ary holidaya, -vacation periods, or-authorized leaves of absence, nor shall such !

g broiod In Al ";ca:jh‘m’- :;ggdgnu‘l’:ryabsﬁée shall no 2 grevision apply to employees who have volunteerad for jury duty.

provided In Article X, the pe ‘ ‘

towards the time for the next automatic increasa.

ligible o recelve pay for tims lost from work beceuse of juty examination
duty;:an employee must notify his/har superviser not later than forty-elght

re- after receiving natice to report far such examination or duty and must
provide the Company, within ane (1) week of the complation of jury service, with

ag
Effective the same date as a promotion, the employee will recelva an Increass

at least twenty-five cents ($0.25) per hour.

33
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a statement filed by an official of the court showing the time of reporting and the. 1
time of dismissal from jury service on each day for which a jury-duty allowance Is%
clalmed and the amount of regular jury fees paid. 7
In the event of an eligible employee's absence from work due to {liness o
personal reasons, the employae shail be entitied 1o leave with pay during each
year of continuous and active service as provided below: 4 4

(2)

(b)

{c}

(d)

()

)

£

For the purpose of this Section, the period during which an employes shalt™f
be eligibla for leave with pay shall begin on January 1 of each year and
end on Dacember 31 of that year, ‘

An employee who on December 31 of any year during the term of thig
Agreement had been continuously and actively In the employ of the.
Company for at least six (6) months prior thereto shall be eligible for three.”
(3) days' leave with pay during the following year.

An employae who on December 31 of any year during the term of this7"
Agreament had been continuously and actively in the employ of the!:
Company for at least one (1) year prior thereto shall be eligible for five {

days' leave with pay during the following year.

Pay for one (1) day of leave means pay for eight (8) hours at the :
employas's regular base rate of pay plus cost-of-living allowance whe
applicable, axclusive of all premlums, bonuses, or overtime payments.

The Company will distribute leave entitlament checkes for all eligib
employees by no later than March 7, for 2002, March 6, for 2003, March
for 2004, and March 3, for 2005. Employees who do not wish to recelv
their leave entitlement pay in the March distribution of any given year;
have the option, after notifying the Company, to receive their remainin
leave entittement pay In December of that year.

o

Lo

An eligible employee, as defined in Section 7.34(c) will be penmitted
utllize up to 40 hours of personal leave. Such personal lsave may b
taken in four (4) hour iIncrements. A third shift employee shall ba entitled?
1o thirty-two and one half {32.5) hours of personal leave in increments of i g
three and one quarter (3.25) hours. Such absences shall be excused; g
under tha attendance policy and charged zero (0} points.

e

(1) - Any ellgitle employss, as defined in Section 7.34(c), shall be
entitled to carry forward up to sixteen {16} hours of personal leav
that remains unused at the end of the personat leave ellgibility ye:
into the next calendar yaar. In no event, will any employes havin
been absent for five (5) days or more during the calendar year,
(excluding vacations, jury duty, milltary leave, bereavement |eave,

34
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authorized FMLA leave, and Unlon business), be allowed 1o carry-
over unused personal leave days Into the next calendar year.

{2) Unused personal leave can be carrled forward ohly lo the next’

calendar year. If the employee fails to use the unused perscnal
leave In that succeeding catendear year, he/she may not carry that
time forward again,

{3) Payment for such unused personal leave shall be made in.

accordance with the terms of Sections 7.34(d) and (e).

No employee shall be pald undar this Section for a part-day absence other
than as described in Section 7.34(f).

To be eligible for pay for unused personal leave, an employee must be
actively employed on December 31 of the personal leave year. Thera
shall be no prorated payment to terminafing or lald off employees.
Employees terminated due to layoff however, ghall receive payment for

.any unused leava,

Time spent by an employee after having been tarminated from active-

employment for any reason, including diacharge, resignation, layoff, leava

of absenca, or for the purpose of entering the Armed Services, shall not

:o cc;lnsldered as service tima for the purpose of acquiring parsonal leava
enefits. :

An employee who s absent from work on a scheduled work day {excluding
Baturdays, Sundays, holidays, vacations, and authorized leaves of absence) for
the -purpose of aftending tha funeral of 8 member of the employee's immediate -
family will be compensated for time necassarlly lost by reason of suth absence
~4p to a maximum of three {3) days. Such paid absence will normally terminate
;.”“i:_ih'a' day of the funeral. Compensation for such absence will be made for not
A ',."ﬂgrpure than elght (8) hours on any one day of absence at the amployee's regular
© , %:base hourly wage rate plus cost-of-{iving allowance when applicable, exclusive of
_ “=dllpremlums, bonuses, or overlime allowances. '

Payment shall not be made for such absences unless the employee
claiming such payment (1) shall have notifled his/her supervisor promptly

upon learning of the death of a relative and (2) shall have submitted a -

request for payment within forty-elght (48) hours after return to work from
such absence. Verificalion acceptable to the Company of the death of
and refationship of the relative of the employee claiming such payment
shall ba given to the Company upon request.

Employees scheduled for mandatory overtime on a Saturday, Sunday, or
holiday, who are absent on such schaduled Saturday, Sunday, or holiday

15
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{b)  Forthe purpose ‘of this Subseclion, immediate family |s defined as spouse,

b

‘ f the employea’s *}
for the purpose of attending the funerat of 8 member o ! ;
.Immedie famlly, wiil be eligible for funeral pay under the guidelines ;
within this Section.  ~ i

ARTICLE Vi)
SENIORI

In case of an Indefinite layoft for lack of work, employees shall be taid off and
child, stepchild, father, mother, father-in-law, mother-in-aw, stepparent, 3 ; A g h

o -gentority (length of continuous service with the Company since the most recent
% & v date of hire),

i3 ¥~ recalled by non interchangeable occupational groups In accordance with thelr’
brother, sister, stepbrather, stepsister, brother-in-law, sistar-n-law, son-in- » g A% ;.
£

law, daughter-In-law, grandchild, grandparent, lagal dependent, brother, ¥
sister, or grandparent of employee’s spouse.

LfL‘

he purpose of
rly Emptoyee Recognition Program will ba continued for t 2
:?cgfi:i?\g guperﬂlsron with the means to recognize various levels of group and ly

g . : ~, (a)  The Developmant Flight Test Center located in Wast Palm Beach, Florida;
individual categories: Group Events and Appreclation Awards. ? 3
a4 ‘= (b}  All Connecticut operations locatlons.
Group Events are to relnforce group morale, team effort, and accomplishments. ;, J - :

Appreciation Awards are for recognition of superior parformance and are

fier th letion of a task henavar thare Ia an increasa in the wark force after a layoff, the raverse of the
awarded shortly after the complation .

above layoff pracedure shall be followed.
Such awards will be made wholly at the Company's discretion and will not be:

dure. -“-?Whanevaf It becomes necessary to reduce the working force in any job
subject to the grievance procedure. ‘ _

: Classification where there is no Indsfinite layoff for tack of work, or as the result of.
'8 realiocation following a layoff, the following procedure shall be appliad.
ok {E.mbloyees classiied In the affected Job classification in the particular
' -occupational group, whose senlority is insufficlent to entitle them to remaln in
- &4 ‘thelr Job classification shall be transferred, or raclessified in & Job In a lower labor

. grade, In accordance with the following:

An employee with eenlority who Is axcess as a result of & reduction In

lowsr labor grade.

For a peried of twelve (12) months following eny such transfer or
" damotion, an affected employae who has not been lald off from the new
Job, shall retain a right to retum to hisfher previous job classification andfor

labor grade by seniority prior to such Job being filled by any employae with
less seniority. ‘ -

@-non interchangeable occupational groups mentioned in Sections 8.1 and 8.4

r‘l‘ been mutually agreed upon and are Incorporated and made part of this
“xAgfeement as Appendix A attached hareto.

thing “harein shall preciude the Company from offering a transfer to an
Iployes schedulad to be laid off from a fob In one occupational group to a job In
ifarent occupational group, nor from recalling without loss of senlorty an
ployee ald off from one occupational group to a Job in a different occupational
up-In which no laid-off employee retalns senlority.

36
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his/her Job classification will be transferred or reclassified in a lobina -

A 2 e 1 T A

PR AT A

S




" of which time his/her seniority will be transferred to the new occupational group.

Due to the great amount of work involved in a layoff, it is agreed that in any layoff
of three hundred (300) or more employees, the Company shall have a maximum
period of ten {10) days from the date of the tayoff during which the Union agraes
that grievances arising out of the layoff will not be filed.

The Company, howevar, agrees to [nvastigate and carrect, where necessary, any
clalmed violations of this Article which are brought to lts attention during this
period. The Company shall be liable for back wages clalmed for any part of this
period and arising out of an alloged viotation of this senlority article. The five (5)
day limitation on the presentation of grievances as provided In Seclion 6.2 will
not bagin until the period mentloned in Section 8.7 has expired.

Bafore new employees are hired in a glven cccupational group, the employses
with senlority who are still laid off from that cccupatlonal group shall first ba
offersd employment in that occupational group from which they were lald off at
the then existing rate of pay for the Job to which they are recalted in accordance
with senlority. Employees who were demoted as a result of a reallocation of -
employees following & layoff shall be considered to ba on the recal! fist for their
former job as though they had been lald off at the time of their demotion for the
period of senlority retention provided In Section B.21 and wlll be given the
opportunity to retum to that job as openings bacome available in accordance with
their seniority. Where the former position has been upgraded or where the
essential elemants of that position have been combined with another resulling in
-a higher labor grade, the employee shall be placed in the higher position.

If an employes on layoff or an employee schedulad for layoff accepts an
avallable job opening in an occupational group other than his/her own In which
there Is no ona on layoff with recall rights, he/sha shall retain hisfer sentorily in
his/her original occupational group for & period of sixty (60) days at the expiration .

Except In an emargency or for reasons or conditions ovear which the Company ;—"
has no cantrol, where there are general layoffs for an indefinite period, the Unlon
will be notified no later than 12:00 p.m., prior to the day of the employees
notification of layoff. A list will be supplied indicating the names of the employee
to be lald off and thalr seniotity status In relation to the remaining employses |

the occupational group.

The Company agrees to furnish tha Union & nimonthly service racord in cloc
number order and a biwaekly list of promotions for employees covered by thl :
Agreement. -Additionally, the Company agrees to furnish the Union on a monthly§.
basis the following lists: an address list in clock number order, & geniority tist of%
the employses covered by this Agreement, and the namas and addresses of new};}-
hires covered by this Agreement. y
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a st

(m, An employee shall be considered a probatlonary employes for the first ninety

(80) days of his/her employment, and thereaft
f . er hisfher. senfority sha
his/her most recent date of hire. In the case of probationary en’;pluygeg.e lLrgrrg

continuous employment nor for reemplo '
yment If lald off before the completi
their continuous probationary peried. [t Is understood and agreed |h§ted3:nog;

such
comp%rg;ationary peri_od, layoff or dlscharge shall be left to the discration of the

~ No amployee shall be eligible by reason of his/h
’ e
_tacailed to a higher-rated job as a result of layoff, 7 semorlty (0 be wansferred or

©.(a}  Whenever promotlons gra made to labor
‘ they shall be made as follows: grade 10 and labor grade 9 joba.

Xk ()  Whenever practicable, the mosat senlor
. employee In a lower lab
grade in the department in the occupational group in which tr?er
gg:r:‘nogr eot::urs taha!hl:;; glven a trial period of not less than five (5)
an tan working days to demon
parform the dutles of the higher grad!d job. strle helsho can

(2} If supervision determinas the senlor employee is 7
performm the higher graded Job, the empﬁ:yze will ?::éiﬂgdlr:g
promotion to the higher gradad job, If supervision determines the
employee is not qualified, he/she shall return to hisfher previous
assignment.  If the senior employes is determined not to be

may grleve the promotion of the junl
Soen 815005 Junlor employee pursuant to

{3}  Should it be determined that the senior employes is n
the promotion, the promotion to the tabor gﬁage 10 ar?c: gl::clilge; j?t:
shall then be made by the supervisor on the basls of tha coequal
standards of senlority, ability and finess of the employee. It Is
understood that the employees who may file a gﬂévance
ﬁ‘om;?‘ir:g such a %mmotlon are those assigned to the departmant
e promotion occurs of In the d
promotes was transfarred. eperiment rom which the

{4} The senlor employes who Is not :
qualified for the promofi
opportunity shalt not be aligible for a new tria! perlodpshoﬁio{;'lael

pericd.

3
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shall be no seniority rating nor responsibliity upon the part of the Company for

qualified and I8 returned to hlsfher previous assignment, ha/she

same opening occur within eix (8) months from the Initial trial - )
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(b}

| lopment of a test or
January 1, 1594, and contingent upon deve
E:r?::voaf tests c?e"signed to determine ?;.llatalb::ltys:::ar1 Ipbrgnr:‘ri:léaansa ;‘;n%rl’::kls:f?
8, 7and § jobs »
jobs, promotlons_tolabor grade §, e oy and math
components of such tests shall Include
;eégtﬁre;h:nls. tegmlng abiilty. and skills assessment as approp_riate. for.

the promotional oppartunity.

n

(2)

3

(4)

" employee must have at least three (3) months of continuous andi

- and will be subject to & ninety (80) day tral period if promoted. An
employes demoted under this Section may grleve such demotion
pursuant o Article VI. it is understood the baels for the demiotion

will bs the employee's performance during his/her unsuccessfu! trial
period. -

3
B

3?

d

(8) The senlor employee who was demoted bacause of the
unsatisfactory trial period shall not ba eliglble for promotion should

{he same opening oceur within six (8 months from the date of the
demotion.

ity to.:
as eligible for promotion will be given the oppartun
E.rlr(\glosmh a tgest twice per calendar year, at & ""'""“‘t‘m' and
quartely, if the mumber of elgible 3’;“:'3”‘*5‘}'9‘;;?:22“;
sufficlent enough for the Company 10 . a test. An (8)  The Company aiso reserves the right to bypass a senlor employes
should nolify the Company of thelr interest In taking such who satisfactorily completed the togsi up tgpa maximum numpl.:ar of
twenty-five (25) promations in grades 8, 7 and 8 In any given
calendar ysar. I the senior smployaa Is determined not to be
quelified under this Section and bypassed for promotion, he/she
may grieve the promotion of the Junlor amployae on the basis of the
coequal standards of senlority, abllity and fitness of the employsa,
The senlor employse who was by-passed under this Section shall
not be considered eligible for a promotion should the sams opening

eccur, within six (8) months from the effactive date of such
promotion, :

ligible to take &

rvice with the Company in order to be @

?:gve"a; understood, the determination of whethar the te:lt \{Jlﬂt:_:

offe}ed more than twice per calendar y;&r.bsh:gr;zlgraw : vt

discretion of the Company. The tesis e oo botri;;.‘é !
by an independant third party mutually accep 3

:::rggmgany and Unlon or a Company and Unlon designee as the

partios deem appropriale.

ilable fo
who passas ihe last shall be considared ava =
:&:::&I::‘ye:g a pgsitlon in the naxllr}lrglghesl I;l:c:lrm?ar!a:ea “t‘o l}:{ﬂ 4
: Ithin histher pro . AR
appropriaté job classification w P Paared fo
e who has not passed the test will n
:Em?t’lzn to a higher graded Job, except as provided In Sectlo_

8.15(b)7.

‘ ity occurs th
or grade 8, 7 or 8 promotional opportun
ggselns:nllzl: emgployea who has passed thﬁot:;l,gl::, :‘r;:;sc;am'r‘t‘we‘:ap,

in the labor grade(s), and In the occupal oup(e) wihin
the opening occuts, will be p
promotional path in which S, ot ninaty (601
+ graded job. [f, following a trial p :
t7@:\]::Igahrﬁdg;m. au;llervlslon dele;ménf; tlrr:: :;gllg; eeerr‘:ﬁ:r?;:;%
her graded job, i,
quallfied ta perform the hig e e vod. Th
raded position at the end o g
Z‘og;angllgr:c:uigre the Company to promote any employee moﬂslllllg ,
opening nor doas It preciude the Company from filling any p
by hiring, lateral transfer or demotion,

Ioyes is not quaiified)’

Jon determines tha most senior emp

gaa:e?':;:n the trial period, halsll'ura‘ I:Ihha"r ?:t :%r'ngg;dpar:gs r;ggr;&f

1o hia/her previous assignment a [:] e ot
jth Section 7.30, and the ne _é

promotion, pald.in accordance w L e aoatifed

es who meets the require
;T:rl‘:l:;ctﬁmp(lg{ above may be promotad to the higher gradad ]_u

(M An employee who did not inltially meet the minimum requirements
of tha test(s) may not retest any earlier than six (8) months from the
initial test, provided the employes submits proof of acceptable
remedial training. Where no avidsnce of remedial training Is
submitted by the amployee, he/she may not retast for a period of
twelve (12) months from the inltial teat. Testing schedules may be
developed by the Company on a fixed calendar basis, {i.e.,
January, July) by department(s). In this avent, the six (6) and
twalve (12) month Intervals referred to In this Section would be the
next appropriate acheduled date from the Intervening period.

Notwlthstaﬁding the above, any promotions to worklnd leader, |
Irrespective of labor grade, wilt continue to be made on the basls of

the coequal standards of seniority, ability and fitness of the
employee. : ) :

Il other promotions other than to supervisory jobs shall ba made on the
asla of the coequal standards of senlority, abliity and fitness of the
8mployes. It Is underatood that the employaes who may file a grievance

ncemning such a promotion are those assigned to the department in

=- which.the promotion occurs or in the department from which the promotes -
a8 transferred.
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_ Company will grant one (1
however, that no leave
.. twenty-five (25) years,

8,46 Temporary layoffs due to. breakdown, shortage of materials, or causes of a like %
nature nol to exceed seven (7) days may be made by the Company irrespactive _;
of any provisions of this Agresment. in guch cases, the Company will, In llau of

. layoff whenever possible, reassign employees to dther jobs during the period of
“such tayoff with notification to the Unlon. ’

) leave of absence for the term
of sald office; provid
of absenc_o granted undar thia Saction shal'l: exce:!'

8

() Lfmarz :ngl:ﬁe Iwhlc.l has been granted such leave of absence reports for
ot e he? :n ng of the firet regutar work day after the termination of
o oave. b dfad e shall ba reemployad on the same general type of work
Dt o tlm::a:: 'pr:?;fl':) his/her leave at the wage rate existing in thre
P amployan, ef return for the Job on which he/she Is

" 847 The Company agrees in the event an opening exists It will accommodate written |
shift transfer requests within the department and job code strictly by senlority.
Howsver, the Company may, for a perlod not to exceed six (8) calendar month
assign any amployee or employees, irrespective of seniority, to any shift due to,
business nacessity or due to an employee hardship. In the event the Company
glects lo delay the employeae's transfar due to businass nacessity or an employee
hardship, the employea will be notified and advised the date his shift transfer will;
take effect. Notwithstanding the above, an employee assigned to a particular
ghift may not bump an employee from any other shift strictly on the basls of.
hisfher senlority. .

, (b}  During such leave of absence such

E::Lt‘.;{lsty,fgrov::var. the employee shall not accumulate Continuous Service
Company's RT! purpose of computing minimum benefits under the
R etirement-income Plans. His/her reemployment shall be
Syolect ¢ condition that he/she s able to perform the duties requi d

er and that he/she would not have baan subject to layoff ?m:iear

this Article had he/she been |
periad of his/her teave of abexezm:l:t:.he emply of the Company during the

employee shall accumulate histher

In cases when It is necessary to readjust personnel for any reason, reallocatloﬁ:,_,;,_
of amployees wili be done in a manner which parmits the more sentar employees;
to be assigned to the shift of their praference. : : tany ompl
employas of the Company was transfe
rred to a supervis
: anuary 1, 1997, Including a llJ:alllon within United Techr?ologI:sqnag:ggl?:r?;hsrg
;transfetred o a position with: @ coverage of this Agreement, and Is theraafter
4l Incude 08 period of ime Spont I sich sumorsem iy isher senioriy
it supervisory [
Poyoe similary tranforred ou of the barganing it sher ancery 1 1967

Ind then transferred back to th
rgalnlng it soniorlty o 8 bargaln.lng_ unit, shall return with his/her

8.18 Anemployse tranaferred from one occupational group to another within the samti3
senlority eraa shall have histher geniorlty transfarred to the occupational groupA?
which hefshe is transferred as of the date hia/her transfer becomes effective, and
the Company will notify the amployae that he/she is in & differant occupation

group.

Far the purposes of layofi only, and except as provided In Section 8.6, 4
amployea demoted or laterally transfarred within the same senlority area from
one noninterchangeable occupational group to ancther shall have his
‘geniority transferred to the noninterchangeable occupational group to which
he/she Is tranaferred sixty (60) calendar days after the date on which the tran
becomas effeclive.

~+Addltionally, no employee who has eafllar been transferred out of th

Uit lo a non-supervi
o oS 1.;'.;99 ;ory position shatl be transfarred back to the ba

e bargalning
rgaining unit

- +salarfied employee who is transfe
For the purposes of layoff only, an employee transferred from one seniority arék’ ocordance with Sectlon 8.20 may ba re":ﬁfne?f: t:lc:a ts'::n balrgaf’""g .unit in
1o another shali have his/her senlority transfarred to the new seniority area twély ",,,ﬂ!"ﬂlf position he/she held while In the bargaining unit e| abor grade in
{(12) months after the date on which the transfer becomes effective. § 4 n layoff with re'c ;? rlg:tga as v?:;fheﬁjs
. p 4 - . e tha
Upon written application by the Union, the Company wiil grant ona (1) leav o tion have been combined with anothe?'::;:h}:; I:s:ehr:llgl elle!r)n ents of that
- absence for one (1) year, but not fess than one (1) year, to any employee: mployee shall be placed In the higher posttion., gher labor grade, the
enters the employ of either the local Unlon or the International Brotherhao o
Teamstors. An exiension of such ieave for an additional period of one (1) yé!
but not tess than one (1) year, shall be granted upon written application mad
prior to the expiration of the first year of teave. In the case of any employee
enters the employ of tha local Union or the international Brotherhoo
Teamsters, to occupy an office the term of which is two (2) years or more
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(b)  If hefshe Is dischiarged for just cause. @ ' :
case of an emergency; or (3) If higther depariment I3 being

transferred to another location outside such area.

A pam s g appmtnr

(¢}  !f hefshe la lald off for lack of work for a period of time excaedtnb his/hei ';

fength of continuous service at the time of layoff, up to a maximum_ of"_ 823 Employees who are displaced bacause of the discontinuance of operati
. ons or

e

forty-eight (48) months. ) :
: ; f:l,ﬂ::';;":" V":'I::- whenever practicable, be transferred to other jobs at the rat \
{d) If hefahe fails to report for work within five (§) working days after due; ;. o which they are assigned without loss of senlority. rete ‘
ol b e Compery b s cnpeess e i o oL B 888 0 svoss mey oo emornty artred
within such ﬂ\fe (é) days for not reporting to work. Py s dnother without change in pay or foss of :enlgilm ortm Sccupational group to
n wgigroup from which hefshe was transferred Suchtyt:r:;g:a:; :he ofccupatlona;
' ransfers will be

it shall be the responalbllity of the empleyee to notify the Company,
cerlified mail, of any change of address during the employea’s period of
recall. Such notification shall be made to the facllity at which he/she w
employed Immediately preceding hisfher being laid off; elther {
Employee Relations Office at Sikorsky Alrcraft, 6800 Main Street, P.
Box 9728, Stratford, CT, 08615-9129, or Sikorsky Alrcraft, 17800 Beell
Highway, P.O. Box 108610, Wast Palm Beach, FL, 33410-9610.

RPN

3
§.22 For all purposes the genlority rights of all employees included in the bargalniné :
unit described in Article i shall be the rights provided by this Agreement;

provided, however:

(a) In the case of layoff, and for the sole purpose of maintaining Unigh
reprasentation necessary in the operation of the grievance pracedure 4
Union shop stewards referred to in Arlicle X, Union EHAS stewards:
referred to In Articie X and job evaluation stowards as referred to In Arti
X shall during such steward’s term of office, head the seniority liat’in 4
hisfner occupational group, in hisfher steward area and on his/mer shif,
and will not be tald off untl! all other employees in hisfher labor grade {0}
lower labor grade) in hisfher occupational group, In his/her steward. ares
and on his/er shift, have been lald off. tn addition, the Unlon- EAP
Coordinator as refarred to in Letter 16 shall also during histher term.of
office head the seniority list In his/her otcupational group, in his/her wol
area and on his/her shift, and will not be lald off until all other employée
in his/her labor grade (or lower fabor grade) in his/her occupaticnal grot
in his/her work area, and on his/her shift, have been lald off. 2

N S

e a A g o

et = e

g

() A Unlon shop steward, Union EH&S sleward, or @ job evaluation stawir
will not be tranafarred or promoted to a jab outside of his/her steward:&f}
untess he/she notifies the Company in wiiting that he/she wishes
considered for such a job during which time he/she shall maintain hig/
position as a steward; provided, howevaer, thet this Subparagraph {b):aha
not apply (1} If there is no job of the same or fower labor grade whi
hefshe is quallfied to perform In his/her occupational group tn such ‘BRI
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the vacation pay allowance will bs paid; provided, howaver, that this Section shall

R c'i(E) Dé rot apply In the case of any employee who s discharged for stealing ot for using,
YACATIONS

* possessing or selling drugs or alcohol on Company time or Company premises.

3+t

A vacation consisting of three (3) working days will be allowed to en hourly-rat

ey,

t " ear. Noi' seve-antry into the military service, or layoff, and who at the time of such termination Is
amployse who Was Fre B soneny aqﬁ i:gec:::(:nplo;ﬂz:y gf hisihat s ellgible to recelve, or had received during the calendar year of termination,
employee will be elgible for any vecaton ur =3, vacation pay pursuant to Section 9.2, 9.3, 9.4, 95 or 9.6 ghall upon such
probationary period. m Blfoa also recelve pro-rata vacation pay for each month, or part thereof, in

| ) ; hich such employee worked during the calendar year in which such termination
: 5) working days will be allowed to: il
A vacation of one (1) week consisting of five (

which begins on,
rated employee who during the anniversary year, )
32n321;1y1t:al;m ha\?a ybaen continuously and actively In the employ of the
Company for a period of at least one {1) year.

which the amployee may subsequently become entitled for the calendar year in
;iwhich the termination occurs. Pro-rata vacation pay shall be caleulated by using
. 1:the gross eamings recelved by the employee in the calendar year of hisher

srmination, multiptled by the appropriate percentage representing the number of

d
A vacation of two (2) weeks consisting of ten (10) working days will ba allowe gligible vacation weeks as determined In Sections 9.2, 9.3, 9.4, 8.5 and 5.8.
"

which begins
- amployee who, during the anniversary year,
jgnn:‘:;ly{m:rﬁl ha\‘:e y:aan continuously and actively in the employ of {

g“lfna ‘vacation pay aflowance for an employee whose eligibliity for a vacation is
2) years. b
Company for a period of at least two {

Ztestablished by Section 9.1 shall be twenty-four (24) times his/her base hourly

A vacation of three (3) weeks conasisting of fiteen (15) working dag:r w‘iJle_
allowed to an hourly-rated employee who, during the annlversaryhy rn' whet
begins on January 1, will have been continuousty and actively in the employ ;

the Company for a period of at least eight (8) years. L

lus cost of living allowance when applicabls, and shift premium.

' :vacation pay eflowance for an employee whose eligibillty for & vacation s
e stablished by Secticn 0.2 shall be one of the following:
20) working days wil be -
n of four (4) weeks consisting of twenty {
glgv?t:?itl?o an hourly-rated employee who, during the annlversaryhyaa’:; \;;h
begins on January 1, will have been continuously and actively in the emp
lhtag Company for a perlod of at least elghtesn {18) years.

Forty (40) imes his/her base hourly rate, plus cost of living allowance and
shift premlum when applicable, provided the employee’s continuous and
active service as of Dacember 31" of the praceding year was fess than slx -
i {8) months. -
A vacation of five (5) weeks oonslstlngwﬁf tv;angéﬂ\;:a(isgn\;::r;:g c)l::y:: M:HL e,

‘ hourly-rated employee who, dur ,
:gzvi:\::do:?farr‘mary 1y will have been continuously and actively in the emplo

the Company fot a period of at least twenty-five (25) years.

Four percent (4%) of such employee's gross earnings paid during the
perlod ending on or before December 31° of the year precsding the year
in which the vacation Is given provided the employee's continuous and

An hourly-rated employee who does not meet the requirements of either Secﬁbﬁ; (6) months, but less than one (1’. year; or
n -

d avery employee Wit
.3, 9.4, 9.5 or 9.6 shall racalve no vacation, an :
gge'sgﬁc'agﬁhe requirements of one or more of these sections shaut?::;\tr; iy
the vacation spacifiad in that Section which gives him/her the longes

Two percent (2%) of such employee's gross eamnings pald during the fifty-

preceding the year In which the vacation Is given provided the employes's
service as of the above December 31* of the preceding year was at feast

ibie for a vacation under this Article shall racel one (1) year, but less than two (2) years.

ively In the employ of
tion pay even if hefshe is not actively
\é%cr:gg:yo;nvgic: day Sr:cedlng the start of hlsihefr schedut;dy ::c:go?a. mﬁ:
loyment of an emp

an employee die, or should the emp D o
layoff during the vacatlon year, ;
because of resignation, retirement, or acalon yee, PG

ligible for in the annlversary y 7

taking the vacation he/she was € R oo
completion of hisfher ninety (80) day probationary pa.riod as note %

Any employea who is elig

stablished by Section 8.3 shall be four parcent (4%} of such employee's gross
mings paid during the fifty-two (52) week period ending on or before
Eamber 31* of the year preceding the year In which the vacation Is given.
47
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7lirate-on the Monday preceding the week In which he/she takes his/har vacation |

active service as of December 31" of the praceding year was at least six -

- two (52} week period ending on or before December 31" of the year

R gﬁ&_ acation pay allowance for an employee whose eligibllity for a vacation s




| ;
The vacation pay allowance for an employee whose eligibliity for a vacation 1§35
established by Section .4 shall be six percent (6%) .of such employee’s gross.
eamings pald during the fifty-two (52) week "period ending on or befo
December 31* of the year preceding the year in which the vacation is given. Fof
the purposes of this Section only, gross eamings shali include one (1) week
the vacation pay such an employee received during the pravious year,
The vacation pay allowance for an employes whose aligibllity for a vacation
established by Section 8.5 shall be eight percent (8%) of such employee's gross
eamings pald during the fity-two (52) week period ending on or beforé
December 31" of the year preceding the year in which the vacatlon is given. Fa&t
the purposes of this Section only, gross earnings shall Include two (2) weeks Ok
the vacation pay such an employee recslved during the precading year.

The vacation pay allowance for an employee whose eligibility for a vacation i
aestablishad by Section 8.6 shall be ten percent (10%) of such employas's grost
eamings paid during the fifty-two (52) week perlod ending on ot befo
December 31 of the year preceding the year In which the vacation Is given. F
the purposes of this Section only, grass earnings shall include three (3) weeks Gf
the vacation pay such an employea received during the preceding year.

Regardless of the number of paychacks racelved In any year, no more than 2¢
weeks' or 52 weeks' gross pay shall be used In compuling any vacation pa
allowance. The Company will distribute at vacation pay checks on or ab
February 26, 2002, and the last pay day in Fabruary 2003, 2004 and 2005.

For the purpose of this Arlicle, grogs eamings shall include all straight-time pay,
overtime pay, holiday pay, shift premiums, and cost of fiving allowance whef,:
applicabla, but shall exclude money recelved as employee suggestion awarde:"J
-and vacation pay, except as provided in Sections 9.13, 9.14 and 9.15; prmnd@ k.
that where, during the period for which gross earnings are computed, a%
employee suffers a compensable injury requiring ahsance from work

consequent loss of pay, his/her gross earninga for the period shall be Increass!
by an amount eight (8) times his/her basa hourly rate plus cost of Iivin
allowance when applicable, exclusive of shift premlums on December 31" of
year preceding the year in which the vacation Is given, for each regula
scheduled work day (but not lo exceed five (5) days In any work week) du

such absence from work.

The determination of whether thare shall be a vacation or vacation pay in lie
a vacation shall be solely at the discretion of the Company. The determingl
and the achedullng of vacation periods, if there is to be a vacation, will be.m
by management during the period January 1% through December :
Employees who are entitied to one (1) week of vacation or less nder the torty
of this Article, must reserve such vacation to be utllized during the Pg
48
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Shutdown. Employees with more than
: one (1) week of vacation must
one (1) week to be utilized during the Plant Shutdown, The deler;s;nar\zgﬁr.\;

whether or not th .
Company, ot there will be-a Piant Shutdown will be at the discretion of the

8 provigions of this Articte and Section will not apply to Plant Maintenance

mployees, Powerhousa employees, or Waste Treatmant employaes.

348 m;aloyeea who are entitlad to mor.
9 than three (3) weeks of vacatl d
lpr'?ns of this Articls may, with the consent of thelr supervisor, elect t: :égglv:r tr;e
Bu of vacation days for such excess over thres {3) woeks. i

employee shall be credited with four (4) hours o
xtra vacation time fi
andar quarter year In which such employes demonslrates a o;;eerfa:;

Perfect attendance (s defined as having worked a full

full six al:ld one-half (6.5) hours on the third shifi, :l’gn;éa)e:g:rzfogs
employee's regulardy scheduled work days during the calendar quarter
ygar. Absenca caused by bereavement leave as defined In Section 7 35
absence caused in order to serve as a Juror ag defined in Section 7'31'
absence caussd by military leave as defined In Section 11.1, shal noi bé
consldared an absence for the purposes of this Section. Ac;dltlonauy an
absence to obseive Martin Luther King Day end/or Veterans Day provi'ded
the employee has notifled supervision or an abgence for Unlon business
shall not be considerad an absence for the purposes of this Section.

Regularly scheduled work days shall incl
ude all days of an f '8 .
normat work weak which excludes vacation days anc);, except ﬁ\rnlﬁeo 322333

of emplo
'holfdayr;. yees assigned to rotating shifts, Saturdays, Sundays and

An employee who has been credited with eight (8) f_uli hours of extra

vacation lime, as a result of demonstrating Perfect Attendance, may utilize -

those eight (8) hours_ln quarterfy_ increments during the calendar year,

49
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10.1 The number of shop stewards and the area of the shop which each steward shall,

.

AL )
_ Ic - 408 No employae shall act as a J '
lo A&T—E-L%K ; ob Evaluation Steward unless at the time of his/her

gelection, he/she has not lass than six (8) months saniority with the Company

The Company recognizes the r :
gtht of tha Unlon to designat i ’
gCompany, senfority list. The Unlon will supply the gomzaséswﬁf&s :olrl';t“::ef

represent for the purpose of adjusting grievances under the grievance procedu tewards and agrees to update that list when changes are made

shall be mutually agreed upon by the Company and tha Union. The number of?
shop stewards and the areas which they represent shall be subject to review:

y t
y il y ]

slowdown or concerted stoppage of work during the period of this Agreement.

~¥oh
mm’ Company recognizes these limitatl
il ons upon the authorit

Rk jar:l?'l:engtm{d tfhe Union flable for any unauthorized acts; provlge?j’ :‘::::g: fhnd

I?‘;«?‘r‘pfﬁ\fislon:r; soel ?:ghsl:cxﬂﬂ:ﬂ?r?g:: acﬂfn' the Union must compty with thae:

: 3, T B aorlbLo

The Company will recognize one (1) Unlon Chief EH&S Steward, six {8) Unlor:: i i _,,jgw-gompany, in so recognizing such limitations, :ﬁgll;'haas\r:ign::&r al?l . e
EH&S Stewards, three (3) on the first shift, two (2)) on the second shift and orve: '3y d18CIpline, up 1o and Including dischargs, in the event the stew rdur ) o mpase
{1) on the third shift at the Stratford plant; one {1) on the first shift and one (1) ol y ny strike, saympathy strike, slowdown, or concerted stoppage o?w p: "eipates n
tha second shift at the Shelton plant; one (1) on the first shift and one(1)on th ) ork.
sacond shift at the Bridgeport ptant, one (1) on the first shift at the West Haven
plant; and one (1) on the first shift, end one (1) on the second shift at the wedt}
Palm Beach, Florida plant - for a total of fourteen (14) EH&S Stewards.

’

(a) Shop stewards shall be acllve amployees of the Company. No employé
shall act as a steward unless at the time of hisfher selection hefshe hag.
not less than six (8) months' senlority as defined herein. gf "

o

{a) Time spent In attendance at meetings during the Union Chiaf EH&Q}Q
Steward's scheduled working hours shall be recorded and pald far ndly
exceeding six (6} hours In any workweek. Time spent in attendance-dl:
meetings during the Union EH&S Steward's scheduled working hou

ghall be recorded and pald for not exceeding five (5} hours in &
workweek,

{b) The Union Chiaf EH&S Steward and the Union EHAS Steward she
racelve pay for such time at hisfher regular base hourly wage rate plUg
cost of living allowance when applicable including shift premium, 1f m{%
but excluding other premiums and overtime aliowances. o

{c} The Union Chief EH&S Steward and the Union EHAS Stewards wi
active employses of the Company. No emplayee shall act as a LNl
EH&S Steward or Union EH&S Staward unless, at the time of hisffiel
selaction, he/she has not less than twelve (12) months’ senlority. e

Job Evaluation Stewards; three (3) to represent employees In Connedflca
locations and one (1) for the West Paim Beach plant, for the purpose of handl
HJRP complaints and attendance at appropriate mestings. Time spent in
attandance of such meetings during scheduled working hours shall be rec '
and paid for not exceeding two (2) hours in any workweek,
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© ARTIGLE X|
MILITARY SERVICE
mber of the National Guard or as' &

A ‘ a me r 88 &g
na A employeeb:'rhg’ I:;n;e 2}11{:: .U‘::ted States Armed Forces, to be absent from/,

ARTICLEX)
GENERAL PROVISIONS

X The Pension Plan of United Technologles . Corporation as It epplles to the

A o K

e S M s <t i TS SO et
Wi shall be gra
not more than fitteen (15) days In a m“"a?'mf:cﬁoyr:afror i regson At hia/h d made part of t a3 Appendix B,

h helshe is absent L
:20?1?9:1 g::\ ﬁcr;u:v:l:ate plus any cost-of-living allowance when a;;pgf:al:!:\;léees_'_l
thg compensation paid him/her with respect to such military service; p b

The changes and amendments in the Pension Flan agreed upon by the partles to :
the employea. would otherwiss be acheduled to work on such day; and provide

hls Agrasment will, after approval by the U. 8. Internal Revenus Servics, also be
sttachsed to and made part of this Agreament,

_’J‘ha United Technologles Group Health Insurance Plan as it applies to
. s described [n Article |l Is set out In the booklat antitled Your Health
ensfits Dinast o 0 A aff Represented Emplo thGhlS

for any full day of absence. The:
Company shall not exceed eight {8) hours for any et el o 7
10 and made part of this Agreement ae Appendix C.

h respect to an employes:
Section shall also be applicable wit

prl'?wis;or:s Lﬁ:;:tsas: member of the Nationa! Guard, or as a resr:n;ernt\:rr:;;ra
o : of thz Unlt;d States Amed Forces, to ba absent from v\;oa cglandar o
g?nergency duty for a period of not more than fiReen (15) days In ¢

i
ge) who leavas the employment of

ety tamporalyﬂ:rgn;t)rt‘c;y‘\n)nad Forces of the United Stata:
ce with tha provisions of b3
t Rights Act of 1994, The

R R

United Technologles Group Dantal Plan as It- applies to employess '
Ibed in Article II Is sat out in a booklat antitled B ts Dlgest
Dlkorsky Alrcraft for Repressnted Employees which is attached hereto and
nade a part of this Agreement as Appendix D. .

An amployae (
— the Co'r)npany for the purpose of ente e
' shall be resmployed by the Company in acco

) d Reemploymen
niformed Services Employment an O e the A
l:enicnrlly of such employee shall accumulate during the time sp ‘ 7?

Forces of the United States.

%‘ﬁ’he Unitad Technotoglas Savings Plan as it applies to employees described in
*Article Il I8 set out In a booklet entitlad I

which fs attached to and mads a part of this

e ae

greement as Appendix-E.

_ ;-Company shall furnish bulletin boards in conapicuous places io be used '
Isly for the posting of the following Union notices:

" Union meeting notices.

R e

Unicen elaction notices and notices of the results of Unlon elections.

" Notices of appeintmants to Union offices.

R

Notices of Union soclat an& recreational afairs.

T e

"'No notice shall be posted unless It has been approved for posting by the
 signatura of the proper executive of the Company. :

ﬁ{i@ﬁve of absence not exceeding ninely {60) days may be granted by the

mpany to an employee for good cayse upon the written request of such
ployée: An extansion of such laave may be granted by the Company upon
plication of the employes. made not less than ten (10) days prior to the
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42,10 Nothing contained in this Agreemant shall In any way lmit the right o

expiration of the original leave of absence. If a leave of absence Is granted, thé
seniority of such employee shall accumulate during the period of the leave

absence. he Company to secure contracts In order to malntain a strong business

anvironment in an effort to ensure am
‘ _ ployment opportunitles for Its e
To.achleve that goal, the parties recognize the Company exists Inmgl?;:g:.l

"y

"Mmarket place and must compete for contracts from international entities. The

fHles further recognize that the ability to
secura thase contracts
mpany o provide on-site training to non-Sikorsky parsonnel. mey requlre the

(a) An employee who has besn granted such leave of absence. shall-;'?‘
considered as having quit without notice and shall be terminated from
employment by the Company, If while on such Isave of absence, helﬁh;a
engages In or applies for other employment without the consent of {iw
Company. If an employae on such leave fails to report for work at :_v

" of hiser it ragular shif after terminatlon of such led therance of these objectives, it Is agreed that when the Company secures a

hefshe shall be subject to discharge. w';“:y ggt W“hi 83 ln_!rehmaltonal entlty, on-site treining for non-Slkorsky personnat
. ' i required. This tralning can conslst of classro
F ondabin om Instruction and on-the-
The Company will provide Company badges for entrance into the planis , "‘{ﬁ struction. It is agreed that these non-Sikersky personnel racelving such on-

The o o rressuror end the Business Agents of Local Union bob training may work together in support of th
1450 which represent employses covered under Article k. The Un i ance. smployess, nouing

burly rated production, ina
, inapsction and malntenanc
representatives stated above will have access to the plants and facilities " e, e

hipping and raceiving clerks as defined In Article I,
address specific problems at the request of the Seacratary-Treasurer of tha Lo

Union and concurrence of the Company. However, none of these visits t5:1¥ .
Company's plants or facilitles will resuit in a meeting with any employes who:(58
clocked in on Company time except by mutual agraement of tha Company:'h

the Unlon. 2

gl .
g":‘f B Company agreses It will not lay off an
<y Co y Slkorsky employees based
wpﬂaaihzhgrg;e;::ngfa?;:a ?hor:-Slkorsky personnel In thlsytrainlng capsat::ﬁ;fy

\ 8 that no non-Sikorsky personriel will .
heir tralning capacity unless the Sikorsky hot':r);yprated personr;?rvtl&vsmgnme

y;are working are also working overtime.

Union representatives and delegates will ba excusad from work for not Iess'—:'l‘
a full shift {unless otherwise agreed to) upen written application by a designated
representative of the Unlon for attendance at the following: :

¥ J pertles agree that the aolp purpose of this sectlon Is for training,

e
ictive In the first and third year of the Agreement (2002 and 2004), each

(&) Monthly meting of shop stowards. iMploysa will receive an eighty-five dollar ($85) credit for the purpose of
{b) Monthly mesling of tha joint council by delegates thereto (the sev i;; agegggmu be mutually agreed upon pgtween the Company end the Unlon.

officers and the business agents). yo
gente) fiective in the second and fourth year of the Agreement (2003 and 200), each

ployee wilt recelve a fifty dollar ($50) stipend for the purchase of safety shoes.

istralive detalis regarding this benafit will ba mutually agresd upon

{c) The convention or conferences of the International Brotherhood:
on the Company and the Union, :

Teamsters. i

{d) Meetings of the international  Unlon, affiliatad conferences,
Divisions, or a summer training sassion sponsored those organl
{not more than seven (7) representatives at any one time nor Mo
seven (7) for any one mealing or sesslon).

Company to discharge any employee in ordar to comply with is obligations}

Government under any sacurity agreement, under any sacurity provisions:

Government contracts, or under any law, regulation, or direction ©

Govarnment. The Company will notify the Unlon prior to of Immaediataly follow)

such a discharge, and will disclose to the Union the reasons or basis-ford

action.

1]
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& A, ' ARTICLE XIV
SRl B E R ENDANCE POLI

Lompany’s attendance polley and assoclated discipline for unsatisfactory

. ) strike, slowdo
The Union will not call or sanction any strike, sympathy ndance I# s follows:

concerted stoppage of work during the perlod of this Agreament. The Com

agrees that there will not be a lockout of employees. . If an employee reaches thirty-two (32) polnts, he/she will recelve a first

Should a strike, sympathy strike, alowdown, or concerted stoppage of work warning.

not called or sanctioned directly or Indiractly by the Union, the Union
request of the Company shall:

{a) Publicl:ly disavow such action by the employees within forty-eight
of the Company’s request;
{b) Rz‘ilr:e the Com:any in writing that suchdacﬂon by employeas h
called or sanctioned by the Unlon; an A
{c) g?,?.? notices on Unlon bulletin boards advising employees l';l'ia
disapproves such action, and instructing employees to return

immediately. : ‘ L

-

the performance

on of the Union to the Company |s_ limited to 2

g?cligl?mu?g.uz without further responsibliity or liability for loss from such acﬁ%lg%h
amployees. . z““s

towdown, or conger

s participating in any strike, sympathy strike, & ) el

EQTSL?;: ofp wc:rkp shall be subject to dlsclpllnag :at;t:::r; "l:g‘ol:e :r:smi’ng!l_ :
by the Company, provided, however, tha

?titsa:hggglghey did not participate In a strike, sympathy strike, slowt:’c&u:g\

concerted stoppage of work may have recoufse to the grlevance proce:

_ arbitration.

It an employee reaches forty (40} points, he/she will receive a second
. -waming.

1t an employee reaches forty-eight (48) polnts, hefshe will be given a final
warning prior to termination.

Upon reaching sixty-four (84} polnts, an employea will ba terminated.

Al wamings and point values will be racorded in ths employea's
attendance record.

"Any employee who goes for thirty (30) continuous calendar days without
,points charged to_hisfher attendance record will have elght (8) points
“reduced from his/her total point count.

%. “An employee who Is continuously absent from work for any reason, except
*FMLA leave, for a perlod of tima equal to the length of his/her recall rights,
i up 10 a maximum of two (2) years, shall be terminated, irrespective of the
»+ number of poinis he/she may have accumulated. This does not amend In
ny-way the provisions of Section 8.21 regarding an employee's sanlority
ghts.

An -employes who is continuously absent from work, supported by a
ritten doctor's note, will accumulate no more than forty-eight (48)
dditional points for such absance regardtess of the length of the abssnce.
pon such employee's retum to work, unlass the employes's length of
ntinuous absence exceeds his/her recall rights up to a maximum of two
) years or the employee has accumulated sixty-four (84) points, the
«.amployes will be credited with the appropriate number of additional polnts

“bised on the length of the abaence, not to exceed forty-eight (48) points.
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1. ADSBNACE ....commrcrrrennns S — S .8 Points . ‘

2. Tardiness up to TWO (2) HOUMB ..c.ueceeermussarnannsiesnenn POINKS 5234, Each Full Day of AbSence .................... 1/5™ Polnt

3. Tardiness up to FOUP (8) HOUIB. ..uuverecsssimssrsos 4 Points o 2. Equal to or more than a % Day of Absence 1/10th Point

4. Tardiness up to Six {6) Hours.....c...c.... voereeesaeneans .6 Polnts . *.+-% Lessthan a % Day of ADSONCE.....vcrrerenennrrroor 0 po?n?

5. Tardiness or Out Early more than Six (8) hours ......6 Points ‘ n emplo T s

8. Out Early Before Four {4) Hours Worked. srenenennen & Polints ;S yee who Is a princlpal in e divorce

7. Out Early After Four (4) Hours Worked ...................4 Polnts : ;@,»";lgg:?{‘i [;a)r;vho must accompany a legal mlnorrgla;::d::ntctg'Igoﬁrtﬂr?\g Lelated

8. Out Early After Six (8) Hours Worked............ sneenn2 POINKS TN ays or twenty (20 ' se up
y ® - “attending court for such rgas(on.) half days per calendar year for the purpose of

In cases where. an employee reports to work and leaves work due to hls!lia'i:g AN employe. t
going o higfher own doctor's appointment, the employae will be charged 1/5:; 5 y Wi (roe (3) warkng davs axco
point upon hisfher return to waork, if he/she provides hisfher supervisor wi ;;‘;:lha oY inin shree (2) oy Sy excmd;:éegz?::d:fm”é s o
poin upon hsher reun 1o wark, | hashe pi vides I DA }MF?E;]L"I:;: o: lrluaa‘lhar return to work from an absence for sucza}ea::days"and
. v L 8 falls to provide such verification, the absen dorad as
s e . ce will be
?E-paxcuaed and the appropriate point value will be assignad for the :%Zgl::é?d %

The employee's failure to pravide his/her suparvisor with a doctor's note uport
hisfher return to work, will result in the employee being charged with the:
appropriate amount of points for leaving work early. XC - 8

in the event an employes Is tardy and out early In the same day, the emptoys! w . Personal business u,

A p to the number of
will be charged with the corresponding number of points for both absence A Fu 7.34(0 i porone) ceys avlatle por Secton
However, in no event will any combination of partal day absences in a single'd . 3; Qorasvement Leave &9 specified under Section 7.35
rasult In an employee being charged with more than eight (8) points for that day:1., oy : |
4 Court summoned witness
. »;: Military Leave :
#8. A written doctor's excuse saylng that the employes's spouse or child required

edical attentlon, u
nad p to a maximum of five (5) working days in a calendar

-7, gfﬂclal Union Business -

_Severe weather/unusua! circumstance:

iAy‘lha Compeny 10 81 amelores s where a blanket excuse Is granted
Any Company pre-approved leave of absance

Any absence qualifyl
ate laws qualifying under the Family and Medical Leave Act or similar

Mariin Luther King Day / Veterans Day

The only time tardiness will be excused is in the event of a severe wealhﬁt
condition or unusual circumstances where a blanket excuse is granted by {h?
Company to all employees. i

1. Each Day of ADSBICE ...ccicrmiaimmrisarrsens e 1/5" Point K

An employes must provide a written doctor's note or prescription to the Compa%
within three (3) working days excluding Saturdays, Sundays and holidayg et
hisfher retum to work from an absence due to madical reasons. In order for {HlEr
provision to be applicable, doctor's notes or prescriptions must be dated @ it
the period of the employee's absence to be acceplable to the Company. .
employee fails to provide such note, the sbsence will be considere

unexcused, and the appropriate point value will be assigned for the absence
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calendar year as provided for In Section 7.34. 8
.34. Such
ellowed in accordance with the following achedule; .pers:nnel days shall be
1o ADSENCO oiiicrsme ittt 2.0 PoINtS '
2. Tardiness or Out Early up to One (1) Hour 1. E?'-:t(ﬁ Banked Poimts.......e..veecieniornisiinninneean. % Personat Day
up to twelve (12) per calendar year.........uned 0 Points ' Tvg " (8)18;'*“ POINS ..ot 1 Personal Day g
In excess of twelve (12) per calendar year 1 Polnt . Twelve (12} Banked Points................... 1 % Personal Days ;

:4. Sixtesen (18) Banked Polnts 2 Parsonal Days

3. ;ardinesa and Out Early totaling up to 1 hour......... 1 Point

4. Tardineas and Qut Early totaling up to 2 hours.......2 Points

5. Tardiness and Out Early totaling up to 3 hours.......3 Points AWOL Polley ;
6. Tardiness and Oul Early totaling up to 4 hours.......4 Polnts 2% . This attend i

7. Tardiness and Out Early more than four (4) hours .4 Paints U poliey rega e o) in no way amends or modifies the Company's exsting

8. Tardingss up to TWO {2) HOUMS cov..vcereervressessreen 2 Polnts + i qpolicy regarding AWOL.

9. Tardiness up to Three (3} HOUS cciiineinccinniens 3 Points ¢

10. Tardiness up to Four (4) HOUM ...t 4 Points

11. Tardiness of mare than Four (4) Hours ..........cec..... 4 Points

~ 42, Out Early Before One (1) Hour Worked. ..
13. Out Early Before Two (2) Hours Worked...... ...3 Paints
14. Out Early Before Three (3) Hours Warked ............ 2 Points

in no event will any employee who Is scheduled for work and reports for work o
such days recelve more than four (4) points regardiess of the length of th

assignment.
Banking of Points

In arder to reward employees for good attendance, employses may bank point
{recelve negative points- credited to thelr record) according to the followan.‘,

pravistons:

o Bt L A

o0 S

1. The assessment of banking of points will be made following the concluslon ¢f
semiannual periods running from January 1 to June 30 and July 148
. December 31 of each year. . B
2. An employee must be at zero {0) points or below upon commencement of 8-
semi-annual period. 2
3. The employes must maintaln perfact attendance, meaning the employ
must not be charged with any points, during the semi-annual period. §
4. An employse who mests the above slated criterla will bank elght (8) pol
following each semi-annua! period of perfect altendance, up to a maximum:ol

thirty-two (32) points.

R N R LT

An employee who is both actively employed and has at least four {4) bankei@“
points as of January 1 of each year, shall be allowed to use personal days
avallable per Section 7.34 In the calendar year, without baing disqualified-1o}
perfact attendance as defined in Section 8.20. This Section doas not add fo:8

subtract from the number of personal days en employee is entitled to Imi-:g

DY et Ve ey

g
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it Is understood and agreed that this Agreement hes been ratified by the memborsh
Local No. 1150 and reviewed and endoreed by the respoctive committees.

Dated st Stratford, Connacticut, this 18™ day of February 2002,

ARTICLE XV 5 '
DURATIO 1)/ /] P )
: : 1:_RICHARD ROLLINSON
This Agreement shali be In full force and effect until midnight February 19, 2 '
and for additlonal periods of one (1) year thereafter unless either party ha‘raw
shall give written notice of its intent to terminate the Agraement or modify's - RRCAN
portion or any of the tarms hereof by registered mall to the other party not | '
than sixty {(80) nor more than seventy (70) days prior to February 18, 2008

prior to the end-of any yearly period subsequent thereto. €’§

p i
The partles, In consideration of the benefils, privileges, and advantages provldl
in this Agreement and as a condition to the execution of this Agreement suspel
meetings In collective bargalning negotiations during the fifa of this Agreemeti
with respect to any further demands, Including pensions or insurance 4
employees of with respect to any quastion of wages, hours, or wol
condltions, excepl as may be dealt with as a grievance under Arlicle VI herso

e il

Should nolice of termination or modification be given by elther party as providt& ; : RANDY DASKAM i
in Section 15.1, this contract shall terminate as of its expiratlon date un : /‘ j

spacifically extonded by written agreemant, and, upon such termination, any: T
all obligations of either party to continue to maintain the grisvance procodir
provided by the contract shall Imnmediately terminate and become unenforcan

. CARLGS CLAVARINO

provided, however, that any grievance which has, prior to the termination of 1,
contract, been appeaied to arbltration will be processed under the terms of : M, 7
contract. s 1:.© DEBRA JOHNSON

Notices shall be In writing and shall be sent by registered mall addressed;’

the Unlon, to the Sikorsky Teamsters Local No. 1150, 150 Garfleld Avé_ X
Stratford, Connecticut, 08615, and If to the Company, to United Technolaglds-
Corporation, Vice President ~ Industrial Relations, Hartford, Connecticut.

t ROBERT DUNCAN

~

(A _/CLIFF CARRIER

SIKORSKY TEAM3STERS
LOCAL NO. 1150

UNION NEGOTIATING COMMITTEE

G0

CCOJ. CALO

LA
SCOTT P/

Articta XV - Duration

83

)

T ) {RAZ N ONey

JOHN V. POIDOMANI

_.t/,t..." e, *E?"

P

" THADDEUS F. GARBIE

Artlcle XV ~ Duratlon
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ENDIX A 3 OCCUPATIONAL GROUPS FOR THE PURPOSE

%, 18 OF LAYOFF AND RECALL AFTER LAYOFF
OCCUPATIONAL GROUPS FOR THE PURPOSE g 50  Machined P
OF LAYOFF AND RECALL AFTER LAYOFF -4 ¥ 51 Shoo Motel neaneracior®
‘ :ggq 52  Alrframe Assembly inspectors
01 Drill Press Operators : 53  Machined Parts Assembly Inspactors
02 Miling Machine Operators - 54
03  Turret Latha Operators - k 55 ghlpping & Racaiving Inspactors
05 Machinists & Bench Mechanics % 56 T;%??;g::g;f?{:spmoﬁ
gg .cl;% Bdore & Boring Mill Operators 5 57  Blade Inspactors
nders 9 58  Melallurgical Inspectors
: 08  Cutter Grinders s 50  Electrical & Electronic Inspactora
: 09  Spar Millers ' ‘.‘T%; 80  Metrology Inspectors
) 10  Drive Shaft Finishers : 81  Dynamic Component Evatuators
11 Composite Blads Machining 62  Composites Workers
3 : g Qlircr:aﬂ Assemblers ; 84 Woodworkars - Patterns & Mock-ups
4R veters > ' ! 85 Cerpenters
AN 14 Machine Parts Assemblers ¥t [ s 68  Upholstery Workers
vt 15 Arcftnetalers oE 68  Vehicle Operators
A 16  Aircraft Service Machanics o ST 689  Crib Attendants
5o 17  Plumbing Fabricators 70 Dispatchers & Stock Chasers
e 5 18 Experimental Mechanics * 71 Shippers
ik 21 Composita Blade Assembly 72 Recelvers
L 22  Electrical Assemblers - 73 Stockmen
o gt 23 Electrical Installers i 78  Machine Repalrers
r p i 24  Blectronic Test Inspectors . 79 Miltwrights
- i 25 . Servo Mechanics i o 60 Painters - Maintenance
(N gg :_r;sgact:onﬁ;lra:tt‘ M?chanlca g g; General Maintenance Workers
ydraulic Mechanics - Powerhouse Operators
29  Metal Spinners 83 Elsctricians — Maintenance
30 Sheet Motal Workers 3 84  Plumbers - Maintenance
31  Sheet Metal Machine Operators ‘ 3 85 Refrigeration Mechanlcs
232 Alrcraft Weldars : g 88 Vehlcls Mechanics
34  Router Operators ! 87  Electronic Repalrer - Malntanance ;
38 Blade Workers ~ Agsembly ; - : :
38 Bonders L :
40 Blade Spar Workers *\%fl ¢ :
41  Jlg Builders 5
42 Template & Plaster Pattern Makers 7 Y
- 43 Tool Makers e 4
45 Heat Treaters .}.{ £ ..
46 Chemical Processors ,
47  Processing Operalors o §
48  Aircraft Painters . - '
49  Gear Machining iz .. ;
64 : 8s
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SCHEDULE A ULE B 3
3 4
- Effective February 18, 2002 Effective. February 17, 2003 i
;- — YT AXIMUM LABOR MINIMUM MAXIMUM i
L GRADE RATE RATE GRADE RATE RATE !
- 1 $15.06 $16.83 A $15.51 - $17.33 ;
b 10 $15.67 $17.45 10 $18.14 $17.97 :
2 - o $16.49 $18.28 ) $16.98 $18.83 ;
! 8 $17.99 $19.14 8 $17.91 $10.71

% 7 $18.31 $20.11 7 $18.88 $20.71

b 8 $19.33 $21.08 8 $19.91 $21.71

it 5 $20.38 $22.15 5 $20.99 $22.81

; 4 $21.51 $23.20 4 $22.16 $23.99 .
o 3 $22.89 $24.48 3 $23.37 $25.19 ’
o) 2 $24.02 $25.80 2 $24.74 $26.57 . ;
I‘ 1 $25.41 $27.16 1 $26.17 $27.97 {
i 0 $26.90 $28.85 0 $27.71 $29.51 S
. . jJ
k
e & ;
s i
iy ,ngw ‘

18

i
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SCHEDULEC

Effectlv_e February 16, 2004

Schedule C - Februsry 16, 2004

LABOR MINIMUM MAXIM

GRADE RATE RA'nlsJ "
" $15.98 $17.85
10 $18.62 $18.51
9 $17.49 $15.39
8 $18.45 $20.30
7 $19.43 $21.33
6 $20.51 $22.36
5 $21.62 $23.49
4 $22.82 £24.71
3 $24.07 £25.05
2 $25.48 $27.37
1 $26.96 $26.81
0 $28.54 $30.40
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SCHEDULE D
_Effective February 14, 2005
LABOR MINIMUM MAXIMUM
GRADE RATE RATE
1 $16.40 $18.39
10 $17.12 $19.07
g $18.01 $19.07
8 $148.00 $20.91
7 $20.01 $21.97
6 $21.13 $23.02
5 $22.27 $24.19
4 $23.50 $25.45
3 $24.70 $26.73
2 $26.24 $28.19
1 $27.77 $29.687
0 $20.40 $31.3
69
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LETTER1 LETTER 2

W

This is to confirm the undersianding and agreement reached at recent contract
negotiations between Sikorsky Afrcraft Corporation and the Sikorsky Teamsters Local
No. 1150 of the tnternational Brotherhood of Teamsters, concerning a $1,000 ratificatlon

bonus. 35’

Following the ratification of this Agreement, employees who are both on the payrol!x,éf

the Company and are covered by this Agreement as of February 18, 2002 shall racelv

a $1,000 ratification bonus. No other employee or farmer employes shali be sligible f
* this bonus. The ratification bonus will be paid under the foliowing guidsiines:

3 ﬁgatlons between Slkorsky Alrcraft Corporation and the Sikorsky Teamsters Local
. 150 of the Internatlonal Brotherhood of Teamsters, concerning overtime records.

%ﬁﬁﬁmed overtime will be recorded on a standard form

r provided by the Company. A

;ggm;j[g: form to be used is attached. [t Is further agreed that the Company wll? po!::t in

;q:::‘l:me ::: a copy of the form showing overtime hours charged to employees in
-} .

. iteiative. methods of recording overtime such as electronic or online
e 8
(1)  Employeas will be glven the opportunity to place somse or all of this bonus In ‘t athads In kesping with technological advancements. ystems or any

Savings Plan. '
Iq N
m d.61 Stratford, Connectlcut, this 18™ day of February 2002,
L oage
11 -8IKORSKY TEAMSTERS SIKORSKY Al
- RG
DOCAL NO. 150 RAfT CORPORATION

(2) Employees must elect In writing to put some, or ali, of their bonus, in $250
increments, Into the Savings Plan no later than March 5, 2002.

(3) Employess who do not make such election will be paid a ratification bonus
$1,000 (Gross) no later than March 14, 2002.

S

ST .
R 2 18" 02, ; - 4
Dated at Stratford, Connecticut, this day of February 20 - _ ROCC '9 . CALO . . O ELIZABETH B. AMATO

SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION
LOCAL NO. 1150

C s V- Gl oL LB Ly

RC@‘,CO J. CALO U ELIZABETH B, AMATO

T
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s ‘
g"{tqfs-,;!g o confirn the understanding and agresment reached at recent contract
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An absent amployee will be credited with an average amount of overtime after ai
othar employees assigned to his/her Job code and suparvisor, within the
respective overtime area, have been charged with overime. If an"employse's

absence exceeds twanty-one (21) calendar days, the employee wiii be given the
average overlime when he/ghe returns to the group.

GUIDEL! F

: atd, (l.e.-five (5) hou
Wi be charged in terms of fiours p U
(. Al o\,antme::;;e:qum saven and one-half (7.5) hours charged, five (5) ho
tima and on 0) haurs charged). . 13} . An employee absent for an antire wesk of vacatlon (i.e., Monday through Friday}
doubte time aquals ten (10} ho ; ¥.Z. . will not ba charged for overtime during such ab A | b
uld have beer: X rg g such absence. An employee absent for
rged In terms of hours which wo! singla or multiple vacation days wilt be charged for weekend overtime when all
.other employees In his/her job code under the supervisor's jurisdiction, within the
respective overtime area, have beaen charged for such overtima.

All overtime rafused will be cha
@ paid if the employee had worked.

who Is scheduled for overtime and fails to report will be charg

e haur hich would have been paid had he/she reported.

with the hours w

An amployaa on loan will be scheduled for overtime in the group to which he/she
amployees with the least amount of overtima will be selected.

Is loaned.
4 practicable,

; d grade under the
aas will ba grouped by job code an
© Eﬁ‘:xsor within the respective overlime area.

loyeas within the same job
ear, overlime records among emp frie
© e ‘:\‘:?u?ifsg:;:;z of thelr respeciive supervisors, wlthlnblh:v :::rgmaear;:?oy‘é :
codeda sted to reflect the differential in overtime hours ;a o e e ploye
I\.:\«elthal t;:a highest number of overtime hours and the empioy .

number of overime nours.

jurisdiction of eaﬁﬁ 3 1 ,: Al overtime offerad while 2n employee Is on loan for the first twanty-one (21)
¥ ;; colendar days will be charged to the employese's record In histher parent
1. dapartment, If the period of ime on loan exceeds twenty-one (21) calendar

= days, the employee will be givan the averags cverlime of the group sach day
;untll he/she returns to the group.

—All overtime offered while an employae Is on travel status for the first twenty-one
‘(21) calendar days wili be charged to the employea's record In his/her parent
.department. If the perod of time on travel status exceeds twanly-one (21)
s calendar days, the employee will be givan the average overtime of the group

‘ e inve tk, or requires upec@% :
{1y Whenever gveriime involves priority or emergency wol Noctdrcop, no s il b i

15, Any
knowledge of skill, selection will be made to lrm::t thase requiremen ¥
resulting disparity will be offsat as soon as practicabie.

g must be fully qualified to perfo

7

&

s/her falr share of overtime, but to prevent any abusa that would aliow a
orking leater favorad status regarding overtime distribution. Working leaders
ill ‘not be brought in to exclusively perform work normally done by other

rk, emplaoyee
be scheduled fof overtime wo
® Ih(:s v:otk. i not, thay will be charged.

] ] '

the new group. +galaction, distribution, and equalization of overtima.

durfh
. harged for ovartime ﬂﬁg
for Military Leave will not be ¢ et
wo o °m%§§:§eaﬂﬁ?:;s t’all the rc!:u'ter employees In h\sihatajit;“c:g:e: e
zﬂ;r;r\?lsor's Jurisdiction, within the respeciive overtime area, _
for overtime during the period of absence.

finued in effect during the term of this Agreament,

1 hé evant the need srises for the creation of naw overtime areas, such new

duty in rtime areas wiil ba mutually-egreed upon by the Company and the Unlen.
jme because of weekend n

who is asked and rofuses overt

(11) An employee

h the approptiate nUM
ional Guard will be charged wit m
N vy R“‘rmf Lf?ear‘a% which will be reflected on the ovanin;e J:::tﬂ 'n::' i€
o overtlmr: loyee is towes! in number of hourg in hisfhar ':rea o A
23;2&20#2 }uﬂsdictian.bwlﬂ:}n t?r‘l:e:e ?g)ee?i::ergl:zr;r'ﬁlrisdlcl'ion. with
ls/her job code |
fggﬁfgt?:: ot\?er:‘lme area, have been offered the overtime hours

3
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Guidelines for Overtime

)i ]ils understood, the Campany and its supervisors, are rasponsible for the

T T A o obt SV, SUNEPL




The following explanation is given regarding the various keys which are located on
top of the form to bae used for the recording of overtime.

done which only ona or two amployees under the foreman are qualified.
perform. Therefore, the qualified employee would ba scheduled for overti
while others in the same job code wers excluded, This particular situation mi
prevall for two or three weeks, but should not occur over a prolonged period 4
other employees In the job code should be trained to perform the operation, THigs
should not be used to bring in a working leader to perform work normally donaﬁrpg_ﬁ

'}“' )

other employaas. B
il
{c) = - This key should be counted as a day workeg,;

8
and the hours the employee would have been paid should be entered into l}!@
total. The reason for absences would also ba recorded on the attendance a!@?

lateness record. i
{d) ~ This key Is used for an employes who Is offeréd:

paid had he/she worked the overtime.

(o) = — This key should be used for an amployuﬁa'
who on the day overtime was scheduled, was absent because of liiness or was
otherwise unavailable. This code can only be used If ali other employees In the-
group (l.e., job code and labor grade under the jurisdiction of the superviso

* within the raspective overtime area,) have been offered overtime. 3

H - - This key would be applicable for a probationary emplo B8
: or an employee racantly premoted and who hes not recelved sufficient tralning
on the job and therefore, cannot perform the work without close supervis{p%
Such an employee should be offered every opportunity to bacome qualified and
share in the overtime offered to those in his/her job code. To be schadulel ﬁ

overtime employeas must be fully qualified to perform the work, if not, they w J
charged. A

?'

. T4
Guldelines for Ovartime

(a)  V.-Vacation - To be used whenever an employee is on vacation. i
o
b) = ~To be used when a hot or naw job needs to-be. ;

overtime work but refused and the employee would be charged in terms of hoﬁﬁgi :
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i t contract 3
This is to confirm the understanding and agreement reached at recen _
negotiations betwsen Sikorsky Alrcraft Corporation and the Slkorsky Teamsters ‘Localb -
'No. 1150 of the International Brotherhood of Teamsters, concerning the group health?

.dental, life and disabllity Insurance plans.

Effactive February 18, 2002:

(a)
()

(e}

{d)

Up to $20,00¢ of Optional Supplementary Life insurance (OSLY) wiil be offered in
Increments {at the option of the empleyea) of $5,000,- The cost Is $0.50 per
- $1,000 of insurance per month, If elected, premium will be deducted from the
- empioyee's weekly paycheck. Employees may carry OSLI Into retirement by
paying premiums until they reach age 68, st which time coverage will cease.

LETTER 3

1??% Employees who ere permanently assigned to the Company's Flight Operations

will be eligible to purchase an additional $130,000 of Optionat Supplemental Life
Insurance In accordance with the condltions specified in Letter 4, Section (e), for
a total of $150,000 insurance coverage. This additional coverage will continue to
be offeted In Increments of $5,000 at a cost of $2.50 per $5,000 unit per month.
Employees may carry the additional OSLI untll such time as they are no longer
-assigned to Flight Operations. Employees may carry up to $20,000 OSL! inte
»raitlremenl by paying premlums untll they reach age 89, at which time coverage
2 will cease, :

Continue medical coverage, unchanged, through June 30, 2002.

i t disabil
Increase the life and AD&D Insurance, monthly total and permanen V.
income (T&PD), and weekly disablity income (DI) In accordance with lh: “
following schedule: s

[

W
i

= An additional $200,000 of Ilife insurance coverage !s available 1o ceraln

_ e . ‘represented employeas deemed to be permanently assigned to Fiight
aso Rate Wage Class | Life 4 ADAD | Weekly Disability T&I;Du . Operations, Payment of this benefit, In addition to any basic life insurance and
$17.00 and Under $57,000 p440 $1,032. ¢ eccidental death and dismemberment insurance payable, will be made In the
$17.01 - $16.00 $60,000 6450 $1,087.20 | = event the covered employee dles while carrying out the normai designated
$18.01 - $19.00 $63,000 460 $1,141.56 » responsibilities of histher job. .
$19.01 — $20.00 $68,000 470 $1,196.92 S
520,01 — $21.00 66.000 480 1,250.28 Increase the survivor Income Insurance Part | monthly payment from $200 to
$21.01 - $22.00 72,000 $480 1,304.64 $225 per month and raise the payment for Part Il from $200 to $225 per month,
$22.01 - §23.00 75,000 $500 1,359.00 >3 This benefit will be payable to all eliglble family members of all active employees
$23.01 = $24.00 78,000 $510 $1.413.38 % and to the spouses only of former employees who are collecting T&PD payments
524.01 and above 81,000 $520 $1,467.72 at the time of death. -

k)
mContlnue to offiar a madical flexible spending account to allow employees to
-35' place up to $2,000 per year of pretax funds in an account to pay for out-of-pocket
medical and dental expenses, Any expense recognized by the Internal Revenue
Bervice for Income tax purposes . (except personal transportstion) can be
reimbursed. Reimbursable expenses include, but are not limited to, deductibles,
vislon care, audio care, eyeglasses, co-payments, cost above R&C and dental
care expanses. Funds are contributed on a pretax basis in accordance with
Section 125 of the Intermal Revenua Code. Once contributions begin, the entire
amount of projected contrbutions will be Immediately avallable. There Is no

employee becomes totally and permanently disabled while working for thé:.
gaar::pan;. :nd before thelr 65th birthday, they will recelve a monthly T&f v
benefit until they recovar or receive an amount equal to their life insurance pt
-interest but not beyond thelr normal retirement age (age 65) subject to { 8
current rules -for payment of disability payments. If they remain totally ati
permanently disabled up to thalr normal retirement age (age 65), the
insurance avallable to them will be reduced by the amount they have alrea Yy
recelved or will recelve from total permanent disabllity income. % :

Continue to provide Accidental Death and Dlamemberment to the improved:

the total amount withdrawn cannot exceed the annual amount designated to ha
levels in (b) above with the following dismemberment schedule: g,,

ontributed.  An election to make contributions cannot be revoked or changed
uring the plan year except for certaln events such as bith or death of

' % a7 dependents, mari di Interest earned on th ts In the flexibl

i foot R .- gependenis, marriaga or divorce. Interest earned on the assets In the oxible

L?i? ?‘: g?::: ggeone 50% of AD&D insurance & “1- spending account will be allocatad to the Individual accounta ysarly. Any exceas
iny‘%”o or more of the 100% of AD&D insurance unds, interest earned or unused funds remaining in the account after payment of
bove e Il legitimate clalms, will be allocated to the accounts of participants in the flexible
a pending account in the following year. Each’ account will be credited with an

76 7
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y ' sfequirement for the account balance to be equal to the amount withdrawn, except -
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(k)

- funds Into this account.

amount equai to the total excess funds, divided by the number of panlcipanlsf
the following year.

0raplog,reaa will pay the following pre-tax contributions for the duration of this Agreement

vard the Company provided medical coverage (HMOs are treated separately in

Effective July 1, 2002, employees may contribute up to $3,000 per year of preta)
' stter 7). :

Continue to offer a dependent day care flexible spending account to el

employees to place up to $5,000 per year of pretax funds in an account to payfot. - - Effective 7/1/02 - 12/31/04

out-of-pocket dependent day care expenses for children and adulteldd Employes Only $5.50 por woek
dependents. If married, the spouse must be working and must ba filing a joint @ Employee Plus One Depsndent | $11.00 per week
return for the $5,000 amount. Reimbureable expenses include, but are nof : Employes Plus Family $18.50 per waek

limited to, chitd day care or In home child or adult/eldercare. Funds are:
contrlbuted on a pretax basis. Any excess funds at the end of the year will
realioceted among the following years account participants. Interest earned
the assets In the flaxible spending account will be ailocated to the indivi
accounts yearly. Each account will be credited in the following year with
amount aqual to the interest esred divided by the number of participants in

following year.

fﬁéﬁiﬁhlng January 1, 2008, the medical contribution rates wiil be adjusted to equal the

vast renegotlated rates then In effect within sny other currently existing Connecticut
T bargaining unit.

fibutions will be collected weekly from employaes’ wages. If an em !

i / . ployee's wages
figufficlent to collect the required contributions, the uncollected conmbﬁtlon wlllgbe
mulated and an extra week's contributions wilt be deducted from future wages until

Employses may select the aption of no medical coverage, the Company provid‘e&'; ncoftectsd contributions have been fully collactad.

plan or an HMO. Ona benefit resulling from this selection is to avold the b
level contributions normally required to participate in @ Company suppo
medical plan (Company provided medical plan or an HMO). In addition, :
employee electing not to be covefed under the Company's group health plafiy
shall recalve a fifty dollar ($50) per month payment, less applicable federal, ‘slats 5
and local taxas, in Heu of such coverege. Employess will recelve twelve doll__a
and fifty cents ($12.50) pre-tax, per week to be paid out during the firat fou_r:{ b .
weeks of the month. Payment to the employee will end upon termination 4 twork service area is defined by 2Ip codes. If an employee's zip code for their
employment and/or upon the termination of benefit aligibility. An emplg qqdress on file with the Company {s not In a zip code defined as being in the
electing the no coverage option may not enroli In the Company's group h?al 2 any m'edlcal plan service area, they will be “out-of-area” and will be eligible for the
plan untll the enroliment period the following calendar year, unless b ft-of-area” medical plan. Employees who are cut-of-area, may elect to participate in
"employee's spouse loses his or her job or medical coverage, or unless; 8lout-al-area plan or opt into the network. The sarvice areas will change yearly at
employee himselffherself loses the medical coverage, or except for certainy :

( _un"{nfoltment but will not ba changed during the year even if the network “grows’ into
status changes such as birth or death of dependents, marriage or divorce. fiew.2ip code areas. ’ .

otlal open enroliment period will be scheduted during the second quarter of 2002
doting which employees may chooss elther the Company’s Point of Service Plan (If In
JPoint of Service Plan area), a Proferred Provider Organizatlon Plan (If out of the
g1 Pint.of Service Plan area), a Medical Plan (if out of the Point of Sarvice Plan area), o
4 “urqmalmed HMQ. Elections will become effactive July 1, 2002.

nefit summary ig Intended to provide an easy-to-understand benefits guide, If
C! hilict arlses between this summary and the officlal plan documents, the official
at_tqcuments will aiways govern, . Employess do not gain any new rights because of

i}
s

titement in or omission from these summarles.
T
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Provisions — Effective July 1, 2002:
P[an R&C » Reasonsble and Customsry

; [ Care Physiclan d
Lt PeE - rlm.ggy_ CIGNA Preferrod Provider Clgzltk Madtict
w NA ?lm of Barvice (POS) Organlzation (PPO) e
B Service I?-glnmrk ut-of Network In-:lsht:ork !’;J%m-alo’I F'!Na.é::t: All Providsi
Amby Cavered o1 100% [50% of RAC efter {80% of charges
LR Scn'«:::‘ﬁ' deductible deductible .
[ e madically ]
h . .
! ;;ﬁ Do ductbie Nons SR (Nows 200
. i Dependerts, Wihin 30 days [ Wihin 30 days | Witin 30 Gays | Wikhin 30 days
e v or | Within 48 hours or !
Y Within 48 hours or | Within 48 hours
o W Hngercy 8 binase, business |the naxt business |tha nexi busieas,
- a8 Hospltal l:n nexi businass gu noxt business m nexl 8 the g;* o
1 : e o a ‘ B0% of charges | 80% of RAC after [
- f Emargency Room m‘a‘oo%g.n.r 350 0% AR wir 0% oTFa
b fwaived 1 i
o S of RAC after |B0% of REC,
1 Cwh 0% Of RAC afier |B0% of charges | 60°% ¥
: e rcnase, | suhorizod when |when authorized | deductible, when | when authorizbd,
;I":::':g' purchase, | suthorized by PCP gmb::.w boipe i ;‘m:d - i
rnainh'-nanca and physiclan
rapairs, Expenset
must be over $200
and pre-autherized
= % of R&C after
RAC sfter |80% of charges | 0% of
Home Hesiih Cere ;mn“zﬁaul'hn muglbh (60 with authorization | deductible (80
visits per year visils pet ysar
combined with in- eomblrr\:]d with in-
natwork) networ
Hospice 100% with prior 100% with priar 100% with prior 100% wi‘th r:.;rior
o apprevat approval (no approval epprovat {i X
deductibley; deduclibla);
otherwise 80% of otherwise 80% of
REC aftor RAC after
deductible, up to deductible, up 1o
000 BN
RA&C aler |80% of charges. | 80% of [
Hosplialzaton ;gg;‘ldaa';.f;f 3 :oarucdﬂbh Pre- Pm—umﬂc';lturb doduclli:ll; Pre-
rum certiftoation required. Mustbe | cartifica
d.”a;':lfslon. required. Musibe | medically required, Musi ba
%ar waived madicaity necansary. modically
under certain neceasary. necassary,
conditions.
I charges B0% of R&C aher
Laboratory Tesis : Domlh PCP m u:m:c aft,r 80% of charg. B0% ot e

8
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CIANA Praforred Pravider CHaNA Msdica!
CIGNA Polnt of Survice {PO8) Orpanization (PPO) {Out-of-Area}
InNetwork Out-of-Network n-Notwo Outol-Network | "All Providers
100% afler 60% of RAC ofter | 30% of charges. |80% of REC afer |B0% of RAC
$300/day up to 3 | deduciible (CIGNA, | Covers birth end deductible (CIGNA [ (CIGNA
doy maximum | certification hewbom unt! cartiftcation certification
hospital (ee, ‘| required). Cavers | Mothar's required), Covers | required). Covers
Covers birth end * | birth and nswbaorn discharge. birth and newbom | birth and newborn
newbomunll | until Mother's untll Mother's untli Mother's
Mothar's discharge. discharge. discharge.
discharge. :
100% from 60% of RAC after [B0% of charges % of RAC afler | 80% of RAC
network provider | deductible deductibla deduciible
with PCP approvat | {$10,000 annuat ($10,000 annual | ($40,000 annual
maximum maximum maximum})
combined wiin- combined wiin.
Notwork) natwork)
100% from 60% of RAC after [86% of charges 80% of R&AC after [80% of R&C (up to
fhetwork provider | deductible (up to (up to 30 year deductible (upto |30 day wpply)
forup o 30 day |30 day supply) aupply) 30 day supply}
u
Must calt Must call Must calt Must call Sams as In-
;| ValreOptions. ValuaOptions, ValusOptlons, ValuaOptiona. Nebtwaork or Qul-of-
Natwork Coverage
100% after $10 50% of 100% after $10 50% of
copay for visils ValusOptions” copay for visite VatusOptions'
1-10 and 325 program cost, 50 | 1-10 and $25% program cost, 50
copay for visits vislts per plan yoer | copoy for visita visils per plan yoar
11-50. S0visits | for In-network and | 11-50, 50 visits for in-network and
per plan year for | out-of-natwork perplan year for | out-of-nstwork
In~natwork and ocombinad, In-network and combined.
out-of-natwork oul-of-natwork
combined. combined,
B0% of network 50% of BO% of network 50% of Sama ga in-
fes. Admission ValueCptlons' fae. Admission ValusOptions' Network or Out-of-
limits apply. program cost, limits apply. . program cost. Network Coveraga
Admission Imits Admissfon imits -

__ epply. apply. :
100% aftar $10 60% of RAC ahar [100% after $15 80% of RAC after | 100% of RAC lass
copay by network | deductinle copay by network | deduciible $20 (80% of R&C
pravider provider for anciiiary

gervicay
100% after $1 60% of RAC afer_| 100% afar 816 | 80% of RAC aftar | 100% of RAC less
copay by network | deductible copay by network | deductible $20 (BO% of R&C
provider . provider for anchiiary
26fvices
100% after §10 | 80% of RAC alter | 100% afier $18 80% of RAC after | 100% of RAC fexs
copay with referral | deductibla copay daductible $20 (B0% of RAC
for ancitlary
. . : services
Yes, butnotfor | No, bul services | No, bul sarvices No, but servicas | No, bl services
OB/GYH Network | must be madically |mustbs medically | must be medically [ must be madically
solvices. necessary, necassary. Necesaary, hecessary,
Mandatory No No No Ne
81
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Lotter 3 ~ Banefits

: . CIGNA Proferred Provider CIGNA Medical |
CIGNA Polnt of Bervics (POS) Orgentzation {PPO) _____ | {Qut-of-Ares) |,
Gorvice in-Notwork | Out-of-Natwork | [_Outol-Network | _ AN Providers | ¢
Physical Therapy | 100% after $10 80% of RAC after | No chargs after £0% of RAC after |80% of RAC (Up ’
and Rehabilitative | copay per visit (Up | daduciible (Up-to a | $15 per visit {Up ta | deductibie {Up to a | lo 8 max of 30
Services to a max of 30 max of 30  -|amaxof30 max of 30 tresimant days pas
treaiment days per | treatmeni days per | treatment days per | tresimant days per | calendsr yaar)
calandar year calandar ysar calendar year calander year
caombined wiout- | combined wiin- combined wioul- | combined wiin-
ol-network) network) of-network} natwork)
Pro-admission PCP responaibiilty | Employes Employes Employee Employes
Cerlification ond rasponsibllity. 10 | responsibillty. responsibility. rospanaibility.
Ulllization Roview days priof to Musi gat approval | Must get appraval | Must gel approval
hospital admission | from Intracorp 10 | rom Intracorp 10 from Intracorp 10
#nd surgery nol [ days priot 1o days prior to days prior to e
parformed In hospiial admission | hospitel admission | hospllal edmission |
- | doctor's office. and surgery not and surgery not and surgery nat
parformed In porformed In performed in
doctor's office doctor's offics doctor’s offica.

Pro-certification | N/A $500 in- $500 In- $500 In- $500 in-

Penatlles hospltall50% of | hoapitallS0% of | hospllal50% of | hospHallS0% of
fud'.‘l,ll‘y“fu' for fnﬁz’ lon: for facllity (oo for facity fae for
outpatient surgery. { ol ant au: N Uant surgary. | outpatient &

100% denial for | 100% denial ;‘I;W m denlal :‘?:rfy 10?1.6 dnnisﬁgr.w
orservices |days orservices  |days orservices  |days or services

deemed medically { desmed medically | desmed medically | deamed madically

unnecassary. unnecessary, unnecesaary. UNMHCOSEArY.

Prenatal Malemity | 100% after $70 | 80% of RAC sfer |60% of charges | 60% of RAC afier | 0% of RAC

Care copay for inltial deductible aftar $15 copay for | daduciible '

visit - Initial office visit

Preacription Drugs | Reiall 37 generic; | Reimburaemant | Retall 37 generic; | Reimbursemant | Retall $7 generic;

. {PCS provides $13tvand name  [fortho price tha!l |$15 brand name | for the price that | $15 brand name
prescriptiondrug | on PCS Praferred |would have besn  |on PCS Prefarred | would have basn | on PCS Profemred
benafits) |OrugList(PDL);,  Jcherged ata Drug List (POL): | charged ata Drug List {POL);

$25 brand name | participating $25 brand name | participating $25 brand name
noton PCS PDL; [ pharmacy, leas the{not on PC3 PDL; | pharmacy, less the | not on PCS POL;
max 34 day supply | applicable copay. (max 34 day supply { applicabla copay. | max 34 day supply
rotail, ) rerall, ralall,
Reimbursed what
would have besn
charged al
participating
phatmacy minus
capay, if non-FCS
phamnacy.
Mall ordar 30~90 | No mail order Mall order 39-80 | No mall order Mall ordar 30-90
day supply: $7 | banefil. day supply: $7 benefit, day supply: §7
generic, $30 brand ganeric, $30 brand generic, $30 brand
name on PC name on PCS nama on PC8
PDL; §50 brand PDL; $50 brand PDL; $50 brand
name not on PCS nams not oa PCS name not on PCS
PDL, POL. PDL.
82

100% of

Hospltallzailon

80% of RAC ahter

Hespltalization Hospitallration

80% of charges.

CIANA Prefarred Proyld
CIGNA Point of Service (POSB) Organizatlon {PPO) * Cg'&:‘tif"-‘.:ﬂ::“
In-Notwork OQut-of-Network In-Network Out-of-Network | All Providers
£ Proathelic Devices | 100% up bo 60% of RAC sher | B0% of charges up | 60% of RAG afier | 60% of RAC
$10,000 annuat deductible (up to | to $10,000 annual | deductible (upto | ($10,000 snnus!
maximum . $10,000 annusl madmum $10,000 annusl maximum}
(combined with ~ | maximum [ {comblned with | maximum
oul-of-network} | combined with In- | out-of-network) | combined with In-
. network) network)

& C Limia None Yes. Empioyss Nona You. Employes | Yes, Employes
responsible for responsible for responsibie for
costs over RAC, costs over R8C. | costs over RAC. _ |

100% after $10 | 60% of RAC after {Nocharge after | 80% of RAC after | 100% of RAC less
copay wilh referral | deductible $15 copay for deductible $20 for office visil;
for oMce visil; office visii; 80% for 80% of RAC for
100% for x-rayftab x-razcnlh x-rayflab

top. $600/31,800/ $3.000/%8,0000 1,000/$2 000/ $3.000/38,060/ $1,250/82,500/

Provision (Qut-of- | §1,800 000 $2,000 .000 $2,500

kel Annuat .

See See [-TT] See Ses

#0% of RAC afler

Hoapitalization Hoapltalization
0% of RAC. Pre-

Lotter 3 - Benefits

negoflated reia deductible. Pre- | Precerification daductible, Pre- | certification
after $100 copay | certification tequired. Paid at | cerlfication raquired, Pald at
required, Paid ai | 50% of faclity fes | required. Paid at | 50% of (acllity fee
50% of faclity fse | whan not cerlified. | 50% of facility fas | when not cerlilled,
whan not ceriified. whon not cenified.
100% of 60% of RAC afler [ BO% of cherges | 60% of RA&C after |B80% of RAC
nagotisted rales | deductible deducllble
160% afar §50 - |60% of RAG afer | 50% of charges | 60% of RAC after |80% of R&C
Contara _. copay deduclibla daduclible
.1 Vision, Eye Exa
-Routlne 100% after $10 [ Ralmbursed at 100%, akar $15 Reimbursad at Ralmburaed at
- copay once per 12 | $20 once per 12 | copay once par 12 | $20 once par 12 | $20 once par 12
monlhs + {months. No months months. No months. No
daduciible. deduclidia. daductible.
~Non-Routine Non-routine 60% of RAC after | Non-royins 60% of RAG afiar | B0% of RAC after
axsms for deduciible for non- | exams for deductible for non- | deductible for non-
treatmeant of Injury | roullne sxams for treatment of Injury ] routine exema for | routine exama for
of dlsease 100% | treatment of injury | or disease 100% [trestment of Injury | treakment of injuty
after $10 copay or disease . aftar $15 copay or disease of dissase
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CIGNA Proferred Provider CIGNA Madlcat

Bl CIGNA Poin of Service (POS Organtzation (PPQ __lﬁi";—-’-'-m:-}- Administrative ems - Effective February 18, 2002: :
X 4 Wh:;:l:;.m‘ MM%T do-Notwork | OutotNetwork | A1 E0VCeR— COBRA Continue health and dental after termination as provided under
% Sigsuon TR 88 °® e we SOBRA. ‘ -
Ay | tanses L : T 3 .45 §r {Medicaland . [ Spouse and unmarried dependent children to age 18 (to age 23 if
Lo —Bilocal Lennes sgg 2 ‘3: y $42 - spgc: | Dental Dependent | full-time student): and totally disablad dependent children who
iy T leats {342 4 - 7 1.7 Evgibiny meet eligiviiiy requirements.
'5-; %’;...T $72 372 $7 : §72 ﬂ_‘q‘«ﬁ\ ;;{‘s Dependent Upon the death of an active employes, ellgible dependents will
i%_é. {if nooded ek | Survivor Coverage | continue to receive medical and dental covarage for thirty (30}
HA et days at Company expense.
3 convantionat "{ Dental Coverage | Continue services for accidental injury to sound, natural teeth,
At ma‘ a:&n:: , tempromandibular jolnt dsorder, routine and complex oral surgery.
fo 20/70) = Complex oral surgery may require use of medica! plan and
."ir; ~Ofhts Contact | $30 30 0 - $30 adherence to plan procedures, elther in-network or out-of-network.
15 tens {no. ",:? o _ Haspltalization, if required, Is covared under the madica! plan.
gér; lanses every 12 Coordinatlon of Maintenance of benefits for medical pian beneflis. Fuli dantal
£ months} % 1 N 3 P54 | Benefits coordination. No coordination of managed care fees or HMO fees
%5,:‘ -g:m.(?;:::* 15 . or benafits. No coordinetion for prascription drugs. Effective
‘ ﬁ‘g’ every 24 monihs) T!‘Illtrtti. c;l[;nge dant;l coor:lrt\:llon t:: tr;at thf? ?en!al plan will pay
e ‘ of usls ‘ : only the differencs, it any, betwean the benefit from a spouse’s
kiii E;d;::ﬁmm.mdong“h u'::' c:m‘;;;‘ .&'E‘mmt?om’n;::iﬂ‘.’f"“ toward tne purchese > i} o fan and the employee's normal dental plan payment.
) ‘32t | Medical Plan 51 ,000,000 In- and out-of-network, out-of-area and mental :
& + | Maximum health/substance abuse combined. $5,000 automatic restoratlon :
b of medical on January 1. Effective 7/1/02, Increase lifetime :
1 nE maximum for in-network covered services under Managed Care o
'-'--;, Plans and Medical Plan from $1,000,000 to $1,500,000. Eliminate K
! *%ﬁ automatic annus! $5,000 restoration. - '

;. Effactive July 1, 2002:

- Employees will pay the following pre-tax contributions for the duration of this Agreament -
iy loward the Company provided dental coverage. . :

© Effective 7/4/02

Employes Only .
| Employes Plus One Dapendent
Employes Plus Family )

0.50 per week
1.00 per week
b 1.50 per waak

o lenle

7 Contributions wilt be collected weekIyI from employaas’ wages. lf an employee's wages
are Insufficent to collect the required contributions, the uncollected contribution will be
accumulated and an extra week's contributions will be deducted from future wages until

04
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- the uncolfected contributions have been fuily collected.
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DENTAL léLAN SCHEDULE ~ EFFECTIVE JULY 1, 2002

100% of reagonable and customary charges.

“{ Class i Schadule

Class 1} Schedule 80% relmbursement lavel, not to exceed an actual 25%

increasa in achedule.

50% reimbursement level, not to exceed an actual 25%

Class Il Schedule
) Increase in schadula,

Class IV Schedule

maxlmum.

100% of reasonable and customary charges. $1,500 lifelime f

Dated at Stratford, Connecticut, this 18™ day of February 2002.

it . )
: SIKORSKY TEAMSTERS SIKORSKY AIRCRA
§ LOCAL NO. 1150 CORPORATION
i -
Lo | Ceceer L Gl Aty
b ELIZABETH B. AMATO

ROCCQ J. CALO

E+

i e
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LETTER 4

I8 is to confirm the understanding and agreement reached at recent contract
otlations between Slkorsky Aircraft Corporatlon and the Sikorsky Teamsters Local
. 1150 of the International Brotherhood of Teamsters, concemning tha Pension Plan
grtad to In Article X1, -

i A'al avarage earnings will be based on the 5 highest pald years out of the last 10 years
witgervice.

i{h’e pre-retirernent spouse's dealﬁ banefit for employaes with 10 years or more of
“iéredited pension service Is as follows: '

% The spouse of such deceased employae will ba aligible te recsive a one hundrad

5 pefcent (100%) Joint and survivor benafil as of the date the deceasad employaa
would have atlained age 55. The pre-ratirement spouse's death benefi for
vested employees with less than 10 years of credited pension service will
continue lo be the fifty percent {50%) Joint and surviver benefit as Is currently -
siated in the pension plan.

Retirees who are rehired will be allowed to become active plan members and accrue
itional benefits If, and only If, they agres to surrender zny insurance certificates
for agree that payments from the plan will stop on resmployment, .

Monthly Pension Per
Final Average Earnings | Year of Crodited Service
Under $38,000 - $41
$38,000 - $39,999 $42
$40,000 - $41,999 $43
$42,000 - $43,999 ] $44
$44,000 and over $45
87
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. Dated at Stratford, Connecticut, this 18™ day of Fabruary 2002.

SIKORSKY TEAMSTERS . "SIKORSKY AIRCRAFT CORPORATION
LOCAL NO. 1480

: Ro;ao J.CALO

LETTER §

1o confirm the understanding and agreement recently reached between Sikorsky

aft. Corporation end the Sikorsky Teamstars Local No. 1150 of the International

k. rgtharhood of Teamsters, conceming tha Cash Balance Pension Plan for represented
-umployees (CBP).

Eiittive. Apri) 1, 2002 the Company will Institute a CBP which witl provide a future
a}eumpa supplement to the monthly pension described In Letter 4, as follows:

LIZABETH B. AMATO

A CBP willl be maintained for each active employes who Is a participant In the
ponsion plan described In Letter 4. )

4 The Company will credit each CBP with fifty cents ($0.50) per hour for forty (40)
. hours per week while the employee remalns on the Company payroll, not to
Jts.exceed two-thousand elghty (2,080) hours annually.

Ej’& Tha amounts cradited to each CBP will accrus Interest credited monthly at a rate
-+ -datermined annually In advance based on published ten (10) year Treasury Bil
ylelds. .

..The amount accrued In a CBP wlill be avallable as alther a lump sum or an

»

, aquivalent annuity (annulty determined using IRS guldefines) regardiess of age

&

«at any time after terminatlon, retirement or death {for beneficlary).

' -f;‘fhe CBP will continue to earn interest until withdrawn as a lump sum of the
A commencement of the annuity, '

{0): Employees who as of April 1, 2002 have five (5) or more years of continuous
“53 agrvice will be immediately vested in the CBP. For employees with less than five

12.48) years of continuous service as of Aprl 1, 2002 the vesting requirements will
follow current pension guidefines.. Furthar detalls regarding the CBP can be
und n the booklet entitied Your Retirement Plan Digest et Sikorsky Aircraft for
presented Employeés whose terms govern over the general description -
ntainad herein. . .

tratford, Connecticut, this 18™ day of February 2002,

* BIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION
LOCAL NO. 1150

i
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ROCGQO J.CALO
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This is to confirm the understanding and agresment reached at recent contrac d
negotiations between Sikorsky Alrcraft Corporation and the Sikors
No. 1150 of the International Brotherhood of Teamsters,

LETTER €

Maintenance Organizations.

"There are a number of Health Malntenanc: Orgtahnlzatlonla (heer:l
in areas in and around Connecticut where the employe C

ide which have qualified under the terms of the Federal Heal
e hance Organz o? 1973. Some of these HMOs have notified

QOrganization Act
Maintenance g 310 of the Act, that they wish to serve the Company.

Company, pursuent to Section 1

employeas who reside in areas sarved by such HMQOs.

Accordingly,
provisions of Article
any one of the quali
Agreemant, has given th
1o above and which services the area in whi

(a)

(b)

(c)

t 1o the axtent required by law, nothing herein shall be construsd to req
E’;c%‘::mpany to accep? any HMO, or any particular HMO. Further, t o
permitted by law, if the Company has accepted, or accepts in the future; any
HMO or any particutar HMO, nothing herein shail ba construed to require
Company to continue, extend or renew such HMO nor to accept
further notice from such HMO and the Company reserves the r

discretion to cancet any such HMO.

Contributions for HMOs will be determined annually as follows:

' the Co
The contribution level for ali qualified HMOs will be equal to
sponsored plan (CIGNA) contribution level, ptus the third-party valuation
bonefit differential between the HMO and the Company spongored plan, p!
incremental HMO administrative charges over the level of the adminll

charges for the Company sponsored plan.

tributions {i
Employees will pay the following minimum woekly pre tax con {
durap\i:n of this :greament toward HMO provided health care coverage. :

80
* atter 6 - Hoalth Malntenance Organizations

ky Teamsters Lo
conceming Hesl

mpany and the Union have agreed that - nolwithstanding the
i coxnp— a¥1y employee covered by the Agreement may elect to enro
fied HMOs which, as of Fabruary 18, 2002, or during the life of
o Company and the Company has accepted the nolice refe
ch the employee resides, provided:

ight in It&:sdl&:-- n Its sole discretion, -chooses

axception of certaln employes fi

Effective 7/1/02 - 12/31/04 ]
Employaa Only $5.50 per waek:
Employes Plus One Dapendent | $11.00 per wesk
- LEmployes Plus Family $18.50 per week

: - Baginning January 1, 2005, the medical contribution: rates will be adjusted lo
ﬂ,@ -6gual the lowest renegotiated rates then In effect within any other currently
4 ‘,gaﬁ existing Connacticut UTC bargaining unlt.

" Effactive February 18, 2002, through June 30, 2002, the contributions for HM
will continue at the lavels establishad on January 4, 2002, ‘ " HMOs

" Effactive July 1, 2002, fot those electing to join a qualified HMO accepted by th
_Company. the Company will pay an amount equal to the HMO pren’;lum c);r a:
amount equa! to the cost of tha Company's Managed Care Plan, whichever is
fess. in addition to contributions referenced In paragraph (b) above, employags
atacting to enroli In such plan must pay the HMO cost, if any, which exceeds the
Compeny's cost for Its Managed Care Plan. If any employee's wages are
sufflclent to collact tha required contributions, to include those referanced in
paragraph (b), the uncollected contributions will be accumulated and an exira

“5p'wesks’ contributions wifl be deducted from future
““%‘{ully e oonir wages untll they have been

i« There wil! ba an opan énro"ment period once each
] year at which time eligihte
smploysas will be allowed a cheoice of the Company haalth benefits progran?s or

.qualified HMO that has been eccepted by the Company and that the Company,
to make avallable to employees. With the

il open enroliment period wil bs scheduled during the second quarter of 2002

vhich employess may choose elther the Company's Point of Sarvice Plan (if in

BGint of Service Plan area), a Preferred Provider Organization Plan (if out of the
of.Service Plan area), a Madical Plan (If out of the Paint of Service Plan area), or

'HMO. Elactions will become effective July 1, 2002,

‘Siratford, Connecticut, this 18* day of February 2002,

IKORSKY TEAMSTERS SIKORSKY AIRCRAFT
LOCAL NO. 1150 CORPORATION
o

L (30
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ROCCG 4. CALO

ELIZABETH 8. AMATO
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‘ fe status changes, once an elaction has been
fmade or the open enroliment period has explred, no change may be made unti)
iﬂ?a_ next apen enroliment period.
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LETTERZ

Seventeen (17) and eighteen (18) years | fourteen {14) waeks' severance pay allowance
Nineteen {19) and twenty (20) years
Twenty-one (21) and twenty-two {22)
yaars .

Sixteen (16) wesks' sevarance. pay allowance-
Eightean (18) wesks’ neverance pay allowance

This is to confirm the understanding and agreement recently reached between Stkorsky
Adrcraft Corporation and the Sikorsky Teamstars Local No. 1150 of the International
" Brotherhood of Teamsters, concarning severance pay for lald off employees. 3

Twaenty-three (23) and twanty-four (24)
years

Twenty-five (25) or more years

Twenty (20) weeke' aavarance pey allowance
" In case of an indeflnite layoff for lack of work occurring between February 18, 2002 and -
February 18, 2008, employees, as defined In Section 2.1, who are efigible will be paid |

severance pay allowances in accordance with the following terms and cenditions: -

Twenty-four {24) waeks' sevarance pay allowanca

#x(8)  No employee, however, shall be pald a severance pay allowance for any week

{1}  To be eligible for any severanca pay allowance, an employes must have at least following the date the employee is recalled to work from layoff

90 days seniority as of the day preceding the layoff.
_ Y 2 No employee shal
(2) Severance pay allowance will be equal to forty {40) times the employee's base 7~ " the pa?tog ,,:ma L:ebrﬂ:g tl';ee Szzeggnc"e"g:y:"g:;nce m?rge ﬂ;an once during
hourly waga Including cost of living allowance when applicable (excluding any howaever, if the total saverance |'>ay allc;wance%o whlchl‘;:gem 'lo goe' Provl'??d’
shift or other premium pay), which the amployee was paid for tha last day of work e under (4) ebove was not pald him/her becauss of hisfher recaFI’l #0 :‘ \;\;ayi fafns:‘ 2:

preceding the layoff. ,- employea who is agaln laid off during that period shall again be eligible for
sevarance pay allowance but only for the number of weeks for which his/her totat

3 Severance pay aliowance shall be paid weskly to an eligible laid off employae
3) pay p y ploy severance pay allowance was not pald because of hls/her recal! from layoff,

beginning on the second pay day loliowing the date the employee is lald off.

g,Nq.saverance pay allowance wilf be pald to any employee who is lald off because of an

-act of God or a natural
[nacessary pary. ;| emerqancy or because of & strike at a facllity of a major supplier

{4y Tho number of weeks for which an employee shall receive severance pay
allowance shall be governed by the employee's seniority on the day precedin
{ayoff as follows: .

From 80 days to one (1) year two (2) waeke' saverance pay allowance J 8 tlad at Stratford, Connecticut, this 18" day of Fsbruary 2002.
From one (1) year (o two (2) yeers | four (4) weaks' saverance pay afiowance 3% SIKORSKY '
by TEAMSTERS
Three (3} years four (4) wesks' severance pay allowance 4]‘;}’ % LOCAL NO. 1150 SIKORSKY AIRCRAFT COR_PORAT'ON .
Faur {4) years four (4) weeis' severance pay allowance T ; '
2 Flve (5) years five (5) weeks' severence pay allowance ;
Six (6) years six (8) weaks' saverance pay allowance
I Seven (7) through nine (9) years saven (7) weoks' sevorance pay allowance
) \ Tan (10) through twalve (12) years nine {8) waaks' ssverance pay allowance
" ’%: Thirtean {13) and fourtaen (14) years ten (10) weeks’ soverance pay aflowance
{'é’; Fiftaen (15) and sixteen (18) years twolve (12) weeks' severance pay allowance
-‘x!*
i
%
\,('! R
92
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LETTER 8

This is to confim the understanding end agresment teached at recent contract
negotlations between Sikorsky Alreraft Corporation and the Sikorsky Teamsters Local
No. 1150 of the International Brotherhood of Teamsters, concarning the Unite

- Technologles Represented Employees Savings Plan. :

The maximum employee matched contribution will continue et forty-eight dollars ($4ay3
per waek. On April 1, 2002, the maximum matched contribution will be Increased to fifty
dollars (§50) per week. On January 1, 2003, the maximum matched contribution will bé
increased to fifty-two ($52) per week, January 1, 2004, the maximum match
contribution will be increased to fifty-four ($54) doflars par week, and on January
2005, the maximum matched contribution will be Increased to fifty-six ($58) dollars
week. The Company matching contributions will be 50% of employee contributions
to the maximum allowable matched contribution per week. _

The maximum employee unmaiched contribution will continue at fifty-sight doliars (ssa?
per week. On April 1, 2002, the maximum unmatched contribution will be Increasadq?tbr
eighty dollars ($80) per week. On January 1, 2003, the maximum unmatches? !
contribution will be Increased to eighty-two dollars ($82) per waek, January 1, 2004, the, - 3
maximum unmatched contribution will be Increased to elghty-four ($84) dollars pa: "
waek, and on January 1, 2005, the maximum unmatched contribution will be Incroasas
to eighty-six ($86) dollars per week. e

Effective February 18, 2002:
(a)

Employees may elecl to put all or part of their matched or unmatched
contributions Into the plan on a before tax basis in accordance with secﬂogr,
401(k) of the Intemal Revenue Code. Such contributions must be made in wholgt:
dollar amounts.

¢
u{' .

Employees may elect to transfer their Savings Plan account balances Into or o
of the Represented Employees Savings Plan, if they are transferred into orou
the bargsining unit. Restrictions apply which prevent this transfer if an ESOP
Individual COLA Account exists at the tima the transfer ts requested.

)

Employees may elect to invest money In the Funds avallable under the yt
Represented Employee Savings Plan.

()

. the maximum loan amount I8 $50,000.

- term of the loan.

Reprasented Savings Plan, provided that & fump sum distribution Is the normal
form of distribution under such other plan.

The following Savings Plan payout oplions at retirement wiil continue as follows:
* Recelve annual payments from two (2) to twenty (20) years.

+ Deferred payments will begin Aprii 1 following the calendar year in which the
amployee reaches age 70 1.

» Former employess and retirees, may teave account balances over $5,000 In
the ptan until April 1 following the calendar year in which they reach age 70%:
at which time payments must start.

+ Retlress may make two (2) partia! withdrawals per calendar year which may
occeur in conjunction with the two (2) to twenty (20) year annual payments.

A loan feature will continue in the Represented Savings Plan. Employass may

* borrow up to 50% of thelr savings plan balance {excluding their COLA account) If
they have been a plan particlpant for two years and have a savings plan balance

of at least $2,000. The minimum amount which can be borrowed is $1,000 and
Loans involve no tax penalty or
suspension of savings, as long as the loan is pald back. Payment is by payroll
deduction or direct payment if payroll deduction Is not possible. The loan perlod

- 18 1,2, 3,4 or 5 years. Full prepayment can be made after six (6) months of

loan. Parilal prepayment |s not parmitted. The interest pald on the loan [s the
prime lending rate as pubfished In the Wall Street Joumal plus 1% fixed for the
All payments, Including Interest, go into the employee's
account, A loan processing fee will be charged. Employees may have only one
loan open at a time. :

loyees will continue to have the abllity to use the "UTC Access" touch-tone
phone information system. The system requires every employee to select a
dential four-digit Personal identification Number (PIN). The use of this PIN and
ol Securlty Number (SSN) allows employees to obtain savings plan account
nces, current investmsnt fund belances and fund performance, amounts available
withdrawal, general plan Information and to process savings plan loans, Interfund
gfars, and payroll deduction amounts.

Employees may transact unlimited plan transfers of part or all of thelr accou
values, in 1% increments (with a $250 minimum), from cne investment fung:
another. Contributions Into accounts (funds) may be directed in one perce
(1%) increments.

(d)

Active Savings Plan members may transfer the total taxable portion of (halE; -
distribution from a qualiled savings plan of a former employer Into th;

94 b
Lotter 8 -~ Savings Plan )

(e}

1]
Letter 8 — Savings Plan

e lzmd



Dated at Stratford, Connecticut, this 18 day of February 2002. ; %y T LETTER §

X _ :
l_"ﬁl{gls to confirm the understanding and agreament reached bstween Sikorsky Alrcraft
tporation and the Slkorsky Teamaters Local No, 1150 of the International
therhood of Teamsters, conceming the continuation of Individual COLA Accounts

Y -{nded by the deferral of cost of living allowances (COLA) to assist In offsetting future
ELIZABETHE. AMATO ‘tfitament heatth care coste.

i

SIKORSKY TEAMSTERS - SIKORSKY AIRCRAFT CORPORATIO
“LOCAL NO. 1150 _

ROCGQ J. CALO

,EM, _H_r'é;auve February 18, 2002

--{!j:‘:', Individual COLA Accounts may be continued for the accumulation of funds to
M help offset medical costs for retirees.
L ke

--ﬁﬂi{m&mmoyees may continue to elact the deferral of their entire cost of living
¢ i allowance (COLA), provided for In Sectlon 7.6, into the individual COLA Account,
{See paragraph (¢} below.)

i:For the durallon of this Agraement, all deforments to the individual COLA
Account will include COLA accumuiated from the prior contract (forty-one cents
($0.41)) plus new COLA as it accrues over the life of the current contract,

Such election shall be made on an all-or-nothing basis and will NOT be matched
by the Company.

{lr] A speclal open enroliment perlod shall be held from Monday, February 18, 2002,

155 through Friday, March 8, 2002, for employeas to make thelr election for the first
1£.f.mntrac| year, .

. Employees currently enrollad must notify the Company by March 8, 2002, of thelr

it dasire 1o discontinue the COLA deferral, otherwise they will remaln enralled in
he program. Deductions for those employees who are currently participating

who elact to discontinue such COLA daferral during the special enrolimant period
hall cease tha firat pay period following March 8, 2002. .

f}%,@Employees not currently enrolled In the program must notify the Company by
w%g,;‘?March 8, 2002, of thelir deslre to paricipate. Daductions for those employees not

urrenily participating who elect to participate during the special enroliment
erlod shall commance in the first pay perlod following March 8, 2002.

lectlons as a rasull of the enroliment parlod described In paragraph (e) above,
hall remaln in effect untit February 17, 2003, the first anniversary dale of the
urrent labor Agreement. Once a year thereaRer, Immediately prior to the
nniversary date of the labor Agreement, employees will have an opportunity to
Hact or discontinue deferment of thalr COLA Into the individual COLA Account.

96
Lotter 8 — Savings Plan

97
Letter 8 — COLA Account

=

Sy




[

{g)  In no event shall deferment of COLA continue beyond the expiration of this labor R

'?5-‘» -
Agreament. it

SIKORSKY TEAMSTERS.

(h} Al COLA contributions will be investad only into the Income Fund. - LOCAL NO. 1150

()  Contributions into the Individual COLA Account will be made oniy on a ba‘fore;ta_lm;
basis in eccordance with Sectlon 401{k) of the Intarnal Reverius Code, )

. ) Employees are always 100 percent vested in thelr contributions to the lndtvlduﬁi
COLA Account.

(k)  NQ in-service withdrawals are permitted from this account.
) NQloans are permitted agalnst the Individual COLA Account.

{m) Upon retirement or termination of employment, payout options for the Individual
COLA Account are the same as for the Savings Plan.
. £l
{n)}  Eligibility to defer COLA Into the Individual COLA Account is based on an:
ermployee baing activa on the payroll as of the effective date of Individual COLA®
Account election. Effective dates of alectlon are:

March 8, 2002

February 17, 2003
" February 16, 2004

February 13, 2005

An employee's eligibility to join the UTC Represented Employee Savings Plan;
other than for the Individuai COLA Account, requires completion of a minimum of ..
one year continuous service. :

(o}  Atretirement or termination of employment, employaes may laave their funds i
the individual COLA Account if the comblned total of vested Savings Pian an
COLA funds Is at least $5,000.

iIf an employee makes a withdrawa! of any funds from the Savings Plan which requires.a;
suspension from the Savings Plan, alected contributions to the individual COL—&;
Account witt continue and will not be stopped as & result of the Savings Plagf.;,
suspension. J

98
Letter 9 — COLA Account

89

sted at Stratford, Connecticut, this 16™ day of February 2002

SIKORSKY AIRCRAFT CORPORATION
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LETTER 10
. . LETIER 11
This is to confirm the understanding and agreement reached at recent conlra
negotlations between Sikorsky Alrcralt Corporation and the Sikarsky Teamsters Locd

No. 1150 of the International Brotherhood of Teamsters, conceming Special Acct
Programs Bonus Payments. ' 4

TS 18 to confirm the understanding and agreement reached atl recent contr.act

» fiegjotiations between Slkorsky Alrcraft Corporation and the Sikorsky T
: {1800 eamsters Local
sgﬁ 1150 of the International Brotherhood of Teamsters, concerning Sypeclal Hire Ratss.

o

,Eg::each new bargaining unit employee hired during the life of this A

bR greement, the base
i ‘ga-zrate. may be set at one dollar ($1.00) per hour Jess than the minimum rate for tha
gfmmnyee s labor gradse, for the duration of the 80-day probationary period, At the end

The probationary period, the employee's base
mum rate. ploy ase wage rate shall be increased to the

When an employes is raquired to obtain and maintain a Special Access Prograt_’fi\"

govarnment securlty clearance as a qualification for working on a particular alrcrif@.
program, that employes shall be pald a Speclal Access Programs Bonus payment:
Such payment will be a five hundred dollar ($500.00) U.S. Savings Bond, paid upan,
recelpt of such Special Access Program govermment security clearance and again upcfﬁi?
the renewal of said clearance by the employee. The payment will be made only If th
employee is actually assigned to a particular aircraft program for which the clearance!

required.

Letter of Agresment does not amend or modify the provis
follsctive Bargaining Agreement. v provisions of the current

L

Employees eligibte for the Speclal Access Programs Bonus payment are those who 3 _l;ﬁud at Stratford, Connacticut, this 18™ day of Fabruary 2002.
hold a Special Access Program government security clearance and are assigned 1o’ i

particular aircraft program for which the clearance is required. 8IKORSKY TEAMSTERS SIKORSKY ARCRAFT CORPORATION

LOCAL NO. 1150

This Letter of Agreement does not amand or modify the provisions of the curre
Collective Bargalning Agreement.

Dated at Stratford, Connecticut, this 8™ day of Fabruary 2002.

SIKORSKY TEAMSTERS 8IKORSKY AIRCRAFT CORPORATION
LOCAL NO. 1150

ROEQO J. CALO ELIZABETH B. AMATO
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LETTER 1

d at recent contract: ‘ A "Is letter I8 to confirm the und'erstandi d
fitm the understanding and agreement reache : f ng and agreement reached at recent contract
Tglsot::lict:'lscsgtween Slkorsky. Alrcraft Corporation and the Sikorsky Teamslers I(-)°30' bgoliations between Sikorsky Alrcraft Corporation end Sikorsky Teamsters Local No
Roguso of the Internationat Brotherhood of Teamsters, concerning a thirty cent ($0. 150 of the Intamationa! Brotherhood of Teamsters, concerning a voluntary layoff

per hour wage adder.

The Company shall continue to pay a thirty cent ($0.30) per hour wage adder to ea
employes classified in the following positions:

2 -parties agree, for the duration of tha current collective bargaining Agreement, that
nr;-to any layoff as defined in Article VIN, employeas in occupational groups affected
uch {ayoff may voluntesr to be lald off. Employees In affected cccupational groups

e-voluntarlly choose to be lald off will raceive only those benefits afforded laid off
Fiployees. '
&

1600Y Working Leader — Production Service Hangar; '
1810Y Working Leader — Experimental Service Hangar,
1614Y Craw Chief A -~ VH;

Emiployees must notify supervision In advance of a iayoff of their |
ician A - VH; M Joft of thelf nfont o be considered
2318Y Electronic Flight sgf;:::;:g}%ht Systems Servicing; . ,E;\,’a__)llr?ff should one occur In their occupatione group. Thereafter, upon notification
2320Y Working Leader - : 7 from:the Company of a layoff in thelr occupational group, employaes will have forty-
S2T9Y Fhont npecior - VH, . Bight {48) hours to revoke thelr intention to accept the voluntary layoff option,

£217Y Flight Inspector — VH; ol

5220Y Working Leader — Hangar/Flight Line Inspection, and e Company will accept volunteers consistent with produclion requirements. In the

£230Y Working Leader — Final Assembly Inspection - VH - DAR. R y’em the number of employees who have indicated their interest In accepting a-

Yoluntary layoff from a spacific occupational group exceeds the total number of planned
150f8. In that occupational group, the total number of volunteers accepled will not
ed the planned Iayoff in the affacted occupational group. Volunteers will be

-nﬂ;;_aplad In senlorlty order. Those employees-laid off in accordance with this option wit!
ﬁgn\{e 1o racall rights. .

The Company shall continue to pay @ sixty cent {$0.60) per hour wage adder to @
employee classified in the following positions:

« 1615Y Working Leader — Production Service Hangar — VH;
« 5218Y Flight Inspector — DMIR — VH.

sufficient number of employees within the éﬂectad occupaticnal group do not
llinteer to take this option, additional amployees trom the affected occupational group

This Letter of Agreement does not amend or modify the provisions of the curent.:
Collective Bargalning Agreement.

7 Ehbe lald off in accordance with Arlicle VIIi to reach the spacified number of layofis for

Dated at Stratford, Connecticut, this 18* day of February 2002.

v % ~Uhder no clrcumstance will a layoff in-a paricutar occupational group exceed the total
SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION :;#:8 “‘planned layoffs for that group. ‘

LOCAL NO. 1150

Gl Udwp At

Rr;cc . CALO (}uzAaETH B. AMATO

n a one-time basls, employees who reach age 55 and have 25 years of continuous
service by December 31, 2002 may elect, Irraspective of whethar thelr occupational
p.-igroups efe affected by layoff, to be lald off in calendar-year 2003 but no later than

-“Hecember 5, 2003. The Company will determine each individual's layoff date In
ccordance with this option basad upon busliness requirements,

e total number of employses efigibte for layoff under this provision will not exceed 75.
: aligible employes must notify thelr supervision during the period from January .2-
- ~hrough January 31, 2003. in the event there are more than 75 employees who wish to
icipate In this program, the 75 particlpants will be acceptad on the basis of senlority,
eriing with the most senior employee who has volunteered to participate. A iist of
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employees who cannot participate because of insufficlent seniority will be retalned an

LETTER 14
utilized to replaca participating employses who subsequently decide not to participate.

Those eligible employeas who-are laid off in accordance with this option will have n g

. s i3 to confirm the understanding and agreament reached at recent contract
recall rights and will receive severance pay In accordance with Letter 7.

[Nagoliations between Sikarsky Aircraft Corporation and the Sikorsky Teamsters Local
+xNo: 1150 of the International Brotherhood of Teamaters, concarning trave! status.

This Letter of Agreement does not amend or modify the provisions of the currel
Collectlve Bargzining Agreement.

-8mployee covered by thls Agreement who is placed on travel status by the Company
- ghall. remain In the bargaining unit during such time spent on trave! status. While on
=frave) status, the wages, hours and working conditions of such employee shall be
54‘ -ustablished by the Company. In addition, an employes on travel status will not be
o ~..provided a Unlon representative per Article VI untit hisfher return from frave! status. i

S|K?.ggﬁ.1';%ﬂ:f;)ﬂ‘3 SIKORSKY AIRCRAFT CORPORATION 3 ¢iplinary action is taken against such employee, any complaint regarding such

clplinary action will be processed according to the provislons of Aricle VI upon
Q_Ql W’WW
—

Is/her raturn to the positlon he/she held prior to baing placed on travel status. Upon
ROCCAQ J. CALD O ELIZABETH B. AMATO

Dated at Stratford, Connecticut, this 18™ day of February 2002,

*.fetun from travel status such employee will be returned to his/her former grads, rate,
-department, and shift. If a layoff occurs in the employee's occupational group while
juch employee is on travel status, and the employes would have baan laid off pursuant
fo-Article VIIl had hefshe remained In hig/her former position, the.employee will be fald
upon his/her return from trave! status,

SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION
LOCAL NO. 1150 )

ELIZABETH B. AMATO
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- ‘w&:fa to confirm the understanding and agreement reached between Sikorsky Alrcraft
piftration and the Sikorsky Teamsters Local No. 1150 of the International
thood of Teamsters, concerning the Employee Assistance Program (EAP).

This Is to confirm the understanding end agreemeént reached at recent co.nlrae&’
negotiations between Sikorsky Alrcraft Corporation and the Sikorsky Teamsters ‘Lt
No. 1150 of the International Brotherhaod of Teamsters concerning the pot‘l_a
. o :
exclusion from layoff of employees with critical skills -Company and the Unlon agree to cooperate In encouraging employeas who may
Xperiencing personal problems to seek help from the Employee Assistance
tam (EAP). The Company and the Union recognize the sensitivity and
Brtlality of the information conceming employess seeking assistance and agree to
1. those rights afforded all employees for privacy end confidentiality of all
tlon regarding thelr particlpalion with the program. -

The parties agree there exist certain job classifications deemed critical to the aperat
of the business, and thus necessary for the Company to retain employees in thegs:
classifications during periods of layoff. In the event of a layoff and the need (or reter
of critical skills, Article VIH language will apply for those job classifications listed belg

All VH Job Classifications

Composites Inspector with Ultrasonic Test Certification
Inspector/Programmer

All DMIR, DAR, ODAR Job Classifications

All Gear Machining and Gear Grinder Job Classifications

A5l .
‘ﬁﬂfh’gﬂthe life of this agreement, the position of Union EAP Coordinator will be
Inted by the Union and shall be subject to approval by the Company. The selacted
ampidyes will serve as the bargaining unit coordinator for EAP services and will be paid
V%:?qg;raguiar hourly base rate, plus cost of living allowance, when applicable, during
e hit ieopointed term. During this period of temporary assignment, the employee's
fity remains In hisfher current classification regardiess of work performed. |

o

Beb

As busingss requirements change creating new’ melhodls ar:d i:gce:stes 06 p;odu&}l o
tical skifls Ust. nder 1 O TN

IlI : rett::gnlzadanr:’e:s ]::23:;:% bl?teagg:ndp;gy l:::dctrha Union will mest to agree:'of lf@ﬁnﬂclpaled the Union EAP Coordinator will support the datlvery of EAP services in
a rcufmls renge:u}:iﬁc type functions which may be deemad critical. o ﬁ&\_ﬂsea of EAP core lechnology as defined by the Employee Assistance Professional
any e P ' ki H._QTﬂ“OH {EAPA) and Member Service core technology as defined by the Labor
‘ here critical skills apply, seniority will be the guiding fact udaglstance Professionals (LAP). The Unlon EAP Coordinator will annually be affordad
gill?l?r: :E:%ggssagg::?(gogp. aad Y Egggportunlty to atteand one EAP conference, or EAP related conference, to lead to or

11l

iy ymaintain CEAP/LAP status, al the Company's expense. The Company and the Union
if an apportunity exlsts for tralning In a Jab classification deamed critical, employaes !ﬂll\ Wi

be offered this training In seniority order who may then volunteer to accept suﬁp
training.

o
]
dlin

T

Wiually agree on the content and location of this training.

5t

%igm he life of this agreement there shall be one (1) four (4} year term for the Union
| \QQQ‘B X |'Irdirgntc:r. The term shall run from February 18, 2002 through February 19,
' way is Intended to violate the provisions of Article VI w.Jhe Company and the Unlon agree to continue to utilize the services of the
This Letter of Agresment in no way P WUnlon EAP Coordinator for the term of this agreement and that employee will be
sd an office within the Stratford facility. In case of any performance deficlencles.
matter will be reviewed between the Vice President of Human Resources and tha
ry-Treasurer of the Union. Should the current Unlon EAP Coordinator become
o fulflll the responsibilities of the position, the employee shall be returned to
fherformer bargalning unit position, with the Company resuming the right to approve
intment of any subsequent cocrdinator, for the remalnder of the term. :

Dated at Stratford, Connecticut, this 18" day of February 2002,

SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION
LOCAL NO, 1150

< ! Oy ki :ﬂ’

ROCCLYJ. CALO U ELIZABETH B. AMATO
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LETTE

‘ Dated at Stratford, Connecticut, this 16™ day of February 2002,

SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT conpomno%!-,
LOCAL NO. 1150 . : 5

110 confirm the understanding and agreament raached between Sikorsky Alrcraft
wrefion and Sikorsky Teamsters Local No. 1150 of the Intemational Brotharhood of

' - 8, concerning the Company's drug and alcohol poticy and epplicable Federal
NA MY

LA/
‘ ELIZABETH B. AMATO e Laws.

T&_t)e-Company and the Unlon recognize the danger of illegal or unauthorized
flanca and alcoho! abuse to our employees, our customers and our product.
0re, In our continulng commitment to malntain @ substance free workplace It Is
Hd'any employes who sells lllagal substances on or off Company premises shali be

irged. As with alt discharge casas, It must be *supported by substantial evidence
figsracord as a whole.” [t Is also agreed any employees in possession or use of any

-substances or alcohol on Company time or property shall be referred to the
yeo Assistance Program for counseling. Failure to accept and comply with EAP’s
ndations shall result in the employee's discharge. Additionally, if an employse
sesslon of an [fiegal substance or alcohol on Company time or premises a
me, he/she shall be dischargsed.

ompany will contlnue a random drug testing program for those smployeos as.
Efiad in the Federal Aviation Administration (FAA) anti-drug and alcoho! program
. published November 2, 1888, as amended., Furthermore, the Company will
inde-a random alcoho! misusa prevention program for those employees as specifiad
ederal Aviation Administration (FAA) anti-drug and alcoho! program rule
d March 17, 1994, as amended.

e
T

A B

g

-
Fas

L A

pany will also continue a drug and alcoho! testing program covering those
28 subject to testing under State of Connecticut mandatory drug testing for
8t8 truck drivers and testing under - Department of Transportation (DOT)
ns requiring testing of drivers engaged fn interstate commerce. Testing of
; 88 covered under both Connecticut State Statute and DOT. regulations will be
stent with DOT requirements. :
Yol

ﬁenl of a posltive drug or alcoho! test for any employee, such findings shall be
-with the employee by tha Medical Dapartment. On the first occaslon, the
will be referred to tha Employes Asslstance Program (EAP) for counseling
#it=ba required to comply with the recommendations as prescribed by the EAP
HEGIBF(s). Whenever practicable, notification shall be made to the Union EAP
r'regarding the aforementioned positive result referrats within twanty four
“Fallure to accept and comply with such rehabilitatlon will result in the
d's discharge. Medical release will be based on the condition of the employee
Gaficams about the safety of the employee, fellow workers and the workplace. On
Beohd occasion of a positive drug or alcohol test finding, the employea shall ba
roed. This procedure does not alter current practices concerning "unfitnass,”
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Subject to the above refereniced requirements and procedures, tha Company and Uniol
agree the Company will temporarily reassign employees who test positive under qtlj,r%
the FAA program or Connecticut State Statute or DOT requirements for a period ohg:
more than sixty (60) calendar days. If, during this pertod, the employee retests with,
negative result, such employee will be returned to his or her former job assignm
During this period of temporary assignment, the employee’s seniority remains in

her current job classification regardless of ihe work assigned.

SN
SIKORBKY TEAMSTERS 8IKORSKY AIRCRAFT CORPORATI?%‘L

LOCAL NO. 1130

ROC . CALO
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Al

g_a to confirm the understanding and agreemant reached between Sikorsky Aircraft
poration and the Sikorsky Teamsters Local No. 1150 of the International
'Ef__tjtf_tarhood of Teamsters, concerning the Family and Medical Leave Policy.

- ‘ rtes agree the Company's Family and Medical Leave Policy entltles saligible
pioyses to a Job-protected family medical leave for the birth of a chlid, for the
ament. of a child with the employae for adoption or foster care; to care for the
foyee's child, spouss, or parent (relationship as defined In the Federal Famlly and
ical Leave Act of 1903 (FMLA) and applicable stated taws) with a serious health
dition; or when the employee has a serlous health condition which prevents himiher
!;performing his/her job.

.

@ employses for the purpose of Family and Medical Leave shali be deflned as
8 employess who have been aclively and continuously In the employ of the
E:SoMpany for at least twelve (12) months and who worked for the Company for at least

Hgithousand (1,000) hours In the precading twelve (12) month period prior to
B fifiilésting the leave.

_Elgnt to this agreement, ellgible employses may upon notification to the Company,
gf‘jgast two (2) weeks {when practicable), take a Family and/or Madical Leave not to

t sixtaen (18) weeks In a twelve (12) month period, or, up to twenty-six (28)
5KE {with management approval} in 8 twelve (12) month period. It Is understood
ifdance and performance considerations will continue to be reviewed on a case-by-
ﬁ"!g:‘basla to determine approval for an extension beyond sixtean (18) weeks.

i

3n-such leave Is requestad due to the serlous health condition (a3 defined in the
£A) of the employee, the employes’s child, spouse, or parent, the employee shall be
d to submit to the Company e Certlfication of Physiclan or Practitioner Form, a
of which Is made part of this agreament and attached hersto.

rther agreed that during such leavas the employee’s group medical, dentat, basic
urance and OSLI shall continue at tha same level In effect at the commencement
-_shgh. ieave. The employee wlill continue to be responsible for the employee
griributions, If any, to these plans and the appropriate deductions will be made when
mployea returng to work. The Company reserves the right to request.
rsament for all premiums pald on behalf of the employee duting the perlod of
and Medical Leave if the employea elects nol to return to work, Employees may
givethe continuation of their Insurance benefits during Family and Medical Leave if

[recognized that If the Faderal and/or Stata regulations should change during the -
n of this agreement the partles wiill comply with such changes.
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This Letter of Agreement does not amend or modiy the provisions of the cu nti‘ i . Ljng_m
Collectiva Bargaining Agreement. - ‘

18 to confirm the understanding and agreement reached at recent contract
otiatlons between Sikorsky Alrcraft Corperation and the Sikorsky Teamsters Local
R§1150 of the International Brotherhood of Teamsters, concerning job posting.

Dated at Stratford, Connecticut, this 18™ day of February 2002.

SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATIO Ec &

LOCAL NO. 1150 a Company shall post a llst of bargalning unlt amployment authorizations on specified

g+ information center boards and aelectronlcally on the Company's Job posting system, for a

; . "i'?q'd of five (5) working days, excluding Saturdays, Sundays, and holldays.

; ployees may apply in person, at the Staffing Office or self-nominate via the

ELIZABETH B. AMATO 4 fronic job posting system for consideration during non-work hours for any opening

Iegardiess of labor grade within this five (5) day period. Employess who have applied

nd-those people Iaid off for any raason who retain thelr racall rights wili be considered
hetbre new applicants are hired.

ROCTJ J, CALO

nployess may have up to three (3) active applications on file at any given time. Each
gpplication will remaln active for a period of forty-five (48) calendar days. Notification of
. ,Q@,ctlon or non-selection for each position will be provided to the employee, as soon as
tlicable, within forty-five (45) days of the submittal date of tha application. An
giﬁle applicant, who haa not bean selected may immediataly submit a new application
l_)ﬁ such non-gelaction thereby beginning 8 new forty-five (45} day activity period.
& parties agree that senlority, filness and ability will be the consideration In the
gglaction of any person for. a promotion and the selection or non-selection will be
sibject to the grievance procedure. Additionally, the selected person must meet the
._[gsllng requirements as sel forth in Sectlon 8.15 (b}, Such grievances shall be
» P onted at the Step 2 of the grievance procedure but shall not be sublect to
jnandatory arbltration. Nothing In this letter qualifies or modifies the rights of the
mpany, tha Unlon, or the employees as set out In Section 8.15 and that provision
_[ﬁconlinue to govern. Lateral and/or demotional transfers will not be subjact to the
vance procedure.

ny active employse selected for a position cannot be released dus to work
gl';lh'aments, an Employee Mamorandum wlll be issued releasing the employee on the
ividual's next selection after 90 calendar days. This refusal of release can be
ttised only once during the life of this agresment. Employess wilt be notified via
nic or Intarnat mail of thelr non-salection.

s8mployee (s eliglble to apply upon compieilon of one year of continuous sarvice with
Lompany. Any employee who successfully oblains a position via this method may
?'pply agatn for a pariod of one year, :

H
1
4
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LETTER 20

The following are areas of posting:

| @ Ons Information Center in: Ahie I8 to confirm the understanding and agreement reached batween Sikorsky Afrcraft
(1)  Shelton Il . .~ Corporation and Sikorsky Teamsters Local No. 1150 of the International Brotherhood of
{2)  WestHaven B “Teamsters conceming the subcontracting of work.
{3)  Main Building of Bridgeport e
{4) Bridgeporth -

e Company intends, Insofar as competitive forces permit, to prefer employees
vered by Article Il for production, Inspection and maintenance work at facllities
vered by this Agresment. This expression of preference I8 no promise or guarantee
malntain any number of jobs in the workforce nor a restriction in any senge on the
mpany’s right and need to subconiract. Rather, It s Intendsd to convey the
mpany's good falth desire to prefer Ite own employees to those of subcontractors
nsofar as that desire is compatible with good business Judgment. Where business and .
;. Biconomic conditlons permit, the Company will provide the Union with notice of Its intent
“"fo-subcontract work cumrently performed by bargaining unit employees in advance of
y layoff of employees resulting from such intent.

(b} Cafeterias and Staffing Office In:

{1}  Stratford
(2) Florida

The Union shal! be provided a copy of all joby posting notices.

Rates of pay will be determined by the Company within the provisions of thig.
agreement. .

.I'P“Ie parties agree that the Secretary-Treasurer and Exacutive Committse of Teamsters

Local 1150 will mest with the Vice President ~ Human Resources, Director - Human

esources and the senlor leadership of Manufacturing Operations, Facliitles,-

nufacturing Engineering and Product Integrity quarterly to discuss issues concerning

hé-subcontracting of work and other Job sacurity issues. Upon raquest of the Unlon

4fter notice as provided hereln, a special meeting of these sams offlclals, as appropriate
l.ba scheduled to discuss any such planned‘aubcontractlng_.

This Letter of Agreement does not amend or modify the provisions of the currg
Collective Bargaining Agreement, :

Dated at Stratford, Connocticut, this 18* day of February 2002.

- SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATIO?{ :
LOCAL NO. 1150

g Unlon will protact the confidentiality of any .Company-sensitive and proprietary
aﬂ{ WW lU‘l) : ormation that might be disclosed during such maetings.
= ELIZABETH B. AMATO s Letter of Agreament does not amand or modify the provisions of the current
ROCCG . CALO O U{’:hilacﬂva Bargalning Agreement,

EA i
,\r‘g#i_ﬂl Stratford, Connacticut, this 16™ day of February 2002,

SIKORSKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION

e fpah

R_OCCQJI. CALO . OELIZABETH B, AMATO
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This is to confirm the understanding and agreement reached at recent contrau;
negotiations between Sikorsky Alrcraft Corporation and the Slkorsky Teamsters Locaie ¥
No. 1150 of the Intarnational Brotherhood of Teamsters, concerning the vacation policy.2:

according to the foliowing guldelines:

LETTER 21 " Dated at Burattord, Connactiout, this 18" day of February 2002,

o

Employees with five (5) days of vacation or less must retain such vacation forth
shutdown period pursuant to Section 8.18.

Employees with more than five (5) days of vacation may use up to five (5) dayss.'.-
on short (“call-In") notice, with the stipulation they retain five (5) days for the#"
shutdown pericd pursuant to Section 9.18. .

After shutdown, any hourly employee may use remaining vacation days on short”
notice, up to a maximum of five (5) days in any one calendar year. g

The maximum number of short notice vacation days to be used in any on
calendar yaar is five (5). Of these five (5) days, one {1) day may be takan'i
quarterly Increments, two days (2) may be taken in half-day increments, and tw
(2) days may be taken In full day increments. The maximum number ;
occasions on which an employse may "call-in® for vacation time Is ten (10),

scheduled vacation time.

Employees must comply with the current procedure established In hisMer ard
for calling in to report absences. Current procedure s meant to include t
appropriate Individual to whom notification should ba glven, as well as the. -
window period during which absences must be raported (l.e. one-hatf hour bef;
the start of.the shift or withln two (2) hours after the start of the shift to which

employee is assigned).

The precedure for disbursemant of vacation pay remains unchanged.

These guidelines are in effect on a Company wide basis.
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LETTER 22 LETTER 23

j&ﬁ«ls lo confirm the understanding and agreement reached at recent contract
“Hegotiations between Sikorsky Alrcraft Corporation and the Sikorsky Teamsters Local
%;,1150 of the Intemational Brotherhood of Teamsters, concerning Voluntary Early
tetl '

K

negotiations between Sikorsky Alrcraft Corporation and the Slkorsky Teamsters L
No. 1150 of the Internationa! Brotherhood of Teamsters, concemning the terms of
payroll deduction system te collect monies for a designated Urlon PAC Committas.

remant (VER) medical coverage.

- The Company will deduct authorized amounts as follows upon receipt of a properly. 4. freVER medical program Is for employees who refire between the ages of 55 and 85
executed PAC authorization card: By ] % have at least 10 yoars of continuous service, Medical coverage pertains to the
impany's medical plan and does not Include medlcal coverage provided by a Health

TEAMSTERS LOCAL 1150

. ﬂﬁntanance Organization {(HMO). At retirement, an employee who Is coverad by an
POLITICAL ACTION WAGE DEDUCTION AUTHORIZATION CARD

HIO may elect to switch to the Company's medical plan to take advantage of the VER
ifogram.

1 , . hereby authorize and
{Name of Emplioyes) {Clock / So¢. See. No.)
direct to deduct weekly from my wages the sum of §
uma of Employer)
and forward Ih(?l nmoun":ﬂm::lhiy to the Secretary-Treasurer of Teamsters Local 1150, The sum of
money deducted from my wages will be used for the purpose of political action, either for state
elections or federal elections and expenditures in tion with Politica! Action Funds,

irls-agreed that VER medical coverage will continue to be offered to all new (future)
fplirees as follows: .

Eligibillity for VER medical coverage will remain the same as stated in the Health
Care Benefils Summary Plan Description referenced under Article X|.

I have exccuted this Wage Deduction Authorization voluntarily without any coercion, duress or
intimidation and none of the monies deducted are & part of my dues or membership fees to the Local
Union, This suthorization and the making of payments to the Secretary-Treasurer of Local 1150 are
not conditions of membership in the Union gr of employmsnt with the Company and [ nnflcnm!d
that the money will be used by Political Action Funds to make contributions and expenditures in
connection with local, state or federal elections. 1 have designated below my choice of distribution
of my money,

The Hourly retiree VER medical coverage avaflable will be identicat to the salary '
retiree VER medical coverage and will be subject to the same medical plan
changes which affact the ealary relirees.

The cost (premium) of the hourly retiree VER medical coverage wiil be calculated
on an ennual basls and will be based on the melded (average) utliization
experienca of all domestic houry retirees, covered spouses and covered
dependants (excluding Carrler) participating In this VER medical coverage. )

Connecticut Chapter 1150 §
Local 1150 Federal PAC s
Total Contribution The Company will offset (subsidize) a fixed portion of the cost of VER medical
covarage, for those ratirees who elect to participate, based on years of
continuous service at retirement per the following schadule:

Employes Signature Date - .
.C!ock Number mmnm&m
Years of Continuous Service Retiree or Rotiroe + 1 or
Dated at Stratford, Connacticut, this 18% day of February 2002, at I;;:::%?em . Dapesn;:‘;;; Only Retlr:;lgol;amlly
et e e v | e

The retiree, if he/she elects VER medical coverage, will pay an amount equal o
the annual premium from paragraph (3) above, minus the fixed Company

L

[

! fags

Roccw. CALO ELIZABETH B. AMATO contribution calculated using the schedule in paragraph (4} above for this’
% coverage. For example, if the -melded annual premium for hourly retiree VER
-I;EL% v
118 ; 118

Mg r..l'...
ey

Letter 22 - Unlon PAC Committee
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Letter 23 - VER Medlcal Coverage
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medica! coverage Is $6,000 for a retiree only and that retiree has 25 years of
continuous service at retirement, the retiree's cost Is calculated as follows: y

Melded Annual Premium = $6,000

Minus Company Contribution -

Dated at Stratford, Connecticut, this 16™ day of February 2002,
" SIKORSKY AIRCRAFT CORPORAYION

SIKORSKY TEAMSTERS
LOCAL NO. 1150

Cl

J. CALO

ROC

$2.000 [$1,250 +(10 x $100)+(5 x $150))
$3,000 Retirea's Annual Cost

Letter 23 - VER Madical Coverage

LETTER 24

The parties agres to continue In effect th
X 9 aftached Letters of Agreement co
;:gzgv:rig Overtime” dated October 31, 1997 and *Pilot Job Co%éolidallon Pnrzeg::lrr:\%
e e Cecember 1, 1897, Th? partles further agree the "bonus” payment under the
‘nb Consolldation Program” shall be $0.85 per hour per eligible employee,

5

SIKORSKY TEAMSTE
LOCAL N2, 1180 RS SIKORBKY AIRCRAFT CORPORATION

LIZABETH B, AMATO

ELIZABETH B. AMATO

21
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-Corporation and the Sikorsky Teamsters Local No. 1150 of the International

‘Supplementary Life Insurance coverage as it pertains to employees assigned to the

LETTER 25

This is to confirm the understanding and agreement reached batween Sikorsky Alrcraft

Brotherhood of Teamsters, conceming additional Accidental Desth and Cptlonat

Company's Flight Operations.

The partles agree employses who are parmanently assigned to the Company's Flight
Operations will be eligible to purchase an additional $130,000 of Optiona! Supplemental
Life Insurance in accordance with the conditlons apecified In Letter 3, Sectlon {e), for a
total of $150,000 insurance coverage. This additional coverage will continue to be
offered in incrementa of $5,000 at a cost of $2.50 per $5,000 units per month.
Employees may cary the additional OSLI until such time as they are no longer X
assigned to Flight Operations. Employees may cary up to $20,000 OSLI into .3

retirement by paying premiums untll they reach age 89, at which time coverage wilt

ceasa.

Additionally, employaes assigned to Flight Operations either permanently or on
assignment, who are engaged In the movement, test, or flight of a powered alrcraft, or
any represented employse not necessarily angaged In the movement, lest or flight of a
powerad aircraft but as a result of being Involved In a Flight Oparations accident, will be
provided with additional accidental death and dismamberment insurance equal to a total
of two times the schedule for AD&D as provided for In Letter 3, Saction (d} in the event
the covered employee dies or is dismembered while carrying out his/her dutles.

The following table shows amounts of coverage for the following hourly base rate
ranges effective July 1, 2002:

Fiight Ops,
Fit. Ops. Additional
Base Rate Additional Accident Filght Ops.
Wage Class | Basiclife | ADSD AD&D Daath Benefit OSLI Option
17.00 and Under 67,000 | §67,000 | $57,000 $200,600 | §5,000 to $150,000
17.01 - § 18.00 60,000 | $80,000 | $60,000 200,000 | $5.000 to §150,060
18.01 - $19.00 $63,000 3,000 | $63,000 200,000 | $5.000 to $150,000
19.01 - $20.00 $66,000 | $66,000 $68,00( }200,000 5,000 to $150,000
$20.01 ~ $21.00 $60,000 | $68,000 89,000 200,000 5,000 to $150,00
1.01 - $22.0 $72,000 | $72,000 72,000 0,600 5,000 to $160,000
2.01 - $23.0 75,000 | $75.000 75,000 200,0 5,000 to $150,000
}23.01 ~ $24.00 78,000 78,000 78,000 200,000 5,000 to $150,000
j24.01 and above §61,000 | $81,000 $81,000 $200,000 $5,000 to $150,000

Plus $225 a month to your elipible survivors from survivor income benefits.

if your base rate changes enough to qualify you for a different amount of coverags,’
these amounts will become effective on your first day of aclive work on or after the da

your hourly base rate changes.
122

Lotter 25 — Additional Accldental Death & OSLI Coverage

This Letter of Agreement does the ¢
' Collcive Bargarimg mereaoet ‘not amend or modify the provisions of the currant

Datod at Stratford, Connocticut, this 18™ day of February 2002,

SIKORSKY TEAMSTERS

LOCAL NO. 1150 8IKORSKY AIRCRAFT CORPORATION

0 J. CALO

ELIZABETH B. AMATO

123
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LETTER 26

. d at recent contract
the understanding and agreement reache
I:‘sot:;lléexscgggun:an Sikorsky Aircraft Corporation and the Sikorsky ‘I;‘?:ms'::a;:dl.act)::;

Nog 1450 of the Internationai Brotherhood of Teamsters, conceming

overtime.

'.2(13 I‘I” the Intemational Brotherhood of Teamsters, concemning the administration o;
pline, ' .

it is agreed to by the parties in the evgnt t.')\o'ertlswwlr‘a| l:::c%r'r::z a: mzad?;?g;?‘tg;err?am
smployeas In affected areas

moe;i;mg:‘ ;n?:: notlge i¥ practicable, prior to the start of such cvenlmef}elgtggf:r!:;mz :s

gxtrerﬁeiy urgent sltuations which necessitate mandatory ovartime, & #

o
i
g
will ba given as much notice as practicable. !

- .jt 15 recognized by the partlas that respect for the Individua! Is the cornerstone for any
good working environment. The partiea agree, In order to ensure the fair, equitable and
Loonsistent application of discipiine, except in cases threatening the immediate safety or

Afficiancy of the Company's business, the Company wilt conduct an investigation of an
Jheldent prior to taking any discipiinary action,

hardship in his/hl
ases where an employee displays axtreme : A
T:;;lts?: ‘\?v?:r‘.acg::ncllnatgry overtime, full consideration will be given regarding whether or
?\ot this employee will be exempt from working any such overtime.

8 Company further agrees that disciplinary treatment of employees covered by this
Hgreement will be consistent with overall concepts of fairness and equity as they apply
iall employees of the Company. This agresment by the Company Is not to be

nstrued s expanding the meaning of “just cause” nor making relevant to a grisvance

¢ Acreoment doas ot amend o modify the provisions of the cunent’g.' nformation or evidence which heretofore would not have been relavant.
This Letter of Ag ' ;

Collactive Bargaining Agreement.

¥ i{ﬁts lettar In no way rastricts the Company's right to take appropriate and Immediate -

Belplinary action, when any act interfares with the safe or efficlant operation of the
gpmpany's businsss, :

£y

o

Dated at Stratford, Connectlicut, this 18" day of Fabruary 2002.

-SIKORSKY TEAMSTERIS SIKORSKY AIRCRAFT CORPORATIO
LOCAL KO, 1150

) .
ugs. Letter of Agreement does not amend or modity the provisions of the current

Bllactive Bargaining Agreement.
% : :
at Stratfard, Connacticut, this 18" day of Fabruary 2002.
ELIZABETH B. AMATO - .
SIKORBKY TEAMSTERS SIKORSKY AIRCRAFT CORPORATION
LOCAL NO. 11580 .

e 0 ‘
ROCCT ) CAte = M[W -

ELIZABETH B. AMATO
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This is to confirm the understanding and agreement reached at recent conlract .
negotiations betwaen Sikorsky Alreraft Corporation and the Sikorsky Teamsters Local
No. 4150 of the International Brotherhood of Teamsters concerning Grievance

Maediation.

For any grievance properly submitted
Company or the Union may propose
Faderal Mediation and Concliiation Serv

grievance.
schaduled arbitration of the subject grievance.

the parties agree as follows:

(1)

@

(3)

@

(5

(8)

ETTER 2

to arbitration pursuant to Section 6.17, either the-
to use the grievance madiation procedure of the
ice (FMCS) In the attempted resclution of such

Such a proposal must be made at loast forty-five (45} days prior to any ,, 3
if alther party makes such a proposal, - A

The use of the FMCS grievance procedure I8 enliraly voluntary. Neither party
may require the use of the FMCS grievance mediation procedure. Once one of

the parties proposes such uss, the other party must agree.

tament to, and nbi a substitute for, the steps of the

Grievance mediation Is a supp
e used 1o unnecessarlly delay

contractual grievance procadure. Nor shail it b
resolution of tha grievance.

(1)

Any tima llmits in the pariles’ labor agreement must be waived to permit the
grievance to proceed io arbliration should mediation be unsuccessful.

Proceedings before the mediator will be informat and the rules of evidence do nat
apply. No record, stenographic or tape racardings of the meetings will ba made.:*
The mediator's notes are confidential and thetr content shall not be ravealed.
FMCS rules protecting the mediator's confidentlality and Immunity from providing
testimony In any subsequant arbitration case, court proceeding, or administrative

tribuna! shall apply to FMCS grievance madiation.

tMediation sessions are private. If both parties agree, the grievant may be
present, but the grievant has no right of direct participation in the mediation
Non-pariies may attend only with the permission of the partles and with th

consent of tha madiator.

Mediation sessions are confidential. The entire process is a compromise

negotiation.  All offers, promises, conduct and statements, whether oral or
written, mada in the course of tha mediation by any of the parties, their agents,
amployees, experts and attorneys, and by the mediator and employees of FMCS,’
who are the parties’ joint agents and mediators for purposes of thes :
compromise negotiations, are confidential. Such offers, promises, conduct, anG .
stalements {a) will not be disclosed to third parties (except persons associated-
with the parties in the process), and {b) are privileged and inadmissible for &

126
Latter 28 - Grlavance Medlation

u
Ev;g:::; I:::;:d;rri‘g Impsachment, under Rule 408 of the Federal Rules of
et : elpp!icab!e faderal or state statute, rule or common | y
o voon 'ev!denoe rules of evidence to be applied in any subséquent arbitrati o
admisalbl'e or utmvﬂ'r:‘g;usa'mg;" b:r dl::jciosed onTEoa, e othe?w?sr;
discoverable solely asa rei;ult of its use l;:nth:r:anzgg:::’t:‘entlal. iedmissible or ot

The mediator may conduct the
mediatlon conference utllizi
techniquas associated with mediation including the use of?gpglr'a?;‘;‘:uiﬂ:?? i

The mediator has no authority to compel resalution of the grievance.

In :

I al;:tg:'arr:at:; rr;ziggttltahr:e:ta II:I er:ag:::d dll.ll’fng the medlation conference, the
or '

recommendations for settlement and/or an orar; a:?fips%rray‘%pmoﬁlm session wih

If ol
elther party does not accept en advisory opinion, or if none is provided, the

matter may then proceed to arbit
Collciive bergani Araemen ration in the manner and form provided in thelr

FMCS and the mediator a
ppolnted by th
claim of damages arising from the mazlallgns:rr:éﬁ:.v ' be held harmless of any

This Letter of Agreement does n
Collecive Bargaloing Acreomant. ot amend or modity the provislons of the current

l:I‘Jntod at 8tratford, Connecticut, this 18" day of February 2002

SIKORSKY TEAMSTERS

LOCAL NO. 1180 SIKORSKY AIRCRAFT CORPORATION

U Al

ELIZABETH B. AMATO - .
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| LETIER29 LETTER 30

- dit iched at recent contract

the understanding and agreement reac
o l!Ztict:\scg:&":en Sikorsky Aircraft Corporation and the Sikorsky T;a;?:r::?H:mf
:1?01150 of the International Brotherhood of Teamsters, concerning Na '

Insurance.

ey

o T fa o
e il

he Company and the Union recagnize it is in the mutual interest of the parties to
ncrease the flexibility of the workforce In order to Improve efficiency and productivity to

femain competitive in a global environment as well as to broaden employes skills and
ob knowtedge.

| Leg!slation on Nationak
{ without any specific detalls of Federe
Il:elglt;\e?:gg::zgelt;?hich could be enacted, it lanot"goas:::tt“gt l‘lt:;fl rlei‘l::::aa t; |::Vlls:¢.,
latlon on the Group Hea X
?ﬂ::caalll;or::cg;n?:::l‘ :ﬁg‘sl’?an ghoutd not duplicate the benefits of a natlonal heal

insurance program.

sty

P
fyirs

rart

n furtherance of these objectivas, the Company will develop and initiate g Rotary Wing
k . Techniclan Certification Tralning Program, In conjunction with the Helicopter Mechanics

:School. The program will offer comprehensive training to eligible manufacturing
~amployees from Conneclicut Assembly & Flight Operations (AFQ) and the
“Davelopmental Manufacturing Center (OMC), who are both classifled as and performing
fhe dutles of occupational group 18, Aircraft Installers, occupationsl group 18,

erimental Mechanics, occupational group 23, Elactrica! Installars, and occupational
Jroup 27, Hydraullc Mechanics.

+Y

' bility for costs for the Plan: g

in no case will the Company's total llal BN
ltis furth": ;;gr;_e ‘:Jrl::\tium contribution required from the Company by{isglﬁa;l::egﬁﬁ }’\5 ;
4 E;;:;laat?gn :xoead that In effect [mmediately prior to the Implementation of sucl :

legistation or regulation.

Ly

Lok o
L e ey

' g
Dated at Stratford, Connecticut, this 18 day of Fabruary 2002.

SIKORSKY TEAMSTERS SIKORSKY ASRCRAFT CORPORATION
LOCAL NO. 1150

e Y- Collr Pl b

ROCCO(.'J} CALO ELIZABETH B. AMATO

e training will be comprised of both classroom and practical on the job sesslons and

fmployees will progress via a serles of phases until thay reach specific levels of
ficlency. Upon successful completion of the training program, emgployess will be

< Dlaced into a separate occupational group and newly created Job classlfications. It is

, fther agreed by the parties, the creation of a separate occupational group and

toresponding job classifications shall not constitute an automatic upgrade or promotion .
any employes or group of employaes.

Int committee, conslsting of representatives from the Company and the Unlon, will
fneet subsequent to these negotiations to mutuelly agree upon guidslines for the
_@valopment and Implementation of this fralning program. ltems to be discussed will : A
fhelude employee ellgibility for paticipation, selection process criteria, duration, seniority -
{8lies and other items related to the collective bargalning Agreemaent, '

Na' Letter of Agresment does not amend or modify the provislons of the current
idliective Bargaining Agraement. ’ :

129
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B R CAR N SOG4 . L A




Dated at Stratford, Connecticut, this 18" day of February 2002.

SIKORSKY TEAMSTERS - SIKORSKY AIRCRAFT CORPORATION

LOCAL NO. 1150

L QL i oo

ROCC@ J. CALO
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LETTER 31

‘ This is to confirm the understanding and agreement reached at recent contract
244 ~negotiations between Sikorsky Alrcraft Corparation and the Slkorsky Teamsters Local
No. 1150 of the International Brotherhood of Teamsters, concerning Environmental,

s Health & Satety (EH&S).

3 ,-§¢¢. The Company and the Union agree 1o continue to work cooperatively and proactively lo
"4 & provide 8 safs work place for Its’ employses through assessment of environmental,
- heath and safety concemns, and ongolng communication to enhance safety awareneas.
L
- In furtharance of these objectives, tha Company recognizes occasions wiil arise, when it
% I8 mutually beneficial to the parties, to Invoive the Unlon's Chief EH&S Steward In the
%« prevention and/or resolution of a variety of EH&S issuas as well as participation In
‘3 % 'EHAS activitles and inltiatives.

The Company will dentify thosa Issues, activilles or Initlatives it deems appropriate to
. 386k the involvement of the Unlon's Chlsf EH&S Steward. Further, the Company will be
tecaptive to and consider requests from tha Union, or the Union's Chief EH&S Steward,

¥, k-lo otherwise participate In Issues, activities or initiatives for which the Company has not ",

_previously requasted histher services.

The Unlon's Chief EH&S Steward willl be pald for such time In accordance with the
provisions of Section 10.2 (2) and (b), provided the Company approves such requests.

£ This Letter of Agreement does not amend or modify the provisions of the current
Collective Bargaining Agresment. ' .

Dated at Stratford, Connecticut, this 18" day of Februzry 2002.

SIKORSKY TEAMSTERS . SIKORSKY AIRCRAFT CORPORATION
LOCAL NO. 1150 .
b

ELIZABETH B. AMATO
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