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ARTICLE I

AGREEMENT

The articles and provisions contained herein constitute gz bilateral and binding
agreement by and between the Board of Education of the San Ramon Valley Unified
School District, hereinafter referred to as "District,” and the San Ramon Valley
Education Association/CTA/NEA, hereinafter referred to as "Association." The term

"Contract"
Education

as used herein means the written agreement entered into pursuant to the
al Employment Relations Act (Govt. Code Section 3540 Et. Seq.).




C.

ented by the Association includes:

Classroom Teachers
Ounselorg

Media Specialistg
Speech and Language Specialists
Reading Specialists
usic Educators
Health Educators/School Nurse
Vocationa] Ed. Teachers
ork Experience Teachers
Resource Specialists
rogram Specialistg
DIS Bargaining unit Mmemberg

ogists

ented by the Association excludeg

Management Personne]
Supervisory Personne]
Conﬁdential Personne]
Substitute teacherg

Adult Education teachers

npaid Psychologist Interng
Definition of "

agreement, me
within 5 specifi

employee" and

> 88 used ip this
an memberg of the bargainin i otherwige defined
C Provision of this Agreement.




ARTICLE III

SUBCONTRACTING

The District will not contract out work which has been customarily, routinely and
exclusively performed by employees in the bargaining unit. Ifwork which has not been
customarily, routinely and exclusively performed by employees and which is not
managerial or supervisorial becomes available, such work will be advertised for three
(3) days so that qualified unit members may apply.




ARTICLE 1v

NONDIS CRIMINATION
=L RMIMINATION




The Association may nominate employee Tepresentatives fop any district
Committees. [f the Association nominee jis pot appointed, gz designated
administration Tepresentative sha]] discuss with an Association representative
the reasong therefore.




ARTICLE vy

) l.strict’ 1




ARTICLE V11

EMPLOYEE RIGHTS
“MPLOYEE RIGHTS




ARTICLE VIII
E

MPLOYEE RESIGNATION
Employees shall notify the Superintendent/designee in writing of theiy Intey
resign as soon as the employee makes such 5 decision, Upon employee not;,
intent to resign, the District shall provide the employee g mutually agreeq u
resignation form.

ay be accepted by ;
1gnee. The employee's resignation and it effective date g
only become final when a letter jig received by
Superintendent/design

the employee from ¢
ee stating that the r

esignation jig accepted or un|
he Board, whichever occurs earlier.

accepted by action of t

The Boarg shall ratify the effective date of the resignation jpn accordance wi
Californis law,
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B.

C.

ARTICLE IX

ORGANIZATIONAL SE CURITY
H——_—“_

Association Membership
1.

commencement of the school year shall be prorated to complete payments
by the end of the school year.

Such deduction shall be made only upon submission of the District form
to the designated representative of the District. Said form shall be duly
completed and executed by the employee and an authorized
representative of the Association.

Service Fee

1. Any member of the négotiating unit who is not a member of the Association

shall authorize payroll deduction or make payment to the Association in the
Same manner as a member does, a service fee equivalent to unified
membership dues, initiation fees and general assessments.

2. In the event a non-Association unit member does not authorize payroll

deduction of the service fee or make payment directly to the Association, the
District, upon written request from the Association, shall begin payroll
deduction of the service fee In the manner set forth above in section A. of this
Article. The written request from the Association must include verification
from the Association that 1t has, in writing, informed the non-Association
member of his/her options regarding the religious objection, as provided for in
section C. of this Article, and the methods of payment of the service fee.

Religious Objection




nonreligious, non-labor charitable organizationg exempt from tax,
under section 501(c)(3) of Title 26 of the Interna] Revenue Code:

1. American Cancer Society

2. Children's Hospital of Northern Californig -- Oakland

3. American Heart Association -- Contra Costg County Chg|
4. San Ramon Valley Education Foundation

The Association shall provide any information needed by the District to fyjt
the provisions of this Article.

The Association shall have the exclusive right to legally Compromise t}
bayment of membership dues, fees, assessments or service feeg provided forj
this Article. The District shall not initiate or filg gy action in court to enfore
agency shop without the expressed Written agreement of the Association.
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ARTICLE X

GRIEVANCE PROCEDURE
Purpose
1. This grievance procedure shall be used to process and resolve grievances

arising under this contract.

2. The purpose of this procedure is to provide an orderly process for
reviewing and resolving grievances promptly.

Definitions

1. A "grievance" is an alleged violation, misinterpretation, or misapplication
of the terms of this contract which directly affects a member(s) of the
‘bargaining unit. Matters for which a specific method of review is provided
by law or by terms of this Contract are not within the scope of this
procedure. : : :

2. A "grievant" is the Association or is an employee who is a member (or
members) of the bargaining unit. covered by this contract who files a
grievance. :

3. A "day" is any day on which the District office is open for business.

4, "Immediate supervisor" is the “principal or his/her designee. The
"immediate supervisor" for employees who are not assigned to a school
shall be the person designated by the Superintendent or his/her designee.

5. A "representative" is a person designated by the Association to represent
the grievant.

Time Limits

1. The time limitations of this procedure may be shortened or extended by

written stipulation of both parties.

2. In the event a grievance is filed at such time that it cannot be processed

through all the levels in this grievance procedure by the end of the school
term, the time limits set forth herein may be reduced so that the grievance
procedure may be completed prior to the end of the school term, or as soon
thereafter as is practical.
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D. Informal Leve]
=lormal Leve]

Level I

1. A forma] grievance may be initiated in Wwriting on the appropriate for
the Immediate supervisor/principal if: |

a) the informa] meeting fajls to resolve the grievance to
satisfaction of the grievant; or

2. A formal grievance must be initiated no later than fifteen (15) days af
either a) or b) above.

3. A copy of the grievance shal] be sent by the District to the Associatid
unless an employee who has elected to procesg his/her own grievan
without Association intervention Yequests that his/her name not K
disclosed. The District then shall provide the Association g Summary g
the grievance filed unlegg such action would identify the grievant an
interfere with  his/hey right to brocess such grievance withoy
intervention.

F.

1. If the grievant is not satisfied with the decision rendered gt Level I, s/he

n
copy of the appeal w
supervisor/principal.
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The appeal shall include a copy of the original grievance, the decision
rendered at Level I, and a clear, concise statement of the reasons for the
appeal.

Within ten (10) days after receipt of the appeal, the Superintendent (or
designee) shall Investigate the grievance and give his/her decision in
writing to the grievant and the Association.

If the grievant is not satisfied with the decision rendered pursuant to
Level II, the Association may submit the grievance to arbitration.

The Association shall notify the District of its decision to take a grievance
to arbitration within fifteen (15) days after receipt of the Level II decision
or fifteen days after the ten (10) day time limit for rendering a decision at
Level I if no decision is rendered. '

Arbitration

1.

Arbitration shall be initiated according to the most current Voluntary
Labor Arbitration Rules of the American Arbitration Association (AAA)

modified as follows:

a) Either party shall be- entitled -to request additional lists of

- arbitrators from the AAA : until such time as an acceptable

arbitrator is found. Ifafier the receipt of the initial list, agreement

- on an arbitrator is not'reached within AAA timelines, then AAA
shall make the appointment. 4

b) Attendance at hearings shall be limited to the named grievant’s,
necessary witnesses, and no more than three (3) representatives
from the Association who require substitutes. Attendance at
hearings shall be limited to the named

¢) - The arbitrator shall have no authority to add to, delete, or alter
any provisions of this contract but shall limit his/her findings and
recommendations to the application and interpretation of its
provisions.

d) The arbitrator shall hear and rule upon the arbitrability of the
issue or issues. .: -

e) By mutual agreement; the parties may initiate arbitration using
the Expedited Labor Arbitration rules of the American Arbitration
Association. :

The fees and expenses of the arbitrator and a court reporter, if required
by the arbitrator, shall be shared equally by the District and the

1A




Association. Any additiona] ©Xpenses shall pe borne by th
incurring such expenge.

3. The decisjon of the arbitrator shall be fina] and binding.

H. Miscellaneous
lscellaneoug

1. Response. 'If the District fails to respond to g grievance yvithin th

3. Records. All records of the Proceeding shajj be retained in g sep
grievance file maintained by the Human Resources Department.

4, Reprisals. No reprisals shall be taken by or against any barticipant
grievance Procedure by reason of such Participation.

5. Representation. Each barty may be accompanied by a conferee gt
level of the grievance Procedure.

(]
work by reason of these 8rievance Procedures sha]] not suffer any logf
pay. A representative and necessary Witnesseg participating
conferences at any level that takes place during the schoo] day shj
receive release time with bay. The Processing of 4 grievance prior|
arbitration shall normally be gt times other than during the Instructioy

day.

8. Initiate Grievance - Level II. If a grievance arises from action or ingetig;
on the part of 4 member of the Administration at a leve] above thd
Principal or immediate Supervisor, the aggrieved berson shall submi
such grievance in Writing to the Superintendent (or designee) at Level IIj

9. Forms. Mutually agreed upon formg for filing 8rievances and other
related documentg shall be available at the District Office, each school,
and the Association Office. The cost of these forms shalj be borne by the)
District. Sample forms are included in Appendix D. "

10. Grievance Without Intervention. An employee may present g grievance

without the Intervention of the Association, as long ag the adjustment is :




11.

12.

District shall not agree to a resolution of the grievance until the
Association has received a copy of the grievance and the proposed

Discharge of Duties. The grievant shall continue to discharge his/her
duties and comply with the direction of the Administration until the

grievance is resolved..

Multiple Grievants. When the same grievance is filed by two (2) or more

individuals, the Association shall be responsible for processing the

not. supersede an individual grievant's right to pbrocess a grievance
without Association intervention as set out in 10. above.
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ARTICLE X1
HOURS oF EMPLOYMEN T

A Length of the Workday

and a midd]e school, then 5 full time contract will he given for five pe;
of instruction. The bargaining unit membper and administrator_
arrange extra duty or brojects to reach a fy]] time assignment.

equivalent gshg]] be temporary and will pe avoided, if Possible.
assignment in excess of 1.0 shall continue to pe Posted,

5. In addition to their regular assignment, kindergarten bargaining ug
members ghal] assist other kindergarten Or primary bargaining un
members, ag directed by the Principal, for 8 maximum of sixty (6
Minuteg per day. '

B. Adjunct Dutieg

Supervision gnd how those Supervisions wi]] be assigned. Every attempt
will be made to finalize the List of student activities which require;
Supervision in g school year by the end of the prior school yeqr. This
assignment to Student Supervision shall pe Written and Posted at the|
school site and a copy of the Posting shall he given to each bargainjng unit |
member,




maximum or mandatory meetings, focus group meetings, staff
development activities, etc. '

the contracted seven hour work day and accommodate the “A” period and
mandatory six (6) period day for all students.

Department Chairpersons-
If depaitment chairs are fundeq by the district, their allocation wil] be as
follows: R :

1. High School -

a. Each comprehensive high school Willlbe allocated a total of eight (8)
department chaijr positions. '




nd Principg] Will meet tc
Téceive the releage Period, The c
endatiop ¢, the prin

cipal wh Will ma,

a. Each midd]e
bositiong,

F. Curriculum Work shajj be on 4 Voluntary basig unlegg Scheduleq
Normgy) Workday o as part of scheduleq staff o
above,

19



H.

“Condiet of Hearine L

Preparation Time

Preparation tiine.-

e. There are Some circumstances where the scheduleq Preparation time may
of necessity be eliminated o modified. Thijg shall be Limiteq ¢o. 1)
emergencies sych a fire op similar crigjs liecessitating eVacuation of the
building, the closing of school, or modification of the schedule; 2) a daily




and one or

more paraprofessionals Yy be assigned Tespong;j
Mstruction of a group of Studentg any cage, the adult-to-s1
shall not €xceed 1:34 and the o €mentqy tificated bar
Member jn large group situations sha]] have
0 be Tesponsib]e for durin
not be ex

more thay 1(

g any ope e. Thijg
Panded £y, any othey

to the b




. - LN

Conduct of Hearin
~QHeuct of Hearing

The work year in the calendar includes all employees with the exception of
counselors, head counselors, program Specialists, early start Program employeeg
and psychologists. Their work year shall be a5 follows:

2. Head Counselors - 15 additional days beyond the work year of returning
bargaim'ng unit members,

3. Psychologists - Iweek before and 1 week after the work year of returning
bargaining unit members,

4. Early start Program employeeg — 206 days

work year totals 195 days.

District and SRVEA will ineet by November 1, of each year to review the current
year's calendar ang to negotiate the calendar for the following year.,




ARTICLE X111

1 All bargammg unit members wil] he notified, in writing, of thejr tentat
teaching assignment (grade, leve] course titles) no later than ten (
working days prior to the end of the school year.

2.

Employees will be notifi

ed of any Subse
assignments gg soon as

quent changes in their tentat
Possible. ’

' Reassiggment

1. Reassignment 1S a movement of personnel] to a differe
the same school or facility, j.e. different grade, leve] o
the previous term or tentative assignment, within t
facility. Reassignment also includeg movement of per

schools within the same multi-schoo] pProgram.

nt position with
T course title fyg
he same schog] [
sonnel to differe

A principal may reassign an employee to g different Position within
Same schoo] or facility, A district administrat
school Programs may re

Or responsible for muy]
assign employees depending on the needs oft
pbrogram.

If a vacancy occurs jin any
counselor, media specialist, h
unit member on special agsi
not filled by reassigning ano
Same site. This doeg not pr
multi-schoo] bPrograms.

of the following Dositions -
ealth educator, social worker, or bargai
gnment - it must be Posted as g vacancy
ther employee from g different Position at
event the reassignment of employees wit

reassignment, the emplo
In writing within five (5) worki
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10.

Conduct of Hearing

e LR T e

proposed reassignment. The Assistant Superintendent, Human
Resources (or designee) sha]] render a decision within twenty (20)
working days after the conference, This decision shall be in writing and

shall include the Specific reasons for the reassignment,

set forth the reasons for appeal.

a. District-Im'tiated Transfer Due To Enrollment/Progxam Changes

2) After such notices are given, the site administrator shall

7 6o colandar fifteen (15) days of receipt of the request for




b. District-Initiated Transfer For Reasons Other Than
Enro ment/Prg

11 am Changeg
===—=llent/Frogra A1 Zes

1) A District-initiated transfer for reasons other
enroﬂment/program changes may be made fop compe
educationg] reasons. The determination of the placeme
the employee who 18 the subject of g District-inj |

2) Notification of a District-lmtlated transfer for reasons o
than Program/enrollment changes to be effective for
beginning of the schoo] year must be receiveq by the affe
employee on op before the last day of school unless
affected employee ang the District agree to g la
notification date.

c. The Procedure For Im Iementin a District-Initiated TranS:

Shall Be Ag Follows:
=2al De As Follows

D The employee and the Association shall be notifie
writing of the intent to transfer.

25




2)

3)

4)

5)

6)

7

8)

Conduct of Hearing

The administrator Initiating the transfer shall arrange a
conference with the employee and discuss the reasons for -
transfer.

If the employee is still to be considered for transfer after
this conference, the administrator shall notify the affected
employee in writing of the specific reasons s/he is being
transferred.

If, following the notification, the employee is still to be
considered for transfer the administrator shall so notify the
affected employee and the Association in writing of the
specific reasons s/he is being transferred.

Upon written request by the employee, the Assistant
Superintendent, Human Resources (or designee), shall
confer with both parties, and a conferee if either desires,
concerning the proposed District-initiated transfer. The
Assistant Superintendent, Human Resources (or designee),
shall render a decision within twenty (20) working days
after the conference. This decision shall be in writing and
shall include the specific reasons for the transfer.

Within-seyen (7)*Wo_rking days of receipt of the Assistant
Superintendent’s decision, the employee may appeal the
administrative decision to the Superintendent. The appeal

shall be in writing and shall set forth the reasons for appeal.

Within ten (10) working days of receipt of the appeal, the
Superintendent shall review the summaries and the
decision of the Assistant Superintendent, Human Resources
(or designee), and shall notify the employee, in writing, of
the decision which shall be final.

This procedure shall apply to all substantive decisions
relating to District-initiated transfer. An employee who is
the subject of a District-initiated transfer may use the
grievance procedure to challenge only alleged procedural
violations of this Article.

Permanent employees who are the subject of a District-initiated
transfer shall not be evaluated during the first year of their new
assignment unless their most recent summary evaluation was
designated unsatisfactory. a




3. Employee-Initiated Transfer

a.

2) After the school year begins, between the first day of school
and September 30, employees on the Transfer List will be

through March 31 of that school year.

If, after the school year has started, the District determines that a
transfer will have an adverse effect on the program, the effective
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employee.

Posting Vacanciis

a. An opening Created by_.an addition to the humber of current
positions in the District.

employee
c. An 6pehi_ng creétéd by an employee going on leave of absence for 5

minimum of one semester.,

Ssame site. Thig does not prevent the reassignment of employees within
multi-schoo] Programs. S



E.

F.

6. After July 1 of each year ang continuing until the firgt work day of the
foHowing year, vacant Positions muygt continue to pe Posted; however, the
District immediately may fill any vacant position from the current list of
transfer Tequests or from outside applicants ip the event no one
Tequesting transfor 1S suited by qualification and experience for the

vacancy.,

Abpplication for Posted Vacanc@

1. Applicationg for posted vacancies shal] pe made in Writing to the Humapn
Resources Office within the posted time,

2. Bargaining unit members on the transfey list are encouraged to provide
Supplementg] informatjon for the specific vVacancies for which they are
applying.

Filling Vacancies

1. Before filling Vacancies, the following shall occyy:

a. District-initiated transfers sha] be placed first in filling vacancies,
Vacancies will not pe bosted untj] known District-initiated
transfers havye been placed.

1) If the employee notifies the District by May 1, s/he is

29



o

openings must be submitted prior to the start of the interview
process for that position.

b. Temporary bargaining unit members, from other sites, with
reemployment rights.

c. Temporary bargaining unit members without reemployment rights
and outside applicants.

supervisor shall interview all such employees.  The Assistant
Superintendent, Human Resources (or designee) shall fill vacant
positions based on the following criteria:

a. Grade level, subject, field and position for Whieh the employee is
best suited by qualifications and experience, and

no internal candidate who has the necessary qualifications and
experience as set forth in the completed posting form, applies.




If, after the school year has started, the District determines that 3
transfer will have an adverse effect on the program, the effective date of
the transfer may be delayed, but in no event will it be later than the
beginning of the following school year. A temporary employee must be
assigned to the open position in the interim. If the employee does not

vacancy, then that employee shall not be placed in the vacancy at issue
any sooner than the beginning of the school year which follows the date of |
the arbitrator's decision. However, the parties may mutually agree to ag
earlier date for placing that employee.

G. Bargaining unit members on Special Assignment

1.

Position will be posted as a one or two year position. For up to two years,
the TSA will have the right to return to his/her home school. The term of
the TSA position will be as follows:

Site Staffing Allocation TSA, e.g. middle school TSA: For up to two years,
the TSA will have the right t ] hool. After four

BTSA/PAR TSA: For up to two years, the TSA will have the right to
return to his/her home school. After five years the TSA must return to a
regular assignment for at least one year prior to taking another TSA
position. BTSA/PAR TSA will be housed at schools and be expected to be
part of that schog] community,

For these purposes, a year means 75% or more of the schoo] year.

31



Committee on Assiggments

SRVEA does not waive itg right to bursue remedies in any appropriate arena in
the event that the District mis-assigng members of the bargaim'ng unit;"




2. Efforts shall be made to maintain staffing guidelines in "B" of this article, |

C. Special Education

ARTICLE X1V

CLASS SIZE

For purposes of this Article, "classroom bargaining unit member" is defined ag
classroom bargaining unit members, secondary vocational education bargaining
unit members, secondary work experience bargaining unit members, secondary

music bargaining unit members, and all temporarily contracted personne]
holding these same positions.

Staffing Guidelines

1. The number of classroom bargaining unit members budgeted and
assigned to each school for classroom instruction shall be established on
the basis of the following guidelines:

a. Each elementary school (grades K-5) shall be budgeted and
assigned at least one classroom bargaining unit member for every
thirty and a half (30.5) students until the first day of school and _
thirty (30) students thereafter. K-3 classrooms which are staffed

at 20:1 due to Class Size Reduction legislation, are excluded from
this calculation. ‘

b. Each middle school (grades 6-7-8) shall be budgeted and assigned
at least one (1) F.T.E. for every twenty-nine (29) students. .

c. Each high school (grades 9-12) shall be budgeted and assigned at
least one (1) F.T.E. for every twenty-eight (28) students. Classes,
that are staffed at less than 28:1 due to Class Size Reduction
legislation, are excluded from this calculation.

recognizing that limitations of budget, space, or facilities may requir
exceptions. When schools go beyond the established student/bargainin
unit member ratios, adjustments shall be made as soon as practicable.

1.

For staffing purposes, each elementary (K-5) special day class student
who is scheduled by the Individualized Educational Program Team for
Integration into a class staffed at the regular 30:1 ratio shall have one

place reserved in the regular classes into which s/he is scheduled to be
Integrated.

Special education classes shall be staffed in accordance with the
provisions of appropriate sections of the California Education Code and
the Administrative Code. The following are targeted maximums for

33




Special Day Classes: Grades K-2, 12 students; Grades 3-5, 14 students;
Grades 6-12, 16 students. If 4 Special Day Class exceeds the above

The ratio of counselors to students at the high schoo] shall be one (1) counselor
per 500 students, and at the middle school the ratio shall be one (1) counselor
per 700 students,




ARTICLE XV

LEAVES

General Provisions
~eneral Provisions

1.

yee on leave may be
subject to reassignment cr transfer for the same reasons that any other

employee may be reassigned or transferred. At the time an employee

requests a leave, the District shall notify that employee of the provisions
of this paragraph.

If any leave, except as otherwise provided for in this Agreement, causes
an employee to serve on a job less than seventy-five percent of the

Any employee of the unit on an unpaid leave provided in this Article may
continue membership in group health and welfare programs by paying
the appropriate Premiums to the District.

Any employee who seeks an extension of health leave, child-rearing leave,

or study leave shall make application no later than eight (8) weeks |
preceding the expiration of the original leave.

Upon return to duty following any daily or short term absence, the
employee shall complete the certificated attendance report, sign it, and
identify the reason for the absence.

A physician's certification may be required for absence due to illness,
substance abuse brogram, accident, or quarantine that consists of five ®)
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Protests,

No leave may be taken in Increments of less than one-half (1) day. A
€opy of the Request for Leave of Absence is included jn Appendix D.

€ave of Absence Without Pa

|

Leaves of absence without Pay may be granteq for the following reasons:
child care, study, trave], professionag] enrichment, restoration of health,
and disabilitiegs in the Immediate family,

36




absence.

A leave of absence for one (1) year without pay may be granted to g
member of the unit for the purposes of participation in:

a. Exchange teaching programs in other states, territories,
countries. Exchange teaching agreements requested by 4
individual bargaining unit member and approved by the Boay
may contamn salary provisions for leave with pay.

C. Professional Development Leave

1

Professional development shall be defined as any activity which enhane
the unit member’s ability to fulfill his/her role and contributes to t
improvement of the educational program of the District.

Salary schedule credit for a year’s service shall be granted for
professional development leave. This leave is not mtended for the
purpose of providing an opportunity for financial gain beyond the
employee’s regular salary.

An employee on Professional Development Leave may continue

37



membership in group health and welfare programs by paying the
appropriate premiums to the District. As this leave may affect the
employee’s STRS service credit, the employee should consult with STRS
for specific details.

A committee to review requests will be composed of the Superintendent
(or designee), two administrators, and three bargaining unit members
selected by the Association. This committee’s function shall be to make
recommendations only. An application shall be submitted by the
employee to this committee, outlining the proposed course of study or
travel, how it is related to Improvement of the education program of the
District, and any financial compensation to be received. The committee
recommendation to the Board shall be based on the merit of the
application and the personnel impact to the District program. The Board
of Education shall make all final determinations. The decision of the
Board shall be final and not subject to the grievance process.

Required Agreement: Prior to a professional development leave, unit
members shall file with the District a written contract which requires
them to repay the District an amount equal to the gross salary paid the
unit member during the period of personal enrichment leave should the
unit member fail to return to the employ of the District and render a
period of service following his/her return from leave of absence which is
equal to the period of leave.

Effect of Injury or Illness: If injury, illness, or death prevents fulfillment
of the agreement to return to service in the District, no repayment of
leave salary shall be required. Both the Board of Education and the
District shall be free from any liability for the payment of any
compensation or damages provided by law for the death or injury of any
unit member employed in a position requiring certification qualifications
when the death or injury occurs while the unit member is on leave of

"~ absence.

Exchange Bargaining Unit Member Leave

. The same salary credit as if teaching were done in this District shall be given a

bargaining unit member who is granted a leave to serve as an exchange
bargaining unit member. Such exchange bargaining unit member agreements
shall receive prior Board approval. ~

Sab

1.

batical Leave

Sabbatical leave may be granted to any permanent employee who has
been employed by the District for at least seven (7) consecutive years
preceding the granting of the leave. This leave shall not exceed one (1)
year and not more than one (1) leave per person may be granted in any
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ereavement Leave

B
=treavement Leave

1

sabbatical.

Salary credit for a year's service shall be granted for sabbatica] le
employee on sabbatical leave shall receive one-half (%) the sa]
employee would have received during the period of the leave if he/
continued his/her regular service during such period.

A sabbatical leave may be granted at one-half (%) salary for %
semester.

a comprehensive report within one (1) month of his/her return
District.

The Board of Education sha]l make all fina] determinations based ol
merits of the application and the fiscal condition of the District. |

In the event of death in the immediate family of an employee, three
of bereavement leave with pay shall be granteq. Two (2) additiona] d:
pay shall be granted if travel in excess of 300 miles one way is requj

Members of the immediate family for purposes of this Section sha |
mother, father, grandmother, grandfather, sister, brother, sister]
brother-in-law or a grandchild of the employee or of the spousé
employee, spouse’s son, son-in-law, daughter, daughter-in-law, d
partner, or any person living in the immediate household of the en
"Step" relatives in the above categories are included for purposes,
Section.
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G.

H.

Maternity Leave

1

Employees shall be entitled to utilize sick leave, including Extended Illness or
Injury Leave (see Section H. of this Article) for the period of time that they are
temporarily disabled resulting from the employee's pregnancy and childbirth
Or miscarriage.

The length of the leave of absence, including the date on which the leave shall
commence and the date on which the employee shall resume duties, shall be
determined by the employee and the employee's physician and filed in the
District Human Resources Office. Paid leave, however, is limited to the period
of time specified in paragraph 1. above. :

The employee shall notify the District of her bregnancy at least thirty (30) days
prior to the best estimate of her expected date of delivery as verified by her
physician. :

The manner of reporting absence for a temporary disability resulting from
pregnancy, and childbirth or miscarriage, shall be the same as the manner of
reporting sick leave except as noted above. o

Leaves of absence for purposes related to pregnancy which are in addition
to sick leave granted for the temporary disability are to be granted in
accordance with the Leave of Absence Without Pay section of this Article
(Section B.). ' - '

Illness, Accident, or Quarantine Leave

1.

Full-time Emplozeés:

a. One (1) day of sick leave at full pay shall be available to all
employees for illness, accident, or quarantine for each school
month. For full-time employees with the regular work year, this
shall be ten (10) days. Employees whose regular work year
assignment is from one hundred ninety (190) to two hundred ten
(210) days shall be provided eleven (11) days per year.

b. For those employees hired after the first working day of the school
year, fifty percent (50%) or more of the school days in the first
month of employment shall be regarded as a full month for
purposes of computing sick leave as defined in paragraph (a)
above. : : :

c. | Sick leave shall be éccumulated without limit.

d. The Board shall provide each employee with a written statement of
accumulated sick leave total, including the days of sick leave
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2. Part-Time Emplozees. Part
leave ag time Served ig Proportiong]

€mployee.

Extended Ilness o Injugg Leave

1. When ap employee jg absent from hjg
Subst, ]
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2.

P

ersonal Necessity I.eave

===200ldl INeCessity l.eave

1.

An employee may use not more than seven (7) days of accrued sick leave
In any fiscal year for a personal necessity provided the employee's
absence is required for any one of the following reasons:

a. . Bereavement leave which is required beyond that provided for in
Section F. of this Article. Bereavement absence to attend the
funeral of individuals not covered by Section F. of this Article may
be granted by the Superintendent (or designee).

b. An accident to or illness of a member of the employee's immediate -
family as defined above.

c. An accident involving the employee's property or the property of a
member of the employee's immediate fam_ﬂy as defined above.

d. The adoption of a ch11d

e. Paternity leave which may be taken at the time of birth or
immediately thereafter. . .
f. Observance of certéin_ religious holidays which require total

abstinence from work.

Prior approval is required to utilize personal necessity leave except for
reasons (a.) (b.) and (c.) above or if extenuating circumstances necessitate
an absence without the opportunity to request approval.

circumstances during a work stoppage, an acceptable written verification
of the accident, illness, or extenuating circumstances. A request for
approval subsequent to the leave may result in a loss of pay if the absence

Was not a personal necessity.




K Discretiona;y Leave

1.

3.

ury Duty and Court A earances

L. Jury %4 pp

1.

M. Legislative Leave

I

Employees may use two (2) days of leave with no salary deduction(
reduction of sick leave for personal reasons. f

Employees may use five (5) days of additional discretionary leave in g
fiscal year at their own discretion, with substitute pay deducted, with th

No discretionary leave may be used on staff development days.

the employee's compensation for any days of absence shall not be
excess of, nor less than, his/her regular pay.

Upon receipt of a subpoena or upon notification of jury or grand jury duty,
it is the obligation of the employee to immediately inform his/her
Supervisor and make a request for leave of absence through the Humay
Resources Office. A copy of the completion of service must be sent tg
Human Resources within five (5) working days of the employee returning
to work,

No salary shall be paid for absences due to cases where an employee
initiates a lawsuit against the District.

Permanent employees who are elected to the California Legislature or the .
U.S. Congress shall be granted an unpaid leave of absence from his/her
duties as an employee of the District.

Permanent employees who are elected or appointed to statewide public

office may be granted an unpaid leave of absence for the duration of the |
time initially elected or appointed.
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An unpaid leave of absence of not more than one (1) semester may be
granted to g bermanent employee for the purpose of campaigning for
statewide public office or the State Legislature, or the U.S. Congress.

During the term of such leave of absence, the employee may be employed
by the District to perform less-than-full-time service requiring
certification qualifications. Compensation and benefits shall be the same
as those of any other part-time employment.

service of the District under this Section.

sociation Leave

====—==a1l0ll L.eave

Association-President's release time:

a. The District shall grant up to full-time releage for the Association
President upon request,. .




f. Other provisions of Association leave included in this contract,
not affected by this leave. '

3. Notification of these days shal] be given to the building principa]
immediate supervisor where an employee is not assigned to g schoo]
least two (2) days prior to the release time. At the discretion of {
building principal or immediate supervisor, this notification requiremg
may be shortened in individual cases.

daily substitute rate.

5. In addition, a reasonable number of days shall be provided
negotiations and grievance processing.

0. Industrial Accidents and Illnesses
s——=dalAacadents and [llnesses

1. An employee who 1s absent due to g verified work-related illness or nj

3. Industrial accident leave doeg not accumulate from year to year.
4. Industrial accident leave commences on the first day of absence.
5. When an industria] accident leave overlaps into the next fiscal year, t

employee shall be entitled to use only the amount of unused leave due fil
the same illness or injury.

6. Upon expiration of paid industria] leave, an employee may elect tou
sick leave and may apply that portion of sick leave that, when added
temporary disability award, shall result in bpayment of not more than t
regular monthly salary.

7. Upon exhaustion of accumulated sjck leave, an employee may utiliz
extended illness or injury leave.
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8. The District shall deduct normal retirement and other authorized
deductions from the employee's warrant.

9. Any employee receiving benefits as a result of industrial accident or
illness leave shall, during the period of injury or illness, remain in the
State of California unless the Board approves leaving the State.

10. Ahy Industrial accident oy illness report filed by the employee shall
remain on file in the Human Resources Office.

Military Leave

1. The permanent status of an employee shall not be affected by virtue of
his/her call to active duty in any branch of the armed forces of the United

States of America or the State of California.

d. During Reserve Corps and National Guard emergency military service ,
periods, the time for which is ordered by the President of the United
States or the Governor of California, the employee shall be granted leave
as necessary. . -

3. Any employee who is on military leave of absence and who has been in
the service of the District on the last working day prior to the day on

from military service. The returning employee must return to work no
later than the beginning of the next semester after requesting placement.

Pre-Retirement Leave
fre-hetirement Leave

retire. If the unit member wants to return to employment before the end of the
leave, s/he may do so only if the District approves. :
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R. Family Care Leave

b. Al unused days contributed to the bank will be carried
over from year to year. If at the end of the previous
school year the total number of days in the bank is
reduced to fewer than two hundred (200) days, the
Human Resources Office will notify the bank
membership, prior to open enrollment, that 4 new
assessment of one day of sick leave per member wil] pe
made.

C.  Members who have accessed benefit from the bank may
re-enroll in the bank when they have twelve (12) days of
accumulated sick leave.

3. Applicants for benefits from the leave bank must make

4. Catastrophic Leave Bank Benefit: After all sick leave has be
exhausted, and after fifty (50) days of extended sick leave (substitr
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A catastrophic leave bank committee will be established to review and
either approve or deny requests. The committee will consist of two (2)
administrators, and two (2) bargaining unit members selected by the
Association. Approval of sick leave requests will require agreement




ARTICLE xv7

A,
sharing a¢ the tiy
sitions appropria
time equivalent status. The affected temporay
employee wi]] be offered another positjon consistent with his
contract,
2.

When the job-

sharing involveg
individua] not

a regular full-time employee ang
yet employed:

a.

job-sharing contract

e of the Seventy-five bercent (75%) of
cle XII Calendar for salary credit a
member job shares two (2) days a wee
of job share would be fort

Y percent (40
five percent (75%) of full year job shar

Proportionate shgy
as defined jp Arti
Bargaining unit
days. Full year
days. Seventy-

are only requireq to serve the

the employee work ye
dvancement Exampl

k. Work Year is 186/18
%) of 186/187 or 75 wor.

€ portion (75 work days
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would be 57 days. Assuming that the bargaining unit member was on the job 57
days, s/he would be eligible for salary step advancement.

Bargaining unit members who desire to job-share may contact the District

Human Resources Office to have their names put on a job-share list. The-

Human Resources Office will make this list available to other bargaining unit
members wishing to job share.

If a request for job-sharing is denied, the employees involved may request in
writing that the principal involved meet with the employees and/or provide a
written explanation of the denial. Such meeting and/or explanation shall be
scheduled and/or provided within 30 days of the employee's request.
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2. Services

ARTICLE xXvi1

EARLY RE TIREMENT
Tt AL UIREMENT

Early Retirement Consulting Contract
1. Eh'gjbih'tz

The Board of Education may contract with retired employees under thg
age of Seventy (70) to furnish Special services and/or advice i
educational, ﬁnancial, economic, accounting, éngineering,

c. S/he was an employee of the district for the equivalent of ten (10).
years immediater Preceding his/hey resignation ang retirement.

d. Sthe is at least fifty-five (55) years of age.

An early retiree S0 retained sha]] furnish an agreed-to number of days a |
year for specig] services and/op advice including, but not limited to, the
foHowing:

Demonstration teaching
Preparing staff development and in-service Programs
Assisting with testing Programs

Compiling and analyzing test data

a.
b

c

d .
e Orienting and assisting new bargaining unit members
f. Desigm'ng and Producing Programs

g . ) .

h

i

j-

k.
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3. Compensation

The District shall pay the consultant $250 per day to a maximum of
$7500 per year.

4. Term

The term of any agreement for special services and/or advice under this
procedure may not exceed five (5) years. Any agreement with an early
retiree for the furnishing of special services and/or advice shall be
terminated automatically at the end of the fiscal year in which the early
retiree reaches the age of seventy (70) or upon the reemployment of the
early retiree in a position requiring certification other than as a
substitute bargaining unit member on a day-to-day basis.

5. Expenses

An early retiree shall bear and be solely responsible for payment of all
expenses including, but not limited to, travel expenses and clerical costs
incurred in connection with performance of the agreement to furnish
special services and/or advice,. unless such expenses are approved in
advance by the Supermtendent (or designee).

Phased In Retirement -

In addition to the above early retirement provisions, employees who are eligible
may, in accordance with the Education Code Sections 44922 and 22724
(commonly known as the Willie Brown Act), apply for participation in a part-
time, phased in retirement for up to four (4) years.

The Association and the District shall meet annually to determine what, if any,
early retirement options may be offered. These meetings shall commence no
later than January 15 (or a date mutually agreeable to both parties) to
determine options for the following school year.
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ARTICLE XIX

EVALUATION PROCEDURE

Introduction

Evaluation of instruction is the key to a successful educational program. The
evaluation process in the District is designed to recognize and praise
professional performance and to provide the assistance and direction to improve
teaching performance. Evaluation of certificated personnel is a continuing

process.

General il

1.

There shall be tw6 e.valuation plans; Plan A and Plan B. The description
of these plans and the circumstances under which each is to be utilized

shall be as set forth below.

Certificated personnel with permanent status in the District shall be
evaluated according to these procedures at least every other year. -

Permanent employees who are transferred due to a District-initiated
transfer shall not be evaluated.during the first year of their new
assignment unless their most recent summary evaluation was designated
unsatisfactory. : R

~ All .non-permanent certificated petsonnel shall be evaluated once

annually by February 15th. If the employee is considered unsatisfactory
at that time, a follow-up evaluation shall be made by April 15th.

Contracted employees who are employed for a semester or less shall be
given a formal evaluation on the appropriate form before their
termination date. Regular classroom observations shall be made when
appropriate and the report of these observations shall be made according
to Plan A of this Article. :

Contracted employees who are employed for more than a semester, but
less than a full year, shall be evaluated according to this Article.
However, the time schedule shall be changed by the evaluator to cover the
provisions of this Article and give the employees as much time in the
process as possible considering the necessities of meeting any deadlines
mandated by the Education Code. :
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C. Evaluation Plans
=valuation Plang

1. Plan A

a. General

1) Plan A is the basic evaluation Instrument for all employeg,

2) Employees who do not have Permanent statyg shall
evaluated solely according to Plap A unless otherwi 8
specifically provideq for in Plan B below.

3) Permanent employees shall be evaluated bursuant to Plap 4
at least once every four (4) years.

4) An annual evaluation of g Permanent employee shal] ba

unsatisfactory and stated Specifically 5 need for gy
immediate follow-up evaluation.

5) The principal sha]l he responsible for employee evaluatiop
and shall chooge the employee's evaluator.,

6)

it a "certificated observation report” which shall
become part of the evaluation.

b. Areas for Evaluation
<2248 Ior Kvaluation

1) Evaluation assessment of classroom bargaining unit
members, music educators, reading Specialists, vocational

include, byt shall not necessarily be limited to
consideration of the following:

a) The brogress of pupils toward the standards of
expected student achievement ¢t each grade leve] ;i
each area of study.

b) The instructional techniques ang strategies used b
the employee.

55




2)

3)

4)

5)

6)

7)

8)

c) The employee's adherence to curricular objectives.

d) The establishment and maintenance of a suitable
learning environment within the scope of the
employee's professional responsibilities.

e) The responsibility to relate positively to parents,
students, and staff.

D The performance of duties and responsibilities as per
the employee's job description.

g) The performance of non-instructional professional
duties and responsibilities, including supervisory and
advisory duties.

The areas for evaluation of non-classroom-related positions
shall be identical to the job description as they reasonably
relate to areas listed in item B1 (a) — ( g). For purposes of
this article, non-classroom-related positions are defined as:

‘media specialists, speech and language specialists, health

educators, psychologists, psychologist/social workers,
counselors, program specialists, and other non-classroom-

‘related positions established by the Board of Education

during the duration of the Contract.

The evaluation and assessmeént of employee competency
shall not include the use of results from any tests.

The evaluation shall be based on the data collected by and
for the evaluator and evaluatee throughout the period of
employment since the previous evaluation.

The evaluation and assessment of employee competency
shall not be based on the use of appropriate and/or approved
materials or techniques in the teaching of controversial
issues. ‘

Employees shall be rated on the Summary Evaluation as
"Satisfactory" or "Unsatisfactory".

Self-evaluation shall not be required except by mutual
consent of the evaluator and the employee.

No member of the bargaining unit shall evaluate another
member of the same unit. :
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9) Clinical supervision shall not be used in the evalug
process.

c. Objectives

1) By November 1st, as part of the evaluative process,
employee and the evaluator shall meet and mutually ag
to two (2) objectives.

2) These objectives may relate to items enumerated un

3) The objectives and other pertinent datg will be described
the Annual Objectives Agreement Form. 5

4) Ifthe evaluator and the employee fail to reach agreement‘ |
the

d. Observations and Assessment
———==27auons and Assessment

1) Observationg shall be made by the evaluator or design
throughout the year of evaluation. |

2) There shall be 5 minimum of two classroom observationsk
at least thirty (30) minutes preceding the fing] evaluatid

3) One of the observations shall be preceded by a P
conference held between the evaluator and the employe
The purpose of the pre-conference is to establish a date s
the observation, the activity to be observed, including th

objective of the lesson, and the desired result.
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4)

5)

6)

All written observations shall be followed by a post-
conference between the evaluator and the employee within
three working days of the observation. The purpose of the
post-conference is to provide communication about the
lesson, instructional techniques, and the like, and to provide
for any commendations and/or recommendations for
improvement.

During the observation process if an evaluator detects an
area for improvement, he/she shall provide the employee
mutually agreed upon assistance before formal evaluation
takes place. An unsatisfactory evaluation will not be made
with fewer than three (3) written observations.

Informal observations may be made in the non-evaluation
year and an informal discussion between the employee and
the evaluator may be held. No written observation shall be
made unless the evaluator has detected an area which is
unsatisfactory or in need of improvement and the employee,
after a reasonable amount of time, has not remedied the
problem.

Conferences

Evaluation conferences 'i shall be held each time an evaluation
report is due. :

1)

2)

3)

Remediation

If an employee is evaluated as unsatisfactory the evaluator
shall provide specific recommendations for improvement of
the employee's performance.

Such evaluator recommendations shall include direct
assistance in implementing the recommendations, which
may include attendance in workshops or in-service training,
observation of similar classes, participation in a program
designed to improve appropriate areas of the employee's
performance, attempting different instructional strategies.

‘The performance which resulted in the unsatisfactory

evaluation shall be the basis for an objective for
improvement during the following year.
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2.

as a result of this conference, said materials shall be placed

pursuant to Item b. above.

Complaints which are

withdrawn, shown to be false, or shown to be
unsubstantiated pursuant to the procedure in the contract
or Board Policy shall neither be placed in the unit member's
personnel file nor utilized in any evaluation or disciplinary

action against the unit member.

1. Time-lines Summag:'

PLAN A — Activity

Evaluator Designated

Evaluatee and Evaluator Notification

Job Description Distributed

Objectives Set

Complete First Observation of Non-
Permanent Employees

Complete Second Observation of Non-
Permanent Employees -

Evaluation of Non-Permanent
Employees :

Complete First Observation of
Permanent Employees.

Complete Second Observation of-
Permanent Employees = .

Evaluation of Permanent Employees

Follow-Up Evaluation for any Non-

Permanent Employee Unsatisfactory

Evaluations
Non-Plan B Notification for Next
Evaluation Year

Plan B

a.

Completed By
September 30

September 30
September 30
November 1

~ December 15

February 15
February 15
February 15
April 15
April 15
April 15

May 15 _

Subject to the requirement that a permanent employee be evaluated
pursuant to Plan A at least once every four (4) years, an employee shall
have the right to utilize Plan B if all the following conditions are met:

1) The employee's most recent evaluation was satisfactory; and

2) Between the employee's most receht evaluation and the end of the
school year preceding the year of evaluation, all observations have

been satisfactory; and

3) There has been no substantial change in the employee's

assignment.




b.

Job share bargaim'ng unit members whe
satisfactory teachirg in the District will be qualified,
foregoing provisior tg bhe evaluated under Plan B,

Plan B shal] also include the "Public Charges" bart of Plan A

Timeline

1) The development and review of an employee's self-evaluation pli
shall be completed by November 1 of the schoo] year in which tf
employee utilizes Plan B. |

2) The final written report required under Plan B shall be submitt
by April 15 : ) ]

3) PLANB --Activit Completed B
SN D ActIvity ~=QHipieted By

Plan B Form Signed September 30
Objectives Set November 1
Plan B Fina] Written Report Due April 15
Non-Plan B Notification due for May 15

Next Evaluation Year
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A

'B.

ARTICLE XX

SALARIES

The District and SRVEA agree to total compensation modifications as follows:

1.

For the 2001-02 school year, SRVEA salary schedules will be increased by
two (2) percent, retroactive to July 1, 2001.

For the 2001-02 school year, a one (1) percent off the salary schedule
payment will be paid contingent upon the Governor signing a 2002-03 State
Budget which includes full restoration of the 2001-02 Equalization, PERS
Reduction, and Independent Study Program funding. In the event, one or
more of these revenue sources are not funded, the District agrees to reopen
negotiations on this item.

For the 2002-03 school year, SRVEA salary schedules will be increased by
the K-12 Education Cost of Living Adjustment (COLA) provided by the
2002-03 adopted State Budget, less two-tenths (.2) percent to increase the
pre-funding for post retirement benefits to one and three tenths (1.3)

percent.

For the 2002-03 school year, the District agrees to reopen negotiations with
SRVEA in the event the District receives increases in the unrestricted
revenues in addition to the K-12 COLA and the restored funding outlined in

A 2. above.

For the 2003-04 fiscal year, SRVEA will have a one-tenth percent obligation
to increase post retirement benefits.

All bargaining unit members will have a $100,000 term insurance policy as
opposed to a decreasing term policy. Due to IRS regulations, this new
insurance policy will have minimum tax implications. Insurance over
$50,000 must be reported as income. Bargaining unit members may decline
this increase in policy.

For the duration of this Agreement, employees shall be placed on the salary
schedule according to their academic qualifications as follows:

Column A Employees with a BA degree

Column B Employees with a BA degree plus 15 semester units
Column C Employees with a BA degree plus 30 semester units
Column D Employees with a BA degree plus 45 semester units
Column E Employees with a BA degree plus 60 semester units
Column F Employees with a BA degree plus 75 semester units
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Hiredd

2. Initial salary schedule placement shall be based upon units verifig
official transcripts submitted to the Human Resources Office no
than October 30 for employees hired as of the first day of sc

Employees shall be placed on the proper step in each column according to t

teaching experience. Years of experience for placement on the proper step sk
be computed as follows: '

L All experience within the District shall be credited on a 1:1 basis,

2. Employees shall only be given salary credit for 5 year of experience if b
of the following conditions are met: :

a. The employee's contract(s) from first work day 'through last wo
day included seventy-five percent (75%) of the days in f
employee work year as defined in Article XII, Calendar, and

For initial placement of employees, a maximum of seven (7) years out-of-Dist ;
teaching experience may be granted if the individual possessed avalid teac
credential while rendering such service.

allowable shall be full-time in a public, private, or military school. "On-ca 5

the school year. Vocational Education Instructors shall be placed on tif
schedule according to previous related experience.
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G.

Column placement of employees shall be made at the beginning of the fiscal year
based on all professional growth units approved at that time. Reclassification on
a current contract on the basis of professional growth units which have been
completed by the start of school that same year shall be made if the provisions of
Salary Credit for Professional Growth have been met.

Payroll Warrants

L. Distribution of Salary Warrants:

a. Bank Deposit Employees may elect to have warrants deposited directly
to any bank of their choice. The Payroll Department shall be notified of
the choice of this option by the 10th of the month prior to its
commencement.

b. Mail Employees may have warrants mailed to thejr home or to the bank
To exercise this option, addressed, stamped envelopes shall be provided
by the employee to the District Payroll Department. ‘

¢. Work Location All employees not electing bank or majl deposit shall
receive their warrants at the location where the employee works.
Employees with more-than one (1) work location should identify one () of

their work locations as the place to receive their warrants.

d. For employees whose school is closed on a payday during the year due to
summer, winter, or spring recess, warrants may be picked up at the
Education Center or addressed, stamped envelopes may be left with the
Payroll Department. June and J uly warrants may be deposited to a bank
if notice is received by June 10. Cancellation (of automatic deposits) must
be made prior to September 10 to prevent continued deposit.

2. Warrants shall be released on the last working day of each month for all
regular employees except for the December warrant which shall be released
on the first work day of January. Extra pay assignment warrants are
released on the 10th of the month or the last working day prior to the 10th if
the 10th falls on a weekend or holiday. Warrants are not available until
after 1:00 p.m. on the day they are released.

3. Payroll warrants are prepared and distributed to the district by the County
office. If the County office fails to meet deadlines for warrant production or
if, for any reason that is beyond the control of the District, warrants are not
available to meet the above schedule, the District shall not be deemed to be

in violation of this Contract.
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expected that bargaining unit members will remain on site for these
activities unless pre-approved by the principal.

The 4t and 5tk grade bargaining unit members and the principal will
develop a plan by September 30tk for the use of these funds. Plans for
the use of this allocation should be communicated to the entire school
site staff, and a written copy forwarded to the Assistant Superintendent,
Human Resources and President of SRVEA.

If the District reduces or eliminates the K-3 Class Size Reduction

Program, then the level of support for 4th and 5th grade bargaining unit
members will be renegotiated.
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ARTICLE XX1

Plans negotiated for employees shall not contain requirements of membershj
the Association.

Health ang Welfare Benefits: The District shall ful}
select the Kajser benefit package.




K.

Employees who elect this option may purchase dental and/or vision benefits
through the District.

9. Benefits eligible employees may enroll in the District-paid standard term-
- life insurance plan.

After enrollment, contributions for the employee shall make the employee
eligible for coverage commencing the month following initial employment date.

Employees on District-paid leave shall continue t0 receive benefits from District
contributions as specified in C. above.

Employees on sabbatical leave shall continue to receive benefits from District
contributions in the same ratio as they receive salary during the term of the
sabbatical leave. .

Employees on approved unpaid leaves OF Professional Development Leave may
olect to continue health and welfare benefits as allowed by the provisions of the
plans in force in the District. Such employees shall pay the premium for
continued coverage on a month-to-month. basis. Failure to pay the premium
within thirty (30) days of the due date may result in loss of benefit coverage.

Duration of Beneﬁts_

Employees completing & full-year contract shall receive health and welfare
benefits for twelve (12) months. Employees completing less than a full year will
receive benefits for a pro-rated period based upon the pumber of days in paid
status for that yeai.

Domestic Partnership Coverage

1. Definition: A domestic partnership shall exist between fwo persons
regardless of gender and each shall be the domestic partner of the other if
both complete, sign, and have notarized the San Ramon Valley Unified

gchool District Affidavit of Domestic Partnership and provide the
required documentation. '

2. Criteria: A domestic partnership exists when all the following occur:
a. Both persons have a common residence.

b. Both persons share the common necessities of life and agree 10 be
jointly responsible for each other’s basic living expenses during the
domestic partnership.

c. Neither person is married nor 2 member of another domestic
' partnership’.
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d. The two persons are not related by blood in a way that would prevent
them from being married to each other in this state.

e. Both persons are at least eighteen (18) years of age and are legally
able to consent to contract.

£ It has been at least six months since either of the two parties has filed
a statement of termination of a previous domestic partnership
affidavit with the San Ramon Valley Unified School District. This
prohibition does not apply if the previous domestic partnership ended
due to the death of one of the partners.

g. The two parties agree to notify the San Ramon Valley Unified School
District Human Resources Office if there is a change in the
circumstances attested to in the affidavit or if the domestic
partnership is terminated by either person.

Application and Terms

1.

In order to receive any benefit provided for by this section, an employee
and his or her domestic partner shall complete, have notarized, file with
the District a San Ramon Valley Unified School District Domestic
Partner Affidavit and provide the required documentation.

The affidavit shall also include a signed statement indicating that the
employee agrees that he or she is required to reimburse the District for
any expenditures made by the District including administrative charges
and other costs on behalf of the domestic partner, if the submitted
documentation is found to be incomplete, inaccurate, or fraudulent.

Employer-paid health care coverage for the domestic partner and
dependent children of the domestic partner is considered taxable income
to the employee unless the domestic partner/dependent child/childrenis a
dependent as defined by Section 152(A) of the Internal Revenue Code
and implementing regulations. This benefit coverage is subject to federal
and state income tax and must be reported as imputed income on the
employee’s Form W-2. The District must pay all applicable employer
taxes on these amounts and ensure adequate withholding.

The non-employee domestic partner and his/her dependent children will
have rights to continue coverage through COBRA as allowed by federal or
state law.

The District shall be indemnified and held harmless by the employee
against any legal action pursued by another party under applicable laws
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1.

including, but not limited to, community property, contract, or family
laws.

Termination

A domestic partnership shall terminate when any of the following occurs:

a.  One partner sends, by certified mail, to the other partner a
notarized written notice that he or she is terminating the
partnership.

b.  One of the domestic partner dies.
c. One of the domestic partners marries.
d.  The domestic partners no longer have a common residence. A

temporary separation resulting from work, education or health
‘shall not constitute the cessation of common residence

received. If the District suffers any loss as a result of the employee’s
failure to file the certification, the employee shall be liable to the District
for actual loss incurred by the failure to receive notice that the domestic
partnership has been terminated.

tiree Benefits

Retiree is defined as an individual who retires from the San Ramon
Valley Unified School District under the provisions required by
STRS/PERS and is receiving retirement benefits from STRS or PERS.

Eligibility: The following unit members are eligible for retirement
benefits if they fall under the definition of retiree as described above.
This retirement benefit shal] continue only for the lifetime of the retired
bargaining unit members .

a. Employees hired prior to July 1, 19493, shall be eligible for post-
retirement benefits regardless of the duration of their employment
in the San Ramon Valley Unified School District.

b. Employees hired July 1, 1993, or later will be eligible for

retirement benefits after at least ten years of paid service in a
bargaining unit position with the District immediately preceding
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STRS retirement or Pre-retirement Leave as provided in the
SRVEA Agreement.

3. In 2002-03, the retiree health and welfare benefits for all unit membpers

The District shal] provide the opportunity for members of the bargaining unit to
participate in g Flexible ‘Spending Account Program agreeable to both the
District and the Association provided there is no cost to the General Fund.
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ARTICLE xx11

SALARY CREDIT FOR PROFESSIONAL GROWTH

General Provisions
~I=Leral Provisiong

1. Certificated employees may earn credits for salary schedule advancement
by completing college or university courses and by applying for
Professiona] growth credit for 5 variety of other activities ag indicated jn
this Article,

lege or Universitz Course Credit

criteria, he/she may request prior approval by submitting an application
to his/her evaluator,
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In order to gain salary credit, college and university courses shall meet
the following criteria:

a. The course is not a repetition of course work previously completed.

b. The course meets the professional growth needs of the individual
as identified by the individual and his/her designated evaluator.

c. The course can be applied to the employee's present or foreseeable
future assignment.

d. The course is taken through an accredited four-year (4) college or
university and is designated as an upper division or graduate level
course. Exceptions to these criteria may be granted by the
Assistant Superintendent, Human Resources Services.

e. Lower division courses may be prior approved upon application
only if the course is taken to add to a credential authorization or to
prepare an employee to teach an additional level or area.

If an evaluator disapproves such an application, the employee may
request a review by the Human Resources Officer.

C. Other Credit for Professional Growth

1.

All non-college activities require prior approval on the appropriate
District form. Prior approval means before the activity begins unless an
exception is granted by the Human Resources Officer.

No more than four (4) semester units of credit shall be allowed per year
and no more than twelve (12) semester units of credit shall be allowed in
total for all non-college professional growth activities.

Credit may be granted based on a properly completed application for the
following activities and under the concomitant conditions:

a. Credit may be given for participation on District-approved
textbook evaluation or curriculum development committees, A
request for approval for such credit shall include the purpose of the
committee work, the amount of participation time, and the
approximate duration of the assignment. Approval shall be based
upon the written report by the individual detailing his/her
activities. In addition, upon completion of the assignment, the
applicant must include a statement or outline, for verification by
the committee chairperson, of the time and effort expended.
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Credit may be given for District approved workshop attendance. A
District approved workshop is defined as g group meeting to

1. providing an illustrated talk before a bargaining unit
member's §TOup or other interested group,
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;‘n,ﬁurse of study, unit of work, etc., suitable for
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PROFESSIONAL GROWTH RE UIRE

ARTICLE XX111

Provisiong for members who are subject to professiona] growth requirements fop
credentig] renewa].

The advigoy shall approve or disapprove of proposed plans independently
of any evaluation that may affect the credentia] holder's employment
status. .




ARTICLE XX1V

2 ,
‘% 'ISTANCE AND REVIEW (PAR
¢ % |

7 %%'g * Program will be administered by a Joint

;O \’9: shall consist of seven (7) members, three 3) of

S ‘@ -ct, and four (4) of whom will be selected by

v vh an annual basis between SRVEA and District
2 ~mittee will be chaired in the first year (2000-200 ) bya

vd Ve .

recommend to the Bargaining Team the length of future terms in order to
provide a rotational schedule for continuity of the program.

3. Meetings: The Joint Committee shall establish its own meeting schedule. To
meet and take action, a minimum of three (3) SRVEA representatives and two
(2) District representatives must be present. Actions of the Committee requiring

a vote shall be determined by a majority vote of those present. The committee
shall meet at times and places as they shall determine.

4. Release Time and Stipends: Stipends and other compensation are addressed in a
side letter of agreement between the San Ramon Valley Unified School District
and the San Ramon Valley Education Association. Compensation for future
years will be negotiated.

5. Responsibilities - The Joint Committee shall be responsible for the following:

a. Coordinating training for the Joint Committee members.

b. Coordinating training and support for Consulting Bargaining unit

curriculum standards, coaching strategies, adult learning strategies,
conflict resolution, peer coaching, student achievement, effective
instructional strategies, consensus building, classroom management and
legal issues.
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Consultlng Bargaining Unit Members shall be selected by a majority vote
of the Jojint Committee.

Processing applicationg from bargaim'ng unit memberg voluntarily
Tequesting peey assistance. - ,

The Committee will make recommendations to the Governing Board
regarding the Referred Participating Bargaining Unit Mem €rs in the
Program, including the nameg of individuals who, after Sustained
assistance, are not able to demonstrate satisfactory improvement.

Evaluating annually the effectivenes_s of the PAR Program, including
recommendations for improvement. This evaluation may include, but is
not limjted to,-»surveys or interviews with pProgram Participantg

Distributing, at the beginning of each schoo] year, a copy of the adopted
rules and Procedures to g]; SRVEA Representative Couneil members and
Certificated administrators. Copies wil] be made available to bargaining’
unit membepg upon request.

Performing other such incidenta] duties ag may be needed to carry oyt the
unctiong €Numerated above, including the establishment of rules to guide
ts deliberations. :

iy de)
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All Communication between thegConsulting Bargaining Unit Member and
a Volunteer Participating Bargaining Unit Member shall be confidential,
‘and, without the written consent of the Volunteer, sha]] not be shared
with others, including the site Principal, the evaluator, or the Joint
Committee. . S

ting Bargaim'ng Unit Members

A credentialed Permanent bargaining unit member of the District with at
least five (5) years of classroom teaching experience in the District, the
last two of which shall pe itnmediately prior to being selected as a
Consulting Bargaim'ng unit member, Exceptions may be made by a two.-
thirds (2/3) vote of the Joint Committee.




time as needed. The initial term of the Consulting Bargaining Unit Member
shall be three (3) years. The J oint Committee will recommend to the Bargaining
Team the length of future terms in order to provide a rotational schedule for

Bargaining Unit Member, or for two (2) full years after serving as a Consulting
Bargaining Unit Member.

Responsibilities of Consulting Bargaining Unit Members

a. Consulting Bargaining Unit Members shall coordinate assistance and
support improvement through strategies such as demonstrating,
observing, coaching, working with other professionals, conferencing,
providing written feedback, and facilitating any activities which, in their
professional Judgment, will assist the Participating Bargaining Unit
Member.

b. Referred Participating Bargaining Unit Members: There shall be a
cooperative relationship between the Consulting Bargaining Unit
Member and the principal with respect to the process of Peer Assistance
and Review. The Consulting Bargaining Unit Member will meet and
work with the Referred Participating Bargaining Unit Member to
establish goals, objectives, outcomes and a timeline for improvement.
The Consulting Bargaining Unit Member and the Joint Committee will
meet at least three(3) times ber year to explore ways in which the Joint
Committee can be of support to the Consulting Bargaining Unit Member.
Assistance will be provided to the Participating Bargaining Unit Member
until the Joint Committee determines that performance is satisfactory or
that further assistance will not be productive. The Consulting
Bargaining Unit Member will submit the Final Intervention Report to the
Joint Committee by April 15. The report will include a summary of the
Initial needs assessment, a summary of the actions taken, and a
statement of the success/failure of the interventions. Prior to submitting
the report to the Joint Committee, the report shall be submitted to and
discussed with the Participating Bargaining Unit Member with
opportunity for input. The report must be signed and dated by the
Participating Bargaining Unit Member, and the signature does not mean
agreement but that a copy has been received. The Participating
Bargaining Unit Member has ten (10) days from receipt of the report to
attach a written response. The Final Report will be made available for
placement in the Participating Bargaining Unit Member’s personnel file.
The certificated employee evaluation process consistent with the
collective bargaining unit agreement remains the responsibility of the

assigned administrator.

c. Volunteer Participatine Bar aining Unit Members: In the case of a
Volunteer Participating Bargaining Unit Member, the bargaining unit
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member and Consulting Bargaining Unit Member shall meet to identify
an area of focus to be addressed. The Consulting Bargaining Unit
Member will meet and work with the Volunteer Participating Bargaining
Unit Member to establish goals, objectives, and outcomes. This plan will
be monitored by the Consulting Bargaining Unit Member. Any reports
prepared will remain confidential between the Volunteer Participating
Bargaining Unit Member and the Consulting Bargaining Unit Member.
The Consulting Bargaining Unit Member shall not participate in a
performance review of the Volunteer Participating Bargaining Unit
Member. The Joint Committee shall determine the length of participation
of Volunteer Participating Bargaining Unit Members in the PAR
Program.

iscellaneous Provisions

Indemnification: The District shall defend and indemnify Consulting Bargaining
Unit Members and Joint Committee members against claims arising out of their
good faith and professional performance of duties under this article. Consulting
Bargaining unit members and Joint Committee members who act pursuant to
this program shall have the same protection from liability and access to an
appropriate defense as other public school employees pursuant to Division 3.6
(commenc-ing with section 810) of Title ¥ of the Government Code.

Any claims that this article has not been properly implemented shall be
presented in writing to the J. oint Committee, with a copy to the District and the
Association. The Joint Committee will resolve any issue or claim.

Expenditures shall not exceed the revenues received under AB 1X.
Nothing in this article precludes the principal or District from conducting

informal or formal observations or carrying out the certificated employee
evaluation process consistent with the collective bargaining agreement.
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ARTICLE XxXv

DISCIPLINE LESS THAN DISMISSAL

Discipline less than dismissal for all employees shall be in accordance with the
following procedures:

A. Employees may be disciplined only for just cause.

E. Any initig] Suspension of any employee, pending g disciplinary meeting, shall be
with pay. .




All information regarding any actual or proposed disciplinary action shall be
kept confidentia] by management. Any violation of confidentiality by
management may be grounds for dismissal of all charges and any benefit losses
suffered by the unit members shall be fully restored.
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ARTICLE XXVI

PROCEDURE FOR "NEW" PROBATIONARY CERTIFICATED

EMPLOYEE DISMISSAL DURING THE SCHOOLYEAR
_

Abpplication: This procedure applies to the dismissal during the school year of a
certificated employee whose probationary period commenced during or after the
1983-84 school year.

Notice of Dismissal

1. Notice of Dismissal shall be given by the Superintendent or the
Superintendent's designee at least 30 calendar days prior to the effective
date of such action and no later than March 15 of the employee's second
probationary year.

2. The Notice of Dismissal shall include a statement of reasons for such
action with sufficient particularity to permit the employee to prepare a
defense and notice of the opportunity to appeal. In the event of a
dismissal for unsatisfactory performance, a copy of the evaluation
conducted pursuant to the Stull Act (Ed. Code, Section 44664) shall

accompany this notice.

Service of Notice

The written Ni oticé of Dismissal shall be served by registered or certified mail or
by personal service.

Grounds for Dismissal

1. Unsatisfactory performance as determined by an evaluation conducted in
accordance with the Stull Act (Ed. Code, Sections 44660-44665) and any
current policy, if applicable, or negotiated contract provisions.

2. Any one or more of the causes specified in Education Code section 44939,

Request for Hearing

The employee shall file a written request for hearing within fifteen (15) calendar
days of receipt of the Notice of Dismissal. Filing means receipt in the office
designated no later than regular close of business on the last day of the filing
period. Failure to file such request in a timely manner shall be deemed a waiver
of the right to a hearing and the proposed action shall be effective upon action by
the governing board without notice of hearing except as may be required in a
board meeting agenda.
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F.

Conduct of Hearing

1. Within fifteen calendar fifteen (15) days of receipt of the request for
hearing, the Superintendent or his designee shall contact the Office of
Administrative Hearing to contract for the services of an administrative
law judge appointed by that office to conduct the hearing and to submit a
recommended decision to the Board of Education.

9 The conduct of the hearing presided over by an administrative law judge
shall be in accordance with this procedure and the rules and procedures
set forth in the Administrative Procedures Act (Govt. Code, Sections
11500 and following) except:

a. The Notice of Dismissal shall serve as the Accusation and
Statement to Respondent.

b. Discovery shall be requested within (15) calendar days of receipt of
the Notice of Dismissal. :

c.  Arequest for Discovery shall be complied within ten (10) calendar
days of its service Lol L

d. Any calendar petition to compel discovery shall be filed in Superior
Court within ten (10) calendar days of refusal or failure to comply.

e. The recommended decision of the administrative law judge shall be
prepared within fifteen (15) calendar days after the case is
submitted.

3. Non-substantive procedural errors committed by the district, the hearing
office or the governing board shall not affect the decision unless the errors
are prejudicial.

Recommended Decision of the Administrative Law Judge: The recommended

decision of the Administrative Law Judge shall be in writing and shall state
findings of fact and determinations of the issues.

Review by the Governing Board: The governing board, at its next meeting which
is not less than five (5) work days after the recommended decision of the
Administrative Law Judge is received at the district office, shall act upon that
recommended decision. If the board decides not to approve an adverse
recommended decision or decides to modify a recommended decision, it shall
review the transcript of the proceedings, review the exhibits and listen to oral
argument, if requested, as to the sufficiency of cause.
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ARTICLE XXVII

FULL INCLUSION
2L INCLUSION

The Association and the District sha]] meet annually to determine the specific support
that will be provided to general education bargaining unit members with identified ful]
inclusion students for the following school year. These meetings shall commence no
later than January 15, or date mutually agreeable to both parties, to determine
options for the following year.
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ARTICLE XXVIII

STATUTORY CHANGES

A. Legislative or administrative regulation changes that are permissive and affect the
provisions of this Agreement shall be subjects for negotiations of a successor

agreement.

B. Legislative or administrative regulation changes that are mandatory and are
inconflict with the provisions of this Agreement shall supersede the conflicting
provisions of this Agreement.
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ARTICLE XXIX

COMPLETION OF AGREEMENT

This document comprises the entire Agreement between the District and the
Association on matters within the lawful scope of negotiation. The District shall
have no further obligation to meet and negotiate, during the term of this
Contract, except as provided in D., E. and F. below or as otherwise provided in
this Agreement, on any subject whether or not said subject is covered by this
Agreement, even though such subject is not known or considered at the time of
the negotiations leading to the execution of this Contract. In addition, any
subject presented by either party, but not included in this Agreement shall not
be the subject of negotiations during the period of this Agreement.

The provisions of this Agreement shall prevail over contradictory written
policies and Administration regulations and state laws to the extent permitted

by law.

If legislation enacted during the term of this Contract is mandatory, it shall
supersede the provision or provisions of the Contract that are in conflict with the

new legislation.

If the Board of Education determines by formal action to establish year-round
schools or double sessions, either party may notify the other in writing of its
intent to meet and negotiate on those provisions of this Agreement that shall be
modified or amended as a result of implementing year-round schools or double

sessions.

If the Board takes action to lay off employees during any year of this Agreement,
the District agrees, upon Association request, to negotiate the impact of such a
layoff on matters within this agreement.

Each party may notify the other in writing no later than April 16 of each year of
its intent to modify or amend no more than one Article in addition to Article XX
SALARIES, and Article XX1, HEALTH AND WELFARE BENEFITS. In
addition, for the term of this contract, either party may reopen on Article
XIV,CLASS SIZE, or Article XI, HOURS OF EMPLOYMENT regarding

elementary preparation time.
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ARTICLE XXX
SAVINGS
If any provision of this contract or any application thereof to any employee is held by a
court of final jurisdiction to be contrary to law, then such provision or application shall

be deemed invalid, to the extent required by such court decision, but all other
provisions or applications shall continue in full force and effect.
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ARTICLE XXXI

DURATION

is Contract shall be from J

uly 1, 2002 through June 30, 2005. Unless the Distr
he other party in writing no later than April 16, 2005, of its desi
amend this Contract, it shall continye in

re to termin;
effect for additiona] One-year (1) periods,

SIGNATURES
IN WITNESS WHEREOF, the parties have executed thig Agreement on

SAN RAMON VALLEY EDUCATION ASSOCIATION
net Te

1 rranova, President
[ 4

ri ‘ ‘ Mary J% eogh, Teéche? ,
Diane Bradley, Teacherz ; Ker oriarty, C S

Kristine Tachiera, Teacher

SAN RAMON VALLEY'UNIFIED SCHOOL DISTRICT

J oaé Buchanan, , Roberta Silverstein,
Board of Education Assistant Superintendent
Rick Caldera, Pat Hay

. -L&b\_
nsen, Principal
Director Ce
stant Principa] >

catedPersonnel]
< \ , )
=N \\k\ K&{S ¢
Kirby Hoy; rincipal
ik Uil )
C

Bob Stewart, Assi
hristine Wilh’ams, Assistant Superintendent
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