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AGREEMENT made and entered into as of the 22nd day of October 2000, by and between
PATHMARK STORES, INC., hereinafler referred 10 as "Employer” and UNITED FOQD AND
COMMERCIAL WORKERS UNION, LOCAL 27, UF.C.W. U, AFL-CIQ, CLC, hereinafter referred
to as "Union".

ARTICLE I - PURPOSE

It is the purpose of the Employer and the Union to set forth, with particularity, in this collective
bargaining agreement their duly negotiated understanding with each other in regard to the wages, haurs
and other conditions of employment for those employees of the Employer who are and will be represented
by the Union in the appropriate bargaining unit defined herein.

ARTICLE i1 - RECOGNITION AND JURISDICTION

1. The Employer recognizes the Union as the exclusive representative of all Employer's present and
future supermarket employces, except meat, delicatessen, seafeod and security employees, General and
Assistant Store Managers and supervisors, within the jurisdictional area of the Union as defined in
Schedule "B".

2. a. All work and services, other than that of General and Assistant Store Managers or supervisory
and security employees, connected with or incidental 1o the handling or selling of all merchandise except
meat, seafood and delicatessen, offered for sale to the public in the Employer's supermarkets covered by
this Agreement, shall be performed only by employees within the unit referred to above.

b. The following work, services and merchandise shall be excfuded under Paragraph 2a; bread
and commercial bakery products, soda, specialty foods, books, greeting cards, seasonal displays, resets,
non-food rack jobbers, cookies and snacks.

c. Employees on the payroll as of February 4, 1985 shall not be laid off from employment, nor
shall their hours be reduced during the term of this Agreement because of the exclusions.

ARTICLE 111 - MANAGEMENT RIGHTS

All rights and powers not expressly restricted of limited by terms and conditions of this Agreement
shall remain in and be exercised at the sole discretion of the Empioyer.

ARTICLE IV - UNION SHOP

1. It shall be a condition of employment that all employees of the Employer covered by this
Agreement who are members of the Union in good standing on the cffective date of this Agreement shall
remain members in good standing and those who are not members on the effective date of this Agreement
shall, on the thirty-first (3 1st) calendar day following the effective date of this Agreement, or date of
execution, whichever is later, become and remain members in good standing in the Union. It shall also



be & condition of employment that all employees covered by this Agreement and hired on or after its
effective date, or date of execution, whichever is later, shall, on the thiny-first (31st) calendar day
following the beginning of such employment, become and remain members in good standing in the Union.
This provision shall be enforced and applied in accordance with the provisions of Section 8(a)3 of the
National Labor Relations Act, as amended.

2. The Employer agrees to discharge any employee for nonpayment of dues and/or initiation fees,
upon seven {7} days' written notice from the Union to do so.

3. a. The Employer shall check off uniform initiation fees and regular Union dues upon presentation
to it of a lawful check-off authorization executed by the employee. The Union shall centify to the
Employer the amount of regular Union dues to be deducted pursuant to the check-off authorization. Said
deductions shall be on a weekly basis and remitted to the Union on a monthly basis. A list of all
employees for whom deductions have been made, indicating the amount deducted from each, shall
accompany the check.

b. The Employer agrees to deduct authorized Credit Union payments from the wages of
employees upon receipl of proper written autherization from an employee. All such deductiens and
remittances to the Credit Union shall be consistent with the payroll procedures of the Employer.

c. The Employer agrees to deduct from the wages of employees, upon receipt of proper
authorization, one annual payment to the Union's Political Action Committee. All such deductions and
remittances shall be consistent with the payroll procedures of the Employer.

4. For the purposes of this provision, membership in the Union shall mean that the employee either
tenders the periodic dues and initiation fees uniformly required by the Union as a condition of acquiring
or retaining membership or pays those fees and dues necessary to permit the Union to serve as an exclusive
representative of employees.

5. The Union agrees to indemnify and save the Employer harmless against any and all claims,
demands, suits or Liability that might arise cut of or by reason of action taken or not taken in respect to the
deductions made pursuant to the provisions of this agreement.

RTICLE V - UNION ACTIVITIES

1. Thete shall be no discrimination against any employees because of Union membership or
activities. Neither shall there be any discrimination in employment because of race, color, creed, age, sex
or sexual preference based on applicable law. It is agreed that Union duties and activities will not be
carried on during hours of work. This shall not prevent the Union officials from entering stores 1o satisfy
themselves that this Agreement is being observed.

2. It is further agreed that complaints and grievances of the Union or the employees shall be
discussed with officials of the Employer and that such matters shall not be discussed with store employees
during hours of work, except where an alleged violation of this Agreement is involved.



ARTICLE Y1 - LAYOFFS, PROMGQTIONS. DEMOTIONS, TRANSFERS, POSTING

JOB BIDDING HARGE AND APPEAL

-

1. Layoffs, Promotions, Demotions and Transfers

a. Inthe promotion, demotion, layoff, rehiring and transferring from one type of work to another,
or from one location to another, the qualifications of the employees shaill be considered in conjunction with
seniority standing,

b. Part-time employees who are promated to full-time assignments will receive one (1) month's
full-time credit for each two (2) months of pari-time service in determining their proper wage, vacation
and health and welfare eligibitity. For the purpose of establishing full-time seniority, for layoff purposes,
the date on which promoted part-time employees become full-time shall determine their full-time seniority
date.

. Where practicable, the Employer shall combine existing pant-time assignments within each
store so as to provide the maximum part-time employment per individual within the definition of part-time
employment and, further, to create as many forty (40) hour full-time positions as possible,

d. When the schedule of & less scnior employee is consistently greater than a more senior
employce in another store and it is brought to the attention of the Employer, the employees involved will
be exchanged provided the work can be performed by the employees involved and those employees are
available for the required hours.

e. The Employer shall give one (1) week's notice to the Union and the employee of s permanent
layoff of a fuli-time employee and forty-eight (48) hours' notice of a permanent layoff of a part-time
employce. A permanent layo!T is one in which the Emplayer has no intention of recalling the employee.

f. The Employer will notify the Union within two (2) weeks of all new hires, promotians,
demotions, layoffs and permanent transfers occurring ameng the members of the Union during the
previous weeks,

g Inthe case of temporary layoffs caused by strikes, acts of God, power failure or other reasons
beyond the control of the Employer advance notice need not be given in regard to the daily or weekly work
schedules.

h. Inan effort to prevent a layoff or reduction of a full-time employee to pant- time, said employee
may work a schedule which includes up to three (3} straight time nights. The Employer will discuss such
condition with the Unien prior to implementing such a schedule.

i. In effecting permanent transfers between stores, the Employer shall consider seniority in
conjunction with ability and practicability, other eriteria, the availability of transportation and the travel
required.

J- The Employer, consistent with the needs of the business, will offer those employees who submit
a wrilten request to the Company and the Union an oppertunity to be transferred to another store before
new employees are hired.



k. In effecting temporary transfers, the Employer shall make them as the needs of the business
require. When a temporary transfer is necessary, the feast sentor employee in the store with similar
qualifications for the job in question will be transferred. The Employer agrees to pay the difference in cost
of transportation to employees temporarily transferred from one store to anather when such transfer
increases their normal cost of carfare,

I. Where an employee has been absent from work due to illness or accident for one (1) week or
more, the employee shall be required te give the Employer not less than forty-eight (48) hours' notice,
excluding Sunday, of his intention to return to work. Such employee shall have the right to displace a
Jjunior employee either full or part-time respectively, regardless of the posted schedule, without notice.

m. The Emptoyer shall give the Union twenty (20) days advance notice, ot pay in lieu thereof to
affected employees, of a permanent store closing except if the store is being replaced. This information
is to be treated confidentially. The Employer and Union agree to meet prior to the store closing, if
possible, to resolve the movement of employees affected with the intent to minimize inconvenience.

2. lob Posting and Bidding

a. The Employer agrees to post permanent openings for higher rated classifications resuiting in
the promotion to a classified position, full-time clerk or part- time clerk. The posting may include
transfers of employees from nights to days and days to nights.

b. The posting and bidding shall be conducted in the following manner;

(1) The position shatl be posted for seven (7) days in a readily accessible location.

(2) Employees desiring to bid on a posted position may do so within the seven (7) day period
by contacting their General Store Manager or Assistant General Store Manager and signing the posting
form.

(3) The Emplayer may temporarily assign an employee to the open position while the bid is
in progress.

(4) The Employer may permanently fill the position from any source in the event no bid is made
during the posting and bidding period.

c. The open position shall be filled in the following manner:

(1) In the case of the promotion of a customer service attendant to pant- time clerk, the
Employer may consider availability and gualifications in conjunction with seniority which shal! prevail
in the even qualifications are relatively equal. The successful bidder shall be placed in the position on
a sixty (60) day triat period.

(2) In the case of the promotion of a part-time clerk to a full-time clerk, the Employer may
consider availability and qualifications in conjunction with seniority which shall prevail in the event
qualifications are relatively equal. The successful bidder shall be placed inthe position on a sixty (60) day
trial period in the case of a new job assignment.

(3) In the case of the promotion of an employee to a classified position, the Employer shall
interview those employees who meet the minimum job requirements as determined by the Employer. The



Employer may consider qualifications in conjunction with seniority. The successful bidder shall be placed
in the position on a ninety (S0) day trial period.

d, The Employer agrees, where practicable, to cross train any employee with at [east two (2) years'
seniority, who is denied a promotion to a position other than a classified position because the employee
has not been trained, provided a request for training had been made by the eniployee.

. The Employer shal] submit a copy of all posting and bidding forms te the Union and shall retain
a copy for at least six (6) months.

3. Discharge and Appeg!

a. The Employer shall have the right to discharge any employee for good and sufficicnt cause.
Any employee working for a competitor while on vacation or time off shall be considered terminated.
Competitor shall be defined as a supermarket.

b. In the case of a discharge of any employee who has been in continuous service for more than
sixty (60) days, such employee shall have the right {o appeal to the Union. Unless the Union appeals the
discharge in writing within two (2) weeks from the date of discharge, the casc will be considered closed
with no further right of appeal.

¢. Upon such appeal, the Employer and the Union shall jointly investigate the reasons for such
discharge and the justification therefor.

d. Ifthe Union and the Employer cannot agree as to the justification for such discharge, then the
malter shall be arbitrated in accordance with the provisions of Article 1X.

e. Inthe event that the discharge is found not to be justified, the employee may be reinstated with
or without back pay and restoration of privileges and seniority.

ARTICLE VII - SENIORITY

1. Seniority lists shall be established twice each year and submitted to the Union.

2. Seniority for all purposes under this Agreement shall be calculated by continuous service with
the Employer from the last employment date with the Employer. Employees laid off and subsequently
rehired by the Employer within six {6) months from the layoff date shall retain their former seniority
regardless of any change in their places of employment. Likewise, employees absent solely on account
of Worker's Compensation or ill health shall retain their seniority for a period of eighteen (18) manths
from the date of absence but not thereafier. An employee who does not report for work immediately if
available, but in any event within forty-cight (48) hours after notice of recall, shali be considered as having
terminated his or her employment, provided that illness incapacitating the employee for work shall be
sufficient excuse for not reporting if the Employer is informed of the excuse within such forty-eight (48)
hours after receipt of notice of recall. An employee absent from work due to illness or accident shall
maintain contact with the store on a weckly basis unless hospitalized.

3. If promotions are to be made to supervisory positions, they shall not be restricted by seniority nor
made the subject of a grievance. The seniority shall be retained and accumulated for an employee who



has been promoted to a supervisory position for a period of one (1) year from the date of his promotion
for the purpose of his election to return to his former job.

4. Anemployee shall lose all seniority rights if he or she quits or terminates his or her employment,
or is properly discharged. Anemployee employed elsewhere during an unauthorized absence from work
or during a permitted leave of absence shall be considered as having terminated his or her employment.

5. The Employer shall comply with the applicable laws of the United States concerning the drafling
or enlisting of employees into the military service of the United States, and shali further comply with all
applicable laws relating to the reinstatement of said employees to their employment following completion
of their military service.

ARTICLE VIiI - LEAVE OF ABSENCE WITHOUT PAY

1. Any member of the Union who is elected to a lull-time position with the Union, or who is elected
as a delegate or representative of the Union in any activity necessitating temporary leave of absence from
his employment, shall be granted such leave of absence without loss of seniority, and at the end of such
service in the business of the Union he shall be re-employed at his former wage rate plus any increase or
less any reduction that may have become effective during his absence.

2. Such leaves of absence may be renewed and extended for additional periods of office terms by
mutual written consent and approval of both the Union and the Employer, subject to the conditions set
forth in Paragraph | above.

3. Any employee may be given a leave of absence not to exceed one (1) year for any reason
acceptable to the Employer. This decision shall not be withheld arbitrarily or capriciously.

ARTICLE 1X - GRIEVANCES AND ARBITRATION

1. All grievances or disputes arising during the term of this Agreement concerning the interpretation
or application of the provisions of this Agreement shall be handled in the manner hereinafter set forth.

Step One:  All such grievances or disputes must be brought to the
attention of the other party within twe (2) weeks after the
occurrence.

Step Two:  Should the Employer and the Union fail to settle such
grievance or dispute arising out of the interpretation or
application of the provisions of this Agreement, either party
May file its grievance in writing with the other panty.

A "party” is defined as the Employer or Union but does
not include individual employees.

2. Ifany such grievance or dispute cannot be decided between the parties referred to above in Step
2, then the unsettled matter may be submitted 1o an impartial arbitrator by either party after that party gives
five (5) calendar days' wrilten notice to the other party of such grievance or dispute. [f the parties cannot
agree upon the selection of an impartial arbitrator within five (5) calendar days thereafter, or such



additional time as may be mutually agreed upon, then such selection shall be referred to the American
Arbitration Association and the American Arbitration Association shall handle the unsettled grievance or
dispute in accordance with its rules. However, the impartial arbitrator shall render his decision, in writing,
within thirty (30) days of the close of the hearing unless such time is extended by mutual consent of the
parttes of such grievance or dispute.

3. The arbitrator shall not have the authority to amend, modify, or in any manner change this
Agreement to establish any terms and conditions under this Agreement. The cost of the arbitrator shall
be shared equally by the parties. The decision of the arbitrator shall be final and binding on the parties and
employees invelved.

4. If either party fails to proceed as required by the grievance and arbitration machinery contained
inthisarticle, the arbitrator appointed by the American Arbitration Association shali be empowered to hear
and decide the case, even if only one of the panies appears at the hearing or presents evidence.

5. Theright of the Employer or the Union to seek legal recourse against action in breach of Article
XTI without submission to the grievance and arbitration procedures of this article is expressly recognized
by the parties.

6. In the alternative, either party in the event of an alleged or asserted breach of Article X[l may
institute expedited arbitration by telegram to American Arbitration Association and the other party, and
American Arbitration Association shall designate the arbitrator within twenty-four (24) hours of receipt
of telegram. The arbitrator shall prompily hold the hearing, but in no event later than twenty-four (24}
hours after the receipt of notice. The award of the arbitrator shall issue forthwith and in no event later than
three (3) hours after conclusion of the hearing. The award of the arbitrator shall be in writing and may be
issued without opinion. Ifany party desires an opinion, one shall be issued, but its issuance shall not delay
compliance with the enforcement of the award. The arbitrator may award injunctive relief and other
appropriate relief. Failure of any party to aitend arbitration hearing as scheduled and noticed by American
Arbitration Assaciation shall not delay arbitration and arbitrator is authorized to proceed to take evidence
as if such party was present. Enforcement of such an award by a court of law is not precluded by election
of this alternative procedure.

1. The question of damages shall be exclusively for the arbitrator and not for a court of law, except
insofar as it may be part of an award enforced by a court,

8. It is agreed that this Anticle IX shall exclusively define grievances or dispules which may be
submitted to the grievance and arbitration machinery,

9. This article is the exclusive method of determining employee grievances or disputes concerning
the interpretation or application of the provisions of this Agreement. No employee or former employee
shall have any right under this Agreement of any claim, praceeding, action or otherwise on the basis or
by reason of any claims that the Union or any Union officer or represcntative has acted or failed to act
relative to presentation, prosecution, or settlement of any grievance or other matter as to which the Union
or any Union officer or representative has authority or discretion to act or niot to act under the terms of this
Agreement.

10. Anemployee may request a shop steward or bargaining unit member be present at a disciplinary
procedure.



RTICLE X - FROBATIONARY PERIOD AND APPEAL

The first sixty (60) days’ employment service of any employee with the Employer shall be considered
a probationary period. The Employer may discipline or terminate any employee for any reason whatsoever
during the prabationary petiod and there shall be no right of appeal therefrom.

ARTICLE X§ - INDUSTRY EXPERIENCE

New employees shall be given credit for a maximum of one (1) year of previous similar supermarket
experience for the purpose of establishing his or her wage rate, provided this experience is declared at the
time of the application for employment.

ARTICLE Xil - ENFORCEMENT OF STANDARDS

The Union agrees to do everything within its power to enforce its rules and reguiations and the
Employer's rules and regulations and through advice, instruction and example to matnitain the highest
standards of work.

ARTICLE X111 - STRIKES AND LOCKOUTS

1. 1t is hereby agreed by the Uniop and 1the Employer that since this Agreement provides for the
arderiy and amicable adjustment and settlement of any and alf disputes, differences and grievances, there
shall be ne resort 1o strikes, which includes stoppages, slowdown of work or picketing, by an employee
or group of employees. In view of the foregoing, the Union agrees that if will not authorize any strikes
or picketing by the employees, except only in the event that the Employer refuses to submit to arbitration
as herein provided or 1o comply with a final judgment or decree of the court of last resort having
jurisdiction of the dispute hereunder. Nothing herein contained, however, shall compei any employee to
walk through a picket line sel up as a part of a duly avthorized and legally called strike againsi the
Employer sanctionied hereunder.

2, Inthe event of a threat of, preparation for, or the actuality of any unauthorized or improper work
stoppage, walkowt or strike, or improper picketing, the Union and all of its officials will take every
reasonable action to prevent and to stop such proceedings by any of its members.

ARTICLE X1V - HOURS AND OVERTIME
I. a. The basic straight time workweek for full-time employees shall consist of forty (40) hours to
be worked in five (5) eight {8} hour days within the workweek. Upan the emplayee's cansent, or te create
a full-time position, employees may be scheduled 10 work four {4) ten {10) hour days or three {3) eight (8)
hour days, one {1} six (6) hour day and one (1} ten (10) hour day.

b. The basic straight time workweek for all empioyees wiil be Monday through Saturday.

c. The basic straight time workweek for all employees hired afler June 9, 1987 or appointed to
full-time after June 9, 1987 will be Sunday through Saturday.



2. All work between 5:00 A. M. and 6:00 P.M. shall be at the straight time rate, except as otherwise
provided,

3. a. The Employer may schedule any full-time employee hired before September 9, 1973 to wark
any one {1) night except Saturday to 10:00 P.M. at the siraigh time rate within the forty (40) hour
workweek when the store is open for business. A full-time emplayee, at his option, may be scheduled ta
work any one (1) night to 12 midnigh at the straight time rate within the forty (40} hour workweek when
the store is closed for business. Full-time second (Znd) shift employees can work theee (33 days and two
{2) evenings or two {2) days and three (3) evenings on a mutually agreeable basis,

b. The Employer may schedule any fuli-time employee hired or reciassified from part-time to
full-time employment after September 9, 1973 to work any two (2) nights to 12 midnight at the straight
time rate within the forty (40) hour workweek when the store is open for business. However, a full-time
employee who held that position prior 1o September 9, 1973, reduced to pani-time through no fault of his
own and is Tater restored to full-time status, shall be permitted to work anly one (1) night at the straight
time rafe as provided for in Paragraph 3a. above. Full-time second {2nd) shift employees can work three
(3) days and two (2) evenings or two (2} days and three (3) evenings on a mutually agreeable basis.

€. Inarder to create or maintain as many forty (40) hour positions as possible, the Employer may
establish work schedules which include up (o three (3) straight time nights (o twelve (12) midnight, A
night crew employee requesting day work may accept such a schedule at the straight time rate in order to
transfer from night crew. Fuil-time second (2nd) shift employees can wark three (3) days and two (2)
evenings or two {2) days and three {3) evenings on a mutually agrecable basis.

d. The Employer may schedule any full-time employee hired or reclassified from part-time (o
full-time employment after February 13, 1981 to woik any five {S)nights, between the howrs of 12:00noon
to 12:00 midnight, at the straight time rate within the forty (40) hour workweek, In addition, these
employees may be scheduled before 12:00 noon up to three {3) days per week. A full-time employce on
the payrol! as of February 13, 1981, who worked either a one (1), two (2) or three (3) night schedule, shall
continue to maintain such schedule uniess he voluntarily accepts a five (5) night schedule,

4. a. The Employer may schedule pari-time employees to work at the straight time rate between 5:00
AM. and 2:00 AM,

b. Part-time employees may be employed a maximum of twenty-nine (29) hours per week except
during the period of May 1, to September 30 when they may be employed 2 maxitum of thicty-five (35}
hours per week.

c. Time and one-half (1-1/2) shall be paid to ali part-time employees for hours in excess of
twenty-nine (29) hours per week or thirty-two (32) hours per week if assigned on a night shify, except
during the period of May 15t to September 30th when they shall receive time and one-half(1- 1/2) for hours
in excess of thirty-five (35) hours per week. Time and one-half (1-1/2) will be paid for work in excess of
five (5} days in any workweek or eight (8) hours in any one (i) day.

3. Emplayees may be scheduled to work up to thirty (30) minutes after store closing hours within
the forty (40) hour workweek for full-time employees and within the limit of hours for part-time
employecs without being eligible for premium ar overtime pay, except as otherwise herein provided.



6. Work performed by full-time employees before 5:00 A.M. and after 6:00 P.M., except for
volunieers and employees hired or promoted to full-time after January 21, 1978 and except as provided
in Paragraphs 3 and 5 above, shall be at the overtime rate of time and one-half (1-1/2} the employee's
straight time hourly rate except:

a. A full-time employee regularly assigned to night crew during the period January 19, 1975
through January 21, 1978 shall receive a premium of ten { 10%) percent of their basic straight time weekly
rate while so assigned or reassigned.

b. All other employees regularly assigned to night crew will receive a premium of fifty ($.50)
cents per hour, or ten (10%) percent of their basic steaight time payroll rate, whichever is the lesser, for
actual hours worked on the night crew.

©. When the employee in charge of the night stock crew is off for more than one (1) scheduled
iight it any givert week, the employee replacing him shall receive one-Ni th} the rate per aight.
ight i gi k, th ! lacing him shall i fitth (1/5th} th per nigh

d. Employees regularly assigned to start their day's work at least two (2) days every week before
7:00 A M. during the period January 19, 1975 through January 21, 1978 are to be paid a premium of ten
(10%) percent of their basic weekly rate while so assigned or reassigned. Upon their reassignment to a
narmal schedule within regular store hours, the premium is to be withdrawn,

e. Employees who on or before January 21, 1978 received the ten {10%) percent premium for
night crew or early morning shift performed prior to 7:06 A.M., who are involuntarily transferred to day
shift, shatt have the right to such premiums if reassigned ta such work during the term of this Agreement.

f. (1) Pari-time employees may be assigned to wark up to thirty-two (32) hours on a night shift
provided, however, they must be assigned for a full shift of eight (8) hours. Part-time employees assigned
to anight crew shall receive a premium equivalent to the premium outlined in Paragraph 6a, or b, for hours
worked at night,

(2) Part-time employees may work any combination of day hours, evening hours and/or night
haurs in the same workweek provided there are no split shifts. Eight (8} hours will be the minimum while
assigned on the night stock crew and four (4) hours' minimum will apply 1o day and/or evening howrs.
However, pari-time night crew employees can work a minimum four (4) hour shift on a mutuaily agreeable
basis.

(3} Part-time emptoyees may be scheduled to work on the night stock crew by inverse order
of seniority, Part-time employees will not Tose day hours solely as a result of accepting or not accepting
night stock crew work.

g Those night stock crew employees employed as such prior to January 19, 1975 will be
scheduled to work five (5) consecutive eight (8) hour nights except for those employees who voluntarily
agree to work otherwise. Other full-time night stock crew employees may bid to fill a newly created
schedule of five (3) consecutive eight (8) hour nights.

h. No night crew may start hefore 10:00 P.M. and finish later than %:00 A.M. A night crew may
be scheduled to work five (5) five eight (8) hour nights or three (3) nights and two (2) days, or three (3)
days and twa (2) nights i€ scheduled on a regular basis. Also, on a mutually agreeabie basis, night crews



may be scheduled for four {4} ten (10) hour nights for the applicable premium pay. There shall be no
changing of schedules 1o avoid paying overtime.

7. There shall be no pyramiding of overtime o premium pay. Hours worked at premium pay on
Sunday and holidays shaii not be included in the computation of weekly overtime,

8. All meal periods shall be not less than thirty (30) minutes nor more than one (1) hour, When
required on a reguiar basis and upon the request of the employee, the meal period will be one (1) hour.

9. There shall be no spiit shifts worked by any employee.

10. Employees working more than six (6) hauts in a work day shall receive two (2) daily rest periods
of fifteen (15) minutes each, without loss of pay, one rest period to be in the first half of the work day, the
second rest period to be in the second half of the work day as near as possible to the middle of the shift.
Employees working six (6} hours or less in any work day shail receive one (1) fifieen (15) minute rest
period during the day as near as possibie to the middle of their shift,

11. Part-time employees, except for fourteen (14) and fifteen (15) year old employees, shall receive
a guarantee of four (4) hours' work for cach work day he or she shall be scheduled to work provided the
employee is regularly and continuously available for such work.

12. A daily working schedule listing each employee by his or her full neme in ink, shall be posted
in a conspicuous place on or before 3:00 P.M. Friday. The Sunday schedule shall be posted on or before
3:00 P.M. Thursday.

13, Part-time employees shall be scheduled a minimum of twelve {12) hours work per week,
pravided they are available to work said hours on a regular and continuing basis. Pari-time employees
with ten (10} years' service as of February 3, 1990 shall be scheduled a minimum of twenty (20} hours pes
week, provided they are available to work said hours on a regular and continuing basis. The minimum
does not apply to probationary employees, students, part-time employees holding another job, customer
service attendants or employecs not available.

14, The Employer, consistent with the needs of the business, will endeavor to accommodate
employee requests o their immediate supervisor for early or late shift schedules in the morning, afternoon
and cvening based on their seniority. This accommadation will not apply Lo Sunday scheduling. The
Employer will not use scheduling, or the threat of scheduling, as a form of discipline.

15. Sunda)_/ Work

a. All employees hired on or before April 15, 1993 shall be paid One and one- half (1-1/2) times
their straight time hourly rate for all work performed on Sunday. Al employeeshired after April 15, 1993
shall be paid an hourly Sunday premium for all work performed on a Sunday based on the following
months of service:

Months of Service Sunday Premium

0 - 12 months Cne dollar per hour
12 - 24 months Two dollars per hour
24 - 36 months Three doliars per hour

After 36 months Four dollars per hour



b. The Employer may schedule part-time employees to work at the straight time hourly rate on
Sunday from 12:01 A.M. to 2:00 A M., except that part-time employees assigned to a night shifl shall
receive the applicable night premium,

¢. Sunday work, ifavailable, shall be rotated among the employees who are continuously available
for Sunday work and who are qualified to perform the work as determined by the Employer, except for
that work required for the proper management of a department or store. Sunday rotation shall be by
classification. Replacements for employees who are absent on their schedule Sunday, for whatever reason,
shall be replaced if necessary by the senior available employee(s) not already scheduled for that Sunday.
The call-in replacement time will not affect that employee's regular turn on the rotation list.

d. All employees scheduled for Sunday work will be scheduled for a minimum of four (4) hours,

ARTICLE XV - HOLIDAYS

I. All work performed on the legal holidays listed in Paragraph 3 below shall be paid at one and
one-half(1-1/2) times the employee's straight time hourly rate in addition to the straight time holiday pay.

2. Upon the completion of thirty (30) days’ service with the Employer, regular full-time employees
shall be paid eight (8) hours at the straight time hourly rate if there is no work to be performed on said
holidays, provided the employee works on his or her scheduied work day before and his or her scheduled
work day after such holiday, proven illness excepted. Full-time employees who volunteer to work the
holiday, if scheduled, must also work on the holiday in order to qualify for holiday pay.

3. During the life of this Agreement, the following holidays or the days observed as such shall be
celebrated:

New Year's Day Labor Day
Memoriat Day Thanksgiving Day
Fourth of July Christmas Day

Employees may use a personal holiday to observe Martin Luther King's Birthday by giving at least
two (2) weeks advance notice subject to the scheduling requirements of the department.

4, Uponthe completion of three (3) months' service with the Employer, regular full-time employees
shall be entitled to three (3) personal holidays within each calendar year, One (1) personal holiday shall
be taken in each four (4) month period of the calendar year. Personal holidays may be taken any day of
the workweek and the selection of the day chosen shall be on the basis of mutual agreement between the
Employer and the employee.

5. Part-time employees with three (3} or more months of continuous service with the Employer shail
be entitled to three (3) personal hotidays of four (4) hours within each calendar year which may be taken
in accordance with the conditions as set forth for full-time employees.

6. In a week which includes any of these holidays, the workweek for full-time emptoyees is to be
composed of thirty-two (32) hours of work in four (4) days and cight (8) hours of holiday time for which
employees will receive a full week's pay.



7. All work performed by full-time employees in a holiday week, on days other than the holiday
and/or Sunday, which is in excess of thirty-two (32) hours, shali be paid for at time and one-hal f(1-1/2).
A full-time employee by mutual agreement may be scheduled to work forty (40) straight time houss in a
holiday week. All premium pay shall be computed as one and one-half (1-1/2) times the employee's
straight time hourly rate.

8. All work performed by eligible part-time employees in a holiday week, on days other than the
holiday and/or Sunday, which is in excess of twenty-nine (29) hours, except during the period May 1st to
September 30th - thirty-one (31) hours, shall be paid for at time and one-half (1-1/2). During holiday
weeks, part-time employees may be scheduled to work five (5) days within the limitation of part-time
hours. A part- time employee by mutual agreement may be scheduled to work thirty-two (32) straight time
hours in a holiday week.

9. All part-time employees, upon the completion of sixty (60) days but less than one (1) year of
continuous service with the Employer, shall be paid four (4) hours' holiday pay at the straight time hourly
vate, provided one of the holidays listed in Paragraph 3 above falls on a day he/she would normally be
scheduled to work, Part- time employees with one (1) or mare years of continuous service, regardless of
whether they are nomally scheduled to work on the day that the holiday falls, shall receive holiday pay
of four (4) hours. In cither case, the part-time employee must work his/her scheduled work day before and
his/her scheduled work day after such holiday, proven illness excepted, and must work at [east one (1)day
of the holiday week to qualify. Part-time employees who velunteer to work on a holiday, if scheduled,
must also work on the holiday in order to qualify for holiday pay. The work schedules shall not be
changed to avoid holiday pay.

ARTICLE XVI - LEAYE OF ABSENCE WITH PAY

1. All employees actually summoned and serving on juries shall be granted time off, when needed,
for actual jury duty and will receive the difference between their straight time basic weekly pay and the
amount received while on jury duty, except such jury duty fee which they receive while serving on their
normal scheduled day off. They will be expected to work when the jury is not in session, but under no
circumstances shall the application of this clause result in a change in the employee's basic weekly pay for
his normal weekly schedule. When a night crew employee is called to serve on jury duty, he shall be
excused from his daily or nightly schedule without loss of eamings. A night crew employee scrving on
jury duty shall be scheduled to work daytime houss on those days when the jury is not in session.

2. Afier thirty (30) days' employment, four (4) days' bercavement leave shall be granted in the case
of the death of an employee's spouse or child and three (3) days' bereavement leave shall be granted in the
case of the death of a parent, brother, sister, mother-in-law or father-in-law, grandparent, grandchild or
foster parent of an employee. The time off shall not count Sunday or the employee's scheduled day off.
Under no circumstances shall the application of this clause result in a change in the employee's basic
weekly pay.

3. New employees, after sixty (60) days of service, shall receive two (2) hours paid leave to sttend
the Union's orientation program.



ARTICLE XVII - VACATIONS

L. All full-liree employees shall be granted one (1} week's uninterrupted vacation with full pay for
one (1) year of continuous service, and two (2) weeks' uninterrupted vacation with full pay for three (3)
years' continuous full-time service occurring at any time within the calendar year.

2. All full-time employees who have completed eight (8) years' continuous full- time service,
accwring at any time within the calendar year, will be granted three (3) weeks' vacation with full pay, two
{2) weeks uninterrupted and one (1) week additional, at a time convenient to both the Employer and the
employee.

3. All full-time employees who have completed fourteen (14) years' continuous full-time service,
occurring at any time within the calendar year, will be granted four (4) weeks' vacation with full pay.
Vacation shali consist of two (2) weeks' uninterrupted and two (2) additional weeks, with one (1) week
at a time convenient to both the Employer and the employee and the other week scheduled before May 15.

4. All full-time employces who have completed twenty (20) years' continuous service, occusring
anytime within the calendar year, will be pranted five {5) weeks' vacation with futl pay, two {2) weeks
uninterrupted and three (3} additional weeks, with one (1) week at a time conventent to both the Employer
and the employee, one (1) week before May 15 and one (1) week after September (5.

5. Employees who are eligible for three (3) or more weeks of vacation may schedule one (1) week
of vacation in days al a lime convenient 1o both the Employer and the employee. These days may not be
scheduled the day before or the day after a scheduled holiday or vacation.

6. Part-time employees shall be granted vacation with pay, prorated on the average weekly hours
for the year, under the same terms and conditions as above set forth for full-time employees.

7. All vacations must be taken within the calendar year and may not be accumulated from year to
year.

8. Vacations may be selected by employees on the basis of length of service with the Employer,
subject to the requirements of the Employer's business.

9. Any employee who loses more than thirteen {13} weeks in his anniversary year because of
aceident or illness shall be entitled to a prorated vacation,

10. [nthe event the services of an employee are terminated, voluntarily or involuntarily, except for
discharge due to dishonesty, and except as provided for in Paragraph 11 below, there shatl be paid to such
employee wages covering the completed period of vacation to which he is entitled upon the termination
of such service.

11. An employee having completed one (1) year of service and being laid off shall receive as
vacation allowance:

a. the {ull week or weeks vacation to whichever he is entitled by reason of his completion of the
required year of service, and



b. One-twelfth (1/12th} of this sum of each month of additional service based on his anniversary
date of employment.

12. If one of the specified holidays agreed upon in Article XV, except for the personal
holidey, shall fall within the period of the full-time employee's vacation, said full-time employee shall be
granted an additional day's vacation or, in liea thereof, the equivalem of one (1} full day's pay of eight (8)
hours based upon the full-time employee's regular straight time rate. This provision shall apply even
though the holiday falls on a day of the workweek which would ordinarily be the day off for the full-time
employee.

13. Employee on-the-jeb service interrupted by induction into the 11.8. Armed Forces will be
considered as continuous in determining the length of continuaus on-the- job service required for
eligibility for various types of vacation grants.

14, All vacation pay shall be calculated on the employee's basic straight time hourly rate.

15. Ifan employee is regularly and continuously scheduled to work on a night shift for which a fixed
night differentiat is paid, such differential shall be pant of his basic hourly rate for the purpose of
computing vacation pay. Night differential does not include premium overtime rates of pay.

ARTICLE XVIII - LAUNDRY

All coats and aprons required by the Employer to be worn in the stores and markets shall be
fumnished and laundered by the Employer. When the employees have agreed, in cooperation with
management to have drip dry uniforms, two (2) uniforms shall be supplied to each employee by the
Employer.

ARTICLE XiX - UNION STORE, CARD

The Union agrees to furnish to the Employer at least one {1) Union store card for cach of the
Employer's stores covered by this Agreement, to be displayed on such public portion of the premises as
the Employer may select. Such cards shall remain the property of and shall be surrendered to the Union
upon demand.

RT E XX - BULLETIN BOARD!

Bulletin boards in the Employer's storcs may be used by the Union provided the notices posted
thereon are first approved by the Employer’s personnel department, This requirement shall not apply to
Union meeting notices which contain only time, place and date of meeting.

ARTICLE XXI - VALIDITY OF CONTRACT

The parties hereto agree that should an article, part or paragraph of this Agreement be declared by
a Federal or State Court of competent and final jurisdiction in the premises to be unlawful, invalid,
ineffective or unenforceable, said article, part or paragraph shall not affect the validity and enforceability
of any other article, part or paragraph thereof, and the remainder of this Agreement shall continug in full
force and effect.



ARTICLE XXI1 - STEWARDS

1. K is understood that the stewards of the Union at ol times shal! be the lasi to be laid off, and the
Union shall fismish the Employer with a complete tist of stewards which may be supplemented from time
to time as may be necessary. Itis further understood thet the stewards of the Union shall not be transferred
fram one store to another or from day shift to night shift without the cansent of the Unian. The Union will
not unreasonably withhold its consent to such transfer.

2. It is understood that the Union shall use its best efforts to secure as stewards high caliber
employees who shall be required to conform to the standards and qualifications required by the Union.

3. The stewards or other individeal employees covered hereby shall not be considered agents of the
Union for the purpose of calling strikes or causing shutdowns, nor are they authorized to call strikes or
cause shutdowns.

4. Shop stewards shall be entitled to a leave of one (1) day each calendar year with pay for shop
stewards training and education. The Union must notify the Employer at least two (2) weeks in advance
thereof. The shop steward must, upon returning from the jeave, present the store manager with written
evidence from the Union that the steward has used the leave for the purpose for which the leave was
intended.

5. Any person designated as steward by the Union shall receive any and all rights, benefits, duties
and privileges of such position, and the Union agrees to designate no more than two {2) persons per
location if slore is open twelve (12) or more hours per day.

ARTICLE XXIII - WELFARE PLAN

I. Employees shall be covered for health and welfare benefils as provided by the UF.C.W. -
Pathmark Benefit Plan after one hundred eighty-one (181) days of continuous employment, subject to the
eligibility requirements set forth in the plan.

2. Pant-time employees and customer service attendants hired after February 4, 1985 shall be covered
for benefits afier one (1) year of continuous employment.

3. Full-time employees hired or appointed after June 9, (987 with one hundred eighty-ane (181)
days of continvous employment and less than four (4) years of full- time employment and part-time
employees hired after June 9, 1987 with six (6) manths of service and less than three (3) years of part-time
employment shall be covered for benefits as set forth in the plan. Part-time employees and customer
service attendants hired after August 11, 1998 with cighteen (18) months of service and less than three (3}
years of part-time employment and four (4} years for those hired afler October 23, 2000 shall be covered
for benefits as set forth in the Plan.

4. The Employer agrees that the Employer Trustees on the UFCW-Pathmark Fund will continue to
explore up-to-date medical plan designs to provide quality cost effective care at no increased cost to the
Employer.

5. All questions conceming health and welfare benefits shall be determined in accordance with the

UF.C.W. . Pathmark Benefit Plan as governed by the Pathmark Stores, Inc. Health and Welfare Plan
Document and the U.F.C.W. - Pathmark Benefit Fund’s Agreement and Declaration of Trust.
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ARTICLE XXIV - PENSION PLAN

1. a The Employer shall contribute one hundred eighly-eight {$188.00) dollars per month for each
ful-time employee to be paid quarterly to the United Food and Commercial workers Union and
Participating Food Industry Employers Tri-State Pension Fund, except as otherwise provided. For the
purpose of this paragraph, a "full4ime employee" is defined as an employee who on the first (1st) day of
a catendar month shall have completed at least twelve (12) consecutive calendar months and less than ten
(10) years of full-time service and is regularly and continuously scheduled to work a forty (40) hour week.
The monthly contribution shall be made for each full-time employee, as defined, who is active during the
first fiscal week of any fiscal month. There shall be no more than twelve (12) such monthly contributions
during any twelve (12) consecutive calendar months.

b. The contribution rate shall be increased to two hundred fourteen ($214.00) dollars per month
for each full-time employee as defined in Paragraph {.a. above with ten (10} years of fuil-time service.

¢. The Employer shatl conitribute one tiundred twenty-five ($125.00) dollars per month for each
full-time cmployee to be paid quarterly to the United Food and Commercial Warkers Union and
Participating Food Industry Employers Tri-Stete Pension Fund, except as otherwise.provided. For the
purpose of this paragraph, a "full-time employee” is defined as an employee who was hired or appointed
afler June 9, 1987 and who on the first day of a calendar month shall have completed at least sixty (60)
days and less than four (4) years of full-time service and is regularly and continuously scheduled to work
a forty (40) hour week. The monthly contribution shall be made for each full-time employee, as defined,
who is active during the first (1st) fiscal week of any fiscal month. There shall be no more than twelve
{12) such monthly contributions during any twelve (12} consecutive calendar months. The contribution
rate for full-time ernployees, as defined, with four (4) and less than ten { 10) years of full-time service shall
be in accordance with Paragraph 1.a. above.

¢. The monthly contribution shall not be required on behalf of full-time employees hired and
classified as customer service attendants after January 21, 1978, or on behalf of fuil-time employees hired
after January 21, 1978 when transferred to a customer service attendant classification. For the purpose
of this paragraph, time spent as a full-time customer service attendant will be appiicabie foliowing a
transfet to a covered classification.

2. a. The Employer shall contribute the sum of forty-seven (§47.00 dollars per morth to be paid
quarterty to the United Food and Commuercial Workers Union and Participating Food Industry Employers
Tri-State Pension Fund for each pant- time employee, except as otherwise provided. For the purpose of
this paragraph, a “part-time employee" is defined as an employee who, on the first (1st) day of a calendar
month, shall have completed a1 Jeast twelve (12) consecutive calendar months and less than ten (10) years
of part-time service. The monthly contribution shatl be made for each patt-time employee, as defined, who
is active during the first fiscal week of any fiscal month. There shall be no more than twelve (12) such
monthly contributions during any twelve (12) consecutive calendar months.

b. The contribution rate shall be fifty-nine {($59.00) dollars per month for each part-time employee
as defined in Paragraph 2.a. sbove with ten (10) years of futl-time service.



c. The Employer shall contribute the following applicable sums quarterly to the United Food and
Commercial Workers Union and Participating Feod Industry Employers Tri-State Pension Fund for
part-time employees hired or promoted after June 9, 1987;

ervice Contribution
60 days lo 4 years 15.00 per month
4 years to ten years 47.00 per month
10 years 59.00 per month

The monthly contribution shall be made for each part-time employee, as defined, who is active
during the first (Ist) fiscal week of any fiscal month. There shall be no more than twelve (12) such
monthly contributions during any twelve (12) consecutive calendar months.

d. The menthly contribution shall not be required on behalf of part-time employees hired and
classified as customer service attendants after January 21, 1978, or on behalf of part-time employees hired
after January 21, 1978 when transferred to a customer service attendant classification. For the purpose
of this paragraph, time spent as a part-lime customer service attendant will be applicable following a
transfer to a covered classification.

3. the Employer, at its discretion, will be entitled not to pay twelve (12) months of Pension
centributions during the term of this Collective Bargaining Agreement.

4. It is further understood and agreed that the Pension Plan as amended shall be considered as
Appendix [ of the Agreement and Declaration of Trust.

5. The industry-wide Pension Plan as adopted must have the continuing approval of the Internat
Revenue Service as an exempt plan.

6. It is agreed that all questions involving pensions not specifically set forth hercin shall be
determined by the provisions of the Agreement and Declaration of Trust governing the Plan.

7. The Union agrees to furnish to the Employer the following Pension Fund and Plan documents en
a timely basis:

a. Annual Financial Reports

b. Annual Actuarial Valuation

c. Annual Form 5500

d. Current Plan Document and Amendments as they are proposed

¢, Current Agreement and Declaration of Trust and Amendments as they are proposed
f. Notices and Minutes of Trustees' Meetings

g Withdrawal Liability Demand Letters



8. The terms of a letter agrecment betwceen the parties dated February 4, 1985 are incorporated
herein by reference.

ARTICLE XXV - SEVERANCEY, FUND

The parties agree to the establishment of an Industry Severance Fund. The parties will decide if the
Fund will be an ERISA type and whether it will be single or multi-employer. Efiective February 5, 1995,
and for the duration of this and the next successor agreement, the Employer shatl contribute no more than
the sum of ten ($. 1 0) cents per hour for all employees on the payroll as of February 6, 1993. Contributions
shall be made for every straight time hour actualty worked up to a maximum of forty (40) hours per week
for full-time employees and thirty-five (35) hours per week for part-time employees. Employees hired
after February 6, 1993 shall not be eligible to participate in the Severance Fund.

ARTICLE XXV1 - 401K SAVINGS PLAN

Effective March 1, 2001, the Employer will provide a401k Savings Plan, The Plan will provide for
employee contributions only. Plan design details will be contained in the Plan document.

ARTICLE XXVI I- MISCELLANEGUS WORKING CONDITIONS

i. No employee handling cash shall be held responsible for any shortage, being cash or cash
equivalent, uniess:

a. The employee is given his or her own register or till.

b. The employee must be given the opportunity te count his/her own cash at the beginning and
close of the work day and is given the register readings that are taken at the beginning and close of the
work day. Weckly Z-out duties shall also be performed.

¢. Only one (1) such employee is empowered to ring up on the cash drawer for which the clerk
is responsible.

d. The clerk has failed to lock and remove the key when the register is unattended. The key will
be accessible to the clerk.

¢. The employee has read and initialed the cash register policy.
2. a. Time clocks will be provided in all stores of the Employer.

b. The Employer and the Union agrec that a proven violation of established time clock rules,
including working before punching in or after punching out, may subject such an employee to disciplinary
action up to and including discharge.

c. Furthermare, all time during which an employee is suffered or permitied to work or is required
to be on duty or on the Employer's premises or at a given work place shall be considered hours worked and
recorded on the time cards.



3. If a physical examination or health permit is required by the Employer or local government, the
cost of the examination or permit shali be borne by the Employer.

4. No employee shall be required to take a polygraph test or any other similar examination.

5. The Employer agrees to discuss future dress code changes with the Union prior te implementation
and recognizes that the Union reserves its right to use the grievance procedure to grieve on this subject.

ARTICLE XXVill - WAGES

The wages to be effective during the term of this Agreement are set forth in Schedule "A" annexed
hereto and made a part of this Agreement.

ARTICLE XXIX - ENTIRE AGREEMENT

This Agreement, upon exccution thereof, shall supersede all previous agreements and supplements
hereto which have heretofore been applicable to the employees covered by this Agreement. This
Agreement represents the entire Agreement between both parties and there are nio other agreements except
as set forth herein. Moreover, this Agreement may not be changed or supplemented in any respect, except
by an agreement in writing signed by both parties.

ARTICLE XXX - SUCCESSORS AND ASSIGNS

This Agreement shall be legally binding upon the parties hereto, their successors and assigns, or
other purchasers of the assets of any of the Employer's stores covered hereby who may succeed to the
aperation of said store ar stores in any other capacity than successor of assignee.

ARTICLE XXXI - DURATION OF AGREEMENT

This Agreement shall be effective from October 22, 2000 and shall continue in full force and effect
through Jamuary 22, 2005, and it shall automatically continue in effect from year 1o year thereafter under
the same terms and conditions applicable during the last year of the original term unless and until either
party shall give the ather written notice at least sixty (60) days prior to the expiration of the original or any
subsequent term or period of its desire to terminate or change this Agreement. In the event either party
serves notice with respect to changes in or modification of termination of the Agreement, it is agreed that
the parties shall begin negotiations promptly. Pending the outcome of such negotiations, this Agreement
shall continue in full force and effect beyond the expiration date, subject, however, to the right of cither
party to terminate the entire Agreement upon at least seven {7) doys priof written notice to the other party.

UNITED FOOD AND COMMERCIAL
WORKERS UNION, LOCAL 27,

PATHMARK STORES, INC. UF.C.WILU, AFL-CIO, CLC
By:s/s Gerald P. Camnpbell By:_s/s Carvel M. Mays, Ir
Vice President - Labor Relations President
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SCHEDULE “A”
WAGES

A, THE FOLLOWING GENERAL WAGE INCREASES AND LUMP SUM PAYMENT TO
THOSE EMPLOYEES WHO HAVE REACHED THE TOP OF THEIR WAGE PROGRESSION ON
THE DATE SUCH INCREASES AND LUMP SUM PAYMENT ARE EFFECTIVE:

*Lump Sum

Eff. EfF. Eff. Eff. EfFf.
10/22/00 1Qv21/01 8/18/02 B/i7/03 8&/15/04

Full and Part-time Employecs $.40 $.30 $.35 $.40 $.40
*Paid on all hours worked in 2000 in employee’s regular workweeh.

B.  MINIMUM WAGE SCALES:

1. Department Managers;

Eff. Eff. Eff. Eff. Eff.
10:22/00 10/21/01 8/18/02 8/17/03 B/15/04
Grocery & Product Managers $709.12 $709.12 $723.12 $739.12 §$755.12
Customer Service & Non-Food
Managers $679.12 $679.12 $693.12 $709.12 $725.12
Night Crew Chief $679.12 $679.12 $693.12 3709.12 $725.12

Dairy, Bakery, Frozen Food &
Dairy/Frozen Food Managers
hired or appointed after
April 15,1993 $669.32 $669.32 §68332 $699.32 $£71532

Head Cashiers $671.08 $671.08 $685.08 $701.08 $717.08

Head Cashiers hired or appointed
after June 9, 1987 $659.32 $659.32 §673.32 $689.32 $705.32

Back-up Customer Service Manager
{appointed at the Employer’s
discretion} $659.32  $659.32 $673.32 $689.32 $70532

2. Full-time and Part-time Clerks hired on or after Oclaber 23, 2000
shall be paid propression increases on the following progression scale.
Full-time and Part-time Clerks hired before October 23, 2000 who are
in progression shall receive their next succeeding progression increases
on the following progression scale:
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Start $ 615

6 months 6.50
12 months 6.75
18 months 7.00
" 24 months 71.50
30 months 7175
36 mounths 8.25
42 months 8.75
48 months 2.25

3. Fuli-time and Pari-time Customer Service Attendants hired on or
after October 23, 2000 shat) be paid progression increases on the
following progression scale, Full-lime and Part-time Customer
Service Attendants hired before October 23, 2000 who are in
progression shall receivg their next suicceeding progression ingreases
on the following progression scale;

Start % 615
6 months 6.50
12 months 6.75
18 months 700

C. CUSTOMER SERVICE ATTENDANTS:

1. Customer service attendants' duties include cleaning, bagging, carrying out orders, handling empty
bottles and bottle refunds, picking up carts, performing parcel pickup, sweeping and mopping the floors,
running the buffing machine, cleaning the mens' and ladies' rooms, handling returns or shop-backs, signs,
cleaning brezkage at all times, pulling cardboard, making bales and biocking and leveling.

2. Faor the first violation of the rules concerning customer service attendams, there shaf! be 2
warning; for the second violation, there shall also be a warning; for the third violation, the customer
service altendant classification will be eliminated in that store.

3. These employees are not intended to displace present part-time employees. Customer service
alendants on the payroll January 21, 1978, when eligible, will get the same [ringe benefits as olher
employees.

4. Eligible customert service attendants hired after January 21, 1978 shall receive vacations as
provided in Article XV11 and appropriate days' pay for the legal hotidays provided in Article XV.

5. Customer service atiendanis shall be scheduled a minimum of ten (10) hours work per week
provided that they are available to work said hours on a regular and continiing basis. The ten {10) hour
minimum does not apply to probationary employees, students, pan-time employees holding another job,
ot employees not avadlable,

6. The pension contribution referred to in Article XX1V shall not apply to employees hired and
classified as customer service attendants efler January 21, 1978.
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7. Customer service attendants promoted to part-time after June 9, 1987 will receive full credit for
service in determining their proper wage.

D. HORTICULTURE, COFFEE CORNERS, SALAD BARS AND BULK-FOOD

The full-time employee assigned to said duties shall be paid the applicable rate for full-time clerks.
Part-time employees shall be paid the applicable customer service attendants’ rate and receive the
applicable customer service aitendans’ benefits. These employees, except the full-time employee, shall
be fimited to horticuiture, coffee comer, salad bar or bulk-food duties.

E. SELE.SERVICE BAKERY CLERKS

1. Pant-time self-service bakery clerks hired after February 4, 1985 to fill positions as openings occur
shall receive applicable customer service attendants' rates and benefits.

2. Bakery Department employees as of that date shall not be reduced in classification.

3. The Employer agrees to discuss working conditions with the Union prior to the conversion of an
existing department.

F. SERVICE CENTER CLERKS

1. Part-time service center clerks hired afler February 4, 1985 to fill positions as openings occur
shall receive applicable customer service attendants' rates and benefits,

2. Non-Food Department employees as of that date shall not be reduced in classification.
3. the Employer agrees to maintain the number of service center full-time jobs as of that date for the

term of the Agreement,

G. ONE HOUR PHOTO FINISHER

The full-time employee assigned to said duties shal! be paid fifteen (§15.00) dollars sbove the applicable
rate.

H. DEPARTMENT MANAGER TRAINEE

The full-time employee assigned to said duties shall be paid ten ($10.00) dollars per week above the
apphicable rate. This position will be posted and Department Manager testing will be given.

1. PRICE INTEGRITY COORDINATCR

The fuli-time employee assigned 10 said duties shall be paid ten ($§0.00) dollars per week above the
applicable rate. .
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SCHEDULE "B"
UNION JURISHCTIONAL BOUNDARIES
The jurisdictional boundaries of U.F.C.W. Local 27 are as follows:
The territory bounded by the Delaware River on the East and the following towns including these

towns and cities: Chester, Pa., Holmes, Pa., Media, Pa., West Chester, Pa., Broomall, Pa., Springficld,
Pa., Drexcline area of Detaware County, Kennett Square, Pa., Oxford, Pa., and South to the Canal.
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October 22, 2000

Mr. Buddy Mays, President
Local 27, UFC W,
21 West Road
Baltimore, MD 21204
Re: Americans with Disabilities Act
Dear Mr. Mays:

This letter confirms the following renewed understanding reached during negotiations resulting in
our Collective Bargaining Agreement dated October 22, 2000:

The Employer and the Union fully discussed the Union’s proposal on the above-referenced matter
during negoliations.

Please sign and retumn a copy of this letler indicating your agreement with the foregoing at your
earliest convenience.

Very truly yours,

PATHMARK STORES, INC.

s/s_Gerald P. Campbell

Vice President - Labor Relations
Agreed:

Local 27, UF.CW.

By: sfs Buddy Mays, President
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October 22,2000

Mr. Buddy Mays, President
Local 27, UF.C.W.
21 West Road
Baltimore, MD 21204
Re; Schedule Commitice
Pear Mr. Mays:

This letter confims the following renewed understanding reached during negotiations resulting in
our Collective Bargaining Agreement dated October 22, 2000

The Company and the Union agree to established a committee

to review and discuss part-time scheduling concerns or issues.

This will be done on a store by store basis with representatives

from both the Company and the Union going to the stores to review

the hourly schedules.

Please sign and retum a copy of this letter at your convenience,
Very truly yours,
PATHMARK STORES, INC.

s/s Gerald P. Campbell
Vice President - Labor Relations
Agreed:

Local 27, UF.C.W.

By: s/s Buddy Mays
President
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QOctober 22, 2000

Mr. Buddy Mays, President
Local 27, UF.C.W.

21 West Road

Bailtimore, Maryland 21204

Re: Floor Care
Dear Mr. Mays:

This letter confirms the following renewed understanding reached during negotiations resulting in
our Collective Bargaining Agreement dated October 22, 2000

Pathmark Stores, Inc. will have the right to implement the use of an
outside floor waxing service in all its stores, provided no cmployee
presently performing floor waxing duties will lose hours, pay or their

employment as a direct result of the Company using the outside oor
waxing Servicing.

Please sign and-retum a copy of this letter indicating your agreement with
the foregoing at your earliest convenience,

Very truly yours,

PATHMARK STORES, INC.

s/s Gerald P Campbell

Vice President Labor Relations

Agreed:

Local 27, UF.C.W.

By sfs Buddy Mays
President
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Qctober 22, 2000

Mr. Buddy Mays, President
Local 27, UF C.W,

2] West Road

Baltimore, Maryland 21204

Re: United Food and Commercial Workers
Union and Panticipating Food Industry

Emplovers Tri-State Pension Fund

Dear Mr, Mays:

This letter confirms the following renewed understanding reached during negotiations resulting in
our Colleclive Bargaining Agreement dated October 22, 2000

Contributions to the Pension Fund shall be suspended to the extent
that they are not deductibie for the Employer’s taxable year or

period with respect to which the contribution is made if the

Pension Fund exceeds the full funding limitation as defined in
Seclion 412 (c) (7} of the Internal Revenue Code and Section 302
{cXT)of ERISA. The determination as 1o deductibility shall be based
on information reasonably available concerning the funding status

of the Pension Fund at the time the contribution is to be made.
Contributions shall resume as soon as writlen notice is received from
the Fund Actuary or the Internal Revenue Service that the Fund no longer
exceeds the full funding limitation.

Please sign and return a copy of this letter indicating your agreement with the
forgoing at your earliest convenience.

Very truly yours,
PATHMARK STORES, INC.
s/s Gerald P. Campbell
Vice President - Labor Relations

Agreed;
By: /s Buddy Mays

President
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QOctober 22, 2000

Mr. Buddy Mays, President
Local 27, UF.CW.
21 West Road
Baltimore, Maryland 21204
Re:  Increased Starting Rates
Collective Bargaining Agreement

Dated October 22, 2000
Dear Mr. Mays:

This letter confirms the following understanding reached during negotiations
Resulling in our collective Bargaining Agreement dated October 22, 2000:

The Employer agrees that if it increases the starting rate in any store,

employces on the payroll at that time will be offered the opportunity

to transfer to that store.

Please sign and return a copy of this letter indicting your agreement with the
foregoing at your earliest convenience.

¥ery lruly yours,

PATHMARK STORES, INC.

s/s Gerald P. Campbell

Vice President - Labor Relations

Agreed:
Local 27, UFC.W.

Dy: s/s Buddy Mays
President
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