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PREANMDBLE

Thiz Aprecmenl imeuls hetwesn Lhe Stale of Naw Fascey, bereinuter retormed 1a 5 the "Siate”
and the Coppmunicatioms Wodkees of Amwcica, Primary Levs] Supervizoms, hersinafler peferred 1o
2% the "Wion", eovering smployees n the Primany Tevel Supervizom Unl, has 2z its purpoee he
imprevement urwd promation of hermesious omplayet 1clations betveseh the State and its emphoyees
represetiiad by the Union, the extablishment of equitsble sod peacefl prosedunss for the amicable
sesolution of 71 digputes and picvances, and e determintion of the waLes, hours of work and
vkt tarmes and coeditionz of empbaymcat.

Mow, therefoce, in considerafion of the mutual protniscs of (s Apresmet, the parlies apred:
Az Follawrs:

ARTITE]
RECOHGNTTION OF RIGATS AND DEFINITEONS
A. Recogmition of Vnioo and Tlnit

1. The Slite by the Office of Finployes Relations in the rovemer's (ftics heoslhy Toooumizes
the Umion as fhe sxclusive ropreseniative for collective nagolistions far wages, hours ol work and
gther terms sl conditions of employment for all its employees in the sluewide Primary T.ovel
Supervisors Unil. Tha State will not nepsliate with ous graml nghts afforded undor terms of
provisions of tus Apmeeanent to any obher employes Mpanizaion in coukection wilh ilve cmpboymes
in this umil.

% & lncluded are wll Wll-time pemancnl, GIRer service, nelaastfisd and provisional
employess and &t pemosnent full-tine en (1 0} ctwntth empleyees {ouney aenAee. unelassiticd wml
provisionals) 2id pormemwent part-time era[hayTes (e service, unclasziied and proviskonal 2y vhe
arty entployesd @ mindmum of twenty (200 heurs per vk Tor torly (40 hour [ied workoeek Gifice
and seventoen anrl poe halt (174) houwrs per week far Garty-five (353 Tronr Axed weorkweek lilkes,
and whe arc nchded in the clazsificalinns listed i Appemdis [V and Inleomttcnt emphivoes whose
ithes are lisko i Appendia T and who seet the hunrly requingments 25 pat forwrard in Appendic
I

b, Whenever new classifieations of griplayees wes created, Bae State shiall assign b such
classificalion 2 anit desigmation, if spprapriate, The Sote will natify e Unicm in writing of sw:h
designanan o or climanation o tite fram this negetiations ot ihiry 43¢ dlays priot Io the cftective
dite oF amending such listing, 1F roquested in wriling, e Stale will discwss any such designation
writh Lhe Union. to e ovent he parties cannot Teach agreemenl L levwring snich discussions, the
digpule may enly be subchitted Lo e Public Empleyment Relatons Commissien o reeolution
consianen with s mics and reguiations.

3, Pucludesd sice:

2. Managenul Excontives
. Mon Primary Level Supervisors
. Lonfidential employecs
Policemen
Craft and (non-primezy lewet supervizory) Professiond] empioyees
' Classifications designated within olber recogoized and appropriale wnits
 Chssifications within the ftate Collepen and Universitics erecpt thoss

1 the Stane College T Iniversity Systam witich are inchuded.
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h. Al olher enpboyees of the Simte of Hew Jeroy.
i, All Trtormitent employees not perfoming prinary level supervisory wWork and
Loemsidtent craplayees perfomiing primary Ieved supervisnry work who do not mect
the hourly requitatcnts set foch o Aggeeadiz 11
3. Mxzeagemncot Rights :

L. The State, ita severul Departments and suboqfinate fanctions relain and may exercize all
rights, powers, dutics, aothorily sod responsibilities confkrred wpan and vesled i dean by the laws
and eonstibutions ol e State of Mew Jerscy and of the Uniled States of Amenica.

2. Bxcepl s spexifically abridged, linsited or modified By the terms of this Agreoment
efweeat i Stats and whe Uninn, all such ziphls, powess, autherity, prerogatives of manageaonsat and
responsbilily 1o premulgats sl onforcs reasonable mles arwd regations weverning the comduct wed
the activities of employecs wre refained by the State.

. Tefinltions

1. Adl refercnees bo epbnseca in this Apremeeit designate bol sexes, and wherver (he mals
grmvder iz used, 1 shall b consioed to includs mate and Frale employess,

. The torm "holiday” rmcanz uny diy s Jesignated under Article X3 ora diry specitically
designaled ws seeh by the Govecmr.

3. The teom “word unit” tefers to 2 group of emphiyees whose aotivilies are closely rebaled
ad whnse sonditions of work ere govemed by & single element of managecdal activity.
"Oinmmicitiooal Uit i5 an institition ot 2 fumclivl activity of uns of the dopartments of State
ZOvCmment s Fham fiee o time maay be designated by e Soate. Each emmpbisos w711 e imlinned
by his approprale depantmental walhorities of the rork uml and organizativac] 1Rt in which be i
eroployed.

4, MF {Mon-cxempt, o limit) emplove: - Fuployees wh vk at leasl a 35 Loar warkowesk
with necusiunal roquireroents far & langes workweck m complele proje2is or assiprments. These
cmployees ane coverod by the provigions of the bair Lalor Standurdss Aot which mandates lune and
gate-halt (pey o compenzansTy time ofl) o howrs io g weck smrked oy 400 Taowears.

5. An untsic prcice is any aclion of eithcr party 5o defincd in Amemdmencs o Chapter 3078,
Lwws of 1968,

D. Special Circuinatances

I. Employes: who arc wiuthin e ¢lassifications ineluded i thas unit it appointed urader 15
CLLA Program or othee omparahly fimded sonployment progrdie, ane comsideredd 1 i sabject do
all provisions ol this Agreemenl i provisionat samployees exoepl thal the Foderal legislation and
memlations concerring this program s aoy agreemenl betwecn the Slate wsd ahy ncal povemnonznt
prime sponsor wehich iz imvelved shall be in elfeer and moslily Iy prosisions-of this Agrecment
which orould olbeiwise be opemable,

2. Ay grievioee 2% i whether o pot the provisiong Sf the Auresmnet canflict writh Federal
Tegislulion o regulolions o any agreemetd with 2 Tacil govemment prime spoases shabl be
eonsideresd to be govorned wmuler A 2. of the Grievanee Procedun: or i€ relating ko any wattes within
Taragraph €, Section |, of the Grievanee Procedurs. thea diceclty o it Thepartment ¢f Fersoanct.

ARTIKTLE L
POLLLY AGREEMENTS
A. Nou-Discrimination



The State aml the TTnion ag roe there 2hall b no discrimioading against agy omployes becanse
of age, sex, alfecticonl or sevual ericniation, merial stlus, Tace, ¢olon, religion, natonal origin,
physical undicap, pelitical affikiatinn ar [fnion membetzhip, or legal Uhion activity peomitted
herein.

B. Ducs Deduclion and Memberskip Tnformation

1. Dz Doduction

a The State agrees ta dodwet trom the Teglar paydessk ol ay eropioyes duss of the Union
providked the ervployes subaits an anthorization for dues deduaciions in writing apd in proper fumm
12 the responsitle prymoll cleck, D reccipt of the S, the peymetl clerk shall torwand it within o
{2) Proeking diys te e cenlrlized payeoll seetion, Departmendt of the Tressry. Dues deduction will
0 reflocted in he paycheck fir the curmend pay gerod, poonvided the form is received in contralized
peyroll at lessl seven Ty cabendar daye prior bo L end of the pay period otherwise to be reflected
in the next pay perdod. W violalions ul fiesc Gme frames are troughl te the atention of the State,
the State will review the matter and solve e problom prospocdvely focthwith,

b. Dues deduclions fr any craphoyes in dhis negsiding wnit shall be limibed Lo the Union.
Rraployens shall be cligible o withdow such suhorization anly as o[ Tuly | of cach year proevided
ikt oedice of withdrawal is filed afier May 15 Goely with the respenzible pryrol]l elsth

c. Dhues se deducted by the Stare shell be tranitted to the Secretury Tresmoner of Be
fInion topedher with w distiog of e emplnyess incleded.

d. The Union shell certily 1o e Siate tho ameamt of nim duees and shall notity the Stule
of sy cluge in ducs streturs thirty {3 days in advance of the requested date of soch change.
{he change shall by rx lected in payroli deductios al the eulicst time after receipl of the request.

£ Whenever an sngboyec's ducs deduction is disconfinuad, the Union shail be provided
with the State's Teason for e discuadt inmctiodn o 2 quanetly bass,

1, Repaercntation Foe (Apency Shup)

a Subject o the conditions sed farlh in the paragraphs below, all eligilbic nonmember
employees 10 this unit wil! T sequincd to pay 1o the majouity recsartative 1 repressnfalion foc in
liew oFf dwes fr scrvices remfered by My wadority repressnlative vekit June 30, 2003, Mothing weio
shail b deomed (o requirs any employes 1o baenme a member of U majority toprosentatie,

1 ts umlerstead Mt the Inplementation undfor contimaton of Lhe apemcy. e plogram i
predicated on the demonstriion by e Union that more than 509 of the eligible empboyoes in s
iegatiating uait ave ducs paying members of the Lnion.

[0 sach year of the Contract on January 1, an asscssment shall be mih: ka Jetcitmine it the
minimum pereentaps his byen eacesdeel. TEit bas_ Lhe agenicy Fee shall continue unlil ne felnwing
annual asessmont 1t kas nol, the agesey foe %1l e discontinmed and cipibility for reinstidement
shalt be an o qmartely hagie as providel below

1F the agency fee s discontinucd. an assemmezol shall be made oo cuch gquaderly dat; e
January 1, Apnb L Toly 3 or Oetedacr |, oo determing (F L soinistiimn pereentape is excesde]  IFfle
Mfen percentags is sxcended Ui apency foe ptan shall be reinstated, with proper nlice 1o
affecied employees,

b, Amenol ol Fee

Prier to the beminning of each contract year, (e Uhion will notity the State in wriling of

e st of regrlar eembership dies, initiatgon fees and isseganents charged try the Unicn o it
own mermhers b that contract year, end (e ameent of the represeotafion foc for thet conirucl yes.
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Any chimpes m the representation fes strecturs dusig the contract wer shall be in acconianoe with
B.1d, above.

The represeniation fee @ liew of dues shall b in an amount oquivalent to the pegalar
fivernbershin dues, inittation (wes ;smd asseeamimls charged Ty the majoriey representabive ko its owo
members less the cost of benebits Ananced theough fhe dies, fees and assesments awd available to
of beneliling ondy its members, but i i event shall such fiee sxeced 5% of the regldur membrership
Aues, foea and asssmients.

«, Deduction and Transmission of Fes

Adter verification by the State thal an enpbayes must pay dhe representation foo, die Slae
will deduct the fee for all eligible employnes in acoordance with this aicle.

Tlse mechanics of e deduction of representation foos and the ransmisson of such fes i
the TThioa will, 2z neady ws pussible, ho the sime ez e wsesd for the deduwdion and ransnigsion
of rogular membership duss to the nisn

The Siale shall deshict the representation [ze as soan i pussible after W Lenth day
frllowing pecotry into this wiil for employoss who previcusly served inoa pasition identified as
excluded or confideniizl, For individoals ceemmployed in this unil Bom a seemployment ks, for
cipliyees Tetiming Fom Teave withroul pey, and fir presvions empbnyee members s become
eligible for the reprercntalion fee becauss of nodt-member status.

The State shall deduct the represopativa Fee from a iew empboyee 22 9mm as paesibic 2fter
thirty {30 day= fram the beginning diade of emplayme ina position in ilus st

A. Diemimd and Rotial System

The representativn fee i lizw of dwes ondy shall he avaitable do the 1nion i the procedurcs
hereafler arc madntadined by the Union,

The hunden of proof ondee (s sysiem is on e Union.

The Umion shafl reurm siny part of the nepresmtation Foe pail by the emplaves which
Tepreseits the emploves's alditiona! pro rata shims of cqpenditins by ez Undom that ©s sather n aid
of aefivilies or causes o o partezan political or idsological nilurs only ingidetilly related ta ghe
temms and crnditicns of employmend, or wpphicd towand the cost of ather beneiGes availabls only Lo
members of the inaponity copresendative.

Tiw emplovec shall by entitted B a review of the anoand of the repoRentation fee by
Teaues g Lhe Union to sabslandists S snkuol charged b the mprestAtation foo. This review shall
b i conformanee wilk ths internal stegs and proceduies estabiished by the Uhtion,

The Tinion shall submit 3 cupy of the Inion review systom o fhe (fce of Rinployes
Rolationg. Fhe deduction of the representation fee shall be availalile vmly LF the U iaion establishes
AW muintzing this fevies system.

IFthe: eroployee iz disgrfisled with the Unioo's Jecision, he nay nppew o & Ses-apmber
board gstablisbed by the Governor,

e State Helll Larmless

The Triun horeby agrees that it will indenuily end hold the Stake hamless fior woy
claims, sutions or procecdings howuyeht by any erployee in the nogotizdions unit which arises from
an agresmnent bo doduet neids by the State 10 accordance witl his poovision. Meitler U Slate nor

iz eemplore Al ber mesponsibe for arty back paymcnt ol {le represcnbation fee fur any cauee upaon
Thes entry o ewntcy of the emplayce jot the Uniar from o excloded essifions or another anit. The
term cxgludied position shall Bnclwde bun not e limiled 1o confidential, mnagerial and exempled




posibons.

T vinlations of any time frarme oo segarding represeutalion foo deducivon, and ey are
trcuphl to s attentiog of fhe State, the Siate shall review the maller and aolve the problem om o
prospactve basis.

t Legal Requiremenls

Frovisions in thiz chanss ars Grther condifumed upod: 21 ather pequirements sec by stamte.

3. Membwership Tnfeamation

Thie Stafe apsecs i provids (o te designated representadive afthe Union oo o Hedti -annmal
besis 8 complele up-lu-dit: Tisting of all employens covered by this Agreement tagether will thedr
addrosscs and job titles 2s \hey appear on the records of the State. Such list shall also inchae the
smnded proywall Tocation amd dues teduction status of sich cmpleyoe. The Univa shall disclose such
information valy to ite nfficials amd sepresentatives whose duties regaire acorss Lo sikh informnation.
C. Policy Apreements, Sivikes and Lockouts

L. Druring the verm of {his Agreemenl, B Lnion agress oot Lo asgage in o suppo wy akriloe,
wirk stoppage, slawdawn, or other similar action by empioyecs covered by this Agreement

2. Mo bockout of cmployees shall be instituted or snppored hy the Sate during the torm of
thizs Agreement

3, The Union rocognices 15 responsibility as exelusive colleclive negodiations agend and
agrees to represenl all supliecs in the unit withow discrimistion. .

4, These agreements are oo tntanded to limit the fecdom of spesdy ar domonsir o of the
Limion or ils membens.

5. Itas gereed hat the State wrd the Uiion shall mefmic from the commmatirgnt of any unfaic
practies and it is Bther agrecd that the cequinements of nepgeliabilicy ar sct forth in Chapter 303,
Laws o 1968 and a5 amemled, shall guide e conduct of e parlies duting the femus nf this
Ayreememl,

6. [ Slle and the Union sgeze that the working, civironment shall be characterized by
mtual Teepect (o e canvmon dignily fo which all indivitwals are entitled. 1§ s agrecd thas werbal
andfor physical larassmen] ulan cmployes is AggEopriate.

. Administragnn of Agresment

1. A cormmiltes conmistng of State and Union prprescntatives miey et for the purpos l
eviowing the adminisicakon of the Apreement and to discwss probleme which wmy arise therefom.

2. Said comumittes meslings shall be schegduled some time during the scoond weck of March,
JFune, Septeraber sk Thecember, For the pomase of this Agreement, b cricetingr ars ol ioteixded
t0 bypass the grievance procodars net fe e cansidensd sollecdve nepotiadivn reectinge but by
are infemdisd 22 2 moans of Bt ing pood snd souod cmploymend elations through cususlanications
hetwoen e parlies,

4. Fither party may foquest & meeling and shall svlwmit a written pewia of kapics s he
discusser seven [T days pror W foch meeting,

4. A maximenm oF fve {5} enployee mpresetatives of the Unian, ceelusive off v staff or
Attomey represenlalive, may altem such quarterly meing and, iF heedd dewri ng Tepular weorke hours.
theey shall b granted Lime to attend without e af pay.

4. Sratng of Pending Theparment of Presanncl bMallers

Dwring the meetng Lhe Union may in addition present op o four (4} specific manens of
particular imporancs pewing bedors the Bepurtmént of Persomel which the State will ihvostigale

R TR L P PREYRT
e

M g R T

and respond ta Hie Usbon with cegard o the current stats of such ponding metters. Suwch respwinse
will be made within a reasonable poniod of ime,

ARTHIIE I

DEPARTMENT OF FERSONNEL RULES

The admini drulive and procedurd provisions and controls of Berit Rvaeem Lavr andd (e RBules
anl Begnilations promubgarced thereunder, an: i be obssreod in the adminisiriion of thiz Apresment,
wxnept 2w i Lhe exctont D Lhis Asreciienl pertais o auljecls mot therein comtained orwhes thig
ApTCilenl (s comtrary fo, or mconflic] with such provisions and conluls. Whers the lerma of this
Agperment Aperifcally imdicate af Wndertanding coatreny ta, o in conflict wifl ey sech frovisions
and controds, the partics agree, il necomeety under Iz, o jodnly seck muslification ot angendment
of tha particular nle or stalute to be then consigtent with (he terms ol e Agreoment by appeal to
the bt Systern Hoard or fhe Legisktmre. Math g berem shail be construced 0 deny amy individieal
emplayes his cghts wder Merit Syaten Law or Engatations, :

ARTTCLE v
GRIEYANCE FROCEDTRE
A& A "Grievance” Is:
1. A claimed hegsch, misintcmwets iva oF Improges dpplication af it leoms of dhig Agreenent
(conigEciual grievance); o

L. A elairmed violation, misinlerpretation or misapplication of roles or regulations, sxisting

pulicies, onlers, letters of ioemounda or Agreement, adminisloalive deeisinos, or laws, yaplicible
ko the agency or departioson which soploys the gricvan which establisl terms and sotificns of
emiplovment and which ure not included in A1, ahove {pun-contrtesl pmisvance).

B.  Purpnse and Kmployee aviliar Union Righis

1. T purpese ofthis procedure is to pesolve smorases and to asmre prompt and cquitisbls
solations af problems aising from the adminisration of (he Aprecmiciit, or olher coadilions of
emplicyment by providing the exelusive vehicke 3ot forth in this Anicle for fhe selllement of
etnployec gricvakes, cxcept Hial a grcvant Iy rejuest thar e Mel System Bosind apmes to review
wny mather s detined in A 2. above whicl by the wmys of Lhis gricvance procedurs may ool be
proccgsel beynnd Sep Two, provided ihat such matter 35 within the: junsdiciion of the hesit System
Bodrd. Mothing herin can e construcd to veyuire: the Baard to meview soch malter bot any
declination will be made iy wriling o the prievonl znd t e Egion it @ reqesl lo the Diopa toenl
ot Persnngel is made Ty the prevant

% 1Lis agreed thal dhe mdividing] amployee is eolitled 1o use this prievance proced ure und t
Toe represambed Ty il Union opuos his mequest in scondunce with e provizions heseol e shall not
b cocreod, infimidated or anfler any eepeianl w2 direct or indirec! nesult of such use,

3 Nostung in this Apreement shall be construed as compelling the Tioion to subril a
Afievimce to arbitialion or to Tepresent an employee bafire the Merit Svstemn Board. The Unions
Aercision to 1o west Lhe maveren! ol any Bricvaike al any step o b teminge the grievanes at any
step shall b tinal a8 to i inderests of 2 grievant and the Tliion.

4. Mo gricvance seilemant reached under the teqos of the Agrecniad shail add o, sublmal
freum or moedi By sy lerms ot thiz Apreement.

3. Wher an individoaf groevant initiztes an AL gricvance, such gricvae shall anby be



proceszed throuprh Union reproseitation.

6. The Stute »ill upon request, miks wvailable 1o e Unien infumation in ity possession ta
which the: Union ta entitled, b properly meprosent the pricvant. Soeh reqieest fin inGooeation by ihe
Union shall be made to e appropriate management official within [ive ($} working days aller the
grievance is filaf o appealed o Stop Tuny. Managetel shull provide the Union with the ahovo
Tivetatiowred [nfomation no Jater taee 72 heurs prior > Lhe hearing or mecting.

. Scopcof Grievanes

i. Unless sposilially provided for eleewhere in thiz & gresad, whem: Ue-gosvincs invobves
an alleged vigkuion of mdividea? fpfes specified it Menl Syslem law and rules for which a
spretific sppeal 17 the Doparrent of Persommed is availsblz, e individus] menst present his complain
fo the Depantment of Persgonel dirclly, provided bowewver, where allegtions of vinlationg ol oeler
anployes rights which denive from this A proement e, it is Wwikeethed Gl the provisions of Lhis
grievanea prosedure are 1o be nblined

2. A clam of impraper and wajust discipline againe an smpioyee shall be procezsed in
wooordance with Article ¥ o0 Lhis Apresmenl.

3. The inclustun of of referoncs by name ot See or atheradss in his Agreesoeml to Liws, mles,
regulations, Bymal policies or order of the State, shall nod be constoued as brmging amy all=gation
cunceming the misTpretation of sppliciion of such maiters wathin the scops of arbitzahility ag sct
farth in this Agreearent.

D {renersl Rales and Procedores

1. Any member of the collective iepoiiuting wmil mayr oally presmt and dismss his complaine
with his immediate superviser oo un intormal basis.

&, Whens the subjort of 3 gricvance, o it5 ertecgent wilure, suggests il is appropnate, and
where the parics mumally ssree, whicl agreement shall not be unreasonshly whithhcbd, such
Ericvance may T inilfuded 2l or moved Lo any step ofthe procodure withaut hearing at a inwe step.

1 a2 Wheseu mievance dmectly conceme and is shared Ty mose thoon gals (1) grievianl, such
group prevance may properly e initiated at the Fest level of supervision sommon (o e seveml
grievamis. The initiation of such grow orevanee quy be by sppropriale Union represemiatives) or
wne (1) of the gricvants or bath, A gmoup prievane will saly be processed by the Union and ooe (L)
ot the gricvancs desigpated by dhe Union. Hothing herem shall be construcd 8s requining the TTnion
0 Rrodss lhwe proup prievance.

b, Where individuat gricvances conoeming the same matter ace Gled Iy severd pmisants,
il shall be the option of the State (o conaelidue: such gricvances for hearing us a group prsvance
pravidad the tine | nitarions expressed elsewhere berein soe underslosd to remain unatfected and
the: [lnion shall be notified of this sction.

<. Where a proup gricvance affecting employecs inanc (1] ar more depacioenls resulls
from the application o0 a0 order or pulicy imposed by 3 [evel higher thin the departments affected
and resialis io sm alleped violation of this Agresment. the L'nion may submit awch grigvance ia
wIling o the {ttce of Emplovce Relations instcad of initiating it at another Tevel as theogh such
submniegion weie beiny Oled ul Slep Two and wilk all procedural consdilions =et farth heeein
peciining, excepl that the ten (0] days For hearing shall be tweate-tove (25) days. A refusal ko hear
the prievanece by the Ofice of Bmployce Relations shall et affect the timcliness of e Ofiog.

4. In the event that the gricvance has not been satisfectorily reanlved on m ool basis,

then an appeal may e madc on the geievanee fom spoeified belows.

1 ] s s o B B L 3 b o P A e S -

. £ ﬂ.jl gﬂwanof:; shall bé pressded iy Wity fo the desjpmate] Teprsentative nf each ot f
Pirtics agminst whein it is made o "Crievags Farma" b be provaded by the State Suwch Fn . h .
make adegiiale: provision for 1he Feprescistaiive of cach of B Partics hiyeto i malr]jam . “ .
recrd of ad] action eden iy, bandling and disposing of the yricvanne af sacl slepnf the G“nnm'mr
T'r_umdu:-:. '];I:; form sAull comlain 5 Ecneral descriptive of the releyvay facts from which the
ETeWinCs derves ind rofreness bo e scctione of e Agrecment, ifany, which the misvant cl;:'um

PepTCReniation, he shall so indicite on (e Rrievance fon at Step Ume, Tac Union, shall be sent i
Lapy u.fmu;h g.nuvm_ce LR peccipit G Bhe form by the persone] office of the imvolvet uppoining
?i!mnty. In exccprion oy In 7, bedow, the appointing anthomity shidl e required 1o send Lo the
TRON & oopry of e final disposition of grevances i :
Preacifled withom f
ey Uniarr reprosentarion Ul
s _?. Fhe Union shall b Eiven a copry of the fina disposition of atl grievances. 4 oopy of e
. weLstone of the State at cach step shall be provided (o the grevan and t the Ubian i
vl yed, Tt
) B 'ljh-: Timian muy urlertake 1o angeod e aricyanoe during Lhe inigial Step at which such
grnr,-.-mm; ig ﬁl.-::d_ T s undexstoom! that sych arendinem i noly fop the reirpasc of clan Beation and
shall nul be ufeiemed 1o chanye the natine of the mricvancs ar b0 include addrtiogal issnes
. 4. f.run:'.-'a.nm,- rezodulions or docisions a1 Steps Ume and Twe shall not sunstiaiie g [recedit
L0 &Ny arhileion ur aflier provesding wmicts o specific AgTeenment to thiet cffact iz ypade i writirg
By Ul Office af Emplayes Redations and rhe Authorize] repreventative of G Viticn
] , 3 F 1 N T . .

0, Ifa gncw.n.cc |,?_, apealed wothe Second Step and a deteriyination iz made by the
Department 1lead ﬁF biz dezignes ihat . resolution Al the: prievance is v ithin the aulhority of the
;Iq:a.ﬂ?:mf, e ymievamce may be forwarded W the Office of Eneployce Refatiogs wherciy i

cleren ialion sfiaid i made melative to il Bppropriate dispasingn of such ETiovamoe.
= In ll_u:mnt the Depurtiment Hewd or 1ys dosijmer delermines tal the aiievanes is nce
mﬂm.-; the sitharity of e deparment, 2nd decides not b bear the grievunce ﬂml}njan ooly may
sdmit sch gI'JL';'-":I:I'.IDC.I-;J the Qifice of Fraployee Relations withm ten {100 duys from the Teacipn of
such departriental decision, Shyeld the depariment decide 1o wald z hearing aod in fiwe cougse of
ﬁ@w@ng the tepartmient doiermines that 4 resclution of the prievance is sl withia jts 2 hority
: ﬂm“ onty iy sbmit the gricvane: 1o the Orfice of Lmployee Rlatiogns within foi {109 dﬁy'.;-
Tum A reccipt of such delermimaton. 4 determmination I
. the 17 ;
o e oy nean nak 1o purses the risvance
R b Within twenty (20} daps Fou Lhe receipt 0f the gricvance, the Office ot Eiepioye:
Alens, or it21 lesigrice will cespond refalive b ihe i i
elation appropriate deepagition n i i
dizpositivn may involve: st . sk
(LY Azsigmmcnl of By matre to a desigited Thepartiwent or Apengy
(2) Heding ol the grievame b 1he Office of Employes Redilions,
(3 A tl_m:crnuna!im by the GFwe of Emplorves Rolatians it hcarimg,




(4} Redirection Lo the Dopariment in which the gricvause wras indfialed roquiring, i
substantize answer t the prievance o,

{51 Oiler disposition deicrmined By the Oillee of Emploves Relafions 1o be

ats,
T the Otfee of Employes Belufions detemmines a hearing is moowsAry, such ewing will

b schreduded within teeenly {20 days fiom the reesipl of the gricvame:. Diecisiang shall b?:rm'rd:md
ag provided in scotion E.3. [ the gricvance invalves 2 mon-ecatractwel mater us defined n g'a2 tha
deisiona of the Offiee of bmployes Relations, o its designce, shall be fnal, T tho gmevirce
imvolves 4 mamer a3 dofned in A above, such gricvancs may be appeakud 1o Stop 1I:u-u<:—
Arhitration, prorided ali of the conditions and time limitz deluiied in Slep Thres ure nret T'noe
{igeits referred to in Step Thoee arc applicable to the CircHietanees in 10Lh., 1-5, ahove. Whero the
Union makes o limely and appropriate tequest i wtilise ihis procedure, it s wndorstond the
cnnditions eahcerning Lhe arhitration prosedure (8lep Three) shull he wochiged

1. Eor putpeses of this Articls, a "shop stosrard® 15 an cmployes io ﬂlt:ijl:.‘ti?ﬂ cmpb.}y nfthe
Srate serving as the recognized univ reprrseladive in the grievance dismicl. A :‘l.fmcln st
representative™ or "local Uniah afficer” shatl Be a preaan in the active emplay of the Lnapnn aawd ool
the State. .

12, When un employoe fomilly clects @ indertake the ressldlion ot a condrachal srievancs
fhrough ny available procedure eslablished by an agency of proper authority ontside of those
provided herein, such olection shall copstitite an abesohate waiver of the option ko appeal te
arieviuwee b arbilmlion unless the partics muleally agree oitleTerss
E  {rievance Time Liméts and Managpement Responses .

1. & griesance Toust be ke inilially within thixty (0] calendar duys fiom any dite on whish
Lt act which is (e ibjecl ol the greevance aocured or thicty {307 calendar days fhom e dels o
which the grievenl stipwld reasomdsly have known at ity oecurmency. THRCT nefuremcos 1o dings in kb
ArHale are working duys of the paty to which they apply.

3. Hearings or meetings shall be schoduied s sot forily Teloow anyd decisaons after 2 57:.]:.m<!uh?ft
heuring shali be nepdered in wriliog within esiahlistnd Gime mits 28 sct forlh hercin, A deeision will
he oonsidersd tmely if mondered within the foblowing lizee Timits or withio fen (W60 days T:ﬁcr the
conclusion of a schoduled meeting o Sicp One aed twenty (20} diys after thee comelusion of 2

schedyled hearimy ot Stop Teo, whichever 1% later.
2. at Step Dhe within sewen (7 duys ot the receipt ol the gricvmes,
b, at Stop Twir, within Len {10} duys of the recaipt of the appen! Trom the Step One
Jegision

3. Should 4 pricvance not #o satisfactonily reaolved, o shnulq M coployer not Tesgond
within e prescribed 1w periods, vider afler initeal receipt of the gnevinse o0 aﬂfn 2 achedubed
heari ng or gricvance maeling, the Emevaes may he appraded within scven (1) wonicime ddys m i.h::
nexi siep. The luck of response hy the Sjare within the presribed tie pl’.triuds. wpless timne [imits
have been wxtended by nwtuat agrement, wlwmdd be consiuen] as au.cga:lwc FESPONSY. .

4. When 2 gricvance appeal 13 to be Hlod, [ Siate represcntElive ab the Lot learing of
meeting shall infiorm the grimant of te name angd possition of the next higher level of munagemeil
to whom e sppead shoudd be prosented, .

5 Tine lirmits weder this Asticle may be changed by mutual agrecment ad Tequest for

xtensiona of (she lmiks will nal be unreasonably wilheld.
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6.. U0, st any step in e grevance proceditte, Lhe State's demision is ool ap|iesiled within the
appraprate proesribed Bros, such ghisvanes will be cangidersd closed and Liese: gliiell b Faetiver
appeal of revisw .

) T. Wu wdpustment of any prevance shall impinge retroactviy bo:grﬂnd the date an which the
Enevance was iriated or the thidy {36 duys provided in B above oot (hat payroll erors awd
veliled matters shall b comected o e dars of emor,

) f. Mestings alor hearings shull be sclushulod by the Departinen after comsultation with the
Union 315 1o availahility of ndeadly convenient dates within the fmme Ynis st fortly hersin.
Agommodation of a shart peded By Lhese Yimils may be made for snflicent reason.

9. Afl managened dectzions sl nchisde u writte exphanation of 1he rease for the decision.
¥.  Time 0 for Gricvance Favestization

. L. When a gnevanes has been formally submitted in whiling and the Unicn represeatz fhe

Frievant, amd whers the Unien Stewand requives fime i ilvestiprate: puch wrievance fo achicva s
noderstanding of the specific wirk probrient Juring working hours, the Steward will be aranled
permission and rewsonable time_ Lo & limit of one (17 heva, b imvecstipade withaur lass of ey, Wis
undesslond fliad the arpervisor shall schedu le snch fime Teleass, providing the work tespoasibilitics
?frl.’w Steward und of auy involved etoployes are idesquatcly covered, and providing, furtber there
iz mw dEsmiption of wodk Such time: release shall mot be unreazonahly withheld am upon reguest
onld T_:e eatemwded bevond the wae (1) hone limit for specified reasous, if in the Judgment of the
BUgRevIsOr, Hhe CEroumstiikes WEITANt A exception 1o thes Timit, Whers a Thicn Secward sarvez a
Wnaluslly apreed upaon prievemes distigr encon|svsioT e {2 or mae povmphically separate work
bocations, and whegs L circumstnges TeqUkre il @ sojorvizer may Aullrie 3 makimum of twg 144
hours far eny appropoare invesstigatian of prievancss,

2. Bugh lime reloase shal! not be construed 10 inclsds proparaticon of paperwerk, eecored
keeping, onlerences anpng i Oifcials mor Ppreparation [or prerentalivn at & grievance hicariryg
or Maring.

. Timc CHT
- : An ernplayes amd his desigagis employes pprescrtative shall be allowed e ol witout
of pay:

i 2& May be requined for appoarapce sl 2 hedriayg or moeting ol the employer's gricvanos
sohecd bl during waork hours;
b, fi pecesrary frmvel tine Jubng warhing hours,

¥ thes isarings o et i externls beyond (ke emplovee's normal ki haors, compensatary
i oqeal 1::. {he akdilional time wpent at the Ipsacng or mesding shall Be runke Tt such time shall
not be ponsidersd Hooe warkedt for the COrrgputation af swertime.

2. Wheie the employes or the Univn PERUnAr: empdoy e Widiesses, pertoleaon for & rasonahle
aumbcer o wineeses reyuired durag the gricvamce proceedings will he primted. A wilness ar such
proccedings will be permitted (o appear withoat Lo af py tar the fime of yysarance and fiawvel
ik s reaquired Af during his pormeal scleduled working heurs,

3. Af prievance sselings, tsmoce peaple may be heard and pedinent records received in
aceardauce writh pacgruph H, below. At dTievunce hoatngs. withesses may be heand and pertinent
reconls recsived in accordange with Pangraph H., Tielow,

K.  Grievance Steps and Partiez Thercin
The St and the Union agies lo moct flee last week off every mamth o Uy (o resolve



gritvanees that are heing appealed to arbitrutivn, The partics shatl itus!ly agree on & day in lhc
last week ol every monll, The Union may bring @ focl ueion ofticer or & waion stnt‘t‘rqn:mﬂmw
to the meetings. e Sl may bong representalives oo the Departments to the mecmys: .

1, Tt is undarstond by the parlivs st e gricvant shall receive a hearing cathe gcvance poc
to Step Theee wnless the gricvance is selisfctorily reselved.

2. Blep One o

a In the cvent the matter ia not mmsolved informally, te grievanl may suhmit his
grievance in writmg to the offes o Dsdividual desipnated by mcuqmﬂmmt_tn process Lhe (atter.
Managemcit shall schodnle s prisviuwe ineciing sl Ly praragraph L w:l:l.m :E At_ﬂn 4 step
Ertevame meeting the pricvant mey be mpreseted by the slewrd, or the Umn.).u ‘s ferignated bocul
officer or losal Union stalf sepresentative who is nuf an employes. Tna mesting, oe porson zhall
art a5 apokespersen e e grigvant and e person shall ack as spokespersan mwﬂgﬁl‘lﬂm

. A rcasonable number of pesoaeee people shull be allowed to wicd a gricvance medig
iF mutunily apreed o by i partics. A resourcs person ia am individaal in the active ompboy of b
State wha possesses direst infamnatinn imporienl b the clanGelive of the maller aguch shall be
treated in apeprdance with (3.2, aboye, [or purposes of (e off. .

At the mesting the Doion wil] preseat s sids ol the gricvance loongh the grivvand and II? TEEOINE
people. Management will lhen prosecd to presenl ils tesponaes (o Lhe Union'a pmeml.ailm.

. I[ e parties reach & Tesolulion on the grievance subnitted, 4 suMenent -mumg fiocth the
terma of the aprermenl shall be written and signed ofF by the parties. oo n:sul.},utmn 1_3 rmchﬂd
makgeient shatl put forth w stalemeaf arating the isue(s) gricved, the coviract articles citod in the
Erievance, i summery @f cach parly’s presaitaion, and o conelesion thal no Wbﬂlwﬂl'l the:
parties have been meichied and why such resolution has ot been rcached. Buch witten slilaplent
shall be rendered within il 1w Fanosocks vulbined in section E(2) of thes arlcle. Tha stalemest
jssuad ar St Oinc shali be consdivcd 29 manggemet's Rep One decision.

3. Sitep Twor ) 1

a  [Cshe gricvant iz nol satsbesd with the dispersitioa of the gmgwnrmc.a.t Hiep O, h_E:_ma}.r
appeal to dhe Leparimend Head or his desipnee. The appeal shall he accompunied hy the dﬂﬁlmf_‘?-,
iF any, at the preceding lewels and any woillen record that has been mads p-m_ of the cu!l:t
procesding.  The gricvant may be soprascnted by the Stewerd andfar the desagnated Umon
represenlatives oot he designated bocsl Union officer. Ciie porson shali ?EHHPUWF-‘-“” for
the grizvant and one person shall act as spokesporson for mansgement.  Either party may miks a
vexbatian pecord throuph o certified sorthand mpoder. Such recen) is & be made at e cxponse af
the parly who mukes it. Hewever, iF both partics wunl a copy of Lhe teaseripi, the cost of the

acript and the rher shall be shared equally,

h iﬂl:r. Ifrhmis'um involyes o pon-contracival gxicvance s delined in A 2. the r.lac_is?m: ol
the Department Uead or his desipanes shatl be final excap 1lsat the provisions of B.1 pertawing to
Merit Systam Board myview shall o be denied. . . )

4, The Ulinion represeatalive sled] Tave the gpht directly Lo exXunling of Crossaaming WIlnesacs
whio appeur 5t uky Stop of this procedure.

. Threa - Arhitralion

i :.“-ll:l the evenl that the srievnee Tvas ot been satisfeedorly sexalyved at Step 'l'w_(‘l., and Lhe
grievasece involves un alleged violation of tho Apgreement as dcambed in tha d.cﬁf:u.hn:m.nf u
pricvimee i A} abowe, U ahitration may be renght only by the Umion, Uaromgh its designes

ey
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wilkin thirty {50 calondar days from the iy the Union received the Step Two decigion or fom the
date on which the Stop Two decision was duoe, by miziling 3 written rerjwest for arhilsition o the
Public Employment Belilions Cammission and sending wcopy to the Office of Empivyves Relabons
D il event the Thiien doems it ezessany to wse o additional perid beyond the thicly (30} days
provided heeein Lhe time & Appeal may be extended by the TTaivn fa oot Tare flm tarenty (20
widitional colendar dave. Should Lhe Unian yse any of these abditional days, il 35 understocad tha
the tilike wsed m computing the extent ol Slae's lishility shall not cxreced Lwenly (20] days fom
e duy the Einion recetved the Step T decision or fum the date vy, which the wtep Two decizion
was dee. 1l mutualty agreed, a pre-arbitration conferenes may be scheduled 1o fame the izmue o
isqucs, Al comimonicaions concerning apysets and decisiogs 1 thiz Srcp Akl be made inowritiog.
The request for erbilration shall eoatiin the names of the department or agency and sinployee
involved, a cupy of the pricvance furm and e Hep Twne docivicar, if avaitable.

b Wiehin thirty (300 days of the execulion of this Aproement, te parties shail mutwal [y
8grca upen & pamd of ool less than five {5} arbitrators. Fach member of o prane] shabl scove in tum
a8 the sole srbilrulor for a given wuse. Where 2 nieaber of the pane] is unabie o sorve, the pext
membct in sequonce shall then serve. In flie event the partics ace unabls o agres wpom o panck of
arbitraturs within thirly (300 days, athilculors shall b selecied on a cane-hy-case basin under {lw
selection procedurs of the Public Bmployment Belations Commmission il such trme az ihe parties
aEreE WROH 0 panel.

¢ Lhe arbitratae shall conduct 2 hearing o detormine the fcts eod remder o decision in
WILtINgG fu the partics. The acbilcatar shall wal have 1he pewes ol Lo, subtract foom, or oodi Fy the
Prvistong of this Agreement ot Jaws of ihe Siate, or ary wrillem policy of the Stale o subdivision
el not incoasislinl with this Agreement, or to determine any dizpute iivolving the exencise of
A managainenl feoction whicl is witkin the authority of the Stale s set forth g Aclicle LB,
tlanapement Kiphte, asd dili confine his decision salely to the inlerpretation and applicateon of this
Apreement He 2hall confine himsel[ 1o the procise issue submitted For arbitmion and ]| have
s aurhority o delemmine any oflar Lsues ot s submifted 1o him, mar stll be sohmit obseoons
ar declacalion of apininns wiich are not essearial in reaching e determination. The decision ar
anaran] of the arhitrator shall be final and binding consigent wilk applhieahls law ol this Agrecent,
In pa event shad] the same question or 1m0z be the sehject of arbiteation more thas onee, The

arhitratod gy presefibe an appropnate kkk pay cemedy when e fiods & vicliGon of thie
Agreement, provided such remedw i permilted by Yaw and is consistent with She terms of this
Agreement. The fevs and expenses ol the abitrator shall be divided equally batweon the paties.
Any oihet cusd of this procesding including Be eosl of mearding, shall be bome Ty the party
incurring lhe cost.
d. The arbitrator shull beld the hesnog al a ame and place comvenicnt tn (he parties within
Nuixty |30 calendar days of his acceprinee 1o act as arbiteslor and shall issne lis decizion within
thirty {30} days afler the close of e beanng. I the wvent a disagreannent exists regarding the
arbitrahility o wn e, the acbiirilor shall imake 4 preliminary detorrigmion 2s e whoher the jssue
is arbitribbe under dhe cxpress dorms of his Agresment. Cnec a delermination is wade that such a
dispuie is arbitrable, the arbitrator dall then procoed 6 detsrmioe e nesits of te disputc.
& Whenever z grieviuwe which is o T jemsalved at Step Thres, Adbilcution, is base] cn oy
provisiods ol this Agreemeril in which the power o awlhacitr of the arbirator iz apezei Dilly Bmited
ta an wdvisary award, that limit shall b observed and a1] the provisons of pangephs b, & and d



abovi ahall be opemble sxcep! thad the award and opinion shall be advisory and net hinding oo the
partics.  Flowever, shsenl a purlicular exceplion e provrisions of the ymievianes procedune shove
shall be operable.

ARTICLE Y
MSCIFLINE
A The termes ol iy Arlicie apply 1o permanent career service conployess, Crtlier cmploecs shall
B covered only iax specilcully provided.,
B. Disciplioe of an cmplayes shell be imposed ooly For just mwse. Disciphioe under this Anfcle
mvesns alfieial woritten reptioaned, e, suspennion withaut pay, reducion i grade or dismizse Fom
service. Dlismissal fom service or ralwidion in geads Based upen a layolT or other aperational
judgment of the Siate shall not be construed Lo be discipline.
- THsciplinary actinn nuay be nitiated o any of the reasons specilied i Deparment of Personmel
Baales or for soy cimcumstance aewounling b s flicient cawse.
1%, The burden of preot in disciplinary provedures slall be opon the Seale, wcepd 25 othersioe
providod in L2
E. General Frocedwres

L. #here an appointing suthorily or lis designce imposes ot Wlends 1o ihypoes disoipline,
wmitten notice of such discipting shall be given lo the atployee. Such notice shall contin 2
reasopable speificalivn of he pmire of the charge, a general descoplion of e alleged ucls andfor
wimduct upion which the chares is hased v O natre of the discipline. .

2. The name of any employee who is notilisd of s offeeial written: reprimand, sespenson,
fine, o dizmiseal or inteaded suzponsion, tine, or dismissal, 2hall be transmitled 1o e Tnion
pepressemelilive s woun w5 05 feasible Tt oot to excoed sevenly-bwo {72 howrs after soch molece,

3. Any appeal relating o the iovelyed discipfinary mancr most be sl by the cmployes
within Fourtern (14) calandar days of delivery of potics ol Jiscipline. The Department ne Agoncy
Head, ar his Besi prw, wdw was not perzonally invelved in the Dete of the dispute, will convenc a
hearing within bwensy (EF calemlar daws alte reaeipt of such disciplinary appeal and shill WIH:'!EP
a written decizion withm teenty (20 calendar diys aftcr the compledion of ibe learing. The Lmon
may file exceptionz, hewever such Hling dees ool changs the time limits e wppeals as descritesd
herein,  The emplayee may he represented at the beicg by the Stewand ander 2 Tnica
rpresenlalive nol in the active sonplen af the Stabe however. only ome {L) person shall serve as the
spoksspersan tor the employee amd ane (1) person ahall sorve as spokesperson for the Stals.

4. Minor Discipline

Tleacings shalf be scheduled by the Depariment aller consultation with e Union a.'l; L
availabiliy of mutuslly convenienl danss within the time limits sel focih Tercin, Accommos:iioe
of 2 shart pericd heyond deese limits may e misde for sufficicnt reason.

£, Major Diacipling .

Provided o nolice of appen] is flal within seven 7)) cilendar days of the srapboyes's reecipt
oF the preliminzny noties, the Departmenl shall consal with the Usnion as (v svailabdlity and schedilz
2 hearingg osr 9 portually convenient date within the 20 day poriod et forth in Section B3, In e
tvent an appeal is nol fils) willin the seven (T} caleodar Jay period, or the parties e wiabic o
ggroe on @ motuatty convenisnl dile within the 20 day perind, Lhe Départinent shall go firwimt and
sehsdale the hearing:,.
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. Coufing (HT Period
The [nion recognizes e State’s right s obgation & innpse: and insphament disciphisary
suspensions al the partics agree that priar t; implememtation of suspengions of 2ok mare thag Gyve
{5} days a3 u matter of peneral practice amd intont and, where in the judgment of tha Sfate soch
Swspension is not directed at the nmediate noed t maimisin safty, onder or effeciive dirsetiog of
work asgignments, such sngpensions will not be implomented wmnl attor a s (3] day paricu] of
nodi it within which me, e [nion, represeiiting Uve invalved anployes, may imdediake
infermal descusaion wilh an approjstiale leve! of Mumgemens. Beasomubles advanee aofics will bo
RIveR o the ohiploes,
.t Mayordisciplinary pennltics are:
A Suspeagion of {ine of more than fve {5) days at ame fime;
b. Suspomsions or Bmes mors thag, three (3) tines in one calondar VEUT UF SUIpCRRinng ur
fines which in fle weeregate are more iban fifteen (L5} duys pay in one calendar vear;
¢, Demaotion;
. Dvachappe,
2. Minow disciplinary penalliss are:
& Suspemaion of ote (1) through e {5) duys;
b Fines of up ko [ive (5] days pay;
. Dfficizd Written Reprimands.,
{r. Trovedures for Major HHsclpline
Peerniment earcer servive smployoes (including provisional or probationay cripbovess with
Permadent staus), iy ooly appeal majer disciplinans eraliies f the Mt Fyslem Hoard, pussiapd
tn Diepartment of Pasunnel Rulcs. Such mppeal mist be mecmived by the Metil System Bauarl wirthin
Paenty {20} days afler the date of recedpt of the devision rendered in purapraph B3, The Merit
System Foand's Law and rhe Reles and Regulations promulgatesd ihereunder shill povem tho
dispositivon of such a requesl or petition.
H. Provedures for Minor Discipline

1. All permianenl career scrvice smplovees and whclussified and proevisionat emplayces may
elect 12 wtilive his procodors.

1. Odiiciat written reprimands =hall vt be uppealahle Ty Lhe departniemiul hearmg
Mathing frerein shall goeciude Morit Systern Fount fom neviewia minm decipdite malters, if timeky
presaLled, in aconpdames with it disorelionary jurisdicion

A, There is herehy extablishesd, = Joint Union'Management Pasl conaisting o lwo (2}
indivicluals selected by the Staie and o (1) individealz selocisd b the Vinion and a third party
trenlmab mutwally selecled by the paities. The pumase of his punel ia v review appeals o
Departmcneal Belerminations of disciplinary ansprrsians of one (1) throwgh Gve (3) days, an) Goes
o up b vy (3) days pay.

4. When a Mepadment or Agency [leud or dosigiee issues 3 dectsion vpholdimg the
disciplinany actian of the Departiment, Ly employes Swegn his lwenby (20 calemdar duys after the
recerpt of such decision o clect o appeal the decision Lo either the Taint UnionMunagemcit Fanel
or the Ml Systemn Roond. The employes may nad appeal the decizion (o both Evusns L (he
ermgliayee elects to appel Lo the pancl the the emplovee, Hrenagh Uk Umion, shall il the aotice
o appeal writhin twenby (20} calendar days to the Office af Employes Relatinns wilk o copy 62 the
Dhpartmene i Agency Head o designes involved. Included with the notee of wppeal shall be a



eopy of the doeigivn snd any other dociniads which have been made part of the recoed.

5. The pimed shail meet ance wich mooth proveded there are 8t loast sight (8) cases i by
vumgidersd. TF in any menth there 3s oo meetng becauss hers ane ferer than cight (8) cascs on e
agends, there will be & moeting, the follvwing menth if thers arc any cases o be heant. The parties
may tsfually apres to selwdule additional meetings iF pecessary. Tle agenda of wich monthly
megding shall conzist o/ abl cuses as o which the Uion fus nequested pesel consideration provided
Tl the notification is necrived at loast fausesn { |4} uleadar days prior fo the scheduled dats of the
pancl mesting.

&. The prnel congderations skl be based mpon the Depmarnent or Aganey Fioad or deignee's
decigivn and any docwsiels that bave been made a part of t econd, The Stels amd Union panel
mMernbera shall disewss cuch case on the agenda and wilk the assistance of B neutr! pune membes,
altempt o jointly resalve the appeal, Whers the State and Union pancl memberz agrec, the appeal
gheal) b dizmissed or upbiehd, or the involved penalty say be erodifed, Wwers (e State and Univo
panel menthers do ool agres as o the dispesition of Le appeal, the nectral paned mamber wall
doteiitine whethar the case ndses issues which may warmant submizgion o abitation D the sven)
the newtral detemmines that the case does ! mise issues which may warmant submission to
arbitragion, such determination shall be finat and the case clozsd.

7. The neatral shall mamiain & wTitten rocord of the disgpasition of each ase whdch shall be
sigmed by cach panel member. Linleas mubually sgreed 4 the contnary, the wiillen disposilivn of
vich easc shalf be macde st the pancl meeting ot wlich il s comsiderd, and o capy shull be prvdded
to- £ach panct member.

8. Inthe event the el determines that & case raincs izmcs whicl may wagant saliission
1 srbalration, the inion muy clost to appeal @ disciphisacy prbitralion is provided herein, The
meutral panel npember may pat serve a3 e aebilnior for any matker which fas besn submitted e the
pansl.

9. The Fres of the senirul puns] member shall be sharcd equakty by the parties.

Lk Omly mingr Jisciplinary cascs determined Ty the nentral panel momdser 10 wirsiod
submmiesicn to arbilmtion, may he appealed b abitto.

L Avhitralion

1. An appeal to disviplinary arbitration neay e browght omly by & dezignated Undon official,
by mailing & wrilien cequeest for disciplinary athiirtion by vertifed or madstersd il e the Direcio
of the Giics of Employee Relutions, which musi be posmarked within eightecn (15} calendar days
Irom the decigion moslensd in paragraph HY. A roquest foe disciplisary atbiteagion shall eauttin the
name of il department or ageney and the crploes iovolved, o copy af e ariginsl sppeal, e
notica of discipline and any weitben Jecisions rapdensd sunceming the maller,

X a2 Thesole delenmimdion fo be made by the arbitmior shall be the puili or imocence of
ihe employes and b shall, therefore, sestsin the penably imposed or vacate it by biz opiion,
boweves, the arbilration decision rendered shall T complete. He shall neithar add ke, ubtract fom.
nar ulify uny of the provisions of s Agrement by ary swand.

b. The arbitcytors opinion shall cootain e short dalement of the nuture of the procesdings,
the positions of the parties and specific findings and conclugicns hazed on the factz. [n addition, the
arbétrater's urder shall diseise any of the teatiney, cvidoee of positian of the parties which mert
special analysis or explanation.

3. The foon and expeesss of the wrbitrabor wmd e reconbing: o the procedurs shull be devided
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expilly betwoen ihe paniies, Amy other gost oF this provemding shal] be bome by e party incurming
i cosL

4. Wilhin thirty (30 days o the excemigon of thiz Agreemenl, the jurlies shall mulually agree
upon A puned of i fess tha (v (3§ disciplinury arbitratms, Lach member of tha pane] shall sepe
i lur a5 the: sl arbitrator o a iven case. Whore 3 member of 1he pancl is unuble bsetve, Lhe
mext member in scquence shall dicn serve. Infhe evenl the parties ure anabde to agres wpor B pancl
of arbilrulors within thrty (30} diys, arbitrators shall be vl om & cge-hy-case basis under the
sélection procedure of the Fublic Lmpleymenr Relations Commission yiil mwch timt: 4= fhe parties
groe vpon @ pancl. Thee disciplinary athilmator shall hold a hearing al a plece consomicnt o Lhe
parties as aoan a5 possible afer the vuest Boe ssicmalion bok mot Biler than thitly (34 days aller the
arbitrator acepds the case.
3. Emclsssilied, Provistonnl and Spedal Services Ruployec Disciphine Procedurces

1. The following shall constétrte Lhe disciplissry wppeaf procedurs tights for unclassified wod
provigioal emipluyses whe has been emploved in such capacity For @ mininumm of six {f) mumths.
Ui request of e coaplayes, Lhe employes may be reprmented By the Sleward, o 4 ouo-S@te
employes: reprasentative of the Unian 2% fliowa:

In all descipliwary marem, cxoepl dismisaal froan servics, such emphoyecs dill be antitted 1o
utilize the provisiens of this Anick Lhraugh the departments] aring lovcl.

2. o the eveot an onclesified or provisionl ampkaiee is dismisscd [rom State employment
without receiving apeci(ic wiitten Feasons sod such dsmissal is ot reliked to fiseal problema or
provranunalic changes and in the fidgment of the Stats such disuisel is oo 0 a mature whershy
the cirpioyes must be immodiaely removed Gom the wock lucation, the Stde shall provide the
crwplayee: with al least ten {10 calendar days potice in slvanee of the Jiamissal.

Ultrless there are vaveptionsl cinamstances, when such cployess e disttisesd from State
employment due to sniscondact, management shall serve the employee witl (he spectfic willen
Feasons relatig o the miscomd . The employes may request and shall be yrant=d a hearing by the
Usparmeent wr agency Tasil or his dewignee, whase decision shall b fogd. Time limits in 3. shall
#pply. The burden of proaf for wielassified emprloyees shall e on the smoployes.

A, 1t g unebeerduend that nothing: herain shall be construed as limitaneg the: Stabe Gom cxerising
itk jmherent disceelion o torminule onelassiGed empioyees who serve sl the pleasnpe of the
department or apency Bead, without staling the reasoqs |herefore.  Disooisas! refiled 4o job
perfrmiance shull nol i)l within e purview ol this article.  Grirvances concerning the
isterpretslion of this aclicle shall be processed in woordancs with Atticte [V as pon-conirastual
(A2 prisvanscs.

4. In ny event shafl Qe proviseans of this Atticle sy where the: chaployes is heing remeved
s & result of \he certiftcation of 2 Depactment of Fersonoel eligible st

+ Unciassified emplayeos nol ceverod by 3 slautory dizafjline proceduic, who have sepve]
in unclussiticd Giths for a miimum of six {6) consecutive: yeuars may appeal o Lepartment leved
decizion invelring major discipling, fr just eavse, ag delined ander Seclicn F. 1. (2 thresugh df of
this article, to the Office of Employes Ealztions.

An apgeid W the Offlce of Employes Retations may be bronghe Ty the employes through
the Unian by mailing a wrillen requwesd for review of the Department decision to the Office of
Emplayee Melatons by centificd or registerod mail, Such tequesd, fiar review mus be postmarke]
within [iftcen {13} calendar days from reectpt of the devisian redered by the Diepurtment. The
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reques! shall contain Lhe nnks of the Ticpartment or agency and the ¢mploees involved, 2 copy of
the crigingl appeal, the nolice of discipline and the woiltay doeision rendergl.

The Qffice of Bnpioves Kelalions witk most with A Uinion to review the record af the
discipline within 0 days of receipt of the uppen (o the Unio, [f the discipline appeal s nat
resphved at that mesting it shall be 2o noted in wriling, The Uniar, may lect to appeal Ly discipline
to hinding arbiration. The appead shill be sent to e Oic of Employee Reladons (ke Tepistored
or certilied wail} and postmarkesd within eipliteen {18) culemdar days from the ORRTInion wrillen
deferminulivn

The wrhilmlors leadng thoas appeals dal! come from Lhe paned selocied th hear mWinuE
Jiseipline appeals from Lhe Joiol Uaisn WManagement Pancl. The arbiirser shall held & heanmng at
a phsa convenicnt to he partics xs soon 23 possible wfler e requeat for arbileatiom but nod Lager then
thirly {300 duys alter e arbitrator aceepls e cass.

The arbitrators shadl cosfine thomselves b determinutions o guitt or innogenes and Lhe
approprideness of ponaltics and shall peitler add lo, sublract Fom, nor mexdi B any of Lhe provisions
of this Agreemye by sny oward. The arbilmier's docision wilh tespest to guill, imhoecence or penalty
shall be final and binding upon fe partics. In the event the arbilnuor finds the empluyes guilly, lhe
artvityator may approve the peoally sought or mposed, of modify uh penalty as appnpsials (o the
Circumstimces, i aneord with discipline 45 st forth in pucsgraph B of this grticle. Remaovat from
gervice shall nol be substituled for 2 lozsser pemabty. Tnothe evenl fhe arhitrator [ods e emnplayes
inocent or nendifics 2 penalty, he miy oeder reinstatersent with back pay for atl or parl of 2 pemiod
of an impused suspensian or reduction i greade or perod Uat te cmploves was diamissed fron
gorvica. The arbitrulor may supsdder any period ol supengion sevesd o the perisal that the ermployte
was dismizsed from sorreee in delsrmining the pemlly o be impose]-

Shonld the alvtratocs anvanl provide for mintatement with bick pay for ali v part ot a
pedd of susprnsin, emination of servics or roducton i geade, the empleyee may be pead for the
hanrs he erold v warke in his normally achedulel weorkwech af by pannal rate of pay Tt oo
exceeding Farty {400 hours per weck or sighl (8} Towrs per diy, leas any dedluctinns vequirsd by Taw
or ather affsetting incomes for the hack pay period specifizd by the arhitrator.

The arbiteator’s decision shall contin a svor, saternct of the muee of the proceedings, the
positions of the purtiss ad specific findings avd conchusions on the facts. T ubdition, the urbitiators
docision ghall discuss amy ol (be testimony .. evidencs or posilioos of the parties which ment spegial
amalysis o¢ explanation. The advitratar shall ol substitube 3 mere soene penalty flan has bewm
imposad by the Srule

The toes amd expenses of the acbilnator slall he divided equalky belweon the parties Ay
b 4zt of this procceding $hall be home by e paty incurring e eosl
K. Graeral Frovisinas

I. Tn the cvend a firmnal charge of miscuwloct is made by the Seale sl &n cmpluyes and
iFsthe so requests, sthe shall be entifled to w represcentative of 1he Lnion endy as 4 Witness or #8 2n
advisor during any suhscguent ifermopation of the enyibeye concaming such. chargs. e reconting
af such procedure shall be mads srlkont wotitication 1o the employee, The cmpleves andior the
Uhsien, iF proasnt, may nequese and receive & Gopy of such recording, il pade. There slall be e
presipticn of guilt.

Where an cmployes is interrogated duzing the course of a farmal investigation andt when there

is @ ool Yilrclicod that 1he individual being questioned may hawve oma) charges pre [ermed
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againgt heetdn, the waluee of these conlemplabed chenpes shall be made known b e anglayes who
shadl then, if s'he tequests, be catitled to 2 reprosentative of e TTvioms, ooly »s 1 wilness or 05 m
advisor, during subeoquent intcirogation somcziniig the charge provided that the interrogation
precess shall nod he delayed mnlfior tee paguiremmen] 10 expeslite any official duty wot be impaired.

2. A permanemnl career service employes muesl be stoved wdith 2 Prekiminary Notice of
Diseplinary Aclion seiling forth e churpes and effonded the opportunity for a heasing, (i to
impogition of major discipline, sxespt

A An coployes may bo suspended immediatcly and priot 10 o hewing whers 1l oas
dheterminesd thal the emphoyee iz gt for didy wr s 0 azaod Aoy person 1 permitted to remaom oo
the job, ot that an mroedisle suspERSIN 15 necsssury b0 muinlue te health, sattty, order or effoctive
direction of public scrvices.

. Awemployce may be suspended immediately when the employes is faroal Iy charged
with 4 ¢rime ol fhee (it seond or thied degme or 2 come ol the Dol degres on the job or dinecty
relatesd to the joh. '

<. Where a sospension s immediate under (a) or {h) abave, and iz wiflout pay, te
ctaploves must Grsl be apprisal sy omlly or o wntmg, of why an inmedis suspension is
songht, the charpes and genersl evidence in support of the charyes and provided wdth sufficiens
oppeviunity Mo peijew the charges and the evidence in order to reapaod Ly tha charges hefore a
reprosentilive ol e appointing aulbociiy. The emploves may e pepozsented by 2o sulboriea] uoion
represaolatme.

3. Whors cHiminal charges are inttiated, the right of the smployee W representacion by his
attrmic s fhadl o ke demicd.

4. An employes shall nol be disciplined G wcds which ocouorsd mone o ooe (D) e prior
1o the ssrvice of the notice of discipline, excepl those which woukd constitule a come.  1he
emplovec's whole roeord of employmeont, however, may bo considercd with respect to the
appropriatcness 0l e poaalty o b inipoged.

3. Mothdoye io Lhis Aartiche or Aprseet shall be cotwAnm s L the cight ol e Soade o
implement uny disciptinury action motwithsiunding the pendeocy of sy pmievsnoee procesding,.

£i. When a final determination of innocenee 19 rendered through a decsion arizing out of &
Depargmental hearing, oc & Bevit Systeat Foard hearing, o dizseipline arkeration hearing, the
emnploves milially disciplined shall nol be rechanred wilh discipline, oo mallers ansing oul of e
sarne Facts that the inetial dizciplinge was haged upan

7. The State will, wpen rogquest, make availahle to the Unian intformation inits posscssion o
which Lhe Union is entidled, 1o propedy reprasent she employee.

¥. Al Departmental hearings either party mey make 3 verbatim recond Lhrowgh s cerlified
shornthand reporter. Such recornd is to be meade at the expenss of e party s reguests the ropontet.
Hovwrcver, iT hoth patics waant a copy of the rensenipl, the oogt ot the ranscript and the repancr shali
be sEiared eq ually,

ARTICLE ¥1
COMFPENSATION FLAN ANDF FROHFRAM
A, Specinl Salacy Program July L 1999 ju Juae 30, 2003
Tt is agrecd that during the term of this Agreement tor the period of July L 198 - ]LDJE‘]U. 2N,
the Ellowing, saluy and Finge benefic impronegments hall T prosided to cligihle emplayess in dhe
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lanit within the applicehle policiss and prastices of the State and in keaping wilh b condilions set
Forth hcrein,

Sudipen do the Sty Lepislanms cnacting appropriilions of fimds four B speci e purpeoace, the
Sibate aprees to provide the fllowitg bawlils effective at te fime shted bove or, §f Jater, within 2
teimsonable tirge ailler apactme) of lhc.zpp‘mpriaﬁnn.

t. a Eleclive Tuly |, 1999, each cpbeyes caversd by s sarecment 2hall e enlitbed Lo o lwo
and aoe-haif [2.5%) perent acmes-#he-one] ikrease applicd to te cgabayes's curment hase: salary.

b. Effeetive (b ¥Y 2004 {%hich commences on Tuly 1, 2HKE), there shall bz a thies and ane-
bualf {3. 5%} peervend arross-the-board increase applied s exch pepotiaton mit emyileyee’s hoses salory
1n effeet oo hune 30, 2000, Two (2%]) porcent of the imease shall bo peid efeclive July 1, 2000,
3nc k] oree-balF{1 %) percont of the iiknmse shall be paid on or aboul Fuuwry L, 2001.

c. Effective for ¥ 2002 (which commences an Jufy 1, 2001 } there shail be a four (4%}
percent accass-|he-board inceense applied e cach sepolistion wnit employee™s bage salary in effadl
oo June HE, 20001, T (4] percent of the inmese shall be paid effectivi July [, 2001, Toea (2%
parotnl of the inerease shall be paed oo or ebout larmary 1, 20632,

. Effexlive for FY 2003 {which commeies v July 1, 2052) there ahadl bs 3 foor and one-
balf (4, 59%) peveent asnuss-the-board inersse applies to cach nogatiation uml employes's hase salary
by effoct am Funa 30, 202, Twe (29 poroent of the increase shull be paid eRective July 1, 2062

Two and niie-helf {2.5%) percent of i ingreass shall be puidl on or ahout Fatwary b, 2003,

2. 3. Forten (11} month canpbnyees, e forepming increase th are effective July 1 of 1999,
2000, 20413, 2l 2002 Far tanclve (1) month empboyees, shall be applicd to the hase salacy of len
{10} month emplovecs efeclive September 1, 1992, September 1, 200, September 1, 2001, and
Septeinber 1, 2002

b, For lem {10} mwontly employers, the fomegaing imwTeases that are effective a or abowl
Tanuary |, 2001, danuary |, 2042 and Jamuary |, 2003 for twelve (1 2) monfh employees, shall be
ipplicd te Lhe base salary of ton (140} bunth employers effective o ur about Febmuary 1, 2001,
February 1, 2002, and Febmary 1, 2067,

3. The Srtale Compensation Plan aalary schedule shalf be adjusted in secomlance with
establishes] procedures o incorporats the Insreawes set forth in 1. and 2, above fir cach st of cach
salary mnge. Fach emmloyee slull recvive the increase by pemuining 2 the atep in e caoge
oocupied priog w Lhe adijestrents.

4. Mormal wncrements shall be paid ko 3]l employees eligible for such increments within the
pelicies of the Srate Compensation Plan ducing the e of this Cootract.

3. Empihuyees who lave been at the cighth siep of the same range fat 13 oonlhs or bonger shall
be eligible for mevanenl to the sinth step providing their performance warmants this salary
adjugiment :

B. Cwothiog Maintcnance: Allywance

1. The clothing maiileance allowamce shall be paid to these full-lime smplayess scrving, in
tithes in which the employees ar requinad v wear speaial clalhing or @ wniform and which il

Tegwived a cash clothing allovance in fscal yoar M9R-1 994,

2.4 Each filll time employes serving in & Sitle wnder e conditians describerd in B.1. ahawe,
and e will have conipletied ane (1) full Yo of servics on ot hefiwe July 1, 1999 shall receive 2 cash
elothing makitemance allewanee of $550. Each cligihlc fll rime employee who will Brve complsted
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B {6) months of seevive on vr before Ty 1. 1999 shell mceive $275,

k. Fach fill lime employer sciviag in 2 filte unger the cpipdilions degeobed jn 8.1, alwve,
and who will have completed mme (1} Gl vcar el sarvive oo or b ely 1, WHKD shal] mocivo a4 cush
«lothing maintensnce allowaner of §557, Bach eligite full time smployes who will huve ot peted
& (&) months of service oo or helure Juby £, 20080 shall roocive $275.

c. Each full fime emaployes Acrving i a title wder the conditions deseibed in R.1. abee,
el by will have vompletend wme (13 Lull year ol service e or befare July L 2001 shall revive a cash
chathing maintenames aflowance of $550. Fach cligitibs Full fime employes S will haye contjilefed
&dx (6} monsths of service on o befors July 4, 2001 sl peesive 3275

d. Liach full ime cmployec Roiving in a tille under the conditions dessribed in Bl above,
and wh will have compleet one {17 Wl Year ol servics an or before July |, Z0H2 shall meeive a
cazh clothing meintenance allowsane of §550, Each eligitrlz fill #ime cinployee wh will hive
eotnplated six 6] nronthe of sorvice on or lefarg Tuly L, 202 shall reeaive 5275,

3. Permeamwny parr-time employeas ina 40 o Wk liths who = regularly scheduiesd to
work terenty (20) or nore bours per weock, and Pofiibanent patl-lime employoes moa 35 Tour
workweek title wli are regulacly schodled to work seventess and auve-hal £ | TV aor nioge hours
peT week, whi are incloded in the elassi Geations Lated in Appendix T ind +he: mest the service and
ehigibiliny requirements see Frth above will peeve ene:-half {45 ol the manual elothing aliowaie,

#. Leives of sbeence withowl pay or SUSPEREion up he thicky (30 davs daration shall not adfece
ihe: chipibility requirensents s to one {1} year ol service In order in be cligihle 10 reveive this
paymient, the emplayce st be an the payill 25 of Mhe Juee of payment.

5 s understusd between the parties [hat the clodhing rainlensnce wllomanme: applicahle Lo
eligitlc unit epioyees shall be g sultjecl far re oepotiafion Ffor the contract tha sucecods iz
ApTecigent terninating R S, 206073
€. Deatal Cace Plan

1. Full-lime eraployees ani slipblc Jeperdems shall he elipibic fim the Stabg-pdrman gty
Dental Care Progeim which shatl be conlinued during the Bl of this Agreemcit.

L. Perticipation in the Pragram shail be volfuntary with s condition of parlivipation being that
cach participaling emplsyee anfuee ahivwerkly salary deduction oot to cgsed 50 percent of fhe
vt of e type of coverape elected, ¢4, individual employes only, husbapd and wift, parcol and
child o family <overape.

3. Each emploves shull be provided with o broclune descrihing the details of the Prepram aw
erroliteeit intormeation ane the negoired Fme,

4. Partrcipaing employees shall be provvidden with an identification card by be wtilized when
coversd deatul care is cequined.

5. An optional Group Dental pragoim wrhich will provide serviecs |hrough specific dentaf
alinicg will be made available to eiployess inn 1his unit  Moticpation in thiz P shall be
vofunbary wilh a condition Lhat cach partici pating employse dutharize o biveckly satary deduction
fid b0 coeeesi] SO percend of the cost oF the e eTage for u ons year period. Fiaployoes will be ahle
{e enrod] in only one of the fwo programs ot i o program af all.

B. Eye Care Frogram

E. [t is ppreed thal Lhe State shall contious the Eye Care Program dudng the periodd af thig

Comtract, The covenize shal] powvide for o $35. W) payment fr pegoclar prescription has or $40,06



fior bifocal Tems or nwan: campbex prosesiptions. [nehwded ars afl oiyible fill-ime anghoyecs and teir
eligible dependents (spouse amd upmarcicd children under 23 years of wge wivs live with the
emplayes in & rcgular pareni-child redalivnship) The extension of hencfi to dependents shall be
effective anly affer the croployes has heen contimuously cmpkoyed Goe @ mininmmn of sy (507 days,

2. Full-ime employees and efigible depeadents a: defined above shall be cligible for
meximum payment of $35.06 or e cost, whichever is loss, of an eye examination by an
Cphthalmolopist or an OptometrisL

3. Bach eligible cimployec and dependenl may recsive onky one payment for glasses and ofie
paymenl Ibr cxaeninaions darieg e period Tuky 1, 1999 @ Juns 30, H004 and onc paymenl for
glasses and one paymonl S cxsminalion dating the period of July 1,200 W June 30, 2003 Proper
affidaxit and subnvissian of Tecaimts are reguinel of the cmployee in arder bo fecoive payments.

E. Dedferred Compensation Plan

It is underslond (B the State shall continge Gz progrin which will penmit eligible empleyees
in this negetiating wmt bt volmlacly sllroes defement of o portion of their earaed bage salary ac
that the fukla deferred ean he placed in an Intemal Revenus Sorvice approved Foderal Income Tux
exempt investment plan. The delamed iconwe so invested and fle intereat or ol incode FERIm o
the inwestipent arc intonded to he exempt foem currng Feder) lncome Taxation andi the individuel
employer withdraws or tlherwise meceives sueh tinds as provided in the plun.

Tt ix ppderstood that the State shall be salsly nespansible for U sdtinistration of the plan and
the determination of policies, conditions and regubalions poveming ils mmplemettation and vae.

The State shall provide liveratun: describing the plan as well as  required coroliment of sther
fowrmas to all employess wien the plan has been established.

I is further undersioad that fhe iaxiomm amount of deferrable income under this plan shall be
twenty-fivo percent {25%) or 7300 whichever i less.

F. Spectal Trainiug

“The SLate wibl join with the Union 4 peovide 2 special Imining program whick will he availahie
to employess in e Profazional Usil The femaulagion and conlet of the spocisl raining pLog,ram
shall T degicked Ty mutnal agreement hoteeesn Lhe Ofice of Empleyes: Relations and the Union.
G, Salury Proprum Administratlen

The partics acknowledps the eaisience and continoalien during the wom of this Agresment of
the State Compenaation Plan which incorporles in particelar, bul witloat specific lirail, the
Tollowiny busic concepls:

1. A sytem of position classifisions with appeapriate posilion deseriptions. Copies of curment
positivg descrplions will he made availabbe 0 the Union.

2. A sslary renge with speilic minionm and meximoam fates and intermeie mend
incrermemial steps thegein for cach position.

3. Regulations poverning the administration ot the plan inchading the Performence Assessment
Rewiew Syateny.

4. The authogily, method and proceduces fo effect medifoation s sucl s requiked. Howewer,
if th State makes neajor changes i e Compensation Plan o changes which have a nepafive cffect
a5l Hre earnings of employoes it is undersivcd that the impact of these changes wilt be negotiated
with the Onioss and such nepotiaings shall commencs within tharly (30} days of the date upon which
the [nian mequests nepodations of the matter.

5. Wi coplioyee covered by this Aprermen shall sutfer 2 seduetion in mee of pay as 2 revult of
a reduction o salary mnge for the joh class in which ke is employed and any such changs n =iy
ranpe chall be nogotiated with the Union pwiar to implemeniation. ‘Thiz is nok intende G peduce the

1l
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rght of appenl ol any imdividual.
H. Rongs: Paymeot for Sccond and Third Shilk

1. There shatt be a bonws pagicent of 32440 m Docember of Gecal years 1707 2000; 2RI
20012002; 220N 10 2l Mll-lime emplogocs whis wodkeed ol lenst one mdred spd nimsy-five
{1953 shiftz on either the secomd (Zod) sedbar (he thind {3nd) shift, {which are conumenly known as
the afermuon wr eveniag ahift and the vight or midndgbt shitt), for the Qigibility perimd of tecive
(12} months preceding the Decembce poyment {Movemher 1 throwgh Cretober 310,

2. Full-time exghoyees whe are o positions (hat raquite rotation of shifta and who work
rotaling: shifts during the cligibility pericd (Nuvember | through October 313, ooe hunded seventy
{170} of whicly are on the seeid (2ed) and third {3ed) Shifts, (which are commanty knawn as the
aftertiodin or evening shitt and the night o Luidnight skift), shall also be cligifle 1o receive the
banusea.

3. Paid lesve time iy comsidersd to be ime worked for eligibility for this payment.

4. Ftupleyees must be in pay stan an the dale ol paymenl in order be receiw: this payment.

3. Fermanent part-tinee cosployees who work at least half time and »0% el Bre elispbiline
tequirements 22t Dot above and veork a 5 day woek and work 2 bsist 195 shifts during e ahove
pertod will peceive a pro rata share. '

1. Salary Adjostmest for Morses and Teachersesiructors

The two-range incrmse newolied m the 19590992 coruget Tor Wursea and {Zlassroom
TrewcheraTstrawdors and the iro-range incrase nogolinted i e 199271995 contract for beachers
who supervise ether teachers shalf contirwe jn effect under this contrace.

I Cadperative Fifart

The pasties 13 the Agreemenl undersmnd that e public services provided to the eitizeney of e
State of New lemsey require a continuing, conperative offort particularly durng fhis period of severs
fig:al comstrants. They herelyy plalgpe themaelves & achicve S highest level of service Ty jointly
emlorsing & conseepl of mmsive productivity imposvemesl which may assist in realizing
ohjoctive.

ARTIKCLE Y1I

POSITION RECLASSTFICATION AND REEY ALUATION REVIEWS
A Heclaszilicallen

Fployess in the negotiation unit may initiule nequests for position reclissifeaion in
accohdance with the applicabls Ment System  Kules and Regulations and ia keeping with the
cumlintanz and procodies esteblished by the Depanment of Persanns]. A noguist for eolassitication
zhall b acted upon und a determingion rendered wilhio vee (1) year of the submisaion of such
Toquests, unless the e poriod may be extended by motoul srrecment.
K.  Recvaiuabinn

The LInion may cequesl the reevaluatian of # job clssicalion in accordanes with applicable
Wlerit Sypslem Fules and Rogulatinng, ou Lee busis of pob content change oaly. The Stte will enes
swch a request and will reevailiale Lhe job elassifeazion, provids an oppounty for the [nion to
present its vivws, il presenl ils position v ke Toion as provided in e Mot Sysen Feles and
Eegutalions, in writing if requested.
. Implementstion

mplemestalion of ary changes tesulting [rem mekussification or reevaluation shall be made
comsistent with noemal pencedures and the svailabiity of finds.
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ARTICLE V111
HOUTRS AND OVEETIME
A. Tours of Work

I. The menbes of hours in the wrorkwesk for each job tlassificatian writhin the wmit shatl he
congisloni with s prescne dosignatian im the State Compensution Pl

2, Haurs all work for "NL" mnployeds may b adjoscd by the respunsible agency oicial in
keeping with existing repnlations and procedures.

3. Where praoticable the ammal worlrweck shull comsisl of five [5) eonsccutive work days.

4, For [iaed workwe:k emplovess, when sthodule changes are made (e maadmn pressilils
aalice, which shall nat be less than seven (7) working diys coccpt for anforsseen circumstances,
shall be given to the atfected cmployes.

5. Far fixed wrorcweck employess, when such employees” shill i3 changed, adoquate advance
natica which nommally wilt be al et wesen (79 weorking deye and which shall oot be loas than
séryenly-lwo (724} hours, exoepd m the cass of an enteegoncy, 7l he given do the alloced] empbyee
K. Rocst and Lunch Period

I The werdk sehedule shall peovidc far a fifteen (i5) mimuele pest pesiad during cach one-halF
) shell.

2. For the puaposze of thiz provision a shifl shall constinte the cmployes's nomully schedokbsl
work day. Fow crarple, My eroployec werkdng from % a.m o 5 par, will be cntitlod to & test period
it e foreneson smel in the aflemoeen ws Jetemited by the appeintiog salhurity,

3. The novmal schedule shall mclsde a provisiv foc An wnpaid lanch penod during the mid-
portion of the wark day. There ghall be & minimum of oosdedl (4%) Bour provided for e looch
porid. This s ol Srended o sopeest hat existing Tunch periods of looeer e ane-half{ A howr
mst be chanped.

. (Frertinie

1. Benplovers coverssl by iz &grectment will ke compenzsiled it e oc af time and ooe-hull
(1%) for the pveime howrs sormued in eacess of o momal kours of the edablished workwreck
These compensation credita ghall be laken in compeisatory Gme or in cush al the dizerction of
menagement. Fismployoes may request sompensuion coedils in eempensatary Gme or o cash.

2. When a work shift exiends feom one (1) day to the mexd it i congidered to be on the diy 0
which the lanzser poion of the bours sre schedoled and all bowrs of fle seheduled shifl wre
considerad 10 be on that day.

3. Al boliday haoe amd hoars of Teve wot worked D which an cmployes 15 conmpensated
shall be regnded ws howns weorked for the sampartaton of overdine in the workowrocl.

4. Hours worked on a holiday ars not conside ed bows woeked for lhe compasation of mgular
ovordme in the warkoweek Tt ghall be compensated o8 Gme and anc-halt{14%) insddition toe the
Iwolicay credit.

5, "Schwdided overlime™ means evedime assigned prioe o the day onowhich @t is o he
worked. Chdinariiy scheduled overtime is plinoed and anzigned in advine:e,

f. "Mon-seheduled evertine™ means essipmesd overtine stade on the diy on which it s to be
warked.

7. "Incidental overtime” 15 a perind of assigned non-schedoled nvertime work of less than
Rfteen [15) munutce.

2. (rverime shall be scheduled aned Jistributed by senforily oo @ eaational basis by

a3

ceclpilional elaseificationns wilhin cach Mitiomul werk wnit witheut isrimimation provided it decs
o impsir operation:, Emplevecs widlkdn their fimeiona) ®ok wnil who are Juidified and capable
of perfortning the work withaot addilional maining shadl be called vpon w perform such overtime
work. Yo the extent that if is proctical and reasonnble to forescs, the State shall give fe sxpinyes
#5 mich advance i us poszibls relative o the schedaling of svertime work. The State shali not
oadinarity asign more 1han sivteen (6] consecutive hours of wodk,

B I iz ameed that aveeting work shall be sharcd by ull emplayees in an nerupational
clargifivation within any wock vl vithos discrimination, The opporamity te wark overtime shall
be exlendod o eswch spployee on o relalional bazis provided the employes is cpable of perfwmaing
The work.

10, Euch emplayee is cxpoeted to be availibie For a reseonable atound of evertime work. Ao
empliyes who refiees a averling or vo-cull assignment with u mosonable srcyse will pon be
Sulijected to diseiplinary aclion. The assignment of "on-=E" or "atand-hy™ tinke shull be cquitably
digiribarted arqung the emplogees concemed, :

tL. . On a somi-anual Bwsis commencing with the itplementation of this provision, e
dietiibulicn of orverliove shull be evaluated and assigments of cvertime made trereafler shakl refloce
\be approcti nide equelization of cvartime B ach ompdaves in the work wnst by job clagsifieation,

b, For the purpose of delermining approximate equalization of overtine, any overime
Asgignment offered, whether workod or noL wotkel will be conzidered 23 if it wers worked.

€. T the extenr that a dispropoclionae distritution af avertime xists bocause aF specit
ahility or inublity to e fenn e work psiprments, Hyec ks will ool be considersd ja e semi-
Al equalezation, This provision #d41] not bic abiged,

12 A lisl showing the cotational arder asd the vvertiume call stets of seh employes and 2
record of the hidal overtime worked and reficed by each emplovee shat] be madnlained in the wrork
unit. Such records shatl be made awailabke for inspeetien an requeest b Do offccez, stowards arl
emphnyess concemod.

13. The Sate wil] give ulvance notice o a1l addwedide] vverlime to each cniplhyywe conceroed.

Such scheduled avertime will be assigned minimally in wnits of aoe (1] Tnuy aod in hourly or half
heurly inerements Lhereafier when s wrerlime is 1o be perfarmted conliguous ta the employes's
seliedulesd work shift. When overdime is schedaled a0t cofigrous to e employce's wodk shill, il
will be assipacd wwindiwily inanit of eee (2} oses sl 1o hourdy or half boucly increments
thereaficr.

14, An emploves who is ieesigned non-scheduled overtiins in excess of fiftecn (LX) regmures
will be guaranterd @ rmicimorn ot one {13 wues work and will be assigned averime termufler io
onc-half {14} hour increments. 4n empleyes who is eallod in for nog s leduled overtime shall be
guarolend a mnimury o two (3] howrs of compengation whelher or not the ten (2] hours 7o
worked cxecpd wlean the end of the eall -in perwd coincides with the beginning of his regulardy
schedulad shilt,

1% Where maidenial avetime assignments are made, reconls of such time woroed shiall he
kel smed wocumulated at seaighl Vme o execption oF i privisivns of C.L Sueh accurmuldions Iy
e scheduled on 2 Tnn-lor-hour basiz &z cormpénsiony Lime.

16, Cosh puid overtime will b rellecied in repular biweekly payeatt cliscks. The State will
make 4 geod faith effort to by & issue cash paid overtime payroenls in biweekly chocks which
r¢flect cash paid evcrtinee gmed during the preecding sver ink mpocting period
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I Palicy on Latcoess

1. & Whenover @ eomployes is debayed in tepurting for 8 scheduled work assimmet, he stall
emdeaor o cantaet his supervisor o advance, if possible. AR smphoyves who has o ceasonable
axcuse aml is dess dlen Bfteon (15 minwics lste is wl 1o be reduced i salary o denies] tle:
oppartumity to work the bulakes of his scheduled shif: and be shall not be disciplined cxcepl where
there ir cvidence of Tepedition ur peglect. A nord oF such lateness shall be meintiined and may be
charged against any compensalory s acerual or yawtian halaoses, A0 eaployes miy chieose to
use eilher of Thess Talances or altermalively o he Toduced in ey,

b, Laleness beyoad the tifeen {15) winute peried abave shall be instcd on a discretionary
lsia Hemrcver, this provisio is ot inteoded Lo mean that all linawss or esch incidcnes of lalmmess
beyimd Wien £S5 minoes shall incue dissiplinary sctial or laes of uppostunity 0 cutyplote & work
shift or reduction ol salay-

2. latemees or absemee ety weather cuarditionz

2. Wit an emplayee is nosble ke get 1o his pssigned work becanes ot wealler conditions,
his shsence may be compenaated if be las a setficient cnmpensatory Fme halance or 7 nane is
svailahle a charee @iy be ads against vaculion balance or adhiinistrative leive halance if neyoeded
Yy the emphayes. Such abarnce will altematively be tithout pay.

b. Empleyoes late for duty duc to delays chused by weatles ennditings and who made 2
reusomable eflurt b eeport on Bme may he given credic e suck Late e at the disaetion of the
appointing authoriky.

F. (hher Benclis

Eanpbirvees whn are moguired ta work beyoed it regular oquidfing, thme to Ly pesct ahitt. shall
receive 2 Blleen {15 minwee rest period when the period of scheduled work beyond tbsir meglar shift
exceads twa (2] hours. Such empleyess shall pso be cotitled Lo meal allowanues as proicded Ty the
reguiations af the Htate,
F. Policy ou Uneveused Absenoe

Abzence withoul netics and appraval [ fve (5] days of filure Lo retrm fom any lcave of
ahsence shall b considensd 4 retignation.

ARTICLE X

COMPENSATORY TIME RALANCES
A. When employecs wooumubare campeasatery time balances, the appainting Mathorive will peovide
udministmative procedurcs o assurs the crpleyes L sich compeesatory baduamzes will not be taken
away bl will be scheduled as time off ar alternabively paid 18 cash, )
B. Employes oogpiests for use of cunpensatory lime balances shall be honored. Trionbies m
TwnoTing requests [or wee oF compensatory Hime halances will e given Lo cinplooss:

1. ¥hore an emergeney sxists;

2. Whers schoduled ene () month in adviasee,

1. Where sharter notioe of reyuest is made.

Requesis for wse of much time under 2 and 3 will he hanared except whems gmergency
condilions exist or where Lhe datea requested cooflict with boliday er vacalion sehediles.
€. Ordinasily, » sax innmm of sisty (66 hours of cumpensatary time ay be carred hy an smplayoe

Where the balunce sasesds sixty {60 Jantrs, the croployes and the supervizor will med oo armcably

selednle such compensatory e off.

il

I 1. Ancmopinyes may be toguired to ke comprosutany time aff in kespmE with i resds within
the unic

I. An employoe may rspuest the use of His composatory lime off which sliall be schodaled
wilh dhe imeediats supervisor in keeping with the geds within te work wnd,

1. Whepever compenzatory tme off i Lo be schedoled, reasonahle advance notice oy the
request or reyuiesment will be ghven.

ARTIWIE X

ANNTVERSARY DATES

The firat fill pay period fllowing wm cmploye'z driginal Jate of hice shall conetitote bis
angiversary date nnless the employes's achual date of bive coivides with the firt day of ihe pay
period n which cuse thel pay period shall serve as the employee's anmivorsary date. Tn the evens &
persoane] aclivn ocrurs which, puruant to Meril Syslem Rubes and Regnelaions, would resultin 2
change ol the: employee’: anniversary dake, te Departent of Povsennel shall establish the noxe
appropriete 1ay pericd ws Lhe mew anniversary date,

ARTICLE X1
OTT-OF-TITLE WORK
A The Stabe ard (e Union apres that crmpbosroes shinbd be gwdumned woek sprropriste to and within
theit jalt clissiGooton.
B. The pructics of repularly asigning out-oftitle work o crployess shall be discontized.
bustances of mar-ofile work identified by the Tnisn amd fonally broughl 1a ihe attention of the
State shad] e curecled immediatedy o by phasing out such msizaments at the carlicat Sroe whic
ghall in any case be no later than thes [3) moaths fom the time of netifcaivn by 1be Loion
Subseyguent to nedifying tlae approprisie managenal efficial. Any disgite us i whether te work i=
within the fab elasificalion of the employce{z) involved shall be nesulved by Linion or employec
appecal e the Flepaciment of Personmel shede the mater will be heard within oyventy-onwe {213 days
and a dkv:ision rendered within ten (10 days of il hearing, Aoy dispots concoming fle phasing
oart peria] will be reseived thaagh the: grievance procedure,
. Where out-of-title work assigiensols ae ke or bongsr than thirty {31 S, permanene (carees
service} employens in th: wock unil fom the next lower pramndioml Lille in the serice, doomed
capahli of perfos ming e worl, and where awailalibe, shall be iiven the opportunity to azwme sk
Tiigdbx cout-co[-tathe work in the wark uail and shatl have the right to tefise sch assigoonents based
on job classitication senjvrily. Where such assignments arc adily jchmfifiable by the State, the
eligible crsplayess cuncerned shall be nedilied and 3 copy of te ool fication shall be gives io the
Llowicon

ARTICLE XIE
FROMOTION
Promalion qualitications and poscedurs for permancnt carcer sorvice emphoyesss ire govemned
by the Department of Perszinned pursuant to Statee and Rules and Regulalions promulgated
thercumdcr.
A Prarmodion wesins fhe advancement of a0 emplovee te 3 job classificaton within the unit af &
higiker galary Ginge.

b
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B. Upon promotien of 3 permancet eriploges, &1l kck leave, admibdseiiv Tsave and vacation
hatanees shall be retuined by the coaployos. :
C. Vpon promuolion, an emiployee S1xal] e infwmed of his o her noer tate of compensitivn al kst
nne {§) weslr in adwance of the sffeclive date.
I». Prwviginnal promotional appainments slall be made anly in cascs of cmerEeney o when na
eOHete enployment list exisls, Whers such appomtments we rade, the Depanment of Parsonne]
will take the necosany steps o promulgate 8 list appospniae @ the position in keeping with its e
and tepulations as soon as possible.

IFrequested by the Union but not mers frequently Gan quartedy, e State apeeg ta provide
4 lint of then vamrent provizional appoinmenis.
E. Whan on eoplovee iz ghvan an opportunity on & sl or provisional basis te qualify fir promoton
by seTving in 2 new clasification, hiz or her pormaneney in his of Ticr rogudar pomaancat job
clssifeation Shall be cootiwwed duiing goch toal or peovisiooal peced aml he shall Bave il
oppariunity [0 celur 10 swch permanenl clussilicaton m (e event the promotional opporiundty shall
not becathe penmanent providel dhere 15 no discharge action far cassc.

ARTICLE XFi11
J08 POSTING AND ANNOUNCEMENTS - CAREER SERVICE -
A. Job Pastiog

1. To peaside promedionad oppartuntties for emplayess within & depariment or ormisaional
unit, cxigting or plamed jeb vacancics shall e prominently posted within the prmmotiornal
exattiication scope catablighed by the Preparibenl of Tersoansl For Faurbesn {14} days. RBroades
posiing mey be andertaioen by the depmrimenl o ibs option, When provivionil procoodtioms an: o be
made within & work i, employess who mest the minimum qualifications and are copoble of
perfoamning e work 75 determined by managoment, and fle pumoant to this artiele shall Be riven
consiierlion (o such appointment. The pogting shafl inchide a deseripition of the jb, any roqoined
quadificdions, the kncation of e wicwaeies, the salicy range, e bours of work o the poscelaees
Lo be folinwed by employess inlerested in maksing application.

2. Cuples of each nobice posted will be forwarded to the appropriate kacal Vnion offics.

Y, Postings of promntional apparbunifies T esisting of planned job vacancics ahafl be
tndetiaken prior in @0y aplices of such vasncies being published in newspapers o ollewise
advertined outside iy nepolistions nail.

4. When: a provisione] or pormancnt peanation er 2 reesaigrmcnt s consunimatod 85 8 resall
el the job poating preocedupes, e ippoiiing wulhorily will post U e of (e infividuil gppofited
on the bulletin board. In the event a prosisional peomation is made, the appainting authonity will
tiedily L Department of Poraoanct of such suetive so thar e Thepartment oF Perasnck can astivate
il6 process leading b po marend appeol ntmenl

5. The TThicat may oguine 25 o the stalns (provisional or permanenk) of o poziiion incorbent
and such oguecy will be answermd by the appoiotng authooly involved
B, Atbosnvémenis

Unlezs & good reaeon i the coatrary exiss, anmionecments which dereribe available
educational programs or 3l scholumships, shell be posted prowimedly @t approaimately the same
Lt it éxtler Lhad interested employess may have an squivalenl opporunaty to be infarmed aod apgdy
for such educetional programs amt State schalaships. Oopics of these itome will e sont w the
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ARTICLE XFY
JOB VACANCY ANNDUNCEMENTS FOR INCLASSIFIED EMPLOYEES
A In situations where 2 vasycy in a specific jub elassillcation series atises, jol yacaney
ammumfmeuls should be poated i arder to o, unit empliyees Rerving in appropriale titkes n-!'
npmr.mm_oual paasitalily. Such job vaancy ansounremcnt shall bwe prominenlly pested within am
SrEaRizatonal soope a5 determined by management for Give (5] duys. The annowncement skl
wncludk: & desereplion of 1l job, any neguired Guelificsions, the lneation af Lhe Vauncy, the sulury
mnglc, the Tnours ol work 2 the procedure to be followed by employess intcrested i1 fraking o
applhication
B. Cl:_upius M each natize posted will be fvmarded i ihe appropmists kel Union ofliee.
T {I. L5 anderstond thut the job vacuncy smooncenent process descibed shave shall not hinder the:
“ppointing autherity in filling the varney at ths eartics time and s or infantuational piposss oay,

AKTICLE XV
DETARTMENT OF EERSONNFL EXAMINATIONS
Erplosicis whta am: schodoies) tw ke Ope compeditive exsninalions fr (e position inwhich,
Lhe cmployee is provisional o promodiogil exantisdions administered by the Diepartment of
Pcr.‘-‘l_:-nncl o ke Brale of Now Femey for Pusationg {1z tbe State service shall h:-gramud Ume ol with
ay melwling necessary travel lime to take snch €kaminatinn: it they ape schedulsl during the wark
shift of the employes. Buch peiviloges may ned b ahusel . I

ARTICLE X¥1
PERFURMANCE ASSESSMENT RFVIEW
T. Bectians & threugh H beluw shall apply only by empkoyiees in the iceer sarvice covers| by this
Apmecreo
A 1. The State will mainrain a performanee issssament TEview Svslem Fow gl empiiyees,
Crep thise on traines status, covered by lhis Ageesmoent The system will inchade o fannal process
?.\rhc:mhy the enmployes mod his designatod supervizor moteally Formnulye perfirmance am
]I'I'lpmw:m'.ltnr iz 2l work gtaodande approphate b (b jet periiamed, witich shall be a hasis for
Mgasuning, Qe eapln ves's pelfognance Jiming & ratiog period.
. T, Caring the aooel prodationary period of far (4] months, the employice wil] be
mwm of the wandards of perfromures o be achisved and Will e advised of the specife
deficiencien it his progress, imaediately i writing, at the end uf the zeooul and il mandys,
sm_.m the Siale extend (he paohintionany peood (o e murimuen, of s {fr) monthe, the smploves: will
bee simifarly advised ul the ol of the fidh menth
B 1. Ther shall be a torg) wTittel; evaluation wod rating ol ewch oployee vormplotm|
arumtsially which shill he e bagiz for Lranting d nonal ment inoeenent to cligible emplopess, Wome
frequent evalvalions sty be e whep eireunislances such s promolian, assigoment dunge,
[nmst'm:, elianze el supervizer or other reason Iy wamani o such enses the @l rating shall be
2 fimctivn of all such evaluaiona.
2. Finphoyecs who are eligible 2isd whose prerfurmance is sbove e =Sigaificanly Behew
Fmulard™ level shall be pranted o nomial ment i1rement.



3. 1t iz undemtood that work Ioad shiold b a relevant considsmaton in determining an
ernployoc's averall peclommance evaluation

. Peclvrmance Evaluation Confevence

At least every six (6) aonths Lhe conpdoyer shall have a conference willy the cnipoyes in
canncction with perfnnancs cvaluetdon and improvsent goals and work standards, Ragngs and
canferonees cidioasly shall e given Ty or conducled by the immediate agpervisor. A wrillen recon
of stach conference shall be provided fo the empleyses within those {3) wocks of the conbiaeoce.

I¥. Lcss tham "Staadsrd™ Baling

1. & Whare the perfarmance of an amployee is bees than ~Sluslied”, e dosignaicd
supervisar will confer with such employes at least onee every thres {33 moutks md shall set foth
the deficiencies and improvement goals required to achicve a "Standard" lovel of performance oo
better.

b, A toeord ef such conferences shall be made and a copy given to the cmployee
withan fwa {2) weeks of the eonfercnce:

¢. Grevanmes which evolve fom e mability of the cmpleyee amd designated
SUPErYisar to reach agreemenl an pecformnks and improvernand goats and wrark atandards shall b:
treied 35 an A 2 pricvanes.

2. Where 3 porne] nkit increment has ot bear eamed duc to 2 "Signilcanily Bobow
Standerd” rating and the performan:s ol ihe crgloyre oproves T L point which womns gratting
of the normal mert increment, soch incremecd Ry he granted effeclive o any payroli period
[llowing $ diys fom the aativersary date,

3. 1he nommel ammiversary dite of such employee shull aot be affected by Lhis acticn. -

& Where a normal merit incremend has becn denied, dhe perlomyance ratings concemmed
with the issue of estomation, s provided in D2, shall wat be gricvable.

E. 1he reguired signatins of e anployee on the annua)] evafnation thrm, or oo wy other
related torm. shall be acknowledgmend et shall ot be consinied to mean ageeement with the
eantent unless such agrecment is stated Lhenson by the employee.

F. Orlentation Matertal

The Slke will use 8 varicty of communicalions media, which muy inluds booldels,
pemphlets, pablications, leters ain! aannuncements, Io keep erployees informed o the cument
status of the Porformanee Assessment Beview Systom. Al new sruphyecs ab the dme of fars shall
rogeive an otatian hooklet desertbmg thee ohjedives of the svalwirbon syston. Such mateiul will
be distribulesd by employes: throngh their appeopriate personnel fnation. Adaditisnal eopics of such
communications shall be suppligd o the Ulnion at it reyguesl,

G. In the cvent of & propused medification or change in part or all of the Pecformance
Aspessment Review Systom, tho State agees do Jiscass such chunges with the 1leion prio fu it
imlredwction and:or akoplivi,

H. Employmes receiving miings shove Gt of “Sigmitiently Relow Stamland” shall be granted
N IncrRtEens
[E. Sections A threogh B below shalf apply only tw aployess in the woclassified service coversd
by this Agreemient.

A. Tho perfonmance eyaluation systeme for unclissifed cmployees coversd 11y this
Ajpreement el arg pperative on dee eftective date of thiz Apreement shall remain operalive for the
duration of Lhe Agpesenent provided ghat it s depariniat changes its systan, the employess iefFoeted
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will he given reaspiable swlice Lo prevend any handship and the department will cither adopt the
syslem Jescobel o this Achicle under Section 1, A. through H. ahove, or i©2motler sysbeam is b b
sdopied, the change zhall e sahjoct o negotiations iT reqoested by 1he Union,

B Where gricvances pertaining o pecimanks evabualion wowdor denial of pormal meril
iwremenl based upen (e above memlivned depurimeniul poficies are pursued g Step Three,
Arhimation, e wwand of the sbitator shakl be advizsony and oon-hinding as provided i Article TV,
Uirievance Frocedure, Step 3, Parzgraph .

ARTICLE XVTT
AOLIDAYS
A.  Holidays
1. The official paid Iwdidaye which arc rccognized halidazyz far the purposes of this
Agrcemcit are s [ollows:

New Year's Day Lodependencs Duy
Martim Luther King's Rihday Lahor Dway
[3rd Marwlay o Taouacy) Colwibus [Day
Lincol's Bicthday {ened bonday in Ociober)
Washington's Binthday Ebection Day
[2rd Manday w Feboeary) Wetcran Nay
Cenowd Friday {Huwember M)
Memonal Bay ‘Thenksdvinge Dy
{Lart Mnonday i hMay) Chrigtmas Dhay

Tn tho cvcnt any i de ahowve stantory hodidays (11 oo a Sunday, they shall e cobebratod on
the: Tollonin g Manukvy, Shoudd any o the alaresentioness bolicays Bdlao a Saroeday, ey shall be
celelrated om the preveling Fridoy. ’

2. In addition o the aforementioned holiduys, e Stule will pemt o boliday when the
Governor, in hes tolz ez Cheet Exccutive of the State of New Torsey. deslarss a holiday by
Proctamatian.

K. Personal Trefereace Days

1. Duang the month of March, emptorees muy submit mequests for allemative holidays to
thoee spoecifted to be celehrated within the calendar year which shall be dates of peranal profcrence
such as fEliEinlL'i hfﬂ]da}-xl mlpluyeu |:|i|‘1|_1|.|uy, e:up]uyer: an) ﬁverﬁﬁry’ o ke ﬂa}-s of celebradon
provided:

4. the agency emploring the individoal ageces and schedules the altemative date ofFin
liews of the habiday specilien] wod fhe voploying speocy i sebednlad to aperate an the aftemalive
dates seleched;

h.  the cmaployoe shall be paid oncche holiday worked apd deferred wt s repuiar daily cate
ol gy,

oo the commiilment W scrlule he persom] poslerence day aff shall T win-revakahlc;

d.  amd provided Guriber thal 10 dwe 1o an emerpreocy, the anplayes is e ik wodk v
the safected personal preferenes day he shull be paid on the same basis as i 1 wene o holiday worked
inchuding dhe premiwm pay.

2. Where more foquests foe personal preference diays are imadc than can be accomsmodated
with a waodk unil, the Sl semionty of employees in e wodk woet sEuadk be e Tazis far seheduling,
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the persenul preference days which can he asorpmodated. Rogaests reocived atter Wansh may be
considered iFthe schedsling needs of the veork vail Jre gadis [ved,

3. Requests for persenal preference duys m bew of holidays thal Gidl belwean Jamary | and
March 31 miay be submitted on December t of the precading: year.

4. The prowisions of seclion B apply coly Lo employers who parlicpate in 8 seven-kiy-a-
week, {wenty-fonr-howr-a-day apcration work schodule and whose joh regponsibilitics require thar
the smployes is invobved in e afommoentinned wodk acheduls.

ARTICLE XVHI

SPECEAL TIME OFF
A. Emergancy ar Speclal Observations

Whenevet flee Governor may declure o special enenpency or obsetvating o an event of Stage
ot nalional concern and autharizes time off to employess of the State for the observation of such
event, thoes cotphoyees covensd by Lhis Apreement who ars sequiced to work during the period of
the: atborized Lime 0T shall be compensates for such bouns worked as aullioved n this Agteament,
0T 45 olherwise puthomized by the Governor.
B. Drber

Wheneser e Guveroor may dectan: fime off Lor 211 enployess (such as a day precoding or
folkawing in exisling holiday} those who are requied o work om thal day shall be comperisated for
such howrs worked by licing granted cquivalont time off at gther times in accordance wilh the
Crovernor's proclamtiory, o i provided by L agpoisting asthodity and, i Foperationally feasible,
as requesred by Lbe emploves. I the ime off occurs o a seven {70 day operation enipliyes’ regukar
day ofl, he'she shall be granted cquivakoent time off in sccordance with the obove provision.
% leclement Weather

Thi reloome af aaployees by exseulive onder o olhe wise finm tho worqiace due b inclement
wecather shall el nesuld iooa Loss of eurmings for e hours ol releise Hme, boweser emplegecs o
leave ol the Lime shall not have theit beave ercdit adjusted.

ARTICLE XIX

RETIREMLNT BENEFLLS

Fhe State is a pamicipant in the Public Bmployecs Retiremend System. Elgbility fon
participatian Ty emplavess dnb reliremet bese s spe gotaered Ty staenes and roles and teplations
prommulgie] themumder und adminisiersd exclwsively by the New Joscy Tivision of Pengtons.
LIpan recquesst b L approinlings authoritr, the Union amil soy emploves o s segediating undt shall
b provided with a nritlen descripion of the PERS Program as outlined by ke Davision of Pasion
¥mployecs within this unit shall he given informaton roganding e retirement beoelis o
acentde with the Tepartmens of Petsonnel piidelines and regolations andfor departmeenlal
policies through their department persennel olicer.

ARTICLE XX
ARALTIL BENEFITS PROGEAM and PRESCRIPTTON DROG PROGRAM
A. Sizic Heallh Bencfils Fropram
1. The State Heafth Benefits Program iz epplicahis to amployees voveral by s cantract Such
emplogees will have e apdiogn oan the opon corollments datcs of setectmy ome of the [ollowing

5l

plana:  Tradidonal Indomnity, Managed Care'Point of Sorvies (Wew Jersey Plog), or wn IO
approvvezt by the Seate Health Traireis Commission, IT hoth spouses aee active Slale employees wl
eligibk: lo participale io s Slate Elealih Benefils Propmm, (be wuplke may choose onky ene HMO
family policy. )
1. a. The Managed CarePeint of Scervice Plan {New Jerscy Plus) shall ssoain erithoul any
premium cost i cligitle sughosees susd their elipible dependents duning (b deom of (his Agresmaenl,
b. Effective July 1, 2000, employess who elecl coveruge e he Traditional Plan shall pay
25%, ol th cost of the premium of that Plan e catshiizhed by the State Health Boncfits Commizsion.
The premiwm cost provisions sed fonh in the 19931992 Agreensent for the Teaditonal Plan shadl
remnaimn in,coct urnt] Juee 30, 20040, :
¢, Elfective Fuky 1, 2000, employecs wha cleet coverags moan appooved HMOY Plan shall pay
5% of Lhe cost ol Lbe premium of thal Pl 3z establided by the Sale Fealth Bemelils Corroisaion.
The approved H() Plans shall remein wiltoul aoy premiom cos fom July L 95 though Juee
S0, 20D
3. Active emiplopees will be able ta wse pro-tax dollars to pay contribudons to heaith benefils
uider 3 Section 125 premiom conversion pdion, Al condyitnrtions will be by dedieetinns fam pagy.
4, Effective Januasry 1, 1M, consistent wath Law, the Slare will no fooger rneimburse aetive
employcos or their spenses i Medicare Part B premium paymends.
B.  Freserlplion Deup Fropram
1. It is egreed that the Stale shull conlinue the: Preserprran Tiug Baaefit Trogram duwing the
period of thiz Agreement. The propram shatt be funded and administensd by (the Sule, T shal
prowvide benrelits to all eligilils wnit cmployces and thedr oligible dependenis. Each prescriplion
recuired by comprdent medical authorily i Tesdersd Tegend drugs shatl be paid for by the State from
{unds provided for the Program subpect 1o 3 deductible provision which shall oot eaces 35300 per
preecription or rencwal of guch prescripton and further subpect fe specific proceduc] aed
atnimishddive roles and degudatinos which are part of the Program.

ARTICLLE XX1
HEALTH INSIRANCE [N RETIREMENT
A The State grees (o seamiee upa etivament (he Al cogt of the Heatth Benetita coveraye (ot Slate
empboyers und their depemienys ivciuding the cust ol dagges wkdel Pare B of the Foderal Medicare
Pragram for ciigeble empleyoes and their spauses, bul nol inchwbing suevivers, ki eingloyess who
acenie 15 yoars of pension credit service, 28 provided under the Stare plan, by July 1, 1997, and
those emplovess who reline for dissbility ow the baris of fower yoears of pension crodit in the Siate
phan by July 1, 1997,
B. Thoss emplayess who accrue 25 years af peosion vrealil service or peiice o a disaliligy retirement
during the perind feons Tuly 1, 1997 theough Tunc 30, 200 2 eligible to meceive the following when
Lhey redire:

1. Emplayess in this growp wha elect to enmidk o the Manapnsd CoreToint of Service (M Plues)
ar any of the appeased FMO Plans shall pot have o copmbuate tethe cos of sy premim for bealth
ImSArAnCe: CovErape.

2. Lmployees in this proap wha elect (v enmoll o the Teaditonal Flan and cam $440, (00 or mor:
in hase salery in the yrar they retiee shall puy the tiffaencs beverg the vas ol the Traditional Plan
and the average of the cost to the State of the BManaped Caze¥oink of Service (NI Plug) and the
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approved HAO Plans for lealth insurancs covecage, .

1. Bmployees in'this group whe glec! 4o comolt in the Traditional Flas and sam s fhag
Ea0, 0N im base zalary in e year they retire shall pay 1% of their antal bikse py ol retwement bl
ot bess than B20,00 2 manil for health insurance coveyage.

4. Finipleyees in thas sroup shall peeive Medicar: Part B mimburscment aftey fetiremn )y
b & cap of $46. 10 per month per eligible employes and the employeds spoise.

. Those empivyess whe wcorue 25 years of ponsion caedit savide or wlin on a disabifity
felirement duriny the period from Tuly 1, 2000 duoagh Fune 3%, 2005 are chpible o Toecive (e
following when they retins:

1. Frnployees inib3s group whao clect to cnrol] inthe Maoaged Coare/Point of Servce (N7 ['lus)
ar any of the appeoved HMO Plans in retireniatt shall ool e b contribate to te cost of any
emninm for Leallth mswranes woverage.

L. Friployees in this yroup who shect ta cncedt in the Traditiomal Plan shall pay 25% ol the
proitium cost of e Trudidenal Plan fr healih (bsusmse ooverge.

3. Employers in this grong shali eosive Medicurs Part B reimbursensent afley peliremend up
Lo w cap of 346 10 par sronth per eligible employes and the ciphoyee’s spouse.

D Thaws eanplayes who aconze 25 years of pensioe credit or pelice on a deabiliny retircnent o or
after fuly 1, 2003 wiill he subfect 1o il provision of paragraph O ahove, unlegs superceded by
eollective meppliations o .

E. All retirces wlw elect approved HMOs iy olwose oaly one family policy, sepatdless of
etrentent dalz.

F. Fniployess huecal i o aller July 1, 1995, will not pceive sny redmbucsement far Medicare Part
B after retmrement.

3. Cowplorvess i edect dofirred refircine are oot entitled to heall hencies under fhis provision

ARTICLE XX11
LEAYVES OF ABSENCE
A. Administrative Teave-Career Scrvice Progran

I Employees coverad by this Agresroenr shull be entitied to throe (3) dass o[ adoinisioalive
lzave of ahsence with pay in cach calendir veur.

. Admimstrative leve may be used for (g) coergencies, {b) alwervation of relipious or other
days of celebrarion e wot holidays 2 defincd hersin, {¢) personal business o (d) other personal
affarrs.

A Meswhy hired emploess shadl be granted onc-half{ 14} vy ol slminisimtive leave atter sach
Full calendar miengh of anployment o 2 maximuan of fhres {33 days duning the remainder af the
calendar year in which he iz eneployed,

4. a Admimighative leave shall be gramed hy the agpoinfiog solbomity wpon oguest of the
emplayee and, sxoepl in ererEencics, leave shall ke shioluled in wdvance provided the FeR]UCEL LAy
be granted wilhoot interferenas with the proper vonduct of the povemment function invelved.

b. Priority in geanting such renuests shall be {1) emergencies, (2 odiservarion of religious
ar olher days of celebrulion but oo holidays, (3) persanal Business, {47 other personal affais,
Where, within a work gl there are more requests Huan et be grinied for use of this teave for one
of the pusproses above, the conflict will then be resolved on the basis of State seaiority and the
emaxina i mumber of such requests shall be wrmied o woordance with the frst paragraph of 4.
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Adminigtrative leave ruay b scfeduled m mils of one-bul F{45) day, or maltiphes therenfand rmay
e taken in sanjussetion with olber iypes of paid leave.

5 S leave credil shall oo scoumadate. Unusod belances in amy year sl be concelbet,
E. Jury lhiy aod Witness Leave

L An empboyes shall be granicd mecosaars timd off it baeg of pay,when be is summoned
and perlinms jury duey as prescribed by applicable luw; ac when cequinad Lo perform emerpency
civifian duly 1o relalion o odional delense o clber emergency when so ordered hy the Govarnos
ur the President of the 1niied Stalss. When his appaarancs iz regnired during 2 shilt period which
15 immodiatchy contigeons o his scheduted shif and wholly within the day of such duty, he shalk be
exewzed Trocn such shill wedwut Toss of pay. I b shill howrs €xiead from ome day to the next, and
the requibed appewrnce s Jurog a shill penod aot immediately coolizuwoua o the schednled shift,
the ecopleyes shall have the option of chooging to he crocoscd from the scheduled shill poiar 0 or
aller the required appearance provided the shift Do whicl e is eeewsed is partly within the duy
of rch dudy, In o event is an smpioyse o be excusad from his wodk schedols for mere davs than
tlie pumber ot duys of such duty pertormed.

2. When an emplayes 15 sumimonsd fo appedr &5 3 withess defore 3 courl, henslarive
ottt or judsal or quasigudicial body, unless bhe pppearance is s u parly to the lilpation in
# matler unrelated to bis capacity as an cnployee or officer of s egency, he shall ke gramtod
necesEary fme off withot Joas of pay i7such appoamance iz dering his schodubed worlcshift. Wees
bis wppearance is during a adift peind ipeediately contigiaus o his scheduled shif, be smd] be
granted oompeasadory e egua (v the hunrs reguics] For seeh duty,

3o D owr cise will Lhis special leave: be prantesl ot eoshided fir more than sipht (8} bours in soy
day ar dody (404 bours o any week.

4. The craployes shall natify management immodiatety of his requirement far this leave, and
subscquently fiumish evidence that he pecfaeeed e didy Loe sdich die Teave wag ceguested.

. Teave of Alzence Due (o [ajury (SLI

I All eroployers coversd by this Apreement who are disabled because af job related iojury
or diseuee may, iF et is recommcndsd by the agppodnting anthoeity and approved by die Depaniment
of Porsonncl, e pragded o Jeve ol absene with pay fom funds approprisled for this purpses: aorl
% provided in Siate mprolations.

2. Any pan of the salary or wages paid o payable o an crployes for disability oave shall
ke reduced iy il arnounl of swekers compensation awasd vasler the Rew Jepsey Worker's
Campenslivn Act for lempurary disabiliny.

3. Such leave may be grunted tor op to ane (1} year fiom the date of equrr ot Ulness and shalt
b based om medecel or other proof of the isjury or illncez and the continuing dizalilicy of the
cmploycc.

d. When snel Jeave is granted, the smoployes shall pol be charged onlinacy sick hsve oo
vacalion Flowever, 10 this leuve (311} expires, the employoe may widize sick Ieeve or vaeation if
Tequire:d to renain ot duty. ’

5. IFan application for 81T iz rejocted by the appuiciEog, authoriey, the coployes conecrved
nvay appcal such detcrminationy i aconmlinece with Depsrtment of Pasonoel Koles sied Bepalations.
T Fregnawey-Disabllity Leavs

1. Permanend employess covered by thiz Agreemcnt, wpon the mubmiszion of aceeptablc
medical evidence, shall be entifiod to pregnancy-disability leaee ag hercivafter sel e, Roqucst
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For such leave will e pude in orriting t i Personnel Department. Notifieation of the Fregmansy
hall be given ta ihe Pesannc] Thpacinent not luter than the cnd of the fourth month of (he
pregmancy. Excepl for roasons of keallh and safety or inability to perfiorm fer job. the prognmt
employce shall be nomitted to work provided the attending physician approves and so advises m
waiting. The witlizarioo of comed and accrucd sick leave shall be limitest onty b the longth ol the
employee's appevved disability duc ta pregrancy,

2. Dritg preguancy-dizdsifivy leave, pemanent employees may ubilize somd bmve tme
taick, vacalivn, adminisiritive or compensarory) Tut shail not be required 1o exluust scomued Yeave
brefiare faking a Tcave withow pay for pregrancy:disaliility, Tl emplover must exhaust 211 acomed
sk beave ptior o being cligitbs o New Jarsey Temporary isability Inmurance.

. Subjeet to apptowval by Uhe sppoinbing sulhority, empleyeos coverad by this Aprerroent who
arc eiilled to pregivincy-disshility leave whe arc withoat or have sxhausles] accrusd sick Joave,
wacation or compensatary Gme will he granted o leave of sbsmes withint pag i the cnd of e
pevicd of preymanay-disbilily presuribed above.  Leaves of ahacnce may be pranted by the
appaitting authatity with the approvad of the Departmant of Persoiued for i period oF prriods nat
ta exceed a totak of vne (1) year from the initial date of prapoancy-disabilitr leave, wpon st
requeat when iccompanicd by & doctar's sertificale selling Forth the need therefar.

4. Child care Jegve may bt granded by the appointng swthority fr & moxicium of oo (1} pear
Uawler the eamc teyms end conditinnk applicable o alb ciler parsonal Lesves without pay.

E. Milltary Leave

1. A permanent cosployes whi eolers upon active duty with the milicaey ar naval service o
timee 00 s or enicrggncy shall be grnted a beave of abacnee G ke period of such service aod three
{3} monthe theess [ler,

a M case of service-oonncetsd ilTness or wound which prevents him from rebuming 6 his
emplasnent, such leave shall be eatemod wmiil theoe (3) ranths after seooverey, bul ot beyod fhe
cxpiralion of b {2) veqrs aller the date of discharge.

b An empioyes who voluntasily contines in (e military service heyond the time when
be may be relessed or whe voluntanly re-enters the Armed Forces of who accopts 2 ccanlar
comitission shall be sacsidkred us having sbandoned his coployment and resigned,

1. A permaneit employer who enlists in a rererve corsponent of 1he Aomel Foroes of the
Ulnited Skates o i olberwise Tequired g perioen x initial pediod ol active duly for rEimog pormant
1o the Roserve Furces Aol of 1255 (Reserve Falisinenl Prepram) shall be oranted leave of shsenee
for swcl period of iraining. Sach leave is ool considered miliamy loave.

3. An cmploves with provisional or tomporany status who enters ugmacL Aclive duty wikky (e
Armed Forces or Wi, pursuant & the Rescrve Forres Aol of 1955 | Beserve Linkistment Progrum}
either enlists in 2 reserve companent of the Armed Forces of the United States of is atherize
fexjiired bo perform an initial period of wclive duty for training, shall Tse roconded a5 hivisg resigned.

4+ A pereml emphores whe in 3 memhcr of the Midiomt Guzand or reval militia or of a
reserve pomponent of any of the Al Fortes of Lhe United States who i required to underga
il Bedd treining, or anmwal wclive duly for maining shall be granted & leave of shzence with pay
Tor such pesied 28 provided by regulation. Soch leave shall be incaddition to regolie vacation keave.

i A [ull-ime provisional crployes w0 is 3 ikanber of Lhe Mational Gowrd or naval militia
or of 2 peserye component of the Armed Fonoes of (he United States who iz tequincd to mdesgn
wrial Beld traingng or agunl wctive dulv for bmining shall be granted a leave of abeence with pay
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oF without pay a: provided by regulatian.

6. 2. Employees who arc memibers of Lhe Wational Chuerd most 4 gren lime off with fll pay
b albemed requoired drille. Such dime vif shall be in addition o vacation, sick and admimiseative ke,

b An appoinling authority may, bawever, resdedule an employed's hours 2o duys of
work ir ooder to enabic an coaployoe b attend dribls and =5 fdf 2l employhemt nesponsibilites
withamt the need o addiliomal tine off,

F. Sick Lénve

L Al emplayece coversd by this Agrsemenl ind ehjble for zick bease with pay shall be
entilbed i the uae of gick keave a8 provided herein,

2 Fick leave may be viilized by employess when thoy are anshle to perfomn teedir work by
reaean of personal iliness, accidend or meposure to cantagions dsesse, Sick lave mey alsa be weed
far shurt prrinds hogawss of dozth inthe cmpboyes's mmediale Emily or for the atondance of the
empleyes upon a member of the invnedizle fonily whe i seriowsly 11, but much zick Leave shatl g
include: ary cxtecksl period where e ermployer sarves ar murss or heusckecper during this prericd
of illncgs.

L o Lhring the remainder of the calndar year in which un smpleyee i= firs appained, he
will scournuelate sick 1erve privileges as camied on the basis of ore {T) day por month of service oc
major fraction thereof

b. In cuch fuli calendar year thencafise, b shodl be entifled Lo fifleen {45) days sick losve.
The leave is crodiled in advames al the bepnning of the year in anticipation of cotimed
cmphoyiienl T (e fidl year and may be nsod on that basis and in agealdance with estublished Stals
policy. Much leave pot udlired shall e acougsguylated,

4. & Tnall cascs of tlhress, wlwther of shod or long term, the employes is equised o notify
s mpcrior of the r=son for absenes a1 the carliest possible time bt i no cvent Tegs them his usual
roporting lime, or odher ime as required cach wosking day ag recesgicned by the cimumslanoes.
Faalare to report absences or sbose of sick leave privilepes oo e pad ofany smployes may be causs
For disciplinany actiown.

b Whes it is koown that ok kave will be required for mon: than ten {100 days, saech eave
must be requestad by dhe employes in writing to his immodiate supervisor. This reyuest must be
arompanied by 8 writton and Rigned statciment by 3 physician prescribig te sick legve and giving
the reasoms ot the sick leave and de aodicipated duron of fhe Doupacily.

5. a The aggsointilg aullwmily may rguire proof of ilincss af an cmaplosce o sick leave,
wliepever swh reguinement eppears reasonahic. Fuch roquinement shatl be consislenl with Lhe
[hepurtment of Personncl Rulcs and Repgulations,

B An employes whi has been absent oo sick lesve fir poriods rotaling fficen (157 day in
ape (1} calemlar yesie comstsling of peninds of less than five {3) deys, Sall s it acseptoble awafisil
evidence, but where reasenablc and appropriate an alldsvil of the empleyse shall be accemable us
racdical evidence, for oy ashdilional sick leanve in that year unless such biness is of a chronic oc
FECATPING (bne CegLaring pecurring absenoes of one ¢y day or 1oz in which caee only anc cartificats
shall be necessary for o period of zix (G} months

6. Wheno an eneployes is o vacation aocd reguires sick lewye ko amy potiion of (hut vacation
Teanes, he: muost imavcdi ately ceqwed L wie of acrumulated sick leave, in gcoordancs with State
regulations, theangh the designated wihority. Such requeats may be made by telephone, telegram
of beller bul, i by phone. should be confimed by tlegsun o Jetier to clemly 2atablish time of
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eeyuest Mo sick lesve will bo crodited onless swppording medicsl evidence veriBane the-iitoess or
izjury whikdh would have precluded working is presented.

7. Dlesth in Family

I there iz & dead) iy Hie family as defined in the State: Sick Leave Program and an cmployes
hag eabausted his gick leave bulmee, he shall he prantsd Jeave withowt pay or may chargs beave
dgrinst varatior ar sdministatyve keve of compensatory tme halutes Feup b theee (3) days ipon
his requast by the appointing autharity. Tn exceptinnal sinsadions, e e Gnil oy be extemled ac
Ubee: dincretion of the appointing authorily,

8. Employees shall nad be changed for sick leavs: on a non-werking duy.

%. An cmplayee may apply for use of sck leave for paniods of lees than hia full work day far
ny apprapriate and appooved meason auch as hecoming i1 wehile waorking during the assigned shifi
or in order (g keep a medics] appointmont wich oeuld mt b aoconged? duilg on-wods fime, The
emphoyee must charge such sick leave wguinst bis sccumututed sick lewwe balance, or, it such
employe: fuas i sick lewve balance, fe may change such imc againgt other accrucd paid Teave tine
if ayailable, or, alternatively, beave without pay. Uiilication of any sick kmve for less Lham o full
wurk day shall be oo an hourfy besis; one hour of sick leave charged for each hour, or postion
theapol, excused From the work ghifi. For paupoges af this clange, only, sevely (7} bours is aqual in
ona (1) day of aick lesve foe aunployees serving i a Mo Limil (ML)} cutesory and siphi £5) bours is
equal to one (1) day of sick leave for those employoes serving m s FL4 catepory. Where an NL o
MLA employes wliliees sick leave for 2 period of kees than his cetahlighed wosk schedule for the day,
suh cinpluyes shall be chargod sick beave ot @ pio-gra bagis in acoordance with fe woack sehodule
catablishest om the day of ntilizatian,

1 TInuzcd Sick Lesive - Reliremmenl

& A pemranent cmployes who enters reficcment pursuant to the provisions of a Stals
administere ur wpproved rotirement metent and has o his eesdit any camod and wnsed accumofated
sick Tewve shall be cntitled b receive spplanemlsd cormpacstion for sach esmed and vanged
aeumubuled sick Joave. )

b The supplenental compensalion be be paid shall be compued a the e of ons-balf ()
of the cligible employes's daily mate of pay for each day of carmed and wnused sccumulated sicl eave
hastd upon Lbe average anmaak comipensation reccived diring, e bast yoar of his onplayment prior
for the effective daic af his mettrernear, provide), bowever, that oo such suppbeamsntal compensation
payment slyall eacesd 315, 0. This supplemental compensation ghall be paid in 2 lump sum afler
the elMeclive date of retirement or 22 may hie elected hy the cnployee deleeied Gy one 1) yoar
G. Vacation 1eave - Career S2rvice Frogram

L. AT eareer sarvice employees covered by Lhis Apresmenl and eligible for vacetion leave
with pay shali be enlitled to dve uze of vacation leave a5 provided hersin:

g Une (1) woking day af vacation for cach month of cropfoymene digog, e Dot calendar
year of crmploymcne

b Twelve (12} working duys of wacalion fom ooe (1) 4 fve (5] yeans of service,

. Fillesn (15) working days of vacation from six () 1o twelve [ 12) years of s=rvice.

d Twenty (20 warking days of vacation fram thirtecn (033 in twenty (20) yoam of service.

. Twenky-Nve (5} working days of vimtion alter e tweticth (20 your of zervice.

Tt in wnderstood thiat the currenl program Le schedube vacatoon tme ikl o wch inatibtian
or ageisy will be contoued. Conflects concermung the choice of dades #hen schedoling vacaliaons
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will T ressalved within thue work unit on the bads of Stat: senionty, Specitic Toquesls lor vacation
Wiilzcalion which < iwl conblict with speralioou] considerations shall nothe unretsonably denicd
2. & Vareation beirve is orodited in sdvioos at the begi g of the calendar Y[ M anticipation gf
sontimicd empioyment for e Tl year and may be used oo tha: basiz aod 10 acoordance willy
cetablisher] Siate policy. Vacalion allowanes st be laken during tw current calendar year 3t such
tiraw us permitted or dicectsd by the Ticpmtmenl esd wices the Depertment Head delermines it
carmwet be tiken becanse of prossure of work: mocpt that an employer may repwesl o meximom of
onc {1) year of camed vacaion allowance e carded forward into the pexl succeeding year. Tise
redquest hall be: fahe in writing to the approprisle appointing authurily and may be apposved o
good reason md providing the employee wd his suporiser Ikve scredeled the e ol such vacation
alferrance. Such approval sl sclwsduling shafl oot { aoreasonably withhcld,

b. Where i employes has an camed vacalion balance whicl has nol been previcusly
aclsluled as o Dhcleber 1, the supervizor will mesl with the craployes 1o determine améhedule af
such vacativn lime sa that o acene| vacafion time will be ksl

1. Upon separaticn [ e Siate or wpan reiremenl, a0 employoe Aall be miited o
vacalion attorance for (e currant year profased wpon te mumibes of mnsths worked in the calendar
seuz marhich the separation or resitenwmil beoumes cffective s any vacatim loave wiich may have
besn camicd] vver from the preceding culendar year.

4, If u permanent emploves dies heving vacafion coadits, 8 sum of micdiey eyual lo the
cialpeesation figh e v his sulary mats at the G ol Jeath shall be ealoulated and paid o his estate.

3. Imtl: event the State of Mow Joescy ety Legalation granting aohfilivaal vacation henclits
Lo crplayes of the State, ruch addiiooal vication bencfit will be made svuilabls @ menhers of the
TThié prorated az of the first fll moth tollowing the elfeclive duls of such Tegishaliog.

6. When the wicalicon allewanes for an sioployes changes hared on bds years of serviee datning:
ey calendir vear, Lhe additional savaual alloeance wilf he given for the entine year.

H. Cygliaord Beneffts

Daaring any lesve of absence with pay ergloves Iinge berefits slhall by conlimed amd leave

ullowanees shall continuee o acoruc foe any employes aftected

ARTICLE XXITI
FACATION LEAVE AND ADMINISTRATIVE LEAYE FOR UNCLASRTFIED
EMPLOYEFS
A In accordaoce wilh applieahle eofes, mepulations, and palicies, smplovers serving in fhe
unclisiGed service shell Rave an splion of sekecting a policy af vicution feave and sdid nisicilive
lemve 15 preseribed ly the Stade for emplayees in fhe ca savice or the policy of vacilion teave
iné administrative [eive lor unclassified enpheyses as determined to e approphute by the
Department Head. This oplion may be exercisod nol more than awec: an foos (enisbed by the
rospoctive eropleyed's Personncl e, Che department palicy in effect un the dats of the SiRNiHIE
ofibe Agreement shall not be changed withoue price ilice 1 el negotistions with the Tnion. The
provisions of e sbove paragraph shall not apply v employees whose wonk selkdules ars poverned
Ty the acwlernic calendar.
B. A propgram to schedisle vacition time 2t cach ingtitalon o setncy will be catahTished by the
appropriate mansérnenl official Conflicts aussning the choice of dates when schehiling vacason
will e fesolved wilhin the work unil oo the besis of Stacs zenionity. For pucposes of this Article,
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an melasgificd erploves shull bein b ey labe State senjority from the date of it hirs with
ths Seaka of New Jersey untl there is o break in service, This prowizion does oot apply 1o ten (100
andd employess whase work schedules are govermnesd by sn sadenic calendar.

ARTICLE XXIV
LEAVES OF ABSENCE WITHOUT FAY
A. All employees sovered by this Agreament, upon wiilte, applicatinn sctting fork Lhe rewsab, nay
be granted a beave of sbsemos witheul pay for 8 matmnm period of e (1) year by the appum!ing
authoriey with the approval of the Department of Persormel. Further kave in exceptional situalions
wiray be gramled by the appointing wdhority with the approval of the Depuriment af Peranned, wherz
it ie m the public interest.
B. The appeinding autborily sheall request approval Gum the Ddgartment of Personned or a Teave of
dvmmice withow! pay up to o masimum peried of ons {1} year for an emphyes clocted or appoinbed
{2 a full-tinc position with the Union. Such leaves may be renewed o an somual basis. Employesa
holding full-ime elected or appointed positions with th: Utdon shall be parmilled fo retvaii o
leaves of absences withont pay for e duration of this collective negoriatione agreement. Tach
annal rencwal is qubjoet to approval bey the DBeparment of Foreonmel.
. The granting ol a rexpuest for leave of absenoe wilthaut pay wil not be ureasonably withheld

ARTICLE XXV

TINION RIGIITS AKD REPRESENTATIVES
A. Access o Premises

1. Union nfficials and dufy aulhorize] Usion rpeescrtatives, whss miabs and idomt Gration
have beon peovigas]y suhimitted to and adkmowledped by e State, shall be sdmillad b e premises
ol the Stale on Union besiness. Requests For such visits shall ba dicected with reusonuble advanae
notice Lo Slate officials whe shall b designated by the: Stale and $all inclode the pupass of the
Yigit, proposed trme and date and sprsilic wark arcas iovelved. Permission For sueh visits shall noc
e unreasonably withheld. Provided thad rsquests have heen made pursusnt 4 this paragraph, sich
TTnjon CWficiats shall have the eppartuniey lo comstlt with cnapboyees in the ol befrs the: star of
tva work shifl, ducing luely ac breaks, or afler comphefion of the work shift. Tl State will
desipnale appropriate places for such nectings at its facilities, Auces L the premises ws set forth
in thig paragraph shall nat be given by the Stale (o any cnployer organizition ofher than o the
Uity st Foctly Berwin oor 1 sk officce or represtntalive of sucl ofher enployes arpani satinn for the
purpaee of commumcating wilh employees in thiz unic

2. The [Tnian whall be allowed bo condoct normal business meedings o0 State properiiss,
provided Lhal space iz svailable Juriog hours when the facilitics are open; requesls arc made and
approved at izast one (1) week in advinses of the proposed date of 1sc and thal Lability ﬂ?r_ﬂlc
dasniages, earc and maintenance, and any costs which are atendanl thereu anz barme by the Dok,
Cmployees muy iltend wich meetings anty Jring o duty howrs. Less molice iy be acceplable
to the Stiate.

3. The ahove is not iolended o restrict 1nion Qlficials ad Roprosentatives from exsreising
theit ordinary vight ag citizens as meeends aesess o the public premises of the Stats.
5. Leave of Ahsence for Union Activity

L. The Stale sgmees 1 porvids Ioaves of absews with pay for desigmess of the [nion e aifend

pm.

Unicn activitica. A tatai ol 725 days of such bave af ahacnes iy be wsed uring the period Tuly
L 1999 through Jutse 3, 2000, 2nd 725 days of sich Teaves ol whsence during e period luhy 1, 200
bzoagh Tunz 30, 2K, and 25 days of such keaves of absenee during the period July 1, 21
through Jume: 241, 2002 aned T25 duvs of such Toaves oF absence during tik: penod fuly 1, 1007 throuph
Joge M}, 2083

Z. & This leive iz bo be wsed for participution in regutady scheduled meetings or cooventions
of Isber organdzalions with which the Union is affiliasod smd for waining progrims or oher Unicn
activity for which appropriate appooval by the $ate is reyuired and which pprevel ghall nat be
unrcagmably withhedd

b, Applicaian fw the wse of mach Isave on behalf of the desiprees of the Unton shall be munle
i, wriling ot arally eighlem (V83 days in advance or besser period iF eppropriate by the Llnien
President or oiber duly antherized represealative to de Olfice of Emplmrer Redations,

3. Leaves will he granted individuals suthorized by the Prosident or alber duly anthorized
Teptesentutive. Anlborised Eeaves granted (0 oo individusl shall nat sxcesd & marimom al lmenty
{209 darym iR 2 veur period and sevety (7) days of paid Teave for iy sinple Actvity for any individuat
eroplye: except where spevial approval of an exception may be granted by the Stare.

4. Any leave nor ulitized in & yoady period shall not be aceutnulated except where 3 Weilen
vequest of f1z Tnkon for camy—ever of such Leave for a panticular purpose ta made ot Tier than thirty
(30} days prior to the ond of e yeur prriod. This reyioest may be approved in wehaleor in part hy
the Stale. '

5. In addifign, \be Stale agroes to provide lewve of abrones witheul puy for desiges af the
Union to arteral Union activitics appmoved by the State. & il ol 725 days of ssel Legve of absence
without pay muy be nsed during e perod Tuly |, 199% w Jume 30, 2000, and 725 duys during the
e July 1, 2000 to Juee 30, 200H; and 725 days dudap Lhe pariod July 1, 2001 shrough June 3,
202, and 725 ays dung the period of Tuly 1, 262 through Sieme 30, 20403,

fi This wldilional leave o absece without pay is tn e ased under the same conditions and
Testrictions eapressed in conncetinge with beaves of alwence wilk pay.

T. The lime provides! lvarein is in 2ddition t Gme provided elecahers fn this AsTecment for
depativtions meotings sl contract sdministelion meelings.

£. In exeepliondl circumetances the Union may cequest, flavugh the Office of Enrmployes
Reeclationg, o duy off withowt pay for o local Linion officer who is in the active cinpluy of the State
il nler for such officer by mpeesent & gricvant in his nagauating wnit s hocal ol Stepa | and 2
parsuant tee e Atticle. Grievance Procedurs. The requast for relense must be made in 2ccomd-nee

with the Aticle, Union Rights and Eeprescruatives, suleeclion B. Leave of Ahsanes for Ubion
Activity anrl wppecval shall be al the discretion of deprifnenlal managemcnt hased upun opezationai
citsiderations andfor the exceptional natues of (e grisvanee.

T Inadditicn 1o the twenty {20} diys of wopaid Feave of sbsas for Union activiey provided
far in the Thyion Bights and Repreesenlalives Atticles currently foumsd in the various Appamenls,
upck et applicetion the State agraes to grant to the four (4] oegetsting units 2 combined wtal
of up W Llwelve {12) Unicn officera named by il Union el recagnized in sl vinee by the State, 3
maximum of ten {16) whdinonal days o unpaid leave of ahacnes per individual for Union aetivity
for which appropriate approval ry the State iz required.

. Balktio Beards
L In ceniral Incations and in wodk arcas whers Lhere are Large nuenbars ol eraployess coversd
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by this Agrectnent, 1be Stare will make space available o existing b letin boaods which spise will
be for the exclisive use of the Thion. The space penided an sl bulleein bogped will mininally
approximate 30" by 307 or a0 cquivalest, I she Uidon desines bullelin boards 71 odher Iocations, b
it may swinsl permission t provide ils own bellein beards. Approval of such mquesls shull
eonfortn Lo Slute standar]y aod will nol be noreasomably withheld by the State.

2. Appropriste malerial on such bulletin boards shall he posicd and cemoved by
represcmtatives of the Unian.  The matorisl shall oot coptin saything profane, .nhsccne or
defamatonry of the State of 68 represaaiives and employess, ner amylhing constiisg slestion
mpien matcnal, Maleials which vinlale provisons of this Arficle shel nol be posted. Musdeniul
to be poatsd will consist of the: foltowing

# Undon electinns and rozults thereof:

b, Union appeioiments;

<. Uniem mestings,

d. Social and recreatinnal cvents of e Unicds;

. Reparts of ellcial Unlen business and achisvemenls.

3. The Unico walk be pormitted to post notices on degignated bulletm boards ahers wvailafls
in lixh locations oot within, inztimtions or offioes of the Stite provided msh postings are consiset
with the conditiors spreal (o abuowve Repuasts for parmimsion for such pestings <hall be graned by
the departmental or appropriate subordinate level of manazemenl.

4. The State may, wpon request of the Lnion undertake o make specific postings ol
authiniie] materials on hehalf of the Tnion.

3. The Statewill provide gpeuce iocentol lveaiuos aol amas trequented by conployecs in the
umit where Finio pessprpers, circulars and liesatare may be placed 5o thl aoployess sy pick op
copics duting oon-work time provided that such material tor distribution is consislend silb Iree 2
of this provision. [t is farther agroed that the Tieign will assore that 811 undistritated literamre is
removed from the distibailion peiols siler & rssonable me.

. Representatioo Lisls

1. The Unbon werees to furmish the State with complele saitten: lists of Union cepresenlitives
including Shop Stewerds or albernates and their appeapriate and mutually agrosd upon grisvence
districta. The Vhskan fur bz igmess lo infivm the Stale thavugh e Qe of Fnglayee Relations of
amy changes il de keep such hists curren? and correct st 23 times.

2, The State will aproint appropiiate representatives of management at cach lecation who will
respond to the Ulnion in Tricviuss Procedues or other desipraied fnctions. Tha State vl provide
a hist of sl managemenl cepresenfalives 1o te Union .

E. Uniou Stewurds

The Union has the sale feht and discrerion to dezignate Stowards or allemates wmd specidy
thtir mespectve rosponsibiliics and authority o act fog the TTaion. The partice apree thul Lbe
privileges affordel o Stewands, eliewlheae provided, sne opplicable w a ceasnmalic nomber of
Secwards resvmibly acoepdable (o Lhe Slite, Should conflict uise io e admidsAeteoo ol s elaose,
thie parlies wpres 13 resolve the contlict(z) through focther discussion.

F. Union Privileges

L. Where flie State has 2 newsleller or boose gegan which is published poricdically for the
itformetion el vmployees, aonouncemenls of Cnioen Messtigs ol emt sepregentatives or affairs may
be included if requested by the wnit reprosentative.
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2. Whore the Union has muil 1o be delivered Lo its officers or olher Teresenlativaz, the: mte-
uflice mail svsiem will he made evailahle b deliver such toal within any inslihation ar buidcing
prowided thal priority is relamed for the businezs of the Stle,

3 Where there are public sddess syzteis in the work arcag, e unit represenlative may
subrmil natices off meelings or afler il matters which will he anttined execfit wwre the hrozdeas
syEtem is open o the pudilic or b potRons i the care and custody of the Siabe, where guch
annQiements may he juappropriate.

4. When tebphone mesrages for unit copresentzlives are repeivesd by the employer, the
message will be delivered tn the nepresentativa ol the carficet possible lime.

5. The Preaident o[ a locel may roquest use of availible space for starage of papers and fihes
of the focal council or chapler pertaining to Siate employess, Provisions of sich space shall mot be
unresomabiy withliehd, when availahbe; bowerer, the: provision of gpaca shall not ke prictiy over
exsenlil operational nses and the State shall incar 1k respenaibility far e seounity o gafery of gmy
Union matetiads nor any liabifity for loss or damapes which may oeur, Further, the Tikon may be
permitted tn [acnish file cubineia o ather eqiipment relateed to the committacit gbove undsr the
samve conlilione. The permission o utilice the facilitics of it Stte may be withdmwn at anytirte,
Lty will mot he unasonshly withdrmwn

6. When a managerial or conmubtant Ervestigating or implenmenling commmittas sesks views of
cmployess affected, ilv: Union shall be wwtifed and oo of {he cmployera whi wibl be albawed o
speitk shall e 2 person solected Ty dhe Undon. Wikere such an invertigation procedurs is nrderlaken
witivout tle solicitasion of views of emHoyees, ihe Union may present a writhen slilement of its
views t Lhe invostigating agrent

P Regulations or decuments specified in this Agrecment shall be available for roforence it
the Personnel Oifice of the eployee secking the information.

G. Infardwitivesl Posteands

The Urion will ke availahle to 1he Departinemts ssll-addressed stampe] postcards. The
pstcard will sonlain space far the flkowing information: employes name, emploves address, Tome
phone numilier, job Gde, hiring dule, department which hirsd crployes, cmployes's work bocition,
and the yrayroll number where: lbe employes: works.

Ulpon receipt of siscly cards trom the Unioa, the depanbisee's persormie] office(sh will distribute
the rd o new hises when the new hiee comes in i Gl gul Lthe Decoesary paperwork nocded to
initiule the payinll processez. The eird can be llcd nkd By dbsnew hire Cards Alled out by e ooy
hire will he [orwarded 5o the Union via the miail,

H. Mewlbership Packets

The Tnion representative may supply menberslip packets whicl contain infonmatiog, for
dlistrihution v smployess in the undt. incheding e mle of e o fepresentutive, the membemship
applicalion and a copy 0 this Aprcentod us well as other material muuably agreed b by the Statc
aryl Lhe Union sepresemtalive. The Stale agrecs 1o distribute such membeship packoots o all
cmployees in Lhe unit 8t the tikes such employses receive the copies of this Aprecment aol b now
enrloyess during the initial phases of empleyment which stiall mot ordmarily excesd fwemly (20}
ditys Fom the date ul employment.
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ARTICLE XXY¥1
ACCESS 10 PERSONNFEL FILLE
A, Upoo roquest and with ressonable oice, a0 ¢mployce shall have the opportunily 1o neviswe and
exaning pertinegn) documents meludmg those ralaled 1o pecfrnice cvaluation and eenduct in his
or It persutuel history file or in any permanenl supplementury personnel file.  The State shall
honer the regquest of such employes for copice of documents m the filx. The State shail have e
right to have such tovicw and examitation takc place m the presenes of an appoopriate offieial of the
agency ar department in question, The employes may filc 8 wiitten responss of eeasonahlc leogth
to any memarakdi or ducumenls which wre desopatory or adverss b him or fex. Such pegeuge wilt
e iseluded i L relevant prermanent pevsennet bhistory Gle or persyauent supplamentary persoiel
file and will he attached G and regained it the docornent o queston. Aty material, deropatory
or adverss 1 the erployes is placed i the e i question, a copy of such medeniad shall be sent ta
e employes.
B. Mo document of anonymunos origin shall be used against any employes.
C. Copies ol auy wrillen dicummenls specilically relaicd to diseipline or the wirk perfonnance of
an eyoployee which ame refied wpon by the Stale ducig any disciplineny procesdings, gricvanco
bearing, cr in ey final evaluabion roport Tendered under e PARS Program will be given Lo Lhe
cnpayee Upon his reguesl,
D). A copy of specific writtan maserial which is derogmbocy or adveese to an empioves and 15 [ the
poascssion of e State o is repeeseniatives, and which has mol been previously transmitted o the
ciuplopes, sfealf be provided 1o the stoploye: when such written muterial s o he eelied wpon in any
adverse persomoel acton resulting in disciplinry proseedings, or in any evaluation repoit soadered
vmwder the PARS program, and 2 reasonable Lime provided fr response.

ARTICLE XXVvil
SENIORITY
L Definitbn

A, etz seniority is the sccumnlated peried of service of & pernancol employes of il State.

B. Joh classifeatinn seniority i the asccumalated period of service af a pormanot employes:
of the State in 2 purticular job clussilGcalion,

IL Permaacot Employce

A Fnploess shall be conmidered o have State sendonily wpon stecegsfu] completion of the
probationacy pericd Ceozking (est poriod) or any permanend posision, effecive ai the Best duy
worked followang such successfid comphion bt corpancd froa the dave of inifial bure, Sich State
senierity Is accumialahl: unless there is or bas bern i breb, i servies 22 set Forth bedow.

B. Brployers shall e considered to have job clussificalion seniarity opon snccsssul
completion ot the probatonury period (woeking test period), for the job clissifization cifoetye on
Whe first day worked follewing such successin] complation but comparted from the dale oF initie] hire
o pramation to the panticodar job clessfcation,  Sech job classification senioridy iy the job
clagsilicatinn tn which M criplayoe is assigoed is accurnnlahle unless there is or has been 3 lircak
as sel forth behrw ar wlhers the cnployes is appainted to aoolleer job classefication o during such
time an eoployee seoves 2 disciplinary susppension.

C. A break in continuous service omours wiem an coployes resipms, is dischanged for canse,
retives o is laid ofF; however, craployes Stale and jub clagsiBeadon senionty acomed gour (o Jayolt
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shall be ¢onlinued wpon reeall s meemplayvnsal i the provizion of At XXVITI shaté apply,

D, In the case where an emplayee is promoted bt docs nol successtilly conrpkde the
probationany peeicd (working test perjod), be may Be rmimed ta his previous job clisifcadion in
hiz most recend bovalion or his then cnerent location if practicalibe, withaut lass ol job clussification
Bcmiarity aow such job clanai ficytion sendority shall be constiseal Lo have contiduel scoumadaton in
the prrmasent pasition provided e poaitions ane in the sume or grprope 26Ty pelated job clars serice
5 Uetermined by the Theparimemt of Persommel

E. The Siate axrees 1o supply csmmd seniority lists to the Unton oo & semi-anayal hisis,

F- This Article shall not apply (o te commation or spplication of seniority in delerminution
o individunt rights sdimingsdensd by the Department of Personned, such as Twpoif and promaotional
vighls. Ineuch cipeunstances, seniorty delemminations and applications shall be dotermined by thee
Diepartmcit of Personnel The tesins i conditions of senbority perlaimng to JayofT and promolions
arc fully sel forth in stantes aml in the Morit Sysiemn FRegulitions and arc intarded to be observed
U the: sdministration of Lhis Agroement, The provisions shove are wol infended to vary fhe
application of il senjonty provisions under rule or law az they peoain Lo layotFand pramoticanal
matiers,
Il Provisianal and Frobationary Emplovess

A Provigional and prohationary eropleyess (servirg working 24t period), whe have accrsed
State aind jobr classifcation senionty under Section T abevs in anolher promanent position shall be
eangiderd to have the Seate and job clascification sepfodty previously accnsalied and shall
cuntinue b accuninlite  such State and job clussifcation senionicy s g as such previous
PEImAncht fealus is mamtained, subject fe any break in scodce and peavided that with referenee b
ol clasgificalion seniority the eonriovalion of acconmlation s predicated on the detornsinating ol
e Department of Personuel Lhal Lhe pasitions ace in twe sime or appropriately relabed job class
ETICE.

B Fxtepl ag provided in paragmpli A wbove provistonal aal probationeny emptavees
{scrving working test perind)} shall be considered o be withiul senierily in their provisioual or
prabalionany job classifestion. The abscnce of seniurily still not be constued o diminish e
assignahility of iy employees to overting or emengency work.

& Provisional appointmeits will nel be marde axecpt in the case ol an srommzency as provided
NS A 1144130 Wlher an examinaton is requitesd, such with be scheduled at the earliss)
prassible trme.

ARTICLE XXVIN

LAYOFF AND RECALL - CAREEH SERYICE

A. When it iz nccessary oy off enployees, the Tinian stall be notited at omec and as fir in
advance an pdsible of the notes referred o o [ below and be sepplicd with relfevent data
conceriing the layoft and procedures discussed and the conditions eullined below and the
catablished protections adiminisicrsd by the Department of Pemsenmel shall be oheerved. The Sfane
sleull provide ehe Elnicn with semiocity Yists and prids far direcly utfectod crmipdoyecs i wdvance of
the FAnal oguitiar selection intervicws al {he fime these materials e reveived by the affocted
depactiment.

B. In lhe event of a layoll, the Union shall be 2llowed o bunee one (1) Tepoesamtative nat in the sclive
employ of the Stats slfend the preliminary tayoff conference for all affected wnit erfployess when




conducted hy the depatteneant and one (17 reprozentative Rot i Lhe aclive anglay #F the State alten)
the individuai eropleye:'s Gnal oplions seletion imterviee. 1t is undersiood that the purpnss of the
itos repr=sendalive’s nllendance at the meslings i+ o observe and advise emphoyees with respecl
bo ¢ueslions arising out of the process, howeever, (e represcitative shall not disng oc detay tho
procesding o any way. A shop stoward may attend swch mesting without pay moonder w act a=
reparesentatve by ey of the won-ebayos Unioo tepressmlative 10 sooeplable to the Stale

C. Permanenl emphovess within o deportroent will wok be laid off befre iy cmesgency
appointments, temporary appoiTtmonts o temporary s posiions, provisional yppeEtincts g
PEIARENE posifivns or soopluyees seOving in wordng tesl period within (he classification aflected.
Ir. “The Siate will provide a mimmoom of Gl fve (45) calendar days ootice of layoft 1o aoy
permanent cenplegoe to e affected.

E. Job classification semiority shal) be a determining Futor ta be confidered whew identifring
which permansnl employess are Lo be kid off.

F. Whenever possible, the State will iy ¢ identity all employmenl opportunities md te avoid
layofT by anaferming, reassigning or offering to demote crapbeyees to avaluble vacancies within ihe
authatity of the appoiitisg athotitics conoermmd.

{i. Promanent cpboyees affociod by JawolT requiramens may exercts: bewping righes willin their
Jeb classificatinn or to cquated or bower naled job classifications aa provibed.

BT, Emnployess [oally dedermined to be baid off wnd wha leave tho payroll sl be given teo (10}
wrorking days notice. This provisiun is sukjoct o the Departmel o Pasonnel adjusting ils nikes and
regulations ae are requiced to accommeskie s progran.

L. The name of the permancat cmpovee wio is lud o€ shall be placed on a spectal recmploymso,
list. Persoms oo such # Lt will e given preferentinl comsideration aver any elber fype of apnicant
for appaintment ta the yob classifcation or equaied job classficution ad o new coaployes sjall he
Wired witil all comployoes on layodt status desiviog o retem to work shall have heen mecalied,
prwvided sk emplieyees vn Jayoll stans are capable of mereing o work. The eoployee musl
provids the employer vtk any auldnass changs whils waliog fer reeall.

L. Permanent conplovess will be recalled (o wack in the reverss onler in which they were laid off
by tlse appointing authoity, sihjoct to the Limitalion that thos: pormanent mphoyees whe were liid
ol firsl fur ressun oL om wosatisFactery perfrmance miing $hall ke piaced oo i speial roemploymeol
list in accordanoe with Lheic semiority credits. Motice of recall will be made in writing by mail to the
cmphyec's Tome addresz of tecurd.

K. 1. Anemploves wh i3 cocalled muost respond within five {3p calendi days of the date ol reccipt
of the natice of certification for recall or within ten {109 duys of the date of mailing or be considered
o Tsanve abeamwdodwezt his recall righls,

2. An employer pealled to his dbmoer ar cquated job classification must wepert for
reinstatetnent or be considered 10 have ahandened his recath sights.

3. Anemployes recalled w o job Slassification with 4 ke salary rae [hun his previous pobr
classileaion ey pefize uch position el nemaia cligitle For recall.

4. An employes who is demoted in eecordancy with e regulatiung of the Deperimeait of
Tarsonnch during 2 Jayoef shall b continucd on 1 previewsly established promutiona] lisc during its
exlslenre.

L. Ansmmployes an layoffacerucs no wddilional sick leave or vicwrinn erodits. When an smployes
ta tocallsd [rom [upoll asd roingtated, he is cugsidered to have cusfinuous Acrvice vradit for
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contipubalion of future camed visations.

M. Lxcept o the cormapiiments conceming "natiee™, *Layofl aod procedures discusscd” aind the
supply of "relevaol dita” set forth in parageapd A, ond excepl for paregraph B, it iz recognized il
the provisions of paragraph A. theph K, above we #llusimbive poetons of e Lol and reall
rights eslublished under Deparimenl of Personmel Statuwes and Reguolations aod thal the oveali
syslem is admingstered by the Department of Personnch, The Uijon mserves the right under
apphcable Taw i clyallvge chonpea to any of the foeegodngs,

M. 1. The St will discuzs with the Union dny decision (o subconiract work hased on salsly
fiscal teqoons whes 1L i apparcnt ded employess will be loid off s 2 direct nesult of Lhe
subcoplachng.

2. IF, during the tenty of this Contract, e Stake concracts oot o subsuniructs werk nomally
performaert by anployees covered by thiz Caltocl and such adion resulis in lavoff or demotion,
cmplogess affecled will be pivon cvory privoly avaiiuble (0 conbinue tesr smplaymient within fleir
clussificution ar amy other |wsition availabls for which Hiey are quafificd, pricr to Lyeflor demsion
Any employes tos allscted w1l be proteeted by the Tayoff and recall provisions of the Contract and
Hy any relevanl laws. cules and regulations,

3. Whero cmployess In Liles coversd under this cootract arc to be gilher wanslemed or
teansigned due il work being phased o, te State will mes and discuss with the Tinien any
wntracting ouk of that specific weock, i such contractimg oo i ko oecer within oincty (900 days,
0. 1. A jenrgmizalivn 1= the abelition or consolidation ofa Stake office.

1. Wlen 7 delemmination is made th feocgangze an enline koal Stale office ar a largor
Thepacimentl snlity, the Tnian shall be ootilie] of such reongunization price te jo implercntation,
Upon meguest, the 1nion and e [epadimenl shall mest to discuss matters wlaing il
Teorganization. The selotuling ul swsh meeing shall not sorve to delay the | oagarizion pricess.

ARTICLE XXTX
LAYOFE AND HECALL FOR UNCLASSIFIED AND PROYISIONAL EMPLOYEES
Ao Inthe event managemene dererodnes that o depuriment-wids laye doc & fikancial exigemicing
or programniatic changes e take pluce wheeh will affect wnclagsifed or provisioe smpioyees
the: fellowing prosede o shall e observed:
1. The Crnuon shall e notiticd of the FayaolT s (e ol vince as possibie.

1 Affected emploeea shall he piven @ penemalized oolice of lavofd at least forov-Five {457
culendur days, prior b the 1educl oo in e

3. The Suate will supply the Union with tolevant dara eonseming the luyalE

4, Employess serving in the same jub classificiiions sdthm the work ontt affocted o, in th
purlgment of managenaent, live performard uneatstactority; or arc Tacking with resgect 10 having
tohicared ar ruminiaine] oecessery andfior expected conificatinns, depmees, ot Like qualifications; or
are Jackiyg (he: sbilites undfor skills noccarany 1o pesfiwn currenl o fulure work assisnments shall
at the: uplion of management e Taid ofl [, Vue consideration shall he given to the canccpts of
affirmative action.

5. Wheee, in the jisdgmoad of memigement, the clements set foal in porigraph 4. wbove do oot
distinguizh cropleyes; alfeded by Lhe reduction in foree swel 2roployes serving in e same job
clagsification wilhin the work unit shall be laid ofT iy imverse order of job classibcation soniority.
Far preoposes ol this artiels, an emplayce shall begin b accmue job classifoation scrionity as of siv
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{6} months sabsequent b (he: cftective date of il smpleyee's inddal appointmet in the particular
ol elassification o which he iz assigned. Employess who are appoiniod 10 3 mew job titts (dus to
provancdion, o exannihe) subsequont to havisg served the inttial st (6) nvnth period shall begin to
e pob classificsation seniority thece {3) months subsequant 1o dse eTadive dite of the cmployec's
EppoiRmEnt i such new job Gtls, provided that there has besm no breuk in service. An anphyes's
Job classifizalion semtority awcrusd prior to a lasafT shall be contimued and again lepin fo oo
immcdistely upan the cryployess retum i full employment stahs in the same job il in which be
i bevn serving ior to the layoff. Fob classificalion senincity shall coglinue o seoamulate und]
there is a break in service. Employess on unpaid feaves of shaenoe or layoff shall not zecre joh
classification seniarity during the lewve or during dho poried of lyoff Employoes wha are peingtad
dur to improper applicalion of this Articlc shall ot suffer any loss of seninrity accwal,

&. Mething herein shatl convey any bumping dyghis o employess covered by this article.
Faifure to comply with any eletnenl of this erticls shall not rezuld in dedaying the effecmatian of e
layodT, and any crears ilentified srith rospect b the spplication of thia procedurs shall be comesied
oo 8 prospoctivee basts ooly. Back pay shill not be awarded.

T. e vanious appainting aulhorities shall creatc and ridndarm 1 recall List by titke sompascd
of those employoos why were laid off. The list shall corinue in existence for nine (9 wagtles
fallovwings Hc: date of layoff eecpt for tesching persormel covernd by hie article in which cuse the
list shall contitue wnlil the heginning of e oex full academic year ttwmediately following the
expication date ol the recall list, Emphoyers who arc fully cpusili Cieef, prwmessing credrntialz decmod
noecsiny, whose perlin mance hes been satisfactory mud who are capable of perfoeming the wodk
Tea b assigned shall be recallod in inverse order of luyoft. The appoiating autlarily shull ool be
roquized ko recatl smployocs who wens Luid off purseant en paragragth 4, of this article, however, such
eopleyees may be roealled @t the oplion of the appoinling authenity when the list of cligihic
crpliyees 15 exhansb |

. The teem job classifications a4 used in this article shall cncompass <1l Gtles within 2 titls
sexies. Fiemece, layot¥ will B based upon wotal scniority within 210le series when applicablc.

B Frocedore

“Ihe appointing anthority shal| zinullumsously nodfy by rogalar siail or plwoe i least three
(3} eligible employces of & vacuny in iheir partcular title apd @ <opy of such notice shall he
fiwrwarded 1o the Tinion. ‘The moss scnior enployee allinosively wned bomely responding t e tatice
ghall Gl the positton. The enploves st vespand withia five (3) worltng days of the mcenpd ol the
awlice or within tem (100 working days alter e mailing. The lotter of neaall shall specily Le liest
date by which the empbiyee muy fimely contact the apps<kinting anthority. Employess who do nol
vl o 2 timcly wunser may be permancniy removed fom the lst. Lach employes shall he
respomsitle for kedping the appoundng autlacity auvised of teir current sddress and phone aumber.
The: emgpbayee tousd repart b work within o reasonably prompt poriod of Goe whicl in no case shall
excced bwenly (20} calonds dvys, Lailurs to repore within g fioe fme sel Fon above may result
in farfiiure of the pasirion fo which the enpleyos Jed been recalled und elimination from e roeall
list,

AHTICLE XXX

LEABILITY CLAIMS INDEMMIFICATION
A. Employees coverml by this Agreement shall by enlilled to defensc and inderndfication as
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provided in MLLS. A F9:16-1 et sog. and NI5.A, 59 104-1 et 564
B. For insfannitionst parposes enly, the following parsyraphe genceally desoribe the provisions
prosetly comtained in e alforeeaid seatibeg,

1. Diefense of Empleyees

8. Fixcopt as provided in parapraph 2. below, fhe Alloroey Gencral shall, upen A reqiest
of an cmployes provide for the delense of any aclion brought against the emplores on sccounl of
an act or griwsion {6 the seope of his employment. The Attormey Gemerl's duty to defemd shall
cxtend b 3 cross-actiod, counterelsim o cruss-comyplaint againal an employee.

b. The Aflemey General iy nefuse to provide for the defense of 2n action mfemed to in
paragraph L. above iF he deterinjees thar:

L. the act or crudssion was net wilkin the scope of craployent; er

2 the acd or failure to act wiv because of ssteal frangd, willfiul misconduer or aclual
imilice; or

3. The dedenee of the action or proceeding by the Alomey Gonepal would croate 2
canflict of interesd berwech the Sute and the emploves.

£ In any other action or provseding, meluding coiminal proceelings, e Attorney Gl
may provide fur ihe defense of s crnployes i0he o hsdes that soch representation is in the hest
imtarest of the State.

d Whenever the Attomey General provides tor the defenss alan emoployce, the Amoraey
Gemeral may agsume exclusive controd over Uhe representarion af such wmployes and sk employes
shall conperite [y with the Afiomey CGienerals de feuse,

e The Attoney Generl may provide lor a defenac by an attomey fom his owa atall ar
by emmplaying other counsed Far this pau pose ur by asserting e Stade's dght wndar any agprupriale
insuranes [wilicy which requires flue insurer o provide e defense.

1. lademnificadou

& Ifthc Artanwy Leneral provides for e defense of an ernaployes, the State shall vl
indemmificarioy for the employes. Nothisg in Lhis seetion anllearizes fhe State to pay for [HusErive
o exemiplary damiges or damages resuliing fiom the corimission of a orime. .

k. [ the Atomey Genernl refuses 3 provide for e defense of 2 Staf smaployee, the
employes shall bo entifled to idemneication i e establishes that the act or amissien wpen which
1he cluim or judgincol was based ocoormed within Lhe scope of his em plovment us an emphayee of
the State and rhe Siale failo to cotablish il he acted ar failed o 2 becanse of actoa Framd, w:lopal
madice or willful mmiscondoct. 1 e smployee cstaflishes el be was entitlod 1o a delness, the Siate
#hall pay o7 rotmibussc Tian for any bona fide serthemenl sgreements cittersd inlo by the cmpleyee,
‘o] shall pay o reicuburse him for any julgments entered against the smployes, and shall pay or
rermburge him for all costs of delecling e action, inchiding reisunabie coamedd fecs wmd expenises,
together with costs of appeal, il uwy.

Mathing in thiz sceticn aullwrizes the State to pay @7 panilive or exemplary degess
or damages resulling fen e pommizsion of 8 erime,

C. An ooy shull not be antitled Lo indsmoiication anlegs witlin beo ([0 calendar
daym of the tirme he is served with any sunmons, complaint, process, police, demand o plzading,
he delivers flw erpgmal er a copy thereof 0 the Aftormey Gemeral or iz designes. Upoa such
delivery the Attomey Coucral may assume exclusive omind of the employec's rojicesendalion and
guch émployee shall eoaperate lully with the At ey General's defense.
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. The provisians of thiz Acticls shall wol be subpect b fhe Goevance Procedure us sst forth in
Artiele T,

ARTICLE XXXI
TRAVEL RECULATHING
A Trampoctation Allvwrance

L Whencver an individual employes bs auihorized and roquired to ase hiz privately cwned:
vehicle or a2 a comdition of bts empleyment nzes guch vehicle, fve State will he respansihle for
indennifizthon pursuant to appropriate legiskagion foor swch sucibonsd wee and Slall reimhoese the
employess ul the applicable rate prosided by B for emch mile of such wse Aubuwieion Lar such
Usw is predicated on dee ilividual meintamme busic sulmmobile insurance a5 specified o the Mew
Jorsey Travel Repulations and exrrent registration and Ticensore:

Y, During such autharized wse of Ris privadeby awoed rehicle, the State reguics cacl
individual accepting such andliortsatbon 0 manluin msuranee o persoml Habiiily in the madem
acnoumts of B25 () for each person and 50000 for cach accident and $10EKM property damape
for each acvident. e Stak will provide insurance coverage whers anch privasly emmed vehicles
are used i the anthorized business of the Stale coverny the exces over the valid aed collestible
privete insurwse in the amound of 150,000 for sach parson and 5500600 For such accidenl for
porsoual Lability and $530,000 peoperty damage for each aseident onlose and wntil legislatson S5
pissed which roquires the: Siate w indemnd B and bBold hamless their smplopsss R paesoad injurics
and propetty darnage caused by the negligence of 23id emplayecs whele operaling tedr privilely
awnezl velucles oo he autherized busincss of the State.

3. The requircment to utiline a prisateds nwaed vehicle shall ot e impnsed whers it causes
wilie bardship on the ompifayees.

B. Rrimbarsement

L. Fpkoyees shall be mimbursed for ravel expenses while on the guthorzed business ol the
State it keeping with the conditions set fanh in the Travel Regulations of the State.

1. & Expenscs wcumsd for iecessary packing and tolks direciy melabed 1o ihe autharizet use
of & vehicls on ofTicial Slule business are allowed and reimbursable by e Slate. Al such srpeaues
require docunwemielion and may require advanced authorization. An cxception to the requitemnent
of dociimenlation of an expenae may be authosized fr such circumstances whone coceipts for
payments are ot avalable;, foc example, dee pavioemt of packing ioeler expenses.

b. Yuuchers, inclusive of rayuired suppiemental documentation, shall be submitted an a
rmnllil_-.: basis when traved cxponees are incwred. Soch vouchers presented tor reimbrssment v
or priog to the 123t Juy of the month el be procossed promptly (oovgh bocal sathorzason
procodures and, 1 approved, submitted wo Lhe Division of Dudgel snd Accounding o assune receipt
pbar da the lenth {103 day of the fellowing monkh

3, Payment where warrantcd wdey tho Trase] Rogulations shall Tie made promaptly providing,
the woucher ig camplete and accomite ol reeeived within e cme scledils oitlined heeein

4. In cxcepoion b these condilions, wheaever an venpleyee aucamabdes judlacized expenses
of onc hwyired dollurs (3 1080.00) or mere, 1hat employes muy sxercise an vplion fe subidt an
approprute voucher with documentation for payment withow! regard to the ordinery moottdy
sthefule, Further, whore antharized monthly exponses ac Tees than don dollars (510.08), the Slaie
may cxercise anw oo 19 accumle swuch expeses b oelude ather montily pericds wntil there is
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an arnoaml im exsess ol fen dollus ($10000) bat such aceomulation shall nat be eontinues! beyomd
thoee (3} sucoessive months.

C. An smployes who is authoriaod to ues a privateky owned vehicls for Staie basinez, oy chast wd
Lo ranspart ather cmipbosoes of the State cwesgit Pk this slection mnst e comnmimpicaled in wlvaness
of any travck assignment thua praviding swilicienl Time melice for planning purposes.

. When the State requites an ahiphoyes 1o e medically examined by o Side desipnated dodor o
medical Gy, rravel vapenses, ol inconsistent with the Travel Begulalions of the State, shall be
paid in U mume manmer amd under te same condibions 2 other travel cxpenecs. Ao smplosoe
yliending: such examination shall do s withaot Taes of pay five poecssany tinee of ach attcpdans: and
neseanary travel timne appeapiiate theteta I dunng momal warking e,

E. 1. Inonler it provide onlinoily of scheduled wock by an employes who is reputarly acthorized
0 use a prvately owned vohicle fr State business and in the cvone zuch vohicle is dansaged or
ntherwize inaperabic and aedergoing e pepairs such enployes miay coiest lemporry use ala
State pwosl vehicle from those vehicles in the motor pool serviciog the particodar fimetion. Fhe
roquezt iFendersed Iy the appropriate suparvisor ghal[he prescnied b the Staes afficial i charge of
thise wahicles for approval aod athoncation, Such vefscles may be :Lasigriad B up lo Lhres: (33
Javs and such period may be extended if rexuined.

2. All such use of Stale vehiclea mual con fiam to the regulations pesaining thereta.

3. Employces authorimed to wtilizs State nwhed vehicles shall ohtain gasnding wad velated
servieds and prodaects ab Stace [eililies,

4, Empleyvess may reguest the sswunce of State credil cands when cinumslances saem e
warrand. Such requests il swdorsed by appropriste management and approved by the Stuke ofticial
at the local motor poel will be forwarded to the Central Motor Pod for autharization. The issuamce
of eredil cards phall be within coaditions and cicria ciablished by the supervizor of the Centrak
Motor Poal.

F. Grigvawmes oapceming Lhese mallers shakl be considers] noe-coniciclaal,

ARTICLE XXXIT
HEALTIN ARD SAFETY
A. The Siule shall contines 1o makes rexconables provisions bor e saliely and health of s emploroes
during the howrs of thoir employmment.  The Statc will discharge ite reaponsililiey G the
development and enforcetheat n [ ocenpational slety el health staslards o peovide a <alfe and
health ] etvaronaikail n 2omodanece with PEGSILA anl any alber applicable stattes, rapulalions
o7 guidelines pubtishesd in Lthe Kew lorsey Register which pertains 1o healih and safely matters. The
State will set wp necczeary job szfcty and health programs tor all eoplosess covered by this
Agreoment and shall provide a reambly sile sk healthfal place alermploanenl L all anployees.
B. The parties agree 1 covperaly In maindaining aod mmprovisg safe wockiop condilions and kbt
proieciion i Lhe employess consistent with estabiishot safety standards and an the promotion af
safety, sate working habitz amd pood housckeeping theouphout the wark environment.  Where
reazonably possibie cach cniplovos will campty with all safedy ewles and regadlatinns.
€ Empleyce complaints of ongafe o nnbealthlu] conditions shall be reporled 10 b immsdiine
supevizor and shial! e poomipily invesligalsd, Comecive action shall be intialed a5 soon as
praclicable Lo remedy the comdition within subety suidelozs.
D, Employess shall nol be cequired to weck under conditions of wark which are unsafc ar



utdialthful. An empleyes whose work is tempararily climinaed a4 & et ol e Topegoing may
be promptly assigned on an intcrin basis Lo olber cumparible work fer which the empleyee is
qualifige fo perfxkm.
E. If un employoe wuns o eodhe-job injury duning regular keurs of employment roquining
professional medical altention, the State will expodite sach sesfical irsatmenl by culling For ao
amzutance, il mequired, or presiding Iinsporluton fv o recopnised medicel Gacilityr when the injursd
emplayes cun be maved.
F. L u TheSiate jnd the Union shall estshlich a Joint Safiy and Health Commitios for the papons
of discussing safcty and health prelilenss, bagacds andfor proprams i ao eforl te devebop
reosumendutions eonserhing improvemesls or modificatione of canditions regarding bealth and
safzty. ILis appropriate for the committce to handls isques of 3 Sute-wide and kecal natuve. The
comimittee shull be aended by anc (1) unit mendle apgsoanied by Le Tidon el ngpresenbbivs Gom
the Stale and the appropiat: speeting depacdimens(s). AL the request of sitbes pary, Lhe commitlee
shull be schoduled wy maoed @ 4 mutaslly convenice: time and pleee bimomthly. 1n cmergent
srtustions, addilivm:] mectings may be convened upon the miesl ageeement of the partics. Where
there ia & rurtaal apmeement to do o, spocial zafiety ieetings may e sehedoled a0 waork bocatiang.
Mo of Lhess mectings arc intended 1o bypagss e pricvance procedurs: or be considered collectve
tiegolistions seagicns, Any propram instituled as the rezult of any meeting shall he congidered
experintental arml ol constikube & hinding practice wibes the pamics specifically agice in writing.

. Tl party mquesting the mceting slall sololit o wtban saeoda of e sugeesled wpicls)
1 be discussed at least fifteen (15} work days poor i conveming the meeting exeept whers an
tINCTEENE Sitlakim wirrants 3 walver of this peried. Thors musc he ool sgroament g tojties
o he placed an the weenda for the mccting.

¢ The State znd the Lluige agres o sel wp o subcommittee of Lhe Slate Lealth aml Safety
Cormmittes: e disuss e wse of YT neachines in State Deparments. Tneludcd in the discussionz
=il be the Diepirienent of Health Guidelines o the wse of YVIVT moidionss, The subscoconifies will
conziy of fur managemcnt reresadatives anl foor Union mepressnlatives. The subcommitie: may
trike recommendatione, b 1he Commissioner of the Department of Labor as to future PEOSHA
regulabions. The subcomemities will mest quarterly. The committes ghall mect within 90 days after
the comtrast js signed.

d. The committce shall consider yecommeaklitivns for oew or revissd health amd salety
standards developet by citlier He Do ar the State.

This progem sleall sxpice oo Jwoe 30, 2003 unless cxteded in wholc or inpart by motual

agreement brdween the Slate and the Lnion.

2. The Stave and the 1lnion shall cetalilish Thepatnentad MHealb aod Safely Commitiees.
These cormuttecs shall consist ol repremnatives fom the Depariment and representutives Bom e
Locod Union whodn sare gt i the aclive emplovment of the State. The | nion imay alsa have ane {13
unit criapliys: epreseniative attend such mestingz. Such cmployee represenialive shall he released
only fur the purpose of attending hislwe depirtment's schedule] meeting. The purposs of the foinl
Committes mectings is o provide the parlies the opportunity to eaise and discuss importan
Drepartmcntal Teslth amd safisry matters, and to make recotrrwendations codeerbg, iaprovetets
or madificativos ot cenditions regasding health at sadity, Deparlment commilies meslings my
bo schedule] al the roquest of cither ypaty, The party reguestmg the meeting shall submit 4 writien
aggewdin 0 the mesting not lees thag fowresn {14} werking davs prior 1o the mesting along with any
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ecuments or reponts that s releven b the topic{e) lided on e ageoda, Complainte of nnzafes or
unkrcatihy comdfions shall be accompanicad By written dvumentalion when availabls.

3. Wleere reasonably possihle, 2l eutenitles meenngs shall takee place during wotking hours
i emnployess shall suffer v loss of pay us u pesult of sttendance t sach meetings,

4 Thiz provisim shill not be construed e canveying sy additional Libiliies apen cither
Aty with respeet (o health or safaty.

G. 1. References o sutety are intended ta inclnle a concepd of Teasonable pereonal secority and
protections which shalk be maintained t assure smployess apainst physical harm.

2. W= underatnod that pefenences (o safely and beafth hazards and eanditicis of work refored
to in this Asticle are M iolendel b moluds thoss lesands amd Osks which are an ordinary
characteristic of the work or are rearonebly sssoctuted wilh the perfrmance of an employess
responsibilttics and dutics, However, this is not intended ¢ chiminate the State's geven] obligiions
far the zafcry wsd bealth of such empoyess az sct fonth in oller prvsions of Lhis Arbcle.

3, Motz of proposced waork site relocations or nmoevativas shall be provided to the Union.
The State aprecs b nweet with e Unive copeeming the impaat of aoch relocations aef renovalion:
epon heabth and safely comditions and other bemms and comditions of smpho vt

4, Pursumunt to the State'a contractival Heslih aod Sufely Committes, the State zgrecs b sct up
mestmgs with the Tinean b discuss secunty concema of tield waorkers and o0 roeommznd safepards
as b field workers. Addifooally, mectings #A11 2laa he held to dizenss o bplaee secomily sswes,

ARITMCLE XXX

CLAIMS AINUSTMENT

Whete @ lass or Jamape 1o personal property is sustained 2z & result of an action ke i 1he
perfanrance of dwe wssimed duty of an oapioyes, swch boss will be adjusted. Aol Do such {oms
must be filed within thirty {30) daya of the tiane wleen fhe loss osoumsd. The cluim most be Blled
oul or the forms pravided, including the rewesded adjustmenl, and submitied to the Stabs for this
gotion. The Staic <]l provide he forms eml any instactions whick nray be neceasary for tha
eotapletion or processinge of the forms.

ARTICLE XXXV

TUITION ATD AND EMPLOYEE TRALNING
A. Tuitivo Aid Frogram

t. Where 2 departpient or sappololiog suthogity of Lhe Slate has cetablished 3 mition aid
progaar, e Lnion shull be provaded with a published doseription of the program, il ueilable,
pplecations tor uteon aid and determ inariong woteerning the gganoval sl cendilions for paymenl
shall be in accordance wifly fle Menl Syslem Bules.

2. Fnpdoyees of o Shte Collepe who takie spproved coorses at the Collegs where they ars
craployed vamder the pregrim outlined in Appendix T shall have toifion waivod wnn aeallmendt.

Wativsr of tuilion is predicated on satisfacteny eomgicfion ol ot wunzs aod other comlitons
sel firlh in the proprem descri ption.

3. In atk departments where twifion 1d programs o in eftecl, thoss proprams will be made
evailable to cmplasecs in s woit,
B. Employee Trainlng

1. The Stale sball continue to offer oreining programa of proven wonth whicl are agmed at
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skilly davelopment aad improvermcot in ovder to afford cmployeas grester opportumity for
perlmance improvemenl and promaotional growth. Such offering may be regalaed or Timited by
avatlabiliy of finds ar other factors.

2. When in-Eorvice o Cit-porvice Riming programs @ available to 2 group of employees,
e salection of e ernployes(s) by be teained shall be predicated oo the oeeds of e Siate, 1be
polontial of an empleyer to benefit ty the minimg mwd to casttibute o the operational progati i
which he or she is employed, and with duc regard i a principle of fair oppoauity for all digible
emplovees wilhin the proup.

ARTICLE XXXY
EMERGENCY WORK {NFW FROGRAM)
A. Uit employess shall be cligible G e spectal smergency rates or te snpioyees reguluc
ovetline rle, when entitled to eventime wnder the Fair Lubor Standands Act, whichever is greator,
if callad in to work upder the following specifie ClrcumstaWwes:

I. Employees in the wmit must be calked in cuside of scheduled wirk shifs; and

2, The work invodvod mest be tor emergency maintenance, replacemend o repait of Gquipment
or irechanical divices which ans vital 4 the operation of en institution, agersy or other fomctiot of
the Stabe; and

. Such work must be secegsitated By damage or failure sgubting from som, Bool, explosien,
suddon unekpecied catastonphe or fike causes; und

4. Such conditions mus constitete Untcasonable salely husard (0 1he poblic employess, other
PETSONS OF propeerty of e Staee.

5. In winter weather condilivns, cades C, 7 and B are 1o be used exchusively for emergeney
work performes] in eneess of nomaal work bours relabed (o wititer weather sondiions such as soow
remowal and ico conmol.

B. It is clearly undersbood diss 300 oF the foregaing clements o eriteria must be mel Lr an employse
o be entitled to payrnent st e cmergency mte, The following speciul project pay rates shall spply:

L. Empluywss whe s engaged in mammal or unskilled work as by use of shovels, picks, axes,
choppers, cte., the rate of $18.30 per hour is sutherized and koown 3 3 Group VI Emerparcy Rate
(Cende &),

2. Empioyecs who perfoon semi-skilled waork including the aperion of mochanized equipment
such as trucks, plows, light-graderz, back-hoes, el & 1ate of 52407 por hour is awtharized and
knowan as 2 Group ¥ Emerpency Fate {Code 51

3. Employecs wha perform skilled work icludicg e aperation of heavy squipment or thase
employees who are ussigried to e i change of or spervise cilbor semi-gkilled or unakilled workers
ar bath, the ratc of 52926 per hour is mltherized and known 22 a Group [V Emerear:y Rate (Cods
4,

4. Employess who supervise gkilled workers or mined leams of shilled, semi-deilled andfor
wnskilled eruphoyers, ihe tals oF $31.594 per hour is authonized 20d known as 2 Group U1 Emergency
Rate (Code 3.

5. Supevizars whe arc i charge of & local aves or district cmergency opemations, the rae el
33699 per hour 15 authorfosd and known as a Croup Il Emergeacy Rate (Code 2).

6. Superrisors who are in charge of emergency opabons oo a Statewide or regional level
within & depanihent with pperaions going on in sever] areas Swonghowt the Stule, the rats of $42.30
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per hour i3 authorizod and known a3 2 Group [ Brotegency Rate (Caode 1),

T, Employees whe superviae and'or assisl in lhe supewisim:l-hpfsmioual of afe crcwa wil]
have an hourly rate of $32.00 an huur sad such work shalt be knoig as Code Rale O,

8. Brpiayoes whe opermls heavy duty squpriset, sikch a3 fruckfront end loader mounked spow
hiowers; perfirm mechunical epaic worky supenriss ihe disinbuiion of oveatory pants for
etiergency operatians; porform akifled lsbor invelved i the ropai of cquipment or act as
Departmenl repressniative gegignad (@ snow remeval scivilies shalbhaye an hourly e of 8351135
an Tiour and such work shall be known 38 Cade Rate I

9, Baployors who operate *walk behind” spow blowers, graders, front end Inaders, trucks,
maw phows, malertal spremdecs, comprassars, and odver mechanized eguipurnd; rodke or assist in
making occasionel mechanical or elscimcl repairs; distribute or assist m the distnbulivn of
inventory parts [or emcegeney operalions; handle mdic conunupicitions consoles at base radio
gtaticres or asgiat in State or districd coutrol cettet aperations shall have an boudy mte of 32322 an
hour und such work shall be dnewm as Code Rate B -

(. Thec cmereency rates described in 0129 abava, shall be adjustad by tvo and cnc-half [2.5%)
percent, elfective oo July 1, 1999, The emecpency rbes i effeet an Tune 30, 2000 shadl be adjested

by twoin (2%} percont on July 1, Z000. The emvergency raics in olfecl on Decenber 31, 2000 shall be

adjusied by one med oae-half (1,5%) percenl on or boul January 1, 2001, The emogmacy m@tes o

elfect Jung 30, 201 shall be sdjozted by Lwe (2%} percent on Juby T, 2001, The etergency mics

in efoet on Neccmber 31, 2001 shalf be adjusted by o {2%) paroend o of about Fameary 1, 2K

The cmergency rales in efTect Tine ap 30, 2002 sball be adjusied by peo (29) percent on Tuly 1,

2002, The emerpeney rates in effect on December 31, 20062 shall be adjusted by (w0 and onc-half
(2.5%) poroent on or gboul Tanuacy 1, 2003

. The reguirsnent of cach emphoyes to mepond, if called when such emergeocy conditians are

present, constilutes o comdifion of State employmenl. Ax émployes who refises an Awstpnnrenl
becauas of 2 reasoneble sxcuss will ool be subjected Lo disciplinary acdisn. However, any absence
or repealed ilaseres ar refusal ko respond wilhoul good awd sufficient reason, miy be case for soch
ackinm.

¥. Whes an employes iscallod in end reports B an emvergency work assigrment, e shall be pait
for afi hours actually worked outside his nomally scheduled work shift and shall be entitied @ 2
mininnn: of two (23 hours puy al the approprizic spesial project mule whether of ot such bwo (2
fvours are aclwalty wodked, providing the cmployer emains 2vaildble for any work assigmead,

K. Liats showing the rotstional under of each cmployee and the wlal bowes worked amd refused by
cach mmphoyes shobl b maintsined in the work wad, Such lists shall be mede svailable for
tnspoction on request o Union Qe

G. AD ererpency overlime assignneent is subject o wll appropriate nues awd regulations of e Statc
arvd the Departmicnl.

H. In cxzeption to the cequirernakt hat cmplayees be celled in oulside of regular work shifls,
empluyess assigned to Snow and loe Control Ememgaicy Overtine will reccive the appropriats
special profect rate afler the eoud of Mia cmployed's regular work shifl during the G grior [ the nest
regular work ehif.
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ARTICLE XXX ¥1
VIDEC DISPLAY TFRMINAL GPERATORS
A. Foll-time employes: who aperats VI3 machings on a full fime basis shall be clipible for imnual
eyt cxams. Sucl employess shall alse be clipibbe fr reimbumeament fog s sl of glamaes, shondd
thet be a change in the empluyee’s lons pressriplion. Hembursement giles e oss ctahlished in
Article ¥I, Section .
R A fail-tiene VDT eyperulor who iz pregoant and experiencing sipnificant doscomfort at ey work
Setion may mqueat ressiprmment b oifer work wlowing greatey Qexibility a to positon 2 postiuos,
Such requests will be gEven congierdion and may he grinted 10 Bell or in part wisen e is
comparable watk dveilshdc. Ifa reassignment is ok asoilabic, the cmployoe may be given otber
whities during the workday, based upon avaishility of e wark and the ernpdoned's sbilily (o pectorm
il Theae sccommidarions are, an to Mheir depros or continuity, subijert foo L overeiding necds of the
cmploying agency, Gricvances wonceming the detormintfion Lo grumt or refisc swch requests or
affierwise direcily celated to thuse determinations are pon-contractual and processed exclusively
utwler Article 1V, A 2., of tbe Grevance Procedyce,

ARTICLE XXXV

Thee following proviskm(s) are ect font bevein For informations] purposss vely. Theee matters
a5 they apply o Individual omgsboyees affected shall be grievibb: within the previzicens of the
Gricvanice Procedure in e Agresment a2 deffawd in Article iV, Scctiom A2, eacept for the
provisiems below thal are onderfned wlkich wre prievable ander Arficle IV, Seetion A .
TRANSFER AND REASSTGNMENT
A, Transfer

1. Trausfer i the movement of an emplayes from ane job assignment to o pdber wilhin his
job classificinion in andtlr organtzations] unit or depurtment.

2. Anemploves shalk not be transfernad wilhout the approval sk vogsenl of the appoindng
autharity from and & whose unit the teanstir is sought, nor withnt e consent of the emplayee, or
the approval of the Department o Personnel, oxoept that;

& Theconsent of the vroployeca shall not be reguired when ic cmployes movement is the
result of & trenster of combining of fanetions of one unit B or with asther,

b. Whea & temparary trans fer is mads, the consont of e employes shall not ke 1egquiced;
hiut i thee: EmHlonees objoetz, e shall have the night ta T the LmnsEer revicwcd by flye [xeparkineml
ol Personngl;

¢ Any special hardship that may nesubl will be given due consideration,

d. i L etnplaye: who has yobntaeily transfered shatl poc be adverscly
afferted exgerd that e shall pot rotain any rights in he unit from sich he ks tmnsFererd:

. The rights of an employes who bus invelmtarily teansfiepsd shabl not e advomely
affeuted but he shall cetain no rights in the uoit from whish be bos been ranefrt g that iChe
is00 2 prowotionad list, his bank shall be cetained on il promotional eligitike lisl for the unit fom

L Tranafer shull oot affect e scowmulation of an compdoyes's Stute or job ¢hesifisation
.

6. When accepted Far fransfer by s organielional wmit o departmcnt Lhe roquest Tor
tranafor shall not be nnreasomdily sAithheld by e orgemizational wnit or depiariment where he
mdividual is ¢roployed.

4 mmmwmmmmhimmﬁm
B, Fegsiymment

1. Reagsipmment iz the movemeo of an crployves Fom one Job aszigiement to anatwr within
bis joh elassification and within the work unit, vrganizational unit or diepariment.

2. Reassigmments of employess iy be made in accordance wilth the feesl respansibililics
of the appointing awthority, Lo improve o muaintaiy operatonal offacitvencas, o Lo provide stiployee
Hesalopwivent and jed frmimmg or 2 balanes of ¢tployes cxpetence in any work eea. Whese such
Teassi plunents are ool mutally agresd to, e appainting Juthority will wwake reassignments in the
invere order of dhe job chesification wenierety of the smplaycss affected, given the shove
cnadilions, praviding the emplayecs am capahlc ol domg the wark und it is agoed that spegial
qualificativms of a peosonal netre o special bardships which may esull will be plven doe
comeidesilion.

3. When rewgorary reassinments {ondinarily of Jegs $han six 60 monthe durtion) e nads
th gahicye s of the shiecives in B. 3, abowe, cmployees o be aflicted will be piven maximum
pusssblc fatice, The copideration of sendority sherwise applicable in reassignments will i apply.

The utilization of the voncept af femgorary seassigmments will not he used unrcasoibly.

4 mwcmm&“mmmwmiwmmmmm
it restod Siupluyecs miay apply for desired spsigiinent o e work uit superviser. Such ¢langes
fm assighensmil will he made on the basia of the Jub elassificition senionity ol tmplovess reyursting
the change, cxeepl that priacity is given to Lhe megignent of individual employoes 7 proaricked iz
B.2. above.

5. When a vacancy is filled by an emploves From atsie 2 work el the employes joining
that werck unit shadl be aszigned the opea I*eilion on tie sheft and work schedole which weore
apfiripriile to the cpemng.

. 8. Where e principles in B. 2. abave 2re obsereed, requesds for solentiny rezssigninet
wilhin the o gandzational wnil or depadment shall b given eonsideralion.

mmay_submit an wplicalion through bis superviser io wiitiog o bis Piysonpel {HTicer staring the
reqsons for e weynest, Emplhiyees i an: capeble of pefimming fhe vwork and wh apply for auch
femssignments will be considered and reassignments will be made oo the hasis uf thise regquests,
Wher mwme than one request for reassignient fom quatified empdnyers deemed capuble of
Perfaring the wark in such a ol is on recond, my .a.keiguummis} will be made on the basiz of the
Inl clussitication seniority of emmplayees Braviog recombed such 2 request.

7. AN emnpleyee fiay bave on lecord no mons than [2) requests i eassimmment i 6.b,
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Huve. .
&. Wlem an employee is pranled 2 voluntary reassign el umber peovisions of 4, 5 or & ahove,
b shall then be eligible fr ooly one (1) additanal vilumlary reassignment in the suceocding twvelve
(12}-manh pericd. Cossideration will bo given o o roguest fbr additione] reassigument where
specia] clroamnstances exisl.

o Sl g i ive rights shall b 2 Al

. i ificall forth heri

10 Permaneat cmployecs shall be given peefecane Dr considemton for vohnmry
reassifmment a5 (onfrasied to provigianad or probaliomey employees.
C. Special Reguests

Requests for transfer or ceassignment prodicated on extrenve personal hardship will be wdven
priofity consideration where positions are availaile which e emplayes is capable of performing.
D. Resssigoment for Linkon OMFcers aod Stewards

ARTICLE XXX¥YTiT

PRESENTATTON Ol AGREENMENT TO EMPLOYEES
Pricliog of Agreement

After b signing of this Agrenment, the State, gt is cxpense will ceprochice this Agreanent
in sufficient quantitics 20 that sich employes in the unit may receive o coqy, am so ta thers are
sufffeient sdditional copies for distmibution te coployecs Rired diring the temm of this Aprosment
A for aedditional copies Lo the Union. The Stae slall disirbure such copis of the Agreement bz
all employees in the unit and ta the TInime within 4 rensonable period of time afber the Agrcement
bas been exsculed. The eover of the Apnsernenl shall inctude the seal of the State of Mew Jersey and
the isifma or othes ynpriate designation of the wmit represealanive,

" ARTICLE XXXIX

UNEMFPLOYMENT COMPENSATION AND DISABILITY
A All eligitle empluyes in Lhis onit are covercd ander the Stae Dnsmphoyment Compensation
Plan under fla cuzrent laws of the State of Mo Jersey,
B. Tl S1ale wpgress to inchide eligible amphayoes in this unit in the State of Mew Tersey Temporary
Disability Plan. That i3 3 shured cost plan which provides payments t0 aipliyess whe are unable
bo work at iw cesull of non-work comccted filoess or njury amd who bave exbansted their
accumtlated sick lewve.

b

ANTICTE XL

MAINTENANCE OF BENEFITS, EFFFCT OF AGREEMENE AND COMPLETF.
AGBREEMENT
A Miaintenance of Benefity

The fringe: benefits, which we: nabstaortially oo iy their application by employees in fe mit,
and which are currcnly provided to twse smployoes, such s the Health Fegefita Program, the Life
Insurance Programy and their 1ice, shall remain in efiscl without diminulion duning e g of Lhis
Agroament unliss modified hecein or by suhseguent agreement o the purtica
B. Effcet of Aprecment

Ecpulatory policies iniliated by the vaciows ingtitutione ;o igencies whotre jhese smplovess are
werkiing which have the effect of work rules govemiag Ure conditions o[ emptoyment withjs, the
institilion or ageney anl which con il with amy prosision of this Agrezment shatl b consilered
v be modifcd wunsistent with (fe leomez of thiz Aggemment, provided that iF the State changes or
imends tor inake changes which have the affecl of slimination in parl o in wlale suich lorme and
canditioes of empleyronl, the Staee will aclify the [nias an, IF requessd Iy il Urndom within ten
{100 duyz af mich rotier or of sy change ot of e e on which the «himgs would reasenably have
become ktuwn to the eroployees atffoctod, tie Slate shall within Lwemly {20} days of such request
eniet egotiatons with the Union o (e matter invabved, providing the matter i wiltdn the scape
of issees which ae mandstoly negmiishle umder the Eorployer- Emphys Badaliona Act as anyesded
and furthér, il'a dispute stises as to the negoliabilily of such matles, that the prvedunss of the
Fabtic Emplayment Belations Crnimisizn shall be utilize to melve such dispute,
C. Complcte Agresment

The State anf ihe Union acknuwledgz this 2ol iny Memorands af Understanding #tagdisd
bereta ter he 1heir complete Apmsement inclwsive of w pemotialie [ssues whether or not discussed
and herehy veatve any right (o furthor negrtalions execpt a2 ray olberwisc be uirvided berein or
gpeeilically reserved [oe comtinucd wepotiution by paricular reforence i memerandum ol
winlerstanding e 4lating the dare of sipning of the Apmesment and ceecpr that proposced now pales
v medificatis of exisiing ks poverning s king vonditions shedl be presemted E the Uiom and
oegntiated upon the roquest of the [nian a3 may be regaised pursuan to Chapter 303 of the Laws
of Mew Jersey, as arpended.

ARTICLE X1.1
PRFSERVATION OF RIGLITS
Medwithatanding siny other provising of this Agrecienr, the purtics horehy reuymize and agree
thal they zeparately meintain s mserve all rights o wiliss the process o the Public Foapleyien)
Retatiors Commussion sty seek judicial review offor inteipease oy and att claims o defenses in
legal iwtions surnownd oy sech procecdings us untair practicws, scope of negniialions, enforcement
v medification of arbitration awards. jssues of shitbility, and specibc perfomance of s

AgTeement.

ARTICELE X111
EFFECT OF LAW
A Legislative Acilon
1. TFany provisions of this Agresment maquire Iegislative actjon, or require adaplion or
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modification of the fules and regulutions of the Lrepartmicit of Fersonme] & Besome atfeotve, o
Tequirs the sppropristion of fimds. for dueir inptementation, it ix hersby understood and agrsed d
such provisions gl boconw effeative mnly zller the nooosry fepislathve action or nule ecedi GeMion
is enarged, and ful the pacties shall juintly seek the enmciment of sudl beyzistotive astion or rule
modificition .

2. Inthe event that Jeislation becomes efcctjve during the: tetm ol this Apreemens which has
tho effect of iniproving the wages il Finge benelils othonwise avidlable to cligihle employeea in
this umit, this Agrcerment shall por he construed as a limifation on their Sligibikie for auch
improveryts. :
E. Bavinps Clanse

1. If any provision of thiz Agroement shall conlicl with any Federd or State law or have the
effiect of eliminating or making the Siatc insligible for Fodar] fuding, that greeife provision of this
Agreoiornt ghall be decmed amended o mulliGed Bt confirm I such Tawr. The other proviziong nf
the Apreenient shall ol be affacied Uerelry and shiatl continuee iy Ml Farce and offeet, Where s
somflict of 2 provision of this Agrecmncnt with Federal or State low would result in the amendment
ot nelliBicatton of the Wnguape of this Apreement = provided above, the mwadtlcation 1wl e e
otly b the extent peqarired o peciude any unlaw il provisions.

2. Upon pequest of eifher party the State and the Unian Agres W mect vl renenodiate pry
provison so affecied

ARTKLE X1.411
NOTICES
For the pumpesc of giving notice & provided it Adicle XLIV, Tern of Agmement and
Mapotiations Proceduncs, the Stats may be notified thryeh the Bircctar, (Hlice of Ermployes
Relations, Governen's OHifice, State House, 4th floow, M Boer 228, Trentun, New lersey, 8625, i
e Umican threnygh fle Commnnications Workers ol America, 10 Rudgers Place, Trenton, New Jersey
UEG] &,

ARTICTE XLIv
TERM (F AGREEMENT AND NEGOTTATIONS PROCEDURR
A, Term af Agrecment

1. This Agrecimend shall rersin in fell fores at] effect through Fune 30, 2003,

2. The Agreement lia]] e cenewed fran year Lo year thereaffer unless cither party sball yive
Writlen netice ol its desite to lermunate, rodily or amend the Apmesment Huch oolive shall be by
certified il prior e Ckilober 1, 2002 or October 1 of &y suecoeding year for which the Agroement
s bacs rnewed
B. Negodiations Frocedu re

1. The pudties agrce te ender into eollaclive negotiatioas CAOMMSTRIOE & SUG0e5s4r S ETeement
1 become effectira on o after July 1, 2003, subject to the provisions of paragraph A, ebove.

2, The partics adsa aprer 10 negaliale in good filh oo ol matters jrresented for negotiations.
Shovwh] un impasse develop, the jtvs:elures availalile under law shall be wilined exchirively in s
fwderly manner in an eftor o nesodve sach [ 1 T-E
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TH WITHNESS WHREREOFE, the Stute and the Union haia vaused this Aprecmenl to be
siged by their duly suthorized represeniarives & of this 77 day of Oeiober, 1999,

FOR THE STATE OF NEW JERSEY:

FOR FHE COMMUNTICATIONS WORKLRS OF AMERICAS

PRL“ARYLE\“E[;WUN'T?
AN - T LAS 44%1&@!:4&%,103}
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MEMORANDUM OF TNDERSTANDING 1
The following contractual provistons do net apply to the anckssid savice

Department of Persongel Boles

Promwpotion

Job Fosting 3nd Armouncennents - Carcer Senvice

DGiepartment of Persoduned Frame

Leaves ol Abscoca {Puramraph A in the Profeesional, Pritaany Levil Buperyizors and Higher
Larved Supervisons Contract; and Pasuysmph F in Adninistoalive and Clorical Seviees
ool

Senionity

Layodff and Herall - Career Service

MEMORANDUM OF UNDERSTANDING 1T

A The mehasion of cortain part-time vmployees within the tepslialing wnit shall 40t be construed
0 gapand the coverags of any Staie program relating (o leoms and conditions of employmwent for
which such part-tiche ermployers wore nod previously decmod to be eligible, or to inchide such par-
Hme employers under the coverige of my provision of this Agreement amiess tlie subslunee of the
Provision describes a type of program for which such part-linee employees wee generally cligible
prieT & inclosion utder the Agroement. Where such part-time anpheyess arc cligihle for State
Programs or covemgs wder provisions of this Agreement, appropriate pro-ratiogg will be made in
acord wills thear part-time shifus.

B. Dizpules canccming whelher part-tins anployees me cligibl for voverape undes any proviaion
of the: Agrecmant belereen the nanies, or Le terms and canditions of e coverage, shalk be el
tabean A2 {uon-contractual) previmce end shall nat L elipible for Step Three arhitrlion.

al

AFPENDEXT
STATE COILEGES TUITHON WADNVER FROGRAM,
Ao The wilion waiver progrm provides tuition asisiaoce i enployecs ok take appiruved
wourses at he colloge wivore they ure crployed on i own 6me. The inteot ol Lhe prngram is to
LulfiT the needs of the St eirbbee spansoring the sid, Slate gmfﬂrnmaﬁasa whuls aind 10 eahance
emploves devclopment. Fach callcge shall detcrnine ita noeds and waive (uition fog emplayecs
cngaged in an approved cowse aof atudy.
B.  LZach Stae College shall prepare a tuitien aid plan at the beginning of each Gscul year with
constderalion given o affimmarive setion vespangibilifies, ‘The plan shull specify;
L. Employea cligibility which iz Kmiled to fufl-time, permiarenl emploes in the classied
&l unclaskified senviecs with sxcoptions prantsd on a case by ¢age basis by the collepe;
2. Tuternal application progedurs;
3. Mooy amount ef uid svailabls P permin ol to excoed 3000000 or 1be cost of tvelve
credils, whichever is greater, per seimsder or cduestiog PrOErany; -
4. Acceplable acwmbmnic gimdes for waiver of toetien,
3, Eligible ¢asts: and
& A presedie o aolify employess of appiowad or dieappasval
C. Emplyyees who do oot satisflority comyplele coursos for which tuition waiver kad beon
erantedt, shall be reqiired to neitetnirse the College for 213 waive! costs. Tlklif such Icikibrssment
hize been made, i farther waivers will be availahle to dat employpae,
Do E Ieis understood thal major programmatic clwiegss shall ol be marde wilhout negHiating
with the Unisn whenever that oliligilion would sxizl
2, Addateonal criledia fin dedermining eligibility within Ure prograig Ay be eatallizhed by the
Collage,
K. When s emploves is on an appimaved program of study wder Lhe tuition Yeiver paograrn,
employes Ay slect by take pourses imder that shuly pragram eilker at the State Calloge whers Lhe
employes works, ar af wnother Slpde College 1 soch conrse is avaitable fere. Coorses faken at
angther Jeate Callegs arc subjecl Lo fhe same conmact FEqUOTERCs 6 Lhe contiges laken at the
College where the cmployee works.
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AFFENDIX H
UNIT ELIGABILITY FOR INTERMITTENT EMPLOYFFS PEMFORMENG
ADMINISTRATTVE AND CLERICAL WORK, PROFESSIOYAT, WORK., OR PRIMARY
LEVEL SUPERYTSORY WORK
A Employees Yoting in the Eleclion
Intermiifient employecs shull be in the umit ifthe ainployes werks at least the stipuluted number
of hours during each paymll quarter within the catendar year. Am cmployoe mus! work 708 houra

during the payroll quarlers beginning, wewcest Janwary 1 and Jaly 1 and 247 lenrs during the payrol

Quiartors beginisitg nearest April Lamd Crctober 1.

1. Il en employes fails to work Bhe roquired howms within a calendar year guearler, that
emiphiyee shall e removed from the wnit at the bepimninge e next quanter, uniless lhe provisions of
C are applicable,

1. Anemployes removed trom the wmit dus i not rneeling e quarterly hoors resguirement,
siall be reinseated to the wnit by warking 5% haues during a pertad consisting of fwo coneesutive
biweekly pay periods and cantinuing to work 59 hours in cach suhaequznl twa biweckly payrol]
perieds until the mowl quarter begins. The smployee would be readmitled info the wiit Qe st
biweskly pay perind subsepaent to gualifying 2z shave. Wik the employee reonters Lhe o urterly
rdation, the crnployes shail be expocesd tn contimme Lo work e Tquited Bows 0 romuin in e it
B. New Employees

I. Mew empbayees shull enter the unit after having wiorked 208 bogs during siv consesutive
PiLy periods and must continue to wank it Jep 69 hours for cach subroquent twio blweskly pavtall
perinds preceding the starg o w calsndar yweer gquarter.

2. After cntering, the quarterly calendar aychs, employess musl wodk the oquired T o
quarter. _

3. Fiilue o work tho requiied bames g geacler woold snpger the Jrevigion eullioned in AL
and 7., unless the provisios of O sire applicabte.

L. Furoophed BEwmployecs

I Exnplayess who wer in the wndt Tt were furleughed dae to opcrationa] requirements shall
anteinilically be placed back i Lhe wail upen their return from Firlough.

2. Huch ent|divpees would be expected to wark 6% heaps for each wo consacative Tabwenzh |y
pay perieds durjag the lime an employes works prior o Lbe stacl of 2 quartarly cyele.

3. The employes st continie o wurk fhe required koors 2 calendar yeae quier i contimne
in the wol.

4. Employces wh work less than the required howrs 4 galends vear quarter woold fiiggee the
previgion oy lned in AL and 2.

&, The pericd of fudnbpl) shall be Temoved from the campuation of e worked in any
patod and the roquirseocol procated. As an oxample -- 7 4 vinpboyes is farloughed during a
calendar quitrter the regquered hours for e quiute woukl b reduced By 35 hours o el Liweskly
pay period the smployoe iz feliagghed,

APPENDIX THT
SIDFE LETTER Q1F AGREEMENT K1
Aceenm 1o Premkaes

The Slute and ihe Union agres that Bkl parties, will abide by the 20 to premises MavisHm
in the Elaion Righis and Representatives conwast adicle. 1T prodibits develop e to acces: to
PrCditines o ercasnbzlive from (e (fice ol Employes Beladons and the Contminmcations Workes
of Awnerica will meet i seek a0 amicable resohtion to the problcans, 1 oo reswlubion iz sekiered
liuh partics veserve their fghts b axerise legal and contractig] oplions availsblc.

SIDE LETTER UF AGRFEMENT #2
Axcess ta ['remiscs

Douring the fime prior o the mbtication of this A gt the Uion may regeest acecas
lo profmises in accondamoe with the Accces t Premise; Frovisien of the spplicabie Aprecment in
arder Lo explain the nepotiaed Agroemsnt. Ad 2 ooe time per kuziion por whil exception (o the
ourmal circlmestance segurding Uadon mectings, Lhe mecdngs may be gonducted Fop up Lo Fib
minutes.  Bmplevess may attemd soch mcelings by eontbining their e and afteroeon breaks.
Recopnizing its responsibilip: ta mainlain MCCCEENY COVErAgEe, mumnapennchs shall attempt Lo
sccomnpdile employecs who wish Lo attend sch mertings. Employess wha ars mable (o albend
much mestings due (o the Aeed Lo mainizin woverage shall be allowed to combine their bresks shoutd
subssquent pre-tatificalion moctings be conducted by the Unian. Mo empleye: may attend = 30)-
MUTIOCE dsfine Tnes (han onee.

SIDE LETTER OF AGREEMLNT #3
Anditional Thles io ke Cledking Allowance

The purties agree thal empbovoes sering in the st of tiles st foch belowr ansl who meet tlye
cligibilily requiterneniz othorwise set forth jo Artclc ¥, Seclion B, Cholhing Mailemumes
Allowanee, {will the cxcoption of the requiremen of receiving the clothing muintenasce sthowanoe
in fiscal year 19UH 1999, shail be entitled 1o receive o «lothing allowancs as conrmluadly sct Fortly
it the above neentigned articlc clledive m fscal year 19990000, These ks shall be added fu 1he
lisd of gitles alpeady eligilile o reeeive the clothing mainienancs allowaioe:

1) Asewseant Supervisos 2, Administrative Services Facilities [R-32681)
1) Angigtand Supervisor 3, Administrative Services Facilities (P-820355)
3} Asurstant Supervisor 3, Administrative Services Public Salety (P-H2655)
4} Assigtinl Supervisns 4, Administrative Services Moblic Safety (F-82632)
3} Assislant Supereizor of Residenlial Living (R-(4213)
51 Assistant Supervizor of Professional and Residential Sorvices {E-60636)
1) Asencinle Supervizar 2, Tacilites [5-RI675)
%) Audiv Visual Techrician (A-74 762)
W Clidl Cave Quality Assuranee Fuspeclor | P-62226)

1} Child Care Quality Assueanes Inspectar 2 {R-62227)

) Faingemind Operatar Tealnee (A-45010}

12 Fingerprint Lechnician, State Palice [A-45012}

13) Graphic Astist [ (A-54593)

e
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14} Graphic Ardist 1 {A-54603) STDE LETTER OF AGREEMENT #4

15) {Graphic Axtist 2 (A-536068) Agcucy Fee

16)  Graphic Anist 2 {A-534601 The State in the (Tniog sre contracting partics ji an aprosmsit couseming wapss and tems
I7) Graphic Artist 3 (A-54508) and gxanditivons of employment for the poriod Tufy 1, 1999 thenph Tuoe 30, 2003, One articte of that
18) Graphic Artiot 3 {A-545%4) Afreement embodics a eondition wherchy eplovees ure reponad 1o puy a roprescntatinn fee o e
19) Croenskeeper (R-02671) e Umon. Az acondition of e conlicwance of Lhat toquirement, it is understond that de Todon will
0] Bhsenm Registcar (P-74593) presride relevant [tnancial information in smployoes and maintain it demand A relom system in
1) Oucupudionul Heglth Comsuliant 1 (PA03914) such munoer as 1 be in accord with the then curent law wd deteroinations by the U5, Supreme
23 Occupatonsl Health Conswliamn 2 (P-03913} Court im all rebmed matters but spesifially with regand b expeditious response, provision of roquircd
23) Oecopational Health Consultant 3 (P-03912} information snd 1he preservation of individoal's conaitutionat righte; and fucther, it js noderstood
24) Owcupational Healil Consultat 4 (F-03114} (lel any rules or regwlations proralgated by the New Jemsey Foblic Employment Helatioos
5 Proncipsl Aodio visusl Techaivian {IR-74T6d) Commission conccming this matter will e abided by in (be siministration of 1be program.

28] Principal Fingorprint Tochsician, Slale Pobice (R-4501 1}

2T Muwipal Forepsic Plaotographcr {R-44973) SIDE LETTER OF AGREEMENT #5

%) Principel Hafety Inspecter Miniog (B- 17244405 . Alternate Workweek

29] Pritecipil Saniacan {T3-09 [543 When an Alecrnate Winkreeeed: Program is pul forwind by a Depactnend or requested by e
30 Senior Audio Visual Technicim (A-T4763) Union, the State, Uisaugd the Governors Oiics of Employss Relations and the Linion, shall moet
31} Fewiod Enghwser, Mewrals (£-13003) W discuse Lhe paramelers of such & program.

12y Senior Enpineer, Structural Bridge Design (P-10473) IFthe partics agres to procead with s alotmste worowesk progre in @ parcular Drepartmen
33} Senior Eogineer, Transportation (P- 102733 ar divigian within a Thpatoag, te Sale reoopizes its obligation under the Mew Jasey Employer-
34} Senior Enprmerr, Stracluc] Evaluation (- 104068) Fmpiboyes Beluions Ao i oepoliale on negotiable terms and conditiona ef cmploymiesnt The panies
35} Senior Fingemont Technician, Hate Folice {(A-15013) eryually recopmiee that certain subjects within an Alicnate wolseeek peopraro ane precmplet by
6} Berdor Fopensic Photographer {A-447123) Statube and'or regulatians fiors semarialicus,

37 Sendor Geolechnical Efgineer {F-10453) ANy agcecmenl e parties may meach a5 bo an aliemate workweeck program must be appeoved
38) Studio Coordimator Al Service (A-524343 . by the Depurtment ot Personne] 2= per their jurdsdigtion under BLES. AL [ A, £ 580,

9} Supcrvising Rnginecring Aide (3-14053)

40} Bupervising Graphic ATt State Polics (R-54954) LSIDE LETTER OF AGREEMENT &6

A1) Supervising Labwmbory Servics Woskor (500930 Conputer Tapes

42) Supervisar, Akds to MNavigator (S-32418) The Statc will prnvids e E i wilh the felowing snformid i on Lpe provided by the
43} Supervisor Forensic Photography Unil (R-F4545) Unine: 1) exopeloyee's mme, 5 adress, 3 sociad security mmmber, 4} check distrbotion number, 53
44} Suparvisor of Postal Servives (5-20205) ! payrdl nutober, 6) dues or agency shop fer ameont, 7) nepotizlions wnit, 8) gex, 5 tide, 10)
45) Teacher 1 (F-73293) 4 ; anpiversary date, 1) cange and step, and 121 pay pecicd.

43y Teachws 2{P-75292} 4 l Ruch information shall be pravided cvey payindl peviad. The Tlnkon adosow ledpes aod
47 Teacher 3{P-7529{14 tl asrees Wl prioc vodecslundings reganding Jisclosure of informatien conluined on these lapes.
44) Hadio Chemist | {P-15084F- 595979} H

A% Radio Chemiot T (P-18053) . SIDE. LETTER OF AGREFEMENT #T

50 Reseuch Scientist 3, Radiological Healib (P-120T1) Lrepariment of Bumas Services

1. ‘lhe Urion may reguest wse of avoilable space al an enstiotion en the Departmcnt of
Human Services tor uze as an office or for the starape of papers amd Nles. Paavisiooes of such space
ghall ot T enreagonadly withhebd when availible bowever, lbe provision of spacs shall ool tuks
poonty over sssenlisl uses and mey be oo 8 shared basis. The State shell incur no responsihilie tor
socurity of kafcty of any Tinkon materialz nor any Fabilty for tass oc damages wlack ocour, Futther,
4 Tn the followiwr /RE:  S00, £11, G20, 421, 641, 643, 654, aL5 thes Tliidsm snay b2 permoitied o fumash file cubines or olher equipment e the commitment by ad
vmuder Lhe same condisons. The permussion W wiilize tacilifies of the Stals may e withdrawn by the
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Rtate at any i,

2, At Stale imstrutions of the Departmeni of Hiutan Secvioes:, the State will provide a thity
(30} minule prrod duning the new etiployes's eoenloion period 10 allow & non-State cnployes
mpresentetve of the Ilniah o aeel aod explain the Umion's responsibilities. [F the mon-State
employes reprezcatative ul the Cnion cannot be present during such orientaten poriad, ona (1 b ot
empoyee ol il mstiiuiion destgnated by the Thinn may be aliowed to make such presentution to
a praxitoum of twelve {12) times per yesr, Any eopboyes rebersd puraunt 1o ks parapraph for the
purpose of addrossing eraphyees durmg oricmtaton shall only address empleyoes oo tithes are
contzined in e same nepotating unit as the cmpboyes making the presemidion,

Y, Upon the roquast of e Union & o imslilulion in the Departmend of Hurman Services, a
Leborhfanapenienl meeling shall be scheduled by management santetime during e zecond week
of March, Jupe, Seplenber and Docember. The quantcrhy moctings ars to discwss looal confeact
administmarion problems and ingspove eornpmidotioms, The Union shall desigiare one (1) employes
from the Adminizteive imd Cledod Services, Professional, Primary Level Superyisors and Higher
Leved Supetvisors Units in erder to attend sach mectings. Mesimgs shall be up o onc-half (5} day
in Jumation. Either party poay request 2 mesting and shall subimit 2 written agends of the (opics to
bz dizousacd o Lewst seven {75 duys prior to such meeling, Employes reprssentatives who attend
soch mextings duning their seheduled work shall shall be pramted teoe off 6 attend withowt Tass of
pay. [Eeny cmployos reprasentative wha atiends the mecting is sehedulbed w wiodk oo sother sBalt
on the date of sin] meslimg or allends Lhe meding oo hisher noomal day off, befshe shall be granted
honr-for-honr compensatory time For the Gme spent at the mesting.

This letrer fhakl exfpite an Jone 30, 23 wnkess the parties mobeally agees (o an exlemsion,

SIDE LETTER UOF AGREEMENT #1
Depariment of Milltary and Vetavans affalrs
AHeroate Workweed lur Employees
Performing Fire-Aghtiog Deties

The Alcmate Workoweek Program corrchely in place ac dee Departengnd of Bilitacy and
Vetorans A faies, which allecl eooployess inthe Glbes Staff Oicer 3. Stall Assislant 1, and Stalf
Assigtant 2, |hul perform fire-fiphtiog servicss at the Atlande Uity Aic Base shall, for the duration
«f this vontract, remain in jplace a2 s, as por the Movember 10, 1993 agrecmoit betwoen 1he Stae
of Mew Jecaey, Ofice of Employes Reltions, snd the Communicilions Yorkers of Amenica. The
July [9, 1994 [siter from the Departrment of Militany and Yeterans A Tairs to the Conununicarions
Workers of Amenca shall alsn contitue for dhe duration of this canteact as is.

This zide Tetter of agrmement exprres oo e 3, 2005

SIGE LETTER OF AGCREEMENT #9
Dignily

In vnder to resolve an cutstanding dispute conceming Article TL, sectnn C-8, cummunly
tefermed to as the dignicy clange, it 1§ ageesd Mt whne an s or [Rues il & Jimily grievanes may
bz coverod by ancther arlicle in the contracl, or by Jirecl appeat Lo s Departmene of Porsonns,
thuse issues shull be serered from the dugnity gnievance and appealed ander the appropriate coutrc
provisien, or by appeal 10 the Departmont of Personne] 26 2 meana of reanlving flkss aspecls of the
gricvance.

&7

The dignity grievance, iTslill viable, shall then jroeed ander Article 1N, seetion £ of
1he contract.

SIDE 1 ETTER OF AGREEMENT #10
DOT Mileage
Afer cveculion of the condrcl the partics will mees o discuss the IOT slundard i lzage
dednction, The Unien can selecl up to two (2) FXIT employoes to attend the mestmg. The mectigg
will b conducted &t & clually sgrocable time,

SIDE LETTER OF AGREEMENT #11
Grievarce Frocedure

The Stak: 20 the Commumicaticns Workers of Ameriea heraby agree o comadhlishe o pilol
program invalving the collective nop Lition agrecment Groievimse Procedurs vl wnils whershy
the paties will substilue: a seeond slep priovanc: mesting insleed of & sccond slep ymevanes hearing
a1 i first atep gricvanoe meshing.

The time: frume for filing a grievance that shall po 0 & grievance mecting shiafl te the time
frames el forth under Articke 1%, section E{1} The Gime frames for schedufing & mecting and
mendening & docision shall be the sare 36 o Step 2 heaning,

Tursuant to this it propram at the mesting, rpresalatives of the ParicpaLimy Prepetment
or Apency and the Unien shall moot to discess the resolution of the geievance, At the mwecking, in
additint b fhee srievant. the Univg muy be represanted by a local union officer andfor local wivn
vepreseniative. The Teparimenl ot Apanoy shall desigmule » reprosentative g aitend fhe mesting.
‘The Union and the Thepariment shall alsa e alkowed one reeuree pecson whe is familiar with the
dispute to arterf the mesting,  Additionn] resouece poapke may allem] based upon e mstia] codsel
af the parties.

Al the gricvance meeling, oas person shall i as spokesperson B the Tgion snd ome peTscn
shall act #¢ gpnbsspenion for the Thepa e,

Ay mesululion of the gricvsoce will be reduzed o wiling.  1F there i a0 resolution, The
Dleprartmenl will iseuc 2 de ivion explaning e hass [ Jeoying the pricvance. T 1he grievance is
an A1) contractual privvance, management’s Jedsion may b appcaled @ adstcilion PUTELANE %
the: time frammes sel jorh under Artiels BV, Section (H) (5.

The Sliste ared the i agees fo mest once 2 year B discrss bow this pilat Project is working
and lo determine wliefler any pacly may wish ko continee or dircontinoe rhe project in any
Diepartrmeat. The: palot project shall cupine on June 30, 2063,

The fallowing Departrents or Agencies have agread (o participate in this pilo prgject:
Aggicallire
Pankinz & Inswrsee
Roard af Fublic Ulilctees
Communily ARzirs
FErnvirgnrmental Poolection
lizallh
Labor
1 Hfice of nfmulion Technolopy

L R R
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[[48 Fublic Defender
11. Transpcertation

S1DE 1L.LETTER OF AGREEMENT #12
Health C'are Cost ConTaigoeal Comnmlbie:

1. The STATFE amd tle: CWA apree b0 continue the labormansgement cost containmait
committes. Al cosks xsoiated with implementing the committec’s shjcetives thl ane aubually
agroeed ta by union and managenscnt Shall be hame 1y e Stae. The temo healik insurance carmier
shall dalade wll providers of health seevices e nepresenled emphovess, inclwfing HbOz and plun
administratoes. The Joinl Union/Management Committes with equal representation of managensent
and the TTnion shall be established. The committee shall:

& Conduct ot ongoing study ol wclivities which have the potentiab of limibag health
plan cozts wiilwoul shiling costs Lo workets or atharwise reducmg Ievels of benetite or quality of
care.  Lhe study shall develop roeomincedmions fr meamures to hold insrance cagHces,
aidminisoators s Tuespilils aod physicions more aceourable G eomeolling heilt core costs,

b, Comduct an anpoing teview of any cost conles! progrums agresd upon in the heaidy
cire bemefit contract. In porfarmance of ite dotes, the Commitee may hase disect aceess o
reprosoitatives of 311 headth plan comiers pooveding plang to empliyvees when amd as deemesd
appopriale by mususement and the mmion. The Comomiie: shall rcaive copies of pubhc document
reporls on tee hcalth plan (iccluding heslth plan cost and nblization mtormation) and ghall hase the
ahility to resquest addidiomel epocts metually ag et wano by rmanageinent and the oo,

2. The Committes shall hive the sbilily to Teguest reeular rsposls oo cosl control programs
mutuelly agreed upoa by management and the unian. Buch ceporte shalf addrees costs of oporating
the pragram, acrvidies, meeings (ichaliog agsomifions) and fiwre plasdrcenmogensdationg.

3, The Commilies may also tecommesl addilicou] mesures or o leoidives, consisianl wilh
lhe roais 521 forth ahove, and the repott propated by the CW A enditled ™Crood Medicine™.

SIE LEUTER OF AGREEMENT 53
Joh Recority

This side letter will conlom the noderslinpliog, belwesn (e parties cepanling some of the
ellerts Lhe State of Mew Jorsey (Seate) wil] urdertakos to lessen the impiscd of fuiure pnvatezation
inttiatises of the cloging oF Seate fAeilitics hat ocour durdng the period from rati fcation of this
contracs iyl Jures 39, and which ingact oo eopleyess i CWA pegodiadion woids, Tlis lerer
telers lu nepalislions unil employees who st olumately lwud off al she conclusion of the SLle's
layofF procedurcs, but the SayofT would hase ta be the rosalt of the Stac’s decizion o privatine 2
funetion o fo close a Gicibily

In Lhe evenl the State seriously considers povatizaton ol & faahily oo funclion for purely Sscal
OT cconanlic reasnns impacting hargaining unit crplayecs, the State agrees to pive the Tnion
reascdyabale ackvinme ikalice, hol el Jess Do 90 daws poios o aedual elosue o eivarizalivin and, wpon
reguesd, 10 meel with the Union to @ve the Union ao oppueriucly W presend il posidon on the
enonomic izzucs. The 1lnion shall he grven the opporhmity Lo demaonstrats that unit employess will
da the @b vk iore eMcicaetly o o peivate condeactor. The Sate ageecs tn oovide the Thion
with relevanl cosl mlommaticn necsssary 10 enihbe the Tonal (o develap ils sconomic position,
including public documents mvalving the BEE, once issued aod shall mee wilh the 1 non withn

30 dayz of the issuance of the RFP.

Wlen Lhe privatizition decision is bazed upm policy rezsens, and will resad in o layoifor joh
displacement of bargining onit engboyeea, the Slate will give the g rewsonahle sulvance netices
o ity deciziom au, upon rquest, meet with e Timon to explain its gtionale and discuss the impac
un affeeted emplovess. It is waderstood thar in any cvent, the decision Hivaliee 18 & managedal
preragative thal may ner b subject b flre negntiation e,

The eftorts che Slate will wobertakes to alleviats the impasct o employesa il off as 2 remlt
of such ackinns shill melwde vme or Mo of the Flowing s uppropriate tnder the existing
cirumstanees and shall be subject o discussions between the Siate and e WA

I Esiablishing preferential hinog lists wilh {ht privele employer;

2. Estahlishing bring freezes for prrsilivms determined by i Depantmiont of Pessonnct ta
Taavee the same ar similar duties and rosywonsibitities at ather State Bcatsons within the drartieenl
alfected to ot il upenings which will e filled by qualified lid off cmplayees and, i praclicable.
by emplayees targeted Lot layaff, 4l in accordance with DOP and SAC mles and repulations;

3. Continning health woverage under CORHLA which the Stale will pay lor a certain Timiba|
Iremsicion pevid but nat less than thsse oponths in doration; aml

4 Providing waining for gualified employess 1o the sxtont there ae openings wnd laid ofF
ernployees roquire fraining (o A1l thear.

The Stute agrees 1o make good faith ¢ibrts which shall include compliance with all DOP
reglations to sl the possihilicy of s layetTor demotion-m-leg-of Layalf of coplivess in the
Tirgming unit. Where pragticubte, these cfforts will be made wheneyer warkers an placed at rigk
thraugh |wivalization, or program reduetions or eliminations fur reasoor of comnemy. sficiency, o
Ml reson. The elferts the Stare rmay take to lowen e possihility of layott or demwtion may
inilimde, wharever practicable, volundary raduced wock tme and wdunkary JayofM s demotion which
shall be effered) to employess befors the cmployer taloes invesnniury setion b reluce the vk,

Crmsiztent with RO rmputations, Tle: Stute oAl consider the following pre-leyofl actions prior
o any peatoancnt enaployess heing b ofF or domoted :

Hiring ind promation feezes:

Sepuration of aon-pamanent empiliyees;

Reterning peovisional cmployess to their pergment titles
Securing ol unskzrs and pessignmment to ather employment; and
- Filling of exesting vasmucies.

(ol fiith atereits will be nade & 51l positons deterpined by the Tepariment of Personne]
tir have substantiafly the same ar similar dutics ad pesponsibilitios st oiler Stace lecations by
qualified laid of{or demoted craplayess and, il pracicable, iy anployess targeted for apoft. As
practicaldls, e Stute shall teain "at risk™ crpliyses to allow wwovement feom the "t sk Tewarioe
o wnrk Lewateans within or owside the appointing anthiorily whore pociliuns are available. 1tis
nouerstood Bl bl such actiong musl be eonsistenl with eperative binw and DO regwlations,

B b

SIDF LETTER OF AGRFEMENT #14
Labar/Mzaugement Femlib Care Advisecy Committes
1. Ihere shali Le establizhed a LaborManagemens Tiealth Cars Aclvisory Commsiriee to
cxpadile, on 2 valualary basis, the transilion of neaetistioos it employes Fom the Trodilional
Plan wod Healfly Maintenane: Onganizations by Mes dersey Flus [om Muly B, (9% through
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Docomber 31, 2000, The Commities shill consist of four teelpases of the Drvision of Pensions and
Herefils aund fue dosignoes to be sekected by the CWAL The Commilie: shall doeids on whid advice
and recommendativns will be made in detormining e fallowing issnes:

a Counly-by-ounly problen welving -Metwirk edtablishmen) with o sramdand of tro
dvciors within a tive mile rmdius of te ceversd cmployes whee safficient providers exist and ar
Ieasl T5% of e haspitals in Mow Jorsey umer conisact. .

b. For current sanployses in rmal aress wlhers access is less than o pomary cure
plrysicians within 20 miles, the minimura solution shall be the design of the Tradilional Plan.

. All problems conceming wansilivn Cices Akl pro-exisling conditions shull be msolved
by having a5 Lhe minimwm silution the design of the Trsditional Plan,

2. The Committes decistons shall be by majority voue, Tics shall be bevken by the State Healh
Benefits Commizsior. The Committes shull sndevar to make the benefits ol KT Flus availzhle to
a maximum mimber uf employecs in the aepoliotng wits, disowss problems of subslapes alise, and
ghall create eonditions 1o facilifile the movement of Slae crnplayess ad their dependents from the
Toditiomal Plan and Health Mainbmmamee Crganizations L NF Plus.

SIDE LETTER OF ACREEMENT #15
L.atencss [Fue tn Thepeodent Care

When an cmployee is late o work dus 1y dependent care pralilems, it 35 the pusilisn of the
State that the employce and the SupervisorManaper al the emplayes’s wik sitc, wil? meed l.u iy tn
reaolve the lateness prokhan. The copluyee wilk have the right t Umion rwmsr.n.tatmn during Lhis
meeting. This meating will be hebd prict to sy Jisciptinary wolicn being talken agiinsg 1!:% I:Il'l!‘.lll:l}"ﬂ:
4= 7 resuld of the lateness, Llwwever, anee such 3 ioecting i beld, the: State reserves i nght b
senplemment disciplinary astion i Lhe siglasce cantines i eomc in Jale for wark.

SIDE LETTER OF AGREEMENT #16
[caves of Ahsemee Less Than o Mowths
The State agrees b cusider Tequests made Ty the Lnion by secordanie willy r.h'-‘r Leaves of
Abzence Withour Pay Adicle in the vareus Agreements tor perioda of loss than 6 mqmlk]sa. In
ancordares w il warmal practics, such request for an unpaid loave alubsence w11 be made dicectly
ta the Office of Employee Relatons which wilt invesligide in an atlempl to mmch the
requested leave with the understanding thal Lhe vequested peciod of 1c_arv-: sl:.le b-:: definite and
roquesks by The Union for leave sximusiong shal] be masde in only cxceplicnd] siuations.

SIDE LETTFR OF AGREFMENT #17
Orieglations Seesinos
A. The fllowing umfemstanding shatl apply o all State Depaniments excepl ez i:'l:l!Limti-:mal
facilties al fhe Department of Commetinns, the Lreparfoscnt of Military art Vetorans Affirs and the
Department ot Human Services.

When a Ticpartmenl wr THyisien plams ba bald an oretaon session Far new :;:npll:r:.-'c?:s, the
Iriom shall be g0 notitied in advance if a reasoatablc number of fhe now cmployees artm.-dlng 1..1:|v=
gesgion are in 1tes eovered bee Lhe Contract. Ths Deparoment o Divitﬁ'!ﬂfl hokdmg the: gricntarion
will gronidhe the Lnion with 2 thicty {30 gt peiimd in which to meel with new cmplopess whose

Th

tithes are: covered under this contract, iFso requeatecd by the Tnion. The thiny {30) minute period
shall be wilhin the Giployess wockday ot may ot be during luoch or break time, The
represatative of B Tnion shall be o Jocal Vnivo mpresenlative. 100 non-State employee Lo
represenlative canmot be presenl during an onentarion session, & L empboyoe designatod by the
Unioa will e allowed to fiuke such presenlation.

B. At Stdle institution: m the Depactenent of Hunian Services. Department of € arrentions md the
Departtenl of Militiry and Veterons AtFairs, lye Sale will provide a tharty (31} minate poriod
during the now cmployer’s otieolution perod Lo allow & oon-State employes represeniative of fhe
Ulnion wr mead and explain the Union's tepoosibilitice. I the mot.Slals emphyye: mprescatative of
the Unitey comned b present during swoh orentation pe1eod, one (1) umit emplovee atthe editution
desigmuted by the Uniom may be allowed to make such presentation & & maxdimun af teelvs (12)
Hmes per year. Any amploves releasal purswant o tis paragfiph for the purpose of addressiig
empbayes durmz oricobalion shall oely address employess whess tlzq 20 contained o the same
aepatialing onit a5 Lhe emplives making the presnlation.

SINE LETTER OF AGREEMENT #18
Fotentizl Chagges to Titles
MNow Recelviug ihe Clothing A Rowxace

In recagnidivn Lhat dwing the lerm of this santeicl Gifes thar are crimerly cligible tr recoive
the clodtiig wlowance sy be aholished or sbslantiatly changed so Lthat they arc ruy bonger cligilils
e receive (e chathing allowance wnder the criterea set fouth o Lhe contract, the pitrtess agroc rhal,
in the event this ucurs, the [nivn eefuins the tight, duking the tem of this AmseTnent, 1 e e
clothing allwance contractual provision to addnes: Lhis specific e,

Tt i amderstond ke ke pacics that, in the event the Mnian jovokes tis provsigion, the Statc's
endy abligation is & negoliate for an equal oumber of empln vess who will he elignble 10 reocive the
cluhing sflowance payments in q dilferest e, The awaoher of now employees the Tinino sy
negotiate ay Lo recerving the clalhing allowance s the same as e Juenher of employees who wers
i e Litle shgie b recsive the chathing aflowanee prine 1 its abotishment o change to a title
inelipible to reveive the elothing allowance.

SIDE LETTER OF AGREEMENT #15
Proniion - Unclassifled Employecs
Wliewes i [eLbe: semics cxists in Lhe unclassifia] seovice, emplovees wilhin the Gtc seeies dluall be
exmzider for promction pricr to the flGug ol 0 vacancy.

SIDE LETTRR OF AGREEMFENT #240
Hest Perlods
The urent practies of eeyuirrg cortain emplovess te fomain at e work Pleccs during, nes
poricels for subiety reasons or spermtonal requinsments shall b contiyal, Uowerar, if the emplayee
is repurired o work ducing the restporioe i shadl be reschediiled v, if s 9 oot feesibly, the ogt reat
peziod shall b wccumulated at siraight ime and seheduled in aceordance with the regalatians
CORGCTRIYE use o eompanslury ime off.
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SIDE I ETTER OF AGREEMENT #Z1
Status of Furt=-Tine, Intcrmilteut, Temporary and
Specinl Services Employees

Within sity (60) days of the cxecution ol @ colioative pegetiariom: igrecments the Slade and
the Uninn will conatinle a lahurinasagement coroseddot for the ypurposs of meieing the status of
non-negadialions it cmplayees porforming the same or similar dulies 35 cmployess representod by
the CWA. A cepresenlulive [nm the Depadimient of Personns) will participdate o the comamities.
The comasitte: shall he compassd ol equal numbers of Tnion wd sianagzomenl rpresntatives ol
will develop stamlands ta detommine which part-time, imermittenl, ferparary and special serviece
rmployees, not presenily incloded in CWA'S onits, ghiauld be included,

SIDE LETTER OF AGRFFMENT #21
Toal Aflowrance
The State will maintain i s of tools reguied far the perfermance of work 232 gomenls Ty
each of the employees Listed i the e holow.
Fach of those employees who provides and 13 reguired 6 use I porsonally owned donls a3
a comdition ol singlapment shall, an or gboul Deccniher 15 ol cach year of thig eontract, be printed
1 tool allowance, 1F L enployee coppletes 8 calendar yoar of engsboyment in his earecat capacity
ond i3 o the pavrod] ss of the date of payment.
Subyjenct tor any conditiunz sct tood Lo the applicable pantract the foel al lewance shall e 5100
far the fiscal vears beginming Tuly P99, July 2000, Tuly T anck duly ZUEE.
Fligible covplorpess mnciudes ooy fose employees working [ the Departmenl of Troasury,
Central Bfotor Pond, in the fallowing titles:
1) Assistant Crew Supcrvisor, kechanic
2] Lrew Supervizor, Gampe Oporations
A} Crew Supervisor, Mecharae:
4y Crew Supervisog, Mechanics (hody and fender shop

SIDE LEUTER OF AGHEEMENT #2121
Training & Education Fuad

The State amd the Lininn agres o jointly fund special raining and cducalivn progeanis foc

emplmyees i e Admenisizalive ad Cleried Scevices, Professiomal, Prumiry Eoved Supervisny amd
Higher Level Supervisory negolizions onits,  &och waining and education programs must be
mulnally agroed to by the OfFce of Bingloyes Bedistjons and the Uivn and may ioclude, bus oot be
limited fo, arcas af specialized technicul teaining, job skills refresher conrscs, end prodessinnal oo
carcer development, which are pelated 3 Lhe emiplotpes’s jub., o which may b noooszany or disetly
beneficial to curser sdvancemenl within State service.

Eruployees eliggibls 1 particypste in a (rogram mist be empluped i a CWA Degatiations unil
aned matzst be on 1he payToll wl e beginniog, and 2t the equl of the program. Additional eligibility
peypireanents shall e wutually apreed i by thie Sbate and the Thaian

The program shll e funded equally by the Statc and the WA, with each padly paging up v
& maximum o0 §25000 in each yoar of the Apreement The parties mEY G0 A 00 tms bayis, clocl

47 {mfty over maney not ulilisel during 2 ons year period Lo Hac next vear.

T3

SINE LETTER OF AGRFEMENT #24
. Traivieg for Lower Faid Employaes
Empfui:c::?dcrslmﬂ I:har. ﬁl.l.‘-clal ancnfion shall be given 1o the nesds of Ist 2kitlal kwer paid
i yeos o gnhance tlieir job potfommane: aod potential e sdvancenent inclusive of altcrag
t,‘u.'nlf,u' [ choccs. The Training Dndsion of the [kpactiment of Persomnel wiit id th .
fralinin g opportunities and will develap a procodine 1o ideatify cligibie employesy u‘i.:lri.:ﬂ o
depadments. - e
o .A cnr.:lr.ru!lcc inelmding two representatives of the Thion, lwae fom QLR and fwo frem the
Ireming Thivision nl e Departroent of Personnel stull meet with fhe tshiective ol assistng in the
develipment of fhis prograsy, 1L ghall be L responsibility of e Departmenl of chn?u:; to

[OLTIC Program | Lhe H
1o be e avaikat i) TTYICRIMER,
e 1 e a 20T ey {ler ), EeCamitcapdalioms ol

SIDE LETTER OF AGREFMENT #15
Mepactmental Sick Teave Policr
. The S.tah:. #d the Coiumumieatians Warkar of Amarice a-gn:: Lo estaldish 2 committes Lo
mview md. discuss Sdile Departipmls’ sick Jeave pniiuy. The comiiilles shall consist of a
represenlative ffrum the Dfice of Bmpluyee Relalions and mpreseniatives fom the Skl
E;jn::::mih:m::::mmmm of Slale qu[mmm attemding the comiifies mecting shall
: o attendt such mecting, The Tinion shall be rogiesembed by 4 person fioma
the C{‘I[I:I.mli'l'llca-.ﬂ'.‘ms Warkers of America, AFL-CI0, and repreachllives) Bom O CW A Locals
. 113:1: mmmsllﬂ:.shali Mged wl mubaally convenicol dmes and plices and the Unicn can n:qn:si
A muiung Ly sunding such equest with an avcumpanying, wpenda o the Ofice of Fogpl
Raolatinns, The cormniles will examine the policies ag if pertaing tn employecs' rigduls unl:::‘:}lli:
FMLA, prarcerion and prescrvation of etmpluyees” Fights of confidentialiy. The committee will s
make reeoninsndutions ru evaluate wn| improve wpon sick leave policics.

T4
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AFFENLIK IV

Listed balow are all ticles inciuded i Ehe Concract. LE
vour title is not listed hore (b may be included in apother WA
Iniz. Alen listed is Lhe nitle code numboce, pay ratge, and
workwaek designation.

Thao poy range con be used o belp determine ao individualre
proger pay by referring to Appendix II.

The axplanation of the symbols weed for workweek dezignation

ioz

35 - 35 hour Elxad workwesek work:ac. Overblione conpensation is
requlated oy the Cworltime Article of thisa contract wnd
BaprarLment, al Pernoel dvertime ralca, Addiflonally, tha
FL3A {Fair Labcr Etandards Aok )mandabes overtima
compensstion for thoue workers for hours owver 40 worked in &
wiarkwenk )

43 - 40 hour Fleed workweek workoe, Qwerllme compensabion Js
Tequlated by the Owoerlime Achicle of this conlrack,
Department of Forscnnel Overtime rules, amd bhe Fed=ral
FT.Eh .

HE - Ron-exenpt, non-limited. These werkere work ot lesast o 33
hour workwook witt interpittent yeguirements £or a langex
woarkweek 4% warvanted to compleotes proiects or aasignmentsa.
These workera arc onwersl by the Proviaions of Fedaral FLEA
maodated cime-and-one half [(pay or compensabory time)l for
howars in a week worked corcr 4240 hours .

Your - for hour hourly compeneation {if any! [or hours worked

in o wiok bebwsen 35 houra aad 4% hoesr: 9 defermined Sy
Departwent of Fersonne! Guerlims toles and Departmental
policy.

ML - Kom-limired workors. Thess workers ghall worl at lewsl o 35
hour workwiesk wilbh intermittent reguiroment.s for a longer
wiirkwesk ag warranted o orrplets pooiects or agsigonmonts.
The Ltate of Meow Jersey beliswas chakt thoso 1illas ars
axampt from coverage by the owercime coapesisal ion provisions
af Lhe Fedderat FLEA. [Horkors i Liese biclea who beliewe
zhey zhould ke covorwsd by Lhe FLEA may appoal Lo Lhe TLA.

Cepartment ol Tabcor.]

lour-Zor-hour componisal. inn (LE any)l for KL workers tor hours
ocwer 35 worked in a week ie determincd by Deparbaant of
Perunnne]l Owertire miles and Doparloaental poiicy.

mléa mon Limitcd citle whick inwvolswe dircet wand coobinuocus
supeeviys lon of workers in @0 hour workwaek titles. 'Ine Statc
nE Hew Jermey belisves thuse workers ara exempt from
coverage by <he fodoral FLER.

Ay compensudlan for hours boyond ilw normal workwsek is
ragulal.ed by Departmact of Pooscncel Dvertime rules and
Departmental policwy,

iE - {exempt 3% hour! 25 hour Fixed workweek worker, Oecrzioe
compenastion ju regulated by the Jveviime Arbicle af Lhis
ponl oot and Deparcment of Personnoel Overtime Rulas. 'Tha

State of Mew Jersey belicwves bhese workersa are exampr Lrom
coverage by che FLSA,

12 - dexempt 40 houry 40 heur fixed warkweak worker. Dvertim?
compensatiom e Tequlated by the Cvertime Article of thiu
conttact and fDopoclment of Personnel Owertime Rules. The
Ltate ot How Jeteey believes theme worketrs are exempt from

cnweragse by the PLER,
The abrwe information ia sugplie= by “he Unicn for
informaticn purposes only. Lt ia oot part of the coabtracl belwesen

the State and che CHA. . _ )
The intormation listed in gppeadix L1 18 effective as ol

Senterber 1586 and 1ia Eubject in change.

RABGE CODE

Primary Lewvel Suparvizors Tnit

TITLE HGTERA
26 G441 A-countant 2
41 SN354  Aocountatl. L i
29 50076 Administrative Analyse 1 3?
42 50106 Adminialrocive Noalyel a P
23 "INAG Administral iwe lnstracter Audicdosise .
) . Bebiexil for the peat T at
;3 2:#;‘; Mnjluflgcrative Supw, Remidentiat Scrvicas 10 Mo, n4
2 I Agricuiitural Marketing Swncialist 1 L
Z9 20244 Analyel. T Heallh <are Facilitiea N
2% 330905 fnalyat T Trade Fructices AR e
A3 UEA14 Aplarist - L,
26 17651 Archd Lok iy
2b 74232 Arphiviel 1 o
12 12444 pyea Supervisor of TruFfic Eoum=ral ors NE
Zl 62346 Area Supcrvigor Vacerans Secvicen %E
14 34124 firmorer 1 10
1% 3313 Armorcr 2 au
26 LOBYS  Assielant dusinesa Manager Toscitusi-ags o
43 2Ngds  Pogistabl. Chief Cupital Poac niticé . TE
LE 423683 Assistant Chief Savurity Ctficer 46
1f 41034 hss;. Crew Superviscr Highway consl.rust . & Er:dges L1
1i :ifgj Rusyiatan, {rew Rupcrvienr Highwiay Dridl. dperaliosos Ao
= 2 &ss?ntnnt Crow LSupsrvisor Eighway Maintesanoceo an
=7 42034 Auysistant Crew Anperviscr lighway Markin an
L1 A534L hspivtant Crow Supsrvizer Mach:ae Hhop g o
17 53114 haeisiapnt Crew supery i o Muinteﬁancc Fl7 L3
17 43734 Asgiatant rew Fupervicns Mechonic d
1¥ 11854 fanistent Orow Buperrisoc Figqn Shap MW 1
?% ES0Td Azaislunk Disability Tnsurance Sape rrizor gg
Y 0ARES hnmistanl. Emecubive Sivector WT =l G; N;rsir o)
Y3 42746 Anzislant Head Lrovamis Watker o 4 4;
LT 24244 Assiacant Eousesocpiog Supefvisor 2 14
Lo 41235 Aasistant Wousekesping Suporviaer 1 is
?I §G012 Aaaizlant Social wWork Super . zor :ﬁ
20 32883 Musistanl. Supervising Medical Security GEficer ;1#
?3 ::ggi ijt_sfgnt Eupervéaur L. fwministrulive Sarvices is
1o d=nee hws}ﬂ_qnt Superviscr driminal inforeasion ik kD
T 28 F5lacanl Supervisor Dala Reduclion Wil an
t: ;;Eig ﬂﬂL+§t?nt Supervrisor fingerprinf Technical Unic 55
12 05 a22inlant Rupiv, Formsgt Pire Eguismert Maltlspance 40
}a 45056 hss;stant duparviaor Tdicntificotion Reoprdis Hn:t- a5
41 74331 salstant. Supervisor Minrmfilr Services Arote 21
Ej 4624 pasistact Sapervieoe of Daks=cy Qp=rations 1
h? Gdhb? hae+5tnnt Suprrrizor ol Buzibess Srtarprigas NE
ii j;gfi 2:;+?t?nt Euperw!snr of Construclion Recorda i
ié s ASSJ“LanF :up: rigor of ddecarional Programe: 1 ML
B i EFigbaul dupervisor o Educatignal Pragrams 2 M,
41 T3THe Pusistant Supervisor of Frucationgl Programs L 1
26 72901 Assistant Superviecr of Edurdkional Brograas o
TR G455 Aspintant SBuperyisor pl Recraalion T Nﬁ
20 74310 nss%at&ut fupervisor Eecords Sturame ;?
ii gidiﬁ nﬁ“}?t'ﬂu“f' Rooming acd Roarding Home Redlustiong  pl
14 21813 Assielant Supecriast Skate 07hice Cank rex Syt ame 15
23 Shana suociate Editor DAL Fubl icatienn i :
25 50984 Audilor 1 ' e
2% E1lp74  Anditor L NI
27 00817 Ruditor T Taxatiun b
23 S50E1®  Andizcr I Tuxation 3?
0 L0812 Auditor Taxalion Cub-of Htate NE
20 0024 Budgset Analyst | s
#2 S20TE Bullding Munagemerl. Sexvices pecialist 2 ﬁL
17 20204 Building gervicos Coordinator 3 ) 2:
ég ;33:: guildi?g Rorvices Doordinaboar éﬁ
: amp Lirector - Rl ;i i i h
17 42304 Eapﬁuin Erake ;2TT- for Blind & vie. Naadicapord EH

¢ em b —



L 1% F297& Capkbain #bate Bnal 35 2A 53245 Data Pronezsing fmalyat 1 y
T 20 GZE?l Carteogrupher 15 L4 53363 Data Processing Librarian L }2
27 00162z Oerrificate of Moed Brulyab I L - L* 53354 Duta Proceselng Machine fOperator 1 =
18 40351 chief Hridys Operalor 40 2@ 51365 [ata Processing Programmer L ’ aE
22 0L04R  Chiml Dennal Laborabery Toechnicisn Nz E7 51264 [ata Frosessing !‘rc\.grammcr L ML
19 59938 Chief of surwvey Farby 35 19 4385 Dala I'rocedsing Suprrviecr Schesluling and Control HT
23 40444 Chicf Operuting Engineer 1 4 16 E0945 Day Care Conter Supervisor T a0
21 40433 Chial Operating Zngineere 3 1 O A5 01058 Tentist L =
19 40442 Chisf Operating Engineer 13 40 25 ShBE4  Diatricl Zupervisor Wage and Uour Compliance EE
24 B1l0E3 ¢hicf Techolcian Environmenzs! Syetems an 25 L2EE}  Diwision Forasl Firewarden ) HL
24 REZRT  Thild Care Quality Assurance Inapector 21 24 33373 Driwver Improvemsnl Analyer 1 w1
iy 22 70193 Thild Csater Program Evaluateor 1 L 25 IR4BO Driver Improvement Analyet 1 ¥
i f 22 61972 rChild Suppnrl and Paternity Spraialist 2 ML il S5555  Eeoonomic Deve lopment Representative 1 :"f.
3 26 64954 Claiws Adjudicator 1 Disablility Determinal.imme ¥L 27 13464  Emergency Response Specialist 2 ;E
27 64748 Claima adjudinelor Specialist 1 WL 21 445l3  Employmert Scrwices Hpecialist 1 sp
% 84782 Ciipical Rietician ML 2} 64754 Fmployment Superyisor 1 s
2R 0VTEL  C1inical Laboratnry Fvaluacer 1 HT. A5 897532 Employment Supervizor 2 Hﬂ
30 50321 (linical I'sycimlogist 2 AL 2% 58950 Enginesar A Hazardous Aite Mitigation ML
13 92262 Coding Clerk 1 Cancor Regisley 15 1% 10120 FEngineering Teohnician 2 an
27 RAIC Cawmwenicalion Bolwark Superyisor L. 17T 5%805 Engineering Technician 2 1y
a0 dAsdA Ciwrmun icationa Syektems Tachiician 2 AR 22 12974 Entomolagisl, L WL
2% 13E4% {ommunicaticns Systema Cechnicicn 1 ac %2 16240 Envirommental Conpliance Tnrostigstor 1 40
43 64184 Commuanily Brograns Analysl 1 ME 20 S8958  Eoviroomental Compliance Lnwessligator 1 it
& 64175  Curmunity depvios officer 1 KL . 30 L5874 Enviroomental Scisnciet WL
Z6 631154 Community Service Officer 1 Ha reotic and Drug Bhuse NHL i 25 -“-11'—*:"9 F{cnminer X, Crewdenkcials T
1 43163 Communily Service OLEirer 2 Karcotic and Doug Abuse  Me i 21 §2184 Tiels Service Supervisor d NI
37 34695 Comeunity Sheller Planning officce HT. ib S4Be4  Financial Examiner z HI,
24 15114 Complianes DEfice 1 Code Enluccsmast HL 4 T428%  Forms mnalyst 1 WL
¥ 49 §131% Oogterea 2, Taxation HL 15 411564 Forms Toesign Techaician 1 J-hl
% I0ENR  Construction Managenent Specialist 2 [T 28 03177 deographic Tnlosmation Systeoma Specialist | MT.
1% 0131 Constructinn & Maintenance Techniclan 2 a0 #F 03210 Secaraphic Inforcalion Syacems; Specialist 1 n4
2& 1378 UonsulLank furriculum and Tnabruetion 1 N 26 f4444  Govermnsntal Relations Spacialisi. | L
24 54524 OCoordinator Bgriculteral Fairs, Showss & Exhizite WT 5 lfzﬁ_*'ﬂ oo i c o FX 2TRION 10
| 15 g4E44  Coordinal.r, Ioterproter Referral Service I A6 S080E  Fuardianship Ssrvices Speecial iuk 1 HL
i 19 2475 Coeordinstor, Seorelacial Support Sorvioss LAPS ME 26 21333 dazardons Site Mitigation Specialis, 2 =
26 SEEZe  Coordinotnr State & Loral Dlaraing CATY M1, 4o 29953 Hazardous Sile Mitigacier Sporcializb 2 NT.
E 14 94144 Cotlags Training Supsresisor 40 15 21635 Oead Audit Accousl Sicrk e,
i L5 ®R207 Oourn Clerk DIF LS Lt 41625 Head Sakaee i
19 42405 Crew Suproviscr Buildicg Main ecence Prograns an I% 40844 Haamd Barber an
| iV Lusdy  Crow SupHrwiecr Huildipg Maiotsrance Frogroms 1k 1z 23147 tead Bus Nriver al
3¢ 24135 Cres Superviscr Buildiog Maintepance Horkers MAW 41 1% 244635 Hewd Butbcher an
1% 41124 Trew Supcrvisor CarpentIr 40 1% 20345 lead fleork in
13 32418 Orow Supsrvizor Chancel Marking L34 15 21535 Head Clark Bookkseper by
19 47R45 Crew Superviser Flectrical Ooeorat fons B 1] L6 Z001s  Head Clark Beidence gandling s
l 1% 11345 CUraw Supervisor Electrician 10 IF 4464L  Head Cook 1 4n
1 20 43755 Crew Supsrvisor Eguiprsnt INBPECECTS 40 LT 44h34  Head Tuoewr |19 Monkchs 2
i L3 42025 Crew dupervisur Bguipment Uoporaboey M/E 40 L2 416415 Head Cock 2 i
. 19 43805 Crew Supcevisor gGaraga Ogporal ions an 11 4284y Dead Cock 2 10 Hoalhs a0
: 19 12936 CUrew Superviecr Highway Qrmatruciion & Bridges 11 1z d4fd4d4  pkead Couk 3 P
5 14 22245 COrew Supervigoer Highway Drillina Operalicrs MW 1] '_J{-? 4'1‘-':'1-5 Head Coaok 3 10 Mantha ac
i L9 4712% Crew Sopervisor HighwWway Maind sndoce 40 17 425808 Head Cook, kegicnal Food Sesvicw an
j 16 42035  Orew Supervizor ilighway Marking ic _-'q N4les  lead Oottage Traicizg Separvisor an
10 22434 Jrew Superviser Laboret HFOw 14 L7 45745 Heal Dalicy Worker 40
i 10 42135 Crew Zupervisor Tandecape Highway Maintenance 40 ) Ly L3295 Hepd Usbs Enbty Muciiine Uperabor in
" 139 11636 Urow Supervisor Locksmilh 10 21 L4023 ilead Drafting Techeiczian 12
‘ 1% 23945 Crow Supervisor Mockine shop 44 18 140%%  Head Drafl.iag Techoician i
& i 19 42140 Crew HSupcrvisne Maliotenance PTP an 1 16 $5325  Heud Farmer 2
i 19 4154% Crew Sepecvigor Mason and Plasterer 10 . 16 20725 dead File lerk ic
! 10 44736 Crew Supervisar Merchaonics 410 1< 455 Eead Zardenoce ic
3 L% 41515 Crew Superviecr Painters an 16 45315 Head dresnhouse Worker a0
% 19 41315 {rew Supervigcr Plumber aned Steamfitter 10 16 42745 Head COrounde Worker a0
Ff 19 43535 Crow Supervizor Hadie Technician E 1 15 40522  llead Halecdressar an
f 6 41244 COrew Bupervisor Rupalreres 40 10 94104  Head llousskasper &1
1% 41643 Urew Supsrvizor Shest Mol sl Worker 12 10 $4424  depd Laundry Werker 4
1% 11B45 Orew Supervieor Sign Shop 33 15 22025 Head Microfiim Machine Gparotor 35
i 1# 42074 Craw Supesrvisor Wildlife Monagersnl. horea, Operations 43 1‘_5 131852 Head Muree 14 Montha 3B
‘ [ 14 45615 Crow Supervieor wWildlits= Worker 40 g-'-’ 5?9645 Hoad Nuree, L2 Munlhs iE
dEE 15 42255 Urew Supervisnr Tand Operations 40 -.I-E U453 Head Hursc 12 Months ir
N w4 SETHS  Customor Repeesentative L, Fublic Utilitiaas 1k 3 2645 Head Procuzmment lerk P
FEE 18 36TYS  Cuskomer Hervice Reprosentative, ORL Dbl iocatlons [ 15 ggggg ﬁ:;g -:S_E;;?-;;Ll:lcrrlceél . an
5 mud [l [ FH ] '
. 29 33346 TData EBrocossing Analyet 1 i 27 QU374 Ymaith Data $pecia1?::;|. H I?l]’li




9 DA3G3
39 D0ZBE
a0 1754
29 LELCIY
24 S5THA
B0 L3T0E
L9 32145
22 43T2R
VERHE T
16 GES4
11 5715t
25 %6774
22 305&7
22 GLHDd
A% gE04E
25 54954
45 b159d
24 SZays
1% SEAGH
4s 54344
38 164
27 3EI0E
45 14pB4
25 15110
13 52472
268 BGD13
% gilae
28 27:08
1H 43374
27 55344
23 07944
27 B490E
502004
24 11144
1S 21034
»5 nnlog
2y n3lss
223 43194
0 IC462
L 43044
21 S3&L4
26 RG3E4
23 U1Z74
20 N1Zo-
27 54943
30 Y2eI2s
1 G23i%
25 Sd14%
&% 59973
14 Tared
1% 21634
21 02254
FE DT
25 01754
&4 D154
7 01nb3
23 GEIT7a
11 2044
12 zisad
11 2392
10 Z3IARG
12 23314
12 3234
0o RINGE
44 OL3EG
A% £06Z3
11 53794
18 14028
e L4024
2T F469d
46 1D4d4
26 14094

Foalth BEoconomicza Eegearch Specialisl ]

Uealth Sy:dema Specialist 1
Foearing officer 1 Stalbs Parol Boarsd

Hiapania AF{uira OFfFficer 1,Cocmerce & Ecanomic Deavel
Induatrial Manager 2 RLale [Mse Induscrics
Tospector 1 New Jareey Raclhog Commdsision

lpatitul jon Firc {aick

Institubional Transpaclalion Supecvisor

Tofinrance snalyet 1
lnaurance Examiner 1
Intormittenl. Primczipal Clarck
Ipvesl igator 1

Investigal.cae |, Citizen Tnlnmmotion and Complainls
Investigator 1, Divieicn on Civil Righes

lopvzetigatar 1, Labor

—nwvastigatare 1, Real Ealale Commizsaion

inweskigator 1, Tawxskbicn
Levaslnent Analvyat 1
tnvestmant. Tachniclan

Lubor Market Analyest 2
Landscape Tesigoer L

Legal pseistatt Z OAT
Librarian 1

Liverzir Faaminor L

Licenas Procesact 1

Mapagoment Compliancs GEficer 1
Matiager ol Film Scrvices PHA
Managyer of Sraphia hrbts PRA
Marina Supsrintendent =
Markel Corwlact Examiner 1
Master Well Criller

M:xdical Relationa Specialist 1
Microbdoioygin. 3

Modol Maker 1

Marlalily Snding Cletk 1
Municipal Finanoe Audiloc 1
Gl T ize Butomacion Specialist 1

CEEine Munwger Polisades Lnterastabe Park

Bara-Legal Tachnician 1, TEES

Tarks Malnbtenance Supervisact 2
Parsinres Bonofits Specialiar 1
Permit Coardinal.icn O1F e 1

Phurmuoles 2

Fharmay:is. 1

Plagned Meal EBEztate Developeenl. Bnglyat L

Pianning Asscciate 1

Friasipal Avooont Adjustor Stats Lobkbesxy
Principal Area Cowiedinalor Qomeunicy Invelvement
Frinzipal Area Conrdinator Commilhity Topeclwement

Prizzipal Aodio vieuwal tlechnician
Principal Adit fpocouns Cleork
Prinripal Dacteriologis.
Prisuzipal Biclogiat

Principal Bivulogist

Principal Chemiak

Princlpa? Chomise

Principal Claimn Towasl igatar
Prinuips: Clerk

Principal! Clork Bockikeeper
Pripcipai Tlerk Etanugrazibesec

Prapcipsl Clerk Scenogragher 10 WMopths

Frineipal Clerk Tranacriter
Priocipal Clerk Tynist

Pripcipal Clerk Tygist 10 Montts
Principal Clinical paychologist

I'vripcipal Community Program Apeciaslisc
Pronciput Data Encry Machine Operabtor

¥rincipal Drafring Toechoicion
I'ripcipal Lrafrcing Techbnloian

Principal Fraployment Test ‘lechnician
Pripcipal Enginesre Archileciural Bridge LGaeign

Brincipal Enpineer Civil

HL
L.
ML

LT,

bl
£l
T,
M4
HL

a5
ME
an
ML
HT.
ML
NL
NI
35
HNL
1B
ML
KL
HL
35
bilr
Wi

Ka
NL
40
KL

40
3o
w1,

kL
%
A0
Jd

KL
EL
iR
KL
~E
4F
i
3o
ER
iR
AE
¥L
%R
AE
KL
i
=
El
£
35
1
in
L
W,
3=
1413
35

4F
AC

AL
24
2n
2R
4
a5
2
2n
2R
Z6
24
2
Fir
28
=R
14
2k
6
bk
14
ih
dh
)
25
Z0
LB
249
L1
2n
=4
-
27
11
2
1a
=7
1z
AL
23
Zh
4
11
L1
21
21
0
23
21
41
21
=0
ih
11
“a
20
12
34
21
EXH
EL)
1%
11
24
13
10
Z4
14
2
a5
2h
Zh
25

15254
n30a
laeod
Lou0s
IRIEY-E!
10454
1snmd
L7009y
L300d
16051
39974
12B94
14004
10474
lutrl
112841
1c2e
L2z
11894
EEEFA
18301
16314
12574
LEasd
1hA34
SR974
15274
L34
B0&aNd
Laynd
Slaky
ClaAd
224
AL
11924
DLy
+0014
uipndg
R VR
17404
luca:
TEHM
SAd 1z
62274
Llaoid
T4n:4
4ZA0L
LSaT4
dana2d
54314
Lul17n
EEE 1T
a1934
013ze
U1az2q
T4
11735
EEL- I
ENE XL

0issna

Z23202d
22244

55304

23215
2321R

slhea

14943

-1

1hd 4

leagal

l&del

12494

Principal
Frincigal
Bripcipal
Brincipal
Principnl
Principal
I'rincipal
Frincigal
Privcipal
Principal
Frifncipai
I'rincipal
Prioncipul
Principal
Frineipal
Frincipal
Principal
Trimcipal
Fripcipal
Fringipal
Trincipal
Principal
Principal
Principal
Pripeipal
Principal
Frincipal
Princlyal
Frencipal
Prieeipal
Frincipal
Frincipai
I'rinizipal
Princisl
Trincipal
Frincipal
Frincijml
Frianipal
Teliosigaal
ripcipal
Frincipal
Frincipal
Principat
Priogipal
I'rincipal
Frircipal
Erincipal
Frincips2
Principal
Princigal
frincipal
Frincipal
Frincipal
Principal
frimcizal
Frimoipal
Principal
Frinripal
Principal
Principal
Principal
Principal
Frincimpal
Prigzipal
frincipal
Principal
Frincipal
Frincipaz
Princlpal
Princizgal
Frincipal
Frincipal

Frigiresr Constmcktion

Engincer Coostrechion

Enginesr Electrical

Engineer Energy

Engineer Goolegy

Enginesar Seatorchnical

Enginesr Rydraulic

Bnginecr Industrial

Engineer Mareriala

Enginccyr Machantieal

Enginesr Mechanical

Enginesr Flanning

Eonglnoecr 22 roctueal

Eng;n&ﬁr Sdtructural Aridge Nosign
Enginees Struwctural BEvaluabion
Engariecr Traffis

Enginesr Transpart:linm

Exgineer Trangymrtation Hesearak
Bogineor Doi)ities )
Frnginsesring Aidc

Envircnmenl.al Engineer
Envirnnmental kng ioeer
Environmental Specialist
Foviroomencal Spocial jst
Ervironmental Technician
Environmental Technician
Eutimatos Building ared ©onstruction
Examinar Bducation Credentials

Pizld Gprrations Analyst Mevvclop. Dingkil |

Ficld Reproseatsrive Hrazaing

Field Reprawrntative Lol Preperiy wax

Field Roprassnvative Pharmaccucica’ s
F:lo Clark

Fiscal Analpest

Forensic bPholographe s

Forenaic Reientist

arayge ALteniant

Goologis

ligaringe ariicer Motor Venicles
Highway Zafely Ypecialist
Historie Treservation Specialist
ndustrial Assis.ane

Inzpactor dulkheads and Dredaing
Tnspactar Child Jare Ceprerz
Ihnpocter Conatruckicn

inEpestcr Coostract. fon

Inspectnr Fire Safety

Tnspeotor Multiple Iwellings
Intel ligence Rozeatrah Analyny
Tovestigqistor Banking

Invcst%gaLur losurance Fracd Prevantiong
investigator CEfice of the Dublic Dcferndi:r

Laboraliory Service Worker
Laborartarcy ‘echrician

Labnratory Tochnician

Litrary maslsiane

Tacal Aid Analysl

Local aid Trvestisator

Mail Clerk

Mgdical Technoiegist

Microfilm Muachine Operabor

Cffine appliance Operacor
Uperal.ionz Aralyet

Oporator Avcomated 1ypewriter
Opsrator Aulomated Typews iter
Farols Counselor Stale Darole Hoard
Fhotographer

Physical Tlwrapist

I'latne:

Flanner

Plannesr, Envisonmenta | Pratection
Flanner Tranzporlation
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11
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2
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25
23
2%
30
s
23
24
13
29
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LG
1G
14
156
X3
9
21
23
a5
20
15
17
23
1
]
25
i

20424
SOy
543244
R MEL)
A4L024G
GOBEZEA
SO9YR
14A43
12284
12676
aTnad
2'/0E4
17244
17204
03154
O2doa
L2195
40024
Sa0d4
R IEL!
53101
B2H143
2430
STL4
1132
E1z34
GATES

£3271

LIZH4
a7
D3iGs
23534
22535
EChs
GddAd
Eq4ES
-1
o0143
&£2103
EFI-HE)
C2R5R
80611
3526
55355
LyBED
La2gse
EQTOR
5503z
CELNTY
g 184
54339
TO39S
155
52504
CPINE |
03238
21RG3
53938
EPELT ]
33373
R141s
£1381
L9054
SANZI
55711
S02LS
03313
03672
40303
QaRL7?
TD2E5
12443

Frincipal roetal Clerk
EFrincipal Posial Clerk
Frincipal Procedurees futalyet
Priwcipal Procodures Analyat
Frincipal Program Analysl. STRPA
Frincipal Eabies Control Techhician
Frincipal Radielegical Techniciac
Frincipal Railroaid ToSpechor
Frincipal kesesarsh Aszsistant Transpartabtion
Erincipal Ridesharing Cuerdinator
Trincipal Righl. oof Way Mgpraiesc
Frincipal kight of way MNegotiater
Princ:’.p.q I Satee Fa Touipaenc:toeer
Principal Safety lnepeckcr Traiasportb.aljon
Principal Sanitasrion
Frincipal Sesd hnalyet:
Trincipal Stapndarda and Procedvra T=ochaleian
PFrincipal Statistical Clerk
Principal Shatishician
Frincipal Stock Clexk
Frincipal ‘lechnician Managemenz Zcfot-ilion Syvatens
Britipal Techunician Managemons Informatico Systome
l'rincipal Tidelawds Apcraieer
Principanl Title Examinoer
Principal Toalfie Control aoalyst
rrincipal Traffic lnvestigator
Principml Training Technizian
PFrincipal Training Technician
Principal Travapurbabicn fnalysy
I'rinrcipal vault Clexk
Priwzipal Rooclogist Non Jamc
Priacing Machine Cperator 3
Trinting Machine Cperator 2
Procutansal, ool Tare
['mogram Development Speciazial 1
Fremgroam Deeclopment Spocialiat 1
Program Planning amd Development Spocialist 1
Program Special . 2 Ooccupaticnal Rovizoearnto] Heoltoh
Promgrem Sunpert Spooianlist 1 ¥outh & Family Srwe.
Property Marageoent Service Spenialist e
Tuhbilic Haslich Conaultant 1
Fubl i Aacith Consuliunt L Kursiog
mublic Healkh Reprasaniabt les 1
Tuality Asaurance Cocrdinstor, 1LEma:n [ard josrs
Radiar ian Fhysicise L
Megqictal Forestar
Rogicoal Sapervisor Foster Crandparent. Progran
Requlalary Gfticer 1 Losurance
Resgareh Roonomisl 1
Hegidenktial Servicer Rpecialiak 1
RErsoarce lnceyprarive Specialiet
Selew:]l Progrom Conrdinacor L
Hecretary 2 Wobnd Processlog Bwaben
Svcuricics Harket l'radar 3
Reainr Buyrt
LEnicr Cemebetry Carsbaker
Srcaior Communications Uperator
Aeoine Cunmanizat icns Dperatcr
denior Distvibutor, Stabe folbery Tichkol:s
Scnior Ficld depreszntative Copatruc.Contracl Jumpl i
Seninr Huaring Jfficer, Inmate Cisciplinary Program
Aantor Tnstruclar Coupsslor Readjustmenr unic
Hfepior Lovestigatar Di=ability Insuranoce
Senior Inwoatigator pamily Levelocpmank
Banilor Invesligator Folor Sarriereg
Benior lnvestigater EBcudent loans
Scniwe Doeupational Health Muarese
Seriaor Goodpat ional Therapisi
Benior Uperator REefrigevation Hervioes
Seemior Puklic Health Vetcrinazian
Senlor Pupil Tcanspoeolal.ion Spacialise
Sonior Traffic Enumerakccr
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14 G072
29 E36E
231 B0OD&7
1F G410l
LA %4373
7 L4Tos
13 20144
& 1L052
22 G100
22 £311i0
2hF £5514
P8 64645
24 94531
24 L3dUo
23 57141
25 £433R
22 54554
a5 B04n4d
25 BQ45E
A0 53053
002493
23 3154m9
4o 55033
38 00DA:
a0 hyans
ERE LA
A& L2524
2T a300g
2L U3IRAS
TEOBLETA
20 O31E4
iYW 03185
1% 4735
29 RTl4a
41 26513
2N 1e674
1z miazs
14 i1BaR
TNl ]
b ER2T:
23 a524%
15 SEgk?
FRIA-F T
13 Leddl
If RE4HE
1Y 50232
4 B2676
A& SNRTE
41 k394
43 BGRI4
ELVEY |
20 %3%LE
I oeDATE
27 Bi141
A 2unis
11 nI04G
Y sd4AgE
19 £n015
11 44704
LG a4m4s
19 45045
21 glpoaz
30 1RA0s
21 =onga
A% 44628
25 £2533
Eh T2TN
265 FATSRA
35 Ta7eEn
25 E4764
2H 42333
2B 0257

Senicr Unemployment. Inauraoce ©lerk

Aomial Scicnbist 1 Mental Heallh

dooial Work Supereisor 3

Spzcial Staff Officer 3

Zpecial Slabs 0ff iner 3

Statintical Buainesr 2

Glorelkeegsr 1

Fub-Code Official

Rub -Ceade DEficial

Biivitance Abuze Coupaslor |

Supervising AlEirmal.ive Action Aaeise . Fub.Sonkract.s

ﬁ;%erv}ﬂyng gpp&uls Examiner h

Suprreyizing Jopmun i ey Thowe iatis

Sup&rﬂis%ng C”mputeryoper:t:?ment Infa. Speciatist

Srporvising Family Service Spacialien. 3

Euperv;a;ng Field Repreasntative, Howid o neg

EUPET?Fﬁlng Sraphic Ariist Tivision oF SEale [Colice

ghpmrv+5¥nq Health Care Facililfies Lvalgstor

Eup&ru}s+ng Health Carc Facilitias Evalusl o, LCF

jugervfu}ng Indpeobor OLEizs of &gricul. Staudards

;upcrv}S?nq Inepeclor Plant Iidatzy

Superv;s;ug Trnveabigqulor Law B Pubilic Sally

fpperv!5+ng Investigatur, Unemploymen: Loeuranoe

Suprerleing Medical Bxaminer

Superviaing Muclear Enginensc

fupervising Flanc pathalogist

Euperv?siuq bPracurement Specialiac

Supervysing Frogram Suabatancs shoge faids

Supnrvieing public Safel.y Telemmotr .

Hapervieing Rehabilicacicn Cocnaelor

fupervising Rescarch analyer

Shpervwisning Bedsarsh fndlyse

Eupﬁrv?sinq Bezpiratory Tﬂcrapiﬁt

:Ppervfa?ng Right of Way Eescarch analysl

Supcrvising lechoiciae, Commercial Aunording

bup&rv+a+ng Toochbivian Blersron, o IraFrLcs-Uy5|er

Srpervining Texleiphone Operat;se o

%uparvisznq Telephone Operator

Euper"¥s?ng TLiliey Management A Lyst

oHPETVIGING Macarzonal Rohakilication Counsedior
wIrYlaus 2oUnem; loymenl. Benedta

Superv;aor 1 Divizion of Hovor Vehiclaz

Snpervisor ¥ Diviefon ofF Moter vehiclos

dupnrv;sar 4 Livivion of Motor Wohicles

SHPEEUFSDI 1 Rivielon of Muler veliioles

Fupervisnr sdminiscyatl.iva Uail

?u;u. allicd Services Core. for Blipd & Vis. T'ipaizad

Supervisor {Jesh Recwipts & Dizbubsemente . T

%uper?lﬁor Cash Receiprs and Toposits

Eypv.rgTv System Opcr. & Corpiain Lrwest igation

SRRTVLACY Collections and Adjuetwentz Sluze Lot bep

FUTEEVisoT Comrpdity Distribul ion : g

Echrv§snn Complaints & Sucveil lapoe

fuperv;sar farricul am Leve lopmenl. and Trainimy

duperwizer Rleotlon ddzivislracian |

Supervgacr Yo rponcy Toelecam-unicat iona Lyl o,

%up:rv;ﬂnr, Emglnyment. ani Training Programs

Supervisor Fingerprint Techrical Tnit

Superv}ﬁur Food Zcevice hmea Opeoratinn

Hup&ru+sor Forensic Lhotogeaphy it

Supetviacr Tdentificuation Becords Dot

Supervisor Juwenile (Rl Corveorions

Su;erv;nur af Alwin. Secvocez Ripwdix. Qualicy

Ehperviaor of Appropriatlon Accounte Trosaury

Hupervizor of Balketyw Operations

Jupv.af Bua.Enlurprizes, Comm. lor B igd & Vim lmpair

Saprreiscre af Bduweaticnat Tircgramg z . I

Supervisor of Educal inmal Programe -

Sepervisor of Bducatioral Programs 1

Lupes . ?f Blop Ly, Zounssling and Selesive Flacenar:l

Supexvisor of Frguipmen. fohedules T:anspnrtaiioﬁ-

Supwr. of Ficld Tavcatigators ‘nacligricnal, Eld;rly
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24
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21
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EX
5
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Z1
Z3
21
14
29
23
23
213
13
23
a2
20
G
1!
25
24
17
13
17
17
12
aw
17
g
xd
24
1
6
24
5
#h

15,

3
1&

54780
14915
42146
23435
i X
4470
91114
Q3653
55857
N%HE L
34685
ERELT
43EB64
62554
62514
TEQ44
16&7¢
£1292
43545
347073
45043
e g
02453
EUETS
41854
13674
b1404
E1324
S33IG2
£5153
Suoa3
S1534
%2313
OAQON
55355
OGS
SAg23
53155
)
31138
b11e3
R2345
D319l
2LELE
0200
SEO03

TI'TLE
Forcman fuilding & Grourda, Wsh

Fareman, Facilities Miictonance, WSk (M/H)
boxeman,
Farcman,
Taraman, Fumping Station, Wia

Frincipal Accountant, WEM

Scrgeant Fivat. 2lass, WSA

Sarygrant of Seour vty WSR

Supetvisiog Flant Opstalor, WSA

Supervisor, Facilities Operazions and Maictenance

Supervisur of Horse Race Actlvilics

Bupervisor of Intecna] Communicatioe

Zuperviene of Landacape Maintenanoo

Fupervigor of Tegal Scoretarial Servicoes
Supervisor of Llcenses and Pormits wWorkplace Stand.
Supervisor, of Local assistancsa, Firc Safety
Suprevigor of Mainltenace Schocl of Choservation
Supervisar of muzsic Therapy

Sirporvisor ul Patienta acccunte I

Superviacr of Pabients hcoounts 2

Juparvisor of Yecondary Reacuroes Energy Manwgsment

Supervisor of Traffic and wideo Tape {Jpsratioas FRA

fup. ol Wehicle Opecalicons

Supv.af Voo, Srv.Comm. for Blind and Visually Impoired

Buperrizor of Velantocors Engbitutions snd Agencies
fupervisor of X Ray Trohniciaca

Sup. Preventive Maintehance b Conabr. [lman Sieeedoos

Fapcrviact Proporty and Kecorda Ta=ution
Superyisor Radle Maiolenance

Bupervl sor Radiclogical Mainlepance
SFuperviaor Resmurds Amsembly Unil

Sup. Bracarch and Staliskice Div. on Civil Righte
Supervisar Svod Certification aad Coctrol
Syporyiaor Yocaliona) Programs

Supply SuppoTt Technicdian |

Supply Supporl Technician L

Tax bhnalyet 1

Takpaycr Jervice Representakive 1
Technical Amsistant 1 InsSuranco
Tachnical Acsintant 1 Lakor

Techrizal Azaigtant. 1 Foronasing
Techrical Assisrant i, Traanury
Terhnical Aesistanl. 2, Higher Educat.ian
Technical hsmiatanc &, Higher Sducacion
Technical hadvinLunt Board of Mediaticn
Texchnical apalstant Rurdgrt Bareau

Tech. Assl. Bureau of Real Sstate and Ineuranar Mge,

Toohnical Coordinakaor PHA
Teipocarmunications Gystems Afaalyet 1
Teievizion Aroinloast Haintananrmo Supervisaor
Trapaporzation Servioes Specialist.
Veterans Scrorice Officar 1

Wildlife Toxicologiac

Worrd Trocessitsy Speacialisc 1

Work Frogram Specialist 1

Youth Work Superviser

LEW JEMZEY WATRR SPRTY AUTHD LY

Laborar, WL
Mainlepanos, Whs
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35
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Titles Eligible far Chhing Allowance
FRIMARY LEVEL SUPERVISORS UNIT

LITLE

Adntinistrative Supervisor Residental Services, {0 Months
Arcz Supervigor TrufHie Eoumerator
Asmorcr
Armarer 1T
Asnsiatanl Chicl Security Officer
Assiatanr Crew Supervisor Brdee Paimers
Agmisiant Crew Supervisor Bridges amd Smuefunss
hﬁﬂﬂmﬂEhmwSupmvumrEqunun(bnmuw
Assirtant Crow Superiicr Highwsy Conslruction
Assistan) Crew Supervisor Ehiphway Constoa; Hon and Bridgeea
Assistant Crew Supervisor Highway Maintenance
Azsistumt Crew Supervisor Highway Marking
Argislamt Crew Supcrsor Highwiy Dnilling Operylions
Asristand Crew Suparvizor Landseagre Highway Matking
Azsistant Crew Supervizar Machme Slug
Agpsistant Crew Superyizer Michunic
Argistant Crew Supervisor Sign Slwp
Asgistatl Crew Swpervizory Mantonzowe FIP
Avssistant Golf [aurse Manager
Asgizlant Hend Growrd sworker
Assistand Llowsekeeping Superdsar t
Aussistant Floosckesping Supervisar 2
Agsistant Swpedntondent Fish Halchery
Assiztint Supervising Medicul Seeurity Cfficer
Assistard Suparvisor 2 Administrative Facilitics
Assistant Supervizar 1§ acilitics
Asgislant Supervisor 2 Facilifics
Aristant Supervizar 1 Facilities 10 Months
AssiREIAL Supervisor 2 Facililies 13 Months
Mssistant Supervisor Forest Fipe i nent
Aggistant Supervisos of Professional snd Residential Services
Assiglant Supervisor of Fecreasion
Assistant Supervisor of Residential Living
Associate Buporrivor 2 Faailitiey
Runlding Manugement Services I
Capluin Siare Doat
Chicl Bridge Opecatar 2
Chict Rrdie Cipcrtor 3
Chief Bridge Operator
Chiclof Survey Pumr
Chicf Operuting Frgincer £
Chief Opeeating Engineer 2
Chiel Operating Lingineer 3
Chicf Technical Eavironmental Systen
Child Cape Quality Aszurance Tuspector 2
Clinical Kistician
Coustruction and Mainienance Toehiticin 7

JITLE ComE

04173
12444
5424
173
3726%
1424
41934
43754
41924
41938
42124
A2
42244
42134
43944
43T
41844
43144
TIRGT2
42748
44735
44114
3192
R
BG4y
22t
E2646)
B2651
B1643
02648
U634
03552
04215
52675
51576
435902
HK153
41352
40151
1454 5750935
40444
41243
A4z
EI083
62227
44787
[l3



ke T

Cottage Training Swpervisar
Corw Supervisor Bridges and Struchumes
Crow Supervizor Building bduinlenam:e Programs
Crew Supervizor Buildiog Maintenanes Workers
Crew Supetvisor Carpentess
{rew Supervisor Chunnel Marking
Crew Supervisor Eksiriciug
Crew Supetvisor Elootrizal Operations
{rew Supcrvisar Equipment Inspeclor
Crew Supervisor Equipmenl Cperationz
Crew Supervisnr Fisberies Worker
Crew Supervisnr Garage Operation
Crew Soperviror Highway Constnucting
Crew Supervisor Highway Constiuction and Bridpes
Crew Supervisor lighway Dvilling Operalions
Coew Supervizar Highway Mainienance
Crew Supervizor Hiphway Markeog,
Crowe Bupervizor Laborer
Crew Superdsor Lonlszapee Fighway Mamheminess
Crewe Supervigor Tockamith
Crew Sarpervizor Machine Shop
Crew Supervisor Muinlenaaes FIP
L{irew Supervisos hasoq and Plasterer
Crew Supervisot hMochamic
Crew Supertisor Painter
Crew Ruperviser Bodge Fainters
Crow Supervisor Fiumber and Stewm e
Crew Bupervisar Print Shop
Crew Supervizor Radio Teclnician
Crow Superisor Kepsicer
Crew Supervisor Shect Metal Worker
Crew Supervisor Sign Shop
Crew Sopervesor Lipholsiery $hop
Crew Supervisor Wildiile Management Area
Crew Supervisor Wikdlife Waorker
Crew Supervisor Yard Opemalioes
Tay {lare Center Supervisar
Division Faresl Fane Warden
Electoicul and Climate Control Sywiems
Engincering Tochoiciun 3
Foremen Building and Grounds WssA
Foremun Camal Cperations WiA
Faremun Conals WhA
Furetan Flectrician WA
Forcman Facilities Malnrenance WA
Frowzman Laborer W5A
Foreman Mechanic W54
Forerman Maintenances il, Groonds and bluinlenance WEA
Futeiman O & b Mainenanee WA
Foreman O & M Rescreis WA
Foremun O & B Reservoir Majgtenanes WA
Foremin Pumping Slulicy WEA
Forcraan Reserveir Operations W5

04144
4195
A2ANRE99T
44115
41114
244K
31345
3645
43753
42025
43433
43205
41925
45736
41145
42125
42035
42434
42135
11630
416043
43143
41545
43705
41315
41825
4131%
41435
43335
41244
d1845
418435
41625
4 H124
43615
4225%
LLA
O26b3
u3z4
Lial 20k

Fuorsmiun Strucmses WEa

Farcwgn Waler and Fwbankments W54
Forma Thesign Techoician |
Creenskoope

Fiend Buker

Head Barber

Head Rutcher

llead Bus Thiver

{Ieind Cleck Evidencs Eandlinr

Head Coak 1

Lead Cook 1, 111 Months

Hewd Cook 2

Head Couk 2, 149 Manths

Hexd Cond: 1

Ileud Cook 3, 10 Months

Head Cook Regional Foaw] Service Cpecaton
Heart Contk: Begronal Food Supervisor
Uead Cinttage Supervisor

[Tead Cottage Traiviny Supervizor
Hezul Diicy Warker

Heoad Nhay Chire Fechrician

Head Fanner

Hewd Gard=ner

Hend Crsenhouse Worcr

Head Groomls Worker

Head Hairdresser

iicad Houwsckoopsoy

TTead Luwmdry Worker

Hezul Nurse, 10 Months

Hezad %cse, 17 Momhs

Hezad Soaring Waorker

lereesiizalor 1

Landreage: [heoigoer i

Manaper Film Sovices POA

Miuriny Supenotendent 2
Migrphiolopetst

Madel Maker |

Park Maintcnance Supiavisor 2
Irincipal Audiovizuzl Technician
Prigvipal [iobosnst

Principal Bialogisl

Frincipal Building, Tnspeuiur

Prinsipal Chemist

Principal Chemist

Frincipal Cuaital lnspectar

Fancipal Flectrcal Inspecior
Princepal Enginceiing Aids

Principal Enveronmental Tochnician
Principat Environmental Technecian B0
Principat Field Repressalitive Llousings

Principal Field Reprogentative Phacmaceutival Leal Facilitics

Principal Fingerpnind Technician State Palics
Frincipal Forcnsic Plulegmpher

41354
2671
44525
LAEE
5635
a7
s
BRI
44634
Addd
HET4
44544
L LI
E L [RT7)
42655
14134
4145
45745
SHBgs
43325
ASF33
45515
42745
ARl
od |4
4447434423
15362
N3RS 5%
40844
36774
| THad
WY
4111
Gi2HI§
41144
43644
14764
744
U754
54355
E554
1L 36%
32061
15126
1A{d 450075
15834
ST6 (0] anly]
G 1o
274 T wnly)
507 L
34404
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Principal Forensic Sciend st

Piincipal Industrial Assistant

Principal Inspector Construclicn
Pancipal mspecior Fice Salely

Principal Insprevtor Muahtiple Treelling
Principal Lebaratory Service Worksr
Principal Laboralary Lschnician
Promvcipal Local Acd Investigater
Principat Mail Clork

Principal Medical Technolopist

Principul Microbilm tzchine Operator
Ptincipal Ofice Appliance Cperator
Prineipal Pirysical Therapisi

Principal Plumbing Lospecion

Principal Postal Clerk

Frincipal Safity Inspector Mining
Principal Salety ngpoctor Trnspociatne
Peincipal Sankarian

Pringipal Stock Cletk

Principal Traffic Investigatar

Principal Ttaioiny Technician

Principal ¥Vanll Clevk

Printing Machine Operater 4

Printing Machine Opemalor 3

Putlic Hewlth Censultant T

Fepional Farester

Senior Cometery Carslaker

Senior Comrounivators Operator

Seninr Investizaine Mows Cermers
Suninr Deeupational Health Nurse
Scnior Ceoupatonal Therpist

Semior Openitor Felligovaton Servives
Benipr Studin Campenter FEA

Benipr Tratfic Eoumesiler

Serpcant Fitst Class WA

Serpeant of Secunly WA

Special Stall Gffieer 1, Deparimenl of Defonse
State Murse Consoliant

Starekocper )
Sub-Codc { MYicial Primagal Inspeostor
Rupervising Craphic Astist Stare Palice
supervising 1leadth Can: Facility Hvalwator
Supervising, Health Care Facility Evaluator
Supervizing Plant Operiler WA
Supervistng Technical Adsiztant W5A
Supervisor 3 TIMY

Supetvizor 4 MY

Superviser Fucililiss Opcrations & Maintenanee WiA
supervisor Foot Soivicos Area Operatos
Supervisor Forensic Photogrphyr Tt
Superviaor Music ey

Supervizor O & M Rescrvoir Mainlenaies WiA
Supervisor of T.andscaps Mainlbagoco

1593
33524
14014714024
372203
35474
934
GI9240192%
I3EET
234
0952
2124
22234
%

15124

M IEISTT
17244 { onl¥)
172615
OsL54
4134

L1234
1356463571
1624
22534
22534
G2RESME0E L]
(K554
61238
21503
56741
03933
3672
1303
21334
12443

34372/34371

03975

40144

1 3086 L5071 3 TH0
54954

45R

5457

SO4aS*
Su4EN*
dd TS
44545
[x17.x]

EA L

Ruprervisor of Ocoupativael Health Services
Supervisor of Revord Mainlenancs
Supervizar vf X-Ray Techniciza
Supetvisor Fhamaerutical Sendecs
Bupervizor Radie Maintenzace
Suwpervisor Technical Assistant | W54
Supervisor Tevhnical Assistant 2 WHA
Sopervisur Technical Assistant 3 WSA
Suparvisor Technicsd Assistant 4 Wi g
Supervizar I Fucilities G, WEA
Sopervising Techmical 42sisant {Man: ]
Syshem) WEA (Hamaaquaa Vs Suept
Spply Swppod Toclnician
Supply Soppun Techiician i
Techsucal Aagistant Physics Lk
Technical Coordifutor FRA,
Telewigion Broadess) Matnicnange Supervisor
Youth Work Superviser

*Appliss only to empluyess woskiog ul g DAY fuspection Stim

03235
26215
1EC4/ 15045
L9401 295
43545

43574
43660
32401
Y3165
93158
03



SALARY SCHEDULE :
! SALARY SCHEDULE

12 Mooth Employecs Effective: July 1, 1922 !

10 Month Employees Fifective: Septemher 1, 1999 12 Manth Fmplovees Effectiva: July 1, 1998

Covering Employes Relations Groaps: F* RS 10 Month Emgplayees Fffective: September 1, 1093

_ Covering Employea Relations Groups: P+B+B

CTituige 1 2 2 4 3 5 _

\ Tncrerent 5153 0.4 67060 704,16 Ta0.g4]  718.99 ' Hawipe 19 20 21 22 = 24
Step i Tag70.35] 1548168 1612132 16,702.00 17.496.16]  1B,236.40 : Trorement | LAES.07]  Lbang9]  1617.25] 160743 L8222 1BT0.83

St 2 16,.491.66] 1612132 16,792.00 17,405,16] 18,236.40 - T az,005.04| 33,470.11] 35,010.00] 86,627.26 98,324 48] 4010480
Erep d 16.093.01] _16,760.96 17,462,588 18200 92] 1897681 | Step 2 33470 11] _35,010.00] 96,627.25] 38324450 40,106.80 41,976.83

Etep 3 §4535.158| 76,545.09 sE244.50] 40821 71 41,A89.12]  43.045.86

“Eiep 4| 16704341 17,400.80 18.122.96] _18.904.48) 16,716.88
Biep 5 17.515.67 _18,04024] 18.80404] 1960851 2045712
Step 6 1ToeT oo 18.679.88] 1947472 20,312.80 21,197.36

Step A u6.404.25] 3B089.7H) 3086175 41,7188 2367144 45.716.69
Srep § 37,865.37, 39,629.67 31470.00] 4341617 46 463,76 4758692

~Sten? B33 15.31650]_20,195.40] 91016.66 21.537.60 Siep & 35.390,30] 41,160.58] 43,09695 45,113.40, 47,235.08 49 ,456.95
Siep 8 To.120.66] 19,950.16| 20,518,08] 21,721.12 22 577.84 Step 7 10.705.45] 42.700.45 4471350 46,810.63] 4201840 51,328.98
Step 8 42.960.53] 44,240.54] _46,390.75 ¢8,50786] 50.800.1% 53.197.01

|_ Step @ 1975008] onsune 7L486T6) 1249528 25,416.08

Step 9 43735.60] 15,789.20] 47,948.00] 50,206.00 52,563.04] 55,087.04

: ™ Wange 7 B 3 10 1L 12
% Tnorement 81766 B58.52 900.21 94405 o048 1.039.4Y Range 25 26 27 28 ah a0
Gtep 1 1001509] 1983305 20,6997 Jig0% 161 2253829 2353671 Ja—— 1.985456]  2.06an0] 216665 227501 5.a00.45] 256716
Step I 1923305 20,695.87] 2155218 27,506.43] 2552671 24 55620 | Suep I ALSTE.83] 43,9429 46,005.79| 4817244 50,447.45] 5283581
] Step 3 o0 650.71|  21,660.89] 22,40233 23 4R028;  24,517.18] 25, 505.59] | Step2 33.642.28 45,005.79] 4817244 5014745 5253591 55345.07
] Step o 21 468.37] 22,40081] 2339260 7442433 23,507.67] 2664518 Stew 3 #5.007.75 4 06a.20] £0.939.09] 52,72246 55.094.57 57A50.23
] Step & 52, 286.03]  23,266.73 24,292.81) 2636838 94 498 L6 _ 27.6B4.67 | Stnd 4787381 50,3279 S2505.74 54,097.47] 5161283 60,357.39)
Step B $3.103.69 24/127.66 25 193.02 ap,a12.43) 27 48R 63| 2872418 Step & 0.zan a7l 5219629 467230 5727248 6000120 6286485
i [ Step7 | 23881.35) 54 O%6.57) 2609324 07 056.48| 26,479.11 20_763.63 L1206 51A04.13] 54,250 76| 56,830.04) 65954749 g2,300.76] 6537171
: | Step 8 24.739.0)| 25,B45.40) 2608344 o8, 200.53)  29469.58| 3040914 Step 7 53.760.59] G5ha3.28) 5900683 RlHs250 6477 21| BTHATR.ET
; T Siep8 | 2555687 26.704.41]  21,893.65] 29,144.58 30, 46007)  31542.63] St 8 56 795.05] 6E86.73] 6L 172341 64,097.51 57.166.51]  T0,386.03
: R B770051) G0,450.20] 63,332.90] 6637250 58.555.10]  72.893.1%

Mo ige 13 14 Hi) 15 17 1B -

Increment 1,693.60 1,147.85 10454 126647 1 530198 1,595 4 . | ltoge i) | a2 a3 a4 T a6

Srep 1 ua 56620 2565850 26,807.65] 2801 z19] 2027866 560964 | dtcrement 2.633.51 E,Tss_j_!_ﬁl o onl.78} 304881 319840 535804

Step 2 a5 650 B 26 80765 2801215 o 278,66 3060964 32,005.04 Siep 1 | 55.349.07 &7.97 5.5% GUT4LEH) 6364344 5,582 25] 65890465
| Step 2 57,976.58] ©0,7T4L66 69,641 44| 06,A92.25 6580065 7324599

o6.753.40] 27 56560 2_9;&16.?3 30.546.13]  21.040.52 33,400 44

Ltep 3
s:ji 4 7 g47.00 29,0335 3042127 3La1.60] 8327160 5479584 Htap 3 60,510,00] _69,506.74] 66,545,221 63,T4LOK T3,080.05 76,807.33
Step 3 28,940 60| 5025120] 3162681 35.076.07| _34,607.68|  36,19L7% Siep 4 £5 243.60] 66,07L03 6944700 72,7894 76 28745 10,066.67)
" Step 6 30.034.20] 31,399.05] 32,830:35 34,544.54 35,533.56]  37,586.64 3 Btep £ 65 577.11] 60036.90] 72,4878 75,838 6 79.185.85] 83.924.01
Stepr 7 a7, Le7.60] 3264690 3403460 3541101 A7.26454 3898204 Stap & GA5L0.62) 71 ROLAE; 75:250.66 78,88T.49] 8265425 RE,GHL3)
Seep § 32921 40| 00,6945 35,239.43 3687748 9850558 40,377.44 Step 7 114412 T4,567.06] 78.162.34 81836301 8585255 50,040.69
Step 3 | 33315.00] 34.842.60] 2644357 3814305 #9,926.50] 4177284 Sitep & T3.777.64] 7733214] 6105418 8498511 8208100 93,499.04;
- Step D T6,411.15]  80,09723] g3a55.00  §8.033.92 g2 270.45 96,’157&{

(Salary Schedoles are tor informational parposes only)
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SALARY SCHEDULE
12 Month Employees Effpctive: July 1, 194
10 Month Employees Effactiver September 1, 1990

Covering Empleytc Relations Groups F+H+ B

tinnge a7 a8 o) i 41 42
Tncremenz | S.508.56]  3,708.94] 188061 4.000.13] 4260.44] 430000
Giep 1 73,2480 76,771.55| B0 48149 B4,571.16] B645423] 02 748.78
— Sup2 T6.1TT.56] G0481.49) B447L.16] BB463.20] 92748.74| 8724470
[ Srepd RiL3UE.11] 64,15%43] &s260.83| 09 537.48] 9703317} 101,745.72
I Giep d 5388467 £7,880.57) 02 150.50) D6,620.56] 101,322 61) 105,246.73
Siep § 87.383.23] ®=1590.31] 96,040.17] 100,702.68] 10561208 110,747,792
Step B 90,691 7% 95,297.55] 09.920.84) 104.7A6.61| 109.90149] 115.24%.73
Step 7 9442055 99,00L.19] L03,819.51] 108.569.04] 114,150.93] 119,749.73
Step & o704 91 10270518 107 70518] 11296307 118 480.37] 124 250 78
[ tirepp | 101,877.47] 106,309.07| 111598.85] 117.036.20 122,169.81] 128,751.73
! ige 43 44 45
Tncrement | 4,727.99]  4,065.86] 501085
Seep 1 97.244.73] 101 37272 106937 6&
Step 2 | 10187272 106937 08| 118 15083
[ “Srend | 106,700.71] 11190%.24) 11736368
Step 4 | 111,478.70] 116 866.50] 122 576.50
Stop 5 115,156.69] 121 833.76] 127.769.38
Step £ | 12DBR4.68] 126,700 60 153,002.22
| Srep7 | 120,612.67] 191,764 28] 138 215.08
Btep 8 | 13084066 136,729.54] 147.437.55
Step§ | 125.069.65] 141,694.80] 148,640.74

AL v e

EALARY SCHEDANLE
12 Month Employees Effective: July 1, 2000
1t Mooth Employess Etfeotive: Septemler 1, 2000

Covuring Employec Relativar Groops: P+ H v §

Raug_g 1 [ E: 4 [ i1
Trtrantent 62055~ ns2dd]  Beame]  7iBa]  TBAG] TSLE
Step I | 1616776 15,79141] 16.443.75] 17.127.64] 1784608 1550113
Step £ 15.793.31] 16.443.75] 17,19%.84] 17.846.08] 15,600.23] 19255 7]
Step3 | 16.4186] 17.08619] 17,811.03] 1856292 1935 18] 20150 27
Step g | 1708841 1774883 1649602] 19.982.56] 2011123 2098151
Steps | 1766198 18,40107] 19.380.11] 50.000.80] 20,566.25] 3176 €1
[ Step8 | 1828661 19053.51] 18.864.20] 20.710.08] 21 65L.a8] 51 K705
Step7 | 18.905.06] 19.705.95] 20,50m.50] 2L en7 28 22,576 28] 20 955 55
Steps | 16552.61] 2045839 21,353.08] 2015662 ea.03L 48] 2418313
Seep? | 20.166.16] 31.01083] 21,915.47] 23.573.76] 2709645 4 95769

" 7 3 3 o T i3
Trerement 83401 816 10]  UIB#1 06209 L010.99]  LOG0ZD
Step1 | 1936570] 2022991 21,1058 32034.02] 23.58508 2399761
Step? | 20.22971] 21,10581] 22,09402| 5,986.95] 23997 24| 95.057 52
Stepd_ | 2108372 21961 51| 2%.945.23] 22.949.85] 0500754 26117 a0
Stepd | 2159773] 22855.01 23,060.44] a4.12.81] (35017 82 27 17508
Stepd | 22731.74] BDIR4.L1] 24 7I8.650 2557504 ZT028 11| 285 e
Sten B | 23,586.7] 2461021 26,606.55] 26,838.67] 25.038.20] 29,508 o4
Swp7 | 4,399.76] n436.41] 6,51509] 27.80150] 29045.68] 30 35853
Sten 8 | 3533.T7|  26962.41] 27,580.28] 28.764.50] 30 05898 31418 20
Stepd | 36.06738] 27298.51 2845145 39.927 46| 3106827 35.470.44

Range 13 i1 5 6 17 %
Increment | 1,11548] 117080 Lo2A w3 LzaLen] 1357.60] ~Taz5 3L
Step ! | 25,057 54] 5,179.00 27,349.00] 98572.45] 9986433 3122153
Step 2 26.173.00] 27 3330] 2a572.33| 20864.93] 31,221 K3 30.645.14
Stent | 37288 4Rl 28,514.60] 20B0L06] 3L.156.08] 35.075 43| 94.068 45
Btepd_ | 28300 96] 29.685.40] IL0Z0.AG] 32,447.83] 24.577.05 D5AILTE
Stegh | 99.519.44] 20,856.20] 72,355.39] #3.739.63] 85,294 63] 3591505
Step | w,534.82] %2.02700] ¥r.486.95| 35031.63] 36.652.235 3585838
Seep7 | BLG040]_3,197.80] A471568] 36,320.28] 48009841 49 761 55|
Step# | 386588 34,969.60] 3594401 97.81503] 39.467.43] 4115500
Step § | #3.581.06] 6,539.40 47,170.54] 58,0060 30.795.08] 42.508.01




SATARY SCIIETMULE
12 Month Employees Eifective: July 1, 2004
16 Munth Employees Effective: September 1, 200

Covering Employes Redations Groups: P+ R+ 5

AT

™ T 20 21 23 23 24
Inerement | 149437 1570.69] 1649600 173117 LA17.S7]  1807.43
Higp | 32645.14] 24.12951] 35710200 37,359.80} 39.090.97] 40.903.94
Step 2 dg1ag.51] 3571020 3725080 8600097 4080894 42816.37
Htep 3 35,632 88| 327,29009) ag000.40] 40,622.14] 42,726.91] 45,723.80
Siep 4 371232580 388515481 4usse.00] 4255331] 454488l 9663193
Step 3 38,522.62] 4042227 42.308.60] 4428443 46,362.85] 48,538.66
Siep & 40.118.95] 41,992.96] 4395820 4s015.66] swqsoae] sodee09
Step 7 41,511.36] ¢3 56366] 45807.80] 4774882 4999870 5236353
Sitep 8 43,105.73] 45,10434] 47267 40] 4947799 51.816.76] 54,260.05
Step 9 34,600.10] " 46,705.08] 48 07.00] 51200.16] 53.634.73] 56.166.38
Rau!u 25 Fo ] F1i = 9 3
fncrement | 200477 210477 2308.98] 232051] 2.436.23] 255730
Steps 1 42816.37] 4483114] 46925.91] 4913589 5140640 S3H0uEn
Sitep 2 44 821.14] 46.925.91| 43,135.89] 51.a56.40] 53.89u6d] 564003
Siep 3 1682591 sopa0esl 5194587 5377691 56928 86] 594M7.23
Step 4 ap i 6E] 5113545) 63,555.85] 56,09748| 58,765.08) 615645
Step § 5043545 52,24023] 55,765.83] GR4lvas| 61.20038] 64,101 83
Siep 6 nz.540.22] G624suu] nrgrsm] eu7uA e 6363755 6667913
Sitep 7 nd 4400 5744976) w0085 TH 63,058.95] 6607378 G0 el
Siep 8 56 249.76| 59,554.58] 6238577 653vee| casiedl] T1.703.73
Siep 9 53,804.53] 6165930 sds0a7al e7e9997] T0.946.24] 735102
Rangz 3 a2 b i 34 a5 36
Tncrement | 2.686.16] 282008 2oeo.a2  awaTel  32623s] 242551
Step 1 55.442.93] 5913611 61956.49) 6491631 6A026.10] T12RS44
Siep 2 59,136.11] G1956.40] 5491631 6802610 71 288.46] T4.T13.97
Sten 3 6182200 64776.87| Bi876.03 71,12580] 74 550.82] 7813948
Step 4 54,508.47| 67.097.25] 7085505 7424568 77,813.18] 8155459
Sten B 67.104.60] 7041763 Ta7us 7T 717.35547] 81L075.04] #4990
Siep € goanrad| TazaAol] 7675560 A0q4a5ee| He 337w 88.416.01
Step 7 T2 AGTOL] 76,054.80) To7lhal] 8287505 BT.G0E26] 81,84152
Step 8 75.263.10] 78878.17| B2675.24] w6AB4B4| 9086252 snzsr.on
Step 2 77.039.37] BLEZYAG[ BhGan0E| BO7o463] 9412408 94683 54

SALAHY SCHEDULE
I2 Month Employees Effective: July 5, 2004
M Mooth Employees Rffective: Sepdember 1, 2006
Covering Emplayee Relutinns Groups: P+ R+ §

Range 37 I8 13 <0 41 =
fncrement | 2,59910] 3,77402] 396748 4,164.80] 447598 LoFLOS
Siep 1 74.9134.97] TB31200] B2061.12] £4.058.58] 50,223.38 5450850
Step T T813.10] 92081.12] 8605858 6092338 54.59860] 95,1895
Siep 3 81,913 23] 25.869.14] 50076.04] 94,386.18] 58572.82] 102.750.64
Step 4 B5.511.26] £0,847.16] 93992.50] 53 662 98[ 103,340 04] 10837166
Step § B89,110.491 93425 18] 97.960.96| [02,717.78| 107,724.26] 117.962.69
Sfep £ 92,709.62] 97,203.20] 10199542 106.882.56] 112,000.48] 117,65%.70
Siep 7 96,308.35] 100,991 24} 105,896.84] 111,047.34] 116,474.70] 172,124.72
Step B B9,907.88| 104,759.24| 109.963.34] 115,212.15] 190 849.93) 126,7425.74
Step ¥ | 103.507.01] 10RA37.26] $13830.80] 119,376.98] 125,225 14| 131.328.76
Rangu: 49 14 45
Incremant 4 M2 L5 515457 541711

Step 1 90 18963 104002 17] 109,076.74

Seep 2 | 104.012.37] 105,076 74| 114,392 85

Seep 3 | 108.834.72] 114,14 1,31] 119,710.96]

Step 4| 11368747 119,208 BH| 12502807

Step 5 | 11BATZA3] 124,270.45 120.345.15

Step & | 12%,302.37] 129,335 02] 105 569,99

Step 7 | 12R,1¥4.97] 13439050 14097940

Step & | 132,947 47| 178 464 16| 146 306,51

Step 9 | 127,770,020 144, 528.73] 151 513.6%




BALARY SCHHEDTULE
12 Menlh Emplovees Effective: Jaouary 1, 2001
10 Manth Employces Effective: February E, 2041
Covering Employen Ralations Groops: P+ R+ 5

BALARY SCHEDULE
12 Month Emplovees Effectiver January 1, 2041
10 Month Employees Effective; February 1, 2041

Covering Employves Belations Groups: PrR+ 8

Kange 1= 3 1 5 6
Incretend 632.73 BE2.10: &3, 15 748,81 THG, 14 B 26
Btep 1 16, 2181| 16,029.54] 16685571 17979.72] 18.108.53] 1887467
Sep 2 16,083.64} 186ARAT] 1727972 18,10853] IBBT46T| 1963091
Step 3 18,656,287} 17,347.60) 1B.073.57] 18537.34] 1984081] 5048719
Giew 4 17,255.00] 1800969 18.769.08] 19566151 2040685 21,283.45
Step & 1784173 1867166 19462.17] 20.294.96] 21.171.09] 2309971
Step € 18,554.46] 103%769] @ 15652 210%3.77] 491 82893] 9990587
Step 7 19 157.19| 1900572 2085047 21,75258] 22.705.37F 23.712.23
Stap & 19,810.92] 2066776 2154168 2248139 23471451 2451840
Step & 2040260 2131978 23,238.77| 2321020 24 33765 25,3245’5'
Rﬂns‘a 7 -] E] 10 f1] 12
Ircretment 846,25 BE8.58 G3LT2 97709 1,025.14 107588
Step ! 1368083 2062727 2141619 22A47.91F 23,325.00 24 46014
Step 20,507.21] 21416.19] 22.34761] 2332500 24360.14] 25,426.00
Siep 3 2137349 22305.17] I3.278.63] 24.902.08] 3537527  #8,601.00
Step ¢ ge T 8ait1s] waunigs] esEwas| weav0dz] D7ETT.OH
Step § 2300805 S4083 13F 2614307 2605607 27 435661 ZB654.60
Step B 2591253 24972.11F 2607479 27,23%.36) 2A.460.T0) 29 TI0 54
Step 7 24, 758.61| 2588108 2T 0E.51] 28 810.46] 2547664 3080542
Step 8 85,604,090 2675007 2793523 £9.187.54| 30,500.9% 31 EB1.40
Giep 4 9RARLLT| 2763905 2RHGUD5] A0 184 63] 3153613 32957.1R
Range 13 14 15 18 L7 1H
Ineremeand 1 13LB7 1,188,035 1,246,710 1,A11.79 L3TT.67 1,444 24
Btep | U5 426,02 sesaiAa] 2174509 28.992.62] 9030841 3159098
Sfep 2 D HATAG BY.V4E0%| 28992 62| 30,303.411 J1.GB0BH] 412500
Step & 27.680. 76! 2553395 30,239.32] R1.614.208 43 068.66) 34 66946
Step 4 94 991 62) 4017105 01486000 32924000 3449612 3601370
Sfep & 29 95550 3131001 3R732.73] 34,235.7H] A5 H13.69) AT AGT 04
Sleg 6 B1.085.47] G2 4uR04] 4107048 3554667 97.191.26] 0500218
Step 7 32 217.24| 33.686.07T1 3522612 36,807.36] 34 50H.B4] 40 348430
Step B Ba A1 5487400 aG47e8el 3816816 59.946.40] 41,790.66
Step B 34 48058 36.062.13] 3771952 39.473.94] 41,3397 4323400

Hange 19 20 uL 22 23 ™
Trerement 1.616.94 1.593.79 1,673.85 1,756.64 1B44.70] 1,985.48
Stez 1 33,125.22| 34.641.56] 36,235.35f a7,909.20] 39.666.84] 4151054
Heep 2 g4.641.56] 9693635 a7.008.20] 4968684 41 510.64] 43,446.02|
Step 3 | 36,157900| 97FRG14] 24958305) 4149248 43366.24] 4%,381.50]
Step 4 37874 24] du4u093] 41.256.00] 48179172 4519094 47314 93]
Step 5 39.19058] $1.006.72] 42,030.75] 44936.78) 47044.84] 40 352.45
Step & 40700928 436810.51] 4460460 4660Z40] 48.889.34] 5118704
Siop T 42,223.26] 4420430] 4627545 48,4490 S07a104| 5312349
Siep 2 43796800 45, 798.09) 4795230 60.70668| B2 5TA.74| B6ORABO
Step 8 46.265.94 4TI918H] 4968615] 61.962.328] 54£425.44| 55,094 3R

[ Range 25 26 27 28 F] i
Invrerment 203425 2586572 pd4vqdn]  2AR{AY] U 4TROE] 2RS4
Fitep 1 4i5,446.0%(  45,480.27] 4761599 40856848 52.213.11] 5468517
Step 2 45 460.27] 474816.99] spfss4s] 52213110 5465517 5726008
Hten 3 476514.52] 49751 7i] 6210097 5456754] 5716723 GO.BT4.99
Htep 4 43,548,777 5L38T45] 6434346 6590207 FOERS.ZS| §2.469.90
Bup 5 slagan0e| 54,003,156 5658595 59,277.08] 62.101.135) H5004.81
Sten & B351T 27| B66,168.B7] G882844] 65183163 64567341 6765572
Beep 7 540152 5E2M.68] 6107003 §3.986.36) 6704547 T 25463
Sten 8 5T OB 7T 60430317 6331342 65534059 6961753 7284954
Siep 9 5L TE00R] 6456603 65.555.91] GH.AOLE3 TILDENED) TR 44445

Ila.nE'u 31 32 HH] 34 33 36
Inerement 2,745,568 2,851, 86 3.003.34 3,155,584 241004 HE LR 1
" Btep 5728008 #0005, 78] G2AET0¥] shHTRE) A0.0R6.48] 72306.82
Step 2 BLO05.T6[ 62 BET A2 66ATDO6] 6O 006.£8) T2I36.84, THAELZTD
Step 3 62.731.44| 65, 72948] 68.5874.30] 7218200 75,647 18| T92HA 58
Step 4 06.457.12] 88.591.34 TLATV.G4] TH33T.52) VRSST.O0| 82,764 46
Sfep 5 68,182.30] 71,453.20] T4A8098] TRATRO4] HZ2EY 84|  B6 24004
Step & TOOO8 48| T4 3150 77884 321 B1648.56] 84,0TE.18) RDTIAZZ
Biep 7 TR 6] 17,176.92] A08B76a H4s0408] 83288 ER) 0319210
Step & 7662 841 A0 038 TA] 83 20104 A7.058.504 92, 198.8G) BG.5AT.MH
Etep 9 TP085.52] B2 O00.64] B6A94.34) N,1151% 95.5029.80| 1) 143 55




SALARY SCHEDMILE SALARY BCIHTRETMILE

12 Month Emplayees Effective: Junoary |, 2401 ! 1% Monih Employees Effective: July 1, 2001
10 Month Employees Effectivec February 1, 2MHH : 16 Month Emgloyecs Effective: Seplember 1, 2101
Coverlng Employes Relations Groups: P+ R+ 8 : Covering Pmployes Relations Gronps: P+ K+ §
1

Runge a7 38 b 1 41 [T

Tnerement | 3.65208]  3.933.68] 4058l 427608 443857) 466354 : Hange 1 2 ] 4 G F
Step T5,812.70] 7946476 E3,208.34] BT324 15| 91660.19| D6089.T5 _ Fricrement 645.35 676,27 TR 743,30 TAl.a6 [T
Step 2 70,454.76 53296.94| A7424.15] 9LE60.19] 86989.76] 100.6845.50 : Btep 1 1569863 1694401 1701028 17727.31| 1B470TH| 15,267 i5
Step 3 5%116.82] B7,151.92| 01349.06] 95778.23| 100.429.33| 105,306.84 \ Sitep 2 1634401 17 M%828] 1772731 18.470.70] 19,252 16] 2007456
Step 4 A6, T85.98] 90,065.60] o5 375.77 1op,002.27] 104,B65.901 10996548 i Sitep oaenan| 1760455 1849534 1021400 20.033.62 2“1.-39594
Step 5 90.420.04] 85,799.08] 99.401.58] 104,226,311 104,308 47| 1)4,823.92 Step 1763477 1RAA9A2] 19143.37] 1995748 2081508 21.710.93
Step 6 04,073.00| 98632.66| 103,427.5] 108,454 35] 113, T48.04) 119,282.46 ; Step § 12,250.16) 19046091 1985140] 20.700.87| 2150664] 2254172
Sten 7 97,725.06] 102,466.24) 107,453.50] 112680 39} 11818781 124,941.00 Step & 18.925.53 19,720.06] 20,550.43) 2l.444.38] 2Z237TA00) #4.364.11
Step & | 10L377.19 108209.52] 111479.01] 116.506.43] 122 637 18] 12858454 Step 7 1BAT001} 20.895.63) 2196746 9419765 2315046 24,186.50
Grep 5| 165,029.18] 110,133.40] 115504.82] 121,132.47] 127,066.75 133, 268.08 Gtep B p0a16.50| 2Lownsu] 21976.49] 22.0921.04] 2394092 2510880

Hiep 4 2086167 21.74617] 22.6945%] 167445 24.T2238] 258314

Range 43 44 45

Trerement 4R03.47] G5,138.04] 538540 Rangs 7 5 [] 1w 11 1|
Step 2 | 100,645.00] 105,541.7T] 110.480.81 Inerement g 20 HI5.75] &b 36/ 006.63] L04564[  LDG7.40
Btep 2| 105,541.77] 110,680.81] 116,076.11 Step 1 4Bl 20.037.75 2184451 22,794.87] 23781.50] 2483714
Stepd | 110,425.24] 115,819.85] 12147141 Step 2 20007 75| 21844611 2279457 3,191.60] 24.837.14| 2593454
Step 4 | 116,328.71| 120,064.99| 12686671 [ Step 3 2180095 2275127| 23.74523] 24786.13] 25882.78) 2703194
Step & | 120.222.14] 126,047.80] 132,262.01 Stap 4 2% Gid 16l 9365504 94605.09| 2hUu4 6| 2AOEE43) 29,190.34

 Bmep 6| 125,115.85) 131,236 97| 147,657.31 Step 7 T3 527.35| 2466470 oh546.950 26,78L.34 27.974.06] 2073674
Grap 7 | 10009.12] LI6,376.01] 14365261 Step & 9440066 2547166 26506.41] 27,778.02] 201070 Acd24 14
Step A | 134, H02.50] 141,515.05] 148,447.91 ' Step 7 35 D53.95) 26578.31| 27.04687| 2877465 30065.84] 3142154
Tren 8 | 139.706.06| 146,654.08] 16384421 Bip 8 56, 116.85] 27 286.07| 2849708 2877L28] 31,110.98] 3451804

Gtep 6,060 15| 8,191.91] 2944708] 30767.91] 32 15662 3161644

Hangs i3 i 15 I 17 T
! Tncremert 115451] 12:179] 127183 123701 140512 1.473.12
Siep ! 3503154 27059.05 2a300.54] Z9.5TRAT] #0.909.48] 3231460

Siep 2 o7 08005 2830084 2957247 30,009.48 F2.314.60] 33, 787.72
Siep 3 23 243.06] w0 51263] Z0Hed10] 5924648 2491972 3520084
 epd 2039807 3072442 32115.54] 0368350 36.124.84] 36.733.96
Srop A 3o sR2 68 3193621] 3535746 3492041 36,524 96|  I8,207.08
Step & a1,707.08] 3%,148.00] 4658001 36.257.52 3703508 3968020
Sty ¥ 52.A61.60F 3435078 3593042 3745M.50 3934020 4115338
Siep 8 401611 25571.58] 47202250 A8031.54 49 T45.38| 4262614
Htgp 4 - an,170.62]  96,7R1.37] BE4TAEE]  40,2685.55 2150 44 44,088,506




SALARY SCHEDULE
12 Manth Empiovees Effcetives July i, 3001
10 Month Employeer Effective: September 1, 2061
Cevering Employee Relations Groups P*R*8

19 o] a1 22 = 2
Trorerment Th4R67]  LGenmi]  1,i0108] 1719178  1BBL5s]  1,974.19
Step 1 B%.767.72] 3533499 26.960.06] 28 66736 40,458.16] 42340.75
Steg & 35.354.50]  36,960.06] 8,067.85] 40,469.16) 42340.75] 44,314.04
Hep 3 36,881.06 B8 5BG.70| 4037470 42250.94 44.22234] 46,289.13
Sten 4 38,421'.1’3 40,311.40 4208202 440488720 46, 1053.93 48 26332
Bep 5 36.974.40| 41837071 43,780.04] 4560460 4728562 5024751
Step & £1541.07] 43462.74| 46406.66] 4762620 45856711 52A1LT0
Step 7 43,067.74, Ah,0un 41| 4720308 49.418.08] 51,748.70 54,1A5.59
Step 8 ddG1441] 4671408 48.9iL30] 61.200.84] 583025 5816005
Step ¥ 46,161 08| 45,339.76] 5C619.62] 5300182 6661188 58.134.27

Range 25 265 - a7 23 [ aw
Tnoremertd 07404 217843 Sosiad] 240172 2521500 244881
Step 1 4131494| 46359.83 4556251 66,865.65] 5328737 5A.TTE.A7
Srep 2 i6.350.88| 48.5681) 50855.00| 53,257.37] bB5,778.87] 6642068
Step 3 45 254 62| 60.746.74] 53,142.09] 55,840.000 53300.37| €1,072.4%
Biep ¢ 50,5395.76] 52.975.17] 6549034 5806081 6082187 63,718.30
Step & 5261490 58,0860 5771767y 6046253] 63,043.37| #8466.11
St B B150m.68f 57,282.03 6000501 62.864.25] 6586487, 69.012.52
Srep T 5764 58| 946046 6229235 65.26607) 6338637 7165971
Step 8 5583052 663009 6L519.69] 67667.64] TO.07.8TI 74654
Biep 4 B0 914.46] 6351732 6606703 TO06n.41] 73,42037 7650330

Range 31 32 33 54 36 36
frcrement T780.20] 201909 306341 3218.63) 3.3765A] 3 545.4
Step 1 EE4G5.68| 6L20h08| 6412447 67,188.28] 70.407.01] 73,7H3.66
Seep 2 GL205.A8] 64,124.07| 67.88.08] 70407.01] 7378356, 7702295
Srep 3 5396608 614406 70251 79] T1625.64] 77160.13] S0.874.24
Riep 4 £6.766.96| 69963 15| T1515.20] 76,544.27| 80,536.66] 8441873
Step & 60.546.4%] 72,582.24| 16318.61| 8006250 839121 BT M5 14
Btep & 7% 326.68| 75,301 34| 7941208 B3,24153] B7,28%.76 91610.51
Step 7 75,106.55]_ 78,720.42] B2E05.43| 86.500.16) %,666.41 9%,055.90
Hiep 4 TTAATOS| B I,630.51 A%, 5 B 30.718.79 0 Ul B gE 601,249
Step 8 B0.G67.24] 84,555.60] BEGIZE6| 9299742 9741941l 162,146.68

SALARY SCHEDULE
1% Manth Employses Effective: July 1, 301
19 Mooth Employees Effective: Septamber §, 2001
Covering Employes Relotions Groups: F*E+ 5

Hange 37 35 a9 40 41 2

Trcrement | 8,726.11] 8,010.25] 410632 47310.56] 4562837 475171
Stepl | 7782835 SLO064.06] #4631l B9,070.63) 93,9aL19] 97.808.56
Step2 | AL064.06] 8496431 89,070.63] 9%,381.18] a7,009.56] 10266127
Gtepd | 84,179.17] 5987466 93,176.95 9769175 102,437.93] 107 41208
Siepd | 88,00M.28| 92 784.81] 07,283.27] 104,002 31| 106,966.36] 112,164 60]
Ghep 5 | 9222039} P6,605.06| 101,389 6o] 106,912.87] 111,434.87| 116,916.40
Step & | 95.954.50] 100,505.31| 105465911 110,623.45| 116,033 041 12166811
Ster 7| 99.679.61| 104,515.56 100,602.23] 114933.99] 120,551.41] 126 410.82
Siep 8 ] 103,M14.72] 108,426 61] 11%,708B6| 119,244 55 126,070.78] 181,171.63
SGtep ® | 107.120.83 11%,336.08) 117,814.57] 124,656.11] 125,608.16] 136,923.24

Range 43 4 15
Trorement | 499104 524183 550320
SGiep 1| 102,801.27| W7 65861 11289443
Step 2| 107,652.61] 11259413 11838763
Step 3| 112,643.95] 114,136.25] 12390083
Step 4| 117,685.29] 123,378.07| 126,404.04
Step 5| 122/676.63] 128,619.89] 13490723
Step 6| 127,617.07] 133 861.71] 140,410.43
Step 7| 132,609.31] 130,103.53] 145,914 63
Siep & | 137,600.66] 144,345.35! 151,416.85
Siep 9| 14250186 148,587.17] 16692004




SALAKY SCHERULE SALARY SCHEDULE

12 Manih Employets Bffectives January L, 2002 12 Month Empleyecs Effeotive: Junuary 1, 2002

10 Month Employees Effectiver February L, 2002 1¢ Month Employess Effective: February 1, 22

Covering Employes Relations Graups: P+R*5 Covering Employes Relations Groupe P+R+ 6
Range 1 3 3 4 5 8 [ Range 12 20 23 2= 23 24

Tnerement BE8.04 GRB.51 72192 THT.H 95,78 H38.51 e Increrient 1.576.9% 165764 174081 1,590 151849 2,012.50

e ! 16006441 16,664.48 17.a52.59] 1807491 16,832 57| 15,620.66 Sitep 33.450.25 3602722 AT60476 A0.475 67| 4L25247] 43.170.9¢
Siep 2 16 664.45] 17.360.8%) 1307481 183267 19 6U0%6| 2026817 Hiep 2 3502722 5768476 3942557 41,252.47] 48,170.94% 45,183 B4
Step 3 17,325,562 18,041.50] 18,726.83 15.590.83] 20,400.45] 21,306.68 | Swup 3 37 604.21| sea42.a0] 41,166.38 4507907 45.08G.45] 47.196.74
Sten 4 17.050.66]  18,740.01 105148.75]  #0348.79 21,223 24| 22,146.15 Biep d 3915120 4099954 42.907.1% 43, 706.27] 47.007.94 40 208 RB
Biep 5 18,649.60] 19418.52) 20,240.87 BL.106.76] 22,020.05] =22683.70 Step 5 40,768.19] 4% 6ET.56| 44.045.00 4573317 48526.43] B1.222 56
Step B 19 20664 20, 10703 2 962,59 a1 864.71] 22 A15.82 2382281 Step & 40 535 18] 44,314.92 £6_ 38581 4% 56007 BOBI492 5123546
Siep ¥ 18,954 68 20,795.64 o1 59451 2262867 23 613.HL @4 BON.T2 Beep T 45.912.17)  450.978.46 47,189.62 B0, 486.97] 5276341 66,240.38
Biep 8 ana12.02 2148405 224054 2348061 24410.40] 2649934 Sinp 8 A5,450.16]_ 47,630.00] 4937048 52.213.87] 5468190 57261328

| _Srep 9 71,270,762 174.68] 24,125.35 24,138 50 25,207.19 25,33?.?4J |__Step # 17 06615| 49,287.54] 5161124 R40a0.77] 5660038 5937414
Hange T B o 19 11 1 Runge 25 26 27 28 = 30

Increment BED.13 924.54 Genog]  L016.17]  Ligti5| 1.11891 Increment Z115.62] 22016 2443214 344851]  2hT0us| 268870

Step I 2040517 2L.448.90) 2BI7I64 33,241 53] 24.258.00] 2532415 Step ! A5, 1B3A6|  471,000.48] 4552043 RLAGLAZ] h430L63) B6.AT2.5H
Siep & 2104830, 222724 2324182 74 258.00] 2532415 2644308 Step 2 A7000 48] 4952063] 5185282 54301 63| B6HTZS58] S95T 1.28
Step 3 59 937 43] 25,197.38] 24210.82] 25.274.17| 26,5%.50 27,661 97 Step 1 19.415 10| 51,741.98| 54,186.01] 56,750.41 §u 443.6%) 62,260.88
Step 4 T3, 10566 24,091.93) 2517981 265,200.54| 27,456.45] 2A.680.84 Siep d 51,530.72] 5196293 S 5LT20] 69.199.250 63,014.43 4, 968,68
Siep 8 23,088.60] _25,046.46] 26,148.80 37,306.51] 28.52260] 28.799.79 itep 5 R B46.34| 5618408 E8,240.95 #1645.06| 64,5854 ATG67.03
Seep 8 5186842 #5,871.00] 27.117.79 2R Spogs| 20,85.75] 3.81A70 Stepr & 55 7eLo6| 5340524 BLIELAGS £4.006.87)  67,050.34] 76,.366.08
Step 7 U5 TdNOG| 26,845.54) 28,0457 28,018.85 G100 3200T.E | Geep 7 5TATIGH| 60.A26.35 6351377 o6 5568 69,727.33] 73.084.78
Step 8 26 {20.05] 2T.820.08 7o 055,77 056602 3i,721.06] A1 166.52 Stap & noog3.e0l 62 847.40 f6,045.06]  6B.994.49 72,285 28] 75.T63.48

'__S:ep 2 a7 Givr el 25,744.62 0,04 TR 31,3714 e THT 20f 34,2764 | Step o 632, 108.82 B0.068.65 £4,178.15 714431k 74 8923 7B 462, 19..J
Ranpge i% i 16 18 17 18 31 g LF] #4 15 36

23471 w7634 4,133.48 328174, 344275 3514002
RO BTLUA]  GE,405.40 G5 35208 68,550 T1,757.54]  75,230.29
G2 40509 65.3ML32 58,5058 80] TI,7BT.54 7n.230.29] 78.845.21)
B, 240,70 BHIEE.6S 71,620,298 7506928 TEETIO0N) #2480,
GRO75s.41] 7133498 T4752.76] T8,351L.02 82,115.79 B6075.06
70,910 12 T4.511.31 T7.A75.24] B1,632.78 45604 64  89.580.97
T, 7448 TTR8T.64 #0,599.72) 5481450 soa0Lzy] 9300489
76,570 641 80,263 97 B4, 195.20] 58,1962 o2 444.04] 9691981
7,414,235  HH,240.30 &7 04668 w1477.98 95 Eua.79| 106,534.73
52 245 06 86,216.63 o0, 270.16]  94,759.72 0o, 129.54] 104,149.65

Ircromend 11775 1.235.55 1.006.56) L3t 1432.61]  bA0=01)
Y 25 443.06] 2162021] 2285574 30,152 32| 3151566] 3284532
Step 2 w7 520.21] 28#56.76 001524 41 E1556 1294822 34,4602
Siep 1 Th.797.06| 308131 3144888 42 87%.78| 34,380.59 35,952.24
Step 4 oo 07451 3L326.85] J2.745.44 93,240.01| 25,8.3.56] 3745480
Step & ALIAL66| Fzo62.41] Gd043.00 35,606 04 41,246.93) 38,056.26
Step B 35 32881 94,797.96] 2533854 76 9es.47|  3%,875.90] 4046837
Srep T T3 505,96 daaw0.61] 3663512 J#.351.90  40,111.57 41,950, 48!
Step 8 JaaRd 11| a62690i6 3708108 7a.end 03] 4lnddzt] 4346239
Step 9 35,560 26 37.604.61] 2922634 ALE 16| 42,976.91] 4496430




SALATRY SCHEDULE
12 Moalh Employees Effective: Januwary 1, 21
10 Month Employees Effuctive: February 1, 2002

Covering Employee Rolotions Gruups: P+ R+ 8

SALARY SCTIELULE
1% Moot Emplovess Effective: July 1, 2002
10 Month Employees Effective: Sepbember 1, S
Covering Empleywe Eoiotivos Groups: P- R+ &

Range 87 ET) 28 41y 41 42
Freement | 5.799.14] 3.086.02] 418685 420608 4,617.15] 484488
Step 1 78,845.21] ©2,643.05 B6,680.27) D0517.12| 9621220{ ©9,520.35
Btep 2 m2,64335| £6,630.27| 90817.12 05212.20] 86.890.36] 10467423
Step 2 B6,441.49] 90,617.19, 95003.97;  99,607.28] 104,446.50] 109,619.11
Step 4 90,239.53| D4,604.11] 59,100.57| 104,002.36] L0G,063. 65| 114,363.55
Step & 94,097 771 0B 59L03| 103,377.67| 108,397 44] 113 680.80} 119,208.87
Step 6 | 97,835.91] 102,577.95|_107,664.52] 112,782 52| 118,297.95) 124,057.75
SGiep 7 | 10163405 106564 87| 111,751,387 117,187.60] 192,016.10] 12,958 63
Step 8| 10R,492.19] 110,501.79|_115.936.22] 121682.65] 127,532.25] 133,743 61
Siep ¥ | 109.230.33] 114,688.71| 120,125.07| 125977.76] 132,149.40] 138,588.37
13 ad 45

Tncrement | 6,089.21  Bo4460] bAlL1l

Step 7| 104,674.23] 109,763.44] 11610804

Siep 2| 108,763.44] 115,108.04] 120,719.16

Step 3| 114,852.65| 120,452.64] 126,230.26

Biep 4 | 119,911.86] 125,797.24| 13194137

Step 5| 125,031,07| 121,141.84] 137,F52.48

Siep & 130,120 231 1536, 44G6.44( 143, 16358

Step 7 | 135,209.45| 141831.04] 14877470

Trep 8| 140,298.70 147,175 64| 154 38541

Step§ | 145387911 152,620.24] 15%.996.03)

Eanga 1 x a 4 B &
Irerement 67130 2,28 726_36] Ti314 H1ZTR B, 25
Step I 1632657 1699777 17700081 1543641 1520953 200 iS5
Stop 2 16.997.77] 17,70005] 14436410 19520953} 20.022.35 211:3??52
Sten & 1766097 18402.2%] 18,172.97] 189RZ66f 20834 9% 21,7328l
Htap A 1824017 1910461 Poo0e 13| B0.766.7V] ZLGAT.R9E 2258809
Step &5 130111371 1980689 20645.48) 2159880 20 480.41] 2344337
Slep & 1968257 20500171 2138185 2230201 p3wTalid]| 24 20565
Step 7 $353.77] 2L21145] 2211801 2307513 24085850 25,153.93
Step & |- 2102497 2198373 S2E5407] 23.848.25) 24208567 600821
Step 2 a1 a7 22616.08)  2s5900d] 24682137 25711.29) 26.864.40

Runge T ] ] 10 11 12
Increment A T4 04£3.03 OHA_T 1136549 1.47_4% 1,141.23
Step | ana77 58 21,77547] 2071430 23.70647]  24.745.16] 25.830.65
Seep 2 21 770,27 wevisaa0] 23706.67) 2474316 25830631 26.971.92
Htap 3 G0l 2366133 fd0050d] 25.779.6R 26.018.101 28,114.41
Step 4 2y BT0TE]  Pdgs0dds] 25685.41] 26H1GI4] 2R006.57) 29264 50
Step & 34 468 49| 96547.39) 2EATITS] FTAGLE3] W9.00304) 30,395.79
Step 6 an age.28] 2640042 21660.15) 28889.14] 30.180.451) 3155708
Step 7 o6.063.97| 29740045] 2RG4R5E] @0092561] 3126908 3267847
Step & a7.061.71| 28.376.48] @0636.89] 30,96210] 3235540 £4.H19.66
Sitep 9 un 6o 45] 20a19.51] 3062586 11,09860] 3344243 3496055

Range L3 14 15 16 17 1%
Incramend 120069 L2s0.27] 147240  13004% 1460427 153205
Step & 6871597 28,172.61) 29.432.85] 20.7E5.AT] 3%,145.86] 59,607.18
Sy 2 oA 172.f1| 29422 88] 90 76537] A2,145.86] 3360718 $5,136.23
Step & 2047330 30.692.15] 4807786) 33.548.36] 35.068.50) 166713
Step ¢ 057308 9195442 3340055 $4.926.84] 36,520.82) 5820333
| Step 5 A1 77468 42.213.60] 3d72ue4] 5631744 3T001.14) 3973534
Step 6§ 3297547 Add70.%] S6046.53] A7 70752 SR452.46 41,367.43
Stepr 7 34,176.06] 35744.23] 3T367.H| 39.088°01) 4001358 4% 799,48
Step & I5.376.76| 6004 50] 2889031 40488800 4237510 4439153
Step 2 HnTT.4a| 3825477 s001Z80] 41 879.20] 4385642 45863458




E sSALARY SCHEDULE HALARY SCHEDULE
IE 12 Munth Employess Effective: July 1, 2K2 12 Monkh Employees Effective; July 1, 2002
10 Manth Employeus Effective: September 1, 2002 10 Mionth Employees Effactivec September 1, 2002
I Covering Employee Relations Groups: P+R+H Covering Empluyes Relations Uiroups: PrR+B
19 o 21 22 23 24 L Range w7 an 20 40 11 =
Increment T60B.63] 160070 177564 1B63.44 1966.86] __ 2,05d.16 ' Tnerement | BB7ALI] _ 406606] 427058 448298] 4,709.60 494177
Step 1 36,130.24] 86.747.76] 3841846 §0.214.08] 42,077.68] 4403428 Step 1 §0,422.11] 8420622 §R162.58 9 653450 O7.116.44] 101 826.94
| Srep 2 8E.747.76] 99,405.46] 40,214.08] 4907742 14,054 38| 46,087.54 Beep 2 94,296.92] B3 362.08] 92,530.46| 97118.44) 10182534 106,767.75
Stap 3 35,356.29]_ 40,129.16 4108970 43,040.98] 4598124 48,140.70 Sten 3 88 1T0.23]  $2,420.64 0a,004.04] 101585.42| 10653544 111,705 458
Hiap 4 50,064.52] 4181986 41765.32] 45,504.40 4704610 60,161.56 Step 4 52.044.44] 9649620 101,174.62( 108,082.40; 111,24454] 116,651,253
Step 5 11575.45] 43.510.56) 4554084 47667 84 42.904.98] 5224742 Step 5 95.018.65] 100,662.86|_106,44520] 110,585.38] 116,954 44} 121,593.02
Seep 8 43,151.88] 45201.26) 47.316.56] 49,5128 ELBGLER|  64,300.18 Btep 6 y5 702.E6] 104,520.62 108.716.75] 116.045.38] 120,663 24 126,534 79
Step 7 4470041 4659196 £5,052.18] 51,394.12 5361868 56,058.44 | Step v 103 66677 108,696.15 113 #86.36] 11883134 125,373 44| 131 476.56
Siap 8 4630094 40 582.R4) BOMATED 53,256 16| 85,175.64] 5840450 Ftep 8 | 107,540.58] 11:2762.84; 1183665 124,014 32] 120.082.54] 136.418.53
Siep 2 18.007.47] 560.274.36] 52,843.4% 5h.12LG4| b7 fasd) 6045960 Step & 111,414.99] 116.829.60] 122.527.68) 1¥5,497.50 134,792.44} 141 360,10
Hange 25 26 2 28 ) B Ttange 143 44 15
Tneremeat Z16703] 2206067, 2,878.94 %497 78] c62237] 275268 Treremend 5.15L00]  Ga0t4d] 592533
Steg 1 IHO0BT.04 4824547 5051104 52.239.35] Gba87.66; 58,010.0 Gtep 1 | 106,767.71) 111,965.71] 117.410.20
| _Step 2 48,245 47| 50,511.04] ERLESHEE n6.397.66] SR0L0.03] e0TeLTl Step 2 | 111,958.71] 117,410.20} 133,133.53
Siteg 3 5oa0d.40] 52,776.61] 5526873 E7.pAb.4d4] 60632.40 §3,516.39 Step 3 117,148.71] 122,861 60] 128.566.86
Steg 4 52 56143| 65042180 57.647.56 G333.9% 6325477 6626807 Trep4 | 12234071 128,318.18) 134,580.19
Step 5 5471986 07.07.75) 6002640 c2A8100] 85877.14] 69.020.75 Stap 5 127,531,71] 133,764.67] 140,02.62
Step & ne.8T7.08] 5957332 62,406.24) 65,378.7% GBATREL] 7177343 Trep 6 | 132.722.71] 139,216.16] 146,025.85
| Seep T BOGHE 12| O1549.58) 64,784.08 G7.076.66] TLIZLAE] 74.548.1] Step 7| 137.518.71] 144,667.66) 151,750.18
Step 8 61,193.06 61,104.46] B7,162.97 THAT434]  T3.T44.96 71,278.749 ] Siep & 143 104 71| 150,11%.14] 157473 51
Seegr 5 a1.550.58] 66,370.03] 64541.76 T2 57212 76.36653] 8003147 i Btep 3 146 205 71] 156,670.63] 165,19ti84
Hange a1 22 3 a4 35 3%
Tnererment ZROL4n]  3,045.86] _3,)86.95] 3.447.47 351161 368721
Step 1 Gu,T62.71] 6465411 66,669.97 B 87542 7a223.20] 7673480
Step 2 63651111 66,649.97] 8987592 7374420 16.754.9%] B4 11
| Step 3 F6,545.51| 69,720.A3] TAU6L87 Th5T0.R6]  B0Z46.51) 8410842
Step 4 60 436,91 72,761.69] 76247.82 75,6100 58,75%.12) 87.706.63
Step 5 7052831 76,9750 TA4ATY B3,266.40] B7,260.74] 91.453.74
| Bep 6 Th41851] 78.800.41 22419.74 866 12770 90, 78L3] 8517045
Step 7 78 11L11] #1,869.27] 8580567 A0 060 14| $4292.95] 9385816
Seep 8 BLO0N251] B4,00513 82IALE2| 93.3UT5L o7 A04.56] 10254547
Step 9 #3893 M1 G009 $21TTAT T6,654.98] 101,316.17] 106.232.68
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HALARY SCHEDULE
§2 Menth Emgdovees Effeciive: January 1, 2003
10 Month Empleyecs Effective: Februury L, M3

Covering Employee Relations Groups: P+ R H

SALARY SCHEDULE
1% Month Empleyeos Effective: January L, 2403
10 Month Employees Effective: February 1, 2403

Covering Employes Relations Groups: r+R+8

Rangt 1 2 3 4 [ ]
Inorement 687 .65 HEE 75841 79207 B354/ 57645
Siep 1 16.726,73| 17,414.38] 1%,13347; 1888924 1968036 20 51294
Siap 2 17474 38] 18.138.87]_ 15,888 98 19,680.55) 20,512.99 21,480, 74
Siten 3 15 102.08] 18,555.96] 10,642,600 2047248 2134562 93,265.49
Step # 15.7A0.68] 1957286 2039110 £1,264.49) 2517527 o4,141.74
Step 5 19477.33|_20,292.34] 7116L51) 2205656 2301 DOt 24017.99
Step 6 20,154.98] 21 0iLAY| 2180592 22R4A 63| ¥I0843.55 24 504,24
Step 7 5086263 2173100 208A0.33] 91,840.70) 2467619 28 T70.18
Steqr 8 a1 540,20 22450.81] ¥3.41474 74.432.77] 2o,008.8%] 3664174
Gten 3 an 25793 23, 170,30 24,169.76]_20,22484] 2634147 27562299
Range 7 8 ] 10 [T 12
Tncrement 919.73 Sea 16]  LOlZ59]  LoGLa0] 111413}  1,169.28
Step 1 7138024 22.308.97| 21,276.12] 2428771 25 24061 26,465.74
Step 2 22 308.97] 22,216.12] 24287.71| 25:439.61 05, 465.74]  27,634.00)
Sten 3 23.223.70] vA.24L27| 2530030 2641151} 27777 28, 402.28
Step 4 B4 14844 28,207.42| 26,312.39] 9747141 25602000 9987152
Step § 35.068.16] U6,175.57] 2702648 9853541 20,806 14 31,140, 7H
Step b 550B7.89] 27,139.72] 2833307 2959721 30,020,260 32.310.04]
Srep 7 3500762 2810587 29250.66] 065411 45044 Aol 304730
Step § 77807 46] ew0720z] a0a63as 2172101 53,148.52] 34,4866
Step O 28,747.08] 30085.17] _3L376.84] 3275241 44zpe 65| 3nBlTeR
Rangw 13 14 15 18 17 L&
Frremaat T230.12] 3,291.16] 1454500 142458 L4957 14]  1,569.60
Step 1 271 6a3.00| 2886012 30,154.27| 31,509.17 32,990.95] 34,480.80
Step 2 2B.660. 18] 0,154.27 SLO0Y.IT] 32,53375 34,430.84 36,000.48
Gtep 3 30,093.24] 8L44n.42] 22.26407] 34,358.33 4502603 2757009
Step 4 21,273.6] 82,726.67) 34.218.07] 3578291 37,425 17| 39.139.69
Step § 4% 563A8] 24,09772] 9657487 497,.207.48 ga.02.81] 40,709.29
Bup B 33.755.60] 35,018.07] 06024 77[ IBAIL07) 40,419.45 43 278.80
Step 7 3n,013.72] 06gin.0z| 28,283.67) 40,066.60 4101650 4384649
Htey i 26,242 84 3TM0LLT| 30.638.57) 4143123 43415593, 45.418.08
Siep 8 37.47306] 30.192.43) 40,992.47| 42.405.8) £3,97047] 46,8987.69

Hange 12 20 21 27 ] 24
| Incriment TBaT.ga] Lis2id]  LEm.15] Love 1] 200487 910348
Step | 36.000.40] _97.649.44 39,3057 41199.72] 4410883 45.113.65
Sitep 2 37 GaRAd| 3908057 41,189,712 48108831 4511368 4721713
Seep 3 99.206.35| 4L, 117.70] 4301887 4601784 4711547, 49,320.61
Step £ 40,944 M| 4284488 4489802| 46.92706] 49,17329] 51.444.09
Skep 5 32.502.59] A4576.96] 46.657.17] 4A.836.16] A1,12B.11) 5350757
| Step 6 142.240,2a] 46,0000 48476.92] 50,74627) B3,13284) BGEILOG
Step ¥ 45 666 19| 4504122 b029547| 5268438 0A147.75| A7.70463
Step & 47 5u6.14] 4971435 GZ11462] 54663.49| 57.14257) SAG801
Step § 4017+ 0| 51505.48) 5303377 56.472.60] 54,147.99] €1,04148
Range 25 26 27 28 ] 30
Inrrement a21nss]  zaallol 243714 ThoOH]  Co8660_ 2A20.14
Siep 1 §7.817.13] 4842746 B1740.06) A4 186.20 56,745.20] 5949185
Siep 2 10.427.06] BLT49.06] 54,196.20] 56,745.20] 54,4180 62,2599
Step 3 R1.698.79] 54,T0.16] L0.62aa4] 59.30420) 6E,118.50 65,072.13
Step 4 6384062 56,391 76 5006048 61863.20] 64.806.10 67,552 27
Step 5 T U5045]_ 568,712.36] 149762 6442220 6749180 70, T12AL
Step & e arLoal 6L033.46] 6320476 668A120] T0.178.445) 7550200
Stap ¥ 0452 11| BA,0p4.58] 0630100 f9540.20) 72,845 10 16,852.6%
| Step 8 7 GOL04| GoOT5.A6 6BAIG04] 7200820 TREGLTS 76,172,683
Step 4 54.000.77] 6109676 11246.18] 7465820 7823540 w1,992.97
31 32 54 £ 85 46
To 7] 5.010.26] 026d04] 242049 3AUTEV 3,777.59
GZ.25199] 65,214.26| 68,22452| T1584.466] 15,017.34 78,616.65
§6.214.96] 68,2452 71,588.56] 7o01T98) 78,615.60 52,063.24
BB 176.5%] TLARLTE| 1406260 75447.40] 82,213.32 &6, 1 711531
T I9R.40| 74.5454M] 78.116.64] BIETHS2[ HE BI04 39,048.43
FL10L07] 77,655.00] H1LI50.6H] 8530624 B9, 41566 03,7280
T1.065.31] 80,766.56| B4p41.T2] §8,735.46 93 ORI 8750860
B0.005 6] LBIG.AZ] 81,006.76] 92,165.08) 9680500 101 #AL 1%
o 57 A8l B6086.08] SLIT2A0| 96.5M.60] 10020187 105,065.78
85 o5 15| 0.006.%4]_ 04,406.84] _99.023.92] 102,799 34 LB, 536,37




SALARY SCHEMLE
12 Moath Employees Effective: Fanuary 1, Lk
10 Month Employees Effecllve; Fohruary 1L, 20403

Covering Employee Ralations Greups: PR+ B

Range 57 ) £ 49 41 42
Increment 5,969,060  4,186.93 ad76.26] 45692.361 482458 506290
Siep 1 B0 400,24 56362.90| S0.5ZA.63] 9490489 9949675 104,421.67
Step 2 8636200 80528630 2400085 @5,496.7h 104,321,67] 100,384.57
Step 3 P0,331.56] D4 60496 99,279.15| 104.059.61) 109,148.53) 114, 44747
Step 4 D4,900 42| 9886128 103,054.41] 108.682.47] 11587101 11951037
Step 5 B5,269.4%| 109,027.68] 108,029.67] 113 275.33] 118,796.43 124 574.27
Step & 102.238.54] 107,195.95] 112,404.95] 117,865 10] 12162125 120 G56.1T
Step 7 106 207.80] 111,380.28| L16,780.19] 122.461.05] 128.4468.07 124,699.07
Bten 8 110 176.66] 116526611 121,166.45| 127,063.91 138,271.10] 134 761.97
Bep 4 114,146.72] 11%692.24] 126,530.71) 131,646.77] 1384,096.11 144 B24.87
49 [ 45
Trcremesd 51822 §.5856.11) §,863.A1
Sitep 1 106 F54.51| 114,702.79] 120287.90
Stap 2 114,772 79 120,287.00] 126,161.51
Sep 3 120, 02L00] 126,875.01] 132,015.12
Step 4 125,330.23] 13),459.12| 13757875
Step 5 130, 657.45] 13T (43.23] 143,742.34
Step 6 13597567 142 628 34| 149,805.95
| Step 7 | 141.293.89] 148.213.45 166, 469.56
Srep 8 146 612.11] 153,794.56] 161,%35.17
Skep G 151,602 159,383 67] 167 196.78
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