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FREAMBLE .

This Contract is made between the State of New Jersey and Laca)
No. 195, the International Federation of Professional and Technigal
Engineers, - AFL-CIO,. covering  all employees in . the Operations,
Maintenance and Services and Crafts Unit; and Local Ne. 195, the
International. Federation of Professional end Technical Enginecrs, AFL.-
CIQ, and Local Me. 318, New Jersey State Motor ‘Vehicle Employees
Union, SEIU, AFL-CIO, covering all employees in the Inspection and
Security Unit.  This Contract has as HS purpose the promotion of
harmonious employee relations between the State and its emplovees

fepresented by she Union; the establishment of equitable and peacefii

procedures for the amicabls resolution of all disputes and grievances; and
the determination of the wages, hours of work. and other terms and
conditions.of employment, Further, the State and the Union agree that the
working environment shanid be characterized by mutual respact for the
common digaity to which all individuals are entitled, :

Now, therefore, in consideration of the mutual promises of this
Contract the parties agree as follows:

ARTICLE 1

RECOGNITION

A, 1. The State of New Jerssy, by the Office of Employee Relations in the
Governor's Office (hersinafter referred 1o as the “State"), herebry recognizes
Local No. 193, the Iaternatjonai Federation of Professional and Technicai
Engineers, AFL-CIO, as the sole collective hegotiating agent with TESPHCT iy
wages, hours of work and other terms and conditions of employment for ail
its etnployees in the state-wide Operations, Maintenance and Services and
Crafis Unit.

2, The State hereby recognizes Local No. 193, the Intermatiomal
Federation of Profassional and Technical Engingers, AFL-CIQ, and Local
No. 518, New Jersey State Motor Vehicle Employees Unign, SEIl, AFL-
CIO, as the sole collective negotiating agent with respect 1o wages, hours of
work and other termsz and conditions of employment for al] it emplovees in
the state-wide Inspection and Security Unir, ,

3. The Btate wiil not negotiate with nor grant tights solely afforded
under the terms or provisions of this Contract to any other employes
organization in connection with the employees in this unit as long &5 said
Uniens-described above are the certified majority representative,

B. 1. Included in this unk are all fulltime permanent {incloding
prohationary} provisional and unclassified employess of the Stafe of New
lersey listed in Appendix INI A, B and C and alf permanent part-time
employees who are regularty scheduled to wark twenty (200 or more hours
per week for forty (40) hour fixed work week titles and seventeen and one-
half (17.5) hours per week for thirty-five (35) hour fixed work week titles
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and who are included in the chassifieations listed in Appendix I A, B and
C, and Intermittent emplayees whose titles are listed in Appendix [ A, B
and -C, and who mest fhe . hourly requirements set forth -in Letter of
Agreement #5, )

© 2. 2 The State shail provide the Union with notice of all newly
created ciassifications in State Service, : . :

' D. The State, after thirty (30} days, may make 2 final assignment
of any new classification to a negotiating unit or decide that spch
classification is not included in : _
any negotiating ynit.

¢ Within thirty (30) days of notification of a newly crested
classification, the Unign shall notify-the Seate in writing, if' it contends that
such new classification should be assigned to this negotiating unit. Where
such written notification from the Univn has been received, the State shqll
notify the Union as by what assignment, if any, has been made in cormection
with such new classification. :

d. Disputes conceming the assignment of classifications may onty
be resolved through the processes of the Public Employment Relations
Commission. :

C. 1. Excluded from the Operations, Maintenance and Services and Crafis
Unit are:

- Managerial Executives

. Supervisors

Policemen

- Employees represented in gther certified negotiations units

€. All other employees of the State of New Jersey not ineluded
within the state-wide Operations, Maintenance and Services and Crafts Unit

2. Excluded from the Inspection and Security Uni are:

4. Managerial Executives

h. Bupervisors

¢. Policeman .

d. Employees represented in other certified negotiations units

2. All other employess of the State of New Jersey nat included
within the state-wide Inspection and Security Unit
D. Part-Time Employees _ )

The inclusion of certain part-time employess within the negotiating
unit and under this Contract shall not be construed to expand the coverage
of any State program relating to terms and conditions of employment for
which such part-time employees were not previonsly deemed o be eligible,
or 10 include such part-time employees under the coverage of any pravision
of this Contract unjess the substance of the provision describes a type of
program for which such part-time empleyess were generally eligible prioe
to inclusion under
eligible for State Programs or coverags under provisions of this Contract,
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the Contract. Where such part-time #mplovees are p

- which it maintains that the employes is a confidential If the Union ohjects

Y-

appropriate pro-rations wili
status. o
E. Job Training Partnership Aet ' .
Employees who are within the classifications included in this unir but
appaointed under the ITPA Program (if it is ‘made applicable to State
employees) or  ather comparably firnded employment . program  are
considered to be subject g all provisions of this Contract as provisional
employees except that the federal legislation and regulati

be made in accordance with their part-time

s involved shall be jn effect and modify the
provisions of this Contract which would otherwise be operable,

Ay gricvance as to whether or nat the provisions of the Contract
conflict with fadera] legislation or regulations or BNy agreement with a Joca]
Bovermment prime spansor shall be considered t2 be governed under section
AL of Artigle 7, Grigvance Procedure, or if relating to any item as set forth
in Article 7, Grievance Procedure, C., thepn directly to the Department of
Personnei, C
F. Intermittent Ermployees _ _ :

The designation “intermittent™ halt be used for those career service
* litles where wark responsibilities are characterized by unpredictable work

schedules and which do ot meet the normat criteria for regular, year round,
fulltime or part-time assignments. The intent of this language shall not be
abused. Upon request, the Unien and State shal! meet 1o discuss and rectify
aity suspected abuses of this Provision,
G. Tracking System for Employees

During the first twa {2} years of the contract, the State agrees to work
lointly with Local 195 and Local Ji8 to develop a system with the help
from the Office of Management and Budget and the Department gf
Personnel to track the functions of pan-time, intermittent, hourly, special
services, per diem and Temporary Employee Services emplovees, The State
SEIECS 10 Convert on an on-going basis those POSHIONS to permanent full-
time positions where there is g demansteated need for full-time pasitions
and/or permanent part-time positions, Both parties agree to work in good
faith. :
H. Confidential Entployees

If the State deiermines that an employee i a position currently

© represented by the Union |5 performing confidentiality duties as defined by

Section 3 of the New Tersey Employer-Emplayee Relations Act {EERA), .
State will notify the Union and provide the Union with the hasjs upon

* to the designation of an employee as confidential prior to the removal of the
employee from the unit, OER ang the Union will meet to review the basis
for the confidentja] designation. If afer such review the Union continues to

_ _;f‘_g'ﬁ;;.g:;'_;object, the employee may be removed from the unit as confidential. The
2. Unjon may pursue its ohjection in an approprigie forum,
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status, marital statys, affectional or sexual erientation, atypical hereditary
cellutar or blood trait, genetic information, Hability For military service, and
mental or physical disability, including perceived disability and AIDS and
HIY status or political affiliation. ' '

t T]gigfgagaoﬂﬁuly 1, 2004, the following titles will be in_-:_reased twa (2)
ranges frum range 6 to range §: Building Maintenance Wc.]-ker,_l,gburqxi:n}i
Service Worker and Lamdry ‘Worker, DOP will determine which htes;
E'ﬁilding Maintenance Woarker or Sefink Bui1d_1_ngl Maintenance an
‘Laboratory Serviee Worker or Senior Laboratory Service Worker Suwwei:i
“The following titles will be increased from range 7 to rarge §: Helper an

rtembers of the Union. There shall be ne diserimination by the State or any
of its representatives against any employee because of Union membership
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_ o : ] Lt it CantCr Laufd . or because of any employee activity permissible under law or this Cantract
Senior Lautidry Warkcr.kD-DP \?-ll,gﬂi‘:ln:;: 1;:;];:;]: i:tr}iﬁ:n:z:;i;ng ﬁ i in an official capacity on behalf of the Union, or for any other cause. :
Worker or Laundry Wor ‘:; su:wngf-the new ].F;nge that gives the cmployee i C. The Union recognizes its respansibility as exclusive negotiations agent
upgrade will be placed on the step ith DOP promotional procedures. : and agrees to represent all employees in the negotiating unit. without
at least one full increment in accordance wit [rom - discrimination or interference. :
TICLE 2 : D. All references in this Contract to employees of the male gender are used

GEMENT RIGHTS AR for convenience only and shall be construed to include both male and

MANA :

. . ; : ‘
- A, The State, its several Departments and subordinate functions retain and female employess

may exercise all rights, powers, duties, authority and responsibilities

conferred upon and vested it thetm by the laws alnd constitutions of the State . POLICY AGREEMENTS ARTICLE 5
of New Jersey a"diﬁ_fﬂ:f’ Uﬁﬁﬂzaﬁ;ﬁﬁ:;ﬁ&med by the terms of this A. | During thr: tetm of this Contract the Union ageeces not Lo engage in or
o Jxcept ?S Spe?h:gz.a}*:and E‘mﬁljnien all such rights, powers, authority, support any strike, worlk stoppage, sluw~_:|_n1.=m, or _r::ther job a::uun1 by
Cnntrac:_be wn:‘enmana ement and respon;ibilit}f to premulpate and enforce . cmployees cavered by this Contract bt shall not be' Hable for ynauthorized
' pmmézt:[f:u?es and rgcgulations gaverning the conduct and the activities of ¢ action of employees covered by this Contract.
Feason ined by the State. The State shall notify Locat 195 and ) . 2. Should an upauthorized strrke, work stoppage, slowdown, or other
emplovees are retaine }t’i ; Iin i H1 oyee Code of Ethics, employee .. Job action by employees covered by this Contract take place, the Union will
Local 518 of any proposed changes in PBm loyee canduct prior o .. take public action to bring about an immediate cessation of such actions,
guldchncs or anjf [ J:Ji?nj Eﬁlzvesrl?;ﬂg e F’Lh& opportunity 1o discuss = B No lockout of employees shall be instituted or supported by the State
implementation and : % . during the tefrm of this Contract.
* proposed changes with the State, 4" €. These agreements are not intended to limit the freedom of speech of the
ARTICLE 3 f'? Union or its members,

MERIT SYSTEM LAWS, RULES AND REGULATIONS

Ly
-

iy ; i ARTICLE &
ini i d procedural provisions and conirels of Merit I
g':fs;l:r]: E:Ena;?lzag:re: I;ng Regu!atings established by law (for example, {: !I:;JJEIST?EEEEEEN,N RCE{ERE;S;IETIFITE%TION FEE AND UNION
thase of the Merit System Board) are 10 be observed in the admint:?“ﬂ””gtﬂf & A. Dues D Eductiunﬂ M
e i ; ins to subjeets n .
1::15 Quntm-:t‘ﬂﬂg'ﬁpt to the extent that this Contract pertains 1o subj & I. The State agrees w deduct from the regular paycheck of any
therein contained. i

. . e understanding  §.  employee in the Operations, Meintenance and Services and Crafts Unie, the
B' Where the terms ?]f [th]5if!:lﬂ:;mz:.:EE:::f;iﬁn;n:;?Z]Tm|3, the partic% ' dues of Local No. 195, International Federation of Professional and
cantrary to, of in contlic Wd ér’m Is contained in such [.aws shali govern, chhnicl:al Engineers, ;?LFL'CID, and from the pay of any employes in the
agree that the pravisions and coi lee and re ulations cnacted pursuant ke Inspection and Security Unit the dues of Local N, 195, Tnternational
Only where provided by law, rules and reg Alict Federation of Professional and Technigal Engineers, AFL-CIQ, or Local
statutary autharity shall govern, where there is a conflict. + No. 518, New Jersey State Motor Vehicle Employees Union, SEU, AFL-
- CIO, provided the employes submits an authorization for dues deduction in
© writing and in proper form to the respansible payroll clerk, On receipt of
¥ the form, the payroll clerk shall forward it within two (2} warking days to
P the centralized payroll section, Department of the Treasury, Bues deduction

_ ARTICLE 4
NON-DISCRIMINATION L
A. The State and the Union agree there shafl nut be any discrimimation alsl_zc; ]
race, creed, onlor, national origin, natonality, ancest_r}', age, sex, famib f

4 5

B. The State agrees not to interfere with the rights of emplavees to become:-
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will be reflected in the paycheck for the current pay period, provided the

form is received in centralized payroil at léast seven (7) calendar days prior
tir the enid of the pay pariod-othetwise to be reflected in the next pay period.

If violations of these time frames are brought 6 the attention of the State,

thc State will review the matter and make best efforts to resolve the problem

within two pay periods. ' : o :

. 2. . Dues so deducted by the State shall be transmitted t6 Local No.-
1?5, International Federation of Professional and Technical Engineers; AFL-

- CIO or Local No. 518, New Jersey, State Motor Vehicle Employees Union,

SEIU, . AFL-CID, as may be appropriate.

3. The Union shall certify to the State the amount of Union dues and

shall notify the State of any chanpe in dues structure thirty {30} days in
advance of the requested date of suzh change. The change shall be reflected
in payroll deduction at thé earHest time after receipt of the request. .

4. Where an employee's dues deduction is discontinued, the Union
shall be provided with the State's reason for the discontinuance on a

-quarterly basis. - Unless an employee withdraws athorization for the

deduction of Unien dues, the State will continue to deduct dues, The
movement of an employee from one title to another title andror from one
it to another unit will not affect dues deduction, unless the new title or
unit is not represented by the Unior. . It is understood that a transfer from
IFFTE to SEIU or from SEIU to IFPTE is not considered & transfer from
one unit w another,

3. Dues deductions for any ermployee in this negotiating unit shall be
limited 1o the exclusive majority represemtative. Emplovees shali be
eligible to withdraw such
awthorization only as of July | of each year provided the notice of
withdrawal is filed timely between May 20 and June 20 with the responsible
pavroli clark,

6. The State will provide the Union with the following information on
computer tape or disk provided by the Union: (|} employes’s name, (2)
sddress, {3) social security number, {(4) check distribution r!ur!‘tber, (.5}
payroll number, {6} ducs or agency shop fee amount, {7) negotiations umit,
(B} sex, (9} title, (10) anniversary date, (11) range and salary step, {12} pa}f
peried fand] (13} location code and cumrent key. Effective October EQPJ,
employee paychecks will separately identify Union dues and representation
fees. '

B. Representation Fee (Agency Shop)
1. Purpose of Fee
a. Suobject to the conditions set forth in section 1h, below, all
eligible nonmember employees in this unit will be requirad to pay tolthﬂ
majority representative a representation fee in liew af dues fo{ services
rendered by the majority representative until Tune 30, 2007. Mathing hetein
shall be decmed to require any employee to -become a member of the
Majority representative.

b. It is nnderstood that the continuation of the bgency fee program
is predicated on the demonitration by the Union that more than $0% of the
eligible employees in the negotiating unit are dues paying members of the
Union. o . o

¢. If at the signing of this Contract the abive percentage has not
been achieved, the agency fee plan will be continued through pay period 26
of the calendar year, after which it shali be discontinued unless the
minimum has been-echieved prior to that pccurrence, Thereafter, if the
minimum percentage is exceeded on any quarterly date,; i.e., January ],
April I, July 1 of October i, the agency fee plan shall be reinstated, with
proper notice (o affected employees.

d. In cach yéar of the Contract on July |, an assessment shall be
made to determing if the minimum percentage has besn excecded; 1f it has,
the agency fee shall continue until the follewing annual assessment, IF it
has not, the agency fee will be discontinued and eligibility for reinstatement
shall be en a guarterly basis as provided above.

2. Amount of Fee

2. Prior to the beginning of each contract year, the Union will
notify the State in writing of the amount of regular membership dues,
iritiation fees and assessments charged by the Unicn to its own members
for that contract year, and the amount of the tepresentation fee for that
contract year. Any changes in the representation fee structure durtig the
contract year shall be in accordance with paragraph A, above, '

b. The representation fee in lieu of dues shall be in an amount
equivalent ta the resular membership dues, initiation focs and 2SLESEMENTS
charged by the majority representative to its own members less the cost of
benefits financed through the dues, fees and assessments and available to ar
benefiting only its members, but in ne event shall such fze exceed B3% of
the regular membership dues. fees and assessments, :

3. -Deduction and Transimission of Fee

a. After verification by the State that employees must pay the
representation fee, the State will deduct the fee for gl eligible employees in
accordance with this Article,

b. The mechanics of the deduction of representation fees and the
transmission of such fees to the Union will, as nearly as possible, be the
same as those wsed for the deduction and transmission of regular

- mermbership dues to the Union.

¢. The State shafl deduct the representation fee as soon as possible
after the tenth day following reentry into this unit for emplovees who
previously served in a pesition identified as excluded or eonfidential, for
individuals reempioved in this unit fram a reemployment {ist, for employees
returning from leave without pay, and for previeus empayee members who
become eligible for the representation fee becauss of non-member status,
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d. The State shall deduct the representation fee from a new
employes as soon as possible afier thirty (30} days from the beginning date
of employment in a position in this pnit,

4. Demand and Return System

The representation fee in lsy of dues only shall be avaiiable to the
Union if the procedures hereafier are maintained by the Union.

The burden of proof under this system is on the Union,

The Union shall return any part of the representativn fee paid by
the employee which represents the employes's additional pro rata share of
expenditures by the Union that is eithar in aid of activities or canses of a
partisan political or ideological namure only incidentally related to the terms
and conditions of employment, or applied toward the cost of any other
benefs available only ta members of the majority representative.

The employee shall be entitled to g review of the amount of the
representation fee by requesting the Union to stibstantiate the amount
charged for the representation fee. This review shall b+ accorded in
conformance with the internal steps and procedures established by the
Union. The Union shall submit a copy of the Union review system to the
Office of Employee Refations. The deduction of the representation: fee shal]
be available only if' the Union establishes and maintaing this review system,

I the empioyee is dissatisfied with the Union's decisfom, he may
appeal to a three-member board establishad by the Governer,

3. State Held Harmless

The Union hereby agrees that it will indemnify and hold the State
harmless from any claims, actions or proceedings brought by any employee
in the negotiations unit which arises from the State's agreement to make
deductions in accordance with this provision, The State shall not be liable
to the Union or empioyee for any retroactive or past due representation fee
for an employee whe was identified by the State as excluded or confidentia]
or in good faith was mistakenly or inadvertently omitted from deduction of
the representation fee.

6. Legal Requirements

Provisions in this clause are further e~oditioned vpon all other

requirements set by statute.
C. Union Political Action Committee

Pursuant to legislation, the State shall vpon presentation of a proper
and duly awthorized form, deduct from the salary of each employee in the
negotiations unit a sum specified by the Union and not to exceed the lmits
preseribed by law, for the purpose of centributing to an appropriate Union
Folitival Action Committee,

This pravision applies to present and future members and non-member
ernployees in the negotiations units.

The fee deduction referred to ahove shall be forwarded to the Union
promptly and in accordatice with the provisions of applicable taw.

—ladtts
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ARTICLE 7
GRIEVANCE PROCEDURE -
A. Gricvance Definition

A "grisvance" [a: -

. A claimed breach, misinterpretation ar improper application of the
terms of this Contract {contractyal Erievance); or

2. A claimed violation, misinterpretation, or misapplication of rules or
regulations, existing policies, agreements, administrative decisions, or laws,
applicable to- the agency or department which employs the grievant which
establish terms and conditions of employment (non-contractnal grievance},
For purposes of this Contract, terms and conditions of employment shall be
those matters which intimately and directly affect the worl and welfare af
the employees covered herennder and on which the negotiated agreement
will not significantly interfere with the exercise of inherent thanagerial
prerogatives pertaining to the determination of governmental policy,

B. Purpose and Employee and Unjon Rights

. The purpese of this procedure is 1o provide the exclusive vehicle for
prompt and equitable solutions andg settlements of individual emploves
grievances and- Union grievances arising. from the admintstration of this
Contract and/or other conditions of employment,

2.-1t is agreed that the-individyal employee is entitled to use this
grievance procedure in conjunction with the Unjon in actordance with the
pravisions hereof, . :

3. No reprisal of any kind shal| be taken against any participant in
this grievance procedure by - reason of ‘proper participation in such
procedure.

4. Mothing in this Conmract shall be constried as compelling the
Union to submit a grievance to arbitration or to represent an employee

;- ‘before the Department of Personnel. The Union's decigion to request the

movement of any grievance at any SIEp OF to tetminate the grievance at anmy
step shall be final as to the interests of the grievant and the Unjon.
C. Scape of the Grievance Procedure

L Tt s understeod by the parties that this grievance precedure

represents the exclusive process for the resolition of disputed matters
.i- arising out of the Grievance Definition, sections AL and 2. above, except
; for those specific matters listed below:

2. -The following maters may only be eppealed directly to the
Department of Personnel subsequent to proper notifieation to the

responsible local management nfficials:

1, Out-of-title-work

2. Position Classification and re-evaluation review

3. Layoff and recall rights

4. Merit Systemn examination procedures for which an appeal
existz : :

3. Removal at completion of working test period

g
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§. Leave of absence due to job-related injury or disease
b. A claim of improper and wnjust discipline against an employee
shall be processed in accordance with Article 8, Discipline, of this_Cm:ltmct.

2. A claimed breach, misinterpretation or improper application :?f
Article 3, Merit Systemn Laws, Rules and Regulations of this Contract is
grievable only as an A 2. grievance,

3. Reference by name, title or otherwise in the Contract to laws, rules,
regulations, formal pelicles or orders of the State shall not be construed as
bringing any allegation concerning the breach interpretatrctn or application
of such matters within the scope of arbitrability as set forth in the Contract,
D. Filing of the Grievance ) .

| Any member of the collective negotiating unit may rarally_ present
and discuss his complaint with his immediate supervisor on an informal
basis prior to filing a formal prievanes at $tap One. ) )

2. In the event that the prievance has not been satisfactorily resolved
on an informal basis then the grievance may be reduced to writing on a
grievance form to be provided for such purpose. The grie:vance fur1m shal
contain a general description of the relevant facts from which thf: grigvance
derives and references to the sections of the Contract, andfar policies, which
the grievant claims to have besn violated. )

3. All such grievances shall be given in writing to the demgna;ted
representative of the party against whom it is made on "grievance ﬁ.::nrms L
be provided by the State. If forms are not made reasonably ava}hble to
employees, 4 grievance may be filed in writing without a form qmwded that
such grievance adequately sets forth the nature of the grievance and
describes the policies and‘or articles of the Contract that are adlhdaged to have
been violated. Such forms shall make adequate provision for the
representative of each of the parties hereto to maintain a written: record of
all action tsken in handling and disposing of the grievance at each step of
the Grievance Procedure. .

4. When a grievance is initieted, the original forms shall be forwarded
to the Personnel Officer of the appropriate operating apency and to the
appropriate Union office;  Local 195 at Union Headquarters, 45 West
Frospect Strest, East Brunswick, NI, 08816, or Loczl No. 518, Newrlcrsey
State Motor Vehicle Employees Union, SEIU, AFL-CIO to Nicholas
Minutille, 92 Monroe Streat, Garfield, NI 0702¢; and thg emplu:_rfee
representative copy  shall be forwarded to the appropriate - Union
represontative, After the grievance is reselved, the copies shall be
distributed as degignated on the grievanes form. o _

5. Whete the subject of a grievance sugpests it is appropriate, and
where the parties mutually agree, such grievancelmay Ibf: mztmtesi at or
mirved to any step of the procedure, prior to arbitration without hearing at a
lower step,

©. Where a grievance directly concerns and is sh‘argfl by mere that
one (1} grievant, such group grievance may properly be initiated at the first
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tevel of supervision commen to the several grievants, The presentation of
such group grievance will be by the appropriate Union representative and
one (1) of the grievants, designated by the Union. Where the ETOUp contains
tare than ten (10} grievants and where because ofthe unique circumstances
of the case more than one grigvant is necessary the Unian may be permitted
to designate two (2) of the aifected grievants’ for the presentation of the
grievance. A group grievance may only be initiated by the Union, Where
individual prievances congerning the same matter are filed by several
grievants, it shall ke the aption of the State to consolidate such grievances
for hearing as a group Brievance provided the time limitations expressed
elsewhere herein are understood to rermain unaffected and the Union shall
be notified of this action, .
E.  Grievance Time Limits and Time Limits for Management
Responses ) i

i. A grievance must be filed initially within tiitty {30} calendar days
fram the date on which the act which is the subject of the grigvance
occurred or thirty {30) calendar days From the date on which the grievant
should reasonably have known of its occurrence. Other references to days
int this process untess othorwise indicated are working days of the party to
which they apply. _ _ _
. 2. Final decision afler a scheduled hearing shall be rendered in writing
to the grievant and to either Local No. 195 at Union Headguerters, 49 West
Prospect Street, East Brunswick, NJ, (18518, or Local No. 518, New Tersey
State Motor Vehicle Empioyees Unien, SEIU, AFL-CIO to Micholas
Minutilio, 92 Monroe Street, Garfield, NJ 07026, within the following time
limits or within fifteen {15} calendar days after the conclusion of the
conference at Step One or hearing at Step Two, and twenty-five (25)
calendar days after the conclusion of the hearing at Step Three, whichever is
later,

2. At Step One, within ten {10} calendar days of the receipt of the
grievance, a hearing shall be scheduied.

b. At Step Two, within fifteen (15} calendar days of the receipt of
the appea! from the Step One decision, a hearing shall be scheduled,

e. At Step Three, within twenty-five (25 calendar days of the
receint of the appeal from the Step Two decision, 2 hearing shall be
scheduled, _

3. Should a grievance nat be satisfactorily resolved, or should the
employer not respond within the prescribed time peticds, either afier initial
receipt of the grievance or after a hearing, the prievance may be appealad
within ten (10} calendar days to the next step. The lack of response to a

¥ prievance by the State within prescribed time petiods, unless time limits
& have been extended by mutual agreement, should be construed as a negative
. response. If there is ne response in the prescribed time limits, the Union

& may either appenl the grievance to the next level or wait for the written

A ecision.
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4. When a grievance appeal is to be filed, the State representative at
the tast hearing shall iniforin the grievant of the name and position of the
tiext higher level of management to whom the appeal should be presented.

5. All of the time fimits contained in this Article may be axtended
only by mutyal agreement ¢f the parties and shall be confirmed in writing,
and the involved management representative will undertzke sich written
canfirmation. . . o :

6. If, atany step in the grievance procedire, the State’s decision iz not
appealed within the appropriate preseribed time, such grigvance will-be
considered closed and there shail be no further appeal or review., '

7. No adjustment of any erievahce shall-impose retroactivity beyend
the date on which the grievence was initjated or the thirty (30) calendar
days pravided in section E.i. above except that payroll errors shall be
corrected to date of error. -

F. Grievance Steps ind Arbitration (Grievance Steps and Arbitration
for Employees at State Colleges and Universities are set forth in G.
below} :

l. Step One : S

Ir: the event the matter is not resolved informaily, the grievant may
submit his grievance in writing to the first level of supervision designated to
consider the matter. [f a worker files a formal grievance, the Union wil] be
provided with a copy of the grievance within five (5} days from the date of
filing. Management shali either decide to have the designated supervisor
consider the grievance or direetly forward the grievance to be processed in
accordance with Step Two. In the event manegernent decides to move the
grievance to Step Twe, management will notify the grievant in writing
within eight (3) colendar days of the receipt of the grievance. |If
managenment decides to have its designated supervisor consider the matter
with the grievany, the designated supervisor shall render a determination in
writing angd in keeping with the time limits set forth in paragraph E. above
of this Article, The apprapriate Union representative shall be an employes
(see paragraph ). below).

2. Step Two

Ifthe grievant is not satisfisd with the disposition of the grievance
at Step One, he may appeal to the highest management representative or
other designaved individual. 1f a worker files a formal grievance, the Union
will be provided with a copy of the grievance within five {5) days (rom the
date of filing. The management representative or his designee shall conduet
4 hearing, The appeal shall be accompanied by the decisions at the
preceding level and any written record that may have been made a part of
the preceding hearing. In the event the grievance has been maved directly
Lo Step Two pursuant to management's aptiun set forth in Step Coe, then the
titne limits established under paragraph E. above for Step Two shall be
applied from the dare such ‘grievance was received by the highest
dperational management representative. The employee shall be notified of
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such movement to Step Two:: The-appropriate:Union representative shall be
an employes (see paragraph J. below). :
3. GStep Three .

a. ln the event that the grisvance has not been satisfactorily

tesolved at Step Two, then an appeal to the Department or Agency Head or

his designee may be made in writing, The appeal shalt be accompanied by

the decisions at the preceding levels and any written record that has been
made a part of the proceedings. The Department or Agency Head, or hig
designee, shall hear the pgrievance and shall thereafter issue written
decition to the: grievant, & copy of which shall be sent by mail to either
Local No. 195 at Union Headquarters, 49 West Prospect Street, East
Brunswick, NI, 08816, or Local No. 38, New Jersey State Motor Vehicle
Employees Union, SEIU, AFL-CIO w Nicholas Minutillo,92 Monroe
Street, Garfield, NI 07028, The Union Representative shall be an
appropriate Union official who is not an ¢mployee of the State andfor
another appropriaté Union Representative whe is an employee (see
paragraph K. below).

b. If the decision involves a non-contractual grievence as defined
in A.Z. above the decision of the Department Head or his designee shatl be
final, except as providad below. _

4. Appeal to the Governor's Office of Employes Belatians

. In the event the grievanee has not been satisfactorily fesolved at
Step Three and it is a non-contractyal grievance as defined in A 2. ahove or
BN aEJegad violation of Article 4, Mon-Discrimination, of the Contract,
which is not legaliy arbitrable under the Contract, the Union may submit the
grievance to the Gevernor's Office of Employee Refations within fourteen
{14) calendar days of receipt of the decision at step Three.

b. If an appeal is not made in a timely fashion the decision of the
Department Head or designee shall be final,

¢. The Govemor's Office of Employee Relations shafl schedule
grievance meetings on a quarterly basis with the Union so that the Unian
MAy pregent is position on the grievances submitted to the Governor's
Office of Employee Relations during that quarter for cansideration, The
parties may motually agtee to schedule additonsl meetings,  The
appropriate Union representatives shall be an apprapriate non-employee
tepresentative and no more than two (23 other appropriste Union officers
whe shall be employees of the State but not emptoved by the same
Diepartment of State government. The Governor's Office of Empioyee
Relations shall render a decision on each grievance within thitty (30} days
of the grievance meeting.

d. The Union agrees that such grievances will be screened through
its internal mechanisms prior to submission to the Governor's Office of

- Emplayee Relations under this procedurs,

5. Arbitration
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-a. In the event that the grievance has not been satisfactorily
resolved ot Step Three and the erievance involves an alieged violation of
tie Contract as described in the definition of 3 Erievance in A.L above, then
a request- for arbitration may be brought only by the Unien, through its
President or one of the Business Agents or Attomney within twenty-two (22)
calondar days from the day the Union received the Step Three decision by
mailing a written request for arbiteation by certified or registered mail tg the
Director of the Governor's Office of Employee Relations. Al
communications concemning appeals and decisions at this step shall be mude
in writing, A request for arbitration shal! contain the names of the
Department or Agency and employee involved, copies of the original
grievance, appeal documemts and written decisions rendered al the lower
steps of the grievance procedure. 17 mutually agreed a pre-arbitration
conference may be scheduled for the purpose of attenipting to settle the
ntatier and to frame the issue or issues absent a settlement. Neither. party
will unreasonably deny the request of the other party for such a conference.

b. Within thirty (30} days of the execution of this Contract, the
parties shall mutually agree upon a panel of three (3) arbitrators.  Each
memnber of the panel shall serve in turn as the sole arbitrator far a given case
except that when circumstances appear to warrant and the parties mutually
agree, the designated arbitrator shall hear any number of grievances which
are appropriate at one sitting, If a member of the panel is unable to serve,
the next member in sequence shall then serve, In the event that parties are
unable to agree upen a panel of arbitrators within thirty (30) days,
arbitrators shal] be stlected, on a ¢ase-by-case basis, under the selection
procedure of the Pubjic Emplayment Relations Commission, until such time
as the parties mutualiy agree Hpon a panel.

¢. The arbitrator shall not have the power to add to, subtract from,
or modify the provisions of this Contract or laws of the State, or any policy
of the State or sub-division thereof or to determmine any dispute involving
the exercise of 3 management function which is within the authority of the
State as set forth [n Article 2, Managermnent Rights, and shall ¢onfine his
decision solely to the interpretation and application of this Contract. He
shall confine himse!f to the precise issue submitted for arbitration and shall
have no authority to determine any other issues not so submitted to him, ner
shall he submit observations or doclaration of opinions which are not
essential in reaching the determination Unless designated as advisory
pursuant to any other Article of this Contract, the decision or award of the
arbitratar shall be final and binding consistent with appiicable taw and this
Contract. In no event shall the same question or issue be the subject of
arbitration more than once. The arbitrator may prescribe an appropriate
back pay remedy when he finds a violation of this Contract, provided such
remedy is permitted by law and is consistent with the terms of this Contract.
If the arbitrator renders a back pay award, then in accordance with State
policy, apprapriate benefits will be restored to the employee for the period
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of time covered by the back pay award, The arbirator shall have no
authorily to prescribe a monetary award 85 a penaity for 5 vioiation of this
Contract, The fees and expenses of the arbitrator shall be divided equally
between the partfes. Any other cost of this proceeding shall be borne by the
party incurring the cost. : _

d.  The arbiteator shall hold a hearing at-a time angd place
convenient to the parties within thirty- (30} days of his acceplance to act ag
arbitrator and shall issue his decision within thirty (30) days after-the close
of the hearing, :

G. Modified Grievance Steps for Employees at State Colleges and
Universities

l. Step One

In the event the matter is pot resolved informally, the grievant Ty

submit his grievance in writing 1o the office or individus designated by the
College/University to process the matter. Management shall schedule a
grievance meeting unless the parties mutually apree to condyct & hearing.
At the meeting one person-shall act as spokesperson for the Erigvant and
one person shall act as spokesperson for management. . A reaspnable
number of rasource people shail be allowed to attend the grievance meeting
if mutnaily agreed to by the parties. A resource person is an individual in
the active employ of the State who possesses direct Information important
to the clarification. of the matger, The appropriate Union represeniative ja
set forth in Article 7, K | ¢ When a meeting is conducted and o tesolution
is reached, management shall put forth 4 statement stating the issuefs)
grieved, the contract articles cited In the grievance, a summary of each
parties presentation and a conclusion that ne agreement between the parties
has been reached and why such resolution has not been reached. Such
written statement shali be rendered within the time frameworks sutlined in
Article 7, E2b. The statement jssyed at Step One shall be construed as

7 management’s Step One decisiog,

2. Btep Two
2. In the event that the grievance has not been satisfactorily

. resolved at Step One, then an appeal to the President or his/her designes

may be made in writing within time Jimits established in Article 7, E.3. The
appeal shall be accompanied by the decisions at the preceding levels and
. any written record that has baen made g part of the proceedings. The
President, or histher designee, shall hear the grievance and shall thereafier
. 15508 & written decision to the Erievant, & copy of which shall be sent by
-mail ta the Union Headquarters, 49 West Prospect Streer, East Brunswick,
‘NI 08316, The appropriate Union representative is set forth in Article 7
K.1.d. The time limits established under Article 7, E2.c. shall apply,

b. If the decision involves a non-comractual grisvance as defined
Article 7, A2, the decision of the President or histher designiee shali be
nal, except as provided below.

+
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3. Appeal to the Governor's Office of Employes Relations _ .

See Article 7, F4a. through d. except that the reference in section
F.4.a. to “Step Three” is changed 1o “Step Twa", :

4, Arbitration o E

See Article 7, F.5.a through d. except that the reference in.section
F.5.a. to “Step Three” is changed to “Step Twa™. _
H. Grievance Investigation-Time Off L

I. When a grievance has been formally submitted in witing and the
Union represents the grievant, and where the Union Ste!.arard Tequires time
to investipate such grievance to achieve an undmtandmg_uf the specific
wotk problem during working hours, the Steward will I:-:.a gn%nted
permission and reasanable time, to a limit of two {_2} bours, to investigate
without loss of pay. It is understood that the supervisor shall schedule such
time releasé, providing the work responsibilities of the Steward or Officer
and of any involved employee are adequately covered, -and providing
further there is no disruption of work, Such time release shail not be

- unreasonably withheld, Where a Union Steward serves a mutually agreed

upen grievance district encompassing two {2y or more _geﬂgraphjc?lfy
separate work locations and where the circumstances require It, a supervisor
tnay authorize a maximum of four {4) hours for amy approprigte
investigation of grievances.

" z.gaSuch tiil-, release shall not be construed to incluede prepafatiun al
paperwork, record keeping, conferences among Union officials nor
preparation for presentation at a grievance hearing,

L Time Off For Grievance Hearings )

. An employee and his designated employee representative shall be

allowed time off without loss of pay: o

a. -as may be required for appearance at a hearing of the
employee's grievance scheduled during working hours;

b. for necessary trave!l time during working hours, 1

2. If the hearing extends beyond the employee’s normal working
hours or is held other than during his norma working hours, compensatory
time equai to the additional time spent at the hearing shall be grantf:d but
such time shall not be considered time worked for the computzation of
overtime, . ]

3. Where the emplayee or the Union tequests cmpiuye-e witnesses,
permission {or a reasonable number of witnesses required du?mg tt‘u:
grievance proceedings will be grantad, A witness at such procesdings will
be permitted to appear without joss of pay for the time of appearance and
travel time as required if during his normal scheduled working 'huur._f.. If
such appearance is permitted during other than the smployee's ndrmal

working hours, or extends beyond the employee's normal working hours,

compensatory ttme equal to the additionai time required shu_ll be gmnw-q but
such time shall not be considered time worked for computation of nvcrt:me..

16

L = C S

L

Tedrzeay L

A R

J. General Rules and Procedures

. Grievance resolutions or decisigns at Steps One and Two shall not
constitute a precedent. in any arhimation or other proceeding unless a
specific agreement to that effect is made -by. the Governor's Office of
Employee Relations with the Union President or one af the Business

2. Where an individual grigvant initiates a grievance, such grievance
shall enly be processed through Union representation. :

3. The Union, through its stewards or other authorized Unipn
representative may initiate an A | grievance at Step Twa of this procedure,

4. Relevant and necessary public information materia and documents
concerning any grievance will he provided by the Union and the State upon
request io the other, :

5. Copfes of any written dncwnente which are intraduced intp
evidence by the State and relied upan by the State hearing offjcer during
any disciplinary or grievance hearings will be piven to the Union if they
have not been previously transmiited to the Unjgn,

6. No grievance settiement reached under the terms of the Contract
shali add to, subtract from or medify any terms of this Contract,

7. At Steps Two and beyond in the prievance procedure, if a hearing
5 held witnesses may be heard and pertinent records received.

5. Wimesses who appear at any step as provided in this procedure
may be examined or crosz-examnined by the State or Unjon representative.

9. The State, upon reguest, will make available to the Union relevant
information [ its possession necessary 1o the processing of grievances’
through arhitration. Menagement will provide the requesied information
within four {43 calendar days from recsipt of the requasat,

1. The Union may undertake 1o amend the grievance during the initial
step at which such grievance is filed. By mutual agreement the Union ntay
amend the grievance up to Step Three. - It s understood that such
amendment is only for the purpose of clarification and shall not be utilized
to change the nature of the gri¢vance or to inchide additiona] iasues,

11, A “steward” is an empioyee of the State serving as the designated
urnicHt representative in the grievance district pursuant to Article 33 Seetion
D2, An “executive hoard member™ iz an employee of the State, who sits on
the execitive board of a Linjon local, A local executive board member will
have all the privileges of a steward and Mmay represent any employee in the

. grievance district, regardless of the employee's flegotistions unit, Time off
- For an executive board member is goverped by Section [ of this article. The

parties will mutually designate the grievance distrier within the jurisdiction
of an executive board member.
K. Appropriate Union Representatives and Grievance Districts

L a. Each State institution or facility at which more than twenty-five
(25) employees are assigned shall constitute one OF More grievance districts,

Where there are more than fify (50) employees assigned to any such
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- employee of the State.

‘Within grievance disteicts by the terms of K la. above, shall meet with the

institution or facility, the involved Department or Agency Head or his
designee may requite that spch institotion or facility be structured inio
additional prievance districts provided that grievance districts STCompassing
fewer than fifty (50) employees may not be required. . ' :

-b. Step One :

The appropriate representative ar Step One shall be the recognized _
Union Steward, whe shall be an employee within the grievance district. In
the event the prievance district does not have a designeted and duly
authorized steward, the Union may request of the invelved Department or
Agency that the Union's Buginess Agent or other appropriate non-employes
Union representative be permitred to represent the grievant, or the mvolved
Department or Agency may move the matter ta the next higher step for
hearing. Such request shal] not be unreasonzbly denied, It s understood
that the Urion will make every effort to appoint apprapriate stewards in
each grievanes district and the above priviiege will nat be abused by the
Union, :
c. Step Two
The appropriate reprasentative at Step Two shall be the recognized
Union Steward or another recognized Union Officer wha is.an employee
within the grievance district or districts encompassed by an institution or
facility. In the event the grievance district does not have a designated and
duly authorized steward, the Union may request of the involved Department
or Agency that one of the Union's Business Agents or other appropriate
non-employed Union representative be permitted to represent the grievant,
of the involved Department or Agency may move the matter to the next
higher step for hearing. Such request shall not be unreasenably d:enied._ It
is understood that the Union will make every effort to appoint appropriate
stewards in each grievance district and the ghove privilege will not be
abused by the Union.

d. Step Three and Arbitration

_ The appropriate representative at Steps Three and Arbitration shal]

be the recognized Union Steward or another recognized Union Officer who
is an emplayee within the grievance district or districts encompassed by the
institution or facility and/or an appropriate Union Official who is not an

2. a. Departments or Agencies having employees not encompassed

Union to establish mutually agreed upan grievance districts consistent with
the operational needs of the Department or Agency and with the Union's
representational responsibilities. This may be accomplished by adding
groupings of employees to grievance districts with the same Departm:z:nt_ oF
Agency established vnder section K.la above, andfor by establishing
mutally agreed upon separate grievance districts, within Departments or
Apencies, encompassing ten {10) or more employees,
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. b. Where appropriate, mutually agreed upon grievance areas within
Department or Agancies encompassing five (5) or mdre prievance districs,
may be separately established pursuant ti subpardgraph a. above,

" £. StepOne '

Thie appropriate representative at Step One shall be the recognized
Union Steward, who shail be an emplayee within the grievance district.

d. Step Two - _

The appropriate répresentative ar Step Two shall be the recoghized

“Unjon Steward or another recogiized Union Officer wha is an employvee
within the grievance distric or any establithed prievance greg
encompassing the involved erievance distict, s
' €. Step Three and Arbitration

The appropriate representative at Step Theee and Arbitration sha]]

be the recognized Union Steward or another recognized Union Officer who
i$ an employee within the grievance district or any established grievance
area encompasaing the involved grisvance district and/or an appropriate
Unien Official who is not an employee of the State.

3. The Union may designate an altemae Union Steward from within

Union must designate an alternate Union Steward. Further where the
Thiion plans to designate representatives other than Union Stewards o serve
as Step One and Step Two representatives, the Union must also designate
alternate representatives, under the same conditions as apply to such other
tepresentatives, 1o serve when such other representatives are nat available,

4. Where & Department gr Agency canmot agree Upen B grievapce
district plan, either the Department or Agency or the Unign may bring the
matter to the attention of the Office of Employee Relations, and the miatter
will thet be discussed at that level,

5. Grievance district plans shall be reviewed periodically and revised
where necessary,

6. Within thirty (30) days of the execution of this Contract, eagh
Department or Agency shall supply the Union with g Eeographic breakdown
of the number of unit empioyees at each work location,

_ ARTICLE 8

DISCIPLINE _

A. The terms of this Article shall apply to permanent career service
empioyées and probationary employees disciplined during their wotking
test period. Unclassified and provisional employses sha|! only be covered
where such is specifically provided,

B. Discipline of ap emmployee shall be imposed only for just cause,
Discipline under this Article means official “iritten reprimand, fine,

suspension without pay, r'cdum‘inq in grade or dismissai from service, based
i upon the personal conduct or perfarmance of the involved cemployves,
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Dismissal from service or reduction i grade based upen z layoff o other

dperational judgment of the State shall riot be construed to be discipline, : rec:iv:éfi by ths Mcr‘it:ISyster_n Board within twénty (20) days_ after the date
C. Just cause for discipline up to and including dismissal from service shall : of receipt of the decision rendered iu paragriph G. The Merit Syster Law
include those causes set forth in N.J.A.C. 4A:2-2.3. This list of causes set and' the Rules and Regulations promulgated thereunder shall govern the
forth in N.LA.C. 4A:223 is not exclusive and discipline up to and disposition ?fssgh a request or |:I-e}|1|0|;.  llowe:
including dismissal from service may be made for any other combination of 2. Major sciplinary penaliies are as follows: _ .
circumstances amounting to jost cause. . 2 Suspension or fine ufmf?re_::han_ five (5) days at ?"E tme;
LA I the St _ b. Suspension or fihe for five 3) working days or less where the
g{- szbgﬁ:;?:epﬁ;;glm'phm procedures shall be upon e aggregate number of days suspended or fined in any one calendar year is
E f‘mere an appolijnting autharity or his designes imposes or intends ko _ﬁﬂﬂeﬂ_{ 15} Wﬂ_.‘-:rkmg days or more. The last suspension or fine where an
in:tpuse. discipline pursuant to paragraph C. ab ove, written nofice of such _ nmplu?}fee recéives more than Ihrec_{:’-} suspensions or fines of five (4)
discipline shall be given to the employee. Such notice shall contain a working days g; |ESS_II:1 a calendar yesr;
specification of the nature of the charge, a general dascriptifjr‘n of the allsgﬁd 3 Di;:ﬁ;lr‘;a? _ o |
i i and the nature of the . - _

. g?iiaﬁifr conduct upon which the charge is based an ' L Permanent Caréer Service Appeal Procedures Bevond the
F pl The name of any employee who is notified of suspension or . Departmental Hearing for Suspensions of One Through Five Days
dismissal pursuant to paragraph E. zbove shali be transmitted to the Union ; L There is hereby established a Joint Union/Management Panel

s00n as is feasible and not 1o exceed seventy-two {72) hours after such corsisting of twe (2) individuals selected by the State and two (2
zsutice nThr: naotice shall specify the imposed or anticipated penalty. . individuals selected by the Union and a third party neutral mutually selected
2’ The Union shall be notified within seventy<two (72} hours of . by the parties. Th? purpose of t!1|s panel s to review appeals from
notification to the employee tha he has been dismissed at the end of the P aepﬂ;hmffntaljd}ese:mmatmns upholding disciplinary suspensions of one (1)
. . . v through five ays.

working test period. % 2. T order for a discipl; i
] o : . pltnary appeal to be considered by the panel, the

G. D tmental Hearing Procedures for Permanent Career Seivice ) ,
Empl:}?;: and Prubatquary Employees Disviplined During Their v Involved employee must be a permanent caroer service employee, except as

otherwize provided under paragraph K. below. The involved emplayee
must file a written notice of appeal with the Department or Agency Head or
designee who issued the decision upholding the disciplinary action, Such
notice must be filed within ten (10} days of the issuance of sych decision,
The Department or Agency Head or desisnee will promptly forward a copy
of such netice to the Office of Employee Relations and the Union, together
with & copy of the decision and any other documents that have been made a
part of the record of the matter,

3. Within ten {10) days of receipt of the Notice of Appesal, the Union
President ar Union's Business Agent shail notify the Governor's Office of
Employee Relations i writing, whether it wishes to have such matter
reviewed by the panej.

4. The panel shall meet once each month providing that there ars gt
least ten {10} manters 1o be considerad, If i any month there is no meeting
becanse there are fewer than ten {10} cases on the agenda, there will be 3
' mesting the following month if there are Any cases to be heard. The parties
may mutually agree to schedule additional meetings if necessary. The
% aZenda of each monthly meeting shall consist of 2ll matters as 1o which the
& Union has requested panel considerations provided that the request is

k- réceived at [east seven (7} calendar days prior ta the scheduled date of the
- pane! meeting, '

Working Test Period

1. Any appeal relating to the involved disciplinary matier must be
filed by the employee within fourteen (t4) calendar days of notice of
“discipline to the employee involved. The Department or Agency Head, or
his designee, will convene a hearing within twenty (20) calendar days after
receipt of such disciplinary appeal. The designee of the IDepamne_nt o
Agency Head shall not be an individual who was pmonall;,r mv?]ved in the
facts of the dispute. The Department or Agency Head, or his designee, shall
render a written decision within twenty (20) calendar days from the date of
such hearing. The employee may be represented at such hearing by the
appropriate  Union representative who is an employee angd/or & non-
employee Union representative consistent with the represematmrll pruwsrmns
for Step Three in K.1.d. of Article ¥, Grievance Procedure, E‘tﬁtnes; rights
and procedural hearing requirements shali be as set forth in Article 7.

2. The decision rendered at the departments] hearing shall be final as
to official written reprimands. _
H. Probationary Employecs Disciplined During Their Working Test .
Period and Permanent Carcer Service Employees' Appeal Procedures
Beyond the Departmental Hearing for Major Discipline . "

1. Major disciplinary penalties may be appealed to the Merir System
Board, pursuant to Merit Systern Board Rules. Such eppeal mwst _be
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3. The panei considerations shall be based upon the Department or
Agency Head or designee's decision and any docements that have been
magde a part of the record of the matter before such Departmient or Agency
Head or designee. The State and Union panel memberg shall discuss edch
matter oh the agenda and with the assistance of the neuiral panel member,
attempt to jointly resolve the appeal. Where the State and Union panel
members agree, the appeal shall be dismissed or upheld, or the involved
penalty may be reduced, Where the State and Union panel members do not
agree as 1o the disposition of the appeal, the neutral pangl member will
determine whether the matter raises issues which may warrant submission
to arbitration. In the event the neutral determines that the matter does not

- Taise issues which may warrant submission to arbitration, such

determination shall be final and the matter closed.

6. The neutral shall maintain a written record of the dizposition of
each matter which shall be signed by each panel mermber, Unless mutually
agreed to the contrary, the written disposition of each matter shall be made
at the panel meeting at which it is considered, and a copy shall be provided
to each panel member,

7. In the event the neutral determines that & case raises issues which
may warrant submission to arbitration, the Union may elect to appeal o
disciplinary arbitration as provided herein. The neutal pane] member may
nat serve as the arbitrator for any matter which has been submitted to the
panel.

8. The fees of the neutral panel member will be shared equally by the
parties,

9. Only minor disciplinary cases determined by the neutral panel
member to warrant submission to arbitration, mey he appealed to
arbitratiom,

J. Arbitration

1. An appeal of 2 minor distipline to disciplinary arbitration may be
brought only by the Union through the President, Business Agenl or
Attorney, by mailing a written request for disciplinary arbimration to the
Director of the Govemor's Office of Employee Relations, which must be
postmarked within eighteen {18) calendar days from the receipt of the
decision rendered in section 16 above.. A request for disciplinary
arbitration shall contain the name of the Department ar Agency end the
employee involved, a copy of the original grievance, the notice of discipline
and any writien decisions rendered concerning the matter,

2. a  The only matters that may be arbitrated are cases properly
appealed from the minor discipiinary panel. The sole determination to be
made by the arbitrator shall be the guilt or innocence of the employee and
he shall, therefore, sustain the penalty impesed or vacate it by his opinion
and award, however, the arhitration decision rendered shall be complete.
He shall neither add to, subtract from, nor modify any of the provisions of
thiz Contract by any award,
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b. The arbitrator's opinion shail contain 2 short stxtement of the
nature of the proceedings, the positions of the parties and specific findings
and vonclusions based on the facts. In addition, the arbitrator's epinion
shall discuss any of the testimony, evidence or position of the parties which
merit special analysis or explanation, :

3. The fees and expemses of the arbitrator and the recording of the
procedure shall be divided equally between the parties. Any other cost of
this praceeding shall be borne by the party incurring the cost,

4. Should the arbitrator's decision recommend reinsmterent with
back pay for the period of suspension, termination of services or reduction
in grade, the employes may be paid for hotrs he would have warked in his
normatly scheduled work week, at his normal rate of pay, but not exceeding
forty (40} hours per week or eight (&) hours per day, less any deductions
required by taw or ather offsctting income, for the back pay peticd specified
by the arbitrator,

5. Within thirty (30) days of the execution of the Contract, the parties
shall mutualiy agree upon a panel of not kess than five (5) disciplinary
arbitratars. Each member of the panel shall serve in tum a5 the sole
arbitrator for a given case. Where 2 member of the pare] is unable to serve,
the next member in sequence shall then'serve. In the event the parties are
unable to agree upon a panel of arbitrators within thirty (30} days,
arbitrators shall be selected on a case by case basis under the selection
procedure of the Public Employment Relations Commission, untit such time
as the parties agree upon a panel. The disciplinary arbitrator shall hold a
neartig al a place convenient to the parties as soon as possible after the
request for arbitration but not later than thirty (30) days after the arbitrator
accepts the case, The arbitrator shall issue his decision within thirty (30}
days afier the close of the hearing, _

K. Unclassified and Provisional Employees Discipline Procedures

I. The following shall constitute the disciphnary appeal procedure
righis for unclassified and provisional empioyees who have been employed
in such capacity for a minimum of six (§) months. Upon request of the
employee, the employee may be represented by the Steward, or a non-State
employee representative of the Union consistent with the fepresentation
provisions of this Article through the departmental hearing leve],

2. n &l disciplinary matters except dismissal from ervice such
empioyees shall be entitled to utilize the provision of this Article through

the Deparmmental hearing level, Suspensions of one through five days may
& be appealed to the minor panel pursuant to section [ -

3. In the event an unclassified or provisional employee is dismissed

s from State employment without teceiving specific written reasons and such
¢ dismissal is not related to fiscal problems or programmatic changes and in
B the judgment of the State such dismissal is not of a nature whereby the

- employee must be immediately removed fram the work location, the Siate
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shall pravide the employee with ¢ legst- ten (10} catendar days notice in
advance of the dismissal. - . . o _

Unless'there are exceptionial cirfcumstances, when such .empioyees are
dismissed from State employment due to misconduct, menagement shall
serve the employee with the specific written reasons tatating to the
misconduct. . The employee may Tequest and shali be granted a hearing by
the departitient or agency head or his designee, whose decision shall be
final. Time timits shail apply as provided in- this Atticle: The burden of
proof for unclassified employees shall be on the employee.

4. T is understood that nothing herein shall be construed as fimiting
the State from exercising its inhierent discretion ta terminate employees wha
serve at the pleasure of the Department or Agency head, (i.c., unclassified
employees) without stating the reasons therefore. Dismiseal related o job
performance shall not fall within the purview of thiz Article, Grievances
concerning the interpretation of this Article shall be pracessed as non-
contractual Article 7, A:2, grievances. .

5. a. In na event shall the provisions of this Article apply where (he
employee is being removed as a result of the certification of a derit System

" Board aligible st : :

b. Nothing in this Article shall be Construed as a waiver of any rights
any employes may have under any -Statute or Merit System Board
regulation. : _ : _

6. Unclassified employees not covered by = statatory disciplinary
procedure, who have served in unclassified titles for a minitum of four (4)

| consecutive vears may appeal a Departmental level decision involving

majer discipline, for just cause, as defined under seetions H.2.a. threagh d.
of this Article, to the Gevernor's Office of Employee Relations. .

7. An appeal to the Governor's Office of Empilayee Relations may be
brought by the employee through the Unign by mailing a written request for
review of the Departmental decision to the Governor's Office of Employee
Relations by certified or registered mail  Such request for review must be
postmarked within fifteen (15) calendar days from receipt of the decision
rendered by the Department. The request shali contain the name of the
Department or Agency and the emplovee itvolved, a copy of the original
appeal, the notice of disciptine and the written decision rendered.

§. The Gavernor's Office of Emplayee Relations will mect with the
Union to review the record of the discipline within thirty (30} days of
receipt of the appeal from the Union. If the discipline appeal is not resolved
ar that meeting it shall be $o noted in writing. The Union may elect o
a2ppeal the discipline to binding arbitration. The appeal shall be sent to the
Governat's Office of Employes Relations {by registared or certified mail)
and postmarked within eighteen (18) catendar days from the GOER/Union
written determination,

9. The arbitrators hearing these appeals shall come. from the panel
selected to hear miner discipline appeals from the Joint Union hManapement 3
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Panel. The arbitrator shall hold a hearing.at a place convenient to the
parties a2 soon as possible after the reqirest for arbitration but not later than
thirty (30} days after the arbitrator accepts the case. :

' 10. The arbitrators shall confine themselves to determinations of guilt
of innocerice and the appropriateness of penalties and shall neither add 1o,
subtract from, ner-medify any of the provisions of this Agreement by any
award. The arbitrator's decision with respect to guilt, innecence or penalty
shall be final and binding upori the parties. In the event the arbitrator finds
the employee puilty, the arbitrator may- approve the pemalty sought or
imposed, or modify such penalty as appropriate to the circumstances, in
accord with discipline as set forth in pamagraph B. of this Article, Remowval
from service shafl not be. substituted for a lesser penalty. In the event the
arbitrater finds the employee innocent or modifies 2 penalty, he may order
reinstatement with back pay for all or part. of a period of an imposed
suspension or reduction in grade or period that the employee was dismissed
from service in determining the penalty to be imposed. _

1i. Should the arbitrator's award provide for reinstatement with back
pay for ail or part of a period of suspemsion, termination of service or
reductioh in prade, the emplovee may be paid for the hours he would have
worked in his normally scheduled workweek ar his normal rate of pay but
not exceeding forty (40} hours per week or eight (8) hours per day, less any
deductiens required by law or other offsetting income for the back pay
period specified by the arbitrator,

12. The arbitrator's decision shall contain a short statement of the
nature of the procesdings, the positions of the parties and specific findings-
and cenclusions on the facts. In addition, the arbitrator's decision shail
discusz any of the testimony, evidence or. positions of the parties which
merit special analysis or explanation. The arbitrator shall not substitute &
mare severe penalty than has been imposed by the State.

13. The fees and expenses of the arbitrater shail be divided equally
between the parties. Any ather cost of this proceeding shall be home by the
parly incurring the cost.

E. Gereral Provisions :

L. In the event a formal charge of misconduct is made by the State
against an employee and, if he so tequests, ho shall be entitled o a
representative of the Union only as a witness or as an advisor during any
subsequent interrogation of the employee conceming such charge. No
recording of such procedure shall be made without notification ta ihe
emplayee and there shall be no presumption of guilt. The emplavee and'or
the Union, if present, may request and receive a copy of such recording.
Where an employee is interrogated. during the course of an inmvestigation and
when there is reasonable likelihood that the individuai being guestioned
may have formal charges preferred- dgainst him, the namare of those
comemplated charges shall be made known to the employes who shall then,
if he a0 requests, be entitled w a representative of the Union, unly as &
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WItess or as an- advisor, during subsequent initerrogation cencerning the
charge provided that the interrogation” process shall not be delaved and/or
the reguirement to expedite:any official duty not be impaired. '

2. A permanént career servige empioyee must be served with a
Preliminary Notice of Disciplinary Action setting forth the charges and
afforded the opportuaity - for a hearing priot - to imposition of major
discipline, except: R :

4 An employee may be suspended immediately and prior to a
hearing where it is determined that the emplovee is unfit for duty or is a
hazard to any person if permitted to remain on the job, or the immediate
SUSDERSIGN I8 necessary o maintain the health, safety, order or effective
direction of public sarvices, '

b. An employee may be suspended immediately when the

employee is formally chatged with a crime of the first, second or third
degree or a crime of the foyrih degree an the job or directly related to the
Job. :
' ¢. Where a suspension is immediate under section 2.2, or 2.b, of
this paragraph, and is without pay, the employee must first be apprised
either orally ot in writing, of why an immediate suspension is saught, the
charges and general evidence in support of the charges and provided with
sufficient opportunity o review the charges and the evidence in order to
respond to the charges before representarive of the appointing authority.
The emploves may be represented by an authorized union representative,
The response may be oral or, in writing, at the discretion of the appainting
authority,

3. a Nothing in this Articte of the Contract shall be construed to
iintit the right of the State to implement any disciplinary action
notwithstanding the pendency of any appesl proceeding. Where a fing is
imposed as a disciplinary measure and the matter is appealed within the
disciplinary procedure provided in this Contract and where the fine is $100
or more, the enfarcement of the fine will be withheld upon request of the
employee being frred pending hearings and final disposition of the appeal
as provided herein, provided the grievant continues in his emplayment with
the Siate,

b. Notwithstanding the tme limjts set forth above, whare a
suspension ot discharge disciplinary action is implamented prigr to
Departmental or Agency hearing, every eflfort will be made to hoid the
hearing and issue a decision within ten {10) ealendar days of the filing of

" the appeal {excluding holidays end weekends) provided that the involved

employes files the appeal within five {5) calendar days’ of notice of
discipline (excluding holidays and weekends),
4. Where the implemented penalty involves 3 suspension of it more

than five (5) days and the expedited hearing and decision provisions of -
section 3.b, above of this paragraph are not met, then the employee's salary’

shali be paid &g if the saspension had not been implementad untit such tme
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&3 the mater iz finally resolved. if the final resolution upholds the
discipline, the salary for the days on which the employes was suspended
will be deducted from his current salary-at the rate which was in effect at
the time of the suspension. This provision shall not apply where any delay
in the Departmental hearing is contributed to-iry the Union or the grievant,

3. Where criminal charges are initiated, the right of the employee 1o
representation by his attorney shall not be violared. :

6. An emplovee shall not be diseiplined for acts which occurred mare
than one (1} year prior 1o the service of the Preliminary Notice of Discipline,
except for those acts which would constinie a crime. © The employee's
whate record of employment, however, may be considered with respect
the appropriateness of the penalty to be imposed, ' _

7. When any permanent employee files an appeal of a preliminary
written notice of removai for disciplinary reasons and when the appropriate
Umion representative designated to handle the case requests time aff to
investigate such-action in order to achieve an understanding of the specific
work problem the appropriste Union representative will be granted
permission and reasonable time, to a limit of twa {2) hours 1o investigate
without lass of pay. 1t is understood that the supervisor shall schedule such
«  lime release previding the work respanzibilities of the appropriate Union
% representative and of any involved employee are adequately covered and
- providing further that there is no distuption of work, Such time release
= shali not be unreasonably withheld and upon request may be extended
¢ beyond the twa (2) hour Kmit for specified reasons, if in the Judgment of the
SUPCTVISOr, the circumstances warrant an exception to this limit. Where a
Union  Steward scrves a mutuelly agreed uwpon grievance district
g encompassing bwo (2) or more geographically separate work locations and
g where the circumstances reguire i, a Supetvisor may authorize a maximum
.

i
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- of four (4) hours for any appropriate tnvestization.
Such time reiease shall not be construed to include preparation of
paperwork, record kecping, conferences smong Unien officials oor
preparation for presentation at a discipiinary hearing.

1 ARTICLE %

¥ SENIORITY

A, Permanent Employees

l. Employees shall be considered to have Stare SENIOTIY  upon
- suecessful completion of the probationary period (working test period) for

any permanent position, effective on the frst day worked following such
successful completion but computed from the date of initial hire. Such
$ate seniority is accumulable unless there is or has been a break in service
' 25 set forth below or during such time an employee serves a disciplinary
suspension,
2. Employees shall be considered to have Job classification seniority

- upon successfu] completion of the probationary perfod (working test period)
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for the job classification effective on the first day worked following such
suecessful completion but computed from the date of initial hire or
promation to.the particular job classifization.: Such classification senigrity
Is accumulable unless there is or has been a break in services as set forth
belaw or during such time an employee serves a disciptinary suspensio. .

3. Abreak in continuous servicé occurs when an employee resigns, iz
discharged for eause, retires or is laid off; howevet, employee State and job'
classification seniority accrued prior to layoff shall be continued upen recall
and reemployment, and the provisions of Article 3§ shall apply.

' 4. In the case whete an employee is promoted but does not
successfully complete the probationary period {working test periond), he may
be returned to his previous job classification im his most recent location or
his then current location if practicable, without Inss of job classification or
State seniority,

5. The State sgrecs to supply current seniority lists to the Union on 2
semiannual basis, _

6. This Article shall not apply to the computation or application of
seniority in determination of individual rights administered by lhe_
Department of Personnel, such as layoff and promotional rights. Tn such

circumstances seniority determinations and applications shall be determined

by the Department of Personnel, The terms and conditions of _scn_in_rity
pertaining to layoff and promotions are fully set forth in statates and in the
Merit System Board Regulations and are intended to be observed in the
administration of this Contract. The provisions above are not intended to
vary the application of the seniorily provisions under rule ar law as they
- pertain to layoff and promotional marers,

B. Provisionat and Probationary Employees

). Provisional and probationary employees (serving warking test
period), who have accrued Statz seniority under patragraph A, of ti:u,s
Article, shall continue to be considered to have the State seniority
accumulated and shall continue w accumulate such seniority as long as such
perinanent slatus is maintained, subject to any break in service. )

2. Except as provided in B.l above, provisional and pmhatlpnary
employees (serving working test period) shall be considered to be_ without
seniority, The absence of seniority shall not be construed to diminish the
assignability of amy employees to overtime or emergency work.

ARTICLE 10
HOURS OF WORK
A, The work week for each job classification within the unit shall be
consistent with its designarion in the State Compensation Ptan,
8. 1 All employees shall be scheduled to work on a regular shift as
determined by the appointing authority which work shift shall have stated

starting and quitting times. The specific work shifts shall be posted within

the wark unit,
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2. When schedule chanpes are made, the maximum possible notice

shall be given and the employee's convenience shall be given consideration,
C. An employee whose shift is changed shall be given adequate advance
notice which normally will be at least fwo {2) weeks and which shall not be
less then one (1) week, except in the case of an emergency. Should such
advance notice not be given, an employee affected shall not be deprived of
the oppartunity to wark the regularly scheduled work week,
D. 1. Work schedufes shall-provide for a fifteen (i5) minute res period
during each’ one-half shift {except’ for employees of the Motor Vehicle
Division within the Inspection and Security Unit where the present practice
and procedure eancerning work breaks will be observed), : '

2. Emplayees who are required to work beyond their regular quitting
time into the next shift shall receive 2 fifteen {15) minute rest period when
the period of work beyond their regular shift exceeds two (2} hours,

E. When an employee is called 1o work outside his regularly scheduled
shift, he shail be compensated for the actua] hours worked, He shall be
guaranteed a minimum of two {2) hours compensation whether or not the
twa {2} howrs are worked, except when the end of the call-in period
cotncides with the beginning of his regular shift, '

F. The time sheet of an employee will be made available for spection at
his request,

G. Employees whao are designated as "NL" may be treated as exceptions to
the provisions of B.]. and E. abave,

H. IU there are any changes in the core hours of the department, the

department shall notify the Union as well 2z the Department of Personnel
before any action is teken.

_ ARTICLE 11

COMPENSATORY TIME BALANCES
A, When emplovees accumulate compensatory time  balances, the
appointing authority will provide administratjye procedures ta assure the
empioyee that such compensatory time balznees will not be taken away, but
will be scheduled as time off or alternatively paid in cash.
B.  Where operatienal needs permit, employec requests for use of
compensatory time balances shall be honored, Priorities in honoting
requests for use of compensatory time balances will be given to employees:

I. Where an emerpency exists

2. Where scheduled one { 1) month in advance

3. Where shorter notice of Tequest 15 made
€. Employees are required to Eive reasonable advance notice of their desjre
to use eompensatory time off,
D. Ordinarily, 2 maximum of sixty (60} hours of compensatory time may
be carried by an omploves, Where the belance exceeds sixty (50 hours, the
employee and the supervisor shall meet to amicably - schedule such
compensatory time off,

2%




L L)

A

E. An employee may be required to. schedule compensatory time off in
keeping with the needs of the work unit or department. Such a request will
not be made in an arbitrary fashion. o

- ARTICLE 12
OVERTIME - . _
A. L Employees covered by. this Contract wifl be compensated at the raie

. of.time and one-half for overtime hours agcrwed in excess of the normal

hours of the established work week. These compensation credits shall be
taken in enmpensatory time or in cash, o

2. When a work shift. extends from one (1) day to the next it is
considered to be on the day in which the larger portion of the hours are
scheduled and all heurs of the scheduled shift are considered to be on that
day. : .
3. All holiday hours not worked for which an_ emplayee  is
compensated shall be regarded as hours wetked for the computation of
overtime in the work week. . _

4. Hours worked on a holiday are not considered hours worked for
the computation of regular overtime in the work week but shall be
compensated at time and one-half m addition to the holiday credit.

3. "Scheduled overtime" means overtime assigned prior to the day on
which it is to be worked. Ordinarily scheduled overtime is planmed and
assigned fn advance. .

&. "Non-scheduled overtitne” means assigned overtime made on the
day en which it is to be worked.

7. "Incidental overtime” is a period of assigned non-scheduled

avertime worked of less than fifteen (135) minutes.
B. 1. Overdime shall be scheduled and distributed by seniority on a
rotational basis by occupational classifications within each functional work
unit without discrimination provided it does not impair operations.
Employees within their functional work unit who are qualified and capable
of perforsting the work without additional training shall be called upon to
perform such overtime work.  To the extent that it is practical and
reasonable to foreses, the State shall give the employee as much advance
natice as possible relative to the scheduling of overtime work,

2. A list showing the rotational order and the overtime call status of
cach empleyee and a record of the total overtime worked and refused by
each employee shail be maintzined in the work unit. Such records shall be
made available for inspection on request to Union Officers, Stewards and
employees concerned.

3. The State will give advance notice of all scheduled overtime to
cach employee concerned.  Such scheduled overtime will be assigned
minimally in units of one (1) hour and in hourly or half-hourly increments
thereafter when such overtime is to be performed cantiguous to the

emnployee's schedoled work shift. When ovedime is scheduled not %
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contiguous to the employee's work. shift, it will be assigned minimally in
units of twa (2) hours andin hourly or hatf-hourly incremants thereafter,

4. Anemployee who is assigned non-scheduled overtime in excess of
fifteen {15} minutes will be guaranteed a minimum of one {13 hour's work
and will be assigned overtime thereafter in.one-half (1/2) - hour incmmeﬁﬁ.
An employee who is calied in . for non-scheduled overtime shali be
guaratiteed u minimum of two (2} hours work except when the end of the
call-in period coincides with the beginning of his regularly scheduled shit,

- 3. Where incidental overtime assigmments are made, records of such
tme worked shall be kept and may be scheduled as compens&tmy titne on
an ‘huur—f‘cr-huur basiz unless the total time. worked in the pay week in
which they occur requires compensation at time and onie-half in zcenrdance.
with the Fair Labor Standards Act. - -

C. It.is understood that each employee is expected to be available for
overtime work. An employee who refuses an OVertime assignment because
of & reasenable excuse shall be considered to haye worked for the purpose
of determining equal distribution of overtime and will not be subjected to
disciplinary action. Omce an employee is scheduled and accepts an
overlime assignment, he shall be subject to all State or Department rules
and regulations and the appropriate provisions of this Agreement,

D -l: Om a semi-annual basis commencing with the implementation of this
pravision, the distribution of overtime shalj be evaluated and assignments of
avertime made thereafter reflect the approximate equalization of overtime
for each employee in the work unit by job classification. ' '

2. For the purpgse of determining approximate equalization of

overtime, any assighment offered, whether or not worked, will be -

considered as if it were worked.

3. Tothe extent that a disproportionate distribution of pvertime exists
because of special ability or mability to perform the work assignments,
thase hours will not be cansidered in the semi-annmual equalization. This
provision will not be abused.

E 1. The provisionz above conceming overtime do not apply to
employees designated as "NL" or "N,

2.‘Hum‘s of work fﬂr "ML" employees may be adjusted by the

responsible agency official in keeping with existing regulations and
procedures.
F. ‘Deparrm_cnts which have an ongoing operational need, on a reguiar
basis, t0 assign employees' schedules which do ot rrovide for five (53
consecutive workdays, will at the request of the Union, discuss such general
scheduling needs with the Union. '
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ARTECLE 13

- EQUALIZATION OF- EMERGENCY O’?ER_’IT&'IE-FGR'SNDW AND

ICE CONTROL - -

A." The opportunity to work emergency overtime for snow and ice cortTo!

shall be extended to each employee eligible for such assignment on a

rotational basis' provided the employee is capable of performing the work.

Such work shall be shared by all employees involved in the pérformance of
this work without discrimination. Each employee 'is expected to be

available for such emergency overtime work. An emplayee who reﬁzs?.s an

assignment with a reasorable ‘exeuse will not be subject to disciplinary
action; however, this provision may not be abused. -

B. The distribution of such emergency overtime assignments shall reflect

the approximate equalization of overtime for -each eimployee in the work

unit.  For the purpose of determining approximate equalization of such

emergency overtime, any sssignment offered, whether or not worked, wili

be considered as if it were workad.

C. To the extent that a disproportionate distribution of hours exists becanse
of special ability or inability to perform the work assignments, those hours
will not be considered in the equalization. This provision will not be
abused, _

D. An employee who is scheduled and reports for an emergency wgrk
assignment is subjact to all applicable State rules and regulations. Dur{ng
emergency work assignments each employee shail be covered by the 5‘._::::1-:
Leave Injury Prograth provided bty the State and entitled to Aty appropriate
benefits under that proegram. : )

E. Employees eligible for special emergency rites will receive either the
special emergency rate or the employess' regular overtime rate when
entitled to overtime under the Fair Labor Standards Act, whichever s

greater.

ARTICLE 14
EMERGENCY WORK

“A. Uit employees {except those employed in the Dcpﬁrtmem of

Transportation where the current approved program will continue} shal! be
eligible for the special emergency rates or the emplayee's regular overtime
rate when entitled to avertime under the Fair Labor Standards Act,
whichever is greater, if called in to work under the following special
cirgumstances: :

I. Empioyees in the unit must be called in outside of scheduled work

 shifts; and

2. The work involved must be for EMETgaNcy maintanlance,
replacement ot repair of equipment or mechanical devices which are vital to
the operation of an institution, agency or other function of the State: and
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" 3. Such work must be necessitated I:vy damage or failure resulting
from storm, flood, explosian, sudden unexpected catastrophe or like causes:
and ' ' ' :

4. Such conditions must constitute unreasonable safety hazard to the

public, employees or other petsons or property of the Stas,
B. It is clearly ymderstood that all of the foregoing elerents or criteria must

be met except as provided in peragraph G. below for an emplovee to be.

-entitled to payment at the emergency rate. The following special project
pay rates shall apply: o . :

1. Employees who are engaged in manual or unskilled work s by yse
af shovels, picks, axes, choppers, etc., will be paid Group VI Emergency
Rate {Code 6}, :

2, Employees who perform semi-skilled work inciuding the operation
of mechanized equipment such 2 trucks, plows, light-graders, backhoes,
etc., wili be paid Group V Emergency Rate (Code 53,

3. Employees who perform skilled work incleding the eperation of
heavy equipment or those empioyess who are assigned to be in charpe of or
supetvise either semi-skilled or unskilled workers or both, will be paid
Group TV Emergency Rate (Code 4).

4. Employees who perform emergency work in excess of the normal
work hours related to winter weather conditions, such as snow removal and
ice control will be paid Codes D and E. Code Rate ¥ is for emplovees who
operate heavy duty equipment, such as truck/front end loader mounted snow
blowers; perform mechanical repair work; supervise the distribution of
inventory parts for emergeney operations; petform skilied labor invelved in
the repair of equipment; or act as Department representative assigned 1o
snow remaoval activities, Code Rate E is for employees who operete “walk
behind™ snow blowers, graders, front end loaders, trucks, snow plows,
material spreaders, compressors, and other mechanized equipment; make or
assist in making occasional mechanical or electrical repairs; disiribute or
assist in the distribution of inventory parts for SMergency operations; handle
radio communications consoles at base radin stations or &ssist in State or
district control center operations.

C. The requitement of each employee to respond, if called when such

g emergency conditions are present, constittes a condition of State
_employinent.

An employee who refuses an assighment because of a
reasonable excuse will not be subjected to disciplinary action. However,
any zbsence or repeated absence or refusal o respond without good and
sufficient reason, may be cause for such action, '

'D. When an emplovee is called in and reporis for an emergency work
assignment, he shail be paid for all hours actually. worked outside his
‘nermal scheduled work shift and shall be entitled to a mimimum of two (2)
hours pay at the eppropriate rate, whether or not such two {2} hours are
ractually worked, providing the employee remains available far any work
assignéd, No emergency hours compensated at special project rates, which
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are agreed to be squivalént to premivm retes, thali be counted 28 hours
worked for the purposé of computing normal overtime. T
E. Lists showing the rotational order of each employee and the total hoyfs
worked and refused by each employes shall be maintained in the work unit.
Such lists shall be made available far inspection on request to Union
Dificers. : . _
F. An cmergency overtime assignment is subject to all appropriate rules
and regutations of the.State and the Department. ‘ :

G. In exception to the requirements that employees be called in outside of
regular - work shifis, employees assigned to Snow and Ice Control

‘Emergency Overtime will receive the apptopriate special project rate or the

employees regular overtime rate when entitled to overtime under the Fair
Labor Standards Act, whichever is greater, after the end of the ?Hl;lkf}'ﬂﬂ'ﬁ
regular work shift and during the time prior to the next regular wark shiit.

- H. When an employee of the New Jersey Water Supply Authority in the

Uperations, Maintenance and Services and Crafts and rlnspgc'tion and
Security Units is called out for emergency work under this Article of the

- contract, he shall be paid portal to portal travel time for the actual time

required, but not to exceed a maximum of forty {40) 'mihu}es in ear:h
direction except when the emergency work conditions is contiguous with
the assipned work shift. In this instance, the emiployes shall be
compensated only for the time worked.

ARTICLE 15
SALARY, SPECIAL PAYMENT AND FRINGE RENEFIT
PROGRAM _
A, Salary Program-Administration )

The parties acknowledge the existence and continuation during the term
of this Contract of the State Compensation Plan which incorporates in
particuiar, but without specific limit, the following basic concepts: N

l. A system of position classifications with appropriate position
deseriptions.

2. A salary range with specific minimum and maximum rates and
intermediate incremental steps therein for each position.

3. The authority, method and procadures to effect modification as
such are required. However, if the State makes major changes in the

Compensation Plan or changes which have a negative effect on the eamings _

of employees, it is understood that the impact of these changes 1:.l.-fil_l be
negotisted with the Union and such negotiations shall commence within

thirty {30} days of the date upon which the Union requests negotiations of

the matter.

4. The State, Local 195 and Local 518 will convene & committee o =

work on an equitable system for evaluating Local 195 and Local 518 titles.

The Committee will alse look into consolidating appropriate titles. The:

committee wil! consist of Local 195, Local 518, along with representativ
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fram the Govemor’s Office of Empleyee Relations, and the Department of
Personnel; : ' - '
- The committee will convene the first full week in September 2603
and meet every other week until it can Bgree on a system for title
consolidation and equitable title evaluations. The parties agree to work in
good faith to-develop a sysiem to present to the Department of Personnel by
December 15, 2003, '
B, Salary, Special Payment and Fringe Bepefit Program
It is agreed that during the term of this Contract, July I, 2003 - June 30,
2007, the following salary and fringe benefit improvements shall be
provided to eligible employees in the unjt within the applicable policies and
practices of the State and in keeping with the conditions set farth herein or
If later within 4 reasonable time after snactment of the appropriation.
Subfect to the State Legislature enacting appropriations for these
specitic purposes, the State agrees to provide the following beneflts,
I a. On or about July 1, 2004, each employee covered by this
agreement shall be entitled to a two and nine tenths (2.9%%) percent across-
- the-board increase applied to the employee’s current base salary. Fuli-time
*  employees on the active payroll June 26, 2004 who earn less than $34,000
¢ in base salary as of June 25, 2004 shall receive a cash bonus not included in
base salary of the differential of their acress-the-board increase and the
amount of the zcross-the-board increase calculated on base salary of
$34,000. This bonus shall be patd on or about July 31, 2004, Example:
Employee with a base salary of $25,000 on Juge 25, 2004 receives a two
and nine tenths {2.9%) percent across-the-board or a $723 incregse to base
salary. Employee receives a $261 bonus, (2.9% of $32,000 = $986-5725 =
$261).

B Y

b. On or about July 1, 2005, each employee covered by this
agreement shali be entitled to a two (295) percent across-the-board tnerease
appliad to the employee's current base salary. Full-time emplovees on the
active payroll June 25, 2005 whao earn less than $34,000 in base salary as of
Tune 24, 2005 shall receive a cash bonus not ineluded in base salary of the
% differential of their across-the-board increase and the amount of the across-
2 the-board increase calculated on & base salary of $34,000. This bonus shal]
5 be paid on or zbout Tuly 31, 2005, Example: Emplovee with a base salary
of 525,000 an June 24, 2005 receives a rwo (2.0%} percent across-the-board
or a 3300 increase 1o base salary, Employee receives a $180 bonus, (7.0%
{1 of 534,000 = $680-3500 = $180),

i ¢. On or about lanuary 1, 2006, each employee covered by this
% cgreement shall be entitled to a two (2%) percent acrass-the-board increase
applied to the employee's current base salary. Full-time emplovees on the
ctive payroll on Decémber 24, 2005 who earn less than $34,600 in base
:salary as of December 23, 2005 shall receive a cash bomus not included in
base salary of the differential of their acrass-the-board increase and the
yamount of the across-the-board increese caleulated on a base salary of

B AT ST
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$34,000. This bonus shalt be paid on ar about Tanuary 31, 2006. Example:
Employee with a base salary of $25,000 on December 23, 2005 receives a
two (2.0%) percent across-the-board or a $3D0 increase to base salary.
Eriployee receives a $180 bonus, (2.0% of $34,000 = $680-$500 = $150);

. d. On or about July 1, 2006, each employee covered by this
agreement shall be entitled to 2 two end twenty-five hundredths (2.25%)
percent across-the-board increase applied to the employee’s current base
salary. Full-time empioyees on the active payroll June 24, 2006, who-earn
less than 534,000 in hase salary as of June. 23, 2006, shall receive & cash
bonus not included in base salary of the differential of the amount of their
acress-the-board increase and the amount of the across-the-board increase
calculated on a base salary of $34,000. This borws shall be paid on or abant
July 31, 2006, Example: Erployee with a base salary of $25,000 or-June
23, 2006 receives a two and twenty-five hundredths (2.25%) percent across-
the-board or a $362.30 increase o base salary, Employee receives a
$202.50 bonus. (2,25% of $34,000 = $765-$562.50 = $202.50).

: €. On or about January 1, 2007, each employee covered by this
agreement shall be entitied to a two and thirty-five hundredtha (2.35%)
percent acrose-the-board increase applied o the employee’s current base
salary. Full-time employees on the active payrol! December 23, 2006, who
earn less than $34,000 in bese satary as of December 22, 2006 shall receive
a cash bonus not included in base salary.of the differential of their across-
the-board increase and the amount of the across-the-board increase
caleulated on a base salary of $34,000. This bonus shall be paid on ot abaut
lanuary 31, 2007, Example: Employee with a base salary of $25,000 on
December 22, 2006 receives & two and thirty-five hundredths (2.35%)
purcent across-the-board or a $587.50 increase to base salary. Employee
receives a 321 1.50 bonus, (2.35% of $34,000 = $799-$587.50 = $211.50).

2. a. Forten (10) month employees, the foregoing increases that are
effective on or about July 1 af 2004, 2005, and 2006 for twelve (12} month
employees, shall be applied to the base salary of ten (10) month employees
effective Scptember 1, 2004, September |, 2005, and September 1, 2006,

b. For ten {10} month employees, the foregoing increases that are
effective on or about January 1, 2006, and January 1, 2007 for twelve (12)
month employees, shall be applied to the base salary of ten {10) month
emplovees on or sbout February 1, 2006, and February 1, 2007, '

3. The State Compensation Plan salary schedule shall be adjusted in
accordance with established procedures to incorporate the increases above
for sach step of each salary range. Each employes shall receive the increase
by remaining at the step in the range occupied prior to the adjustments.

4. Normal increments shall be paid to all emplayees eligible for such
increments within the policies of the State Compensation Plan during the

term of this Contract. Emplovees who have been at the eighth step of the '

satne range for 18 months or lonhger shall be eligible for movement to the - I through June 30, 3005,

finth step providing their performance warrants this salary adjustment. On
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or about July 1, 2006, employees who-have been-at the. ninth step of the
same range for 24 months or longer shall be eligible for movement to the
tenth step providing their performanice warrants this salary adjustment,.

- 3. & Each full time employees who will have a full year of service on
ot before July |, 2003, shal! teceive a cash clothing maintenance allowance
of $550. Each full time emiplavee whe will have six {6) months of service
on of before July |; 2003, shall receive $275. .

b. Each full time employee who will have a full year of service on
or before July |, 2004, shall receive a cash clothing maintenance ailowance
of $600. Each full time employee who will have six (6} moiths of service
on or béfore July [, 2004, shall receive $300. ' .

¢. Each full time employee who wil! have a fill] year of service un
or before July 1, 2003, shall receive a cash clothing maintenance allowance
of $625. Each full time smploves who will have six {6) months of service
on or before July 1, 2005, shall receive $312.50.

d. Each {ull time empioyee who wiil have a full vear of service on
or before July I, 2006, shall receive a cash clothing maintenance allowance
of $650. Each full time employee who will have six {6) months of service
an or before July 1, 2006, shall recejve §325.

e. In esch of the four years of the Contract permanent part time
employees in the unit whe satisfy the eligibility requirements will receive a
pro rata share of the clothing allowance payment based on their scheduled
hours of work.

f. Intermittent employees who are in the Unit for the entire period
of eligibility and who meet the other requirements will receive a pro rata
share of the clothing ailowance payment based upon their schedyled hours
of work. :

g In order to be eligible to receive the clothing maintenance
allowance the employee must be in pay stas on the date of payment.
When an employee returns 1o Pay status, he or she shall receive payment.

k. The clothing meintenance allowance referred to above shall not
constitute an addition to the base salary of the emplayees affacted, nor shalt
it be construed to be 2 modification of the Srate Compensation Plan.

&. 2. There shal! be a bonus payment of $24¢ in December of fiscal
vears 2004 and 2005 to all fulltime employees who worked ar least 193
shifts on either the sscond (2nd) and/or the third (3rd) shift, which are
commonly known as the affemoon of evening shift and the night or
midnight shift for the eligibility period of twelve (12) months preceding the
December payment, which is November | thraugh October 31, There shall
be a bonus payment of $160 in December of fiseal year 2006 to all fidl time
employees who worked at least 130 shifts op either the second (Znd) andfor
third (3rd) shift, whick are commonly known as the afternoon or evening
shift and the night or midnight shift for the eligibility period of eight (8)
months preceding the December payment, which is Mavember 1, 2004
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b. Fuli-time ¢mployees who are in positions that require rotation
of shifts and who work rotating . shifts during. the eligibility period
November | through October 31, one hundred' seventy (170) of which are
on the second (2nd) and third {3rd) shifts which are commonty kngwn as
the afterncden or evening shift and the night or midnight shift shall also be
elinible to receive December bomuses. Full-time employees who are in
positions that require rotation of shifts and who work rotating shifts during
the eligibility period of November 1, 2004 through June 30, 2005, one .
hundred thirteen (113) shifts of which are on the second {2ad) and third
{3rd) shifts which are commonly known as the afternoon or evening .shift
and the night or midnight shift shall also be eligible 1o receive the fiscal
year 2006 bonus. Thiz is an exception to paragraph a. above.

¢. Paid leave time is cansidered to be time worked for eligibility
for this payment. -

d. Employees must be in pay status on the date of payment in
order 1o receive this payment. When an employee returna to pay status, he
or she shall receive payment.

e. Penmanent part-time employees who work at least half time and
who meet the eligibility requirements set forth above and work a 5 day
week and work at least 195 shifts during the above period will receive a pro
rata share for fiscel years 2004 and 2005, Parmanent part-time amployees
who work at least half time and who meet the eligibility requirements set
torth above during the period of November 1, 2004 throngh June 30, 2005,
and work & 5 day week and work at least 130 shifts will receive a pro rata
share for fiscal vear 2006,

f.. Effective July |, 2005, the shift bonus for full-time and
permangnt part-time employees on the second (2nd) and third {3rd} shifis
which are commonly known as the afternoon or evening shift and the night
or midnight shift will be $.23 per hour in lieu of the present shift bonus, set
forth in 63 - ¢&. Emplayees assigned to the second {2nd) end {3rd} shifts
shall receive the shift differential for all paid leave.

7. The Health Benefits Program, Dental Care Program, Eve Care
Program and Prescription Drug Progtam shafl be continued during the
period of this Contract for fult time employees and elipible dependenis
within the requirements and conditions specified in such programs (the
details are described in Aricle 24 of the Contract) except that the co-
payment for the Prescription Drug Program shall be in keeping with the
legislative appropriation, :

8. The rates for the eye care program are set forth m Article 24, F.

. 9. Employees who work three (3) or more consecutive hours outside
their regular work shift and who are compensated under the Emergency
Work provisions of the Contract (Article 14) shall be eligible for the
appropriate meal allowance payment provided that such employecs receive

an unpaid meal period of at least one-half (1/2) hour 2nd incur & verified :' k1 -

meal expense.
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10. The current emergency rates, Groups 4, 5, 6, D and E, shall be
adjusted by two and nine tenths (2.9%) percent on or about July 1, 2004,
The emergency rates in effect on June 30, 2005 shall be adjusted by two,
{2%) percent on or about July i, 2005, The emergency rates in effect on
December 31, 2005 shall ke adjusted by two (29) percent on or about
January 1, 2006. The Smergency rates in effect on June 30, 2006 shall be
adjusted by two and twenty five hundredths (2.25%4) perceni on or aboyt
July 1, 2006, The emergency tates in effect on December 31, 2006 shall be
adjusted by two and thinty five hundredths (2.35%) percent on or about
January 1, 2007, '

11, Subject to the conditions set forth in this Article and Article {7,
Personne! Praclices, C.7., the tool allowance shall be paid on pr about
Cecember 15 of each vear to each employee who has completed a calendar
year of employment. The maximum toa{ allowance shall be $165 for the
fiscal year beginning July i, 2003, $190 for fiscal year beginning July 1,
2004, $200 for fiscal vear beginning July 1, 2005, and $210 for the fiseal
Yyear beginning July 1, 2006.

12. The State aprees to include ‘eligible employees in this unit in the
State of New Jersey Temporary Diisability Plan. This is a shared cost plan
which provides payments to employees wha are unable to work as the result
of non-work connected illness or injury and who have exhausted their
secumulated sick leave,

C. Deferred Compensation Pian

L. Tt is understood that the State shali continue the program which
will permit eligible employees in this negotiating unit 10 voluntarity
authorize deferment of 2 portion of their earned base salary so that the funds
deferred can be placed in an Internal Revenue Service approved Federal
Income Tax exempt investment plan,

2. The deferred income so invested and the interest or other income
retum on the investment are intended to be exempt from current Federgi
Income Taxation until the individyal employee withdraws or otherwise
receives such funds as provided in the plan.

3. 1t is understood that the State shall he solely responsible for the
administration of the plan and the determination of policies, conditions and
regulations governing its implementation and use,

4. The State shall provide literature describing the plan as weil a3 a
required enroliment or other forms to all employees when the plan has been
established,

5. It is further understood that the maximum amount of deferrable
income under this plan shall be consistent with the Plan Document,

. Special Training

The State will join with the Union to provide a special training program
which will be available 1o employees in the Operations, Maintenance and
Services and Crafts, and Inspection and Security Units. The program will

E : be financed equally by the State and the Unitm, each paying up t a
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maximum of $5,000 in each year of the Contract, _'Ifhe_fn_rmul_ation and
content of the specidl training program shall be decided by mutyal
agreement between the Governdr's Office of Employee Relations and the
Union. Al funds for this program ‘shall be disbursed praportionately
ditectly tothe outside agency that provides services under this program.
E. Co-Operative Effort o _
.The parties to the Contract understand that the public setvices provided
to the citizenry of the State of New Jersey require a continying cooperative
cffort particularly  during this period of severe fiscal constraints, They

~ hereby piedge themselves to achisve the highest tevel of service by Jointly

endorsing 8 concept of intensive productivity improvements which may
assist in realizing that objective.

: ARTICLE 16
ACCESS TO PERSONNEL FILE
A. With reasoriable notice, and at a time convetient to_management, an
employee shall have the opportunity to review and examine pertinent
documents such as those related to petformance ‘evaluation and conduct in
his personna! history file or in any permanent supplementary personne] file.
The State shajl koner any reasonable request of such employee to review
his file and for copies of documents in the file. The State shall have the
right 16 have such review and examination take place in the presence of an
appropriate official of the agency or department in question. The employee
may file 2 written response of reasonable length to any memoranda or
documents which are derogatery or adverse to him. Such response wilt be
included in the relevant permanent personnel history file ‘or permanant
supplemettary personne! file and will be attachied to and retained with the
document in question. If any matetial, derogatory or adverss to the
employee is placed in the file in fquestion, a copy of such material shali be
sent {0 the employes, '
B. No document of anenymous origin shall be used against any employee.
. Copics of any written documents specifically related 1o discipline or the
work performance of an employee which are introduced inte evidence by
the State during any disciplinary proceedings, or grievance hearing, or used
in any final evaiuation report rendered under the PES Program wiil be given
to the employee upnn his request.

ARTICLE 17
PERSONNEL PRACTICES _
A. 1. When an employee is to be adversely affected by an individual
change of title or rate of compensation, he shall he notifiad of such change
no later than one 1) week in advance of its implementation, provided,
however, that the circumstances necessitating such change shall be
foreseeable by the appointing agency prior te such one {13 week periu_d.
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2. An appointment from an openi competitive list shall have 2
working test period of four (4) months urifess extended 1o six (6) months o
the appointing awuthority. A '

3. A permanent employee who has resigned may request placement

on a reemployment list within three (3) years of the date ol resignation,
B. 1. Whenever an employee s delayed in teporting for 3 stheduled work
assignment, he shall endeavor to contact his supervizor in advance, if
possible. An employee who has a reasonzble excuse and is less than fificen
(15) minutes late i5 not to be reduced in salaty or denied the opportunity o
work the balance of his scheduled shift and, except where there is evidence
of repetition or neglect, he shall not be disciplined, A record of such
lateness shail be maintained and may be charged against any compensatory
time accrual, '

When an employee is late for work due 1o dependent care
problems, it is the position of the State thar the employee and fthe
SupervisorManager at the empioyes's work site, will meet to try to resolve
the lateness problem. The employee will have the right t¢ Union
representation during the meeting, This meeting will be held prior to any
disciplinary astion being taken against the employee as o result of the
tateness. [owever, once such a foeeting is held, the State rescrves its right
ta impiement disciplinary action if the employee continues to come in late
for work,

2. When an employes makes a reasonable effort and s unable o et
to work due to adverse weather conditions he is required to contact his
supervisor, and if the supervisor is unable 1o reassign him o a location
where he can get 1o work, his absence will be compensated if he has
sufficient compensatory time balances, or if none is available, a charge may
be made against vacation balance or adninistrative leave balance if
requested by the employee. Such ahsence wiil be alternatively authorized
without pay,

Employees late for duty due 1o delays caused by adverse weather
conditions and who make a reasonable effarr o report may be given credit
for such jate time by the appainting authority.

3. Reporting-in procedures curtently in effect shail be continued,
Shouid the State find it fecessary to modify ar make vniform such
procedures, the Union will be consulted and the issue discussed prior to
effectuating such change.

4. Absence without notice and 2pproval for five {5) consecutive work

£ days or failure o retum from any leave of absence shall be considered a
¥ resignation,
- C. 1. Employees in titles designated by the State in the Department of

Transportation and Department of Treasury anly who, as a condition of
employment, are required t maintain an inventory of personaily owned
tools to be used in the performance of thejr Iob assignments shall be
afforded insurance protection to cover the replacement cost of the tnals that
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are listed on the approved mandatory and optional lists for each of the
affected employees. This insurance js to cover loss of such tools and
toalbox by-theft ar damage from fire, explosion or like traumatic incident
wherein the tools are damaged to such an extent that they are unusable,

2. Payment will be made to the employee under the above program if
he sustains a loss as describied above and if such loss is not due to any fault -
of the employes, o _ _

3. The value for insurance purposes will be the replacement cast of .
the tools, ' L
4. The only exception is in regard to thi toolbox where the value is
set at $1,000 dollavs'or the actuai cost to_replace the toothox with one of
similar quality as determined by the State whichever is less,

J. Each employee will be provided a securely locked place at the
garage or maintenance shop where he is assigned to store his tool chest
whet not in use. '

6. Optional personal tools are those tools that are not required but that
emplayees may voluntarily use on the job with the apreement of the
designated supervisor. Employees may be permitted to use opticnal tools in
addition to those listed on the approved master optional lists in the
petformance of their jobs. All tools must be made part of the inventory of
tools described in section C.7. below and must be agreed to by the
designated supervisor. Only tools included in the employee™s tnventory and
permitted to be used on the job will be covered under the insurance
provisions of this Articfe, :

7. Each employee will be required (o list all of the toals intended to
be used with a description of each too] which shall be attested and agreed (o
by a designated supervisory employee and to provide any other information
required by the State and further to comply with any conditian contained in
the State's policy and claims procedure provided thereunder.

The State will supply a master list of wo)s deemed adequate for the
performance of work assignments by each cmployee.

Each employee who is required to use his personally cwned toals in
section C.L. above shall on or about December 15 of each year and upon
completion of a calendar year of employment in such capacity be granted a
ol allowancs, (See Article 15, Saidry Program, B.11.)

8. The State will review the possibility of expanding the tool
allowance and tool insurance provisions referred to in this Article to
employees in the Operations, Maintenance and Bervives and Crafts Unit in
addition to the Mechanics and Mechanic Trainees and cmployees in other
titles currently receiving a toel allowance and covered under thie Article
provided that such additionai employees are required to provide tools at
their own expense as a condition of their employment. The application of
the program to such additional employees shall be on a pro-rata basis, with
the maximum benefits being those stated above. The addition of eligible

titles and the conditions therenf will be determined by the State after -
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discussion with the Union, Payments to any newly eligible employees will -
take. effect the. first December -the employee meets the eligibility
requirements, ..- : : -

9. The State agrees to discuss with the Union the necessity of any
decision to increase the mandatory ool requirement prior to impiementing
the change. .

If additional tools are added to the mandatory list during the term of
this contract the Union may request negotiations on the impact of this
change. L : - :

D, For those work iocatians that currently provide free parking or parking at
a nominal ¢ost, the parties agree that the cost of such parking will not be
changed without gaod faith negotiations,

- ARTICLE 18
VACATION LEAVE - CAREER SERVICE
A. All employees covered by this Contract and eligible for vacation leaves
with pay shall be entitled to the use of vacation leave as provided herein.

1. One (1} working day of vacation for each month of emplayment
during the first caiendar year of emplovment,

2.. Twelve (12) working days of vacation: from one (1} through five
(5} years of service, .

3. Fifteen (15) working days of vacation beginning with the sixth {6)
vear through twelve (12} years of service,

4. Twenty (20) working days of vacation beginning with the
thirteenth {13} year through twenty (20) years of service,

3. Twenty-five (25) working days of vacation after the twenticth 20
year of service,

It is-understood that the current program to schedule vacation timg in

effect at each institution or agency will be continyed. Coniliets conceming
the choice of dates when scheduling vacations will e resolved within the
work unit on the basis of Stare seniotity, except for those employess
represented by Local $18, SEIU, Division of Motar Vehicles, where
divisional seniority shall be the basis for scheduling vacations.
B. Vacation leave is credited in advance at the beginning of the caiendar
year in anticipation of continued employment for the ful! vear and may be
used on that basis and in accordance with established State policy.
Vacation allowance must be taken during the current calendar vear at such
time as permitted or directed by the Department Head unless the
Department Head determines it cannot be taken because of pressure of
work. Only one year of earned vacation allowance may be carried forwsrd
into the next succeeding year, -

When an employes has an earned vacation balance which has not been
previously scheduled as of October 1, the supervisor will mest with the
employee to determine a schedule of such vacation time s that no accrued
vacation will be lost.
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- C. Upon separation from the State-or upon retirement, an employee shal! be
entitled to vacation allowange for the current yesr prorated upon te number

of months worked in the calendar year in which the separation or retirement
becomes effective and any vacation leeve which may have been carried
aver from the preceding caiendar year, .

B. If a permanent emplavee dies having vacation credits, a sum of motey
equal 1o the compensation figured on his salary rate at the time of death
shall be calculated and paid to his estare. :

E. When the vacation ailowance for an employvee changes based on his

years of service during any calendar vear, the additional agnual allowanes -

will be given for the entire year.

ARTICLE 19

ADMINISTRATIVE LEAVE - CAREER SERVICE
A. Empioyees covered by this Contract shail be entitled to three (3) days of
administrative leave of absence with pay in each calendar vear. :

Administrative jeave mtay be used for emergencies, Ppersonal business or
ather personal affairs, or the observation of religious or other days of
celebration but net holidays under this Contract.
B.  Mewly hired employess shall be granted one-half (1/2) day of
administrative leave after each full calendar month of employment to a
maximum of threa (3} days during the remainder of the calendar year in
which lie is emploved.
C. 1. Administrative teave shall be granted by the appointing authority
upon request of the employee and leave shall be scheduled in advance
provided the request may be granted without interference with the proper
conduct of the government finction involved. Such requests will not be
unreasonably denfed. When an employee has an earned administrative leave
balance witich has not been previously scheduled as of Octaber 1", the
supervisor witl meet with the employee to determine a schedule of such
administrative leave time so that no acerned leave time will ba lost,

2. Priority in granting such requests shali be (1) emergencies, (2)
observation of religious ar other days of celebration but not holidays, (3}
personal business, {4) ather personal affairs, Where, within a wark unit,
there are more requests than can be granted for use of this leave for one of
the purposes above, the conflict will then be resolved on the basis of State
sentority except that emergencies shall prevail and the maximum rumber of
such requests shali be pranted jn accordance with section C. 1. above,
Administrative leave may be granted and shall be recorded and tracked in
hours.

D. Such leave credit shall not accumdate, Unused balances in any year
shall be cancelled. Unused leave balances shall not be compensated for in
the event of layofT, retirernent, resignation or death,
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‘E... Administrative leave days may be added oi to - vacation leave, if
scheduled in accord with the requirements of Article 20, Vacation Leave,
and provided sweh Jeave is taken in the year, - :

S ARTICLE 20 .
VACATION LEAVE AND - ADM INISTRATIVE LEAVE FOR
UNCLASSIFIED EMPLOYEES o . :
A, In accordance with applieable rules, regulations, and policies,
employees serving in the unclassified service shall have an option of
selecting 2 policy of vacation leave and adminidtrative leave as prescribed
by the State for employees in the career service or the policy of vacation
leave and administrative leave for unclassified emplovees as determined to
be apptopriate by the. Department Head, This option may be exercised not
myre than once en forms firnished by the respective employee's Personnel
Officer. The department palicy in effect on the date of the signing of the
Agreement shell not be changed without prior notice 1o and negotiations
with the Union, to the extent the matter js mandatorily negatiable,
B. A program to scheduie vacation time at each institution or agency will
be established by the approprrate  management official.  Conflicts
concerning the choice of dates when scheduling vacation will be resolved
within the work unit on the basis of State seniority. For purposes of this
Article, an unclassified employee shall begin to accumulate State seniority
from the date of initial hire which: shali continue until there is 2 break in
service. A breek in comtinued State service occurs when an employee
resigns, is discharged for cause, retires or is laid off, however, employae
State seniority accrued prior to lay off shail be cantinued upon recalf arnd
reemployment,

ARTICLE 21

HOLIDAYS ’
A. The legal paid holidays which ars recognized holidays for the
purpases of this Contract, are as follows:

MNew Year's Day

Martin Luther King's Birthday (3rd Monday in January)

Lineoin's Birthday

Washington's Birthday (3rd Monday in February)

Good Friday

Memorial Day (Last Monday in May)

Independence Day

Labor Day

Columbys Day (2nd Monday in Cetaber)

Election Day

Veteran's Day (Movember | 13

Thanksgiving Day

Christmas Day
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. B. Inthe event any of the abave legal-holidays. fall on a.Sunday; they-shali
be celebrated on the following Monday: N
C. Inthe event any of the above legal holidays fall on Saturday they wit!
be celebrated on the preceding Friday. .
Iv. In addition to the aforementionad holidays, the Stats will Erant a holiday
when the Gevernor, in histher role ag Chief Executive of the State of New
'+ Jersey, declares a holiday by Proclamatian, K -

E. Perzonal Preferance days - During the month of January eriployees may

submit requests for alternate holidays to these specified to be celebrated
within the calendar year, which shall be dates of personal preference such ag
religious holidays, employee’s birthday, employee aaniversary or like days
of ceiebration provided: . - : :

I. The agency employing the individua! agress mnd scheduies the
alternate day off in lieu of the holiday specified and the employing agency
is scheduled 1o operate on the alternate dates selected; .

2.. The empioyee shall be paid on the holiday worked and deferred at
this regular daily rate of pay; . : :

3. The commiment 1o schedule the personal preference day off shall
be irrevocable; : . .

4. And provided further that if, due to ap emergency, the employes is
required to work on the selected personal preference day he shal! be paid on
the same basis as if it were s holiday worked,

Where more requests for personal preference days are made than can
be accommadated within & work unit, the State seniotity of employees in
the work unit shal] be the basis for scheduling the personal preference days,
which can be accommodated. The State shafl respond to all requested
within thirty (30} calendar days, '

ARTICLE 22
SPECIAL TIME OFF
A. Emergency or Special Observations .

Whenever the Governor deciares a special emergency or observation of
an event of State or national concem and authorizes time off to employees
of the State for the observation of such tvent, those emplovees covered by
this Contract who are required to work during the period of the authorized
time off shail be compensated for such hours worked as cutlined in this
Contract, or as otherwise authorized by the Governor,

B. Inclentent Weather

The release of employess by Executive Order or otherwige from the
workplzace due to inclement weather shall not result in a toss of earnings for
the hours of release time, however, employees on leave at the time shall not
have their leave credit adjusted.
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N ARTICLE 23 <o

RETIREMENT BENEFITS =~ -~ ..o, o .

- The State is a pasticipant in the Public Employees Retirement System.
Eligibility for participation by employees and 'retirement benefits are
goveiried by Statute and Rules anid Reguiations promulgated thereunder and
adniinistered exclusively by the New Jersey Division of Pensions. Effective
July 1, 2004, the Public Employees Retirement Systamn  employee
contribution will increase from 3% to 5%, Upan request to the appropriate
persornel office, the Unian and any employee in this fegotiating unit shall
be provided with & written description of the P.ER.S. Frogram as outlined
by the Division of Pensions. :

' . ARTICLE 24
HEALTH BENEFITS PROGRAM, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM AND EYE CARE
PROGRAM
A. The State Health Benefits Program i epplicable to emplovees covered
by this Contract. : .
1. General - The State Health Benefits Program includes Traditional
Indemnity Plan, Managed Care/Point of Service (NJPLUS) or
HMOs approved by the State Health Benefits Commission,
Employees will have the aption during the open enroltment period
of selecting one available plan.
2. Premiums -
2. The State of New Jersey Managed Care/Point of Service
{NJPLUS} will ramain without any premium payment during the
termn of this Contract,
b. Effective July 1, 2603, new employees are not eligible for
coverage in the Traditiona] Plan, Emplayees hived prior to July 1,
2003, who elect coverage in the Traditional Plan, shall pay 25% of
the cost of the premium of that Plan as established by the $tate
Health Benefits Commission.
¢. Effective July 1, 2003, emplovees who elect coverage in an
HMO Plan shall pay 5% of the cost of the premium of that Plan as
established by the State Heaith Benefits Commission
3. Coordination of Benefits — Effective July I, 2004, tf a husband and
wife are both eligible for coverage under the State Health Benefit
Program as employees:
a. Each may elect single coverage in any participating health plan,
provided that he or she is not covered under a health plan as a
dependent of his or her spouse.
b. Each qualified dependent is eligible for coverage under one
parent emly, :
4. Deductibles - Pffactive July 1, 2004, Traditional Plan deductible
will increase from $100.00 o $250.00.
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3. Pre-Tax Contributions - Active employess will be able to use pre-
tax dollars to pay contributions to health benefits under a Section
125 premium. conversion option. - All contributions will. be by
deductions from pay. - .
6’ Medicare Reimburssment - Effective January 1, 1996, consistent
~with law, the State will no tonger reimburse active employees. or
their spouses for Medicare Part B premivm payments. .
7. Co-payments. - Effective July 1, 2004, HMO/NJPLUS co-
payments for primary and specialists increase from $5.00 to
Floon, - - . C .
B. The State will extend to a maximum pericd of ninety (90} days the
health insurance coverape for elipible employees and their covered
dependents entelled in the State Hea!th Benefits Program upon exhaustion
of such employee's accumulated sick and vacation leave when an emplovee
is granted an approved sick leave without pay, with the cost being paid as
hetein provided above, _
C. In those instances where the leave of absence (or an extension of such
leave) without pay is for a period of more than ninety (30) days, the
employes may stif]l prepay Health Benefits premiums at the group rage
provided to the State for the coverage provided in section A. above for the
next two hundred and seventy (270) days of the approved leave of absence
following the peried of ninety {30} days as provided in the section B. above,
D. Prescription Drug Program .
1. Subject to the conditions outlined in Article 15, Salary Program, it
is agreed that the State shall contime the Prescription Drug Bemefit
Program during the period of this Contract. The Program shall be funded
and administered by the State. It shall provide benefits to ali eligible unit

employees and their elizible dependents, Fach prescription required by -

competent medical authority for federal legend drugs shall be paid for by

P L T B P s ——

E. Déntal Care Program - :

1. Subject to the conditions outlined in:Article 15, Salary Program, it
is agreed that the State shall continue the Dentat Care Program during the
period of this contract. The program shall be administered by the State and
shali previde bensfits to all eligible full-tme unit employees and their
eligible dependents. o :

2. Participation in the Program shali be voluntary with a condition of
participation being that each participating employee authorize a biweekly
salary deduction not t0 exceed 50% of the cost of the type of coverage
elected; e.g., individual employee only, husband and wile, parent and child
or family coverage. : '

3. Each employee shall be provided with a brochure describing the
details of the Program and enrollment information and the reguired forms.

4. Participating employees shall be provided with an identification
card to be utilized when covered dental care js required.

5. Employees have, in addition to the pregram outlined abowve, an
aption to participate in one of the ¢urrent Group Dental Programs that
provide services through specific Dental clinics and which will continue
during the term of this Contract with the understanding that the providers
comply with their contractusl obiigations to the State, Participation in any
of the various Group Dental programs shall he voluntary with a condition
that each participating employee authorize a biweekly salary deduction not
to exceed 50% of the cost of the coverage for a one year period. Emplovees

will be sble te enroll in only one of the available PTOEFEMS O in ng program
aratl.

F. Eye Care Program '

1. Subject to the conditions autlined in Article 15, Salary Program, it
is agreed that the State shall continue the Eye Care Program during the
period of this Contract. The coverage shall provide for a $35.00 payment

}‘r the State from funds provided for in the Program subject to a deductible

for regular prescription lens or $40.00 for bifacal lens or more complex
H provision which shall increase effective July 1, 2004, to $16.00 for brand

prescriptions, Effective July 1, 2005, the lens benefit will increase by £5.00
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name and $3.00 for gemeric drugs, mail crder co-payments incresse to
$15.00 for brand name and $5.00 for generic drugs. The renewal of such
prescription is forther subject to specific procedural and zdministrative rulss
and regulations, which are pant of the Program.

2. Each employee -shall be provided with an euthorization and
identification card, a list of the participating pharmacies in the Program and
a brochure describing the details of the Program.. It is further agreed that
the brochure shall incorporate on its title page the joint State and Union
mittative and participation in this Program. The authorization and
identification card shall include the Union identification and emblem(s).

3. The Urion shall have the oppermmity to attach an explanatory
letter when such cards are deliversd to the emploveaes.
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pursuant to the current bi-annual formula, Included are sil eligible full-time
employess and their eligible dependents (spouse and unmarried children
under 23 years of age who live with the employee in a regular parent-child
relationship). The extension of benefits tp dependents shall be effective
only after the emplayee has been continuously employed for a minimum of
sty (8} days.

2. Full-time employees and eligible dependents as defined above
ghall be eligible for a maximum peyment of $35.00 or the cost, whichever is
less, of an eye examination by an Ophthalmelogist or an Optometrist,

3. Each eligible employee and ‘dependent may receive only one
payment for glasses and one payment for examinations during the period of
July 1, 2003 to JFune 30, 2005 and one payment for glasses and one payment
for examination during the period of Tuly 1, 2005 to June 30, 2007, This
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pragram ends on June 30, 2007. Proper affidavit and submission of receipts.
are required of the employés in order to receive payments. .

4. Full-time empleyses who operate VDT machines on a full-time
basis shalf be ¢ligible for annual eve exams. Such empleyees shall also be
eligible- for reimbursement for the cost of glasses, should there be a change
in the employee's lens prescription.  Reimbursement rates are those
establishad in Article 24, Health Benefits, Section F. of the Contract.

G. Benefit Levels S ,

There will be no reduction in benefitz or increases in. coinsuranee, oo
payments, deductibles during the term of this agreement-paid by employees
participating in the (a} Traditional Indemnity P{zn, NJPLUS or an HMO, (b)
Prescription Drug Flan,{e) Dental Care- Plan, or (d} Eye Care. Program,
absent mutual agresment between the state and the Union except as
atherwise provided by this agreement. : :

: . ARTICLE 2%
CLAIMS ADJUSTMENT : : _

Where 4 loss or damage to personal property is sustained a5 a
result of an action taken in the performance of the assigned duty of an
employee, such loss will be adjustad - A claim for such loss must ‘be filed
within thirty {30} days of the time when the loss ocourred. The claim must
be filled out on the forms provided, including the requested adjustment, and
submitted to the State for this action, The State shall provide the forms and
any instructions which may be necessary for the completion or processing
aof the forms.

ARTICLE 26
SAFETY - ' o N
A. The Siate shall continue to' make reasonable provisions for the safery
and health of its employees durimg the hours of their empioyment and will
continue to provide appropriate safety devices end equipment for their
protection andl to provide a reasonably safe and healthful place of
employment, - _
B. The State agrees to provide adequate and regularly maintained sanitary
facilities for employee use. o
C. Anp employee must report incidents of ymsafe or unhealthful conditions
to his supervisor immediately. Complaints of unsafe or unhealthful
conditions shail -‘be promptly investigated. Corrective action shal! 1::11:
initiated at the earliest time practicable to bring such conditions within
established safety guidelines providing necessary resources at:e_amilable.
D. Emplovees shall not be required to work. under conditions of work
which gre determined to present &n imminent hazard to safety or health. An
employes, whose work 15 temporarily eliminated as a result of the
foregoing, may be assigned on an interim basis 1o other work which the
employee is deemed to be qualified to perform.
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E. As soon as practicable, upon request of the Union, each Department,
Agency, Institution or College or University employing amployees covered
by this Contract, shall arrange for participation by a designee of the Union,
on any Departmental, Agency, Institutionai or Colisge or University Safety
Committee, that deals with issues affecting employees covered by this
Contrect.  This aforementioned right does gt apply to Safaty Commitiees
created pursuant to other negotiated agreements,

F. In the event of 2n on-the-job injury requiring professional medical
attention, the State will expedite such medical attention by calling for an
ambulance if required, or, if the injured emplayee can be moved, arranging
transportation where necessary to the nearest competent medical facility.
Additionally, return transportation will be arranged if the employee is not
admitted to the medica) facility as an inpatient, The employee's statement
as to the extent of his injuries shall be taken .into censideration in
determining whether the nearest competent medical facility shali be ytilized.
G. It is understood that references to safety and health hazards and
conditions of waork referred to in this Article are not intended te ncluda
those hazards and risks reasonably associable with the performance of an
employee's assigned duties.

H. Each employee will maintain acceptable standards of personal hygiene
and ¢leanliness in accordance with the nature of the employee's work,

L A full-time ¥DT operator who is pregmant and experiencing significent
discomfort at her work station may réquest reassignment to other work
allowing greater flexibility as to position and pasture. Such requests will be
given consideration and may he granted in full or in part when there is
comparable work available. If a reassignment is not available the employee
may be given other duties during the workday based upon availability of the
work and the employees ability to perform it. These accomraodations are,
as to ihelr degree or continuity, subject 1 the overriding needs of the
emploving agency. Grievances concerning the determination to grant ar
refuse such requests or otherwise directly refated to those determinations
are non-contractual and processed exclusively under Article 7, A2, of the
Grievance Procedure.

Entitlerment, if any, for employees who operate VDT machines to receive
henefits under the above will be determined by the Governer's Office of
Emploves Relations,

ARTICLE 27
LEAVES OF ABSENCE WITHOUT PAY
A All employees covered by this Contract upon written application setting
forth the reason, may be granted a leave of ahsence without pay for a
maximum period of one (1) year by the appointing authority with the
approval of the Department of Personinel. Further leave in exceptional
situations may be granted by the appointing authority with the spproval of

| :._ the Department of Personnel, where it {5 in the public interast,
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B. Leave of Absence Without Pay for Employees in Full-Tine Uniop
Positions” . .. e . L o
- -1, Leaves for Six Months er More _ - ;

- Upon request of the Union, the Governor’s Office of Employes
Relations will approve an unpaid leave of absence for gix {6} months or
more for an employee elected or appointed to a fulltime position with the
Union. The leeve of absence will continue for the duration of the
employee’s term in office or appointment or uatil-the Union requests to
terminate the leave,

2. Leaves for Less than Sjx Monihs

The Union may request a leave of absence for an employee appointed
or elected to a full-time position with the Union for less than six (5} manths,
Such requests will not be tnreasonably denjed. Requests to extend leaves
of stx months or less will nat be unreasonably denied.

3. Right to Return to Previcusly Held Title
An employse on leave pursuant to Section B of this Article, will have the
right to return to his or her previously held titie in the depertment in which
the employee was employed immediately prior to the leave. The State will
be notified of such return ten {10} days in advance,
C. The granting of a request for leave of absence without pay will not be
unreasonahly withheld,

ARTICLE 18
MILITARY LEAVE
A, A permenent employee who enters upon active duty with the military or
naval service in Hime of war ar emérgency shall be granted a leave of
absence for the period of such service and tiree (3} months thereafter,

L. In the case of service-connected illness or wound which prevents
him from returning to his emplayment, such leave shall be extended unti]
three (3) months after recovery, but not beyond the expiration of two ]
years after the date of discharga,

2. An employee who voluntarily continues in the military service
beyond the time when he may be released or who voluntarily reenters the
Armed Forces or who ccepis a regular commission shall be considered ps
having abandoned his employment and resipned.

B. A permanent employee who enlists in a reserve component of the
Armed Forces of the United States or i otherwiss required to perform an
initial period of active duty for fraining pursuant to the Raserve Forces Acr
of 1955 (Reserve Enbistment Program) shall be pranted & leave of absence
for sueh period of training. Such leave is not considered miiitary leave.

C. - An employee with provisienal or temparary status who enters upen
active duty with the Armed Forces or who, pursuant to the Reserve Forces
Act of 1955 (Reserve Enlistment Program) either enlists in a reserve
companent of the Armed Forces of the United States or is otherwise
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required to perform an initial petiod. ofactive duty for training, shall be
recorded as having resigrted -~ . - - - STt e :

1. A permanent employee whe is a. mermber of the natioxial guard o naval

militia or of a reserve compenent of any-of the Armed Forces of the United
Statés who is required to undergo annual feld training or annual active duty
for training shall be granted a leave of absence with pay for such period as
provided by regulation. Such leave shall be in addition to regular vacation
leave, :

‘B A fuli-time provisional employee who is a member of the national guard

of naval militiz or of a reserve tomponent of the Armed Forces of the
United Statés who is required to undergo aonual field training -or annuai
active duty for training shall be granted 4 leave of absence ‘with pay or
without pay as provided by reyulation. ;

F. This article is included for informational purposes enly and iz controiled

by federal and State statutes and reguiations,

: o - ARTICLE 29
LEAVES OF ABSENCE DUE TO JOB-RELATED INJURY OR
DISEASE

"A. All employees covered by this Contract whe are disabled because of a

Job related injury or disease may, if it is recammended by the appointing

-authority and approved by the Department of Personnel, be granted a leave

of absence with pay from funds approprigted for this purpase as provided in
State repulations,

B. Such leave may be granted for up to one (1) vear from the date of njary
or illness and shall be based on medical or other proof of the njury or
Illness and the continuing dizability of the emplayes.

. Where an employee's leave under this Article expires, such employes
may utilize eamed sick leave or vacation leave in order to maintain fiil
salary to the extent of such leave balances, subject to applicable previsions
of this Contract and rules and regulations concerning the utilization of sick
ieave and vacation leave.

D. Wothing herein shall deprive any employee of any rights under the New
Jersey Workers' Compensation Act, Employees denied ieave under this
Article or whose eligibility has expired may apply for a temporary disabiliny
award under such Act,

E. Any part of the salary or wages praid or payable o an emplovee for a
leave under this Article shall be reduged by the amount of any Workers'
Compensation Award under the New Jersey Workers' Compensation Act
for temporary disability, covering the period of the leave under this Article,
F. This articie is included for informational purposes only, :

53




Tede Lt

e S

.. ARTICLE.30. -
PREGNANCY-BISABILITY LEAVE AND CHILD CARE LEAVE
“A. Pregnancy-Disahility Leave :
1. En?p!uyees' covered by this Contract who are entitied 1o
pregnancy-disabilicy leaye wili be granted such leave .upun Tequest,
Req}lest_ Lfor such leave will be made in writing to the Personnel Office,
Notification of the pregnancy shall be given to the Personnel Office not

later than the end of the fourth month of the pregnancy, Except for reasons.

of heaith an_drsafety or mability te perform her Jjob, the pregnant emploves
sha{! be_pcrmltted i work provided the attending physician approves and so

{n month period shall be Sranted pon presentation of a doctor's certificate
sefting forth the necessity therefore, :

2. During the Pregnancy-disability leave, earned sick leave, earned
and accumulated vacation time, earned administrative leave time, earned
COMpensatary time, and leave- without pay, be utilized during the
penod in which the employee is disabled, i : "

3. Leaves of absence m2y be granted by the appeinting muthority with
approval of the Department of Personnel for a petiod or periods not to
exceed a total gf one {1} year from the initial date of pregnancy-disabilivy
Iea»_re Upen written request when accompanied by a doctor's certificate
Setting forth the need therefore,

4, Pregnancyadfsahilft)r leave shall not pe granted beyond one (I}
year,

5 An;f female covered under this contract who, 2z a direct resull of a
pregn_a.ntyi fs unable 1o wear the uniform supplied by the State, will be
supphied with g Maternity uniform. If 3 maternity uniform is not supplied,
the employes will be permited 1o WEar appropriate gniform like personal
clothing approved by the State or a iarger size uniform.

B. Child Care Leave :
Child care leave may be granted by the appointing autherity under the
same terms and conditions as all other lcaves without pay.

ARTICLE 31

SPECIAL LEAVE

A, An employee shall be granted hecessary time off withour oss of pay
when he is summoned and performs jury duty as prescribed by applicable
lau:; or when required to perform cmergency civilian duty in relation 1o
Ratonal defense or other emergency when so ordersd by the Governor or
thf" Presiq_jenr of the United States. When his appearance ix required during a
shift period which i immediately contiguous to his scheduled shift and
wholly within the day of such duty, he shail e exeused from such shift
without loss of pay. If his shift hours extend from one day to the next, and
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the required appearance is during a shift. period not immediately contiguous
to his scheduled shift, the employee shalf have the optien. of choosing to be

‘excused from the scheduled . work . shift prior to or afler the required

appearance provided the shift from which he is excysed is partly within the
day of such duty. In no.event is an employee to be excused frem his work
schedule for more days than the number of days of such duty performed.

B. When an employee is summoned to appear as 3 witness before & court,
legislative committes, or judicial or quasi-jedicial body, urless ihe
appearance is as a party to the litigation in & matter unrelated o his capacity
as an employee, he shall be granted necessary time off without lass of pay if
such eppearance is during his scheduled work shift Where his appearance
is during a shift period immediately contiguous to his scheduled shift, he
shall be granted compensatory time equal to the hours required for such
durty.

C. In no case will this special feave be grented or credited for more than
eight {8) hours in any day or forty (40} hours in any week,

D. The employee shall notify management immediately of his requirement
for this leave, and subsequently fumish evidence that he performed the duty
for which the leave was requested.

: ARTICLE 32
SICK LEAVE
A. All empleyees covered by this Contract and eligible for sick leave with
pay shall be entitled ta the use of sick leave as provided hercin,
B. Sick leave may be wtitized by employees when they are unable to
perform their work by reason of personal illness, accident or exposure to
contagious disease. Sick leave may alse be used for shart periods because
of death in the emplayee’s immediate family ot for the attendance of the
employee upon a member of the immediate family who is seriously ill, but
such sick ieave shail not include any extended period where the employee
serves as nurse or housekeeper during this period of illness.
C. 1. During the remainder of the cglendar year in which an emplayee is
first appointed, he will accumulate sick leave privileges as earned on the
basis of one (1) day per month of service ar major fraction thereof,

2. 1n each full calendar year thereafter, he shall be sntitled to fifteen
(15) days sick leave. The leave is credited in sdvance at the bepinning of
the year in anticipation of eontinued employment for the full year and may
be used on that basis and in accordance with established State policy. Sech
leave not utilized shall be accunmulated,
D. 1. Inail cases of illness, whether of short or long term, the employee is
required to notify his superior of the reason for absence at the earliest
possible time but in no event less than his usual reporting time, or other
time as required. If the duration of absence is three (3) days or more, then it
will be necessary to report on every third day thereafier unless other
arrangements are made by the eppropriate supervisor. Failure to report
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absences or abuse of sick leave privileges on the part of any employee may
be cause for disciplinary action. ' :
~ 2. Whei it is known that sick leave will be required: for more than ten

(10) days, such leeve must be requested by the employee in WTiting io his
immediate supervisor. This request must be accompanizd by a writien and
signed statement by a physician prescribing the sick leave and giving the
teazons for the sick leave and the anticipated duration of the incapacity.

E. All sick leave ia subject to approval by the. appointing authority and,
where appropriate,” to approval by the Department of Personnel A
physician's certificate or other acceptable medical evidence to verify the
need for such sick leave may be required for such approval which wiil not
be unreasonably withheld, When a medical diagnosis is required that
diagnosis shall be reviewed by a physician or a qualified medical
practitioner if available at the work facilicy,

F. Anemployee may apply for use of sick leave for periods of less than his
full work day for any appropriate and approved reasen such as becoming ilt
while working during the assigned shift or for the attendance of the
employee upon a1 member of hisher immediate Family who is serfously il!
or in order to keep a medical appointment which could not be arranged
during non-work time, The empioyee must charge such sick leave against
his accumulated sick leaye balance, of, if such employee has no sick leave
balance, he may charge such time against other accrued paid Jeave time if
availabie, or, alternatively lsave withot Pay. Utilizetion of any sick leave
for less than a fuil work day shall be vn an hourly basis; one hour of sick
leave charged for each hour, or portion thereof, excused from the work
shift. For purposes of this clause only, seven (7) hours is equal to one (1)
day of sick leave for employees serving in a No Limit (NL).category and
ight £8) hours is equal to ene (1) day of sick leave for those employees
serving in a N4 category. Where an NL or N4 employee utilizes sick leaye
for a period of less than his establishied work schedule for the day, such
employee shall be charged sick lsave on a pro-tata basis in accordance with
the work schedule established on the day of utilization,
G. 1. Subject to the provisions of N.JS.A. 11A%6-16 and regulations
promulgated thereunder, whenever permanent employee enters retirememnt
pursuant to the provisions of & State administered or approved retirement
system! and has to his credit any earned ang vnused accumulated sick leaye
he shall be entitled to receive supplemental campensation for such earned
2nd unused accumuiated sick leave,

2. The supplementa] compensation payment to be paid shall be
computed at the rate of one-haif of the eligible employee's daily rate of pay
for each day of earned and unysed accumulated sick leave based upon the
average annual compensaiion received doring the last year of his
employment prior to the effective date of his retirement, provided, however,
that no such supplemental compensation payment shall exceed $15,000,
This supplemental compensation shall be paid-in a lemp sum afier the

56

effective date of retirement or, as may be tlected by the employee, deferred
for one (1) year, _ : : '
H. If an employec has been approved for sick leave but has no sick leave
balanee, he ‘may substitute carmed paid leave time if available or
alternatively leave without pay. - Additionally, with the approval of the
appointing autherity, use of vacation time accrued bt not eamed may be
authorized n anticipation of continyed employment. '

ARTICLE 33
UNION RIGHTS AND REPRESENTATIVES
A. Access To Premises T

The Union President and his representatives previously desienated by
the Union and acknowledged by the State shal] be admitted to the premises
of the State on Union business.

Request for such visits shall be directed 1o designated State officials and
include the purpose of the visit, proposed time and date and specific work
areg involved. Requests for permission shail be promptly acted upon and
permission for such visits shall not be unreasonably withheld.

Such Union officials shall have the opportunity to consult with'
employees befure the start of the work shift during lunch or breaks, or after
completion of the work shift. The State will provide accommodations af its
facilities for such meetings, '

B. Leave of Absence for Union Activity

I. Leaves of Absence With Pay

4. Chperaticns, Maintenance and Services and Crafts Unit

The Statc agrees to provide leave of absence with pay for delegates of
the Union to attend Union activities, A totat of four bundred fifty (450)
days of such leave may be used in the year July 1, 2003 to june 30, 2004,
four hundred fifty (450} days durirg the periad July t, 2004 1o June 3n,
2005, four hundred fitty (450) davs during the period of July 1, 2005 to june
30, 2006, and four hundred fitty (450) days during the periad July I, 2006
to Junc 30, 2007, This leave is to be used exclusively for participating in
the State-wide [FPTF Annual Convention, the State AFL-CI(} Annual
Convention, and the Bi-Annual [FETE National Convention or for other
regularly scheduled meetings er conventions of labor organizations with
witich the Union iz affitiated or for training programs for Stewards and
Union Officers and for which appropriate appraval by the State i3 required.
A maximum of one huadred and farty (M) of the days available in each
year may be utiiized for other appropriate affairs of the Union with the
approval of the State concerning the activity involved. Upon written
request by the Union, the State may approve exceptions to the one hundred
and larty (148) day limit. '

b. Inspection and Security Unii '

The State agrees to provide leave of absence with pay for delegates of

the Union 1z attend Union activities, A total of ofie hundred and fifty five
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(135) days of such leaye may be vsed in the vear July 1, 2003 1o June 30,
2004, ane hundred ang fifty five {155} days during the period Tuly 1, 2004 to
Tune 30, 2005, one hundreg and fifty five {155} days during the period July
i, 2005 to Jupe 30, 2008, and one hundred and iifty five {155} days during:
the period July 1, 2006 to June 3. 2007, This jeave s fo be used
exclusively for participating in the State-wide IFPTE Annual Convention,
the State AFL-CIO Annyal Convention, the SEitJ Annual Convention, an
the Tri-Annual IFPTE National Conventign or for other regularly scheduled
meetings or conventions of labor organizations with which the Union is
affiliated or fur training programs for Stewards and Union Officers and for
which appropriate approval by the Siate s required,

appropriate affairs of the Union with the approval of the State concerning
the activity involved, Upon written request by the Tnion, the State may
apprave exceptions to the seventy {70) day limit,

<. Written notice fiom the Unien of the authorization of an
individual to utjlize such leave time shall be given to the apfrointing
authority where the individual 1s emploved at least ten {10} days in advance
of the date or dates of such meetings unless special approval is given by the
State for shorter notice. [t is understood that the Union authorization for
use of this leave is intended to he fairly diswributed within departments and
institutions of the State, Leave will be granted to individvals authorized by
the President of the Unicn, but shall be iimited 0 a maximum of twenty
(20} days of paid leave in a year period and seven (7) days of paid lzave for
any single conference or convention or for any individual emplaoves, Upon
written reguest by the Union, the State mMay approve EXceptions to the
twenty (20} day limit,

d. Leave not utilized in any yearly period shall not be accumulated
cxcept that where the Unign requests in writing not later than thirty (30}
days prior to the end of the year period 2 maximum of twenty (20) days may
be carried over intg the succeeding yvear period exclusively for the Bj.
Annval IFPTE Natianal Conventign,

2. Leaves of Ahseitce Withayt Pay :

4. Operations, Maintenance and Services and Crafis Unit

In addition, the State agrees to provide leave of absence without
pay for delegates of the Union to artend Union activities approved by the
State. A meximum of four hundred (400) days of such leave of absence
without pay may be used in the vear July 1, 200% to Jupe 30, 2004, four
huttichrod (400} days ieave of absence without pay may be used during the
period July 1, 2004 1o June 30, 2003, four hundred (400) days leave of
absence withour pay may be used during the period July 1, 2005 to June 3n,
2006, and four hundred (400) days leave of absence without pay may be
used during the peried Tuly 1, 2006 to June 30, 2007,

b. Inspection and Security Unit

T}

In addition; the State Agrees W provide leave of absance without

pay for delegates of the Union 1o attend Union activities approved by the
State. A maximum of two hundred (200) days of such leave of ebsence

approval,
. C. Bulietin Boards
. The State agress

located bulletin boards to be used exclusively by the Union, The space
provided shal| be approximately 30 x 30 inches, -
2. The Union shall limit its postings to notices, builetins, reports angd
similar materials which shail not contain any profane or gbseena matter or
be defamatory of any individual or the Srate, The Union shall net past
election campaign materias,
representative of the Unjon,

undistributed literature is
teasnnable time,
4. Any material whi

Office of Employee Relations alleges to be in violation of this Contract
shali be promptly removed by the Union. The matrer may then jmmediately
be injtiated as a Step Three grievance for reselution. |

L 5. The State may upen request of the Union, undertake 1o make
. specific postings of authorized matertalz on behalf of the Union, '
ki . 6. The Union will be permitied 1n POSt notices on other than Union

-of absence withayt PAY may be used during the
petiod July | 2004 1o Tune 30, 2005, mwo hundred {200} days leave of
abgence without Pay may be used during the period July 1, 2005 1o June 30,

i 2006, and two hundred {200) days leave of absetice without pay may he

’ used during the period July 1, 2006 to June 30, 2007,

¢. This leave of absence withayt pay is to be used under the same

in the unit where Union newspapers, circulars and ]
literamure may be placed so that employees may pick up copies during non-

work time provided thar such material for distribution is coasistent with
section C.2. above, It is further agreed that the Union will assure that all

designated bulletin boards where available in fiely [ocations not within
mstitutions or offices af the State, if no Union designated board e available,
& provided such postings are consistent with the conditions agreed to above,
& . Reguests for permission for such
=t Departmental or appropriate leve| of managemen:. Where it js operationally
&4 Appropriate, each Department will endeavor 0 appoint a management
G representative at each such field locating for the purpose of reviewing
=4 requests under thig paragraph,

In the year July |, 2003 to June 30, 2004, twe

to furnish a suitable share of eXistinig centrally

Postings shall be signed’ by an authorized

removed from the distriburtion points after a

ch an authorized Tepresentative of the Governar's

postings shall be made o0 the
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D. Union Stewards and Other Representatives

1. The Union has the sole right and diseretinn to designate Stewards
or other representatives and specify their respective responsibilities and
autherity to act for the Union The State roserves 1o ite discretion the
extension of any privilege to Stewards or other representatives who are
State employees and the sxtensian of such privilege to limited sumbers of
such Stewards or other representatives. Should conflicts arise in the
administration of this clayse, the partics agree 1w resolve those conflicts
throtgh further discussion,

2. A process will be undertaken to mutually identify apreed upon
grievance districts within each Department,

E. Uniap Privileges

The lallowing privileges shall be made available to the Union, provided
tey are not abused and shali be subject to afl pertinent rules and regulations
of the Swate;

L When telephons messages for Union Stewards are received, the
message will be delivered to the Steward at the arligst possible time.

2. Where there are public address systems in the work aress, the
Unicn may submit notices of meetings which will be enbounced, except
where the broadcast system js open to the public or o persons in the care or
custody of the State,

3. Where the Union has mail tg be delivered to its Officers ar Shop
Stewards, the interoffice mail System will be made avaiighle L3 deliver such
mail within any institation or building provided that priority s retained for
the business of the State. _

4. The Union shall be allowed to conduct normal business meetings

" on State Properties, provided that space is available during hours when the

facility is open; Tequests are made and approved at lesast ome (1) week in
advance of the proposed dare of'use; and that lability for the damages, care
and maintenance and any costs which are attendant thereto are borne by the

‘Union.. Employees may attend such meetings only during olf-duty hours,

5. Where the State has a newsietter ar house ofgan which is published
periodically for the information of empluyees, announcements of Unian
meetings or affairs may be included if requested by the Union, provided
such announcements are consistent with the editorial practices in effect.

6. Chapter Presidents may request use of available space for storage
of papers and files. Provision of such space zhali not be unreasciably
withheld when available; however, the provision of space shall pot take
priatity over essential operational uses and the State shall incur na
responsibility for the security or safety of any wnion materials hor any
liahility for loss or damages which occup.

F. Union Lists

The State will provide the Union with an up-to-date list of the names
and addresses of the emplovees included in the negotiating unit by no later
than the month of Tanuary and Juby of cach year of this Contract.

&0
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G. Privileges for Union Stewards and Unien Officers

I. The State and the Union recognize that officers of Local 518 and 195
have in their relationship to their Jobs a need for continyity in the assigned
shift and prievance district which exceeds that of other fellow ¢mployees. [t
is apreed, therefore, that thess Jocal Union Officers and Stewards will sot
be routinéty moved from one shift to another or from one grievance d{strict
to enother. '

Z. The State and the Union recognize the need to utilize all personnel
o meet operational requirements effectively and in conformity with the
conunitment in section G. [ above, movement of such local Union Officers
and Srewards shal! ocour only when necessary and appropriate. In the event
such movement is necessary and appropriste,. the State wil] - give the
employee and the Union maximem priar notice wherever possible.

H. Orientation Sessions

1. The following understanding shalf apply to ail State Departments
except the institutional facilities at the Department of Corrections, the
Depariment of Military and Veterans Affairs and the Departrment of Buman
Services. . _

When a Department or Division plans to hold an orfentation seesion
for new employees, the Union shali e notified in advance if a reasonahle
tumber of the new employees attending the session are in titles covered by
the Contract. The Unian may réquest that it be allowed to meet with
employees jt represents during the lench period on the day of the orientation
session.

2. The representative of the Union shali be a non-State employes
representative, Employees attending such meetings wilt do so during their
lunch period. Union requests to meer with empleyees during the hunch
periad of the orientation session shall not be unreasonably denied,

3. At State institutions in the Depariment of Human Services, the
Department of Corrections and the Department of Military and Veterans
Affairs, the State will provide a thirty (30) minute period during the new
empioyee's origntation period to allow a non-State empioyee representative
of the Union to mest and explain the Union's responsibilities. [t the non-
State employee representative of the Union cannot be present during such
orientation period one Union official designated by the Union whe is an
employee of the institution may be allowsd to tnake such presentation to a
maximum of twelve {12) times per vear. Any employse Union Offcial

released pursuant to this Paragraph for the purpose of eddressing employess

during erientation shall only address employess whase titles are contained

' in the same negatiating unit as the employee Union Official making the
:*% presentation,

- 4. The State shall make best efforts to notify the Union in writing
;. fourteen (14) calendar days of said orientation sessions.
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ARTICLE 34
PROMOTION - ' : _

- Promotion qualifications and procedures for permanent career service
empleyees are governed by the Department of Personnel purspiant to Statute
and Rules and Regulations promulgated by the Merit System Board. _

A. Upen promotion of a permanent employes, all sick leave and vacation
balances shal! be retained by the employee.
B. Upon promotion, an employee ‘shall be informed of his new rate of
compensation at least one (1) week in advance of the effective date. N
C. Where an examination jg required for appointment to a:competitive or
non-competitive position within the negotiating unit, appointments shall be
based upon the results of such exXaminations. o
D 1. In appointments 1o non-competitive positions within the neg::‘-tmnr_lg
unit for which examinations are not required, the appointing auxhalnt;f vl.rﬂ]
make such appaintments on the basis of employee job classification
sentority of those emplovees who are most qualified, providing that there
&re-qualified employees. The usnal scape of eligibility situation shall apply.
2. Where no employes is fully qualified for appointment under D. 1.
ahove, contingent appointrents may be made to employee:s most nrea_rly
qualified and who may fully qualify with a minimum of additional training
{up to two (2) weeks on the jobj. Where there- are more employees in the
most neatly qualified group than can be granted coutingent appointment, th_e
selection will be made on the basis of State seniority. Emptn}ree_slwhu fail
to qualify after such training will be returned to their previous position,
E. Provizienal promotional appointments shall be made only in cases of
“mergency or when no complete employment list exists.
F. The appeointing authority shall post the name of any eniplovee promeoted
to another position in the negotiating uni,

ARTICLE 35

JOB POSTING AND ANNOUNCEMENTS - CAREER SERV:ICE

A.  Promotienal epportunities within the organizational unit in the
competitive division shall be posted prominently for seven {7} caliendar
days. The posting shall include the clagsification, the sa{ary ranpge wn_hlthe
uthotized hiring rate, if any, a description of the job, any reqmn.td
qualtfications, and the procedure to be followed by employees interested in
appl}ringl .- - e . £l
B. A promotional apportunity in the noncompetitive dmsmnror a job
vacancy to be filled rrovisionally shsll be posted at the work Iocar!mn wherz
the vacancy exists if it constitutes an advancement opportunity for an
empioyee at that work location, A broader posting may be _mad_c ar the
discretion &f the appointing authority, The appointing authority may
simultaneously advertise the position externaily from the Sta:e,l The notice
shall be posted for seven (7} calender days and shall 1nc!ude the
classification, the salary range with the authorized hiring rate, if amny, a
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deseription. of the job, any required qualifications. and the pracedure to be
followed by employees interested in Bpplying. S -

C. A copy of exch.notice shall be’ forwarded to.the appropriate Unior
office: for Local No. 195 a1 49 West Prospect Street, Fast Brunswick, NJ
08816, or for Local No. 518 New Jersey State Motor Vehicla Employees
Union SEfU. AFLL-CI0, 10 Nichalas Minutiile, 92 Monree Sireer, Garfield,
NJ 07026, at the time ofar prior to general pasting,

D. Where a promotion s consummated as 2 result of the Job pasting
precedure, the appointing authority wiil Post the name of the individya]
appointed for seven (7) calendar days and wiill forward a copy o the
appropriate Union office,

E. The Union may tquire as to the statys {provisional or permanent) of g
position incumbent and syuch inguiry shall be answered bythe appointing
authority imvolved,

F. 1t s agreed that eligible employees who are fully quakifred and.appy fir .
any position in the noncompetitive division in the negotiations unit or a
position 1o be fiiled pravizionally in the negotiations unit will he given
preferential consideration over iny non-cmpioyee applicant, S

G. When there are vacancies available on the day shift, which cauld be
filled through lateral transfors from workers on the EVening or night shif
such vacancies will be posted so thar evening and night shift workers can
apply for such lateral transfers,

ARTICLE 36
JOB  VACANCY ANNOUNCEMENTS FOR UNCLASSIFIED
EMPLOYEES
A. In situations where a vacancy in a specific job classification series
arises, job vacanty announcements should he posted in order to inform unic
employees serving in appropriate titles of g promotional possibility, Such
Job vacancy anmouncement shall he Prominently posted within an

work and the procedure w be followed by empioyees interested in making
an application,

B. A copy of each notice will be forwarded 10 the Union office of Local
No. 195 at 49 West Prospect Street, Bagt Brunswick, NI, 088]5.

C. it is understood that the job vacancy announcement process describag
above shall not hinder the &ppointing anthority i filling the vacancy at the
earliest time and js far informatinnal Purposes oniy.

ARTICLE 37
MERIT SYSTEM EXAMIN ATIONS -
A. Emplovees who are scheduled to take Open tompetitive examinations far
the positions in which tiey are provisional or promotienal examinations
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administered by the Department of Persormel.of the State of New Jersey for
positions in the State service shalf be granted time off with regular pay to
take such examinations and for fravel time to the extent they are scheduled
during the actual work shift gf the emplayes. . o

B, Additionally, cmployess in the nencompetitive . s_enrice wha are
scheduled by the Department of Personnel of the State of New J_r:mey to
take open competitive examinations for the next higher title.in their work
unit which is in. the competitive division of the career service shall be
granted time off with regular bay to take such examinations and for travel
time to the extent they are scheduled during the actual work shift of the
employee. .

C. Disputes as- to which i3 the gexr higher title in the work unit are
grievable only as an Article 7. A2, grievance {non-contractual).

D. When an employee has been certified for promotion and is scheduled to
be interviewed by the agency to which he may be promoted, he sl?a]l suffar
no loss of regular pay to attend the schedulad interview_inc]udmg travel
time to the extent it ocenrs during his actual work shift.

E. The above privileges will not be abused.

: ARTICLE 38
LAYOFF AND REGALL - CAREER SERVICE ]
A, In the event it i3 hecessary to layoff employees the Union will be given
notice of impending general layof? at once. .

If prompt request is made, the layoff and procedures will be discussed
with the Union and a list of itles affected will be provided. In addition, th
Unfon will be provided with a list of the names of employees in the unit
whose positions will be Imtially vacated or abolished, whern such_ is
available. 1t is recognized thar the provisions set forth befow are 11_]ustm1;|ve
of portions of the layoff and recall rights established under Merit System
Statutes and Regulations and that the overall gystem is administered by the
Department of Personnel, _ ]

B. Permanent empioyees within an arganization unit will not be laid off
before any emergency appointments, temporary appointments to temporary
eXlR  positions, provisional appointments to permanent pusrtlmns or
eMpfoyees serving in working test perinds, within the classification
affected, . ]
C. As required by the Department of Persomnel, the State will provide
notice of layoi¥ to any permanent employee to be affected. _ _
D Job classification seniority shall be a factor when identifying which
Permtanent employees are to be laid off L _
E. The State will try to avoid tayalf by wransferring, reassigning or offering
(2 demate employees to available vacancies, )
F.  Permanemt employers afiected by layoff requirements May exercise
bumping rights within their b classification, statewide within the
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Department in which-ﬂteyfarc'.amplo}red, of 1o equated or lower raged job
classifications as provided. o ' _

G. The name of the permanent employee who is 1aid off shall be placed on
a special reemployment list and he will be given absoiute prafersnce over
any other applicant for recall to the job classification in which he had been
emploved and. o equated job classifications ‘provided such empioyea s
capabie of the work., No new employee shall be hired unti| ali such eligible
employees on layoff status desiring to return to work shall have been
recallad,

H. Permanent emplovess will be recalled to work in the reverse order in
which they were laid off by the appointing authority, subject o tha
limitation that those permanent employees who were laid off first for reason
of an unsatisfactory performance Tating shall be placed op 2 specia]
reemployment list in accordance with their seniotity credits, Notjee of
recall wiil be made in writing by mail to the employee's home address of
recond,

L 1. Anemploves who i recalled must respond within five {5} celendar
days of the date of receipt of the notice of certification for recall or within
ten (10} days of the date of tmailing or be considered to haye abandoned his
recall rights.

2. An employee recalled to his fornter or equated Jjoh classification
Mmust repart for reinstatement or he considered 1o have abandoned his recal]
rights,

3. An employee recalled to a job classification with a lower salary
rate than his previous job classification may refuse such pusition and remain
eligible for recal],

J. An employee on layoff accrues no additional sick leave or Yacatlon
credits. When an employee is recailed from layoif and reinstated, he is
considered to have continuous service credit for computation of future
earned vecarions,

K. The representative Union shall be notified of the State’s intent 1o recall
any employes,

ARTICLE 39

LAYOFF AND RECALL FOR UNCLASSIFIED EMPLOYEES
A. In the event management determines that z department-wide layvoff due
to financial exigencies or programmatic changes must take place which wilj
affect unclassified emplovees the following procedure shall be observed,
except for Armorer 11 and IV apd the unclassified empiovees at the New
Jersey Water Supply Authority:

I. The Union shall ke hotified of the layoff as far in advance as
possible,

2. Affected employees shal] he given a genénlized notice of layoff at
least forty-five (45) calendar days prior to the reduetion in force,
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3.. The State will supply the Union with reievant data concerning the
layoff, . ;

4. Employees sarving in the same job classifications within the work
unit affected who, in the judgment of management, . have performed
unsattsfactorily; or are lacking with respect 1o having achieved or
maintained hecessary andfor expected cortificetions, degrees, or like
qualifications: or in the judgment of mahagement are not as capable as
others ta perform current or future work assignments shall at the aption of
management be laid off first. Due consideration shall be given to the
concepts of aflirmative action.

5. Where, in the judgment of management, the elements set forth in
section A4, above, do hot-distinguish employees affectad by the reduction
in force such employees serving in the same job classification within the
werk enit shal? be iaid off in inverse order of Job classification senicrity.
For purposes of this Article, an employee shall begin o accrue job
classification seniority as of six {6) months subsequent to the effective date
of the employee's initial appointment to the perticular job classification o
which he iz assigned. Emplayess who are appointed to a new job title (due
L promotion, for example) subsequent to having served the initial six (5]
month period shall begin to acerye job classification seniority three (3)
months dubsequent (o the effective date of the emplovee's appointment to
such new job titie, provided that there has been no brezk in service. An
employees job elassification seniority  acerued prior o a layoif shal] be
continued and again begin to accrue immediately upon the employee's
retuen o full employment status in the same job tille in which he had been
Serving prior to the layoff. Job classification geniority shall continue to
accumulate yntil there is a break in service, Empioyees on unpaid leaves of
absence or layoff shall not accrue job classification senlority during the
leave or during the period of tayoff. Employees who are reinstated due to
improper application of this Anticle shalt not seffer any loss of seniority
accrual,

fi. Nothing herein shall convey any bumping rights to employees
covered by this article, Failure tg comply with any element of this articie
shall nat result in delaying the effectuation of the layoft, and any errors
identified with respect to the application of this procedure shall be corrected
oh a prospective basis only, Back pay shall not be awarded.

7. The various appointing anthorities shall creaté and maintain a
recali list by title composed of those empioyees who were laid off, The list
shall continue in existence for nine {9) months following the date of tayoff,
Employees who are fully qualified, possessing credentials deemed
necessary, whose performance has been satistactary and who are capable of
performing the work to be assigned shall be recailed in inverse order ol
tayoff. The appointing authority shail not be required to recalt employees
who were laid off pursuant to section A4, above, however, such employees
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mray be recalled at the option of the appointing authority when the st of
eligible employees is exhaustad, ,

8. -The tetm job classifications as used in this article shali encompass

all titles within a dle series, Hence, layoff will be based upen total
seriority within g title series when applicable, _
B. Procedure: The appointing authority shat] simyltaneously notify by
regular mail or phone at least three (3} eligible emplovees of 4.vacancy in
their particular title znd a copy of such notice shall be forwarded to the
Union.  The maost senior capeble emplovee affirmatively and timely
responding to the notice shall £ill the position. The. employee nust respong
within flve (5) warking days of the receipt of the notive or.within ten {10}
warking days afier the mailing; The letter of recall shall specify the latest
date by which the employee may timely contact the appointing authority,
Employees who do ot respond in a timely manner may be permanently
removed from the list. Each emploves shall be responsible for keeping the
appointing authority advised of their current address and phone number.
The employes must report to work within a reascnably prompt period of
time which in no case shall excaed twenty (20} calender days.” Failure to
report within. the time frame set forth above may result in forfeiture of the
position te which the employee had been recalled and elimination from the
recall list,

. ARTICLE 44
OUT-OF-TITLE WORK _

The State and the Linion agree that employees shall be assigned work
appropriate to and within their job classificat]
title work on other than an incidental basis shall be avoided. Instances of
such out-of-titte work identified by the Union and formally brought to the
attention of the State shalf be corrected immediately or by phasing out such
Bstignments at the earliest possible time which shall i ghy case be no later
than three (3) months from the time of notification by the Union. The entire
three-maonth phase out period will only be used where the operational needs
are such that the work cannot be phased out sooner. The three-month phase
out perind will not be abused. Any dispute as to whether the work is within
the job classification of the emplovee(s} invalved may be resolved hy
appeal to the Department of Personnel where the matter will be heard
within twenty-one (21) days and 8 decizion rendered within ten (10) days of
that bearing. Any dispute concerning the phasing out period will be
resolved through the grigvance procedure, initiated at Step Three,

_ ARTICLE 41
PERFORMANCE EVALUATION SYSTEM
Effective October 1, 2003, the parties agree to Implement the

~ following revised system.
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1 A, Gereral Provisions R
. The Performance Evaluation System '(PES) will apply to all

meeting will be conducted, .

3. When there is a change either in job assignment. or supervisor
during the evaluation peried, the old performance plan shall be closed ont.
The employee’s performance during the portion of the rating perfod under

the review period. _
4. When therz is a change in job e during the evaluation perkad, the
former supervisor shal] assign a final rating for the former pérformanee plan

and title. A performance plan for the new title shali be developed,

5. The PES will consist of a twn (2} tier rating system: setisfactory or
unsatisfactory, PES Tatings will be used as a factor in layoffe in accordance
with Thie 1 14:1-1 ¢t seq. PES ratings will be in promotions. For purposes
of promotion a satisfactory rating will be accorded one point and an
unsatisfectory will not be granted a normal merit increment, Employees
whose performance is rated unsatisfactory will not be. granted a normal
merit increment, Employees who are eligible and whose performance is
“satisfactory” shall be granted a nommal merit incretment. The PES will not
be vsed in liey of discipline, The employes, Union or State can use the PES
fn a disciplinary proceeding. )

& It Iz understopd that. workload should be 2 relevant consideration in
determining an empleyee's everall pedformanas eviluation,

B. The PES Form

1. The PES form will contain sections for the employee's goals and
comments.  The form will also contain sections for standarde for
satisfactory perfdrmance, . .

2. The PES form may be modified by the State upon sixty (60} days’
notice & the Union, provided that the modifications do ot conflict with the
provisions of this Article, The, Union may submit comments concerning the
modifications  within forty-five (45) days of receipt of the proposed
modifications.  Prior 1o issuing the modified form, the State will consider
COHMEnts timely submitted by the Union,

C. Performance Evaluation System Meeting

I. At least twice a Year, with a six (8) month interval between
meetings, an immediate supervisor will meet and hold 2 PES meeting with
an employee,

2. The supervizor wij provide the PES form to the emploves ten {10
days prior to the megting, _

3. At the mid-year PES meeting, the supervisor and the emploves
will discuss the employee’s performance hased upon the standards for
satisfactary performance contained an the PES farm prepared the previows
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meeting. Performance expectations may be modified during the: Mrid-year
meetmg, The form will be signed by the supervisor and the employes and
Piaced in the employee’s pecsonnel file.  Copies of the form will be
provided to the employee and the employee™s syparvigor, . _
- 4 At the final PES meeting, the supervisor and the employee will
discuss whether the empiovee met the previeys ¥Year's stapdards for
satisfactory performance and will munally formulate standards for
satisfactory performance for the upcoming year.

3. Foliowing the PES meeting, the supervisor and the employee will
complete and sign the appropriate section of the PES form and the form will
be immediztely provided to the employee. The form will be placed in the
employee's personpe] file and provided to the employee’s SHDErvisar,

D, Unsatisfactory Rating
- 1. & Where the performance of an employees is unsatisfectory, the
designated supervisor wil| confer with sych employee at least onge every
tiree {3) months and shai] set forth the deficiencies and improvement goais
required to achieve a satisfactory leve] of performance,
b. A record of such conferences shall be made and a copy given to
the employee within two (2) weeks of the conference, _ _

2. Where a normal merit increment has not beer earned due to an
unsatisfactory rating and the performance of the employee improves to the
point that warranss granting of the nomma) merit increment, such increment
may be granted effective.on any payrall period following ninety {90) days
from the anniversary date,

3. The normaj anniversary date of such emplovee shan ol be
affected by this action, _

4. Where a normal merit increment has beeq denfed, the performance
Tatings concerned with the issye of restoration, ag provided in D.2, shall net
be grievable,

E. Employee Signature

The required signature of the employee o the annual evaiuatin form,
Or on any other related form, shal be ecknowledgment of receint bur shali
not be construed to mean Agrecment with the canient upless such agreement
is stated therepn by the employes,

F. PES Appeal Procedu res

L. An employee who believes that the contents of a PES form does
not  properly assess the employee’s werk or contain - appropriate
performance  expectations, May request a meeting at the level of

- management above the employee’s immediate supervisor,

2. A meeting will be held at which the employee may make known
histher concerns,

3. An employes or the employee's desizmated Unicn representative
may appeal ap unsatisfactory rating to arbitration jp accordance with the

provisions of Article 4.
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G. New Employees _ ' : o _
" New emiployees shall receive g performance plan within # reasoriable
timé after appointment. The supervisor shall prepare 4 performance plan

and development, :

The standards and procedutes far working test periods are governed by
DOP rexulations, ' ‘
2. Sections A through B below shall apply only to employees in thle
uncisssified seivice in the State Colleges/Universities covered by this
Agresment, - : : _ N
A. The performarige evaluation systems for unclassified emp]{_:r}rees in the
State Colicges/Universities covered by this Agresment that gre cperative on
the effective date of thig Agreement shall remajn operative for the duration
of the Agreemant brovided that if a college/university E:hang:s its system,

this Article under Saction 1, A, through G, abave, or ifanother system is Lo
be adopted, the change shail be subject 1o negotiations If requested by the
Unipn, : ' . o
B, Where grievances pertaining to performance evaluation andfu_r :§emal
of nomai  merit ihcrement  based wpon  the ‘abqve-mentmned
college/university policies are pursued to Step Three, Arbitration, the award
of the arbitrator shal] be adyisery and hon-binding,

ARTICLE 42

FUITION AID PROGRAM ]

A. Where 2 department gr appointing authority of the StaT.L: hasg Establllshﬁd
a tuition aid program, the Union shal]l ke provided with L pul:fhshed
deacription of the program, if availabis, Applications for tuition ajd and
determinations concerning the approval and conditions for payment shall be
in accordance with the Metit System Rules (NJAC 44:6-4.6). o
B. The State'Colieges/Universities Tuition Waiver Program is described in
Letter of Agreement #14 in the back of this Contract, '

ARTICLE 43

SUBCONTRACTING OF WORK .

A. The State will discuss with the Union any decision ta subcontract :.xrnrk
based on solely fiaeal reasons when it is apparent that emplovees will be
iaid off as a direct resnir of the subcontracting,

B If, during the term of this contract, the State contracts oot or
subcontracts ot work normally performed by employees covered by this
Contract and such action resulis in layoff er demotion, etaplovees aff‘elctqd
will be given every pricrity available to continue their emp]aj_,rment within
tHeir classification or any other position available for which they are

70

qualified, prior to lajoff or demotion, Any employee thus affected will be
protected by the layoff ang recall provisions of (he Contract and by any
relevant laws, riles ang regulations, : ;
C. The State shall forward g copy of all bid notices for requests for
proposais (o the Upion, Upon request of the Union, the State wi]l forward a
copy of the Request for Proposal to the Unign,

' ARTICLE 44

PRESENTATION OF CONTRACT TO EMPLOYERS
A, Printing of Contrace

The State will reproduce this Contragt ip sufficient quantities 5o that
each empiovee in the negotiations wnijt N3y receive a copy, plus additional
feserve copies for distribution o empioyees hired during the term of the
Contract. The cover of the Contract wil] inelude the seal of the State of
New lersey and the Unfon insignia, The Union will ke supplied with a
Teasonable number of reserve copies for jts yse, :
B. Membership Packets ' '

The Unign may supply the State with membership packers which
Contain information for distribution o emplayess in the itit, which may
include 4 membership application ang a description of the role of the Union
25 employee representative and any other mutually agreed upon material,
and the State will distribute such Packet to emplovees in the unit along with
the distribution of a copy of the Contract,

ARTICLE 45

EFFECT OF LAW
A. Legislative Actian

L If provisions of this Contract reguire legislative action or requira
adoption or modification of the rules and regulations of the Department of
Personnel to become effective, oy require the appropriation of funds for
their implementation, it is hereby understond  ang agreed that such
provisions shall become effective only afler the Necessary legislative action
or rule modification js enacted, and that the parties shall jointly seek the

2. In the event that legislation becomes sffective during the term of
this Contract which has the effect of improving the wages and fringe
benefits otherwise available to gligible emplovees in this unit, this Contract
shall not be construed a8 a limitation on thejr eligibility for such

B. Savings Clayse
L ifany provision of this Contract shall conflict with any Federal or

% State law, or have the effect of eliminating or making the Sipte ineligible for
:. Federal funding, that specific provision of this Contract shall ke deemed
Amended or nuilified 1o contarm to such law, The other provisions of the
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Contract shat not be affected thereby and shall continee 3 full foree and
elfect, ' . - :

. 2. Upon request of either party, the State and the Union agree to meet
and renegotiate any provision se affected, as permitted by law. _

' " ARTICLE 46
ADMINISTRATION OF CONTRACT MEETINGS )
A. | Should it appear fecessary or appropriste, the Stare and the Union

representatives will meet quatterly to discuss problems relating to the
administration of this Contract, _ o

2. Such representatives of the State (Office of Employee Relations}
and the Union shall meet some time during the second week of .T_uf:._r,
October, January and April, or whenever the parties mur_ualry :?eem it
hecessary.  These meetings are not intended o by-pass ﬂ?e grievance
procedure or to be considered collective negotiation meetings but are
intended as a means of fostering good employment relations through
communications between the parties, 1 :

3. Either party may request a meeting and shall submltla written
agends of topics to be discussed seven {7} days prior to such meetings. _
B. A maximum of three (3) members of the Unit may attend such meetings
and if on duty, shall be granted time off to attend, not 1o be Ideducted fram
the time provided in_Article 33 Union Rights and Representation,

ARTICLE 47

MAINTENANCE OF BENEFITS, EFFECT OF CONTRACT AND
COMPLETE CONTRACT
A. Mainterance of Bencfits ) o

The fringe benefits, which are substantiaily uniform in ﬂ:f.ur application
o employees in the unit, and which are currently provided to these
emplovees, such as the Health Benefits Program, .th? L_:fe [ns_urance
Program and thair like, shail remain in effect without dlmmut_len during the
term of this Contract uniess madified herein, changed PUTSURR tO statutory
2uthority or modified by subsequent agreement of the parties,
B. Effect of Contract o

Regulatory pelicies initiated by the various managers of _mdmdfmi
institutions or work locations where these employess are wurk[ngtv.:hlch
have the effect of rules Boverning working conditions within the_mdw:duﬂlal
institution or work location and which conflict with any provision of th?s
Contract shall be considered to be modifisd consistent with the term of this
Contract, provided that if the State changes or intends to rqake cljanges
which have the effect of eliminating such rules, the State will notify the
Bppropriate Union in writing: Local No. 195 at the Union Headguarters, 49
West Prospect Sireet, East Brunswick, NJ 08816, or to Lacal No, 5 18, New
Jersey State Motor Vehicle Employses Union, SEIU, APL-CIO, to Nicholas
Minuiillo, 92 Monrpe Street, Garfield, NI 07026, If g request to negotiate is
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made by the Union to the-Govermor's Office of Eniployee Relatians within
ten {10} days of such notice ar of such change or of the date on which the

The State will negotiate with the Uping before changing or
establishing any mandatorily negotighie ietns  and conditions  of
employinent, . ;
C. Complete Coniract

The State and the Union acknowledge this tv be their complete
Comtract, except as may be added hereto by particular reference n
Memorandum of Understanding predating the date of signing of " this
Contract, and inciusive of all negotiabie iszires whether ot not discyssed and
hereby wajve any right to further negotiaiions on By issues presented
except that proposed new rules or modifications of existing rules Zoverning
working conditions shall be presented to the appropriate 1njnn jn writing at
either: Loeal Mo, 195 at Union Headquarters, 49 West Prospect Strest, Fast
Brunswick, N2 08816, or 1o Nicholas Minutillo, Loga] No. 518 New Jersey
State Motor Vehicle Empioyees Union, SEIU, AFL-CIO ai 92 Monroe
Street, Garfieid, WJ 07026, and negotiated upon the request of the Unian to
the Governor's Office of Employee Relations, ag may be requited pursuant
o the New Jersey Emp!u}rer~EmpFn}fae Reletions Act ag amended. Disputes
conceming the application or Interpretation of this |aw may only be
resolved by submission td the Public Employmemn Relations Commission

inder the appropriate scope of negctiations or unfair practice procedures.

ARTICLE 48
PRESERVATION OF RIGHTS

Notwfthsranding any oiher provisign of this Contract, the parties

_hereto recognize and agree that they separately maintain and reserve al]
rights to utilize the processes of the Pyblic Employment Relations
- Commission and 1o seek Judicial review gfier interpose any ang al] clabms
Jor defenses jn legal actions surreunding  such proceedings as wnfair
.. Practices, scope of negotiations, enforcement or medification of arbitratinn
'-_.=awards. issues of arbitrability, and specific performance of the Contract.

ARTICLE 49

For the purpose of giving notice zs provided in Article 50, Term of
tiltract, the Siare may be notifted through the Diirector, Governor's Office
{ Employee Relations, State House, 4th Floor, PO Box 228, Trenton, New
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Tersey 08625; and- the Union through the President, Local No. 195, the
Iniemational Federation of. Professional and Technical. Engineers, AFL-
CIO, 49 West Prospect Street, East Brunswick, NJ 03816, or through the
President, Local N, 518, the New Jersey Siate Motor Vehicle Employees
Union SEIU, AFL-CIO, 92 Moriroe Street, Garfield, NI 07026.

: © ARTICLE 50 :
TERM QF CONTRACT, REOPENING, SUCCESSOR CONTRACT
AND NEGOTIATION FPROCEDURES. - . T
A, Term of Contract o . .

This -Contract shall become effective on the date when the Union
Presents written certification of proper ratification to the State and shall
remain in full force and effect until June 30, 2007, The certification shall
be effective if delivered to the State within thirty {307 days of the signing of
the Contract, .

8. Successor Contract :

The Contract shall-be renewad from year to year thersafer unless
either party shail give written notice of jts desire to terminate, modify or
amend the Contract. Such notice shall he by certified mail prior to
Octaber 1, 2006, or October 1, of any succeeding year fur which the
Contract has been renewed. The parties agree to enter into collective
negaotiations CONCErning a successor Contract to become effactive an or
after Tuly 1, 2007 subject to the provision abeve. :

C. Negotiations Procedures

The parties also agree to negotiate in good faith on ali matters
properly presented for negotiztions.  Should an impasse develop, the
procedures available under [aw shaii be utilized exclusively in an orderiy
manner m an effort to resolve sych impasse,

74

TR M L L

™ WITMNESS WH.EREDF,_ \he State: ad e imion hipee cinsed Lhis Contrac) 10 he

FOR THE STATE OF NEW JERSEY-

signed by their ditly awthorized TojshesenENivis as of this I8t day uf Getnbre, 2005,

For LOWCAL 195, Iniereativoal Federution of
Teothuical Engineery, AFL-C10, Fepresegling
the Operatinng, Maintennnce mpd Seryices

aod Cralts Unir:

ﬂ_..—...r ko _"‘ ‘ o .
e i i V1
2k, ,-g iz

s e

. & Do r
. Pitados §f
- i at F Tt A
Sl KT
e J':'i!JI I} o -

L A

FOR LOCAL 51N, New Sersey Sate Motor
Yehicle Emrbyrers Linkon, SETU, AFL.C0), [
R:pling The Jnspertion and Secarity Lair:




APPENDIX1 ' _
The following provisien(sy are set forth herein for informationa]
purposes only, These matters g3 they appiy to individual employees affected

Contract as defined in Article 7, Section A.2. except for the provisions
below that arc underlined which are grievable under Articie 7. Section 4.1,
TRANSFER, REASSIGNMENT AND SHIET OR SCHEDULE
CHANGES

A, Transler

1. Transfer is the movement of an empleyee from one jub assignment
1o another within his job tlassification in another organizational unit,
department or region as applied in the Department of Transportation,

2. An emplovee shall not he transferred without the approval and
conscnt of tie appointing authority from and to whose unit the transfer is
seught, nor withont the consent of the employee, or the approval of the
Iepartment of Personnel, except that:

4, The consent of the employees shall not be required when there
i3 a transler or combining of function of one unit with or to another; and

b, When a temporary transfer is made, the consent of the
employee shall not be required: but if the employee objeets, he shall have
the right to have the transfer reviewed by the Department of Personnel, and
any special hardship thar may rasult will be given due consideratian.

€. The rights of an employee whe has voluntarily_transferred shall
not be adversely affected except that he shall not retain any rights in the unit
frem which he was trapsferred.

d.  The _risht of an emplovee who has bheen invohuntarily

lransferred shall not he adversely affected but he shall retain no rights jn the
unit from_which he hag been transferred except that if he is pn g
promotional list his name shall be retained on the promotional glicible st
for_the unit from which he has been_transferred until he has had an
apportunity 1o take & promotional examination in_his new unit and the

rosultant [ist has been promitleated.

€._Transfer shall nat affect the dccwinulation of an employee's State
or job classification Seniority,
3. a. Upon any transfer of & permanent emplovee, sf sick leave and
vacation balances shalj be transferred with the employes,
b. Upon volentary transfer, all acerped compensatory time will, g
the diseretion of the Stare, be transferred with the emplovee, taken as tirmg

off prior ta transfer or paid in cash at the crployee's current rate of pay.

c. Upon involuntsry transfer of a Permanent emplovee, all acened
compensatory: lime balances shal be transferred with the emploves

2. Reassignment, Shift or Schedule Changes
I. Reassignment is the movemen of an employee from one job
asstgnment to another within his Job classification und within the work unit,

T4

“and Security Unit,

organizational unit, department, or region as applied wichin the Department
of Transportation, . ' - -
2. Reassignments of emplayees may be made in accordance with the

fiscal responsibilities of the appointing guthority: to improve or maintain
Operational effectiveness; or to provide employee development and job

reassigniments are pot mutually agreed to, the appointing authority will
make reassignments in the inverse order of the job classification seniority of
the employees affecied, providing tho employees are capabla of doing the
work, and the objectives stated above are met  Individug) shift or schedule
changes will be considered 1o be covered under this provision and

paragraphs belew.
3. Whey temporary reassisnments are made ta achieve any of the
objectives in B, 2. above, emplovess 1o he afiected will be given maxirmuwm

possibie notice, The consideration of seniority otherwise applicable in
reassignments will not apply. The utilization of the concept of temporary
reassignment will not be abused,

C. Where the principles in B_ 3, above are observed, requests for volus
reassignment within the erganizational unit or depariment shall be given
consideration,

iri as8i EGt 10 any job in his orranizati el
unit or department may subrmit ap application through hjs supervisor in
writing to his Personge] Officer stating the reasons for the regups:

Employees who are capable of performing the work and who apply for such
reassignments will be considersd and reassignments will be made on the
basis of these requests. Where more then one request for reassignment fiom
qualified employees decmed capable of rerforming the work in such & job
is on record, any Bssighment(s) will be made on the basis of the job
classification sentority of employees having recorded such a tequest except
for the Motor Vehicle Division where the Present practice and procedure of
voluntary reassignment will he ohserved for employees in the Tnspection

D. 1. When €5 D & work unii rovide o
or schednje ¢ anges, interested  employvess may apply _for desired

assigrments to the work unit super i50r. Such changes in assignment wiil
be made on the bagis of the job classification seniority of employees
fequesting the change, except that priority is given to the assignment of
_ individgal employees as provided i paragraph B. 2. above,

: 2. Whena vacancy is filled by an employee from cutside 5 werk unit,




. " - APPENDIX 2
-LETTER OF AGREEMENT #1
Access to Personne] File o

; When a dispute. arises. regarding aceess of an employee to his
; persomniel file under the Access to Personnel File Article of the Contract the
i matter may -be submitted by the Union within thirty (30) days of the
i occirence: o the Governor's Office of Employee Relations for resolution.
: The Governor's Office of Employee Relations will resolve this matrer

through discussion with the Union. The decision of the Governor's Office

of Empleyee Relations shall be final withoyt any further right of appeai,

This process constitutes a replacement for the grievance procedure on this

issue. - .

additional '\;uluntary redssigninent ini' the succseding twelve {12}-mginth’
peried. Cnnsidcmimp witl be given 1o a request for additional reagsighimént
where special circuinstandes EXist, ' ' o

LETTER OF AGREEMENT #2

Non-Cantractual Grievances
: ‘The Coutract provides in Article 7, F4.d,, that the Union will
; screen the non-contractual grievances through its internal mechanism prior
to appealing them to the Governor's Office of Employee Relations for
hearing. It is understood and ggreed that the maximum number of
grievances that may be appealed to the Governor's Office of Emplovee

Relations during any contractyal year is ten {10).

LETTER OF AG BREEMENT #3
Entitlement to Information
If there is a dispute between the Union and management regarding
entitlement to information vnder Articie 7, J4., the Governer's Office of
Employet Relations will resolve the matter,

LETTER OF AGREEMENT #4
Union Rights and Representatives

During the time prior ta ratification of this Contract, the Union
May request access to premises in accordance with the Access to Premises
provision of the Contract in order to explain the negotiated Contract. A
meeting may be eonducted for up to thirty (30) minutes at each work site,
and employees may attend such meeting by combining their fore and
afternoon breaks. Management, where operationaliy feasible, shall attempt
to accommodate empioyees whe wish ro anend such meetings by Permitting
them to combine their breaks, Employees who are unable fo attend such z
meeting due to the need to maintain coverage shail be atiowed to combine
their breaks, where operationaliy feagible, should subsequent  pre-
ratification meetings being conducted by the Union at that location. No
employee may attend a thirty (30} minute meeting more than ance,
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LETTER OF AGREEMENT #5
Unit Eligibility for Interniittént Employees
A. Employees Presently Inchided i thé Unit _
An Interniittent eniployee shall be in the unit if the employee works at [sast
the stipulated number of hours duritg -each payroll quarter within the
calendar vear, An employee must work 208 hours during the payroli
uarters begininig nearest Janvary 1 and July 1 and 242 hours during the
payToll quarters beginning neér -t April 1 and October 1. '

L. If an employee fails to work the required hours within a calendar
year quarter, that employee shall be removed from the unit at the beginning
of the next quarter; unless the provisions of C. below aré applicable.

2. An employee removed from the uni due to not mecting the quarterly
ours requirement, shail be reinstated to the unit by working 69 houwrs
duting & period conslsting of two consecutive biweekly pay periods and
continuing to work &9 hours in each subsequent two biweekly payrall
periods until the next quarter beging. The employee would be readmitted
into the unit the first biweekly pay period subsequent to qualifying as
above. When the employee reenters the quarterly rotation, the smployee
shali be expected to contimue to work the required hours to remain in the
vnit, :

B. New Employees

L. New employees shall enter the unit after having worked 208 hours
during six (6) consecutive pay periods and must continge to work at feast 69
hours for each subsequent two bivweekiy payrol! periods preceding the start
of'a calendar year quarter,

2. AfRer entering the quarterly calendar cycle, employees must wark the
required hours a querter.

3. Failure to work the required hours a quarter wouid trigger the
provision cutlined in subsections A.l, and 2. above, unless the provisions of
section C. below are applicable,

C. Furloughed Employecs-

I. Employees whe were in the unit but were furlonghed due to
operational requirements shajl automatically be placed back in the unit upon
their return from furlough,

2. Such employees would be expected 1o work 69 hours for each two
consecutive Biweekly pay periods during the time prior o the start of a
quarteriy cycla,

3. The employees' must continve to work the required hours each
calendar year quarter to cantinue in the: unit.

4. Employees who work iess than the required hours in a ealendar vear
quarter would trigger the provision eutlined in Al and 2. above,

3. The perind of furlough shall be removed from the computation of
howrs worked in any period and the requirement proraied,
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. LETTER OF AGREEMENT #6
Inl‘ermittent_Empluyces . )

A. The inclusion of certain intermittent emplovees within the negotiating
unit and under this Contract shail not be construed to expand the coverage
of any State prdgram relating to-terms.and conditions of employment for
which such intermitent employeas ‘were. not previously deemed to he,
eligible, or to include such intermittent employees under the coverage of
any provision of this Conrtract unjess the substance of the provision
describes a type of program for which such intermittent employees wers
generally eligible prior to inclusion under the Contract, Where such
Intermittent employees are eligible for State proprams or coverage under
provisians of this Contract, appropriate pro-rations wili be made in sccord
with their intermittent statys. '

B. Disputes concerning whther intermittent employees are eligible for
coverage under any provisians of the Contract between the parties ot terms
and conditions of the coverage shall be processed as Amicle 7 A2
grievance {non-contractual) with the fing] step being the Governor's Office
of Emplovee Relations.

LETTER OF AGREEMENT 27
Layoff and Recall Armorer It and 1v-

A. The unclassified titles Armorer T and IV, utilized by the Department of
Military and Veterans Affairs are included in the Operations, Maintenance
and Services and Crafts Unit, Employees in those titles are representad by
Local 195, IFPTE, AFL-CIO. :

B. In the event the Department of Military and Veterans Affhirs determines
that a layoff of employees in these ritles is necessaty, the Department will
follew to the extent feasible the system of protections and procedures
utilized and developed by the Department of Personnel for the carper
service for layoff and recafl, The Department retains the pretogative o
imit bumping rights to somsthing other than Department wide, The
language of Article 38 is illusirative of the system, Seniority of involved
individuais will be computad in accord with Article 39,

C. Since possession of the "Black Seal" low pressure boiler operator
license is a requirement for-varioys job assignments in the Department of
Military and Vesterans Affairs, individusls not holding 2 "Rlack Seal"
license may be restricted in their bumping rights due to lack of
qualification. The Department retging the prerogative to allow entHoyees
full "Bumping® rights even if they do not possess the "Black Seai" license,
In those circtimstances, continyed employment will normally be contingens
upon atlainment of the “Black Seal” license within six () months,
Exceptions will be discussed with the Union if timely request is made, The
Department wili attempt 1o place all persons with greater senfority, but wha
do not possess the "Black Seal” License in Job assignments where the *Black
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Seal” license is not a ‘mandatery requirement. It is understood that
operational effectiveness must be maintained.

D. The Department of Persannel wiil'aid the Department of Military and
Veterans Affairs in making technical determinatons and will asdign an
individual to discuss any technical determinations concermning bumping
rights with the Union or invalved emplovee, '
E. Itiis recognized that the Department of Military and Veterans Affairs
maintains the prerogative to coordinate the layoff and recall system set forth
herein so that ifidividuals holding the title Armorer | may be integrated into
the overall system, '

F." Armorers shall be provided with g generdl layoff notice of at least forty-
five (45) davs. The Union will be provided with notice of the layoff at the
same titne natice is given to the employees. If prompt request is made, the
Unian will be provided with a ljst of emplayees to be affected and laynff
procedures will be discussed with the Union., '

G, Union Stewards will enjoy those privileges pertaining to continuity of
job assignment set Torth in the bedy af the Contract. -

LETTER OF AGREEMENT 48
Unclassified Service

The foilowing contractyal provisions do not apply o the
unclassified service: : '
Merit Systemn Laws, Rules and Reguiations
Out-of-Title Work - Career Servica
Promation
Job Postings and Announcements - Career Sorvice
Merit System Exams
Holidays _ '
Leaves of Absence (Vacation Leave - Article 18, Administrative
Leave -Article 19, Sick Leave - Article 32)
Senioriny
Layoffand Recall - Career Service
Maintenance of Benefits

LETTER OF AGREEMENT #9
Training for Lower-Paid Warkiers
A. It is undersiond, if resources are available, that special attention shal[ be
given to the needs of the legat skilled, lower-paid employees to enhance
their job performance and patential for advancement, inelusive of alternate
career path choices. A committes, including two representatives of the
Unian, two from the Governor's Office of Employee Relations, and two
from the Training Division of the Department of Personnel, shail meet with
the abjective of assisting in the development of this program. 1 shall be the
responsibility of the Department of Fersonnel to determing the program and
the resources to be made available after reviewing recommendations of this
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commitiee,

B. The Training Division of the Departinent of Personnél wil| provide these

training opportunities and will develop 2 procedure 1o identify eligible
employees within operating departiments,

LETTER OF AGREEMENT #10
: Ugion Leave Days

In repard to the Operations, Mainténance and Services and Crafts
and the Inspection and Security Units, the State will provide a tital of
fifteen f15) Union Leave days, not chargeable 1o the amounts of [Tnioy
Leave days set forth in the Contract, in order to inform the emplovees of the
tertms and procedures of the Contract, The utilization of the Union Leaya
under this Letter of Agreement and the amangement of the meetings with
employees shall be subject to the conditions for such matters set forth tn the
Contract with the following exceptions:

. This leave shall be made available only to the Unian's President
and four {4) additiona! Local Unjon Officers whom he may designate,

2. Each of the individuals metiticned in number | above may use
10 more than three (3} days of such leave,

3. The uvse of this special leave time shall not be included within
the twenty (20) day per person limit provided in the body of the contract.

LETTER OF AGREEMENT #11
Snow Representative
In regard to the Department of Transportation Emergency Work
Program for Snow and Ice Control, employees in the negotiating wnit who
are  assigned to be the Department of Transportation's  "Snow
Representative™ will receive 3 special project rate and will be subject to all
other requirements of the program, .

LETTER OF AGREEMENT #12

Arbitrators
Each member of the pane! of arbitrators and the neutral on the
loint Union/Management Panel serves by mutual agreement of the State
and the Union. If, duzing the term of the agreement, either side finds an
arbitrator or the neutral to be unaccepiabie the parties will meer and attempt
it respive the problem. The arhitrator ar neitral will be removed if the
parties are unable to reach agreement regarding his contimation. A pew
arbitrator or neutral will be selected to replace the discontinyed panel
metmber. If the parties are unabje to-agree on such new panel member, an
a4 hoc replacement arbitrator or neviral shail be selected on a case-by-case

basis under the selection procedure of PERC,
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LETTER OF AGREEMENT #13
' -~ Job Security _ _

A.  This side letter will confirm the understending between the parties
regarding some of the efforts the State of New lersey (State) will undeitake
to lessen the Impact of fiture privatization initiatives or the closing of State
facilities that occur during .the period from ratification of this contract
through Jure 30, 2007, and which Impact on employees in IFPTE and SEIT
negotiation wmits. This letter refers to negotiation wnit employees who are
uliimately laid off at the eomclision of the State's layoff procedures, but the
" . layofF would have 1o be the result of the State's decision fo privatize 2
function or ta close a facility, T o :
B.  In the event the State seriously considers privatization of g facility or
-function for purely fiscal .or economic reasons impacting negotiation unit
employees, the State agrees to give the Union reasonable advance notice,
but not less than 50 days prior 10 actual closure or privatization and, upon
request, to meet with the Linion to give the Union an oppentunity to present
Its position on the economic issues. The Union shall be fven the
OpporiLnity to demonstrate that unit employees will do the same work more
efficiently than a private contractor The State agrees to provide the Um?n
with refevant cost information necessary to enable the Union to develop its
ECONOMIC position, including public documents involving the RFP, once
fssued and shall meet with the Union within 30 days of the issuance of the
RFP. . .
€. When the privatization decisien iz based npon policy reasons, and will
tesult in a layoff or job displacement of negetiation unit employees, the
State will give the Union reasonable advanee notice of its decision and,
Upon request, meet with the Unjon to explain its rationale and discuss the
impact on affected employees. It is understood that in any event, the
decision to privatize is a managerial prerogative that may not be subject to
the negotiation pracess, .
D, The efforts the State will undertake to alleviate the impact on
employees laid off as a result of such actions shall include one or more of
the foliowing as Bppropriate ynder the existing circumstances and shall be
subject to discussions between the State and the Union:

i Establishing preferentiai hiring iists with the private employer;

2. Establishing hiring freezes. for positions determined by the
Department of Personnel to have the same or similar duties and

responisibilities at other State locations within the department affected to.

create openings whichk will be filled by qualified taid off empluyee_s and, if
practicable, by employees targeted for layoff, all in accordance with DOP
and SAC rules and regulations, : _ )
3. Continuing health coverage under COBRA which the Stare w{II
pay for a cermin limited transition period but not less than three months in
duration; and
4. Providing training for qualified employees to the extent there
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are openings and laid off employees require training to il them.

E.  The Sta agrees to make good faith-efforts . which shall include
campliarice with aij DQp régulations to lessen the fiurther possibility of the
layoff of ‘demotion-in-fieg-of layoff of employees in the negotiztion ynit,
Where practicable, these efforts will be made whenever workers are placed
at risk through privatization, or program. teductions or ¢liminations for
reasons of economy, efficiency, or other reason, The offorts the State may
take. to lessen the possibility of layoff or demotion may include, wherever
practicable, voluntary reduced work fime and voluntary layoff or demotion
which shall be offerad tn employees before the emplover takes involuntary
action to reduce the warkforee, : .

F. Consistent with DOR regulations, the State wiil consider the following

“pre-layoff actions Prior 0 any - permanent employees being laid off or

demated:
i. Hiring and Promation freezes;
2. Separation of non-permanent employees;
3. Returning provisional empioyees to thei permanent title
4. Securing of transfers and reassignment 1o other employment: and
3. Filling of existing vecancies.

employees and, if practicable, by employess targeted for layoff As
practicable, thé State shall train “at risk" employees to alipw movement
from the "ar risk® joeation to work locations within or outside the
appointing authority where positions are avaiiable. Tt js understood that alf
such actions must be eonsistent with operative law and DOP regulations,

Privatization
In the event the State setiously considers Privatization of a facility or
function which could result in the fayoff or displacement of bargaining unit
empioyees, the State agrees to give the union reasonable advance notice, byt
He less than 120 days prior to awarding a privatization contract o petform
the work. Accompanying the notice will be a detailed accounting of alt

The parties shall mutually select an independent outside auditor o

Where the Independent 2uditor determines there js no fubstantia] cost
savings, the Stte will underizke best efforts 1o ensure thare shall be ng
layoffor adverse CCONOMic impact on state employess,

Where there is substantia] vost savings, and the State chooses o
privatize, the Site agrees (o use the displaced worker pool in order to
lessen the impact of sych layoff. :
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+ If there {5 pending or pmp::rseg:i.gnnaraj layoff, the, State shali review
existing_-.prfvate-_- contracts for work similar to that of . the employees
cumsidered for layoff or dislocation:: Unless 2 cost analysis shows
substantial cost savings for those existing private contracts, the State will
use its best efforts to bring the work performed -under private contract{s)
back in house and the Stare shall use the displaced worker pool to keep
workers emiployed while. the Sate determines whether 1o bring such work
back in the house, - L _ A . - _

Effective July 1,” 2003, when Privatization is undertaken as a
substantial cost savings, the State Anditor or a muthally selectad
independent outside auditor will conduct periodic post andit cost anaiysis to
determine whather gr not there continues 1o be substantial cost savings.
Where there is not substantia] COst savings, the State shall make its best
efforts to bring the work back in house. . :

- . LETTER OF AGREEMENT Hid
State Colleges/Universities Tuition Walver Program
A. The Tuition Waiver Program provides: mition assistance to employees
Wwho -take. approved Courses ar the Coliege/University where thay are
emplayed on their own time, The imtent of the program is to ful ] the needs
of the CollegeUniversity Sponsoring. the aid, State government as a whole
and to enhance employee development, Each College/University shall

determine #s needs gng waive tuition for eimployess engaged in an

approved course of study, )

B. Each College/University shall Frepare a hition aid plan at the beginning
of each fiscal year with consideration given to affirmative action
responsibilities. The plan shall specify: :

1. Employee eligihility which is {imitsd 10 full-time, permanent
employees in. the classified and unclassified serviges with exceptions
granted on a case-by-case basis by.the College/University.

2. Imternal application procedure:

3. Maximum amount of afd available per person not to exceed
$1000.00 or the cost. of tweive (12} credits, whichever is greater, per
Ssemester o educational program;

4. Acceptable academic grades o7 waiver of tuition:

5. Elgible costs; and : . .

6. A procedurs to notify employees of approval or disapproval.

C. Employees who do not satisfactorily complete courses, for which tuition
waiver had been geanted, . shall - be required 1o reimburse  the
College University for all waived casts. Until such reimbursement has been
made, no further waivers wil be available to that emplovee,
D. 1. It is enderstood that. major programmatic changes shall not be made
wihout negotiating with the Union whenever that obiigation would exist.

2. Additional criteria for determining eligibility within the program
may be established by the College/University,
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E. When an employee is A an approved progrem of study under the tuition
waiver program, that employee may elect to take courses under that study
program either at the Stgte College/University where the employee works,
or ai’ ancther State College/University if such course is availzble there.
Courses taken at another State College are subjact to the same contractesl
fequirements as the courses taken at the College where the employee works,
The parties agree that the Union can negotiate directly with the colleges to
amend the provisions of this letter agreement on the issue of dependent
tovirage and the vse of lunch and break times for class participation,

LETTER OF AGREEMENT #15 .
Unclassified Employees
A.  Under Title 1A the Department of Personne] has the responsibility to
determine the statug of employees placed in an unclassified title, Tha
[FPTE and the WISMVEU may request that the Depariment of Persomnel

“undertake a review of the status of those titles placed in the unclassified

service and represented by the Union.

B, The Unjon may request 4 review of the status of unclassifed titles
they represent through the Governor's Office of Employee Relations which
will forward such review fequest to the Department of Personnal, The
Depariment of Personnel has agreed to commence a revisw process 30 days
following "2 submission of appropriate unclassifitd tifles from the
Guvernor's Office of Employes Relations.

C. It is further agreed thal the Union may be involved in the review
Process as to making recommendations to the Department of Personne] and
as to the status of unelassified titles they represent,

LETTER OF AGREEMENT #16
Representatiun_ Fee
The State and the Union are comracting parties in an agreement
conceming wages and terms and conditions of employment for the period
July 1, 2003 through June 30, 2007, Gre articie of that agreement
embodies a conditiop whereby employees are required to pay a
representation fee to the Union, As g condition of the continuance of that

. fequirement, i is understood that the Union will provide relevant firanéial

information to employees and maintain ity demand and renym syatem in
such manner as to be in accord with the then current law and determinaiions

-by the U.S. Supreme Court in al related matters but specifically with regard
(1o expeditipus response, provision ef requited information and the

Preservation of individual's constitutional righrs:  and further, it is

" understood thar any rules or regulations promulgated by the New Jersey

Public Employment Rejations Cormmission concerning this matter will be

abided by in the adtinisration of the program,
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LETTER OF AGREEMENT #17
Salety Specinlist 1, 2, Trainee/Pass or Rejection Punch _

A. Safety Specialist I, Safety Spectalist 2 and Safety Specialist Trainee in
the Division of Motor Vehicles shaii not be required o pay for loss of the
"Pass or Refection Pynch” by theft or damage from explosion, fire or like
frautnatic incident wherein the "Pass or Rejection Punch” is damaged to
such an extent that it is unusable and the theft or damage is not due to any
fauit of the employee. : '
B. In such cases the State wil] replace the "Pass or Rejection Punch” with
ne cost to the employee.  The emplayee may be required to provide
information to substantiate that the loss or damage was not hister fault.

. . LETTER OF AGREEMENT #18

Promotioral Procedures, New Jersey Water Supply Autharity
A. The Executive Director of the New Jersey Water Supply Authority ar
his designee will advise employees in the Operations, Maintenance and
Services and Crafts and Inspection and Security Units if vacancy [n such
units may be filled through the promational process. For purpases of this
section, a promotion means the advancement of an employes to a job
classifleation at a higher salary range,
B. The Executive Director or designee will also indicate whether applicants
for the vacancy will be recruited only intemally or whether there will he
simultancous  internal/external rectuitment,  An initial decision that
applicants wiil be recruited only internally shall not later preciude the Mew
Jersey Waier Supply, Autharity, after reviewing the internal applicants, from
advertising the position externally.
C. The announcement of the promational opportunity will be posted for a
peried of at least 7 days and wiil include, in addition w the information
required above, a description of the job, salary range, any required
qualifications, shift assignment and procedures g be followed by
emplovees interested in applying. A copy of the posting will be sent to the
Union Headquartors,
D. Employees in the above mentioned units at New Jersey Water Supply
Authority who meet the minimum qualifications for the position may apply,
The MWew Jersey Water Supply Auvthority will consider education,
experience, licenses, knowledge, skills and abilities in deciding who wil] be
promoted, Where ail factors are equal, seniority will be considered.
E. Each internal candidate will be notified in writing of the Executive
Lrirector or designee’s decision with respect to his candidacy. This decision
will indicate: 1} that the applicant has bean offered the position, er 2} that
the applicant has not been offered the position, or 3} that the position will
now be advenijsed externally and he will continue to be considered far the
position together with external candidates,
F. Where a promotion is consummated as a result of this procedure, the

appeinting authority wil] post the name of the individual promated for
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seven (7)) calendar days and will farward a Copy te the Linjon Headquarters,
If an exicrnal candidate is hired 1o fili the position, the name of the
individuat will be provided to the- Chapler Presidemt and the Union
Headyuarters,

LETTER OF AGREEMENT #19 .
Layoff and Recalt Procedures for the New Jersey Wacer Supply
Authority
A. In the event the New Jarsey Water Supply Authority determines thar a
layofl’ of employees is necessary, the New Jersey Water Supply Authority
will follow, ta the extent feasible, the svstem of protections and procedures
agreed to by the parties. The New Jersey Water Supnly Authority retains
the prerogative to’ limit bumping rights tn something ather than Agengy-
wide, The language of Article 38, Layoff and Recail-Career Service, of the
Contract is illustrative of the System. Seniority of involved individyale will

be computed in accord with Asticle 39, Layofi and Recall for Unclaszified -

Employees,
B. Since possession of the "Black Seal" low pressure boiler operator

license or Commercial Driver's License Is & requitement for various job
assignments in the Agency, individuals net holding a "Black Seal" license
or Commercial Driver's License may be restricted in their bumping rights
due to lack of qualification. However, the agency retaing the Ererogative to
allow employees fuli bumping rights even if they do not possess the “Black
seal” license or Commercial Driver's License. In thoss circumstances
continued employment will normally bie contingent upon attainment of the
“Dlack Seal” license or Commercia) Driver's License within six (6} monthe,
Exceptions will be discussed with the Union if timely request is made, |If
the Agency does not permit fl! bumping rights, it wili attempt to place all
persons with greater seniority, but who do ot poseess the "Black Seal™
license or Commercial Drivers License m job assigntments where the
“Black Seal” license or Commergial Driver's License is not a mandatory
requirement. It is understood that operational effectivensss must be
maintained. ' _
C. Employess shall be provided with a generalized layoff notice of forty-
five (45} duvs, The Union will be provided with notice of the layoif ar the
same time notice is given to the employees. The New dersey Water Supply
Authority will meet with the Union, if requested in writing, fo discuse
alternatives to the layoff and, il requested in writihg, provide the Unjon
with a list of the names of the employces at the Wew Jersey Water Supply
Autherity whose positions will be vacated or abolished, :
D This letier of agreement shal] be grievable pursuant to the provizions of
Articie 7, Grievance Procedure, section A ] {contractuai grievance),
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LETTER OF AGREEMENT #20°
Administration of Congract Meetings for the
New Jersey Water Supply Authority _
A. 1. Should it appear Necessary or appropriate, the New Jersey Water
Supply Authority and the Union representatives witl meet quarterly 1o
discuss problems relating to the administration of this Contract,

2. Such representatives of the New Jersey Water Supply Authority and
the Union shal] meet some time during the second week of July, Octaber,
Tanuary and April, or whenever the parties mutually deem it necessary.
These meetings are not intended to bypass the grievance procedure or to be
considered callective negatiation meetings, but are intended as z means of
fostering good employment relatinns through sommunications between the
parties. _

3. Either party may request a meeting and shall submit a written agenda
of topics to be discussed seven {(7) days prior to such meetings,

B. A maximum of three (3) members of the Unit may attend such meetings
and if on duty, shall be granted time off to attend, not to be deducted from
the téme provided in Article 33, Union Rights and Representatives.

C. Additional meetings as described above may be held at the request of
either party at a mutually agreeable time,

. LETTER OF AGREEMENT #21

Labor/Maragement Health Care Advisory Committee
A. There shal! be established a Lahor Maznagement Health Care Advisary
Commites to expedite, on 3 voluntary basis, the transition of negotiations
unit employees from the Traditional Man and Health Maintenance
Organizations (HMOs) to the New Tersey Plus from July 1, 1999 through
December 31, 2000, The Committee shall consist of four desighees of the
Division of Pensions and Benofits and four designees to be selected by the
Union. The Committee shall deside whar advice and recommendations will
be made in determining the foilewing issues: :

L. County-by-county problem selving In-Network estabiishment with a
standard of two doctors within 2 Ave mile radius of the coverad employes
where sufficient providers exist; and at least 75% of the hospitals in New
Tersey under contract,

2. For current employees in rural areas where access is less than two
primary care physicians within 20 tniles, the minimum solution shall be the
design of the Traditional Plan.

3. All problems concerning fransition cases and pre-existing conditions
shall be resolved by having as the minimum solution the design’ of the
Traditionai Plan.

B. The Committee decisions shall be by majority vote. Ties shall be
broken by the State Health Benefits Commission. The Committee shall
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endeavor to make the benefits of New Jersey Plus available to & maximum

number of employees _in the EgOtRLONS  unit, discuss problems of

Maintenance Organizations to New j ersey Plys,

LETTER OF AGREEMENT #22
Health Care Cost Containment Cammittee

sdministrators, The Committes shail:

L. Conduet an ongoing study of activitiag which have the potentia!
afIin'!iti'ng heakth plan costs without shifting costs 1o workers or otherwise
reducing levels of benefits or quality of care. The Study shail deveiop
recommendations for measures 1o hold insurance carriers, administrators
and hospitals and physicians more accountatle for controlling health care
costs,

2. Condugr ap ORZNNE review of &y cost-contrel programs
agreed upon in the health care bepefits contract.  In performance of jts
duties, thf: Committee may have direct aCCess 10 representatives of ali health
pfan carriers praviding plans tg employees when and a5 deemead appropriate
by Management and the Union, 'The Commiitee shall receiye copies of

utilization information} and shal] have the ability to request additional
TEpOts mutually agreed upon by management and the Union,

B. The Committee sha)l have the ability to request regular reparts on cogt-
control programs ntually agreod Upon by management and the Union,
Such reports shall address <0sts of operating the FIOgTam, activities, savinps
(inchiding assumptions} and fityre Plans/recommendations,

C.  The Commitee may also recommend additisnal measures or
alternatives, consistent with the zoals set forth above,

Benefits coverage for State employess and their dependeants meluding the
€0st of charges under Part B of gho Federal Medicare Frogram for eligible
empluyees and thejr spouses, but not inefuding survivors, for emplovess

. who acerue 25 years of pension credir service, as provided under the State
-pia:_1, by Juiy 1, 1997 and those emplovees who reijra for disability on the
- basis of fewer years of pension credit in the State plan by July 1, 1997,
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B. Those employees who accrue 25 years of pension. credit service or rotire
en a disability retirement during the period from July 1, IE’:“Q? through June
30, 2000 are eligible to receive the followin g when they retire:

. Employees in this group who elect to' encoll in the Managed
Care/Point of Service (NIPLUS) or any of the approved HMO Plans shall
not have to contribute to the cast of any premiurn for health insurance
Coverage, 3

) 2 Emp]ﬂ}"&éﬂ in this group. who elect to exiroll in the Traditional Plan
and earn 340,000 or torein base salary in the year they retire shall pay the
difference between the cost of the Traditional Plan and the average of the
cost to the State of the Managed Care/Point of Service {NJPLUS) and the
appraved HMO Plans for health insurance coverage. .

3. Employees in this group who elect to enroll in the Traditional PIa:n
and eam less than $40,000 in hase salary in the year they retire shall pay 1%
of their annual base pay at retirement but not less than 22000 2 month for
health insurance coverage, ' . ,

4. Employees in this group shall receive Medicare P-f:r? B reimbursement
after retirement up to a cap of $46.10 per month per eligible employee and
& lovee's spouse, ) )
g ?!"?Eseierﬁpfu';fces who accrue 25 years of pension credit service or retire
on 2 disability retirement during the period from July |, 2000 through June

30, 2007 are eligible i receive the following when they retire:

‘1. Emplovees in this group who elect to enroll in the Managed
Care/Point of Service (NJPLUS) or any of the approved HMO Flans in
retirement shall not have to contribute to the cost of any premium for health
ins £ Coverage, )
Imu;ngm;u}reegs in this group who elect to enruli_ip the Trad#tional Plan
shall pay 25% of the premium cost of the Traditional Plan far health
i NCE Coverage,

II‘ESU;'%! EmpIuyr:Es in this proup shall receive Medicare Pa;tl B
reimbursement after retirement up to a cap of 346.10 per month per eligible

foyee and the employee’s spouse. . .

;)Tp'l?h}:se cniployeef wﬁn accrﬂ;e 25 years of pension F:rnd:t or retire ona
disability retirement on or after Faly 1, 2007 will be‘ subject to tlhe_ provision
of paragraph C. above, unless superceded by coilective negotiations or lau:e.
E. All retirees who eleot approved HMOs may choose only one family
policy, repardless of retirement date,

F. Employees hired on or afer July I, 1995, wili not receive any-

reimbursermnent for Medicare Part B after rctirement._ ,
G. Employees who elect deferred retirement are not entitled ta health
benefits under this provision,

LETTER OF AGREEMENT #24
TES Employees

Within sixty (600 days of the execution of the collective ::
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negotiationy - 2greement, the State and the Unjan will constinte a labeg-
management committer for.the purpase of feviewing the status of TES
employvees performing the same or similar duties ag empioyces included i
the OMS&C and J&S LUnits. A tepresentative fmm_mg.Deparhnent of
Personnel wiil participate on the commities, The commitiee” shall be

will develop standards o defermine which TES employces, not presently
included in the OMS&C and 188 Units, should be included.

LETTER OF AGREEMENT #2s
_ Departmerntal Sick Legve Policy

Within sixty (66) days of the ratification of thig agreement, the State
and the Union agree to establish z committee to review and discuss State
Depanments' sick leave policy.  The committee shall consist of a
Iepresentative from the Office uf Employee Relations and Iepresentativas
ftom the State Dlepartments.  The Commissioner of Stape Departments
attending the committes mesting shaf] designate representitives to attend
such meeting. :

The committes shal} meet gr mutizlly convenient times and places and
the Union can Tequiest 3 meeting by sending such request with an
accompanying agends to the Office of Emplayee Relations, The committes
will examine the policies as it pertains to cmiplovess rights under the
FMLA, proteetion and preservation of employees righis of confidentiality.
The committee will make s recommendations to evaluate apg improve
upon sick leave policies. By July 1, 2004, he committee will issue jrg
recommendations. By September 1, 2004, the State wilt review and act
upon these recommendations.

LETTER OF AGREEMENT #2¢
Positions
The statz and the Upion agree that employees should haye the
opportunity to aply for available posttions. The parties agree to explore
Wways i accomplish that goaj, '

LETTER OF AGREEMENT #27
‘Office Space

LETTER OF AGRFEMENT #1%
Task Force on Promotions
Within 60 days of the ratification of this agreement. the State ang

" IFPTE Local 195 and SETU Local 518 will create & task force, inchuding

)




. AVPENDIX fi-a
: OFERATIONS, MAINTENANCE AND SERVICES TITLES

representatives from the Qffice of Employes Re}arin_ns, representatives frc.m_ : RANGE : e s
IFPTE and SETU to review issues about prometions. : : :

- . - - .: C DE

By July 1, 2004, the Task Force on Promotions will issu : 0
recommendstions. The $tate will review the recommendations of the Task ; 6. 13 M2 ARMORER 3
Farce. - § O- 10 51648 ARMOREF 3

i Q.1 M2l ARMORER 4

; AT 51640 ARMORER 4 .

: 0- 07 #3312 ASSISTANT GREENHOUSE WORKER
a- 16 02670 ASSISTANT GREENSKEEPER
0- 47 42743 ASSISTANT GROUNDS WORKER

Q.13 ABSISTANT PLANT OPERATOR, waa
O-[3 ASBISTANT PUMPING STATION OPERATOR, W8A
(I LA ASSISTANT PLIMPING STATION QPERATOR TRAINEE, W3
0= 13 ASSISTANT RESERVINR SYSTEM OPERATOR. Wsa
G- i3 ABSISTANT WATER SUPPLY OPERATOR, Wea

O-gk 21323 BOAT ATTENDANT

O- 1 4K | BRIDGE OPERATOR .

e 10 40348  BRIDGE OPERATOR TRAINEE

- 0f 132 RIN OING MAINTENANCE WORKER

o- 08 EUTLLING MAINTENANCE WORKER (EFEECTIVE 21004
0-03 20145 PUS DRIVER

Q.10 44213 CARETAKER FNVIRONMENTAL FROTECTION

O- 11 CARPENTER HELPER, W54
0-12 0083 CEMETERY CARETAKER
11 I CHANNEL MARKER/BOAT ATTENDANT

Q-4 21803 COMMUMICATIONS OPERATOR

- 15 21R02C COMMUNICATIONS OPERATOR-ENY PROTECTION
C-13 58807 COMMUNICATIONS OPERATOR

- 13 T COMMUNICATIONS OPERATOR-ENV FROTECTION
018 S COMMUNICATIONS COPERATOR SECURED FACH 1TTES
a-11 81641  COORDINATOR ATHLETIC BQUIFMENT AND FACILITIES

-1 CUSTODIAN, Wea
0.1 41 DAIRY WORKER

O- 15 45704 DISPATCHER REPAIRER

G-1 43640 EIECTRICAL MECHANC TRAINEE
0o 12 4208 EQUIPMENT OFERATOR

-2 EQUIFMENT OPERATOR, Waa

0.2 42013 EQUIPMENT OPERATOR HIGHWAY
0. 43323 FARMER

0-1 FIELD CLERE, W54

0- 17 02647  FOREST FTRE EQUIFMENT MATNTEN ANCE SFECIALIST |
-5 (2846  FOREST FIRE EQUIPMENT MARNTENANCE SPECIALIST 2
0. 13 32141  FOREST FIRE OBSERVER

O- 18 9643 FORESTRY TECHNICIAN

.07 40012 GARAGE ATTENDAMT

O-io 45533 GARDENER

Q- 10 43513 GREENHOUSE WORKER

- to 4274 GROUNDS WORKER,

O.08 51638 GROUNDS WORKER

0-07 ° 42431  HpELPmR

[ T 4241 HE!PER (FEFRECTIFE 1)

- a5 50958  HELPER,

o- 41937 HIGHWAY CONSTRUCTION & BRIDGE REPAIREER 7

0. 14 42138 HIGHWAY DRILI NG OPERATOR

o- 42032 HIGHWAY MARKER

94




0-3
" O-o8
o- 13
O- 13
.13
-0
0-n0s
Q.07
0- A
a0- 08
O-0s
LA
0-10
O-10
-0k
O-10
O- i
0-0
LI 1)
03 - 0K
O-08
O-08
[ 1
O-13
{¥-09
o- )2
0.4
.02
(e
O -0
s PR T
O - g
- 18
0.l
0.2
O- 14
G-k
O-1a
o- s
O-gn
O- 13
0-11
O-09
e
O-9g
LU |
.15
O-08
LR |4
O- 08
0-0%
O-11
D10
O-11
(AT
0-08
LA I 1]
- 08

44102

33822 ¢

B2412
15848
15847
15845
x4z
01945
11932

43423

43031
43013
GO0
45143
42112

43002
2TH

43342
43042

4373]
43730
4022
16754
44733

673

40335
l26ed
43041
4301 C
453040
A

112970
ar2gy
5z 30
46703
41242
51853

4372

S1240

et 1 g2
Stast
133
Slasd
03143
40013
03348
F5823
Brod4s
014945
Mm933

HOUSEKEERER -

"INDUSTRIAL ASSISTANT -

NDUETRIAL LABORATORY TECHNICIAN
INTERMITTENT FOREST FIRE EQUIPMENT MATNEENANCE SPECS
INTERMITTENT FOREST FIRE OBSERVER o
INTERMITTERT MANTENANCE WORKER 2
LABORATORY ASSISTANT

LABORATORY ASSISTANT

LABORATCRY SERVICE WORKER - :
LABORATOR Y SERVICE WORKER (EFFECTIVE 7/1404)
LAUNDRY-WORKRR - - - - -
LANDRY WORKER (EFFECTTVE iy -

MAINTENANCE SPECTALIST WEIGHTS AND MEASURES
MAINTENANCE WORKER, | -

. MAINTEMANCE WOREER 1

MATNTENANCE WORKER 1 p I?

MAINTENANCE WORKER | TRANSPORTATION

MATNTEN ANCE WORKER 1, W&A
MAINTENANCE WORKER 7

MANYENARCE WORKER 2 TRANSPORTATICON
MAINTENANCE WORKER 2, WA -

MAINTENANCE WORKER-BOAT OPERATOR
MAINTENANCE WORKERDRIVER .

MECHANIC ASSISTANT, Wsa

MECHANIC HELPER -

MECHANIC TRAINEE

MECHANICAL STORES CLERE

MOTOR YEHICLE OFERATOR |

MOTOR VEHICLE GPERATOR 1-i0 MONTHS:

MOTOR VEHICLE OPERATOR 2 .
OPERATOR SEWAGE AND WATER TREATMENT FLANTS
FARKING ATTENDANT

FARKS MAINTENANCE SPECLIALIST t

FPARKS MATNTENANCE SPECIALIST 1-BOTANIC AL GARDENS
PARKS MAINTENANCE SPECTALIST 2

PARKS MAINTENANCE SPECLALIST 2-BOTANICAL GARDENS
PLANT OPERATOR, WS4 .

PUBLIC SAFETY TELECOIMM LNICATOR-5TATE POLICE
FUBLIC SAFETY TELECOMMUNICATOR STATE

PUBLIC SAYETY TELECOMMUNICATOR, TRAMNER

BADHD DISFATCHER .

REPAIRER

REPATRER

REPATRER MECHAMICAL

REPAIRER TRAINEE

EEPATRER, wsA .

RESERVONR S8YSTEM CPERATOR, WsaA

EESIDENTIAL SERVICES WORKER

RESIDEMTIAL SERVICES WORKER

SENIOR BULLDING MAWNTENANCE WORKER

SENIOR. BUILDING MAINTENANCE WORKER 18 MONTHS
SEMIOF EXTERMINATOR .

SENIOR GARAGE ATTENDANT

SENIOR GROUNDSKEEPER

SENIOR INDUSTRIAL ASSISTANT

" SENIOR, LABORATORY ASSISTANT

SENICE. LABEORATORY ASRISTANT
SENIOR LAHORATORY EERVICE WORKER

a.qa7
o- 33
€h- 12
a-|a
0-19
G.1%
0.4
O-12
0-14
O- 1k
G-1]
.11
G- 1%
O-12
O-13
Q- o
- 14
Ot
0-14
Q-4
Ot
O-12
-1l
-16
Q-

44433

423
U3BasC
Q5865

41243
5900 |

45613
0242
18a
43868

43871

43866
43872

43749
1132
42128

45612

SEMIOR. LAUNDR Y- WORKER

SENIOR LAUNDRT RORR TR (EFFECTIVE 704

SENIOR ME STORES CLERE

SENIOR PUBLIC SAFETY TELECOMMUNICATOR-ETATE FOLICE
SENICR PUBLIC SA.FETYTELECGNMMCA’I_‘DR TYFING
SENIOR PUMPING STATION OFERATOR, WS4

SENIOR. REPAIRER, : :

SENIOR REPAIRER

SENIOR REPAIRER, W .

SENIOR WATER SUFPLY CPERATOR, WS

SEMIOR. WHLDLIFE WORKER

SEWING WORKER

- SUPERVISOR OF LOTTERY EXHIBITS AND DRAWG EQUIFMENT

SUPPLY SUPPORT TECHNICTAN 2
SUPPLY SUFPORT TECHWICIAN 2
SUFPLY SUPPORT TECHNICIAN 3
SUPPLY SUBFORT TECHNICIAN 3
TECHNICAL ASSISTANT TRAINEE, Wia
TECHMICAL ASSISTANT 3 WEA
TRANSPORT HAULER

TRUCK DRIVER SINOLE AMIE

TRUCE. DRIVER TANDEN AXLE

WATEK SUPFLY OPERATOR TRAINEE, Wea
WATER SUPPLY OPERATOR, Waa
WILDLIFE WORKER




RANGE

O- 11
C-17
Ca17
C-t5
C-22
C-1a
O b
C-18
C- 14
C- i
C-18
C-13
L
- 20
C-19
T30
S T
C-18
Ce17
C- 18
£-14
Ca-22
C. M
C-i8
{15
[
C- 18
.16
C-18
.14
[
C-17
C-15
C- 16
C-16
C-17
C-1s
C-14
C- 25
C-1ls
C.lg
C- s
C.rd
C-18
C-ta
C- 18
C- s
C-1a
C- 18
C.lE
C-i3
C- o4

TITLE

CODE

43723
43784
30035
43713
41613
a7z
41122
31452

43652
43653
4365)
dia)

S3204
43643

M3
50048
REL]
93205

43023C
42023

47933
15845
82414
43133

1633

43043
43702
41543
B )
43713

43732
437320
3165%
40434
(0673
16676
41142
41.43
43142
40433
40432
40424}

* AFPENDEX TH-B
CRAFTS TITLES

TITLE

ASSISTANT HEAVY EQUIPMENT OPERATOR, WSA .
AUTOMOEILE TRIMMER  © )
ALTOMOTIVE MECHANIC -

AUTOMOTTVE MECHANIC:

AVIATION MECHANIC

BLACKSMITH .

BODY AND FENDER MECHANIC

CARPENTER .

CARPENTER -

CARPENTER, Waa T

COMMUNICATIONS TYSTEMS TECHMCLAN 1
COMMUNICATIONS SYETERMS TECHNICTAN 1
COMMUNICATIONS S¥YSTEMS TECHNICIAN 2
LOMMINICATIONS SYSTEMS TECHNICTAN 2
COMPUTER TECHNICLAN, Wsa

ELECTRICAL & CLIMATE CONTROL 5YSTEMS TECHNICIAN FRA
ELECTRICAL MECHAKL :

ELECTRICAL MECHANIC T1, WA

ELECTRICAL MECHANIC, Wsa

ELECTRICIAY,

ELECTRICIAN

ELECTRONIC FIELD FROTDCTION CAMFRA OFERATOR FBA
ENGINEERING TECHNICIAN PRA

FACILITIES MECHANIC, WSA

FACIUITIES MECHANIC T, wsa

FACILITIES MECHANTC L, Wsa

HEAVY EQUIPMENT OPERATOR - HIGHWA ¥ MARKING
HEAYY EQUIPMENT OPERATOR

HEAVY EQUIPMENT OPERATOR, WA

HIGHWAY CONSTRUCTION & BRIDGE REPAIRER |
NTERMTTTENT AVIATION MECHANIC

LABORATORY MECHANIC STATE COLLEGES
LANDECAPE TECHNICIAN

LOCKSMITH

MACHINIST

MARNE MECHAWIC

AASON AND PLASTERER

MASON AND FLASTERER

MASTER AVIATION MECHANIC

MECHAN, Wsa

MECHANIE NON-AUTOMOTIVE

MECHANIC NOTS- AUTOMOTIVE HEATING SYSTEMS
MECHANIC NON-AUTOMOTTVE
MECHamHCALEQUWMENTSPEcuUJST
MICRO-ELECTRONIC 5VSTEMS TECHNICTAN
MICEO-F1 ECTRONIC SYSTRMS TECHNICIAN

MODEL MAKER |

MODEL MAKEL 7 .

OFFICE MACHIN SERVICE TECHNICLAN

OPERATING ENGINEER HEA TG AMND AR CONDITIONING
OFERATING ENGINEER REDAIRER

OPERATING ENGINEER TRAINEE

S el

b — T 4 P 1y

C-16
C-13
C-ia
C-4
C-i6
C-1f
C- 15
C-16
C-14
C-1a
C-14
C-A

C-17
.15
C- 16
C-16
C- 17
-2
C-17
c-t7
C-1&
C- 15
C.14
c.12
C-32
C- 19
c-32
-0
18
C- 16

40421
4232
4030
St656
$030
HIZ2
41513
41513C
564
41373
51657
T4K5

43532
47114
41123

93206

41643
41843
41844
4154
93336
§1082
B3345
23351
41623
4143

OPERATING ENGINEER 1~
UPERATR“EENEHNEERE

OPERATOR REFRIGERATION SERVICES
OPERATOR REFRIGERATION SERVICES
OPERATOR SEWAGE DISFOSAL PLANT
OPERATOR WATER PLANT
PAINTER ) '
PAINTER-AUTOMOTIVE EQUIPMENT

PAINTER '

FLUMBER, AND STEAMEITTER

FLUMBER AND $TEAMFITTER

PRODUCTION ENGINEER/TECHNICI AN LIBRARY FOR THE BLIND
AND HANDICAPPED

FUMPING STATION OFERATOR, Waa

RADIO TECHNICIAN

RESILIENT FLOORING INSTALLER

ROCFER .

SENIOR CARPENTER, WRA

SENIOR ENGINEERING TECHNICIAN PRA

SENIUR HEAVY EQUIFMENT OPERATOR, R34

SENIOR MECHANIC, W5A

SHEET METAL WOREER

-BIGN TECHNIETAN 1

SI0N TECHMICIAN 2

SIGM TECHNICTAN 3

STUBIO MAINTRMANCE TECHNICIAN PBA .
TECHNHHANE$HHRONNENTALSYETEMS
TRALELHTTERBLHNTENA;EETECHFWCLUWPBA
TRANShﬂTTERIECH}HChEWPBA
UFHOLSTERER

WELDER




RANGE

I- 90
I-19
T- 18
I- 14
I-10
I-Og
[- 58
T- 15
I 12
I-1e
1. 1%
I-2
-t
1-15
I-11
I-33
-3
[-24
1-17
I-14
I-19
T-t&
1-17
[-14
I- 14
f-12
I-12
I-17
I-11
L-13
I-72
I-149
i- 16
E- 245
L- 3z
i-15
[- 0%
I-9=
I-14
I-18
-1
[-13
I- 18
i- 14
T-18
I-15
1- 1%
I-18
i-1a
I-13
I-13
I.35

TITLE
CODE
313890
32803
53895
1342
15831
59923
3708
32191
b2
a7
56831
EARF:
1012%
10128
10126
SSR5C
55354
55356
119
3106
16289
16258
59054
SHU60
15832
S995(
505610
11633
56439
6440
56450
56497
5a9n
64459
4467
32183
13312
02450
2441
0R451C
00832
241z
40403
14642
14012
13022
32104
45472
554720
B4
024010
53707

APPENDLX If1-C
INSPECTTON AND SECURITY TITLES

TITLE

AGRICULTURAL PRODUCTS AGENT TELAMNEL
AGRICULTURAL PROFUICTS AGENT |

AGRICULTURAL PRODUCTS ACENT |

AGRICULTURAL PRODUCTS AGENT

ASSISTANT ENVIRONMENT AL TECHNICTAN

ASBISTANT ENVIROMMENTAL TECHRIC LA™

ASSISTANT INSFECTIR,

ASSISTANT INSTITUTION FIRE CHIEE
ASBKISTANT SAFETY [NSPECTOR
BOARDING HOME EVALUATOR FACILITIES

CATY SYSTEM OFERATIONS & COMPLAINT INVESTIGATOR
COMPLIANCE OFFICER 2 CODE ENFORCEMENT
CONSTRUCTION AND MAINTENANCE TECHNICLAN 5
CONSTRUCTION AND MATNTENANCE TECHNICIAN 4
CONSTRUCTION AND MAINTEN ANCE TECHNICIAN §
CONETRUCTION CODE INSPECTOR-NEW HOME WAREANTY
CONSTRUCTION CODE INSPECTOR |

CONSTRUCTION CODE INSPECTOR 2

DRIVER LICENSE EXAMINER 1

DEIVER LICENSE EXAMINER 2

ENVIRONMENTAL COMPLIANCE INSFECTOR 2
ENVIRONMENTAL COMPLEANCE INSPECTOR 1
ENVIRONMERTAL COMPLLANCE ENVES TIGATOR 2
ENYIRONMENTAL COMPLIANCE INVESTIGA TOR 9
ENVIRONKMEMT AL, TECHMICIAN

ENVIRONMFNTAL TECHNICIAN

ENVIRONMENTAL TECHNICLAN-ENY QUALTY
EQUIFMENT INSPECTOR TRANSEORTATION

EXAMINATION TECHNICIAN DIVISION OF MOTOR VERECLES
EXAMINATION TECHNICIAN BVISION OF MOTOR VEHICLES
FIELD MOGNITOR § DIVISION OF MOTOR YEUICLES

FIELD MONITOR 2 TVISION OF MOTOR VEHICTL ER

FIELD MUNITOR 3 IVISION ©OF MOTOR YEHICLES

FIRE CODE ASSISTANCE REPRESENTATIVE §

FIRE CODE ASSISTANCE REFRESENTATIVE 2

FIRE PREVENTION AND SAFETY OFFICER STATE COLLEGES
GLARD .
HORTICTILTURALIST TRAINER

HOURTICUL TURIST

BORTICULTURIST-5EED CERTTFICATION & CONTROL
[RSPECTOR ANIMAL HEALTH

INSFECTOR BEE CULTURE

INSFECTOR BOTLER AN} PRESSURE VESSEL COMPLIANCE
NSPECTOR, BULKHEADS ANT DREININGS

INSPECTOR CONSTRLICTION

INSPECTOR CONSTRUCTICN

LNSPECTOR FIRE SATETY

INSEFECTOR MULTIFLE D'WELLING .
MEPECTOR. MULTIPLE DWELLING.BILINGTIAL SPANISH/ENGLISH
[MEPECTOR FLANT INDUSTRY

INEPECTOR FLANT INDUSTRY -BIQLOGICAL COMTROL
INSPECTOR TRAINER

F3TH
4323
32258
1583]
1384=
KELLX]
36742
B5M5
ELYS &
63144
5oTE:
Qg2
34742
17242
17243C
112420
a3
S50
43
5G4 5
ol
6444

31261

32313
G408
12060
S49EST
15833
5908
SS9BE
SH5RED
12418
15643
32T
140013
12000
55473
354730
02402
0240620
13886
Ers
14843
11243
FTrasg
172430
1720
12762
11233
13190
LEFE
L1x3
Eiriz]
14304

TNSPECTOR 2 M ) RACING COMMISSION
MTERMITTENT GUARD

INTERMITTENT SECURITY OFFICER

INTERMITTENT TECHNICIAN 2 FISY GAME AND WIEDLFE
INTERMITTENT ¥ISITOR SERVICE ASSISTANT

- INVESTIGATOR LICENSING AND BONDING

INVESTIGATOR MOTOR CARRIFRS

THVESTIGATOR | WORKERS COMPENSATION
INVESTIGATOR 2

INVESTIGATOR 2 WORKERS COMPENSATION
INVESTIGATOR 3

RARIES CONTROL TECHNICIAN

RADIGLOGICAL SERVICE REPRESENTATIVE

SAFETY INSPECTOR

SAFETY INSPECTUR-MINING

SAFETY N EPECTOR-EXPLOSIVES

SAFETY SPECIALIST TRAINEE DIVISION GF MOTOR VEHICLES
SAFETY SPECLALIST TRAMNEE DTVISION OF MOTOR VEHICLES
SAFETY SPECIALIST | DIVISION OF MOTOR YVEHICLES
SAFETY SPECIALIST T DIVISION OF MOTOR YEHRICLES
SAFETY SPECIALIST 2 DIVISION OF MOTOR VEHICLES
SAFETY SFECIALIST 2 NVISION OF MOTOR YEHICT ES
SECURITY (FTICER

SECTRITY OFFICER, WSa

SECURITY OFFICER FIRST CLASS, W54

SECURITY §¥YSTEMS MORITOR

SENIOR BOARDING HOME E¥YALUATOR FACILIES

SENIOR COASTAL BNSPECTOR

SENICR. ENVIROMNMENTAL TECHNICIAN-WATER RESQOURCES
SENIOR ENYIRCNMENTAT TECHNICIAN

SENIOR ENVIRONMENTAL TECHNICLAN

SENIOR ENVIRONMENT AL TECHNICIAN-ENY QUALTTY
SENIOR ENVIRONMENTAL TECHNICIAN-WASTE MANAGEMENT
SENIOR TNSPECTOR REE CULTURE

SENIOR. BNSPECTOR BULKHEADS AND BREDI(GNGS

SENIOR INSPECTOR COMMODITIES

SEMNIOR. ENSPECTOR COMSTRUCTION

SENWIE. INSFECTQR FIRE SAFETY

SENIOR, ENSPECTOR MULTIPLE DWELLINGS

SENIOR INSPECTOR MULTIELE DWELLINGS-BILINGL AL
SENIOR INSPECTOR PLANT INDLUTSTRY

SENIOR INSPECTOR PLANT RDUSTRY-BIOLOGICAL COMNTROL
SENIQR LOCAL AID INVESTICATOR

SENIOR RABIES COMTROL TECHNICIAN

JENIOR RAILROAD INSPECTOR

SENIOR SAFETY INSPECTOR

SENIOR SAFETY TNEPECTOR-MINRG

SEMICR SAFETY MNEPECTOR- EXPLOSIVES

SENIOR SAFETY INSPECTOR TRANSPORTATION

SENIOR SECURTTY QFFICER

SFENIDR TRAFFIC NVESTIGATOR

TECHNICIAN 1 FISH SAME AND WILDLIFE

TECHNICIAN 2 FISH QAME AND WILDLIFE

TRAFFIC INVESTIGATOR

VISTTOR SERVICE ASSISTaNT

WEIGHMASTER
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THE FOLLOWING SALARY SCHEDULES ARE [MCLUDED
FOR INFORMATIONAL PURPOSES ONLY.
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SALARY SCHEDULE
12 Month Employasa Effective: Juns 26, 2004
10 Month Employees Effective: Sopternbar 1, 2004
Covering Employes Ralations Groups: C+L+ 0

Range 1 2 3 4 5 [

‘ Increrment GhY, 64 pEFRT] 757 55 R 847,24 &91.62

- Step 1 17, 024,52 17.734.16] 1845536 18,233 80] 2007588 2087713
Ften 2 17 724,16) 1845535 18.222.500 20 099 55 20877.13] 21 76A.75
Shep 3 15423800 10 188.54] 1999145 20,835,889 EF.?F.H.E-T 22 §580.37
" Step 4 1912344 18.820.73 __20.755.00( 21.8471.87 2257181 2355789
Stop § J19.82308| 30,552 82 21528 55| 22 247,866 #3418 85 24,443 51
Step & 20,5622 72| 21.385.11]. 22 284 10] 2395385 24 208.04] 25 3%5 73
Step7 | 2122236 2211730 23,06765] 24,050.84] 2511393 [ 26.235.35]
Slep 8 2182200 22 gan4a| 2387620 _24 BES.83| 2558057 a7, 11847
Step & | 22E21.64] 3358168 3450675 Z5.671.82| Z5807.81] 2R{M009

R'ln!a 7 B 8 10 11 12
incrament 935,85 883.09 102030 1080.54]  1.133.67] 1,195 69
- Sl 21.768.75) 22 T4 80] 23 PE7E0] 24.717.00 257853 2693220

Stap 2 2270480 2388768 2471700 257053 20932 20] 38 121.85

Steg 3 2364045 2487078 2574879 2687007 28,065.87] 2831158

Step 4 24 576,30 25553 87 24 776.58] 37,85981 28,199.54| 30 501.27

Step 5 | 25,512.15] 6,836.96 &7 BOB.AS 20040.15] 30.333.74] 31.650.86

Slep 6 26.448.00 JTR20.05) 28.839.14] 3012088 3146688 32 880 65

Stap 7 2738385 2860314] 70.86R40] 31201 23 22 600.55] 3407054

Stap & 28.319.70] 29.584.33] 30R887R] 37 DA1 77 13734.22) 3528003

Etep 8 28235 55 30.588.330 31830000 3336731 14887 8O 35,448,72

Rﬂﬂgn RE] 14 15 15 17 15
Tnareme! 1.261.78 1,313,790 1,378.70] {44055 162537 1.557.11
Step T 2812188 25.373.67] 206ETAT 206607 3551582 35 03809
Step 2 2837367 3088737 3208607 335i5ma 25.038.9%] 3563610
Sten 3 3082545 33001.07| 3344477 34 96617 26,562 38] 35233 24
Sfep 4 ILETP | 3331477] 3483347 3641472 3808573 39,830.32
Step 5§ 33,126.01] 3453847 36 202.17] a37.064 27 35.609.10] £1,477.43
Step & 34 380 78] 3554217 37 SBO.A7] 19.313.82 4113247 43024 .54
Step 1 3583257 3725587 38.058.57| 4076337 4265584 4482185
Slep 8 3EE84.35) 3858357 4039837 4221282 417921 4521876
Step 3 36.136.13] 3988327 4171867 4166247 45 702 58| A7 1687




BALARY SCHEDULE
12 Month Employees Effective; Jurs 28, 2004
10 Month Employees Effactive: Soptember 1, 2004
Covering Employee Relations Groups: C+[+ 3

SALARY SCHEDUIE
12 Manth Employses Effactive: Juna 26, 2004
10 Month Emplayoes ENactiva: Saptember 1, 2004
Covering Employes Ralations Groupe: E4[+0

| Range 19 0 21 22 23 24
incrament 167686 176348 1851.07]  104256] 2039.098] 214034
Sigp 1 3663614 38 12.06] 40075.44] 41852651| 4286907 4590905
Step 2 3831288 40.07544] 182851] 43.869.07] 4590805 4804930
Sien 3 30.686.82| 41.037.92) 4277758 4581163] 47940.03] 5018973
Step 4 M BE6.B5| 4360040) a5 BZBES| 47.754.19F 48.980.01] 52 330.07
Step 5 4334354 45.387.88] A7 479.72| 45 606.75) 52.028.88f 5447041
Stayr 6 4502040 47 125.38) 4533078 5183531} 5406867 55 610.75
Siep 7 45 647 26| 48.357.84| A1 16186 5358187 56.908.95] 58,751.09
Step & 4837412 S0650.32) 5303293 5552443] 5814683 6083141
EEE 50.050.98] B2 41280| 54 884.00] 5746608 e0188.81] a3081.77
Range 28 26 Fii 28 29 Kl
fncrement | 224358] 236180 247983 260301 27u3.75) - 286052
Step 1 48.04%.38 50205098 S2ER0.78| 55140.61| 57 744,52 60478.27
Sipp 2 Jozg8.98 5zEE0.7H| 5514081 . 57.744.52] 6047RIT] 6134775
Stepd | S2548.57| S502253) Sy Er0.44] 6034843 e321202] 6617
Slap 4 5479816 57.324.38) BOI0027) E2 852 34| RES4ETT[ 4508683
Step & - | S7.047.75] 5% 746.48] B2.580.{al 6555625 G G70.52] F1,056.35
Sten £ 55,207 34| B2107.08) 85050.93| 6816016 7141327 T4,B2587
J_u-'itep 7 61 54653 64.460.78] 4751576 7076407 74.147.02] 7760530
Step 8 637p652| 66.031.58] ¥001p.59] 7336708 76.B88077] 00,5640
Step 8 | B5046.11| 6919338 724959.42] 75971.88] 79.614.52] B3 43443
Range k3| 32 33 34 35 38
| tncremert 3014231 346478 232127 348952{ 3660.76] 384381
Step 7 43,3773l 6635200 E3526.70 T2 B48.06] ¥6.337.58F 79.09B.34
Slep 2 68 3G2.00] 6052679 T2 848.05f 76337.58] 7O008.34] B1.A4215
Slep 3 6937621 F2A91.58] T6,169.33) 7T9.827.10] B3 659.10] A7 6H5.0A
Step 4 f23agd2( F5.856.37] 7949060 83 a1amz] AT.A19.88[ 9152977
Step 5 75404 53] 79.021.18] Sz B11.87| a5.804.14] 90.5H0.62] 9537358
Siop 6 TBA15 B4| 32.{85.95] 25133.14] 9029585 9454138 89.217.39
Step 7 B1,433.05) B85350.74] 80454 4% 5578518 9830214 103 081 20
Srap & B4,447.26( 88515.53] 92 7F56R[ 57274 70] 101,062 80] 108 805 01
Stopd | B7 46147 #1680.32] 9600895 100.764 22 105 A23.86] 110,748.82

Fangs ar 35 % 4 41 42
Ineravent 4 03863 4.230.39 4 451.91 467347 4 B 53 5.151.52
Step 1 B3,842. 15| 87.580.78 8212017 9557208 101, 245.49] 108, 155,07
Slep 2 B7 BED.7B| 9212017 BGETans 101, 24548 108,155.02 111,3-06.13-1
SI‘EEI.? #1.918.41] 96 350 56 101 ,023.80] 105 818,00 13,934.55 11ﬂl-¢53.28
Sten & 95,858 04| 100,508 85 105 475,00 110,552.31 115 574.08 121I609.88
Slen 5 99.996.67) 104,830.32] 109,027 .81 115,285 72 120,883,619 125:7-'31.50
Stap & 10403533 10907773 174,379.72] 118.530.13 125 TH3 14| 137,013.12
Step 7 1 108.073.03] 113317.12] 118,831.63] 124512 Fs 130,702.67] 137 084 74]
Slap & N2 112.56) 117 55051 123,263 541 120 285 65 135512.20] 142 218,28
Slep 3 116,151.19] 124 755.80 12?’,?35.45-%.959.35 14052173} 147, %67.06]
Ranga 43 44 45
Increment 541140 5 883.04 5 065 42

Stan 7 111,_3{&54 116 718.04{ 122 401.08

Sten 2 116.718.04) _122.401.08] 128 %67, 50

Step 3 | 122,129.44] 128,084.12] 134,333 92

Efep 4 127, 540.84( 133 78716 140,300 24

Sten § | 132,952 4] 138 450.20] 146.266.76

Siep & 126.303.84) 145 13324 @.233.15

Slep 7 143, 775.04) 150 81628 1 55 194,50

Sfan & 149 188.44F 156 400 32 164 186 02

Efen 8 154,597 84| 182,182 28] 170,137 44




BATARY SCHELULE
SALARY SC’HEDULE 12 Month Employees Effective: June 25, 2005
12 Monih Employees Effective: June 23, 2005 ;
10 Month Emp} Effective: September 1, 2005 emonth Employeas Effective: Septembor 1, 3005
mploveeg ve: e » Covering Employee Relations G g C1T«0
Covering Employes Relations Groups: C+ I+ 0 ’ g Empl Teup '
Range 19 21 FT]
| Hange 1 2 3 4 & i Increment | L710.40 12?';7.73 1,888.08] 108141 2?@.?5 221433.15
Increment 712,58 746,84 THE Y 82211 ES4.15H B 46 —— L : : : :
: Btap | 47,366 82| 39.07%.22] 4037605 42.765.04| 44746450 <6.527 22
Step 1 17.265.01] 18.076.64] 1%526.45) 10.608.38) 20,430 48] 21,004 67 : ' Step 2 0723 40,876 050 42 TEn.04 43,746.45] 46,827 23] 4u.010.98
Step 2 18.078.64) 18.83548] 1060638 2043049 21,204 87| 22.204.13 Stem 7 40,780.63] 42,674 68 45,653 13] 48727 ¢ 38,008, 0131. 19353

Seap 8 13.792.37| 1967252 90,301 24 21 262,60 22,158 85| 24.3113.50

~— : 1 e
Step4 | 18,605:90) 90,316,16]. 21174 18] 2207471 £3,023.05| _24,023.05 Step & | 5421052 46.270.14]_46,42531] 50000 64 23 s5n po| et
Steps | 2021853 1 066.00 91457.08] 92,806.82] 3358731 e Step 6 | 4592083\ 4807.87] 50,817.60] 52,872.08] 5% 150551 55 505 o5
] I 2 - 2 L F) L 1 4 F) =
Step § 20,933 167 21.8i2.84F 22.739.08] 23718.93] ©4,76139] 25541 Step 7 47,691.92] 49,865.60] 52.305.45] 5485350 57 03113 5902613

b i) Ry a4l : , 70144

Step 7 21.646.79) 22 559.68] 23,507.45 24.541.04| 25451557 .26 7514 Slep § 4934182 51.663.33 S4,000.58) 5683491 59,311.91| 62,108,285
Eton & 22,360.4%] 23.306.52] 2130578 a3.083.15) 26.470.75] u7 BE0.ED Btep & 51,052.0%] 53461 06| 5596167 5561638 5 392.60] 54397 43
Step @ BA.0TL.05] 24,05336] ©5.088 48 26,185.26] 2734303 2857035 — —— L —— e bt

Hiep 4 43.000.0%) 4447241 46,541,009 48,¥09.27 50,988 74 53,376,868

Range 25 26 77 o 29 30
Increment | 229458 390604 2595.95]  Zeanen] 2000 2,926.81
Steg 1 A8,040.38] 51.30406] 53T1400| 56,243.43] 55.599.41] 1557 a4
Step 2 S1304.96] 5871400 56.243.42] 568,899.41 61687.04] 645LL%E
Siep 3 S3599.54| 56,123.04] 58.772.94] 61,566.40] £4.476.27] 759156
Step 4 S5.854.12] 58542.08] BL302.26] 54,21135] 67,554 70 3046057
Step 5 D%188.70) 60.541.12] 63.83168] 66,867.35] 70.055.13] 75 305 25
Step§ | 6048397] 3350.16] 66,36L.10] 60,508 87] T2 A41 5 76,922.30
Step 7 S2TT7.86  65.750.201 68H90.52] 72179.56) 75.626.00] 75240 a0
Step & | 6507244 68,168 26| 71.419.94] 74835.35] 55 418,43 HZ,176.21
Step 9 A1.36708] T0577.28] 73,946.36] 77.49194] Bl.008 85 85.105 12

Han 7 B 9 10 11 12
Tacremant fod.n66| 100275  LOa09I]  1.10215] 115654 1,213.45
Step 1 22,204 13 23,158.69] - 2418144 2521735 26.314.50| 37.470 54
Step B 23,158 89} 24.161.44] 26.21933] 26.31450] 27.470.64] 2550433
Step 32 24,103.35) 96.164.18] 26,263.96] 27 416.65] 0862718 o AGT.5Z
Szfp el 25,067.81 26,166,594 £7,314.17 28.51 B.MH 29753653 31,111.3]
Step 5 26.022.87] 2716960 2A365.08 79.60095] 50.089.R5] 5300480
Sizp B 26.976.93) 28.178.441 20.41509( 30.725.10] 3200620 5353528
Step 7 2T93149) 29175.18] 506,466.90 91,896.25) 3325804 9475178
Siep B 25.886.05) 30,177.94] 31,517.51] 32,997 0] 3440882 G065 07 .
Step 0 20.84081) 91,180.66] 3256873 34.029.55| 35.665.00 3717876

R.m:ge 31 az 33 FT] S8 36
HRange 13 14 15 16 17 1R - .
Inorempnt 127651 1,330.08 1,406.27 1,478 54 155254 1,629.05 {rerement HU07449)  35250u9] 3 3a76G 3.559.31] 373398 592068

Step 7T 24,654.38] 20,0614 2130112 32,707.09] 9418503 3573977 Step 1| €4.614.75] 67889.04] 70,017.08 7490503 77854 33 £1,598.91
Step 2 28,961 14| 21.301.12] 32707.39] 24.185.93! 45.799.77] 47.58R.A5 gﬂepg ﬁzfﬂﬂ-gg 717,33 ?41323.02 ;’7.864.33 3;,593_351' 35,5;3.23
2 T T R Er BTy P ; tep 10.763.73] 74,145.49] 77,60071] 51 425 64 65.932.50 F5a55
Step 3 1.287.95] 42,64130] 34.113.66 15664.47| 57003611 35.997.47

Sl | DaTel Bason 355yl OTss0ilos et il i0es6ss S s | st s o Ll Sotee e
Step 5 44, 791.57) 35421 08] 35.8%6.20 58.89155] d0401.09| 42255 7 fep 2o Ll teatl-? ik 7o) =)0 22,

Sep | 55008 3] 18,661 0] T8 350111 a0 ooyt 225587 Hep & | 79.987.20] 88529 60] £7,855.78] 9210157 66.558.93 101201 71
Step7_| 36,085 19| 58,00162] 75.738.74] 4L578 s 3208 7| SIS0 Step 7 | 85.06160] 87,057,781 81.94.47] 95.660.68] 100,368 21 105172 59
Step & | 71622.00 33,341.00] 41.145.01] 43057 1 45068 81 47 145 17 Srepd [ 86.136 15| 9028587 64,651 16] 59,200, 19] 104,002.15] 15:045.07

Step 3 B3 21067 0361395 OR.01835 102,778 50] 107,738.17 F12,963,75

Step 8 J8H98.81] 40.600.48] 42551780 44.535.71] 46,615.600 4577217

a



13 Meanth Emp]mm
16 Mooth Emplayess

SALARY SCHEDULF,

Effective: June ZE, 2005
Effective: Septomber 1, 2008

Covering Emploves Relations Groups: Cr I+ )
Hange a7 55 29 40 41 12
Ierement | 4 11041] 435809 459007 4766.85) 500772 5.054.65
Step 1 8561899 89.638.40) - 9396257 5850369 103.270 40 108,275.17
Step 59,658,401 93.962.57] 08,500.52] 109 270.40] 108,575 15 114,532.77
Step 3 2%,757.81] _98.286.74] 103,044.47] 108,087.25] 113,255 61 118,7A7.432
Sten 4 =7.877.22 102.610,91] 107,655.42] 112,804.16] 115,553 66 174,042.07
Step5 | 101,996.63) 106,035.08] 112, 126,37 117,571 04" 123 401,28} 199,296.77|
Step 8 | 106,116.04] 111,250.25] 116.667 37 122,337.92] 128.509,00 134,551.7
Step 7 | 119,235 45} 115,583.43| 121 208,57 127 14,505 133,316.77] 139.806.02
Step 8 _ | 114,354 86| 156,807 56] 195,749 22| 131571 65 148,324 44| 145 080,67
Swep® | 118,474.27] 12423176 130,250.17 136 838.56] 143.552.16] 150,315.92
Hange 1 44 45
frerememt 5,519.63 5,798, 70 B,085.75
Step I | 133,582.77] 139,052.40] 194,548.10
Step 2 | 118,052 40] 124,649 10 130,924.65
Step 3 | 124,572 03[ 130,645,560 137 020,60
Swpe | 130,081.688] 136 442.50] 149.108.35
Stepf | 135,611 29) 142 120 o0F 145,192 10
| Stey & [ 141,150.99] 14k 055.99 155,277 .85
Step 7 | 148.650.56] 153.832.60] 161,363.60
Step & | 152,370.18] 150,628 30 187,449.36
Step ¥ | 157689 £1] 165,426.00] 173.5:5.10]

. BALARY SCHERULE
12 Month Employees Effective: December 24, 2005
.10 Monih Ewmplovees Effeetives Janoary 23, 2408
Covering Employea Relations Groupe: ¢+ O
Hange . 1 [ a $ E B
fncremeny TEY.80 T61.78 THB.55 H3B.56 EE1 46 B27.65
Step 1 1791231 18 440,21 19.201.89]  20,000.55 20 83910 21 73066
Stam 3 18,440.21] 19.201.95) 20.000.55] 20855 17 21,720.56] 22,548.21]
Eten 3 18, 068.11] 19,063 77 80,7001 1 21,677.83] 52 60200 £3.576.86
Bitep o 18.536.01] &0, 72655 2189787 4851600 23,483 48] 24 503 51
Sten 5 20.623.91 21,487.33 =o3%d.93 23,364.75 24.264.94] 25431 16
Step & 2135181 2224911 2219476] 24.193 3 26,248.40] 96,958 81|
Step 7 22.078.71] 33 01089 23.893.35] 2503185 28,127 .86
Step & 22.B07.65 23,773.657 2479191 2587040 27,009 5%
Siep 9 255a5.51] 24 55445 26.3¥4T] 2670865 27 890,78
Hange 7 a 9 10 11 12
incremant 97865 1,022 81 1,0071.93 1,124.15 1,178.47 123795
Steg T 2264821 23 62186 24 644.687] ¥6.716.60 26 H40TH] 23 0190 28
| __Step 2 2T BALEE] 24 644 67 25, 716.60! 26 Bab 7o 28,020,268 2025402
Step 3 24, 50651 25 667 48 26.788.58] 27 H6468 B 190.75] 30,405 TR
Step 4 #5.560.16] 95 F00.2G ZT.EB0.46] 2005017 03780 5173554
Step 5 26542810 27 71310 28.932.30) 3021394 a1 558,87 247130
Step & 2751646 28 73581 30.064.42] 31,337 55 2273804 1420006
Step 7 28490.11] 20 758,72 J1,076.05] 32 16174 33.017.81] 3544657
Eiep 8 28,483.76]  30,741.53 22,145.18| 33 585.0% 35,097.048| 30.534.58
Step it 4043741 31,804.34 J3230.11] 34 71012 A5296.558) 37,879 53
Hanpe 13 14 15 18 i¥) 1B
Tncrement 1,302.34 1,366.74 1,434.40 1.008.11 1,584 42 1495163
Step § 20 258,02 3056036 3193714 33, 361.54| 5458965 36,454,657
" Step 2 30.560.36] 31,957.14| 33.361.54]  54.850 65 36,454.5%] 98,116.50
Heep 3 ALBG2Z.T0y 43,203 92 34,795,904 3637776 J8.008. 40  30,777.87
Srep 4 35.165.04 34.660.70 a6,250.34 A7.885.87 SRG24.41] AT,430.46
Hien 5 JMABT.38 54,027 48 37.664.74] 39.39% 848 41.209.33]  43.101.09
Hiep & 3G,769.72] 3789426 38.009.14] 40902 09 4270425 4478272
Sitep 7 A7G72.08] AR, 761.04 40.533.54) 42 410.20 44378, 17]  46.424 45
Step & 38,474 40 46,127 87 4136794 4301833 45,964 019 43.1'}55.55_3.
Hep O JDETE T4 41 454.680 A3 4084 45,426 4% £7.549,01F 49747651
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- SALARY SCHEDULE ' SALARY SCif

I Mnnth.Emp!nyees E‘Efec_'tifne: December 24, 2008 12 Menth Employees éfmﬂmhﬂ 24, 2005
10 Manth Employees Effective: -Janvary 21, 2006 10 Month Employees Effective: January 21, 2008 -
Cavering Employee Relations Groups: C+1+0 : Covering Employea Relations Groups C+ 1+ 0 ’;
Hange 10 20 21 2 23 24 M Ronge Ex 8 ] 0. 4l 2 i
Increment | 1,744 60]_ LB0364] 192508 B0ZI01 2122738 zooady . . Tncrement | 420080]  I4T0B] T5TH T I U 5
Sitep 1 S8.116.20] 38 S50_8) AIGR4 4  £3680.34] 45641 3R 47.763.7T7 : Step ] 571,220,837 91,431.17] O 841.22] 10047358 105I335 81]. 110,443 65
Siep 2 3%,880.801 4160449 43,690,304 45,6414 47,763, 77] 48.220.00 : Sten 2 91,431.17 951541'32 1m’47:adaa 106.355.81 T10.445.68] 115'303'43
Sten & 41,805 40) 43.5%8.18] 45546.18) 4766242 £0.886.16] 522174 Ste;‘; 3 ;;5‘63'2'97 1m:252' 7 105'105'36 111:11193‘03 11,’551'55 : 21‘.163'1 % g
Step 4 43,360.00] 45361 87| 47.472.04] 40.653.46] 52.00855] 54 14453 Stend | 9983477104 G677 TOB.747 35 TT5.060 35 12;‘559'42 196.525. 83
Step s | 45094801 47,195 56] 46,397.88] BL,70450] 54,1308 558 108 Step 5 | 104.076.67 109,075 77| 113368 55 116,522.47] 125.767.55 131893 5 1
Ster 6 46,539.20] 49,020,551 51,320.74] 0a.725.54] £6,253.53| 65457 B Step 61 108 295.57] 113484 43 115.000 87 19475465 ma'éﬁ'm 157 24343 3
Step 7 A%.582.80) 50,862.54] 53945.58) 55,746.58 58.075.72| 61,194.68 3 wﬁ = 152 4{:‘1? 117 895-07 123‘632'44 129’545-91 135:983'93 3 42IEiﬂ2I18 £
Step 5 | _50.325.40{ " 52.696.63] 55,175.44] 57.767.62] 60498 11 64,851, 51 Step 8 | 116,641 07 102 506,72 128,264 21] 134609131 141 69050 T47 96103 i
Step 8 |_52.073.00] 6553037 57,101.29] £0.768.86] 67.650.50 65,57%,33 Seep 9 | 120843.77] 126,716.37] 192,595.96] 130,371.85] 145.158.77] 153 35108 4

Ranga o5 26 u7 28 i 30 Hango 43 44 45

Sncrement | 234637 ZA57.20]  ZaRo 1 2 700.1 ] 2844.20] 24545 =
Step I _ | 49.990.59] 5233106 5478628 57.965.20] 6007140 53921 60 I”;:z:;“ ],E'Eﬁgfi ui‘f;iﬁg 12-?’:3;'3;
Step 7 S5,531.06] 54,788.25] 67.35825] 60,077.40] 62.92160] B5.007 05 Srem 2 | 13143535 127,346.08] 135 555 5
Step 4 4467153 6724550 99,548 301 82.795.5t] 65.765.80 68,80 A} Btep & 127:{,.&-:]_4? 13325871 1391?5132

] Sten oTN2.00] spT0RTIl 6252847 6549562 6B 610.00] T1&77.O5 Step 4 132,693 48] £35,17L.04 1451,955‘49
Step 5 0,362.47| 6215904 65,108 32| 6B.M.75] vid45d 2ol 7436140 Step 5 128,323.61] 145 06307 152.175.85
Biep 6 6l.6049.94] 6461715 67.685.33] 70.913.54 T4,208.40 7784885 _ Step 6 143,953.53] 150,90.60] 155 287 44
SIEP K G4,032.41 67,074 3R TO,258. 34 73,822 06 17,142 .60 B 544,20 SﬁEp - 149,583 .55 156,960,723 134:591}_9[}
Step 8 86.373 481 BIN3T 60| 1284835 76,002.06 79.086.80]  43.519.75 Step # 15%,213.57| 162,821 86] 170,708 37
Step 88.714.35] 71.988.A0] "75 426.36f 7904117 S2.E31.00| 55.808 20 [ Step 9 | 160,443.56] 165.724.48] 175 005 64
Range a1 2z 53 T a5 36

drcrament 4.135.97] - 3,25 65 3.455.44 3.630.50) 580866 30000

Step I £5.007.05) 62.043.02] 7233568 T 79113 7942162 E3.200.95
Step 2 69.043.02] 72.35568] ThTeLiz TH421 62| 83,230.28] 47,520 57

Step 3 TL1T5.00] 7562834 T9.246.56] H3,055.12] A7.038.04| 91.27E46

Step 4 T6.514.95] 78,921 00 B2 IN2.00] &5.682.63] 90847.60] 8522755
Step &5 845093 B221368 B6,157.44) Mh313.18) 04 656.26) 08 97664

Sten & E1.5B6.50| &5506.32] 5p.612uG 83.043.62] 98.464.82] 10322573
Sep 7 B4 7H2. 87| 58.700.08] 93068.02 97,574.17] 102,273.58] 107,224 A2

Step & 87.868.84) 92051.64] O0f 57378 101,204 82 105,082 84| 111,225.91

Step 4 20024 81] 95384500 o9 g7 0] 104.835. 12 109800,y 115,223.00




SALARY SCHEDULE
12 Manth Eviployess Effective: June 24, 5006
10 Month Fmpleyees Effactive: September 1, 2005
Covering Employes Relations Groups: C1+1+0

i% Monih Enployees Eifestive; Jone 24, 2

16 Month Empl

oyaet Effective: Beptember 1, 5004

Covering Emplayee Relations Groupa: C a1+ 10

Hange ' ) 3 4 [ ]
Incremment 74427 TT8.92 RIE53 57,49 B01.0a B 52
Step 1 M0110.84] 1836811 1873403 5045006 21 307.08] 9% 90 2]
Sten 2 18855 t1) 1983403 20,45046] 2130768 2220927 93,1574
Seep 3 19696.38]  20.413.06] 213267.08]  93,165.40 22.110.56]  24.106.03
Sten 4 2034366 2110167 2308362] S700nms 2401185 2505487
Smp ¥ 21,007,594 21 570,78 2300015 23, BED.24 24.910,14 26.&@
Hten 6 2183219 2274071 Ba 71663l  zaqavee 2581443 2655187
Step? i 2257646] 5357863 2455321 26.535.08]  26,716.77] 2750020
Blen 8 9,32078] 2430755 25w i4] eanzin AT SEE4EN]
| Stap g 2.0R5.000  2508647] 2615627 2730952 2A.618.901 " 78 70743
Step 10 2480997 25906.36] 26.982.80]  26,167.34] 2941859 30,745 96
Range ¥ [3 a 10 11 [
erement 995 5 1,045 85 1a%.0d] 104840 12060 126361
Stap 1 22152.70]  24,153.33) 2519918 690007 2744471 M 65D 7D
Btap 2 BL15835] 2519018 26705231 9744471 BEE60.72) 2901633
Step 3 5,3489)) 263450t 2738146 9850400 23B56.73] TA1,181 84
[~ Seep 4 26.14447]  I7us0R4]  2H.457.00] 2074360 B1062.74] 3244765
Step & STIA008  28,33667|  9,58324] 4085318 32,268.76]  A%71318
Step & ZB135.68  2836000) 2067904 2704247 3347478 34,97877
Sten 7 28,131 15  30,428.33]  31775.42]  33,192.18]  34.680.77 36.244.35
Sicn & 30,128 71 A1.47416 3% BT146 34,341 55 <6 BEG.TH 37,500 05
Htap 9 SL122.27) 3251009 33,967.50] 56.4D114] 3708270 28, 773.601
Step 1 2 157,83 3.3, 56582 35,63 54 L BA0ET 35208 By A 1,21
Rang‘e 13 14 15 16 17 1B
frerrment L,331.34 1,357 54 1,486.67 1532 1ts 162058 168001
Siep 1 2391633 3104797] 3264550 o4.112.107] 3585402 AT,274.50
Sten 2 A1247.07) 3264560  34,312.17]  35,654.28]  37.574.60 38,973,851
Stop 3 SLEV961]  A4.04303| SEATRB4)_ 37,108.27 5880538  40.670.40
Step 4 3101186 53,440 55 3704551 58,.738.a2 41,615 88 42,371.83
Step & 15.242.8%] $6.23808] 35I121B]  40.28007] 4213654 4407064
Jtep & I6574,52] 35 235 63 3% 97H A5 41 822 42 44, 7ET. 1% 46,769 .85
Siep 7 1006 17]  39.63316)  41.44653) 4136447 4537700 47_4GA.AG
Step 8 S9.227.R1]  41,080.68]  42,912.18] 4480652  46,096.05 49,167,587
Hivp 8 4056845 42420.21] 44.378.66]  46.448.67] 4861556 50865958
Btep 10 AL 49,82574] 45845.50]  7,0M082]  50,250.44]  52.565.99

Range 1% F 51 24 ] 4.
Inerement 1,784.86 1,874,905 1,950 18 24166.5] 217014 376,53
Step 1 38o7301] 4076767 4z espez ABO1A0)  45.66531] 4 Ewe4s
Step 2 A0,767.67] 4285762 4460180 16656.31) 4583835 B1.1i508
Sten 3 2254158 4450757 4857008 A8724.8)  510085%] sdnosgd
Step & 44.32550]  46.,382658] 48 540.% S0.80138) 5317673 6566024
Sten 5 A8 105.26] 2825747  E0 50914 02.B87.84) G S4BT  5I.O04617
Steg & 47.805.11) 50,9245 53 g7E 52 bL8%436] 6151900 Bo2wmic
Hten 7 $0.878.97| E2.007.37] t4idiro STOLEE)  BOGRR 1G] 6xae07
Step 8 51,48083] 55882380 ssdiomm 58.067.37]  G1B50.25] - 64.776.06
Step o £3344.88] G5 7ETI7]  ©8,58606 61,133.88] E4.02043] 67,053 A9
Seep I0 5500885  sTei2Zil Goassan 83.200.390  6q10a57  ao.zz0an

[ Hange 5 26 o o] ] T
Tnerement 3,953.13 2,512 51 2.515.06 2,706 2903200 ZoBase
Siep 1 5121628  S3608.51] Eepzios SRE50.08] 61,450 14] £4,337.94
Step 2 5560851  SE02148)  5eehoom B1,488.04]  6433754] 67 o805
Step & 539014841 6853363 61.g07.14 54.190.20]  67.245.54] 7044258
Step 4 58,204.77) E1.046.04] 6393500 SO0E026]  70.155.74 T3.405.00
| Step s 80.687.50] 6366855 w0oTdon 83,79032]  YB.06184] 7654780
Step & ENOBIDS]  65071.06]  64,21137 T3.500.38)  75070.14] " 70 60044
Siten 7 65,374.26] GRAAIET]  T1sdam 15.270.4d)  TAEVA54] A2 Gha0n
Siep 8 87.867.28) TLO0608]  v4.487.44 7804850 8178653 4570568
Step § 7026042 T3.60860]  77,126.50 BOB19.58)  £4.604.74] E8.75R.490
Biep 10 T3,65356] 78121100 79788 g6 E3.55082]  BY.50E0q 91 410,82
Range 31 az as 34 as za

fncremaent 206,63 I,366.74 3588180 avigis 3A04 3580 408907
Szep 7 BT.AR9.98) 7050848  7a oazg TTA0642]  A120861] @5,10095
Btep & T0500.49) 7306333 7749642 BLENAEI) 8510096 0819703
Step 3 60302 77320971 81owea] SLO00.80(  B3.627.31 g3aeAlgn
Btep 4 TIO0055]  ROBDRFI] R4 S6ZE0 R E32.00) DEBSLES 07 aT.lT
Step & 80.218.08] A406346]  BE 00609 B2,345.08F 66.7M601] 10145004
Nten 5 B3 A22681] B7.430.18]  91629.18 B6,057.37) 10068036 105 59531
Sten 7 86.620.14| 50,79653] 95 16za7 B Te256] 1045747 190 £37.a8
Seap 8 3283567 9406167  oeeostg 103,481 75| 108,469.06]  113,725.45
Srap g J3.042.30) 9753041 102 22R75 107,183.04] 11236343 11783567
Sten 10 26,24873) _100,897.16] 10676154 110.806.18)  116,257.76] 191,004.60
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BALARY SCHEDULE
12 Month Employees Effectiver June 24, B00E
1¢ Monih Employess Effective: Sepiember 1, 2006
C‘avﬁ-lnglihnphyulhlxﬁmﬂmm C+«JaD

Range av B & 40 41 [F]
Trerement 4,296 34 4, 500, 65 473699  45716% 6.922.78 5 4EE.35
Step 1 BX19204]. 93.46837] oToems6] 10272425 10770587 112,990, 64
Step 2 93,4583  07.99A26| 10273426 107,705,687 112.928.66] 118.409.01
Step 3 3T.784.71] HO2E0R 15| 107470.24] 112,677.48] 118.151.45] 123,850.35
Step 4 10208105 107018041 112,206,893 11764511 12337454 146,309.71
Srep 5 106.377.20] 111527.958] 11084572 12562075 128 5eTig 134 850,06
Step 6 LI0E7373] 116,08T.82] 121 @vA21} 12759235 133,B19.62] 140,350.41
Step 7 1R OT0.07] 120.647.71] 126,414.20] 192,505.57] 139.045.61 145,810.76
Srap g 119.266.41] 126.057.60] 191,150.00] 13763550 144956400 13125511
Step o 123.662.25) 120,667.45 136.856.18] 14Z607.01] 149.489.18] 106, 7145
Step 10 127, 850.08] 13407738 140625 17] 14747883 154,710.96 162,251 B1
—-ﬂ-lng‘e 41 44 48
Incremen 5,756,698 6.045.67]  Bair.ld
Step ] 115,405.00| 124 165.70] 13021137
Sty 2 124,185.70]  130,211.37] " 136 55850
Step f 129,522.30( 136.257.04] 142905.683
Step 4 166 870.00) 142 802.71] 14825876
Sien 5 141 435.77] 148 B4fds]  155.5009.80
Step & 147, 102467 154304 05] 181 547.07
Step 7 152,840 15) 160430.72] 168,784 15
Szan & 168,705,804 186486.38] 17454128
T 164.962.63] 172 A31.08] a0 SRS4T
Step 10 170,219.83) 178.578.72) 18733954

x|

12 Month Employees

SALARY SCHETHNLE
Effestive: Decembior 24, 200R

1D Mcmth Employees Effsetive: Janoary 36, 2007
Covering Employen Relationg Growps: C+I )
Range i ] ] 4 [ 6
dieremont TH1.77 TOT.L2 A5 7] RYT.ET 52247 HIthA]
Step 1 1853644  1920R.21]  Tino5.ay Z0S4115)| 21 ADHTZ} 9974110
Step 2 1929521 =p09s43] wog3lgs 2180872 227s10A] gii0zan
Sitep 3 2UED.O8] 20 ADEES] 91,7564 22,686,049 23 653660 0467001
Seep 4 20821 96] 2168587 | 97 607AD IREBILE]  E4876.13] 26643 .62)
Step 5 2LABRED] DR amTi|  232%6.3) 24,441 43) 25 409H RG] 9661447
|__Step 6 22345.28) 239843 2497408 2531900 2EAZ1.07]  u7 Raagg
Seep 7 23,10706)  24,08153] 7510075 28,108 57| 27.343.54) A.500.00
Stop & 25.860.83) 9La7ETE] 25 oama7 IT074.14) 2526601 1952605
Step 7 24500600 25875970 2e,7e1.00] 279615 20,188.48] 50 49T B7
Siep 10 239255 26ATSTR] 97 61691]  zhnasan 55 1055] _ 31.458.45
Ranyge 7 ] ] 0 i 12
|_{nerrment LOWRBA _ LoTost] 173760 LIVESY  3244.35] | ab5aa|
Sivg 1 20702.00| 2472085 2370136 26,513 16]  ZH0F5.66] 0940501
Step 2 $4.720.85] 55 SL36E 20.0110R 2008 80 29.324.01] aETDa
Srep LD73900]  J6BELTT| 250306 25.365,90 S0A3BE]  iluitrl
Stepr o 2875505 27532.18] 7013874 S0.442.668)  Ars82 71 aagiong
Step § FRTTIA0  wdonzsd 0236 31619060 SA0F7.080  54.50ma]
St 8 BI067E]  2R07300 . 41 400 o8] E2.78366]  A3.36143] d5.50000
Srep 7 AT 3,480 szheeie| diuEae 5349876 3700801
Sicp A AAIES] B221362] sdedion| oA14sEn 36.730L1E] 3339148
Step B NBS36] 2528428 34.7650%  AA4TE G 4T.084.46) 50 GR6 AL
Step 10 ALETR 85 84364 6d] 38 AeTig| AS0166] 99,0198 81] 4096216
Ranpe 13 14 15 15 17 15
increment 1,362.94 143057 130014 1578281 I Ganen 175583
Step 1 SLELRIG]  Atow2 A0 " Az4led 0 JLBiSAl 3n492.00] sR1R0Ta
Siep 2 SLOBLA0 5341267~ 3481541]  %64uz 00 A8,150.76] 30050 65
Step 3 AR.34524|  9464304] 0641405 ABOT0AT]  39.80% 45 41 60R 6z
Steg 4 MIORIE | 5857341 37,80608] 5969865 4146810] 43367 33
Suwrp 5 98071121 37.703.78) 304172 4109697 42,126.77)  43,106.4E)
Steg & W 43406) 2913415 s0.938.09] 4z 508501 44, TR3.44]  40.Esa 41
Siep 7 870700 40.56453) 1241551 4435345 40,5441 4355400
Sicg 8 0 I50H4] 4109485 —43,50063] 4605107 43 102.78] 50,383 27
Step 8 ALS2 8] 43425 26] 45220300 4754005 48,761,435  FEOEZED
Step i1 A2AELHY  44.865R3] a602291] 1511803 5142017 3,301 1]
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BALAKY SCHEDTTLE
12 Month Employees Effective: December 28, S84
10 Month Emplaysan Effective: Januery 20, 2007
Covering Employee Reletions Groups: C+I

a4 -

l{nns'e 18 20 2, [+ 8
Trorarnt 1,825, 7u 1815801 201545 +,116.03 2082114 203044
Step 1 J9,B89.69 4171545 43,654 49 46,645 94 47, THA.OE d53,BH6.15
Step 2 41, 715.438 43,634.49 Ab f48 B 47 THE.02 40 GRG, 15 52.916.69
Siep 2 48,541.27 46,663.60 A7 66539 A% BA0_ 140 52 20128 54,647.03
Step 4 45,367 .08 47 472,61 A5.530.84 o1,995.18 54 428.41 5897747
Step & 47 192.3E 49381 .52 51 G, 20 54,110,885 06 645,54 59307821
Step £ 45 018 84 51.310.53) 5871114 56,206.34 58,270,687 6163835
Sten 7 50,844 43 53,288 54 55,727,189 5H,340.42 61,001 Ry 53 85870
Erep 8 5267022 55,148.55) ET74264) eDa58 50| 6331293 6620033
Seep 3 64406.01) BT 067.58 G9,76800 6257053 Go.b34.06) 6862067
Ftep 10 E6321.00]  G8,66.51 6171354 04 686.66] 6775518  T0,600.11
Range U6 24 a7 b ] LT
Inerement 2,448,237 2ATLES 2. 70006 283515 2 976,55 3,124,358
Step 1 52,3160 5l THROG 37.037.51 6003767 BE.ETE. 72 66, Bdl 27
Step 2 54,766,965 5730761 B0, 3757 GEBTEVE BE, 24927 58.373.62
Step T 5731633  SO.90000] 6273163 66,0787  REBES 2| 71200907
SIE‘_p 4 GO BE4.TiH 62 48061 G457 6% 6B 543,02 71.B02.37 15,222,098
Step § 62,114.57 65,062.16 6814775 TLATE LT 74, 7TH. B2 TB.346. 67
Step £ B4 663.44 67,8831 T0.A3TR] 74.213.32 T1,700.47 Rt 47002
Srep 7 6TO12.8]  7009556]  T3.53T.5%  TT.ME47] &0 TIZOE]  54,505.37
Step § G0462.18 T0TH681] 7623793 Tusstel]  s3 TOEET]  87,719.52
Step & 7181155 TH, 33836 TE837453 a2 718.77 HE 685 12 54407
Sten 23 T4 28002 71,909 81 B EaE.0% 5 55502 RO GA1.07 O SR A4
Hanpe 31 32 a3 a4 36 i ]
Incremant 328135 3,445 86/ 361622 3, To8.42 2.6 .87 4,158,140
Step 1 BEATS.68 7225551  TST0LAN  T9R1TS5e[ A% 1tN0M|  6Y.102.88
Step 2 TER66.61  7E.9013%  voa1ThAe]  BA11T.01(  BTI02EB]  0),RRA.0M
Stenr 3 1553740 7B, 14723 B2 933 .8t B5 81643 91 0&H.T5 4547320
Siep d TRELG20|  S2.503.00  As55003] T15AH|  980T4AZ|  BO.65R.06
Sten 5 B 101.18 86,035,495 9 1G6.25 94,615.27 09 060.4%] 03 B3R
Sien & 25 383.07 28 48451 B3 THZAT 0831485 108.046.96]) 10802068
Step 7 R 664 .96 92.930.57 B730869] 02 114.1F) 107.042.23 114,215 A4
Step & 01 D465 85 26376853 101,014.81] 106591353 11101810 116,556,00
Slep D 0522874  0,62230) 10463113 10971295 11500207 12053414
S.n?p 1 2851063 104,268 26 108 247 .35 113,612 47| 1I189539.84) 124,769.32

ol

BALARY SCHEDULE
1Z Month Employtes Effective: Decembar 25, 2006
10 Month Employesa Effective: January 20, 2007
Covering Emplayea Relations Gronpg: QT

Hange a7 38 [ 40 41 42
Sierement 4,397.31 4B1087) 484126 B.OBR4E]  5a4557]  H.G0913
; Step 1 91.28304)  95.6B5.55] 100300220 10514060 110,236 96} 715 5E24E
; Step 2 35,655.85] 10030122 105,14350] 110,296.56 115 582.45] JTLI91.6%
: Stap 3 160,082.86] 104.917.05) 109,995 76| 115,386.42] 120.928.00] 15660075
; Slep 4 104,479.97; 109632 56] 114,843.06] 130,413.88] 196,273 531 132 408 501
i Step 5 I08,877.26) 11414583 110,604 125 5609.34) 13151004 ]SEIIZIIQIL'I-i
Srep & L1i%274.65) 118764.90] 12453762 130,500.50] 136.954.56] 195 658 1
Step 7 111871900 12338057} 179.364.90] 13567226 132,91005 149,257.43
Step 8 122060.23| 127 00644 134,28216] 14076772 147,505.60 154 996 I8
Etep 9 126,466 62) 192.618.01] 199.079.45] 135 856.18| 5300113 150 46560
Rtep ith 190 808 B3] 13729018] 14302674] 150,934 64| 158 346.640 J65.06L73
Range 43 44 a5 T
fncrement 5,891 97 8,1A7.75 495,25
Srep 1 TRL.109.62| 127,083,569 13327104
Bhg 2 127,0648.62] 139 27124 13978760
Siep 3 184,976.58] 139.458.00] 146 26300
Step 148.567.55] 14504684] 162 760,18
Sten 5 144 756.50] 161,B34.54] 160 25545
I Bupa 150,4651.47] 158.092.834] 165 75474
Etep 7 156, 543.44] 16421000 172 24900
Step 8 162 43541 170,397.84] 17874640
Step 6 168827380 176.585.59] 186 24158
Step 0 174.218.25] 1#2.773.34] 181 79786




