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PART 1

GENERAL PROVISIONS



Neither the Administration nor the Union shall discriminate against any employee because of race, age, color,
religion, sex, or national origin with respect to any term or condition of employment, including upgrading, demotion,
transfer, layoff, termination, discipline, rate of pay or other form of compensation.

Reference to the male-gender throughout this Agreement should be considered as applicable to both male and
female employees. Both the Mass Transit Administration and Local 1300 of the Amalgamated Transit Union are committed
to non-discriminating practices.

PART I
GENERAL PROVISIONS

THIS AGREEMENT, made the 16™ day of September, 2002, by and between Local 1300 of the Amalgamated
Transit UNION (A.F. of L.-C.1.0.), hereinafter designated for convenience "UNION", and Mass Transit Administration, its
successors and assigns, hereinafter designated for convenience "MTA".

The MTA and the UNION, in consideration of the mutual promises herein set forth, do hereby mutually agree as
follows:

Article (1) - RECOGNITION

The MTA recognizes the UNION as the sole and exclusive bargaining agent for all of its employees covered in the
bargaining unit as defined herein, for the purpose of collective bargaining in respect to rates of pay, wages, hours of
employment or other conditions of employment.

Upon written request, but no more often than once in a six month period for each category, MTA shall provide the
Union with a listing of the names and mailing addresses of record for active or retired bargaining unit members.

Article (2) - COVERAGE AND EMPLOYMENT

Section (1) The bargaining unit shall consist of all MTA employees employed in the job classifications listed in
Articles (53) and (62) of this contract, all operating and maintenance employees of the MTA employed in the rapid transit
system and on the Central Light Rail System, and includes probationary employees subject to the provision hereinafter set
forth in Section (2) of this Article.

All employees presently in the bargaining unit and all probationary employees upon the completion of their
probationary period as provided in Section (2) of this Article, shall become members of the UNION as a condition
precedent to continued employment with MTA, and the UNION agrees to receive into its membership all such employees
who may be eligible therefor according to the laws of the UNION.

Section (2) All new employees hired to fill jobs covered by the bargaining unit shall be probationary employees for
the first ninety (90) working days if hired on or after September 5, 1978. The ninety (90) work days shall include days spent
in training.

At the expiration of a thirty (30) day period after hiring date employees shall become members of the UNION and
shall be given an additional sixty (60) days to pay initiation fee. At the expiration of the thirty (30) day period after hiring
date MTA shall notify the UNION that such employees have completed thirty (30) days of the probationary period.
Notification shall include the mailing address of record for the employee.

The MTA may, during the ninety (90) day probationary period as set forth above, in its discretion, discipline or
dismiss such employees whether with or without cause, and no grievance shall be filed or claimed on behalf of any of them
by the UNION for or on account of any such action of MTA during said ninety (90) day period. However, all other
provisions of the agreement shall apply to probationary employees.

Section (3) No Supervisory employee or Management representative shall perform any work of any classification
covered by this Agreement, except in emergencies and for the purpose of instructing and testing.

Article (3) - DEDUCTIONS OF DUES

Section (1) MTA will deduct out of the current net earnings payable to an employee covered by this Agreement,
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UNION membership dues and assessments, (but not including fines and penalties), in so far as permitted by State or Federal
laws, upon receipt of and in accordance with a duly executed authorization of the employee, in the form attached hereto and
made a part of this Agreement. (Appendix A).

Section (2) Deductions from money due the employee pursuant to this Article will be made from the net earnings
due the employee for each weekly payroll period, provided that MTA has received such authorization, on or before the last
day of the current week in which such deductions are made.

In the event an employee does not have sufficient earnings due him for a weekly payroll period, MTA agrees to
make such deductions from earnings due employee on the next succeeding payroll period in which said employee’s earnings
are sufficient.

Section (3) Deductions shall be remitted to the Financial Secretary of the UNION not later than ten (10) days
following the pay day on which deductions were made. MTA shall furnish the Financial Secretary of the UNION, at the
same time, the amount of deductions, with a list of those for whom deductions have been made.

Section (4) In making deductions and remittances for membership dues and assessments to the UNION, MTA is
entitled to rely upon notification by the Financial Secretary of the UNION as to the amount of money due the UNION by an
employee. The UNION agrees to hold and save MTA harmless from any liability, responsibility or damage arising out of or
in reliance upon the authorization and notification provided for in this Article, and assumes full responsibility for the
disposition of the funds so deducted when turned over to the Financial Secretary of the UNION.

Section (5) Deductions from an employee’s earnings shall be made in the following order: Old Age Benefit
Insurance; Withholding Tax; Uniform Account; Group Life Insurance Premium; Deduction of UNION Dues and
Assessments; Dependents’ Hospitalization Insurance Premium; Credit Union; Charitabie Contributions; and Payroll Savings
(U.S. Government Bonds).

Section (6) As soon as possible after computer capability becomes available, the MTA will deduct out of the
current net earnings payable to an employee covered by this Agreement voluntary ATU-COPE contributions, insofar as
permitted by State and Federal laws, upon receipt of and in accordance with a duly executed authorization of the employee,
in the form attached hereto and made a part of this Agreement (Appendix "B").

Article (4) - HIRE, PROMOTE AND DISCHARGE

Section (1) The UNION recognizes the obligation and right of management to exercise its full managerial rights
incident to the conduct of its business, including the right to direct working forces, to plan and control the operation of its
system for proper public service, to determine the service requirements on each line, to introduce new and improved
facilities and methods, to determine the number, qualifications, physical and mental fitness of employees for each
department, to transfer employees whenever deemed necessary, subject to the procedure as hereinafter set forth, and to
discharge any employee or to take such action as to any employee which the management may deem appropriate for the
proper conduct of its business, with the understanding that any employee discharged or adversely affected by such MTA
action shall have the right to file a grievance in accordance with the provisions covering the handling of grievances
hereinafter set out in this Agreement.

Section (2) The UNION further recognizes that the power of discipline is vested exclusively in MTA. MTA
agrees that discharge will be for just cause. Where disciplinary action is contemplated, the following procedure shall be
adhered to.

(a) In the event disciplinary action is to be taken against an employee, which may result in suspension or discharge,
the employee involved will be given a Disciplinary Report Form (MW-006) which will have the complaint listed by his
Supervisor and the employee’s statement, which he may sign, the employee keeping one copy of said form, and final action
will be withheld until such time as the UNION office has been notified in writing, with a copy of the Form MW-006
attached, and given an opportunity to determine whether or not it desires that a hearing be held for such employee.

(b) It shall be incumbent upon MTA to serve this written notice to the UNION office within one (1) day (except
Saturdays, Sundays and Holidays) after the employee has been interviewed on the infraction which causes the need for

contemplated discipline.

(c) It shall be incumbent upon the UNION President, Recording Secretary or Financial Secretary to notify MTA
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representative in writing, within one (1) day from receipt of the notice by the UNION, that a hearing will be requested.
These hearings will be held with the Supervisory Officials involved, within five (5) days of receipt of such notification.

(d) If the violation involves the infraction of MTA Rules or Regulations or derelictions of duty wherein discharge
is not contemplated, an employee to be so disciplined is to continue in service pending the hearing.

(e) If the incident is one of a more serious nature which may result in the discharge of the employee, the employee
may be withheld from active service pending a hearing and final action, payment or non-payment for the lost time to be a
part of the final determination.

(f) The head of Transportation Department and head of Non-Operating Department of MTA shall hear, or
designate some individual to hear, appeals from disciplinary action by Supervisory Officials and such individual shall have
the authority to render an independent decision. Written reasons will be given by head of Transportation Department and
head of Non-Operating Department for disciplinary actions. Such written decision shall be rendered by the MTA within ten
(10) working days, excluding Saturday, Sunday and Holidays, from the appeal hearing, with a copy to the employee and the
UNION.

(g) Itis understood that hearings under paragraphs (c) and (f) shall be in accordance with the provisions of the
Contract for the disposition of grievance. Prior to a first level hearing of grievance or discipline, the Union shall be
provided with copies of any and all documents or reports relied upon by Management in determination of the case being
heard.

(h) It is specifically understood that the next step from the decision of MTA’s designated representative as
provided for in paragraph (f) herein is submittal to arbitration in accordance with the provisions of the Contract.

Section (3) The UNION covenants that its members shall render faithful service in their respective positions and
shall cooperate with the management in the effective operation of the business; foster friendly relations between MTA and
the general public; that they shall be courteous to passengers and to others with whom they come in official contact; that they
shall at all times seek to protect the property of MTA from injury at their own hands or at the hands of others; that in the
handling of equipment and other property of MTA they shall at all times comply to the best of their ability with the rules of
MTA regarding safety and other matters and the applicable Federal, State and Municipal laws, ordinances, regulations and
orders and shall make every effort to prevent injury to persons and damage to property.

Section (4) In the event of an illegal, unauthorized or uncondoned strike, sit-down, slow-down or interference with
MTA operations by an employee or employees in violation of this Agreement, MTA shall have the right to remove from its
service any or all employees taking part in or having any responsibility for such action, pending a hearing as outlined in this
Article.

It is further agreed that the officers and agents of the UNION will actively and fully cooperate with MTA in
discouraging and combating such unauthorized acts. It is expressly understood and agreed that it shall not constitute a
breach of this Agreement for any employee or UNION member covered herein to refuse to cross a picket line where said
picket line has been established by a labor organization engaged in an authorized strike; provided, however, that such a
refusal to cross a picket line shall not interfere with the transportation operations of MTA.

Article (5) - UNION ACTIVITY ON MTA PREMISES

UNION business shall not be conducted on MTA property, or on MTA's paid time without the permission of a
department head or a representative authorized by him. However, it is understood that every effort shall be made to
cooperate with such UNION representative when and if such permission is sought for the purpose of legitimate UNION
business.

The UNION further agrees that its officers, while on leave of absence, shall comply with all MTA regulations
pertaining to entry into any part of the MTA’s premises, vehicles or other MTA property.

Article (6) - LEAVE OF ABSENCE
MTA agrees that upon written application leaves of absence without pay and without loss of seniority may be

granted to employees qualifying under this Article. All requests for leaves of absence shall be made as far in advance as
possible, usually two (2) weeks, and MTA shall act promptly upon such requests.
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An employee may be granted a leave of absence not to exceed ninety (90) days for sufficient personal reasons,
provided that such leave of absence meets with the approval of his department head and does not impair or inconvenience
the operation of MTA and provided there are employees available who are capable of doing his work. However, leaves of
absence shall not be granted to employees to engage in other kinds of employment or business. Any employee who obtains
a leave of absence by false representation shall be subject to dismissal.

Employees requesting such leaves of absence shall make their request on a form provided for this purpose. Such
form shall be sent to the UNION office and shall, in turn, be sent to the Department Head for approval.

Failure to report for work upon the expiration of leave of absence without being excused by MTA shall constitute a
cause for dismissal from employment.

Section (1) - UNION and Credit UNION

Any member of the UNION whose holding of office in the UNION or whose work in the EMPLOYEES CREDIT
UNION necessitates his absence from the employ of MTA shall be granted an indefinite leave of absence without pay.
However, the number of officers of the UNION on indefinite leave of absence at any one time shall not exceed five (5) and
those working for the EMPLOYEES CREDIT UNION shall not exceed three (3) at any one time.

(a) Upon termination of the necessity for further absence for the purposes aforesaid, such employee shall apply for
reinstatement within thirty (30) days and shall be restored to full seniority rights and placed in his former position if
physically fit and able to qualify. Should such employee fail to qualify to perform his former MTA duties, every effort will
be made by MTA to assign him work of a lesser nature for which he might qualify.

(b) In addition to the above, any member of a committee of the UNION, not to exceed ten (10) at any one time,
may with the approval of his department head be granted a temporary leave of absence not to exceed sixty (60) consecutive
work days to conduct UNION business.

Section (2) - Bereavement Leave

Bereavement leave of three (3) days, without loss of pay, because of death in immediate family, with sufficient
proof of death. Immediate family is defined as employee’s wife/husband, children, stepchildren, mother, father, brother,
sister, mother-in-law and father-in-law.

Bereavement leave of one (1) day without loss of pay because of death of employee’s grandmother, grandfather,
grandchild(ren), or stepmother/stepfather (only one [1] step-parent to be covered) with sufficient proof of death and
attendance of employee at funeral.

Subject to the three-day or one-day limitations contained in this provision, a day or days spent in travel to or from a
distant funeral location or attendance at a wake may be paid, provided such day or days do not fall on an employee’s day or
days off. A day of travel means no less than three hundred (300) miles one way.

The employee may elect to save all or a portion of any specific one or three day entitlement for use during the ten
day period immediately following the passing of the relative.

Section (3) - Personal Leave Day

Each employee after completion of initial probationary period shall be entitled to two (2) Personal Leave Days each
calendar year for conducting personal business. The employees shall receive eight (8) hours pay at their basic straight-time
rate for a Personal Leave Day when taken. Time off for such Personal Leave Day shall be granted where possible upon
seven (7) days’ written notice by the employee. If the employee’s assignment cannot be covered through reasonable
accommodation by the MTA, the request for personal leave may be denied, but it must be denied within two (2) days of
receipt. An annual pick will be held for selection of the Personal Leave Days by employees who may desire to select a
specific future date for Personal Leave Day.

Except as provided for herein, the Personal Leave Days must be used within the calendar year earned. Employees
may, however, carry over a maximum of two (2) Personal Leave Days to the following calendar year enabling the employee



5
to have a total of four (4) Personal Leave Days. Employees may elect to cash-in a maximum of two (2) unused personal
leave days rather than carry them forward to the next year. The MTA shall not be responsible for informing employees of
the status of Personal Leave Days.

Section (4) ~ Military Leave

MTA will pay to employees required to undergo an annual military training requirement the difference between
their daily military pay and eight hours wages for each day lost from work for such training. This supplemental pay is limited
to fifteen (15) work days per year. An employee reporting for work after military leave of absence will be given an
additional three (3) days, if necessary, upon submission of proper proof.

Military Reservists and National Guardsmen who are ordered to active duty in the U.S. armed forces will be
granted a leave of absence in accordance with The Uniformed Services Employment and Reemployment Rights Act
(USERRA) as amended.

Section (5) Loss of Driver's License

Any employee losing his/her driver’s license for any reason other than driving while intoxicated or under the
" influence of illegal drugs as defined by State law; or conviction for reckless driving will be granted a leave of absence until
driver’s license is reinstated, but, in no event shall leave of absence exceed one hundred twenty (120) days.

In appropriate circumstances, in the exercise of its discretion, MTA may waive the foregoing exclusions to the
granting of leave of absence without pay.

Section (6) Drugs & Alcohol

MTA shall establish and administer an Alcohol and Drug Abuse Program which is consistent with the "Statement
on Alcohol and Drug Abuse" issued by Arbitrator Richard 1. Bloch on August 30, 1991. The program shall adhere to the
guidelines of the U.S. Department of Transportation’s Procedures for Transportation Workplace Drug and Alcohol Testing
Programs - 49 CFR Part 40, FTA Alcohol Testing Rules 49 CFR Part 653 and 49 CFR Part 654. Additionally, each safety
sensitive employee will be given a scheduled biennial drug test in conjunction with their biennial physical examination.
Once established, such policy shall not be modified without 30 days advance notice to the union; and then as the statement
permits.

A. General
1. "Alcohol/drugs" as used in this section means any substance that alters one’s senses or could affect one’s ability
to function in his or her job. The term includes but is not limited to ethanol (alcohol), amphetamines,
barbiturates, and other hypnotics, cocaine, narcotics (opiates such as heroin, morphine and codeine;

methadone), PCP, and other hallucinogens, marijuana, and any other cannabinoid (e.g. hashish).

Alcohol/drugs as used in this section does not include appropriately used prescription or over-the counter
medication.

2. All employees shall be given a copy of these provisions.
B. Rehabilitation
1. MTA shall establish and maintain a substance abuse rehabilitation program which encourages troubled employees
to seek professional help in dealing with a substance abuse problem. The program shall consist of the
following elements:
a. Referral services through the State of Maryland Employee Assistance Program.

b. Professional medical assistance through the MTA health care insurance program.

c. Leaves of absence to enable employees to keep from being found on duty with drugs or alcohol in their
system while addressing their substance problem and thereby protecting their employment.



d. A safe return to work procedure.

e. The substance rehabilitation program shall be subject to the following conditions:

1)

2)

3)

4)

5)

6)

7)

8)

9

Employees may enter the program either voluntarily before they are ever confronted with the charge
of reporting for duty or being on duty with drugs or alcohol in their system, without threat of
discipline for having come forward, or through compulsory referral after a positive drug test.

Employees found reporting for duty or being on duty with alcohol (as determined by breathalyzer) or
drugs in their system will be subject to immediate dismissal or compulsory successful rehabilitation.

An employee who participates in the rehabilitation program shall initially be granted a leave of
absence for the purpose of detoxification of up to thirty (30) days to enable the employee to protect
his/her employment while achieving detoxification and/or participating in an inpatient detoxification
program. The employee must demonstrate continuing abstinence after successfully completing
detoxification in order to return to work prior to the expiration of the detoxification leave.

If, at the end of the initial detoxification leave, the employee has not returned to work, or is unable to
return to work, one additional leave extension of up to thirty days will be granted, if progress toward
rehabilitation is being made.

During the foregoing detoxification leave an employee shall be aliowed to draw pay on sick leave that
he or she has accrued before the start of the leave. Sick leave must be applied for on the regular sick
leave form provided by the MTA, and certified and signed by a physician. Drug or alcohol abuse shall
be an accepted medical basis for the leave. However, no new employee shall be paid sick leave for
drug or alcohol abuse detoxification until the employee has more than six months of service. The
twenty-six (26) week health and accident insurance program cannot be used.

If further withheld by a physician for rehabilitation purposes, an employee may be given a leave of
absence without sick pay. A total absence period may not exceed one year for detoxification and
rehabilitation purposes. The employees incapacity for reasons other than substance dependency
during this period will be handled in accordance with Article 16, including sick leave.

Any employee who detoxifies, and who achieves complete and sustained abstinence from drug or
alcohol abuse shall be reinstated to work and allowed to bump into the same classification, at the
same Division, Department, or group in which the employee last was employed.

Should the employee not return to work, or is unable to return to work, after the detoxification and/or
rehabilitation leave, as extended, is exhausted, then the employee shall be discharged from MTA
employment.

MTA will bear all costs for the MTA physician, treatment expenses incurred or prescribed by the
MTA physician, and those medical costs incurred through Article 16 of this Agreement.

Having once returned from a detoxification leave, an employee shall be allowed just one additional
detoxification leave within the twelve month period which begins with the date on which the first
leave ended or was exhausted. Any further extensions shall be at the discretion of the Administration
on an equitable basis and for medically indicated reasons.

10) If monitored by some agency other than CMC, each employee is obligated to keep the MTA informed

about his/her progress while off from work.

11) Management employees will be given training on substance abuse issues.

Discipline & Review

1. Any employee who is to be disciplined or discharged by MTA for a claimed violation of its policy on
Alcohol/Drugs shall be notified of that action in accordance with Article (4), Sections (2)(a) & (2)(b) of this
Agreement.
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2. Any employee who is to be so disciplined or discharged shall first be entitled to a hearing on the charges in a
manner that is consistent with Article (4), Section (2)(c) of this Agreement.

3. Should the MTA discipline or discharge an employee after a hearing conducted under Article (4), Section
(2)(c) of this Agreement, then the Administration’s action shall automatically be subject to review under the
following, exclusive, grievance and arbitration procedure:

a. [Established. There shall be established a Joint Labor-Management Committee on Alcohol and Drugs. The
committee shall have five members, and be composed of two representatives from MTA, two from ATU,
Local 1300, and a jointly appointed neutral who shall be a qualified labor arbitrator. For the term of this
Agreement, the Arbitrator shall be Richard Bloch, unless otherwise mutually agreed upon by the parties.

The parties shall equally share the costs of compensation and expenses for the neutral.

b. Authority. The committee shall have the authority to consider, and to render final and binding decisions on
any and all questions which may concern the administration of substance abuse tests, rehabilitation,
discipline and discharge for violation of the MTA’s policy on alcohol/drugs and the Statement referenced
in the opening paragraph of this section.

c. Procedure.

1

2)

3)

4)

5)

6)

7)

8)

The parties’ advocates shall receive copies of all original reports and all other relevant documents
which pertain to a discipline or discharge as a matter of course. All copies of routinely prepared
documents shall be without costs. Copies shall be available before the hearing under Article (4),
Section (2)(c) of this Agreement.

The committee shall meet at a time and place arranged by mutual consent, or as determined by the
neutral member. The formal rules of evidence need not be honored, and manner of presentation and
receipt of evidence and points of view shall be administered by the neutral member.

The neutral shall have the authority while conducting the proceeding to find common ground on
issues, and determine matters as to which the facts are not in dispute.

The grievant shall have the right to be present and to speak during the committee’s deliberations,
particularly if the committee determines in accordance with this protocol that it shall undertake to
make a final and binding determination in a particular case. The grievant shall be given a full and
complete opportunity to be heard before the committee makes any final decision.

The committee shall first identify the issues in all discipline and discharge cases. The committee shail
also decide by vote, with the arbitrator participating, whether any part of the issues presented are to be
reserved for further hearing in arbitration, or whether all are to be fully and finally determined by the
committee, in committee arbitration session, with the arbitrator participating by casting a vote.

The ATU and MTA members of the committee shall vote by secret ballot to determine chain-of-
custody and test accuracy issues, and all other issues that are reserved by the committee for its
decision in Committee arbitration session. In the event of a tie on any reserved issue the
undetermined issue shall be referred to the arbitrator for his/her vote on the reserved issue(s), which
shall produce a final and binding decision.

When an issue is determined, whether by the arbitrator or by majority vote, it shall be fully and finally
determined thereby and shall not be presented to arbitration. The neutral member shall issue a written
award which reasonably describes the Committee’s action, and reasons for the action.

Any other issues which have not been reserved by the committee for decision in committee arbitration
session shall be referred to arbitration hearing before the neutral member of the committee. Once so
referred, the proceedings shall be in the control of the neutral member alone, who shall conduct the
hearing, and issue written findings of fact, conclusions and an award.
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d. Exclusivity. The grievance procedure contained in this section shall be the sole and exclusive means to adjust
any grievance which may arise as to employee discipline and discharge.

Article (7) - BULLETIN BOARDS

Section (1) MTA agrees to erect and maintain an adequate number of bulletin boards upon its property for
UNION’s use at such locations and of such size as may from time to time be mutually agreed upon by the parties. They shall
be used by UNION for the posting of notices of the following types:

(a) Recreational and social events and business of UNION
(b) UNION elections

(c) UNION meetings

(d) Results of UNION elections

(e) Agreements concluded by MTA and UNION.

Section (2) The bulletin boards shall not be used by UNION for posting of political matter of any kind whatsoever,
nor for any matter not the primary business of UNION.

Article (8) - GRIEVANCES

Section (1) Any employee in the bargaining unit who claims to be aggrieved by any action of MTA, whether
occasioned by discharge or other discipline or whether because of alleged discrimination against him by reason of the failure
to apply to him any of the benefits of this Agreement to which he believes himself entitled, may proceed in accordance with
the following grievance procedure which shall be distinct and separate from the arbitration procedure provided for in Article

9.

Section (2) When such employee determines to file a grievance, he shall present on a form provided by the
UNION a written grievance to his immediate Supervisor or next higher level of supervision, accompanied, if such employee
desires, by a representative of the UNION. Such grievance must be presented within ten (10) days (excluding Saturdays,
Sundays and Holidays) after it has come to the employee’s attention, otherwise it shall not be considered. Where the
employee is not accompanied by a representative of the UNION, notification of the grievance shall be given the UNION by
the Division Manager or Section Supervisor having jurisdiction and the UNION shall be afforded an opportunity to attend
any hearing relating to such grievance.

Section (3) If a grievance is presented within the time prescribed and is not adjusted to the employee’s satisfaction
within ten (10) days (excluding Saturdays, Sundays and Holidays) thereafter, then there shall be prepared in writing by the
individual employee, the UNION, or jointly, a statement of the grievance, which shall be presented within ten (10) working
days, (excluding Saturdays, Sundays and Holidays) to the head of Transportation Department or head of Non-Operating
Department, or such other person as he may designate to act in his place, to hear said grievance. The case shall be set down
for immediate (not exceeding ten {10} days) (excluding Saturdays, Sundays and Holidays) hearing and, at such hearing, the
employee may be accompanied by, or represented by, one or more but not exceeding five (5) representatives of the UNION.

MTA shall render its decision in conformity with the provisions of Article 4, Section 2 (f).

Section (4) If, after ten (10) days from the date of hearing (excluding Saturdays, Sundays and Holidays), the
grievance has not been settled satisfactorily, then the grievance may be submitted to the decision of an arbitrator to be
selected in accordance with Article (9) hereof.

Section (5) When the UNION files a grievance relating to the interpretation of this Contract, it shall be presented
within ten (10) days after such grievance has been brought to the UNION's attention.

Section (6) The failure of the MTA or the UNION to honor the time requirements of the grievance procedure shall
constitute a forfeiture of its position.



Article (9) - ARBITRATION

Section (1) Should any grievance be unsettled as provided in Article (8) hereof, or should any difference arise
between MTA and the UNION as to the meaning or application of any provision of this Agreement, which after reasonable
effort cannot be mutually adjusted, either MTA or the UNION may within forty-five (45) days thereafter, request in writing
that the dispute be submitted to arbitration. The issues shall then be submitted in writing to an arbitrator to be selected as
follows:

(a) By mutual agreement of the parties within five (5) days (excluding Saturdays, Sundays and Holidays) from the
submission of the written request to arbitrate; or, failing such agreement,

(b) By the American Arbitration Association, which shall make the selection as expeditiously as possible upon the
written request of either party.

Section (2) The arbitrator, after being selected, shall commence hearings within two (2) weeks after his
availability, and shall render his decision in writing, within four (4) weeks, if possible, following the closing of the hearing.

Section (3) The arbitrator shall be confined to the issues presented in writing, and shall not have the power to add
to or subtract from, or to modify any of the terms of this Agreement or of any other agreements made supplementary thereto.

Section (4) The decision of the arbitrator when submitted to the parties, in writing, together with the finding of
facts, and the reasons in support thereof, shall be final and binding upon MTA and the UNION.

Section (5) The compensation of the arbitrator and the expense of the arbitration shall be borne equally by the
parties. Each party shall bear the expense of preparing and presenting its own case.

Article (10) - MEDICAL EXAMINATIONS

Section (1) MTA shall have the right to require periodic medical examinations of its employees by MTA doctor to
maintain adequate and safe standards of service and to minimize accidents.

Section (2) If, after MTA doctor reports his findings, the UNION requests further consideration of the physical or
mental qualifications of any employee, the following procedure shall be followed:

(a) MTA shall have its doctor review the case and if the original findings are sustained, then,

(b) The UNION may have a doctor of its selection review the case with MTA doctor and should no final decision
be reached at this juncture, then,

{c) The MTA and the UNION doctors shall jointly select a third doctor to review the case and his decision shall be
final and binding on both parties.

Section (3) When medical examinations of employees are initiated and conducted exclusively by MTA’s
physicians, MTA shall assume the costs. Should the UNION request the review provided for under Section (2)(b) above,
the fee of the UNION doctor and all expenses he may incur in his review shall be borne solely by the UNION. In the event
of a review as provided for under Section (2)(c) above, the fee of the third doctor and all expenses incurred by him in such
review shall be borne equally by the UNION and MTA.

Section (4) When MTA requires a periodic physical examination of its employees by a MTA doctor, as provided
for in Section (1), hereof, such employees shall be paid as follows:

(a) During regular working hours, their established rate of pay for actual time lost from work.

(b) On their regular day off, or before or after regular working hours, their regular straight-time hourly rate of pay
for actual time spent at the doctor’s office, plus one hour travel time each way.

(c) Operators will not be assigned for periodic physical examinations on their scheduled days off.
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(d) Such employee will not be compensated for time required for further necessary medical attention or treatment,
but every effort will be made to schedule such medical treatment on employees’ off time.

Section (5) Pay and travel allowance shall not be paid to those employees visiting the doctor’s office for
professional services or for securing a release to return to work, except as provided in Section (4) above. Time spent in
doctor’s office and travel time shall not be considered in computing daily overtime.

Section (6) When there is a conflict of opinion between an employee’s doctor and the MTA’s doctor in determining
an employee’s fitness to return to work and eligibility for sick leave payment, the following shall apply:

(a) The MTA doctor and the employee’s doctor will review the case with each other to attempt to resolve the
conflict. Should no final decision be reached by this review, then,

(b) Within ten (10) days from notification of the results of the above review, either party (the MTA or UNION)
must notify the other party in writing of the desire for a third doctor’s opinion. (UNION will be copied by MTA of any such
notice to the employee.) Upon notification, the MTA (or its doctor) and the UNION (or the employee’s doctor) shall jointly
select a third doctor to review the case. The third doctor’s opinion shall be final and binding on all parties.

(¢) When medical examinations of employees are initiated and conducted exclusively by MTA’s physicians, MTA
shall assume the costs. Should the review provided for above be requested by the employee, the fee for the employee’s
treating doctor and all expenses he may incur in his review shall be borne by the employee. In the event of a review by a
third doctor, all expenses incurred by the third doctor review shall be borne equally by the MTA and the UNION.

(d) Miscellaneous
(1) In those instances where the date noted for the employee to report back to work may slightly differ
between the MTA doctor and the employee’s doctor (example: one or two days), reasonable discretion
will be used by both parties.
(2) Itis understood that sick leave pay may be withheld from the employee from the date conflicting
doctors’ opinions are known to the MTA and until resolved by the third doctor’s opinion. Resolution
of any sick leave pay issue will be based upon the third doctor’s opinion.

Article (11) - MEDICAL RELEASES FOLLOWING ILLNESS

Section (1) Any employee in the bargaining unit covered by this Agreement who shall be off sick for more than a
total of two (2) work days during any calendar month, shall be required to obtain a release from a doctor, which shall be
presented to the authorized MTA representative before returning to work. Any illness of over three (3) work days duration
shall require a release from the treating doctor. Doctors’ releases obtained from doctors other than the MTA’s doctor shall
state the diagnosis of the illness for which treatment was given. MTA shall not pay the expense of obtaining a release from
other than MTA doctor.

(a) An employee who shall be required to obtain a release from a doctor in conformity with the provisions
hereinbefore stated, who wants to return to work on a Sunday, Monday or day after a Holiday, must notify MTA not later
than 2:00 P.M. of the day preceding the day upon which he intends to work. Having done so, any employee returning to
work on Sunday, must obtain a doctor’s release during his off duty time on Monday; employee returning to work on Monday
or on day after Holiday, must obtain doctor’s release during his off duty time on day he returned to work. This provision
does not cover employees returning from a long illness of five (5) work days or more; such employees being required to
obtain release as heretofore stated in the first paragraph of this Section (1).

Section (2) Any employee may be required to report at any time to the MTA’s doctor for a medical examination.
Such employee will be paid at the rates established in Article 10, Section (4), sub-paragraphs (a) and (b). However, if
management removes an employee from work for a medical examination, and they must be withheld from work beyond the
terms of Article 10, subsection 4(a) and 4(b) because the MTA doctor is not immediately available to perform the initial
examination, compensation will be as follows,

1) If the employee is released from duty upon that initial examination, MTA shall pay such additional lost
scheduled wages.
2) If the employee is not released upon the initial examination, time lost due to the withholding may be

included in any sick leave application.

Article (12) - METHOD OF CALCULATION
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Section (1) MTA and the UNION agree that where MTA cannot readily and easily ascertain, without an extensive
checking of records, the exact amount of any item of retroactive pay which may be due employees under the provisions of
this Agreement, the parties hereto shall attempt jointly to determine some practicable and equitable plan for calculating and
allocating the amount of retroactive pay so that the same may be arrived at on some simple basis in order that the same may
be calculated, allocated and paid as soon as it can be practically done. This Section shall not apply to retroactive payments
relating to individual grievances.

Article (13) - EASTERN DAYLIGHT TIME
Eastern Daylight Time starts as designated by law.

As aresult of the advancing of clocks one (1) hour, an employee who is working a night shift or a night run and
who actually works one (1) hour less than clock time shows, shall be given the benefit of that hour and be paid for the hour
not actually worked.

By reason of the turning back of clocks due to the returning to Eastern Standard Time, certain employees will work
one (1) hour twice, or in other words one (1) hour more than clock time shows. These employees will be paid at the
straight-time hourly rate for such additional hour.

Article (14) - REDUCTION IN WORK FORCES
Section (1)

(a) When a reduction in forces is to be made by MTA, the number of employees to be laid off will be determined
by MTA for each Division and for each Group affected therein. Thereupon MTA shall notify the UNION, in writing, of
such reduction in forces not less than thirty (30) days prior to the date the reduction shall be made effective. Such
notification to the UNION shall specify the number of employees to be laid off in such Division and in each Group affected
therein, over and above the probationary employees to be laid off.

(b) In the event MTA completely converts from rail to bus or bus to rail operation, an employee in the Operating
or Non-Operating Department, with no physical or mental disability, with not less than five (5) years continuous service, but
who fails to qualify for the job into which he has bumped, or is laid off as a result of such complete conversion, will be
pensioned in accordance with the provisions of Article (18) of this Agreement.

Section (2) When the reduction in forces provision is adopted, the procedure for reduction of forces of employees
in the bargaining unit shall be as follows:

I. Non-Operating Department

(a) When a force reduction is to be made in the Non-Operating Department, it shall be accomplished in the inverse
order of MTA seniority within the Department. The employees with the least MTA seniority in the Department shall be laid
off first.

(b) After completion of a force reduction, MTA will readjust the forces in each Group.
(1) When the readjustment of forces creates a vacancy in the higher classification, the vacancy will be
posted and filled as outlined in Article (50).

(2) When the readjustment of forces requires a reduction in the higher classifications within any Group,
the employees affected will bump as follows:

(a) The employee with the least Department seniority in the Group to be reduced may bump any
employee with less Department seniority in his classification in any Group in the Non-Operating

Department for which he can qualify; or

(b) He may bump any man in the next lower classification within his Group with less Department
seniority for which he can qualify; or,

(c) Employees bumped as outlined in sub-paragraphs (a) and (b) of this Section may bump
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progressively as outlined in this Section.
I1. Operating Department

When a force reduction is to be made in the Operating Department, it shall be accomplished in the inverse order of
MTA seniority within the Department. MTA may furlough probationary employees without notice.

Section (3) When such force reduction becomes effective, employees laid off shall be paid for such vacations as
they would have been entitled to receive, had they continued to be employed for the duration of the calendar year in which
such force reduction occurs.

Section (4)
(a) If, after a force reduction, it becomes necessary to hire employees for positions in any classification affected by
such layoff, those then released shall be given the first opportunity for reinstatement in accordance with seniority, so that the

last employee laid off shall be the first notified for reinstatement subject to qualification and medical examination. The
UNION shall be sent a copy of such recall notice.

(b) Employees desiring to avail themselves of this provision must file their addresses with the Employment Office
at the time of the force reduction and notify said Employment Office of any subsequent changes in address.

(¢) The following employees who have been laid off shall lose all rights under this Agreement when they:
(1) Fail to file their addresses as provided in paragraph (b) of this Section;
(2) Have been laid off for a period of three (3) years;

(3) Fail to return to work within ten (10) days after the MTA has sent, by registered mail to their last
address filed with the MTA’s Employment Office notification to return to work.

Section (5) When employees who have been laid off are reinstated, their seniority rights shall be those which
existed at the time of their lay-offs plus the time accumulated during such lay-offs.

Section (6) During the period of any force reduction, any employee affected who may be receiving medical,
surgical, dental or hospital benefits shall be eligible to continue to receive the same during the continuation of the illness or
condition being treated. If the illness being treated is of a recurring or chronic nature, treatment shall only continue during
the acute stages being treated at the time of lay-off.

Employees so laid off shall not receive any such benefits for conditions arising during the period of such lay-off.

All other benefits furnished by MTA shall cease on the effective date of the lay-off.

Section (7) When an employee has been recalled or reinstated after any authorized leave of absen