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WAGES AND FRINGES - LOCAL #3 (Plumbers)

Elect. Effect.” Effect. ~ Effect.*
3-6-03 10 1-1-04 to 7-1-04 1y 7-1-05 10
12-31-03 6 -30-04 6-30-05 6-30-06
Basic Hourly Wage Rate for Journeymen ................ $15.37 $23.57 $1.60" $1.80*
Vacation** ... ciiiiiiniaes Getaereenaaaa vere-a. 165 1.65
Total Taxable Wage ... ....ca0an 527,02 §27.52
Fringe Fund Contribution
INIUMBGCE oot rararrsaas s arar e 345 3.45
Pension .o e as 335 3.38
ANNUITY o iiiiia it s
Total Wage/Fringe Pachage .......... ..., 533.82 243
Apprentice & Journeyman Traiging ... ... i 31 3 L) 35
internationsl Training Fund ., ...... .05 05 05 05
==+ Centract Administration Fund .. v. W20 .20 i) 20
Tatal Hourty Package . ... .00 evaan $34.33 $34.38 $36.51 535.33

* Note: 5.50 increase January £, 2004 is allocated to wages only. July 1, 2004 {$1.60 per hour), and
July 1, 2005 {$1.80 per hour) may be divided hetween wages and Iringes by the Unions as necessary.
** ¥acation pay, paid on bours worked until July 1, 1999, and then on hours paid..
*** Optiona! predetermined amount of wages 1o annuity by an individusl for a fixed period of time.
“sss Contract Administration Fund Coatributions are not to be considered pant of the employee wage/fringe package,
On luly 1, 2004, the Coniract Adminisiration Fund contribution shall increase by | cent per hour to 21 cents per hour.
Piping Specialist (a3 defined in this agreement}, an additional 53.75 per bour over Basic Hourly Wuge rate,
Note: Rares below are from 5-6-03 to 12-31-03 - They will change a3 the base rate changes

Foreman Basic Hourly Wage Rate + (10%}............... $27.91

General Foreman Basi¢ Hourly Wage Rate + (15%) ........ 519.18

Apprentice Basic Hourly Wage Rate;

IstSixMonths ............... ... P % e S512.6%

od Sha Momths ..o, 55% i 513.95

Ind Twelve Months . .,.......ovrininanis 6% i $15.12

Ird Twelve Montha .............. ... ..., T L.l viererea.. S1776

4th Twelve Months . ... oty BO0% ... $20.30

5th Twetve Months . ., $21.56
Excrption; App ices; No contribution to the Pension Fund required during the firsi year period, thereafter

they will receive & percentage of the pension contribution equnl to their individual percentage of wages,

Plumber Pipetradesman (30% to 80% Ranges) .. ... ... .. ... [P $7.61-20.30
Utility Plumaber (J0% to 60% Ranges) ... ..o iuviriirinaniiniraainas hraaeeacaaae e $7.61-15.12
Health & Welfare Contribution fearerarrnirararrerass. 345 345

Total Wage/Fringe Package (Plumber Pipetradesman) ..,................. 51062375

Tolx! Wage/Fringe Package (Utility Plumber), ....... e aaearaas . B 1L.06-18.67
Apprenliceship and Training . .. A 3. At
Contract Administration Fund .. ... .o vriiiiirinrisissiiirasiaarans 0. 20 e

Total Hourly Package - (Pipeiradesman) ... .. coiiiiiiiiiiiiniiianns $11.57-24.26

Total bourty Package - (Utility Plumber) ......... .. ... oiiiiiiiiia., $11.57-19.18
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WAGES AND FRINGES - LOCAL #208 (Pipe Fitters)

Eftret. Effect.” Effect. * Effect.*
8-6-03 to 1-1-04 to 7-1-04 to 7-1-05 to
12-31-03 6 -30-04 3-30-05 6-30-06
Basic Hourly Wage Rate for Journeymen ........000u00s 52512 3572 51.60* 51.50
Vacation** L.78
‘Total Taxable Wage $27.47
Fringe Fund Contribution
Insuramee ... i et P R4 3.45
Pension ... e e 3.40 3.40
ARBUILY i ie i e i
Total Wage/Fringe Package 333.82 534,32
Apprentice & Journeyman Training . 31 3 33 38
International Training Fund ... .o ... oiiiniiiiiiiiiiinn ey 05 05 05 0%
rane Contract Administration Fund 20 .....0vvineiiiinnes .20 .20 .21 21
Total Hourly Package . .........oviienninn 334,38 534,88 $36.51 538.33

* Note: $.50 increase January |, 2004 is allocated to wages oaly. July I, 2004 ($1.60 per hour), and
July 1, 2005 (51.80 per hour} may be divided between wages and [ringes by the Unions a1 necessary.
** Vacation pay, paid on hours worked until July 1, 1999, and then on hours paid..
=** Optienal predeiermined amount of wages (0 annuity by an individus! for a fixed period of time.
a»na Contract Administration Fund Contributions are not to be considered part of the employte wage/Tringe package.
On July 1,2004 the Contract Administratien Fund contribution shall increase by | cent per hour to 21 cents per hour,
Piping Specialist (as defined in this agreement), sn additional 53.75 per kour over Basic Hourly Wage rate.
Note: Rales below are from 8-6-03 to 12-31-03 - They will change as the base rate changes

Foreman Basic Hourly Wage Rate + (10%) . ... ......... . 82174
General Foreman Basic Hourly Wage Rate + (15%)........ $29.00

Apprentice Basic Hourly Wage Rate:
Ist Sizs Months ..........c00s
Ind Six Monthy ............
2nd Twehve Months ..
3rd Twelve Months ..
4th Twelve Months ... .
Sth Twelve Months .. ...........nl.. PN

Exception: Apprentices; No contribution to the Pension Fund required during the first year period, thereafier
they will ceceive & percentage of \he pension ¢ontribution equal to their individual percentage of wages.

Pipetradesman (30% 10 80% REnEES) ... ..ottt it e, §7.57-20.18
Health & Welfare Contribution5 ....... e Cedverrararaes §3.45- 3.45
Total Wage/Fringe Package (Pipeiradesman) . .....oovvvuiinninnae PN 511.02-23.63
Apprenticeship and Training ........ feebairraarar s
Contract Administration Fund . ......... Ceerraararrraen .-
Total Hourly Package - {Pipetradesman) ........... et $11.53-524.14
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JOINT AGREEMENT

This Agreement, made and entered into as of August 6, 2003 by and
between the Contract Administration Fund of Northeastern Colorado, Inc. for
and on behalfofthose Employers for whom the Contract Administration Fund
of Northeastern Colorado, Inc. is authorized to bargain, hereinafler called
"Employers", and Journeymen Plumbers and Gas Fitters Union No. 3 of Denver,
Colorado, and Pipe Fitters Local Union No. 208 of Denver, Colorado of the
United Association of Journeymen and Apprentices of the Plumbing and Pipe
Fitting Industry of the United States and Canada (AFL-CIO), hereinafter called
Plumbers Local Union No. 3 or Pipe Fitters Local Union No. 208 or "Union",
each for itself, and in behalf of all employees whose wages, hours and
conditions of employment are covered by this Agreement. The signing of this
Agreement by an Employer for whom the Contract Administration Fund of
Northeastern Colorado, Inc. is not authorized to bargain, which incorporates this
Joint Agreement by reference and its acceptance by the Union shall bind said
Employer to comply with all terms, conditions and provisions of this contract and
Joint Agreement, including, but not limited to, the assignment of bargaining rights
to the Contract Administration Fund of Northeastern Colorado, Inc. for the
administration of this Agreement as well as the negotiation of successor
agreements.

Article I
INTENT AND PURPOSE

All terminology found herein is for the purpose of establishing an
agreement understandable to the trades and crafts represented and shall not be
construed to be a reference to gender.

The intent in using the words Journeyman, Foreman, manpower,
workmen, etc., is for establishing a descriptive class of persons or items and is
not intended to specify a particular sex.

Section1 - Itis the express intent and purpose of the Parties to this
Agreement to improve and promote the relationship between the Contract
Administration Fund of Northeastern Colorade, Inc. and the Unions, to
eliminate strikes and lockouts and the causes thereof, to enter into centractual
relations with respect to wages, hours of work, conditions of employment and



other benefits, and to facilitate the peaceful and orderly adjustment of disputes
and grievances and to provide a basis for the faithful observance of this
Contract and Agreement by all Parties.

Article 11
RECOGNITION

Section 1 - The Employers recognize the Unions as the sole and
exclusive bargaining representatives, as certified by the National Labor
Relations Board, cases numbered 30-RC-701 dated July 30, 1952, and 30-RC-
710 dated July 29, 1952 for all Journeymen Plumbers and Pipe Fitters,
Apprentice Plumbers and Pipe Fitters, Plumber Pipetradesmen, Pipe Fitter
Pipetradesmen and Utility Plumbers, Plumber and Pipe Fitter Foremen,
Plumber and Pipe Fitter General Foremen who are employed by any Employer
who is a party to this Agreement or has accepted its provisions.

Section 2 - The Unions hereby recognize the Contract
Administration Fund of Nertheastern Colorado, Inc. as the sole and exclusive
bargaining representative for all contractors for whom they are authorized to
bargain.

Section 3 - The Contract Administration Fund of Northeastern
Colorado, Inc. shall, upon request by the Unions, advise the Unions of the
Employers for which the Contract Administration Fund of Northeastern
Colorado, Inc. is authorized to bargain. The Unions shall, upon request by the
Contract Administration Fund of Northeastern Colorado, Inc., advise the
Contract Administration Fund of Northeastern Colorado, Inc. of ali Employers
who are signatory to this Agreement.

Section 4 - The Employeragrees that if the Union can demonstrate
that the Employer has a stable work force and that the majority of the
employees on the Employer's current payroll have signed valid authorization
cards with valid signatures, recently dated, then, if the Employer has not
previously done so, the Employer will recognize the Union as the exclusive
collective bargaining agent for all employees performing covered work within
the jurisdiction of the Union. The parties agree that such recognition will be a
Section 9 (29 U.S.C. § 159) voluntary recognition. In the event voluntary
recognition is obtained, the Employer will recognize the appropriate Union as the



sole and exclusive representative of all employees covered by this Agreement
in all matters pertaining to wages, hours and benefits, including terms and
conditions of employment wherever, within the jurisdiction of the Union, such
employees may be employed in the classifications listed in this Agreement for
the duration of this Agreement.

Section 5 - By the execution of this Agreement or by adoption of
this Agreement including the payment of the established contribution 1o the
Contract Administration Fund of Northeastern Colorado, Inc. the Employer
authorizes the Contract Administration Fund of Northeastern Colorado, Inc. to
act as its collective bargaining representative for all matters relating to this
Agreement. The parties agree that the Employer will hereafier be a member
of the multi-employer bargaining unit represented by the Contract
Administration Fund of Northeastern Colorado, Inc. until and unless this
authorization is withdrawn by written notice which must be received by the
Contract Administration Fund of Northeastern Colorado, Inc. and the
appropriate union(s) at least 120 days prior to the then current ¢xpiration date
of this Agreement.

Article IT1
TERRITORIAL SCOPE OF AGREEMENT

Section 1 - The area in which this Agreement shall apply shall
include: Adams, Arapahoe, Broomfield, Boulder, Clear Creek, Denver, Gilpin,
Grand, Jackson, Lake, Larimer, Logan, Morgan, Phillips, Sedgwick, Summit,
Washington, Weld, Yuma and those portions of the following counties as
designated on Map: Douglas, Eibert, Eagle, Jefferson, Kit Carson, Lincoln and
Park, or any additional jurisdictional territory whichmay be assigned. See map
in Appendix "A" (pg. 42)

Article 1V
WORK ASSIGNMENT AND JOB CLASSIFICATION
Section 1 - it shall be the responsibility ofthe Employer to assign
work in accordance with the work assignment and historical job classification

of Plumbers Local No. 3 and Pipe Fitters Local No. 208, as listed in Appendix
“B” (pg. 43) to this Agreement.



Article V
WAGES, HOURS AND WORKING CONDITIONS
Section 1 - Definitions:

(A) Emergency Work - Any work requiring immediate attention or
repair and which is necessary for the preservation of life, health or property.

(B) Residential Work - Shall include single or multi-family dwellings
of not more than four (4) stories above ground level.

(C) Service or Repair work - That which is normally performed
from a truck, known as a repair truck, furnished by the Employer, and is not a
part of B above.

Section 2 - Wages, Employee Benefit Funds and Contract
Administration Fund of Northeastern Colorado, Inc.

Effective August 6, 2003
LOCAL #3 & LOCAL #208

(A)  The basic hourly wage rate shall be as specified in the
wage/fringe sheet in the front of this Agreement.

(B) The Employer shall, unless otherwise indicated in this
Agreement, remit to the Colorado Pipe Industry Employee Benefit Funds and
The Plumbers and Pipe Fitters National Pension Fund referred to in Article VI
for each hour worked by each employee covered by this Agreement, the
amounts specified in the wage/fringe sheet in the front of this Agreement.

Effective August 6, 2003 - $1.00 per hour increase plus $.02 per hour
increase to apprenticeship

Effective January 1, 2004 $.50 per hour increase.
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Effective July 1, 2004 - $1.60 per hour increase plus $.02 per hour to
apprenticeship and $.01 to The Contract Administration Fund
of Northeastern Colorado, Inc.

Effective July 1, 2005 - $1.80 per hour increase plus $.02 per hour to
apprenticeship.

Total increases as shown (except to apprenticeship and CAF/NEC) above may
be divided between wages and fringes as necessary.

Apprentices - The percentage of the Journeyman basic hourly wage rate of
apprentices shall be set forth in Section 5 of Article VIII.

(C) Payday shall be no more than five (5) working days after the
pay period.

Allemployees shall receive their pay on the job site on payday before
quitting time, or at the shop on payday before quitting time, or by mail or direct
deposit provided this is mutually agrecable with the Employerand the employee.

(D) Any employee, being laid offor discharged shall be paid in full
in cash or check on the job, and if required to go to some other point or to the
office of the Employer for their pay, shall be paid for the time required to go to
such place. Ifthe employee quits on their own accord, they may be required to
wait until the regular payday for the wages due them.

(E) A check cashing policy shall be established with a Colorado
Bank.

(F) When employees are terminated they shall be issued two (2)
copies of their termination slips.

(G) Plumber and Pipe fitter Pipetradesmen:

Pay shall be determined by the Employer and shall be within the range
0f 30%-80% of the basic hourly Journeymen wagerate. Foreach hour worked
the Employer shall pay the current Colorado Pipe Industry Insurance Fund
contribution, the current Apprenticeship and Training contribution, and the



current Contract Administration Fund of Northeastern Colorado, Inc.
contribution.

No other fringe benefits shall be required.
(H) Utility Plumber:

Pay shall be determined by the Employer and shall be within the range
of 30%-60% of the Journeyman basic hourly wage rate. For each hour worked,
the Employer shall pay the current Colorado Pipe Industry Insurance Fund
contribution, the current Apprenticeship and Training contribution, and the
current Contract Administration Fund of Northeastern Colorado, Inc.
contribution,

No other fringe benefits shall be required.

)} Pipetradesmen and Utility Plumbers shall be hired in the same
manner as Journeymen and theiremployment shall be governed by all the terms
and conditions of this Agreemént except as otherwise specifically provided
herein.

#)] Pipetradesmen and Utility Plumbers shall be hired primarily for
performing work which does not require all of the skills of a Journeyman.
However, Pipetradesmen may be assigned to perform any work for which he
is qualified, and the Utility Plumber may perform any work except as limited by
the Colorado State Plumbing Law and under the direction of a Journeyman.

Section 3 - Ratios
(A) Pipe Fitters Ratios:

Each Employer may employ two Pipetradesmen for every one
Journeymen and one Apprentice employed. Thereafter, the Apprenticeship /
Journeyman ratio as specified elsewhere in this Agreement shall apply before
additional Pipetradesmen can be hired (on Mechanical projects 10 million and
less); provided that at no time shall the total number of Pipetradesmen employed
by all Employers exceed 30% of the total number of Journeymen then working
under this Agreement. No signatory Employer will be denied the use of
Pipetradesmen, provided such Employer is in compliance with this Agreement.



(B) Plumber Ratios:

I. Utility and lawn sprinkler work shall have no more than two (2)
Plumber Pipetradesmen or Utility Plumbers to one (1) Plumber.

On all other work: The ratio of Plumber Pipetradesmen and Utility Plumbers
to Journeyman and Apprentices shall be the same as the Apprentice ratio inthe
Collective Bargaining Agreement.

2. Residential Plumbing Ratios to comply with State Statutes.

3 The Employer must have the correct ratio of Apprentices to
Journeymen in commercial work. [f apprentices are not available, Utility
Plumbers and Pipetradesmen may be utilized in their place. Joint Arbitration
Board would meet quarterly to set Pipetradesmen and Utility Plumber ratios
necessary to have a crew cost that would be competitive againstemployers not
signatory to this Agreement.

) Demolition work can be an exception if mutually agreed to by
the Union and the Employer in regard to the Ratio and Scope of Work.

(D) All Davis/Bacon work shall be at the scale published by the
government agency involved. Should differentials exist between the
Davis/Bacon Fringe Benefit Package due to increases in health and welfare
contributions, the Employer will pay any such increases. On Davis/Bacon work
the apprentice ratio will be changed in Article VIII, Section 3, from three to two.

Section 4 - Overtime:

The provisions of the following paragraphs shall not be construed or
applied to relieve any Employer whose enterprise is subject to the provisions of
the Fair Labor Standards Act of 1938, as amended, from the obligation to
comply with the requirements of said Act.

(A) All work performed in excess of eight (8) hours Monday
through Friday and all hours worked on Saturday shall be paid at one and one-
half (1 1/2) times the straight time rate. All work performed on Sunday and
Holidays shall be paid two (2) times the straight time rate.



(B) Employees working on emergency work, residential work, or
service and repair work, as defined in this Agreement, may work 40 hours per
week Monday through Saturday, if a holiday does not occur in the week for the
basic hourly wage as mutually agreed upon. Emergency work or service repair
may be performed for any eight (8) consecutive hours between 6:00 a.m. and
8:00 p.m and overtime shall apply after forty (40) hours per week are worked.

©) When an employee is required to work three (3) hours overtime
or more, beyond the eight (8) hour shift, the Employer shall furnish a free meal
after two (2) hours, on the Employer's time, and every four (4) hours thereafier.
On a jobsite that has been approved for a four day ten hour shift and when an
employee is required to work two (2) hours overtime or more, beyond the ten
(10) hour shift, the employer shall furnish a free meal after one (1) hour, on the
employer’s time, and every four (4) hours thereafier.

(D) All conditions of this Section shall apply to the Shift
Differential, Section 9 of this Article, when they are applicable.

(E) Commencing on July 1, 1999, overtime for vacation pay shall
be paid at the prevailing rate.

Section 5 - Travel

(A}  Traveland/or adequate housing will be provided when required
to man the job, otherwise no travel pay will be required on any construction
work performed under this Agreement.

(B) Ancemployee, when directed by theiremployer 1o use personal
transportation to report to more than one job site on new construction within the
working day, shall receive travel expenses of the Internal Revenue Service
Standard per mile traveled between job sites.

Section 6 - Working Conditions
(A) Employers shall furnish employees all tools necessary to do the

work, with the exception of the 6 foot folding rule and pliers which shall be
supplied on a replacement basis only.



(B) The Employer shall fumnish welding hoods, gloves, goggles and
sleeves to the Journeymen and Apprentices when they are welding or cutting.

(©) In those cases where workers are issued hand tools which may
be kept in an ordinary portable tool box with a lock where the said tools, tool box
and lock are properly identified and completely in the care, custody and control
ofthe employee, the Employer may require, as a condition of employment, that
the employee sign a receipt for said tools, box and lock and be "financially"
responsible for them excepting only for ordinary wear and tear.

1. In case of question of accountability, the Business Manager shall be
called and the Employer and Business Manager shall arbitrate any
differences.

2. If the arbitration procedure in (C) | fails, either the Employer or
Business Manager may refer the dispute to the Joint Arbitration Board
defined in Section 13 (B).

(D)  Onprojects requiring fifteen (15) or more employees, suitable
facilities for the protection of work clothes and lunch boxes shall be provided.
Such facilities shall consist of a storage shack, trailer or other suitable area.

Heat to be provided if necessary.

(E) A steward shall be a working employee, appointed by the
Business Manager, who shall, in addition to their work as a Journeyman, be
permitted to perform during working hours such of their duties as cannot be
performed at any other time. Management shall make reasonable effort to
inform the steward of all disciplinary actions.

I. Employer to be notified whenever possible on the appointment or
change of steward.

2. The Employer shall notify the Local Union of their intention to
discharge a Steward, unless the said discharge is for cause. This notice
shall be given not less than twenty-four (24) hours prior to the effective
time of the discharge.

(F) There shall be no objection for an employee having ten (10)
minute break in the a.m. and aten (10) minute break in the p.m. providing they



do not leave their immediate work area unless otherwise mutually agreed upon
by Employerand Union. This provision would also constitute two (2) ten (10)
minute breaks per shift when the employee is on shift work.

When the first work period or the second work period before or after
lunch is less than four (4) hours, the coffee break schedule for that work period
shall be eliminated and total time of the lessor work period shall be considered
work time.

(G) All work covered by this Agreement shall be performed in
conformity with all applicable municipal, county and State ordinances, statutes
and codes.

(H) It shall constitute a material breach of this Agreement for any
Employerto sub-contract any work covered by this contract, and to be done at
the site of construction, alteration, or repair of any building, structure, or other
work, to any contractor who is not a signatory party to this contract. As used
in this section, the term "sub-contract" shall include any arrangement under
which an Employer permits any other person, firm or corporation, other than
their own employees, to perform work under a license or permit that has been
issued to them by any government agency. In the event that any unusual or
specific condition arises, interfering with the compliance of this Section by the
Employer, said employer shall request a meeting of the Joint Arbitration Board
for a decision dealing with the unusual or specific condition.

When an owner specifies that a certain business do controls
work, the contractor shall document such with the owner and notify the Union
in writing. The contractor shall not attempt to influence the general contractor
or owner to direct or control which subcontractor shall be used to perform any
part or portion of bargaining unit work.

¢)) The Union reserves the right to affiliation with organizations of
like nature. This includes State Federations of Labor, Central Bodies, Building

Trades and other groups affiliated for the same purpose.

() Each Employer covered by this Agreement shall carry
Workmen's Compensation Insurance on all employees.

(K)  Each Employer covered by this Agreement shall elect
voluntarily to become an Employer liable to the provisions of the Colorado
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Employment Security Act to insure coverage of all employees for
Unemployment Insurance Benefits. Nothing herein shall require an Employer
to make an election which makes them liable for retroactive payments.

(L) Allwork described in Appendix B "Plumber” shall be assigned
to and performed by employees covered by this Agreement.

All work described in Appendix B "Pipe Fitter" shall be assigned to and
performed by employees covered by this Agreement.

(M)  AnEmployer cannot terminate an employee's employment or
otherwise penalize them for refusing to violate State or Municipal Ordinances
or codes, and there shall be no discrimination concerning compensation, working
conditions, employment, hiring or any other term or provision of this contract
because of race, color, religion, sex, age or national origin of the employee or
prospective employee.

(N) It shall not be a viclation of this Agreement and it shall not be
cause for discharge or disciplinary action in the event an employee refuses to
go through or work behind any primary picket line, including the primary picket
line of a Union that is party to this Agreement. Further, it shall not be a violation
ofthis Agreement, and it shall not be cause for discharge or disciplinary action,
in the event an employee refuses to work on any job with another employee of
the same craft whose wages and working conditions are not equal to, or
superior to those provided for in this Agreement.

Section 7 - Piping Specialist

When an owner requires employees working under this Agreement to
work in company issued clothing and full face respirators or in full body suits
and/or supplied air situations while working in facilities that manufacture, store
and/or use radioactive substances, nerve gas and/or defoliants, employees will
receive $3.75 per hour in addition to the basic hourly rate for the shifi.

Section 8 - Hours of Employment:

(A)  Thehours of employment shall be any consecutive eight hour
period between the hours of 6:00 a.m. and 6:00 p.m., five (5) consecutive days



per week, Monday through Friday and 6:00 a.m. to 8:00 p.m. on service or
repair work.

(B) Any worker, after being hired and reporting for work at the
regular starting time and for whom no work is provided shall receive pay for two
(2) hours at the prevailing rate of wages, unless they have been notified by the
Employer before leaving their home not to report; and any worker who reports
for work, and for whom work is provided, shall receive not less than two (2)
hours pay. However, the exceptions shall be when weather or strike conditions
make it impossible to put such employee to work, where stoppage of work is
occasioned thereby, or when a worker leaves their work of their own accord,
or when a worker is discharged for cause.

The above shall notapply to Service, Repair, Residential or Residential
Remodeling work.

(C) Employers may require that the necessary employee report for
emergency work on Saturdays. Employers, however, must pay the employee
a minimum of two (2) hours pay for each service.

(D) Holidays shall consist of New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and Christmas Day. In the
eventa named holiday shall fall on Saturday or Sunday it will be recognized on
the respective Friday or Monday, and shall, if worked, be paid at double the
hourly wage rate. Whenever possible, the observance of a holiday listed above
shall coincide with the observance of holidays as set forth in Executive Order
No. 11582 dated February 11, 1971.

(E) On National General Election Day, employees working the day
shift will be paid for a full eight (8) hours for seven (7) hours worked, provided
the employee submits to the employer written proof of having voted on a form
approved by the Unions and the Contract Administration Fund of Northeastern
Colorado, Inc.

(F Four {(4) ten hour days may be worked in one week on a

particular job, provided it is first mutually agreed to in writing by both the
Business Manager of the Local Union and the Employer.
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(G) If a holiday falls on a weekday, Monday through Friday, the
employee may work a four (4) day ten (10) hour shift at the straight time rate
to achieve a forty (40) hour week if mutually agreed to by the employee and the
empioyer.

Section 9 - Shift Work.

(A)  Onany project where the Employer chooses to work additional
shifts, the following shift differential shall be paid. Not less than five (5)
consecutive working days will be required to constitute shift work.

l. 8 hours Swing Shift - 1 5% of the basic wage rate as defined in
the wage sheet in the front of this Agreement, excluding a half
hour lunch period.

2. 8 hour Graveyard Shift - 15% of the basic wage rate as
defined in the wage sheet in the front of this Agreement,
including 20 minutes of paid lunch time.

(B) Shift Descriptions.

1. Swing Shift - any shift notexceeding 8 hours plus a 30 minute
lunch period starting after 3:00 p.m. and ending before 1:00
a.m. the following day.

2. Graveyard Shift - any shift not exceeding 8 hours including a 20
minute lunch period starting after 11:00 p.m. and ending before
8:00 a.m. the following day.

O Any shift starting on Saturday, Sunday, or a Holiday shall be
paid the overtime premium as defined in Section 4 plus the 15% shift
differential as defined in this Section.

Section 10 - After 4 Shift

(A) A straight time shift may be structured with any number of
persons as long as supervisory formula applies. This shift may start after 4:00
p.m. any day and does not require any number of continuous days. The normal
24 hour day period shall be from 6:00 a.m. to the following 6:00a.m. Overtime



formula shall apply when an employee works more than any eight (8) hour
period during a day period or on Saturday or Sunday and Holidays. This Article
applies to remodel, retrofit or tenant finish in occupied buildings.

(B) The Employer and the Unions can negotiate other shifts for
special jobs or projects.

Section 11 - Foreman

The number of Foremen of the various classes shall be determined by
the following schedule:

FOREMEN SCHEDULE
Journeyman and General
Apprentices Foremen Foremen Totals
| through 3 0 0 3
* 4 through 8 1 0 9
* 9 through 12 2 0 14
* 13 through 16 2 1 19
* 17 through 24 3 1 28
* 25 through 32 4 1 37
* 33 through 40 5 2 47

Thereafter:

The last crew developed on a project or job may be increased to twelve
(12) before another Foreman or General Foreman is required.

and

For every four additional Foremen there shall be one additional General
Foreman.

and

*Crew Includes: All classifications, i.e., Journeymen, Apprentices,
Utility Plumber and Pipetradesmen or other applicable classification.



Section 12 - Rights of Employer.

(A) Except as they are limited by the terms of this Agreement, the
prerogatives of management include, but are not limited tothe exclusive right to
hire, promote, demote, transfer, discharge, increase or decrease the work force
to meet the exigencies of the business, and to maintain the efficiency of the
operation. Any ofthe rights, powers or authority the Employer had prior tothe
signing ofthe Agreement are retained by the Employer except those specifically
abridged, delegated or modified by this Agreement.

The Employer retains the right to hire applicants for employment and,
in addition, the Employer may request, by name, any applicant registered with
the Union, whether or not that applicant had worked for the employer
previously. This shall be allowed on a 50% basis, that is, the first person can be
called by name without restriction to their position on the union list. The second
person hired shall be from the union list. This may be repeated on a 50 %
basis.

Nothing herein is intended to prectude the submission of any grievance
to the Joint Arbitration Board as provided for in this Agreement.

(B) No Employer, party to this Agreement, shall be required to pay
higher wages or be subject to less favorable working conditions than those
applicable to other Employers signatory to the local agreement employing
members of the Union, parties hereto performing like work in the same
jurisdiction. In the event such a contract should be written, the terms and
conditions considered to be more favorable shall become part of this Agreement
at the option of the Employer.

(9] Inthe event of damage or loss to the Employer through inferior
workmanship or neglect on the part of any journcyman covered by this
agreement:

1. It shall be reported to the Business Manager for arbitration and
remedial action.

2. Ifnot resolved by (C) 1 it shall be referred to the Joint Arbitration
Board and said arbitration procedures as defined in Section 13.



(D) It shall be a material breach of this contract for any employee,
while employed under the terms of this contract, to perform any Plumbing,
Heating, Sprinkler or any other work under the jurisdiction of the United
Association as a contracting party or a sub-contracting party commonly called
"Moonlighting". Any employee violating this clause shall be subject to discharge
or charges being filed against them by the Employer or the Union.

Section 13 - Grievance and Arbitration.
(A) - Grievance:

No later than 2 working days after an alleged violation of the
Agreement, the following steps will be followed:

Step |: The grievant shall notify the foreman or steward and foreman
on the job site to resolve the dispute.

Step 2: if the dispute is not resolved in three (3) working days after
step one, the grievance will be submitted in writing to the Union
to resolve with the Employer.

Step 3: [fthe dispute is not resolved in ten (10) working days after step
2, the grievance is submitted to the Joint Arbitration Board as
described below.

(B) - Arbitration

(H The Employer shall be represented by a committee of four (4)
appointed by the Contract Administration Fund of Northeastern Colorado, Inc.
and the Union shall be represented by a committee of four (4), who shall act as
a Joint Arbitration Board. This Board is to be clothed with full authority to act
for theirrespective parties in all matters pertaining to this Agreement. This Joint
Board shall meet at least once each quarter or as often as it is necessary to
carry out the intent and purpose of this Agreement. Every decision ofthe Joint
Arbitration Board shall be final, binding and conclusive upon all parties.

) It is the intent and purpose of the parties to establish an
efficient, simple and expeditious procedure for settling all disputes, grievances
and controversies which may arise during the term of this Agreement. In the



event the Joint Arbitration Board deadlocks over any matter properly submitted
to it, the parties shall choose an impartial arbitrator to resolve the dispute. Ifthe
parties cannot agree on the selection of an impartial arbitrator, they shall choose
an arbitrator from a panel of five (5) qualified persons submitted by the Federal
Mediation and Conciliation Service.

3) Any Employer, the Contract Administration Fund of
Northeastern Colorado, Inc., and either of the Unions shall have the right to
submit to the arbitrator for final determination any grievance, dispute or
controversy arising during the term of this Agreement which cannot be resolved
by the Joint Arbitration Board; provided, however, any grievance, dispute or
controversy, with respect to timely payments, arising under Article V1 of this
Agreement shall not be subject to the provisions of this Article. Withinten (10)
days after notice of such submission, the arbitrator shali conduct a hearing on
the grievance, dispute or controversy, and within thirty (30) days afier the
hearing, the arbitrator shall render a decision which shall be final, binding and
conclusive on all parties.

4) Nothing herein shall be construed to deprive the Joint
Arbitration Board of its authority to settle a grievance, dispute or controversy,
provided however, that at the option of any party hereto such grievance, dispute
or controversy may be submitted to the umpire, rather than the Joint Arbitration
Board for determination, and provided further that if any grievance, dispute or
controversy shall deadlock before the Joint Arbitration Board, it shall be
submitted to the Impartial Arbitrator for final determination. Every decision of
the Joint Arbitration Board shall be final, binding and conclusive uponall parties.

) There shall be no stoppage of work by strike or lockout or
picket over any grievance, controversy, disagreement or dispute which is subject
to Joint Arbitration Board action or arbitration. The expenses of said arbitration
shall be shared equally by the parties involved in said grievance, controversy,
disagreement, or dispute.

(6) Nothing herein shall be construed to deprive a party from
instituting and/or prosecuting a civil action against any other party pursuant to
Section 301 and/or 303 of the Labor Management Relations Act of 1947 as
amended; provided however, such civil action shall not be instituted by a party
which has submitted to arbitration a gricvance, dispute, or controversy which
would resolve the issue(s) sought to be determined by such civil action.



Section 14 - No Strike - No Lockout.

(A)  Neither the Union nor any of the employees covered by this
Agreement will collectively, concertedly or individually induce, engage in or
participate directly or indirectly, in any strike, sympathy strike, picketing,
slowdown, stoppage or other curtailment or interference with the Employer's
operations, or interference with the flow of materials or persons in or out of
places where the Employer is doing business. The Union agrees to exertevery
effort through its local officers and representatives to end any unauthorized
interruption of work. The Employer will not lock out any of the employees
covered by this Agreement.

(B) The elimination of a strike caused by an impasse of negotiations
at the time the current collective bargaining Agreement has expired is not
included above.

Article VI
EMPLOYEE BENEFIT FUNDS

Section 1 - Contributions to the Colorado Pipe Industry Employee
Benefit Funds

(A)  As part of the compensation due employees for work
performed under this agreement, the Employer shall make payments to the
Colorado Pipe Industry Insurance Fund, The Plumbers and Pipe Fitters National
Pension Fund, the Denver Pipe Industry Vacation Fund, and the Apprentice
and Journeyman Training Fund for each hour worked by each employee whose
work is covered by this Agreement, in the amounts set forth in the wage/fringe
sheet in the front of this Agreement.

As per the decision of the Industry Relations Council, dated June 30,
1998, "Employer contributions for Apprenticeship Training Fund shall be the
same for Local #3 and Local #208", effective July 1, 1999,

To avoid payment in fractions of cents, the Employer shall round out
any payment of one-half cent or more to one cent and shall round out any
payment under one-half cent to the nearest cent below.



(B) Voluntary designations to the Colorado Pipe Industry Annuity
Fund. In addition to the contributions required by Section 1, individual
employees working under the Collective Bargaining Agreement shall have the
option of participating in the Colorado Pipe Industry Annuity Fund. Each
employee will be allowed to designate an amount to be contributed to the
Annuity Fund in accordance with the Annuity Fund's Trust Agreement, rules
and regulations. The Employer will be required to deduct said contribution
designated by the employee from the employee's wages and remit said amount
to the Trustees of the Annuity Fund for deposit in the employee's annuity
account. Anelection to participate in the Annuity Fund, and the designation of
an hourly contribution amount, shall be governed by the Annuity Fund rules and
regulations, as adopted by the Trustees of the Annuity Fund and subject to
change in their sole discretion.

The Employer shall be required to comply with all the terms and
requirements of the Colorado Pipe Industry Annuity Fund, the plan, the rules and
regulations of the Trustees and the trust fund.

Section 2 - Compliance with Trust Agreements

The Employer agrees to comply with all terms and provisions of each
trust agreement establishing the respective Employee Benefit Funds and shall
comply with all rules and regulations promulgated by the Trustees of the funds.

Section 3 - Monthly Reporting Requirements

On or before the fifteenth day of each calendar month, the Employer
shall prepare and transmit to the Fund Administration(s} of the Colorado Pipe
Industry Employee Benefit Funds and The Plumbers and Pipe Fitters National
Pension Fund a report showing the number of hours worked and gross wages,
by each employee covered by this Agreement during the payroll periods ending
in the preceding calendar month. Said report shall include the social security
number of each employee. The report shall be in such form as shall be
prescribed by the Trustees of the Employee Benefit Funds.

Section 4 - Working Dues Check Off

The Local Union has established a working dues check-off procedure
for its members. Each Employer shall deduct from the net pay due on an



employee in each payroll period working dues (a percentage of his gross pay
and/or specific amount per hour, as certified by the Union), provided the
Employer has been furnished with a fully executed authorization. Such
deduction shall be made by the Employer from each payroll check in each
calendar month and shall be remitted by the Employer to the Fund Office with
the Fringe Payment and reported as per the Collective Bargaining Contract.
The working dues check-off authorization shall be in the following form:

WORKING DUES CHECK OFF
AUTHORIZATION AND ASSIGNMENT

The undersigned hereby authorizes and directs my Employer to deduct
working dues (a percentage and/or a specific amount per hour of my gross pay
as certified by the Union) from my wages in each and every payroll period. 1
further authorize and direct my Employer to remit once a month to the Unionall
moneys so deducted from my wages.

This authorization and assignment shall be irrevocable for a period of
one year or until the termination of the applicable collective bargaining
Agreement, whichever comes first, and shall thereafter be automatically
renewed for successive periods of one year or until the termination of the
applicable collective bargaining Agreement, whichever occurs first, unless
writlen notice is given by me to my Employer and the above named Union at
least forty-five (45) days, but not more than sixty (60) days, prior to the
expiration of each one year period or of the applicable collective bargaining
Agreement, whichever occurs first,

This authorization and assignment are made pursuant to Section 302 of
the Labor-Management Relations Act, 1947, as amended, and is in full force

and effect to the extent permitted by that statute.

Signature:

Social Security No. Date:

Address:

City: State: Zip Code:
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Section 5 - Contributions to the Colorado State Pipe Trades
Association Committee for Political Action and Check-Off Authorization

As part of the 1998 negotiations between the Unions and The Contract
Administration Fund of Northeastern Colorado, Inc., it is agreed that each
Employer will deduct the amount of $.03 per hour worked as a contribution to
the Colorado State Pipe Trades Association Committee on Political Action
("PAC") from the wages of each employee who signs a voluntary check-off
authorization form authorizing such PAC contribution and deduction. The sums
checked off will be remitted to the Fund Office with the fringe payment and
reported as per the Collective Bargaining Contract.

Section 6 - Delinquency

(A) Payments required by this Article shall be delinquent if not
made on or before the 15th day of any calendar month for all work performed
during the preceding calendar month.

(B) Any Employer who fails to make any contribution due the
Employee Benefit Funds on or before the date that such employee benefit
contribution becomes delinquent, as provided herein, shall be liable to the
Employee Benefit Funds for interest on the delinquent account at the rate 0f 2%
per month which shall be charged from the time of the delinquency until the time
of payment.

(<) After determination by the Trustees of the failure of the
Employer to make payment on the date due, the Union may thereafter act to
remove all employees from the delinquent Employer. (Inthe eventemployees
are removed, those employees shall receive pay for loss of time not to exceed
16 hours per employee).

Section 7 - Employer Required To Pay All Costs, Fees and Expenses
Caused or Occasioned by its Delinquency

Any Employer who fails to make timely payments due the Employee
Benefit Funds as herein provided, shall be obligated by reason of such default
to pay all expenses, costs and fees incurred by the Trustees of the Funds to
collect the moneys due from the Employer. Such expenses shall include,
without limitation, auditor's fees and costs, attorney's fees and costs, and clerical
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and administration costs of the office of the Fund Administrator(s). Subjectto
the direction of the Trustees of the Employee Benefit Funds, the Fund
Administrator(s) is authorized to allocate and bill to each delinquent Employer
the costs and expenses of collecting the Employet's delinquent account, and the
Employer shall be obligated to make remittance of such costs and expenses
within ten (10) days after receipt of the fund manager's statement of account,
provided however, the Employer may contest the correctness or accuracy of
such statement of account, as provided in Section 8 of this Article VI.

The only exception to this rule is if the delinquency goes to arbitration
and the arbitrator determines that the Employer was not in default, the Employer
shall be aliowed to recover from the Fund its reasonable expenses incurred by
reasons of the arbitration including time lost by employees in giving information
to the fund manager or evidence to the arbitrator and attorneys' fees and costs.

Section 8- Administrator(s) Authorized To Determine Costs, Fees, and
Expenses and Interest

Subject to the direction of the Trustees of the Employee Benefit Fund,
the Fund Administrator(s) shall be authorized to determine, on the basis of all
available information, the amounts due the fund including costs, fees and interest
from a delinquent Employer, and to render a statement of account therefor to
the Employer. The Employer shall have the right, within ten (10) days after
receipt of said statement of account, to contest its correctness or accuracy by
submitting the matter to the arbitrator, whose decision shall be final and
conclusive on all parties. If the delinquent Employer does not contest the
statement of account within the said ten-day period, it shall be conclusively
presumed to be correct, and not subject to further challenge by the Employer.

Section 9 - Payment Bond

(A) Each Employer shall be required to obtain a Payment Bond
providing security to the Employee Benefit Funds in the amounts set forth
below:

NUMBER OF EMPLOYEES REQUIRED AMOUNT
WORKING UNDER COLORADO OF BOND SECURITY
COLLECTIVE BARGAINING

AGREEMENT
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1-5 $ 2,000/Employee

6-10 $ 20,000
11-15 : $ 30,000
16 - 20 $ 40,000
21-30 . $ 60,000
31 or more $100,000

In calculating the number of employees under Colorado contract, non-
bargaining employees shall not be counted.

This Bond may, at the option of the Employer, be a surcty bond
executed by the Employer and a surety company qualified to do business in the
State of Colorado and acceptable to the Trustees of the respective Funds in
such forms as shall be prescribed by said Trustees and conditioned on the
faithful performance and discharge by the Employer of al! obligations and
liabilities provided in this Article. A cash bond or certificate of deposit
deposited with the Administrator(s) of the Employee Benefit Funds in an
Escrow Account in a Federally Insured Bank or an irrevocable letter of credit
may also be used.

(B) An Employer shall be required to adjust the amount of its
Payment Bond or other security instrument, or to obtain an additional Payment
Bond or sccurity instrument, whenever due to an increase in the number of
employees performing work under the Contract throughout the State of
Colorado, the Payment Bond or other security instrument no longer meets the
requirements set forth above.

() The Payment Bond or other security instrument shall expressly
state that it covers work in the entire State of Colorado and the National Fund.
Only one bond per employer shall be required provided such bond is a sufficient
amount to cover all employees working under all Collective Bargaining
Agreements throughout the State of Colorado.

(D) The Union shall require that proof of bonding or security as set
torth above be furnished when bargaining employees are dispatched.

(E) Whenever the Trustees determine that an Employer has

become delinquent in the payment of fringe benefit contributions due under this
Article, including interest, costs, expenses and attorney's fees, if any, or failsto
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file a Payment Bond as required by this section, the Union shall refuse to furnish
men to such Employer while any such deficiency exists.

Section 10 - Union and Trustees' Right To Be Made Whole/Pursue
All Remedies

The parties recognize that the failure of an Employer to make timely
remittance of contributions due the Employee Benefit Funds, as provided herein,
causes economic loss to the Funds and to the employ