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LABOR-MANAGEMENT AGREEMENT
BY AND BETWEEN THE
CITY OF CINCINNATI
AND THE
CINCINNATI FIRE FIGHTERS UNION
LOCAL 48
INTERNATIONAL ASSOCIATION

OF FIRE FIGHTERS, AFL-CIO

THIS AGREEMENT is made between the City of Cincinnati, hereinafter referred to as the
"City," and Cincinnati Fire Fighters Union Local 48, International Association of Fire Fighters,

AFL-CIO, hereinafter referred to as the "Union."

WITNESSETH:



MISSION STATEMENT
The Cincinnati Fire Department and the Cincinnati Fire Fighters Union Local 48 are
committed to providing the best quality service to the citizens of Cincinnati. We will provide
professional and safe response to fire, explosive, medical, and environmental emergencies. We are
dedicated to minimizing the loss of life and property through suppression, rescue, education,

enforcement, investigation, and other innovative programs.



ARTICLE 1
CONTRACT SUPREMACY
Unless otherwise provided herein, the terms and conditions of employment set forth in this
Agreement are subject to the laws of the United States, the State of Ohio, the City of Cincinnati and
all applicable Administrative Rules and Regulations, which have the effect of law. In the case of
conflict between the terms and conditions herein and otherwise applicable State and local law or

regulation, this Agreement shall prevail pursuant to Ohio Revised Code §4117.10(A).

ARTICLE 2
RECOGNITION
The City of Cincinnati shall recognize Local 48, Cincinnati Fire Fighters Union,
International Association of Fire Fighters, AFL/CIO as the sole and exclusive bargaining agent for
all members of the Cincinnati Fire Department in all sworn ranks up to and including members of
the rank of District Chief in all matters pertaining to wages, hours of work, fringe benefits and

working conditions.

ARTICLE 3
DEFINITIONS
Member or employee shall mean a sworn employee of the Cincinnati Fire Department who
is represented by the union.

The male pronoun or adjective where used refers to female also, unless otherwise indicated.



ARTICLE 4
WAGES, FRINGE BENEFITS AND WORKING CONDITIONS
Section4.1 ~ The wages, fringe benefits and working conditions for employees covered by this
Agreement shall be in accordance with the specific articles provided herein. Wage rates
under this Agreement are as established for the appropriate classification in Division 2 of
Chapter 307 of the Cincinnati Municipal Code.
Section4.2  Negotiated changes in wages paid to employees covered by this Agreement are

established in Appendix A, which is attached hereto and made a part hereof.

ARTICLE 5
MANAGEMENT RIGHTS

The Union recognizes that the employer expressly maintains all management rights set forth
in Ohio Revised Code §4117.08(C), 1-9. With respect to those management rights, the City of
Cincinnati shall have the clear right to make decisions in all areas, on a unilateral basis, and such
decisions, except as provided herein, shall not be subject to the grievance procedure.

The exercise by the City of Cincinnati of, its waiver of, or its failure to exercise its full right
of management on any matter or occasion shall not be precedent or binding on the City, nor the
subject or basis of any grievance. The City's right of management shall not be amended or limited
by any claim or unwritten custom, past practice or informal agreement.

Nothing in this article shall abrogate or alter the other articles of this agreement.






ARTICLE 6
GRIEVANCE PROCEDURE / BOARD OF REVIEW
A grievance is an allegation that a term or terms of this Agreement have been violated by
the City of Cincinnati, the Cincinnati Fire Department or their respective agents or officers. The
Union is the sole and exclusive bargaining agent for all members, and the City has expressed its
prior intent to refuse to recognize any grievance beyond Step 1 not previously reviewed,
approved and filed by the Union. The Union further agrees that it has a duty to represent fairly
all bargaining unit members during the administration and enforcement of this Agreement and
shall not act in an arbitrary, discriminatory or capricious manner or in bad faith.
Step One: Company Officer or Appropriate Supervisor Level
The grievance must be presented in writing to the Company Officer or appropriate
supervisor within ten (10) calendar days of the date on which the grievant became aware of
the incident causing the grievance. The Company Officer or appropriate supervisor will
attempt to adjust the grievance and must render his decision within ten (10) calendar days of
the date the grievance was presented to him. In the event a Company Officer or appropriate
supervisor has no authority to adjust the grievance, he shall forward said grievance to the
next level of command that does have the authority to adjust the grievance.
In the event the Company Officer or appropriate supervisor fails to adjust the
grievance to the satisfaction of the grievant, the grievance shall be presented at Step Two
within thirty (30) calendar days from the date on which the grievant became aware of the

incident causing the grievance.



Procedure for grievances beyond Step One:

If the grievant is not satisfied with the adjustment, if any, in Step One, and wishes to
carry his grievance further, the following provisions shall be observed. The grievance shall
be submitted on a Union Grievance Form, with a full statement of particulars, and each
succeeding step of the grievance procedure must be initiated within ten (10) calendar days of
receipt of the decision being appealed. When any grievance goes beyond Step One, the
Union and the City shall meet within ten (10) calendar days after the grievance has been
submitted, unless both parties agree that a meeting is not necessary. Once the grievance has
been submitted at the Step Two level, no additions or changes may be made to the original
statement of particulars as the grievance progresses through additional steps of the grievance
procedure.

A written decision shall be made by the higher level of supervisor at each step within
ten (10) calendar days of the meeting between the parties.

Step Two: Fire Chief Level.

If the Union is not satisfied with the decision or adjustment at Step One, it shall
present the grievance on the Union Grievance Form to the Fire Chief or his designee. The
Fire Chief or his designee shall issue a written response within ten (10) calendar days of the
date the grievance was presented if there is no meeting between the parties, or, if there is a

meeting, within ten (10) calendar days thereafter.

Step Three:  Mediation Level.



If the Union is not satisfied with the decision or adjustment at Step Two, the
Union may, within ten (10) calendar days after receipt of the Step Two decision, submit
the grievance for grievance mediation in accordance with the procedures in Appendix C.
However, parties may mutually agree not to mediate a particular grievance and advance
the grievance directly to Step 4 Arbitration Level. If either party requests grievance
mediation, the parties shall mediate the grievance in accordance with the procedures in
Appendix C.

Step Four: Arbitration Level.

If the Union is not satisfied with the decision or adjustment at Step Two or Step
Three, whichever is applicable, it may submit the grievance to the City Manager or his
designee with notice that the grievance is being posted for arbitration, and a copy of a
"Request for Arbitration Panel" signed by the appropriate Union officials.

The City Manager or his designee may adjust the grievance in favor of the Union or
submit the matter to arbitration. If the City Manager fails to adjust the grievance or sign the
"Request for Arbitration Panel," the "Request for Arbitration Panel" shall be filed by the
Union, in writing, with the American Arbitration Association ("AAA") within ten (10)
calendar days from the date the grievance was presented to the City Manager, with a copy of
said notice to the City Manager or his designee. The AAA shall forward a list of nine (9)
arbitrators to the parties, and the selection and conduct of the arbitration shall be in
accordance with AAA rules.

The arbitrator shall have no authority to amend, modify, nullify, ignore, add to, or



subtract from the specific provision of this Agreement. He shall only consider and make a
decision with respect to the specific issue submitted to him by the parties, and shall have no
authority to make a decision on any other issue not so submitted. To the extent that the
arbitrator's decision is in accordance with the provisions of this Section, it shall be final and
binding on all parties. The cost of the arbitrator shall be paid by the party whom the
arbitrator rules against.

Grievances not filed within stated time limits: Any grievance not filed within the stated limits or
grievances not pursued by the Union shall be deemed settled on the basis of the City's last
answer. Any grievance not taken up by Management within the stated time limits will be
moved to the next step. However, time limits may be extended by mutual agreement
between parties if exceptional or unusual circumstances or conditions exist.

Grievances concerning pay step denials: If a grievance on a pay step denial is granted, a gross pay
adjustment shall be made to the date the pay step should have gone into effect.

Lawsuits or Administrative Charges: A member filing a lawsuit or administrative charge waives his
right to file a grievance or to seek arbitration on the matter in dispute.

Disciplinary Actions: Disciplinary actions that are appealable to the Civil Service Commission may,
at the option of member, be appealed to either the Civil Service Commission or taken
through the above grievance and arbitration procedure, but not both. If the grievance and
arbitration procedure is selected, the grievance may be advanced directly to Step Three or
Step Four by mutual agreement of the parties.

Board of Review: Disciplinary actions involving written reprimands shall not be subject to the



grievance procedure. However, such written reprimands shall be subject to review by a
Board of Review (“Board”), consisting of five (5) members. Two (2) members shall be
appointed by the Fire Chief, two (2) members shall be appointed by the Union, and one (1)
member appointed by mutual agreement of the Fire Chief and the Union. Members of the
Board of Review shall not be compensated for off-duty time spent in service to the Board. A
majority of the Board is needed to sustain, reverse or reduce a written reprimand. The Board
shall be guided by the established “Guidelines for the Board of Review.” Changes to the
Guidelines may be made, but only by mutual agreement of the City and the Union.
Legal Representation and Witnesses: The Union shall be permitted to have legal representation at
any level of the Grievance Procedure beyond Step Two.
The Union and/or grievant shall have the right to have witnesses at any level of the
grievance hearing or Board of Review. However, only one (1) on-duty witness shall receive

full pay and benefits for all on-duty time spent at the hearing.
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ARTICLE 7
UNION BUSINESS

Section 7.1 ~ The City agrees to grant union leave time as personal with pay to Union Officers,
members of Union Committees, and Union Stewards for the purpose of conducting Union
business, attending conventions, educational seminars, conferences and other forms of Union
business. The maximum amount of time permitted for Union Leave in a calendar year shall
be 2000 hours. The usage of this leave time shall be in increments of no less than one (1)
hour. Hours used for the attendance by Union Officers at grievance and/or disciplinary
hearings, meetings of City sponsored committees, or other mutually beneficial functions
shall not be deducted from the 2000 hour annual time bank.

Members employed by the City of Cincinnati as of January 15th of the proceeding
calendar year shall have deducted from their Vacation Accrual, on a proportional basis, the
amount of hours used for Union Business in the prior calendar year.

Section 7.2 Union Stewards.

The Union shall authorize Union Stewards, who will be selected by the Union.

Union Stewards shall be permitted to leave quarters in order to investigate alleged
violations of this Agreement upon approval of the officer in charge of the District or, in case
of 40 hour Stewards, the officer in charge of their bureau, office or unit. Union Stewards
shall be permitted to use the Fire Department phone in the performance of their duties as

Union Stewards.

1



Section 7.3 Union Officers.

Sufficient time off shall be granted to the four (4) Principal Officers of the Union for
the purpose of attending and conducting regular and special meetings of the Union. On a
case-by-case basis and by mutual agreement of the Fire Chief and the Union, the President’s
(or his designee’s) work schedule can be modified from the 24 hour tour system in order to
facilitate issues of mutual benefit. All hours associated with said work shall not be subject to
the 2000 hour time bank identified in Section 1 of this Article. In addition, time off shall be
granted to the four (4) principal officers of the Union and any other members of the Union
Negotiating Team, not to exceed three (3), during the term of deliberation of the Union
Negotiating Team. Time off for deliberations may not begin prior to nine (9) months before
the contract expiration date. All aforementioned time off shall be granted with full pay. All
notifications for time off for Union Business shall be made to the District Chief prior to
actual time being taken. These notifications shall be verbal and must be followed by a Form
25-S not later than the member's next tour.

Section 7.4  Bulletin Boards.

The City agrees to share space with the Union on a half and half basis on all new
and existing bulletin boards located in Firehouses. The Union shall exercise authority to
police their portion of all bulletin boards. The Union shall have the right to have installed, at
their expense, additional bulletin boards if they deem it necessary. Those bulletin boards
shall be used exclusively for Union business. The Fire Chief shall have final authority as to

the size and location of bulletin boards.
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Section 7.5  Teletype and Telephone.

Upon approval of the Fire Chief, the Union shall be permitted the use of the Fire
Department teletype and telephone to transmit to members of the Union items of importance
concerning Local 48.

Section 7.6 The Union shall have accessibility to and the right to make copies of all current and
future General Orders, Memorandums, Bulletins, Special Notices and Procedures Manual.
Section 7.7 Electronic Mail.

The Executive Board shall have authority to communicate via electronic mail to
separate electronic mail lists, including but not limited to all Fire Department members,
all Local 48 members and all Uniformed Fire Personnel, provided such communications
do not unduly interfere with City work. Any member may elect, in writing, to be
removed from the Uniformed Fire Personnel list. Said electronic mail shall also be
distributed to the Fire Chief or his designee and is subject to further distribution by the
Fire Chief or his designee.

Section 7.8  IAFF Decals
The City shall permit Local 48 members to affix IAFF stickers on the member’s

fire helmet.

ARTICLE 8
SAFETY

Section 8.1 Safety Committee.

13



The City recognizes the Safety Committee of the Union and agrees to respond in a
reasonable manner to recommendations or proposals of the Committee relating to a
member's personal safety and/or the environmental conditions of his quarters. Quarterly
Management and Union Safety Committee meetings for the purpose of apprising City
Administration of safety and working condition problems within the Fire Department shall
be held with attendees to include but not be limited to the Union Safety Committee and
representatives from the City Manager's office and the Fire Department. The Chairmanship
for these meetings shall rotate between the Union and the City. The Union Safety
Committee shall provide the City Manager's office and Fire Administration with a written
agenda of items to be discussed at the quarterly meetings not less than fourteen (14) days
prior to said meetings.

The City shall release from duty without reduction in pay no greater than three (3)
members from any shift when the scheduled monthly Union Safety Committee meetings and
quarterly Union/Management Safety Committee meetings are held during on-duty hours.

Section 8.2 Sanitation, Maintenance and Upkeep.

The City agrees to supply and make available all material required in the day-to-day
maintenance and upkeep of all Firehouses. The City furthermore agrees to supply all items
necessary to maintain a satisfactory, sanitary condition of all quarters within all Firehouses.
The City also agrees that Fire Department facilities shall be treated for roaches and/or
vermin.

Section 8.3  Safety Responsibility.

1



It is the responsibility of the City to provide and maintain safe working conditions,
tools, equipment and work methods for its employees. No member of the Union shall be
disciplined in any manner for initiating a complaint and/or grievance regarding safety and/or
the environmental conditions of his quarters. Members shall notify Fire Department
Administration through the chain of command prior to filing a complaint with the Union
Safety Committee. The City shall make every effort to implement recommendations that
come from joint quarterly Management and Union Safety Committee Meetings.

Section 8.4  Access to Reports.

The Union Safety Committee shall be given a copy of all injury reports (91-S) City
of Cincinnati, Supervisor Investigation of Employee Injury, that are a result of on-duty
injuries.

Section 8.5  Items of personal protective equipment to be provided by the City shall meet
specifications agreed upon by the City and the Union Safety Committee. Such items shall

include, but not be limited to, helmets, gloves, flashlights, turn out coats and boots.

ARTICLE 9
ANNUAL STEP-UPS
A salary step-up in the classification of Fire Fighter, unless denied, shall become effective on
the first day of the anniversary pay period of the employee's date of hire or most recent step-up.

Promoted personnel in the Fire Department shall be immediately advanced to the highest pay

19



rate available for the classification to which the member is promoted.

ARTICLE 10
LUMP SUM TERMINAL LEAVE BENEFIT

Upon retirement, a member may convert any amount of sick leave time to pay, at the rate in
effect for the classification and certification from which he is retiring, on an exchange basis of two
(2) hours of sick leave for one (1) hour of compensation. In no event shall a member have the right
to convert more than 1,540 hours of sick leave time to compensation. No member shall be paid for
more than 770 hours of converted accumulated sick leave.

Members working a 40 hour work schedule shall be permitted to convert 1,284 hours of
accumulated sick leave on the basis of two (2) hours of sick leave for one (1) hour of compensation
at the 40 hour rate of pay in effect for the classification and certification from which he is retiring.

Employees shall be permitted to cash in the maximum balance allowed for their length of
service listed in Article 29, Section 3, at the rate in effect for the classification and certification
from which the employee is retiring or being separated. Any accumulation above these listed
hours shall be forfeited upon separation for any reason.

All members who work a 48 hour work schedule shall be permitted to cash in a maximum of
360 hours of Holiday repay time at the rate of pay for the classification and certification from which
he is retiring or being laid off. Members who work a 40 hour work schedule shall be permitted to
cash in a maximum of 300 hours of Holiday repay time at the rate of pay for the classification and

certification from which he is retiring or being laid off.

16



Upon retirement or lay-off, members shall be permitted to cash in any compensatory time

accumulated at the 40 hour rate of pay in effect for the classification and certification from which he

is retiring or being laid off.

This Article shall apply to members retiring on length of service retirement, disability

retirement or deferred retirement. Sick with Pay Retirement benefits shall not apply to deferred

retirements unless the retiree has at least 25 years of service, which shall include military time

purchased and/or prior city service time purchased.

Section 11.1

A.

ARTICLE 11
OVERTIME AND COMPENSATORY TIME
Overtime.

In the event that a need for overtime should occur in the Fire Department
because of emergency, sickness or other unforeseen conditions, overtime or
compensatory time shall be paid in accordance with Section 2 (C) of this Article.
Overtime shall be paid at a rate of one and one-half (1 '2) times the forty (40) hour
rate of pay, and compensatory time shall be paid at the rate of one and one-half (1%)
hours per hour worked. Any overtime worked shall require the payment of one (1)
hour overtime pay or one and one-half (1 ’2) hour of compensatory time. Any
overtime worked beyond one (1) hour shall be paid at one and one-half (1 2) times
the forty (40) hour rate of pay or in compensatory time at the rate of one and one-half

(1 %2) hours per hour worked. Cleanup time spent in preparation of going off duty

1



Section 11.2

A.

shall be considered overtime if occurring after normal shift change.

A member shall have the option of staying in the firehouse and receiving one
(1) hour pay at the overtime rate or, if less than one (1) hour, leaving upon
completion of his duties and cleanup and receiving pay at the overtime rate for the
time spent past his normal shift change. This overtime pay will be broken into six
(6) minute increments for purposes of payroll and will be paid to the next highest
increment.

A member shall not be entitled to overtime compensation if the claim for
overtime compensation results from the member's unnecessary delay or neglect.

The City shall make every effort to make overtime payments not later than
the pay period following the pay period during which the overtime compensation is
earned.

Monetary Overtime and Compensatory Time for Official Off-time Duties.

All members of the Cincinnati Fire Department shall receive monetary

overtime or compensatory time for official duties performed on their scheduled off-

time, vacation or holidays when they:

1. Are required to appear in Court arising from their duties.

ii. Are required to be a witness at any disciplinary hearing or any
investigation.

iii. Are a defendant to any disciplinary hearing or investigation in which

the charges are dropped by the City of Cincinnati or the Cincinnati Fire

18



Department or which charges are ultimately disproved.
1v. Are required to attend any Fire Department meeting, seminar or

training session.

V. Are required to give demonstrations, lectures or attend meetings
concerning the activities or personnel of the Cincinnati Fire Department.

Vi. Are required to take specialized training to maintain required
certifications or qualifications.

Vii. Are required to perform fire prevention or fire protection services that
are required by the Fire Chief.

Viii. Are required to staff fire suppression, rescue or paramedic apparatus
due to recall of any nature.

iX. Are required to be a witness or attend a grievance hearing.

Monetary Overtime or Compensatory Time as applied to Section 2 (A) of
this Article shall be a minimum of four (4) hours which shall result in six (6) hours
time off or six (6) hours straight time pay at the member's 40 hour rate of pay.

The city shall have the prerogative of paying a member in compensatory time
or monetary overtime pay when more than twelve (12) hours of overtime are worked
per occurrence. When twelve (12) hours or less of overtime are worked per
occurrence, the member may elect to receive either monetary overtime pay or
compensatory time. All overtime worked in connection with reimbursable events or

reimbursable training shall be compensated in monetary overtime rather than

19



Section 11.3

compensatory time.

Upon promotion, members of the Fire Department shall elect to be paid for
any compensatory time balance at their rate of pay in effect prior to being promoted
or have their compensatory time balance adjusted. The adjusted balance shall be
equal to the old balance in value, and the hours shall be prorated so that the old
balance times the rate of pay previous to the promotion is equal to the new balance
times the new rate of pay. Upon voluntary or disciplinary demotion, a member’s
compensatory time balance shall not change.

Except as provided in Section 2 (A) (v), members required to attend
Community Problem Oriented Policing (CPOP), Cincinnati Neighborhood Action
Strategy (CNAS) or Community Council meetings shall receive overtime pay for the
length of time required to attend the meeting, plus one-half (}%2) hour for travel time.
Use of Compensatory Time for Suppression Members

The only criteria for denial of a member’s request for use of Compensatory Time

shall be the following:

A.

To use compensatory time, members shall request said time from the District
Chief no greater than twenty-one (21) days and no less than seventy-two (72) hours
prior to the beginning of the tour of duty of the requested leave. The basis for this
pick shall be first request

Compensatory time must be used in either twelve (12) or twenty-four (24)

hour increments. Compensatory Time shall only be requested in time slots from

20



Section 11.4

0700 hrs to 1900 hrs or 1900 hrs to 0700 hrs. Members may request either or both of
the time slots available.

No requests for the use of compensatory time may be made for Martin Luther
King Day, New Year’s Eve Day, New Year's Day, President's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, Christmas Eve
Day and Christmas Day and/or city-sponsored special events of Riverfest, Tall
Stacks, Taste of Cincinnati, Oktoberfest, and one (1) other city-sponsored special
event. No requests for compensatory time shall be granted if it would cause the
maximum set forth in Article 29, Section 29.5(H) to be exceeded. No requests for
compensatory time may be made during emergency situations. During holiday,
special events and emergency situations, the granting of compensatory time would
create an unduly disruptive burden on the Fire Department. Such time off would
greatly impact on the ability of the Fire Department to provide emergency service to
the public.

Upon reaching one hundred (100) hours, for 40 hour per week members, or one

hundred twenty (120) hours, for 48 hour per week members, accumulation of compensatory

time, a period of six (6) months shall be given for a member to use any additional accrued

compensatory time above the 100/120 hour ceiling. If the member cannot be given the time

off in the six (6) month period, the City shall pay the member at the 40 hour rate of pay for

the time accrued above the 100/120 hour ceiling that he has accumulated but was unable to

take off. SWP or IWP time shall not be counted in determining a six (6) month period.

Al



Section 11.5  In lieu of Gray Days, all members of the Cincinnati Fire Department employed on a
40 hour work schedule, except those members assigned to a Limited Duty position, shall be

granted forty (40) hours Compensatory Time per calendar year.

ARTICLE 12
RESIDENCY
All members of the Cincinnati Fire Department shall reside within the boundaries of

Hamilton County.

ARTICLE 13
WORKING OUT OF CLASSIFICATION

Any sworn member of the Cincinnati Fire Department who is required to accept the
responsibilities and carry out the duties of a position or rank above that which he normally holds, up
to and including District Chief, shall be paid at the rate of pay for that position or rank while so
acting if the vacancy in which he is acting lasts for eight (8) continuous hours or more, with the
exception of Fire Lieutenants. The member(s) are to be paid for the first eight (8) hours worked in
the vacancy and all other continuous hours worked thereafter in the higher classification.

Fire Fighters working out of classification in a Captain's position shall receive Lieutenant's
pay. Fire Lieutenants working out of classification in a Captain's position shall not receive Out of
Classification pay. All out of classification assignments shall be made by the District Chief and shall

be based on the Immediate Supervisor's recommendation.

22



ARTICLE 14
CITY SECURITY
It is understood that the services performed by the Fire Department are essential to the public
health and welfare; therefore, the Union agrees that during the life of this Agreement, it will not
cause, encourage, participate in or support any strike or picketing against the City or any slowdown
or other interruption of, or interference with, the normal functions of City services. The City agrees
to do nothing to intentionally interrupt or prevent the continuity of services in the Fire Department

insofar as such service is required in the normal and usual operation of the City.

ARTICLE 15
INTEGRITY OF AGREEMENT

This Agreement represents complete collective bargaining and full agreement by the parties
with respect to rates of pay, wages, hours of employment or other conditions of employment which
shall prevail during the term hereof and any matters or subjects not herein covered have been
satisfactorily adjusted, compromised or waived by the parties for the life of this Agreement. During
the term of this Agreement, neither the City nor the Union shall be required to negotiate on any other
subjects set forth in this Agreement unless mutually agreed by both parties.

Should any provision of this Agreement be found to be inoperative, void or invalid by a
court of competent jurisdiction, the Union and the City shall immediately meet and renegotiate the

provision. All other provisions of this Agreement shall remain in full force and effect for the
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duration of this Agreement.

ARTICLE 16
FIRE FIGHTER HEALTH AND WELLNESS

Section 16.1 Members shall not be required to take physicals or other non-duty related medical
evaluations at Employee Health Service.

Section 16.2 The City of Cincinnati and Local 48 agree to conduct a joint Heath and Wellness
Program, in accordance with the attached Letter of Agreement, to include but not be
limited to a physical, a complete medical evaluation, a recommended exercise program,
and subsequent comprehensive medical, fitness and behavioral program.

For the purpose of the Fair Labor Standards Act, activities conducted as part of
the Health and Wellness Program shall not be considered an extension of fire fighting
duties for which compensation is required.

The results of the Health and Wellness Program shall be periodically reviewed by
the LMC to determine future feasibility, expansion or implementation.

Section 16.3  Any study or report regarding the health of fire fighters utilizing information
gathered by Employee Health Service shall be submitted to Local 48 and the Safety
Administration ninety (90) days prior to publication or release. Further, any such study or
report shall conform to all Federal, State and Local laws and regulations related to

patient’s confidentiality.
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ARTICLE 17
CLOTHING AND EQUIPMENT

Section 17.1  All sworn members of the Cincinnati Fire Department shall receive from the City,
without cost, their first official uniforms and equipment, including but not limited to
recruit uniforms, summer and winter dress uniforms, two (2) sets of fatigue uniforms and
one (1) fatigue jacket with liner. Upon leaving the Cincinnati Fire Department, personal
official equipment shall be returned to the Cincinnati Fire Department.

Section 17.2  Any and all items of apparel or equipment that are required for any sworn
member of the Cincinnati Fire Department in the performance of duty shall be provided,
free of charge, by the City. A standing joint Management and Union Uniform Committee
shall be formed and consist of equal representation from the Union and Fire
Administration, in addition to the Fire Chief, who shall be the Chairman. The joint
Uniform Committee shall meet on a quarterly basis to determine the uniform
requirements throughout the life of the Agreement. The joint Uniform Committee shall
determine the standard and elective issue of clothing and develop an elective uniform
item selection process. Members should collect elective issue items from the supplier on
off-duty time. The City shall make every effort to implement recommendations that
come from joint quarterly Management and Union Uniform Committee Meetings.

Section 17.3 During the months of May through September, members shall be permitted to
wear approved t-shirts as an optional uniform shirt.

Section 17.4  If the City discontinues the quartermaster system, the City shall provide to sworn
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members of the Cincinnati Fire Department clothing allowance installment payments of
$300.00 on or before the next April 1 or October 1, and on or before each April 1 and
October 1 thereafter, until the expiration of this Agreement. Such a change to the
clothing allowance is contingent upon vendor obligations of the City.

Section 17.5 When the Fire Chief determines it is necessary for the employee to wear civilian
clothing as a primary responsibility of his duties, the employee may elect to receive the
biannual clothing allowance of $300.00 on or before April 1 and October 1 in lieu of the
quartermaster system. When an employee elects the clothing allowance in lieu of the
quartermaster system, that employee is responsible for the purchase and upkeep of his
uniform(s). Once an employee elects to receive the uniform allowance, the employee
shall continue to receive the clothing allowance until transferred into an assignment that
does not permit the wearing of civilian clothing.

Section 17.6  Whenever the uniform or official equipment is damaged in the performance of the
employee’s duties it shall be replaced at no cost. Whenever civilian clothing, when the
assigned duties require the wearing thereof, or personal equipment is damaged or stolen
during the performance of an employee’s duties, the employee shall be reimbursed to the
extent of the loss suffered in any sum not to exceed one hundred fifty dollars $150.00 per

occurrence.

ARTICLE 18

TRANSFERS AND COMPANY DETAILS
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Section 18.1

A.

Transfers.

Members at the rank of Fire Fighter 3 and below shall not hold a permanent
position. Members at the rank of Fire Fighter 3 and below shall be assigned by the
Fire Chief or his designee. Members at the rank of Fire Fighter 3 shall be
permitted to file transfer requests no sooner than thirty (30) days prior to their
anticipated pay step up to Fire Fighter 4. Members at the rank of Fire Fighter 3
and below shall not be considered for transfer to a permanent assignment prior to
receiving a step up to Fire Fighter 4. Said transfers shall be in accordance with all
other provisions of this Article.

Fire Suppression Companies: When a transfer of a member to a fire
suppression position is to be accomplished and when such is consistent with the
effective and efficient operation of the Fire Department, the transfer to the
position to be filled will be made from those personnel who requested it in
writing. Such transfer shall be based upon seniority in grade, ability, performance
and experience.

Paramedic Companies: When a transfer of a member to a paramedic
position is to be accomplished and when such is consistent with the effective and
efficient operation of the Fire Department, the transfer to the position to be filled
shall be made from those personnel who requested it in writing. Such transfer

shall be based upon seniority in grade, certification or certification agreement,

2]



ability, performance and experience. Upon notice and approval, non-paramedic

members enrolled in a Fire Department approved paramedic program shall be

considered as a paramedic-certified employee for the purposes of this Article.

1. Rescue Unit vacancies shall be filled by transfer requests on file.

If there are no transfer requests on file, vacancies shall be filled by a
paramedic certified Fire Fighter 3 or below, hired after June 7, 2003, who
has completed Fire Department probation. If no paramedic certified Fire
Fighter 3 or below, hired after June 7, 2003, exists, vacancies shall be
filled by the least-senior paramedic certified fire fighter. The member
may be prohibited from transferring from a Rescue Unit for up to one (1)
year.

il. When a vacancy occurs on a Paramedic Engine Company where
less than two (2) paramedics are already assigned on a unit, transfers shall
be limited to paramedics from the rank where the vacancy occurs or to
members of that rank who sign a paramedic certification agreement. If the
officer is the only member on the company with a paramedic certification,
the next vacancy will require a paramedic certification or a signed
certification agreement. When a vacancy occurs on a Paramedic Engine
Company where two (2) paramedics are already assigned on a unit,
including an officer, transfers shall be based upon seniority, regardless of

certification. If there are no transfer requests on file, vacancies shall be
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iil.

1v.

filled by a paramedic certified Fire Fighter 3 or below, hired after June 7,
2003, who has completed Fire Division probation. If no paramedic
certified Fire Fighter 3 or below, hired after June 7, 2003, exists,
vacancies shall be filled by the least-senior paramedic certified fire
fighter.

Paramedic Fire Captain and Fire Lieutenant positions are a priority
and shall be filled for the effective and efficient operation of the Fire
Department. Such transfer shall be based upon seniority in grade,
certification or certification agreement, ability, performance and
experience.

A Fire Captain with paramedic certification may transfer from a
Paramedic Engine Company if their assignment can be filled by a Fire
Captain with paramedic certification or a Fire Captain who signs a
certification agreement. Failure of a member to fulfill the certification
agreement may cause the previous Captain to return to his original
assignment and the member failing to fulfill his certification agreement to
fill the open assignment.

A Fire Lieutenant with paramedic certification may transfer from a
Paramedic Engine Company if his assignment can be filled by a Fire
Lieutenant with paramedic certification or a Lieutenant who signs a

certification agreement. Failure of a member to fulfill the agreement shall
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V1.

create a vacant position. The position shall be filled by the transfer system.
Such transfer shall be based upon seniority in grade, certification or
certification agreement, ability, performance and experience. If a
replacement cannot be found, the least-senior paramedic certified
Lieutenant assigned to a non-paramedic Company shall fill the
assignment.

The paramedic Certification Agreement is listed in this Agreement
as Appendix D. The number of Certification Agreements is dependent
upon the number of paramedic certified members of the Fire Department
and may be limited by the Fire Chief. Members who sign a Certification
Agreement shall have priority for paramedic school selection. Members
shall forfeit their position on a Paramedic Engine Company and may be
subject to automatic transfer if they fail to qualify for, are no longer a
member in good standing of, or do not successfully complete the course
and present State of Ohio paramedic certification to the Fire Chief or his
designee within eighteen (18) months from the date of their voluntary
transfer. An extension of the eighteen (18) month time period may be
granted by the Human Resources Bureau Assistant Chief for members in
good standing of a Fire Department approved paramedic program,
dependent upon time restrictions and program standing. Members who

fail or have failed to successfully complete a Fire Department approved
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Section 18.2

paramedic program shall not be eligible to sign a subsequent Certification

Agreement without prior approval of the Human Resources Bureau

Assistant Chief.

Non-Suppression Assignments: When a transfer of a member to a non-
suppression position is to be accomplished and when such is consistent with the
effective and efficient operation of the Fire Department, the transfer to the
position to be filled will be made from those personnel who requested it in
writing. Such transfer shall be based upon qualifications for the position, seniority
in grade, ability, performance and experience. The City shall post the list of
qualifications for each position prior to the position being filled.

Transfer Incentive: Members who agree to transfer to a firechouse which
would, in the opinion of the Fire Chief, increase racial diversity at that house will
be entitled to sell back up to four (4) holidays per year, in addition to that
provided in Article 29, for each full year that they remain in such transfer
assignment. Payment will be made on an hour for hour basis at the rate of pay in
effect for the member. Members must make notification of their intent to sell
holiday repay time back to the City by November 15 of each year and payment
will be made the following January. A member shall be eligible for transfer
incentive for a maximum of three (3) years.

Transfers and Vacation / Holiday.

Members voluntarily transferring or changing units shall retain their previously
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selected Vacation or Holiday assignments only if scheduled leave limits are not
exceeded. Members involuntarily transferring due to promotion shall be assured their
previously selected Vacation or Holiday assignment. Members involuntarily transferring
or changing units due to the needs of the department will be assured their previously
selected Vacation or Holiday assignment.

Section 18.3 Members of the Fire Department shall be permitted to have on file no more than
five (5) transfer requests at any given time. A notice of receipt by the Personnel Bureau
shall be sent to any member requesting transfer. Transfer requests shall be on file or
rescinded in writing no less than ten (10) days (240 hours) prior to the effective date and
time of transfer. Transfer requests by members who have been involuntarily transferred
shall remain on file until rescinded in writing.

Section 18.4  Upon written notification to Fire Chief's office of a member's intended separation,
the vacancy shall be published to the members in a timely manner.

Section 18.5 No member shall be administratively transferred for disciplinary reasons.
Administrative transfers deemed necessary by the Fire Chief shall be approved in advance
by the member’s immediate supervisor, the member’s District Chief (if applicable), and the
Personnel Bureau Assistant Chief. Administrative transfers may be appealed by the member
to the Board of Review as provided in Article 6.

Section 18.6  Company Details.

Members of the Cincinnati Fire Department who are detailed from one company to

another must report to the new company at 0700 hours, provided the member has received

32



48 hours prior notice.

Section 18.7 Transfer exchanges for forty-eight (48) hour Operations Bureau personnel shall
be permitted on a basis of seniority and transfers on file.

Section 18.8 Transfers of paramedics to and from Engine 14, Squad 52 and Bureaus will be
determined by the paramedic capabilities of the Fire Department, pursuant to Article
XVIIIL, Section 1 (A) or 1 (C).

Section 18.9  After twenty (20) years of service to the Cincinnati Fire Department and fifteen
(15) continuous years of service as a Cincinnati Fire Department paramedic, members
shall no longer be required to be detailed to a Rescue Unit. Members may still
voluntarily take details to a Rescue Unit.

Section 18.10 After twenty (20) years of service to the Cincinnati Fire Department and
eighteen (18) years of service as a Cincinnati Fire Department EMT, members shall no
longer be required to be detailed to an Ambulance Unit. Members may still voluntarily

take details to an Ambulance Unit.

ARTICLE 19
INJURY WITH PAY
Section 19.1 A member disabled in the performance of his duty, including disabilities resulting
from contagious diseases, shall, upon recommendation of the Employee Health Physician, be
entitled to his salary in full for the period of disability not to exceed one (1) year. This

period may be extended by the City Manager for up to one (1) additional year if the member
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is a bed patient in the hospital or has a realistic prognosis of returning to duty during the
second year. The member may submit for consideration medical records from member's
personal/treating physician regarding IWP, and the Employee Health Physician shall include
and consider these recommendations in IWP determination.

Section 19.2 If the Employee Health Physician and the member's treating physician are in
disagreement regarding a duty related injury determination, the City and the member will
mutually select a third physician to resolve the disagreement as to whether the member's
injury is work related. The cost of such evaluation and/or examination by the mutually
agreed upon third physician shall be borne equally by the City and the member on a pre-paid
basis. The decision of the third physician shall be final and binding upon the City, the Union
and the member. Pending a final determination, the affected member may use SWP or, if
SWP is exhausted, holiday, vacation or compensatory time.

The third physician procedure shall not apply to occupational disease claims not
related to a specific on duty incident or the member's ability to return to work on limited or
unrestricted duty.

Section 19.3  No time shall be deducted from a member's sick leave balance while he is on injury
with pay. Members shall accumulate vacation and holiday credits while on injury with pay
and shall be entitled credit toward Longevity and Service Requirement Allowance and
Clothing Allowance.

Section 19.4  If the disability for which the member was placed on injury with pay results in

retirement, the member shall be permitted to cash in, at the rate of two (2) hours of sick leave
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for one (1) hour of pay, that sick leave balance carried by the member at the effective date of
separation from the Fire Department as recommended by the Employee Health Physician at
the rate of pay in effect for the classification from which the member is retiring. In no case
shall the member be permitted to cash in any more than 1,540 or 1,284 hours according to
the member's work schedule. This clause shall not restrict the right of a member to use his
sick leave on a day for day basis until it is exhausted.

Section 19.5 Members of the Fire Department on injury with pay shall not accumulate sick
leave time.

Section 19.6 Members who are injured on duty and are treated by the Employee Health
Physician or in a hospital emergency room shall be sent home that day. However, if it is
the opinion of EHS that a member evaluated for a minor injury or possible exposure may
return to full duty and the effected member concurs, the member shall return to work

immediately.
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ARTICLE 20
SERVICE REQUIREMENT ALLOWANCE

Section 20.1  Members shall be entitled to compensation for any uniform item not provided by the
quartermaster system, maintenance of uniforms, and use of personal items for authorized
Fire Department duties, other incidentals, and occasional usage of personal automobiles
by fire suppression members. The Service Requirement Allowance shall equal one and
one-half percent (1.5%) of the base salary of the rank of Fire Fighter 4.

Section 20.2  In case of death, retirement, dismissal, layoff or resignation, the employee shall be
paid for the number of months worked on a pro-rata basis.

Section 20.3  Payments shall be made by separate check annually on or before December 1.

ARTICLE 21
PERSONNEL SERVICE JACKET
Section 21.1 Removal.

A. Written Reprimands and Lesser Discipline: Upon written request from an
employee who has had no disciplinary actions within the last twelve (12) months,
all disciplinary action less than a written reprimand shall be stricken from the
company diary, the District Chief’s records and the employee’s personnel jacket.
Upon written request from an employee who has had no disciplinary actions
within the last two (2) years, all previous written reprimands shall be stricken

from the company diary, the District Chief’s records and the employee’s



personnel jacket. Records noted in this section shall not be considered in any
future disciplinary action, provided that no subsequent disciplinary actions have
occurred during the applicable period.

Upon written request from a 48 hour employee who has had no disciplinary
actions within the prior three (3) years, all records of single tour suspensions and
lesser disciplines shall be stricken from the company diary, the District Chief’s
records and the employee’s personnel jacket. Upon written request from a 40 hour
employee who has had no disciplinary actions within the prior three (3) years, all
previous disciplinary actions which are equivalent to a single tour suspension plus
all lesser disciplines shall be stricken from the company diary, the District Chief’s
records and the employee’s personnel jacket. Records noted in this section shall
not be considered after three (3) years, in any future disciplinary action, provided
that no subsequent disciplinary actions have occurred during that period.

Upon written request from a 48 hour employee who has had no disciplinary
actions within the prior six (6) years, all records of multi-tour suspensions and
lesser disciplines shall be stricken from the company diary, the District Chief’s
records and the employee’s personnel jacket. Upon written request from a 40 hour
employee who has had no disciplinary actions within the prior six (6) years, all

previous disciplinary actions which are equivalent to a multi-tour suspension plus
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Section 21.2

all lesser disciplines shall be stricken from the company diary, the District Chief’s
records and the employee’s personnel jacket. Records noted in this section shall
not be considered after six (6) years, in any future disciplinary action, provided
that no subsequent disciplinary actions have occurred during that period.
Offenses: Upon written request from an employee who has had no disciplinary
actions within the prior six (6) years, all records of disciplinary action involving
serious vehicular and/or criminal offenses and lesser disciplines shall be stricken
from the company diary, the District Chief’s records and the employee’s
personnel jacket. Records noted in this section will not be considered after six (6)
years, in any future disciplinary action, provided that no subsequent disciplinary
actions have occurred during that period.

Unsubstantiated Charges: Any charge or entries that are concluded to be
unfounded, not substantiated or not sustained shall be destroyed and not entered
in the employee’s service jacket.

Inspection by Employee.

An employee shall be permitted to inspect and examine all copies, original

included, of his service jacket once per calendar year. Employees may inspect their own

service jacket upon written request to the Fire Department Personnel Officer.

Section 21.3

No new form of disciplinary action will be created during the life of this

agreement without prior agreement of the union.
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ARTICLE 22
HOURS OF WORK

Section 22.1  The work week for all sworn employees assigned to a 40 hour work schedule shall
be four (4) days a week, ten (10) hours a day.

Any employee who is assigned to "on-call" status shall be furnished a city vehicle to
carry out his duties, or compensated for the use of his private automobile at the same rates
provided for in Article 32, Section 5 for use of their private automobiles while on city
business.

An employee while in the on-call status shall be granted compensatory time at the
rate of one (1) hour compensatory time for each three (3) hours or portion thereof spent in
the on-call status.

Section 22.2  The work week for all employees assigned to a 48 hour work schedule shall be a 24
hour tour of duty followed by 48 hours of continuous time off, and shall be granted every
seventh working tour off so that after an employee's sixth tour of duty, he shall be granted
120 hours of continuous time off.

Exceptions:

A. Members assigned to Limited Duty from an on-duty injury shall be
assigned to a work schedule of four (4) days a week, ten (10) hours a day.

Members assigned to Limited Duty from an off-duty injury or illness shall be

assigned to a schedule of five (5) days a week, eight (8) hours a day.



B. In order to facilitate normal Fire Department operations, the work week for a
member may be altered due to transfer, Unit change or Kelly Day change. Said
members shall work six (6) tours in the 21-day FLSA cycle in which the transfer,
Unit change or Kelly Day change occurs.

C. By mutual agreement of the member and the Fire Chief or his designee, the
normal schedule may be altered temporarily to accommodate a special circumstance
or assignment.

Section 22.3  In the event of an emergency, the City retains full authority to adjust the work day,
work week, or vacation / holiday schedule as it deems necessary for an adequate response to

the emergency condition.

ARTICLE 23
LABOR - MANAGEMENT RELATIONS

Section 23.1  In the interest of furthering harmonious relations, the Executive Board of Local 48
and the Fire Department Administration shall meet no less than quarterly during the year.
These meetings shall be for the purpose of discussion of issues relating to the Fire
Department and its relationship with the Union. Either side shall notify the other at least
fourteen (14) days in advance of the date of the meeting and exchange an agenda of the items
that side intends to discuss.

Section 23.2 The Fire Department shall notify the Union of any new issue of, revision or

amendment to Fire Department rules, regulations, memorandums, General Orders or
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Procedures Manual changes that would affect any Article of the Labor/Management
Agreement. Upon written request of the Union, the Fire Department and the Union shall
meet and confer concerning such proposals prior to implementation. The Union shall make
such written request within fourteen (14) calendar days of said notification. Upon Fire
Department compliance with this provision, nothing shall restrict the right of the Fire
Department to implement such changes so long as they do not violate any provision of this
Agreement. Changes necessitated by emergency conditions may be temporarily imposed
until the conditions of this provision have been met.

Section 23.3  Local 48 and the City shall establish a Labor/Management Committee (“LMC”).
The LMC shall be comprised of at least five (5) representatives of Local 48, who shall be
appointed by the Executive Board, and 