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MASTER AGREEMENT
PREAMBLE

The parties to this Agreement are American Crystal
Sugar Company, a Minnesota agricultural cooperative, having
its general offices at 101 North Third Street, Moorhead,
Minnesota 56560, and United Sugars Corporation at 7401
Metro Blvd., Suite 350, Edina, MN 55329, heremafter referred
to as the Employer or the Company, and the Bakery,
Confectionery, Tobacco Workers & Grain Millers, AFL-CIO,
CLC, and its affiliated Local Unions: No. 264-G, East Grand
Forks, Minnesota; No. 265-G, Chaska, Minnesota; No. 266-G,
Moorhead, Minnesota; No. 267-G, Crookston, Minnesota; No.
269-G, Mason City, Iowa; No. 326-G, Drayton, North Dakota;
and No. 372-G, Hillsboro, North Dakota, hereinafter referred to
as the Union. '

ARTICLEI
RECOGNITION

1.1 Union Recognition: Employees have designated
the Union as their bargaining representative for the purpose of
collective bargaining in respect to rates of pay, wages, hours of
employment, or other conditions of employment. The
Employer recognizes the Union as the sole collective
bargaining agent for all employees at the above-mentioned
factories, excluding: Factory Manager, Maintenance
Superintendent, Production Superintendent, Factory Chemist,
Electrical/Instrument Supervisor, Shift Supervisor, Shift
Administrator, Director of Operations — Crookston,
Maintenance Engineer, Factory Engineer, Process Engineer,
Engineering  Superintendent, Maintenance Information
Specialist, Code Compliance Coordinator, Ag Information
Coordinator, Factory Office Coordinator, Ag Office
Coordinator, M&S Administrator, Network Specialist,
Packaging Supervisor, Molasses Desugarization Supervisor,
Harvest Maintenance Supervisor, Agronomy Manager,
Occupational Health Nurse, Secretary, Central Warehouse



Manager, Central Warehouse Clerk, Employee Relations
Coordinator,  Agriculturists, = Sugarbeet  Quality Lab
Superintendent, Factory Office Employees (except at the
Moorhead, Crookston, and Hillsboro factories, where they shali
be included, except the Factory Accounting Supervisor, Office
Administrator), and any individual employed as a "Guard" as
defined in Section IX (b)(3) of the National Labor Relations
- Act, as amended. ' .

1.2 Agriculture and Beet Receiving Employees: The
Agriculture Repair Foreman, Agriculture Repairman, and the
Agriculture Mechanic Helper at Moorhead, Crookston, East
Grand Forks, Drayton, and Hillsboro, and the beet receiving
employees working within the factory grounds at all factories
are covered by this Agreement, but the Agricultural Equipment
Superintendent, and the work of moving beets from outside
beet receiving stations to the factory shall not be covered by
this Agreement.

1.3  Specialized Work: It is understood that situations
may arise wherein it will be necessary to employ temporarily
especially skilled labor such as bricklayers for relining kilns,
for example, and it is agreed that when so performed, such
work and employees performing it are exempt from this
Agreement, and it is further agreed that if practicable and not
prohibited by law, members of the American Federation of
Labor and Congress of Industrial Organization, or Canadian
Labor Congress shall be given preference in such noncovered
work.



1.4 Work Covered:

(a) All work performed at the above listed plants,
including beet seed cleaning, necessary to prepare for the
production and the production of sugar and its byproducts,
warehousing and distribution thereof at the plant site shall be
covered by this Agreement. This work includes factory
maintenance, repairs, additions, improvements and
replacements, provided such work falls within the experience
and qualifications of the employees.

(b) Loading Trucks: The loading of trucks with our
product or by-products shall be performed by bargaining unit
personnel and not by drivers or others who are not members of
the bargaining unit.

(¢) Non-Bargaining Unit Work: Supervisors and other
plant personnel excluded from the bargaining unit will not be
permitted or assigned to do work covered by the bargaining
unit, except as outlined in 1 through 5 below:

1. Experimental, testing or Research &
Development projects.

2. Training or instruction.

3. Demonstrating the correct use of tools and
equipment.

4, Acting to prevent an accident or injury to an
employee, damage to equipment or
damage to product.

5. Emergency situations.
It is also understood that in some situations, such as the

DuoFiber start up, special agreements may be agreed to by both
parties that amend Article 1.4.



1.5 Subcontracting Beet Moving in Factory Yards:
In the event the work of moving beets from storage piles in the
factory yards to the factory flumes is contracted to some
independent contractor, it is understood that such contractor
will be required to agree to pay his employees while engaged in
such work not less than the minimum rate per hour at the
factory in question up to 40 hours in any one week, and time
and one-half to be paid for work performed in excess of 40
hours in any one week.

1.6 Contracting Work: The Company agrees that,
except in cases of emergencies, it shall give the bargaining
committee at the plant at least 15 working days written notice
prior to the time the contract is awarded of its intention to sub-
contract. The notice shall set forth the scope of the work to be
performed and reasons behind the Company’s intention to sub-
contract. Within 10 working days of receiving the notice, the
union committee may request a meeting to discuss the proposed
sub-contract and the Company shall then meet with the union
committee to discuss the sub-contract prior to the work being
awarded. In addition the parties have agreed to a letter of
agreement on implementation.

1.7 Management Rights: The Company shall have
full power and authority to determine all matters in connection
with plant operations, including the right to introduce labor-
saving devices or new processes which are not inimical to the
safety and health of employees. When such devices are
installed, or new processes are attempted, the Company will
meet with the Local Union Committee to discuss such changes.
It is further agreed that six months later the Company and
Local Union will meet to re-assess such changes if requested
by the Local Union. The Company shall have the right to close
any plant when they genuinely believe it to be in the best
interests of the Company.

1.8 Job Elimination: Any employee whose job has

been eliminated shall retain his/her classified rate of pay until
he/she is able to successfully bid on a permanent position of
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equal or greater classification. Employees who are on a
protected rate status must bid on positions for which they are
qualified.

If a vacancy occurs in a classification in which there are
employees on rate protection status, the senior employee in
such status shall be placed in the vacancy and the position will
not be posted for bids.

In the event that an employee under the protection of this
Section is placed or bids into a permanent position of equal or
greater classification, any subsequent elimination of the new
position will result in protection of the new rate for the period
of time specified above.
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ARTICLE I
DEFINITIONS

2.1 Inter-Campaign: Inter-campaign shall mean that
portion of the year, which is not included in the definitions of
campaigns below.

2.2 Beet Campaign: Beet Campaign period means the
period starting with the first twenty-four (24) hour period
during which beets are sliced. The beet campaign period will
end 5 days (7 days at East Grand Forks and Hillsboro) after the
last beets are sliced. At the Mason City and Chaska plants no
part of the year shall be considered as campaign.

23 Syrup and Desugarization Campaign: Syrup
and/or Desugarization Campaign shall be the period starting
with the beginning of the first twenty-four (24) hour period
during which stored syrup is processed and ending four (4)
days after the last stored syrup has been processed into dried
sugar. During the syrup and/or desugarization campaign all
employees (including the Sugar Warehouse Foremen and
Assistant Warehouse Foremen, when warehouse crew is used
for the production of sugar), whose jobs are directly related to
such production shall be considered as working in the
campaign, and all employees who are not assigned to syrup
and/or desugarization campaign shall be considered as working
on the inter-campaign schedule.

2.4 Year-Round Employees: A year-round employee
shall be any employee who:

1. is hired as year-round;

2. works 75 percent of the scheduled work
days in any twelve (12) month period;
*(Compensible time lost by an employee
need not be made up to qualify as year-
round. Employees who qualify as year-
round may refuse year-round seniority if
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they so desire, at any time they qualify for
year-round.)

3. continues on after beet, syrup or
desugarization campaign, or is laid off for a
pertod of less than 31 days at the end of

~ such campaign.

All employees, except Office and Packaging, qualifying
for year-round status under the 75% provision as defined
above, must possess a minimum skill level of Mechanics
Helper to be considered as a year-round employee. However, if
an Office or Packaging Employee bids on a position outside of
these areas, such employees will be required to have a
minimum skill level of Mechanic Helper.

It is further recognized that campaign employees may be
retained or recalled for up to 2 weeks at the end of their
assigned campaign to assist with plant cleanup and shall not
become year round employees. It is further recognized that the
size of the year-round crew at each factory may vary from one
contract year to another; and, in this connection, it is agreed
that any increase in or reduction of the size of the year-round
crew at any factory during any contract year shall be based
upon seniority and the ability and physical qualifications of the
affected employees to perform the inter-campaign work to
which they are assigned in satisfactory manner.

*Date for calculation of whether an employee qualified
under the 75% provisions will be their date of hire or any date
of recall from lay-off.

Year-Round Employees — Example of 75% Rule

(a) 2080 hours per year + shift schedule overtime days

x 75%

Example:

Shift work schedule

13



2,080 hours + 72 hours (9 scheduled overtime days) = 2,152
2,152 hours/8 hours per days = 269 days x 75% = 202 days

Straight day schedule
2080 hours/8 hours per day = 260 days x 75% = 195 days

Note: overtime hours not included in calculation unless
scheduled work day according to rotating shift schedule.

(b)  Qualifications for year round employees via 75% rule

1. Must possess skills of at least a Mechanic &
Electricians Helper as below:

a. Minimum required tools (list).
b. Must demonstrate how to properly

use said tools and must identify said
tools by name.

C. Must successfully pass a minimum
mechanical Aptitude Assessment
Test.

d.  Ability to read and understand written
information at the 7th grade level.

€. Pass a basic welding and cutting
exam.

(c) Each contract year, the Company will pay 100% of
the cost of tuition and books for a basic welding and cutting
course offered through a local AVTI or other means for a
maximum of 10 campaign employees who are interested in
obtaining the skill qualifications for Mechanic & Electrician
Helper. A sign up list will be posted on October 1 of each year
for a period of 15 days for employees to indicate their desire to
receive training on their own time. The 10 most senior
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employees who are otherwise qualified for a mechanic helper
will be selected for participation.

(d) Provisions of 2.4 may be waived to allow the use
of bargaining unit employees for specific projects if mutually
agreed to by the local union committee and local management.
Such agreements must be approved by the Bakery,
Confectionery, Tobacco Workers and Grain Millers
International Vice President and Corporate Vice President -
Human Resources.

2.5 Campaign Employees: A “Campaign Employee”
is an employee who is not a year round employee as defined in
Section 2.4. Refer to Section 2.2, Mason City and Chaska.

2.6 Temporary Employees (Chaska & Mason
City): A “Temporary Employee” is an employee who 1s not a
year-round employee as defined in Section 2.4, A temporary
employee is employed specifically to perform the duties of base
positions at Chaska & Mason City. A temporary employee that
is credited with one hundred ninety-five (195) days worked in
any twelve (12) month period shall be considered year-round
and will be entitled to all benefits accumulated.

ARTICLE IIT
WORK SCHEDULES

3.1 Campaign Work Schedules:

(a) During campaign, employees will be assigned to
work crews which are scheduled to work for eight (8) hours per
day, five (5) days per week for three (3) weeks, and eight (8)
hours per day, six (6) days per week every fourth (4th) week in
accordance with the appended campaign shift schedule.
During campaign the work week shall be from 8:00 am.
Monday to 8:00 a.m. the following Monday.

(b) During campaign, office and agriculture repair

employees shall work Monday through Friday, commencing at
8:00 a.m. and running for eight (8) hours each day exclusive of
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a lunch period which shall be allowed without pay at such time
each day and for such length as may be agreed upon at each
plant.

(c) During campaign, beet receiving employees, for so
long as they are employed, shall work such number of hours
each day and for such number of days each week as is
necessary to handle beets as received.

(d) During campaign, other employees not on jobs
requiring 24-hour staffing shall work five (5) or six (6) eight
(8) hour days per week on a regular schedule as the Company
shall determine for each such employee which shall give the
employee three (3) forty (40) hour weeks and one (1) forty-
eight (48) hour week every four (4) weeks. Employees
assigned to straight day jobs only shall work five (5) eight (8)
hour days per week. Exceptions to working schedules can vary
by mutual agreement between the Company and Local Union.

() Upon mutual agreement with the Company and the
Local Union, 7:00 a.m. may be the scheduled starting time.

() Employees who are working a Monday through
Friday rotating shift schedule may elect to start shift on Sunday
nights. The work week for all employees on such a schedule at
a given location will begin at 12:00 A.M. Sunday and will not
cause overtime to be paid for such start. The Company and
Union will jointly review this provision each year and must
mutually agree to any continuance.

32 No Loss of Time at End of Campaign:
Appropriate work schedules will be established to prevent a
year-round employee from loss of time worked at the close of
campaign. During this period if an employee is scheduled to
work more than one shift in a twenty-four (24) hour period, he
will be allowed at least eight (8) hours off between shifts,
provided that this shall not prevent the Employer from working
an employee overtime.
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3.3 Campaign Work Schedules:

(a) During campaign all employees who have regular
relief shall make a complete rotation of all three shifts.
Employees on jobs staffed on a two (2) shift basis will change
shifts as per mutual agreement between the Local Union and
the Company at each plant.

(b) Campaign Work Schedule: Each employee whose
job required twenty-four (24) hour staffing during campaign, as
determined by the Company, will be assigned to one of four
work crews to be designated A, B, C and D, and during
campaign, each employee shall work the days and shifts as
indicated for his crew on the appended work schedule. Each
year at the start of the campaign season, each crew will change
their crew designation from A to B, B to C, C to D and D to A.
The schedule shall begin on September 1 and ends on the day
campaign actually ends.

3.4 Inter-Campaign Work Schedules: During inter-
campaign, employees are scheduled to work Monday through
Friday commencing at 8:00 am. and running for eight (8)
hours each day exclusive of a lunch period which shall be
allowed without pay at such time each day and for such length
as may be agreed upon at each plant. There shall be a break
period approximately in the middle of the first (1%) four (4)
hours of work and another break period approximately in the
middle of the second (2nd) four (4) hours of work. Such
breaks are to be scheduled by management so as not to interfere
with normal operations. This time is to be paid for by the
Company. Upon mutual agreement with the Company and the
Local Union, 7:00 a.m. may be the scheduled starting time.

During the months of September through March, the
workday for employees at Chaska and Mason City shall
commence at 8:00 a.m. and run for eight (8) hours inclusive of
a twenty (20) minute paid lunch period.

Company will not use whistles for signaling the begin-
ning and ending of breaks.

17



3.5 Lunch Period:

(a) During the inter-campaign period the lunch period
will be one-half (1/2) hour duration, to be scheduled by the
Company in accordance with past practice. The Company
recognizes that there will be occasions when an employee is
required to work beyond his normal shift without notice. In the
event that such unexpected work extends more than two (2)
hours beyond the end of an employee’s normal shift, the
Company agrees to grant such employee a thirty (30) minute
paid lunch period.

(b) Campaign Shift Work: Shift employees whose
duties are being performed during one of one, two or three
shifts of eight (8) hours each may take a twenty (20) minute
paid lunch period; also a ten (10) minute paid rest period
approximately midway in the first four (4) hours and in the last
four (4) hours of each shift provided that the nature of their
employment is such that no interruption of their duties will
result. In the event the nature of their employment requires
constant attendance, relief will be supplied, but it is agreed that
no relief will be requested by employees who can normally eat
their lunch while in performance of their duties.

3.6 Inter-Campaign Shift Work: During the inter-
campaign when work is required on two or more shifts, the
shifts will start and end at times determined by mutual
agreement between the Local Union and the Company Each
shift will be eight (8) hours long and employees assigned to |
their particular work will receive a ten (10) minute paid rest
period approximately midway through the first four (4) hours
and the last four (4) hours as well as a twenty (20) minute paid
lunch period. |

Management may, at its discretion, operate some or all
packaging lines on a three (3) shift five day-per-week basis,
Monday through Friday. This schedule, if adopted, would
apply to both campaign and inter-campaign periods.

18



Employees, who are working a Monday through Friday
rotating shift schedule, may elect to start shift on Sunday
nights. The workweek for all employees on such a schedule at
a given location will begin at 12:00 A.M. Sunday and will not
cause overtime to be paid for such start. The Company and
Union will jointly review this provision each year and must
mutually agree to any continuance.

If it becomes necessary to schedule packaging line crews
on a seven day a week basis for an extended period of time the
Company will discuss the scheduling needs with the Local
Union Committees. The Company will schedule one weekend
per month off for those employees who so request.

3.7 Notice of Shift Change: During inter-campaign
an. employee will be given at least twenty-eight (28) hours
notice before being assigned to any two or three shift schedule.

3.8 Split Shifts: There will be no split shifts. This is
to mean that work in any one day will be continuous except for
the recognized lunch periods.

3.9 Shift Differential: During inter-campaign there
shall be a shift differential of fifteen ($.15) cents per hour for
the 4 to 12 shift, and twenty (3.20) cents per hour for the 12 to
8 shift. If two or more shifts are scheduled these shifts shall be
rotated. Shift differential shall be computed in holiday,
vacation and overtime pay.

ARTICLE IV
OVERTIME

4.1 Workday and Workweek:

(a) The regular workday shall be eight (8) hours. The
regular workweek shall be forty (40) hours. For purposes of
determining when overtime occurs, a week shall be measured
from 8:00 a.m. Monday to 8:00 a.m. the following Monday and
a day shall be measured from 8:00 a.m. of one day to 8:00 a.m.
on the following day.
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(b)

For any plant which has elected, under Article III,

3.4, to start at 7;:00 a.m., the workweek shall be measured from
7:00 a.m. Monday to 7:00 a.m. the following Monday, and a
day shall be measured from 7:00 a.m. one day to 7:00 a.m. the
following day.

4.2

Overtime at Time and One-Half: Overtime shall

be paid for at the rate of one and one-half (1/2) times the
straight-time rate.

(a)
(b)
(c)
(d)

(e)

4.3

for all work in excess of eight (8) hours per day;
for all work in excess of forty (40) hours per week;
for all work in excess of eight (8) consecutive
hours in two (2) days except when changing shifts;
for all work performed on the sixth (6th) day of
any week.

When Article IV, 4.10 does not apply, then all
overtime shall be awarded according to seniority

‘where ability is sufficient to perform the work

required.

Overtime at Double Time: Overtime shall be

paid for at the rate of two.(2)_times the straight-time rate of

pay:
(a)
(b)

©
(d

4.4

for all work in excess of sixteen (16) hours per
day;

for all work in excess of sixteen (16) consecutive
hours in two (2) days, except when changing
shifts;

for all work performed on the seventh (7th) day of
any week.

When Article IV, 4.10 does not apply, then all
overtime shall be awarded according to seniority
where ability is sufficient to perform the work
required.

Holdover and Call-In: A limit of two (2) hours

holdover on the midnight to 8:00 a.m. shift may be considered
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part of the regular shift and paid‘f(;r at the appropriate overtime
rate. If more than two (2) hours are devoted to such holdover,
all hours worked after 8:00 a.m. will be credited to, and paid
for as work performed in that work day.

4.5 Saturday and Sunday Work: All work per-
formed on Saturday during inter-campaign shall be paid for at
one and one-half (1-1 /2) times the straight-time rate of pay
and all work performed on Sunday during inter-campaign shall
be paid for at double the straight-time rate of pay. This does
not apply to those employees assigned to a four shift, shift
rotation.

4.6 Holidays Off Count As Hours Worked: For the
purpose of computing overtime, payment for recognized
holidays shall be considered as eight (8) hours time¢ worked,
provided the holiday falls on a day which would otherwise
have been a regularly scheduled workday for the employee.

4.7 No Pyramiding Overtime: Overtime shall not be
pyramided. For instance, a particular hour of work shall be
computed as overtime under only one provision of this
Agreement and if an hour is counted as overtime, it shall not
also operate to convert other regularly scheduled straight-time
into additional overtime.

48 No Layoffs To Equalize Overtime: Employees
shall not be asked or required to lay off regular straight-time
work hours to equalize overtime by them.

49 Time Lost Not Limiting Overtime: Time lost by
an employee because of illness, injury, excused absence or
while on paid sick leave or paid vacation, need not be made up
to qualify for any overtime compensation.

4.10 Assignment of Overtime: During campaign when
overtime is required the employee so classified who worked the
preceding shift shall work the first four (4) hours and the
employee so classified on the following shift shall work the last
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four (4) hours, except that upon mutual agreement of the
employee and the Company (or employee is not available) the
work may be assigned to another employee.

During inter-campaign when overtime is required, year-
round employees shall have preference over campaign
employees. When assigning employees to new crews that are
scheduled for overtime, the more senior employees in the
needed classifications shall be assigned to such work provided
they have the qualifications to do the work required.

Employees will be notified of overtime as far in advance
as possible. The Company may require employees to perform
overtime work; provided, however, employees may be excused
from overtime work by the Company. In the event there is a
- choice among two or more present and qualified employees
who prefer not to work, the least senior shall be required to
work the overtime. :

The Company shall attempt to notify employees by 4:00
p.m. on Thursdays when Saturday or Sunday work is required
during inter-campaign. If employees are notified later than
4:00 p.m. on Thursday, employees.may refuse such work on the
basis of seniority provided that the lowest seniority employees
in the needed classifications must accept such work. The
notification requirement as specified above shall be satisfied by
the Company posting the names of those employees affected at
a location mutually agreed upon between the Local Union and
the Company.

Temporary employees (Chaska & Mason City) may not
be used for overtime assignments until all eligible year-round
employees have had an opportunity for such overtime.

4.11 Report-In Pay: An employee called to work by
the Company, or reporting for work when regularly scheduled
shall, unless the Company shall have instructed him not to
come or report to work, be given at least two (2) hours work, or
in lieu thereof, be credited with at least two (2) hours work for
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pay purposes. Notwithstanding the foregoing, there shall be no
minimum report-in pay or work for employees reporting at the
start of campaign or during campaign when factory operation is
hampered due to insufficient supply of beets.

4.12 Call Back Pay:

(a) In the event of a call of an employee to duty after
he had put in his shift and left the factory, if he devotes less
than four (4) hours on such call he shall be credited with four
(4) full hours of work. If however, the call back is within the
two (2) hour period just prior to his next regularly scheduled
shift, he shall be credited with the time he starts work up to the
starting time of his next regularly scheduled shift. In either
event such time will be paid for at his established overtime rate.

(b) An employee shall be considered as having left the
factory when he punches his time card at the end of his regular
shift.

(¢) An employee called back to work will be advised
as to the particular job for which he is being called back.

(d) The employee will be excused upon his comple—
tion of the work he was called back to perform.

(¢) All call backs shall be made on a seniority basis
where ability is sufficient to perform the work required.
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ARTICLE V
SENIORITY

5.1 Seniority and How Lost: Seniority shall be based
upon the employee’s continuous service with the Company at
the plant where he is employed. An employee’s total length of
service shall date from the time he was first placed on the
Company payroll, provided that his service has been
continuous as hereinafter defined. In the event that the
employee’s service has not been continuous, as hereinafter
defined, from the time he was first placed on the payroll, his
total length of service shall be the period last past during which
his service was continuous.

An employee’s service is deemed to be continuous for
purposes of seniority as long as ‘he works during each
successive campaign and in addition thereto works each
successive inter-campaign to the extent that employment is
offered to'him. Continuous service shall not be broken due to
lay-off of less than one year or absence due to sickness or
injury or leave of absence or other reasons approved by the
Company. However, an employee’s continuous service shall
be broken by any of the following:

(a) Voluntary quit;

(b) Discharge for just cause;

(¢) Lay-off for a period of one (1) year;

(d) Failure to return after a leave of absence without
reasonable excuse;

(e) Failure to offer his services to the Company for
campaign work in accordance with the Company’s
rules regarding offering of services for campaign
employment;

(f)  Except at the start of campaign, failure to report to
work within seventy-two (72) hours after recall.
The Local Union shall be notified immediately of
all such recalls to assist in arranging for the
employee to report to work. Employees will be
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notified by certified mail, with a copy to the
Union, if the Company is unable to notify by
telephone;

(g) Leaving the bargaining unit to accept employment
with the Company as 2 management employee;

(h) At the start of campaign, failure to report to work
on the date and at the time specified provided the
Company has given the employee twenty-four (24)
hours notice, unless the employee has a legitimate
reason for such absence.

5.2 Plant Seniority: The employee’s plant seniority
will commence the day he becomes a year-round employee.
(Refer to 5.5)

5.3 Campaign Seniority: The employee’s campaign
seniority will commence the day he starts to work as a
campaign employee. Campaign seniority shall be calculated by
taking the number of days between the date the employee is
hired or recalled and the date the employee is laid off.

Campaign employees shall accumulate seniority during
an approved medical leave of absence, but only for the time
that the employee would have normally worked.

Temporary Employees Seniority: The temporary
employees seniority will commence on the day he starts to
work as a temporary employee. Temporary employees
seniority shall be calculated by adding the actual number of
days worked between recall and lay-off.

5.4 Company Seniority: In addition to plant senior-
ity, each employee entitled to seniority rights shall have a
Company-wide seniority rating based on length of service with
the Company.

5.5 Seniority Dates:

(a) A year-round employee’s plant seniority shall
commence on the date when he becomes a year-round
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employee, and shall include all subsequent and previous
continuous service, until he loses seniority as provided in
Section 5.1. For purposes of determining previous continuous
service for employees attaining year-round status under 2.4(2)
the beginning date of the 12 month calculation period shall be
used. For those qualifying under 2.4(3) the last date of recall
or initial date of hire (whichever is later) shall be used. It is
understood that pension benefits and vacations will be
computed on the basis of seniority as described above.
Insurance benefits shall commence on the date that the
employee completes the requirements for year-round status.

(b) An employee’s campaign seniority shall com-
mence with his employment as a_campaign employee and shall
include all subsequent continuous service as a campaign
employee until he loses seniority as provided in Section 5.9
below.

(c) An employee’s temporary seniority shall com-
~mence with his employment as a temporary employee and shall
include all subsequent continuous service as a temporary
employee untt] he loses seniority as provided in Section 5.9
below.

(d) When two (2) or more campaign employees obtain
year-round status on the same date, the sequence of year-round
seniority will be determined by the employee’s previous
campaign seniority. When two (2) or more current employees
with identical seniority dates have a seniority question that
cannot be answered in the sentence above, they will in the
presence of each other, a Union Representative, and the
Employee Relations Coordinator draw numbers from a hat to
break the tie for the given seniority question. The employee
pulling the lower number will be awarded the higher seniority
for the given situation. In the event that any employee cannot
be present for the drawing, a Union Representative will take
the affected employee’s place.
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(e) Employees hired after August 1, 1984, shall fol-
low the same procedure to determine the higher seniority
employee. This procedure will permanently determine
seniority of the affected employees.

5.6 Benefits Accumulate: A year-round employee
who is laid off, so long as he retains semority under this
contract, upon recall, retains all prior accumulated year-round
seniority for the purpose of computing the benefits of a year-
round employee under this Agreement.

Hospital-medical coverage shall be maintained at the
Company’s expense for year-round employees on lay-off, so
long as they retain seniority under this Agreement.

A year-round employee who is laid off may continue
dental coverage at his own expense, so long as he retains
seniority under this Agreement.

Employees on Disability Retirement will be covered at
the Company’s expense for Health and Medical Insurance
Programs until eligible for Medicare or age 65. Such
employees’ dependents will be covered as long as they remain
dependents or until the employee reaches age 635.

Early Retirees who qualify under the Pension Program
may elect to continue their hospital-medical coverage until age
65 or eligible for Medicare. If such employee elects to
continue coverage, the Company shall pay one-half (1/2) of the
premium cost for the employee and eligible dependents and the
employee shall pay the remaining one-half
(1/2).

Effective August 1, 1984, upon attainment of age 65 or
eligibility for Medicare, retirees who qualify under the Pension
Program may elect to purchase through the Company, a
Medicare Supplement Plan for themselves and a qualifying
spouse. The Company shall contribute $15.00 per month per
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covered individual for those who elect to participate in the Plan
and the retiree shall pay the balance of the premium cost.

A campaign employee who is laid off, shall so long as he
retains seniority under Section 5.1 of the Agreement, upon
being recalled, retain all prior accumulated campaign seniority
for the purpose of computing campaign employee benefits
under this Agreement.

5.7 Inter-Campaign Availability:

(@) A list of campaign employees available for and
desiring inter-campaign work shall be established at the close
of each campaign. Campaign employees desiring inter-
campaign work shall signify their willingness to be available
for such work by placing their names on the list provided
within three (3) weeks of its posting. This list shall be depleted
before any other sign-ups are hired, provided such sign-ups
have the ability to perform the work required. The Company
and the Union Committee shall meet within one (1) week to
“verify the seniority of the employees who signed the list.
Employees who later find that contrary to their prior indication
either that they will not be available or that they will be
available for work must notify the Employer in writing of that
fact. Employees who have their name added to the list after the
close of the campaign shall not be permitted to use their
seniority to bump a junior employee who is working,
Employees who sign up for inter-campaign work and fail to
report for work within seventy-two (72) hours after notification
(provided that the Local Union is notified immediately of all
such recalls to assist in arranging for the employee to report to
work) except for temporary employment, and have not
previously requested their names to be removed from the list
shall lose all their accumulated seniority. Failure of an
employee to sign up for inter-campaign work shall not result in
loss of seniority rights.

It is understood that employees who are scheduled for
recall to the factory within 7 working days of the start of cam-
paign will not be eligible for piling station jobs during the
duration of the harvest period, including preharvest.
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It is further agreed that factory employees who are on
lay-off may not use their seniority to claim the jobs listed
below unless a vacancy exists. Employees who request and
receive one of the below listed positions must stay in that
position for the duration of the piling season and may return to
the factory only as provided in Article 5.7 (b). However, this
shall not preclude such employees from bidding or posted
positions within the factory. If awarded a bid position, the
employee shall immediately move into the new job.

-Weigh Master
-Foreman
-Piler Operator
-Quality Lab

It is further agreed that a new 30 day trial period shall
apply to Agriculture employees bidding on factory jobs.
Agriculture employees who fail the trial period shall be
returned to their Agriculture position. Any Agriculture
employee who has not completed their initial forty-five (45)
day probationary period prior to accepting a factory position
must complete a new forty-five (45) day probationary period

(b) Campaign Availability: Campaign employees
working on the factory receiving crews must indicate their
desire to work in the factory operations by signifying their
preference on a sign-up sheet within five (5) days of their lay-
off from the piling grounds. Those desiring work in the factory
shall be placed in positions for which they are qualified by
virtue of ability and seniority and receive a new permanent
classification. Conversely, any persons on lay-off from the
factory must accept agricultural assignments for which they are
qualified until a position comes available in the factory. When
their regular position becomes available they will be returned
to their factory position within three (3) days.
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If an agricultural employee accepts employment in
the factory, that individual will be recalled the following year
to a factory position for which he/she is qualified.

Employees whose personal circumstances change
may remove their name from the factory work list. This must
be done in writing with the notice being received by the
Company prior to being notified of a vacancy. Unless this
procedure is utilized, preferences shall be binding until the end
of the next piling season.

5.8 Seniority for Inter-Campaign Work:

Campaign employees, if available, shall be considered in
line for all temporary.or permanent employment in the inter-
campaign period when such work is available. For the purpose
of this Article, employment of thirty (30) calendar days or less
shall be temporary. Seniority will govern in selecting
employees for re-employment provided that the employee’s
ability and physical qualifications are sufficient to permit him
to-perform the duties of ‘the job involved in a -satisfactory
manner. For seniority purposes, effective August 1, 1971,
campaign employees who perform work during the inter-
campaign period will be credited one (1) full day for each day
of work performed, regardless of the number of hours worked.

5.9 Loss of Campaign and/or Temporary Seniority:
Campaign seniority shall be lost:

(a) by the employee’s failure to report when called
upon, except as above provided when the work is
temporary;,

(b) by the employee quitting;

(¢) by discharge for just cause;

(d) by failure to answer the Company’s inquiry as to
their availability for campaign work;

(e) Dby leaving the bargaining unit to accept employ
ment as a management employee of the Company;

() except at the start of campaign, failure to report to
work within seventy-two (72) hours after recall.

30



The Local Union shall be notified immediately of
all such recalls to assist in arranging for the
employee to report to work. Employees will be
notified by certified mail, with a copy to the
Union, if the Company is unable to notify by
telephone;

(g) lay-off for a period of one (1) year;

(h) at the start of campaign, failure to report to work
on the date and at the time specified provided the Company has
given the employee 24 hours notice, unless the employee has a
legitimate reason for such absence.

Temporary employees seniority shall be lost by (b), (c),
and (g) above. Temporary employees who have lost seniority
shall have no rights to recall and shall be considered as
terminated.

The Employer shall notify the Union in writing within
five (5) days when an employee having seniority standing is
offered employment and refuses same.

5.10 Seniority Lists: There shall be three seniority lists
in each factory; one showing the seniority of year-round
employees, one showing the seniority of campaign employees
and the other showing the seniority of the factory harvest
employees that do not have a factory title and have not
successfully completed the thirty (30) day trial period.

Temporary employees’ seniority at Chaska & Mason
City will be tracked for purposes of lay-off and recall.

5.11 Posting Lists: The year-round seniority list shall
be posted on August 1st of each year for a period of thirty (30)
days for correction. The campaign seniority list shall be posted
five (5) days prior to the start of campaign for a period of thirty
(30) days for correction. The agriculture harvest seniority list
shall be updated ten (10) days after the completion of harvest
and be posted for a period of thirty (30) days for corrections.
During the thirty (30) day posting period of the harvest
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seniority list, the most recent list will be used to determine
seniority issues. If no objections are made, they shall be
assumed as correct, and the appropriate Local Union
Committee shall be furnished a copy of all three lists.

5.12 Prometions: Promotions or changes to other
classifications shall be made on the basis of plant seniority
provided that the employee’s ability and physical qualifications
are sufficient to permit him to perform the duties of the job
involved in a satisfactory manner, by mutual agreement
between the Union Committee and the Company. However, the
Company may offer a promotion to a less senior employee if:
(i) the employee has successfully completed a training program
in the job under Section 5.19; (ii) the employee has
demonstrated he or she is qualified by holding the job
temporary under Section 5.13 or (iii) the employee has
successfully completed Operational .Training under Section
5.20. An employee has the right to accept or reject a promotion,
However, if an employee rejects a promotion, another
~-employee with less seniority may be promoted as outlined
above. An employee accepting a promotion or change in
classification shall be given a fair trial in the new classification,
and shall be returned to his old position if he is unable to
perform the new assignment satisfactorily The length of the fair
trial period shall be determined by mutual_agreement between
the Union Committee and the Company at the time the
employee is offered a promotion. (Minimum of ten (10)
working days for Tech. I, I1, III and Stations A and a minimum
of five (5) working days for Stations., B, C, and D.)

5.13 Job Openings: When vacancies occur, or new
positions are created, during campaign or inter-campaign such
position shall be posted immediately for a period of ten (10)
calendar days, and such vacancy shall be filled within five (5)
calendar days after the posting period is ended. If a vacancy
occurs the qualifications for the position to be set forth in the
posted notice shall be the qualifications required to perform the
duties of the position. If a campaign position becomes vacant
during the inter-campaign period, such position will be posted
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as provided above. No adjustment in rate will be effective until
a fair trial period has been completed at the start of the next
campaign for those employees who have not previously
demonstrated they are fully qualified for the position. Those
employees who have successfully demonstrated their
qualifications and who do not need a fair trial period shall
receive the appropriate rate adjustment immediately. An
employee covered by the Agreement shall be permitted to apply
for such position and if the applicant is qualified he shall be
placed in such position. If it is necessary to fill such position
during the time the job is posted, it may be filled on a
temporary basis, and the employee who is finally accepted shall
be placed in such position over the temporary employee.
Applications received will be given consideration on the basis
of plant seniority provided the employee’s ability and physical
qualifications are sufficient to permit him to perform the duties
of the job involved in a satisfactory manner. However, the
Company may offer a promotion to a less senior employee if:
(1) the employee has successfully completed a training program
in the job under Section 5.19; (1i) the employee has
demonstrated he or she is qualified by holding the job
temporary under Section 5.13; or (iii) the employee has
successfully completed Operational Training under Section
5.20.

When the Company determines to change the content of
a job posting it will provide a copy of the new posting to the
Union prior to posting. If requested, the Company will discuss
the changes with the Union.

If a job assessment is not available in written form prior
to awarding a job, it will not be required for the successful
completion of a trial period. However, an on the job evaluation
will still be performed.

Applications shall be in writing and in duplicate on
forms provided by the Employer, setting forth in detail the
applicant’s qualifications. The original copy shall be filed with
the Personnel office, and the carbon copy shall be filed with the
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Employee’s Committee of the Local Union. Employees
eligible for the filling of vacancies shall be limited to the
employees making applications therefore, unless none of the
applicants qualify. The names of applicants considered and the
name of the employee who is selected to fill the vacancy shall
be promptly posted on the bulletin board, and a copy will be
furnished to the Local Union. The bulletin posting of jobs
below the Technician Group and Group A Station will be
suspended, however, a current list of openings will be posted
on the bulletin board.

Employees who are awarded a lateral or downward
classification change and then refuse the award shall be
restricted from any further. bidding on lateral or downward
positions for a period of 12 months from such award.

Employees who _are _classified 2nd Class will be
reclassified to 1st Class when they perform the work of that
classification satisfactorily.

5.14 Temporary Transfers: The Company may tem-
porarily transfer any employee to another job at any time. If an
employee-is temporarily-transferred to a job with a lower rate
of pay, he shall receive his regular rate of pay If an employee is
temporarily transferred to a job with a higher rate of pay under
the appended wage scale, he shall receive the higher rate of pay
for all time worked at the temporary job.

5.15 Posting of Temporary Transfers: When it can be
reasonably determined by the Company and the Union
Committee that a temporary transfer will be in effect for more
than fourteen (14) calendar days, the job will be posted and
filled on a temporary basis under the prescribed procedure for
filling vacancies occurring in the Station A and Technician
classifications.

In exception to the above, temporary transfers to replace
employees on vacation will not require posting.
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5.16 Intra-Company Transfers: When a vacancy
exists the Employer may transfer an employee with his consent,
provided such transfer is offered on a seniority basis, from one
plant to another and any employee so transferred shall carry
with him his Company seniority rating for the purpose of
protecting all benefits the employee now enjoys. For the
purpose of promotions, demotions, and layoffs, the employee’s
plant seniority will commence the day he starts to work in the
plant he is being transferred to. It is agreed that the Company
will pay the moving expenses of such employees. Moving
expenses shall be limited to movement of normal household
goods (furniture, clothes, dishes) from the employee’s principle
residence to the employee’s new residence at his/her new job
site and mileage for one (1) vehicle from the employees former
residence to his/her new residence.

5.17 Demotions: In cases where an employee is unable
to perform the duties of his classification, the Employer with
the employee’s consent in writing, and with a copy of the
consent furnished to the Local Union, and after meeting with
the Employee’s Committee, instead of laying off said employee
may transfer him to any other position and fix his rate -
accordingly.

5.18 Job Shifting, Crew Assignment: Except in case
of a plant closing, an employee cannot use his seniority to
move from one job to another or from one shift to another
unless a vacancy exists. The Company shall not require
employees to move from one shift to another without first
meeting with the Local Union Committee and the employee
involved.

5.19 Training Program: A training job will be posted
and filled in accordance with Article 5.13, Job Openings. All
employees, including those who have previously held the
position for which training is being offered, should submit an
application.
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If the most senior applicant has had prior experience in
the position and the company considers the applicant already
qualified, no training will be required and the posted training
position shall be terminated or shall be awarded to the next
senior qualified applicant.

There will be no adjustment in classification for the
training. The trainee will receive the same wage during the
training period as he did before. Wages will be adjusted to the
rate applicable only after he is assigned to and classified in the
position.

The trainee will return to his former position after the
training period is declared over if no openings exist in the
position in which he received training.

The posting of jobs for training will in no way alter or
change the present method of posting job openings. However,
it is agreed that Employees that have been selected for and
receive training will be given preference over other employees
for a period of time equal to the length of training as stated in
the job posting or twelve (12) months, whichever is longer in
the filling of vacancies in positions for which they have been
trained except for a senior employee who has had previous
training on the same job or a senior employee who has held the
job permanently.

If a vacancy occurs in the position being trained for and
no one is otherwise qualified, the company may move the
trainee into a position for which they have trained before the
training has been completed if the Company feels the trainee
has ability to do the job.

The trainee will return to his/her former position after the
training period is declared over if no openings exist in the

position in which he/she received training.

If at any time during the training period, the Company
and Local Union Committee meet and agree that an employee
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in training is not capable of filling the position, either by lack
of ability or through lack of interest shown, or at employee’s
option, he/she shall be returned to the former crew and job
classification, and steps to obtain another trainee will be taken
up with the Union Committee.

An employee shall participate in no more than one
training program at a time. An employée who has successfully
completed a training program must bid for an open job for
which he has been trained. If awarded the position he must
accept or not be eligible for training for twenty-four (24)
months. If the training position was at a wage rate less than the
rate the employee held at the time of the training, an employee
who does not accept the position shall be reduced to the wage
rate of the position, unless during the interim period of time the
employee has bid on and been awarded a position at a wage
rate higher than the wage rate of the training position.

In addition to the above, the Company may at its
discretion provide technical training for the purposes of
upgrading technical skills. This training may be offered, when
practical, to interested employees not normally qualified for
such training, on a voluntary basis. Area Vo-Tech testing and
counseling will be utilized to determine qualifications for this
traming.

Employees who wish to enter an approved degree
program at a Vo-Tech, College or University will be eligible
for reimbursement for 75% of the cost of tuition and books.
Eligible college degree programs include, but are not limited
to, [Engineering, Business, Agriculture, Agricultural
Economics, and other programs directly applicable to the needs
of A.C.S.C. Eligible Vo-Tech programs include but are not
limited to, Computer Programming, Electronics, Electrical,
Mechanics, Welding, Steam Engineering, Chemistry, Pipe
Fitting, Accounting and Supervision. Employees may ailso
apply for tuition reimbursement for courses, which are directly
applicable and beneficial to A.C.S.C.
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Application for tuition reimbursement must be submitted
in writing to the Human Resource Manager and approval-
granted prior to beginning of course work in order to be
eligible for reimbursement. In all cases, a grade of “C” or
better is required to be eligible for reimbursement. Payments
for approved courses will be made after proof of completion of
course and grade is presented to the Human Resource Manager.

5.20 Operational Training: Operational training may
be offered by the company at Station A and below. Prior to
offering operational training a factory shail post a notice for
operational training for a pertod of 10 calendar days.
Employees must indicate their interest in the training in writing
to the factory Employee Relations Coordinator during the
posting period. Employees will be selected for operational
training on the basis of seniority. Employees who have
successfully completed a minimum of-40 hours of operational
training shall be considered qualified in the position in which
they have trained and may be given preference in future job
-awards under Section 5.13 for a period of 12 months.

Nothing in this provision shall limit the Company’s right
to otherwise offer training to employees.

ARTICLE VI
LAY-OFF AND RECALL -
HIRING AND REHIRING

6.1 Hiring: The Employer reserves complete freedom
in hiring. When temporary employees are going to be hired,
the Company will notify the Local Union and, if requested, will
discuss with the Local Union.

6.2 Lay-Off and Recall:

(a) Year-Round Employees — Lay-off and recall shall
be based on plant seniority. The employee with the least
seniority shall be the first laid off and, in making recalls to
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work, the employee with the most seniority who is on the laid
off list, shall be the first returned to work, provided however,
that the employees retained in event of a lay-off or retained to
work have the ability to perform the work required.

(b) Campaign Employees

(i) Lay-off - Except at the end of campaign,
campaign employees shall be laid off according to seniority
provided, however, that the employees retained have the ability
to perform the work required. At the end of campaign,
campaign employees may be laid off as their shift and job are
completed, according to such employees’ seniority of their shift
and job provided that the employees retained have the ability to
perform the work required.

(i1) Recall — At the start of campaign, campaign
employees shall be recalled according to seniority and shift
provided that the employees recalled have the ability to
perform the work required.

(i) Factory Yard Dump Foremen may be
recalled 2 weeks to a maximum of four (4) weeks prior to the
anticipated date of initial harvest and retained two (2) weeks to
a maximum of four (4) weeks after the completion of piling,
upon mutual agreement between the Company and the Union,
without regard to seniority for the purpose of preparing for and
completion of piling operations. Campaign employees who are
assigned to the Beet Seed operation may be retained for a
maximum of two (2) weeks beyond the completion of the
normal factory campaign if their work has not yet been
completed. However, no seniority for Moorhead beet seed
employees will be credited beyond the normal lay-off date.

(¢) Plant Emergency - In the event of an emergency
requiring a plant shut down of operations because of such
emergency, employees may be laid off without the requirement
of advance notice and without regard to the normal seniority
provisions governing other types of lay-offs. Employees
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retained to assist with an emergency shut down of operations
will be selected on the basis of skills required to handle the
given situation.

6.3 Lay-Off Notices: The Employer agrees to prepare
notice of lay-off in triplicate for each employee to be laid off.
One copy shall be given to the employee at the time of lay-off,
the original is to be retained by the Employer and one copy is
to be deposited in a box provided by the Local Union. The
Financial Secretary of the Local at the plant will designate the
place where the box shall be installed. In case of a layoff of a
year-round employee, the Employer shall give each year-round
employee to be laid-off at least ten (10) working days notice in
writing prior. to laying off said employee. _It is.further agreed
that working days shall mean Monday through Friday. In the
case of a temporary lay-off of a year-round employee (30 days
or less) the lay-off notice shall be five (5).working days. If a
year-round employee on lay-off is recalled for a period of thirty
(30) days or less and subsequently laid off, the requirement for
a five (5) or ten (10) day notice shall-be waived. The employee
affected will be notified at the time of recall of the time period
of the work required. If the time actually worked goes beyond
thirty (30) days, the requirement for a five (5) or ten (10) day
layoff notice shall apply. Such temporary lay-off notices shall
apply only to employees working in the packaging, shipping,
and handling of sugar, excluding Chaska and Mason City.

During campaign or inter-campaign we will use the
Monday through Friday workweek counting that period as five
(5) days; two (2) such consecutive five (5) day weeks would
constitute the ten (10) day advance notice.

6.4 Voluntary Lay-off

In the event that it becomes necessary to lay-off year-
round employees, the company will post a notice asking
interested employees to contact the Employee Relations
Coordinator. The notice will be posted for fourteen (14) cal-
endar days. The Employee Relations Coordinator will generate
the list of names of people volunteering for lay-off. The com-
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pany will discuss their selections with the union committee
prior to announcing who will be laid off.

The company retains the right to keep people out of
seniority that have the skills needed to perform the work;
however, lay-offs will be by seniority whenever possible.

ARTICLE VII
DISCIPLINE AND DISCHARGE

7.1 The Company reserves the right to discipline or
discharge employees for just cause. Discharge shall be
evidenced in writing, which shall state the reason for the
discharge and shall be given to the employee at the time of his
discharge. An employee who believes his discipline or
discharge to be unjustified shall have recourse to the grievance
procedure under this Agreement.

7.2 Discrimination: Employer shall not discharge or
discriminate against any employee for Union Activities,
upholding Union principles, or serving on a committee of the
Union or any AFL-CIO organization with which it is affiliated.

Neither the Union nor the Employer shall discriminate
against any employee or applicant for employment because of
race, creed, color, sex or national origin; and to the extent
prohibited by applicable state and federal 1aw, there shall be no
discrimination because of age.

ARTICLE VIII
SERVICE IN ARMED FORCES

8.1 Military Service: Employees inducted into the
armed forces under the Military Selective Service Act of 1967
shall be accorded by Employer the re-employment benefits
provided for in said Act. '
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ARTICLE IX .
GRIEVANCE AND ARBITRATION

9.1 Union Right To Discuss: Any duly authorized
officer or representative of the Local Union or the International
Union shall have the right to visit the Company’s local office
during working hours and to discuss with a responsible
Company representative any matter arising under this
Agreement or relating to the terms and conditions of
employment of any employee. The Company shall give the
Union representative courteous and reasonable prompt
attention.

9.2 Union Stewards: The employees in any plant may
designate one or more of their number to act as steward. A
steward shall be deemed.authorized by the employees and by
the Union to aid in adjusting any grievance between employees
and the Company. To the extent possible, any grievance
involving employees and arising under this Agreement may be
adjusted by a steward with the Company

9.3 Plant Employee’s Committee: The Union shall
be represented in the adjustment of grievances in the steps set
forth in this Article by an Employee’s Committee composed of
a steward, two Union Officers and, upon the request of those
three, an International Representative.  Names of those
comprising the Employee’s Committee shall be officially filed
with the Employer.

9.4 Definition Of A Grievance: A grievance, for the
purpose of this Agreement, is any controversy, complaint,
misunderstanding or dispute arising as to the meaning, or
application or observance of any of the provisions of this
Agreement (other than the provisions of the Article X (No
strikes or Lockout), which would be handled immediately as
conditions require).
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9.5 Steps in Grievance Procedure: In the event of a
grievance, any employee affected who wishes to have the
matter determined with respect to him shall file a grievance in
writing with a steward, on a form approved by the Local Union
and the Company and to be provided by the Local Union,
within ten (10) working days of the date of the grievance. The
filed grievance claim shall describe the nature of the grievance
and shall establish the date of the grievance and shall be signed
by the aggrieved employee. The date of filing of the written
grievance shall be put on the written grievance and shall be
referred to hereinafter as “the date shown on the written
grievance.” The grievance shall be prepared in quadruplicate
with one copy to be retained by the employee, one copy to be
available to the steward for his own use and for that of the
Local Union Employee’s Committee, one copy to be forwarded
by the Local Union to the International Union and the original
to be presented promptly to the Company. The grievance shall
be processed in accordance with the following steps:

STEP 1: Within five (5) days after the date shown on the
written grievance, the steward and the aggrieved employee and
the shift superintendent, if any, shall meet and attempt to settle
the grievance. The grievance shall proceed to Step 2 if no
settlement is made within two (2) days after such meeting or
within seven (7) days after the date shown on the written
grievance, whichever is earlier.

STEP 2: Within seven (7) days after the date shown on
the written grievance, and whether or not a meeting has been
had in accordance with Step 1, but only if no settlement has
been made pursuant to Step 1, the Employee’s Committee of
the Local Union shall meet with the appropriate management
representative of the Company and attempt to settle the
grievance. The grievance shall proceed to Step 3 if no
settlement i1s made within ten (10) days after the meeting
between the Employee’s Committee and the Management
Representative or within seventeen (17) days after the date
shown on the written grievance, whichever is earlier.
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STEP 3: Within seventeen (17) days after the date shown
on the written grievance, if no settlement has been made
pursuant to Steps 1 and 2, a representative from the Employees
Committee or a representative of the International Union shall
take up the pending grievance either in person or by telephone
with the Employee Relations Manager and appropriate local
manager of the Company and they shall attempt to effect a
settlement. If no settlement is made within thirteen (13) days
after the matter has been taken up with the Employee Relations
Manager and appropriate local manager or, within thirty (30)
days after the date shown on the written grievance, whichever
is earlier, the matter may be referred to arbitration.

9.6 Arbitration: If the parties hereto are unable to
satisfactorily settle a grievance in accordance with the
foregoing procedure and if such grievance arises and is
presented during the term of this Agreement and concerns the
interpretation or application of any of the terms or provisions
of this Agreement, such grievance may be submitted by either
party to arbitration as hereinafter provided. Notification of the
intent to arbitrate must be given in writing, within sixty (60)
calendar days of the company’s final written answer after Step
3 above. Failure to give such notification within the specified
time period shall constitute a waiver of any further right to
arbitration of the grievance.

Note-An extension of 60 days will be granted if agreed
to by both parties.

9.7 If the Union and the Company are unable to agree
upon an arbitrator within five (5) days after the first meeting to
attempt to select an arbitrator, the Union and the Company
shall apply jointly to the Director of the Federal Mediation and
Conciliation Service for the designation of a list of at least 9
arbitrators. - The Union and the Company shall attempt
agreement as to the selection of an arbitrator from this list.
Absent agreement, the arbitrator shall be selected from this list
with the Union and the Company, in rotation, each striking one
name from the list until only one name remains, the
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determination of which should strike the first name to be
determined by lot. The arbitrator whose name remains on the
list at the conclusion of this striking procedure shall be the
arbitrator who shall hear the unresolved grievance. It shall be
the duty of each party to cooperate in the selection of the
arbitrator as promptly as possible, to notify the arbitrator of his
selection, to attend any hearing called by the arbitrator and to
provide such evidence and testimony as the arbitrator may
request or as he may deem necessary to reach a fair and
impartial decision. The arbitrator shall have authority to act
only with respect to grievances which arise and are presented
during the term of this Agreement and which relate to the
interpretation and application of the provisions of this
Agreement and his decision shall be final and binding on all
parties. The arbitrator shall be requested to issue his decision
with all reasonable dispatch after the close of the hearing
before him and, at the request of either party, shall prepare a
statement in support of his decision. The fees and expenses of
the arbitrator for the arbitration shall be borne equally between
Company and the Union.

ARTICLE X
NO STRIKES OR LOCKOUT

10.1 During the term of this Agreement there shall be
no cessation of work by any employee nor any action in any
form taken or permitted by an employee or by the Union which
might impair operations of the Company or affect the
distribution of its products nor shall there be any lockout by the
Company.

ARTICLE XI
UNION SECURITY

11.1 Union Shop: Each employee covered by this
Agreement, if not already a member of the Local Union for the
plant at which he is employed, shall make application for
membership on the forty-sixth (46™) day after the effective date
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of this Agreement or from the date he is first hired, whichever
date is later. Failure to so make application for Union
Membership or to tender the periodic dues and initiation fees
uniformly required as a condition of acquiring or retaining
membership in the Union shall render the employee liable for
discharge from employment. This section shall not be
applicable with respect to employees in any state in which
membership in the Union may not be lawfully required as a
condition of employment but shall be applicable in such state
whenever membership in a Union may be lawfully imposed as
a condition of employment.

AGENCY SHOP: If any agency shop clause is
permissible in any state where the other provisions of this
Article cannot apply, the following Agency Clause shall prevail
and as to such date shall be a substitute for the foregoing Union
Shop provision.

1.  Membership in the Local Union is not compulso-
ry, employees have the right to join, not join, maintain, or drop
their membership in the Union, as they see fit. Neither party
shall exert any pressure on or discriminate against any
employee as regards such matters,

2. Membership in the Local Union is separate, apart,
and distinct from the assumption by one of his equal
obligations to the extent that he receives equal benefits. The
Union is required under this Agreement to represent all of the
employees in the bargaining unit fairly and equally without
reg