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our service may suffer thereby, or our costs be
increased.”
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AGREEMENT

THIS AGREEMENT, made and entered
into the 5th day of September, 2001, by and
between ALABAMA POWER COMPANY, a
public utility corporation of the State of
Alabama, its successors or assigns, here-
inafter calied the Company, party of the first
part, and LOCAL UNION NO. 345, LOCAL
UNION NO. 833, LOCAL UNION NO. 904,
LOCAL UNION NO. 391, LOCAL UNION NO.
801, LOCAL UNION NOQ. 841, LOCAL UNION
NO. 1053, LOCAL UNICN NO. 796, and
LOCAL UNION NO. 2077, of the INTERNA-
TIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, hereinafter collectively called the
Brotherhood, party of the second part;

WITNESSETH THAT:

WHEREAS, the Company is engaged in
the business of supplying electric service to
the public in the larger portion of the State of
Alabama and for that reason all employees of
the Company, including those covered by this
agreement, are charged with special obliga-
tions and responsibilities that do not exist in
the case of the ordinary business enterprise;
and

WHEREAS, the efficient operation of the
transmission and distribution properties of the
Company is a necessary step in the perform-
ance of its duty to continue to supply adequate
and dependable service to the public;

NOW, THEREFORE, in consideration of
the premises, and for the purpose of facilitating
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fair, orderly, and prompt adjustment of any dis-
putes that may from time to time arise and of
promoting harmony and efficiency in the oper-
ation of the transmission, and distribution prop-
erties of the Company, the parties hereto con-
tfract and agree with each other as follows, to-
wit:

ARTICLE )
Scope

This agreement covers the distribution,
meter test, garage, stores, appliance repair
employees and the meter readers of the
Company except supervisors, clerks, and pro-
fessional employees; that is, those employees
who are engaged in the operation and mainte-
nance of the distribution properties of the
Company, including any extensions or addi-
tions which may be put into operation during
the term of this agreement, but exclusive of
supervisors and assistants, foremen, chemists,
results engineers, doctors, nurses, and clerks.
All employees presently covered by this agree-
ment are included in the classifications set
forth in the wage schedules attached hereto as
Exhibit A and the words "employee" and
"employees” as used in this agreement will
refer only to employees included in such clas-
sifications.

The individual Memoranda of Agreement
covering (1} Power Generation, (2) Distribution
and Support and (3) Power Delivery
Transmission are to be considered as one



ARTICLE | (continued)

Agreement for the purposes of contract ratifi-
cation vote; contract extension, modification or
termination; and other administrative purpos-
as.

ARTICLE }
Term - Extension - Modification

(a) This agreement becomes effective on
September 5, 2001.

(b) This agreement will remain in effect
through August 15, 2004, and will continue in
full force and effect from year to year thereafter
from August 15 of each year through August 15
of the next year, unless changed or terminated
as provided in paragraph (c) of this Article Il.

(c) Either party desiring to change or ter-
minate this agreement will notify the other
party in writing of such desire at least sixty (60)
days prior to August 15, 2004, or the expiration
date of any yearly extension thereafter.
However, changes may be made at any time
by mutual consent and it is understood that
such changes will be made from time to time
as may be necessary to comply with the appli-
cable provisions of all Federal and State laws.
The Company and the Brotherhood further
agree that, upon due written notice from either,
they will meet to amend the agreement to con-
form to the appropriate laws.



ARTICLE H (continued)

During the term of this agreement, the
Business Manager or President of the Local
Union, Construction Representative or System
Council U-19 and the appropriate level of local
supervision can mutually agree to develop
work rules and/or procedures for a specific sit-
uation or location that may vary from those
established in this agreement. Should no
mutually agreeable change be made, the rules
and procedures established in this agreement
will remain in effect.

ARTICLE IlI

Bargaining - Representation - No
Discrimination

(a) The Company recognizes the right of
its employees to bargain collectively through
representatives of their own choosing; and rec-
ognizes the Brotherhood as the exclusive rep-
resentative of the employees covered by this
agreement for the purposes of collective bar-
gaining in respect to rates of pay, wages, hours
of employment, working conditions, and other
conditions of employment herein provided for.

(b) Employees will have the right to join or
not to join the Brotherhood as they individually
prefer, it being agreed that there will be no dis-
crimination for or against any employee by rea-
son of membership or non-membership in the
Brotherhood; no attempt to coerce any
employees into joining or not joining the



ARTICLE Ili (continued)

Brotherhood against their will and no interfer-
ence with any employees on account of joining
or refusal to join the Brotherhood either on the
part of the Company or the Brotherhood or any
employees who are members of the
Brotherhood.

(c) The Company and the Brotherhood
affirm the continuation of their policy and prac-
tice that there will be no discrimination for or
against any employee in matters covered by
this agreement because of the employee's
race, color, religion, sex, age, disability or
national origin; no employee will be coerced,
threatened, or intimidated either on the part of
the Company or the Brotherhood because of
race, color, religion, sex, age, or national origin
or for protesting any alleged discriminatory
treatment in matters covered by this agree-
ment. When the male or female gender is
used, it will apply to both sexes.

(d) In the event Act No. 430 of Acts of
Alabama adopted August 28, 1953, is modi-
fied, repealed, rendered inoperative by
Alabama or Federal legislation or declared
invalid by the Supreme Court of Alabama or
the Supreme Court of the United States so as
to pemmit the operation under the laws of
Alabama of paragraph (c) of Article Il of the
agreement between the parties hereto, dated
April 11, 1947, as amended, such paragraph
will become a part of this agreement and will
be in full force and effect as if made a part
hereof with respect to all employees who are
members of the Brotherhoad on the date of
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ARTICLE §ll {continued)

such modification, repeal or invalidation of
such Act.

(e) The Company agrees to deduct dues
to the Brotherhood from the pay of each
employee, either a present or future member
of the Brotherhood, who files with the
Company a writtlen authorization for such
deduction: it being understood that the
Company will continue to deduct such dues
from any employee who is promoted or trans-
ferred out of the bargaining unit unless such
employee withdraws the deduction authoriza-
tion. Such deduction will be made and remit-
ted in accordance with said authorization,
which will be in the following form:

PAYROLL DEDUCTION
AUTHORIZATION
For Dues to
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS
Local Unicn No.

I, , a member of
the International Brotherhood of Electrical
Workers, hereby authorize and request
Alabama Power Company to deduct from any
wages due me on the second payday in each
calendar month the sum specified by the
Financial Secretary of the above Local Union
and to pay the same to the Financial Secretary
of the above Local Union for me, and in my
behalf, as my monthly dues to said Local
Union. This payroll deduction authorization
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ARTICLE I {continued)

shall remain in effect unless and until with-
drawn by me by notice in writing to the
Company.

Date
Signature
Witness

(f) The Company agrees to deduct from
the pay of an employee voluntary contributions
to the Brotherhood's Committee on Political
Education fund, if such employee files with the
Company a written authorization for such
deduction. It is understood that such deduc-
tions will continue to be made by the Company
until the employee withdraws the deduction
authorization. Such deductions will be made
and remitted to each local union in accordance
with said authorization, which will be in the fol-
lowing form:

PAYROLL DEDUCTICN
AUTHORIZATION
FOR VOLUNTARY
CONTRIBUTICNS TO I.LB.E.W.
COPE FUND

Employee # LU # SS#

1, , @ member of the
I.B.E.W., hereby authorize and request
Alabama Power Company to deduct from any
wages due me on the second payday in each
calendar month the sum of ,and to
pay the same to the Financial Secretary of the
above local union in my behalf as my voluntary
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ARTICLE Il {continued)

contribution to the COPE fund of said local
union. This payroll authorization shall remain
in effect unless and until withdrawn by me by
notice in writing to the Company.

DATE SIGNATURE WITNESS

(g) The Company agrees to notify the
System Council Business Manager when cur-
rent monthly dues which are authorized by an
employee are not deducted and the reason
such dues were not deducted. The
Brotherhood will hold the Company free and
harmtess from any claims or damage from any
party whatsoever arising out of making or fail-
ing to make such deductions as identified in
paragraphs (e) and (f) of this Article Il and will
indemnify the Company against any and all
such claims and damage.

ARTICLE IV
Management

The right to hire and discharge employees
and the management of the properties are
reserved by and will continue to be vested
exclusively in the Company. The Company
will have the right to determine how many
employees it will employ or retain, together
with the right to exercise full control and disci-
pline in the interest of proper service and the
conduct of its business. In making promotions
as provided for in Article V hereof the
Company will be the judge of competency.
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ARTICLE IV (continued)

The provisions of this article will not abridge
the rights of employees as set forth in any
applicable provisions of this agreement.

ARTICLE V
Promotions-Demotions-Reductions

(a) Vacancies and new jobs covered by
this agreement will be filled on the basis of
seniority and competency. Competency being
sufficient, seniority in the various units as here-
inafter defined will prevail, except that vacan-
cies or new jobs in the classification of labora-
tory instrument technician |, laboratory instru-
ment technician Il, meter tester, assistant
meter tester, and assistant telecommunica-
tions electrician will be filled on the basis of
competency, and in filling such vacancies or
new jobs, seniority will be considered only if
competency is equal. Senicrity will be reck-
oned by the following units; (1) generating
plants and Birmingham Steam Heating System
as a group; (2) General Shops as a separate
unit; {3) Instrument Service Center as a sepa-
rate unit; (4) Appliance Service; (5)
Telecommunications Electricians; (6) the
Birmingham geographic Division, including the
General Warehouse, General Garage and
Corporate Fieet Services as a group; (7)
Eastern geographic Division; (8) Southern
geographic Division; (9) Western geographic
Division; {10) Mobile geographic Division: and
(11) Southeast geographic division. To effectu-
ate the seniority provisions of this agreement,
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ARTICLE V (continued)

new seniority lists will be prepared and distrib-
uted by the Company dated December 31 and
June 30 of each year, the midyear list being
limited to employees' names and seniority.
Such lists will include all employees to whom
any seniority had accrued as of that date,
arranged according to the foregoing eleven
{(11) units. Such lists will be revised semi-
annually and will determine seniority of
employees therein. In making such revisions
the position of the employees in their respec-
tive lists will be rated according to the added
time which has accrued to them in their
respective unit.

For the purpose of determining seniority,
service with the Company will be deemed to be
continuous unless it has been interrupted for
more than twenty-four (24) consecutive
months. Seniority will not accrue during fayoffs
due to lack of work, Seniority will accrue dur-
ing interruptions in service because of iliness;
leave of absence for Union business; leaves
required by law under the Family Medical
Leave Act; during periods of suspension due to
disciplinary reasons; leave required by law for
military service; brief absences for personal
business; or any mulually agreed upon rea-
sons. Any employee who voluntarily resigns
from the service of the Company or who has
been rightfully discharged will forfeit all previ-
ous seniority rights. In the event two (2) or
more employees are employed on the same
date, seniority of such employees will be deter-
mined by the date of birth of such employees.
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ARTICLE V {continued)

Service with the company will continue to
accumulate during discipiinary layoff or sus-
pension with respect to an employee’s eligibii-
ity for vacation.

{b) When vacancies or new jobs occur in
any unit, to fill which there are no available
qualified employeas in such unit, and employ-
ees are fransferred from other units into such
unit to fill such vacancies or new jobs, their
senjority in the new unit to which they are
transferred will be that which accumulates dur-
ing the first twelve (12) months in the new unit.
After twelve (12) months in the new unit, their
seniority will be their seniority in their former
unit plus senicrity accumulated in the new unit.
When vacancies or new jobs are filled by
transferring employees from other depart-
ments or jobs not covered by this agreement,
their seniority in the unit to which they are
transferred will be that which accumulates dur-
ing the first twelve (12) months in the new unit,
After twelve (12) months in the new unit, their
senjority will be based on the length of their
continuous service with the Company, if this
continuous service hegan in a classification
covered by the bargaining unit, plus seniority
accumulated during the first twelve (12)
months in the new unit. When employees are
transferred to the Instrument Service Center
from another unit to their former seniority unit,
their senicrity will be the same as in the unit
from which they were transferred. Seniority of
all employees laid off for lack of work will not
be lost uniess their respective employment is
interrupted for more than twenty-four (24) con-
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ARTICLE V (continued)

secutive months during which such employees
do not work for or make time with the Company
unless they are offered employment in their
former or equivalent classification at locations
designated by the employees and they fail o
accept the same and report for work within &
period of two (2) weeks. When it is necessary
to increase forces of the Company in the clas-
sifications covered by this agreement, former
employees whose employment was discontin-
uaed by the Company through a reduction of
forces and whose seniority has not been lost
will be offered re-employment on the basis of
seniority at the locations designated by the
employee provided they are available and
competent. In the event a vacancy or new job
is not filled as set forth above preferential con-
sideration wiil be given to former employees
whose seniority has been lost. However,
refusal of temporary employment will not con-
stitute grounds for interrupting senicrity. An
interruption of employment due to teave of
absence will not cause employees to lose their
seniority, bul seniority will not accumulate
except as provided for in this Article V (g). Any
employee who voluntarily resigns from the
service of the Company, or who has been
rightfully discharged, will lose all previous sen-
jority rights and cther rights growing out of pre-
vious continuous service with the Company.

(c) Competency for filling 2 job will be con-
strued as requiring of the employee:

1. The necessary mental and physical
gualifications of the individuat to do
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ARTICLE V {continued)

the job satisfactorily.

2. The necessary training and experi-
ence to perform the essential duties
of the job, either immediately or after
a brief breaking-in period [two (2) to
three (3) weeks] at the new location
ar job; it being understood that a new
worker in 2 job would not usuaity dis-
play the same proficiency as one who
had been in the job longer.

3. For promgtions {o any classification
above that of helper, the necessary
ability to progress within a reasonable
time to the next higher classification in
the particular line of wark and to fil
such classifications satisfactorily, and
ultimately to progress to the classifi-
cation of journeyman. For promotion
to subforeman, lead lineman or lead
cable splicer, the necessary ability to
progress to and substitute for fore-
man.

{d) A classification will be deemed to be
"higher" if the maximum schedule rate of pay is
higher.

(e) Vacanctes or new jobs in any classifi-
cation except that of helper will be filled on the
basis of seniority and competency by promot-
ing or transferring empioyees unless there are
no qualified employees available and except
as otherwise provided herein. In the event of
such vacancy or new job, the Company will
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ARTICLE V (continued)

promptly post notice on the official bulletin
boards of the unit affected [except as set out in
sub-paragraphs (1), (2), and {3) below], and
will promptly mail copies of such notices to the
representatives of the Brotherhood designated
to receive such notices in the respective units.
Vacancies within line crews will be posted by
location and not by supervisor or crew. When
the new employee arrives at the new location,
a selection process at that Jocation by seniori-
ty will determine which employee fills the
vacant position. This process will continue
until all vacancies are filled. A good faith effort
will be made to communicate all permanent
jobs posted from all seniority units across the
Company. The Company's failure to comply
with this provision will not be subject 10 the
grievance procedure. All notices will clearly
identify vacancies or new jobs as to location.
Exchange of the position of employees in the
same classification between crews in the same
line of work at the same location may be
arranged by agreement between a Local
Union representing such employees and the
Company, however, nothing herein will be con-
strued to prevent temporary transfers of
employees between crews. Notices of job
vacancies will be sent only to the President of
each Local affected and to the System Council
U-19, with the understanding that any employ-
ee who so desires may make application for
such job vacancies and such applications will
be considered in the event the job is not filled
from within the seniority unit. The Company
will likewise post notice as promptly as possi-
ble in the event any job becomes vacant and
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ARTICLE V (continued)

is to be discontinued. The Company may fili a
vacancy of new job temporarily with any avail-
able qualified employee. In filling any such
vacancy or new job temporarily at any focation
the Company will endeavor to utilize local
employees, taking into account seniority and
competency; it being understood that they
must be able to perform the necessary duties
of the job. Time spent in filling any such
vacancy or new job temporarily, and experi-
ence gained while thus employed, will not mil-
itate against any cther employee of greater
seniority who may make appilication for the
jobs as provided for later in this Ariicle V. Such
employees filling vacancies or new jobs tem-
porarily will be paid at the minimum rate of pay
for the vacancies or new jobs while so tem-
porarily employed, unless their regular rate of
pay is higher, in which event they will continue
to receive their regular rate of pay. For a peri-
od of ten (10) days after the notice is posted
any employee in the unit affected may apply
for transfer to the vacancy or new job.
Application blanks for this purpose will be pro-
vided by the Company at each local office, and
crew headquarters; or application may be
made by letter. One (1) copy will be sent to the
respective Company representative of the unit
affected as Tollows: Manager-Metering
Services/Testing for the Instrument Service
Center; Manager-Fieet Services for the
General Garage and Fleet Garage; Manager-
Material Services for the Corporate Materials
Distribution Center and the Division Managers
far the respective geographic divisions. One
copy will be retained by the employee. No
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ARTICLE V {continued)

application will be considered unless it reach-
es the above-named Company representative
of the unit affected within ten {10) days after
the notice of vacancy or new job is posted.
within twenty-five (25) days after the notice of
vacancy or new job is posted, the Company
will designate an employee from the qualified
applicants, if any, to fili the vacancy or new job
and will promptly post notice on the officiat bul-
letin boards of the unit affected (except as set
out below) of the employee so designated, A
copy of such notice will be sent only to the
President of the Local Union of the location
affected and to the System Councii U-19.
Applicants from the unit to whom a job is
awarded will have five (5) days within which 1o
accept or decline such job after the date when
such award is posted and will prompfly notify
their respective immediate supervisor in writing
of their decision to accept or decline such job,
but if no such notice is given the supervisor,
the employees will be deemed to have accept-
ed the job awarded them. Employees may
decline no more than one {1) vacancy or hew
job awarded them during a calendar year.
the employee to whom the job is awarded
declines the job, the Company will proceed
promptly to fill same from the remainder of the
list of bidders, if any be quaiified, without
reposting the vacancy subject to the same
conditions governing the original award. If the
vacancy or new job is filled by an applicant
from the unit but is not filled according to sen-
iority, the filling will be considered as tempo-
rary for a further period of fifteen (15) days
after the notice of the filling of the vacancy or

16
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ARTICLE V (continued)

new job is posted, during which time it may be
made the basis of a grievance. In cases where
no applications are received from qualified
employees within the wunit, applications
received from employees in other units will be
considered and notices will be posted on the
same basis as set out above. |n cases where
no applications are received from qualified
employees, the vacancy or new job will be
filled from any availabie source and notice to
the effect will likewise be posted company wide
within twenty-five (25) days after the notice of
the vacancy or new job has been posted.
Where notice that the vacancy or new job will
be filled from any avallable source is posted
applicants who have not been awarded the job
shall have fifteen (15) days from the date of
posting such notice during which time their fail-
ure to receive the job may be made the basis
of a grievance. Applications received as a
result of any available source postings will be
considered, however, the filling of such vacan-
cy by any available source will not be made the
basis of a grievance. [f the job is not filled with-
in ninety (90) days after posting as above out-
lined then the vacancy or new job will be
reposted as required for bidding under the ini-
tial above procedures. When such job is filled,
copies of notices of fillings will be sent to
Brotherhood representatives authorized to
receive original vacancy notices. The suc-
cessful applicant for a vacancy will be moved
to such vacancy within thirty (30) days from
date of job award notice, except in the case of
jobs created in connection with the staffing of
new plants, units, or crews and new opera-
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ARTICLE V (continued)

tions, in which case, the successful applicant
will be transferred within thirty (30) days from
the anticipated date of such staffing which date
will be specified on the job notice. The follow-
ing will constitute exceptions to the method of
posting notices described above:

1. TEMPORARY JOBS - Notices of
vacancies or new jobs in classifications
covered by this agreement which are
temporary, that is, expected to last nine-
ty (30) days or less, will be posted only
at the respective local offices or crew
teadquarters where such vacancies or
new jobs occur. However, if any such
temporary new job lasts for more than
ninety (90) days, it will be discussed
with the local committee of the
Brotherhood and if it appears that it will
become permanent, it will be posted on
the official bulletin boards of the unit
affected, and treated as a permanent
new job as described above under this
paragraph (e).

Whenever a temporary job is filled by
the Company, notice of such filling will
be promptly posted at the respective
local office or crew headquarters where
filled.

Whenever job vacancies created by
employees bidding and receiving tem-
porary vacancies or new jobs are post-
ed, such resulting vacancies will be

18



ARTICLE V (continued)

posted as t{emporary vacancies.
Whenever the empioyees filling the ini-
tial temporary vacancies or new jobs
returns to their former permanent jobs,
or bid into other permanent jobs, tem-
porary jobs which resulted from such
initial temporary vacancies ar new jobs
will be terminated.

Employees whe bid and receive tempo-
racy jobs or vacancies will, upon the ter-
mination of such temporary jobs or
vacancies, be retumed to their former
jobs provided such jobs have not been
abolished or occupied by senior
employees as a result of a reduction of
forces. In the event of a reduction of
forces while employees are filling tem-
porary jobs or vacancies, such employ-
ees will be considered as filling their for-
mer jobs for the purposes of such
reduction of forces.

. Text Deleted .

. INSTRUMENT SERVICE CENTER -
Notices of vacancies or new jobs at the
instrument Service Center will be post-
ed on all bulletin boards, but only those
employees wno have had experience in
electronic instrument testing and repair,
instrumentation and control, or meter
test work or the equivalent will be con-
sidered for such vacancies.
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ARTICLE V (continued)

(f) Employees in the classification of
apprentice, who have attained competency to
advance to journeyman, but who after accu-
mulating four (4} years in apprentice classifica-
tions have not been promoted to journeyman
will be offered advancement to the classifica-
tion of journeyman at locations in their respec-
tive seniority unit where the services of an
additiona! journeyman can be utilized to best
advantage. In the event an employee in the
apprentice classification is offered advance-
ment to the journeyman classification under
the provisions of this paragraph {f}, and is sub-
sequently advanced fo journeyman at a loca-
tion where no journeyman vacancy exists, the
Company will retain the option for a period of
one year to place a journeyman from that
same crew into a vacancy of the same classi-
fication at that same location which may sub-
sequently be created or become vacant,

Vacancies in journeyman classifications
may be held open for a maximum of twenty-
one (21) days prior to the date on which such
employees' four (4) years combined accumu-
lated service is completed during which time it
may be filled by such employees. Also, the
assignment of such employees 1o a definite
location may be delayed for a period not in
excess of twenty-one (21) days if it is antici-
pated that vacancies in the journeyman classi-
fications for which they are eligible may occur
during that period.

¥ a position of local operations fineman or
service installer is created or held open fo pro-
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ARTICLE V {continued)

vide for promotion of an apprentice under the
above provision, it wili be made availabie to all
employees in the unit under the usual bidding
procedure, and the first journeyman job other
than lead lineman or troubleman so vacated
will he offered to the apprentice for whom the
job was created or held open. However, if this
bidding does not resuit in a journeyman vacan-
cy for which the apprentice is gualified, then
the award, if any, io the successful bidder for
the job created or held open wili be cancelled,
as well as any succeeding awards that result-
ed and the job created or held open wiil be
offered to the apprentice who is eligible for pro-
motion under the provisions of this paragraph
{f).

In the event an employee is determined
not physically qualified due to an injury, but is
otherwise deemed competent for advance-
ment under the provisions of this paragraph,
the Company will re-evaluate the employee’s
competency within one hundred eighty (180)
days from the date of initial eligibility for
advancement. If the employee is determined
competent, the employee will be advanced in
accordance with the provisions of this para-
graph, effective on the date of advancement.

In case apprentices elect to decline
advancement so offered at another location
but elect to remain at their then present foca-
tion, they will continue to retain the classifica-
tion of apprentice during future employment
unless promoied or transferred on application
made by them and considered in the manner
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ARTICLE V (continued)

prescribed for applying for and filling vacancies
and new jobs which are thereafter posted.

Employees who have attained the jour-
neyman classification but are displaced from
such journeyman classification and moved into
a lower classification due to a rollback caused
by the settlement of a grievance, an employ-
ee's return from a ieave of absence, a reduc-
tion in forces, or incompetency, wiil not be eli-
gible to advance to the journeyman classifica-
tion until their combined accumulated service
as a journeyman and/or as an apprentice
equals four (4) years provided such amployees
do not elect to progress to journeyman under
the terms and conditions of the bidding proce-
dure as outlined in this Article V. At the time
the employees' individual combined accumu-
lated service as a journeyman andior as an
apprentice equals four (4) years and provided
the employees are competent {0 advance (o
joumeyman, they will be offered advancement
fo the classification of journeyman at a location
in thelr seniority unit where the services of an
additional journeyman can be utilized to best
advantage.

Employees who have attained the jour-
neyman classification but who choose of their
own free will to bid into a lower classification
will not be eligible for progression from appren-
tice to journeyman under the provisions of this
paragraph or paragraph (k) of this Article V,
until they saftisfy the original requirement for
apprentice progression, that is, untit their
respective accumulated service in the appren-
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ARTICLE V (continued})

tice classification is equal to four (4} years after
bidding out of the journeyman classification.

When, as a result of reduction of forces,
journeymen whose respective combined accu-
mulated service as journeymen andfor as
apprentices equals four (4) years or more
move into a lower classification other than
apprentice, they may when an apprentice
opening is available bid on the apprentice job
in accordance with the bidding procedure as
outlined in paragraph () of this Article V; and if
awarded such available apprentice job will
immediately be promoted to the journeyman
classification in that line of work. If they are not
able to perform such work at the journeyman
level, they will be demoted as set out in para-
graph (i) of this Article V and will not be per-
mitted any future claim to progression from
apprentice to journeyman under the provisions
of this paragraph.

(g) When employses are transferred and
raised from a classification to a higher classifi-
cation or if employees are transferred perma-
nently from one location to another by the
Company without application or request from
the employees, the Company will pay their
moving expense to the new place of residence
in the general vicinity of their new location.
Employees who are transferred to another
location in their unit to avoid being laid off, will
pay their own moving expenses.

Relative to the movement of mobile
homes, the Company agrees to apply the
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ARTICLE V {continued)

terms and conditions of this paragraph to
include certain expenses incurred as a resuft
of moving mobile homes. Such expenses will
be limited to escorts for mobile homes fourteen
(14) feet in width or wider; disconnecting of util-
ities; taping of windows as necessary, and
other preparations necessary to secure the
internal portion of the mobile home for move-
ment.

In addition to the expenses normally reim-
bursed for the movement of a mobile home
under this paragraph, the Company will agree
to pay the expenses associated with the move-
ment of a heat pump(s) and/or a central air-
conditioning unit(s).

(h) If, in filing a vacancy or new job in a
classification covered by this agreement,
employees are transferred upon their request
and application to a lower classification, their
rate of pay in the lower classification will be at
the minimum of such classification unless their
training and experience justify a higher rate in
that classification.

(i) When job awards are made under the
seniority provisions of this agreement and dis-
placements are made due lo incompetency
during the first twelve (12) months following
the job awards, employees will be returned to
their former job and other employees awarded
jobs in the sequence will also be returned to
their former jobs. Employees displaced on
account of incompetency will pay their own
refurn moving expenses.
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ARTICLE V (continued)

(i) The Company has the right to lay off or
discharge any employee for sufficient and rea-
sonable cause, but the employee will be
advised of the reason or reasons for such lay-
off or discharge; and the Brotherhood will,
upon request, be advised of the reason or rea-
sons for such layoff or discharge.

(k) The Company will endeavor to provide
the Union with reasonable notice in the event
of a reduction in forces. In case of reduction of
forces or displacement from classifications due
to incompetency, except as provided for in
paragraph (i) of this Article V, it is agreed that
such reduction of forces or displacements will
be made in reverse order of seniority, except
as provided below, in each of the separate
seniority units as defined in paragraph (a) of
this Article V. Employees so displaced may roll
into existing vacancies or new jobs which are
of equivalent or lower classification rather than
displacing other employees, or employees
may have the option to return to any job clas-
sification in their seniority unit, provided they
had formerly held such classification in that
seniority unit and are competent, and if their
seniority will allow such retum. The Company
will agree to coordinate the application of
rolling into a vacancy by identifying existing
vacancies within a senijority unit and providing
this to the Union at least three (3) work days
prior to the commencement of a reduction in
forces or displacement, The Union will deter-
mine the desire and seniority of employees
who might want io move to such vacancies
under the provision of Article V, paragraph ()
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ARTICLE V {continued)

of the Contract. Employees laid off as a resuit
of a reduction of forces or demotion will initial-
ly designate locations or, subsequent to layoff,
additional locations where reemployment is
desired for the purpose of recall from layoff,
Locations so designated will be any of the six
(6) geographic divisions, any generating plant,
Power Delivery Transmission, and/or the
General Services Complex. Vacancies not
filled through the initial posting or vacancies in
the helper classifications at the respective
locations as designated will be offered to
employees on layoff who are subject to recall
as set forth in paragraph (b) of this Article V.
In the event of a reduction of forces, employ-
ees in the classification of helper who have
been displaced as a result of such reduction of
forces will have the option of taking a layoff
rather than displacing another employee.

in case of reduction of forces journeymen
whose combined accumulated service as a
journeyman and/or as an apprentice equals
four (4) years or more will retain their journey-
man classification provided there is either a
journeyman or apprentice in their seniority unit
with less seniority whose job they are compe-
tent to perform and whom they choose to dis-
place. In the event a journeyman displaces an
apprentice and retains the journgyman classifi-
cation as provided above, the Company will
retain the option for a period of one year to
place a journeyman from that same crew into a
vacancy of the same classification at that
same location which may subsequently be cre-
ated or become vacant.
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ARTICLE V (continued)

It is understood that the employees
retained as a result of the reduction of forces
will result in classifications and competency
sufficient for the work to be done and that no
employees will be retained to fill a job for which
they are not qualified, and it is further under-
stood that layoffs in the reverse order of sen-
iority will be worked out promptly with repre-
sentatives of the Brotherhood, and will usually
result in laying off employees with the least
seniority in the particular units.

In the event of reduction of forces in the
instrument Service Center, transfers will be
made in reverse order of length of service at
Instrument Service Center; and such employ-
ees will be transferred back to the units from
whence they came with total seniority accumu-
lated up to the time of such transfers from the
Instrument Service Center, for all the purposes
of this agreement.

In the event that a reduction of forces or
staffing adjustment may be necessary, the
Company and Union may agree to apply any
such severance or early retirement plan as
may be approved and in effect at the time.

ARTICLE VI
Grievances
(a) The Company agrees to meet and

treat with the duly accredited officers and com-
mittees that are elected or selected by the
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ARTICLE VI (continued)

Brotherhood upon all questions and griev-
ances thal may arise between the parties here-
to during the life of this agreement. Every
effort will be made by the parties hereto to set-
tle disputes promptly and at the location where
they arise. A local Union/Company committee
will be formed as needed to discuss disputes
for resolution using the mutual gains process
before a formal grievance is filed. It being the
desire of the parties to settle grievances
promptly, the Brotherhood will endeavor to pro-
vide the available information as to date of
occurrence, facts and circumstances giving
rise to the grievance, contract provisions
allegedly violated, employees involved, and
remedy sought. Such information will be fur-
nished to the Company prior 1o the first step of
the grievance procedure, bul may be amended
prior to any subsequent step of the grievance
procedure as may be necessary to reflect new
information. It is understood, however, that
failure to provide such information as set forth
above, will not prejudice the position of the
Brotherhood in any grievance.

As necessary for setllement, grievances
will be reduced lo writing and handled in two
successive steps at the locations/departments
as indicated:

Operating Divisions, General Garage,
Fleet Garage, Instrument Service Center and
General Stores:

Step 1. Between the aggrieved employee
and/or representatives of the
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Brotherhood acting in the employ-
ee's behalf, and the employee's
immediate supervisor and super-
visor in general charge of the
operation in which the grievance
arose.

Step 2. Between the aggrieved employee
and/or representatives of the
Brotherhood acting in the employ-
ee's behalf, and the Manager-
Labor Relations, together with the
Vice President in charge of the
operation in which the grievance
arose or their designated repre-
sentatives.

In the event any grievance is not settled
by any of the preceding steps of the grievance
procedure, it may be submitted to arbitration.
The Brotherhood will have a maximum of nine-
ty (90} days from the date of the Company's
written decision in the final step in which to
give written notice to the Company that a griev-
ance is not satisfactorily settled and that the
Brotherhood desires to submit the grievance to
arbitration as provided in Adicle VIl of this
agreement.

The Company's decision will be reduced
to writing and a copy furnished to the
Brotherhood as soon as possible after the con-
clusion of each grievance step.

If a stenographic report is made of the pro-
ceedings of any such meeting by the Company
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ARTICLE VI {continued)

or the Brotherhood, a typewritten copy will be
furnished to the other party within five (5) days.

(b) It being the desire of the parties here-
to to settle grievances promptly, it is agreed
that no grievance will be considered unless itis
brought to the attention of the Company as a
grievance in the manner provided for herein
within thirty (30) days of the occurrence of the
facts giving rise to the same or within fifteen
(15) days of filling a vacancy as provided in
Article V {e). It is further agreed that a maxi-
mum of seven (7} days will be allowed from the
time of receipt of such notice that a grievance
exists until such grievance will be handled as
provided in Step 1 of this Article VI, paragraph
{a). Upon completion of Step 1 as provided in
this Article V1, paragraph (a), the Brotherhood
will have a maximum of fourteen (14) days
from the date of the Company's written deci-
sion in which to give notice to the Company
that such grievance is not satisfactorily settled,
and that the Brotherhood desires to proceed to
the next higher step. Upon receipt of the
notice that the Brotherhood desires to proceed
to the next higher step as provided in this
Article VI, paragraph (a), the Company will
have a maximum of seven (7) days to com-
plete such step. Failure to comply with the
time limits as set forth above will serve to ter-
minate the grievance, and such grievance, if
terminated, cannot be brought up the second
time. However, should the Company fail to
comply with such time limits as set forth above,
the grievance may be moved to the next suc-
ceeding step. Notwithstanding the provision of
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this Article VI, paragraph (b), time limits as
specified herein may be extended by mutual
agreement.

{¢) Employees who have been suspend-
ed or discharged will have the right to have
their respective case taken up as a grievance
by the officers or committees of the
Brotherhood with the duly accredited officers of
the Company; and in such cases where il is
found that such employees that have been
suspended or discharged were unjustly sus-
pended or discharged, they will be reinstated
to their former position and other employees’
affected will be displaced pursuant to Article V,
paragraph (i) where such reinstatement is with-
in twelve (12) months of the employee's dis-
charge otherwise the terms and conditions of
Article V, paragraph (k) will apply with respect
to other employees affected. Further they will
be paid the wages to which they would have

_been entitied had they continued in the
.Company's employment during the period of
suspensiaon or discharge.

(d) Disagreements with respect to
Workers' Compensation and similar issues
which are also controlled by Local, State or
Federal Laws, are not subject to the grievance
process.

¥ for whatever reason a Workers'
Compensation claim which was initially disal-
lowed is later accepted, the following will
apply:
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ARTICLE VI (continued)

1. All employee benefits will be fully
restored.

2. The Company will not request any
reimbursement from the employee
for the difference between what the
employee was paid and Workers'
Compensation.

{e) The Company will pay reasonable trav-
&) expenses for Company employees involved
in the grievance process.

ARTICLE vii
Arbitration

In case of a dispute concerning the inter-
pretation of any of the provisions of this agree-
ment that canno! be settled by the Company
and local representatives of the Brotherhood,
they will refer the dispute to a board of arbitra-
tors composed of three {3) members. Each of
the parties hereto will select one (1) member of
this board, and two (2} thus selected will select
the third member of the board. In the event the
two (2) members of the board of arbitration fail
to select a third member within ten {10) days,
the parties will jointly request the American
Arbitration Association to appoint a third mem-
ber. Both parties will be bound by such
appointment. In the event one of the parties
refuses or fails to join in such request, the party
in default will forfeit its case. The decision of
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any two (2) members of the board in agree-
ment on the matter in dispute will be binding on
both parties hereto. When the dispute involves
interpretation of wage schedules, any decision
rendered will be retroactive to the date on
which the dispute originated. Each of the par-
ties hereto will pay the compensation and
expense of the member of the board appoint-
ed by it; and the expense, and also the com-
pensation, of the third member of the board will
be borne equally by the parties hereto.

The board of arbitration will be governed
wholly by the terms of this agreement and will
have no power to add to or change its terms.

ARTICLE VIII
General Working Conditions

{a) New employees will be on probation
for the first six (6) months of their employment.
During the trial period the Company may, at its
option, transfer, lay off, or dismiss such
employees, but they will enjoy all other rights
and benefits provided for in this agreement. In
filling any job from among probationary
employees, competency being equal, the
length of service of the empioyees in the pro-
bationary period will prevail and upon the com-
pletion of the six (6) months probationary peri-
od the seniority of such employees will com-
mence and will be dated back to the date of
their employment. However, the Brotherhood
may discuss with the Company any cases of
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ARTICLE VI (continued)
discrimination respecting such employees.

(b) Each new full-time employee will be
allowed a maximum of one (1) week [i.e., forty
(40) hours] sick leave with pay upon comple-
tion of the initial employment probationary
period as described in Article VIII, paragraph
{a), if such sick leave is necessary because of
the employee’s own sickness.

Each full-time employee wil be allowed an
additional maximum of one (1) week [i.e., forty
(40) hours] sick leave with pay upon comple-
tion of the initial six (6) months of continuous
employment with the Company following such
probationary period if such sick leave is nec-
essary because of the employee's own sick-
ness.

Thereafter, the Company will allow two (2)
weeks [i.e., eighty (80) hours] sick leave with
pay per calendar year to each full-time employ-
ee who has been in the employ of the
Company for an immediately prior continuous
period of six (8) or more months if such sick
leave is necessary because of the employee's
own sickness.

Employees will be allowed forty (40) addi-
tional hours sick leave in any calendar year fol-
lowing a year in which the employee did not
use any sick leave.

An employee may accumulate unused
sick leave up to a maximum of one thousand
forty (1040) hours, including sick leave for the
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ARTICLE WVl (continued)

then current year. Under no circumstances will
an employee be entitled to more than one
thousand forty (1040) hours sick leave with
pay in any calendar year.

Unless it is impossible to do so, employ-
ees or members of their immediate family will
notify their respective immediate supervisors
of such sickness and its probable duration as
much in advance of the starting time of their
shift as may be possible. Repeated failure to
report for work without giving such notice will
be grounds for disciplinary action or discharge.
Should employees fail to notify supervision
before the end of the second day of such
absence, they will not qualify for sick leave with
pay unless it can be shown that it was impos-
sible for them to give or cause such notice to
be given to their supervisors. In the event of
absence due to sickness, supervisors may
make such reasonable investigations as they
deem desirable, and the Company may
require a doctor's certificate as to the nature of
the sickness causing such absence from work.
Failure to give notice as required or to supply
a doctor's certificate if required will forfeit all
rights of sick leave with pay during the particu-
lar absence from work. The Brotherhood will
cooperate with the Company to prevent or
eliminate abuses of sick leave privileges.

Employees who are laid off due to a
reduction in forces, but who return to the
employ of the Company in a permanent job
within a period of twenty-four (24) months from
the date of such layoff, will retain any unused
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ARTICLE VIl (continued)

accumulated sick leave to which they were
entitled at the time of their layoff;, and will be
eligible for such unused accumulated sick
leave upon re-employment in a permanent
position.

(c) The Company will continue to give two
(2) weeks [i.e., eighty (80) hours] vacation with
pay during each calendar year to each full-time
employee who has been in the employ of the
Company for an immediately prior continuous
period of one (1) or more years.

Each full-time employee who has been in
the employ of the Company for an immediate-
ly prior continuous period of one (1) year or
more will be eligible for three (3) weeks [ie.,
one hundred twenty {120) hours} vacation with
pay at the beginning of the calendar year in
which the employee will accumulate seven (7)
or more years of service, so long as such serv-
ice was not broken by resignation or discharge
for cause.

Each full-time employee who has been in
the employ of the Company for an immediate-
ly prior continuous period of one (1) year or
more will be eligible for four (4) weeks [i.e.,
one hundred sixty (160) hours] vacation with
pay at the beginning of the calendar year in
which the employee will accumulate fifteen
(15) or more years of service, so long as such
service was not broken by resignation or dis-
charge for cause.
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Each full-time employee who has been in
the employ of the Company for an immediate-
y prior continuous period of one (1) year or
more will be eligible for five (5) weeks [i.e., two
hundred (200) hours] vacation with pay at the
beginning of the calendar year in which the
employee will accumulate twenty-five (25) or
more years of service, so long as such service
was not broken by resignation or discharge for
cause.

Each full-time employee will accrue vaca-
tion on December 31st for the succeeding
year. The employee must have been
employed for at least a continuous period of
one (1) year and must be employed on
December 31st in order to accrue the vacation.
The employee is not required to work in the
succeeding year in order to qualify for vaca-
tion.

Vacations will not be cumulative; however,
employees will be allowed to carry from one (1)
calendar year to the next up to eighty (80)
hours vacation. Vacations may be arranged in
advance of March 15 with their respective
supervisors giving full weight to seniority pro-
vided that the full vacation allowance is sched-
uled on consecutive days. However, employ-
ees who choose to select vacation periods
which are not consecutive will be entitled to
exercise their seniority in the selection of the
first such vacation period. Subsequent selec-
tions of vacation periods will not be made until
all other employees have had an opportunity to
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ARTICLE VI (continued}

make selections under the same conditions.
Vacations will be taken at such time as will not
unduly interfere with the efficiency of opera-
tions. Employees who have not selected their
vacations on or before March 15 will have to
select periods that are untaken after that date
and such periods will then be selected and
scheduled in order of requests made.
Employees will not be required to take their
vacations in units of less than one {1) week
[i.e., seven (7} consecutive days].

Employees scheduled for vacation will not
be subject to being called out on their off days
which are continuous with their vacation peri-
od. If employees are scheduled for vacation,
which is less than five {5) consecutive days, on
a day continuous with their off days, such
employees will be subject to being called out
during such off days. It is agreed that the
Company currently recognizes holidays which
are continuous with scheduled vacation days
to meet the requirements as set forth in this
Article VI, paragraph (c), with regard to call
out. Nothing contained in this paragraph will
prevent an employee from being called out in
an emergency situation.

Should employees be recalled for emer-
gency duty while on vacation, the Company
will defray any extra expenses which they may
incur as a result of such recall including trans-
portation and other reasonable expense back
to the place from whence they were recalled,
or to any equivalent point. If they desire to
resume their vacation at the conclusion of the
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emergency, additional vacation time will be
granted them in lieu of time lost as a result of
such recall, including time spent in traveling
incidental to such recall.

If a holiday occurs during the employess'
vacation, they will be allowed an additional day
off with pay at the beginning or end of their
vacation.

In the event of a death in the employees’
immediate family while such employees are on
vacation, Aricle VNI, paragraph (t) of this
agreement will apply, provided the employees’
respective supervisor is promptly notified.
Such employee will be allowed to reschedule
that portion of their vacation covered by the
above mentioned Article VIII (1), consistent with
the terms and conditions of this Article VIII,
paragraph (c).

if employees leave the service of the
Company and they are eligible for a vacation
as above stated, they will be paid for same,
provided such employees have not been dis-
charged and provided in case of resignation
they have given two (2) weeks' notice of their
intention to resign from the Company.

In the event employees resign from the
employ of the Company, they will be paid only
for that unused vacation to which they were
eligible as of the date the notice of resignation
is received.
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(d) Insofar as possible without interfering
with the necessary operations of the various
units, the following holidays will be observed
and granted without loss of pay: New Year's
Day, Martin Luther King, Jr. Day, Memorial
Day, Fourth of July, Labor Day, Veterans Day
{or such other national holiday as may be
established in lieu thereof), Thanksgiving Day,
the day after Thanksgiving, Christmas Eve
Day, and Christmas Day. Except for shift
employees, when a holiday falls on an employ-
ee's scheduled off day, the holiday wil be
observed in the following manner: (1) If a hol-
iday falls on an employee’'s first scheduled off
day, the preceding work day will be observed
as the holiday; (2) If a holiday falls on an
employee's second scheduled off day, the fol-
lowing work day will be observed as the holi-
day. For shift employees the holiday will be
observed on the day which it occurs. As much
nolice as possible will be given to employees
required to work on holidays; however, sched-
ules as posted will constitute notice to shift
employees who are required to work on holi-
days. When employees work on a holiday they
will be paid at one and one-half (1-1/2) times
their regular straight time rate for all hours
worked on the holiday, and in addition thereto
they will receive pay for eight (8) hours at their
regular straight time rate. When a holiday falls
on employees' respective off-day they will be
allowed a day off in lieu thereof within thirty
(30) days, or, if the Company concludes that it
will not be able to grant time off in lieu of such
holiday, it will pay for the same at regular
straight time rates. If a holiday falls on the

40



ARTICLE VIII {continued)

employees’ respeclive off-day and it is neces-
sary to call out or to prearrange the employees
to perferm work, they will be paid at one and
one-half (1-1/2) times their regular straight
time rate for all hours worked, and in addition
thereto, they will receive pay for eight (8) hours
at their regular straight time rate.

If a holiday occurs during the employees'
vacation, they will be allowed an additional day
off with pay at the beginning or end of their
vacation.

If a holiday falls on a regular scheduled
workday and the employee works eight (8)
hours or more, the employee may be paid
eight (8} hours at the straight time rate and
request the holiday be banked. If more than
eight (8) hours are worked, all hours over
eight (8) hours will be paid at one and ocne-half
(1-¥2) time, Employees working shifts other
than eight (8) hours per day will be allowed to
bank the entire shift, hour for hour, if they work
their regular scheduled hours or more on a hol-
iday and are paid at the straight time rate for
such regular scheduled hours worked. All
hours worked outside regular scheduled hours
will be paid at one and one half (1-%%) time.
Holidays that occur on an employee's off day
may only be banked as eight (8) hours. For
holidays that occur on a regular scheduled
workday and are not banked, all hours worked
in excess of eight (8) hours will be paid at one
and one half (1-%) time. An employee may
bank up to three (3) holidays. Should employ-
ees change to a longer schedule, they must
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use dock time or vacation to make up the dif-
ference when taking a banked holiday. If they
change to a shorter schedule, they will be paid
for the difference or have the option of taking
the excess hours off as if it were vacation.

Banked holidays can be carried over from
year to year, but at no time can an employee
have more than three (3) days banked.
Banked holidays must be taken in blocks of
hours equal to the reguiar scheduled workday,
arranged for like a day of vacation. Employees
may request payment for banked holidays in
blocks of hours equal to the regular scheduled
work day, with payment made at the current
straight time rate in the employee's regular
paycheck.

At least twenty four (24) hours prior to the
beginning of a holiday each supervisor will
make known if the needs and conditions are
such that members of the work group may vol-
unteer to work on the holiday and thus bank
the holiday for future use. If more ask to work
than are needed then seniority will be the basis
for selecting those asking to bank a holiday.

Itis not the Company's intention to change
schedules on a temporary basis to avoid pay-
ing for more than eight (8) hours.

(e} The Company will continue its present
policy of carrying group life insurance at its
own expense on all full-time employees who
have been in the employ of the Company for a
continuous period of six (6} months or more, 50
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long as such insurance continues to be avaii-
able to the Company at substantialiy the pres-
ent rates and under substantially the present
conditions.

Employees returning from iayoff as a
result of reduction of forces within twenty-four
(24) months of such layoff will be entitled to the
amount of hon-contributory group life insur-
ance to which they were entitled at the time of
layoff,

The Company adopted a Pension Plan
covering certain of its empioyees, including
those now represented by the Brotherhood, on
July 1, 1944, Such Pension Plan has been
amended from time to time since its adoption
and the Company has entered into supple-
mental pension agreements with the
Brotherhood relating to such plan.

(f) Employees performing jury duty will be
paid their regular rates for time lost from their
regular work while so serving. Employees who
are permanently discharged from such jury
duty will be expected to report such discharge
as soon as practicable to their respective
Supervisors. The Company agrees to allow
sufficient time off with pay for voting, not to
exceed two (2) hours, to those employees
whose work on election day does not other-
wise permit sufficient time to vote,

{9) Employees who are members of the
Brotherhood's commitiees fepresenting the
Local Unions above-mentioned will be allowed
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time off to attend meetings with Company offi-
cials. They will give their respective supervi-
sor, orin the supervisor's absence the super-
visor's designee, reasonable notice in
advance of their desire to attend such meet-
ings. The number of representatives of the
Brotherhood in attendance at such meetings
on Company time will be limited to the number
reasonably necessary to transact the busi-
ness at hand. The Company will pay such
employees at their regular rates of pay for time
iost from their regular work as a result of
attending such meetings.

Officers and authorized delegates not to
exceed four (4) from each Local Union, who
are called upon to transact business for the
Local Union or the International Brotherhood
of Electrical Workers, which temporarily
requires their absence from duty, will, upon
written request to their department or division
supervisor, be allowed sufficient time for such
business without pay. It is understood, howev-
er, that except for the foregoing there will be no
transaction of Brotherhood business, including
solicitation, on Company time or on any prop-
erty of the Company where employees are on
duty.

(hy Should employees become Business
Manager in Alabama for the above-mentioned
Local Unions or accept a full-time position with
Internationa! Brotherhood of Electrical Workers
or the Alabama Labor Council, the Company
agrees that they will be given a leave of
absence for the period of this agreement, or
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any extension thereof, and that they will retain
and accumulate seniority and service just as
though they continued to work for the
Company, and that they will be permitted to
return 1o their former cor an equivalent classifi-
cation with the Company immediately upon
conclusion of their term as such, and provided
they are competent to fill the position. It is
understood, however, that any nscessary
demotions made in carrying out the provisions
of this paragraph (h) will not be made the basis
of any grievance.

Service time will accrue for employees
who are on a Union Leave of Absence.
Employees who have returned from a Union
Leave of Absence will be eligible for retroactive
accrual of service time for purposes of vaca-
tion, service awards and retirement plaques.

{i) Employees who are required to work
outside in the rain will be furnished raincoats or
rain suits (as agreed on locally) and rain hats.
Employees required to work in water will be
furnished rubber boots. The Company wilt
endeavor to provide a reasonable assortment
of sizes of such equipment. Such eguipment
will remain the property of the Company, will
not be devoted to personatl use, and will be
tumed in when not actuaily required. If any
employee desires such individual equipment
for their own use, upon written request, the
Company will supply it at thirty per cent (30%)
of the cost to the Company (including cost of
handling), but in that event such equipment will
be kept readily available by the employes to
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ARTICLE VIl (continued)

satisfy the requirements of this paragraph.
The Company will ailso make replacements of
such individual equipment at thirty per cent
(30%) cost at reasonable intervals.

(i) Delete Text
(k) Paragraphs 1 through 12, inclusive:

1. When employees are designated by
their supervisor to temporarily relieve or sub-
stitute for another employee of a higher classi-
fication than their own, the employee will be
paid at the minimum rate for the higher classi-
fication. If the employee works in such higher
classification for as much as four {4) hours in a
workday [as defined in paragraph (v) of this
Article VHl], the employee will be paid for the
full day at the rate determined above; provid-
ed, however, that the employee will not suffer
any reduction in rate while thus temporarily
relieving or substituting. When employees
temporarily relieve or substitute for an employ-
ee in a lower classification, they will continue to
receive the pay of their own classification.

2. Whenever substitution is made under a
provision of this paragraph, the senior compe-
tent employee available in the respective crew
or shift will be designated to relieve or substi-
tute for an employee in a higher classification,
except in the case of a journeyman heing des-
ignated to take charge where no foreman, sub-
foreman, lead lineman or lead cable splicer is
available ahd when a warehouseman or mate-
rialman is designated to take charge in the
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absence of the warehouseman's or material-
man's supervisor.

3. Where no foreman, lead lineman or
lead cable splicer is available in a crew, a jour-
neyman will be designated by the supervisor to
take charge of the crew and be paid as a lead
lineman or lead cable splicer while in charge of
the crew.

If a foreman is available to exercise gen-
eral supervision but is removed from the vicin-
ity of the job, the senicr available journeyman
in the crew will be designated to take charge
and will act and be paid as a lead lineman or
lead cable splicer while in charge of the crew.

If a foreman is absent, i.e., not available to
exercise general supervision, a journeyman
will be designated to take charge of the crew
and be paid as a lead lineman or lead cable
splicer while in charge of the crew.

4. When both the foreman and subfore-
man are absent for one half (1/2) work period
or shift or more on a regular workday from
either the shipping or receiving section of the
General Stores, a warehouseman-general or a
materialman wili be designated by the supervi-
sor to substitute for the absent subforeman
provided there is available in that section a
warehouseman-general or a materialman
competent to perform the duties of the absent
subforeman. When a warehouseman or a
materialman is designated to substitute for a
supervisor or storekeeper for one-half (1/2)
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work period or shift or more, the warehouse-
man or materialman will be paid an additional
sixty-five (65¢) cents per hour while being sub-
stituted.

5. Text Deleted.

6. When a journeyman is absent for one-
half (1/2) work period or shift or more from a
garage, line or underground crew to which two
(2) or less journeymen are normally assigned,
an employee will be designated to substitute
for such journeyman provided there is avail-
able at that garage or in that crew an employ-
ee competent to perform the duties of the
absent journeyman.

7. When the number of journeymen falls
below two (2) for one-half (1/2) work period or
shift or more in any line crew to which more
than two (2) journeymen are normally
assigned, an employee will be designated to
substitute for such journeyman in order to
bring the crew up to a minimum of two (2) jour-
neymen, provided there is available in that
crew an employee competent to perform the
duties of the absent journeyman.

8. When a journeyman is absent for one-
half (1/2) work period or shift or more from a
local operation to which two {2) or less employ-
ees in journeyman classifications are normally
assigned, an employee will be designated to
substitute for such journeyman, provided there
is available at that local operation an employ-
ee competent to perform the duties of the
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absent journeyman.

9. In any crew when a journeyman is sub-
stituting for a foreman, the journeyman will be
considered as being absent from the crew for
the purpose of determining whether substitu-
tion as provided for in this Article VI, para-
graph (k) shall be made.

10. Under the above provisions, substitu-
tion for the absent journeyman in any line or
underground crew will be made even though
the crew is combined with another crew, pro-
vided there is available in the crew from which
the journeyman is absent an employee com-
petent to perform the duties of the absent jour-
neyman.

11. When a lead lineman is absent, a jour-
neyman will be designated to substitute for
such lead lineman provided the unit to which
the lead lineman is assigned requires the
services of a lead lineman as provided under
Article Xl paragraph (b) of this agreement.

12. When both the foreman and subfore-
man are absent for one-half (1/2) work period
or shift or more on a regular work day from the
geographic division garage, a utility fleet tech-
nician | will be designated by the supervisor to
substitute for the absent subforeman provided
there is available at that garage a ulility fleet
technician | competent to perform the duties of
the absent subforeman. The subforeman or
utility fleet technician | substituting for the
absent subforeman will continue to perform
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work as a utility fleet technician | while in
charge of the garage.

At tocations where there is no subforeman
and the foreman is absent for one-half (1/2)
work period or shift or more on a regular work
day, a utility fleet technician | will be designat-
ed to take charge of the work group and be
paid at the subforeman rate of pay while in
charge of the work group, provided there is
available at that garage a utility fleet technician
1 competent to perform the duties of a subfore-
man.

(1) When an employee is offered a promo-
tion by the Company and for any reason fails
to accept it, such failure will not affect the
employee's seniority or status, except as pro-
vided in paragraph (e} of Arlicle V.

{m) Any employee who is called for work
while off duty will be given as much notice as
possible.

(n) Where it is practicable to do so,
employees who are unable to report for work
will send word to or notify their respective
supervisor of such inability and its probable
duration. Such notice will be given as much in
advance of the starting time of their shift as
may be possible. Repeated failure to report for
work without giving such notice or without
good and sufficient reason will be grounds for
disciplinary action or discharge.
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{o) Employees will keep their supervisors
informed of their correct home or living quar-
ters address.

(P} The Company will not use superin-
tendents, assistant superintendents or fore-
men to displace employees in classifications
covered by this agreement; however, nothing
in this agreement shall be construed to prevent
them from doing such work in emergencies, in
training employees, or in the inspection and
adjustment of equipment, and performing inci-
dental tasks which contribute to the obvicus
efficiency of the crew or work group, but will
not displace a covered empioyee. It is not the
parties’ intent for these classifications to
become working classifications that can per-
form routine bargaining unit work without fimi-
tations.

Such classifications' primary responsibility
is to supervise work being performed. The
above referenced incidental tasks do not
include the foremen doing routine switching or
using tools.

{q) When employees are recalled for work
and report for duty after a regutar work period
or on one of their regular off-days, they will be
paid for actual time spent working or standing
by, plus an additional amount equal to their
overtime rate of pay for one hour for the incon-
venience involved in such recall, but in no
event will they receive less than two (2) hours
pay at their overtime rate.
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Employees who are provided Company
vehicles for the purpose of such recalls and
respond to the recalls from their homes, will
not be eligible for the one hour at the overtime
rate 1o compensate for the inconvenience of
the recall. Such employees will be paid for the
actual time spent working or standing by but in
no event wili they receive tess than two {(2)
hours pay at their overtime rate.

When employees are recalled for work
and report for duty while they are off duty dur-
ing their regular scheduled lunch period, they
will receive one {1) hour pay at their overtime
rate.

When employees are required to report
for work on a scheduled workday after having
been released on one of their scheduled work-
days and were nolified to this effect before the
end of their last scheduled work period, they
will be paid the equivalent of three {3) hours at
the overtime rate or the actual hours worked,
whichever is greater, except as set out below.

When employees are required to report in
advance of the normal starting time on one of
their scheduled days of work, and were notified
to this effect before the end of their previous
scheduled workday, they will be paid at their
overtime rate for all time worked prior to their
normal starting time.

When employees are required to report
for work on one of their off-days and were noti-
fied to this effect before the end of their last
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previous scheduled work period hours or in the
event a prearranged overtime assignment
begins on a regular work day and extends into
an off-day or begins on an off-day and extends
into another off-day, they will be paid the equiv-
alent of four (4) hours at the overtime rate or
the actual worked, whichever is greater. A reg-
ular off-day will consist of twenty-four (24) con-
secutive hours commencing with the end of the
preceding regular work day [as defined in
paragraph (v), Article VIII] or a preceding regu-
lar off-day.

(r) When employees are ordered to stand
by subject to call, a definite place and period of
time wil be designated by their supervisor.
Time thus spent standing by will be considered
as hours worked.

(s) So far as may be practicable and con-
sistent with the efficient performance of work to
be done, the Company will distribute overtime
work equitably among the employees covered
by this agreement over reasonable periods of
time in the various units, locations and lines of
work therein; the various lines of work corre-
sponding generally to the principal journeyman
classifications and being: (1} line work - includ-
Ing construction, operation and maintenance,
(2) handling trouble calls (larger operations
only), (3) appliance repairing, (4) tree trimming,
(5) meter testing, (6} automotive work, (7)
warehousing, and (8) meter reading.

In consideration of differences in work
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ARTICLE VIl (continued)

locations, overtime issues will be handled by
mutual local agreements, Once established
these local agreements will serve as the defi-
nition of "equitable” distribution of overtime and
will outline the policy to be followed in each
local area. These agreements will address as
a minimum the following interests:

- on call arrangements such as A & B lists,
crew on call, etc.

- the need for timely response, particular-
ly on a holiday and weekends

- consequences clearly stated for either
party not adhering to agreement

a sunset provision

Should no mutual agreement be reached,
the existing overtime procedures will be uti-
lized.

Records showing the distribution of over-
time in accordance with the above will be
made available for inspection by designated
representatives of the Brotherhood at division
and district offices as the case may be. Lists
of overtime at intervals of four {4) weeks accu-
mulated from beginning to end of each year
will be posted at district and division head-
Qquarters.

{t) In the event an employee has a per-
sonal need and is unable to work on a regular
workday, subject to approval of supervision
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ARTICLE Vil (continued)

and without loss of efficiency or payment of
overtime, the employee may make il up with-
out loss of pay by working immediately before
or after any regular scheduled work period in
the same workweek, working an off day in the
same workweek , using a day of vacation, or
using a banked haliday.

If employees are absent from work
because of a death in their immediate family,
they will be allowed time off with pay as fol-
lows:

(1} Three (3) days death leave will be
granted, as deemed necessary by the employ-
ee in the event of a death of the employee's
spouse, parents, stepparents, grandparents,
stepchildren, children, grandchildren, brothers,
or sisters, or the spouse's parents, steppar-
ents, grandparents, brothers or sisters,

Time off as stipulated in (1) above must be
taken within fifteen (15) days of the death.

{2) Up to three (3) consecutive days funer-
al leave will be granted, including off-days, for
the purpose of traveling to, attending and
returning from the funeral service of the
employee’s son-in-law, daughter-in-law or any
relative regularly residing in the household of
the employee concerned.

(u) Shift employees may elect to work
rotating or nonrotating schedules by functional
operating groups, and the preferences of such
employees will also be regarded, by seniority,
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in scheduling shifis and off-days upon request
to the supervisor in general charge of the oper-
ation. "Shift employees™ are those employees
in jobs at the General Warehouse, General
Garage, Division Garages, and Fleet Service
which are regularly staffed one (1} or two (2)
shifts per day, five (5) days per week, or those
operating employees In jobs which are regular-
ly staffed seven (7) days per week, regardless
of the number of shifts per day scheduled for
such jobs.

A shift differential in addition to the rates
set forth in wage schedutes attached hereto as
Exhibit A will be paid to shift employees who
work on regular scheduled shifis or to employ-
ees rescheduled to work in jobs which are tem-
porarily or regularly staffed two (2) shifts per
day, five (5) days per week, or in jobs which
are temporarily or regularly staffed seven (7)
days per week, regardiess of the number of
shifts per day scheduled for such jobs, and in
accordance with the following:

Evening Shift - Where the majority of the
scheduled hours worked are
between 3 p.m. and 11 p.m.,
54¢ per hour for all hours
actually worked.

Night Shift - Where the majority of the
scheduled hours worked are
between 11 p.m.and 7 a.m.,
64¢ per hour for all hours
actually worked.
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No shift differential will be paid for any
time not actually worked.

(v) The regular workweek will consist of
seven (7) consecutive twenty-four (24) hour
periods starting immediately after Friday mid-
night, or at the shift change nearest Friday
midnight in the case of shift employees, as
defined in paragraph (u) above. See Article
VIl (w) last sentence. The regular daily work
period will consist of a continuous pericd
including eight (8) scheduled hours of work,
plus scheduled time for a meal. However, itis
understood that the commencement of the
meal period may be advanced or delayed thir-
ty (30) minutes by the Company so long as the
meal period is not reduced or extended. In
cases where the commencement of a meal
period is advanced or delayed more than thirty
(30) minutes by the Company, time spent
working during the regular scheduled meal
period will be paid for at the overtime rate and
the employee will be allowed sufficient time for
the meal and if any part of this time falls out-
side their regular scheduled meal period it will
be considered time worked. The regular work-
day will consist of twenty-four (24) consecutive
hours commencing with the starting time of the
work period; except that no workday will carry
aver from one regular workweek to the next.

(w) All employees will be paid at the rates
shown for their respective classifications in the
wage schedules attached hereto as Exhibit A
for all time worked during their scheduled
hours of work. In general, all non-shift employ-
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ARTICLE VIII (continued)

ees will be scheduled to work five (5) regular
daily work periods in each workweek on con-
secutive workdays, except when scheduled to
work Tuesday through Saturday when the
work petiods will be split between two work
weeks. Shift employees will be scheduled to
work five (5) regular daily work periods in each
workweek on consecutive workdays, as far as
may be practicable. Except for shift employ-
ees, the five (5) daily work perieds will be
scheduled between 6:00 a.m. and 8:00 p.m.
either Monday through Friday or Saturday
through Friday. Sunday and Monday off-days
will be consecutive except in the case of peri-
odic changes of shifts or when daily work peri-
ods are changed by giving at Ieast thirty (30)
days notice as provided for in this paragraph
(w). The various empioyees will be notified of
their regularly scheduled work periods by post-
ing notices in the respective substations, crew
headquarters, and local offices. The Company
may change such regularly scheduled five (5)
consecutive daily work periods by giving at
least thirty (30) days prior notice of such
change. On a temporary basis work periods
may be advanced or delayed one (1) hour for
not more than two (2) days in a workweek by
giving notice no later than the end of the previ-
ous work period. This advance or delay may
not extend more than one (1) hour outside of
the 6:00 a.m. to 8:00 p.m. time frame, and will
not result in any overtime.. Except as
described above, employees may be resched-
uled for temporary periods upon at least thirty-
six (36) hours prior notice stating the probable
duration but, except for shift work, such
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rescheduled work periods will be for five (5)
consecutive days between 6:00 a.m. and 8:00
p.m., and will not include Sunday and will be
limited to that reasonably necessary to render
and maintain continuous and adequate serv-
ice. Employees will be paid one and one-half
(1-1/2) times the rates shown for the respec-
tive classifications in the wage schedules
attached hereto as Exhibit A for ali hours
worked in excess of forty (40) in any regular
workweek and for all hours worked in excess
of eight (8) in any regular workday and for all
hours worked outside of those regularly sched-
uled; provided, however, that overtime rates
will not be paid for hours worked in excess of
eight (8) in any workday brought about by peri-
odic changes of shifts or by granting requests
of individual employees; and, provided further,
that overtime rates will not be paid more than
once for the same hours worked. Employees
may be allowed to work schedules other than
eight (8) hours as specified in applicable
Memoranda of Understanding.

{x) Employees may be rescheduled to
work on a two (2) or three (3) shift per day
basis to handle prearranged or emergency
repair jobs which will require more than five (5)
days for completion on a rush basis, by giving
at least thirty-six (36) hours prior notice, it
being understoed that their respective normal
off-days will remain the same.

(v) Employees who are instructed to
report for duty before they have had eight (8)
consecutive hours off duty since the end of
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their last scheduled work period and who so
report will be paid at the overtime rate for all
hours worked thereafter until they have had
eight (8) consecutive hours off duty.
Employees who are instructed to report for
duty six (6) hours or more before their next
regular scheduled starting time following an off
day will continue to be paid at the overtime rate
for all time worked until they have had eight (8)
consecutive hours off duty. However, in either
instance at the completion of the work for
which the employee so reported, the Company
may at its discretion continue the employee at
work or give them eight (8) hours off duty and
if any part of the eight (8) hours off duty falls
within or overlaps into the employees' next reg-
ular scheduled work period, they will be paid
for all such hours off duty within their regular
scheduled work period at the straight time
rate.

Any employee continuing to work beyond
their regular scheduled work period will be paid
at the overtime rate for all hours worked there-
after until they have had eight (8) consecutive
hours off duty and if any part of such eight (8)
hours off duty falls within or cverlaps into the
employees' next regular scheduled work peri-
od, they will be paid for all such hours off duty
within their regular scheduled work period at
the straight time rate.

In those instances where travel time is
applicable in applying the terms and conditions
of the eight (8) hour rest period provision, such
travel time will be considered as a portion of
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such rest period provision.

(z) Employees who may be temporarily
incapacitated by a lost-time accident and who
recover to the extent that the Company
Medical Director certifies them for "light duty,"
or any employee who suffers or develops a
temporary physical disability to the extent that
they are no longer competent to perform satis-
factory work in their respective classification
may be placed on any work which is available
{including their regular job) and which they can
perform without prejudice to their physical con-
dition. Such employee will be paid at the prop-
er rate for the classification to which they are
assigned.

In the event empioyees are determined by
the Company Medical Director to be perma-
nently or indefinitely physically disabled so that
they can no longer satisfactorily perform their
work in  their respective classification, the
Company will undertake to mutually agree with
the Brotherhood upon the assignment of such
employees to any classification without regard
to the provisions of Article V, paragraph (e),
and such employees will be paid at the rate of
the classification to which they are assigned.

In the event employees are determined by
the Company Medical Director to be perma-
nently or indefinitely physically disabled so that
they can no longer satisfactorily perform their
work in their classification, the employee will
be given the option of exercising rights cov-
ered in Article V, paragraph (k) of this agree-
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ment, provided there are classifications avail-
able that the employee can perform without
prejudice to their physical condition and further
provided that the employee will not be preclud-
ed from exercising other available options.

Permanently disabled employees electing
to exercise the roll rights given under this para-
graph, who are subsequently determined to be
incompetent to perform the duties of their new
classification during the first 12 months follow-
ing the roll back, will be demoted under the
provisions of Article V, paragraph (k). The
ensuing roll back will be conducted under the
provisions of Article V, paragraph (i)

1.Permanently disabled employees elect-
ing to exercise roll rights given under
the above, may be considered for
rolling into classifications which are
filled on the basis of competency.

2.Permanently disabled employees eligi-
ble to exercise Vil (z} roll rights, who
elect to go on LTD when eligible, will not
be eligible to exercise roll rights.

Employees on disability, extended disabil-
ity, or tong term disability leaves of absence
will be granted service credit, not to exceed
twenty-four (24) months, upon return to work,
effective September 2, 1992.

faa) Subject to the orders of their supervi-
sors, employees are responsible for the proper
discharge of their respective duties within the
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scope of their training and experience, and any
negligence or failure in this respect will consti-
tute grounds for disciplinary action or dis-
charge after proper investigation.

(bb) When employees are required by the
Company to work temporarily at some location
other than the place where they regularly work,
the Company will pay any reasonable and nec-
essary traveling and living expenses required
by such temporary employment.

If the Company provides overnight travel-
ing accommodations, it will pay only for time
spent in traveling during regularly scheduled
hours on scheduled workdays or off-days just
as though such time were worked. If the
Company provides traveling accommodations
other than by Company car or truck, it will pay
for all time spent in traveling just as though
such time were worked. In such cases, if
employees desire to provide their own trans-
portation or to determine their own mode,
route, and time of traveling to and from such
temporary employment, they will make mutual-
ly satisfactory arrangements with their respec-
tive supervisor in advance as to the time and
expense to be paid for by the Company and as
to the time and place where they will report.

If traveling is by Company car or truck the
Company will pay for all time spent traveling
just as though it were time worked. If in lieu of
utilizing a Company car or truck, which will
make the trip in any event, employees desire
to provide their own transportation, they wilt
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pay their own transportation expense but will
receive time as if they had traveled by such
Company car or truck.

In the event employees who are working
temporarily at some location other than the
place where they regularly work and who
would normally have their room and board paid
for at the temporary location as provided for in
the first sentence of this paragraph (bb) or the
first sentence of Aricle Xlll, paragraph (a),
choose to return to their home after each day's
work, the Company will provide their evening
and morning meals at the temporary location
and at the option of the employee the
Company will allow such employees for travel-
ing or transportation expenses the amount that
would otherwise be paid by the Company for
the employees' lodging.

(cc) When employees are required to
incur any extra expense by reason of being
required by the Company to work before, after,
or in excess of their scheduled hours of work in
any day, such reasonable and necessary extra
expense will be defrayed by the Company.

Meals will be provided or paid for as set
forth in Exhibit D, entitled Procedures Relating
to Providing or Paying for Meals.

Travel expense will be paid for as set forth
in Exhibit E, entitled Memorandum of
Agreement—Payment for Travel Expense for
Employees Required to Work Overtime.
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(dd) Employees will have a permanently
assigned headquarters which will also be the
employees’ usual reporting place; provided,
however, that this provision will not require
employees to report to such assigned head-
quarters if instructed by their supervisor to pro-
ceed to discharge their duties without reporting
to such headquarters. Employees will not be
permanently transferred from one such
assigned headquarters to ancther except
through the operation of the provisions for fill-
ing vacancies or new jobs provided for in
Article V hereof, provided, however, that
notwithstanding this paragraph, the Company
retains the right to change the assigned head-
quarters of troublemen in the suburban area of
Birmingham without going through the bidding
procedure of Article V in situations where a
new district office is established in or adjacent
to the area or locality in which the employee
regularly works. The first sentence of this
paragraph will not be construed to require
employees to report each date to their
assigned headquarters if in the normal per-
formance of their duties such reporting is not
necessary, unless the employees are instruct-
ed to report to such headquarters by their
respective supervisor.

Where employees are required to report
or quit at some headquarters or reporting
place, the Company will pay for time spent in
traveiing between the job and such headquat-
ters or reporting place, plus any time spent
working at such headquarters of reporting
place.
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(ee} Along with their paycheck for each
pay period the Company will furnish to all
employees a statement showing the number of
hours for which they are paid at straight time
rates; the number of hours for which they are
paid at overtime rates; and the number of
hours worked in substitution during the payroll
peried covered by such paycheck; together
with the respective rates of pay.

{fl) Work in rain, sleet or snow wilt be held
to such minimum as is reasonably necessary
for the protection and preservation of the prop-
erty of the Company and for the rendition of
safe, economical and salisfactory service to
the public. It is understood that routine work,
excluding performing work on energized lines
or equipment, will be perfermed during peri-
ods of light rain.

{gg) The Brotherhood will be permitted to
use space on bulletin boards of the Company
in operations where members of the
Brotherhood are employed, under the terms of
this agreement, for posting official notices of
the Brotherhood to its membership.

(hh) When the Company requires any
employee to have a telephone, it will notify
such employee in writing of this requirement.
In such case, the Company will pay the tele-
phone bill of the employee (except personal
long distance charges} until the requirement is
canceled in writing. No employee's telephone
number will be listed under the Company's
name in the telephone directory.
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(i} in the event a report of commendation,
or a disciplinary notice summary letter is
placed in the personnel file of an employee a
copy of the document will be furnished such
employee.

In.case a disciplinary notice is given, the
employee concerned will be given a lefter
summarizing the discussion. If the employee
chooses, a representative from the
Brotherhood may be present at the time of
such discussion. If the employee thinks unfair
treatment is given, a grievance may be initiat-
ed and such discussion, by mutual agree-
ment, may be considered the first step of the
grisvance procedure. The letter summarizing
a disciplinary notice will not be made a part of
the official files of the Company until the out-
come of the grievance has been determined.

(ii) Employees who are instructed to climb
a steel radio tower over 100 feet in height and
beligve that due to their physical or mental iim-
itations or their lack of skill they cannot perform
the job safely and so inform their supervisor,
will not be required to climb such tower.

{kk} The following is the Company's new
Tool Policy in its entirety: The Company will
pay to eligible employees 70% of the reason-
able receipt for approved personal tool pur-
chases. Employees will be furnished a list of
tools authorized to be purchased based on
their qualified classification.
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When an employee qualifies for a classifi-
cation and is subject to substitute, upgrade or
after an employee is awarded a temporary or
permanent job, the employee will be responsi-
ble for purchasing, within a reasonable time
frame, the tools necessary for that classifica-
tion. During work schedules, the employee
must have these tools available for use at the
work site. Prior approval to purchase author-
ized or approved toofs is not necessary by the
employee; however, prior approval is required
for special tool purchases.

Tools, except for specialty tools stocked
by the Company, will be acquired by the
employee through direct purchase from out-
side vendors. The employee will be responsi-
ble to ensure purchased tools meet current
ANS! Standards. Reimbursement will be
made through the expense account procedure
with reimbursement on the employee's pay-
check.

Employees will be responsible for replac-
ing tools under warranty.

Broken and worn out tools not under war-
ranty will be replaced at the 70/30 percentage
rate of the employee's receipt.

Stolen too!ls may be replaced at the
Company's expense on a case-by-case basis.

Employees will have ownership of person-
al tools.
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ARTICLE IX

Wages and Ciassifications

Salaries to be paid the various classifica-
tions of employees will be at the rate set forth
in salary schedules attached hereto and made
a part hereof as Exhibit A provided, however,
that no individual employees salary will be
reduced because it is above the rate shown in
such salary schedules for the classification in
which they are regularly working when this
agreement becomes effective. All permanent
regular employees covered by this agreement
will be paid on an hourly wage basis. In all
cases the hourly rates for the respective clas-
sifications will be used in computation of over-
time, time lost and time worked in substitution
for employees in higher classifications.

ARTICLE X
Loyalty and Efficiency

Employees of the Cormpany, members of
the Brotherhood, agree that they will perform
loyal and efficient work and setvice; that they
will use their influence and best endeavors to
protect the property of the Company and its
interests; and that they will cooperate with the
Company in promoting and advancing its wel-
fare and prosperity.
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ARTICLE XI

No Strikes or Lockouts

in view of the grievance and arbitration
provisions of this agreement, the Brotherhood
agrees that during the term hereof it will not
authorize, instigate, support or encourage any
strike, slowdown, or other concerted cessation
or delay of work by employees, and the
Company agrees that during such term there
will be no lockout of employees. The
Brotherhood will not be liabte to the Company
on account of any strike, slowdown, or other
concerted cessation or delay of work by
employees not authorized, instigated, or
encouraged by it and participation by any
employee in any such strike, slowdown, or
other concerted cessation or delay of work by
employees will constitute grounds for immedi-
ate discharge.

ARTICLE XU
Safety

(a) Both parties agree to cooperate in pro-
moting safety throughout the various opera-
tions of the Company covered by this agree-
ment.

(b} t will be the duty of supervisors to see
that a sufficient number of experienced work-
ers, equipped with the customary safety
devices necessary for the safe performance of
the job, are available for any work which is
undertaken in any operation of the Company
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ARTICLE X} (continued)
covered by this agreerment.

(c) Violation of safety rules of the
Company after a warning has been given will
be deemed sufficient reason for disciplinary
action or discharge of offending employees.

(d) Whenever an investigating committee
is appointed by the Company to investigate an
accident affecting employees, it will include at
least two (2) members of the Local Union
affected familiar with the fine of work in which
the accident occurred, to be selected from an
adequate list supplied by the Brotherhood for
each unit covered by this agreement. The
Company agrees to investigate promptly acci-
dents involving empioyees upon written
request from the Brotherhood.

{e) In the event a report of any investigat-
ing committee is deemed unfair to an employ-
ee, this may be taken up by the Brotherhood
as a grievance as provided for in Article VI.

(f) In emergencies all employees are
expected to perform to the best of their ability
consistent with safety; but employees not
working under direct supervision will request
additional competent assistance when con-
fronted by work which would be dangerous for
them to undertake by themselves.
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ARTICLE Xl

Special Rules - Distribution and
Instrument Service Center

(a) Each line, maintenance, and tree trim-
ming crew will have a definitely assigned head-
quarters and the Company will pay the reason-
able and necessary board and lodging expens-
es of employees in such crews when they are
required to work away from such headquar-
ters. Headquariers of tree trimming crews may
be changed from time to time as required by
location of the work to be done, bul such
changes of headquarters will not be made
more than once in three (3) months for any one
(1) crew, and in event of such change the
Company will pay, for the first thirty (30) days
in each location, the reasonable and neces-
sary board and lodging expense of any
employees who may be transferred.

(b) Paragraphs 1 through 3, inclusive:

1. Line crews of four (4) employees of
more, exclusive of foremen, will include at
least two (2) journeymen; and line crews of
three (3) employees, exclusive of foremen, will
include at least one (1) journeyman. In each of
the crew headquarters locations consisting of
line or underground crews, the regular full
strength ratio of apprentices 10 journeymen will
not exceed one apprentice to each two jour-
neymen. Inline and underground crews where
apprentices are utilized there may be more
than cne apprentice to each two journeymen
as long as the ratio is maintained at the crew
headquarters location. Nothing herein will be
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ARTICLE Xil} {continued)

construed to require the Company to promote
apprentices to the classification of journeyman
unless they are competent to perform the
essential duties of such classification.

2. At their regular full strength, under-
ground crews and line crews of seven (7)
employees or more, exclusive of foremen, will
include a lead cable splicer or lead lineman
who will be considered as a journeyman in
computing the ratio of apprentices to journey-
men.

When line or underground crews are split
and operating separately in smail groups,
each group of three (3) or more employees,
exclusive of the foreman, will be under the
direct supervision of a foreman, lead lineman
or lead cable splicer, or a joUrneyman desig-
nated to act and be paid as a lead lineman or
lead cable splicer. A lead lineman or lead
cable splicer or a journeyman desighated to
act as a lead linermnan or lead cable splicer may
work at their discretion when practical to do so
while maintaining the safety and efficiency of
the crew.

When it is necessary for the foreman to
leave the vicinity of the job, if there is no lead
cahle splicer or tead lineman in that crew, a
journeyman will be designated to act as a lead
cable splicer or lead lineman and such jouc-
neyman designated to act as a lead cable
splicer or lead lineman may work at their dis-
cretion when praclical to do so while maintain-
ing the safety and efficiency of the crew.
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ARTICLE X1 (continued)

A lead lineman or lead cable splicer or a
journeyman designated to act as lead lineman
or lead cabte splicer will not be considered as
the second journeyman on the job for the pur-
pose of Article XIII (e) if the number of employ-
ees supervised exceeds four 4) [five (5)
including the designated employee]. It is
understood, however, that if the number of
employees supervised does not exceed four
(4) [five () including himself] such lead line-
man or lead cable splicer or journeyman des-
ignated to act as lead lineman or lead cable
splicer will be considered the second journey-
man on the job for the purpose of Article Xl
{e).

If the foreman is absent, i.e., not avaitable
to exercise general supervision in such a crew,
and a journeyman is designated to act as a
foreman, the journeyman may work at his dis-
cretion when practical to do so while maintain-
ing the safety and efficiency of the crew.

3. A line crew will be considered as a
mechanized crew when regularly equipped
with two {2) or more pieces of major equipment
composed of line trucks equipped with derricks
and/or trucks equipped with aerial lifts in any
combination under the supervision of one (1)
foreman.

Personnel in mechanized crews will be
regularly assigned to work units corresponding
generally to each major piece of equipment
assigned to that crew. Howsever, personnel
may be transferred from one (1) unit to anoth-
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ARTICLE Xt {continued)

er either on a permanent or a temperary basis
when required due to the nature of the work to
be done or due to the absence of one (1) or
more crew rembpers.

Derrick trucks in line crews will be operat-
ed by employees in the truck driver ciassifica-
tion or higher,

Whenever it is necessary to cafl cut three
or more line crew employees outside their reg-
ular scheduled hours and such employees are
not under the supervision of a foreman, an
effort will be made to include a lead lineman in
the group. in cases where there are no classi-
fied lead lineman or when classified lead line-
man are not available, whenever it is neces-
sary {o call out three or more line crew employ-
ees outside their regular scheduled hours and
such empioyees are not under the supervision
of the foreman, a iineman competent to act as
a lead lineman will be designated 1o act and be
paid as a lead lineman for hours worked out-
side scheduled hours of work.

Upgrading of a lineman to lead lineman
under these circumstances will not be ewi-
dence of competency for other purposes. The
Company is willing 1o apply this understanding
provided some satisfactory arrangement can
be worked out with regard to the distribution of
overtime between linemen and lead linemen.
This understanding supersedes the under-
standing contained as item 7, Memorandum of
Understanding - Operating Agreement 1965
Negotiations dated January 7, 1967.
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ARTICLE Xiii (continued}

(c) Apprentices in line or substation crews
will have worked on energized lines or equip-
ment in excess of 600 volts before being pro-
moted to the classification of journeyman.
Apprentice linemen must be able to climb and
work on standing poles within thirty (30) days
after being so classified or else be demoted.
During the first year of apprenticeship, appren-
fices engaged in line and substation work will
work under the direct supervision of joumney-
men or other employees of higher classifica-
tion. Apprentices will not work on energized
lines or equipment unless accompanied by a
journeyman or lead lineman except that after
the first year of apprenticeship they may work
on lines or equipment of iess than 600 voits
under the general supervision of a journeyman
or other employee of higher classification.

{d) Journeymen must be skilled in safely
handiing all phases of the work on which they
are employed, with only general supervision.
Experience elsewhere than with the Company
in the same line of work will be accepted as
qualifying a journeyman for this classification
after full and satisfactory verification.

An employee must be in the apprentice
classification for a minimum of one (1) year to
be eligible for advancement to journeyman or
for full substitution as a journeyman. The
employee must be qualified through CK&S
prior to advancement or for full substitution.
Limited substituticn may be made based on
the employee's ability to safely perform the
work at hand. Limited substitution will not

76



ARTICLE XIll {continued)

deem an employee to be qualified for full sub-
stitution nor for advancement.

An employee holding the apprentice clas-
sificatfon may take the appropriate journeyrman
CK&S written and skills tests on a "request”
basis prior to the end of the one year outlined
above. If the employee passes these tests, he
will be "prequalified” for the journeyman classi-
fication; however, he may not be fully substi-
tuted nor awarded a journeyman job until the
passage of one year as outiined above.

An employee holding the apprentice clas-
sification may not take the CK&S tests for jour-
neyman on a “demand” basis until he has sat-
isfied the one year requirement outlined
above.

in no case will an employee with less than
one (1) year, (singular or combined) experi-
ence as an apprentice and/or journeyman be
awarded a journeyman job.

{e) Where it is necessary for employees to
work on energized lines or equipment in
excess of 600 voits, there will be at least two
(2) journeymen on the job unless in extreme
emergency involving immediate hazard to life
or property. When it is necessary to work on
lines of 4,000 volts or over during storms, the
section to be worked on will be deenergized
and isolated by opening any switches available
for this purpose and will be temporarily ground-
ed and wark will not proceed until safety pre-
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ARTICLE XIli (continued)

cautions customary under the circumstances
have been taken.

() Truck drivers will be in charge of and
responsible for their trucks under the direction
of their respective supervisors and when not
so engaged will work as helpers. In the
absence of a truck driver, the foreman will
assign some member of the crew to operate
the fruck and be responsible for same, except
as may be required in emergencies or the
absence of a qualified person. If drivers of
trucks are required to repon before the begin-
ning, or to work after the end of the regular
work day for their respective crews, they will be
paid for such excess time at their respective
rates of pay and such time will be taken into
account in computing overtime,

(g) When a cable splicer is working on or
near exposed parts energized at fifty volts or
more in a pullbox, manhole, or vault, it will be
at the discretion of the journeyman if addition-
al journeymen are needed. When clean-up
work is being performed in a vault, two (2)
journeymen will not be required.

When switching within a manhole, vauit or
other enclosed space, it will be at the discre-
tion of the journeyman in charge of the work to
determine if it is necessary to have the assis-
tance of another journeyman, lead cable
splicer or foreman within the manhole, vault or
other enclosed space.
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ARTICLE X! (continued)

(h) When a manhole or vauit is open and
employees are working in same, an employee
will be stationed at such opening instructed not
to leave the opening except with the permis-
sion of the employee in charge of the wark in
the vault or manhole; and such employee will
assist the empioyees in the vault or manhole
by passing tools or materials to them, or other-
wise as they may direct. If the opening is on
the street or sidewalk it wilt be protected by a
suitable portable guard of the customary type
and by one or more warning signs.

{i) Telecommunications electricians must
have a working knowledge of all types of com-
munication systems used by the Company,
and must be capahle of handling safely and
efficiently all phases of telecommunications
work  with  only general supervision.
Employees must have obtained a General
Radiotelephone Operator License issued by
the Federal Communication Commission or a
Certificate of Competency issued by a national
certification agency recognized by the
Company for a level of ability equal or superior
to a General Radiotelephone Operator
License. Also see  Exhibit B,
Telecommunications Electricians Shared Work
MOU dated May 11, 1994.

{i) Helpers must be able to do unskilled
work in connection with line, underground, and
substation jobs as such; and must display apti-
tude for their work and ability to acquire the
necessary skill to qualify them for promotion.
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ARTICLE X)) {continued)
(k) Text Deleted.

() Whenever an emmployee is transferred
above the classification of helper into meter
testing in any of the six (6) geographic divi-
sions, the employee will be classified initially
as an assistant meter tester; but in the event of
satisfactory progress, the employee will
progress through the classification of assistant
meter tester into the classification of meter
tester. Selection of employees for promotion
to meter tester or to assistant meter tester will
be based on competency.

{m) Whenever an employee is promoted
or transferred into the classification of Local
Operations Lineman, Troubleman or Service
Installer, such employee will, within six (6)
months of the promotion or transfer, relocate to
a residence not more than a thirty (30) miie
radius fromm the employee's headquarters
unless the employee presently meets such
qgualification. Failure to meet this requirement
will subject the employee to removal from the
classification under the conditions of Article V,
paragraph (i}, of this agreement.

{n) Whenever an employee is transferred
above the classification of helper to the
Instrument Service Center, the employee wiil
be classified initially as a Laboratory
instrument Technician 1, but in the event of
satisfactory progress, the employee will
progress through the classification of
Laboratory Instrument Technician {l into the
ciassification of Laboratory Instrument
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ARTICLE XIli (continued)

Technician |. Employees who bid into the
Laboratory Instrument Technician Il classifica-
tion must work a minimum of six (6) months in
the top pay step of that classification to be eli-
gible to be promoted to Laboratory Instrument
Technician I. Upon passing the CK&S tests,
the employee will be promoted to the
Laboratory Instrument Technician | classifica-
tion. The prometion of a Laboratory Instrument
Technician 1l to a Laboratory Instrument
Technician | by any means may, at the sole dis-
cretion of the Company, eliminate the
Laboratory instrument Technician il classifica-
tion vacancy created by the promotion,
Selection of employees for promotion to
Laboratory Instrument Technician | or 1l will be
based on competency.

(0) Meter Readers will be routinely utilized
to perform all functions of metering work which
includes: meter reading, meter rereads, read
ins/read outs, initial meter sets, meter sets for
new customers where service exists, discon-
nects, connects, reconnects, meter changes,
removes, reseals, and all duties associated
with the Field Service Representative classifi-
cation.

Meter Readers will be utilized on straight
time and overtime, to perform all functions rel-
ative to metering work. Existing practices with
respect to utilizing Local Operations Linemen,
Troublemen or Service Installers for call out
will not be changed.

See Exhibit B, Meter Readers MOU dated
October 30, 1999,
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ARTICLE XIV

Text Deleted

ARTICLE XV

Text Deleted

ARTICLE XVI

Text Deleted

ARTICLE XVII

Text Deleted

ARTICLE XVl
Co-Operative Student Training Program

Recognizing the responsibility of the
Company for the training and development of
engineering personnel to meet future needs
and objectives of the Company, the parties
agree that, notwithstanding the seniority provi-
gions of this agreement, the Company will
have the right to utilize co-operative student
employees to fill new jobs or vacancies in clas-
sifications below that of apprentice, provided
such student employees are competent to ful-
fill the duties of the job. The Company will
underiake to agree with the Brotherhood on a
guiding principle concerning the placement of
co-op students in bargaining unit classifica-
tions,
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ARTICLE XIX
Employee Training

Recognizing the need for training employ-
ees for advancement to certain classifications
and the improvement in skill of certain other
employees in classifications they already hold,
discussions will be held between representa-
tives of the Company and the Brotherhood in
an effort to develop plans for such training.

ARTICLE XX
Posting Rules

The rules in regard to hours and working
conditions as set forth herein will be posted in
the respective substations, local offices, and
crew headquarters to which they appiy and the
rules so posted wifl be observed until changed
as provided for in this agreement.
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IN WITNESS WHEREOQF, the Company
and the Brotherhood have each caused these
present to be executed in their respective
names and on their respective behalves by
their proper officers thereunto duly authorized,
as of the day and year first above written.

ALABAMA POWER COMPANY
By C. Alan Martin By W. Ronald Smith
Executive Vice President Vice President
Eastern Division
Approved For:

ALABAMA POWER COMPANY

Charles D. McCrary
President & Chief Executive Officer

Attest:

William E. Zales, Jr.
Vice President, Secrstary, & Assistant Treasurer
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INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS

Local Union No. 345, Mobile, Alabama
By D. Wayne Sheffield

Local Union No. 833, Jasper, Alabama
By Mike Christopher

Local Union No. 904, Tallassee, Alabama
8y C. E. Clark, Jr.

Local Unien No. 391, Gadsden, Alabama
By Alan R. Wagnon

Lacal Union No. 801, Montgomery, Alabama
By William E. Frederick

Local Union No. 841, Birmingham, Alabama
By Dwight W. Rush

Local Union No. 1053, Demopolis, Alabama
By Cary R. Bryant

Local Union No. 796, Dothan, Alabama
By Arthur G. James, Jr.

Lacal Union No. 2077, Wilsonville, Alabama
By Philip D. Hamilton

Approved For;

INTERNATIONAL BROTHERHQOD QF
ELECTRICAL WORKERS

Edwin D. Hill

International President

Attest:
F. Alan Carden
Business Manager, System Council U-18
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EXHIBIT A (2001)

DISTRIBUTION AND SUPPORT
AGREEMENT

HOURLY WAGE SCHEDULES

September 5, 2001 - August 14, 2002
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68

1.

EXHIBIT A (2001) DISTRIBUTION AND SUPPORT AGREEMENT

Hourly Wage Schedules for period September 5, 2001 to August 14, 2002

Distribution, Meter Readers, Stores and Instrument Service Center

Job No.

LINE PERSONNEL

004097
008634
004123

* 004129
004122
005668

™ 004142
04168

004152
004140
* 004171

Classification

Lead Lineman
Switchman B

Local Oper Lineman
Troubleman
Lineman-Pwr Delivery
Equipment Oper Trans
Earth Barer Operator
Materialman

Appr Lineman-Pwr Del
Trk Driver A-Pwr Del
Explosive Handler

$22.935
22,935
22.140
22.140
22.035
21.773
20.362
20.245
20.765
17.149
16.662
16.0869
16.484

22178
22,178
22,108
21.881
20.422
20,397

17.220
186.733
16.164

Minimum to Maximum

22.259
22.259
22,140
21.998
20.528
20.577

17.552
16.829
16.237

22,247

20.622

17.860
16.877
16,295

20.694
18.192

16,344



1.

2,

3.

EXHIBIT A (2001) continued

Jab No. Classification
LINE PERSONNEL(continued)
004162 Helper-General

STREET LIGHTING PERSONNEL

* 004129 Troubleman

* 004172 Street Lgt Maint Man
004162 Helper-General
UNDERGROUND PERSONNEL
004100 Lead Cabie Splicer
004128 Cable Splicer

008633 