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SETTLEMENT AGREEMENT
BETWEEN AK STEEL CORPORATION
AND

UNITED STEELWORKERS OF AMERICA
INTERNATIONAL UNION AND LOCAL 1865

This is to confirm the agreement reached this 31% day of August, 2000 between AK Steel
Corporation (“Company”) and the United Steelworkers of Amenca AFL-CIO-CLC (“Union™)
for a successor agresment to the current labor agreement, which consists of the Labor and
Benefii Agreements between Armco Steel Company, L.P. and the USWA dated August 1, 1989
as extended by the various extension agreements in 1993 and 1994 and continued and modified
by the various agreements entered into during the course of the negotiations in 1993, 1994 and
1993, by the Interest Arbitrator’s Decision, and by the March 19, 1997 Letter. and which rsmain
in effect until midnight on August 31, 2003, except as specifically modified by this Settlement
Agreement, as follows: -

This Settlement Agreement provides for the following:

1. An expiration date of 12:01 a.m. September 1, 2003.

I~

Effective March 1, 2001, increase the standard hourly wage rate for each job by $0.50.
Effective September 1, 2002, increase the standard hourly wage rate for each job by $0.30.
Effective March 1, 2004, increase the standard hourly wage rate for each job by 31 .00.

Incentive workers will have these rate increases applied to the hourly add-on.

Additional changes set forth in the attached Appendices through
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IN WITNESS WHER};:".“, the parties hereto have caused this A¥  ment to be executed by their
duly authorized represei..ative this the day of

AK STEEL CORPORATION UNITED STEELWORXERS OF AMERICA
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AK STEEL CORPORATION
ASHLAND WORKS

USWA NEGOTIATIONS
COMPANY PROPOSAL
August 31, 2000

e Pensions

For Each Year of

Continuous Service Effective 9/1/01 Effective Date 9/1/03
(For Retirements on (For Retirements on
or After 9/1/00.) or After 9/1/00.)
Up to 30 years $52.50 $56.25
In excess of 30 years 70.00 75.00

e Transition Benefit

Provide a Transition Benefit, for 30-year pensions, of $300 per month until age 62 or
eligibility for Social Securtty.

o Permanent Incapacity Pension

Accept Union proposal of August 24, 2000. ( A PPzobix 4)

o Institute for Career Development and Overtime Control Fund Appendix
. _ B -~ )
Accept Union proposal of August 25, 2000. ( ApPesrdix B-I v 2

o Vacation Elieibility

Years of Service Entitlement—Weeks of Vacation
1 but less than 3 1
3 but less than 8§ 2
8 but less than 15 3
15 but less than 24 4
24 or more 5

e REACT Coverage

On the contract effective date, the Company will provide REACT coverage for all
employees as set forth below:

a. Eliminate paragraph 3.14(e) of the Pension Agreement such that no charges for
the Pre-Retirement Survivor Annuity under such paragraph will be made.

b. Provide automatic coverage of emplovess under paragraph 3.14 of the Pension
Agreement, except for those participants who continue their coverage under the
Pre-Pension Spouse provision under paragraph 3.13 of the Pension Agreement.

¢. Provide that participants will not be eligible to elect Pre-Pension Spouse Coverage - a
/ ¢
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.o under parag "~ 13.13 Pension Agreement, except forf -Pension Spouse
Coverage that (i) is in effect as of August 51, 2000, and (i) is not subsequently
terminated bv the participant.

o Automatic Five-Year Term Certain — Pre-Retirement Deatl

On the contract effective date, the Company wiil e\pand paragraph 3.17 of the
Pension Agreement as set forth below:

Pre-Retirement Death

3.17¢d)(1) In the event a participant who is eligible to retire (on other than a deferred
vested pension) makes application for retirement during any calendar
month and then dies in the month in which his retirement occurred (while
such application for retirement is pending), the benefits provided under
this paragraph 3.17 will be paid as if the participant had survived until
such requested retirement date. Notwithstanding anythung to the contrary
contained herein, the protection afforded by this paragraph (1) shall be
inapplicable to any participant who has, on or afier January 31, 1995, filed
an application for retirement and then revoked the same; provided,
however, the protection provided by paragraph (2) below shall be
applicable.

(2) In the event a participant who is accruing continuous service and who 1S
eligible to retire on 2 30-year, 60/13, 62/15, or normal retirement dies priot
to making application for retirement, the benefits provided under this
paragraph 3.17 shall be payable in the amount determined in accordance
with paragraph 3.3(b) or (c), if applicable, after taking into account the
adjustments to be made by paragraphs 3.7 and 3.13(f) as though the
participant had retired on the date of his death.

e Automatic Fifty Percent Spouse Option

On the contract effective date, the Company will provide that the automatic 50
percent Spouse Option will:

a. Provide in paragraph 3.15(g) that if a participant’s spouse dies prior to the death of
the participant, the net reduced pension otherwise payable to such participant during
his remaining lifetime will be increased effective with the month following the
month the spouse died, by eliminating the reduction applied in paragraph 3.15
(a); and

b. Use in paragraph 3.13(a) of the Pension Agreement 2 revised Table of Percentages,
Exhibit B, (which will be mutually agreed upon by the parties) that reflects the
additional costs of providing the increased pension benefits payable to the participant
subsequent to the death of the participant’s spouse.

o Payments to Certain Surviving Spouses

«« On the contract effective date, the Company will provide to the existing group of
pre-1993 surviving spouses currently receiving these lump sum payments for the
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term of the!  tract effective date, Collective Bargrir. | Agreemeant with arsual
payments increased by the atiached schedule:

11700 301 | Ll 5402 1 1102 4 303 | A3 | 304 | 1104 | 3/03

| i |
Pre’74 | $300 3325 $525 | $330 3330 3373 3375 | 5600 | 5600 5623
Post74 | 300 | 325 | 335 | 330 | 330 | 350 | 350 | 373 | 375 | 375

s No Recovery of Certain Pension Overpayvmrent

¢ Provide that any pension benefit overpayment shall not be deducted from future
benefit payments unless the calculation error was caused by the participant’s failure to
notify the Company of his or her entitlement to Social Security disabtlity benefiis, or
by a fraudulent or deceptive act of the participant.

e Proeram of Insurance Benefits {dctive Employvees)

ee Life Insurance

On the contract effective date, the Company will increase life insurance by $3,000
for all active employees. On the contract effective date, the Company will increase
life insurance for fuiure retirees from $5,000 to $7,500. The reduction from the
actuve life insurance amount 1o the retiree amount occurs at age 62 regardless of age
of retirement.

ee Sickness and Accident Benefits

On the contract effective date, all classifications of Sickness and Accident Benefits
will have the weekly benefits increased as set forth below:

On the Contract Effective Date: $75 per week
One Year After the Contract Effective Date: 25 per week
Three Years After the Contract Effective Date: 25 per week
Four Years After the Contract Effective Date: 25 per week

ee Vision Benefits

On the contract effective date, the Company will increase the vision benefits to the
levels set forth below:

Vision | Benefit
Examination $33
Frames 53

Lenses (Per Lens):

Single Vision 25
Bifocal | 30
Trifocal 33
Lenticular 40
Contact | 40
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e Dental Be: s 5

On the contract effective date, the Company will increase the calendar year
maximum benefits to $1,600. Additionaily. the orthodontic coverage will be
increased to 85 percent with a lifeime maximum of $1,800.

se Chiropractic Coverace

On the contract effective date, the Company will increase the Major Medical annual
cap for chiropractic services to $700.

s«e Hearing Aids

On the contract effective date, the Company will increase the hearing aid benefit for
active employees (including covered dependents) to $1,000 for the term of the
Agreement. Coverage will be included in the Traditional Plan.

ee Major Medical

On the contract effective date, the Company will increase the lifetime maximum to
$500,000.

ee Mammoerams, Prostate Examinations and PSA Exams

On the contract effective date, these exams shall be covered by Major Medical.

se Workine Spouse Provision p

On the contract effective date, the Company will amend the requirement that a )ﬂr
working spouse must purchase health care coverage when made available by 6/ 3
his/her employer to apply only to working spouses who are not considered

part-time employees; i.e., a pari-time employee is one who works 32 hours or

less per week. Include premium reimbursement on working spouse, per attached.

os Additions to 401K Plan—per attached side letter. /4 //Lﬁu Dl Y a

oo [ ifetime Maximum Under Community Choice

Increase lifetime maximum for in network to $2,000,000.

Prooram of Insurance Benefits (Future Retirees)

se Major Medical

Increase lifetime maximuwm to $100,000.
Eliminate annual maximum,

oo Manunoorams. Prostate Examinations. and PSA Exams

On the coniract effective date, these exams shail be covered by Major Medical.

-
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oo Lifetime Mg 1w Under Conumunity Choice L

e

Increase lifetime maximum for in network to $2.000.000.

se Working Spouse Provision
pobe3

Include premium reimbursement on working spouse. per attached. /4/,

o Additional Continuous Service

Accept Union proposal, on contract effective date. /4/’/:2/\/!3 VX B

e Union Committeeman and Officials

Accept August 24, 2000, Union proposal, on contract effective date. ,4/’/2"\‘ dilx A

o Unpublished Industrv Letters

Renew safety and health indemnification (4/15/80), duty of fair representation (3/1/83), A PP

and application of no-strike clause to sympathy strikers (3/1//83) unpublished industry -

letters. No renewal of other unpublished industry letters. ' = -2
’ F-3

s Seniority Charts

-

Update within 30 days of contract effective date. =

* Resolve Incentive Issues for Clerks and Electric Power A / / AR G

‘CJW'E.". Cinfair-Labor-Practice Charge Requesting-Comtrasting-Out Avbieat

ade and Craft/Caontractine-Qut-Memoratt @i,

IR (172
o Alf Other Previously Agreed Tentative Agreements /7‘ ’F # - / [ VECT 'C"'ﬂﬂwi
H-2 SALETY SHeE T

. . 7 15 7'
o Reject At Ottrer-LnionLroposmti——< __ /-/' 7 Fa NT/J? FJ/AU “‘
- (/ /A’.J(ru’)'f.-j cfﬂmﬁclf
o Employment Security #

— e 0.7, AviErAGI~E
Accept Union proposal of June 7, ZOOO.APP’ - /"l -3 ) I
Heob DA
s Single-Day Vacation j’ /’/ _ 7 /:/ﬂ L A
Accept attached proposal. A /7 s ‘

e Probationary Emplovees

Accept Union proposal of August 3‘[, 2000, /4/7/ /4

s Holidav Sclheduling

Company and Union shall meet and discuss issue. {
1l



» Assigned Maiz1ance Seniority Départment Chart l:x'“"

Accept Union proposal of August 23, 2000. 4/// L.

Arp 7

o Vacation Bonus

Accept Union proposal of June 7, 2000.
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EXHIBIT 3F

Amend Section 2.5 of the Pension Agreement (Eligibility for Permanent [ncapacity
Retirement) as follows:

A participant shall be considered to be permanently incapacitated (as “permanently

incapacitated” is used herein) only (a} if he has been totally disabled by bodily injury or
disease so as to be prevented thereby from engaging in any employment to which he
would be entitled according to the terms of the Basic Agreement

-
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COMPANY PROPOSAL
August 30, 2000

Re: Institute for Career Development (ICD)
and Overtime Control Training Fund (OCTF)

The Company agrees to the following: transfer the remaining balance in the discontinued OCTE
to the ICD ledger account; all OCTF obligations shall remain eliminated; and the existing ICD
agreement shall be continued.
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Effective November 1. 1999, spouses of any participant in this Plan who are employed
by any employer which offers health care coverage must enroll in that plan if the

i

spouse’s employer pays any part of the cost of such coverage. This reguirement is not
applicable for employess’ spouses who work less than 32 hours. In the event the spouse
is required to pay more than 50% of the cost of the coverage, the company will
reimburse the employee for any premium/cest paid by the spouse which is more than
S0% of the cost of coverage for that employes.
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COMPANY PROPOSAL
August 3, 2000

Rugust /¢ 2000 /P(
7 |

Mr. Ernest R. “Billy”™ Thompson
Director, Distnct 8

United Steelworkers of America

85C Michael Davenport Blvd,, Suite B
Frankfort, Kentucky 40601

Dear Mr. Thompson:

Re: Section 401K Retirement Savings Plan

This confirms the following agreements reached during the 2000 negotiations regarding
the Section 401K Retirement Savings Plan applicable 10 the USWA Production and
Maintenance Bargaining Urut, effectve [contract effective date].

I.

12

[FF]

Individual participant Plan contributions will be permitted to the maximum amount
allowable by law.

. Up to and including three additional Plan invesunent options may be selected by the

Union from the available fund options. The Union agrees to meet with representativas
of the fund manager prior to notifying the Company of its selection(s).

. Plan participants who have taken 2 loan under the Plan provisions for an amount less

than the maximum loan available under Plan and lega! restrictions will be perminted
1o take a second loan for the remaining amount up to said restrictions.

Sincerely,

Y A<d
/%_,. \ﬁ}onccm /g{ﬂ

Manager
Industrial Relations

Confirmed:
Spenid S e 00
Ernest R. “Billy” Thompson Dns t Director * Date

United Steelworkers of A.menca
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Exhibit 38

Septembper 1, 2000

Mr. Emest R. Thompson

Chairman - Union Negotiating Committee
United Steelworkers of America

Five Gateway Center

Pittsburgh, FA 15222

Dear Mr. Thompson:

This is to confirm our understanding with respect to employees wha are accruing pension continuous service
as of September 1, 2000 and who incumed breaks in basic iabor agreement and pensicn continuous service
due tc layoff after January 1, 1580 and who were recalled or rehired prior to September 1, 2000:

1. Employees who meet the above criteria will be credited with ene additional year of pension .
continuous service (and basic labor agreement continuous service) except as they were
recalled within three years following the date last warked in which case they will be credited with
the lesser of (a) one additional year of pension continuous service (and basic labor continuous
service) or (b) a period of pension continuous service (and basic labor continuous service) equal
to the period between the date that such employee sustained a break in pension continuous
service (and basic labor continuous service) and the date such employee was recalled.

2. Continuous service credited in (1) above will also apply to continuous service for vacation
eligibility purpeses.

- Yours very truly,
AK Steel

Chairman - Negotiating Committee

Confirmed:
United Steelworkers of America

Emest R. Thompson
Chairman - Union Negotiating Committee

/94
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(b) @ragraph 3.15(a) of t

Exhibit B, (which will be mutually
prowdlng the increased pensio
thT pamapant S spouse.

Percentages,
e additional costs of
quent to the death of

Additiogal Con in

I
P/ov:d addition

wrth th prows:ons of Exhibit 3B.

“ilgj
e tckco inue th

ox. -

Union Committeemen and Officials

Effective August 31,2000, amend the definition of eamings contained in paragraph 1.1(h) of the
Pension Agreement to add to the group of union committeemen and officials for whom eamings
maybe adjusted to be "fairly representative” because they were absent on union business, the

following: / / /[/\J f)f/r £

ICD Committee

ol J.

oL

em.

Special Paymenits for Certain Retirees

Agree to incfease pensions/for\certain retireés as setf N30
Payments/to Certain SuTvm Spouses

Accept Companys roposal.

vk/on Benefit
Provide ransrt:on /8 efit, for 30-Yea Pefsions, of $3 0 per month u 82 or eligibiiity
for\Soq iecunty Disability.

No Recove?y of Cert:aml Pension Overpayment /
| /

Agree wrth ompany s prt\:posed Ianguage \ !

Thre:a additianal elect:ons in 401 {k} Plan.

Form*Union committee to work with Fidelity an ct elections.



y-. Lloyd Mz3ride, Praszide=:
Loiied SteelworkeTs of Ameriza
Tive Cazevay Cexzcer
Piozsburgh, Texmsylvania 13212

Duri=g the negosiatiszs leadizp tz the Agguszs 21, 1930 AgTeeaenz, the
pazcies, tbe Coordinatizg Comiizas S:tael Cozpanias asd the Tzited Sceelvsckes:
of Ade-iza, hereizafrer tefesTed i3 as the Uzics, discussed the L=id3's Tole
uader Sezticn 14, $af t-.'r a=d daealil, of the Unfted Stazas S:sel Jaziz Lador Azres-
men: (aad 13 comieTpas 7’:7::1::: iz the 3azis ladeT Agreemenis of the oider
Coardizasizg Committee S.a 1 Cawpazies) aad the applicadle Fedesal azd stat: lavs,

The Union has verffizmed shat 1t 43 gazh Cospany's Tespeosililizy 2
maxe Teasczable provisizzs o7 tde safety and Seal:ih of i3 exployess al the planus

seixg the hours cf thelr emplaysent and the Usdos's role Iz this regard will be
goppeTiive In srozsting s3fe #nd healinful sraztizes and progra=s. Turther, the
Pmizn has-resffirzed that Lt will 2ake every reasczmadle effort to emgouTaie INf
a:zive cocperazion ol Ita Tepressniziives and mazbers Vith gush prastices and pIIe
grazs and vill discouraje Prezature and/sT unneseszaTy dppeals o povernmental
Lsdies To intervene Ln the resaluiisn ef sny fssues.

PazagTazh § a‘ Seciizz 14 ¢l the Unized S:zates S eel Basic Lader Ajres~-
pens (a3d L3g ¢sunterpert provisisas, L gny, 1z the Basi: lador Lz-cc_e". £ zhe
csher Cosrtdimatia z=ittee Sieel Coopazlies) 3tates the p Ti1ies’ {2zg=tisn hrt
ehe Unizsz 5 nez 1isbdle £o7 any verk-somzested Zziuries, disadilities oT diseases
woich zay be inzurred by esployees. I order zo effeztuate this izlext, whesher oFf
mss Lz %% expreszly szazed £n the dasic Laber Agreesezts and 2o eagouTage Ihe Unisa
es diszhaTge 123 obligatisa Ts cocperzte vith and assist the Cozpizlies i fulfill-
ing thelr sespensibilizies under cthe Basiz Lader Agrec=encs and the lav, ealn
Ca=sany shall indemnify the Usios, 115 co=miztees, offizers, Age::s. g=d exployees.
against claims and suiis for duzages when such claiss or suits Iavolve ov arise
fezm the Unicn's pariicipation eor involveasn: in cont Ac.ual safety and health
xatters and ace bazed o2 azy Lzjury er iiln:::, {ncluding desth, of e=ployees &f
thaz Coz=pany artisizg or grawing cut of and {n the cousse of the ea3loysent of sush
e=ployess by thaz Cozpany, axcepl that thi b"i;x:ion shall nez apply o 8 clii=

or sufs based oo an explicit cvert act of nt; tgence on the part of the Unist oI
any agent of the Uniez or t2 4 clxis oT suft dssed upox an agree=edt by the Uzic™

to inde=nify or insgre e=ployers of that Cozpany.

The o514 izn of wazh Cozpany to i=dex=ify zhe Unlon shall be
T3 *he fsllovizg eosditlio=x:
1. T e Yzion zhall pive the Cozpany i—medizte wrTisten neiice
ef any clais made agaizs: zhe Unfsz, 111 ecozmiztees,
offtcerg, agents and ezployees and zhall effeztively

tecder tc the Cozpaay cosivel ef the defense and setile-
mez? of suzh clals; xad

/49 2. Toe Tnioa, its lozels, commi{tzees, officers, agenis,

"meaberx, aztaroeye, a3 exployecr shall briczgy fozch all
informazion relevazt to zhe claiz agatzg: 1t aZ coopevale

Lt
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fully wizh the Coxpany, at mo expense o the Lowmpany,

in the laveszigeiisc azd defenze cof 4l clsizns, and
shall Dot have taken g=d will take o azzion prejudiczig:
to the suczessful defecge of the clais; a=d

3. The Company shall have a1 Tighis of defe=se, senf’,
counierclain 8ad subrtogazion 1n comnestion vith suzh
¢laims whiczh may be avalladle to the Toioz, 125 cowm
nittees, offl{ceTs, agez:s and €x7loyees x2d any peces-
847 person shall execute puzh izgirumenzs as may be
Ttasouabdle aad approprisce to e=able the Cezpazy ta
exercise guch tights; a-d

4. The Compamy s2all have po duly to fadex=mify the Uniss,
izs eoz=mitiees, officers, Agenls, or exployees againzs
any clals resulzing in whele-or 1a paT: frea the fallure
or Teluzal of & mez=ber of the Unisn 3 use eguipment or
procesduTes estadliahed gad Bade Enawm ts the e=ployeces
5y the Czzpany when such failure o= refusal vas overzly
Cenidned oT supporied in xny sizner by the Unioan; ané

5. TFaillure of the Unlcn ts €eTely with Parazrashs 1, 2, and
3 beres! ghall relieve the Coszpany of any ebligazian to
iadezzify the Unicz agiinst any clal= spubjez: to push
falluTe., '

6. The Company may terpfizace o= thirty days® moziece {ts ducy
te iadexnify the Uafleom 4z2iast clains of which the Com
Pany has zot had writzex motize 2t the tize of giving the
Unien potice of terminaziss. Sueh ter=ination shall mot
Telieve zhe Cozpany of aty ebligstlon to Ladex=ify the
Unlen against any claiz of which the Co=pany had wrizzen
notice beflcre giving the Union 2otice of terzinaticsn.

" The provisions of this Apreesest shall be subjez: to and effective
- acczording to the applicable provigiocns of Tederal and szate laws.

g

cfirned:

.

Lloyd McBride, Presiden:
Unized Szeelvorkert of Ameriza
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Mgzch 1, 1983

¥z, Lloyd Mc2ride, Prazidaz:
Vnitad SteelwecTkars of Azerica
Five Catevay Centar
Pilcesbuxrgk, PA 15222

Daar ¥z, Mclride:

This will eo=f

‘ ir= our undergignding that
the Coordinating Committer

Steel Cozpazies shall in-

‘dezmify the Union and kcld ir harmless asgaiznst fizal

judicial orders for backplg caly in ceses in which
one of these Cozpaczies Iis held zo have discharged an
exployee without just cause and the Unicz {3 hald o
tave breached its duty ol fair representation to that
saze ecployee due to the Zanner in which 4z bandled
said exployee's discharge g-ievance. As part of this
tmderstanding, the Unioz agrees o coopetate fully
with the Companies in vigorously defending all such
lawszuits. .

-

Llioyd McBzride, President

United S:celvo:kc:s.of Anerica
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=, J. Bruce Johzmstcz, Chaiz—a-

ok o
AP ESY K -3 3'/7;[,/0

Cocrdinating Commitzee Stael Comanies

Uzized States Steel Corporacion
600 Graz=: S:iTwe:
PiousbuTgh, PA 15230

Teas M-, Johzmgrom:

During the cocurse of our

1983 negotiaticns a2 quastics

w23 Talsed codcerming the asrlizasizn of Seczizn 4-3 ¢f =he
Ba3ic Labor Agreezezt beTween Dris-ed SteelwecskeTs cf Anesiza
az2 U. 5. Steel Corporaticn and the cczparable provisicos in
the Agresnents with the other Cocsdimating Committee Staeel
Cozpaniss a2l these Cozmpanies designazad im the "Mezorand=
cf AgTeazent 1980 Iron Ore Negotiaticns™, dased Az>Til %, 1877,
iz sitvaticos where an e=>loyee engages In a sy—pathy wozk

scorpage.

There aze two vecen:- arbitrazion awards whieh deal

wich this maczer, Unitsd Srtazes S»

eel Corporation (Garv works),

Case Nos. USS-15,400; -I3,Z01 aac ¢

Czievance No. 10-N-32, Arpeal No. I
thex bolds tha: the broad' 1 ngiage
in the agreexzent prohibiced the con
Tefusing to wotk in suppert cf a g-

niand Scteel Coz=sanvy,

278, Awazc Ro. &77. Eazh cf
of the po-strike provisico
cuct of the grieva=: 17

Tike by nen-unis exployees

and, in eazh, the a-bitrazor guctained the discipline f=pcsed

by the Coc—pany.

This lecter will confire
‘nicn's posiczion in the martes. We
iztend to challenge the applicazios
po-strike contract languzge as dece

‘aach of the adove-mentioned cases.

by those avards, in particular the
language of the no-strike clavse Ba
Tupticns: o izpeding of werk by ind

a2d publicly acknewledge the
agTee with and zhus do zot
and interpretazion of the
T=ized by the arbitrator in
The Union desms ftself bew=d
Tulings that the broad

=Ted work stoppages or incer-
ividual exployees for puzposes

of expressizg sympathy wizh othe- =ions, organizatiozns, individ-
uals or causes,

ton, Chalr—an
cuxzizteae Steel Corpan

/4

Very truly youss,

ALIAMR

Lloyd McBride, President
Toited Sceelvorkers cf America

- i1
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COMPANY PROPOSAL
August 31, 2000

, 2000

Mr. Emest R. “Billy” Thompson
Director, District 8

United Steelworkers of America

85C Michael Davenport Blvd., Suite B
Frankfort, Kentucky 40601

Dear Mr. Thompson:

Re: Production and Maintenance Clerks

This confirms our understandings during the 2000-year negotiations involving the estab-
lishment of incentive coverage for the Production and Maintenance Clerks. Those under-
standings follow:

1.

1~

LV

For employees hired after the effective date of the agreement, a new position of Plant
Clerk shall be established at 2 Zone 6.

The new Plant Clerk position shall be incentive rated.

The new incentive plan shall be designed to provide a 25 percent incentive
opportunity, based on twenty-four (24)-hour slab production.

The new incentive plan shall become effective within 60 days following the effective
date of the new collective bargaining agreement.

All existing Production and Maintenance Clerks shall be paid the new incentive rate
but shall remain vested in the current seniority units.

No work jurisdiction boundaries shall exist betrween the Production and Maintenance
Clerks nor the Plant Clerk assignments.

Sincerely,

L. W. Gonce

Manager
Industrial Relations
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Company Proposal
August 29, 2000

B

MEMORANDUM OF UNDERSTANDING
CONCERNING INVESTIGATIVE SUSPENSIONS

During the negotiations of the 2000 Basic Labor Agreement (the “2000 BLA™), the partes
discussed the appropriate use of investigative suspensions and agreed to the following:

1. Employees relieved from duty by the Company for purposes of determining if an employee
has violated a work rule or policy shall not be relieved from work for more than ten calendar
days. Should the Company conclude, durning this period, that the employvee has violated a
plant rule or policy, the days the employee was relieved from work may be counted towards
any suspension issued by the Company for the siated infraction. For days an employee s
relieved from work, which are not counted towards an employee suspension for an alleged
infraction, the employee will be compensated for lost eamings.

AX STEEL CORPORATION

L. William Gonce
Manager, Industrial Relations
AK Stee] Corporation

Al

UNITED STEELWORKERS OF AMERICA

Emest R. “Billy” Thompson, Chairman
Unton Negotating Committee
United Steelworkers of America
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Companv Proposal
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September 1, 2000

Mr. Emest R. “Biilv” Thompson ﬁ g/
District Director / ,/ 25/00
United Steelworkers of America ///

AFL-CIO-CLC, Disuict 8

85C Michael Davenport Blvd., Suite B

Frankfort. Kentucky 40601

Dear Mr. Thompson:

Re: Memorandum of U)zderstanding on Safety Shoe Allowance
{To Replace Appendix D paragraph 7)

The following understanding has been agreed 10 regarding safetv shoe aliowances to
replace existing paragraph #7 of Appendix D. August 1. 1989.

7. Memorandum of Agreement on Safetv Shoe Allowance

Effective September 1. 2000. the Company will continue its policy
dated October 1. 1999 of providing new emplovees up to $1035.00
for the cost of an initial pair of AK Siez] approved safety shoes for
wear at the plant. Such payment wili be made under procedures
established by Ashland Works Management and currently in effect
at the facility. The Company will continue iis existing practice of
providing replacement satety shoes as needed.

Sincerely.

L. W. Gonce
Manager Industrial Relations

Confirmed:
W f %—-—%ﬁ- K250
Emest R. “Billy” Tnompsor/Dlsmchlrector /
United Steelworkers of America
2~
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B-17 Printng Preparations (New Contract)

Mr. L. W. Gonee
Manager, Labor Relations
AX Steel Corporation

P. O. Box 191 )
Ashland K'Y 411050191

Dear Mr. Gones;

land
Union Proposa

Preparation for printing of the 2000 BLA
: Auvgust 15, 2000

[f2% g

This will confirm our agreement that withig seven days of the ratification of the 2000
agreement, the Union and the Comparly shall meet for the purpose of reviewing and
confirming negotiated changes to the BLA, since 1989, for incorporation in the 2000

agreement.

Siacerely,

Emest R. “Billv” Thompson, Chairman
Unson Negotianng Committee

Confirmed:

L. W. Gonce, Manager, Labor Relations
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éompany Proposal

7-12-00

September 1, 2000

Mr. Emest R, “Billy” Thompson A

District Director

United Steelworkers of America
AFL-CIO-CLC, District 8

85C Michae! Davenport Blvd.. Suite B
Frankfort, Kentucky 4060}

Dear Mir. Thompson:

Re: Letter of Agreement on Printing of Contracts

This will confirm the understanding reached during our 2000 negotiations on the issue of
printing the Collective Bargaining Acreefnems and Benefit Booklets (the “Agreements).

Upon ratification of the new Collective Bargaining Agreement, the parties will create
mutually acceptable new Agreements.

Said Agreements shall be printed at the expense of the Company. The printed
Agrezments will be distributed in a manner mutually acceptable 1o the parues.

The parties shall make best efforts 1o complete and distribute the Agreements within
three (3) months of the ratification of the Agreements.

The Company will provide the Union with eiectronic versions of all of the Agreements.
Sincerely.
Y e gy e

L. W, Gonce
Manager Indusina Re]atrom

Coniirmead:

Epeit R Qée——,,-f;«w $-/ 600

Emesi R. "Billy” Thompsor. District Director
Uniteg Sieelworkers of America

-1 | 7 Q‘W:/ki
A\
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AK Stcel Corparation :
PO, BCK 191 TELEPHONE  4046.327.5847
ASHLAND, KENTUCKY 411050191 EACSIMILE 406.329.7217

, 2000

Mr. Emest R. “Billy” Thompson
District Director

United Steelworkers of America
AFL-CIO-CLC, District 8

85C Michael Davenport Blvd., Suite B
Frankfort, Kentucky 40601

Dear Mr. Thompson:

Re: Overtime Averaging

f* 0

\) L. William Gonce
MANAGER
INDUSTRIAL RELATIONS

This letter is to confim that during the course of the 2000 negotiations, the Company
agreed with the Local Union’s request that effective September 1, 2000, the following
overtime amendment will be applied to all supplementary agreements in effect at the

Ashland Works on September 1, 2000:

Emplovees transferring between department, units or lines of progression will
be given overtime hours equal to the average overtime hours currently in the
unit or line of progression to which they transfer. The average overtime hours
will be calculated by adding the number of overtime hours (overtime hours
worked plus refusals) on the unit overtime list and dividing the total by the

number of employees on the list.

This amendment supercedes all supplementary agreement overtime language to the

contrary.

Sincerely,

L. W. Gonece
Manager
Industrial Relations

Confirmed:

Emest R. "Billy” Thompson, Disuict Director
Unjted Steelworkers of America
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| Corporation
Ashland Works
Union Proposal

Holidays
June 7, 2000

A-8 Holidays
Modify Section 11 Subsection “11.321 The Holidays specified are” to include:

Martin Luther King's Birthday.
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eel Corporation

Ashland Works

Union Proposal

Family and Medical Leave Act
June 7, 2000

B-11 Family and Medical Leave

Add the following sentence to the first paragraph of the Family and Medical
Leave Benefits M.O.U.

“Nothing in this Agreement shall be construed to provide lesser benefits than
required under federal iaw.”
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4 _ AK Steel Corporation
Ashland Works

Union Proposal

Employment Security

June 7, 2000

B-2 Employment Security

EMPLOYMENT SECURITY PLAN
Increase the continuous service requirement for purposes of eligibility for the

protections of the Empioyment Security Plan to three years of continuous
service for those employees hired on or after September 1, 2000.

28 & QFM/A,
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AK Steel Corporation
Ashland Works
Union Proposal

Vacation Option Plan

June 7, 2000

B.13 Day at a Time Vacaticn

Mr. Earnest R. “Billy” Thompson, Chairman
Union Negotiating Committee
United Steelworkars of America

Dear Mr. Thompson:
Subject: Single-Day Vacations

Employees entitled to three or more weeks of vacation will be allowed to designate
one week of vacation to be taken in single days according to the following
procedures.

1. Employees must elect to take this option at the time of scheduling their
regular vacation.

2. Empioyees must notify supervision by 7:00 a.m. Wednesday prior to the
calendar week in which the employees desire to take a single day of
vacation, However, in case of emergency, this advance notice
requirement may be waived by mutual agreement between the employee
and supervision.

in the 'event the employee's schedule is such that he is not scheduled on
the requested vacation day, the requested day will not be charged against
the employee's vacation allotment.

3. Vacations under these guidelines will be granted at times most desired by
employees (longer service employees will be given preference as to
choice}, but the final right to allot days of vacation is exclusively reserved
to the Company in order to insure the orderly operations based on the
operating conditions during the week for which the vacation is requested.

Additionally, Management reserves the exclusive right to deny an

employee’s request for a single day's vacation during & week which
contains any of the specified holidays, mill outages, and for other

legitimate reasons. Qh
!
&\
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4. Employees’ requests for weekly vacation periods shall be given priority
over single-day vacation requesis.
NOT oF
5. Time thus peid wiilAbe counted as hours worked for purposes of
" determining overtime or premium pay lizbility.

6. A day of vacation taken pursuant to this Memorandum cof Understanding
shall mean calendar day and the employee shall not be entitled to work
during such calendar day.

7 In the event an employee elects 10 schedule a week of vacation pursuant
te this Understanding and has not taken ait five days by November 1 he
shail be assigned days of vacaticn as may be muiually agreed upen by the
Company and the employee. In the event the parties are unable to reach
agreement, the Company shall have the soie discretion to assign days of
vacation.

8. Each of the five single vacation days shall be paid at a rate equal 10 one
fifth of the weekly vacation pay applicable to the week in which the day
is actually taken.

9. Disputes arising out of this Agreement shall be processed as provided for
in Section 7.8 of the Basic Labor Agreement.

1C.For the purpose of holiday pay eligibility, under the provisions of Sub-
"section 11.4112 of the B.L.A., employees who elect either the day before
or the day after a holiday as vacation under this program shall be eligible
under 11.41, for such holiday pay, provided they worked their last
scheduled turn immediately before and their first scheduled turn
immediately after such holiday and vacation day.

Very truly yours,
John G. Hritz, Executive Vice President and General Counsel
AK Steel Corporation

Confirmed:

Earnest R. “Billy” Thompson, Chairman CI/J
Z QS#/VM
9|
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August 1, 1899

Mr. Andrew V. Pa airman

. orkers of Amernca’ \\00
| a)

_ ateway Center
ittsburgh, PA 15222

Dear Mr. Palm:

2007
During the negotiations leading to the $2%9Basic Lapdr Agreement it was
agreed that the probationary period for new employees and these hired after a
break in continuity of service subsequent to Aaguévi—*:-‘_.ﬂa would increase from
520 to 1,000 hours of actual work. This will confirm the understanding of the
parties that eligibility for coverage under the Program of Insurance Benefits (PIB)
will commence for such employees following 60 calendar days from the date of
last hiring rather than at the completion of the probationary period.

Sincerely,
ThWerﬁng
VicePfesident
-Eﬁployee Reiations

Confirmed:

M!m, Chairman
6n Negotiating Committee
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) ASSIGNED MAINTENANCE DEPARTMENT _
N 2SS
UNIT #1 UNIT 112+ UNIT #5 UNIT #6 PLANT PROJECTS
Assigned Maint. Assigned Maint. Assigned Maint, Assigned Maint.
Tnspector 15 Inspector 15
Steel Melting Caster Inspecior 15 Mill Inspector Leadet L}
Leader 4 Leader 14 Leader 14 Leader 14
Repairman SMP 13 Rep SMP 13 Rep SMP 13 Repainnan SMP 13
Repairman A 13 Rep A 13 Rep A ) [epeinman A 13
Repainman B 12 Rep B 12 Rep B 12 Ilcpai_mmn n 12
Repaiyman € 10 RepC 10 RepC 10 Repaimman C 19
I
Maintenance Pool
Unassigned joumeyman (), (123410}
Apprentices (Scale)
I
[ General Unit _} — I Clerical Unit
l Mill Clerk &
*This is a single Seniority Unil with two lines of progression.
IRONMAKING STEELMAKING FINISHING PROJECTS
Rigger Rigper Rigger Rigger
Lcader i3 Leader 13 Leader 13 1.eader 13
Rigger A 12 Rigger A 12 Rigger A 12 ) iRigger A 12
Rigger B 11 - p- Rigger B 1 ———p Rigger Il o————7 P Rigger il
Riggee C Y Rigger C 9 Ripger C 9 Rigger C 9
Helper A ? Helper A 7 llelpes A 1 Helper A 7
Helper B 5 Helper B 5 Helper B3 5 tlelpec 13 5
Weld Weld Weld Weld
Leader 13 Leader 13 Leader 13 Leader 13
Welder A 12 P Welder A 12 P Welder A 12— Weldr A 12
Welder B 11 Welder B tl Wetder B 11 Welder B 11
Weldet C 9 Weldet C 9 Welder © 9 Welder C )
Pipe Pipe : Pipe Fipe
Leader 13 Leader 13 Leader 11 Leader 13
Fitter A 12 Fitter A 12 Fitter A 12 ‘Filter A 12
Fitter B 1| d=———% FiuerB 11 4——P Finer 3 14— Fiern i
Fitter C 9 Fitter C 9 Fittes C 9 Fitter C 9
Helper A l? Helper A 7 Helper A 7 Helper A 7
Helper By 5 telper B 3 Lelper B 3 Lielper 1Y 5
Electrical Construction Electrical Construction Llectrical Construction Electrical Construction
Leader i Leader 13 Leader 1y : Leader 13
Clectrician A 12 « p Electrician A 12 o————p Elcctriciun A ‘ 12— Elccuician A 12
Electrician B 1 Electrician B I Electrician D 11 Electricion B 11
Electrictan C 9 Electrician C 9 Llectrician C 9 Elecirician € 9
S Helper A i Helper A 1 Helper A 1 Helper A 7
———
————

TR I T I RO

VAR AT
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AK Steel Corporation

Ashiand Works

- Union Proposal
Vacation Bonus

- June 7, 2000

Vacation Bonus

Effective August 1. 2001, a vacation bonus of two hundred fifty dollars
($250.00) per week will be paid to employees for each week of vacation
taken in the ten (10) consecutive week period beginning with the first full
week following the week containing New Years Day.



SN
b Company Proposal
7-12-00

September 1, 2000

Mr. Emnest R. “Billv”” Thompson
District Director

United Steelworkers of America
AFL-CIO-CLC, District 8

85C Michael Davenport Blvd.. Suite B

_ Frankfort, Kentucky 40601

Dear Mr. Thompson:
Re: Lag Dates

This letter 1s 10 confirm that during the course of the 2000 negotiations the parties agreed
that the existing benefit lag date system shall continue in effect unchanged for the term of
the new Collective Bargaining Agreement.

Sincerely,

L. W. Gonce
Manager
Industrial Relations

Confirmed:

Ernest R. “Billy” Thompson. District Director
United Steelworkers of America
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COmiPANY PROPOSAL
August 31, 2000

, 2000

Mr. Emest R. “Billy” Thompson

District Director

United Steeiworkers of America -
AFL-CIO-CLC, District §

85C Michael Davenport Blvd., Suite B

Frankfort, Kentucky 40601

Dear Mr. Thompson:
Re: Grievance Backlog

This letter is to confirm that during the course of the 2000 negotiations the parties agreed
that cooperative efforts to successfully address both the grievance backlog and continuing
disagreements OVver aspects of contracting out were essential steps towards enhancing
Labor-Management relations at the Ashland Works. Consistent with this, and in
recognition of the understandings reached in contracting out, the parties agree 10 the
following:

1. All contracting out grievances and requests for expedited arbitration
currently pending in the grievance procedure are hereby resolved on a
non-precedent setting basis.

2. The Company will make payments totaling $2,900,000 in accordance
with a detailed payment schedule to be developed and provided by the
Union.
Sincerely,
L. W. Gonce
Manager

Indusu;ial Relations

Confirmed:

Emest R. “Billy” Thompson, District Director :
United Steeiworkers of America I 4/
[ ]
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COMPANY PROPOSAL
August 31, 2000

, 2000

Mr. Emnest R. “Billy” Thompson
Director, District 8

United Steelworkers of America

85C Michaet Davenport Blvd,, Suite B
Frankfort, Kentucky 40601

Dear Mr. Thompson:
Re: Capital Investment

This confirms the Company’s commitment that during the term of the new collective
bargaining agreement, a blast furnace top charging equipment change for the Amanda
Blast Fumnace shall be undertaken. The extent and scope of such work will be determined
solely by the Company and may consist of the latest technological methods and processes
available to the Company at such time as the work commences. Furthermore, the Com-
pany restates its intention to maintain the blast furnace to maximize its operation based
upon market conditions.

Sincerely,

L. W. Gonce
Manager
Industrial Relations

Confirmed:

Ermest R “Billy” Thompson, District Director Date
United Steelworkers of America
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Union Counter
Proposal
August 31, 2000

, 2000

Mr. Emest R. “Billy” Thompson
Diswict Director-

United Steslworkers of Amenca
AFL-CIO-CLC, District 8

85C Michael Davenport Blvd,, Suite B
Frankfort, Kentucky 40601

‘Dear Mr. Thompson:

Re: Unassigned Personnel

This letter is to confirm that during the course of the 2000 negotiatons, the Company
agreed with the Local Union's request that effective (contract effective date), the
management will post in the Assigned Maintenance Repair Department the number of
permanent vacancies which presently exist in each Assigned Maintenance Repair Unit
based upon the number of Assigned Maintenance Repairmen working in the unit who are
not incumbent in that unit. Management may delay the transfer of a successful bidder n
the event it believes such transfer will dilute the craft. In no event shall such delay last
longer than six (6) months. '

Sincerely,

L. W. Gonce
Manager
Industrial Relations

Confirmed:

Ermnest R. “Billy” Thompson, District Director
United Steelworkers of America
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Union Issue B-3

Y fer R

COMPANY PROPOSAL
August 30, 2000

Neutrality )

No letter agreement on “Neutrality”
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' COMPANY PROPOSAL
8/31/00

(UNPUBLISHED LETTER)

MEMORANDUM REGARDING
TRADE AND CRAFT REVITALIZATION
AND CERTAIN CONTRACTING-QUT MATTERS

{n the negotiations for a new labor agreement, the parties conducted the reviews provided for in
the contract provisions concerning the Revitalization of the Trade and Craft forces and the
Contracting-Out Annual Review. Comprehensive sets of understanding, set forth below,
resulied from these reviews. This Memorandum will become effective on September 1, 2000,
and will remain in effect for the term of the Collective Bargaining Agreement.

A Minimum Craft Workforce Levels

1. The Company will maintain the following minimum craft workforce levels:

Craft Position Workforce Level
Assigned Maintenance Repairmen 150
Pipefitters ‘ 13
Welders 25
Riggers 51
Electrical Construction 19
Electronics 37
Steam Power 16
Electric Power ‘ 13
Roundhouse Repairmen 19
Machinists 16
Brcklayers - 12
Refrigeration Repairmen 4

The minimum workforce levels identified above are based on the current operation at
the Ashland facility, and in the event the Company adds new facilities or operations,
the parties shall meet to discuss the appropriate manning levels for such additions.

The craft positions of Carpenter, Tinner, and Painter shall be combined to create a single
new position known as CPT Technician. Incumbents of these positions shall be paid at
the level of Zone 13 with the same incentive earnings as those employees assigned t0
Unit 6. Additionally, the craft position of Electric Repairman will receive the same
incentive earnings as those employees assigned to Unit 6.

I~

LW ]

The craft positions listed below will have no minimum workforce levels. After
incumbent employees permanently vacate these positions, any remaining work may
be assigned to the crafts listed in Section A, paragraph 1 above.

Crajr Position

M ( 51/ )
CPT Technician
Electric Repair / o{’ |

40




Each cmplovee L. .Ae craft positions lisied above in Section ~\ paragraphs | and 2 will
be scheduled not less than 40 hours in their ¢craft.

At least four of the Machinists identified in Section A.1 may be assigned to the present
segment repair facility and may be assigned to machining work that is currently being
contracted out. The Company shall meet with the local Union Contracting-QOui Com-
mittee to review the work to be performed in order that the shop can function in the
mast cost effective manner and so as to optimize the utilization of those additional
Machinists. Consistent with the provisions of Section A, the volume of machining werk
which exceeds that which the total plant {orce of Machinists are able to cover shall be
considered properly contracted out. The four Machinists referenced above shall receive
an incentive earnings opportunity consistent with the incentive paid to existing
Machinists.

The workforce levels established in this Memorandum may be modified as necessary in
the event that any of the exceptions set forth in Section B of the Emplovment Security
Plan should apply.

B. Assioned Maintenance Department

I

The craft positions of Rigger, Welder, Pipefitter, and Electrical Construction will be
established in Steelmaking, [ronmaking, and the Finishing seniority units of the
Assigned Maintenance Department. A new seniority urit, Unit No. 6 (Plant Projects),
will be established in the Assigned Maintenance Department to supplement other
departments and reduce the number of contractors.

a. The craft positions of Rigger, Welder, Pipefitter, and Electrical Construction will be
eliminated from the Maintenance Shops seniority department.

b. The craft positions newly established in the Assigned Maintenance Department wiil
be posted for bid for employees incumbent to the Rigger, Welder, Pipefitter, and
Electrical Construction crafts within 30 days from the effective date of the Collective
Bargaining Agreement. All crafismen currently incumbent to those positions elimi-
nated from the Maintenance Shops seniority department may bid within seven days
from the posting of the newly established craft positions in the Assigned Maintenance
Deparument. If a craftsman incumbent to any eliminated position does not make a
timely bid, the Company will assign the employee to a newly established craft
position in the Assigned Maintenance Department.

¢. The number of permanent vacancies in each of the newly established crafts in each of
the Assigned Maintenance Units will be determined by the Company and initially will
not be less than the number of crafts currently assigned.

d. Ovértime opportunities will be provided to the specific craft in each of the Assigned
Maintenance units; i.e., separate overtime logs will be maintained by unit for each
craft.

e. Vacation scheduling units consisting of the newly created craft positions of Riggers,
Welders, Pipefitters, and ElectricConsturuction in each Assigned Maintenance
seniority unit shall be maintained.

e

()

6‘1/!
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\ ﬁg 25 percent is achievable onja normal operating basis.
=N
—
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PIREN

Successful bidde.. «n the newly esiablished craft positions w. the Assigned Maintenance
Units, in accordance with Section B, paragraph 1 above, will receive the regular craft
Journeyman wage rate plus the incentive eamings opportunities from the Assigned
Maintenance Repairmen [ncentive Plan existing in the unit to which they are
permanently assigned.

a. The current Assigned Maintenance Incentive Plan for the Finishing Department will
be redesigned to provide an increased incentive arnings opportunity of 13 percent.
The parties wili meet to(Gs the Incentive Plan design to ensure a plan target of

— fLiise 8/3/“

The incumnbent crafismen in the Plant Project Unit, pursuant to Section B, paragraph
1 above, will have their existing incentive earnings opportunity increased to the
average of the Blast Furnace and Finishing Mill Assigned Maintenance Repair
Incentive Plan.

c. The inclusion of the newly established crafts in an Assigned Maintenance Incentive
Plan will not lower the incentive pay for emplovees eligible for payments under those
Incentive Plans.

JP AND
C. Qvertime Qpportunities i Jrerd Grpov ® M ;
vertin rin ¢ [JLP"" P;u _ 3/5, ov

During outages,éaﬁsmen incumbent in the specific department in which contractors of
the same trade or craft are performing outage work in the plant will be provided the
opportunity to work 16-hour shifis for the duration of the outage. TPt Projees—e—

! d skt th 3 £ . The Contracting-Out
Committee will approve as properly contracted out all contracting-out requests and
notices for all non-production work performed during outages.

For purposes of this Memorandum, an outage is defined as the period of time a
production unit is idled in an operating department for the purpose of performing
maintenance work.

This Section C will not apply to the contracting out of work as permitted by Section 2.4
of the Collective Bargaining Agreement.

D. Certain Contracting-Out and Other Matters

%3

1

The work items listed on Attachment A will be considered properly contracted out.
In the event of any reduction in force resulting in layoffs, the work items listed in
Attachment A will be retrieved from the contractor forces and assigned to affected,
quaiified bargaining unit employees.

At the regularly scheduled meetings of the Contracting-Out Comumittee, the parties will
meet and attempt to resolve any problems in connection with the application and admin-
istration of this Memorandum. The Commitiee will continue to discuss contracting-out
notices and any other current problems with respect to contracting out brought to the
attention of the Commuittee. Disputes arising from the application or administration of
this Memorandum will be processed in accordance with Sections 2.44 - 2.47 or Section
6 of the collective bargaining agreement.

. N
3. Qijl”
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. The Union witha..ws its grievances regarding the initial posting/manning and Incentive

3
Plan at the ESM facility on the basis that the ESM facility Incentive Plan will be
modified effective September 1, 2000, to reflect this unit as an indirect incentive under
the Steelmaking Unit Incentive Plan.
4. The Company will maintair a minimum workforce level of 28 Masonry Utilitymen.
5. Include Electric Power and Steam Power in Incentive Plans, indexed as indirects to Blast
Fumace production.
FOR THE UNION. FOR THE COMPANY:
LWG/vle

73
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ATTACHVMENT 4

ASHLAND WORKS MEMORANDUM REGARDING
TRADE AND CRAFT REVITALIZATION
AND CERTAIN CONTRACTING-OUT MATTERS

« Grass Cutting/Weed Control
Snow Removal
Janitorial Work (Leader anitor and Janitor on senicrity unit chart for Sanitation Dept.)
Pressure Washing
Trash Hauling and Dumpster Truck
Water Truck/Vacuum Truck
Sludge Hauling and Sludge Handling

« Slag Pot Repair

« Unloading and Loading Materials at the Marquis Terminal

77
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COMPANY PROPOSAL
August 31, 2000

(UNPUBLISHED)
MEMORANDUM OF UNDERSTANDING

The parties agree to the following regarding the unpublished Memorandum Regarding Trade and -
Craft Revitalization and Certain Contracting-Out Matters: :

1. For purposes of paragraph A.5, any machining work performed by contractors in a week
during which the Company has offered Company Machinists an opportunity to work eight
hours of overtime in the week shall be considered a volume of machining work which
exceeds that which the total plant force of Machinists are able to cover.

Overtime Opportunities

2. For weeks in which contractors are in the plant performing work not covered by Section C,
paragraph 1, craftsmen incumbent in the specific department in which contractors of the
same trade or craft are performing such work will be provided the opportunity to work eight
hours of overtime per week. The Contracting-Out Committee will approve as properly
contracted out requests and notices for all non-production work performed during weeks for
which the Company provides the aforementioned eight-hour per week overtime opportunity.

FOR THE UNION: FOR THE COMPANY:

Tim Imes ' L. W. Gonce

President 1865 Manager, Industrial Relations

John Thompson Daniel Hines

Grievance Committee Chairman Industnial Relations Manager

Dennis Ward

Contracting-Out Chairman . - aﬂ"/y
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UNION PROPOSAL
OFFICE & TECHNICAL
08/31/00

(UN PoBL/swed )
MEMORANDUM
Regarding Office & Technical Bargaining Rights

This will confirm the parties’ understandings regarding the Office & Technical unit. The
USWA will withdraw all objections to the O&T decertification election as well as any pending O&T
grievances. The Company will withdraw its appeai of the Regional Director's decision and agrees

there will be no discrimination by the Company against former O& T Bargaining unit employees.

The four (4) O&T coal injection operator jobs will be transferred into the Production and
Maintenance unit and will be paid at the next highest zone that corresponds to their current rate of
pay. Each incumbent O&T employee on those positions will be afforded the option of becoming a
member of the bargaining unit represented by the USWA or remaining as a noo-represeated
employee. Any employee who elects to remain non-represented shail remain in that position until a

natural attrition event or transfer causes a permanent vacancy.

All future permanent vacancies in the cozl injection operator positions shall be pasted for bid in

accordance with the terms of the basic labor agreement.

FOR THE UNION FOR THE COMPANY

4
[l
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