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IMPORTANT NOTE
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transferred jurisdiction over this Agreement from Local 250 to District Council 16
and dissolved the Local 250 Refrigeration Division. This Agreement is now
administered by District Council 16.
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MASTER AGREEMENT
ave Coinfiodl e
This Agreementmadeasoftheﬁrstd.nyoflpnuary 2001, byandbetweenmeAmondmonmgand
Refrigeration Contractors Association of Southern California, Inc hereinafter referred to as the "Association,”
and the Steam, Refrigeration, Air Conditioning, Pipe Fitters & Appmnt:oes of the United Association, Local
250, hereinafter referred to as the "Union.” The parties recogmze that the Division of Local 250 isan mtegral
part of the Union. el

WITNESS e

The purpose and intent of this Agreement, Wthh is entered mto by and between the parties speclﬁed above by
mutual consent of both partles, is to:
(A) Establish and set forth in this Agreement rules and- régulations ‘to govern employment, wages,
craftsmanship qualifications and working conditions of Journeymen Air Condmomng and Refrigeration Fitters,
Apprentmeo, Tradesmen, and Partsmen.
(B) To encourage closer cooperation and better Lmderstandmg between Employer and Employee members of
this particular craft to the end that a satisfactory, contmuous and ‘hammonious labor relanonshlp W111 exist
between both parties to this Agreement..., . .. -
© Recogmzmg that Employers are engaged in consiructlon and semee work in California and, in the
performance of their present and future contracting operations, are employmg and will employ Employees
under the terms of this Agreement, and that the Employers want to be assured of their ability to procure
Employees in sufficient number to assure continuity of work in the completion of their ‘contracts; this
Agreement is intended to establish uniform rates of pay, hours of employment, and working conditions for the
Employeés covered hereby.
ARTICLE 1

‘GENERAL DEFINTTIONS .
1.01, "Air Conditioning and Refrigeration Work" is the custom prefabrication, fabrication, erecting,
installing, joining together, handling after dismantling for reuse, and controls when attached, charging, testing,

_ adjusting, altering, servicing after completion, repairing and maintenance of all types of Air Conditioning or

Refrigeration equipment by any and all methods or equipment used to do this work now and in the future for
any and all purposes.

(A) The installation, service, and maintenance of all pneumatic control or other piping systems, and component
parts thereof, including fabrication, assembling, erection, installation dismantling, repairing, reconditioning,
adjusting, altering, and servicing of said pneumiatic control or other piping systems, and the handling,
unloading, distributing, reloading, tying on, and hoisting of all piping materials, appurtenances, and equipment
used in connection with said pneumatic control or other piping systems by any method, including all hangem
and supports of every description.

1.02. A "Contractor" is a person, partnership, or corporation engaged in Air Conditioning or Reﬁ'lgefatmn,
licensed when required by the State of California, employing one or more Air Condmomng and Refrigeration
fitters and who meets the conditions of this Agreement.

1.03. A "Journeyman Air Condiﬂonlng and Refrigeration Fitter" is a person who has been actively
engaged in learning and assisting in the trade of installing and servicing Air Conditioning and Refrigeration
equipment for a period of five (5) years or more, and who is a qualified Air Conditioning and Refrigeration
fitter.



1.04. An "Air Conditioning and quﬂggriﬁdu'f irjtt._‘éj'lf;l;klppmangjcg‘; is a person indentured to the Joint

Journeymen and Apptentice Training Coimittee established by the Division and the Association and operating
under the Apprenticeship Standards for the Air Conditioning and Refrigeration Industry for the State of

Califonia. ‘He shall be referred to'in this Agreément as an Appieritics. "
defined as Jomneyman,Apprentlce, Tradesman, or Partsman performmg
work covered by this Agreement! P o DOTR e -

[ T

1.05. ';Employee" as used herein is

1.06. A "Certified Journeyman" is a Journeyman certified as such by the Joint Journeymen and Apprentice
Training Committee, as provided in ﬂus Agreement, U AP :

oo

107, "Empléyer" a5 used herein is & Contractor mgnatoryto ﬂnsAg;*eement orbonnd thereby.
1.08. "Signatory" includes the Division; the Association, a Contractor who is a party to this Agreement, and
Employees of signatory Contractors who are covered by this Agreement. .. ch e e e

through the grievance and arbitration procedure of the Agreement,

1.10. "Work Covered." Any device used for heat recovering or used to increase the efficiency of the systems
and devices used to utilize Solar Energy, Geothermal Energy, and any other natural phenomena that might be
harnessed to provide or supplement the energy required to operate the Heating, Ventilating, Air Conditioning
and Refrigeration Systems described herein. o - oo

L.11. "Owner." Owner includes a stockholder of a signatory except a stockholder of not more than fifteen
percent (15%) of the stock of a signatory acquired prior to September 1, 1970, and not more than five percent

1.12. "Division" as referred to in this Agreement shall mean the Air Conditioning and Refrigeration Fitters

Division of Local 250, United Association of Journeymen and Apprentices of the Plumbing and Pipefitting
Industry (AFL-CIO). o | :

1.13. "Union" as referred in this Agreement, shall mean Local 250, United Association of Jom‘neymeﬁ aild
Apprentices of the Plumbing and Pipefitting Industry of the Uni@ed States and Canada, (AFL-CIO), .,

1.14. A "Tradesman” is a person who is qualified to assist 4 Journeyman performing aircnnditioniné and
refrigeration work as described in Article 5. ‘

1.15. A “Partsman” is a person who delivers parts from shop to job, job to job, and Job to shop and performs
warchousing and shipping and receiving duties at the shop.
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""" COLLECTIVE BAR&A%G AGENTS AND COVERAGE Lo, T
“ 2 01 “Bargaining Agentx" The' Assoclatlon a.nd the mdmdual Employers reeogmze the Dmsxon as the sole
and exclusive collective bargmnmg agent for  General Foremen, Foremen, Journeymen, Apprent:lees,
Tradesmen, and Partsmen doing An'eondmonmg and Refrigeration work. No. other craft shall supervise
Airconditioning -and Refrigeration work.” All Geuéral Foremen, Foremen, ;Journeymen, Apprentices,
Tradesmen, and Partsmen shall maintain membership or beoome a member of the Umon as provrded for in
Article 3, TR : :
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2.02. “Terms of this Agreement" The Union affirms that no‘ provmoncontamed ;n rts Constrhrmn, Bylaws,

working rules or regulations will prevent compliance with the terms of this Agreement. The Association
affirms that no‘provisions contained in its Constitution or Bylaws will prevent eomphance with the terms of
thls Ag;reement. In the event of any eonfhct ansmg, the Agreement will prevail. ...

2 03. “Association” The Dmsxon mgmzes ﬂ:e ASSOClatlon as ﬂ1e sole collectlve bargmmng agent for its
members and individual Employers who have asmgoed their bargmmng nghts to them and for any Employer
who becomes a mémber durmg the term of tlns Agreement.

.04 “Slgnntorles” (A) The Assoclatron shall submxta hst of i rls srgnatory membem gnd mdmdual Employers
who have assigned their bargmnmg rights to them to the Division upon the signing of this Agreement and
“every six (6) months thereafier. Likewise, the Dms1on shall submit to the Assoolatron at the same time a list
‘of all Contractors sngnatory to this Agreement, mcludmg the names of oﬂieers and owners of sueh Contractors
who are not members of the Association. ~ - 3
(B) The Employer shall set forth at the end of the Agzeement the following information: Employer s firmm
name, California Contractor s hoense number and clasmﬁca,non, address, telephone aumber, insurance carrier
and bonding company. '
{C) The Employer shall ndvxse the Dmslon, in wntmg, on or before October 1of each year the current names
of owners and officers, the RM.E. or RM.O. of each company, and the personsmcharge of calling the
Division for Employees and the pames of the dispatcher and the person in charge of the aecountmg

department.

2.05. “Futnre Loeations“ This Agreement shall cover all future locations which the Employer may Operate
during the term of this Agreement or extension thereof, including operations as the result of expansion or

1

~ change within the industry.

2.06. "Membership™ All members of the Assocmnon or those who subsequently become members of the
Association and signify their intention of bemg a party to this Agreement, shall continue to be bound by the
terms of this Agreement regardless of whether or not they retain membership in good standmg in the
Assoclatton

2.07. "Successors" This Agreement shall be binding upon the successors and assignees of the Employer. In
the event of a sale or other transfer of controlling interest, ﬂleEmployershallinformlhepurchnseroru'ansferee
of its obligations under this Article to assume the Agreement. In addition, in the event the Union and/or
Division merges with another Local or spins off other Locals, the Union and/or Division shall inform the spun
off or merged local of its obligations under this Article to assume this Agreement and shall meke the
assumption of this Agreement a condition of any such merger ot spin off.

2.08. "Contract” If any Contractor attempts to utilize another contract of another Local Union to obtain
Journeymen and/os Apprentices or Tradesmen to do the work covered by this Agreement, the Division at its

3



option, may refuse to sign a contract with any Associati on or-non-Association member who is presently in

“contlict with this Agreement, Furthermore, the Divisiox may cancel it contract with a1 Association of non-
* Association Employer for going out of the confines of this contract for settlement of jurisdictional awards or
relief from this contract. If, at any time, the Divisfon should decide to cancel or refuse to sign the contrect with
an Association or non-Asséciation member, the Division shall have the right to have the Employees covered by
the contract removed wiﬂ:but*arbitr:qﬁon or liability from the Association or a signetory Contractor.’

2.09. "Separate Agreement"’l‘he Employrr ‘may call up:n :tiiéuI;i\‘rigidn for Employees to perform work in
addition to the work described in Article:1, The Employer and the Division, upon reguest of the Employer,

‘shall negotiate a separate agreeme& for such work. , ... -,

. PRV T SRR ST oWt e T T e
. 2.10. "Work Covered" The Employer agrees thet all werk covered urder this Agreement, including but not
“limited to. all fabrication and installation work, shall be-performed by the Employer under the terms and
conditions of this Agreement. In the event any fabrication and/or ins’allation work mentioned in this paragraph
has been performed, i$ being performed, or will be performed by anyone other.than Employees working for
Employers in accordance with the provisioris of this A greement, the Employcr agrees to redo the worl or pay
the equivalent of wages and fringe benefits lost by Employees covered by this: Agreement, as determined by the
Joint Grievance Board or its Sub-Committee, into the Air Conditioning and Refrigeration Industry Trust Fund
within ten (10) days of receipt 0f the decision of the Joint Grievance Board. If two (2) or more Contractors arc
involved on such work, the Joint Grievance Board shall decide which Contractor or Contractors aré liable and
the amount of lisbility. The Joint Grievance Board shall determine the specified bid guide to be used in

determining damages.

2.11. "RM.E,, R.M.O."“ Any Emg;loyer, who owxis OF acts as an R.M.E.‘or R.M.O,, or who has a financial
interest in any business, doing the same or similar work covered by this Agreement and said entity is not signed

to the Labor Agreement shall be subject to damages assessed by the Joint Grievance Board.

2.12. "Special Meeting" The Division Chief shall have the authority to call a special meeting of any segment
of the industry to meet and discuss problems specific to that segment of the industry.

2.13. "Pirating" No Employer shall induce the Employze of another Employer covered by this Agreement to
leave the employment of such other Employer. @~ = . .

_ ARTICLE 3
~ UNION SECURITY

3.01. "Members in Good Standing" The Employer agrees that all Employees employed by the Employer for
a period of thirty-one (31) days continuously, or cumulatively, within the multiple Employer unit, shall become
and remain members in good standing of the Union_signatory hereto, immediately, upon terms and
qualifications not more burdensome than those applicable to other applicants for membership in the Union.

3.02. "Member Not in Good Standing" In the event that an Employee fails to become or remain a member in
good standing as provided herein, the Employee shall be discharged by the Employer upon wriiten notification,
from the Union. Prior to delivering this written notification the Union shall advise the Employee in writing,
with a copy to the Employer, of the Employee's failure to comply with this Article and shall give the Employee
seventy two (72) hours to comply. '

(A) In the event an Employer fails to comply with a request to discharge an Employee under this Article, the
damage for such a violation shall be wages and benefits, payable to the Health and Welfare Fund, for every
hour worked by the Employee after the written notice is received.



3.03. “Administrative Dues” (A) Ay Eniploye/ Govered by this provision 6f the Agréement hereby agreesto

add Administrative Dues to the taxible wages. The Eployer Will dediict, aftér taxes, froi the wages each
payroll period.of any Employee doing:work covéled by this'Agreement the'U.A. Local 250 Administrative

- dues. as provided-for in-Appendix- A-of this Agreémert. The Employer will remnit Such sumis to the Air

‘Conditioning and Refrigeration Trust Fund's miorithly contribution reporting form provided the Employees in
question have signed .a current authorization ¢aid aiithorizing such deduction. ' °

(B) Such assignment and authorization shall become effective as of the date it is .executed and shall be
irrevocable for the period of one (1) yéar or until the ferminiition of the cutrent Agreement, whichever occurs
earlier, and: this assignment and authorization'shall bé aiitomatically redewed and ‘shail be irrevocable for
successive periods of one (1) year each or for the period of each succéeding collective: Agreement between the
Employer and Union, whichever period shall be shorter, unless written notice is by Employee to the Employer

and the Union not less than ten (10).dsys nor more than ﬁﬁeen(TS)daysmmedmelypenod of (_Jf‘ne':(l) year of

..each collective bargaining agreemerit; whichever dccurs earlier. !

(C) The Division reserves the right duriag'the terim of thecoHéctive bargaining agreemient to adjust the
administrative dues deducted from ‘the.employéé’s gross’ pay" provided

- 1

Y pIcC | ‘the employee has a current
provided the Division has provided a copy of

/Administrative Dues Authorizatiowon filé with the Division an

. such Authorization to the Employer.’ The Division shall be required to provide the Association with edvance

notice.of any change:in the administrative dues as required in Section 1 1.01 (G) of this Agreement. It is also

.understood and agreed that any adjustiment in the Administrative Dues will at no time result in an increased
-.cost to the Employer. : . e o T ‘

' ARTICLE 4 i
MANAGEMENT RIGHTS AND RESPONSIBILITIES .
4.01. "Exclusive Right" Except as they are limited by the terms of this Agreement, the prerogatives of
management include, but are not limited to, the exclusive right to hire, promote, demote, transfer, discharge,
increase or decrease the work force to meet the exigencies_ of the business, and to maintain the efficiency of the
operation. Any of the rights, powers or authority the Employer had prior to the signing of this Agreement are
retained by the Employer except those specifically abridged, delegated or modified by this Agreement.

.+~ .+ - ' .-"ARTICEES -~
HIRING AND REFERRALS

5.01. "Exclusive Hiring" The Employer shall employ only qualified Journeymen, Apprentices, Tradesmen,
and Partsmen to perform work covered by this Agreement. Employers shall hire Employees covered by this
Agreement by calling the Division for job referrals. The Division shall refer the required number of job
applicants to cover the Employer's requést. In the event thie Division is unable to furnish job applicants within
forty-eight (48) hours of a request, the Employer may obtain job applicants, except for apprentices, from any

other source, provided such job applicants register with the Division at the time of hiring. AnEmployee hired

from another source must become a member of the Union in accordance with Article 3,

5.02. “Registration™ The Division shall establish and maintain a separate facility for qualified applicants
available for employment. .Qualified applicants shall be registered on the appropriate out-of-work book in
order of time and date of registration. Qualified:applicants may identify and list any special skill which they

5,03. "INS-1-9 & Driving Record" Prior to the dispatch of any employee or applicant for employment, the
Division shall verify that person's employment eligibility under the Immigration Reform and Control Act of
1986, The Division shall complete a U.S. Immigration and Naturalization Service Form I-9 for each employee
and applicant for employment prior to dispatch. A copy of the completed I-9 form shall accompany the

5



- dispatch slip. The Division shall receive and retsin a *curréiit copy 6fa D:M.V. report for the sole purpose of
verification of driving status of each Employee oz menibar/applicant-for employment it dispatches. Upon
request, a copy of the D.M. V. report may be faxed to the Contractor af the time of interview or prior to hire.
*It is understood and agreed thata current report is a D.M.V. ptintout within the last ninety (90) days, prior to
jobreferral . < ¢ L. eocowe foer e e TR

. 1 vy

5.04. "Seniority" It is the desire of the parties to this Agreement that those Employees who have previously
‘worked for signatory Employers for the periods set forth heérein shall enjoy seniority rights as provided in these
hiring provisions. T T A o -

5.05. "Journeymen Qut-of-Worls Books" The Division hail establish and maintain three (3) Jquméym_en
out-of-work books. Only qualified Journeymen shall be ciitfid t6 régister on the out-of-work books, Each job
applicant shall be required to furnish to the Division and Employer, if required, such data, records, names, and
information relating to former employment as is necessary to detefmine qualification to register on the out-of-
work books. Applicants, with five yezrs of experience working in the air conditioning and refrigeration trade,
shall be required to pass a Journeymen's examination admihistered by the Division. In order to register on each
out-of-work book, the Journeymen must racet the following qualifications: - - .

BOOK 1 Certified Journeymen or Journeymen who have worked at least 1,260 hours within the previous two
(2) years for Employers signatory to this Agreement or for Employers signatory to a Trust Participation
Agreement with the Air Conditioning and Refrigeration Tiust Fund.© =~ = = ' o

BOOK 2 Journeymen who have worked at least 1,260 hours within the past two (2) years for Employers
performing covered work in District Council 16's territorial boundaries.” ~ =~ -~ -
BOOK 3 Any other person who.qualified as a Journeymen. C

5.06 (A} "Referrals of Journeymen” Upon the request of an-Employer for Journeymen, the Division shall
refer qualified and competent Journeymen in such numbers as requested by the Employer. Referrals shall be
made in accordance with the following procedure: - . o "

1. Certified Journcymen and Journeymen shall be referfed from Book 1 in successivé order as their names
appear on the out-of-work list until Book 1 has been exhausted. = -~ -~ -

2. Journeymen shall be referred from Book 2 in successive order as their names appear on the out-of-work list
untii Book 2 has been exhausted. _

3. Journeymen shail be referred from Book 3 in successive order as their narues appear on the out-of:-work [ist.
These above procedures shall be followed except: S : =

(a) An Employer may call their General Foreman and Foremen by name.

(b) An Employer may call by name a Certified Journeymen off Book 1.

(¢) An Employer may call by name any Journeyman who had workéd for that Employer in the past.

(d) Request by an Employer for a Journeyman with special skills and abilities shall be honored in the order in
which the names appear on the appropriate out-of-work book. -
(B) The Employer retains the right to reject job applicants. Any applicant rejected shall not be re-dispatched to
the same Employer provided the Employer so notifies the Division in writing. Any applicant rejected shall be
entitled to report back to the Division and retain their place on the out-of-work book.

1. On construction, when men are ordered before 10:00 A.M. for the following work day, they shall report to
the job at the scheduled starting time. If they do not report at the scheduled starting time they shall be paid
only for time actually worked. When men are ordered to be dispatched immediately, or with less time than
twenty-two (22) hours advance notice, they shall be placed on the individual Employer’s payroll one (1) hour
prior to the arrival cn the job-site. '

2. On construction referrals, an applicant rejected by the Employer shall be entitled to a show-up fee of two (2)
hours at the Journeymen wage rate,
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3. On service referrals, an Employer may. interview an applicant not.previously employed by them without

paying show-up time, _If negessary, second applicant:may be; interviewed without paymg show-up hme

" Thereafter, all apphcants shall be pmdtwo (2) hours show-up time for their interview..”

(C) Any Employee whois :eferred to a "shart job which is defined as.a job which is called out:at less than

fifteen (15) days shall retain their place on the out-of-work book upon being Jaid off. Employees who quita
"short job” shall not be entitled to retain their place on the out-of-work book.

5.07. "Apprentlcea“ Apprentxces sha.ll be employed in eeeordanee wnth the State of Cahforma Apptenheeshm

Standards for the Air Conditioning and Reﬁ'lgemhon Trade.

. 5.08. "Dispatching of Apprentices’" The Division shall establish and maintain one (1 ).Apprenhee out-of:work
book. Apprentlees shnll be dlspatched to signatory. Bmployers or. Eniployers: s1gned to an approved ‘Trust
Parhclpanon Agreement by period, of apprenticeship,in successive order as their names appear in the book
_The Division shail send a copy of the dispatch slip to.the Apprentice Training Committee. .

"The Employer will Fax to the. Dmsxon the results.of pre-employment intetviews.for-all Apprenhoes on an
Indusn-y-Approved form. The eomplete reeq_rds .of all apprentices shall-be:available to the Division and
* Association by the Director of Tra.tmqg. Mployemshnllasslgn ‘work toApprentices in: aeeondance wnh the
standardsand/ormlesoftheIJA.TC i e .

“The ratio of Apprenﬁces to Jonrneymen shall not he greater tham: . .. ... .

(A) * One (1) Apprentice and/or one (1) Tradesman to the first (1) Jowrneyman. . ‘ ‘ ‘

" (B) One (1) or two (2) Apprentices, or one (1) Apprentlce and one (1)’ Tra.desman ‘to two (2) Ioumeymen.
(C) **Two (2) Apprentices and one (1) Tradesman, or one (1) Apprentice and two (2) Tradesmen to three (3)
Journeymen.

(D) Two (2) Apprentices and Two (2) Tradesmen to four (4) Joumeymen.

ANDSOON, . : o

*This will be the only sntuatlon that allows the Apprentlee to Tradesman ratlo to out number the Joumeymen
**Apprentices may take the place of Tradesmen in 5.08. B

Signatory Employers shall as a minimum, employ Apprentices on the followmg basis. : ' ‘
(A) When an Employer has hired two (2) Journeymen and one (1) Tradesman, the next Employee shall be an
Apprentice. y

(B) After hiring the sixth (6th) Journeyman, one (1) Apprentice shall be hn'ed for every. ﬁve (5) Joumeymen
Through the first twenty (20) Iourneymen the followmg reqmrements must be met, .

One (1) Apprentice to five (5) Journeymen. .. . - -, . . - _ .

Two (2) Apprentices to ten (10) Joumeymen e M

Three (3) Apprentices to fifteen (15) Iomneymen. o

Four (4) Apprentices to twenty (20) Journeymen. - . .

Thereafter, as required above, one Apprentice shall ‘be hired. for every ﬁve (5) Joumeymen

5.09. "Tradesmen” The classification of Tradesmen wnll be a beneﬁt to ﬂ:e Industry mcreasmg Joh
opportunities for Employers and Employees The Association and Division will periodically review the effect
of the Tradesmen on the generat operations of the Induslry and where it is determined that the use of the
Tradesmen by a particular Employer or Employers. is detrimental to the Industry, then the Joint Industry
Council will limit the employment of the Tradesmen; and where the employment of Tradesmen is shownto -
benefit the Industry or a portion thereof, then as to such portion or portions the Joint Industry Council may
permit the increase of the Tradesmen so long as work oppo:tunmes of Journeymen and Apprentices are not
adversely affected. L
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5.10. "Dispatching of Tradesmen" The Division shail cstablish sind inaintairi one (1) out-of-work book for
Tradesmen. Tradesmen shail be referréd from the out-2,.work book i successive order as their name appears

+in this book. Employment of Tradesmes shall e on thé oilowifng" conditions: * " °

The ratio of Tradesmen shall not be greater than: - - :

'(A) *One (1) Apprentice and/or one'(1) Tradesman to the first (1) Joui-neyman.--'- ‘ B

(8) One (1) or two (2) Apprentices, or-one (1)’ Apprentice and one (1) Tradesman to two (2) Journeymen.

(€) **Two (2) Apprentices and one (1) Tradesmian, or on¢ (1) Apprentice and two (2) Tradesmen to three (3)

Journeymen. . .. . , ‘

(D) Two (2) Apprentices and Tvio (2) Tradesmen to Foui (4) Journsymen.

AND SO ON ‘ o _ ,

*This will be the only situation that allows the Appreésitice to Tradesiiiin ritio to out number the Journeymen.

“** Apprentices may take the place of Tradesmen 'in Sectmn' 5.08:° -

(A) Tradesmen shall be Inid off iii the same ratios.. -~ ** o L o

(B) First year Tradesmen shall work uiider the direct supervision of a Journeyman for the first six (6) months of
employment as a Tradésman. ~~ =~ - R S

(C) The work of the Tradesmen shall be limited to performing thie following;
1. Installation, and service of air conditioning equipment not to exceed twelve and on half (12-1/2) nom
tons, including the installation of related sheet metal work onall package equipment. -
2. Service and of refrigeration equipment not to exceed five (5) horse power." e

3. Installation and service of food and beverage vending machines,

4, De-scaling and clearing of air and water cooled condensers, cooling towers, coils, and evaporative
condensers and water treatment. - Co S o

3. All work pertaining to general building maintenance.

6. Installation and service of self-contained wall and window units and appliances. , :

7. Truck driving, demolition and settirig of display cases, including receiving, unloading, joining together,
caulking, framing and trimming, ' o

8. Routine Maintenance on any equipment such as filter changing, cleaning condensers, cooling towers and
evaporative condensers, oiling, greasing, belt changing, chemical water treatment, and general house cleaning,

i

9. Suite development, tenant improvemeit and specialty stores under 5,000 square feet.

10. All work on single dwellings, apartment dwellings, u'mlers, coaches and mobile homes,

11. All pipe wrapping and water proofing where tar or similar material is applied for protection of piping.
12. Operation of vibrating machine, : o

13. Coating and grouting of all pipe joints, holes of chases allied to the Air Conditioning and Refrigeration
Industry. ‘ ' S ‘ .

14, Clearing and cleaning of all debris from all pipe, equipment, fixtures, appurtenances and parts of building
where Employers work is installed. i '

15. Grouting, dry packing, and diapering of joints, holes or chases including paving over joints.

16. Temporary piping for dirt work for building site preparation. '

17. Operating jackhammers, pavement breakers, chipping guns, concrete saws and spades to cut holes, chases
and channels for piping systems. __ : . :

18. Loading, unloading and distributing materials at job-sites. : .

19. Putting away materials in storage bins at the shop or in job-site security storage area. .

20. Al digging, grading, backfilling and ground preparation for all types of pipe to all points on the job-site.
21. Demolition of piping and fixtures for remodeling and additions. .

22, Setting up and tearing down work benches, ladders, and job shacks,

23. All clean up and sweeping of Contractors shop, yard or Jjob-site.

24. Watchman or flagman.

25. "Convenfence Store™ There shall be no classification restrictions on work performed in convenience
stores. Convenience Stores are defined as 7/11's; AM~-PM Mini Marts; Chevron Mini Marts, etc.

8



(D) Any Employer who assigns Tradgsmen to Journeymen or Apprentice wark, exceptas set forth herein; shall
be cited before the Iomt Grievance Bpard., No Joumeyman may be laid-off as a resuit of hiring a Fradesman.
The Employer may hire an Apprenuce or;l‘radesman as long as the Industry level of Journeymen that exists
today is maintained during the term of this Agreement. If a Journeyman-and or:Apprentice is laid-off due to
"lack of work”, and if the Employer requests additional personnel within three (3).months, he/she shall have
the right to be re-d:spatchedto the Employer. . Tradesmen may be employed through non-union growth or loss
of manpower due to retmement or, illness.. Upon ﬁndmg a violation, the Joint Grievance Board shall either
suspend the Employer's right to employ Tradesmen for the remainder of the contract or assess an appmpnate
fine, based upon an audit of hours, payable to the, Health and Welfare and Pension Trust Funds

5.11. "Non Discriminatory Referrals”. The, referral of all applicants for employment shall be ‘on @ non-

discriminatory basis and shall be without regardtome,creed, gender, age, physlcalhandlcap national origin,
or any other prohibited basis of discrimination, and shall not be, based on or in:any way affected by Union

membership, by-laws, rules, regulations, constitutional provisions, or any other aspect of Union membership,

” policies or requirements. Wherever there is a masculine reference within this. Agmement, such reference

likewise applies to employees who are. femimne T ann

512, "Condltlons“ An Employer, upon employment of a.leumeyman, Apprennee or Trademan, shall apply

the wages, benefits, hours, andworhngeondmons set forth in this Agreememevenmough anEmployee isnot
a member of the Union. _ o e _ :

5.13. "Transfers" No Employet signatory to this Agreement shatl transfer an Employee to another srgnatory
Employer. _ . A

5.14. "Referrals” Upon referral, the Dmsron shall provrde the apphcant wrlh an mtervrew referral shp to be
signed by the Employer and returned to the Union by the Employer.

5.15. "Dispatch Order" Every Employee covered by this Agreement shall have a dispatch order listing their
present Employer in their possession at all times. Such dispatch orders shall be furnished by the Division to
Employees upon their referral to an Employer It is the responsibility of the Employee to obtain dispatch
orders on their own time. The Division shall notify an Employer that one of their, Employees does not possesn
a current dispatch order upon receipt of this information. .

5.16. "Permanent Assignment" Included in tlns Agreement is any Employee permanently asmgned toa
bmldmg ora building eomplex . .

ARTICLEG6 .
GRIEVANCE AND ARBITRATION

6.01. "Joint Grievance Board" There is hereby established a Joint Grievance Board composed of three 3)
representatives selected by the Association and three (3) representatives selected by the Division. Each party
shall designate alternate representatives. A quorum shall consist of two (2) representatives of the Association
and two (2) representatives of the Division. There shall be an appointed Chairman and Secretary which shail
be rotated between the parties on an annual basis. *

(A) There is hereby established a Sub-Committee of the Joint Gnevance Board composed as follows:

One (1) Association representative and one (1) full-time, pald officer of the Division who regularly represents
Employees working under this Agreement.

6.02. "Controversies" All controversies relating to the interpretation or apphcat:on of this Agreement, to any
incidental legal right or duty resulting from this Agreement, or to any alleged violation thereof, shall be settled
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in accordance with the provisions of this Article, except-as otherwise set forth in this Agreement. Such a
controversy is a grievance within the meamng of this Article. In the event an Employer is delinquent ip the
payment of wages or fringes required by this Agreement, the Trustass of the appropriate trust fund, the Union
or the Association, shall have the right to institutélegal proceedings, or take any other legal steps to collect any
wages or fringes that may be due, without the necessity of complying with any of the procedures set forth in
this Article. A grievance which is riot brought or processed-within the time limits provuded in this Article wnll
be cons:dered wmved and settled Vi .

Tt s oo o P .
6.03. "Grievancas or I)inputes“ All gnevances or dlspu ‘smustbe brought to L’ne auention of the other party
if writing on an approved grievance form within ten (10). workmg days of when the aggneved party knew or
should have known of the events which give rise to the grievance or. dispute oo
STEP 1 Within ten (10) working days from the nctification of the grievance or dlspute a meetmg between a
representative of the Division and a representative of the Employer shall take place at a mutually agreeable
time and location. The parties may mutually agree to no more than a ten (10) working day extension of this
meeting. In the event no such meeting takes place, the gricving party must comply with Step 2 within five (5)
working days after the meeting- was.scheduled to occur or fifteen- (15} workmg days after notlﬁcanon,
whichever is later.
STEP 2 In the event the grievance is not seftled in the preceding step, the gnevanoeshal]berefmed mwrmng
‘within ten (10) working days to the Sub-Committee for their decision. -
STEP 3 The Sub-Committee shall meet on the second Wednesday of the month if any gnevauces have been
filed within the preceding month. The Sub-Committee, by mutual Agreement, may schedule more than one
meeting a month. Both members of the Sub-Commiittee must be present to consider grievances. However,
should one Sub-Committee member or any party fail to attend without prior consent, the grievance shall
automatically be referred to the Joint Grievance Board within ten (10) working days.
(A) The Sub-Commiittee shall hear all grievances and render a decision on whether there has beea a violation
of the Agreement. If a violation is found, they shall order an appropriate remedy.:
(B) In the event the Sub-Committee is deadlocked, the grievance shall wtomaucally be referred to the Joint
Grievance Board.
(C) Any decision of the Sub-Committee is appealable to the Joint Grievance Board by the filing of a written
appeal to them within seven (7) working days following receipt of the Sub Committee's written decision.
STEP 4 The Joint Grievance Board shall meet within ten (10) working days of receipt of an appeal or the
referral from the Sub-Committee to hear the grievance. In the event there is no quorum for the first meeting, a
second meeting shall be rescheduled within five (5) working days of the first scheduled meeting. Should the
secondmeeungnotoccurmlhmtheallottednmeﬁ'ame,themevanceshallmahcauyberefertedtoﬂle
Impartial Arbitrator. - :
{A) In the event the Joint Grievance Board is deadlocked or fails to meet within the time set forth above,
Impartial Arbitrator shall be selected to hear and decide the grievance. If the Joint Grievance Board is unable
to agree upon an Impartial Arbitrator, a FM.C.S. Panelofﬁve(S)arbrlrators shnllbeselectedandone(l)
arbm-ator shall be selected of the panel

6.04. "Grievance and Arbitration” All dectsxons on grievances processed through this grievance and
arbitration procedure shall be binding upon all parties to this Agreement. To assure that the parties promptly
comply with arbitration awards, it is directed that all arbitration awards include as part of a remedy that should
it be necessary to enforce an arbitration award through court proceedings, the monetary amount of any award
shall be doubled and the prevailing party shall be entitled to reasonable attorney's fees and court costs.

6.05. "Joint Grievance Board” The Joint Grievance Board's, Sub-Commitiee's, and Impartial Arbitrator's

authority shall include, but, not be limited to:
(A) Dismissing a grievance.
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(B) If there is'a finding of violation by -a signatory, then by Award to take the following action against a
signagory: . S meonnTone e - CAREL T e e Lo .
1. To fix demages and take appropriate proceedings to collect such.damages, including upon reasonable notice,.
stop payment orders:to persons owing money 0.such signatory. and cancellation of the Agreement.

2. To reimburse the.aggrieved for any losses. -~ ' . T ,
3, To require a bond of a signatory upon delinguency of wages or fringes as set forth in 11.12, Remedies.

4. To issue an order of contract compliance. TR o
(C) To inspect books, payroll records and accounts of any signatory ining to any grievance either by itself
of through its representative. : Such'records-shall-tze available upon. forty-eight (48) hours notice. |

g bt ;‘-} :_.\;-_n’;,\. .; R ;"‘! T

‘(D) To issue an order to any signatory'to appear at the Air Conditioning and Refrigeration Center, or oﬂm

. T

R
PR MR TR

location in connection with a grievadee: <o i e Tl s R ;
(E) Any damages collected shall be paid:to the;person damaged; or paid to the Pension or Health and Welfare
6.06. "Ar'bltratil‘m'?' The costs of cbnduéﬁﬁgan-mbiunﬁbn‘ﬂeaﬁﬁg,.i.g‘; arbitrator's fees, Acdun reporter’s fees,
aind site expenses, shall be borne equally by the parties. All other costs related to the arbitration shall be bome
by the party incurripg such costs. : -

6.07. "Amendments* The Joiﬁt Grievance Board,’ . 113 Suir Committee, of an Impmﬁal Arbiteator shall nc;t
have the power to change or amend the terms of this Agreement. R :

i+ m v STRIKES, LOCK-OUTS AND PICKET LINES

7.01. "'Strike or‘bock-but"' There shall be no slew-do;m o, cessation of work by strike or 'lock-odt‘ with
relation to any grievance pending final settloment of the grievances as provided in Article 6 unless stated
otherwise in this Agreement; if this section is violated, the injured party may seek relief in the appropriate
court, ,

7.02. "Work Stoppage” There shall be no stoppage or slow-down of work by strike or lock-out on account of
jurisdiction. : : T S

7.03. "Picket Lines" Employees shall not be required to go through lawful primary picket lines on a going
construction job or picket lines established by strikes when either are authorized by the local Building and
Construction Trades Council, AFL-CIO, or by the Los Angeles County Federation of Labor, AFL-CIO, or by
the Orange County Central Labor Council having jurisdiction in the area where the strike occurs. Employees
shall not be discharged or disciplined for refusing to cross such picket lines, with the exception of picket lines
established pursuant to Paragraph 03(a).: P -

(A) However, if the picket lines described above are established at a facility which provides for the
preservation of perishable products or human life, Paragraph .03 shall not apply in the interest of Public Health
and Safety. : - : o

7.04. "Delinquencies” In the event any Employer is delinquent and fails to pay any fringe benefits described
in this Agreement, or fails to file the necessary deposit or bond as required in Article 11 - Wages and Fringes,
the Division shall have the right and the obligation to remove employees as provided in Section 7.05 of this
Agreement. In addition to all other obligations, the Employer shall pay the men a maximum of sixteen (16)
hours in wages and fringes for lost time or until the delinquency is satisfied, whichever is the lesser length of
time.

11



7.05. "Delinquent Employer":In the event the Division refuses and’cr fails to remeve Employees from a
delinquent Employer within thirty (30) days of notice of such delinquenzy, confirmed by certified mail (copy to
the 'Association) from the Trust Fund Office, the Divisicn shall. thereafter be_liable. for any delinquent
contributions which the Fund is unable to collect from thie delinquent Employer The Division shall be
excused from the penalty if it notifies the Fund and Assoclatqon within the above thu1y (30) days with an
accepmbleexphmanonofm mabxhtyu)comply ICIRTS et _

oo .' PN L 1- I .

. ARTICLES - - : ..

8.01. "Trainiug"™ The Air Conditicning and Refrigeration Industry requires the services -of highly skilled
Journeymen. Technica! advances:ia the Industry make jt-esseptial that the Journeymen, Apprentice &
Tradesman continuously keep themselves abreast of the Industry through study end education. Without fully
trained and competent Journeymen, neither the Employer nor the Urion will be able to maintain the working
conditions provided for. in this Agreement, nor: adequately serve the public.: Further, the’ Division and
Employees have the mponsibﬂﬁy ﬂ:nat the Employees shall taks advamage of available study and education for
the improvement of thezr ablhtles ‘ ‘ SR AN ST cL .

8.02. "Apprentice Tminlng Trust" There is hereby estabhshed a Jomt Joumeymen and npprenuue "‘ra.mng
Trust (1.J.A.T.T.). The operation of this Trust is controlled by the Trust documents.

(A) On or before March 15th of any year the J.J.A.T.T. will approve abudgetforthe followmgyear "The
1J.A.T.T. will collect and receive all training money provided for under this Agreement, and disburse same in
accordance wrth the budget. All budgets shall be approved by the Association and the Division,

8.03 "Training Committee“ There is hereby estabhshed a Jomt Ioumeyman and Apprentlce Trammg
Committee (J.J.A.T.C.) composed of four (4) labor representatives or their alternates selected by Division and
four (4) management representatives or their alternates selected by the Association. The J.J.A.T.C. shall
provide the following for the education and training of Employees covered by this Agreement:

(A) Courses of instruction for the training in Air Condltlonmg and Refngcratlon work as the Committee may
determine necessary.

(B) Classroom facilities and training equipment for approved courses. "

(C) Instructors for the approved courses.

(D) Require the Journeymen, the instructors and the Employem to make such progms reports on candidates for
certification as the Trust may determine.

(E) Evaluate candidates for certification and upon bemg satisfied of lhe Jowneymans quahﬁcanons, issue a
certificate, good for one (1) year, that the Jouneyman is a Certified Journeyman. Where the Employee is
prevented from attending classes for an extended period by the Employer, he may have his certificate so
extended for a period not to exceed one (1) year, upon the successful completion of a test approved and
administered by the J.J.A.T.C.

(F) Decertify Journeymen proved to be mwmpetentorcamlem

(G) Employ such personnel as may be required.

(H) Provide the Tradesmen with not less than 96 hours of classroom instruction which equals three (3) hours
per night for one (1) year.

(1) Provide safety program for ali classnﬁcatlons of Empioyees.

(J) Any appropriate change in the certification program to meet conditions and/or technology in the mdusuy

(K} The parties encourage all Journeymen to attend the JJA.T.C. Airconditioning or Commercial
Refrigeration "Core" classes, which are offered to all certified Journeymen on a voluntary basis.

(L) The purpose of the Journeyman Continuing Education Program is to keep Local 250's Air Conditioning &
Refrigeration Journeymen knowledgeable of, and proficient in current service and construction inpovations and
procedures. Certification class selection should be made so that the knowledge and skills gained in the class
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will be of mutual benefit to the Journeyman and the Employer. A Journeyman may.certify in any course in any -
school approved by the Employer. Theteforé,-all journeymen wishjxig to certify are encouraged to meet with
their Employer 6f designated ‘Employer: representative prior to.the selection of a certification, class. The:
Employer and the Employee miist notify. the J.J:A.T.C. iwwriting of their interit to certify under these special
conditions. To become Centified during the term of this Agfeement, all Jouneyimen are required to apply to
the J.J.A.T.C. in any given year of their intention to certify and shall designate the Certification class or classes
selected. There shall be a "window period” within the first two (2) weeks of the Certification School Year for
the purpose of adjusting class assignments. Thi§ "window period” shall only be used to insure what the
educational needs of the student and the employing Contiactor are met.

'8.04-"J.%A.T.C."” All training of duly qualified'Apprentices shall be under the supervision and control of the
“J.IA.T.C; The.J.AT.C: shall formulate such rules and regulations as it deems necessary and which do not
- conflict with the terms of this' Agreement, to govern eligibility; registration, éducation, and the training of all

‘qualified Apprenticés, and the operation of aif adequate apprentice system to meet the needs and requirements

of the tradé. Said rules and regulatiofis, when formulated and adopted by the Association and the Division,

‘shall bie recognized as part of this Agreement.'. The Employer shall notify the 7.J.A.T.C. of the name of the

person, or persons, responsible for the training of Apprentices in the employmenit of said Employer, and the
Apprentice(s) shall be under his supervision. Each Apprentice shall also be under the supervision of a

Appreuticeship Committee.” ©- - -

' Journeyman, “and the Journeyman -currently. supervising shall co-sign the job evaluation report to the

° 8.08."J.J.AT.T." The Chairman shaill be a Management member of the J oint Joui;ncgf‘mcl'l and Apprentice

Training Trist:(J.J.A.T.T-) and the Secretary shall be a representative of the Division on. the payroll of the
Division. The Division and the Association may have an adviser to the Trust who will have equal right to

the Trust a competent stenographer to take minutes of the meetings. - g

' speak on any subject along with the members but shall not have a vote. The Secretary shall select at the cost of

8.06. "Director of Training" The J.J.A.T.T. shall determine the qualifications and annually the performance
and selection of a Director of Training for the Joint Journeymen and Apprentice Training Program. Said
Director of Training shall operate under the direction of the Trust, except between Committee meetings the
Director of Training shall report to the Chairman and Secretary of the Trust, who shall give all orders jointly to
the Director of Training. The Director of Training shall receive the wages and fringes of General Foreman on
the basis. of fifty-two (52) weeks per year under this-Agreement. The.Trust may employ a Training
Coordinator who shall report to the Director of Training and such Training Coordinator shall receive wages
and fringes of Foreman on the basis of fifty-two (52) weeks per year under this-Agreement. Compensation for
the Director of Training and the Training Codrdinator shall be established by the JJ.A.T.T. The Director of
Training and Training Coordinator shall bé sclected from a sigatory to this Agreement. Signatory is as
defined in 1.08. e e : PR :

8.07. "Certification” The J.J.A.T.C. shall annuaily notify Journeymen and Employers that every Journeyman
is entitled, at his option, to become a candidate for centification and the Committee shail also provide the time
for the Journeymen to notify the Committee, in’ writing,-of his intent to become a candidate. In order to be
eligible for certification, a Journeyman must pass a written examination of the Committee. In all cases, the
Journeyman must meet the qualifications of the Committee for certification. Journeymen who qualify will be
advanced on the annual date of this Agreement, After each five (5) years of earned certification, he may
petition the Committee and if the Committee is satisfied based on prior certification that the Journeyman is
otherwise qualified, the J.J.A.T.C. may determine-that the Journeyman may receive 8 year's certification
without evaluation.
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8.8. "Representatives"" of the Division and the Associziion and Labér and Managemen on the Trust shall
meet with the staff to review the operations of the training prograin and shall make recommendations 1o the
JJA.T.C. and the J.J.A.T.T. for their operation of the program, as well as the type of courses to be offered by
the JJ.A.T.T. In the event the J.J.A.T.C: or the J.J.AT.T. fails or refiises to adopt the recomiriendations of
these representatives, either the Association or the Division may submit the matter in confroversy to the Joint

‘Grievance Board, as provided under Article IV of this Agreement.

v LI A

8.09. "J.J.A.T.T. Successor” In the cvent the J.IA/T.T. shall cease functioning for any reason, the Committee

- shal] remain-in effect for the sole purpos: of. winding up the affairs’of the Trust. Any funds remaining
. thereafter shall te used fordz.c_‘mijﬁngoprprentiws.fr-’-’ S T R

Sy e i

8.10, "J.J.A.T.T." The Agroemient of Trust estublishing the J.JA.T.T. whose térms are not inconsistent with

this Agreement, as amended from time to time, is incérp{»atqd heréin and made‘a' part liereof. *

8.11. “Scholarship Loans” The J.J.A.T.C. shall grant a scholarskijs loan 16 'each Apprentice us defined in

Paragraph 4 in an amount set forthin an Appreéntice Scholarship Agieement and promissory note o be signed

by.the Apprentice at.the time of indenture. = .. - T

{A) Such loan shall defray the coste of the training, necessary equipment, maintenance, and all costs of
operating a training facility, including salaries and related materials where applicable.

(B) The Apprentice Scholarship Agreement and promissory note shall include the terms for repayment of the
scholarship loan and the remedies available to the J.J.A.T.C. in the event of a breach of either the Scholarship
Agreement or the promissory note. Cor e IR S -

8.12. "Training Review” The- parties agree to refer to the Joint Jouneyman and Apprentice Training
Comumittee (J.J.A.T.C.) the responsibility to review the current training program and curriculim, and o revise
such program and curriculum, and/or establish 8 new program and curriculum, for the Certified classifications
and the Tradesman classifications, .. - T S -

8.13. “Training Voucher Program” The Union and ARCA recognize the need for continuous training to
maintain a fully qualified workforce; therefore, the Training Trust is directed to establish a Training Voucher
Program. The Training Voucher Program is to enable the Contractors to receive periodic training vouchers in a
direct relationship to the amount of annual contributions paid. Training vouchiers will be used for the cost of
Joumneyman labor associated with training, limited only to wages, provided the training session is industry
related and has been previously approved by the Training Trust. The parties to this agreement, Local Union
250 Division and the ARCA/MCA Association, agree to continue their support of the Voucher Program that
has been designed to supplement the offsite training programs used throughout the industry. Notwithstanding
the terms and conditions provided for in the collective bargaining agreement, the parties agree that when an
employee is participating in an approved Voucher Program training session, the benefit costs provided for in
the collective bargaining agreement are not required to be paid (the hourly wage, and vdcation and holiday are

to be paid).

ARTICLE 9
GENERAL CONDITIONS OF WORK

9.01. "Supervision” There shall be a Journeyman designated as a working Foreman who shall have
supervision of other Employees on any job having three (3} or more Employees.

9.02. "Uniforms" If the Employer requires that uniforms be wom by its service Employees then the Employer
shall pay for the cost of the uniforms and periodic laundering of same. A uniform shall consist of shirts and
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pants. There shall he a miniroum ofthree (3) clean-changes per week. . Thie Employee shall be responsible for
the retum of all umforms furmshed when, termmatedorseparated.ﬁ'om'theu Employer :

8 i

9, 03. “Snboontraeting" The Employer agrees not to‘:subcontract UmtedAssoexahon work except to another
. signatory to a Unitdd AssocmtlonAgreement. coli e L L e

Ll a;J’ - --.5 -'L“"
9.04. "Safety" The Employer shall be reqmred to ﬁ.u-msh all safety eqmpment in aecordanee wnh State law
and the Employee shall use said equipment when required. Employees required to work in an area where théy
are exposed to acids, canstics, asbestos, hazardous substances, oz other hazardouis conditions, shall be provided
adequate equipment, clothing and other protection by the Employer aeeeptable to’'California State* Accident
Commission and CAL- OSHA. Should any Employee suffer a lost time m_;m-y, wlnch is reported to the
Employer, the Employer shall promptly notify the Division in wmﬂng of the injury. . :
{A) Any Employee injured on the, job.or shop 1 to-the extent of requiring-a doctor's-care and which injury
prevents him from working, shall be paid a full days wages for the date of injury. If the injured Employee is
required to return to the doctor designated by the Contractor, thed the Contractor. wilt be required to pay for

"time lost from work for subsequent visitations. If; however, the Employee chooses to visit a doctor other than

the one designated by the Contractor for subsequent visits after the day:of njury and the appointment is made
during normat working hours, then the Employee shall not be. pa:d for nme los't dunng the work day

9.05. "Care of Tooks" Each Employee may, as a condmon of employment, be reqmred to sign a receipt for all
new and serviceable hand tools issued to him, and upon termmanonshallbereqmredtopayone-halfofthe
ongma.l cost of any lost or missing tools, The Employer must repair or recondition any tool turned in by the
Employees as not being in operating condition, or must furnish him a new tool in lieu thereof. The Employer
must provide a storage area for the tool boxes within the shop or truck or on the job-site. Loss of hand tools for
which the Employee has sxgned, thxough theft or forced entry, either from the locked shop, truck or storage
area on the job-site, shall be the responsibility of the Employer. :

(A) The Employer shall prov1de to each Employee an inventory form, approved by the Division and the
Association. The Employee shall list all personal hand tools which are reasonable and necessary to the

_performance of his work. The Employer shall be responsible for any loss eausedthroughﬂleﬁ or forced entry

either in a shop, truck or locked storage on the job-site, provided the Employee makes a police report thereof,
(B) If an Employer requires an Employee to inventory company truck stock outside normal working hours, the
Employee will be paid the appropriate hourly wage rate including vaeatlon and holiday. :

9,06. "Business Represenmﬂve“ The Busmees Representanve shall have access to all jobs and shops at all
time during working hours, with the exception of security clearance requirements, and it shall not be a violation

" of this Agreement forthel)mmontoremove Employees covered by this Agreement until such time as access

to the job is provided. The no-strike clause and the grievance procedure will not apply.

9.07. "Trucks" In the event of a breakdown of the truck, the Employee shall immediately notify the Employer
and shall thereupon carry out the instructions of the Employer, being paid at the appropriate hourly wage rate
including vacation and holiday, Employees shall follow Company policy on the use of Company vehicles.

9.08. "Pay Provisions":

(A) Pay-Day shall be once a week with no more than four (4) days withheld. Any time not turned in by an
Employee shall be paid the next following pay-day. If an Employer willfully fails to pay any wages of an
Employee who is discharged, the wages of such Employee shall continue as a penalty from due date thereof at
the same rate until paid, but not to continue more than thirty (30) work days, or as provided under California
law, whichever is greater.

{B) Payroll checks must bear the authorized sxgnatme of the Employer to whom the men are dispatched. The
Employee shall receive a check stub from each showing the Employer's name and address, pay period covered,
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regular and overtime hours worked, vacation and holiday.contribrtiors, and all othes.d=ductions required by
law. If an Employer issues a check with insufficient funds in the bank for payment, he shall be required to
issue only certified checks for the duration of the job or for ninety (90) days, whichever is longer, and shall
reimburse the Employee immediately by certified check for the N.S.F. check issued and for bank charges
assessed for such check. S RN R

ith the Employee's written consent, Employees

A

(C) ""Automatic Deposit” At the option of the Employer, and
. may be paid by electronic or automatic deposit. - - L _
9.09, "Starting Time", Different starting and guitting timés may be established by agreement for single shift
 operations between the Employer and the Division for such conditions as hot weather, traific, where another
craft or crafis on the same job or project have different starting md'quitting times end such crafis bave a direct
-effect on work covered by this Agreement, or for other, mutually sutisfactory reasons; Such deviation of
starting time shall not subject the Employer to overtime rates as specified in this Agreement. =~ *©
9.10. "The Parties" to this Agreement recognize the necessity-of assuring the competitive position of the
parties within the industry during the term of this Agreement. Consistert with that recognition, the parties will
continually monitor the effectiveness of this, Agrezw “nt -relative “to “Davis-Bacon provisions, specific
geographic, or market arcas and will endeavor by mutual agreament, to initiate such modifications to the
Agreement during ifs term as may be necessary to assure the work opportunities of the Employees and the
competitive position of the individual Employers.. This.section shall not be subject to the grievance and
arbitration section of this Agreement. The Division shall notify. Employees working under this Agreement of
any agreed upon modifications and/or changes. The Association shall notify all Employers of eny agreed upon
modifications and/or changes. e - : : . |
ARTICLE 10
STEWARDS

10.01. "Stewards" The Division shall select when necessary, but not more than one (1) steward to an
Employer except on jobs where there are three (3) or more Employees. The Division will select a steward on
the basis of such Employee's tact and diplomacy. A steward shall be a working Employee and, in addition to
his work as a Journeyman, he shall be permitted to perform his duties during working hours. ‘The Division
agrees that such duties shall be performed as expeditiously as possible, and the Employer agrees to allow
stewards a reasonable amount of time for the performance of such duties. - The Division shall notify the
Employer of the selection of each steward and the Employer, before laying off or discharging a steward, shall
notify the Division four (4) working days prior thereto of his intention to do so. In no event shall an Employer
discriminate against a steward or lay him off or discharge him on account of any action taken by him in the
proper performance of his duties. A steward shall be offered hours of work and overtime comparable hours
offered to other Employees on similar work. On lay-off for lack of work, the steward shall be the last laid off
of those engaged in similar work. . L . -

10.02. "Disputes” The steward may receive grievance and disputes from Employees and these matters shall be
reported to the Division for processing es a formal grievance. In addition, the steward may attempt to adjust
amicable minor differences or misunderstandings arising out of the interpretation or application of this
Agreement.

10.03. "Violations"” Any violation of this Article sha!l be treated as & grievance under Article 6, except that
the Joint Grievance Board Subcommittee shall meet within seventy-two (72) hours after the filing of the
grievance.
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11.01. “Wages and Fringes“ (A) The Employer shall pay for every hour-worked." Appendnx A'sets forth the

wages and fringes for Employees covered by this Agreement.
(B) The Employer;shall. pay to the:Air Condxuonmg and Refngeranon Industry Trust Fuﬁd fnnges for
Employees covered by.this Agreement.-ii:= . fini it~ RN

(C) -"Supervision Wage Rates'. The Foreman: wage rate’ shnll be 15% above Joumeyman ‘The’ Geneml
.- Foreman wage rate shall be 25% ahovc Joumeyman. These pémentages W1Il, also apply to Vacatmn and

Holiday Pay. .- 4,
(1))} Tradesmen upgradlng to Apprentlce wnll not suﬂ"er a reductlon in pay when tmnsmoned

. (E) Administrative Dues and Industry Recovery Fund are inchided in the:base ‘wage for all classifications.
;;Aﬁeri:axmg,deduﬂﬁeappmprmAdmmmmeDuesandeRthomﬁommeuwagesmdsendm

amount, which will be inciuded in the "composit: rate," to tiie Trust Office.’
Note:. The Contractor must have. "Authomat:lon for Admm:su'atwe Dues" Form on file and remit the fringe
(composme)packagem the-Trust Office.. =~ » = -

- (F) Adjustments in the hourlyratesshallbecomeeﬁ'ectlve onﬂae nearest Monday of the date established for
such increase. : That:stosaythatadjusunemsﬂmtammbecomeeﬂ‘ecnveonMonday Tuesday or Wednesday

shall be effective on such Monday: Adjustments that are to become effective on Tbmsday, Fnday, Saturday or
Sunday shali be come effective on the following Monday.

(G) When an adjustment in the economic package of this Agreement is to be allocated by the Union, the
Association will provide the Union a reminder notice ninety (90) days prior to the effective date of such
adjustment, and the Union shall be required to provide the Association with the allocation not less than sixty
(60) days prior to its effective date. The Association will be responsible for notifying its membership of the
new allocation. In the event the Union fails'to meet the required sixty (60) days advance notice, such
adjustment will then become effective on the ﬁrstofthe month following sixty days from the date the
allocation is received by the 'Association. -

11,02, "Vacation and Hollday Fund" (A) In the computanon of payments for the Vacation and Holiday
Fund, ﬂleamountprovxdedﬂlerefom shnllbeadded m mehouﬂywageofﬂaeEmployeeforevelyhmnworked
and all payroll deductions made there from. ' -

(B) The hourly rate payable to the Vacation and Hohday Fund as’set forth in Appendix A of this Agreement
may be decreased by one cent ($0.01) per hour {or such other uniform amonnt upon notice duly given by the
Uuion) for each employee who has suthorized, in writing, an hourly contribution in this amount, to be
deducted from the employee’s wages and transmitted to apoht:calactlonoommmeespensoredhyﬂ:eUmonor
its parent organization. Each Employer will transmit this deduction with the deduction for the Vacation and
Holiday Fund. The Airconditioning and Refrigeration Industry Joint Trust Fund shall be responsible for the
administration. of this program. In no event may the Vacation and Holiday Fund deduction and the political
contribution deduction exceed the total amount set forth for ﬂ:e Vacauon and Holiday Fund in Appendix A of
this Agreement. : ;

11.03. "Pension and Health and Welfare" Tradesmen will receive proportionate credits on Pension and
Health and Welfare Plans as the Service Journeymen and determined by the respective Trust Funds, During
the six month probationary period, the Tradesman shall not receive credit for hours worked for the purpose of
determining eligibility and benefits,
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11.04. "Air Conditionlng and Refrigeration lidustry Health ind Weifare Trust Fand"” The Employer
agrees fo participate in'a group Health énd Welfare, vacation' and’ houday plan‘established under a written
Agreement and Declaration of Trust establishing the Air’ (,und.tmmng and Refrigeratioa Industry Health and
Welfare Trust Fund, as amended and revised, which is incorporated herein and made a part hereof by
reference. The Employer shall pay or cause to be paid to said Trust Fund the Amcuats provided in'11.01 for
and on account of Health and Welfare, vacation and holiday benefits as established by the Trust in s2id group
plan, according to such terms, conditions dnd provisicns' estsblished by the Trustee of said Trust Fund, not
inconsistent with the reqmrements of this Master Agreement. The Emiployer agrees at all times to abide by and
comply with all'of the terms, conditions and provisions of said’ Agreement 'and Declaration of Trust, as
amended and revised. Iffallme 10 pay or‘cause to be pmd the amouits provided i in'11.01, as heretofore
provided, shall result in ‘an Employee being denied any: such Health and Welfare coverdge, Vacation or
Holiday benefits established iis said'group Health and Welfare, Vacation and Holiday plan to which he would
otherwise have been entitled, the Employer shall be liable not only for all delinquent payments owed to the
Trust Fund, but, in addlimn, for a sum equal to the value of such benefits denied to the Employee and payable
to the Eniployee, except that the Employer shall ot be lxablu W' any Employee for faﬂure to pay the
contributions requn‘ed if failure is due o an honiest rmstakc or cler.cal etror: : d
(A If, during the term of this Agreement, the Yrustées detezmine that a'decrease in beneﬁts is necessary the
Trustees will advise the Division and Assaciation i in wntmz gwmg ﬂlem suﬁiclent tlme tao dlscuss and seekan
alternative to decreasmg beneﬂm -
11.05. "Air Conditioning and Reﬁigeraﬁon Vacaﬂon and llolnday Benefits” Tha Employer shall pay to
the Air Conditioning and Refrigeration Industry Health and Welfare Trust Fund, as amended and revised, the
amounts provided in 11.01 for and on account Vacation and Holidays for his Employeés, The Eraployer shall
treat such payments for Vacations and Holidays as wages and shall make all legal payroll withholding for
income tax, ‘social security, unemployment insurance, etc., from the total of wages, including vacation and
holiday pay, and shall then transmit the full amount of the Vacation and Holiday coiitribution cach month to
said Trust, Vacations shall be taken with the mutual consent of the Employer and the Employee. The estate of
any deceased Employee shall be entitled to any monies on deposit for the Employee. On or about December 1%
of any year the Agreement is in force, the Employee shall be paid all amounts credited to him as of July 1" of
the same year. On or about April 17 of any year the Agreement is in force, the Employee shall be paid all
amounts credited to him as of January 1% of the same year. The Employee is entitled to two (2) emergency
withdrawal per year consistent wnh Plan administration rules

11.06. "Training Fand™ The Employer shail pay to the Deposxtory the amounts provided in 11.01 for the
account of the Training Fund.

(A) The Air Conditioning and Refrigeration Center will be available for use by the J.J.A. T T., the Division,
and ARCA for the benefit of the Industry.

(B) The Employer shali pay $.05 per hour to the United Association International Training Fund Such
payment will be paid to, and dlsu'ibuted by, the Natlonal Pension Fund. ' _ ‘

11.07. “ARCA Association” The Employer shall pay thie A.R.C.A. Promotion Fund for every hour worked in
the amount provided for in the Wage Schedule of this Agreement. Such amount is to be included in the
Composite Rate and paid monthly to the Joint Trust Depository. -

11.08. " Air Conditioning and Refrigeration Industry Retirement Trust Fund" The Employer agrees to
participate in a group pension and retirement plan established under a written Agreement and Declaration of
Trust establishing the Air Conditioning and Refrigeration Industry Retirement Trust Fund, as amended and
revised, which is incorporated herein and made a part hereof by reference. The Employer shall pay or cause to
be paid to the Trust Fund the amounts provided in 11.01 for and on account of pension and retirement benefits
for Employees covered herein, as established by the Trust in said group Plan according to such terms,
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conditions and provisiqns established by the. Trustees of said Trust Fund and said Agreement and Declaration
of Trust, as amended and revised.. The Employer agrees at all times tq atglde 'by and.comply with all ofthe

‘terms, conditions and provnsmns of smd Agreement and Declamtnon of Tmst, as qnended and rev:sed.

11 09.' “Penslon anding” It 1sthe express mtent ofﬂ:e bargaming paru tso mmntam the renrement fund s0
that-it has no Employer withdrawal liability. andﬂ:ﬂvestedbeneﬂts areﬁﬂlyf\mded. To ihiat end, the current

,contribution rate, based on a current actuarial evaluation; is sufficient to maintain present ¢ bcneﬁt levels without
. incurring any unfinded liability. In the.event that, during t the term of thls Agteement, the conu'ibunon rate is
- not sufficient to maintain present. beneﬂt levels withqut i incurring any. unﬁmded llabnllty, the. Union may
-reallocate its wage andbeneﬁtpackaguomﬂimegﬂy increase the pepsion ¢

to avmd such unﬁmded
liability. Should the Union not realiocate.ity wage and benefit package to sufﬁclently increase the pension

’contnbut:ontoavond such unfunded. habll,lty, the Tru@eesare dxrectedtoadjust b¢neﬁistoaleveltoensure
:asamstanyunfundedhabllny oottt E . _ o

T A

11.10. "Air Condiﬂonlng and Refrlgeraﬂon Industry Deﬂned Contribution Retlrement Plan" The
Employer agrees to participate.in a defined contribution/profit shanng retnrement plan established under a

- written Agreement. and Declaration, of Trust _establishing the Air Condmonmg -and Refngemnon Industry

Defined Contribution Retirement Elan,as amended and revised, which mmcorporated herein and madeapart
hereofbymference The Employer shall pay or cause to paid to the Trust Fund the amounts provided in 11.01
for and on account of pension and retirement benefits for Employees covered herein, as established by the
Trust in said Group Plan according to such terms, condmansandpmvmonsestabhshedbythe'rmstemofsaxd
Trust Fund and said Agmementandl)echmtmnofTrust,asamendedand revised. TheEmployeragrematall
times to abide by and comply with all of the terms, conditions and provisions of said Agreement and
Declaratxon of Trust, as. amended and revised. It is agreed by the parties hereto that ﬂle Trust will accept

- individual Employee comnbutmns through salary deductions as permitted by the Internal Revenue Code. The

Employgr agrees s to make the appropriate wage deductions from Employees' salaries and remit those amounts
as contributions in lhe same manner as for other Trust Funds set forth in this Agreementasrequued by 11.03.

11.11. "P.LP.E." The Employer agrees to participate in the P.LP E. Labor Management. Cooperation
Commntee TmstFundbypaymgorcausmgto be paid the amountSprov:ded in.11.01. Participation in P.LP. E.
is conditioned upon the P.I.P.E, Trustees creating one trustee position for the Dmsxon and one trustee position
for the Association. The Employer agrees to abide by and comply.with all of the terms, conditions, and
provisions of the Agreement and Declaration of Trust, as amended and revxsed, whlch establishes this Trust
Fund. . . . . .

11.12. "Remedies” (A) Either the Union or the Trust.Funds may bring legal proceedmgs ‘against any
Employer to oompel the payment of or to recover any money requu'ed to be paid under this Article. In the
event such suit is brought against the Employer, the losing party agrees to pay ‘all court costs, cost of collection
and reasonable attorney's fees.

(B) The Employer agrees that on demand by the Trusts described in tlns Artmle, he shall produce his books,
records and other relevant and pertinent documents within three (3) working days and at a reasonable time and
place so that the Trust or their representative may examine said books, records, ordocumentsm determine if
the Employer has made the contributions reqmred by this Article. .

{C) The parties recogmzz and acknowledge that the regu]nr and prompt payment of contributions as required
by this Article is essential to the maintenance of the various Trust Funds and Plans, and that it would be
extremely difficult to fix the actual expense and damages to | the aforesaid TmstFlmds which would result from
a failure to pay within the time as provided in '11.01. Therefore, the amount of damages to the Health and
Welfare, Vacation and Holiday, and Pension Plans resulting from such failure shall be presumed to be the sum
of $100.00 or 10% of the amount of the delinquency, whichever i3 greater, which shall become due, owing
and payable as liquidated damages and not as a penalty. The Board of Trustees may waive payment of any of
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such liquidated damages in a particular case upon good and sufﬁc:ent cause bemg demonstrated to the
Trustees. . oama e

O theeventanEmplo‘ensdehnquentorfaﬂstopayanyﬁ'mge beneﬁtsorA R.C A PmmononFmds, as
.described in this Article, the Division shall have the right and obligation to remove its men from any and all
_]Obs of the delinquent Employer as prov:ded forin Seonon 7.05.of this: Agreement. C o

ll 13 "Cash Depoflt" (A) In the event any Employer l‘eeomoe delmquent in  the payment of any monies
_payable under this Agreement of cither the Heslth and Welfare, Vacation and Holiday, Pension contribution, or
the contribution to the Joint Journeymen and Apprentice Training Comittee, said Employer shall immediately
furnish and deposit cash in as:mequaltothoeﬂ:caveragemonﬂﬂyoontn’bubon for the last six (6) months
and the amount which is delinquent and cwed to any or all of the eforementioned funds, but in no event shall
the amount be less than $3,000.00-in the neme of the Assocxanon and the Union, entltled Wage and Fringe
Trust Account. | '

(B) Said cash deposit requu'ed by (A) above shall be deposmd wnh the Trust Fund Oﬂiee of Pension and
Health and Welfare Funds or as agreed-by:the Ascocigtion and .the Division.. Said cash deposit shall be
maintained in a-special bank or checking account.’ Disbursements from said-account will be made upon the
authorization of one (1) person selected by the Division and.one:(1) person selected by the Association
signatory heretc. The Trust Fund Office will send to the Dmsmn and tte Assocmtxon a notnee of ali cash
deposits with the name of the depositing Contractor, = ./ - ¢

(C) Additional cash deposits may be required from the Employer m the event sald Employer again becomes
delinquent in his contributions to the fringe benefit funds mentioned in Section (A) above. In the event of
another delinquency, an additional cash deposit as set forth in Section (A) above, shall be made by the
delinquent Employer, . o

(D) The cash deposit shall be used to pay and guarantee any monies payable under this- Agreement or unpaid
_contributions to Health and Welfare, Vacation and Holiday, and Pension funds, and the contribution-to the
Joint Journeymen and Apprentice Training Trust, and for no other purpose. Said cash deposit shall be utilized
and paid to the appropriate Trust Fund or committee only after an appropriate motion has been made by the
Trustees of the trust fund involved.

(E) Said cash deposit shall remain on deposit as aforesaid for one (1) year. No request for a refund of the cash
deposit shall be made and approved until the Employer has demonstrated that he has not been delinquent in
any of the fringe benefit contributions for one (1) year immediately preceding said request.

(F) “Industry Recovery Fund” The Employer shall pay to the Depository the amounts provided in Section

11.01 for the account of the Indusu'yRecovery Fund (IRF). -

i1, 14. "Sarety Bond" All Employets not signed to an Agreement on August 31, 1970, inchuding new
individuals, firms, or corporations formed by existing signatory Employers after that date, shall post cash or
bondofasmetycempanymﬂle sumof$3000OOmguaranteepaymentofwagesandmngmunderﬂle
provisions of this Agreement.

1L.15. "Pension or Health and Weifare Coverage™ Any Employer, whose Employees are not now covered
by the Air Conditioning and Refrigeration Industry Health and Welfare Trust Fund (inclading Vacation and
Holiday) or the Air Conditioning and Refrigeration Industry Retirement Trust Fund, in order to be covered by
said Trust Funds must comply with the terms, conditions and provisions established by said respective Trust
Funds to become a contributing Employer there under, unless such Employers are Contractors and signatories
to the Master Agreement. An Employer, at his option, may continue payments to said Trust Funds for his
Employees covered by such payments who have left the employment covered by this or any prior Master
Agreement, which payment shall be computed for each such Employee at the service hourly rate provided for
all fringe payments including Vacation and Holiday in 11.01 times 110 hours per month and shall otherwise
make such payments to said Trust for and on account of such Employees covered according to such terms,
conditions and provisions established by the Trustees of said Trust Funds.
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11.16. "Trust Office” The Air Conditioning and Refrigeration Health and Welfare Trustees and Retirémer
Trust shail continue the dperation of & Trust Offite:. The Trust Office shall'check moithly fringe reports for
proper payment of all fringe benefits from' Employers, posting of Employee's individual fringe payment record
cards and obtaining answers to questions of Emplojees regarding the operation of any of the fringe benefits,
handling complaints in regard thereto, as well as handling applications for benefits and including all processing
and mailing of forms for various benefits to the Employees; maintaining a list of delinguent Employers and the
financial status-of all funds, transmitting:such information to the Trustees of such funds'ds well as to'the
.Association and the Division; and generally mpgfisto.the;frm;. A TR S ‘. TG e
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11.17, "Overtime Fringes and Vacation and Holiday" All fringe benefit contributions paid on overiinie
hours shall be at the regular housty contribution rate, except those contributions paid on overtime for Vacation
and Holiday shall be paid_at one and one half(l‘/&)ﬁn;@ tl;emglﬂarhour!y contribution rate. < T
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11.18. "Forms and Depository" The Association and thie Divigioh shall agree upon an Employer's form for
the reporting and payment of fringes provided: for ini ‘this ‘Article, and also"shall agree’upon a bank, trust
- company, or other fiscal agent, hereinafter referred to as @ "Depository" for the payment of fringes provided for
. in this Agreement; the Depository:to be. in the City of Los Angeles. - The Employer shall file with the

depository, WHICH SHALL BE DUE ON THE TENTH (10th) DAY OF EACH MONTH, AND
- RECEIVED NO LATER THAN THE TWENTIETH (20th) DAY OF EACH MONTH, the Employer's

depository form for hours worked by Employees during the prior month, the original form to be signed by the
- Employer, and such additional copies as may be agreed upon by the Association and the Division. With the
depository form, the Employer shall make payment for all fringes provided for in this Agreement. This
Employer's form shall be filed by the Employer whether or not he is employing any Employee for the period in
question. - The Division and thé Association may also agree that the Employer's form shall provide a place
wherein members of the: Association may report dues for the Association. Copies of all Employers reports
shall be forwarded by the Depository-to the Union and the Association. : - '

ARTICLE 12
GENERAL SHIFT WORK

12,01. "Shift Work" When the nature of the work requires shift work a shift shall consist of no less than three

(3) consecutive working days. Shift work shall be subject to the following conditions: '

1. The Division shail be notified via fax or in writing and the Employees shall be notified at least twenty-four

(24) hours in advance of establishing or terminating the shift. -

2. The shifi(s) shall be eight (8) consecutive hours, exclusive of lunch, between 3:30 P.M. and 7:00 A.M.

3. All shift work shall be paid at fifteen (15%) per cent over the Employee's regular straight time hourly rate of

pay. ‘ .

4. Shift work shall be subject to the applicable overtime rates. Overtime hourly wage rates shall be based upon

the hourly rate provided in Subparagraph 3 above. . . - o
- ARTICLE 13 - .
TRANSPORTATION, TRAVEL TIME AND SUBSISTENCE

13.01. "Report to Shop" All Employees may be required to report for work at the shop and finish the day's

work at the shop without any compensation provided for in this Article.

13.02. "Zones" The Emﬁloyer shall select one (1) construction and one (1) service and repair Zone Center
from the following Zone Centers:
(A) Los Angeles - 7th - Broadway;

21



(&) SantaAlm-SantaAnaCity Hal; . RTINS L R S V% .._v,
(D) Van Nuys - Van Nuys City Hall; o
(E) Pomona - Pomona City Hall;

(F) Palindale - Palmdale City Hail; B
(G) Employee's primary residence. T

13.03. "Selection" Between September 1st and September 15th of any year in which this Agreement isin
effect, each Employer shall notify the Dmsxon i wrmng of the Zone Centers selected.

13.04. "Notification" If the Employer fails to s0 notlfy the Dnnsmn, he shall be deemed to have selected the
zones he used during the prior year. Zones chosen under these p:rovmons shall not be changed for the
remmnderofﬂ:latcurrenteontmctyem' P .
13.65. Where an- Employer has 2 vahd branch operatlon w1th a permanent estabhshment and ofﬁces the
Employer may seleet Zone Centers for such estabhshment with the approval ef the Joint Gnevance Board
13.06. "Tmnsportetion" (A) When an Employee is requnedto transport in l:us own mxtomoblle, men, semce
tools, whether personal or company owned, or material, from home to job, shop to job, job to job, or retum, he
shall be paid fifty cents ($.50) per mile for each mile so traveled. .
(B) An Employee required to report to the shop shall be paid time begmmng when requmed to report to the
shop and thirty cents ($.30) per mile each way from shop to job, unless transportation is provided.
(C) When on construction work the Employee is required to report to a job within the fifty (50) mile radius of
the Employer's Zone Center, the Employee shall receive no transportation pay. '
‘(D) On jobs located more than ﬁ.ﬁy (50) miles from the Employer‘s Zone Center, the Employer shall have the
option of paying: 7 :
' 1. Thirty cents ($.30) a mile each way. for the distance in excess of fiﬂy (50) xmles, or ,
2. Fumnish Unnsportanon to and from the JOb , ,

13.07. "Travel Time and Subsistenee" (A) The Employer shall have the opnon of deﬂgnatmg a fifty (50)
mile radius or one hour of driving time. The designation shall be made pursuant to the procedures in Section
13.02.

(B) When the Employee is required to report for work at a job site within fifty (50) miles or one hour of the
Employer's Zone Center, he shall not be entitled to travel time pay or subsistence pay. ,

{C) For all time traveled to and from a job beyond the fifty (50) mile limit or one hour from the Employer’s
Zone Center, the Employee shall be paid travel time at his appropriate hourly wage rate including Vacation and
Holiday pay. No fringe ben=fit contributions are reqmred tobe pald providing the trave] time occurs before or
after the regular eight (8) hour work day. .

(D) The Employer shall furnish to the employee living expenses of seventy-ﬁve dollars ($75.00) per night, or
actual expenses that are reasonable and verified, when the employee is required by the Employer to remain out-
of-town overnight, and when overnight lodging is required. Such living expense shall be paid for nights during
holidays and weekends when the Employer requires an employee to remain out-of-town overnight.

(E) When required by the Employer to travel by air outside normal working hours, the Employee shall be paid
one hour at the appropriate hourly wage rate before departure and one hour at the appropriate hourly wage rate
upon return to the point of departure. -

13.08. "Parking" When free parking is not available within one eighth (1/8) mile of the job or project the

Employer shall reimburse the Employee at the lowest rate available within said one eighth (1/8) mile, provided
the Employee presents a signed and dated receipt for each parking expenditure.
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13.09. "Gas and Oil" Employees assigned a company vehicle shall be provided a company gasoline credit
card to be used solely for the purchase of fuel and oil only as per CompanyPolicy or instructions from a
Company Representative. R T

13.10. "Service and Repair" Normal service and repair of the vehicle shall be carried out per Company
Policy or instructions from a Company Representative. Employees shall promptly submit'gas, service, and
maintenance receipts as required by the Company.
e T U ARTICLE - o 7 e e
DISCHARGES

o 4.

, e

14.01. "Discharges" Employers shall-hive thé right'to discharge any’Employee who has worked for the
Employer over ninety (90) calendar days for good cause such as dishonesty; insubordination, in competency,
intoxication, unbecoming conduct, or failure to perform work as required, provided no Employee shall be
discharged or disctiminatéd against becanse of mémbership or activity in said Union nor shall any Employee
be dischirged or discriminated against for making, complaint to appropriate Federal and State agencies or the
Union on matters relating to health, safety, or work place conditions. Employees who are employed less than

*niiety (90) calendar duys can be terininatéd at the discretion of the Employer provided no such Employee shall

be terminated for Union activity. Employees with less than ninety (90) calendar days of employment may
grieve a discharge on the basis that the discharge was for engaging in Union activity. . . .

. ARTICLE 15 S
' MAINTENANCE OF UNION WAGES AND CONDITIONS - -

15.01. "Owner-Member Obligations" 'Every owner who works with the tools shall sign- the -Master
Agreement and for all purposes is considered an Employee under this Agreement, inchuding the obligation to
maintain his membership in the Union. All owners/members of the Union who performs Airconditioning and
Refrigeration work, as defined in Article 1, shall pay all fringes (except Vacation and Holiday Pay) as required
in this Agreement on the basis of 110 hours per month even though pension coverage may not be available to
said partner or sole proprietor.by virtue of the Pension Trust rules based upon Internal Revenue Service rules
and regulations. P e oL Lo

15.02. "Owners Working" Not more than two (2) owners of a signatory employer can work with the tools,
however, the restriction on the number of owners working with the tools may be waived by mutual consent
between the Division and Association for the purpose of organizing non-union contractors. Upon signing this
Agreement, the employer shall designate the owner(s) working with the tools by notifying the Division, the
Association (ARCA/MCA), and the Airconditioning and Refrigeration Induystry Joint Trust Funds in writing of
their designation. Such designation can only be changed upon request and with approval by the Division. No
owner shall work with the tools outside of the straight time hours of work set forth in this Agreement.

15.03. "Piece Work" No Employee shall contract for work covered by this Agreement with any Employer
whether on a fixed price, time and material or piece work basis or other than for hourly wages as an Employee.
Nor shail any Employee receivé a commission and/or bonus for parts installed on any job. ‘The Employer shall
not permit any Employee to perform work on any basis other than for an hourly wage. Any Employer
responsible for the violation of or Employee who violates this paragraph shall be assessed damages under the
grievance procedure of $200.00 per day for each violation.

15.04. "Moonlighting” No Employee shall perﬁ'arm work covered by this Agreement on his own account. If

an Employee performs work on his own account, or uses equipment, parts, or materials belonging to the
Employer, the Employee may be assessed damages a minimum of $1,000.00 with a maximum $5,000.00 or

23



L

suspended a minimum of a year to a maxnnum ofihres (3) yee.rs ﬁ'om work for any mgnatory Employer, or

both. S N S T A TR
(A)Exceptasprowdedmpamgraphs 1501 andlSO2noEmployeewhoholdsaContmctofshcensew1ﬂbe

- permitted to work on work covered by this Agresment unless he submits =v1dence that he has made his license

mactwe through procedu:es speclﬁed by the Sta‘te Contracto.?. L:cense Board.

15 05. "Track Sngm" Eve:y Emp]oyer, hegmnmg October I, 1970 aha]l have h)s ﬁrm name permanently
affixed in place on both sides of each truck used by the firm for Air Conditioning and Refrigeration work, in
letters at least three (3) inches high and strokes at least one-quarter of an inch wide in compliance with State

- law, and failure to comply with'this Section shall subject the: Employerto $50.00 pex: vehmle per day for each

violation, under the provisions of the grievance procedure, Article 6.:-

ARTICLE46 |
Sed Lo COOPERATION © ¥

16.01. "Cooperatioa” Upon request, the Division agrees to cooperate with the Association and the Employer
m ma‘tters mvolvmg govemmental rules and regulations where these affect the business of the Employer, and

ARTICLE 17 :
MOST FAVORED EMPLOYER
17.01. "Most Favored Employer“ In the event the Union hereaﬂaer enters into any Agreement with any
Contractor engaged in Air Conditioning and/or Refrigeration work which is more favorable to that Employer
than the terms of this Agreement, then the Union shall immediately submit to the Association a copy of such
Agreement. The Associstion shall have the option to adopt the terms of said Agreement, or parts thereof,

entered into by the Union and such other Employer oovenng only ﬂ:at pm:cular type of work. This Agreement
shall thereupon be deemed amended aocordmgly

17.02. “Project Agreements” Notwithstanding Secuon 17 01 of tlns Agreemem, should the Umon negotiate a
Project Agreement (ie: an agreement limited to a single project), the terms and conditions of that Project
Agreement shall be available to all sighatory Employers thet are bidding that Project.

17.03, “Favored Nations” In the event the Union negotiates a more favorable economic package with any
other association or individual employer, the employers signatory-to this Agreement shall be entitled to adopt
that more favorable economic packege by reducing the basic hourly wage by the difference in cost for each
classification contained in the Wage Schedule of this Agreement. For purposes of this Section, the economic

package shall be defined as the total hourly costs (wages and beneﬁts) as prov:ded in the Wage Schedule of
this Agreement, mcludmg the A.R.C_A. Promotion Fund. -

ARTICLE 18
SPECIAL OPENING OF THIS AGREEMENT

18.01. "Special Opening" This Agreement or any part thereof, may be opened during the term of this
Agreement only upon joint consent and must be in writing by the Association and the Division.
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cod e v gl cua ARTICLE 19 T N S N
' JOINT INDUSTRY COUNCIL
19.01. "J.I.C " There is hereby estabbshed a; Joint Indnstry Councll composed of four (4) representattves
selected by the Dmsxon and four (4) representatives s¢lected:by the:Association; Meetings must be held ona
quarterly basis to discuss Industry issues as they relate to this Agreement and to recommend programs for the
betterment of this Industry. Either the Divisionorthe: Assocmﬁon may call addmonal meetmgs if lndusu-y
lssueshaveansenwhnchneoessnate suchameenng. N

sl e RO '1"-'-.'.-' dllts

19 02 "Safety Commlttee" The Joint. Industry Councll shall appomt a Safety Comxmttee eomposed of labor

and management to promote safety in this Industry:: - SRR ey i

i ARTICLE 20
JOINT BOARDS, COMMITTEES, COUNCILS OR TRUSTS

20.01. "Boards” This Article appliesto any Joint Board, Committee, or- Trust estabhshed by this: Agreement.
Members shall be selected by the Division:and the Association.. - .. _

20.02. "Experience" All Division representatives on any Joint Board, Comm:ttee or Trust must have five (5)
years experience as a member of Air Conditioning and Refrigeration Fitters of Local 250 and an Employee
working for an Employer which is a signatory or subsequently becomes a signatory to the Master Agreement,
or a full-time paid officer, represennng the Refrigeration Fitters of Local 250.

20.09. “Cumntly Employed" All Association represenmnves must have expenence in An- Condmonmg and
Refrigeration and be currently.employed in a responsible managing posmon with a signatory..

20.04. "Chairmnn and Secretary" The Cha.uman and the Secretary shall be selecbed, one(1) ofﬁeerﬁom the
Association and one (1) full-time paid officer from the Division. The term for each pesition shall be one (1)
year and shall rotate between the Association and the Dms:on.

e ARTICLE 21
AIRCONDITIONING AND REFRIGERATION CONTRACTORS ASSOCIATION -
PROMOTION FUND

21.01, “ARCA Associaﬂon Dues” The Ancondmomng and Reﬁigeranon Commctom Assoclauon (ARCA)
shall provide for its members, membership in the Mechanical Contractors Association of America MCAA)
and the Mechanical Service Contractors Association (M.S.C.A.) for the purpose of education, training, and
other benefits offered by membership. The cost of this membership will be paid on behalf of Assocmt:on
members with the funds collected as part of the A.R.C.A. Promotion Fund.

ARTICLE 22
TARGET PROJECTS

22.01. "Organizing"” When necessary to organize non-union Employers and/or recover lost ‘work, the Division

and Association may identify certain work by temporarily adjusting the terms of this Agreement to meet these
conditions.
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ARTICLE 23
. - SUBSTANCE:ASG. SE?I‘?@LICY- .

s
o N

-23.01. The Joint Industry Council (I.1.C:) is responsible for the administrtion of the Substance Abuise Policy.
. Any dispute that arises under this Substance Abuse Policy shall be submyitted to thie grievance and arbitration
procedure set forth in this Agreement. The success of this program r2volyes around the cooperative effort of
both the Association and the Union to properly monitor the applicatioy of the process as described herein.

Therefore, it i3 agresd to by the partics that only signatory Employers thiy are also signatcry members of the
. Association may utilize the application of this Aiticle. - - VDb o s

23.02. The Union and the Employers recognize the problems drug ang aicohol abuse have 1 in the
- industry and the need o develop drug and alcohol abusz prevention Programs. Accordingly, the partics agree
. that in order to enhance the safety of the work place and {0 maintain a'dmlg and aleohol free work m‘ 2 __l:;es ent,
- individuel employers may require.applicants and/or employees to.uidetgy drug and alcohol sc Vit "“mg The
parties agree that if an individual Employar implements a screening PrOgram; the following items hamnve been

agreed upon by Labor and Management. .

23.03. This Substance Abuse Policy shall only apply to applicants and emnployess dispatched under the térms

of this Agreement. . = . ... .- - 0 T Ldlen oo T e

23.04. It is understood that the use, possession, transfer, or sale of alcoli}.or illegal drugs, narcotics, or other

unlawful substances is absolutely prohibited while emiployees. are on the Employers job premises, while

workigg on any site in connection with work performed under this Agreement, or durin g the performance of
the job. - . Co L LA ‘

23.05. All applicants for employment will undergo a drug and alcohol ing prior to being allowed to

report to the job-site. Each applicant must pass the drug and aicohol SCreening as & condition of employment.

23.06. Applicants that do not pass the drug and al¢ohol screening will not pe piaced on the Employer's payroll
or receive any compensation. The Employer agrees to pay the cost for administering the drug and alcohol
ing. )

23.07. After an apblicant is émployed, t-he. employee involved in an industyig) acc;dent that results in an injury
:1’ tt]u: lemployee, another person, or damage to plant, property or equipment, shall be tested for drugs or
cohol. : .

23.08. The Elhployer may require an employee to be screened for alcoho} g drugs when the Employer has
reasonable cause to believe that an employee is impaired. Observation ryug e made by at least one Union
member along with an Employer representative. If the employee refuseg i, test. the employee is subject to

23.09. Applicants and employees who are taking medications prescribeg by a physician shall notify the
Employer of the medication. It is understood that the unsafe use of prescripeq medication, or where the use of
prescribed medication impairs the applicant’s or employee’s ability to Petform work, is a basis to refuse the
applicant/employee employment. : — ,

23.10. The establishment or operation of this Policy shall not curtail any right of an employee found in any
law, rule, or regulation. Should any part of this Policy be found unlawful l;y a court of competent jurisdiction

or a public agency having jurisdiction over the parties, the remaining portiong of the policy shall be unaffected
and the parties shall enter negotiations to replace the affected provision.
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23.11. An employee who tests positive shall be entitho one opportunity to enter a rehabilitation program at
the employee's expense. When such a program has been successfully completed, the Employer shail be
entitled to test.the employee. monthly .for~a. period of:one: year from the ‘date :the-employee returns-to

: ._employment followmg the successful completion of the: rehabilitation program Any future fmlure to passa
. drug or aicohol screenmg shall be- grounds for unmedmte nennmatlon.

"" ...... ' - oty

- g 23 12 A sulﬁelent amount of a ﬂurd sample orhmr follxcle shall be taken to allow for tWo' (2) drﬁ‘erenttests

In the event a question or positive result arises from the first test; a second test fiist bé utilized béfore dction
can be taken agamst the employee or apphcant.

v T . .._ “_ i . * o _7\ -
-t FUPT i - 4 e

) "23 13. The Umon and the. Employers tecognme then' responsibllxty to ensme a safe end drug ﬁ'ee workmg
. envrronment, ﬂlerefore, notwrﬂlstandmg any: other. provisions contained'in this Agreement, the Employers

reserves the nght to implement a random drug testing prograrn for all employees covered under the terms of

this Agreement and in accordance with the following provisions: . s

,& ‘,1, e

(a) Al safeguards of the existing drug/alcoho! testing program shall be apphoable except that random testing,
as defined herein, shall now be a component of that program;:. .~

(b) The Employer shall randomly select a sufficient number of bargaining unit employees ("employeu”) for
testing during a twelve month period so that not less than 15% of the employeee are randornly tested and not
more than 33% are randomly tested. ..

(¢) The Employer shall make the. seleetron of employeeo for random testmg by a scientifically valid method,
such as a random number table or a computer-based random number generator that is matched with the
employee s social security numbers, payroll identification numbers, or other comparable identifying numbers.
Under the selection process used, each employee shall have an equal chance of bemg tested each time
selections are made. - a2

(d) The Employer shall mamtam reeords for at least three years reﬂeetmg its’ selectron method and processes.

(€) The Union may, upon prior written request, inspect those records at any time to detennme rf the Employer
has adopted and is using a scientific method. .

(f) The Employer shall ensure that the dates for admlmstermg random tests are' spread reasonably throughout
the year.

{g) The Employer shall ensure that random tests are unannouneed to anyone ahead of time, other than those
persons absolutely necessary to carry out the selection and testing, = - -

(h) The Employer shali require that each employee who is notified of se]ectron for ratdom testing proceeds to
the test site immediately; provided, however, that if an employee is performing a safety-sensitive fumction at
the time of notification, the Employer shall instead ensure that the employee ceases to perform the safety—
sensitive function in a safe mannerand proceedsto the- testmg srte as'soon as possﬂ)le '

ARTICLE 24
SEVERABILITY

24.01, If any term or provision of this Agreement is, at any time during the life of this Agreement, adJudged by
& court or administrative body of competent jurisdiction to be in conflict with any law, such term or provision
shall become invalid and unenforceable. In the event that this should occur, the Division and Association shall
meet and bargain in good faith over the affected term or provision. Such invalidity or unenforceability shall
not impair or affect any other term or provision of this Agreement. '
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ENTIRE AGREEMENT

25.01. "Additional Agreements” This Agreement sets forth the entire agreement between the parties. There
are no existing understandings, side letters or other agreements between the parties on the matters covered
herein, except those attached hereto as an Appendix. Nothing herein shall prohibit the parties during the term
of this Agreement from entering ifito additional agreements as provided within this Agreement,
St o ARTICLE 26
"~ " EFFECTIVE DATE AND TERM]NATION

gy

26.01. This Master Agreement shall commence on the first day ‘of January 2001, and shill rémain in effect
through and including August 31, 2006, and continue in effect from year to year thereafter unless written
notice of change or termination is given by one party or the other at least sixty (60) days prior to August 31,
2006, or any succeeding year.

26.02. If asignatory Employer decides to terminate participation of this Agreement, such notice of termination
must be given in writing to the Union and the Association between January 1, 2006 and February 28, 2006, or
any succeeding year.

26.03. The Division and the Association, on behalf of its members, recognize the need to be competitive in the
marketplace, to increase the available workforce, to secure market share, and further the overall interest of the
industry. In a joint partnership effort to achieve these goals, the parties agree that should negotiations pass the
August 31, 2006 date referred to above in Section 26.01, both parties will continue to work under the terms of
this Agreement until such time as a settlement is reached, or one or both parties demand arbitration as provided
below.,

26.04. In the event a settlement is not reached during negotiations, the parties agree that there will be no
interruption or cessation of work. Within thirty days of making an arbitration demand, an arbitration will be
conducted by one of the three arbitrators listed below. At the arbitration hearing each party shail present to the
arbitrator their respective final offers. There can be no change from the final bargaining position as presented
during negotiations. Each party shall be entitled to present evidence and argument supporting its final offer.
Issues that were mutually agreed upon during the course of negotiations will be considered resolved. Post
hearing briefs must be filed within thirty days from receipt of the court reporter's transcript.

26.05. Within thirty days after receipt of the written briefs, the arbitrator will review the respective positions
and select in its entirety the one position that best reflects the mutual goals of the parties, as described in
Section 26.03 above. The arbitrator is bound by the terms of this Agreement to select one of the submitted
positions in its entirety. There can be no mixing of the two proposals.

26.06.Ihethrecarbitatorstobeusedassetforﬂ1inthismticleare,inprioriiyorder,FredﬂcR.Horowitz,R.
Wayne Estes, and Howard S. Block. In the event one of the named arbitrators becomes unavailable during the
term of this Agreement, the parties agree to meet and add a name to the list and reestablish the priority order.
The first name listed is to be used unless that arbitrator is unavailable for the reguired time schedule identified
in this Article. In such case the next name in the order shall be contacted.

26.07. The costs of the arbitration will be split equally between the parties. A court reporter will be required to
document the positions as presented orally before the arbitrator.
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IN WITNESS WHEREOF, the partles hemo uqvq.seg thelr hands and seals this 23" day of February 2004,

k)

s ' f\ JiFs E S li
- = :f : - - - ¥ A -l‘." e i - -.;: ;71"‘ - [
- Stolper, Business Managet i or cesnen o, Richapd ¥ Sawhill . -,
Southern California Pipe Trades Ex ¢ Vice President of ARCA/MCA
District Council 16 o Alroondxt:onmg, Refrigeration, and Mechanical
As Successor to s s w, Contractors ‘Association of

United Association of Joumeymen and
Apprentices of the Plumbing and Plpeﬁtlmg

"Industry, Local 250, and its former .. - .

) Reﬁ'lger&hon Dmsnon
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‘Southern Cahfornia, Inc. (ARCA/MCA)
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... .+SERVICE & REMODEL . :, .-

T I U LNV AT N T S DA L SNSRI

s, = . ARTICLE1 .-
..+ .. SERVICE DEFINITIONS

S&R-1.01. "Service and Maintepance Work" is defined -as services petformed on newly installed,
. temporary or existing HVAC&R systems by Sigratory Contractors and Civision Employees either by contract
or on an emergency call-basis, These signatory contractors and Division Employees will perform all service

" and maintenance work on any newly installed, temporery, existing; remodeled, revamped or. redesigned system
relating to mechanical HVACA&R. equipment, piping, and building “utomation systems. This service and
maintenance work shall include hut not be limited to the refrigerant reclamation and recovery, evacuation,
charging, start-up, inspection, operation, maintenance and service work necessary to keep all of the mechanical
equipment and controls of refrigeration, air conditioning, heating, boilers, pumps, and ventilation systems in
operational order. Service and maintenance work shall include, but not be imited to the maintaining, cleaning,
adjusting, repairing, overhauling, modifying, starting and balancing; energy management systems; refrigerant
reclamation and renovations of any HVAC&R system or camponent part thereof, regardless of size or location.

S&R-1.02, "Energy Management Systems" ag nsed herein i dofined:as the efficient energy utilization
through control of building HVAC&R loads as well as the-related areas of fire alarm, fire safety and security
control systems. . _ R T S '

S&R-1.03. "Refrigerant Reclamation and. Recovery” as used herein is defined as the recovery,
decontamination, reclamation and reprocessing of any refrigerant rcgulated by a local, state, or federal
governing agency during servicing, or removal from service, of any refrigeration system so that the refrigerant
can be reused or recycled.

™,

S&R-1.04. "Remodeling" in the Air-Conditioning and Refrigeration industry fils within the jurisdiction of
this Agreement. Remodel shall include modifications to HVAC&R systems, such as changing pipe sizes or
changing the size by horsepower or by tonnage, or relocating pipe or equipment, or types of equipment.
Remodel is considered service and repair. S

S&R-1.08. "Energy Conservation” It is the intent of the Association Contractors and Division Employees to
increase the work opportunity of the Refrigeration Fitters on work claimed by other crafts and non-union
competition in the energy conservation and DDC control systems market. On all retrofit control system
installations, all work necessary to build, install, and program control components and interconnecting low
voltage wiring shall be done in accordance with all state and local codes by signatory contractors and Division
Employees.

' ARTICLE 2

SERVICE CONDITIONS OF WORK
S&R-2.01. "Took" Employees doing service work may be required to furnish their own hand tools. No such
tools shall exceed fourteen (147) inches in length. Pipe threading and pipe cutting tools, vises, welding
torches, power tools and instruments for measuring temperatures, pressure, air velocities, voltage, amperages,
etc. shall not be deemed hand tools and shall be furnished by the Employer. Tools supplied by the Employee
to the Employer, which are broken or damaged or stolen, shall be repaired or replaced by the Employer.

S&R-2.02. "Balancing” Whenever any air balancing, testing or adjusting is required, such work shall be
performed by qualified Air Conditioning and Refrigeration Fitters. In the event that any unusual or specific
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condition arises, interfering with the camipliamceeiof this section by the Employer, said Employer shall request a
meeting of the Joint Grievance Board for a decision dealing with the unusual or special condition.

S&R-2.03. "Service Wark" It is recognized by all signatories that for the benefit of the Public, the Employer
and the Employee, special obligations exist on the part of the Ertiployer and the Employee in connection with
the needs of the public in regard to service work and the special conditions applicable to serving the public,
including the providing of service outside of regilar working hours. Thé service Employee is a répresentative
of the Employer.in dealing with the general public and in-many instancés the Employer's sole representative, It
18, therefore, necessary that the service Einployee niot offerid the custoriers of the Employer and will observe
;- proper Customer Relations and personal’appeatance; .~ = 25 bre fhE 0T o
« (A) The service Employee will, pricr to commenicement of work, notify the Employer upon the first job each
- day, the name and place of such job, or;if the service Emiployee has nio assignrient, will notify the Employer of
thatfmt- T .' H ooy .\"’ L. %-1": RE R JPPE N A A A i o
(B) The service Employee will carefully. make out in'writing all paperwotk, such as time cafds, work orders,
. work authorizations when requested and will mail such pabetthktDlheEmﬁloyer the sameday Careless and
- incorrect reports on work done shall be the:service Employee's respoiisibility to correct without additional
expense to the. Employer. . The Employer shall fuinish Employees with a duplicate ‘copy of his weekly time
(C)If the Employer offers the Employoe the use of the Employer’s truck to go to and from work, the Employee
has the option to refuse such offer and to report to the shop, any job-site or other location within the Free Zone
without compensation, and beyond the Free Zone with compensation as provided in Article XIII of the
Agreement. When the service Employee uses the Employer’s truck going to and from’ work, the service
Employee shall keep the vehicle clean. Truck washes will be paid by the Employer.: For the benefit of the
Employer and the safety of the Employee it shall be the responsibility of the Employer to pay for the costs of
keeping the truck in first class. mechanical condition, . A - ‘

S&R-2.04. "Reporting for Work™ Any Employee, after being hired and reporting for work at the regular
starting time and for whom no work is provided, shall receive pay for two (2) hours at the prevailing rate of
wages, unless he has been notified by the Contractor before leaving his home not to report:" _

Any workman who reports to work; and for whom work is provided, shail receive not less than fout (4) hours
pay, except as set forth in S&R-3.04. However, the exception shall be when a strike or acts of God make it
impossible to put such an Employee to work, where stoppage of work is occasioned thereby, or when a
workman leaves his work of his own accord. An Employee reporting for work at the regular starting time at 2
shop or job, and for whom no work is available, due to acts of God, will receive no pay for reporting time.

: ARTICLE3 - . .
SERVICE WORKING HOURS AND OVERTIME -

S&R-3.01. "Service" The maximum working hours per day at straight time for service wark shall be eight (8)
consecutive hours excluding one-half hour for lunch, between 5:00 A.M. and 5:30 P.M. from Monday to
Saturday, inclusive, with the exception that for Employees, when employed on service, the work week shall be
ay five (5) consecutive days in six (6) Monday through Saturday. The maximum working hours at straight
time per week on service work shall be forty (40) hours. The Employee required to remain at home after 8:00
A.M. during his regular straight time hours shall be on the payroll of the Employer for such time unless the
Employer gives him twelve (12) hours prior notice. The Employer will provide eight (8) hours of work on
Saturdgy for each Employee who works the Tuesday through Saturday shift.

S&R-3.02. "Compnﬂnﬁ Overtime"™ For the purpose of computing overtime the twenty-four (24) hour day
shall begin at the actual start time of the previous normal work day.
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(A) On service work in excess of straight time provisions contained in this paragraph, the rate of pay shall be
one and one-half (1Y) times the regular hourly rate. On Sundays, Employees shall be paid portal to portal with
a minimum of three (3) hours, On hohdays, the rate shallbe double the hourly rate.

S&R-3.03. "Holidays" The following days are mognme:l &3 holidays:

New Year's Day, President’s Day, Memorial Day, Independence Day, Labor Day, Veterans Day, Thanksgiving
Day, and Christmas Day. If any of the above Holidays fall on Sunday, the Monday followed shall be
consxdmd a legal Hohday, end if ona qmurday, the prekus Fndny shall be considered a legal Hohdny

S&R-3.04. "Overﬂme ServleeCalls" Itmmgmmdbyﬂ:eEmployewandBnploymﬂmforthemutual
benefit of our Industry and in the interest of preserving Union service wark, that the Employee shall assume on
aneqmtable basis the responsibility. to be available after hours te serve the needs and requirements of the
' customer. The Employer shall post five (5) working days prior to the first of the month, the monthly "On Call®
schedule. If the Employee is unable to meet his assignment, he shall nctify the Employer prior to the effective
date of the schedule. The Emp!oyermll divide and rotate such service calls equitably cons1ds=rmg so far as
possible the wishes of the Employees. The Emp!oyer shall pay ﬂso Employee for mnkmg such service calls as
follows: .

(A) Monday through Saturday, exoepﬂ{ohdays, two, (2\ hourspay mume andone—halt; or time and one-half
for hours worked, wh:chever is greater.

(B) Sundays, three (3) hours pay at time and one-half (15&), or ttme and one-half (l'/z) for hours worked,
whichever is greater.

. (C) Holidays, three (3) hours pay at double time or double time for homs worked, whichever is greater..

(D) Emergency Travel Time will be paid at the appropriate overtime rate (wages, vacation & holiday). Fringe
contributions will onlyberequnedmbepudtoﬂealﬂa&Welfate&DeﬁnedCOnMMTmstFundforeach
travel time hour.

(E) IfanEmployeelsreqmredtobeoncalldunngpenodsouts:dc oftheregu!a:workday, or work week, he
shall receive the sum of $9.00 per each such week day Monday through Thursdsy and the sum of $16.00 for
each Friday and Saturday, and the sum of $16.00 for each such Sunday or Holiday. This on-call fee shall be
considered as compensated expense for maintaining requued facilines for this purpose

S&R-3.08. "Rest Perlod" Every Employee shall have a rest penod of eight (8) hours in every twenty-fom
(24) hours. Every hour worked after an Employee has worked sixteen (16) consecutive hours shall be paid at
one and one half (1 1/2) times the hourly wage rate until tze Employee is provided an eight (8) hour rest

S&R-3.06. "'4/10s" A service and repair Employer may establish a four (4) day ten (10) hour work week fara
minimum of six (6) months. The Employer may establish Monday through Thursday, Tuesday through Friday,
and Wednesday through Saturday work weeks. This schedule shall operate as set forth below:

1. Establish a regularly scheduled week of work which includes not more than four (4) work days of not more
thantm(lO)hoursench.solongasﬂ:eEmployeemewestwo(Z)consecuhvedaysoﬁ‘thhmeachwork
week, provided that:
(A)'lheEmployermnutmqunedtopayoverhmefmihenmﬂ:mdtenthhomsworkeddmmgwchwmkdm
(B) If an Employee on such four (4) day schedule is required or permitted %o work more than ten (10) hours in
any work day, the overtime rate shail apply to such Employees for those hours worked in excess of the tenth
hour on that work day.

3

- (C) Any Employee on such a schedule who is required or permitted to work on more than four (4) work days

shall be compensated at the overtime rate for the first eight (8) hours on such additional work days and double
the Employee's regular rate of pay for work in excess of eight (8) hours on those work days.

32



Vit CIONSTRUC TTON: “’ o

; - o I L . e
Tty g T CEWELG N Ve R P

. .. .
N . [ A Y T T P T R
'3'1,\"" v . A (- Vrtey g ] I S b - ]

oLy

ARTICLE 1 o
CONSTRUCTION DEFINITIONS -+ - "%

: N LS

'C-1.01. "Construction" is the custom’préfabrication; erecting, installing, joinitig togethier, handling and
setting up, dismantling for reuse; initial charging; start-up and testing, édjusting, system balancing, including
hydronics and air in any form, of any equipment used in Air onditioning and Refrigeration, = o
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€-1.02. "Work Covered" all piping for the installation of Air Conditioring and Refrigeration equipment and
. Systems, regardless of size; the setting and installation of all manufactured equipnient, built-up and packaged,
- such as air handlers, condensers, towers; chillers, compressors; free standing coils; and-tie installation of re-
. heat coils and controls whe attached; condensate drains and refiigersted market équipment. . ©.
- (A) The working terms.and conditions of an Employer undér a labor agréemet with the Union and District
-Council 16 United Association, may also be performed unider this' A gréémvént provided all fringe contributions
- are paid into the Air Conditioning and Refrigeration Trust Funds. . )

+ (B).The installation of refrigeration systems for. markets and'stores within District Council No. 16.
(C) All pipe and non-structural pipe and equipment supports may be Tabricated in the Contractor's shop or
yard, if located in the area covered by District Council No. 16 Agreement, and transported for installation on
any job in geographical area covered by District Council 16 including all work covered under this Agreement
performed by Employees covered under this Agreement on residential prefabricated miodular component

C-1.03. "Installation™ It is recognized by the parties hereto that it is mutually desirable to have all work
covered under the jurisdiction of the Union, performed by Emiployees covered by this Agreemeént and to that
end they will-utilize their best efforts to see that this is done to the extent permissible by law. To further this
aim of protecting our present work and to reclaim any wosk lost to the non-union contractors, it is hereby
agreed that all Signatory Contractors shall notify the Division, in writing, of any construction/remodel job or
service contract that was awarded to any non-union contractor. The notification will be transmitted via FAX or
regular mail to the Division on an Industry approved form within five (5) working days. '

C-1.04. "General Foremen and Foreman" shall be selected solely by the Employer and they shall notapply
or attempt to apply Union regulations, rules, by-laws, or provisions of the Union constitution. They shall
comply with all provisions of the labor agreement; :

C-1.05 "General Foreman” (A) On construction when two (2) or more foremen are employed on a job, one
shall be designated General Foreman. On construction any person who supervises two (2) or more projects
requiring foremen at separate geographical locations, shall be designated a General Foreman; excluding owners
and project engineers who will not replace a Foreman or General Foreman, - '

(B) "Foreman A Foreman is defined as a working foreman who shall have supervision of other Employees
on a job having three (3) or more Employees. ‘Foreman on construction supervising more than six (6) men
shall not work with the tools except in cases of emergency or purpose of instruction. Foreman on one (1)
project shall not supervise more than twelve (12) men. : '

- . ARTICLE? ' :
CONSTRUCTION CONDITIONS OF WORK

C-2.01. "Test Runs" The operation and adjustment of all air conditioning equipment during test runs
immediately following installation shall be performed by a Journeyman and is construction work.
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€:2.02. "Tools" Employees doing construstion work shall be required'to fiirnish their owh small hand tools,
. generally carried in-atool belt. No such tools shall cxceed14 inches in length. Pipe threading and pipe cutting

tools, including tubing cutters (1-1/8") capacity and larger, pipe vises 'Wi;ldiﬁg"tpnétics‘, power tools and test
. instruments for measuring tsmperatures, pressure, air velocities, voltage, amperages, etc. shall be furnished by
the Employer. Tools supplied by the Employee to the Employer, which are broken or damaged or stolen, shall
be repaired or replaced by the Employer. The Employer will provide all expendable tools, such as drill bits,
Wi:ebrushes,.etc.- N T DR 1 .‘ R o

; G-2.03. "Reporting for Work" Any Employee; after being hired and reporting fof work at the regular starting
time and for whom no work is provided, shall receive pay for two (2) hours at the prevailing rate of wages,
. unless he has been notified by the Contractor leaving his home niot to report; and any Employee who reports to
* work, and for whom work is provided, shall receive 10t less than four (4) hours pay, and if more than four (4)
hours are worked in any one day, shall receive not less than & full day's pay. However, the exception shall be
when a strike or acts of God make it impossible to put such an Employee to work, where stoppage of work is
occasioned thereby, or when a workman leaves his work of his own'accord. ‘An Eniployee reporting for work
at the regular starting time at a shop or job, and for whiom no wotk is available, due to acts of God, will receive
no pay for reporting time. On construction, if work is provided for one Employee, it muist be provided for all.
o : ARTICLE3 ~ e P
. CONSTRUCTION WORKING HOURS AND OVERTIME

C-3.01. "Construction" (A) The working days for construction shall be eight (8) consecutive hours starting

between 5:00 A.M. and 7:00 A.M. Starting time for construction may be advanced up to 5:00 A.M. Monday

through Friday, inclusive, due to weather, parking, traffic conditions, government regulations or another craft

or crafis on the same job or-project have different starting and quitting times ‘or other bonafide job

requirements, or by mutual consent of the Division and the Employer. Such deviation of starting time shall not

subject the Employer to overtime rates as specified in this Article of the Agreement, N

(B) Five day work weeks are to be Monday through Friday, 5:00 AM. to 3:30 P.M.

(C) "Overtime" On all jobs, double time shall be.paid for all hours worked over ten (10) hours, Monday

through Saturday. When an Employee is required to complete a previous work shif/assignment, the Employee

will remain on the appropriate overtime rate until such time that he is relieved from the job assignment for an

appropriate rest period allowing for a reasonable commute time. An appropriate rest period is to be determined

by mutual agreement. All hours worked on Sundays and Holidays will be paid at the double time wage rate,

Time and one-half (1 1/2) shall be paid for all other overtime. ' . ' :

(D) For the purpose of computing overtime, the twenty-four (24) hour day shall start between 5:00 A.M. and

7:00 A M. " ' '

C-3.02. "Overtime Permits" There shall be no constriction work performed on overtime without the
Employer or its Employees first notifying the Division. *~ - ' _

C-3.03. "Holidays" The following days are recognized as holidays:

New Year's Day, President's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving
Day, the Friday after Thanksgiving and Christmas Day. If any of the above Holidays fall on Sunday, the
Monday followed shall be considered a- legal holiday, and if on a Saturday, the previous Friday shall be
considered a legal holiday. ‘

C-3.04. "Rolling Four (4) Ten (10) Hour Shifts" (A) This shift schedule may be worked on a project
provided it has a duration of at least sixteen (16) consecutive days. Each shift must maintain a crew size of at
least fifty percent (50%) of the largest shift crew.
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1. Under this Agreement, the day shift work force is organized into two (2) teams. The "A" team works four (4)

consecutive ten (10) hour days. On the fifth (5).day, the 1B" team continues to workfour (4) consecittive ten

(10) hour days.” On'the ninth (9) day, the " A™team returns to work to continue thie constiuction activities. The
. AN LI .Y . . Y. T " . PP . : i, ' PRENE BN

© same pmmligfor'a»s@na (2) sh.iﬁ' v .‘1:':-}:;"‘.1-‘? " “ i TR L R T .
'+ 2. Payment for all hours beyond eight (8) hours shall be paid at one and one-half (1-1/2) the basic straight time
" pay, with the excepﬁonthatall hours beyond. eight (8).on Sunday will be.paid at two (2) times the basic

straight time rate, =~ , 3

3. In this arrangernént, the hormal work day for all Employees shal be ten (10) hours of werk, plus a one-Kalf

(1/2) hour non-paid meal period. ‘ -
4. Any Employee who is called in to work outside ofhis regular A; B, C'and'D week. 'to work either the Sthor

" 8th day, ‘will be'paid one and one-half (i,1/2).times the, basic.straight time hourly wage Tate for work

performed on that day.” For work on the 6th or 7th day, the Employees will be paid attwo (2) tirhes the basic
straight time hourly wage rate for work performed on that day.. Employees working six (6) or more consecutive
shifts shall recéive two (2) times the basic straight time hourly wage rate after the fifth (5) regutarly scheduled
shift: *~ - L i D TR R L IR R

5.'The work day for each Einplcyee shall be defined as the twenty-four.(24) hour period which begins with the

 fegular starting time of the Employee's shift the following day: In this shift arrangenient;the day shift shall be
. worked somewhere between the hours of 5:00 AM. and 5:00PM: -~ . -+ .- i -

6. "Swing Shift" (C or D'Teams). For each shift, eight (8) hours shall be paid at the basic straight time hourly
wage rate for the first (1) through the fourth (4) day of the scheduled work week for seven and one-half (7-172)
hours of work. Eight (8) hours straight time pay shall-be the basis for computing ffinge benefits and overtime
pay. Payment for all hours beyond seven and one-half (7-1/2) hours shall be at one and one-half (1-1/2) the
basic straight time pay, with the exception that all hours beyond seven and one-half (7-1/2) on Sunday will be

- paid at two (2) times the basic straight time rate.-

. -~ N . B .

7. All work performed on holidays shall be paid at two (2) times the. basic straight time hourly wage rate.

8. Wages due for Employees working the rolling 4/10 scheduled shall be paid the first day the Employee
reports back to work on his next regularly scheduled work week. -~ - . ~

9. Any violation of the above shall make all hours worked payable at twice the hourly wage rate unless prior
approval has been given by the Business Manager. P - :

(B) When the Contractor determines that shift work is necessary; the Employees who-are assigned to the
second and third shift on the first day, or on subsequent days, of the necessaty five-day (5) period, must be
continued on such shift until after the five-day (5) shift establishment period has been completed. Any such
Employee who is not continued on such shift for the five-day. (5) shift establishment period shall be paid at
double time for all work performed on said second and third shifis. . This provision shall not apply to
Employees who are discharged for just cause during the shift establishing period. . -

(C) Where shift work is temporarily interrupted for a period of one (1) work week for reasons beyond the
control of the Contractor excluding the final termination of the shift, and all three (3) shifts have worked the
same number of hours that week, and then the shifts are reestablished and the same individuals go back on the
same shift (providing they are available), then there will be no penalty or no overtime payable. If one (1) or
two (2) shifts are temporarily shut down or interrupted for a period of one (1) work week, and all three (3)
shifts have not worked the same number of hours that week, then those who are not permitted to work must be
paid four (4) hours straight time pay but it shall not be necessary to go through another five-day (5) shift
establishing period. , , '

(D) On temporary heat on new construction projects, Employees covered under the terms of this Agreement
shalloperateallsteambbilersaﬂdaﬂsteamsystemsopemﬁngatorunderﬁﬁeen(IS)pmmdspmsm, ali hot

water heating boilers and hot water heating systems, alf gas or oil-fired unit heaters and all refrigeration and Air
Conditioning equipment when the aforementioned units and systems are operated prior to the acceptance of the

units or systems by the owner or his agent. Such work shall be performed at thie regular hourly wage on all

shifts with time and one-haif (1/2) the regular hourly wage rate being paid for all work performed in excess of
the regular work week.
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C-3.08. "Option Four-Ten work week" The work days shall be ten (10) consecutive hours, exclusive of
lunch period, between 5:00 a.m.‘and 5:30-P.M., forty (40}:a0urs Monday 5:00 A\M. through Thursday 5:30
P.M. shall constitute a week's work. There is no premiurm pay during the hours stated above in the 4 - 10 work
week unless another craft on the job-site is receiving premium pay, and if more ‘thin one craft is receiving
premium pay then the highest premium rate shall be applicable hereto as if incorporated herein. The Employer
signatory hereto may only apply this option prior to starting the job unless he has received permission from the
Division. Time and one half (1 1/2) shall be paid for the ten (10) hours if worked on Friday. Double time shail
be paid for all hours worked over ten (10) hours, Monday through Friday. Samrday Sunday and Hohdays
shall be double time.
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- UNITED ASSOCIATION of Journeymen:and:Apprentice of the Plumbing and Pipefitting Industry -
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Gardena, California 90248 : L

Dear Sir and Brother:

Please find enclosed copy of Memorandum of Understanding for the Southern California Pipe Trades District
Council 16 covering the Subject: "Freedom of Movement for Mechanical Equipment Service and
Maintenance Work. Freedom of Movement for Refrigeration Installation.” This Agreement was agreed to ata
meeting of District Council 16 on February 16, 1977 and covers all Local Unions having jurisdiction for
Refrigeration, Air Conditioning in Southem California and who are members of District Council 16,

This is to advise that upon the recommendation and concurrence of International Representatives William M.
Francis and A.A. Sciadini, I am approving this Agreement.

With best wishes, I am
Fraternally yours,
MARTIN J. WARD
QGeneral President
United Association
MEMORANDUM OF UNDERSTANDING
, for the
SOUTHERN CALIFORNIA PIPE TRADES
DISTRICT COUNCIL 16

SUBJECT:

Freedom of Movement for Mechanical Equipment Service and Maintenance Work. Freedom of Movement for
Refrigeration Installation.

SCOPE OF WORK:

Mechanical Equipment Service and Maintenance work is the work normally performed by outside Contractors
either by contract or on an emergency call basis on all work relating to inspection, operating, maintenance and
service calls necessary to keep a Mechanical System of Refrigeration, Air Conditioning, heating and/or
ventilation or any other newly installed, remodeled, rearranged or redesigned Mechanical System in operational
order. Service and Maintenance shall include, but not be limited to all the maintaining, cleaning, adjusting,
repairing, overhauling, smrﬁngandbalmcingandloranysysﬁemorcomponentpmtﬂmeofregard]ess of size or
location, including all other service and maintenance work assigned to the Employer by the customer.
Refrigeration installations for food preservation is the work normally performed by outside Contractors by
contract or on a time and material basis, of all work related to setting and/or erecting refrigerated cases, walk in
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coolers, compressors and/or condensing units water or air cooled and all component parts, accessories and
piping necessary to make complete a refngerahon system for food preserva‘non, mcludmg the start tect and
balanceofthnssamesystem. S AR A
AGREEMENT

1. For the purpose of this Agreement, the words "Home Local Union" shall mean the Local Union havmg
jurisdiction in the area of the Employer's place of business, and therefore is the Local Union which referred the
Employee to the Employer.

2. The Employer may use the Mechanical Equipment Service Journeymen for initial start-up of newly installed
mechanical equipment, provided they are members or have notified the Local Union having jurisdiction in that
area, and also provided that the rate of pay is adhered to for this type of work. When the Employer dispatches
a Service Journeyman from his Home Local Union area for new start-up work, the Employee shall be permitted
to work with the tools, and if he should need any extra help, shall obtain such help from the Local Union
having jurisdiction, if qualified help is available.

3. The Employer may, at his discretion, assign two (2) merabers from the Employee's Home Local to work on
each job within the territorial jurisdiction of another Local Union for the work which comes under the scope of
paragraph one (1), Scope of Work, in this Agreement,

4. The Employer may, at his discretion, assign two (2) Journeymen Building Trades members from the
Emplovee's Home T.ocal Union to work on each job within the territorial jurisdiction of another Local Union
for the work which comes under the scope of paragraph two (2), Scope of Work, in this Agreement. Also, the
Employer must have a signed agreement with the Local Union in which the work is being done.

5. Any Employee performing work covered by this Agreement in the jurisdiction of a Local Union, other than
his home Local Union, shall notify the Local Union in whose jurisdiction the work is being performed. These
Employees shall pay working assessments, if any, only to their Home Local Union.

6. The recognized holidays within the terms of this Agreement shall be as provided for in the bonafide local
agreement at the location wherein the Employee is working at the time such holidays occur.

7. When an Employee is assigned to work outside his Home Local Union, and when basic hourly rates differ
from those of the Home Local Union, the higher rate shall apply.

8. All of the legally negotiated fringe benefit contributions, or deductions, under the Employee’s Home Local
Union's agreement, shall be paid only to the Trustees of the fringe benefit funds of his Home Local Union.
9. When an Employee is assigned to work outside his Home Local Union, and when the "Hours of Work"
differ from his Home Local Union, he shall abide by the "Hours of Work" of the Loocal Union where work is
being performed.

AGREED to and approved this 4th day of March, 1977.
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There isa Reunl Food Store Addendum m ﬁns Agreeinent, vn}hlch is moorporaxed herem by thls reference
Copies of the Retail and Food Store Addendum may be obtained from the Association or the Union upon
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The Airconditioning, Refrigeration and Mechanical Contractors
. Association of Southern California - - .
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(Los Angeles and Orange Coi ‘) (Southern California) .
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ARTICLE XXV

This ARCA Master Agreement shall commence on the first day of September 2001 and shall remain
in cffect until the last day of August 2006, and shall continue in effect from year to year thercafter
unless written notice of change or termination is given by one paxt or the other at least sixty (60) days
prior to August 31, 2006, between ARCA Contractors and Local Union 250.

IN WITNESS WHEREOF, the parties hereto have siet their handa and seals the day and year first
above set forth.

UNITED ASSOCIATION OF STEAM, REFRIGERATION, AIR CONDITIONING, PIPE FITTERS, WELDERS &
APPRENTICES OF LOCAL UNION NO. 250. (AFL-CIO)

DANIEL S. WHEBLER Name of Owner Eatitled to work with the tools
LOCAL UNION 250 :
Firm Name | State License No./Class of Licensc(C-20,C-38)
Street Address Workman's Comp. Insurance Carrier

City State Zip Code .

Bonding Company
Phone Number. )
Is Your Firm a CORPORATION , PARTNERSHIP_____ ,ora SINGLE OQOWNERSHIP. ?
' % OF OWNERSHIP

1.

2.

3

4, : ' _

5.

6. Name of RM.O. or RM.E. ' SSH

The Employer sefects the following ZONE CENTER for the t:rm of this Agreement:

(8) LOS ANGELES - 7™ &BROADWAY ...oovimitiiiimnina st

(v) LONGBEACH - LONGBEACHCITYHALL..........ocoiviiinnninnnns

{€) SANTAANA - SANTAANACITY HALL........oooviiimiirimminnn,

{d) VAN NUYS - VANNUYSCITY HALL........oo v rrermnicraneiaes

(¢) POMONA - POMONA CITY HALL........0veeerememenssmmnsecncereuans
(DPALMDALE - PALMDALE CITY HALL....copomuermimernsssnnnis enaens
EMPLOYER SIGNATURE:

Responsible Party of Firm Date
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. ] 700 Wkt
Local Union 250 g
AT Ly
JORGE J. RIVERA STEAM-REFHIGERATION-AIR CONDMONINGIPIPE FITTERS AND APPRENTICES i Dusinwes Ruprevenisiives

President ) BOWARD E. BARNES
LAWHENGCE A JONGS OF THE UNITED ASSOCIATION OF THE UNITED STATES AND CANADA CARMINE BUONAURO

Bupinsan MEnager e M FEES
TOMMY BPARKS BR. Atfliigte AFL-CIO JIM JONES
Fin, Sacy-Treas. b . fL-y(‘""\K - QEOAGE MIRANDA
JaMES STEINMETZ ‘%W ‘ RALPH ROUNDY
Chinf Bus. Agenti-Ref. Div, ROGER ROUNDY
15339 BGUTH FIGUERDA STAEET, GARDENA, CaLIM W4R-411T GEORGE VASQUEZ JR,

Mal, 9.0 BOK #ree =L O% ANGELED, GALLF. $0000. 1000
Bus. Myr. (113) T21-1850 / Fin. Bec'y 1212) 3311810 / Rat. Div. {213) 7708711
AF. Appren, (319} 3338478 / Ral, Appren, {$13) T47-0891
Pan (310) 379 e85

DATE Sl 5T
"OR DELIVERY TO _ _Toksy TR OT1aNmIY SR 6 LS

FROM LW 41—17' & (B2

. /.24 i %»v’ :

zf PAGES (INCLUDING THIS TRANSMISSION LETTER) ARE BEING TRANSMITTED.
THE FAX COPIER TELEPHONE NUMBER IS (31i0) 329~-1348.

iF YOU DO NOT RECEIVE COMPLETE DOCUMENTS, PLEASE CALL (213) 770-8711 AS SOON
AS POSSIBLE.

ORIGINALS OF THIS TRANSMISSION WILL BE SENT BY MAIL.
YES NO
RETURN RESPONSE REQUESTED ( ) NO RESPONSE REQUIRED (o
( ) WHEN CONVENIENT

() A.S.A.P.
( ) URGENT!!

202 boC- L& ¥7.
Fax NUMBER

fhora| 25 dot-gasy

/no
opeiu#SS?lfl/cio
(N-FAXCOVERSHEBT)
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\RGA JOURNEYMAN SEPT. 1, 1998-AUG. 31, 1999 ARCA 98-01

Wgs. V&H Taexabla (IRF) (*Dus) 401A H&W Pan. PIPE Trng. N.Pen. N. Trmeg. Total @

lourneyman $27.00 %225 $28.28 (0.2%) (0.15) $1.25 $3.75 §2.70 5015 $0.85 $1.00 $0.05 $39.00
Cer. Journ. §27.75 $225 $30.00 (0.25) (0.19) 1175 $375 §270 $0.00 $0.35 $1.00 $0.05 $3n9.60
' Foreman §31.05 $259 $33.64 (0.25) {0.18) $1.28 $3.75 $2.70 $0415 $0.85 $1.00 $0.05 $43.39
Cert. Fmn. $31.91 $250 $3450 (D.25) (0.18) $1.75 $378 5270 5000 $035 $1.00 $0.05 §44.10
Gen. Fmn. $33.75 $2.81 $36.56 (0.25) {0.19) $1.25 $3.75 S270 $S0.15 §0.85 $1.00 $0.08 $486.31

Cert. Gen. Fmn. $3489 $281 $37.50 (0.25) (0.19) $175 $3.75 $270 $000 $0.35 §1.00  $0.03 $47.10
(*)}Administrative dues and (*)Industry Recovery Funds are included in the base wage for all elassificatione. After taxing, deduct tha
appropriate Administralive Dues and Industry Recovery Funds rate per hour from thair wages. Send that amount, which will be included
in the "Compousite Rate”, to the Trust Fund.

NOTE: In addition the employer shall pay to the AR.C.A. Promotion Fund ($0.15) fifleen cents per hour worked for all joumeyman
classifications, All cther classifications at ($0.20) twenty cents per hour covered under this Agraement, Send that amount, which

will be included in the "Compesite Rate", to the Trust Fund,
27

ARCA APPRENTICES INDENTURED BEFORE JUNE 1896 ARCA 98-01
SEPT. 1, 1998-AUG. 3, 1899
Wos. VAH Taxable ("IRF} ("Dus} 401A H&W Pen. PIPE Tmg. N.Pen. N.Tmg. Total

App. 1 45% $1215 $1.01 $12.18 (0.10) (0.00) $0.75 $300 $0.00 $0.00 $0.15 $0.50  $0.05  $17.61
Agp. 2 50% $13.50 $1.13 $14.83 (0.10) (9.00) $0.75 $300 $0.00 3000 30.15 $0.50 $0.05  $19.08 ﬁ
App. 3 55% $14.85 $1.24 $1609 (0.10) (0.00) $1.00 $300 3000 S0.00 §0.185 $0.50  $0.05  520.79
App. & 60% §1620 $1.35 $17.55 (0.16) (0.00) $1.00 §300 $0.00 $0.00° $0.19 $0.50  $0.05  §22.25
App. 5 65% $17.55 $1.48 §$19,01 {0.15) (000) $1.00 $300 $00C S0.00 5098 $0.50 $0.05  $23.71
App. 6 70% $18.90 $1.58 §$204B (0.15) (0.00) $1.00 $3.00 $0.00 S$0.00 $0.15 $0.50 $0.05  $25.18
App. 7 75% 52025 $§1.89 $2184 (0.15) (0.00) $1.25 $300 5000 $0.00 $0.15 $050 $0.05 $26.89
App. 8 BO% $21.60 $1.80 §2340 (0.20) (0.00) $1.25 3300 $0.00 $0.00 3015 $050  $0.05  $28.35
App. @ 90% $24.30 $2.03 $2633 (0.20) (0.00) $150 $300 $0.00 $0.00 $0.15 5050 $0.05 $3153

App. 10 395% $25.65 52.14 $27.79 (0.20) (0.00) $1.50 $3.00 $0.00 $000 $0.15 $0.50 $0.,05 $32.99
(“}Administrative dues and {")industry Recovery Funds are included in the base waga for all class!fications. After taxing, deduct the
appropriate Administrative Dues and Industry Recovery Funds rate per hout from their wages. Send that amount, which will be included
in the "Composite Rata”, to the Trust Fund.
NOTE: In addition the employer shall pay to the AR.C.A. Promotlon Fund {30.15) fiftesn cents per hour wosked for all ioumeyman
classiflcations. All other classifications at ($0.20) twenty cents per hour covered under this Agreement. Send that amount, which
will be Included in the "Composite Rate", to the Trust Fund.

28

ARCA APPRENTICE TRAINEE WAGES 1988 ARCA 8801
SEPT. 1, 1998-AUG. 31, 1999
Wgs. VARH Taxable ('IRF) (‘Dus) 401A HAW Pen. PIPE Trng. N.Pen. N.Trng. Total

AT. 1 $10.40 (0.00) - $10.40 (0.20) (0.05) 30.50 325 %000 $000 $050 %050 $0.05  $15.20
AT. 2 $11.50 $0.58 $12.08 (0.20) (0.03) $0.50 $3.25 $0.25 $0.00 5050 5050 $008  $17.13 g&
AT. 3 $1250 $0.56 $13.08 (0.20) (0.05) $0.50 $2265 $0.25 §$0.00 $050 $0.50 $0,05 $18.13
AT. & $43.50 $0.58 $14.08 (0.20) (D05} $0.30 $3.25 $0.25 $0.00 $0.50 §0.50 $0.05  $19.13
AT. 5 $14.50 5000 $1540 (0.20) {0.05) $0.50 5325 $0.25 $000 $050 $0.50 30,05 52045
Partsman $9.50 $0.00 s9.50 (0.20) (0.06) $0.00 $300 $0.00 $0.00 $0.15 $0.00 $0.05 $12,70

{*1adrlnistrative dues and (*)industry Recovery Funds are included in the base wage for all classifications. After taxing, deduct the
appropriate Administrative Dues and industry Racovery Funds rate per hour from their wages. Send Ihat amount, which will be included
in the "Composita Rate”, 1 the Trust Fund.
NGTE: In additon the employer shall pay to the A.R.C.A. Promotion Fund (30,15} fifteen cénts per hour worked for gl joumeyman
classifications. All othar classificallons al ($0.20) twanty cents per hour covered under this Agreement, Send that ernount, which
will be Inciuded in the "Gompasita Rate™, to the Trust Fund.

29
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IGA APFRENTICES INDENTURED AFTER JUNE 1998 ARCA 98-01
PT. 1, 1998-AUG. 31, 1899
Wwes. V&H  Taxzsble ("RF) ["Dus) 401A H&W FPen. PIPE Trmg. N.Pen. N.Trng Total

p. 1 40% . 31080 $090 $11.70 (0.10) {0.00) 85075 $3.00 $0.00 S50.00 %015 3080 S0.05 $16.15
w. 2 45% $1215 5101 $1396 (0.10) (0.00y S$0.75 35300 35000 30.00 $0.45 8050 S0.05 §17.6t
p. 3 3% 51350  $1.13  $1463 (0.10) (0.00) 5100 $300 S0.00 $0.00 §015 $05G S005  $18.33
pp. 4 5¥% 51485 3324 $16.09 (0.10) (D.0D) S$1.00 $3.00 S0.00 $0.00 SO15 S050 3005 320.7%
pp. 5 37.5% 31853 $1.20 $16.82 (0.10) (D.OO) $1.00 $3.00 S$0.00 S$O000 SO.15 S$0.%0 5005 $21.52
pp. & 60% 51820 $1.35 $17.55 (0.18) (0.00) $1.00..53.00  $0.00 S0.00 SO.15 - $0.50 350.05 522235
pp. 7 65% 317.58  $148 $18.01 (0.15) (0.00) $1.26 $3.00 S$0.00 $0.00 $0.15 3050 S$0.08 352398
pp. B TOA $1890 3158 $20.48 (0.18) (0.00) §1.25 $3.00 $0.00 3000 3015 SO50 3008  $2543

pp. 9 5%  $2025 $1.89 $21.04 (0.15) (D.OO) $1.50 $3.00 $0.00 3000 SOI5 SO50 $0.05  $27.14
pp. 10 80°% $21.60 $1.80 $23.40 (2.20) (0.00) S$1.50 $3.00 $6.00 $0.00 S$O.15 SO.50 S0.05  $2B.60

w Jymn. 90% $24.30 $2.03 $28.33 (0.20) (0.1S) S$1.00 $3.75 5270 3015 SOBS  S1.00 S005  $3583
‘JAdministrative dues and (*)Indusiry Recovery Funds are incduded in the bass wage for all dassiications. After taxing, deduct the
pproprists Administrative Dues and Industry Recovery Funds rats per hour from their wagss. Sand that amount, which will be Included
1 the "Compaasits Rate”, to the Trust Fund.

IOTE: In addition the employer shal pay to the A.R.C.A. Pramotion Fund {$0.15) fieen sants ger haut worked for all jpurneyman
iassifications. All other classifications at ($0.20) iwanty cants por hour covered undsr this Agreement. Send that amount, which

vill ba Included in tha "Compaosits Rate®, lo the Trust Fund.
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ARCA JOURNEYMAN SEPT. 1, 1999-FEB. 28, 2000 ARCA 98-D1

wgs. V&H Taxable (*IRF) (*Dus) 401A H&W Pen. PIPE Tmg. N.Pen. N.Tmg. Total

Journeyman s27.60 $225 32085 (0.25) (0.15) $1.25 $3.75 %270 $0.15 S0.85 $1.00 $0.05 $39.60
Cert. Journ. $28.35 $2.25 3$30.60 (0.25) (0.18) $1.75 $3.75 S270 5$0.00 8035 $1.00 . $0.05 $40.20
Foreman $31.74 $2.98  $34.33 (0.28) (0.15) $1.25 $3.75 $2.70 $0.15 S0.B5  $1.00 §0.05 $44,08
Cort. Fmin. $32.80 $2.59 §$35.19 (0.25) (D.15) $1.76 §$375 S$270 8000 §0.35 $1.00 $0.05 $44.79
Gen. Fmn. $3450 $2.81 337.31 (0.25) (0.15) §$1.28 $3.75 $270 $0.15 5085 $1.00 $0.05 $47.08

Cort. Gen. Fmn. 53544 5281 538.25 (0.29) (0.15) $1.75 $3.75 5270 S$0.00 $0.38  §1.00 50.05 $47.85
{"}administrative dues and {(*)industry Recovery Funds are included in the basa wage for all classlfications. After taxing, dedyct the
appropHate Administrative Dues and Industry Recovery Funds rate per hour from their wages. Send that amount, which wiil be inciuded

in the "Composite Rate”, to ths Trust Fund.

NOTE: In addition tha empioyer shall pay to tha A.R.C.A. Promhotion Fund ($0.15) fifteen cents per hour worked for all joumeyman
cassifications. All ather classifications at {30.20) twenty cents per hour covered undar this Agreemnant. Send that amount, which

will ba included In the "Composite Rate”, o the Trust Fund,
27

ARCA APPRENTICES INDENTURED BEFORE JUNE 1886 ARCA 928-01
SEPT. 1, 1999-FEB. 28, 2000
Wos. V&H Tazable (MRF) (Dus) 409A HAW Pen. PIPE Trmg. N.Psn. N.Trng. Total

App. 1 45% $1242 $1.01 $13.43 (0.10) (0.00} $0.75 $300 S0.00 $000 $01S 5050 S0.05 517.88
App. 2 50% $1280 $1.13 $1493 (0.10) (0.00) $0.75 5300 $0.00 $0.00 $0.15 §0.50  $0.08 $19.38
App. 3 55% $1518 $1.24 $16.42 (0.10) (0.00) $1.00 $3.00 60.00 S0.00 $015 3050  50.05 $21.12
App. 4 60% $1656 $1.35 $17.91 (0.15) (0.00) $1.00 $300 $000 $0.00 3015 $0.50 5008 $22.61
App. 5 85% $17.04 $1.46 $1940 (0.15) (0.00) $1.00 $3.00 $0.00 $000 3015 060 §0.05 52410
App. & 70% $ic32 §1.58 §2090 (0.95) (0.00) $1.00 3300 $0.00 $0.00 §0.45  $0.50  $005  $25.60
App. 7 75% $2070 $1.89 $2239 (015) (0.00) $1.25 §3.00 $000 $0.00 S015  §O.50  $0.05 $27.34
App. 8 BO% $2208 $180 32388 (0.20) (0.CO) §$1.25 5300 $0.00 3000 Suf$ 050 5005 52883
Agp. 9 90% 2484 $203 $28B7 (020) (0.00) $1.50 $3.00 5000 $0.00 $015 $0.50  $0.05 2207

App. 10 95% $26,22 %214 52836 (0.20) (0.00) $1.50 §3.00 $boo So0.00 $0.18 $0.50 $005  $33.58
{(*)administrative duas and (*)industry Recovery Funds are included In the base wage for ali classifications. After taxing, deduct th
appropriate Administrative Dues and Industry Racovery Funds rate per hour from thelr wagea. Sand that ameunt, which will ba Included

in the “Composite Rate”, to the Trust Fund.

NOTE: In addition the employsr shall pay to the A.R.C.A. Prometion Fund (50.15) fiReen ¢ants per hour worked for il joumeyman
classifications. All other classifications at ($0.20) twenty cents per hour covered under this Agresment. Send that amount, which

will be Included in the "Compasile Rate”, to the Trust Fund.

28

ARCA APPRENTIGE TRAINEE WAGES 1899 ARCA $8.01
SEPT. 1, 1999-FEB, 28, 2000

Wys, VAH Tausble (*IRF) ("Dus)} 4014 H&W Pen. PIPE Trng. N.Pen, N Trmg. Total

AT | $10.90 (0.00) $10.90 (0.20) (0.05) $0.50 3326 S0.C0 50.00 $0.50 $0.50  30.05 $15.70
AT. 2 $1200 3058 $12.58 (0.20) (0.05) $0.50 $3.25 $0.29 $0.00 S050 $0S0  $0.05  $17.63
AT. 3 $13.00 $0.58 $1358 (0.20) (0.05) $0.50 $325 $0.28 $0.00 8050 S80S0 §0.05  §18.83
AT 4 $1400 5058 $74.58 (0.20) (0.05) 50.50 $325 $0.25 $0.00 $0.50 F0S0  $0.05  $19.83
AT. $1500 $0.00 $15.80 (0.20) (0.05) S$0.50 $3.25 $0.25 $0.00 050  S0.50  §0.05  $20.95
Partsman $9.75 $0.00 $9.75 (0.20) (005) $§0.00 $3.00 3000 $000 30.15 S000  §0.05  $12.85

(*}Administrative dues and (*)industry Recovery Eunds are Included in the base wage for afl classifications. After taxing, deduct the
appropriate Administrative Dues and Industy Recavary Funds rate per hour from their wapes. Send that amount, which will ba included
in the "Composite Rate™, to the Trust Fund.
NOTE: In addition the empioyer shall pay to the A.R.C.A. Promolion Fund (30.15) fifteen cents per hour worked far all journeyman
classifications. - All other classifications at (§0.20) twenty cenls per hour covered under this Agreament. Send that amount, which
will be included in the “*Composite Rate”, o the Trust Fund.

29
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\RCA APPRENTIGES INDENTURED AFTER JUNE 1998
{EPT. 1, 1999-FER. 29, 2000

\pp. 1 40%
\pp. 2 45%
ipp. 3 50%
ipp. 4 55%
app. 5 87.5%
app. 6 60%
Rpp. T 63%
App. 8 T0%
App. 9 75%
App. 10 B0
Int. Jymn. 90%

(“)administrative dues and ("
appropriate Administratve Dues and industry

Was.

$11.04
$12.42
$13.80
s18.1a8
$15.87
516,50
$17.84
$18.32
320.70
$22.08

$24.584

V&H

$0.90
$1.01
$1.13
$1.24
$1.20
$1.35
$1.46
$1.58
$1.69
$1.80

$2.03

Taxablo

$11.94
$13.63
$14.92
$18.42
$17.16
$17.91
£19.40
$20.90
$22.38
523,88

$26.87

in the "Composite Rata™, to the Trust Fund.

NOTE: In addition the empicyer shall pay (o lha A.R.CA. Promotl
lassificatons. All other dassifications at ($0.20) twanty cento per

CIRF)
(0.10}
{0.10)
{0.10)
(0.10)
(D.10)
{0.15)
(0.15)
(0.15)
{0.15)
(0.20)

(0.20)

)industry Recovery Funds a

{(*Dus)
{0.00)
(0.00)
{0.00)
(0.00)
{0.00)
(0.00)
(0.60)
(0.00)
(0.00)
(0,00}

(0.15)

will ba included in the “Composite Rate”, to the Trust Fund.

401A
$0.75%
$0.75
$1.00
$1.00
$1.00
$1.00
$1.25
51.25%
$1.50
$1.50

$1.00

LUZ50REFDIV

HS&W Paen. PIPE Tmg.
$3.00 $0.00 3$0.00 50.15
$3.00 $0.00 $0.00 $0.15
$3.00 $0.00 $0.00 $0.15
$3.00 $0.00 $0.00 S0.I5
$3.00 50.00 $0.00 $0.15
$3.00 3000 S0.00 3015
$300 $000 $0,00 $0.15
sapg 5000 $0.00 $0.15
$3.00 50,00 50.00 $0.15
s1.00 $0.00 $0.00 $0.45
$3.75 $270 $0.13 30.85

30

re Included in the base wage for all classifications
Racavery Funds rata par hour from their wages. Sand th

N. Pen.

$0.50
$0.50
$0.50
$0.50
£0.50
$0.50
$0.50
$0.50
£0.50
§0.50

$1.00

ARCA 9801

N. Trng. Total
5005 $16.39
$005 517.88
30,05 $19.63
$0.05  $21.12
$0.05 $21.88
$0.05 $22.81
50,08 $24.35
5005 $25.45
50.05 §27.59
$0.08 $2008
$0.05 $36.37

. After axing, deduct the

at amount, which will be inciuded

on Fund (50.15) fifleen cants per hour worked for sl jJourneyman
hour covarad under this Agreement. Send that amount, which
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ARCA JOURNEYMAN MARCH. 1, 2000-AUG. 31, 2000 ARCA 88-01

wgs. VAH Taxable CIRF) {"Dus) 401a H&W Peon. . PIPE Trng. N.Pen. N.Trng Tolal

Journeyman $28.25 $2.25 330,50 (0.25) (0.15) $1.25 3373 $270 $0.15 5085 §$1.00 $0.05 54025
Cert. Journ. §29.00 $225 53125 (025 (0.18) 3175 $3.75 $2.70 $0.00 $035 $1.00 SO.0S $40.88
Foraman $3249 3250 $35.08 (0.25) (0.15) $1.25 $3.75 §$270 3015 085 S1.00 §0.05 544 83
Cent. Fmn. $33.38 $2.50 §$3594 (0.25) (0.18) §1.75 §3.75 $270 $0.00 3035 §1.00 $0.05 $43.84
Gen. Fmn. $3s31 $2.81 B3Iz (0.25) (D.15) $1.25 $3.75 5270 3045 $0.85 $1.00 $0.058 547.87

Cert. Gon. Fmn.  $36.25  52.81 §38.08 (0.29) (0.18) $1.75 8375 $270 S0.00 $0.35 $1.00 $0.05 $48.88
{"Administrative duas and {*)Industry Recovery Funds are inciuded in the base wage for all classifications, After taxing, daduct the
appropriate Administrativa Dues and Industty Recavery Funds rate per hour from thalr wages., Sand that amount, which will be Included
in lha "Composits Rate", to the Trust Fund.

NOTE: In addition the employer shall pay to the AR.C.A, Prometicn Fund ($0.15) fifteen cants per hour worked for all joumeyman
classHications. All other ciassifications at ($0.20) twenty centa per hour coverad under this Agraement. Sand that amount, which

will ba included In the *Composite Rata”, to the Trust Fund.
27

ARCA APPRENTICES INDENTURED BEFORE JUNE 1896 ARCA 98-01
MARCH. 1, 2000-AUG. 31, 2000 ’
Wwgs. V&H Taxable (CIRF) {*Dus) 401A HAW Pen. PWE Tmg. N.Psn. N.Trng Total

App. 1 45% $1271  $1.01 $13.73 (0.10) (0.00) $0.75 $300 $0.00 3000 $0.15 §0.50 $0.05 §188
App. 2 S50% $14.13  §1.13  $1525 (0.10) (0.00) $0.75 $3.00 $0.00 $6.0D 8015 $050 $0.05 $19.70
App. 3 55% $15.54 $1.24 $16.78 (0,10} (0.00) $100 $3.00 $0.00 $0.00 $0.15 $0.50 $008 $21.48
App. 4 &0% 516095 $1.35 S$18.30 (013} (0.00) $1.00 $3.00 $0.00 $000 $0.15 35050 $0.05 $23.00
App. 5 65% $18.36 $146 $1p.82 (0.18) (0.00) $100 $3.00 $000 $0.00 $0.15 $0.50 $0.05 $24.52
App. 8 T0% 51978 §1.58 $21.36 (015 (0.00) $1.00 $3.00 $O.00 $0.00 $0.15 $0.50 3005 $26.08
App. T T5% $21.19 §1.69 S$2288 (0.1%) (0.C0) %125 %300 $0.00 $000 $0.15 SD.50  $0.05 $27.83
App. 8 B80% $2260 $1.80 $24.40 (0.20) (C.00) $1.25 $3.00 $000 $0.00 $0.16 $0.50 $0.05 §$29.35
App. 9 90% §2543 $203 82746 (0.20) (0.00) $1.50 $3.00 $0.00 S000 $018 $050 $0.05 33266

App. 16 95% $26.84 $2.14 52898 (0.20) (0.00) $150 33.00 5000 §0.00 $0.15 $0.50 $0.05 §34.18

{“)Administrative dues and (*)industry Recovery Funds are Included in the base wage for all classifications. After taxing, daduct the

appropriate Administrative Dues and Industry Recovery Funds rate per hour from their wages. Send that smount, which will ba lncluded

in the "Composite Rate*, to the Trust Fund.,

NOTE: In addition tha amployer shall pay to the A.R.C.A, Promalion Fund ($0.15) fifteen cents par hour worked for all joumeyman

classifications. Al other classifications at {$0.20) Wwenty cents per hour covered undar this Agreement. Send that amount, which

will be inciudad in the "Composite Rals”, to the Trust Fund.
: 28

ARCA APPRENTICE TRAINEE WAGES 1889 ARCA 98-01
MARCH. 1, 2000-AUG. 31, 2000
was. V&H Taxable (*IRF) (‘Dus) 401A HAW Pen. PIPE Trnp. N.Pan. N.Trng Total

AT. 1 $10.80 (0.00) $10.90 (0.20) (D.D5) 5050 $3.25 30.00 $0.00 S0.50 5050 $0.05 81570
AT, 2 $12.00 $0.58 $12.58 (0.20) (0.05) 050 $3.25 $0.25 $0.00 $0.50 S050 $0.05 §$17.63
AT 3 51300 $0.58 $13.58 (0.20) (0.05) %050 $325 $0.25 $0.00 $0.50 5050 $0.05 51882
AT 4 $1400 $058 $14.58 (0.20) (0.05) §0.50 $3.25 §0.25 $0.00 $0.50 SO50 §D.O5 51942
AT. 5 $15.00 $0.90 31580 (0.20) (0.05) 5050 $3.25 $025 $0.00 $050 $050 $o.05 $20.85
Partsman $3.75 $0.00 $9.75 {0.20) (0.05) $0.00 5300 $0.00 S$0.00 $0.18 $0.00 $0.05 $12.95

(*JAdministrative dues and (*)industry Recovery Funds are included In the base wage for all classifications. After taxing, deduct the
appropriate Administrative Oues and Indusiry Racavery Funds rate per hour from thalr wages. Send that amaount, which will be included
i the "Composita Rate", to the Trust Fund.
NOTE: In addition the employer shall pay to the A.R.C.A. Promolion Fund ($0.15) fifteen cerits per hour worked for all joumayman
ciassifications. All other classifications at ($0.20) twenty cents per hour covered under this Agreement. Send that amount, which
will be included in the “Camposite Rate™, to the Trust Fund.

298
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RCA APPRENTICES INDENTURED AFTER JUNE 1928
1ARCH. 1, 2000-AUG. 31, 2000

1./-8
\pp.
\pp.
\pp.
\pp.

A\pP.

App-

App.
ApP-

App,

© o~ AW

40%
45%
Sntﬁ
5%
57.5%
60Y.
B5%
T0%
T5%

10 80%

Int. Jymn. 90%

(*)Administrative dues and {")}ind
appropriate Administrative Dues

Wwas.

$11.20
$12.1Mm
$14.13
51554
516.24
§16.85
$18.38
$18.78
$21.19
522,60

525.43

V&H

$0.90
$1.01
51.13
$1.24

$1.20

$1.38
$1.46
$1.58
$1.69
$1.80

52.03

Taxable

$12.20
$13.73
$15.25
3678
517.54
$18.30
§19.83
$21.35
$22.88
$24.40

$27.45

In the "Compasits Rate®, to the Trust Fund.

NOTE: In addition the employer shall pay to the A,
dassifications. Al other classificatons at {30.20) twanty

(IRF}
(010}
(0.10)
(0.19)
(0.10)
(0.10)
(0.15)
{0.15)
(0.45)
0.15)
(0.20)

{0.20}

(*Dus)
(0.00)
(0.00)
(0.00)
{0.00)
(0.00)
(0.00)
{0.00)
{0.00)
(0.00)
(0,00}

(0.15)

will ba inciuded in the "Compasite Rats™, to the Trust Fund.

401a HAW
$0.75 $3.00
$0.75 $3.00
$1.00 $3.00
$1.00 $3.00
$1.00 53.00
$1.00 $3.00
§1.25 $3.00
$1.25 $2.00
$1.50 $3.00
$1.50 %300
§1.00 5375

ustry Recovery Funds are included In the base wage
and industry Recovery Funds rate per mour from thelr wages, Send that amount, whi

30

LU250REFDIV
Pan, PIPE Trng.
$qo00 S0.00 3045
$0.00 $0L00 3045
s000 S0.00 $0.15
$000 S0.00 5045
soo0 S0.00  $0.15
$0.00 $0.00 5045
$0.00 $0.00 5045
sp.00 S0.00 5015
$0.00 §0.00 $0.5
$0.00 So00D 8015
$270 $0.15 $0.85

N.Pen. N. Tmng.

$0.50
$0.50
$0.50
$0.50
$0.50
50.50
$0.50
$0,50
$0.50
50.50

$1.00

$0.05
$0.05
50.05

. 50.06

£0.06
$0.05
$0.05
$0.05
$0.05
50.05

50.06

for all ciassifications. After taxing, deduct the

R.C.A. Promotion Fund (50.15) fitaen centa per hour worked for all journeyman
zants per hour cavared undar this Agresment. Send that amount, which

ARCA 9801

Total

$16.,88
$18.18
$19.98
$21.48
§$22.24
$23.00
$24.78
$26.30
$28.08
$29.60

$36.86

ch will be Included
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ARCA JOURNEYMAN SEPT. 1, 2000-FEB. 28, 2001 ARCA 9801

wos. V&H Taxable (IRF) ("Dus) 401A H&W Pen. PIPE Trng. N.Pen. N.Trng. Total

Journeyman 528,95 $2.25 $31.20 (0.25) (0.13) $1.2¢ 8375 $270 5015 S0B5 ¥ 00 50.05 $40.85
Ceant, Journ. 20,70 3225 $31.55 (0.25) (0.15) $1.75 §3.75 $2.70 S0.00 80.35  $1.00 3005 $41.55
Foraman $13.29 $2.59 S$3588 (0.25) (0.15) 51.25 $37% $270 5015 50.85 §$1.00 $0.08 $45.83
Cert. Fmn. s$3418 $2.59 $36.74 {(0.2%) (0.15) $1.758 $3.78 $270 $000 $0.35 $1.00 $0.05 $46.34
Gen. Fmn. $35.12 $2.81 339,00 (0.25) (0.15) $1.26 5375 %270 s0.15 $0.85 §1.00 $0.08 84875

Cart. Gen. Fmn. $37.13 5281 $38.54 0.25) (0.18) $1.75 $375 §$270 $0.00 3035 $1.00 5005 549.54
{*)Administrative dues and (*)industry Recovery Funds are in¢juded in the basa wage for all classifications, After taxing, deduct tha
appropriate Administrative Dues and Industry Recovary Funds rate par hour from their wagas, Send that amount, which will be included
in the "Compasita Rate”, to the Trust Fund,

NOTE: In addition the employer shall pay to tha AR.C.A. Promotion Fund ($0.15} fiftean eants per hour worked for all journeyman
classifications. Al other classifications at (§0.20) twenty cents per hour coverad under this Agreement. Send that amount, which

will be included In the *Composite Rata®, to the Truat Fund.
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ARGA APPRENTICES INDENTURED BEFORE JUNE 1998 ARCA 9801
SEPT. 1, 2000.FEB. 28, 2001
Wgs. V&N Taxable (IRF) ("Dus) 401A HAW Pen. PIPE Trng. N.Pen. N.Trng, Total

App. 1 A5% $13.03 $1.01 $1404 (070) (0.00) $0.75 $300 $000 $0.00 $0.15 $0.50  S005 518439
App. 2 50% $1448 $113 §1580 (090) (0.00) $0.75 $300 000 %000 S$015 $050 $0O5  §20.05
App. 3 56% $1592 5124 $17.16 (0.10) (0.00) $1.00 $3.00 $0.00 $000 35035 SO0  §005  S21.88
App. 4 €0% $17.37 $1.35 §1872 (015 (0.00) §1.00 $3.00 $0.00 S0.00 045 $050  $0.0S . §23.42
App. 5 65% §18.82 3146 32028 (0.15) (0.00) $7.00 $300 §0.00 $0.00 $0.15 8050 5005 $24.98
App. 6 T0% §$2027 $1.58 $21.85 (0.15) (0.00) $1.00 $3.00 $0.00 §000 $0.95 505D §0.05 52655
App. 7 75% $2171 $1.68 $23.40 (0.15) (0.00) $1.256 $3.00 $50.00 $000 015 $050 5005  $26.35
App. 8 B0% $2316 $1.80 $24.96 (0.20) (0.00) §$1.25 $3.00 $0.00 $0.00 S0.15 $0.50  §0.05  $29.91
App. 9 90% §2606 $203 $2800 (0.20) (0.00) $1.50 $3.00 $C00 $000 S0.15 5050  $0.05  $3329

App. 10 95% $27.50 $2.14 $29.84 (0.20) (0.00) §1.50 $3.00 §0.00 35000 $0.15 $0.50 $0.05 $34.B4
{"}Administrative dues and (*)}ndustry Recovery Funds ara included in the base waga for all classlfications. After faxing, deduct the
apprapfiate Administrative Dues and Induatry Recovery Funds rats per hour fram their wages, Sand that amount, which will be included
in the "Compesite Rate", to the Trusl Fund.
NOTE: In addition the employer shall pay to the A.R.C.A. Premotion Fund ($0,15) filtaan cents per hour worked for all journeyman
classifications. All other classifications st (50.20) twenty cents per hour coverad under this Agreement, Send that amount, which
wili be included in the "Composite Rate”, to tha Trust Fund.
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ARCA APPRENTICE TRAINEE WAGES 1999 ARCA DB-01
SEPT. 1, 2000-FEB. 28, 2001
wge. VAH Tuaxable ("IRF) (“Dus} 401A HRBW Pen. PIPE Tmg. N.Pen. N. Trng. Total

AT. 1 $11.40 (0.00) $11.40 (0.20) (0.05) $0.50 §$3.25 $0.00 §0.00 $0.50 8050  $0.06 $16.20
AT. 2 $12.50 $0.58 §$13.08 (0.20) (0.05) $0.50 $3.25 50253 $0.00 S$0.5O $0.50 $0.05 §$18.13
AT. 3 $13.50 $0.58 514,08 (0.20) (0.05) $0.50 325 §0.28 $0.00 S$O.50 3050 $0.05 §19.13
AT. & . $14.50 50.58 $1508 (0.20) (0.05) $0.50 $3.25 §$0.25 5000 S050 $0.50 $0.08 $20.13
AT, 5 $15.50 $0.90 $16.40 {0.20) (0.08) S$050 §3.25 5025 §0.00 §0.50 $0.50 $0.05 $21.45
Partsman $10.00 S$0.00 $10.00 (0.20) (D.OS) $0.00 $3.00 $0.00 $0.00 $0.15 §0.00 $0.05 $13.20

(*}Administrative dues and (*)industry Recovery Funds are included In the base wage for ail classificaions. After taxing, deduct the
sppropriats Adminismative Dues and industry Recovary Funds mte per hour from their wages. Send that amount, which will be included
in tha "Compesite Rate®, io the Trust Fund,
NOTE: In addiden the employer shall pay to the A.R.C.A. Promotion Fund {50.15) fifteen cents par hour worked for all journgyman
classifications. All other classifications at {§0.20) twenty cents per hour covered under this Agreement. Send that amount, which
will be inciuded in tha “Compasite Rate™, to the Trust Fund.
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\RCA APPRENTICES INDENTURED AFTER JUNE 1896
3EPT. 1, 2000.FED, 28, 2001

ApP.
app.
App.
ApP.
App.
App.
| ApP:
App.
App.
App-.

40%
45%
50%
55%
57.5%
60%
65%
0%
5%
10 80%

- B - T

int. Jymn. 90%

(MAadministrative dues and (")industry Recovery Funds
appropriata Administrative Dues and Indusiry Recovery

wgs.
511.58
$13.03
$14.48
515,82
315,85
$17.37
$18.82
$20.27
321.71
§23.16

$208.08

VBH

$0.90
$1.01
$1.13
$1.2¢
$1.28
$1.35
$148
$1.58
§1.69
$1.80

§2.03

Taxable
$12.48
$14.04
$15.80
$17.18
$17.84
$18.72
$20.28
§$21.84
$23.40
$24.98

$z28.08

in the "Compasite Rate™, to tha Trust Fund,
NOTE: In addition the employer shail pay to

classifications. All cther dlassifications at (

{"IRF)
(0.10)
{0.10)
(0.10)
{0.10)
{040y
(0.45)
{0.15)
(0.15)
(0.15)
(0.20)

(0.20)

Dus) 401A

(0.00) $0.75
(0oD) 5075
(0.00)  $1.00
(0.00)  S1.00
©.O00)  §1.00
(0.00)  §1.00
©.00) $1.25
(0.00) §1.25
(0.00) $1.50
(0.00) $1.50
(015}  $1.00

H&W
53.00
$3.00
$3.00
53.00
$3.00
$3.00
$3.00
$3.00
$3.00
$3.00

53.75

LU250REFDIV

Pean.
50,00
30,00
$0.00
50.00
$0.00
$0.00
§0.00
$0.00
§0.00
$0.00

1270

PIPE Trng.

$0.00
$0.00
$0.00
50.00
$0.00
30.00
$0.00
$0.00
$0.00
$0.00

5018

$0.15
$0.15
$0.15
$0.15
$0.15
$0.15
$0.15
$0.15
$0.15
£0.15

30.88

are included In the base wage for all classifications

will be ineluded in the “Cemposite Rate”, to the Trust Fund,

a0

N. Pen.

$0.50
50.50
$0.50
$0.50
§0.50
$0.50
$0.50
50.50
$0.50
50.50

$1.00

N. Trng.

$0.05
£0.05
$0.05
$0.05
$0.05
£0.05
50.08
$0.05
$0.05
$0.05

$0.05

ARCA 98-01

Total
$16.93
§18.49
$20.30
$21.86
$2264
$23.42
$25.23
$20.79
928,80
$30.18

$3758

. After taxing, deduct the
Funds rate per hour fram their wages. Send that amount, which will ba included

the A.R.C.A. Promation Fund ($0.15) fifteen cants per hour worked for all journeyman
$0.20) twenty cents per hour covered under this Agreement. Send that amaunt, which
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ARCA JOURNEYMAN MARGH 1, 2001-aUG, 31, 20M ARCA 9801
was. Vv&H Taxable (IRF) {*Dus) 401A HAW Pen. PIPE Trng. N.Pen. N.Trng. Total
Journeyman $2088 $2.28 $31.90 (0.25) (0.18) §1.25 5375 §2.70 %015 $0.85 $1.00 SD.05 $41.85
Cert. Journ. $3040 $225 $3285 (0.25) (9.18) $1.75  $AT5  §270 $000 $0.35 §1.00 S0.05 34225
Foreman $24.10 $2.59 $36.80 (0.25) (0.18) $1.25 8275 $270 $015 S085 $100 $0.05 54644
Cert. Fmn. s14.96 8259 $37.55 (025 (0.18) $1.75 8375 §270 §0.00 5035 $1.00 $0.05 3547.15
Gen, Fmn. s3708 Sz.8% $3887 (0.25) (0.18) 3125 S375 3270 $0.15 $0.85 $1.00  30.05 34962

_Cert. Gen. Fmn.  $36.00 $2.81 $40.81 (0.25) (0.15) $1.75 $3.75 $270 §0.00 $035 $1.00 $0.05 35041
{(")Administrative dues and (")industry Recovery Funds are Included in the base wage for all classifications. After taxing. deduct the
appropriate Administrative Dues and Industry Recovery Funds rate per hour from thelr wages. Send that amount, which will be included
in the “Composite Rate”, to the Trust Fund.

NOTE: In addition the employer shall pay o the A.R.C.A. Promotion Fund ($0.18) fifteen cents per hour worked for alt jcumeyman
dlassifications. Ali other classifications at ($0.20} twenly centa per hour covered undar this Agreement. Send that amount, which
will be Included In the "Composite Rate, to the Trust Fund.

27

ARCA APPRENTICES INDENTURED BEFORE JUNE 1996 ARCA 98-01
MARCH 1, 2001-AUG. 31, 2001
.« Wgs. V&H Taxable (CIRF) (*Dus) 401A HAW  Pen. PIPE Tmg. N.Pon. N.Trng. Total

App. 1 45% $1334 $1.01 $14.36 (0.10) (0.00) $075 §3.00 3000 $000 $0.15 050  $0.05 §18.80
App. 2 50% $1a.83 $113 31585 (0.10) (0.00) $O.75 5300 $0.00 $0.00 S0.45 050 3005 52040
App. 3 35% $16.31 $1.24 $17.55 (0.10) (0.00) $1.00 $3.00 $0.00 $0.00 $0.15 $050  §0.05 $22.25
App. 4 60% $17.79 $1.35 $10.14 (0.15) (0.00) §$1.00 $300 $0.00 $O00C $0.15 3050  $0.05 $23.64
App. 5 65% §19.27 $1.48 $2073 (015 (0.00) $1.00 300 $000 $000 $0.15 3050  $0.05 §25.43
App. B T0% $2076 $158 $2234 (015 (0.00) $1.00 $300 $000 $0.00 §0.15 $0.50  $0.08 $27.04
App. T 75% s2224 §1.68 $2393 (0.15) (0.00) §$1.28 $300 $0.00 $0.00 $0.45 5050  $0.05 $28.88
App. 8 80% $2172 §1.80 $20.52 (0.20) (0.00) §1.26 $300 $0.00 $000 $0.15 5050  §0.05 $30.47
App. 9 90% §26.69 $203 52872 (0.20) (0.00) $1.50 $3.00 §0.00 $0.00 $0.15  S0.50  $0.05  $33.92

App. 10 95% $28.17 $2.14 53031 (0.20) {000y 5150 $3.00 3000 50,00 S0.15 $0.50 $0.05 §3s.51
(")Administrative dues and (*)indusiry Racovery Funds are inciuded in the base wage for all clansifications. After taxing, deduct the
appropriate Administrative Dues and Industry Recovery Funds rate per hour from their wages, Send that amount, which will be Included
in the "Compasite Rate”, to the Truat Fund.
NOTE: In addilion the employer shall pay to the A.R.C.A, Premotion Fund ($0.15) fifteen cents per hour worked for all joumeyman
clasaifications, All other classificalions at ($0.20) twenty cents per hour covered under this Agreament. Send that amount, which
will be Included in the "“Composite Rate”, to the Trust Fund.

28

ARCA APPRENTICE TRAINEE WAGES 1999 ARCA 98-01
MARCH 1, 2001-AUG. 31, 2001
Wgs. V&H Taxable ("IRF) (*Dus) 401A Haw Pen. PIPE Tmg. N.Pen. N.Trng. Total

AT. 1 $11.80 (0.00) $41.80 (0.20) (0.05) §0.50 $325 $0.00 $0.00 5050 80,50 S0.05 $1670
AT. 2 $13.00 $0.58 $13.58 (0.20) (005) $0.50 $3.25 5025 $0.00 S0.50 $0.50 §0.05 §18.83
AT. 3 $14.00 $0.58 $14.58 (0.20) (0.05) S0.50 §3.25 5025 §0.00 $0.80  $0.50 $0.05 §19.63
AT 4 $15.00 $0.58 $1558 (0.20) (005 5050 §3.25 3025 SO0 080 $0.50 $0.05 §$20.83
AT S $15.50 $0.80 §$16.40 (0.20) (0.08) $0.50 S$3.25 $025 §0.00 §0.50 5050 30.05 $21.45
Partsman $10.25 $0.00 $10.25 (0.20) (0.05) 50.00 $3.00 $0.00 $0,00 $0.15 $0.00 $0.05 $13.45

{*}Administrative duas and {*)industry Racovery Funds are included in the base wage for all classifications. After taxing, deduct the
appropriata AdminlaTative Dues end Industry Recovery Funds rate per hour from their wages. Send that amount, which wili be Included
in the “Composite Rate®, to the Trust Fund.
NOTE: In addition the employar shall pay t the A.R.C.A. Promotion Fund ($0.15) fifteen cents per hour worked for all joumeyman
classifications. All other classifications at (50.20) twenty cents per haut covered under this Agreement. Sand that amount, which
will be included in the *Compaosite Rata”, to the Trust Fund.

29
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\RCA APPRENTICES INDENTURED AFTER JUNE 1986
AARGH 1, 2001-AUG. 31, 2001

\pp. 1 0%
Apg. 2 45%
app. 3 50%
app. 4 55%
App. 5 57.5%
App. B 60%
App. T 85%
App. 8 T0%
app. 9 T5%
App. 10 B80%
Int. Jymn. 90%

{")administrative dues and (*)Industry Recovery Funds
approprista Administrative Ques and Industry Recovery

Wgs.

$11.86
51334
$14.83
$16.1
5$17.05
$17.79
$19.27
$20.78
$2224
$23.12

$20.69

VaH

$0.80
$1.01
$1.13
§1.24
$1.29
$1.35
§1.48
51.58
$1.69
$1.80

§2.03

Taxable
512.76
$14.36
$15.05
$17.55
$18.34
$19.14
§20.74
$22.33
$23.93
$25.52

$28.71

in the, *Composite Rata™, o the Trust Fund.

NOTE: |n additon the ampioyer shali pay to the A.
classifications, All ather classifications at ($0.20) twenty can

("IRF)
(0.10)
(0.10)
(0.10)
(0.10)
(0.10)
{0.15)
{0.15)
(0.15)
(0.15)
(0.20)

(0.20)

are ingl

(*Dus)
(0.00)
(0.00)
(0.00)
(0.00)
(0.00)
{0.00)
{0-00)
(0.00)
(0.00)
{0.00)

(0.15)

will be included in the "Composite Rate", to the Trust Fund.

401A HAW
$0.75 53.00
$0.75 $3.00
$1.00 33.00
%$1.00 $3.00
51.00 $3.00
$1.00 $3.00
$1.25 $3.00
5125 $3.00
$1.50 §3.00
$1.50 %300
$1.00 $3.7%

30

LUZS0REFDIV
Pon. PIPE Trng.
s0.00 $0.00 5015
$0.00 S0.00 $0.18
$0.00 50,00 $0.15
$0.00 %000 3015
$0.00 $0.00 $0.15
50,00 S000 50.15
$000 $0.00 3015
$000 $0.00 $0.45
$0.00 $0.00 50.15
s0.00 S000 5015
$2.70 $0.15 50.85

N. Pen. N.Tmg.

$0.50
$0.50
$0.50
$0.80
$0.50
$0.50
$0.50
50.50
$0.50
50.50

£1.00

§0.05
$0.05
30.08
$0.05
$0.05
$0.05
$0.05
$0.08
$0.05
$0.05

£0.05

udad in the basae wage for all ciassifications. Afer taxing, deduct the
Funds raks per hour from their wages. Send that a

R.C.A. Promotion Fund {§0.15) fifteen cents par hour worked for all joumsyman
ts per hour cavared under this Agreament. Sand that amount, which

ARCA 5801

Total

$17.21
$18.80
$20.65
$22.25
323.04
$23.84
$25.69
$27.28
£28.12
san.72

$3B.29

maunt, which will ba Included

PAGE 11



