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AGREEMENT

THIS AGREEMENT Is made effective and entered into as of this 1* day of April,
2005 by and between the LABOR RELATIONS DIVISON OF THE MARYLAND CHAPTER OF
THE ASSOCIATED GENERAL CONTRACTORS OF AMERICA, INC., hereinafter referred to as
the Labor Relations Division, acting as the Collective Bargaining Agent for the Contractors
who have given the Labor Relations Division written authorization to represent them for
purposes of collective bargaining with the Unlon, said Contractors being referred to
hereinafter both coilectively and individuaily as the “Employer”, "Employer Contractor”, ot
“Contractors”, and THE MID-ATLANTIC REGIONAL COUNCIL OF CAhPENTERS -
BALTIMORE DISTRICT, AFFILIATED WITH THE UNITED BROTHERHOOD OF CARPENTERS
AND JOINERS OF AMERICA, AFL-CIO, on behalf of itself and its member Local Unions,
referred to herelnafter as the “Union”.

ARTICLE 1
Purpose and Object

The purpose and object of this Agreement is to establish _and maintain wages,
hours and working conditions for the work covered by this Agreement, to prevent strikes
am_:l lockouts, to insure the peaceable adjustment and settlement of an;' e;nd all
grievances, disputes or other differences which may arise betw;ae_;n the parties as such, or
between them as Employer and Union and to provide for the aldjustment of disputes
between the trades and jurisdictional disputes, .

ARTICLE 11
Principles

Sectlon 1. The Labor Relations Division, on behalf of such indlv.i.dual C;)ntractors
who have glven written authorizatlon to the Labor Relatiﬁn_s Dlvision ‘to represent tl:'tem
for the purpose of collective-bargalning with the Unlon hereby recognizes the Union as
the exclusive Collect}ve Bargaining Representative for all of their Employees covered by
this Agreement for all purposes of collective bargaining. The Unipn recognizes the Labor
Relations Division as the excluslve Bargaining Re_preseptative fbr all Contractors who
have given the Labor Relations Division written authorizat}on to ‘reprelsent them for
purposes of collective bargaining w{th the Union. In the event‘an I_Employ_re.r withdraws its

authorlzation for the Labor Relations Division to represent it for purposes of collective



bargaining during the existence of this Agreement, it shall nevertheless be bound by all of
the pravisions found herein for the duratlon of this Agreement.

Sectlon 2. It shall be a condition of employment that all Employees covered by
this Agreement, who are members of the Union in good standing on the execution date of
this Agreement, shall remain members In good standing and those who are not members
on the execution date of this Agreement shall on and after the seventh (7} day following
the execution date of this Agreement remaln members In good standing In the Union. It
shall also be a condition of employment that all Employees covered by this Agreement
who are hired on or after its execution date shall on and after the seventh {7 day
foliowing the beginning of such employment, become and remain members In good
standing in the Union. \ )

Secticn 3. The Business Representatives of the Unlon shall have the right to
Interview Employees covered by this Agreement during working hours. Sald Buslness
Representatives of the Union shall comply with geﬁeral conditions on the job regarding
passes, entrance'to be used, etc.

Section 4. The ambunt and character of work demanded of the Employees
covered by this Agreement by the Employer or his representatives shall not be
unreasonable nor shall it be restricted by the Union, its representatives, officers or

members.

ARTICLE IIX
Territory

Section 1. The Baltimore District services and the terms of this Agreement shall
appl-y in full within the following boundaries in the State of Maryland:

From the Point of Rocks, golné in a southeasterly directlon to
the Montgomery County Line thence in a northeasterly
directlon aleng the ‘County Line to Frederick County to Route

27. Thenin a southeasterly direction fol-lowing thé County Line
of Howard and Montgomery Counties through to Priest Bridge;
northeast to Route 3 and the Patuxent 'River; beginning at
Route 3 and the Patuxent River, north on Route 3 to the

junction of Benfleld Road, then right on Benfield Road to the



junction of Jumpers Hole Road, left on Jumpers Hole Road to
the junction of Ritchle Highway, teft on Ritchie Highway to the
junction of Route 100, right on Route 100 to Route 177 and
continuing in an easterly directlon on Route 177 to Gibson
Island and on to Elkton; then north to the Pennsyilvania State
Line, and continuing upon the Pennsylvania State Line until it
meets the west line of jurisdiction at Washington County. Then
going in a southerly direction along the County Line to the
Boundary Line between West Virginia and Marytand, then
following this the Maryland State Boundary Line of West
Virginia to the Point of Rocks.,

Section 2. The Baltimore District services and the terms of this Agreement shall

apply in full in the following counties within the State of West Virginia:

Berkeley, Grant, Hampshire, Hardy, Jefferson, Mineral, Morgan
and Pendleton,

Section 3. The terms of this Agreement for Miliwrights oniy shall

apply in the following countles within the State of Virginia:

Arlington, Frederick, Clarke, Loudoun, Shenandoah, Warren,
Fauquier, Page, Rappahannock, Prince William, Fairfax,
Culpepper, Stafford, Orange, Spotsylvania, King Alexandria,
and Falls Church.

ARTICLE IV
Trade Autonomy and Jurisdiction

Section 1, The provisions of this Agreement shall apply to all of the work that is
described in Sections 2, 3, 4, and 5 of this Article and work that is described in Articles
XV, X1 and XVIII of this Agreement aﬁd only Employees covered by this Agreement shall
be employed by the Employer to perform said work. -

Section 2. The trade jurisdiction of the Union consists of the milling, fashioning,
joining, assembling, erecting, fastening or dismantling of all material of wood, plastic,
metal, fiber, cork and composition, and all other substitute materials and ali work

connected with the installation of stere fixtures, glass shelving and component darts. The



Union’s jurisdiction .alse includes handling, .erecting, installing,- and dismantling of
machinery and equipment and the manufacturing of all materials where the skil,
knowledge and training of .the Carpenters or loiners are required, either through the
operation of machine or hand tools, either at the job slte or in production shops, mills
and factories.

Section 3. The Union’s claim of jurlsdiction, extends over the followlng divisions
and subdivisions of the carpentry trade: Carpenters and Joiners; Timber Men and Core
Drillers; Shipwrights; Boat Bullders; ‘Ship Carpenters; Joiners and Caulkers; Cablnet
Makers; Bench Hands; Stair -Builders - be they wood, iron, aluminum or any other
compositions; Mili Men; Wood and Resiflent Floor Layers and Finishers; Carpet Layers;
Shingler; Siders; Insulators; Acoustics and Drywall Applicators; Spackling of all surfaces
where adhesive materials are used; and all drywall polnting, tap'lng and finishing; Shorers
and House Movers; Loggers, Lumber and Sawmill Workers; Furniture Workers; Reed and
Rattan Workers; Shingle Weavers; Casket and Coffin Mskers; Box Makers; Railroad
Carpenters and Car Builders; and all those engaged In the operation of woodworking or
other machinery required in fashioning, milling or manufacturing of products used In the
trade or engaged as helpers to any of the above divisions or subdivisions, and the milling
or manufacturing of products used in the trade or engaged as helpers to any of the above
divisians or subdivisions, and the sandblasting, handling, erecting and installing of any
form{s} or material in any of the above division or subdivisions of the trade, including
burning, welding, tigging and the use of any instruments or tools for layout work
incidental to the trade. When the term “Carpenter and Joiner” is used, it shall mean all
the subdivisions of the trade. o

Section 4. The Employer recagnizes the Unjan as the exclusive representative of
alt its Employees (and the provisions of this Agreement shall cover) for all prefabrication,
inﬂal!afion, erect.lon, Eon;truaion and completion of the following work, which shall be
assigned to and parformed by Journeymen Lathers and Apprentices: the prefabricating,
erecting, éaﬁstructfng, fnstéllfrig and completiné of all light iron constfuction, furring,
making and erecting of brackets, clips and hangers, wood, wire a‘nd metal lath;

plasterboard er veneer plasterboard to and which plaster-type materials are applied;



corner beads, all floor construction; arches erected for the purpose of hoiding plaster,
cement and concrete.

All carrying bars, purlins and furring, regardless of size, light Iron and metal
furring of all descriptlions such as rods, channels, flat iron and nailock, screw lock,
pomeroy, T-bar, H-bar, Z-bar, metal splines and other ceiling bars or systems for the
receipt of metal lath, rock lath, and all light iron and metal studs, sucH as Stran Steel,
Penn Metal, Soule, Truscon, or cther trade names of metal studs, no matter who the
manufacturer, when such studs are-to receive metal lath or rock lath or other material for
the application of plaster or other sprayed on wet material; and all other light iron furring
erected to recelve lath, plaster-type materials and veneer plasterboard.

The nailing, tying and fastening of all wiring and metailic lath such as wire cloth,
wire mesh, expanded metal lath, hy-bid and flat expanded metal lath and wire of all
descriptions as well as the placing of all hangers to support suspended ceilings or any of
the above types of light iron and metal furring which receive lath and plaster-fype
materials; the placing of all types of floor lath, such as hy-bid lath, paperback steeltex
floor lath, Penn Metal rib, etc.

The tying, nailing, clipping or fastening of all types of lath, regardless of size, such
as wood lath, plasterboard, button board, flaxilinum board, blshopric, celetex, gypsum
lath, rock lath-or any and all other types of material erected to receive or hold plaster-
type materials.

The erection of all metal plastering accessories such as metal corner beads, door
and window casing beads, metal picture mold, metal chair rail, metal base and base
screed, and any and all other plastering accessories which are covered and/or serve as a
ground, guard, or screed for plaster-type materials.

Section 5. This International Union has jurisdiction in the following work and
such other work as it may herelnafter acquire.

The trade or work jurisdiction of this International Union, which includes &l work
reclted in the ariginal charter of the International Association of Marble Workers granted
from the American Federation of Labor on January 11, 1902, in addition to ali work

Included in a new charter issued to the International Association of Marbie, Slate and



Stone Polishers, Rubbers and Sawyers on February 2, 1917, in addition to all work
Included in a new charter issued to the International Association of Marble, Siate and
Stone Polishers, Rubbers and Sawyers, Tile and Marble Setters Helpers on July 21, 1921,
in addition to all work included in a new charter issued to the International Association of
Marble, Slate and Stone Polishers, Rubbers and Sawyers, Tile and Marble Setters Helpers
oh May 25, 1931, in addition to all work included In the orfginal charter of the
International Association of Granite Cutters granted by the decisions of the American
Federation of Labor on November 15, 1881, and all work granted by the decislons of the
Amerlcan Federatlon of Labor and its affiliated departments and as a result of declsions of
public and private tribunals and as a result of trade or area practice or as a result of
organization and Collective Bargalning Agreements historically and traditionally exercised
by the International Union,

a. Its Polishers and Rubbers shall polish, rub and clean all marble. stone,
slate and glass, and all compositions and imitations that require the same process of
finishing required in polishing, rubbing and cleaning marble, stone or slate; this work
applies to shop and bullding, hand and machine.

b. Sawyers shall run all gang, cable and diamond saws, set all blocks in
gangs, and hammer and set all saws.

e. Marble Finlshers work shall inctude but not be limited to, all utility
work, such as loading and unloading trucks and shop machines, operating cranes and
derricks, performing ail rigging, the handling of all materials that may be needed for the
installation of such materlals, and such work that has historically and traditionally been
the work of the Marble Finisher.

d. Tile i:inishers work shall include but not be limited to all cleaning,
grouting and palishing of all tile, handiing all sand, cement, time, tile and all other similar
materials that may be used in the installation, repair and maintenance of tile and/or
similar materials. Finishers shall fill all joints and volds regardless of method on all tlle
work, particularly and especially after installation of said tile work. Tile Finlshers shall
also apply any and all protective coverings to all types of tlle installations. These types of

protective coverings will include but not be limited to all soap compounds, all types of



paper products, all types of wvarnishes and lacquers, all types of tapes and all
polyethylene coverings, including all néw types of products that may be used for the
protection of tile installation.

e. The work performed by Terrazzo Flnishers shall include, but not be
limited to ail handling of sand, cement, lime terrazzo and all other materials that may be
used in the installation of terrazzo and all similar materials, the distribution by hand or by
use of any power driven equipment of the above materials, Rubbing, grinding and
cleaning, polishing and sealing Marble Mosaic and Terrazzo floors, and wainscoating,
curbs, steps, and base, including but not limited to Magnesite Terrazzo, Dex-o-tex
Terrazzo, epoxy matrix terrazzo, aggregate, rustic or rough washed for exterior or
interior of buildings placed either by machine or by hand and any other kind of mixtures
of plastics composed of chips or granules of marble, granite, blue stone enamei, mother
of pearl, quartz, ceramic colored quartz and rubber, neoprene, vinyl, magnesium chloride
or any other resinous or chemical substances used for seamless flooring systems, or any
substances therefore when run on the building by hand or machine, any new method of
instatlation such as caulking and sealing with all new terrazzo material, also acid etching
of new or old surfaces, also all priming for instaliation of new materials in the installation
of the above materials.

f. Machine Stone Warkers, Rubbers and Helpers are limited to work on
cut stone cast and artificial stone used for exterior and construction. The work consists
of all sawing, bed and hand rubbing, operating of cranes, tool grinding, and the handling
to the shipping point. The woerk on cut cast stone consists of all molding, mixing, pouring
and rubbing and handling to the shipping point and tool grinding.

g. The Cemetery Stone Handlers, Erectors and Granite Helpers include
crane and derrick operators, hook-up men, drillers, yard and shop helpers, bed setters
helpers, sawyers helpers, erectors, drivers, erectors helpers, who handle stone in the
granite cutting yards and cemeteries.

h. Granite Cutters and Polishers work shall include but not be limited to
all work in the granite industry such as cutting, carving, dressing, drafting lettering, sand

blasting, sawing and setting all granite (natural and artificial, interior and exterior)



bluestane and hard stone on which granite cutters tools are used. This Iincludes from the
roughest of street work, seam-faced and rock-faced ashlar, to the finest of moulded work
carving, statuary machine cutting turning, rubbing, polishing or dressing, all lettering
{hand marked and “Space Write” wherever possible), sand blasting, including work of
preparing and placing of composition necessary, sawing and setting of any kind of granite
{natural and artificial), bluestone, and other hard stone, on which granite cutting tools or
machines are used, including flame burning torches and guillotines, and making up,
sharpening or dressing said tools elther by hand or machine; all designing, drafting,
making patterns, shop cards, diagrams used in connection with the granite Industry; also
all jointing of bluestone In building work, street work, flagging, or any other work in
which bluestone is used, and all other workers connected Qvith the granite industry. The
International Union shall have the authority to establish additional general or special
fine 10 ideniily and
maintain the skills within the work jurisdiction of the International Union.

ARTICLE V
Apprenticeship and Tralning

Section 1. There has been established a Baltimore Carpenters Joint
Apprenticeship and Training Fund for the purpose of training Journeymén and Apprentices
covered by this Agreement. The Fund is governed in accordance with the terms and
provisions of an Agreement and Declaration of Trust, wHich are deemed to be
incorporated herein.

Section 2. The terms and conditions of employment for Apprentices and the
schooling of all Apprentices covered by this Agreement shall be determined by the
Baltimore Carpenters Joint Apprenticeship Committee and approved by the Trustees of
the Fund In accordance with the provisions of the governing Agreement and Declaration
of Trust of the Apprenticeship Fund, except as provided in this Agreement.

Section 3. Apprentices may be utilized by an Employer to the extentof a 1 to 1
ratio, but on_Iy when approved by the Baitimore District Office.

Section 4. All Apprentices must register with the U.S. Department of Labar,

Bureau of Apprenticeship and Training.



Section 5. The Employer shall hire one (1) Apprentice out of every five
Employees covered by this Agreement. In the event that an Employer does not have 1
Apprentice out of each 5 Employees, if the Apprentices are available, he will be required
to hire additional Apprentices as required without discharging Journeymen working on the
job site,

Section 6. No Millwright Apprentice shall be required or permitted to work during
a time which will interfere with his attendance at school. As will be noted elsewhere in
this Article, schooling for Apprentices covered by this Agreement will be during the
regular work day and most Apprentices will be released from work and paid by the
Employer for the hours they are attending school. However, from time to time, some
Apprentices will be working on shift work and will not be working during school hours.
Those Apprentices shali have the option of working regularly at their jobs at their regular
wages for all hours worked and attending school on their own time without receiving pay
therefore, or taking time off from work on the night before, or the night of, the day the
attend school; provided that each Apprentice shali choose which option he prefers when
he commences such shift work and the option he chooses shall remain in effect for the
duration of his shift work.

ARTICLE VI
Hours of Work

Section 1. The regular wor1-< 'week shall be from 7:00 A.M. Manday thru 5:00 P.M.
Friday. The regular work day is to consist of eight (8) hours. An Employer may be
granted the right, by receiving prior written approval from the District Manager of the
Baltimore District, to work its Employees en the basis of a four {4) day work week, each
work day consisting of ten {10) working hours. Such a four day/tenAhour work schedule
shall be at the straight time rate of pay for work performed Monday through Thursday,
exclusively. Except as provided in Section 3 below, in the event a four (4) day, ten (10)
hour work schedule is utilized all work performed on Friday or Saturday will be paid at
one and one-half {1¥2) times the stralght time rate of pay.

Section 2. All work performed on Sundays and Holidays will be paid at double the

straight time rate of pay. All work performed on Saturdays and in excess of eight (8)



hours on regular work days shall be paid at one and one-half (1'2) the straight time rate
of pay.

Section 3. In the event an Employee Is unable to work forty (40) hours in any
given work week, excluding holidays, the followlng Saturday may be used as a make-up
day. The following Friday shall be the make-up day when a four (4) day, ten (10) hour
work schedule is being utilized provided that If Friday cannot be utilized the following
Saturday may be used as the make-up day.

Al make-up hours worked on Saturday {(up to 40 hours) shall be pald at the
stralght time rate of pay. When a make-up day is implemented, it must be scheduled for
a minimum of elght (8) hours (ten [10] hours if a four [4] day, ten [10] hour work
schedule is being utitized), weather permitting.

Section 4. Any Employee required to work during his normal lunch period shall
be allowed time to eat later in the day, without loss of pay.

Section 5. A ten {10) minute break shall be allowed on the job at the place of
work between the hours of 8:30 A.M, and 10:30 A.M, each day without loss of pay. A
break also shall be allowed on jobs which are working a night shift and such break shall
be at the place of wark and at a mutually agreeable time. Tt is clearly understood that
the Supervisor on the job shall designate one Employee to service each crew.

ARTICLE VII
oOvertime and Holidays

Section 1. All work performed on Sundays and any of the following holidays shall
be pald for at double the straight time rate of pay: New Year's Day, Memorial Day,
independence Day, Labor Day, Thanksgiving Day, and Christmas Day. In the event that
a holiday falis on a Saturday, it shall be observed on the Friday before the holiday. If a
holiday falls on a Sunday, it shall be observed on the following Monday. In no event will
any of the above listed holidays be recognized as such more than one day per year.

Section 2. Alt overtime hours, exclusive of time worked on Sundays or holidays
shall be paid at one and one-half (1%2) times the straight time rate of pay.

Section 3. When Employees are required to work in excess of two (2) hours
overtima, a thirty-minute break, with pay, will be allowed. At the end of six (65 hours of

overtime work, a fifteen-minute break will be allowed with pay. For each four {4) hours

10



thereafter Employees will be given fifteen minutes break time. These breaks will in rno
way result in any loss of pay to the Employees.

Section 4. Each Employee who Is called upon to work overtime shall be given a
rest perlod of eight (8) hours off from work after sixteen (16) consecutive hours on duty,
lunch breaks and rest breaks inciuded. If an Employee is required to work overtime in
excess Of sixteen (16) consecutive hours on duty, the Emplovee shall be paid at the rate
of time and one-half as provided in Section 2, above, until the Employee receives an
eight (8) hour rest period.

ARTICLE VIII
Shift Work

Section 1. When shift work s required, the day shift will work eight (8) hours for
eight (8) hours pay, the swing shift will work eight (8) hours for eight (8) hours pay and
the graveyard shift will work seven (7) hours for eight (8) hours pay. The only exception
to this rule is upen request by an Employer and after investigation by the Baltimore
District Office, where it is not feasible to work during normal working hours the rate of ~
pay shall be the same as that for day work. Work will not be considered as shift work
unless it continues for at least three {3) consecutive work days.

Language pertaining to Millwrights only:

When two (2) ten {10) or twelve (12} hour shifts are worked, the second shift will
be considered the graveyard shift,

ARTICLE 1X
Wages

Section 1. During the term of this Agreement, the straight time hourly wage rate
for ali Journeymen Carpenters, Pile Drivers, Millwrights and Machinery Erectors who are
covered by this Agreement shall be that specified in Appendix I to this Agreement.

Section 2. All Carpenter, Pile Driver and Floor Layer persons who are enrolled in
an Apprenticeship Pregram Plan A sponsored by the Trustees for the Baltimore
Carpenters Joint Apprenticeship and Training Fund and;

All Millwright persons whe are enrolled in an Apprenticeship Program sponsored

by the Trustees of the Baltimore Carpenters Joint Apprenticeship and Training Fund, shall

be paid as follows:

11



1" Year of Apprenticeship - 50% of the wage set as in Appendix 1, Schedule C

of this Agreement. It is agreed that no pension or severance and annulty fringe benefit

payment or vacation deduction shall be made on 1® year Apprentices.

2™ Year of Apprenticeship - 60% of the wage set as In Appendix I, Schedute C
of this Agreement.

3" Year of Apprenticeship - 70% of the wage set as in Appendix I, Schedule €
of this Agreement.

4" Year of Apprenticeship - 85% of the wage set as in Appendix 1, Schedule C

of this Agreement.

All Carpenter, Pile Driver and Floor. Layer Persons who are enrolled in
Apprenticeship Program Plan B, sponsored by the Trustees of the Baltimore Carpenters
Joint Apprenticeship and Training Fund, shail be pai;:l as follows in Appendix I, Schedule
C, to this Agreement, .

| Section 3. During fhe term of this Agreement, Carpen.ter Foremen shall be paid
one dollar ($1.06) per hour more than Journeyman haourly rates set forth in Appendix I,
Schednljle A, of this Agreement as their straight time hourly wage rate and shall be
guaranteed forty {40) hours of pay per week, Including holidays, provided that they
report for work on working days and also provided that thé job lasts five (5) days or
more. If 3 job ends before the last day of a normal work week, the foreman wiil be paid
only for hours worked during that week. Millwright Foreman shall be paid one dollar and
twenty-five cents ($1.25) per hour more than the Journeyman hourly rates set forth in
Appendix I, Schedule B for Millwrights.

Section 4. During the term of this Agreement, Carpenter General Fareman shall
be paid two dollars {$2.00) per hour more than the Journeyman hourly wage rate set
forth in Appendix I, Schedule A of this Agreement as their straight time hourly wage rate
and shall be guaranteed for‘-t_y- {40} hours per week includin.g holidays, provided that they
report to work on working days and also provide.:d that the job iasts for five {5) days or
more. If a job ends before the last day of a normal work week, the foreman will be paid

only for hours worked during that week. Millwright General Foreman shall be paid two

12



dollars and twenty-five cents ($2.25) per hour more than the Journeyman hourly rates
set forth in Appendix I, Schedule B for Miflwrights. .

Sectlon 5. Whenever the work force on a job exceeds thirty (30} Employees
(excluding Foremen) who are covered by this Aéreement, a general foreman shall be
designated by the Employer.

ARTICLE X
Stewards

Section 1. The Baltimore District shall place and replace Stewards on all jobs at
Its discretion. A Steward shall not be permitted to act as a foreman, general foreman or
other Supervisor; nor shall a Steward receive any wage or other compensation other than
that provided for under the terms of this Agreement, A Steward must be a member In
good standing in the Union. The Employer shall report the starting or restarting of each
job to the Baltimore District Office before starting to work, so that the Union may have
adequate time to place a Steward.

Section 2. The Steward shall remain on the job all hours that carpentry work is
being performed. If a job is shut down, he shall be the first person reemployed. He shali
be allowed sufficient time to perform his duties as prescribed in the General Working
Rules of the Unicn. He shall not be discharged because of his activities In enforcing the
Union's Rules. A Business Representative must be notified and consulted in all instances
before a Steward is removed from the job, The Steward must be a competent mechanic
for the classifications of carpentry work to which he is asslgned, ctherwise he is subject
to discharge in which event his vacancy as Steward shall be filled by a Business
Representative.

Section 3. It shall be the duty of all Stewards to examnine the work cards of
Empioyees performing work covered by this Agreement.

Section 4. Should any Employee be taken sick or meet with an accldent while
working on any job, the Steward shall take care of his tools during his absence and notify
the office of the Union at once regarding the incident. Any loss of time or other expenses

incurred by the Steward must be pald by the Employer, if found to be correct.
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ARTICLE XX
Employer’'s Responsibilities

Section 1. All Employers will be required to furnlsh an ample waterproof tool
hause, to be used exclusively by Employees covered by this Collective Bargaining
Agreement, properly locked, as suitable quarters for Employees to eat their lunches In
and to keep their clothes in; the same to be heated in winter months, The Employer
shall provide on or near the job suitable sanitary toilets In accordance with the faws of
the Board of Health. Ice water is to be furnished by the Employer from April 1* to
November 1%, and individual cups to be furnished by the Empioyer, also water on the job
at all times.

Sectlon 2. The Employer shall relmbursé each Employee for any of his tools or
clothing which are destroyed on the project site by fire or other acts of God or which,
while the project Is not operating, are stolen by forced entry on the project site. A forced
entry shall be reported by the Steward within thirty (30) minutes after starting time.
Provided that the Employer has complied with the above Rule, or designated ancther
area, he shall be liable for an Employee’s loss only If it occurs while such tolls or clothing
are in the tool shed or tool room or other designated area. Each Employee shall furnish
the Employer or hls agent with a properly sworn statement of joss within forty-eight (48)
hours, The Employer shall make reimbursement within one (1) week after receiving a
sworn statement of loss. The Employer’s liability shall be limited to not more than
$800.00 for any single loss of or injury to tools. It is the Employer’s responsibility to post
a reasonable list of persenal hand tools In a conspicuous place on the jobsite. Each
Journeyman Carpenter employed on that jobsite wlill be expected to furnish the hand
tools on the posted list. The Employer may periodically update the list, provided it is
done in a reasonable manner. In the replacement of personal hand tools which are
destroyed or stolen, the Employer will only be responsible for the replacement of those
too!s which are on the posted list.

Section 3. Any Employee warking in water or foul weather must be furnished
with suitable wearing apparel to keep dry by the Employer, without any cost to the
Employee. Such apparel shall be checked out to the Employees by the Employer. All

Employees shall be responsible for apparel that is checked out to them.
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Sectlon 4. Employees shall have sufficient time to place their tools in the shed or
designated area before quitting time.

Section 5. When Employees are required to wear safety equipment such as hard
hats and liners, life fackets, safety glasses, etc., the Employer shall furnish such safety
equipment to Employees, without any cost to the Employees. Such equipment shall be
checked out to the Employees by the Employer. All Employees shall be responsible for
the equipment that is checked out to them.

Section 6. The Employer shall replace (or reimburse the Employes in full so that
he or she may replace) any eyeglasses, contact lenses, or artificial eyes, teeth, or limbs
that are damaged or destroyed and are required to be repaired or replaced, if such
damages or destruction accurred during the course of the Employee’s perFormance of his
or her job and accompanied by a sworn statement of repair or replacement cost is
presented.

Section 7. Any Employee injured on a job during the course of a regular work
day, to the extent that makes it impossible for him to complete the regular work day,
shall be paid for the entire regular work day at his straight time hourly rate, If, however,
an Employee is physically able to return to work but fails to return to work, he shall not
be entitled to any cempensation under this Section.

ARTICLE XIIL
General Working Rules

Section 1. All Employees must be paid United States currency before quitting
time on the regular payday, weekly. If, however, the Employees are requested to go to
the office or shop of the Employer for their meney, enough time shail be allowed during
the reqular working hours to go to sald office or shop, Emplayees wha fail to receive
their wages on the regular weekly payday shall immediately notify the Business
Representative assigned to the project on which the work was performed, or the
Baltimore District Office. A Business Representative shall proceed at once to collect all-
unpaid wages as well as waiting time up to the time of collection, provided, however, that

the aggrieved Employees have not accepted any part of the wages due them and have
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reported the case to a Business Representative or to the Baltimare District Office an or
before four o'clock p.m. {4:00 P.M.) of the payday involved.

Section 2. Employers may pay off by checks provided they pay one hours’ pay to
each affected Employee at the straight time rate of pay, except Governmernt chiecks and
checks of any Employer whose credit has previously been established to the satisfaction
of the Union are exempt. The Employer may withhald no more than-three (3} day’s
wages due to Employees to enable the Employer to prepare the. payroll.

Section 3. All Employees working on outside jobs when required to call at the
shop in the morning for [umber or other materials, or the making of miter boxes, saw
benches, filing saws, or sharpening of any tools must strictly observe the eight (8) hours
provided for in Article VI, Employees will not leave job shack or gang box until start of
shift.
snlovar chall hire laharers or other crafts to do any work
involving the use of Carpenter tools or machinery or aflow them to do any cutting,
bracing, shoring or any other work covered by this Agreerment (as defined in Article IV) in
accordance ‘with decislons of the National Joint Board or Agreements of the International
Union.

Section 5. All Foremen and General Foremen must show their work cards to the
Steward when called upon to do so.

Section 6. The first man emplo{/ed on a job shali report the starting of the job to
the Baltimore District Office before starting to work.

Section 7. If any overtime Is required, the Employer shall offer each Employee
who is assigned to that job site an opportunity to work thg overtime before any other
Employees of that Company are brought in from another job site.

Section 8. No Employee shall accept less than the minimum rate of wages, nor
chall he return or rebate any part of his wages to his Employer or any person
representing said Employer. No Employee shall refuse to show his pay slip to a Business
Representative or Job Steward when requested to do so.

Section 9. No Employer, Foreman or Employee shall ask for or receive any

money or presents from Employees in his employ or about to be employed,
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Sectlon 10. No Employee shall refuse to show his Work Card to a Business
Representative or Job Steward when called upon to do so. When checking cards, the
Business Representative or Steward must present a Unlon Card when requested.

Section 11. No Employee shall be allowqd to furnish any patented or iron miter
boxes, bench clamps, hand screws, metal saw clamps, power tools, high speed drill bits,
taps, or level 4 feet and over or instruments on any job or shop.

Sectlonl 12. No Union Representatlvé of the.Unlted B-rotherhood shall be denied
permission by the Employer t‘o go on any job, store, néw or old building, dock, wharf,
boat or pler or any other site where Employees cm;ered by this Agreement are working.
The Representative shall notify the Tlméke;éper or other Employer Representative
immediately upon arrival at the job site.

Saction 13. Any Employeé being laid-off shall receive pay in full no later than the
end of the normal working day. The Employee shall work un.til quitting time.

Section 14, Certification or evidence is required that Representativeé ofr the
Union who visit jobs are protectéd by proper insurance and certificate -of same shall be
filed with the Employer’s Office. -

Sectlon 15. The Supervisor and the Steward 