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AGREEMENT
between
Revere Copper Products, Inc.
And
Local No. 2367
United Automobile, Aerospace & Agricultural
Implement Workers of America
UAW
Rome, New York

ARTICLES OF AGREEMENT

Made this 30th day of April, 2014 between Revere Copper Products, Inc. with offices and place of
business at Rome, New York {hereinafter referred to as COMPANY), and Local No. 2367, United
Automobile, Aerospace & Agricultural Implement Workers of America (UAW), of P.0. Box 4217, Rome,
New York, acting as representatives for and on behalf of employees of Revere Copper Products, inc.
(hereinafter referred to as UNION). This Agreement shall supersede the Articles of Agreement and the
Supplements dated April 30™ 2011, and any extensions or amendments thereto between the parties
hereto.

ARTICLE |

Purpose
It is the purpose of the parties hereto by this Agreement to promote and improve harmonious industrial
and economic relationships between the COMPANY and its employees, and to set forth herein the basic
agreement covering rates of pay, hours of work, adjustment of grievances and conditions of
employment to be observed between the parties hereto. All supplementary agreements to become
effective will be reduced to writing and signed by the duly authorized officials of the UNION and the
COMPANY.

ARTICLE It
Recognition
1. This Agreement applies to all hourly-rated production and maintenance employees including hourly-
rated factory clerical and hourly-rated laboratory employees and excluding all supervisors, plant
protection, managerial and confidential employees and all salaried employees.

2. The COMPANY recognizes the UNION as the sole collective bargaining agency for all employees of
the COMPANY who come within the provisions of this Agreement as set forth in the preceding
paragraph in respect to rates of pay, wages, and hours of employment or other conditions of
employment.

3. Section (a.)

i. Allemployees, not fater than the 31st day foliowing the beginning of their employment
or the 31st day following the effective date of this Agreement, whichever is the later,
must as a condition of employment, be or become members of the UNION and remain
members for the duration of this Agreement.

i. Employees rehired, reinstated, or transferred into the bargaining unit after the
effective date of this Agreement shall comply with the conditions and requirements of
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Section(a)(i) above not later than the 31st day following their reemployment or
employment (as the case may be) in the bargalmng unit. '

Employees who are on lay- off leave of absence or absent due to injury or illness and
who are not already members of the UNION shall comply with the condmons and
requrrements of Sectlon (a) (i) above not Iater than the 3lst day followmg thenr return
to work.

b. Anemployee who shall tender an initiation fee (if not already a member) and the periodic
dues uniformly required as a condition of acquiring or retaining membership in the UNION shall
be deemed to meet the conditions of (a) above.

¢. Noemployee shall be terminated under this Section 3, however, unless: ;
i.  The UNION first has notified him/her by registered letter addressed to him/her at '
the address last known to the UNION concerning his/her delinquency in not tend-
ering periodic dues and initiation fees required under this Section, and warning him/
her that unless such dues and fees are tendered within seven days, he/she will be
reported to the Company for termination from employment as provided herein; and

ii.  The UNION has furnished the COMPANY written proof that the foregoing procedure
has been followed but that the employee has not complied, and on this basis, the
UNION has requested in writing that he/she be discharged.

i.  The UNION shall promptly furnish the COMPANY a notarized list of its members in
good standing as of the date of this Agreement. If any employee named on that list
asserts that he/she withdrew from membership in the Union priorto that date, and - *x
if any dispute arises as to whether an employee'was or was not a member of the '
UNION in good standing as of the date of this Agreément, the question as to
withdrawal or good standing, as the case may be, shall be subject to the regular
grie'vance procedure hereinafter provided in this Agreement. ot

4. The COMPANY agrees to deduct, for the period of this contract, UNION initiation fees, monthly
dues, and general assessments from the wages of such members of the UNION, as individually and
voluntarily certify in writing that they authorize such deductions. For the purpose of putting this
provision into effect, the COMPANY will furnish the necessary authorization cards. The COMPANY shall
make the deductions weekly for each employee who signs a card on the following basis:
a. The COMPANY will deduct the current dues as directed by the Financial Secretary/Treasurer
of Local No. 2367, UAW, from the check received by the employee on the payday falling on the
second Thursday of each month from all employees authorizing dues deductions. Authorization
cards must be delivered to the COMPANY on or before the last Thursday of the month
preceding the first month in which dues are to be deducted.
b. Inthe event of a member not workmg during the week the deduction is made, there will be
no deduction made. Starting with the next week worked, the arrears will be deducted over the
next three (3) weeks, excludmg the week of the regular scheduled deduction. ,
¢. Inthe event of a new UNION member, a deduction for UNION initiation fees plus the
curren_t months' dues will be made from the check received by the employee on the payday
-falling on the second Thursday of the month following the presentation of the authorization
card. The deduction of UNION initiation fees will be made only if properly authorized by the
employee involved and if the COMPANY receives the authorization on or before the last Friday
. of the month preceding the month in which it is to be deducted.
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d. Assessments must be in compliance with the Constitution and By-Laws of the UNION and
must be approved by the UNION and written notice of such approval given the COMPANY by
the Financial Secretary/ Treasurer of Local No. 2367, UAW, before deductions shall be made.
Such written notice must be delivered to the COMPANY on or before the last Thursday of the
month preceding the month in which the deduction is to be made, and the deduction will be
made on the same date that dues deductions are made.

e. Incases where an employee has not worked thirty-seven and one-half {37-1/2) hours or
more during the four last pay periods in the previous month, no deductions will be made against
the employee for UNION dues, and a list of all such employees will be furnished to the UNION in
order that they may be given credits for unemployment dues.

f. All money so collected will be forwarded to the Financial Secretary/Treasurer of Local 2367,
UAW, Rome, New York, once each month accompanied by a list of names, numbers, and the
amount collected.

5. In order to enable the COMPANY to comply with the provisions of the foregoing Section 4, the list of
members of the UNION to be furnished to the COMPANY in accordance with paragraph (f) of this
Section shall show the name and number of each member who is employed. Thereafter, on or before
the last Thursday of each month, the UNION shall submit to the COMPANY a notarized list showing the
name, and number of each employee, who shall have become a member of the UNION since the past
previous list of members of the UNION so furnished to the COMPANY.

6. The UNION shall also furnish to the COMPANY a certificate or certificates of the Financial
Secretary/Treasurer or other proper officer showing the names and addresses of the respective duly
authorized officers of the UNION to whom the amounts which shall have been deducted from the wages
of employees through the Voluntary Check Off procedure shall be remitted.

7. The UNION shall indemnify the COMPANY and hold it harmless against any and all suits, claims,
demands and liabilities that shall arise out of or by reasons of any action that shall be taken by the
COMPANY for the purposes of complying with the provisions of Sections 3, 4, 5 and 6 of this Article or in
reliance on any list or certificates which shall have been furnished to the COMPANY under any of such
provisions.

8. The UNION and the COMPANY agree that there shall be no collection of Union Dues, solicitation of
membership in the UNION, or any other UNION activities on COMPANY time other than collective
bargaining activities covered by this Agreement, nor shall there be any UNION meetings held on
COMPANY property for discussion or consideration of UNION activities other than collective bargaining
activities covered by this Agreement. The COMPANY agrees not to unreasonably withhold permission
for union business relating to matters covered by this agreement.

9. The COMPANY shall furnish a bulletin board for the use of the UNION in each department. Such
board may be used by the UNION for the posting of notices of UNION meetings, elections and results of
elections. All notices posted on such boards shall be submitted to the Human Resources Department
prior to such posting. The UNION shall designate an authorized representative to submit all notices to
the COMPANY. In the event the COMPANY objects to a particular posting, before removing it, the
COMPANY will request the UNION to do so.




10. It shall be the policy of the COMPANY and the UNION that there shall be no discrimination
because of race, color, sex, religion, age, national origin, disability, veteran status or status as a disabled
veteran. The UNION and the COMPANY will cooperate in making reasonable accommodations where
such accommodation is necessary as a result of disability.

RN

_ARTICLE lll
Direction of Working Force

1. The Management of the business of the COMPANY is the exclusive responsibility of the COMPANY
subject only to any specific limitations contained in the express terms of this Agreement and any supplement
thereto. In the discharge of such responsibility, the COMPANY retains the exclusive right to determine
products to be manufactured, schedule of production, and the method and materials to be used. It shall also
have the right to direct its personnel, to hire, suspend and lay off employees, to assign, transfer, promote
and demote them, to discipline or discharge them for just cause, and promulgate, and enforce plant rules
and regulations, and in general to maintain discipline, order and efficiency in the COMPANY, provided that
claims of discriminatory promotion and of wrongful or unjust dlscrpllne or discharge shall be subject to the
grievance procedure herein provided.

2. Itis agreed that each employee in accepting or continuing in the employment of the COMPANY agrees )
to devote his/her entire time and best energies during working hours to the business of the COMPANY, as o
delegated to him/her by the COMPANY's authorized representatives, to the end that his/her efficiency and
productiveness may be increased, waste of material avoided, product quality enhanced and the : w
manufacturing cost of any work or material upon which he/she may be engaged decreased. "

3. Itis theintent of both parties to this Agreement to cooperate in eliminating all unnecessary waste and
inefficiency and in effecting mill economies.

: , ARTICLE IV L
. Strikes ' ‘

1. The parties have agreed to a grievance and arbitration procedure to peacefully resolve all -

differences arising between the parties during the term of this Agreement. Accordingly, the parties K
agree that there shall be no lockout, strikes of any type or character whatsoever, suspension, cessation

or stoppage of work, slowdown or interference with the free flow of labor to the employer during the

term of this Agreement. '

2. Inall grievances submitted to binding arbitration in accordance with Article Vil Step 6 the decision
of the arbitrator shall be frnal and binding on both parties,

e “Inthe event of any unauthorized stnke of any type or character whatsoever, suspension, cessatron

or stoppage of work, slowdown or interference with the free flow of labor to the employer by any '
- covered employee or employees the’ UNION will within 24 hours after written request direct the
employees to resume normal operatrons ‘and will not recognize or honor any picket line established by
[ such individuals. No offrcer orauthorrzed representatives of the UNION shall instigate, assrst or




participate in any unauthorized strike of any type or character whatsoever, suspension, cessation or
stoppage of work, slowdown or interference with the free flow of labor to the employer.

4. The COMPANY reserves the right to discipline any employee taking part in any violation of this
Article of this Agreement.

ARTICLE V
State and Federal Statutes

In the event of any of the provisions of this Agreement shall be in conflict with any State or Federal
Statute, such State or Federal Statute shall govern.

ARTICLE VI
Joint Objectives

1. Itisthe desire of the COMPANY to grant afl employees a fair day's pay for a fair day's work, and it is
the desire of the UNION to obtain from its membership a fair day's work for a fair day's pay. It is the
intent of both parties to this Agreement to cooperate in eliminating grievances, waste and inefficiency,
and in effecting milf economies.

2. The UNION will cooperate with the COMPANY in the correction of conditions which are contrary to
this principle, so that the COMPANY can obtain the highest level of employee performance and
efficiency consistent with safety, good health, and sustained effort, and so that both parties to this
Agreement may enjoy the maximum benefits possible from their productive capacity.

3. After review and consideration of this Article, during the 2011 Negotiations, both parties to this
Agreement hereby reaffirm their understanding and support of the concept and objectives of the
provision as stated.

ARTICLE VII
Plant Accident Prevention

1. The COMPANY and the UNION agree that a practicable, workable and effective accident prevention
program is a highly desirable goal of both parties and deserves the full support of all members of
Management, Union Officials and employees. Therefore, a Joint Company Safety Committee including
the Shop Chairman, the Union Safety Coordinator, appointed by the Shop Chairman will meet regularly
to review, discuss and promote accident prevention activities.

2. Both parties to this Agreement recognize that in order to eliminate accidents all concerned must
cooperate fully to promote a high degree of safety awareness on the part of all employees.



_ ARTICLE VIl
Successorship

The employer recognrzes the "successorship" concept as defined by the National Labor Relations Board
under the Nationa Labor Relations Act and should this operatlon be sold, prior to such sale the employer
undertakes to communicate the above referenced rule on successorshrp obligations to the purchaser. The
employer further undertakes to forward copres of this collectrve bargarnrng agreement to the purchaser of
covered operations prior to consummatlon of sale of covered operations.

ARTICLE IX
Wages and Rate of Pay

1. Wages and rates of pay are defined in Appendix B of this Agreement. [n addition:
a. $.40 general wage increase effective April 27, 2015
b.  $.50general wage increase effect.ive‘ May 2, 2016

2. The Company shall not be obligated to compensate for any travel or walking time or time spent in
preparatory and closing activities on the employer's premises, for which compensation is not paid under
present practice, it berng agreed for the purpose of this Agreement that because of the conditions
prevailing with respect to such activities they are not compensable.

3. Anemployee temporarily transferred to a management job in accordance with the 1956
Memorandum of Agreement regarding Management Trainees shall receive a rate of pay equivalent to
$2 00 per hour above his/her regular payroll raté for the time spent on such a job. Rates of pay.
incremenits for Lead Person and Temporary Lead Person are $2.00 and $3.00 respectively, as described
in the 2011 Mémorandum of Agreement regarding Lead Persons.

4. Emplby_ees ringing in late or ringing out early will forfeit one-tenth of an hour for each six (6) minutes
or fraction thereof they register after starting time or before stopping time.

5. All employees who work on the afternoon shrft shall be paid fifty-five cents (55¢) per hour premium
for all hours worked on their regular shift and all employees who work on the midnight shift shall be
paid sixty cents (60¢) per hour premium for all hours worked on their regular shift.
a. For the purpose of this section onIy, hours worked in excess of eight (8) hours wili not be
considered part of the regular shift, and will be subject to any premium rates provided
for the respective shifts in which they are worked.

6. The regular established workweek for payroll purposes shall include any hours between 11:30 P.M.
Sunday and 11:30 P.M. the following Sunday The regularly scheduled workweek shall be Monday
through Friday whenever it is practlcable and the work i is available.

7. Pasition rates for new or substantially modified positions will be determined by a representative of ‘
the COMPANY's Human Resources Department.  The new position rate will be submitted to the UNION
for discussion along with a position outline. :




8. All position rates now in effect shall be considered as "established" for the period of this Agreement
and not subject to change unless a substantial change in job content occurs which warrants a restudy.

9. Except for Spare Helper, Movement within the rate range of the job classification shall take place
every thirteen (13) weeks provided the employee is retained on the job. In exceptional cases where it is
claimed the employee cannot meet the full requirements of the job, the rate increase will be delayed
until such time as the requirements of the job are fulfilled. The regular Grievance Procedure may be
invoked if it is felt the COMPANY's refusal to grant the increase is arbitrary.

10. A schedule of the new base rates for positions covered by this agreement is set forth in the Revere
Rate Structure. In no case will employees be paid less than the machine rate, unless the employee
occupies the Spare Helper position or a position that includes the Core Competency Premium.

ARTICLE X
Seniority

1. Company Seniority shall be defined as the employee's continuous length of service with the
COMPANY.

2. Employees shall be regarded as probationary employees and shall have no seniority for the first one
hundred and fifty {150) days of employment. There shall be no responsibility on the part of the
COMPANY:
a. For the continued employment of such probationary employees, or
b. For their re-employment if they are laid off during said period. After one hundred and
fifty {150) days of continuous employment, the names of such employees shall be placed
on the Company Seniority list.

3. Onor after February 12, 2001, seniority of employees who start work on the same day will be
determined using the last four {4) digits of the employees’ Social Security number. The employee(s) with
the lowest number{s) will be considered the first hired. In these cases, the actual length of seniority will
be used to determine benefits eligibility, vacation and probationary period.

4. Any permanent employee who is laid off due to a reduction in forces will continue to accrue
seniority for the first sixty (60} calendar days of lay-off. If recalled to work during this sixty day {60)
period for more than fifteen (15} consecutive calendar days, he/she will again accumulate seniority for
the first sixty (60) calendar days of any subsequent lay off.
a. Any permanent employee who is absent because of sickness will continue to accrue
seniority for a period of twenty-four (24) months from the last day worked at which point the
employee will cease accruing seniority. Any permanent employee who is absent because of
having sustained a compensable injury while in the employ of the COMPANY wiff continue to
accrue seniority for up to thirty-six {36) months from the last day worked. In either case,
seniority accrual will cease if the employee works elsewhere. Employees absent due to
occupational or non-occupational injury or illness will retain the rights to their "bid job" for a
period of up to twelve (12) months from the commencement of the period of disability.
b. Anemployee who returns to work following a period of sickness/disability and who works
six (6) consecutive months will be eligible for a new twenty-four (24) month seniority accrual
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period under Article X.4.2. An employee who returns to work following a period of
sickness/disability of less than twenty-four (24) months, but who does not work for six
{6)_consecutive months prior to being absent again because of the same sickness/disability will
be able to accrue seniority only for the balance of the twenty-four (24) months that was not
used during the prior absence(s).

: An employee who does not return-to work-within twelve (12) months of the date that-the
employee ceased accruing seniority under Article X.4.a will lose his/her seniority and be
separated from employment with the Company, An employee who does return to work within
twelve (12) months must work for six (6) consecutive months prior to being absent again
because of the same sickness/disability or the.employee will lose his/her seniority and be
separated from employment with the Company.

d. When an employee ceases earning seniority under Amcle X.4.3, the COMPANY will send the
employee, with a copy to the Union, a notice advising of the employee’s seniority status and the
terms of Article X.4.c of this agreement.

5. The COMPANY will furnish the UNION with a complete and accurate seniority list showing the total
seniority credits held by each employee at the end of each calendar quarter.

6. For seniority purposes there shall be five (5) depa_ftments as follows: (1) Bar Mill, (2) Laboratory, (3)
Mechanical, (4) Rolling Mill and (5) Cast Shop. Nothing in this article will serve to limit the COMPANY'S

right to temporarily transfer an employee to a different department because of work load. Temporary

transfers will be limited to the lowest seniority person in the affected department that has an open job

and will be limited to five (5) consecutive work days.

7. The local Presudent Recordmg Secretary, Members ofthe UNION Commlttee and Department
Stewards, shall have a higher seniority credit during the term of their office than any other employee
within this unit in their respective departments. This provision will not be used for the purpose of filling
new jobs, vacancies, promotions or retention of bid jobs, other than regular seniority would permit in
any other lnstante, but he/she will not be displaced by a senigr'employee. It is understood by the
parties that UNION officials possessing preferential seniority under this provision will only use such
preferential seniority to remain in the area and/or shift which they represent. When his/her regular job
no longer exists, he/she will be permitted to displace the employee with the least seniority on his/her
shift provided he/she has the immediate ability to do the job.

8. Infilling new jobs, vacancies and promotions within the unit, preference shall be on the basis of
Company seniority provided the applicant has the necessary skill and ability. However, in filling new jobs
occasioned by the replacement of old equipment with new or by the transfer of machines from one
department to another, first preference will be given the employees on the replaced or transferred
equipment provided they are physically qualified, have the lmmedlate ability to do'the job, and indicate
their preference at ,the time the equtpment is replaced or tyansferred ,

9. In fnllmg new ]obs vacanues and promotlons as outlined in Section 16(a), the COMPANY will post

. the openlng atthe plant entrance at Gate 1, in accordance wuth the following:

a. The opening will be posted at Gate 1 for forty-eight (48) hours,' excluding weekends and
holidays. ' '



b. To be eligible to bid on an opening, the employee must be regularly assigned and be actively
at work during the posting period and have at least six (6) months of Company seniority.
Employees may bid while on 14" Day of Rest, Vacation, Jury Duty, Funera! Leave or Union
Business.

c. Bids must be in writing stating the employee's name, clock number and Company seniority.
The security guard receiving the bid sheet will sign and date it and give the employee a copy.

d. The job preference shall be on the basis of Company seniority provided the applicant has the
necessary skill and ability.

e.  The Company will notify the successfuf bidder as soon as practical following the posting
period. A bidder will be excluded from bidding their own job within the same cycle of bids.
However, a bidder will not be excluded from bidding another job within the same bidding cycle.
f.  Employees having six (6) months but less than one year of Company seniority will be
permitted to bid successfulty only once during that six (6) month period. in cases where the
Company shuts down the bid job following a successful bid, the bid will not count for purposes
of this restriction.

g. Employees having twelve {12) months but less than thirty-six (36) months of Company
seniority will be permitted to successfully bid only twice during that twenty-four (24) month
period. However, before hiring from the outside, the Company will consider bids from
employees otherwise prohibited by this restriction based upon superintendent discretion and
operational needs. In cases where the Company shuts down the bid job following a successful
bid, the bid will not count for purposes of this restriction.

h. In the event an employee with more than six (6) months, but less than thirty-six (36) months
seniority successfully bids to a position of operator, and remains in that position for a period of
one (1) year or more, that bid will not be counted in the application of sub-paragraphs (f) or (g)
of this Section.

i.  Upon accepting and being assigned to a critical position, as defined in a separate
memorandum regarding Protected Jobs, dated 5/14/2005 (as modified), the employee will be
obligated to spend one year on the position. This one year period will begin with the date the
employee is notified of the assignment. This restriction will not apply if the employee is bidding
to another job on this protected jobs fist.

j- The names of prior job bid holders will be included on all job postings as a reference for
prospective bidders.

k. Job postings will be made available on the Company’s internet site and at the Company’s
front gate security so that employees who are not in the plant may inquire and provide their bid.

10. An employee who for any reason is unable to perform the duties of his/her job will be assigned to an
available opening or to the work of the employee with the least departmental seniority, regardiess of
shift, provided that he/she has the immediate ability to do it.

11. if it is determined by Supervision that a bidder from the Mechanical Department would have a
reasonable chance of performing the duties of a particular permanent skilled fabor job even though the
individual has not previously been classified to that job then the job will be awarded to the individual
and a trial period of 60 days granted. If at the end of the trial period the individual is unable to perform
the duties satisfactorily, the regular steps outlined in Section (c) above for removal from the job will be
followed.
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12. When there is a reasonable doubt in the mind of the Supervisor regarding an employee’s claim to
have the immediate ability to perform an available job, the employee will be assigned to the job for up
to five shifts to give the employee the opportunity to demonstrate immediate ability.

13. Job Bid Awards
3. For Operation job bid awards, the successful candldate will be placed to their bid position no
later than 45 days from the time the job bid is removed from the board.
b. For Maintenance, provided an internal, qualified employee can be re-assigned to cover the
duties, the successful candidate will be placed to their bid position no later than 45 days and the
hourly base rate of pay for the bid position, including any shift-differential will be paid at 45
days. If the employee cannot be placed, they will be paid the hourly base rate of pay for the bid
position, including any shift-differential at 45 Days and the Company will notify the Union of its
plan and timeframe for placing the employee.

14. Seniority rules shall not apply in cases of temporary layoff. Duringthe temporary period the
employee may be assigned to an available opening. A temporary layoff is a layoff of no more than
fourteen (14) consecutive calendar days, unless the COMPANY and the UNION mutually agree to extend
the fourteen {14) day period. Days paid in accordance with New York State Shared Work do not count as
days temporarily laid off. An employee cannot be placed on temporary layoff for more than twenty- -
eight (28) calendar days per calendar year. A total.plant shutdown (excluding the maintenance '
department) is not considered a temporary layoff. At the conclusion of the temporary layoff period, if
the continued layoff of an employee(s) is still necessary, the seniority provisions of the Collective
Bargaining Agreement will be applied. The COMPANY and the UNION may also agree to allow-a more
senior employee(s) to take a voluntary temporary layoff if the Department Superintendent is satisfied
that there will be the skills required to maintain efficient operations.

15. An indefinite layoff is a condition under which an employee would be out of work for an indefinite
period of time unless he/she were permitted to replace another worker on the basis of seniority. Inthe
event of an indefinite layoff: ‘ ‘
a. The employee may exercise his/her plant seniority in the following manner, provided he/she
has the immediate ability to perform the available work satisfactorily with adequate instruction
in accordance with the Memorandum of Agreement on Protected Jobs dated July 15, 2009.
b. Replace any worker with less seniority in the Company.
¢. When a worker exercises his/her seniority to replace another worker, his/her former job will
be considered to be a vacancy when and if operations are resumed.
d. Inthe event of a layoff that would require WARN Act notification, the above provision
pertaining to immediate ability will be modified to provide | for the placement of senior
employees. The details of this provision are containedin a separate memorandum of
agreement dated February 14, 2001

. 16. Employees in apprentnceable trade cIassrflcatrons who are laid off may, if not quahfled in another
apprentlceable trade classification, elect to. exeruse their seniority in a non- apprentlceable cIassrflcatlon
in accord with the appllcable sections of the Labor Agreement or be laid off without Jeopardlzmg their

' rlght to recaII Apprentmeable trade classifications are: 902 - Tool and Die Makers, 955 - Maintenance
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Mechanic and 988 - Electronic Technician. Also included for seniority application only are:(917 - Roll
Grinder, 926 - Auto Mechanic (Tractor, Trucks, etc.)and 948 - Carpenter.
17. Employees electing to be laid off under such conditions will have right to recall only to their former
apprenticeable trade classification when their departmental seniority and ability warrant their recall.
a. However, employees who elect to be laid off in accordance with the above may be recalled
before new employees are hired in non-apprenticeable trade classifications if the laid-off
employees notify the Human Resources Department in person at least two (2) weeks in advance
of their desire to be recalled.
b. Employees who elect to not exercise their seniority in a non-apprenticeable trade
classification will have right to recall in accordance with Article V, Section 19(g) but not to
exceed two (2) years. However, if prior to the expiration of the two (2) year period the
employee notifies the COMPANY of his/her desire to be considered for return to a non-
apprenticeable trade classification, in accordance with paragraph 3 above, the two (2} year
limitation shall no longer apply.

18. Employees who are laid off from their apprenticeable trade classification and who elect to use their
seniority for placement in a non-apprenticeable trade classification must, if later laid off from the non-
apprenticeable trade classification, return to work when recalled to any classification or lose all seniority
and right to be on a seniority list.

19. An apprenticeable trade employee working in a non-apprentice-able trade classification will return
to his/her former classification when an opening arises and his/her seniority and ability warrants his/her
return.

20. The order of re-hiring shali be governed by Company seniority.

21. The determination of whether or not an employee has the ability to perform an available job
satisfactorily will be based on the employee's having previously demonstrated satisfactory performance
which would fit him/her for the job.

22. Apprentices will be placed in departments in a ratio not to exceed one apprentice to eight
journeymen. However, in the event of any emergency which makes it advisable to expand the training
program, the Management and the UNION Committee shall cooperate to resolve the problem of
increasing this ratio. An interpretation regarding the application of this provision is contained in a
separate Memorandum of Understanding dated October 3, 1994.

23. Re-employed veterans and employees with seniority who are unable to perform their normal regular
job due to certified service injury or industrial disability incurred at the COMPANY may carry their plant
seniority into any department to which they may be transferred.

24. Supervisors may perform production work only in emergencies.
25. In the event a former Bargaining Unit employee were to be re-hired by the Company into an hourly
position within the Bargaining Unit, their Union seniority would be designated at least one day less than

the lowest of all current members. Company seniority will be used for the vacation aflotment
calculation.
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26. An employee shall lose his/her senlonty and right to be on the seniority list if:

L a. He/she quits.
E" b, He/she is discharged for cause.
— ¢. He/sheis absent for three (3) consecutive working days while regularly employed without
i  notifying the COMPANY.
- d. - He/she does not return to work when called while laid off, unless he/she furmshes the - -

COMPANY within five (5) days a satisfactory reason for not returning.’
‘ e. He/she exceeds a ieave of absence granted by the COMPANY.
L f. He/she accepts other employment while on leave of absence granted by the COMPANY
except as provided in Article Vill.
g. Hefshe is laid off for a period of more than the number of days equal to his/her length of
seniority with the COMPANY at the time of his/her layoff.
h. He/she retires, under the terms of the Pension Plan, provided that an employee who has
e been retired on a total and permanent disability pension and who thereby has broken his/her
" seniority in accordance with the above shall, if he/she is subsequently re-employed be credited
with the seniority he/she possessed at the time his/her disability began.
VAl i. He/she refuses placement in an alternate duty position that he/she is qualified to perform
and that is within the physical limitations specified by a physucran In the event the employee's
: . physician and the COMPANY'S physncuan do not agree on the return to work, the opinion of a
e third physician will be obtained by mutual’ agreement to decide the issue.

o ARTICLE XI
Overtime ;

I. Monday-Friday Overtime
1. Monday- Friday overtime (daily) is voluntary.

2. Overtime hours worked, Monday through Friday, will be recorded on the Weekday Overtime 5
Equalization Lists in the Employee’s respective equalization group.

3. Daily overtime scheduling errors will be corrected through makeup work.

1. Weekend Overtime )
1. Weekend overtime may be forced if there are insufficient volunteers.

. 2. Employees will not be forced to work overtime if he/she has a satisfactory reason. Examples. -,
i of reasons that are satisfactory include, but are not limited to the following: 1) employee has ;
. been previously granted vacation leave 2) working the overtime assignment will cause the

‘employee to work in excess of 13 consecutive days 3) the'employee is absent on paid funeral

leave 4) the overtlme a55|gnment fallsona pald holiday 5) employee has been summonéd and is
sefving jury duty 6) the employee has been given: permlssmn by his supervisor to be absent that

i ) ) day with at least 30 days advance notice 7) the employee is requnred to perform mllltary duty 8)

frr T the overtlme assignment would prevent her/hlm from attending a college class for which he/she

is enrolled ).
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3. The forced list is a rotating list that starts with the person with the least amount of seniority
at the bottom. The forced list does not change unless it becomes necessary to force an
employee to work.

4. Employees who have been forced to work will have their names placed on the top of the
force list used for the purpose of determining which employees will be forced in the event there
are insufficient volunteers.

5. Anemployee forced to work overtime who does not report or who refuses, will remain at
the bottom of the rotating seniority list used for the purpose of determining which employee
will be forced in the event there are insufficient volunteers.

6. Employees who are forced to work overtime and refuse or do not report may be subject to
the progressive disciplinary policy beginning with a written warning. No employee may be -
discharged due to a refusal or failure to report and failure to report will be considered a
separate track for progressive disciplinary purposes.

Hl. General

1. Time and one-half shall be paid for all work over eight (8) hours in any one day. Time and
one-half shall be paid for all work done on Saturday. Double time shall be paid for ail work done
Sunday. In addition to pay for the holiday, double time will be paid for all work done on the
following holidays:

New Year's Day

Memorial Day (Last Monday in May)

Fourth of July

Labor Day

Thanksgiving Day

Day after Thanksgiving

Day before Christmas

Christmas Day

Day before New Year's

2. Whenever an employee is required to work more than twelve {12) consecutive hours, the
consecutive hours in excess of twelve(12) will be paid at double time rate.

3. Time and one-half or double time, shall be computed on the employee’s average straight
time hourly rates, including shift premium, earned during the week involved.

4. Employees will not be required to work on any holiday recognized as a paid holiday in the
Labor agreement.

5. When an error is made in weekend overtime solicitation, payment will be made for all hours
worked, at the appropriate rate of pay, to the employee(s) lowest in hours who was not offered
work and an employee(s) was permitted to work whose overtime hours were greater than the
employees who was not allowed to work.
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6. In the situation where/when overtime shifts of varying lengths are required to do work, e.g.
eight (8) hours shifts and five (5) hour shifts; Management will first canvass the affected
equalization groups(s) and schedule eight {8) hour shifts. Thereafter Management will canvass
and sCheduIe the affected equalization group(s) for the remaining five (5) hours shifts.

J="T W Hold:- overOvertimeforWeekdayandWeekend e e RIS
) 1 In the event that two hours or less of overtime is'required, management may ask ’ o

employee(s) performing the work in question to stay over to work the hours in lieu'of calling in

an employee normally assigned to that shift or soliciting using the Overtime Equalrzatlon list.

2. Inthe event that ”hold-‘ov_er” (not pre-arranged) work is requrred attheendof a shuft, the
employee(s) performing the work in question may be asked to continue working. This will be on
a voluntary basis and the employee will be paid a minimum of one (1) hour.

3. Generally, hold-over overtime will be less than two (2) hours in duration.

4. No Skilled Trade employee with 12 hours discrepancy in their overtime equalization list will
be offered hold-over overtime, unless other eligible employees refuse the offer.

V. Equalization Groups and Charging Overtime Hours:
1. Overtime is tracked and equalized_'annually and will be zeroed every January 1*.

"2, When compiling initial equalization group list, all employees will be listed in seniority order.
Employees with the most seniority will be the persons with the first entitlement to any overtime

work scheduled until all employees in the affected groups(s) have some charged hours.

Thereafter, employees will be scheduled and/or charged per the terms of this agreement. ¢

3. Management will provide the Bargaining Committee Chairperson with a “master copy” of )
the Equalization List on a weekly basis, which may include the use of electronic posting. s

4. When a seniority Employee is permanently transferred into a new equalization group, they o
will be charged with: ‘
" a. The high of the new group if their pre-existing hours were high or higher.

b. Their pre-existing hours if these fall between the high and fow of the new

equalization group.

¢. The low of the new group if their pre-existing hours were lower than the low of the

new equalization group. i

d. Employees who are on a leave of absence for any reason for a period in excess of

thirty (30) calendar days will be charged with the mean average of the equalization

group to which they are assigned upon their return to work." ‘

5. Non-seniority Employees, excludlng bid job holders, will not be ehglble to work overtime,
‘ except in augmentation situatioris, and when they acquire seniority they will be charged with
L—- - the mean average of the equallzatlon group to which they are a55|gned to work

v
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6. Table

Overtime Scenario

Outcome of Charged Hours

Calied At Home

Not charged unless worked

Not Present in Plant at Time of

Charged on list in question

Opportunity

Extra Work Periods or Part Time Not charged; work assigned based on
Operations seniority

Grievance Payment Charged on list in question

Not Qualified or Prohibited by Law Not charged

Modified Work or Medical Restriction Not charged

Maintenance Weekend Overtime (full Not charged

shift), other than your own

Maintenance Weekend {partial shift)
other than your own

Charged for opportunity and work

Production Weekend (full shift) other than
your own

Not charged

Production Weekend (partial shift) other
than your own

Not charged unless worked

Weekday Overtime (partial) Production
and Maintenance

Charged for opportunity and work

Production and Maintenance (fult shift)
own shift

Charged for opportunity and work

7. An Employee returning to the Bargaining Unit from a job outside the Bargaining Unit shall be

charged with the high hours of the group in which the Employee is assigned to work.

8. Employees while on modified work or medical restrictions will not be permitted to work
overtime unless the job(s) they are assigned to during the week is performed on overtime.

9. When there is an insufficient number of volunteers available to perform the overtime work
available on the shift of a given equalization group, Management may augment that group with

volunteers from another shift of equalization groups and/or classification.
a. This will not expand existing groups nor extend to any employee the right to
equalize in any group other than the employee’s assigned group, except by mutual
agreement, in the event of temporary assignment.

10. By mutual agreement, at any time an inequitable imbalance of charged hours is created by
heretofore unforeseen occurrences, the parties can adjust any inequitable imbalances in

overtime hours in any particular equalization group(s) at any time. Necessary adjustments of
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this nature will be, prior to implementation, discussed and recorded in the minutes of a Step 3
Grievance Meeting(s).. :

T

11. Overtime hours charged will be recorded on the equalization list, on an hour-for-hour basis.

‘r_

b -12.-Equalization charts will bear the Employee’s name, plant seniority date, classification, -
‘ equalization group, current weekly charge, and a record of the Employee’s accumulated hours. '

a." The equalization charts will be maintained and posted weekly by Management and
the process for soliciting overtime opportunities can be conducted electronically.
b. The equalization charts will be will be openly displayed in each department in such a

e ‘ manner that Employees involved may check their standing, which can include the use of

electronic posting throughout the plant.

: ¢. The establishment of the equalization groups shall be made by mutual agreement

U between Management and the Bargaining Committee.

d. The equalization groups are contained herein and made a part of this Agreement.

A 13. Production equalization of hours will be by machine, department and major shift unless
otherwise mutually agreed.

14. Maintenance equalization of hours will be classification, department and major shift unless
otherwise mutually agreed.

15: Major shift, for purpose of equalization of overtime hours, is defined as first, second, third, i
fourth, or fifth regardless of the number of shift starting times per major shift. _ 3".‘

16. For purposes of offering overtime opportunities shifts other than the one on which the
overtime is being scheduled, employees on the off-shift must make their availability known to
supervision (which may include electronic methods) by Thursday 0930 of each work week.

17. 'Any discrepancies in charged overtime hours within any equalization group brought to the
attention of Management will be promptly corrected, and the lists of charged hours posted by
Management and actual payroll records will be the only list(s) used to resolve any disputes
relative to the accuracy of charged hours in any/all equalization groups.

VI. Production Departments
1. Production overtime assignments within an equalization group will be made first to the “bid
L job holder”. In the event the bid job holder refuses, if there is no bid-job holder or if the bid-job
{ holder is not available, overtime will be offered to, the employee with the lowest hours who is
e within the affected equalization group. Selections will be made from the posted equalization of -
i hour |lsts ona weekly basis beginning on Wednesday -

L_:_.; 2. When an insufficient number of qualified, vqunteers (from all shifts) accept avaiiabie
if overtime aSS|gnments Management may force to.work the person(s) in the affected -
g equalization group(s) including employees hoiding the Spare Operator classification, W|th the
least accumuiated senlonty, subject to the following:

a. Inno case will a Production employee be forced to work two (2) consecutlve
— weekends
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b. Inthose cases where the equalization list does not include more than six (6)
employees, management may force the bid job holder of the affected job(s).

3. For purposes of overtime administration only, the three (3) level ill and the two (2) level Il
tractor drivers’ designations have been created. These designations on each shift will continue
to fill those jobs, in the event a tractor driver is still needed the overtime will then go to those
qualified by low-hours. In addition, i the “bid job holder” within the tractor equalization group
is not required due to production needs and is “low in hours” on the equalization list they will be
afforded the same opportunity as any other bid job holder.

VII. Maintenance Department
1. Employees will be offered the opportunity to work overtime on the basis of accumulated
hours within their respective equalization group.

2. When it becomes necessary to canvass for overtime outside of the equalization list, the
employee with lowest hours in the classification needed will be asked first.

3. When an insufficient number of qualified volunteer {from all shifts) accepts available

overtime assignments, Management may force the person(s) in the affected equalization

groupl(s} with the least accumulated senicrity, subject to the following:
a. Management will not require a Maintenance employee to work two (2) consecutive
major holiday weekends during a calendar year except in major emergency breakdowns.
For this purpose, the following are considered major holiday weekends: Easter,
Memorial Day, Independence Day (when observed in conjunction with weekend) and
Thanksgiving. Also, for the purposes of this section, holiday weekend will be defined as
including the Saturday and Sunday of the weekend.
b. Management will not force more than 2/3 of Maintenance employees in the
affected equalization group(s) to work on a weekend unless it is for a major emergency
breakdown. For purposes of above major breakdowns is defined as unforeseen failure
of a machine, supporting equipment or system that affects plant output, efficiency or
safety. Assoon as the need for emergency repairs is known, management will notify the
union.

4. Inthe event of an emergency (power outage, critical boiler room incident, major
steam/water/air leak or similar situation) the Division will call in those residing within the Rome
city limits first in the order that they appear on the call in list. If after following this procedure,
more call-ins are required, they will be made from the remainder of names on the list in the
order they appear based on hours. The union may review this list for accuracy upon request.

5. Call-in Leeway: Maintenance personnel can be called in on weekends and holidays up to two
(2) hours prior to the start of their regular shift.

6. A Maintenance employee can accept overtime on another shift or in a different area
provided the overtime need on their shift and in their classification has been filled.

VIIL. Cast Shop
1. Overtime for Casters will be scheduled based on “Turns”
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2. Casting jobs (2058 and 1801 and 2058 Tractor wrll be scheduled before floor jobs and will be
filled by fully qualified personnel
3. Floorjobs (1800 saw and lining room) will then be scheduled
4. The procedure for filling floorjobs in the Cast Shop is completed by splitting overtime with
- all other shifts and then with other qual|f|ed floor personnel

5. Opportunities for floor jObS will be offered to theSpare Operator before Casters. Spare
Operator must take Caster position before a floor position if one is available.

6. Fully qualified personnel will be used to cover the duties of 2058 Tractor in the event of a
planned absence.
a. Insuch cases the 4“‘ and 5"‘ shift Casters will be the first employees called if the
absence is on a Monday or a Tuesday and the Casters on the two adjacent shifts will be
the first employees called if the absence is on a Wednesday or Thursday.

ARTICLE XNl
Vacation

1. Eligibility for vacation and vacation allowance will be determined in January, based on time served in
the prior calendar year and for application to the current calendar year.

2. Employees who have attained a seniority status of five (5) years but less than ten (10) years on
January 1st, and who are eligible for a vacation allowance shall be entitled to two {2) weeks vacation.

3. Employees who have attained a seniority status of ten {10) years or more on January 1st, and who
are eligible for a vacation allowance shall be entitled to three (3) weeks vacation.

4. . The COMPANY shall determine whether or not to shut down for the purpose of vacation or repairs.
If the COMPANY schedules a shutdown, busrness conditions permitting, the shutdown shall occur during
July or August. The COMPANY will endeavor to announce any scheduled shutdown by May 1st.

Vacation time off in excess of any scheduled shutdown may be taken during the calendar year if
mutually satisfactory arrangements are made between the COMPANY and the employee involved.

5. All hourly-rated employees who have attained a seniority status of six (6) or more months on
January 1st, will be entitled to a vacation allowance in 2010 in accordance with their seniority as follows:
a. Sixmonths but less than five (5) years on January 1st, vacation allowance two (2) average
week's base pay.
b. “Five (5) years bt less than fifteen (15) years on January 1st will receive'a vacation
' allowance equal to three (3) average week's base pay.
¢ --F|fteen (15) years but less than twenty (20) years on January 1st, will receive a vacation
allowance equal to three and one-half (3- 1/2) average week's base pay.”
d. 'Twenty (20) years but less than twenty: five (25) years on January: 1st, erI receive a vacatlon
“allowance equal to four and one-half (4-1/2) average week's base’ pay

e. ' Twenty-five (25) years or more on January 1st, will recerve avacation aIIowance equalto five - -

(5) average week's base pay.
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6. For computing an average week's base pay in accordance with paragraphs b through f above, the
employee's base earnings, overtime premium and incentive earnings for all hours worked in the 52 full
weekly periods immediately preceding January 1st, , excfuding awards and vacation allowance shali be
divided by fifty (50) (or multiplied by 2%). An average week's base pay for employees who have attained
a seniority status of six {6)months, but less than one (1) year of service; shall be computed using the
same method, but will be divided by the number of elapsed weeks from date of hire to fanuary 1*.

7. Employees with one (1) year seniority or more as of January 1st, who are idle because of certified
illness or industrial injury for a period of thirty(30) days or longer, shall have their base earnings (for
purposes of vacation allowance computation only) computed on the following basis. Time lost for the
above reasons shall be allowed on the basis of a forty {40) hour week and shall be credited to the
employee's actual base earnings for the fifty-two (52) full weekly periods immediately preceding January
1st,, less any awards and vacation allowance, at the employee's average base rate.

8. Employees with one (1) year's seniority or more on January 1st, who are absent due to certified
illness or industrial injury during the full fifty-two (52} weekly periods immediately preceding

January 1st, shall not be entitled to a vacation allowance unless they shall have returned to work prior to
the actual vacation shutdown period, in which event, the time lost shall be credited on the basis of forty
(40) hours per week at the employee's regular base rate and this amount shall be considered as gross
earnings for the purpose of vacation allowance computation.

9. In case of employees eligible for vacation pay, who are not working at the time of the vacation or
employees who are inducted into the land or naval forces of the United States, the COMPANY will pay
such employees the amount of their earned vacation allowance at the same time that employees who
are at work receive such pay.

10. Vacation payments will be subject to all regular deductions.
11. Employees who quit or are discharged prior to January 1* shall not be eligible for vacation pay.
Employees who retire under the Company Pension Plan will receive a pro-rated vacation allowance for

the current year even though they retire prior to January 1%,

12. Employees who quit or are discharged between January 1st, and the actual payment of vacation
allowance will be entitled to a vacation allowance.

13. Payment of the vacation allowance shall be made no later than January 31st of the year or may be
deferred and paid at any time during the vacation year with at least two weeks advance notice.
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ARTICLE Xill
Holidays, Funeral Leave and Jury Duty

1. Paid Holidays:

a. Observance of the following holidays will be without any loss of basic normal pay by the
workers. In addition, double time will be paid for all work done on the Holiday, except for the
Holiday designated as “personal”:

New Year's Day

Memorial Day (Last Monday in May)

Fourth of July

Labor Day

Thanksgiving Day

Day after Thanksgiving

Day before Christmas

Christmas Day

Day before New Year's

Personal Holiday
b. Another day may be substituted for any of the above-listed holidays in accordance with the
procedure listed in Section 7.
c. With the exception of the Day before Christmas and Day before New Year's, if one of the
above-mentioned holidays falls on Sunday, it shall, for purposes of this section, be observed on
Monday.

2. If any of the above holidays fall on Saturday, they shall be considered as scheduled workdays for the
purpose of these paid holiday provisions.

3. Time off due to the observance of any of the above specified holidays will be paid for at the
employee's regular classified payroll rate provided that:
a. The employee has ninety (90) days service as of the date of the holiday, and
b. The employee would have been scheduled to work on the day if it had not been considered
a holiday, and;
c. The employee has worked the scheduled working day before or the scheduled working day
after such holiday.
d. Employees who are absent the scheduled working day before or after such holiday due to a
death or hospitalization in their immediate family and the period of absence does not exceed
the scheduled working day before or after the holiday plus the appropriate bereavement period
as specified in section 9 below, will receive holiday pay provided that the other eligibility
requirements are met. (Immediate family will be defined as spouse, parents, step-parents,
parents of current spouse, children, brothers, sisters, half-brothers, or half-sisters, grandparents
or grandchildren).
e. The employee has not been scheduled to work on the holiday.
f. Ifthe employee is scheduled to work on the holiday and fails to do so, except pursuant to
sub-paragraph (d), he/she shall forfeit his/her right to holiday pay.
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4. Employees with seniority who have been laid off or who are out on certified illness or compensable
injury shall receive holiday pay provided they have worked during the week prior to or during the week
in which the holiday falls.

5. When one of the above-mentioned holidays falls within an eligible employee's vacation period as
scheduled by his/her supervisor and on a day when he/she would otherwise have been scheduled to
work, he/she shall be paid for such unworked holiday.

6. When the same hours worked are subject to more than one premium rate only the greater premium
rate shall be paid.

7. If either party to this Agreement desires to substitute another day as a holiday in place of one of the
holidays listed in Sections 1.a, written notification of such request will be given to the other party at
least thirty (30) days prior to the date of the substitute holiday, or the date of the holiday to be
substituted, whichever is the earlier. If agreement is reached between the parties, it will be reduced to
writing and signed by both parties within fifteen (15) days of the receipt of the request. If no written
agreement is signed within said fifteen (15) days, each of the above listed holidays will be continued as a
holiday and it will not be replaced as a holiday.

8. Personal Holiday:
a. One personal paid holiday designated by the employee
b.  Employees must request in writing, the Superintendent of the department in which they are
working at least seven calendar days before being approved to take this day off.
¢. The day will be paid in the same manner and is subject to the same eligibility rules as other
paid hofidays.
d. Management wil! utilize a policy, similar to vacation scheduling, concerning the number of
employees allowed to be off on any given day.

9. Ffuneral Leave:
a. Ifaseniority employee is absent from work due to a death in his/her immediate family:

i He/she will be paid for the time lost (not exceeding 8 hours per day) at his/her
classified payroll rate for a maximum of three (3) days from the date of death to the
date of burial inclusive, and with the option for two (2} additional unpaid days, provided
that all the days lost are within the regularly scheduled work week.

ii.  However, in the event the employee attends memorial services in lieu of the
funeral, the employee involved will be paid only for time lost on the day of such services
at his/her classified payroll rate for not more than 8 hours provided the day is within the
regularly scheduled work week.

iii.  Regularly scheduted work week as used in this section shall be interpreted to include
Saturday and/or Sunday provided the absent employee was scheduled (including a force
situation) or normally would have been scheduled to work on either of these days.

iv.  Immediate family for the purposes of this provision includes parents of current
spouse, stepparents, brothers, sisters, half-brothers or half-sisters, grandparents or
grandchildren.

b. Inthe event a seniority employee is absent from work due to the death of a parent, current
spouse or child of the employee (including still born children}, he/she will be paid for the time
lost for a maximum of five (5) days from the date of death, provided that the absence(s) is within
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L . the regularly scheduled work week. Such payment is subject to the same terms and conditions .
‘1 as other funeral pay as described in this Section 9(a). .

= ¢ Inthe event a senigrity employee is absent from work due to the death of a brother-in-law
or sister-in-| Iaw, or an Aunt or an Uncle, he/she will be’ pard for the time lost (not exceeding eight
(8] hours) on the day of the burial, provided that the absence is within the regularly scheduled
— .work week. :Such-payment is subJect to the same terms and conditions as other funeral pay as -

' described in this Section 9(a). .

! d.  The COMPANY may reguest verification of the date of the funeral and relationship of the
e deceased.

T 10. Jury Duty:

- a. Intheeventan employee with one or more years of seniority is called for and reports for
Jury Duty (even though he/she may not actually serve) or.is called for and serves as a ,
subpoenaed witness in a court of Iaw he/she shall be paid for time necessarily lost because of
such Jury Duty or witness service, the difference between (1) his/her regularly scheduled shift
hours, {less any regular shift hours actually worked on the day involved) at his/her classified

Y payroll rate and (2) payment he/she receives for such Jury or witness service {not including
trave! allowance or reimbursement expenses by the Court).
b. The COMPANY's obligation to pay an employee for Jury Duty or witness service under this
. Section is limited to sixty (60) days in any one calendar year.
Ny ¢. Inorder to receive payment under this Section, an employee must give the COMPANY prior
Lo notice that he/she has been summoned for Jury Duty or witness service'and must furnish
satisfactory evidence that Jury Duty or witness service was performed on the day, or days, for
which he/she claims payment
S d. The provisions of this Section are not applicable to an employee who without being .
summoned volunteers for Jury Duty or witness service.. '
, e. For purposes of this Section, "regularly scheduled shift hours" are limited to a maximum of
Lo - eight (8) hours per day.

ARTICLE XIV
Benefits

1. The details of the Cafeteria Plan of Benefits will be published in a booklet, a eopy'of which will be
distributed to each employee. '

g . 2. Such program shall be in lieu of any and all other programs for group insurance benefits; including
) o any now in effect provrdrng similar benefits, or payments to or for employees during the term of this

. Agreement, or any extension thereof, it being intended by the COMPANY and the UNION that payments
r_.‘; , by the COMPANY, as herein provided, shall satlsfy and fulfill every obhgatron of the, COMPANY and the
f:;’ employees under any'law provrdmg fori insurance benefits or payments toor for employees or their -
L_, ‘dependents as further descrlbed in the Master Plan Document, now or hereafter enacted during the

‘ term of this Agreement orany extension thereof except as the COMPANY and the UNION shallin -
= wrmng otherwrse expressly agree
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3. The COMPANY retains the right to provide an equivalent plan of benefits covering medical, vision
and dental expenses or life insurance through a different carrier or arrangement should premium
increases exceed anticipated levels or the carrier not provide satisfactory service.

4. If the benefits or, the payments therefore by the COMPANY, as herein provided, shall not comply
with or satisfy the requirements of any law, now or hereafter enacted during the term of this
Agreement, or, any extension thereof, an appropriate adjustment of such benefits or payments
therefore to conform to such law shall be made in such a manner that no increase in the aggregate
amount of payments herein provided to be made by the COMPANY shall result from such adjustment.

5. Grievances of employees under the Program shall be adjusted in accordance with the provision of
the applicable medical benefit plan or law and shall not be subject to adjustment under the grievance
procedure of the COMPANY provided in Article V¥ of the Main Agreement, provided, however, this shall
not prevent the employee or his/her representative discussing a grievance with the Employee Relations
Manager of the COMPANY, or the Employee Relations Manager discussing such grievance with the
insurance carrier.

6. Effective January 1, 2013 employees will contribute 25% of the applicable premium toward the cost
of cafeteria plan elections for the plan each has elected during the then current enroliment period.

7. Effective January 1, 2012:
a. Mail Order co-pay is $20.00 on generic prescriptions and $60.00 on non-generic
prescriptions. '
b. Mail Order use is mandated for any non-generic, maintenance prescription after first
prescription filled for same.
¢.  Generic Prescription:
i.  Co-pay is $10.00
ii.  No co-pay for first —time conversion to 90 day mail order supply when converting
prescription from brand through Third Party Prescription Plan targeted intervention.
iii.  Effective January 1, 2014; $50 co-pay when member chooses non-generic and a
true-generic alternative exists
d. Specialty and Formulary Drugs:
i.  Third Party Prescription Plan will facilitate “step” therapy to help members, based
on use history, to find most cost effective use of prescription plan.
ii.  Members must try brand or generic prior to Specialty option.
iii.  Effective January 1, 2014:
1. Specialty Drugs; $50 co-pay
2. Formulary Drugs; $50 co-pay

8. Effective June 1, 2014, the current PPO deductible will be increased to $250/5500

9. The Company and Union Joint Healthcare Committee will consist of three members each for the
Company and the Union

10. Through mutual agreement, any conclusion reached by the Joint Company Union Healthcare
Committee will be implemented as changes to the Revere medical pan effective January 1, 2015.
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. 11. The current PPO plans will be replaced with revised PPOs that include higher deductibles than the

June 1 2014 change and as defined by the Joint Company Umon HeaIthcare Committee

12. Medical Waiver (rebate) The Medlcal rebate program for open enrollment for the calendar year

2014 s termmated effective May 1, 2014 and will no longer be offered in future apen enrollments

Affected employees will have the opportumty to enroll in'the Revere Cafetena Medical Benefit Plan
effectrve May 1,2014, :

13. Ifany employee not covered by the current medical pIan has a spouse whose coverage through their
employer is equal to or greater than the Revere plan, the spouse will not be eligible for enrollment
under the Revere plan in the event of enrollment by the employee. :

14. The Company’s hourly medical plan budget for. the term of the agreement is expected to be limited
to and not exceed the 2014 total medical expense budget level of $2,243,000 per year and a reasonable
transition for employees to move into the High Deductible Healthcare Plan will be determined by the
Joint Heaithcare Committee. The ability to front load employee Health Savings Accounts will be an
option.

15. The High deductible Healthcare Plan with an Employee Health Savings Account is a viable option and
will be offered. Employees will be fully educated on the advantages of the plan as an option.

‘16. Participation in the medical plan, of enrolled employees, while on si'ckpay will be limited to 12

months unless medical prognosis to return to.work, acceptable to the Company, documents the
Employee’s ability to return'to work. .

17. Retiree Bonus: The retiree bonus will continue in effect for those employees age 62 and over as of
January 1, 2010. Those employees who are currently eligible, but are under the age of 62 as of January 1,
2010 will receive a lump sum of $1,000 upon retirement. In any case, an Employee must be age 63 or
older to receive the retiree bonus. ‘

18. The $3,000 Retiree Life tnsurance benefit, as adminigtered by the Company, is eliminated for any
new hire after 5/1/2014 and any current employee who retires after 1/1/2024

19. Sickness and Accrdent Beneflts
a. The weekly benefit will be increased from $390 to $400 effective with claims arising on or
after June 6, 2011,
b. Maximum period payable: Eligible employee may only receive two (2) consecutlve Short
Term Disability Benefits for the same illness and/or injury. An employee who returns to active
employment from any Short Term Dlsablhty period and completes six (6) consecutive months of
actlve work shall re- quaIrfy forShort Term Disability Benefits in accordance with the Plan.

Effectnve May 1, 2014, the period of benefits for employees on Sickness and Accident leave

that began prior to May 1, 2014 will be 39 weeks. '
d. Effectrve May 1, 2014, the perlod of benefits for employees hrred prior to May 1, 2014 on
Slckness and Accident leave that began after May 1, 2014 will be 32 weeks unless medical
prognosis to return to work, acceptable to'the Company, documents the Employee’s ability to
return to work in which case the perlod will increase to 39 weeks
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e. The period of benefits for employees hired after May 1, 2014 will be 26 weeks unless
medical prognosis to return to work, acceptable to the Company, documents the Employee’s
ability to return to, in which case the period will increase to 39 weeks.

ARTICLE XV
Safety Shoes and Glasses/ Uniforms/ Tools

1. Eye Protection
a. Prescription industrial safety glasses will be provided by the Company. Glasses shal! be
provided through a vendor contracted by the Company and the Company will pay the cost of
the frame up to $64 unless an otherwise appropriate frame is deemed necessary.
b. Employees requiring prescription safety glasses will be issued a voucher specifying type of
service and method of payment for any additional or optional services requested by the
employee.
¢. New safety glasses required by prescription change will be provided no more frequently
than once every twelve months without charge to the employee except for employee requested
upgrades.
d. Glasses damaged white performing work will be replaced without charge. This does not
apply to damage caused by misuse, negligence or loss of glasses.
e. The cost of an eye exam to obtain a prescription is the responsibility of the employee.
f.  Employees may go to the optometrist of their choice to obtain a prescription.
g. The schedule of employee benefits for prescription safety glass lenses is maintained by the
Safety Department.
h. Non-prescription safety glasses and other acceptable eye protection {goggles, face shields,
etc...) will be provided through Revere’s Safety Department.

2. Safety Shoes: Up to $115 will be altowed per calendar year through the vendor safety shoe program
or through a reimbursed safety shoe expense paid by the employee. The allowance may be applied to
multiple shoe purchases.

3. Uniforms: Skilled Trade Mechanics and Machinists, Roll Grinders, Tractor Mechanics and Utility
Workers will be provided with five (5) clean uniforms per week that will be replaced as necessary and

laundered at no cost to the employee.
.

4. Tools: A tool allowance for annual reimbursement up to $125 will be provided to employees
assigned to the 955 Mechanic, 902 Tool and Die Maker, 988 Electrician and 926 Tractor Mechanic
classifications.

5. Acold weather gear stipend of $125 will be provided every other year to employees assigned to the
Weigh Room. '
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o ‘ ARTICLE XVI
. ' Work Practices
1. General ' ‘
a, The period in which the “summer schedule” is applicable will run from the last Sunday in
.April to the week after Labor Day. |

2, Mamtenance
a;- All employees in the skilled trades can perform cutting and heatlng tasks.
b. Weldlng equipment will be supplied by the Company.

3. Rolling and Bar Mills:
a. Continuous operatlons may be undertaken by the Company applying the following

agreement:

i. The Company may apply contlnuous operations to up to three of the specified
machines as determined by production requirements. These machines are: 416,
1715, 1721 and/or 1723. '

ii. Beforea machine(s} is placed on contmuous operatrons the Company will provide

' ten days’ notice to the union and the crews assigned to the machine(s). Ten days’

. notice will be given in the same way when a machrne(s) is taken off continuous

operations.

fi.  Crews assigned to the machine(s) on continuous operations will work 8 % hour
shifts. The shift will start % hour early and the crews will be paid for the lunch
period. The Company will attempt to accommodate individuals by allowing
volunteers to work in the place of regularly assigned employees for the additional
one half hour provided there is adequate notice and a qualified volunteer can be
found in.a timely manner..

iv.  Breaks and lunch periods W|II be filled by using qualified personnel as practicable
and available. Spare operators may be assigned to this work by the Company;
employees other than spare operators may be assigned on a vquntary basis.

4, Cast Shog
. Split Heats: Spht Heats apply to Casters and Tractor Drivers. Affected employees will remain

at their work statrons producing until relived by the following shift, unless no duties remain

E" ' undone that pertain to chargmg or pouring. if in the |udgment of the Company, productive’

- efforts are not being made to achieve addltlonal productivity over current levels, Split Heats will
. not apply.

{_‘ ' b.. " “Shape- up” for Casters erl be conducted on a weekly basis. Employees will be provided the.

S weekly marntenance schedule at the time of the weekly “shape up”.

( ‘c.. Inthe event of unplanned extended downtime of two days or more for a casting unit, the

T Caster will have the opportunity to cast on another unit, by seniority. )
: d. Ifthe employee chooses not to continue castmg, they erI be a55|gned to regular downtrme
duties. - '
e. Underno urcumstance will employees be able to elect assignment in the weigh room. ~
“f. . ‘Anemployee who elects to continue casting on another unit will remain on the other unit
unt|I therr original unrt is back on-line. :
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ARTICLE XV
Stewards and Committeemen

1. The UNION shall be represented by Stewards and a Shop Committee which shall consist of not more
than seven (7) members as follows: Six {6) Committeemen, including one (1) each for the first and third
shift, a representative of the skilled trades/maintenance and a Chairman of the Shop Committee, all of
whom must have had at least one (1) year's service with the COMPANY at the time of election to office.

2. For the purpose of representation, there shall be four (4) areas covering the departments as follows:

Area Departments

Bar Bar Mill

Mechanical Lab/Yard  Machine Shop {Including Electrical), Lab, Yard and Stores
Rolling Mill Rolling Milt

Cast and Weigh Cast Shop and Weigh Room

3. One Committeeman will be permitted each from the Rolling Mill, Bar/ Extrusion Mill and the Cast
Shop. In addition there will be a representative of the skilled trades/maintenance, which shall be
considered for purposes of this paragraph to include the Maintenance Department and Yard. The total
number of stewards in the plant will not exceed one (1) steward for every fifty (50) employees or part
thereof on each shift in each department.

4. At the beginning of each calendar quarter, the number of stewards will be adjusted to conform to
the provisions of Section 3 above as of the last week of the previous quarter.

5. Stewards shall work in the department in which they serve as representatives.

6. Acomplete list of Union Officers, Executive Board Members, members of the UNION committee, all
Departmental Stewards, and Trustees shall be furnished the COMPANY, and the COMPANY shall be
notified of any change.

7. The Local UNION Bargaining Committee will consist of no more than ten (10) employees of the
COMPANY all of whom have had at least one (1) year's service with the COMPANY at the time of
election to office. For purposes of this article, the Bargaining Committee shall include the Chairman of
the Shop Committee, President, Financial Secretary/Treasurer, Recording Secretary one (1)
Committeeman for each mill, a representative of the skilled trades/maintenance, and a committeeman
each from the first and the third shift. The Chairman of the Shop Committee may substitute any of the
above Committee members with other UNION representatives as needed to serve on sub-committees.

8. Notwithstanding the above paragraph, the UNION'S 1 Vice President will be permitted to sit in on

three negotiation meetings when the UNION and the COMPANY are negotiating the terms of a new
contract.
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ARTICLE X}
' Grlevance Procedure

1. Both partres to th|s Agreement recogmze that strrkes or work stoppages in violation of thrs
Agreement do great harm to the (COMPANY, to the UNION, and to employees Therefore the parties
pIedge their full support to the utrlrzatron of this procedure in the resolution of any grievances or
complaints which may anse between the parties, and that the UNION and COMPANY shall fully support
each other's efforts in preventrng unauthorized work stoppages. Itis understood that instigating or
participating in an unauthorized work stoppage subjects the employee involved to severe disciplinary

action up to and |ncludrng d|scharge

Should differences arise between the COMPANY and its employees, an honest effort shall be made to
settle such differences immediately in the following manner.

In the event the COMPANY fails to answer a grievance at Step 2 or later within the time limits provided
within this article and additional time is not mutually agreed to, then the grievance will be granted on a
non-precedent setting basis. If the UNION fails to advance a grievance within three (3) full working days
of thereceipt of the COMPANY'S answer, the grievance shall be considered null and void on a non-
precedent setting basis, unless additional time has been mutually agreed to by the COMPANY and the
UNION.

The time limits specified herein may be extended by mutual written agreement between the parties or a
step(s) of the procédure may be waived by mutual written Agreement between the Shop Committee
Chairman or duly designated representative and the Manager of Human Resources. '

For the purpose of this Article, working days shall mean days between Monday and Friday inclusive,
excluding holidays.

The partres agree that that no grievance settlement reached at Step 1 or Step 2 shall be consrdered or
used as a precedent for any reason.

STEP1 :

An employee with a grievance or complaint must first discuss it with his/her Foreman within the ten
{10) working days of thé occurrence of the grievance or the date the aggrieved employee could
reasonably have had knowledge of the grievance. The Departmental Steward may accompany the
employee if so requested by the employee.

The Foreman will give his/her answer within two (2) full working days following receipt of the
grievance.

STEP2

If no satrsfactory settlement of the grievance is made through the above step, the area

Commltteeman may advance the grievance to thé second step of the. procedure by reducing the
complaint to writing, including a statement of the facts |nvolved the contract provision or practuce
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involved, the remedy suggested, and signed by the employee and personally presenting it to the
Superintendent, or his designee, of the department in which the aggrieved employee works.

The Superintendent shall give his/her answer in writing within six (6) working days of receipt of the
grievance.

STEP3

If no satisfactory settlement of the grievance is made through the above step, the Shop Chairman or
duly designated alternate may advance the grievance to the third step of the procedure by
personally presenting it to the Employee Relations Manager or the Time Study Engineer, (or
designee) depending upon the nature of the grievance. A conference shall be held within five (5)
working days of his/her receipt of the grievance.

The Employee Relations Manager/Time Study Engineer shall give an answer in writing within five (5)
full working days after such conference.

STEP4

If no satisfactory settlement of the grievance is made through the above step, the Shop Chairman or
duly designated alternate may advance the grievance to step four of the procedure by personally
presenting it to the Manager of Human Resources. Whenever possible a conference shall be held
within five (5) working days following request for the conference but no later than five (5) working
days of receipt of the grievance. National Representatives of the UNION may attend the conference
held at this step. The Manager of Human Resources shall give his/her answer in writing within ten
(10} full working days after such conference.

STEP 5

If no satisfactory settlement of the grievance is made through the above step, the Shop Chairman
may advance the grievance to Step 5 of the procedure by presenting it to the Manager of Human
Resources within five (5) working days of the COMPANY's last answer, requesting submission of the
dispute to mediation. The COMPANY will respond within five (5) working days to the request either
accepting or rejecting the request. '

If accepted, the parties may request the services of the State Mediation Service or the Federal
Mediation and Conciliation Service to help resolve the dispute. A mediation session will be arranged
at the earliest possible date agreeable to all parties.

It is expressly understood that the recommendation of the mediator is not binding on either party.
If no settlement is reached through this step, or if the UNION elects not to mediate the dispute, the
grievance may be advanced to Step 6 of this procedure.

STEP 6

In the event no settlement is reached after following the above procedure, the parties may select an
arbitrator by mutual agreement; if the parties are unable to do so, the matter may be referred to the
American Arbitration Association for appointment of an arbitrator in accordance with its rules. The
party desiring arbitration will give written notice to the other party not later than thirty (30) days
after the Step 4 answer of the COMPANY has been given in writing (or Step 5 if mediated). Each
party will designate a representative to meet within five (5} working days to attempt to define the
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issue and join in submitting it to the American Arbitration Association along with a request for a
panel of arbitrators from which an arbitrator can be selected.

Selection of an arbitrator will be made in accordance with the selection rules and procedures of the
American Arbitration Association. Time limits specified in this section may be extended by mutual
consent - Ceme s

The appointment of such arbitrator and his/her decision on any matter, which, properly shall have
been referred to him/her, shall be final and bindrng upon the COMPANY and the UNION and all
employees concerned therein.. . .

The compensation of such arbitrator for his/her services hereunder and his/her expenses in
connection herewith, shall be shared equally by the COMPANY and the UNION.

The authority of the arbitrator shal be limited to grievances involving the interpretation and/or
application of the terms of this agreement, and the arbitrator shall have no authority to add to,
subtract from or modify the terms of this agreement. Any arbitration award may be retroactive only
to thirty (30) days prior to the date of the presentation of the written grievance.

Employees attending proceedings before an arbitrator shall not be paid for time so spent.

The gr‘ievance must be submitted to the COMPANY for processing at Step 6 within thirty (30)
working days of the date of the written answer in Step 4 or 5, whichever is applicable above, or it
shall be considered resolved on the basis of the last answer given. Only one grievance shall be
presented tothe arbitrator at any one time.

2. An mdivrdual employee or group of employees shall have the right at any time to present grievances
to their empioyer but a UNION representative must be given the opportumty tobe present atthetime . |
of any adjustment.

3. No empioyee or UNION representative shall leave his/her work to investigate or discuss grievances
during working hours without first making satisfactory arrangements with his/her Foreman.

4 In the event the Chairman, or the Area Committeeman shall investigate a grievance in any
department.other than the ane in which he/she is regularly employed, he/she shal! first advise the
Foreman of the department of his/her presence therein.

5. Complaints concerning loss of pay are subject to the procedure outlined in this Article.

6. Itis mutually agreed that the prompt adjustment of grievances is desirabie in the interest of sound
relations between the employees and the management.

a. The position of Chairman of the Shop Committee is recogmzed as a full-time position paid by

* the Company whenever the Bargaining| Unit meets or exceeds 175. When one hundred (100) or
more empioyees are working on any Saturday and/or Sunday shift, up to four (4} hours shall be
aIIowed to the Chairman of the Shiop Committee. In addition, one hour for each day the plant
runs in the regularly estabiished workweek, Monday through Friday, will accumuiate and be
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credited against regular shift time lost by UNION representatives in new contract negotiations.
When the plant is not scheduled to run on any day Monday through Friday that day will be
considered as a Saturday for purposes of this provision. All such time will be paid for at the
individual's classified payroll rate.

b. One half (1/2) hour per week shall accumulate and be credited against regular shift time lost
by UNION representatives as a result of participation in grievance meetings with Company
Officials as described in steps 3 and 4 of this Article.

7. Agrievance filed on behalf of a discharged employee who has completed the requisite probationary
period will be escalated to step 3 of the Grievance Procedure.

8. The Company will promptly notify the UNION when an employee is discharged.

ARTICLE XiX
Leave of Absence

For good and sufficient reasons, an employee may be granted a leave of absence by the COMPANY if
operating conditions permit. The request must be in writing and if granted will be only for the purpose
specified. The duration of such feave of absence shall not be in excess of three (3) months' period,
except that there may be one renewal for an additional three (3) months' period. Seniority will accrue
during any leave of absence.

Leave of Absence for Union Activity - Employees elected to a permanent office in, or as a delegate to,
any labor activity necessitating a leave of absence shall be granted such leave. Thereafter, at the end of
the term in the first instance, or at the end of the mission in the second instance, they will be
guaranteed re-employment if there is sufficient work for which they are in line at the then current rate
of pay. Seniority will accumulate during the period of such leaves. The UNION will notify the COMPANY
of such absences as far in advance as possible.

The UNION and the employee will each be given a copy of the written leave of absence form if/when a
long term written leave of absence is necessary

ARTICLE XX

Termination
The parties acknowledge that during the negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining, and that the understandings and agreements
arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the COMPANY and the UNION, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to, or covered in this Agreement, or with
respect to any subject or matter not specifically referred to or covered in this Agreement, even though
such subject or matter may not have been within the knowledge or contemplation of either or both of
the parties at the time they negotiated or signed this Agreement.
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This Agreement shall remain in full force and effect until midnight, April 30, 2014 and shall continue in
full force and effect from month to month thereafter unless either party hereto shall notify the other
party by registered mail at least sixty (60) days prior to the expiration date of the term or any extended
term of this Agreement of an intention to make changes in or terminate the Agreement. In the event a
notice is given of a desire for change or termination, the contract shall remain in full force and effect
until the new contract is signed but for a period not to exceed sixty (60) days from the termination or
extended termination of this Agreement.

IN WITNESS WHEREOF, the COMPANY has caused this Agreement to be executed in due form by its Vice
President of Human Resources and the UNION has caused the same to be executed in due form by its
President by authority of its members pursuant to its Constitution and By-Laws all as of the day first above
written.

REVERE COPPER PRODUCTS, |

By: _,
Timothy T. Rosbrook
Vice President Human Resources

LOCALNO. 2367

UNITED AUTOMUB £ § AGRICULTURAL
IMPLEMENT WOR A :
'

1] 1/

President, Local 2367 YUAW

)/ )

Approved by: |
Mark Barbee UAGV Inte;{na;im Representative, Region 9
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Appendix A

1. Electronic Payroll Deduction will available for employees on a voluntary basis, using the employee’s
choice of up to two {2) banking institutions.

2. Special Red Circle- rates effective January 4, 1993 the COMPANY and the UNION agreed to the
implementation of a new base wage system. Employees with Seniority as of the date of that Agreement
will be "grandfathered" to provide that they will be paid no less base pay than provided for under the
base pay system in effect prior to the date of this Agreement, subject to adjustments included in
subsequent Agreements.
a. Anemployee being paid in accordance with the earnings protection provision described
above who bids or is otherwise placed in a position which carries a higher base rate under the
new wage system will be paid under the terms of the new base pay system. .
b. New employees hired on or after January 4, 1993 will be paid in accordance with the
provisions of the new pay system.
¢.  Employees who were on layoff and lose their recall rights after the effective date of this
Agreement and are subsequently rehired as new employees will be rehired at the rate of the
position hired for and will not be classified as "new hires" for pay purposes. This provision
specifically excludes employees who have lost their seniority rights through refusal of recall,
resignation or discharge.

3. Anemployee ordered by the COMPANY to report for work shall upon arrival at the plant be
provided with sufficient work to assure him/her of four (4} hours of pay at his/her classified payroll rate.
This rule will not apply:

a. When emergencies occur over which the COMPANY has no control.

b. When employees report for work following a layoff.

¢. When prior to the time the employee has been instructed to report for work he/she has

been given proper notice not to report for work, or that he/she will work less than four hours.

The following will constitute proper notice:

i Anotice posted on the plant bulletin board during the employee's regular shift
hours. ‘

ii.  Awritten notice sent to the employee's address appearing on COMPANY records,
and dated prior to the time the employee is scheduled to report for work.

iii.  Personal message delivered to the employee or transmitted by telephone to his
phone number listed on COMPANY records. In these cases, the COMPANY does not
assume the responsibility for the forwarding of any message left at the employee's
listed telephone number.
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= 4. Whenever an employee leaves the plant after working any part of his/her regular shift and is called
back (by telephone,written message, or by personally. delivered instruction) and is ordered to report'to
the plant on'the same day that he/she is called, he/she shall receive two hours' additional pay at his/her
classified payroll rate; provided ‘that he/she has not been notified before leaving the plant to return at
some time before the starting time of h|s/her regular scheduled shift. Such hours shall be considered as
hours worked for the purposes of overtlme computation.
a. For the purpose of applying the Call-Back Provision, the words "the same day" mean the
employee's workday which begins with the regular starting time of his/her usual shift and
extends for a period of 24 hours.
b. Call Back Pay will not be effective when an employee is called back following a layoff, nor
shall it apply when an employee's regular shift is changed.

5. All hourly rated positions will be paid on a day rate basis. Except as changed by the Spare Helper
position and the Core Competency Premium, each operation will be paid using a “machine rate which
has been calculated based on the total of the former base rate of the operation added to the average
earned bonus for the operation during the base period.

T 6. Employees who have worked 500 or more hours during the base period on the operation they are

— assigned to will be paid a “red circle” rate. Employees who have not worked 500 or more hours during
“ the base penod on the operation they are assigned to will be classnfled to the machine rate of the

LR position to which they are assigned.

N a. - Employees being paid a red circle amount will be paid this rate until such time as he/she

. leaves the position through bumping, bidding, reassignment or disqualification.

— ¢. When an employee is no longer eligible to be paid a red circle rate, he/she will be paid based

on the machine rate of the position.

i : d. Employees wnIl be paid the applicable machine rate or their red circle rate, whlchever is

= ) applicable, for all hours paid including non work hours for wh|ch borius earnings were not

previously paid (holidays, jury duty, funeral leave, floor time, casual training, etc.).

e. The provisions of this agreement will apply equally to the ”New Pay System” and the ”Old

oo Pay System

’ f.  Employees temporarily transferred to a new job will be paid the higher of the machine rate

of the new position or their own red circle or machine rate; whichever is applicable. This does

R _not apply to employees occupying the Spare Helper position or employees who are earning the
Core Competency Premium.

e 7. Employees who have formerly held a Maintenance Classification may be voluntarily temporarily
transferred to their former Maintenance position to perform work in that classification in case of an
= emergency, provrded the employee has maintained his/her training and can perform the work safely
. .. Employees transferred on this basis will be pald the higher of either their current rate or the applicable
t maintenance classification rate

L_ . 8. Spare Operators o

I a. Spare Operators will continue to be a bid job and will be filled in the same manner as any
== R other open position. Spares will be multi-skilled operators who possess the skills and are able to
I _ fillin o 6perations on a long or short term basis. The Company will evaluate the training and
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skills of the employees currently in the classification. In the event this review indicates additional
training is warranted for any spare, that training will be arranged. The need for a spare operator
will be determined by the Company based on a number of factors, including the level of orders,
the need and duration for any particular operation to be run, long and short term absences.

b. Itis not the intention of either party to replace seniority and job bidding through the use of
spares.

¢. The position of spare operator will be a multi level position with the pay rate based on the
number of skills that the employee is qualified to perform. Employees classified as spares will be
paid on a red circle basis, based on their own individual earnings history. This red circle rate is
subject to the same rules as the red circle rate for other positions as specified in this Agreement.
Appendix C detailing Spare operator leve requirement is attached and made part of this
agreement.

d. Employees holding the Spare Operator position (Position Number 130, 131 and 133) must
have the capability to be trained and to learn more than one job.

9. Spare Helper: All new hires will enter into the Spare Helper position.
a. Aone Year lock-in period applies for bidding purposes, from date of entry into the position.
b. Spare Helpers hired prior to 5/1/2014 will be subject to the the following provisions:
i.  Rolling Mill - duties from list of positions (see Appendix C)
1. $12.80/hour while learning up to 4 positions
2. $15.30/hour once trained and capable to safely perform the duties of 4
positions
3. $16.80/hour once trained and capable to safely perform the duties of 6 or
more positions

ii. ~ Bar Mill - duties from list of positions (see Appendix C)

4. $12.30/hour while learning up to 4 positions

5. $14.55/hour once trained and capable to safely perform the duties of 4
positions

6. $15.80/hour once trained and capable to safely perform the duties of 6 or
more positions

ii. ~ Employees in the Spare Helper classification can be assigned to any of the roles they
are trained to perform safely, as defined in Appendix C “spare Helper”, without a
change in rate of pay.

iv.  Employees in Spare Helper can be assigned to training and work outside of the
duties listed in Appendix C and will be paid at the machine or training rate when
assigned.

¢. Spare Helpers hired after 5/1/2014 will be subject to the rate structure provided in Appendix
B.IV.

10. Training Rate: Each machine rate will have a training rate associated with it as listed in Appendnx B;
Revere Rate Structure. The training rate will apply as follows:
a. Employees will be paid the training rate while in training for a new job assignment due to
bidding, bumping or assignment.
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employee being retralned the red circle or machine rate will be restored upon completlon

. of retraining. :
; ¢ Employees will be advanced to the machlne rate from the tralnlng rate when training has
- . o Lbeen completed and documented . :
s d. Transferred employees who requnre no further training WI|| be pald the machme rate of the
job. :

) b. Employees will be paid the training rate during any retraining period. In the case of an

4 11. Core Competency Premium: This is a posted job opportunity. The premium is pay for knowledge.
s Employees who achieve this designation will maintain it if they bid on any other position identified in the
. list of competencies below.
' a. The successful bidder maintains their bid-job position (Position Number)
e b. Rolling Mill: The posting will list five (5) positions for which competency is required. The
successful bidder must be signed- -off on the positions stated on the posting. The positions are:
1715, 1176, 1721 1831 1723 1724, Bell Anneal, 1706 or 1738, 1725
e ¢. Bar Mill: The posting will list four (4) positions for which competency is required. The
successful bidder must be 5|gned -off on the positions stated on the posting. The positions are:
e : "416, 2425, 2328, , 3002 Heater/641, 3002 Header. 3002 Operator, , 2332, 2325
d. Asuccessful bidder whose current rate is higher, will keep their current rate.
e. Employees in the Core Competency Premium can be assngned to any of the roles they are
trained to perform safely W|thout a change in rate of pay and can be backfilled when assigned to
e other roles. :
‘ ‘ . Rolllng Mill employees holdmg aCcp premlum prior to 5/1/14 with only 4 jObS will remain
L CCP until trained to 5 posmons to meet the new qualification.

' - 12. Employees hired after ratification of the May 20, 2011 agreement can be backfilled when assigned
to perform other duties they have been trained safely to perform.
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Appendix B
Revere Copper Products Rate Structure

L Effective April 27, 2015: $.40 per hour general wage increase
Il Effective May 2, 2016: 5.50 per hour general wage increase
.

Effective 5/1/2014
. .| Grnd. - Grn.d:

# Lvl | Description Machine’ Mach. Training | Training
1 1| 1706 OPERATOR 2037 | 2037| 17.28F 17.28

3 111721 OPERATOR 24.08 24.08 17.28 17.28

7 111176 OPERATOR 24,85 24 85 20.30 20.30
11 111723 OPERATOR 21751 21.75| 1859| 18.59
12 1| 1724 OPERATOR 21.71 21.71 18.59 18.59
14| 11831 OPERATOR 2386 2386 2006{ 20.06
27| 1|416 OPERATOR 2233 2233| 1848 1848
55| 1| SHOP CHAIRMAN 2325 2325 2325] 2325
63 11416 STICKER 15.25 18.2 12.06 15.01
64| 1416 ADVHELPER 1594 18.86| 1206| 15.01
83 1| 1176 STICKER 15.47 18.42 12.06 15.01
85| 11724 STICKER 1442 1744 1206} 15.08
93| 1|2SCRAPMAN 1409] 1820 10.76| 14.87
97| 1]1706 SHEARMAN 1446 | 17.41 12.06] 1501

110 | 1| 2587 OPERATOR 20.00 c 18.00
114 | 1| 2587 HELPER 1550 13.50

115 111740 OPERATOR 19.38 19.71 14.68 15.01
116 1| 1740 STICKER 16.68 1957 1206 14.95
127 | 15352 PICKLER 1296 1585| 1206| 14.95
130 | 1| SPARE OPERATOR ROLLING 2252 | 2252| 2252| 2252
130] 2| SPARE OPERATOR ROLLING 2050 | 2050 20.50| 2050
130 | 3| SPARE OPERATOR ROLLING 1850| 1850 1850| 1850
130 | 4 | SPARE OPERATOR ROLLING 1750 17.50| 17.50| 17.50
131 1 | SPARE OPERATOR BAR 22.33 22.33 22.33 22,33
131 2 | SPARE OPERATOR BAR 20.31 2031 2031 20.31
131 3 | SPARE OPERATOR BAR © 1831 18.31| 18.31 18.31
131| 4 | SPARE OPERATOR BAR 17.31 17.31 17.31 17.31
133 1 | SPARE OPERATOR CAST 23.28 2328 23.28| 2328
133 | 2 | SPARE OPERATOR CAST 2126 2126| 2126 2126
133 | . 3| SPARE OPERATOR CAST 1926 | 1926] 19.26| 19.26
133 4 | SPARE OPERATOR CAST 18.26 18.26 18.26| 18.26
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#| Lvl| Description Machine l&;:: Training TraGIr::‘:g
134 1| SPARE HELPER ROLL 16.00{ 16.00f 16.00f 16.00
134| 2| SPARE HELPER ROLL 1510 1510 1510| 15101
134 | 3| SPARE HELPER ROLL 1280 | 1280 1280 1280
135| 1| SPARE HELPER BAR 15.10 1510 | 1510 1510
135| 2| SPARE HELPER BAR 1480| 1480| 1480 14.80
135| 3! SPARE HELPER BAR 12.80 12.80| 1280 1280
146 1| 1135HELPER 14151 1692 1206 1483
147 | 11135 OPERATOR 1926 | 19.26| 1599 1599
148 | 111179 OPERATOR 22671 2267| 1599 1599
149 | 11725 OPERATOR 1966 | 19661 1599| 1599
150 | 11725 HELPER 1492| 1769 1206| 1483
151 111179 SCRAP 17.10 1710 17.10| 17.10
152 1]1114 SCRAP 1588 | 1588 1588| 1588
154 | 11170 OPERATOR 1759 | 1759| 1599 1599
1551 1| 1170 HELPER 13.32 1613 | 1206, 1487
156 | 12391 OPERATOR 2319 | 2319| 17.28| 17.28
161 1| 1176 ROLL CHG HELPER 1842 | 1842 1547 1547,
166 | 11831 ROLL CHG HELPER 1768 | 1768 1479| 1479
167 | 1]1715 OPERATOR 2779 27.79| 1728} 17.28
169 11715 STICKER 1819 | 1996 1337] 1514
177 | 11156 OPERATOR 17.86 1819 1468 15.01
178 | 1481 OPERATOR 16.37 16.7| 14.68| 15.01
180 111741 OPERATOR 2280 2280 1599 1599
181 1| 2431 OPERATOR 23.41 23.41 1599 | 15.99
182| 1481 HELPER 13147 1582 1206 14.7%
183 | 1| 1741 ONE MAN 25.80
184 | 11156 HELPER 15.19 179 1206| 14.77
187 | 112431 ASSISTANT 21.18| 21.51 1468 | 15.01
189 | 1|2431 ASSISTANT HELPER 21181 2151 1468 | 1501
212 | 1 |464 OPERATOR 17.95 185| 14.68| 1523
215 1| 1171 HELPER 1853 | 1853 1244 | 1244
244 | 1| #1793 CORE CENTER OPER. 1710 17431 1468| 1501
283 | 1| BELL ANNEALER 2163| 2163| 1599 1599
285| 1|464 HELPER 1568 | 1857 12.06| 1495
291 1| 1738 OPERATOR 18.91 18.91 15991 1599
301 1| 1706 CAKE SELECTOR 1822 1822 1599 1599].
312 1{1715INSPECTOR 1849 18.75) 1423 1449
313 | 115362 PACKERS 1970| 19.70| 1528| 15.28

1 | AJAX CASTERS 2399 2399 1573| 1573
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#| Lvl | Description Machine Maf!:?:(; Training Tra(?r:?:g
326 | 1| SPARE CASTER 2399 | 2399| 1573 1573
347 1| SCALE OPERATOR&RECORDS | 2176 2176| 17.28| 17.28
351 1 | FURNACE LINER 2077 2077| 17.28| 17.28
352 | 1] FURNACE LINER HELPER 1418 16.95| 1206 14.83
356 | 11800 OPERATOR 1882 18.82| 1649| 16.49
3701 13002 OPERATOR 16.95| 1741 1468( 1514
372 | 13002 HEADER 1732 17.78| 1468 | 1514
380] 13002 SAWYER 14491 1738 1206, 1495
383 | 113002 TOOLMAN 17.08| 1748 1468{ 1508
385| 112425 OPERATOR 21241 2170| 1468 15.14
395 | 1| PATINA OPERATOR (2440) 1687 17.33| 1468 1514
4121 113024 OPERATOR 16.56 | 16.75! 1468 | 14.87
4171 1| 2322 POINTER HELPER 14.21 16.86 | 12.06| 14.71
435( 1] 155 OPERATOR 1619 1646| 1468 1495
439 1|155HELPER 13501 1627 12.06| 14.83
448 | 12325 0PERATOR 2110 2110| 1599 1599
449 | 12326 OPERATOR 1828 | 1861 1468 15.01
4531 111114 OPERATOR 2131 2130| 1745 1745
462 | 1[2331/2327 OPERATOR 1849 | 1889 1468 15.08
463 | 1]2331/2337 HELPER 1558 1847 1206 14.95
464 | 12328 OPERATOR 2037 2037 16.89| 16.89
465| 1| 2328 HELRER 16.37 | 1926 1296| 15.85
468 | 12332 OPERATOR 16.85| 17.04| 1468 | 14.87
470 1| 2332 HELPER 14297 1693 12.06 14.7
471 113022 OPERATOR 1702 1729 1468 14.95
472 | 13022 HELPER 1420 16911 1206 14.77
500 | 12539 SANDER OPERATCR 1554 17.04| 1337 1487
702 | 1| TRACTOR OPERATOR RM 15.81 1739 1337| 1495
703 | 1] TRACTOR OPERATOR CS 1754 19.12| 14.02 15.6
704 | 1 TRACTOR OPERTOR BM 1724 1882, 1374 1532
705} 11715 AND 1706 TRACTOR 16.61 18.19 | 1337 | 1495
716 | 1| FLOOR WORKER 1076 | 1471 1076 | 1471
791 1 | SHIPPER 18.26 | 1826| 1826 1826
7921 1| BOXORDERER 1574 | 17.38| 1337 1501
802 | 1| APPRENTICE TOOL & DIE 20.53
802 | 2| APPRENTICE TOOL & DIE 19.88
802 | 3| APPRENTICE TOOL & DIE 19.21
802 | 4| APPRENTICE TOOL & DIE 18.56
802 | 5| APPRENTICE TOOL & DIE 17.90
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#| Lvl | Description Machine Maf;?:e. Training Tra(?rr\?:g
802 | 6 | APPRENTICE TOOL & DIE 17.25
802 | 7| APPRENTICE TOOL & DIE 16.60
802 | 8| APPRENTICE TOOL & DIE 15.28
855| 1| APPRENTICE MECHANIC 20.53
855| 2| APPRENTICE MECHANIC 19.88
855! 3| APPRENTICE MECHANIC 19.21
855| 4 | APPRENTICE MECHANIC 18.56
855| 5| APPRENTICE MECHANIC 17.90
855| 6| APPRENTICE MECHANIC 17.25
8551 7 | APPRENTICE MECHANIC 16.60
855| 8| APPRENTICE MECHANIC 15.28
888 | 1| APPRENTICE ELECTRICIAN 20.53
888 | 2| APPRENTICE ELECTRICIAN 19.88
888 | 3| APPRENTICE ELECTRICIAN 19.21
888 | 4 | APPRENTICE ELECTRICIAN 18.56
888 | 5| APPRENTICE ELECTRICIAN 17.90
888 | 6 | APPRENTICE ELECTRICIAN 17.25
888 | 7 | APPRENTICE ELECTRICIAN 16.60
888 | 8| APPRENTICE ELECTRICIAN 15.28
802 1| TOOL & DIE MAKERS MILL 2425 |
902| 2| TOOL & DIE MAKERS MILL 2325
902 | 3| TOOL & DIE MAKERS MILL 21.80
903 | 1 [MASTER MACHINIST 27.50
917 | 1| ROLL GRINDER 21.27
917 | 2| ROLL GRINDER 20.27
917 | 3| ROLL GRINDER 19.74
917 | 4| ROLL GRINDER 19.10
926 | 1| TRACTOR MECHANIC 21.27
926 | 2| TRACTOR MECHANIC 20.74
926 | 3| TRACTOR MECHANIC 20.27
948 | 1| CARPENTER 20.30
948 | 2| CARPENTER 19.30
948 | 3| CARPENTER 18.80
948 | 4| CARPENTER 18.30
955( 1] MAINTENANCE MECHANIC 2425
955| 2| MAINTENANCE MECHANIC 23.25
955| 3| MAINTENANCE MECHANIC 21.80
956 | 1| MASTER MECHANIC 27.50
959 | 1] UTILITY 18.80
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ROLLING MILL CCP

24.80

#| Lvl | Description Machine Ma(c;l:?:t; Training Tr:::l:‘:g
959 | 2| UTILITY 17.90
959 | 3| UTILITY 17.30
9591 4| UTILITY 16.80
988 | 1| ELECTRONIC ELECTRICIAN 24.25
988 | 2| ELECTRONIC ELECTRICIAN 23.25
988 | 3| ELECTRONIC ELECTRICIAN 21.80
989 | 1! MASTERELECTRICIAN 27.50
101 111723 ONE MAN OPERATOR 2491 2491 2491| 24.91
1204 | 1 |2322 OPERATOR 16.95| 1714| 1468| 14.87
1206 | 1 |3002 PULLER 1449 17381 1206 14.95
1211 1 | PACKER 1870 | 1843 1528 1561/,
1248 | 1| 1179 HELPER 17.85] 2066| 1206 14.87
1279 | 1| 3002 HEATER/641 1972 19.72| 1780 17.80
1300 | 1 | MISC HIRING POSITION 10.76 10.76
1300 | 2 { MISC HIRING POSITION 10.12 10.12
11300 | 3| MISC HIRING POSITION 9.46 9.46
1300 | 4 | MISC HIRING POSITION 8.81 8.81
1301 1 | BID, BUMP TRAINING
1302 | 1| CASUAL TRAINING
1305| 12058 TRCTOR 1844 | 20.08| 1452 16.16
1310| 111721 STICKER 18.31 19.89| 13.37( 1495
1311 111723 STICKER 17.02| 17.35| 1468 15.01
1312 | 11831 STICKER 1479 1768| 1206] 14.95
1314 | 11805 OPERATOR 1783 17.83, 1599 15.99
13151 11805 HELPER 1350] 1639, 1206 14.95
1400| 1 | SUMMER HIRES 12.78
1400 2| SUMMERHIRES 12.45
1400 | 3| SUMMER HIRES 12.13
1400 | 4| SUMMER HIRES 11.90
2033 | 1] STORES UTILITY (959) 18.80
2033 | 2| STORES UTILITY (959) 17.90
2033 | 3| STORES UTILITY (959) 17.30
2033 | 4| STORES UTILITY (959) 16.80
BAR MILL CCP 22.80
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IV. Bar Mill, Rolling Mill, and Cast Shop New Hire Rate Structure

A. Bar Mill Hires After 5/1/14 Rate Structure by Machine

Machn
Pos# | Description Rate GRP | 36-60 mos. | 60 Mos. +
27 416 OPERATOR 2233 A Group A
370 3002 OPERATOR 1695 A $1730 | 1880
372 3002 HEADER 1732 A
385 2425 OPERATOR 2124 A
448 2325 OPERATOR 211 A
464 2328 OPERATOR 2037 A
468 2332 OPERATOR 16.85 A
1279 3002 HEATER/641 19.72 A
212 464 OPERATOR 17.95 B Group B
214 1171 OPERATOR 213 8 $16.00 $17.00
313 5362 PACKERS 197 B
435 155 OPERATOR 16.19 B
449 2326 OPERATOR 18.28 B
462 2331/2327 OPERATOR 1849 B
1204 2322 OPERATOR 16.95 B
63 416STICKER 15.25 C Group C
93 2SCRAPMAN 14.09 C 0-6Mos.  7-18Mos.  19-36 Mos.
127 5352 PICKLER 12.9 c $12.80 | $14.80 | $15.10
215 1171 HELPER 1853 c
285 464 HELPER 15.68 C
380 3002 SAWVER 14.49 ¢
383 3002 TOOLMAN 17.08 c
417 2322POINTERHELPER 1421 ¢
439 155 HELPER 135 c
463 2331/2337 HELPER 1558 c
465 2328 HELPER 16.37 c
470 2332 HELPER 1429 C
500 2539 SANDER OPERATOR 1554 c
704 TRACTOR OPERATOR 17.24 c
1206 3002 PULLER 14.49 C
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B. Rolling Mill Hires After 5/1/14 Rate Structure by Machine

Pos# Description Machn Rate  GRP | 36-60 Mos. | 60 Mos. +
1 1706 OPERATOR 2037 A | GroupA

3 1721 OPERATOR 24.08 A | $20.00 $22.00
7 1176 OPERATOR 24.85 A

11 1723 OPERATOR 2175 A

12 1724 OPERATOR 2171 A

14 1831 OPERATOR 23.86 A

149 1725 OPERATOR 19.66 A

167 1715 OPERATOR 27.79 A

283 BELL ANNEALER 21.63 A

291 1738 OPERATOR 18.91 A

148 1179 OPERATOR 2267 B | Groups

156 2391 OPERATOR 23.19 B {$17.80 $19.30
181 2431 OPERATOR 23.41 B

110 2587 OPERATOR 20 ¢ |GroupC

115 1740 OPERATOR 19.38 ¢ |s16.50 $17.50
154 1170 OPERATOR 17.59 c

180 1741 OPERATOR 2.8 c

301 1706 CAKE SELECTOR 18.22 C

453 1114 OPERATOR 213 c

791 SHIPPER 18.26 c

1211 5403 PACKER 18.1 c

1310 1721 STICKER 1831 C

1311 1723 STICKER 17.02 c

1314 1805 OPERATOR 17.83 C

85 1724 STICKER 14.42 D | GroupD

97 1706 SHEARMAN 14.46 D |06Mos.  7-18Mos.  19-36 Mos.
114 2587 HELPER 155 D [$1280 [s$1510 | $16.00
116 1740 STICKER 16.68 D

150 1725 HELPER 14.92 D

151 1179 SCRAP 17.1 D

152 1114 SCRAP 15.88 D

155 1170 HELPER 13.32 D

161 1176 ROLLCHG HELPER  18.42 D

166 1831 ROLL CHG HELPER  14.79 D

169 1715 STICKER 18.19 D

187 2431 ASSISTANT 21.18 D

244 1793 CORE CENTER OPER.  17.1 D

312 1715 INSPECTOR 18.49 D

702 TRACTOR OPERATOR RM  15.81 D

792 BOX ORDERER 15.74 D

1248 1179 HELPER 17.85 D

1312 1831 STICKER 14.79 D

1315 1805 HELPER 13.5 D
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C. Cast Shop Hires After 5/1/2014 Rate Structure

1st Year $16.00/hr
2nd Year Cast Shop Position Rate
Appendix C
l. Spare Helper
a. Rolling Mill Hired Prior to 5/1/2014
1741 ASSISTANT 1179 HELPER
2431 ASSISTANT TRACTOR OPERATOR RM
1715 INSPECTOR 1176 ROLL CHG HELPER
1715 STICKER 1725 HELPER
1740 STICKER 1831 ROLL CHG HELPER
1114 SCRAP 1706 SHEARMAN
1793 CORE CENTER OPER. 1724 STICKER
1179 SCRAP 1805 HELPER
BOX ORDERER 1170 HELPER
2587 HELPER
b. Bar Mill Hired Prior to 5/1/2014
TRACTOR OPERATOR BM 416 STICKER
3002 TOOLMAN 3002 SAWYER
416 Advanced Helper 3002 PULLER
2328 HELPER 2332 HELPER
464 HELPER 2322 POINTER HELPER
2331/2337 HELPER
2539 SANDER OPERATOR 2 SCRAPMAN
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II. Spare Operator

Rolling Mill | Position Skills | Class Points
Factor
Group A 1724 10 I: (3} A'sand 70
1176, 1706, 1715, 1721 8 points
1723, 1725, 1738/1154, BA 8
2391 7 lI: (7)A’sand B's
Group B 1831, 2587 6 and 50 Points
1170, 1179, 1701, 1740 6
1741, 1805, 2431 6 I: Minimum of
,,1723H 6 (5) A’s and B's and
1113, 11795, , 5403, 1715 stkr, 1721H, | 5 (40) points
1724H, Lg Tractor, Shipper, 1713 5
Group C ,1741A 4 IV: All else
2431H, 1740H,2587H 4
BoxMan 4
1170H, , 1179H, 1715Insp, 1725H, 3
1805H,1831H 3
2235H, , CoreMan, Sm Tractor 3
Bar Mmill/ Position Skills | Class Points
Extrusion Factor
Group A 416 8 I: (3) A’s and 50
3002, 3002H, 6 points
2425, 3002HS,2328,2332 5
Group B 416 [H, 464, 5362, 2322, 155, 2326, 4 II: (7) A’sand B’s
2325,1171 4 and 35 Points
30025, 2331/2327,, 3
Group C 416H, 464H, 3002T, 155H, 5352, 2 Ifl: (5) A's and B's
2331H, 2332H, 2539, , #2Shear, , 2 and 28 points
1171H, Sm Tractor 2
IV: All else
Cast/Weigh | Position Skills | Class Points
Factor
Group A 1187, 1801, 2058 10 I: Group Aand B
Group B Liner 6 Il: Group Aor B
Group C Saw, 2058 Trac 3 IN: 12 points
Clerk, Liner H, Un-loader, WR Trac 2 IV: All else

46




Appendi;( D
Memorandums of Agreement

The following lst of Memorandums of Agreements that have contractual status in defining the formal
relationship between the Company and the Union. This list i is the entire list of written agreements in
effect between the parties. Any subsequent agreements bargalned between the parttes quI be added to
‘this list of Memorandums of Agreement '

1 G_eneral and Poln:(es

a) 7/10/89
b) 3/12/90
¢) 8/19/93
d) 12/11/%6
e) 2/26/%9
f) 2/14/01
g) 2/14/01
h) - 2/14/01
i) 2/14/01
i) 2/14/01
k) 2/14/01
) S/15/01
m) 4/12/05
n) 7/15/09
o) 7/15/09
p) 5/20/11
q) 5/1/2014
1 5/1/2014
5) 5/1/2014

Non-Permanent Employees and Spare Jobs
Drug and Alcoho! Testing

Retirees as Part Time Employees
Discipline Policy

Management Trainees

Profit Share Plan

FMLA

Safety

Union Representation to enhance Co/Un relations
Placement of Long Term Employees

Placement of Employees - Start of Shift

Voluntary Layoff

Modified Work Assignments

Protected Jobs

Joint Productivity

Lead Person (Qriginal dated 7/15/09)

- 4™ and 5™ Shift

2. Maintenance

a) 4/24/80
b) 11/15/89
¢ 2/14/01
d) 2/14/01
e) 4/21/05

Overtime Opportunities for Employees on Temporary Assignment
Union Benefits Representative

Skilled Trades Trial Period
Temporary Jobs in Skilled Trades
Skilled Trades Interviews

 Maintenance Subcontracting
Outside Subcontractor Log

) 12/15/06

8)- 5/20/11

h) 5/20/11
i) 5/20/11

Skllled Trades Trainees ‘ : :
Performance of Certaln PM Tasks by Production Workers- revised (ongmal dated
12/15/06) -

Maintenance Department Remdenues revised (ongmal dated 4/25/05)

‘Maintenance Rate Structures and Quallf ications, |ncIud|ng revised Apprentice

Agreement (ongmal dated 10/3/94 mOdIerd 7/15/09)
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a)

b)
c)
d)
e)
f)
gl

a)
b)
o)

a)
b)
c)

a)
b)

Rolling Mill:

3/15/09
and 4/7/99
1/23/07
4/9/07
1/18/08
11/1/10
11/22/10
5/1/2014

Bar Mill:
2/2/07
7/21/10
12/23/10

Laboratory:

Strand and Bright Anneal

Bell Anneals

Tractor Equalization List

Crew Size 1715

One Man Operation 1723

Roli Grinder Rates and Qualifications
Sizing Line Operations

416 Crew Changes
416 Operator Rates
Bar Mill inspection (Job 313-5362 Packer)

7/1/97 Laboratory Reorganization
4/21/05 Rolling Miti Samples
2/26/99 Section C, 4 re “grandfathered positions”

Cast Shop

Grievance #1132 - Caster Option

Other: these documents are on file but are not printed in the Labor Agreement
12/15/05 Memorandum re: Job Openings
9/18/1997 Suspension of 75/80 Provision of Pension Plan and Replacement Benefits
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! K EERINE Page 1 of "2¢-

July 10, 1989

MEMO OF UNDERSTAKDING

This msmo will define the utilization of non-permanent employees
at Rome Division. This memo supersedes the memo of November 9, 1987
on the same subject.

1.  Definitions:
a. Spare - Person hired to £111 in for sickpess or inJury,

duration of which is unknown or extra man for a .
specific department. This is a Bid Job.

b. Summer BelprRecall - Person having recall rights
brought back for specific purpose of filling in for
employees on vacation. R

¢. Summer Help - No contractual rights - Persons hired to
£1l11 in for people on vacations, generally sens or
daughters of employees.

2. Summer Help with no contractual rights will ba excluded frem
all bidding.
Summer halp with recall rights will not be eligible to bid on
departmental openings as provided for in Article V, Section 10(a)
and (b) 1-2-3-4 of the Labor Agreement dated May 8, 1987.

3.  Summer Help-Recalls are eligible to bid on divisionel jobs posted
at tha plant cntrance provided he/she has more seniority
than employees with recall rights who are still on layoff
status.

4,  When the need for a employea no longer exists the following

procedure will ba followed:

(1) Summer help - no contractual rights. Immediately
layof£.

(2) Spare - Exercise seniority as qutlined in the contract.

(3) Summer Help - Recall rights - Replace the worker with

. the least divisional seniority provided he or she has
the immediate ability to do the work.

5. Any employes, other than non-permanent, will lmave the option
to displsce the least senior mon-permanent employes in that
department before having to leave his or her shift or
department. The immediate ebility provision of this bumping
procass will apply.

6. Summer Help with or without seniority rights may be assigned
to any shift depending on departmental needs.

7.  Teaporary Employees already employed as of the date of this
Memo will be treated as Summex Holp Recalls.

2ot

J/
}‘_ -m-'—c 0 ) l / /_‘/ /
Norman Linda Waﬁer T.e:.chtyf 7 Andrew Carey ‘ Robert D. Manfred

Shop Chairman  President Asst Shop Chairman Vice President
Local #56 Local #56 Local 1156 Engr & Human Res.
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AppendixD.1 . @
“Page 2 of 2

July 1z, 1989

Addition to MEMO OF UNDERSTANDING. ..

Reference to lc - no contracturz] rights refers only to bidding and
bumping rights.

i, P 2ohe k.

Pobert D. Eanfr
Is,::}:]_d::zman ) Vice-President
v . Englneering & Hwian Resources
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AppendixD. 1.b
T AT Page 1 of 4

REVERE COPPER PRODOCTS, INC.
' ROME DIVISION

MEMO 'OF UNDERSTANDING
March 12; 1990

Revere Copper Products, Incorporated, is committed to maintéining a
safe, healthful, productive working environment for all of its
employesas. The' presence' of drugs and alcohol in the: workplace and

"the influence,of thoseé substances on employees during working hours

preséhts'safetx'and health risks unacccptable to.both the users and
othets coming in contact with him or her. Substance.abuse is not
only a threat to safet{ but interferes with the orderly conduct of
the busiriess and thredtens all émplo¥ee's economic well being.

This suhstgnce.abusetgplicy and testing procedure is not.intended
to requlate thé off-the-job activities except-to the extent that
these activities supbstantially interfere with the on-the-job
performancs, conduct or safety. : i -

The DIVISION and the Union recognize 'the-dangers. of’ substance.abuse
to the employee and the business, therefore, theé parties recognize
that the gollowing principles of conduct may subject violators to
disciplinary action consistent with company golicy. Rules of
conduct regard{ng substance abusa may be modified from time.to time
as'state, federal, or local regulation requires.’ -

- The use, galé, purchass, manufacture, possession, or transfer of
an 1llegal drug or alcoliol or being under the influence of an
illegal drug or alcohol during working time, ¢r at any time
while on company property or in a company vehicle on company
business is absolutely prohibited. .

~ Pmployees whose use of a legal drdg nay result in imbéited
function must report such drug used to the First Aid Department
upon’ reporting to work. .

- The company reserves the right to conduct reasonable inspections
of cmployees, .their lockers, desks, tool boxes, lunch-boxes,
bricfcase or other containers brought into company property.
Such inspections will only be required when the company has
reason to believe the amp{oyae is in violation of the rules
contained in.this policy. It will not be implemented in an
arbitrary, capriclous or indiscriminate manner. Such
inspections are in addition to the company's:usual right to
continue routine industrial inspection practices. For purposes
of this policy, closed containers of alccholic beverages in car
trunks are not considered a violation.

- Refusal to submit tc reasonable inspection will be considered
the iame as refusal to submit to testing procedures as’ contained
herein.

Page 1 of 4
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In addition to all new hires, the DIVISION will conduct drug and
alcohol testing for employees when recalled under the seniority
provisions of the current Labor Agreement, and on employees
returning to work following Leaves of Absences for any reason
greater than thirty (30) days. :

The DIVISION may require any current employee to undergo testing
for drugs and alcchol under the following circumstances:

- When the Company has reason to believe based on observed
employee behavior, credible reports, or other information, that
t?e gmployee may be undexr the influence of illegal drugs or
alechol . .

— When the employee is involved in an industrial accident anywhere
on company property or in a company vehicle off the property, or
if the employee was inveolved in a "near niss™ which resulted or
was capable of resulting in an injury redquiring professional
medical ' treatment : ) ”

~ When the employee is-obsexrved exhibiting certain behaviors by
supervision or other employees including unexplained,
significant deterioration in. individual job performance;
significant change in individual personality (i.e. repeated
abusive behavior, insubordination, etc.); excessive absenteeism;
self identification; unexplained absence from normal work area
where there is reasonable cause to besliave that this absence
may be the result of substance abuse or as a condition of any

agreement batween the company.and the employee.

The DIVISION agrees to apply reasonable testing procedures .
including acceptable chain of pogsession procedures in order to
assure the accuracy and reliability of test results. The DIVISION
furtlier agrees to develop a procedure assuring the greatest
possible degree of employee privacy as well as the security of test
results. , ’ L

Employees testing positive or refusing such tests shall be subject
to theé normal disclplinary procedure based on the individual's
disciplinary history and the circumstances of the incident
resulting. in the test. "o . . . : .

Employees testing positive on the second test will be subject.to
the normal discipl?nary'process and in addition mpay be required to
undergo a program of rehabilitation as a condition of: o
reinstatement, depending on the individualls disciplinary history

and the circumstances of the case.

The DIVISION agree$ to continue offering assistance to employees
with substance abuse problems consistent with past practice.
Admission of a substance abuse problem or participation in a
rehabilitation program shall not serve to mitigate disciplinary
ac%ion for other related or non-related violations of company
rules. -

Page 2 of 4
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T Nothing contained herein shall constitute a waiver of the union's
right to enter a grievance over the appropriateness of the action
taken by the company as the result of substance testing. _
o - .
.-‘5"'—':
!
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REVERE COPPER PRODUCTS, INC.
ROME DIVISION

sy % /7 %7

/ 4

LOCAL NO. 56 .
MECHANXCS EDUCATIONAL SOCILETY OF AMERICA

sﬁZQ/’éﬁZ .ZC ‘: ;é_/" 4 : ]

Approved By

WITNESSES:

Page 4 of 4
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August 19, 1993

HEMORANDUM OF AGREEMENT

This memorandum will set forth the terms and conditions
whereby retired employees, who were formerly employed in posi-
tions within the bargaining unit, may ba employed by the DlVlsion
in 2 part-time capacity.

It is understoocd that the intent of this agreement is to
prov1de a method of "filling in* for:.full time employees during
pericds of vacation, weekends,. and -otHer absences (absences due
to accidents’ and illnesseg not to excéed 30 consecutive calendar
days without the mutual ‘cohsent-of ‘the Division and the Union)
and is'not to he used to d1splace regularly employed full time
employees. e

Former Division employees who have retired under the terms
of the’ Pension plan for, Hourly Employees, and/or the 401(k) Plan
for Hourly Employees may, oh a voluntary basis, be re-employed by
the Division on a part time basis, not withstanding.the provi-
sions of the Labor Agreement, subject to the following:

1. Retirees employed under the terns of this memo will not
be considered "permanént" or "regularly employed"”, but
shall be considered "part-time hourly rated" employees.

2. Persons working under this agrecment shall not accumu-
late seniority, shall not have their former seniority
rights restored, and will be considered "at-will
employees® for the duration of the peried of employ-
ment. The Division agrees not to modify the terms of .
this agreement, with respect to any part time employee
‘covered by*this‘agreement, without the express consent
of thé Union.

3. Persons working under this agreement shall not be
eligible for coverage urider any of the group insurance
or other beneflt programs®provided for regular or full-
time’ employees. No-credited hours for perision purposes
will: be, provided Part-time employees will be covered
by statutory benefit programs including, Social Securi-
ty, Unemployment Insurance and Workers’ Compensation.
Retirees working under the terms of this agreement will
suffer no loss in pension benefits or medical coverage
as a result of this agreement.
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Memorandum Agreement August 19, 1993
4. In the event State or Federal legislation conflicts

with any portion of the agreement, the statute will
supersede that portion of the agreement and the parties
vill meet to confirm the details.

5. This agreement will not be used to displace a regular
or full-time employee. Regular employees will still be
provided with the first rights for overtlme, subject to
existing agreements and practices pertaining to over-
time assignment.

6. Retirees working under this agreement will. be paid the
prevailing rate including shift premium f£or. the posi-~
tion they are working at and will be.eligible for
payment under the Revere bonus plan. They will not be
eligible for any payments under the Profit Sharing
Plan. Overtime premium payment will be based on terms
equivalent to the current labor agreement '

7. Part-time employees will not accrue any. credit far
vacatién purposes nor-be eligible for paid holidays,
funeral pay, jury duty or any,simllar paid time off.

8, Unless stated otherwise herein, the terms of the Labor
Agreement shall:not- apply to persons working as a
result of this memorandum. o

9. This agreement w111 not supersede the terms of the
© labor agreement as it applles to regular, full-time
employees.

10. Part time employees wxll be pald at the same time
regular full-time employees are ‘paid. .

11. This. ' - agreement w111 not supe:sede the memorandum
between the parties dated July 10, 1989 regarding
temporary employees.

12. ° Either party may terminate this agreement prior to
September 1, 1994 by giving the other party thirty (30)
calendar days written notice of this intent.” At the
expiration of this thirty day period, thé agreement
will be terminated unless the letter has been with-
drawn. On September 1, 1994 this agreement will be
considered permanent, subject to collectlve bargaln‘ng

56 56




Appendix D. 1. C

= R SRR e TR m AN “Page’3 of 3t
Revere Copper Products, Inc. ' -+ rage 3 '
Memorandum Agreenent August 19, 1993

Made this 19th day of August, “1993" between Rome Division of
‘Revere Copper Products, Inc. and Local #56, Mechanics Educational
Society of America.

For The Union ‘ oo .. For The Division

Al

5 - .
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Revere Copper Products, Inc.

And

UNITED AUTOMOBILE, AEROSPACE, &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA
LOCAL 2367

Memorandum of Agreement
December 11, 1996
Discipline Policy

The purpose of this policy is to provide for uniform enforcement of plant rules and assure consistent
application of those rules. This will help provide a safer and more efficient workplace.

It is understood that certain conduct not specifically forbidden by any published policy or rule, but that is
clearly harmful to the orderly conduct of business, to the safety of employees or equipment, violates
regulatory intent, or is against generally accepted standards of moral conduct, will result in disciplinary
action.

Disciplinary action will generally, but not always, be taken in the following order for violations of rules
or policies of a less serious nature: 1) verbal warning, 2) written warning, 3) three day suspension without
pay, 4) five day suspension without pay and 5) termination. In exceptional cases, violations of these rules
may have a greater than usual impact and may warrant a more serious disciplinary action than otherwise
called for. An employee’s entire record will be taken into account when determining the disciplinary
action that is to be taken in a given circumstance.

In the event an employee is free from disciplinary action for a period of six months, and is later subject to
disciplinary action for violation of one of the foliowing, that action will be at the same leve! as the most
recent discipline. For each six months beyond this initial six month period that passes without discipline,
the disciplinary action will be retained by the company but will not be used in assessing a disciplinary
action if they have “dropped off” in accordance with the foregoing, In assessing disciplinary action or
removal of a step, all non-compliance with rules of a less serious nature will be considered cumulative,
except as specifically excluded herein.

Following is a list of plant rules that are considered subject to the above progressive disciplinary action:

Punching the time card of another employee or permitting another employee to punch one’s time
card.

Failure to observe departmental working hour schedules (starting time, quitting time, rest and
meal periods)

Solicitation, sales or offering for sale of any article or service, or distribution of materials of any
kind on company property or on company lime without prior approval of supervision.

Posting of notices on bulletin boards not designated for employee use.
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Defacing or alteration of company property, tampering with bulletin boards
Organized gambling on company premises

Unsatisfactory work performance, through carelessness, negligence or incompetence
Making unauthorized repairs or adjustments to equipment or machinery

Smoking in a restricted area

Violation of parking rules

Leaving assigned work area without permission of a supervisor, except for reasonable personal
needs

Misuse of time during work period

Operating machinery, tools or equipment to which the employee has not been assigned
Failure to immediately report an industrial injury or property damage incident

Failure to comply with general safety rules, JSA requirement or safety policy

The Company will expunge the disciplinary record of an employee regarding tardiness or poor
productivity if he/she is free from disciplinary action for a period of 2 consecutive months.

Absenteeism:

(a) Employees will be allowed 3 occurrences of unexcused absence per calendar year. This is
intended only for situations related to personal or family emergency.

(b) Any coaching of employees regarding record of attendance will not occur until afier the 4q"
occurrence, and will then follow the progressive discipline provided above, except that

(c) Four months of attendance without occurrences of unexcused absence will result in regression of
any current discipline step to the prior discipline level. Disciplinary action for attendance will not
be considered cumulative with discipline for other infractions of a less serious nature.

Failure to report for forced overtime assignment;
(a) Discipline for failure to report for forced overtime assignment witl begin with a written warning
(b) Employees may not be terminated for failure to report for forced overtime
(c) Disciplinary action for failure to report for forced overtime will not be considered cumulative
with discipline for other infractions of a less serious nature.

When an employee has been solicited for overtime and agrees to work (or is scheduled by definition
under Article XI1) and is not subsequently cancetled:
(a) The overtime days will be counted as part of the unpaid disciplinary suspension, when such
overtime days fall within the period of disciplinary suspension
(b) The employee will be eligible to work such overtime following their disciplinary suspension
provided the suspension has been completed
(c) An employee not present due to discipline when overtime opportunities are being offered will be
treated in accordance with Article XI, section 6 and will only be assigned overtime during the
same payroll week if operational needs dictate. In no case will an employee be assigned overtime
during the suspension period.
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(d) Overtime days scheduled prior to commencing discipline will be counted as part of an unpaid
disciplinary suspension when such overtime days fall within the consecutive period of
disciplinary suspension.

Following are plant rules of a more serious nature, where the progressive discipline policy described above does
not apply. In each instance, the nature of the conduct, the record of the employee involved, mitigating factors,
the impact on the business and/or employees, the other relevant circumstances will be considered in determining
the degree of discipline. It is understood that this list is not all inclusive and as such is not intended to limit the
right of the Company to control employee actions as they effect the operation of the business.

Refusal to perform work assigned by a supervisor

Use of abusive or threatening language toward a supervisor or fellow employee
Fighting, horseplay or any other act which might endanger the safety of another person
Falsification of company records

Leaving during work hours without the permission of a supervisor

Deliberately delaying or restricting production, or inciting others to do so

Thefi or unauthorized possession of company or other employee’s property

Possession of weapons on company property

Possession, consumption or sale of intoxicants or illegal drugs on company property; reporting to
work under the influence of intoxicants or illegal drugs

Destruction or abuse of company property

Refusal to permit examination of personal property (packages, lunch boxes, car trunks, lockers,
etc.) while on company property

Lock Out/Tag Out Procedure

(a) An cemployee’s failure to follow the Lock Out/Tag Out procedure inherently endangers the
responsible employee as well as his/her coworkers and is therefore an act of a more serious nature
falling outside the scope of progressive discipline.

(b) Asa general rule, failure to initiate and follow through on each step in the Lock Out/Tag Out
procedure will warrant a 3 day suspension.

(c) Minor infringements within the Lock Out/Tag Out policy (e.g. failure to remove a lock from a
machine which has been locked/tagged), where the employee makes a good faith attempt to
correctly follow the policy and seeks direction when necessary, will be addressed under
progressive discipline.

(d) The Company and Union will follow the established procedure for an Employee who fails to
remove a lock from a machine which has been Locked/Tagged.

Revised May 1, 2014
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Revere Copper Products, Inc.
Rome Division
And
,United Automobile, Aerespace and Agricultural

Implement Workers of America (UAW), Local 2367
Memoragdum of Agreement

p Februzry 26, 1999

Recognizing that providing for the opportunity for advancement provides &
benefit for both the Division and the Union, the parties have updated end reaffirmed a - .
priot agreement dated February 22, 1966 concerning Managensicut Trainces.

Suitable candidatés for frainig as supervisors or other relevant position may be = -
sclectedﬁbmmebargammg‘mmbytthupmmendmt or Depiirtinent Matiager. " ' !
Selection will be based on the individal’s perfortiatice, altitids and aptinide,
snbsbmbated by the records of the Human Rcsomm Department, together with th: .

objective evaluation by the mdividual’s supervisor. .

Followirig selection, the individual will be desipnated a5 2 Supcrvisory Trainee., . -,
Hdshcwxllonnhnneto bclongtotbcba:ga.‘mng lmnandhxslhcrfom:rjobmllbe ﬁlled .
on atemporaxy,basns by addmon, R]aocmt;nt or. dai[y assxgnm:nt. .,x_ o BT

PERLEYT "h-." v - clme by AN

* Alltraining wﬂl be undcr the dk'ecuon of the Supbrmtendeni and wxﬂ wnS:st of
specific job mgnmcnts and observation penods covering jobs within the bargaming unit
aswell as'n“mn‘agemm finctior: Nothing if'this aiwécment is iitended to fimit the right -
of the Division to assign the Traines to work outside the unit ot mill proper for purposzé‘ el
of training. Trainees’ progress will be reviewed on g regu]nrbasxs and if progress isoot
satisfactory, the Trainee will be returaed to hig/her former job. In the event fho Trainee
clects to tcrmmtethztnmmg assxgnmnm pnonothecndofsxxmonr.hs, he/showil]
rehnntoﬂmformcﬂyhaldpoeruon ‘o oo

L]

. . During the training period, the traince may tempo:anly replace an employee ona
job covered by the bargaining unit, provided the position is dn'ectly comected with
hs/hcrtammgandthcrbpbccm:ntmno way mtcrfcreswnhthcreglﬂar procedurcfoz’
filling vacancies.. The intent pfﬂus paragmph isto allow the trainee th pcrform
bargaining unit work in the event thieré is & necd either on an Overlime br shalght lzmc
basis and all other eligible employees have been nssigned.
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Memerandum of Agresment
Mzpagement Trainces
Febroary, 1999

The training period will be fimited to six months. At the end of the period, the
trainee will be promoted to a management position and his/her job considered open or if
no position is available, retumed to his/her form:rly held position. The traiping penod
may be cxtended by mutual agreemenl of the pamcs .

) . While in this trainee position, the individual will be paid an hourly rate consisting
of bis/her former base rate plus average incentive as caloulated over the 13 week period
immediately preceding promotion. All benefits in force for bargaining unit employees
will femain in place and wage administration will be apphed in the same manner as other
unit employca

Made this 26th day of February 1999,

Revere Copper Products, Inc. United Antomobile, Aerospace and
Rome Division Agricultural Implement Workers

of America (UAW), Local 2367
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* REVERE c_orPEk PRODUCTS, INC.
ROME DIVISION
UNITED AUTOMOBILE, ABROSPACE &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA

-+ -»~LOCAL 2367 -

Memorendum of Agreement .

Febnmry 14, 2001

WHEREAS Revere Coppcr Products, Inc. (the Compmy) and Loca12367 of the
United Automobile, Acrospace & Agricultural Implement Workers of America (the
Union) have coittiriued to diseuss the application of the Profit Sharing Plan agreed to by
the parties as patt ofthe 2001 LaborAgreem:nt. .

WHERRAS, mepnmesagmthmnmmmemxmofmnampmy,ﬂmmn '
anﬂthecmpbyccsthatthmbeapmﬁtsharmgplmthatmcomgwmdmwards :
proﬁtableopemhons.

’I'HEREFORB tho Company and the Union agres that the following apphcabon ‘.
of the lejto bc effective Iammry 1, 2001:

1 Thcbudgctwillbes:tsoasmpmwdaadequatcdebtscrvme,ammmum

level of capital improvements o£$3 million per year and pension ﬁ.mdmg
of $2 millxon (or more if required).
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_Revere Copper Products, Inc. 2nd

UAW Local 2367
Memerandum of Agreement
Profit Sharing Pl
Fehraary 14, 2001

2)

3

The profit sharing bomus is to be based on the following formmula: For the
first $500,000 of net.income that exceeds the budgeted level of net
income, &n annua]mdboxms of $400 will be paid. For ampunts less than
$500,000 (but more than the budgeted level), a proportionately lower
emount will be paid. If net income exceeds the aforementioned $500,000
arootnt, for each $500,000 moremetd above that, a $650 (or
propomonately lower) pér person bomns will be peid. For example, if
Revere’s net income exceeds the budgetéd nét mcome level by

$1,000, 000 a §1,050 per e.mployee bonus would bc paid-

So as to provide for amoreeﬁ'ecuvemmnttve th:pmﬁtmtgetandthe
bonus payment will be prorated, iising the following principles:

-The prorated monthly net income targets at the $500,000 level for
profit sharing plan proposes would be established by adding the
following amounts to the budgeted net income for each month:

a) four week month - $38,460
b) five week month - $48,075

~The prorated monthly net income targets at the $1,000,000 Jevel
for profit sharing plan purposes would b establislied by add.mg the
following atmounts ta the budgeted net income for the month: *

a) four week month - $76,920
b) five week month ~ $96,150

’I‘h:pmﬁtshmmgpaymemwiﬂalsobepromtedonthzbasxsof
1/12ofth=amnalpayment,w1th75%ofthcpaymcntbemgmade )
on a monthly basis. The remaining 25% will be reserved against
any year-end payment that may be incurred if the company meets -
its full year net income targets for parposes of this plan.

Anyanmmlpaymenthﬂbemadcaﬁerandnedﬁnancmlsare
available and will be calenlated using the anmusl formmla spécified

in paragraph 2) above, less any amounts paid onamonthlybas:sas
described in this paragraph,
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Revere Copper Products, Inc. and ' ‘
UAW Local 2367 . ) C -
Memorandum of Agrecment

Profit Sharing Plan

February 14,2001

4)  The payment and calculation of profit sharing will be based on Rome
Division net operating income. In order for profit sharing to be paid,
Rome Division must beat its budgeted profit with the amount of profit
sharing dotermmod by the extent thm‘. the vaxsmn exceeds its budget.

5 Inthe cvmtpaymentofpmﬁt sharmg causcsth:corpprnten:topmhng .
income to fall below its budgeted level, then the payment level will be
adjusted to allow corporate resnlts to return to budget levol

6 'I‘hmwillbcnocaponth;pmﬁtsharmgbom Plan languege will
pmwdeﬂ)rtbem!usonofcxh-aordmarymmsandbusincssmmons

. Merger-and/or-acquisition or similar business arrangements will perfoit
mcalculmon or discontimation of the plan.

Upon execution, this memorandum will become effective Jennary 1, 2001,

Mads this 14® day of February, 2001

Revexe Copper Products, Inc. Lo _' United Aﬁfomobﬂe, Acrospace &
Rome Divmon d .. Agricuturabkmplement Workers
Of America, Local 2367
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Revere Copper Products, Inc. end
VAW Local 2367

Memorandum of Agreement
Profit Sharing Plan

February 14,2001

For the -ﬁivisiun (mm.f
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REVERE COPPER PRODUCTS, INC.
ROME DIVISION
" And

. UNITED AUTOMOBILE, AEROSPACE &

AGRICULTURAL IMPLEMENT WORKERS OF AMERICA

LOCAL 2367

Memorandum of Agrecment

February 14, 2001

FAMILY AND MEDICAL LEAVES OF ABSENCE POLICY

The parties have agreed to certain amendments to the Division’s Family Medical

Leave Act (FMLA) policy. These changes are reflected in the following Memorandum
of Agreement. .

@ .

67

The employces and the Division will have all of therights and rcsponsibxhhes
established by the Federal Family and Medical Leave Act (‘FMLA™). Any
violation eitber of the federal Family-and Medical Leave Act or of amy state laws
rclatmg to family or medical leave shall be subject to the grievance and arbitration

. provisions of this Agreement in addition to any other remedies provided by the

lew. A leave of absence i3 generally available under FMLA for:

i The employes's own serious health condition that makes the
employee unable to perform his job;

fi.  Careofaspouse, child or parent who has a serious health
condition;
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UAW Local 2367 ‘

Memorandum of Agreement . : . _—
Family and Medical Ledves of Absence Policy :
February 14, 2001

iii. - The birth and care of a newborn cﬁildorplaccmsntofa child with
the émployee for adoption or foster care. -

() A family and medical leave of absence is unpald except to the extent expressly
provided herein.

(¢} Any employee is eligible for a family end medical leave of absence if the
crmployee has been employed by this company for twelve (12) months at the time
the leave is to begin and bas worked 1250 hours or miore during the year
immsdiately preceding Lhe year in which the lcave is to start.

i A mmmmnoftwetvc (12) workwedsoffamﬂyandmcdmal
lcavcmay be used iri any calendar year. A leave related to the
serious health condition of the employee or family membér may be
scheduled on an intermittent or réduced scheduled basis when
medically necessary (e.g. to receive recuring physical therapy or
chemotherapy treatments). However, the erfiployee taking leave
on'an intermittent or reduced scheduléd basis may, senjority
permitting; be temporarily assignéd by the Company to another -
position with equivalent pay and-beénefits that better ancommodmw
the Icave andthe opmnon of the’ compmy o :

i Inthsmseofleavcrc]aiedtothesemushcalthcondxhonofthe

" employee-or family member, the- employcc must make a-

- reasonable effort to schedule planned medical treannt:x;ts 50 as not
to disrupt unduly the operafions of the Company. The employee
must alSo request such leave for planned medical treatments at
least thirty (30) days in advance, or &s close-to thirty days as
posgible: The employee may be asked to provide medical
certification of the serious heaith condition requiring leave, and
leave may be denied if medical certification xegunem.cms as

. allowed by FMLA aremot met.

When leave is taken becanse of a serious hm.lth condmou of the
employee, the employee may, af their opnon, uss as part of the
1=ave accrued vacation time.

=
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UAW Local 2367

Memorandum of Acreement

Family and Medieal Leaves of Absénce Pohcy
February 14, 2001 )

fv. .Whenleaveistaken becatise of the serious health condition of a
' .ﬁmxlymember the erployee may, at their option, use aspartof .
the leavs accrued vacation time.

v. . Absences dus to occupational injury or illness will not serve to
reduce the amount of FMLA leave an employee is otherwise . -
eligible r.

i- DmmgaMAleavetheremllbeanacmmlofsenmntyaswnh
. anyoth:xleave ofabsence ) ;

()] Inthccascsoflcavumlatedlo thcbmhorcnreofanewbomortheplacemmlor
case of a child place with the employee for adoption or foster care, the employee”
xmxstmaknthc leave request at least thirty (30) days in advance, or.as close to
thirty days aspossible. The employee may, attbenophnn,ustaspm of the
leave acernsd vacation tm:m . -

© A.ny cmployee who returns from an mxtbonmd famﬂy and medical leave. will be
retumed to their previous position or to an equivalent position, seniority
permitting, Employees electing to retumn from family and medical leave carly .
will be returned to work not Iater then the: first scheduled work day in the work
week immediately following the week in which they give nofice to the Company
that they wish to return carly and they complete tho Division's medical clédrance
procedures.. They will be returned to their previous position or to an equivelent
position; senjority permitting. ‘An equivalent position isdefined ag the same pay,
benefits and working coriditions os outhined in the FMLA: Gmupheahhbcneﬁ!s,
and all other employee bengfits, wi]] be prov:ﬂed durmg the leave onthesime
basis as bcforc thcl:ava po

(@
/

For . For tbe Unlon -
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UAW Local 2367

Memorandum of Agreement

Pamily and Medical Leaves of Absence Pollcy
February 14, 2001

For The Division (cont.)

88

For the Union (cont.)
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Revere Copper Products, Inc., Rome Division
' And
UAW Local 2367

Mernorandum of Undustandijg - Erpployce Sifety

. The Dwmun and the Umon share a joint objective in the prevéntion of acéidents
and the promotion of ocoupational health, Both partics believe in, and are committed to, —
the congept of contimious improvement in the area of health and safety and believe that
thest ob_)ecﬁvec tan best be met by caoperative eforts. The Division and the Union will
coopcmtc to the ﬁ.\llrst extent posgible to promote ocoupational health and safety,
increase employes ewareness and in the enhancement of the safety program. The
intention of this memorandum is to define the major areas of joint parhcxpaﬁon inthe
safety program and incresse overall awareness aid acceptance.of the program.

This memoranduni ia in no way intended to Emit management's rights and
responsibilities with respect to accident prevention, nor is it intended to limit the rights
and responsibilities of the Union as to its represemtational duties.

Commitment and Responsibility

The Division considers occupational health and safety a priority and as soch
devotes considerable resources and efforts to mainteining and improving its programs in
this ares. Management responsibility inctudes, but is not limited to: 1) Developing
programs, procedures and regulations that are intendei to prozmote occupational héalth
- and to reduce the nnmber and severity of accidents; 2) Establishing respozsibilities,
accountabilities and udit mechanisms to assure that policies, procedures.and rules are
properly implemented and enforced; 3) Devise ways to promote employee awareness of
rafety and health matters; 4) Providing the appropriate leve! of treining to make
employees aware of the potential hazards in their work and to develop & safety conscions
workforce; and 5) Developing and implementing programs and p:ocesses o ensure
comipliznce with relevant regu]auons

The Union will actively support the Divisions cﬂ‘orts in promoting Occupatlonal
Health, Safety and accident prevention. Purther, the Union will participate in all joint
programs as detailed in this memorandu,

Racogmzmg that employees are an essential element in an effective accident

prevention program, employees will conduct themselves in accardance with the
Division's policies-and procedures, including the proper use of PPB compliance with
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safety rules and regulatioas, reporting vasafe conditions, near misses and performing his
ar her work in & safe and responsible manner.” The Division will ensure, throvgh proper

training, that 31l employess are aware of any known hazards relating to each work site,

Denartmental Ss:nfetg Teams

Safety Teams have been established on the depa:tmental level whmh meet at
tegular intervals, These consist of the safety répresentative from each work group feam
and a facilitator. Each team will produce mirmtes of éach of its meetings and distribute
ther to the appropriate personnel, The responsibilities of the departmental safety teams
include, but are not Limited to: discussion of specific hazards within the wark area;
communication of safety concems to the individual teams; departmental supe:vision and
the Divisional Sefety Team; inspection &nd audit; injtiate and follow up safety work
orders; perform research on safety related issues; snggestions made to the Divisional
Safety Team for program ‘enhancement; and, review and feedback on concepts as
requested by the Divisional Safety Team, .

Divisional Safeg{ Team

< The Dmsxona] Safcty Team mctudcs the Safety Dxrector (Team Leadcr), Union
Safety Representative, a Superintendent, Shop Chairperson, VP Operations and VP

. Eaviropmental and Human Resources, Decisions made by the Tear are made on a

consensus basis. The principle responsibilities of the Divisional Safety Team are: to
provide oversight and assistance to the Departmente] Safety Teams; develop, consider
and review new safety policies along with revisioris to existing policy; inspections and
audits; accident and neer miss investigations; develop programs to increase employes
awnreness; review safety training programs; analyze statistical data and expedite.difficult
solutions to safety problems. The Divisional Safety Team meetings-are scheduled
weekly. - The divisional Safety Team will review major modifications to machines to
ensure that appropriate health and safety considerations have been addressed. In the
event the modification is to be made before a meetmg is to be held, the USR and Safety
Director will review it.

" Job Safety Analysis

Job Safety Aralysis (JSA) is an essential element of employes safety training, A
JSA is a tesk specific analysis of each job that identifies the hazards associated with each
elerent of the job along with the precautions that are to be ‘taken to prevent imjuries, The-
JSA also contains PPB requirements as well as noting any hazardous substances .
associated with the operation. JSA exist for production opérations and certain.
maintenance tasks. Further JSA development for maintenante tasks will be performed as
practical and resources permit. The JSA is to be reviewed in depth with the employee by
the supervisor as part ofﬁxetmmngforeachjob Anfal JSA review is to be conducted
with each employee by the supemsor Addmonally work group teams periodically

review JSA(s) to determine if revision is geeded. The Safety Director is responsible for
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coordmaf.mg the JSA program and is the final approval authority for new JSA(s) and
revisions to existing JSA(S).

Tralning

The parties rwognize that effective treining is an essential part of any safety
program. Safety is a insjor portion of new employee orentation, Safety training is also s .
critical element in on the job training for every job in the mill. The Division also
conduts other specielized trajning related to safety, such es tractor operations, right fo .
know, respirator fit and use, etc. that are required to perform these tasks sefely. The
pngues rewgmzethmﬂh)stumngis important and by its nature is areqmredpartofthe .
;Job.

Unlon Snfe:'g gegresentng!

The Union Sefety Represmtanve is appumted by the Umon Shop Chairperson to
assist and provide cxpertise in safety and health matters. The USR elso provides support
to the Division’s Safety Director in promotion of employee safety programs and.
ectivities. To be effective, the USR must posséss a sound background in safety and
health and be highly motivated to achieve positive results in accident prevention.

In performing his duties, the USR will: participate in two-way commlmicaﬁons'
with the Safety Director; be notified of sxgmﬁcant sefety occurrences (serious injuries,
recordable accidents; fires, reported near migses, property damage acciden(s that could
have resulted in personal injury end health and hygiene testing); participate as 8 member -
of the Divisional Safety Team; participats in accident investigation, provide feedback to
the Safety Director; assist the Divisional Safety Team by following the progress of
cértain lon term projects; assist in safety training by the Safety Director; attend seminars
end truining; assist the Safety Director and the Shop Chairperson in dealing with safety
matters and attend Departmentel Safety Team mieetings at the request of the Safety
Director or the Divisional Safsty Team to present information or answer questions. At
the USR's request, and by mutual agreement, access to the plant will be provided {o
appropriate Union members of the Plant Health & Safety Commxttee and the
International Umon in order to conduct investigations.

gomglnlng

. The Dmsxon and the Union recognize that the pmmpt msolutlon of complaints
and correction of conditions andfor actions that may lead to accidents is an important
¢lement in an effective safety program. Therefore, each is qommitted to making good
faith: attcmpts to rcsolve disputes based an the merit of the complaint.

All employeen are  encouraged and expected to report unsafe conditions to their

' SUpeTvisors a5 5001 85 thiy become aware of such situation. Mill management is

expectedtotnkr. action fo correct such condition in & timely mamer a5 dictated bytﬁe
potential for injary presented by the condmcm. In the event an employee is not satisfied
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with the response to his complaint, be/she may request (he assistance of his steward or the
Umon Sa_ety Representative to help resolve the matter.

To assist in expediting the resokmon of saftty matters, in the event thet the Union
determines that a safety matter should be presented to the Division in writing, the
followmg procedure will apply. The Shop Chairperson and Union Safety Coordinator
will review thesc write-ups and determine if they should be presented to the Divisiopal
Safety Team for consideration, except for instances that are considéred life threatening,
which will be dealt with in a timely maaner. That tcam will dctmmne the relative

_priority of the matter(s) contained in the write-ups and their disposition.

In any case, if the paiﬁe‘s are unable to resolve any disagreement, the dispute will
be'resolved through the grievance and arbitration procedure contained in the labor
agresment, as has been the case in the past.

Program Development

The Division and the Union belicve that the pursuit of a zero accidént
environment is a worthwhile goal and will continue to develop and improve programs
with the' objective of éliminating zccidents. Thisnecessitites that new programs and
concepts will be contimally developed and thosz programs that are o longer necessary
or effective will be climinated or improved.

Liability

The International Union, UAW, Local 2367, Union and joirt health and safety
commiitee, Union office, employees and agent shall not be liable for any work connected
injuries, disebilities, or diseases which may be incurred by employces of the company or
its subsidiaries or by third parties while on company property. This is not intended to,
and does not, increase the company’s liability m such cases beyond ns normmel exposure,
ifaay (i.e.) worker's compensation.

" Memo Not Al Inclusive

. This memorandum is not intended to include all the clements of the Rome
Division safety program, nor is it infended to limit the scope of the program. But rather,
this memorandim is intended to outline the basic cooperative cfforts of the parties with
respect to safety and bealth as well es laying the groundwork for continaing coopemuon .
and further reduction of accidents.
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Revere Copper Products, Inc., Rome Division
And

UAW Local 2367

Summal‘ry of Agreemcm '
SubJect- Union chresentauon

The Dmsnon and thz Union have agrced to the fo]lowmg concemmg union rcpr&semmon
and a program to enhange management — union rela’uons.

Policy: The Division and the Union hzve agreedto the following program that s
designed to encourage open.communications between the perties, encourage problem
solving at an early stage and to provide for better informed committees. .

L.~ Mouthly the parties respective bargaining committees will meet to discuss —
- Labor/Management relations in general
- Business conditions, ie. sales, ﬁnancia.l results, market conditions and
other matters pertinent to the business
- Specific problems in the mill or that either party sees developing that'
would be appropriate to discuss at this level.
- Projects or programs that affect Lhe croployees that need or would
benefit from union iput,
- Other subjects that either party beliews'appropﬂate.

2. Every other month representative of the respective departments will meet.
Th:s will include the Shop Chairmen, Department Committeeroan, Stewards,
Superintendent, HR rcprsentaﬁve and supervisox(s) as selected by the
SupcrmtcndmL

- These meetings will be heldonamtatmgbaswtopcrmnoﬂ'sluﬁ
participation. -
= Topics will include: Gcmeml conditions p:ﬂmnmg to departmem
specific programs or initiatives; departmental results, key measures,
 specific departmental level problems.

3. Prior to the meetings described in 1) above, the Shop Chairman and the Vice  *
President, Human Resources will meet to determine the agenda and length of the
meeting. Prior to the meetings described in 2) above, the Shop Chairman and’ -
department Superintendent will meet o determine the agenda a length of the

, meeting, Meetings may be held more or less frequently by agreement of the
parties. It is understood and recognized that the above program is not intended to
replace other forms of communications and problem solving procedures.

76

S

. Appendix D. 1. i




) . . Appendix D. 1. i )
e L e S L T T R RS S e S e L S 0T ;nJagel of 2 i

Additionally, the Agreement will be modified as follows: :
&) Article 1T, paragraph 8wﬂlbemod1ﬁsdbyaddmgasalastseatcnce~
“The Division agrees not to unreasonably withhold permission for mion
business relating to matters covered by this agréement.”

b) Article VI, paragraph 6, subparagraph a) will bs modified by changing
the existing language to read ~ “When one. hundred (100) ormore |
employees are working on any Saturday and/or Sunday shift, up to four
{4) bows shali be allowed to the Chairman of the Shop Committee.”

Ofher; The parties agres that the practice concerning weekend overtime for the Shop -
Chairman will remain es it has bean: That is, that substitution of andther union official
on overtime is not-permitted, other them if that woion official is filling in for the shop
chairman for the week. In that event, that official will be allowed to work any weekend
lmurs that the Shop C]mmnan would have been ehgﬂ:le for.
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Revere Copper Products, Inc., Rome Division
And
UAW Local 2367
Smmnary of Agrecment
Subjcct Placement of Long Term Emp]oyces

The Division and thé Union have agreed onthe foﬂowmg terms concerning the
plecement of senior employees in the event of a long term lay off

Policy: In the eveit of certain long-term Iayoﬂ’s the Dmsmn has agreed to mod.Lfy tbr.
application of the “immediate ability” provxsx)ns of the agreemem

Procedare; In the evcnt there is a layoff that would reque WARN Act notﬁcaimn, the
provisions andpracncm thalreqme immediate ability in bummping will be relaxed fo - -

. allgw for placement of senior employees. .In these cases; the most senior employees'
whose johs will be eliminated will bs allowed to bimp on posmons inétudad énthe -
immediate ability list. Spemﬁca.l]y excluded from this provision are the followmg
positions that the parties recognize requite exteuswc training and experience to gain
proficiency: :

Shop
-Castcr , Reliner
Bar Mill
" 416 Opérator
Cake Furnace Operator " -Hot Mill Opérator
1715 Overhan] Operator © " 1721'1® Rundown Operator
1723 szemmgMﬂOpcralor 1724 Z Mili Operator
Nash Mill Operator Bliss Mill Operator '
1725 Slitter Operator ‘
Mantenance
Grinder - . All Skilled Trades
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Revere Copper Products, Inc., Rome Division
And

UAW Local 2367

Summaty of Agreement
Sub_;ect Placement ofEmp]nyccs Start of Shift

The Dmsmn and ﬁe Umon have agreed to the fo]lowmg concerning th- plnuemnnt of
cmployees at thc start of the s}nﬁ: .

Dol gx, Employes whosebxd jobs will not be nmnmg forthcdsywill bé assxgned work '
'maccordanccthhth:nsemontyandnbxhty .

_rge_egl_g___ Spmmaybep!awdonposxtwnstoﬁnmforhngtamoxshmttenn

absences in accordanice with production and training o necessitics. - At the beginning of the
shift, cmplcyecs whose regular bid job(s) will b down for the day may be placed in
accordmoé with their seniority and ability on available opén jobs.” Ability to perform the
job will be defined as possessing the skills to perform the job in quéstion. . A employee
will be deemed as possessing the skills in question if his name appears on the ISO listing
of individuals trained to perform the job, and/or the overtime list for the job.
Alternatively, any employee whose regalar bid job will be down for the day may elect to
displace a spare whose assigned job he can perform and who' possesses less sepiority. In
the event this bappens, the dlsplmed spare will be placed im accoxdancc wﬂhproducnon
and training necessities.

Other: The parheshave recognized the nnportnnao of prompt p]accmcnt at ths start of
thcshxﬁsoastnehmmatodownt:meduetoﬂnspmcedm Tho peirties have also agreed
to apply the “30 minute rule” in administeting this agreement. It is also understood and
agreedthattthms;onmaquumennemploycc(s)tommammthh:sregularb:ﬂjob

. even though it may not be ruhning if needed. The parties also understand and agrée that

79

tbsplaecmsnfpmmwiﬂnﬂapplytoth:mdcntthﬂnmscsmopmnnmmbe
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Revere Copper Products, Inc.
Rome Division
And
United Automobile, Aerospace and Agricultural Implement
Workers of America, Local 2367
May 15, 2001
Memorandum of Understanding
‘The parties to this agreoment recognize the nmtual benefits of greater fexibility -
and therefore have decided to entér into this agreetnent to provide for “vohintary lay *
offfinverse seniority rulc“ under the ﬁ':llcrwmg conditions’ and cn'mmstanm
1. In the event alayoﬁ"becomes necessary due fo bu;mms conditions, em,p}oyee(s) oy’
elzct fo voluriteer fpr lay off on the besis ofi inverse seniority. The most senior eimployees

m.lbcoﬁ’ercdthcﬁrstopportumtyonavohmtarybas:s I there are an insufficient
anmber of volunteers for the Jay off, then the remaiming lay offs wi]l be administered i in .

accordance with existing practices.

Volunteers must bc identified prior to the start of the bumiping procedure. After the
bumping process has started, no further vohmteers will be accepted for thit round of lay
offs.

2. Thc Dmsmn retains the right to refuse the application of any employee vohmteering
for lay off Any vohmtary lay off will be subject ta the dpproval of the department
suparmmndcnt, c>onsulmn= skills required to mamtam aﬁicu:m operatlons

3. Such vahmtsry lay off will be for a period of up to sixty (60) days. Once electing a

. volunary lay off, an employce may not request 1o feturn to work prior to the expiration

of the sixty (60) day pcnod. In the event business conditions wamant a recall of
eimylayees fo work prior to the explrauon of sixty (60) days, such recall will be made on
the besis of skills required f5r the operation. Exployees refiising recall will be subject to
loss ofsanwmyperthe terms of the Labor Agreement. At the end of'sixty (60) days,
those amployces on volurtary lay off will be returned to work in their former *

occupations, if ths opjening still exists. At the time thoss on voliinitary lay off return to
woik, if business conditions still require a reduced work force, emplojees wzll be laid off .
in accordancc with the temms of the labor agreement.”
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During ths period of the lay off for up to sixty (60) days, an employee who has
‘olunteered for lay off will retain the tights for his/her bid job and may only bs bumped
from that job if he/she would hiave been displaced on the basis of actual seniority
accordance with the terms of the lnboragrecment. :

Bscause of the unique nature of this agresment, the separatc agreement concerning
“Placement of Employees — Start of Shift” will be administered at the discretion of
supervision with respect to those positions occupied by rcplaoem:ms for those on

volugtary lay off.

4, This agreement will be administered on a departmental basis and nothing herein will
be ihterprated to provide anemployea with seniority rights in departments other than
" bis/her own.

5. Employees electing to bs Jaid off in accordarice with the terms of this agreemsnt will
continns to accrue seniority for up to sixty (60) days. In the event an employee on
yoluntary lay off is put on indefinits Iy off status on account of actual seniority, the
original date of volurfary lay off will be used for seniority administration purposss. An
employee on voluntary lay- off does not bave the tight to bid on an opening that becomes
available while on lay off. It is understood by the parties that the election to take &
vohuntary lay off will a0t cxempt dn employee fiom lay off due to actusl geniority, should -
that become necessary at any time. .

6. Bcneﬁrs for employees electing a volumary lay off will be administered on ﬂm same
besis as for those laid 6 due to Jack of seniority. Medical, dental and vision insurance.
will be continued for up to ninety days, provided the employee continues fo make the
applicable contribution. The employes may also convert life insurance in accordance

with the conditions of that policy. o

7. Itmmd::swodbythepamcsthattchcho:kSta!eDcpmtmcntofLabormakcsthc
determination for eligibility for uneraployment insurapce benefits. Nefther party to this
agrecment assumes liability for inemployment hepefits for afy individual volunteeying for - -
alayoﬁ'lmdnthetem:softhrsagrecmcnhfthebcpaﬂmmtofhhordmesthose .
benefits. The Division will not contest the eligibility of an employes volunteering forlay

. off under the tenms of this agreement.

8. Engployccswho have voluntesred for lay ¢ offare mbjectto réturn to workpmcedm-os -
{drog screen and finctional capacity cva]uatmn) in the same manner as those rcturmng to e .
work from non vohmtary lay off, consistent with corrent policy and practice.,

9. Employacsvolumeanngﬂ)rlayoﬂ'mﬂbcreanedtos)gnaﬁnmac.knowlsdgmgtbat-- o
thcyundastandandawoptthetemsoiﬂmagmcment R

10. Thisagremdmmnybercvokedbydth:rpartyupungiﬁngwﬁnenmﬁcctoths

. other party at five (5) working dsys in advance of the intended tevocation date. Such .
revocation will apply only prospectively to fiture volmtary lay offs. Any employee o2

81 89



AppendixD. 1.1

Page 3 of 3

voluntary lay off at the lime this agreement is cancelled will remain covered by (he terms

' ofthis agreement until the voluntary lay off ends. .

82

Signed this 15% day of May 2001 st Rome, NY. -

For the Divisi_on
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Taesday, April 12, 2005

Revere’s policy isto mnab\yacmmtﬁ.te employess with pérmanent
disabilities so that they may continue i productive employment and remain contributors
to the organization. It is also the palicy of the Division to provide temporary alternate
work assignments to employees recovering from injuriés and illnesses so that the duration
of any medical leave is minimized and his or ber retum to work is facilitated. .

- Reasonable accommodation and temporary wark assignments made in accordance
with this policy will bs consistent with the individual’s medical limtation(s), the

Division’s abifity to provide work or make ecoommodation logal requirements and the
rehabilitation valuo of the action. ﬂw . W
TEMPORARY ASSIGNMENT 4- - 0%

- The objective of a temporary modified work program is fo encourags employees
to return to the ective wotk force a3 soon as their medical condition pemmits and to speed
- rehabilitation efforts designed to meximize the employee’s recovery. This program will
rednce Workers’ Compensation and insurance expense and protzct the employee's
incoms and earnings capacity.

An employes who Is recovering from an illness or injury, who is identified as
being able to perform wotk on a modified basis, will be eveluated by the medical
department and/or by an impartial medical exsminer mutaally agreed upan by the parties.
Such individnal will b placed in en appropriate altemate work position for a period of up
to sixty (60) days. This altemate work essignment may consist of their regular position
with soms atteration, or another position within their capabilities. These positians will be
maintained and staffed by employees on temporary modified work status and not subject
to the usual bidding/bumping prectices. ’

" The Division will review the status of each employes on modified work status be-
weekly to assure the intent of this policy is being fulfilled and to determine if the .
assignment is still appropriate. Bmployees on modified work assignment will be paid the
established rate of pay for the assignment and will accrue seniority and other benefits in
the same manner as non-disabled employecs. An emiployee an a modified wark
assipnment may bid an open posttion if he or she s able to perform the position within
the Kmits of their medical restrictions. Satisfactory evidente of any restrictions will be
required. )

Disputzs involving such temporary assignmeﬁ!s may be rmﬁatcd by the Union at
Step 3 of the Article VII Grisvance Procedure and they may thereafter be .
pursued/processed-in accordarice with thoss provisions,
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The Union will be provided with the names and assignments of any bargaining
unit employees assigned to modified work. Bargaining unit employees may be providsd
with temporary modified work assignments outside the scope of the unit. Such -
essignment will not serve menywaytomdndeﬂnsworkmtheumtmth.. future. In the
event a temporary assignment is for less than full time, statutory caloulation of benefits -
(or pro rata) will be made in accordance wnhappmpna:e mgulaﬁons.

In the évent an individual’s circumstances require a anorary assignment
exceeding sixty (60) days, the Union and the Division may mutnally agree /gn

extension of up to sixty (60) additional days

PERMANENTDISABIL!TY 7 1 2 og-

Anunployeewhorequnmanawommodaﬁonto be mado dus to a permanent
disability in arder to continue warking will request such accoimodation through the
Human Resources Department. The Human Resources Department’and the Medical
Depamnentwﬂlobmmwhatevermfumamnm necassary to determins if the
sccommodation beitig requested is practical, reasonable and if it can be made.

Such accommodation should be made, if possible, to allow the employes to
confinue in his or ber regular position by modification of the duties or physical elteration
of the workplace, If this is not reasonable and practical, then consideration will be made
to provide another position within the limits of the person’s disabilities, Such assignment
will be made from thoseposmonsthata:eclmmﬂyavai]ableandwhmhﬂzepersams
otherwise qualified for, seniority permitting; provided, however, that by written
agreetnent between the Division and the Union such employees may be placed or
retained on jobs they can do without regard to senioriiy rales.

Anyredﬁchons in the work forco that might bo made in the future will bs made in
accordance with the terms of the labor agreement and the disebled employes returned to
that position only when the position agaln becomes available.

In the event no suitable open position exists that the disabled -employee is
qualified for and can perform within his/her restrictions (consideting reasonable
accommodation), s/he will be permitted to bump in accordanoo with the current labor

agreement.

In the event a suitable position is not available at the time the permanently diwbled
employee requests accommodation, hisher nams will be placed on a list by the Human
Resources department for placement when a position becomes avaflable. . -

Employees are obligated to provide satisfactory evidence of the disability requiring
accommodation and cooperating with the Division and the Union in making a
determination of reasonableness. Anemployes may be required to be cxamined by third
party physicians, therapists and occupational or other medical specialists in order to make
8 determination, An employee who has had an accemmodation made, may bid on an
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opan position if abls to perform the open posmon without further accommodation.

Employees permanently assigned work outside the bargaiming unit will lose their status as
a covered employee. Such assignment will not bring any work into the seape of the 1mit
worke

This policy may be modified ﬁ'omﬁmetoﬁmctqmeetthoreguircments of State
and Federal regulations or to'more effectively accomplish it inteat. The Divigion reserves -
the right to require evidenos of continuing permanent disability in order to pmpedy
admm:sterﬁﬂs policy.

GENERAL

Records and medical information regarding individual employees requesting
accommodation or assigned tomporary modified wark arp considered privileged. As
such, information will only be made available to thoso directly involved in the decision
upon reoexpt of a written release.

REVERE COPPER PRODUCTS, INC UAWLOGAL 23 67
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Revere Copper Products, Inc.

And

UNITED AUTOMOBILE, AEROSPACE, &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA

LOCAL 2367
Memorandum of Agreement
May 14, 2005
Protected Jobs
In order for an employee to exercise his/her seniority in accordance with Article X.15.a for the

following positions, he/she must possess the immediate ability to perform the work, except that
in order to bump a Spare Operator, he/she must possess equivalent skills or higher.

Rolling Mill:

1738/1154 Operator ‘ Bell Anneal Operator
1723 Operator 1701 Furnace Operator
1715 Operator 1179 Operator

1724 Operator 1725 Operator

2391 Operator (two senior operators per shift) 1170 Operator

1741 Operator 1805 Operator

1831 Operator 1721 Operator

1176 Operator 2431 Operator

1706 Operator Spare Operator

Cast Shop:

325 Caster 326 Spare Caster

351 Furnace Liner Spare Operator

Bar/Rod/Extrusion Mill:

416 Roll Operator 2332 Vertical Press Operator

464 Fumace Operator Extruder Head Man

Patina Operator (Sr. Employee Each Shift) 3002 Extruder Operator

2328 Wirth Operator (Sr. Employee Each Shift) Spare Operator

Silver Flash Operator (Sr. Employee Each Shift) 5362 Inspector (Sr. Employee Each
Shift)
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J In the event that an employee bumps into the 2391 Operator, Patina Operator, 2328 Wirth
Operator, Silver Flash Operator and the 5362 Operator “protected” classifications, the

'L application of the requirement as specified in Article X, paragraph 15(a) for “immediate ability”

— shall only apply to the bump replacemient of the scnior éimiployec(s) holding such “protected”

status.

. In the event that an employee bids into the 2391 Operator, Patina Operator, 2328 Wirth Operator, 7;
: Silver Flash Operator or the 5362 Operator “protected” classifications, the application of ;
restriction or ability to bid as specified in-Article X, Paragraph 9(i), shall be dependent upon the
seniority of the bidding employce when compared with the seniority of the employee(s) on the
shift in the “protected” classification. The employee bidding must have greater seniority than the
» “protected” employee(s) in order to be considered eligible to bid from one “protected
L classification to another “protected “ classification within the one (1) year job bid restriction
: period of Article X, Paragraph 9(i)

Revised July 15, 2009
Revised May 1, 2014
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Joint Productivity

The Company and the Union recognize that the world of manufacmnng has changed -

* dramatically, Both parties also realize the challenges of competing in a global economy.
Additionally both parties benefit by working together to make Revere a compefitive
Warld Class mamulacturing facility. Thds can only be achieved by empowering the -
employces and fully utilizing the expertise on the shop floor. Therefore a joint steering
committee consistiog of three (3) Union Officials (at the disretion of the Chairperson)
and three (3) Management representatives will be formed for the purpose of jointly
designing and implementing a process to prioritize and implement employee and
productivity ideas. ‘The work of this team will serve to augment the company’s Lean
Manufacturing Initiative that is currently in place. It will not have the authority to
inhibit, minimize or diminish any-Company implemented initiatives. Amy requests for
capital that arc generated by the committee must be approved in accordance wﬂ.h existing
policies and procedures. :

Participation by others (other than the steering committes members) will be voluntaxy.
This tearn will meet bi-weckly unless changed by the team. All decisions will be
determined by consensus of the team.

It is understood that nothing in this agreement liminishes the Company’s right to direct
the workforce.

If job position(s) are eliminated as a sole result of actions of this team, the company will
look to consume those vacancics through attrition. However, nothing shall restrict the
company from adjusting the size of the workforee due to busmcss conditions.

If mecessary the tcam may elect to solicit the services of an mdependcnt
mediator/facilitalor to maximize team efficicney.
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Revere Copper Products, Inc.
And
United Automaobile, Aerospace and Agricultural Implement
Workers of America, Local 2367

MEMORANDUM OF UNDERSTANDING
Modify Section 12 of the 2009 Mcmorandum of A greement as follows:

The Division may from time to time appoint Lead-persons. Lead-persons will be members of the
Bargaining Unit and generally report to a supervisor or superiniendent. Lead-person positions
will be posted by shift for bid and selected by management on the basis of qualifications and
seniority with input from the Union Leadership. Lead-persons will be subject to layoff on the
basis of seniority. Employees awarded a Lead-person position will have the option of ending
their leadership role upon notice. The Company may discontinuc a Lead-person’s leadership
tole at any time. The Company or the Union may request a review of the Lead-person’s job
performance at any time. Lead-persons will be paid $2.00 per hour above his/her classificd rate.
While performing the duties of this position any overtime worked in this position shall be added
to such Lead-person’s overtime equalization hours accrued.

Tn addition to the ordinary duties of their job description, a Lead-person's responsibilities will
include assigning work, basic administrative tasks, assisting Bargaining Unit employees with
problems with their jobs, helping to develop ways to get jobs running at maximum efficiency,
conducting general training, ensuring that basic rules (including safety rules) are followed and
relerring such problcms as maintenance and shortages of materials/tooling to supervisors if
unable to resolve them themselves.

The Company may select a Temporary Lead-person in circumstances where a Lead-person
would not be appropriate. In these cases, the Temporary Lead-person would remain in the
Bargaining Unit and perform the same dutics as the Lead-person and be compensated at rate of
$3.00 per hour above his/her classified rate, but not perform the duties of his/her rcgular position.

The Company will post the Temporary Lead-person position at the start of the calendar year and
maintain the bid list for purposes of appointing eligible employces to this opportunity.
Management determines whether or not there is a need to make such appointment. At no point
will the appointment to a Temporary Lead-person cxceed one year, unless there are no qualified
bidders to be appointed to the role.

Lead-persons and Temporary Lead-person will not discipline cmployees.

In the case of both the Lead-person and the Temporary Lead - person, overtime assignments will
be made first, then Lead/Temporary Lead-person will be arranged.

Note: Section 18 of the 2009 Supplemental Agreement is deleted.

May 20, 2011
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Revere Copper Products, Inc.
And

UNITED AUTOMOBILE, AEROSPACE, &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA

LOCAL 2367
Memorandum of Agreement
May 20, 2011

4th and 5" Shift

. Shift Schedules

a. 4™ and 5™ shift for Maintenance Mechanics and Electricians will be 12 hour shifis
(includinﬁ paid lunch) Saturday, Sunday, and Monday.
b. 4™ and 5™ shift for Casters will be three (3) x 12 hour shifts (including paid lunch)

These employees will be compensated for 40 tirs straight time for working the 36 hours
described above. Any hours not worked due to absence or unpaid leave will be deducted
hour for hour from the 40 hours pay and will be covered whenever possible by employees
from other shifts. Hours worked on a 4" day will be compensated at time and one half
provided the employee has no unexcused absences during his/her regular work week. All
hours worked outside of their regular shift on their regular work week or worked on a 5%,
6" or 7" day in the work week will be compensated at double time.

. In the event a paid holiday occurs during the work week on the employee’s regularly

scheduled day off the employee may have a scheduled day off with 12 hours pay.
Employees who work their regular shift(s) closest to the paid holiday for bargaining unit
members working normal shifts will receive holiday pay. Holidays that fall on a regular
work day will be treated the same as employee’s working traditional shifts per the
Collective Bargaining Agreement. Paid leave days (bereavement, jury duty, etc...) will be
paid per the Collective Bargaining Agreement

. When operations are shut down for a holiday period or any other type of prearranged

temporary shut down that affects the regular work schedules of employees assigned to
positions on the 4" and 5™ shift, the following will apply:

a. Employees will be notified in advance
b. 1f the Company determines that there is an option available for the affected
employee(s) to work hours outside of their regular shift schedule, the Union

will be notified and the employees will be offered the work opportunity as a
substitute for their regular schedule, and paid at straight time.
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= b. 1 Electrician each shift

L 10.4® and 5 shift shall be limited to a maximum of:

a 2 Maintenénce Mechanics each shift
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s ¢. Employees will have the opportunity to accept or declirie the offer and will do
50 in writing on a form developed by the Company. Employees who do not
sign the offer will be considered an-automatic decline of the offer.

5. In addition to being paid 40 hours for working 36 hours; in those instances where therc are

hours not worked due to absence or unpaid leave, an employee working 8 hours or more
of their regularly scheduled shift, will be paid‘an addition (2) hours for each shift, not to

S exceed an addition of (4) hours per payroll week.

6. Paid leave days, such as holidays, jury duty, bereavement, etc... that fall on a regularly

e scheduled work day, will be considered time worked and the additional (2) hours will be

applied. This excludes normal paid vacation days.

7. Any hours worked on a shift covered by premium pay will be paid the premium for that
o 8. Ifat any time there is a “no call/no show” the employee forfeits all of the adder pay for

e 9. 4™and 5" shift in the Cast Shop will be strictly voluntary and will be terminated prior to a
M_-F shift in the event of a workforce reduction.

in c¢. No more than (2) shifts and no more than (2) positions per shift in the Cast

.
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Attachmeat 6
Revere Copper Products, Inc.
TO: Mark Barbee, UAW [nternational Representative
FROM: Timothy Rosbrook- Vice President of Human Resources, Revere Copper Products, Inc.
DATE: 4/14/14

SUBJECT: Overtime Opportunities for Temporary Assignments

This letter is to summarize the Company and Union’s agreement regarding overtime opportunities for
employees who have been temporarily assigned to a different shift other than for serving as a trainee.

The parties agree that employees who are temporanily transferred to a different shift shail have overtime
opportunities offered to them. The arrangement will be decided on a case by case basis and will not serve
to deter the employee from accepting the temporary assignment. The decision will include production
needs, any safety concems regarding time at work/scheduling, and management of overtime opportunities
on the employee's original shift

Timothy RGsbr
Vice President, Human Resources
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\ Attachment 7

= Réve_re Copper Products, Inc.
,’ : TO: Mark Barbee, UAW International Representative
o FROM: Timothy Rosbrook- Vice President of Human Resources, Revere Copper Products, Inc.
o DATE: 424114
e SUBJECT:  Benefit Representative

(n reference to our discussions related to the role of a Union Benefit Representative, this letter is to ‘
summarize our agreement to meet and discuss this issue following the ratification of the 2014 Labor y
N . Ny R . . X

Agreement. B
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= Ml Ssttlanat of Grisvence Fo, T2056™

s -

This grievance kas been the mbject of Kodiatlan, Tmt Maffation Ias resilted
in Irpasea, ’ﬁ:erollmﬁgismurﬂersbardirgofbwbnpkgmlbe!amlﬁ
*nt}ef‘mn'eint}eb{echarﬁcﬂnepa'ms:t

When there is & remsonsble doubt regm\m-gananployee'selﬂm

that be hes the ‘immediate ability to perfarm en available job,
L theemloyeeuﬁlbeassiawedtot‘tjobfmtmtotheeabiﬁs
e to give Mm an oppartunity to demomstrate his imedia'begbility

Ifhedm:stratestbathehastbsimsdhteabﬂity,ﬂefm
mm'mlmwmmumdthmwﬂmdtya:dabmty

‘.,Anaployeeutnfmwreamismblatopafmtha@ﬁea
ofﬂujcbdnbemigndwmmmhlcheﬁrgcrtoﬂnm-k.
of the employee with the least departmental senlority, regardless
orahift mvidedtlathelmtlehmndiatsab_utytod.oit

N oo This application of & trisl perisd shallmotﬂyorm
indivichial mewmormsmiamdbyamﬂm
mrm .

. 'nm‘eismintantmsetupmrmcﬂcemthnmedzmouf
any gpprenticeship or other formal tratming period, - Hweves, it

] _ 1a recognized that the succsss of this prosedme dapends on alosa
: cocperation ard s Judgment on the pert of Union & Kamage-
ment remesentatives slfke, The Supervisar should work as elssely
ummuwmw@thmuwmm

_aoastommmmm.ng

The three day trial p=riod and the detarmination of immedinte .
ability and satisfactory performance es cutlined in this Memcrardim
shall mot apply to Article V, Section 12, Subsection {a) (1) which
:xplicitly 1imits serdority movea to "sam.. position®™ amd "position
formérly performed satizfectorily”,

In spplying this to the specifis grisvance, the most senlor of the grievants
alﬂllbeaffaﬁedatrhlpez'iadtodmh'atehhahﬂntyasmmlu' s
trial period #hel} start Kondsay, Aorii-23-3986; )
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St e U PARE 1 BT
November 15, 1989

HD‘IO OF UNDERSTANDING

This Hemo will outliua proceduras to be used in filling a
temporary job in the Skilled Trade classes due to an employee being
cut for sickness or injury:

(1) “When it becomes necessary to £ill & position due to a
. parsen bamg out due to sickness or injury, the Unlon will
be notified of this ‘intent.

- (2) A reprasentative of the Company and a representative of the
Union w4ll then canvass all people. presently holding and
then those having held the particular classification, to
see if they desire to fill the temporary- pontion This
canvass will be done by seniority

3)/ “When this te.mporary position has been filled then a
recanvass vill be made to £ill the new opening.

(A) When ro one in: the Department who has been classified in a
partiecular trade, expresses a ‘desire to £ill-the temporary
position it will be filled by the Personnel Departacnt.

-:.'('5) When the .bgéd .fzar the temgibrary p_ol{itlon fo. lo’nger exists
then. all involv'ad will return to their'original jobs.

(6) If. during tha period of f.he tamporary fill in a 1ay-off is
affected, a.mére senior parson ‘elassified to the particilar
trade .may fill the position.-

P i D A AAJ
. Nomman Lince Jr. . Robert D. Manfro

Shop Comitte Chalrman ) . Vice-President =
"Local- 156 . Engr & Huign Basources

Walter Lolchty
President -
Local 1156
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Revere Copper Products, ,Inc.-, Rome Division
© And

UAW Local 2367

S'ﬂ"le Interviewing Ior gkilled trade positions aad evaluation of Déw hires to the
skﬂlcd trades.

Practice: Whencver practicable, & skx.[led tmdcsmm of the same clagsification of the
candldale bemg interviewed will participate with the department inanagement
représemtative in the inferview pmm .

The union may, if they- desm: provide the compary with a Hist ofthose skilled tradesmen
that they feel would best ficilitate this proc;:du:e

Agmdmgsystemsuchastbato.m'enﬂyused to evalm:et'hspmgms ofappranhcesvnﬂ
be developed for new hires to-the skilled trades providing for & formal, inchsive and -
consistent probation period. The spprentice committee now in placa will cofaplete the
scbedu]e and system within 90 days of 1mp1:mnntanon of a now labor, ag:ccmsm.

The first cvaluzmonmll be completed bythe appmpnm foramcn ami the Jjoumeymen
thatthcnewcmployeespcnttmewﬂ:hfnﬂcwmg8meks of employment. A 13-week
review will bllow. A member of the inftial inierview committee will serve as a .
permanent mémiber of the evaluation team pmiil such time that the probationary employes
either achieves “A” rate or is tenmnated.

A determination of thé new employses eligibility to be inchaded on the ovértime

-equalization list shall be made at ths time of completion of the first 13 week review

period The deparunentfwmmxn andlorthamonreprmemztvemaym@estthntanew
employee be reviewed by the appmpnale pcrsonnel for p]accment onthe equa]:zahon list
before completion of 13 weeks‘ N

Notmthstmdmganymmgwmmsdmthmagmem:m,thuwmmymmnmmsthznghg o
gmntcdundcrArhcleV(El) ofthecm'remlaburagmcmcntdaiedlmmry 15,1997. ‘
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Revere Copper Products, lr;c.
| And
UNITED AUTOMOBILE, AEROSPACE, &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA
LOCAL 2367
Memorandum of Agreement

February 14, 2001

Mniqtenance Subcontracting

The Company will make every effort to notify the Union a minimum of seven days in advance of
contracted work. ‘

If the Company fails to notify the Union of contracted out work, the grievant(s) may be entitled
to one hour pay each. This would be paid to every person in the trade that was infringed upon by
the contracted service.

Notices will be emailed to the Shop Chairman and Maintenance Committeeperson. Notices will
also be placed in the shop mailbox.

Discussions with designated Union representatives will be granted upon request. Union requests
for a review of contract work will be granted and mutually scheduled. The Union will prepare
the agenda for the meeting,

As a result of the Company subcontracting any of its present work or services, no Bargaining
Unit employee will be laid off. The foregoing shall not affect the right of the Company to
continue arrangements currently in effect; nor shall it limit the fulfillment of normal warranty
obligations by vendors nor limit work which a vendor must perform to prove out equipment.

Emergencies and the following list of contracted services would be excluded:

Annual main power house boiler inspections, cleaning and repair
Annual IGS and waste heat inspections
Annual elevator mspecuons and testing
Annual contract for HVAC in lab and offices
Major roof repairs”
" Road work, black top
Railroad track and switch repairs
Mobile crane work over our rated capacities
Pollution sludge removal and transportation
Scale repairs after Revere employees are unable to make repairs

97 97
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(Cont.)

Equipment balancing-fans, generators, etc...

Furnace brickers

Contracts for work in the Main Office and former Personnel building
Technical representatives that work with Revere employees
Asbestos removal

Manhole repair

Annual crane and hoist inspection

Although emergencies are excluded from notification, it makes good sense and is easier for
Union Ofticials to explain why contractors are in here if the Company lets them know as soon as
possible when the Company contracts for an emergency. This can be accomplished by a call to
them or their supervisor.

Additionally, if the emergency is more of an equipment breakdown in nature and there is time to
analyze prior 1o the decision to contract, a maintenance department Union Official should be part
of the discussion.

For the Company For the Union

Revised May 1, 2014

98 98




< e e vmEIoe AppendN-D 2 <& .

- - 3 - T “Page"l of 1
s Thursday, Ap 21, 2005
MEMORANDUM OF UNDERSTANDING
Aprit 21, 2005
To: Tom Slocum
ShopChai:petson .
Froni: BilRese .
' ManagcrHumachsom

Subject: Ontside Sub-Contrdctos Lég'

Itis agroed, riot fm:r thin Juns 1, 2005 the Dms:onwill develop a daﬂy !og of Ouisxde

Cantractor employees who entertheplnn!. The log will recond hs confractor's time in,
~tims out, the purposs of q;e plant éntry: end the mxmber of contractor employees imvolved.

The Maintenance Depmmem Superintendent will make a complete copy, of the daily log
availablé to the Chmrpcmn of the Shop Commrﬁeo upon request ‘

un?-{}myq U A  Tom Slocum !{'—z-l;o{'
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September 21, 2006

MEMORANDUM OF AGREEMENT
SKILLED TRADES TRAINEES

The Division and the Umon recogmzc that from timé to time, it may not be possible to
recruit suitable, ﬁﬂly qualified candidates for the mainfepance trades. The' parties also
recognize that it is in their mutual inferest to assure that a sufficient level of maintenance
skills is availablc to assure efficient operations. The p puzpose of this memoranduta is to
establish the conditions of employmem and the program for thoe hired as traindés in'the
event the Dmsxon determum itis nccessary to lnre less t.hanfuuy quahﬁed mdmduals

The pames‘agree that 1t is prefem.ble to hn'e smtable ﬁJlly qualified personneho ﬁll
opening(s) in the trades. However, when it is not possible t0'do o, the Division'may fill
any such opening with trainees, as it deems necessary, with the object of providing the

trainee(s). with sufficient-training and appropna.te experiérice to allow them {6 progress.to s

the journeyman fevel. Classifications covered by-this memomndum mclude 955 °
Maintenancé Mechanics and 938 — Electromc Electricians: = °

The fotlowing conditions will apply to any employee cove.red by this memorandum:

1} All provisions of the then cusrent labor agreement will apply, unless otherwise
specified in thxs memorandum.

2) This memorandum is not a substitute for, nor shall it modxfy the existing agreements
covering apprentices. The parties further agreé that the Division will hot hire any new
maintenance trainees if the apprentice ship program for that trade is not active. Durm'g
any reduction in forces, it is agreed that trainess will be laid offbefore appramcs m
their respective trades.

3) Tbe Division will noufy the Umon and the Apprmnce Commmec that it intends to
employ such a trainee.

4) Openings forﬁme posmons will be posted in accordnnce with the provisions of the
new bidding/posting procedur&

5) The Division will provide the candidate for the training position with speciﬁ,c"
information concerning the skills and experience that are necessary to become fully
qualified for a journeyroan position as well as the estimated duration of the training.

6) The trainee will be hired for a specific opening. It is recognized that it could take up
to one year for a trainee to reach journeyman status, however, this ons year time frame

3 P oo
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Skilled Trades Trainees
September 21, 2006

' may be mcnded forupto an addmmml six momhs ifthe Apprennce Committee agrees it
18 necessary.

7) During the trammg penod, the trainee will be provided with appmpxiate classroom
and on the job training. Itis recognmd thatthatmajonty of tIns trammg wnll hkely
occur on the day shift. -

8) Tramem wﬂl be lnred atthe ‘C’ rate of the clasmﬁcanon i whxch they arc bemg
trained.. Supervision and the Apprentwe Committee wifl monitar the progress of each
trainee. The Superintendent, based on input from supervision and journeymen who have
warked with the trainee, will recommend when the trainee is to be advanced to the ‘B’
rate and ultimately to the *A’ rate as ajourneyman, The Apprennce Commxttee will
rewcwandapprovesuchcbangemra:a o

. 9A tramee who pmgmm faster thzbmm:ﬂly anncxpated may be advanced more I

o quxcklythanthe time period anticipated in section 6 above. Training ray also take
louger than amticipated and nothing inthe information provided in section 6 above will be'
construed as a guarantee of completmn

10) Any trainee who is unable to qualify for the trade pnsmon will be allowed to bump
per Article V, 10 (c) of the Labor Agreement. DR

11) In the event of a reduction in force, if the position of the trainee is ehmmated hc/she
will be placed in accordance with the terms of Article V of the labor agreement. “Upon
completion of the h'axmng penod, ail other prov:sxons of Arucle v of the labor agrecment
will be apphcabl& o . . -

. 12) While classnﬁed tothe ‘C’ raté, Trainees will be mcludcd on the apprmhce overtime
scheduling list and subject to the provisions of that agreement, within the limits of his/her
" skills and ability. Upon, advancement o the "B" 1ate, the trainee will beifcluded onthe "
list for the sppropriate trads and subject to the agreement associated with that list.  ~
Notwithstanding the provisions of this paragraph, generally, the traines will work
overtimo only as part of a erew, unless he/she bas previously demonstruted proficiency -
relativé to the task to be performed and mpcmsmn believes that he/she can perform the '
task safely and competem.ly

Coa .
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MEMORANDUM OFAGREEMENT CONCERNING
PERFORMANCE OF CERTAIN MAINTENANCE TASKS BY
PRODUCTION WORKERS

The Division is currently conducting an extensive ongoing program to improve the preventive
mainlenance of equipment and increase production capacily. In connection with this program,
employees in production positions will be trained to perform certain maintenance tasks associated
with their equipment.

There arce cerlain maintenance tasks which a production worker can leam to perform with minimal
training and which can be performed in a brief period of time and in a safe maniier, including such
basic tasks as:

a) Daily visual inspection of equipment including periodic walk around of machine
to look for loose fasteners, guards, fluid or air leaks; to ensure that equipment is safe
and in good working order, the Operator will report the unsatisfactory condition(s)
to his/her supervisor.

b} Checking and adjusting of equipment, adding fluid to maintain proper
Jlevels, changing filters,.and minor adjustments-utilizing commor hand tools including, but not limited o - ==~ -
screw drivers and a crescent wrench.

A list of these duties will be maintained for each machine as the Lean Equipment Maintcnance
process proceeds and updated lists will be provided to appropriate union officials. The Division
agrecs to involve the Committeeman for the respective department at this stage. Should the Union
disagree that a task(s) included on this list docs not conform to the intent of a) and b) above, the
Division may proceed with the training and performance of the tasks and the union may grieve the
matter in accordance with the terms of the Agrcement.

In the event the Division belicves a task(s) identified in a lean maintenance event not covered by a)
and b) above should be performed by a production worker, it will discuss the task(s) with
appropriate Union representatives. It is understood that the performance of this task by the
production worker(s) is subjcct to mutual agreement. '

[f the parties disagree as to whether change(s) made in the content of an employee's job resulting
from the paragraphs above constitute a substantial change in a position that would warrant a new

wage rate under the relevant terms of the collective bargaining agreement, the matter may be grieved
by the Union. ’

May 20, 2011
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Revere Copper Products, Inc.
And
United Automobile, Aerospace and Agricultural Implement
Workers of America, Local 2367

MEMORANDUM OF UNDERSTANDING
Residencies:

This understanding covers 955 Maintenance Mechanics, 988 Electricians and 989 Utility Employces. It updates and
supersedes the Memorandum of Understanding dated 4/24/1984, item #9 for the #906 Trade, the Memorandum of
Understanding of 2/6/1989, Memorandum of Agreement 2/24/1999 “Attachment B” Part 3, Memorandum of
Agreement 2/26/1999, Memorandum of Agresment 6/21/1999, Memorandum of Understanding 2/14/2001 Parts
1.(h) end (k), Memorandum of Agreement 7/23/2003, Memorandum of Agreement 5/1/2005, and all other
Agreemnents and references concerning Maintenance Residencies.

Effective immediately, the Areas of Resideney for the affected Classifications will be as follows:

955 Maintcnance Mechanic:
Arca Shift Employces
1.Rolling Mill ™ 6
2. Cast/Weigh/Bar Mill ™ 4
3. Boiler Room bl 2
4. Wirc Rope Inspector ™ 1
5. Grinding Room 2nd 1
6. Welder To Be Determined 2
7. Oiler » l
9489 Utitity:
1. Environmental i 1
988 Electrician
1. Rolling Mill ™ 2
2. Cast/Weigh/Bar Mill ™ 1

Any employee losing their residency as of the effective date of this agreement will have the ability to bump per the
Collective Bargaining Agreement. v

1) Transfers
(a.)Employees of the same classification may he temporarily transferred to within Arcas of Residency for
the purpose of vacation coverage, absences, or priority work. Employees who hold the same Classification
will be canvassed for volunteers and assigned based on seniority-and work priority as detcrmined by the
supervisor, Management may transfer employees at the heginning of the work day without restriction.

(b.)Temporary transfers of Employees to within Areas of Residency may be used for the purpose of
upgrading and familiarization of skills.

(c.) Eroployces who hold a position in an Area of Residency may be temporarily assigned to perform work
within their classification, but outside of their erea of residency if necessary.

May 20, 2011 Page 1
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2) Openings in an area of residency will be filled based on the results of a “shake up” of employees in the vacant
classification, performed by a Maintenance Union Steward and lasting not more than 48 hours. The Maintenance
superintendent will be informed of the results and communicate the placement plan to the affected employee(s) and
to the Union.

3) For the purposes of Overtime Equalization, Employees will be equalized with other Employces holding the same
Classification and assigned to the same shift except that Resident(s) in the Bailer Room and Cable Inspectar will be
equalized separately within their residencies. For weekday overtime, employees will be asked first for overtime in
the department to which they are assigned.

4) Boiler Room Resident

(a)Duc 1o the nature of the positions, the Boiler Room residents will be listed as
critical positions.

(b)The Boiler Attendant(s) will guarantee coverage for weekends, holidays and call in assigoments,
The boiler attendani(s) will have a scparatc overtime list and separate call in tist. Overtime will be assigned
in accordance with the current CBA.

(c) The training period for the Boiler Attendant will consist of up to a twelve month program. However,
this can be waived if the bidder has worked as a boiler room attendant for the last six months. Prior
expericnce will be considered. Residents must demonstrate satisfactory completion of training before being
considered a boiler room attendant and added to the boiler room overtime list. Unless a bidder has
establishcd qualifications as mentioned in this paragraph, he will be considered a trainee and can work
overlime assignments only after the Boiler Room atteadant has turned down the overtime, but in no case
can the traince provide oventime coverage in the boiler room. The Boiler Room Attendant may on
occasions work other than his regular shift.

5) The Wire Rope Inspector Resident way be asked to work on shifis other than his/her regular shift to provide
coverage as dictated by production.

6) A 2 shift “floater” position will be used to cover the Boiler Room and Wire Rope Inspection Residencies

7) The Environmental Utility Resident will report to Fovironmental Department Management. Overtime for this
position will be in the 959 group and this Residency will remain 2 Mamtenance Position.

8) Notwithstanding anything contained in this agreement, the division retains all rights and obligations contained in
Article 1T of the labor agreement. Specifically as regards residencies, the division retains the right to assign work
direct personpel and determine the number of personnel in each residency at any time.

May 20, 2011 Page 2
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Revere Copper Products, Inc.

And
' United Automobile, Aerospace and Agricultural Implement
i"”" : ‘ S ~Workers of America, Local 2367

= ‘ MEMORANDUM OF UNDERSTANDING

VI Revere will make available skills and knowledge training (to include outside education) for Skilled Trades employees
based on the requirements of the classification and level.

Skifled Trades employees have the responsibility to maintain the skills and knowledge required for their earned level.

. A yearly review of skills and knowledge by a committee including management and skilted trade members will determine
L promations o the next level, or continuation of current level (NOTE: Review of skills required for moving from level 3
to level 2 will be accomplished at the 26 week mark).

Bl

902 Machinist
Levels: .
902 Level 3 Journeyman Machinist ~ $21.80
.- 902 Level 2 Joumeyman Machinist ~ $23.25
902 Level I Joumeyman Machinist ~ $24.25
903 Level 1 Master Machinist $27.50

T Apprenticeship - per contract
: 4 Year Program

Journeyman Machinist 902: Progressing to level 2 from level 3
Progression from Level 3 to Level 2 will be considered at the end of 26 weeks and eligibility is determined based on the

o cmployce’s performance and review of skilfs and knowledge by a committee including management and skilled trade
o members. Any deficiencies preventing an employee from progressing will be communicated at this time. Employees
who fail to pass Test/Demonstration may retest one time within the following 3 months, and will not be required to wait
until the next committee review.

KT The employee, under maintenance supervision, works in a developing capacity with increased responsibility for
performing a wide range of machinist assignments.

- The Employec must demonstrate knowledge of five (5) of the following qualifications:
*These skills are required
* Basic Math Skills*
Blue Print Reading*
Measuring Tools*
Lathe or *Milling Machine Setup*
Boring Mill Setup
Surface Gnnder Setup

S

v Employees “ho progress through to Level 2 generally exhibit:
i o * . Satisfactory performance

R— » . Possession of the required experience

! ' o Work a reasonable amount of offered overtime including weekends
[— o Work safely

i\. i .. Commumcate effectively with both mzlnagement and co-workers.
P ©105 o 105
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Journeyman Machinist 902: Progressing to level 1 from level 2 (Yearly Review)

A commitiee including management and skilled trade members will make promotion from level 2 to level | after a yearly
review of skills and knowledge. Any deficiencies preventing an employee from progressing will be communicated at this
time. Employees who fail o pass Test/Demonstration may be retested after a period of 6 months and will not be required
to wait until the next committee review,

These employees perform a full range of maintenance machinist assignments using independent judgment to make
decisions requiring the application of procedures and practice 1o specific work situations, Must have some mechanical
knowledge. Know what equipment is best suited to achieve accuracy and make the best use of resources and, fully
understand the limits and capabilities of our equipment.

The Employee must demonstrate knowledge of ALL of the following qualifications:

*  Blue Print Reading

¢ Boring Mill

o EDM Room (Run all the machines) - OR - Grinding Room (Run all the machines plus Pro Mikes) NOTE:
Training for the EDM and Roll Grinding room are offered and rotated on set schedules

¢ Knowledge of Materials- i.e. steel, bronze - the understanding of alloy numbers, when to use specific alloys, i.e.
aluminum and cast icon.

¢ Lathe

e Math Skills

»  Measuring Tools - Manual and Electronic (Micrometers / Calipers / Height Gauges / etc)

o Milling Machine

*  Rigging of parts

¢ Surface Grinders

Employees who progress through to Level 1 generally exhibit:
o Satisfactory performance
s Possession of the required experience
*  No attendance discipline above 2" step
¢ Work a reasonable amount of offered overtime including weekends
o Work safely
¢ Communicate effectively with both management and co-workers.
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Master Machinist 903: Progressing to Master Machinist from level 1 yearly review -
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This job will be posted

The 903 Master Machinist classification will be subject to the current job posting/bidding procedure and not subject to
any Level progression. The employee may serve as a crew leader and oversee the work of lower-level Maintenance
Machinists, Trades Trainees, and/or apprentice.

The Employee must demonstrate knowledge of ALL of the following qualifications

Assembly of components (like press fit tolerances, shrink fit tolerances, prep surface for welding parts,
allowances for heat treat distortion)

Blue Print Reading

Boring Mill

EDM Room - Run all the machines

Fixturing and Set-up of large parts (how to position parts on machine to achieve accurate results)

Grinding Room ~ Run all the machines (plus Pro Mikes) NOTE: If chosen as a Master this training will he
provide @ the first opportunity if not previously provided

Knowledge of Materials- i.e. steel, bronze ~ the understanding of alloy numbers, when to use specific alloys, i.c.
aluminum and cast iron.

Lathe

Math Skills

Measuring Tools - Manual and Electronic (Micrometers / Calipers / Height Gauges / etc)

Milling Machine

Rigging of materials / arts

Surface Grinders

Employees who achieve the Master Level generally exhibit:

Satisfactory performance

Possession of the required experience

No attendance discipline above 2 step

Work a reasonable amount of offered overtime including weekends

Work safely

Communicate effectively with both management and co-workers.

Ability and willingness to train others and to guide and evaluate the work of other machinist, ability to determine
work priorities and assign work to others.

NOTE: The job duties listed are typical examples of the work performed by positions in this job classification. Not all
duties assigned fo every position are included, nor is it expected that all positions will be assigned every duty.
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955 Mechanics

Levels:

955 Level 3 Journeyman Mechanic $21.80
955 Level 2 Journeyman Mechanic $23.25
955 Level 1 Jouneyman Mechanic $24.25
956 Level | Master Mechanic $27.50

Apprentice
4 year program

Trainee

Mechanic Trainees - this is a one year program where the person needs to prove that he knows the skills necessary to do
the job. The current Agreement and MOA on Trainee will remain in effect. Employees hired as Maintenance Trainee will
be hired at 955 level 3.

Journevman Mechanic 955: Progressing to level 2 from level 3:

Progression from Level 3 to Level 2 will be considered at the end of 26 weeks and eligibility is determined based on the
employee’s performance and review of skills and knowledge by a committee including management and skilled trade
members. Any deficiencies preventing an employee from progressing will be communicated at this time. Employees
who fail to pass Test/Demonstration maybe re-tested after a period of 6 months, and will not be required to wait until the
next committee review.

The employee, under maintenance supervision, works in a developing capacity with increased responsibility for
performing a wide range of maintenance mechanic assignments,

The Employee must demonstrate knowledge of three (3) of the following qualifications:
¢ Basic Blue Print Reading / Service Manuals
o Basic Welding techniques and principles (Revere Standard)
» Basic knowledge of Hydraulics
*  Basic knowledge of Pipe Fitting and Plumbing
«  Basic knowledge of Boilers
¢ Basic know of Furnaces
¢ Tube Bending process

Employces who progress through to level 2 generally exhibit:
o Satisfactory performance
¢ Possession of the required experience
»  Work a reasonable amount of offered overtime including weekends
o Work safely
o Communicate effectively with both management and co-workers
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o ‘.lnurnc!man Mcchnmc 955:_Progressing to level 1 from level 2 QYcurly Review)

" A committee including management and skilled trade members.will make promotion from level 2 to level | aftera yearly

Appendix D.2.i
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review of skills and knowledge ‘Any deficiencies prevemmg an employee from progressing will be communicated at

_this time. . Employees who fail to pass TestDemonstration may-be rctcstcd aﬂcr aperiod of 6 months and willnotbe -

rcquucd to wait until the next committee review.

These employees perfonn a full range of maintenance mcchanichséignm_cms using indépendenljudgmem to make
decisions requiring the application of procedures and practices to specific work situations. .

'

The Employee must demonstrate knowledge of Five (5) of the following qualifications:
s Welding certification to Revere Standard (Must be current/up to date)
o Blue Print Reading / Service Manuals Trouble Shooting

¢ Hydraulics / Pneumatics’ Trouble Shooting -

o Pipe Fitting and Plumbmg

s Boilers

¢ Furnace

¢ Tube Bending

*

Rigging

NOTE: The specific qualification or certification may be updated based on new technology or updated curriculum. -
Selection for eligible schools will be based on a history of demonstrated knowledge. skills, and experience in the
discipline. Selection will be made by seniority where all else is equal.

Employees who progress through to Level 1 generally exhibit:
o Satisfactory performance
¢ Possession of the required experiencc-
o No attendance discipline above 2" step
o Work'a reasonable amount of ofTered overtime including weekends
¢ Work safely
o Communicate effectively with both management and co-workers.
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Master Mechanic 956: Progressing to Master Mechanic from level I (Yearly Review) - This job will be posted
The 956 Master Mechanic classification will be subject to the current job posting/bidding procedure and not subject to any

Level progression. The employee may serve as a crew leader and oversee the work of lower-leve! Maintenance Mechanics,
Trades Trainees, and/or apprentice.

The Employee must demonstrate knowledge of Eight (8) of the following qualifications (Note: One of the
qualifications must be for our Boilers or our Furnaces)

*  Welding certification AWS D14.1 (Industrial Mill crane welding). They will atso qualify if he/she is a welder
certified to ASTM & AISI A-53 as it pertains to Section IX of the Boiler And Pressure Vessel Code. This covers
the procedure for SMAW (Shielded Metal Arc Welding for what we call conventional or "stick welding" and
NOT wire-feed welding.)

¢ Blue Print Reading / Service Manuals / Trouble Shooting

*  Hydraulics / Pneumatics’ Trouble Shooting. Must systems pass MT252 Fluid Mechanic course (this course can be
substituted by course offered by our vendors approved by our engineering department), an oral / written test
designed by the Engineering department will also give the credit needed.

o Pipe Fitting and Plumbing

* Boilers > Must have one or the other
o Furnace

¢ Tube Bending

¢ Rigging

¢ Bearing inspector (Completed Timken Big Bore Bearing School) (Note: 1¥ eligible for next available training)
¢ Laser Alignment

The specific qualification or certification may be updated based on new technology or updated curriculum, Selection for
eligible schools will be based on a history of demonsirated knowledge, skills, and experience in the discipline. Selection
will be made by seniority where all else is equal.

Employees who achieve the Master Level generally exhibit:
¢ Satisfactory performance
e Possession of the required experience
s No attendance discipline above 2™ step
¢ Work a reasonable amount of offered overtime including weekends
o Work safely
»  Communicate effectively with both management and co-workers.
¢ Ability and willingness to train others and to guide and evaluate the work of other machinist, ability to determine
work priorities and assign work to others.

NOTE: The job duties listed are typical examples of the work performed by positions in this job classification. Not all
duties assigned to every position are included, nor is it expected that all positions will be assigned every duty.
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988 Electricians .
Levels: .
988 Level 3 Journeyman Electrician ~ $21.80 : !
988 Level 2 . Journeyman Electrician . $23.25 - - : - -
988 Level I Journeyman Electrician ~ $24.25 3
989 Level | Master Electrician $27.50
Apprentice
4 year program
Trainee

Electrician trainee - this is a one-year program where the person needs to prove that he knows the skills necessary to do
the job. The current Agreement and MOA on Trainee will remain in effect. Employees hired as Electrician Trainee will
be hired at 988 level 3. '

Journcyman Electrician 988: Progressing to level 2 from level 3
Progression from Level 3 to Level 2 witl be made at the end of 26 weeks and eligibility is determined based on the

employee’s performance and review of skills and knowledge by a committee including management and skilled trade
members. Any deficiencies preventing an employee from progressing will be communicated at this time. Employees
who fail to pass Test/Demonstration maybe re-tested after a period of 6 months, and will not be required to wait until the
next committee review.

The employee, under maintenance supervision, works in a developing capacity with increased responsibility for
performing a wide range of maintenance electrical assignments; performance will be reviewed at each level to determine
proficiency.

The Employee must demonstrate knowledge of three (3) of the following qualifications:
*These skills are required

o Basic Trouble Shooting Skills (General)*

¢ Basic Construction experience

»  Basic Drivé System knowledge

¢ Basic Programmable Controllers knowledge y

Employees who progress through to Level 2 generally exhibit:

¢ Satisfactory performance
Possession of the required experience
Work a reasonable amount of offered overtime including weckends ;
Work safely )
Communicate effectively with both management and co-workers. :

Journeyman Electrician 988: Progressing to level 1 from level 2 (Yearly Review) . H

A committee including management and skilled trade members will make promotion from level 2 to level | afier a yearly
review of skills and knowledge. Any deficiencies preventing an employee from progressing will be communicated at this
time. Employees who fail to pass Test/Demonstration may be retested after a period of 6 months and will not be required
to wait until the next committee review.

Employee performs a full range of maintenance electrical assignments using independent judgment to make decisions
requiring the application of procedures and practices to specific work situations.
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The Employee must demonstrate of Five (5) of the following qualifications:
* These skills are required
¢ Trouble Shooting Skills (General)*
o Programming of Programmable Conlrollers
¢ Programming of Temperature Control devices - OR - Temperature Control [nstruments
¢ Programming of Temperature Recording Apparatuses
¢ AC/DC Drive Trouble Shooting
¢ Construction and Installation

NOTE: The specific qualification or certification may be updated based on new technology or updated curriculum.
Selection for eligible schools will be based on a history of demonstrated knowledge, skills, and experience in the
discipline. Selection will be made by seniority where all else is equal,

Employees who progress through to Level 1 generally exhibit:
o Satisfactory performance
¢ Possession of the required experience
s Noattendance discipline above 2" step
*  Work a reasonable amount of offered overtime including weekends
o Work safely
o Communicate effectively with both management and co-workers.

Master Electrician 989: Progressing to Master Electrician from level I (Yearly Review) - This job will be posted
The 989 Master Electrician classification will be subject to the current job posting/bidding procedure and not subject to
any Level progression. The employee may serve as a crew leader and oversees the work of lower-level Maintenance
Electricians, Trades Trainee, and/or apprentices. They are also capable of a full range of maintenance electrical
assignments using independent judgment to make decisions requiring the application of procedures and practices to
specific work situations.

The Employee must demonstrate knowledge of ALL of the following qualifications:
*  Trouble Shooting Skills (Advanced)
¢ Programming of Programmable Controllers
o Programming of Temperature Control devices - OR - Temperature Control [nstruments
¢ Programming of Temperature Recording Apparatuses
¢ AC/DC Drive Trouble Shooting
o Construction and Instatlation (Basic)
¢ Passani.e. ET14] Programmable Logic Controller Class (or similar education approved by engineering)
¢ Passanie ET 230 AC/DC drive class or demonstrate knowledge (or similar education approved by engineering)

Employecs who achieve the Master Level generally exhibit:
s Satisfactory performance
»  Possession of the required experience
o No attendance discipline above 2" step
¢ Work a reasonable amount of offered overtime including weekends
o Work safely
¢ Communicale effectively with both management and co-workers.
*  Ability and willingness to train others and to guide and evaluate the work of other machinist, ability to determine
work priorities and assign work to others.

NOTE: The job duties listed are typical examples of the work performed by positions in this job classification. Not all
duties assigned to every position are included, nor is it expected that all positions will be assigned every duty.
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Skill Sustainment Failure and Associated Actions B
Up to and including Skilt Level Regression for Skilled Trade Employees ‘

Step 1: [f an employee’s skill deficiencies arg identified which prevent the employee from being Tp!ly quuﬁﬁed for their
ourtent kill level then: ‘
o The employee's supervisor will meet with the employec and identify the decicicncics.
o The Employee and Supervisor will create an action plan to remedy the issue. A copy of the action plan will
be sent to the Maintenance Committee.

Step 2: [f no improvement is made then:
o The employee will meet with the maintenance committee
o The Maintenance Commitiee and Supervisor will review with the employee the action plan requirements to
regain full efficiency of the required skill set. The action plan will be documented to include required
completion date.

Step 3: Maintenance Committee will follow-up with the employee and supervisor at set intervals:
o Ifno progress is made within the required time frame then Maintenance Committee may adjust skill level (i.c.
from a fevel 1 10 level 2)

113 113



Appendix D.2.i

Page 10 of 13
948 Carpenter
The level and rate structure will be revised as follows:
Level Rate Qualifications
I $20.30 Construct / build high quality inductor burnout forms, round fumace repair

forms, launder forms and slitter fingers

2 $19.30 Construct, build, repair regular carpenter items like forms,
boxes, windows, doors, roof , etc. at high quality.
Be able to plan own work orders and jobs

3 $18.80 Complete training on all shop equipment, saws, planer, joiner
drill press, shaper and all portable hand tools. Be able to keep
inventory and order supply as needed.

4 $18.30 Training Period employee must be able to do all the 959 (utility)
tasks. Complete all JSAs for 948

Level progression will be made at the based on a review of the skills and knowledge of the employee by a
committee including management and skilled trade members and will require a minimum of 26 weeks of good
performance and high quality, at the previous level. based on performance.

Returning employees who have previousty held position #948 will be brought to the appropriate level.

The Qualifications for selection will be as follows:

Internal candidates for an open Carpenter position will be considered on the basis of qualifications and seniority.,
The candidate must to have worked in the carpentry or machinist field for a minimum of two years or previously
held the 948 position. Candidates will be required to interview and discuss their skills and qualifications with a
member of both Union and Management. Management reserves the right to make the final determination in
candidate selection.

External Candidates must possess 2 years of carpentry background to be considered.

The carpenter may also be required to assist utility when needed.

The selected candidate will be assigned to weekend overtime as needed per last agreement on equalization of
maintenance overtime.

Position £948 - Carpenter will be considered a non-apprenticeable skilled trade.
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| r - : 959 Utility
- . e . a
Level Rate Qualifications
‘ IL ' ] $18.00 Operate all E.qui‘pmenl listed below & Perform Store Room duties, fill in & knowledge
o of Environmental Residency duties, perform as a Carpenter fill-in
!
: 2 $17.10 Operate Straddle Carrie, Big Lift, Pay Loader plus...
R Operate Crane Car or Perform Store Room Clerk duties
3 $16.50 Operate Fork Lifts and Bobeats. Perform Acid Handling, Cement Mixing and

Finishing duties. Be trained to Confined Space Entry

4 $16.00 Training Period

Level Proression will be made automatically after 26 weeks through Levei 2. Level | selection will be made based on a
review of the skills and knowledge of the employee by a commitice including management and skilled trades members
and will require a minimum of 26 weeks for good perfonnancc and high quality at the previous level, as well as all
required training for Level | listed above. £

Employees may be advanced from Level 4 to level 2 based on a review of the skilis and knowledge of the employee S
warranting advancement by a committee including management and skilled trade members.

Prodirction employees will be able to move metal racks and unload pallet trucks when needed. Remove position number .,
2033 and all employees currently classified to 2033 store clerk will be classified to 959 Utility and mapped to the kK
appropriate level of pay.
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Revere Copper Products, Inc.
And

UNITED AUTOMOBILE, AEROSPACE, &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA

LOCAL 2367
Memorandum of Agreement
May 20", 2011

Skilled Trade Apprentice Program

The language in this MOU will reflect any NYS Apprenticeship Program Standards

The parties have entered into an agreement relative to Maintenance Mechanic, Electrician, and Tool & Die Maker Apprentices. The
terms ol apprenticeship are defined in the “Standards of Apprenticeship for Maintenance
Mechanic” and the current Labor Agreement, except as outlined below:

| Prior memoranda dated 11/22/1954, 10/27/1958, 12/30/1958, 12/21/1971. 6/11/1980, 10/3/1994, 5/20/2011 and other apprentice
understandings will be considered void and with no effect.

2. In the event of a reduction in force in the Maintenance Department, there will be no reduction in the number of Journeymen in any
particular trade in which apprentices are working unless apprentices to that trade are taid off first. The minimum requirements for
exceptions to this rule are as follows:

a) The apprentice must have been hired before the journeyman.
b) The apprentice must have completed a minimum of 6,000 hours of the Apprenticeship.

c) The Apprentice must have completed a minimum of two thirds of the required related education with a minimum average
of no less than 90%.

d) The apprentice must have satisfactory monthly work performance records.

¢) The apprentice must have demonstrated satisfactory conduct and attendance. Use of this provision to retain any individual
apprentice must be a unanimous decision of the full Apprentice Committee. The use of this provision by management is to
determine the minimum acceplable qualifications of an apprentice to be retained in place of a Jouneyman.

3. Should an employee(s), who is currently in a position in the bargaining unit, be selected for apprenticeship, he/she shall start the
apprenticeship before those selected from outside the Company on the basis of divisional seniority.

4. The six month apprentice probationary period shall not be used for benefit eligibility purposes. The actual plan provisions will
apply.

5. The hourly rate structure for apprentices is included as a part of the Revere Rate Structure and included in the Revere Rate

Structure.
a) Any employee selected by the apprentice committee to participate in the apprentice program and who is a member of the
bargaining unit at the time of selection will have his/her rate “held up” as an apprentice, subject to increases provided for by
the regutar apprentice agreement. Notwithstanding anything contained in the agreement concerning the elimination of the
bonus system that became effective January 14, 2008, this “hold up” rate will be based on the base rate applicable to the
individual’s classification that was in effect prior the the effective date of the bonus plan agreement, subject to future
increases provided by the Labor Agreement,
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b)This “hold up"” rate will not exceed the highest rate contained in the apprentice rate structure.
6. Apprentices will be eligible for Revere's Educational Assistance Plan on the same basis as other employees.

7. Itis not required that Union Apprentice Committee Representatives be elected or appointed Union officials. In the event that neither
of these representatives arc elected or appointed officials, the Union may select such an official to serve as a non-voting member of
(he committee.

8. Abprentices may be asked to work overtime if two Journeyman positions of the same trade have been asked to work. The overtime
for Apprentices in each trade will be equalized separately from journey level employees.

9. Employees removed from the Apprentice Program and transferred to a production position will be placed in the rate structure
consistent with the position and his/her experience.

10. Employees completing the apprentice program requirements will be placed as follows:

a) In the event openings in the trade exist, the new Jouneyman may bid the available skilled trade opening in their
classification.

b) In the event no opening in the trade exists, the new Journeyman will be placed elsewhere, based on his/er divisional
seniority.

I1. This Agreement and the Standards of Apprenticeship are made pending approval by the New York State Department of Labor.
Should either or both not be approved, the parties agree to meet to aitempt to resolve the element(s) needed to obtain approval.

12. An employee who has completed the Apprentice Program at Revere will not be permitted to bid to another classification at Revere
for a period of one calendar year folfowing the completion of the requirements for j Joumeymun status. This provision shall not apply
in reducuon of force or disqualification situations.

Revised May 1, 2014
T "7
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. 03/15/99 -3
JOB DISCUSSION OUTLINE 1738 STRAND ANNEAL AND 1154 BRIGHT ANNEAL

Pesition No. 291
Boh crew members operate 1154 and 1738

Monitor dxsplays for'sizch things as temperature, speed, pressures, hydraulxc end pumping systems
Inspect metal as it rans

Operate stitcher

Operate shear  * _ '
Rockwell test e
Read grains from 1738 . : :
Dataentry (hand written and computer) -

Maintain cleaning solutions

Stay on job il relieved

Drivetractor (Sat and Sun whea 1738 is the only umt running in the Rolling Mill)
Push cake, _—
Hapdlesleeves : ' .
Operate crane {pendent and jib) ;
Thread metal or strip !
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4f7/99

. To: Mike Kimmel .
Fr: W, Drumm .
Re: 1738 Strand Aoneal/ 1154 Bright Apneal Cretwing - ‘

Per our conversations on 4799, as regards to crewing the sbove units, stated below is my understanding:

Crewing Undey Normal Operation: ] : _ . '
1) Crew sizeis 2, Pos. No. 291, Operators. o
2) Crew members are to switch from operating 1154 to 1738 on awcckly basis. (similar to 2391 Slitter) '

Crewing Under Breakdown Of 1154: RN
1) Both crewmembets remznnonthejob and operatz 1738 Strand Anncal. . : P
Ce

Crewing Under Breakdown 0f 1738:
1) Unanticipated Breakdown Both crew manbus will remain on the unit until dxsposmon ismade as’

e )mgthofdgyn ot - - i
S PMET738 - Both ¢ mwmmbmwﬂlmnmnon the unit as the work load warrants. s

3 Major overhan! of 1738- Both crew members will remain on the umit as the work load warrants.

Work load warranting 2 crew members on 1154 is 2s follows:
1) There must be metal available to load and push,
or
2) Wark is available on 1738, such as cléan tanks, clean cooling packcts or workmg with
maintenance.
2) Pushing cake does not warrant a Créw of 2. '
4) Tfa crew member asks for £pass out, there: will be no need to replace,

Inall ca;cs se_m'ority rghts will be mpccted. :

R
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INTEROFFICE. MEMORANDUM

TO: TOMSLOCLIM
FROM: KEVIN CLEARY Tos .
SURJECT: BSLL ANNEALS ’

DATE: /232007
cc: BILL REESE MIKE KIMMIZ, BiLL DROMNM

L
Tom,

The following summuarizes the agreed upon poinrs resulting ﬁ:cmmxr discussions concering the
reductizn of the Bell Amzal crew to one pesson:

- The following terms zre considered by the parties 1o he non precedential

) - Hﬂecuvawhm:hu:hangemkcsphceﬂaepomﬁmwﬂbmanmmcmm
occupation and the new position rate will be: TR
A-$1925
B-$1867
This new rates is the msult of adding the cusent base rawe 2nd the histnrical boous for the
position along with the histnrical bonus for the other opesator that is being diminated, both
adjusted by the bomus adjustment factor (90.34%). The total armount of bonus molled i is
$5.34 at the A rate and $5.09 at the B rate.

- Conrracrual aules concerning pay tates when the bell aanesler works on z2nother position :
will apply. The exception to this will be in the czse when the empployee works temporadly H
on an incentive position. In this case, he will be paid the e above plus the inceotive - ;
camed for the temporary position, less the amount of the iacentive folded tato the new base
czte (above). In no cvent will he eam less than the pay rate specified above. This’s to
prevent the duplication of incerntive payments.

- These will be a tral canducted on the second shift; the employec(s) involved will be paid
in accondance with this agreement for the period of the trial.

- The aew change wil take place after necessary operational and safety modifications have
been completed. Undl that tme, areent staffing and pay 2reangements will remain i effect.
Following implementation of this change, there will be 2 tral pediod of up to three weeks
duting which the existing opecatars will be allowed to bump off if they choose. Assigoment
to the position following the toial will be made by seniosity on the shift if there i3 mare than
meopmmtpetshﬂmaumg:myopenposmonswﬂlbeh:dmmdmwnhwmt
procedures. —_

“IF circumstances tequire that 2 second employee be temparanly assigned to this position,
the above tates will apply in accordance with existing practices.

120 120




AppendixD. 3 .b .
- Page” 2 of 2

%ﬂ%?.&ﬂ Boomﬁn.ougaSnnﬁognaﬁ%mpﬁnﬁwgn&unﬂmﬁ
tas of the datp of this letter will be restored and the second position will be hid.

- Employees wi
ggggﬂa»»govaop mmnﬂomongnnsaﬁgmongﬂsedn
retrained and expected to pecform the opesation n 2s requited in eccomdance with existing

Bﬂﬂnnm

A1y
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MEMO

To: Bill Batsor, Rolling Mill Manager
From: Tom Slecum, Shop Chairman
Re: Tractor Equalization List/Overtime
Date: 04/05/07

Dear Biil,

Per our oonvcrsatwn regarding Tractor Equalization List and
Administrative Rules of Overtime and how bést to hand!e those “bid ]ob
holders”, the equalization listing will remain as is. The three (3) level-IIX
and the two (2) level - I on each shift will continpe o ﬁll those ]ob in
the event a tractor driver is still needed the overtlme wil] then go fo
those qualified by low-hours.

In addition, if the “bid job holder” within the tractor equalization group -

is not required due fo production needs and is “low in hours” on the
equalization list they will be afforded the same opportumty as any otber

bid job holder.
/- 2 M “Fr0T>

Tom Slocum, Shop Chairman — Local 2367

ce: Mike Kimntel, Rolling Mill Superintendent

ce: Thomas Wheeler, Production Foreman

ce: Pat Mungari, Production Foreman

cc: Jim Smith, Shipping Foreman

cc: Bufch Yousey, Rolling Mill Manager - 3™ Shift
cc: Sean McMahon, Production Foreman :
cc: Debra Seelinan, Shipping Foreman

ce: Jeff Smith, Rolling Mill Manager — 1% Shift

ec: Keith Peters, Production Foreman

cc: Bill Reese, Indastrial Relations Maoager
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REVERE COPPE R‘PRODUCTS. INC.

TO::  TOMSLOCUM

FROM:  KEVINGLEARY

SUBJECT: 1715 JOB CONSOLIDATION

DATE: v

< BILLREESE MIKE KIMMEL JIMCOMMISSO BILLDRUMM

Tom : . .
ﬂmé.following sumarizes and cor_xfirms.t_he.agrécd upon changés in terms and conditions resulting
. ' from our discussions concerning the reduction in the 1715 crew size:
1. These hariges gesi:.lz-h;dm the” elimination of the Inspector position at this machine and the
" consolidation of the refaining créw into a Dual Operator arrangement.

2. The two opeﬁtdm will alternate duties every four hours during each shif,

3. 'There will be a wial period of thirty (30) days. During this trial period, existing members of the
crew will be allowed to exercise their seniority to leave their position.. The current operators will
remain classified as operators. If another member of the crew is qualified to be an operator, he may
bump a current operator on his shift. If an individual who bumps an operator under these
condrtions decides to leave the position during the thirty day trial period, the operator who was
bumped will' retum to his former operitor position. - Current stickers will be given the first
opportunity to fill available operator positions. Current operators will be allowed to displace a junior
current operator if he is bumped. After this process has been completed, any remaining open
-positions will be bid in accordance with the existing bidding procedures.

4. 'The 1715 Dual Operator position will remain a critical position and is subject to bidding
limitations provided for critical positions in the Labor Agreement.

5. The operator position will become a day rate position. The new rates for the position reflect the
foll in of bonus earmings from the operation into the base rate:

- 1715 Operator - $2575
- 1715 Operator Trammg Rate- $
. 1715 (NewHirg) - A'$
This rate will be paid for all. hours paid. The 3.5% general increase due the first Monday of May

2008 will be calculated: based on the current existing base rates and will not apply to the incentive
portion of the above rates. - : '
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6. The operator rate shown below will be paid to qualified operators beginning on the effective date
of this change. Any employee being trained for the operator position will be paid the training rate
for the position until he/she has met all the requirements of the job and is isted as an operator in the
training record.  While in training, the trainee(s) and the third man on the crew will be paid average
bonus (3/3 rate), on a non precedential basis for this job change.

7. The following incentive rate for tractors is based on the average incentive earning for tractor
operators while part of the crew running plates. ‘This rate will be paid to the tractor operator while
part of the crew for all hours running plate,

- Tractor Operator (flaws) - $
8. In the event two qualified operators are not available, the operation will temporarily revert 10 a
three person crew. Under these conditions, those who are not qualified as operators will be paid
based on the terms of the bonus “roll in® agreement, using the helper/inspector configuration.
9. In the event the operation permanently reverts to a three person crew, rates will be established

using the principles of the bonus roll in agreement and the job configuration existing prior to the
date of the changes contained in this agreement (operator/helper/inspector).
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‘Revere Copper Products, I

-
L]

t' - The CompanyandUmon agt“fbthefoﬂowmg

! ' A rmof$23 Gmewumbhshzdﬁ)rOneMan Opexamm ofthe 173 :ﬁ'ecﬂvclmmcdxately This

T tite willbomcffhctsoldyforhoms diring which the 1723 nms with a single Operator at the direction of

‘ o Management Thc 1723 Opmmrwﬂlnatbcaskcdtonmonemanunless sufficiently experienced to do
50.

1t is further agreed tha:ﬂw 1723 Ony Man.Opmomsmtendedm be used only during certain sitoations
. which inclads, but are oot hmnadto bmakdowns, absenices, vnwnons, 2nd as busipess needs may
warrant. . [t is tiot the fmtent’ of the' company to discontimue the position of 1723 Helper.

Should the Company dsmdctomnthc 1723 Ono Man Opermm on afuﬂ time basis, the partics agres to
discass arry changes o the job andthemd:mckaleatthatmas outlined in the Caﬂ:cuveBargamg
Agreement.

The cumrent 1723 Opmrshanbapmmmmbdwmthcm&mkmfoﬁosrmn#]l 1723
0p..ramr ($20.45/hr); and the newly established rato (823.61/kr) for all howrs worked on the 1723 as a ane
N mzn crew from 1/1/10 to present. ‘This equam as follows.

(26 Shifls) X (8 hours) X (53.16/k) = $657.28

4 ﬁw

N Bugene Gianforti
et Eaployee Relitions Manager

- Parls

I
R ' ‘

L_ CorroRATR mmm-om_mm,m « Rovg, N.Y. 13440-5561 » (315) 338-2022.* FAX: (315) 338-2224
. ' - ' - :

1,:
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Revere Copper Products, Inc.
Memorandum of Agreement
"Fhe’ Company and Union agres to the following changes to Position # 917- Rotf Grinder:
L The level and rate structure will be revised as follows:
Level Rate Qualifications
1 $1997* Able to run all the machines with satisfactory performance and
' high quality _
i $1897*  Able to run all machines except for the Cincinnati Grinder with
satisfactory performance and high quality
i} $1844 ¥ Able to run all machines except for the Cincirmati Grinder and

Star Cut Grinder with satisfactory performance and high quality
v $17.80 * Tramning Period -
*Current Rates_ 4n.Appendix B- Revere Rate. Structure
Levclpr_ogmsmonmﬂbemdea:tbedweﬁonofManagemcntandwﬂlrequneammxmmn of

13 weeks of satisfactory performance and high quality at the previons level, incloding positive
feedback from machine Operators.

Jobs wxll he mtatcd mgulaﬂy to ensuve that ths cmployess’ txammo and skills remain cumm

Relummg cmployces who have previously held position #917 will be ass;gnad to thf. apprupnam
rate and fevel according 1o the machines to which they have been trained,

1L The Qualifications for selection will be s follows:

Intcmal candidates for an open Roll Grinder position will be considered on tho basis of
qualifications and seniarity. ‘The candidate must to have worked in the mechanical field fora
mimimum af two years ar previously keld the 917 position. Candidates will bo required to
interview and discuss their skills apd qualifications with a member of both Union and.
Management. Mauagement reserves the right to make the final determination in candidate
sclection.

Extemnal Candidates raust possess 2 years of machine shop experience to be considered.
Ihcscleﬁzdmnﬁda&ﬂbemecwmdnhmdummmwmdLr Roll
grigders may also be required to assist mechanics when boxing work rolls as nceded in the
Grinding Room, but will not be asked to perform any other 955 work.

The selected candidate will be assigned to weekend overtime as neaded according to the MOA on
Equalization of Maintenance Overtime. ’
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Position #917- Roll Grinder will be considered a Critical Positian par the Contract Article V.
Paregraph 9 and as defined in a separate memarandum dated Fuly 15, 2009 (2s modified).

I ltis fusthes agroed thot if thero is an insuffcicnt mmber of 917 Roll Grinders available, the
Campany will carvas trained 902 Tool Makers or other smployees who have proviously held the
917 Roll Grinder position for availability. The 902 Tool Makers will be canvassed first
Ifthers are moufficient volutbeers, canvassed employees may be assigned to Rall Geindzr.

The Memorandum of Agreement dated 10/22/93 oo "Training (955 for 917 tasks) will be voided.
D to the changes in the job the current 917 Roll Grinders (3 people) will havothe right td bump

off of that position. Bumping will be allowed by scaiority and will be staggered in order to have
areplacement sufficiently trained before the next employeé is allowed to bump.
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Memorandum of Agreement

TO: Brian Wiggins, UAW

FROM: Eugene Gianforti

CC: Tim Rosbrook, Mike Kimmel, Juli¢ Hinsdill
DATE: 9/3/13

SUBJECT: 1741 Sizing Line
Brian,

The Company and the Union agree 1o the following regarding rates for 1 person, Operator/Helper, and 3
person crews on the 1741 sizing line.

3 Person Operation- There will be a minimum of 2 dual operators signed off to full operation of the
machine.

Dual Operators will receive the applicable Dual Operator rate.
Spare Helpers will receive the applicable Spare Helper rate.

Employees who are not classified as Spare Helper, and who are trained only to the helper duties
of 1741 will be paid the Dual Operator Rate, or the rate for their bid position, whichever is

pa higher.
2 Person Operation- The Company may operate with any combination of Employees who are classified
as 1741 Dual Operator, Spare Helper, or Employees who are not classified as either but who are trained

and signed off to perform either full operation of 1741 or the Helper/Assistant duties only.

Employees who are classified as, or trained to 1741 Dual Operator will be paid the applicable rate
for Dual Operator, or the rate for their bid position, whichever is higher.

Employees who are classified as Spare Helper and who are trained to the 1741 Assistant/Helper
duties only will be paid the applicable Spare Helper rate.

- Employees who are not classified as Spare Helper, and who are trained only to the helper duties
of 1741 will be paid the Dual Operator Rate, or the rate for their bid position, whichever is higher

1 Person Operation- Employees running the 1741 as a single operator must be trained to the full
operation of 1741, or classified as 1 741 Dual Operator. The applicable rate for 1 person operation will be
$3.00 above the applicable Dual Operator rate.

For the Company

(\ 21,
W
W MOASF
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INTEROFFICE MEMORANDUM ~ ~

0: TOM SLOCS
. FROM: .  KEVINGIEARY

. SUBJECT: _ 416 CREW GHANGES

DATE: 2722007

c& ED KOZICK BILREESE  BILL DRIMM

Tom,
The following summarizes thcpomtsngmadtoasnrcsuhofcu:dmms:om wncmmgthcc}mngm
involving the 416 crew in the Bar Mily

- Nounzlcmwmguthsmwmmistofmopmrs. The usuzl division of duties is
:epmsentadon the attached outline. -

- The two operatars will altemate positions every-four hours fo:thnpmposs ofmduang
ﬁngucmdodmagmomxcbcneﬁisaswcﬂummmgskﬂls

- Bothopc.mmﬁllbepmd&emsnngpaygnde (PG4)fot416'openmrandbothv.vﬂl
 seceive the opemtor bonus. - Incumbent helpers will be tedassified o this position (ualess
thcydecttobumpcutcfﬂ‘lcposmon)atPG4Bandwﬂ1bcadmmdmd1cAmmpu

cuumtpmcuca v

"It cueat helpes will be allowed to bump off the position if they do aot elect t ha
trained for the upgraded position.

- Theduues oft}ma:mthdpawﬂ]bea:pandedp ouﬂmc is helpér's
. position will only be used in the gage occasion when there { apecator. avallable
o work 25 the second operator.

- On those occasinns where, theee s a helper g pact of the crew as described abave, the
helper will be paid the operaror bomos.

Ed will let you- know when he intends to proceed so that necessaty arngrments can be made.
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416 Roll - Duat Operator Arrangement
Basic Function Outline/changes in operating procedure

Both crew members classified to Position # 27, 416 Operator
First position

- Operate turpstile

- Load coils

- Stick coil and feed it to main roll

- Entering it into MESA system

- Place MESA tag on crew desk

- Assist with collar changes

~ Take samples to lab -

- Help with handling of heavy pieces

Second Position

"Seléct collars for collar changes

- Stick coil through finish roll and brush box
- Reset scribe tools

- Cut sample and place on cart

- Take roeasurerents during running of coil
- Adjust rolls and collars during operation

-~ Enter QDC and MESA transactions

The above outline is not intended to be a complete job description or to limitj'ob duties to
those listed, but only illustrative of the direction and major changes intended by this -
proposal ‘ S ' ‘

1/23/07
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. AoQVa.nc.e,cQ‘ B
. 416 Roll - Modified 416 Helper Responsibilities : e

 Basio Tncion Outiine/changes in operatiag procedurd

Helper duties to be modified to include:
- Sticking coil and feeding it to finish rofl . : E
- Placing ME_SA tag on creﬁv'd_esk . e - B
- This miodification is to be made as an addition to curreit dutics ard s not intended to be
AR cotuplete job description or to place limitations on the dutics of this position. Itis )
: intended to provido an illustration of the infent of the change.

2/17/05
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REVERE COPPER PRODUCTS, INC.

TO: TIM SCHOLL

FROM: KEVIN CLEARY

SUBJECT: 416 OPERATOR RATES

DATE: 1/21/2010

CG: ~EJ] GIANFORTI  RJ O'SHAUGHNESSY

Tim,

This is to confimm our discussion of July 20, 2010 and the terms of the agreemont conceming 416
Operatos rates. The company agreed that all things considered, sufficient changes have been made in
the structure of this position that the tate warmanted review. The new rate structure for this position
reflects the agreed upon mereased amount and will be:

Position #27 ~ 416 Operator —
Machine Rate  Grand, Maching Rate  Trg.Rate Gmnd. TmgRate New Hire Rate

$2103 $0.00 $17.18*  $0.00 $14.51*
* Current Rates in CBA Appendix B- Revere Rate Structure

These rates will be cffective as of the dates that each was signed off on as an operator and the ceew
operating o a three man basis. Retroactive payment will be made as soon as practicable.

Further, there will be a two week trial perind beginning July 204, At the conclusion of this trial
peciod, each of the crew members will be asked if they elect to bump off the position. Those who
choose to do so may bump, but this will be accomplished in 2 controfled manner to presecve skills.
Bummpiag will be allowed in order of senionity on each shift. One employee per shift may bump and
employees will move o their new position once a replacement has been identified and trained.
Openings wilt be posted immediately.

Houllr
o
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Memorandur of Agreement December 23, 2010

The Corirpany arid Unién agrec to the following ratc structure for Job 313- 5362 Packer.

Machine Rate  Grand. Msching Rate  Training Rate  Grand, Trng Rate New Hire Rate
$1840 ° * $18.40* $13.98 * $13.908 * $13.88 *

*Current Rates in Appendlx B- Revere Rate Structure

~ Upon implementation the Packer Job-will: have three: rates; Machine/Training/New Hire: L

Current employees who hold the 5362 Packer classiﬁcaﬁon will receive a $0.60 increase in their rate; this
includes the employce paid at the red circle rate,

Payment of the increase will be madc rctroactwe to 6/1/2010 for all cmployees currently hold.mg that
position.

The work instruction for Position 313 wxu be changcd 1o reflect the added dutics of tractor dnvmg,
loading and unloading full and empty racks after thc rcgular tractor driver has dropped them off.

The agreement to this rate change will bc ona non-prcccdent sctting basis and will not be:used to

-establish pmcm:e in any firture case.

The partics’ agrcc that discussions on job modifications are based on the merits and circumstances
surrounding the change to the affected job.

1'35, ‘ ‘ 133
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REVERE COPPER PRODUCTS, INC.
| ROME DIVISION
And
m:mn AUTOMOBILE,’ AEROSPACE
& AGRICUI?TURAL mtiLEm:NT WORKERS OF mém
LOCAL 2367
Memorandum _(;f Agreément

July 1, 1997

The parties have agreed to the following terms and conditions pertaining to bargaiting
unit employees working in the labas a result of the reorganization of the Rome Division

E ‘Labmtaty"Depamnmt R LT O oL

1. Staffing will include four technicians, all working with a common position deséription‘(as
aitached). Additionally all four positions will be placed at the same pay grade in the rate
structure. This is not intended to and does not modify the terms of the 1992 agreement
concemning the “grandfathered” status of bargaining unit laboratory employess. Puture
employees enteting the department will be non-unit croployees.

2. All of the bargaining unit employees in the laboratory technician classification will be fully
cross trained to perform all tasks appropriate to the position and all- will be expected to -
perform alf of the tasks. To assure faimess, the sufficiéncy of cross training, maifitemanca
of skills and maxinum eﬁcxency, a system will be devised to assure tha.t all techmcmns
perform the fuu rangc of tasks on a regular basis. -

3. The parties recogmze that ﬂexxbilxty is critical to the eﬂiczent operation of thc lnboratory
In keeping with this principle, laboratory technicians will be permitted to determine their
own work schedule, including scheduled days off, consistent with legal requirements, - -
sound safety and health practices and minfmizing overtime premium costs, Such schedules -
will be provided to management and will be subject to change in the event this privilege is
abused. In the event the technicians are unable to determine a satisfactory schedule on
their own, or if some extenuating condition exist that prevents them from doing so, the’
attached schedule will be implemented until such time as the condition is correctéd.

A) Schedule attached is considered a back up schedule,
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Memorandom of Agreement
Laboratory Reorganization
July 1, 1997

B) The fourth technician (D’ on schedule) will be regularly assigned to the 3rd
shift, but will work dther shifts available because of scheduled days off, overtime
requirements, absences or similar situations. The Division reserves the right to
change this shift assignment based on production requirements,

C) All four technicians will share equally in overtime opportunity. An equitable
method of tracking this will be developed and records will be provided to
management upon request. Equalization of overtime opportunity will be judged on
the basis of opportunity aver a twelve month period.

D) In the evest laboratory technicians are unable to fill an overtime assignment,
and coverage by non-bargammg unit personnel is not practicable, the employee
with the least turns on the overtime list, who is not prevented from workmg by
statutory or health considerations will be scheduled to work.

E) Not.hing in this agreement is to bo construed to guarantee eciployment to
anyone in this classification. Work foree levels may be ad_[usted based on
production considerations. .

‘F) The Chemist x_md/or Laboratory Manager will be utilized to badc up the lab .
techmiciaps 20d in a fill in role as needed. Tt is not the intent of this agreement to -
usa the chemist or the laboratory manager to eliminate a bargaining unit lab
technician posmou

4, Samples from the Rollmg Mill wdl bc taken to the lab by the teclnuclans A procedure wnll
be developed to minimize the amount of collection needed,
5. .Laboratoxy employees (bargaining unit) who for any reason are vmable fo pc‘rfonn the.

- -responsibilities of the new function will be assigned to an available opening or will be
allowed to replace an employes with no seniority or replace the'employes with the least
dmswnnl seniority subject to agreements concerning imrhediate ability. Ths Division
agrees not to digpute the reasons for the lab technician disqualifying himself from the new
pqsmon. This will be applicable for a penod of up to sixty (60) days foﬂawmg the "shape
up"spemﬁede)below S } R ST

6. The Dmsxon agrees to conduct 2 “slmpe up” of all available haxgammg unit labomory
positions that will be available as a result of the reorganization.. In the eveat any of the
bargaining unit techmicians disqualifies himse!f as described above, the téchnician currently
on disability leave will retain his rights to a technician position in accordance with his
seniority and accepted practice for eighteen (18) months starting from his last day worked.

135 - : 125




o —wsr—: ... .AppendixD.5.8 . .
Page 3 of 4

Memorzndum of Agreement
Laboratory Reorganization
July 1, 1997

7. Wages - Laboratory Techaicians will be placed in Pay Grade 3 in accordance with their
experience. The rate change will be put into effect as of the effective date of
reassignment based on the shape up in paragraph 6 above, Advancemest t6 the ‘A’ rate
will be made on the basis of individual proficiency at the full range of duties. The existing
hourly bonus for this department wiil be elinrinated as of the date the change in hourly rate
becomes effective, .

Local No. 2367 UAW Revere Copper Products, In¢ Rome Divisign -

77/7?4; :ftﬂf %)1, .
. /

Fusctlf o Wdse @ Dnep
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Memorantlum of Agreement . :
Lnboratury Reorganization - - S —— -
ity 1, 1997 :

Position Description - Labordtbry Technician

Laboratory Technicians are responsible for developing, documenting and performing ail
laboratory tests procedures required t6 support the Quality; Environmental, Sa]m Production and
Maintenance’ Depanments

o ‘ Laboratory Technicians trafisport samples, log in and prepare samples, perform physical
L and mechanical tmnng and perﬁ)rm chemical analysis including selected "wet® or snalytical
chemical testing procedures t proyide backup coverage for the Chemist. Addmonally, the
-Laboratory “Techti&in will miaiftain their work areas and equipment end keep appropriate records
in‘accordance with documented work instructions. Laboratory Technicians are also responsible 3
- for method development and documentation of new. or revised testing procedures as required. o
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TENTATIVE AGREEMENT Thirsday, April 21,2005

REVERE COPPER PRODUCTS, INC, ROME DIVISION
AND
UAW LOCAL 2367

SumEcr: . Modification to Laboratory Depamnent Memomndmn of Agreement
dated July 1, 1997.

PROCEDURE: Samplesﬁomtheknnmghmlmeymﬂbctakmtothalnbby&e%
tsabaieisn-or properly classified Bargaining ¥nit personnel, Rolling Mil -
smafl tractors (incloding outsids fractor). A. procedurs will bedevcloped
to minimize the amount of colleétion needed, _

" JoB DESCRETION:
N H. 2l
LamyTlly - \ ¢ . R Tom Slocum s
4/74/03_ Ye20-5§
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Revere Copper Products, Inc., Rome Division
Aud
UAW Local 2367

ubie ;- Filling “grandfathered” Iab positions

gohm A vacancy created by a “grandﬁthered" lab employee leaving the lab will be
filled by the most senior rcmammg “grandfathered” 1ab employee who bids the vacancy.

Procedure; When. filling vacaricies that acour as the result of a “grandfirthered” lab
cmployec Ieaving their depaftment, first prefmnpc shiali be given to thc st senior
" remaining “gmnd.falh:red” Iahomtory cmpluyec who bxds the ij

Other; Thgopenposttionthatremmsattheendofﬁm bzddmg cycle sha.Il be ﬁllcd bya
_sa]ancdcmployec., . T i mmen = ,

.'_’HT".' -
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Maren 22, 1979
. SEMARY T FULL
- Answar to Grievence #1132
Casters .

As Settlement in full both parties agree to the following:

1. Casters whose bid ?‘m~= 15 declzred down have the cpticn to accept

‘ an assigrment L.a an::thu zveilable furnace.

2. In recogrl‘tior' of the fact that output from the Ca=f. Shop s vital to the
continuity of production at the Division, the Unlon pledges its cooperation
and urderstanding of the need for such re-assigment.

3. The Ccmpany lw.Lll make every effart to reduce the need for re-assigment
and pledges that oni& eritical production needs will be the critariop.

4. -The "report for work rule", Article 15, will not epply when a Caster
has e;efcised s or héf'ébtion The exercise of % cption will
be ncted on the ennloyee's Dass.: .

5. This zcresmeni will be in ef:ect for a 90 day period in arder to Derut
an assessment of its effect. )

6. Both parties pledgs good faith Iiblamentation of this agreement.

— g

Shop Cheirman

PR

Area Comitteeran
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