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AGREEMENT, made this 20th day of Junc, 2014, by and between
UNITED FOGD AND .COMMERCIAL WORKERS UNION, LOCAL
1500 chartered by the UNITED FOOD AND COMMERCIAL WORKI:RS
INTERNATIONAL UNION; AFL-CIO,~CLC, having its prlncnpnl place of
business at 425+Merrick Avenue, Westbury, New York 11590; hereinafter
referred 1o as the “UNION” and MAN. DELL FOOD STORES, INC., and
any new or acquired corporation operating retail stores, Having its principal
place of busingss at 241-10 Hillside Avenuc, Bellerose, New. York 11426,
hereinafter collccnvcly ‘referred to as lhc “LM PLOYLR” . ‘

WITNESSETH: That in consideration of the mutual promises, ¢ovenants
and conditions herein contained, and for other good and V'lluablc consldcr-
ation, the pdmcs hereto do hereby agree; as follows:

ARTICLE 1_UNION RE ITION. . . ..

1.01 The meloycr hereby recognizes the Uniion as lhc sole and cxclu-
sive_bargaining agent for all" department hcads, full’time and p(m time
clerks, grocery, dairy, produce, appetizing, delicatessen ‘and drug dcpan-
ment employces, porters, and.all such other employces as.the Union may
be authorized or certified to represent in all its’ stores and markets-that arc
now owned, conducted, maintained and/or operated by it, and-in any ncw
store or markcl lh”ll it may own, conduct, maintain, operate,, and/or acqu1rc
at any time dunng, the term of this Agreenient, no matlcr under what namc
it is operated 'in“the Counties of Dutchess, ‘Putnam,’ chlchcslcr Bronx
Manbhattan, Kings, Queens, Richmond, Nassau and Suffolk in' the State of
New York, New Jerscy and Connecticut.. .

( .
; . . e A

RTICLE 2 UNION SHOP S

2.0 It qhnll bc a condition of employment that all cmployccs of thc
Employcer covered by this' Agreement ‘who arc members of the Union' m
good standing on the effective date-of this Agreement, shall remain mem:
bers.in good standing and those. who ‘are:niot members on:the:effective date
of this Agreement, shall, as a condition of their continued ecmployment
by-the Employcr, become members of the Union on the thirty-first.(31s1)
day following the bcynmng of their cmploymcm or the cxgeution da;c of
this Agreement, whichever is the’ laiter, and ‘they shall théreafier mdmhun
their membership in the Union in [,ood smndlny, durln[, the term 'of this

.

Agrcement. - : o
2.02 Any employee who_is expelled from membership;in this Unioti
because of non payment of dues or initiation fees to the Union which
would subject the employee to dlscharg,c under the provmons of the Labor
Management Relations Act of 1947, as amended, shall be subject o dlsmlss-
al from employment ‘within seven (7) 'days after rccc:pl by the meloycr
from the Union, of written notice sctting forth such non-payment ofdues or
initiation fees . . PR R

ARTICLE3 CHECK OFF .. i o o
3.01 The Union shall provide the Employer wiih a duly cxccutcd autho-

rization for check off of ducs and initiation fecs signed by ¢ach cmploycc
who shall be subjcct thereto, Relations Act of 1947 and the amendmcnls
lhcrcto .



302  The Employer agrees to deduct Union dues and initiation fees
from the wages of the employees in the bargaining unit who provide the
Employer with such written authorization.

3.03 Such deductions will be made weekly by the Employer from the
wages of the employees in advance of the month due and will be transmit-
ted to the Union by the tenth (10th) day of the following month. If the
Employer fails to remit the checked off dues and initiation fces as provided
in this paragraph by the fifieenth (15th) day of the month due, the Union
shall have the right to turn the matter over to an attorney to institute any
proceedings deemed appropriate for collection, provided that the Union
shall, prior to the said fifteenth (15th) day, orally notify the Employer of the
delinquency. In the event the delinquency is turned over to an attorney for
collection, the Employer agrees to be responsible for all reasonable collec-
tion expenses, including, but not limited to, reasonable attorneys’ fees.

3.04  The Employer agrees to remit to the Union’s ACTIVE BALLOT
CLUB, on a monthly basis, an agreed upon amount to be deducted weekly
from the wages of employees who are Union members and who have signed
the necessary authorized deduction cards.

3.05 The Union shall indemnify and save the Employer harmless
against any and all claims, demands, suits or other forms of liability that
shall arise out of or by reason of action taken or not taken by the Employer
in reliance upon such authorization and a list furnished to the Employer by
the Union, setting forth the amount of dues and initiation fees owing from
each employee for the purposes of complying with the provisions of any
check off authorization.

3.06 The Employer agrees to deduct weekly from the wages of those
employees who have given proper authorization, such amounts due the
Teachers Federal Credit Union and remit same to said Credit Union on a
monthly basis. The Employer’s obligation to remit to the Teachers Federal
Credit Union shall be limited to the amounts which it actually deducts from
the employees’ wage.

ARTICLE 4 - CONTINUANCE OF EMPLOYMENT

4.01 All employees are to be continued in their present employment
during the term of this Agreement subject to the terms and conditions of
employment in this Agreement and the Schedule attached hereto and made
part hereof.

ARTICLE S - MANAGEMENT CLAUSE

5.01 The Employer reserves the right to the operation of its busi-
ness and the direction of its working forces, including but not limited to,
the establishment of the opening and closing time of stores, the fixing of
employees starting and stopping hours, the assignment of work shifts, the
right to hire, transfer, suspend, lay off, recall, promote, demote, discharge
for good cause, discipline employees, assign employees to relieve employ-
ees from duty because of lack of work, transfer employees from one store
location to another, assign employees temporarily or permanently to any
store department within the bargaining unit, and to change the type of work
to be performed by an employee, subject however, to the provisions of this
Agrcement.

5.02 Employees covered by this Agreement shall not be required to take
a lie detector test.




5.03 It is understood and agreed that butcher department and grocery
departments in the Employer’s markets shall have scparate and distinct iden-
tities and that the Employer’s prerogatives to interchange employces and to
change their type of work shall be restricted to, and within, said separatc and
distinct departments.

5.04 The interchanging of employces within departments or from one
market to another, as is herein provided, shall not affect the seniority rights
of any employec.

RTICLE 6 - TR FER

6.01 Full time ecmployees who are transferred more than fificen (15)
miles from their assigned stores, in cases of temporary transfers, shall
receive three ($3.00) dollars per day travel pay. Tolls paid in the case of
temporary transfers shall be reimbursed regardless of mileage. Temporary
transfers shall be limited to a period not 1o exceed thinty (30) days.

6.02 The Employer does hereby agree to reimburse the employces for
any increases in carfarces occasioned by said employce’s transfer from one
market to another.

6.03 The Employer shall notify the Union and the employee in writing
not less than one (1) week (full time employecs), and three (3) days (part
time employees) prior to their being transferred. The Union shail be notified
as soon as possible in the case of an emergency transfer.

RTICLE TORE CLOSIN

7.01 In no event shall the closing of any store or stores covered or
operated by the Employer result in the loss in scniority rights of any of the
employees affected thereby.

RTICLE 8 ESS TO STORE

8.01 The Employer agrees to permit an authorized representative of
the Union to visit any of the Employer’s places of business at any time
during normal working hours for the purpose of ascertaining whether this
Agreement is being properly observed, provided that there shall be no inter-
ruption of, or interference with the Employer’s business.

RTICLEY9 U TORE RD

9.01 The Employer agrees to display the U.F.C.W. International Union
Store Card, gratis, for the period of this Agreement. Said Union Store Card
shall remain the property of the Union, and the Employer doces hereby agree
that the breach or violation of any of the provisions of this Agreement on its
part shall constitute sufficient causc for the removal of the said Union Store
Card by the Union.

RTICLE 1 SCRIPTI

10.01  In the event any member of the Union employed by the Employer
is required to leave his/her position by rcason of conscription by the Federal
Government for any form of military scrvice, upon termination of such
service, the Employer will comply with the applicable laws of the United
States concerning the reemployment of persons leaving the military service
of the United States.



10.02  Because the schedule of progressive wage increases provided in
this contract depends on actual experience on the job, the person reemployed
pursuant to this Article, shall, for the purpose of wage progression, be cred-
ited only with months of actual payroll service. A person so reemployed
shall be paid a rate not lower than his/her straight time rate of pay at the time
he/she entered military service. However, should such employee have been
on active military service during any yearly anniversaries of the effective
date of this contract, the employee shall fit into his/her progression rate.

ARTICLE 11 EMPLOYMENT OF MINORS

11.01  The Employer hereby agrees not to employ minors in violation of
any of the provisions of the State or Federal Statutes in such cases made and
provided.

11.02  The parties agree that, notwithstanding anything to the contrary
contained in the collective bargaining agreement, part time employees under
sixteen (16) years of age may be scheduled-to-work-less-than four (4) hours
per day, but not less than three (3) hours per day, on those days and during
those seasons (school year) when to do so would be in violation of law or
regulation.

11.03  Part time employees less than 18 years of age may be scheduled for
3 3/4 hours on days when school is in session (except Fridays & Saturdays).
The part time employee will receive a paid fifteen (15) minute rest period
within the 3 3/4 hour schedule and shall be scheduled for no less than sixteen
(16) hours per week when available.

ARTICLE 12 INDIVIDUAL AGREEMENT

12.01  No employee shall make, or be required to make any agreement, or
to enter into any understanding inconsistent or conflicting with the terms of
this Agreement, or in derogation of or detraction from, any of his conditions
of employment herein contained, nor, shall he be required to provide or post
any security whatever.

ARTICLE 13 LAUNDRY AGREEMENT

13.01  The Employer agrees to furnish and maintain for all employees
covered herein, all aprons, uniforms, store coats and gowns and such tools
and work equipment as may be required by the Employer for the perfor-
mance of an employee’s duties.

ARTICLE 14 TRIAL PERIOD

14.01  The Employer shall be entitled to a trial period of sixty (60) days
for all new employees, and such new employees may be discharged by the
Employer within the said sixty (60) day trial period without any reason
being assigned for said discharge.

14.02  When an employee is newly hired in a Department Head classifica-
tion, the Employer shall have the absolute right to terminate the employment
of such employee at any time during the probationary period of ninety (90)
days.

14.03  Notwithstanding anything contained herein to the contrary, the
probationary period for persons promoted to Store Managers shall be six
(6) months. In the event a bargaining unit employee is promoted to store
manager, but does not successfully complete the probationary period, then
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in that event, such employee will be returned to the classification they held
prior to the promotion at a wage ratc not less than the highest clerk’s rate
paid as provided in the Agreement.

RTICLE 1S DISCHARGE

15.01  The Employer shall have the right to discharge any cmployce
for just cause who has survived the trial period and has attained the status
of a permanent employee. Just causc shall include, but not be limited to,
dishonesty, falsification of records, mishandling of the Employer’s prop-
crty or funds, insubordination, abusive language, intoxication, violation of
procedures for handling cash and/or receiving merchandise, lateness and
absentecism, which shall be cither chronic or such as to interfere with the
routinc of the Employer’s business and schedules.

TICLE ENIORITY RIGHT

16.01  Secniority rights of employees in employment and in layoff shall
prevail on a company-wide departmental basis, as described in Article 5.01.

16.02  Employees who arc laid off for lack of work, shall have recall
rights with prior scniority in the reverse order of their layoff, for a period not
to exceed twelve (12) months or the length of their employment, whichever
is less.

ARTICLE 17 - PROMOTIONS

17.01  Promotion within the bargaining unit shall be based on fitness and
ability with seniority a factor if these qualifications are cqual.

ARTICLE 18 - TRIKE LOCKOUT

18.01  There shall be no cessation of work, no strikes, no picketing, no
slowdowns, no sit-downs or other interference with the operation of the
Employer’s business sanctioned by the Union nor shall the Employer lock-
out for any cause whatsocver during the term of this Agreement.

18.02  The Union, by its officers, shall promptly make every cffort to pre-
vent and stop any cessation of work, strike, picketing, slowdown, sit-down
or other interference with the operation of the Employer’s business and shall
order its members to return to work without delay.

18.03  An employee who engages in any such activity shall be subject 1o
discipline, including termination, by the Employer.

ARTICLE 19 RETROACTIVITY
19.01  Except as is herein otherwise specifically provided, all wage

increases and other terms and conditions of employment herein contained,
shall be retroactive to and including the 27th day of October 2013.

ARTICLE 20 GRIEVANCE PROCEDURE AND ARBITRATION

20.01  All disputes, differences or grievances arising out of the inter-
pretation, application, breach (or claim of breach) of the provisions of this
Agreement shall be scttled in the following manner:



(A) Within two (2) calendar weeks of the occurrence of such dispute,
difference or grievance, authorized representatives of the Union and the
Employer, shall, in good faith, endeavor to adjust such dispute, difference
or grievance.

(B) In the event that the matter is not adjusted in the above step, a repre-
sentative of the Employer charged with the responsibility for labor relations
and a duly designated representative of the Union shall attempt to adjust
the same.

(C) In the event the dispute, difference or grievance still remains unad-
justed after compliance with the above steps, then such dispute, difference
or grievance may be submitted to arbitration by either party not later than
thirty (30) days after the occurrence of an arbitrator mutually selected by
the parties or to the American Arbitration Association for its designation of
an arbitrator, in accordance with its rules, to hear and determine the matter.
The decision of the arbitrator shall be final and binding upon the parties.
The expenses of the arbitration shall be borne equally between the parties.

(D) The arbitrator shall not have the authority or power to arbitrate new
provisions to this Agreement, or to arbitrate away either in whole or in part,
any provision of this Agreement, nor shall the arbitrator have the power
to add to, delete from, or modify any of the provisions of this Agreement.

ARTICLE 21 SAVINGS CLAUSE

21.01  The parties hereto agree that should any article or subdivision of
this Agreement be or become unlawful, invalid, ineffective or unenforce-
able by virtue of any acts, law or decisions of any established governmental
agency or court, then any such article or subdivision shall not affect the
validity and enforceability of any other article or subdivision thereof, and
the remainder of this Agreement shall continue in full force and effect for
its duration.

ARTICLE 22 HOURS AND LENGTH OF WORK WEEK

22.01  Except for regular part time employees, forty (40) hours shall con-
stitute the regular work week for all employees covered herein, and it shall
consist of five (5) eight (8) hour days.

22.02  Inaweek in which a full day holiday occurs, thirty-two (32) hours
in four (4) eight (8) hour days shall constitute the regular work week for all -
such employees.

22.03 If a store is open for business on New Year’s Day, Easter Sunday,
Thanksgiving Day or Christmas Day, the store shall be staffed on a volun-
tary basis and then by inverse order of seniority.

22.04 When stores are closed on holidays, the entire night crew shall
be given the option of working on the holiday at straight time as part of the
work week. In that event the night crew shall not be scheduled to work on
the night of the holiday.

22.05 Working hours shall be consecutive except for a meal period
of sixty (60) minutes which shall be provided during such hours as the
Employer may designate and which shall not count in computing the num-
ber of hours worked.




22.06  All cmployees shall receive a fificen (15) minute rest period for
cach half day worked which shall be included in computing the number of
hours worked.

22.07 Effective Junc 23, 2002, all Full-time employees will be offered
the opportunity of working four days a week at ten hours of paid straight-
time per day.

This provision is subject to the following conditions:

(A) Only volunteers from the current employee complement will be sclected.
(B) The need will be determined by the Company on a store-wide basis and
if all volunteers cannot be accommodated, seniority among the volunteers
will be the company’s basis of selection.

(C) All current employees who volunteer will have the opportunity with
two weeks written notice to the Company to switch back to a five day, cight
hour schedule.

(D) Full-time employces hired after June 23, 2002, will be informed that the
four day, ten hour straight-time shift will be permanent unless changed by
the Company, at which time they will be offered a five day, cight hour shift.
(E) Part-time employees promoted to Full-time status after Junc 23, 2002,
will be informed that as a condition of Full-time ecmployment, they will be
scheduled a four day ten hour straight-time shift. In the event that the com-
pany should abandon such shifts, they wiil remain at Full-time status with a
five day, cight hour shift.

(F) All premiums currently paid will be paid.

(G) Holidays, Personal Holidays and Compassionate Leave will be cight
hours for each day used.

(H) Sick days and jury days will be drawn from the cmployces’ accumulated
bank hours.

(1) Minimum call-in, beyond scheduled hours, will be eight hours.

(J) Department Heads are included in the four day, ten hour straight time
program.

(K) Employees on four day, ten hour straight-time shifts will be provided
a fifteen minute break before lunch and a twenty minute break after lunch.
(L) In a holiday work week fuil-time employces shall receive time and

one half after thirty (30) regular hours if they arc on a four (4) day ten (10)
hour work week.

22.08 © All employees working thirty-three (33) hours or more per week,
excluding Sundays, shall be considered full time employces and all employ-
ces working thirty-two (32) hours or less per week, excluding Sundays, shall
be considered part time cmployees.

Part-Time Hours

22.09  Part time employees, except those who are available on a limited
basis will be scheduled for no less than sixteen (16) hours per week and four
hours per day, provided they are available on a regular and continuing basis
and further provided that they are available to work the Employer’s schedule
of hours and there is no drop in business.

Effective September 26, 2010, Part time employees hired before January
1, 2004, who desire to work twenty (20) hours per week or more, shall
be scheduled for a minimum of twenty (20) hours per week (excluding
Sundays), provided they request the additional hours and arc available to
work said hours on a regular and continuing basis.

22.10  Regular part time employees hired prior to June 23, 2002 who
are assigned temporarily to full time work throughout the year or for the
summer months, shall, from the first weck of such assignment, receive his



regular part time rate or the minimum full time clerk’s rate, whichever is
higher.

22.11  Pan-time employees, hired on or after June 23, 2002 and before
September 24, 2006 who work in excess of thirty (30) regular hours in a
work week shall receive time and one-half for those hours worked over
thirty (30) and up to and including thirty-five. If hours worked exceed
thirty-five (35) regular hours then all hours worked will be paid at the full
time minimum or their current hourly rate whichever is greater.

Part time employees hired on or afier September 24, 2006 and before
September 26, 2010 part-time employees who are not assigned a full-time
schedule, but who work more than thirty-two (32) hours, shall be paid at
the rate of time and one half (1!%) for all hours worked in excess of thirty-
two (32) hours up to and including thirty-seven (37) hours. Any part-time
employees working in excess of thirty-seven (37) hours in a week shall be
paid the full time minimum rate for all hours worked or their current hourly
rate, whichever is greater.

In the event any part-time employee works six (6) consecutive weeks in
excess of thirty-two (32) two regular hours, the employee will be reclassified
to full-time. This shall not apply from May 15th to September 15th of each year.

All Part time employees hired on or after September 26, 2010 may be
scheduled up to thirty-two (32) hours per week at straight time. Those
hours and only those hours worked in excess of thirty-two (32) hours shall
be compensated at the new minimum full time rate of $11.25 per hour.

Part time employees who work for eight (8) consecutive weeks in excess
of thirty-two (32) regular hours shall be reclassified to full-time. This shall
not apply from May Ist to September 30th.

22,12 Regular part time employees who are appointed to permanent
full time work, shall receive half (1/2) credit for their length of continuous
part time service for the purpose of determining their appropriate full time
wage rate. All regular part time employees hired or reclassified under this
Agreement shall, for the purpose of computing length of service require-
ments to fall into the full time progression rate range. They shall receive the
minimum full time rate for after thirty (30) days and in addition shall receive
twenty ($20) dollars for each twelve (12) months of part time service to
determine their full time rate. Thereafter they shall receive twenty (520)
dollars for each six (6) months of full time service but in no event can they
exceed the top rate for full time clerks on payroll as of the date of conversion.

22,13  However, an employee who reaches the top of the progression
scale during the term of the Agreement, shall be eligible to receive the
across-the-board increases on December 29, 2013, September 28, 2014, and
Junc 28, 2015, if applicable, provided that in no event shall such employec
exceed the top clerk’s rate of pay.

Effective May 18, 2014, the minimum full time rate shall increase from
$11.25 per hour to $12.25 per hour.

22.14  The Employer shall post a work schedule for all employees cov-
ered by this Agreement no later than 3:00 P.M. each Saturday for the follow-
ing week. If an employee is off on Saturday, then this employee’s schedule -
shall be posted no later than 3:00 P.M. each Friday. Changes may be made
in this schedule in emergency only and with verification by the Union.




ARTICLE 23 INDUSTRY EXPERIE

23.01  Newly hired employees shall be given credit for a minimum of one
(1) year's prior experience in the supermarket industry for the purpose of
establishing the employees’ wage rates only, provided that the experience
was camed within the preceding twelve (12) months and declared on the
cmployment application.

RTICLE 24 RECL - T

24,01 A full time ecmployce who is reclassificd 10 part time shall be
placed on the part time progression scale for those employees hired on or
after October 27, 2013 and shall be given credit for part time ecmployment
on a two (2) month for one (1) month basis for the purpose of cstablish-
ing a wage rate. They shall receive the minimum part time rate for after
thirty (30) days and in addition shall receive twenty-five (25¢) cents for cach
six (6) months of full time employment to determine their part time rate.
Thereafier, they shall receive twenty five (25¢) cents for cach six months of
part time employment but in no event can they exceed the top rate for part
time clerks on payroll as of October 26, 2013.

24.02 A full time employee who is reclassificd to part time shall reccive
payment for carned and unused full time vacation. The employee shall
receive, after one (1) ycar, part time vacation bencefits based upon the
cmployee’s total length of service.

24.03 A full time employee who is reclassified to part time shall receive
part time sick leave pro-rated for the balance of that sick lcave year, based
upon the employce’s total length of service. Thereafter, the employee shall
receive part time sick leave based upon the employee’s total length of ser-
vice.

24.04 A full time employee who is reclassified to part time shall receive
payment for carned and unused personal holidays.

24.05  Upon the reclassification of a full time employce to part time, the
Employer shall make part time contributions on behalf of the employee to
the Welfare, Pension and Legal Funds, beginning the first (1st) day of the
month following such reclassification.

RTICLE 25 MINIMUM CALL |

25.01  Any full time employce who works on Holidays shall be scheduled
for eight (8) hours work, provided the store is open for cight (8) hours and
further provided the employce is available to work cight (8) hours.

25.02  In the event that the store is open for less than cight (8) hours, such
full time employees shall be scheduled for the hours that the store is open.
Full time employees shall be given a rcasonable opportunity 10 work on
Sundays and Holidays on a rotating basis when the store is open for busi-
ness.

25.03  Any part time employce who works on Sundays or Holidays, shall
be scheduled for four (4) hours work, provided the employee is available to
work four (4) hours.

Career Part Time employces shall be defined as those who were hired
before January 1, 2004.  Said employces, when scheduled to work on



Sunday, shall receive a minimum of a five (5) hour shift, if requested, and
shall be provided with an opportunity of 20 hours per week.

SUNDAYS

25.04  Any full time employee, except a night crew employee, who
works on Sundays, shall be scheduled for four (4) hours work, provided the
employee is available. Any full time night crew employee who works on
Sundays or Holidays, shall be scheduled for eight (8) hours work, provided
the employee is available.

25.05  Any night crew employee who on a voluntary basis wishes to work
less than eight (8) hours must sign a waiver giving up the right to the eight
(8) hours of work on Sunday. In no event shall a night crew employee be
scheduled for less than four (4) hours,

Effective September 26, 2011, any night crew employee who on a volun-
tary basis wishes to work less than six (6) hours must sign a waiver giving
up the right to the six (6) hours of work on Sunday. In no event shall a night
crew employee be scheduled for less than four (4) hours.

25.06  Work performed on Sunday by full time employees, and part time
employees hired prior to January 1, 1987, shall be compensated at double
time the regular hourly rate of pay for hours worked. Part time employees
hired on or after January 1, 1987, shall be compensated at one and one half
times (1Y2), the regular hourly rate for hours worked on Sunday. Effective
January 1, 1990, full time employees hired on or after January 1, 1990, shall
be compensated at one and one half times the regular hourly rate for hours
worked on Sunday. Sunday shall not be considered as part of the regular
work week.

25.07  Full time employees paid double time for Sunday work, if con-
verted to part time status, shall continue to be paid double time. Part time
employees paid double time for Sunday work, if converied to full time
status, shall continue to be paid double time. Part time employees paid
time and one half for Sunday work, if converted to full time status on or
after June 19, 1988, shall continue to be paid time and one half. Full time
employees hired on or after January 1, 1990, who shall be paid time and one
half for Sunday work, if converted to part time status, shall continue to be
paid time and one half.

25.08 Employees shall not be required to work on Sunday. If the
Employer is unable to staff a department on Sunday, employees shall be
required to work in inverse order of seniority.

25.09  Effective January 1, 1996 those employees, full time or part time,
who are receiving double time for work performed on Sunday shall receive a
frozen premium rate which is equal to the hourly rate of pay they were earn-
ing as of January 1, 1996. In addition to this premium hourly rate they shall
receive their regular hourly rate of pay for each hour of work performed on
Sunday. As their regular hourly rate progresses the frozen premium hourly
rate shall remain the same, except that in the event of a reclassification from
part time to full time, full time to part time, department manager to full
time or part time, full time or part time to department manager, the frozen
premium hourly rate will be equal to the hourly rate they are entitled to after
reclassification in addition to their regular hourly rate. Employees receiving
the Frozen Sunday rate shall continue to receive such rate until the Sunday
frozen rate is equivalent to half of the employee’s hourly rate. Then in such
event, the employee shall continue to be paid time and one-half for all hours
worked on Sunday. Effective January 1, 1996 the frozen premium hourly
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ratc for a newly appointed department manager hired or appointed on or
after January 1, 1996 shall be no less than $18.00 per hour in addition to the
regular hourly rate for work performed on Sunday.

2510  Part-time Employces hired prior to 9-26- 10 shall reccive time and
onc half (1'4) times their regular rate for all hours worked on Sunday.

Part timec employces hired on or after 9-26-10 shall be paid at the straight
time hourly rate for the first twelve (12) months of service; they shall then
receive a two ($2.00) dollar per hour premium through twenty-four (24)
months, thercafier they shall receive time and one half.

RTI ‘ HOP STEWARD:!

26.01  The Employer recognizes the right of the Union to have one (1)
full time Shop Steward and one (1) part time Shop Steward in cach store.

26.02  The full time Shop Steward in cach store shall not be transferred
without prior notice to and discussion with the Union.

26.03  The Union will provide the Employer with a list of the names of
its authorized business representatives and Shop Stewards and will keep said
list current.

26.04  The Employer will, with adequate notice, arrange for one (1) full
time Shop Steward from cach store to have the same scheduled day off once
cach year, with eight (8) hours pay, for the purpose of attending the Local
1500 Shop Steward seminar.

26.05  Shop Stewards shall not handle grievances and shall not interfere
with the operation of the Employer’s business, and shall not causc or engage
dircctly or indirectly in any unauthorized strikes, work stoppages, slow-
downs, or job actions.

ARTICLE 27 OVERTIME E.AY

27.01  The Employer agrees to pay to all employces for any and all hours
worked in excess of their regular eight (8) hour work day, overtime pay at
the rate of time and one half their regular hourly rate.

RTICLE 28 PREMIUM PAY

28.01 A part time employce who works on the sixth (6th) day in a work
week, excluding Sunday, will be paid time and one half for work on that
day, provided the employce has worked all of his scheduled hours on the
other five (5) days of such weck.

28.02  Full Time employees hired after June 22, 1985 and Part Time
employces appointed to full time work afier June 22, 1985, to work four (4)
or more days per week on any shift starting between 12:00 P.M. and 3:00
P.M., shall reccive premium pay of One ($1.00) Dollar per day.

28.03  Newly hired and or reclassified full time employees hired on or
after June 21, 1998, whose shift starts at 11:00 a.m. or later shall reccive a
premium of $1.00 per shift premium from the first day of that shift.

28.04  Full time employces shall receive premium pay of Seventy-Five
(75¢) Cents per hour for all hours of work performed before 8:00 A.M. or



after 7:00 P.M., provided such hours of work are within the regular forty
(40) hour work week.

Full time employees hired on or after June 19, 1988, shall receive premi-
um pay of Seventy five (75¢) Cents per hour for all hours of work performed
before 6:00 A.M. or after 7:00 P.M., provided such hours of work are within
the regular forty (40) hour work week.

Newly hired and or reclassified full time employees hired on or after June
21, 1998, may be scheduled to a shift starting at 5:00 a.m. or later and shall
receive no premium pay for this shift.

Effective September 24, 2006 Newly hired and or reclassified full time
employees scheduled to work prior to 8:00 A.M. or after 7:00 P.M. or whose
shift starts at 11:00 A.M. or later shall receive their regular hourly rate of
pay for such shifts, except as indicated in sections 28.05 and 28.06.

28.05  Full time night crew clerks and chiefs shall receive ten (10%)
percent per week above their regular applicable progression scale or wage.
Part time employees who work on a night shift from 12:00 Midnight to 8:00
A M. shall receive ten (10%) percent per week above their regular appli-
cable progression scale or wage.

28.06  An employee, newly assigned to the night crew on or afier June
19, 1988, shall receive a night shift premium of Ten (10%) Percent of the
employee’s straight time rate of pay, to a maximum of sixty five ($65.00)
dollars per week, which shall be in addition to the employees’ straight time
rate of pay.

28.07  The Union’s authorized representatives or officers shall be permit-
ted to check payroll records for the purpose of determining Union wage
rates and Union membership, according to the terms and conditions of the
Union contract.

ARTICLE 29 — HOLIDAYS

FULL TIME
29.01 Al full time employees hired on or before June 15, 1991, covered
by this Agreement and who qualify, shall receive the following legal holi-
days with pay:

New Year’s Day Labor Day

President’s Day Presidential Election Day
Memorial Day Thanksgiving Day
Fourth of July Christmas Day

29.02 Al full time employees hired afier June 16, 1991, and on or before
June 18, 1994 covered by this Agreement and who qualify, shall receive the
following legal holidays with pay:

New Year’s Day Labor Day
Memorial Day Presidential Election Day

Fourth of July Thanksgiving Day
: Christmas Day

In addition to the holidays listed in Article 29.02 above, employees
hired on or after June 16, 1991 and on or before June 18, 1994 who have
completed thirty (30) days employment prior to the annual date on which
President’s Day occurs, shall receive a personal holiday eight (8) hours pay
in lieu of President’s Day. Said personal holiday must be granted and taken
prior to the end of each contract year.
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29.03  Full time employces who work on any of the above named holi-
days (as described in Article 29.01 or 29.02 above or Article 29.07 below)
shall receive in addition to the holiday pay to which they are entitled, time
and one-half (1') their regular hourly rate for all hours worked on said
holidays.

29.04 Al regular full time employces hired on or before June 18, 1994
cligible for one (1) week’s vacation. shall, in licu of previous existing half
holidays, be granted one (1) additional day’s vacation with pay which may
be granted at the time of their vacation or at a time different from their
vacation, or the employee may be paid one (1) additional day’s pay in licu
thercof at the discretion of the Employer.  All regular full time employces
cligible for two (2) weeks vacation or more shall be granted two (2) addi-
tional days vacation with pay in licu of previous existing half holidays,
which may be granted at the time of their vacation or at a time different from
their vacation, or be paid two (2) additional day’s pay, in licu thereof, at the
discretion of the Employer. Such additional vacation day(s) must either be
granted or the employees must be-paid in licu thercof.

29.05 In addition to the holidays and vacation days sct forth above, full
time ecmployces hired on or before June 18, 1994 who have been in the
cmploy of the Employer for six (6) consccutive months as a regular full time
cmployce, shall be entitled to three (3) personal holidays during a contract
year, onc of which shall be the employee’s Birthday. One personal holiday
shall be taken during the first six (6) months of the contract year and onc
during the second six (6) months of the contract ycar.

29.06  All regular full time employees hired on or before June 18, 1994
shall be cligible to receive one (1) additional personal holiday, namely, the
employee’s Anniversary Date of Employment, with cight (8) hours straight
time pay for said holiday.

29.07  All full time employees hired on or after June 19, 1994 covered by
this agreecment who have completed three (3) months of full time employ-
ment and who qualify shall receive the following legal holidays with pay:

New Year's Day Labor Day Thanksgiving Day
Memorial Day Presidential Election Day Christmas Day
Fourth of July (If registerced voter)

In addition 1o the holiday listed in article 29.07 above full time employees
hired on or after June 19, 1994 shall reccive after one (1) year employment
onc (1) personal holiday plus their Birthday as a holiday.

After two (2) years employment one (1) additional personal holiday plus
their Anniversary of employment as a holiday.

After completing three (3) ycars of employment, three (3) additional
personal holidays. (Employees hired on or before June 15, 1991 who are
reclassificd will continue to have President’s Day as a holiday and those
Employees hired on or after June 16, 1991 who are reclassified will continue
to receive a personal holiday in licu of President’s Day.) Upon the comple-
tion of three (3) years employment these employees shall be entitled to onty
two (2) additional personal holidays.

29.08  Should a regular full time employee’s regularly scheduled day off
fall on any of the above named holidays, said employee shall be granted
another day off during the same week.



29.09  On Christmas Eve, one half of the full time crew shall be excused
one (1) hour before the end of the shift and the other half of the full time
crew shall be excused one (1) hour before the end of the shift for New
Yecar's Eve. This applies to those full time employees working on the
aforementioned days. 1f the Employer decides to close one (1) hour earlier
on any of the above days that shall be the hour off.

PART TIME

29.10  Part time employees hired before June 15, 1991 covered by this
Agreement, shall receive four (4) hours holiday pay based on their regular
straight time hourly wage rate for each of the following holidays:

New Year’s Day Labor Day
President’s Day Presidential Election Day
Memorial Day Thanksgiving Day
Fourth of July Christmas Day
29.11  Part time employees hired on or after June 16, 1991 and before

June 18, 1994 covered by this Agreement, shall receive four (4) hours holi-
day pay based on their regular straight time hourly wage rate for each of the
following holidays:

New Year’s Day Labor Day
Memorial Day Presidential Election Day
Fourth of July Thanksgiving Day

Christmas Day

In addition to the holidays listed in Article 29.11 above, part time
employees hired on or after June 16, 1991 and on or before June 18,1994,
shall receive a personal holiday (four (4) hours pay) in lieu of President’s
Day. Said personal holiday must be granted and taken prior to the end of
each contract year.

29.12  Pan time employees who work on any of the above named holi-
days (as described in Article 29.10 or 29.11 above or Article 29.14 below)
shall receive in addition to the holiday pay to which they are entitled, time
and one-—half their regular hourly rate for all hours worked on said holidays.

29.13  In addition to the holidays set forth above, part time employees
hired on or before June 18, 1994 shall be entitled to one (1) personal day,
namely, the employee’s birthday. Regular part time employees shall be eli-
gible to receive one (1) additional personal holiday, namely, the employee’s
Anniversary Date of Employment. Said employee shall receive four (4)
hours holiday pay based on their regular straight time hourly wage rate for
said holidays.

29.14  All part time employees hired on or after June 19, 1994 covered by
this agreement, who have completed four (4) or more months of continuous
employment with the employer, shall receive four (4) hours holiday pay
based on their regular straight time hourly wage rate for each of the follow-
ing holidays:

New Year’s Day Labor Day Thanksgiving Day
Memorial Day Presidential Election Day Christmas Day
Fourth of July (If registered voter)




In addition to the holidays listed in Article 29.14 above part time employ-
ees hired on or afier June 19, 1994 shall receive after one (1) year employ-
ment one (1) personal holiday. (Docs not apply to a reclassified employce
who was hired on or before Junc 18, 1994 who is receiving President’s Day
or personal day in licu of President’s Day.)

After two (2) ycars cmployment an additional personal holiday namely
the employces Birthday.

After three (3) years employment an additional personal holiday namely
the employces anniversary of employment.

29.15  The employee’s Birthday and Anniversary holidays shall be
assigned on the Monday following the week in which the birthday or anni-
versary occurred, except for holiday wecks, in, which casc said holidays
shall be assigned on the following Monday. Only one (1) employee from a
store shall be assigned such holidays in any one (1) week.

29.16  Part time employecs who arc promoted to full time positions shall
be entitled to receive full time holidays. Part time employees hired on or
before June 18, 1994 who have completed six (6) months service and who
are promoted to full time positions shall be entitled to reccive full time
Personal, Anniversary and Birthday holidays.

FULL & PART TIME

29.17  In order to qualify for holiday pay, all cligible employces shall
work their regularly scheduled day before and their regularly scheduled day
following the holiday and shall also work all their scheduled hours during
the wecek in which the holiday occurs, uniess such absence is excused by the
Employer, which excuse shall not be unrcasonably denied.

29.18  Only regularly scheduled work days of the employce may be
selected as personal holidays and only one (1) employee from a store shall
be assigned a personal holiday on any one (1) day.

29.19  The employee’s birthday and anniversary holidays shall be
assigned on the Monday following the weck in which the birthday or anni-
versary occurred except for holiday weeks, in which case said holidays shall
be assigned on the following Monday. Only one (1) employcc from a store
shall be assigned such holiday in any onc weck.

29.20  In assigning personal holidays, the Employer shall take into con-
sideration, besides other factors, the convenience of the employee.

29.21  Personal holidays for all employees are to be assigned and taken,
otherwisc they shall be paid for at the end of cach contract year, providing
that the employee is in the employ of the Employer at such time.

2922 When a holiday occurs during the employee’s vacation period,
the employec’s vacation shall be extended one (1) day, or at the option of
the Employer, the employee shall receive eight (8) hours full time; four (4)
hours part time straight time pay in lieu of said holiday.

29.23  Any cmployee full time or part time hired on or before Junc 18,
1994 regardless of reclassification shall continue to receive as paid legal
holidays the same paid legal holidays as they received prior to reclassifica-



tion.
ARTICLE 30 VACATIONS

FULL TIME

30.01  Regular full time employees hired on or before June 18, 1994, shall
receive four (4) weeks’ vacation with pay. Upon completion of twenty-five
(25) consecutive years of full time employment with the Employer they
shall receive five (S) weeks’ vacation with pay.

30.02  Regular full time employecs hired on or after June 19, 1994 who
have completed one (1) year of employment shall receive one (1) week
vacation with pay. After two (2) years of employment, two (2) weeks’ vaca-
tion with pay.

30.03  Regular full time employeces who have completed seven (7) con-
secutive years of full time employment with the Employer shall receive
three (3) weeks’ vacation with pay.

30.04 Regular full time employees who have completed ten (10) con-
secutive years of full time employment with the Employer, shall receive four
(4) weeks’ vacation with pay.

30.05 Regular full time employees who have completed twenty-—five
(25) consecutive years of full time employment with the Employer, shall
receive five (5) weeks’ vacation with pay. However, when an employee is
entitled to more than two (2) weeks’ vacation, the Employer reserves the
right to grant or assign such additional week or weeks at a time or times
different from the first two (2) weeks.

30.06  All full time employees laid off by the Employer before the com-
pletion of their six (6) month qualifying period, shall receive pro rata vaca-
tion for each month of continuous service rendered, except those employees
who have been discharged for good cause and/or have voluntarily left their
employment.

30.07  Full time employees resigning in good standing and who have
given proper notice, who have eamed vacation weeks which have not been
taken, will be paid for where six month intervals have passed when entitled
to up to two (2) weeks’ vacation by virtue of length of service; four month
intervals have passed when entitled to up to three (3) weeks’ vacation by vir-
tue of length of service; and three month intervals have passed when entitled
to up to four (4) weeks’ vacation by virtue of length of service. Payment
will include only those full weeks that have thus been earned.

PART TIME

30.08 Regular part time employees who have been continuously
employed by the Employer for twelve (12) consecutive months or more and
who have worked 800 hours or more during the year, shall be entitled to
vacation as follows:

Length of Hired Before Hired on or Hired on or
Service 6/19/94 After 6/19/94 After 9/24/06
One (1) year: 25 hours 20 hours 20 hours
Two (2) years: 50 hours* 40 hours 20 hours
Three (3) years: 50 hours 40 hours 40 hours
Seven (7) years: 75 hours 75 hours 75 hours
Ten (10) years: 100 hours 100 hours 100 hours
Twenty-five years: 125 hours 125 hours 125 hours
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*Part Time employecs hired on or before June 18, 1994 who have completed
two (2) years, but less than four (4) years of part-time employment and who
are reclassified to full time shall receive fifty (50) hours vacation until they
arc cligible to reccive the full two (2) weeks vacation.

30.09 Employecs who do not meet the 800 hour requirement during the
year, shall receive vacation based upon their total hours worked during
the year, divided by fifty two (52). For the purposc of computing “hours
worked” all hours for which employees have been paid, including, but not
limited to, holiday pay, vacation pay, sick leave pay, and funcral lcave, shall
be included in making such computation.

30.10  All part time employeces with at least six (6) months of service
shall, if permanently laid off, receive pro rata vacation pay for cach month
of continuous service rendered.

30.11 A regular part time employee with at least six (6) months continu-
ous service, shall, when permanently promoted to full time, be given one
half (1/2) credit for his part time service to cstablish his full time vacation
cntitlement which shall then be payable in the subsequent ycar. The pro rata
vacation entitlement earned as a part time employce shall be paid at the time
of promotion to full time.

30.12  Job classification premiums (excluding shift premiums) for full
time and part time employces are to be included in vacation pay. The
Employer agrees (o issue separate checks for vacation pay.

30.13  The vacation benefits under this article shall not be payable 10
cmployces discharged for good cause.

30.14  The Employer reserves the exclusive right to establish vacation
assignments. Such assignments, however, will be made with due consider-
ation for the seniority of the employee.

RT £ 31 SICK LEAVE

FULL TIME

31.01  All regular full time employees hired on or before June 18, 1994
shall, be eligible to receive, in a sick leave year, ten (10) days sick leave with
pay at their regular straight time rate of pay for cight (8) hours for days they
arc absent from work duc to illness.

31.02  Thosc employces hired on or before June 15, 1991, who are in
the employ of the Employer in a regular full time capacity on the last day
of cach sick leave year, and who have been employed in a regular full time
capacity for three (3) consecutive months or more during the sick leave year,
shall be paid, on a pro rata basis from their employment anniversary date for
sick lecave for which they were cligible during the said sick leave year, but
which they did not use. Such unused sick lcave must be paid within thirty
(30) days afier the anniversary date of the sick leave year.

31.03  All regular full time employees hired on or afier June 16, 1991 and
on or before June 18, 1994, shall be entitled to receive the ten (10) days sick

leave for cach sick leave ycar of their employment.

31.04 Al regular full time employees hired on or after June 19, 1994
shall after completing three (3) consecutive months of full time employ-
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ment with the employer, will be eligible to receive, one (1) day paid sick
leave (eight (8) hours pay per day) for each full month of employment, to a
maximum of four (4) days in the first sick leave year of their employment,
and thereafter shall receive six (6) days sick leave (eight (8) hours pay per
day) in the second sick leave year of their employment, and eight (8) days
sick leave (eight (8) hours pay per day) in the third sick leave year of their
employment. Afier the completion of three (3) years employment ten (10)
days sick leave, (eight (8) hours pay per day) in each sick leave year.

31.05 At the end of each sick leave year, full time employees shall be
paid for any sick days which were earned and not taken, provided they are
in the employ of the Employer in a full time capacity on the last day of each
sick leave year. Such unused sick leave must be paid within thirty (30) days
after the completion of the sick leave year.

PART TIME

31.06  Regular part time employees hired on or before June 18, 1994 shall
receive twenty (20) hours paid sick leave in each sick leave year commenc-
ing with the first scheduled day’s absence due to illness.

Part time employees, after two (2) Years of service, shall be paid for
unused sick days at the end of each sick leave year, on the basis of four (4)
hours straight time pay for each unused sick day. Such payment shall be
made on a pro rata basis the first time that a part time employee becomes
eligible.

31.07  Regular part time employees hired on or after June 19, 1994 and
prior to September 24, 2006 shall receive a maximum of five (5) sick days,
twenty (20) hours, in each sick leave year commencing with the first day’s
absence due to illness.

31.08 A part time employee who has completed at the time of reclas-
sification three (3) months service and who is promoted to a full time posi-
tion, shall be eligible for full time sick leave benefits immediately upon the
promotion. Such employee shall receive no payment for unused sick leave
eamed as a part time employee.

31.09  Regular part time employees hired on or after September 24, 2006
shall receive paid sick leave commencing with the first scheduled day’s
absence due to illness on the following basis:

After one (1) year of continuous service four (4) hours sick leave
pay for each four (4) months of employment to a maximum of three (3)
days, twelve (12) hours.

After two (2) years employment four (4) hours sick leave pay for each
four (4) months of employment to a maximum of three (3) days twelve (12)
hours.

After three (3) years employment four (4) hours sick leave pay for each
three (3) months of employment to a maximum of four (4) days sixteen (16)
hours.

Afier four (4) years employment four (4) hours sick leave pay to a maxi-
mum of five (5) days twenty (20) hours per year.

Pay for unused sick leave at the end of three (3) years employment.

FULL & PART TIME
31.10  In order to be eligible for sick leave, all employees must notify the
Employer of their inability to report to work no later than two (2) hours prior
to their scheduled starting time on the first (1st) day of absence, if able, and
as often as reasonably possible thereafter if such illness extends beyond one
(1) day.
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31.11  Inthe cvent of permanent layoff of an employce, full time or part
time, he or she shall receive payment for fifty percent (50%) of unused sick
days, provided that said employee was otherwisc eligible to receive pay for
unused sick days.

31.12 A full time or part time employee who retires from the Employer
with a pension from the Pension Fund, shall be paid on a pro rata basis for

_ all sick leave for which the employee is cligible but did not use.

31.13  Any cmployee covered by the Agreement who falsifies sick leave
or who knowingly trics to collect sick leave under false pretenses, shall be
liable 1o instant dismissal.

ARTICLE 32 LEAVE OF ABSENCE

32.01  Full time and part time employces with more than onc (1) year’s
service, requesting a leave of absence for reasons other than the employec’s
illness or injury, shall be given said leave of absence by the Employer at its
sole discretion, provided, however, that granting of such leave of absence
shall not be unrcasonably withheld.

32.02 Al requests for feave of absence shall be in writing and must be
submitted 1o the Employer at lcast two (2) weeks in advance of the date
of the commencement of the requested lcave of absence. The employee
shall be notified in writing with a copy to the Union if the requested leave
is approved or denied. The notice shall specify the time limit placed on an
approved lcave of absence. Advance written request for leave of absence is
not necessary in casc of family emergency. However, subsequent written
notice and request shall be given as soon as is recasonably possible.

32.03 A leave of absence granted by the Employer shall not constitute
a break in scniority, but if the lcave of absence exceeds three (3) months
in duration, then service for purposes of progression increases, vacations
and all other benefits required to be paid under this Agreement shall not be
carned during said leaves.

32.04  The Employer shall make all contributions to all funds required by
this Agreement for any month in which the employee performs any work
for which monthly contributions are required before taking the lcave and
after returning, but not for the months when no covered work is performed.
However, in the case of an employee’s illness or injury, contributions for
Health and Welfare and Pension shall be made for a period not to exceed
three (3) months while the employee is absent from work.

32.05  An cmployee on an approved leave of absence will be automati-
cally terminated if:

(A) The employee does not return to work when the leave of absence
expires, unless the Employer has agreed to an extension.

(B) The employce works elsewhere while on leave without express permis-
sion in writing from the Employer to be so cmployed.

32.06  An cmploycc absent from work duc to illness or injury shall retain
his or her seniority for a period not to exceed twelve (12) months.



FAMILY MEDICAL LEAVE OF ABSENCE

32.07 The employer shall grant an employee a Family Medical Lecave
of absence if qualified, as required under Federal Law. The Employer will
determine eligibility by the use of the rolling calendar year.

ARTICLE 33 DEATH IN FAMILY

33.01  Regular full time employees, after sixty (60) days of employment,
shall be entitled to three (3) days paid leave for all regularly scheduled work
days lost from the date of death in case of death in the immediate family.
The “immediate family” is defined as the employee’s parent, step parent,
child, step child, foster child, brother, sister, spouse, spouse’s parent, brother
in-law, or sister in-law. Regular full time employees shall be entitled to
one (1) days paid leave for a regularly scheduled work day lost to attend
the funeral or memorial service of the employee’s grandparent, grandchild,
nephew or niece.

33.02  Pan time employees afier sixty (60) days of employment shall be
entitled to paid leave for the actual time lost, as set forth on the employee’s
weekly work schedule, in case of death in the immediate family as pro-
vided for regular full time employees on a pro rata basis. Regular part
time employees shall be entitled to one (1) day paid leave, pro rated for the
actual time lost on employee’s regular work schedule, to attend the funeral
or memorial service of the employee’s grandparent or grandchild.

ARTICLE 34 JURY DUTY

3401 Employees who have completed ninety (90) days of continuous
service called for jury duty in a court of law necessitating a loss of the
employee’s straight time scheduled working hours shall be paid while on
jury duty, less jury pay, not to exceed ten (10) working days in any contract
year or thirty working days during the term of this Agreement in the case
of an employee called for grand jury duty. To be eligible for pay under this
provision, the employee shall present the jury service notice to the Employer
at least seven (7) days before the start of the term as a juror and shall present
to the Employer a certificate of service showing dates, time of service and
jury fees paid. Employees receiving jury duty pay from any other employer
shall not be eligible to receive pay for jury duty under this Agreement.

ARTICLE 35 WAGES

35.01  The wage rates, progression scales and across the board increases
effective during the term of this Agreement are more particularly set forth
in Schedule “A” and “B” annexed hereto and made a part hereof.

ARTICLE 36 WELFARE PLAN

Full Time Employees

36.01  The Employer agrees to contribute the sum of $960.00 per month
to the UFCW Local 1500 Welfare Fund on behalf of each regular full time
employee covered by the Agreement who has completed thirty (30) days of
service with the Employer. Contributions shall begin on the first (1st) day
of the month next following the completion of such period.

36.02  Effective on the dates indicated, monthly contributions to provide
such benefits as may be determined by the Trustees shall be in accordance
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with the following schedule:

Effective October 1, 2013 $1,026.50 per month
Effective October 1, 2014 $1,097.66 per month
Effective October 1, 2015 $1,173.80 per month

Full time employecs hired/promoted after January 1, 2015 shall pay a ten
($10.00) dollar weekly contribution for health care.

In the cvent that, during the term of this agreement, the Trustecs of the
Welfare Fund determine, in good faith, that the contributions set forth above
are insufficient to fund the Welfare Fund plans in effect on March 1, 2014
or the new plan for part-time associates working more than 30 hours per
week, the Employer’s contribution rates shall be increased to the rate as the
Trustees determine in good faith as necessary to fund the plans of benefits.

Part Time Employees

36.03  The Employer agrees to contribute the sum of $272.57 for ecach
special part time employee, or $66.43 per month for cach regular part time
cmployee to the UFCW Local 1500 Welfare Fund on behaif of each spe-
cial part time and regular part time employee respectively covered by the
Agreement who has completed six (6) consccutive months of regular part
time service with the Employer. Contributions shall begin on the first (1st)
day of the month, following the completion of such period.

36.04  Effective on the dates indicated, monthly contributions to provide
such bencefits as may be determined by the Trustees, shall be in accordance

with the following schedule:

Special Part-time Part-time ACA Part-time

Effective October 1, 2013 $291.65/mo $71.08/mo  $300.00/mo
Effective October 1, 2014 $312.07/mo $76.06/mo  $300.00/mo
Effective October 1, 2015 $333.91/mo $81.38/mo  $321.00/mo

36.06  The amount of the monthly contributions to the UFCW Local 1500
Welfare Fund and the method of calculation whereby a specific monthly
sum is contributed for cach class of employees, is a formula for providing
gross income to the Fund and bears no relationship to the benefits provided.

In the event the Employer is obligated to offer/provide additional health
benefits to certain part-time associates to avoid a financial penaity, due to
the provisions of the Affordable Care Act (i.c., those who average over 30
hours), those benefits shall be provided for by the Fund to comply with the
mandate. Effective 01/01/15, the Employer agrees that it will pay a monthly
contribution of $300.00 per employee, for a plan that includes ancillary ben-
cfits, complies with the ACA and will avoid ecmployer mandate penaltics for
all such part-time associates. The wecekly contribution for any associate who
does not opt out of this plan shall be twenty ($20.00) dollars.

Effective 03/01/14, the weekly contribution to the Fund for any such
associate who has not opted out of the Special Part-Time plan is fiftecn
(315.00) dollars. Such employee contributions shall be deducted by the
Employer and transmitted to the Fund with the Employer contribution in
accordance with the procedures established by the Welfare Fund Board of
Trustees. There shall be no new entrants into the Special Part-Time Plan
after 02/28/14.

In the event that, during the term of this agrecment, the Trustees of the
Welfare Fund determine, in good faith, that the contributions set forth above
are insufficient to fund the Welfarc Fund plans in effect on March 1, 2014
or the new plan for part-time associates working more than 30 hours per
week, the Employer’s contribution rates shall be increased to the rate as the
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Trustees determine in good faith as necessary to fund the plans of benefits.
ARTICLE 37 PENSION PLAN

Full Time Employees

37.01  The Employer agrees to contribute the sum of $278.75 per month
to the UFCW Local 1500 Pension Fund on behalf of each regular full time
employce covered by the Agreement who has completed thirty (30) days of
service with the Employer. Contributions shall begin on the first (Ist) day
of the month next following the completion of such period.

37.02  Effective on the dates indicated, monthly contributions to provide
such benefits as may be determined by the Trustees shall be in accordance
with the following schedule:

January 1, 2014 $288.51 Per Month
January 1, 2015 $298.61 Per Month
January 1, 2016 $309.06 Per Month

In the event that, during the term of this agreement, the Trustees of the
Pension Fund determine, in good faith, that the contributions set forth above
are insufficient to fund the Pension Fund plan of benefits in effect on March
1, 2014, the Employer’s contribution rates shall be increased to the rate as
the Trustees determine in good faith as necessary to fund the plan of ben-
efits.

Part Time Employees

37.03  The Employer agrees to contribute the sum of $93.25 per month
to the UFCW Local 1500 Pension Fund on behalf of each regular part time
employee covered by the Agreement who has completed six (6) consecutive
months of regular part time service with the Employer. Contributions shall
begin on the first (1st) day of the month next following the completion of
such period.

37.04  Effective on the dates indicated, monthly contributions to provide
such benefits as may be determined by the Trustees shall be in accordance
with the following schedule:

January [, 2014 $ 96.51 Per Month
January 1, 2015 $ 99.89 Per Month
January 1, 2016 $103.39 Per Month

In the event that, during the term of this agreement, the Trustees of
the Pension Fund determine, in good faith, that the contributions set forth
above are insufficient to fund the Pension Fund plan of benefits in effect on
March 1, 2014, the Employer’s contribution rates shall be increased to the
rate as the Trustees determine in good faith as necessary to fund the plan
of benefits.

ARTICLE 38 LEGAL SERVICES PL AN

Full Time Employees

38.01 The Employer agrees to continue present contributions in the
amount of One ($1.75) Dollar and Seventy Five Cents per month to the
UFCW Local 1500 Legal Services Fund on behalf of each regular full time
employee covered by the Agreement, who has completed (30) days of ser-
vice with the Employer. Such contributions shall begin on the first day of
the calendar month next following the completion of thirty (30) days of such
employment.
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Part Time Employees

38.02 The Employer agrees to continuc present contributions in the
amount of One ($1.75) Dollars and Seventy Five cents per month to the
UFCW Local 1500 Legal Services Fund, on behalf of cach regular part
time employce who has completed six (6) consccutive months of regular
part time service with the Employer. Such contributions shall begin on the
first day of the month next following the completion of six (6) consccutive
months of such employment.

ARTICLE 39 PROVISIONS APPLICABLE TO ALL FUNDS

A. There shall be no contributions to the Welfare Fund, Pension Fund and
Legal Services Fund for those employees working full-time for the summer
period of May 1sth to September 30th only, nor shall there be any change
in part-time contributions for part-time employces working full-time for the
summer period only. Should such employees continue without interruption
on a full-time basis after the summer, the Employer shall pay as though there
was no relicf.

B. 1. Contributions to the Welfare Fund, Pension Fund and Legal Services
Fund shall be remitted by the Employer to the Fund’s officc on or before
the twenticth (20th) day of the current month. Every employee of record
who works at Icast onc day in the current month shall be considered to be
employed for the entire month for the purpose of computing contributions
for that month.

2. Upon the failure of the Employer to make payment of any contributions
within fourteen (14) days of the date due, the Trustees shall be entitled at
their sole option, to take any action permitted by this Agreement, by the
Agreements and Declarations of Trust establishing the Funds or by law,
to collect said contributions, together with interest, liquidated damages as
established by the Truslees, attorneys’ fees and court costs.  Such interest
and liquidated damages shall accruc starting on the day after the due date of
the contributions (the twenticth day of the current month}, and shall continue
to accruc until said contributions, together with any accrued interest and
liquidated damages, have been paid.

3. The Employer agrees that if it is delinquent in the payment of contribu-
tions to the Welfare Fund, to the extent that the Trustees have cancelled the
payment of benefits to said Employer’s covered employees, the Employer
will be responsible for all hospital, medical, surgical and other benefits that
would have been paid for by the Fund had the Employer’s delinquency in
making contributions not resulted in the cancellation of any rights on the
part of the Employer’s covered employces to receive any such benefits.

4. The Employcr hereby accepts and ratifies the Agreements and
Declarations of Trust, as amended from time to time, establishing the Funds
as if they were set forth herein in full, and ratifies the designation of the
Trustees thereunder. The Trustees have assumed all responsibility for the
administration of the Plans, and the Employer shall have no responsibility,
except as herein provided.

5. The Employer shall make available to the Funds, any and all pertinent
records of employees that the Funds may require to soundly and cfficiently
operate the Funds. The Trustees shall have the right 1o have the Employer’s
records audited by an accountant of the Funds' choosing, at the Funds’
expense.
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6. In the event the Employer fails to make contributions or provide records
as required herein, the Trustecs may, despitc any other provision of this
Agrecement, submit to arbitration any issue with regard to these provisions,
before an arbitrator designated in accordance with the labor arbitration rules
of the American Arbitration Association. The arbitrator shall, in the event
a violation exists, make a finding and award, which shall direct payment to
the Fund, including the costs of the arbitration, legal fees and audit expenses
together with interest and liquidated damages as established by the Trustees.

7. Upon the written request of the Employer, the Trustees shall make annual
financial reports to the Employer, which shall contain information relating
to the application of the monies received and benefits paid by the Funds.

C.In the case of any employee’s illness or injury, contributions to the
Welfare Fund, the Pension Fund, and the Legal Services Fund shall be
made for a period not to exceed three (3) months of absence from work. In
the case of an employee who is receiving Worker’s Compensation benefits,
contributions to the Welfare Fund shall also be made for the seventh (7th),
eighth (8th) and ninth (9th) months of such absence.

D. The Employer shall make contributions to the Welfare Fund on behalf
of each employee on family or medical leave under the provisions of the
Family Medical Leave Act (FMLA), 29 U.S.C. §2601, et seq., for each
month or partial month the employee is on such leave. The failure of an
employee to return to work from such leave, within the meaning of 29
U.S.C. §2614 (c)(2), shall create no obligation on the part of the Union or
the Welfare Fund to take any action to recover or to assist in the recovery
of said contributions from said employee, nor will such failure to retumn to
work relieve the Employer of its obligation to contribute to the Welfare
Fund on behalf of said employee during the period specified in 29 U.S.C.
§2614 (c)(1).

E. The Employer shall make contributions to the Pension Fund on behalf of
each employee who qualifies, pursuant to 38 U.S.C. §§4312 and 4318, for
Future Pension Service due to a period of military service. The Employer
shall also make contributions to the Pension Fund on behalf of each former
employee who qualifies, pursuant to 38 U.S.C. §§4312 and 4318, for Future
Pension Service due to a period of military service if the Employer was the
last employer employing the former employee prior to such military service.
Contributions shall be made at the Employer’s contribution rate in effect
during each month of military service to which such Future Pension Service
relates. Such contributions shall be due and payable within thirty (30) days
of rcemployment of the employee with the Employer or within thirty (30)
days of notice that the employee has become employed, in employment
which meets the requirements of 38 U.S.C. §4312, with another contributing
employer to the Pension Fund.

ARTICLE 40 INJURY ON THE JOB
40.01  An employee who is injured on the job and is directed by a medi-
cal doctor not to continue work, shall be paid his usual day’s wages for that
day at straight time for the day on which the injury occurred and which time
shall not be considered sick leave.

ARTICLE 41 BULLETIN BOARD

41.01  The Union shall share existing store bulletin boards for the usc of
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rcgular union notices.

ARTICLE 42 PRIOR PRIVILEGES

42.01 The Employer agrees that any conditions other than those sct forth
in this Agreement, and enjoyed prior to the renewal of this Agreement by
the employees of the Company, shall be continued in full force and effect
on behalf of such employees.

RTICLE 43 E

4301 This Agreecment shall bind and inure to the bencfit of the
Employer, its successors or assigns, and to the Union, their successors and
assigns, and shall include all bargaining unit storcs now owned, operated,
conducted or maintained by the Employer, its successors, assigns or agents,

RTICLE 44 - LARSHIP FUND

44.01  On cach of February 1, 2014 and February 1, 2015 the Employer
shall contribute a lump sum of $1,800 to the UFCW Local 1500 Scholarship
Fund, for an aggregate amount of $3,600.

RTICLE 45 TERM OF REEMENT

45.01  This Agreement shall be effective as of October 27, 2013 and shall
continue in full force and effect until Midnight the 28th day of May 2016,
and shall be automatically renewed from year to year thereafter, unless at
least sixty (60) days prior to the 28th day of May, 2016, or any annual datc
of expiration thercafler, written notice by registered mail is given by cither
party to the other of a desire to amend or to terminate this Agreement.

IN WITNESS WHEREOF, the parties hercto have caused these presents to
be signed by their respective representatives and their scals affixed thercof
the year, the month and the day first above written.

MAN-DEL FOOD UFCW UNION,
STORES, | é, 1500

v > = /\,

By: By:
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Thomas Anderson Bruce W. Both, President
PRODUCE AND DELI DEPARTMENT HEADS PRESENTLY
REGULARLY ASSIGNED

Department Heads - on Payroll as of October 26, 2013:

Present Rate 1212913 9/28/2014 6/28/2015 2/28/2016
$.25 $.30 $.30

$1.170 $1.180 $ 1,192 $1.204

$1.135 $1.145 $ 1,157 $1.169 $1.204

Deli Appetizing Department Heads hired or appointed on or after October
27, 2013, who have completed their probationary period, shall receive the
following new minimum regular weekly wage on:

1212913 9/28/2014 6/28/2015 2/28/2016
$1,135 $1,145 51,157 S1,169

Newly hired or appointed produce and deli department heads afier
September 26, 2010, shall receive Ten ($10.00) Dollars above clerks rate
of pay, or Ten ($10.00) Dollars below newly established rate, whichever is
lower for the trial period of ninety (90) days, then to receive full established
rate.

Those Full-Time employees who have relieved a Department Head
prior to 6/23/02 shall be entitled to $865.00 per week. Those that have
not relieved a Department Head prior to 6/23/02 and those newly assigned
to Rehief Department Heads shall be entitled to $775.00 per week. The
$775.00 rate shall increase to $825.00 per week effective 6/20/04. If
Employees that relieve make at or above these rates, they shall receive a
premium of $10.00 per week.

Any Temporary or Relief Department Head who has been in that capacity
for ninety (90) days or more within the previous twelve (12) months shall
not be required to sustain any additional trial periods upon being made a
regular department head.

Any newly appointed part time employee who relieves a Department
Manager for a week or more shall receive a minimum rate of $650.00 for
five (5) days forty (40) hours for each week of relief.

DAIRY AND FROZEN FOOD HEAD CLERKS (Full Time)

Full Time Dairy and Frozen Food Department Head Clerks in a store
where the total store sales is less than $275,000, the company will not be
required to appoint a Department Head. Such store clerks assigned to be
in charge of the department will receive twenty ($20.00) dollars per week
premium in addition to their base weekly.

Effective January 1, 2000 in a store where the total store sales is less than
$200,000, the company will not be required to appoint a Department Head.
The Department Head in that store will not receive a reduction in pay but
will be transferred to a store which does a volume greater than $200,000 at
the first available opportunity.

Stores where the total store sales is less than $275,000, the company will
not be required to appoint a Department Head. The Department Head in that
store will not receive a reduction in pay but will be transferred to a store
which does a volume greater than $275,000 at the first available opportu-
nity.
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Any Department Head who is transferred to a store consistently doing
$275,000 per week or less, or is demoted and subsequently reassigned, said
Department Head will receive the appropriate Department Head's rate of
pay, which they had received prior to their being transferred, demoted or
reassigned or the applicable minimum, whichever is higher.

In such stores, clerks assigned to be in charge of the department will
receive a twenty ($20.00) dollar per week premium.

FULL TIME BOOKKEEPERS

All full time bookkecepers are to receive twenty (320.00) Dollars per week
above their applicable rate of pay.

All premiums presently paid shall be included in regular wages for the
purpose of determining the rates of overtime.

WEEKLY ACROSS THE BOARD INCREASES AND WAGE
PROGRESSIONS FOR FULL TIME CLERKS ON THE PAYROLL
AS OF OCTOBER 26, 2013:

1. Wage Increases:

Wage Progressions:
Full-Time Clerks

12/29/2013 9/28/2014 6/2812015 2/2812016

Hourly Rate as of

10/26/13 $0.25 5030 $0.30 Catch Up
& Over

$26.75 $27.00 $27.30 $27.60

$26.38 $26.63 $26.93 $27.23 $27.40
$25.63 $25.88 $26.18 $26.48 $26.65
$24.38 $24.63 $24.93 $25.23 $25.40
321.88 $22.13 $22.43 $22.73 $22.85
$21.25 $21.50 $21.80 $22.10 $22.25
$20.38 $20.63 $20.93 $21.23 $21.35
$19.38 $19.63 $19.93 $20.23 $20.35
$17.38 $17.63 $17.93 $18.23 $18.40
$16.60 S16.85 $17.15 $17.45 $17.60
$16.25 $16.50 $16.80 $17.10 $17.25
$15.88 $16.13 $16.43 $16.73 31690

F. HOURLY ACROSS THE BOARD INCREASES AND WAGE
PROGRESSIONS FOR PART TIME CLERKS:

PT Clerks Hired before 01/01/04

12/29/2013 9/28/2014 6/28/2015 2/28/2016
Hourly Rate as of
1026113 $0.20 $0.20 $0.25 Catch Up
& Over
$17.90 $18.10 $18.30 $18.55
$16.50 $16.70 $16.90 $17.15 $17.30
$16.25 $16.45 $16.65 $16.90 $17.05
$15.50 $15.70 $15.90 $16.15 $16.30
$15.30 $15.50 $15.70 $15.95 $16.10
$15.10 $15.30 $15.50 $15.75 $15.90
$14.70 $14.90 $15.10 $15.35 $15.50
$14.50 $14.70 $14.90 $15.15 $15.30
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$14.25 $i4.45 S14.65 $14.90 $15.05

$14.00 $14.20 $14.40 $14.65 $14.80
$13.75 $13.95 S14.15 $14.40 $14.55
$13.50 $13.70 $13.90 $14.15 $14.30
$13.25 $13.45 $13.65 $13.90 $14.05
$13.00 $13.20 $13.40 $13.65 $13.80
$12.75 51295 $13.15 $13.40 $13.55
$12.50 512.70 $12.90 $13.15 $13.30
$12.25 §12.45 $12.65 $12.90 $13.00
$12.20 $12.40 512.60 $12.85 $13.00
$12.00 $12.20 $12.40 $12.65 $12.75
$11.75 511.95 $12.15 $12.40 $12.50
S11.50 511.70 $11.90 $12.15 512.25
$11.20 $11.40 $11.60 511.85 $12.00 !
$11.00 $11.20 $11.40 $11.65 S11.75
$10.75 $10.95 $11.15 $11.40 $11.50
$10.50 $10.70 $10.90 $11.15 $11.25
$10.40 $10.60 $10.80 $11.05 $11.25
$10.30 $10.50 $10.70 $10.95 31110
$10.25 510.45 $10.65 $10.90 S1L.10

BONUS PAYMENT - In addition to the wages listed above, part time
employees hired prior to January 1, 2004, will receive a bonus of $250.00
on December 27, 2015. The $250.00 bonus will apply to those employees
who are (1) not on a Affordable Care Act compliant plan. or (2) On a special
medical plan provided to them or (3) Have opted out of one of these plans.

PT Clerks Hired on or after 01/01/04
12/29/2013  9/28/2014  12/28/2014  6/28/2015  12/27/2015  2/28/2016

Hourly Rate as $0.15 $0.20 Minimum $0.20 Minimum Catch up
of 10/26/13 Wage Wage ‘
‘ Increase

OR 20

Whichever

is Higher
$16.30 516.45 $16.65 516.65 $16.85 $17.05 $17.20
$15.00 $15.15 $15.35 $15.35 $15.55 $15.75 $16.00
*514.70 314.85 $15.05 315.05 $15.25 315.45 $15.60
$14.50 $14.65 $14.85 $14.85 $15.05 $15.25 $15.40
$13.75 $13.90 $14.10 $14.10 $14.30 $14.50 $14.65
$13.40 $13.55 $13.75 $13.75 $13.95 $14.15 $14.25
$13.25 $13.40 $13.60 313.60 $13.80 $14.00 $14.25
$12.85 $13.00 $13.20 $13.20 $13.40 $13.60 $13.75
$12.50 S12.65 $12.85 $12.85 $13.05 $13.25 $13.40
$12.25 $12.40 $12.60 $12.60 S12.80 $13.00 $13.15
$12.00 S12.15 $12.35 512.35 $12.55 $12.75 $12.90
$11.95 $12.10 $12.30 $12.30 $12.50 $12.70 $12.90
S11.75 S11.90 $12.10 $12.10 $12.30 $12.50 $12.65
$11.50 S11.65 $11.85 $11.85 $12.05 $12.25 512.35
S11.45 $11.60 S11.80 $11.80 $12.00 $12.20 51235
$11.25 $11.40 511.60 $11.60 $11.80 $12.00 $12.10
$11.20 $11.35 $11.55 $11.55 S11.75 $11.95 $12.10
S11.15 $11.30 $11.50 $11.50 S11.70 $11.90 $12.10
S11.00 $11.15 $11.35 $11.35 $11.55 $11.75 $11.90
$10.75 $10.90 $11.10 St1.10 $11.30 $11.50 511.60
$10.70 $10.85 $11.05 $11.05 $11.25 511.45 $11.60
$10.65 $10.80 $11.00 $11.00 $11.20 $11.40 $11.60
$10.50 $10.65 $10.85 $10.85 $11.05 511.25 $11.35
$10.40 $10.55 $10.75 $10.75 $10.95 $11.15 $11.35
$10.30 $10.45 $10.65 $10.65 $10.85 $11.05 S11.15
$10.25 $10.40 $10.60 $10.60 $10.80 $11.00 S11.15

28




$10.20 $10.35 $10.55 $10.55 $10.75 $10.95 SIS
$10.05 $10.20 $10.40 $10.40 $10.60 $10.80 $10.90
$10.00 $10.15 $10.35 $10.35 $10.55 $10.75 $10.90
$19.90 $10.05 $10.25 $10.25 $10.45 $10.65 $10.90
$19.85 $10.00 $10.20 510.20 $10.40 $10.60 $10.75
$19.75 $19.90 $10.10 510.10 $10.30 $10.50 $10.75
$19.65 $19.80 $10.00 $10.00 $10.20 $10.40 $10.50
$19.50 $19.65 51985 $19.85 $10.05 $10.25 $10.50
$19.35 $19.50 519.70 $19.70 $19.90 $10.0 $10.25
$19.25 $19.40 $19.60 $19.60 519.80 $10.00 $10.25
$19.10 $19.25 $19.45 $19.45 $19.65 $19.85 $10.00
$19.00 $19.15 $19.35 $19.35 $19.55 $19.75 310.00
$18.90 $19.05 $19.25 $19.25 $19.45 $19.65 $19.75
$18.75 $18.90 $19.10 $19.10 $19.30 $19.50 $19.75
$18.60 $18.75 $18.95 $19.00 $19.15 $19.35 $19.60
S18.50 $18.65 $18.85 519.00 $19.15 $19.35 $19.60
$18.40 $18.55 $18.75 $19.00 319.15 $19.35 $19.60
$18.35 $18.50 $18.70 $19.00 $19.15 $19.35 31945
$18.30 $18.45 518.65 $19.00 $19.15 $19.35 $19.45
$18.25 $18.40 $18.60 $19.00 $19.15 $19.35 $19.45
$18.20 $18.35 $18.55 $19.00 $19.15 $19.35 $19.45
SI8.15 $18.30 $18.50 $19.00 519.15 $19.35 $19.45
$18.10 $18.25 $18.45 $19.00 $19.15 $19.35 $19.45
$18.05 $18.25 $18.45 $19.00 $19.15 $19.35 $19.45
$18.00 51825 $18.45 $19.00 $19.15 $19.35 $19.45
$17.95 $18.25 $18.45 $19.00 $19.15 $19.35 $19.45
517.75 $18.25 $18.45 $19.00 $19.15 $19.35 $19.45
$17.65 $18.25 518.45 $19.00 $19.15 $19.35 519.45
$17.50 $18.25 $18.45 $19.00 $19.15 $19.35 $19.45
$17.25 $18.25 $18.45 $19.00 519.15 $19.35 $19.45

HOURLY WAGE PROGRESSIONS FOR FULL TIME CLERKS
HIRED ON OR AFTER OCTOBER 27, 2013:

1/1/14
After 60 Days $490.00

And will reeeive an increase of an additional twenty ($20) dollars per
week semi-annually in accordance with the schedule of semi- annual wage
increases.

(1) Full time Clerks hired or appointed on or after October 27, 2013,
shall not receive the gencral across the board wage increases. However,
an employce who reaches the top of the progression scale during the term
of the Agreement as a result of having been hired above the minimum or
reclassification from part time to full time, shall be eligible to receive the
across the board increases on, December 29, 2013, September 28, 2014, and
Junc 28, 2015, if applicable, provided that in no cvent shall such employce
cxceed the top clerks’ rate of pay.

(2) Al new Full Time Clerks hired at or above the minimum thirty (30)
or sixty (60) day rate, in any event, shall receive a minimum wage increase
of Ten ($10.00) Dollars after thirty (30) or sixty (60) days employment and
thereafier, an additional increase of Twenty ($20) Dollars per weck semi-
annually in accordance with the schedule of semi-annual wage increases.
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HOURLY WAGE PROGRESSIONS FOR PART TIME CLERKS
NEW HIRES

NEW HIRES Effective 1/1/14  Effective 1/1/15  Effective 1/1/16
After 60 Days  $ 8.25 per hr. 9.00 per hr. $9.25 per hr.

And will receive an increase of an additional fifieen (15¢) cents per
hour semi-annually in accordance with the schedule of semi- annual wage
increases.

(1) Part time Clerks and Porters hired on or after October 27, 2013, shall
not receive the general across the board wage increases. However, an
employee who reaches the top of the progression scale during the term
of the Agreement as a result of having been hired above the minimum or
reclassified from full time to part time, shall be eligible to receive the across
the board increases on December 29, 2013, September 28, 2014, June 28,
2015, December27, 2015, if applicable, provided that in no event shall such
employee exceed the top clerks’ rate of pay.

(2) All new Part Time Clerks and Porters hired at or above the minimum
rate, in any event, shall receive a minimum wage increase of Twenty Five
($.25) cents Per Hour after thirty (30) or sixty (60) days employment and,
thereafter, shall receive an additional fifieen (15¢) cents per hour semi-
annually in accordance with the schedule of semi- annual wage increases.
All employees hired in September, October, November, December,
January and February shall receive their increases in June. \

|
All employees hired in March, April, May, June, July and August shall
receive their increases in December.

FEDERAL OR STATE MINIMUM INCREASES
In the event of an increase in the Federal or State Minimum Wage Rates, the
sixty (60) day rate for newly hired part time employees shall be a minimum

of twenty-five (25¢) per hour above the new Federal or State Minimum
Wage.
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ABC - Active Ballot Club

The ABC, the UFCW’s Active
Ballot Club, needs you and every other
member to become politically active.

ABC works to elect people to
public office who understand the needs
of working men and women. ABC
assists their campaigns and keeps them informed on the
issues as organized labor sees them. '

Today, there is a great need for labor to have a voice
in political action. Help make sure our Union has that
voice byJommg ABC now. '

Due to the many critical issues before Congress; state,
city and local governments this year; it is important
that we have sufficient funds to support our friends and
defeat those candidates who do not support the working
man and woman. We encourage all members to partici-
pate in the Active Ballot Club as a means of protecting
our interests in the various governmental bodies and in
the laws they pass that may affect our livelihood. |

If you haven’t already signed up. see your Unidh
Representative or Service Representative. Sign up today! -

Members employed by companies where there is -
no check-off will be able to purchase their ABC
Membership Cards from their Union Representatives or
Shop Stewards in the normal manner.

Contributions of gifts to the ..
UFCW Active Ballot Club are not
deductible as charitable contributions for
‘ federal tax purposes. '

| Be Informed!!!
www.UFCW1500.0rg



THE WEINGARTEN DECISION:
KNOW YOUR RIGHTS!

In a court case known as N.L.R.B. Vs. Weingarten,
the U.S. Supreme Court ruled you have the right to
have your Union Representative present when you
are interviewed by your employer, if you reasonably
believe the interview may lead to disciplinary action.

YOUR RIGHTS UNDER WEINGARTEN ARE:

1. You have the right to request the presence of a
Union Representative during any investigatory
interview you reasonably believe might result in
disciplinary action.

2. You have the right not to be interviewed until your
Union Representative is present.

3. Your Union Representative may assist you during
the interview to organize and explain your facts.

REMEMBER WEINGARTEN
BEFORE YOU GIVE UP YOUR RIGHTS!

Fraternally,
Bruce W. Both,
President

MEMBERS CAN CALL
LOCAL 1500
REGARDING ANY MATTER
24 HOURS A DAY

800-522-0456
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