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PREAMBLE

|

This Agreement entered into this.{?*:day of June, 2004 by and between the CAMDEN
COUNTY BOARD OF CHOSEN FREEHOLDERS, hereinafter called the:"County", and

CAMDEN COUNTY COUNCIL NO 10 NEW JERSEY' CIV]L SERVICE ASSOCIATION,

hereinafter called the "Umon" has as 1ts purpose the promotlon oﬁ harmomous relations between

the County and the Union; the estabhshment of an equ1table and peacefuI procedure for the

resolutlon of dlfferences and the estabhshment of rates of pay, hours of work and other
condltlons of employment and represents the complete and final’ understandmg on all the

bargamable issues between the County and the Union. - - o EE O



ARTICLE

7 The Board of Chosen Freeholders recognizes the Council as being the bargaining agent
for the purpose of estabhshmg salaries, wages, hours, and other conditions of employment for all
of its employees in the classifications listed and attached hereto and by reference made a‘part of
this Agreement, and for such additional classifications-as the parties may later:agree in writing to
include. The County shall notify the Union in writing prior to the creation of new t1tles of new
class1ﬁcat10ns of employees, or the ﬁ}hng of existing posmons : o v



 ARTICLETI
CHECK-OFF,

. - The Coar;ty agreesl t6 deduct from the salaries of its employees, subject to this
.. .ofgreement; dues for the Union. Such deductmns shall- be made in COmphance w1th

;?NJJSA (RS)52 14-15. 9e as amended. -~ ... . N

‘A check-off shall commence for each employee who' stgns a properly dated authonzatlon
card, supplied by the Union and verified by the Treasurer of the Union during the month
following the filing of such card with the County.

The aggregate deductions from all employees shall be remitted to the Treasurer of the
Union together with the list of names of all employees for whom the deductions were
made by the fifteenth (15th) day of the succeedmg month after such deductions were
made.

If during the life of this Agreement there shall be any change in the rate of membership
dues, the Union shall furnish the County written notice thirty (30) days prior to the
effective date of such change and shall furnish to the County either new authorizations
from its members showing the authorized deduction for each employee, or an official
notification on the letter head of the Union and signed by the President of the Union or
Local Representative advising of such changed deduction.

The Union will provide the necessary "check-off authorization" form and the Union will
secure the signatures of its members on the forms and deliver the signed forms to the
County Treasurer.

Any such individual written authorization may be withdrawn at any time by the filing of
such withdrawal with the County Treasurer. The filing of notice of withdrawal shall be
effective to terminate deductions in accordance with N.J.S.A. 52:14-15.9¢ as amended.

~ The Union shall indemnify, defend, and save the County harmless against any and all
claims, demands, suits, or other forms of liability that shall arise out of or by reason of
action taken by the County or in reliance upon information furnished by the Union or
official notification on the letter head of the Union and signed by the President of the
Union or Local Representat;lve



ARTICLE IIA
. .AGENCY SHOP

‘The County agrees to deduct the fair share fee from the earnings of those employees who
elect not to become members of the Umon and transmrt the fee to the majonty
representative. e 0 {0 U e
The deduction shall commence for each employee who elects not to become a member of
the Union during the month followmg written notice from the Union of the amount of the
fair share assessment. A copy of the written notice of the amount of the fair share
assessment must also be furnished to the New J¢ ersey Public Employment Relations
Commission.

* The fair share fee for services rendered by the Union shall be in an amount equal to the
regular membership dues, initiation fees, and assessments of the Union, less the cost of
benefits financed through the dues and available only to members of the Union, but in no
event shall the fee exceed elghty-ﬁve (85%) percent of the regular membershrp dues, fees
and assessments. ;

The sum representing the fair share fee shall not reflect the costs of financial support of

‘.. political causes of candidates, except to the extent that it is necessary for the Union to
engage in lobbymg activity desi gned to foster its pohcy goals in collectlve negotiations

7 and’ contract administration, and to secure for the employees it represents advances in
L ePh wages hours, and other conditions of employment which ordmanly cannot be secured

- through collectrve negotratlons w1th the County. p L

Prior to January 1st and July 31st of each year, the Union shall provide advance written
notice to the New Ji ersey Public Employment Relatrons Comrmssmn, the County, and to
~all employees within the unit the 1nformat10n necessary to compute the. fair share fee for
services enumerated above j

Thie Union shall establish and mamtam a procedure whereby any employee can challenge
the assessment as computed by the Umon This appeal procedure shall in no way involve
the County or require the County to take any actron other than to hold the fee in escrow
pending resolution of the appeal. '

The Union shall indemnify, defend, and save the County harmless agamst any, and all
claims, demands, suits, or other forms of hab111ty that shall arise out of or by reason of
action taken by the County in reliance upon salary deduction authorization cards or the
fair share assessment information as furnished by the Union to the County, or in reliance
upon the official notification on the letterhead of the Union and signed by the President
of the Union, advising of such changed deduction. |



ARTICLE III
WORK SCHEDULES

~The regularly scheduled work week shall consist of thirty (30) through forty-eight (48) -

"hours per. week as noted elsewhere in this:Agreement. A modified work schedule shall be
available to all employees as mutually agreed to by the affected employee, the employer
and the Union.

L ‘ifThe regular starting time for the work shifts, Wﬂl r‘JOt be changed without one (1) week

“'written notice, except 1n case of emergency to qhe af}ﬁected employee and without first
havmg discussed the need for such changes with the, Union. . .

Where the nature of the work involved requires continuous operations on a twenty-four
- (24) hour per day, seven (7) days per week basis; employees so assigned will have their
~ schedules arranged on the. shift assigned in a manner which will assure, on a rotation

 basis, that all employees will have an eqyal share of Saturdays and Sundays off,
dlstnbuted evenly throughout the year insofar as pracncable with a minimum of every

other scheduled weekend off as long as the employee is assigned to a twelve (12) hour
shift schedule.

S S "'___For 24 hour operatlons only, 1f any employee N work schedule is changed all time

" off which was pre-approved at the time of the change shall be honored. In

e Jaddmon if there is a mandatory change in-an employee s - work schedule after

\ f"'Apnl lin any yea.r, the affected emplpyee may nse hls/her accumulated-vacation,

* ‘personal or compensatory time to maintain as days off theu former regular days
off which were contiguous to ‘the prev1ous1y approved vacation time.

~ "Where more than one work shift per day w1th1n a,glven class1ﬁcat10n exists, employees
- will'be given preference of sh1fts in accordance with thelr semonty Such preference will
' “be exercised only when vacancies occlir of whn for other reasons changes in the number
of employees per shift are being made. In no instance, however, will a senior employee
. be required to wait longer than one (1) year in orde,r to exercise his or her preference of -
-“--shift over a less senior employee but such preference may only be exercised once within
any twelve (12) month penod and may not resuft ina less. senior employee incurring a
shift change more than once within any ‘twelve (12) month period. .

All employees covered by the Agreement shall receive a salary predicated on the
appropnate hourly rate for their title muluphed by the actual number of hours that

_ ‘compnse thelr scheduled work week. .

Dispatchers covered by this Agreement who are employed at the Camden County
Communications Center shall work a twelve (12) hour shift and the daily benefits of such
employees such as vacations, sick days, etc., shall accordingly reflect this length of shift.



ARTICLE III cont'd

For example a twelve (12) hour shift employee will receive two (2) sick days for each
three (3) received by an eight (8) hour shift employee. However, with réspect to
discipline, a day shall be considered exght (8) hours. The County may d1scont1nue the
aforementioned twelve (12) hour shift.«

G. Employees who receive an unpaid lunch may elect with the agreement of the employee, -
the employer and the Union to have either a one hour or a one-half hour lunch period.
Such election shall remain in effect for a minimum of six months

H. Employees who work sixteen (16) or more consecutive hours shall be given at least an
eight (8) hour break before being required to report back to work. If an employee has
~worked sixteen (16) or more consecutive hours and is scheduled to return to work with
- less than an eight hour break in between, the employee ‘may, upon notice to the employer
at the end of his/her last shift, delay returning to work for up to two (2) hours by charging
his/her compensatory time. If the employee does not have compensatory time, he/she
may charge vacation or personal time, or if the employee has no such time, then the
employee may use sick time or as a last resort be in o pay-status. In the alternative,
employees who work sixteen (16) or more consecutive hours, and are scheduled to return
. to work on the next shift after an eight hour break, will be permitted to work twelve (12)
) _hours from either 9 am to 9 pm, or 9 pm to 9 am as applicable, on the next shift. This
T prov181on shall not apply when employees are workmg in excess of their regular hours of
B duty because of weather conditions, 4 state of emergency declared by the President,
. ‘Governor or Freeholder Dlrector/OEM Coordmator riotous conditions or-in the field
o commumcauons unit. -

| Emponees with at least six (6) months of serv1ce asa PST can voluntanly agree to be
scheduled to work every Weekend ‘Volunteers shall be sohc1ted through posting
procedures. An employee s,agreement shall be. limited to a one year period unless
‘ oluntanly extended



ARTICLE IV o L aa R
OVERTIME

i

' Overtrme refers to. any time worked beyond the regular hours of duty and is granted only

.. When an employee is ordered to work by.a. department head Employees who v1olate this

section will be subject to Article XXIX, paragraph 2

Time-and one-half the full time employee's _rate of: pay shall be paid- for work under any

'of the fo}lowmg conditions: : o

1. All Work performed in excess of the employee s regular hours of duty in any one

-day. Lo e Ay s : !
2. Allwork performeéd in excess of ‘the employee s regular hours.of duty in any one

work week. Hours for which tirde. and oneLhalf or double tlme is paid shall not be
_mcluded in the base weekly hours. © ¢ o f

: . " SGUE PR 1 G .ﬁfﬂf Troos i N :
S300 All work performed on Saturday and Sﬁnday as sudh except for those employees
REIERIRS assrgned on conﬁﬂuous operahoﬁs ST S A

Tooprer gy B e O BN gl s

R 4. o "'=Those employees whose regularly scheduled sluft ‘of duties requires them to work

- on'a holiday shall receive time and one-half’ pay for the hours worked on that
Tdey ‘ho”hday, in addition to the ﬁohdaypay ‘Other employees who are requrred to
“" work on'a hohday shall receive tlrhe and one-half _pay for the hours worked on

% 21" that 'holiday in addition to a day's pay Ffor the” ‘holiday as such. Employees who are

assigned to 24 hour operations at the Communications Center and who work New
Year's Day (January 1), the Fourth of July, Veterans Day (November 11) and/or

“"+ Christmas Day (December’ZS) shall'be pald holiday pay for their enti‘re
shift when their reportmg tirhe occurs’on the actual legal hohday

" Employees who are assigned to'24 hour-operations-at the 'Yéuth Center and

who work New Year’s Day (January 1), the Fourth of July, Veterans® Day
(November 11) and/or Christmas Day (December 25) shall be paid holiday pay
for the entire following shifts: 11 pm of the prior evening to 7 am on the
holiday; 7 am to 3 pm on the holiday; and 3 pm to 11 pm on the holiday.

Double time the full-time employee’s regular hourly rate of pay shall be paid for work in
excess of two (2) consecutive regular shifts or for shift work in excess of sixteen (16)
consecutive hours in a 24 hour operation, but double time shall be paid in compensatory
time only for such hours worked in excess of sixteen (16) hours.

Employees shall have the option of taking compensatory time in lieu of cash payment for
overtime. If an employee chooses compensatory time in any instance, the amount of such
time will be computed on the basis as set forth above. Compensatory time off must be
scheduled and approved by the Department Head.



ARTICLE IV cont'd )

E.

vy
"
e &

Overtime work shall be d1stnbuted as equally as poss1ble among employees within the
same classification. Emplbyees may ‘be required to work a reasonable amount of

- overtime. An employee may t be excused from an ‘overtime ass1gnment prov1ded he has

presented a valid ‘excuse ‘which has been a gproved by the Department Head However,
the Department Head may require the employee with the least seniority to work an
overtime assignment.

Overtime shall be paid currently, or at least no later than the second pay period after
overtime was served, if funds are available and if overtime pay has been agreed upon.

If overtime appears excessive in any department, division, agency or work area, the
County and the Union will jointly conduct a cost benefit analysis and make
recommendations to the County Administrator to address the issue.

With the exception of employees working at the Communications Center, voluntary
overtime shall be distributed by classification and seniority from the most senior on a
rotating basis beginning with the employee immediately following the last senior
employee who worked. Mandatory overtime shall be distributed by classification and
seniority from the least senior on a rotating basis beginning with the next senior
employee immediately following the last employee who worked. In Communications all
voluntary and mandatory overtime shall be distributed on a rotation based upon
separately maintained alphabetical lists. At the Communications Center the practice of
calling the first available personnel to fill vacancies where the need for overtime was not
known prior to the beginning of the shift may be continued.



ARTICLE V
CALL IN TIME

If an employee is recalled to duty, he shall recelve a m1n1mum guarantee of three (3)
hours cOmpensatlon at the overtime rate, provided s sa1d recall duty is not immediately prior to or
1mmed1ately after the employee s normal shift. The ("‘o‘ ,n/y shall have the right to retain the
emplcyee on duty for the m1mmum time penod o .




ARTICLE VI
w

~ The pay scales for. all employees covered by this Agreement shall be as the’ pay scales
.. currently exist but as modified by‘Paragraph I below. New or additional employees hired
during the term of this contract shall be governed by the pay scale as set forth in the

appropriate schedule The. lowest rate bemg pa1d ina class1ﬁcation shall be the hmng
rate. . SREAINE N

In any case where a more qualified person is advisable, upon written request of the
Department Head or Freeholder Chairman of the Department to the Board of Freeholders
for approval, the Board of Freeholders may make such an adjustment in the hiring rate as
they deem necessary to properly and _]usttﬁably ﬁll a posmon

Rates of compensatlon prov1ded for in these regulatlons are ﬁxed on the basis of full-time
service in a full-time position. If any position is, by-actioni of the Board, established on a
basis of less than full-time service, or if, with:the approval of the Board, the incumbent of
~ any-full-time position is accepted for employment oni a part-time basis only, the rate of

» compensation provided:for the posm,on (unless otherwise stated) sha]l be proportionately
reduced in computing the rate.of compensation payable forpart-time service.

- The salary authorized under this' Agreement shall be mterpreted as excluswe of any
‘ longev1ty pay, authonzed pursuant to statute S

When an employee changes tltle then his or her salary shall be ad_]usted to receive the
same salary classification as the employee had in the former title. This provision shall be
applicable to all changes in title within the County of Camden irrespective of whether the
former title was covered by this’Agreement. Anémployee changing titles after the
signing of this Agreement whose former title was not subject to the same salary
classification/step procedure contained in'this Agreement, shall be placed in the salary
classification/step which credits the employee with all years of service with the County
and as if the employee had received a “satisfactory” evaluation each year.

"An employee who is requlred to work ina thher paid classification than his own shall be
certified for-such work after he has performed said work for two Q) consecunve weeks,
or for more than three (3) separate five (5) consecutive day periods dunng a calendar
year, spending at least fifty percent (50%) of his tirhe in activities under the higher paid
job. Employees undergoing on-the-job training will not be considered as performing
work in a higher paid classification. Such on-the-j ob training will not exceed twelve (12)

consecutive weeks. Any employee Undergomg on- the-J ob trammg w1ll be paid at the rate
of his own classn”lcatton ‘

10



ARTICLE VI cont'd

G. Those employees who, as a requisite of employment are required by the County to wear
.. specified uniforms (as opposed to conforming to a specified reasonable dress code) shall
‘ etther be furnished those uniforms.or reeerve a ﬁmform allowance as'set forth below.

P

. ri-b"'\"

. ’f‘-"i"sl""" ,,—Xy

.. Uniform allqwances shall be pro—rated based ypon the actual numbers of weeks on active

- pay status. The County will keep a record of the title or persons required to wear -
uniforms and will furnish a list to the Union President annually upon request. At the
County's option, the County may provide uniforms.and the maintenance thereof. If such -
optien, is exercised, the uniform maintenance: allowances of thxs Sectlon shall not be

; . _.applicable. T

1.

[ER W : LRI o
Employees requ1red to wear umforms Wthh are not supphed by the employer
shall be granted:a uniform allowance.of $300 per year for 2003 which shall

B - increase to.-$325 per year effective the first pay period of 2004 except that

employess-working at the Youth-Center and/or. the Comrhunications Center shall

- receive a-uniform- allowance of $600 per year effective the first pay petiod:of

. -,2004 which shall increaseto $650;per- yeareffective the first pay.period of 2005,
.and shall i inerease t0,$700 per year effective the.first pay period .ofi 2006.

.., Employees requmed to wear;smecks or labcoats or designated Courity issued
“shirts will receive one hundred dellars. ($,100) per year which shall increase to one
hundred and twenty-ﬁve dollars ($125) per year effecuve the first pay penod of

T B e ek ‘)) Vooomoot e Rne
: N o -

L o Ful R .
' uev,” T

. .- Employees required to wear smocks oyer work pants shall receive three hundred

| _ dollars ($300) per year which shall increase to three hundred and twenty-ﬁve
N )dollars ($325) per year effective the first pay. penod of 2094

::J‘r at

aos b cae " . o
",~.4u

Employees requlred to wear tatlored umforms Wthh are furmshed by the
employer shall receive two hundred and fifty dollars ($250) for cleaning purposes

.., - which shall increase to: th;ee hundred dollars:($300), per year effective the first 4
Lpay penod of 2004 and 1ncrease to three hundred and fifty dollars ($350) per year

the first pay penod of 2006.,

Employees required to wear work shoes not supphed by the County shall receive
one hundred and fifty dollars ($150) per. year , ‘ |

Building Ma1ntenance Workers requtred to wear wmter Jackets that would not
normally be worn outside the work place shall receive one hundred dollars ($100)
per year which shall increase to two hundred dollars ($200) per year effective the
first pay period of 2004.

11



ARTICLE VI cont'd

7.  Investigators working in the County Medical Examiner’s Office shall receive
three hundred dollars ($300) per year uniform allowance starting in 2004

Any employee who reports to work out of umform wrll be subject to drscrphnary action.

H. .. Salaries authorized under this Agreement shall be interpreted as exclusive-of maintenance
‘costs (rooms; and meals) for employees, where applicable. All employees at the Hospitals
shall be treated equally as far as practicable in regard to lunch hours.

L Employees covered under thrs Agreement erl recerve pay changes or increases as
follows: S e

1. Effective first pay perlod of 2003 4% pay mcrease of the hourly rate.

2. Effective first pay penod of 2004 4% pay increase on the hourly rate.

3. Effective first pay penod of 2005 - 3.5% pay 1ncrease on the hourly rate.
- 4. Effective first pay period of 2006 - 3.5% pay increase on the hourly rate.

5. Effectrve ﬁrst pay perrdd of 2007 3 5 % pay increase’ on the hourly rate.

J. 'The employees hired during calendar year 1981 will receive the 1978 annual salary as
" modified by Paragraph I. Employées hired during calendar year-1982 will receive the
~+ 1981 anhual salary for the job classification unadjusted by the salary increment provided
" - during'1982 in Paragraph 1. All employees who are below Class TH in salary
classification shall be subject to the step procedure as set forth below and shall be

entitled, if qualified, to recerve annual pay ] mcrements in addmon to those as provided in
Paragraph I above.

1. The County shall institute a performance evaluation system begrnmng J anuary 1,
SR ‘lf987 for employees covered by tlus Agreement

20 - Commencmg January 1 1987, alt employees below Class 111, ‘on‘or about their
anniversary date, shall begin the first step in the evaluation system by mutually
" establishing the performance descnptron and performance standards for their
position with their supervisor. - If there is no mutual agreement the'supervisor

" shall have the right to establish the performance standards and performance
description.

3. All- employees will be evaluated on or about'their anniversary date beginnlng in

1988 and the economic effect, if any, of the step procedure will'be implemented
effective on the employee's anniversary date beginning in 1988.

12



ARTICLE VI cont'd

-4

Wl

- Commencing in' 1989, employees seeking the'ieconomi’c benefit of the step

program shall be required to achieve:a performance level of "satisfactory" or
above in accordance with the procedures outlined below. The performance

. ..standards to-be applied shall be as follows? 7 - # - .

-a: 1 .. Beginning in 1989, all employees covered by this-Agreement'who were
. ¢ hired between January 1, 1979.and Deceniber 31, 1981, shall have applied

_to them a performance standard of "satisfactory” or above, on their
anniversary date during the year 1989 and thereafter in order to move up
one step. For the year 1989, all employees hired since January 1, 1982

must achieve a performance standard-of "better than satisfactory" or
higher in order to move up one step.

b. Beginning in 1990, all employees covered by this Agreement who were
hired between J anuary 11,1982 and. December 31,1984 shall have applied
" to them a performance standard of satlsfactory or above on their
‘ anmversary date durmg the year 1990 ‘and 1hereafter in. order to move up
, ..One step. For the year 1990, all. employees hn'ed since J anuary l 1985
must achieve a performance standard of "better than satisfactory" or
hlgher in order to move up one step

' apphed to them a performance standal:d of satlsfactory or, above on their
; - L‘anmversary da,te during the year, 1991 -and thereafter in order-to move up
_one,step. ., . e

LTS AT I P M EAPVRTR IS SR

X C e T L VAT RGO A
No employee may move more than one step in the step procedure per year.

... All employees who hold a title where there exists a minimum and maximum
~* salary within each salary classrﬁcatlon shall effectwe on their anm,versary date in

1988, have their salaries adJusted 50 as to receive the maximum salary for their

PR salary classification. All minimum salaries for these positions shal} be eliminated
. -asof December 31 1988 All employees so affected shall begin the performance
.. evaluation system -as set. forth in paragraphs 2 through 5 above:beginning on their
. 'anmversary date in. 1988 and the economic. effect if any, of the step procedure for
- these employees w111 be unplernented effecnve on tbe employee s anmversary

date beginning in 1989.

The provisions in Paragraph 4 above shall be subject to Article XXV Grievance
Procedure through and 1nc]ud1ng Step Three only

Step Procedure - Ex1st1ng Clasmﬁcatro

(Present Class I) Step 1

13



ARTICLE VI cont'd

3.75% increase | i
>3.75% increase "

(Present Class II) ~ Step3

Step 4 -3.50% increase ‘, oS
S S Step ~3.50% increase " '
. (Present Class ]]]):.?‘?_ o Step 6—top step on salary schedule

9. Resource Center and OneStop evaluatlons w1ll be due thirty (30) days after
receipt of the performance statistics from the state.

K.  Employees hdldmg a title permanently, or prov1s1onally for two years or more, who are

' ~laid off by the County and later récalled within seven years will receive the same salary
classification as they had immediately prior to layoff, and irrespective of whether the
former title was covered by the Agreement. Employees of the judiciary who were
covered by this Agreement at the time they transferred to state employment as part of the
state takeover of the courts shall be entitled to the benefits of this provision.

L. Whenever an employee's wages are increased as a result of an increase in hours, such
increases shall be implemented immediately on the effective date of the increase.

M. Starting with pay period one in 2004, employees who are members of the Emergency
Response Team at the Division of Health and who are on call during non-scheduled work
hours shall receive $.75 per hour for such on-call time. Starting with pay period one in
2004, employees performing HazMat response duties shall receive an additional two
thousand dollars ($2,000) added to the base salary for their title.

N. All titles which are designated "bilingual" shall be paid a minimum of $500 more per
year at the top step of the salary step procedure beginning with the first pay period of
2000 than the same title without the bilingual designation. Where a bilingual title exists
but is vacant and the salary for that title is more than $500 higher at the top step of the
salary step procedure than the same title without the bilingual designation, the salary for
the bilingual title shall be reduced so as to establish the $500 differential at the top step of
the salary step procedure.

0. Effective pay period one of 2000, any shift employee working in a 24 hour operation at
the Communication Center who is the A.O.I.C. and is designated to act as Lieutenant or
is the Lieutenant and designated to act as Watch Commander shall be paid the rate
applicable to that of the higher position for all hours spent working in the higher capacity
so long as it exceeds one hour per shift.
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ARTICLE VI cont'd

P.

Starting with pay period one, in 2004, any employee working in 24 hour operations who
possesses the appropriate certificates to function as a call taker and dispatch both-police:
and fire/ambulance shall receive a five hundred dollar ($500) stipend annually. Any PST

working at the Commumcatlons Center who is a certified training officer shall receive a

$300 stipend annually The selection of future certlﬁed tralmng ofﬁcers shall be at the
discretion of management. - RN

Starting with pay period one in 2004, a new salary shall be established for state certified

~ Alcohol and/or Drug Abuse Counselor titles, up to and 1nclud1ng the Principal title in the

‘series, which shall be $3OO more per year, on base above the Alcohol and/or Drug Abuse

o -'Counselor titles.
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ARTICLE VII

A.  The County may continue its self-insurance program or utilize an insuratice carrier so
long as substantially similar benefits as exist under the 1979 contract are provided, except
as provided below: '

1. Effective upon the signing of this Agreement, the pfescription co-pay for employees
shall be as follows: '

Employee Salary ‘Retail Co-pay Mail Order Co-pay

Under $30,000

Brand Name 10%
_ Generic 7%

Mlmmum Co-pay- :$3
Max1mum Co-payl:

2004 - $12
~2005-$14
2006 - $16
- -2007 - $18

" Brand Name 10%

Generic 7%
Minimum Co-pay - $6
Maximum Co-pay:

2004 - $13

- 2005 - $15
- 2006 - $17

o

2007~ $19

Maximum 6ht':6-f pocket cost to employee per year i)er prescription card (includes
costs for all dependents covered by the card):

2004 - $600
2005 - $650
2006 - $700
2007 - $750

$30,0600 up to
$50,000

* Brand Name ~“11%" -

anerig 8%.

Minimum Co-pay“-$'3

Maximum Co-péy: -

72004 - $14
2005 - $16
2006 - $18

- Brand Name 11%

Generic 8%

Minimum Co-pay - $6

* Maximum Co-pay:

2004 - $15
2005 - $17
2006 - $19
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ARTICLE VII cont'd

2007 - $20

. costs for all dependents covered by the card): -

004 - $850
2005 - $900
2006 - $950
2007 - $1,000

2007 - $21

Emplovee Salary

Retall Co—p y

$50,000 to $70,000

Brand Name 12%
Generic 9%

Minimum Co-pay -$3

~ Maximum Co-pay:

2004 -$16
2005 - $18
2006 - $20
2007 - $22

Mail Order Co-pay

Brand Name 12%
- Generic 9%

| ij_limum Co-pay - $6
_ Max1mum Co-pay:

f*{'2004 -$17
12005+ $19

2006 - $21

2007 - $23

Maximum out of pocket cost to employeé per year, per préé'cription card (includes
costs for all dependents covered by the card):

2004 - $1,300
2005 - $1,500
2006 - $1,700
- -2007 - $1,800-

Over $70,000

Brand Name 16%
Generic 11%

Minimum Co-pay - $5

Maximum Co-pay:

2004 - $18

Brand Name 16%
Generic 11%

- Minimum Co-pay - $8

Maximum Co-pay:

2004 - $20
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ARTICLE VI cont'd

2005 - $20 2005 - $22
2006 - $22 2006 - $24
2007 - $}24 2007 - $26

EES—

Maximuin out of pocket cost'to employee per year per prescription card (includes
costs for all dependents covered by the card): v

" 2004-$1,600 -
~ 2005 -$1,800 " -
2006 -$1,900.
2007 -$2,000

The percentage co-pays set forth above are based on the retail and/or mail order cost to
the County for the prescription purchased Only one co—pay sha]l be charged for a mail order
prescnptlon for up. toa nmety (90) day supply R

-After the retail purchase of three 3) consecutwe ‘months of a maintenance prescription
drug, the prescnptlon co-pay for-sach maintenance drug thereafter shall be twenty-five percent
(25%) of the retail cost to the County for the prescription purchased 'with no maximum, if not
ordered through the available mail-in procedures. However, if the prescnptron drug cannot be
prescribed for ninety (90) days or cannot be mailed then the employee shall pay only the
appropriate co-pay (generic or name brand as set forth above). The decision of the County to
require a mamtenance prescnptlon drug co-pay shall be appealable through the grievance
procedure. "~ i

2. Employees and their dependents are encouraged to use generic prescription drugs.
If a drug is on the state formulary list and the doctor does not specify that only a
brand name may be used, the pharmacist will sqbs_titute the generic equivalent, if
available. If the doctor specifies "dispense as written", the pharmacist must
dispense whatever is specified and the participant shall pay only the co-pay. If the
participant, however, specifically requests a brand name, the participant shall pay
the difference in price between the generic and non-generic prescription drug in
addition to the co-pay. . . . . ;

3. Employees are encouraged to utilize the serv1ces s of "Preferred Providers". The
County will be responsible for de51gnatmg such "Preferred Providers". This
program is strictly voluntary and shall not reduce the level of benefits currently
provided pursuant to the County's self-insured health benefit program.

a. Employees will be advised by the County of the designated "Preferred Providers" and

may sign up on a voluntary basis at any time during the calendar year for one (1) full
year.
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ARTICLE VII cont'd T

b. Certain other "Preferred Providers" as designated by the County may be
made available to enrolled and non-enrolled employees on a voluntary
case-by-case basis. e et .

c. Notwithstanding the provisions of (a) above, employees may opt out of a
"Preferred Provider" program during {he penod of open enrollment in
order to enroll in an HMO program Y

PRI ».,_’2 ‘; o

v - e [ vy . DR AR AR T

a. In the event any participant covered by the County’s self-insured health
" benefits program contemplates any of the elective, (non-emergency)
surgical procedures set forth below, a §ecqnd opinion by -another qualified
doctor is mandatory and must be submitted. If no second opinion is
o .. .submitted, the County will enly pay, for fifty percent:(50%) of the total
. & . costof said surgery and.all related treatment and. services. Participants .-
. .,.. . contemplating elective surgery v thCh JTequites 3 second opinion‘must
. contact the administrator of the. County s Self-Insured Benefits-Program to
- arrange for said. second»oplmon whu;h shall be prowded at no additional. -
.cost to the: pamclpant - ; T,

ELECTIVE PROCEDURES REQUIRING SECOND OPINION. - - -

Bunionectomy
. Cataract Removal - i -
. D & C (Dilation and Curettage)
. Hemorrhoidectomy. .. -
.. Herniorrhaphy
_ Hysterectomy
-~ Knee Surgery A
- -Spinal and Vertébral burgery
Ligation and Stripping of Vari¢ose Veins -
10.  Mastectomy or other Breast Surgery
11.  Prostatectomy
12.- ~ Submucous Resection
- 13. - Tonsillectomy and/or Adenoidectomy

ot

WRANNRARLWN =
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ARTICLE VII cont'd

b. All hospitalizations of a non-emergency nature must be pre-certified to
 verify the necessity of, and authorize the length of, an overnight hospital
stay before a part1c1pant enters the hospital. Partxclpants or their attending
v physicians ‘must contact the Pre-certification Adrmmstrator to arrange for
. this pre-certification. Denial decisions by the Certification Administrator
may be appealed to the County Director of Insurance who shall be bound
by the employee's doctor, which doctor will have the final say as to the
“'necessity and length of hospltaI stay for the selected procedure. If any
~ employee does not follow this procedure the County's self-insured plan

will only pay fifty percent (50%) of the costs associated with the selected
procedure.

5. All of the elective (non-emergency) minor surgical procedures set forth below
: will be considered as covered benefits under the County's self-insured health
.~ ' benefits program only when performed on an outlpat'lerit basis unless the
- participarit's doctor certifies in advance to the program's administrator, and in
" writing that specml med1ca1 clrcumstances requrre that the procedure be

o1 perfonned in a hosp1ta1 o
PROCEDURES WHICH MU ST BE PERFORMED ON AN OUTPATIENT
BASIS
1. ’Tonsﬂlectomy and/er Aden01dectomy
-+ 2. Simpie hernia repair. . /o
3. Excision of skin lesions and cysts
4. Minor gynecologlcal procedures
5. Cataract Removal . .
.6. - Dilation and Curettage L
7. TubalLigation = -

8. Knee Surgery

9. Bunionectomy

10.  Submucous Resecnon

11. - Biopsies o

12.  Correction of Hammer Toe:

13.  Removal of Forelgn Body

14.  Vasectomies

15. - Bronchoscopy =

16.  Laryngoscopy

17.

Minor Fractures
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ARTICLE VII cont'd

6.

7\ -
.

10.

11.

12.

) acc1dent or hfe saving emergency.

Where a participant is required by his/her doctor to undergo diagnostic tests prlor
to surgery being performed, to be considered a covered benefit under the County's

' self-insured health benefits program,, sueh pre-adrmsswn testing must be

_— performed on an out-patlent basis unless thepartrcrpant s:doctor certifies in

N o ,advance to; the program S admimstrator,,and in.writing, that special medical
o cucumstances requlre that the procedure, be. performed in a hospital.

‘There"'v(zill be no. beneﬁts paid under the Cotmty s self~insured health benefits
- program for any treatment provided in a hospltal emergency room except where

the treating doctor certlﬁes in writing 4} that such t treatment was necessitated by an

s

Participants in the County's self-insured health benefit program are encouraged to
carefully review all bills, they receive for covered benefits under the program. If a

- participant, drscovers an error in.a bill subrmtted ‘to the Administrator for payment
) under the program wh1ch results in anovercharge to the:County, the participant
‘shall either advise the Adrmmstrator in writing of the error in ‘question or contact
.the prov1der d1rect1y and have the bﬂl corrected..Upon the submission of

acceptable written documentation, the participant shall be entitled to a refund of
fifty percent (50%) of the amount saved asa result of the correctlon of the error,

-up to a maximum of $‘ 00 per bill:

When any payment is made under the County's self-insured health benefits
program, the County shall be subrogated to.all:the rights of recovery of the
participants against any third party. Participants will be requlred to enter into
subrogation agreements to this effect"as appropflate

Effective January 1, 1993, Mental Health and Substance Abuse benefits under the
County's self-insured health benefits program will be covered at a rate of 90/10
co-insurance for both in-patient and out-patlent treatment with each type of
treatment covered equally. R

Effective January 1, 1993, benefits for-chiropractic care under the County's self-
insured health benefits program will be limited to a maximum of 12 visits per year
unless a physician's order requires otherwme

Effective January 1, 1993 the County s self-lnsured health benefits program will
change from a coordination of benefits program to a maintenance of benefits
program. The new maintenance of benefits will apply when the self-insured plan
is secondary for any dependent's medical claim or retirees claim. Maintenance of
benefits means that the self-insured plan pays the balance of the claim up to the
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ARTICLE VII cont'd
amount that the self-qnsured plan would normally cover - as if it were the pnmary plan.

13.; A11 new employees h1red between September 5, 1995 and the date tlns Agreement is
signed shall be required to pay a portion of the premium cost for the health care and prescnptlon
coverage selected in accordance thh the followmg schedule S

Years of Emolovment R TATRASF I . Eercentage of Co-Pay -« . !+ .o

20%

oL 4% T
4%
0% ..

VOO0 WA W

All new empfoyees hired aftﬁl' the date this Agreement is signed shall be required to pay a
portion of the premium cost for the health care and prescription coverage selected in accordance
with the following schedule: .

Years of Employment Percentage of Co-Pay

OIS HLI st T LD 20%° . o
20%
17%
~17% . : o
‘13% o C
13% i e T o
- . 10%
e e 0 10%
SR RN RO PREE R - 110%
0o .- b 10%
1 0%

— =00 AU AW

The above co-pays for employees hired after the signing of this Agreement bhdﬂ be
limited to five percent (5%) of the employee’s gross base pay.
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ARTICLE VII cont'd - R B

*Prior periods of empioyment with Camden County and/or affiliated organizations shall
count as “Years of Employment” for the purpose of deterrmmng the approprlate co-pay

.,setfortha.bove L . TSRS A

S ED SR PRRV SISt SR IR : R
14. Employees retiring with twenty-ﬁve (25) or more-years of service wuh Ca;rnden County

and/or affiliated organizations and twenty-five (25) or more years of service credit in a
state or locally administered retirement system, and employees retiring on an accidental
disability pension, shall continue to receive fully paid health and prescription benefits.

Employees retiring at age 62 or older with at least fifteen (15) years of service with
Camden County and /or affiliated organizations; or retiring with at least ten (10) years of service
with Camden County and/or affiliated organizations and twenty-five (25) or more years of
service credit in a state or locally administered retirement system,; or retiring on an ordinary

disability pension, shall continue to fecelve health and prescription benefits subject to the
following co-pays: :

Years of Employment : Percentage Co-pay
0-10 COBRA coverage only
foeomewocoon JOupto 15 e nh 225% YT
e e v s 15up o 20 e o 20% & "
20 up to 25 5%

25 and over 0%

Prior years of employment with Camden County and/or affiliated organizations shall
count as “Years of Employment” for the purpose of determining the appropriate co-pay set forth
above.

Any participant who is mehg1b1e for retirement and who ceases to be employed by the
County for any reason other than termination for disciplinary reasons may purchase such health
benefits for a period not to exceed one hundred and twenty (120) days at a cost of fifty percent
(50%) of the County’s actual cost.” Any retiree age sixty-five (65) or older who is receiving
health benefits from the County through an HMO must enroll in a Medicare plan, if available, no
later than three (3) months after retirément, and remain enrolled so long as the Medicare plan is
equal to or better than the traditional HMO being provided. Retirees may change their health

care provider during the annual open enrollment period or if they relocate to an area which is not
served by their current provider.

15. The yearly deductible applicable to those employees enrolled in the County’
traditional health insurance plan shall be $200.for single coverage/$300 for family
coverage.
B. The County will reimburse an employee on active pay status for the premium cost of
the Medicare Plan when the employee or his spouse reaches age 65, but only for a

maximum of a six (6) month period prior to retirement. The parties agree to reopen
negotiations
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ARTICLE VII cont'd

with respect to this provmon 1f the laws govemmg Medlcare should change durmg the
k term of this Agreement. L " ‘

The County will 'pay”health insurance premiums for a plan providing benefits as required
in Section A above for a County employee who has retired after twenty-five (25) years of
service with the County. Any retiree age 65 or-older who is receiving health benefits from
~ the County through an HMO must enroll in a Medicare plan, if available, no later than
v three (3) months after retirement, and remain enrolled so long as the Medicare plan is
equal to or better than the traditional HMO being provided. Retirees may change their
health care provider, during the annual open enrollment penod or 1f they relocate to an
kArea Wthh is‘not served by thelr current prov1der

1. T_he County:_wﬂl pay or cause to be paid to th‘e" Council #10 Health and Welfare
Fund the sum of $350 per year for each. employee who is a member of the
representatwe or for whom the representatlve is the bargmmng agent.

2.. . The Representanve agrees to save and hold harmless the employer from any
' hablhty arising out of the administering of the fund to which this sum shall be
paid on behalf of each employee as stated above, and further agrees to make
available to the employer audits or reports dealing w1th said funds on June 30,
1983, and each June 30th thereafter. = v

- .‘"'

Eligible employees covered by th1s Agreement may choose, in wntmg, at any time, to
part1c1pate in the “Optional Health Benefits Program™ (“opt out™). Partlc1patlon in this
program is totally voluntary and is intended for those eligible employees who are covered
by health insurance through a working spouse who is not also employed by the County or
who choose not to maintain the County’s health coverage. Employees who hold elective
office and are receiving health insurance benefits as a result of their elected office and
employees who are receiving health insurance benefits as a result of their retxrement from
another public entity in. New Jersey are not ehglble for opt out. T

No health and/or prescnptmn opt out is permltted for spouses or dependents if both are
on the County payroll and would otherwise be eligible for benefits. However, such
employees who are currently receiving opt out will be permitted to continue to receive an
opt out payment until the first pay period of 2008, in declining percentage amounts over
the term of this contract as follows. Upon the signing of this Agreement; these employees
will receive 80% of the amount they otherwise would have been paid as set forth in
Section E(3) below. Effective the first pay period of 2005, they will receive 60% of the
opt out amount they would otherwise have received. Effective the first pay period of
2006, that amount will' be reduced to 40% and effective the first pay period of 2007, the
amount will be reduced to 20%. Effective the first pay period of 2008 and thereafter,
their opt out payment will cease in entirety. This schedule for the reduction and
elimination of opt out payments for such employees will be applicable to both active
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~ARTICLE VII cont'd

employees and those who ret1re dunng the term of th1s Agreement

1. If an ellglble employee chooses to participate in this program and drops employee
- and/or spouse and/or dependent coverage the ehgrble employee shall receivea
A f‘monetary mcentwet B

v e oS . g 3 (IL e

w1y
) .,.€

= Eligible employees who opt to partrmpate in ths\program must do so for a

v
* I

¢ 36l o:minimumiof one (1) year at a time:” However, if an eligible employee chooses to
- .nl, .. participate and then the spouse’s coverage is térininated, upon proper verification
“s 1sp~ | of termination, the County will restore-the employee; his or her spouse and/or

- dependents to coverage under the County’s Self-Insured Plan for the remainder of
that year, effective the first.day of the-followingmionth.: If the employee desires _
to reinstate HMO coverage he or she will be required to wait until the next open

. -enrollment period.” The employee can opt out any time’ durmg the year but must
remain in the program for one full year ¢ PERE I iR

3. :All employees who are entltled to receive opt out and are not subject to the phase
- - qut set forth abOVe and w,ho elect.to partrcipate shall beapa;d the followmg

o mper oz
PET L A S ;

SR
RLS TRRE i DU AT R

Health Insurance o eraly Ll wen i !

Change in Coverage

051

Eéom Eamﬂy to No Coverage R
From Parenthhﬂd to-No; Covera,ge
From Husband/Wafeto No Coverage .
__From Smgle to No Coverage - - ;
From Family to Parent/Child Covefage
From . Family to Husband/Wife Coveragc* 10,

"From Family to Single Coverage. = - sy o 27268 5 .

From Parent/Child to Single Coverage 98.98
From Husband/ere to Smgle Cderage v o 16479
o Prescrmuon Beneﬁts a1t
From Famrly to No Coverage ~ . 1 , ‘, - E l74;33 PO
From Husband/Wife to No Coverage:.« et oo 17433
- From ParenUQhﬂd to No Coverage : s s 102630
From Single to No Coverage . woy =z -0 6029
From Fannly to Parent/Clnld Coverage DRI £ Wy T
From Family to Smgle Coverage - - o0 11404

From Parent/Child to Single Coverage R 42.34
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ARTICLE VII cont'd

4. The incentive payments provided shall be paid monthly and appropriate
deductions shall be made from the gross incentive amount. 2

5. The optional health laeneﬁt_s program shall be -available to all neweligible *
employees on their hire:date and shall be available to all eligible current and

prospective retirees under the same terms and condltlons apphcable to active
employees ’ ey

- 6. The incentive shall begm to be paid to the eligible employee no later thanlone
month-after the effecuve date of the optlon R S

Effective January 1, 1993, the County of Camden will join or otherwise 1mplement the
terms of the New Jersey Temporary Dlsablhtv Program for all employees

All participants in an HMO shall be subject to a five dollar ($5 00) co-pay for all visits
to a primary physician. Effective upon the signing of this Agreement, all participants in
an HMO and the PPO shall be subject to a ten dollar ($10) co-pay for all visits to a
primary physician and a co-pay of fifteen dollars ($15) for all visits to a specialist

Effective January 1, 1999, the County shall provide as a covered benefit (1)
mammograms once yearly for all female employees and/or dependents over age forty, or
more frequently, or at an earlier age, if a physician so prescribes; and (2) pap smears of
the type prescribed by the employee's or dependent's physician once annually or more
often as prescribed by employee's or dependent's physician because of a particular
medical condition and/or family history. A hearing exam shall be provided as a covered
benefit once every two (2) years or more frequently if medically prescribed.

Effective upon the signing of this Agreement, employees shall be responsible for extra
costs, up to a maximum of $3,000, incurred by the County if there is a change in an
employee’s life status (divorce, death of spouse, etc.) which would affect their health and
prescription benefits and the employee does not report it to the County Insurance
Division within 90 days of the event.

The County shall implement a Section 125 Premium Conversion Plan which will permit
the payment of certain employee contributions in pre tax dollars.
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K

the payment of certain employee contributions in pre tax dollars.

Effective upon the signing of this Agreement, County employees who are the dependents
and/or spouse of an employee or retiree receiving benefits as the result of employment by

.Camden County, a Camden County:Row. Office, the. Camden County Mosquito
- Commission, the Camden County Superintendent of Schools, the Camden County

Prosecutor’s Office, the Camden County Health Services Center, the Camden County
Library System, the Camden County Municipal Utilities Authority, the Camden County

- Improvement Authority, the Camden County Pollution Contrel Authority, the Camden

County Superintendent of Elections, or the Camden County Board of Elections, and who
are otherwise eligible for health benefits, must choose one type of health benefit coverage
only and are not eligible for opt out.

" Effective J anuary 1, 2003, thé Courity' s}iall.piovide as a cdvered benefit all preséripti_on

contraceptive medications and devices.
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ARTICLE VIII
W

Sick leave may be used by employees who are unable to work because of personal illness
or injury; exposure to contagious disease; care, for a réasonable period of time, of a
seriously ill member of the employée s 1mmed1ate family; or death i in the employee s
immediate family, for a reasonable period of time.

The term "immediate family" is hereby defined to include the following: mother, father,
mother-in-law, father-in-law, brother, sister, brother-in-law, sister-in-law, spouse, child,’
~ stepchild, grandchxld grandmother grandfather foster child, legal ward, legal guardlan
and other relatives residing in the employee's household. With the exception of brother-
in-law, sister-in-law and stepchild, the above definition is intended to be the same as the .
definition of "immediate family" set forth in Section 4A of the New Jersey
Administrative Code and shall be modified to conform with any changes, addrtlons or
deletions made to the Code. - ~ :

A Any shift employee who is absent for reasons that entltle h1m to sick leave shall noufy his
'superv150r promptly, but not later than one and one half ¢! Vs ) hours before the

. employee's ustyal reportmg t1me except in cases of extreme emergency where the

employee is not able to do so Other employees will prov1de the notification within sixty
(60) minutes of their scheduled starting time. Failure to give such notice may be cause of
denial of the use of sick leave for that absence and may constitute cause for dlsc1plmary
pactmn o P oy »
" "Sick leave shall accrue for regular full-tlme employees at the rate of one (l) day per

* month during the first calendar year- of employment and one and one-quarter (1.%4) days
per month per year in every calendar year of employment thereafter, and shall accumulate
from year to year. Part-time permanent employees shall be entitled to sick leave on a pro-
rated basis. Sick leave must be earned before bein g taken

, If any employee 1s absent for ﬁve (5) consecutlve work days (or after ﬁfteen (15) days

7 sxck leave in any one (1) year for any reason set forth in the above rule), the: County may
require acceptable:evidence on the form prescribed. The nature of the illness and length
of time the employee was absent_shall‘ be stated on a doctor's certificate. -

At the drscret10n of the Department Head the employee seekm g sick leave for personal
illness or injury may be required to submit medical evidence to substantiate his/her
request so long as the employee is, adv1sed in-advance of the requlrement Fallure to
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ARTICLE VIII cont'd

provide adequate medical ev1denee may result m the denial of sick leave benefits, and the
employee will suffer a loss of his pay for any ‘authorized time period. In the event the
~ employee has exhausted his accumulated sick leave and is sick, the absence may be
K c’harged to the. employee s vacat1on if ; any, prqvuded that the employee agrees and further
- prowded that such use of vacation trme ‘will not be. used to circumvent either the
* provisions or the intent of Article XXII Stnkes and Lock-outs

G. Abuse of sick leave will be cause for disciplmary_haetion.

H> - Sickieave clalmed by reason of quarantme or equsure to contaglous disease may be
' : approved upon the certlﬁcatron of the loeal ”Rubhc Health Department

L' Full-time temporary employees in the County servrce shalI be entltled to sick leave in the
same amount and for‘the same rea30ns as prov1ded for permanent employees

J. Begmmng in year 2000, employees regularly assigned tb shrfts in 24 hour operations may
sell back their unused accumulated s1ck time up to a maxrmum of 15 days per year at
- their currént rate of pay. Employees must su’bmlt therr request to sell ‘back aceumulated
sick timé" by December 1 of the current year. Payment shall be made by the Co,unty no
later than’ Yanuary. 15 of the followmg year These employees haye the nght to elect to

. © . continae accumulatrng sick’ léave as per t:rvﬂ' S 1ce rules or take eash payment as
[EAES prowded aboVe < S

wn e .. o T N T i
; At VLR L ke thoa A R
4T . sl

K Any employee who terminates service with the County with at least twenty—ﬁve (25)
years of service and who is 55 years of age or older shall be entitled to lump sum terminal
.leave pay equal to one half of'the employee s'earned and unused s1ck leave mulhphed by
= hls/her current rate- of pay up toa maxrmum of $23 OOO o

P " T T §

L. Effective January 1, 1996, employé’es Who. do-not-use Sicik- fime in any calendar quarter of
the year shall earn one (1) additional vacation day for each quarter where there is no sick _
. time used. Employees who use no:sick time at a}l rlurmg any calendar year shall'earna
. total of five (5) additional vacation days forthat year. Additional vacation days earned
~».~shall be credited to the employee's account as of January 1st of the following year. All
- vacation leave taken in that year shall be initially charged against this-additional earned
vacation leave, and then against earned vacation leave pursuant to Article XXI. No
employee shall be entitled to earn additional vacation time in any quarter if during that
- calendar year the employee used 15 days of sick leave, unless that sick leave was used in -
conjunction with a hospital stay of three (3) days or more. Additional vacation time
earned must be used within two'(2) years of its being credited or it will be lost. The
provisions of this Section shall not be applicable to shift employees working in a 24 hour
operation.
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MILITARY LEAVE
A permanent-employee wherenters tpor active duty in the United States Military Sefvice in time
of war or emergency or who is actively engaged in Reserve or National Guard duty will be
granted a leave of absence in accordance with law.

.
i
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.- - Employees shall be given time off without loss of pay when perforrmng J ury Duty inthe

Sawr

. following circumstances: ooaesanaelev

1. In State Court, the employee shall serve without loss of pay and is allowed to
retain any stipend for services.

2. In Federal Court, the employee shall receive full pay plus a maximum stipend of
five ($5.00) dollars paid by the Federal Court. All monies received by the
employee in excess of five ($5.00) dollars paid by the Federal Court in services as
a Federal Juror shall be returned to the County Treasurer's office.

Employees assigned to the second or evening shift shall be given their shift off without
loss of pay when performing jury duty. Employees assigned to the 11 pm to 7 am shift at
the Youth Center and to the 7 pm to 7 am shift at the Communications Center shall
receive the shift off which precedes their jury duty unless the employee is scheduled off
for that shift in which case the employee will receive the succeeding shift off.
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ARTICLE XI
*  COURT TIME

Employees shall be given time off without loss of pay when commanded to'appear as a
. witness and net a party before a court, legislative committee, or judicial or quasi-judicial’
body. . s

The provisions of Section A above shall not apply for appearances by an employee in
connection with any activities noted in Article XXTI.
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ARTICLE XII
'EMERGENCY LEAVE

- Employees shall be given time without loss of pay when performing civilian duty in
relanen to national defense or other emergency when so ordered by the Governor of the State of
New Jersey or the President of the United States.
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ARTICLE XTII
BEREAVEMENT LEAVE

. In the event of the death of an.employee's mother, father, spouse, child; foster child, -~
stepchild or step parent the employee shall be granted five (5) days off without 1oss of
pay, one of which shall be the:day of death or day of the funeral. Bereavement leave must
be used within fourteen (14) calendar days of death. - : AL

In the event of the death of an employee's mother-in-law, father-in-law, grandmother,
grandfather, grandchild, brother, or sister the employee shall be granted three (3) days off
without loss of pay, one of which shall be the day of death or the day of the funeral.
Bereavement leave must be used within fourteen (14) calendar days of death.

In the event of the death of an employee's brother-in-law or sister-in-law, the employee
shall be granted two (2) days off without loss of pay, one of which shall be the day of
death or the day of the funeral. Bereavement leave must be used within fourteen (14)
calendar days of death.
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ARTICLE XIV
'MATERNITY LEAVE

Employges on maternity leave shall be granted earned and aocumula“ted sick leave during the
time priorito the expected date of confinement’ ‘and'throughithe period of disability as certified by

an acceptable medical provider;.in conjunctmn with any nghts the employee may have under the
state and federal family medical leave acts. : ~
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ARTICLEXYV
" PERSONAL DAYS

All bargaining unit employees shall enj oy four (4) personal days per year for personal
~ business, household, or family miatters described in this Article. Personal days shall be
non-accumulative. Employees working in the Surrogate's Office shall receivé three 3)
such personal days.

L A .
S

Business means an activity that requires the employee's presence during the work-day
and is of such a nature that it cannot be attended to at a time outside the work day:

Personal, household, or family refers to matters when the employee's absence from duty
is necessary for the welfare of the employee or his farmly

Request fora personal day along with the reasons therefore must be submitted at least
three (3) full working days in advance and is subject to approval of the employee's
supervisor. Emergency days may be granted for an unforeseen occurrence which
necessitates the presence of the employee and for which the'individual had no-prior

. . knowledge and is unable to:resolve the situation outside the-workday. Personal leave will

not be granted if it interferes with the manpower needs of the department:”

A personal emergency day shall not be granted fora day precedmg or followmg hohdays

+-'Or yacations. .

i ~:.Those employees workmg a tWelve (12) hour shift arid who dre employed at the Camden
. County Communications Center shall réceive twelve (12)*hours for one ‘of the four 4)

personal days referred to in Section A of this Article.
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ARTICLE XV

... Each employee shall be entitled to one fifteen (1.5) mipute break for each half-day period

o f _,‘work (mormng and afternoon and equavalent: periods, of shift work} Unused break
[ times shall not be credited or accumulated. - .+ sa:sof Lo 3
Employees required to travel on authorized, necessary County l)usiness and who are
- Tequired to use their personal vehicle shall be relmbursed at:the a,pphcable IRS rate a mile
‘ plus out—of-pocket expenses. . Cres st : i

.. .Where employees, as a condition of their job, are-required to se their vehicles for

official County business, said employees-will declare such use on their application for
automobile liability insurance. Upon presentation by them of an invoice from their
insurance carrier evidencing an-increased premium-for business coverage, the County
will g pay ten dollars ($10) to,the affected employee onan annual ba51s*

...l\v.- oy s 4 Lo LT vre
LA -;Js»_.-. ’

. A‘Employee pensxon contnbutlons and Tepayment: of lqans fmm {he pensmn program will
. -be deducted in equal payments from the first two (2).salary: payments to afn employee

each month e ; A P SEIRTE DY SL PY ISR e G I8 LT

. o An leiuployee‘Who'is 4a'lssigned‘ to work at a locat‘ion‘ outslde Camden County shall be

reimbursed at the applicable IRS rate per mile for the distance between the Camden

-, .. County border and the assigned work location, to;be. calculated based on thesmost direct

d “Foute from the employee s reg:ula,r Camden County work locauon and the *asmgned out-
~ of-County site. ] _ PR .
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'ARTICLE XVIH
SENIORITY

Seniority is defined as an employee's total length of service with the employer begmmn g
with his ongmal date of hire, Employees who are laid off by the County y and are’
subsequently_re-employed by.the County in any capacity within seven years of the
effective date of layoff shall receive seniority credit for all time worked for the County
prior to layoff wrth respect to all provrsrons of this Agreement

An employee having broken servrce wrth the employer (as distinguished from leave of
absence) shall not accrue seniority credit for the time when he was not employed by the
Employer.

For employees with the ¢Same total length of service, seniority preference shall be given in
alphabeticél order of the employee's last npame.. -

The employer shall maintain an accurate, up-to-date seniority roster showing each
employee s date of hire, classification. and pay rate and shall furnish. copres of same to

. the Representatlve uponrequest. . o R R e

Except where New Jersey Civil Service statutes require otherwise, in cases where
provisional promotions, demotions, lay-offs, recalls, and vacation schedules are'
concerned; an employee with the greatest amount of seniority shall be given prefetence
provrded he has the ability to perform the work involved-and further provrded that the
exercise of such will have nozadverse effect on productrvrty o

LY
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ARTICLE XVIII
HOILIDAYS

.- The following National Holidays are recognized as paid holidays when celebrated as
hohdays New Year's Day; Martin Luther King Day; Presidents Day; Good Friday;
Memqnal Day; Fourth of July; Friday before Labot Day; Labor Day; Columbus Day;
- General Eleetion Day, Veterans Day, Thanksglvmg Day, and Chnstmas Day

[ y

Holidays which fall w1thm an employee s vacation penod shall be celebrated at the

. ~employee's optlon either 1mmed1ate1y before or imrnedtately followmg his vacauon ’
PR ‘,.»(penod s , = EFR TR

It is understood that there shall be only one (1) day of celebration in the event the

+, holidays are celebrated on.a day other than the actual day of said holiday, and no

additional day shall be received becauseof the adjustment on the day of celebration.

Holidays which fall on Saturday shall be celebrated on the precedmg Friday. Hohdays

- which fall-on a Sunday shall be celebrated-on the following: Monday This shall not apply
“to employees working in 24 hours operations at thé Communi¢ations Center or the Youth

Center
Sl

Wh,en the Board of Freeholders declare by fOrmai action a day off’ for all County

-.“+Employees, those.who are required to work onvsuch a day off shall be given-a’
. “compensatory day at a later date: This provision-ha¥ no apphcablhty when h‘ohdays are
“declared or granted pursuant to a contract with'othér:Representative Associations ‘or

Unions. Employees who work niore than one half the day will receive a whole day as
compensatory time. The granting by the Board of Freeholders of a day off or a holiday in
addition to those enumerated in Section A shall not be considered as a precedent and is
subject to Freeholder approval each and every time such day off or holiday is granted.

In order to be eligible to receive holiday pay as set forth in Article IV, Paragraph B, an
employee must work the day before and the day after the holiday, unless he or she is
specifically scheduled to be off because of assignment to a continuous operation shift or
the employee is on an approved leave. If an employee is serving a suspension on a day
before or a day after a holiday and as a result is disqualified from receiving holiday pay
under this Section, the holiday shall be counted as a day of suspension.

Those employees who are required by law to be off on Lincoln's and Washington's
birthdays shall receive those days as paid holidays instead of President's Day, and shall
be entitled to three (3) personal days under Article XV, Section A except as modified in
that Article and Section.
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ARTICLE XIX
_ .. 'LONGEVITY
Effective the first pay period of 1998, employees had their longevity pay added to their base pay.
For purposes of this conversion, employees were entitled to longevity pay added to their base in
an amount one level higher than they would ordinarily be entitled to based on their years of
service. Employees who had more than 20 years of service were entitled to a maximum of
$1,600. s T T e o

e
n
i
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DIFFEREN TIAL PAY

;Employees permanently aSS1gned to the 2nd Shlft W1ll be compensated atan

additional rate of 10% of the hourly rate prov1ded such employee s regular work
day schedule is seven (7) or more hours.

Employees permanently assigned to the 3rd shift shall be compensated at an
additional rate of 8% of the hourly rate, provided such employee's work day
schedule is seven (7) or more hours.

If an employee's hours of work overlap between the 1% and 2™ shift, for the
convenience of the employer, differential pay shall be paid for those hours.

Effective the first pay period of 1996, housekeeping employees permanently
assigned to positions on the second shift shall receive shift differential equal to an
additional five percent (5%) of their hourly rate which differential shall increase
to ten percent (10%) of their hourly rate effective the first pay period of 1997.
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ARTICLE XXI
VACATIONS

A Employees in the County Serv1ce except for shift employees employed in a 24 hour
operation, shall be entitled to vacation as follows beginning in year 2000:

L

Permanent full-time ermiployees in the County service shall be entitled to the

following annual vacation with pay: ”

a. Up to one year of serv1ce one workmg day for each month of serv1ce
; b. After one year and up to'ten years of serv1ce twelve (12) workmg days
n;vacatmn : SR
c. After ten years and up to fifteen years of service, eighteen (18) worldng

days vacation

ivrd. x After ﬁfteen years and upto twenty years of servrce twenty (20) workmg

days vacation. VR

e. . - After twenty years and up to twenty-five years of service, twenty-ﬁve (25)
-+~ -working days vacation. : -

- £ After twenty-five years of service, twenty-eight WOrking'days 5Vacation.

Temporary full-time employees in the County Service shall be ent1tled to vacatlon

leave to the same extertt such leave is prov1ded for permanent employees _

, Permanent part-txme employees shall receive vacation leave ona pro-rated basis,

o

in accoruance ‘with the above schedule '

ohlft employees employed in a 24 hour operatlon shall be enntled to the followmg

annual vacation with’ pay based upon prorated vacatlon enhtlement as deﬁned in

; 'v AmcleIIISect1onF1fappl1cable . B e

a. Up to one year of service, one (1) working day's vacation for each month
of service.

b. After one year and up to ten years of service, twelve (12) working days
vacation.
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ARTICLE XXIT cont'd

of the requested vacation time..

c. After ten years and up to twenty years of service, eighteen (18) working
days vacation. : -
.. d. .. After twenty years of service, twenty-ﬁve (25). workmg days vacation.

t

In order to exercise seniority, vacation requests shall be submitted by the employee to his

. orher Department Head by April 1% 50 that the Department Head can prepare the

vacation schedule for the calendar year. Failure to submit such a request by April 1% will

_ . resultin a loss of senjority,preference for the employee. The scheduling of all vacations

is subject to approval of the employee's Department Head. For:vacations of one (1) week
or longer the Department Head w1ll advise the employee of the approval or d1sapproval

Latd PG R
Capm e
x‘\;Jll. B>

Employees shall be allowed to use vacation time not accrued, in anticipation of continued

-, employment provided.that such time:is scheduled:time with tlhe approval of the

Department Head. AIDEIRTY ¢l

- ... X an.employee dies.having vacation credits, a:sum of: money equal to the compensation

figured on his salary rate at the time of death shall be calculated and paid to his estate.

. Vafcation time cannot be used for sick time without the express written consent of the

employee

myorkozey L 2orii-l

’ “Where 1n a calendar yean the vacauon leave or agy part thereof 18 not used such vacation

penods shall accumulate and any unused vacation resulting from the pressure of work as

~ determined by the County may be carried: forward.into the next succeeding year only and
“will be scheduled to be taken in the succeedmg year Denial of vacation time, shall be

given to the employee in writing. If, in the second year, due to the pressure of work as .

’ ,deterrmned by the County, the employee still has;accumulated vacation that will be lost,
kthe employee has a nght to sell that time. only Such Tequest shall be made in writing by
* "December 1%, All vacation time taken shall be 1mt1,ally eharged against vacation time

earned in accordance with Article VIII, Section L and then against vacation time earned
pursuant to this Article. . . . ce
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ARTICLE XX
STRIKES AND LOCKOUTS

The Union hereby covenants and agrees that during the term of this Agreement, neither
‘the Union nor any person acting in its behalf will cause, autherize, or support, ‘nor will
any of its members take partin any strike(i.c., the concerted failure to report for duty or
‘willful absence of any employee from ‘his position, or stoppage of work; or abSence in
whole or in part, from the full, faithful and proper performance of the employee's duties
of employment), work stoppage, slow-down, walk-out, or other illegal job action against
the County. The Union agrees that such action would constitute a material breach of thlSl
. Agreement. . ‘

The Union agrees that it will make a reasonable effort to prevent its members from
participating in any strike, work stoppage, slow-down, or other activity aforementioned -
or supporting any such act1V1ty by any other employee or group, of employees of the
County, and that the Union will publicly disavow such action and order all such members
who participate in such activities to cease and desist from same immediately and to return
to work, and take such other steps as may be necessary under the circumstances to bring
about compliance with the Union order.

Nothing contained in this Agreement shall be construed to limit or restrict the County in
its right to seek and obtain such judicial relief as it may be entitled to have in law or in
equity for injunction or damages, or both, in the event of such breach by the Union or its
members.

The County agrees that it will not engage in the lockout of any of its employees.“ |



ARTICLE XXIIT
' SAFETY AND HEALTH

The employer shall at all tlmes maintain safe and healthful workmg conditions, and will
. proylde employees with any wearing apparel, tools, or devices reasonably necessary in

order to insure their safety and health , including, for employees workmg in the Medical
Exammer s Ofﬁce Tyvek suits, masks, boots and body bags

" In the case of an emergency, affecting employees covered by this Agreenrent ‘declared by
local police authorities, it shall be the Employer's duty to notify all Department Heads as
soon as possible with respect to an appropnate course of action. ‘ ‘

'Ernployees must wear all safety equ1pment prov1ded to them by the County Fallure to
do so shall sub_]ect the employee to possrble drscrplmary actron ' :
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~ ARTICLE XXIV
" EQUAL TREATMENT

The County and the Umon agree that there shall be no discrimination agamst any
employee because of race, creed, color, religion, sex, national origin, or political -
affiliation.

The County and.the Union agree that all members covered under this Agréemeént have the
. right without fear of penalty or reprisal:to form, join, and assist any employee -
organization or to refrain from any such activity. There shall be no discrimination by the
County or the Union against any member because of member's membership or non-
membership or activity or non-activity in the Union.

The County may establish reasonable and necessary rules of work and conduct for

employees. Proposed new rules or modifications of exrstmg rules governing working

conditions shall be neootrated with the Umon before they are estabhshed as provided by
NJSA3413A—53 '

e ThlS Agreement shall be equltably apphed to all employees covered by tms Agreement.
- The Union as well as the affected employee shall receive a copy of any d1s01phnary

action and attachment(s) which are placed in an employee's file. All employees shall have
-the right to revrew their personnel ﬁles upon reasonable request
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ARTICLE XXV,
GRIEVANCE PROCEDURE

The purpose of this procedure is to secure, at the lowest possible level, an equitable
solution to the problems which may arise affectmg the terms and conditions of
employment under this Agreement. RTRRE S '

Nothing herein shall be construed as limiting the right of any employee having a
. grievance to discuss the matter informally with any appropriate member of the
department. The County and the Umon will nreet pertochcally at either party's request to

. discuss.and try'to settle as many grievances as possible prior to a hearmg at Step 3. Both

parties commit to settle outstandmg grievances w1t'hout the time and expense of having to
go through the process below.

1. Withregard to employees, the term. ! grlevance as used herein mcans an appeal
' by an individual employee orthe Assocmtlon on behalf of an 1nd1v1c1ual employee
or group of employees, from the 1nterpretat10n apphcat;on or v101at10n of
policies, agreements, and administrative decisions affecting them. With regard to
~ the County? the term "grievance” as used herein means a complaint.or controversy
arising over the interpretation, apphcatlon or alleged violation of the terms and
conditions of this Agreement. . T TR N

2. With respect to employee grievances, no grievance may proceed beyond:Step One
herein unless it constitutes a controversy arising over the interpretation,
application, or alleged violation of the terms and conditions of this Agreement.
Disputes concerning terms and conditions of employment controlled by statute or
administrative regulation, incorporated by reference in this Agreement, either
expressly or by operation of law, shall not be processed beyond Step One herein.

The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement, and shall be followed in its entirety
unless any step is waived by mutual consent.

Step One: The aggrieved or the Union shall institute action under the provisions hereof
within fourteen (14) calendar days after the event giving rise to the grievance has
‘occurred, and an earnest effort shall be made to settle the differences between aggrieved
employee and the immediate supervisor for the purpose of resolving the matter
informally. Failure to act within said fourteen (14) calendar days shall be deemed to
constitute an abandonment of the grievance.
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ARTICLE XXV cont'd

Step Two: If no agreement can be reached orally within fourteen (14) calendar days of
the initial discussion with the immediate supervisor, the employee or the Union may
present the grievance in writing within fourteen (14) calendar days thereafter to the
~ designated County representative. The' written grievance at this Step shall Contain the
relevant facts and a summary of the precedm g oral discussion, the apphcable Section of
this contract violated, and the remedy tequested by the grievant. The des1gnated County
representative will answer the gnevance in writing within fourteen (14) calendar days of
receipt of the written grievance. - :

Step Three: If the Union wishes to appeal the decision of the desigmated County
- . Representative, such’ appeal shall be presented in writing within fourteen (14) calendar
days thereafter to the Division of Human Resources to be scheduled for a heanng before
a County designated Hearing Officer. The County and the Union shall attempt to agree
on which matters are schediiled for presentation to the County Hearing Officer on each
.~ hearing date. If no agreement is reached, each party shall have the r1ght to des1gnate fifty
o percent (50%‘» of the matters to be heard R
Step Four If elther party W1shes to appeal the de01s10n of the Labor Relatlons 5T
Committee, such appeal shall be presented in writing to the County Administrator within
fourteen (14) calendar days thereafter. This presentation shall include cop1es of’ all
.. previous corfespondence relating to the matter in dispute. The County Administrator, or
. his designee, shall respond:in writing to the' gnevance within twenty (20)- calendar days
... -of the submission. In:the case’ of Court employees appeaI at thlS step shall be to the
: vASSlgnment Judge whose decrslon shall be final. e Seis s

Step F1ve If the gﬁevance 18 not settled through Steps One Two, Three and Four either
party shall have the right within fifteen (15) work days to submit the d1$pute to arbitration
pursuant to the rules and regulations of the Public Employment Relations Commission.

- The costs for the services of the arbitrator shall be borne equally by the County and the

- Union. Any other expenses, 1nclud1ng ‘but not hrmted to the presentatlon of w1tnesses

- -shall be pald by the partles 1ncurr1ng same : : T

E. ,-l P The partles dlrect the arbltrator to dec1de asd preh,mmary questlon whether he
- has jurisdiction to hear and decide the matter in dlspute : soL

2. The arbitrator shall be bound by the provisions of this Agreement and the
Constitution and Laws of the State of New Jersey, and be restricted to the application of
the facts presented to him involved in the grievance. The arbitrator shall not have the
authority to add to, modify, detract from or alter in any way the provisions of this
Agreement or any amendment or supplement thereto.
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ARTICLE XXV cont'd

m*‘

The decision of the arbitrator shall be in wntmg with reasons therefore and shall be ﬁnal
and bmdmg on the parties. SIRPRTS

’,'Upop prlor notrce to and authorrzatlon of the Gounty Aidrmms,trator the desrgnated Union
'Representatrve.shall be permitted to confer with members of the,Grievance Committee,
: - employees and other County officials on-speeifie grievances. in-accordante:with the
o -grieyance Procedure set forth herein during work hours of employees, without Ioss of
~ pay, provrded the conduct of said business does not diminish the effectlveness of the
~‘County of Camden or require the recall of off-duty employees o

The time limits expressed herein shall be strictly adhered to: If any grievance has not

o been 1n1t1ated w1th1n the time hmrts specrﬁed3 or if the grievance is pot processed to the
next succeedmg step in the) /GTIEVANCE procedure within:the time limits prescribed
thereunder then the dlsposmon of the grievance at-the last pregeding step shall be

. deemed to be conclusive. If a decision is not rendered ‘within the time limits: :prescribed

" for decision at anystep in;the grievance, proc,edure then the grievance shdll:be deemed to
"have been denied. Nothin g herein shall prevent the parties from mutually.agreeing to

extend or contract the time limits for processmg the grievance at any step in the gnevance
procedure Claa bl e wa s e atagdes el A TG B

,: Ty oA

In the event that the aggmeved elects o pursue remedres avarlab}e through the Clvrl
- .,Serv1ce or EEO or Civil Rights complaint procedures,: the grievance shall be cancelled
. and the matter withdrawn from this procedure: it is.agreed between the parties that no
‘ 'mf.arbn;ratlon hearing shall be held until after the . expiration ofat least thirty (30) calendar

days after the decision rendered b y the: Administrator,on the grievance. In the event the
grievant pursues his remedies through Civil Service, the arbitration hearing, if any, shall

. be cancelled and the filing fees and expenses mcurred thereby shall be pald by the

guevant or the Umon PR vl RN

o ‘The Umon Representatrve w1ll notlfy the Labor Relattons Comm1ttee in wrrtrng of the
-~ 'name of the employee who is desrgnated by the Representatlve to,represent employees
“iinder the grievance procedure The employee so.designated by the Representative will be

permitted to confer with other representatives, employees and with the committee

. .Iepresentatives regarding matters of employee representation during working hours

without loss of pay for periods not:in ex¢ess of thrée (3) hours per week in any calendar
week.
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'ARTICLE XXVI
WORKERS' COMPENSATION

When an employee is injured on duty, and meets the qualifications for Workers” -
- Compensation, the employee will receive workers’ compensation'due him/her plus the
difference between the amount received as compensation and net salary-during the period
of temporary disability, to-a maximum of forty-five working days. Employees-entitled to
Workers' Compensation benefits under this section shall continue to receive a regular
paycheck from the County subject to an assignment by the employee of the Workers
Compensation benefits due.and payable to him/her for this penod

~ In the event of contmued temporary dlsabrhty beyond the forty-ﬁve (45) day penod
aforementioned, the elj; grble employee will continue to receive Workers' Compensation.
If the employee is entitled to use and authorizes the County to charge time to
accumulated sick, vacation or personal leave, the employee may receive the difference
between the amount recerved as Workers' compensatron and his/her salar:y, and shall

* ‘continue to'receive a regular paycheck from the County subject to an, assrgnment by the
employee of the Workers' Compensation benefits for such period as ‘the employee has

earned time to make up the drfference between the Workers Compensatron beneﬁts and ,
' ~hls/her salary ’

g i

T S R
Ay

An employee shall be permrttéd time off from work, 1nclud1ng reasonable travel time,

with no loss of ‘pay or deductién frorm the employee’s aceumulated leave, in order to
“receive medical treatmént when'the apporntment has beén scheduled by the County or its
o Workers Compensatron Carner to take place durmg the employee s regular work day
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D.

E.

ARTICLE XXVII
GENERAL PROVISIONS

It is agreed that the Board of Freeholders and Council #10 may meet from time to time
upon, reasonable request of either:party to discuss matters of general interest and concern,

- .matters which;are not necessarily a grievance as such:-Such: meetmgs shall be initiated by
wntten request of either party; which shall'reflect the precise: agenda of the meeting. A

| seven (7) day advance notlce will be grven to Councﬂ «# 10 or the Board of Freeholders.
The parues further agree to'establish a Labor-Management Commrttee to meet ona
regular basis to discuss issiies confronting the County and its work force. Topics shall
include, but not be limited to, health care costs, layoffs and training for displaced
"employees. The’ Comrmttee shall consist of a mutually agreed upon number of members
with half desrgnated by the County arrd the other haif desrgnated by Counc1l #10.

Employees who are covered by thrs Agreement shall perform ghe duties and .
responsrblhtres outlmed )m the New‘ J ersey Department of Crvrl Servrce job. spec1ﬁcatrons
for therr posmons o T , , .

: Ageﬁts of the UniOn’Who are emgloyeeé of ‘thew éoﬁnty of éamdenwrllbe perrmtted to

visit with employees during working hours at their work stations for the purpose of
discussing Union representation matters, as long as there is no undue interference with
..the Employer's work. Whenever any employee of the County who is a reprgsentative of
the Ifmoms mutually scheduled to, participate- durmg work hours in negotiations;:

-aricé proceedmgs eonferences or. meeturg§, :he shall suffer no loss in regular-pay or

. ‘be eharged wiih sick leave or vacation time. Employees, will-be allowed ta leave their
" work stations up to one-half (1/2) hour prior to the meetings and will be required to return

to their work station at the conclusion of the meeting provided there is at least one and
one-half (1 %2 ) hours of work time remaining.

Delegate's of the Union will be permitted to attend New Jersey Civil Service Association
meetings and conventions, without loss of pay, in accordance with R.S. 38:23.2.

Part-time employees are those individuals employed under 30 hours per week.

Permanent part-time employees will earn vacation time, sick time, and personal days on a
pro-rated basis. Temporary or provisional part-time employees do not receive personal
days, vacation or sick time. Part-time employees employed under 20 hours per week are
not entitled to Health Benefits or prescription plan. No part-time employees are entitled
to overtime or earned compensatory time.

51



ARTICLE XXVII cont'd

F.

The County shall be respeﬁsible fer p‘vriAntikng, in booklet form, this Collective Bargaining
Agreement within 60 days of its-execution of the parties. The costs of pnntmg will be

shared equally by the partles At least 2,000 copies shall be supphed to Councﬂ #10

* . "Effective upon the signing of this Agreement the County will requ1re a barga,lmng umt }
. member assuming the pres1dency of Camden Council # 10 to waive h1s/her full salary

and accept an annual salary of $7,500 for the duration of the term of office. Dunng such !
period of time, the County agrees to continue to provide that employee with all health
benefits, including prescription and appropriate Health and Welfare contribution and to
continue contributions on the employee's behalf to PERS, but shall be obligated to
provide no other contractual benefits. At the conclusion of said term of office, the County
agrees to reinstate the employee to the then current contractual salary for the employee's

title.

The County further agrees, effective November 1, 1993, to provide Camden Council #10

with reasonable office space for the rent of $1.00 per year in a centrally located County
facility.

All announcements for open competitive and/or promotional examinations shall be sent
to the Union as soon as possible.

Representatives of the County and Council #10 shall meet, at either party's request, to
discuss issues associated with the sell-back of compensatory time.
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ARTICLE XXVIII
SEPARABILITY AND SAVINGS

Each’ and every clause of th1s Agreement shall be deemed separable fromr€ach and every other
clause of this Agreement to the extent that in the event.any clause or clauses shall be finally

' deterriined to be in violation of any law, then in such event, such clause or clauses, only to the
extent that any may be so in violation shall be deemed of no force and effect and unenforceable
withéuti lmpamng the va11d1ty and enforceability of the rest of the Agreement, including any and

poosle

all prowsmns on the remainder of any clause, sentence, of paragraph in Wthh offending
language may appear

) e
3 E Vo el
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A.
Lot ‘poWers rights, authority, diities and responsibilities conferred upon and'vested in'it prior
10 the s1gn1ng of th1s Agreement by the laws and constltutlon of the State of New 'Jersey

ARTICLE XXIX B R
MANAGEMENT RIGHTS

~. The County of Camden hereby retains and resetves unto itself, without lmntanon all

the followmg nghts

T.

-The executive mandgement adminiStrative control of tﬁéfJCounty'ngéfm*hént and

its properties and facilities and activities of its employees:by utilizing personnel,
methods, and means of the most appropriate and efficient manner possible as may
from time to time be determined by the County.

To make rules of procedure and conduct, to use improved methods and
equipment, to determine work schedules and shifts, to decide the number of
employees needed for any particular time, and to be in sole charge of the quality
and quantity of work required.

The right of management to make, maintain and amend such reasonable rules and
regulations as it may from time to time deem best for the purposes of maintaining
order, safety, and/or the effective operation of the Department after advance
notice thereof to the employees to require compliance by the employees is
recognized.

To hire all employees, and subject to the provisions of law, to determine their
qualifications and conditions of continued employment, or assignment, and to
promote and transfer employees.

To suspend, demote, discharge, or take any other appropriate disciplinary action
against any employee for good and just cause according to law.

To layoff employees in the event of lack of work or funds or under conditions
where continuation of such work would be inefficient and non-productive.

The County reserves the right with regard to all other conditions of employment
not reserved to make such changes as it deems desirable and necessary for the
efficiency and effective operation of the Department.
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ARTICLE XXIX cont'd S

B. In the exercise of the foregoing powers, ﬁgﬁs authority, duties and responsibilities of the
- County, the adoption of policies, rules, regulations and-practices and the furtherance
the};eof and the use of judgment and discretion in connectien therewith, shall be limited

qonly to the specxﬁc and express terms of this: Agreement, and then only to the extent such
s Wspecuﬁc and express terms.hereof are in a@nformance with the Ccmstltutmn and Laws of
“New J ersey and of the United States. i j

C... .. Nothing contained herein shall be construed:to deny orrestrict the County of its rights,
- responsibilities, and authority-under R.S. 40A,.or. any chcpnauonal state, county, or
. local laws or regulations:: - . - S DT R :
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ARTICLE XXX
FULLY BARGAINED AGREEMENT

This Agreement represents-and 1ncorporates the complete and final understanding: and
settlement by the parties of all bargainable issues which were or could ha'Ve been the :

~ subject of negotiations, with the sole exception of those items contained in- '

- correspondence between Mr. Dorf and Ms. Crangle dated August 31, 1983 4nd Deccmber
2, 1983 respectively concerning twelve hour shift employees; three letters between Ms.
Crangle and Mr. Dodson dated September 17, 1986 and a letter between Mr. Bezich and
Ms. Crangle dated August 27, 1992 concerning the County's agreement to arrange
parking within the City of Camden, 4t a reduced rate, for up to 200 cars.

During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not
within the knowledge or contemplation of either or both parties at the time they -
negotiated or signed this Agreement.
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. DURATION"

This Agreement.shall be in force and effect as of January 1, 2003 and shall remain in effectto
and mcludmg December 31, 2007, without any reopening d;ate This Agreement shall continue in
full force and effect from year to year thereafter, until one party or the other gives notice, in
writing, no;sooner than one hundred fifty (150) norino,later;then one hundred twenty (120) days
prior to the explranon of thJS Agreement of a desire to; change, modlfy or ternunate this
Agreement. . ,. . i al TN

IN WI‘I‘NESS WHEREOF, the parties have'hereliﬁte set, tfleir ﬁénds and seals at the‘ ’

County of Camden, New Jersey on this date\) A ) 2 Zﬁ/j ?

l

For the County of Camden I .. 2 For Camden Councﬂ No 10
S0 e
\ ﬁd}«&u& 7

Dated:_ ‘o\’L“‘\O‘S& . &)Juv»»u. ‘in

{4 % Zﬂ?ﬁ

57






	K840035_12-07
	K840035_12-07ABBYY

