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This Agreement is entered into this _ th day of __ , 2000, by
and between THE CITY OF CHICAGO, an Illinois municipal corporation,
and the City Treasurer, a h i rk, joint Employér,
{hereinafter called "Employer"), and AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES COUNCIL 31, (hereinafter called
"Union"}.

It is the purpose of this Agreement to promote harmonious
relations between the Employer and the Union, to establish a
peaceful procedure for the resolution of differences, and to
establish the rates of pay, hours of work and other conditions of
employment.

ICLE 1 - RECOGNITION

. _ .

The Employer hereby recognizes the Union as the sole and
exclusive bargaining agent for the purpose of establishing
salaries, wages, hours of work and all other terms and conditions
of employment for all employees employed by thé Employer in job
classifications listed in Schedules 1, 2, 3 and 4 attached.

Should the parties agree that other titles appropriately
belong in an AFSCME represented bargaining unit, they shall jointly
stipulate to an amendment or clarification of the unit(s) ipvolved,
even if there are no incumbents in the title at the time. Such

stipulation shall be filed with the Labor Relations Board in

accordance with its procedures. r
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The Employer will assign bargaining unit work to bargaining

unit employees only, except where the Employer finds that it is not
otherwise practical to use a unit employee, the Employer may use
non-unit employees to do unit work in emergencies, to train or
instruct employees, to do layout, demonstration, experimental, or
testing duties, to do troubleshcoting or where special knowledge is
required, or where employees fail to report to work because of
vacations, or other absences or tardiness, or for personal reasons
during the course of the day, or because all of the employees are
or will be occupied with assigned duties, or to complete a rush
asgignment,

As a further exception, where employees who are not in a unit
covered by this Agreement have in the past performed unit work or
have performed work which is subsequently ({(after July 1, 1596)
assigned to bargaining unit employees, they may continue to do so
unless it limits an employee's promotional opportunities within the
bargaining unit, eliminates a unit position, lowers an employee's
classification, or reduces the number of unit positions; provided
that, said employees who are not part of a bargaining unit
represented by another union and whose positions were not
performing what is presently unit work prior to February 13, 1986,

who for more than sixty (60) days continually perform unit work a
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machinery, equipment and materials to be used, the nature, extent,
duration, character and method of operation, including (but not
limited to) the right to contract out or subcontract; the right to
determine the number of employees and how they shall be employed,
and the guality and quantity of workmanship and work required to
insure maximum efficiency of operations; to establish and enforce
fair production standards; and to determine the size, number and
location of its departments and facilities. All of the provisions
of this Article are vested exclusively in the Employer, except as
expressly abridged by a specific provision of this Agreement.
Section 2.2 - Work Stapdards

The Employer has the right to establish reasonable work load
gstandards. Prior te establishing or changing work load standards,
the Employer will notify the Union, and upon request of the Union,
shall meet to discuss such standards.
Section 2.3 - Rules of Conduct

When the Employer proposes to initiate reasonable changes or
additions to its rules of conduct, which could subject employees to
discipline or harm, the Employer shall transmit a copy of the
proposed changes or additions to the Union. The Union will
consider the proposals, and upon request, the Employer will meet
with the Union within twenty (20) calendar days of the receipt of
the proposals to receive the Union's comments. Absgent an
emergency, the Employer will not implement its proposed changes or
additions until the Union has had a reasonable oppeortunity to

present its views and discuss the proposals with the Employer. No
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such changes or additions shall be implemented without prior
publication and notice to the affected employees.
T - HT
i .1 - Ex iv rgaini A

The Employer shall not negotiate with employees to change the
employee's wages, hours or working conditions set forth in this
Agreement, except if the Union agrees. The Employer shall not
meet, discugs, subsidize or negotiate with any other employee
organization or its representatives on matters pertaining to wages,
hours or working conditions of the employees covered by this
Agreement.

Section 3.2 - Right of Access

Duly authorized officials of the Union will be permitted to
enter Employer facilities at any reascnable time for purposes of
handling grievances, observing conditicns under which employees are
working, or attending meetings mandated or permitted by this
Agreement .

The Union will not abuse this right, and such right of entry
shall be consistent with current practices and shall at all times
be conducted in a manne:;:' g0 as not to interfere with normal
operations. The Employer may be able to change or set rules of
access, provided that any change in current practices must be
reasonable and subject to the grievance procedure.

Any time off with pay provided for under this Article shall be
at the employee's appropriate rate of pay as though the employee

were working.
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- letin B

The Employer shall provide bulletin boards or space on
bulletin boards at each Employer physical site, the number, size
and location to be mutually agreed to by the Employer and the
Union. The said bulletin boards or space shall be for the sole and
exclusive use of the Union for Union business. Posted material
shall not be abusive, inflammatory or partisanly political in
nature and shall be signed and dated prior to posting.

n - Di i ion of

Distribution of Union literature only shall be permitted in
non-work areas where city business is not conducted with members of
the public during the non-work time of the employee who is
distributing and the employee who is receiving the literature. In
addition, distribution shall be permitted which does not interfere
with the work of other employees or the business of the public.
Section 3.5 - Conference Rooms

The Employer agrees to make available conference and meeting
rooms for Union meetings upon request of a Union representative,
subject to the Employer's reasonable rules relating to the Union's
use of its facilities.
2 . 3.6 - P F M .

Employees shall be allowed time off with pay at the employee's
regular raﬁe of pay to attend meetings 1if agreed to by the

Employer, scheduled by the Employer or mandated by this Agreement.
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Section 3.7 - Time Off For Union Activities

Local Union representatives shall be allowed time off without
pay for legitimate Union business, such as Union meetings,
Committee and/or Board meetings, training sessions, or conferences.
Nothing shall prevent an employee from using any accumulated time
to cover such absences.

Requests for such time off shall be granted unless an
employee's absence would interfere with the operating needs of the
Employer, provided that, such reguests shall not be unreasonably
denied. The employee may, with the written consent of the
supervisor, adjust the employee's schedule to permit such
attendance.

The Employer agrees to meet with Union representatives,
including an agreed-upon number of employees covered by this
Agreement, at reasonable mutually-agreed times to negotiate a
subsequent Collective Bargaining Agreement. The names of the
designated representatives shall be certified to the Employer in
writing by the Union, Employees attending the meeting shall
participate without loss of pay.

A reasonable number of elected delegates, up to 35, will be
permitted to attend a State or Nétional AFSCME Convention once each
year without loss in pay for the time spent en route to and from,
and attending, the Convention, up to two (2) days for State
Conventions and up to five (5) days for National Conventions. Such
time off ghall not be detrimental in any way to the employee's

recoxrd.
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Section 3.8 - Employee Orientation

Nothing herein s Depa m reein
W nion th rov i W
1 id

For the purpose of maintaining communications between Labor
and Management in order to cooperatively discuss and solve problems
of mutual concern, the head of each Department or his/her Designee
shall meet quarterly with the appropriate Union committee represen-
ting the Bargaining Unit. Less or more frecuent wmeetings may occur
by mutual agreement of the parties. Requests for more frequent
meetings shall not be unreasonably denied. Meetings shall be
scheduled at a time, place and date mutually agreed upon with due
regard for the efficient operation of the Empleyer's business.

The parties may discuss any subject of mutual concern, except
for grievances and changes in this Agreement. Each party shall
prepare and submit an agenda to the other one (1) week prior to the
scheduled meeting. Minutes shall be taken and forwarded to the
parties. These meetings may be attended by a reasonable number of
representatives from each party, the number of which shall be
mutually agreed to by the Union, the Department Head and the
Director of Labor Relations,

The City of Chicago, Department of Personnel, shall meet with
the Union at least once every six {6) months to discuss any subject

of mutual concern, except for grievances and changes in this
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Agreement. More frequent meetings may be held upon mutual
agreement between the parties. These meetings shall be scheduled
at a time, place and date mutually agreed upon and may be attended
by a reasonable number of representatives from each party, the
number of which shall be mutually agreed to by the parties.

Among the items for discussion at the request of either party

at departmental labor-Management meetings are the following:

1. Work Location definition for detailing
2, Union Qrientations
3. Flex-time

4, Schedules

5. Special Committees
6. Payment or Provision of Uniforms
7. Impact on Staff Reductions

Any Agreements recommended shall be reduced to writing and
shall be submitted for approval to the Department of Personnel,
Director of Labor Relations and AFSCME Council 31.

A request by the Union to the affected department to discuss
the impact of a staff reduction on a particular worksitel(s) shall
be considered reasonable and a meeting to discuss such reductions
shall be held within five (5} working days of said request.

It is the further understanding of the parties that discussion
of the addition and replacement of VDT work stations to conform
with the provisions set forth in the collective bargaining
agreement will take place at departmental labor-management and

health and safety committee meetings.
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Further, information regarding work stations not meeting such
provigsions will be forwarded to City-wide labor-management and
health and safety committees which will endeavor to set a timetable
for expeditious replacement.

Section 4.2 - Health and Safety

Joint Labor-Management, Health and Safety committees shall be
established in each Department with an equal number of Union and
Employer representatifes. The committees shall meet regularly to
identify, inspect, and correct unsafe or unhealthy working
conditions which may exist. For City Hall, the Kraft Building, and
other multi-Department buildings, the committee shall be composed
of representatives of the various Departments, and shall include a
representative of the Commissioner of General Sérvices and the
Director of Labor Relations.

Employees may submit health and safety complaints to the
applicable committee. A majority of the Committee may recommend
remedial action. If health and safety problems are not resclved by
the Department Committee, they may be referred to a City-wide
committee for consideration. Any City-wide committee shall have an
equal number of Union and Employer representatives and shall
include the Commissioner of General Services and the Director of
Labor Relations.

Section 4.2 - Day Care
A Day-Care Committee composed of a mutually agreed upon equal

number of Union and Employer representatives shall meet to study
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the feasibility of establishing Day Care Centers for the dependents
of employees of the Employer.
5 . . Job Eval '

A committee composed of a mutually agreed upon equal number of
Union and Employer xrepresentatives shall be appointed by the
respective parties.

The Committee shall meet at mutually agreed upon times at

reasonable intervals. The Committee shall study the following:

a} Career ladders which will enhance promotional
opportunities;

b) Possibilities for semi-automatic progression between job
titles;

c) Employer conducted and/or sponsored training programs

which enhance career development; and

d) The salary grade placements of job classifications based
upon the responsibility inveolved, the education and/or
experience required, and the working conditions.

e) The Avant Job Series groupings based upon changes in job
requirements and skills e.g. the ongoing computerization
of clerical jobs.

The Committee shall make its recommendations in writing to the

Employer and the Union.
Section 4.5 - i i¢c Services Commi

The parties recognize their mutual interest in improving the

quality of public service and recognize that inveolving employees
through their Union in the identification of and sclution to the

problems of delivering quality services is critical to the

accomplishment of that goal.
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A Jjoint committee, comprised of three individuals selected by
the Employer and six bargaining unit employees and Union staff
selected by the Union, is hereby established with the
responsibility of studying and recommending proposals to improve
the guality of public services and the quality of union-management
relationships. The Committee shall address means of accomplishing
its goals through activities including but not limited to the
following:

a. Establishing guidelines for quality of public
service projects involving bargaining unit

employees
b. Conducting research
C. Undertaking demonstration projects
d. Utilizing joint labor-management training programs
e. Suggesting agency-level workplace improvement
projects
£. Fostering cooperative union-management initiatives

at all levels.

Upon the mutual agreement of the Employer and the Union, the
recommendations of the committee may be implemented in the manner
and fashion the parties shall decide.

ARTICLE 5 - WAGES AND SALARY SCHEDULES

.The following wage changes will be instituted:

1. The employees on the payroll as of January 1, 2000 and
thereafter will each receive a 1.5% increage retroactive

Lo January 1. 2000. (Exhibit A)
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2 In 2000, a 2.5% increase will be granted to  all
employees, aeffective July 1, 2000. (Exhibit B}

3 % incr wil r

iv ly 1, 2001, {(Exhibit

4, In_ 2002 % LNCT wi e al
m f i u 1, 2 xhibi

5 % r e wil d 1

v xhi

in . v h h
date of this Agreement, the additional sum of $350.00. The
mpl r r h r 11 Fi if i k

Section 5.2 - Schedules

The salary schedules for job classifications covered by this
Agreement are appended hereto as Exhibit A | iV a ry 1
2000), Exhibit B (effective July 1, 200Q), Exhibit C (gfifective
July 1, 2001), Exhibit D (effective July 1. 2002) and Exhibit E
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Emplover will ad t c

! LV 0 1. h

Employees shall receive the following holidays off without a

reduction in pay:

1. New Year's Day

2. Pr. Martin Luther King's Birthday
3. Lincoln's Birthday

4. Washington's Birthday
5. Casimir Pulaski Day
6. Memorial Day

7. Independence Day

8. Labor Day

9. Columbus Day
10. Veterans Day
11. Thanksgiving Day

12. Christmas Day

provided the employee is in pay status the full scheduled workday
immediately preceding and the full scheduled workday immediately
following such holiday, or is absent from work on one or both of
those days with the Employer's permission; such permission will not

be unreasonably denied.
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A full-time employee will be considered to have worked a full
day if the employee works £five  (5) or more hours. Part-time
employees shall be considered to have worked a full day on a pro-
rata basis.

The parties agree that the following days shall not be
holidays for all employees of the Chicago Public Library:

Columbus Day
Veterans Day

All employees of the Chicago Public Library shall be granted
two (2) personal business days during each calendar year of the
collective bargaining agreement.

The procedure for granting, requesting, and approving the use
of personal days shall be in accordance with the current practice
during the life of the collective bargaining agreement.

In addition to the foregoing twelve (12) paid holidays,
employees shall receive one (1) personal day, which may be
scheduled in accordance with the procedures for vacation selection
set forth in Section 7.6 below. If an employee elects not to
schedule said personal day as provided above, the employee may
request his/her Department to use said personal day. Requests
shall not be unreasonably denied. It is understood that the
provisions of Section 11.6 of this Agreement apply to this perscnal
day. If an employee is required to work on a scheduled personal
day by the Employer, the employee shall be entitled to holiday pay

pursuant to Section 6.4.
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2 - Holida

For employees whose regularly scheduled workweek does not
include Saturday and/or Sunday, said holidays which fall on
Saturday will be observed the Friday before the holidays; and said
holidays which fall on Sunday will be observed on the Monday after
the holiday. For employees whose regularly sgcheduled workweek
includes Saturday and/or Sunday, holidays which fall on either
Saturday or Sunday will be observed on that day.

5 . . 3 - Holid hedul i

{(a) For employees who are not scheduled on a regular Monday
through Friday workweek, when a holiday falls on an employee's day
off, the employee shall be granted another day off when a holiday
falls during an empléyee‘s vacation, and the employee does not want
to extend his/her vacation, the employee shall be granted another
day off. The Department Head shall grant an employee's request for
another day off on the basis of seniority among the employees who
normally perform the work and who make their requests on the same
day, provided however, the Department Head shall retain the right
to determine the number and scheduling of employees at any one time
without hindering the operation of the Department.

When a holiday falls during an employee's vacation, the
employee may extend his/her vacation only if the Employer does not
grant the employee an extra day's pay.

(b} An employee who is regquired to work on a holiday shall be
given at least seven (7) days advance notice where it is known by

the Employer that employees have to work on a holiday. If some but
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not all employees in the department are required to work on a
holiday, the Employer, taking into account its operational needs,
will offer the work on a rotating geniority basis first to
volunteers who normally perform the work, and where there are not
enough said volunteers, the work will be assigned on a rotating
basis of inverse seniority, provided that, in either case, the
employee who volunteers or is assigned has the then present ability
to pefform the work required by the Employer.
E . E _ 1id

Work performed on holidays listed in this Article shall be
paid at 2-1/2 times the employee's then current rate of pay, which
shall include holiday pay or, at the employee's option shall be
paid at 1-1/2 times the employee's then current rate of pay plus
straight time compensatory time for all time worked. Upon
termination of employment for any reason, except discharge for
serious misconduct, the employee or his/her estate shall be paid at
the employee's then current rate of pay for any earned holidays not
taken.
Sectijon 6.5 - Sjick lLeave

Current and future employees employed in job classifications
that are granted paid sick leave shall continue to receive said
sick leave for the term of this Agreement. Said employees shall be
credited with twelve (12} days of paid sick leave on January 1 of
each year. New hires who are salaried paid shall be credited with
paid sick leave at the rate of one (1) day for each month of

employment through December 31 for the first calendar year of their
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employment. Sick leave may be accumulated up to two-hundred (200)

days.

Notwithstanding the foregoing, effective January 1, 1998 and
thereafter, all employees shall be credited with one (1} day of
paid sick leave on the first day of each month. In the event an
employee, or a member of employee's immediate family, experiences
a serious health condition within the meaning of the Family and
Medical Leave Act, upon request of the employee, the Employer will
advance to said employee up to the full amount of sick time the
employee would normally be credited with for the remainder of that
calendar year. Should the employee’s, or his/her immediate family
member's serious health condition require the employee to be absent
inte the next calendar year, upon reguest of the employee, the
Employer will advance to said employee up to the full amount of
sick time the employee would normally be credited with for the
remainder of that calendar year. The Employer reserves the right
to require an employee to provide documentation that a serious
illness, which would qualify for family and medical leave under the
FMLA, exists.

S8ick leave may be used for illness, disability, or injury of
the employee. Sick leave may also be used for appointments with
doctors, dentists, or other medical practitioners, or in the event
of illness, disgability or injury of a member of an employee's
family or household for whom the employee's presence is needed,

subject to reasonable rules of interpretation of the Employer.
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Sick leave may be used in increments of one-half day or more.
With twenty-four (24) hour prior notice and the permission of the
employee's supervisor, =sick leave may be used in smaller
increments. 1In a bona fide emergency if and to the extent twenty
four (24) hour notice is not pessible, sick leave may also be used

in smaller increments, provided that the employee promptly notify

his/her supervisor. Such permission shall not be unreasonably
denied. The Employer may request satisfactory proof of such
emergency.

Nothing herein shall be interpreted as an agreement to remove
or continue any pre-contract practice relating to non-contractual
extended sick leave.

Use of sick leave as provided for in this Article shall not be
detrimental to the evaluation of an employee's job performance.
Employees who use sick leave as provided herein shall have their
job performance evaluated on the same basis and under the same
criteria as employees who have not used sick leave. Nothing herein
shall preclude the Employer from delaying an employee's evaluation
in the event that the time worked by the employee during the
evaluation period does not provide an adequate basis for

evaluation.

Section 7.1 - Amount
Employees shall be eligible for paid vacations as of January
1 of each year following the year in which they were employed.

Full time employees will earn the following amcunts of paid
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vacation, based on such employee's seniority or continuous service

as of July 1;

in vi £ Ju 1 Vacation
Less than 6 years 13 days
6 years or more, but less than 18 days
14 years
14 years to 23 yeas 23 days
24 years 24 days
25 years or more 25 days

Employees of the Chicago Public¢ Library will continue to earn
vacation time as set forth below:

Pay Grade 6 and below:

Less than 6 yrs. 15 days
6 yrg. or more, but iess

than 14 vyears 18 days
14 yrs. to 23 years 23 days
24 years 24 days
25 years or more 25 days

Pay Grade 7 and above:
Pay Grade G-1 thru G-10O:

Less than 14 years 20 days
14 years to 23 years 23 days
24 years 24 days
25 years or more 25 days
Sectien 7.2 - Pro Ra;a.ﬂaggzigns

An employee shall be eligible for pro rata vacation if:
1. The employee did not have twelve (12) months of seniority
or continuocus service in the preceding calendar year and
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is on the payroll as of January 1 of the current calendar
year; or |

2. The employee was separated from employment, other than

for serious misconduct, during a calendar year in which
the employee did not have twelve 12 months of seniority
or continuous service.

The amount of pro rata vacation is determined by dividing the
number of months of seniority or continuous service the full-time
employee worked in the previous/current calendar year, whichever is
applicable, by 12; the resulting figure is multiplied by the amount
of paid vacation for which the employee is eligible in Section 7.1
above. Any fraction is rounded off to the nearest whole number of
days.

Part-time employees who work at least fifty (50) hours per
month in the prior calendar year shall be granted vacation leave on

a pro-rated basis, as follows: .

Hours Worked Per Year Hours of Vacatjon

1,000 40
916 36
830 33
750 30
666 27
580 23
500 20
416 17
330 13
250 10
166 7
50 4

One extra vacation hour is earned for each twenty-five (25)

hours over minimal hours worked.
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Section 7.3 - Forfeiture of Vagation

Except as provided herein, all earned vacation leave not taken
in the wvacation year it 1is due shall be forfeited unless the
employee was denied vacation by the Employer. Notwithstanding the
foregoing, if an employee still has unused wvacation time by the
beginning of the fourth quarter of the vacation year, the employee
upon giving written notification to the Employer before December
15th 6f the vacation year, may carry over no more than three (3)
such days into the next vacation year. A1l such vacation days
deferred in this fashion must be scheduled upon mutual agreement of
the Employer and employee and taken before April 1 of the vacation
year 1into which they are carried over. Employees on duty
disability shall retain any vacation leave earned prior to being
placed on duty disability leave, together with all vacation time
earned during the period of duty disability for the twelve (12)
months following the date in which the person became disabled, and
shall be entitled to use such vacation time within twelve (12}

months following their return to work.

Employees who are discharged for serious misconduct (i.e.,

violent acts, criminal acts, drug and alcohol violations on the
job, or gross insubordination}) are not entitled to any vacation pay
not taken. Employees shall not earn vacation credit for any pericd
during which they are on layoff or leave of absence without pay in

excess of thirty (30) days {(except where such leave was adjudged
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eligible for duty disability) or engaged in conduct in violation of
Article 23 of this Agreement.
Section 7.5 - Rate of Pay

Employees shall receive their regular pay in effect at the
time the scheduled vacation is taken. An employee in pay status
for 50% of work time in a calendar month shall earn vacation
credit.
Section 7.6 - Selection

From November 1 to November 30 inclusive, of each calendar
yvear, employees may submit in writing to the Employer their
vacation preferences for the following calendar year. Employees
who £ile their wvacation regquests by November 30 shall receive
responses by the last day of December. Vacation requests made
after November 30 shall be granted on a first-come, first-served
basis; provided however, if too many employees request on the same
day vacations during the same period, the employees with the
greater continuous service shall receive the vacation. Responses
to said wvacation requests shall be made within fourteen (14) days
by the Employer, but not before the Department has responded to
employees who filed during the November selection period.

Vacations under this Section, will be granted by continuous
service, provided however, the Department Head shall have the
discretion to determine the number and scheduling of employees who
can be on vacation at any one time without hindering the operation
of the Department or to meet the emergency needs of the

department's operations. In considering the emergency needs of the
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department, the Employer shall not cancel a pre-planned vacation
arbitrarily. Cancellation of approved vacation requests which would
result in a financial loss to the employee and/or prevent the
employee from attending important personal events shall only be
denied in the most extreme emergencies, and shall be subiject to an
expedited grievance procedure agreed upon by the parties to permit
timely resolution of such disputes.
Section 7.7 - Regiprocity With oOtheyr Adgengies

Any employee of the CCity of Chicago hired prior to
February 13, 1986 who has rendered service to the County of Cook,
the Chicago Park District, the Chicago Housing Authority, the
Foreat Preserve District, the Metropolitan Sanitary District of
Greater Chicago, the State of TIllinecis, the Chicago Board of
Education, the City Colleges of Chicago, Community College District
508, the Chicago Transit Authority, the Public Building Commission
of Chicago, the Chicago Urban Transportation District, and the
Regiocnal Transportation Authority, shall have the right to have the
period of such service credited and counted for the purpose of
comput ing the number of years of service as an employee of the City
for vacations, provided that such service has been continuocus
service. However, vacation time accrued while working for another
public agency 1is not transferable. Employees hired after
February 13, 1986 who render service for any other public employer
shall not have the period of such service credited and counted for
the purpose of computing the number of years of service as an

employee of the City.
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M ET N
Employees eligible for mileage reimbursement and who are
required by the Employer to use their personal vehicles to perform
their assignments shall be reimbursed at the rate of 29.5¢ per mile
up to a maximum of 3180 per month. Effective July 1, 1997, said
mileage rate shall increase to 31.5¢ per mile with a maximum of
$200 per month. Employees seeking mileage reimbursement must submit
that request on a form provided by the Employer, Payment for
mileage expenses will be made on a monthly basis. Should the
Employer increase the current maximum mileage allowance for other
employees of the City during the term of this Agreement, the City
will amend this Article to reflect the wmonthly dellar increase.
ARTICLE 5  DEFERRED COMPENSATION
The Employer's policy which is in effect at the execution
of this Agreement, pertaining to deferred compensation, shall be
afforded to all employees without change during the term of this
Agreement.

- v N D
LIFE AND ACCIDENT BENEFITS

The Employer shall provide to employees and their eligible
dependents Group Health, Vision Care, Dental, Life {$20,000) and
Accident benefits as provided to a majority of other employees of
the City under the same terms and conditions applicable to said
other employees.

Ef iv 1 wj r nsi
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com i % o as i 1 and one, _a

All contributions shall be made on a pre-tax basis.

- Poli vision

The benefits provided for herein shall be provided through a
self-insurance plan or under a group insurance policy, selected by
the Employer. All benefits are subject to standard provisions of
insurance pclicies between Employer and insurance companies.

S : 10.2 = 1 .

A dispute between an employee (or his/her covered dependent)
and the processor of claims shall not be subject to the grievance
procedure provided for in this Agreement.

Employees shall continue to be afforded an opportunity to
present appeals of such insurance disputes in person, and may have
union representation at such proceedings.

i - M.C'

Optional coverage offered by a Health Maintenance Organization

{HMO) shall be made available to qualified employees. The Employer
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may offer coverage under more than one HMO. The employee's option
of selecting an HMO is subject to conditions for eligibility set by
the HMC, notwithstanding anything in this Agreement to the
contrary.

E . B ] v

Where both husband and wife or other family members eligible
under one family coverage are employed by the Employer, the
Emplo?er shall pay for only one family insurance or family health
plan.

Section 10.5 - Maintenance of Ingurance

The current:practice permitting employees to use vacation or
other time due during an illness in order to keep his/her insurance
in effect shall continue for the term of the Agreement.

The Employer will accept insurance premiums deducted £from
employees' ordinary disability checks for any pericd during which
employees are eligible to pay such premiums so long as the Pension
Fund allows such deductions.

ARTICLE 11 -  LEAVES
Section 11.1 - Bereavement

In the event of a death in an employee's immediate family such
enmployee shall be entitled to a paid leave of absence up to a
maximum of three (3} consecutive days including the day of the
funeral. Where death occurs and the funeral is to be held out of
Illinois and beyond the states contiguous thereto, the employee

shall be entitled to a maximum of five (5} consecutive days.
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The employee's immediate family shall be defined as: mother,
father, spouse, brother or sister (including step or half), son or
daughter (including step or adopted), father-in-law, mother-in-law,
daughter-in-law, son-in-law, sister-in-law, brother-in-law,
grandparents, grandchildren, court-appointed legal guardian, and a
person for whom the employee is a court-appointed legal guardian.
The Employer may, at its option, require the employee to submit
satisfactory proof of death and/or proof of the relationship of the
deceased to the employee.

5 . 11.2 - Milit

Any employee who is a member of a reserve force of the United
States or of the State of Illinois, other than the National Guard,
and who is ordered by the appropriate authorities to attend
training program or perform other duties under the supervision of
the United States or the State of Illinois, shall be granted a paid
leave of absence during the period of such activity, but not to
exceed fourteen (14) calendar days in any calendar year, provided
that employees hired after February 13, 1986 shall, as a condition
precedent to payment, deposit his/her military pay for all days
compensated by the Employer with the City Comptroller.

Any employee who is a member of the National Guard of the
United States or of the State of Illinois and who is ordered by the
appropriate authorities to attend a training program or perform
other duties under the supervision of the United States or the
State of Illinois, shall be granted a paid leave of absence during

the period of such activity, but not to exceed fifteen (15)
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calendar days in any calendar year, provided that employees hired
after February 13, 1986 shall, as a condition precedent tec payment,
deposit his/her military pay for all days compensated by the
Employer with the City Comptroller.

Section 11.3 - Jury/Subpcena

An employee who serves on a jury or is subject to a proper
subpoena (except if the employee is a party to non-work related
litigation) shall be granted a leave of absence with pay during the
term of such absence, provided that the employee deposits his/her
jury duty pay with the City Comptroller for those days which he/she
was scheduled to work for the Employer and receives pay or
compensatory time for said work.

. _ id I
{a) Personal Leave

Non-probationary employees may apply for leaves of absence
without pay for personal reasons. The grant and duration of such
leaves shall be within the discretion cof the Employer. Seniority
shall accumulate for employees on said leaves. Employees who return
from said leaves shall be reinstated to their former job subject to
the layoff, recall and break-in-service provisions of this
Agreement.

Employees shall be granted persoconal leaves of absence without
pay for a period of up to one (1} year for the purpose of providing
necessary care, full-time supervision, custody or non-professional
treatment for a member of the employee's immediate family or

household under circumstances temporarily inconsistent with the
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employee's uninterrupted performance of his/her normal job duties,
if satisfactory proof of the need for and duration of such leave is
provided to the Employer. Such leaves shall be granted under the
same terms and conditions as set forth above.

{b) Medicgal Leave

Non-probationary employees shall be granted medical leaves of
absence upon reqguest, Said medical leaves of absence shall be
granted for up to three (3) months, provided said leaves shall be
renewable for like three (3} month periods, for a total medical
leave of absence up to one (1) vyear. The Employer may regquest
satisfactory prcof of medical leaves of absence. Employees on
medical leaves of absence shall return to work promptly after their
doctor releases them to return to work. An employee on a medical
leave of absence shall be returned to work upon the expiration of
his/her leave, provided the employee has complied with the
Employer's procedures which shall be provided to the employee priox
to the start of said leave. If an employee is granted an extension
of his/her Ileave, he/she shall be returned to work upon the
expiration of the leave's extension, provided the employee has
complied with the Employer's procedures.

Seniority shall accumulate for employees on medical leaves of
absence for only up to one (1) year. After one (1) vyear, an
employee on a medical leave of absence shall retain, but not
accumulate seniority.

Employees who return from a wedical leave of absence within

one (1) year shall be reinstated to their former job, subject to
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the layoff and recall provisions of this Agreement. If the
employee returns to work after wmore than one (1) year on a medical
leave of absence, the employee shall be returned to his/her former
job if it is open. If not, the employee will be placed on a list
for reinstatement.
{c) Union Leave

Up to six {6} non-probationary employees shall be granted
Unionlleaves of absence at any cone time to serve on the Union staff
or to be an officer of the Union, for up to two (2) years. Any
current Union leaves of absence shall ke automatically extended for
up to two (2} years. The number and length of such leaves may be
increased by mutual written agreement cof the Employer and Union.
Employees who return from Union leaves of absence shall have the
same rights as employees who return from medical leaves of absence.

All employees who return from leaves of absence shall, as a
condition of their return, have the present ability to perform the
required weork without further training after a reasonable amount of
orientation.
{d} _Duty Digability Leaves

Any employee who is absent from work due to an injury on duty
shall be granted a leave of absence. The Employer will mail the
initial Duty Disability payment within ten (10) working days upon
receipt of verified authorization from the approving authority.
Contingent wupon continued verified authorization, subsequent
payment will be made twice a month. If duty disability is denied,

and such denial is later reversed, the employee shall be paid up to
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the date the amount the employee was eligible to receive, less any
other disability payments received by the employee subject to the
same terms and conditions identified in his paragraph. Employees
who return from said leaves shall be reinstated to their former job
classification, if there is a vacancy in said classification or if
a position in said classification is then occupied by an employee
with lower seniority. 1If the employee's former job classification
is noﬁ available because the employee would have been laid off if
the employee had not been on a leave of absence, the employee may
exercise seniority rights in accordance with and subject to the
laycff, recall and break-in-service provisions of this Agreement.
An employee granted duty disability leave shall continue to receive
full benefits for any period he/she is on said leave in accordance
with current practice.
{e) Family and Medical Leave

Eligible employees also have certain rights to twelve (12)
weeks unpaid leave under the Family and Medical Leave Act and its
implementing regulations, and the policies and procedures of the
Employer in effect as of the date of this Agreement, provided that
such policies are not more restrictive than the provisions of this
Article. Such leave is concurrent with, and not in addition to,
the unpaid 1leave provided for above. Employees may elect to
substitute any accumulated paid leave for any portion of unpaid
FMLA leave, or may take such unpaid FML3 leave following any paid

leave for which the employee may be eligible and elects to use.
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The Employer shall pay its portion of the employee's insurance
(individual or family) for the time period the employee is on FMLA
leave, and the employee shall pay his/her portion of the insurance
during that time period.

- Religi m i

An employee whose religious beliefs reguire that he/she not
work when scheduled on a religious holiday, shall be granted said
time off. The employee may use time earned or may take the day off
without pay.

An employee requesting this accommodation shall notify the
Department Head or his/her designee in writing at least five (5)
calendar days in advance of the religious holiday. If written
notification occurs less than five (5} calendar days in advance of
the religious holiday, said request shall be granted at the
Employer's discretion based on operational needs. Such reguests
shall not be unreascnably denied. In January of each year, the
Employer shall remind employees in writing of the provisions of
this section.

. - \ modat i

In emergency situations which preclude an employee from
requesting accumulated time in advance, employees may request the
use of accumulated compensatory time or wvacation leave. The
Employer may request satisfactory proof of any such emergency.

Emergency requests by employees will not be unreasonably denied.
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7 - ie A mm i

Whenever an employee (or the Union at the request of an
employee) requests an accommodation under the Americans With
Disabilities Act (YADA"), or such an accommodation is otherwise
contemplated by the Employer, the Employer, the employee and/or the
Union will meet to discuss the matter. If the Emplover, the
employee and the Union reach agreement, such agreement shall be
binding on the Employer, the Union and all employees. In the event
a grievance is filed over any action or inaction by the Employer,
and the Employer c¢laims that such action or inaction was based on
the Employer's obligations under the ADA, the arbitrator shall take
the Employer's obligations under the ADA, the Union's obligations
under the ADA, as well as the provisions of Section 24.1 of this
Agreement, into account in rendering his or her decision. It is
the intent of the parties that any reasonable accommodations
adopted by the Employer conform to the requirements of the contract
to the extent practicable. In the event of a conflict between
this Agreement, any agreement or settlement hereunder or
arbitration award and any decision of any agency or court of
competent jurisdiction finding a violation of the ADA, such
decision shall take precedence over this Agreement, any agreement
or settlement hereunder or arbitration award.

- N TY OR
1 - inition
The term "seniority" and "continuocus service" shall mean the

same thing as they are defined and used in this Agreement.
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Seniority or continuous service means continuous paid employment
from the employee's last date of hire, without a break or
interruption in such paid employment. In the event two (2} or more
employees have the same seniority date, a lottery shall be
conducted to break seniority ties. In addition, an employee earns
seniority or continuous service credit even though he/she is not
pald for an absence where the employee is adjudged eligible for
duty disability compensation.

For purposes of determining eligibility for longevity pay
increases and in determining an employee's vacation benefits,
seniority or continuousg service shall mean service for the Employer
regardless of job title or department,

Segtion 12.2 - Reciprocity

Employees hired prior to February 13, 1386 who have rendered
service to the County of Cock, the Chicage Park District, the
Forest Preserve District, the Chicago Housing Authority, the
Metropolitan Sanitary District of Greater Chicago, the State of
Illinois, the Chicago Board of Education, City Colleges of Chicago,
Community College District 508, the Chicago Transit Authority,
Public Building Commission of <Chicago, the Chicago Urban
Transportation District and the Regional Transportation Authority
shall have the period of such service credited and counted for the
purpose of advancement within longevity salary schedules. However,
employees hired after February 13, 1986 who render service for any

other public employer shall not have the period of such service
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credited and counted for the purpose of seniority or continuocus
service with the Employer for any reason.

n - I ' r
a) Non-seasonal employees who work a minimum of eighty (80) hours

per month shall be credited with continuous service for the

time worked. Continuous service credit will not be earned
for:
1) absences without leave
2) absences due to suspension
3) unpaid medical leaves of absence of more than one
(1) vear.
b} Seasonal employment which does not exceed one hundred twenty

(120} calendar days in any calendar year shall not be credited
toward seniority or continuous sexrvice for the time worked.
c) Seasonal employment in excess of one hundred twenty (120)
calendar days in any calendar year shall be credited towards,
senjority or continuous service.
; . 12.4 - B k In S .
Notwithstanding the provigions of any ordinance or rule to the
contrary, seniority or continuous service of an employee is broken,
the employment relationship is terminated, and the employee shall

have no right to be rehired, if the employee:

a) quits or resigns,

b} is discharged for cause,

<) retires,

d) is absent for five (5) consecutive work days without
notifying the employee's authorized Employer

representative, unless c¢ircumstances preclude the
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emplcyee, or someone in the employee's behalf, from
giving such notice,

e) does not actively work for the employer for twelve (12)
months for any reason except military service, approved
Union or medical leave of absence, or duty disability
leave,

f) is on layoff for more than twelve (12) consecutive months
where the employee has less than five (5) years of
service at the time the layoff began.

g) is on layoff for more than two (2) years if the employee

- has five (5) years of sgervice or more at the time the
layoff began.

i - L ff/r 1
A, Layoff

(1) Notice

The Union and employees {except probationary employees with
less than ninety (90) days of service) shall be provided with at
least 45 days advance notice of a layoff made in connection with
the annual budget process, or 30 days in all other cases, except in
emergencies beyond the control of the Employer, in which event,
such notice shall be given as soon as reasonably possible after the
Employer knows. Such notice shall contain the name, position
classification, department, work location, if available in the
Employer's records, and seniority date of each employee scheduled
to be laid off. It is understood by the parties that although the
Employer will make all reasonable efforts to notify affected
employees of an impending lay-off within the times set forth above,

employees, not in the initial group targeted for lay-off may not,

due to unanticipated bumping always receive actual notice of lay-
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off until after the passage of said time periods. In such cases,
the Employer will provide as much notice to those employees as is
reasonably feasible under the circumstances, but in no event less
than fourteen (14) days. The Employer's current practice of
meeting with the Union in anticipation of a layoff to discuss
matters relating to the layoff, and to provide information as to
the need for the layoff, bumping rights of employees and available
vacancies, will be continued.

(2) OQrder of Layoff

The least senior employee in the affected job classification
in the department shall be laid off first, provided the ability to
perform the work and the employee's job performance are relatively
equal among the other employees in the 3job in the department.
"Seniority" shall mean, for purposes of this Section, the
employee's continuous service for the Em@loyer regardless of job
title or department.

Seasonal, provisional, emergency and temporary employees shall
be terminated prior to any other employees being laid off.

(3) j f m j L £

For purposes of this Section, an employee shall be considered
as "subject to layoff" as soon as that employee is scheduled to be
laid off, or removed from his/her ﬁosition classification.
Employees subject to layoff shall be given at least a twenty-four
(24) hour period to respond from the time the Employer informs them

of all options available to them regarding filling wvacancies or
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bumping, except for those employees placed in equal graded
vacancies within their Department as provided in Section 3{a)

below. In the evept that multiple lavoffs occur, or are scheduled

Lo occur, pursuant to the notice provided in Séction L2, 5A (1)

v he Emplover shal rou ffected empl e eniorit

a a rad ereaf employve hall exercis

An employee subject to layoff shall be placed in an equal

graded classification, in the department, which the Employer
has deemed vacant, in lieu of layoff, provided the said
employee has the then present ability to perform the required
work without further training. Said offers shall be by
City-wide seniority;

(b) T i i f

All employees subject to layoff who are not placed in
equal-graded available vacancies within their own Department
shall be listed in seniority order and shall be offered the
opportunity either to bump another employee as provided in
subparagraph {¢) or {d) below, or to fill a position which has
been declared vacant as of the date of the layoff in an equal
or lower graded AFSCME bargaining unit classification in any
department prior to selecting a bidder or hiring a new

employee from outside an AFSCME bargaining unit
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classification. The employee shall be awarded said position
if the employee has the then present ability to perform the
reguired work without further training. An employee who has
elected to £ill a vacant position or bump shall have no
further right to £ill a job declared vacant after the employee
has accepted a position, whether by transfer or bumping, under
this paragraph. In the event that an employee accepts a
vacant position in a different department, the Employer will
afford the employee an evaluation period of up to sixty (60)
days, whi
agreement of the parties, to demonstrate that he/she can

perform the job. If the Employer, based on the employee's job

performance at any time during that pericd, has just cause to
believe, that the employee cannot perform the djob, the
employee shall be placed on layoff and shall have no further
rights to bump or fill other vacancies prior to being laid
off.

(¢) Av Fami i mping’’

An employee subject to layoff, by seniority, may bump the
least senior employee in the next lower classification in the
Avant job family series in the Department, (as per Appendix A
hereto), or if none, the second lower classification in the
job family series in the Department, provided the employee who

is bumping has the then present ability to perform the

required work without further training.

- In memory of Jacqueline Avant (1949-1995).
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(d) Bumping I Previously H

Employees who cannot bump into their job family series,
may bump into the title in their current Department in which
they most recently held career service status in their current
Department, even if not in their Jjob family series or, if
none, in any other title within their current Department which
they held for one (1) or more years within their current
Department, even if not in their job family series, provided
the employee who is bumping has the then present ability to
perform the kequired work without further training.

(e) 8£0% Rule
Employees who are laid off because 80% or more of all the
positions in their Departments are eliminated may have the
bumping rights of Section 12.5 in other Departments. These
employees will have preference in filling vacancies for equal
or lower graded positions in other departments, provided the
employee has the then present ability to perform the required
work without further training.
(£) One Bump
A laid off employee shall be entitled to only one bump.
(4} Rate of Pay
Employees who take a position in the same pay grade shall be
paid the same rate of pay of theix former position. Employees who
voluntarily transfer or bump to avoid layoff shall be paid the rate

of the job being performed, i.e., the same step in the pay grade
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for said job as the employee had been on in his/her previous job
classification. Employees w voluntarily trans to & W

d 1ob to avoid lavoff, or who exercise bumpi ri i u

to S i ' available vacan into

which they can transfer or where the availahle vacancy has a _pay

rade th i e t job_ i which emplo c
11 ' ' rade r_ th ] which is
near ut _le an, the ra o ay the employee h
ided that
emplo shall be ac in which exceeds his/her continuous

vice with the Em er. Notwithstanding the foregoing, an

employee who was promoted to a higher graded position not more than
one (1} year before being laid off, and who, as the result of a
layoff, thereafter occupies a job classification equal to or lower
than the job classification cccupied prior to being promoted, shall
be péid the grade for the job into which he/she transferred or
bumped and shall be placed on a step no lower than the step in
grade the employee would be on had the employee remained in the job
classification from which the employee was last promoted before the
layoff. In no event will an employee receive a pay increase by

operation of this provision.
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B.  Recall
(1) Recall by Senioxity
Employees laid off onto the street or who transfer or who are
reduced in pay grade by virtue of bumping or voluntary transfer to
avoid layoff shall be recalled by seniority, in accordance with the
following provisions, provided the employee has the then present
ability to perform the required work without further training.
(2) Regall Rights
(a) If the Employer declares a vacancy in the position
from which the employee was laid off, the employee shall
always retalin recall rights to that position subject only
to the break-in-service provisions of Section 12.4 above,
and the forfeiture of recall rights provisions in Section
12.5(B) (2) (d) below.
(b} An employee who is laid off "onto the street" shall
be recalled by seniority te an equal or lower rated
position declared wvacant by the Employer in their job
family series within their Department, provided the
employee has the then present ability to do the job
without further training. Employees who have been
recalled from the "street", transferred or reduced in pay
by wvirtue of bumping or voluntary transfer to avoid
layoff, and who have the present ability to do the job
without further training, shall have recall rights to one
equal or lower-graded job in their dob family series, in

the Department from which the employee was laid off,
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which is higher graded than the job into which they
bumped or transferred, or to which they were recalled
from the "street", for a period of two (2) vyears
following their initial layoff. In either casgse, if the
employee does not have the present ability to perform the
job, the employee shall be returned to the recall list
and be subject to further recall in accordance with this
paragraph. An employee who is then currently emploved by
the Employer, and who fails to accept recall to an equal
or lower graded job as provided in this Section, shall
have only those recall rights provided in Section
12.5(B) (2) {a) above.

(¢} In the event the Employer declares a wvacancy in an
equal or lower rated position in the employee's job
family series in another Department, and if thére are no .
employees within that Department entitled to recall under
paragraph (b) above, an employee laid off "onto the
street" shall be recalled by seniority to such position
provided the employee has the then present ability to do
the job without further training. The employer will
afford the employee an evaluation period of up to sixty
- {60) days to demonstrate that he/she can perform the job.
If the Employer, based on the employee's job performance
at any time during that period, has just cause to believe
that the employee cannot perform the job, the employee

shall be returned to the recall list and be subject to
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further recall in accordance with this paragraph.
Employees who have been transferred or reduced in pay by
virtue of bumping or voluntary transfer to avoid layoff
shall have no recall rights to positions in another
department.

{d) A laid off employee who refuses delivery of a notice
of recall, or who fails to respond within three (3) days
of receipt of a recall notice, or who, upon acceptance,
fails to report to work within five (5) days of the date
the employee is directed in the recall notice to repoft
to work shall forfeit all recall rights available under
this Section and, if he/she is "on the street", shall
have a break-in-service, unless the employee provides
good cause acceptable to the Employer for not reporting.
Acceptance shall not unreasonably be denied.

(e) If the Employer is provided with good cause by the
employee to delay recall, and the Employer cannot
reasonably delay the employee's recall, the Employer may
recall the next eligible employee and the employee who
had said good cause for not timely reporting shall remain
on layoff until the next recall, subject to the break-in-
service provisions of Section 12.4 above.

{(£) Notices of recall shall be sent by the Employer by
regular U.S. mail and by certified mail, return receipt
requested to the last known address of the employee. 2An

employee on layoff is obliged to keep the Employer
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apprised by written notice of any changes to the
employee's current address in order to facilitate recall,
C. iii r m J

'In determining whether an employee has the then present
ability to perform the required work without further training, the
employee shall first be provided with a reasonable amount of
orientation.

D. Retention of Sepiority

Employees shall retain and accumulate seniority and continuous
sexvice while on layoff.
E. Right to Bid

Laid off employees retain full bidding rights under Section
12.7 subject to the break-in-service provisions of Section 12.4,
and the forfeiture of recall rights in this Section. Employees who
successfully bid on new positions shall be considered to have
completed all rights to recall under Section 12.5 of this
hAgreement, except such recall rights set forth in Section
12.5(B) {2} (a} above.

Section 12.6 -

Prior to taking any action pursuant to this Section, the
Employer will notify the Union of its intention to balance the
workforce and, upon request, shall meet with the Union prior to
taking any action. The Employer's movement of employees from one
location, shift, or day off schedule to another, which would
otherwise be considered the filling of a permanent vacancy, shall

not be deemed a permanent vacancy if there is not a net increase in
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the number of employees in the affected classification(s) in the
affected location, shifts, or day off schedule.

If the Employer intends to reduce the number of employees in
a job classification at a location, shift, or day off schedule and
reassign them to another location, shift, or day off schedule, the
Employer shall seek volunteers among the employees in the affected
job clagsification, provided that the volunteers have the then
preseht ability to perform the work required without further
training.

If there are more volunteers than there are assignments, such
reassignments shall be made on the basis of seniority. If there
are insufficient volunteers available, the Employer shall reassign
employees using reverse seniority, provided that the employees have
the then present ability to perform the required work.

An employee being reassigned under this provision may file a
transfer request under Article 12.7(b} to return to his/her
original location, shift, or day off schedule. Said request must
be made within sixty (60) days of reassignment, and shall be valid
for period of eighteen (i8) months after date of reassignment, and
shall have preference over all other transfer requests for the
original location, shift, or day off schedule.

Within twenty-one (21) calendar days of a reassignment, the
Union shall be notified of the name of any employee who is being
reassigned, the effective date of the reassignment, and the
location, shift, and day off schedule from and to which the

employee is being reassigned.
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The provisions of this Section 12.6 do not apply to detailing

implemented in accordance with Section 12.8 of this Agreement.

(a}

(b}

(c}

7 - Fillin rman Vv

The Employer shall determine if there is a permanent
vacancy to be filled and at any time before said vacancy
is filled whether or not said vacancy shall be filled.
Employees within a department who desire a change in
shift, day(s) off or location of their job assignment
shall request such change in writing on the Employer's
form at any time for the remainder of the calendar year.
In the case of new jobs {(i.e., those jobs not occupied
within the Department dJduring the preceding calendar
year), the Department will identify the position on the
posting as a new job and will accept transfer requests
during the first seven (7) calendar days that the job is
posted. Each Department will provide the Union on a
monthly basis with a list of those employees who have
requested transfers within their Department.

When f£illing a vacancy, the Employer shall select the
most senjor employee in the job classification in the
department who has such a request on filé prior to any
notice of posting being sent to the Union, provided the
employee has the present ability to perform the required
work without further training after a reasonable amount

of orientation. The Employer shall give the Union a list
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(d}

{e)

(£)

{g)

of newly transferred employees by department once a

month.

When filling a vacancy and there are no said employees
who have requests on file prior to any notice of posting
being sent to the Union, the Employer shall select the
employee in the job classification in the department from
the recall or reinstatement list, if any, in accordance
with the recall procedures in this Agreement.

When filling a vacancy and there are no said employees
who have requests on file prior to any notice of posting
being sent to the Union, and there are no eligible
employees on said recall or reinstatement iists, the
Employer shall post the job for bidding.

Employees may bid on jobs the Employer determines to be
permanently vacant for promotion or transfer to
lower-rated or equal-rated jobs. Notwithstanding the
foregoing, and except for "new jobs" {(i.e., those jobs
not occupied within the Department during the preceding
calendar year), an employee shall not be allowed to bid
on his/her own classification within the employee's
department. All applicants bidding on said jobs shall
be considered as one group for selection purposes.

The posting of an Employer determined permanent vacancy
shall be on bulletin boards at each Employer physical
site in the Department and at other appropriate locations
as determined by the Employer. Said vacancy shall be
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(h)

(1)

posted for 14 days. The posting shall contain at least
the following: job title, qualifications, days off,
shift, hours, work locatiecn, if known, and rate of pay
and shall include all additional duties and
qualifications reasonably required to fulfill the needs
of the Department for hiring into the particular
position. The Union shall receive notice of such posting
at least one (1) day prior to the opening of such
posting.

All applicants for Employer determined permanent vacant
jobs shall meet the minimum qualifications for the job in
order to be considered for selection by the Emplover.
Should the department decide to rescind a posting, it
shall so notify the Union within thirty (30) days of
clbsing.

If the job is later reposted, previous bidders shall be
considered for one (1) year from the date ¢f the original
bid.

Qualified employees shall be given an equal opportunity
with other applicants to bid on jobs which are determined
to be permanently wvacant by the Employer. In making
selections, the Employer shall give preference to
employee applicants over non-employee applicants, unless
the non-employee applicants have demonstrably greater
skill and ability to fulfill the needs determined by the

Employer.
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If employees are selected, however, where employee
applicants are relatively equally qualified to perform
the work required, the Employer shall select the most
senior employee (based on City-wide seniority) of those
applying. Preference shall be given to applicants within
the department. Employees who are laid off "onto the
street” shall be given first preference when bidding for
positions which are equal or lower—-graded than the
positions from which they were laid off, provided the
employee indicates on the Employer's bid form that he/she
has recall rights. ©Once an employee receiveé a job under
the bid procedure, he/she shall receive no further bid
preference under this subsection.

The Employer shall determine whether employees are
"relatively equally qualified" based upon evidence of
performance as shown on the employee's performance
evaluations and any other evidence brought to the
Employer's attention, experience, training, proven

ability and similar criteria as they relate to the

vacancy.
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majority of their time shall either have their position accredited
to the unit or be placed in the proper classification within the
unit. Nothing herein shall preclude the accretion of pogitions by
mutual agreement or pursuant to the procedures of the ILLRB.

The Employer shall notify the Union prior to using positions
designated in the budget for bargaining unit titles for titles
outside the bargaining unit.

ﬁothing in this Secticon shall 1limit the Employer from
subcontracting work to non-employees, except as this inherent right
may be subject to specific limitations, if any, in this Agreement.

ARTICLE 2 - MANAGEMENT RIGHTS
SECTION 2.1 - Management Rights

The Union recognizes that certain rights, powers, and
responsibilities belong solely to and are exclusively vested in the
Employer except only as they may be subject to a specific and
express obligation of this Agreement. Among these rights, powers,
and responsibilities, but not wholly inclusive, are all matters
concerning or related to the management of the Employer's
operatiéns and the administration thereof, and the direction of the
working forces, including (but not limited to} the right to
sugpend, discipline, or discharge for just cause; to laycff for
lack of work or for lack of funds; to hire, clagsify, transfer and
assign work, promote, or recall; to make and enforce reasonable
rules and regulations; to maintain order and efficiency; to
schedule the hours of work; to determine the services, processes,

and extent of the Employer's operation, the types and guantities of
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(§) Applicants who are not selected shall be so notified by
the Department Head. A copy of the bid 1list, with
seniority dates and the name of thne successful bidder
identified, shall be sent to the Union. A successful
bidder may not bid for another Employer determined

permanent vacancy for six (6} months.
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(k)

(1}

{m}

During the bidding and/or selection process set forth in
this Section, the Employer may temporarily £fill said
vacancy.
When an employee is deemed to have successfully filled a
permanent vacancy and is reclassified to another position
in a higher pay grade, such employee shall receive a pay
increase of one (1) step, or the entrance rate for the
new position, whichever is greater.
Nothing in this Agreement shall require the Employer to
post for bid the following jobs. Rather, employees will
be entitled to submit bids on a form provided by the
Employer for these jobs at any time during a calendar
year, which will be considered by the Employer pursuant
to the provigions of Section 12.7 (h) and (i) at the time
it fills said jobs. The Employer shall give the Union
prior written notice of its intent to fill a vacancy in
the classifications listed below. Bids for these jobs
shall expire at the end of each calendar year:

Airport Information Representative

City Forester I

Community Health Assistant I

Curriculum Coordinator

Data Entry Clerk

Elderly Aide I

Electrical Engineering Draftsman I

Examiner of Public Chauffeur License
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{n)

Film Inspector
Film Reviewer
Head Teacher
Hospital Aide
Junior Stenographer
Keypunch Operator
Laboratory Helper
Library Page
Mechanical Engineer II
Nurses Aide
Office Property Custodian
Park Naturalist
Pavilion Maintenance Aide
Physician
Principal Stenographer
Public Health Nutritionist I
Receptionist
Safety Specialist I
Senior Stenographer
Teacher PCC
Teletype Operator

The successful bidder for any jobs under this Section

shall have an evaluation period, not to exceed sixty (60)

days,

days on agreement of the parxties, to demonstrate that
he/she can perform the job. If the Employer has just
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cause based upon the employees job performance at any
time during that period that the successful bidder cannot
perform the job or if the successful bidder desires to
return to his/her former job, then the successful bidder
shall be returned to the job he/she held just prior to
the awarding of the bid, displacing, if necessary, any
employee who has been placed into said job.
Section 12.8 - Detailing

Detailing is the temporary transfer of an employee to a work
assignment within his/her job classification geographically removed
from the employee's normal work site, or physically removed from
the employee's normal work site and requiring work of a
substantially different nature from the employee's normal duties.

Employees shall not be detailed for more than thirty (30)
days, unless the Employer gives notice to the Unicn of its need to
do so and confers with the Union upon request. In any event, no
such assignment may extend beyond ninety (90) days without the
agreement of the parties.

The Employer shall notify the employees of the requirements
for said detailing and shall seek volunteers among the employees
who have the then present ability to perform the work required
without further training. If there are more volunteers than there
are assignments, selections shall be made on the basis of
seniority. If there are insufficient wvolunteers, the Employer
shall assign the detailing by inverse seniority, starting with the

least genior first, and attempt to rotate such assignments within
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each calendar year. The employee's supervisor may, within his/her
discretion, accept an employee's refusal to be detailed, provided
that such acceptance shall not be unreasonably denied.

Thirty (30) days' advance notice of detailing shall be given
to the employees if the need to detail is known; otherwise, as soon
as reasonably possible.

tion 12 - Acti j r-

An employee who is directed to and does perform, or who is
held accountable for, substantially all of the duties and
responsibilities of a higher-rated bargaining unit job for five (5)
working days shall be paid at the higher rate for all such time,
retroactive to the first day of the assignment. The Employer will
equitably rotate such assignments on the basis of seniority among
the employees at the work location who have the then present
ability to do the job without further training. Should the
Employer assign an employee to a position ocutside of the bargaining
unit, the employee shall have the right to refuse to perform the
assignment without discipline.

Enployees paid for acting in a higher-rated job shall be paid
as if they had been promoted to the higher-rated jok. An employee
temporarily assigned to a lower or equal-rated job shall continue
to receive his/her regular rate of pay.

The time limits for such assignments to higher-rated jobs
shall be ninety (90) days, except where a regular incumbent is on
leave of absence, in which case it shall be six (6) months. The

time limits wmay be extended by mutual agreement of the parties.
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These time limits shall alsoc apply to assignments to lower or equal
rated jobs.

The Employer shall not rotate employees in order to circumvent
the payment provision of this section.

If the Employer continues to require the perfermance of the
duties of the higher-rated job beyond the time limits herein, the
Employer shall post and fill the job as a permanent vacancy under
this Agreement. If the employee who has been paid for acting in a
higher-rated job also is the successful bidder when the job 1is
posted as a permanent vacancy, the said employee's seniority date
for purposes of longevity pay increases shall be the date the
employee initially was paid for acting in the higher-rated job,
provided the employee had continued to perform in the higher-rated
job without interruption.

If a job audit by the Employer results in a finding that the
employee has been- acting in a higher-rated job, the job shall be
filled as a permanent vacancy and the provisions of Section 12.7 of
this Agreement (Filling of Permanent Vacancies) shall apply. If
the employee s¢0 audited is not selected for the position, the
employee shall be assigned a position in his/her current
classification, provided sugh a position is then available within
the department. If such.a position is not available, the employee
may bump the least senior employee in his/her current
classification within the department. If the employee is the least
senior employee in the classification, the employee shall be

assigned to a position .in an equal-rated classification within the
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department provided such a position has been determined to be
vacant by the Employer and the employee has the then present
ability to perform the work required without further training. The
filling of said wvacancy shall occur without regard to the bidding
and transfer provisions of Section 12.7 of this Agreement. If no
such vacancy exists within the Department, the employee shall be
treated as if he/she were subject to layoff and the provisions of
Section 12.5 of this Agreement (Layoff/Recall) shall apply.

If a job audit by the Employer results in a finding that the
employee has been acting in a lower-rated or equal rated job, the
employee shall have the option of remaining in said Jjob or be
assigned a position in his/her current classification within the
department provided such a position has been determined to be
vacant by the Employer and the employee has the then present
ability to perform the work required without further training. If
such a position is not available, the employee may bump the least
senior employee in his/her current classification within the
department provided the employee has the then present ability to
perform the work reguired without further training. If the
employee is the least senior employee in the classification, the
enmployee shall be assigned to a position in an egual-rated
clagssification within the department provided such a position has
been determined to be vacant by the Employer and the employee has
the then present ability to perform the work required without
further training. The filling of said vacancy shall occur without

regard to the bidding and transfer provisions of Section 12.7 of
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this Agreement. If no such vacéncy exists within the Department,
the employee shall be treated as if he/she were subject to layoff
from the pre-audit classification and the provisions of Section
12.5 of this Agreement {(Layoff/Recall} shall apply. The results of
any desk audit conducted shall be made known within thirty (30)
days of completion.
Section 12.10 - Probatijonary Employeesg

New employees will be regarded as probationary employees for
the first six (6} months of their employment and will receive no
seniority or continuoug service credit during such probationary
period. Any period of absence from work in excess of ten (10)
working days shall extend the probationary period of time equal to
the absence. Probationary employees continuing in the service of
the Employer after 6 months shall be career service employees and
shall have their seniority made retroactive to the date of their
original hiring. Probationary employees may be disciplined or
discharged, as exclusively determined by the Employer and such
Employer action shall not be subject to the grievance procedure,
provided that, if the Employer, within its discretion, rehires a
former employee who did not complete his/her probationary period
within one year from the employee's termination, and said former
employee had served ninety (90) days or more of his/her
probationary period, all time previously served in the probationary
period shall be counted for purposes of determining when the said
employee completes his/her probationary pericd. A prcobationary

employee who has served ninety (90) days or more of his/her
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probationary period and who is laid off shall be given preference
over other applicants for employment in the same job title in the
department from which he/she was laid off, so long as he/she does
not refuse an offer of employment, and doesg not suffer a break-in-
sexvice under Section 12.4 of this Agreement.

Probationary employees shall not be eligible for dental or
vision insurance but shall receive all other fringe benefits under
this Agreement. Probationary employees shall be compensated at the
same rate as career service employees.

- @) SIFICA
- r ] ifi ion

The Employer shall promptly notify the Union of its decision
to (1) establish a new job classification arguably within the unit
or (2) merge job classifications if at least one is within a unit.

Upon request of the Union, the Employer shall meet and discuss
the pay grade/rate and placement within the Employer's promotional
lines, as established by the Employer, for the new or merged
classification.

If there is an unresolved dispute between the Employer and the
Union concerning the unit placement of a new or merged job

clagsification, the Union shall submit the igsue to the Illinois

Local Labor Relations Board for final resolution. h rti

work rgai

classifications, o that the new classification has simiiar

61 162849.1



ti ) rwi a __c unit in s with

h r r vi fi h ition
withi i 1 vi i m £
creation of the title.

If the Union objects to the Employer's established pay
grade/rate, it may appeal the Employer's decision within thirty
(30) days after said meeting to Step IV of the grievance procedure.
The Employer's decision of a new or merged job's placement within
the Employer's promotiocnal lines shall not be subject to
arbitration, except if the Employer's decision is arbitrary or
capricious.

The arbitrator shall review the Employer's decision as to the
pay grade/rate of the job duties, by comparing it to the responsi-
bilities and working conditions of other like, or if none, similar
jobs within the unit and the labor market generally, provided that
the sole issue for the arbitrator shall be whether or not the
Employer's decision was reasonable in light of the said factors.
If the arbitrator determines that the Employer wasg reasonable in
light of said factors, he/she sghall not overturn the Employer's
decision. The pay grade/rate established by the Employer shall
remain in effect pending the arbitrator's decision. If the

arbitrator's decision is to increase the pay grade/rate for the
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classification, said increase shall be applied retroactively to the
date the job was established.
8 ion 13.2 -~ liti £ if ion

The Ewmployer may abolish a job classification. The Employer
shall promptly nctify the Union of its decision to abolish any job
classification in a bargaining unit covered by this Agreement. The
BEmployer, upon request, shall meet and negotiate with the Union
concerning the impact on employees resulting therefrom.
"Negotiate", as referred to in this Agreement, shall be as defined
in Section 7 of the Illinois Public Labor Relations Act.

Section 13.3 = Changes in Job Specifications

The Empleoyer shall continue its practice of notifying the
Union of its intent to modify existing job specifications. Upon
request by the Union, the Employer will meet with the Union and
discuss the intended modifications and, upon request, will
negotiate with the Union concerning the impact of such
modifications upon employees resulting therefrom. "Negotiate" as
referred to in this Agreement shall be defined in Section 7 of the
Illinois Public Labor Relations Act.

14 - I 13 D E

The Employer's personnel files and disciplinary history files
relating to any employee, upon reasonable advance notice, shall be

open and available for inspection by the affected employee, and/or,
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if authorized by the employee, a Union representative, during
regular business hours, except for information that is excluded by
current ordinance as of the date of ratification of this Agreement
by the City Council or by law. Nothing herein shall prevent the
employee from exercising the employee's statutory rights to inspect
a document. Upon request of the Union, the Employer will make
available disciplinary records which are relevant to the Union's
right to process grievanceg and administer this Agreement.

(R)_Idimitation on Ugse of File Material

It is agreed that any material and/or matter not available for
inspection shall not be used in any manner or any forum adverse to
the employee's interests.

Empl i£d i

A copy of any disciplinary action or material relating to
employee performance shall be placed in one personnel file of an
employee and shall be given to the employee, who shall note receipt
thereof. An employee may have placed in hisg/her personnel file a
rebuttal to anything placed in his/her personnel file.

U ion i ateri
Poli men

Disciplinary Investigation Files, other than Police Beoard
cases, will be destroyed five (5) vears after the date of the
incident oxr the date upon which the violation is discovered,
whichever is longer, unless the investigation relates to a matter
which has been subject to either Civil or Criminal Court litigation

prior to the expiration of the five (5) year pericd. In such
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instances, the Complaint Register case files normally will be

destroyed five (5) years after the date of the £final court

adjudication, unless a pattern of sustained infractions exists.
(ii.) All Departments

Any information of an adverse employment nature which is
unfounded, exonerated or otherwise not sustained, shall be removed
from the personnel files.

Any record of discipline, including counseling and
disciplinary investigation files in the Police Department, may be
used for a period of time not to exceed eighteen (18) months and
shall thereafter not be used to support or as evidence of adverse
employment action under this Agreement, unless a pattern of
sustained infraction exists for the offense in question.

Section 14.2 - Formg
{a) Undated Forms
No Employer representative shall demand or request that an
employee sign an undated resignation or other blank form. No
employee shall be required to sign such a form. Any such reguest
shall entitle the employee to immediate appeal to the grievance
procedure.

{b) Incomplete Forms

Any information placed on a form or any modification or
alteration of existing information made on a form subsequent to it
having been signed by an employee shall be null and void insofar as
it may affect the employee, the employee's position, or condition

of employment. Any employee required to sign any form shall be
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given a copy of the form at the time the employee's signature is

affixed.

(¢} Records

All public reccords of the Employer shall be available for
inspection upon request of the Union.
Section 14.3 - Performance Evaluations

As part of the evaluation process, an employee's supervisor
shall discuss the evaluation with the employee and give him/her the
reasons for such evaluation and an opportunity to clarify or rebut
hig/her evaluation.

An employee's signature will indicate only that he/she has
seen the evaluation.

The evaluation form shall state that it is the employee's
right to place a rebuttal in his/her file if the employee so

chooses.

The Employer shall not require an employee to take a polygraph

examination if such request is illegal.
If an employee is asked to take a polygraph examination,
he/she will be advised in writing twenty-four (24) hours prior to

the administration of the examination of any gquestions for which
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the City will request an answer, except in emergencies where said
twenty-four (24) hour notice cannot be given, in which event as
much reasonable notice as possible shall be given.

The results of a polygraph examination shall not be used
against an employee.

The results of any polygraph examination shall be made known
to the employee within one (1) week.

CLE 15 - RMA I0ON
15.1 - nnel T ion

The Employer shall monthly notify the Union in writing as to
the following personnel transactions involving unit employees
within each department, with work locations, if available in the
Employer's records: new hires, promotions, bid numbers, if such
are used, demotions, reclassification, layoffs, reemployments,
transfers, leaves of absence, returns from leaves, suspensions,
terminations, retirements, resignations, discharges and any other
information mutually agreed to by the parties. Each 60 days the
Employer shall furnish the Unien with a seniority roster which
shall include the employee's classification, department, seniority
date, home address and Social Security Number.
Sect] 15.2 - uter T

Computer tapeg with information otherwise available to

the Union shall be provided the Union by the Employer.
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16 - F RK AND
SECTION 16.1 - Work Week
The work week shall begin at 12:00 A.M. Sunday and end
at 11:59 P.M. the following Saturday. The normal work week
consists of five consecutive workdays, Monday through Friday.
Section 16.2 - Woxkday
The workday shall commence from the employee's scheduled
starting time. The normal workday shall be eight (8) consecutive
hours, including a one (1) hour unpaid lunch period, except at the
Chicago Public Library, where the normal workday shall be eight and
one-half consecutive hours, including a one {1} hour unpaid lunch
period.
- h 1
All currently established schedules, including but not limited
to rotating schedules, non-consecutive work day schedules, and
three and four day work day schedules shall remain in effect. The
Employer shall develop a work schedule questionnaire to be
completed by each Department. The Employer shall provide a copy of
each response received to the Union within sixty {(60) days of the
Union's ratification of this Agreement.
i - s in Schedul
Prior to changing a work schedule, the Employer shall give the
Union reasonable advance notice and, upon request, meet with the

Union to discuss the proposed changes.,

68 162849.1



Section 16.% - No Guarantee or Limitation

Nothing in this Agreement shall be construed as a guarantee or
limitation on the number of hours to be worked per day or per week
or for any other period of time.

1 - i

All work performed in excess of 40 hours worked per week; orx
in excess of eight (8) hours worked per day where the employee has
(40} hours of work or excused absences; or on Saturday as such,
when Saturday is not part of the employee's regular work week; or
on the gixth consecutive day worked, shall be pai& for at one and
one-half (1-1/2) times the regular straight-time hourly rate of
pay. All work performed on Sunday, when Sunday is not part of the
employee's regular work week; or the seventh consecutive day
worked, shall be paid for at two (2) times the regular hourly rate
of pay. Work performed between 35 and 40 hours worked per week,
which is not covered above, shall be compensated at straight time
in the form of compensatory time. Employees may elect compensatory
time in lieu of pay for approved overtime for work in excess of
(40) hours worked in a week. Subject to the requirements of
applicable law, any such earned compensatory time may not be
accumulated in excess of 240 hours.

It is further agreed that employees who work a 6-2 or similar
schedule, shall not be entitled to overtime or premium pay for work
during their regularly scheduled work hours on their regularly
scheduled work day. Such employees who are required to work on

their regularly scheduled day(s) off shall be entitled t£to premium
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pay, either one and one-half or two times the regular hourly rate
of pay, or at the employee's option the employee shall be credited
with compensatory time at the 1 ¥ or 2 X rate, as appropriate.

Employees defined as exempt in the Fair Labor Standards Act
(Executive, Administrative, Professional, etc.) sghall not be
eligible for overtime compensation under this Section. However,
such employees shall be given cowpensatory time on an hour for hour
basis for all overtime worked. There shall be no pyramiding of
overtime and/or premium pay. Daily and/or weekly overtime and/or
premium pay shall not be paid for the same hours worked.

i 7 - Qverti Progedu

(a) Overtime shall be offered first to the employee performing
the job and thereafter by geniority to the most senior employee in
the classification at the work location being given the opportunity
to work, provided the employee has the then present ability to
perform the required work without further training. A reasonable
amount of overtime shall be a condition of continued employment,
provided however, that in the ewvent such offers of overtime are not
accepted by such employees, the Employer may mandatorily assign
such overtime by reverse seniority.

(b) Employees in the job classification at the work location
who have been given the option to work the overtime, whether the
option was accepted or rejected, will not be afforded the option to
work subsequent overtime until all employees in the classification
at the work location have been reasonably afforded the opportunity

to work said overtime.
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(¢} Employer records on overtime rotation shall be made
available to the Union upon request.

Section 16.8 - Reporting Pay

When salaried employees report for work, where the employee
has not been told at least three (3) hours prior to the employee's
starting time not to repoft for work, and are unable to start work,
they shall not suffer any loss of pay provided they remain on the
premises ready to work, except for reasons beyond the Employer's
control.

Section 16.9 - Call In Pay

Employees called for work outside their regular working hours
shall receive not less than four (4) hours of pay at their regular
straight time or overtime hourly rate, whichever is applicable
under this Agreement, except for reasons beyond the Employer's
contrel.

ction 16.10 -

Where the Employer requires an employee to remain on standby,
available for work, and the employee is not able to come and go as
he/she pleases, such time shall be paid as time worked.

An employee on non-compensable standby shall not be
disciplined or otherwise have his/her work record adversely
affected if he/she is not available for work upon being called.

- Tim

An employee shall use his/her compensatory time within ninety

(90) days after it is earned. If, however, an employvee's reguest

to use said comp time is denied by the Employer, he or she may
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continue to carry such time for up to one year, whereupon the
employee may ask for liguidation of said comp time in cash, or may,
subject to the approval of the Employer, continue to carry over
such comp time.
Section 16.12 - Flexible Time

An employee may request a flexible hour or compressed work
week schedule, which may be granted at the discretion of the
Department Head. If operational needs permit the granting of some,
but not all such requests, priority shall be given to the employee
who the Union finds has the greatest personal need.

ARTICLE - FORMS

All uniforms, including laboratory coats and other like
special apparel, required by the Employer to be worn by employees
shall be supplied without charge to any employees. The parties
agree that all employees in the position of Property Custodian,
Property Custodian Supervisor, and Police Aide will receive a

yearly uniform allowance of $250.

ARTI - OYEE DEVELOPMENT AND T
Section 18.1 - Instruction and Training

(a) Rules and procedures regarding tuition reimbursement shall
be described in EXHIRBRIT H attached, which by reference is made part
of this Agreement.

(b} Employees shall be granted reasonable amounts of leave
without loss of pay to attend professional meetings which the

Employer determines are related to their employment with the City,
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unless an employee absence would interfere with the operating needs
of the Employer. Such requests shall not be unreasocnably denied.

{c) Employees may, with the written consent of the Department
Head or hig/her designee, adjust employee's schedule to permit
attendance at courses of instruction. Such consent shall not be
unreasonably denied.

(d} Employees required by the Employer to attend training
courses or seminars shall have time in attendance at such wmeetings
paid at the appropriate rate of pay and shall be reimbursed for
costs incurred by such attendance, subject to the cost
reimbursement rules of the Employer. The Employer may request
proof of attendance and the costs incurred. Training courses or
seminars to meet Federal, State or County mandated professional
requirements shall not be covered under this section, except that
current practice as to paid time and course reimbursement for
courses or seminars to meef Federal, State or County professional
standards shall not be diminished during the term of this
Agreement.

i . Wi 3 Mobili L

The City of Chicago and AFSCME are committed to improving
career advancement opportunities for all employees. To that end,
the parties will form an Advisory Committee comprised of six
bargaining unit employees and Union staff selected by the Union and
up to an equal number of representatives selected by the Employer
which shall be responsible for making recommendations, which the

parties upon mutual agreement may adopt, as toc how employees can

73 162849.1



develop necessary skills and abilities to enable them tc qualify
for promotional opportunities within and ocutside of the bargaining
unit. The Advisory Committee's role may include, but shall not be
limited to, recommending specific educational or training programs
and suggesting how the Employer's existing tuition reimbursement
program can be better utilized by employees to enhance promotional
opportunities.
ARTICLE 19 - HEATTH AND SAEETY

Section 19.1 - General Duty

The Employer shall continue its efforts to provide for a safe
working environment for its employees as is legally required by
Federal and State laws.

ecti - Limi ion

It is agreed that grievances alleging vioclation of Section 1
of this Article may be processed through Step III of the Grievance
Procedure of this Agreement and shall not be subject to
arbitration.

Sectijon 19.3 - Video Digplay Terminalg (VDT)

VDT work stations, as they are added or replaced within the
discretion of the Employer, shall contain glare screens, chairs
with adjustable heights and back rests, foot rests and adjustable
tables for holding kevbhoards. Pregnant employees and employees who
are nursing who normally operate VDTs shall, upon request, be given
a different assignment, during their pregnancy or nursing, if one

is availakle, where they have the then present ability to perform
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the required duties without further training. Such assignment
shall be considered a detail under this Agreement.
- habili ion
The Employer shall make aware and coffer referral for diagnosis
and treatment to employees experiencing alcohol, drug or emotional

problems to the extent it has the manpower resocurces to do so.

(a) Suspensions over thirty (30) days and discharges shall be
governed exclusively by the City of Chicago's Personnel or Police
Board Rules. An employee may be discharged for just cause before
the Personnel oxr Police Board hearing, provided that said employee
shall be guaranteed, upon request, a full hearing before said Board
in accordance with said Beoard's rules. An employee who may be
subject to disciplinary action for any impropriety has the right to
ask for a Union representative to be present at any interrogation
or hearings. The grievance procedure provisions herein and the
Personnel or Police Board appeals procedure are mutually exclusive,
and no relief shall be available under beoth.

In the event that an employee is terminated and has pending an
arbitration hearing on a suspension which is related to the merits
of the discharge (e.g., progressive discipline on an absenteeism
violation), the parties will agree to continue the Personnel/Police
Board hearing on the discharge until the decision by the arbitrator
on the suspension is issued. The parties will also agree to
expedite the arbitration hearing and decision on the suspension so

as not to unduly delay the Personnel/Police Board hearing.
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(b) It is the policy of the Employer that discipline
administered by it shall be corrective and progressive where
appropriate. Consistent with this policy, the Employer within its
discretion may determine whether disciplinary action should be an
oral warning, written reprimand, suspension (up to 30 days) or
discharge, depending upon various factors, such as, but not limited
to, the severity of the offense or the employee's prior record.
Such discipline shall be administered as soon as practical after
the Employer has had a reascnable opportunity to fully investigate
the matter.

In cases of oral warnings, the employee's immediate supervisor
or senior supervisor in the employee's chain of command shall
inform the employee that he/she is receiving an oral warning and
the reasons therefore. For discipline other than oral warnings,
the employee's immediate supervisor or senior supervisor in the
employee's chain of command shall meet with the employee and notify
him/her of the accusations against the employee and give the
employee an opportunity to answer said accusations. Specifically,
the supervisor shall tell the employee of the names of witnesses,
if any, and make available copies of pertinent documents the
employee or Union is legally entitled to receive, to the extent
then known and available. If the employee requests the presence of
a Union‘representative at a meeting, one will be provided, if
conveniently availabkle, who shall be given the opportunity, if the
employee requests, to rebut the discipline and request further

pertinent information.
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Th er will i the v ocal Uni im

The Employer shall not have to unreasonably defer or aveid its
intended disciplinary action because of the unavailability of an
employee representative, taking all of the circumstances into
account. The Employer is not obligated to meet with the employee
prior to taking disciplinary action where the employee 1is
unavailable or in emergency situations. The Employers's failure to
satisfy this Article 20(b) shall not in and of itself result in a
reversal of the Employer's disciplinary .action or cause the
employer to pay back pay to the employee.

In the event disciplinary action is taken, the employee and
the Union shall be given, in writing, a statement of the reasons
therefor. The employee shall initial a copy, noting receipt only,
which shall be placed in the employees file.

In the Department of Police, the predisciplinary procedures
provided for in the preceding paragraph may be performed by the
employee's immediate supervisor, senior supervisor in the chain of
command, any investigator who participated in the investigation or
the investigator's supervisor.

(¢} Conduct of Disciplinary Investigationg. Supplementing
all rights and processes due employees covered by this Agreement
who wmay be the subiect of a disciplinary investigation by the
Inspector General, the interview will be conducted in the following

manier:
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The interview of the employee shall be scheduled at a
reasonable time, preferably while the employee is on
duty, or if feasible, during day shift hours.

The interview, depending upon the allegation, will take
place at the employee's location of assignment, normal
department location or other appropriate location, but
not at a police station.

Prior to an interview, the employee under investigation
shall be informed of the person in charge of the
investigation, the identity of the interviewer and all
persons present during the interview. When a formal
statement is being taken, all questions directed to the
employee shall be asked by and through one interviewer at
a time.

The length of the interview sessions will be reasonable,
with reasonable interruptions permitted for personal
necessities.

At the beginning of the interview, the employee shall be
informed of the nature of the matters to be discussed.
An employee under investigation shall not be threatened
with transfer, dismissal or disciplinary acticon, or
promised a vreward, as an inducement to provide
information relating to the matter under investigation,
or for exercising any rights contained in this Agreement,
provided, however, that this Section shall not prohibit

or prevent an accurate reading of the employee's
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administrative rights, or the imposition of discipline in
accordance therewith.

An employee under investigation will be provided without
unreasonable delay with a copy of any written statement
the employee has made.

(1) If the allegation under investigation indicates a
recommendation for discipline is probable against the
employee, said employee will be given the statutory
administrative  proceedings rights prior to the
commencement of the interview. (2) If the allegation
indicates that c¢riminal prosecution may be probable
against said empleoyee, the provisions of this Section
shall be inapplicable and said employee will be afforded
his constitutional rights concerning self-incrimination
prior to the commencement of the interview. An employee
will not be read his/her administrative and Miranda
rights during the same interview.

At the request of the employee under investigation, an
employee who may be subject to discipline shall have the
right to be represented in the interview by a
representative of the Union. The employee shall be told
that he/she has the right to Union representation before
commencement of the interview. The interrogation shall
be suspended until representation can be obtained,

provided the suspension is not for an unreasonable time
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and the Employer does not have the interview unduly
delayed.

The Employer shall not compel an employee under
investigation to speak or testify before, or to be
questioned by, any non-governmental agency relating to
any matter or issue under investigation.

The results of a polygraph examination shall not be used
against an employee in any forum adverse to the
employee'’'s interests. The Employer will not require a
polygraph examination if it is illegal to do so. If an
employee is asked to take a polygraph examination, he/she
will be advised in writing 24 hours prior to the
administration of the examinaticn. The results of any
polygraph examination shall be known to the employee
within one week.

This section shall not apply to employee witnessges.

The identity of an employee under investigation shall not
be made available to the media during the course of an
investigation until charges are filed by the Employer and
the employee has the opportunity to respond thexeto. If
an employee 1s exonerated after the City initially
informed the media of the charges against the employee,
the City will make that fact available to the media where
the employee requests it.

In the event that disciplinary action is taken against an

employee, any allegations of violations of this Section

80 162849.1



shall be heard in connection with, and in the same forum
as, grievances which protest said disciplinary action.

0. Any evidence or information including employee statements

that is obtained in violation of the rights enumerated in
this Section, shall be suppressed and shall not be used
by the Employer for any disciplinary action against the
employee, or in the case of promotions or transfers.
Should during the life of this Agreement the City Council
enact an ordinance which transfers the investigative
authority of the Inspector General to another City
Department or agency, the provisions of this Section
shall be deemed to be applicable to that Department or
agency.
ARTICLE 21  GRIFEVANCE AND ARBITRATION

{a) Matters which are management rights, except as expressly
abridged by a specific provision of this Agreement, and
disciplinary action of suspensions of over thirty (30) days and
discharges shall be excluded from this grievance procedure.

{(b) A difference, complaint or dispute (hereinafter called a
grievance)} between the Employer and the Union or any of the
employees of the Employer it represents, arising out of the
circumstances or conditions of employment, shall be exclusively
settled in the following manner and there shall be no sgtrikes,
slowdowns, or work stoppages during the life of this Agreement.

{c) The Unjon and the Emplover agree that all dgrievances

1 r ved ex itiou th owes i v f
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ance proc e efo arties a t al

e f th lev X ion Em r
represen Lv h v ed wi ficient orj all
in m ingf i i n hall m i
attempt to resolve all grievances which are pending at their level,
(d) The Union and the FEmployer agree that, in order to
f r ir mutual al regolvin ri n at e lowes
r ical level harin f lev i rmation ig r ir For

Section - 21.1 Grievance Procedures

It is agreed that the time limitations set forth herein are of
the essence and that no action or matter not 1in compliance
therewith shall be considered the subject of a grievance unless
said time limitations are extended by written agreement of both
parties to this Agreement.

Before a formal grievance ig initiated at Step I, the employee
and/or the Union may discuss the matter with the employee's
immediate supexvisor. A steward may be present at such discussion.
If the problem is not resolved in discussion, the following

procedure shall be used to adjust grievances.
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Step I

Step II

Step ITI

A,

The employee and/or the Union shall raige the grievance
in writing within 15 calendar days of having knowledge of
the event which gives rise to the grievance.

The immediate supervisor will render his/her decision to
the employee and the Union in writing within five (5)

calendar days after the grievance is presented.

If the grievance is not settled at the first Step, the
Union representative and/or the employee shall have the
right to make an appeal in writing on a mutually agreed
upon form to the Department Head's designee, a senior
gupervisor, within 10 calenday days after the date of the
decision by the immediate superviscor, or the date such
answer was due. The name of the senior supervisor who is
the Department Head's designee shall be posted for
employees in areas where employee notices are normally
posted and submitted to the Union,

The Department Head's designee will notify the employee
in writing with a copy to the Union of his/her decision
on the grievance form within 7 calendar days of receipt

of the Step II appeal form.

If the grievance is not settled in Step II, the Union or

the employee may appeal in writing to the Department Head
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within 10 calendar days of receipt of the senior

supervisor's decision, or the date such answer was due.

The Depar hi i all ith

i wrj r rbi Written
notificationg from the Unjon shall be gent to designated

84 162849.1



Step IV

A,

repregsentatives of both the affected Department and the

De tm f aw Wri n netifi i m

s repr n iv f th nion ghall m
f sel in bitrator r ou andin
arbitration reguests and deciding whether or not 3
ri n hall mi i rbi i
£ ] e d i

longer i h
vai 1 co ct _a hearing withi hir
le a h artj o herw a e t
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Th hearin on nder th followi

res

{a) the hearxing shall be informal;

{b) no briefs shall be filed or trangcripts made;

d{c) her 11 no form rul viden

{d) h rmal m ithi
one day;

{e) arbi m

h rin t in an ven 1 render

decigjon within seven (7 len da f

indin ex t h it hal no egar =

r or b i in futur c
A rotating Roster of Arbitrators shall be used by the
parties. The Employer and the Union will select a roster
of twelve {12) arbitrators. All arbitrators shall be
selected by mutual agreement. Arbitrators will advise

the parties of their fees and expenses prior to selection
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and will be expected to charge such fees and expenses.
The fee and expenses of the arbitrator shall be shared
equally. In the event of a cancellation or postponement
of a scheduled arbitration if notification of such
postponement is given with seven (7)) or more calendar
days notice, any cancellation fees shall be shared
equally by the parties. In the event notice is given
within less than seven (7} days notice, the canceling
party shall bear the entire fee. In the event of a
settlement, the parties shall share any fees equally.
The cost of a transcript and court reporter shall be
shared if both parties order copies of the transcript.
In the event only one party orders a copy, that party
shall bear the entire cost of the transcript and court
reporter,

The arbitrator shall have the right to subpoena witnesses
and require the production of pertinent documents at the
request of either party. Each party shall be responsible

for compensating its own representatives and witnesses.

gele

shall notifv th itrator of i intmen

a c le date ring. Arbi rs shall

conduct a hearing within ninety {90) dayes of notice that

agree to a longer period, and submit their decision

within thirty (30} days following such hearing.
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The Roster of Arbitrators will be listed in alphabetical
order on a list retained by both the Employer and the
Union. Upon a Step IV request for arbitration,
arbitrators will be designated by the parties in
alphabetical rotating order and subsequently contacted to
obtain the arbitrator's commitment to arbitrate the
respective grievance within the stated time limit within
seven (7) days from the date the grievances are submitted
to the arbitration process. If an arbitrator is not
available to hear a case, the next arbitrator in rotating
alphabetical order will be chosen. The parties may
mutually agree not to use a particular arbitrator for a
specific case, or to select an arbitrator who is not on
the roster.

The parties may agree to submit more than one (1)
grievance to a selected arbitrator. Every vear each
party has the unilateral right to remove up to three (3)
arbitrators from the Roster of Arbitrators and have them
replaced with other arbitrators selected in the same
manner as the initial selection.

The parties may mutually agree at any time to remove any
arbitrator from the panel of twelvé (12} . TIf the parties
g0 agree, they may mutually agree to replace such
arbitrator with another arbitrator who is mutually
acceptable. If, because of such removals, the Rosgster of

Arbitrators falls below eight (8), and the parties cannot
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agree on replacement arbitrators, the parties shall
contact the Federal Mediation and Conciliation Service
(FMCS) for a list of nine (9) arbitrators (excluding
those already on or removed from the roster) in the
Chicago area for each vacancy on the roster below the
complement of eight (8). The parties will then
alternately strike names from each such 1list of
arbitrators until one (1) remaing from each soc that the
remaining number of acceptable arbitrators is sufficient
to bring the total roster to at least eight (8), or such
number greater than eight {8} as the parties may agree.
An arbitrable matter must invelve the meaning and
application or interpretation of a specific provision of
this agreement and does not fall within a Section of this
Agreement which is not arbitrable, Questions of
arbitrability shall be decided by the arbitrator. The
provisions of this Agreement and any other document
incorporated by reference in this Agreement shall be the
sole source of any rights which either party may assert
in arbitration. The arbitrator shall have no power to
amend, add to, subtract from or change the terms of this
Agreement and shall be authorized only to interpret the
existing provisions of this Agreement and apply them to
the specific facts of the grievance or dispute. The
decision of the arbitrator shall be based wholly on the

evidence and arguments presented to him by the parties in
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the presence of each other. No arbitration hearing shall
be held unless both parties are present, provided no
party has intentionally refused to participate in the
arbitration hearing. The decision of the arbitrator
shall be final and binding on all parties to the dispute,
including the employee or employees involved. Nothing in
this Agreement shall preclude the parties from agreeing
on supplementary or "fast track" arbitration procedures

for certain cases.

{(a) A Union representative, a grievant, and Union Steward

will be permitted a reasonable amount of time without loss of
pay during working hours to investigate and process grievances
where this does not substantially interfere with the efficient
operation of the Department, provided that representatives
shall observe the Employer's reasonable visitation rules for
Union representatives, The steward shall notify his/her
immediate supervisor for permission to handle grievances on
work time, it being understood that the operation of the
Department takes precedence unless there is an emergency, but
such permission shall not be denied unreasonably.

A reasonable number of employees may attend the meeting
without leoss of pay; such meetings shall be set by mutual
agreement by the Employer and the Union. Where the Employex

directs an employee to report for a meeting concerning a

90 162849.1



grievance at a time when the employee is not scheduled to work
such time shall be considered time worked.

{b) 1If there is space available, the Employer, upon request
of the Union representative, shall provide the use of a room
and telephone, to discuss the grievance, subject to the
Employer's reasonable rules for the Union's use of such
facilities.

(¢} Upon request, there shall be a meeting at each Step of
the Grievance prccedure. A steward may be present at each
Step’s meeting. The Union will be informed of and allowed to
be in attendance at all grievance or disciplinary hearings.
Any settlement at Step I, II or III shall be binding upon the
Employer, Union and the aggrieved employee or employees. A
grievance may be withdrawn without prejudice to the union.
Failure of the Employer to answer a grievance within the time
limits herein shall automatically cause the grievance to
advance to the succeeding step of the procedure.

(d) An Employer oxr Union grievance may be filed at Step III.
Certain issues which by their nature are not capable of being
settled at a preliminary step of the grievance procedure or
which would become moot due to the length of time necessary to
exhaust the grievance steps, may be filed at the appropriate
advance step where the action giving rise to the grievance may
be resolved.

The Union may initiate grievances concerning denial of

promotions at the third level of the grievance procedure. The
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parties agree that the Union may schedule for resolution
promotional grievances at the first fourth step meeting which
is scheduled after the third step answer is rendered, or such
answer was due.

Such grievances, unresolved at the fourth step meeting, shall
be scheduled for arbitration within sixty {60} days of the
fourth step meeting.

{e) If the grievance or arbitration affects more than one (1)
employee, the grievance or arbitration may be presented by a
single selected employee representative of the group or class.
Provided, however, that the Arbitrator may not entertain the
grievance on behalf of, nor award a remedy to, any individual
employee not specifically named in the grievance, unless the
Union identifies the entire class with reasonable specificity,
as soon as the Union could reasonably have knowledge of such
class.

(£} Even though a grievance has been filed, employees are
obligated to follow instructions or orders of gsupervisors of
the Employer, subject to discipline, except where the
instruction or order is so inherently dangerous to the
employee that it could cause death or serious physical harm or
is unlawful. The Employer agrees that by following
instructions or orders the employee does not waive the

employee's right to process his/her grievance.
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(g} The Union shall designate the Union stewaras and
representatives and shall supply a list of names to the
Director of Labor Relations.
(h) Upon request, at any step of the grievance procedure
pricr to Arbitration, the Union shall be given specific
documents, books, or papers reasonably available and pertinent
to the grievance under consideration to which the Union is
legally entitled.
ion 21 - iation
The parties may jointly agree 1in writing to submit an
arbitrable dispute to mediate in lieu of arbitration. The mediator
will be subject to the mutual agreement of the parties. Proceedings
before the mediator shall be informal. The rules of evidence will
not apply. No record of the mediation conference shall be made.
The mediator will have the authority to meet separately with any
party, but will not have the authority to compel the resolution of
a grievance. If no settlement is reached during the mediation
conference, the mediator shall provide the parties with an
immediate oral advisory decision which shall include the basis
thereof, unless both parties agree that no such decision should be
provided. The mediator's advisory decision, if accepted by both
parties, shall not constitute a precedent, unless both parties
otherwise agree. If no settlement is reached at mediation, the
Union is free to arbitrate the grievance, provided it advises the
Employer in writing within ten (10) days following the mediation

conference. In the event a grievance which has been mediated goes
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to arbitration, the mediator may not serve as the arbitrator.
Nothing said or done by the mediator may be referred to or
introduced into evidence at the arbitration hearing and nothing
said or done by either party in the mediation conference may be
used against the other party in arbitration. Participation by
either party in mediation does not prejudice their rights to
participate in arbitration as provided in this Agreement. The fees
and expenses of the mediator shall be divided equally between the
Employer and the Union; provided, however, that each party shall be
responsible for compensating its own representative.
ARTICLE 22 - CONTRACTING OUT

{(a) The Employer will attempt to have employees perform
bargaining unit work where practicable; however, the Employer
reserves the right to contract out work for reasons of efficiency
or economy.

(b) It is the policy of the Employer to involve the Union in
a Department's decision making process concerning potential
contracting out in order for the Union to provide its view as to
the desirability and feasibility of proposed contracting out, and
to suggest alternatives to the Department. To facilitate that
involvement, &the Employer and the Union shall establish a
subcommittee to examine all contracting out situations to determine
how such work could alternatively be, or continue to be, performed
by the Employer except in emergency situations. The Employex
members will work cooperatively with the Union so that the Union

may submit suggested alternatives and/or proposals, as provided for
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herein. Accordingly, at least forty-five (45) days before the
Department makes a final decision to give Public Notice to outside
contractors to bid on contracting out of bargaining unit work, the
Employer shall provide the Union with notice of the proposed
contracting out. Upon request, the Employer shall meet with the
Union to discuss its proposed decision not later than ten (10) days
of receipt of such request. Such discussion shall include an
explanation o©f the Employer's rationale for the proposed
contracting out. In the event the Employer does not receive a
request by the Union to met within that ten (10) day period, the
Employer may proceed to seek bids from potential contractors.

{(c} Should the Department determine, following the meetings
provided for in paragraph (b) above, to seek bids from potential
contractors, it will advise the Union of that fact at the time it
gives Public Notice to prospective bidders. If after receipt of
said bids the Department determines to accept a bid and enter into
a contract with an outside contractor, the Employer shall give
notice of such contemplated action to the Union at least thirty
(30) days prior to entering inte¢ a contract.

{(d) The notice shall be in writing and shall contain the name
and address of the party who will perform the work, a description
of the work to be performed, any contemplated impact on bargaining
unit employees, any plan of assistance for impacted bargaining unit
employees, and any other relevant data including the proposed
awardee's proposal, to enable the Union to discuss with the

Employer alternatives to such action.
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(e) Upon request, the Employer shall meet with the Union for
informational purposes within three (3) days of receipt of such
request. Within fourteen (14) working days of receipt of the
notice, the subcommittee will meet, review any proposals the Union
wishes to make te the Employer and compare such proposals to any
bid or proposal being considered for acceptance. The Employer will
give the subcommittee its final response on contracting out not
later than ten (10) calendar days following this meeting.

(£} If bargaining unit employees would be laid off by the
proposed contracting, the Employer shall make available, on a
seniority basis, equal-rated permanent jobs the Employer has
declared to be vacant in the Department, or other Departments, in
that order, provided the laid off employees have the then present
ability to perform the required work without further training.
However, the employee shall be provided with a reascnable amount of
orientation to allow him or her to perform the work. Prior to the
contracting of bargaining unit work, the Ewployer, the Union, and
the proposed sub-contractor shall meet to discuss the employment of
employees subject to layoff. The Employer will reguest that the
sub-contractor hire laid off emplovees.

TT - I IKE/NO LOCKOUT
Section 23.1 - No Strikes

The Union agrees that during the life of this Agreement, there
shall be no strikes {(including, but not limited to sympathy strikes
and strikes to protect Union or third party conduct), work

stoppages, slowdowns, picketing, delays of work of any kind.
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Section 23.2 - Union Efforts

The Union agrees that it will use its best efforts to prevent
any acts forbidden in this Article and that in the event any such
acts take place or are engaged in by any employee or group of
employees the Union further agrees it will use its best efforts to
cause an immediate cessation thereof. If the Union immediately
takes all necessary steps in good faith to end any stoppages,
strikes, picketing, intentional slowdown or suspension of work,
including; (a) publicly disclaiming such action as not called or
sanctioned by the Union, and {(b) posting notices in conspicuous
places which notify involved employees that the action was not
called or sanctioned by the Union, in addition to instructing
employees to immediately cease such activity, the Employer agrees
that it will not bring action against the Union to establish
regponsibility for such unauthorized conduct.

ion 2 - Digcipli

The Employer may terminate the employment of or otherwise
discipline any employee or employees who have been found to have
engaged in any act forbidden in this Article.

Section 23.4 - No Lockout

The Employer will not lock out bargaining unit employees

during the term of this Agreement.

The Employer agrees not to discriminate against any employee

on the basgsis of race, sex, creed, religion, color, sexual
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preference, marital (including parental) status, age, national
origin, or mental and/or physical handicap.
- i ivi
The Employer agrees that no employee shall be discriminated
againegt, intimidated, restrained or coerced in the exercise of any
rights granted by the Labor Relations Act or by this Agreement, or
on account of membership in, or activities on behalf of the Union.
- ' n-Par
The Union shall not advise or represent employees before any
Federal or State anti-discrimination administrative agency where
the events giving rise to the employee's c¢laim have been arbitrated
under the grievance procedure of this Agreement.
- nion eration
The Union and the Employer shall work cooperatively to ensure
equal employment opportunities in all aspects of the Employer's
personnel policies and nothing in this Agreement shall be
interpreted to cause a negative effect on said efforts.

ARTICL.E 2 - = HAR

The Employer, upon receipt of a wvalidly executed written
authorization card, shall deduct Union dues and initiation fees
from the payroll checks of all employees so authorizing the
deduction in an amount certified by the Union, and shall remit such
deductions on a semi-monthly basis to the Union. Authorization for
such deduction.- shall be irrevocable unless revoked by written

notice to the Employer and the Union during the fifteen {15) day
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period prior to the expiration of this Agreement. The Union shall
indemnify, defend and hold the Employer harmless against any and
all claims, demands, suits or other forms of liability, including
damages, attorneys' fees and court and other costs, that shall
arise out of, or by reason of action taken or not taken by the
Employer for the purpose of complying with Section 25.1, 25.2, 25.3
and 25.4 of this Article, or in reliance on any list, notice,
certification or assignment furnished under any of such provisions
in reliance upon employee payrcoll deduction authorization cards
submitted by the Union to the Employer.

The Employer shall provide to the Union within thirty (30)
days name, address, department, classification, rate of salary and
starting date of any new employee hired into the Union's bargaining
units.

E . »5.2 - Fair S

it is further agreed that thirty (30) days after the later of
the execution of this Agreement or the employee's date of hire, the
Employer shall deduct from the earnings of employees who are not
members of the Union, a monthly amount as certified by the Union
and shall remit such deductions to the Union at the same time that
the dues check-~off is remitted.

Upon receipt of such certification the Employer shall
cooperate with the Union to ascertain the names of all employee
non-members of the Union £from whose earnings the Fair Share

payments shall be deducted and their work locations.
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It is understood that the amount of deduction from said
non-menmber bargaining unit employees will not exceed the regular
monthly Union dues and represents the employee's Fair Share cost of
the collective bargaining process, contract administration and
pursuing matters affecting wages, hours and other conditions of
employment.

i 2 - Righ f Non-Assogi

Nothing in this Agreement shall be inconsistent with Section
6 (g} of the Illinois Public Labor Relations Act in protecting the
right of non-association of employees based upon the bona fide
religious tenets or teachings of a Church or other religicus body
of which such employees are members.

cti .4 - ition of ent

Each employee who on the effective date of this Agreement is
a member of the Union, and each employee who becomes a member after
that date, shall, as a condition of employment, maintain his/her
membership in good standing in the Union during the term of this
Agreement .

All employees who are not members of the Union shall be
required as a condition of employment, thirty (30} days after the
later of the execution of this Agreement or their hire date, to pay
a Fair Share of the cost of the collective bargaining process and
contract administration and pursuing matters affecting wages, hours

and other conditions of employment.
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j 5.5 ~ Notification ues Change

Any change in the amount of dues to be deducted or Fair Share
fees to be withheld shall be communicated to the Employer by the
Union at least fourteen (i4) days prior to the effective date of
such changes.

ion - P.E. L.E. Deduction

The Employer agrees to deduct from the pay of those employees
who individually request it P.E.O0.P.L.E. contributions.

Such deductions shall be remitted to the Union semi-monthly
along with a list of the name, social security number and amount of
deduction of each employee for whom a remittance is being made.

n 7 - Failu Mak imel io

The Employer shall make all reasonable efforts to make the
deductions provided for in Sections 25.1, 25.2 and 25.6, and to
remit the sums so deducted to the Union in a timely fashion. 1In
the event the Employer through error or omission fails to make said
deductions, the Employer shall do sc immediately upon notice from
the Union of said failure. The Employer shall not be liable for
damages should the Ewmployer fail to make the proper deductions,
provided that the error or omission was made in good faith, that
the Employer corrects the error or omission promptly, and that the
failure to make deductions pursuant to Sections 25.1, 25.2, and
25.6 was not the result of the Employer's failure to comply with
other sections of this agreement.

The parties shall form an ad-hoc committee of City and Union-

designated representatives for the purpose of determining how to
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reduce the errors in dues and fair share deductions and to make
improvements in deduction procedures. Such representativesg shall
have the knowledge and authority to make agreed upon improvements.
The committee shall report te the Parties on its recommendations on
possible improvements in deduction procedures which shall be
congidered for implementation by the Employer.
ARTICLE - COMPLE AGREEMENT

ion 1 _- Agreement Contrac ten

The parties acknowledge that during the negotiations which
preceded this Agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective
bargaining. The understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set
forth in this Agreement. The Employer agrees that during the term
of this Agreement it shall not change any past practice and/or
policy with respect to wages, hours, conditions of employment or
fringe benefits of employees without prior notification and
discussion with the Union. Where past practice conflicts with the
terms of this Agreement, this Agreement shall prevail. Except as
may be stated in this Agreement, each party voluntarily and
ungqualifiedly waives the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to any
subject or matter referred to, or covered in this Agreement or with
respect to any subject or matter not specifically referred to or

covered in this Agreement.
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ti 2 - i fits

It is further agreed that any improvements in holidays,
vacaticns, sick leave for salaried employees, mileage allowance,
group health, vision care, dental, life and accident benefits,
bereavement pay and jury duty leave granted to the majority of
other employees of the Employer during the term of this Agreement
shall also be granted to the employees covered under this
Agreement.

Section 26,3 - Printing of Agreement

The Union will have this Agreement printed in booklet form.
Employees shall receive a copy of the printed Agreement. The Union
shall receive a reasonable number of extra copies. The Employer
shall pay half the Union's cost of printing.

If the employer does not reimburse the Union within sixty (60}
days of its receipt of the bill, the Employer will be liable for
the full cost of printing.

tion .4 - Se

Should any part of this Agreement or any provision contained
herein be determined to be contrary to law, all other provisions
shall remain in full force and effect. The parties shall attempt
to renegotiate the invalidated part or provision within a
reasonable period of time upon request of either party.

- DR AND HGC o
ion 1 - i atement
The City of Chicago's essential mission is to provide services

to its citizens in a safe and economic manner. The parties to this
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Agreement recognize that drug and alcohel abuse in the workplace
has a deleterious effect on the health and safety of employees, as
well as their morale and productivity, all of which creates an
undue burden on the persons which the City and the employees
covered by this Agreement serve. Furthermore, the economic cost of
providing health care services to employees who abuse drugs and
alcohol has put an increasing burden on the City's finances.

The Employer and the Union maintain a strong commitment to
protect people and property, and to provide a safe working
environment. To this end, the Employer shall maintain a
confidential Employee Assistance Program for employees with
personal problems, including alcohol and substance abuse, and the
parties to this Agreement urge employees who have such problems to
utilize the Program's services,

To maintain a workplace which provides a safe and healthy work
environment for all employees, the following drug and alcohol
program is also established.

27 -

{a) Alggohol: Ethyl alcochol

{b) rohibi Items & Sub nceg: all illegal drugs and
controlled substances, alcoholic beverages, and drug paraphernalia
in the possession of, or being used by, an employee on the job or
the premises of the Employer.

(c) m er emiges: all property, facilities, 1land,

buildings, structures, automobilesg, trucks and other