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611DLW 

MEMORANDUM OF UNDERSTANDING 
FOR JOINT SUBMISSION 

REGARDING THE 
PEACE OFFICERS 

THIS MEMORANDUM OF UNDERSTANDING, made and entered into this 10tn day of 

May, 2005, 

BY AND BETWEEN Authorized Management Representatives 
(hereinafter referred to as "Management") 
of the County of Los Angeles (hereinafter 
referred to as "County"), 

AND ASSOCIATION FOR LOS ANGELES 
DEPUTY SHERIFFS (hereinafter referred 
to as "ALADS" or "Union"). 
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ARTICLE 1 PURPOSE 

It is the purpose of this Memorandum of Understanding to promote and provide for 

harmonious Relations, cooperation and understanding between Management and the 

employees covered herein; to provide an orderly and equitable means of resolving any 

misunderstandings or differences which may arise under this Memorandum of 

Understanding; and to set forth the full and entire understanding of the parties reached 

as a result of good faith negotiations regarding the wages, hours and other terms and 

conditions of employment of the employees covered hereby, which understanding the 

parties intend jointly to submit and recommend for approval and implementation to 

County's Board of Supervisors. 
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ARTICLE 2 RECOGNITION 

Pursuant to the provisions of the Employee Relations Ordinance of the County of 

Los Angeles and applicable State law, the Association for Los Angeles Deputy Sheriffs 

was certified on April 22, 1976, by County's Employee Relations Commission 

(Employee Relations Commission File No. R-135-76) as the majority representative of 

County employees in the Peace Officers Employee Representation Unit (hereinafter the 

"Unit") previously found to be appropriate by said Employee Relations Commission. 

Management hereby recognizes ALADS as the certified majority representative of the 

employees in said Unit as listed in Appendix "A" attached hereto and incorporated 

herein, as well as such classes as may be added hereafter by the Employee Relations 

Commission. 

2 
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ARTICLE 3 NON-DISCRIMINATION 

The parties mutually recognize and agree fully to protect the rights of all employees 

covered hereby to join and participate in the activities of ALADS and all other rights in 

the Employee Relations Ordinance and Government Code, Sections 3500 through 

3511. No employee shall be interfered with, intimidated, restrained, coerced or 

discriminated against because of the exercise of these rights. 

The provisions of this Memorandum of Understanding shall be applied equally to all 

employees covered hereby without favor or discrimination because of race, color, sex, 

age, national origin, political or religious opinions or affiliations. 

3 
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Step 2. (Middle Management Representative or Review Board) 

In the event the grievant is not satisfied with the Step 1 response and elects to seek 

review at the Step 2 level, the grievant shall, within five ( 5) business days from the 

receipt of the Step 1 response, forward the originals and one copy each of the 

Grievance and Grievance Response forms to the Chief of the Bureau of Investigation. 

At the grievant's option the Chief shall either designate a middle management 

representative to review the grievance or shall initiate the formation of a Review Board 

to review the grievance. If a Review Board is formed it shall be comprised of two middle 

management representatives designated by the Chief and a maximum of two peace 

officers in the District Attorney's Department designated by the grievant. The grievant's 

representatives on the Review Board must be of equal or superior rank to the grievant 

and must not be parties to the grievance. 

Upon receipt of the Step 2 request for review from the Chief, the middle management 

representative or a member of the Review Board shall contact the grievant or the 

grievant's representative (if specified), and arrange a hearing date and location. Within 

five (5) business days from the completion of the hearing, the Grievance Response 

Form shall be completed by the ranking middle management representative in the Step 

2 process. A majority opinion shall constitute a final decision. A grievance shall not be 

sustained on a tie vote or deadlock, but if such is the case, then the opposing sides 

shall attach their written opinions to the Grievance Response Form. The originals of the 

Grievance and Grievance Response forms shall be returned to the grievant and a copy 

of each shall be forwarded to the Chief. If the grievance is sustained by the Step 2 
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process, it shall be management's responsibility to make the necessary arrangements 

to implement the decision. 

Step 3. (The Chief of the Bureau of Investigation) 

If the grievance is denied or results in a deadlock at the Step 2 level, and the grievant 

elects to seek review at the Step 3 level, he/she shall, within five (5) business days from 

the receipt of the Step 2 response, send a written request to the Chief requesting a 

review of the grievance. The originals of the Grievance and Grievance Response forms 

shall accompany the written request. 

Upon receipt of the Step 3 request for review, the Chief shall contact the grievant or the 

grievant's representative (if specified) and arrange a hearing date and location. Within 

ten (10) business days from the completion of the hearing the Chief shall complete the 

Grievance Response Form. If the grievance is sustained, the Chief shall make the 

necessary arrangements to implement the decision. If the grievance is denied, the 

reason(s) will be set forth in the Grievance Response Form. 

The originals of the Grievance and Grievance Response forms shall be forwarded to the 

departmental Personnel Officer who shall be responsible for establishing and 

maintaining a separate, permanent file for grievances processed through all step levels. 

A copy of each form shall be returned to the grievant and a copy of each shall be 

retained by the Chief. 
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Grievances processed through all step levels shall be retained for a period of three (3) 

years while an employee is in active County service, and shall be retained for a period 

of one year following termination of an employee's County service. 

Section 8. Special Handling of Sensitive Complaints 

If a grievant feels that because of the sensitive nature of his/her complaint that it should 

be reviewed initially by the Chief, he/she may direct his/her grievance to the Chief with a 

written memorandum specifying the need for departure from the conventional 

processing. The Chief shall determine whether the grievance should be handled 

personally or processed by the immediate supervisor. If it is determined that the 

grievance should be referred to the immediate supervisor, the Grievance Form shall be 

returned to the grievant with a written memorandum so specifying. 

Section 9. Arbitration 

1. Within ten (10) business days from the receipt of the written decision of the 

department head or his designated representative, an employee, only if he/she is 

represented by ALADS, may request that the grievance be submitted as provided 

for hereinafter. 

2. Only those grievances which directly concern or involve the interpretation or 

application of the specific terms and provisions of this Memorandum of 

Understanding and which are brought by an employee who was represented by 

ALADS in all steps of the grievance procedure may be submitted to arbitration 

hereunder. In no event shall such arbitration extend to: 

120 



611DLW 

A. The interpretation, application, merits or legality of any State or local law 

or ordinance, including specifically all ordinances adopted by County's 

Board of Supervisors unless the arbitrator, in his/her discretion, finds it 

necessary to interpret or apply such State or local law in order to resolve 

the grievance which has been submitted to the arbitrator; 

B. The interpretation, application, merits or legality of any or all of the County 

of Los Angeles Civil Service Rules, nor matters under the jurisdiction of 

the Civil Service Commission for which said Commission has established 

procedures or processes by which employees or employee organizations 

may appeal to or request review by said Civil Service Commission 

including but not limited to discharges, reductions and discrimination; nor 

C. The interpretation, application, merits or legality of the rules or regulations 

of the department head, the Chief Administrative Office or any other 

County department, agency or commission unless the arbitrator, in his 

discretion, finds it necessary to interpret or apply such rules or regulations 

in order to resolve the grievance which has been submitted to the 

arbitrator; 

D. Any subject matter relating to County-sponsored employee group 

insurance plans that could impose on the carrier, the provider or the 

County, an obligation which would be in conflict with the applicable law 

and/or the contracts or service agreements between the County and the 

carrier or provider; 
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E. Grievances on competent or better performance evaluations which do not 

meet the guidelines set forth at the Employee Relations Commission 

meeting of December 19, 1986. 

3. In the event ALADS desires to request a grievance which meets the 

requirements of Paragraph 2 hereof be submitted to arbitration, ALADS shall 

within the time requirements set forth above send a written request for arbitration 

to County's Employee Relations Commission which request shall: 

A. Set forth the specific issue or issues still unresolved through the grievance 

procedure and which are to be submitted to arbitration; 

B. The parties shall select an arbitrator by mutual agreement and 

recommend to the Employee Relations Commission that the individual be 

appointed for the purpose of conducting the arbitration proceeding. In the 

event the parties cannot agree on a choice within thirty (30) working days 

from date of receipt of the request of arbitration, the parties shall request 

that the Employee Relations Commission provide them with a panel of five 

arbitrators. Upon receipt of the Employee Relations Commission panel, 

the parties shall alternately strike one name each from the panel and the 

last name left will be appointed as the arbitrator in the case by the 

Employee Relations Commission; 
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C. Arbitration procedures conducted under the authority of this Section shall 

be held at an appropriate location in the County Hall of Administration 

except when another location is mutually agreed upon by the parties to the 

case. 

Arbitration of grievances hereunder will be limited to the formal grievance as 

originally filed by the employee to the extent that said grievance has not been 

satisfactorily resolved. 

Arbitration hereunder shall be conducted in accordance with applicable rules and 

procedures adopted or specified by County's Employee Relations Commission 

unless the parties hereto mutually agree to other rules or procedures for the 

conduct of such arbitration. The fees and expenses of the arbitrator shall be 

shared equally by the parties involved, it being understood and agreed that all 

other expenses including but not limited to fees for witnesses, transcripts and 

similar costs incurred by the parties during such arbitration will be the 

responsibility of the individual party involved. 

Prior to a hearing by an arbitrator, a representative of the County and ALADS 

shall meet and prepare a submission statement setting forth the issue(s) to be 

determined which shall be submitted to the arbitrator. In the event the County 

and ALADS cannot jointly agree on a submission statement, then, at the hearing, 

each party shall present to the arbitrator its own submission statement in which 

case the arbitrator shall determine the issue(s) to be resolved. 
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6. The decision of an arbitrator resulting from any arbitration of grievances 

hereunder shall not add to, subtract from or otherwise modify the terms and 

conditions of this Memorandum of Understanding. 

7. The decision of the arbitrator shall be binding upon ALADS. To the extent the 

decision and award of the arbitrator does not require legislative action by the 

Board of Supervisors, such decision and award shall be binding upon the 

County. If within sixty (60) days of receiving notice of a decision and award 

requiring legislative action by the Board of Supervisors, such legislative action is 

not taken, the arbitrator's decision and award shall have no force or effect 

whatsoever. ALADS may then resort to a court of competent jurisdiction to 

pursue whatever other legal remedies are available to it under the provisions of 

this Memorandum of Understanding. 

8. A written decision of an arbitrator resulting from the arbitration of a grievance 

under the following Articles shall be entirely advisory in nature and shall not be 

binding upon any of the parties: 

Recognition 

Purpose 

Implementation 

Term 

Renegotiation 

Non-Discrimination 

Payroll Deductions and Dues 

Authorized Agents 

Provisions of Law 
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APPENDIX D 

EXPEDITED ARBITRATION 

1. This is an alternative to the procedure set forth in Sections 6 and 9, Arbitration, of 

Appendices B and C, Grievance Procedure, respectively and will only be utilized 

upon mutual written agreement of the parties. 

2. A joint submission statement setting forth the issue(s) to be determined will be 

prepared prior to the hearing by the parties. 

If the parties cannot agree to a submission statement the expedited arbitration 

procedure will not be utilized. 

3. Only those grievances which directly concern or involve the interpretation or 

application of the specific terms and provisions of this Memorandum of 

Understanding may be submitted to arbitration hereunder. In no event shall such 

arbitration extend to: 

A. The interpretation, application, merits or legality of any State or local law 

or ordinance, including specifically all ordinances adopted by County's 

Board of Supervisors; unless the arbitrator, in his/her discretion, finds it 

necessary to interpret or apply such State or local law in order to resolve 

the grievance which has been submitted to the arbitrator. 
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B. The interpretation, application, merits, or legality of any or all of the County 

of Los Angeles Civil Service Rules, nor matters under the jurisdiction of 

the Civil Service Commission for which said Commission has established 

procedures or processes by which employees or employee organizations 

may appeal to, or request review by, said Civil Service Commission, 

including but not limited to discharges, reductions, and discrimination; nor 

C. The interpretation, application, merits or legality of the rules or regulations 

of the department head, the Chief Administrative Office or any other 

County department, agency, or commission unless the arbitrator, in 

his/her discretion, finds it necessary to interpret or apply such rules or 

regulations in order to resolve the grievance which has been submitted to 

the arbitrator. 

4. The parties shall select an arbitrator from the panel of arbitrators previously 

agreed to by the parties and established for the purpose of conducting expedited 

arbitration proceedings: 

A. The arbitrator will be compensated at the contracted for flat daily rate. 

The cost of the arbitrator shall be borne equally by the parties. In addition, 

each party shall pay for all fees and expenses incurred by that party on its 

behalf, including but not limited to witness fees. 
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B. The parties agree that 1) No stenographic record of the hearing will be 

made, 2) there will be no representation by outside counsel and 3) there 

will be no post hearing briefs. 

5. The arbitrator selected shall hear the grievance(s) within ten (10) working days of 

his/her selection, and may hear multiple cases during the course of the day. 

However, six (6) hours of hearings will constitute one day. 

6. Arbitration of a grievance hereunder shall be limited to the formal grievance as 

originally filed by the employee to the extent that said grievance has not been 

satisfactorily resolved. 

7. The arbitrator shall issue a "bench" decision at the conclusion of the parties' 

testimony. Only by mutual agreement of the parties and the arbitrator will a 

written decision be issued. 

8. The decision of an arbitrator resulting from any arbitration of grievances 

hereunder shall not add to, subtract from, or otherwise modify the terms and 

conditions of this Memorandum of Understanding. 

9. The decision of the arbitrator shall be binding upon ALADS. To the extent the 

decision and award of the arbitrator does not require legislative action by the 

Board of Supervisors, such decision and award shall be binding upon the 

County. If within sixty (60) days of receiving notice of a decision and award 
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requiring legislative action by the Board of Supervisors, such legislative action is 

not taken, the arbitrator's decision and award shall have no force or effect 

whatsoever. 

10. Election of this binding forum shall constitute a waiver by all parties to this 

process of all other administrative processes for the resolution of this dispute in 

whole or in part and the award shall not be appealed. The decision from this 

arbitration shall not be precedent setting. 

11. The decision of an arbitrator resulting from the arbitration of a grievance under 

the following Articles shall be entirely advisory in nature and shall not be binding 

upon any of the parties: 

Recognition 

Purpose 

Non-Discrimination 

Implementation 

Term 

Renegotiation 

Payroll Deductions and Dues 

Authorized Agents 

Provisions of Law 
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APPENDIX E 

COURT TIME FOR EMPLOYEES IN UNIT 611 

Section 1. On-Call Subpoena 

Pursuant to the procedures established in cooperation with applicable courts, the 

parties to the ALADS Memorandum of Understanding agree that employees covered by 

such Memorandum of Understanding who receive an on-call subpoena and remain on-

call during off-duty hours for court appearances, shall receive one-half their hourly rate, 

as defined by the Los Angeles County Code for their classification, for each hour that 

they are on-call including travel to court as a result of having received a call to appear. 

However, in no event shall an employee who receives an on-call subpoena, which is not 

cancelled prior to the date of the subpoena, be compensated for less than two (2) hours 

of on-call including travel to court. The on-call status will commence at the time for 

appearance specified in the subpoena, and will end when the employee is relieved from 

on-call status by the court or the Liaison Deputy, or upon arrival at the court in response 

to a call. It is further agreed that employees assigned to an evening or early morning 

shift, or those on their day off, shall, upon receipt of an on-call subpoena, notify the 

court liaison officer designated by their unit of their on-call status. Employees in an on-

call status shall contact their court liaison officer, or in the case of District Attorney 

Investigators, the assigned Deputy District Attorney or with the Court's Clerk or Bailiff by 

noon of the day set for appearance to confirm their status if they have not been 

contacted earlier. If the employee is on an on-call status at the end of the court day, the 

court liaison officer shall notify the employee at the end of the court day whether he/she 

129 



611DLW 

is to remain on-call the following day. Employees receiving an on-call subpoena shall 

report to court only when called to appear. Employees who are called to appear in court 

on an overtime basis shall receive overtime compensation at the rate established for 

their classification. 

Section 2. Must Appear Subpoena 

Employees who are required to appear in court during off duty hours as a result of a 

must appear subpoena shall receive three (3) hours minimum plus actual time in court 

over two (2) hours (includes travel time and evidence pick-up). 

Section 3. DMV Telephonic Hearing 

Employees who are subpoenaed for a DMV Telephonic Hearing which is scheduled 

during the employee's working hours shall utilize a Department telephone to call the 

DMV at the scheduled time and receive no additional compensation. 

Employees who are subpoenaed for a DMV Telephonic Hearing that is scheduled at a 

time when the employee is off duty shall receive one hour of overtime or actual time 

spent beyond one hour (whichever is more) for a completed call based on their hourly 

rate as defined by the Los Angeles County Code for their classification. 

Section 4. Increments of Time 

Time earned, credited and paid pursuant to Sections 1, 2, and 3 above shall be in 

increments of 15 minutes. 
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The above provisions will remain in effect for the term of this contract unless 

superseded by order of the Board of Supervisors. 
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APPENDIX F 

SICK LEAVE ACCRUAL EXCHANGE 

The parties agree to recommend jointly to the County's Board of Supervisors that 

employees shall earn and accrue full-pay sick leave and be paid for unused full-pay sick 

leave as provided in Article 12 of the Memorandum of Understanding regarding fringe 

benefits between the County and the Coalition of County Union, AFL-CIO, except as 

follows: 

1. Employees in this Unit shall be credited with full-pay sick leave to a maximum of 

10 days in 1988 and a maximum of 8 days in 1989. In exchange for the 

reduction in credited full-pay sick leave the provisions in the Article 7, Section 1, 

Recommended Salary Adjustment, on July 1, 1988, included an additional 8 level 

base rate increase. 

2. Notwithstanding the above, Deputy Sheriffs (Item Nos. 2707, 2708 and 2712) 

shall be credited with full-pay sick leave to a maximum of 12 days per calendar 

year. In exchange for the increase in credited full-pay sick leave, Note T was 

added to Article 7, Section 1, effective November 1, 1997. 

3. Effective February 1, 2000 DAI's (Item Nos. 2889 and 2890) shall be credited 

with 2 additional days of full-pay sick leave to a maximum of 10 days in calendar 
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year 2000 and 2 additional days in calendar year 2001 to a maximum of 12 days 

in calendar year 2001 and a maximum of 12 days per calendar year thereafter. 

In exchange for the increase in credited full-pay sick leave days, the provisions in 

4. below shall not apply to DAI's hired on and after February 1, 2000; further 

DAI's were added to Article 28, Random Drug Testing. 

4. In addition to the days of unused full-pay sick leave for which an employee may 

be paid pursuant to Section 2 of Article 12 of said Memorandum of 

Understanding regarding fringe benefits, an employee may, at his/her option, 

regardless of whether sick leave was used during the preceding 12 months, 

receive payment for up to two (2) additional sick leave days on July 1, in 2005, 

2006 and 2007, in lieu of carrying such days, provided at least 20 days of full-pay 

sick leave remain to the employee's credit after such payment. 
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APPENDIX G 

PROTECTIVE SURVEY 

OPERATIONAL PROCEDURES MANUAL 

REVISED FEBRUARY 2000 

LOS ANGELES COUNTY 

SHERIFFS DEPARTMENT 

LEROY D. BACA, SHERIFF 
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FOREWORD 

This booklet contains policy and procedures resulting from the Protective Survey. The 

polices and procedures found herein were implemented and became effective on June 

1, 1981 and were updated with the cooperation of the Association for Los Angeles 

Deputy Sheriffs (ALADS) in January 1990, in September 1997, in February 2000. 

All Unit Commanders shall become knowledgeable with the entire program to effectively 

administer to their assigned personnel. Until otherwise notified of changes and/or 

amendments this procedure will be strictly adhered to by all concerned personnel. Any 

conflict between the procedures contained in the Protective Survey Operational Manual 

and any existing policy, procedure, or practice shall be resolved in favor of this Manual. 

Copies shall be available at all Units for reference use by personnel. 

Leroy D. Baca, Sheriff 
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DEPUTY SHERIFF - GENERALIST 

Definition 

The classification of Deputy Sheriff is established on an eight-step salary range with two 

Bonus Levels distinguished above the eighth step. These Bonus Levels are appointive 

and are not additional Civil Service Classifications. The Bonus pay will be authorized 

only so long as an individual works a designated Bonus Level job. 

Entry Step 

The basic entry level pay of a Deputy Sheriff is established at Step 1 and provisions 

relating to advanced step educational hiring for Deputy Sheriff Trainees will be 

continued. 

Step Anniversary Date 

Persons appointed to the classification of Deputy Sheriff (2708) shall retain the step 

anniversary date established upon appointment to the classification of Deputy Sheriff 

Trainee (2707). 

Salary Step Range 

The Deputy Sheriff (2708) classification will be on an eighth-step pay range. 
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Effective November 1, 1997, all persons employed in the classifications of Deputy 

Sheriff shall have their step converted from a six-step salary range to an eight-step 

salary range as follows: 

From Step 1 to Step 3 

From Step 2 to Step 4 

From Step 3 to Step 5 

From Step 4 to Step 6 

From Step 5 to Step 7 

From Step 6 to Step 8 

Criteria for Salary Step 8 

The eighth step of the Deputy Sheriff pay scale shall be authorized after completion of 

one year on the seventh step; completion of Custody and Patrol assignments with 

competent performance evaluations; and successful completion of Custody and Patrol 

training programs. 

If an individual's performance is less than competent in either assignment or in either 

training program, the eighth step will not be authorized. The individual will be limited to 

the seventh step of the salary range. Deputies may transfer to any other assignment 

where acceptable, but shall not be paid above the seventh step of the salary range. This 

does not preclude the appointment of these individuals to certain Bonus positions in 

future assignments. 
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Certification Procedures for Step 8 

It shall be the responsibility of the Unit Commander to ensure that evaluations are 

prepared for personnel upon completion of their Custody training and upon completion 

of their Patrol training. 

The standard Performance Evaluation form shall be completed with an indication in the 

"Other" section that such training has been completed. This evaluation shall be 

forwarded, by the Unit Commander, to Personnel Administration for placement in the 

employee's personnel file. When evaluations indicating competent performance in 

Custody and Patrol assignments and successful completion of Patrol and Custody 

training have been received, and upon verification of completion of one year on the 

seventh step. Personnel Administration shall authorize payment of the eighth step. 

Custody Assignment Defined 

Custody assignment shall be defined as those jobs within the Custody or Court Services 

Divisions whose duties encompass the processing, security, and/or transportation of 

prisoners and any ancillary jobs necessary for the processing, security, care and/or 

transportation of prisoners. 

Patrol Assignment Defined 

A patrol assignment shall be defined as those jobs within the Field Operations Regions 

performed while assigned to a patrol station. 
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DEPUTY SHERIFF IV 

Assignments/Placement 

The Classification of Deputy IV will remain a class until it is phased out through attrition. 

Since Deputy IV's will continue to be paid the same as Bonus I Deputies, it is incumbent 

upon the Department to eventually place all Deputy IV's on Bonus positions. 

Priority shall be given to Deputy IV's for assignment to Bonus positions as they become 

vacant through natural attrition. Failure to place Deputy IV's will result in excessive cost 

and delays in the process of alignment. 

This placement of Deputy IV's shall not cause the removal of Deputy personnel 

currently assigned to Bonus positions. The procedure shall be to fill the position with an 

available, qualified Deputy IV when the position becomes vacant. 

Deputy Sheriff IV - Voluntary Demotion 

A Deputy IV who is assigned to a Bonus Level position may voluntarily transfer to a 

Generalist Non-Bonus position by using the current voluntary reduction process. Since 

the classification of Deputy IV is being eliminated by attrition, a Deputy IV that 

voluntarily reduces a rank will not have restoration rights as the item will automatically 

convert to a Bonus item once the item is vacated. 
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Notifications Regarding Movement of Deputy IV's On or Off Bonus Positions 

The Unit Commander shall be responsible for notifying Personnel Administration when 

a Deputy IV is moved on or off a Bonus Level position. The Unit Commander shall 

submit a Bonus Pay Authorization form with the name of the Deputy IV and a notation 

"IV" in the upper right hand corner of the form. 
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DEPUTY SHERIFF - BONUS I POSITIONS 

Definition 

Specified jobs within the Deputy Sheriff classification shall be designated as Bonus 

Level I positions and a salary Bonus of 5 V2 % above the salary step of the employee 

appointed shall be awarded during his or her assignment to these positions. (Refer to 

the Bonus Selection Standards Manual for complete lists of all designated Bonus Level 

positions.) 

Current Deputy Sheriff IV's shall not receive this Bonus in addition to their Deputy IV 

pay. Should they reduce to Deputy Sheriff Generalist, they would become eligible to 

receive the Bonus pay for this level. 
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DEPUTY SHERIFF - BONUS II POSITIONS 

Definition 

Specified jobs within the Deputy Sheriff classification shall be designated as Bonus 

Level II positions with a salary Bonus established to remain commensurate with the 

yearly negotiated fifth-step Sergeant's salary. 

Bonus II - Incremental Bonus Pay Authorization 

Bonus of 11 % above the salary step of the employee appointed shall be awarded upon 

initial assignment to these positions. 

On the first year anniversary date of assignment, the employee shall receive an 

additional 5 1/2% Bonus and shall receive a Bonus of no greater than 5 Vz % each 

subsequent anniversary date up to but not to exceed the fifth step Sergeant's salary 

negotiated yearly. 

Bonus II Removed in Increments 

The increments of removal of the Bonus II pay shall depend upon the subsequent 

reassignment of the Deputy involved. If the Deputy is reassigned to a Generalist Level 

job, the Bonus shall be removed as follows: 11% effective upon the first day of removal; 
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5 1/2% effective upon the first anniversary of the removal; and 5 1/2% upon the second 

anniversary of the removal. If at this point the Deputy is receiving the level of pay 

he/she would otherwise be entitled to as a Generalist, no further reduction is 

necessary. Otherwise the reduction will continue in increments not to exceed 5 1/2% on 

each subsequent anniversary date until the Generalist Level pay to which he/she is 

entitled is reached. 

If the Deputy is reassigned to Bonus I Level position, the Bonus II pay shall be removed 

as follows: 11% effective upon the first day of removal; 5 1/2% effective upon the first 

anniversary of the removal. If at this point the Deputy is at the level of pay he/she would 

otherwise be entitled to as a Bonus I Level Deputy, no further reduction in pay is 

necessary. Otherwise the reduction will continue in increments not to exceed 5 Vz % on 

each subsequent removal anniversary date until the Bonus I Level pay to which the 

Deputy is otherwise entitled is reached. 
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OPERATIONAL PROCEDURES 

BONUS LEVELS I AND II 

NOTIFICATION OF APPLICATION AND VACANCIES IN BONUS POSITIONS 

Competition for the assignment to a Bonus position is the dual responsibility of the 

individual and the Department. Individuals must be motivated to actively seek out a 

Bonus position for which they are qualified. The Department has the responsibility of 

notifying its personnel as to what positions are Bonus positions and who should be 

contacted in order to file an application. 

To accomplish this, Personnel Administration shall biannually (each January and July) 

initiate a Sheriff's Department broadcast to all personnel which will: 

1. Remind all personnel of the existence of the Bonus Selection Standards 

Manual. 

2. List all existing Bonus positions. 

3. Give the title of the person and phone number within the individual units 

who has the necessary information about vacancies and application and 

selection procedures. 
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When there is an anticipated or actual Bonus position vacancy, the Unit, Bureau or 

Division shall publish a Sheriff's Department broadcast or unit memo to appropriate 

units identified on the Notification Matrix (Appendix D). 

The Sheriff's Department broadcast will contain the following information: 

1. Shall articulate the minimum qualifications for the position. 

2. Shall include a description of what materials must be submitted for 

consideration and selection criteria if applicable. 

3. Shall identify the deadline for submission of applications for consideration 

(must be at least 10 business days from date of message). 

4. Shall state that a Selection Board shall screen each application received 

prior to deadline and that only those employees who meet all of the 

minimum qualifications will be invited to participate in the selection 

process. 

5. Shall state that all appointments to Bonus vacancies will be made only 

from the list established by the Selection Board. 

6. Shall state whether the Selection Board's List will either be Specific (used 

to fill current vacancies) or Active (used to fill all vacancies that occur 

during the life of the list). 

7. Shall specify the expiration date of the Active List if that option is selected. 
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Unit Level Notification 

The Unit message will contain the following information: 

1. Shall articulate the minimum qualifications for the position. 

2. Shall include a description of what materials must be submitted for 

consideration and selection criteria if applicable. 

3. Shall identify the deadline for submission of applications for consideration 

(must be at least 10 business days from date of message). 

4. Shall state that a Selection Board shall screen each application received 

prior to deadline and that only those employees who meet all of the 

minimum qualifications will be invited to participate in the selection 

process. 

5. Shall state that all appointments to Bonus vacancies will be made only 

from the list established by the Selection Board, except for previously 

qualified FTO's who need not participate in the Selection Board's process 

for consideration. 

6. Shall state whether the Selection Board's list will either be Specific (used 

to fill current vacancies) or Active (used to fill all vacancies that occur 

during the life of the list). 

7. Shall specify the expiration date of the Active List if that option is selected. 
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Unit(s) anticipating opening(s) for Bonus position(s) shall post a notification at the 

bulletin board and brief unit personnel (if briefing is conducted at each unit). 

The posting shall include the minimum selection standards for the position as well as 

the selection criteria. Whenever possible, Unit Commanders will allow on-duty 

applicants to participate in any required interviews, skill demonstration, or other facet of 

the selection process that would require a personal appearance by the applicant. 

Selection - Process and Authorization 

The selection of Non-Bonus personnel for placement into a Bonus position will be done 

in the following manner: 

1. When there is an anticipated or actual Bonus position vacancy, the Unit, 

Bureau or Division will convene a "Selection Board", consisting of a 

minimum of three Lieutenants. When a minimum of three Lieutenants is 

not possible, Sergeant (s) may be added to whatever number of 

Lieutenants are available to reach the minimum of three. This Board will 

rule on whether or not a candidate meets the minimum requirements of 

the position. Any interview, written examination, skill demonstration or 

other form of inquiry required must relate to the Bonus position. All 

applicants for that position shall be asked the same basic questions during 

the oral interview component. All basic questions asked of Bonus 
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applicants shall be germane to the position sought and be designed to 

elicit responses that will indicate propensity for successful performance in 

the Bonus assignment. 

Unless a member of the Selection Board or an applicant declares that a 

personality or other conflict exists, whenever possible the same Board 

members shall be used throughout the selection process for all applicants. 

(Note: the intent is that all applicants will participate equally in the same 

testing process.) 

2. The Selection Board will provide an alphabetized list of up to eight 

recommended candidates to the Unit Commander for possible 

appointment. The list of recommended applicants, prepared by the 

Selection Board, shall be considered by the Unit Commander for either:) 

(1) Specific List; or (2) Active List. The life of an Active List shall be six 

months. However, it may be extended up to ninety (90) days if announced 

in writing by the Unit Commander and posted for the term of said 

extension at the Unit. 

If the Unit Commander or Acting Unit Commander does not intend to 

appoint a candidate from the Selection Board's Active List, he/she shall 

personally inform the candidate in a timely manner and provide the 

reasons therefore. (Note: the intent is that applicants will have ten (10) 
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days to initiate the grievance process before the Unit Commander actually 

fills the Bonus vacancy.) Active Lists shall not be cancelled prior to the 

time specified in the Sheriff's Department broadcast or period of extension 

as long as any qualified candidates remain on the list. 

The "Selection Board" shall submit a Bonus Selection and Appointment 

form (see Appendix) to the Unit Commander who shall, upon selection of 

the employee for assignment, forward this form along with the Bonus Pay 

Authorization form to their respective Division Headquarters. Division 

Headquarters shall, upon verification that the Selection Standards and 

Appointment process is complete, forward these forms to Personnel 

Administration for further processing. 

Appointed applicant(s) (upon verification by Division Headquarters) shall 

be notified of their selection and the name(s) posted on the Unit's bulletin 

board. In all cases, a copy of the Selection Board List (Specific or Active) 

shall be posted at the Unit using the format listed in Appendix. 

3. Applicants who are not selected shall be personally informed by the Unit 

Commander, Operations Lieutenant, or member of the Selection Board as 

to the reason(s). 
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4. If the "Selection Board" rejects an applicant because he/she does not 

meet the minimum selection standards, these reasons must be 

communicated directly to the candidate by the Chairman of the Selection 

Board. 

5. The "Selection Board" will review and the Unit Commander shall be 

responsible for compliance with Selection Standards. To assist in 

compliance, three exemplar forms have been drafted (see Appendix). The 

Field Operations Region Bonus Qualification Record form is to supply 

experience verifications; the Bonus Selection and Appointment form will 

be used by the "Selection Board" and Unit Commander for appointment; 

and the Bonus Pay Authorization form will be used to alert Personnel 

Administration as to the position held for pay purposes. 

Selection Standards and Criteria 

Refer to Bonus Selection Standards Manual for specific criteria. Unit Commanders will 

be charged with the responsibility for ensuring that the selection criteria for all Bonus 

positions are accessible to all concerned Unit personnel. 

Bonus Pay Authorization - Process 

When it is determined that an individual will be appointed to a Bonus position, with the 

exception of Training Officer, the Unit Commander shall forward the Bonus Pay 
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Authorization form, SH-AD 633, through Divisional channels to Sheriff's Personnel 

Administration. 

Station Training Officer - Pay Authorization Process 

The Station Training Officer shall receive Bonus pay only during periods when a trainee 

is assigned to the Station and Training Officer. In such cases, Personnel Administration 

shall forward a Bonus Pay Authorization form, completed with the assigned trainee's 

name, to the concerned Unit. The receiving Unit shall complete the form with the 

Training Officer's name and return it to Personnel Administration. The parties agree to 

continue discussions regarding FTO Bonus Pay/full-time Bonus status. Discussions to 

start within sixty (60) days following ratification of the MOU. 

Relief for Short Term Sick, Injured Personnel or Position Vacancies 

Individuals may be assigned to Bonus jobs as relief for short term sick, injured 

personnel or position vacancies. (Short term = off or unable to perform the job for 30-

days or less.) This assignment will not be authorized for payment of the Bonus. 

Deputies shall not be assigned to these relief positions in excess of 20 working days 

within a three-month increment. 

Should the assignment of an individual as relief exceed 20 working days, that relief 

person shall, however, receive Bonus for the following three-month increment. This 

would take effect on the first day of the upcoming month. The Bonus would be paid 

152 



611DLW 

whether or not the relief person continues to perform the Bonus job. The relief 

personnel would not be considered as regular Bonus personnel beyond one quarter, 

unless formally appointed as regular. 

It shall be the responsibility of the Unit Commander to ensure that personnel assigned 

as temporary relief for Bonus positions do not exceed this 20-day limit. Should the 

individual be assigned in excess of 20 working days within a three-month increment to a 

Bonus position, the Unit Commander shall process a Bonus Pay Authorization through 

proper channels. The box "other" shall indicate that the individual exceeded the 20-day 

limit. 

Relief for Long Term Sick or Injured Personnel 

Individuals who are assigned to Bonus level positions as relief for long term sick or 

injured personnel (long term = off or unable to perform the job for 30 days or more) shall 

be authorized to receive Bonus payment. The same three-month increment assignment 

rule applies to the appointment of relief personnel and therefore an overlap payment 

period will exist where it is necessary to fill in behind sick or injured personnel. It is, 

however, intended that relief personnel be appointed with the understanding that at the 

end of the three months they are subject to automatic removal. Unit Commanders shall 

inform the individuals selected, in writing, of their status of "temporary relief". The 

procedures for notification processes for selection and Bonus pay authorization shall be 

the same as those for regular Bonuses. 
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Waiver of Selection Standards 

No Waiver of Selection Standards shall be authorized if any fully qualified employee has 

applied for the Bonus position. If after the filing deadline has passed and the Selection 

Board finds that no applicant meets all of the minimum qualifications for the Bonus 

position, this shall cause the issuance of a Sheriff's Department broadcast or Unit 

message for unit specific positions which shall explain that no fully qualified applicant 

was identified and that all other Deputies are free to apply for the position. An approved 

Waiver of Selection Standards must bear the signature of the concerned Division Chief 

and be posted at the unit. 

In order to control this process, a Request for Waiver of Bonus Selection Standards 

form will be completed and placed in the concerned employee's personnel file (see 

Appendix). 

Bonus Pay - Effective Dates 

Authorization to receive Bonus pay granted between the 1st and 15th of the month shall 

become effective from the first of the month. Authorizations granted between the 16th 

and the 31st of the month shall become effective on the 1st of the following month. The 

Bonus payment shall be awarded in three-month increments. Once assigned, the 

employee shall receive this Bonus for the entire three-month increment, regardless of 

subsequent reassignment during the three-month period (except upon voluntary 

transfer). Upon voluntary transfer from the position, the Bonus is removed at the end of 
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the three-month increment. (Bonus II positions fall within the previously defined 

incremental Bonus pay removal process.) 

Bonus Pay - Relating to Retirement 

Bonus pay is considered as a base pay and will be computed toward retirement. 

Bonus Pay - Relating to Overtime 

Overtime paid to personnel receiving the Bonus shall be computed based upon the 

Bonus pay irrespective of the position in which the overtime was worked. This provision, 

though limited to the Bonus I and Bonus II pay levels, shall not alter existing Policies 

and Procedures relating to Bonuses existing prior to the implementation of the new 

system and remaining following its implementation. 

Criteria for Removal from Bonus Level Assignments 

In determining removal of individuals from Bonus level positions, Unit Commanders 

shall be governed by the following criteria. The individual being removed must fall within 

one or more of the following categories. 

A. Voluntary relinguishment of the position. 

1. If a Deputy voluntarily relinquishes a Bonus position, he/she may remain 

at the Unit unless all of the Unit's items are designated as Bonus 

positions. 
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2. An employee desiring to voluntarily relinquish a Bonus position shall 

submit a memo to the Unit Commander requesting to be removed from 

the position. Upon authorization by the Unit Commander, the memo shall 

be forwarded along with a Bonus Pay Authorization form (SH-AD-633) to 

the respective Division Headquarters. 

3. Voluntary relinquishment of a Bonus position will not require Division Chief 

authorization but will be forwarded by Division Headquarters to Personnel 

Administration for processing. 

B. Substandard performance. 

1. Requires counseling as to areas of deficiency with specific 

recommendations and guidance for improving performance. 

2. The employee shall be given a minimum of one additional three-month 

period in which to improve performance. 

3. An evaluation of the employee's performance verifying removal steps 

taken shall be forwarded along with the Bonus Pay Authorization form 

(SH-AD-633) to the concerned Division Headquarters. 
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6. With the Chief's authorization and signature, the Bonus Pay Authorization 

form shall be forwarded to Personnel Administration for processing. The 

Unit Commander shall be responsible for notifying the employee in writing 

of removal from the Bonus pay. 

C. Medical limitations. 

1. I.O.D. 

In the event a Deputy suffers a job-related injury or illness, he/she shall 

continue to receive the Bonus pay whether or not the Deputy's performing 

a Bonus job during the period the employee's case is either pending or 

carried under Worker's Compensation as temporarily disabled, and up to 

such time as he/she is either fully recovered or rated as permanent or 

stationary. At such time, a continuation of the Bonus pay shall be based 

upon reevaluation of the Deputy's fitness to perform at a Bonus level. 

Should the employee file for a disability retirement as a result of an injury 

sustained while working a Bonus assignment, the Bonus payment will 

continue pending the outcome of the retirement hearing. Should the 

Deputy not retire, the continuation of Bonus pay is intended to be based 

upon a reevaluation of the Deputy's fitness to perform at the Bonus level. 

2. Illness or injury not related to work 

If a Deputy is off duty or unable to perform the Bonus job for more than 

one month due to an illness or injury unrelated to work, the Bonus 
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payment shall stop at the end or the three-month increment in which the 

individual was unable to return to work or to perform the Bonus level job 

for that length of time (extended illness or injury which the employee is 

unable to return to work with a medical release certifies the Deputy 

capable of performing the job with no medical limitations). 

3. Return to work from illness or injury 

When a Deputy has recovered sufficiently to return to work after having 

been removed from the Bonus pay, he/she shall be returned to his/her 

Unit of assignment and to the Bonus position if medically certified as able 

to perform the job. 

D. Disciplinary - Result of founded administrative investigation. 

(1) May be criteria for removal depending upon the seriousness of the 

violation and the extent to which it compromised the employee's job 

competency. (2) Shall be applied in conjunction with overall evaluation of 

employee competency in the Bonus position. (3) Shall not be used in lieu 

of existing disciplinary avenues available. 

The intent being that the investigation result from some action by the 

employee related directly to the job for which the Bonus is given, and that 

in all cases the removal of a Bonus be justified standing alone. The 

incident, by itself, must be significant enough to warrant removal from the 
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position and to indicate the individual to be a hazard/detriment to 

himself/herself, other individuals or to the Department should he/she 

continue in the position. 

E. Position (Job) status change. 

1. Budget elimination of the job. 

It is not only intended but mandatory as a part of this Bonus system that 

there be no situation in which the Bonus money is removed and the job 

remain. Any budget reductions must impact a job in its entirety and not the 

Bonus as a separate entity. 

2. Realignment/reallocation of the job. 

Any realignment/reallocation of Bonus positions shall be made at the 

Division level. These changes may result from staffing pattern changes, 

contract increases or decreases, etc. It is intended that realignment be 

determined at the Division level to ensure consistency of rationale and 

approach. 

F. Job limitations and duration. 

It is anticipated that certain jobs may have automatic limitations and durations of 

assignment. For example, a Patrol Training Officer will receive the Bonus only so 

long as he/she has a trainee and to a maximum of six months per individual 

trainee. After six months, should the trainee need further training he/she shall be 

assigned to another Training Officer. 
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G. Removal authorization. 

Justification for removal from a Bonus position other than those with automatic 

termination or voluntary relinquishment shall be documented and submitted to 

the concerned Division Chief for his/her review, concurrence, and authorization. 

Reports of Filled Bonus Positions 

Personnel Services shall be responsible for submitting a monthly report to the Assistant 

Sheriff of all authorized and unauthorized filled Bonus positions. 

Increasing the Numbers of Personnel Assigned to Bonus Jobs 

All increases in the numbers of personnel assigned to Bonus positions shall require the 

authorization of the respective Assistant Sheriff. This applies to the realignment of 

Deputy items resulting in an increase in the allocation of existing Bonus Level Jobs. 

Creation of New Bonus Level Jobs 

All requests for the creation and designation of new jobs as Bonus Level positions 

and/or the reevaluation of existing jobs for purposes of designating them as Bonus 

Level positions shall be submitted through Divisional channels to Personnel Services by 

September 1st of each year. This shall be a once-a-year process requiring Assistant 

Sheriffs' approval for the process to begin. A decision by an Assistant Sheriff on each 

such request shall be made within thirty (30) calendar days of the September 1st 

submission deadline. In the event the Assistant Sheriff does not authorize a request for 
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a Creation of New Bonus Level Job (CNB) study to be conducted, ALADS shall, within 

ten (10) business days of said decision(s), be provided with a written explanation of the 

reason(s) of the disapproval of each request for a CNB study. Personnel Administration 

is responsible for reviewing and submitting these requests to the Assistant Sheriffs for 

final authorization. 

To the maximum extent practical, all approved requests for CNB studies shall be 

promptly undertaken and competed in a timely manner. Normally this process should 

not exceed one (1) year. However, in the event the CNB study will exceed one (1) 

year, Department will provide ALADS with a written explanation of the reason(s) for the 

delay. Completed CNB studies shall be transmitted to ALADS within ten (10) business 

days of the date said CNB studies are completed. Thereafter, the parties shall meet 

promptly to discuss the results of said CNB studies. 

Notwithstanding the above, management agrees to initiate a new CNB study for the 

SSB Crime Scene Investigators immediately upon ratification of the MOU. The parties 

agree to meet within 60 days following completion of the CNB study. 

Grievance Procedure 

An applicant for a Bonus Level position may file a grievance if dissatisfied with the 

results of his/her application. It is suggested prior to filing a formal grievance, that the 

applicant first contact the Unit's Operations Lieutenant to discuss the results of the 
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selection process pertaining to the applicant as the first/informal step. If dissatisfied, the 

applicant may waive the first formal step of the Grievance Procedure and submit his/her 

grievance directly to the Unit Commander. All other grievances filed by current Bonus 

Deputies at the unit shall be processed in accordance with the existing Grievance 

Procedure. 
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Appendix "A" 

LOS ANGELES COUNTY SHERIFF'S DEPARTMENT 

BONUS PAY AUTHORIZATION 

On 

Date 

[ ] Assigned to 

at 

Name 

[ ]will be 
[ ] position 

Empl. # 

[ ] Removed from a Bonus 

He/She will be/was performing Unit of Assignment 

the duties of [ ] 

[ ] 

[ ] 

Training Officer 

Relief for 

Other 
Bonus Position Title 

Name Reason 

Authorized By 

Unit Commander Signature 
Removal Authorized By: 

Division Chief Signature 

Date 

Date 

PATROL TRAINEE NOTIFICATION 
On 

EMPL. # 

assigned to as a trainee. Please complete the above, 
Unit of Assignment 

naming the training officer who is authorized Bonus I payment while instructing this trainee. Training will 
begin 

and end 
Date Date 

Should additional training be necessary, a new "Bonus Pay Authorization" (SH-ad-633) will be required. 

Current Auth. # 

on 

FOR PERSONNEL BUREAU & BUSINESS OFFICE USE ONLY 
Prior Auth. # 

Date 

[ ] I 
removed from prior Bonus [ ] II 

Date 
Adjusted monthly salary $ Step 1 2 3 4 5 6 

(circle one) 
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Post Longevity Other 
Basic [ ] 10 year [ ] 
Int. [ ] 15 year [ ] 
Adv. [ ] 20 year [ ] 
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APPENDIX "B" 

LOS ANGELES COUNTY SHERIFF'S DEPARTMENT 

REQUEST FOR WAIVER OF BONUS SELECTION STANDARDS 

Date 

CANDIDATE 

Name Employee # 

POSITION FOR WHICH WAIVER IS SOUGHT 

Position Name 

Position Location 

UNIT COMMANDER (Describe standard(s) to be waived, give complete reasons for 
request, duration of proposed appointment, alternatives, etc.) 

DIVISION CHIEF • Approved • Disapproved 

cc: 

Signature 

Date 

Present Assignment 

and Number 
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APPENDIX "C" 

BONUS SELECTION BOARD'S RESULTS 

On date , a Selection Board was convened 
to select the best qualified deputies for consideration to fill the vacant title position. Listed 
below, in alphabetical order, are the eight deputies selected for my consideration. In the 
near future, I will make my selections) for the existing vacancy(ies). I intend to have this 
list remain in effect until ._ 

date 
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APPENDIX D 

NOTIFICATION MATRIX 

Title 

331 
332 
333 
335 
340 
345 
350 
360 
361 
362 
370 
371 

416 
417 
418 
419 
420 
421 
422 
425 
441 
446 
447 
448 
449 
50S 
452 
453 
460 
461 
462 
465 
475 

Title 

Bonus II 

Arson Field Investigator 
Fraud Field Investigator 
Haz. Mat. Field Investigator 
Homicide Field Investigator 
Senior Narcotic Investigator 
Helicopter Pilot 
Emergency Services 
Questioned Document Examiner 
Firearms Examiner 
Forensic and Voice I.D. 
Area Intelligence 
Internal Liaison 

Bonus I 

Assistant Crew Chief 
Special Investigator 
Research 
Driver's Instructor Trainer 
Analyst/Investigator 
Special Surveillance 
Operations Desk Deputy 
Investigator 
Media Liaison 
Driver Training Instructor 
Weapons Training Instructor 
Technical Schools 
Advanced Training 
Staff Instructor 
Defensive Tactics Instructor 
Area Deputy 
Supervising Process Receiver 
Supervising Special Process 
Keeper 
Court Svs. Functional Supervisor 
Supervising Line 

Department 
Wide 

X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 

Unit 
Wide 
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Title 

480 
481 
487 
488 
489 
490 
491 
492 
493 
494 
495 
501 
505 
506 
507 
509 
510 
520 
525 
531 
533 
34J 
536 
541 
542 
543 
544 
545 
546 
555 
560 
570 
585 
586 

Title 

Vehicle Theft Investigator 
Forgery Investigator 
Extradition - Rendition 
Robbery Investigator 
Fugitive/Warrant Escape Inv. 
Fugitive/Warrant Investigator 
Motorcycle Gang Investigator 
Livestock Investigator 
Industrial Metals Investigator 
Sex Crimes Investigator 
Jail Investigator 
Field Operations 
Narcotic Leadman Investigator 
Training & Public Relations 
Vice Investigator 
Narcotics Investigator 
Canine Investigator 
Crime Impact Team Investigator 
Boat Operator 
Training Officer 
Watch Deputy 
Juvenile Gang Investigator 
Traffic Investigator 
Special Enforcement 
Canine 
Court Deputy 
Team Leader 
Traffic Services 
Resident 
M.A.S.T. Team Investigator 
Gang Investigator 
Polygraph Examiner 
Supervising Court Line 
Fire Safety 

Department 
Wide 

X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 

X 
X 

X 
X 
X 
X 
X 
X 
X 

Unit 
Wide 

X 
X 
X 
X 

X 
X 
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EXHIBIT A 

TO: ALL SHERIFF'S DEPUTIES IN TRAINING AT THE ACADEMY 

Section 1. 

The Association for Los Angeles Deputy Sheriffs, under the provisions of the Los Angeles 
County Employee Relations Ordinance, has been declared the certified majority 
representative for Deputy Sheriffs. Deputy Sheriffs' wages, hours and working conditions 
that resulted from negotiations between Los Angeles County and the Association for Los 
Angeles Deputy Sheriffs are contained in the negotiated Agreement, copies of which will 
be made available to you by the Association for Los Angeles Deputy Sheriffs (ALADS). 

The extracts printed below outline both the purpose of and your rights under the 
Employee Relations Ordinance. An ALADS representative, during non-duty hours, may 
request to meet with you personally to tell you about ALADS in its role as the recognized 
certified representative for Deputy Sheriffs. Any additional information you may require 
can be secured by writing or calling ALADS, 828 West Washington Boulevard, Los 
Angeles, CA 90015, telephone number 749-1020. On the basis of the evaluations you 
make, the decision is yours. 

Section 2. STATEMENT OF POLICY 

The Board of Supervisors of the County of Los Angeles declare that it is the public policy 
of the County and the purpose of this ordinance to promote the improvement of personnel 
management and Relations between the County of Los Angeles and its employees and 
uninterrupted operations and services of County Government. This policy is 
supplemented by provisions (a) recognizing and defining the rights of employees to join 
organizations of their own choosing for the purpose of representation on matters affecting 
employee Relations or to represent themselves individually in dealing with the County, (b) 
establishing formal rules and procedures to provide for the orderly and systematic 
presentation, consideration and resolution of employee Relations matters, and (c) 
creating an independent Employee Relations Commission to ensure that all County 
employees and their representatives are fairly treated, that their rights are maintained and 
that their requests are fairly heard, considered and resolved. 

Section 3. EMPLOYEE RIGHTS 

Employees of the County shall have the right to form, join and participate in the activities 
of employee organizations of their own choosing for the purpose of representation on all 
matters of employee Relations. Employees of the County also shall have the right to 
refuse to join or participate in the activities of employee organizations and shall have the 
right to represent themselves individually in their employment Relations with the County. 
No employee shall be interfered with, intimidated, restrained, coerced or discriminated 
against because of his exercise of these rights. 
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IN WITNESS WHEREOF, the parties hereto have caused their duly authorized 

representatives to execute this Memorandum of Understanding the day, month, and year 

first above written. 

ASSOCIATION FOR LOS ANGELES COUNTY OF LOS ANGELES 
DEPUTY SHERIFFS (ALADS) AUTHORIZED MANAGEMENT 

REPRESENTATIVES 

District Attorney 

TO BE JOINTLY SUBMITTED TO COUNTY'S BOARD OF SUPERVISORS 
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SIGNATURE PAGE (Continued) 

LOS ANGELES COUNTY 
EMPLOYEES ASSOCIATION 
LOCAL 660, SEIU, AFL-CIO 

By_ 

By. 

Rob Leonard, Chief Negotiator 

Grace Corse, RN, CCN, Chair 

JLrf/csl 

William Strachan, RN7 BSfJ, Sergeant-at-Arm 

Gloria Anuilar RN <5 
OA 

uiona aguuar, HIM ^ _ i-re/aencK Muicocnea,*HN Frederick Huicochea.faN 

Dorlah Lawrence, RN 

By_ 

By. 

Olga Ledefer, RN, CN II 

Catherine Lefkowitz, RN, Relief NCrfse 

W ^AA^n^fUsj^ £jj Byp 
Timinn RM U t Lupe Cumming, RN Estelle Martin, RN 

Ginny Elmore, RN, NP Audrey N\^nkwo, RfcL 

Moyna GiddingsLRN 

Cheryl VWal, RN 


