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AGREEMENT

THIS AGREEMENT is entered into by and between Ohio Turnpike Commission (hereinafter
referred to as the “Commission™) and Teamsters Local Union No. 436, affiliated with the
International Brotherhood of Teamsters (hereinafter referred to as the “Union”), which is the
exclusive representative of two bargaining units including all regular full-time nonsupervisory
field employees in the Toll Operations and Maintenance Departments of the Commission, except
section clerks, and sign shop clerks, and all part-time nonsupervisory field employees in the Toll
Operations Department of the Commission. Each Article in the Agreement is designated as
applying to (Full-Time), (Part-Time) or (Both).

WITNESSETH:

WHEREAS, the parties hereto have reached an agreement as a result of collective bargaining,
they hereby contract with each other as follows, it being their intent and purpose that this
agreement shall determine the terms and conditions of employment to prevail and to be observed
during the period of the agreement.

ARTICLE 1- PURPGSE AND INTENT OF THE AGREEMENT (BOTH)

1.1  The Commission hereby recognizes the Teamsters Local Union No. 436, affiliated with
the International Brotherhood of Teamsters, as the sole and exclusive bargaining agent
for the purpose of collective bargaining on all matters pertaining to wages, hours, terms
and other conditions of employment for all employees in each of the respective
bargaining units. The bargaining units for which this recognition is accorded are defined
in the Certifications issued by the State Employment Relations Board on March 28, 2002
(Case No. 01-REP-09-0217 and Case No. 01-REP-11-0271).

1.2 This agreement may be amended only by written agreement between the Commission
and the Union. No verbal statement shall supersede any provisions of this Agreement.
The Commission will satisfy its collective bargaining obligation before changing a matter
which is a mandatory subject of bargaining.

1.3 The Commission shall not enter into any agreement or contract with the Employees
covered by this Agreement which in any way conflicts with the terms and provisions of
this Agreement. Any such agreement or contract shali be null and void.

ARTICLE 2- MANAGEMENT RIGHTS (BOTH)

2.1 Except as expressly limited by relevant statutes and codes or provisions of this
Agreement, and reserving unto the Commission any and all management rights which, by
law, may not be bargainable, the Commission shall have and retain, solely and
exclusively, all other managerial responsibilities, power and authority, which shall
include, but not be limited to the following: the right to establish reasonable policies; to
establish, change or abolish job classifications or the job content of any classification; to
hire, layoff and recall employees to work; to control and regulate the use of machinery,
equipment and other property of the Commission; to introduce new or improved research,

-1-



3.1

35

33 ¢

.. . furnish : .
. shift, if any, to which each is assigred. The parties sh

. events involving the Union and for other Union business. It is the re

.more than one (1) trades person, mechanic or custo
- the same time. Notice of Union business absences

Head, together with a list of proposed attendees at
36 Upon, k

development and services; to detérmine the number and types of employees required and
to assign work to such employees in accordance with the operational needs of the
Commission; and to direct the work force, except as expressly modified or restricted bya
specific provision of this Agreement’ R i

ARTICLE 3-UNIONRIGHTS (BOTH) R

In addition to their regular work duties, stewards shall be permitted a reasonable amount

. of time, without loss of pay to investigate and present grievances and represent

" employees in meétings with employees on Commission preinises. Stewards may receive
and discuss complairits and grievances of employees on Comitnission prémises. Such
. .activities shall be permitted, providing they do not interfere with the safe and efficient
operations of the Commission. Employees having a iegitimate need for the services of

.., their steward shall notity their supervisor. Before performing his or her duties, the

-steward shall first notify and make mutual arrangements with his or her supervisor.
‘Supervisors shail not unreasonably withhold consént, e

. Union representatives shall be permitted aceess to maintenance buildings and toll plaza
utility buildings during normal work hours and shall be allowed reasonable contact with
bargaining unit employees, provided that there is no interference with the safe and

efficient operation of the Commissiop. L

R S

“ The AIAJ‘ﬁio‘li shall furnish the Commission’with 2 writfen list of steWards, indicating the
rgaining unit, department and shift to which each is assigned. The Commission shall

the Union with a list of immediate supervisors, indicating the department and

R, ; hall advise of changes in stewards or
supervisors in writing, S o

The Commission shall provide one (1) enclosed, locking butletin board in each
maintenance building and toll plaza for the use of the Union to publicize meetings, other

; : sponsibility of the
Union to firnish locks and keys and maintain the bulletin boards. - h

shall be limited to a combined maximum of eighty
dian, per location, will be excused at

i nces shall be given to the Commission by
serving written notice on the Human Resources Manager, ‘with copies to each Department
least seven (7) days in advance.

Upon reasonable advance notice of at least forty-sight *(485z hours té the appropriate
department head, the Union shall be permitted to conduct on-site employee meetings, up
t0.a maximum of four {4) cne hour meetings per year, per building in the maintenance
department and up to a maximum of eight (8) one hour meetings per year, per facility in
d provided they do not interfere

the toil operations department. Such nieegings may be hel

LT e s

g
%

.. with the normal operations

4.1

42

4,

4

45

3

* of the Unjon, as provi

4

46

AT,

‘4.8

of the Commission or with the regular work schedules of

employees. e | C BOTH)

ARTICLE 4 - UNION DUES - FAIR SHARE FEES (BOT
issi educt - from an employee’s wages

w, the Commission shall dedugt dues '

Exceptez:i:(t)tt:g;e:l‘l):ﬁtr?i;n of an authorization card bearing the sxgnature‘of thxe
el s ig i e h B . R
employee. Y 4 | o |
: ; fog, DRIVE st i the Union -

luntary payrol! deductions fof, DRIVE shall be pemnttled upon receipt from the
Zfo aﬁn autlzolzi;,ation card bearing the signature of the employee. .. . .

A1,

H : Poa gt cn L . "‘-:..1 to
: DR TR L IR Ly py t employees who elect not
i fair share service fee against emp,0y.ee embers
The Union shall ass;:ﬁ?lfﬁiﬁﬁi; d aaainst new emglpyees who do not bggzxenfee :ncharged
become members o o B«Y e foilo win o thYi,siQQSf The fa}r :;\ﬂme :%u?r o s
against non-members shall HOFGJSZ ed th > amgount of dues uniformly required ¢

of the Union.

aipiere o P R Pt Vg Lt orfi{ﬁe Umon within
: ining unit members who do not elect 1o, become meroers. ol 1 Lt i
s bar%)mn;?fhﬁtg!;?ﬁﬁér ﬁ?@f&cﬁve date of this'bjbtgrjee;n}eilt& (gh\;v;%l :gcltlzr (c )
Z’Z.‘y'Z t(’cfllzi\?ving his/her iniial day ‘6}‘&»«1;} m;'pgﬁrn;s:;ﬁ ::?L é*:nan (afigshare
i ’s wages. No fair s! all be .
Se‘ﬁ’lcfefiezggl[g $: g;}tﬂ:&:; (60) gays following a new employee’s lI_liLt,lal day of worl
collec A R TR SR A B ) ‘ i
‘ ’ ’ N W R ) SN T d
If any member of iﬁé'baig&nfﬁg unit from whg_xq}_a fa.ur‘_zl;ar&c:a iﬁﬁig‘ :ﬁ);rrgg:d ;
e to the hﬁ%ﬁﬁ% of such fee ither on the g%oun 15t Whom a service fee may not
f’blects:’ﬂ(t)e r that the bargaining unit member s orie agairist Whom ‘:}_ servied oo may ot
}t:laz:::se; this objection shall be raised with the Union and be subje :
¥ y 1 . o st B :
internal rebate progedure: i . . ¢ - i

. L . ST R 5 P i 1
. I L L L SIS SR haubemadedunngtheﬁfstpayfo
RV X ref,erenced‘m,'-;h‘,s‘ S‘e‘cpqns D8 M ey tion.
et ach o, Funds hallbe ransitd 0 the Usion wpon peytll dedction.
%emd °2§?p?‘3§‘e Union shall assurie full responsibility for the disposition
n re )
P rovided to the

’

' Names and addresses allnew bargsi.mmg nit émiployees shall be p
" Union on ;mson"thl’y(l?gsi‘g.m .

3

Lafte 108 . PEANSY HEST R
O .
fp e e s G i e SR Y A1 laims,
e Ui i i e iyl 48100
* suits, orders or judgrtiérits brought ot issued against the Comniissio hyiuiice
. :‘;;:Z;o;ggié’ott ogfgfc‘si‘ resufting from the }tfip‘len*fenfatmn di; }:}119 Am c )
- [P R e Tt R R S ERSDOIN
-BARGAINING UNIT M_EM‘ ‘B“‘ RS I
- LIMITATIONS ON NON-BARG e

S AL B

al e

. other non-bargainiing ﬁm’t ﬁ%rsé@el,‘gxcgﬁt‘sﬁg‘x; iia(s;ar;a}or

’ loviees, shall not perform work of bargaining unit empif)‘y’é;se :i(al' gé{ﬁre; |

;nu‘riggés iO:f iﬁStrllCting"bx‘ e eﬁ‘\iplo)’?es; (Zt)' (()X;?ne:nﬁ:?gency situations, e.g. safety
iewi altered or repaired equipment;

(3) reviewing new, :

Supervisors and any’
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52

6.1

* or discriminate itf the application or interprétation of the provisions of this Agreement. In

6.2

7.1

7.2

73

- No employee shall be discriminated-agains

of a patron; (5) customer transaction or intervention; (6) equipment or material delivery

" and setup; or (7) coverage for breaks and meals at all -gates utilizing two (2) lines per shift

or less, with the exclusion of Interchangés 142 (8(A))‘and 151 (9(A)) until they are
renqvatgd. .

* Surimer ‘seasonal employees shail riot be used to diminish the work opportunities of
“employees covered by thid agre¢ihent and shall only be permitted to pérform the
following work: Ready snow and ice équipment; assist maizténarice personnel, police
grounds, clean buildings, painting and sandblasting.

" ARTICLE 6 -_NON-‘DISQR_lMiNATION (BOTH) "
Neither the Commission nor the Union shall unlawfully discriminate against any
émployee of the baigaining units on the basis 6f race, sex, color, religion, age, national
' origin, political affili4tion, union affiliation and activity, handicap or séxuat orientation,

addition,'the Conimission shall comply wit'all the Tequireiments of the Americans with

- Disabilities Act and the regulations promulgatéd under this Act. °

Sl T L S s
t,/intimidated, restrained, harassed or coerced

in the exercise of rights granted by this Agreement, : .

" ARTICLE 7 - SENIORITY (FULL-TIME)

Seniority is defined as an employee’s total length of continuoﬁs'empios;ment with the

+ - Commission: . Eraployees whio successfully;complete theit probationary period shall, for

purposes of this Agreement, b vested with seniority as of their date of hire. . .

Seniority shall be broken, and hisiher rights to-seniority shall cease upon the following:

a. Voluntary terminatior. of employment;

b. Discharge for just cause; . -

Acceptanee o otker-emplcymen’ while on leave; except for Union Lezve, as
provided herein;
d. Layoff in excess of twenty-four (24) consecutive mdnths;

Absence due to illness or injury in excess of twelve (12) consecutive months; or

f. Absence due to Workers’ C

ompensation injury-or illness in excess of twelve (12)
consecutive months. L e TR S TERF

;

Foi employees returning to-employment with the' Commission‘pursuant to R.C. §145.362,
following a disability leave of absence of less than five (5) years, seniority shall be
reinstated effective from the last date of employment prior to the disability leave.

7.4

W hen an emplo yee Whosf; continuous ser vice has bee“ bl Oken by any Of the causes hsted

in section 7.2 above, and is reemployed subsequent thereto, he/she shall be considered a

new employee of the Commission, unless Section 7.3 applies.

7.5

7.6

78

.9

7.10

Newly hired permanent employees shall be regarded a]i prol::iit;n:r}; :;?gi‘gl?‘fﬂfz; ';}ﬁeat
i i nt and shall not be entitled to seniority ¢
fll‘S? S(;x g;z:t::;zi;\hﬂe;xﬁ:’iﬁ:ﬁ this.period, the seniority of such e;p;)leyees shall
ricd. , Upe . 1t iy ot »
g: effective as of the date of their last hire.

Absence due to sickness or accident disability or othue;f1 approxgiilgazzs oti; g:):%r:gi esfl:e;) g
i i 2rvi SS senio
itute an interruption of continuous service unics: o1

x;%%nt;t;t::xées listed ?n Section 7.2 above and Section 7.3 does not apply.

ot ion il serjanmually post seniority lists on applicable bulletin boards for

ission will semiannually post seniotity hs_tsy on app | etin

The},%%%?sz;:;;lng units, as defined in Article 1 hereof.. A.copy of sm#(ilzt srl::‘li be
‘t:'aci'Wérdéd to the Union. Information with respest to ail personnel r}x:;ﬁresm.mi,e e
h?fes i;écl-assiﬁcatioﬁs,.postings—,‘ngancizsi, an?[or szgx::;gé ﬁtj)s; i be e e

| Union St wards at the various work locations,atiecte forwa
8 %“ Ulfllglnwit%in ten (10) working days of Commission appr.oval.. Postu;‘g olr}xntilz)en
blﬁll‘;:lin boards of personnel matters-will be considered as notification to the
Stewards. Lt el ,

The seniority of empioyees™7no ars 1ired cr the same day shall be determined by the
drawingqfc‘lots"’ ‘ SR s N N ER - .
Exceptwhere aménﬁed; seniotitfl shall prevail in filling job vazancies; work aﬁstgnments,
layoffé, recall, vacation selecticn.and bumping rights. . <

In the event a layoff becomes necessary, thefollowing skall apply: ~ * '+~

In toll:

a. All probationary part-time employees shall be laid off first; -+

- b, .Ther,; non-probationary part-time employees bjsemonty: ‘
c Then, full-time toll employees by seniority who Voluntqe; foVI_ fhe 1ayoff; and

L]

[P

d. Then, full:time toll employees 'by sgniority.
‘ Inméiﬁtéﬁénée: A ‘ | o
e All probatlonary erxiplo&ees shall be laid off first; ., ,
f. Then, non-probationary employees by seniority who volunteer for tt?e layoff; and

g o Iheﬁ, iion-probat.,ionary employees by seniority.

.5-



7.11

7.12¢
) weeks’ pay. :

713

7.14

8.1

82,

a3

84

85,

8.6

‘When laid-off employees are recalied, the employee with the greatest seniority shall be
the first to be called back. : : Do .

Employees to be laid-off shall be given two (2) weeks’ notice oz, in lieu thereof, two (2)
Senior qualified employees may exercise their bumping right in the event of layoffs by
displacing a less senior employee. - i -t IEETEN

: In the event the Commission determines that it.is neceésary to permanently layoff
employees, it shall provide the Union with a ninety.(90) day. notice and bargain with the
Union about the decision te permanently layoff and the effects of the layoff.

ARTICLE 8- VACANCIES (FULL-TIME)

Filling of all permanent vacancies and new jobs created during the term of this agreement

shall be made on the basis of seniority.

N ) ToTaaile et . Pt o L, [T LT d
.. Whenever a vacancy occurs in the bargaining unit, the Commission will post notice of

such vacancy for a period.of seven (7) calendar days st every. installation.
‘Bargéi'n‘irigmuhit employees shall file their bids w1th1nthe pf;scribed time limits.

The successful bidder shall be awarded the bid position within twenty (20) workdays
following the closing of the bid, o

The successful bidder shall be given a thirty (30) day trial period, except for skilled trades

and transfer between departments, which shall be one hundred eighty (180) days, to
prove their ability to do the job. If an employee is unable to perform duties of a bid

_position, they shall be notified of the reasons and returned to their former position. Such

" employee shall retain the right to grieve the decision to return them to their former
position, if so desired. ' o T

" Fiiling of Vacancies in the Tol{ Department. In tolls, the vacancy shall be filled in the

 following order? = =" - -
a. To the most senior full-time bidder at th’é toll plaza where the vacancy occurs.
b

1 If ho fusd<time bidderat the'plaza, ther to the most senior full-tire bidder from
- any of the othértoll plazas. = - &5« 0 vt oo s
: [ESCURE EY TS R T T L ) H
‘¢! Ifthere are no qualified bidders for'a vacancy in toll, then thie most senior
qualified bidder from the mainiiénance department shdll be dwarded the vacancy
~ before a part-time toll collector or new hire fills the vacancy.

d. If no qualified full-time employee bids on the job; to the qualified part-time
employee bidding and being awarded the vacancy pursuant to Side Letter C.

S G-

87 -

9.1
9.2

9.3

in the Maintenance Department. When a vacancy occurs in the
maintenance department, the vacancy shall be filled in the:following order:

Filling of Vacancies

a. ' To the most senior qualified bidderat the installation where the vacancy occurs.

i i i cours, the

i bidder from the installation where the vacancy oceurs, then ’

® irfatclz:; fwlzf.l be awarded to the:mest senior qualified hlddep from any of the other
installations who bid on the vacancy. - .. i L

N “ L . ‘g . . fthen thex
are no qualified bidders'from the maintenance departmeng en
. {/f;it:ha‘::y »\"/eil'lvl')(e1 awarded to tHé mest seniot'qualified toll collector: bidding on the
" vacancy before a new hire fills such vacancy. i :
- ARTICLE® >DISCIPLINE (B6TH)
Disciplinaty action shall only bé itmposed upon an Qmquyee'for ju's? fiause. :4,c |
i i v in discipli hould be in keeping
It is recognized that the degree of the penalty m.dlgcxphne cases | einl g
with the‘geriousnes’s of the offense. The Comimission am.i the Union agree to adopta
program of progiessive discipline for all but the most setious offen.seg {\ﬁer tl.le
Commission has followed the procedure set forth in Sect19n 9.5,. clhsqplgle folli" just cause
shall be issued as follows: **** "~ 7 :
a. ~ First Offense: "The emplbyée shall receive anoral repnmand: in the
' presence of a union steward or union agent.
b.  Second Offense:, The emplbyee's'lihlfféééivef awntten reprimand in the
' Tt presence of a union steward or union agent.
c.  ThirdOffense: " The employee spalll _féééiyé a thfé’a;dgy’ suspension in the
. ' © " presence of a union steward or union agent.
hall be subj i . Jf discharged,
d. . F Offense: : . . The employee shall be subject to dxgphq!rgs Jfd
; outh O ' the employee shall be notified of the termination and be
given a written termination notice in the presence of a
4 e+ union steward er union agent; .. -

The Gommission reserves the right to invoke. summarx;diggh_arg«_z without prior warning
for the most serious offenses; however, should the qu{xnnas,mp, mvol.gg summarzi'
discharge, the burden of proof will be on the Commission to s'how with cle'fzr an

. convinging evidence that the seriou_sm?ss.pf the offense outweighed the obligation to
apply the provisions of the above discipline procedure. ... ;o i

The following offenses shall cénsﬁtﬁté just cause for immediate discharge without
_adbering to progressive Qisqipline procedures: L

.7-



9.4

9.5

a. Insubordination; '
b Physical assault on a supewisp; or any oéh_q; employee orYTurnpike customer;
c. ‘ Theft, eihbezilement or qél}_\(iction ofa fe‘ldny;' '
~d. Loss of driver’s license because of driving on duty under tihé influence of :;ﬂcohol
or controlled substance; o : o
_ e : The intentional fal'sificatioh of Qfﬁcial records or medical records;
£~ The unauthorized use, entry, alfe.faﬁdiﬂdr destruction of cgrﬁputer systems,

_hardware, software or information contained therein; and.”

g Failure to report an accident involving Commission vehicles or equipment by the
completion of the shift, unless unable to report because of medical réasons.

. Reprimands and suspensions shall remain effective for a period of twelve (12) months
_ from the date of the lst occurring offense. The twelve (12) ionth period shall begin on
' the date of the offense. o S
No employee sh.all be disciplined or discharged until the utiion steward is notified, the
employee is notified of the alleged offense and any evidence in support of the alleged

- . offense, and the employee is given the opportunity to respond.

9.6

101

L

vt

11.1-

112

e

A’!i"eﬁiployees shall be entitled to ’t:héi)res'en‘ce (}'f;al union steward'in any meeting in
which an employee reasonably believes that the meeting of mattérs discussed therein may

be used to support disciplinary dction.” ™ '
ARTICLE 10 - PERSONNEL FILES (BOTH)

An employee shall have the right to review the contents of his/her personne! file, other
?han confidential information, including pre-employment materiel such as references,
interview sheets and administrative notes received prior to-hire. Such review may be
scheduled by arranging an appointment with the Human Resources Department. Positive
evaluations and commendations:will be included in the personnel fiie in-addition to

~unfavorablé évaluations and reprimands. -~

Tiel it By

ARTICLE 11 - GRIEVANCE PROCEfﬁURE (-EO?H)-
A ffgrigvgnce?’ shall ke any complaint, controversy br disi;:uw Aﬁ,sihg‘i)etvféelll the
::Comnnssu')n and the Union or any empleyee cr-employees: concerning questiens of

. interpretation-or application of the terms, conditions and provisions of this Agreement.

- Anﬁér,r‘;lia_quye.e who has worked continuously for :t.he Cpmmiésigg for fﬁom than sixty (60)
. .days-may grieve any aspect of this Labor Agreement,.except that the discipline or

|
i
|
i

%
|

"3

discharge of any employee who has not acquired seniority under Article 7 or Atticle 41
shall be final and binding and not subject to the Grievance and Arbitration Procedure.

' Any grievance arising between the Commission and the Union, or an employee(s)

represented by the Union, shall be settled in the manner listed below. A Union
representative may attend any grievance meeting. Class action or serious discipline
(suspensions or discharges) grievances shall be filed at Step 3. All time limits must be
followed unless extended in writing by mutual consent of the Commission and the Union.

Step 1: The employee(s), with or without a Union Steward present, will attempt to
resolve the grievance by discussion with the employee’s supervisor within ten (10)
calendar days of the time the employee knew or should have known of the events giving
rise to the grievance. Failure to attempt to resolve the grievance with the immediate
supervisor at Step 1 will result in the grievance being waived. If no supervisor response
is given, or if the employee is dissatisfied with the response, or if the meeting is not able
to be held withir ten (10) calendar days, the grieving employee(s) may proceed to Step 2
of the procedure.” o o

Step 2: If the griévaﬁéé 1s not resolved i Step 1 o;"‘iﬁ accordance with the time limit
therein, the grieving employee(s) shall formally present the grievance, in writing, to the
foreman or toll supervisor. The written grievance must be submitied on a completed
form provided by the Union. . . e e .

The Step 2 nieeting shall be hpld w1thm five (5) calendar days after f@ééipi of the written

grievance thereofina meeting between the Business Agent, Steward, Grievant, any

necessary witnesses, and the Division Superintendent or District Toll Supervisor or, -

" designee of either. The grievance meeting shall be scheduled at a time so as to minimize

any impact upon the operation of the business or lost work time by any employee, and
such meeting may be scheduled either immediately before or after the grievant’s
(grievants”) normal working hours. The Division Superintendent or District Toll
Supervisor or designee of either shall respond to the Business Agent and Steward in
writing within five (5) calendar days of the Step 2 meeting.. No employee shall lose pay
for their attendance at this meeting if held during normal working hours-and shall be paid

- straight time if the meeting occurs on employee’sday off. . v

Step 3:.If the grievance is not settled, it shall automatically be appealed to the Executive
Director or his designee at the Step Three (3). meeting. .There shall be'scheduled among
the parties at least one Step Three meeting per month to be held on the second Thursday
of each month, unless ofherwise' mutually agiéed upon by the parties. If the Commission
provides less than eight (8) hours for the meeting, or all grievances have not been heard,
another meeting will be schedufed within one (1)-calendatweek, unless another day is
agreed to by the parties. The Step Fhree (3) meeting shall bé leld at the:Commission’s
administrative offices in' Berea uhless other arrangements'are‘mutually agreed:upon. The
Business Agent, steward and grievant may be present. If the grievance concerns )
discipline; the grievant shall not lose pay for his/her attendance at this meéting and shall
be paid straight time if the meeting occurs on the grievant’s day off.- The steward shall be
paid for attendance at the Step Three (3) meeting for all grievances. No later than five
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(5) days after the Step Three (3) meetmg, a wntten dlSpOSltlon wrll be prov1ded to the
Steward and the’ Umon

ARTICLE 12 - ARBITRATION PROCEPURE (BOTH) -

12.1 This procedure. will be used {6 expe'ditiously procéss atbiiration cases when the Union
_requests, in writing, the processmg of the case through arbltratlon X
12.2  If the Uriion is not satisfied with the drsposmon at Step 3 of the grievance procedure it
’ shall give written notice to the Executive Director of the-Commission of its request for
arbitration within thirty (30) calendar days of the Step 3 disposition. -

12.3 ' Establishment of the Panel of Arbitrators. The pames hereby appomt the following
arbrtrators for the term of the labor agreement

l Mafvm Feldman : '3 Robert Vana

.!..

2 James Manorm .

12 4 : Arbltratlon Procedure When an arbm'auon case is to be processed using thls
- 4 procedure, the parties shall meet within five (5)<¢alendar days (excluding Saturdays,
Sundays and holidays) after wntten request for use of the arbrtratron procedure for the

followmg purposes

a’. - todetermme whether the grrevance can'be re§olv.,d and

b. to determme whether elther party beheves multlple hearmg days wnl be
necessary

R SO N "

If the grievance ‘caniiot be resolVed the: arbltrator will be selected by rotation from the
“‘panel in Section 12.3,starting with the first name appearing alphabetically. Ifan
arbitrator is selected and the arbitration is cancelled, such arbitrator will be-selected for
_ the next case, unless a cancellation fee has been charged, in which case, the next
* arbitrator on the list will be seleéted.’ The hearing date(s) shafl be established at the time
' the arbitrator is selected arid €alted and shall-be within thirty (30) calendar days of receipt
of the notrce of appomtment
A transcrrpt of the hearing shall be taken, and the parties Wlll have thrrty (30) days from
. the receipt of the transcript to submit briefs to the arbitrator. The arbitrator shall have
“'thirty (30) days-frofh the date bricfs are received to prepaie and 1ssue his/her decision in
the case. In all other matters, the rules of the American Atbitration Association for labor
arbitration shall govern the procedure. The parties shall equally split the costs of the
cotitt feporter; transcnpt and Arbitrator.” ‘The decision- ‘of the ‘Atbitrator shall be final and
*“"binding. in the'eVent the Commission file & legal action to vacate‘any arbitration award
the Commission shall comply with'the téfm of the Award during the pendency of such
legal action and deposit any funds ordered to be paid pursuant to the award with the
*L COqu; H i Lt P S RETI P .

i3

5
it

The parties may, by mutual agreement, extend the time frames set forth above.
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12.5

13.1

13.2

13.3

134

Replacement of Arbitrators. If an arbltrator who was seleeted to be on the panel dies or
states that he/she no longer wishes to remain on the panel, he/she shall be replaced by the
parties mutually selecting an arbitrator; -

ARTICLE 13 - LEAVES OF ABSENCE (BOTH)

Apphcation of Famlly Medical Leave Act. The Commission will comply with all
provrsrons of the Family Medical Leave Act (“FMLA™). Employees on FMLA shall
receive health insurance in accordance with the Act. The Employee may elect to use any
accrued vacation at the time of leave ynder the FMLA. . . . 4

Leave No Pay. ‘Other Leave may be granted without pay. Leave shall not be granted in
excess of one (1) month but may, under proper crrcumstances _be renewed from month to
month, provided that renewals cannot be granted for a total cumulative period of more
than six (6) months. Sick leave will not be cumulative during léave granted hereunder
nor will vacation credits be earned. Insurance, including dental and vision care coverage,
will be terminated if the leavs results in absence of more than thirty (30) calendar days.

" Such termination shall take effect on the first.day of the calendar month following the

thirty (30) day absence, provaded that such insurence coverage will be continued if the
employee elects to pay the premium cost of the insurance, including dental and vision
coverage. An employee who has been on leave of absence without pay for more than six
(6) months shall be considered terminated, and at that time, the privilege of obtaining
insurance coverage through payment shall be drscontmued sub]ect to the employee )
rights under CO.BR.A. -~ - o : ‘

However, an employee who is not entitled to insurance coverage because he/she is not
receiving sick leave pay, or is not on-leave no pay due to ag on-the-job injury, shall
nevertheless receive. m,surance, mcludmg dental and vision goverage, on the followmg
conditions: . . Ln BRI et B L b

a. .~ The employee is ,temporarilf; and totally disabled due to an illness, including
- pregnarcy or an injury not gompensable under the Workers’ Compensation Act.

b. Such coverage shall terminate one hundred and elghty ( 180) days aﬂer the
; _begmnmg of such drsabrlrty R I i

‘ . Employees Petlrement System

; d - Satrsfacrory evrdence of temporary total drsablhty is fumrshed 'o the .

.. Commission, 1ncludlng a detailed doctor’s report as fo the cause and nature of the
P drsabillty and prognosis and as to the expected duratron thereof

Withln reasonable limits, and exercising authority prudently, any departnrent‘head may
grant any employee leave, other than vacation or sick leave, without pay, when in the

S11-



13.5

144

opinion of the department head, such actron 1s warranted and the work of the department
wili not be impaired. » ) A

‘Absence without permission of the. department head shall be cause for drsuplmary action,
and repeated abs*ence shall be Just cause for dismissal. -

ARTICLE 14 M]LITARY LEAVE (FULL-TIME)

An empioyee who is a member of the active organized reserve of the Army, Navy, Air
‘Force, Marines or Coast Guard of the United States oz of the National Guard while under

- ‘cotapetent orders for active military duty, shall be granted leave. with regular pay for not
"~ more than a total of one hun&red seventy-sm (1 76) hours in any calendar year

Any employee cal ed or ardereci to mrhtary duty for more than one (1) month because of
an executive order issucd by the President of the United States or by A(‘t of Congress will
be paid the lesser of the followdng:. -~ . - = ,

a. - The diffetence between the employee’s gross manthly wage or salary and the sum
- of the mployee’s gross uniformed pay and allowarnices received that month; or

b Frve Hundred Dollars(SSOO 00). - - i -

Tke Commission shall abide by all staie and federal ‘Taws; reguiations and executive
orders concerning mrhtary leave, i. e OR €. $ebtion 592305 and Trtle 38 USC Sections
' 4301-4333 ‘and shall not dlmmrsh any rlghts granted thereoy BN

ARTICLE 15 - LABOR/MANAGEMENT kELATIONS COMMITTEE (BOTH)

15

‘The Cornmission afid'the Union shall gstablish a joiiit cotimittee for labor management

" relations. When ommittee miéetirigs ate scheduled dlring a pérticipant’s régularly

scheduled workmg hours, there shall be 1o foss ‘of:pay fot aftendancé at such meeting for
up to a maximum of seven (7) employees. Employees w111 be reimbursed mileage for

B travel to and frdm Suéh meetrng if the Lo_mmrssron does not offer trarrsportatron

152~

16f1

represertanves exceed erght ® members )

.‘here shall be'a Labor/Manageme"nt Relations (,ornmmee 2stablished that shall meet up
- 10 three (3) times-per 'Year' to diseuss matters, othier than individual grievances. Any

" proposed agerida fiéms'must bé exchangedbysthe Unicn President and the Human
Resources Manager or such other position designated by the Exicutive Director at least
three (3) days prior to any scheduled meeting. In no event shall elther party s number of

Do e A e - ARTICLE 16 = SAFE'IY(BOTH)

There shall be two (2) joint committees on safety and health, one from the toll operations
departmeént and one from the maintenance department. Three (3) members of each
committee shall be from non-supervisory personnel and selected by the' Union, and three
(3) members of each committee shall be from administration and selected by the
Executive Director. Each committee shall select a chair. Each committee shall meet at

S12-
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16.4

16.5

16.6

the request of either the Union or management representatives, but except in cases of
emergency, committees shall not meet more often than once each calendar quarter. Items
to be included on an agenda should be submitted with the request for the meeting. When

. committee meetings are scheduled during a participant’s regularly scheduled working
hours, there shall be no loss of pay for attendance at such meeting. Employees will be
reimbursed mileage for travel to and from such meetmg 1f the Commission does not offer
transportatior. - : . -

The Commission shall provide equipment, safety devices and accessories required for the
job. The Commission shal maintain‘all equipment in safe operating condition and shall
comply with all requuements of law-applicable to equipment used by its employees. Ifa
complaint is' made concerning the condition of such equipment, the equipment shall be
investigated by the appropriate supervisor, together with a mechanic, as soon as

- practicable, and if the supervisor finds the equipment to be unsafe, the Division

Superintendent will bs notified, and the equipment shall-be put in safe condltren or
removed from use until it is put in safe condition:

The Commission will promptly give netice to-the Union President of an accident that

- occurred or: the Turnpike resulting in-an employee death or life-threatening injury.

The Commission shall comply with all local, state.and federal health and safety laws and
regulations. No employee will be expected to perform work that is unsafe. Should an
employee complain that his. work requires him to_be in an unsafe or uphealthy situation in
violation of accepted safety rules, the matter shall be promptly investigated bv the
Commission. If investigation discloses an unsafe condition, corrective action shall be
taken immediately. Further, no retalratory or discriminatory action shall be taken against
any employee who reports the condition.. - s

Commission employees have always been sxpected to use proper care.in the cperation of

., all vehicles, in the operation of all equipment and to l‘omply with all applrcable laws,

rules and regulations pertammg to operations.

Emplovees shall report as soon as possrble to thetr rmmedlate supe ervisor any accident in
which they are involved and, except for i injury which prevents such actlon, shall make
written report to their-supervisor when. requested to.do so, by their superyisor, giving full

- . details and explanation of the accident.. In accidents involving damage to.yehicles,

167

16.8

persons or property, such: accrdents snall be mvestrgated, where appropnate by the
Highway Patrel. : . R W .. .

Accrdents shall be classrﬁed by the admlmstranon followmg mvestrgauon as chargeable
or non-chargeable. If it is concluded that the employee was negligent and that the
accident was the result of the eriplovee’s negligence; the accident shall be classified as a
ehargeable accident.

Employees shall not be held ﬁnanct ally responsrble for loss or damages unless gross
neglrgence has been demonstrated. . men
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16.9

16.10
16.11
16.12
16.13

The Commission shall provide the required forms for the purpose of reporting losses,
faulty equipment and accxdents

The Commission will provide training and/or other mformanon on hazardous materials
employees encounter on the job. All employees shall have access to information on all
toxxc substances in the workplace pursuant to, cutrent OSHA' regulatlons -

The Lommnssxon shall pxovnde ﬁrst d.ld matenals in each mamtenance building and toll
plaza. :

The Commxss;on shall be responsxble for majmammg clean samtary and safe facilities.

Employees shall promptly be notlﬁed of and be permxtted to answer or return mcommg
emergency phone calls via the Commission’s telephones.

.~ ARTICLE 17 - USE OF VEHICLES ON COMMISSION BUSINESS (BOTH)

17.1

The Commission nfov1des an automobile éo"ol to furnish transportation for those
employees who are required to use an automobile on Commission business. Employees

. ». whe may use private vehicles.on Fomml,ss'on business will not be compensated for such

use, except when such use has been speclﬁcally authorized, Such authorization for the
use of private vehicle will be given only when nc Commission vehicle is available.

- Authorization for the use of private vehicles may be given only by the Executive Director
_arpersons. specifically designated hy him to-exercise such authority.. When an employee

is directed and authorized to use his or her private vehicle on Commission business, the
employee will be reimbursed at the rate per mile, as perrmtted by the IRS, for the use

. thereof and, in addition, will be reimbursed for the necessary tolls or parking charges paid

. _inthe course of such.use, upon vubmlssron of a standard expense, voucher

17.2

Prior to the use of private automobiles on Co.mxmss;on busmess and/or the use of the
Commission-owmed vehicles, it is the emnloyes’s responsibility,and obligation to inform
the Commissior if they do.not possess 2 valid driver’s license and/or carry automobile

) habxhty insurance, vursuant to Ohio Ravised Code, Sevtnon 4509,51..

8

182

" ARTICLE 18- ‘GENERAL PROVISIONS (BOTH)

Subcontracnng The Commxsszon ‘shall not subcontract work: that is presently being
done, or which has been traditionally done by bargaining unit members, in any
clrcumstances which result in the permanent layoff of bargaining unit members.

Sepamﬂon of Empioymen&. In the event of discharge or iemnnatlon of employment an
‘employee shall receive payment for ail wages due and the estahhshecf proporhon of
earned, but unused, sick and vacation leave within thirty (30) days of date of separation.

alculatlon of and payment for unused sick and vacatlon leave shall be in accordance

wnh the apphcable Sections of this Agreement S —
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19.4

19.5.

ARTICLE 19 - DRUG AND ALCOHOL TESTING (BOTH)

An employee may be required to undergo medical testing under the followmg
circumstances: . v

TR

a. There is reasonable suspxcmn,to beheve based on speclfic objectlve facts, that an
employee is under the influence of alcohol or drugs or has'tised such stibstances
.-on Commission property. Such reasonable. suspicign must be documented in -
writing and supported by two (2) witnesses whenever possible;

b The Employee is involved in a work-related accident involving a commercial -
motor vehzcle, and the accxdent mvolved the loss of human life;

c. The employee is mvolved in awork-related accldent resultmg in: personal injury;

di" " ""The employed‘Hasthad-d priof positive st for A'cofttolled substande ot an alcohol
i test w1th a Bllood' A’ldcohol Content (“BAC”) of . 04 or gteater, or
Yl FINY
e. The'employéd'is involved in & work-related‘aceldeht mvélvmg any motor vehicle,
" andthe employee receiVes a crtatlon for a mowng trafﬁc vmlation ansmg out of
T the accldent EUNE A e

"h . i :
e LR fyv o i

Further, all e"nployeﬂs {whose Huties include detivities that- impakct on the safety of
coworkers or the public will be' siibject t6 random testmg “l‘estmg procedures shall be
cons1stent w1th CDL tes‘tmg requu'éments A

If there is a positive test fot d contlolled substande oran alcohol test Wrth a BAC of .04
or greater; the employée'shali not redeive dlsctp’liﬂary time off from work for the first
mstance of such posmve result )

Ui Yoy S g . s e
Upon notification to the Coinmlssnon of a positive test: result the employee shall be
immediately placed orl Teavé] no pay ‘status, pendirig a report from a Substance Abuse
Professional thit thi émiployeé mdy retitth ta ‘work. If thete is a'second rehabilitation
program, the employee shall only be entitled to one-half (1/2) of the medical benefits
related to that sécord rehabilitation progrim:’ On the third dccssion an employee tests
positive, em, ployment with the Com:mfsmn shall be tenm?mted Failure to comply with

the Substance Abuse Professmnal’s recoml%xenda’n()ns will also x;és\ll% i’ fnunatlon of
employment i

m!'u e

Any employee returning to work after a pos;tlve test shall be sub(yect to unannounced
* follow-up testing for a petiod of one ( 1) year unless a longer iweno sl’é?:tsmmended by
the Substance Abuse Professi opal.

The Commission shall give the Union reasonable notice of random drug testmg and
" permit a Business Agent to 0b$8iVé the proceéss'in whick efnﬁloy’ées 4ré’selected for
random testing.  Should the employéés selected not be tested on thé day'of random
selection, the Business Agent shall affix his signature to the random list generated.
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20.1+

ARTICLE 20 - ATTENDANCE (FULL-TIME)

Attendznce at work is important. Frequent absences, tardiness or early departures disturb
the schedules of your co-workers as well as-disrupt the Commission’s efficient operation.
Failure io meet attendance expectations -will result in-a“firmative steps to encourage
compliance with basic attendance standards: Repeated failure to meet attendance -
expectations will lead to discipline, up to and including termination.

Attendance shall be measured on an-occurrence basis.. Employees will be charged with
an occurrence for a variety of conduct. Occurrences will be accrued over a rolling twelve
(12) month period. The following schedule describes how occurrences shall be
measured: T co A

a. Absenteeism.

{ Excused Abserces (Greatef than four (4) h&urs): Each period of
- consecutive, excused abseiice greater than four. (4) bours shall count as
one (1) occurrence, except as excluded below.

(i)  Excused Absences (Four (4) houss or leés): Each excused absence of
four (4) hours or-less shall count as one-half (1/2) eccurrence, except as
excluded below, -~ e o e s

(iii) ~ Cuexcaséi Absences: Each anexcised abseace shall count as two (2)
' occurrences. Each consecutive day of unexcused absence shall count as a
- separate occurrence of unexcused absence. ’ ¢ :
FRC R o P A I T AR F S TN AL S ' o
- (iv) -Unreported Abseneé: Each unrepoited abserice shall count as four (4)
occursences. : Bach: congecutive day of unreported absence shall count as a
separats 6ccusrence of urireporied absence. ’ ST

b Tardiness. Failure to be at work on time or to be ready to work at the appointed

" time shall be charged as one (1) occurrence if ‘the tardy’is for more than one-
-~ “gtidrter (1/4) hour and ong-haif (1/2) occutrence if the tardy is due-quarter (1/4)
hour or less. G e R T

c. " Early Departure. - e
- ;"‘;' O Leavlng work more than four (4) houts befare the conclusion of the ‘

"~ scheduted shift or assigned overtimé shall count as one (1} occurrence,
except,as excluded below. T e

Leaving work four (4) hours or le$s beforé the conclusion of a scheduled
shift or assigned overtime shall count as one-half (1/2) occurrence, except
as excluded below.
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22.1

d. Exclusions. An employee shall not be charged with any occurrences for the first
five (5) occurrences of excused absence. Additionally, an employee shall not be
charged with absences.approved as vacation, “H” days, union leave, military

-+ leave, jury duty leave, personal leave or for absences which qualify as leave under
the Family and Medical Leave Act or the Americans with Disabilities Act or for
an absence due to an allowed workers’ compensation claim. - . . . :

The following schedule describes the affirmative steps which shall be faken in the
eveptdan employee accrues occurrences during the rolling twelve (12) month
‘peried: - . CoAT ST e

Written reminder of the attendance poﬁcy and the
employee’s status thereunder.

4 Occurrences:

6 Occurrences: Formal attendance counseliﬁé.

- 8 Occurrences: = - Three (2) day administrative suspension;
10 Occurrences: Tenhinaﬁon. -

i - . P
g ° IR

- Any employee absent for twzlve (12)'consecutiv£e months or ;‘ubject to Section 13.2 of

this collective bargaining agreement shall have his/her employment terminated.
" "ARTICLE 21 - NO STRIKE/LOCKOUT (BOTH)

During the term of thi's {#;gréemen;, the. Cominigéion shall.not ylockout, and the Union and
Fnembers of thf*, bargaining unit shall not engage in any strike, work stoppage,
mterfe'ren.ce .with work or slow down, which violatesR.C. § 4117. Any employee
Engagfl‘nf‘m a strike, work stonpage, interference with work or slow down in violation
ereof, during the life of thela>or agreement, shall be subject to a discipli
and including discharge. o e scipline penalty up 0

Should .imy strike, work, sfoppagé, iigtérféfeﬂéé wnth Wdrk or slow, &owﬁ occur, the Union

shall take immediate action to terminate such action, including notifying all bargaining
unit members to immediately cease and desist. o

ARTICLE 22 - PROTECTION OF INDIVIDUAZ. RIGHTS (BOTH)

- Except in the case of a strike action and/or picketing relevant thereto, which is in
~ violation of the terms and provisions of this Agreement, émployees may refuse to cross

fl)‘r woi'ltc béh‘:ﬂ any p;'imary authorized picket line of the International Brotherhood of
‘eamsters. Any employee who so refuses shall not be subject to disciplin i
under the terms of this Agreement. ' ~ pline or discharge
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23.1

ARTIGLE 23 - WORKERS’ COMPENSATION AND
UNEMPLOYMENT INSURANCE (BOTH) -

‘An employee who claims Woikers’ Compensation benefits and Sick and Accident

“benefits shall not be entitled to receive both benefits at the same time, but shall be

permitted to apply for Sick and Accident Benefits during the pendency of any claim
petition or other litigation filed by an employee because of the denial of Workers’
Compensation benefit to him’’ If the employee is subsequetttly found to be entitled to
receive Workers” Compensation benefits, the Commission shall be entitled to receive a

credit from the benefits awarded for all Sick and Accident benefits or sick leave it has

" 'paid to the employee. In these circumstances, sick leave hours shall be reinstated to the
V_Jg:mploye'e in an amount e:'qual‘to the temporary tal disability credit.

23.2

234

23.5

The Commission has elected to provide coverage for its employees undet the provisions
5fthe Workers” Compensation Act as a self-insarer.” This benefit provides for
compensation and payment of medical expenses for every émpioyee Who receives an
injury whichis compensable under the law. - © o - ‘

If the injury causes total disability and is compensable under the Workers’ Compensation

““Act, sick ,leaire benefits will not be paid for any period of total disability so compensable,

except that an employee may elect, within ten (1 0) days of the injury, to-use accumulated
sick leave or sickness and accident benefits, rather than temporary total benefits. Should
the employee exhaust accumulated sick leave.or sickness and accident benefits, he/she
may apply for temporary total benefits under the Workers’ Compensation Act.

In the event that an emplbyeg is injured during the course and scope of employment and

" the injury prevents the employee from gog;pleﬁngythe.‘virorkday, the Commission shall

pay said employee full pay for the entire day of the injury. The Commission also
provides transportation, for an employse who is injured on the job, to and from the
doctor’s office or the hospital on the day of the injury. If the dostor is of the opinion that
the injured employee is unable to return to work on the day of the injury, the employee
shall receive pay for the full day, regardless. of the hours, worked prior to the injury, and
the day shall not be considered as or charged to sick leave. - .- .

Sick leave and yacation leave will continue fo accumulate during leave at no.pay due to

.an pn-,th.e-job,injury for a maximum of twelve (12) months from the date on which the
. absence first occurs because of the injury. However, insurance coverage will be

.continued at Commission expense until such time as it is determined that the employee is

" 'permanently and totally disabled or until such time as it is determined that the employee,

_although not permanently and totaily disabled, will not be physically capable of returning

" to.work for the Commission, at which time insurance. coverage will, after netice to the

23.6.

" employee, be terminated.

'

An employee who has returned to his regular duties after sustgining a compensable injury
and whois required by the employee’s physician of record to receive additional medical
treatment during his regularly scheduled working hours, shall receive his regular hourly

rate of pay for.such time, which shall be chargeable to his sick leave. .
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26.2

. h SSI p Y O
23 7 I (53 Conlllll on has also eleﬁ;ed to IQVlde €O Vela' ge fOI its Eﬂlplo €es under the hlo

23.8 . Employees shall be paid for any time actually missed at work because the employee was

required to submit to an examination re i :
subini u . L
Py tion quested either by the Industrial Commission or

..., .. ARTICLE 24 - JURY DUTY (FULL-TIME)

24.1 eEl;ag; :‘;il;isme em%}dyee of the Commission who may be summoned as ju;dr in the
e ee’s respective community and who, because of such required absenc )
v, o o e R ab :
ggg};ﬁf:;’, w1ht;1l 1th; _Cpmmx§;;on would not otherwise be entiged to pa)s'?; :htzom e
shall, during such period of absence from duties as émployee of
Commission, be entitled to regular e i
missi ntitled to, r pay from the Commission, fi i
absence from work with the Commission because of required. it
sence from work with the Commi ecause of required jury dut providi
pr;oxi to the employee’s jury service, satisfactory.evidence tﬁétj ?hz asz;f:g (};It)riowdmg
employment with the Commission is required because of jury duty. =

%2 ﬁinct‘;ilzpctf)ﬂ;:r \éx;_illl i;suebtq.ﬂl;fmployee a check for the employee’s regular wages
i ler has been furnished with satisfactory evidence, as herei
. required, and the employee has submitted the en dorsed ng dﬁt&tflfé :l(saﬁglegbefore

Commission. , .
ARTICLE 25 - COURT APPEARANCE (FULL-TIME) '~
When an employee is tequired to a i e
: e is required to appear in court for the ifyi
;“‘igc:;‘f:t he I,r}ag ha_we1 been involved in whilé in the cpgﬁxess‘:gfzt;fey‘mnseb;f;fge of
rking hours, stich employee shall be reimbursed in ful NG
earning opportunity lost because of such'app ear'éﬁc:l I by the Commission for all

ARTICLE 26~ VACATION LEAVE (FULLTIME)

;2' ‘ . gt g . B . ' v ’
6.1 Each'regular full-time employee shall be credited with his or her first ‘workdays of

vacation on the first day of January following i 0 > Conr
f ng employmient by the Commissi

Eumdlizzl of: workdays 9f §a}d vacation to be credited shall be gne ?l)(c)ir:;}l:: leoaI::'h Tt\t\l/e

B ;m o elghf (208) hours Of straight-time work and'paid leave takén diiring the o
sonl . Oty ol e ) Yt e e
: credited with téi (10) workdays of v cation for thé first two thousand ei
gggloo)yt:urs c:f st;agghtétﬁne‘ work and paid leave takéh: Thereaftet: é;:li‘iﬁi :ilﬁfgy
continuing to Serve with the Comrmissio will be credtte With oe (1
vacation day than credited oft the previbu dnuary T s Pt S

han credited ont the previbus January T for the fitst tio thou aid el

(2089) hours of siraight-time 'work ard paidleave taken-dtifiiig tﬁgsa;t'lr?xfa{&grelghty
maximum of twenty-five (25) workdays of vacation. - ' =¥ 0 oo ?’If i

Annual vacation workdays credited on-¢ach January’

. - o A S €ach Januar'y'l, ascherein above s . g .

i o v e s et s, s
; ed at the begirining of any year shall be vised thiring

vacation workdays or any pqrtion thereof shall be approved for d:ért;lfgh}t’ear\unless the
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i

26.4

. (2) or more periods. In the M

disregarded. ©

In case the application of any formula or rule relating to vacation leave broducés aresult
in which includes a fractional day, a fractional day of one-half (1/2) or greater shall be
consideréd orie (1) full day;and a fractional day of less than one-half (1/2) shall be

Preference for the time when vacations,are to be taken shall be exercised in-accordance
with seniority in each installaticn, as subsequently definéd herein in Asticle 5,
“Seniority.” Seniority will be the basis for determining vacation preferences for both the
first and second period selected, shouid any employee wish to. divide vacation over two

aintenance Department, there shall be a third and fourth

period for selection.” In 1nd event shall vacationeave conssquent upon previous years of

employment be authorized prior to January 1 of any calendar year, .-+

.+ Vacation time shall be cafned in the payroll year and will be taken for the calendar year
-+ that begins with.orimmediately.after the payroll year. .- . = sbo o e orn t

26.5

266

1

Employees intoli operatiors ma takestheir vacations at any time during the calendar

year. In the Toll Department, eighteen percent (18%) of the employees (for purposes of

this section, eighteen percent (18%) shall be computed by rounding up to the next whole

fumber-when the percentage applied equal :5 persons or greater) in any installation (but
in fio case, less than one (1) employee) shall be perthitted to have their vacations at the
same time, unless the department head determines that a greater percentage will not
interfere with the normal functioning of the Turnpike. For purposes of vacation
selection, the schedule will be displayed, and employees will have within the next
scheduled work shift after notification of their turfi to make vacation selections. An
employee may elect to call the Toll Supervisor to )make a selection.

o . ST IPRASE I T G twe sty A R X

- Between Novembeér 1 and March 31, hot more thian two (2) employees-ffom any

maintenance section installation may take their vacation &t the same time, except
custodians and mechanics, who shall have their own vacation schedule. Between April 1
and October 31, a maximum of four (4) section roadway employees from any
maihtenanice section installation inay take their vacation'at the same time, provided no
more thian two'(2) employees from the'ciéw responsible ‘for overtime are scheduled on
- yacation at the sane time: No imoré than one'(1) building ‘checknian/foadway from each
maintenane installation can be scheduled on vacation at-ani’'time. No more than one (1)
“'sign shop étaployée cabe scheduliéd on vacation at any time. Thetustodians and
“ihechanics at'each section’ iristallation mayliave mo‘more than onie (1) person in each

* work unit on vacation léave at any'time during the ‘yéar. Division personnel shall be

limited to one (1) employee on vacation at a timeper work unit, per division, except that
in any division, sufficient skilled tradesmen shall be available to perform the necessary
fﬁmctiﬁﬁs:éifmécraﬁ:‘ LT Ceagrs '
“There. shall be one (1) initial vacation posting period in the Muintenance Department for
. eachicalendar year. i . AR

-20-

26.7

26.8

Following the initial vacation selection
S process referenced above, should an
?7&1;;: ;:gugd ::t unused valx;:auon leave, such leave may be requested at 1easte I;lel:/l;{t;etwo
s in advance in toll and twenty-four (24) hours in ad i inter )
subject to the approval of the Department Head, i S Wik the provisions
cct to [ 1 in accordance with the isi
specified in Sections 26.5 and 26.6. Partial day vacati % than one
. .6. tions may not be less than one-
(1/2) day. In tell, such requests ma; Ve me y i il
» such y not be made more than thirty (30) days i
of the reguegted v?cat{on, unless the request is for a vacation of fi,vg (5)) or?,;ulgead e
- consecutive vacation days or an exception is provided by the Department Head

Seniority shall be the determining factor in granting such vacation leave reg
' € ining factor in granting such vacation leave re
iiil:gu;s; :c’ssubm‘;tted‘ ﬂqthmi’h?()) or more days prior to the begiﬁﬁing’bg“t‘l::tzgi};:g
iod. sts made withia thirty (30) days prior to th inning o i
period shall be granted cn a first-come, ﬁrst-);egred l:v::sis,e . bepiuning of b degired

‘(:)az:;t; ;'étftion is 'schedllxled, it must be taken during that time, unless the employee
s the vacation at least seventy-twe (72) hours.in coi '

i : sevex ors.in advance in toll and twenty-
(ﬁl))ll:;:rs.m adagnce u;k maLntenance of the scheduled start of the vacation, ointtl}llefour
e ¢ is unabie io take the vacatiog: 3 i i ’
™ o take the ".af,-on becagse of an QIness verified by a doctor’s

If an employee cancels vacation, the ,a\;ailable §l§cgﬁon dateé shéli be i)oéted and

.- employees, will have an appertunity, to bid on those newly available dates on the basis of

26.9

seniority. L )

Upontenninatiozigfénipl'd. ent, an syee shall receive a final K for
. 1 yment, an employee shall i
vacation leave previously credited to the vémiglb"fee. . rocetve a final check forall unused

In addition, an emf)loyee shall receive pa  for the num vacation
R . ¢ payment for the number of vacation d
would have been credited to the emplcyee on January 1, following terrxlliz;ti:x);sotr?zt. .

. prorated basis, as follows:.

The number of vacation days that an é?hployéé shall be éﬁﬁt,led to dunng tht; year in

which the employee terminates em i
3 terminates e ployment shall be determined by dividi
employee’s total number of straight-time honrs worked and ;paidele};{le-ﬁffi(,“e‘lf shuiing the

- payroll year by two thousand eighty. (2080)., The resulting quotient will be multiplied by

26.10

the number of days vacation.the em
: f days vacation the. ployes would have been entitled to.
'fl‘?ﬁlowm%) ,tenmnattqg had the e@ployee continued employmei;ts with '&Zflcimg
I :-ﬁzl?( le/r-2<)>f(‘) \rr::zzcrxgn dl?{fe v\nll.bzrmiinded;tg the nearest full Ai:lgay;vv:Ff‘zl.bt‘ioﬁal da)f)sn;)f
- nore will be considered e de s
one-half (1/2) will be disregarded. e 0‘1€ (.l)v_f"ull ‘C.lay., and jfr,a(;tlonal daysr offess than

R R ST

Any employee who is entitled to less than five 5) Vacz;ﬁ;);. o5s with pay in
‘ n days, with pay-i
Z;Z;t?;iii at ﬂalc(edoptlon of the el'nployee, be allowed to obtain ng}écatign}l[é:vaen}vlvx?ﬁiﬁgm
o 3}? Cays .of leave without pay, fo make a total of five(5)days vaca;tion An
" Y 0 is entitled to more than five (5), but less than ten (10) vacation da s withy
pay in any calendar year, may, at the option of the employee, be allowed to c;btaiyn a
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vacation leave, with the additional workdays of leave without pay, to make a total of ten
(10) days vacation. P nou

26.11 Whenever a holiday occurs during the vacation leave, that day shall not be charged as a
day of vacation. i - R

26.12 An employee who loses time because of an allowed Industrial Claim arising out of
empicyment with the Commission shal® have the lost time. counted as hours worked in
computing the empleyee’s vacation benefiis “or up to twelve (12) months, subject to the
provision of Section 23.5.

26.13 In detenniﬁing the qualiﬂcétions for vasation and the lgmgtﬁ iﬁefeof; prior service with
. the State of Chio, or any cf'its potitical subdivisions shall be treated as service with the

Commission, provided satisfactory evidenee of the length of such serviceis furnished to

the Commission, and vacation was earned during such service.

26.14. Deferment of Annual Vacation Leave.. Employees may defer.to the following year
< .-accumulated, but unused workdays of vacation. Such deferment shall not exceed four (4)
..+, times the number of days of annual vacation to-which the employee would be entitled
during the year in which such deferment is made had the employee teken no vacation
o during such-yeer and provided furthier, that days of vacation thus deferred from one year
to thz next:may again be deferred, subject to the limitation set forth in the preceding
provision..Empleyees who have accunulated more than four times their annual vacation
«  daysasof May 13, 1992, shall not lose any of the accuraulation until it has begn used. |
.. Hawever; they shall not ‘be-permitted any Zyrther accumulation until their vacation |
. -accumulation is below four times and then:may accumulate onlyito the maximum
© . . limitation of this section: Where 2n employes has the maximum-accumulation at the end
.- . of any calendar year, the emgloyee may ¢lect to take payment in liew of vacation under
Section 26.15 fotthe vacztion sarned during that yeer, bug not awarded until the first day
. ofthe next caleidariyear. . i s TR i L

G Y SR SR FO U ] :

26.15 Psyment in Lieu pf Vacation. If an employee wishes 10 receive full pay forall ora
portion of vacation earned during the year, which the emplqygenp__oqnally would take as
vacation during the following year, the employee may, rather than defer the unused
vacation as provided in the preceding paragtaph, elect to receive pay. for such vacation
earned and not deferred. The remaining vacation time shall be taken or, subject to the
preceding paragraph, shall be deferred. Payment under this paragraph shall be based

.- uponsthe aprlicant’s rate of pay in.effect on the date payment ismade. .. .

~ed

271 " Thé following holidays shall be observed;

o

o

o g'e

Py Td

ARTICLE 27 - HOLIDAYS (FULL-TIME) et

" 'Third Monday in January
" Third Monday in February o
' ‘Good Friday (that is, Friday before Easter)
Last Monday in May

T.22-
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* - President of the United States shall be observed as a holiday. -

272

" day added to their VaGation. .
B AT e ey S er .

« July 4th -
First Monday in September
Second Monday in October
November 11:-.. .,
Fourth Thursday in November
December 25

A B

In ‘addition, any day appointed and recOmhiendeci by the G(;\)emof bf (V)hido:rvthe

For employees whose work week is Monday through Friday, whén vany of the aforesaic)i‘

- - holidays fall on Saturday, the Friday immediately preceding shall be. observed as the::

holiday, and when any of the aforesaid holidays fall:
> d 1 "S i i
succeedirig shall be observed as'the holiday. ys et (‘) . linda?(,the!'Mond?y tmmediaily

R AR ST

When an employee works a; scl;edulevodt.l‘lierbthan th ’ P

ey - © XS a sche he Monday through Frida;

said employeg Awu]» ha‘b e to'wotk the schedtilé, #egardless of the'lib’lgid’ay-,e if geyggirwvffi
are necessary in the'dperation of the Turnpike, and'will receive hofiday pay in addiﬁm: to

" being paid at the rat¢ of ohe:nd drie-haif (1-1/2) tithes for the ho
{ > -one - -142) times for the hours actuall;
the calendar holiday, ortetéibe!pay at the rate of one arid one-half (1 glffZ):ti};n:: g(x:d !

ﬁg‘)ﬂérdrat: o pf“i”haifid laiﬁ ‘#dﬂiﬁ;ﬁhl"day off to be taken within the succeeding twelve
months, ‘as scheduling'will ermit. Inthe event a toll collector is .
on a calendar holiday which falls'on the toll collector? or is requitod to work

1 ) > ! s regularly scheduled “R” .
toll collector shall receive twe'and one-half (2-1/2) times fhevrejg,uiar holzll:ﬁ' r?te g::l roaid

- gvertime hours worked;-afid said employeé will'be entitled to:an additional day off to be

taken within the succeeding twelve (12) months, as scheduling will permit. ‘If the

" calendar holiday falls o one-of said employee’s:scheduled days off, said employee will

be entitied to-an additional:day ‘off to be taken within the i

ntitie dditic i 8 hin the succeeding twelve (¢

montps of the day it is‘¢arfied, as-scheduling will permit. Teli collegctors v‘;?ll(:)ze) calendar
permitted to use up to two (2) “H” days in conjunctionswith scheduled vacation for both

_ the first and second vacation periods, subject to the limits contained in Section 26.5

Custodians, instead of takitig a day off 4s detérmiliiéd by their supervisor, rdy hay
B ooy bavo e

FROTI [ LT

“ Réquests for “H” days will be answered within three (B)Wcsddng‘days;;ﬁer they have

273

been received. e
D A \ ks L

[FIR o i

e

Requests fé‘r' “H” &ays ntst'be ﬁiade no ﬁoréthk ity (3 * ??j‘
. 1 ‘thef { 5s"
cight (48) hours in advance., thirty (30)days or lessthidn forty-

AL A1

In the event a full-time employee is ;:alled out i
le eve ul : ut to work on a holiday, the.em;
;‘Zimﬂ:;e’ﬁl;tad'dﬁo(% )tt;1 holiday Ii(ay, one and one-half (1-172) tiriles ‘}tlﬁé‘%%gulgll'%zﬂs; ?;lte
eig ours worked which shall include one (1) hour for tr. i
;:lase shall thf‘, employee receive less than three (3) hours pay for Zal'f !ﬁt tﬁ:!::llginin( ?;)
er(]Jnulr1 travel time, all at one and one-half (1-1/2) times the regular hourly rate. Should the
ployee work more than eight (8) hours on a poliday, ui‘cludmg travel time, the hours in

’
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excess of eight (8) hours between the hours of 12:01 a.m. and midnight on the holiday
shall be paid at two and one-half (2-1/2) times the normal rate. .

- - If the call out is for snow .and ice removal, the employee will not be compelled to do:
. work other than that related to snow and ice removal and will be allowed to leave when

the storm or threat of a storm is-over and the work related to snow and ice.removal is

* compieted::: -

Y

" Anyone working on the holiday, other than those employeéé covered l:fy Secﬁdn 27.2

shall have the option of either receiving holiday pay for the first eight (8) hours of paid
time or adding those hours paid between 12:01 a.m. and midnight on the holiday up to a
maximum of eight (8) hours to vacation leave with an equal reduction in the holiday pay.

- - vThe election of receiving holiday pay or vacation leave in lieu'of the holiday pay must be

274
27.5

27.6

28.1

282

made at the time of clocking out'from the call out.. In no event-shall an employee called
out receive less than time and one-half (1-1/2) for up to the first eight (8) hours of pay.

- Holiday payishal‘! be equivélenivioltl;e émﬁloyee’é normai cbrﬁpeﬁsaﬁon for an eight (8)

hour day. = -+ ¢

Under no circumstances will an employee receive holiéa);'iiéy if the ;ﬁlployee ison
‘unpaid leave for any portion of the.workday preceding or following the holiday.

' An(éijnbloyee reééiving te}ﬁporéfy total dlsabll'iy compensatlon as a result of an on-the-

job injury shall receive the difference between his/her holiday pay and the temporary
total disability compensation, if any, in addition to the temporary total disability

compensation.
' ARTICLE 28 - SICK LEAVE (FULL-TIME), ..

An employee ascumulates sick leave as follows: each. full-time employee of the
Commission shall be entitled to an initial sick leave credit of five (5) workdays to be
charged against sick leave subsequently earned and shall be entitled to, earn sick leave at
the rate of one (1) workday for each 138-2/3 hours of duty while in continuous service.
In applying this rule, the employee shall be credited with eight (8) duty hours for each
day of paid leave on which the employee would have worked except for such leave.

. Unused sick leave shal! be cumulative from the.day of the first employment by the
. Commission. .- . oo e man Lemse e

H

The Commission shall provide a sickness and accident insurance plan for employees

. which shall pay 66-2/3% of an employee’s regular hourly rate after fifteen (15) workdays

of continuousabsence up to a maxirnum of Five Hundred Dollars ($500.00) per week for

" twenty-six (26) weeks. Employees may.use sick leave for the first fifteen (15) workdays

of absence or. for any. absence shorter than fifteen (15) wofkdays.; ,An employee shall
have the option of using one-third.of a day of accumulated sick leave while the employee
is using the sickness and accident benefit, . The employee will pot be subject to a second

*fifteen (15) workday waiting period if the absence is the result of the same injury or

" illness and occurs within a twelye (12) month period of the first day, of sickness and

S -24-
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" accident benefits., However, the maximum benefit an em : .o
AN g ployee will re
twelve (12) month period will be twenty-six (26) weeks. Y ceive in any

Leave vrfith full pay because of sickness or becanse of death in the family may be granted
to full-time employees of the Commission. -Upon approval of the depanmenty ﬁeagr °
employ‘ee may use sick leave due to the employee’s own illness, injury or ex 6sure; ?n
contagious disease which might reasonably be expected to be communicafedlio other0
employees, or for limited absence due to emergency caused by illness of ovr’injury to

- ‘members of the employee’s immediate family (which is interpreted to mean. spouse living

28.4

in the same.household, parent{s) and dependent child; -
the employee’s family as follows: . : P . ren), or f(}f abft?nce due to death in
"8 Bmployee shall be granted up to five (5) workdays sick leave upon

five (5): cave v
. father, mother, husband, wife, son or daughter. y - ave upon’d,ez.;th of

b. . En‘v)plyoyeé‘ shéil be grahted uj fays sick I dez
. : p to three (3) workdays sick leave for death of
; : granfipz]ment‘sj,a fatﬁe:—m-law,: mother-in-law, foster or sfep parent, brother, sister
on-in-law, daughter-in-law, brother-in-1 ister-in- ndchildre '
atond T B aw, sister-in-law or grandchildren to
c. ' Employee shall be.igre.l‘n’s‘ehd ad;i‘.itien’él workda; sic ! consideret
e ys sick leave if considerable travel
or other extenuating circumstances involved in attendi :
. necessary by the departmefit head. - R mg fun er%} :are deemed

d. The obituary notice shall satisfy documentation requirements,

Requests for sick leave must be sy ;i . ceee
; T v pported by a medical
evidence in the following instances: * < - y m dic cer.tl‘f.icate or other acceptable

@& Any grant Qf sick leave of three (3) or more consecutive workdays.
~ b Patiern absenteeism. « - . . o
e Suspected abusé of sick leave. " - - S

285

Such certificate need only state the employee fizs been undefthie bﬁys;iéian’s care and
was unable to wgr.k, or the employee was required to care for an immediaté family
;r%ember. Ig ‘afldltlon, it must set forth the date the employee is able to return to work

3 ST T R T A D TR
When an employee is absent for more than thrée (3) workdays as a result'of iliness or

L g:]uéy, the departmenthead may require & 'thedical examination by doctor designated by
e CommisSion before the employee may returti to work.’ ‘Providing the eniployee

- ao o f spe o ls N . .
‘complies with the notification requirements of the following paragraph dnd tiie

- C Py des 4 rronag ¢ o~ Wi p i H 5 { s oyia]
_ Commission doctor confirms the employee’s ability to réturn fo regular'work; the

employee shali réturn to work and shall be pai s days thissed befween |

) v e _ paid for the days missed between the

g:mployee' would have returned to work, but for scheduling of an exaniination by gate e
ommission doctor and the time of the Commission doctor’s appm\)éi of réturn to work

-25-



28.6

iy

289

It shall be the responsibility of the emplcyee to determine from: their doctor, as far in
advance as possible, the date on which the doctor anticipates the employee will be able to
return to work, or the date which may be scheduled for a final medical examination, by
the employee § doctor, prior to the employee’s return towork, and to notify the

- supervisor of this anticipated daie so'the Commission may schedule the medical

- eXamination with a minimum loss of time. Should the employee have prior notice of the
aforementioned anticipated date of return to work, or of final medical examination and
fail to ‘thake timely notification to their supervrsor, the paymem provrdeo in the preceding
paragraph shalI not apply.

When an employee is absent for a penod of seven (7) workdays or more on account of
illriéss or injury (regardless of whether sach illness or injury is or is not covered by

“""tyorkers” compensation or sick leave), the department hiead may require the employee to
" ‘submit evideiice of inability to return to work and may requue an examma‘uon bya
doctor designated by the Commission.

-28.8  Any conflicts in diagnosis between the Coriniission’s doctor and the employee’s coctor

shall be referred to an unpamal doctor. The impariial doctor shail be mutually selected
* * by the' Comitiission-and the Union. Exam costs of the impartial doctor shall be paid for
by the {,ommrsswn The decnsron of the unpartxal octor shall be final and blndlng on

; bofh partres S

i s e eris i,

28. 9 Medrcal exammatrons requrred by the Commrssron sha.ll be paid for by the Commrssmn

In case of a required visit to the Commission’s doctor pursuant to Sections 28.6 and 28.8,
the e“nployee shail be paid mileagé from lore to the doctor’s office and return at the rate
‘ specrfied in Sectron 17 ’I upon submrssron ofa standard expenSe voucher

28 10 Medical examinations requ1red pursuant to this Section or reqtnred as a condition of or in

employment shall not be used other than to determine the employee s physical/mental
condition or t¢’contribute to the health and weli-being of the employee. '

28.11 - An-employee is not'deemed to be on sick leave on a'day-which is observed as a holiday.

28.12 Employeesiwill not-be eligible 5 use sick leave for any day on wkich an employee fails

to report off until after the employee’s starting time. When that occurs, the employee
. will be charged with a tardy and will be docked for any time not worked on that day.

28.13 . Employeesyin.the maintenance department may use the answering machine in each

maintenance building to report off.

»:;’ sfetae

. Once an employee calls in to report off sick to an answermg machme or custodlan the

employee will not need to call back to report the stckness to the supervrso.

28.14 An employee who shall receive or be entitled 1 Ohio Workers’ Compensation with

respec’, to any portion of sick leave, shall receive such leave in accordance with the
provisions of Article 23, “Workers’ Compensation and Unemployment Insurance.”

"-26-

28.15

:.28.16

Each department head shall administer sick leave within the department equitably, but
with diligent regard for the fact.that the Commission grants such leaves only to ease

- hardship and not as part of the earnings of employment to which an employee is entitled

as a matter of right as the employee is to vacations.. Sick leave is not to be granted,
except when an employee is unable tc work, because of illness or accident or in cases of
sickness or death in the employee’s family, as set forth elsewhere in this Section.

Any srck leave eamed during the calendar year, but unused by December 31, may either
be accumulated to a total of one hundred fifty (150) days or cashed in at fifty percent
(50%) of the employee’s regular hourly rate. When sick leave is used, it will be charged

. against the employee’s accumulation on the.basis of Jast earned, first used. Nothing in

this provision will be considered to ell.mmate sick leave earned prior to May 13, 1992,

- except as used by the employee. The one ‘hundred fifty (150) days’ accumulation

28.17

. 2818

: Oy er 15 years br.t less than, 20 years

- Over 20 years, bLt less than 25 ‘years: .

_provlded for in this section will be in addition to any.; accumulation earned prior to

May 13, 1992 and unused thereafter. - o

For an employee who.has had at least five (5) years.of employment with the Commission,
at the end of any calendar year, the emplpyee may elect to cask in any portion of the
unused sick leave accumuylated since May 13, 1992. In addition, such employee may

" cash in unused sick:leave accumulated prior to May 13, 1992, up to a maximum of ten

percent (10%) of the total unused accumulated sick leave available at May 13,1992, The
rate at which such srck leave may be cashed is ﬁﬁy percent (50%) of the employee s
regular hourly rate. . . .

An employee separatmg employment with the Commrssron that has unused accumulated
sick leave earned prior to May.13,1 992 and is separatmg employment under
circumstances other than for dlSClphnary reasons, is entitled to receive payment for such
sick leave as follows::. ;ii,, vt s it . e b

Over 5 years, but less than 10 years _v 50% of total accrued, but unused jsick leave

Over 10 years, but less than 15 years . 60%,of total:accrued, but unused sick leave

+:170% of total accrued butunused srck leave

IR RN ERRI SR i 3iioc e

6 of total ac::rued but unused sick leave

:'90% ‘of total accrued but unhs‘ed sick leave
T Wi i FhY

An employee retiring from the Commission that has accumulated unused sick leave

earned on or afier May 13, 1992;'and is separatmg employment withi the Commission,

shall be eligible to receive payment for fifty percent (50%) of unused acciiniulated sick

leave only if all of the followmg eondltlons are met

Over 25 years -~ 7w s e

. ~ The emiployee must have over ﬁve (5) years of service asa regular full-tlme
employee of the Commission-on or before the date of separafion. -
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. The employee is retiring under the Public Employees Retirement System.
. The Commission has feceived approval of the retirement from the Public
Employees Retirement System on or before the date of separation.

Payment will be computed usmg the employee s wage or salary rate in effect on the date
‘ of separatlon

28.19" In the event an employe¢ dies on a date when said employee would have qualified for
siich payment, the payment that said employee would have recelved had said employee
retired or terminated in good standing on the date of death shali be paid to the employee’s

’ surv1vmg spouse, if aty, and if not, to sald employee s estate

ARTICLE 29 - PERSONAL LEAVE (FULL-TIME)

29.1 Employeest navlng one (1) 6r-more years of émployment shali’ e entltled to two (2) days
of personal leave off per calendar year Personal leave shall be charged agamst sick
- leave T

29.2 Emplo yees shall prowde twenty-four (24) hours noiice of'i m*ent to use personal leave in
* - maintenance and seventy-two (72) hours it toll h emergerxcy srtuatlons requests may
vbe 'granted with a shorter notice. AT s

-29. 3 Personal leave shall.not be accumulated
29 4 Requests for the use of personal leave shall not be unreasonably denied.

ARTICLE 30 HOSPITALIZATIONS, SURGICAI 'AND MAJOR MEDICAL
BENEFITS AND DENTAL AND VISION CARE COVERAGE (FULL-TIME)

30.1 .-All regular full-time employees of the Commissicn receive, effective the first day of the
month followmg completion of t‘erty (30) days of active service, kospitalization, surgical
and major medlcal dental and vision care insurance beneﬁts

302 These beneﬁts are furmshed to spemﬁed dependents of an employee 2s well, and the
entire coverage is without cost to the employee, except those employees who begin
coverage after the execution date of this Agreement shall be responsible for payment, by

- “payroll deduction, of ten percent (10%) of the premium; net {o exceed Seveaty-Five
Dollars ($75.00) per mionth for single coverage and One Hundred Fifty Dollars ($150.00)
per month for family coverage. This exception will not apply to individuals who are

- empioyed by the Comraission on the' date of execiition, but have yet to complete thirty
(30) days of active employment, provrded they elect coverage as soon as they become

- ellglble .

303" The detarls of the coverage are explamed ina booklet entitled “Ohio Turnplke
CommrSston Employee Benefit Plan.”" The coverage shall include cost containment
provisions and will provide open panel PPO coverage with'a comprehensive deductible.
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30.4 = Employees eligible for health insurance who decide to opt for no coverage shall be paid

Seventy-Five Dollars ($75.00) per month. This option is available for any employee who
provides proof of insurance fiom an alternate source,

30.5 The Commission will establish a cafeteria plan under Internal Revenue Code (“IRC”)
Section 125, which is intended to permit employees to elect to be eligible for the cash
payment of Seventy-Five Dollars ($75.00) if the employee does not elect the coverage.
The terms of the cafeteria plan shall be determined by the Commission, and the

. Commission shall be permitted to interpret and operate it as the Commission shall deem
necessary for comphance with IRC Section 125 and applicable regulations (mcludmg
" proposed regulatrons) and rulings thereunder.” To the extent required for compliance with
IRC Section 125, the Commission may also provide for restrictions on the txmlng of the
benefit elections of employees and dependents under the health insurance plan.

ARTICLE 31 - GROUP LIFE AND ACCIDENTAL DEATH AND
: DISMEMBERMENT INSURANCE (F ULL-TIME)

31.1 Each full-tlme employee is entltled to partlctpate in the group 11fe insurance program

provided by the Commission at no cost to the employee. All that is necessary is the

- -submission of an zpplication.on forms provided. The insurance furnished s more fully
described in the booklet entit!ed “Okio Turnpike Commission Employee Benefit Plan,”
and amounts vary from Eighteen Thousand Dollars ($18,000.00) up, depending upon the
earnings of the participating employee. A double indemnity feature is included for
accidental deaths. Hence, an employee having Eighteen Thousand Dollars-($18,000.00)
of life insurance has Thirty-Six Thousand Dollars ($36,000.00) of coverage for accidental
death as‘described in the policy. In‘addition, betiefits are provided for dismemberment,
and, in the event the emplo yee becomes totally and permanently disabled before age sixty
(60), the ihSurance remains in eﬁ'ect even tnougn ‘the fotal drsabrllty necessnat'es
termination of employment.

_ 31.2 'The insurance provided is not-affected by workers’ compensatlon and isin addltlon to

anything payable because of an on-the}ob m‘ury

31 .3‘ This policy is avallable without medlcal exammatron and in the event an employee
: leaves employment with the Commission, he/s! may convert the pollcy, or: any portion
thereof without med:ca. exammatlon i MO AT o

RN

314 : The detarls of thls coverage are ful'y set forth in the booklet prev,xously referred to, and

this booklet should be carefully studied by gvery.employee. . . .
ARTICLE 32- PUBLIC .EMPLOYEE RETIREMENT SYSTFM (BOTH)

321 By statute, enacted by the General Assembly of Ohio, all employees, mcludmg part-time
employees, of the Commission qualify and therefor automatically become members of
the Public Employees Retirement System of Ohio. Under the provisions of this law, the
Commission must pay into the Retirement System an amount deterrmned by the '
Retirement Board from time to time, as provided in statute. Such contributions are
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required in orcer to insure the liberal monthly benefits that are guaranteed to each
employee upon retirement. Currently, the Commission is required to deduct 8-1/2% from

- the employee’s éarnings and contribute an additional 13.31% of the total amount earned

322

323

by member employees which are paid:inte the fund.

The benefits and operation of this Public Employees Retirement System are more fully
set forth and explained in detail in “A Handbook for Members,” published by the Public
Employees Retirement System. Space does not here permit us to set forth the operation
of this plan in detail.

PERS Salary Reduction Pick-Up. In accordance with the requiremehts of Section
414(h)(2) of the Internal Revenue Code (the “Code”) and regulations and rulings
thereunder, the Commrssmn ‘shall ¢ prck-up the employee contributions that are required
to be deducted from the earnable salary or'Wages of employees who are covered by this
Agreement and are members of the Public Employees Retirement System (“PERS”).

*“ Such pick-up shall rit alter the ‘amount of or chatacter of contfibutions that are required
* to be made to PERS by the Commission and by PERS tovered employees pursuant to

Chapter 145 of the Ohio Revised Code; shall, to the extent perthitted by the Code, be

 treated as excludable from the salary, wages or, .earnings of the covered employees for

_x any other part of this Agréement. The Conithission shall report fo ‘thie Internal Revenue

331

Service, the State’ of Ohlo and any other taxmg auf.horlty as 1t is requlred to do 5o by law

“or regulation.

'ARTICLE 33 - UNIFORMS (BOTH)

Uniforms for toll operations and maintenahcé personnel ‘will be furnished by and remain
the property of the Commission. Uniforms shall be sized and appropriate to the gender of

' _ the wearer. Uniforms shall be Worn at all timés whén emponees are on duty. The cost of

332

‘all uniform items and the cost of maintaining and cleamng of umform 1tems shall be
borne by the Commission.

There will be two (2) different types of umforms provrded for toll operations personnel
one (1) for winter and one (1) for summer. Toll collectors may ‘Wear shoris as part of the
summer uniform. Toll collectors may request to substrtute one 1) or more pair of

v _'trousers wrth shorts

333

334

335

it

Work gloves will be furnished to maintenance employees with thecost to be borne by the
;Commrssmn

i Sl i Pt T ey

The Commrssron shali furmslr matemlty uhlfonns

© Within sig 6) months of execution of this- eolléctrve bargadmng agreement ‘a Uniform

Committee comprised of three (3) representatives from the Commission and three (3)

" representatives of the Unibn shall meet to discuss all issues pertaiiing to uniforms.

PN E Lo s o, g
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34.1

34,2

343

34.4

345

34.6

34.7

348
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_ day, forty (40)-hours per week. .

. ARTICLE 34 - HOURS OF WORK.(MAINTENANCE) (FULL-TIME)

The work week shall begin at.12:01 asm‘. on Sunday and end at 12:00 midnlght on the

following Saturday. It is agreed that the Commission is permitted to start the 11:00 p.m.
Saturday shifts.

‘Fmployees who are scheduled to work ina gwer\ week and are avarlable for work shall
- - be guaranteed forty (40) hours of work for that week.

The normal workrng hours, except for custodians, mechanics and clerical personnel, shall
be as follows: . : :

a. 7:00 am. to 3: 00 pm, — from May 1 through September 15
b. . 8:00am.to4: 00 p.m, — from September 16 through Aprrl 30

‘The creatlon of shlﬁs other than descrxbed above, such as for emergencles may be

allowed, as long as such change is not being made to limit the overtime opportunities of
the affected employees : .

fLunch and Break Perlods‘ All employees in the Mamtenance Departrnent shall be
-entitled to a thn'ty (30) mmute par,d lunch period and two (2) ten (10) minute break

periods, oné in the first four (4) hours of the shift and the other in the second four (4)
hours.

Wash Up Time. Employees handling herbicides or other toxic materials shall be
provided, adequate time to wash up before their lunch period.

. The work schedule of Mamtenance employees shall be posted two (2) weeks prior to its
‘mauguratron and once posted no employees schedule shall be changed wrthout the
consent of the employee

Employees who report to work as scheduled and are then m.formed that they are not
needed shall receive their full days pay at regular rate. L

The work week of custodians sha!l be five ) consecutive days worked followed by two
consecutive days off in accordance with a preestablished schedule, erght (8) hours per

v\i».'

The normal working hours for custodians will be from 8:00 a.m. to 4:00'p.m., 4:00 p.m.
to midnight and midnight to 8:00 a.m., September. 16 through April 30; and from
7:00 a.m. to 3:00 p.m., 3:00 p.m. to 11:00 p.m. and 11: 00 p.m. to 7:00 a.m., May 1
through September 15, with an allowance of thirty (30). minutes for lunch eaeh day.

The normal working hours (except for custodians) shall be eight (8) hours per day,
Monday through Friday, followed by two (2) consecutive days off, forty (40) hours per
week, with an allowance of thirty (30) minutes for lunch each day, which shall not be
interrupted, except, if necessary, because of an emergency.
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34.10

The normal working hours (i.e.; start time) of mechanics and clerical personnel may be
vaned to meet the reasonable operatronal needs of the Comrmssron

The lunch penod will be aranged by the supervrso* between the fourth and sixth hours of
work, except in the event of an emergency, making this impractical, in which case, the
supervisor will rearrange the lunch period as required by the emergency. An employee

"+ “working aléne Will obtain permission from the immediate- supervxsor before takmg a early

3411

or late lunch break.

"Snow and Tce Schedule. '

a. During the snow season, October 16 through Apnl 15 there shall be estabhshed
two crews for section roadway personnel and sectron mechamcs assigned to snow
and ice. .

b.  Thé schedule for the snow and ice season when the Cc'mmission declares Snow
and Ice'Schedule (October 16 - April 15) shall Beé noon to midnight (Crew A) and

©oh o midnightto oon (Crew R). Unless snow and iczdis declared, the schedules shall

be 8:00 am. to 4:00 pm. ~ - - -

' Nocréw. shall be reqmred to repott earlier than their noon or midnight starting’
trmes iy case's where Snow and lce Schedule nas been declared
d. Four weeks prior to the start of the snow arid ice ‘s€ason, employees shall select,
by seniority, their scheduled shift and shall remain on that shift until Jenuary 15.
) The employees shall select, by semonty, their schedule shift for January 16 = -
Apnl 15 by December 15. The 1m§'lementatlon of the January 16 - April 15
scheduled shift shall be effective January 16, or the first day thereafter in which
. snQw and ice is not in force. It is understood that an employee cannot exercise
" senlonty for this bid, unless quahﬁed :

e. In any week in which the Commission'declares snow and ice, the Roadway B
crew shali remain at the snow and ice starting times. for the rest of the week.
When the threat of a storm is over, the Roadway. A grew shall return to normal
start times and division and sign shop shall retugn.to their assrgned positions and
start times. ORI T .

f. The Commission shall give notice of implemerting the snow and ice schedule by
4:00 p.m. whenever possible. On the first dayin any week which Snow and Ice is
declared, Crew A shall end their shift at-naon and return to work at 4:00 p.m. and
work from 4:00 p.m. to midnight and shall receive one (i) hour paid travel time if
the employee returns to work at 4:00 p.m. N

i

1232

351

353

354

- ARTICLE 35 - OVERTIME (MAINTENANCE) (FULL-TIME)

PRET I

All employees shall be entrtled to receive one and one-half (1-1/2) times their regular

. hourly rate of pay for all hours worked in excess of gight (8) hours in any workday or

forty (40) hours in a work week.. . ;.

L

Ovemme work must be at the dlreotron of and approved in advance by the employee s
immediate supervisor. S
If the work week of a maintenance employee who is regularly scheduled to work Monday
through Friday is temporarily rescheduled to include Saturday and Sunday, the Saturdays
and Sundays will be at overtime pay: ; .

g, AFEE

When overtime work results in continuous service past midnight (11:00 p.m., May 1
through September 15), the hours worked after midnight (11:00 p.m., May 1 through
September 15) will be considered as part of the previons workday. When an employee is

-~ .- requested to work overtime hours; in-addition to regularly; scheduled hours for a given
- day, the employee shall work; all of the. employee’s,scheduled hours on both that day and

35.5

356

357

e iy

the day after, in addition to the overtime hours. .

In the event an employee is rpquired to work thrqugh his paid lunch period and/or break
period(s), and said penodg are unable to be scheduled in accordance with Section 34.10,
the employee shall be compensated at the rate of one and one-half (1-1/2) times their
regular hourly wage for the,lost lunch and/or break. .

Overtime work being paramount ofi 1mportance in the operatron and mamtenance of the
Turnprke all employees shall work a reasonable amount of ovemme when required to do
so. by their s supervisors. :

When overtime work is required, the overtime shalx be divided as equally as practicable,
without interfering with operations, among the’ ernployees at each T6ll Plaza and each
mamtenance work umt as follows

R

@ Mamtenance Se tion Readway Pereonnel
< (if) ¢ - Maintenance Section Mechanies ¢ v -
(iii) = Mairitenance Section Custodiais *
(iv)  Division Plumbers
(v)  Division Electricians
 (vi) - Division Carpenters - - vt Do nor Tl d
Division Tecanicians " - b7, o e
- (viiD) ' Divisiori Mechanics' % . T w0 e
v (ix)" Division Clerical Personnel: SR
(x)  Landscape Crew .. .
(xi)  Building Checkmen
(xii) Building Checkman/Roadway
(xiii) Sign Shop Personnel
(xiv) Division Sign Shop
(xv)  Backup Building Check Man
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(xvi) DlViSlon Vehlcle and Eqdlpment Serv*ces/’Roadway

35.8 For this purpose,’an ovemme roster shall be kept and shall be posted in a conspicuous

location at each maintenance building. The roster shall remain posted until a revised
roster is substituted at the end of each pay period.- An effort will be made to equalize

- rovertime in each maintenance building on a daily basis uncfficially. When snow and ice
“has been declared and the crew has been subdivided, overtime will be equalized

unofficially within the respective subdivided unit until such time that the crew is
combined. This roster shall contain a daily distribution of overtime and show the
distribution of overtime:during each quaiter. Equalization of overtime shall carry over

~from one quarter to the next, including from the fourth quarter to the first quarter of the
- following year, on a net basis. All overtime offered to and refused by an eligible

employee will be showri on the roster as overtime, offered and will be charged against the

employee as overtlme worked for the purpose of computatlon

Overtime charged to an employee shall be:

L@ 0 Al overttme worked by an emplo Jee.
®). Instances of srhedul.ed overtxme assrqned to but not oerformed by an
employee

(©). .. Instances when an attempt was: made to have an employee perform
nonscheduled overtime work, and the employee refused to accept the
nonscheduled overtime, or where a telephone call was placed to the
telephione number provided by the employee, with no response, or a
message was-delivered to the person arswering the phone or to an

: answermg machme, adusmg of the nomscheduled ovartime work.,

S@d) - 1nstances in whm‘t the employee would have been of’ered ryvemme but
was not because of absence of the employee for any reason. -

(€) © A'new employee shall be credited with an amouat'of overtime hours-eqaal
i g that of the-emiployee with the highest fimber of hours on the ©
e equalization list within his/ier work unit, as listed in Section 35.7, at the
e mstailatwrx and be treated equal’y frorz that pomt on.

a. Two (2) separate CIEWs for overtlme purposes for mamtenance dn ision persormel
except as noted in subsection (c) below, shall be established and, except in cases

~of emergency, the crews will be subject to being cailed out for overtime during

* altérnhte two week periods; except that during the ﬁrst two week period in May

_-’-shall be‘o‘ne “feek altematmg penods

b. Two (2) separate crews for sectlon roadway, section mechamcs and sign shop

"“personnel will be established during the period April 16 through October 15 for

i"oVertime purposes. The twa {2) crews will alternate overtime responsibility for
call outs and call backs for two (2) week periods, except that during the first two
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35.10

35.11

.35.12

3513 1

35.14

(2) week period shall be one (1) week alternating periods: Ordinarily, the off
crew will not be required to work more than two (2) hours beyond he end of the
shift for the completion of.assigned work. The crew that does not have overtime
responsibility for call outs and call backs will only be subject to call out or call
back when there are insufficient employees available to perform the work or when
. required by an‘emergency: - Section roadway personnel on the crew-that does not
" have overtlmﬂ respons:orlltv will not be charged with unavallabﬂxty for overtime.

‘c.' " During the snow season (October 16 through Apnl 15), two (2) crews wrll be

~established for division personnel assigned to snow and ice and sign shop
personnel, which will alternate noon to midnight coverage for overtime and
midnight to noon coverage. for overtime over two (2) week periods.; . If overtime
starts during orie time period, the crew that starts the project may be required to
complete the project, even if it laps over into the time period of the other crew.
Ordinarily, the time lapping over into the tlme penod of the other crew will not
exceed two (2) hours. ;

d. The change from one (1) crew’s call out pericd to the otier crew’s call out period
shall occur at the end of the regular shift on Friday, unless Friday is a holiday, in
which'case; it shall be-ai the end of the regular shift on the previous day.

Ten (10) pagers, or at a minimum one (1) pager for each crew member on call, shall be
paid for and maintained by the Commlsston and wxll be provtded for each maintenance
building. i :

-The press ofwork, or, on occasion,emergencies recessitate that employees be available
- for overtime work, in some cases on short nictice. . Notice of the possibility of overtime

should be given as early-in the shift as possible. . Whenever practicable, notice of
emergency overtime requirements will be given prior to the end of the shifts, and, if
possible, notice of non-emergency cveriime.shall be glven not later than the conclusion
of the lunch break. : :

A ten (10) minute break period shall be provided for each two.(2) hours of overtime
worked.. When practicable, the break period shall be taken at the beginning of the
overtime period and repeated at the-beginning of sach successive two (2) hour period,
unless otherwise instructed. Employees working overtime hours shall also be entitled to
an additional one-half (1/2) hour pard lunch if the overtime hours exceeds five (5) hours
Or more: . i ity ‘

In the event it is rot praencable the superv1sor shall arrange the bgeak penod during the
‘two (2) hour period, but if a two (2) hour peripd is worked. and-no.break provided,
payment as overtime shall be made for the break not taken, If the work period is less
than two ) hours the employee shall not be entltled to another break penod

Unless approved or excused by superv1sory personnel for good cause, reﬁrsal of or

.- unavailability for overtime work shall be deemed sufficient cause. for drsclplmary action,

including dismissal. . J B

-35-



35.15

35.16

The disciplinary action taken will be determined by taking into consideration the reasons
for the refusal to pepform overtime and, if the employee is unavailable because of prior
commitment, such as a doctor or dentist appomtment no disciplinary action will be

. taken.

If a full-time employee who is ordered to report for work on any day other than a normal
cr a scheduled worlcday and other than a holiday and does report, the employee shall
receive one (1) hour travel time and shall receive not less than three (3) hours pay for the
call out. All houss credited to the employee, including travel time, shall be at one and
one-haif (1-1/2) times the regular hourly rate. If the call out is for snow and ice removal,
the employee will not be compelled to do work other than that ~elated to. snow and ice
removal or for an emergency and will be allowed to leave when the storm or threat of a
storm or emergeacy is over and the work related to snow and ice'removal is completed

A full-timeé maintenance employee who is rele:.sed after ha ving completed his/her normal
workday and then is called back to work, shall receive one (1) hour travel time, in
additior: to three (3) howrs minimum call out tinze. “All hours.credited o the employee,
including travel time, shall be at the overtime rate or one and one-half (1-1/2) times the

) normal rate

35.17

Time Changes In thosv instances mvolvmg chanée of time frorn Easten Standard to

Eastern Daylight Time and vrce versa, payment will be Lrade in accordance with the
following: : PETETA .

a.:  Where the change in time results in hours worked beyond cight (8) hours, the
-+« employee wili be paid for ali such hours worked in excess of eight (8) hours at the
- ‘rate of one and one-half (1-1/2) tiines the regular heurly rate: All such hours of
work shall be computed in calcmahng the vl ght to overtime pay

b. Where the change in time results in hours worked that are less than eight (8) hours,
" “nojoss of pay will result. However, for the purpose of calculating overtime pay,
o only the hours uf aetdai wonc vnll e consxdexed :

¢ .
UL L

l ARTICLE 35 GEVERAL WORKIV(; COI"DI’K IGNS (MAlNTEVAN CE) (FULL-TIME)

The Corrmnssron s‘xall make a reascna’ole ffort to permit e.ll work a,Signments in
Maintenance tobe'awarded by seniority. “In thé event previously bid wark assignments

+. cannct be petformed because of weather, equipment breakdown cr other unforeseen
“isconditicns, tne aff‘*cted employees may be reass 1gned :

36.2

s

The Commission shall make every reasonal: le effort to train all newly appornted or

transferred Mamtenance employees on the operatxon of snow and ice equipment.

363

Water and Rest Room Facilities. Safe chrlled drinking water shall be provided to all
employees. Employees shall have access to a port-a-john when working at a location

+ ~vaway from their maintenance building, or if rest room facilities are not available, the

Cemmission shall provide transportation to a rest room upon request of the employee.
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372

ARTICLE 37- HOURS OF WORK (TOLL) (F‘ULL-TIME)

The work week shall begin at 11:01 p.m. on Saturday and end at 11:00 p.m. on the

followmg Saturday .

"Employees who are sc"reduled to work in a.given'week and‘are avarlable for work shall
be guaranteed forty (40) hours of work for that week. ' aia

i [T

The normal work shift .»hall consrst of: elght 3 conseentrve hours i ina pre-establlshed

37.3

374 .

375

37.6.

work schedule consrs ing of five (S) days during the work week..:: - "
il

The non;nal workmg hours shall be as follows Fn‘st Shl,ﬁ' shall commence between
11:00 p.m. and 12:00 a.m.; Second shift shall commence between 6:00 a.m. and

8:00 a.m.; Third shift shall commerice between 2:00 p.m. and 4:00 p.m. Starting times
shall be set-within the established above-referenced windows; but'with respect to

‘employees on fixed schedules, ence set, the starting; tlme cannot be altered pmor to the

rebid of the entire schedule. . . K}

The work schedule of full-time toll collectors shall be posted fourteen (14) days prior to
its inauguration at each toll ipstallation, and once posted, no employee’s schedule shall be
changed without the consent of the employee. To the extent possible; all lane
assignments shall be rotated equitably on a daily basis. i

a. . - Schedules at each toll installation shall reflect fixed hours of work. At least
twenty-five percent.(2594).of the schéduled lines, but nof less than two (2) lines,
i at-each installation shall provide at:least two, (2) weekends or portion of a
weekend off during:the twenty-sight (28):day schedule: (A weekend day is
defmed as Fnday, Saturday, Sunday and for first shift only, Monday.)
; v NS R (T H T OV
b Toll collectors, at each mterchange will be, given the opportumty to bid on their
preferred schedule based,upop their seniority. The exact starting times shall be
available for review before bidding on the schedule begins. The petiods to be bid
i o+ .- will be from the first twenty-gight (28).day.schedule beginning in January: vrtil
the end of the first twenty-eight (28) day schedule ending in January the
...succeeding year. :Bidding will normally be made approximately eigh:(8) weeks
.. prior to the:start of the.schédule and. shall be posted by November. 1, ¢fieach year.
: In the event #.schedule is rebid under paragranh (e), after. September; 1 ;a new
schedule shall not be bid for the; upcoming year. When bidding,en preferred
schedules, toll collectors at the interchange will bid on all openings based on
: semonty Blddmg wrll ‘tontinue until all avallable lmes have ‘been taken.

TR TaRRIREE e

c. Collectors shall bid on schedules w1th1n the next scheduled work Shlﬂ after
' notrﬁcauon oftherr turn to seléet: 5 i R Frton e

cde After bidding on the preferred schedule has taken place any openings wrll be

--filled effective at the beginning of'the next twenty-eight (28) day:schedule by
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37.7

378 ¢
T pursuantto Side Letter A. -

379

37.10

Do

38.1

38.2

383

bidding at the location, and any vacancy mereaﬁer will be-filled either by an
employee b1d or by a new hire.

e. If there is a change in a schedule at an interchange, the» schedule will be rebid.

Ten (10) minute paid rest periods per half shift and a thirty (3 0) mmute paid meal period
per shift will be provided, subject to the following:

a.  Toll collectors may take rest and meal periods at such times as are assigned by
theii’ supervisor, with due consideration of the neeessrty for processmg traffic
without undue delay at any | tlme

b~ ~“Toll collectors shall niot leave the premises du.mg the meal perxod The'meal
" period may bé interrupted due to increased interchange traffic; and collectors are
sub_,ect to call in order to mamtarn a smooth trafﬁc ﬂow

et Ifthe meal break or rest break cannot be provrded employees shall be

- compensated at one and one-half (1-1/2) tithes titeif regulat'rate-of pay for said
ttme Empioyee breaks begm once the employee enters the toll burldmg

o

No more than thirty-four petcent (34%) of alI Imes Turnplke wide may be rotatlonal

: Begir ing w1th the schedule effeetive in .laruary 2()04 toll collectors shall be entitled to

two (2) weekends off in each twenty-eight (28) day schedule. At least one (1) weekend

shalf be-a Saturday and Sunday. -One (1) weekend may be a Friday and Saturday For' 38.4

- first shift:only, one (1) weekend may be'a Sunday and Monday.

Any employee called in to report to work on any day other than their regular scheduled
day shall receive one (1) hour travel time and notléss than three (3) hours pay for the call
out, all'stich hours pa1d at the rate of one and one-hmf (1 112) umes their regular rate of
pay. '

ARTICLE 38 OVERTIM“ (T OLL) (BOTH)

All tol] collector shall be pald nme an.d om-half (1 1/2‘ trmes for all hours worked past
eight (8) kours in a-day orforty-(40).hours in-a week. . ;

Overtime assignments in the Toll Operations Department shall be given to full-time
employees over part-time employees insofar as practicable. Full-time toll collectors shall
be offered the opportunity of overtime, if available, at the beginning or end of their shifts
at their respective installations, rather than to call part-time employees, provided that the
overtime in this manner is not on a regular basis and is for but a few hours into the
preceding or succeeding shifts.

For full-time collectors, there shall be prepared in each toll installation a “By Pass List”
to be posted on the first day of March, June, September and December in each
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installation upon which the employee shall enroll for the purpose of being skipped when
certain assrgnments are made. The list shall be broken down into two (2) categories of
overtime which arise:

a. Call-backs after employees have been released; and

" b Day off or weekend assignr_nerrts .

These two categories are to be considered independent of each other. An employee may
renew or withdraw his or her name from either or both of these categories during the first
week of January, the first week of April, the first week.of July and the first week of
October for any year. Employees so enrolled will not be asked to work or be assigned
such overtime for as long as their names remain enrolled unless all available eligible
employees capable of performing such work without undue hardship are insufficient in
number to meet the Commission’s need, in which case the Commission shall require
these individuals to work. The employees who sign the By Pass List shall be ineligible
for the equalization of overtime work. However, such employees are required to work
when the Toll Plaza Supervisor has defermined that an.emergency exists and any
aforesaid employees who leave work or fails to report to work when so requested by the
Toll Piaza Supervisor or any Assistant Toll Plaza Supervisor shall be subject to

- disciplinary. action, including termination. A:new employee made a full-time employee

or an employee withdrawing his or her name from the By Pass List shall be credited with
an amount of overtime hours equal to that of the employee with the highest number of
hours on the equallzatron list at the installation ard be treated equally from that point on.

Time Changec In those mstances ,nvol.vmg change of trme from Eastern Standard to
Eastern Daylight Time and vice versa, payment will be mads in accordance with the
followrng

8. Where the c’qange in tlrne results in hours' worked beyond elght (8) hours the
employee will be paid for all such hours worked in excess of eight (8) hours at the
rate of one and one-half (1-1/2) times the regular hourly rate. All such hours of
work shall be computed in calculatmg the nght to overtime pay.

13

b. Where the change in time results in hours worked that are less than eight (8)
houts, no loss:of pay will resuit. ‘Howevet, forthe:purpose-of calculating
overtime pay, only the hours of actual work-will be.considered. ~* < i -
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40.1

402

403 |

ARTICLE 39 - GENERAL WORKING CONDITIONS (TOLL) (BOTH)

Employees shall have the rlght to sit when not conducting lane dutres in the toll booths.

Each toll booth shall be equlpped with ant:-stress fatigue mats.

Upon request from the Union, the Commissicn shall review any particular problems
raised with respect to staffing at the Labor/Management Relations Committee.

ARTICLE 40 - HOURS OF WORK (TOLL) (PART-TIME)

Scheduled Work. Part-time toll collectors are scheduled to work ‘on an as needed basis.
The part-time schedule will be posted two (2) weeks in advance. Scheduled time for
part- txme toil collectors shall be based upon semority, and the collectors wul have an -
scheduled time. Part-time toll collectors vwll normally be given twenty-four (24) hours
notice if scheduled time i dancelled. If 4 part-time toll co%lector reports to work on any
schedyled workday, and that work is subsequently cancelled, the part-timer will be
assigned duty for a minimum of four (4) hours and paid for such t1me

. Call Out Lists. There shall be two (2) lists of part-time toll collectors for call out. One

list will be for weekends and holidays, and the second list shall be for remaining
weekdays. Part-time toll colléctors must sign at least one of the call out lists.
Opportunities to change from one list to the other or to be remaved from a list will be
provided once every three (3) months. Part-time collectors may be added to a list at any
time.

Call Out Work When the Comrmssron determines call out work is avaxlable for part-
time toll collectors, the part-time toll collectors will be called from the applicable call out
list(s) on a rotation based on seniority. If a part-time collector is unavailable, fails to
answer a call, works, or cancels accepted call out hours, it will be considered a turn on

. therotation. If an employee is unable te perform the call.out work because the employee

- . .is.already scheduled to work on that day or has responded-tg a prior call out for the same

40.4

-¢alled for a part-time toll collector call.out. <. .

day, it will not be considered a turn on the ratation, and the employee will not be eligible
for a call out on that day. Nothing in this Article precludes the Commission from calling
part-time ccllectors who are not-on a particular call- outhst after all on that list have been

Excuse From Work. An employee may requesf Ebei)ng-excused from scheduled work or

.- call-out work if, absent an.emergency situation, at least three (3). weeks in.advance a .

written request is given to the Toll Plaza Supervisor where the work is scheduled and
there are available collectors to fill the needs of the Commission. When excused, it will

. count as the part-time collector’s turn for.either call out or scheduling. No.more than .

four (4) such requests, for a total of sixty (60) days, may be made by a part-time toll
collector in a calendar year. No more than twenty percent (20%) or a minimum of two
-+(2) of the part-time toll collectors at any installation may be excused from work at the
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40.5

40.6

41.1

412

41.3

41.4

415

41.6

41.7

same time. Part-time to}l collectors absent for three (3) consecutive months shall be
termmated

Cancellatlon of Accepted Work. The cancellation of scheduled or accepted call out
hours shall result in the following action:

-4 Cancellations in a 12-month period: - . Supervisory Counseling :
6 Cancellations in a 12-month period:- Verbal Reprimand

8 Cancellations in a 12-month period: Written Reprimand

10 Cancellations in a 12-month period: Termination

For the purposes of this secuon atwelve (12) month penod shall be defined as a rolling
twelve (12) month period. .. .

Employees shall be responsrble for prov1d1ng their home telephone number, together with
any other telephone number they want to be utilized for call outs.

ARTICLE 41 - SENIORITY (PART-TIME)

Semonty shall mean the Iength of continuous service with the Comm:ssmn since the last
date of hire as a part-time toll collector. )

Seniority for part-time tol ccll'ectors shall bé deterntinative in matters concerning job
bids, layoffs, overtime opportuﬂities, sbheduled hours of work and holiday work.

Pait-time toll collectors shall have the right to bid on full-time positions, and such
positions shall be awarded pursuant to the terms in Side Letter “A.” ’

If the part-time toll collector successfully bids on the full-time position, their seniority for

* full-time shall be based on all thelr ho’urs worked as part -time and then d1v1ded by 2080
hours. - ' i '

ot

Part-timer hias ‘6 years total éeniority aspart-time toll collectot. In those
‘six years, part-timer has'worked 8;000 hours. ' 8000 hrs. divided by 2080 =
3-yrs.'8 months. Part-timetoll collectorenters fullntnme bargam.ng unit
) wrth 3 years and 8 months senxonty SN E LS
Pto-rated part-time seniority i the full-tlme bargaining’ uhlt shall be used only for
vacation selection. Seniority for all other purposes shall be attaified with length of
service upon becommg a full-tlme employee

Exam'ple:

R R T A

Probation. Part-time employees shall serve a probanonary perlod of s1x (6) months
begmmng w:th thelr mmal date of lnre !

Layoff. When the Commission determ.nes it is necessary to reduce the size uf the part-
time toll collector bargaining unit at any toll plaza, it shall do so by releasing
probationary part-time toll collectors first and then laying off part-time toll collectors
based upon seniority, laying off those part-time toll collectors at the affected plaza with

-41-


http://or.to.be

42.1

43.1

the least seniority first. Where seniority is equal, the Commission shall give preference
for retention to the part-time toll collector with the most amount of hours worked in the

past two (2) years.

If the Commission adds part-tlme toli collectors to the affected plaza, prior to hmng

" *-"outside applicants, those part-time toll collectors previously laid. off shall be recalled in

reverse order of layoff if the recall is within two calendar years of the date of the layoff.
Refusal of a recall will remove a part-time toll collector’s name from the recall list.
While a part-time toll ¢ollector is on layoff, such collector will be offered the opportunity
to return to work if there is a vacancy at a toll plaza contiguous to the toll plaza from
which the employee was laid off. Refusal of such opportunity will not extinguish the
nght to recall at the plaza from which the employee was laid off.

ARTICLE 42 - BENEFITS (PART-TIME)

Holiday Pay. When a part-time toll coliector works on the actual holiday, the collector
shall rzceive double time (2x) the regular rate of pay for each hour worked on such
holiday.

ARTICLE 43 - CONTRACT RIGHTS (PART-TIME)

Except as otherwise specified, part-time employees shall have all the rights which accrue
to full-time employees under the terms of this collective bargaining agreement. °
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ARTICLE 44 - FULL-TIME WAGES (FULL-TIME)

The biweekly salaries of full-time nonsupervisory toll collectors and the hourly wage
rates for full-time nonsupervisory employees in the maintenance department, in effect
with the first payroli period beginning on or after January.1, 2002, including Level 1,
defined as being “New Hire Six (6) Month Probatiorary Period,” after a minimum of six
(6) months in this level Dbe retained and advanced to Level 2, are-as follows: .

© 6 Mos 18 Mos* - -36Mos ' 42 Mos
Levell  Level2 | Leveld  Levld  Levels
‘ $14.l7 ' $16.50 $17.60 $18.48 $18.84

Toll Collector TCO11
' " - Maintenance Department
.. 6 Mos 18 Mos . . 30 Mos 42 Mos 54 Mos

Levell - Level2 Level 3 Levei 4 ‘Level 5 Level 6
M.W. Class I MW221 $14.47 $16.20 $17.29 $18.09 " '$18.53
MW.ClassTTMW218," *  ~ $1438 - $1607  $17.15  '$1797  $1833
MW220, MC225, MW230,
MW235, MW236, B
MW240, MW280 . Vi . . v
M.W. Class II MW325, $14.66 $16.39 $17.49 $18.33 $18.65
MW327, MW329, MW341
M.W. Class IV MW425, $15.36 $17.17 $18.32 $19.37 $19.80
MW428, MW433, MW442
M.W. Class IV-A $15.56 $17.38 $18.55 $19.56 $20.04
(Technicians) M4A24,
M4A54, M4A64, M4AT4,
M4A84, M4A94, M4A97
M.W. Class V MW555, $15.75 $17.62 $19.01 $20.04 $20.47
MW565, MW575,
MWS585, MW595, MW598
M.W. Class VIMW626 $16.88 $18.87 $20.36 $20.75 $21.22
Div. Stores Clerk DSC23 $17.32 $19.37 $20.66 $21.71 $22.73 $23.82
Asst. Division Stores $15.33 $17.12 $18.27 $19.17 $20.07 $20.98
Clerk DSC24
Maintenance Clerk MTC26 $11.69 $13.04 $13.94 $14.53 $15.20 $15.97

Level increases are automatic and based upon longevity one year between each level from 2,
through Level 5 or 6.
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442 -

Level increases are automati¢ and based upon longevity-one year between each level from 2,

The biweekly salaries of full-time nonsupervisory toll collectors and the hourly wage

January 1, 2003, inciuding Leve} 1, defined as being “New Hire Six (6) Month .

Toll Collector TC011

M.W. Class Il MW221

M.W. Class I'MW218,
MW220, MW225,
MW230, MW235,
MWwW236, MW240, MW280

M.W. Class IIl MW325,
MW327, MW329, MW341

M.W. Class IV MW425,
MW428, MW433, MW442

M.W. Class IV-A
(Technicians) M4A24,
M4AS54, M4AG4, M4AT4,
M4A84, M4A94, MAA97

M.W. Class V MW555,
MWS3565, MWS575,
MW585, MW595, MW598

M.W.: Class VIMW626

Div: Stores Clerk. DSC23

Asst. Division Stéres
Clerk DSC24

Maintenance Clerk MTC26

through Level S or 6.

Toll Collections Department
- 6 Mos

Level 1

$15.47

"~ Maintenance Department

* Level 1

$15.17

$15.08

$15.36

$16.06

$16.26

$16.45

- 81758

' $18.02

$16.03

$12.39

Level 2
$17.20

6 Mos

Lavel 2

$16.90

$16.77

$17.09

$17.87

~ $18.08

. $18.32

$19.57

* 1$20.07

$17.82

$13.74

- 44 -

18 Mos
Level 3
$18.30

18 Mos

Level 3

$17.99

$17.85

$18.19

$19.02

$1925

- $19.71

$21.06

“$21.36
"$18.97

..814.64

30 Mos
Level 4
‘$19.18

30 Mos
Level 4

$18.79-:

-:$18.67

$19.03

| $2007

" '$2026

$20.74

$21.45.

2241
$19.87

-$15.23

42 Mos

Level §
$19.54

42 Mos
Level §

-$19.23

-~ $19.03

$19.35

$20.50

$20.74

-$21.17

$21.92

- $23.43

:$20.77

- $15.90

rates for full-time nonsupervisory employees in the maintenance department, in effect

- . Probationary Pericd,” after a minimum of six (6) months in this level, be retained and
advanced to Level 2, are as follows:

54 Mos
Level 6

$24.52
$21.68

$16.67

i

'k 443  The biweekly sataries of full-time nonsupervisory toll collectors and the hourly wage

rates for full-time nonsupervisory employees in the maintenance department, in effect
January 1, 2004, including Level 1, defined as being “New Hire Six (6) Month
Probationary Period,” afier a minimum of six (6) months in this level, be retained and
advanced to Level 2, are as follows:

- Toll Collections Department

6 Mos 18 Mos 30 Mos 42 Mos
Levell Level 2 Level 3 Level 4 Level §
Toll Collector TCO11 $16.17 $17.90 © $19.00 $19.88 $20.24
Maintenance Department
: 6 Mos 18 Mos 30 Mos 42 Mos 54 Mos
L - Level 1 .-Level2 - Level3 Level 4 Level 5 Level 6
M.W. Class Il MW221 $15.87 - $17.60 $18.69 $19.49 $19.93
M.W. Class IIMW218, v 81578 $17.47 .. $18.55 $19.37 $19.73
MW220, MW225, ’ ” ix
MW230, MW235, [
MW236, MW240, MW280 ;
M.W. Class Il MW325, $1606  $17.79 $1889  $1973 - $20.05
MW327, MW329, MW341 o
M.W. Class IV MW425, $16.76 $18.57 $19.72  $2077  -$21.20
MW428, MW433, MW442
M.W. Class IV-A A $16.96 $18.78 $19.95 $20.96 ... .$21.44
(Technicians) M4A24, f AR
M4A54, M4A64, M4AT4,
M4A84, M4A94, M4A97
M.W. Class V MW555, $17.15 $19.02 $20.41 ‘$2144  $21.87
MWS565, MW575, ' '
MW585, MW595, MW598
M.W. Class VIMW626 $18.28 $20.27 $21.76 $22.157 7 $22.62
Div. Stores Clerk DSC23 -~ §$18.72 $20.77 - $22.06 $23.11 $24.13 $25.22
Asst. Division Stores $16.73 $18.52 - $19.67 $20.57: $21.47 $22.38
Clerk DSC24 . fe
Maintenance Clerk MTC26 - . $13.09 $1444 - -$1534.  $1553 . :$16.60 $17.37

Level increases are automatic and based upon longevity one year between each level from 2,
through Level 5 or 6. .
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444  Longevity Pay. Effective January 1,-1992; an employee having more than five (5) years
of service as a regular full-time employee of the Commission shall receive, in addition to

the employee’s base rate, a longevity increment as follows:
T oa. Over 5 years, but less thaﬁ 10 years — 2% of the base pay-rate
b. Over 10 years, but less than 15 years — 4% of the base pay rate )
““c. © Over 15 years, but less than 20 years — 6% of the base i)dy fate'
d -~ Over20 years, but less than 25 years — 8% of the base pay rate
e. ©  Over25 years — 10% of the base pay rate

The adjustment to the wagé or Salar‘y fate of the qualifying empidyee shall be made on
the qualifying anniversary date of the emgployee:: * - - " .-

44.5 Temporary Assignment. When a maintenance employee is designated by the
department head to act as assistant mainténance foreman, the employée will be paid at the
Level Three (3) wage rate of the assistant maintenance foreman for the frst eight (8)
hours of each day of the period during which the employee performis the duties of such
higher classification — the period to be designated by the department head. For the
performance of such duties in excess of eight (8) hours each day, the employee shall be
paid at the rate of one and one-half (1-1/2) times the employee’s regular base rate.

 Designations will not be unreasonably withheld. ’

%5 1.

" In'the maintenance department, qualified employees will continde'to 'be appointed on a
(1y¢ temporary basis to take over the position of the assistant maintenanée forerén during
" times of vacation or sickness. Thére will be no discrimination'against any employee on

account of membership or nopmembership in a Union or because of the Union member’s
position as a steward in the Union. Where all other factors are equal, an employee who
..+ served temporarily as an assistant maintenance foreman in the past will be given the.
. opportunity in the future, gven though the employee may be a Union steward, should the
pecessity,for a femporary promotion exist. . ...~ T
-.If an employee works a full shift or longer in a higher classification,to replace an
employee who is absent due to vacation or illngss, the employee will receive the higher
classification rate of pay.
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- - ARTICLE 45 - PART-TIME WAGES (PART-TIME)

451 Th;: hourly rates for i)art-time toll collectors will be as follows:

Effective Date s Level 1 Level 2 Level3 = Leveld

Effective with the first pay

period beginning on or after

March 1, 2002 e $11.92 | $1248 - $13.06 -  $13.67
February 1, 2003 $1262 . $13.18 $13.76 . $14.37
February 1, 2004 $13.32 . $13.88. $1446 . $15.07

452 Advancement from one level to.another is based upon completion of at least one
thousand five hundred (1500) hours in level to advance to the next, as follows: ,

a.. Levell.: = Ohoursto1300 hours; . .. .

b. . Level2. . 1501hoursto3000hours; . .

¢ Level3 .. = 3001 howrsto 4500 hours;and . .

d. . Levgld — OvergSOOheurs . .
ARTICLE 46 - SAVINGS (BOTH)

46.1 Should any part of this Agréément be declared invalid by operdtion of law of by a
tribunal of competent jurisdiction, the remainder of the Agreetient Will not be affected
thereby, but will remain in full force and effect. In the event any provision is thus )
rendered invalid, upon written request of ither party, the Commission and the Union will
meet promptly and negotiate a mutually satisfactory modification within thirty (36) days.

' 'ARTJCLE 47 - DURATION (BOTH) o

47.1 This Agreement shall continuein full forde and effect for the petiod January 1, 2002

through December 31, 2004 and shall constitute the entire Agreentent between the
parties. All rights and duties of both patties are specifically expresséd in this Agreement.

This Agreenient coricludes the colléctive bargaining for 'itsf@tm,‘siibject cjmly to a desire by both
parties to agree to amend or supplement it at any time. EEERE LR S

Signed this 2 day of October, 2002,

P

On bem Teamsters Local Union No. 436 behalf of The Ohio Turnpike Commission
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. SIDE LETTER A )
FroM THE OHIO TURNPIKE COMMISSION |
¢ TOTHE !
- TEAMSTERS LOCAL UNICN No. 436, ;
AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

axeals) Wi THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS
RE: ROTATIONAL SHIFTS

i

v

“The Commission agrees that it will undértake good faith efforts, when énd where possible,
to reduce the number of rotational shifts and reduce the number of different rotational shifts ,

~ assigned to its full-time toll collectors. This is in addition to the Commission’s agreement that f

the number of rotational shifts will constituté no more than 34% of total shifts across the whole |
of the Toll Operations Department.- < BRI e N

H R .
P oheee
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SIDE LETTER B
FrOM THE OH10 TURNPIKE COMMISSION

TO THE .
TEAMSTERS LOCAL UNION No. 436,
AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

The parties agree that the maximum lifetime medical benefit shall be in the amount of
$1,250,000 for each employee or dependent, which maximum lifetime benefit shall be applicable

“to hospitalization, surgical and major medical benefits, as permitted under the. health policy -
-maintained by the Commission. .

The préscr;lptioﬁ drug plan will' be modified from a $2 deducﬁbie for generic drugs and $5
deductible for brand drugs to a $5 deductible for generic drugs, a $10 deductible for brand drugs
where no generic drug is available and a $15 deductible for brand drugs when a generic drug is
available.
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SIDE LETTER C
FroM THE OHIO TURNPIKE COMMISSION
TO THE
TEAMSTERS LocAL UNION No. 436,
AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS
RE: PART-TIME BIDDING ON FULL-TIME POSITIONS

The parties agree that three-quarters (3/4) of all offers of employment to fill a vacant full-time
toll collector position (those vacant after members of the full-time bargaining unit have bid) will
be made to existing qualified part-time toll collectors.

In order for a part-time toll collector to be deemed “qualified” for the purposes of being made an
offer of full-time employment, the following conditions must be satisfied:

(1)  the part-time toll collector must be at the top step of the part-time toll
collector schedule;

(2)  for the two years immediately preceding the date of application for the
full-time position, the part-time employee must have worked one thousand
(1000) hours in each of those years; and

(3)  the part-time toll collector has not received any disciplinary suspension for
a period of one (1) year dating backward from the date of application for
the full-time position.

For the purposes of calculating the three-fourths rule, when no part-time employee bids on the
full-time position, that position shall not be considered in reaching the ultimate calculation.
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