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AGREEMFENT BETWEEN THE ROCKFORD
BOARD OF EDUCATION ANO THE
ROCKFORD EDUCATION ASSOCTATION

THIS AGREEMEMNT, made and entered inte by and
between THE ROCKEFORD BOARD OF EDUCATION,
ROCKFORD PUBLIC SCHOOLS, DISTEICE KO, 303,
Winnebaga County, [lineis, hereinafier referred 1o as the
“BOARD andior “District”, and the ROCKFORD RTH -
CATION ASSCCIATION, alfiliated with the Tllinois Edu-
colinn A szocigtion and the Hational Edipcation Asspciation,
pereinafter referred 1o gz the “ASSOCTATION,” wimes.
ol

WHEREAS, it is the responsibility of the Board to
cstablish potictes for the efficient administration of the
svhool district for the benefil of the sludents and the
cononunily which can best e accomplished through profes-
gional regodiutions witl the professional staff, and

WHEREAS, lhe Board and the Associalion recoghize
their responsibilities towatd each other and pa the cominu-
nity W negotiate i good faith to allemgd to eeach agree-
LS wWhih ars mbually selisfackry .

WOW THEREFORE, the parlies covenant and apree as
follows:

ARTICLE 1 - BOARD RIGHTS

Theee is reserved exclusively to the Board all fesponsi-
hilitics, powers, nghis, and anthornty expressly or inheren thy
yesled in it by laws and the Constilution of linois,

The Board agrees that this wTitten agreement is a valid
exercise ofits responsibilities, powers, rights, and authority,
und agrees 1o be boend by its provigions.

e P T T RN S A T R PR T Ty




ARTICLE 2 - RECOGNITHIN AND COVERAGE

i. The Board rcoognizes the Assoviation, incomplignce
with the resplutiveng of the Board o Apnl 3, 1967, and Aprit
17, 1967 and JTaneary 13, 1969, ax the winnerof the clection
held May 10, 1987, February 14, 1969, Febrgary 14, 1579
amnd there fore the sxelusive represeniative of the professional
slaf¥ in pepetations with the Board, )

2, There are expressly excluded from the provisions of
this 4 precmient and the same shall not be applicable o the
inllowing: adminisirators, central offjce suporvisors, Surminier
sehowl personnel, and RUO.T,C. personnet.

3. 1In aceordance with fe aforesaid resalytions and
elections, the provisions of this Aprecinent shal] cover and
e applicable bl olher cerificated persomine] and nyrses
(nof excluded above) identified hersin as the Professional
SHaff,

4. The term "Staft Member™ is detined i mean o person
gorvered by this Apreement amdd irecleded dn v aforosaind
“Professional Staff™.

5§, “either e Boardnos e Assuciativnshall dstnminie
AZainsl, Goerc, or intiinidete menbers of the professiomal
suff i the wepotistions o1 the applicalion u agresmetts
reuched therein bogatse ofinembership or non-menhership
i the Assaciation, taes, orzed, calor, wational origin, sk,
age, or Lamdicap. Thete shall be no discrimination against
any alficer of the Associatinn o member althe e potialing
teatn for carrying ot the responsibilities in accordance with
this Agreernent,

L

ARTUCLE 3 - PROCEDUIRES

i, The Association and Board Megotialing Teatns shall
conduct negotiztions. 4 Chicf Negotiator shall be sclected
by cach groop and the persois selecied shalt call and arcaoge
ior trectings as required,

2. The Aszocialion representatives om the Wegotiating
Team shall be members af the professions| stafl Jimtiled t
seven (71 plus a Chief MNepatiator and the Association
Executive THreclor, The Buard representatives oo the
Mzgotiating Team shall e membens or represeniatives of
the Bowrd of Education, limited to seven (73 plus a Chied
Megotiator,

3. Either the Association or the Board imuy request a
negelialing sesdion by commlicaiing with fhe Chlet
Tegutiator ofthe other pany i wTiting, Such requests shail
b Becompanied by a suggesied apendawhich Tray pe ditered
and scheduled by the two chiefpegotiatons in conference. A
meeting tor the purposes of negetising shall wie plaze
within fifteen {151 days ofreceipt of the request unless there
im @ el apTeernent 1o exiemd the tme.

4, The partics mutually sgree that it iz undesirable bo
interrept the scheol program or the edeupational
respnsibilities of the Board members tar the purpases ¢f
negetinbong, Therefore, oveny alfost will be made 0
sehedule meetings when all invol ved personnel are free from
suchrespnngibilitics. Howsver, should the ChistNegotialngs
agfee it i5 nopessary o moel al A tme wihen school js in
sC2gion, Association epresentatives shall be released Trom
renviTtaa avisipripents without suffgring loss of pay arbeneiits,
It is undcrstood that regular calendar school day negetiating
wesaions will be limitad o hal -day sesstort, and releaged tima
will begin at noon,

5. The minytes of each mealing will be kept by their




respeclive sides fortheir own files. Any lentabive agreenient
berwesn e parties will b typed in triplicate and signed by
the Chigl Megodialors before the meeting oFfieially adjocens.
Any sach tentative sgresment shall only be Wnding upon
spproval by the Board and the Aszsogiation.

6. Mepatiating mectings will be lionited o thies hours with
noe more than 1wy sesgions per day provided here i3
discussicn al all agenda jtems. Time may be extended by
mutual consent. Tonpasse procedurnes would be exuluded Fom,
saig Lime limit.

T. Comgyltants may be called upon by either party fir
arlvigy andd o presant infarmation or factal data.

f. The NMegotiating Commillee may, from time to time,
establish jninl study groups for the purmoacs of pertinedt
research und deliberations. Such growps shall report their
findings o the Negotiating Committee in joinl session,

9. The Board aprees to fumish the Association, upoen
reasonahle requests, suchavailable information as will assist
the Association in developing intellipent, feayibte and
constructive propasals om behalf of reachers, students, and
the schaol systen, snd upon request, such information i js
reseessary forthe processing ofa grievance asdefined herein.

14, The Associalion ugross to fumish te Board and
the Superintendent, upon reesopabic requesl, available
reseanch information and data pathered by the Association
oe ils affiliates, that will assist the Board and the
Superintcndent in the development of sound educatiomal
PTLERImS. .

ARTICLE 4 - TERMS OF AGREEMENT

Section A

This Apreement incorporated hereinshall he effective as
of Tuly 1, 2002, and shall conlinue in force and eifec anti]
midnight al June 30, 2005, and thereafler from year o yezr
uniless written notice of desire Lo lerminate, amend, or
mcrdify thiz Aprement is given by either party to the other
by cenified mal, vn o bofore Warh 1SR of the year in
which such terminglion. amendment, or modificatton is
desired, In the event such notification is given, amange-
ments shalk ke made 1o begin negotiations prior to April 15t
of said year.

Subscquent negotiating meelings may be requested by
either the Pagrd or the Asseciation by eomomunicating with
the Chiel Negotiator or the President af the other party in
writing. Such areguest shall be sccompanied by a suggested
agenda which may be altered and scheduled by the twe Chief
MWegoliatars in confercnee. A mesting for the purprse of
vegstaliog, shalt take mlace within Sfeon, [19Y days of
receiplof the requesal, unless there is & mutoal agreement o
extend the time,

Scction B:

This Apreement shall be subject o negor stions bep mning
on Aprtl 1, 2005 Feilure to reach apreement on these
matlers shall revoke Articls 5 without prejudice o cither
party until such agegement is reached,

Section C:

By mutual agreement, this Agreemett may be amended
or modified from time to time inowriting, and such amend-
mcaits or modi fications shall becone past ofLhis Agregmett
when atlached to this Apreement and signed by both partics.
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ARTICLE 5 - AGREEMENT

|, When the wadifted or amended Agreement has boen
reaehed, the eompieie Agreement shail be made in woting
and submitled for ratification to the Board and to the
Asgociation, When approved by both parties, it shall he
signad by theirespective presidents ordesigpated offucials,
and shall be cniered in the official minutes of the Duard.

2. I'he Agreement, opce ratified, will constitute District
policy peruining ta the Prafessional Staff. Provisions of
the A& greement shall he reflected in the individoa| contract
of sigtement of conditions of servies as submiited te
Prifessional Staff members.

3, The Association will no cuh for, Sancilon, ironcoursge
- amd jts roembers will not take part in- any action that svill
disrupt the normal functioning ofthe schoal sysiem during
the life of the Agrcement.

ARTICLE 6 - EFFECT QOF AGREEMENT

Section Ac

The parties mutially agres thut the terms and conditions
set forth in this Agrecment represent the fill and complete
understending el ComWMITRETE beinve e the paTties hergie
which may be altered, changed, added in, deleted from, ur
modified only through the voluntry, mutual consent aFihe
palttigs in an amendment hereto.

Section B,

Should any article, xectiod, or clause of this Apresment
bedeclared illegal by a cown of competent jurisdiction, said
article, seclion, o clause es the case may be, shall be
aulpmatically deleted fromn the Agreement o the extent
that il violaied the law, But the remuiping arkicles, sections,
aned clanzes shgll vomain o full Gorge and cffect for tho

- s
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duration of this Agreement. if not affected by the deleted
article, section, or clatse.
Section

Any gontrack between the Bowrd and ap individual staft
member shull be expressly subject ta the ferms and cond;-
tiohs of this Agreament,
Section O

Puring the life of this Agreement, copies of this Agree-
ment, the Evaluation Flan, and the Rottine Task Reduction
Plan shall be printed at the expense of the Board apd
prescrted within 37 calendar days of signing the Agreement
ta all slaff members now employed or hereafter employed
by the Board.

ARTICLE 7 - GRIEVANCE PROCEDURE

Section A: Definition

A prievance” shall mean g ¢laim by the Association or
a steflmember that thers has begn 2 vinlation, misinterpre-
tatian, or misdpplication of any of the provisions of this
Agreemcrt.
Section B Purpose

1. The purpose of this Article is ta scours, at the lpwest
prrmible admviniiration ey, equivelele sohaliote o griewmees
which may from limg to Lime arige. Both parties apres that
these proceedings will ke kept informal and con fident al as
may be appropriaic at any level of the procedurs,

2. Nuothing eobtained herein will be construed as imiting
the right of any stafl member having a grievance to discuss
the: matter infiarmally with the appropriate member of the
administeation and ta have Fe pricvance adjusted withoul
mtervention of the Association, prirviding the adjusiment
is oot incansistent with the lerms af this Agreemen,




Zection C: Time Limits

I. $incc it is important that gricvanees be processed as
rapidly as possible. the numtwee afdays indicated at each siep
sha]l be considered as wiaxirmum,

2. The informal ar toemal grievance process must he
imiligted within ten days of the occurrence of the canse for
connprlaint. TEneither the apprieved nor the Association had
kiwtedse of the pecurmence, then the prievance may be
initialed within ten duys ofthe first such knowledpehy either
the gggricved or the Association. When the infarrmal
process is wsed, the time lmes in this Aricle shall be
suspended. At apy time the Association determines that the
infonnal pracess is not produckive in renching an agreeable
golution. the formal peocess shallbe initiated. The time lines
will be reinstituted with the written notification of Lhe
formal pricvance.

3. Mrowritten decigion 11as been rendered within the time
linits indicated within a step, then the grievance may be
processed to the neal step,

4. All time limils herein shall conziat of schan] duys;
however, when u prievance iz submitted ot or after June |,
time limits shall consist of consecurive days so that the
A tenr oy b penalwed hetiors the cloge of the sehool verm,
oF 45 S00h a3 possible thereafler,

5. Inthe cvent a prievance is Nled so that sufficient time
as indicated wnder all steps of the procedure cannot be
provided before the last day of the schao!l term and should
it be pecessany b pursue the gricvatce o all steps of the
appeals, then sald grievance shall be resalved under the terms
of this Agreement and this Article, wngd not under the
surcetding Agreement,

&, Ifthe Association dues not refer the grievance m e
noxt higher step within the spreificd time Bmin, it will he
considered resalved.

Section [ Grievance Representation

1. Upon selection and certiftcativm by the Associacion.
the Board shall recopnize an Assovisltion Grigvance
Cammirtee.

2. At least once per month during the school year the
Supcrintendent two prineipals sebected by the Superintendenl,
and at least onc Board Member shall meet with e
Asspociation Grievanee Commiliee to discuss the
implementation of the agreements belween the Board and
the Assgeiation and such other problems oy may be of
cancem to either party. It is fully understood thag these
meetings are Tob (0 be used in place of the gricvance
procedure, and that discuszsions in dwese mestings will not
prejudice the processing af any grievances.

Section E: Initiation and Processing

Minaor problesms atisinys frm misundcretandings shouell be
settled prompely and sadsfactarily on an informal basis at
Lhe: immediately involved supetvisoty level withoul hepomi-
ing formal grievances. It shall be the rAght of the stall
member bo request thic presence of Assoeialion represonta-
tion. The prompl settlement of these problems at al] steps
i5 tesirabla and infhe inderest of sound protessionel relation-
ghips. Howevet, should sach mformal processes (21l
satisfy the immediata superyizor and the staffmember, then
i grievines may be processed. Al af] [ormal steps of 2
grigvance, amember aflhe Association Grievance Commil-
tee and/ot the Assaciativn Executive Directorwil] attend all
meetings. appeals, or other procesdings required Lo progess
the grievance. A gnevence may be withdrawn at any time
at steps 1-3 withoul erealing a precedent, A grievance
sithmivted to arbitration may be withdrawn ulany time prier
to an Arbiteater™s robing, upon the wTitten consent of the
parlics. .




Step L. An sllepedly agprieved stafl member, ar the
Assaciation shall submil 8 prievance in writing o the
immegdiately invoived administrubor or supervisor. The
adininistrator or supervisor shall have five days to hold 3
et ard prasent 3 written decision vn the glievanoz
the aggrieved and the Azsociation,

Step 2. Should the Association be dissatisfied with the
administratar’'s disposition of the metter, il shall refer the
masiter bo e nexl level of Me schocl's Tine and stoff
orgatisalion within thirty days, Fhis administealor shall
have five days in which b render 3 decision and present it
in writing e the aggricved and the Association.

Step 3. Should the Association be dissatisfied wilh the
deeisions of (he zbove, it shali, withit five days of receipt
ol the Step 2 response, refer the grievance o the Superin-
tendent, The Superintendent or appointes shall meet with
the aggricved ind the representative of the Association
within five days of the stbmission of the meiter (o the
Superintendent. Each party shall have the cight to includs
ipLits rEpresen iAo Apntepiakes Wit 5565 and aonaltants,
whrshall have the full mght to participate as cuiled upuen by
the inviting parny.

Upon comejusion o fthe hearing, the Superintendent shall
Tave five days Wowhich 4 give o writien decision on e
grievance to the Agsociation.

Step 4. [ the Asscciation §s not salisfied wilth the
dispisition of the gricvance in Siep 3, or if the Superinten-
dent Falhs 1o comply within e specified tme imi, then he
grievanes may be submitled within ten days 1o binding
arbitration. i within fifleen {15} days of the filing of the
demand with the Board the parties cannol agree oo an
arpiitator, the demand shall be submitted o the American
Arhitration Association whichshall aet as the administrator
uf the proceedings.

1t

eesampations bators the avbwrwdior ohall qon include vy
prounds or evidence exoepl those wiich were presented in
Steps 1, 2,00 3,

The arbitewtor has b pewer to alter, add be, or sublract
from thiz Agreetnent penveen parfles. Yiowover. (Lis gpreed
that the arbitrator is ennpoweared g include m any award such
financizl reimbursements as ave fodged proper, Each party
shall bear the full costs of s presentation betore the
urhidrator and will pay one halfihe oost of the arbiratoe and
the AR A,

Section F: Expedited Procedure

Step 1, The Association shall submit @ grievanes in
wiiting to the Assistant SuperintendentofTleman Resoorccs
mit [arer than the end of the fifth dey after the Associalion
knew or should have known of the facts underlying the
grievunge, The Avsistant Superintendent shall meel with an
Aszociation representalive within thres (3) days ol liling of
the grievance to discuss the grievance, A written decizion
shiall he given Lo the Association within two (2) duys after
Ll meeting,.

Step 2. In the event the Assoclation 5 dizsatisfied with
the Assistant Superintendent®s decision, the Assogiation
shall within bwo {2} days of receipt of the revponse, submit
the grievanes inowritny 0 the Superinendent. The Super-
inlendent or designee shall meet with an Associabion repre-
sentalive within five [5) days of filing of the grievance to
discuss the grievance, A written deeision shall be given loihe
Aszociation within two (23 days after such meeting.

Step 3, In the event the Association is dissatisfied with
the Superinbendaint’s disposition o the matter, the Associa-
tinn may, within two (1} days of receipt of the
Superintendent’s rezponse, refer the grgcvance 1o arbitra-
jiok before an arbitgalor cslablished from apanel of perma-
nenf achitrators selecied by (he parties. The arbiteation
hwearing shall be govemed by the Expedited Labor Arbitra-
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fimy Rules ul the American Arbitrtion Assogjation. The
pitrties shall obtuin sufficient arbibator availability duees in
advance b allow speedy processing of the arbilration.

Fees fur the acblimalor and any coun reportee raquired by
the e Bitrator shuali e paicd By thie Board. Each payty shall bear
it pwm cosls bor peesepling ils position to the arbitratot,

T arbivator may reverss he decizion of the Juperin-
leandent coly if it s detertined thae dere was an impropet
aplicaiion of mplementsiion of the provisivns af the
Prafessional A preement, The status que must ke maintained
pending the arhirator’'s awand. TTe drbiirtbor’s decision
shat] be final and binding. The atbitrator shall 1ssue awritten
decigion wid Gee (F} rsimess gays of tre ol o the
hearing.

ARTICLE § - ASSOUIATION RIGHTS

Section A

The Azzociation wnd i represematives shall bave the
right ko use schaao] bulldings for mectings ouiside ot schanl
bisurs opovided thay when zpecial csugiodiol service s te-
duired, the Boyard may make a reasonsble charge,
Section B:

Duly authurized representatives of the Associstion und
their respoctive alTiligles shell have the ripht o wanssot
official Assotiation busingss on schooj pramises, providing
sich business does nod inter fere with the cducatiomal process.
Section C:

The Associalivn shall heve the righl to we achool
audiovisunl apd speoified busipess cquipment when such
eauInment 15 nol olherwise 11 wse, and reservations have
been made with (he supervising administratot or central
office,
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Lection O

ANl Associslion Representatives shull have the right o
call mectings of the reernbership io that building, Time for
abonunrcesnents of Lbat date and place of Association
meetipgs shall be provided st repolar staffmeetings in each
husilding:

Section B

MNames snd addresses of newly bired staff members shall
he provided tothe Asaneiarion within ten (10) days fiilow-
ng Schinuk Board approvel of thewr employment.
Yection I

The Association shall prepars a list containing each
bui{ding s Assordation Repriseniative and the Assomartion s
Executive Hoard and shall submit said list to the
Seppevinterident s degtpmes foe irobasiom i e st dfnec-
LOTy .

Becticn G

The President of the Association shall be provided an
agendiand periipert information of officia) Buard meatings
prior i 3uch meetings.

Scction H:

To facilitale communications betwsen stallmembers and
thejr repregentalives, the Board agrees that the Association
may muke reasopable wse af interschoo] distribution factli-
ties mnd servicts as well a5 one halfofthe availaple space on
bulletin boards in office and fovlly lounge arzas, The
Aggocistion shial| be responsible for the delivery amaterials
1 (he central point and for the pesting of all gutices. Any
materials posted musl be with the knowledge of the Asso-
ciation Representalive,

Tt i5 further agreed that said school facifitizs and senvices
will not be uscd to 2ssist any orpatization which seeks w
reploce the Associaion as the representative of the Profes- -
gjomal Saff,
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Section |1 Crientation of Mew Staff

The Board and the Associatien recognize the need
prowide new stAff members with an orientarion ot the unigue
requirerments of the Rock ford Schoe] System.

1. To provide for crientalion of oew stall members a
workshiop af up ta theee days shall be keld prior to the
apening of school far the o]l semester.

2. The Board may require new staffmembers toattend the
oricntation workshop withowt additional compensation.

3. The warkshop shall be planncd and executed jointly by
the Association and the Adminiatration.

4. The Association may use up to ong day for its part of
the workshop, which will include explanateon ofnghts and
responsibilides of staff members under the Professional
Aprcement and oricnlation to the school and community.

5. The Associatton may offoran experienced professional
wiaff member it afvisor 1o each new staff memher, The
advisor will be preferably ot the game buildiog, prade and
subjoct assignment as the new stafTmember. The duty ofthe
slall advisor will by 10 provide adequats and contingous
srgntilion coneeming the special problems ofthe revw staff
member asthey relale to the unique requirements of the new
asgigament.

Section I: Review of Fomms

The Association and the Administration shall mutually
agrer an all forms that directly affect the professional siaft
Theses shail include, but not be limited to, transfors, leave
palicies, evaluations, and ethee personnct related forms. Ta
accomplish this end and comply with Sectien 10-20.2{by ol
the tlinnis Scheol Code conceming routine task reduction
plans. a comemiltes shall be established comprised o Myix staff
members appointcd by the Association amt four administra-
iprs appointed by the Superintendent. This commiltes shall
idertify and asqess the amounl of paper work and other
routine tasks of siatf members and in so deing shall review
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all paper forms wsed by staff members with the intention of
upduting, comsalidating or discarding such frms as they find
appropriste. Fonms that are approved, opdated andfur
consalidated by this committee will be so marked upon
reprinting.

ARTICLE § - UNEON SECLUIRITY

t. Eachbargaiming unitmember, asa condition ol hisher
empuyment, on or befoce thirty (300 days from the datc of
commencement of dutias or the effective date of s
Apreemeant, whicheveris later, shall jointhe Association or
pay a fair share fee to the Association couivalent to the
amounl of duss wniformly required of imembers of the
Association, including local, state anul national ducs.

2. 1nthe event thal the bargaining unit member dives mint
pay hisfher fair share fee divectly W e Asseciation by a
cenain dace a5 established by the Association, the Board shall
deduct the fair share fes from wapes of the non-member.

1. Suchfes shalt be paid to the Assoctation by the Board
no later than ten {18} days follawmg deduction.

4. The obligation to pay a fair share fee will oot apply to
any employee who, onthe basisofubone fide religious tenet
or tzgaching of a church or religious body of which such
emplayes isamember, objects to the payment of 2 fair share
fec 1o the Association. Upon proper substantiation and
cotleption of the eplire fve, the Association will make
payment on behalf of the employes o a multually agreeable
nanreligious charitable organization ws per Association
policy and the Rubes mmd Regulations ofthe Dinois Educational
Labor Retations Board.

%, Inthe event of any legal action against the Employer
brought in & court or admanistrative agoney becauss ol its -
complisnee with this Article, the Association agrees 1o
delend such action, at s own expense ard through its own
counsel, provided:
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4, The Emplirver gives immediute novice of such aclion
inwriting tothe Assoiiation, and perinity the Association
mteriontion 48 § peety (f it S0 cegires, and

b, The Emplayer pives fuld and cumplets cooperation Lo
the Asgociston and ils coutsel in securing and giving
eviilence, nbtaining wimnesses and waking retevamd
information weailable 4t hoth trial apd all appellme
levels,

The Asstciation agrees thiat i any action so e fended, i
will indeminily and hold harmless the Emplover fom any
liapility for damapes atul cosis imnposed by a finol judgment
al'd court o adminisrative agency 35 o Oirect congeqUuencs
uf the Employet®s compliance with this Article.
Exception:

It {5 exprossly understnod ihat chis save harmless provi-
shom will npt apply ko ary clai, deveund, suit or olher form
of Pability which may arise as amsult ofany type of wilkful
musconduct by the Bowrd orthe Board s imperfect execution
of the phligalions impesed upop it by ks Anicle

ARTICLE 10 - STATE AND FEDERAL FUNDY

Section Al

The Assouciation shall be informed when any school
camtmidbee if fommed bo forrinlate progremy o psjacts for
e utilieation of special stale sodfor federul funds. The
Association shall have the et presenl their views Lo said
Cormittes g Gab? represomtation Hers,
Section B

The Board and the Assoclation spree thal priar e sny
Board Sciion relafies 10 the Mew use ¢f stdfe andior federal
Fuinds, an oppotunity shall be provided for Assncisiion
repréasenlatives 1o mest with the Superintendent to roview
propasals and priontes.

-
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ARTICLE 11 - ADINTIONAL PERSONNEL

Section A:

Puring the fomaulation of recomarendations Vi the Boged
for the extablishowent of sny new positions, or the 2linina-
{0m of any existing positions involving cemificned profes-
siomal perstmund bolow the monk of supsointondont, 0 5
desiralnle that the Administration consults with representa-
tives of the Association 3o that consideralion may be given
to the Association’s views.

Section B

The Hoard and the Asaociation agroe that pror o any
Roard action regarding the extabiishment ofany new posi-
tiops o (he elisination of any existing positions involving
certificated professional personne below the ratk of super-
imteatlent, s opporunity shadl be provided for Aszockaion
reprosamiatives o sxpresy Uickr views Sweclly o the Bogr)
regarding the propised wetion.

ARTICLE 12 - GENERAJ EMPLOYMENT
PRACTICES

Section A: Defimitions

“Days™ as ueed herein, shall ragan days when the DHsrict
offices ure upen,

“Irtermal Posting” is awitten and deted moifRcsinag of
vacungies placed in appropriste staff members” tathboes
and copies forwarded w the Association.

“Eiitriot- ok Pasting’ 19 the st aewasieper seni in
a1 stail tnemipers and which liss vecancies, requirements,
and time lings.

“Heminrity ™ shali be defiped noorder ol pnioeity as;

a, Tolal continurus Disttict #2305 employment,

b Toual Digirict 4205 employmenl.

¢, Totaf tepching experienes oubsitle Dizeric] #2205
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d. Forizonlal {Educational} placemenl pn the salary
schedule,

.. Tovm) credied s,

f. Unpaid leaves af absence {inchiding time on active
rehire list) shall not brezk scnioeily nor sount towand
SanIITify.

B Seniurity for part=time stall meinbers shall acerue in
B Ve o v by o Tull thve ottt wiembers,
Senicrity records will be kept re e cling the somber o f
years and duaysaccried larcach part-titne staff member,

h. All Staft members shall be on ane seniarity list.

“Wacancy " i8 defined as a position newly created, or a
cutrent puasition frap which @ staft member o a non-
barguining unir certificaled cmploves of the Board bas
tratesferred, res i ghed, taken leave, ur hegh berninated, orhag
given ar been given effective notice therenf, untess the
Biward by affiometlive action hes made o decision to Aot fill
such posgilion,

A part-time stafl miember, for the purpose of this
Agreament is deftned as a daffmember whose woark day is
Frar=1ting 405 o teas o the Tollwork doy for elemneriany,
rvidd e, and high xchools respectively as that duy isdefincd
in Adticle 22 of this Agreemont. A part-time staff memher
alsa may be defined oz a staffmember whe works a full day
hut less (han five days per weel, Par-ime siaff members,
am aharee e fined 2l the viddlz.ot high wchoal byl ghall haye
nevunpaid doties aor be required vn be ina school building for
morce tham the time which hesghe teaches or suporvises.
Section B Posting and Filling Vacancies

Except For the position of Superinlendent, all vaconcies
shall list specific requirements and Jocalions, In the event
the Board i5 wnable, in good faith, to deterrnine at the e
ol posting. the locationfs) of a vacency, the vacancy foerice
wheall aperify eprebanie lnewinmds). Fasepas providedin
Section [ 1, no relerence to experience preferences wilf be

L&

inctuded in the advenisement of vucancies, Wacancies shall
be posted-and filled in the following manncr:

1. Mon-admmistration ¥acangios known or gricimatcd

to exist before the date of Roung Theee placements:

a. Intzrnal Posting: Yacancies poourmpduring the school
year will be posted for two days within specifpe
deparrrents or selioods a5 agreed upon by the Board and
tha Ayzorimion. Shafl membens inaalid deparmrents o
schow]s shall have first option to fill those vacancies
in accprdance with Seclions O and I of this Aricle.

b. Disirict-wide Fosting: TF a vacancy i3 mo filled in
sccordance with subzaction &, then \he vacancy shall
b puyhtished in the Digrictaewsletter and posted i all
butldings. After such noftfication, 2 vacancy shall
Temain open tor applicalions for not less than ten (10)
days. The vacahvy shdld be filled in accordance with
Sections C and I of this Artigle.

1. Mon-administration vacancies tCouniBg an o afler

the date of Found Three plicements:

a. A tisting af sueh vagancies ghall he avatlable o the
e of Foman Resoyrtes, Sorphrmedond W ' & siady
myy apply for these positions. The Poard shall RY
these yacancigs forthe rest of the school yearanly with
quatified surptussed, FIFd, or new hires, The Poard
shall prompily palify the Associulion of all vacancies
wnd placements. Seff membors placed uader this
privision are nol elipible for interpal postings.

b. Intetnal Posting: Immedistely priorto the fiest found
aFdistricl-wide postings for the Toflawing sehool year,
vacancies will be posted fortwo (2 ) days withinspecilic
departments or sehools 23 apread upon by the Board arl
the Association. Staffmembers in said depenmentsor
schools shall have st optlion (o [ hese vacancies
N SLGoreEmce with Secianms et D ol thiz Abitle,
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¢, DMstrict-wide Posting; I a vacuncy (s nol fillsd in
gecordance wish subsection a, then the vacancy shajl
be published in the District newsleier and posied inal]
buildings. After such notification, a vacancy shall
retain apen for appilicetions Tor notless than 10 days.
The vacancy shall be filled in stcordanoe wilh Scctions
C and T of thig Article.

3. Administration Yacancies; After the Administration
has had the opporiunity 1o reassign present piincipals or
wssistanl principals, the wesulting vacaney{ies) will be
advertised apd the advertisements) wilidentify the sehool{(s)
imvolved.

Section C;  Applications

T, Any sl member who dosires W apply for any
vacunsies shall submit a written application 1o the
Superititendent or authorized agead, Only thase who are
qualifizgd hieough relevant certification, sducation and training
shall be eligible o apply.

2. Any staff metmtershall be eligible to amly fortransfer
tnbg any vacancy in the school system for which hershe is
yualified by relevant cerlification, education and Leaining.
Full-tirng staff members may receive oo mere tham twe (2]
trangfers per sechool year, The inival placemen: of a
surplnesed ar BT databfmember shial Look oot v da this
liriwation, M is the responsibility of the staff member to
withdraw histher request it hedshe no longer desires b be
considered for a vacaney,

3. Vacancies shall be Nlled within thinty [30) days of last
pablivodion. fovy vaconey Teguinmg e advergseTnent s Yoe
identified as sueh, Applicants and the Association will be
informed in writing of acceptance s rejection within Fuve
{5} days of Thstrict sction in staffing the vacancy and the
reasons thersfore,
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Section [); Seleclion

1. 1f more than one applicant has applied for lthe same
varancy, the applicant best qualified (bzsed upon relevant
certileation, education, training and evidence af successul
teaching andfor successful performance of other
responsibilitics dircetly relevant ty the position, except that
successiul performance in A position received upder Section
P-27 may not be considersd} for that vacancy shatl be
appuinted, and gualilications being subsiantinlly equal,
seninrily in fhe system shall congral,

2. TheRoard may place an unassigned staffmemtwer and’
or a slalf member reluming from leave in any advertised
vacancy for which he'she is qualiFed, subject to the eriteria
in paragraph | of'thiy section. Anindividual soplaced by the
Board may continue to apply for and be considered (or any
other vacatey for which hefshe is qualified. Where a staff
member has applied for more than one advertised vacaney
and then cannot be comtacted during the summer, the Board
will place that waff member in the first requested vacancy.

3. Pull-time terured staffmembers whe accepl par-time
positions shall retgin their tenure i the District when
assumming part-time pasitions, Such tenured staff membery
who wirk in part-time positions will accrue sepiority in the
Fanme TVEIRET B othes pari-time sl sembers and vt za
full-time stafl members. The compensation angd benetits
provided te such tenured staff members working in part-time
pesitions will be peoraled in the same magner as is for ail
other part-time staff members,

4. Exvra-Coroolar Yatancies, AppendinD | dnaitoefitied
on the basis af qualifieation for the vacant posts, Staff
participation in extra-curricudar aclivitics will be strictly
voluntasy. It 15 undersicod that extra-curmicutar and oo- -
curricylar atsipoments are on 2 vearly basis and po ght of
tenure o conbinuatom of such assygrments is confemd by
this Agresment.
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5. Al appaintments to vacancies shall be madn withowme
regard toage, e, ereed, color_national nrigin sex, marita)
slatus. or handicap.

&. Grievances involving paragraph 1 of thissectionshall
be resolved through the Expedited Grivanes Procedure.
Scction E: Involunary Trapsfer

L. Any stalf member who s allected by a change in
mssigrement shall be natified and consulizd by #he principal
o head superyisor as saon as possible. Any transfer which
iz not acceptable w the staff member invelved shall be
consigered an involyntary trapsfer end subject lo the
pravisions af this section.

M transters, wWiless voluatary, shail be made after June T
prioe i1 the cooing schoo! year, ckoept when nggessitmed
hy chatyzing schonl enrallments, staff redyctions, ceonomig
canditions ur new educational programs. A fler Auguse 15,
involuntary transfers shall e allowed only for changing,
schoal cnrollments.

2. Aninvolurtary transfzr shall be subject e the fiol lowing
prove 50

a. The Board will release the staff member from a
cantract il 3o requested.

b. In the event that there iz need for transfer o a staiT
rember, such teransfer will be hased on seniorily; the
stalFrernber with the least seniority being trams frred
firsl.

e A staff member being transferred has the right Lo
appeal the traasifer through the grievance procedure.

d. A staffinember shall nol he gssigned 10 a vacancy for
which hedshe i not qualified by certification, A staff
member trans femed involunsily shall be runsferced
only b 8 comparable vacancy.

g. Written nolice of a proposed involuntary sranster
shellbe given tothe staftnember involved immediucly
upon knowledge of such transfer.
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. A staflf member transferred ivaluntarly shall have
the right of first refusal to any sybsequent vacancy
arising at the site ar in the depanment from which he
orshe was surplussed. Said vacancy shallbeofered w
the staff member prior lo its posting.

g No staff neember shall be transforred nvoluntarily
withopl good coose,

1. The siaff member who kay submittgd a transfer to the
Citievance Procodure shall be maintaingd in the slatus quo
during the Grigvance Procedura. The Grigvance Procedure
shal] be firllowed excopt that Step 2 shall e bypassed. and
the aggricved shall, within five deys after receiving the
written desision at Step 1, rofer the prigvance to the
Superinicndent under the provisions of 8ep 3, Except for
Seep 2, ell other time Limils shail epply.

Section F: Staff Reductions

I, Ifthe Bogrd detzrmines that 3 redugtion in the number
of staff members employed is necessary, orthala particular
type of service should be discontinued. the Board shall
remove stefl members with the least District seniocidy,
prisvided that non-tenured siafTmembers shall be removed
hetor: removing any tedured stafi. Those who remain with
1he District muat be cerdificated for the particular services
to be provided,

2. Any profzssional siaffmermber dismissedinaceordomee
with paragraph 1 of this Section shal] be maintained on an
asctive rehire Jist fir 20 months from the last dayv of the
schon| vear inwhich befshe was erminated, and shul] receive
verified netification of vacancies during the 20 month
period.

Reduced professiomal staFPmembers will provide writtcn
nolification by the Hith day of cvery month to the Boerd
and Lhe Assetiation of their desire fo vétumn to the Districe.
Failars to norify the Board and the Assoctation monthly of
Tisther intent Lo return tr the District wil] forfeit all vecad|
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rights For thatl professivnal staff member.

Professional stafl members shall be recalled based ou
senionity, the sialf memberz wilh the preast seniority
being recalled Brat A professiona) saff member failing o
apply forany advertised vacaney shall not forfeit any rocall
riphts.

Any profeszional stetT metnber wh s offeved 3 vaganuy
for which heshe s qualified, spndhas spplied, bt e foses tat
vacency, shal) Exlen 21l recal) riphts. Professional saalf
matthers mod selected for o vacancy for which they have
applict shall maintain all recall cights,

3. Showld itbe nocessary by have areduedion in force, the
Assorigtioin Executive Doard shall bave prefercntial
somierity. Within )5 days alter their inslallapian inte ol Tee,
the Association shall provide the Poacd with the pames of
the Exgcutive Board incmbers.

4. When any professional stafi is not reduged of when
part-tims pozitions are nol altersd as (o siee or school
loestion, part-ime stell membars shall relwin feom vear b
vear their positions in the Disirict.

Section O

The Board and the Association shal! zsiablish a joint
cotundttes for the purpose of cnauting programs to eneuc-
age muparities {students, emplovess. and ehmmueily mem-
bers) within the Rockferd community 1o enter the education
ficld, The cooamittee will vomsist of four staff members
appainied by the A ssociation and foor individualy appointed
by the superintendent. The committss shall consider such
ideaz as the formaion of Folure Teachers A ssociations in
all high sclhonls, menkar proprams, Wtoes inpreparation B
Mincis Stale certification esting. service for obtaining
scholashic und financial assistance needad to emer the
cducation field, and coopergtive ventures with area instibg-
Liuns of higher lewrming.
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ARTICLE 13 - SUMMER SCHOOL AND
ADULT EDUCATION

Secthion A:

All openings, for sumaoser sehopd and for adult education
staft mermbers will be nilequately publicized by the Admia-
istration and shall be pusted in cach school bujlding as eatly
ag possible and wnder noemal circumstances nol Teee than
e dayspriar b o sled of 5234 sessions. Applications musl
e sutmitied within ome week of the posting of said nolices.
ST members who have applied tor summer school or adult
educaticon positions will be notifed inwriting of the action
taken regardinyg their applications as early a9 is praciicable.
Ir the evem the applicetion Is pat pranted, vpes raquest of
The staff member, the rcasens therefore shall he given,
Section B

Positions in the summer school and adull educaion will,
o the exkent possible, be filled fiest by regularly employed
stafF membars of the Rockfond Schoel Srsten,

Section C:

It Alling these positions, consideration wilk be given to
a stafl member's aren ol competcnee, major and minor
Aeldisy of sy, qualily of performence, and attcpdance
reard.

ARTICLE 14 - RIGHTS OF 5TAFF MEMBERS

Seclion Al

Evpry 2l¥ member is endinvad with the cighi b be Heog
frem any deprivavion arcoection for purposes ufvestriciing
the enjoyment of any rights confered by the law or
Constitution ol (linois and the Unied States, Therefume,
the Board will pat disciminae apainst any staff member
hocause of mebership or pacicipation in the Association
ar olher oTganizations 1hat do not subvert the principles of
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American Democracy. W is further moognized that any
rights pranted w staff members in this Agreement arc in
addition 10 those provided by statule or constimution.

There will be no diserimination o1 sleteolyping of roles
in Drstrict #205 in e employment andfor promation of
teackers, administeatas 4t Ay ather profescionsl person-
ngl, '
Section B:

Cvery stafl member has the Aght ta fair and equitable
treatment and accordingly shall not be acted aguinst except
for just couse. The Oeard agrees that discipline will be
desipned to improve, not merely punish, where an act ur
omizsion i deemed by the Board to he emediable under 1035
ILCS 501022 4. However, the Board reserves the right i
tuke marg severe disgiplinary scting immedislly, up to and
including discharge, whem infhe Bogrd s discret|on, such is
uppropriale. Additionally, nothing hereinshall be gonstred
tr diminish the Beard's sletofory rights, Prior to the
issuance of a notice 1o remedy, the stall member of Lhe
AZS0CIAN 0N ThEy submit 8 writlan statcment W the Board.
Section (2

Fvery staff member shull hwve the right to have wll
conferances which relale toranstier, demaolion, suspensiown.
or dismiszsal in private or, if s0 chozen, in {he company of
a gounselar. 1f eounsel is requested, then said conference
shall not proceed until the chosen counselar iz presend, but
musl like place within tea {11 days of notifeation.
Section [

Every sl member il nave te 7 gni o exaping inéne
presence of the petson respensible for the files, the cunients
of the swaff member's building and the cemtral olfice
personnel files providad the Adminisiration shall have the
upportuntly b withdeaw all confidential placement creden-
tial recommendations received prioe W sppointment.
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Seetion E: .

A stafl member shall exanine ull malerial of an evalnative
nature to he plaged in hisfher personnel file poor o jis
ing lusion inthe Alz. Only materialofwhich the staftmemnber
has fll knowledge atlenst 24 hours priorio the proceediongs
shald he vsed in any proceedings against said person.
Section F

o aclice againse 8 statt member shall be taken on the
basis of & complaint by any individual or group, ner any
notige thereat shall be included in the staff member’s
personnc] file unless the matter 15 First ceporied e e stafl
member in writing.

Section G

The stafll member shall bave the night t¢ atswer any
matcrial filed under Section | above, and that answer shall
he attzchad 1o the complaint,

Section H:

The Illinois Schinl Coade provides thial Boards of Educa-
tion shall indemnify and protect emplovees of school
districts against dgavh and bodily wjury and propedy dem-
pge, clabng and suils, including defense thereof, when
damages are sought for nepligent orwrongful acs wllegedto
have been committed in Lthe seope of emplayment or toder
the ditcction of the Board of Education.

Section U

Appearances in court i connectivn with Jawsuils covered
by the Iineis Schood Code will noLresultin loss o Fwages or
wecymulated leave for the staff member, Gricvance ar
afpitrelion feanings ¥hoil net be sthudoied dutme sehool
[ours unless pantigs mutually aymee,

Section It

Whenever astalfmemberis gheesl from school 23 aresull
of physica] incapacitation, hospitalization, or rezulting
court appearances angdior lopal consullation causad by wasan |t
andfor battery of'a stalY member eecurringe within the scope
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ol emplovinent or while under the dircetion or supervision
of the Beard of Education or Administration, said staft
meitber shall not be charged personal itlness leave or
persohal lesve forsuch shsonces, i Fanch abssnee is verified
by 7 competent physician as solely related Lo Lhe assault in
queslion. No more than 10 days of such absence shall he
aliowed for any one coowrrence,

ARTICLE 15 - STAFF FACILITIES

Scciion A

The Board and fine Assodiation mywally recognize the
imporance of the continuows vse of adequate siaireference
matetiils in mainiaining a high level aprofessional perfir-
mance. In furtherance of that regognition, the Board shall
endenvor [o make such materials ayvailable to the schogls.
Section B:

Each segondary school will have desipnated areas. apart
Irown students, for use as 3 stalldining roon. A minimum of
ot lounge, appropriately famished, will be provided incach
secorwtpry building. Each clementary and middle sehool will
have designated wras, appropriztely furnished and span
from sudents, for use as & s12fTdining ronm andior lounee.
Provisions for male and {Emale lagvatories, stafl dintng
roum, and staff lounge in Uie secondary; staff dining reem
andior lounge in clementary and middle schools will be
prewvided foein every Bubare building, anid in sy teaovation
elexisting huibding:s.

Al Diistrict facilities will be Wohacca Mree,

Section O

Secroiarial seovice wnd offics machines tha srg notmal by
provided for adrinistration services in the school bujldings
shall be evailable to staff members for school purposes,
subject 1o the discretion of the principal. Such discretion
shalh et oe warcpstnay exercised.
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Section I

Telephone Facilities shall be made availabie to stall
members for thair reasonable wse. and if conbidential sur-
TrrmaimEs e Tegrimed, ey shatl be sepplied.

Scction B

Space will be provided in cach classcoum inwhich siaff
mecmbers miy safi |y store instrugtional marsTials and sup-
plics.

Section F:

A serviceable desk and chaic for the stalfmwember will he
pravided in each classroom,
Section O

The Board will prowvide adequale reserved parking space
for staff members at schools whers areas can be made
avaitable and their use will ot inderfere with the instroe-
Licnal program,

Section H:

A communicution system will be providad in all new
sebunnl bygldings sa ohat stalt members can comRERicHIc
with the school’a main office from their work stations.
Section . Professional Library

The Board recogrizes the relationship between profes-
sl Teading and professional deveboprovent. In reeienition
of that pead, the amount of £1,50 per staff member will be
appropriaked (or the purpose of purchasing professional
bk, peripdicals and materials for the wse of the profes-
glonal staff. The appropration wilt he designaled on a
building levet basis and the faculty ofcach building. underihe
direcvion ofthe Association Representalive and the building
principal, will develop itswwn method forrequisitioning and
circutating ol professional materials within its own buildiog
dccotding to the particylar needs of each building staff. Tt
ghall be the respounsibility of the botlding principal, with die
advice of the building commitice, o dezignate the Jocation
and provide e facilities wilhin the lmitations of the
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budpet, Thisanicle is not inlended to replace funds available
to principals fom oher sources for this purpose. o ho case
shall any building receive less than $ 10,00 For the purpose
outlined in this section, '
Section |

Within cxisting Facilities designated s operational by the
Board, sppropidate physical resources shali be provided for
all jnstructional programs as recommended by 1 buiding
commitices and upproved by the Admindsiration. Every
atternpl witl be made to schedule the same space which
alfurds an atmpsphere ofeenfidentiality forsuch personnel,
willh access to g desk snd chairs for interviewing children and
familics. Proper storage facilitics with a locked file will be
providead, @5 well a3 theuse of g school phone in confidential
surrouncdings.

ARTICLE 16 - STAFF AUTHORITY &
MAINTENANCE OF DISCIPLINE

Section A:

The parties seek to educate younp people in the demo-
vrulic tradition, to fostorameognidon of individeal freedom
and social responsibility, to inspiremeaningful awarenessof
and respect Ly the Conatitwicm and the Bill of Rights, and
Lo ins] appreciation ofthe values of individual personality.
It is recegnized that these democratic vaiues can best be
transritted in an atmosphere in which freedom for stadl
members and students {5 cnaouraged.

Section O: ’

Freedom of individoal conscienes, asgociation, and ex-
pression willke encouraged, andataffmembers will observe
fairness instaffmember-pupil relationships to safeguard the
legitimate interests of the school, and will exhibit by
approprate gxemple the basic objectives of 2 demactatic
TR
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Section C:

Since the stalls aothority and cfoctiveness in their
clagsrooms is undermined when students discover thul these
iz insnfficient ndininistrattve backing end support of the
staff, the Board recognizes i responsibility to give all
reasonble support and assistence o staff members with
respeet to the mairtenanes of control and discipline in the
clussrooin. The Board further recognizes that the repular
gducation steff, unless irained to do 50 a5 determinead by the
student's IEF tcum, with the regular education teacher in
attendance, may not fairty be expected 1o tsmnne ongoing
responsibiliey for emotionally disturbed students, and fir-
ther, wre not charged with the responsibility for psycho-
therapy,

Staffmermbers have ss their responsibility the identifica-
ticir of such serdamts b the bailding princigal, for referes]
to appropriske special serviess personna! serving thal
building in oeder to seck speriul help and more productive
ways of dealing with such smdents,

Whonever o particular student requires the stiention of
gpecial coungslora, social werkers, law en forcemeant porsom-
nel, physicians or other professinnal petsons, the adminis-
traticon shall takc prompl 2eHon to SeCUe noeesdary asyis-
lance in tie areas concermed and enswre thal the staff
member witl not be required o provide these speeialized
RETVICES, ’
Scction D:

5taff mefnbers vecoghize thair responsibility for (he
maintenance of discipline within the ¢lassroom. When the
grossness of (he vliknse, the porsistenee uMhe misbehavior,
or the dispaptive e fect ofthe violation makes the continned
presenee of the student in the classroon a canse of disraption -
ofihaeducational proces: ulthe entire class, astmfmembar
miy exciunde a student from a classroom ta the principal’s
ntfice with wriden notice of the offense.
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Thehnilding pringipal willtake whatcveesteps considered
Reccssary b solve Lhe problem. Should this decisioninetude
she reabmitiewee of the <hitd 1o Uve class, the 31af} momber
willbe notificd of ke conditions under which readmitlance
is pranted.

Vielaticns afthe conditions ol readmission for aregular
gducatinn studeni will aulomaticaily result in suspension of
the child from that classroom &nuf readmittance will be
dependent upon the vianimous decizion of il coneermed,
incloding e staff ntiembet, thal such action s in the best
interest of the child and classmates. [IF readmiitance is
denied, il shail be the responsibility of the principed o follow
proccdures us autlined i te Soloal Code wndior the State
and federal special education laws and regulations for exclu-
gion of the student.

The suspension of o special education student musl meet
Individuals with THsabitilics Education Act "“IDEA") rc-
quiremants,

Mo stiedent shoold be expelled from school before ull
possinte means of dealing with the sitsation have been
exhausted, All possiblemeans shall beintstpreted as inciud-
ing, but nid Jimited to, consultation with approprate special
SEFVICES personnel.

The autherity of he staff meinher for the mainrenance
widiscipling will also include the areas of the halls, grounds,
atd the pariod befnre and after sehool.

Settion E:

Any students who have been found to lave commited an
assan |t and/orbattery on a staffrerber shall be impuediate |y
vemloved fapaihe olaseoom und superized by the Trincips
ot dezignes ponding due process moquirements. The admin-
istrator shall then present Lhe facts and hisher recomimen-
dation t the Superintendent or his desipnee for final action.
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Scction F

Iidividual records wall e maintained on sdent discipline
for coses related w0 " TF and “E” above and will be available
1o staff memhbery involved in these cases.

Section G: Building Security

b Arthetepiwming of te school yest, the Principal shall
review {he Rockford Public Schools Discipline Code with
staffmembers. A wrilten copy of the Discipline Code shall
be given ie cach staff member.

2. A staffrmember has the right we call the polivs showld
a student commit an assault smdfor battery on the staff
merber. The staff member shall notify the Principal (or
designet) T auch call is made,

Section H: Discipline;

1. Siudentswhilc on suspension from school are prohibited
fromn b building, wod from sltending oll clasees snd allatber
activiticd held at school, Mrior to the reinstatement of the
suspended sludeni(s). the staff member may request o
conferance with the administrator handling the matter.
Suents retaoyved from 155 due o disruptive bebavior wil|
funt he allowed w returs to their scheduled clagses for the
rampinder of the day.

2. Jhugents shyh e disciphined in pecordance with e
Fockfond Public Schaals Discipline Code, [tis expected that
Disciplime Referral forms will be retumed to staff members
within 423 howes loss cuwcumstances pravent the tively
retumn, in which case the administrator will so inform he
slall memtiber,
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ARTICLE 17 - EVALUATIONPROCEDURES

Scctivn A:

The Evaluation Plan approved by the Board and the
Association is incorporated into this Article by raference.

The building principal and/or designes {limited to assis-
tant principals and the appropriatc, qualified special educa-
tion and speciel serviees superyisors and administrators. in
consuliation with the building principal) is responsible for
evaluating all stalf members sszigned 1o hisfer building.
Responsibilities ofevaluatoes, in addition ta these speci fied
im the Evaluation Plan, include:

1. Apprismgcachstaffmember upon assignment, andsfor
al the beginning ofeach school year, the speeific crteria on
which the evalustion will be made.

2. Prior to each observaiion. reviewing with the staff
mermber the methads of evaluation 1 % employed, The
staftmember shall exploin hisher ghiectives, methods and
materials tothe evaluator. The evaluater will advize the slaff
member asto when each obsarvation will be condueted. The
cvaluater shall meet with the staff member afier each
ohyervalion o review the completed observation form.

3, Assutingthat probationacy stafTmembers weevalunted
ohee cach semestet.

4. Assuring thar stalf members on convractual and
continued service are evalualed vnce every two years or
upon Teguest of the staff member or evaloalor. I the years
nol evaluabed, the principal shall place a letter in the stall
member’s personntl file, with 2 copy o the stalf mamber,
stating that the lack of an evaluation will wol be construed
s an adverse reflectinnon the staff member' s porformance.
A form letter jointly agreed wpon by the Board and the
Ascocigtion will be utilized.
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Section B:

1. All monitoring or chsenvation af 4 staflfmember shatl
be conducted apenly vnd with full knowledge of the siaff
membet. In evaluation or observation af staff mermnbers, the
use of closed civcuil television and public address or audio
syslems are expressly prohibited,

2. Asummatve cvalustion repont shall be proceded by at
feasl three obseryations of professionst performanee, one
of which shall be no less than 30 mimes. Mo obzervation
shall take place after May 1.

A, If the evaluator noles areas in which the staff menber
naeds to improve, the criticism shall be reduced 10 writing
and a copy given to the slalTmemberwithin ten {1 ) schools
taysolhe ocoamence. ALEcriticism ofa staff mermber shall
b in writing and shalbcontain suggestons for improvemnent.

4, A copy of the sunmmative evaluation report shall be
given 1o the staff momber within ten (107 sehool days afthe
Ja-minute nhservation. A comlerence shall be held within
fiwe {5 schoal days althe requesi ol the stallmember or the
evaluator. Ifthe staffmemberdisagrees with the summative
evatualion report, hefshe may submir a written answerwhich
shall be avlached tothe fle copy ofthe summative cvaluation
repet im quislion. Aty suchwrillen answer wall be defiversd
1o the evaluator wiliin ten ( 10) school days ofthe conference.
Additional conferences shall be held within five |7) school
duys afthe request of the staft member with the appropriate
supervisory and adminisirative personnel o the level of
superintendont,

5, On subseguent observation forms snd summative
evalustion repors, the evaluator shall comement oo previously
noted criticisms of the current year,

&, Theobservation forms and the summative evaluation
reparts shall be initialed by the siaff imember o show (hat
copigs have been received, Initialing does not necessarily
indicate appeoval of or agreement with the reports, The

35




summmative cvabvation repoerts shall then be filed inthe staff
memiber's peronae] [le.

T. During the pinety (90} day remediation period aller
receiving 8 “Motice o Remedy™ from the Board, a siff
member shall not he allowed W temsfer to anather schosl
without the express written approval of the Board. This
restriction shall not preclude movement due o Article 12,
SJection F, sl mductiong,

t. Should u sl member on remediation be granted a
leave of absence, the ninety [0 day remediation perind will
start anew upon the retum from leave.

Secrion

With lhe understunding thel sny evaluation process
inglipdes subjective performance measurement, it is nnt
intended that the evaluation of any professional scait
mcm brer under the Evaluation Plim, .5, excellznt. salisfac-
tory, o unsatisfactory, be subjecl W the grievance proce-
duce, The evalualor shall provide in the summative report
reazpnable, well-defined performance goals foresch perfae-
mancet tuting of unsatisfactory. Failure of e evulualor Lo
proyide rensonable, well-defined performance goalt fureach
performance rating of unsatis faclory shall be considered a
preecdus! defoot, Any procedurel defeelsin e wenluation
process willhe subjeel 1o the grievance procedurs. Upon the
written request ¢f & stall member who receives an overll
raling of salisfactory, the evaluator shall, within a reason-
able vime, provide a written summary of goals for the staff
member 10 achieve in order to reccive an overall raling ol
excellenl,

Section [

The procedures set farth shove shall be fully spplicehls
to sta fTmembers working ik extravurmioolarsnd co-crricie-
tar agilgnments, cxeept that item “B-27" may be adjusted to
accommodaie the exigencies of the activily.
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ARTICLE 1% - STANDARD OPERATING
PROCEDLIRES rUOR BUILDINGS

Ton the development of the Operating Peocedures, the
Boardrecognizes the value and desitability of staff inveolve-
ment and encourages thoir recontrmendation, Consistont
with the Tollowing pelicy { School Building Committes]). and
within the limits of Board Policy, each principal shall
develop procedures for the building.

Section A: Purpose

The purpase ol'the School Building Commitles is to 2ol
iy an advisory capacity in identifying problems at the
building level aad arriving at acceptable solutivng e prab-
temsrelating torales, proceduere, policies., discipline and any
uther mallers perlrining W operation of (he bailding.

‘T'he Building Committee shall:

1] Weview data wnd Lrends relative tostudenl diseipline in
order 1o improve school olimare,

2] Fruvide inpit and recomtendalions to the principal
ot diseipling procedures conducted in the butlding.

31 Recommend training programs on student diseipline
Tor staff as requested.

4y Examine wudividual concerns where o staff member
deesmend coneur wily the administraior’s processing of
a diseipline referral.

Section B: Orpanizatign

1. Aschonl| Building Commillee shalbbe oraaniced aigach
school. Committer members shall he clected an or about
September 15, by and Mmom the professions! staff nssipoed
1oy the building, and shail serve until Septemnber 14 of the

17




lodlovaring year, Commiise membership shal] bereported by
Sepamher 30 ofeach vear to the Superintendent forofficial
filing.

2. The Association shall designabe one ofits Association
Mepresentatves Trom e bolding w stree ws champeraon
pro lempore of the committes until e commitbce nieets
to select a chairperson. One of the Asseciation
Reprosentatives will serve on the commmiltee with the rght
ta wotc,

3. The mincips! shall be an ex-niicie membey of e
commities,

4. All members of the committze will be certificated
persunnel elected by the stafl, Elections shall be conducted
by the Association members within the schood, All
prafeasionil sl within the schoal will he eligibls b vote
fur the membership of the committes imespeclive of
membetship in the Association,

3. Membership on the committee in addition to the
principal and the Association Representative shallbe based
asi Il lywes:

a. Elementary schools - ome representative for cach
grade level and enerepresentaljve from special serviees,
In cases when the staff of an elementary building does
nol exceed twelve, Fve represenlstives from that
building shall be elected. Allteachers Bom thae building
ghall serve il thers are fewer than 6 teachers.

b. Secondery schools - represeslation on the bagis of the
Fallowing:

Enrcliment Womber of Menbers

600 or legs
BUL e 1150
1101 w 1600
1601 w 2100
2108 ar more

W] LM
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c. Devialions - Any modification i number of
membership or organizaton oFthe commiltoe must e
approved by the Association and the Board through an
official destgnes,

6. The principal will provide the School Puilding
Commibtee With Secrelarial services i available and motualty
agreed wpon by the prancipal and Committee.

Scction C: Bylaws

1. EechBuilding Commiltes shall adoptits own Bylaws.
Such Bylaws shell provide for, smong ofher hings:

a. Any professional staff member shall be cligible fie
election te the Committee, OFfces will behetd only by
the Comunittes members and any Commitlee member
shall have an equal right o hold office.

£ The et of thecting Commmines marmbers snd filing
YRCANCLES.

¢. The selection of olfieers, including chairpersong,

d Thecalling of mectings, Meetings shall be scheduled at
least gnoe cach month during the school vear,

&, The oxtler oCbyzineze.

f. SuchByleawszhallnotconflict with seatutory nghisand |
respansibilities of the Superiniendent, Principal, the
Board. or the termy of this Agrecment.

Section [ General Rules

I. Any stall memher may submit to any Commitees
wemniber in the building awritten statement of a problem for
discuszion by the Committee.

2, Lponyeceipiofsuchitems, a Commidee member shall
place the same on the agenda for the texl meeting.

3. Any Committes member may place on the agendaany
item believed sppropriate, inclhding formal equests by
amather staff member. _

4. The principal shall be given an adygnce copy of (he
gpenda and such agenda shall be published in advancs
throughout the building,
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5. Problems thatcan be pezolved at the building levelwil
be 30 resnlvad. Problems thel cannol be reselved at the
building leve] tray be refermed by Conmittee tothe CGrievanee
Frocedur:,

ARTHILE 19 - TEXTBOOKS AND SUPPLIES

Section A; .

The Board recognizes (hat appropriate 1ets, library
refrrence Xpchlithes, maps wnd plobes, laboratory equipment,
audio-visual equipment, ieaching supplics, athletic equip-
ment, Cutrent periodicals, standard tests gnd questionnaires,
and similar materials ate the tools of the teaching profes-
siom,

Section B:

In thar fexthooks and supplics ame the wels of the
teaching profession, the Roard expects the necd for addi-
tional sutplies and textbooks, the need for chanpes in the
typesotzupplies and texthoaks, and the updating aFsupplies
and texthooks b o pinate with the staffroember. The Board
anficipates that most of these needs witl be met throuwgsh
regular bodgetary procadures, but will eonsider any such
needs presented by the Agsociation,

Section C;

[n the selection of iexibooks, the Board recagnizes the
ctfect of such sclections upon the schaels of the ontire
Dhistriet. Therefore, when the need (or achange intexthaaks
has been established, the Board affings the dght of the
variows sehools of the THitrcl o be represented in the
selection of replacements.

The Aqoqcistion dgioes, n such iMwEnces, o apgoint
commitiees ot appropriake staflmembers, including depart-
menl heads, 1 meet with the representative(s) of the
Superintendent fur the purpose of reviewing all availuble
texibeoks and materials pertaining to suild change.
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Upon conclusion of the review, each commiller will
submit to the Board, through the Superintendent, u report
including 2 list of the exitbooks and materials reviewed, a
recomimendation for the 1extbonks and materials chosen as
the replacesnen), and the by vpon which the partieular
textbooks and materials were chosen,

The Board sgraes to honor such recommendations ot Lo
returh the report o the Commitices with its reasoms for
nonacecptance of (he recommended selectiom.

Section O;

When il becomes neceysary for budgel requests in the
archs pftextbooks wid supplics W be cut, the Administration
will inform the alfected principals within two weeks afber
final pdoplion of the budget After consulting, with the
Schoidl Building Commitiee on the prionity of ilems, each
principal will submil any recommendations,

ARTICLE 20 - INSTRUCTIONAL COUNCIL

The Instroctionesl Council shal! represent staff members
in the proccas al educational chanpge. The Mslructional
Council wifl operate under a set of bylaws submitted to the |
Superiniendent and Association,

The Instructional Coungil will meet monthly dunng the
school year, Additional mectings may be scheduled depend-
weng pon the nature and urgemey ofthe business at hand. 4
Steering Commitiee will be elected by members of the
Instactional Council, Ttshould consist of seven members
wha heve served ul least ope year on Instructional Council.
Steering Commuittes will Tneet monthly to set the ngemda oy
cach of he Cauncil mectings, The Associaion and/or e
Superintendent may suggest items for Instructional Cownil
i consider, Such items will be considered and reported on
in a timely Mushion.
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The Instructional Council may establish subeommittecs
to consider particular matters (us outlingd in the bykaws),
After revicw, recomnmendations and suggesions will be
forwarded to the Superintesdent snd President of the
Assuciation.

The lnstructinnal Cowncil will consist ol

). Seven slaff members serving stagpercd Mree-yaar
terms gefected from the following proups, and appivinted by
the Aszociation; 2 elementary, | K-8, Z migdle school and
2 high schoal professionul Siadf,

2. Mine members serving staggered three-year Lerms
sclected by an Assgeialion €lecHon;

3. Two members serving stapgered threo-year terms
selected by the Parcnl Couneil;

4, (mememberrepresenting the busingss sector who will
he selacted by the Steedng Commiltee:

3. Sevenmembers appointed by the Superintendent from
their respective groups for swpgered 1emTng of three years:
J-clementary, 2-secondary, |-contral office and 1-sludent
¥ECVioes SO mInreioe

. Permanend pon-voting members: Geperal Ditector of
Cumicolum and Instruction and curmiculytn coordinatoers.
The General Director of Cumigulum and Instruction will
S$erve aspermangnt chairperzon of both the Counc] and the
Stecring Comtivtes,

A substitute will be provided for cach ataff member as
neelesd,
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ARTICLE 21 - LEAST RESTRICTIVE
ENVIRONWMENT

Whike the Hourd and the Association acknowledge thal
i.zast Restrictive Brviroament (LRE) is foderully man-
dated, they atse recogrize the exlent towhich any individual
studentvith disabiliies should perticipate b regular edies-
tion programs sl be appropriate to that siudent's unigue
needs as delenmingd by the Multidizsciplinary Conference
{MDCyandsor the fndividualized Education Flan (IEP). Sueh
paricipatien in regular education prograrms shall not sub-
stantizfty interfore with the leaming of others cven with
supplementsl setvices, threaten the salely either of other
studenls or of the disabled student, or require o much
muodification in the curricalum thet (the regylarprogram has
1 be altzred bevond tacognition.

The Board reeognizes and agrees that it will take any and
all steps necessary in order to meet the requirements of
lederal and siate Juws which requite that sndents wilh
dizabifities be coucaled (0 Che [zast resinotive etvinmment,
Such steps mightineclude, amonp other things, the relacation
of programs, the establishment of additional classes, o the
reasgignment of students both with and withoul dizabilities.
Section A JEP Meetings and Recommendations

The regular educaiion stabf member, who i3 o will be
providing instrectionat or other services to a slodent with
disabilitics in & regulareducation clessroom sctting, shall pe
invited, inwriting, Lo participate inthe IEP meeting and any
subteguent meetings. Farlicipation shall ot resull in the loss
of leave time or uncompensaled planning time,

IEPF moominended paraprofessionals shall be i place
within twenty (200 days From the date of the 1EP, “Thays”
shail fmean days when the District offices are open, St
metnhers shull be clipible for compensation sl the losr
planmang period rute For cach period (secondary} or cach
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thirty minutes {clemeniary} when an 'EP rocommended
nataprofessional 1 nol present after the eartier of the date
ol the pareprofessional’s plucement or the twenty (207 day
grace pariod,

1M & stail member sdvizes, in writing, the administration
afareasonable basis to believe dt the student” s eurrent TER
i3 ol meeting the stodent’s unique needs, a3 required by law,
an IEP necting shall be veconvened within twenty (200 days.
An IEF meeting shall be reconvened il & staff member
afyfscs, i wTiiing. the admittisiration it the stodent’s
participation in the tegular education progrim substantial|y
interfares with the leaming of otheys, cven with supplemen-
1al services, throatens the safely either of other studenis or
ofthe disabled student, orrequires sp much modification in
the curticulym that the regular program has to be allered
beyand recopainion,
Section B District Spacial Education Advisony
Commities

The Mistrict Special Education Advisery Cooumittee
shall address jssues and concems thal have broad implica-
tions, tather than issues ol individwa) stadents, regarding the
iinp lementaion ol programs e smdents with speaial necds.
This cammines will be made wp ol eight manbers, four
appeinted by ihe Assecistion, rre of whem bs 2 specizl
educatinn Leacher; and four appeinted by the Disthct, one
ofwhetnisa special elucstion administrator, $laitmembars
Tnay submit written concetns to the Commitice,  The
Drigtrict Special Bducation Advisory Committee will reyiew
and act upon the coaciens at s next scheduled meeting. The
committee will implement decisions including, Bui not
limited to, reassignment of sivdents, uze of pareprofiession-
als, provigion of appeopriale ipstructional materals and
staffiraining, The commities atd presentes will be provided
wilh pelease lime or compensaion to meet.
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Section € Training and Matetials

The Boord shalt set aside a sum nEmoney to provide staff
deveiopment or ali teachers whe have inclusion students,
Such staffiwould be expected o attend al histher option.
prioe toor withit ten daysof receiving the student, s supumer
salary crodil workshup or a two fuli day in-service with
releused ime. They would also be provided up 1o tour day s
wlrelease ime forplanning. The Board would slso set aside
1250 per inclusich smdent for the purchase of relovant
inaterials, ps determined by the s1aff emfier in consuitation
with the case manager.

ARTICLE 22 - STAFTF HOURS AND SCHOOL
CALENDAR

Section A; Elementary

I. The opfficial length of the day for clemencary schoot
studets K through € shall be 312 hours with up 1o ome hour
reserved Bor thenoon funch periodand the schedule of those
hinars to Pe determined by the principal and the staffofeach
school 18 meet the peculiatitics and'or transportation
problems of each school. Kindergarten sessions may be up
w 2 34 hours in lenpth,

2. nhdifications frstudentdtenrissals rmay be mage s fer
consultation pnd sgreement ofthe Association, and the Anal
decizion khall rest with the Poatd.

3. Elementary slaff members shall he requiced 1o report
15 minutes before the statt of the sivdents” sehool day
determingd by e tapdy bell, and shall be regquired to remain
15 myinwtes at the end of the sludents’ schac! day, This time -
izt be used for prodissicra) dukics such 25 copsultutions with
parefits. students, ov staff members,

4. The Board will provide each elemeniry staffmeamber
wilh at least five (3} plaoning periods per week each
semester. Each plannimg period will he & minimum of hity
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{H minutes. Centfisd instruction specialists, including but
eotlimited to Art, Music and Phiysical Education specialists
will ingtrugt the elementary staff member’s class during
these plunning periods. Every possible effort will e made
to schedule no more than one planning pedod per day.

5, 1t is understood that thers may be occasional limes
when the specialist does not andve or is late, and the eacher
shall remain in charge of the class im that event,

6. All certified insteuction specialisls shall have at least
five {5) planning periods per week ¢ach semester. Mo
gpecializt chall ingttuct move thatt eight (8) thirty (304
pitulte classes per day, or seven (7} thiy-fve {35) minute
classes per day, or 5ix {6) classes of up to forty-five {45)
minutes. Art specializis will tnstrect six {6) clasges ufup to
fiorty-five {45) minwtes. There shall be five (5} minutes
seheduled between classes for the purpose of prepatation,

7. Na professional staff member shall be required to
superyvize more that e maximum permissible <lass size
according (o curment contract imits,

8. Elcmentary stalMmembers shall have aten {10y minute
break from their classes in the moming and affermoon
provided the siaff member’s class is lefl in the charge of
apather stafT member. The principal and the siaff in each
school shall work out aplan for jts implementstion wing the
professional stall wssigned to the building.

Section B Secondary (Middle Schools)

1. The official length of the day for fth, 7th, 8ih and Sth
rrades stgdeins, assigned o middie 2ohools, shath be teven
hours atud Llen minutes conducted with a cloged campus
organization for the studenis, with sohedules oo bedetermined
by the principal ahd ihe staff of eath school Lo meel the
peculiarities zndfor transportation problems ofcach school.

I, Modifications for siudent dismissals, double sessions,
et tay be made after consuliation and agreement of the
Association, and the final decision shall restwith the Board,
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3, Seconffary stall members shall be required o epon bot
marc than Illiminules before the start of the students® school
day, except|forthage situstions whene a few staff members
will be required for supcrvision beforethe openimg of schon],
at which time up 10 30 minutes before the opening of school
may be reduired. Such sceondacy personnel will have
equivalent deleased time in their daily work schedules,

4. Whils the slaif members’ responsibilitics generally
necessilate remaining after school, no definite amount of
time after the cloge of school will be required.

%, Middle sehool stafTmembers shall teath i sumeosies
wp t 300 minutes each Juy. Staff members shall not be
required v rheetmare than five class poriedz each day. Class
perividy fprdepartment heads shall be as follows: s ix armore
staffmembarsin adeparonent, four{4} class periods perday;
less than six in 4 department, five {3} class periods per day,
Mo staff member shall be required to supervise lunch. No
supcrvisory; dutizs shall be assigned 1o slaff members
implr,-uu:nti.hgthe middle school concept. Modifications of
Miege prmrisiuns may be made upun the recomimendation of
a majority bf the siaff members of a school, with the
apprrval 2Fthe Board epd the Associatinn. )

4. Implementation of twe Middle School Concept
programs incongigtent with the provisions ofthis agrecment
shall require specific recommendations to b considered by
the Ruilding Corittee. Those recommendations may
incluge arcas such as ihe program desigh, nombers of
meetings per week, carricalore, scheduling. berel of saff
training, level of staff participation, budget, piloting end
implementation issues, The Building Committee shall ke
responsible foradapting such recommendations b its achool.
The Building Committee, with the Kl participation and
vatc of the principal, shalt make recommendations to the
sLaft.
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Implementation of the program atany middle school shall
roquirg a 273 aifiemative yobe of the bargainiag unit stafl,
approval by the Superintenden, and approval by fhe
Executive Board of the Asseciation. Continuation of the
progriam. afier a twio year pilot program woyld require a
bianmnal rezlfnmation of the staff, All voles shall ba by
secralballot and conducted by the Associalion Representarive.

7. In the cvent the midd )« School progrum is changed io
a junior high scheol program, thess provisions shall apply
e the Juniar high scinol program,

Section C; Becondary {High Schools)

}. Theteacherday shall ot excesd scven hours &nd thinty
minyutes. Within these parameters, high school schedules
shall ke determined by the principal and the siaff of cuch
schaal to mecl the peguliaritics andior transportation
froblems of cach schagal,

L. WiodiGicstiem for siuden Sisomssals, double sessnns,
gtc_, may be made afler consulistion and agreemen| of the
Aszpeiation.

3. Secondary staffmembers shall be required te repott not
move than | Sminutes before the start of the students” schood
day, except for those situations wherr 2 few staff members
will be required for superyision before dw opening ofschool,
st ek Yme wp 40 M redmotes et ihe opendng ofsthool
may be reguired. Such secondary personnel will have
equivalent releasad time in their daily work schedules.

4, While the staff members' cesponsibilitics generally
necessitale remaining aficr school, no defirite arnount of
lime: afier the cloge of schaol will be vequited.

5. Highsehoo staffmembersshallnot be required to meer
e KA five glagt periods teer day, The class periad shall
b wp b 50 minutes long. S1effmenbers may be assigoed 5
five minute horme rootn period a2 en cxtension of one class
period, Staff members may e assigned no move than one
sludy halt per day and that study hall shall eount 45 one of
the FBve class perimds.
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6. Two uninterrupled preparolion periods per icaching
day andfor ten preparation periods per weck shall be
pririited for simfTmenersinhigh schovts. Sach preparaion
pericds shatl be equal in length to class periods. Preparation
periods for depurtment heads in high schools shall be as
follows: six or marg staff members in a department - three
planning periods per day, and foyr class periods perday, less
than 5ix it a depantment-two planning pericds per day with
five cless periods per day.

Sectien D Adult Education

Adult and Continuing Education Professional staffmem- |

bers shall be covered by all provisions of the Professional
Aprerment cxeent as wmdified herein. Boly the Board and
the Assaciation agree (hat the intent of this erticle is not to
hinder existing programs ar to change the unique tezching
techrigues already in wse or to change its wnstructurcd
approach o education. The intene aFthis article is bn insure
all suaff members the rights and responsibilifies enjoyed by
the rest of the Professionel Staff.

1. Thealfigiel lengthofihe duy forthestaflie consisizt
with the individual scheol’s programs. The actial working
schedules shall be determined jointly by Lhe s1aff and the
adrinistration to meel the peculigrities of the schools, but
in tur case shall the seaffmember's day excerd the mexinum
day speeified in the contract Antfcle 22, Section {, execpl
a5 modified herein,

2. St members may teach up Ao b period? o day with a
total of no mote than 300 teaching minutes per day,

3. Eech stait member will receive a minimom afone 50
minwte planning period per day,

4. The Board will aot employ Tull-tinge Adult Education
hourly paid tzachers,

Section F: Pre-Kinderganen/Early Childhood

1. Trneteacher day shaiibe 5902 ioors wikn upio one ioar

regerved for the nonn lusch pericd ond the schedule olithose
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Turirs ber b determipes by Ihe principa) and Yhe siaffefoach
school 10 mest the peculiarities andfor ransportation
problems ol each schoal. Sessioms may be wp to 2 5/4 hoars
in length,

2. Fefodvfications e student disrissals miay be made after
consultation and ageeement olhe Associztion, and the fina)
decision shall nesl with the Board,

3. Pre-kindergarten and early childhood staffmembers
shall be required 1o neport 15 minutes before the start of the
studenis” school day determined by the scheguled teachers”
receipl ofthe sudents from bus uipeding or parmt delivery.
Teachers shabl be requirtd to remain 15 mipydes al thy gpd
ai'the sehinl day which ands with the schediled completion
nf bus leading or child pick-up, This dme 5 Lo be used Foar
professicmal dutics such asconsulation with parents, students,
or stailt oiambers,

4. TheBeard will provide each pre-kindergarten and each
early childhood siaff member with atleast five (51 planning
periods per week each semester. Each planning period will
e a minimum of thiry (30Y minutcs.

$. Wa professional stall member shall be reqguired to
supervise more than the maximum permiszible class size s
preseribed by applicable state spd federal guidalines,

6. Pre-kindergarien and cardy childbood staff members
shall have a wen (10} minwe braak trom their classes in the
maming anct atternoon provided the slaff member’s class is
leflin the chavge of dnothar slaffmember, The principgl and
the stalt in cach school shall work out a plan for s
implementation using the saff assigned 1o the building,

T, Prekindergarten and eady childhand stafl members
shudd not be required w make home visits when (hey have
reason to suspect a visit miy jeopardize their nersonal
safely. In order 10 docomplisht eoguirs bome visits which
cafiot be made during the teacher day and where personal
saficty 15 not an issue, stafl members will make such home

50

e

¥

visirs outside of the deachcr day swith prior advatcs
sdministralive approval both as &1 necessity and projecied
tite invalved, Aw amount ofreleased time equal b the time
itvolyed in these home visits will be granted for each
participating wtaff member of the Friduy of the same week
in which the aflar kowrg visil is made,

Section F:

A schedule of dutes and tires of up w nine peseral stall’
mectinga will be determined ot the boginning ol each your.
An additional mecling may be scheduled gach month with
the apenda developed by the Building Committee for the
purpuss of staif development, fregervics, oF instructional
itpprovement. A copy of the agenda for sald meetings shall
be presented by the Buiiding Comvmittee not less than lve
{51 dayspriorta il convening, Said meeting shall be limited
to one kout and must adhere 1o the agenda presented. An
additional meeting may be scheduled cach month with the
Superintendentor the Azsistant Superintonden being present,

Attendance at any other meetings shall be ul the aptivn
utthe individual seaff member, excent those reguired of new
personned for orientation pueposess.

Section G

L te onc-halfol the instine day at the beginning of the
sihool year may be used by the principu! For the purpost of
meetings and'orin-seryice, The restoithe day shall beuged
by staff members for the purpoese of prepatution.

There shal! be one duy of released time for slaffmembrers "
wirk on both the last day af the first setnester und the day
prior to the last day of school, Lp to 90 minutes at the
beginning of the last duy of the first semester may be used
for staff meelngs.

Fach Building Committee may design an in-service
treining andior staff development program relating to the
Sehao] [mprovernent Plan for one early release day per
semeEsIeT pursuanl io the provisions of 105 ILCS 518-5g).
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The Supetintendsmi shall subenil the application for ap-
prowval of the program prepared by Lhe Building Commines
1o the Beyionel Superintondent of Schunls for anpeavel.
Section H;

Seaff membery assigned 1o maore than ons level {elemen-
Lury, nidide, orhigh school ) will have a work day ofno longer
than seven hours and thirty minutes,

Section :

Every atterpt will be made by the administrative staffig
supply qualified substitute teachers, Only ih cases ofextreme
emergency will the principal require a staff member o serve
urtasubstitute basis. Staffmembers shalt be nrified of such
AsyignInents as soom as possible. Principals wall rotale such
assignments so thal there will be & minimal impact on the
individuals and instruction involved. In the event such an
assignment is made and 2 slsff member boges a planning or
prperation eerviad, $13.00 el be paid per fifty (5T
minule period prorated for actyal tine assigned.

Sccdon J:

Ali sall members shall have a duly-frec upinternupted
lunch period no shorter than that stipulated in the IHinys
Sehool Code.

Scction K

Stall members shall not be required to perform non-
instructional hoosckeeping functions.
Section L.

Al the elementary level, the First pupil attepdance day of
the school calendar shall not exoeed one-haif day. The
rémainder ol satd day may be uscd by the sialf for prepan-
lions, except that up bo one hour may be used for stafl
mestings andfor wockshone In the caze of widdls aed hiph
schiools, the first pupil attendance day efthe scheol ealendar
may be ashemened day with the remainder of zaid day used
for staff meetings, workshops and/or preparations.
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Section M

Released time for IEP case manapgers, designated for the
complation of paperaork, will be et al ¢ miniown of cng
day per vesr, The individual case manayper shall decide when
the day shall be taker, and shall properly notify the
appropriatesupervizor, One additional day may be requesied
by the caze manager from histher supervisor, subject to
rEview Dy 5a1U SOPESY S0,

Section M.

Every effort will be made to scheduje multidiseiplinary
staffings during the school day, Woli fication ofthe date and
time of the mullidisciplinary staffing will he given to stuff
members at J2asi three days in advance of ihe moctings.
Section O,

Before any sonteacts for the year are issucd o distrbuted,
the Board, in prior consultation and sgreement with the
Aszzoeintion, shall adopt 8 galesdar i aconrdance with the
provisions of the Schoo! Code. Supplemental modifications
a5 needed must be pointly apreed to by the Board and the
Asseeiation.

Section P: :

11 is Agreedd far a spesific merlonnus ptan by a profes-
sional staffmembermay be submitted to the Superintendent,
ared upen Board approval, seid staffmembershakl be ralegsisd
Iromn that part of the normal professional responsibilities as
is nevessary for the parposs ofresearch, grant writing, orthe
development of improved curriculum malerials,

Uptoin completion of the research assignment, said sfaff
member shall be restored ba the former pasition, if possible,
ar to a position of like nature,
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ARTFICLE 23 - VOCATIONAL EDUCATION

Section A:

Work Experience Credic Vocational sducation staff
members who wark in bosiness o industry, and whe work in
their subjeet field during the summer, shall be givet crediton
the sabary sehedule, Crodit Every 30 bowrs of work cxpe-
ricneedirectly related v the spreinlty will be equated w ane
{ 1 y5emester howr of eredil on the salary schedule. This ol
to excesd a maximum ofien {103 semester hours of credit
with o maximum of five {3) which cat be eamed in any ote
summer. After attaining ptacement on the M.A, schedute,
an additional ten [ 0 hours beyoad the b, A shall e granted
hazed on every A0 elouck hours of work experence direcily
telated 1o the specialty will be cquated to one {17 semester
hour of credit on the salary schedule. This is not to exceed
a makimun often (10 semester hours of credit with a
maximumotfive 3 pwhich can beecarned inany one summer.
Procedure for Approval: The staff mamber muest apply for
approval by completing the approprimie fortn which must
then be approved by the principal and the Superintendent
of Schools. Far final epprval and determinetion of salacy
credit 1o be granted upon eompletion of seid work experi-
ence, a wiilten report shatl be submitted suthimarizing the
kenefits that were derived and docuimenting the nymber of
hours worked,

Section 13:

Mun-degreed tcachiers with provisional vocational cer-
tifieates will be given educalion and experiential placcment
on the sulacy schadule in the following manner:

1. In addition Lo the college credit eamed to qualily for
the provigional vocational teaching certificate, additional
movement on the salary schedule shall be an the basiz of one
academie year of college for cvery thres years of verified,
full-timee, jowmeyman level work expetience in the ieaching
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speciaty. Thiswork-experichee equals college-oredimethod
worllbd be used up b and ncluding the BLA. position of the
silary schaxdube. Crrlbege hours eamicd may be wkdedhotizontally
up to and including the B.AC + 20 position,

2. Additional work expenience beyond thal required to
achieve the B A, position on the salury schedule should be
cquated verticalby on the “experience™ seale on the basis of
1 year expericnee o every bwi years of veri Bed full-time
Journeyman level work experience in the specialy,
Section C;

The cooperative education coordinators will have nffice
space. The following shall also apply:

1. Their work dey will be equivalcnl o that of a regular
high schosd s1aff member's day.

2. Cocndinators will beresponsible foe maximum of two
{21 ralated classes per day.

3. The maximum oumber of students that s coordinator
will tneet each day will be farty (40), ifall students are i the
safme catcgory, The maximwmn number of students that a
coondinator will reeet each day will be thirly {300, ifstudents
are from different categorics, i.e. QF, TE, ete.

4. Themaxinum numberof sehools a coordinator will be
responsible for im two (2).

3. Fhe work schedule will be divided equally among the
following mespunsibilities: programs, clubs, and job
SUpEryISion.

ARTICLE 24 - CLASS 81ZE

Section A

The Board and the Association recognize that the pupil-
teacher ratio is an important aspect of an eflective educa-
tional pragram. Therefors, they agees that the class size sl
forth helow shall be established as the standards for the
maXimum number of pupils porteacher und that this policy
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shall be effectad in all schools o the exient possible.

The Beard will supply the Assooration with £ list af all
elementary classes within 10 days of the start of each
sCInester. .

Maximum elezs sizes shall e established as foll gws:

Kmderganton )
1.3 24
4.6 10

Combination 1 - 6 23

There shall beoer 1-2, 220, 34, o 45 combmntion classes
unless designated by the educational progrmm ofthe building.-

For all-day kinderparten ciasses over 21 sladenats, a full-
fime. paraprofessional will he provided, The paraproles-
xitwnal shall be i place witkin twenty {203 davs fromy the date
of encollment of the hwenty-second sludent, “Days” shall
mean duys when the District offices are open. Swifmembers
shall be eligible for compensation at the losiplanning perind
e forcach thirty aririntes when the pareprofersiomal is mot
presenl after the garlier of fhe date of the paraprofessional s
agzignment o the twenty {207 day ptace period.

Section B

Class sizes sot frth shall be pslablizhed a5 the maximum

numbet for academic clazses in all sevondmry schools.
Maximwrn 33 at 150
Music - mo limit
Stady Nalle - 33

‘The Board shall use its bost effotts o keep secondary
Physical Education classes from exceeding 40 studenis per
Class,

Section C:

Class size [or special cducation will be as prescribed by
applicable stale and federal special educaion laws, Elemen-
Lary special elucation elipible students, when mainsureamed
in regular edpcatinn clasees for less than g full day, =il be
counted for purposes of delermining class size as ifthey were
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im the regular education class for the fulk day.

MISCELLANEGUS: The Board and Associacion will
wotk toward a ratio of:

| socigl wotker for gach LE0D studenis
1 peychologist for each 2000 studenis
I coumselor for each 30U students
| homie schoal coupselor for sach 4000 siudents
1 nurse for each 1000 students
Seetion D

By October 1<t of cach year and by the istuleach mont
theveafter, cach building principal shall advise the Superin-
tendent and the Association of all siwations where these
standards are excoedad, When it is Sound that the limits are
excecded vt the scoodary fevil, immediste steps chall be
1uken o meet the litit within 15 days. Every reasonabie
atbempt will be made to avoid clementary class size overages.
However, whan zn Overage ¢LCurs in an elemenlary class,
{her e lemigtitary ¢lussroom feaclisr shalf be paid an ovierioad
vate of §13.50 por day for the first child and $13.50 per day
for the second child in excess of the maximum class size, ay
established in this acticle, as of the dale of effcctive
ennyinent. Each teacher stialt mosise goglt ffay om e friest
paycheck in December {with bookkeeping compicted by
Haovernber 30 and ot the last paytheck in Jung, ln no case
shalleletenlury class gize excesd 26 in kindergarten, 24 in
first dnough ciied grace oe 128 fogeth thirougk stoth grade,
Seciion B:

Eor instruction requiring specialized facilitics, the avail-
able work stations shall control cluss sizc,

Claswes fpyalving hazardmes matorabs, equipment, fis-
chinery, ete. shall be controlled by the number of wark
glations, but in two case shall exceed 24 afler the twenticth
pupil stbengance day of each semester,
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Section F:

Thie District will obtain all available money under Title
If Teacher Quality Grant. Beginning in By 2004 ne leszthan
E0% of spid money shall be used each vear exclusivaly w
huwer class sizes helow the maximem allowed under this
Aprocement.

ARTICLE 25 - ALLOWANCE FOR STAFF
ABSENCE

Section A:

i each school year, sl members under yearly contract
shull be allowed fwelve| 12) duys at full pay for the foliowing
I AS0NS:

1. Persanal ilness

2. Quaranting at home

1. Sgpows lness or death in the immediate family or

houschald,

Staff mebers with 20 years or moge of service ahall be
allowed an additional 3 days {towal of 15) for the above
TERSHAS.

The definition ol the “immediate Baily™ 15 husband or
wifie, ghild, brother, sister, grandpatent, or gratdchild ot
parent of slaff member of spouse, whereverthey may reside,
or other relative in the satng dwelling wnit. ATy deviation
frsen the above Listing musl be approved by the Supetinien-
den of Schools gs recommended by the administtaliyve head
of cach school univ
Lection B

Two of the ghove twelve days may be used by staff
metbers wnder yealy cantract for persamel Jeave L the
purppse of hundling petsonal aftairs which cannot be
trangacted an the weekend or afer school hours, Except in
the case otemargency, personal leave shall be granted upon
reguest and without explanation with pwo days prior nofces
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i The buildsng principal or appropriate supeevisor. They
shatl twod b nzed for cagual or indiserininate purposes, Casual
or itdiscriminate uses include But are oot Hinited bo1aking
vacalions. earming an ncome from another source, or
atlendence gt g workshop ar course which has not been pre-
approved by the Board, ¥ it 35 learned that 4 stall metmber
used persanal leave days for caswal o indiscriminate pur-
e, b will resullin the loss of salary for the day or days
in question.

{In the day peeceding or foliowing a legal ot special
huliday andfor the first o last day of school, persona! leave
will e grintted for emergemeios dntly; provided hawevdr, i
nem-emeT percics the Superintenuleant or desipnee may, upon
review of writien explangtion, grant personal feave before
or aficr 2 holiday, or the first or 1ast day of school without
CrEating @ practive Or sstiing precedent. An cmerenty s
dle lined as an un foreseen combination of circumstances that
culls for immediate action, 1t requires 2 written explanation
of the need for persinal leave which must be submitled to
the Superintendent or dosignes.

Section C;

Any unused portion of the abave allawanes of days will
b subrecicd to unlimiied secumylation ofsick loave days, Lp
t xix days may be accumulated for persongl leave, and all
wix days may be taken on consaeutive work days,

Sick or personal lepve days may be taken n 12 day
increments, Al the elemencary level, 12 day i delfmed a=
1/2 the conwractual requiced lime. Alihe seepndary level L
2 day s defined as the end of the period which most clwe |y
approsimales 12 the required contractoal time.

Section D

The Board may tequire 2 physician’s stalement lor
ahsenees of uver three consecutive davs due o personal
ilincss and may request a restatement every 30 calendar days
[t evpt af &t exfended thess
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Scotion E:

Staff membsers shall be paid the difference between
contractual saleyy and pay received while serving on jury
duty tma Court of Recard. Staff members thail be paid the
dilletence betwenn cantractual zalary and witness fees or
athor compensation roceived e dmie spomd iv coond in
response o subpocoes.

Section F:

When sick leave is exhausted, a staft’ member upon
writtcn request may ask o deaw upon the next year s twelve
{12} duys of sick leave. 1§ the staff member leaves the
Dhstricr, this aovanee musl be reimbursed.

Section G:

The Bnard resarves the nght to have a staff member
examined wilh pagard (o 3 personal iliness by a licensed
physician/peycholegizt selectzd and paid for by the Board.
In tha eveni the staff member, 50 examined, does npl conour
with the report of an examination renderad by the phystcian/
paychologial e selacted by the Board, the stafT membar, at
histher ownexpenas, may ohtain arcport nf anexamination
by aphysicianpsychologist ofhismher mwn choice, Tfthe bwo
repons thus ohtained do not agree, then 2 third physician
pavchologist shall be selecied by the two physicians/psy-
chologists whi have cxamined the siaff metaber, and the
report of opinion of the examination by such physician/
paychologist 5o selected shall be final end binding on the
partics regarding the staff memiber’ s personal illness,
Section H:

pon writien request staff members may be granted teave
days withowt compenaation at the Superintendent’s discre-
tion, These days are otintended for casunl or indizeriminate
1154
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ARTICLE 26 - MINIMAL STANDARDS AND
PROFESSIONAL GROWTH

Section A:

Since pupils arsenitled to be taughi by staff members whao
areworking within their areas af comprtenee, staffmembers
shall nal be assigned ouiside the scope of their teaching
certificatey of their tnajor or minor ficlds of study, cxcept
temnporarly and for good capse and e the Associalion
shall be o notified In cach inslance.

Section B

The Biowind shall poavicke eduquate finmds fov segffmembens
ta attend professional conferences or committee sessions,
visil ether classmoms or schools, or Lo participate in other
professional growth opporumitics. Such activity shall be
anly with the prior authonation of the Supennendant or
representaive, Final approval on any exténsion of past
PrACices I3 reserved by the Poand.

Scetion (-

The Administration may cequest that stafl members
enroll in specific credil courses 2o that certsin acadamic or
prolessional delciencies may be Rlled and preparatinn
standurds mandated by curnculum revisions or applicable
accredilation standards may be achieved, Should the staff
member be unwilling or unabte to accommodaie such a
request o the extertt of completing four eredil hours por
year, and the wart of e indicated improvemem probibits
the imilistion or continuance of a desired cumiculum or
necreditation, then the staff memher may be reassipned
(accominedating hisher desizes as nearly as possible) in
order that the objective may be gained. Siaft members
complying with such requesisshall be reimbursed for ition,
books, and ten dallars ($10.00) for miscellaneous cxpense
incurmed by enroliment in the olasses.
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ARTICLE 27 - REVIEW OF EARNED CREDITS

Section A

There shall be a sami-annual review ol credits earmed by
staffmembers. The review shalt be made atthe beginning of
gach semester, All praduate couwrses, up to twelve {12)
semester hours of undergraduate credit from accredited
institutions, and all Board approvied worbkshops may be used
for salary credit,

Section B:

Salary adjustments shall be made as soon as possible
mltowing each semi-annual review_Such sdjusiments shalt
be retrozctive 1o the first pay period of said semester.
Section C:

Alb workshops, other than those approved by the Board,
ta be uzcd for salary credit mus be pre-approved on the
approprigls fomm ab Jeast ten { 1Y) days prior b the stad of
the workshop, "Trays™ for this purpoasis delmed us calendar
days.

ARTICLE 28 - POLICY ON iMN-SERVICE CREDIT
FOR TRAYEL

The Puourd and the Association agree thal in-setvice
credit foc travel should be recognized on the salary schedule,
Both pantics agres thal a commitiee consigting of six siafl
members rroommendéd by the Association and three admin-
istrators recomunendod by the Superinlendent of Schoola be
formed . This committee will set up the procedmes necessary
o ful Bl the requirements for granting traved credit

Applications for pre-approval of educational tours are
available in epch schon] nflics and should be filed with and
receive the approval of the committes prior to the tour in
order to receive consideration for salary schedule eredil.
After the tnur, the applicant will file (he required written
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reporets and ilustrative material for evalualion by the
committee and recommendations will then be sent 1 the
Superintendent for subrission to the Rovklord Boerd of
Fducation for final approval in respect to salary schedule
cradit, [Eis possible to obtain one semester hour of cradit per
scven consecutive days of mavel. The cumutative wilal
grenuirtt OF crodit for wave] that may be eamed by a seailt
member shall pol exceed len semester hours,

ARTICLE 29 - TN-SERVICE TRAINING AND
SUMMER WORKSHOPS

The Board recognizes the importance of in-service
training froribe professional steffand will beresponsible for
providing such traimg oulside of cegular sehonl hours and
in suminer workshops.

Section A: In-Serviee Training

The Association and the Administration will joinily plan
he in-service progeam for each year, atd the program wilk
be cotablished by May | ofcach year, Modifications may be
made with mutual Rgrecment.

Compensulion may bepaid to steffmembers whe pattici-
pelain in-seryice training programs. Said compensation will
b i the Form ofthe & ppendix C hourly rale, compensalory
time, orercditon the salary index lor successfil eononpletion
of such programs by staff membets.

Section B: Summer Workshops

Compensation may be paid o stafTmembers who
participate in in-service traning proprams.  [miess the
waorkshop is mandatory, said compensation will be in the
form of the Appendix C hourly rate, compensatory tme,
wr credit oo the salary index for suceessful completion o
such proprams by stall members.
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Section C: Compensatory Time

Slafi members are entitled Le ote (1) howr of comp time
for each hour of approved raining, provided, however, that
comp time may nelbe eamed in increments of less than ane
{17 hour. Likewise, comp time canniod be used ininerements
alless than one-huelMday, unless otherwise approved by the
building principal. The scheduling of the use of comp time
shall b by mutual agrecment between the staffmemberand
the immedizte supetviser, Fach sia{6) hours of camed comp
Lime is equivalont o oo (1] comp day,

A maximum of thirty (30) bours of comp time may he
eamed during any one school yeat. Time eamed must i used
within ane{ 1 1catendar year Tollowing the time in which the
compensation was carmed. Failure to uwse the earned time in
the required pericd will result in loss of the time, with na
ather foem of compensation required, The wse o Feom time
shall pot be subiect to the same scheduling, restrichions
relating to personal leave, provided, howsver, that applica-
tiot for use of comp time shall be made with at Jeast bwo (2]
days prine written notice Lo the immediate supervisor ona
form provided by the administration and signed by bath the
stuff member and fhe immadiale supervisor.

Section B Sakery Credit

Salary crodit will be based on sixicen {16) contacl hours
per salary credit.

Section E: Material Preparation

SLaft members appointed by the Poatd o prepare mate-
rials sndfor sylabi for the total scheol system or any patt
thereot shall be compensated for the time invelved in the
praject,
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ARTICLE 30 - COMPENSATION
Section A:

I. Annual salares ace set forth in Appendix A altached
hereto, which ig incorporated and made o parl of this
Agreement. The daily rate of pay shall be 1/185 of the
individual staff member's antual salary as set fonh in
Appendix A umd Section B of Appendix D,

Staff members shall be granied one vertical step on
Appendix A for each year of servics, A year of service is
defmed as st feast B schonl days ofconsecutive employnwent
as a full-time or part-livae staff member,

Section B:

1. In the smployment of ncw slaff members, the
Superintendent shall place them on the sppropriate step ol
the salary schidule in accardunce with the years of preparation
amd experience o the field of education,

Experence of anon-teaching natwre may e uppeoved fie
credit al the diseretion of the Superintendent and the Board
of Edycati ot and will appear inthe recommendation and e
nicbed.

2. Ancwstaffmemberwith expenehce slaewhers thall be
placed upon thestep which wonld have been reached had that
experienes heerin Rocktind, pravided dhat such cxperience
has been af comparable nature and has been certified by
Previous employers, or provided that any year of crediled
expericnes shall have been conlinuous zeevice of at Jeast
otig-halFio Fu schwwrl year, and has been centified by previous
employ Brs.

3. Pari-time slaff members shall ceceive salary and
benetits provated to thoss of full-time s@il members. All
galary and benelils for pun-time statt members shall be
pvrabed by tenths (1010)

Section C:

Staft members shall be paid for regular and addilional

servics aceording 1o one of the Todlowing schedules. Each




staft menber sall have the option of choosing one of these
schedules, Chiice shall be indicated not later than June st
of the cemend sefuwod Year.

1. Payment shatl be made in equal, bi-weekly instal bments
with deductions und withhaldings as indicated for the cortan
existing schoo] fimancial calendar,

2. Puymentshiall be macde incquat bi-weekly instaliments
beginning in Seplembwee and continuing through June, The
sladt member shall have the aption of receiving that unpaid
portion af the eomteact i g boatp s o dhe fiest pay date
n July, Nedification of the intent to exercise this optien
must be made in wiilipg and reeeived iR the Payroll
Department no later than June 15t of the school year.
Seqtion D

Any error in the computation of the salary of a staff
member shall be comizclesd as soon &y possible upon discovery
of theerrar. and an sdivstrnant of the satary will be mads to
correct the eyror,

Section B

Any deduction from a staffmember s salary whichis nit
required by law or wathorized by the staff member shall be
sbjcel bo the provisions of the Grievance Procedure.
section F.

Staffmembers requires to drive porsonal gunobiles in
the course of their employment o cthetwise using their
auromuhiles in autherzed scrvice to the District shall be
reimbursed at no less than the current IRS raie,

Bection G-

All authesizations for payroll deduction will be made on
a formis} provided by the Board. Deducvions may be initiared
ot changed ai any Hme with thirty (303 days prioe notice for
the follwwing: (1] Teachers” Association dues, (2} U5,
Bomds, {31 Ll nived Fund;, {43 Credit Union, (53 Tax Shelered
Annuitics,

&6

In the case of nepotaled prowp msurance programs,
payroll dedutiion authorcations will be made on formis)
provided by the Board, und may be initiated or changed on
specific dates determined jointly by the Association and the
Bovrd.

Section H:

KNurses holding a Bachelor sdegree plus te Teacher Nurse
Cerificats shall be placed on the Master depree level on
Schedule A This provision is applitable anly to thoss nurses
employed prior we April 1, 1968, and having fultilled these
requirernents befors Seplember 1, 1968,

Nurzesholding a Bachelor's degree shallbe placed on the
Bachefor's degree level on Schedule A,

Section 1

Exciuding summer sghool personne], any stall member
recquired townthk before orufter the calendar school year shall
have satary figurcd authe daily mte of the cotitractual salary
for the staff member’s cumicular responstbility in accor-
dance with the terns of the inois Schoo] Caode.
Section X

Salary deductions S theee or More sick days eyed eyond
the accumulaed number of sick legve days shall he madc on
the busis of @ minimuom of thres pay periods following the
retum of the staff member,

Section K

‘T'he Boangshall pick up and pay #%4of the staffmember’s
Tinnis Teacher Retirement System {“TTRS™) contribution
i & ron-taXable dramter s oo Seotian 4 1 (i} of the
Tnpernal Revenoe Code of 1986, as amended. Effective for
the 2002-200) year, staff members shalt nol be required to
puy and shall be held harmless by the Foard from any
obligation tp pay the 65%, and cffective heginning the
2003-2004 year, 75%, TRS health care conlribution re-
quired to bt paid pursuant to HB 323,
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Section |_:

The Brard shall prosvide, sl no cost o stall members, o
Flexible Spending Account Plin. Siafl memiers may defer
venain predetermingd amounts of their compensation
whichwill ke considered before tax earnings. [heze amounis
wilk, atihe direction olthe individual panicipant, be usedto
reimburse said participant for certan health care anudfor
dependent care expenses incucred and comsidered deduciible
ubder the lntermal Revenue Code.

Section M:

‘I'he Board shall pay staff members on altemnate Fridays,
provided, howvever, thatwhen 2 payday falls onaholiday or
during a vacation pertod (other than summer], stafT mem-
biersshall be paid on the preced ing workday, The Board shakl
mail paychecks on Wednesdays during the summer and 1o
stafl memhbers oo leave.

ARTICLE 31 - INSURANCE PROTECTLION

Section A Health Insurance

Turing the werm of this spresment, the Board shall offer
and maintain the PPO and HWMO plans (hereinafier reformed
Lo a5 The Health Insurenes Plans o sta FEmembers and theic
dependents it ke amount of One Million Dollars. Specific
benetits and plan rales as agreed Lo by the Board and the
Association are found in the applicable Board Plan Docu-
ment or Centificate of Coverage isswed by the Hzalth
haintenunce Orpanization {HMO).
Scotion B Spouse Coverage

f. Ifaspouscofacovered employee iseligible forhisther
employer's healih isurance plan, for which the employer
pays a nusdmum of 30%; of the insurance premiun: or an
gquivalemt amouwni in cash or conmribwiion to Inlcmal
Hevenue Code Section 125 (cafcteria plant, the Health
[nsuransce Flans will vnly poy claims s Dl wen secomdacy

&8

te the: spolge’s employer's plan.

2. Aspousecovercd by hisheremployer'sinsurance plan
may remain & a participant in the Healih Insurance Plans,
bt coordinaicon of benafits shall apply and the employer's
plan will be primary,

3. If the insuranee coverage available to the spouse
theough hisher employer s limiled by a pre-exisling
gondition, the Health Tnsurance Plans witl act as primary for
the pre-cxisting eondition until the spouse hog satisfied the
pre-existing @ondition limiation. The spouse must pregent
adeclination af cuverage due to the pre-existing condition
limitation, The information musk be o the employer’s
health insurance camier or the spouse’s physician,

4, TFasponse cucrently under the Heahh Insurance Plans
iz ingligible far hizher employer's health insurance as
oullined in paragraph one, or duc to medical conditions is
unah e to become eligible under hisher emplayer™s plan, he!
ghe may remain solely ot the 1zath Insurance Plans.

5. Ifaspouse becomes ineligible For histher cmployer's
plan, he/she may enrell as a dependent in one of the Health
Insurance Plans dunng the apen enroflment period, and a
sponse can enroll ootside the enrallment period if one of the
thraa qualifying events kisted in the Flan document occurs,
I such an event, the pre-existing conditions limitalions of
the Health [npurahce Plans shall be waived.

Section C: Health Insurance Premiums

Effective July 1, 20042, all health insurance premiwms
shall be consistent with the provizsions of the Profossional
Agreement between (he Board and the Assogiation, effee-
tive July 1, 1992 through Tune 3, 2002 Effective January
1, 2003 threugh Decamber 31, 2004, the staifmembar shall
pay the first 325 of monthly premium for single coverage
lor health insprance, ond the first 350 aFmonthly premiom
for depemdent coverage for health insorance coverage.
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Effective Jenuary 1, 2005, through Jupg 3§, 2005, the staif
member shall pay the first $30 of monthly presium for
single coverage for health insurance, and the first $60 of
manthly premivm for dependent coverage for heatth insur-
ance coverage,
Scction [ Dental Insurance

The Board shaltoffera fully paid Group Dental Insurance
Plan a5 agreed to by the Poard and the Association for staff
memhers and their dependents. Specific benefils and plan
tules are found in the appticable Board Plan Document ar
Certificate of Coverage issoed by an HMG.
Section E: Group Term Life and AD&D Insurance

The Poard shall offer a Doubie Indemnity Growp Term
Lifeand Accidental Death and Dismemborment (A D& D)
Coverage in the amount of $20,000-00 Double Indemnity
to stalf membera, Purchase of additional Lift Insurance at
full cost is availahle to the eligible staft member,
Section F; Insurance Committes

Because the HW O and incregsed lile ingyrance plans ang
a direct cost 6o the individual staff member, both the Board
and the Associelion agree 1t e committes pffhree represen-
talives appointed by the Poard mnd three mépresentatives
appoinied by the Assecialion Lo investigate varions HMO
and lile insurance plans, establish specifications ofthe plan,
submil specifications for bid, and chowse the fingl carrer,
Further, it shall be the responsibility of this commiites o
meet guarterly to review these plana.
Section O: Dizakility Insurance

The Board shall previde a Supplemental Disability Ban-
efil which, when added to the [inmig Teacher Redirement
Aclbeneiitz, shatl polal sisty-5ix and two-thirds percent {66
X3%) of the skall member’s curent salary Taie; but in to
evenl shall the Supplemental Thagbility Benefit e greater
that Lhirly peroent (30%) of the Staff member's cument
satary rate.

it
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Eraflf members emplayed by the Board on or before June
30, 1994, shallreeeive this Supplementz! Disabiliyy Boned
as [ong 3z the disability iz certified by the Minois Teacher
Retimernent Systam,

Seaff members employed by the Buoard after June 30,
1994, shall be provided with a Supplemental Dizability
Berafit which may include hemefit limitations for mental
and nervous related disabilities after two (2) years fowr
continued eligibiity. The Board und the Association shall
Jiindly establish specifications of the plan und choosc the
carrier- It is understood that the Board may clect 1o self-
insure Lhis program,

Section H: Wellness Committee

A committes composed of four representatives ap-
pointed by the Association and four represcntatives ap-
pointed by the Heard shall be established 1o study an
empl oy ee wellness program swhich shall include, bt not be
limited to, smoking cessatipn., weight contral and stress
management,

The committes’ s recommepdationy will beimplemented
as 5007 i practical.

Sectioh 1 Loss of Personal items

The Board will assume Hability for Joss o Fpersonal jtems
(upon proof) through Acts ofGod such as fire and food with
A maximum coverage of $250.

ARTICLE 32-DISCHARGE, DEMOTION ANDY
OR DEPRIVATICN OF SALARY INCREMENT

Dscharge, demotion, other involuntary change in cm-
ployinent statig, or deprivation of salary increments shall
b fior just eanse amd preceded by:

1. The kafhfui exccution ol fhe evalugtion procedurg and
the honoting of atl righis included in (his Agreement or
applicable statubes.
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3. The ferwarding afawritten explanution. by registersd
mail or delivered i person, for the action o the stalf
bt

3. A pomplete roview of the staft member’s files with the
staffmember. Atthe stafEmember’sTeyuest, afepresenutive
may be prosedt,

4, If requested by The staffmember, a hearing before t:he
Baard.

ARTICLE 13 - EARLY RETIREMENT AND
SEVERANCE PAY

Seetion A Severance Pay

1. Upon retirement and 2 minimum of ten (100 years of
service wiltithe Rock ford School District orseverunce from
suidd Ditserict, tlic teaofier shal) neccive 5 Mami som pkgatord
cumpated by multiplying hismher Yast daily rute of pay hy
twenty percent (20%) of accumulated sick leave days, i
exvess al 105,

2. Any accumulated sick days wsed towards credited
seapvice with e TTHS will net be eatmied in the calculation
of severance pay.

3. [he iollowing are ingligible to receive any severance
pay end;

& Any stafTmember whose distnissal (5 sustained by the
Liingds State Tomare Comimission,

b Any slaffmetkber who is disrmissed ar who resigns ot
the reyuest of the Daoacd, if the dismissal of regquest tor
pegignation 5 deemed to be for just cause by e
Rock ford Edyration Association.

. Any stall momber who leaves dhe system contrary t
the provismns of e fitimais State Tenure Acl, ar
coniraey W the terms of his coployment contract,

d. Any wiall member who has previously received this
henefin from the Rock fard Sehool Disteict.
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Section B Farly fetirement {nsurance

A stutf iperwher within 1em years ol the year it which he
urshe will beach his or her 85t binhday, and whohas been
creadited with L or morg vears of service in e Reckoed
Schoo! Disrick, may apply for carly retirement providing
he'she is slipikle wder the Tlineis Teachers™ Notiremam
Act,

The Baard will pax [or an extension i the present JiTe
insurance progeam through the yeurin which the individual
becomes 65 years afage. Further, staff meambers retiring
on July |, 2002 and therealter, and tuir eligible dependems
may ennall in 4 wmedica] insurance plan provided by the
Ilinois Tzachers™ Retirement Svstem (TRIP 1130 o
TCHP) aeid the Board will pay tie foil premium each vear
unti! the end of the sehuo! year in which the Teticee toms
65 I the individual retiree enrolls in the TRIF HWO,
(here will be no contribution by the retiree. 17 the ndi-
vidual retirec eneplfz in the TCHP the retires will comtrib-
wte pne-hall of the TCHFP premvium. Example: 1o plos
year 20022003 an individval porolied in TCHP wayld
contribute $133.78 (0.5 x 270.55). Uf the retiter enrolls
dependons in oither the TRIF HMO o1 ke TCOHP, the
retires will contribute the same smount paid by an active
stulf peernber for Bamily coverape and an additiona] amoypnt
equal to the gingle TRIF HMO promivkn for each depen-
dent. Al cthe end of that school year in which the retirce
wurned 55 the Board's ebligation to fhe cotites for any
msurance eoniribulion ceases. Fuample: In plan vear 20072-
2001 o reticee with 2 spouse and two children would
combribute an addwional $455.84 per month {|$135.28 %
3] + 55 for the TRIF MO or the TCIHE.

IFTCHP is seleeted and the coverage level af TOHP is
leas than the Bowed™s PP the Tetiree can submit the claim
i the Board's Third Pevty Admanistratar. The Board will
thom pay the dileroros botwcan the lovel of ofverage pand
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by TCHP and the levelafooverage allowed underthe Board's
PR,

Applications lar die program must be made by April |
af the yezr preceding eetirement,

Lf & Tetites Telums to work 29 a parl-time employee the
retiree may remain on the Board’s plan or enmlE oo the
Board's plan. The retiree will pay the applicable singlg or
Family conwibution in effect for active employees plus a
pereentage ol the Board’s premium rate based upon the
amuunl af lime worked minus the cost of the single TRS
ELMO premium. {Example: IF a retires works 5, hefshe
would pay the applicable contribution for single or family
coverage plus half the premivm cost minus the single TRS
HMO cost) When the meliree ends histher part-tiome
employment, he'she will be treated as a resites under the
above paragraphs of this section.

ITa ratiree is the spouse of an active amployee, the active
crplovec has the rght to cover the tinee 3z a dependent
under any of the Board s plans.

If any of the TRS TRIP plans default, the retirees and
(heireligible dependentsenrolled in the defaulied TRS TRIF
plans may participsts in any health plan that the Dhstoct
15 offering tooils aotive employess of the time of the TRS
lans’ defaull. ’

Section C: Early Retirement at the cnd of the
2004-2005 School Y ear

A staft member within ten years of the year in which he
o1 she will reach his ot her A5th birthday, and who has been
credited with 15 or more years of service in the Rockford
School District, may apply for early retirement providing
heishe is elipible under the Tlinos Teachers' Retirement
Act,

T recogoiet the comtnbutions of these gqualifed stalT
members who Tuve provided tag and ellechive sendce Lo
the students of the District, and provided chat the staff
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tncrnbree submits to the Board an or before hime 30, 2004 an
imevocable written notice af inient e cetire wi the end of
the 2004-200§ year, the Board agrees Lo increase, on a ane-
time basis {in thelast year of seevice W the Thistict] the staff
membet’s 2004-2005 salary pies any 2004-2005 Appendix
C dillerentials by twenty percent, puyuhle in accordance
with the same compensation schedule 45 ourlined in Artigle
g,

Provisions of Sections A, B, and C ofdis Article may he
used in addition to the provisions for early relirement
without discount contained in Paragraph 16-133.2 0f Chap-
ter LNE 172, Hhnwes Reviscd Statutes.

ARTICLE 34 - ASSOCIATION LEAVE

Scction A

The Associgtion President and‘or ¥ice-President shall be
released upan the request of the Association. 1e/She shall
be paid at a placement npon the salary schedulg o be
determined hy the Aszociation. He/She shall he considered
a full time employee with respect to the Hllinois Teachets
Retirgment Systermn. The Association shall reimburse the
Board for the szlary paid the President and Vice-President
should they be released. The Poard shall pay ihe contribu-
tions to ITRS in accordance with Anicle 30, Section K.

Upenreturn from this releasetime, thestafmember shatl
b anlvanged on the salary schiedule as though emploved as
a regulac sLafT mpember, and shall be restoced to the former
position, or to a position of At least comparable seniority
and slatus.

The siaff member shall maintain wnre, insurance ben-
efits, and accumuluted sick leave including lhatwhich would
have acerued during the leave period and all otiier veorypied
bencfits provided in the Professional Apreement.
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Section B:

The Assaciation shall be authorized use ofup to 60 days
released lime Tor ils members (o participale in Assoriation
or related educational activities, andup o 6l additional days
ifthe Association reimburses Oie Board of Education tforthe
coet of the substilute, Additional days may be granted with
Bogrd Lpp-oval Lpim wrtlen redaest.

The Association shall als be granted a Board patd leave
day prinr Lo cach publication ofjob postings [intemal aswell
asdisleic-wide} forthe purpase pfreviewing and correcting
alt adlvertisements 10 insUre compliance with Article 12,
Section O

Any stalT member 1aking leave under this Arlicle st
wive notice ol intenl ta rolurn within 15 days aftor the
electinn for that edlice is conducted. Upon mutunl agree-
mienl st emplovet could return At an carlier Lme.

ARTICLE 35 - EDUCATIONAL,
PROFESSIONAL GROWTH, AN UNPAID
LEAYES

Segtion A: Educationa! Leave

A stattmem ber whe has been emipioyed by the Rockford
Schonl Misirict for a minimum of three vears, and who has
2 record of satisfaglory service. shall be cligible tor un
Fducational Leave for aperiod of up o twa years. provided
said staffmember stales an intent W cetum (o the Keckford
School CHstrict for 2 minimum period of one yeur,

The s1aff member tequestimg a ' eave of dosence Tor sudy
shall he requited to take he equivalent of at jeast nine (9)
term hours per quarter from an aceredited collcge or
university, Course lours taken during the suminer shall not
wenamd g5 paert af the e (91 hours Teguirgmett.

‘I T stal¥ member heing granted a leave of absence for
siudy shall advance un the solary schedule as though cm-
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plovedinthe Reck ford School District provided a iranseript
iz filed indicating the required credits have been gamed.
Section BT Professional Growin Leave

After seven {7} years of eontinugus employment in the
District withoul oiher leaves, a staff member may petition
for a vne {13 year Professional Growth Leave 1o pursuc
indeprendent studies andfor experiences {hal witl enbance
hisher perfarmance as 3 protessional eduecator. This leave
shall v Tmnited to no more than vwice during tenure as a
professional staiFmember, £nd shall equire 2 minimum of
seven (7) yoars between lgaves, It shall be resincted to one
percent {196} of The staff at any one time, Prafessional siaif
members shall have the option 10 buy insurance gl current
mefriber cost, and there will be no adyancement on (he salary
schedule for the year of leave.

Setion O

Reuest for leaves ofabsence for Edneational and Profes-
siomal Grawth Leave shall be made 0 the Cummittes Tor
Sabbatical Leave,

Section O

Educatinng] Leave and Pralessipnal Crowddy Lepve shall
te lcaves without pay, end may he granted by the Board after
receiving the recommendation of the Commites for Sab-
baticul Leaye. Lpon return from leave, the slafl member
shiali e restoTed 1 the ferrer positon, if possthle, or 1o a
position of like nature. The s1aff mamber shall maintain
tenure, if granbed, accamulated sick feave, and all other
accrued benefits provided in this Professional Apreement,
Section E:

Any stulf member taking leave unider this Anicle shali
give aolice of tatent to relurn winety (997 days prior B the
end of the semester preceding Lhe semester in which hesshe
inlends fo petum, Upon mutual sgreement gaid emplovee
oruld retumn at an carligr (mg,
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Section F: Unpaid Leave

The Supcriniendent may grant requests forunpaid lzaves
ol ubsence for purposes nthet than cducation, professional
prowth, cxehanpe teaching, Association work, matemity,
medical, military, public offive and sabbatical for up to one
fulb school year, Requests for such leaves shall be made
direetly to the Superintondent and coniain a satement of
the reason fot such request. IF granted, such leaves will be
unpaid and provide no benefits other than re-empleyment
upan cxpitation, Upon expiration, the stafl member shall
bt restored o histher former position if pogsikle or bt a
position of ke nature. Iftenured al the commencoment of
such leave, the staff member shall muintain tenure, Accu-
niwlated sick leave and any other acerued benefits provided
for in this Apreement shall also he maintained. Semiority
ghall be that acciucd w the commencemeni of such leave.
The granting or denial of such Icaves by the Supetintendent
shall be without precedent and not subject to the gricvance
procadure,

ARTICLE 36 - EXCHANGE TEACHING

Section A:

A stafl member may apply for ab exchangs leaching
mesigmeacnt for & peeied Rol e sxcoad ane yoor i another
school disinict, or 1wo yoare in another ccuntry afler v
yearsof satis(aciory service in the Reockford School Drstrict,
provided said staff member states an inient to reluen to the
Rocklord Sghoo! District for & mindmum of one vear,
section B

Exchange leave with pay may be granled by the Board on
reeommendation of 1he Sabbatical Leave Commiltee,
Section O

A statTmeemiber bein g granted anexchange leaching leave
of absence shall advancs on Lhe salary schedule as thowgh
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employed in the Rockford Scheu] District for that pericd,
Section I

Requests for a leave of absence fur exchange teaching
shall pe made by the end of the Ffrst semester For leave
beginming the following Scptember.

Section E:

Any stafl member wking leave under this Article shall
give notics ol ittent to return ninety (90) days priot to the
end of the semester preceding the semester it which hefshe
intetuds Lo retun. Upon mutval agrecment said employee
could relum at an carier ime.

ARTICLE 37 - MATERNITY, CHILD CARE,
AND ADOPTION LEAYE
Saction A:

Should a stalf member not wish 0 take sdvantage of
Matemnity Leave as provided for below, that pedod of time
hatween the day she leaves hey professional duties at ey
doctor's afvice and the day she is ahle to retam to her
professional duiics ather doctor's advice shallf considered
sick days and shall be subiect bo the provisions of Article 24,
Allpwance for Staff Absence,

Section B: .

A staffmember who iz emphiyed inthe Rockfard School
Districtshall be cligilre foc Matersity Laave withoutpay for
a period of twa (2} years plus the batance of the school year
in which she leaves, providing the staff member stuls her
intent to reluth to the Rockford School District fir a
miniimum of onc (1] year upon eompletion of leave.
However, said zraff member shal} give notice of har intent
to toburn ninety (90} days prior to the end of the semester
Dreceding the semester in which she iniends to ity Upen
mutial agreement, said cmplovee could retumn sl an earlier
time.

Nl
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Section C.

A staff member whao is cmployed in the RBockford Schoal
Digtrict shall also be eligible for leave wilkout pay for a
peried ¢l bwer{ 2} school years plus the balance of' the schooi
weat in which hefshe leaves, in the evenl of an infant (up Lo
poe yedr} adoption, or child care, providing the stall
member stales an itteng to retumn o the Rockford School
Dhistrict for a minitmm of ong {1} year upon completion of
leave, However, said stafl member shal] give notice of an
intenl 10 return ninety (300 days prior W the end of the
semester preceding the sermester in whigh hefshe intends to
rcturn, Hponmutual agreement, said employes could retum
at an carlier time,

Section [

Upan retum, & staff member whe has been granted a
Maternily, Child Care or Adoplion Leave and who has
served at least one Tull semester during that year shall be
placed on the salary schedule mthe step heishe would have
reached had befshe completed the Full year. He/She shall
maintain histher tenure, iFf eamed, inzurance benafits, and
accumulaled sick days, and ail ather rights provided in this
Apragment.

Scction E:

Mo staff member shal! be required Io ferminate her
profissional duics solely because of pregnaney unless her
pliysician cerlifies thal she is unable to conlinue., The Board
shall have a tight to require thatl a pregnant stafTmember be
cxamingd by the Board's physician with vespect tn her
ahility 1 contmue her dulies,
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ARTICLE 38 - MEDICAL LEAVE

Section A

A staff member employed by the Rockford School
[istrict on confractua) coatinued services shall be eligible
for Medical Leave fora period oftwe { 2} ealendar years, wiih
cerification from Lhe stalf member’s physician, without
pay, provided said staff member states an intent to retur
to the Rockford School District foc a minimum of one (1)
year upam completion of the Leave.

Section B!

Application for Medical Leave shall be in writing to the
Superintendent and shall be aceompanicd by awritlzn report
feom a licensed physician concernitg the ilincss,

Section C:

Wrilten tanice shall be sent tothe Superiniendent by such
siulTrmermber upon recovery from such disablement and shall
b accompanied by a report from a licensed physician, The
District shail be antitled upon its request, and at ks EXPENSE,
to have the staff member cxamined by a physician of its
choice at any lime,

Section D:

Upon retumn, a staff member who has been granied a
Medical Leave and whi: has served at least one full semester
during tha year shall be placed on the salary sehedule on the
step which would have been reached had the full vear been
compteted. A staff member shall be restored 1o the former
position, if possible, or to g position of like nature. A staff
metiher dhail maintain tentre, ifcamed, insuranoe benefils,
and all ether rights provided in this Agreement,
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ARTICLE 39 -MILITARY LEAVE

Section A:

Military leave will be granted to any staff member who
i3 drafted in any branch of the ammed forces of the United
States. Tlpon return from such leave, a staff member will be
placed on the salary schedule slthe level which he would have
achieved had he remained zelively cmployed in the system
during the perod of his ghsence. Ae shall mentaln ey,
aceymulated sick leave, and all other acconed banefits
provided in the Professional Agreement.

Settion B

If Natinnal Goard or Reserve encampmsnt should occur
during the school year, the staffmember required to par ici-
pate shall be granted a temporary leave of absenge. The staff
miember will receive hisher penlar sulary mings that which

“hefshie shall recepve from the government for sach schaal
day spenl in government service,

ARTICLE 40 - PUBLIC OFFICELEAVE

Sechon Al

A stadTmember whe has been employed by the Rockford
School Distrigt lor 0 menimum of three years and who has
4 eeond af savsfacty weovice shall be entuled 10 a leave
ofabsence without pay o campaign tor, ar serve in, apublic
nifice.

Section B:

Sneh leave shall be granted in sexments ol ong semesler
of tare by the Board upon recommendation of the Com-
mittee for Sabbatical Leave.

Section £:

A slaffmemmber granted such |cave shalt be restored ta his!
her former siapws opon retven, i1 abzent for not more than
ane semeghat . Qiltherwiss beishe shallhe nhacad in a positian
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of like nawre. [{e/ishe shall mainlain tenuro, avenmulaled
s Tedee, and Al oihet aeomamd henefis provvded n the
Professional Aprecment. The swil member shat have the
aptivn ta buy insurance al current menther cosL
Section [k

Any staff member taking leave onder this Article shail
give notice of ialent to refurn nincty {9 days pricr o the
cnel of the semesier preceding the semester in which heishe
inteds to retum. Upan mutea)l agresment said employes
conld relum at un catlier tima.

ARTICLE 41 - 3ABBATICAL LEAVE

Section A: Purpose

[n order W provide opporiunites foe wmusimal profes-
stonul imprevement. Sahbatical Laave shall e availeble to
staff members for formal, full-time study at 8 recoprized
college of unjversily,
Section B: Eligibility

1. Anapplicant st have aconed seven conseculive, full
years ofprm fessiong] serviee in the Rock lord School District.

2. Applicanss shall nothave reccived a Sabbatical [Lcave
during theseven yeors immediately preceding any applivation,

3. Each applfcant must agree 4o return to service in the
Rockford Seheod Diano immediatiehy wpoo ternnation of
Sabbatical Leave. and to continue in such service fora period
ulthroe yeurs, unless physical disability makesthis impogsible
of there is mutual agregment to the conteary. A, signed
agreement in the formal of a promissory note shall stipulate
that the Latlure af the staffmember o provide such service
shall resufl in the obligation to rgimbuerse the Bisrict a
proportional payt ofhe salary paid during Sahbatics) Leave,
detcriined by the fraction of the lhree years not served
follwing the leave.

&3
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Scction C7 Application

I. The Commiltec for Sabbaical Leave shall conzist of
an elemenitary and a seeondry principal, appointed by the
Supcrintendent, astaffmember appoinied by the Azociation,
and the President of' the Association, The Committez shall
be chuired by a fifth mamber apprintcd by the Board of
Fducation, wha will vate anly in the svent of a s,

2. Applcations shall be made to the Committes for
Sabbaticsl Leave on or hefore annual deadline dates 1o be
established by the said Committee,

3, Theupplication shall be accompanizd by plans for the
use ol the Sabbatical Leave, evidenee that the applicant has
bren aceeptcd into 2 graduate progratn, an exposition of the
plan’s potential fior increasing the applicant™s professional
comperence and such other infimmation as rmay be necéssary
as determized by the Commitiee for Sabbgbical Leave,
Section D: Selection

I. Selection shall be made acconling Lo the following
procedure:

8. The Committee will prepare a priority lsting of
eligible candidates by April 15,

b. Providing that sufficient qualified applicanta have
applied, uplo ot percent ol the body of stafl members
cuevently employed will be recommended.

¢. The Board shall make final approval on appointments
lor Sabbaticel Leave no later than April 30, and
acceptaner thereaf by the staff member shall be: final,
Should problems of a peryonal nalre anse making if

" impassible for the stafT member to sccept the Leave,
the Superintendent shall make every reasonable gl
1o re-assign the staff member.

1. Consideration shall be given to:

a. Assurcdeligibiliy,

b The proposed Leave's palential Far coniribuling o

the spplicant’s profeysicnal growih,

El
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. The applicant’s prior contribution 1o (he Rockfond
Schoul District and poteniial for Ruture leadership,
d The applicant’s necd for financial supporl.
€. Aty other pertinent factors a3 estpblished hy Lhe
Cominitiee.
Section E: Compensation

1. Lhuring phgenre pursuantio the Xabbaical Leave, such
slalfmembershall receive the same basic satary as ifin actual
getvice, except that there may be deducted therefiom an
unnount equivalent to the amounl payable for suhstituke
service. However, such salary efter deduction for subliLete
servivs shall in ne case be less than the minimum prvided
hy the Illinois School Code or one half ol the bagic salary,
whichever i3 greater,

2. The Board shall pay the contribution o the Teachers'
Retirement, Sysiemrequired of the percon on leave computed
an the annoe Tuli-time salary rate uider which the staff
merber ligt received eamings immediately prior to the
leave, of 3 proportionate part of such rale for 8 partisl year
ol Sabbatical Leave eredit

3, Where they can be provided at the same cost as the
regular programs, A staff member shall moeive the regular
ingurance and retivement fringe beelils 4 provided by the
Board.

4. The siaff member is responsible for notifying the
buniniess ofFice of the place to which the payrolt cheek shall
be addressed while on leave, Checks will be mailed Lo that
adidress o o B fare e regular pay days,

Section F: Miscellancous Provisions

1. Sabbatical [ eave may be for a portion of the year, bui
may not Cxooed 2 fuil school year,

2. A staffmember oft Sabbatical Leave may not deviate
Irinn the approved plan, except with the written permission
of the chairperson ufthe Commitise for Subbatical Leave.

1. Sabbatical Leave will be autematicaliy terminated




should the grantee be plzced on a probationary status by the
college or university involyved.

4. Any Fulsification of information by the staff member
in application or utherreporis required as a partof Sabbatica]
Leave may subject the Leave to termination upon
recommendation by the Committes for Sabbatica! Leave.

5, Upon mturn from Sabbatical Leave, the staff member
shallbe advanced on the salary scheduls as though employed
during, the poriod of Leave. The staff member shall be
restared to hisfher farmer position, iF possible, or to 2
position of atlast comparabla nature of status and seniorily,
The staffmember shall matniain temire, insurance bencfits,
accumuluted sick leave, and all other accrued benelits
provided in the Professicnal Agrecmenl,

Section G:

Any staff member wking lesve under this Article shall
give notice of inlent fu return ninely (903 days prior to the
end of the semester precading the semester in which hefshe
intends to retum. Upon muteal agreement said emplayee
cuuld returm at an carlier time,

ARTICLE 42 - SITE-BASED GOVERNANCE
PROGRAM

Section A: Obiectives
The Rockford School District Sive-Based Governance
Agpreciment will:

+ support and improve studenl achicvement thmegh a
structure that includes students, sehool emplaoyees,
parcnts and the community, as well as

«  givethese skehalders more responsibil ity for making
decizions

Section B: (zoals OF Site-Based Governance

The goals of sitc-based govemance are 1o;

+ pravide hefler collaboration in the development ofthe
Schael Improverment Fian;

 place the degision-making closer to staff members &
cluxsroms;

» (reate an envirenment that is responsive to parents’
and students’ needs;

+ itnprove the work cnvironmcnt of administrators and
staff memlbors;

= rodefine the roles end responsibilities of ceniral
administration and school sites in order to maximixe
the supfort and facilitalion of site-based decision
makiny.

Section T Governance Committes

Tooveracs 1his priweess 8 Govemnmance Comnyitiee will be
formed artd the representatives will serve an initiul two-year
Leam,

I. The Gaovernance Comumittee will e made up of the

lollowing repregeptatives:

» 3 members selected by the Aszsaciation,

+ Imembergselecisd by the Supeantendent including at
teast one Board member;

* | community/at-larpe member ¢hosen by the
Supetintendent from a list of at [east 3 individuads
recammended by the Association.

2. The role of the Governance Committes will be 1o

= pgive dirsction end guidelines to the process:

« maks decizions with respect to inclusion of schools;

+ make decigions regarding the contipeed participation
of schools;

= provide iechnicel support and training 1o keep the
OCEss moving,

= tresobve umfiteseen izsues;

= munilor te: fiscal responsibiliey of each sile,
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Section D Selection Of Participating Schools

1. Moschool is mandaed Lo adopt this governanee model,
Movement of a school site it or out of the Site-Beaszed
Cinvernance process requires the approval of:

#, 60% of voting parents with enrolled studems for the

upeuthing school yeat shall be requiresd, and

b, twip-tlirds of all voling staff members assigned bo the
site ot the time of the vote for the magority of their
assignment: secret ballot vating of the staft will be
conducled by the Associalion Representatives, and

. the Governance Committes; uod

. any ofher stakehofder groups as determined by the
Board.

2, Fach school that meels one of the following siandards

is eligible w apply for perticipation.

8, Makes adequate yearly progress as dehned by the
1ilinois $tate Board of Educalion tar minirmu aftwo
YEACE 0T & NIk

h. Meeis the minimum state stundards for student
whievement, i e 30% percont ol the school’ s students
meat or cxceed the state standards for studeat
achievemend oy documented by TSAT and PSAE results;

v Mas at least T5% of students with freefreduced lunch
cligibiliey, but docs met qualify in 1 or 2 above, In
addivian, for schools experiencing gaps inuchievement
between tmalonty and minorily stndent, iL i required
that the 5chopl Improvemen), Plan identifies and
provides tor cffective inlervoniions. Furthermore,
any schoul ot mecting the above standards may apply
1o the Govemancr Commitiee by providing an outline
of \he special circumstances and rationals for
paclicipalion,

3. The first year will be spent in training 1o prepare the
school for the following school vear. A positive voks
comim its 3 sehool to the gavermance strociure for aminingm
ot three: vears {including the year of training subject 10 the
approval of the Governance Commitiee.
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Sectien E: Composition Of The School Site
{ouncil

Fach zchoo! site will have a structured council with
rcpresentation such that the staff and the administrator
together maks vp a simple majority. The Site Councit will
inchde parems, ommunily members angd, in e case of
high achiools, students; and may include non-certified siaff,
Each representative group will determine its own selection
process ic. election, appoiniment, voluntzer, ete. Sites
will determine the actual composition and size of their
councils with the foallowing maximums: Small Schools
{300 students} - B, Larpe Elarmeatary snd Middle Schoals
- 11, High Schools - {5,

To preserve coplinuity half of the initis) mermbers witl
gerve I-yoerterme, and half 2-year lerms determined by lot.
Subscquent Tambers will serve 2-yoar terms.

The actual composition und size of the site connils will
He determined by the site adminisiralur or designee,
Bection F: Scope OF Authority

Mo party 1o thiz Agreement, nor any process crealed by
thizs Agreement, will shrogate any legal respotsibilities,
Thetcfore, it is agrecd that unless exceptions ar made {see
WAIVERS below) this process cinnol changc:

* Loy of the State of Mlimois

+ Laws of the United States of Ametica

+ Rules and Repnlations of the 1llinois State Board of

Education

« Policies of the Eocklond Schoel Board

« Professional Agrocment
Section {7 Waivers

The Governang: Committes will accept, eyquests Tar
waivers from an existing policy, regulation, or the Profes-
sional Agresment, These nequeyia will the be referred to the
appropriate repersentative group for action {1.e. take to the
Aszociation and Board of Education if issne deals with the
Profeisiong] Agrecmment, and take to Board of Education if
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izzues deal with Boord Policy, [SBE, cle.) Waivers ar: site-
specifiv andnol precedent setting. Waivers arenot grievable
unless site practices differ from the approved waiver and ure
fequested for a specific period of time. Site Coumcils will
repaor to the Governance Committee on the implications,
suceesses und faibures of these waivers. Site Councils will
gubmit waiver renewals inthe applicable group as rquited.
Section H: Procedure . .

The Governanes Commiltes will establish un applhication
precedure. Schoals will be sefected o parlicipate in the
imilial implemertation based wpon the parameters estab-
lished by the Governames Committee. No adverse employ-
ment Ackion {i.c. nogative evaluation) will be taken against
any staff member becauss of hizher non-eadorsement afy
Site-Based Covenamer process, Once sdopted, ful] soopera-
ten and partigipation in the Site-Based Govemance is
required. Full cooperation and participation witl not require
the abrogation afeny rights granted under the Professiona)
Agreement except as provided by 2 specific site-hased
wiver.

Scction [: Training And Implementation

Toheeome sucersstul, individuals need to clearly under-
sland their rolea, Tratning and implemenrcation skills are
essenlial at all levels for 21 participants. Opporiuniies w
thevelop professionally will be ollered before and theoughot
the process, Resources will be provided for training. Trthe
Disirict decides o the site decides that a site-based activity
i5 to occur sutside the nommal workday, staff membem
participating insochactivity will be compensatad therefore,
at the houtly rawe, ws identified in Appendiz O of the
Profesatonal Apreesment
Section J: Vacancy Filling at Site-Bascd Schools

The provisions of Article 12 of the Professional Apree-
ment shall apply, except sections 111 and Da.

1. Progcss

a. Infermution; A schedute of infirmational meetings
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forall schools with vacanciss subjoct to Sits Seloction
Proceys ghall be published prior w0 the first cound of
vacaniigs. The mestings shall provide fmtcrested
teachars with information abouleach schoo! "z progeam,
philosophy, cxpectations of leachers ond spechat
qualifications.

b. Tnterview Team Commtibment: Participation on the
Wacancy Filling Team is a voluntary, one-year
cotrlinent, [Eis expected that all teatm members will
participare in all interviews conducted during the
Vecarey Filling Process. Team members will be
compensated according to the itrms ofthe Profeazional
Apreementonly formestings scheduled by the Principal
oultide the Tegular schoa] day.

c. Interview Team Composition: The tcam shall be
comprised ofthe Principal or Administralive Degignee,
¢ minimym of one parcnt to be sclocted By the
Principal, aminmumofthees staTmembers, and ifthe
Principal 5o desires, non-certified emplovess. At Teast
one parent representative shall not be an employee of
the Roard or spouse of im employee olthe Board. The
majority of the team shall te comprized of staff
members £lectad by the respective site bargaining unit
merTiterE 5 eep I clreUumykances inval ving paragraph
DrorE ofthis section, In noevent shal | the team cxceed
eleven mpembers, The Principal or Designee hay the
aption of establishing more than one (1) inlerview
team.

d. Staff Selection: W is the cesponsibility ofthe Association
1o condurt the selection ofstaffinembers and altemn ules
to pRrdcipEe on YWavemey Filineg Teams., Shoold ihe
Association full ln seeure the mipimum number roquired,
such-aetlen shall not prohibit the participation ol the
schoal site in the Yacancy Filling Process.

. Parenl Solection: The adminisiration will mueke every
effort to identify & number of parent represeatatives
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and allemates to parlicipate on the Vacancy Filfing
lpmn, Should e administrtion fajl Lo secure the
minimum tkniber remquired, such astion shallnotprobibit
the partivipation of the school site in the Vacancy
Filling Process.

'f. Training: The Board shall have the sole responsibiliyy

for training &l lindividualsinvobyedin the interview and
recommendation process, Staffmembers end altemates
will e cmpensated forthe raining in accordance with
the TProfessional Agreement, Traming content wAill
inciude, but is mat limited to, Uhe legal mmifications of
the intervicw ynd recommendation process,
confidentiality, conflict resclution, sensitivity,
diversity, ete.
. Recommcndalion
. The Site Principal or Designee will secure a list of
applicants approved by the Depurimem of Human
Resources forinerview for all site-spegi he vacancics
and, the entire list of names of applicants will be
provided to the interview taam, upon their request. 1o
consuftaiton with the ¥acancy Filffing tcam, the Sic
Pringipal will determine those persons selectsd Lo be
interviewed. Either the Site Principa) o (he interview
learn meay add applicant nemes to the interview list.
b. The Site Principal or designee shall arrange for those
applicants 1o be interviewed. Applicants arc then
requested b submt any relevan! infermation 1o the
Wacancy Filling leam priorto the date of the interview,
¢, Thuritig the course of the interview, and at the Vocancy
Filling tean’s discretion, the teammeay reguest additional
information from the applicant such as references,
cducational and professional iraining, leaching
expericnce. and answers b0 guestions designed o
delermine 1he applicanl’s education-related
phtlosophy, vision, goals, efc.
d. CongensUs is the reeommended process 1o delermine
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slaffing recommendations. Staiting recommendations
shall e submilled e the Department of Hwpan
Resources for the usual and customary pre-employiment
procedures. W consensus cannot bereached, u majority
must agree to recommend an applicant. The Vacancy
Fillimg kesm i5 not required o provide rationale for il
recommesdation. Such decisiog s exempd from the
provisioms of Aricls 12 section D1

. Vucancy Filling teans are cneoyraged e miake more
than ooe reeommendation and list them in arder af
preferance.

. Anepplicant who receives an assipnment is noteligible
for transter ducing the school yvear for which the
rudividual was hired,

g Theselection decisiona olthe Vecancy Filling team arc
not subgect o0 the gricvancs prgess,

3. Reductions in Force

MNothing in this agreement shull in wny way diminish the
recall rights of ron-tenured and wenured tcachers in the event
the Board determincs a reduction in the number of staff
thembers emplayed is necessary. Mor shatl dus Agresment
in any way alter the scquenee of stafi reductions for non-
temrred and 1enured teachers as specificd in Arlicle 12,
Section F.
Section Kz Slow Down Ot Temporary Withdrowal

The mulust exploration of Sitc-Based Goverumee may

legd 1o Siffcult bevas and unforesesn problems sither
District-wide or at specific sites. Thersfore, u slow dow or
terporary withdrawal can be roquested for the entire
Dhigtrict or at specific sites by either the Boeard or Associa-
tion, with the submission of'a formal letter with reasons {oc
lhe request. There will then be an assessment period of 45
turya during which the sicles will meetand disewss the issuefs),
possibly using & third pary consaltan, Bofore the end v fthe
45 days both partics must reach an agreement on the nexd
sLepE. '
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Appendix C
Lxtra-Curricukar Chfferentials {or Extra-Curricular
Activities

Rection A

Tay For exra-cumieular activitics anud added responsib -
ity pogikioms will be deermingd by an, mdex op ibe base
salary.

Tatabishment of a diffecential for an activity or respon-
sibility shall not Lirmitthe right ot the Board Lo efiminate thet
activily orresprnsibifity, However. any chenpe inindes will
be nepolialed.

Section B:

Where (here 35 no change in the staff member’s respan-
sibility. the pay differcntinl shall not be reduced as g resalt
atfthe application ofthe pay Tee, that is belshe will roeeive
lhe presend differemial or that determined by the index
whicheveris higher,

Section Ct

The frllowing indices shall apply as the positions may be
wssigned by the Doard of Fducation,

Positions:

FLSH SCHOOL
Nawsgaper JIARG
¥ earbaok RIET:-}
Diramatics 0612
Niehate a2
Hand AT
Ohrchestea ATHE
Chors .OTOE
Aquatics 033w

1040
i

MIMLESCHOOL

Mewmpiper 1339
¥ earbook g
Dramatics O3B
Band sl
Crchesira 0511
Chair 450
Inlramurals 450

AURERRESBOMNSTRITITIES
Utepartment Head
Team Legder
Head Temher
Designgtgd Tcacher
Coenrdinibo Facilititet
Palrol Supervisor
Consulting Teacher
Croiz Bawl
Chess
Stwndemt Counei! - $ocondary
Swdent Council - Elementary
Pret Mediation
Toberracinl Club
Laocal Prafessional
Mevelopment Oommities

01

B i ki L1 VPR

708
A708
A1708
L0319
Jd14d
172
M572
A612
708
AE 2
0319
L5
612

4¥72
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Arhletic [nfterentials:

[-Z yrs. 3-5 yrs. 6+ yis.

Football Bovs

Backethal]

Tlead
Assiztant

Assislant
Cruss Country

Head

Asaisiant
Baschall/ Softball

Head

Assistani
Wrestling

ITead

Asgistant
Teanis

Hesuel

Mg istant
Caolt

Head

Assistant
Volleyball

Heud

Assistant
Soceer

Flead

Ascistant

223
A9

123
Ardl

Q%01
R

a0
070

RLK]
Oald

JE01
Aral

RiLurl
S0l

0701
D612

ATl
H612

Rl
0

AT
AT

431
JA014

1431
Jd014

JA1a
ARB20

A110
J820

Q820
A4

J110
820

1110
Dg20

D820
K224

U820
0724

A100
0820

A
0820

51s
1107

515
Jd107

J1RD
L1k

A1g0
UERS

RIL.EE
A182

118D
RES

A0
JRRS

{835
7Rz

JAIg8E
ATR2

4180
AR8E

LR
345

A i, h 1

bl AR

ERSE I R X RT -y

NPT T Lo T

Athlatic Diffe rcnl?._nl T

I-2 yrs. 33 yrs, 6F yis.

Bowimg
Head D386 0452 Q4%
Asgiatant 0328 0384 0409
Chearlcading 0901 LG 11RO
Ticket Manager U7 0820 D8RS
Fampon J70 0B20 03R4

Student Athletic Coordinator L1716 1924 200%

The sport pr the ender of e participants will not be
ermystoyed to limitthe member of assistunt coaches. They will
b appuinted and assigned un a need basis,

All athletic activities for which compensation shall be
paid shall be performed outside of the school day.

Hourly raté of pay for all ather compensated activities
will ba $22.50.

_Appendix I

Section A Counselors

It is undestood that the evaluation of a counselar shall
be hazed onhisher primaty counseling responsibilily.

Counsebord thall ke available bo repord, i1 requested. for
up I thres working days prioc to he Grst pupil attepdance
day and up %o three working days after the last pupil
aitepdance:day cavch school year, Compensation shall be it
accordance with Aricle 30, Section T of thiz Prolessional
hgr:mm.-l-tigh schourl counselors shall wark 2 consecutive
T bour 30 minute duy beoveen $:00 2m. and 500 p.m;
middle school crunselers shall work a consecutive Thaur 1
mirute day batween :00 2.m._ and & 60 p.m. When the Board
desires that all counsclors work priot o e first day of the
nexd sehood year ar following the lasi pupil attendance day
of the curront schoo! yaar, the Board will motify all suul
soynyelord in the first insiance, before the last pupil atten-
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i e e A e | L U o e i S L T




dange duy of the cument school year of, in the second
instance, befors the end of the third qguarer of the school
YLar,
Section B Psychologists’ Schedule

l. Appendix A placement.

}, Besponsibility cxperience Districe #2005 add-on factor;

Ut year $300.00
2od year 600,00
Ird year $9HLOD
Ath vear 5120000
Sl year £1,300.00

3. Puychologists’ day will nol excesd sight (8) hoons.

4. A miniaum of 20 days paid per diem rale. A portion
ofthese days may be schednbed during the special holidays,
Psychologists will work an eight (3} hour day.

5 Mo psychologist shall receive bess pay than reeeived for
the 1975-Th school year.
Section C:

In the cvent the Board determines that extended work is
necessary for social workers, the number of days and the
personncl, all as direcied by the Board, shall be paid at the
per dizm rale.
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REA NEGOTIATIONS TEAM

Tom Morgan
Karen Bigschke
Bob Cander
jgf[‘hdiﬂdlleton
[talo Muga
Molly Phalen
Dorothy Redsd
Kevin Talbott
walt Hoshaw
Seott Rude

Rockford Edwcation Association, President

=z o

Tom Morgan

Rockford Education Asgociation, Executive Director REA EXECUTIVE BOARD MEMBERS

Tom Motgan, Execulive Dhirector

Molly Phialen, President
@")‘ MJ/L--" Bek ﬂd“*ﬁ‘, Vice-President
Bob Corder! Janc Heimer, Sccrctary
" Ltale Musg, Treasurer

Raockford Education Association, Vice President

Erenida Robinson-Young, Minority Director
Cyndy Jannscn, Area | Elementary Director
Rita LasKomis, Area | Secondary Director
Elizabeth Rydberg, Area 1 Flementury Director
Wall Hoghaw, Area 2 Secondary Direclor
Jeannette Colombi. Area 3 Elementary Dircetar
Parbara Spady, Arca 4 Elementary Direclor
valeriz Bienson. Arca 4 Secondary Director

Bill Orr, Director Emeritus

Civw 8 e el kb, ekia bl b T AL T e L 1D b e i S TR, Pt el il

——

[talo Musa
Rockined Education Association, Treasurer
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