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The Regents of The University of Michigan, hereinafter
called the "University” or the "Employer,” and AFSCME, Local
1583.. Affiliated with Council #25 AFSCME, hereinafter called the
"Union," enter into the following agreement, this 10th day of May,
2002, which amends the collective bargaining agreement '
execu‘te'd on December 17, 1997, and which collective
bargammg agreement, as amended and fully bargained, settles
and contains all matters with respect to wages, benefits, hours

and other terms and conditions of employment for the term of
the agreement.




ARTICLE 1
RECOGNITION AND DEFINITIONS
SECTION A. DESCRIPTION OF UNIT

Pursuant to and in conformity with the Certification issued
by the Michigan L.abor Mediation Board on May 3, 1968, in case
No. R67 [-308, the University recognizes the Union as the sole
and exclusive representative for the purposes of collective
bargaining in respect to wages, hours and all other conditions of
employment for all employees in the following described
bargaining unit;

All service-maintenance employees at all facilities of The
University of Michigan, excfuding temporary empioyees, student
employees, professional employees, teaching faculty, research
staff, clerical employees, security officers, traffic enforcement
officers, barbers, technical employees, supervisors,
administrative staff and all employees in Unit A and Unit B found
to be appropriate in Michigan Labor Mediation Board Case
Number R65 H-25 and R65 H-28, decided September 27, 1967,

SECTION B, DEFINITIONS

The terms "employee” and "employees™ as used in this
Agreement (except where the Agreement clearty indicates
otherwise) shall mean only an employee of employees within the
bargaining unit described in Section A,

The term "temporary employee"” shall mean any
individual, or individuals, whose employment is fixed at the
time of employment to not exceed ninety (90} calendar days,
and will not exceed ninety {90) calendar days without the
consent of the Union, and is for the purpose of meeting

affing shorfages and staffing short-term projects or is
itregular and casual except that the employment of any such
ndividual during the month of May or June shall not exceed
ember 30 without the consent of the Union. A
orary employee may be used to fill in for an employee
tsing PTO fime or on an approved leave of absence for the
Juration of the absence not to exceed one (1) year. The
iversity shall provide notification to the Union of all
temporary employees who are being used to replace
; employees on either PTO time or on approved leave of

absence, which will include the names of the employees
being replaced.

ba.

5b.

When a "temporary employee” is replacing an
employee using PTO time of an approved leave of absence,
the use of such a "temporary employee” shall not exceed
the duration of the absence of the employee replaced, and
in no event shall it exceed one {1) year.

Except as specifically provided for in reference
paragraphs 5 and 5a above, no "temporary employee™ who
has been employed for up to ninety (90) days shall be
employed for consecutive terms of employment in the same
depariment or subdivision of a depariment without an
intervening petiod of at least twenty-eight (28) calendar days
between such consecutive terms of employment.

The termn "full-time employee” shall mean an employee
whose normal schedule of work is forty (40) hours per calendar
week.

The term "part-time employee” shall mean any employee
whose normal schedule of work is less than forty (40) hours per
calendar week.

The term "student employee” shail mean any individual, or
individuais, (1) enrolled in the University of Michigan and whose
normal schedule of work is less than thirty (30) hours per
calendar week or (2) pursuing a University educational program
for which services related to that educational program are
rendered.

It is understood that such an individual's status as a
"student employee” will not be affected, though not enrolled,
when working on a full-time basis during the following periods:

a. between consecufive terms;
b. during the Spring-Summer term (May-
August).
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ARTICLE 2
MANAGEMENT RIGHTS

All management rights and functions, except those which

ARTICLE 3

NO-INTERFERENCE AND
NO-LOCKouT GUARANTEE

SECTION A, NO-INTERFERENGE

The Union, and its officials, will not Cause, support,
oondoqe, or take pa{t in any interfererce with the operations of
the University, nor wr_ll any employee or employees cause,

12

13

“13a
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SECTION 8. NO-LOCKOUT

The University shall not conduct a lock-out of its
employees during the term of this Agreement,

ARTICLE 4
NON-DISCRIMINATION
SECTION A.

The University and the Union agree that there will be no
discrimination in the application of this Agreement because of
race, creed, color, nationa| origin, age, sex, marital status,
handicap, sexual orientation, Vietnam era veteran status or HIV
antibody status.

Nothing in this agreement shall be construed to prevent
the University from making reasonabie accommodations for
individuals with disabilities as required by State and Federal
laws,

Nothing in this Section shall be construed to prevent an
employee alleging discrimination from exercising constitutional or
statutory rights which may be avaitable.

SECTION B.

The University, in accordance with Michigan Public Act
379 of 1965, and as jt may be amended from time to time, will
not aid, promote, or finance any labor organization for the
purpose of undermining the Union.

SECTION C.

The University shall not discriminate against, intimidate,
restrain or coerce any employee because of or with respect to

- hisfher lawful union activity or his/her membership or non-

‘membership in the Union.
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ARTICLE 5 3
UNION SECURITY

SECTION A,

During the life of this Agreement and to th
e
laws of the State of Michigan permit: Sxtent the

24

25

in the alternative, an amo i i
' X unt equivalent to uniformly requir
union dues as a service charge. Y required

SECTION B.

No employee shall be termj , ,
Article unless: rminated under Section A. of this

The Union first has notified the em loyee

explalmng that he/she is delinquent in nof terlder?rfg:it:;rér the
unfformly required initiation fee Or processing fee and/or either
un_rformiy requ_ired union dues or an amount equivalent to
uniformiy 'equired union dues, ang specifying the current amount
pf_ §u§:h delmquency and waming him/her that unless such
;glt:?tlon fe_e or Processing fee and/or dues or service charge are
: r:hered.wrthr.n thirty (3(_)) calendar days he/she will be reported
0 the University for termination as provided in this Article, and

The Union has furnished the University with written proof

"The Union certifies that has failed to tender either
uniformly required initiation fee or processing fee and/or
uniformly required union dues or service charge required as a
condition of continued employment under the collective
bargaining agreement and that under the terms of the
agreement, the University shall terminate the employee.”

SECTION C.

The Union shall indemnify and save the University
harmless from any and all claims, demands, suits, or any other
action arising from this Article or from complying with any request
for termination under this Article.

To assist new employees, including other University staff
members placed in the bargaining unit, with their obligation
under this Article, the University will advise them of thig
obligation in writing, provide them with a Voluntary Authorization
for Deduction of Initiation Fee or Processing Fee and Union
Dues or Service Charge form and the address of the Union's

headquarters,
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ARTICLE 6

INITIATION FEE OR PROCESSING FEE
DUES OR SERVICE CHARGE CHECKOFF

During the life of this Agreement and to the extent the

laws of the State of Michigan permit and as provided in this
Article, the University will deduct an initiation fee or

VOLUNTARY AUTHORIZATION FOR DEDUCTION OF
INITIATION FEE OR PROCESSING FEE AND UNION
DUES OR SERVICE CHARGE
Local 1583, AFSCME

Name

(type or print)

Social Security No,

Department

| authorize the University to deduct from wages earned or
to be eamed by me initial Initiation Fee _ or Processing Fee and
Union Dues . or Service Charge __ (check one) as certified to
the University by the Secretary of the Union, and to remit the
Same to the Union at such time and in such manner as may be
agreed upon between the University and the Union.

This authorization and direction shall remain in effect
during the period of this Agreement, and unless revoked in

3

(Signature of Employee)

(Address of Employese)

Date of Signing

Date Delivered to University

i ificati Il be used by the Union
The following certification form spa i
':80 when certifying Initiation fee or processing fee and membership

dues or service charge:
CERTIFICATION OF SECRETARY OF UNION

1 | certify that the membership dues or service cha:ge for
employees in the barga}ning ur]it is _per____ and that the
initiation fee or processing fee is $__.

Signature

Date

Secretary of Union

Date of Delivery to University

due
Payroll deductions shall be mac[e only frqm the pay
employeei for each bi-weekly pay period; prowdeq, hO\?Z-.\;egoth
* the initial deduction for any employee sha_ll ngt begin ur:i 5= oot
A1) a properly executed "Voluntary Authgnzation for De: uctio
Initiation Fee or Processing Fee aqd .L_Jm.on Dues or Ser\nci(i1 oo
harge” and (2} the amount of the initiation fge or pro;:ess g
membership dues or service chgrge certified by.t e ‘a
retary of the Union has been delivered to‘the Umvers:t)é’ a

ce designated by the University at least thtl’t¥ {30) calen arin
Vs;prior to the last day of a bi-weekly pay period. Changes
ount of the initiation fee or processing fee and it
E‘rship dues or service charge also must be qellvet;e to
lversity at a place designated by the Umvers_lty at leas
alendar days prior to the last day_ of a bi-weekly pay
sfore the change will become effective.
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An employee may revoke his/her "Voluntary Authorization
For Deduction of initiation Fee or Processing Fee and Union
Dues or Service Charge” only as provided by the terms of his/her
voluntary authorization.

All sums deducted by the University shall be remitted to
the Secretary of the Union at an address given to the University
by the Union, once each month by the fifteenth (15th) calendar
day of the month following the month in which the deductions
were made, together with a list of names and the amount
deducted for each employee for whom a deduction was made.
The University will also notify the Union of the name of each
employee who revokes his/her "Voluntary Authorization For
Deduction of Initiation Fee or Processing Fee and Union Dues or
Service Charge.”

The University shall not be liable to the Union by reason
of the requirements of this Article for the remittance or payment
of any sum other than that constituting actual deductions made
from the pay earned by the employee. In addition, the Union
shall indemnify and save the University harmless from any
liability resulting from any and all claims, demands, suits or any
other action arising from compliance with this Article, or in
reliance on any list, notice, certification or authorization furnished
under this Article.

ARTICLE 7
BULLETIN BOARDS

The University shall provide the Union with space on not
less than seventy-five (75), unless the parties mutually agree to a
different number, glass enclosed, lockable bulletin boards. The
Union will be furnished with one (1) key for each board and a list
of locations. The location of any board which is to be changed
shall be by mutual agreement of the parties. The Union's
exclusive space on these boards shall be thirty-six (36) inches by

forty-two (42) inches which shall be for the purpose of posting
union notices.

Any material posted must be authorized by the Union and
designated as an official Union publication. Such notices may be
posted by the day shift steward, or the alternate steward if the
steward is absent from work in his/her district. If 2 varane

fo

i teward appointments

in both the steward and qltematg s :
ﬁ\c;u;tseward district, the Bargaining Chanrperstgnpgsax ::iggféz

loyee from the district of the vacancy :
2?t:rTr§0r¥ning the University Human Resources..'Af'ﬁrr?a’u\saremey
Action Office. Although not limited to the following notices,

shall be of that type:

Recreational and social events of the Union;
Union meetings; ‘ .
Union elections, appointments;

Results of Union elections; L
General communication relevant to the Union's role as a

coliective bargaining agent.

LSRR

It is understood that such notices shail not be derogatory
or inflammatory.
i i ing the
In the event a dispute arises concemnir
appropriateness of material poste_d. the Chalrpefson pf mﬁman
Bargaining Committee will be advised by the University

i i the nature of the dispute,
rces/Affirmative Action Office of ‘ .
s:c??;:e notices will be removed from the bulletin boards until the

dispute is resolved.

ARTICLE 8
WORK SCHEDULES

SECTION A. SCHEDULE OF WORK

Each full-time employee, unless he/she is specifically ar
designated as having a special schedule, shall h_avet a regu
schedule of work which shall consist of the following:

Five (5) consecutive work da){s of eight 8) tafours ee;ci;g,
excluding the lunch period provided in Section B., if non-paid,
followed by two (2) consecutive days off; and

‘Starting times which do not vary from earliest to latest, by
‘than four (4) hours. The first work day of a regular
le-of work may begin on any calendar day.

ﬁecial Schedule" means a schedule of work other than

‘Bchedule of work for which no notipe of a.ssignment 1;01'
ilendar wask nasd ha niven  This Section shall no
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be construed as ang ;
nd is not
day or calendar week. @ Quarantee of any hours of work per

SECTION B. LUNCH PERIODS

Lunch periods shaj be i
b)_f the University. Lunch perioszhc?ifj ttl‘wlied (30) cme and_ o ion

SECTION ¢,

A full-time employee* i
of _ Yee's assignment to 5
Work wiil reoccur.from calenday week to cal;r?g::a\:fgg:egﬁ,i;

notice of his/her asgi
calendar week signed schedule of work for the entire

days notice of histher assigned schedule

In the event that the regular scheduje of work of apy

in the évent that an
_ mployee wilf be agsi
special sc_hedulg, as defined in SECTION A ans:tlig(’:ge:f tt:::

ty seniority. Thereafter,
e is made by assigning the
n the classification to the

special schedule. Such an employee may opt for alternate

classification with the greatest Univers;
assignment to the special schedul
employee with the least seniority |

guage in paragraphs 114 through
118, conditioned on ability to perform the work. Ability to
perform the work means present skills, basic knowledge and
physical fitness, within the knowledge of the University from its
records or as otherwise made known to the University, to
competently perform the full range of duties of the position in
question. If not placed by paragraph 118 that employee will be
assigned to the special schedule in the affected department

conditioned on the ability to perform the work,

placement limited to the lan

Changes in such an employee's assigned regular

i7

schedule of work will not be made during the calendar week,

- except for employee absences and unforeseen variations in the
H regular amount of work.

8 If a change in an assigned regular schedule of work is

y this Section, the employee with the least
seniority who is assigned to the same classification and shift in
the same department, or subdivision of a department such as a
building, a separate geographic iocation or patient care unit, wil
be changed, but not more than two (2) consecutive times,
providing the change would not adversely affect the operation of
the University. If, however, an employee with more seniority
requests the change, that employee wiil be changed.

made as provided b

19 If there are further changes, this procedure will be
followed in reverse order of seniority until all employees have
been changed. Thereafter, if hecessary the procedure will be

repeated.

f In any case, a change in such an employee's assigned
+regular schedule of work will not be considered a violation of this
gArticle when it results from the application of any other provisions
of this Agreement or to maintain full-time employment.

Notwithstanding the minimum  tweive (12) calendar week
ovision provided by this Section, the University may rotate the
ifts and days off of full-time employees within a department or
ubdivision of a department such as a building, a separate
Ographic location or patient care unit as the case may be, but
.more often than once every twelve (12) calendar weeks,
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ARTICLE 9
CLASSIFICATIONS AND WAGES

SECTION A. WAGE SCHEDULE

that schedule, replaci - Wages shall be paid in accordance with the wage
ishe has the cPOYee with the least Seniority schedules%s set forth i?a Appendix A, ’

The pay grade assigned to each existing classification and
the pay grade assigned to each new or changed classification

Notwithstanding the provisi
\/ i . i
an employee's regularly assﬁgn;csi,?icg ?sf)Sectlon A. of this Article, | shall remain in effect and as assigned during the term of this
need not be followed by two 2)d consecutive work days | Agreement unless the job content of a classification is
ovs off as a result of 2 regular significantly changed.

schedule of work change as Provided by this Section,
SECTION B. NEW OR CHANGED CLASSIFICATIONS

In the event a new classification is established or an
existing classification is changed, the University shall assign it to
an existing pay grade in the wage schedule on the basis of the
relative value of the elements of the new or changed
classification in comparison with the elements of existing
classifications which have a job content sufficiently similar or
dissimilar in nature to provide a practical comparison.

SECTION C. PROCEDURE FOR ASSIGNMENT OF A NEW
OR CHANGED CLASSIFICATION TO A PAY GRADE IN THE

WAGE SCHEDULE

' The following procedure will be followed whenever a new
or changed classification is assigned to a pay grade as provided

in Section B.

£ The University shall provide the Union with a written
lassification description of the new or changed classification
ich shall describe the job content sufficiently to identify the

assification.

i Upon receipt of the University's description, the

Jaining Chairperson, or histher designated representative,

more than two (2} others from Council 25 and the

ional Union, with a representative of the University shall

1eq an-opportunity to meet to discuss the new or
lassification and the assignment to a pay grade.

Program is completeq the em i
pleted, ployee will b i
schedule to which his/her seniority entitlesifnf/sr:grrwd e

SECTION D,

There shall be a rest peri i
and , period which shali be ¢ i
efﬁmglr?c?ye:fntf‘l mdﬁI manner which does not interfer: tﬁ?hé::}g me
and shafl mot eicee%artment. Such rest period shafl be with pa
of work. Th ed fifteen (15) minutes for sach foyr (4)h
preceded an‘?ﬂr\?osllt pené) ‘; 's intended to be a recess to pe ours

owed by an extend i
C ; ed work period.
o oy G o 1 STy
: arture, to extend ;

may it be regarded as accumulative if not tatk';iIUHCh period, nor

SECTIONE,

is a disagreement with the assignment to a pay
nce concerning compliance with Section B. of the
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ARTICLE 11

SHIFT PREMIUM

Lo ith the schedule in
i ift premium in accordance wit 4
red by any empioyes. onh G50 sholl b paid to any employee who is S%qgﬂfr:gd
par?grt \zork on or after 12 noon and before 8:00 st)hr:a Hemoon
i g:\::as within this period of time shall be known as
he same amount as the |  ghift.

) Lo ith the schedule in
began, ot oPt he/she shail not be charged A shift prer:g“jLnelg:igctzrg?l;c;m“sltoyee who is schedul?d
for any overtime charged to that empioyee during the first month §  paragraph rﬁaansor after 8:00 p.m. and before 4:00 a&.m. Starting

o hister absence. :i(:nse::r\iv?rhoin t(r)mis period of time shall be known as the evening
74 Employees who work overtime or who are assigned shift.
overtime and do not work, whether €xcused or not, shall be

hisfher scheduled hours

charged for the overtime worked or offered for the purposes of An employee whot‘::rgﬁif?iyr:?n(:um, if any, if he/she

equitably distributing overtime. Any inequitable distribution wijj shali contlnue_ to recell\ire ight (8) hour shift, he/she shall pe paid

be rectified in the future scheduling of overtime. An overtime works an add,‘t|ona| fu etg hift, or the shift premiurn for his/her
record shall he maintained for each unit of distribution and the shift premium for that shift,

N o Posted within seven -two (72)

hours after any overtime is
worked. Overtime assigned and not worked, whether e

not, shall be color coded in red when posted,
shall be posted in a contrasting color,

first eight (8) hours, whichever premium is greater.

o iod of
Xcused or ' f work is divided by a period o

; loyee's schedule o : it

Fvertime waried time e;::::d?:;pon!é (1) hour (spiit shift), the second segment wi

be considered a starting time for determining shift premium.
74a The overtime record for each unit of distribution will begin
at Zero for al| employees, effective wi freni

with the beginning of the first
pay period following the executi i

shall continue through the expiration date of this Agreement.

SECTION E. DEFINITIONS
=05 DEFINITIONS

75 For the PUrposes of this Article and the computation of
overtime premium the following definitions shall appiy:

A premium in accordance with fche schedulledin ]!Jtairl;!agraph
83a, shall be paid to an employee during the pel;(_) ctoto T adle
| hels:he is assigned to a special schedullz ::ed rsel:: ;i?res 0
: es without notice. When.an empl .
'-:?:;?um, he/she shall not receive a shift premium.

Shift Premium Schedule

Afternoon Shift Evening Shift  Special Schedule

7% 1. "Day” means the twenty-foyr (24) consecutive hour period

$.35 $.45 $-§3
beginning with an employee's starting time on each work $.40 $.50 5. 5
! day. i $.45 $.55 $20
, $.50 $.60 $
N 7 2. “Calendar Week” means seven (7) consecutive calendar |
i days beginning at midnight between Saturday and ]

Sunday,

f o 78 3 "Unit of Distribution® means either a department ora
Pl uilding or other Separate geographic locatijon even

[ though employees are working in the same department,
K

P

j-.lf 18
pEo




84

ired to restrict their
ignated for on-call status, are required.
ArmeLE 2 xn::egizlgts to the extent that they are re;?]wred toblzar\.:; ;‘m at
i @ or with their supervisor wh_ere ey can be-

PR o th?:;rbh: rrr? a position to return to work Jmmedlatelly_when caIIITd.

?Jr;l)on return to work, such employees are not ::-lzlgmlg 1;%r cna(\) o
i i in Articles an ,
An employee who retums to work because of a call made back or reporting pay, ?If %ﬁv;i:ﬁ Il;‘e paid theit regular haurly
after he/she has |eft the University premises upon completion of on-call pay while at work,

. i f i i cial schedule premium, if_
msjh?r "o SCh?dUIe ion . o vt 1 or e o ;aptSI'igtljnfesr:? tg;eg::rrgrs; e;apr:mium as set forth in Section A. of

; i i erformed. Time spent in
worked, or a minimum of four (4) hoyrs pay at his/ her hourly . Article 10, if appllcabllle, f<t:rb :C;Lc])i:twec:in?npcalculating fime spent |
fate, and shift or Special schedule premium, if applicable, : an on-call status sha r:moovettime remim ehall to oy
whichever amoynt s greater. Thig shall not apply, however, to for determining when a

their shift, Provided the University permits him/her to work hissher ARTICLE 15

assigned schedule of work for that day. To the extent an EFER
employee is paid the overtime premium Pursuant to thig Article, RATES OF PAY ON TRANS

he/she shall not be Paid an overtime Premium under Section A sis
of Article 10 for the same time worked. Except for transfers on a temporary basis,

i iori is transferred shall be
An employee with semonty_who is tre :
"~ paid the job rgte{'or the classification to which he/she is

transferred, and

ARTICLE 13

REPORTING PaY A probationary employee who is transferred shall be paid

the probationary rate for the classification to which he/she is
transferred.

- A full-time employee who reports to work at his/her
scheduled starting time when he/she has not been notified that
No work is available shall be paid histher hourly rate, Plus shift |
Premium or spegiaf schedule premium, if applicable, for not moreg
than four (4) hours for any portion of the foyr {4) hour period
during which no work is offered by the University. Such payment
will not be Payable if no work is available becayse of conditions
beyond the control of the University such as fire, flood, tornado,
power failure, Iabor dispute and student disruption, or if the
employee fails to receive notice not to report through his/her o

i temporary basis to a
n employee who is transferred on a :
classiﬁgation ﬁl g lower pay grade shall have his/her hourly rate

maintained.

mployee who is transferred on a temporary basis to a
classiﬁsantice:n fl)'l : higher pay grade for fifty percent (50‘%3;0; :rour
'(4)"hours‘ of his/ her assigned schedu[e of work on anynt s){a L
prk:shall be paid, dependent upon his/her employ:ne iﬂcation'
& the job rate or the probationary rate for that class
“8ll:Kours worked during his/her shiit,

telephone number,

ARTICLE 14
ON-CALL PAY
Each employee Specifically designated as in an "on-call" {

status shall be paid twenty percent (20%) of the job rate for
his/her classification for hours spent in that status, Employees,
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g4

95
96

a7
98

99

100

i iori is/her employment has

his/her seniority, and !usl a8
prmeLE e rt;ef: tteeI:ré!a;i‘snlac:tst;(d ‘In addition, the Cha|rpers::u]d.::.:fa tr;ﬁal-::;lagiatm g

: ! i resentative,
i his/her designated rep
' ! ND Commm‘ee. or
SENngg’r)Eg';l:'gg%A notified in writing of that fact. | -
i i i i ction s
SECTIoNA REFINITIONS A grievance involving compliance with this Se

be
" begin at Step Two of the grievance procedure, and may

L by
i d Arbitration Procedures
. i rough the Grievance an : S0y
_For the purposes of this Agreement, the following __ ProcSrsliZid ot:Iy f 3r - omploves ho has oo hmljl:;;t:tdamswming
o - theplc:yee and his/her seniority, provided it is s
em

; : ithin seventy-two (72)
ty" f the grievance procl:e.durg WiLhin ¢ Hevance.
iy begimeans the e red ot hopment with the | f‘t S:: gf-[;c:':cts ha%e oceurred giving rise to his/her grieva
ou

ty and shall include periods of Unive m rminati ovided

ver o Jo poriogs oo, irSi ty emitptoymen except that in the event of employment termination as pr i

s gaing . d o I : in paragraph 98 or 100 a grievance may be submitted, provi ded
in

: the
outside the bargaining unit, layoffs and other periods of absency; N itted in writing within seventy-two (72)' hours aﬁ'ernated
‘ . ith thi P Itis submitte ini ittee, or hisfher desig
authorized by and consistent with this Agreement. | Chairperson of the Bargaining Comm e , o hisher
: ive, has received written notifica
§ represer]tatnve,
SECTION B. .OSS OF SENIORITY 5 by
&

An employee shall lose his/her seniority and no longer bei
an employee if:

SECTION C. REINSTATEMENT

. ians
If an employee with one or more years gf se_mo:;% ':ﬁ\mgn
its and subsequently is rehirefi by the L_Jnl\.re:r?cl)tx;s
gnrrglt\:e {12) months of the tenqinggo; ?; twhielilrb 2r?:stored upon
t, their original seniority da :
z(r)nrggg?o?lnof three (3) consecutive years of employmen
excluding time on leave of absence.

He/she resigns or quits; a

He/she is discharged (unless reversed through the
Grievance or Arbitration Procedure);

He/she retires;

He/she does not retum to work from layoff within seven
(7) calendar days after being notified to retum by certified or
registered mail or by telegram addressed to the employee at ,
his/her last address filed with the University Human Resources
Office and the Union president, or his/her designated
representative, has been notified in writing of that fact, aexcept
when the failure to return to work is due to circumstances

beyond the control of the employee and the University has beenfié
50 notified; '

ARTICLE 17
EMPLOYEE AND ADDRESS LISTS

* SECTION A. EMPLOYEE LISTS

¢ - The University shall prepare and maintelain anl::; t\;:r)‘::cmle,
i éhéll show the names alphabetically and the class ity ot of
: epartment number, pay grade, hourly rate and s?ven o sopies
Il employees. The Union (Loca:! 1t SB?h) :r;ﬁ:lrtl;e( :?0) bt
i 25 one copy of the list withi X
azd C'a::;:t:anrctlhe date of this Agreement, and thereafter a curren

He/she has been on layoff for a period of time equal to

his/her seniority at the time of histher layoff or two (2) years,
whichever is less: or

He/she is absent from work for three (3) consecutive days

' rtmental seniority list, including the same
without notifying the University, except when the failure to notify

hall be maintained by each department. This list

- itable for inspection by the employee or histher
employee. After such absence, the University shall send written;

notification to the employee at his/her last known address that |

22
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114

115

116

117

118

119
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ARTICLE 19

REDUCTION OF THE woRrking FORCE
AND RECALL PROCEDURES

SECTION A, PROCEDURE FOR THE REDUCTION OF
THE WORKING FORCE
——=YPRING FORCE

When it is necessary for g department to reduce the
workforce in a classification, temporary employees in the
affected classification shall be remaved first. Of the remaining
employees, those employees with the least seniority in the
affected classification in that department shall be removed first,
Provided that the employees remaining in the classification have
the ability to perform the work available, In applying this
procedure, full-time probationary employees shali be removed
from the affected department ang classification or replaced, ag
the case Mmay be, prior to removing or replacing full-time, non

A removed empioyee shall be transferred, conditioned
upon abiity to

perform the work available, in the following order
of priority:

Toa vacancy, if any, in the Same classification;

Toa vacancy, if any, in another classification assigned to

the same pay grade:;

To replace an employee with the least seniority,
the same classification;

To replace an employee with the least seniority, if any, in
the same pay grads:
Toa vacancy,

if any, in a classification assigned to the
next lower pay grade;

To replace an employee with the least seniority, if any, in}
a classification assigned to the next lower pay grade; ;
The procedure set forth above shall be applied for an

employee who is replaced as g result of the application of the
above procedures.

ifany in &

In applying the procedures set forth above, a rgtf\r:g:?ﬂl?r
; laced full-time employee shall be transferred t?n alr; vee shall
s osition. A removed or replaced part-time e ‘t'i?:m Part-time
'g gr:ﬁ'gnsferred to either a full-time or part-tgeeggzise 'seniority to
: eligible for benefit programs m [ toa

i position without benefit eligibility.

NOTE: There is no paragraph 122 & 123.

A removed employee not tratr';sfr»iz’:risfqdzaseparg;icfk::'jJ ;lJll.:ezd o
all have the procedure set fo in2. !
alzz‘;;”liztions assigned to each succ.eed;?g next lower pay
g grade until he/she is transferred or laid off.

The procedure set forth in 2. and 5. above shall be

applieg 10 y i It of the

ied an employee who is replaced as a re_su

a p:;catifo:; o?the above procedure until he/she is transferred a
p

laid off.

NOTE: There is no paragraph 126, 127, 128,

SECTION B. PROCEDURE FOR RECALL

i iori has been laid off or
loyee with semorlty_ who ] e
t nsfef:;c? r:sp a )r,esult of a reduction gf the working ftor:';:z sol:il
rracalled to work, conditioned upon ability to pt-?rfc;l_'g;‘ e
aiailable in accordance with the reverse applicati
procedur:a for reduction of the working force.

SECTION C. SENIORITY PREFERENCE

For the purposes of this Article, thf-:- executu:;s zf{;ﬁ:d:f
the Union, the bargaining committee, 'ch.lef ste:vz:enc.e o
and alternate stewards shall have se.njuonty pre :Iz bty
the employees they represent, cpndmoned upo AN
perform the work available, provided, r)owever, f oriorty shall
%ﬁﬁlk:atiori of subparagraph 2. of Section A., zac arl?tment
ide-the following provision: "providing the esp represented.
ddde’ﬁsiemployees, or a vacancy for employees,

_TEMPORARY LAYOFFS

. . e
vent employees with semgnty are laid Offrtti):r?aus
discontinuance of operations, or any po
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132

133

134

ion of remaining in the
thereof, caused by the academic Calendar or conditions not days, that emgloyeefffﬁ:{l:;:’oent:;en%?us%tected. the full-time

' ' part-time position. iority in that classification in that
adjustments in the work force ¢an be made withoyt application ¢ employee with th? least sﬂ?,lor;%;:;:es remaining in the

the Reduction of the Working Force or Recal| Procedures. The department, p,:°v'dffet2§imﬁo perform the work avaitable, shall
fon wi ' . Classification have the abilty t artment in the part-time
temporary adjustments continue for more than five (5) work . have the option of "ema'zmg ':dti?ig::(f upon ability to perform .
days, the Unijon €an request the University to apply the reductior§" position, or bf-’- transfferre 'rggnce with the procedures set forth in
of the working force Procedure and the University will do sg : the work available, in acco

ion A.
within the foliowing five (5) work days, ; subparagraphs 2. through 6. of Section

If the circumstances of a planned reduction in force or
reduction in hours are known in advance by the University, the ARTICLE 20
Union will be given written notice of the planned changes not

less than 14 days prior to the reduction and an opportunity for PROMOTIONS AND OTHER TRANSFERS
explanation of the circumstances will be scheduled with the
President, the Chairperson of the Bargaining Committee and the
Chief Steward(s) for the classiﬁcation(s) affected. Itis
understood that résponsibility for notifying the employees
affected remains with the University and that any disagreements
regarding reductions wilj be submitted using the grievance
procedure afler employees have been notified.

SECTIONE., NOTICE T0O UNION AND LIABILITY

Names of émployees removed from a Classification, giveng
the option of remaining in the part-time position, or {aid off in a
reduction of the working force ang recalled to work shail be give
to the Union office in writing. A grievance alleging a violation of
the reduction of the working force or recall procedures may be
processed through Grievance and Arbitration Procedures,
provided it jg submitted in writing at Step Two within seventy-
(72) hours after the Union receives notification of 3 removal, a
part-time option, or layoff or a recal] to work,

SECTIONF. DEFINITION
== L _UEFINITION

For the Purposes of this Article "ability to perform the
work" means Present skills and bagic knowiedge and physical
fitness, within the knowledge of the University from jts records of
as otherwise made known to the University, to competently '
perform the fu)) fange of duties of the Position in question,

SECTION G, PROCEDURE FOR THE REDUCTION oF
HOURS

ition to
i ' hange from one position

In the event the hours of work of a full-time employee wit : yeefwho w:sh;ﬁi;ﬁg ano?her shift, within his/her
seniority are reduced to part-time for more than ten (10) work 7 from one

SECTION A. DEFINITIONS

Promotion - A "proniotion" is defined as _the iransfer of
an employee 10 a regular job opening in a classification
- assigned to a higher pay grade.

Regular Job Opening - Except durinq the m'ogtzissec;fpi\:z\é i
and June, a "regular job opening" is a position whic i
to be filled for more than ninetg égg)gg?é?:;iirs :agﬁ’TO e
ided in Article !, paragraph 5 r L |
i%:::legf labsence. In the event that_ a [t;(’)s(;g(l)o)n c;i;:’::av:zz ;so?s
than nine
expected to be i‘iiled for more days, that posiion. o
still filled after ninety (90) calendar days, tha ning" subject
i il become a “"regular job opening >
1 16 oo s A he balance of the need for it
rovisions of this Article fort_ e ba .
:g :)r:aeﬁll)led. The University will nt:tify ihzticui}:li;%e;?tc;n r?ifnt:; (©0)
. i ition is
Bargaining Committee if the position May and Jone, oo oy (90)
lendar days, During the months of ay '
staei:'ir[;u:vrary gmployee" shall not exceed September 30.

ificati " ifications"
Necessary qualifications - _Nec:essary quali
- means that the rr}e’iccirds of the Universrty or cther kncl;\;\:iigr; inty
- made known to the University indicates the reasonatl  certa
that the employee will be able to perform competently o full
:rAhgs of uties of the regular job opening within a reaso

POSITION AND SHIFT CHANGES
EPARTMENT
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139a

own classification and department, shall fill out a “Request for in addition, an employee whose appointment is less than
Transfer” form supplied by the University identifying eithera  twenty (20) hours per week shall not have their assigned hours
Specific position or the location and/or days off and the range of of work increased to a full time schedule as a consequence of

Sta"_“NQ times and file it with the department at g place the application of 1. and/or 2. above,
designated by the department, The employee and the Union .
office will receive a copy of the filled out Request for Transfer Among the employees considered, employees will be
form. : offered the position in accordance with seniority and in such a

manner as will not adversely affect the operation of tt?e
Position or shift changes may be made by the University 5 University. The Chairperson of the Bargaln!ng Cqmmlﬂeq, or
among employees within a subdivision of a department such agi  his/her designated representative, will receive written notification

a building, a separate geographic location or a patient care unit f gh?rer:il:;h:: ;’2‘;‘;;gﬂﬁvﬁgvﬁ;e;yﬁémé??o?'%?;iﬂs?grfr: r:"l?e
nive .

isk and refuses an offered position or shift change, will have thgt
Regquest for Transfer form removed from the file and they will not
be considered for that position or shift change under the
provisions of Section B for the remainder of the calendar year.

| SECTION C. PROMOTIONS WITHIN A CLASSIFICATION

forms not propery completed listing the specific information SERIES EXISTING EXCLUSIVELY WITHIN A DEPARTMENT

required will be disqualified from consideration, During the mont

In making a promotion or transfer within a classification
series which exists exclusively within a department, the
employee with the most seniority who has the necessary
qualifications will be given the promotion or transfer when the
classification is assigned to pay grade 2 through 6. When the
classification is assigned to pay grade 7 or above, qualifications
shall be the determining factor, except that among those with
equal qualifications, seniority shall control.

In addition, and if as a result of reorganization within a
department, or subdivision of a department, a different
complement of classifications exists within the department, any
position assigned to a new or additionai existing classification

§ Wwithin a classification series, will be subject to the provisions of
Notwithstanding the provisions of Article 20, paragraph f§ this Section.
139, for the purposes of position or shift changes among B

employees, the following will be considered as centralized
departments;

_ - If a promotion or transfer is made under this Section, the
senigrity of employees shall be applied in the following order of
ference: first - employees within a classification series from
other classification(s) in the same pay grade; second -

5 within a classification series from the classification(s)
bwer pay grade; third - employees within a

h-series from the classification(s) in each next

1. Hospital Materiel Services

2. Hospital Food & Nutrition Services

3. Hospital Environmenta) Services

4. Ann Arbor Plant Building Services

5. Ann Arbor Housing Residential Dining Services
6. Ann Arbor Housing Facilities



143 The name of the employee who was promoted, together
with his/her classification title and seniority date will be sent to )
the Union office. ;

For the purposes of this Article, the classifications in eac{§
series are set forth in Appendix E. From time to time, and after
discussing the matter with the Union, the classifications assigne;
to the series may be changed by mutual agreement,

SECTION D. PROMOTIONS AND TRANSFERS - POSTING
AND BIDDING PROCEDURE g
-____—-__'—_——.___ -

145 1, If a regular job opening is not filled from within a
department or in another manner consistent with the
terms of this Agreement, the regular job opening, except
for openings in pay grade 1 and openings which are filied
by offering the opening to employees in seniority order
through the first three orders of preference set forth
below, will be posted throughout a posting area for six 6
calendar days, Monday through Saturday. Each of the

following geographic areas shall be g separate posting
area:

Ann Arbor Campus

Dearborn Campus

Fiint Campus

. Each other separate geographic area shall be g
separate posting area.

OO

2, An employee in one of the Posting areas as set forth
above may make known to the University in writing that

in another posting area if such an opening is posted.
Such a noification shal include the classification and thef
starting time or times and department or departments if

these are essential factors, In such a case, this employeflf

will be considered along with the bidders by the same
standard set forth in #3 below, provided his/her written
notification is received prior fo the end of the posting
period for that ‘regular job opening.”

3. When the opening is filled, the employee with the most
seniority among the bidders in the posting area who has
the necessary qualifications will be given the promotion 4
transfer when the classification is assigned to pay grade!
through 6. Externai candidates will not be considered by]
the hiring department until it has been determined that §

ere are no qualified internal bidders. When the
::rllassiﬁcation is assigned to pay g_rgde 7 or above, ¢ that
qualifications shall be the determlplng factpr._ exc:p"
among those with equal qualifications semqnty sha e
control. When the opening is filled upde_r this Se“ctlo‘rr\].
seniority of employees shall be appye.d in the qu'owtlio?'u
order of preference: first- bidders WEthI.I‘I a qias§| |tc;,1a o
series from the same or anothgr class:t‘[cqtron in the
or higher pay grade; second- baddgrs w_sthln a e next
classification series from the ciastsuf_‘tcatlon(s).;_n e
lower pay grade; third- bidders v_\.rlthm a classificati e
series from the classification(s) in each next succeeding
lower pay grade; fourth- other bidders.

ening is to be filled in classifications .
gz%mézetg%ay g?ade 7or above,_employees meeg:ignthe
posted qualifications shall be considered for the opening.
Of those employees who possess the posted _ I be
qualifications, no less than the three mt_)st sen|1or themal
interviewed. The most qualified of the |_nt9rpa or ?e
applicants will be selected. When gu_allﬂcatlons a
equal, seniority shall be the determining factor.

d
wever, no employee shall be pro_m_oted or trans_ferre
into a d'lgartment or unit under the supervision of a r'EIit“;%s:oc:r
purposes of this Article, relative means an employ_e\te s sp ,
the son, daughter, parent, grandparent, brother, Sl'fher'the
grandchildren (or the spouse of any of them), of eld er on fing
employee or his/her spouse, or of any other related pe

in the employee's household.

+SECTION E, GENERAL PROVISIONS

G lar job opening is posted in accordance with
&t nvg'jetrl':: ;gg‘:ijng \JNi" ngte the classification, the pay _grade,
ccurate description of the duties to be perfqrmegl in thlz o
galar job opening, the department., the starting tlmi an e
ary qualifications for openings in pay grades 2t roug . i;w
ecessary and any desired qualifications for opening
ade 7 and above, for which the person must at least g

3 the necessary qualifications in ord.er to be considered.
tof.the.posting will be sent to the Umqn Office. The b
Bity shall include a sequential numbering system on all jo
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147a At the request of either the Union or University, a Speciy

Conference shall be held to discuss and clarify any concems ¢.
information regarding the relevance of necessary or desired
qualifications posted for regular job openings.

148 During any period in which employees are being
considered for promotion or transfer and during any posting
period, the regular job opening may be filled by anyone on a
temporary basis,

149

At the time a bid is received by the supervisor or the _
Human Resources Office, it will be dated and a copy returned i
the employee. Only bids providing all requested information aré
received by the University within the posting period by the
employee's supervisor or at a University Human Resources &
Office will be considered by the University prior to making a
promotion or transfer. Once a regular job opening is posted,
other methods of filling a regular job opening shall not be used

until all bidders are considered in accordance with the standary
set forth in Section D.

150 An employee who does not provide all requested

information or deliberately falsifies information on the bid form
may be disqualified.

151 Any bidder must be at work or otherwise available

following the closing date of the bid and during the period when
bidders are being considered. If a bidder is not at work or

otherwise available to be considered, the bidder may be
disqualified.

152 An employee who has received a disciplinary layoff withif

the twelve (12) month period prior to the date the University
begins considering employees for a promotion or transfer, may
be disqualified by the Human Resources Office. However, priof
to such action, the University through a designated

répresentative, shall discuss the matter with the employee and

153 An employee who is promoted or transferred to another

classification will be given a reasonable period, but not to exced
one (1) month, to demonstrate in actual performance whether

he/she has the ability to perform the work. If he/she does not
have the ability to perform the work, he/she shali be returned t

the classification from which he/she was promoted or transfert

34

e
|

the Bargaining Chairperson or his/her designated representativil .

i i f this notice will be
iven a written notice of reason. A copy o .
iggt% the employee's chief steward and to the Union office.

If the employee requests within the one (1) month period

' following a promotion or transfer from another classification,

job opening in the
he shall be returned to a regular jo
Egsssiﬁcation from which he/she wats pro?oti?:i :{ ;;ags;e(r:e;d,
in any event, he/she shall be returned w _ _
?r:gr:?hapgﬁod following his/her reque_st. If there is no regular job
opening in the classification from which the employee was

" promoted or transferred, the employee will be returned to any

j ing i for which the
ob opening in the same pay grade )
:t:glro?g: Ilt?;é the ;l)'lecessary qualifications. If no su;.:h :t?:;zro ﬁ)b
i i loyee will be returned to a classi
P O ey aparte istent with seniority and ability to
in the same pay grade consisten o i, shall
the work. An employee affec_:ted y such ; ‘
Ezr;oI;Ted or laid off in accordance with the provisions of Section
A. of Article 19.

is returned to the
In the event that an employee is re
classification from which he/she was prgmoted or transfer:;d,
the University shall consider the other bidders prior to posting

again.

i oted or
An employee who has been hired, prom .
transferred, inpcluding an employee re(tju}:;nz—:;cril :tut:ﬁ :rr:ii);og::ai o
turned by
request, but not an employee re e A
bility to perform the ,
the employee does not have‘the a s nee
i for a subsequent transfe
not be considered by the University : transter o
i i - (12) month period following tt
promotion during the fwelve { . f e arorotion
nd six {6) month period followmg the trans
3nles§s t§1e) employee is the only bidder who meets the standard
set forth in Section D.

- .An employee who has bid for a promotion or transfer in

accordance with the provisions of Section D. angl who thassrfr:;:na
seniority than the employee selected for promotion orftran \
W ofified in writing within twenty-one (21) days after all -«
as been selected for the job opening that hef’shet_ acs
the qualifications or hefshe does not have equal quat_lﬁq? |gnté o
the case may be, together with the name and seniori 3; a
yee promoted or transferred. A_ summary list o
E bidders, and the name and seniority date of the
lected for the job opening will be sent to the Union h
jithin twenty-one (21) calendar days after the perso? has
cted. An employee who has been notified that he/she
n selected for promotion to a classification in pay
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grades 2-6 bacause
the Bargaining Chairperson, request an explanation. An
employee who has been notified that he/she has not been
selected for promotion to a classification assigned to pay grade ;
or above because he/she lacks the qualifications, may '
individually request an explanation, Upon
Bargaining Chairperson, the University will provide the Union
with information ang explanation as to why the chosen applicant
was more qualified. This information wili
Union no iater than the Step Two hearing, if applicable.

Should a regular Job opening fail to receive any bids for 3
minimum of three (3) different, but consecutive, posting periods,

he/she lacks the qualifications may, througrf

after written notice to the Union Office,

written notice, on a weekly basis, of all regular job openings for
which no bids were received by the University.

of this Artigle,

Promotions or other transfers resulting from the
application of this Article can be questioned through the
Grievance and Arbitration Procedures only by an employee who
has more seniority than the employee selected for the promotion|
or transfer and/or who has 3 higher order of preference and, if
applicable, who has bid prior to the closing date.

ARTICLE 21
RETURN TO UNIT

An individual who has performgd_ the type of uyorl: cvz\.: -
rformed by employees in the bargaining unit who is l? i
ﬁqee past transferred out of the unit, but not ;o an.otthﬁ: 532?1 i
[ by the University to the unit. In
ey aturm Sha i lassification from
to a vacancy in the clas :
case the return shall be _ o
i ferred, or if none, then to a v: :
which he/she was trans , A
ification i rade. If no vacancy
classification in the same pay g : O
the least senior employ
return shall be by repl_acmg e e an
ffication from which he/she was tran . i
F'Z?ﬁgf; placed in the bargaining unit from anothgr bat;tgyamlng
IlTnit or nen-bargaining unit shall not use ?ISlhernL:in{'\:-Z;ssfers o
iori f Promotions a
seniority date for the purposes o o s
hs. Any employee plac 3
twelve {12) calendar mont er o nonbargaming
ining unit from another bargaining uni :
Sﬁirtgalinlgg placed in a pay grade 01 ptssnlotnr;eu;llgsz ;Lhn??:'f:a
i d the University, or C
e ioh opening for whi ids were received or for which
job opening for which no bids we rfor whic
{ﬁgnl'j;avzéc:e ng bidders possessing the necessary qualifications

e: Paragraphs 163-188 are deleted.

ARTICLE 22
HOLIDAYS

SECTION A.

i i i d on the calendar
The following holidays will be obsefve ‘
day on wr?ich each%atls, except that a holiday falllng on :f;al;;;:ga)t; i
- will be observed on the following Monday and a hqllday
 Saturday will be observed on the preceding Friday:




T

180a Providing sufficient other employees capable of doing thy In addition to the holiday pay as provided in Sfec:elontr?é or
work required are available, an employee may substitute up to n employee who works on the hohdgy will be paid for g
three (3) days of his/her choice that are of greater personal D., a orked at one and one-half times his/ her hourly rate an
significance than the designated Holidays for any three (3) of g, t'"?ﬁ “:-emium if applicable. To the extent that an employee is
designated Holidays within the calendar year in which the : shi d pursuant'to this Section, he/she shal[ not be paid an
designated Holidays fall. A written request for such substitution: pat niF:'ne premium under Section A. of Article 10 for the same
Must be given to the employee's immediate Supervisoronor ; OVe orked
before July 1 of each year. - time worked.

If an employee is regularly scheduled to work on

SECTIONB. Christmas Day, New Year's Day or lndTpendgn::gE;)rfl ;hat falls
rday or Sunday, and the employee is ' )
191 The holiday shall be the consecutive twenty-four (24) hog ::higjtelé oﬁY on the Friday or Monday of the observed holiday,

period starting with the employee's starting time on the calenda

then such an employee will be eligible to receive holiday pay
day on which the holiday is observed.

j based on the Saturday or Sunday that the holiday occurred only.

SECTION C. SECTIONF.
* ry oave cones. aoyther than an poyee on layg An employee who fails to work on a holiday on which

et houry e e o o oial sehaont (8) hours p ay at he/she is scheduled to work shall not ;;‘Cei;'e.'h?gc:zyw%?i ?Ss

‘ ‘ . ided i ion C. or D. unless his/her failu _ _

D ovcd beomsse | illness or injury as provided in

excused because of (1) persona : B e
i , or (2) other extracrdinary circums bey

?::t::zizosf the(er)nployee which cannot be corrected in time for

193 He/she works his/her iast scheduled work day prior to anf§ him/her to meet his/her employment obligation.

i S d to work on a holiday,
When an employee is schedule i
he/she will be given at least seven (7) calendar days notice

because of {1) personal jiiness orinjury as provided in Article 25 ' -
unless circumstances do not permit advance notice.

or (2) other extraordinary circumstances beyond the control of

but finishes his/her schedule of work, meets the eligibility ARTICLE 23
requirement,
SEASON DAYS
SECTIOND. ,
ION A,
194 Each part-time employee normally scheduled to work ' §&_"—

iy e it o er calendar oek, other than an * Between the days observed as the Christmas pay and
‘New Year's Day holidays (except for University Hospltalfs, 4
e holag arement st oy iaection C. shafl receive pay ol  betwaen December 15 and January 15), there shall be four (

the holiday determined by multiplying his/her hourly rate plys Se#dén Days which may be designated on an individual basis.

i ty-four
eason Day shall be the consecutrve.twe_n
: tartingywith the employee's starting time on the

SECTIONE. ich the Season Day is designated.

Y
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SECTION C. i
o i provided in Section C. or D. unless his/her failure to work is

1 excused because of (1) personal illness or injury as provided in
3 Article 25, or (2) other extraordinary circumstances beyond the
4 control of the employee which cannot be corrected in time for

$ him/her to meet histher employment obligation.

When an employee is scheduled to work on a Season
i Day, he/she will be given at least four (4) calendar days notice
unless circumstances do not permit advance notice.

eligibility requirement:

Paragraphs 206-229 are deleted.

g?g‘: c;sé :)lcrc:uAsrttelglgz%auze (%f) (‘It)hpersonal ilness or injury as ARTICLE 24
r (2) other extraordinary circumstance
beyond the control of the employee which cannot be PERSONAL DISCRETION TIME

A non-probationary employee may use personal
discretionary time, provided the employee notifies the
- department head no later than thirty (30) minutes prior to the
beginning of the employee’s shift, except when the failure to
notify is due fo circumstances beyond the controt of the
employee. Personal Discretionary time is limited to not more
¢ than twenty-four (24) hours (twelve [12] hours for mployees
® working half time or less) in a 12 month period from each June
1* through May 31% of the following year, and not more than 1/3
work, determine inlvi ; :0f the.hours in any one month. It is not available for the last
premium, if applic:::g!: I:i'rt;pehsﬂ?\igsz::ﬁher hourly rate plus shift § «scheduled work day prior to nor the first scheduled work day
per calendar week divided by five, T normal schedute of hoursf foliowing a holiday or other time off, whether approved or not,
Y five. Those normally scheduled §§ exceptregularly scheduled days off. Hours used under this
| Article shall be charged to accrued PTO time in not less than
four (4)-hour increments. In no case will the provisions of this
-Atficle-be.available if it is being used for the purpose of a work
stoppage.. An employee’s personal discretionary time renews on
each year.

the time wo ' : '

if appﬁcabfeljk?g :é;ﬂ?oﬁrgg:;}}(gf N hgusriy rate and shift premig yees who use no personal discretionary time during
i =ach Season Day the emplogll onth time period will be eligible for additional PTO Sell

nce with Article 25, Section F.

nderstanding regarding personal discretion time
ecessary transition period from January, 2003 to

SECTIONF.

An employee who fails to work
_ on a Season Dy :
the employee is scheduled to work shall not receive thg Sgy &



.. ARTICLE 25 %.

!

.‘ : ided i loyee shall not
' : xcept as provided in 2. aboye. an emp
‘ ' PAID TIME oFF 43 Sccru% any hours of PTO during any leave qf absen(t:e or
SECTION A ELIGIBILITY g during any calendar month in which he/she is absen

. During any
ithout pay for fifteen(15) or more work day§

‘gallendaf') rr!:onth in which he/she is absent without pay for
less than fifteen (15), but more than seven (7) work days,
hef/she shall accrue 50% of PTO accrual.

The Paid Time Off (herein after referenced toa“PTO"
program provides for paid time off from work for personal illnej
family care responsibllities, vacation and personal business. §
employee shall be eligible to receive PTO in accordance with g
provisions of the Article when he/she meets the requirements} 4.
Sections B, C and D.

i ed to work eight (8)
rt-time employees normally schedul
E? more hours per calendar week accrue hours of PTO on

: a basis which is directly proportionate toh'th:t Izgctrg?:’o:’z

1, Except as provided in 2. and 3. of this Section, full-tim full-time err_lployee:. Thos:r':;‘;?;::grs;e:kushall not

employees accrue PTO according to the following ' less than eight (8} hours p

schedule: accrue PTO.

Monthly Maximum rded on the first day of
iri . Hours of PTO accrue and are reco

Seniority Accrual Accrual 5 each calendar month of employment.

Oto 5 Years 13.3 hours 240 hours

510 10 Years 17.3 hours 312 hours _ ED

Over 10 Years 21.3 hours 384 hours SECTION B, USAGE OF PTQ — SCHEDUL

led absences (such as
An employee will accrue but not be eligible to use PTOf 1.  PTO may be used for schedu

-, vacations, planned personal absences, preventative
- medical and dental care appointments, atc.) when
approved in advance by the supervisor.

prior to the completion of his/her probationary period.
full-time employee shall accrue PTO beyond the
maximum total hours listed above {pro-rated for part-ti
employees). If an employee reduces his/her appointmg
fraction and correspondingly his/her maximum accrual,
any PTO accrued over the maximum for the employee' @
new appointment will be paid to the employee.

Scheduled PTO time shall be scheduled to meet|t:’1e \_Nork
-requirements of the University on a departmc-?nta. asis

s:with due consideration given to an employee’s wishes as

to'time and duration in accordance with the following

2. During the calendar month in which a full time employed® : rocedure:
starts or ends employment, or starts or returns from an '
leave of absence, he/she will accrue PTO hours
depending upon the day of the calendar month on whid

department will post prior to March 1 anfl
t?er 1 of each year and at such other times as may

d by a department any limitations concerning
e event ocaurs as follows tl::irt‘lﬁg og time gff, including the election to close
Start of End of y-or all of the operations of the depgrtment arr:d
E " lo t En io t i ime off during the cIo;e d_own period. Slt.;:: ‘
ng; ?ymen "é‘i orgtrmen E shall not include a limitation on the_leng ﬁtfi
Day of g‘cr)meL:;nve gF Leaave . of an individual err!plt_Jyee to provide time off for
Calendar Mo. of Absence of Absence | ee,yvlth less seniority.
| i i i March
t request time off during the month of
ggﬁézrt?::‘gzg;ﬁnhﬂenty ;goo/% 232/6 Tl‘fﬁbm for alt scheduled time off to be taken
o 0]
Twenty-one through end none 100%
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during the following May through October and Now, A full-time employee or a part-time employge working

through April respectively unless a department » thirty-two(32) or more hours ip a calendar week, will be granted

hes & procedure in which time off can be paid time off from his/her assigned schedule of work for a

réquested on a more frequent basis, in which Casg preventive medical or dental care appointment, including p_osrt;

off will be requested for those time periods. * operative examinations and care, providing he/she gives his/her

¢ immediate supervisor written notice at least ﬁvg (5) cah_andar

oy days prior to the appointment, unless the agpolntmqnt is

§ scheduled by the University doctor. The written notice shall

include the time and day of the appointment, the name pf the

| doctor and the probable duration of the absencp. A series of

[ appointments may be included in the same notice. In the event
that a doctor schedules a return appo.m_tment or pogst—operthe

examination or care which prevents giving the requureq not|c¢_a, as

much notice as possible based on thg circumstances is required.

In the event that the time of the appointment adversgly affects

the operation of his/her department, the employeg wull‘

reschedule the appointment to a mutually convenient time.

Notwithstanding the fact that such an absen_ce is 'not the result of

S Anemployee who transfers from a department ang a sickness or injury within the meaning of this Article, the

' provisions of this Article shall apply.

SECTION D. USAGE OF PTO-UNSCHEDULED

5. Upon compietion of the scheduling, the time off sq)
shall be posted during the last week of April and Q

histher time off preference. In sych a case, he/shi
permitted to reschedule, consistent with the work
requirements of his/her new department.

In order to be paid for unscheduled PTO, an employee

7. Ifaday observed by the University as a holiday asl must call in at least 30 minutes prior to the start of their shift
provided in Article 22 occurs during an employee’si ynless circumstances are beyonfj the employee's control. For
off, he/she shall, if otherwise eligible for it ' an unscheduled absence which is due to personal ilness, PTO

Pay and will not have that time off charged againstll shall be payable to an employee provided the employee’s

& department head is notified of the nature of the suckness.or
 injury and the probable duration thereof as soon as possrble,
Time off which is not scheduled and posted in accordanclll but in no event later than the beginning of hisfher shift, except
the above procedure may be granted in the sole discretio when the failure to notify is due to circumstances beyond the
University, provided it is "equested as promptly as possitel control of the employee.

extraordinary circumstances beyond the control of the e In all cases on returning to work from an absence due to
' B personal iliness an employee must certify on a form provided by
| the University the following:

1. The nature of the sickness or injury which prevented
i himther from working, including time, dates and

cireumstances, and whether or not under the care of a
n;

within three (3) working days or prior to their requested i
whichever comes first.

SECTION C. PREVENTIVE MEDICAL AND DENTAL '.
CARE APPQINTMENTS 3

ount of time lost from work in hours because of
§8 Or injury;
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i isabili in the immediately following five
3. The name of the person to whom advance notice was 5upplement_al Dlsap|l|ty Income in . | O o
given, together with the time, or the reason notice was i (5) year period. This five (5) year period begins on y

given.

! that the employee became eligible for Supplemental Disability

i Income.

In the event that facts and circumstances indicate that the
employee may not be eligible for PTO pay as claimed, evideng
of eligibility may be required. A physician’s statement on a ford
provided by the University is such evidence, but will notbe a £
mandatory requirement necessary to receive PTO unless othd
evidence is not satisfactory or except as provided below.

Arbitrary failure to follow accepted medical practice shall be
reason for discontinuing or withholding PTO. If sickness or inj
recurs frequently or regularly so as to raise a question about
employee's general state of health, or there is an arbitrary fail
to follow accepted medical practice, the University may requirg
the employee to see the employee’s own physician and provid
the University with a statement concerning his/her health

problem, the treatment required and what can be expected. If
the employee does not have a personal physician, the Univery
will assist the employee in obtaining appropriate medical care

The University may request a Sick Time Conference with an

employee, the employee's supervisor, a representative of the
University Human Resources Office, the Bargaining Chairpersl
and the Chief Steward to discuss the employee's sick time
usage and ability to work. Although not limited to the followingl
information discussed shall be of the type:

1. time lost from work due to sickness or injury;

2. physician’s evaluation(s); 8

3. abllity of employee to meet employment obligation of
regular and reasonable attendance.

If the University requires an employee to be examined bya :
physician or physicians of its choosing with a report of the
findings made to the University, that examination and report W
be without cost to the employee.

SECTION E. SUPPLEMENTAL DISABILITY INCOME FOR §
EXTENDED DISABILITY '

A full-time employee who has at least two full years of;
continuous service and has received PTO, as provided in thig
Article, for ten (10) consecutive work days (80 hours) will be
eligible for up to not more than sixty (60) days (480 hours) of

46

is Supplemental Disability Inqome wilt be _ava1lab|e to
an elig;ﬂlllz emgsgyee only for con§ecut|ve and contlguotl_.ls m\:vo(;\:k
days of absence following an origlna! ten (10} gonsgc;l a:e
days of absence for which PTO provided by this Arlt;:;_ g a?':
been received. Thereafter other accrued hours of

again used and paid.

time employee will have the full four hundre_d and
eighty agg; hours ofpSqupIement_aI Disability Income r?mstaet::!
in full on the first day of the following each SUCCGSSIveIf|¥r? y
period provided the employee is at wor!c on that day. i :
employee is not at work on that day, remstate;ment Wll :nt n
place on the day the employee .re.tums to active emp oyn‘: dred
no case will the employee be eligible for more tpan four un ro
and eighty (480 hours of Supplementary Disability Income in any

five (5) year period.

Part-time employees normally scheglu_l;d tfo work eight (8)
r more hours per calendar week will be glugl le for
cS,upplementall Disability Income on a basis which is durecth:r1
proportionate to that of full-time employees. Those normally )
scheduled to work less than eight (8) hc_;urs per calendar wee
shall-not be eligible for Supplemental Disability income.

SEGTION F. SELLING BACK UNUSED PTO TIME

. - Once per year full time employees may sell back to the
1'-" i Univer‘;ityyup to six unused PTO days (48 hours) at 100%
‘of current value, providing that at least five days_. (40
ouirs) remain in their PTO bank to cover unanticipated
bsences. Part-time employees scheduled to work (8) of
fa hours per calendar week may sell back PTO days
'basis which is directly proportionate to that of full-
employees.

nployee who uses no personal discretion time during

Pélye (12) month period from June 1:’" through May

fiay sell back to the University up to nine unused

ys ( 72 hours) at 100% of the current value,
that at least three days ( 24 hours) remain in

O bank to cover unanticipated absences, Part-

47
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i eindifng employees scheduled to work
- lendar week may sell back PTO
+7+%: is.directly proportionate to that of fyl

Note: See Memo Of Understandin
during the necessary transition
for personal discretion time.,

3. Duting the October benefits o
written request to sell back so

g regarding sell back provisions
period from January to June renewals

Employee’s Social Security number
Number of PTO hours the employee wishes to

information:
1. Employee’s name
2,
3.
sell back
4,

employee’s PTO bank

(40 hours)

5. The employee’s signature
Once submitted a written request may not be rescinded.

4, Payment for PTO time sold back will be made in the
employee's last paycheck received in January.

SECTION G. ACCRUAL TRANSFERS UPON PTO START ud

The minimum balance to be maintained in the
if greater than five days

8) or more hours e:';
(ag)(s on a basis wh?clgsECTION |. REPORTING TIME AND ATTENDANCE

I-time employees.

pen enroliment period, a
me PTO time may be
quest must contain the follow;

Upon the start-up of the PTO program employees were |
credited with all accrued short term sick hours up to the
permitted maximum accrual of 800 hours ( or if a part-time
employee, the appropriate proportionate number of m
accrued hours). These hours
to satisfy the 80 hour qualifying period for Supplemental
Disability \ncome and for use, if necessary, immediately upon
the exhaustion of the employee's Supplemental Disability
Income. Employees were also credited with 100% of their

accruals for vacation.

SECTION H. PTO AND TERMINATION

aximum §
are available for employees to ug

Unused PTO will be

absence.

paid to the employee upon 1
termination of employment, reduction in force, start of a militaj
leave of absence (at employee's option), and other feaves of |

48
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Time worked and absences from the normal work
:schedule are to be reported to the nearest 1/10 of an hour.

% SECTION J. PTQ AND WORKERS' COMPENSATION

In the event an employee has :;ec:.:i;(ed Ff’TO Eg‘ dt:: to
iliness or injury for any period of time for w
gﬁzr:%}a:e"would othtjanzse be eligible for a Ioss: of time Worl_cer’s
| Compensation Benefit, a Worker’s Compen§at|on Benefit wnif not
be substituted for the PTO pay for the first eighty(80) hours o
PTO time paid for the absence due to personal illness or injury.
Thereafter the Worker's Compensgtlon Qeneﬁt will be. y
substituted and the employee credltgd with any PTO time pai "
rather than the Worker's compensation lf.'.eneﬁt. In no case wi
| an employee receive payment, whether it be from Worker's
compensation or PTO Pay in excess of what would have been
paid if the employee had been at work. If, for whatever reason
this has happened, adjustments in sutgsequent payments to an
employee from whatever the source will be madfe. For the
purposes of this section PTO is considered as sick pay.

SECTION K. PAY IN LIEU OF PTO TIME

An employee will receive pay in lieq of paid PTO time only
after completion of the employee’s probationary period and then
_only under the following circumstances.

Retirement; or
Start of a.leave of absence
Termination, for whatever the reason, provideq that the
employee has one (1) year of seniority at the time of
& termination; or
| Death, in which case a survivor will be paid: or
. Se ck of PTO _
L Startof a leave of absence, except that an employee who is granted a
' nce for for a period of six (6) months or less shall, upon
st, have up to one hundred twenty (120) hours _of gccrued
ed, provided the request is made prior to the beginning of the

RACCRUED PTQ TIME
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229m 1. Pay for PTO time shall be at the employee’s rate of pa 'H‘Except as otherwise provided in this Agreement, such jury duty

the time taken, times the number of hours of accrued witness service shall be considered time worked. The
PTO time scheduled and used. Pay for PTO time shaf andpmyee shall furnish the Umyersnty a wnttg:n st:t:emnt;g;f;?]rg
paid to the employee on the employee’s regular pay d the court showing the days qf Jury duty or jvlhnes ot
i the amount of jury duty or witness fees he/she v:a Qk ohen
érecei\fe for each day. The employee will report for wor
eleased from jury duty or witness service.

2, Pay in lieu of PTO time shall be at the employee’s rate
pay at the time the event set forth in section K, occur,
times the number of hours accrued PTO time. 3 . e
4 An employee who does not lose time from his/he formed
4 assigned schedule of work, but who nevertheless has pel ot:'m
1 duty service or testified pursuant to a subpoena within the
Juiryht hour period immediately before the beglnnlng of his/her
zh%ﬂ at his/her request, may havg an amount qf time ofcf’ wgr:k
equél to the time he/she was required to spend in c:::»urt_ll 1;: gaid
that eight hour period. In such a case, the employee wi p r;)m
for this time off, in the same manner as if he had lost time

ARTICLE 26
FUNERAL LEAVE PAY

In the event of the death of (1) an employee's spouse, |
{2) a domestic partner with whom the staff member shares liyi
accommodations and expenses, or (3) the son, daughter,
parent, grandparent, brother, sister, grandchildren {or the
Spouse of any of them), of either the employee or his/her spoy
or domestic partner or (4} any other related person living in the
employee's household, an employee who attends the funeral
service shall be granted time off work with pay (maximum of
eight [8] hours a day at his/her hourlyrate plus shift or special
schedule premium, if applicable). The amount of time off worlj
with pay shall be only that which is required to attend the fune
or service and/or make necessary funeral or service
arrangements, and {prior to or subsequent to the funeral or
service) financial, custodial, or other necessary arrangements|
surviving family member, but in no event shall it exceed three
work days,

work.

employee who is required to rgport for jury duty service
or testignpurszagt to a subpoena following completion ?f qunriuf:] t
which ends after midnight, will be excused from work ah'? g
and paid for such lost time at .hlS/hEI: hourly rate plus shift or
special schedule premium, if applicable.

f the above provisions will apply to an qmployee
who is ':%T:ir?tiff, except foF:' a plaintiff in a domestic dispute,
whether testifying pursuant to a subpoena or not. Such an o
" employee must make prior arrangemgnts with the supervisor fo
either PTO or an excused absence without pay.

ARTICLE 28

ANNUAL MILITARY DUTY

In the event that an employee is on PTO, the provisiondl

this Article nevertheless shali apply. ~.An employee who is a member of the Armed Forces

s:0f National Guard and who loses time frorq .hisfher
d-schedule of work to participate in annual military

: i i ivil disorder or
ARTICLE 27 or service required as a result of a civi
rary emergency, shall be granted an excused
JURY AND WITNESS SERVICE rk, not to exceed fifteen (15) work days in any

ar. Such an employee will be paid for the time
ifly rate plus shift or special schedule premium,
ed Forces Reserves or National Guar.d base
-against such pay. Except as othenwflse
reement, such service shall be considered
employee shall furnish the University with

An employee who loses time off his/her assigned
schedule of work because of jury duty service or to testify
pursuant to a subpoena shail be paid for such time lost at hisl
hourly rate pius shift or special schedule premium, if applicaly
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written evidence of service and the amount of base pay he/sh;

was eligible to receive. If an employee requests and is ! gECTIOND. MILITARY

scheduled for PTO during a period of training or service, hefsg . . . (1)an

shall not be eligible for the pay provided by this Article for tha} An employee entering the military service as 2 A voluntary
period of time for which he/she received PTO pay. 1 inductee through the Selective Service System, or (2)a

g : ; . ' ice classification, or (3)
i onlistee while having a 1-A selective service clas
Z member of the Armed Forces Reserves of National Guard

ARTICLE 29 : gither pursuant to an order or call to act_ive duty or active duty for
training, or by volunteering during a pencg of natloqzi ¢ pay for
ergency, shall be granted a leave of a sence withou
VEAVES OF ARSENCE tehn; ;griodyof active duty or active d_uty for training, not to exceed
SECTION A, MEDICAL four {4) years, plus additional time imposed by law and the

period in which reinstatement must be requested as set forth in

An employee with seniority who (1) is unable to work [§ paragraph 248.
because of personal sickness or injury and (2) has exhausteg
PTO pay under Article 25 shall be granted a leave of absenclf SECTION E. UNION
without pay upon request in writing and furnishing evidence o ) - . ;
disability satisfactory to the University. Such request and ) An employee \?nth semortty u;:o ILS, qgft(cla_cé g;lt?g;%o)ranly
evidence may be furnished by the Union or any other interesif§ appointed to an elective office with the Uni {Loc: request' of the
party. Medical leave may be taken in an intermittent basis orf§f Council 25 or the International Umon,‘tl.:por;:\ihe Union, shall be
a reduced effort schedule up to an absence totaling 12 week{§ Chairperson of the Bargaining Commi efe the seriod of fime for
but only when medically necessary and PTO is exhausted. granted a leave of absence without pay for tné p

which elected or temporarily appointed.

The leave of absence shall be for the period of continu . . . reqular
disability, but not to exceed twelve (12) months, unless exten An employee with senll_ontylv:t;g :I;; %%Ztﬁg“fgfs 0?_ e
by the University. In no case, however, shall a leave and employment with the Union (Loca ' of the Chai}person of
extensions exceed two years. To continue the leave of abseff International Union, upon er‘ttzn [‘fques <hall be granted a leave
an employee must receive appropriate medical treatment and§ the Bargaining C.ommltt?e ° tt © r??t? an a year. Upon written
funish satisfactory evidence of continuing disability. When § of absence without pay for ot more 7as 2 ¥52h "o Foc e
necessary, physicians' opinions shall be the basis used to request of the Chairperson of the Bargaining T oariods, but in 1o
determine the question of appropriate medical treatment or Union the leave will be extended for additional periods,
evidence of continuing disability. case shall-a leave and extensions exceed two years.

SECTION B. DISABILITY i UNION-EXCUSED ABSENCE

nployee with seniority who is elected or selected by
the written request of the Chairperson of the
mmittee, shall be granted an excused absence
period of time sufficient to attend confergnces
provided, however, and except for executive
pion, and chief stewards, not more than one
fepartment will be granted an excused
ie.time. Provided further, no such request

s an oral or written request is received at
idar days prior to the requested time off. An
nfirmed in writing. For the purposes of
and J, of this Article shall not apply, but

Subject to, and consistent with, the University Disability
Flan as provided for in Article 33, an employee who qualifies]
disability benefits will be granted a leave of absence for an |
indefinite period. 1

SECTION C. PERSONAL

An employee with seniority may be granted a leave of]
absence without pay by the University for a period notto '}
exceed six {(6) months. The feave may be extended for
additional periods, but in no case shall a leave and extensiof
exceed one year.
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the excused absences shall be considered time worked excep: an educational leave of absence shall not be eligible for ben

as otherwise provided in this Agreement.

SECTION G. CHILDCARE

one year from the
placement,

or older and incapable of seif-care because
a mental or physical disability,

SECTION H. FAMILY MEDICAL

Family member is defined as the staff member's spous
or a domestic partner with whom the staff member shares livi

staff member, Spouse, or domestic partner,

An employee will not be required to use PTO or persof
discretion time prior to taking a Family Medical Leave of
Absence,

SECTION |. EDUCATIONAL

An employee with seniority shall be granted an
educational leave of absence without pay for the purpose of}
pursuing a formal fuli-time educational Program. Such a lea
shall be for a period of up to

t service and apply for reinstatement within

% under the Disabiiity Plan. For the purposes of this Section, and
2 not withstanding Section A. of Article 16, seniority shalf not
§ accrue during an educational leave of absence or any renewal,
§ provided, however, after return to work from an educational

of absence, Section A. of Article 16 shall l'_Jecome
:fs;;ﬁ:abfe. Upon return to work from an educational leave of
absence, or any renewal, an employee shall not be eligible for a

(@ further educational leave of absence until the employee has
.‘ worked for at least twelve (12) calendar months.

SECTION J. RETURN TO ACTIVE EMPLOYMENT

The University, at its option and without c;o.st to thg
employee, may require that a physician or phy;arc:ans of its
choosing examine the employee before returning the employee
to active employment.

In addition, and in order to be sligible tq _return to active
employment, an employee returning from a military leave of

e must have a certificate of satisfactory completion of
ol ninety (90) days after

release from duty.

In addition, and in order to be eligible to return to active

 employment, an employee returning from any leave of absence

- must provide at least fourteen (14) calendar days notice of the

' employee's intent to return from leave.,

In addition, and in order to be eligible to return to active
employment, an employee returning from a medical or childcare
leave of absence must provide, at least fourteen (14) calendar
days prior to the end of the leave, a statement from the
; employee's physician releasing the employee to return to work,

exteptthatithis shall not apply in the case of a childcare leave of
absefice granted: for an adoption.

ployees.returning from initial child care, medical, or
leaves of absence which have not exceeded twelve (12)

| tumed to their former position or an equivalent
¥eonclusion of an initial child care, medical or
absénce which exceeded twelve (12) weeks a
igible to return will be placed in their former

ication; and if formerly eligible for health
ent of 20 hours or more,; provided that
employes or the University have not
ithis impracticable. in like manner, a full-
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~ leaves), employees wiil be placed at their former hourly rate

time employee returning from a medical or childcare leave of : - .

absence which exceeded twelve (12) weeks will be placed in : Subiject to, and consistent wntht the Group Life Insurance
their former department, classification and fuil-time status. A(j Plan, coverage may be continued during a Ieavg of absence
the conclusion of any other leave of absence (excluding mility d direct payment of the employee's portion of the

: ide - . -
glr'g\r’r:ium is made through and as prescribed by the University,

except as provided by the University Disability Plan.

pay. In any case, placement will be consistent with seniority 3
ability to perform the work. In cases where a leave is not for J
fixed period of time or when an employee returns prior to the
expiration of any leave, or extension, the return to active
employment shall be within the fourteen (14) calendar-day pe
after notice is given to the University. If the return is not time|
the employee will be terminated, unless extraordinary
circumstances beyond the control of the employee prevented
employee from returning as scheduied, except that continuatj
of the reasons that the employee was granted a leave shall ng
be an extraordinary circumstance. If the employee was ablej
(1) seek a leave extension prior to the leave expiration or {2)

During a leave of absinc:.i t:oth thetliJ:?ivers:y's and the
's contributions to the Retirement Pian are
ggggxﬁied, except as provided‘by the Universit'y Dlsab_lllty
plan, provided, however that subject to and consistent with the
 Retirement Plan, an employee on a Ieave? of absence may
continue active participation by making direct payment of any
amount to TIAA-CREF, Fidelity or Calvert.

As a condition of being granted an extension of a

- personal, Mifitary, Childcare or Educational Leave of Absence,

notify the University that the return would not be timely, but i@ an employee must request an extension of the leave at least

not, this exception to termination shall not apply. Employees § thirty (30) days prior to the expiration of the leave of absence.

affected by this retumn shall be placed or laid off in accordanci. )

with the provisions of Section A. of Article 19, - Unless otherwise specifically providpd for by this

| Agreement, seniority shall accumulate during a leave of absence
A Chief Steward, District Steward or Alternate Stewar¢J and extensions.

returning from a leave of absence shall have the option to be i

placed in the same job classification in the same Chief Stewalf SECTION L. SEASONAL LEAVE OF ABSENCE

Classification Grouping or Steward District in which he/she §E

previously worked.

; . Not more than eighty (80) Seasonal Leave of Absenpe
] positions, University wide, may be established, includu_'sg Fiint
E and Dearborn campuses to include a prearranged period of
| inactive employment of from three (3) weeks to four _(4) months.
An employee working in such a position will not receive .
University pay nor be eligible for unemployment compensation
du he period of inactive employment. Such a regu]ar job
| opéning will be posted designating the appr_opriate perlods.of

Subject to, and consistent with, the Group Health | inactive employment. The provisions of Article 20, Promotions
Insurance Plan, coverage may be continued during a leave ok, and Gther Transfers and Article 19, Reduction of the Working
absence provided direct payment of the total premium is mad Recall Procedures shall not be avaitable for, or
through and as prescribed by the University, except as providg 0, any employee during the period of inactive
by the University Disability Plan. PTO accrual shall cease during the period of
oyment and shall resume upon return to work. _
¢ontributions to health, dental, and life insurance will
ig the seasonal leave of absence and employee
to these plans (if any) will be deducted from the last
to the seasonal leave. The Union will receive a
of employees on seasonal leaves of absence.

SECTION K. GENERAL CONDITIONS

During a leave of absence, an employee will not accry
PTO nor be eligible for any payments for time off work providd
by this Agreement.

Subject to and consistent with the Group Health Insurg
C Plan and the Group Dental Assistance Plan coverage |
including University contributions will be continued for up to 1
weeks in each 12 month period for employees with 12 or mof
months of service during Child Care, Family Medical and
Personal Medical leaves of absence. Eligibility for such
coverage shall be renewed each January 1.

ee ~-r
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ARTICLE 30

GROUP LIFE INSURANCE

Through the period of December 31, 2002, employees
continue to participate in the Basic Group Life Insurance Pian§

The schedule of coverage and employee contributions are
provided on pages 62 & 83 of the University Benefits Office
"Your Benefits 2002" publication.,

Effective 1/1/03 through the term of this Agreement the

University Group Life Insurance Plan shall be as provided by §

the University within the Flexible Benefits Program. The
University plan offers $30,000 of life insurance coverage with
the full cost paid by the University. Employees enrolled in the
Basic Group Term Life Insurance Pian as of December 31,
2002 are automatically enrolled in the University Group Life
Insurance Plan. Those not enrolled will need to provide

evidence of good health with an approved University health
statement,

The Optional Life Insurance Plan shall be provided by the

University within the Flexible Benefits Program. The amount @
Optional Life Insurance coverage elected by an employee mafi

range from $5,000 at the minimum to an amount equal to six
times the employees salary, up to a maximum of $1 ,000,000.

Salary as indicated is based upon an employee's job rate for I

normal 40-hour workweek excluding overtime and other

premiums. The cost of the Optional Group Life Insurance P
is fully paid by the employee and is determined by the amourfl
of coverage selected, current age, smoking status, and curreflf

salary. The amount of coverage chosen and its costwill |
increase when salary increases. The cost will also increase |
when moving into the next higher age bracket,

The Dependent Life Insurance Plan shall be as provided by
University within the Flexible Benefits Program.

Paragraphs 257 &258 are deleted
ARTICLE 31
HEALTH INSURANCE

The Group Health Insurance Plan shall be as providg
the University. During the term of this Agreement no fess th

58

: the Michigan Blue Cross/Blue Shield and the United of Omaha

Major Medical schedule of hospital and medical benefits in effect
at the execution date of this Agreement will be provided and
maintained. Prior to the execution date of this Agreement the
Union had the opportunity to have explained the hospital and
medical coverage available from the various organizations during
the term of this Agreement and from which an employee can
select coverage. In the event of any changes in the coverage
from any of the organizations, the Union will be notified prior to

the effective date of the change.

The University will contribute up to $489.57 per month
toward the cost of the group health care coverage offered by the
University and the employee will contnl?ute $268.59 per month
far full family coverage if the total premium for full family
coverage does not exceed $758.16 per month. If the total
premium exceeds or is less than $758.16, the $489.57 and the
$268.59 shall change to reflect one half t_he increase or
decrease. However, the University contribution toward any

roup health care coverage selected shall not exceed the
gonﬂ?ibution toward premiums of the Blue Cross/Blue Shield and

United Major Medical plans for one person, two persons, or full
tamily coverage.

In addition, and if the University increases its monthly

" contribution for University employees not represented by a

Union, the University will increase its contributions for employees
in this bargaining unit in the same manner and to the same
extent,

. if, during the term of this Agreement, a federal or state law
Is enacted which requires the payment of taxes or premiums to

| s either the federal or state government or another entity _for
| hospital or medical benefits for employees, the University may

ake such adjustments in the schedules of benefits provided by
this Article to avoid duplication of benefits. In addition, any such
A8.0r premiums paid by the University shall be included in the
ollay limitation provided in this Article.

p.Dental Assistance Plan shall be as provided
y.-During the term of this Agreement no less
nefit Life Insurance Company schedule of
ect at the execution date of this Agreement
aintained. In the event of any changes in
will be notified prior to the effective date

59
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If, during the term of this Agreement, a federai or state |
is enacted which requires the payment of taxes or premiums tg
either the federal or state govemnment or another entity for depg
benefits for employees, the University may make such :
adjustments in the schedule of benefits provided by this Articigf
avoid duplication of benefits. In addition, any such taxes or _
premiums paid by the University shall be included in the total
dollar limitation provided by this Article,

i /Blue Shield and
ibution toward premiums of the Blue Cross .
gor::;g:l r:':edial plan for one person, two persons, or full family

coverage.

iti i iversity i es its monthly
in addition, and if the University increas
iversi ted by a
ibution for University employees not represen
(L;Jorilér:abltll:lganiversity will increase its contributions for employees
inr;his,bargaining unit in the same manner and to the same

L extent.

EFFECTIVE JANUARY 1, 2003
Article 31

GROUP INSURANCE PROGRAMS

The Group Insurance Plans shall be as provided by the
University within the Flexible Benefits Program. Prior to the
execution date of this Agreement the Union has had the :
opportunity to have explained the hospital and medical coversg
available from the various organizations during the term of this
Agreement and from which an employee can select coverage.

In the event of any changes in the coverage from any of the

organizations, the Union will be notified prior to the effective dz
of change.

The University will provide a monthly opt out credit to
those employees who elect no health insurance coverage
consistent with the Flexible Benefits Program. University
employees who do not elect to opt out or enroll in a heaith
insurance plan within 60 days of the eligibility date will be
automatically enrolled in the Comprehensive Major Medical P

Opt down credits will not be provided if automatic enroliment |
occurs,

The University will contribute up to $489.57 per monthi
toward the cost of the group heaith care coverage offered by §
University and the employee will contribute $268.59 per mond
for full family coverage if the total premium for full family

coverage does not exceed $758.16 per month. if the total
premium exceeds or is less than $758.16, the $489.57 and
$268.59 shall change to reflect one half the increase or -
decrease. However, the University contribution toward any
group health care Coverage selected shall not exceed the i

60

i i t, a federal or state law
f, during the term of this Agreement, _
is enaclted whigh requires the payment of taxes or. premiums o
either the federal or state government or another e_ntuty ‘for
hospital or medical benefits for employees, the Umvers:ty_ mr:;g,rb
make such adjustments in the schedules oflbende;'li:§ prc:frl‘t;esucz
i icle to avoid duplication of beneﬁts. n addition, _

::;se‘:::f premiums paid by the University shall be included in the
total doltar limitation provided in this Article.

Group Dental Plan shall be as provided by the
Univer:i?yewithin?he Flexible Benefits f’rogram. _ Emr;:lozfees o
have a choice of three dental plan options. Dur_lng_t e Srmtat
this Agreement no less than the Un‘wersny of Michigan tger:} 2 e
Plan, Option | schedule of benefits in effeqt at.the exeit:l io dat

- of this Agreement will be provided and' malqtanned. _In ee n
-of any changes in the benefits, the Ul)lon \:wll be nptlﬂ_ed anor:a ©
'the_ effective date of change. The U_nwerg;:ty oontnb_utuog owﬁts
dental plan coverage will be as provided in the Flexible ercs’c_at ‘
:Program. The University will provide a monthly opt out cre tI! ost
‘those employees who elect no dental coverage and have at lea

? sone:year.of continuous service. The opt out credit will be

‘ i i i The
ovided consistent with the Flexible Benefits _Program.. ‘
will automatically enroll employees in the L_vaersuty of
"Dental Plan, Option | after one year of continuous

the term of this Agreement, a federal or state
ich requires the payment of taxes or premiums
ral or state government to another entity for
employees, the University may make_ sucrj
chedules of benefits provided by this Article
n-of benefits. In addition, any such taxes OR
e University shall be included in the total
tyvided in this Article.
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ARTICLE 31A
OTHER FLEX BENEFITS
The Hyatt Legal Plan; Metpay Group Auto/Homeowners/Liabilg
Insurance; TIAA Long — Term Care Group Insurance; and a
Vision Plan shall be as provided under the Flexible Benefits
Plan.

ARTICLE 32

TRAVEL ACCIDENT INSURANCE

During the term of this Agreement and consistent with

terms of the Travel Accident Insurance Plan, the following, E 3.

without cost to an employee, will be provided and maintained:

1. The amount of the principal sum of insurance for full-ting
employees shall be $50,000, or five (5) times hourly ratJ
times 2,080, whichever is more, except as the amount ¢
may be reduced proportionately by a catastrophic
accident.

2. The principal sum will be paid for loss of life or any two
members (hand, foot, or sight of one eye).

3. One-half the principal sum for loss of any one member.
4, Disability benefits.
ARTICLE 33
DISABILITY PLAN

During the term of this Agreement and consistent with
terms of the Disability Plan, the following, without cost to an |
employee, will be provided and maintained. ‘

1. An eligible full-time employee shall receive a disability
income which shalt be 50% of the employee's monthly,
base income (hourly rate times 2,080 divided by twelvg
[12]) or $1,200.00 per month, whichever amount is le9]

2. In the event that cash benefits are received from othéf
sources as set forth in the Plan, the disability income 3
forth in 1. above shall be adjusted so that the combin‘

of disability income and cash benefits of other sources
shall not exceed:

A 75% of the employee's gross monthly
base income; or

B. the employee’s net monthly base income (gross
monthly base income minus the employee's regular
retirement, health insurance, federal income tax,
state income tax, life insurance, and FICA _
deductions) whichever amount is less. Deductions
will be calculated using the employee's actual
dependency status.

For each month that a disability income is received,
Retirement Plan, Group Life Insurance, and Health
Insurance Plan contributions shall be made by the

. University, if and when applicable as provided in the

Disability Plan.

ARTICLE 34

RETIREMENT PLAN

¥

u hg the term of this Agreement and consistent with the
the Retirement Plan, the following will be provided and

y University will contribute an amount equal to ten (10)
nt of an employee's earnings each month and the
foyee will contribute an amount equal to five (5)

sent of the employee's earnings each month, or

option of the employee, age thirty-five (35) or older,
wo:years of service and working full-time, the

IS ill contribute an amount equal to five (5')

.an employee's social security base eamings
¥th-and the employee will not contribute. When
n.excess of the social security base, 1.




ARTICLE 35

4 Such longevity pay shall be prorated on the basi_s of
3 completed calendar months of service from the preceding June
30 to the date of retirement or death.

LONGEVITY PAY

SECTION A, ELIGIBILITY

275 An employee will be eligible for annual longevity pay in | ARTICLE 36
accordance with Section B. of this Article if (1) the employee
received pay as an employee in the calendar year preceding t TUITION SUPPORT PROGRAM

year of payment and (2) except as provided in Section D., the
employee is still an employee on June 30 in the year of payme

SECTION A. ELIGIBILITY

An employee will be eligible to receive tuition support as
provided in Section B of this Article if (1) the employeeg has more
than six (8) months seniority at the tlme'of eprollment in
educational course approved by the University at, or ?hrol{gh, an
educational or training institution approved by the Uplverslty and
(2) the employee successfully complgtes the educational course
and (3) the employee was on the active employment rol!_s
throughout this entire period. Approvals 'munst be authorized
prior to enroliment. “Successful completion” means a final
transcript grade of “C” or better for credit courses apd a
certificate of satisfactory completion for a non-credit course.

SECTION B. SCHEDULE OF PAYMENTS

276 Longevity pay shall be based on seniority as of June 30
the year of payment and shall be computed as a percentage o
Form W-2 gross earnings for the calendar year preceding the
year of payment in accordance with the following schedule;

277 Percentage of Form W-2
Gross Earnings not to exceq
$10,000 in calendar year 204
$10,500 in calendar year 20fff
$11,000 in calendar year 20§
$11,500 in calendar year 20

~-An "educational course,” within the meaning of this Article,
is.one which either (1) is job-related or (2) prepares the .
emplaye.e, to enroll in one that is job-related. The_ term "job-
related” includes preparation for potential promotion as well as
improvement in currently utilized skills and knowledge.

Seniority

6 or more, but less than 10 yrs. 2% RN

10 or more, but less than 14 yrs. 3% SECTION B. AMOUNT OF SUPPORT

14 or more, but less than 18 yrg, 4% i . .
18 or more, but less than 22 yrs. 5% f Michigan Courses. Full-time employees will receive
22 or more, but less than 26 yrs. 6% live percent (75%) of the cost of in-state tuition plus

26 or more yrs. 8% es for up to four (4) credit hours per term. Part-

es whose normal schedule of work is at least

hours per calendar week, but less than forty (40)
endar week, will receive tuition support pr_oportfonal
d by a full-time employee. Non-University of

rses. Full-time employees will receive tuition
smore than seventy-five percent (75%) or eight

two dollars ($852.00) per term, whichever is less,
on plus registration fees paid by the employee.
@n employee receive tuition support in excess of
3ven hundred four dollars ($1,704.00) for

twelve (12) month period. At the option of

SECTION C. PAYMENT DATE

.278 Longevity pay to an eligible employee shall be paid noj
later than July 31 in the year of payment.

SECTION D. RETIREMENT OR DEATH

279 If an eligible employee retires or dies, the employee of
survivor, as the case may be, shall nevertheless be
entitled to the longevity pay based on the employee's]
seniority at the time of retirement or death. '
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; i ' ing in thi i lirmit
the employee, tuition support under this Article may be paid asi requesting action. Nothing in this section shall preclude or li

either reimbursement or an advance. Part-time employees 4 the University from conducting its own investigations and taking

’ ion i i tives
whose normal schedule of work is at least twenty (20) hours pij whatever action it deems necessary at any time. Representativ

i designated
e Union, not to exceed four (4), who have been r
calendar week, but less than forty (40) hours per calendar wed g; trhegular members of the Joint Health and Safety Committes

will receive tuition support proportional to that received by a ful . ;
time employee. PpoTere ’ 3 shall not suffer loss of time or pay when absent from their

b 2ssi chedule of work while attending a meeting or
;:?tligc}ﬁ?;;if\g in an investigation for the ._loint Health and Safety
Committee. The University and the Union shall excr]ange a list
of its regular members. The other pa_rty shall be notified
promptly in writing of any changes in its members.

If the University increases the tuition support amounts for

University employees not represented by a union, the Univers;
will increase the amounts for employees in this bargaining unit
the same manner and to the same extent,

SECTION B.

it is recognized and understood by the Union and tr_le _
Universitythat some of the work performed by e_mplqyees in tpls
bargaining unit involves potential hazards and risks inherent in

the work itself,

SECTION C.

Educational courses under this program are to be takey
during non-working hours.

ARTICLE 37 A working condition, procedure, operation or process will

| not, for the purpose of this Article, be considered unsa_fe if the
work and the methods, practices and procedures required to
perform it are in conformance with established and accepted
industry practices and procedures and with recognized and

. accepted safety standards and protocols.

HEALTH AND SAFETY
SECTION A.

The University shall continue to provide for the health a
safety of employees during the hours of their employment, In
this regard the University will receive and consider written
recommendations with respect to unsafe conditions or other
health and safety ideas from any employee or the Union. |

-Whenever an employee alleges that an unsafe cond'ition

: exists on a work assignment to which he/she has beep assigned,
i and the unsafe condition could with reasonable certainty cause
sarious physical harm or disabling illness or injury, the employee
shall immediately contact his supervisor. If the supervisor
agrees that.an unsafe condition exists, the supervisor will o
reassign the employee to other work until the unsafe condition is
 corrected. If correction is not made by the supervisor, or if the
- supetvisor-is not certain of the seriousness of the condition, the
supatvisor will contact the department head (or equivalent level
lon).who will, if facts and circumstances warrant,
LI Department of Occupational Safety and
th for investigation and determination of what

ssary to correct the unsafe condition. Until
ad (or equivalent level of supervision) has
‘unsafe condition, the employee will be
yark or, in the alternative, not be required to
ignment. In the event that the
alent level of supervision) disagrees
egation and after explanation to the
ho may nevertheless be required to

A Joint Heaith and Safety Committee of University and i
Union representatives shall meet at least once a month for 4

regularly scheduled meeting to discuss unsafe conditions, hef
and safety ideas. At least one calendar week prior to the
meeting, the University and/or the Union shall submit an age
of matters to be discussed to the other party. If no such agen

concering a particular practice or rule that affects the healtff
and safety of employees, one regular Union member and or
regufar University member shall be designated to promptly }
investigate and thereafter report their findings to the Joint H8
and Safety Committee which may make an appropriate
recommendation to the University. The University shall resf]
in writing to the Joint Health and Safety Committee within
(7) calendar days after receipt of any recommendation
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gfgﬁg::it&ﬁ:ﬁff&?&?ﬂﬁ:‘;i\dg}g&Liiu:ftsttgz ?::gfofé corrective and progressive. The application of the discipline
the Grievance Procedure. Such a grievance hearing will be procgdurzlwﬂ‘l glz_enera;lly t)ffte(al)docuTtented oral warning, written

. ) ) § wamning, discip inary layoff(s) or written warning in lieu of
factr:‘tjlrlaidﬂ?: gg;rtntﬁg (?25; ﬁ:;?:;zgyzraghc:j?éﬁﬂ; :,negt?gz disciplinary Iayo_ff, and d!scharge. Ir_’s any individual situation, the
by the University Department of Occupational Safety and § extent of disciplinary action taken will depend on the facts,
Environmental Health be deemed necessary in accordance j including mitigating and aggravating circumstances, available at
the above procedure, the employee will not be required to ?ri;'rrgses}c: g;z::lﬁﬁel;rgic\!’:r;or serious offenses, steps of
proceed with the work assignment until such investigation and '

determination is completed. SECTIONB.
It is understood and agreed that the Union, consistent In taking discipli i versi
. . plinary action, the University shall not take
Article Ill, Section A., does not condone any abuse of the into account any prior incidents which occurred more than two
provisions of this Section, and that an employee who (2) years previously.

intentionally makes false claims or refuses to perform a work
assignment when no unsafe condition exists shall be subjeci@sECTION C.
discipline. :

: When the University infends to order an employee to
leave work for disciplinary reasons, the employee's steward shall
ibe notified by the University and without loss of time or pay, be
Jafforded the opportunity to be present and hear the reasons,
tand thereafter be afforded the opportunity to consult with the
employee for a reasonable period of time at a place provided by
he University before the employee leaves the premises,
provideq. however, if the immediate removal of the employee
om University premises is necessary or if the employee is not
otherwise available, such opportunity to be present and
hereaftqr consult need not be afforded. In the event immediate
removgl is necessary, the University, within the shift, shall notify
er:;ilglgn‘?f the incic‘!:nt. If the steward is not present before the
e leaves wo iscipli
completion of treatment. In no event, however, shall the aéd’r{s upon arrival. ittihseus:g;as:gos: ?ri\'ar:?ﬁ{stgzgtliiﬁﬂ:?:sw not

employee be paid for time beyond the quitting time of the [Mprevent the suspension of the emplo i

scheduled shift or for any overtime hours. : rr}pl_ “iz’ﬁ‘%_xhe disciplinary actior? taylfeiobrer;g::: ?ht:et:?r?val of the
S g0 Hibtice to the employee that the steward has been

nderstocd that the steward is present as an

at the grievance procedure is the

}{re to review the merits of the disciplinary

SECTION C.

An employee whao is injured during the employee's ho
of employment shall report the injury to the employee's
immediate supervisor as soon as possible. If the injury is to
extent of doctor's or hospital care, arrangements wili be ma
by the University to provide transportation to University Hosp
if practicable, otherwise to another medical facility. The inju
employee shall be paid at the employee's hourly rate of pay,
shift premium, if applicable, for the time lost from work, prov
the employee returns to work and finishes out the shift follo
treatment, unless on doctor's orders the employee is told no
return to work, in which case the employee’s pay shall ceass

ARTICLE 38
DISCIPLINE

SECTION A.

All decisions on any disciplinary actions for employe
with seniority shall be made on the basis of whether or not
is just cause. The parties agree that discipline should be M
corrective and progressive rather than punitive. In that reg2
the University will foliow a discipline procedure which is b0

sﬁa}l _notify the Chairperson of the
'8rhis/her designated representative, prior
e. Thereafter, and prior to final

‘the Union shatl have the opportunity
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to review the case with the University provided such review is'f through the Grievance and Arbitration Procedures provided it is

requested by the Union within two (2) calendar days after
notification by the University of such proposed action.

The University shall give the Chairperson of the ,
Bargaining Committee, or his/her designated representative |
written notification of any disciplinary action taken which invo
a disciplinary layoff or discharge, including a copy of any wri
notification to the employee and letters of reprimand and
disciplinary layoff, if any, involved in the decision, within five {3
calendar days after the action is taken.

The review shall be held within two (2) calendar days
after request by the Union. The employee and the employes
immediate supervisor and one other University employee |
necessarily in the bargaining unit) named by the Union who rj
be in possession of relevant facts will be at the review unless
requirement would not permit the review to be held within the
{2) calendar day period because of the unavailability of the
employee or the absence from work of the supervisor, providd:
however, the University and the Union may arrange for anothdl
mutually agreeable time. In addition, the employee and each |
representative of the Union, not to exceed two (2), who lose il
from the assigned schedule of work while attending such a
review, shall not suffer loss of time or pay provided permissio
received from the employee's immediate supervisor to leave
work and the employee reports back to the immediate superdll
when the review has been completed.

In the event that an employee is suspended from
employment pending a decision as to the extent of the
disciplinary action to be taken, if any, the suspension will beq
longer than is necessary to gather sufficient facts to make thd
decision. In the event a suspension lasts for fourteen (14) of
more calendar days and a decision has not been made, the 1
Union may request a meeting with the University to discuss t§
employee's status. If at that meeting the Union requests a
decision, the University will take disciplinary action within the]
next two (2) calendar days based on the information availabij
the University at that time. i

SECTION E.

A grievance which (1) concerns a disciplinary layoff G
discharge of a non-probationary employee, and (2) alleges
no just cause in fact existed, or that the disciplinary action %
taken arbitrarily and was clearly excessive, may be proces !

::- -n . . ] .
:::er?pl)t by the Union of the University's written notification of the
3 disciplinary action it &

'3 (lleri%E\ on l?Jlehalf of the employee within the se_venty-two ('_12)
" hour period shall constitute a waiver of all claims concerning

ed in writing at Step 2 within seventy-two {72} hours after

. Failure to submit a written grievance by the

such disciplinary layoff or discharge.

SECTIONF.

e et

If any grievance alleging a violation of this Article should

- be taken to Arbitration, the arbitrator's authorization shall be

limited to the fact question of whether there was just cause and

. as follows:

1. If the arbitrator finds there was just cause, _hel she may
medify the disciplinary action taken only if it:

a. was taken arbitrarily or

b. was excessive; otherwise he/she
must affirm it.

- 2. If he/she finds there was no just cause, he/she shall

nullify the disciplinary action taken.

SECTION G.

Whenever time limits are used in this Article, actual
receipt or a postmark, if mailed, will control.

ARTICLE 39

- GRIEVANCE PROCEDURE
NION REPRESENTATION

Employees shall be represented by the Union in the
cedure as follows:

rd and one aiternate steward for each shift,
facility or department (hereinafter called

n Appendix C. Each steward and alternate
an employee with seniority working within the
resents.
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; : ; king at the Flint
No steward or alternate steward shall be assignedtoa  (ne chief steward for employees wor A orit
work location outside of the district he/she represents except & s, The chief steward shall be an employee with seniority

provided by Article 19, in which case Section C. of Article 19 § rking at the Flint Campus.
shall be applicable.

hief steward has a grievance, he/she shall be )
gtr:iinaa; g‘tep One of the grievance procedure by the c_hlef
resrd working nearest to him/her if he/she so requests., orin
t?temative. the Chairperson of the Bargaining Corn_mlttee c:rt
'; her designated representative may begin such a grievance a

ap TwO.
i ini ittee or his/her
e Chairperson of the Bargaining Commi _
sign:tr;d representative(s) who shall be employee(s) with
Bniority.

When no steward or alternate steward from the aggrieWll . o
employee’s district, or no steward or alterate steward from g The University and the Union shall on the request of eithe
arty meet to redistrict by mutual agreement, including an

other district is available, the aggrieved employee may be t ,
represented by the Chief Steward who represents the crease or decrease in the numbe:: of stewards. In the even
he parties cannot agree, the question of adequate

classification to which his/her position is ass; ned. :
i ’ bpresentation shall be decided by an arbitrator bas'ed on the
rasentation of the facts and arguments of the parties.

The alternate steward shalil only represent an aggrieve
employee when the steward is absent from work,

When both the steward and the alternate steward are
absent from work, the aggrieved employee shall be represents
by a steward, from one other district where there is a steward
the shift made known to the University as provided in paragray
313.

if the Chief Steward is not available, the President or
Chairperson of the Bargaining Committee will be called. |n sug
a case the Chairperson or President will either represent the |
employee or identify another who will represent the employee.

. . . P
A district steward or Chief Steward, wr]rle on leave o
bsence, may represent employees in the grievance pr_oced_ure
s set forth in this Article with mutual consent'of the L%n;versnty

When a steward has a grievance, he/she shall be ind the Union. In such an e\(ent, the steward's or Chie
represented by the aiternate steward if he/she so requests. | pteward’s time shall be unpaid.

One chief steward for each combination of classificatiofBECTION B, UNIVERSITY REPRESENTATION
groupings for employees of the Ann Arbor Campus as set fort
in Appendix C. Each chief steward shall be an empioyee with
seniority assigned to one of the classifications the chief stews
represents. ]

The University will be represented in the grievance procedure as follows:
Btep 1. The immediate supervisor of the aggrieved employee.
tep2 he niversity Review Committee, including the department head, o

“equivdlent level of supervisor (or designated representative), of the
ggﬁeved employee;

In addition there shall be a chief steward for employees
working in the Medical Center and a chief steward for employ
in the rest of the bargaining unit at the Ann Arbor Campus. E§
such chief steward shall be an employee with seniority workif}
within the area the chief steward represents and on a shift wiililet

starts on or after 12:00 p.m. Il furnish the University Review Committee

stewards, alternate stewards, chief stewards
rs.. Any changes in the list sha‘ill be reported
versity Review Committee in writing.

One chief steward for employees working at the Dearf
Campus. The chief steward shall be an employee with senig
working at the Dearborn Campus. 3

lty shall furnish the Union with a list of its _
r equivalent tevel of supervisor, and their
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; ; : ; i i it shall begin
office location and the members of its Review Committee. A vent that the Union has a grievance, 1 A
t stepI r}\t:: :f the grievance procedure, provided the grievance

changes in the list shall be reported promptly to the Union in | | ;
writing. s submitted within the fifteen (15) calendar day period foliowing
> day on which the Union had knowledge of the factg giving
tr?s?a tg!{he grievance. Such a grievance shall be submitted by

L= ) he
i n of the Bargaining COI:nmmee ort .
g t(,[,1|f|}za(i:rgz:':s’::::;lr:‘:sodesignated representative, on behalf of the Union.

SECTION D. EMPLOYEE GRIEVANCE

SECTION G. PROCEDURE

The following grievance procedure shall be the means for
resolving grievances:

STEP ONE - ORAL PRESENTATION

Agreement. Such a grievance may be submitted only by the
aggrieved employee in accordance with the procedure set fo
in Section G., except that the Chairperson of the Bargaining
Committee or his/her designated representative in the
Chairperson's absence, may submit a grievance on behalf of;
aggrieved employee, beginning at Step Two of the grievance
procedure, provided the grievance is submitted within the fiftef
(15) calendar day period following the day on which the
aggrieved employee had knowledge of the facts giving rise to
employee's grievance and the aggrieved employee refuses iy
process his/her grievance. Such a grievance by the Chairperg
of the Bargaining Committee or his/her designated
representative, in addition to the requirements of paragraph
must set forth the reasons the employee refuses to process {
grievance,

employee promptly should notify the employee s

immedf;?e suger{fisor that hefshe may have a glne\_.ranc:éeﬁ‘\s al

grievance meeting for resolution of.thg potentia gnec\’fq flion
' be scheduled with the employee, district stgward and imme
supervisor as promptly as practicable, but‘m any eventI du_nngthe
 the employee's next eight (8) regular working hgurs fol oy:r’mg e,
: request, or at any other time if mutually gonvenrent, pr(1>\5f| [
the:request for the meeting is made within tl'!e fifteen ( I) -
' calendar day period following t.he d_ay on which the 'e:np':yance
had knowledge of the facts giving rise to the potentia griev esi
. Before the meeting, the district steward, at the stewa.rd shrequ \
| shall have the opporttunity to discuss .the concerns ywth the t
empldyee and with other employees in histher dlgtrlct, one at a
time.—fn possession of facts relevant to the pott_antlal grievance,
for a reasonable period of time at a place provided by the

- immediate supervisor.

SECTION E. GROUP GRIEVANCES

In the event that employees have a group grievancs,
shall be sufficient if one employee or their steward or chief
steward submits the grievance on behalf of all named and
similarly affacted employees. A group grievance shall be ony
one in which the fact questions and the provisions of the
Agreement alieged to be violated are the same as they relatd

' The purpose of the meeting is to discuss the grievance
- andto.engage in problem solving in an attempt to reach a
. mutualiy:agreed resolution.

rieved employee does not receive a satisfactory
-employee does not receive any answer,

al working day following the day of the oral

Ipon written request by the involved employee

by the University, the employee's immediate
£ necessary arrangements for the

th the Chief Steward within three (3)

rpose of the meeting is to discuss the

SECTION F. UNION GRIEVANCES

A Union grievance is defined as a disagreement, othd
than one which can be processed under Section D. or E. atf
arising under and during the term of this Agreement, betwed
the University and the Union concerning the interpretation 4
application of the provisions of this Agreement on a questiog
which is not an employee grievance.

74
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The Chief Steward, at his/her request, shall have the f

a case the University Review Committee shall

& notify tg;%ﬁgirperson of the Bargaining Committee and make
i ements for the employee’s chief steward and/or the
arrarllg ge, if presence is requested as provided abov_e. to be
i Oyt fc;r the hearing. Prior to the hearing of the grievance and
Presenm loyee's chief steward is not present, the Chalrpersqn of
/ th\cézaergapining Committee, or his/her designated .representatlve.
g;ehislher request, shall have the opportunity tp d:sf‘uss the
vance with the aggrieved employge and with other o the

lovees, one at a time, in possession of facts relevant to >
orien ﬁce for a reasonable period of time at a place prq\nded Yy
?r:l; ‘llJanive;'sity Review Committee. In the event an aggrlge\(ed
employes, fails to appear, the Chairperson of the _Bargamltr;g :
Committee or his/her designated representative \{wll ha_ve g _
opportunity to present the case and an answer will be |sf51t.|'$
based on the facts known to the !vaersuty at the time o r?.v "
 hearing. If the failure of the aggrieved emp]oyee to a{)hpeﬁ was
due to facts and circumstances beyond their control, the heanng

will be rescheduled.

opportunity to discuss the grievance with the employee, the
employee’s district steward, and other employees in the
employee’s district, one at a time, in possession of facts rele
to the grievance for a reasonable period of time at a place
provided by the immediate supervisor.

STEP TWO - WRITTEN GRIEVANCE SUBMISSION

In review of the facts relevant to the grievance, the Chj
Steward may reduce the grievance to writing for submission &
Step Two.

grie

The grievance shall be dated and signed by the aggris
employee and shall set forth the name of the steward, the fag
including dates, and provisions of the Agreernent that are
alleged to have been violated and the remedy desired.

The Chief Steward shall provide a copy of the written
grievance to the aggrieved employee, the district steward, Un

office and the aggrieved employees’ supervisor. The written answer will be issued within the forty-five (45)

i i tep Two hearing,
ndar day period following the date qf the S r
B :?(I:ept in thg zase of a grievance involving a discharge, the time
& period shall be thirty (30) calendar days.

In potential violations invo:ving the ic:'uir:‘actilizgtgg -

nt of a temporary employee as icate )
g?rggrg;ﬁ 5, the Uniop:will-lyprovide_the pniv:_arsny with a list of
the temporary empioyees. The University will then gather
information on the employment of the temporary employees
- within thirty (30) calendar days and hold a co_nference to share
the information. The time limits for filing a grievance as a result
wotld begin as of the day of the conference.

Step One. The Chairperson of the Bargaining Committee or
his/her designated representative may submit the written
grievance to the University Review Committee.

Upon receipt of the written grievance, the University
Review Committee shall set a place and time during working ;
hours, or outside of working hours if mutually convenient withi

- Asan alternative to the Step Two hearing, and at the
quest of either party, following discussion and mutual
Bment, a written grievance similar in facts, circumstances
leged contractual violation (s) may be added as an
M to an existing grievance. In such a case, the

l:not be heard at the Second Step of th_e grievance
The final disposition of the appended grievance(s)
aine as the original grievance.

shall provide at least five (5) calendar days notice to the par
as to the scheduling of such a hearing. The aggrieved empR
will sign a notice as acknowledgement to the date, time and
location of the hearing. It is understood that this section dog
not apply to cases where the employee is not actively empld
and at work; such as a leave of absence, suspended, :
discharged, absent without permission or otherwise absentd

jri.answer regarding an employee who has been
- bargaining unit with retroactive pay and benefits,
e following:
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. . . iate
i e directly involved in the manner provnded. at the.'ap.pro_prla
\:tzl:,eo?the gyrievance procedure for the following activities:

Employee narne

Comer cias i Oral presentation

Former classification and new 21 ra . "

classification o  Reducing the grievance to writing,

Seniority date 3 Discussion of grievance with the employee and
Effective date of change other employees, or

Former rate of pay and new 4, Hearing.

rate of pay

Such union representatives and other erqployees shall ‘
receive permission from their imme_diate supervisor tg leave their
‘work, but must report back to their immediate supervisor when
their part in the grievance handling has been completed.

Number of hours of back pay
Total amount of back pay earned
Number of hours of PTO accrual.

SECTION H. INVESTIGATION BY INTERNATIONAL AND
COUNCIL. REPRESENTATIVES

If the aggrieved employee or the Union, as the case may
. he, does not submit the employee's grievance to Stgp_ Two of
' the grievance procedure within the prescribed time limit, the

' i ' ' arievance shall be considered settled on the basis of the
representative of the International and a representative of 3 ?Jrr'\ei\\{ersity's 1 ror at Step One, except the University Review

Council 25 who wili represent an employee in the grievance b Commitiae may extend the fime limit for submission to Step Two,

:F:g?r:l:; t?\;og:g: rf?;’;:sye\;:tsa::i:)h: University for the purposgg providing the extension is requested by the aggrieved employee

or the Union before the time limit ends.

During such a visit, the representatives of the Internaty
or Council 25 may view any area of the University relevant to
grievance with the Chairperson of the Bargaining Committes]
representative of the University, at its option, may accompanjj
the parties. In addition, the International and/or Council 25 & .
representatives and the Chairperson of the Bargaining ¢ SECTION J. LIABILITY
Committee may privately interview employees, one at a time JE

5 i i ided or limited, the
possession of facts relevant to the grievance. The interviewsff = Except as otherwise specifically prowdle iming back wages
shall be held at a place provided by the University and for a gl University shall not be liable on a grievanc® Gari 79 ages

P y ther financial reimbursement for any of the following periods:

reasonable period of time.

Upon request to the University Review Committee, a

" The Chairperson of the Bargaining Committee, the
3 aggfleved employee and the employee's chief steward shall all
E receive a copy of all written answers.

. The period prior to forty-five (45) calendar days prior to
lime a satisfactory oral answer is received at Step One or the
or to sixty (60) calendar days prior to the time the
fiévance is submitted at Step Two.

During any such visit, the representatives shall not in 388
way interfere with the orderly and efficient operation of the
University. i

SECTION|. PAY, TIME LIMITS AND ADJUSTMENT

period between the first date the arbitrator is available
tion hearing and the date of hearing, when the first

An employee who loses time from his/her assigned éd by the Uniion.

schedule of work in the manner provided for in this Article st

do so without loss of time or pay. NITHDRAWAL OF GRIEVANGCE

A steward, alternate steward, chief steward, or the
granted a necessary and reasonable amount of time off frol
his/her assigned schedule of work, without loss of time or§

ce which has been submitted may be yvithdrawn
iny step of the grievance procedure without
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prejudice to the position the Union may take in handling anot§ arbitrator is designated. This panel of arbitrators from which the
grievance. 3 blind draw is made may be changed from time to time by mutual

agreement of the parties.

ARTICLE 40 I at any time the panel is reduced to less than two (2) and
the parties cannot agree on new panel members, either the
ARBITRATION University or the Union, or both, within the next seven (7)

calendar days only, may request the American Art?itration
Association to submit a list of five (5) qualified _arbltfators, none
of whom may be in the employment of the University. If one of
the five (5) arbitrators on the list is not mptually agreeable, thgn
the arbitrator shail be selected from the list by altemately striking
- names, beginning with the Union until one name remains. The
_remaining person shall act as the arbitrator.

SECTION A. SUBMISSION TO ARBITRATION

The Union, at its discretion, may be represented by ap
outside advocate in selecting arbitrators and hearing dates: 4
in assigning and presenting arbitration cases.

A grievance as defined in this Agreement, which is
propersly submitied to Step Two of the grievance procedure g
is within the jurisdiction of the arbitrator, may be submitted tq
arbitration by the Union if the aggrieved employee does not
receive a satisfactory written answer, or if the employee does
receive a written answer within the forty-five (45) calendar daf
period {thirty [30] calendar day period for a grievance involvi
discharge) following the date of the employee's Step Thred - 85€s
hearing, provided the Union gives written notice to the Univedl alterately by the Union and the University, except that any
Review Committee within the twenty-eight (28) calendar day ¥ discharge case that is older than nine () months wilt be
period following the day of receipt of an unsatisfactory answilk scheduled next, in order of discharge date. Whenever
Step Two. Such notice shall identify the grievance and the iff practicable, assignment of cases and changes therein should be
and state the provisions of the Agreement involved. If no sujll confirmed in writing.
notice is given within the applicable twenty-eight (28) calend:
day period, the grievance shall be considered settled on the
basis of the Step Two answer. AFSCME 1583/Council 25 wi
notify the University when an arbitration case is closed and t
is no longer intent to arbitrate. The University, Local and Cof
will meet quarterly in a pre-arbitration conference to review
accepted cases in an attempt to resolve.

The arbitrator selected shall be for a single grievance
unless the parties mutually agree otherwise.

In the event that the University and the Union request and
 receive a date or dates from an Arbitrator without a speqiﬁc case
 assigned, the University and the Union will promptly assign a

k case or.cases 1o the offered date. Cases will be assigned

SECTION C. TERMS AND CONDITIONS OF ARBITRATION

Every grievance submitted to an arbitrator for decision
| shall be subject to the following terms and conditions:

-+ The University and the Union may arrange mutuaily

| agreeable terms for a pre-hearing conference to consider means
of expediting the hearing by, for example, reducing the issue or
ls;\%__ie_s to writing, stipulating facts and authenticating proposed

L exhibits

SECTION B, SELECTION OF ARBITRATORS

Following the written notice to the University Review
Committee, the University and the Union may attempt to se¥
an arbitrator. If an arbitrator is not selected by mutual agreé
within the seven (7) calendar day period following receipt of
written notice, unless extended by mutual agreement, then}
the next seven (7) calendar days only, unless extended by
mutual agreement, the arbitrator shall be selected on a blif
draw from a panel of arbitrators mutually agreed to by the 4
University and the Union. in the event an arbitrator does:i
accept selection, the blind draw will be repeated until an §

The-arbitrator shall not have any authority to add to,
om, or otherwise modify any of the terms of this

herwise provided and limited by this
yghevance claiming back wages shall exceed the
35:the employee otherwise would have earned
ration or payment the employee may have

80 81



received during the employee's period of suspension from
employment with the University.

An employee who loses time from work during the
employee's assigned working hours when testifying during an
arbitration hearing shall do so without loss of time or pay.

The arbitrator's decision when made in accordance with{
his/her jurisdiction and authority established by this Agreeme,

shall be final and binding upon the University, the Union, and
employee or employees involved. g

The fees and expenses of the arbitrator, shall be sharg
equally by the University and the Union, except that if the Unil
does not receive a written answer or the written answer is not
postmarked within the forty-five (45) calendar day period (thi
[30] calendar day period for a grievance involving a dischargg|
following the date of the Step Two hearing, unless extended }
mutual agreement of the parties, and the Union gives written
notice for arbitration of the grievance as provided in Section A
the University will pay the full fees and expenses of the arbitra
if the grievance is sustained by the arbitrator. If the Universily
the Union request postponement of a scheduled hearing date
a specific case, the requesting party will pay the full fees and
expenses of the arbitrator if their position is not sustained byt
arbitrator.

Either the University or the Union may arrange at its o
expense, uniess the parties mutually agree to share the
expense, for a court reporter to record and/or transcribe the
hearing. The transcript, or a copy of the transcript, shall be |
available to the Arbitrator. In the event that the party which d
not arrange for the court reporter wishes a copy of the transd
the cost of the court reporter and transcripts shall be shared ;
equally. .‘

ARTICLE 41
SPECIAL CONFERENCE
At the request of either the Union or the University, |
Special Conferences shall be held for the purpose of consid§
matters of mutual interest, other than grievances under 2

consideration in the Grievance Procedure, provided that
acceptable arrangements as to time and place can be mad

82

All Special Conferences shall be arranged through the
Bargaining Chairperson, or his/her designated representative
and a designated representative of the University Human
Resources Office.

Representatives of the Union and employees not to
exceed six (6) shall not suffer loss of time or pay when absent
from their assigned schedule of work for the purpose of

. attending a Special Conference.

Conferences may be aftended by representatives of

. Council 25 and the International.

it is understood that Special Conferences shall not be for

_ the purpose of oon?inuing collective bargaining negotiations, nor,
. in any way, to modify, add to or detract from the provisions of

this Agreement, nor to change or alter the rights of either the

University or the Union under the terms of this Agreement.

ARTICLE 41-A
LEAD PERSON PAY

An employee who, in addition to his/her normal duties

an‘_c_!tregponsibilities. is specificaily assigned by his/her

, Immgdnate_ supervisor the responsibility to assign and coordinate
thq:;wprk iof three or more assigned assistants and to see that
th_a;agssignmeqt runs smoothly and efficiently and to answer to

s hlg[har immediate supervisor for progress or lack of progress

- and'the quality of the work being done shall be paid a rate of

pnnal hqurly rate, plus $1.25 per hour, plus shift
Im or special schedule premium if applicable, for the

» anti 8tiiftin which he/she works in such an assignment.

T<

ly-assignments shall be made to run the day-to-day
,_emp_loyegas assigned to one or more work sites.
dlrgctlon, manpower requests, material ordering,
ation with other parts of the organization, customer
ind ﬁhe reporting of job related problems to histher
clead person will have no authority to hire,
fge or approve time off requests. Nothing in
e construed to mean that an employee must
80 responsibilities, or that the employee must
nment. Such assignments are offered
cretion of the University. At the request of
2l conference to evaiuate this program,
s or difficulties, will be scheduled within

B3



72 hours. Following the discussion and failing successful
resolution, at the Union's request, the University, will
discontinue the specific assignment in question within 7 days.
For lead person assignments of at least 30 calendar days, and
at the employee’s request, documentation of lead person
responsibility will be noted in the employee’s personnel folder.

ARTICLE 42
MISCELLANEOUS

SECTION A,

Itis not the University's intention to have work reguiarly
and customarily performed by employees in the bargaining unit

the University during the term of this Agreement,

In the event a decision is made to have work regularly ang
customarily performed by employees in the bargaining unit ‘

the University, no employee in the bargaining unit shall suffer a
loss of base wages as a result of such a decision. i

SECTION B.

it is not the University's intention to have students perfof
work regularly and customarily performed by employees in the
bargaining unit to the extent that student employment ercdes 4
proportion of such work being done by employees in the 1
bargaining unit.

Work regularly and customarily performed by an _
employee shall not be performed by a student employee or
temporary employee to the extent that it results in the '
employee's layoff or removal from a classification.

360

When a student employee or temporary employee;f§
been scheduled for work, he/she shall not be called to dof
work which otherwise would have been performed by an

361

performed on University operated premises by sources outside ‘,

performed on University operated premises by a source outsidefll

employee j
extending his/her shift. If such an incident occurg the

appropriate employee shaf| :
had worked this ovi time, be compensated as if the employee

(A position filled by a full-ti
: lec -ime employee which
t%p:rr; :\;gleng:n I;?OT(;:#L I'l’;t? two or more part-:t‘;me positic?r?: ?IT :rfjer
e nttor a student employee, un|
i;;oj:]tgc;nrsc;gggot:j b?tﬁl.!ed with an employee gn a’ full-%rs'nseﬂ;)zsis it
. r at this commitment does not oblj .
University to establish full-time positions fram pa'r?-atitri;hgositions

Except for Section g of this Arti
. rticle, the emp)
student empio ; .= Empioyment of g
Agreement_p yee shall not violate any provision of thig

SECTION C.

Waork reguiarly and customari
arily performed b
3]2{);::3:; ﬁl;a"{: PhOt be p;arformed by a supervisor toyt?lg extent
t rest € employee's layoff or removal f
classification, If any such incident occurs the empﬂco)?e: shall be

compensated for any loss in ho : \
schedule premium, f appiicaie, © " Pu5 Shiftor specia

WAIVER




Therefore, the University and: the-Union for the iite:of this -
Agreement each-voluntarily and unqualifiedlyvaives the right,
and agrees the other shallnot be obliged; to-bargain collectively
with respect to any subject or matter referred to or-covered in
this Agreement, or with respect to any subject or matter not
specifically referred to or covered in this Agreement even though
such subject or matter may not have been within the knowledge

or contemplation of either or both parties at the time that they
negotiated or signed this Agreement.

ARTICLE 44

TERM OF AGREEMENT

367

his agreement shal .

et ﬁg Taly 1 zéggcome effective and shall remain in full force and effect unti

’ ond Tuly 31 2,005 » when it shall terminate. This agreement shall not be :tn u:i:d]d

N or modii’y ﬂn_s,aexct by wnften congent of the parties. If either pmyiie:ir:es t

oty ot less than 60 greement, written notice to that effect shall be given to th ;
or more than 90 days prior to July 31, 2005. g o the other

568
Frecuted the 10™ day of May, 2002.

3 l:hRicgents of the University American Federation of
o eration o
State, County and
Municipal Employees

/78




APPENDIX A

WAGE SCHEDULES

inning of the pi-weekly pay

Effective with the begin
t 5, 2001, the wage schedule

eriod starting on Augus
shall he as shown in gchedule A.

gffective with the peginning of the pi-weekly pay
t 4, 2002, the wage schedule

eriod starting on August 4,
shall be shown in gehedule B.

370

the pi-weekly pay

Effective with the peginning of
chedule shall be

period on August 3, 2003, the wage s
shown in gchedule C.

37

Effective with the beginning of the pi-weekly pay
pefiod O August 1, 2004, the wage schedule shall be

shown in Schedule D.

ctive date, non-prob
e Job Rate.

3712

On the effe ationary employees

372a
will be increased to th

probationary employees will be paid not less than

the Minimum Probationary Rate nor more than the Job

Rate and will be increase o the Job Rate at the
period following completion of

beginhing of the first pay

their proba ionary period.

372b

WAGE SCHEDULE A

373
Minimum
Pay Grade Probationary
01 Rate Change
02 $7.32
03 $7.57
04 $7.81
05 $8.09
06 $ 8.52
07 $8.93
08 $9.53
09 $10.00
1 $10.61
" $11.08
12 $11.55
13 $12.03
$12.47

(e
$13.75

Job Rate
$11.26
$11.64
$12.02
$12.45
$13.11
$13.74
$14.66
$15.39
$16.33
$17.04
$17.77
$18.50
$19.18

$21.15



“WAGE SCHEDULE B
Mini'mhm
Probationary

Rate Change
$7.50

$7.75
$8.01
$8.29
$8.74
$9.15
$9.77
$10.25
$10.88
$11.35
$11.84
$12.32
$12.78

$14.09

Job Rate
$11.54
$11.93
$12.32
$12.76
$43.44
$14.08
$15.03
$15.77
$16.74
$47 .47
$18.21
$18.96
$19.66

$21.68

375

Pay Grade
01
02
03
04
05
06
07
08
09

10

WAGE SCHEDULE C

Minimum

Probationary

Rate Change
$7.73
$7.99
$8.25
$8.54
$9.00
$9.43
$10.06
$10.56
$11.21
$11.69
$12.19
$12.69
$13.16

$14.52

Job Rate
$11.89
$12.29
$12.69
$13.14
$13.84
$14.51
$15.48
$16.25
$17.24
$17.99
$18.76
$19.53
$20.25

$22.33



‘ APPENDIX B -
DULED
WAGE SCHE CLASSIFICATION TITLES
375a Minimum AND PAY GRADES
) % Job Rate 376 Classification Title Pay Grade Classification Code
e
R Pay Grece $7.96 $12.24 Aide Anesthetist 04 960180
v ) o1 66 Aide Animal 04 930180
iy §8.23 $12. Aide Audio-Visual 03 910180
i a2 07 Aide Galley Food Svc 02 941980
$8.50 $13. Aide Laboratory 04 - 930380
03 53 . Aide Medical Procedures 04 960870
$ 8.80 $13. Aide Nurse | 03 960580
04 26 Aide Nurse ]I 04 960680
$927 $14. Aide Nurse Il Bum Care 05 960780
05 4.94 Aide Nurse lli-Intensive Care 05 960820
$09.71 $14. Aide Nurse Hi-
06 o4 Orthopedic Care 05 960800
$10.36 $15. Aide Operating Room 04 960860
o7 6.74 Aide Psychiatric 03 961880
$10.88 $16. Aide Teacher 03 960280
08 5 Aide X-Ray 04 960880
$11.54 $17.7 Assistant Locksmith 07 971590
08 3 Attendant Ambulance 09 960380
§12.05 $18.5 Attendant Animal 03 930280
10 5 Attendant Entrance 03 960480
$12.56 $19.3 Attendant Laboratory 02 930480
11 12 Attendant Linen 03 950380
$13.08 $20. Attendant Linen Service 05 950480
12 5 : Aftendant Locker Room 03 910280
§13.56 $20.8 - Attendant Parking 03 970180
13 0 ! Attendant Patient
$14.95 $23.0 : Equipment 05 960500
14 Attendant Patient
Visitor Entrance 04 970200
Attendant Service

Station 06 970380
Baker | 03 940180
Baker |l 05 940280
Baker Ili 07 940380
Baker IV 08 940480
Baker Hospital | 07 940200
Baker Hospital If 08 940300
Baker Production | 04 940580

83
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House

Classification Title Pay Grade
Baker Production i gg
Baker Production i o
‘Binder Book 1 o
Binder Book Il o
Binder Book I}l o
Botanical Prep o
Checker Laundry o
Chef Assistant o
Classifier Laundry o
oo %:C:Ien 03
leaner Kitc
((::.leaner Fixture & W.all gi
Cleaner Venetian Blind o
Clerk Postal | o
Clerk Postal o
Clerk Postal M o
Cook | o
Cook Il o
Cook 1l o
Cook IV .
Cook Hospital | o
Cook Hospital i o
Cook Hospital |l o
Cook Metabolic o
Custodianl o
Custodian Unit o2
Custodian i "4
Custodian Il o
Cutter Meat | 0
Cutter Meat 1! 9
Cutter Meat 11l -
Deckhand o
Dispatcher | o
Dispatcher lllll o
ispatcher
Eegder Folder Laundry 315
Gardener | o
Gardener 1l o
Groundskeeper | o
Groundskeeper I o
usekeeper
:gusekeeper Chancellors o
se '
H%?J:ekeeper President's o7

Classification Code

. 9408680

940780
951380
951480
951580
930680
950580
941300
950680
970860
940880
970980
971080
980180
980280
980380
940980
941080
2941180
941280
941000
941100
941200
941380
971180
971200
971280
971380
941480
941580
941680
931280
971960
971980
971940
950780
930780
930880
972080
972180
971480

971500

971490

Classification Title Pay Grade
Housekeeper President's
House 07
Helper Mail Svc Auto Equip o7
Helper Refuse Truck 04
Loader Incinerator 04
Locksmith 12
Machinist | 08
Machinist 11 11
Mechanic Auto | 09
Mechanic Auto i "
Mechanic Elevator Maintenance 12
Mechanic Heavy Equip 14
Mechanic Laundry Plant 13
Mechanic Maintenance | o7
Mechanic Maintenance I 09
Mechanic Maintenance | 1"
Meter & Gate Repairperson 12
Messenger 01
Millwright 14
Mounter Plant | 03
Mounter Plant Il 04
Mover | 08
Mover II 10
M-Store Room Delivery Driver 07
Offset Press Second Operator 11
- Operator Bus 08
+ Operator Camera || 11
.. Operator Finish Machine | 08
‘Operator Finish Machine I 10
.Operator Hospital
Communications | 07
Operator Hospital
- Communications || 09
Operator Laundry Machine 05
{Operator Laundry Motor Vehicle 07
sUperator Letterpress 10
perator Mail Svec Auto Equip 09
perator Microfilm | 04
perator Microfilm | 09
perator Microfilm (I 10
perator Motor Vehicle 06
perator Refuse Truck o7
perator Transit Coach 09
erator Offset Press | 08

Classification Code

971490
980000
972060
971250
971600
972580
972680
970480
970580
972780
970600
972900
972880
972980
973080
970280
961080
972720
930580
930600
973180
973280
970790
952910
970680
951700
952180
952280

972000

972040
950880
950890
952480
980010
980580
980480
980680
970780
972200
970800
952680



Classification Title - - P2 Grade -Classification Code
Operator Offset Press ] 10 052780
Operator Offset Press il 11 952880
Operator Offset Press v 12 952900
Operator Offset Press v 13 952920
Operator Offset Press Vi 14 952930
Operator Offset Press Feeder 09 952700
Operator Press 09 954780
Presser Laundry 02 950980
Processor Film | 03 961480
Processor Film 1l 05 961580
Processor OR Instrument | 05 961980
Processor OR Instrument 1 08 961960
Processor Instru ment/Sterilizer 05 961380
Repairer/Refinisher Auto Body 13 970650
Seaman Able Bodied 09 931080
Service Extinguisher 06 973780
Ship Steward 09 931180
Specialist Ambulance

Communications 09 972020
Stockkeeper | 04 954280
Stockkeeper |l 06 954380
Stockkeeper il 08 954480
Stripper | 09 953480
Stripper 1l 11 953580
Trainee Maintenance Mechanic 07 972870
Trainee Meter & Gate Mechanic 10 970270
Trainee Tree Trimmer 10 972370
Transporter Patient 02 961180
Trimmer Tree | 10 972380
Trimmer Tree !l 12 972480
Upholsterer | 08 973380
Upholsterer |l 10 973480
Upholsterer Il 13 973580
Waste Handler | 04 972330
Waster Handler li 05 972340
Washer Window 06 971780
Weigher Loader Laundry 05 951280
Worker Athletic Facility | 04 972160
Worker Athletic Fagcility I! 07 973040
Worker Finishing 03 953980
Worker Food Service 01 941880
Worker Garment | 02 951080
Worker Garment }i 04 951180
Worker Parking Maintenance 07 972140
Worker Psych Care 07 961780
96

'CLASSIFICATION TITLES

377 PAY GRADE 01

’C:)ustodian |

eeder Folder Lay
Messenger ndry
Worker Food Service

378 PAY GRADE 02

Aide Galley Foo .
Attendant Laborgtgr‘:;r\“ce
Custodian Unit

Presser Laundry
Transporter Patient
Worker Garment |

379 PAY GRADE 03

Aide Audio-Vis

Afde Nurse | ual

Aide Psychiatric

Aide Teacher
Attendant Anima)
Attendant Entrance
ﬁgengant Linen

endant Lock

Attendant Parki?:rg Room
Baker |

Binder Book |

87

BY PAY GRADE

Checker Laund
g:assiﬁer Launcﬁ-/y
eaner Kitche
Cook | n
Cook Hospital |
Custodian ||
Deckhand
Mounter Plant |
Processor Film i
Worker Finishing



380 PAY GRADE 04

Aide Anesthetist

Aide Animal

Aide Laboratory

Aide Medical Procedures
Aide Nurse I

Aide Operating Room
Aide X-Ray '
Attendant Patient
Visitor Entrance
Baker Production |
Cleaner Fixture & Wall
Cleaner Venetian Blind
Clerk Postal |

381 PAY GRADE 05

Aide Nurse It
Burn Care
Aide Nurse il
Intensive Care
Aide Nurse lll
Orthoped Care
Attendant Linen Service
Attendant Patient
Equipment
Baker Il
Botanical Prep
Cook |l
Cook Hospital |1

382 PAY GRADE 06

Attendant Service
Station

Clerk Postal Il

Dispatcher i

Mover |

Operator Motor
Vehicle

- Custodian Il

Dispatcher |
Housekeeper

Helper Refuse Truck
Loader Incinerator
Mounter Plant Il
Operator Microfilm |
Stockkeeper |

Waste Handler |

Worker Athletic Facility |
Worker Garment |1

Gardener |
Groundskeeper |
Housekeeper
Chancellors House
Keymaker
Operator Laundry
Machine
Processor Film |l
Processor Instrument/
Sterilizer
Processor OR Instrument |

Waste Handler lI
Weigher Loader Laundry

Processor OR Instrument
Service Extinguisher
Stockkeeper |1

Window Washerl

98

383 PAY GRADE 07

Assistant Locksmith-
Baker il

Baker Hospital )

Baker Production (]
Binder Book ||

Chef Assistant

Clerk Postal 1)

Cook 1l

Duct Cleaner
Dispatcher i

Gardener ||
Groundskeeper (|
Housekeeper Presidents
May S

all Sve Auto Equi

Mechanic Maintgna%cH: l'per

384 PAY GRADE 08

Baker IV

Baker Hospital If

Baker Production 11

Cook IV

Cook Hospital ilf

Cook Metabolic

Cutter Meat |

Machinist |

Operator Finish
Machine |

385 PAY GRADE 09

A_ttendant Ambuiance
Binder Book )i
Mechanic Auto |
Mechanic

Maintenance |1
Operator Hospital
c)Com:nunications I

perator Mail Svs A i
Operator Microfilm ”uto Saip
Operator Offset

Press Feeder

99

M-Stores Room
Delivery Driver
Operator Hospital
Communications |
Operator Laundry Motor
Vehicle
Opgrator Refuse Truck
Trainee Maintenance
WMelfhanic )
orker Athleti ili
Worker Parkin; Facilty
Maintenance
Worker Psych Care

Operator Bus
Operator Offset
Press |
Stockkeeper |11
Upholster |

Operator Press
Operator Transit Coach
Seaman Able Bodied
Ship Steward
Specialist Ambulance

Cormmunications
Stripper |



386 PAY GRADE 10

Operator Offset Press 1l

ove l;feat ! Trainee Meter & Gate
s ini Mechanic
Oﬁera;preﬁilmsh Trainee Tree 'I;rimmer
achin . : e
Operator Letter Press Lnr:g;; T
Operator Microfitm 11! p
387 PAY GRADE 11
Machinist 1l OgeratoluilOffset
ress
Maintenance s oress
e Second Operator
Mechanic Auto |l R
Operator Camera 1l

388 PAY GRADE 12 |
Meter & Gate Repairperson

o Meat . Operator Offset
Lgcksm:'g\ Trimmer Tree ||
ress
Maintenance Elevator
Mechanic
388a PAY GRADE 13
Operator Offset Press A
Repairer/Refinisher
Auto Body
Upholsterer Iil
388b PAY GRADE 14
Mechanic Heavy Equip.
Millwright
Operator Offset Press Vi
100

APPENDIX C
- STEWARD DISTRICTS AND CHIEF STEWARD
CLASSIFICATION GROUPING

STEWARD DISTRICTS

389  Area A - North Campus

390

A-1  North Campus Commons, Chrysler Center, Bursley Hall,
School of Music, Vera Baits Houses, Northwood
Apartments |, 11, ill, IV, V; Architecture and Design, North
Campus Intramural Building, IST Building, University
Printing, Library Storage and Bindery, Bentley Library.

A2 -

Laundry, Property Control, Incinerator, North Campus

Grounds, Highway Safety Research Institute, and all other
North Campus Buildings.

A3 - Radrick Farms, Radrick Golf Course, Botanical Gardens.
*One afternoon steward for A1 through A3.

Area B - Medical Campus

B1-  Main Hospital Floors B2, B1 , T,
B2 - Main Hospital Floors 2, 3, 4,5,
B3 - Main Hospital Floors 6, 7, 8, 9.
B4 - Taubman Cntr, MPOB, CPH, CFOB, Mott/'Women's/

Holden, Simpson, Towsley, Med Cntr Parking Struc & Lot
SPH land II.

BS— Buhl Research Center, Catherine Strest Parking
Structure, Kresge Med Research, MHRI, Radiation Ther
Lab (special projects bldg), Speech Clinic, Victor Vaughn,
Kresge Med Research |i, Kresge Hearing Research,

Neuro-Science, Taubman Med Library, Med Sci [ and I,
Lab Animal Med Unit, Nursing School,

B6- Kellogg Eye Center, Tumer, Riverview, University Hospital

Education Center, and all other buildings on the Medical
Campus.

* One afternoon steward for (B1 through B4 and B6)
**One night steward for (B1 through B6)
391 Area C - Central Campus

101



i

5

D1-

D2 -

D3-
391b

391c

392

se Lloyd, Observatory, Couzens, Mosher
ell, CCRB, Women's Athletic Building,
. Pool, Oxford Housing, Arboretum.
ding, Health Service, Fletcher Street Parking
4, Power Center, Plant Service Building, Heating
Worth University Building, North Hall, Museums
&%, Museum Building, Michigan League, Frieze
_ilding, Rackham Building, Modern Languages Building,
Social Work Annex, Thayer Street Parking Structure,

" Burton Tower, Hill Auditorium, Lane Hall.

5~ Area bounded by State Street, North University,
Washtenaw, Forest, and South University; East
Quadrangle; Area Bounded by State Street, South

University, Forest, and Hill; South Quadrangle; Michigan
Union: West Quadrangle; Area bounded by State Street,
Liberty, Fifth Avenue, and Madison, including Fourth
Street and Williams Street Buildings; All other Central

Campus Buildings.

201a Area D - Stadium Area

Transportation, Plant Bldg. and Annex, O'd General
Stores Bldg., University Press Warehouse, Administrative
Services Bldg., Data Systems Center, Heavy Equipment

Garage.
All Stadium Area Athletic Bldgs., Fletcher Hall, Revelli

Hall, Intramural Bldg., Coliseum, Hospital Stores

Warehouse (Dock 3).
Food Stores, General Stores, Chemical Stores.

Area E - Dearborn Campus
E1 - Dearborn Campus
Area F - Flint Campus

F1 - Flint Campus

* One afternoon steward for (C1 through C3 and BS),
**One night steward for (C1 through C3), (E1).

Notwithstanding the provisions of Article 39 and in the

event that a grievance arises in any district not set forth
above, Union representation shall be as follows:

102

393

394

395

396

The aggrieved employee ma
i y have an emplo i
2y at hisfher work location, represent him/her astep

- Thereafter, if he/she reduces his/her griev
writing, pelshe shall send one copy to the at?entic?r:I (c:; ttl?e
Ba.rgaln.mg Chairperson and another copy to the
Un!versny quiew Committee and at the request of the
Union a hearing shall be scheduled as provided at Ste
Two of the Grievance Procedure. P

If both the University and the Uni i

_ nion agree it

adv:§able, arrangements will be made to ha\?e the
aggrieved employee present at the hearing.

CHIEF STEWARD
CLASSIFICATION GROUPING

Chief Steward | — Maintenance

Aide Audio-Visual Mechanic Maintenance
ﬁg?cr)sganct’ LoRcksrprth Mechanic Maintenance il
Reﬁniohy epair/ Mechanic Maintenance Il)
. sher Meter & Gate Repairperson
eymak'er Millwright
Locksmith Mover |
|l:.ﬂ*lac:inist ! Mover [i
acl ini_st i Service Extingui
Mechan!c Auto | Trainee Mete[:rJ &sg::e
Mechanic Auto |l Mechanic
Mecpanic Elevator Upholsterer |
MMamtepance ‘ Upholsterer II
Mechan!c Heavy Equip  Upholsterer II}
echanic Laudry Plant  Worker Parking Maintenance

Mechanic Maintenance |
Chief Steward Il - Food & Nutrition & Printing

Aide Galley Food Serv Offset Press Second

Baker | 0
‘ perator

g:llzer :-Iiospltal | Operator Letterpress
5 ker . Operator Camera ||

aker Hospital I} Operator Finish
Baker lIt Machine |
Baker IV . Operator Finish
Baker Production i Machine If
Baker Production Il Operator Offset
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398

399

. Baker Production I}

Binder Book |
Binder Book Ii
Binder Book I
Chef Assistant
Cleaner Kitchen
Cook |
Cook Hospital
Cook I
Cook Hospital |l
Cook lli
Cook Hospital 1li
Cook IV
Cook Metabolic
Cutter Meat |
Cutter Meat Il
Cutter Meat 11l

Press Feeder

Operator Mail Sves Auto Equip
Operator Microfilm |
Operator Microfiim li
Operator Microfilm 1ll
Opetator Offset Press |
Operator Offset Press Hl
Operator Offset Press I}
Operator Offset Press IV
Operator Offset Press V
Operator Offset Press VI
Operator Press

Stripper |

Stripper |l

Worker Finishing
Worker Food Service

Helper Mail Sve Auto Equip

Chief Steward 1l - Aides & Attendants

Aide Anesthetist
Aide Animal
Aide Laboratory
Aide Medical Proc
Aide Nurse |
Attendant Patient
Visitor Entrance
Aide Nurse 1!
Aide Nurse |i-
Burn Care
Aide Nurse llI-
Intensive Care
Aide Nurse 1ll-
Orthopedic Care
Aide Operating Room
Aide Teacher
Aide X-Ray

Attendant Ambulance
Attendant Animal
Attendant Entrance
Attendant Laboratory
Messenger
OR Instrument Proc |
OR Instrument Proc |l
Processor Film |
Processor Film |l
Processor Instrument
Sterilizer
Psychiatric Aide
Specialist Ambulance
Communications
Transporter Patient
Warker Psych Care

Chief Steward [V - Service & Cleaning

Aftendant Linen
Attendant Linen Service
Checker Laundry
Classifier Laundry
Cleaner Duct

Housekeeper

Housekeeper Chancellors
House

Housekeeper Pres House

Loader Incinerator

104

400

401
401a
401b

402

Cleaner Fixture & Wali
Cleaner Venetian Blind
Custodian |

Custodian It

Custodian Il
Custodian Unit

Duct Cleaner

Feeder Folder Laundry

Operator Laundry Machine
Presser Laundry

Waste Handler |

Waste Handfer i

Weigher Loader Laundry
Window Washer

Worker Garment )

Worker Garment II

Chief Steward V - Grounds, Gardeners,

Transportation & Stores

Attendant Locker Room Mounter Piant |

Attendant Parking
Attendant Patient
Equipment
Abfebodied Seaman
Attendant Service
Station

Clerk Postal |

Clerk Postal ||

Clerk Postal Il
Deckhand
Dispatcher |
Dispatcher I
Dispatcher I1|
Gardener |
Gardener Il
Groundskeeper |
Groundskeeper Il
Helper Refuse Truck
M-Stores Room
Delivery Driver

Mounter Plant Il

Operator Bus

Operator Hospital

Communications |
Operator Hospital
Communications I
Operator Laundry Motor
Vehicle

Operator Motor Vehicle
Operator Transic Coach
Preparator Botanical
Ship Steward
Stockkeeper |
Stockkeeper Ii
Stockkeeper |1l

Trimmer Tree |
Trimmer Tree |)
Tree Trimmer Trainee
Worker Athietic Facility 1
Worker Athletic Facility I

Chief Steward V| ~ All Areas Midnights

Chief Steward V|| — Hospital Afternoons

Chief Steward VIl — Central Campus Afternoons

Deleted
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403

APPENDIX E

CLASSIFICATION SERIES

Classification
Title

Attendant Animal
Aide Animal

Attendant Laboratory
Aide Laboratory

Aide Nurse |
Aide Nurse 1l
Aide Nurse il

Baker |
Baker ii
Baker I\
Baker IV

Baker Hospital |
Baker Hospital I|

Baker Production |
Baker Production 1l
Baker Production lii

Binder Book |
Binder Book il
Binder Book 11

Custodian |

Custodian Unit
Custodian |l

Custodian 1li

Cleaner Kitchen
Cleaner Fixture & Wall
Cleaner Venetian Blind
Washer Window
Worker Food Service

106

Classification
Title

Aide Galley Food Service
Cook |

Cook Il

Cook Il

Cook IV

Cook Hospital |
Cook Hospital Il
Cook Hospital Il

Cutter Meat |
Cutter Meat ||
Cutter Meat |1l

Clerk Postal |
Clerk Postal li
Clerk Postal lil

Dispatcher i
Dispatcher |l
Dispatcher |

Feeder Folder Laundry
Worker Garment |

Worker Garment |1
Presser Laundry

Checker Laundry
Classifier Laundry
Attendant Linen Service
Operator Laundry Machine
Weigher Loader Laundry

Gardener |
Gardener ||

Groundskeeper |
Groundskeeper Il
Assistant Locksmith
Locksmith

Machinist |
Machinist Il

Pay
Grade



Classification
Title

Mechanic Auto |
Mechanic Auto i
Mechanic Heavy Equip

Mechanic Maintenance |
Mechanic Maintenance 1l
Mechanic Maintenance {ll

Mounter Plant |
Mounter Plant 11

Mover |
Mover |l

Operator Finish Machine |
Operator Finish Machine 1i

Operator Hospital Communications |
Operator Hospital Communications ]

Offset Press Second Operator
Operator Offset Press Feeder
Qperator Press

Operator Offset Press |
Operator Offset Press |1
Operator Offset Press Il
Operator Offset Press IV
Operator Offset Press V
Operator Offset Press VI

Operator Microfilm |
Operator Microfilm 1|
Operator Microfilm !l
Operator Camera

Processor Film |
Processor Film il

Processor OR Instrument |
Processor OR Instrument |1

Stripper |
Stripper !l

108

Pay
Grade

09
11
14

07
09
11

03
04

06
10

08
10

Q7
09

"
09
09

10
11
12
13
14

04
09
10
11

03
05

05
06

09

404

Classification
Title oo
Grade
Stockkeeper |
Stockkeeper Il o8
Stockkeeper NI 83
Trimmer Tree |
Trimmer Tree i : g
Upholsterer |
Uphoisterer II %
Upholsterer 11 } g
Worker Athletic Fagility |
Worker Athletic Facilitt;’ il 8?

APPENDIX F

Grievance Procedure

The forms illustrated in

University and, after di
to change. e

this Appendix are i
A . provided b
ssion with the Union, may be sub}’etcr;e
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405

406

407

408

408

410

411

412

MEMORANDUM OF UNDERSTANDING

MISCELLANEOUS

This confirms our agreement that:

Notwithstanding the provisions of Article X, Overtime, and
at the option of the majority of employees in each group, the
University may provide compensatory time off rather than pay for
employees assigned to Great Lakes Research and Student
Publications.

Where currently in effect for an employee, a uniform
and/or maintenance, if any, will continue to be provided.

Where an employee is required to take meals provided
during his/her assigned schedule of work, he/she will not be
charged for meals when hefshe is absent from work.

No employee will be required to furnish his/her own tools
or equipment.

If there is a pay shortage in an employee’s check of four
(4) hours or more, at the request of the employee the correct
payment will be made by the University not later than the end of
the first working day of the University’s payroll department
foliowing the day the employee’s immediate supervisor is notified
of the shortage. Pay shortages for less than four (4) hours will
be corrected and paid on the next regular payday.

While rules, regulations, and requirements may vary
within the University, no such rule, regulation or requirement
shall be contrary to terms of this agreement nor shall any such
rule, regulation or requirement be administered in an arbitrary of
capricious manner.

In the event that the application of a rule, regulation or
requirement results in disciplinary action, the reasonableness of
such rule, regulation or requirement shall be subject to review in
the grievance and arbitration procedures as it relates to just
cause.

110

413 In additi itra iciol
e, rogu ;ﬁ)ﬁrl‘og': :29 arbitrary or capricious administration of a
romg) footns qu_eme_nt.— including the use of non-relev
» as distinguished from employment related n

factors, shall be subj
' ec{ i H .
orocedure. ject to review in the grievance and arbitration

For the Regents of th
University 0%? For Local 1583,
By: @au _ ‘ ///wg /7
ey A XV
v LA, i[,,: Q »
o Cpany £, 1)ty

Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING MEMORANDUM OF UNDERSTAN
DING
WORK SCHEDULES APPLICATION OF ARTICLE 19
414 During the term of this Agreement, the parties at the 415 This confirms o
. | ur agreement that the icati
provisions of Article 19 shall not be on a bar;;ﬁ::fg tll?lrl‘t cv:ffig;e

initiative of either party will endeavor to develop @ mutually
agreeable method to study alternative work schedules with the
intent, if mutually agreeabie, that in applying the terms of
Paragraph 41 to employees in Hospital Housekeeping who are

basis but that the applicati
following areas: pplication shall be separate for each of the

currently scheduled to work every weekend, any other 1. Ann Arbor Campus
combination of eight hours each excluding the lunch period 2. Dearborn Campus
provided in Section B. if not paid, which permits a Saturday and 3. Flint Campus
Sunday off every other weekend will be considered a regular 4, Each
schedule. other separate geographic area

For the Regents of th

- e
University of Michigan For Léﬁ;' 1583,

For the Regents of the For Local 1583,
University of% AFSC /Z / By: 4@ / . //é /
: (g'%f*‘ /“13/ : / o ' ) By.___/7 7/
2 By ’ // By: Mﬂ&ﬁ/ WJ . By: /77//4 }); /ﬂ- /
. s /‘_,.z"' ‘?/ o
f

igan
By: bttt/ M By: /2 Z/ //( (?%M é:.‘)
By:{ %f‘ Vi 42 céﬁ@" BV’%X%

Date: May 10, 2002

Date: May 10, 2002
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416

A7

By:
By:

Date: May 10, 2002

MEMORANDUM OF UNDERSTANDING

CHAIRPERSON OF THE BARGAINING COMMITTEE-PAY

If the Chairperson of the Bargaining Committee elects to
take a full-time excused absence from work rather than a feave
of absence, the Chairperson nevertheless will be paid for 80
hours in a bi-weekly pay period for 26 bi-weekly pay periods per
annum. It is understood that such time paid is for time spent
investigating grievances at Step Two, Step Two hearings,
disciplinary hearings, conferences, and the preparation for
hearings, conference, and arbitration. It is furtherunderstood
that the hours of pay referred to above shall be neither increased
nor decreased during the term of this Agreement, even though
hours spent in the foregoing areas are more or less than the

hours for which paid.

It is further understood that, in the event of such full-time
execused absence, the University shall pay fringe benefit
premiums to the same extent as a full-time employee.

The chairperson of the Bargaining Committee shall be paid at
the job rate of pay grade fourteen (14).

in the event, however, the Chairperson ceases to perform the
functions set fort in this Memorandum or designates a
representative when otherwise available (sickness, vacation,
other short term absences and overlapping commitments
covered by the Memorandum excepted), after notice to the
Union and a reasonable opportunity to remedy the situation, the
pay shall cease until the situation is remedied.

For Local 1583,

For the Regents of the
AFSCME

University of Michigan

WITIVY, %(u.ub/ By:
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MEMORANDUM OF UNDERSTANDING

S(I;IE:((::IAL INDIVIDUAL RATES AS A RESULT
PAY GRADE HANGES IN CLASSIFICATIONS AND
ASSIGNMENTS UNDER PRIOR AGREEMENTS

This confirms our agreement that:

this A IrEmponees assigned to a classification in Appendix B. of
classif? c:?i?:?ct u\mlc: E?s a lower pay grade than that of the‘
ch they were ast assigned under th
agreement executed on March 7, 1974, wi i in the
: , » will remain in the hi
pay grade despite the fact that these cl e i aer
: fications are
assigned to a lower pay grade or th are ase e
different classification whi ower pay aonde. S "
ich has a lower pa d
employees will remain in the hi orie s o oo
Oye ain ir gher pay grade as lon
;ir;l:&?i (l)r:‘ tcr;aetgl(ahi&ﬁc:tron to which they were assigngeci;1 z;ht?;
arch 24, 1977) of the pri i
they ar offered mom > prior agreement or until
gnment to a classification f i
have the necessary i i o Aice 20 o)
ve tf qualifications as defined in Arti
which is within their classificati i ¢ Custodion oe
. i on series, or for Custodian II
tFl:Ig sl\ga::tt:ggnc? Mechamg cl_assiﬁcation series and the Off:ettcJ
seres, and which classicaton e v o ne oy SHcatir
, ation has the same or highe
g;?ecli_z ;h{:’asns 't;rtla rr?:gt?'rraii? l;n \fvhtigh they have remai%edr. pgﬂch an
e in ’ i

area (Ann Arbor, Flint, or Dearbotl:}n‘)e.mplc.yee ® Same geographic

The offering of an assignment to a classification which

has the same or hi ;
Article 20. gher pay grade shall not violate a provision of

he Ma‘:chhezim;;g:%/ees who remain affected by the application of
: 4, 7, Memorandum and this Memorandum shall
e set forth in a separate memorandum, ?
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In addition, the remaining employee, rlfohv:a?::?ﬁ?g 7a43
Dispatcher |, covered by the Memorandum o fare .
shall continue to be covered by the provision ©

Memorandum.

424

For Local 1583,
For the Regents of the AFSCME %

University of Mi n
By: (ngauvers (?f By /1 / /Z /’/

Date: May 10, 2002
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427

MEMORANDUM OF UNDERSTANDING

EXPERIMENTAL TRAINING PROGRAM

The University and the Union agree that it is in the best
interest of the parties and the employees represented by the
Union to undertake an experimental on-the-job training program
as a means of praviding employees with the requisite skills in
order to qualify them for promotions which become available. In
this connection, the parties agree that any training classification
established will be consistent with the needs of the University.

Whenever a training classification is established, the
position wilt be posted in accordance with the provisions of
Article 20, Sections D. and E. The posting will set forth the
purpose of the training program, the classification for which
employees are to be trained, the rate of pay during the training
program, and the department in which the training is to take
place. Following the posting, selection will be based on the
seniority of the employees who have the basic qualifications to
perform the work of the classification for which they are io be
trained. For the purposes of this training program, basic
qualifications means that the records of the University or other
knowledge made known to the University indicates the
reasonable certainty that the employee will be able to perform
competently the full range of duties of the classification upon
completion of the training provided by this program. The Union
will be sent a listing of the bidders and their seniority dates and
the name of the employee selected.

in the event that some or all of the training is provided
outside the employee's regular schedule of work, his/her
schedule of work may be adjusted so that the training takes
place during hours paid at the regular hourly rate. In any event,
time spent in training, including classroom time, shall be paid
time.

117
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429

430

43

432

An employee in the training program shall be paid initially

$1.00 per hour less than the job rate of the classification for
which hefshe is to be trained, or his/her current hourly rate of
pay, whichever is the higher. Three months thereafter the
employee shall receive an additional
cents per hour at the next twe (2) three-

program, when he/she shall receive the job rate.

Upon successful completion of training, the employee
be assigned to the classification for which he/she has been
trained, Aricle 20 notwithstanding.

If it is decided that the employee’s progress in developing
he/she shall be assigned,

the requisite skills is unsatisfactory,
consistent with his/her seniority, to the classification to which

hefshe was assigned immediately preceding assignment to the
training classification, or to one of comparable status and hourly

rate of pay.

The supervisor responsible
reports every three (3)
employee's progress.
University Personnel Office
Bargaining Committee.

and the Chairperson of the

“The University and the Union will meet quarterly in special
conference to evaluate this program and explore possibilities of
further development unless mutually agreed that no conference
is necessary. In this connection, a discussion of the University's

projection of needs, together with an analysis of promotions
new hires, will take place semi-annually. in every case, a
conference will be held prior to establishing a training
classification under this program.

notification of successful completion, and subsequent

assignment and notification of any removal from the training
program.

440

10 cents per hour and 15
(3) month intervals and
20 cents per hour at the next two (2) three- (3) month intervals,
until his/her hourly rate reaches 20 cents per hour less than the
job rate for the classification for which hefshe is being trained.
He/she shall remain at that rate until completion of the training

for the training will prepare
months, and more often if needed, on the
A copy of this report will be sent to the

The Union will be provided a
current listing of employees assigned to training classification,

433 i .
In addition and apart from this program, the University

and the Union agree that an
b other method of qualifyi
:renr;f);%eae:lsc:or Tprorpohon is to permit periodicc,| bultfy clcr;r?trolled
A su(::h daut:;: eof a‘crl;czjssific:ai;ions assigned to higher p:ay
es. In su » and provided the name of th
who is periodically so assigned is made known to meeuc;r;;:?xee

advance of the performance i
. , the provisi i
be applicable nor shall a misclass?ﬁcatié?lnrgzt?tmde 19 shalnot

434 in the event that the Un

. it tha iversity establis ini
g;org;ai:i'lnfor classifications not covered by thelgsl’leacttirs;mng
bargaining 3girtqement and an employee in this collective
g unt is selected for training, he/she shall be assigned
ot _ hlslhqr seniarity, to the classification in the aneds
o g unr't to which he/she was assigned immediatel
rec g'asmgnment to the training program, or one of g

parable status and hourly rate of pay, if the University

decides that the empl y .
skills is unsatisfactorr)y?yee s progress in developing requisite

will

i For the Regents of the

University of Mj
By. &ux ( /h,)/
By:MJ‘wL&_/

For Local 1583,
AFS

—— By: /Z/é/
bidr o pfd /o Zils

Date: May 10, 2002
and
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MEMORANDUM OF UNDERSTANDING
MEMORANDUM OF UNDERSTANDING

UNION ORIENTATION
PTO ACCRUAL

435 The University will aliow the Local Union President, or 436
his/her designee who will be the Bargaining Chairperson, an . !
Officer or Chief Steward, to participate in the University's New :re(:)Tets:er:;aiili%?m:g-rg{gﬂgglradeﬂg"ﬂted University
Employee Orientation .Prograrp: if the orientation is attepded by agrees not to post empl nee. In addition, the University
new employees hired into positions at the University which are mployee vacation and PTO time balances
represented by AFSCME, Local 1583. The Union will be allowed )
a reasonable time period to discuss such items as, but not

Unless otherwise provided, an employee may request

limited to (1) the signing of Voluntary Authorization For

Deduction Of Initiation For Or Processing Fee And Union Dues f’or terSiR egfe nts f the For Local 1583

Or Service Charge (2) providing the names and telephone ty of Mchigan AFSCME )

numbers of union representatives (3) discussing the employee’s By, ] ] s

rights and responsibilities as well as provisions of the Collective By: // /é//

Bargaining Agreement. Where applicable, the Union Official By: MUM&/ & :‘ / 7 4 "
participating in the orientation will do so without loss of time or By: L/Lﬁtég_é(éé

pay from their assigned schedule of work. %

Date: M
For the Regents of the For Local 1583, ay 10, 2002

N Univgzity of ?Z;a;( N AF/S%JIE/Z ‘Z

By:ma{.&-'ﬂd,ﬁ/ KZU.—W By: _',f/:% '[;- v AVA
) c

Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING Note: Paragraph 438 deleted
ed.

PRE-ARBITRATION GRIEVANCE INVESTIGATIONS
MEMORANDUM OF UN
DERSTANDING
437 During the term of this Agreement, both parties agree to SAFETY SHOES
an experimental procedure for the investigation of grievances
prior to submission to arbitration, the intent of Yvhich is to reduce 439 The Universi _
the number of grievances submitted to arbitration. costs of safety sholet: ;':;ill_é::jm:;trshg emp:oyee(s) for the actual
‘ ex emplovee(
The Chief Stewards, not to exceed six (6) will be granted ceed $45.00 per employee, only when P oyae(s), not to
. Bt ; X the University and . required to be worn b
time off from their assigned schedule of work without loss of time purchase. Such upon receipt of satisfactory evidence of Y
or pay for a‘maximun_w of fo_ur (4) hours per week, for thg sole meet Uni\}ersit!; ssaefeitfy Sh_oes provided by the employee(s) must
purpose of investigating grievances subsequent to receipt of a applicable safe pecifications as to style and material and/or
written answer at Step Three of the Grievance Procedure and o regulations ty standards established by federal or state laws

prior to submission of such grievances to arbitration.

Either the Union or the University may cancel this

procedure on seven (7) days notice to the other party. For the Regents of the
For Local 1583

University of Michigan AFSCME
By: 4«4 / /k/f /
For the Regents of the For Local 1583, = By: A
University Wigan AFSCY By: (7Y Z . l’7 i/ ///,/
: By: - 7
y ’ {{ L / ‘ {
c

By: &W /b\/ By:
f7A o Clla LWty

d. -
By: W /o 2% By: 4k
Date:
ay.Che [ - Dele: ey 10, 2002
o>/

Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING
| . MEMORANDUM OF UNDERSTANDING
ALLEGED MISCLASSIFICATION OF AN EMPLOYEE
TECHNOLOGICAL CHANGE

440 The University and the Union agree to the following s i
er for the parties to be inf
ormed concerning matters

experimental procedure: of mutual intere ;
st regarding technologi
t e ological cha ;
he University agree to estabiish a Technol ingf!ét':l; gglon and

If the Chairperson of the Bargaining Committee disagrees Information Committe ;
with a determination that an employee is not misclassified, an from each party. Th 9, to bg comprised of five representatives
on-site visit to the job will be arranged for the Chairperson of the monthly basis. At Ieaes(t'iommlttee will schedule meetings on a
Bargaining Committee upon the Chairperson’s request to a the University and/or th one calendar week prior to the meeting
designated representative of the University Personnel Office. A matters to be discussedetu?pl}on shall submit an agenda of '
:ﬁprg?‘entatwe of the University, at its option, may accompany include concemns regardir:_:; X hee <Lt:'_t'€i!r ;:affy. These matters may
e Chairperson. Hlization i ;
P seL':'l')P'C}Vees affected by such changes. if na: :urel? oo of
mitted, there shall be no meeting. ch agenda is

Either the University or the Union may cancel this
procedure on seven (7) days' notice to the other party.

For the Regents of the For Local 1583

Universi inhi
For the Regents of the For Local 1583, ity of Michi - AFSCME
University Wigan AFSCME By: /ﬂ /é /
s By: &,
By: /éw g By: / /{// - oy K frrad éﬁw o ; s -
L L L St
/

, 7/ ” :
By: MMA/ ' M By: 7/:/( /: Af_f 77%/
By: %/j % ﬁ/fﬁ/ Byz%ﬂ%

Date: May 10, 2002

Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING MEMORANDUM OF UNDERSTANDING
CHILD CARE HEALTH INSURANCE
442 in the event the University conducts a st-udy of Child Care 443 In addition to the cu
Programs, the Union.will be given an opportunity to prqwde_u the University, the Univearsirt;/evro‘/tiflhgfa;(lati1 acgﬁg 'ggrasr?gloffe,—eg by
input. Upon completion of any such stl:ndy, the Unwersn;y :;I Comprehensive Major Medical program where tﬁs / ue S_hleld
hold a Special Conference with the Union to report the findings coverage premium does not exceed the Universits,su‘l:l Jﬁﬁgﬁ-
ion.

and results.
it is understood that to accompli i
plish this, the off
program may change from time to time, . ered

For the Regents of the For Local 1583,

University of Michi : AFSCME )
el of w_ Lihgl | s
By, JLl-g2tdt dﬂw By: ‘//é/v/ 6-’--1/,4-// By: 4& @ oy /Z /A > /

Y%M@% o Mbriady [loils oz [ o

: Z,
Date: May 10, 2002 By: %‘M&?

Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING

WORK SCHEDULE OPTION AND OVERTIME PAY

444 it is understood and agreed that upon arrangements
acceptable to the Union and the University and notwithstanding
the provisions of Section A of Article 8 and Section A of Article
10, a normat schedule of work can consist of ten (10) hours per

day and forty (40) hours per week.

In such a case, any employee or employees involved shall
not be eligible for the daily overtime premium provided in Section
A of Article 10 until such time as the hour calculation exceeds

ten (10) hours in a day.

For Local 1583,

o A

For the Regents of the
n

University ofw
By: ,4‘«1 /“‘X;/
By: Meorads M

By:~Z/4% f/f/;——’ /DAK

By: dg}f / /%///g"

Date: May 10, 2002

ERal-]

445

By:

MEMORANDUM OF UNDERSTANDING
HOSPITALS AND HEALTH CENTERS TRAINING INITIATIVE

During the life of this A
i greement, the Hospitals
g:;;?tfnigi];:?‘zrt: r|'r11r\;r|est up to $450,000 to creat?a traina?r':v;;j ealth
_ oyees to qualify for positi

Hospitals and Health Cent i P tht e &

Hospi _ ers. It is understood that the traini

?L:tl'iraetrl';eC;SFWIIL'b'e focused on classifications for which there Ia:gg
anticipated recruitment needs. A Special Conference

will be convened prior to the initiati
ein A T
on the pianmes remong, itiation of training to receive input

For the Regents of the

Unizrsity C?@igan
MY( By:

For Local 1583,
AFSCME

By:

// /5/;/ £ l

Oy, -
rrrad M By:

Date: May 10, 2002

A NS
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MEMORANDUM OF UNDERSTANDING

PRESIDENT'S PAY

446 At the request of the Bargaining Chairperson the
President of AFSCME Local 1583 may elect to take a full-time
excused absence from work rather than a leave of absence, the
President nevertheless will be paid for 48 hours in a bi-weekly
pay period for 26 bi-weekly pay periods per annum.. ltis
understood that such time paid is for time spent representing
employees in the Grievance Procedure when there is a Chief
Steward vacancy or a Chief Steward not available, conducting
Union Orientation (per paragraph 435), filling in for the
Bargaining Chairperson for a short duration and may represent
the Union on Committees. It is further understood that the hours
of pay referred to above shall be neither increased nor
decreased during the term of this agreement, even though hours
spent in the foregoing areas are more or less than the hours for
which paid. Hours designated will be set by the University
following consultation with the President.

447 It is further understood that, in the event of such part-time
excused absence, the University shall pay fringe benefit
premiums to the same extent as a full-time employee.

448 The President shall be paid at the job rate of pay grade
fourteen (14) or the top rate as the case may be.

449 In the event, however, the President ceases to perform
the functions set forth in this Memorandum after notice to the
Union and a reasonable opportunity to remedy the situation, the
pay shall cease until the situation is remedied.

449a This memorandum may be revoked by the Bargaining

Chairperson with fourteen (14) days notice. At such time the
President would be placed on an unpaid Leave of Absence.

For the Regents of the For Local 1583,

N, B Y 74

-4

By: /A z’f',/

Date: May 10, 2002
130

MEMORANDUM OF UNDERSTANDING

ARTICLE 20, SECTION D, POSTING PROCEDURES

450 The parties recognize that the cu

posting regutar job openin
throughout the Univers
seventy-five (75) diffe
recognize that this is

| e current and past practic
nings is to distribute hard copy Sostinges o
ity for pl_acement ©n approximately

rent posting boards. The parties also

e a very labor intensive p
o ; : rocess th
ptimize efficiency. It is agreed that during the terms Ofatth?soes ot

ﬁggﬁﬁg‘:’[‘:u"t“& University will continue to post hard copy

may become avaaigig?:; Ut efficient technological processes
. ) iversi il i .

Union and implement upon mutualltayg\:glclag::ﬁ':ss them with the

For the Regents of the

By: /a,-,(/ // /{/ g z'

—— By: - 44
By: A/ﬁ.!/d-nw &uw By~ ‘//Té e ,4-[

Byﬁ%’lﬁézﬁ(

Date: May 10, 2002
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451

By:.___¢
v - 7 7+ -
By: m“ﬂ‘w/ M By~ /2 ’/ ’//, ;A £

MEMORANDUM OF UNDERSTANDING
RETROACTIVE PAYMENTS

Each employee who was an employee on August 5, 2001,

or who was hired after 8/5/01 and who has remained an
employee up to and including the execution date of this
agreement, will receive a retroactive payment on the hours
worked or paid based upon the employees’ pay grade in Wage
Schedule A, except that there will be no retroactive wage
payments to probationary employees. However, if a
probationary period is completed on or after August 5, 2001, the
empioyee will be entitled to a retroactive payment based upon
their pay grade. The effective date of the retroactive payment
will be the beginning of the first pay period following completion
of their probationary period.

For the Regents of the For Local 1583,

By:

Date: May 10, 2002

132

MEMORANDUM OF UNDERSTANDING

INSTRUMENT PROCESSOR/STERILIZER

452 The pay grade adjustment for Instrument

Sterilizer/Processor from
with the foilowing understgra:gig;de 410 pay grade 05 fs made

1. Add.it_ional responsibilities, inclu
additional instrument sets, may

moving this classification.to a higher pay grade. In any

event, the pay grade for Inst ili
v rument Sterilizer/P
will not exceed that of OR Instrument Processo?fessor

dinq but not limited to
be introduced without

2,
The Instrument Processor/Sterilizer classification is

gisstinct rErom ’fhe QR_Instrurnent Processor |, pay grade
i ,’ eacl .hawng distinct necessary qualifications and not
ncluded in the same classification series.

For the R t
By: 4,2/ : By: ) /‘g . /
By:-&cﬁ@éz/ m BV:ZM v
oy Cle 4/ Vb
— 1)

Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING
ARBITRATION BACK LOG &

EXPEDITED ARBITRATION (XARB)

The following procedure has been agreed to by the
parties in an effort to reduce the number of grievances pending
at arbitration. It is understood that the following is a one time
pilot program that ends with the expiration of the current
agreement (insert date) and will proceed as follows;

1. Within 60 days following execution of this agreement a
meeting will be held with representatives of the University,
AFSCME Councii 25 and AFSCME Local 1583 to review
their records and determine the number of cases of
pending grievances appealed to arbitration (backlog).
Only grievances appealed to arbitration prior to the
execution date of this agreement will be considered for
this process.

2. After the backlog has been agreed to by the parties, a

meeting will be held within 60 days to decide which cases
will be submitted to expedited arbitration (Xarb). Unless
there is mutual agreement to proceed to Xarb, pending
cases will proceed under the provisions of Article 40 of
the agreement. Provided the conditions of 1 and 2 above
are satisfied, arbitrators will be contacted to hear cases
no later than 120 days from the execution of the
agreement.

3. The University and the Union will agree upon the
arbitrator(s) to hear Xarb cases. ltis understood that the
arbitrator will hear multiple cases in a day. The hearing
will involve, unless agreed to otherwise by the parties, an
opening statement, submission of documentary evidence
and a closing argument. The parties will meet and agree
on additional specific process for the hearing. The
arbitrator will submit a brief written decision following the
hearing. All Xarb decisions are final and binding and
without precedent. All fees and expenses of the arbitrator
are shared by the parties.

134

4. Nothing in the Xarb proced .
from armiving at settiement of p will prevent the parties

hearing. ement of pending arbitrations prior to

At the request of either
Soeci party, the parties will meet |
pecial Conference for the purpose of evaluating the prtoltr;ess.

For the Regents of the

Univgrsity of Michigan
By:__ ¢ g‘w 224

By wt Yirds

For Local 1583,
AFSCME

o Afgl

o2 e e ELLL

Date: May 10, 2002

135



R iy

. MEMORANDIJM OF UNDERSTANDING MEMORANDUM OF UNDERSTANDING

SEASONAL LEAVE OF ABSENCE PAPER DISCIPLINARY LAYOFF

455 It is understood and agreed that "disciplinary action”

. f absence positions
In addition to the 80 seasonal leave o referenced in Article 38 - Discipline- may include a witten

e allowed under Section L of Article 29, it is understood and

| o lished and reprimand in lieu of a disciplinary layoff (paper DLO). A paper
agreed that at such time that 80 pastions ace estani™" newly DLO wil be clearly identiied as such, and used as disciplinary
filled, the Housing Division may In such a situation, the action for unexcused absenteeism. It is further understood that a
created seasonal leave P°s“'°"s'l paper DLO would still be considered a disciplinary layoff for
provisions of Sections L shall apply. progressive discipline purposes, and would be subject to

processing through the grievance procedure in the same manner
as a disciplinary layoff.

11583,
For the Regents of the igrslgcaE A paper DLO appealed to arbitration would be heid in
By: j / /

University of Mighigan abeyance at the Union's option, and without prejudice to the
% M Union until such a time that the grievance is either heard at
By: 7 ’/ arbitration or withdrawn by the Union because the time limits of
p < p Section B of Article 38 have expired, or for any other reason by
By: Mlgrab/ M By. the Union.
Bw%‘éﬁ% Further, when the University issues a paper DLO, the
employee’s steward shall be notified by the University, and
, without loss of time or pay be afforded the opportunity to be
Date: May 10, 2002 present and hear the reasons for the discipline. It is understood
' that the steward is present as an observer only and that the

grievance procedure is the appropriate procedure to review the
merits of the discipline.

For the Regents of the For Local 1583,

Univgrsity of Michidan AFSCME /
By: éal* /‘)/ By: ,/Z /9/ ;

: By:MW M By:/é&:é :j /V’ Ky‘/

4
or Gl Litey

. Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING
MEMORANDUM OF UNDERSTANDING
ONE-TIME WAGE PAYMENTS
RECLASSIFICATION
456 In addition to the job rate on the appropriate wage 457 Etfoct
schedute in Appendix A, an individuat employee may be granted ‘ective the beginning of the first pa i .
: . i y period foliowing
a one-time, lump-sum gross wage payment under the following execution of the agreement, the followin iHeati :
conditions: change accordingly: g classifications will
1. Any department wishing to make such a payment must Classification Pay Grade Classification Code  New
establish criteria and share those with the appropriate
University Human Resources Office and AFSCME Local Instrument Sterilizer Processor 96138 - 05
1583 for input, in advance of the payment. Locksmith 97160 12
Mechanic Heavy Equipment 97060 14
2. Such payment to an employee will not exceed $250.00, Repairer/Refinisher Auto Body 07065 13
and can occur no more than once per year for any Millwright 97272 14
individual employee.. Meter & Gate Repairperson 97028
Operator Bus 97068 2
it is understood that this is a pilot program for the duration 08
of this Agreement, during which the Union may request a review H
through Special Conference. ose employees classified as Motor Vehicle O
: A erat
at the Laundry Services will be assigned to a new clasgﬁcat?;?'l

(to be determined) at a pa i
; y grade 07, effective the beginni
the first pay period following the execution of the agreglgr::E o

For the Regents of the For Local 1583,

University Whigan AFS(yﬁ
oy, (s (el o/ z/l%’é’ Fortho Regents of te For Local 1583
- / ‘: |gan AFSC t
By: M-ﬂu’v b ds By '77'&‘/4. ’;—KZ/ By _/%u,. &/ ay /Zfé//

Byz%ﬁﬂ_@%

7

/O T )
- By: .’%W M By: ?// / /, ;‘4/

iE

14

Date: May 10, 2002 By:

1 I: Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING
PTO ACCRUAL

During the term of the Collective Bargaining Agreement
498 the accrual agnd recording of PTO per paragraph 229b, num&etro
5, may be changed from the beginning of ?he caleqdar mon
the end of a calendar month. AFSCME will be notified six
months prior to the effective date of such a change.

For Local 1583,
For the Regents of the AFSCME

University of Michigan
By: 4«“" Z’f?;/ By: ,% /44/ A
By: W M By: '7/[;.,(/%74 %—/

Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING

LABOR/MANAGEMENT COMMITTEE ON STANDARDIZATION
OF QUALIFICATIONS FOR SELECTED CLASSIFICATIONS

The Union and the University agree to the formation of a
joint committee to review the possibility of standardizing
qualifications for selected pay grade 2-6 classifications for the
purpose of defining minimum necessary qualifications. The
committee will consist of three representatives for the Union and
three representatives for the University. These three
representatives for each party may change based on the specific
classifications being reviewed at any given time. At the mutual
agreement of both parties, additional representatives for both
parties may be invited to meet with the committee to provide
input on specific classifications being reviewed at any given time.
Any person who loses time from his/her assigned schedule of
work participating on this committee will do so without loss of
time or pay. Mutual agreement must be obtained by the parties
on standardized qualifications for any specific classification. If
mutual agreement is not reached no standardized qualifications
will be established for that specific classification. The
classifications to be reviewed by the committee are as follows:

Pay Grade 01:

Custodian |, Laundry Feeder Folder, Food Service Worket

Pay Grade 02;

Unit Custodian, Laundry Presser, Patient Transporter

Pay Grade 03:

Nurse Aide |, Locker Room Attendant, Parking Attendant, Baker
|, Laundry Checker, Laundry Classifier, Kitchen Cleaner, Cook |,
Hospital Cook I, Custodian Il

Pay Grade 04:

Nurse Aide ll, Patient Visitor Entrance Attendant, Fixture & Wall
Cleaner, Venetian Blind Cleaner, Postal Clerk |, Dispatcher |
Stockkeeper [



Pav Grade 05: -

Nurse Aide |ll- Burn Care, Nurse Aide llI- Intensive Care, Nurse
Aide llI- Orthopedic Care, Patient Equipment Attendant, Baker 1,
Cook Il, Hospital Cook 1l, Groundskeeper |, Processor
Instrument/Sterilizer, OR Instrument Processor |, Laundry
Waigher Loader, Laundry Machine Operator

Pay Grade 06:

Service Station Attendant, Dispatcher il, OR Instrument
Processor ||

This committee will be in effect for as long as it takes to
review the above referenced classifications. Schedu]ing of
maetings will be at the mutual consent and availability of the
respective representatives.

For the Regents of the For Local 1583,

University of Michigan AFSCME |
By. 4@ %ﬂ;/ By: / Z/é////

By: MW ﬂm

Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING

IMPLEMENTATION OF CHANGES TO ARTICLE 20, SECTION B,
POSITION AND SHIFT CHANGES WITHIN A DEPARTMENT

460 Upon ratification and approval by the parties of the
Agreement expiring August 4, 2001, which the parties have

i extended, the changes to Article 20, Section B will be

! implemented as follows:

1. f this ratification and approval occurs on or before
November 30, 2001, the changed provisions of Article 20,
Section B will be effective December 1, 2001. For any
openings that occur from the ratification and approval
date through December 31, 2001 cument Transfer
Request forms will be honored through that month of
December only. All current Transfer Request forms will
then be disposed of by the departments. During
December 2001, up to two (2) new Request for Transfer
forms may be submitted by employees to be considered
in accordance with the new provisions of this Section B,

2, If ratification and approval occurs after November 30,
2001, the foliowing implementation provisions will apply.
Between whatever the ratification and approval date of

y z the Agreement by the parties, and the first of the month
44 z : that is at least four (4) weeks subsequent to that

By:
By:%lﬂ%ﬁ:

ratification and approval date, employees will have the
opportunity to complete up to two (2) Request for Transfer
forms to submit to their department. These requests will
be valid effective on the first of whatever month is
applicable as referenced above, and through December
31, 2002, Up to whatever that first of the month date is,
current Transfer Request forms will be honored. After that
first of the month date ail current Transfer Request forms
will be invalid and will be disposed of by the departments.
Thereafter, all the provisions of the new Section B will be
applicable.

For the Regents of the For Local 1583,

oy.0dep-rrud) Yirdo By:w ~

By:%éﬂ‘éfz@(
Date: May 10, 2002
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MEMORANDUM OF UNDERSTANDING

PERSONAL DISCRETION TIME (PDT) RENEWAL CHANGE AND

461

By:

PTO SELLBACK TRANSITION PERIOD

i i tion time
In order fo provide for proper personal discre
renewals caused by the change in those renewals frgrp January
to June, and the changes to the PTO Sell Back provision o_f our
Agreement as an incentive not to use personal discretion time,
the following provisions apply:

On January 1, 2003 employees will renew 1.5 days of PDT.

i DT.
ne 1, 2003 employees wil renew.3 days of P
g%i?oyees working half time or less will receive one half of the
above PDT renewal amounts)

i lon time from June 1,
n employee who uses no personal discretion time
2003 tlgroflgh May 31, 2004, may sell back up to ‘(2 hours of
PTO time in October, 2004 in accordance with Article 24,
Section F of our Agreement.

For Local 1583,
AFSCME

For the Regents of the

University of Michiggn
%w e /J By:

By: MM/

Date: May 10, 2002

L y/h /J%/ >
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MEMORANDUM OF UNDERSTANDING
TRAINING

In support of employee development and of units in

accomplishing their missions, the University and AFSCME agree
to the following:

« A joint committee will compile a Resource Training Booklet,
identifying existing employee development opportunities, both
internal and external, that may assist employees in attaining
necessary and desired qualifications for future open
positions. The committee will also create a communication
plan to facilitate the dissemination of this information
throughout the bargaining unit.

Individual departments may create training programs in order
to provide opportunities for employees to become qualified
for future openings. In such a case, when an opening occurs
in one of these classifications, the department may select
from among those employees who have been trained, prior to
posting. Departments may seek advice from the Joint
Committee on the creation of the training program. An
AFSCME member of the committee may participate in the
selection process in an advisory capacity.

Any training initiative will include an assessment of
institutional needs, employee interests, a process to identify
employees who will be part of training or mentoring
employees, and a joint evaluation process.

Plant Operations will maintain its current program of training

employees, currently known as “Employees Working Out of
Classification” (EWQC).



« An Individual supervisor may identify the potential for on-the-

job training for an.employee who has bid on an tlagen p?s;:ion. MEMORANDUM OF UNDERSTANDING
If the supervisor believes that the employee could meet the :
necessaprs or desired qualifications within thirty days, that | PRESCRIPTION DRUG RIDER

employee will be transferred to the new position, and paid at
a training rate for the thirty (30) day penc;d ct)f traq(;n;\g‘.”wh;ch
Isrgg:;/oj:; :hafedﬁfEer:\:Tg:et;etm\ﬁf;Z\?:r{:?oﬁ;: ?Jpon i _ 463 The'Upiversity agrees to provide and maintain a $4.0Q co-
: ccessful completion of the 30 day training period. pay prescription drug rider through December 31, 2002, that is
su P no less than the Michigan Blue Cross/Blue Shield plan. The
foliowing schedule of co-pays will be in effect for a prescription
drug rider that is no less than the Michigan Blue Cross/Shield
For the Regents of the For Local 1583, plan for the duration of the agreement.

University v;}igan / / / / Date -Generic Preferred - Non Preferred

| Zu‘—c : I~ 4 A
By 2= yy 1/1/03 $4.00 $8.00 Not applicable
By-MﬂW M By: .//,%/A,A/AZ,/ 1/1/04 $5.00 $10.00 Not applicable

11105 $5.00 $10.00 $15.00

The Non Preferred co-pay will only be in effect if such co-pay is
in effect for other University of Michigan employees.

Date: May 10, 2002

For the Regents of the For Local 1583,

U&':isity chigan AFSCME
By: /l?// By: /i
sy Mitrpiadl) Chordo By: 72/ e

By:

s
A

Date: May 10, 2002
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