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AGREEMENT

This Agreement, entered into as of June 23, 2002, between The Stop & Shop
Supermarket Company, ils successors in whole with beadquarters at 1385
Hancock Street, Quincy, Massachusetts, Norfolk County, and hereinafter
referred to as the "Employer,” and Local 1500, United Food and Commercial
Workers !ntemational Union, AFL-CIQ, and hereinafter refemed to as the
"Union," for and in behalf of those employees constituting the Bargaining Unit
in Asticle 1.

The parties had entered jnto separate collective bargaining agresments
commencing on June 21, 1998 and on November 8, 1998.  The November B,
1998 contract covered Stop & Shop Superstores in Wappingers Falls and
Poughkeepsie, New York and all subsequently opened superstores within the
jurisdiction of Local (500, Provisions pertajning only 1o these stores are marked
with a single asterisk (*). Two separate June 21, 1998 contracts covered the
former Btwards stores. Provisions pertaining only to the former Edwards siores
are marked with a double asterisk (**).

ARTICLE )
RECOGNITION

The Employer recognizes the Union as the sole bargaining agent for al
employces employed in its food supermarkets in Dutchess, Putnam, and
Westchester counties and the City of New York and Long [sland, New York and
any other New York counties where Locat 1300 has jurisdiction within the
present jurisdiction of Local 1500, but, there shall be excluded from the
Bargaining Unit all supervisory employees, Meal Department employees and
Pharmacy Managers.

ARTICLE 2

MEMBERSHIP IN UNION
SECTION {; The Empioyer agrees that, with reference 1o the employces who
are covered by this Agreement, it will retain in its employ only members in good
standing of the Union or those who become members in good standing of the
Uinion on the thiny-first day after the effective date of this Agreement or the dae
of such employment, whichever is later, except tha employees hired for new
gtore openings and for major remodeled stores shall be on probation for the first
sixty (60) days of employment. The probationary period for pharmacists shall
be (90) ninety days. After completion of the probationary period, employees
shall remain members of ihe Union in good standing, with all eligible benefis
and wage increases retreaclive 1o the date of eligibility.

SECTION 2: The Union agrees that it will admit to and retain in membership all
employees without discrimination as long as such employees lender the
initiation fee and periodic dues uniformly required for membership. In the event
that an employee fails to tender the initiation fee or periodic dues uniformly
required as a condition of acquiring or retaining membership, the Union
will notify the Employer in writing. The Employer agrees to discharge such
employes within seven (7) days of receipt of said notice provided that:

A, Ithas no reasonable grounds for believing that membership in the Union
was not available to the employes on the same terms and conditions
genemlly applicable to other members, or

B. It has no reasonable grounds for believing that membership was denied or
terminated for reasons other than the failure of the employee to tender the
periodic dues and the initiation fees uniformly required as a condition of
acquiring or retgining membership, .

SECTION 3: New employces may be secured from any source the Emplayer
desires including the Union.




SECTION 4: The Employer egrees to deduct weekly Union dues and initiation
Fees, including arrears, from the wages of employses covered by this Agreemen;
who are members of the Union and who individually and voluatarily sign an
authorization card for such deductions. :

SECTICN 5: The Employer agrees 10 send 1o the Local Union a copy of the
employee’s authorization card and union membership application within
fourteen (14) days of hiring or rehiring date and to continue to remit to the Local
Union the does and arrears so collected.

ARTICLE 3
JURISDICTION
The Union agrees tha all questions of jurisdiction shall be determined by and
between the Union and other Unions with whom the Employer may have
contracts, and there shall be no strike, stoppage or ceszation of work as a result
of any jurisdictional question,

RTICLE 4
VIS[TING STORES

A duly authorized represencative of the Union may visit the stores duting store
hours for the porpose of conducting Union business, but in so doing, shall not
interfere with the Employer's operation.

ARTICLE S
LEAVE OF ABSENCE FOR UNION DUTIES

Any member of the Union being elected or appointed to a permanent office in
the Union or as a delegate to any Union activity necessitating temporary leave
of absence shall be granted such leave of absence and shall at the end of the term
in the first instance, or af the end of hig/her mission in the second instance, be
testoted to hisher former position or to a position of similar type at the then
prevailing wage rate. When an employee retums from a leave of absence for
Union duties and makes application to retorn to work within 90 days of histher
release, he/she shall be reinstated within fifieen (15) days from the date of
application to return to work.

ARTICLE §
REGISTERS

In those stores in which each employee handling cash has histher own cash
drawer, no employee shall be held respomsible for shortages and overages in
hister cash drawer unless he/she has been given the privilege of counting
his/her cash and has been given hisfher register reading before and after the cash
has been counted, Only one employee shall be autherized to ring up on the cash
register drawer for which hefshe is responsible.

ARTICLE 7
ERIVILEGES

Employees' privileges heretofore existing shall continue under this Agrecment.
The Union agrees that there shall be no abuse of such privileges.

ARTICLY. §
REST PERIODS

Any employse scheduled for seven (7} or more hours of work shall receive two
(2) Gfieen minute relief periods, There shall also be an additional five (5}
minutes added to the PM break for those employees working the four (4)
ten-hour workweek.

Any employee who works a minimum of four (4) hours, but less than seven (7)
hours, shall receive one (1) fifteen (15) minuee relief period. Relief periods will
be given as near to the middle of the forencon/afterncon/evening work period as
possible.

* The parties acknowledgs that when a single pharmacist is on duty, it would be
impracticable and unrealistic, and a failure to meet the Employet's obligations
to those who need the immediate services of the pharmacy, to close the
pharmacy during break periods required by NY law. Accordingly, the parties
waive those requirements and agree that when a pharmacist is the only one on
duty, he/she will remain in the pharmacy and available to serve its customers
for the entire shift.

* The panies also recognize the obligation 1o provide such pharmacists with
adequate meal and rest opportunities. Accordingly, each store manapger will
cocperale with such pharmacists se that they will have aa opportunity o eat
meals in the pharmacy. Reasonable efforts will be made nor to interrupt the
pharmacist during such breaks by taking them during traditionally slow
periods, by assigning employees who are permitied to work under the
pharmacist's direction andfor other means. These steps will permit the
pharmacist 1o remain on duty and available troughout che shift while being
assured of adequate opportunities for meal and rest periods.

ARTICLE 9
NQ INDIYIDUAL AGREEMENTS

The Employer agress that it will not enter into any individual agreement with
ony employee covered by this Agreement, which is contrary to the terms of
this Agreement, and will cancel all such agreements now in existence. It is
understood and agreed by both parties that there shall be no subterfuge o defeat
the purpose of this Agreement.

D
NQ REDUCTTON IN WAGES

There shall be no reduclion in wages g5 a result of the adoption of this
Agreement.

ARTICLE 11
HOLIPAYS

MNOTE: Dates marked ** are for former Edwards contract eaployecs and * are
for all other employees.

SECTION ]: Full-Time;

A, Al fuli-time employees hired on or before June 15, 1991#* or November
9, 1991*, covered by this Agreement and who qualify, shall receive the
following holidays with pay regardless of the day of the week on which

they fall:
Anniversary Day Presidential Election Day
New Year's Day Washington's Hinhday
Memeorial Day Independence Day
Labor Day Thanksgiving Day
Chrisimas Day Four {4) Personal Holidays

Birthday Holiday

B.  All Full-time employees hired on or after June 16, 1991** or November
10, 1991* and on or before Junc 18, 1994%* or November 5, 1934%,
covered by this Agreement and who qualify, shall reccive the following
hotidays with pay regardless of the day of the week on which they fall:



Aanniversary Day Presidential Election Day
New Year's Day Memorial Day
Independence Day Labor Day

Thanksgiving Day Christmas Day

Four (4) Personal Holidays Birthday Holiday

If eligible per paragraph (D) below, Full-time employees hired on or after June
16, 1991%* or November 10, 1991* and on or before June 18, 1994%* of
Movember 5, 1994* will receive a personal holiday in liew of Washington's
Birthday. This personal holiday must be granted and taken ptior to the end of

each contract year.

C. All Full-time employees hired on or after June 19, 1994%* or November 6,
1994 * covered by this agreement who have compleled three (3) months
of Full-time employment and who gqualify, shall receive the following legal

holidays with pay:

New Year's Day Memorial Day
Independence Day Labor Day
Thanksgiving Day Christras Day

H. If a recognized holiday falls on a regular work day during an employee's
vacation pericd, hefshe shall be paid a sum equal to daily straight time pay
for such holiday in addition to hister vacation pay or may be given an
additional day off with pay at the discretion of the Emplayer,

L. When employees are requested by the Employer to work on any of the
above listed legal holidays, they shall receive time and one-half their
regular hourdy rate for hours worked, but such hours worked shall pot be
counted as hours worked toward figuring weekly overtime.

J. Holiday pay for those working a four (4) ten {10} hour workweek will
reflect the ten (10} hour schedule.

K.  Any full time employee who warks on a holiday shall be scheduled for
eight (8) hours work, provided the store is open for eighi (8) hours and
further provided the employee is available 1o work eight (8) hours, In the
event that the store is open for less than eight {8) hours, such full time
employees shall be scheduled for the hours that the store is open.

SECTION 2: Part-Time:

Presidential Election Day
(If Registered Yoler)

In addition to the holidays listed in this article above Full-time employees hired
on ot after June 19, 1994** or November 6, 1994+ shall receive:

After one (1) year employment one (1) personal holiday plus their
Birthday as a holiday.

After two (2) years employment ane (1) additional personal holiday plus

their anniversary of employmeni as a holiday.

After completing three (3) years of employment, three {3) additional
personal holidays. (Employees hired on or before June 15, 1991%* or
November 9, 1991* who are reclassified will continwe to have
Washingwon's Birthday a5 a holiday and those Employees hired on or after
June L6, 1991%* or November 10, 1991* who ars reclassified will
continue o receive a personal holiday in lieu of Washington's Birthday.)
Upcn the completion of three (3} years employment these reclassified
employees shall be entitled to only two (2) additional personal holidays,

D. ligibiliry:
: From date of hire, if hired prior to June 18, 1994%* pr
November 6, 1994*, For Full-ime employees hired on or after June 18,
1994** or November 6, 1994%, eligibility will be after 3 months of

employment, and Presidential Election Day will apply for rcglslcmd
voters only.

Personal Holidays: Eligibility is after 6 months employment for Full-time
employees hired on or before June 18, 1994%* or November 5, 1994%,
with the exception of the personal holiday for Washington's Binthday
which requires 30 days of employment preceding Washington's Birthday.

E. Personal holidays are to be assigned and taken, They shall not be assigned

A,

All Part-time employees hired on or before June 15, 1991** or November
9, 1991*, covered by this Agreement and wheo qualify, shall receive the
Tollowing holidays with pay regardless of the day of the week on which
they fall:

Anniversary Day
New Year's Day
Memorial Day
Labor Day
Christmas Day

Presidential Efection Day
Washington's Birthday
Independence Day
Thanksgiving Day

One (1) Personal Holiday

All Part-time employees hired on or after June 16, 1991** or November
10, 1991* and on or before June 18, 1994** or November 5, 1994%,
cavered by this Agreement and who qualify, shall receive the following
holidays with pay regardless of the day of the week on which they falk:

Anniversary Day
New Year's Day
Independence Day
Christmas Day
Thanksgiving Day

Presidential Election Day
Memorial Day

Labor Day

One (1) Personal Heliday

If eligible per paragraph (D) below, Part-time employees hired on or after
June 16, 1991** or November 10, 1991* and on or before June 18, 1994+
or November 5, 1994* will receive an additional personal holiday {four (4}
hours pay] in lieu of Washington's Birtirday. This personal holiday must be
granted and taken prior to the end of each contract year,

All Part-time employees hired on or afier June 19, 1994** or November 6,
1994 * covered by this Agreement who have completed four (4) or more
moanths continueus employment with the Employer shall receive four (4)
hours holiday pay based on their regular straight time hourly wage rate for
each of the fallowing holidays:

during a holiday weck. Due regard is to be given for employee preference
with two (2) weeks notice consistent with the needs of the business.

Unutsed personal holidays shall be paid for at the end of each contract year
provided that the employee is in the employ of the Employer at such time.

E. In orderto be paid for the holiday, Full-time employees must work the day
before and the day after the holiday untess one of those days is hisfher day
off, he/she is out sick, or on an authorized absence.

G. Employees who are discharged for canse or voluntarily terminate their
employment pricr to the holiday shalt not be entitted to holiday pay.

New Year's Day Memorial Day
Independence Day Labor Day
Thanksgiving Day Christraas Day
Presidential Election Day

{If Registerad Voter)

In addition to the holidays listed in this article above Part-time employees
hired on or afier June 19, 1994%% or November 6, 1994* shal] receive:

After one (1) year employment one (1) personat holiday. (Does not apply
to a reclassified employee who was hired on or before June 18, 1994** or



November §, 1994*% who is receiving Washingron's Birthday or a personal
day in lieu of Washington's Birthday.)

After two (2) years employment an additional personal holiday namely the
employee's Birthday,

After three (3) years employment an additional personal holiday namely
the employee’s anniversary of employment.

Eligibilit:

Legal Holidays: After three (3) months of continrous emplayment. For
Part-time employees hired on or after Jure 19, 1994** or November 6,
1994, eligibility will be after 4 months of employment, and Presidential
Election Day will apply for registered voters only.

Personal Holidays: Eligibility is after 6 months employment for Part-time
employees hired on or before June 18, 1994** or November 5, 1994*,
with the exception of the personal holiday for Washington’s Birthday
which requires 30 days of employment preceding Washington's Birthday.

Eligibility for Pari-time employces hired on or after June 19, 1994** or
November 6, 19944, is as follows:

- One personal holiday after 1 year of employment.

- One additional personal holiday (in lieu of anniversary day) after 2 years
of empleyment,

- One additional personal holiday after 3 years of employment.

- One personal holiday (for those eligible} is to be taken in each three {3}
month sagment of the contract year,

Fersanal haolidays are te be assipned and taken. They shall not be assigned
during 3 holiday week. Due regard is to be given for employee preference
with two (2) weeks' notice consistent with the needs of the busipess,
Unused personal holidays shall be paid for at the end of each contract year
provided that the employee is in the employ of the Employer at such time.

In order to be paid for the holiday, eligible Part-time employees must work
the day before and the day after the holiday unless one of those days is
hisfher day off, hefshe is out sick, or on an authorized absence.

Part-time employees who are promoted to Full-time positions shall be
entitled to receive Full-time holidays, based on their employment date and
the eligibiliry conditions under Section | {D) of this Article.

Employees who are discharped for cause or voluntarily terminate their
employment prior to the holiday shall pof be entitled to boliday pay.

If a recognized holiday falls on a regular work day during an employee’s
vacation period, he/she shall be paid 2 sum equal to daily straight time pay
for such holiday in addition 1o hisher vacation pay or may be given an
additional day off with pay at the discretion of the Employer.

Part-time employees shall receive four {4) hours pay for ail legal and
personzl holidays. Part-time employees hired before 10/5/80% shall
receive five (5) honrs pay for all legal and personal holidays.

When employees are requested by the Employer to work on any of the
above listed legal holidays, they shall receive time and one-half their
regular hourly rate for hours worked, but such hours worked shall not be
counted as hours worked toward figuring weekly overtime.

Contract Year for Personal Holidays: The contract year of Fune to June
shall apply to all employees for personal holidays.

Any pant-time employee who works on a holiday shall be scheduled for
four (4) hours work, provided the employee is available to work four (4)
hours.

. ARTICLE 12
HOURS

SECTION 1: The workweek for all Full-time employees covered by this
Agreement is:

A.

Repular Workweek: All Full-time employees — five (5), eighit (8) hour days
- 40 hoors

Yoluntary Basis: All Full-ime employees- four (4), en (10) hour days-
40 hours

Holidey Workweek: All Full-time employees — four (4), eight (8) hour
days - 32 hours

Full-time Employees: On gny shifi starting prior to 7.00 AM a Full-time
employes 5o scheduled shall be paid an additional one dolar ($1.00) for
the entire shift. However, Full-time employees may be scheduled to start
at 6:00 AM without the additional one dollar (31.00) on a voluntary basis.

A Full-time employee hired, or appointed to Full-time work, prior 1o
10/t0/77, may be scheduled to work one evening per week for which no
premium shall be paid. Such employee who is scheduled to work on the
second evening shall be eligible to recejve fifty cents ($0.50} per hour as
premium pay for each hour worked after 6:00 PM.

A Full-time employee hired, or appeinted to Full-time work, prior to
10/10/77, who is scheduled to work on three or more evenings, shall be
eligible to receive time and one-half the employee’s basic hourly pay for
all hours worked beyond 6:00 PM from the third evening, even though the
hours worked are within the forty (40) hours.

Full-time employees hired, or appointed to Full-time work, on or afier
10/10/77 shall receive no premium pay for work performed after 6:00 PM.

Newly hired and/or reclassified full-time emplayees hired on or after June
21, 1998** or November 8, 1998*, may be scheduled to a shift starting at
5:00 a.m. or later and shall receive no premium pay for this shift.

All Full-time employees shall be paid at a rate of time and one-half their
regular salary for all work performed after forty (40) hours, and after eight
{8} hours in any one day.

It is understood and agreed that the hours worked prier to 7:00 AM and/or
after 6:00 PM can be scheduled within the employee's regular eight-hour
shift and within his/her regular forty (40) hour workwegk. Full-time
employees may be scheduled to start a1 6:00 AM o a volumary basis,

Time worked after thirty-two (32) hours in a holiday workwesk shall be
compensated for at the rate of time and one-half the employee’'s basic rate.

The Company shall accommodate the introduction of a four (4) day, ten
(13} hour workweck for full-time associates on a voluntary basis. The
Company may have full discretion of the establishment and elimination of
the new shift. Holiday pay and sick leave pay will reflect the ten {10) hour
schedule. There shall also be an additional five (5) minutes added to the
PM treak for those employees working the four (4) day, ten (10} hour
wotkweek. These full-time employees shall receive time and one-balf for
all hours worked in excess of forty (40} hours in & week or in excess of ten
{10) houss in any day. In a holiday wotkweek, full-tine employees shall
receive time and one-half afier thirty (30) regular hours if they are on a
four (4) day, ten (100 hour workweek. The introduction of this four (4)
day, ten (10) hour shift does not affect the overtime provision for those full
time employees working the five (3) day, eight (8) hour shifts.




Employees whose shifi stars after 6:00 p.m. or before 7:00 a.m. shall be
entitled 10 receive a boaus of one doliar ($1.00) per shift. Newly hired or
reclassified foll time employces, as of Junc 19, 1988, whese shift starts
after 6:00 p.m. or before 6:00 a.m. shall be entitled to receive 2 bonus of
one dollar ($1.00) per shift.

Newly hired full time employces hired after 6/1/68 or reclassified pan ime
employees may be assigned to a shift which shift may begin later than 9.00
am, Al such full ime employees who are assigned te work such & shift
shall be paid one dolar ($1.00) per shift premium in addition to their
regular pay. This shall be the only premium for the shift untess the shift
is longer than eight (8) hours, in which event the work over cight (8) hours
shal] be at time and one-half (1 1/2X).

Sundays Worked:
The following rules apply prior te January 1, 1996:

Work performed on a Sunday by Full-time employees hired prior to
January 1, 1990, and Part-time employees hired prior to January 1, 1987,
shall be compensated at double time (2X) the regular hourly rate of pay for
hours worked,

Part-time employees hired on or after Janvary 1, 1987, shall be I
compensated at one and gne-half {1 1/2X) the regular hourly rate for hours
worked on Sunday, Effective January 1, 1990, Full-time employees hired
on or after January 1, 1990, shall be compensated at one and one-half
times (1 142X} the regular haurly cate for hours worked oa Sunday.

Full-time employees presently being paid double time (2X} fqr Sunday |
waork, if converied to Pan-time status, shall coatinne to be paid double
time (2X). Part-time employees presenily being paid double tme (2X) for
Sunday waork, if converted 1o Full-time staws, shall continue 10 be paid
double time {2X}. ,

Pari-time employess paid iime and one- half (1 1/2X) for Sunday work, if
converted to Foll-liroe status on or after June 19, 1938, shall cominoe 1o
be paid time and one-half (1 1/2X). Full-time employees hired on or after
January 1, 1990 who shali be paid time and one -half (1 112X} for Sunday
work, if converted to Part-time status, shall continue to be paid time and
one-half {1 1/2X).

Effective Janaary 1, 1996 those-employees, Full-time or Part-time, who
are receiving double time for work performed on Sunday shall receive a
frozen prevaium rate whick is equal to the houdy rate of pay they wene
earning as of January 1, 1996, In addition to this premium hourly rate they
shall receive their regular hourly rate of pay for each hour of work
performed on Sunday. As their regubar hourly rate increnses the frozen
premium hourly rate shall remain the same, except that, in the event of any
reclassification to or from Part-lime, Full-ime, or department head, the
frozen premium hourly rate will be equal ta the hourly rate they arc
entitled to after reclassification in addition to their regular hourly rate.
Effective January 1, 1996 the {rozen premivm hourly rate for a newly
appointed department head hired or appointed on or after Janvary 1, 1596
shall be no less than $13,00 per hour in addition to their regular hourly rate
for work performed on Sunday.

* Work performed by Pharmacists on Sunday and Holidays shall be paid
at the straight time hourly rate of pay. The Pharmacists will work out
their weckly schedules with Management.

Sunday work shall be rotated within the depanument, by sendorify,
provided employees are qualified by experience and ability to do the work.

8
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Any employee who works on a Sunday shall be scheduled for & minimum
of four (4) hours; however, those night crew employees who are scheduled
Saturday aight into Sunday shall be scheduled for eight hours’ work as
required by Article 14, Section 9.

In the event the Etmployer cannot sufficiently staff its stores voluntarily for
Sunday and holiday work, it shall have the right to require employees to
work en Sunday and Holidays by inverse order of senjotity.

Night crew employees hired afier 1171 3/88 may be scheduled for four (4)
bours on Sunday provided that the shift does not start prior o 5:00 AM. If
the shift staris prior to 5:00 AM it shall be a full eight () hour shift,

Night Crew - Sunday Schedules: - Any night crew employee who on 2
voluntary basis wishes to work less than eight (8) hours must sign a
waiver giving up the right to the eight (8) hours of work on Sunday. In no
event shall a night crew employee be scheduled for less than four
(4) hours.

'On those holidays when the store is not epen for business, the entire night
crew shall be given the oplion of working on the holiday a1 their straight
time hourly rate a3 part of their regular work week. In that event, the night
crew shall not be scheduled 1o work on the night of the holiday.

SECTION 2: Part-Time Employees:

The number of hours of work determining the status of a Pan-time employee
shall be thirty (30) hours per week or less., If 2 Part-time employee works in
excess of thirty (30) regular hours in any week, hefshe shall receiw the
minimum Full-time Clerk rate in Article 14, Section 4, or his/er Part-time rate,
whichever is greater,

If a Part-time Courtesy Clerk works in excess of thirty {30) regular hours in any
week, he/she shall receive the prorated Full-tirmic Service Clerk rate in Article §,
Section C.

Part-time employees shafl be scheduled for a minimum of sixieen (16) hours per
week {(where available} and no less than four (4) hours per day (where available).
The parties agree Lhat part time employees less than 18 yenrs of age may be
scheduled for 3 3/4 hours on days when schoo! is in session {except Fridays and
Saturdays). The pan lime employee will receive a paid fificen (15) minute rest
period within the 3 3/4 hours per week,

All part-time eraployecs hired after June 22, 2002 who work in excess of thirty
(30 regular hours in a work week shall receive lime and one-half for those hours
worked over thirty (30) and up to and including thirty five (35). If hours worked
exceed thirty-five (35) regular hours, then all hours worked will paid at $3.375
or their cumrent hourly mate whichever is greater. Effective 6720004 the new
minimem will be $510.375 per hour. In the event any pan-time employee
works six consecutive weeks in excess of thirty regular hours, the employse will
reclassified to full time. This shall not apply from May 15th to September 15th
of each year,

Regular pant time employses who were hired prior to June 23, 2003 are
terporarily assigned to full time work throughout the year, or for the summer
months, between May 15th and September L5th shall receive from the first Full
scheduled work week of such assignment their regular part time rate or the
winimum full time clerk's rate, whichever is higher.

Part-time: employees under sixteen (16) years of age - The parties agree that
notwithstanding anything 1o the contrary contained in the collective bargaining
agreement, Past-time employses under sixteen (16) years of age may be
scheduled to work less than four (4) hours per day, but not kess than the three (3)
hours on those days and during those scasons (school year) when to do so would
be in violation of law or regulation.




1. Schedule for no less than twelve (12} hours per week:

2. Holiday pay shall be four (4) hours.

Work performed by a Pant-time emplayee on the sixth (6th).day worked in any
week (Monday through Saturdzy) shall be paid at the rate of lime and one-half
(1-1/2).

Part-timve employess (non-regular night crew) who work after 12:00 midnight
shall receive 10% above their applicable clerks’ rate of pay for all such hours
worked.

SECTION 3: Meal Period:

Working hours shall be consecutive in any day in which an employec is
employed with ore full hour for lunch between 11:00 AM and 2:00 PM and not
more than one full hour for supper. Five (5) minutes shall be added to the PM
break for thase employees working the four (4) day, ten (10) hour workweek,

SECTION 4: Superstores:

A, Sepvice Departments:
There shall be separate scheduling and seniority in each of the service
departments, 1.e. Bake Shop, General Merchandise, Pharmacy, Video, Dry

Cleaning, Service. Mail Box, Salad Bar, or any other Service Departments
that the Employer may open.

1. Sunday and Holiday rotation shall be within the department.
2. Seniority for scheduling purposes shall be within the Depatment only.

3. Employees may be scheduled up to five nights at the employee's’
regular rate of pay.

4, Bake Shop Only: Starting fime may be at 5 AM st the employce's
regular rate of pay except for night crew employees. Any schedpled
time priot 10 5 AM (cxcept for night crew employees) will be paid at
the overtime rate of time and one half,

B. Al Fuil-time employees in Superstores may be scheduled to stan a1 6 AM
at the employee's regular rate of pay.

SECTICN 5: Pharmacists:*

The standard bi-weekly workweek for afl full-time pharmacists w'fll bc'l:ighty
(BO) straight time hours, This may be warked for example, as lhlrlly-su‘ (36)
hiouss one week and forty-four (44) the next or o variation of this (otaling cighty
{80} bours. Forty-hour full-time pharmacists will be paid for forty (40) hours
each week.

We may continue to utilize the thirty-four (34) bour full-time pharmacist
positions. Those pharmacists on the payroll on the date of ratification that want
to work farty {40) hours will be given the opportunity to do so in surreunding
stores,

In those cases where the need arises to replace a pharmacist who is on vacalion,
sick leave, day off or any bona fide cmergency, said replacement will not be a
member of the bargaining unit. Furthier, when an Intern is going to be assigned
to the Pharmacy Department, Stop & Shop will netify Local 1500 and advise
them of the length of the Internship.

ARTICLE 13
CREDIT FOR PARI-TIME HOURS
SECTION 1. A Part-time employee who changes to Full-time entployment s!}all
feceive credit for the time spent in Part-time employment towards Full-time
wage siep-up consideration on the basis of two Part-time months equals one

Full-time month.
0

P

SECTION 2; When the conversicn is made, such credit will be applied o the
Full-time rate schedule in the individual's classification, and he will be paid that rate,
and upon the completion of the remaining time necessary will go o the nexy higher
rate. In computing the remaining tme, 17 weeks shall equal fowr (4) months.

SECTION_J. A Part-time emplayee who changes o Full-time employment and
retnins Full-time employment statvs for less than three (3) months and then
retums o his Part-time status will receive the hourly tute to which he was
entitled had he ned changed his status.

SECTION 4: A Part-time employee who chinges to Fult-time employment for
more than three (3) months and then returns to Part-time status will receive a rate
determined by dividing his Full-time basic wage by forty.

SECTION J; Commencing on the date of histher reclassification to Part-time, a
Full-time employee hired on or after November 7, 1982, reclassified Part-time at
his/her reguest, will receive the rate of pay for Part-time employees hired on o
after June 23, 2002, provided his/her length of service as a Full-time cmployee
for the purpose of this Section shall be double his/her actual length of service as
2 Full-time employee.

. When a Part-time employee is promoted to a
Full-time Service Clerk, the next increase will be six months from the date of the
upgrade or the nexi general wage increase if the employee is ar the top of
the scale,

ARTICLE 14
WAGES

SECTION I: All wage rates arc based on a forty (40) hour, five (5) day week for
all Full-time employees wha cxcept for those forty (40) hour, four (4) by ten {10}
howr workdays which will be based on a forty {40) hour, four (4) day week.

SECTION 2:; Minimum general wage increases for Full-time cmployees hired
prior to June 23, 2002 shall be as follows:

GM0T S0 12180
B 50 $L(,00

L1845

62074 TOTAL
$t0.00 $15.00 $1500  $10.00 510500

Additional wage increases zpply as per Sections 3., 5., and 6., below.
SECTION 3; FiT Clerks on Payrol! as of 6/22402: F/T Progression Scale:

3 §15 §10 $15 $io §15 $10

Erceet 62000 1272007 (2200 12103 GF20AM 1218704 &SNS 12I800S S20M6
b7 AN A $865  S875 5RO $900  $MS 5925

3815 3845 $860 1870 SEES 5805 5010 $920 935
SEI0 B840 $855  §865 S8R0 SB90 3005 $91S5 | $9O5
$305  $835 $850  $860  $B75 8885 S9O0  WMO §9IS
800 M 3845 855 $R70 S8R0 4B95 3005 5008
L ILG B FA] $840  $BS0  SB65  §8T5  $AS0 3900  $muS
790 3820 $835  BBA5 5860 SBTD 4835 SE9F  $000
$755 8IS $830  $R4D  $355  $R55  $880 3890 58O
5780 3810 $825 5E3S SBSD 3860 $TS  SEBS 5900
775 3805 3820 3830 5845 3855 8/ §880 900
10 5800 $815 3825 §Aa0 850 §B65  $815 1380
§765 5795 BRI SRI0 5835 SRS $B60  EBW0 $830
$760 5T 505 5815 3830 $B40  $B55 SEAS  3BW0
$755 §785 $300  $E10 3825 $835 5830 8360 s8%0
$750 5780 5795 3805 SE20 SE30 8845 5855 %880
$745  §775 5790 5800 5§15 SBZS  §840 5450 $E60
§740  $710 $785  $795  $E10  S$B20 SB35 SB45 %80
§735  $763 STR0 5790 $R05 BRIS 530 SR4D 5860
70§60 5775 5783 5800 S8l $B25  $RIT 8360
§15 5955 $TH) S730 SV S0 $R20  SR30 3850
72 8750 3765 3775 ST90 SRO0  ERIS  FEDS %440
$715 3745 $Ted ST 785 $795  SBL0 320 5840
7110 5740 §755 763 720 $M90  SEOS SELS $840
05 5935 70§70 5715 5733 SBOO SEID $R4D

i1




!
130 §15
Present €22 12222 o g5 s SLE 310
23 L2103 §2004 11504 G905 L1808 SECTION 4; Full-Time Clerks Hi
$00 $730 16 erks Hired or Appoi
$M5  §155  §T0 ¥ r Appointed on or Afiter 6/23/02:
e T bn Uh i tw a0 wm ! iy Wage i w0
3655 :;i’g $735  $MS 370 8710 % ?‘132 3820 A
s $0 mo o s g S s 0 After 30 days S ot
$675 $705 vs ms $750 760 S$TTS NIES 3820 ¥ 95.00 $415.00
$670  $700 5:%2 :;ig :;:(5) $155  §TT0 3780 % And will receive an increase of 2n additi
::g ::gﬁﬂ :';;g §120 $735 :;:(5) :;2 :;;g :s;& on six-month anniversaries thereafier, ional ewenty dollars (320.00) per week
$315 ST :
ﬁ;g $665 00 210 $I5 :;;50 :??55 $765 5300 A, Fl-lll:llmc Clerks hired or appointed on
| s s Wi om0 sas s o ; recelve the general acrossthe board w3 after June 23, 2002 shall not
b 0 s670 &?’2 :’620 SIS §7125 §M0 ::g; gg‘; . fI:L'PEYee who reaches the top of the p m;:g‘:io'ﬂcfcz:s«c;, However, an
: 635 %668 P s $710 $120 $TS  SM5 TS . groement 25 a result of having been hi n scale during the term of
i $530 5660 - $690  §08  STS STW S0 ST reclassified from Part-time to Full-ti n hired illx:w.e the minimum or
! 625 5655 ﬁ?g m; $700 S0 ST 475 :ﬂg ' across-the-board increases on June 2;?0(;;311 be eligible (© receive the
L 60 §650 s 875 % 105 ST SO §7S 200‘?. December 19, 2004, June ]9- 2005. December 21, 2003, June 20,
30 360 o s s s oo e ' applicable, provided that in o oy ne wecrber 18, 2005, if
! L7 I 15 $635  $668 S50 W0 $705 70§50 . pplicable top clerks' rate of Ppay. ch employee exceed the
; $650 5660 6T s 9780 B
h e R Eh w4 - ANl new Full-time clerks hired at
i L3 4] P w0 95 S5 87 rale, in any eve > or above the minimum thi
$390 8520 s tos e il {510.00) after it sn(;]é receive a minimum wage increase KA
- il d ol i=n
g:jn ::3 $630 3540 :ﬁg g 552:151 ﬁ';i §725 ($20.00) per week fm miﬁﬁﬁ:ﬁﬁ?\ﬁ A S ereatir, ewenty gg}::::
5wl o b s s s ik SECTION §: Grocery and Produce Deparim e el
$600 36 $670  $68C ent Heads:
} 15 3625 25 s:
L 36 3% M W e o o Department Head Classification — Effecti
$560 559 645 8660 867 tolal store sales i ective January 1, 2000 §
L s $605  S5I5  S630  $6d0 0 200 ; es is less than $200,000, th » 2000 in a storc where the
| ssu0 Mo o s s w0 e o0 appoint 8 Department Head. The Depamert Pt e ot s sl e e
1595 3605 §700 ucHon in pay but wi : nt Head #n that store wi :
s 575 560 S $645 pay but will be transferred that store will not receive
;s s 0 s s sn 4 ocsdilibiad than $200,000 at the first available DppofIEnE;tsymm Which does a volume greater
$535 8565 20 $638 A )
| s s P I T wo s General Wage Increases:
$55 $555 $570 068 §635 ' 623402 2004 12190
' gfg gﬁ 63 8375 gﬁ ssg(n; 22%2 :gig ol : $35000 $(500 SIS0 1300 $10.00 $15.00 Liigs TOTAL
© s $840 $560 S50 3885 95 S6L0 3620 §630 . Depart : 00§00 $1500
: $305  §535 g.:g ﬁ g_l;n $90 5605 %615 % l ment Heads Wages and Progressions:
5500 85 S §585 600 Posnl S22 SR
L S s sus s i9o ws s | & 0w 12003 bt 121904 GO0 121806 NG
A 450 3520 <5 $575  $590 600 2 Over  $3000 51500 §1
TR <G ot pric o o poid SHE500 S9500 100 $52500 $54000 SIS0 S50 $99000
10 0 $%90 3625 ‘' B : - 00 $980.00
b5 508 525 $35 550 $s60 8 . Grocery and Prod $1015.00
35 3 4545 525 . uce Departro .
| s Se s Be wm o8 wm §633 I I W20 12213 ent Heads Appointed On Or After 6/23/02:
P Mes  $45 500 520 85 D $565 §575 S600 ! 3500 $0000 20004 121904 QIS8 (21805
v poss s w15 5 S0 50§30 600 : LS00 33005 Sk 00 000 sodoon
”53 $485 $500  $5t0 $525 8535 $335 365 5600 € Grocery and Produce . “
480 bobolilibolvd 1550 S50 3600 &23402 sha % Dcpan. ment Heads hired or ,
3445 475 o $500 :g%‘;‘ :530 $545  $555  §600 o1 OOO)Sd t]]l receive the minimum stated mate lism:tfgolnted on or after
0 MW 525 $5D % .00) dollars per week abo ; ve per week, Or I
potvilb ol R s s and shall be entitled to any Dave their personal rate, whichever is greater,
:30 e 75 Ssﬁ iig’o :i :g $530 $340 8575 their appointment, sequent general wage increases that follow
PLIE T I $47 $I5 3§40 B8 E
cE OBREEREEE | Loan
45 ME) 470 $540 3550 A, Anyc
$I0 440 $1s5  ga6s $485  $500  $5 50 350 y current CDH on board s of 6/22/02 shall conti _
505 8435 i S50 S50 $520  §540 550 Department Head rate of pay and shall continue to receive the
S0 $4%0 oo S ol ool B o Where 2 CDH vacancy occurs, he pos fature Department Head GWI's
i 4 borr ot e 44 Manager. »the. position will be replaced by a Service
$420 $520 §540
R o RO o S oS ol o2 50 5550 S 6220 120100 G2 LS
o S ol pore oo o o © SIS00 SIS0 SIS 51000 S1500 $560° S11500
5 M0 B0 460 $540 3380 B. Servie . ' i o0 511500
MO S0 S0 S0 40 . Managers Appointed On Or After 11/8/98:*
ervice Managers appointed on
: or aft
12 Service Managers will receive $! srot; ;rc: m& and all former Edwards
‘ time clerk’s rate of pay. above their applicable full
i3




SECTION 7: Assistant Grocery, Produce and Head Florist Clerks: Minimum
) . $0.50 $026 w015 $028  $0.05  S0%5 8025
Each Assistant Grocery Department Head, Head Produce Clerk or Head Florise Ew! N7 LUZMZ I3 127103 SR LYISNM G1%03 12n808 521N6
Clesk shall roccive the weekly clerk's rate applicable to bim/tier plus $10.00 per 1365 $14.15 $1440 SI455 SMBD $1495 $IS20 SI545 SIS6S
week each week hefshe performs the duties of an Assistam Grocery Department :]3.60 514:10 $|4:35 $|4:30 5[4:75 $I4:90 $|5:IS $|5:40 515:“
Head, Head Produce Clerk or Head Florist Clerk. Appointments after 11/7/82 to §1355 $1405 $1430 $1445 $1470 51435 $I510 $I53S  §)5.65
fill vacancies caused by attrition in any of these classifications will be optional. $13.50  $14.00 $1425 $1440 $I146% 1480 $1505 51530 34550
$13.45  $i395 $1420 $1435 31460 31475 §I500 SIS25  $1550
SECTION §; Bookkeeper and Full-Time Office Clerks: $13.40 31390 $I4I5  $1430 SM4S5 $1470 $1495 SIS0 §1550
{Bookkeeper classification will only be held by those employees who held same i §13.35 ":;;‘; :;:';]u $1425 SI4S0 $l465 41490 $1515 §1550
prior to &22/02. No further appointments to Bookkeeper shall be made.) The ! :Eﬁ :13_-;5 514‘0(5; :;:fg ;::::3 :i:g :}:’3 :Esg ::§§
rate of pay for a Bookkeeper shall be fifteen dollars ($15.00) above the Clerk's | $1320 31370 $1395 SI4I0 $1435 $i4.50 $1475° 1500 §18.25
rate jn the appropriate wape range or within the appropriate progression wage ” 31315 $13.65 $1350 $1405 $1430 31445 $1470 31495 81525
range. The rate for a Bookkeeper is effective only when appointment is made. H $1310 S1380 SI385  $1400 31425 $1440 31465 $1490  $1525
Selections and placements will be the Employer's responsibility and prerogative. } §13.05 $1355 $13.80 51395 $1420 S1435 S14E0 5485 1523
These shall be no raore. than one (1) Bookkeeper receiving this premium i 20y ' $1300  $1350 $I175 51390 $I415 $1430 $t455 81480 $15.00
store. A par time Clerk designated as a part time Bookkeeper shall receive a :: 51295 31348 $1370 $i385 SI4I0 31425 1450 31475 $1500
$0.25 per four premum ‘ $1290 51340 $1365 $1380 31405 $1420 $1445 $1470  $5.00
: o . $128%  §1333 $10.60 S1375 $1400 $1415 $1440 SME5 SIS0
. ) . . $1280  $1230 $1355 $1370 31395 81410 $1435 31460 SI5.00
“ff““'t!:’cff“ E::;kga::"gcf?“ $15.00fweck over the persomal e while G0 356 S$I350 51365 S1390 1405 §M30 §1455  $1475
performing duttes o e _$1270 $1330 $1345  $13.60 31385 S1400 S1425 51450 $1475
. . . - $12.65  $13.15 §1340 §1355 S1380 $1395 §1420 SM445  $laTS
SECTION 9; Night Crew Clerks (Full and Part-Time) and Night Crew Chiefs: $I1280  $13.10 $I335 31350 81375 35390 $HAI5 51440 51435
Night crew employees are those scheduled to work between the hours of 10:00 $1255 31205 $BIG $1345 $1370 $13B5 §14.00 §1435  $4.75
PM an 8:00 AM. All night crew employees who are scheduled Saturday night - S12.50  $E3.00 $1325 $13.40 B1365 51380 51405 S1430 $4%0
into Sundav shall be scheduled fot eipht hoars . $1245  $12.95 §13.20 $1335 $1360 1378 SMOD $t425 31450
ino Y £ work. $1240  $1290 SILI5 51330 51355 SRA70 $63.95 $I430 31450
A Night Crew Chief shall receive fifteen dollars ($15.00) per week above his :ii:;i ;gﬁ ;:gég ;:;ﬁ :gfg ::igﬁ :g:‘g :{::g :J:—;g
“PPW“JEIIC'“'S rate of pay. A'}l’g;g“ Crew m‘r"ef’"_;“h“ ﬁgic'f,zf'f’“d S S22 81275 G300 SIS $340 S13s5 $IAE S0 Sz
porters shall receive a tea percent premium for night work. fime $1220 51270 $1295 SIA10 $1335 S13 375 $I4
employees shall receive a ten percent (10%) premium for hours worked after $I215 $1265 $1290 $ta05 51330 :I3j‘5) ::330 ::sﬁg :fﬁss
12:00 a.m. {midnight). Employees hired or reclassified on or after June 19, 1988 f $IZI0 31280 SL285 31300 $1325 $1340 51365 $1390 81425
*» or Novernber 13, 1988* shall receive a 10% premium not 10 exceed $50.00 $1205 %1255 $1280 51295 $13.20 31335 $1360 1185 %1425
per week. Night Crew Clerks may be scheduled for four (4) hours on Sunday, 31122 :1150 :'2-75 $1290 S1315 $1330 $13.55 $1380 51400
ided thar the shift does mot start peiot 10 5:00 aun. If the shift starts prior~ + $1195 3248 1270 SIZE5 SIW0 51325 $I350 $1375 51400
f::;‘fb()m it shatl be a full eight(S)pthourshifI e . S0 $1240 SI265  SI230 $I205 $1320 $1345 $1270 1400
Wam, . $1185  $1235 SIZ60 $1275 SI300 SI3(5 $1340 %1365 $1400
; { Heads: : $11.80 $1230 $1255 51270 SI295 $110 $1335 3130 $1400
SECTION 16: Relief Department Heads SIS $1225 $1250 $1285 51290 31305 $330 S35 $1075
Those employees who have relicved a department head prior to 6/23/02 shall be $1.70 81220 $1245 $1260 SI1285 31300 1325 $1050  $1TS
entitled to $865.00/week. Those that have not relieved a department head prior $1165  $1215 $1240 %1255 1280 31295 $1330 $1345 $RTS
10 6/2302 and these newly assigned to relieve department heads, shall be ::';g: :}i‘ég :}%ﬁ ‘;‘im :E;g H190  $1315 56240 $383
entitled 10 $775.00/woek. The $775.00/week rate shall increase to $825.00Aweek T b T s S NLES SN0 S35 41
flective 6/20/04. If employees that relicve make ot or above these rates, they 1240 31 31230 §1305 81330 $13.50
effective ¢ - If employ . $1145 81195 $1220 $1235 $1260 SIATS S1300 S35 $13.50
shall receive a premium of $10.00 per weck. 3140 51190 $I215 §1230 31255 SILT0 31295 $13: $13.%0
, , , $1135 §1185 $1210 $1225 $I250 BI265 51290 S1315 S350
SECTION L1; A twenty-five ($0.25) cents per hour premium shall be paid to all SHLIO  $1180 51205 $1270 $1245 $1260 $1285 S1A10 SISO
employees functioning as Assistant Cosh Department Head. "Functioning” is to 125 furs Y00 L5 $1240 $1255 SI2RD S1AE SIS
be interpreted to mean performing the job function on a regular basis, rwo or $1120 S1L70 S1I9S  $12.10  $1235  $i250 31275 $1300 $13.25
mwore days per week, not on a replacement basis, $1.15  $11.65 $1190 51205 $1330 $1245 $1270 51295 3135
_ . SILI0 31160 SILRS  S1200 $1235 $12.40 $1265 $1290 $BZS
SECTION_12: Minimum Genera! Wage Incteases For Part-Time Clerks Hired ! $1105  $11.55 SIL80  $1195 31220 $1235  BI260 S1285  SLAD5
Prior to 6/23/02 - Sha!l Be as Follows: . 100 1150 $1L75 $1190 31215 SE230 $I255  $1280 51300
$I095  $1145 $ILI0 §1185 SIZI0 $1225 SI250 $1275  $1300
202 &2A03  LNMOR €204 MM 0805 LMIA0F  TOTAL $1090 311,40 SILE5  SIE0 1205 31220 S1245 SI2T0 S
$050 0325 5015 $025 308 S0 025 SLBO §1085  §1135 $UL0 SILTS RI200 SIZIS  SI240 50265 SL300
] $1080 §1130 S1L55 $11.70 $1195 $E210 51235 $1260 3130
SECTION E3: Part-Time Clerks and Part-Time Porters On Pay-Roll as of 6/22/02: $1075 81135 S1LS0 SIL65 SIM30 BI20S 1230 $I255 $127
Mo , $070  $1120 $IL45  S1060 $1LES S1200 51225 51250 $1275
31045 1115 SHAD SILSS $ILED $1195 $i220 $1245 $1113
Increase $0.50 $0.25 3005 SRS BG5S $025  $0.28 {
$1060  $1L10 $1L35 SILS0 $IL75 §1190 $I1215 $1240 31275
Bresent. 42302 Lozaiy G283 LG G2 %%%m 51055 $1105 SHAY $1185 S1170 31185 SI24D $1235 $127
5 4 IS5 S1670 SI455 SISI0 $1535 SISE0 SIS6S . $1050  $11.00 $IL25 $t140 SIS SILBO SI205 51230 $1250
i SiATs S1450 S1665 S1490 $I505 SIS0 SISSS  S15.68 $1045  $H0.9S $U20 "SIE3S  SHLED SILTS $1200 $1235 $1250
7 S92 SIAS 1460 SIAES SISO0 SISO SIS0 516 $10.40  $10.90 $ILIS SIL30 SELSS S1L70 $1095 $1220 $1230
- : g g $1035  $10.85 SILIO $IL25 SIL30 $1165 $1190 SI2i5 $12%0
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Ainkmum Minimom

nerease $(1.50 $0.25  S045 5025 SIS 025 3005 Increase $0.50 $0.25 4015 $0.28  $0.15  $0.25  $0.25

Tesem 62302 122202 42U 122103 G200 121904 6905 11805 S21A6 Presept 2302 122200 /2203 127103 67004 LVIMNY 1905 (21805 52106
1030 $10.80 SILO5  SU0.20 51145 SIL60 S11.85 §1L10 $125¢ $695  §745 ST $785 3810 3825 8850 8875 39.00
1028 $10.75 SILOG  SLLIS $I040 $1055 $11.80 $1205 31225 $690 $740 $765  $7.80 3805 820 3845 $AT0  $0.00
020 $1070 $1095  SILID S1935 BILSO $11.75 $1200 $1228 $685  §738 $760  $275 3800 RIS 8B40 $EGS  $9.00
1005 $1065 $1000  S100% $1130 S11A5 $1070 51195 $1225 %80 .0 $T35  $170 3795 R0 8835 $8.60  89.00
01D $1060 SI085  SL900 FI12S SLKAD S1I65 $11.90 $1225 3615 $1a8 $750 $T65  $TSD 3805 S&30 3855 8AIS
005 $1055  C SI0BD  $I095 $1120 S1035 $1160 $1185 $1225 %0 $7.20 $745  $760  $TS85  $800 3815 4850 5678
{1000 $10.50 $10.75  SI090 L1115 SLLA0 SI115S $1130 $1200 3655 $7.15 §T40  §155  $TE0 $765  §820  §A45 WIS
1995 $10.45 $10.70  $10.85 SHLID 31125 SIS0 $1175 $1200 6.5 S0 $735  $750  $T75 3190 3415 $84D 3875
$9.90 $1040 $10.65  $I0.BO SELOS  S1L20 $1145 $1L70 81200 . $635 8105 $730  $145 10 $7.85  SBI0 3835 8475
Wi $03 - $1060  SI075 S0100 SILIS $1140 $1165 $1200 [ 3650 $700 $725  $740  $T65  S7BD 3805 $830 3850
$9.80 51030 $1055  SI0T0 $1095 SLLID $1135 $1160 $1200 $645 3695 $120  §735 SM60 $175 $300  §825 590
1075 §1025 $10.50  $1065 S1090 BLLOS $11.30 $11.55 $1L7S $6.40 3690 SIS $730  $755  §770 %795 SA.20 3450
$9.70 51020 $1045  $10.60 SI0B5 SLLOC S11.25 SI1.50 $1L.75 q 3535 $6.85 $.10  $725  $T50 3765 $T0 8815 $450
$9.65 $10.18 $1040  $108%5 SL0B0 S1095 S$11.20 %1145 $1L98 3630 $680 $705  $720  $745 765 §190 5BIS 5450
$560 $10.10 $10.35  S050 $I075 SI0%0 SILI5 SEL40 SILTS $625  $6T5 $700 SIS $40 3765 $790  $B45 $630
$2.55 $1005 $1030  $1045 $1070 51085 $1110 $1035 $IL7S $620  $670 3575 $I00 §705  §740  $765  $700 SRS 5BSO
3950 $10.00 51025 $I0AD $1065 S1080 $11.05 $1L30 $1L50 $6.05 $665  $675  $7.00 SRS 8740 3165 $790 3815 $4.50
5045 $9.95 . S1020 $1035 $1060 351075 $11.00 31125 $11.50 5600 3650 $575  $T.00 3705 8740 5265 $790 $RI5 3450
5040 3990 Sleas  SH030 $1055 $1070 S1095 36020 $1150 $605 3455 S5T5  $100  $NI5 $740  $165  $790 3815 5850
1035 $085 $10.00  $1025 31050 51065 $1050 $1L15 $1L50 5600 $650 $5T5  §I00  $7.05  $740 §265  §790 SEIF 850
$930 3980 $1005  S1020 $I045 31060 $10.85 S1LID 1150 OR LESS

W1 8975 31000 $10.05 $1040 31055 51080 $00.05 31125 .

$2.20 %970 3095 SMU0 $1035 31050 $10.75 $1000 51128 It is hereby agreed if any rates arc missing from the above schedule, general
39.15  $965 990 31005 51030 31045 $10.70 $1095 SILS wage increases will be applied on the days and dates indicaied end employees
5300 3940 $9.85  SI000 $I1025 31040 $1065 51090 81128 will be sedted in appropriate wage scales.

5005 1955 $950  $995 SI020 51035 S$1060 $1085 §1125 .

$2.00 $9.50 $9.75 %990 $1005 $1030 51035 31080 $11.00 SECTION 14: Pact-Time Clerks and Porters: employed on or afier 6/23/02:
5895 5045 A 985 SI010 31025 $1050 $1075 51140 .

5890 3940 $965  §9.80 51005 $1020 $1045 $10.90 51100 Minimum Rate After 30 days:

$885  $938 $060  $975 SI1000 $10.15 $1040 $1065 $1L.00

5850 $930 $955  §970 985 S0 §1035 $1060 $1L00 SAM0L GAIND SN

$BI5 %925 $950  $9.65  $90 51005 $I030 $1055 $107S $6.25he $6.50Ms $6.75Ar

:g‘g :gﬂ g:g gg gg S;g.gg :{g;so ::gig ::gg All new Pan-time clerks and Part-time Porters hired at or above the minimum
3860 000 $935 950 $975 1990 $1015 SI0A0 SI0T5 rate for after 30 days as descnbedaboyc, shall in any event, receive a minimum
3855 $9.05 $930 5345 B0 $9£5 100 SI03S  $10.75 wage incrense of $.25 per hour after thirty {30) days employment, and thereafter
850 $0.00 3025  $940  $965  S9R0 1005 U030 $10.50 move to the next higher step in the above progression scale, and continue to
$845  $3.95 5920 $235 S260 3975 S1000 SH2S $10.50 receive $.25 increases af six (6) month intervals from date of hire.

3840 8890 05 930 955 00§95 SI020 $1050 .

$8.35 §8.85 $9.00 925 3950 1965 $990 SIG1S  $1050 SECTION |5; Service Clerks (Superstores Only):

3830 §6.80 $005 9920 3945 960 5935 SL0.0 5L050

.25 $R.75 3900 .5 3940 3955 So80 SI005 $1025 A, Lead Bake Shop Clerks (Superstores Only} On Payroll As of 6/22/02:
8.0 870 $895  $510  $935 950 $97% S10.00 $1025 T Tl r——
3815 8865 80 N0 9N P4 BB BB S0 S60000 $1500 $1000 31500 $1000 $1500 $1000  $9500
$5.10  $5.50 $855 900 15 3040 3965 P90 31025 w“k'm_ . - "

05 R3S S830 SEY5 920 3035 $9.460 §985 SI0IS 2000

3800 3830 $875 3890 905 $9%0  $955 $950 $10.00 -

$795  $8.45 3870 $385 R0 W35 9% $975 SI000 - ;
f% o #G wm mp wa na e i 2. Lext Bk oy Cleks peied oyt s S0 et
$785  $835 SE60  $875 W00 §0.05  §940 965 S1000 greater o eex or applicable

$750  $830 $655 S8 $895 900 $O3F  $960 $10.00 appointment.

175 8828 50 $845 N0 §905 5930 §955 955 . ) .
0 s 1 S860 S8 o  Soxs 9% 07 / B.  Full-time Bake Shop Clerks On Payroll As of 6/22/02:

$165 sa1s $840 58353 $RAl 5895 $9.00  §945 $0T5 G2 20207 6RIN3 12213 €N04 121904 1905 121588 TOTAL
$260  S810 $835 80 8BI5 8K 05 W 975 $2000 S1S00 $1000 $1000 $1000 $1000 S1000 51000 59500
$1.55 $805 $30 845 B0 $35 000 0I5 0 l

3750 3500 $825 3340 3865 38R0 3905 5930 3950 4 1. Full-Time Bakeshop Clerks:

$745  $1.95 SE20 KI5 A0 875 om0 5925 3090

5140 §7.90 $8.15  $830 3855  S870  $895  §920  $9.50 Cyrrent

§35 5185 $8.10  $825 4850 Shes  $890 S90S  $9.50 Rate 62302 122202 62243 LMZIAS 6004 L1904 419005 L21BNS 2006
3130 $780 $BO5  $820 3845 S860 8BS $9.0 3950 $350.00 $375.00 $305.00 E415.00 $43500 $455.00 $475.00 $495.00 551500 $525.00
$125  §1.75 SBOO 3815 3840 $355 3580 $005 3029 $I7000 $350.00 $405.00 $415.00 $43500 543500 $475.00 $49500 $515.00 $525.00
5120 $.70 $795 5810 3835 5850 5875 5900 $95 $30000 S41000 $425.00 $435.00 $445.00 $435.00 $47500 $495.00 $315.00 $525.00
$715 3765 $790 3805 3B30  S845 3870 5895 39.25 SAL000 $430.00 344500 $455.00 $465.00 3475.00 $485.00 $405.00 $505.00 $525.00
§i10 3760 75 B BXN 540 $865  £200 015 $000 $450.00 $465.00 $474.00 $4B5.00 $495.00 $505.00 $515.00 $525.00

5105 $7.55 $7.80  $TOF S8 $8.35 5860 5885 5925 Ovabove $2000 SI1500 $1000 31000 51000 51000 51000 51000

700 $7.50 $STI5 $190  $B1S $830  $8.55  s880  30.00

i6 7




2. New Appointments to Full-Tine Bakeshop on or after 6/23/02:

6044

2303
After 30 days $370.004vk. $390.00Mv e

And shall receive an additional increase of wenty dollars ($20.00) per
week afler the completion of each 6 (six) menths employment from
date of hire or reclassification. No General Wage Increases apply.

€. Fuil-time Service Clerks {Superstores only} on Payroll As OF 6/22/02:

RN 122207 WIS 121N 620404 L2194 G185 121805 TOTAL
$000 $1500 $1000 $1000 §$1000 51000 $1000 $10.00  $95.00

1. Full-time Service Clerks On Payroll As of 6/22/02:

Carrent

Rate  S2MI L2102 62243 LI2IAD G0M4 (TR 1905 11808
34500 $365.00 538000 339500 541500 343500 $455.00 R471.00 540500
$I6500 $385.00 540000 $410.00 542000 $435.00 345500 $475.00 $495.00
$38500 $405.00 342000 $43000 344000 543000 346000 347500 $495.00
0500 $425.00 544000 $450.00 $26000 $4T000 $430.00 $490.00 $500.00
Ocabove $2000  §I1500 SI0.00 51000 $10.00 $1000 $1000  $10.00

2. New Appomtments to Foll-Time Service Clerk on or after 6/23/02.

2342 $2004
After 30 days $345.00 $365.00

And shall receive an additional increase of twenty dollars ($20.00) per

week after the completion of each 6 (six) months employment from

date of hire or reclassification. No General Wage Increases apply.

G2V S2I00 L2100 620N 121504 §/1905  LAIRNS TOTAL
$040 5020 302¢  §020 3020 020 3025 LS

1. Pan-time Service Clerks and Bake Shop Clerks On Payroll As OF &/23/02:

Current
Rate 6000 1203202 62M03 mmmm mmlmm 1218105 5021106
$ 575 $615 $830 4650 560 $230 155 9270

$ 395 635 M50 360 5690 ﬂll] 5?30 5150 5 W
$ 615 $655 B66F 3685  §7.05  $925  SPA5 765 $750 88405

3 635 3675 095 $715  $735  §755 5179 SROO BRIS
§ 655 3695 hTALT LI T L B YL B TR -
$ 675 3215 $735  $755° SRIS 5195 RS 8840
Or above $.40 $020 %020 $020 3020 0.0 %025

SN G S04
Afer 0days  $575 3595 5615
then 20 cenis every 6 month anniversary thereafter, no General Wage Increases

SECTION ]6: Part-Time Courtesy Clerks

Duties of Courtesy Clerks: Will be limited 1o bagging, collecting shopping carts,
cleaning around check stands, sweeping, replenishing bags. stocking magazines,
candy and soda by check stands, displays by check siands and puiting away
overstock and throwbacks.

#IMR SRN3 IR1A3 G0N LYI9N 61905 LARDS 52146 TOTAL
$025  $0.00  $0.10  SBI0 30010 $010 SDD 3005 $100

A, Part-time Courtesy Clerks On Payroll As OF 6/22/02:
Corremt
Rate 6230 LMDND §22X3 mmm mmsmm& mmm
$575 5600 $6.10
§ 590 56.05 825 36.35 56.45 S&SS $&Tﬂ 3685 s‘rm
$ 605 $6.20 5640 3650  $660  S6T0 5680 S60  $705
Or sbove 025 010 S010 010 S000  SBIC 0.0 5015
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B. :lime Hi inted

1M H22N) 62044

After30days 3575 $590 $605
then 15 cents every 6 month anniversary thereafter. No General Wage Increases.

SECTION 17: Full-Time Benefits:

Any Full time Porters shall receive the rates for full time clerks under Section 3
of this Article.

SECTIQN 18: Merit Increases - Hired Above The Minimum:

Merit increases shalfl not interfers with the regolar contract progression rate
increases.

SECTION 19: AN premiums including shifi differentials shall be included in
sick pay, vacatfon pay, holiday pay, and overtime pay. The Night Crew premium
shall not be added for work performed on Sundays or holidays during daytime
hours.

. In the event of an increase in the minimum wage (Slate or
Federal), the Employer agrees to meet and discuss those rates impacted by the
new minimum wage.

SECTION 21: State or Federal Minimutn Wage: In the event of an increase in
the Federal or State minimum wage rates, the thirty (30) day rate for newly hired
part time employees shall be a minimum of twenty five cents (30.25) per hour
above the new Federal or Siate minimum wage.

SECTIQN 22: Staff Pharmacists:
Rates for Pharmacists on payrol] as of 6/22/02:
Staff Pharmacist (Full-Time):

1300 G200 61084 61905
(GWI hourly 100 $100  $100 8100
Min. rates hourly $34 $3821 sn 3D
Staff Pharmacist (Part-Time):

MIMZ AN IO IS
GW] heurly 5100 $1.00 5100 5100
Min. rates hourly $3315 33425 83525 83615

New appointments to Staff Pharmacist on or after 6/23/02 will receive the
following minimum rates ptus any subsequent GWI's from the tables above.

Min, Rates
FT Stafl Pharmacist {weckly) $1.268.50
PT Staff Pharmacist (hourly) $29.50

SECTION 23: Service Depantment Exempts: Each service department, ie.
General Merchandise, Bakery, Salad Bar, HBA, Pharmacy, etc. established by
the employer will be entitled to have one exempt employee.

ARTICLE 15
YACATION

A, Regular Full-time employzes hired on or before Fune 19, 1994** or
November 6. 1994* who have completed twelve (12) consecutive months
of Full-time employment, shall receive two (2) weeks vacation with pay,
one {1} week of which is eamed and may be taken after six (6} months of
employment.

B. Regular Fuli-time employees hired on or after June 19, 1994** or
November 6, 1994* who have completed one (1) year of employment shall
receive one (1) week vacation with pay, and after two (2} years of
employment, two (2) weeks vacation with pay.
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C. Full-dme ¢employees with seven (7) ysars of continnous Full-time service,
or more, shall receive three weeks' vacation with pay.

D. PFull-ime employees with ten (L0} years of continuous Full-time service,
or more, shall receive four (4) weeks' vacation with pay.

E. FullHime employees with twenty-five (25) years of continuous Full-time
service, or more, shall receive five (5) weeks' vacation with pay.

F.  Vacation pay shall be computed on the basis of the emgployee's regular straight-
time weekly eamings, except as provided for in Section 19 of Article 14,

G.  Length of service for vacation shall be computed as the time sarved
comtinuously by the employee with the Employer.

H. Vacation periods and assignments shafl be at the discretion of the
Employer with due regard for the convenience of the employee.

[ Part-time employees with one (1) year of continuous service shall receive
cne week's vacation with pay. Parttime employees with two (2) years of
continucus service shall receive two weeks' vacation with pay, Part-time
employees with seven (7) years of continuous gervice shall receive three
(3} weeks' vacation with pay. Part-time employees with ten (10) years of
continuous service shall receive four (4) weeks' vacation with pay.
Effective 1/1/89, Part-time employees with twenty-five (25) years of
continuous service shall receive five (5} weeks' vacation with pay. A
Part-time employee, except those covered by Item J below, shall be paid at
his current basic hourly rate of pay ruliplied by his average weekly hours
worked for the year preceding his vacation, '

L Provisions for part-time employees hired prior to June 21, 1998%* under -

the prior Edwards contract that expired on June 22, 2002,

‘Regular part time employees, hired prior to June 19, 1994**, who have
bean continuously employed by the Employer for twelve (12) consecutive
months or more, and who have worked 800 hougs or more during the year,
shall be entitled ro vacation as follows:

One (F) year - Twenty-Five (25} hours
Two (2) years - Fifty (50) hours
Seven (7) years - Seventy-Five (75) hours
Ten (10) years - One hundred (100) hours
Twenty-Five (25) years - One hundred Twenty-Five {125} hours

Regular part time employees hired on or after June 19, 1994** but prior to
June 21, 1998**, who have been continuously employed by the Employer
for twelve (12) consecutive months and who worked 800 hours or more
during, the year shall be entitled to vacation as follows:

One (1) year - Tweaty (20) houss
Twa (2} years - Forty (40} hours
Seven {7) years - Seventy-Five (75) hours
Ten (10) years - One hundred (100) hours
Twenty-Five (25) years - One hundred Twenty-Five (125} hours

Employees who do not meet the 800-hour requirement during the year
shall receive vacation based upon their total hours worked during the year
divided by 52. For the purpose of computing "hours worked", all hours for
which employees have been paid, including but not limited 1o holiday pay.
vacation pay, sick leave pay, funcral leave, shall be included in making
snch computations.

ARTICLE 16
MANAGEMENT

The Employer reserves the right in the operation of its business and the direction
of its working forces ipcluding, but not limited to, the establishmemt of the

20

opeting and closing time of stores, the assignment of employees starting and
stopping hours, the right to interchange employees within the bargaining unit
between any store department, the right to hire, ransfer, suspend, layodff, recall,
promote, demote, discharge for just cause, or assign employees, to relicve
emplayees from duty because of lack of work, and to transfer employees from one
store location to another, subject, however, to the provisions of this Agreement.

ARTICLE 17
LAUNDRY

Coats, aprons and towels shall be fumished and lanndered by the Employer at
no cost to the employees, the Union agreeing that the employess shall use said
linen with reasonable care and only for the purposes for which furnished.

ARTICLE 18
LEAVE OF ABSENCE

SECTION 1: Full-time employees with one of more years of continuous service
may be granted = leave of ahsence up 1o six (6) months, providing such requests
are reasonable. Time spent on any authorized leave of absence does oot accrue
toward vacation cligibility.

SECTION 2: Part-time employees with one or more years of coatinuous service
may be granted a leave of absence up to three (3} menths, providing such
requests are reasonable.

SECTION 3:

A, Requests for a leave of absence shall be in writing and submitted to the
Store Manager who forwards the requests to the Director of Labor
Relations.

B.  Authority to approve or disapprove a leave of absence shall be vested with
the Director of Labor Relations, The Stop & Shop Supermarket Company.

C. An employee shall be notified in writing, within a reasonable perind of
lime, if the requested leave of absence has been approved or denied. This
notice shall specify the time limit placed on the lzave of ahsence. If the
employee fails w return to work or communicate with the Director of
Labor Relations, The Stop & Shop Supermarket Company, before hisfher
leave expires, histher employment shall be terminated.

SECTICN 4: An employes who returns from an authorized leave of absence of
three {3) months or more is pot entitled to vacation benefits until he/she has been
continuonsly smployed for a period of three (3) months after his/her refurmn from
said leave of absence. This pravision does not apply to employees who are on
military leave for a six-month enlistment.

SECTION $. The Employer shall grant an employee a Family Medical Leave of
Absence if qualified, as required under Federal Law. The Employer will
determine eligibility by the use of the rolling year.

ABRTICLEF 12

GRIEVANCES AND ARBITRATIONS

SECTION 1: All disputes, differences or grievances arising out of interpretation,
application, breach or claim of breach of the provisions of this Agreement shall

_ be settled in the following manner.

SECTION 2; Employee Grievance Procedure:
Subject to the provisions of Article 23 ("Discharge”) in the event that a problem

. should arise, the employee may take up this problem with his'her Store Manager

or hisher Union Business Agent for adjustment.
If the employee fecls that this problem has not been solved to hisfher
21 '




sarisfaction and he/she desires to make this a grievance, the grievance shall be
dealt with in the following manner:

FIRST STEF: The employce may report histher grievance to the Store Manager
or the Unien Business Agent and these parties will meet to adjust the grievance.

SECOND STEP: If the grievance is not settled, the Union Business Agent shall
meet with the Employer's Market Supervision and attempt to settle the grievance.

THIRD STEE: If the grievance is not settled, the grievance shall be referred to
the Employer's Labor Relations Department. The Labor Relations Director or
designee shall meet with a representative from the union to discuss the
outsianding grievance and endsavor to settle the grievance. In the event the
grievance is nol resolved at the third step, it shall be submitted to arbitration in
accordance with Section 3 of this article.

SECTION 3; Arbitration Procedure:

In the evemt the dispute, grisvance or difference still remains unadjusted after
compliance with the abave step, then such dispute, grievance or difference may
bhe submitied to arbitration by either party mot later than thisty (30) days after the
eccurrence (o an arbitrator mutually selected by the parties or 10 the American
Arbitration Association for its designation of an arbitrator in accordance with its
rules, to hear and determine the matier, The decision of the arbitrator shall be
final and binding upon the parties. The expenses of the arbitration shall be borne
equally between the parties.

The arbitrator shall not have the authority or power to arbitrate new provisions
to this Agreement, or to arbitrate away either in whole or in part any provisions

of this Agreement, nor shall the arbitrator have the power to add Lo, delete from,

or modify any of the provisions of this Agreement,

ARTICLE 20
SENJORITY

A, Seniority shall be measured or calculated on an Employer Lfnit basis.
Layoffs and rchiring shall be based upon senfority. Transfers and
promotions within the Employer Units shall be based upon fitness and
sbility, with seniority a factor anly when all other things are equal.

B. When an employee is teansferred from one Unit (o apother, he shail be
credited in the new Unit with the seniority accrued with the Employer.

C.  Full-time employees, laid off because of lack of work where no other Full-time
work in the same job classification is available within the area, shall be offered
Part.time work if Pasi-time work is available within the same job classification
even if this means replacing a Part-time employes. The full-time employee
wha eccepts temporary Part-time work will be given first preference for
Full-ime work within his classification when it becomes available. Such
employees reduced to temporary Pan-time work shafl be paid the hourly rate
equivalent 10 the Full-time hourly rate of pay previously received.

There are five (5) zones to be used For layoffs and reduction of full time
employees within Local 1500°s jurisdiction, A full time employee may
exercise histher seniority over the least senior employee within histher
zone in hisher same classtfication or the pext lower clessification. If the
¢mployee is unable 1o find a less senjor employes in a classification
within his'her zone, hefshe may look 10 the next closest zone to find such
a persos. In no event shall there be intermediate bumps. The new stere into
which an employee bumps becomes his new home store, for travel pay
purposes, if it is further than his prior home store for travel pay purposes.

Zones

1. Dutchess and Putram Counties
2. Westchester County
3. New York City

" 4, Nassau County
3. Suffolk County
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Part time employees whe have completed their probationary periods who
are lzid off for lack of work, shall have seniority rights within their store,
except in the case of store closings when seniority rights shall exiend to
their zone only. The laid off employee shall be able to bump the least
senior employee within their classification within zone. There shalt be no
travel pay applied in cases of store closings.

There shall be three classifications used for bumping:
1. Classified 2. Ful]—limel 3. Part-time

D. The date determining a Full-time employec's employment date for
purposes of semioriy consideration in fayoffs due to Jack of work is the
date he was cither employed for, or appointed to Full-time work,

E. Employees with three (3) months or more of employment, atd off for lack
of work, shall be given preference in re-employment within a period not o
exceed six (6} months after their day of layoff. [If the employees are
re-employed within this pericd, they shall be reinstated and shzll not lose
their continuity of employment.

. Intheeventof astore closing, the Employer agrees to potify the union two
(2) weeks in advance of the closing in writing and will alse submir a
current seniority st

G.  All newly hired or appointed depariment heads after November 10, 1585
will be on a ninety (%) day mal period.

H. If a wemparary or relief department head, who has been in that capacity for
ninety {90) days or mere within the previous twelve (12) months, shall
not be required ¢ sustain any additional trial periods upon being made a
regular department head.

ARTICLE 21
BENEFIT PLANS

SECTION I: Health and Welfare Plan Contributions:

Full-Time Employecs - The Employer agrees to contribute monthly 1o the
UFCW Local 1500 Welfare Fund on behalf of each regelar full time
employee covered by the Agreement who has completed thirty (30} days
of service with the Employer. Comtributions shall begin on the first (15}
day of the month next following the completion of such period.

Effective on the dates indicated, monthly contributions to provide such
benefits as may be determined by the Trustees shall be in accordance with
the following schedule:

Effective June 1, 2002, $362.93 per month
Effective January 1, 2004, $408.93 per month

Effective January 1, 2005 an additional payment of up to $35.00 per month
for maintenance of benefits, if necessary, qualified by the decision of the
Board of Trustees.

Effective January 1, 2006 ap additional payment of up to $35.00 per month
fer maintenance of benefits, if necessary, qualified by the decision of the
Board of Trustees.

The Employer agrees o contribute monthly to the UFCW Local 1500
Welfare Fund on bebalf of each regular pant ime employee covered by the
Agreement who has completed six (6) consecutive months of regular part
time service with the Employer. Contributions shall begin on the first (1st)
day of the month, following the completion of the six-month period.

Effective on the dates indicated, monthly contributions to provide such
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benefits as may be determincd by the Trustees, shalt be in accordance with
the following schedule:

Effective June 1, 2002, $66.03 per month
Effective January 1, 2004, $84.53 per month

Effective January J, 2005 an additionat payment of up to $17.50 per momh
for maintenance of benefits, if necessary, qualified by the decision of the
Board of Trustees.

Effective Janvary 1, 2006 an additional payment of up 10 $17.50 per monh
for maintenance of benefits, if necessary, qualified by the decision of the
Board of Trustees.

The amcunt of the monthly contributions o the UFCW Local 1500 Welfare
Fund and the method of caleulation whereby a specific monthly sum is
contributed for each class of employee is a formula for providing gross
income 1o the Fund and bears no relationship to the benefils provided.

SECTION 2: Retirement Contributions;

-Full-Time Emplovees: The Employer agrees to contribute the sum of
$155.00 per month to the UFCW Local 1500 Pension Fund on behalf of

cach regular Full-time employee covered by the Agreement who has
completed thirty (30) days of service with the Employer.  Effective
January 1, 2004, the monthly contributions will increase to $204.60.
Contributions shall begin on the first (Mst) day of the month next
following the completion of such period,

The Employer agrees to contribute the sum of

Past- Time Employees:

$51.67 per momh to the UFCW Local 1500 Pension Fund on behalf of
each regular Part-time employee covered by the Agreement who has
completed six (6) consceutive months of regular Part-time service with the
Employer. Effective January 1, 2004, ihe monthly contribution will
incresse to $68.19. Contributions shall begin on the first {15t} day of the
month following the completion of such period.

SECTION 3; Legal Services Plan:

Full-Time Employees: The Employer agrees o continue present
contributions in the amount of two dollars and fifty cents ($2.50) per
month 10 the UFCW Local 1500 Legal Services Fund on behalf of cach
regular Full-time employce covered by the Agreement, who has
completed thinty (30) days of service with the Employer. Such
conwibations shall begin on the first day of the caleadar month next
following the completion of thirty (30) days of such employmem.
Effective January 1, 2003, the monthly comtribution will be two dollars
and tweniy-five cents ($2.25) per month.

Pan-Tim¢ Employees: The Employer agrees to continue present
contributions in the amount of two doflars and fifty cents ($2.50)
per month to the UFCW Local 1500 Legal Services Fund, oa behalf
of each regular Part-time employce who has completed three (3)
consecutive months of regular Pan-time service with the Employer. Such
contributions shall begin on the first day of the month next following the
completion of three (3) consecutive months of such employment.
Effecuive January 1, 2003, contributions will begin on the first day of the
month following six {6) months of service, and the monthly contribution
will be two dollars and twenty-five cents {$2.25) per month.

Maintenance of Benefit: If necessary to maintain the present level of benefits,
moathly contributions as determined by the trustees, may be increased up (o
an amount not to exceed $2.75 per month on 7/1/03, /1404 or 7/1/05.
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SECTION 4: Provisions Applicable To Alt Funds:

A

There shall be no contributions by the Employer to the Welfare Fund,
Pension Fund or Legal Services Fund for those employess working
full-time for the summer period of May 15th to September 15th only,
nor during such period shall there be any change in contributions for
part-time employees even if working Full-Time for the summer period
only. Should such employees continue working without interruglion on a
full-time basis afier the summer period, the Employer shall contribute as
though there was ao relief period.

Contributions 1o the Welfare Fund, Pension Fund and Legal Services Fund
shall be remitied by the Employer to the Funds’ office on or before the
twentieth (20th} day of each moath.

Upon the feilure of the Employer to make payment of any contributions
within thirty (30) days of the date due, the Trustees shall be entitled at their
sole option to take any action permitied by this Agreement, by the
Agreements and Declarations of Trust establishing the Funds or by law o
collect said contribution, together with interest, liquidated damages as
cstablished by the Trustees, attomeys' fees and court costs.

The Employer agrees that if it is delinquent in the payment of contribwions
0 the Welfare Fund, to the extent that the Trustees have canceled the
payment of benefits to said Employer's covered employees, the Employer
will be responsible for all hospital, medical, surgical and other benefits that
would have been paid by the Fund had the Employer’s delinquency in
making its contributions noil resalted in the cancellation of any rights on the
part of the Employer's covered employees to receive any such benefits.

The Employer hereby accepts and ratifies the Agrecments and
Declarations of Trust, as amended from time to time, cstablishing the
Funds as if they were set forth herein in full, and ratifies the designation
of the Trustees thereunder. The Trustees have assumed all responsibility
for \he adminisiwation of the Plans, and the Employer shall have no
responsibilivy, except as herein provided.

The Employer shall make available to the Funds any aed all
pentinent records of employees that the Funds may require o soundly and
efficiently operate the Funds. The Trusiees shall have the right ro have the
Employer's records audited by an accountant of the Funds' own choosing,
at the Funds’ expense.

In the event the Employer fails ko make contributions or provide records
as required hercin, the Trustees may, despite any other provision of this
Agreement, submit to arbitration any issue with regard to these provisions,
before an arbitrator designated in accosdance with the labor arbitration
rules of the American Arbitration Association. The arbitrator shall, in the
event a violation exists, make a finding and award, which shall direct
payment to the Fund, including the costs of the arbitration, legal fecs and
audit expenses together with intergst and liquidated damages as
established by the Trusiees.

Upon the written request of the Employer, the Trustees shall make annwal
financial reports 10 the Employer, which shall contain information relating
to the application of the monies received and benefits paid by the Funds.

In the case of any employes's illness or injury, contributions to the Welfare
Fund and Pension Fund shatl be made for a period not to exceed three
(3} months whils the employee is absent from work. In the case of an
employee whe is receiving Warker's Compensation benefits, contributions
1o the Welfare Fund shall also be made for the seventh (7ih), eighth (8ih)
and ninth (9th} months of such absence.

The Employer shall make conributions to the Welfare Fund on behalf of
ezch employee on family or medical leave under the provisions of the Family
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Medical Leave Act (FMLA), 29 US.C. §2601, et seq., for each momh or
partial month the employee is on such leave, The fatlure of an employee 10
retum 10 work from such leave, within the meaning of 23 U.S.C. §2614 (¢)
(2), shall create no obligation on the part of the Union or the Welfare Fund
to take any action to recaver or to assist in the reoovery of said contributions
from said employee, nor will such failure to tetum o work relieve the
Employer of its obligation to contritate to the Welfare Fund on bebalf of said
employee during the period specified in 29 U.S.C. §2614 {¢) (1).

ARTICLE 22

SICK LEAVE
MOTE: Dates marked ** are for former Edwards stores and * are for all
other stwxes.

SECTION 1; AR regular Full-time employees hited on or before June
19, 1994** or November 9, 1994* shall, after completing three (3)
consecutive months of Full-time employment with the Employer, be
eligible to receive, in a sick leave year, a maximum of 1en (10} days sick
leave with pay at their regular straight time rate of pay for cight (8} bours
for days they are absent from work due to iliness.

All regular Full-time employees hired or converied on or after June 19,
1984** or November 6, 1994* shall after completing three (3) consecutive
months of Full-time employment with thie Employer, be eligible to recejve,
oac (1) day paid sick leave (eight (8) hours per day pay) for each full
month of employment to 2 maximum of four (4) days in the first sick leave

year of their employment, thereafter, they shall receive six (6) days sick .

leave (eight (8) hours pay per day), in the second sick leave year of Lheir
employment and eight (8) days sick leave (eight (8) hours pay per day) in
the: third sick leave year of their employment,  After the completion of
three {3} years mployment ten {10) days sick leave (eight {8} hours pay
per day) in each sick leave year.

" Al the end of each sick leave year, Pull-time employecs shall be paid for any
sick days which were earned and not taken, provided they are in the employ of
the Employer in a Full-time capacity on the last day of each sick leave year.

: Pant-Time Employees Hired Prior to October 10, 1977, Shall Be
Eligible-to Receive Paid Sick Leave as Follow:

June 23, 2002 - June 21, 2003 5 days (25 hours)
Jung 22, 2003 - June 19, 2004 5 days (25 hours)
Tanc 20, 2004 - June 18, 2005 5 days (25 hours}
June 19, 2005 - June 24, 2006 5 days (25 hours)

; Part-Time Employees Hired On or After 10/10/77 but Before
6/18/944+ or [1/6/94%;

Regular part-time employees hired on or afier 10/10/77 bt before 6/18/94%* or
11/6/94* shall receive paid sick leave commencing with the first scheduled day’s
absence due to illness on the foilowing basis:

Five scheduled days (maximum 20 hours per year)

Such Part-time employees shal be paid for unused sick days at tie end of each sick
leave year, on the basis of four (4) bours straight time pay for each unused day.

SECTION 4; Regular Part-Time Employees Hired On or After 6/19/94%* or 11/6/94*:

Regular Part-time employees hired on or after June 19, 1994%* ar
November 6, 1994* shall receive paid leave commencing with the first
scheduled day's absence duc to illness on the following basis:

After cne (1} year of continuons emnployment, four (4) hours sick leave
pay for each four (4) months of employment, to a maximum of three (3}
days, twelve (12) hours.

26

After two (2) vears of continuous employment, four (4) hours sick leave
pay for each three (3} months of emplayment, to o maximum of four (4}
days, sixteen (16) haurs.

After three (3) years employment, five (5) sick days, to 2 maximum of
twenty (20} hours.

Pay for unused sick leave at the end of three {3) years employment,

SECTION 5: A Part-time employee who has compleied three (3) months’
service and who is promoted to a full-time position shall be eligible for Full-time
sick jeave benefits immediacly upon the promotion. Such employee shall
receive no payment for unused sick leave earned as 2 Pan-lime emplayee.

SECTION 6: In lieu of the above provisions, grocery and produce depanment
heads shatl receive up to four (4) weeks' sick Jeave with pay, as needed, for each
illness or accident. Former Edwards employees shall receive the sick leave
benefil provided under Section | hereof,

SECTION 7. Full4ime and Part-time employees, if able, must notify the
Employer two (2) hours prior to their scheduled starting time of their inability to
repad o work, . .

SECTION & Fullime and Pan-time employees retiring with a Locat (500
pension will receive pro rata pay for any unused sick leave,

Sick leave for those employees working a four (4) day, ten (10} hour workweck
will reflect such schedule. Thereafter, the centract year shall be Jure to June,

ARTICLE 23

DISCHARGE
The Employer retains the right to discharge or suspend pending discharge
any employee for just cause. The Employer agrees to natify the Union of said
discharge or suspension pending discharge as soon as possible after said action
is taken. The Union may, not later than ten (10) days after being notified of
such discharge or suspension pending discharge. challenge same through
the grievance procedure herein provided, and if nat setted through the
grievance procedure, the maner may be submitted to arbitration in the manner
herein provided.

ARTICLE 24
NO STRIKES, LOCKOUTS, £TC,

SECTION L: [tis mutually agreed by the parties herste that throughout the life of
the Agrezment there shall be no strikes, Jockouts, picketing, boycous, or stoppage of
work, and that any difference or misunderstanding which may arise between the
contracting panties shall be amicably adjusted by and between the parties themselves.

SECTION Z; In the event of the threat of, preparation for, or occumence of any
unauthorized strike, walkout, picketing, boycott, or stoppage of work, the Unicn
and all of its officials will promptly take every possible step to prevent and to
stop such action by any of its members.

The Union agrees to do everything within its power to enforce its rules and
regulations, and, through advice, insuuction, and example 1o maintain the
highest standard of work. The Union agrees to take necessary disciplinary
measures where justified complaints are made by the Empioyer against any
employee or employees. ’

SECTION 3; The Employer agrees that it will not hold the Union or
its Intcrnational or Local officers or officials liable or responsible for any
undawful or illegal act of its individual members in cavsing or participating in
unauthorized strikes, walkouts, or stoppages of work provided that:
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1. The Union and such officers or officials take every reasonable prompt
and positive measure, within their power, to prevent and stop such
unauthorized strike, walkout, or stoppage of work;

2. The Union shall promptly declare publicly in the community or communities
that the: strike, walkout, or stoppage is unauthorized and that the employees
have been directed to terminate the strike, walkout, or stoppage: and

3. The Union and such officers or officials shall fumish to the Employer, as
soon a5 possible, satisfactory evidence that the foregoing requirements
have been complied with.

SECTION 4; It is further muiually agreed that the Employer shall have the
unqualificd right to take any action it deems advisable, including discipline and
discharge, against any employee engaging in, participating, encouraging, aiding
or abetting any such unawthorized strike, walkout, or stoppage of work.
However, an issue of fact as to whether or not any particular employee engaged
in, participated in, or encouraged any strike or work stoppage may be subject Lo
the grievance procedure esiablished by Anticle 19 hereof.

ARTICLE 25
CROSSING PICKET LINE

It is understood and agreed that, in the event of a strike by a Union having
contracoual eelations with the Employer, other than the Union or its Locals which
are parties bereto, which siike is legal and is sanctioned by the Intemational

body of such Union, the employess covered by this Agreement shall not be

required (o cross a picket line.

ARTICLF 26
EA LY

In the event of a death in the immediate family of an employee, Full-time
employees shall be granted up 1o three (3} days leave without loss in pay.
Part-iime employees shall be granted up to three (3) days leave without loss in
pay only according to the hours they are regularly scheduled to work during this
period, For the purpose of this Article, it is agreed that a member of the
immediate family shall be considered to be the employec's father, mother,
brother, sister, mother-in-law, father-in-Eaw. The date of notification of death for
those employees who are on the job shall not be counted as one of the three (3}
days' funeral Jeave. In the event of 1 death of the spouse or child of a Full-time
or Part-time employee, said empleyee shall seceive five (5) days off without lass
in pay. The date of notification shall not be incloded in the five (5) days. In the
event of the death of a grandparent, grandchild, brother-in-law, sisier-in-law,
nephew or nicce of an employee, the employee shall be granted one day off
without loss in pay to aviend the funeral, burial, or memonial service.

ARTICLE 27
JURY DUTY

A Full-time or Part-time employee who is called to serve on fury Duty in a court
of law necessitating 2 loss of the employee's straight time scheduled working
hours shall be peid while or jury Juty, less jury pay, not to exceed ten {10)
working days in any contract year (if Grand Jury, up to thirty (30) working days
over the term of the Agreement), provided he works for the Employer duning
such bours when, because the Jury is not sitting, he is reasonably available for
work. However, the employee shall not be required to work the sixth day if be
scrves on. Jury Duty andfor works five (5) days or more in a regular week, and
"he shall not be required 1o work the ffth day if he serves on Jury Duty and/er
waorks four (4) days or more in a holiday week.
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ARTICLE 28
INIURIES

I cases where injurtes are sustained an the job, and where the employes, Full
or Part-time, is unable to work his scheduled hours because of said injury, such
an employee shall not suffer any loss in pay for a maximum of five (5) days
within a period of ten (10) days. The day of injury shall not be counted as one
of the five (3) compensable days.

ARTICLE 29
MILITARY DUTY

SECTION 1: Military Service:

A, Any employee who enlists or is drafted into the Military Service of the
United States shall be placed on a leave of absence for this period of
service up to forty-cight months. Such leave of absence shall terminate
afier ninety (90) days from his date of discharge.

An employee who enters Military Service for a period of six {6} months
or less shall be required to make application to retum to work within
thirty-one (1) days from daie of discharge or release from Military Service,

B.  When an employee remms from Milicary Leave and makes application
to retarn to work within nincty (90} days of his rclense, he shall be
reinstated within fifteen (15) days from date of application to reum to
work. Time spent on Military Leave shall be counicd as continoous
service with the Employer.

SECTION 2: Emergency National Guard Duty:

An employee called to National Guard Duty because of a local c'mu'gcncy by
decree of the State shall suffer no loss in basic pay.

An employee shali net be required to take Military Training Duty as his earned
vacition.

B
BULLETIN BOARDE

The Employer agrees to pravide space on sters Bulletin Boards for the Union to
POst notices.

ARTICLE 31
WORK SCHEDULES
The Employer shall post a work schedule in ink for all employees covered by

this Agreement no later than 3:00 PM each Friday for the following week.
Changes may be made in this schedule in an emesgency situation.

ARTICLE 32
POLYGRAPH

The Employer agrees that he will not request or require any employee to take a
lie-detector tost.

An employee may choose to make a voluntary offer to submit to a lie-dstector test;
however, such voluntary offer must have prior approval of the local Unton involved.

ARTICLE 33
TRANSFERS

SECTION 1: In the matter of promations, the distance from the employee’s home
to the store that he/she is promuted to shali be the established distance for wcavel pay
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purposes and shall be designated as the employee’s "home” store, If the employee
is subsequently cransferred and the combined distance from the original promation
and new transfer is equal to oF greater than a total of twenty (20) miles cach way 1o
the new store, there will be trave! pay entitlement. Travel pay throughout this Article
shall be one quarter ($0.25) per mile for the duration of this contract.

SECTION 2: In those cases where the employer iransfers an associate 1o a
Store requiring the payment of tolls (bridges or highways), the cost shall be
bome by employer. The associate shall provide the actoal woll receipts for
reimbursements, At the time of the wansfer, the employer and the union shall
meet to discuss and resolve any such tolls.

SECTION 3; In those instances where an employee moves his or her residence
to  point more distant frem hisfher place of employment than when originally
assigned to a store, hefshe does not receive additional rave! pay.

SECTION 4; In those instances when an employee moves his or her residence
to a point closer from hisher place of employment that when originaliy assigned
to a store, any such trave! pay shall be reduced by the shorter distance, The
ariginaf mileage used (o establish the home store shall not be changed due to this
change in residence.

SECTION 3: Promotion shall be identified as:
A. A change in status from part ime employment to full time cmploym‘em.
B. Upgraded from either part time or full time 1o Department Head status,

SECTION §: In the case of demotion or reduction from Department Head 1o full
lime status and a Uapsfer is affected; the distance from the residence to the
transferred storz shall be used in determining travel pay. The newly assigned
store shall then be considered the "home store™ for wave) pay purposes,

SECTION 7. In those cases where travel pay is warranted, the employer shall
pay one quarter ($0.25) per mile.

SECTION 8: In the store where an cmployee was cither promoted in or hired full
time and is subsequently transferred, they shall become eligible for travel pay
after either traveling twenty miles one way to their new storc or if this transfer
is greater than the distance of their home store.

SECTIQN_9: The employer shall not be liable for pay under this Article for any
period more than three {3) months prior to the time the employer brings the
matter to the Local Union's atention as evidenced by notification by the Union
to the employer.

SECTION 10; Employees temporarily transferred for purposes of a store
opening or remodeling where an overnight stay is required sholl be reimbursed
for all reasonable expenses incurred initially, but not timited 1o, car mileage one
quarter ($0.23) per mile, meals and lodging.

SECTION 11; No permanent Full time transfer shall be made by the Employer,
unless the Union has been given a one (1) week notice {either by phone, in
writing, or in person) except in cases of emergency.

SECTION {2: No permancnt Fart time ransfer shall be made by the Employer,

unless the Union has been given a three (3) day notice (either by phone, in
wriling, or in persen) except in cases of emeigency.

ARTICLE 34
YALIDITY

In the event the law invalidaies any section of the contract, such section shall
become null and void, and the Union and the Employer shall meet and discuss a
revision of the subject section.
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ARTICLE 35
SICKNESS AND ACCIDENT

In the eveot that an employec is unable 1o work due to sickness or accident, the
emplayee shall be re-employed at such time 25 the employee is able to resume
his normal duties, provided thar the employee is able to resume such duties
within twelve (12} months,

Time lost by sickness or accident shall not be deducted in determining the

eligibility of any employee's vacation titne.

ARTICLE Y6
CREDIT UNION

SECTION |: The Employer will deduct from employee's pay amount due to
Locat 1500 Credit Union and forward the same to the Credit Union, provided that
the employee has authorized the deduction in a form, which may be revocable,

SECTION 2: The Union shall indemnify and save the Employer harmless
against any and 2ll claims, demands, suits or other forms of fiability that shall
arise out of or by reason of action to be taken or not taken by the Employer in
reliance upon such awthorization and a list furnished to the Employer by the
Union seting forth the amount owing from each employee for the purposes of
complying with the provisions of any check-off authorization.

ARTICLE 37
ARB.C. CHECK OFF

The Employer agrees on 2 weekly basis 10 deduct from the wages of employess
who have authorized said deductions an amount 10 be determined and remit
same (¢ the Local 1500 UFCW Active Ballot Club.

ARTICLE 38
SHOF STEWARDS

SECTIQON | The Employer recognizes 1he right of the Union to have one (1)
Full-time shop steward and one (1) Pani-time shop steward in each store,

SECTION 2: The Full-time shop steward in cach store shall not be transferred
without prior notice to and discussian with the Union.

SECTION 3: The Unicn will provide the Employet with a list of the names of its
authorized business represeatatives and shop stewards and will keep said list current.

SECTION 4: The Employer will, with adequate notice, amange for ane (1)
Full-time shop steward from each store to have the same scheduled day off once
each year with (8) howrs' pay for the purpose of atending the Union's annval
shop steward semipar. The Employer shall schedule the Part-time steward 1o be
available to attend the annual shop steward seminar, and there shall be no
expense to the Emplayer for hisfher attendance.

SECTION 5: Shop stewards shall not handle grievances and shall not interfere with
the operation of the Employer’s business, and shall not cause or engage directly or
indirectly in any unanthorized strikes, wark stoppoges, slowdowns, or job actions.

ARTICLE 3%
INDUSTRY EXPERIENCE

All newly-hired Full-time employees except Service Clerks with at feast one
year's prior supermarket industry experience shall be given credit for a
minimum of one (1) year's prior experience in the supermarket industry for the
purpose of cstablishing the employse's wage rates only, provided that the
experience was earmed within the twelve {12) months prior 1o date of hire and
declared on the employment application.
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ARTICLE 40
RECLASSIFICATION

SECTION |: A Full-time employee who is voluntarily reclassified to Part-time
shall be placed on the Part-time mew hire progression scale and shall be given
credit for Pant-time service on a two (2) month for one {1) month basis for the
purpose of cstablishing a wage rate. Thereafter, the employee shall continue to
progr:ss on the Pan-lime new hire progression scale. Upon reachmg the
maximum rate on the scale, the employee shall be eligible to receive Part-time
generni wage increases.

SECTIQN 2: A Full-time employee who is reclassified to Pant-time shall
receive payment for eamed and unused Full-time vacation. The employee shall
receive, after one (1) year, Part-time vacation benefits based upon the
employee's total length of service.

SECTION 3; A Full-time employee who is reclassified to Part-time shall receive
Part-time sick leave pro rated for the balance of that sick leave year, based upon
the employee's total length of service, Thereafier, the employee shall receive
Pant-time sick leave based upon the emplayee's total length of service.

SECTION 4; A Full-time employes who is reclassified to Part-time shall
receive payment for eamed and unused personal holidays,

: Upon the reclassification of a Full-lime employee to Part-lime,
the Employer shall make Part-time contributions on behalf of the employes to
the Welfare, Pension and Legal Funds, beginning the first (151) day of the month
following such reclassification,

ARTICLE 41
TECHNOLOGY CHANGE

The Employer reserves the right 1o introduce new technology. The Employer will
meet and discuss with the Union the impact of this technology on the workforce.

ARTICLE 42
DURATION

This Agreement shall ke effect June 23, 2002 and shall continue in full
force and cffect untif midnight, June 24, 2006 and shall be continued for an
additional year unless sixty (60) days prior to June 24, 2006 either the Union ot
the Employer pives written notice by Registered Mail to the other that it
desires to amend or Lerminate this Agreement on June 24, 2006 or thercafier.
Such written notice shall contain a draft of any proposed new agreements
or amendments. During negotiations of any proposed new agreement or
amendroents, the terms of this Agreement shall remain in full force and effect.

IN WITNESS WHEREOQF, the parties hereto have hereunto set their hands and
seals by their duly authorized officers and representalives as of the day and year
first above writien,

UFCW UNION LOCAL 1500 THE STOP & SHOP COMPANY
AFL-CIO-CLC SUPERMARKET COMPANY
py: il W by LM~ VSR
ka Meehan Witliam M. Vaughn, M1
President Executive Vice President
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ABC - Active Ballot Club

The ABC, the UFCW’s Active
Ballot Club, needs you and every other
member to become pohucally active.

ABC works to elett people to public
office who understand the needs of
working men and women. ABC assists their campaigns

“and keops them informed on the issues as organized |
labor sees them. S .

Today, there is a great need for labor to have a voice

in political action. Help make sure our Union has that
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voice by joining ABC now.

Due to the many critical issues before Congress; state,

city aod local governments this year; it is important that

| | ‘we have sufficient funds to support our friends and defeat

' | those candidates who do not support the working man
and woman, We encourage all meinbers to participate in

_the Active Ballot Club as a means of protecting our
interests in the vafious governmental bodies and in the:
laws they pass that may affect oor livelihoods.

If you haven’t aiready signed_ up, sec your Union
Representative ot Service Representative. Sign up today! .

Members employed by companies where there is no -
! check-off will be able to purchase their ABC
|| Membership Cards from their Union Representatives or
shop stewards in the normal manner,

Contributions of gifts to the

TFCW Active Ballot Club are not
" deductible as charitable contributions
for federal tax purposes. -

Be Informed!!!

www.UFCW1500. rg
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