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MEMORANDUM OF AGREEMENT

THIS AGREEMENT made and entered into by and between
the Consumers Energy Cormpany, hereinafter referred to as the
"Company,” and the Utility Workers Union of America, AFL-CIO,
formerly known as the Utility Workers Union of America (affili-
ated with tha Congress of Industrial Organizations), and its
Michigan State Utility Workers Councll, represanting all of ts
local unions among the employeas of the Company, hareinafter
individualty and collactively referred to as the “Union,"

WITNESSETH that:

WHEREAS, the very existence of the Company is conditionad
and dependent upon the faithful carrying out of its obligations
and responsibility in serving the public, and

WHEREAS, this responsibility to the public is the responsibil-
ity of both the amployses and the Company, and requires that
any dispute arising between the employees and the manage-
ment be adjusted and settled in an orderly manner without
interruption of service to the public, and

WHEREAS, both parties hereto recognize the rasponsibility
of service to the public, and

WHEREAS, both parties hereto desire to enter into an
Agreament which will efminate any reason for strikes, stop-
pages of work or lockouts during the term of such Agreement
and during any period while negotiations are in progress
batween themn for any change or renewal of this Agreement,

NOW, THEREFORE, for and in consideration of the premises
and promises and Agreementis Hereinafter contaimed, it is
agreed that:



ARTICLES 1 & I

ARTICLE |
General Obligations

Section 1. There shall be no picketing, strikes, concerted failure
10 report for work, slowdowns or stoppages of work, nor any
lockouts, during the terms of this confract, or during any peri-
od of time while negotiations aré in progress beétween the par-
ties hereto for tha amendment or ranewal of this Agreement.

Section 2. The Company agrees, as part of the consideration of
this Agreament, that neither the Unicn, its officers or officia)
representatives, shall ba liable for damages for unauthorized
picketing, strikes, concerted failure to report for work, slow-
downs or stoppages of work, If:

{a) The Union gives written notice to the Company and the
employaes involved within twenty-four (24} hours of such
action, that it has not authorized the stoppage, strike, slow-
down or suspension of work, and such written notice directs
the employees involved to return promptly 1o their jobs and
cease any further violation of this Agreement; and if

(&) The Union at the same time authorizes the Company to
give such further publication of such notice as in the sole
judgment of the Company appears desirable.

It is recognized that the Company has the right to take discipli-
nary action, ingluding discharge, against any employea who is
responsible for or participates in a breach of o provision in
Section 1 hereof, whethar or not the Unicn gives the notice pro-
vided In this Section,

ARTICLE N
Recogrnition

Section 1. The Union has been centified by Order of the National
Labor Relations Board dated June 13, 1944 (Case No. 7-
R1598), as amended, to which certification referénce is hereby
made, as the exclusive representative of all of the Company's
employees, éxcept general and assistant general foremen, out-
side crew foremen, plant supervisors, and any other supervi-
sory employees with the authotity to hire, promote, discharge,
discipline, or otherwise effect changes in the status of employ-
ees, or effectively recommend such action, office empioyees,

ARTICLES I1& I 2




ARTICLE N

office building janitors and watchmen, plant watchmen, cus-
tomer account representatives, connected load inspectors,
alactrical, mechanical and civil engineers, efficiency men,
junior enginaers, draftsmen, surveyors, chemists, architacts,
temporary employess hired for specific jobs (ie, other than
those listed in Exhibit “A™, and for not more than six months,
part-time local servicemen and local servicemen who do not
perform mechanicat work in the reguiar course of employ-
ment, and storekeepers with supervisory power who do not
ordinarily do mechanical work, but including watchmen cther
than those excluded above, load dispatchers, meter readers,
bili distributors, plant janitors, and storekespers other than
those excluded above, and the Company agrees 1o recognize
the Union, as the sole and exclusive bargaining agent, through
its duly accradited officers and raprasematives, in respact to
rates of pay, wages, hours of empioyment, and all othee condi-
tions of employment for such employees.

Section 2. Unless this Agreement otherwise indicates, the words

“emplayee” or "employeas”, as used harein refer 1o the person
or persons in the Company's emplay, other than parsons hired
under the provisions of the Temporary Employment Agreernent
or any successor Agreement, for whom the Union has been
designated as the exclusive bargaining representative, by the
provisions of the Certification Order referrad to in Saction 1 of
this Articie. Wherever the masculine pronoun is used in this
Working Agreement it shall mean or include the feminine pro-
noun whare appiicable.

Section 3. Tha National Labor Retations Board, havirg cerlified

on Aprif 14, 1348, that the Union is authorized to make an
Agreement containing such provisions, it is understood and
agresd between the parties harato that:

{a) Ali amployees who are, upon the axecution of thig
Agreement intluded within the Bargaining Unit, and those
who later become members of the Umion, shall maet their
tinancial obligations to the Union, uniformily raquired, until
the expiration of this Agrsement, ar until they caase ta be
members of the Bargaining Unit, except as hereinaflor
provited,

(b} Each new employes for whom the Union hag been desig-
nated as the exclisstve bargaining reprasaniative shall, as
a condition of empioyment, become a member of the
Union and pay 1o the focal union the initiation fee it has

3 ARTICLE Il



ARTICLES I & 10

astablished prior o the effective date hereof within 30 .
days from his first day of employment.

[cy Any member who shaill become more than one month in
arrears in the paymeant of his Union dues shalt be subjact- .
ed to such disciplinary action as may be agreed upon by
the Company and the Union, The Union agrees not to dis-
criminabe against an employee 0n any grounds other than .
failiire 10 pay the pericdic dues and the initiation fees uni-
formiy required as a condition of acquiring or refaining
membership,

Section 4. Tha Company will deduct from the wages of those
employess who authorize if to do =0 in writing in the form
agreed to by the Company and the Executiva Board of the
Michigan State Utility Workers Council, reasonable weekly
duas, uniformly applied, as Union dues for the duration of such
autharization. Dues deductions shalt be made from the wages
paysble each Friday and the accumulated amount shall be
rernitted 10 the Michigan State Utiity Workers Councit on or
about the tenth of each month, if an employee has no sarmings
during a waek, the duss which would have been dedustad that
week shall be deducted in the next week during which he has
earnings, except that at the and of a six-week period of no
earnings the Executive Board of the Michigan State Utility
Waorkers Councli shall be notified and the Company will not
deduct from subsequent eamings the accumulated unpaid
duss. Dues deductions shall commense bt the second week
next succeeding the week during which the Company is given
written authorization,

Section 5. The provigions of this Agraament shall be binding not
only uport the Compary, but upon its successors and assigns.
The Company shali make it a condition of the sale or transfer
that the successors or assigns shal be bound by the terms of
this Agreamenl. A copy of such a sale or transfer agreement
shall be provided to the Union after its execution.

ARTICLE W -
Grievance Procedure

Bection 1. Should any ditfersnce arise betwaeén any employee or
ernptoyees and the Company as to the meaning or application
of the terms and provisions hereof, such differences should -

ARTICLES H & 1)) 4



ARTICLE Il

normally be adjusted by direct contact between the amployes
or employeas and his or their immediate supervisor. Where any
such difference is not or cannagt be adjusted in the normal way,
the employee or employees involved may refer the difference
1o his or their authorized local union representative, who shall
endeavor to settle the difference informally with the immediate
supervisor. The Union and the Company believe that thera
should be a sincere effort on the part of each of the parties to
setile differences as far as possible in the above manner and
in any event, at tha lowest level of the grievance procedure
possible. i not so sattlad, it shall be formally disposed of in the
following manner:

Step 1. The diffarence (harainaftar referred to as the grievancea
when placed in writing) shall be promptly placed in writing
by the authorized representative or representatives of the
local union and submitted to the designated Company rep-
resentative. Such designatad Company representative shall
thereupon agree to a meeting for the consideration of the
grievance at the earliest agreeable time not latar than five
days after he shall have received the grisvance. in the avent
the designated Company representative cannot meet with
the Grigvance Committee within that time, there shall ba pre-
sent a represeniative designaled by him with full power and
authority to settle the grievance. No grievance 50 presented
will be adjusted without a union representative being pre-
sent. if a grievance is not presented to the designated
Company representative within three months of its occur-
rance, it will be understood that it no longer exists. However,
no claim for retroactive adjustment shall be made prior to 25
days immediately preceding the first submission of such
grievance.,

Step 2. If the grievance is not settled in Step 1, the Local Union
Grievance Committee shall, within five days after the com-
pletion of the meeting or meetings referred to in Step 1, sub-
mit the gnievance to the designated Company representa-
tive, whr shall, as promptly as possible, but within five days
after the grievance is submitted to him, meet with that com-
mittee and endeavor to settie the grievance. In tha event the
designated Company representative cannot meet with tha
Grievance Committee within that time and at the place
desired, there shall be present a representative designated
by him with full power and authority to settle the grievance.
It a griavance is not submitted to the designated Company

5 ARTICLE Il



ARTICLE I

representative within the time specified above, it will be .
understood that it no longer exists.

Sectian 2. Each local union will furnish the appropriale Human
Resource Reprasentatives with the names of its authorized
repragentativas and members of its Local Union Grievance
Commitiees, and such changes as may occur from time to
time in such personnel, 5¢ that the Company may at all times
be advised as to the authority of the individual representatives
of the local union with which it may be dealing. The Company
will in return through its appropriate Human Resource Director
keep the respective local unions advised as 1o its designated
reprasentatives, and such ¢changes as may accur from time to
time in such representatives,

Section 3. Either of the parties hereto may have present at the
meetings providad in Steps 1 and 2 of Section 1 hereof, any
person or persons it may consider necessary to the proper
consideration and settlement of the grievance, If is the desire
of all parties to keep such representation &t a minimum and
the number of employees, designated by the local union
through its President, who shall suffer no loss of their straight-
time pay while attending such meetings will be limited to five.
Reasonable time shall be get aside for the holding of such
grievance meetings. In the event attendance at any meeting
reforred to in Section 1 hereof does not require an employee to
leave the municipality in which he works or its immediate sur-
rounding vicinity, he shall suffer no loss of his straight-time pay.
Further, in the event attendanca at any meeting referred to in
Section 1 hareof requires the Local Union President, or ather
lacal union officer designated by the Local Union Prasident if
the Local Union President is absent from work, on vacation
pursuant to Article Xli, due to illness or injury coverad by
Section 1, 2 or 3 of Article XN, or on Union business without
pay, to travel between local operating headquarters within the
jurisdiction of his local union, he shall suffer no loss of his
straight-time pay for the reasonable time necessary for such
travel and attendance at such meeting. In no event, however,
shall an smployee leave his job for such purposes without
prior consent of his immediate supervisor.

Section 4. Either a local union representative or Local Union
President may investigate a difference not resclved informally
with the immediate supervisor or grievance referred to in Section
| hereof. If the investigation dees not require a local union repre-
sentative 1o leave the municipality in which he works or its imme-
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ARTICLE 1

diate surounding vicinity, or if the investigation of any grievance
is by the Locat Unian Prasident and does not requirs him to leave
the jurisdiction of his jocal union, he shall suffer no loss of his
straight-tirne pay. The Local Union President may designate one
locat union officer to perform such investigation on behaif of the
Locat Union Prasident if he s absent from work because of (a)
vacation, purstiant to Articte X, {b) ilness ar injury covered by
Articie Xif|, Section 1, 2 or 3, or {¢} union business without pay.
Time for such investigation without foss of pay shall not exceed
an aggragate af one hour, Provided, however, that if such invas-
figation requires the Local Union President, or his designee if
applicabde, to travel between local operating headquarters with-
in the jurisdiction of his locat union, he shalt suffer no loas of his
straight-time pay for the reascnable tme necessary for such
travel.

In po event, however, shalt an amployes laave his job for any of
the above purposes without the prior consent of his immediate
supervisor, Prior to permitiing such employee to see another
supervisor, the immediate supervisor wili ascertain whether the
supervisor whom the employee wishes 1o see i3 available. it is
understood that the supervisor whom the Bargaining Unit
employee wishes to see will meet him if available. if such
supervisar is not then dvaifable he will meet the employea not
iater than midshift of the next day on which the suparvisor is at
work.

More than one diflerence or grievance arising from the same
incident shall be considersd a single difference or grievance
for purposes of this Section, Furthermore, the employee shalt
abtiain the approval of his immediate supervisgr prior to such
investigation,

Section 5. Each party, through one of its representatives, shall
prapare a writtan summary of its pasttion on each grievance
discussed at any mesting referred to in Steps | and 2 of
Section I, hereof, praferably before adjournment of such meet-
ing but not latar than the end of the following day. Copies
thereof shall be provided each party

Sectior 6. Should a grisvance arise batwaen the lucal union and
the Company that cannot be adjusted through normai griav-
ance procedure as provided for in this Articls, because such
grievance involves matters that affect ather amployees as a
group, or matters concarning Company policy, the designated
Compary repressntative and the local union may, by agres-
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mar?, bypass Steps 1 and 2 of the Grievance Procedure as .
provided for in Section 1 of this Article and submit the griev-
ance or grievances directly to a final conference as provided
for in Section 7 of this Article. Whenever grievances are pend-
ing at different locations of the Company but involving the
same complaim, the Union, by written potice 1o the Company
through the Execufive Hoard of the Michigan State Utility
Workers Council, may consolidate such griovances for the
purposa of processing through Steps 1 and 2 of the Grievancs
Procedure, whereupon the processing of such consolidated
grievances through Steps 1 and 2 at any one location of the
Company shalt suffice for all the grievances s0 consalidated.

Section 7 In case of final disagreement between the representa-
tives of the jocal union and the Company in relation to any griev-
ance, as provided in Section 1 hereof, the same may be referred
by either parfy within 30 days of the completion of the mesting
raferrad to in Step 2, ta a final conferenca batwaen the Exacutive
Board of the Michigan State Utility Workers Council, and the
Campany's Manager of Labor Relations, or somacne delegated
by him, if such & confarence is requested on or before the first
day of any calendar month, the conference will te held not fater
than tha last day of the same month ang if the request for a con-
ference = made subsequent 1o the first day of the month, the
conference wilt ba haid not later than the last day of the next suc-
ceeding month. The Company will acvise the Execitive Board of
the Michigan State Utility Workets Council of its decision with
raspact 1o each grevance refarred to such conference for dis-
cussion by written notification malied within ten days after such
cordference. The Exacutive Board of the Michigan State Utility
Workers Council may thereafter refer the grevance fo arbitration
by written notification to the Company. A grievance filed during
the tarm of this Working Agreament for which a Final Conference
answer is raceived by the Union by Decermber 31 will ba under-
stood 0 no longer exist unless written notification o the
American Arbitration Association refering the grievance 1o arbi-
tration iz received by the Campany by Juna t of the enswing year

Saction 8, The Company reserves the right at all times to disci-
pline employees and o suspend and retiove them from their
jobs for such purposes:

@ In disciplining employees the Company shall disregard fet-
ters of discipline which were issued two ar more years
prior to the latest occurrence of disciplinary action.
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{b} Letters of discipline dated mara than two ysars prior ta the

latest disciplinary action will ba permanently removed from
the ampiovee's personnel file prior to its release by the
Human Rasource Department.

The Comparny will advise v Local Union President or his
degignated reprasentative of the circumstances which led
to suspansion for investigation or disciplinary action not
later than the end of the next workday of the affected
employes and will discuss the matter with a loea! union offi-
cer or officers upon requast, if practicable, the Company
will advise the Local Union President or his designated rep-
resentative prior to the imposition of disciplinary action.

{) i an employes is demoted, discharged or suspended for

causs by the Company, the Executive Board of the
Michigan State Utility Workers Council (hereinafter in this
Subsection {d) “Executive Board”) may, file a grievance
with the Company within 20 days of the date the empioy-
se is damoted, discharged or suspended for cause. If an
employes has been suspended for investigation for seven
days, the Executive Board may at any time thersafter for
the duration of such suspension for investigation, file a
grisvance afleging that the Company did not hava, or no
ionger has, reasonable grounds for such suspension for
invegligation, R is recognized bty both parties that such
griavancaes should ba sattled at the aartigst possible time
and take pracedence over grievances of a different nature,
Therefors, if requesied by the Executive Board, an employ-
ee who has been demoted, discharged or suspended for
cause or suspended far investigation shall have tha right to
8 prompt hearing on such charges before the President, or
someone delegated by the Prasident to represent him at
such hearing. and, except as set forth in Subsection (e) of
this Section, may not utiize the procedure outiined in
Article (I, Sections 1 through 7, for negotiating other griev-
ancas. In the avent the imvestigation of any such grigvance,
or attendance at & discussion provided in Subsection {c)
of this Saction, does not require an employee to lsave the
municipality in which ha works or fts immeadiate surcound-
ing vicinity, he shall suffer no loss of his straight-time pay.

if tha President or his rapresentative sustains the grievance
in whola or in part, the employee or employess involved
shall sustain nD loss of contract benefits other than loss of
pay, end as fo loss of pay the President or his representa-
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tive shall be free to make such decision as be shall deem
justified under the circumstances. Likewise, if an empioyee
is thus found to have been unjustly demotad and is placad
in a higher rated job than the one to which he was demot-
ad, ha shall be compensated for tha difference batween the
straight-time pay for the two jobs.

The Executive Board submits a grievance under this
Section 8(d), on behalf of an employes who has heen dis-
charged, it may at that time notify the Company in writing
that arbitration of the grievance is desired. In such event
there will be no hearing Hefore the President or his repre-
sentative.

Notwithstanding the provisions of Section B(d) above, an
aemployee who has been demoted, suspanded for cause or
suspended for investigation, instead of following such pro-
cedure, may, with the consent of his local union, process a
grievance concerning such demotion, suspension for
cause or suspension for investigation In accordance with
he provisions of Article 11}, Section 1; except that if such a
grievance is referred to arbitration by the Executive Board
of the Michigan State Mility Workers Counctl, it will be
treated in accordance with the arbitration provisions of this
Article [1i, Section 8 and the writien nofification of the deci-
gion of the Company after final conference wilt be treated
as the decision of the President or his reprasentative for
purposes of Article 1, Secticn 8{f).

If no settlament of the grisvance can be obtained by the
method set forth in Section 8(d) or (g} above, the Union
{through the Executive Board of the Michigan State Utility
Workers Councif) may, within one month of the date ot
mailing of the decision of the President or his representa-
tive, notify the Company in writing that arbitration of the
grievance Is desired. If such notlice is not raceived by the
Company within that pericd of fime, it will be understood
that the grievance no lohgar exists. The case will be sub-
mitted to the Chairman of the Arbitration Board, selacted
i accordance with Saction 8{g) below, within ten days iol-
Jowing receipt of such written notification or within 20 days
if the Executive Board of the Michigan State Utility Workers
Council has submitted a request for arbitration at the tine
the grievance is submitted. During such 10- or 20-day peri-
od, whichever is applicable, sach party shall appoint one
representative to act as its arbitrator and shalt notify the
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ARTICLE M

other party in writing of such appointment. Hearings will be
held as soon as possible on dates selectad by the
Chairman of the Arbitration Board after consultation with
the parties.

The Arbitration Board, ¢consisting of the Chainman and two
membars appointed as herein provided, shafl hear the evi-
dence and render its decision thereon within 20 days from
the clase of hearings, unless the time is extended by the
Arbitration Board for an additional time agreeable to the
parties, and the majerity decision of the Arbitration Board
shall be final and binding upon both parties and vpon all
persons affected thereby. if the Arbitration Board sustains
the grievance in whole or in part, the employee or employ-
ees involved shall sustain no loss of contract benefits other
than loss of pay, and as to loss of pay the Arbitration Board
shall be free to make such decision as it shall deem justi-
fied under the circumstances.

The Chairman of the Arbitration Board shall be appointed
by the parties to be Chairman of the Arbitration Board for
all cases which arise under this Section. He shall hear all
cases pending under this Agreement at the time of his
appointment, for which no other arbitrator has been
selacted by agreemant of the parties, and all cases sub-
mitted to him during the term of his appointment and prior
to receipt of notice of termination of his services. The
Chairman shall serve for the duration of this Agreement
except that either the Executive Board of the Michigan
State Utility Workers Council or the Company may termi-
nate his services at any time upon written notice to the
other party and to the Chairman. Vacancies in the office of
Chairman will ba filled by agreemant between the
Executive Board of the Michigan State Utility Workers
Council and the Company However, if the parties are
unable to agree within 20 days after a vacancy accurs, the
Chairman will be separately selected for each case in
accordance with the then existing rulas of the American
Arbitration Association. In such event the pariies shall
submit each case to American Arbitration Association
within ten days after the expiration of the foregoing 20
days, or 20 days after receipt by the Company of notica
that arbitration is desired, whichever is later,

The compensation and expenses of the Chairman, if any,
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and the incidental arbitralion expenses shall be borne
equally by the parties. Hearings will be held in Jackson,
Michigan, except that the parties may agree upon a differ-
ant meeting place. Howevar, the Company may designate
the place of hearing within the State of Michigan by bear-
ing the expense of such mesting place and the expenses
incurred by the Chairman for meals, lodging and travel
while attending the place of hearing so designated by the
Comparty.

Saction 9. If the Company discharges a probationary employee,
it will acivisa the Local Union President of the circumstances
which led ta the discharge by the end of the next workday of
the affectad employes. The discharged employee may, within
five days of his discharge, file a written request through the
Local Union President, for a hearing befors the Area Manager,
Plant Superintendant or General Office department head, or
someons delegated by such Company represantative. it is rac-
ognized by both parties that such grievance should be
processed at the earfiest possible time and take precedence
over grievances of a different nature. A maximum of three
authorized local union reprasentatives, designated by the local
union through i#ts President, shall suffer no loss of their
straight-time pay while attending such a hearing, providing
attendance does not require either of such employees 1o
leave the municipality in which he warks or its immedliate sur-
rounding vicinity. Further, )f the attendance at such hearing
does not require the L.ocal Union Prasidant to leave the juris-
diction of the logal union, he shall suffer no loss of his straight-
time pay. Meither shall the Local Union President suffer any

loss of his straight-tirna pay if such hearing is held outside of

his local union jurisdiction if the discharged probationary
employee is a member of his local union. Action by the
Compaty representative or his delegate shall not be subject to
dispute by the Union or to arbitration,

Section 10. i is understood that the number of days used as the
tength of time allowable in Articles {I} and IV are exclusive of
Saturdays, Sundays and holidays.

Section 1. The Executive Board of the Michigan State Utility
Woarkers Council shall furnish the Company's Labor Relations
Departrmeant a descripticn of the presantly existing jurisdictions
of the Local Union Prasidents.

Section 12, For the duration of this Agreement, the Prasident of
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the Michigan State Utitity Workers Council and the Manager of
Labor Relations, in an effort to improve the operation of the
Grievance Proceduts, by mutual agreement in writing, may
make trial changes in the Grievance Procedure. Such changes
will have the effect of amending the Grievance Procadure pro-
visions of this Agreement during the time such changes are in
effect. The Company or the Union may terminate any such trial
changes through writtan notice of such termination effective
upon receipt of such notice by the other party. Such termina-
tion will not affect the validity of anything which occurs as a
result of the trial procedure during the period it is in effact,

ARTICLE IV
Arbitration

Section 1. Except as provided in Article Ill, Section B or 9, if any
grievance or grievances cannot be settled under the provi-
sions of Article Il hereof, either the Company or the Union
{through the Executive Board of the Michigan State Uility
Workers Council} may, within the time permitted by Section 7
thereof, give the other notice that arbitration of such grievance
or grievances is desired.

(a} Within 20 days following receipt of such written notifica-
tion, the Executive Board of the Michigan State Utility
Workers Council or the Gompany shall submit the griev-
ance or grievances to tha Chaimman of the Arbitration
Board appointed by the parties. During such period, each
party shall appoint one representative for each grievance
to act as its arbitrator and shall notify the other party in
writing of such appointment. Arbitration Boards, consisting
of the Chairman and two other members, selected as
hereinabove provided, shall hear all cases pending under
this Agreement at the time of the Chairman's appeintment,
for which no other arbitrator has been selected by agres-
mert of tha parties, and all cases submitted to the
Chairman during the term of his appointment. The Chair-
man shall serva for the duration of this Agraement except
that either the Executive Board of the Michigan State
Utility Workers Coungcil or the Company may terminate his
services at any time upon written notice to the other party
and to the Chairman. In such event Arbitration Boards
chaired by the Chairman shall render daecisions in only
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those cases upon which hearings have begun prior to .
receipt of notification of termination of the Chairman’s ser-
vices. Vacancies in the office of Chairman will be filled by
agreament batwaen the Executive Board of the Michigan
State Hility Workers Council and the Company. However, if
he parties are unable to agree within 20 days after a
vacancy occurs, an arbitrator will be separately selected
for each case in accordance with the then existing rules of
the American Arbitration Association. In such event the
parties will submit @ach grievance 1o the American
Arbitration Association within ten days after expiration of
the foregoing 20 days, or 20 days after receipt by the
Company of notice that arbiteation is desired, whichever is
later.

{b} The Arbitration Board, consisting of three members, shall .
hear the evidence in the case submitted and render its
decision therson within 20 days from the close of hearings,
unless the time is extended by the Arbitration Board for an .
additional tima agreeable to the parties but not to exceed
ten additional days and the majority decision of the
Arbitration Board shall be final and binding upon both par-
ties and upon all persons affected thereby. '

Section 2. No Arbitration Board shall have the power 10 change
any of the provisions of this Agreement.

Section 3. Except as provided In this Agreement, tha arbitration .
and the arbitration hearings will be conducted in accordance
with the then existing rules of tha American Arbitration Asso-
ciation to the extert such rules are applicable. Each of the par- i
ties hereta shall bear the expense of preparing and presenting
its own case and the expense of its own arbitrator. The com-
pensation and expenses of the Chairman or third arbitrator, it
any, and the incidental arbitration expenses shall be borne .
equally by the parties. Hearings will be held in Jackson,
Michigan, except that the parties may agree upon a different
meeting place. However, the Company may designate the place
of hearing within the State of Michigan by bearing: .

(a} The expense of such meating place.

{b) The expenses incurred by the Chairman, Alternate .
Chairman, or third arbitrator as the case may be, for meals,
ledging and travel while attending the place of hearing so
designated by the Compary, .
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ARTICLE IV

The amount by which the reasonable expenses for meals,
lodging and travel of members of the Executive Board of
the Michigan State Utility Workers Council attending such
a hearing exceed the expenses which would have been
reasonably incurred by them for such purposes if the hear-
ing had been held in Jackson, Michigan.

Section 4,

(a)

8
B
B
B
. (b}
B

By agreement the parties may appoint up 1o two “Alternate
Chairmen” of the Arbitration Board. An Alternate Chairman
so appointed will serve for the duration of this Agreement
except (hat either tha Executive Board of the Michigan
State Utility Workers Council or the Company may termi-
nate his services at any time upon written notice to the
other party and to the Alternate Chairman, In the event a
party terminates the services of an ARernate Chairman,
Arbitration Boards upon which he has been designated to
sit will render decisions in only those cases upon which
hearings have begun prior to receipt of notification of ter-
mination of his services. However, tarmination of the ser-
vices of the Chairman will not affect the power to decide a
case of a Board of Arbitration for which an Altemate
Chairman has heen desighated by the Chairman prior to
notification to the Chairman of termination of his services,

The Chairman may, by notifying the parties in writing, des-
ignate one of the Alternate Chairmen to serve as Chairman
of the Arbitration Board for any case submitted to him
unless both parties object, The majority decision of such
an Arbitration Board will have the s5ame binding effect as
the majority decision of an Arbitration Board chaired by the
Chairman,

Section 5. The parties, by agreement, may choose to utilize
somé procedure other than that set forth in this Agreement
for a specific case or cases. In such event any procedure
agreed upan by the partias in writing for such case or cases

. will prevail.
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ARTICLES V, V1, VI

ARTICLE V .
Rights and Responsibilities of the
Management .

Saction 1. It is agread that the management of the Company, the
supervision of all operations, the control of the property, and
the compuosition, assigmment, direction and detormination of
the size of tha working forcas belong to and are vasted in the
Company, except as they may be otherwisa specifically limited
in this Agreement. .

ARTICLE VI
Layofis .

Saction 1. All regular employses will receive full-ime employ-
ment, provided they report for duty on their assigred sohed- .
ules, in accordance with the terms and conditions of this
Agreement, and are in condition to perform their work, This
Section is not to be interpreted as meaning, however, that the
Company does not have the right to lay off or release employ- .
aes at any Yme on account of lack of work, or for other valid
reasons, with reasonable advance notice. It s, therefore,
agreed that regular full-ime employees may be lald off or .
released at any time, on not less than two waeks’ or tan work-
days’ notice. The Company will notify the Locat Union Pregident
as 1o the approximate date of contemplated layoffs. |t is also
agreed that employees shall give the Company at least one .
wask's or five workdays' notice before quitling their jobs,

ARTICLE VII l
Seniority

Section 1. Seniority, as used herain, is defined as the right aconu-
ing to employees through length of service which entities them
to prefarsnce in layoffs, rehiring and promotions, as provided
for in this Agreement, The seniority status of each present
employee shall be that which has bean established by the rules
which have been in effect prior to the execution of this
Agreement, and as shown on seniority lists posted frorm time to
time on the Comparny's bulletin baards. It shall hereafter accrue .
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ARTICLE VI

. and be applied in the manner provided for in this Article.

Section 2. The term “og¢cupational group” as used herein, is
defined as meaning all employees who are engaged in defi-
nitely similar occupations and who are regularly assigned to
the same plant, substation or other local operating headquar-

‘ ters of the Company, as more specifically set forth in Exhibit A

. hereof
‘ Section 3. Seniority lists setting forth the seniotity status, bar-
gaining unit continuous service, and job classification of afl
‘ employees in each occupational group coversd by this
- Agreement shall be posted by the Company in places accessi-
| ble to all atfected employees reporting to each local operating
headquarters. Such lists will be furnished to the Local Union
. President as scon as practicable after the date of posting. Said
| lists shall be posted within the months of January, April, Juty,
and October and remain so posted and be brought up to date
at intervals of three months each.

. Saction 4. (App. Lirs. 3 & 40) All new empioyeas will be consid-

. erad probationary untit they accumulate 90 days of continuous

service and the Company shall have the exclusive right to

. transfer or discharge them at any time during this period of

probationary service. Unless otherwise specifically limited in

this Agreement, however, probationary employeas shall receive

all the benefits accruing to regular smployees, Upon comple-

. tion of such probationary sarvice, each new employee shall be

added to the seniority list of the occupational group to which

he is then assignad, as of his first day of employment. When

. two or more employeas are hired or transferred on the same

day and have equal ssniority in the gccupational group to

which they are assigned, the seniority of each for purposes of

promotion or release for lack of work shall be determined by

. the ime of day amployment or transfer is acknowledged by the

empioyee and so recorded on the smployment record, Persons

employed from time to time for specific temporary jobs, (e,

other than those included in Exhibit *A"), and for less than six

. months on each occasion, will not acquire seniority rights, aven

though they may work a total of more than six months for the
Company.

. Section 5. {App. Ltr. 25} As long as an employes is assigned 1o

an oceupational group, his seniority will accrue in that group.

(@) If he is transferrad to ancther occupational group within
. Energy Supply or within Energy Distribution, whichever Is
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ARTICLE VI

applicable, his seniority shall be govarned by the following .
rules:

M

@

3)

{4)

)]

He shall continue to accrua seniority in the sccupation-
al group from which he is transferred for a period of six
months, If he js transferred as a result of the application
of tha provisions of Article VI, Section 8, he will be con-
siderad to have baen transferrad on the last date of the
posting.

At the end of the six-manth period, he shall accrue
seniority in his new occupational group effective as of
the date of his transfer from his former cccupational
group. If, however, he had established seniority in his
former occupational group at the time of his transter, his
seniority in his new occupational group shall accrue as
of three months prior to the date of his transfer. This
threg months’ preferential seniority can only be exar-
cised in this occupational group.

He shall retain seniority in & former occupational group
urtil his accrued seniority in his new occupational
group, excluding the three manthg’ preferential senior-
ity described in Subsection 2, equals the seniprity he
had in his former occupational group, or he has been
out of a former occupational group for a pariod of time
aqual to his seniority in that group, at which time all of
his seniority in that former occupational group shall be
cancelled.

When a new occupational group is established, an
amployee with seniority in any occupational group who
is transferred intc the naw group within the first six
moenths of the new group's existence will be given
seniority {in the new job title assigned) in the new
accupational group equivalent to that which he had
accruad in the group from which he is transferred.

If two or more occupational groups are combined {or
integrated} by the Compary into one occupational
group, each affected employee will be given seniority
in the new occupational group equivalent to that which
he had acquired in the occupational group to which he
was assigned immediately preceding the combination
{or ntegration), plus any seniority he had acquired in
any other occupational group being combined (or inte-
grated) into the new accupational group.
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{b) If he is transferrad 1o another ocgupational group except
as provided in Subsection {a), his seniority shall be gov-
erned by the following rules:

{1} He shall continue to accrue seniority in the occupa-
ticnal group fram which he is transferred for a period
of thrae months. if he is transferred as a result of the
application of the provisions of Article Vii, Saction 9, he
will be considerad to have baaen transfarred on the last
date of the posting.

(&) Atthe end of the three-month periad, his seniority in his
farmar occupational group{s) shall be ¢ancellad and he
shall accrue seniority in his new occupational group
effective as of the date of transter from his former
occupational group. K, however, he had established
senierity in his former occupational group at the time of
his transfer, his senfority in his new occupational group
shall accrue as of three months prior to the date of his
transfer. This three months’ preferential seniority can
only be exercised in this occupational group.

(3) When a new occupational group is established, an
employee with seniority in any occupational group who
is transferrad into tha new group within the first six
months of the new group’s existence will be given
saniarity (in the new job titke assigned) in the new
occupational group equivalent to that which he had
accrued in the group from which he is transferred.

Section 6. When an employee is temporarily transferred from the
occupational group in which he is regularnty employad to anoth-
er location in the Company’s property, his seniority will cortin-
use to accumulate in his regular occupational group while he is
tempaorarity working elsewhera,

Section 7 (App. Lir. 41)

(a) The Company will make promotions within aach occupa-
tional group, as described in Article VI, Section 2, available
on a seniotity basis to its emnployees who possess the gen-
eral qualifications applicable to all jobs as well as the spe-
cial qualifications and experience established in the Job
Manual for the {ob under consideration. If it should become
necassary, in making a promotion o bypass an employee's
seniority, the Compary shall discuss the matier with autho-
rized local union reprasentatives in an attempt to arrive at
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(b}

()

an agreament thereon befare such bypass is mads. The .
seniority provisions of this Section shall not apply to the fill-
ing of tamporary vacancies on a day-to-day basis for less
than five days when it is impractical t¢ do so. Once an
employee has been bypassed (after the required discus-
sion of the matter with authorized local union representa-
tives), it will not be necessary during the ensuing year for

the Company fo discuss the matter with the local union .
befare bypassing the @mployee for the same kind of pro-
meotional opportunity, unless an authaorized lacal union rep-
resentative has notified the Company in writing that the
employea wishes again to be considered for the job.

An employee may file an application for reassignment to a
specific lower rated joh in his present occupational group
with the appropriate Human Resource Representatives.
When a vacancy, excluding a temporary vacancy of less
than 90 days, in such job is filled by tha Company, the
senior applicant will be reassigned to the lower rated job
provided such reassignment will not adverssly affect the
ability of the Company to meet the needs of the service
and such employee possesses the general qualifications
applicable to all jobs as well as the special qualifications .
and expearience established in the Job Manual for the job
undear consideration, If such employes is reassigned 10 a
lower rated job, he shall be psid the Standard Rate for .
such lawer rated job. The Company need not grant such
employae any of the rights provided in this Section for a
period of one year from the date of reassignment. Further,
the honoring of such a requast by the Company shall not
constitute grounds for a grievance by an employee in a
lower rated job in the otcupational group.

An employse promoted in accordance with the provisions
of gubisection (a) of this section, may request to refum 1o his
former position at any time during the thrée month period
starting with the date of his promation. if the needs of the
service permit, the employee shall be allowed to return to
his former position as soon as practicable without any
other prejudice or other loas of any rights or privileges. Any
other employee affected by the return of such employee .
likewise may be required to return to his former position.

The rata of pay for an employee who retums to his former

position under this provision will ba the rate received by

him at the ime of promotion, adjusted o current rates. .
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Section 8 {App. Ltr. 4)

An employee may be promoted or fransferred to a supervi-
sory or other position not covered by this Agreement on a
temporary or other than a temporary basis and he shalt
cantinue to accrue seniarity in the occupational group from
which he is promoted or transferred. If an employee is so
promoted or fransferrad for more than 12D regular daily
work periods (excluding full days of sick leavs, vacation, or
any regular daily work pariods the employee was so pro-
moted or transferred prior to January 1, 1992} in any twelve
month pericd, the seniority of the employee shall terminate.
K. however, he returns 1o his former occupational group
before his seniority (s tarminated, he shall be reinstated to
his former job and the reguiar rules of seniority will prevail
for employeas betow him on the seniority list.

Effective July 1, 1996, the provisions of this subsection (a}
and Article X, Section 16 shall no longer be applicable,
except in the case of promotions or transfars effaclive
before July 1, 1996.

Effactiva July 1, 1996, the Company will not make temporary
promotions to a supervisory or other position not covered
by this Agreemant. An employee promoted or transferred
effective on or after July 1, 1996 to a supervisory or ather
position not covered by this Agreement on other than a
temporary basis shall continue to accrue seniarity in the
occupational group from which he is promoted or trans-
ferrad, except that his seniority shall cease to accrue and
be terminated three months from the date of such promao-
tion. #, however, te returns to his former occupational
group before his seniority is terminated, he shall ba rein-
stated to hig former job and the regular rutes of seniority
will prevail for employees balow him on the seniority list.

Once sach month from June 4, 1995 to July 1, 1996, the
appropriate Human Resource Representative will provide
the Local Union President a list of members of the
Bargaining Unit who have been tempaorarily promoted or
transferred as provided in this Section.

Section 9. (App. Lirs. 25 & 42) The Company may transfer any
emplovee from one occupational group 1o a newly created paosi-
tion or vacancy on its property — provided, however, that no
emploves shall be so transferred without his consent. The post-
ing of notice of a newly created job or vacancy shall be governad
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by the following rules:

{a) Except as provided in Subsection (d), when the Company
fills a newly created job or vacancy, notice of such job or
vacancy shall be posted on the same day on all bulletin
boards in Energy Distribution and Energy Supply except:
{1} A newly creatad job or vacancy may be posted only in

the headguarters in which it exists. In such event, if the
newly created job or vacancy is not filled from within
that headruartars, it will be posted as provided above.

(2) In the case of major additions to the operating force of
any plant, only in other plants whers employees are
engaged in similar work.

ib) For purposes of this Article employees of General Office

departments and Gas T&S shall be considered as though

they are in fact part of Energy Distribution.

A newly created job or vacancy will be filled according to

the provisions of Subsection (f} from sligible applicants in

the following sequence:

{1) Enargy Distribution job postings: first, applicants from
the headquarters in which the job exists; and second, alt
ather applicants.

{2) Energy Supply job postings: first, applicants from the
headquarters in which the job exists; and second, all
other applicants.

{d) A newly created job ar vacancy need not be posted:

(c

—

{1} If it is a hiring-in job, ie, a job not requiring prior expe-~
rience as indicated in the Job Manual, or

{2} If the provisions of this Section are waived by agree-
ment hetween the Company and the affected local
union through its President in order to expedite the
placement of smployees described in Article XV,
Section 11,12 or 13.

{3) Wit is & temporary vacancy of less than 90 days in the
job of Meter Reader.

(4) ¥f it is a vacancy to be filed in accordance with Article
Vi, Section 17

A copy of the notics that a vacancy exists shall ba sent to

the appropriate Local Union President at the time the job

is posted.

ARTICLE VI 22

(e

—




)

i

0

@

ARTICLE VI

Such notice shall remain posted for seven days, excluding

the first day it is posted, before the job is filled and the

Company will whenever possible fill such job from prasent

employees, giving consideration to qualifications for the

job and length of continuous service. For purposes of this

Section;

(1) Experience gained by an employee while filling a job
temporarily pursuant to Article VIl, Saction 9d){3), or
Article VI, Section 19, shall not be considered when fil-
ing that job under this Subsection,

{2) Continuous servica shall be limited to that portion of
cordinuous service the employze has accrued as a
member of the Bargaining Unit.

The Company will nat consider a requast for transfer from
an employee who has not submitted his request for trans-
fer in writing to the Company on or before the seventh day
the job is posted, excluding the first day it is posted. if two
or more openings are filled on the basis of the same post-
ing, the amployees salected will be deemed 1o have trans-
ferred, for seniority purposes, in descending order of con-
tinvous service in accordance with the provisions of
Subsection (¢} of this Section without regard 1o the actual
date that they begin work in their new occupational group.

Only the following employees are efigible to apply for a
posted job:

{1} An employee assigned to his present occupational
group by wvirtue of aexerclsing a right contained in
Section 2{k), Section 17(c), (d), (g) or {f) of this Article, or

(2) An employee who has been assigned to his present
occupationat group for at least six months, excluding
preferential seniority.

If no employee eligible to apply for a posted job submits
timely apptication for such job and it is not filed by the
Company within 90 days after the last date of the applica-
ble posting, the Company will repost tha job before it hires
a naw employee to fill the job.

Employees may file an application for transfer to any specific
job with the appropriate Human Resource Representative,
Such application will be given considaration when a vacancy
exists,
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k) Areleased employse who has recall ights under Article VI,
Subsection 17(k), may request consideration for employ-
ment in any posted job that was not available to hirm at the
time he was released. if the job is net filled by a present
employes, the reloased employee, if qualified, will be
offered the job. if more than one equally qualliied appficant
with recall rights applies, first consideration between such
applicants will be given to the applicant with the most con-
tinuous service in the sequence described in Subsaction
9(c) of this Article. If a released employee recaives a job
thraugh the exarcise of this provision, he will be considared
to have transferred pursuant to Section 5 of this Articla and
any rights which ha may have had under Subseaction 17{j) of
this Arlicle will be terminated.

(1) An employee who is selected for transfer 10 a posted
job shall be transferred to such job within 30 calendar
days of the employee’s selection by the Company if the
needs of the service will permit.

Section 10. In the event an employee chooses not to accept pro-
mation or transfar, as above providaed, it shall have no effect
upon his future opportunities for promotion or transfer. Likewise,
should an employes be promoted or transferred and he proves
incapable of holding such position, or requests 1o return to his
farmer position within three monthg following such promation
or transfer, ha shall be allowed 1o return to his former position
without any other prejudice or other loss of any rights ar privi-
leges, except that he will be ineligible to apply under Article VI,
Sectien 9(hi{2} for another posted job for a pariod af six months
cammaencing with the date of promotion or fransfer. For pur-
poses of computing the three or six month period, the date of
such promotion or transfer shall be the first regular daify work
period he is scheduled to work in his new cccupational group.
Any ather employee affected by the return of such smployee
likewise may be required o return 1o his former position. The
rate of pay for an employee wha returns to his former position
under this peovision will be the rale received by him at the time
of promotion or transfer, adjusted to current rates,

Section 11. Any employee who may be called upon o transact
businass for the Union, which business requiras his tarmporary
{not axceading 30 days in each instance) absence from duty with
the Company, shall upon twenty-four hours' notice and permis-
sion from the proper representative of the Company, be allowed
1o be absent from duty without pay, but without the loss of any
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saniority rights, for sufficient time to transact such business.

Section 12. An employee who may be elected or appointed 1O an
office in the Union, which election or appointment requires his
absence fram duty with the Company for an exiended period,
shall be grantad a isave of absence without pay Likawisa, an
emplaoyee who may be elected or appointed to a politicat office
which requires his absence from duty with the Company for an
exiendad pericd shall be granted & leave of absence without
pay unlass in the sole judgment of the Company the responsi-
bilities of the offica to which he is elected or appointed include
2 possible conflict of interest with his employment with the
Company. Should he be reelacted or reappointed ta the sama
political office, or ba elected or appointed to a different political
office for an ensuing term, his leave of absence and his employ-
ment with the Company shall be terminated as of the date his
new term begins. An employee who engages in political activity
shall do so as a private citizen and not as a representative of the
Company and no campaigning for political office shalt be done
on Company property or during his working hours. Upon termi-
nation of a leave of absence for Union business or political
office described in this Saection, if the emplayee is physically
qualified and he decides to raturn to worl, he shall ba reinstat-
ed in his former job including all of his continuous service and
seniority rights cumulative fo the time of returning to the
Company. In such event the regular rules of seniority will prevail
for those men below him on the seniority list.

Section 13. (App. Lir 5} A temporary leave of absence is an
excused absence from work without pay and for a period of not
mora than 30 days in any catendar year, except absences occa-
sionad by illness or accident. A temporary leave may be grant-
ed by the employee’s immediate supervisor, or department
head, with or without a written confirmation, and provided he
can be spared from duty. Such leave need not be reported or
reflected in the employee's service record beyond the extent
necessary to determine the amount of his paychecks. Such
leave of absence may be extendad, without the accumulation of
seniority during such axtendad pariod, for a totsl absence of not
more than six months, with the writton approval of the Area
Manager, Plant Superintendent, or General Offica department
head. While on such teave of absence an employse shall not be
deemed 1o have forfeited his accumulated seniority rights, pro-
vided that, upon his return to work, he is physically qualified to
perform nis former duties, If such an empioyss remains away
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for more than six months, or ¥ he accepts other employment
during such leave of absence without the specific sanction of
the Company, his employment with the Company shall be
deemed to have terminated.

Section 14. Any employea with seniority who is injured whiie on
duty shall continue to acournulate seniority during his abgence
on account thereof and shall be reinstated, upon recovery, fo
his former position with full seniority rights, provided he is then
physically qualified to return o such position. This shall also
apply to any employee who may become incapacitated by ill-
ness, or by accident while off duty, except that his seniority
shall cease to accumulate when his continuous service is ter-
minated in accordance with the provisions of Article VII, Section
16. 1t is understood that when such an employee rafurns to
work the regular nules of seniority will prevail for those below
him on the seniority list.

Section 15. When the Company requires a doctor's report as to
the physical condition of an employea, in accordance with the
provisions of Sections 12, 13 and 14 of this Article, such exami-
nation shall be at the expense of the Company and by a doctor
on the Company's approved list of doctors. if the employse is
not satisfied with the doctor’s detarmination, he may submit a
report from a medical dogtor of his own choosing and at his
own expense. Should a conflict arisa and the employes wishes
to do so, the Company doctor and the employee’s doctor shall
promptly agree upon a third medical doctor to submit a report
to the Company and the employee, and the decision of such
third party will be binding on both parties. The expense of the
third party shajl be shared equally by the Company and the
employee,

Saction 16. As used in this Agreement, the term "continuous ser-
vice™ means continuous sarvice in the employ of the Company
and shall consist of the antire pericd of an employee’s employ-
ment or the aggregate of separate periods of employment,
except as otherwise provided in this Section. The following
rules will govern continuous senice:

fa) Any time lost from work in excess of 30 days on each
cceasion shall be deducted from an employee's continuous
service, unless:

{1} He is absem from work because of sickness or per-
sonal injury (nonogcupational) and he is raceiving ben-
efits in accordance with the provisions of Article XIll,
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Section1or 2, or

{2} He has completed hiz probationary peried and he is
unabie to work as a result of an injury arising out of
and in the course of his employment with the Company
and covered by the Michigan Workers' Disability Com-
pensation Act and he is receiving supplemental pay
benefits in accordance with the provisions of Article
X, Section 3, or

{3) He s on an extended leave of absance in accordance
with the provisions of Subsection {d), or

(4} He is on leave of absance in accordance with the pro-
visions of Article VI, Section 12, or

(5) He is on leave of absence to perform milifary service,
provided he is not a temporary employes, or

(8) He is absent from work on vacation In accordance with
the provisions of Article X, Sections 7 and 9.

In addition to any other cause for the termination of an
ermployes'’s continuous service, such service shall be tar-
minated by his;

(1) Resignation, or
{2) Discharge, or
{3) Rstirement, or

{4) Failure to return to work within the time limits of a leave
of absence, an extended leave of absence or for the
restoration of seniotity. {Howsver, during the period that
an employee i3 unable to work as a result of an injury
arising out of and in the course of his employment with
the Company and he is recewving weekly Workers'
Disability Compensation paymens from the Company
because of that condition, hig continuous service will
not be terminated pursuant {o the provisions of this
Subsection 16{b){4)), or

{5) Absence from work for any reason for more than 30
days on any one occasion and he s a probationary

employee,

(¢} Termination of continuous service ferminates all of an

employee’s rights, except rights, if any, under the Group
Insurance |Plans, Pension Plan, or the Employee Stock
Ownership Plan. If an employee's continuous service is
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terminated and the employee is subsagquently reemployed
by the Company, the employee will be considered a new
smployee in all other respects.

An employes, except a probationary employee, who is
unable to work as a result of a nonoccupational sickness or
personal injury shall be granted an extended leave of
absence for a period not to exceed one year from and after
the last day worked ar day for which the employae recelved
sick leave benefits in accordance with the provisions of
Article X!l}, Sections 1 and 2. Likewise, an employee who is
unable 1o work as a result of an injury arising out of and in
the course of his employment with the Company, and cov-
ered by the Michigan Workers' Disability Compensation
Act, shall be granted an extended leave of absence for a
pericd not to exceed ona year from and after the Jast day
worked or day for which the employee received supple-
mantal pay in accordance with the provisions of Article Xili,
Section 3. However, an extended leave of absence beyond
such time, but nat to exceed two years from and after the
last day worked or day for which the employee received
sick leave benefits or supplemental pay, will be autharized
by the Company.

Section 17 {App. Lirs. 24 25, 48 and 50)

(a)

(B}

{c)

When the Company reduces or otherwise rearranges lts
forcas, employeas shall be released or reduced in rank as
provided in this Section, provided that each employee 50
released or reduced can be replaced by a qualified
employees if such replacement is necessary.

When the Company reduces employees in an occupation-
al group in rank, they shall be reduced in rank in such
manner that the employee with the least seniprity in aach
affactad classification within the occupational group shall
ba reduced first.

Wwhen the Company reduces the number of employees in
an occupationa) group, the employees shall be released
from the group in such manner that the employes with the
least seniority in the occupational group shail be released
first. For purposes of this Subsection, the Local Union
President or a member of the Executive Board of the
Michigan State Utility Workers Geuncil shall be considered
10 have the most seniority in his occupational group. The
procedure will be:
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{1) An employee who is to be 80 released and who has

{2

—r

retained seniorty in a former ocoupational group in
accordance with Saction 5 of this Article must elact to:

{) return to his Tormer occupational group, or

{ii) participate in the remaining benefits of this Section
17(c).

If an employes faifls to return to a former accupational
group in which & job would have bean available to him
by sa doing, his seniority in the former occupational
group shall terminate.

The names of the employess who are to be relsased
from an occupational group will be placed in a place-
ment group together with the names of all other
amployees who are to be releasaed from their accupa-
fional groups within the local operating headquarters
at the same time or who are to be released hecause
of the exercise of rights provided in Subsection {c){1){i}
of this Section by another employes.

{3} A job list for the local operating headquartars will be

prepared by listing every job vacancy and every job
held by a probationary employee in the headquarters.
In addition, the jobs of those employeas in the local
operating headquartars with less continuous service
than the employee in the placement group with the
most continuous service, will be added to the job list.
Employees, other than probationary employeas, whose
jobs are listed on the job 'ist and who are not already
in the placement group will be added to the placement
group.

{4} Prior to the tima for release employeas whose names

appear in the placement group, in order of continucus
service with the employee with the most continuous
service choosing first, will be given an opportunity to
choose a job from the job list effactive at the time for
release it such job is not being afiminated by the layotf,
and subject to the conditions contained in Section
17(g) of this Article. i an employee's ragular job
remains on the job list at the time of his choice he will
be retained in that job and will have no other choice ar
rights under this Section. An employee in the place-
ment group may elect to be released without
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Separation Allowance rather than exarcise his rights .

under this Subsection {c){4}. The Company will furnish
each available employe# in the placement group a pre-
liminary copy of the job list in advance of the time he
will be required by tha Company to make a choice from
the job list. The Comparty may furnish a copy of the job
list and require an affecited employes to rank his choic-
es of such jobs, in order to facilitate aperation of this
provision.

{5) If the Local Union President or a member of the
Exacutive Board of the Michigan State Utility Workers
Council is in the placement group, he will be deemed
to have a continuous service date that is one day pre-
ceding the confinuous service date of any other
employee whose name appears in the placement
group for the purposes of Subsection {c){d) oty if
both a mamber of tha Executive Board of the Michigan
State Utility Workers Council and the Local Union
President appear in the same placement group, the
member of tha Executive Board will ba deemed to
have more continuous service than the Local Union
Fresident.

{di An empioyee whose name appeared in a placement group

pursuant to Subsection (c) of thizs Section, and who is
unable fo be placed pursuant to that provision so that he is
1o be released, may, at the time for release only, subject to
the conditions contained in Subsection (g} of this Section,
elect to fill a vacancy or replace a probationary employee
within Energy Distribution or within Energy Supply, whichev-
er is applicable, provided that no employse within the Jocal
operating headquarters of the probationary employee or
vacancy has elected to fill such job pursuant te the provi-
sions of this Section. In the event that more than one
employese is eligible to fill such job or jobs, the employee
with the mast continuous service shafl have first choice.
The Company will furnish each available amployee in the
placement group a preliminary copy of the job list in
advance of the time he will be required by the Company to
make a choice from the job list. The Company may furnish
a list of such jobs and require affected employees fo rank
their choices of such jobs in order to facilitate operation of
this provision. Except as plrcwided in Subszection (a) of this
Section, if an employee choosas not to accept a job avail-
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able to him by exercise of his rights hereunder he will be
considersd to have been released for lack of work as pro-
vided in Article XVl and eligible for Separation Allowance,
urless he could have 'accepted a job without being
required to move to another location pursuant to Article X,
Section 11.

An employee who is in a placement group pursuant to
Subsection {¢) of this Section, and whose regular job was
not on the job list at the time of his choice under {C)(4)
above, may apply to be considered to fill a vacancy or
replace a probationary employee anywhere in the Com-
pany rather than be released. Such employee, if selected
by the Company, shall have no other rights under this arti-
cle or be entitled to separation allowance. An empiayes
who fills a vacancy or replaces a probationary employee
will not be eligible for Separation Allowance.

i a local oparating headquarters is closed, an employes
regularly assigned to that headquarters may exercise
rights as set forth in this Subsection {f):

(1) i he has retained seniority in a former occupational
group in which a job is available to him, he may elect to
return to his former occupational group or to partici-
pate in the remaining benefits of this Subsection (). if
he elects not to return to 4 former occupational group,
and a job would have been available to him by so
doing, his seniority in the former accupational group
shall terminate.

{2) The names of the employees who are to be releasad
frorn the headquarters will be placed in a special
placement group.

(3) Aspecial job fist for such Energy Distribution or Energy
Supply employees, whichever is applicalile, will be pre-
pared by Jisting:

() every job vacancy excluding vacancies pursuant fo
Subsection (f}{3){i}, and every job held by a proba-
tionary employea in Energy Distribution or in Energy
Supply, whichever is applicable, or in any other local
operating headquarters within 60 miles of the local
operating headquariers being closed, and

{ii) evary job vacancy that is created by the transfer of
jobs from the headquarters being closed to any
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other local operating headquarters,

i the nurnber of jobs on the special job list is smaller
than the numhber of employees whose names appear in
the special placement group, jobs filled by those
employeas with the least continuous Service in Energy
Distribution or in Energy Supply, whichaver is applica-
ble, will be added to tha list until the number of jobs on
the job list is equal to the number of employees in the
spacial placement group.

The names of employeas, other than probationary
amplayess, whose jobs are listed on the special job list
will not be added to the special placement group but
will, if thair jobs are filled by employees from the spe-
cial placement group, be placed in a placement group
within their local operating headquarters pursyant to
Subsection 17(c) of this Section.

Prior to the time for release, employees whose names
appear in the special placement group, in order of can-
finuous service, with the employes with the most con-
tinuous =arvica choosing first, will be given an opportu-
nity to choose a job from the special job list effective at
the time for release and subject to the conditions con-
tained in Section 17(g} of this Article. The Company will
furnish sach aveilable employee in the special place-
mant group a preliminary copy of the spectal job list in
advance of the time he will be required by the Company
to make a choice from the special job list. The Company
may furnish a copy of the job list and require an affect-
ed employee to rank his choices of such jobs, in order
to facilitate operation of this provision. if an employag's
regular job title is listed, he must select that job and he
will hava no other choice or rights under the Article. No
grievance shall be filed pursuant to Article V|, Sections
7 or 9 or any other provision of the Agresment because
vacancies are filled accordingly. Except as provided in
Subsection ()(5) of this Section, if an employes choos-
es not to accept a job available to him by exarcise of his
rights under this Subsection {f} he will be considared to
have been released for lack of work as provided in
Articla XVl and eligible for Separation Allowance,
unlgss he could have accepted a job without being
required to move to another location pursuant to Article
X, Baction 11.
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{5) An employee, who is in a special placement group pur-

suant 10 this Subsaction (f), and whose regular job was
not on the job list at the time of his choice under
Subsection {){4) above, may apply to be considerad to
fill a vacancy or replace a probationary employee any-
whara in the Company. Such employee if selected by
the Company shall have no other rights under this arki-
cle or be entitled to separation allowance. An employee
who fills a vacancy or raplaces a probationary employ-
es pursuant 1o this Subsection {f{S) will not be eligible
for Separation Allawance.

(@) The exercise of rights enumerated in Subsections (¢), (d), (e)
and {f) of this Article are subject to the following limitations:

{1) An employee must be qualified to perform the job he is

to fill after a brief pericd of jub orientation, except that
an employes who elects to fill a job in Labor Grade 5
or below, or as a Meter Reader, if otherwise quealified,
must be gualified to perform the job after receiving the
sama training a newly hired employee would receive if
he filled the job.

(2) Areplacing employee must have more confinuous ser-

vice than the employee he is replacing or whose job he
elects to fill. For the purposes of this Section 17 only,
continuous service shall be limited to that portion of
continuous service that the employee has accrued as
a member of the Bargaining Unit. In case of a conflict
of rights under Subsection {c), (d}, (&) or {f) of this
Section, between two employees in a placement group
or special placement group, unlass the conflict is oth-
erwise specifically resolved by the language of this
Section, the rights of the employes with the greater
continuous sarvice shall prevail

{3) A job filled by an employee covered by Article XV,

Section 13, will not be placed on a job list and such an
employse may not be replaced pursuant to this
Section.

{#) An employes who moves from one occupational group

to another shall be considered to have transferred as
provided in Article VII, Section 5, for the purposes of
seniority, except an employee whe fills a vacancy or
replaces a probationary employee in a corresponding
occupation shall have seniority in hiz new occupation-
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al group agqual to thae sanictity he had in the group to
which he was assigned at the time he was released or
his headquariers was closed.

(5} An empioyee who exarcises his rights to fill a vacancy
or replace ancther employae under Subsection (¢}, (d),
{8} or (1} of this Section, shall be treated as having been
promoted or as a ragularly assigned employee under
the provisians of Article XV, Section 2, 3 or 10, respac-

. tively, for the purpose of determining his wage rate.

{68) An employee shall be entitied 10 maoving expenses and
board and lodging as provided in Article X, Section 11,
only if he is required to move as a rasult of the exercise
of his rights under Subsection (e) or (f) of this Section.

(7) Except as specifically provided thersin, an employea .

who exercises or refuses to exercise his rights under
Subsection (c), {d), (e) or {f} of this Section, shall not be
considered as released on account of lack of work as
provided in Article XVI).

Nevertheless, the Company may offer the applicable
benefits of Articla XWVII to such employee and if tha
employes accepts, his continuous service shall be ter-
minated, subject to the provisions of Subsection 18(c)

of this Article. Article VI, Section 17, shall not be con-
strued 1o limit the Company’s right under Article Vi 1o .
lay off or release employsses at any time on account of
lack of work, or for other valid reasons, with reasonable
advance notice.

{hy For purposes of Subsections (c), {d), (¢} and (f} of this Sec- .
tion, employaes of Genaral Office departments and Gas
TAS shall be considered as though they are in fact part of
the Energy Distribution territory in which their headguarters
are located.

(i} I two or more occupational groups are combinad {(or inte-
grated} by the Company into one occupational group, an
employee who was released because of a reduction or
rearrangement of farces from one of the affected occupa-
tional groups within the six-month period immediately prior
10 such combination, shall have the right to exercise the
seniority he had in the occupational group 1o which he was
assigned at the time of his release, plus any seniority he had
acquired in any other occupational group being combined .
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in the combined oceupational group, provided that he does
so within one month after the date of such combination.

An employee who is filling a job to which he has been
transferred through the exercise of a right set forth in
Subsection {c), {d} or (e) of this Section, will be given one
opportunity 1o return to any occupational group from which
he was so transferred if a vacancy (or temparary vacancy if
he is then assigned to the same local oparating headguar-
ters in which the vacancy exists} in that group is to be filled
and he would be entitted to be reemplayed in that group in
accordance wilth Subsection 17(k) of this Article if he had
been released. if the employee fails to return to an occupa-
#onal group when an opportunity is provided by this
Subsection, his seniority in that former occupational group
ahall terminate.

if the Company incraases the wark force of an occupa-
tional group, other than with temporary jobs {subject to
Subsaction {j) of this Seetion), the released employee most
recently released or transferrad from the occupationai
group pursuant to this Section W, shall be recalled first,
provided he is available and qualified to perform the work
and he is recalled within the time fimits set forth in Section
1B of this Article.

Naotice of the Company’s dasire to recalt an emgloyee shall
be delivered 10 the employes or be sent to the employee’s
tast known address (with a copy 1o the Local Union
President). The employee must, within 10 days of notifica~
tion {if notification is by mafl, the date of mailing shall be
considerad the date of notification), notity the Company
whether he intends o report for work at tha time his ser-
vices are needed. If the employee faits to notily the
Company or fails o report for work as above provided or
is not recalled within the time limits of Section 18 of this
Article, his cantinucus service shall be tarminated,

For the duration of this Agreement, the President of the
Michigan State Uility Workers Councgil and the Manager
of Labor Relations may, on a case by case basis, amend
Article Vi, Section 17, and, if necessary, other Articles and
Sections of the Agreement in order to achieve more equi-
table treatmem of employees affected by a Company
rearganization than woutd otherwise be achiaved by atrict
application of the provisions of Article Vi), Section 17
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Saction 8. Whan an empiovee is releassd by the Company for .
lack of work or other reason beyond his control, and is tater
reemploved, his seniority shall be rastored to its status as of the
date he jeft the service of the Company under the following
conditions:

{a) An empicyae who has completed mors than five years of
continuous service with the Company will have his senior-
ity restored if he is resmployed within five yaars.

{1 An employee who has completad at least one but less
than fiva years of continuous service with the Company
will have his seniority restored if he Is reemployed within
the time equivalent 10 his continuous service.

{c) An employee who has completed less than ong yaar of
cominuous service with the Company will have his senior- .
ity restored if he is reemployed within one year.

Section 19, Individuals who have baen reteased and who have
recall rights under Subsection 17{(k) of this Article, are eligible .
far amployrnent in such temporary vacancles as the Company
may determing axist in jobs tisted th Exhibit “A7 Their emptoy-
meri in such iemporary vacancies will be subject to the fol- .
lowing conditions:

{a) Preference among gualified applicants for a temporary job

will be givan; .
{1} First, 10 released smpicyees who have been released
from the occupational group in which the temporary jobs
oxists, with preference among such released empioyees
to be given in the order of releasa with the most recent- .
ly released to have {irst preference.

{2) Second, to other released employeas who have baen
refeased from the headquariers ot which the temporary
job exists, in order of continugus sarvice.

{h) The Company will aitempt to notify released employees
who have preference under Subsaction (a} above of their .
eligibifity for consideration far such temporary job by tele-
phone. The Company will provide the local union with the
name of any eligible former amployee who ¢ould not be
reached by telephone. .

{c} An applicant will not be considerad for such tamporary job
unless ke gives writtert notification of his desire to appty for
such temporary job to his Human Resource Representa- .
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tives or someona designated by him for the headquarters
at which such job is 1o be filled. An applicant who received
the teiophone notification provided for in Subsection (b)
above must provide such written notification within two
days of the date he was notified by the Company. Gther
applicants must provide such written notification within two
days of the dale the Company provided the tocal union with
the name or namas of formeat emplayeas who could not be
reached by telephone. Each applicant shall rank jabs by jobr
titla in the sequence in which ha wishes to be considered
if mara than ong job is to be fitled

An applicant whir has received the telephone notification
provided for in Subsaction @) above must be availabla o
commance work within five days of the date he received tha
telephene notification. Other applicants must be available to
commence work within five days of the date the Company
proviged the focat union with the name or names of farmar
employees who could not ba reached by telephone,

An applicant will hot be amployed or retained in a tempo-
rary joly unless he passes an approprate Company physi-
cal examination. In the event the complete results of such
physical examination are not available until after the appli-
<ant has commenced work and it is iater ascertained that
the ernployes has not passed the physical examination, the
employea will ba relaased without further recourse to
Article VIf, Section 17, or any other provision of this
Agreament, but withaut loss of his recall rigits undar
Article VI}, Subsection 17(k}.

Employment in a temporary job will not be construsd to be
a recall under the provisions of Article Vil, Subsaction 17(k),
and an applicant who is employed will not be precluded
from being recalled pursuant to Article W1, Subsection
17{K), during the time he is employed in the temporary job.
Upon termination of the temporary job the applicant will
revert to his status immediately preceding his selection for
2 temporary job, and will have such rights, i any, under
Article Vil, Subsection 17(k}, as he would have had if he had
not boen selected for the temporary job. Employment in
the temporary job will not alter the period of $me during
which fie is efigible to be recalfed,

An appiicant employed to fill a lemporary job will be
refeased at the end of the temporary work without further
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recourse to Article Vi, Section 17, or any other provision of .
this Agreement.

(h) An appticant will not be eligible for any Separation Allow-
ance upon the termination of the temporary jab. .

) An applticant who is employed will be paid the Starting
RAate of the temporary job, except that he may be paid a
higher rate in accordance with the provisions of Article XV,
Section 8.

(i} An applicant who i3 employad will accrue seniority in the
occupational group from which he was reieased and con-
tinvous service, during the period of temporary work, but
the accrual of cominous service and seniority will nat be
affective for any purpase until and unless the appiicant is
recatlsd pursuvant to the provisions of Arficle Vi, Sub-
seotion 17, or otherwise reemployed in other than a tem-
porary job within the time limits set forth in Section 18 of

this Article. .

k) An applicant who is employed will be aligible for Group
Health Care and Group Life Insurance in agcordance with
existing practices. .

i An applicant whao is amployed wilt not be eligible to apply
for a job under Article Vi), Section 5, except pursuant to
Subsection (K} of that Section.

{rm} An applicant who is employad will be eligible for banefits
pursuam to the provisions of Article X1, Saetion 12, dusing
the period of temporary work.

{n) An appiicant who is empioyed will not be eligible for any
paid absence day under Article XI, Section 13, during the
period of temporary work.

{o) An applicant who is employed will be eligible for beneﬁts'
under tha provisions of Article Xiil, except that payment of
such benefits will tarminate no later than the time the tem-
porary job would have terminated. l

(p} An applicant who is employed will be eligible for benefits
under Article XU, only as provided herein:

{1) He shaf! be eligible for an affowance in fieu of vacatfon.
gqual to 1712 of the vacation {lor @ach full month ha s
temporarily employed), to the nearast Tull day, for which
he would have heen eligible under Article XU, if, at the
time of his selaction for a tamporary job, he had been.
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recalled to other than a temporary job.

{2) The rate of pay used to calculate this allowance will be
the applicant's regular straight-time rate in his tempo-
rary job.

{3} This altowance will be paid upon termination of the
applicant’s temporary job.

(4) Any portion of the vacation for which an employee is
paid an allowance under this Agreement will be
deductad from any vacation benefits 1o which he may
be entitled under Article XiI, if the employee is reem-
ployed during the same calendar year.

(q} An applicant who is employad will mest his financial oblig-

ations to the Unien during the period of temporary work as
set forth in Article Il. The Company will deduct from the
wages of those employees who authorize it to do so in writ-
ing in the form agreed o by the Company and the Union,
reasonable weekly dues, uniformly applied, as Union dues
for the duration of the authorization.

An applicant who is employed will not be entitled to
employment in other than a temporary job unless he is
reemployed pursuant to Article VI, Subsection 17{k), or
accepted for transfer pursuant to Subsection 5() of this
Article.

When the Company plans to fill a temporary job at a head-
quarters at which one or more released employee(s) has
rights pursuant to Subsection 17(k) of this Article, it will
notify the Logal Union President as to the job, its location
and its expected duration.

Section 20. Any time lost from work in excess of 30 days on each
occasion bacause of a disciplinary layoff shall be deducted
fram an employee's seniarity.

Section 21. (App. Lir 5) In administering personal leave of absence
and sick legve policies with respact to pregnant employees, the
Company intends o comply with the law. The Company's current
policies have been submitted to the Union by letter dated June
1, 1992. It is recognized, however, that during the term of this

. Agreement, the Compary may change these policies if it deems
it necessary or desirable to do so in order to bring such policies
into conformity or compliance with law or regulations.
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Section 1. The HumanResource Represantative will advise the

ARTICLE VIl .
Notification to Union

appropriate Local Union Secretary;

(a}

(b)

()

Within 15 days, of the name and addrsss, job title, date
employed, depariment and reporting headquarters of each
employee added to the paywll (including temporary em-
ployees),

The name and address, job title, date released, department .
and reporting headquartars of each employse leaving the
Company, and

Onca each maonth those address changes provided to the .
Human Resource Rapresentative by employees during the
preceding calendar month.

Further, the Local Union President will ba nofified in all
cases of amployeas who, for reasons stated, do not quali-

fy, in the cpinion of the supervisor, for merit increases, as
pravided for employses who make normal progress as
specified in Article XV, Section 5. .

ARTICLE IX
Use of Bulletin Boards .

Section 1. The local union is granted permission to post notices .
concerning Operating, Maintenance and Construction employ-
eas on the ragular bulletin boards of the Company and in the
space provided, without prior approval, provided that such
notices are confined to:

(@)

Regular notices of mestings as fo time, place and agenda.

[b) Notices of elections of officers and the results of elections.

(€

Notices of appointments 1o office. .

Notices may be posted over the signatura of an officer of

the local union concerning other than those items specifi-
calty described herein, but only after recaiving written .
approval from the person in charge of the plant or building

in which such use of the bulletin boards is desired.

The Union agrees that notices posted on the bulletin board .
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shall contain no political, controversial or any material
reflecting upon the integrity of the Company or any of its
employees and the Company rmay refuse at any time to per-
mit the posting ar may remove any notice that violatas the
provisions of this Agreement. A notice may be posted, if
meeting the requirements of this Section, for a period not to
exceed ten days prior to its effective date or not to exceed
the tent days from date of posting. Written permission shall
ba in the form of 2 memorandum or by initials on a dupli-
cate copy of the notice.

ARTICLE X
General Working Conditions

Section 1. The Company will not require electric ling crews, elec-
tric underground crews and regional maintenance crews to
work on gverhead lines and equipment or tree trimming crews
10 tim trees during extramely inclement weather uniess such
work is required to protect life or property, or to maintaip ser-
vice to the public. Under these circumstances the Company

. may assign the affacted employees 10 work in keeping with

the typa of work ordinarily parformad, taking into accaunt the
adversity of the weather, or may have them stand by at head-
quarters for emergancy work,

Section 2, When in the judgment of the Company adverse
weathar conditions temporarily prevent gas lines crews from
working out of doors, or emplayees whose work requires them
to cut and thread pipe out of doors, the Company will provide
indoor work for all such regular employees.

Section 3. The provisions of Sections 1 and 2 of this Article are

. for tha promotion of safety. In the event of disagreement
between supervision and Union representatives as to whether
prevailing wedther conditions constitute a hazard o the safety
of employees, the Energy Distribution safety representative
shall determine whather ot nat outdoor work will be performied,

Section 4.

(&) Any employee who works 16 or more hours within a 24-
hour period will, whenever possible, be released for a nine-
hour period before he is required to report to work for his
next reguiar daily work period. If, nowever, the Company is
unable to ralease such employee, he shall receive two
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times his straight-time rate of pay for al! hours worked in .
excess of 16 hours uniil he is relaased from work far nine
hours. if the ernployes is raleased and such nine-hour peri-
od extends into his regular daily work period, he shall suf-
far no loss of his straight-time pay for any portion of his
regular daily work period which is within such nine-hour
period, If, in the judgment of the Company, the employee
cannot be gainfully employed during the portion of his reg-
ular daily work period remaining after the expiration of such
nine-hour peried, such smployee may be excused from
work for the remainder of his regular daily work period
without loss of his straight-time pav.

Without fimiting the provisions of Section 4(a), If any
employee covered by Article Xi, Section 5, 6, 7, or 11 works
four or more hours, or if an employes covered by Article XI,
Saction 3 or 4 worke more than four hours, during the
eight-hour period immediately preceding his regutar daily
work period and on the day in question such regular daily
work pariod begins between 7 AM and 9 AM (6 AM and 8
AM in the case of employees covared by Article X{, Section
7{}}, he will, whenever possible, be excused fram work dur-
ing such regular daily work period without loss of his
straight-time pay for a periad of time equal to the time
worked during such sight-hour period, If such employee
cannot be excused from work, he shalt ba paid two times
hiz straight-time rate of pay for all hours worked during the
period he would otherwise be axcused, and at the expira-
tion of such period he shall be pald his straight-time rate of
pay for ali hours worked during the remainder of his regu-
lar daily work period. K, in the judgment of the Company. the
employae cannot be gainfully employed during the portion
of his regular daily work period remaimng after the expira-
tion of the period of excused absence provided in this
Subsection, such employee may be excused from work for
the remainder of his regular daily work period without Joss
of his straight-time pay. .
¥ one hour or less of an employee’s regular daily work
period remains after the 9-hour rest period described in
Section 4(a) or after the period of excused absence
described in Section 4{bj the employes will be considared
to be excused for that time unless he is contacted by the
Company and instructed to return to work.
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. (d) No employee will be required to take time off without pay

during his requtar daily work period for overtime warked or
to be worked,

Section 5.

(a)

(b}

When an employee reports at the Company's raquest for
work for which arrangements have been made in advance
as distinguished from a cafl-oul and which is outside and
not continuous with his regular work period, ha shall be
paid a rinimum of two hours' pay at the applicable over-
time rate for each such work assignment. Such minimum
time shall include trave! time 0 and from the employee's
home to his reporting headquarters or to the work assign-
ment if asked to report on the jab. Should the time worked,
including travel time, extend beyond two hours, he shall ba
paid for all the tima iwolved (ncluding traval time) at the
applicable overtime rate, except that whan the time worked
plus travel time equals or exceeds eight hours, the employ-
eo will receive eithar (a) eight hours of pay or (b) pay for the
hours actually worked, whichever is greater, but in the
event the time worked is 8 hours or more and the amploy-
ee was not instructed prior to his beginning work that the
assighment would be & hours or more he will be paid for
hiz travel time coming in to work, If ha is dispatched to
more than one job bafore bieing released from each such
call, no extra timea will be allowed on that account. The min-
imum time and travei allowances provided for herein do not
apply if tha overtime work extends into the employee’s reg-
ular work period, nor to overtime work continuing without
interruption after such regular work period. In such cases
the usual overtime provisions (Article Xi, Section 14} will
prevail, if an employee accepts an assignment for overtime
work which Is later canceiled, he shall be paid a minimum
of two hours’ pay as provided in this Saction, unless given
notice of the cancellation sight hours previous to the start-
ing time of the assignment.

When an employae reparts at the Company's request for
work for which he had not been notified in advance and
which is outside and not continuous with his regular work
period, he shall be paid a minimum of two hours’ pay at the
applicable overtime rate for each such work assignmant,
Such minimum time shall include travel time to and from
the employee’s home to his reporting headquarters or o
the work assignmant if askad to report on the job. Should
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tha time worked, including travel time, extend bayond two .
hours, he shall be paid for all the time involved {including
travel time} at the applicable overtime rate, except that
when the time worked plus travel time equals or exceeds
eight hours, the employee will receive either (g) eight hours
of pay or (b} pay for the hours actually worked, whichever
is greater, but in the event the time worked is 8 hours or
more and the employee was nof instructed prior to his
beginning work that the assignmant would be 8 hours or
more he will be paid for his travel time coming in to work.
Iif he is dispatched to more than one job before beaing
released from each such call, no extra time will be aliowed
on that account. The minimum time and travel allowances
provided for herein do nat apply if the overtime work
extends into the employee's regular work period, nor to
overtime work continuing without interruption after such
regular work period. I such cases the usual overtime pro-
visions {Article Xl, Section 14) will prevail, If an employes
accepts an assignment for overtime work which is later
cancelied, he shall be paid a minimum of two hours’ pay as
provided in this Section unless given notification of the
cancellation before he leaves his premisas.

Section 6. When an employse [other than a Local Service
Warker) is required to hola himself available for calls outside his
ragularly scheduled working hours by remalning at his place of
abode or alsewhers and lsaving word with a person designat-
ed by the Company as to where he may be reached, he shall
be baid one hour's pay per day at his straight-time rate during
his workweek and two hours' pay per day at his straight-time
rate on his first and second off-duty days, on a heliday, or “his
holiday” {if epplicable) for being available. The Company will
detarmine the classification from which it desires to have an
employea make himsolf available for such callg, An employee of
such classification shall be raquired to hold himsalf available
for periods of up t¢ a week, for such calls based on his posi-
tion on the then posted overtime list, unless soma cther pro-
cedyre is agreed upon bstwean the local union and the
Comparny. Such employse may not be required to hold himself
available for more than one week in any four week period. In
case he is called out he shall be paid, in addition to the on-call
allowance provided for in this Section, a minimum of two hours’
pay at the applicable overtime rate for each such cail, if, how-
ever, he is dispaiched to more than one job before being .
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. released from each such call, no exira time will be allowed on
that account. The on-call employae may be assigned such calls
without regard to his position on the then posted ovartime list.

. if he is called out, he will be charged for distribution of overtime
ptirposes tha number of hours paid converted to straight-time
hours.

. Section 7 (App. Lir. 6)

(a) Except as provided n subsection (b) below, the regular
daily work period for employess who are required o
. report ko service buildings, storerooms and other such
regularly established headquarters, and who are trans-
ported by the Company from such headquarters to out-
side job sites, shall include travel time from the headgquar-
. ters to the job site and return. Unless otherwise permitted
or required by the Company, each employse shall report
and return to headquarters each day.

{b) An Energy Distribution amployee may be required ta raport
ditectly ta outside job sites uiilizing personal transportation
and in such cases no mileaga will be paid and tha regular
daily work pariod will not includsa fravel time o and from the
. job site. The regular daily work pericd for such employeas

may consist of eight or ten consecutive hours, excluding
the time taken out for meals. #f such employess are
assigned a regular daily work petiod of ten conssecutive
hours, the workwesk shalt consist of feur consecutive daity
scheduled work parods in seven congecutive days com-
mencing at midnight Sunday with Monday or Tuesday as
the first daily scheduled work period; such employees may
be reassigned to five eight-hour day schedules at the end
of any workweek. An employee recuired to report directly
1o the job site will ba paid mileage daity, excluding the first
20 miles to and frorn his headquariers, if the distance from
the empioyee’s headquarters to the job site is between 20
and 60 miles. f such distance exceeds 60 miles and the
Company determines that it is necessary for the empicyee
to remain away from home overnight, the employee will be
given the option of; (1) receiving an allowance in the
amount of $65.00 per day which shall be paid in lieu of
board and Jodging or any other expense for which tha
employee would otherwise be reimbursed or allowance to
which the employves would otherwise be entitled under the
provisions of the Working Agreement or any of ita
Appendices, or (2) the Company will reimburse the employ-
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ee for necessary lodging expenses and pay an allowance .
of $30.00 in lieu of board and any other expenses for which

tha employes would be reimbursed or allowances 1o which

the employes would otherwise be antitted under the provi- .
sions of the Working Agreement or any of its Appendices;

in eithar case (1) or (2) above, the employee will be com-
pensated for travel time to and from his headquarters once
each weekend and mileags, exciuding the first 26 miles to l
and from his headquarters, will be paid on each of these

two days. A daily incidental mileage of 10 miles will be
allowed for each night the employes is away from home. .
However, if such distance exceeds 60 miles and the Com-
pany determines that it is not necessary for the employee
to remain away from home avemight, the employea will be
compensated for travel time to and from his headquarters
and mileage, excluding the first 20 miles 1o and from his
headquarters, will be paid.

{c) The Company will assign job site reporting by seniority
and will seek voluntsers from the headquarters selected
by the Company for such assignments; if a sufficient num-
ber of employees possassing the requisite skills and qual-
ifications do not voluntaer for such assignments and the
assignments involve a regular daily work period of ten
consecutive hours, the qualified avaifabie employees with
the least seniority will be so assigned.

The provisions of this Section will apply whenever an
employee is required to report directly 10 an ocutside job
site(s], notwithstanding amything to the contrary in any
other provision or Appendix Letter of this Agreemaent.

The President of the Executive Board of tha Michigan State
LHility Workers Council and the Company’s Manager of
Labor Relations may change the provisions of this Section .
at any time by written mutual agreament.

Saction 8. The headquarters of an employee engaged in alectric .

ar gas plant and substaiion construction, in major gas trans-
mission or distribution main profects, or in other work of a sim-
ilar nature, shall be the particular job on which he is working,
and the regutar daiy work period shall include no traveling
time. When the headquarters of the employee is changed at
the Company's raquast, tha Company will, upon approval of his
immediate supervisor, pay his necessary traveling expenses to
the new location and his board and lodging at such new loca-
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tion. Travel time {but no additional expenze, axcept that a meal
allowance will be pravided when the one way travel time is two
hours or mora on overtime) to and from his home will be
allowed each employea once each weekend, if he can be
sparsd from worle.

if a holiday as describad in Artigle XI, Section 12, oceurs dur-
ing such an employee’s ragular workweek and the employes is
assigned to work at the new location both befare and after the
heliday during that workweek, the holiday will be ¢onsidered a
weekend for purposes of this Section. In addition, if the
Company does not fumish such emplayee transportation to
and from his home on each weekend, the employae shall be
paid mileage to and from his home, if he travels in a vehicle
furnished by himself. In the event such employee wishes to
return to his homa instead of rernaining away overnight and the
Company approves, the Company will allow him $17.00 per day
in lieu of board and lodging. The Company may, at its discre-
tion, establish permanent headguarters for certain employees
described herein and in such event, the affected employees
will be governed by the provisions of Saction 11 of this Article.

Section 8. (App. Lirs. 6, 7, 7{a), 8, 8(a), and 10} When an employ-
eg (other than those referred to in Section 8) regularly sta-
tioned at one location is temporarily assigned to duties at
another location, which assignment makes it necessary for
him to remain away from home overnight, or to purchase
meals, lodging, transportation, etc, such necessary expenses
will be paid by the Comparty, upon the approva) of his iImmadi-
ate supervisor, The Company will aiso, on request, advance the
money required 10 pay such expenses., Each employee so
affacted shall also, when possible, be notifled of such assign-
ment before being released from work on the previous day.
Each employee so assigned temporatity to another location
will be allowed travel tima to and fram his headquarters once
each weekand, if ha can be spared fram work. If a holiday as
described in Article Xi, Sectlon 12 occurs during such an
employse’s regular workweek and the employee is assigned to
work at the temporary location both before and after the hali-
day during that workweek, the holiday will be considered a
woekend for pwposes of this Section. In addition, if the
Company does riot furnish the employse transportation to and
from his headquarters on each weekend, the employae shall
be paid mileage to and from his headquariers, if he travels in
a vehicte furnished by himself. In the event any of the employ-
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eas referred to in this Section may wish to return to their
homes at their own expense instead of remaining away
overnight, and the Company approves, the Company will allow
them $17.00 per day in Yeu of baard and ladging. .

i such assignmeant is made in accordanca with the provisions
of Article XV, Section 15 of this Agreemient and it is known by
the Campany at the time of the assignment that it is to be of

five or mare consacutive regular daily work periods, qualified .
volunteers will be assigned such duties. In the event insuffi-
cient volumeers are obtained, the qualified available employ-
eas with the least seniority will be so assigned.

Section 10. {App. Lirs, 26 and 31)

{a} The employees refarred ta in this Agreement may be
required 1o carry their lunch, including such addifional
days as may be scheduled beyond their normal workweek,
When this requiremant is imposed, the immediate supervi-
sor will provida a suitable place in which to store and sat
their lunch during rainy or excessively cold weather. During
such rainy or excassively cold weather, employees may at
their option (save the jobsite and use Compamy-ownad
transportation equipment normally furnished in connac-
tion with the wark to travel on their own time to and from
the nearast suitable shelter in which to eat their lunch, pro-
vided that such lunch period doesn't exceed one hour.
When employees are required to carry their lunch the
Company will provide eight hours’ work or pay at the
applicable rate in lieu of any portion of the time for which
work is not provided., '

An employae shall not be required to carry his/her lunich
when less than a regular day's work is scheduled. In such
event if the work continues until the reqular lunch period
tha employeas will accrus a meaf aliowance of $20.00. .

(c) It an ernployse is required to work ona hour or mora imme-
diately preceding his/her regular starting time (on an off-
duty day the regular starting time shall be the starting tima
in effect during the week] and ha is not nolified of the
assignment sixteen hours in advance or belore the end of
the pravious working day, he shall accrus a meal allowance
of $20.00. In such evant the employee shall not be required
to carry his lunch and if the work continues until his regular
lunch period, he will accrue an additional meal allowance of

$20.00. .
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{d) I an employee is required to confinua working for three
hours afier his regular quitting time, he shall acerua & meat
affowance of $20.00.

{e} !f an employee reports for work within two hours after hav-
ing been relaased for the day and he has not had his reg-
ular meal, he shall accrue a meal allowance of $20.00. (For
the purposes of accrual of additional meal altowances, if
any, under Subsection {f), the five-hour interval to which
reference is made in Subsaction {f) shall commence three
hours after he was released for the day)

l {f} Except as otherwise provided herein, (1) an ampioyee wilt
accrue additional meal allowances of $20.00 after the first
sl gliowance accerual at imervals of five hours; and (2} if

. art amployee is catted out to work after being released for
the day or called out on an off~-duly day he shall accrue
meal atowances of $20.00 at intervals of five hours each,
uriti! he is releasad from duly

. (s i an employes who does not normatly work away from his
headquariers is required to work out of town and he has
not been notified of such assignment sixteen hours in

. advance or befare the end of the prévious working day, he
shal accrue a meal alowance of $20.00,

Appe Lir 37) If a meal allowance accrues ynder the condi-
tions expressed in Subsactions (b), (¢}, {d), {s) and (A hera-
in, and the employae requasts to be released to obtain a
meal, tha immediate supervisor will arrange for raasonabte
fime away from the job, without pay, for the purpose of
obtaining and ealing such meaals, when in the opinion of
such supervisor, it wilt nod interiers with the work, However,
if an employae coverad by Article X, Section 3, who is afi-
gibte for a meal allowance is not permitied to leave his job
to obtain and eat a meal, he shall recetve $8.00 and one
hous's pay at the applicable rate In et of such meal
alfowance.

Section 1. When the parmanent headguarters of any employes
is changed, the Company shall pay the necessary maving
axpenses of the employea and his family if any (a} when tha
Company requasts him 1o take a jobr which raquires his maoving
to another location, or (B) when ha exercises hig rights under
Article Vi), Section 17, In the avent it is impossible 1o give such
an emplovee sufficient notice of a proposed transfer at
Company raquost to permit him 10 arranga in advance for &

o

=
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place to live in the locality to which he is transferred, he shall be .
given such board and ladging affowanca as may be agreed to
by the affected empioyes and the Company. Moving expenses
will not be paid when an employes accepts a job which he
applies for, such as a job which has been posted ar when he
has requested and accepts a transfer, or when he returns {o his
farmer posilion in accordance with Article vil, Section 10,

Saction 12. Where the Company requires an employee to have a
telephone installed in his residence, it shall give such notice in
writing and shall reimburse such emplayse for the installation
cast thereof, for the regular monthily bill for the class of senvice
specifiad by the Company, and for such additional toll charges
as may be avthorized by the Company. Telephonaes listed in the
name of the Company which are instafled in an empioyee’s
residence will ikewise be paid for by the Company.

Section 13. (App. Lir. 27} If, at the Company's reguest, an employ-
&8 agrees o use his automobis on Company businass, he will
be paid for the use of his automohbile at the rate of 24 cents per
mile for the first 15,000 miles and 11 cants per mile for ali sub-
sequent miles in the calendar year except that any of the first
15,000 miles driven prior 1o June 1, 1989 will be reimbursed at 20
cents per mila. if future circumstances warrant, the President of
the Michigan State Utllity Workers Council and the Manager of
Labor Relations may change either rate to a differant rate, if they
mutually agree to do so. ¥ an emgloyes with seniatity no longet
wishes to drive his automobile on Company business, he must
give the Company not less than 30 days' writiert notice.
Morsover, an employee who gives the Company notice that ha
no longer wishes to drive his automobile on Company business
will continue o driva his own automobile until the Company is
able 1o cbiain a vehicie for such emploves's use.

Section M. Reserved.

Saction 15, Reserved.

Section 15. Should it become necessary for 2 deparment
sypervisor fo absent himself and in his judgment it is desirable -
to delegate limited supearvisory responsibililies to an employee
covered by this Agreement, the person so specifically delegat-
ed by written memorandum shall neceiva one hout's exirs pay
at his regular straight-time rale for each day he acts in such
capacity.

Effective July 1, 1998, the provisions of this section shall no
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. longer be applicable, except in the case of such delegation of
limited supervisory responsibitities effective bsfore July 1,
1996.

. Section 17 Whnen a Line Worker ar Blectrical Repair Worker is
required to work on energized fines or equipment of 800 volts
or more, the Company will have such Line Worker or Electrical
Repair Warker assisted by another Line Warker, Elecirical
Repair Worker or other employee covered by this Agresment,
having equal qualifications in such fine of work,

Section 18. When a Gas Service Worker or other qualified
employee is required to clean out live gas service entrances or
perform other work of a similar nature in confined locations
where gas may be encoumnterad, the Company will have such
employae assisted by another employee having experiance in
such line of work.

Section 19,
{a) Where the Company requires amployees 10 wear uniforms,

&

i

it shall pay the cost of such uniforms and also pay for
cleaning and prassing such uniforms at reasonabla inter-
vals. In addition, the Company shall furnish the following
clothing, which shait rermain the property of the Company
and be issued as required:

(1) Galoshes, rubbers and raincoats for Meter Readers.

{2) Two pairs of special work gloves on each alectric fine
trucl.

{3} Coveralls for use in casing filling, and fluid sealing of
cast-iran pipes,

{4) Gloves for use in unibading creosoled crossarms or
stas! pipe from common carriers,

(5} Coveralls in steam plants for use in cleaning air
heaters, cleaning turbine biades oy using fly ash, inter-
nal boiler and condenser work, and in performing other
tasks where, in the judgment of the Company, such
clothing is required.

{8) Coveralls for employees in the Overhead Line Group
for use in pulling used greased underground cables
from conduit.

The Gompany shall provide two pairs of work gloves to
each amployee then assignad to the Gas Lines Group at a
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time aach year to be determined by the Company.

Section 20. The Company shall furnish all necessary safety and
protective equipment, such as hats, coats, boots, glaves, gas
masks, sic, which its safely rules require for the protection of
employeas. The parties hareto agree to cooperate in the pre-
vantion of accidents and to comply with réasonabie health and
safely rules. When, in the judgment of the Company, it is nec-
essary or desirable, the Company will repair or replace an
empioyee’s eyeglasses, denture, hearing aid, or simiiar device
which have been damaged or broken as result of an accident
arising out of and in the course of his employment.

Sectian 21. The Company agrees o furnish all tools that it
reguires an employea to usa. In consideration of this, an
employee will replace any toof which is lost or broken through
his own personat negligence with a tool of like quality and at his
own expense. An employee may at his option, however, provide
his own hand tools to the extent that the Company determines
such tools are necessary for his work and they will be repaired
by the Company or replaced with those of like quality, if worn
out ar broken in the course of his employmernt. Any broken or
worn tools shall bacome the property of the Company upon
replacement. The Company will not be required to replace an
emplayea’s personal tools which show evidence of abusae, or
are fost or misfaid.

Section 22 No amployee shall absent himself from work for any
reason other than his personal ilness without first making
arrangerncnts therafor with his supendsor In case of his illness,
he shall make every effart 1o so inform his supervisor as far as
possible in advance of his usual starting time. Benefits will not
be paid unless the absance is reported to the Company before
the end of the first scheduled workday of such absence unlass
evidence is submitted that it was physicafly impossible to do so.

Section 23 it will be the policy of the Company o maintain a
force of sufficlent size to take care of tha expected requiar
work of the Company af a continuing nature, having i mind
that the objective of the Company is to provide stable, Jong-
term and continuing employment far its emplioyess. In ordet 1o
implement this policy, the Company agrees that it will not, for
the duration of this Agreement, employ outside contractors for
the purpose of laying off employees who ordinarily and cus-
tomarity do such work, The Gompany will, as far as practicable,
restrict contractors to the same workweek as that established
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for emplayeas under this Agreement. With regard to overtime
work, the Company will, as far as is practicable, fallaw the pol-
icy of assigning such work ta its ownt employge work farcas
rather than those of contractors in those instances where the
effect of such assignment would not adversely affect either the
efficiancy or overall cost of doing tha job.

Saction 24, (App. Ltr. 9) The Company will distribute overtime as

equally as practicable among its employees, taking into
account the nature of the work to ba done and the availability
of employees within the occupational group affected, at the
time when such work becomas necessary.

{a} Overtime lists setling forth the accumulated number of
overtime hours eamed and charged through the second
previous workweek, converted to the equivalent straight-
fime hours shall be postad on or baefore Wednesday of
each week, If a new list is not available the then posted list
will remain posted unti a new list becomas avallable.
Refarence will be made to this list when making overtime
work assignments until the next week's list is posted. The
hours on such lists shall consist of: alt overtime hours
workad converted {0 straight-time hours and hours
charged. Copies of the posted overtime list and the call-out
list will ba furpished the Local Unlon Presidant. Hours
charged shall be governed Py the following nies:

{1} When an employee is asked to work overtime and he
does not make himself available, he will be charged, for
distribution of overtime purposes, with the sams num-
ber of hours which the employes who accepls the cail
is creditad with, canverted to straight-time hours,
untess the employee so called furnishes an accepiable
excuse for not responding.

(2) When an employee's name is added 10 an oocupation-
al group, in which his name has not previously been
included, the overtime hours be had previousty been
credited with will be cancelled and he will be charged
with the highest number of hours posted for an om-
ployee in the same classification,

(3) When the classification of an employee within an ogcu-
paticnal group is changed, the overtime hours he had
previously been credited with will be cancelied and he
will be charged with the highest number of hours post-
ad for an employee in the same classification,
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(4) An employee temporarily promoted to a higher classi-

fication will have all of the overtime hours accurmulated
in the tigher ctassification charged against his regular
job. Nevertheless, when an employee who has been
temporanly promoted to Supervisar returns to his reg-
utar classification, he will be charged the average num-
ber of overtime kours earned during each full calendar
waek of the temporary promotion by amployees in his
classification who were actively at work during the
period of such promotion or charged with the overtime
hours hs worked while a Temporary Supervisor
whichever is greatet,

(5 An empioyee may submit a written mquest to the

Company that the number of posted sccumulated
ovartime hours charged to him be incraased to equal
the highest number of hours posted for an employee in
the same classification. Such a2 request will include
futuna postings but will be subject to cancellation by
the employee, the local union or the Company, in which
event the cancsllation will become effective at the tima
of the next posting. Further, each such request is sub-
ject to Company approval and no grievance shall be
submitted based on tha application of provisions of
this Subsection,

(bl Authornized representativas of the focal union may have the

()

privilega of examining the Company's overtime records
once each month for the purpose of determining whether
or nct overtime work is being equitably distributed among
eligible employeas.

No grievance shall be submitted if the difference in the
accumulated hours on the then posted list between the
employee who received the assignment and the grieving
employee is fewer than 20 hours, except on prearranged
work assignments, or if the Company acts in an arbitrary
or capricious mannar.

Section 25. (App. Ltr. 13) An employee called for Jury service or
subpoenaed to appear as a witness in ¢court, or hefore any
other body empowered by law to ¢ompel attendance of wit-
nesses by subpoena shall be excused from duty for the time
necessary to allow him to be in attendance as required with-
out loss of his straight-time pay.

Section 26. If an employee accepts a call to serve as a pall-

ARTICLE X 54



ARTIGLES X & XI

bearar for a feliow employee, a member of a fellow employee’s
immediate family (as defined in Article X3, Section 4} or a fal-
low annuitant {or the annuitant's spouse} the Company will
permit the employee to be absent from work on a basic work-
day without loss of his straight-time pay for whatever time may
be necessary thersfor, bul not to exceed one day The
Company will cooperate with Veterans® organizations to permit
employees to be absent frorm work on a basic workday whose
services are desired at military funseralg, for a reasonable
length of time therafor, withaut loss of their straight-time pay if
not otherwise reimbursed, but not to exceed one day in any
instance. If a fellow employes dias, employees assigned to the
local operating headquarters of the deceased employes, up to
a total of six such employess, including those serving as palt-
baaraers, will be allowed {0 attend such deceased employee's
funeral without loss of their straight-time pay for whatever time
may be necessary therefor but not to exceed one day

ARTICLE Xi
Hours of Employment and Overtime

Section 1. It is recognized that in order to fumish an adequate

and salisfactory public servics, it is necaessary that many of the
Company's uperations be contnuous, thal is, around the clock
and saven days a week; necessary that other facilities and ser-
vices be made available during hours which extend beyond
those included in the usual workdays, and also for six or sevan
days per week; necessary that repairs to equipment and other
similas work be done during periods of ight load; and also nec-
essary that other work be performed at odd times. In view of
thase conditions, working schedules for all of tha Company's
amployees cannot be uniform or be confined to the Monday to
Friday daytime hours which are normally suitable for other
industries, although to the extent that it is practicable and will
not adversely affect sither efficiency or cost it is the desire of
the Company to provide employees two consecutive days off
during a workweek, Insofar as its custormnars’ requirermeants will
permit, howsver, the Company will adjust Ws hours of employ-
ment to those which generally prevail, and will equatize, as
nearly as may be, weekend and night work among the affected
employees, as more spacifically provided for in the following
Sections of this Article.
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Sectiont 2 Except as provided in Article X, Section 7{b). the reg-
ular daity work period shall consist of eight consecutive work-
ing hours, excluding the time taken out for meals, and the
workweek shall cansist of five daily scheduled work periods in
seven cansecutive days, commencing at midnight on Sunday.
However, if one of an employee’s regular daily work periods
begins on Sunday and ends on Monday, his workweek shall
commencea at the time such ragular daily work period begins.
It is agreed that the normal lunch period may be shifted by one
hour in sither direction in arder to allow certaln work to be per-
formed which, due to circumstances, cannct conveniently be
done during the regularly established working hours, but if the
Corqpany doas nat shift such kunch period, any work done
during the employea's regular lunch period will be paid for at
the applicable overtime rate.

Section 3.

{@ The working schedules for employees engaged in certain
octupations in and around glecttie ganarating plants, haat-
ing plants, substations, gas plants, gas comprassor and
regulator stations, and other such facilities used in supply-
ing a continuous service (such as operators, ashmen, etc)
will be definitely assigned in advance and will, as raquired,
include Sundays and hofidays as well as all hours of the day
and night. Where such schedules are in force they shall be
50 ratated as to equalize, as nearly as may be, Sunday and
night work among the employees involved. Except for
nuciear slectric generating plants, the Company will, where
such schedules are in force give to each qualified omplay-
ee, by classification, a choice of schedules based upen his
senjotity. No such schedule shall contain more than five
eight-hour periods per week, nor more than one aight-hour
work period in any twenty-four hours, except on change of
shifts. i practicahle, such schedules will be assigned on a
calendar year basis. Should it becoms necessary to
change such assigned scheduies, employees shall be paid
for such change in schedules in accordance with the pro-
visions of Section 8 of this Article. These employeas are
referred to herein as “shift” employess,

(b} (App. Ltr. 41) If requested by the local union, the Company
may establish norrotating working schedules for “ghift”
empleyees. Where such schedules are established, each
qualified employaa, by classification, will be given his ¢hoice
of shifts based on seniority. Such choice will be made at
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least two weeks prior to the time the schedules are estab-
lished, and, thereafter on an apnual basis, provided the
Company continues such non rotating working schedules.
The employed’s choice of shift will be accommodated inso-
far as the available openings that may ocour during such
year, in his classification on such shift, will parmit. In tha
event no qualified, available employae in tha classification
affected voluntanily accepts such change of schedule, the
assignment will be made to the qualified, available amploy-
g in such classiflcation with the least seniority. Should it
become necassary to otharwise change such schedules,
emploveas shall be paid for such change in schedules in
accordance with the provisions of Saction B of this Article.

In no event shall an employee ba paid for a change in sched-
ule in accordance with the provisions of Section 8 of this
Article if tha change in schedule results from the application of
the shifi preferance provisions of this Subsection,

Section 4. The working schedules for “Combination Rslief
Employess” referred to in Article X\, Section 6, who are
engaged in cartain occupations in and around elactric gener-
ating plants, heating plants, substations, gas ptants, gas com-
preasor and reguiaior stations, and other such facilides used in
supplying a continuous service will ordinarily be assigned in
advance on a shift basls, and will, as required, include Sundays
and holidays as well as ail hours of the day and night, but such
schedules shall be subject to change at any time, whan ra-
quired to properly maintain such equipment. However, should it
be nacessary to change such schadules, employess shall be
paid for such change in schedules in accordance with the pro-
vigions of Section & of this Article,

Secfion 5. The working schedules for employaes angaged in the
maintenance and repair of equipment in generating stations,
steam heating plants, substations, gas plants, gas compressor
and regulator stations, and other such facilities used in sup-
plying a continuous service {(Such as electric and machanical
repair workers, general repair wotkers, maintenance workers,
machinists, eic), witl ordinarily be assigned in advance on a
daylime, woekday basis, byt such schedules shall bo subject
to change at any time, whan required to properly maintain
such eguipment. Howsver, should it become necessary io
changa such schedules, employees shall be paid for such
change in schadules in accordance with the provisions of
Section 8 of this Article.
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Section 6. The working schedules for employees engaged in the
raceiving and storing of coal in generating stations will ordi-
narily be assigned in advance on a daytime basis which may
include Sundays. Such scheduies shall be subject to changa
at any time, when required to facilitate the receiving and star-
ing of coal. However, should it become necessary to change
such schedules, employees shalt be paid for such change in
schedules it accardance with the provisions of Section & of
this Article.

Section 7

{ay The working schedules for the employees angaged in the
maintenance and repair of equipment in generating sta-
tions and for employsss engaged in the maintenance of
service to cusiomers, repairs fo customers’ appliances,
and other essential services (such as certain eleciric and
mechanical repair warkers, machinists, electric and gas
service workers, appliance service workers, garage
employees, janitors, watchmen, efc} will be definitely
assigned in advance, and may in¢lude Saturdays, Sundays
and holidays, as well as hours othar than those specified
for daylime employees. Where such schedules are in force
they shall, except as providad in Subsection 7(c) of this
Articls, be so rotated as 10 egualize, as nearly as may be,
Sunday and night work among the employess involved.
Should it become necessary 1 change such schedules,
employees shall be paid for such changs in schedules in
accordance with the provisions of Section 8 of this Article.

(b} (App. Lir. 28} The working schedules for employees en-
gaged in Storeroom activities in Energy Distribution Terri-
tory Storernoms will be assigned in advance on a Monday
through Friday basis and may include hours other than
those specified for daytime empicyees.

In Material Distriution Centers Storekeepers/Special, as
needed, may be assigned a shift commencing at 12 mid-
night. Other employees in Material Distribution Centers
(including Storekeepers/Spacial) will be assigned to either
a shift with starting times beginning between § and 8 AM
or a shift with starting timas beadginding betwasn 3 and §
PM. Each qualified employee, by classification, will be
given his chaice of shifts based on his seniority Such
cholce shall ba made at the tima the shifis are established
on September 5, 1983; February 6, 1884, and thareafter on
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the first Monday in February of each calendar year. The
employee's choice of shift will be accommodated inscfar
as the available openings, including openings that may
occur during such year, in his classification on such shift,
will permit.

Other Starerooms may have one shift with starting times
beginning betweean & and 8 AM. The Company may astab-
lish up to two additional shifts in such Storerooms.

If two shifts are astablished in other Storerooms, one shift
will have starting times beginning betwsen 6 and 8 AM
and the other shift will have starting times beginning
between 11 PM and 1 AM. If a third shift is established, in
such Storerooms, it will have a starting time beginning
betwean 3 and 5 PM. Each qualified employee will be
given his choice of shifis based on his seniority. Such
choice shall be made at the tima the shifis are established
on September 5,1983; February &, 1984, and thereafter on
the first Monday in Fabruary of each calendar year. The
employea’s choice of shift will be accommodated insofar
as the available openings, including openings that may
occur during such year, in his classification on such shift,
will permit.

Any shifts which may be established pursuant to this
Subsection will be nonrotating.

(App. Ltr. 14) The Company will establish nonrotating work-
ing schedules for certain employees described in Sub-
section 7(a} above, whare, in the opinion of the Company,
such schedules would not have an adverse effect on the
efficisncy or cost of the work. The employee groups
affected will be the Automotive and Equipment Services
Group, the Buildings Services Group, the Gas Customer
Services Group, the Mechanical Repair and the Electrical
Repair Groups {(gxcept members of the Traveling Rapair
Crews), the Generating Plant Stockroom Group, the
Elgctric Sarviceman A in the Electric Line Group, and the
Janiter Group. Where such schedules are established,
each qualified employee, by classification, will be given his
choice of shifts based on seniority. Such ¢hoice will be
made at least two weeks prior to the time the schedules
are established on September 5, 1983; February 6, 1984,
and thereafter on the first Monday in February of each cal-
endar year, The employee’s choige of shift will be accom-
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modated insofar as the available openings, including
openings that may occur during such yeat, in his classifi-
cation on such shift, will permit.

Should it become necessary to otherwise change such
schedules, amployeas shafl be paid for such change in
schadules in accordance with the provisions of Section B
of this Article. In the event na quelified, available employes
in the classification atfected voluntarily accepts such
change of scheduls, the assignment will be made to the
qualified, availabls employee in such classification with the
least saniority.

In no evant shal an employes be paid for a change in
schedule in accordance with the provisions of Saction 8 of
this Article if the change in schedule results from the appli-
cation of the shift prefarence provisions of this Subsection.

Seclion 8. (App. Lir 28) If the schedule of an employse
assigned to a job described in Section 3, 4, 5, 6 or 7 of this
Article is changed, he shall be paid time and one-half for the
first rogular daily work period following such change in sched-
ule. Likewise, if the schedule of any employee is changed
because of his assignment 1o & job described in Section 3, 4,
5, 6 or 7 of this Article, provided such assignment is not at the
employee’s requeast or the result of disciplinary action by the
Company, he shall be paid tima and one-half for the first reg-
ular daily work period following such change in schedule. If an
employee’s former schedule is reestablished within three
months following such change in scheduls, he shall be paid his
straight-time rate following the reestablishment of such sched-
ule. Howaver, if a schedula change for which time and one-half
must be paid falls on a holiday, time and one-half will be paid
on the next scheduled workday following such change of
schedule,

Section 9. Certain semiautomatic hydro plant, substation, gas
compressor station and gas desulphurization station atten-
dants whose regular work consists of visiting the pfant, substa-
tion, gas compressor station or desulphurization station at var-
ious intervals 10 start or stop generators, perform swifching,
start or stop gas compressors or adjust desulphurization
squipment and to perform certain other duties at the plamt,
substation or gas station, as prescribed from time to time, shali
not be required 10 be at the location of their regular work at all
times. When not so engaged, they may remain at their place of
abode, or elsawhere, laaving word with a person designated by
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the Company as to their whereabouts, or they may, when prac-
ticable, obtain relief from certain other designated employees.
They shall also be entitted to complete relief for one day {24
hours} out of every seven days. In case they are actually
engaged in their regular work in excess of eight hours per day
or forty hours in any workweek, they shall be paid at the applic-
able overtima rate for such excess.

Section 10. Local Service workers, having na definitely assigned

working hours, shall, in addition to performing their assigned
duties, be available for work at other times when called. Such
employees shall not be requited to be at any particular loca-
tion at all times, but may remain at their places of abode, or
elsewhere, leaving word with a person dasignated by the
Gompany as to where they may be reached, They shall, how-
ever, be entitled to complete ralisf for one day {24 hours) out of
avery saven days. In case they are required to parform more
than 40 hours of actual work in any workweek, they shall be
paid at the applicable overtime rate for such excess.

Section 1. {App. itr. 28}

(&) The regular working hours for all daytime employees who
ara regularly scheduled on a Monday through Friday basis,
shall consist of not more than eight hours in nine consec-
utive hours beginning between 7 and 9 AM and such
schedules shall not be changed unless ctherwise agreed
upon by the Company and the Executive Board of the
Michigan State Utility Workers Council. Whenever in the
judgment of the Company it is reasonably practicable to
do so, the Company will, on request of the Union, establish
aarlier starting hours between the lagt Sunday in April and
the last Sunday in September.

(b} Likewise, whenever in the judgment of the Campany it is
reasonably practicable to do so, the Company wil, on
request of the local union, establish earlier starting hours
between the last Sunday in April and the last Sunday in
September, for other daytime employess whose working
hours conform with those set forth in Section 11{a) hereof,
but who are scheduled on other than a Monday through
Friday basis.

Section 12. The ruies for holiday work and pay for holidays are

as follows:
{&) Holidays, within the meaning of thizs Agreement shall be
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Good Friday, the first Tuesday after the first Monday of
November in every gvan numbared year {Congrassional
and Presidential Election Days}), the day after Thanksgiving,
December 24 and December 31 and those days designat-
od by Federal law as New Year's Day, Memoyial Day, Fourth
of July, Labor Day, Veterans Day, Thanksgiving and
Christmas. When one of these holidays falls on an empiloy-
¢e's scheduled day off duty, the next scheduted workday
for that employee that is ot a holiday or a “his holiday”
shall ba considered “his holiday.” An employee described
in Articla XI, Section 5, 6, 7 or 11 who is assigned to a non-
rotating Monday through Friday schedule and whoss ser-
vices are not éssantial on such days, will be allowed to be
apsent from duty without foss of his straight-time pay
when a holiday falls on a regularly scheduled workday and
if a holiday falls on a Saturday or when December 24 or
Decembrer 31 falls on a Sunday, he shall be entitled to eight
hours’ pay at his straight-time rate for such holiday of, at
the option of the employee, a day's vacation in lieu theraof
for such holidays faling in other than the month of
December. An employee regularty scheduled on a Tuesday
through Saturday basis (ie, not rotating) whose services
ara not essential on such days, will be allowed 1o be
absant from duty without loss of his straight-time pay
when a holiday falls on a regularly scheduled workday, and
if a holiday falls on a Monday or when Dacember 24 or
December 31 falls on a Sunday, be shall be entitied to eight
hours' pay at his straight-tima rate for such holiday.
Notwithstanding the foregoing, however, if a holiday falls on
a Saturday, the Company may, at its option, schedule such
employee to work on the Monday of tha week in which a
Saturday holiday occurs as a basic workday in lieu of the
regularly scheduled Saturday workday. In such event, the
change shall not be regarded as a change of work sched-
ule requiring overtime pay.

All employees scheduled 1o work on helidays, but whose
services are not assential on such days, will be allowed to
ba absent from duty without loss of their straight-time pay.
To become eligible for such pay, the employes must be at
work (or on paid sick leave, or for other reason, with pay}
on at least ene of the adjacent scheduled workdays before
the holiday or the scheduled workday following the holiday.

In the event an elected local union representative is absent .
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on the adjacent scheduled workday before the hotiday and
the adjacent scheduled warkday following the holiday on
Union business without pay from the Company, ha will be
aligible for such pay. When employees in a classification
are requirad to work on such days, the Company will, as far
as practicable, taking into account the nature of the work
and gvailability of employees, make such assignments on
the basis of the then posted overtime list, and two times
the number of all hours warked on a hofiday or “his holi-
day" will be charged, for purposes of the overtime list, as if
such assignment had been made up of overtima howrs,

When an employee is raquired to work on a holiday or “his
holiday,” the rate of pay for such work shall be two times
his straight-time rate of pay. In addition, ha shall be paid
eight hours’ pay at his straight-time rate.

-~
)

Section 13. Each employea with seniority may, if the needs of the

service will permit, be absent from work without loss of his
straight-tmes pay a maximum of two regular daily work periods
in any calendar year ¥ possible, requaste for such paid
absences must bs submitted at lsast three days in advance. in
no event will an employee be allowed such a paid absence
without first making arrangements with his supervisor. The
Company will respect the wishes of the employee as to the
time of taking such paid absences insofar as the needs of the
service will permit. Such paid absences if unused in one cal-
endar year will not accumulate nor be extended into another
cajendar year. However, an employee who has not used such
paid abisences and is at waork or absent with pay on his last
scheduled workday in the next to the last pay period of that
year shall be paid an allowance in lieu of the paid absences.
Such allowance will be paid on the employee’s last payday for
that year. Likewlse, an employee who has not used such pald
absences and is at work or absent with pay on his last sched-
uled workday immediately preceding his Disability, Normal,
Early, or Deferrad Retirement Date shall be paid an allowance
in lieu of such paid absences as soon as practicabla. The rate
of pay used to calcuiate the allowance will be tha employee’s
regular straight-time rate.

Section 4. Ay wark dane outside the schedulad working hours

provided for in this Article shall be considered overtime work.
If an emergency should require the temporary establishment of
abnormal working schedules, the 40-hour weekly schedule
reguiarfy in effect shall be used for determining off-duty days,
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The rate of pay for overtime work duting the workwaek and on
an employee’s first off-duty day shall be time and one-half and
the rate of pay for ovartime work on an employes’s second off-
duty day in the workwaek shall be doubla fime. Ovartime pay
shall not e accumuiated upon rmora than one basis.

Section 5. If at lsast one of an employee’s regular daily work
periods in ary workwesk includes more than three hours
betwaan 3 PM and 8 AM, he shall be paid a premium of 80
cants par hour for all hours worked hetween 3 PM and mid-
night and 1 dollar par hour for all hours worked between 12:01
AM and B AM on any day during that week in which he works
more than three hours between the hours of 3 PM and 8 AM.
Howevar, if mora than seven hours of a given regular daily
work period fall between the hours of 3 PM and 8 AM, the
appropriate premium will be paid for all hours worked during
such regular daity work period. The prernium pay provided in
this Secticn shall be paid in addition to overtime rates.

Saction 16. When Sunday is schaduled as part of an employee’s .
regular flva-day warkweek, if ng half-time or full-time premium
applias to the time worked, a pramium of 25% of the emplay-
ea's straight-time rate shall be paid for such time worked on
Sunday. .

ARTICLE Xl
Yacation

Sectfon 1. An employee who is not a probationary empioyee
shall be entitlad to a vacation from waork without logs of his
straight-time pay each calendar year as set forth in Section 2
of this Article.

Section 2. Tha amount of vacation to which an eligible amplay-
ee is entithad shaill be governed by the following rutes:

(a} An empiloyee who is nat a probationary employse and has
completed less than one year of continuous service shall
be eniitled to a vacation of 1/12th of five workdays {or one
week), to the nearest full workday, for each full month
remaining in the calendar year, commencing on the first
day of the month following the smployea’s completion of
his probationary period. If an smployee completes ons yaar
of continuous service in the same calendar year that he
complates his probationary period, the ernployea wil be .
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emifled {0 a vacation of ten workdays {or two weeks}, re-
duced by any vacation entitement in accordance with the
préceding sentence. An employse ahall be entied to a
vacation of ten workdays (or two weeks) on January Tin the
year following the completion of his probationary period.

An employee who has completed at least one vear but
fess than 8ix years of cantinuous service shall be entitled
1o & vacation af ten workdays {or two weeks).

(c}] An employes who has comploted at least six years but
less than 14 years of continuoys sarvice shall ba entitled to
a vacation of 15 workdays {or three wesks) Such amploy-
ee shall be entitied to a vacation of 15 workdays {or three
weeks) effeciive on January 1 in the year the employse will
completa six years of continuous service.

{d} An employee who has completed at least 14 years but loss
than 22 years of continuous service shall be antitled to a
vacation of 20 warkdays {or four weeks). Such employse
shall be entitled 1o a vacation of 20 workdays (or four
waeks) effective on January 1 in the year the employee will
complete 14 years of continuous servica.

{ej An employee who has completed 22 or mora years of con-
tinuous service shall be entitled to a vacation of 25 work-
days (or five weeks). Such employee shall be entitlled to a
vacation of 25 workdays (or five weeks) effective on
January 1in the year the employee wil complete 22 years
of continuous service,

{b

—r

Section 3. If an employee is raceiving sick benefits in accor-

dance with the provisions of Article XIll, Section | or 2, he may
use any unused portion of the vacation 1 which he would be
entited if he were working, rather than receive sick benefits. If
an employee is receiving sick benefits in accordance with the
provisions of Article Xtll, Saction 1 or 2 in any cafendar year, ha
must, when the unused portion of thé vacation 1o which he
would be entitled f he ware working equals the remaining
workdays of the year, use such vacation rather than receive
sick benefits, except that he may defer one-half to the nearesi
full day, of the unused portion of the vacation to which he
would ba entitled if he were working, to the next calendar yesar.
K an employes is recsiving supplemental pay benefits in
accordance with the provisions of Article XIfl, Section 3 in
Decamber of any calendar year, one-half, to the nearest full
day, of the unused portion of the vacation to which he wouid
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be entitled if he wara working will be deferred to the next cal- .
andar year.

Saction 4. Allowances in lieu of vacations shall be governed by
the following rules:

@

(b

-

{c}

At the time an employee quits, is released for lack of work,
is plaged on leave of absence to parform military service
and he is not expected to return to work from such Jeave
before the end of the calendar year, retires, during a year in
whith he works or receives sick benefits or supplemental
pay or is discharged during the calendar year undar con-
sideration, he will be paid an allowance for any unused
vacatian 1o which he would be antiied if he were working,
including any vacation deferred in accordance with
Sections 3 and 9 of Article XN An employes who retires
with Retirement Income in accordance with the provisions
of Section IV of the Pension Plan shall be paid an addition-
al allowance equal to 1412 of the vacation, excluding any
vacation deferred in accordance with Article X, Sections 3
and 9, to which he was entitled during the calendar year in
which he retires for each full month which has elapsed dur-
ing such yaar.

If an employee dies, his next of kin will be paid an
gllowance for any unused vacation to which he was enti-
tled at the time of death, including any vacation deferred in
accordance with Article XlI, Sections 3 and 9, plus 1412 of
the vacation, exciuding any vacation deferrad in accor-
dance with Article Xll, Sactions 3 and 9, {0 which he was
antitled during the calendar year in which he dies for each
full month which has elapsed during such year.

At the time an employee exhausts the half-day sick bene-
fits to which he is emtitled in accordance with the provi-
sions of Article Xill, Section 2, he will ba given the follow-
ing options for any unused portion of the vacation to which
he woutd be entitled if he were working:

{1} Yo be paid an allowance &t such time, or

{2} To defer being paid the allowance to a lates time in that
calendar year. If an employee exercises this option (2)
and retums to work before the end of the calendar year
and before being paid the allowanse ne may 1ake his
vacation subject to zll of the provisions of this Article.

in no event, will the exercise of this option serve to . |
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ARTICLE I

extend any of the benefits of the Working Agreement
and the employee will be treated as if he receaived the
allowance at the expiration of his half day sick henefits.

An employee may elect to recelve an allowance in lieu of
any vacation to which he may be entitied for the calendar
year in question in excess of ten workdays {or two waseks),
Such election must be made in increments of five work-
days {or one week). The allowance will be paid on the
employee's last payday preceding his first week of vaca-
tion from work after giving notice of his election unless the
affowance in fleu of all of the remaining vacation is payable
in accordance with the provisions of Article X, Section
4{e}). The employee must notify the appropriate superinten-
dent or department head in writing at least two weeks
prior to the date upon which ha is to receive the allowance.

Except as provided in Article X, Section 2 and
Subsections {c) and {g) of this Section 4 which shall take
precedence over the provisions of this Subsection, an
employee will receive an allowance in lisu of any unused
portion of the vacation to which he may be entitled which
has not been deferred into the next calendar year in accor-
dance with Article X, Section 9; provided, however, this
provision will apply only 1o wacation to which the employ-
ee may ba entiled for the calendar year in guestion in
excess of ten workdays (or two weeks) and the employee
must have had at least five workdays' (or one week) vaca-
tion from waork prior to making his election, and; provided
further, that this provision will not apply to vacation which
has been deferred from the previcus calendar year. The
allowance will be paid on the employee’s last payday for
that year.

Tha rate of pay used to calculate the allowances referred
to in Subsection (a), (b}, {t}, (d) or () of this Section will be
an employesa's regular straight-time rate.

At the time an employee exhausts his supplemental pay
benefits in accordance with the provisions of Article X,
he will ba paid an allowance for any unused portion of the
vacation to which he would be entitied if ha were working,
including any vacation deferrad in accordance with Article
Xll, Sections 3 and 9. The rate of pay used 1o calculate
such an allowance will be the supplemental pay the
employee was receiving in accordance with the provisions
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of Articls XN, Section 3.

Saction 5. If a holiday occurs during an employee's vacation he
shall be entitted at his option 1o an extra day's vacation or eight
hours' pay at his regular straight-time rate in lieu thereof. An
employee must give notice of his option before he bagins his

| vacation. No extra premium will be paid for any hours worked

| on either account, A holiday will be construed to occur during

' an empioyee's vacation period, if the vacation period consists

. of at least three consecutive regular daily work periods and
the employes would have otherwise celebrated a holiday on
any such day

Seaction 6. In the event that an employse is or becomes ilf prior
to his scheduled vacation time, he will be parmiited to change
his vacation to a subsequent date. If an employse is admitted
10 a legally consiituted hospital during his scheduled vacation,
the period of his hospital confinement will be charged against
his sick leave benefits (under Article X' if any, and he will
aither rasume his vacation beginning with the first day follow-
ing his discharge from tha hospital, or he will defer the balance
of his vacalion to a later date. In either event he shalt give the
Company prompt notice of and prood of his hospitalization, and
shall notify the Company of the date of his returmn to service at
least 48 hours prior to such date of return. If he elects 10 defer
the balance of his vacation to a later date, be must return 1o
work within 48 hours of the time of his release from the hospi-
), unless it is physically impossible to do 90 and in such case
he shall immediately notify tha Gompany and return at the sar-
liest possibte time. If a death occurs in his immediate family (as
defined in Section 4 of Articie X1} and the length of tims he is
permitted to be absent from work is during or extends into is
scheduled vacation time, he will be permitied 1o extend his
vacation without logs of his ragular stralght-time pay from the
ocourrence of the death until the day after the funsral but in no
case mora than three workdays; the workdays referred fo being
the same days he would have been scheduled to work had he
nct been on vacation. Consideration of such requests is con-
tingent upon prompt notice, and reasonabls proof of illness or
death in the immediate family, to the employees immadiate
Supervisor.

Section 7. At an approptiate time each year employees who are
oentitlad to vacations will express their preferences as to vaca-
tion periods and the Company shall, as soon thereafter as
possible, establish workable vacation schedules. In establish-
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ing such schedules, the Company will ragpect the wishes of
the employees as to the time of taking their vacations, insofar
as the needs of the service will permit, including the schadul-
ing of consecutive vacation at the end of one vacation year
and the beginning of the next. Howaver, requasts for vacations
submitied in wrifing an or bafore April 1 will be given prefer-
ence over othar requests for vacation. If more than cna
employes submits such written request for vacation to be
taken during the same workweek or worktweeks, the request of
the employee with the greater bargaining unit continuous ser-
vice will be given preference over other raquests for vacation
during such period. [n order for an employee to exarcise con-
tinuous service preference, the written vacation request must
be submitted to his supervisor 14 calendar days prior to the
baginning of the vacation.

Saction 8. All vacations shall be taken on consecutive days and
in increments of one week, beginning on Monday, unless the
Company grants an employse’s request for some other
arrangement. However, tha Company may grant an employee's
request for some other arrangement so long as that request
for vacation is in increments of full workdays. Those employ-
oos who work other than a Monday through Friday daytime
basls will be aflowed 1o begin their vacations on days ather
than Monday.

Section 9. Vacation time shall not accurmulate from one year to
another except as specifically provided in this Section and
Section 3 of this Article. An employes may defer one-half, to the
nearast fill day, of the vacation 1o which he is entitied, includ-
ing vacation deferred from the previous year, to the next suc-
ceading calendar vear in accordance with the following rules:

(@) The employee, prior to Degember 1, must notify the appro-
priate superintendent or department head in writing that
he elects to defer a portion of his vacation to the next suc-
ceeding calendar year. However, if an employee's vacation,
scheduled to be taken an or after December 1, is cancellad
because of his attendance at a Company training school,
such employes may defer that period of vacation to the
next succeeding calendar year.

{b} The defarrad vacation must be in increments of full days.

{c) An employee may not usa the deferment privilages of this
Section in five successive years.
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ARTICLE Xl .
Sick Leave Benefits
Section 1. (App. Ltrs. 5 and 76} Employees who have completed .
at least six months’ continuous service with the Company shall
be entitiad to sick benefits in the event that, from time to time,
they may not be able to parform their work on account of per- '
sonal iliness, or personal injuries not covered by the Michigan
Warkers' Disability Compensation Act. Employees who are ab-
sent from work on this account will be paid their regular '
straight-time pay for all lost time in any one fiscal year up to the
maximum set forth in the following schedule of pariods of con-
tinuous service. The fiscal year for the purposes of this Article,
wift begin the Monday preceding, or coinciding with, March 1
each year.

Periods ot Continuous Setvice and .
Maximum Benefits Payable

& months or more and less than § years
30 ful workdays (6 weeks) and 30 half days

5 years or more and less than 10 years
45 full workdays (9 weeks) and 45 half days

10 years or more and less than 15 years
50 full workdays (10 weeks) and 50 half days

15 years or more and less than 20 years
80 full workdays (12 weeks) and 60 half days

20 years or more and less than 25 years
80 full workdays (16 weeks) and 80 half days

25 years of more
10G full workdays (20 weeks) and 100 half days

The payment of these benefits will alse be subject to the fol-

lowing conditions:

(@} In the avent an employes is absent on account of illness
mora than twice during a fiscal year, One day's regular
straight-time pay shall be deducted from the beneﬂts.
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payable for subsequent absences on account of illness in
the same fiscal year, if the absence does not exceed one
day and two days’ pay for absences in excess of one day.
An absence because of an iliness extending from one fis-
cal year into the immediately succeeding fiscal year shafl
not be considered an occasion o an absence during the
new fiscal year for purposes of this Saection. The first two
ocoasions upon which an employee reports for work dur-
ing a fiscal year and, in the judgment of his immeadiate
supervisor, he becomes physically unfit to parform his
duties for reasons other than those stated in Section 1(d)
hereof, he shalt be excused for the day without loss of his
reguiar straight-time pay. On each subsequent occasion
within the fiscal year the employes shall be excused with-
out pay, unless the employes is absent on account of ifl-
ness on hig next scheduled workday.

it an employee returns to work after an iliness and it is
determined that he has not recovered sufficiently from
such iliness 0 continue working he shall ba excused and
the ahsence resulting therefrom shall not be counted as an
additiznal illness. When an emplovee reports for work and,
in the judgment of his immediate suparvisor, he is physi-
cally unfit to perform his duties for any reason other than
that specifically excluded in the preceding sentence, that
day shall be charged against his sick benefits, If any, and
he will be paid for the day only if he is olherwize entitled to
sick benefits in accordance with the provisions of this
Section. In addition, and in order to reward the employes
who was not absent from work because of an illness dur-
ing the previous fiscal year, the number of such aliowable
absences without loss of his regular straight-time pay shall
be increased by one for each successive fiscal year the
aemployee is not absent from work because of illness
beginning March 1, 1949, up to a maximum of five
absencas, The additional allowable absences so earned
will subsequently be reduced by one for each absence in
any fiscal year, but not before the two allowed in this
Subsection have been used, Thereafter, the regular deduc-
tions provided for in this Saction shall apply.

The employee shall adopt such remedial measures that
may be appropriate for this disability and, if requested by
the Company, permit such reasonable examinations or
inquiries ty the Company’s madical rapresentative as may

7 ARTICLE Xl




ARTICLE XIn

()

G

(e}

U]

(0

be necessary to ascertain the employee’s condition from .
time to time,

The empioyas shall, on request, present a doctor’s certifi-
cate, or other proof of illness satisfactory to the Company,
covering the full period of absence for which he is to be
paid.

Sick benelits will not be paid when absence is due o use
of drugs, venereal disaase, willful misconduct, or any other
self-inducad disability, or under the influence of intoxicating
liguors, or to an injury incurred while gainfully employed.
Howaver, an employee who is unable to work because of
his participation in a rehabllitation program for substance
abuse at a Compary-approved substance abuse treatment
facility will, if he Is otherwise eligible, be eligible for sick
benafits not to exceed a lifefime maximum of 30 calendar
days, for participation in not mors than two such programs.
The referanca to an injury incurrad whils gainfully employsd
shall not apply however, to an employee on lesve of
absence for Union business in accordance with the provi-
sions of Article VIl, Section 11 when employed by the Union,

To be entitled fo sick benefits, an employee must be on the .
activa payroll at tha time his illness begins, or must be
absent because of an illness which commenced during the

12 months' period immediately preceding the commence-
ment of the than current fiscal year. Sick benefits unused
within the fiscal year, will not accumulate nor be extended
into another fiscal year,

Any employee found by either the Company or the Union .
to hava abused the sick leave priviteges herain providaed
for shall be subject to discipline by the Company and by

the Union. .
Any emplayes who becomes so disabled under circumn-
stances where there is, or may be, a disputa whether his
disability is covered by the Michigan Workers' Disability
Compensation Act shall nevertheless receive sick leave
benefits in the amount and at the time specifisd harein if
the employea first axecutes Company Form 4178 providing
that the Company will receive full credit for all such pay-
ments receaived by the employee against any benefits for
any disability Jater determined 10 be covered bty the Michi-
gan Workers' Disability Compensation Act.
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ARTICLE XM

For purpases of this Saction, the rate of pay to be used to
caloulate benefits wil be 80 of the employee’s regular
straight tima hourly rate.

Section 2. (App. Lir. 5) The application of the half days’ sick leave
provided harein is subject to the following conditions:

(@

{b)

]

(d

—

l (e)

The additional half days are not usable until an amployee’s
full days of benefits have been fully expended.

The additional half days are not to be added together to
provide a lesser number of full days of bensfitg, For exam-
ple, 30 half days of benefits are not equivalent to 15 fuil
days. After an employee has used all of his full days of ben-
efits, he is entitlad to receive four hours of pay at his reg-
ular straight-time rate [one-half day of sick benefits} for
each full day he is absent because of iness until alt half
days have been used.

If an employee is unable to repart for work in the moming
due to illness, and he recovers to the extant that he is not
incapacitated for the entire day and he returns to wark in
the aftemoon, he is entitied to receiva four hours of pay at
his regular straight-time rate (one-half day of sick benefits)
and in addition, pay for the work performed. In such
instance his remaining allowabie sick banefits should be
reduced by one-half day.

If an employes is absent on account of iliness more than
twice during a fiscal year (or in excess of the additional
allowable absances which he may have earnad), he will not
receive any pay for the first day of his absence, or the first
two days if the absence axcesds one day, even though the
employea's remaining allowable sick leave consists only of
half days.

For purposes of this Section, the rate of pay to ba used to
calculate baensefits will be .90 of the emplayee’s regutar
straight time hourty rate.

Section 3 An employse who is unable to work as a resulft of an
injury arising out of and in the course of his employment with
the Company and covered by the Michigan Workers’ Disability
Compensation Act and/or the Michigan No-Fault Automobile

. Insurance Act, shall be paid supplemnental pay, in addition 1o
Workers' Disability Compeansation weekly payments and/or no-
fault wage payments from or on bahalf of the Compary, it such

. an amount that the weekly total of such supplamantal pay and
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Workerg' Disability Cornpensation payments and/or no-fault
wage payments, togather with any straight-time wages sarned
during the wesk, will eguat 40 thmes .90 of the straight-lime rate
the emplovee was earning on the date of the injury which
caused the total disabiity, Such pay will begin from the first day
of the total disability. Eligibllity far such pay shall terminate upon
the payment of supplemental pay for a total of 52 weeks or the
expiration of a 400-week period commencing as of the date of
the injury which caused the total disability, whichevar occurs
first. Employees entitled to such Workers' Disability Compen-
sation payments and/or no-fault wage payments, whose eligi-
bility for supplernental pay has terminated, whose total disabil-
ity does not appear within 400 weeks following tha date of the
injury causing the total disability, or who are otherwise not
specifically entitled to such supplemantal pay, will be paid by or
on behalf of the Company in accordance with the provisions of
the Michigan Workers’ Disability Compensation Act and/or the
Michisan No-Fault Automonile Insurance Aci.

Section 4 In the event of a death in the smployee's immediate
famity; ie, the emplayee’s spouse, child, tather, mother, sister,
brother, fatherin-law; motherin-law, sister-in-law, brother-in-
faw, son-in-law, daughterin-law, grandfather, grandmother,
grandchild, stepfather, stepmother, stepchild, hali-brather and
half-sister, and if living in the immediate household, the em-
ployee’s aunt or uncle, the affected empioyea will be permit-
ted, upeh raquest, to be absent from work without loss of the
employse's straight-time pay from the cccurrence of the death
until the day after the funeral, but not more than three work-
days. However, an exception will bs made to include one addi-
tional workday, if the burial reguires traveling 1o the extent that
the employee cannct return in time to secure aight hours' rest
before the beginning of his scheduled work period. it is under-
stood in this connection that the fime so taken includes
attending the funeral.

Section 5. In the event a member of an employee's own housa-
hold (an employee's spouse, child, step chilg, father or mother,
or person under the employee's legal guardianship} becomes
critically ill, is totally anegsthetized or must be removed from a
hospital, the affected employee shall be excused from work
without loss of straight-time pay for a reasonable period of
time.

Saction 6. (App. Lir 17} An employee shall be excused for a rea-
sonable length of fime without loss of straight-time pay for
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medical treatment for the employee or the employes’s spouse,
mother or father who is a member of an employee's own
household. or child, including a child under the employee's
legal guardianship, when appointments outside of working
hours are not practicable and tha prasence of the employee is
required. Likewise, in connection with the birth of each of his
children, an employse will be allowed fo be absent from work
oh one occasion within the period commencing when the
employse's wifa goes to the hospital for the purpose of deliv-
ery and continuing for such tima as may be reasonable under
the circumstances and such absence without loss of his
straight-time pay shall not exceed gight hours.

ARTICLE XiV
Work Limitations

Section 1. No supervisor or other employee outside of the Bar-
gaining Unit shall perform any of the duties regularty and cus-
tomarily performed by emplovess covered by this Agreement,
excapt when necessary in order to protect life, limb or proper-
ty, or to instruct or train other eémployees, or in emergencies in
order to maintain adequate ang uninterrupted service to the
public. ‘

ARTICLE XV
Wages and Paydays

Section 1. (App. Ltr. 19)

{a} The schedule of hourly wage rates attached heréto, marked
Exhibit “A} and made a part hereof, are the Starting and
Standard Rates for each job coming within the scope of
this Agraemant. The job titles raferred ta therein are the
same job titles as those contained in the Company’s "Job
Manual for Operating, Maintenance and Construction
Employeas” copies of which have been furnished to the
Union, The specifications as to the duties involved in, and
the qualifications necessary for the performance of each
job listed in said Jab Manual are likewise, by refarence,
made a part of this Agreement. The Company will fairty and
consistently apply Job Descriptions by not assigning
employees work which is entirely dissimilar and urwelated
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to the duties listed in his Job Descriptions or Job Descrip- .
tions for lower rated jobs in his occupational group.

The Starting and Standard Rates for Meter Reader, Chief
Janitor, Janitor, Acvanced Unskilled Worker or Unskilled .
Worker shall be the specially designated Starting and
Standard Rates set forth in Exhibit “A” The Starting Rates

for thess job classifications shall be increased on Juns 5,
2000 and June 4, 2001 and June 3, 2002, June 2, 2003, and .
June 7, 2004 in accordance with the table in Article XXII,
Section 5.

Section 2. Excapt as otherwise specifically provided herein, .
each employee shall be paid the Starting Rate of the job ta
which he is assigned.

Section 3. f an employee is promoted to a job listed in Exhibit .
"A% he ghall receive an increase ot

{(a) twenty-five cents per hour, or
(©) the Starting Rate of the job to which he is promoted,or ]

{c) fifty-cents below the Standard Rate of the job to which he
is promoted if at tha time of promotion the employee has
hree or more years of sentor-ity in the occupational group
of the job to which he is promoted, whichever is greater.

In addition he shall receive any incraase to which he is eniitled

in accordance with the provisions of Subsection 5(g) of this .
Article. However, no employee shall be paid rmore than the
Standard Rate of the job to which he is promoted.

Section 4. The rate of pay of an employse who is transferred 10
a job i the same or a lower iabor grade in accordance with
the provisions of Article VIl, Section 8, shall bs twenty-five
cents per hour below the Standard Rate of the job to which he
is transferred, provided he has at least one year's continuous
sorvico at the time of transfer,

Section 5. At intervals of six months each, each employee is eli-
gible for a merit increase, subject to the following rutes: .

{&) Such increase shall be in the amount of twenty-five cants
per hour (or $10.00 per week for weekly rated jobs), except
that the last increasa shall be an amount required to reach
the Standard Rate of the job to which be is assigned, but
not to excead thirty-five cents per hour, provided, however,
that in the case of employees in job ¢lassifications listed in
Acticte XV, Section 1(b), the merit increase shall be in the .

b

—
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amount of 25 cents par hour for sach of the first & such
increases and 50 cents par hour for each of the last two
such increases.

b

=

No employee shall be paid more than the Standard Rate of
the job to which he is assigned.

{¢) No employee shall receive a meril increase unless his work
parformance during tha last six-manth interval is satisfactory.

(d} f an employee receives a disciplinary layoff, the entire
period of the disciplinary tayoff shall ba added to the six-
month interval referred to in this Section.

(e) If an employee is absent fram work for more than one
month on each occasion, the entire period of absence
shall be added to the six-month interval referred to in this
Section.

(A temporary assignment shall not serve to extend the six-
month interval referred to herein.

(g} Each full week of exparience acqduirad while an employea
is temporarily promoted shall be credited to the six-month
interval referred 10 in this Section if he is subsequently
promated to the higher rated job,

(h} Merit increases shall become effective as of the first day
of the workweek in which the increase is granted.

. Section 6. When an employee regularly fills two or more of the

jobs listed in Exhibit “A} he shall be designated as a “Com-
bination Relief Employee” and shall be paid the average of the
wage rates applicable, weighed in proportion to the amount of
time employed on each, plus ten percent of such average rates
{to the noarest oné cent per hour), but not more than the
Standard Rate for the highest rated job he fills.

. Section 7. {(App. Lirs. 18 and 20) it will be the policy of the

Company not to establish combination jobs consisting of jubs
in two or more occupational groups uniess there is insufficient
work in ona of such jobs to provide full-time work. In such
cases the Company may make such combinations on an irreg-
utar schedule and the time spent in such jobs may vary
according 1o the work available. The job titie used shall include
the jobs the employee is expected to fill and ha shall be paid
the Standard Rate for the highest rated job he fills.

Section 8. Whaere, in the judgment of management, an individual

employes's experience or qualifications, or other circum-
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stances justify such action, a higher Starting Rate than that .
specified in Exhibit "A” may be applied, or the periodic merit
increases specified in Section 5 hereof, may be accelerated as

to that particutar employee; provided, however, that no such
rate shall exceed the Standard Rate specified for the job to
which he is assigned.

Section 9. If an employee is temporarily (ie, on a day-to-day
basis and for less than five days} assigned to a job with a high- .
ef Standard Rate, he shall receiva an increase of twenty-five
cents per hour, or the Starting Rate, whichever is greater, but
in no event shall he be paid more than the Standard Rata of .
the job to which he is temporarily assigned. If the temporary
assignment is for one-half of his regular daily work period or
less, he shall receive the increase in pay for four hours, If the
period of the temporary assignment is for more than one-half .
of his regular daily work period, he shall receive the increasa in
pay for eight {8) hours. If an employee is temporarily assigned
1o a job with a higher Standard Rate during the hours when .
overtime rates must be paid, he shall receive an increase of

twenty five conts per hour, or the Starting Rate, whichever is

greater, but in no event shall he be paid more than the

Standard Rate af the joir 1o which he is temporarily assigred; .

such increasa shall be paid only far the hours worked while he

is assigned 1o the higher rated job.

Section 0. If an employee is temporarily transferred to a job
which carries a Standard Rate which is lower than the wage
rate he is receiving, he shall suffer no reduction in his rate of
pay on that account. If, however, he is regularly assigned to a
lawer rated job, due to a change in the Company's operating
conditions, he shalt be paid the Standard Rate for the job io
which he is so assigned, axcept that an employee who has
completed 25 or more years of continuous service will not have
his raie of pay reduced and his seniority in his new job classi-
fication shall be that which he had in the job classi-fication
which he left. When an employee who has been releasad for
lack of work is reemployed within 30 calendar days from and
after the day upon which he was so released, he shall be paid
the Standard Rate of the job to which he is so assigned, pro-
vided, the employee is assigned to a job in a lower labor grade
in an occupational group other than the one to which he was .
assignaed at the time of his release.

Section 1. The Company will negotiate with the local union in an
offort to place an employee in an appropriate job, who has .
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been so incapacitated that he is unable te carry out his
assigned duties, with due emphasis placed upon his length of
service, rate of pay and the type of work he was performing at
the time he became so incapacitated, except that an amployes
who has completed 25 or more years of continuous service
and in the opinion of the Company’s physician is unable to per-
form his regular duties due to a physical condi-tion or impair-
ment, will be assigned to a job classification and work that he
is able to perform. His seniarity in the new job classification
shall be that which he had in the job classification in which he
left. if he is assigned to a lower rated job, his previous rate of
pay shall not be reduced if ha has completed 25 or more years
of continuous service. No further wage increase will be grant-
ed such employse so long as he is paid more than the maxi-
mum rate for the job tihe in which he is placed, except as oth-
erwise provided in Article XX, Section 5,

Section 12. Except as provided in Sections 11 and 13 of this
Article, the wage provisions of this Article do not apply to
employees who are incapacitated by age or other cause as to
be unabte to perfarm all of the normal duties required by his
classification but who, in the judgment of the Company can be
of some limited service. A special rate, taking into account the
circumstances of the cass, will be applied in sach such case,
after conferring with the Local Union Prasident.

Section 13. When an employee is unable 10 perform all of the
duties of his job classification due to a disability suffered as a
result of his employment with the Company and covenad by the
Michigan Workers' Digability Compensation Act, the Company
will negotiate with the local union in an affort to place such
amployee in an appropriate job provided the employes is gqual-
ified for and capable of performing such job. In order to imple-
ment this policy, the Company will first attempt to ptaca the dis-
abled employes in a job in the cccupational group in which he
was emploved at the time of his injury, and following this, the
Company may place a disabled employsa with five years or
more of continuous service in any such job within Energy
Distribution or within Energy Supply, whichever Is applicable,
then held by an emplayee having less than five years of contin-
uous service. If no job that he can perform is available, he shall
be placed on an availability list for placement in a job which he
can perform if and when it bacomes vacant. Tha disabled
employee shall have seniarity in his new job classification as
provided in Articls VII, Section 5. The employse so replaced
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may exarcise his saniority rights under this Agreament except .
as to the disabled employee who replaced him, Each disabled
employee, axcept in cases involving dis-ability for a loss of
member specified in the Act which arcse out of an injury which
occurred prior to March 1, 1966, as long as ¢ompensation pay-
ments continue and he continues to work, shall be paid an
amount, including such compensation payments, equal to the
straight-time pay he was receiving at the time of his injury,
adjusted to current rates, provided such pay shall tarminate on
the expiration of a 400-week period commencing as of the date
of injury. While the employes is incapacitated to an extent that
will prohibit the performance of all of the duties of his former
classification, ha shall, at the termination of compensation pay-
ments, be treated as pro-vided in Section 11 or 12 of this Article,

whichever is applicable. .

Section 14. if an employes is tempararity promoted (ie, for five
days or more} he shall be paid in accordance with the provi-
sions of Article X\, Section 3. Upan his return to his former jol
he will receive the same rate of pay that he would have received
had he remained on his regular assignment, except that whan
an employee has been temporarily promoted to a classification
within his occupational group for an aggregate of 26 weaks,
upon his return to his regular classification he shall receive the
Standard Rate of his regular ¢lassification.

Section 15. The Company may assign work of any nature consis- .
tent with the employee’s capabilities when work in keeping with
the employee’s classification and Job Dsascription is not avail-
able, subject to tha conditions that the assignmant be tempo-
rary, that the employea be quaiified and equipped to do such
work, and that he be paid his straight-time rate or a higher rata
of pay if the work which he is asked to do carries a higher rate.

Section 16. Weakly payroll periods will be closed at midnight
each Sunday and paychecks for tha straight time earned will,
unless otherwise provided, be issued not tater than the end of
the work patiod on the first Friday following. In the event an
employea is not scheduled to work on Friday, and his paycheck
is availabla, it will be issued to him, on raquest, not later than
the end of the work period on Thursday. Overtime and premi-
um pay will ba paid not later than the end of the work period on .
the second Friday following.
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ARTICLE XVi
Retirement Plan

l Section I A revised Pension Plan was made effective as of

September 1, 2000, and shall continue In force and effect to
and in¢luding August 31, 2005. Said plan may not be subject to
demand by the Union for addition or for negotiation prior to
Aprit 1, 2005 and no amendment thereof or supplement there-
to which would change bensfits applicable to any employae
represented by the Union shall bacoma effective prior to
September 1, 2005. Said plan, which is to be set forth in a
printed booklet entitied “Pension Plan for Employees of
Consumers Energy Company as Amended to and Inchiding
Amendment of Septermber 1, 2000" is subject 1o the tarms and
conditions set forth therain,

ARTICLE XVl
Separation Allowance

Section 1. Although the Company may find it necessary to release

some employees on account of lack of work from time 1o time,
I is not expected that there will be any extensive reduction of
the size of the working forces during the term of this Agreement.
Accordingly, a Separation Allowance is being provided herein for
the duration of this Agraement, but without commitment for the
same on the pairt of the Compary thereafter,

Section 2. Any regular full-time employee who has completed

orie year or more of continuous service and whao is released by
the Comparty during the term of this Agreement ¢n account of
lack of work shall be paid a Separation Allowance. The amount
of the Separation Allowance will congist of the employee's reg-
utar straight-time pay for five workdays {one week) for each full
yaar of continuous service, minus the amount or amounts of
any Separation Allowance paid to the employee on any previ-
ous accasian or occasions. This allowance shall be in addition
to any vacation pay in lisu of vacation to which the released
employee may be antiited, but will be subject to the following
conditions:

{8} Loss of a particular job shall not be considered a release
on account of lack of work it employment is available to
the employee by the exarcise of any of his rights under this
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Agreement except as provided in Article VI, Section 17.

{b) Loss of a particular job shall not be considered a relsase

{©)

()

{e

m—rr

on account of lack of wark if the emplayee is offered work
at the time of such ralease with any subsidiary ar atfiliated
company of the Company or with any company acquiring
or succeeding to all or any part of the property of the
Company.

An employea shall not be eligible for a Separation Allow-
ance if released by the Company on account of lack of
wark as the result of leing replaced by an employee
returning from mifitary service,

An employas who is paid the Separation Allowance shall
retain his recall rights in accordance with Article Vi, Section
17 and Article VIl, Section 18, In the event the employee is
not recalied within the time limits expressed within Article
Wi, Section 17(K) or Article Vi, Section 18, he shall forfeit all
reemployment rights and any other privilege, right, or bene-
fit, to which he may be entitled under this Agreement at the
lime of his release by the Company, except vested rights, if
any, under Section VII of the Pension Plan as amended ta
and including September 1, 1988 and except any rights
under Article XVl of this Agreernent.

if an employee is resmpioyed under the provisions of
Article VI, Section 17{k} or recalled for work within the time
specified in Article VIl, Section 18 and he wishes to restore
his Separation Allowance to the status that it was at his
time of releasa for lack of work he may do so by paying to
the Company within 30 days of reemployment in a lump
sum the gross amount of the Separation Allowance paid to
him at the time of his release,

Section 3. For the purposss of this Article, “lack of work" shall
include the inability of the Company to place an employee, wha
has exhaustad his vacation, sick leave or supplemental pay
benefits, in an appropriate job as provided in Sections 1, 12
and 13 of Article XV, because of such employee's incapacity for
age or any other reason, “Lack of work” shall not include the
retirement of an employee undgr the provisions of the Pension
Plan for any reason.
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ARTICLE Xvill
Group Insurance

Section 1 The existing practices as to group life insurance and
group hospital and surgical insurance shall be continued dur-
ing the term of this Agreement, excapt for such changes in the
plans as may be agread upon. Increases or decreases in the
life insurance premium attributable to that part of such Insur-
ance being paid by the employes, which have occurred during
the past year, or which occur thereafter, shall be assumed by or
shall inhere 10 the employee. Commencing January 1, 1980, any
increase in the premiums for Group Health Care tnsur-ance will
be paid by the empioyse except as provided in Articia X4,
Section 2,

Section 2. Group Health Care Insurance benefits are not payable
for any disabllity due to an injury covered by the Michigan
Workers' Disabiity Compensation Act, or other similar acts,
caovering ogcupational injuries or diseases. In order to facilitate
the reimbursemeant, if ary, of the Group Health Care Insurance
Catrier for benefits pald for any disability later detarmined to be
covered by the Michigan Workere' Disability Compensation
Act, or other simifar acts, covering occupational injuries or dis-
eases, the Company will, io the extent that it is liable for such
paymenis, directly repay the insurance Carrier for the benefit of
the amployee.

Section 3. Any employee may enroll in the Company's Group
Heaith Care Insurance Plan. The empioyee shall pay the
applicable monthly premium for such insurance in advance
each month untit he becomes eligible to have the Company
contribute toward the payment of such premium in goeor-
dance with existing practices as ta group hospital and surgi-
cal insurance,

Section 4. An employse who receives a disciplinary tayofi shall
be allowed to continue in the Company's Group Heaith Care
Insurance Plan by paying the appiicable monthly premium or
portion thergof for such insurance in advance each month until
he retums to work. Howevar, during the first 31 days of such
layoff or any portion thereof, the employes shall only make tha
same contribution required of active employees, if any.
Likawise, an amployes who is dis-charged from the Compary
shall be allowed to continue in the Company’s Group Health
Care Insurance Plan until such time as he has exhausted his
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appeal rights as outlined in Article NI, Section 8 of the Warking
Agresmant, During this period the discharged employee shall
pay the applicable monthly premium for such insurance in
advance each month and the insurance shall terminate when
such appeal rights are exhausted. In the event that during the
appeal procedure the grisvance is sustained in whola or part,
the employee shall be reimbursed for that portion of the applic-
able premium he has paid.

ARTICLE XIX
Death Benefit Plan and Discounts

Saction 1. The existing practicas with respect to the Company’s
Death Benefit Plan shall be continuad during the term of this
Agreament, except for such changes in the Plan as may be
agreed upon.

Saction 2. The existing practice as to employee discounts from
the prices charged the public for certain goods and sarvices
shall be continued during the term of this Agreement except
for such changes in discount practicas as may be agreed
upon.

ARTICLE XX
Job Evaluation

Section 1. The Job Evaluation Plan which has been adopted by
tho parties shall remain in effect for the duration of this

Agreement.

Section 2, Changes in tha Job Descriptions, presently contained
in the Job Evaluation Plan, may only be made in accardance
with the following procedure:

(a} Should the Company conternplate changes in a Job
Dascription or group of Job Descriptions, including such
changes resulting from the combination {or integration) by
tha Company of twd or more accupational groups, the
Company will advise the Union of such changes at feast
30 days prior to the proposed effective date of such
changes, and, during such period, enter into negotiations
in an attempt to reach agreement respecting such
changes.
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(b} Failing to reach agreement as provided for above, either of
the parties may submit the matier to arbitration for the pur-
pose of determining whether the comtermnpiated changes
ara arbitrary or capricious or to determing the accuracy of
the revised Job Descriptions as well as the proper rates of
pay therefore. If the Arbitration Board determines that the
changes are not arbitrary or capricious but that the
changes would adversely affect any employes or empioy-
eas, tha Arbitration Board may make such award respect-
ing seniority, promotional opportunities and job security of
the employees affected thereby as will minimize such
adverse affects, but the Arbitration Board shall not rule that
the changes may not by placed into effect unless it deter-
mines that the change would be arbitrary or capticious. No
change submitted 1o arbitration shall be put into effect until
raceipt of the arbitration award. In making an awand to min-
imize adverse effects, the Arbitration Board shall not be
limited by the first sentence of Section 2 of Article M.

(¢} A paricd of no fiabifity will hegin upon the Union's request
for job evaluation stating the basis of its requast. The nego-
tiations process under Article XX will be instituted on that
date. n no event will the Company delay its final position
later than two months from the date of such request. if the
Company denias the Union's request, the Union may sub-
mit the request to arbitration, and may do so at the end of
the two-month period following the Company's receipt of
the request in any case, unless the Company asks the
Union to fmeet and discuss the request during a two-maonth
period commencing with the end of the first two-month
period.

During the fourmonth period from the date of the Union's
request the Company will have no monetary liability unless it
denies the raquest, in which case the portion of the four-month
period following the denial will not be exempted from liability.

Until the above procedure has resulted in the denial and
appaal of a request for job evaluation, no new request may be
submitted and only one request may be in the procedure at a
fime.

Section 3. Nothing in this Agreement shall prohibit the Company
from introducing new equipment, machinary or materials in an
existing Job Description, or preclude the Company from estab-
fishing an entirely new Job Description, the Unign having only
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the right in such cases to negotiate and arbitrate the acouracy
of the Job Description and the proper wages and rate ranges.
The same rights shall prevail whenever the specifications or
requisites of a job are materially ravised without a change in
Job Description.

ARTICLE XXI
Conflict

Section 1. In the event that any provision of this Agreement shall
conflict with any Faderal or State law, order, directive, regula-
tion, permit provision or licanse provision now or heraafter
enacted or issued, such provision hereof shall not remain oper-
ative or binding upon the parties, but the remaining portion of
this Agreemant shall rermain in force and effect.

ARTICLE XXil
Effective Date, Duration and Wages

Saction 1. This Agreement shall take effect, axcept as otherwise
provided harein, oh Junae 1, 2000, after receipt by the Company
of official written notice from the Union 1o the effect that it has
been duly ratified by the Union membership in accordance
with the constitulion and by-laws of the Union, which notice
shall not be given later than May 25, 2000. This Agreement shall
continug in full force and effect unti June 1, 2005 and shall con-
tinue in affect from year to year thereafter, unfess either party
hereto shall give the ather party at least sixty days’ written
notice, by registered mail, before the end of the term of this
Agreement or before the end of any annual period theraafter, of
its desire to terminate the same or to change or amend asy of
its provisions,

Bection 2. Tha Company will pay any increase in Group Health
Care Premium (Group Health insurance and Prescription Orug
Card Ptan) during the term of the Working Agresment.

The terms Group Health insurance and Group Health Care
Insurance as used in this Agreement rafer nol only 10 an
insured plan, but at the Company’s option, may refer to a fully
self-insured Health Care Plan including, but not limited to, an
Administrative Servicas Only agrgement with an insurance

Company.
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ARTICLE XXI & 201

Section 3. The Group Term Life Insurance Policy for employaes

be amended eHfective on September 1, 1935 as follows:

Company-paid nencontributory Life insurance for emplay-
ees who have completed three months of condinuous ser-
vice will be increased from $20,000 to $25,000 on the first
day of active employment on or after September 1, 1995,

The amount of contributory coverage available to employ-
ees will increase by approximately 10% on the first day of
active employment on or after September 1, 1995,

Effective September 1, 1995 the monthly cost for the
amployee for comtributory insurance will be reduced
from $.35/$1000 per month to $.28/$1000 per month.

The optional amounts of contributory coverage, the week-
ty cost of such coverape to the employee and the tota)
contributory and noncontributory coverage availabte to the
employee on the first day of active empiloyment on or after
Septemnber 1, 1995 ara set forth in the following table:

Non- Contribuiory
contributory  (Employee

Wormal (Company Paid} Totat
Hourty Rate Paid) Optional  Available Weekly
From Caverage  Coverage Coversge” Cost
$840 $962 Option1 $25000 $ - $25000 $ -
. Option2 25,000 18,250 43250 118
Option3 25,000 36,500 61500 2.36
Option4 25,000 54,750 79750 354
963 1082 Opton1 25000 - 25000 2 —
| Optien 2 25,000 71,250 46250 137
Option 3 25,000 42,500 67500 275
Option4 25000 63,750 88750 412
. 1083 1202 Option1 25,000 - 25000 —

Option 2 25,000 24,250 49,250 157
Option 3 25,000 48,500 73,500 313

Option 4 25000 72,750 97750 470
1322 Option1 25000 — 25000  —
Option2 25000 27250 52,250 176
Oplion 8 25,000 54,500 79500 352
Option4 25000 #1750  We7s0 528
1442 Oplien1 25000 - 25000  —

Option 2 25,000 50,250 55260 195
Optiond 25000 60,500 85500 241
Optiond 25000 90750 NS0 586
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Non- Cortributory
corniributory  (Employoe

Moarimal {Campany Paid} Total
Hourly Rate Paid) Optional  Avaifable Weekly
From To Coverage  Coverage Coverage® Cost
1443 15861 Option 1 25000 — 26000

Option 2 25,000 33,500 58,500 216
Option 3 25,000 67,000 92000 433
Qption 4 25,000 100,500 125,500 649

$1562 $1680 Option1  $25,000 5 - $25000 $ -
Option 2 25,000 36,500 61500 236
Option 3 25,000 F3.000 84,000 472
Option 4 25,000 109,500 134,500 708

1881 1800 Option1 25,000 —_ 25,000 -
Qption2 25,000 39,500 64500 255
Option3 25,000 79,000 104000 510
Optiond 25,000 N5 43,500 766
801 & Over  Qption 1 25,000 —_ 25,000

Option 2 25,000 42,500 67.500 275
Option 3 25,000 85,000 110,000 549
Option 4 25,000 127500 182600 8.24

*Any increasa in coverage due 1o a change in options i3 subject ta evi-
dence of insurability,

Section 4, The Retired Employees Group Term Life Insurance
Policy will be amended with respect to employees (1) who are
insured under the Company's OM&C Group Term Life Insur-
ance Policy, (2) who retire with benefits under the Pension Plan
on or after September 1, 1992, and (3j who have al ieast 10
years of continuous service prior 1o such retirarmant, to provide
for a continuation of $7,500 of Insurance coverage until the
employee’s death. The premium for such insurance coverage
will he paid by the Company. The existing bensfits under the
Retired Employess Group Term Life Insurance Policy {Plan) will
be continued for other retired employees.

Section 5. Effactive as of June 5, 2000, after notice of ratification
as provided i Article XX, Section 1, June 4, 2001, June 3,
2002, June 2, 2003 and June 7, 2004, and conditioned upon the
ratitication of this Agreement, the wage rate of each regular
full-time employee on those dates shall be increased in accor-
dance with the table which immediately follows this paragraph.
The Starting and Standard Rates in effect on such dates for
each job classification shall likewise be increased. Such
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increases shall not be made effective for an employee covered
by Articte Xl until such time as he returmns to work, Any
employes whose rats of pay on June 4, 2000, on June 3, 2001,
on June 2, 2002, on Juns 1, 2003 or on June 6, 2004, is more
than the Standard Rate of the job he then occupies shall, as of
the effective date sst forth above, receive an increasa of one-
half the difference batween the new Standard Rate and the oid
Standard Rate for his job (adjusted to the nearest whols cent)
provided, however, that his new rate of pay shall not be less
than the new Standard Rate for his job,

Efective Effective Etfective Exfective Effactive
Jute 5,2000  June 4, 2001 Juoe 3,2002  June 22003 June 7, 2004
Grade Cents Per Hour Cents Per Hour Cenis Per Mow  Gents Per Hour Cents Par Hour

20 5044 $044 30.56 $0.56 3056
19 $040 $040 051 $0.51 $0.51
18 $0.38 $0.38 $047 $047 $047
17 $0.32 $0.32 $042 $042 $042
16 $0.29 $0.29 $039 $030 $0.39
15 $0.27 0.7 $0.37 $0.37 $0.37
14 $0.25 $0.25 $0.34 $0.24 $0.34
13 $0.22 $0.22 $0.31 $0.31 $0.31
12 $0.20 $0.20 $0.20 $0.20 $0.29
1 $0.18 $0.18 $0.27 $0.27 $0.27
10 $0.17 8097 $0.25 $0.25 $0.25
g 3016 $078 $0.24 $0.24 $0.24
8 $0.15 $0.15 $0.23 $0.23 $0.23
7 $0.14 $014 $0.21 $0.24 $0.21
6 $013 $013 $0.20 $0.20 $0.20
5 3012 $012 $a:20 $0.20 $0.20
4 $0.11 501 $0.19 $0.19 $0.19
3 son $ort $0.16 $0.18 s018
. 2 3009 300% $016 $0.16 $016
1 $0.09 $008 $016 $016 $016
oD $0.09 30,08 3016 5016 $0.16

Section 6. Effective June 1, 2000, each employee shall receive an
Allowanca in addition to his wage rate in accordance with the
following rules.

{#) The Allowance shall ba determined in accordanice with

. changes in the official Consumer Price Index for Urban

Wage Earners and Clerical Workers (CPI-W), published by

the Bureau of Labor Statistics, US Uapartmant of Labor

. {1967 = 100), and hereinafter referred to as the BLS Con-
sufier Price Index.

{b} On May 31, 2000, there axisted an Allowance of 83 cents
. per hour. Effective June 5, 2000, 33 cents of that 83 cents
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will be included in the Starting and Standard Rates of all
labor grades. The remaining 50 cents shali constitute the
Cost Of Living Allowance effective June §, 2000, Thereafter,
during the period of this Agreement, adjustments, if any, in
the Allowance will be made as mare specifically set forth in
Subsections {c), {d), (e}, (), (@) and (h} below.

{c} During the first year of the Agreemant, tha Allawance will
be adjusted as follows:

Basad Upon Differance Batween
BLS Consumer Price Index for
Aprif 2000 and BLS Consumer
Frice Index for the Base

Data of Adjustment Months of:

October 2, 2000 August 2000

Febrvary 5, 2007 Dacember 2000

June 4, 20Q1 Aprii 200}

If the BLS Consumer Price Index for the base month is less
than the BLS Consumer Price Index for Aprit 2060, the
Allowance will be reduced by one cent (1¢) for each full 4
point by which the Index for April 2000 exceeds the Index for
the base month but not to less than zeve. If the BLS Consumer
Price Index for the base month exceeds such Index for April
2000, the Allowance will be raised by one cent (1¢) for each full
A point by which the Index for the base month exceads the
index for April 2000.

@

I, following the adjustment of June 4, 2001, the total increase
in the Aifowance during the first year of the Agreemant com-
puted under {c) above (‘computed Allowance”) does not
equal or exceed 33 cents per hour, the then-current
Allowance shall be increased by an amount equal to the dif-
farance between the cormputed Allowance and 33 cents.
Immediatefy following the adjustment(s} of June 4, 2001, the
amount by which the then-current Allowance exceeds 50
cents (adjusted to the nearest whole cent), shall be added to
the Starting and Standard Rates. Subsequent to Juna 4,
2001, the remaining 50 cent portion of the Allowance shall be
payable urtil Getober 8, 2004, and shall thereafter, during the
second year of the Agreement, be adjusted as follows;
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Based Upor Difference Betweoen
BLS Consumer Price index for

April 2001 and BLS Consumer
Price index for the Base

Date of Adjustment Months of:

Qctober 8, 2001 August 2001

February 4, 2002 December 2007

June 3, 2002 April 2002

If the BLS Consumer Price Index for the base month is less
than the BLS Consumer Price Index for Aprii 2001, the Allow-
ance will be reduced by one cent (1¢} for sach fult 4 point by
which the Index for April 2001 excesads the indax for the base
month but not 10 less than zero. if the BLS Consumar Price
index for the base month exceeds such Index for April 2001,
the Allowance will be raised by one cent (1¢) for each mull 4
poinl by which the Index for the base month exceeds the tndex
for April 2001,

(e] If, following the adjustment of June 3, 2002, the total

increase in the Allowance during the second year of the
Agreement as computed under {d), above {“computed
Allowance™), does not equal or exceed 33 cents per hour,
the then-curtent Allowance shall be increased by an amount
egual 1o the difference betwesn the computed Allowance
and 33 cents. Immediately foltowing the adjustment(s) of
June 3, 2002, the amount by which the then-current Allow-
ance exceeds 50 cents {adjustad to the nearest whole cant),
shall be added to the Starting and Standard FRates.
Subsequent to June 3, 2002, the remaining 50 cent portion
of the Allowance shall be payable until Ottober 7, 2002, and
shall thereaftar during the third year of the Agreement, be
adjusted as follows:

Based Upon Diffarence Betwsen

BLS Consumer Price Index for

Aprit 2002 and BLS Consumer
Price index for the Base

Date of Adjustment Months of:

Cctober 7 2002 August 2002

February 3, 2003 December 2002

June 2, 2003 April 2003

If the BLS Consumer Price Index for the base month is less
than the BLS Consumer Price Index for April 2002, the Allow-
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ance will be reduced by one cent (1¢) for each full 4 point by
which the Indax for April 2002 exceeds the Index for the base
manth but not to less than zero. if the BLS Consumer Price
Index for the base month exceeds such [ndex for Apnl 2002,
the Allowance will be raised by one cent (1¢) for sach full 4
point by which the Index for the base month exceeds the Index
for Aprit 2002.

(N i following the adjustment of June 2, 2003, the total
increase in the Allowance during the third year of the
Agreement computed under (g} above {"computed Allow-
ance”} does not equal or exceed 33 cents per hour, the
then-current Allowance shall be increased by an amount
equal to the difference between the computed Allowance
and 33 cents. Immediately following the adjustment(s) of
June 2, 2003, the amount by which the then-current
Allowance exceads 50 cents {adjusted to the nearest
whole cent), shall be added to the Starting and Standard
Rates. Subsequent to June 2, 2003, the remaining 50 cent
portion of the Allowance shall be payable until October 6,
2003, and shall thereafter, during the fourth year of the
Agreememnt, be adjusied as follows:

Based Upon Difference Between

BLS Consumer Price index for
April 2003 and BLS Consumer
Price indox for the Base

Date of Adjustment Months of:

October 6, 2003 August 2003

Febrvary 2, 2004 December 2003

June 7 2004 Aprif 2004

It the BLS Consumer Price Index for the base month is less
than the 8LS Consumer Price Index for April 2003, the Allow-
ance will be reduced by one cent (14} for each full 4 point by
which the Index for Apri) 2003 exceeds the Index for the base
month but not to less than zero, if the BLS Consumer Price
Index for the hbase month éxceads such index for April 2003,
the Allowance will be raised by cne cent (1¢) for each full 4
point by which the Index for the base month exceeds the Index
for April 2003

{g) If. following the adjustment of June 7 2004, the total
incraase in the Allowance during the fourth year of the
Agreament as computad under (f), sbove (“computed
Allowance”), does not equal or exceed 33 cents per hour,
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the then-current Allowanca shall be increased by an
amount equal & the difference between the camputed
Allowance and 33 cents. immediately following the adjust-
mentis) of June 7, 2004, the amgunt by which the then-cur-
rent Allowance exceeds 50 cents (adjusted to the nearest
whole cent), shall be added to the Starting and Standard
Rates. Subsequant ta June 7, 2004, the remaining 5G cent
portion of the Allowance shall be payable until October 4,
2004, and shall thereafter during the fifth year of the
Agreament, ba adjusted as follows:

Based Upon Difference Between
BLS Consumer Price Index for
April 2004 and BLS Consumer
Prica index for the Base

Date of Adjustment Months of:

October 4, 2004 August 2004
Fabruary 7, 2005 December 2004

If the BLS Consumer Price Index for the base month is less
than the BLS Consumer Price Index for the month of April 2004,
the Allowance will then be raducad by one cent {1¢) for each
full .4 point by which the Index for April 2004 exceeds the Index
for tha base month but nat to less than zero. if the BLS
Consumer Price Index for the base month exceeds such Index
for April 2004, the Alowance will be raised by one cent {1¢) for
each full 4 point by which the Indax for the base month
exceeds the Index for April 2004,

g

)]

(k}

K, following the adjustment of February 7, 2005, the total
increase in the Allowance during the fifth year of the
Agresment as computed under {g), above {"computad
Allowance™), does not equal or exceed 33 cents per hour,
the then-cumrent Allowance shall be increased by an
amount equal to the difference betwean the computed
Allowance and 33 cents.

Except as specifically provided herein, the Starting and
Standard Ratas in effect on the effective date of this Agres-
ment for each job classification shall not be increased or
decreased because of this Allowance.

The amount of the Allowance shall be included in comput-
ing all pay.

In the event the Bureau of Labor Statistics does not issue
the Index on or before the Mondays referred to in
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Paragraphs {c}, id), (e), (f} and (g) any adjustments required .
will be made at the beginning of the first pay period after
receipt of the BLS Consumer Price Index.

{0 No adjustments, retroactive or otherwise, shall be made
due to any revision which may later be made in the pub-
lished figures for the BLS Consumer Price Index for any
base month.

{m) The parties agree that payment of the Allowance is depen-
dent upon the avajlability of the applicable monthly BLS
Consumer Price Index in its present form and calculated
on the same basis as the Index for April 1988, {1967 = 100}
unless atherwise agreed upon by the parties. if the Bureau
of Labor Statistics changes the form or the basis of calou-
lating the BLS Consumer Price Indéx, the parties agree to
raquest the Bureau to make available for April 2000, August
2000, Decernber 2000, Agril 2001, August 2001, December
2001, April 2002, August 2002, Dacember 2002, April 2003,
August 2003, Decerber 2003, April 2004, August 2004 and
December 2004, a monthiy Consumner Price index (CPI-A)
in its present form and calculated on the same basis as the
Index for April 1989. In the event, however, that the Bureau
of Labor Statistics refuses o make such Consumer Price
Index available to the parties, but continues the revised
Consumer Price Index {(CPl-W} (1982-1984 = 100) it is
agreed that the revised Consumer Price Index (CPI-W)
(1982-1984 = 100}, shall be used to determine the amount of
the Allowance, if any, as follows:

{1) The Dates ot Adjustment and Base Months shall remain
the same as specified in Subsections (c), {d), (e), () and
{g) above.

{2) On the gecasion of the first Date of Adjustment (and on
any succeading Dates of Adjustment), when the
Consumer Price index {CPIWW) in its present form and
calculated on the same basfs as the Index for April 1989
{1967 = 100} is no longer available for the correspond-
ng base month, the Allowance will be calculated based
on the difference between the ravised CPI-W
(1982-1984 = 100) for the corresponding base month
and the revised CPI-W [1982-1984 = 100} for the pre-
ceding base month. If such BLS Consumer Price Index
for the corresponding base month exceeds such Index
for the preceding base month, the Aliswance will be .
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raised by one cent (1¢) for each full 135 point by which
such Index for the corresponding base month exceeds
such Index for the preceding base month, i such BLS
Consumer Price Index for the corresponding bass
month iz less than such BLS Consumer Price Index for
the preceding base month, the Allowance will be
reduced by ona cent (14) for each #full 135 point by
which such Index for the corresponding base month is
less than such index for the preceding base month but
not to less than zero.

(3) August shall be the base month correspanding to an

October Date of Adjustment; December shall corre-
spond to February and April t¢ June. The preceding
base meonth shall ba the fourth month preceding the
corresponding base month, as, for example, August
1995 shall be the preceding base month to December
1985,
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IN WITNESS WHERECF, the parties hargte have, by their officers l
duly authorized in the premises, executed this Amendment to
Memorandum of Agreement on the 27th day of June 2000,

CONSUMERS POWER COMPANY

Date June 27,2000 By _John F. Drake
Vice President of Human Resources .

Date June 27, 2000 By _Gregory A. Sando
ts Manager of Labor Relations

Date Juna 27,2000 By Donald J. Smith, Il .
Labor Refations Supervisor

Date June 27, 2000 By Donald P Grayeskl
Senior Labor Relations Representative .

Date June 27,2000 By _Timothy P McClosksy
Senior Labor Reiations Representative

UTILITY WORKERS UNION OF AMERICA, AFL-CIO

Date June 27. 2000 By _Donald E Wightman
President, Utility Workers Union of
America, AFL-CIQ .

AND ITS MICHIGAN STATE UTILITY WORKERS COUNCIL

Date June 27,2000 By _James L. Railly
its President

Date June 27,2000 By Steven VanSlootan
Its Executive Vice President

Date June 27, 2000 By Jamas E. Davison
Its Secretary-Treasurer

Date June 27 2000 By _Jeffrey D. Bakker
Its Vice President

Date June 27,2000 By _John d. ostrander
Its Vice President

Date June 27,2000 By Vincent Oberski
Its Vice President

Date June 27, 2000 By Thomas N. Steveanson, Sr.
Itz Vice President
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EXHIBIT “A” AND
OCCUPATIONAL GROUP JOB TITLES

JAme 5, 2000 Jung 4. 2007 June 3, 2002 Jure 2, 2003 Juna 7, 2004
Labor Starting  Standard  Starting Standard  Starfing  Standard  Sierting  Sitandard Starfing  Standard
Grack Jabr Title Rata Rate Rafe Rats fe Aate Rale Ratg Rate Rate
ENERGY DISTRIBUTION DEPARTMENT
Efectric Line Group
1B Line Worker In Charge ... .. $2684  $2694 2863 2763 2743 2843 2823 2923 2903 3003
16 Local Blectric Service Worker ¥...oooo.. 2418 2418 2480 2480 2552 2552 2824 2624 26896 2696
16 Elactric Service WOrker t.....urcrernan 2438 2418 2480 2480 552 2552 2624 2624 2696 2696

16 Jaurneyrnan Line Worker T ......
14 Electric Line Apprentice IV t....
12 Tree Trimmer In Charge .......
12 Electric Line Apprentice Il T ....
12 Bleciric WMility Worker-Special .,

2418 2418 24B0 2480 2583 2652 2624 2664 2696 2696
2290 2290 2348 2348 Mi5 2415 2482 24B2 25649 2549
2010 2110 2083 21683 M25 2235 M8F 2287 2249 2349
2110 2110 ANe3 2163 2225 2225 2287 2287 2349 2349
2000 2130 2083 63 225 2226 2187 2287 2249 2349

11 Electric Line Apprentice Il T....., e 1942 7842 1853 1993 2053 2053 2113 2113 A7 AHT3
10 Tree Timmer...... 1873 1973 1923 2023 198 2081 2039 2139 2097 297
10 Electric Line Apprentice | T ........o e vvene- 1873  1B73 1923 1923 1980 1981 2039 2039 2097 2097
8 Electric Utility Worker ..o, 1800 1800 1848 1948 1904 2004 1960 2080 201K 218
4 Ground Worker... 1665 1765 1709 1809 1761 @61 1813, 1913 1865 1966
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Elactric Transmission Lines Group

18 Bec Trans Lines Line Worker In Chrg ...
16 Eec Trans Lines Journeyman Ln Wrkr ¢
14 Elec Trans Lines Apprentice W T ............
12 Bec Trans Lines Apprentica I 1 ...
1 Blec Trans Lines Apprentice H 1 ...
10 Bec Trans Lines Apprentice | T..

8 Bec Trans Lines Utility Worker ... -

4 Elec Trans Linas Ground Worker............

Substation Construction Group

13 Substation Construction Mechanic A ...
8 Substation Construction Mechanic B....
4 Substation Construct Mechanic Helper,

Substation/Metropoliitan Group
17 Substatiorn/Metropolitan Mechanic 1......
15 Substation/Meatropolitan Mechanic Il....,
14 Substation/Matropolitan Mechanic (I ....
12 Substation/Metropolitan Mechanic V...
9 Utility Mechanic

2594
2448
2290
2130
1842
1873
1800
1665

nos
18.00
1665

244
2247
2190
2010
18.33

2694
2418
22.90
2110
1942
1873
10.00
1765

2203
19.00
1765

2541
2347
22.90

2110
1933

2683
24.80
2348
2163
1993
12.23
1848
1708

2158
1848
1709

2606
23,07
2248
2063
1882

2763
2480
2348
2163
1993
19.23
1848
18.09

2258
1948
1809

26,06
2407
2348
2163
19.82

2743
25.52
2445
2225
2053
1981
1804
1761

2222
19.04
1761

2581
2377
2315
2125
18.39

2843

2415
2225

19.81
2004
18.61

2322
2004
1861

24.77
2415
22.25
20.39

;23
26.24
24.82
22E7
2113
2039
19.60

1813

1960
1833

26.56
2447
2382
287
19.96

29.23
26.24
24.82
2247

2113
20.39
20.60

19143

23.86
2060
1913

2756
2547
482

2096

26,96
2549
2349
273
2097
2016
18,65

23.50
2016
1B.85

)
2517
2449
2249
20,53

3003
26885
2549
2349
2173
20497
2116
1965

24.50
2116
1965

281
2617
2549

2153
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EXHIBIT “A” AND

OCCUPATIONAL GROUP JOB TITLES

Jume 8, 2000 June 4, 2001 June 3, 2002 June 2, 2003 June 7, 2004
Labar Stating Standgrd  Sriing  Stgand  Staning  Standand  Slwting  Standard  Starfing  Standard
Grade  Job Title Rate Rate fate figte Rate Rata Rate fiate Rate Ratg
Gas Lines Group
16 (as Lines Fitter 2318 2418 2380 2480 2452 2552 2524 2624 25096 2696
15 Certified Welder 2247 2347 2307 2407 2877 2477 247 2547 2507 2647
15 Gas Machanic 2247 2347 2007 2407 2377 2477 2447 9547  2B7 %@
15 Gas Lines Worker—Cathodic ... xR4T RN4A7 2307 2407 ¥y  ATT 447 2647 BT 87
14 Gas Lines Worker... - 2190 2290 2248 2348 2315 2415 2382 82 2449 2549
10 Trenching Maching Operator W33 1973 1923 2023 1981 2081 2038 N3 2097 97
9 Gas Lines UHllity Worker lli ... 1933 1933 1982 1982 2039 2039 2056 2096 2153 2153
8 Gas Lines Ultility Worker Wl +., . 1900 1900 1948 1948 2004 2004 2080 2080 22106 2118
7 Gas Lines Utility Worker ........coreceveceres 1760 1880 1807 1907 181 1961 1915 2045 1969 2069
INTERMAL SERVICES DEPARTMENT
Automotive & Equipment Services Group .
14 Mastar Auto & Equip Mechanic ............. 2190 2280 2248 2348 2315 2415 2382 2480 2449 2549
11 Automotive & Equipment Mechanic....... 1942 2042 1993 293 2053 2153 2113 2243 2173 2273
7 Auto & Equip Service Worker ............ 1760 1860 1807 1907 1861 1961 1915 2015 1969 2069
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Matoriat Sarvices Group
12 Hoad SIoTeMEePRT...cvvee e cevens e sarneacas 2010
11 Storekeeper/Special .. 1942
g Storekeeper ........... w1833
5 Material Handlet ......oooeceriicrcivninecnonen, 10,96
Buildings Servicos Group

11 Building Utility Worker A
B Building Litiity Worler 8

CUSTOMER SERVICES DEPARTMENT

Gas Custamer Services Group
16 Industrial Gas Service Warker................ 2313
16 Gas Service Aitter ... 2318

15 Gas Service Warker A...
13 Gas Service Worker B ..

9 Gas Service Lhility Worker III 1‘ ~ 1833
8 Gas Service Utility Worker Il T..... . 1900
7 Gas Senvice Utility Worker | .................. 1780

2110
2042
1833
1756

2042
1900

2418
2418
2347
2203
19.33
19.00
1860

2063
19,93
1882

LrLY

19483
1848

23.80

2307
M58
19.82
1948
wo7

2163
20,93
19.82
B84

2093
1948

24,80
2480
2407
2258
1982
1948
19407

21.25

19.3%
1784

20.53
19,04

24.52
2452
2377
2222
20.39
2004
1861

22,25
2153

18954

2153
2004

2582
2552
2477
2322
20.39

1961

21,67
2113
1986
1847

2113
1960

2524
2324

2286
2096
2060

18145

287
2213
2096

1947

2213
2060

26.24
26.24
2547
2386
2096
2060
2015

2249
273

1900

273
2006

25.96
2596
2517
2350
2153
2176
1969

2349
2273
2153
2000

273
2116

2696
26.17
245D
2153
2118
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EXHIBIT “A” AND
QCCUPATIONAL GROUP JOB TITLES
June 5, 2000 June 4. 2001 Jimg 3, 2002 June 2, 2008 June 7, 2004
Labor Stanting  Siendard  Starting  Standasd  Starting  Standarg  Saning  Standary  Stxtng  Standar
Grade Jobh Tithe Rele Aate Raty Rato Rarg Rale Aate Rate Rats Aate
Electric Metor Group
15 Chief Metar WOorker ... eewin e 2847 2307 2407 2377 2477 2447 K547 2BA7T 2647
13 Primary Meter Worker.........c.e s 203 158 2258 2222 2322 2286 2386 2350 2450
11 Polyphase Meter Worker........cocvvevnenee 2042 1983 2003 2053 253 213 2213 73 2273
8 Single Phase Meter Worker. Po0 1BAB 1948 1904 2004 1980 2060 2008 2116
2 Meter Shop HEIPer .....coovevsiisinearvssins 765 1708 1809 76t 1861 1913 1913 1865 1985
Meter Reading Group
6 Metar Reader ..o 1972 1822 1638 7868 1671 1927 1724 1974 w77 2027
0 Meter Reader T ... 09 1822 1133 1868 ne2 121 1231 1974 1380 2027




: ENERGY SUPPLY SYSTEM
‘ ELECTRIC SYSTEMS
‘ SEMIAUTOMATIC HYDROELECTRIC GENERATING PLANTS
13 Cerbified Hydro Operator T o 2203 2203 2268 2058 2322 2322 2386 2386 2450 2450
' 1 Hydro Operator ... e 1042 2042 1983 2093 2053 2153 2113 2213 2173 273
COMBUSTION TURBINE GROUP
' 18 Combustion Turbine Mech In Charge ... 2504 2604 2663 2763 2743 2843 2823 2023 2903 3003
15 Combustion Turbine Machanic A ........ 2318 2418 2380 2480 2452 2552 2524 2624 2596 2686
_, 13 Combustion Turbine Specialist f ......... 2203 2203 2258 2258 2322 2322 2386 2386 2450 2450
8 11 Combustion Turbine Spec In Training.... 1942 2042 1993 2093 2053 2153 213 2213 2173 273
§ Combustion Turbing Helper .....cc....... 1696 17968 174 184 1794 4894 1847 1047 1000 2000
GENERAL REPAIR
16 Genaral Repair Worker In Charge.......... 2318 24718 2380 2480 2452 2552 2524 2624 2596 2696
19 General Repait WOrKar & ..o, 2190 2290 2248 2348 2315 2495 2382 DAB? 2449 2549
8 General Repair Worker B. — 1833 1933 18827 1982 1939 2039 1996 2096 2053 2153
4 General Repair HOIDEN e 1665 1765 1709 1809 1761 1861 1813 1913 1865 1965
i
I
m
3
%
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EXHIBIT “A” AND
OCCUPATIONAL GROUP JOB TITLES

June 5, 2000 Jung 4. 2001 June 3, 2002 Juna 2, 2003 June 7, 2004
Labor Starting Standard  Siating  Standard  Staning  Standand  Sarting  Standard  Starting  Standand
Grade Job TRl fts Aale Rate Rale Ra'e Rate Ratg Rate Aate Aate
LUDINGTON PUMPED STORAGE PLANT
Operating Group
16 Certified Plant Control Operator | T....... 2418 2418 2480 2480 2552 2552 2624 2624 2696 2696
14 Plant Control Operator ©... 2190 2290 2248 2348 2315 2415 2382 2482 2449 2549
14 Certified Plant Cortrol Operator II 1' 2290 2290 2348 2348 2415 2415 2482 2482 2549 2549
12 Plant Control Operator .., e 200 2100 2063 2163 2125 2225 1187 2287 2240 2340
11 Certified Auxiliary Operaior T 2042 2042 2083 2083 2153 2153 2213 2213 2273 2273
10 Auliary Operator........coverneens e JBT3 1973 1923 2023 1381 2087 239 2139 2097 2497
5 LHility Qperator. ... recenensimesie e 696 1796 174 1841 17894 1894 1847 1947 1900 2000
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PLANTS
Palizades Nuclear Steam-Bectric Generating Plant
Oparaling Group
20 Nuclear Contral Operator................oee.. 2813 3033 2990 3090 3079 MM N68 3268 3257 3357
W Nucisar Auxillary Oparatosd icensed ..... 2441 2541 2506 2606 2581 2681 26856 2756 27 28
15 Nuclear Auxiliary Operatar..........ew.. 2247 2347 2307 2407 2377 24377 2447 2647 2597 26737
12 Auiliary Operator in Training ... 2110 2063 2183 25 26 187 2287 2248 2340
7 Nuclear Plant Utility Worker ................... 1760 1860 1807 1807 148 1961 19105 2015 1969 20869
Mechanical Repair Group :
— 18 Lead Mechanical Repair Worker........... 2594 2694 2683 2763 2743 2843 2823 2923 2003 3003
8 17 Qualified Welder-Nuclear, . 2481 2541 2506 2606 258 2681 2656 2756 2711 2831
16 Machinist-NUCIEar ... 2318 2418 2380 2480 2452 2552 2524 2624 2506 2696
15 Mechanical Repair Worker A,...........-.... 2247 2347 2307 240 2377 77 2447 2547 2947 2647
1 Tool KeaperNuclear................ .. 1942 2042 1993 2083 2053 2153 M3 233 A7m 2213
9 Mechanical Repair Worker B . 1833 M33 11882 G422 1939 2039 1986 2055 2053 2153
5 Mechanical Repair Helper.........c..ovee.. 1696 1796 174 1841 1794 18894 1847 1947 1900 2000
Elecirical Repair Group
Q 18 Lead Electrical Repalr Worker ............... 2584 2694 2663 2763 2743 2843 2823 2923 2903 3003 Q
% 15 Bectrical Rapair Waorker A ... . 2247 2347 2307 2407 2377 2477 247 2047 %A7 2647 %
= 9 Bactrical Repair Worker B.... . 1833 1833 1882 1982 193% 2039 1996 2096 2053 2153 3
;E 5 Hectrical Repair Helper ........c..oceeee. 16.96 1796 174 184 1794 1894 1847 1847 1900 2000 o
E 2
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EXHIBIT “A” AND
QCCUPATIONAL GROUP JOB TITLES
Juna 5, 2000 Juna 4. 2001 June 3, 2002 June 2, 2003 June 7, 2004
Labor Starting Standard  Stwting Standard  Startng  Standad  Siaring  Stondsrd  Starng  Stsndard
Grage Job Titte Rats Rate Ralg Haig fale Aate Rate Rata Rate Rate
Bultding Services Group
12 Buiiding Uity Worker A 2030 2310 2083 B3 2125 2225 2187 22B7 2249 2349
4 Building \Hility Worketr B ..o vvvvvinee. 1833 1933 1882 1982 1939 2039 1996 2096 2053 2153
Radwaste Handling Group
14 Lead Radwasta Handler...........cevomn..... N9 2280 2248 2348 2315 2405 2382 24R2 2449 2549
12 Radwaste Handler A ....... - 2000 2100 2083 2163 2125 2225 @7 2287 2249 2349
9 HRadwaste Handler B.....c..corveeeririsnennne 1833 1833 1882 1982 1939 2039 1996 2096 2053 2153
Janitor Group
4 Janitor-Palisades”.....cccreorevievcricrenanes 1515 1765 1558 1808 1611 1861 1663 1943 715 1985
Nuclear Plant Stockroom
12 Muclear Piant Stockkeaeper ..., 2010 210 2063 M63 2125 2225 2187 2287 2249 2349
10 Muclear Ptant Stockkeeper ll................. 1973 1873 1923 2023 1381 2081 2039 2139 2097 297
5 Nuclear Plant Stock Handler ................ 1696 1786 74 184 1784 1884 1847 947 1900 2000
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Commaon to All Palisades Groups

4 Muclear Avancad Unskilled Worker* ... 1515
2 Nuclear Unskilled Worker* ..o, 1433

Big Rock Nuclear Steam-Electric Generating Plant

Decominissioning Group
20 Decommissioning Worker 1 T..........c....
18 Decommissioning Worker 8 ¥ ...
16 Decommissioning Worker 11l 1 ...
14 Decommissioning Worker v ...
10 Decommissioning Worker V ...

5 Decommissioning Worker Vi 1 ...

1765
16.83

35.00
;35
2818
25.06
.68
1878

JH Carapbell §1 and #2 Steam-Electric Generating Plant

Operating Group

18 Unit Controd Operator-Certified T....... 26.94
16 Unit Control Qparator ........ccoveeiinnee,. 2318
16 Major Equipment Opr-Certified 1. 2418
14 Major Equipment Cperator ................... 2190
12 Auxiliary Operator-Certified T v reeerr. 2130
1 Auxiliary Operator ... oocveeens 1942

6 Plant Lhility Worker......c..oo rereeecrcnneens w22

26.94
2418
2418

2290
210
2042
18.22

15.59
1475

3577
3204
2880
2564
2218
2023

2763
2380
24580
2248
2160
1093
1768

18.09
17.25

3577
3204
28.80
2564
2218
2023

2163
2480
24.80
2348
2160
2083
1868

(0]
15.24

3066
3284
2952
263
2276
2076

2552
2315
2225
20.53
18.21

1861
1774

32.84
2052
2631
2.7
20.76

2843
2652
2552
2415
2225
253
19.21

1663
1573

3755
3364
3D.24
26.98

2129

2523
2524
26.24

2287
2113
1874

1913
18.23

755
3364
3024
2698
2334
329

20.23
26.24
2824
2482

2213
19.74

1715
1622

3844
3444
3096
2765
2392
2182

3003
25.96
2696
2449
2349
2173
19.27

19.65
18.72

3844
3444
30).96
2765
2392
21.82

.96
2%5.96

2348
2273
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EXHIBIT “A” AND
OCCUPATIONAL GROUP JOB TITLES
Jure 5, 2000 June 4. 2001 June 3, 2002 June 2, 2003 Jung 7, 2004

Labor Strfing Standand Stating Standard  Stwding Stndag Starting  Standand  Starfing  Standarg
firade Job Tiie Rate Rate Aate Rale Rata Rats Rate Rate Rals Aate
Coal Handling Group

10 Coal Supply Operator ... 1879 1973 1923 2023 1981 2041 2038 2139 2097 297

7 Coal Conveyor Operator ...........ccceneeeee. 1760 1860 1BO7 1907 1861 1951 1815 2005 1969 2069
Mechanical Repair Qroup

16 Generating Plant Cualified Welder ... 2312 2438 2380 2480 2452 2552 2524 2624 25896 2696
15 Generating Plant Machinist ... . 2247 2347 2007 2407 2377 2477 2447 2547 247 ®/W
15 Generating Pit MlanghUAsbestost«.. 2247 2347 2307 2407  MATT 24737 2447 2547 25907 2607
14 Generating Plant Milbwright ... we 2180 22090 2248 2348 23105 15 2382 2482 2449 2549

6 (Genarating Plant LabO!'Er 7.2 1822 1768 1868 1821 19.21 1974 1974 1927 2027
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Electrical Repair Group
08 Generating Plant Electrical Maintenance
Apprentice- T...
10 Generating F'Iant Eleotncal Mamtenance
Apprentice-Nl ...
12 Generating Plant E‘namncai Maln’tenance
Apprentice-ll T ..oeeereceririnnanes
14 Generating Plant Blectrical Maintenance
Apprentice-IV ...
16 Generating Pl'ant Electnclan

1900

873

2010

2290
2318

JH Camphell #3 Steam-Electric Generating Plant

Oporating Group
18 Unit Control Operator-Cerfified +..........
16 Unit Cantrol Operatdf ...ooeeeviieeeenn
16 Major Equipment Ogy—Certified 1..........
14 Major Equipment Qperator ...........
12 Auxillary Operator—cettnﬁed 1
11 Auxdligry QpErator ... .....oecmrrseerrsns
6 Plant Utiity WORKEY.......cv e ccrmraenerrnnas

1900

1973

2110

2290
2418

2604
2418
2418

2290
nn
2042
18.22

1948

20.23

2163

2348
23.90

2763

2480
2248
2163
1893
1768

1948

2023

21683

2348
2480

2763
2480
2480
2348
2163
2093
18.68

20.04
20.81
2225

2415
24,52

2452
2552
2315
2225

18.21

2004

2061

2225

2415
2552

2843
2552
25.52
2415
2225
2153
19.21

2060

2139

22.87

2482
25.24

2923
2524
26.24
2382
2287

2113

18.74

2060

2139

2257

24.82
2624

2023
26,24
26,24
24.52
2287
2213
187

16

287

2549
2506

3003
2596
2696
2449
2349
2173
19.27

216

2197

2349

2549
26.96

3003
2696
2696
2549
2349
2273
2.27
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EXHIBIT “A” AND
OCCUPATIONAL GROUP JOB MITLES

Jung 5, 2000 June 4. 2601 June 3, 2002 Jne 2, 2003 e 7, 2004
Labeor Staring  Standard  Starding  Standand  Sianing  Standsnd  Sierting  Standard  Startig  Standard
Grade Job Titlg Aate Rate Rate Rate Raie Rate Rate Rate Rate Ratz
Mechanical Repair Group
16 Generaling Plant Qualified Welder ... 2318 2418 2380 2480 2152 2552 2524 2624 2586 26896
15 Generating Plant Maghinist... e 2247 2347 2307 24007  ZAVT 2477 2447 2547 25%7 2647
15 Generating Pit WMrght/Asbesm err D247 234y 2307 2407 2377 2477 244 2447 2517 2647
14 Generating Plant Millwright ... e 21800 2290 2248 234 2315 2415 2382 2482 249 2549
6 Gengrating Plant Laborer.............ereeinee 722 1822 1768 1868 13.21 9.2 BA 197 1827 207
Elecirical Repair Group
08 Generating Plant Electrical Maintenance
APPrentiee-l ¥ i 1900 1900 1948 1948 2004 2004 2060 2060 2116 216
10 Generating Plant Electrical Maintenance
Apprentice-|l 1973 1973 2023 2023 2081 2081 M3 239 2197 2197
12 Gemsrating Plant Electrica! Mamtenance
ARPTentica-Il T . s 2110 2110 2163 2163 2225 2225 2287 2287 2340 2349
14 Generating Plant Electrical Maintenance
Apprentice-V § ....co.ooeo e 2280 2290 2348 2348 AMI5 2415 2482 2482 2549 2549
16 Generating Plant Electrician...........e 2318 2448 2380 2480 2452 2552 2524 2624 2596 2696
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BC Cobb Steam-Blectric Generating Plant

Boiler and Turbine Group

17 Unit Contral Operator-Certified §..........
15 Unit Contrat Operator
15 Switchboard Operator-Certified 1.........
14 Major Equipment Opr-Certified T ..........
13 Switchboard Operator.............

12 Major Equipment Operator .....
1 Auxiliary Operator-Certified 1 ...
10 Auxiliary Operater .................
5 Plant Utility WOrKer............c..cooeimriresnens

Yard and Coal Handiing Group

10 Mohila Coal Operator. ...
7 Coal Corveyor Operator ... e

Mechanical Repair Group

16 Generating Plant Qualified Welder .........
15 Generating Plant Machinist ..........
15 Generating Pit MIHMghUAsbestOG err
14 Generating Plant Millwright ...
6 Generating Pant Laborer........

25M
2247
2347
2290
2103
2010
2042
1873
16.96

1873
1760

2318
2247

2150
1722

2608
23.07
2407
2348
2158
2083
20983
19.23

173

19.23
1807

2380
23.07
2307
2248

1768

26.06
24.07
2407
2348
2258
2163
2083
2023
1841

2023
19.07

2480
2407

2348
1868

19.81
1861

2452
2377
2337
2315
18.21

26.81
2497
2437
2415
2322
2225
753
208
18.94

20.81
1961

2652
2477
2437
2415
1821

2756
2447
2547
2482
22.86
2187
2213
20.39
1847

20,39
1915

25.24
447
2447
2382
1874

2756

2547
2482
23.86
2287
2213
2139
1947

2139
2015

26.24
2547
2541
24.82
1974

283
25417
2617
2549
23.50
2249
273
2097
19.00

2007
1959

2596
2517
287
2449
1827

2831
2617
2817
2549
2450
2349
2273
2197
2000

197

2696
2817
2817
2549
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EXHIBIT “A” AND
OCCUPATIONAL GROUP JOB TITLES
g 5, 2000 Kane 4, 2001 June 3, 2002 Jdune 2, 2003 Jung 7, 2004
Labor Stning Standard  Startng  Stendard  Starting  Standard  Stafing  Standad  Slarting  Stendard
Grade 400 Titfe i Rale Rate Rale Patz fRate Aalg Aate Rata Raty
Elecirical Repair Group
08 Generating Plant Elecirical Maintenance
Apprentice-1 t.... 1900 1900 1948 1948 2004 2004 2060 2080 216 26
10 Generating Plant E]ectncal Maintenance
ADPBALUCE F .vrveremsreeene e e oreesee e 1973 1973 2023 2023 2081 2081 2138 230 2% W
12 Generating Plant Elactrical Maintenance
Apprentice-fll 4 .. et M 230 2163 NB3 2225 2225 2287 2287 2343 2349
14 Generating Plant Electrical Maintenance
Apprentice-v 1 ... e 22900 2290 2348 2348 2415 M5 2482 2482 2549 2549
16 Generating Plant Electrlcla.n vemee 2338 2418 2380 2480 2452 2552 2524 2624 2596 2696
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JC Weadock Steam-Electric Generating Plant

Boiler and Turbine Group

17 Unit Conircl Operator-Cartified 1 ..........

15 Unit Control Operator ...

15 Switchboard Operahr—Cerhﬁed 1‘

14 Majer Equipment Opr—Certified T

13 Switchboard Operator.........coomeese-

12 Turbine Operator.............cuvecereeeeimnnens
12 Major Equipment Operator ..., ..o ooeeries

1 Auxiliary Operator — Gartified t.
N Boller Operator ........ocoovvnrmeresens
10 Awgliary Operator .... .
8 Assigtant Smtchboard Operaﬁr
& Plant Utiity Worker...

Mand(:oa”fandﬂng Graup

10 Coal Supply Operator ...........-
9 Fusi Handling Operator ...

2541
2247
2347
2290
2103
2010
2010
2042
1942
1873
18.00
16.96

18.73
18.33
1760

2541
2247

2290
2203
2110
2110
2042
2042
1973
19.00
1796

1973
19.33
1860

2606

2407
2348
2158
2063
2063
2093
19.93
19.23
1848

1741

19.23
18.82
1807

2am
2407
2348
2258
263
gl
2083
2093
2023
1948
184

2023
19.82
10057

2681
2377
2477
2415
2222
2125
2125
2153
20.53
wet
19.04
1794

1981
19.39
1864

26,81
2477
2477
2415
222
2225

2153
2153
2081
2004
18.94

20.81

1954

256
2547

2286
a7
nae7
2213
2113

1950
1847

2030
19.96
1955

2756
2547
2547
2482
2386

2287
2213
2213
2138

1947

.39
2096
2015

283
2517
2617
2548
2350
2249
2249
2273
2173

2048
19.00

1959

28,31
2617
2617
2548
24.50
2349
2349
2273
2273
.97
2116
20.00

21.97
2153
2069

e LIETHE




- LIBIHX3

FiLL

EXHIBIT “A”" AND
OCCUPATIONAL GROUP JOB TITLES

June 5, 2000 June 4. 2001 Jue 3, 2002 June 2, 2003 June 7, 2004
Labar Starting Standard  Starting Standand Siarting Stangere  Starting  Stasdard  Stacting  Standarg
Grade Jobz Title Aate Rate Rate Rate Rata fate Rate Rate Rate Aate
Mechanical Repair Group
16 Generating Plant Qualified Welder ......... 2318 2418 2380 2480 2452 2552 2524 2624 2596 2696
15 Generating Plant Machinist ..o 2247 2347 0T 2407 277 2477 2447 2547 267 2617
15 Generating Pit Mithwrght/Asbestas Wrkr.. 2247 2347 2207 2407 2377 2477 2447 2547 2607 264
14 Generating Plant Milbwright ..................... 2180 2290 2248 2348 2305 2415 2382 2482 2449 2549
§ Generating Plant Laborer........iniee. 1722 1822 1768 1868 181 19 @M 197 1927 2027
Electrical Repair Group
08 Ganerating Plant Electrical Maintenance
Apprentice-l T 1B00 1900 18948 1948 2004 2004 2060 2060 213 2196
10 Generating Plant Electrical Maintenance
Apprentice-1h t ... 1373 1973 2023 2023 2081 2081 2139 2138 2497 297
12 Generating Plant Elec:tnca'l Mamlenance
Apprentice-lll } ... " 230 200 B3I NEI 2625 2225 2287 2287 2349 2349
14 Generating Plant E!ectmal Mamtenanoe
Apprentice-IV 1 .. - 2290 2290 2348 2348 2405 2415 2482 2482 2549 2549
16 Generating Plant Electrician.........rveeus 2318 2418 2380 2480 2452 2552 2524 2624 2596 2686
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JR Whiting Steam-Electric Generating Plant
BoilsrandTurbineGroup
17 Unit Conlrol Operator-Certified ..........

15 Unit Control Operator ... ..o
15 Switchboard Operator-Certified
14 Major Equipment Opr-Certified T..........
12 Switchboard Operator................... .
12 Majar Equipimant Gperator -
12 Turhine Operator ... ecisssniesin
N Auxliary Operator-Certified 1 ...,
1 Boier Qperator
9 Pump Operator

Assistant Switchboard Operator ............ 1800

8
7 Ash Eqguipment and Mill Operator.
5

Assistant Pump Operator.............. . 1696

4 Yard and Pant Helper......ccicocivinene. 1665
Yard and Coal Mandling Group

10 Coal Supply Operator .....couemsiiiinees 1873

7 Coal Conveyor Operator.....ovrevvvnnrs 1760

211D
210

2042
19.33
19.00
18.60
1796
7E5

1873
18,60

2806
2307
24.07
2348
2158
2063
20:63
2092
19.93
1882
1848
18.07

174
17.09

19.23
18.07

i H B
2606 2681 2681 2756
2407 2377 2477 a4
2407 ATV 2477 2547
2348 2435 2415 2482
2258 2222 2322 2286
2163 N335 225 287
2163 2125 2225 .87
2083 2153 2153 2213
2083 2053 253 2113
1982 19.3% 2039 1996
1948 1904 2004 1960
1807 18681 W8 15
1841 1794 1894 1847
B0 7S BS 1833
2023 1981 2081 2039
947 1861 ¥H1 185

2756

2547
2482
23.86

2287
2213
2233
2096
2060
2015
1947
1913

2139
2015

2517
2817
2549
23,50
2249
2249
2273
M3
20583
2016
19.59
19.00
18.65

2097
19.69

28.3H
2697
2617
2549
2450
2349
2349
2273
2273
2153
2116
2068
20.00
1965

297
2069
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EXHIBIT “A” AND
OCCUPATIONAL GROUP JOB TITLES

Jume 5, 2008 Jfune 4. 2001 e 3, 2002 Jine 2, 2003 Jume 7, 2004
Labor Starting  Stantard  Startng  Sanoafd  Startng  Standerd  Sizvfng  Sendard Staviing  Standend
Grace  Job Tie Rate Aate Rate Aot Rate Rate Axte Rate fAate Aate
Mechanical Repair Group
16 Generating Plant Qualified Welder ......... 2318 2418 2380 2480 2452 2552 2524 2624 2596 2696
15 Generating Plant Machinist 2247 2347 2307 207 2377 2477 244y BAT 2517 2607
15 Generating Pit Milhwrght/Asbestos Wikr.. 2247 2847 2307 2407 2377 2477 2447 2547 2517 2847
14 Generating Plant Milwright .................. 2180 2290 2248 2348 2305 2415 2382 2482 2449 2549
B Generating Plant Laborer 1722 1822 1766 1868 1921 1921 1BH  19H 197 20277
Elacirical Repair Group
08 Generating Plant Blactrical Maintenance
ARprentica-1 T ..o erene s 1900 1800 1948 1948 2004 2004 2060 20BO0 28 2116
10 Gearnerating Plant Electrical Maintenance
Apprentice-il 1 1973 1873 2023 2023 2081 2081 239 2139 217 27
12 Generating Plant Electrical Mairtenance
Apprentice- (N - 2190 210 2163 2163 2225 2225 2287 2287 2349 2349
14 Generating Plant Electrical Maintenance
Apprantice-W 1§ .....cc.ocovneene 2280 2348 2348 2415 2415 2482 2482 2549 2549
16 Ganerating Plant Electrician 2418 2380 2480 2452 2550 2524 2624 2598 2693
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DE Karn i1 arnxd #2 Steam-Electric Generating Plant

Operating Group

18 Unit Control Operator—Certified t........ .
16 Unit Conirol Dperator ...
15 Major Equiprment Opr—Certified 1..........
13 Major Equiprhent Oparator .........
11 Auxifiary Operator-Cartified
10 Auxiliary Operalor...........cniininnns

5 Plant Uitility WOrKer . ......oveeicr s

Mechanical Repair Group

16 Generating Plant Qualified Welder .........
15 Genarating Plant Machinist ..

15 Generating Pit MllMlghUAsbestos err

14 Generating Plant Millwright

6 Generating Plant Laborer

25.94
2318
2347
2103

1873
16.96

2318
x24
2247
2190

25,94
2418
2347
2203
2042
1873
1795

2418
2347
2347
2290
13.22

2763
23.80

2158
20.93
19.23

Y

23.80
23407
23,07
2249
1768

2763
24.80
24.07
22,58
2093
2023
1841

24.80
24.07
2407
2348
18.68

24.52
24.77
2222
2153
1981
1794

2452
2377
A7n7
2315
182

2552
2477
23.22
2563
2081
18,94

2652
2477
477
2415
19.21

2023
25,24

22,88
2213
20.39
1847

25.24

2447
2382
1874

. 2823

26.24
2547
2386
2213
21.39
1947

26.24
2047

24.82
1979

3003
2596
2647
23.50
2273
2097
19.00

25.96
2547
2517
2449
1927

3003
2696
2617
2450
2273
angy
2000

26.96
26.17
2617
2549

2027
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EXHIBIT “A” AND
OCCUPATIONAL GROUP JOB TITLES

Jure 5, 2000 June 4. 2001 Jung 3, 2002 June 2, 2003 June 7, 2004

Labor Starting Stawlard Siating  Stendard  Starting  Slandard Starfing  Stsndard  Stavting  Standane
Grade Jok Fills Rate Rale Aate Rate Rate Aatz Rate Rafg Rate Aate
Elactrical Rapair Group
08 Generating Plant Electrical Maintanance

Apprentice-1 T 1900 1900 1948 1948 2004 2004 2080 2080 216 2108
10 Generating Plant Electrical Maintenance

Apprentice-Il T .., W73 1973 2023 2023 2081 2081 239 HI9 2187 2197
12 Generating Plant Electncal Marnhanance

ARPrENHEE-I T eveeoemeee e eemseeeese 210 210 2163 2163 2235 2225 2287 2287 2349 2349
14 Generating Plant Electrical Maintenance

Apprantice-IV T ... 2290 2280 2348 2348 2415 2415 2482 2482 2549 2549
16 Generating Plant Electrician.........c.oo 2318 2478 2380 2480 252 2582 2624 2824 2596 2696
H I E B B E e E mEEBS
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DE Karn #3 and #4 Steam-Electric Genarating Plont

Oporating Group

18 Unit Control Qperator-Certified 1..........

16 Unit Control Operator ...

16 Major Equipment Dpr—CeﬂJﬂed 1'
14 Major Equipmerd Operator ...

1 Auxtiiary Opemmr—Cemf led 1‘

10 Awdliary Operator ...
S Plant LMility Worlker..........

Meachanical Repair Group

18 Generating Plant Qualified Welder ...
15 Generating Plant Machinist ...

15 Generating Pt MlIMWAsbestos er:r
14 Generating Plant Millwright ...

€ Generating Plant Laborer

2694
2318
2418
21940
2042
18.73
16.96

2318
2247
247
2190
22

2694
2418
2418

22490

2042
1973
17.96

2418
2347
2347
2280
1822

2753
23,80
2480
2248
2093
19.23

1741

2380

2307
2248
168

2763
24.80

2348
2093
2023

1841

24.80
2407
24.07
2348
18568

2843

25.52
2316
2153
1981
794

2452
2377
2377
2315
8.2

2843
25.52
26.52
2415
21,53
2081
18.94

25.62
2437
2477
2415
o2

25.24
2447
2447

2382
1874

20.23
26.24
26.24
2492
2212
n.38
1947

2624
2547
2547
24.82
1974

3003
2596
2696
2449
2273

19.00

2596
2517
25147
2449
19.27

26.95
2549
2273
297
20.00

2696
2647
26.17
2549

2027
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EXHIBIT “A”" AND
OCCUPATIONAL GROUP JOB TITLES

g 5, 2000 Jme 4, 2001 June 3, 2002 JAume 2, 2003 Jung 7, 2004
Labor Starting Standam?  Siprifng  Standard  Siating  Standard  Starting  Slandard  Starling  Standard
Grage Job Title Rate Aale Rate fats Rule Ratg Rate Rate Ratg fate
Electrical Repair Group
08 Generating Plant Electrical Mairtenance
Apprenticd 1 ... 1900 1800 1948 1948 2004 2004 2080 2060 2116 2118
10 Generating Plant Blectrical Maintanance
Apprentice-ll T ... - 1973 1873 2023 2023 2081 2081 2133 239 297 2197
12 Generating Plant Electnca! Maintenanoe
APPrentice-ll ... esrsvc e 2110 2110 2163 2183 2225 2225 2287 2287 2349 2349
14 Generating Plant Electrical Maintenance
Apprentice IV 1 .o ercnccernone s 2280 2290 2348 2348 2415 2415 2482 2482 2549 2549
16 Generating Plant Blectrician................... 2318 2418 2380 2480 2452 2552 2524 2624 2696 2696
GEMERATING PLANT STOUKROOMS
1 Head Stockkeeper........ci o 1942 2042 1993 2083 2053 2153 2193 2213 773 2273
9 Stockkeeper......... o 1833 1933 1882 1982 1939 2039 1996 2086 2053 2153
5 Stockhandier.......ucoucininine.. 16986 1798 174 B4 1784 1894 1847 1947 1900 2000
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TRAVELING REPAIR
Mechanical Repsir Group
16 Generating Plant Qualifiad Welder ......... 2338
15 Generating Plant Machinist .................. 2247
15 Generating Pt Milwrght/Asbestos Wikr., 2247
14 Generating Plant Miltwright ..........ooovnes 2190
6 Generating Plant Laborer..........covumerens w22
Eloctrical Repair Group
08 Generating Plant Electrical Maintanance
APPrENtiCe-t T .. ovovicrerrsinrs s rnranrer 18.00
10 Generating Plant Blectrical Maintenance
Apprertice-1l + 1973
12 Generating Plant Electrical Maintenance
Apprentice-ll 2110
14 Generating Plant Electrical Maintenance
Appranrtice-IV ... s 2290
16 Generating Plant Electrician............c..... 2318

2418
2347
2347
22480
1822

19.00

1973

2110

2290
2418

23.80
2307
28407
8248

768

1948

20.23

2163

2348

24.80
2407
2407

1868

1948

2023

2163

2348
24.80

2452
2377
2377
2315
w2

2081

2225

2415

297
24.77
2415
19.21

203

22.25

2415
2552

2524
2447

2382
8.7

2080

21.39

2247

2482
2524

2624
2547
2547
2482
1974

2060

21.39

28

2482
26.24

2596
2517
2577
2449
18.27

2116

297

2349

2549
25.96

26.96
2617
2617
2549
2027

2116

2197

2349

2549
2696
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EXHIBIT “A” AND
OCCUPATIONAL GROUP JOB TITLES

Jume 5, 2000 Jne 4. 2081 June 3, 2002 kme 2, 2003 Jine 7, 2004
Grate Job Tile Rite HRale Rale fate Ralg Rale Hate Rate Rale Rate
MACHINE FABRICATION GROLIP
19 Lead Wachine Fabricator § ..o, 2852 2852 2925 2035 3008 3009 3093 3083 3I7 77
18 Machina Fabricator t ... . 2684 2694 2763 2763 2843 2843 2023 2023 3003 3003
17 Machine Fabricator Apprenﬂce I'Il 1' — 26541 2541 2606 2606 2681 2681 2V56 2756 2331 290
16 Machine Fabricalor Apprentice I T........ 2418 2418 2490 2480 2552 2552 2624 2624 2896 2896
15 Maching Fabricator Apprentice | T........ 2347 2347 2407 2407 2677 2477 2547 2547 2617 2637
GAS TRANSMISSION & STORAGE SYSTEM
GAS TRANSMISSION & STORAGE DEPT
Ga» Field Group
15 Instrument Macharic ..o veeneesiemen 2347 2307 2407 2377 2477 2447 2847 2Ba7 2607
15 Pipa Fahdcatar.................. 2347 2307 2407 2377  2A437 24AT 2547 2897 267
13 Gas Systems Mechanic i ...... 2203 2158 2258 2222 2322 2286 2386 2350 2450
10 Gas Systems Machanic tl.... 1973 1923 2023 198% 2081 2039 213 2097 2197
7 (Gas Systems Mechanic I 1860 1807 1907 1861 1961 1|15 2015 1969 2069
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Gas Stripping Plarmt Group (5t Clair)

1 Flant Mecharic .,
10 Gas Stripping Plant Operator...............
8 Maintenance Worker ... ...
6 Plant Helper ...........c.ocevoerereevirann,

Well Service Group
15 Well Service Mechanic At ...........cowviee
12 Well Service Mechanic B.......oovverienren

Compressor Station Group

15 Compressor Station Mechanic ..............
12 Compressor Station Operator.
12 Compressor Station Machanic B...........
7 Gas Systems Mechanic Ul ...........ovvevei

1942
18.73
18.00
1722

2042
1973
19.00
18.22

23.53
2110

210
2110
1860

10.83
19.23
1848
1768

2313
2063

23,07
2063
2063
18,07

2093
20.23
1948
1868

2413
2163

24407

2163
19.07

2053
19.81
19.04
18.21

2383
2125

2377
2125
2125
1861

2153
2081
20.04
1821

2483
2225

2477
2225
2225
1961

2113

1860
18.74

2453
287

2447
a7
g7
1915

2213
2139

1974

2653

2547
2287
2287
2015

2016
19.27

25.23
2249

2517
2249
2249
1969

2273
2er

116
2027

2623
2349

2697
2349
2049
2069
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EXHIBIT “A” AND
QOCCUPATIONAL GROUP JOB TITLES
Hoe 5, 2000 Jung 4, 2001 June 3, 2002 Jume 2, 2003 Jung 7, 2004

Labor Sterting  Standard  Stovting  Standard  Starting  Standard  Stzring  Standarnd  Stating  Standard
Grade  Job Titte Rate Rate Rate Rate Rutte Aato FRate Ratp Ritg Ratg
GENERAL OFFICE DEPARTMENTS
GENERAL METER SHOP
Electric Meter Group

13 Blectnic Meter General RepairWrker........ 2103 2203 2158 2258 2220 2322 2286 2386 2350 2450
1 Electric Meter Worker A ....oovvcveeeeeee,. 1942 2042 1993 20893 2053 2153 2113 2213 2173 2273

9 Electric Meter Worker B ... 833 1933 1882 1982 133% 2039 1996 20968 2053 2153

4 Blectric Meter Halper ....... 1665 1765 1709 1809 1761 1861 1813 1813 1885 1965
Gas Meter Group

12 Gas Meter instrument Worker............... 2010 2110 2063 2183 2125 2225 187 2287 2249 2349
10 Gas Meter Test and Repair Worker........ 1873 1873 1923 2023 1381 2081 2039 2138 2097 2197

6 Gas Meter Utility Workar ..............ccou.. w22 1822 1768 1868 1321 19.1 18.%4 1974 1927 2027
Stock and Defivery Group

1 Trailer Truck Driver.,, e 1942 2042 18993 2093 2053 2153 2133 2213 273 2273

7 General Meter Stock Woﬂ-(er 1760 18960 1807 1007 1381 1961 1935 2015 1968 2069

4 Dock Worker 16.65 1785 1708 1809 1781 186 1833 1913 1865 1965
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Buildings Services Group
12 Building Utility Worker A................ e 2040
9 Building Wtility Worker B ..., 18.33
GENERAL MATERIAL SERVICES
Salvage Group
16 Salvage Repair Worket In Charge......... 2118
14 Salvage RepairWorkerA ... 2190

9 Salvage Repair Worker B ..,
5 Salvage Repair Worker C.......cuviienee.

ELECTRIC OPERATIONS
15 Blec Equip Repair Wrkr ln Charga ......... 2247
14 Bectric Equipment Repair Wrkr A.......... 190
10 Bectic Equipment Repair Wikr B.......... 1873
& Bectric Equipment RepairWrkr G ......... 1696

2110
1833

2418
2290
1233

1796

2347
22,90
1873
1796

20563
18.82

2380

1882
1741

2248
19.23
174

2153
19.82

2480
2348
19.82
1841

2407
2348
20.23
1641

2125
19.2%

24,52
2315
19.39
1784

2377
2315
19.81
1784

2226
2039

25.52
2415
2039
1884

2477
2415
208
18.94

2187
1996

2524
2382
1996
1847

2447
282
20139

1947

2247
2096

26.24
2482
2096
1947

25A7
2462
739
1947

2249
2053

25.96
2449
2053
18,00

2517
2449
2057
18,00

2349
2153

2549

2000

2647
2549
297
2000
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EXHIBIT “A” AND
OCCUPATIONAL GROUP JOB TITLES
JAme 5, 2000 Aane 4. 2000 June 3, 2002 June 2, 2009 Jume 7, 2004

Labor Starfing Standard  Starting  Slamfard  Stating  Standard  Starting  Standamd  Starting  Standard
Grade Job Tiite Aain fats Aata Rate Rite fRate Rafg fiate Rato Rate
FACILITIES OPERATIONS & SERVICES
Midiand Training Cenmter

1 Building Utility Worker A.........ccovirnn 1942 2042 1983 2083 2053 2153 FI3 2203 A3 2273
£ Building Utility Worker B ... .cooecoceerirrn 300 1900 1848 1949 1304 2004 1960 20B0 2018 2116
COMMON TO ALL GROUPS

3 Advanced Unsiilled Worker" .................. 1484 1744 1538 1788 1589 1839 1640 1890 159 1941
1 Unskilled Worker"................... 1419 1669 1461 1711 B0 1760 1559 809 1B08 1859
JANITOR GROUP

6 Chief Janitor® .......vicccrinnisncnen.. 1572 1822 1618 1868 1671 1821 724 WM™ 1777 2027
3 Janitor... 1484 1744 1538 {788 1589 1839 1640 1890 1691 184

1 Special rates apply to these jobs.
* Special starting rates apply 1o these jobs.
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APPENDHX 1

June 1, 1995

Mt Bernard L. Gray, President
Michigan State Utility
Workers Council, AFL-CIQ
110 West Lenawee Street
Lansing, M| 43933

During the T983 negotiations the parties discussed their mutual
interest in maintaining and improving the Company's operating effi-
ciency:

During the term of this Agreament it may be desirabile 10 experiment
with the Company’s method of cperations to improve its operating
efficiency with respect 1o the scheduling of work. The parties rec-
ogitize that such experirmental changes may entall tlemporary mod-
iflcations of the provisions of tha Agreement.

No chanpe in the provisions of the Agreement may be implement-
ed by the Company, however, without prior written agreement of the

Manager of Labor Relations and the Michigan Stata Utility Workers
Executive Board.

G A Sando,
Manager of Labor Relations

{App. Lir. 49
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APPENDIX 2

October 12, 1971

Mr Russell | Bjorkman, President
Michigan Stata Utlity Workers
Council, AFL-CIO

402 Security Building

Jackson, Ml 48201

Daar Mr Bjorkman

This is to assura you that when the Union brings 1o the attention of
the Company that employees of the Company who are members
of tha Unien are confronted with picket lines in the performance of
their work for the Gompany, the Company will afford a representa-
tive of the appropriate local union a reagonable opportunity to dis-
cuss the effect of the picket line with the Company and with the
union whose picket line is involved before Bargaining Unit employ-
ees of Consumers Power Company are required by the Company
to eross the picket fine.

it is certainly not the desive of the Company 1o place thass of its
employeas who are members of the Union in jsopardy where a
picketing situation occurs, nor doss the Company wish to embar-
rass the Union. However, the Company must make the determina-
tion whather picket lines which confront the Company’s employees
must be crossed in order for the Company to perform its services.
Work in emengency situations is not intendaed to be covered or
affected by this letter.

Yours very truly
John W Scott
Diractar of Union Relations

JWS/aks
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Septamber 1, 1983

Mr Frank H Davis, Presiclent
Michigan State Utllity Workers
Council, AFL-CIO

505 South Jackson Stroet
Jackson, Mt 49203

During the 1983 Working Agreement pegotiations we discussed the
unigue training requirements that affect employsas of our Nuclear
Plant Operating Groups.

it is agreed that because a significant amount of time duing an
employed’s first 90 days of continuous service is spent in training,
the Company cannot proparly evaluate such employee for contin-
ued employment before the end of the current probationary period,

Thereforg, it is agreed that the probationary period for any newly

hired Nuclaar Plant Operating Group employee will be 180 days of
comtinubus service.

William R Mills Frank H Davis, President
Director of Union Relations Michigan State Utility Workers
Gouncil, AFL-CIO

{Art. Vil Sec. 4)
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. June 1, 1985

Mr. Bernard L. Gray, President
Michigan State Litiity
Workers Council, AFL-CIO
110 West Lenawes Street

. Lansing, M1 48933

It is agreed that because of the extended amount of time required
to train employees for SRO positions and the nesd to protect the

. seniority rights of employeas accepting temporary promotions for
such training, the provisions of Article Vil Sections B(a) and 8{b}
shall not apply to the first two cccasions of temporary promotion for

. SRO training and such empioyees will continue to acerys seniority
during the entire periods of such training, When the employees are
reinstated 1o thewr former jobs upen the tarmmination of such tempo-
rary promotions, the regular rutes of semiority will prevall for employ-
@as below them on the seniority list.

G. A. Sando B. L. Gray
Manager of Labor Relations President, MSUWC, AFL-CIO
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APPENDIX 5

Bernard L Gray, President

Michigan State Utility

Workers Council, AFL-CIO

110 Wast Lenawes

Lansing, Mi 48933 .

Juna 1, 1992 .

Dear Mr Gray:

The following are the Company's policies with respect 10 personal .
leaves of absence for pregnancy and the birth or adoption of a
child.

PREGNANCY POLICY .

OPTION 1

An employee who becomes pregnant may desire to continue to
work except for any period she is disabled because of illness or
injury during her pregnancy or recavery fallowing childbirth, Urnider
such circumstances, the employee will, if otherwise eligible, be enti-
fled to benefits in accordanca with the provisions of Article X,
Sections 1 and 2, during such periods of disability and a leave of
absence will not be nacessary As soeon as practical the employee
must submit 2 statement by her parsonal physician setfing forth the
expacted date of confinernent. As scon as practical, the employves
must natify her Human Resource Representative of the date of the
admission 1o the hospital during which her pregnancy terminated.

Payment of Sick Leave benefits for the perod of disability will
require proof of disability satisfactory io the Company in accor-
dance with the requiremeants of Article XIli, Section 1(b) and {c) of

the Working Agraament. .

Sick Leave benelits are payable only whera the emplayee is phys-
icatly unable to work and are not applicabie 1o other absences, .

While certain absences are not covered by the Sick Leave pro-
gram, thay may be the basig for an unpaid Leave of Absence in
accordance with Article VI, Section 12 of the Working Agreamant.
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QPFTION 2

An amployee, except a probationary employee, who desires time
off before and after the period of disability following delivery may
request a Leave of Ahsence—Parsonal from work without pay in
accordance with Article Vil, Section 13 of the Working Agreement
commencing not earlier than 12 weeks (except with Company
approval) immediately preceding the expected date of confinement
for delivery and continuing until not later than 12 weeks following
the termination of the pregnancy, Such request must ba submitted
prior to the expected date of delivery, be accompanied by a state-
ment by the employee's personal physician setting forth the
expected date of confinement and, subject to waiver by the
Cornparny, at least two weeks prior to the effective date of the leave
of absence. Sick Leave benefits are not payable during the leave of
absenca, unless she is disabled because of ifiness ar injury related
to her pregnancy or recovery following childbirth. However, such
leave of absence will be considerad terminated upon the admission
to the hospital during which the employee's pregnancy terminates
and will be reinstated on the date the employee is physically able to
retum to work, During this pericd the employee will, if otherwise eli-
gible, be entited to benefits in accordance with the provisions of
Article X1, Sections 1 and 2. As so00n as practical, the employee
must notify her Human Resource Representative of the date of the
admigsion 1o the hospital during which her pregnancy terminated.

Payment of Sick Leave benefits for the period of disability following
delivery will require proof of disability satisfactory to the Company
in accordance with the requirements of Article X, Section 1{b} and
{c) of tha Working Agreement.

The employee, if physically qualified in the opinion of a physician
selecied by the Company or by other evidence satistactory to the
Company, shall be permitied 10 return to her former job and all of
her employee benefits shall be reinstated as of the day she returns
to wark. Should a conflict arise between the opinion of tha physi-
clan selacted by the Company and the employee's parsonal physi-
cian as to whether the employee is physically qualified, the two
physicians shall promptly agres upon a third medical doctor who
shall submit a rapont o the Compary and the amployee. The deci-
sion of the third medical doctor as to whether the empioyes is phys-
ically qualified shall be binding on both parties and his expense
shall be shared squally by the Company and tha employee.

135 APPENDIX §




APPENDIX &

If the employee elects o return ta work prior to the expiration date
of her leave of absance following delivery, she may do so by giving
the Cempany thrae weeks’ advance notice, subject 1o waiver by the
Company.

PATERNAL AND ADOPTION POLICY

An employee, except a probationary employes, may request a
Leave of Absence - Personal from work without pay in accordance
with Articie Vi, Section 13 of the Working Agreement for the follow-
ing reasons:

» The birth of the employea's child
» Adoption of a child by the ermployee

Requests fur such leaves must be subrmitted as far in advance as
passible prior to the leave.

Personal ieaves of absence for the adoption of a child may be
reguested for a period of up to 12 consecutive weeks and must
conclude within 12 months of such adoption. Personal leaves of
absence for the birth of the employee’s child shall commence not
earlier than 12 weeks {axcept with Company approval} immediate-
Wy preceding the expected date of confinement of the employee’s
spouse for delivery and continuing until nat tater than 12 weeks fol-
lowing the termination of tha pregnancy.

Documentation, satisfactory t0 the Company, substantiating such
birth or adoption prior to the leave of absence shall be required
unless atharwise walved by the Company.

The cument practices in effect for banefit continuation during
leaves of absence will apply to the above policies.

If an amployes on personal leave of absence for the birth or adop-
tion of a child, or an employee on a leave of absence for pregnan-
cy under Option 1 or Option 2 who is no longer disabled, fails to
refurn to work on or before the expiration of the teave of absence,
hisdher amployment shall be terminated as of tha date he/she noti-
fiss the Company that he/she will not return to work or the expira-
tion of such ieave, whichever occurs first,
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Upon termination of employment, all of the employee’s benefits
shall be terminated except rights, if any, under the group insuranca
plans, the Pension Plan or the Employee Stock Ownership Plan.
Sincerely,

G. A. Sando

Manager of Labor Relations

(Art. VI[ Secs. 13 and 21 and Art. Xill, Secs. 1 and 2)
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Qctober 12, 1971

Mr Russell | Bjorkman, Prasident
Michigan State Wility Workers
Council, AFL-CIO

402 Security Building

Jackson, Ml 49207

Dear Mr Bjorkman

During the 1971 Working Agreement regotiations the Executive
Board of your Union ingisted that when an employee covered by
Article X, Section 8, of the 1965-1871 Working Agreement is re-
guired to travel he should be given a stipulated notice of the travel
assignment, The Executiva Board pointed out that in its opinion
there are many instances where employaes raquired to travel are
given unnecessarily short notice of the assignment. The Executive
Board contended that short notice often causes emplayess or
their families inconvenience.

Although it cannot guarantee a stipulated notice period, the
Company agrees to instruct supervisors to give serious attention to
this problem in an attempt to be more ¢considerate in giving appro-
priate notice to employees covered by Articla X, Section 9, and to
attempt whenever reasonably possibile to give 72 hours notice.
Yours very truly

John W Scott

Director of Union Ralations

JWS/aks

(Art. X, Secs, 7 and 8 and App. Ltrs. 7, 7(a), 8, B(a), 9, and 70)
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June 1, 2000

Mr Jarnes Reilly, President
Michigan State Whility
Workers Council, AFL-CIO
110 West Lenawee
Lansing, M| 48933

In February 1884 the Union and the Company agreed to a tentative
two-year program supplementing Article X, Section 8, of the
Working Agreement, concerning travel expenses of the Energy
Supply generating ptant employees when working on temporary
work assignments at steam plants, The Company will extend the
following program to the above employees and include Gas
Transmission and Storage smployeas for the duration of ary new
Working Agresment effective this month.

1. A §30.00 per diern allowance will be paid for each day upon
which an employee works at least eight hours away from hame,
including travel time, and which is contiguous to a night during
which an employee was away from home on Company busi-
ness. This allowance will be in liew of ail meals and all other incl-
dental expenses. In the event the employee must travel to a
plant on Sunday to be avallable for work on Monday, he will
receive $15.00 per diem allowance in lieu of all meals for that
day or as an option he may eat such meal and $ign the guest
chaeck at a prescribed restaurant of the plam where he is to be
temporarily assigned.

Examples: If an employse is away from home Monday through
Friday and works away from home overnight eight or more
hours on Saturday, including trave! time, he will be entitled to the
$30.00 aliowance for each of the six days. However, if the
emplayee is away from home overnight Monday through Friday
and works away frorm home less than eight hours on Saturday,
inciuding travel time, he will receive an allowance of $20.00 for
Saturday. f an employee is away from home overnight on
Monday through Thursday nights but works away from home
for less than eight hours, including travel time, on Friday he will
receive $20.00 for Friday.
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2. Appropriate lodging at Company-approved locations will be
paid by the Campary or by reimbursement to the employes. If
the employee requasts reimbursemert, a receipt satisfactory to
thae Company for the lodging must be attached to the cashier's
voucher when the employae submits his requast for reim-
bursamaent.

3. The employee may make armangements for a cash advance,
covering out-of-town living expenses, at his regular headquar-
ters before he leaves on a temporary assignment.

4, Mileage and travel time between work headquarters will be
allowed as shown on the cumment mileage and travel guide
which will be made available to all employees affected by this
letter. Individual adjustments because of adverse driving condi-
tiona affecting oither the mileage or traval time will bs made
when necessary.

5. An employee driving hig cwn car will be allowed reimbursement
for inci-dental mileage as shown on the current mileage and
travel time guide for the plant at which his tamporary work
headqguarters is located.

6. In case of trouble or delay encountered while en route, the
employee must contact his regular Supervisor for instructions,
if possible. ¥ for good cause the employea fails to report far
work as scheduled, the Company will pay the $30.00 provided
in Ho. 1 ahove and hig regular straight-time wages for that date,

7 Anemployee temporanly assigned to work between the follow-
ing plants will not be paid mileage or travel time:

DEKam182 38&4 J CWeadock Plants
J H Campbell Plant 1 & 2, 3

Employees temporarily assigned 1o work between the J H
Campbell Complex and B C Cobb will ba paid mileage and
travel fime in accordance with the applicable mileage and
travel time guide.

Under normal circumstances, at all ather locations listed on the
mileage and travel time guide, the Company approves the
employee's remaining away from home and receiving the per
diem oullined in Section 1 above or refurning to his home and
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recsiving the $20.00 in lieu of board and lodging outiined in
Article X, Section 9. Elections by employees must be made in
increments of workweeks except where the assignrment for the
week In ques-tion will be less than one workweek, in which
case the elecion must be for the duration of the assignment
that week. Each employee must notify the Supenvisor on the
jobsite or someone designated by him of his election not later
than the first four howrs of the first work period of tha assign-
ment and of any change not later than the first four hours of the
firgt work period of any subsequent workweek.

. When an employee is assigned to work away from homae for at

least seven full days and he does not travel home during this
period, he will receive $20.00 in lieu of all necessary laundry
expanses incurred whilg away from home. The amployee will be
elgible for this allowance after each additional seven-day full
period has passed.

G A Sande
Manager of Labor Relations

(Art. X, Sec. 9 and App. Lirs. G and 7 (a))
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June 1, 2000

Mr James Railly, President
Michigan State Utility
Workers Cauncil, AFL-CIO
10 Wast Lenawee
Lansing, M 48933

As an allernative fo the travel expense and board and lodging
alowances under Appendix 7, Erergy Supply generating plant
employees and Gas Transmission and Storage employees may
elect the allowances under the following option. The slection to be
covered undar Appendix 7 or Appendix 7@ must be made by
employees in increments of workweeks except where the assign-
ment for the week in auestion will be less than one workwask, in
which case the election must be for the duration of the assignment
that weak. Each employee must notify his Supervisor of his elec-
tion not later than the first four hawrs of the firet work patiod of the
assignment and of any change not later than the first four hours of
the first work period of any subsequent workweek. The following
provisions delineate the procedures under this Appendix 7(a) for
compliance with the provisions of Article X, Sactions 9 and 10 as
they apply t0 travel expenses for Energy Supply generating plant
employess temporarily assigned work at certain generating plants
and to Gas Transmission and Storage employees so that the fol-
lowing allowances arg payable in liew of reimbursable expenses
covered by Article X, Sections 9 and 10.

1. Tha following chart shall govern allowances” payakle undar the
following circumstances:
Allowance*
a, Travel on off-duty day 1o temporary location
and lodging required $55

b, Travel during his regular daily work period to
temporary location and lodging required $55

¢. Regular workday at temporary location and
lodging required and not ertailing travel %65

*Inlieu of all meals, intluding allowances in lieu thereof to which the employes would
ctherwisa be entitled in accordance with the provisions of Article X, Section 10,
lodging and any cther expenses for which the empioves may be eligible under the
Agreament, mxcept travel time and mileape, ¥ applicable.
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d. Travel back to reguiar iocation on regular workday or on off-
duty day and lodging not required

1) Travel/Work less than 11 hours $15
2} Travel/Work at least 11 hours 30
Examples

a. Hf any employee must travel to & plamt on Sunday in order to
ba available for work on Monday, he shall receive an
allowance of $55.00 in lieu of board and lodging and any
other expenses, excluding frave) time and mileage, it applic-
able, for Sunday.

b. f an employge must remain away from home overnight
Sunday through Thursday night, he shall receive four
allowances of $65.00 each in lieu of board and lodging and
any other expenses for Monday through Thursday in addi-
tion to the allowance provided under {a) above, i the
employee returns 1o his reguiar fogation on Friday and he
travels during his regular daily work period, he shall receive
an dllowance of $15 in lieu of board and any other expens-
as, excluding trave! ime and miteage, if applicable, for Friday.

¢. If an employee must remain away from home Sunday
through Friday night and he works at his temporary location
on the immediately succeeding Saturday, and such work
and travel ime on Saturday is at least 11 hours, he shall
receive an allowance of $30.00 in lisu of boarg and any other
axpense, excluding trave! ime and mileage, if applicable for
Saturday. However, if such work, including travel time, is less
than 11 hours, he shall recsive an allowance of $15.00 in lisu
of board and any other expenses, excluding travel ime and
mileage, if appiicable, for Saturday.

The employee may make arrangements for a cash advancs,
coveting out-of-town living expenses, at his regular headquar-
ters before he leaves on a temporary gssignment,

The applicable mileage, travel time between work headguarters
and incidental mileage, if any, will ba allowed as shown on the
current mileage and travel time guide which will be made avail-
able to all employees affected by this letter. individual adjust-
ments because of adversa driving conditions affacting either
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the mileage or trave) time will be made when necessary.
Empioyees may be reguired 1o prowide personal transporiation,

4. |n case of trouble or delay encountered while en route, the
employse must contact his reguiar Supervisor for instructions,
if possible, It for good cause the employes fails to report for
work as scheduled, the Company will pay the $3000 provided
in No. 1 above and his regular straight-time wages for that data.

5. The preceding paragraphs do not apply to an employee who is
termporanly assigned to work betwaen the following plants:

DEXan1&2,384, J C Weadock Plants
J H Carnpbell Plant1& 2,3

An emploves temporarily sesigned work between e J H
Campbell Complex and BC Cobb plants shall retum te his
headquariers each day i applicable, oniy mileage and travel
time may be allowed as shown on the urrent mileaga and trav-
el time guide.

6. When an employese is assigned to work away from home for at
least seven full days and ne does not travel home during this
period, he will receive $20.00 in fieu of all necessary laundry
expenses incurred while away from home. The employee will be
sligitde for this alfowance after each additional seven full-day
period has passed.

G A Sando
Manager of Labor Relations

(Art. X, Sec. 9 and App. Lirs 6 arxt 7}
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June 1, 1995

Mr Bernard L Gray, President
Michigan Siate LHility Workers
Coungil, AFL-CIO

10 West Lenawed

Lansing, M| 48933

For the duration of the new Working Agreement effective this
month, the Company will extend the following program, supple-
manting Article X, Section 8, concerning travel expenses of Travel
Repair Crews whernt working on temparary work assignments at
generating plants.

1. A $30.00 per diem allowance will ba paid for each day upon
which an employee works at least eight hours away from home,
including travel time, and which is contiguous 1o a night during
which an employee was away from home on Company busi-
ness. This allowance will be in lieu of all meals and all other inci-
dental expenses. In the event the employee must travel to a
Flant on Sunday o be available for work on Monday, he will
receive $15.00 per diem allowance in licu of all meals for that
day or as an option he may eat such meal and sign the guest
check at a prescribed restaurant of the Plant where he is to be
temporarily assignad.

Examples: If an emplayaes is away from home Monday through
Friday and works away from home ovemight eight or more
haurs on Saturday, including travel time, ha will be entitled ta the
$30.00 allowance for each of the six days. However, if the
employae is away from home overnight Monday through Friday
and works away from home less than eight hours on Saturday,
including travel time, he will receive an allowance of $20.00 for
Saturday. If an employee is away from home owvernight on
Monday through Thursday nights but works away from home
for Yess than eight hours, including travel time, on Friday he will
receive $20.00 for Friday.

2. Appropriate lodging at Company-approved locations will be
paid by the Company or by reimbursement to the employes, If
the employee requests reimbursement, a receipt satisfactory to
tha Company for the lodging must be attached to the cashier's
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voucher when the employee submits his request for reim-
pursernent.

3. The empioyee may make arrangements for a cash sdvance,
covering out-of-town living expanses, at his regular headquar-
ters before he leaves on a temporary assignment,

4. Mileage and traval time betwaen work headquarters will be
allowed as shown on the cufrent mileage and tavel guide
which will be made available to all employees affacted by this
lstter. Individual adjustments bacause of adverse driving condi-
tions affecting sither the mileage or travel time will ba made
when necassary.

5. An employae driving his own car will ba allowed reimbursement
for indidental mileage as shown on the current mileage and
traval time guide for the Plant at which his temporary work
headquarters is focated,

6. In case of trouble or delay encountered while en route, tha
employee must contact his regular Supervisor for instructions,
if possible. If for good cause the employee fails to report for
work as scheduled, the Gompany will pay the $30.00 provided
in No. 1 above and his regular straight-time wages far that date.

7 Employees in Travel Rapair Crews will not be eligible for any
Company paid lodging, per diem, mileage aflowance, ather
allowance or expense reimbursament or travel time, under
Paragraphs 1 through 7 above, while temporarily assigned to
work in any Plart in their home areas. Home areas, as used
hergin, are:

Crow Home Area .
Eastern Travel Repair Crew J C Weadock Plant
D E Kam Plant
Western Travel Repair Crew B C Cobb Plant .

J H Campbeil Plant
8. When an employwe is assigned fo work away from home for at

least seven full days and ha does ngt ravel homae during this
period, he will receive $20.00 in lieu of all necessary laundry
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expensas incurred while away from home, The employee will be
eligible for this allowance after each additional seven-day full
period has passed.

This letter will replace the letter dated June 1, 1989, from Mr
Rohichaud on the same subject.

G A Sando
Manager of Labor Relations

(Art X, Sec. 9 and App. Lirs. 6 and B(a)
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June 1, 2000

Mr James Reilly, President
Michigan State Utility
Workers Councii, AFL-CIO
10 Wast Lenawes
Lansing, M| 48333

As an alternative to the travel expense and board and lodging
allowances under Appendix 8, Travel Repair Crew employees may
elact the aliowances under the following option. The election to be
covered under Appandix 8 or Appendix 8(a) must be made by
employess in increments of workwaeks except where the assign-
ment for the week In question will bg iess than one workwaek, in
whith case the election nust ba for the duration of the assignment
that week. Each employes smust notity his Supervisor of his elec-
tion not later than the first four houts of the first work petiod of the
assignment and of any change not later than the first four hours of
the first work period of any subsequent workweek. The following
provisions defineate the procedures under this Appendix 8(a} for
compliance with the provisions of Article X, Sections 9 and 10 as
they apply to fravel expensas for Travel Repair Crews temporarity
assigned work at ceriain generating planis so that the iollowing
gllowances are payable in lieu of reimbursable expenses covered
by Article X, Sections 8 and 10,

1. The following chart shall govarn allowances™ payable under the
following circumstances:

Allowance™™
a. Travel on off-duty day to temporary location and
lodging required $55
b. Travel during his raguiar daily work period to
ternporary location and lodging required 555
<. Hegular workday at temporary location and
ledaing required and not entailing travel %65

“In heu of al meads, ncluding sllowances n fteu thereo! to which the employee
wauld atharwise be entitiad i accardance with tha provisions of Artigla ¥, Section
10, lodping and any cther expenzes for which the amployes may be eligible under
the Agreerment, except travel ime and mieage, If appicable.
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d. Travel back to regular location on regular warkday
or on off-cuty day and lodging not required

1) Travel/Work Jess than 11 hours $15
2) TravelWork at least 11 hours $30
Exampies

a. if any employes must travel to a Plant on Sunday in ordar to
be available for work on Monday, he shall receive an
allowance of $55.00 in lisu of board and lodging and any
other expenses, excluding travel tima and mileage, if applic-
able, for Sunday.

b. if an empioyee must remain away kom home ovemight
Sunday through Thursday night, he shall receive four
allowances of $65.00 each in lieu of board and lodging and
any othar expenses for Monday through Thursday, in addi-
tion to the allowance provided under a. above. If the employ-
eo retums to his regutar Jocation on Friday and he travels
during his regular daily work period, he shall receive an
allowance of $15 in liev of board and any other expenses,
excluding travel ime and mileage, if applicabile, for Friday.

c. If an employee must remain away from home Sunday
through Friday night and he works at his temporary location
on the immediately succeeding Saturday, and such work
and travel time on Saturday is at least 11 hours, he shall
receive an allowance of $30.00 in liew of board and any other
expense, exctuding travel time and mileage, if applicable for
Saturday. Howaver, if such work, including travel time, is less
than 11 hours, he shall receive an allowance of $15.00 in liew
of board and any cther expenses, excluding travel time and
mifeage, if applicable, for Saturday.

2. The employee may make arrangements for a cash advance,

covering out-of-town living expenses, at his regular headquar-
ters befora ha leaves on a famporary assignment.

3. The applicable mileage, travel time between work headquarters

and incidental mileage, it any, will be allowed as shown on the
currant mileage and travel time guide which will be made avail-
able to all ernployeas affected by this letter. Individual adjust-
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ments because of adverse driving conditions affecting either
the mileage or travel time wil be made when necessary
Employees may be required to provide personal transportation.

4. in case of trouble or delay encountered whilte en route, the
employesa must contact his regukar Supervisor for instructions,
if possible. If for good cause the employee fails to report for
work as scheduled, the Company will pay the $30.00 provided
in No 1 above and his reguiar straight-time wages for that date.

5. The preceading paragraphs do not apply to an employee who is
temporarily assigned to work in any Flant in his home area.
Home areas, as used herein, are:

Crew Home Area
Eastern Travel Repair Crew J € Weadock Plant
D E Karn Plant
Western Travel Repair Crew B C Cobb Plant

J H Campbell Plant

8. When an employee is assigned to work away from home for at
least seven full days and he does not travel home during this
period, he will receive $20.00 in lisy of all necessary laundry
expenses incurred while away from home. The employee will be
aligible for this allowance after each addi-tional seven fufl-day
penod has passed.

G A Sando
Manager of Labor Relations

(Art. X, Sec, 3 and App. Lirs. § and &)
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Septernber 1, 1883

Mr. Frank H Davis, President
Michigan State WHility Workers
Council, AFL-CIO

505 South Jackson Street
Jackson, M| 49203

TRAVELING REPAIR CREWS
WORK GROUP ASSIGNMENT METHODS
FOR MECHANICAL REPAIR GROUP

Because of the unique nature of the job assignments 10 amployees
in tha Traveling Repair Craws and the parties' desire to distribute
overtime as equally as practicable, the following procedure will be
used, to the extent practicable, for road assignments in each of the
Traveling Repair Crews.

1. At the time an assignment away from the home area (road
assignment) i made, certain employees will be formed into
crews by the Company in accordance with their positions on
the then posted overtime list, with the low overtime employae
or empioyees of each selected classification placed on one
crew, and the employees next on the overtime list placed on the
second crew and so on, except that during an employee's pro-
bationary period he may be assigned to one supervisor without
regard to his position on the overtime list,

2. Road assignments will ba made on a crew bDasis and will be
based on the anticipated overtime of such assignment. Road
assignments will normally be for the duration of a particular job.

3. i additional assignments away from the home area are made
while some crews are away from the home area, it will not be
necessary 1o replace a crew or any members of a crew already
assignad away from the home area.
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4. In the event the Company has provided special training to a
crew for a specific nuclear plant job assignment and an inter-
ruption in that assignment accurs, the crew initially assigned
may complete that assignment when it is continued.

Williarm R Mills
Diractor of Union Relations

{Art. X, Sec. 24 and App. Lir )
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June 1, 1985

Mr Bernard L Gray, President
Michigan State LHility Workers
Counci, AFL-CIO

110 West Lenawee

Lansing, M 48933

During the March 28,1967, Final Confarence Meeting, the Company
and the Union discussed travel arrangements and expenses of
employees attending training schools. The following pragram shall
remain in effect for the duration of any new Working Agreement
effective this month,

1. A $30.00 per diem allowance will be paid for each day that an
employee ahtends schaol away from home, and which is con-
tiguous to a night during which an employee was away from
homa. This allowance will be in lieu of afl meals and all other
incidental expenses. f unusual circumstances arise wherein an
employee’s expenses for meals and incidentals, for the entire
period of attandance exceeds an average of $30,00 per day, the
Company will considar reimbursemant for the excess amaunt if
supported by vouchers covering the total period.

2. Appropriate lodging at Company-approved logations will be
paid by the Company or by reimburserment to the employes. If
the employee requests relmbursement, a receipt satisfactory to
the Gompany for the lodging must be attached to the cashier’s
vaucher when the emploves submits his request for reim-
bursement.

3. The employesa will not suffer any loss of his regular straight-time
pay as a result of attanding these training schools.

4. The employee will be reimbursed the milkeage that he drives his

personal car between his work headquarters and the location
of the school. A daily incidemal mileage of 10 miles will be
allowed for each night the employee is away from home.
Company-owned vehicies will be available for the use of
emplgyees unable to drive their own personal automobiles.
Reimbursement for personal car miteage will be paid in accor-
dance with the mileage agreement of the Working Agreement.
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§. To be reimbursed for these expenses, it will be necessary for
the employee 1o Submit a cashier's voucher, which will include
his name, amount, purpose and date of expense.

6. The employse may make arrangements for a cash advance
coveating out-of-town living expenses at his regular headguar-
ters before he leaves to attend the school,

This letter will replace the letter dated June 1, 1889, from Mr
Robichaud on the same subject.

G A Sando

Manager of Labor Asiations

(Art. X, Sec. 9 and App. Lt 6
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June 30, 1968

Mr Marshall M Hicks, Prasident
Michigan State Utility Workers
Council, AFL-CIO

402 Secunty Building

Jackson, Ml 49201

Dear Mr Hicks

We have engaged in a number of discussions concerning whether
certain types of wark are included within the scope of Article X,
Section 23 of the Working Agreement, without prejudicing our
future position pertaining to the meaning or application of Article X,
Section 23.

Among the items of work which have bean in dispute between the
parties, as to whather the work is covered by Article X, Section 23,
are 46, 138 and 345 kV construction work, The Company now
agrees that the same considerations will govemn the contracting of
46 KV electic ting construction as govern Yines of lesser voltage
under Article X, Section 23. The Company will notify the Union in
advance of contraciing out 46 kV work. Rt is understood that the
Hamiin Case {(66-114), and all cases held in abeyance, is settied by
this understanding, and withdrawn fram arbitration.

Secondly. we have agreed to establish a new administrative proce-
dure io determine the applicabliity of the provisions of Article X,
Section 23 to all new Bulk Power projacts.

In addition to the foregoing, we have discussed the application of
Articta X, Section 23 to the deflivery of electric appliances. The
Company has agreed to construe such work to be within the scope
of this Articte if there are adequate appliance deliveries from a
headquarters 1o fully utilize a two-man appliance delivery crew and
nacessary equipment.

Yours very truly

H R Vaughn

Dirgctor of Union Relations
HRVAag
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June 30, 1969

Mr Marshalt M Hicks, President
Michigan State Utility Workers
Council, AFL-CIO

402 Security Building

Jackson, Ml 49201

Dear Mr Hicks

We have discussad certain problems pertaining to the application
of Article X, Section 23 of the Working Agreemant. One problerm
which you have raised is the fact that certain cantractors work their
employees on Salurdays of certain weeks in order to make up for
holidays which have been taken during such weeks. Although allow-
ing the contractor io utilize such a “worfweek” has been found in
Arbitration not to be in violation of ihe third sentenice of Article X,
Section 23, the Company for the duration of any new Warking
Agreement executed this month will, as far as practicable, restrict
contractors pecforming gas or electic distribution work for the
Company to a four-day week in those waeks during which a holiday
provided in Article XI, Section 12 of the Working Agreement is
obsgerved on a weekday by those of his employeas who ane work-
ing on projects for the Company, Further, the Company for the dura-
tion of any new Working Agreement executed this month will, as far
as practicable, restrict contractors performing gas or electric distri-
bution work for the Company o 2 three-Oay week in those weeks
during which two holidays provided in Article X, Section 12 of the
Working Agreement are observed on weekdays by those of his
employees who am working on projects for the Comparny. Howaver,
it must be recognized that most existing contracts do not gve the
Company the powar 1o restrict the contractor in this regard.

Similarly, you have raised the issue of contractors changing the
schedulas of their employess so that Saturdays are substituted for
inclement days upon which the contractor's employees do not
wiork. For exarniple, a contractor who has schedulad his employees
to work on Monday through Friday may change tha schedule to be
Monday, Tuesday, Thursday, Friday and Saturday if there is inclem-
ent weather on Wednesday. Aithough allowing this practice does
not violate the third sentence of Article X, Section 23, the Comparny
for the duration of any new Working Agreement executed this
month will, as far as practicable, restrict contractors performing gas
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or electri¢ distibution work for the Company to a four-day week in
those weeks in which one of the contractor's workdays is cancelled
because of inclement weather, Once again, it must be recognized
that most existing contracts do not give the Company the power to
rostrict the contractor in this regard.

Yours very truly
H R Vaughn
Director of Unicn Relations

HRV/ag
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June 1, 2000

My Sames Rellly, Prosident
Michigan State Utility Workers
Council, AFL-CIC

110 West Lenawee

Lansing, Michigan 48933

Dear Mr Reilly:

During the 2000 Working Agreement negotiations, the Executive
Board of the Michigan State Utility Workers Council stated that cer-
tain employees, who were scheduled to work other than g daytime
schedule, were hot pemitted reasonable time off work when they
were called to serve as jurors or subpoenaed to appear as witness-
€s in court, or before any other body empowerad by law to compal
stiendance of wilnesses by subpoena, and at some Company loca-
tions an arbitrary maximum time has been established.

The Company recognizes these legal and civic responsibilities of its
employees and assures you that a reasonable attempt will ba made
1o accommodate their needs. An employee’s supervisor an accom-
plish this goal in several ways, depending on the emplovee’s sched-
ule and the tirme required in Court, or other location which may be
specified in the subpoena. These include, but are not limitad to: {1}
a change in schadule without cost to the Company; {2} granting an
amployee’s ragquest to be reassigned to the day shift subject to the
following conditions: (a) the raquest for reassignment is made at
least three days prior o the proposed change in work scheduls; {b}
the reassignmant is made in increments of a workwaek starting with
the beginning of the employee's workweek; and {¢) no schedule
change premium will be paid to such employes as a result of his
reassignment to the day shift, (3) a reasonable delay in reporting for
his regular starting time, and (4) a reasonable period of time off from
his shift to prepara for the Court required attendance.

Yours very truly

Gregory A. Sando

Manager of Labor Relations
{Art. X, Sec. 25)
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Juna 1, 1992

Mr Barnard L.Gray, President
Michigan State Utility
Workers Council, AFL-CIQ
110 W Lenawee

Lansing, Ml 48933

Dear Mr, Gray:

During the 1980 Working Agreement negotiations, the Company
and the Union agreed that certain employses described in Article
Xi, Section 7(cj have the opportunity for shift preference. This let-
ter sets forth the procedures in administering that shift preference.

1.

[%]

&~

Writtan requests for shift preference must be submitted by
the employes to his immediate supervisor at least two weeks
prior to Decemnber 1, 1980, and may be submitted at any time
thereafter.

Shift assignments will be made in accordance with the provi-
sions of Article X, Section 7{¢) except:

a. Employees newly assigned 1o a group will not be eligible or
affected by the provisions of such Subsection during their
first 6 months in the group.

k. Employees may be placed on any shift for temporary assign-
ments including assignments for training purposes.

. When existing schedules are changed or a new shift estab-

lished at times other than the first Monday in February, employ-
oes will be given notice of the astablishment of the new sched-
ules or shifts and bave a two week period in which fo submit a
written preference raquest. Such preference will be used for the
filling of the changed schedule or new shifts.

The Company may limit the movement of employees to a givan

shift to 50% of the emplayees in each classification on such
shift.
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5. The employee must be fully capable of performing all of the
duties normally performed by the classification on the desired

shift.

6. if the Company is unable to fil a vacancy on a given shift in
accordance with the provisions of Article Vil, Section 7, the
vacancy, if other than a temporary vacancy, wil be filled by ref-
arence to the preference forms on file.

7. The President of the Executive Board of the Michigan State
Utility Workers Council and the Company’s Manager of Labor
Relations may change this agreement at any time, by mutual
agreement.

Yours vary truly,

G. A. Sando

Wanager of Labor Relations

{Art. Xl Sec. 7(c) and App. Lir. 15)
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September 1, 1980

Mr Frank H Davis, President
Michigan State LHility Workers
Council, AFL-CIO

408 Security Building
Jackson, Ml 49201

Dear Mr Davis

During the 18980 Working Agreement negotiations, the Executive
Board of the Michigan State Utikty Workers Council requested that
an amployee aelectad to the office of Local Union President be
placed on the “day™ shift for the term of his office.

The Compary agrees that, upon written request, a Local Union
President who is assigned to other than a “day” shift, will, if practi-
cable, be reagsigned to the "day” shift. No change of schedule pre-
mium will be paid to such Local Union President as a result of the
application of the provisions of this letter

Yours very truly

William R Mills

Diractor of Union Relations

{Art. X1, Sec. 7{c) and App, Ltr 14)
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October 12,1971

Mr Russell | Bjarkman, President
Michigan State Utility Workers
Council, AFL-CIO

402 Security Building

Jackson, Ml 49201

Dear Mr Bjorkman

During the 1971 Working Agreement negotiations your Union was
concerned about the Company’s administration of Article X,
Section 1{b) and 1{c}, and claimed that those Sections wara
applied 1o particutar employees in such a way that those employ-
oes, whom the Union claimed did not have bad attendance
records, and about whom the Company should not have baan con-
cermed as to the validity of their reasons for particular absences,
ware required to submit proofs in substantiation of their absencas.

The Company’s representatives stated 10 you repeatedly what this
letter says: It s not the Company's intention to harass good
employees because of their occasional absences. While the
Company accepts the Union's argument that both the Union and
the Company have responsibilittes for the administration of the
Working Agreemaent, it does not follow that the responsibilities of
either party are diminished by the fact that each party shares those
responsibilities. The Company does not want its supenisors to
{reat the gocasional absences of good employees as though those
employees had bad records, or as though the Company had any
genaral reason to suspaect that the reasons for the absences of
those employees wera always in doubt. The Company will endeav-
or to see to it that such employees are not so treated.

But the Company does intend to put employees with bad sick leave
records o the test of proofs in connection with their absences, and
does not wish to make absances a matter of convenience for those

employeeas,

Yours very truly

John W Scott

Dirgctor of Union Relations

JWS/aks
{Art. XilL Secs. 1(h) and (c))
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Qctober 12, 1971

Mr Russeall | Bjorkman, President
Michigan State Utility Workers
Council, AFL-CIO

402 Security Building

Jackson, Ml 49201

Dear Mr Bjorkman

During the 1971 Working Agraement negotiations the Executive
Board of the Michigan Stata Utlity Workers Council requested the
Company's position as to when an employee would be paid for his
absence for medical treatment for his wife or child when appoint-
ments outside of working hours are not practicable and the pres-
ence of the employee is required. it is the Company’s pasition that
when the situation requires the employse's presence under cir-
cumstances where only the employse can fulfitl the need in the sit-
uatian he shall ba excused for a reasonable length of tirme without
loss of his straight-time pay.

Yours very truly

John W Scott
Director of Union Relations
JSW/aks

(art. Xifi, Sec. 6)
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June 30, 1969

Mr Marshall M Hicks, President

Michigan State Lhility Workers Council
Lhility Workers Union of America, AFL-CIO
402 Security Savings & Loan Building

115 West Michigan Avanug

Jacksan, MI 49201

Daar Mr Hicks

At a meseting held on July 19, 1968 the Company discussed with the
Michigan State Utility Workers Council a Customer Service
Departmert job combination.

This Is 1o assure you that the Company has no intention of putting
that combination imo effect during the life of the forthcoming
Working Agreement.

Yours very truly

H R Vaughn

Directar of Union Relations

HRv/ddc

{Art. XY Sec. 7)
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. September 1, 1983

Mr Frank H Davis, President
Michigan State Utility
Workars Council, AFL-CIO
505 South Jackson Street
Jackson, MI 49203

During the 1983 Working Agreement negotiations, the Company
. and the Union discussed the work of the Gas Customer Services
Group,

The parties agree that all employees higher rated than the
Customer Materman in the Gas Custorner Services Group may per-
form straight elechric single-phase meter read ons and read offs.

. William R Mills Frank H Davis, President
Director of Union Relations Michigan State Hility
Workers Council, AFL-CIQ
. {Art. X\ Sec. 1)

165 APPENDIX 18




APPENDIX 20

Saptember 1, 1986 .

Mr Emil L Vredenburg, President .
Michigan State Lhility

Workers Council, AFL-CIO

110 Wast Lenawes

Lansing, MI 48933 .

During the 1983 Working Agreament negotiations, the Union and
the Company discussed tha problem of training employees and
getting meters read.

It is agreed that the combination jobs of Single Phase Meter
Worker/Meter Reader and Customer Meter Worker/Meter Reader
may be established in any headguarters, in appropriate numbers, by
the Company o iain smpioysss, 10 achisve more efficient schedil-
ing of meter reading routas and to perform any of the work which
may be assigned to Single Phase Meter Woikers or Meter Readers
{in the casa of Single Phase Meter Workers/Meter Readers) or
Customer Meter Workers or Meter Readers (in the case of Customer
Meter Workers/Metar Readers). No such combination job will be cre-
ated for the purpose of laying off any employes in the Electric Meter,
Gas Customer Services or Meter Reading occupational groups. No
such combination emplayse will be required to read Meter Reader
routes more often than 120 days per year, Vacancies in these jobs will
be filled under the provisions of Article VI, Section 9,

Employeas in higher olassifications in the Elettrie Metar Group and
the Gas Customer Services Group will not be required 10 read
Meter Reader routes under the provisions of this Agreement nor will
they be assigred to fill these combination jobs when day-to-day
absences occur due 1o illness, vacation or other reasons.

This agraement is not intended 1o alter the Job Descriptions of the
existing classifications in the Gas Customer Services and Electric
Meter occupational groups.

This letter will replace tha letter dated September 1, 1983 from Mr
Mills to Mr Davis on the same subject.

William A Mills Emil L Vredenburg, President .
Director of Union Relations Michigan State Utility

Workers Council, AFL-CIO
{Art. XV Sec. 7) .
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. June 30, 1968

Mr Marshall M Hicks, President

Michigan State Utility Workers Council
Utitity Workers Union of America, AFL-CIO
402 Security Savings & Loan Building

115 West Michigan Avenue

Jackson, MI 49201

. Dear Mr Hicks
Until further notice, the Company intends to pay the normal fees for
licensas obtained and maintained by employess covered by the
Agraemeant solely at the raquest of the Company.
Further, an employes required to take a license examination in
order to obtain such a license will be permitted to do so without
loss of his straight-time pay.
Yours very truly

H R Vaughn
Director of Union Relations

HRV/jag
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June 30, 1968

Mr Marshall M Hicks. President
Michigan State Utility

Workers Council, AFL-CIO

402 Security Building

Jackson, Ml 49201

Dear Mr Hicks

| am sure you appreciate that the Company does not wish to place
itself in a position where assignments of inspection work to its own
employses would rasult in raduced efficiency, or curtailment of the
ability of the Company to gat its work dene because of the nurn-
bar of Company employees assigned to inspection. Where assign-
ing Bargaining Unit employees to cross-country inspection will nat
create such a problem, the Company proposes to assign such
employses to perform such inspection work.

Yours very truly

H R Vaughn
Director of Union Relations

HRV/jag
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. June 1, 2000

Mr. James Railly, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawee Street
Lansing, Ml 43933

Dear Mr Raeilly:

During the 2000 Warking Agreement negotiations, the parties dis-
cussed the preblems of electric and gas underground construc-
tion and agree that Elactric or Gas Distribution employees may, in

. addition to their other duties, be assigned to install any under-
ground utiliies of any kind, notwithstanding anything to the con-
trary in any arbitration decisions between the parties and/or the
Gas Reevaluation dated October 21, 1998. In addition, the parties
agree that while the Company is not required to do so, it may also
utilize the current procedure, as set forth balow:

.1.

A crew consisting of an employee from the Gas Distribution
Department and an employee from the Electric Distribution
Department may be assigned to install underground gas ser-
vices and mains and electric services, sacondaries, primaries,
and associated equipment (“service mains".

Each smployee will assist the othar in ths installation of under-
ground services ahd mains, i, the Bectric Lines employee will
assist the Gas Lines employee with the installation of ynder-
ground gas services and mamns and the Gas Lines employee
will assist the Blactric Lines employee with the installation of
underground slectric services and mains.

Work necessary for the installation of either underground gas
or alectric facilities (eg, trenching, backfiling) may properly be
perforrmed by either employee,

This Agreemant applies to the installation of gas and electric
and any other underground utilites.
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5. This Agreement is not intended to be an interpretation of the .
terms of the Working Agreement with respect to the work per-

formed by any other occupational group or groups. .
GA Sando James A. Reilly
Manager of Labor Relations President,
Michigan State Utility Workers .

Council, AFL-CIQ
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. June 1, 195

Mr. Bermnard L. Gray, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawss Street

. Lansing, MI 48933

Dear Mr Gray:

. During the 1380 negotiations, the parties discussed the problem of
Operators who are assigned to Nuglear Plants and are unable to
qualify or requalify Tor their Reactor Operator's License issued by
the NRC, and of employees who are unable 10 refain "unescoried
access" authorization in a Muclear Plant,

An Oparator who is assigned to a Nuclear Flant and who is unable
to pass a Company or NRC test or examination necessary to either
qualify or requalify for the NRC issued Reactor Operator’s License
will receive reasonable additional training by the Company based
on now curment NRC and Cornpany requirements for the license
and must reapply for such icense when directed to do so by the
Company.

. i such an Operator:

1. Fals to make satisfactory progress toward obtaining his first
. NAC issued Reactor Operator’s License; or

2. Falls to either apply or veapply for an NRC issved Operator's
Licanse when directed to do so by the Company; or

. 3. Upon reapplication, is unable to pass a Company or NRC test
or examination necessary to either qualify or requalify for an
NRC issued reactor Operator's Licsnse, he will be considered

. released for lack of work and afforded his rights under Article
VI, Section 17, except with respsct to plagerment in any job in a
Nuclear Plant Operaling Group.
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An smplayee who:

1. Has been previously authorized “unescorted access” in a
Nuglear Plant; and

2. Who subsequently has such authorization revoked or

suspended; and

3. Who cannot regain authorization to “unescorted access” in &
Nuclear Plant within a reasonable period of time {as determined
by the Company) will be considared released for lack of work
and afforded his rights unider Article Vil, Section 17 except with
raspect to placement in any job in any MNuclear Plant, or
Traveling Fepair Crew.

An operator or employee who is “considerad released for lack of
work and afforded his rights under Articie Wi, Section 17” as here-
inabove provided, will not be entifled to employment sscurity and
wage rate protection under Appendix 46.

Yours very truly

G A Sando,
Manager of Labor Relations

(Art. VI, Sec. 17 and App. Lir. 48)
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June 1, 2000

Mr James Reilly, President
Michigan State Uility Workers
Council, AFL-CIO

110 West Lenaweoa

Lansing, Ml 48933

You have asked the Company to verify in writing certain of our
understandings with regard to posting, layoffs and recall.

For purposes of Article VIl, Sections 5, 9 and 17, the Electric
Operations Group will be considered to be a part of the Aima

headquarters; and the General Meter Shop and the Salage Group
will be considered ta be a part of the Jackson headquarters.

G. A. Sando
Manager of Labor Relations

(Art. VI, Secs. 5, 9 and 17)
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L. SCHEDULED OVERTIME AND CALL-BACK

Regular Regular
4 Hr Bafore Starting Time Quitting Time
Less Than 4 Hr Plus Reguiar Shift = 0 Meal
Allowance
4 Hr Pus Regular Shift = 1 Meal
Allowance
Plus Regutar Shift =
More Than 4 Hr 2 Meaal Allowances

3 Hr After
Regular Shift Plus 3 Hr =1 Meal Allowance
Regutar Shift Plus Called Back; =1 Meal Allowance if Employee
Within 2 Hr Hasn't Eaten

a2 X1aNSddY

LHVHD TVIN



:
:

748

92 XIdNAddY

Il. SCHEDULED OVERTIME OFF-DUTY DAY AND NOT REQUIRED TO CARRY LUNCH

Regutar
4 Hr Before Starting Time Midshift
Starts Wk Continues
In This Period €™ Till Midishift = 1 Meal Allowance
Plus 1 Meal
Mare Than 4 Hr = Allowance if
3 Meal Alowance | Continues to Midshift | |
More Than 4 Hr 2 Meal Allowances Regular
Quitting
Timg 3 Hr After
Wk Contd
Starts on Midshift 3 Hr = 1 Meal
Allowance
Starts Prior to Midshift =
1 Meal Allowance and
. if Work Contd AHr =1 Meal
Allowance

LHYHD VIN
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1HYHI TVIW

. CALL-OUT OVERTIME

Regular
7 Hr Before Starting Time

Starts at Least 1 But Less
Than 7 Hr Before =
1 Mesi Allowance

Starts 7 or More Hr Before =
Two Meal Alowances

Regular
Midshift Quitting Time 3 Hr After
Plus Meal Allowance if Wk Contd
Contlnues to Midshift JHr
Plus Meal Allowance if
Contirues 1o Midshift 3Hr

= 1 Meal Aliowance

= 1 Meal Allowance

A, Call-Out On-Duty Day: When called out and time worked is not adjacent to regutar shift, fumnish a meal
{if not covered in allowance after five hours of work and additional meal allowances at intervals of five

the Charts above} hours.

B. Cal-Out Eightieth Day:  Furnish mesal allowance after five hours of work and additional meal allowances at
{if not covered in intervals of five hours.

the Charts above)

C. No working tirme will accrue during any timea period that employees have been permitted to leave their jobs to
travel, obitain and eat a breakfast, lunch or “meal”

82 XIaNaddY
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EXPLANATION OF MEAL CHART
Definition of Terms

Scheduled Overtime—Work assignment made prior to the end of
the previous workday of the affected ernployee or at least 16 hours
in advance of the start of said work assignment,

Call-Back—Refers to situation in which employee is called back fo
work within the two-hour period immediately following the end of
his regular day.

Employes Not Required To Carry Lunch—Refers 1o a work situa-
tion in which an employee is scheduled to work an unspecified
length of tims, usually expected to be lass than eight hours in dura-
tion.

Meal Allowance—$20.00 payment in lieu of a meal, travel ime and
time spent eating a meal.

Diagram |—Explanation of Ghart
A. Scheduled Overtime—Either On- or Off-Duty Day

The employes must work at least four hours immediately pre-
ceding the regular starting tme to be eligible for any meal
allowance.

If the employee works at least four hours prior 10 the regular
starting time and continues working until midshift, he is eligible
for a meal gilowance.

if the employee works more than four hours immediately pre-
ceding the regular starting time, he is eligible for a meal
allowance if he works until starting time and if the work contin-
uas until midshift, he is eligible for an additional meal allowance.

. Continuation or Call-Back—Efther On- or Off-Duty Day

If the employee works the regular daily work period and con-
tinues work for three hours after the regular quitting time, he is
eligible for a meal aliowance. H the work continues, he is eligi-
ble for additional meal allowances at intervals of five hours.
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Hf an employee works the regular daily work period and is caled
back to work after being released and such call-back is within
two hours after the ragular quitting time, the employee is eligi-
ble for a meal allowance if he hasn't eaten, if the work contin-
ues, he is eligible for additional meal allowances at intervals of
five hours commencing three hours after the end of his reguiar
daily work period.

Diagram ll—Scheduled Overtime Off-Duty Day—Not Required To
Bring Lunch

A, if the employee begins work prior to midshift up to and includ-
ing four hours prior to the regular starting time and continues
working until midshift, he is eligible for a meal allowance.

B. If the employee works more than four hours prior 1o the reguiar
starting time and continues working until the regular starting
time, he is aligible for a meal allowance and if he continues to
work until the midshift, he is eligible for an additional meal
allowance.

C. K the employee starts at or prior to midshift and cominues o
work for three hours after the regular quitting time, he is eligi-
ble for a meal allowance and if the work continues, ha is eligi-
ble for additional meal allowances at intervals of five hours.

Diagram lil—Call-Out Prior To And Adjacent With Regular
Shift—On-Duty Day Or Off-Duty Day

A. Iif the employee is called out and works at least one but less
than seven hours prior 1o the regular starting ime, he is eligible
for a meal allowance two hours after he reports for work, and if
the work continues until midshift, he is eligible for an additional
meal allowance.

B. if the employee is called out and works seven or more hours
prior to the regular starting time, ha is eligible for a meal
allowance two hours after he reports for work, and be is eligi-
ble for an additional meal allowance if e works until his regu-
lar starting fime, and if the work continues until midshift, he is
aligible for an additional meal allowance and if work continues
for three hours past his regular quitting timse, he ts eligible for an
additional meal allowance and if the work continues, ha is eligi-
ble for additional meal allowances at intervals of five hours.
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. C. Call-Out Not Adjacant To Ragular Shit—The employes is eligi-
ble for a meal allowance after approximately five hours of work,
and if the work continues, he is eligible for additional meal
allowances at intervals of five hours.
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MILEAGE AND TRAVEL TIME GUIDE
(For Use by Generat Repairmen, Generating Plant Repalrmen and Traveling Repairmen)

Bay City {General Repain— 185 140 180 155 7 155 134 154 25 210 150 ? 170 155
39 28 42 39 3 31 25 32 8 42 30 2 40 31

Big Rock Plant—+ 230 240 210 185 204 248 153 185 290 €0 185 225 4360

46 658 53 39 43 47 29 389 65 12 38 58 70

Battle Creek {General Repairl— 90 105 140 60 43 161 140 7% 195 114G 95 130
18 21 28 12 8 33 28 15 39 28 20 27

Campbell Complex-+ 35 180 35 145 80 155 55 1BD 180 — 210

7 42 8 27 15 32 10 42 42 — 48

Cobb Plant— 155 50 150 654 130 a5 150 155 — 240

9 10 28 W1 27 17 35 38 — 48

Eastern Travel Crew— 155 134 154 — 210 150 — — 155

a1 25 3.2 — 42 30 - = 3]

Grand Rapids (General Repain—~ 112 103 155 85 140 155 40 195

21 22 31 13 28 33 10 39

Jackson-Trail 5t (General Repairj— 200 120 125 235 134 145 85

38 24 23 44 25 27 16

Ludington Pumped Storage— 130 125 99 154 67 255

26 23 20 32 13 50

Midland Complex— 185 150 30 140 180

39 30 10 28 32

12 X00M3ddY
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Daily Incidental Mileage at Each Location

Bay City (Training Center) 10 Milas
Big Rock Plant 25 Mites
Gampbell Gomplex 30 Miles
Cobb Plant 20 Milas
JacksonTrail 5t (Training Center) 10 Miles
Ludington 25 Miles
Midland Complex 20 Miles
Muskegon {Training Center} 10 Milas

Palisades Plant {South Haven) 25 Miles

{Benton Harbor) 50 Miles
Karm/Weadock Complex 25 Miles
Whiting Flant 30 MWiles

This guide is based on narmal driving conditions.
When driving time is 5.0 hours or more, allow 30 minutes for a meal,

Palisades Plart— 210 210 0 206

42 42 13 39

Traverse City (General Repai\— 150 165 285
3.0 3.8 57

Karn/Weadock Complex— 170 155

40 3.1

Western Travel Crew— 225

47

Whiting Plant T

(NOTE: This guide is subject to change at any time by mutual agreement between the parties) (Art. X, Sec. 13)
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June 1, 1935

Mr Bernard L Gray, Prasident
Michigan State Utility
Workers Council, AFL-CIO
110 West Lanawee

Lansing, M 48933

We have discussed the Company's desire to operate more effi-
ciently in the Material Services, Electric Mster, Meter Reading and
Energy Distribution Graups. We have agreed, that such employess
may be scheduled to work on a Monday through Frickay basis on
other than a day time schedule and that starting times for such
schedutes may begin between € AM and 11 AM, inclusive, unless
otherwisa agreed by the Manager of Labor Relations and the
Michigan State Utility Workers Exacutive Board, notwithstanding
any provision of the Working Agreement to the contrary.

It is further agreed, however, that focal management will establish,
in each headquarters, not more than three schedules during any
week for each occupational group covered by this agreement.

Where such schedules are established, they shall be non-rotating
and each affected qualified employee, by classification, will be
ghvan his choice of schedule based on seniority. Such choice will
be mada at Jeast two weeks prior 1o the time the schedules are
establishad, and thereafter on the first Monday in February of each
calendar year.

The employee’s choice of schedule will be accommodated insofar
as the available openings, including epenings that may occur dur-
ing such year, In his classification on such schedule, will permit.
Should it become necessary to otherwise change such schedules,
empicyees shall be paid for such change in schedufes in accor-
dance with the provisions of Section 8 of Article X|. In the event no
qualified, available employes in the classification affected voluntar-
ity accopts such change of schedule, the assignment will be made
to the qualified, available employee in such classification with the
loast seniofity.

In no avent shall an employee be paid for a change in schedule in
accordance with the provisions of Section 8 of Article Xl if the
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change in schedule results from the apphication of these choice of

schadule provisions.

It is alzo agreed that a= long as this letier is in effact, the schadul-
ing provisions of Article X, Section 7(b) will not be utilized,

Agreed:
Consumars Power Company

G A Sando,
Manager of Labor Relations

{Art. X} Secs. 7{b), 8 and 11)

UWUA, AFL-CIO and its MSUWC

Bernard L Gray,
President Michigan State
Uity Workers Council
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June 1, 1982

Mr Bernard L Gray, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawee

Lansing, M 48933

Dwing the 1989 Working Agréement negotiations we agreed, in
order ta improve the Company's operating efficiency, that a limited
number of Electric Meter Group employees may be assigned to
other than a daytime schedule as defined in Articte X), Section Ha.
This letter further defines the terms of our agreement.

In the case of Blectric Meter Group employees, such agsignments
wil! be restricted to ane employee performing single-phase metar
work in each of not more than seven of the "larger headquarters.”
An employee so assigned will be provided a paid lunch period of
30 minutes, including clean-up and traval time, at such time as may
be designated by the Company.

This letter will replace the letter dated June 1, 1989, from Mr
Robichaud on the same subject.

G. A. Sando
Manager of Labor Relations

APPENDIX 29 184




APPENDIX 30

June 1, 2000

Mr. James Railly, President
Michigan State Litility
Workers Council, AFL-CIO
110 West Lenawee Street
Lansing, Ml 48933

Daar M. Reilly:

During the 2000 negotiations the Company and the Union dis-
cussed forging a partnership of mutual interest that will provide the
platiorm for addressing issues of mutual concern during the term
of the Agreernent This effort will continue as the parties seek to
expand the areas of common ground in the increasingly dynamic
business erwironment in which the business of supplying the ener-
gy needs of the people of Michigan must operate in the years
ahead. Innovativa solutions to issues of mutual concemn to the par-
ties without diminishing the traditional role of the Union as repre-
ssentative of LMWLULA. members or the Company's management
rasponsibifiies will be needed to maintain and enhance the
Company's competitive position and the Union's involvement in the
naw marketplace. it is within this framework that on a jointly agreed
upon schedule:

= The Company will hold briefings and seek input from the
members of the Executive Board of the Union on current and
anicipated near and long term issues that may impact the
partnerghip efforts of the parties. Corresponding maetings will
be held between a representative of local management and
the local union president or his designated representative.

» Membwers of management will maet with the Exacutive Board
of the Union to solicit and consider the Comnpany and Union
insights concermning the more significant issues refated to
workforce planning, staffing levels, job security, training, rev-
anue oppartunities and mare efficient use of tha warkforce to
better align the parties’ efforts to reach mutually acceptable
goals,

185 APPENDIX 30



APPENDIX 30

+ Joint Commitiees may be formed by the Manager of Labor
Relations and the President of the Michigan State Utility
Workers Council to explore these and other matters in greater
detail, to analyze them and to make joint recommendations for
further consideration by the Company and the Union,

G. A, Sando
Manager of Labor Ralations
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June 1, 1992

Mr, Berpard L., Gray, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawee

Lansing, M| 48933

The provisions of Articla X, Section 10(h} shall not apply to an
Energy Supply amployee assigned to the Mechanical Repair
Group, Electric Repair Group, Radwaste Worker Group, Building
Utility Worker Group, Yard and Coal Handling Group, Janitor Group,
Generating Plant Stockkeepers and Travel Repair Groups. If such
smployes is eligible for a meal allowance under Subsection {b), (¢},
{d), (&) or {f) of Article X, Section10, he will be given the following
options: 1} He may rernain at the Plant and arrange with his super-
visor to leave his job for 30 minutes to obtain and eat a Plant vend-
ing machina meal (the 30 minute period shall be without loss of pay
and shall include "clean-up” tima); or, 2} He may request to leave
the plant, in which case the provisions of Article X, Section 10¢h) will
apply.

Gregory A. Sando Bemard L. Gray, President

Manager of Labor Relations Michigan State Utility Workers
Councit, AFL-CIO

{Art. X, Sec. 10())
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June 1, 1992

Mr Barnard L Gray, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawes

Lansing, Ml 48933

Employees in Energy Distribution who are not assigned to report
directly to outside job sites wil not be assigned to a four day, 10-
hour par day workweek,

Contractors’ employees performing work customarily performed
by bargatning unit employees in Energy Distribution will not be
scheduipd v work four day, 10 hour per day workwooks.
Contractors’ employess working five 8-hour day workweeks will be
considered 1o be rastricted “10 the same workweek as that estab-
lished for emplovees under this Agreement,” for the purposes of
Asticle X, Section 23.

This letter will replace the letter dated June 1, 1989, from Mr
Robichaud on the same subject.

G A Sando
Manager of Labor Relations
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June 1, 1992

Mr Bernard L Gray, President
Michigan State Uility
Workers Councit, AFL-CIO
110 West Lenawee

Lansing, MI 48933

It is agreed that if the Flex Fund Flan for Health Care Expense
Reimbursement, the Flex Fund Plan for Dependent Care Expenses,
or the Flexible Benefits Plan for Health Care Premiums is terminat-
ad for the Company’s Operating, Maintenance and Construction
Employess, the same Plan or Plans will be terminated for the
Company's Salaried Employes — Weeldy and Executive, Admini-
strative and Profassional employees,

This letter will replace the letter dated June 1, 1989, from Mr
Robichaud on the same subject.

G A Sando

AGREED:

Bernard L. Gray
President, MSUWC, AFL-CIO
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Reserved
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|
. Raserved
|
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Reserved
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June 1, 1982

Mr Barnard L Gray, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawee

Lansing, Mi 48933

it is our intention to meet with you quarterly to discuss health care
issues including cost trends.

This letter will replace the letter dated June 1, 1989 from Mr
Robichaud on the same subject.

G A Sando
Manager of Labor Relations
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June 1, 1892

Mr Bernard L Gray, President
Michigan State LHility
Workers Council, AFL-CIO
110 West Lanawae

Lansing, M} 48933

Tris letter is provided to assure you that during the term of the
Warking Agreement effactive Juna 1, 1992, the Company will not uti-
liza naw technology for the purpasa of displacing by layoff its Metar
Readers, Chief Janitors, Janitors, Advanced Unskilled Workers, or
Unskilled Workers or employ comiractors for the same purpose.

G A. Sando
Manager of Labor Relations
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June 1, 2000

Mr. James E. Reilly, President

Michigan State Utility Workers Council, AFL-CIOQ
110 West Lenawee Strest

Lansing, M) 48933

Your signature will acknowledge the following agreament between
Consumers Energy Company (“the Company™} and the Executive
Board of the Michigan State Ltility Warkers Council.

Effectiva January 1, 2001 the Company will implernent a program o
reimburse eligible, regular, full-time, active employees and their
famity members for up to $400 per person per year for hearing ald
purchase. For purposes of this program, a family member shall
include (1} the employee’s spousae and (2) the employee’s children
or step-children who live with the smployse, and who are the
employee'’s dependents under the Internal Revenue Code {even if
the employes does not take & deduction for the dependent
because the child’s other parent takes the deduction) and who are
under age 22. Only onae hearing aid will be covered per person per
ear during any thirty-six month period. Excluded from the program
are repairs, batteries, awdliary services ot supplies, and replace-
mernts unless the replacement is for & hearing aid that hag been in
use at least three years and only if replacement is necassary due
to a change in the madical condition ot if the aid no longer func-
tions properly. This prograrn is not a part of the Group Health Care
Flan. This benefit is for reimbursement of expanses actually paid
by the employes, and only to the extent the costs exceed amounis
the employee is eligible for under other insurance or worker's com-
pensation. The Company shall administer the program and will
make all decisions conceming elighility and participation in the
program. The Company may at its opticn purchase similar cover-
age fram a vendor, and if it elects to do so, the program will be
administered in accordance with the standard procedures and lim-
itations of the vendor program.

G A Sando
Managar of Labor Relations
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June 1, 1982

Bernard L Gray, President
Michigan State Utility
Workers Council, AFL-CIO
10 W Lenawae

Lansing, Ml 48933

Dear Mr. Gray:

During the 1892 negotiations, the parties discussed the “continuous
sarvica date problem” of employees wha are initially hired for a job
listad in Exhibit "A” of the Working Agreement on a temporary basis
and latar, aftar a short break in service are reemployed as a regular

employee.

Itis agreed that if such employee is reemployed within 30 days fol-
lowing the termination of his last preceding period of temporary
employment, his continuous service will, upon completion of 90
days continuous service as a regular emplayee, be adjusted to
include the aggregate of separat¢ periods of temporary employ-
rert, excluding any periads of temparary employment preceding
a break in service of more than 30 days. Upon adjustment of the
employee’s continuous service, it shall be effective prospectively
with ragard to all provizions of the Agreement,

Sinceraly,

G A. Sardo Bernard L. Gray, Prasident

Manager of Labor Relations Michigan State Litility Workers
Councit, AFL-CIO

fArt. VI, Sec. 4)
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June 1, 1992

Mr. Barnard L. Gray, President
Michigan State Liility
Workers Council, AFL-CIO
110 West Lenawee Street
Lansing, Ml 48933

Dear Mr. Gray:

During the 1992 Working Agreement nagotiations, the Company
and the Union agreed that affected employees will have the
opportunity for shift preference if the Company establishes a non
rotating working schedule in accordance with Articte XI, Section
3(b). This letter sets forth tha procedures in administering that
shift prefarence.

1. Awritten request for shift preference must be submitted by the
employes to his immediate supenvisor at least two weeks prior
to the effective date of a non rotating schedule, and may be
resubrnitted at any time thereafter.

2. Shift assignmants will be made in accordance with the prowvi-
sions of Article X, Section 3(b) except:

a. Employees newly assigned to a group will nat be eligible or
affected by the provisions of such Subsection during their
first 6 months in the group.

b. Employees may he placed on any shift for temporary
assignments including assignments for training purposes.

3. When existing schedules are changed or a new nan rotating
shift is established, employees will be given notice of the estab-
lishment of the new schadules or shifts and have a two week
period prior to the effective date thereof in which 1o submit a
written prefersnce request, Such preference will be used for the
filing of the changed schedule or new shifts. Shift preterance
will not apply, however, if the Company reestablishes rotating
shifts.
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4. The Company may limit the movernent of empioyees to a given
shift to 50% of the employees in each classification on such
shift.

5. The employae must be fully capable of performing all of the
duties normally performed by the classification on the desired
shift.

6. Iif the Company is unabie to il a4 vacancy on a given shift in
accordance with the provisions of Article VI, Section 7, the
vacancy, if other than a temporary vacancy, will be filled by ref-
erence to the preference forms on file.

7. The President of the Executive Board of the Michigan State
Utility Workers Council and the Company’s Director of Labor
Relations may change this agreemeant at any time, by mutual
agreement.

Sincarely,

G. A, Sando

Manager of Labor Relations

(Art. VI, Sec. 7 and Art. Xi, Sec 3(b))
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June 15, 1992

Mr. Bernard L. Gray, President
Michigan State Utility
Workars Council, AFL-CIO
110 West Lenawea Street
Lansing, T 48933

During the 1992 Working Agreement negotiations, the Company
and the Exscutive Board of the Michigan State Utility Workers
Council have discussed the varying current practices in connection
with benefits for the time spent in inferviews for newly ¢reated job
or vacancies. To assure a uniform practics, the parties agrea to the
following:

1

When an amployee reports at the Company's request for an
interview for a newly created job or vacancy which is posted
in accordance with the provisions of Article VI, Section 9 of
the Working Agreement, the employee will suffer no loss of
straight-time pay on the day of the interview for a reasonable
period of time not to exceed eight hours, provided the em-
ployee is eligible to apply for the posted job pursuant to
Article VL Section 8th) of the Working Agreement,

. Employees whao flle an application for transfer per Article VI,

Section 9{)) of the Working Agreement, will likewise sutfer no
loss of straight-time pay on the day of the interview for a rea-
sonablae pariod of time not to exceed sight hours if the inter-
view is for a newly created job or vacancy in the same haad-
quarters or plart complex in which he is employed, and

Employees that are required to attend *departmental
overviews" such as the tree trimming department overview
will be considered 1o be on a job assignment for purposes of

pay and other related “expenses.”
AGREED TO:
Gregory A. Sando Betnard L. Gray, President
Manager of Labor Relations Michigan State Ulility Workers
Council, AFL-CIO
Date: Date:
{Art. VI, Sec. 9)
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June 1, 1992

Mr. Bemard L. Gray, President
Michigan State Utility
Workers Council, AFL-CIQ
10 West Lenawea Street
Lansing, M| 48933

RE: FUNDING POST RETIREMENT BENEFITS
Dear Mr. Gray:

The Michigan Public Service Commission (“MPSGCT) is considering,
in Casa No. U-10040, wheiiwr io refiect in uiiiify rafes additional
amounts for the prafunding of retirge banefits other than pensions.
It is agread that during the term of the current Working Agraemant,
the Company will fund retiree heatth care and life insurance bens-
fits through one or more Volurtary Employese’s Beneficiary
Associations (*VEBA"), established under Saction 501{c)(9) of the
Internal Revenue Code, if and to the extent that the amounis 1o be
prefunded through the VEBA have been allowed for recovery in the
Company's rates by the MPSC. It is understood that the use of a
VEBA is a funding mechanism and does not aiter the terms of
either the Health Care Plan or the Retiree Life Insurance Pian. The
Company is not obligated to contributa 10 the VEBA in the event
there i3 a change in tha Internal Revenue Code that makes use of
a VEBA, for this purpose, inadvisable.

If you agree, please indicate by signing below.

Gregory A. Sando Bernard L. Gray, President

Manager of Labor Relations Michigan Stete WMility Workers
Council, AFL-CIO

Darter, Cate:
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Jurve 1, 1992

Mr Bemard L Gray, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawee

Lansing, Mi 48933

RE: AGREEMENT ON LIFE INSURANCE CONVERSION
Dear Mr Gray:

k is agreed that any OMAC employee who retiras from the
Company on or after September 1, 1992, and who wishes o con-
vart his or her Group Term Life Insurance for active employees to
an individual life insurance policy, may, within applicable time limits,
convert a maximum of all coverage in effect the day prior 1o retire-
ment less the amount of insurance for which he or she is eligible
under the Retired Employees Group Term Life Insuranca Policy. All
other aspects of the life insurance corwersion privilege remain
unchanged bty this agreemant.

if you agree, please indicate by signing below:

Gregory A Sando Bemard L Gray, President
Manager of Labor Relations Michigan State Utility

Workers Council, AFL-CID
Date: Date;
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June 1, 2000

Mr James Reilly, President
Michigan State UMility
Workers Council, AFL-CIO
110 West Lenawae
Lansing, M1 48933

The parties recognize that delivery of the Company's products at
the lowest price will enhance employes job sacurity and the con-
tinued viability of the Company. During the 1935 and 2000 Working
Agreement negotiafions, the Company and the Unicn discussad
the Company's concerns and efforts to meet the challenges of the
increasingly compatitive ulility businass and the role of contracting
in that process. Throughout these negotiations the Union repeat-
edly emphasized its concemn about employment security for its
members.

in order to address thesa mutual concerns, the parties agree to the
following:

1. Employment Sscurlty and Wage Rate Protaction
During the term of the Working Agreement commencing on
June 1, 2000 and terminating on June 1, 2005, avery sligible
emplayee will have an opportunity for guaranteed employment
without wage rate reduction in the event of a reduction or
rearrangemant of forces, as mare specifically set forth below:

A. Elgibility
Eligible employees are employees (excluding probationary
employees] who on June 1, 2000 are on the active payroli,
on disciplinary layoff, on FMLA lsave or on leave of
absence under the provisions of Articla VI, Sections 11, 12,
13, 6{d} or 21.

B. Employment Security Protection
if the Company reduces or rearranges its forces under
Article Vi, Section 17, an eligible employee will be assured an
opportunity to fill a job he is qualified to perform in accor-
dance with Section 17 rather than be laid off to the street. i
necessary o assure that there are a2 sufficient number of
jobs avaitable that employees are qualified to perform, the
Company will create the number of vacancies under Article
VI, Section 17{d) {Section 17{H(3) in the case of aheadquar-
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ters closing} within 60 miles of the location of the reduction
or rearrangement 1o assure that each eligible smployes who
would otherwise be laid off to the street is offered such an
opportuniy.
C. Wage Rate Protection

An gligible employee who accepis a job offered to him
under B above will suffer no reduction in the ragular straight
time rate of pay he was receiving immeadiatety prior 1o his
placement in his new job, provided he remains in his new job
classification or in a higher rated job,

D. Consequance of Refusal To Accept A Job
An eligible smployee who fails to accept a job offered to him
under B above and as a consequence is laid off to tha street
shall be entitied to a separation allowance, if otherwise eligi-
ble, in accordance with Articte XVl and recall rights under
Article Vl), Section 17{k).

Suspension of Application of Article X, Section 23

During the term of the Working Agreement commencing on
June 1, 2000 and terminating on June 1, 2005, the provisions of
Article X, Section 23, interpretations thereof and Appendix
Letters 11, 12, 22, 32 and 38 shall not apply and the Company
shall be free to employ contractors to perform work that might
otherwise be subject to Arficte X, Section 23 as it deems

appropriate.

Joint Commiitee Review and Arbitration

The Union may seek Arbitration of a specific contracting deci-
gion If such a decision results in the reduction and/or
rearrangement’ of more than 5% of the employees in a head-
guarters or complete elimination of an occupational group, as
follows:

A, The Company wilt give the Michigan State Utility Workers
Exacutive Board and the affected local union notice of such
contracting decisions at least 30 days before such reduc-
tions and/ar rearrangemants OCCur.

E. The Union may preasent the concerns of such employees
identified for reduction and/or rearrangement to a2 commit-

'A reduction and/or rearrengemant wilh e desmed 1 have occurred i i
becomes necessary for tha roquisite number of emplayees to exercise rights
enumersted n Article VI Subsections 1Tch, (), () and (6.
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tee {to ba established by the Company and the Union), com-
prised of an equal number of Comparny and Union repre-
sentatives, for resolution. The concems will be deerned
resolved if a majority of the committee agree to a resolution
of the concams.

. If disposition of such concerns is nct agreed upon by a

decision of the majority of the mambers of the committes,
the Union may request a further review by the Prasident of
the Company or his designated representative(s).

 no settlement is reachad as a result of the above procass,
the Executive Board of the MSUWC may submit a grievance
on the subject contracting decision directly to Arbitration on
behalf of the employeas reduced and/or rearranged, provid-
ed this is done within one month of the decision of the
President or his representative(s).

In considering such a grievance, an Arbitration Board may
not find a violation of the Warking Agreement unless it detar-
mineas that:

1. Tha contractad work which has been grieved: (a) was the
expactad regular work of the Company of a continuing
nature, (b) was not peak work, (c) was assigned 1o con-
tractors for the purpose of reducing and/or rearranging
employees who ordinarily and custormarily do such work,
and {d) would have been performed in a more cost offec-
tive fashion and of aqual quality by the employees whose
work was, in fact, performed by contractors; and

2. The subject contracting decision has directly resulted in
the reduction and/or rearrangement of more than 5% of
the employees in a headquarters or the complete elimi-
nation of an cccupational group.

The foregoing is the exclusive method for resalving any dis-
putes concerning the use of contractors by the Company.
Except as provided above, Article IV shall apply in the event
of Arbitration.

Gregory A. Sando
Manager of Labor Relations

. {Art. ViL, Sec. 17 and App. Lirs. 47 and 50)
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Navember 2, 1995

Mr. Bernard L. Gray, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawee Street
Lansing, Ml 48933

Dear Mr. Gray:

This will confirm our mutual understanding of the intended appli-
cation of subpamagraph 1.B. “Employment Security Protection” of
Attachment § to the Memorandum of Agreement,

The statoment “an aligible emplayee will be assured an opportuni-
ty to filt a job he is qualified to perform™ means that every eligible
employee will be given an opportunity to fill a job and will not be
denied this oppartunity due to a lack of qualifications. In addition,
the 60 mile limit on the location of such job placemant will be
applied in good faith. That is, the Company does not intend 1o
require an smployee to accept a job at a distance greater than 60
miles fram the location of the reduction or rearrangement by delib-
erately breaking the move into a series of segments of less than 60
miles for this purpose.

I value our skilled and dedicated employees, and they will continue
to play an important role in the success of Consumers Power
Campany. You may be assured that it is the Comparny’s intention in
all future contract negotiations to bargain in good faith on employ-
ment security and any other issues which are important to our

employaes.
Sincerety,

Michael G. Mormis,
President and Chief Executive Officer

{App. Lar. 46)
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June 1, 2000

Mr. James Reilly, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawee Street
Lansing, M| 48933

Dear Mr. Reilly:

The Company and the Union have discussed the need for drug
rehabilitation and aftercare for employees who test positive on a
random drug screen pursuant to the Company’s Research and
Special Programs Administration {RSPA), Nuclear Regulatory
Commission (NRC} and Federal Highway Administration (FHWA)
FFD Policies. In response to such a need and in an effort to
encourage employees to remain drug-free aftar their first positive
drug screen, the parties have agreed to amend the penalty (Effect
of Violations) provisions of the FFD Palicies as follows:

1. On the first occasion that an employee fails to pass a test for
controlied subgtance and/or alcohol as shown by random
testing, the smployee will be given an opportunity to agree to
parlicipate In an approved evaluationftreatment activity
through the Employee Assistance Servica. I the employes
does not successfully complste the treatment activity or
does not agrée to participate m an approved evaluation/
treatmeant activity, the employas shall be discharged from
employment and naeither tha Union nor the employse shall
file a grievance or a demand far arbitration or comtest the
discharge action in any manner.

2. If the employee fails to pass a test for controlled substances
and/or alcohol as shown by random and/or post rehabilita-
tion testing within one year from the date the employee was
returned to work after his first positive random test in 1
above, the employee shall be discharged from employment
and neither the Union nor the employes shall file a grievance
or a demand for arbitration or contest the discharge action
in any manner.

3. If the emplovee fails to pass a test for controlled substances
and/or aleohol as shown by random and/or post rehabilita-
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tion testing after the one year period in 2 above, the employ-
ee shall be given a disciplinary layoff of not less than 30 and
not mora than 30 days. The empioyee will ba given an oppor-
tunity to agres to participate in an approved evaluation/treat-
ment activity through the Employee Assistance Sarvice. The
employes rmust remain in the aftercare treatment for a mini-
mum of two years, if necessary. Neither the Union nor the
employes shall file a grievance or a demand for arbitration or
contest the disciplinary action in any manner.

If the employee doss not successfully compiste the treat-
ment activity or does not agres to participate in an approved
avaluation/treatment activity, the employee shall be dis-
charged from employment and neither the Union nor the
employee shall file a grievance or a derand for arbitration or
contest the discharge action in any manner.

4. If the amployee fails to pass & test for controlled substances
and/or alcohol as shown by randam and/or post rehabilita-
tion testing within the two year perod discussed in 3 above,
or thereafier, the employee shall be discharged. Neither the
Union nor the employee shall file a grievance or a demand
for arbitration or contast the discharge action In any other
manne.

All other provisions of the Company’s RSPA, NRC and FHWA FFD
Policies shall remain in full force and effect and shall not be affect-
ed by this agreement, The foregoing supersedes anything to the
contrary in AAA Case No. 54 30 1377 83.

Gregory A. Sando James Reilly

(Art. Xttf, Sec. 1(d) and App. Ltr. 24)
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June 1, 1985

Mr. Bernard L. Gray, President
Michigan Siate Utility
Workers Council, AFL-CIO
110 West Lanawe# Street
Lansing, MI 48933

Dear Bamnie,
It is agreed that 12-hour rotating shifts may be established by the

Company at certain power plants under the pravisions of Appendix
Latter 1.

Gregory A. Sandp Bernard L. Gray, President

Manager of Labor Relations Michigan State Utility
Workars Union, AFL-CIO

Diate: Date:

(pp. Lir 1)
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June 1, 1935

Mr. Bernard L. Gray, President
Michigan State Utility
Workers Council, AFL-CIO
110 West Lenawee Street
Lansing, MI 48933

Dear Bemie:

During the 1995 labor negotiations the parties discussed the Joint
Apprenticeship Program, the Fossil Ptant Operator Certification
Administrative Procedure and the hydro Plant Operator Certification
Administrative Procadive. ¥ is agreed that, notwithstanding any
practica or prior agreement fo the cordrary, the following will prevail:

1. H a Hydro or Fossil Plant Operator is unable to obtain or
maintain his certification, his reassignment will be determined
in accordance with the following steps exercised in the
sequence indicated. He may:

a) be reduced in rank in his occupational group to a job in
which he can obtain and maintain certification, or

b) return to a former occupational group in which he has
retained seniordty, of

¢} return t the occupational group, if any, to which he was
assigned immediately prior to his current assignment, pro-
vidad his seniority in such former occupational group on
the date he was transferred was greater than his seniority
in his present occupational group.

If the smployes cannot be reassigned, as above pravided, he
will be considered released for lack of wark and afforded his
rights under Article VIl Section 17, except with respect to
placement in any job in any plant operator group.

2. If the Commitiee removes an employee from the Appren-
ticeship Program, the employee may exercise his seniority
rights under Article VIl Section 17 except with respect ta
placement in any job requiring certification in the
Apprenticeship Program in the Electric Line Group. In the
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. event the employee being removed from the Apprenticeship
Program most recently held a tree trimring position (Tree
Trimmer In Charge or Tree Trimmer), he will be afforded the

. opportunity to return to such position provided that the peri-
od of time he was in the Apprenticeship Pragram does not
excead the period of time he was in such tree trimming post-
fion. if the empioyee cannot be reassigned, as above provid-

. ed, he will be considered rolegsed for lack of work and
affordad his rights under Article VII, Section 17, except with
raspect to placement in any job in any Blectric Line group.

. An operator or other employes exercising réassignrment, return
and/or seniority rights, inctuding rights under Article VI, Section 17,
as hereinabove provided, will not be eligible for employment secu-

. rity and wage rate protection under Appendix 46,

It is further agreed that the President of the Michigan State Utility

Workers Council and the Manager of Labor Relations may change
. the Apprenticeship Program, Operator Certification Procedures

and this Agreement at any time, by mutual written agreement.

. Gregory A. Sando Bernard L. Gray, President
Manager of Labor Relations Michigan State Utility
Workers Council, AFL-CIQ

. {Art. VX, Sec. 17 and App. Ltr. 46}

Drate: Date:

a1 APPENDIX 50




APPENDIX 51
June 1, 1995

Mr. Bernard L Gray, President
Michigan State Utility
Workers Council, AFL-CIO
110 Wast Lenawes Stroat
Lansing, Ml 48933

Your signature will acknowledge the following agresment betwean
Consumers Power Company and the Executive Board of the
Michigan State Utility Workers Council.

Effective September 1, 1995 and for the term of the Working
Agreement, the Company agrees to offer active OMAC employeas
c¢overage under the Dependents Group Term Life Insurance Plan
under the samc torms and conditions that are currently avaiuble to
all other employess of the Company. This is a fully insured plan, the
premium costs are not established, paid or subsidized by the
Company, but are determined by The Prudential Ingurance
Comparny of America and are enfirely payable by the employes.
The Plan provides the employee with a benefit of $5000 in the
event of the death of his or her spouse, and $2,000 in the event of
the death of his or her dependent child, The insurance company is
the administrator of the policy and makes all decisions with respect
1o tha interpretation of the policy.

The Company intends to offer this Dependents Group Term Life
Insurance for the term of the Working Agreement. In the event the
insurance company declines 10 extend the policy or cancels the
policy, the Comparny will make a diligent effort to find another insur-
ance company that will offer a policy with the same terms and con-
ditions, but the Company cannot guarantee that such a policy will
be available. if no such policy is available, the Gomparny will have
no obligation to continue the Plan. In the event the Company
obtains a different dependent life insurance policy with different
terms and conditions from the same or another carrier, all active
OMEC employees will be offerad the opportunity to participate in
such a plan under the same terms and conditions that it is offered
1o all othar employees of the Company.

Gregory A. Sando Bernard L. Gray, President
Manager of Labor Relations Michigan State Utility

Workers Council, AFL-CIO
Date: Date:
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June 1, 1995

Mr. Bernard L. Gray, President
Michigan State Utility
Workers Council, AFL-CICr
113 West Lenawse Street
Lansing, M! 48933

Dear Bemia:

The parties agree that the Fossil Plant Operator Certification
Procedure, the Hydro, Ludington and Combustion Turbina Operator
Ceriification Procedurs, the Apprenticeship Program and the Joint
Safety Commitiee (coliectively “Programs"} will be continued dur-
ing the term of the 1395 Working Agreement, In all other respects,
the Programs will be subject to the terms thereof and may be
ameanded, changed or madified by written agreemant betwean the
Manager of Labor Relations and the President of the Michigan
State Utility Workers Council,

Gragory A, Sando Bernard L. Gray, President
Manager of Labor Relations Michigan State Utility
Workers Council, AFL-CIO

Date: Date;

——— -
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June 1, 1995

Mr. Bernard L. Gray, Presidant
Michigan State Ufility
Workers Council, AFL-CIQ

110 West Lenawee Street
Lansing, Ml 48933

Daar Mr. Gray:

During the 1995 Working Agreement negotiations the parties dis-
cussed the anticipated shutdown/d¢commissioning of the Big
fRock Nuclear Steam-FElectric Generating Plant. it is agreed that
the President of the Michigan State Lhtility Workers Council and tha
Manager of Labar Relations may amend Article VI, Section 17 and
other Articles and Sgctions of the Agreement and implement other
prowisions to achieve more equitable treatment of and/or provide
incentives 1o employees affected by the shutdown/decommission-
ing than would otherwise be achieved by strict application of the
provisions of the Working Agreement,

Gregory A, Sando Bernard L. Gray, President
Manager of Labor Relations Michigan State Uility
Workers Council, AFL-CIO

Date: Date:
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Juna 1, 2000

Mir. James Reilly, Presidant
Michigan State Utility
Waorkers Council, AFL-CIO
110 West Lanawee Stroet
Lansing, M) 48933

Dear Mr. Reilly:

During the 2000 Working Agreement negotiations the parties dis-
cussed the anticipated shutdown/decommissioning of the Pali-
sades Nuclear Steam Electric Generating Plant and the possible
shutdown of its ganerating plants or the sale or transfer of a part
of the Company’s business, including the sale or ransfer of a2 gen-
erating plant or a part thereof. it is agreed that the President of the
Michigan Stata Utility Workers Council and the Manager of Labor
Relations may amend Articla VI, Section 17 and other Articles and
Sections and Appendix Letters of the Warking Agreemant and
implament other provisions 1 permit greater flexibility in the place-
meant of affectsd employess and/or to achieve more equitable
treatment of and/or provida incentives to employees affected by
such sale or transfer, shutdown or shutdown/decammissioning
than would otherwise be achieved by strict application of the pro-
visions of the Working Agreement. |t is further agreed that the
Union will be natified of any such sale or transfer after the execu-
tion of the applicable sale or transfer agreement.

Furthermore, in the event of such sale or transfer. the Company
and the Union agree 1o work together 1o assure that an adequate
number of qualified employees affected by the sale or transfer
accept employment with the purchaser or operator to snable the
purchiaser or operator 1o opersie the plant or business. In the event
that a significant number of such affected employees do not
accept employment with the purchaser or operator and are other-
wise covered by the employment security and wage rate protection
provisions of Appendix Letier 46, the Company and the Union
agres to work together to apply the provisions herein to achieve the
placemant of such amployees within the Compary in jobs they are
qualified to perform,

Gregory A. Sando
Manager of Labor Relations
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June 1, 1995

Mr. Bernard L Gray, President
Michigan State LMility
Workers Council, AFL-CIO
110 West Lenawee Straet
Lansing, Mi 48933

Your signature will acknowledge the following agreement between
Consumers Power Company and the Executve Board of the
Michigan State Utility Workers Council.

Effective January 1, 1996, the Group Health Care Plan shall be
amendad to provide for a separate Dental Pian rather than an inte-
grated dental plan under the Group Health Care Plan for those
employaes and retirees covered under an Astna administered Point
of Service Managed Health Care Plan, Effectiva January 1, 1993, the
saparate Dental Plan will be applicable to all participants, covered
under an Agtna administeraed plan. The separate Dontal Plan will be
subject to separate Daductibles of $25 per ndividual, $50 per fam-
ity and will not be subject fo out-of-pocket limits. Expanses
incurred under the Dental Plan will not be considered Covered
Expenses for purposes of the out-of-pocket limits under the Group
Health Care Plan.

The provsions of the current dental portion of the Group Health
Care Plan, that do not conflict with the provisions outlined in tha
attached schedule of benefits or with other provisions of this agree-
ment, remain unchanged.

Except as otherwise spacifically provided above, the Dental Plan
will be administared in conformity with Aetna's standard administra-
tive proceduras and practicas.

The parties further agree that during the term of the Working

Agreement, the Company may compefitively bid the Dental Plan.
The Company may select the provider and change the provider
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during the tarm of the Working Agreement. The Plan benefits, other
than as outlined above, will remain unchanged if there is a change
in providers.

Gregory A. Sando Bemard L, Gray, President
Manager of Labor Relations Michigan State Untiiity

Workers Council, AFL-CIO
Date: Date:
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June 1, 1995

Mr. Bernard L. Gray, Prasident
Michigan State Utility
Woarkers Council, AFL-CIO
10 West Lenaweea Street
Langing, MI 48933

Your signature will acknowladge the following agreement between
Consumers Power Company and the Executive Board of the
Michigan State Utility Workers Council.

Effective January 1, 1996, the Company Group Health Care Plan
shall cortinue its provisions with respect to coordination of benefits
with other health care plans with the following changes. When the
Company Group Health Cara Plan is the secondary payor, Covered
Expenses for purposes of calculating benefits, if any, payable under
the Comparny Group Health Care Plan will be limited to the amaunt
of the Covered Expanses remaining after they ara reduced by any
armount paid or payable by another health care plan.

Gregory A. Sando Bernard L. Gray, President
MWanager of Labor Relations _ Michigan State Utility
Woarkers Council, AFL-CIO

Date: Date;
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EEQ STAYEMENT

“The Company and the Union subscribe to the objectives of Title
VI of the Federal Chdll Rights Act of 1964, a5 amandad, Executive
Order 11246, the Vietnam-Era Veterans' Readjustment Asgistance
Act of 1974, Age Discrimination in Employment Aot of 1967, the reha-
bilitation Act of 1973, as amended, the 1991 Civil Rights Act, the
Americans with Disabilitias Act of 1990, the Blliott-Larsen Civil
Rights Act of 1976, and the Michigan Handicappers’ Civil Rights Act
of 1975, as amended.”
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