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Section 5. Union Right to Review New or Revised Jobs

5.1 The Union will have the right to review each job description jointly with
the Company at the General Office level if initiated within thirty (30) days
from the time each new or revised job description is presented to the
Union if it is deemed that a more accurate description is necessary to
reflect the actual job classification.

ARTICLE S
DIFFERENTIAL PAY

Section 1. Management Relief Differential

1. Hourly employees who are designated by management to be in charge
of other hourly employees will receive an in-charge differential of one
dollar ($1.00) per hour, provided such assignment is for a period in
excess of one (1) full tour or more.

Section 2. Radio License Differential

2.1 Employees who are required to have a second class or higher radio
license will be paid five cents ($0.05) per hour differential. This
differential applies to Group H and Group HH jobs only.

Section 3. Working Leader Differential

3.1 A differential of forty-five cents ($0.45) per hour above the basic hourly
rate shall be paid to an employee designated by the Company to be a
Working Leader. A Working Leader is an employee who continues to
perform their normal work and who also directs and coordinates the flow
of work of three (3) employees or more for a continuous period of one
(1) full tour or more.

ARTICLE 6
PREMIUM PAY
Section 1. Night Tour Premium
1.1 A night tour premium of seventy-five cents ($0.75) per hour will be paid

for all scheduled hours worked between 9:00pm and 6:00am.
Section 2. Christmas and New Year's Eve Premium
2.1 Employees required to work after 6:00 p.m. on Christmas Eve or New

Year's Eve shall receive Four Doilars ($4.00) in addition to their basic
rate and any applicable differential and/or premium.
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