






















































































Cost-of-Living Allowance Payment Periods 

03-04-02 06-02-02 
06-03-02 09-01-02 
09-02-02 12-01-02 
12-02-02 03-02-03 
03-03-03 06-01-03 
06-02-03 08-31-03 
09-01-03 11-30-03 
12-01-03 02-29-04 
03-01-04 06-06-04 
06-07-04 09-05-04 
09-06-04 12-05-04 
12-06-04 02-06-05 

Payment shall be made by separate check in the second 
payday following the end of each period. 

(b) The amount due for hours worked at overtime 
premiums, and the amount that results from the 
inclusion of the Cost-of-Living Allowance in 
computing shift premiums, will be paid at the time 
the premium payment is made. 

(c) Pay adjustments made in a Cost-of-Living 
Allowance period applicable to any previous Cost-
of-Livrng Allowance period will include the 
allowance applicable during the period to which the 
adjustments relate. 

ARTICLE XXXIII 
Insurance 

The Company shall establish and maintain during the 
term of this agreement an insurance program providing 
the benefits outlined below. The benefits included in 
this insurance program will not be changed during the 
ferm of this Agreement except by mutual consent of the 
Company and Union. The Company will enter into 
master policies with an insurance company or insurance 
companies of ist choosing or, at its option the Company 
may provide some or all of the benefits through self 
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insurance or such other method as the Company may 
choose so long as it provides the level of benefits set forth > 
below. The Company, the Union and all associates 
covered by this agreement shall be bound by the terms of 
the master policy or policies or other plan. Associate life 
insurance benefits, accidental death and dismemberment 
benefits, weekly accident and sickness indemnity benefits 
and long term disability benefits are available for eligible 
associates only. Eligible associates may elect to cover, in 
addition to themselves, their eligible dependents for 
benefits under the hospital, medical, surgical, drug, 
(HMSD) vision, hearing aid, dental and dependent life 
insurance coverage's. When an associate becomes 
eligible for such coverage, the associate may subscribe for 
such coverage and will at the same time execute and cause 
to be delivered to the Company such documents as may be 
required in connection with such coverage. 

Dependent, as used in connection with HMSD. dental. 
vision and hearing aid benefits, shall include an associate's 
spouse and unmarried children by birth, legal adoption or 
legal guardianship, while dependent on the associate 
within the meaning of the Internal Revenue Code of the 
United States. Such children are included until the end of 
the calendar year in which they attain age 23, provided that 
a child over 19 years of age must legally reside with or be a 
member of the household of the associate, and be enrolled 
as a full-time student, not covered or eligible to be covered 
for health care benefits through other employment. A child 
who becomes totally and permanently disabled while an 
eligible dependent shall continue to be covered, regardless 
of age, as long as such child remains principally dependent 
upon and resides with the associate. An associate may, 
with the approval of the Company, include sponsored 
dependents approved by the carrier at his own expense. 
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An associate's dependent who is covered ay similar 
coverage elsewhere cannot tie included m the -nepencten! 
• overage of ffirs insurance program. A nusbard and wife 
•:-nlh workmq 'or the Company cannot carry each other as a 
•jupsndenl lor double coverage. Similarly. a m,sband and 
wife caiiool c ever each other for double benefits n v enrolling 
•. (different plans offered by the Company. 

Section 1. .Eligibility: Associates or, the active rati 
'. ov-ved oy this agreement will become eliqible !cr coverage 
. is shown in me following schedule: 

(al A s s o c i a t e h i e , a c c i d e n t a l . i t a in a n d 
dismemberment insurance and HMSO benefits 
the first '.lay of me month coincident with or nexi 
foi<owng the month in which emptoymen! begins. 

{b> Optional contributory associate an-;) optional 
contributory dependent life insurance: 'he first day 
of the month coincident with or nfixt Winwing sixty 
days ot continuous service: 

(c) Accident and sickness indemnity benet ts: the firs; 
day of (fie m w i h coincident witti or next fotovmnn. 
si.« months of service; 

(d) Lung tarn disability insurance and denial, vision 
and hearing benefits: the first day o) the month 
coincident with or next following the completion o\ 
one year of continuous service. 

;f me associate is in an inactive status on she date the 
r.oveiH'je or increase 'ft coverage would ot.aerwise be 
v.ttvetive trie coverage or increase m covered*? snail become 
?.tti>i:twc- on the subsequent date the associa'e :'.; placed on 
trwi active rot!. 

Section _2. Coverage Continuation for inactive 
Associates 

a) li an associate who has insurance coverage is 
iaid off. at! o1 me insurance coverages will he 
continued for one month aHer the month ot 
layoff In addition. Life Insurance Accidental 
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For an associate who is on layoff and returns lo active work 
with the Company, and who ts subsequently laid off or 
disabled prior to the day next following the 6'" pay period for 
which the associate has earnings from one or more 
Company plants within a calendar year, the number of 
months for which coverage may be continued as of the first 
day of the month next following the month in which the 
associate (as! works, and the number of months for which 
the Company shall contribute for any such continued 
coverage, shall be equal to the number of such months. 
respectively, which were available as of (he fas! day of the 
month immediately preceding the date of return to work with 
the Company following the indefinite layoff increased by two 
additional months lor which the Company shall pay the full 
monthly premium charge. 

b) Continuation of Coverage Guide 

T he continuation of coverage provisions contained in 
Section XV of the 1995 National Production and 
Maintenance Agreement between The Budd Company and 
the international Union UAW shall, (o the extent such 
statuses and coverages exist under this Agreement, apply to 
associates covered by this Agreement. 

The following chart indicafes the provisions for continuation 
of coverage as referenced in the above paragraph of this 
Insurance Article: 
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Status 

Layoff 

Medical 
Leaves 

Military 
Leave 

Life 
Insurance ' 

Co. pai<J lor 
\ mo. after 
mo.of L.O. 
+ upto fB 
mos. as 
provided in 
this Section 
2 + up to 12 
add! mos. 
at associate 
expense 

Company 
paid for 
period o1 
medical 
leave 

Terminates 

Accidental 
Death and 
Dismem
berment 

Weekly 
Accident 
Sickness 
Wage 
Replacement 

Co. paid for 
1 mo. After 
mo.of L.O * 
up to 18 
mos, As 
provided in 
this Section 
2 +upto 12 
add'l, mos, 
At associate 
expense 

Co. paid 1oi 1 
month aftei 
monih o', L.O 

Company 
paid for 
penort of 
medical 
leave 

Terminates-
Any benefits 
due under 
Plan are paid 

Terminates' Terminates 

— 
Other 
Company 
Approved 
Leave of 
Absence (not 
tor medical 
leave) 

Co. paid 1or 
1 mo. after 
mo. Leave 
of Absence 
starts + bal. 
of Lv. at 
associate 
expense 

Co. paid for 
1 mo. After 
mo Leave of 
Absence 
starts + t>al. 
ol leave at 
associate 
expense 

Co. paid tor 1 
mo. after mo. 
Leave ol 
Absence 
starts * bal. of 
Leave at 
associate 
expense 
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Earty 
Retirement' 

Normal 
Retirement 
Age 65 and 
Over2 

P&TD Status 
under 
Retirement 
Plan 

Termination 
between 
ages 60-65 
(excluding 
retirement)4 

Quits or 
Discharges 

Co. paid to 
end of mo. 
in which 
associate 
reaches age 
65. There
after in 
accordance 
with the 
Plan 

In 
accordance 
with the 
Plan 

Same as (or 
Early 
Retirement 

Associate 
may 
continue to 
age 65 at 
own 
expense 

Terminates 

i 

Co. paid to 
end of 
month in 
which 
associate 
reaches age 
65-at which 
time 
terminates 

Terminates3 

Same as for 
Early 
Retirement 

Associate 
may 
continue to 
age 65 at 
own 
expense 

Terminates 

Terminates" 

Terminates11 

Terminates 
(Benefits paid 
before P&TD 
starts) 

Terminates 

Terminates3 

[ 
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Continuation of Coverage Guide (Cont'd) 

1 Contributor 

Status y L w , 9 

Layoff 

Medical 
Leave6 

Military 
Leave 

Other 
Company 
approved 
Leave of 
Absence 
(not for 
medical 
leave) 

Term 
Disability10 

Associate 
may continue 
coverage by 
paying fuil 
premium 
while on 
layoff 

Associate 
may continue 
coverage by 
paying full 
premium 
while on 
leave 

Terminates3 

Associate 
may continue 
coverage by 
paying full 
premium 
while on 
leave 

Long Term 
Disability 

Co. paid for 
1 month 
after mo. of 
L.O. Any I 
benefits due ' 
under Plan i 
are paid. 

r 

Terminate s-
-Any 
benefits due 
under Plan 
are paid 

Terminates 

Terminates3 

[_ 

Hospital-
Medical-

Surgical-
Drug • 

Co. paid for 1 
month after 
mo. of L.O. + 
up to 18 
mos. as 
provided in 
this Section 2 
+ up to 12 
add ! mos. At 
associate 
expense 

Co. paid for 
associate 
and eligible 
deps. for 
pohod ot 
medical 
leave 

Terminates 

Associate 
may continue 
at own 
expense for 
up to 12 
months 

i 

SU 
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Early 
Retirement2 

Normal 
Retirement 
Age 65 and 
over2 

P&TD 
Status 
under 
Retirement 
Plan 

Termination 
between 
ages 60-65 
(excluding 
retirement)'' 

Quits or 
Discharges 

Terminates3 

Terminates3 

Terminates -
any benefits 
due under 
Plan are 
paid 

Terminates 

Terminates3 

Terminates3 

Terminates'1 

Terminates-
-any 
benefits due 
under Plan 
are paid 

Terminates 

Terminates3 

Co. paid for 
retiree and 
eligible 
dependents5 

Co. paid for 
retiree and 
eligible 
dependents5 

Co. paid for 
associate 
and eligible 
dependents5 

Terminates 

Terminates"1 
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Continuation of Coverage Guide (Cont'd) 

1 Status 

Layoff 

Medical 
Leave6 

Military 
Leave 

Other 
Company 
Approved 
Leave of 
Absence 
(not for 
medical 

J leave) 

Dental 
Expense 
Program7 

Co. paid for 1 
month after 
month of LO. 
then 
terminates. 

Company 
paid for 
associate 
and eligible 
dependents 
for period of 
medical 
leave 

Terminates38 

Terminates38 

Vision 
Expense 
Program7 

Co. paid for 
t month 
after mo. of 
LO. + up to 
18 mos. as 
pro-vided in 
this Section 
2 + up to 12 
add'l. mos. 
at associate 
expense 

. — _ - - — 
Company 
paid for 
associate 
and eligible 
dependents 
for period of 
medical 
leave 

Terminates3 

Associate 
may-
continue at 
own 
expense for 
up to 12 
months 

Hearing 
Aid 
Expense 
Program7 

Co. paid for 
1 month 
after mo. of 
L.O, + up to 
18 mos. as 
pro-viaed in 
this Section 
2 * up to 12 
add'l. mos 
At associate 
expense 

Company 
paid tor 
associate 
and eligible 
dependents 
for period of 
mudjcal 
leave 

Terminates3 

Associate 
may 
continue at 
own 
expense, for 
up to 12 
months 
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[Early 
Retirement2 

Normal 
Retirement 
Age 65 and 
over2 

P&TD 
Status 
under 
Retirement 
Plan 

Termination 
between 
ages 60-65 
(excluding 
retirement) 

Quits or 
Discharges 

Co. paid for 
retiree and 
eligible 
dependents 

Co. paid for 
retiree and 
eligible 
dependents5 

Co. paid for 
associate 
and eligible 
dependents5 

Terminates36 

Terminates36 

Co. paid for 
retiree and 
eligible 
dependents5 

Co. paid for 
retiree and 
eligible 
dependents5 

Co. paid for 
associate 
and eligible 
dependents5 

Terminates3 

Terminates5 

Co. paid for 
retiree and 
eligible 
dependents 

Co paid for 
retiree and 
eligible 
dependents 

Co. paid for 
associate 
and eligible 
dependents 

Terminates3 

Terminates3 

1 1 
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Continuation of Coverage Guide (Cont'd) 

Status 

Layoff 

Medical Leave6 

Military Leave 

Other Company 
Approved 
Leave of 
Absence{not 
for medical 
leave) 

Eariy 
Retirement 

Normal 
Retirement Age 
65 and over2 

Optional Life 
and 

AD&D 
Insurance'''-" 

Associate may 
continue while on 
layoff status 

Associate may 
continue for 
period of medical 
leave 

Terminates3 

Associate may 
continue for 
duration of leave 

Terminates 

Terminates 

Dependent Group 
Life 
Insurance 

Associate may 
continue white on 
layoff status 

Associate may 
continue for period 
of medical leave 

Terminates 

Associate may 
continue for 
duration of leave 

Associate may 
remain in Plan to 
age 70 or 
termination of 
employment, if 
later 

Associate may 
remain in Plan to 
age 70 or 
termination of 
employment, if 
later 
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P8.TD Status 
under Retirement 
Plan 

Termination 
tierween ages 60-
65 (excluding 
retirement) 

Quils or 
Discharges 

Terminates 

Terminates 

Associate may remain 
in Plan to Age 70 or 
termination of 
employment, if later 

Terminates 

Terminates Terminates 

Continuation of Coverage Guide - Footnotes 

1 . Health Insurance and Life Insurance can be converted 
within 31 days following termination of employment and 
coverage by contacting carrier or its agent and paying 
required premium. 

2 If benefits are payable under Retirement Plan, but does 
not include former associates with vested deferred 
pensions. 

3. Coverage terminates on last day worked. 

4. Must have five (5) years of continuous service at age 60 
otherwise see "Quits or Discharges" before age 60. 

5. Company paid for surviving spouse and eligible 
dependents. 

6. Associates certified as Company injured are 
considered on the active payroll for Insurance purposes 
while on Leave of Absence. 

7. Associates carrying benefits at their own expense 
must submit the full monthly premium to She 
Company by the 10th of the month. 

8. Benefits foe Dental Services approved while 
coverage is in effect are payable. 

9. Associate may continue coverage for ehqtoln 
dependents by paying full premiums in advance. 

10. Failure lo continue contribution will require proof 
of continuing eligibility be submitted to the 
insurance company upon return to employment >f 
the associate wishes to reinstate coverage, 

Section 3. Payment of Premiums. 

(a) The Company will pay the full cost for 
associate basic life insurance, basic 
accidental death and dismemberment 
insurance, accident and sickness indemnity 
benefits, basic long term disability insurance, 
dental, vision and hearing benefit coverage 
for eligible associates, and in the event an 
eligible associate elects to cover his or h«r 
dependents for dependent rJentai, vision and 
hearing beneiits coverage for the term of this 
Agreement. 

lb) The associate will pay the full cost of optional 
contributory associate and optional 
contributory dependent life insurance 
optional contributory accidental death and 
dismemberment insurance and optional 
contributory long-term disability insurance. 

(c) The Company will pay a portion of the cost 
of the HMSD policy or pian for eligible 
associates and in the event sn eligible 
associate elects to cover his or her eligible 
dependents a portion of the cost for 
such dependent HMSD coverage for the 
I e r m of th i s a g r e e m e n t The 



company portion of such cos; shall be the full cost 
minus (he associate portion which shall be paid 
weekly and determined as follows' 

(1) Associates shall nay four percent of the annual 
cost divided by forty-eight 

(2) Associates who retire after the effective date 
of this Agreffment shall pay zero percent or the 
annua! cos!. 

The cost for HMSD ss adjusted annually up or down 
on January 1 

Sectjon_4. Sj:heduJej>f_Bene.fits 

(a) Assoc ia te .Bas ic Life .Insurance.: the associate 
basic life insurance shall be $35,000 and wilt be 
increased $500 for each year of completed service 
to a maximum of $36,500. Such increases are 
effective on the first of the month following the 
month of attainment of each year of completed 
service, provided the associate is actively at work 
on such day otherwise on the day the associate 
returns to the active roll. 

(b) A s s o c j a t e _Bas ic A c c j d e n t a L _ D e a t h _ a n d 
Dismemberment Insurance: the associate basic 
accidental death and dismemberment insurance 
shall be equal to one times the amount of each 
associate's coverage for associate life insurance 
under section 4 (a). 

(c) Hospital , Surgical . JMedjraiL. .Qgja-_Benqf iN 
IHMSD}: the Company shall make HMSD benefits 
available to associates from one or more providers 
The prescription drug benefit shall require an 
associate co-pay per prescription of $5,00 for 
associates with a HMO coverage option or $5.00 
for Generic and $12.00 Brand for associates with a 
PPO coverage option per prescription, 
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(d) Optional Contr ibutory Associate Li.fe_and 
A c c i d e n t a l Dea th a n d _ _ D i s m e m b e r m e n t 
Insurance: the Company shall make available 
optional contributory associate life insurance. 
The optional contributory associate life insurance 
shall be one, two, three, or four times the 
associate's basic life insurance described in 
Section 4, (a). The optional contributory 
accidental death and dismemberment coverage 
associated with this life insurance coverage shall 
be equal to one-half the associate's amount of 
optional contributory associate life insurance, 

(e) O p t i o n a l C o n t r i b u t o r y Dep .enden t_LJ fe 
I nsu rance : an associate may enrol l his 
dependents in one of the following plans. 

Plan CoyeragejiSepysjri_ Coverage p e r C h i l d 
Plan I " $5,000 ' $2,000 
Plan II $10,000 $2,000 
Plan III $25,000 $5,000 
Plan IV $50,000 $10,000 

The entire cost of this coverage is paid by the associate 
on a monthly basis as provided below. 

Monthly Premium 
When Your P lan t Plan II 
Age is 
Less than 30 $ .75 $ 1 2 5 
Age 3 0 - 3 4 $ .80 $ 1.35 
Age 3 5 - 3 9 $ 95 $ 1.65 
Age 4 0 - 4 4 $1.30 $2 .35 
Age 4 5 - 4 9 $1.90 $3 .55 
Age 50 - 54 $2.80 $ 5 35 
Age 5 5 - 5 9 $4.20 $8.15 
Age 6 0 - 6 4 $6.10 $12.10 
Age 6 5 - 7 0 $9.35 $18.60 

Plan HI 

$ 3 13 
$3.71 
$4.13 
$5.86 
$8.86 
$13.78 
$20.45 
$30.25 
$46.50 

Plan IV 

$ 6.29 
$6.79 
$8 .29 
$ 11.81 
$ 17.84 
$26.89 
$41.12 
$60.82 
$93.79 
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(f) Accident and_Sickness Benefits: the level ol 
benefits for which an associate will he eligible, shall 
be the benefit level in effect as of the date the 
disability first commences. Benefits shall be 
payable on the eighth flay of absence for illness 
and the first day of absence for an accident 
provided the associate sees a physician promptly 
The weekly benefit is sixty-six and two thirds 
percent of forty times the associate's straight tone 
hourly rate of pay exclusive of shift premium but not 
more than four hundred fifty dollars per week 
effective for claims beginning on and after January 
1 2002) (four hundred seventy-five dollars per 
week effective for claims beginning on and after 
January 1. 2003 and five hundred dollars infective 
tor claims beginning on and after January 1. 
2004}The maximum period for which benefits will 
he paid is fifty-two weeks. 

(g) Long Term Disability Insurance: trie Company 
wiif(g> pay the full cost of basiclong term disability 
msurance which shall provide a benefit of 50% of 
monthly earnings to a maximum benefit of $1,200 
per month. Monthly earnings shall be 173 times 
the associate's straiqht time base hourly rate 
exclusive of shift premium on the associate's last 
day worked All accident and sickness benefits 
must be exhausted before long term disability 
benefits begin. Benefits cease at the earlier of age 
65 or the end of a time period equal to the 
associate's service on his last day worked minus 
any time period for which accident and sickness 
benefits were paid. A shorter duration will apply to 
claims which begin after the associates age 62. 

(h) Optional Contributory Long Term Disability 
insurance: an associate may pay the lull cosl to 
i nc rease the amount of the long term 
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disability insurance benefit to 50 or 60 percent of 
monthly earnings without limitation. 

(i) P.entaL_Exp_ense.._Benef!ti the Comoany win 
continue the dental expense benefit plan .is >n 
effect November 9. 2001. The plan will also 
provide benefits subject to ; i Si ,300 per year 
maximum benefit per covered individual for 
benefits other than orthodontia Othednn,V) is 
subject to a S1.400 lifetime maximum benefit per 
covered individual. The plan requires associates 
to pay annual deductibles and no-payments for 
each procedure as specified in the policy 

(J) Vis ion. Expense Benefit: Ihe Comuany will 
continue the vision expense benefit p|an ,is in 
effect August 1. 199B. The plan contains benefit 
maximums, co-payments and limitations ,is 
specified in the policy. 

(k) Heanng_Aid Expense Benefit: the Company Wi|! 
continue the hearing aid expense hene'it pl;in as 
in effect August 1, 1998. The plan contains benefit 
maximums, co-payments and limitations as 
specified in the policy. 

Section (5) Retiree Insurance: 

a) An associate who retires early, on ana afler the 
effective date of this Agreement, and under the 
provisions of the Retirement Plan, will have 
$32,000 life insurance and $16,000 AD&D 
insurance to age 65 and thereafter will have lite 
insurance in accordance with the following (able. 
provided by the Company at no cosl to the retired 
associate. An associate age 65 or older retirma 
after the effective date of this Agreement, and 
under the provisions of the Retirement Plan with 
eight or more years ot credited service, will have 
life insurance in accordance with the foffnwinn 
table. ' 
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Years of Retirement 
Plan Credited Service 

30 or more 
25 to 30 
20 to 25 
10 to 20 
8 to 10 

Amount ot Life 
insurance 

33.750. 
S3.500 
$3,250 
33.000 
$2,000 

h) Retirees and their dependents will be covered 
under the health insurance plans that cover active 
associates. 

ARTICLE XXXIV 
Retirement And Savings Plans 

Section (1) The Company will continue to provide the 
ShelbyviHe Plant Retirement Security and Savings Pi.xis 
amended and restated effective January !. 1994. as 
described in the Summary Plan Description booklets for the 
pension and 401 (k) plans, 

Section (2) The ShelbyviHe Plant Retirement Security 
Plan (Plan) dated November 16.1998 shall be amended as 
ot the effective date of this Agreement to provide the 
underlined changes in the following: 

a) The Company will amend the Plan to provide a 
defined pension benefit. 

b) The benefit rate for each year of credited service 
shall be S 30 for Production Associates and for 
Technical Associates who retire after the effective 
date of the Agreement 

c) An early retirement benefit for associates who 
have ten or more years of eligibility service and 
who are at least sixty years of age or who nave 
twenty-five years of eligibility service and are at 
least fifty-five years o* age. The retirement 
benefi t for such early ret i rees shall be 
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actuarially reduced from nqc 6? I.-J i•„->:<;u •• n'v 
commencementd) 

d) An early retirement supplement wtmh •.-.•IK./; 
added to the amount calculated ur.der :>) ;il •:;•-'.' 
shall equal $1700 pt>r month pa>ab:e in!;. ;;•,•; 
month following the attainment cf ,-,i\>/ CO \n: 
associates rehiring after attainment o! ints !*• y ."''-
of eligibility service provinn,;] the a;:snr:in!e b.r-, ;• 
combination of age and eligibility iervn.e wi i* b 
totals 80 or more on the dale of rfj.'irumfT'.; \u,-
supplement provided under mis [mint ~,iy.w •:<.•• 
subject to apportionment between d^Vjieui ; -.in-, 
of the company. 

e} A joint and 50% survivur annuity with an ,:i : I , . - ! M | 
reduction of the participants <ci<fen<t>n! i-.Hrt-',' :.•• 
provide the survivor benefit vhe re-'i:r-',ic".i"i *.-•. • !•,.• 
seven and one-hall purcer.t .; tin- S ; ; I ; I J V ,: >•; 
associate are the samr; ,-trje 1 h^ >c';u' t i^r -,M;: 

increase one-half percent f >r v-.u b in . . : 'b. ' 
spouse, is younger Diar; the ,i •y.i.i.:,tt<- .>i-.t| 
decrease by one-haif pen-.eiit. for f.-i ii >.,i! [•.;• 
spouse is older than the associate r..:\ .-,<•. \\;, :i •..• 
lesslhan iero. 

f) The provisions o' the cat' (-•;•;•: can * i j ; , . - ..••;.;;:•. 
to the extent required bv 1,'sw 

g) The individual account oni.iiv.i*'; n ir., , . ; , '.: 
Plan wiil remain in the p!ar:'.onay b.:; :-.•!'*:•'!• i1 •. , 
amended plan, 

h} All credited service m the Sheioyvi e Re-i's-'-.., "t 
Security Plan will count for benefit p.i.-pns'rs <\ :.: 

plan as amended by this agreenent 
i) The plan will provide a di>abi!i.y •-•.•"c:r-.i'm 

benefit, which will be integrated v tn : »• • ' •' > 
insurance benefit and wofkitrs ; r.mp. .:-.•.. • •.!•.,,• 
benefits provided under law 

j) Credited Service shall be rirai led {•• tint.- ,'ji ^ir
on leave of absence for Union DUSII'" •:•-;; 
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k) The Company will pay one special S50U.GD 
payment to retirees v/ith thirty years or mcne of 
company service in t;ie week ending December 
22. 2001. 

ARTICLE XXXV 
General 

Section {1) Physical Examinations and Treatment 
(a) When the Company determines ;t is necessary lo " 

have an associate unrje'go a physical examination 
to evaluate the associ tie's physical conrfnion oi 
comply with any stale c federal taw. the Company 
wiil provide the examination at no cost lo !he 
associate An associate will submit to a drug test 
when the Company determines that it has objective 
evidence to require iuch drug test. An associate 
will be provided Union representation during the 
discussion with the associate on a;ug testing. If the 
group leader accompanies ;fie assoriaie lo the 
drug testing site the steward may also accompany 
Hue associate to the drug testing site 

(b) If the Company requires an employee to undergo a 
physical examination to.establish physical fitness 
tor work in a case which does not involve Worker's 
Compensation liability, the associate shall have the 
right lo submit the report of his family physician for 
consideration by the Company's physician. A 
dispute between the Company physician and the 
associate's physician may be submitted to a third 
physician acceptable lo the associate and the 
Company. The decision of the third physician shall 
be binding on the associate and the Company and 
the Company shall pay the cost of the third 
physician examination 

(c) An associate who has been involved in an 
o c c u p a t i o n a l a c c i d e n t a n d b e c o m e s 
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incapacitated during his regular working hours, as 
determined by a physician, will be pair! through 
the end of his regular work shift lur thai day. An 
associate that has been involved in an 
o c c u p a t i o n a l a c c i d e n t a r d b e c o m e s 
incapac i ta ted may agree to a phys ica l 
examination by the company doclor. l( the 
company physician finds the associate cannot 
work with medical restrictions the associate: will he 
eligible to receive accident & sickness benefits lor 
the first seven days of the occupational accident 
If the associate's occupational accident exceeds 
fifteen days and the associate >s paid workers 
compensation benefits, the associate agrees to 
repay to the Company 100% of any accident and 
sickness benefit received. 

(d | When the Company send; an associate tot 
diagnosis or treatment of a work le'nted injury tv 
illness, that is a Budd Company responsibility. 
during his shift, or during a ten hoc'" in-wcek day 
the associate will be paid for the -ime away from 
work during his working hours at his strain!;', limn 
rate. The Company's obigatmn u'ldVv ! | I K 
paragraph shall not be more? f i n n len hours -r. any 
single day. 

Section (2) Pay 
(a) Payday shall continue to be Thursday 
(b) The pay period shatl be weeM/. 
(c) The associates shall be paid on a I hou'iv pavrnii 

basis effective January 4. 1999 
(d) The Company will issue checks the follnwinu day 

(or company errors to a pavchecktna! exceed tour 
hours of pay. 

Section (3) Contract Printing. Phi-Company will 
be responsible for the printing and dist-ibution of this 
Agreement. The Company's ru/es will -lot he pr ir tcd (it the 
agreement. 
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Section{4) Assoc ia te Address and Phone 
Number. An associate is responsible for notifyirig the 
Human Resources Department of riny change in his address 
or phone number. 

Section (5) Outside Contracting Communication 
The Company will provide the Union advance notice of 
outside contracting except m cases ot an emergency. 
Complete advance communication with skilled trades 
associates has resulted in important projects being 
completed on a competitive basis in terms of c;ualily cost 
and timeliness at the Shelbyville plant. The Union may 
submit prooosals to management involving outside 
contractor projects in an effort to retain work m-house. The 
Company will review such proposal? with regard to quaiily, 
cost, timing, equipment needed and committed manpower 
to complete the project when making it's decision to contract. 

It is understood that the Company retains the right to 
contract or to subcontract any and all work it deems 
necessary for the most economical conduct of its business. 
The Company retains the right to remove any work or |ob or 
any part of, or all of. its operations at any time it mcy select to 
another operation or facility. The Company will provide the 
Union with advance notice of these decisions. 

There are many and varied factors that may influence 
any particular decision lo perform skilled work in the 
Shelbyville plant with Budd personnel or an outside 
contractor. It is not feasible to list genera! criteria 
however, the parties recognize some of the criteria are 
reasons such as the need, among other things, to 
contract work that requires specialized tools and 
equipment and special skills and the necessity to meet 
product ion schedules, model change and 
rearrangement deadlines. In view of the foregoing, the 
Company cannot agree to any limitation or restriction on 
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its right and responsibility to decide whether to p t r fo im 
skilled work in the plant with Budd personnel o- an outside 
contractor. However, it is the Company's policy. <n making 
such decisions, to give proper consideration to the 
operating needs of the business, the officmneies and 
economics involved and all other relevant considerations. 
including the effect of the decisions or. work opportunities 
for its skilled trades employees. 

The Company will provide, except wiiere lime and 
circumstances prevent it, to the maintenance and tooling 
work planning committee the company'-; pian to let a 
particular contract involving maintenance oi tooling work 
A continuation and continuous nnprovrmer-! of '.hese 
communications with the associates anc the Union will 
benefit the Plant. 

A maintenance and tooling work planning ;omn;itiee sholl 
be formed consisting of three memoers of nvinagement 
selected by the plant manager and tw.- skiii-rl i iaors 
associates and a bargaining committee nv.emh -M selected 
by the Local Union President. This committee wul mc-et rfj 
often as necessary, but not less often Idan monthly, 10 
discuss work plans for the Mainten.'irue ,11;: Tc-oiiiK; 
departments, including plans to employ outside :ontrnctoi -~ 
in the plant. 

The discussions of the committee are tnteni led to focus not 
only on the skills of the associates but also ihe suggestions 
and ideas of the associates and the Union as lo how WOIK 
can best be accomplished at the lowesl possible cos: with 
the highest possible quality and on time. 

Should it become necessary to perm;-,nt--nitv outst iura: 
work traditionally performed by bargaining unil issociaies 
the Company will meet with the Union prur to any 
outsourcing action. Additionally, the bargaining cmnmitteo 
will be afforded the opportunity to present °ts pi in to keep 
said work in house. 
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Section (6) Education 
The Company intends to continue its policy of making after 
hours in-plant educational opportunities available to 
interested associates consistent wi'h the availability of 
educational resources, associate interest and business 
needs. The Company will continue to make the tuition 
reimbursement plan for management available lo 
associates. The Local Union will be provided a copy of the 
letter explaining the tuition reimbursement plan. The 
grievance procedure set forth in this Agreement shall have 
no application to. or jurisdiction over, any matter relating to 
this program 

Section (7) Clothing 
The Company wiU continue to make adequate provision for 
fout weather apparel and apparel appropriate for extremely 
dirty jobs. Such apparef shall be available as a crip item for 
issue to associates when their job necessitates such 
apparel. 

Section {8) Apprentice 
The Joint Apprenticeship committee and program will 
continue. 

Section (9) Office Space 
The Company will provide the Union with office space 
approximately twice the size of the current office in the plant 
by April 1, 2002, The Company will provide office furniture 
and phone-mail address. The Company will provide a 
computer for hook up to the plant network. The Union will 
comply with the Company policies with respect to the use of 
the computer and software The Union will be responsible 
for long distance phone charges. 

Section (10) Uniforms 
The Company will continue its practice of providing uniforms 
and the associate will continue to pay $3.50 per week, 

Section(11) Vending Machine Revenues 
The committee which recommends disbursements from 
the vending machine revenues to the plant manager shall 
consist of three persons appointed by the union and three 
persons appointed by the company. 

Section (12) Light Duty Work 
Light duly work must be approved by the Company There 
is no automatic right to light duty work. Associates on light 
duty work will be assigned work on their shift unless such 
work is not available. An associate working a lit;ht duty p i ) . 
which is not available on another shift may not be bumped 
by another associate exercising shift preference inder 
Article XIX. 

a) Light duty work is normally provided oniy in >;ases 
of industrial injury/illness. Sucri w;jrk will he 
consistent with the me-dica^ly prescr ibed 
limitations and restrictions. There thall be r-.n 
requirement that light duty work be consistent with 
the current classification o( the associate The 
associate's regular rate of pay shall a jp iy for the 
duration of the light duty assignme it 

b) Industrial injury/illness shall la.\e prfecerience 
over non-mdustrial injury. t .ubjtct to the 
preceding sentence, when two sssoi.iates havn 
the same restriction and only one suitable job is 
available the senior associate shall be assigned 
to the job. All light duty work whether for noo-
industrial injury/illness or otherwise will tie 
evaluated on a case-by-case bafts by the 
Company. 

c) Associates on light duty work wilt rot perform 
work, which results in another associate be<ng 
laid off, unless the injured associate has greater 
seniority, 
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d) Hours worked by associates on fight duty work 
shall be consistent with the medically prescribed 
limitations and restrictions. 

Sect ion (13) Supplemental Unemployment Benefits 

a) During the term of this Agreement the Company 
will provide Automatic Short Workweek Benefits 
and Regular Benefit;.; to eligible Shelbyville plant 
associates. The provisions of the Exhibit "B" of the 
1995 National Production. and Maintenance 
Agreement between His Budd Company and the 
International Union I iAW (3iidd-UAW Plan) shall 
govern eligibility for a'>d -amount of benefits. 

b) The Company m^y ;>• ovu-je these benefits by direct 
payments, rather ?h'in from a Qualified tiusi fund. 
provided such paynrsnl method does-; not reduce 
the associates eug'n'ii'uy for o r amount of State 
Unemployment Benefit. When ms Company 
makes direct payment:; one credit unit shall be 
cancelled for each weekly benefit payment arid the 
financial provisions of Article VI! of Th«Budd-U AW 
Plan shall not apply In addition, benefits shall be 
payable under Article *V Separation Payment of 
The Budd-UAW Plan 

c) In the event the oa/meres from n qualified trust 
fund are required to n laintain eiigibifity for or the tu'i 
amount of state benefit, the Company snal» draft a 
SUB Plan containing applicable provisions of the 
Budd-UAW plan and establish a trust. In the event 
this provision is activated all provisions of tfie 
SudrJ-UAW plan will r-sppiy. 

d) In the event the Company elects to provide 
payments from -•. qualified trust fund, for 
reasons other than that specified in 
subparagraph c). the plan shall be drafted as 
specified in subparagraph c) and all provisions 
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of the BUDD-UAW plan will 3pp!y. Jn !h-3 svens 
this provision is activated the Company will mako 
an initial contribution to the func' -n an amount 
sufficient to establish a Jru-it Fund Position of 
22% as defined in Article V;i ot .:he iv.iricj-ijAW 
plan. 

e} Excerpt from agreement fistea in (a) fc i//ifsi'--tti 
accrual of credit units; 

Ac t i on (14) Accrual of Credi t Units 

a. Credit Units shall be credited at th>.- > ate ot \ ••;; ot, 
Credit Unit (1/4 of a Credit Ui i t iv, (rie L S S ^ O:' » 
Employee hired or rehired on or siier Mar 1. '.-, 
1988 who shall have less han • & •-•MT'ihs c>; 

seniority) for each Workwuek k>i •/•••hi;--. \b, 
Employee: (1) receives 3ny pay lrc»'i tfu: 
Company, (2) does not receive nay from ttv1 

Company but for which he :ecenvus •? i^.-.'^vx: 
Week Benefit, (3) was on ?, m.l-:;y ••• U ,v> •;•' 
absence in accordance with !he c-r>vie.!iMrj .ir t:i;-
Collective Bargaining Agre^rrioni. or (•!> wr.-
absent from work because of occipfiiii '-na; inj-.w 
or disease incurred in thus course iV n.u-.t 
Employee's employment with the :";or;;';,--.i •. m•• 
on account of such absence rec?'veo V'..- \ :-.\-
Compensation while on Comf-s.-iy -auf-. -.•. 
leave of absence. 

b. for the purpose of accruing Cr ;d>f './nits 'in y," if i--.. 
Section: 

1. pay in, lieu of vacation shad br r.onsto:jM'd;-i:. 
pay forthe Workweek ;nwhict i i iso?ir! .-i^cl 

2- back pay shall be consiaerea .--s p;--y !^- any 
Workweek or Workweek- to which a inav l y 
allocable, 

It)1) 
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No Employee may have to his credit in the 
aggregate at any one time more than 52 Credit 
Units. 

No Employee shall be credited with any Credit Unit 
prior to the first day as of which he (1) has at least 1 
year of Seniority and (2) either is on Active 
Employment Roll in the Contract Unit (or was on 
such roll within 30 days prior to such first day), or is 
absent from work on (or was absent from work 
within 30 days prior to) such first day solely 
because of occupational injury or disease incurred 
in the course of s uch Employee's employment with 
the Company and on account of such absence is 
receiving Workers' Compensation while on 
Company-approved leave of absence. As of such 
day he shall be credited with Credit Units based 
upon his Workweeks occurring while he is an 
Employee. 

An Employee who has Credit Units as of the last 
day of a Week shall be deemed to have them for all 
of such Week; provided, however, that an 
Employee who has Credit Units during part of a 
Week but forfeits Ihem due to breaking Seniority 
during such Week by reason of death or of 
retirement under the Retirement Plan established 
by agreement between the Company and the 
Union shall be deemed to have Credit Units for all 
of such Week. 

At such time as the amount of any Benefit 
overpayment is repaid to the Fund, except as 
otherwise provided in the Plan, the number of 
Credit Units, if any, theretofore cancelled with 
respect to such overpayment of Benefits shall 
be restored to the Employee except to the 
extent of the number of Guaranteed Annual 
Income Credit Units which have been credited 
to such Employee between the date of such 
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overpayment and the date of such repaymerj t and 
which would not have been credited had the 
Credit Units been restored at the time such 
Guaranteed Annual Income Credit Units were 
credited to him, and except to the extent that such 
restoration would raise the number of his Credit 
Units at the time thereof above 52 and except as 
otherwise provided with respect to Credit Unit 
forfeiture under Section 3 of this Article." 

ARTICLE XXXVI 
Complete Agreement 

The parties acknowledge that, during the negotiations 
which resulted in this Agreement, each had the unlimited 
right and opportunity to make demands and proposals with 
respect to any subject matter not removed by taw from the 
area of collective bargaining, and that all understandings 
and agreements arrived at by the parties after the exercise 
of that right and opportunity are fully set forth in writing in 
this Agreement. Therefore, for the life of this Agreement 
each party voluntarily and unqualifiedly waives the right, 
and each agrees that the other shall not be obligated to 
bargain collectivety with respect to any subject or matter 
referred to or covered in this Agreement, or with respect to 
any subject or matter not specifically referred to or covered 
in this Agreement, even though such subject or matter may 
not have been within the knowledge or contemplation of 
either or both of the parties at the time they negotiated or 
signed this Agreement. 

ARTfCLE XXXVII 
Duration 

Section (1) This Agreement shall become effective 
on the 10* day of November 2001, and shall continue 
in full force and effect until midnight the 6th day of 
February 2005. This contract shall continue in effect 
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from year to year unless either party provides the notice of 
intent to modify or terminate as set forth in Section 2. 

Section (2) In order to modify or terminate this 
Agreement, the party seeking such modification or 
termination must give written notice to the other party of its 
intention to seek modification or termination of this 
Agreement at least sixty days and no more than ninety days 
prior to the date on which this Agreement is due to expire. 
Failure to provide such timely notice will convert this * 
Agreement into a year-to-year contract with said sixty day 
notice being required before this Agreement can be modified 
or terminated. Notification concerning reopening the 
Agreement will be made by certified or registered mail, 

Section (3) In the interest of maintaining harmonious 
and peaceful labor relations, at least forty-five days prior to 
the expiration date of this Agreement, the parties will begin 
negotiations for a new agreement. In the event the parties 
are unable to reach agreement before the termination of this 
Agreement, the parties may agree, in writing, to extend this 
Agreement for the purpose of permitting the parties every 
opportunity to reach a new agreement. 

Section (4) In Witness whereof, the parties hereto 
have caused their names to be subscribed by their duly 
authorized officers and representatives the day and year first 
above written in Article I. 
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International Union, United 
Automobile, Aerospace and 
Agricultural Implement 
Workers of America {U AW) 
and its Local No 2383 

By:/s 

Terry Thurman 
Director U.A.W. Region # 3 

BobBreedlove 
International Representative 

Dennis Wcisel 
President 

Dwayne Gilbert 
Vice President. 

Charles Bivens 
Committeeperson 

Mike Carey 
Committeeperson 

The Budd Company 

By:/s 

Dennis L. Dabney 
Corporate Labor 
Relations Manager 

Amy J. Bouque 
HumanResource 
Manager 

Jim Gajdzik 
Manufacturing Manager 

Tom Mancari 
Production Manager 

Brent Wimsatt 
Human Resource Group 
Leader 
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FMLA RULE 

When an associate has a chronic illness that necessitates an 
intermittent FMLA leave from work the Company will review 
the medical documentation to determine if a different and 
longer period can be granted before new medical 
documentation is necessary. This rule is subject to the 
grievance procedure. 
The Company will not require associates to use vacation . 
time to cover FMLA leave time. 

The Budd Company - Excessive Absenteeism Rule 

Effective upon ratification of this agreement associates at a 
3 50% absentee rate as determined by the calculation in this 
rule and after the associate has an occurrence step (1) of this 
rule will be issued. After ratification of this agreement 
associates that reach a 3.50% absentee rate will be issued 
step (1) of this rule at the time the associate reaches the 
3 50% absentee rate. Excessive absenteeism is defined as 
an absentee rate for a rolling 12 month period that exceeds 
3 50% The absentee rate is calculated by adding the total 
number of Work Available Absent, Work Available Sick, and 
one-half (Vi) occurrences divided by the number of total 
hours worked by the associate. No action will be taken 
underthis program until an associate has reached the 3.50% 
absentee rate. Then the following will apply: 

Action 
Verbal Warning & 
copy of this rule 
Written Warning 
Written Warning 
+one week off 
Written Warning 
+ two weeks off 
Written Warning 
+ one month off 
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2 
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Occurrence 
Reach 3.50% level 

^occurrence 
2"" occurrence 

3" occurrence 

A" occurrence i 
i 
i 

5" occurrence Discharge incompatible for 
industrial employment 

An occurrence la any one-day absence. Two days absent in 
" a row will be counted as two occurrences. Absence for 

medical reasons with a doctor's note wi)l not be counted as 
an occurrence. Once an associate's absentee rate has 
reached the 3.50% level this excessive absentee rule will 
apply until the associate has completed nine months of 
attendance without an occurrence. However, if an 
associate at step (1) or (2) of this rule completes six (6) 
months of attendance without an occurrence he shall revert 
to the regular absentee policy guidelines unless, he again 
reaches the (3.50%) excessive absentee level. 

RADIO RULE 

Associates will be permitted to bring small inconspicuous 
radios to work and may listen to them while at work. (No 
headphones allowed) Radios may not pose a safety, trip or 
fall hazard or be plugged into electrical or control panels. 
All radios will be turned off and put away during customer or 
corporate tours. The Company may suspend the 
placement, size or volume of a radio. However, the 
associate may place the radio in another approved spot, 
obtain a radio as described above or reduce the volume. 
Any dispute under this rule will be resolved by the 
Bargaining Committee and Human Resources within five 
(5) business days. 
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Mr. Dennis Wcisel 
President, UAW Local 2383 
1000 Old Brunerstown Road 
Shelbyville.KY 40065 

During the 2001 2002 contract negotiations the parties 
agree to the following: 

Hours of work: If required, two 12-hour shifts will operate for 
the weekend crew. The hours for the two shifts are 11:00 pm 
11:30 am and 11:30 am 11:30 pm beginning with the Friday 
night and ending Sunday night. 

Overtime: An associate will receive time and one-half of the 
1.33 rate of pay as defined in Article XXIII Sec. (1), 
subparagraph d (1) of the Collective Bargaining Agreement, 
if they work more than 12 hours on Saturday. The Associate 
will receive double the 1.33 rate of pay if they work more than 
12 hours on Sunday. If an Associate works Monday-Friday, 
they will receive time and one half of the regular in-week pay 
for their classification. If an Associate works a holiday as 
defined in Article XXVIII, they will receive double time plus 
holiday pay at the normal in-week Associate pay rate. 

Rest Periods: There will be three, 10-minute rest periods 
and one unpaid 30-minute lunch period during the shift. 

iV!$pMnsiirance:.\ Accident and Sickness Wage Replacement 
J£*c^;lrisurance and Long-term Disability will be calculated 

l$jf|£;based,on a base pay of 32 hours of pay. All other insurance 
'^SJ&T?is the same as Monday- Friday Associates. 

§pY=;Job Bidding/ShiftPreference: The 17-weekrequirement 
3 ^ f e ; as ̂ specified r in Article XVII of the Collective Bargaining 
te^^Agreementwill apply to the weekend crew. During the 
i|g|*:*semi-annua), shift preference an Associate working the 
?^Mg«week»hd,crBW can return to a Monday-Friday schedule fay 
liS^exercising.sentority for t n e s n ' f t preference. 

tp$£Reduct ion or Elimination of the weekend crew: If the 
l ^ l ^weekend crew is reduced or eliminated the Associate can 
|S|&r use.their seniority to return to the area and department they 
"Jj^workejdjprior to joining the weekend crew, provided they 

.£$$?havejthe seniority to hold a position in the area and 
if^f^depa'rtment. If an associate does not have the seniority to 
^f^JreturnltO/their area or department, they will return to the 
^ ^ 4 shift^If the associate does not have the seniority to hold the 
sUl^shift^they will replace the least senior Associate or a 

*-£>^rcontract associate on the shift for which they have seniority. 

J " i t f4 ; ^ n e ' w e e kend crew will be eliminated each year for the 
iS feChr i s tmas Holiday Period. ' 

*^3Kjto- Both parties agree that the weekend crew will be reviewed 
" l i jS fX ra t 'oast every three months. In the event that no weekend 

3;.',^ 'overtime is available for in-week associates in the same 
^^••V'department for four (4) consecutive weekends, the 

m 
MM 

f&;i£. i -weekend crew will be eliminated until such time that 
'-'"%•.'; insufficient volunteers are unavailable for weekend work. 

&*£* .Vacations, PAA, WAPA and WAEPD: One weekend 
i^fdayi iof i .vacat ion or PAA = 2.5 days of vacation or PAA. 
| ^^ 'One-ha l f day of a weekend vacation day or PAA= 10 
.Hi"*-- • 
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hours of vacation or PAA. Use of WAPA and WAEPD area as 
specified in Article XXXI Sec (11). 

401 (k) Savings Plan: The Company will match (as defined 
by the Plan) on up to 32 hours of pay. 

Holidays: Associates will be paid 8 hours of the holiday pay 
for each holiday as defined in Article XXVIH. The pay will be 
at the normal in-week rate. When the company can get 
sufficient volunteers for a holiday weekend from the in-week 
teams, the weekend crew associate may choose to take an ' 
unpaid leave for the holiday weekend. 

Jury Duty: If an Associate is required to serve jury duty on 
Saturday or Sunday, they will receive jury duty equal to the 
1.33 of pay for hours missed. 

Funeral Leave: An associate is entitled to Funeral Leave as 
specified in Article XXX, Section (2) of the C8A. If the 
associate is entitled to three (3) days funeral leave the 
following shall apply. If the deatti occurs, where the 
associate misses the weekend and the funeral falls on a 
Saturday, Sunday or Monday, the associate will be paid his 
regular weekend rate of pay (1.33), for time missed. If the 
funeral occurs on Tuesday through Friday, the associate 
may take up to two weekend days off work and receive the 
normal in-week rate of pay (1.0), for the time missed. If the 
associate is entitled to five (5) days funeral leave, the 
associate will be paid forty hours at the normal in-week rate 
of pay (1.0) for time missed. At no time is an associate 
entitled to receive pay for more than two weekend days. An 
associate may request additionally unpaid leave where the 
circumstances of the death require the absence of the 
associate for a period greater than days provided for herein. 
All provisions of Article XXX must be met for the Associate to 
receive payment for Funeral Leave. 

Shift Premium: Associates will receive the 5% shift 
premium for that portion of their shift associated with the B 
and C shift hours in their department on the Monday-Friday 
schedule. 

Lay-off and Recall: Follow provisions as specified in 
Article XVI. 

Military Leave: If an Associate has weekend military 
leave as defined in Article XXVI, Sec (1), they may elect to 
work a minimum of 32 hours during the previous Monday-
Friday atthe normal in-week rate of pay. 

Sincerely Yours, 

Dennis L. Dabney 

Corporate Labor Relations Manager 
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Tool Replacement Policy for Tooling & Maintenance 
Associates 

November 1,2001 

Mr. Dennis Wcisel 
President, UAW Local 2383 
1000 Old Brunerstown Road 
Sheibyville.KY 40066 

Dear Mr. Wcisel: 

The Company will accept and review 
claims for broken or damaged tools that are no longer 
usable. Where it is determined that personal tools were 
broken or damaged on Company premises due to conditions 
beyond the associate's control, such tools will be repaired 
provided there is no evidence of associate negligence, 
abuse or improper usage. The replacement will be made at 
equivalent or higher value to the tool that has been broken or 
damaged. 

Sincerely Yours, 

Dennis L. Dabney 

Corporate Labor Relations Manager 

November 14,2001 

^Mr^Dennis Wcisel 
j'^President; UAW Local 2383 
&|lb00 Old Brunertown Road 
^Sheibyville.KY 40066 

*,1^Dear Mr, Dennis Wcisel: 

^ • ^ • T h i s 
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s a B t t w ^ W " " * * " ' confirm t n e understanding reached 
gdurlng^the negotiations concerning a gainsharing study at 

^t^theShelbyyHle plant. 

' ^ P ^ ' ^ s ^ j h e L o c 3 ' U n i o n 2 3 8 3 a n d t n e Company may 
-#^Bnterjnto.discussions to study whether gainsharing at the 

^ j % ; - facility may be practical and appropriate. Corporate and/or 

I
^Jf^Division personnel may participate in the study. The Local 
- ^JUnionVmay involve representatives of the International 
||§pnion.t-.. 

***$!*££^*r,* - -. If the parties jointly recommend the adoption of a 
jJ^Soalnsharing plan, such recommendation will be subject to 

| l |^?review and approval by the Region 3 Director and the Vice 
EfeiBpresident, Human Resources of The Budd Company. 

* ^ ^ V - • .SincerelyYours, 

>'. Dennis L. Dabney 
; v Corporate Labor Relations Manager 

fa*; • 12 I 
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Permanent Arbitrator 

November 1,2001 

Mr. Dennis Wcisel 
President, UAW Local 2383 
1000 Old Brunerstown Road 
Shelbyville, KY 40066 

Dear Mr. Wcisel: 

The parties agree upon ratification of this 
agreement to select a permanent arbitrator. The permanent 
arbitrator will also serve as the arbitrator for expedited 
arbitration matters contained in this agreement. The parties 
will solicit panels from the Federal Mediation Conciliation 
Service (FMCS) until an agreement is reached on which 
arbitrator is to be approved. 

Either party may dismiss the arbitrator with a thirty 
(30) day notice then an other arbitrator will be selected. 

In addition this fetter of understanding may be 
cancelled by either party and the parties will return to the 
procedure contained in this agreement, except a permanent 
arbitrator must always be selected for expedited arbitration 
matters. 

All procedural matters in connection with the 
arbitration procedure in this agreement (such as time limits. 
witness pay, etc) shall be observed except for the appeal to 
and selection of an arbitrator provided for in this letter. 

Sincerely Yours, 

Dennis LOabney 
Corporate Labor Relations Manager 
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