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PREAMBLE

The Company and the Union encourage the highest degree
of friendly cooperalive relationships between their
fespective representalives at all levels and wilth and
between all associates. The leaders of the Company and
the Union realize that this goal depends on more than
wards in a Labor Agreement, that it depends primarily on
altiwdes between peopie at ail levels of respansibility.

We believe that praper attitudes must ba based on full
understanding of and regard for the respective rights and
responsibilities of both the Company and the Union. We
also befieve that proper attitudes are of majorimportance in
the plant where day-to-day operations and administration
of this Agreement demand fairness and understanding.
We believe that these attitudes can be encouraged best
when it is made clear that the Company and the Union are
sincerety concemed with the best interests and well being
ofthe business and the assaciates.

ltis mutually agreed thal the Cempany and the Union have
a responsibility and obligation 1o maintain and preserve
harmonious relations. The Parties desire to fully cooperate
in promoting the interests of the Company, its associates,
and the customers by providing for the operation of the
Company’s business under continuous improvement
methods which will further ta the fullest extent possible, the
wel) being of the associales and tha Company, the
economy and efficiency of operations, elimination ofwaste,
realization of maximum quantity and quality of output,
avoidance of interruptions to production, cleanliness of the
plant. and protection of property.

The Union realizes that, in order to provide maximum
opportunity for continuing employment, good working




conditions, and good wages, the Company must be in a
strang marketing position, which means if must produce
efficiently and at the iowest possitte costs consistent with
fair 1abor standards. The Union, through ils bargaining
agency. assumes responsibility for cooperation in the
altainment of these goals.

The Union and the Company will cooperats to operate the
business covered by this Agreement as efficiently and
econgmically as possibie, improve services and products,
preserve equipment, prevent accidents and strengthen
good witl between the Company and its assotiales, and the
Union, as well as with its suppliers and customere. The
parties further recognize that the Campany has cerain
definite snd stringent obligations and responsibilties 1o #s
customers and suppliers and they agree that they will futly
cooperate in the performance and discharge of these
ohligations and respansibilities,

The commiments comained in this Preamble will be
accomplished in accordance with the tecms of this Labor
Agreement,

ARTICLE !
Agreement

Section {1} This Agreement is made and eatered into this
{February 8, 2002}, by and between The Budd Company,
Shelbyvile, Kentucky Plant, located at 1000 Oig
Brunersiown Hoad, Sneibyvilie, Kentucky, 4006%
(hereinafter calied the “Company™) and the international
Union. United Automobile, Aerospace. and Agricuitural
implement Workers of America, UAW, and its Local Uniga
2383, (herematter called the “Union"), is hereby approved,
accepled, and signed by the duly authorized
represeniatives of the Union and the duly authorized
representatives of the Company.
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Section {2) It is the policy of the Company and
the Union that the peovisions of the Agreesment be
applied to all Associates covered by this Agreement
without regard to race, color, teligion, age. sex, nationat
origin or union aclivity or; disability status or veleran
status 1o the extent such status is defined and protecied
by applicable state or federal law.

Saction {3) Any reference to  associdte or
associates in this Agreement designates both sexes.
and whenever the masculine of femittine gender is used
Itis construed to mean both male and femals.

Section [4) The Union affirms its adberence %o
principles of a fair day's work for a fair day's pay and
agress 10 use its best efforts toward this end. both as 1o
work and as te conduct in its performance.

Section {5} The parties agree 1o direct their best
efforts toward the fulb utilization of associates, which is
inherent in the concep! of a “fair day's work for 2 fair
day's pay.” The parties recognize that appilication of this
notion veguires that each associale exert normal work
effent that is faic to both the associate and the Campany.
Furthermaore, such work eflort must be in accordance
with efficien] work practices,

Efficient work praclices presume each associaie wil
perform those tasks he has the knowladge and skifl to
perform safely.  Job classifications are 10 determine
rates of pay. Job classifications are not intended to act
as barriers or imit an associale's opportunity (0 expand
personal knowladge and abiiities.

The parties agree that the objective of efficient work
prachices is gettng the job at hand completed as quickly
25 possible. Everyone will work as 2 team member to
achieve this goal.
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The Parties aygree thal this Section (5) « intended to
describe the unique envirgnmeant and fmited classification
structure al the Shelbyville Plant which maximizes the
talents and abilities of the associales 1o achieve the Plant
objectives. If either party befieves the apphcation of this
Section {5) is having adverse consequences on
employment opportunities, if not resolved at the local level, it
will be referred to the Internationatl Union and the Company's
Corporate Human Resource Office for resalution.

ARTICLE il
Recognition

Section{1) The Company recognizes the Union as
the exclusive representative of it's associates for the
purposes af collective bargaining with respect 1o rates of
pay. wages, hours of employment and ather conditions of
empleyment in the bargaining unit found appropriate in the
certification of the National Labor Relations Board in Case
No.9-RC-17035, dated May 13, 1993,

The bargaining unit is described as foflows:

inciuded:  All full-time and regular par-ime
production and maintenance employees, including all
technical and production associaies and team leaders,
employed by the Employer at its Sheibyville, Kentucky
facility.

Excluded: AN contract associales. support
associates, office clerical employees and all professional
employees, guards, and supervisors as defined in the Act.

The Company reserves the righl to cetain limited-term
temporary contract associates as business needs
require in accordance with Article XX Such associates
shall nol be included in the bargaining unit and they
shall not be entiled to the benefils or rights provided in
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ihis Agreement unless hired as a full-tmy A350C-aE 25
provided in Article XX of this Agreement

Section (2) it is undersiood and Agree1 that s
party has been induced to enter into 1his Agrimneni by ansy
representations ot promises made by trn: =y which A
not expressty set forth herein. and this docuinent ootily
sets forth the eflfect of aY prelimnary peaatations,
understandings. and agreements. and suposedzs any
previous agreement, whether written o9r vebal,  Than
vontract shall not be modified, aitered, shancef o
amended in any respect excepl by mutial apegment se
forth inwriting and signed by bath parties.

ARTICLE it
Management Rights

Section{1} ihe tevms of this Agroerant et
the reiationship between the Company, e Lt iun
represented asseciates. Excent o the vl b
abridtged by a specific provisior. of s
Company reserves and retainzg, sajen A g,
af its rinkts to manage the bhsiness, e i, e
Company will meet and confer and make i be sl etlos s
reach @ consensus with the Union priot 1o a2,
changing Company polcies rteiating o erms and
conditions of employment. i the paites are an s B
reach @ cansensus Aticle X section (1) we apgey T2
Comgany shall make no change in Compsny paiicmes
contrary to the lerms of this Agreement exaenl a5 by i
agreement of the parties.
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Section{2) Associates who claim 3 violatior o 1
collective bargaining agreement in the smmorers st of
discharge, discipline, tayoff, recall. i mdding e
paymemt of fringe benefils or compensation ds sel nath i
this Agreement, ar a claimed viotalior of an Issceate’s
senigrity rights or any other grigvances as
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defined in this Agreement, shall have the righl to initiate
grievances, which may be processed through the grievance
procedure.  The Union may iniliate a grievance involving
multipie grievants.

ARTICLE IV .
Union Representation

Section{1) The associates shall be represented by
union represeniatives who shall be aclive associates of the
Company who have attained seniority status.  The Union
shall furnish the Company a written list of Union
representatives who have been selected by the Union in
accordance with thew rules.

Section (2} One production steward may be
designated on the (A and D shifts combined). {B), and (C)
shifts if more than Rty associates are working on the shift.
Twa additional technical stewards may be elected one (1)
each for the "B” and "C" shift if mare than forly technical
assnciales are ‘working on the shift. Any one of the
protluction or technical stewards can represent production
ar techeical associates. In an eight hour day the produgtion
stewards will be released Ihe second #nd third bour for
Union Gusiness. ln an eight hour day the lechnical stewards
wiil be released the seventh and mighlh hour tor Union
business. Siewards may also be released from their regular
ja0 6 represent associales 1o handie situations that may
result in vorrective actian. The number of Linion stewards
may be vhanged by mutual agreement of the parties. (For
waerend and holiday representation see section (3) of this
articie|

Section {3} " Whenever there is wvertime the
A5s0cfates working will be represented as lallows:

4} during  daily  overtime periods, if the Union
stewanrd for the shit working overtime is not
warking, associates working overtime shall be
faprasented hy e Union steward regularly

L T T
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assigned lo the shift preceding o following their
shilt.

b] durng weekend and hohday overt:me preriods the
Union steward wit be avaitalde 'o handle
violations of the agreement that ot cur un Iha! day
bui hours off the job will be limited to no more thar
{27 two hours per shift. Otherwise, they wall work o
regular job in their classification and departmient.
Dunng weekend and holiday avertine periods
when the Union steward is not woring. the Union
may appoint one of those scheduled to work to be
the union steward during the overtme perfod and
the Union will nobfy 2 Company ressresentative of
the idertity of the Union staward prior to the starn ot
the overtime shift,

Section (4) For purposes of negolialing o cullective
bargaining agreement and meeting with the: Coinpany as
provided for in the grievance procedure. tie zssociiles
shall be represented by a Bargaining Commitiee ¢ amprsnd
of the President, Vice Pres:den., znd ‘wo
Commilgepersons who shall be assigned to the doy snifi
for their term of office. In the absence of the L
Fresident, the Vice President will assume the Prusidents
duties. tnlhe absence of bolh the Union Pres:den: and Vice
President the Union shall appoint and the Company wilt
recognize and compensate n accordance with this anticiz a
reptacement for the President posilion only. The Unign
President may request bargaining committeepersons be
moved to another shift, with a twenty-four hour advasce
notice to the Company. Shilt premium will nat be paid tor
any time worked off shift 1o any bargaining committeparson
moved al the reguest of the Union Presiaen.

Section (5) Members of the Barganing Commitiee
shait be subject to all rules and requirements apg icable 1w
associates. Additionally far he purpose. ot
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performing Union business the Bargaining Commitiee will
not be denied access lo areas where bargaining unit
asaaciates are working. Bargaining Committeepersons will
be allowed to wark overtime in their regular department and
job classification in accordance with Article XXill, Four (4)
bargaining committeapersons will be compensated by the
Company for a forty (40} hous workweek at their ragularfate
of pay during straight time working hours whilg they are in
the plant and have recorded their time in the same manner
as all other represented associates. 1f the parties mutually
agree to schedule a meeting on premium fime the
bargaining commitlee will be compensated in accordance
with Article XXIV,

Section {6) Union stewards shall be subject to all
rules angd requirements applicable to assaciates. Union
stewards shall be paid two {2) hours per day at their reguiar
rate at straight time for time spent off the job, in the plant, in
connection with their responsibiliies assigned in the
grievance procedure. Union representatives will contact
the group leader in the area where they are conducting
grievance procedure business and will cooperate to avoid
interruption of gperations in such area.

Section (7) The Company will acknowledge UAW
representatives conducting business on behaif of the Union
in the area of benefils. chapiain, £.A.P., civil rights, or safety
that have been granted a one day in advance Union leave of
absence per Article XXVi Seclion {1) [} at the request of the
President of UAW Local 2383, The Union will nol request
more than (3) persons off the job for this Article IV Section {7}
purpose on any given day without the mutual agreement of
the parties.

Section {8) Upon completion of a term of office in
UAW Local 2383 an assaciate returning to regular work will
relurn to the shift, team, area, and department they

P i e et e At ach .
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worked prior to their election, providing they have the
seniorily to hold tha shift, team, area and department. It the
associale does not have the seniority to hold their former
shift, team, area and department they will be allowed o
choose a shifl and department they have the senionty 1o
hold.

ARTICLEV
Union Security

Section (1) The Company agrees that associates,
with senicrity, now in the bargaining unit shatli, on the thirty-
first (31st) day after the signing of this Agreement. and
probationary associates now in the bargaining unit amd
associales employed after the signing of this Agreerent,
shall following completion of the probationary pefiod,
become and remain members of the Union, pravided. that
nothing herein shall be interpreted to cause a vigiation of the
Labor-Management Relations Act of 1947 o any other
applicable law. An associale who shall tendet the infiation
fees (f not already a member) and the peiotk: dues
uniformly required as a condition of acquiring o relaining
membership shall be desmed 1o meel the conaien ul
Unton Membership imposed under this sectron.

Section (2) In the event Section {1) cannot be
{awfully enforced the following provisions to the extent that
they are tawiu! shall apply, each associate. with sepuority,
covered by this Agreement who fails to acquire or maintain
membership in the Union, shall be required as a cencition of

employment on the thirty-first {31st) day afte: the sicring vf .

this Agreement and probationary associales now in the
bargaining unit and associates employed afler the sgning
of this Agreement, shall following completion of (he
probationary period, pay each month a service charje as a
contrivution toward the administration of this Agreement
and the representation of such associate.
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The service charge for the month shall be in an amount
equal to the Union's regular and usual initiation fee and
monthty dues and for each month thereafter in an amount
equal ta the Union’s regular and usual monthly dues,

ARTICLE Wi
Check-off Dues

Section{1) The Company agrees to deduct monthly,
from the earnings of its associales who havz signed
individual authorization cards supplied by the Union,
uniform initiation fees, membership dues, and service
charges, and {o remil the same {0 the duly designated office
of the Union within two weeks thereaiter. If the Company
does not meet the two week requirement, the Company will
send a letter of explanation to UAW Local 2383 Intemational
Representative and the Corporate lLabor Relations
Manager.

Section (2) A written authorization card shall be
furnished by the Union to the Company. which shall be in
compliance with the faw.

Section{3) A properly executed copy of such
authorization for check-off of dues form for each associate
for whom Union membership dues are to bg deducted
hereunder shall be delivered to the Company before payroll
deductions are made. Deductions shall be made only after
authofization for check-off of dues forms have been property
executed and are in effect and only so0 lgng as this
Agreementis in effect.

Section {4) The Union shall indemnify, exonerate,
and save harmless the Company from any claims andfor
judgmenis against the Company andior the Union based
upon any checkoff of Union dues orinitiation fees.

10
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Section {5) Any associate who is transferred to a
classification not in the bargaining unit, or any associate
whose employment is terminaled by death, quit, discharge,
layoff, retirement, or feave of absence shall cease to be
subject to check-off deduclions beginning with the month
fallowing such lermination or transfer,

Section {B) The Union may advise the Company
during the first week of each month of amounts o withhoid
from associates for Union dues in amears. The dues
deduction authorization shall not be effective after the
termination of this contract, unless the parties agree
otherwise.

ARTICLE Vil
Butletin Board

Section {1} The Comparny shall furnisn and the
parties shall agree upon the number and location of bulletin
boards for use by the Union. All malerials posted on such
boards must be provided to the Human Resource
Department. Any materialin dispule mustbe reviewed, and
an agreement reached to continue posting the material, by
the UAW international Representative and the Corporate
Labor Relations Manager.  Bulietin board notices must be
non-controversial and non derogatory toward the Company
or it's management personnel in nature and shall be
restricted to officiat Local or international Union business
only. The Union President or his designated representative
of the local Union will place the notices on the bulletin board.

Section(2) There shall be no posting by associates
of Unian business matlers except as provided herein,

Section (3) The Company shall provide the UAW
Local 2383 an Electronic Bulietin Board for the posting
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of notices under the conditions contained in Section 1 of this
Article Wl The President of the Lecal Union or bis
designated representative will enter the notices on the
Electronic Butlelin Board.

ARTICLE Vitt
Separability

Section {1} If any provision or the enforcement ar
performance of any pravision of this Agreementis or shall at
any time be contrary to taw, then such provision shall not be
applicanie of enforced or performed, except 10 the extem
permifted by law, Within thirty days of any pravision heing
declared invalid, both parties must meet and negotiate
language to replace the language that is determined invalid.

Section{2) If any provision of this Agreement or the
apphication of such provision to any person ¢ circumastance
shait be held invalio. ihe remainger of this Agreement, of the
appiication of such provision as 1o other persons of
circurnstances, shall not be affecied thereby.

Section {3) i at any time thereafter-such provision of
its enfoscement or performance shall na langer canflict with
the law, then it shall be deemed imrediately restored in full
Tarce and etiec: as i it had never been in confiict with the law,

ARTICLE X
Discipline and Discharge

Section (1) Violation of any rule or reguiation by an
associate shall be deemed just cause for discipline up ip and
including discharge as provided that i the execaise of this
right, the company wifl not act wrongfully or unjustly ar in
vioiation of the terms of this Agreement. The associate will
ve notitied in wriling of all disciplinary

12
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action ather than undocumerntied disciplinary disCussions.
A copy of the written disciplinary action shall be given 1o the
Union steward oc ather Unign represantative in the absence
of the steward, on the day the witten disciplinary action is
given io the associate, The company will issue carrective
action within five business days of the violstion or the

"viglation is void. If the associate is absent from work during

the five-day perod, the lime kimit will be extended
accordingly. Excepl. corrective action that may be axcused
by FMiLAwill be held pending FMLA approval.

Section(2) The Company shall conlinue 1o have and
axercise the fight to make and enforce plant rules and
raguiations o ensure orderly and efficient operations. to
maintain  discipline, and lo provide for the safety aof
associates and equipment. Existing nues and segulations,
which are o continue in effect at the inception of this
Agreement, will be printed and distributed by the Company.
Probationary associates will have access to the grisvance
procedure for viclations of Article | Section (2} purposes
only.

Section{3) Should the Union wish 10 contest a
nde as being arbitrary, unreasonable or in confiict with
the Agreement, the Union must, within a2 three
calendar day perind after  haing notified by the
Company in writng to the UAW. Local 2383
President or his designee of the new of modified rule,
protast the specific nule, indicate why the Union believes
the rule is arbitrary, unreasonable af the specific provision
of the Agresment the proposed rule is allegedly in
confict with, and request an immediate conference and
discussion with the Company. if the parties are unable to
agree on the rule, and the Union wishes to arbilrate the
disagreement it must within three calendar days of the
meeting submit its protest to the Human Resource Manager
for expedited arpitration. The arbitrator shafl have authority
1o s&t aside the propesed Tute, but only upon Drownds that §
is arbitrary, unreasgnable, or otherwise in conilict




wiin the terms of this Agreement. In any event, the proposed
protested rule shali not take effect on the date proposed by
the Company unless agreed by the UAW International
Representative. if the arbitrator does not set aside the
proposed rule, it will become effective immediately,

Section (4) An associate will be advised cf his rightto
reguest a Union representative, when the asscciate is to
attend a meeting which could result in disciplinary action
involving the associate or another assaciate.

Section {5) An associate who is recommended for
discharge shall. upon request, be granted a hearing on the
matter within two days {Monday through Friday} of the
discharge. If none of the bargaining committeepersons are
avaiiable the hearing may be scheduled at a lime agreeable
:0 both parties. The hearing will involve the Human
Resource Manager, the associate, a bargaining
cornmitteeperson({s}and other necessary parties.

Section (6) An associate will not be required ta leave
the plant prior to the hearing, referred to in section (5),
xcept when in the apinion of management, lhe associate’s
misconduct threatens the safety of the associate. other
associates or Company property. '

Section (7} This provision shall be administesed
an  separate tracks for altendance discipline and for all
2ther discipline, if an associate has not been subject to
=orreclive action for a period of nine months all prior
woreclive action shall be ineffective to progress an
aseociate in the corective action process. However, the
wrirten disciptinary action witl remain in the associate's
amaigyment record for the 12 months. As aresuit of the
1ew negotiated Excessive Absentee Rule, excessive
absenters corrective action that fall cutside ofthe 2 in 30 rule
apon ratification of this agreement will be removed

14
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from associate's personnel record, Any assooale issued o
corrective action suspension for excessive absenteaism an
or after November 9, 2001 and before Fehruary 1, 2002 will
be paid forlost time.

~ ARTICLE X
Non-Bargaining Unit Associates

The Company shail have the right 10 have non-bargaining
unit associates, other Budd personnel and nor-Budd
personnei perform bargaining unit work at the Sheloyville:
plant in the following instances, provided the &ctior, does

not result in the layoff of a then active bargaining unn
associate:

a) For purposes of lraining associales o
themselves.

b} Inemergency situations.

c) Jobs which are in an experimenial, instaltaiion or
tryout stage.

d) In the performance of necessary work wher
production difficuities are encountered un a jsU.

e} Inventorytaking.

f) To perdorm work incidental to ther imanagerial
responsibitities.

g} After all qualified bargaining unit personne: have:
had an opportunily fo work an overtime
assignment; a support associate may perfoi n the
bargaining unit overtime work.

hy If the work to be performed is insignif can!, very
small or frifling ... de minimis.

The purpese of this article is to insure that wark
performed by  non-bargaining unit personrel e
accordance with items a) through h} does no: eliminate
the need for the services of a bargaining unit asscciate,
When a customer requests the company to alloar it's
employees or agents in the plant to perfanm barg:sning

s B
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unit work the padies will meet ta develop a plan to allow
bargaining unit associates to work extended hours.

ARTICLE X1
Waork Stappages

Section (1) There shall be no resort 1o strikes,
lockauls or other interruption of work during the terrn of this
Agreement. Any associate that violates this Article of the
Agreement may be subject 1o disciplinary action up to and
including discharge. When an issue concerning a violation
of this agreement arises lhat needs the immediate attention
of management and ilcanpot be successfully resolved al the
Third step of the grievance procedure the parties may use
Lhe procedure described in Article X1l Section (15).

Section (2} In the event of an alleged violation of this
Article, the Company will institute no aclion for monetary
damages against the officers or representatives of the Union
provided that the Union shall immediately direct such
associates. both orally and in writing, to resumne normal
aperations immediately and, further, shall immediately take
whatever steps are necessary to bring an end to the viciation
including but not limited to, the local Union officers and
repraseniatives, by exampie, continuing to work to induce all
other emptoyees to do so.

ARTICLE Xni
Grievance Procedure

Section (1) Should 3 grievance, which is a question
involving the interpretation or application of this Agreement,
occur, both the Union and the Company shall make an
earnest effort to asceriain the facts and seek a fair and
equitable resclution. The procedures set forth in this Article
shall be the exclusive means for the disposition of all
grievances arising under this agreement.

16
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Section {2} An assotiate's grievance involving the
interpretation or application of this agreement shall be
resolved in the following manner:

a) Step 1 - The associate shall initiate a conference
with his group leader within three workdays after
the alleged event. The Union steward may or may
not be present, at the discretion of the associate. In
the absance of the steward a member of the
bargaining commitiee may be present,  The
group leader will investigate and respond within

three workdays. If the group leader's reply does -

not satisfactorily answer the associate's probiem,
the associate may request his Lnion steward to
proceedto step 2.

b} Step 2 - if the grievance is not reseived at step 1
the associate's Union steward or up to two
bargaining commitieepersons in the steward's
absence shall within three work days of the group
leader's response, discuss the grievance with the
department manager or his designee, Either
party may request that on2 member of the
Bargaining Committee parlicipate in the
discussion at this step. The department manager
will investigate and respond within three
workdays. If the grievance is not resolved the
Union steward shall within one day present a
written grievance to the department manager.
The written grievance must contain the following
infarmation:

+ Nature of the grievance Union Position

» Actoracis complained of

+ When the acts occurred or became known

* ldentity of the grievant (s)

* Provisions of the Agreement claimed to be
violated

* Where did the acts occur. i.e.: department, shift,
ling and etc.

17
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The depariment manager will answer the grievance the next
day. The Union steward wilt give the grievance to the Union

President or his designee who may pursue the grievance af -

step 3.

€} Step ) - The Union President, bargaining commiltee
and it necessary the steward shall present and
discuss the grievance with ihe Human Resource
Manager within three workdays of the wiitten step
2response. The Human Resource Manager shall
place his writlen answer on the grievance within
three wotkdays of the step A discussion.

d) Step 4 - Within three wark days of the step 3
answer, of a mutuaily agreed upon date not {o
exceed § calendar days, & meeting will be
scheduled between the bargaining commitiee and
a Company grievance commitiee consisting af nat
fess than three members of Management
appoinied by the Plant Manager. An Internationat
Representative of the Union may panticipate in the
meeting at this step. The paries will attempt to
resolve any grievance referred to step 4. The
Comparny wilt provide a verbal answer to the Union
at this meeling unless further invesligation is
necessary and a  writien answer {0 the Union
within five workdays following the comgpletion of the
slep4 meeting,

Section (3} Grievances involving discrimination,
policy interpretation or a discharge or disciplinary
suspension shall be processed beginning al Step 3 of the
procedure. )

Section {4) Company grievances involving the
interpretation or application of this Agreement shall be
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processed beginning at Step 3 of the procedure, with the
Company's presentation of s grievance to the local Union
bargaining commiftee . Within ten workdays after receipt of
the Union's answer, the Company may submit the
grievance to the UAW international Representative. The
UAW (temational Representative ant the Company's
Plant Managsr, or their representatives, shall promptiy
schedule a Slep 4 meeting, to be hetd no iater than ten work
days following receipt of the Company's grievance. lo
aitemnpt to resolve the matter. Within ten warkdays after the
meeting, the Union shall submit its writlen answer 16 the
grievance.

Section {5) A demand for arbitration of any
grievance made subject to arbitration by ihis Agreement
shall be made within ten workdays of the Step 4 answer,
Failure to demand arbitration wilhin ten workdays shall be
deemed a waiver of the right 10 arbitrate. Afer receiving a
demand to arbitrate, the parlies’ represeatatives shall
confer within ten workdays, and shall attempt to agree
upon an arbitrator. if they are unabile to agree, they shatl
joinlly request the Federal Mediation and Conciiation
Service to submit to them a panel of seven arbitrators who
are also members of the panel of the American Arbitration
Association. The parties shall alternately sirike names from
the panel until ope name remains. Either party shall have
the right 1o reject the first of second panel and to request o
third panel, provided such rejection is made within six work
days of receipt of the panel. If athird panel is requested the
parlies must select an arbitrator from that pans).  Once
selected, the arbitrator shall hold a hearing in Shetbyvilte,
Kentucky.

Section (6) The parties agree that any rights
reserved in the Management Rights Clause {Article NI} ar
sisewhere in the Agreement as exclusive company
prerogatives, unless specifically abridged. delegated.
granted or modified by this Agreement, are not subject to
and are expressly excluded from the arhitration
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artcess.  In thase rases submitted to an arbitrator, the
artitrator shail not have jurisdiction or authosity to add to.
take from, nudlify or modify any of the terms of this
Agreement. The arbilrator shall be bound by the facts and
avilence submitted to him and may not go beyond the term
af tis Agreement in rendering his decision. The decision of
the arbitrator shalt be in writing and shail be final and binding
upunthe parties. The arbitralor shall not have the authority
10 Srant a tme limil extension Lo submit briefs without mutual
cornsen ofthe panies.

Secticn(7) An arbitrator may rule on more than one
@it vance at any ong arbilration when mulliple grievances
arose ‘rom simitar instances.  An arbitrator may hear more
than cne grievance al any one arbitration upon mutual
agreementalboth parties.

Section {8 The expenses of the arbirator and
meeting room shall be borme equally by the parties Each
pany shall make arrangements for and pay the expenses of
witresses, which are called by them. The Company shall
nat De liable for last time incurred by the grievant or other
assoceate(s), except those witnesses called by the
Company, due to his or her appearance, preparation for, or
participation v an arbitration hearing. Members of the
taryaining committee wili be compensated for regular
strasgh! time hours while attending an arbitration hearing. If
either party utilizes a transcript of the arbitration proceeding
to prepare post-hearing briefs, it shall make the transcript
avaldable o ihe othes party.

Section (9) When  calculating time  limils,
wolkdays  shall not include Saturdays, Sundays. or
holidlays. I no reply lo a grievance is received from the
responding parnty within the specified time limits, the
grevance shall be deemed to be denied and the
inwating  paty may invoke the next step of the
prucedure. The time limit for such next step shall stan

20
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immediately upon the expiration of time for the prior slep
answef, Any grievance not advanced by the initat:ng party
to step 2 3 or 4 within the time Ymits comained in this
procedure may, at the oplion of the initiating party, be
automaﬂcally advanced 10 the next step, prowiding the
initiating party brings it to the attention of the oiker party
within ten days of the date it should have been agvanced
Any grievance not carried to arbitration or the ten-Jay
extension provided above shall be considered setiled .and
closed upon ihe basis of the last disposition. Any tme kmit
inthis Article may be extended by writtenr mutuat Ao eenent
of the parties.

Section{10) Shoutd it be determmed tiat an
associate was disciplined or discharged withou! just cause
as provided v Articie IX, Section 1, "Discipliae ano
Discharge,” he shall be restored to his tormer status
(including classification, depanmeni and shift praviced they
have the appropriate seniority), previded. however, tny
intertim compensation or remuneration from any souice
shall be credited to reduce any back pay award.

Section(11) Either party shall have finat autt orty o
dlSpOSE of any grievance initiated by it, at any step of ‘he
grievance procedure, in any manner deemed Hy 1t tu be the
most prudent, including refusal o process the yrizvarce
further, and the responding party may conclusively v
upon such disposition. :

Section (12} {Grievance Liabiity) - Any clains
including ciaims for back wages by an associate or by ne
Union, shall not be valid for any time period earlicer th 3
three days before the date he grievance was firs: dis-uss.d
in Step 1, However, if the violation is contin.niyg znd the
circumstances of the case made it impossible lor the
associate or the Union to know there were graund:s fur su :h
a claim prior to the date of ihe Step 1 discussion. the: clam
shall be valig for a time period of fifteen working davs drior tix
the date of the Step 1 discussion.
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Section i1 {Grievance Time Limit} - &y grievance
27 praflers nel orought tg the attenton ot Managemeni
within thrac work days o7 ils necurcence shall be considered
resolved, the mantter closed and it shall not be a proper
susiest for the grievance procedure  #tha circumsiances of
e siicaoee made it impossible tor the asso.cipie or the
Uran, 1o Erow (e orobiem or qrevance occurred the three
day tims kil this Section (123} shall beqgin or the day the
prublem Darame wnowr of showd have beconte kKnown to
e assocate or the Umon

Section {14; ‘n thi s¢ anstances where the
nterpanprst Umon, UAW by either its Exectdive Board,
Public Hevew Board. or Constitutional Convention Appeals
wemmitles has found that a grievance dispoasition was
auprmperly effectad by the Union or a Union representalive.
e Inteepatinnal Umigr: may inform the Company in writing
hat such anevanie is reinstated in the grievance procedure.

The Co-npsiny wilt not be able for any claims fe- damages.,
ncucing back pay claims. ansing oul of the grievance that
ziher are diready barred under the provisions of the
Agreement, at the ime of reinstatement of the urievance or
IREL relale o the perior! hetween the time or the original
rpostien and the time ol the remstatement,
Rensialement of any gnevance shall be conationed upon
nrr o agreemant ot the Umion and the associale or
asnocaaies divolved that anne of hem will thereafier pursue
such chwms for damages against the Company in the
anevance procedure. or in any court or before any federal,
slate or murcipal agency.

& cecision of an arbitrator on any grievance shall continue to
Je final and binding on the Unian and its members, the
15500'e v Associates involved and the Company and
suchgriavance shallnat be subject Lo reinstatement.
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This provision 1s N0t t0 be conslrued s e By i o any
way edher the rights or abligations o! the ¥ s tha
lerms of this Agreement, except as sisn'n dify e
herein. and does nol affect sectons [herioad hal canee!
financial liabiiity o7 limit the payment or mtom tvdy . 1 agy
claim, including elaims for back wages.

i

The provisions of this section ol the Agresanent zridd the
parties obhgations (o renstate ghevanoes @5 proviee )
herein can be terminated by either party upor firty day <
notice in wiiting to the ather.

Section (15) When an issue anses tha! nee .t
immedhate attenbon ol managemen! and 5 can wt be
successtully resolved at the Third step D e gre-vane:
procedure concerning i vwlaton of the e SURECH L
following steps will be followed.

Step 1) A meeting wiit be held withe: (30 om0l o oo
mutuaily agreed oate with the AW
Representative. the UAW {oral 20857 aeg e
Commitiee, the Planl Manager and e o
Resource Manager to resalve the issue

H YT FEA EE R ER IO

Step 2} i the ssue 15 ot resalved #l sz LEY g
meeting will be held within (3 warkdays r a1 Ll
agreed upon date with the UAW Tarrmatsvi,
Represemative. the UAW Lecal 2283 Hasusino
Commitige. the Corparate Labor Relations Manan + lin-
Plant Manager and the Plant Human Resnurce Wi i
resolve the issue.

Step 3) Ifthe issue is notresolved at this steg: G L assic
will be referced 1o expedited arbiiranon.,
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ARTICLE X
Seniority List

The Company Agrees to post and furnish the Union with a
seniarity fist for all associates covered by this Agreement
during the first week of each month. The initia) seniority list
will be posted and provided to the Union within thirty {30}
calendar days of ratification of this agreement. Once
advised the Company will resolve any discrepancies within
three warkdays. Such list shalt conlain the name, badge
number. seniority date and current job classification,
depariment and shift of each associate in the bargaining
unil. 1115 expressly understood that the use of such list shall
be restricted o appropriate Union representation purposes
and the information thereon shall not be disclosed to any
third partias,

ARTICLE XIV
Seniority

Section {1) Preferential Seniority

a) For iayoHf and recall purposes, an associate
serving as lhe President or on the Bargaining
Cornmittee autharized under Asticle IV, Section {4),
shalt head the senfority list. The President shall be
fleemed to have greater seniority than members of
the bargaining committee.

b} For tayoff and recall purposes, an associate
serving as @ Union sieward authorized under
Article IV, Section (2), shall head the seniority list in
the area the assaciate represents.

c] I orderto exercise preferential seniority under this
Section {1) {b) the steward must be capable of
p2rforming the work scheduled during the )ayoff
pariod

24
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Section (2) For purposes of this Artich: and
references in this Agreement,

Seniority shall be categorized as Plant Benioity or
Department Seniority.

a} " Plant seniority shall be defined as an assovate s
length of continuous service with the The Buce
Company - Shelbyville Plant as measurec from
the first day actually worked for the The Budd
Company - Shelbyville Plant  on or after tha
assotiate's mostrecent date of hire or rehire as 31
associate.

b) Department senigrity shall be defined as an
associate’s length of coptinuous service in the
Maintenance or Tooting department from the firs:
day actually worked in the department
Department seniority for associates in the P-ess.
Assembly and Materials departments shaf be
their plant seniarity date.

€) Newly hired associates shall be assigred
classification.
The ¢lassificalions are:
+ Produyction Associate
= Technical Associate
» Apprentice

d) Newly hired associales shall be assignen 1y a
department.
The departments with their areas are:
e Assembly - Lines, SAP and
Service
¢ Maintenance - Assembly, Facilitios
and Press Shop
« Materials - Crib, P.O. parts, Raii
dock. Truck dock. Battery ragm,




Housekeeping, Dock coordinator,
Press supportiyard, Container
maintenance

*  Press — Press lines, Metal finish,
Decoiler & Die movement

= Quality - Statistical process
cantrol, and Weld retiability

» Tooling - Jig & fixture, and Press
shop

Management will assign associates to jobs
within areas in the Assembly, Press, Quality,
Maintenance, Materials and Tooling
departments.

@) Apprentices shall be a separate seniority group
within  the  Maintenance or  Tooling
departments. Apprentices shall acquire
Maintenance or Tooling department seniority
from their date of eniry into the apprentice
program upon complefion of the program. If
more than one associale has the same entry
date the assocate with the greatest plant
seriority will be the most senior associate.
Apprentices maintain seniority in their former
department until they complete the program.

f}  If more than one technical associate has the
same department seniorily date the associate
with the greatest plant seniority will be the most
senior associate,

Section (3} When more than gne associate has
the same plant seniority date, the associate with the
lowest last digit of his Social Security number will be the
mast senior associate. If a tisbreaker is required, the
next digit to the left will be evaluated until the lowest
digh is determined and the tie is broken.

26
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Section (4) Seniority will be broken and los:. and
employment shall cease for any of the follwwing
reasons:
a) Discharge or termination. not reversyd 11 the
grievance procedure; ’
b) Quit

c) Absence fromwork for three consecutine working
days without nolice to the Company ithe three
working day period ends with the and <l the
associate's shift an the third working day). uniess
can be proven that it was impossiole to notity the
Company,;

d} Failure to repon o work within three warking days
after the Company notifies the associat of 1 2¢all,
unless il can be praven that it was impossiiie for
the associate to report for work due 1o 4 reason
which is satisfactory 1o the Company anc, the
associate notified the Company of kis inabiir; to

-report priar to the expiration of the three cay pariod
dnless it can be proven it was impossitde tor the
assotiate 1o provide such notice;

e) Givingafalsereason for anyleave request;

f}  Failure to report ta work upon expiration 2f a)save
of absence unless, it can be praven tr-al it was
impossibte for the associate 10 report tor wort. due
o a reason which is salisfactory to the Comoany
and the assaciate notified the Compaay of his
inability to report within three days after the
expiration unless, il can be prover 4 was
impossible for the associate 10 provde such
nolice;

.
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9} Aciaipbog uiher employment while on a legve of
absente or whig receiving disability pay. withoui
the wrilien consent of the Company,

by Falure tu pedfosn services for the Company due {o
meditat leave for a period egual 10 the assunle’s
semority on the last day warked or Sty calendar
manths, whichever occurs first provided., however,
A owumam senority retention period of twelve
moihs shall be avallable o all associates with
samonty 4% ot the stant olthe medical leave,

J Fature to perorm senvices for the Company due 10
fayof pqual to the associale’s semornity on the last
day worked.

Section {5) Any associale whao estabilished seniority in the
bargang wnd and. following the effactive date of this
Agresmant o5 tansterred 1o o Management or suppoer
asscaie posiion, shall retain his seniority accumulated ta
thy wate gt transfer  Withon the first six months of a
pramatan to management or & support associate pasition
the Company of the managetnent o7 SUPPON aSs0Ciae May
el 10 return 16 the bargaining unit. In event of g ieturn lo
Ihe samaming unil The individual shall be placed an a
biegimng unit ol n accordance with theis senjorly  1f the
aftecind individudt does nothave sufficient semarity lo 1eturp
10 a Parcamirg unitjoh, he will be placed on layoff status and
wll tir subject to recali as spocified in the fayoff and recatl
pruvrsoas af Arhcle XV An assotiate shall nol be
pefavtieg to retyra 10 the bargaining unit more than once.

ARTICLE XV
Probationary Associates

Section|l) Al newly hired associates shal) he
consy fered 15 be on probation and not entitied to any
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seniority rights untl they have been on The active payrni
af the Company for three calendar monihs. Beng on
the “active payroll” means the assaciate w not kv o
and {that no more than two-calendar weeks pass wihowl
nis aclively performing work Ior the Company [ the
associale 15 apsept for twg wesks or more e
protationary period will be extended for the same g
ol teme. The Company relains e nghl 1o assiin and’or
reassign assopates during their probationary penond
andfor terminate them at the sole discrenan of e
Company,  Probationary assotiates shall ot havae
recourse o the grievance procedure lfor any reason
excepl for violalions of Articie | seclion (2} purposes
only. The Company shail not be required fo re-employ o
taid off probationary associate.

Section {2} A prohationary associate contewed m
the service of the Company after compieton of the
probationary perind shali became a reqular associate,
and his senionty shall date from the day thres calenda-
manths prior (o the date he compleled the prodatonary
penod.

ARTICLE XV
LayoH and Recali

The {allowing types of siuations are prowded for wy this,
language: indefinite Layoff, Department Manpowe:
Reduction, Temparary tayofl. Voluntary Layoff. One
Day Layoft, and Recall,

Section {1} Indefinite Layoff,
a} In the event of a reduction in fose. the
following will apply within the maimenance anc

tooling departments:

Step 1 - Contract associates will be kud oftin
1he afecied depanment:

Y



http://�
http://7-.ri.i-1
http://servir.es
http://leii-.nl

b)

€}

S R AR S ool O STt Sunir SR

Step2- Production Associates working as
helpers within the department will be
removed and will exercise their plant
seniority in the production associate
classification.

Step 3- Newly-hired associates in the department
who have not completed their new hire
probationary period will be laid off,

Step4- Volunteers will be solicited from the
affected deparimeant.

Step 5 -Technical Associates and apprentices with
the least department seniority in the
affected department will be laid off.
Motwithstanding the provisions of Aslicle
XIV, Section (2} e), for purposes of this
Section {1) a) apprentices shall be
credited with department seniority as of
their individual date of entry into the
apprentice program.

Step6- Displaced associates will exercise
seniority o move ta an open job vacancy
or repiace the junior associate in the
department.

Atechnical associate or an apprentice who is being
laid off may use their plant seniority to displace the
associate in the productiop associate classification
with the least plant seniarity, provided the technicat
associate has greater seniority.

Inthe event of a reduction in force in the production
associate classification the following wilt apply:

30
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Section (2)

Step 1 -Contract associates and in-week Part
.time associates will be iaid off in the
classification;

Step 2 - Newly-hired production associates
who have not completed their new
hire probationary period will be laid
oft,

Step 3 - Volunteers will be solicited from the
affected classification in accordance
with section (5) of this article.

Step 4- Affected associates in the department
that have been reduced will be moved
10 replace the junior associdtes in that
depariment on that shift,

Step 5- The junior associate in the affected
depariment will displace the junior
associate on the shift in  the
production classification. If the junior
associate does not have the seniority
to remain on the shift they will then
replace the juniolr associale in their
department across shifts. If the junior
associate does not have the seniority
to remain in their department they will
then displace the junior associate in
the production classification.

Step 6- Production associates with the least
plant seniority will then be laid off.

Department Manpower Reductions

When it is necessary to reduce the number of
production associates within a department the
rules contained in this section (2} shall apply
within the department,
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Step1- Contract associates and in-week Part
time associates will be reduced in the
classification;

Step2- Newly-hired production associales who

have not completed their pew hire-

probationary period wili be reduced:

Step 3 - Affected associates in the department
that have been reduced will be moved o
replace the junior associates in that
department on that shift.

Step4- The junior associale in the affected
department will displace the junior
associate on the shift in the production
classification. If the junior associale does
not have the seniority to remain on the
shift they will then replace the junior
associate in their departrment across
shifts. If the junior associale does not
have the seniority to remain in their
depariment they will then displace the
juniar associale in the production
classification. The junior associate in the
plant will then fill the vacancy,

Section (3) Temporary Layoff.

A temporary layoff is defined as a reduction in force
not exceeding ten regular working days and for any one
job may not exceed two layoffs in a twelve-month period
unless the parties mutually agree to extend the number
oftayoffs in a twelve (12) month period or the duration of
a lemporary layoff. Temporary layoffs may be made
without regard to the provisions of this
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Arlicle XVI, section (1). Temporary layoffs will be
used to accommodate events and conditions
beyond the control of the Company Such as,
equipment and 1ool breakdowns and customer
requirements. The provisions of Section (5)
Voluntary Layoff shall be available to associales
on the same shift and in the same department
affected by the temporary layoff,

Step1- Contract associates and in-week Parl
time associates on the shift are to be laid
off.

Step2. Solicit volunteers from affected
department and shift,

Step3 Absent volunteers, junior associates on
ihe shiftin the affected department will be
laid off.

Section (4) One-Day Layoft

If a job or jobs cease operations after the
start of a shift, the affected associates will
be reassigned to open jobs in seniority
order without soficiting other volunteers.
If there is no other work available, the
Company will solicit senior volunteers in
the affected area io go home prior to
sending home the junior affected
associates in the area,

Step1- Affected associates frorn the line going

down are reassigned to open jobs within
department in seniority order.

i3
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Step2- If no vacancies exist wilhin the
depariment then affecied associates are
reassigned to open jobs outside the
deparntment in seniority order.

Step3 If no vacancies exist ouiside the
department contract associates in the
department are sent home.

Step4  Senior votunieers in the affecled area wil
be allowed 10 voluntarily leave before

fequinng junior associaies 1o be sent
home.

Section (5) Voluntary Layoff,

a) In the evenl of an indefinite reduction in force. the
Company wilt provide senios associates in the
affected classification the opportunity to request a
voluntary layoff. In Maintenance and Tooling

volunteers will be solicited from within the affected
department.

b) Anyassociate who requesis a voluntary layoff shakl
be considered to have agreed o be laid off out of
seniority order and to have relieved the Company
uf any obligation to comply with the normat layof
and recall provisions of this Article.

¢} An associate on voluntary tayeff may request lo
exercise seniority 1o return o active employment at
the end of each four-week layofi period. The first
four-week period will begin the week foliowing the
week in which the associate last worked, A
request to return 1o active employment form must
be given to the Human Resource department by
the associate before the end of the third week in the
four-week pericd. The junior associate that would
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have been laid-off except for the assaciale
volunteering far a layoff wil be placed o the
volunteering associate’s job untd 23 s}nﬂ
preference is used to replace bim or the :assocagte
returns at which time that d:splaced unior
associale will replace the jurior produchon
associate in the plant or fill & racancy if :he
returning associate’s posiltan has aeen shift
preferenced the relurning assockiiz wil be subject
to Section {1) {c}steps {4) and (5)

) In the event the Company reguirer. additnnal
associates within a classification. assaciates on
voluntary layoff shall be recalled

e} Associates will be recalied from vcluntiiy layolfin
reverse order of senigrity. {Most jomo 4ssociode
first)

Section {6) Recali.

Associates will be recalted from layofl {excli:ding
voluntary layoff) by order of departmient senority
in the maintenance and tooling de¢partnents and
plant seniority v the production assaciate
classification. The associate with the highest
seniarity being the first recalled,

ARTICLE X\
Job Bidding

Section{1) Managememt will post openmngs for
areas in the Press. Assembly, Quality, Mwntenance.
Tooling and Materials department, which cannet be filled
through the recall pravisions. The bid notice shall bg posted
on a plant-wide basis for five workdays.  Opanings for
maintenance or tooling helpers, positions shl also be
posted under the provisions of this section

a8
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rue je.D big wil designate the department, shift anc for jobs
«: 'he Assambly. Materials, Maintenance, Quality Tooling
an:1 P-ess depariments the area af the job. Associates may
sunmit a g for the opening in the Human Resources
Oevariment. The department opening will be awarded lo
the associate with the greatest plant seniority for production,
andt departmental seniority for technical associates thal bid
o0 the job apd the associale’s Seniority date will be noted an
the bid award The areas, which currenlly exis! in the
Aszembly Jdepartment are Lines, Service and SAP The
weas, which currently exist in the Press department, are
press iines, metal finish, decoiler and die movement. The
aress which currently exist in the Materials department ace
.G parts, conlainer maintenance, baltery room.
housekeeping. truck dock, rail dock, crib. dock coordinaior
and press supportiyard. The areas which currently 2xist in
the Juality department are stalistical process control, and
weid rehabiity. The areas which currently exist in the Taoling
aepartment are jiIg & fixture and press shop. The areas which
currantiy existin the Mamntenance department are aszembly,
press shop and faciiities. New or changed areas may be
craate in the future alter discussion with the Union tn
provide an ppportunity for input and an exploration of
alternatives,

Associates successfully bidding on a Maintenance job will
hiaid the new position a minimum of one year, beinre the
Compasy may reassign the associate for training purposes.
The ‘raning period will not exceed six {(G) months. Afer the
trasung period the associale will be returned to his bid job.
Mairterance bid job openings shall not require the
moveemieznt of maore than two associates in total to
accomplish the bid process. (fmore maintenance moves are
requirer the parties must agree on a schedule to accompiish
thes moves thal prepares the asseciates for the new job
bid " more than two associates move into 4 single area and

the parhes do not agree on a training schiedute this third or

rean: Mive willnot be granted.
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Seaction (4) Cpenings will be awarded not later than
two working days following the end of the five-day posting
period. The associate will be placed on tha iob within ten
(10) working days after the award howaver, the parties
understand training and placement considerations
necessary to continued efficient operation may cause delay.
The Union may discuss a delayed placement with the
Company. '

Section {5) A production or tooling associate
awarded a bid under this Articla may not bid for another
opening for seventeen weeks from the date the bid is
awarded. This provision shall not act to restsict an associate
from bidding for an apprentice opening or an opening posted
under Section 2 or 3 of this Article XVil. An associate
awarded a permanent of temporary job bid under this article
may not bid on a temporary job posting untd after seventeen

steward, and a seven day opportunity to improve an
associate fails to perform adequately, he will be

I
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removed from the job and pizced in line with Nis seniority. In
this event the seventeen-week Jimitation of Sectl_op (5) will
not apply 1o the associate. The Company's decision shall
be subject to challenge through the grievance procedure if
the associate believes the job performance was adequate.

ARTICLE Xvii
Temporary Job Assignments

Section{1) The Company may temporarily assign
associates from one department or area, as defined in
Section 1 a) of Aricle XVI| or Section 1 of Aricle X}!ll, to
another department or area when work is nat ava:iab!e.
machines are down, to meet an emergency, to expedile
work in the department, or other reasons necessary to [hg
efficient operation of the plant. The Company will solicit
qualified volunteers before assigning the least senior

preference in the technical associate classification and

i weeks. However, an associate on a temporary job bid may avaitable qualified associates to the temporary assignment.
: bid on a permanent job bid opening. A maintenance S .
i associale may bid on a new job in his area only after Section (2)- Non-bargaining unit associates and par-
4 seventeen weeks. time associates will be reassigned prior to any jull time
g bargaining unit associate being re-assigned from the
13 Section (6} Any decision by the Company under this department orarea,
- Article which becomes the subject of a grievance may be . . .
3 submitted to arbitration, provided, howaver, that the Section (3) The Company may temporarily assign
; arbitrator shall have authority to set aside the Company's associates for five (5) days or less from one department 0‘;
4 decision only upon grounds thatitis arbitrary, discriminatory, - area, as defined in Section 1 a) of Article XV or Section 1 0
i or notbased on job-related factors. Aticte XVII, 10 another depariment o area to Cover for
E excessive absenteeism. The Company will sqlldl qua‘hﬁed
M Section(7) An opening, which is not filled under the ' volunteers before assigning the least senior avaa'la::e
) procedures of this Article, may be filled by the Company from qualified associates from the depanment or area to the

the associate force, other Budd employees or new hires. temporary assignment.

Contract associates or PTA's may be used to fill openings on

atemporary basis. ARTICLE XiX

Shift Preference
Sectian(8) If at any time, in the opinion of the . . .
Company, "after counseling the associate, with the _ Saction (1) An associate can exercise shift
-. _

1
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n the production associate classification. An associate
must submit a shift preference request prior to December 15
orJdune 1. Placement on the preferred shift will be made by
Department Seniority in the technical associate
classification and on the basis of Plant Seniority in the
production associate classification. Placements wiil occur
not later than the first regular workday following the
Christmas Period and the vacation shutdown in each year.

Section (2) The following rutes will govern placament
under this Article XIX:

a}l An associate exercising shift preference wilt
displace the least senior associate in his
department an the requested shift and, in the case
of a production associate if there is not a junior
assaciale in the depariment on the requested shift,
then the least senior in the classification plantwide
onthe requested shift.

b) A production associate must indicate on the shift
preference request if placement in other
departments is acceplable.

Section (3) Notwithstanding the language of this
Article, Management and the Union agree that at alf limes
there must be an adequate number of fully trained and
skilled associates in order to obtain a uniform degree of
quality and productivity. and to maintain the equipment and
plant cperations gn each shift. The exercise of shift
preference may not be delayed more than ten {10) working
days fo accommodate these requirements. If the Union
feels the shift preference is unreasonably delayed the
parties will meet (o resolve the issue.

Section (4) A team leader may not exercise shift
preference to displace a team leader on anothershift,
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Section (5) A production associale may also request
a department preference but only during the June shift
preference period. Such request wili be granted based on
plantwide seniority.

Section (6) Maintenance and Tooling associates
may also request an area preference intheir department but
only during the June preference period and no more than
two (2) associate's request per shift per department will be
granted, Such request will be granted based on depaniment
seniority. The associates sa moved will remain in the new
area for a minimum period of one year at which time the
Company may reassign the associate for training purposes.
This training period will not exceed six (6) calendar months.
After the training period the associate will be returned to his
home area. On Saturday, Sunday or Holidays the current
practice of assigning associates to ihe areas they are
needed will continue.

ARTICLE XX
Contract Associates and Part -Time Associates

Section (1) A contract associate is hereby defined as
an individual who is employed through a contract
employment company for the purpose of warking a limited
period of time. It is understood that contract associates are
engaged for a limited pericd, with the understanding that
such employment is to terminate at the end of the period.
Length of such employment will be at the sole discretion of
the Company without recourse to the grievance procedure.
Conlract associates who express a desire, in writing, for
employment as a Part-time Associate (PTA) shall be given
preference over new applicants. A contract associate will
not work at The Budd-Shelbyville plant for a period in
excess of 60 calendardays.

Section (2} Part-time associates are employed by
the Company to work for the purpose of covering in
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week vacancies, absenteeism, associates on light duty, and
assaciates on leaves of absence. in addition available Part-
time associates can be used for a maximum of sixty (60}
days for out of line cycte conditions, breakdowns, tag refief,
build-aheads, etc before contract associates will be used. A
Part-lime associate may not work more than forty (40) haurs
ity any one wark week. Additionally, Part-time associates
may be used to work weekend vacancies creatad by full time
associates. Part-time associales will only be scheduled ta
work after all active associates have been given the
apporiunity to work the Saturday, Sunday or Holiday, A part
time associate who has concern regarding their avaitability
and the scheduling of hours they are asked to work may
have it reviewed by Human Resources and the Bargaining
Commitiee. Pant-lime associates will not ba allowed to work
more than eight hours per day untess active associates have

baen given the opportunity to work the additional nine or
more hours of that shift.

A laid off full time associate may work as a Par-time
associate provided the reguest is received by the Human
Resource department by Wednesday of the week the
Saturday, Sunday or Holiday work is perfarmed. A aid off full
time associate thal has notified the company they ars
available for work will be offered overtime before a part time
associate. The fuil time assaciate will receive their regular
rate of pay for hours worked with the appropriate shifi
premium and overtime pay as provided far it Article XUV,

Part.time associates that work Saturday, Sunday or
Holidays shall be paid at a rate equal to the starl rate of the
production associate classification as contained in Article
XXXi3, Section (1). Part-time associales that work during the
reqular workweek (Monday Friday) shall be paid Ten
{$10.00) dollars per hour. The parties may mutually agree (o

increase the $10.00 pay rate for in-week Part-time
associates.
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A Pan-time associate shall accrue no credit towards
acquiring seniarity. tn the event such Pan-time associate is
subsequently hired as a full-time associate, he will receive
cradit for time worked in the last twalve monihs as a Part-
time associate toward the probationary period. The length
of time thai the associate worked for Budd (seniority date),
total hours worked, the amount o experience the associate
has established in the department where the apening is to
be filled, and the job performance of the assaciate will be
considered by the Company when hiring a permanem
associale.

The Company may discharge or ferminate a Part-time
associate, in which case the associate shall only have
access to the grievance procedure in cases of claimed
discrimination on aceount of a reason set forth in Section (2)
of Article |,

A Part-time associate shall be entitted to union
representation, including access to the regular grievance
procedure, subject to the Lmitation contained in the
preceding paragraph pertaining to discharge or termination.

Part-time associates, ather than seniority assaciates, shall
be provided life insurance in the amount of $25.000 and
accidental death and dismemberment insurance in the
amount af $12,500. An associate shall become eligible for
such coverage beginning the first of the month following the
month of hire or rehire provided he performs some work
during the manth following the month of hire. The Company
shall pay the premium for this coverage for any month in
which the associate receives pay from the company for
working in such month. This coverage shall cease on the
day employment is terminated.
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Part-time assaciates that have worked for the Company six
(6) months and continue to work at least forty (40) hours in
each subsequent month shal! be eligible to purchase at their
own expense Hospital, Surgical, Medical insurance at the
company's group insurance rate effective for that month
{cobra rate}. :

~ ARTICLE XX)
Team Concepts and Structure

Section {1) The parties agree that it would be
mutually beneficial to the Company, the Union and the
associates fo continue fo develop the fult and efiective
participation of all associates. A critical part of that
development is the continuation of a participative style of
operation.  This participative style acknowledges the
important contribution thal can be made by soliciting input
from associates regarding matters which directly affect them
in their work environment and is firmly grounded in the
Shelbyville Plant's continuous improvement and waste
elimination pracesses and mindset. This aperating style
recognizes the need to continve a non-adversarial
relationship. based on trust, respect and loyalty, with an aim
of enhancing the dignity and self-worth of all associates. In
that regard, the parties pledge to resclve or adjust
differences that affect their relationship in a mannar, which
exhibits tolerance, patience and cbjectivity and avoids
confrontation.  This participative approach to doing
business, coupled with the Company and ihe Union's
acknowledgment that the Company must produce quality
products at competitive prices, make the Union's fong-term
coaperation to continue the principles of flexibility, efficiency
continuous improvement and waste elimination absolutely
necessary.

Therefore, in order to enhance the long tarm success of the
Shelbyville Plant and to promole the involvement of al its
associates in the decision-making, problem snlving,
continuous improvement and waste elimination
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processes, the parlies agree to continue the team concept
inthe Plant,

Section {2) Teams,

Team refers to a group of associates performing all of the
work in a department/area or lines or group of lines which
might relate fo a specific section of the production process,
a physical area of the plant or any other fogical grouping of
jobs that contain associales or provides meanmgfu!
purpase within manufacturing process and facility
constraints.

Section(3) Team Size

Appropriate team size will be determined based on a
distribution of work, which will permit flexibility, and efficient
utilization of the work force. The Company will discuss
team size with the Union prior 1o creating or changing a
team in order to provide an opportunity for input and an
exploration ofalternatives.

Section (4) Tearn Member

Each associate may be a member of a team and shall share
team member responsibilities with fellow team membaers.

Section {5) Tearn Member Responsibilities - The
following list represents the responsibilities, which any team
member may be required to perfarm |, although the parties
recognize that some responsibilities will be exercised by
only a few team members.

Responsibilities

a) Participate in daily audits;

b) Process scrap;

c) Assist in development of work
assignments,
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d)

p}
q)
n

s}

Section (6)

Correct and also assist olhers with minor
and report major tooling and
maintenance problems;

Provide input regarding production
process capability;

Assistin methods planning;

Monitor and control efficient performance
of equipment

Adhere {0 plant safety rules;

Support angd help train ieam members;
Maintain a clean work area;

Problem solving {quality, productivily,
elc.)

Schedule personal vacation,

Coordinate with other teams;

Seek technical assistance where
required;

Know and communicate with their
customer whether internal or external to
the Company;

Rotate jobs within the team as required;
Become proficient in all jobs assigned o
the team;

Participate in team meetings and job
improvement processes such as
Continuous impravement;

Additional duties as may be required.
Shoutd such additional dulies become of
concern ta team members, the Company
and the Urion will discuss and attempl to
resolve the matter,

Cross Training

In those departments where cross training is required to

braoaden

and rmaintain

the Xknowledge Jevel of

associates, the group [eaders and leam leaders will,
after giving full consideratian to input they receive from
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the teams, establish the requirements, length and
frequency of training assignments for the department. The
teams will develog their individual rofation schedule in
consultalion with their group leader and team leader, Any
deviations fram the above requirement must be approved
by the Company and the Union.

Section (7) Team Leader

Each team shall elect one from among them who will be
responsible for coordinating the activities of the team.

a) The team jeader will be paid an additional $1.00
per hour over the established rate while assigned
as ateamleader.

b) Efigible associates who are members of the team
(not temparary team members) may stand for
election. The elected team leader must take the
teamn leader assessment and should attend
training classes to improve, such training and
assessmenl shall be provided by the company.
Following the effective date of this Agreement, the
Union may nominate one person 1o take assessor
training who will be agded to the list of gualified
assessors following successful completion of the
training. For the next team leader assessments
the Union may select three of the four assessors to
be selected from the list of qualified bargaining unit
members who have volunteered for the
assessment.  When selecting assessors for
subsequent team leader assessments the Union
will select assessors from the listin such a manner
as to rotate the assignmen{ among all the
volunteer assessors.

¢] The term of office for the team leader pasition shall
be thily-six menths. A feam may request
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d)

€)

an election after six months provided the following
conditions apply lo such election:

1. Thegroupieaderis notified by the team at
a team meeting of the specific
problem({s), which gives rise to the
request for an election,

2. The team leader is counseled by the
group keader and the election takes place
no sooner than thiry days after the notice
is received by the group leader.

3. The team leader shall be removed if a
majarity of those eligible to vote cast their
baliot for removal.

The Company may remove a Team leader who
fails to fulfill leam ieader responsibilities. An
a5sociate’s assessment score may be a factor in
the Companies decision tc remove a leader but it
will not be the only reason. An associale so
removed shall be ineligible to stand for election
until twenty-four months have passed since
removal from the team leader posibon. The
decision to remove a team leader from his position
shall be subiect o the grievance procedure.

If no associate an the team wishes to be the team
teader, the Company wilf appoint an interim team
teader. The interim team leader shall serve unlii the
team requests an election.
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Section (B)
following listrepresents the responsibitities, which an ¢ tleam
leader may be required o perform | although the parties
recognize that some responsibilities are nat exercised Hy Al

team leaders.

Team Leader Responsibilities - The

Inasmuch as the lean Ievader & the

foundation on which the team is built, the respopsinilities
include those previously hsled for al asssociates ang
additionally will include:

Responsibilities:

a)
b)

<}
d)

e)

f)

a}

h}

i)
K}

Be working members of the team

Promote good morale and pertormance
oftheteam;

Provide unscheduled relief to
members

Evaluate iraining needs znd smake
necessary arrangements o provide
proper resources;

Maintain records;

Communicate with group leaders. ather
team lgaders and team members o
improve the overall effectiveress 5t the
team, the departments and the plant
Work toward constant improvements in
the effectiveness of the leanmin the areas
of quality, cost and productivily,

Be arespurce 10 other teams and .Jroup
leaders;

Promote new methods, processe: ang
assaciate suggestions;

Coordinale team activilies ani
encourage ob rotation within the tleim;
Plan, 'schedule ancg conduct team
meetings;

Encourage associate particioauncn
wammeetings

team
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m} Additional duties as may be required.
Should such additional duties become of
concern 1o the team teader, the Company
and the Union will discuss and attempt to

resolve the matter.

Saction (9) Team Meetings

a) Team meelings may be held by each team a
maximum of twice a month, At one meeting each
month the focus will be on Ci key measures and
other work related matters. The other meeting
each month may focus on other work related team
issues. Team discussions are not to include,
discipline, light duty assignmenis or labor
agreament issues, which are properly and

exclusively within the purview of the Union or the
Company.

b} Attendance at team meetings will be mandatory. It
is understood that the decisions of the majority of
the team shall be binding on all members.

¢} Team meetings may be held external lo the shift
time with the consent of the Company. Associates
shall not be required to attend such meetings
unless the entire team votes to make attendance

mandatory.
ARTICLE XX
Hours of Work
Section (1) This Article defines the normal hours of

work and shall notin anyway be construed as a guarantee of
hours of work per day or per week. This seclion (1) is not
meant o negate or nulfify Articte XXXV Section (13},
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Section (2) The payroll week shall be the period
beginning with the reguiar starting time of the third shift on
Monday {Sunday night) and concluding at the reguiar end of
the second shifton Sunday night.

Section (3) The normal workweek will be forty hours
consisting of five conseculive eight-hour days, exclusive of
lunch period, Monday through Friday or four ten-hour days
Monday through Thursday or Tuesday through Friday
exclusive of lunch period. Shift starting times may be
changed by the Company to meet operating needs and
conditions, provided that such changes shalt be made
known 1o the Union and posted at leasl five work days in
advance. The company will discuss such changes with the
Union, in advance of the posting, to provide an opportunity
for exploration of altematives.

Section (4) There shall be two ten-minute rest
periods on each eight-hour shift and one additional ten-
minute rest peripd will be scheduled for each additional two
hours warked th excess of eight howrs on a shift,

Section(5) There shall be a thidy-minute unpaid
iunch period on a regular eight or ten hour shift. In addition,
there shafl be anather thirty-minute unpaid tunch period for
anassociale thatworks rmore than a twelve hour shift.

Section(6) When the Company determines il is
necessary for an associate to work during their regular
lunch period the associate shall be pravided a lunch
period at another time during the shift. If the Company
cannot provide a lunch period at a reasonable time
during the shift, the associate shall be paid for the [unch
period and will be permitted to eat on the job. ) the
Company requires an associate lo work his lunch period
without compensation and does wnot provide a later
lunch period for the associate, the associate may go
home after completion of the shift instead of remaining
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1 the plant for the last thirty minules of the shift for the

unpaid lunch penod.
ARTICLE XX
Overtime

Effective March 4, 2002 for Technical Associate
Overtime
Eftective April 1, 2002 for Production Associate
Overtime
Section (1) Qvertime Procedure: The Company will
be_responsible for_the scheguling and equatization of
qvenme,

a) Before requiring associates to work in-week or

b}

Saturday oventime, the following steps will be
tollowed in arder, svailable qualified;

assaciate votunteers,

part-time assaciates,

contract associates and

support associale volunteers

wili be utilized during the overlime period.

apns

Assotiates will not be reguired 1o work more than
ten howrs per day during the norrmal workweek and
ao more than eight hours per day an Saturdays.
Associate must be advised befgre their lunch hoyr
of in-week mandatary overime upless it s an
extreme emaergency that will result in a customer
shutdown. Associates will be allowed (© volunteer
for a maxirnum of sixteen (16) hours per day in-
wiek and weekends. However there must be al
ieast a (7) seven howr spread between the sixteen
hours worked and the associale’s next reguiar
shift. The associate’s regular shift wifl
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c)

s

d)

e)

take precedence over a Sixteen hour work
schedule. Associates will work in-week of
weekend overtime in their department beiore
volunieering for oventime in other depariments of
the plant.

Associates will express their avaitabilily to work in-
week overtime, by signing a shee! or

" electronically, by Thursday noon the week priar tor

the following week's in-week overtime. This
overiime work will he awarded o the qualfied
associate in accordance with section 2 or 3 of this
procedure.

Assaciates will express their availability to work
weekend overlime, by signing a sheel or
electronically, by the end of each shift on
Wednesday prior ta the weekend the overtime is
available. This overtime work will be awarded (g
the qualified assotiate in accordance with seciion
2 or 3oithis procedure.

The Company will post mandatory andior a
lentative weekend overiime schedute by the «2nd
of the department's lunch for each zhift on
Wednesday. The final weekend cverime
schedule will be pasted by the end of their tunch on
Thursday. The Company will post a tentalive m-
week schedule by tinchtime of the associate’s
Friday workday.

Saturday overtime shall be required it a customer
is working such Saturday. The Company will
provide Maintenance & Tooling associates with 3
minimurm numbéer of associates that will be
required to work such custamer Saturday te run
production. All wark performed on Sundays or
Holidays wilt be voluntary.
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h)

Associates that do not volunteer for gvertime by the
lirne periods listed in this arlicle will nol be able to
work the in-week or weekend gvertime available
except to Gl vacant positions not aiready filled by
other associates, PTA's. contract associates or
support associales. When an associale has prior
knowledge of an gvertime violation but does nat
come forward 1o correct the situalion and attempts
to attain grievance pay the associate will not be
compensated for back pay when the grievance is
saftied.

When triggered by a lack of sufficient associates
the Company may institute the use of weekend
shift crews A weekend shifl crew will work twenty-
four hiours during a weekend and be compensated
ty payment of thity-two hours at the straight time
wage rate.

1} A weekend crew associate working tess than
twenty-four hours shall be cgompensated atthe
rate of 1.33 times his base rate for ach hour
warked.

2} The weekend crew shall be staffed by the
senior asscciates requesting the atsagnment
or by newly hired associates.

3) (nestablishing the size of 3 weekend crew the
availability of volunteers from the regular
(Monday through Friday) work force wiil be
considered.

4) By mutual agreement the parties may, i
circumstances warrant, develop a weekend
crew schedule that provides a twenty-four
hour schedule that epcompasses three
workdays including Saturday and Sunday.

5) To be prepared to supporl the customer if
sufficient volunteers are not available as
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Section (2)

b}

c)

d}

e}

described in section (2) (a) and Section 3) (a)
of this aricle, the Company will request
volunieers for a weekend work crew by a
posting.

Production Dvertime Guidelines:

Associates will volunteer for available work by
seniority:

1. line affecied onthe shift

. area affected onthe shift

depaniment affected on the shift

outside the department on the shift within the
classification

. plantwide by seniority within the classification
plantwide by seniority cutside the classificalio
When mandatory in-week gverlime s recuired,
associates on the shift will be required as icllows;
line effective. area efiective and then department
effective. When mandatory Saturday overtime !5
necessary. lhe junior qualified associates within
the area of the department on the shift will be
required to work. Associates working overtime 0
the press shop may be moved because of
breakdowns, production run ends or unscheduled
activities to work other productionlines.

Each department will past a list conlaimng il
production associates names in order by shift and
area according to their plant senicrity.

if an associate has accepted weekend ovartime
and that overtime is cancelled, senior asscCiates
will not be allowed to bump another less seniyr
associale from their schequled weekendwork.
Associates who are absenton Friday and who a-e
scheduled for Saturday, Sunday andfar
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gection ¥4 Maintenance and Yooling Overtime
Guidelines:

aquatized nours Wil e houwt quahﬂed
assoCid g shift wilhint ea of \né
departt ent geltng such oppoﬂumw
Quert equaiz L aintenance only
witnin 40 bou wilhin the ared of the part
onthe s . Toohing associaies antinue the
ract n W wWith t

|

providing the opportun".w 1o ineliow hour aseociate.
Fin-week overtime equalization: alt

weekend crew associales within @ depanrnem {

be considered asone ared-

Assaciates will b schedu&ed o woark in the

following pricrity order-

4. Ared atfected 0! ne shift

a) Techmcat Associales
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2. Associates transferred from one
depariment/area to another deparnment ar
areal.

3. Associates returning to work from a thirty
{30) or more day lay-off

4. Associates who are on an appraoved feave of
absence for thirty {30} or mare days (including
disciplinary suspension}

The overtime list for each department and/or area

will he placed sa as to be available for inspection by
the members of the departiment or area.  The
overime hours worked and/or charged in the
previous workweek (Monday through Sunday} will
be added to the overtime iist on Tuesday of the
follawing week. All overfime ta be worked from that
Tuesday through the following Monday wilt be
hased on the accumulated hours of this list. When
a holiday occurs on Monday or Tuesday. this histwill
then be pasted on Wednesday.

g} Associates who are absent on Friday and who are

scheduled for Saturday, Sunday and/or Holiday
work will be permitted to work their scheduled
hours on Saturday, Sunday andfor KHoligay
provided they natify the Company na fater than the
secend hour of their shift on Friday that they intend
to work such Salurday, Sunday and/or Haliday.
Any sich associate wha fails 1o so nolify the
Company will no{ be pemmitled to work the
Saturday. Supday and/or Holiday and will be
charged the hours they were scheduled o work.
An associale absent on Friday who was no!
scheduled for work on Saturday, Sunday and/or
Holiday but had volunteered will be bypassed as
an add-on and will not be charged overtime hours.
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h}y !f on Saturdays due lo an emergency situaton
additional associates within an areas of a
depariment are needed to work Sunday andior

] holidays, low hour associates on the shift withn
the area and then the low hour associates on the
shift in the department working Saturdays will be
the first ones asked. |f more associates are
needed. the low hour associates within the area of
the depariment not working will be asked  When
vacancies occur due 1o cancellations or when
additions are made 10 the origina! overtime tist.
these vacancies and additions shall be taken fiom
the low hour associates who had voiunteered o
work in the area on the shift.  |f vacancies stil)
exist, the order referenced in section (3){«) above
will be followed.

i} Atthe end of each caiendar year, the assocate with
the lowest hours will be Zeroed oput. The atnounl of
hours removed from the associate with tha 10west
hours will also be removed from all associates on
the shiftin the area of the department.

ARTICLE XXIV
Premium Pay

Section {1) All associates covered by the plovisions
of this Agreement shall be paid time and one-nalf for all time
worked in excess of eight hours in any one day or on
Saturday.

Section (2) All assgciates covered by the provisions
of this Agreement shall be paid double lime for all ime
worked on Sundays and Holidays recognized in Asticle
XXVl

Section (3) In no event shall overtime ar orerium
pay be pyramided or duplicated for the same hars




wotked on a particular workday or in a particular workweek.

Section (4) When overtime hours are a continuation
ot ihe scheduled shift, the same premium rate of pay wil
sppty, for example, employees on second shift working from
3:30 PM on Saturday unti! 2:30 AM on Sunday will be paid
tlime and one-halt for alt hours worked. Second shift
employees working from 3:30 PM on Sunday untit 2:30 AM
on Monday will be paid double time for alf hours worked.
The same rule applies to hours thal overlap a plant haotiday.

Saction (5) Associates regularly assigned to work on
the second and third shift shalt be paid a 5% premium.
Assaciates temporarily assigned to the second or third shifi
forlessthan a full day shali not receive shift premium.

ARTICLE XXV
Report-in and Call-ln Pay

Section (1) Report-in Pay. Any associate or PTA.
who reperis for work at his or her regular scheduled time
sinal be guaranteed a minimum of four hours' work of
whatever type that is available, provided, however, that the
Company will not be required to guaraniee four hours' work if
it has given at least one hour advance notice o associates
when they are not to report for work on their regular
scheduted working days. Provided further that this provision
shall not apply in the event that the circumstances resulting
in the lack of available work are beyond the Company's
sentral, such as acts of God, inclement weather, failure of
cemmercial power supply and labor disputes. This
requirement shali also not apply when the associate is
absent the day on which notification of no wark would have
he:en given.

Section (2) Call-in Pay. Any  production or
technical or PTA. associate who is called to and
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reports back to work before the start of the associale's
next shift, after having completed his regutar work shift
and having left Company premises, shall be pad a
. minimum of four hours pay

Section {3) For the amount of pay purposes only
' -any Pan-Time associate that has reported to work as
. instructed by management or has been called in o work
a shift less than four (4) hours and work is not available
~ ‘will be provided two hours of pay or provided with two

hours of work,

ARTICLE XXvi
Leave of Absence

. Section (1) Upon written application from an
associate who has successfully completed his

probationary period. the Company may grant a leave of
- absence without pay, and where good cause is shown.
as follows:

a) Any associale who is il or injured may apply to
the Human Resources department for a
medical leave of absence for persanal dlness
of injury. The leave shall not exceec the
period set forth in Article X1V, Section {4).

b) Upon appliication 1o the Human Resources
Department, a leave of absence may be
granted for personai reasens for a period nottc
exceed ninely days.

c) Unpaid personal leaves may be granted in full
day increments to extend Funeral Leave of for
inclement weather. When weather conditions
which result in the Governor of the slate
prohibiting travel on public highways cause an
associate's absence the associate will be given
the option to utilize contractual provisions for
paid vacation time off or personal leave withqut

pay.




d} An associate called e pedorm short-tecrn military

duty for thirly days or (ess. including annual active
duty for waining, as a member of the United States
Armed Forces reserve of National Guard, upon
submission of Military orders, will be granied leave
for short-term mifitary duty. While on such feave, if
the associale would otherwise have been
scheduled to work, for each day partially or wholly
spent in performing such duly he shall be paid the
difference, if any. between (i) the assoriale's
requiar siraighttime houny rate exciusive of shift
premium fof hours ug to eight That he otherwise
would have been scheduled to work ang (ir} his
daily mililary earnings (including all alowances
pxcepl for rations, subsistence and travell The
Company's obhgation Yo pay an associate for
petformance of military duty under this Section is
fimited to a maximum of ifteen scheduted woarking
days in any calendar year. except for short-term
active duty of thirty days or Jess perfarmed by
associates cafled to active service in the National
Guard by State or Federal autharities in case of
public emergency. in order lo receive payment
under this section, the associate must furnish the
Comgpany with a statement of his military pay while
onsuchduty.

The Company shall grant 3 mditary leave of
absence lor active duty in accordance with
applicable Federal statutes.

Leaves of absence for UAW union activities wil
be granled for the petiad of the assignment upon
he advance regquest of the Local Union President
or the tnternational Union UAW. When the Linion
requests less than five associales be granted a
{eave a one day natice will be provided, when live
fo ten associales are reguested for union leave a
three day

Section (2}

a}

natice will be provided ta the company. When ten
of more associates are regquested for union leava
a five day notice will be provided {o the company.
The Vice President and two Commilesepersons
witl nothe counted in these leave humbers.,
Associates elected or appoinled o a public
position may, upon application, e graniet aigave
of absence for the period o active service in such
eiected office or appointmerit. No more iha twa
associvies al any time elected or apponted io 4
public position wilt be granied a feave of abtence
10 attend a monihly required meeting.

The Company will continue 10 comply with the
Family Medical Leave Actin accordance with the
Company pobcy and negotiated rules.

Tre Company will gram a one-day ledve o
absence to assotiales due to the deah of ar
associate's prother in law of sister in taw. vihict
inchudes their spouse's brother and sister,

(Generat condilions:

In deciding on a personal leave of sbsince
request, the employer will take inta cansgider:dion
(1) the leve! of business activity: (2) the peed fou
properly trained gersonne!; and {3} Ihe avadzbility
of Part-tieme or contract assaciates.

An associate who warks far another empidyes
during his igave without the written consent i the
Company or who gives fatse reason for any leave
of absence shad be disciplined, up fo and
inciuding discharge.

An associate is expected to refurn to work oft
the next scheduled workday foliowing
expiration of the leave of absence.  Anassociale
will be allowed to relurn o woik prior

|
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1o the expiratian of the leave wih five (5) days
notice to the Company.

d) i an associate lacks the senior.iy to return 16 work
upon the expiration of a leave of absence the return
to wark will be governed by the recull provisions of
this Agreement,

e} Seniority will confinue to accrue during an
approved leave ol absence.

ARTICLE XXVt
Health and Safety

Section {1} Tne Company shall mate reasonable
arovision for the health and safely of its associates. The
*Jnion agrees lo coopergie (o the fullest extent m the
promotion of safety and in the maintenance ¢! safe working
conditions and practices. (I is the responsibility af

management and all sssociates to obsernve salely and
health rules

Section {2) Each associate has the responsibilily to
help assure thalwarkplace acciden!s are prevanted and thal
the community is protected from adverse environmenial
effects of our operations. Each associate must be
committed to strict adherence to all cepuirements of
Campany policies and procedures penaning 10 heallh,
safety and the envirpnment.

Section {}) Heaith and Salely shail continue to be a
key measurabie for every team. And the Compasy wil
conkinue its palicy of reimbursement of 55% but not mare
than $65 lor the cost of approved safety shues nat more
often than once per year, upon presentation of a satisfactory
receipt. In addition the Company will continus s palicy of
reimbursemert for the cost of prescription safety glasses
parchasedin accordance with Company procedduras

Section {4}

Health and Safety Zomplaint
Pracedure.

In the event a heaith and salwly issue
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cannot be resolved between the associate and he cioun
teader, the associale may file a health and sataly ;o
with the safety department. Within one working iy, &
Union Representative and a managemem memier ¢ ne
Plant Executive Safely Committee shal wivesiddle tho
complainl and attempt 1o resolve the matter I 1 mattcr
remains unresolved, i shall be submitied 1o hwe Flar
Manager and internalional Reprasentative of the Umicn b
resolution. When anissue arises thal needs the nnmm s
altention of management and it canno Le suctesshily
resolved al ‘e above step CONCErNing 3 vidi.ddon ¢ thiz
agreement the parties may use the procadure dxrdyd i
Afticie XI1 Section {15). This shall be the final sigp ¢i he
procedure. Health and safety complainis are ot anibyeciio
the grievance and grievance arbitralion proceduss

Section {5} The ampany agrees aa, # the
International Umen renkesls a member uf s Hoealth wa
Salety staff to visit the plant for the purpnsa ot - Slg vy
a specific health and salely problem. such «nt wel o
permitied with reasgnable nolice.  The raguert wil b
made to the Company's Corporate dtanaaer of L sy
Relations. Following the visit the Lnion's et a1 ity
technician wil turnish 1o°the Corporate L.abor Helateons
Manager and the Locat Unian a written repor: b b Bncing:
conceming the specific health and safely vruen: wimgh
occasiohed the visit.

Section (6) The President of the Local wrwon skl
be a membes of the Plani Executive Safely <Ccwmifve.
The member of management responsible fur safuly ir the
plant will meet with the Union President upon rwyue:st
review plant safety malters.
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ARTICLE XXV
Holidays

Section {1} For the purpose of this Agreement, the

‘otpwing shalt be considered as paid holidays:
1. MarinLuther King Day

Good Friday

Monoay after Easier

Memuorial Day

Independence Day

Labar Day

Thanksgiving Day

Day after Thanksgiving Day

Christmas Holigay Period

IR B RN

The Chrisimas Holiday Peripds during the term of this
Ayreament shall be:

December 24, 2001
December 25, 2001
December 26, 2001
December 27, 2001
December 28. 2001
December 31, 2001
January 1. 2002
First Year:
December 23, 2002
Cecember 24, 2002
December 25, 2002
December 26, 2002
December 27,2002
December 30,2002
Oecember 31,2002
January 1,2003
Second Year:
December 24, 2003
- December 23, 2003
December 26, 2003
December 29, 2003
December 30. 2003
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December 31, 2003
January 1. 2004

January 2, 2004

Third Year:

December 24, 2004
December 27. 2004
December 28, 2004
December 29, 2004
December 30, 2004
December 31. 2004

Section (2} When a holiday falls an a Selurday
the holiday will be observed the preceding Friday. When
a holiday falls on a Sunday the holiday will he obierved
the following Monday.

Section (3} To be elgible for hoiiday pay. the
associate must: a) have completed hi e Dre
probationary period prio 1o the paid holiday or it e stor
of the Christmas Holiday Periad; b) have workad tw:
scheduted shift mmediately preceding the holidiy g
the scheduled shift immedsately following the hoi day s
the- same workweek; and ¢) not have pean or layf
from the Company, provided, hawever, an asiocy to
shall be entiled to holiday pay & he 15 lad ott witten
fourteen calendar days pnior to the holiday ur Chiistimas
Holiday Period or returns (rom layoff withwn sevan
calendar days alter the holiday or Christmas Huliday
Period. The following exceptions io the e i7at an
emplayee must work the days priof to and following
holiday or the Christmas Holiday Period shail alse apg by
jury duty. funeral leave, approved vacslions. ofl e
approved absences and absences for justifiahle 1gasw
An associale who has made application for & ae-lical or
military leave of absence, and has received apunwai “of
such request. will receive pay for a holigay cnly if he r a4
performed work for the Company within fiftes2n coleniar
days either preceding or following the actual dste of b
paid holiday or Christrmas Holiday Period
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Sextior: (4} Faiture 1o work the last scheduled shft prior to o7
ne(t scheduled shitt fotlowing the Christmas hohday Pericd
shull cause the associate to forfeil holiday pay 1or the twd
days. which iollow or précede such scheduled shift.

Section{%) An associate shall be paid his cument
straight hime rate including applicable shift prainunt for the
nohday An associate’s shift shall be determine- by the shull
1ast woked prior 1o the holiday or for the Chrisimas holiday
periad he shift worked on the Manday of the week preceding
the week in which the holioay period began

Section (6} When a holiday bccurs during &n
assaociate’s vacation. the associate will be perruited 1o take
a day off at a laler lime with the prior approval of the
Campany. or the associale may selact 3 day's pay in lieu of

an addilionat day of vacation. Pay for the oay ot ar day o -

licu will be the amount, which would have been paid on the
nulidav.

ARTICLE XXIX
Jury Quty

Section {1} Any full-time associate that .5 summoned
and required to repen tor jury duty m any tederal, slate,
county Of municipal court wili te reimbursed for the
difference hetween tis straight ime houwrly rale including
applicable shift premwm, and any jury duty fees paid 1o Fim
ty the court for a period not 1o exceed sixty days.

Section {2) in order to receive payraen! for [ury
service. 1he associate must provide the Company
documentation from the cowrt clerk stating the dates und
1iours the assaciale was engaged in jury duly service anc all
vompeansation received from the count
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The pravisions of this Anice ars nol

Section (3}
apphcabte to any associale who, withoul ey fram e,
volunteers torjury duty

ARTICLE XXX
Funerat Leave

Section (1) s thentent Ofthes ok ¢ 10 e fus
inss whart i «s necessary for an assoomate 0 o oy
work (G altead the funera! sf amember of the
immedisic anuly 0 the even! of a deatit s+
ihe immediace family of an associate whe: B v
hig protaticeiary penod. ine assonate shail Lo ac e o
IEAve 6 Rated In Sechon 2 below 110 inchuds et T
tyneral} with eight kiours of straight-time oy v sar
taken. Anassociate wilbe pligible for Fures s

the lose of terw frome werk oncyres within
werinn days of the duts
ahal he poid only o8 e
COREBMNED WMtk e
axsoCixntes working o (g wosboa,

JECIRT R R

wrnrerl el Do

op ey oy

o
mAay csquest addiicna! spoer e e I
cicumtiancas of the 38t regieg the o Lo L3 o
usBOCize far a pertdd eafar ihan e . g el o

Vesliop 2 of this adicie |

Section (2)

The Commpany will pay up 16 St (8) o
th:ee (3} consecutive suheduiad working 0.
time due to the death of the:

Employee's; Current S use s
Grandchild Grantipars
Grandparent Chraal o s g el
Sister Mt

Brother Fathies

Stepparent

Stepyhrother

Stepsister
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Employee’s: Cu
Half Brother

Half Sister

Great-grandparent

The company wilt pay up to eight (8) hours per day for five {5}
consacutive scheduted working days due lo the death of the:

Employee’s:
Mother

Father

Husband

Wife

Chitd

Current Stepchitd

Section (3} An associate will receive his cucren!
straight-time hourly rate inctuding applicable shift premium
multiplied ty eight hours far each full day of t paid funeral
izave takan.

Section {4} The assocdte must oresent W the
Comgany venficalion of dealh andior ot the family
relaticnstag of the deceased lar any claim made under Lhis
provision. An gssociate on an approved vacatiin leave at ihe
time &n eigible funerml ieave occurs will have iheir slaius
chang20 i a funeral ieave and thair vacatios time will oe
adjusted acecordingly.

Section {5} Payren of funerai leave stait be subjea!
(b tolicwing conditions:
a) 1he associate rust have senonty o tha date the
death eocurred:
b} Notice of vea'h and leave time needer must be
Given Lo the Company as sota as poatble:,
¢} The assiciate musi atlend the funera:
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ARTICLE XXXi
Vacation

Section (1) Associales shall be entilled 1o annual
vacation based on length of unbroken Budd Company
Service as of their anniversary date in that year {reference
chart A).

CHART A
Langth of
continuous Budd
Company Service as
of the anniversary
date e
Less than & months | {Q) days earned
Semnvice in a year —
Hired prior to July 1 of | {5) Five-days iafte,
a given year completing 90 lays ¢
| of Budd service) _ _ |
At least {1) one year ]
service put less than | (10) Ten-days
| {3) three years service . .
At feast (3} three i
years service bui less | (13) Thirteen-day i
than (5) five years !
service }
At teast {5) five years 1
service but less than | (15) Fifteen-days |
(19} fifteenn years of |
service o (
|

Vacation time an |
associate is eligible
to earn in the
vacation year

At least {15) fifteen
years service or more
of service

Section{2) Vacalion iime is earned by worling
dusing the vacation year. An associate will earn 0% of the
year's vacalion eatitlement {ar eack 110 straight tin.e hours
paid or fraction thereof. An associate may taks vacu ion
prior to earning it An associaty who

Tl
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akes mare vecoation bme than he garns in a veir will repay
he Campany for the unearaed vacahon ime taken,

Section {3} Vacauan time off must e takea; it may ot
& carrisd over tg the next yeat  Pay-n-ley of unusesd
sarned vacabon time off wil be paid a1 the associate’s
-equesl a1 any tine afier September 1, each year. Under nn
LrcumsTances will any associate be permitted 1 canty any
emaining eetitlement forward into the next calpia year

Section {4} Vacation wili be paid at the straught time
wawly cate including applicable shift premuum for the
tassification and stuft shown on the associate’s personned
acord vihen the time off is taken of the reques’ f0r pay-in-
sz reimwved,

Section (5) The vacaton-scheduling penod for al
Jenartmenis wili be from Januaty 110 Febmary 15 of each
cecr. Duoring Mis perind, alh associales may xubmi their
melererce tor vacaton tme.  Reques!s wil ve graned
nased on Blant sepiority and requests for Jull waeks will be
Jranted pror o requests for partial weeks, Reguesl fo:
sacatior cutng the period of January 1, 10 February 15 wil
o granled on a first comea first granted bagis. Ten percent of
A depastment's wirk force an & shift may be scheduled lo:
wiy week.  Alfer February 15, vacation reguasts, will be
yranled if the department has less than ten percent on
Mcatoe ang fyrthe: proviged Ihe request is recaived more
shan ane wockineg day prior 1o he star of the vazation. If
leparimant schadules traming during a week i which less
‘hat ter garcent have reyuesied vacation, agtice will be
yiven to the department 1hat addilional vacations may not be
ranted or the week.

Sertion {6}
he associse’'s group Seader

Al yacalion fime off must ba appaoeed by
An  assotmle eligibie
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{or one tut less than fous waeks of vacaton mus 1laks al
least ane (ull week of vacalion per year. An associaie
efigible for four weeks of vacation mus! take twi weeks of
vacalion per year in full week wmicrements.  The S50 wean
requirement shall not apply to the individual who raguesis
pay inheu after September 1,

Section (7} The Company reserves e Jght to
designate the ime the plan! shall close down lor vacalyi
Where practicabile, the Company will provide six’y diws
nolice as to the dates of plant shutdown, Al asscoiiles
scheduled to work during plant shutdown must use ther
vacation during the shutdown. It is mutually undarsigad
that vacation leave will be granted based on the amibly to
ensure orderly operation of the plamt and thw scipdy-edd
vacation may be preempted by produchon reyuire meris
Associales who are not scheduled to work and o u ot peva
vacatign eptilement or who request that ihoy o oo
charged with vacation tor one of the shutdown L e ol
be placed nn anunpaid leave of ansonds.

Section (B} Associates N an manlivi: Siats ¢ fe
permitied i iake vacalion up 1o the amount acor st woe b
the inactivation,

Section {9) Ar assoctate will recuive oy e
vacahon time oft on the normal payday fof the vaeaton an i
taken. The Company will institule advance vae atin pay
alter Ihe implementation of the new payrol systen:a 14070
Requests lor advance vacation piny must be sutriehd
advance under procedures published by the i
fram tirne (o time.,

Section {10} Accrued unused vacalo:. e vl e
paid upon iermination of employment. Vacatni iy tak o
but not earmed wilt be charged 1o the aszorede oagen
terminalion of empoyment.

J— p——
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Section (11} Assaciates may earn up 1o an additional
twenty-eight hours per year of paid leave in accordance with
the following WAPA and WAEPD rules.

WAPA:

Work Avaitable Pearfect Attendance (WAPA) allows
assoc:ates o earmane (1) hour paid teave for each full month
ot pereci attendance. WAPA hours may ccumulale from
year 1o year.  Unusad WAPA hours will te paid pan
termiration of employment except that unusea WAPA hours
wil{ nct be paid to assoeciates who voluntarily lerminate and
do nol provide the Company with two weeks nnior notice of
the volunlary lermination.

The folowing are the only exceplions for perec L attendance:
» Vacation hncluding WAPA, WAEZD and P44

scheduled in advance)

Muitary {_eave

Jury Duly

Court Subpoena (o appear as a wilness)

Death in Family (maximum 2 of § days

accordance with Article XXX) for specific

reiatrzes: mother. tather, stepfather stepmother,

current  mother-in-law, cumrent tather-in-law,

curregnt spouse, children, grandchilzren, brother,

sister or current step-children ane grandparent

ang great grandpareni of the associate and the

associale's current spouse.

+ FMULA covered leaves

« Work-relaledinjuries

= Unionleaves

WAPA must be scheduled with, and approvec by, the fezm

ieader and group leader.

s

Earned Paid Personai Days:

For each calendar quanes of perfect allerndance an
associale earns faur hours paig personyal my: U pserd
eatned personal ime will be paid to you eact Jar uary

Unused earned personal time will be paid wpas Loraneation
of empipyment except thal unused WAEFPD hours w.k nat
be paid lo associates who voiuntarily terminate ¢ nd co not
provide the Company with two weeks prinr nabice of the
volunlary lermination,

WAPA and Earned Paid Personal Oays must 06 s ches bl
with, and approved by, the team leader and qroup ieach

Paid Atyisence Allowance:

Beginning January $. {998, Paig Absence Aicovans: wilt
be available under the fallpwang lerms,

a} A Fad Absence Aliowance (PAM LY e oy,
calcutated on the same bass i vivnshon sy
shall be granted ta all associates who Dove oo o
more years company wide servese it [ece nhm
31 ofthe priar year pronding thuty aee g hiz 1otive
payroll.  An associale who is nes an §e Aobve
payroll on January 1. will, ¥ othaseise 2 igitks e
eligible for PAA upon raturn 1o the adlive papoli
PAA may be taken in 1l waeh o hat aay
ncrements, schedule requiremets 1ormi G
providing more than ane working days nap e is
given and itis approved by he gioug wooger
teamleader.

il However a request for PA2 + . a3y ginmile
employee  made  subseguent Il ap
absence will be approved for payoenr
provided such reguest is mage rowitng
the pext  workmg day  tllowrng weh
absence.  This paymen! shuit pol o ke
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such absence an excused abksence oOf
preciuce the Company from considering such
absence as the basis, in whole or in part, for
disciplinary action. However, it the associale
presents physicians stalement substantiating
the associates inability to work, such absepce
shall be excfuged under the Company's
attendance pokicy.

i1 On or after the eflactive date of the 2002
agreement (3) theee PAA days per year,
granted under paragraph (i}, shall be excused
atisences excepl they wit not qualfy an
assqciate tar haliday pay. In the event of a
concered action the Campany wil not excuse
such absences.

b} The prior years unused P.A A, days will be paid out
each January.

¢} Where payment of PAA is authorized in less than a
full week, periods of time must be taken in full day
increments.

ARTICLE XXXit
Wage Rates and Job Ctassifications

Section (1) Hourly wage rdtes shall increase on the
dates lisled beiow. The houtly wage increase will be:

2001 hourly wage increase $0.55
2002 hourty wage increase $0.56
2003 hourly wage increase $0.75

Section {2} After applicasipon of the hourly wage

increases the classifications and wages wii be as show in
tne tolowing tables.
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Section (3} Apprentices shall be padt o Serc-titag:

of the maximum rate of the Technai Awialdnts

classification.  The apprentice rate  Mofresiion 4

conained in e standards for the apprenbcd prosgran .
which are incorposated by reference in this Aprzem nd ti!
are nol subjectto the grievance procedu e

Section (4} Hourly wage rale changes ez ge
efiective on the Monday following compieton 2 the
required time penod.

Section {5} The Company will make a Speciai jayiwhl v
the gross amount of $1 OB0.O0 to each u=sac ale 1 the:
active 1ol on the effective cate of this sgrerwent T
payment will be paid the week of February 25, 200, Jih
compaity has ceived ogtice of catification o the
Agreement from the Union during the week of £ty ry 18
2002.
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Section {6) COST-OF-LIVING ALLOWANCE

Payment of Allowance, Effect on Other Payments
Effective at the beginning of the first pay period commencing
on or after the effeclive date of this Agreement and thereafter
during the period of this Agreement, each associate covered
by this Agreement shall receive a Cost-of-Living Allowance
as set forth in this Section.

The Cost-of-Living Allowance shall not be added o the base
rate for any rlassification, but only to gach associate's
straighl-time hourly earnings.

The Cost-of-Living Allowance shall be taken into accountin
computing avertime and shift premiums, and in determining
callin pay and pay for vacations, unworked holidays, jury
duty, funeral leave, and short-term military duty.

Basis for Allowance

The amount of the Cosi-of-Living Allowance shall be
delermined and re-determined as provided tielow an *he
tasis of the Consumer Price Index for Urban Wage Earners
ang Clerical Workers {Revised, CPI-W, United States City
Average) published by the Bureau of Labor Stalistics (1967
= 100).

Coptinuance of the Cost-of-Living Allowance shall be
contingent upan the availability of the Index in its present
farm and calculated on the same basis as the Index for
Ociober, 2001, unless otherwise agreed upon by the parties.
If the Bureau of Labor Statistics changes the form or the
basis of calculating the Index, the parties agree o ask the
Bureau lo make available. for the life of this Agreement. a
monthly Indexin its present form and catcutated on the same
basis as the Index for October, 2001.
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Re-determinations

Dufing the period of this Agreement, adjustmants in the
Cost-of-Living Allowance shall be made at the following
times:

Effective Date of Based upon Three Month _
Average of the Consumer e
Price Index for: T

March 4, 2002 Navember, December, 001 Lo

and January 2002 R
First pay period February, March, and April v
beginning in June 2002 and at three calendar- B
2002 and at three month intervals the-eafter to
i

Calendar-month
intervaisg thereafier
to December, 2004

August, September, an!
QOctober, 2002

|
4+
4

Amountof Allowance R

Effective with the beginning of 1he first pay period
commencing on ot after the effective date of this
Agreement but after the application of the waye increase
provided in Section (1) of this Article XXX seventy-five
cents ($0.75) shall be deducted from the eighly cenis
($0.80) Cost-of-Living Allawance in effect immediately prior
{o that date and such seventy-five cents ($0.75) shall be
added 1o the base hourly rate for each classification
(including minimum, maximum and intermediate rates of
each classification). The remaining five cents ($0.051 shall
be considered a Cost-of-Living float subject to increase or

decrease in accardance with the Consumer Price Index.

The amournt of the Cost-of-Living Allowance shall be five
cents ($0.05) per haur effective with the effective date of S
this Agreement and ending March 3, 2002 Efective - .
March 4, 2002_and for any period thereafter .35 provided R

M




P cTienty

R T W el

e AR

-
.

L ATl

N

A

-
aa et

hergin, the Cost-of-Living Allowance shal be in accardanie
with i1 lable provichng for 4 ome (1) cent ssdusument o each
1.26 change in the Average Indox as calculated e
accordance with the Lelter of Understanding fdocumant s 1)
of the 20060 Natiopa) Producton and Mainlcnance
Agreement belween The Budd Company and e
International Umon UAW)Y and thus Paragraph (Amownt af
Allswancei Poor 1o the adjustment ot barah 4, 2002 1he
parbes shalt constrict & table adiustad S0 that tha ach:l
thtra raonth average Consumar Price Index equates 1 an
adawance of five cents fur the penad ending March 3 2002,

In determuning the three-month Average of the Index lor
saecind pennd, the computed average shall be rounded 1o
the nearest .1 nde s poml.

In Ny event will a decling in the Ibree maonth Average ol the
ltrcder elpw the lavel on Mirch G, 2002 prowvide the hasis tor
A reduclon in the wage seale by job classtication.

Mo adjusiment shad be made o the Costol-Living
Allowanae for the quaners beginning Seplember 2, 2992,
Seplamber 1, 2003, and Seplember 8. 2004, For eath
cuarter o which an ncrease s requirnad, the anwon! ol
merense will be reduced by the tolal amoun of the incroase
0 ferg. For sach adjustment during e twelve (12) thive-
raonth periods neginming Maich 32002, i which an
increasa in the Cost-of-Livimg Allowance shatt be requred
zccondng (o the procedurs, the amoent of increase sa
required edch threg-muonth period. exsluding the thieo-
rmonih peneds begining September 2, 2002, September 1,
2003, and September 6, 2004 shal be reduceadt tour {4}
cents, of by the amount of the wicrease. whichever s less.
However, there shall e no reducton as provided bherein in
zny hree-month perioti in which the Costf-Livng
Allowance required hy the tsbls is equa!l to or less than the
anmiynl ol Cost-of-Living  Allowance provided by lhe
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table in the preceding three-rmontlt prerind  “oliceong the
adjustment for the three-month petiod  bomrmng
December 6. 2004 . the lotal sum reduced dunng e hastvi
{12} periods shalt be subiracied trom 1he 10s86-08-Livig
Allawance 1able and the table shall be adiustad suthi? the
actual three-month  Average Consumeer Proe Imniox
equates to the allowance actually paid funig e Detoa
beginning Dacember 6, 204

Adjustment Procedure

in the event the Bureau of Lahor Statishss roes oot miae
the appropriale lndex cn or hefore the: Degimung me o i
lhe pay-periods referred 10 in the Paragraph heided
"Redeterminations”. any adjustment u: Ire attavizice
required by such appropriate index shall he clectve ol the
beginning af the first pay period alter el et e raee

No adjusiments. retroactive or oitenwise sholl be gt
the amou of the Cost-of-Living Allowan » te i e
revision which later may be made in the puthshed feune
used in the calcutation of the Consuimsn boCe dnaer ! any
month on the basis of which the allowasics: <Fadi B e e
determined.

Quarterly Payments

The Cost-of-Living Allowance pavabie i dor the
provisions of this arlicle shall he pac m e fotioansg
mannar.
(a) The amopunt due for hours pagt @t strowaatLine
shall be accumuiaied and [ {ficr goun i e
foflowing periads.
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insurance or such other method as the Company may
choose so long as il provides the level of benefits set forth
below. The Company, the Union and all associates
covered by this agreement shall be bound by the terms of
the rnaster policy or policies or other plan. Associate hife
insurance benefits, accidental death and dismemberment
benefits, weekly accident and sickness indemnity benefils
and long teem disability benefits are available for eligible
associates only. Eligibfe associates may elect to cover, in
addition 10 themselves, their eligible dependents for
benefits under the hospital, medical, surgical, drug.
(HMSD) vision, hearing aid, dental and dependent life
insurance coverage's. When an associate becomes
eligible for such coverage, the associate may subscribe for
such coverage and will at the same time exacute and cause
10 be delivered to the Company such dacuments as may be
required in connection with such coverage,

Cost-of-Living Allowance Payment Periods

03-04-02 06-02-02
06-03-02 09-01-02
09-02-02 12-01-02
12-02.02 03-02-03
03-03-03 06-01-03
06-02-03 08-31-03
09-01-03 11-30-03
| 12-01-03 02-29-04

03-01-04 06-06-04
! 06-07-04 09-05-04
09-06-04 12-05-04
12-08-04 02-06-05

Payment shall be made by separate check in the second
payday following the end of each period.

{b} The amount due for hours worked at overlime
premiums, and the amount that results from the
inclusion of the Cost-of-Living Ailowance in
computing shift premiums, will be paid at the time
the premium payment is made.

{c}) Pay adjustments made in a Cost-of-Living

i Allowance period applicable to any previaus Cost-
of-Living Alowance period will incluge the
allowance applicabie during the periad to which the

Dependent. as used in connection with HMSD, dental,
vision and hearing aid benefits, shall include an associate's
spouse and unmarrigd children by birth. fegaf adoption or
legal guardianship, while dependent on the associate
withint the meaning of the Inlernal Revenue Code of the
United States. Such children are included urtil the end of
the calendar year in which they attain age 23. provided that
a chifd over 19 years of age must legally reside withorbe a

adiust ¢ ) member of the household of the associale, and be enralled
ustments refate as a full-time student, not covered ar eligible to be covered
ARTICLE XXXl for healih care benefits through other employment. A child

Insurance who becomes totally and permanently disabled while an

eligible dependent shall continue to be covered. reqardless
of age, as long as such child ramains principally dependent
upon and resides with the associate. An associate may,
with the approval of the' Company, include sponsored
dependents approved by the carrier al his own expense.

The Company shall establish and maintam dunng the
term of this agreement an insurance program providing
the benefits outlined below. The benefits inciuded in
this wnsurance program will not be changed during the
farm of this Agreement except by mutual consent of the
Company and Unien. The Company will enier info
masier policies wilh an insurance company or insurance
companies of ist choosing or, at its aption the Company
may provide some or all of the benefits through zelf
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An asscomie's dependent who s cavered oy STNDF

vovirane alsewhere cannal be ngluded n e Jeperdent
- pverage of thes inswrance program, A nusbard and wiliz
r-ath workng far the Cormgany cannol carry each other as a
sepandent lur double caverage. Saodarly, 5 nusband and
-, wfe cannot cover each other for doutie benefils v enrsiing
 uehifferent plans offered by the Campany.

Seclien 1. .Eligibility,  Assowates on the active ol
¢ oy-rael Uy s agresment will become ehgitde Jo- coverage
.+5 shownin the (alowing schedile:

(A}

{3

{«}

{d)

Axsaciate hie. accidenlat 2dealh anc
gumempermet msurance and HMSG yenelits
1ha hrst day of the month gaincdent wth 0F nexi
foltavany e month in which aiployneit begins,
Ophipnal contiibulgty  associate and oplionai
contnbytory dupendent We insurance: e tiesi day
of Iz month comadent with pf naxt tokowng sody
days of coAtinubUS SEIVILE.,

Acrident and sickness ingemniiy beretts: the firs:
sy ot the monsh contident with or nest 1phowing
s months of service,

Long term disabity insurance and denlal, viswan
ang heanng benefits: the first day o1 the monih
camncident with of next fofliowag the complelion ot
nhe yea: of Conmtimuius semvice.,

H e assGoiate 5 n dn naclive skatuy on the date the
sovetage W increase € coverage would oinprwise be
affeclive e covarage or mcrense in coveraye stall hecome
altaetive an the subisequen! dale the associate o (Haced on
e active rotl

Section _2.

Coverage Continuation fer inactive

Associates

)

¥ oan assoCiaie wha hAas msurance coverage is
lat oF, aif o e msurance covirages wil he
continued  1or one  monis ater e moath o
inyal I adoition, Life fosuwranue  Accidentd
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Death and Dismembhermant inswaics  ary
Hospital- Medicai-Surgical-Drugy. Heanni A aty
Vision Expense bepelits [Dut nut denlal exaense
coverage| shall be peovided for alad ofl asshoiate
without cost 1o him during a tayolf on the pasis
the number of monihs of coverage i W 4
maximum of eighteen. for which he would De
eligible on the basis of s years of sonwmle as o
the last day worked pnor to layol 15 ot thie date ot
fayoll i1 lhe case ol o returning v} »

accoronpce with the fallowing tabie:

Years of seniority
On Last Day Worked
Prior to Layoff

Months for Which
Coverage will be

Provided withoul
Cosl toAssociate

Ltess than J 1]
1 but less than 2 7
2 ut less than 3 3
3 buliess than 4 £
4 byt less fhan 5 8
5 bt less than 6 1
6 but iess than 10 Y
1¢ and over 18

Such months of coverage shall be for months iouow 21 he?
fast monsth 1or which coverages were pravidad waler e
firsd paragraph of this section. |tthe assoniate rmemians .
Iayofl beyond the petiod (or which caverages @7 17 Jvidos
hereunder, e may confinue Life \nsurande, Avcdan
Death ang Dismemberment Insurance. ang Hospua
Surgical-Medicai-Drug, Heanng Aid and Vis oo et
benefits {put not Dertal Expense berefits: & uf 0 ¥
agditional tweive months of 1aynfl by paving the Lot as) e

ihe coverages.

Maximum Numoer of
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For an assaciate who s or layoff and relurns to active work
with the Company, and who is subsequently laid off aor
disabled prioc ta the day next folfowing the 8 pay periad for
which the associate has earnings from one of more
Company plants withit a calendar year. the number of
months tor which coverage may he conlinued as of the first
day of the monlh next foliowing the month in which the
associale las! works, and the aumber of momns for which
the Company shall contribute for any such continued
coverage. shall be equal to the number uf such months.
respectively. which were gvailable as of the fast day of he
monihimmediately preceding the date of return 1o work with
the Company following the indefinite tayoff increased by two
additional months for which the Comgany shall pay the fult
rmonthly premium charge.

b) Continuation of Coverage Guide

The conunuation of coverage provisions contained in
Seclion XV of the 1995 National Production and
Maintenance Agreement between The Budg Company and
the imernational Union UAW shall, to the exteni such
s1atuses and coverages existunder this Agreement. apply to
associales covered by this Agreement.

The lollowing chan indicates the provisions for continuatian

of coverage as referenced in the above paragraph of this
insurance Aricle:
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T ['wWeekly
Status Life Accidental | Acctdent
Insurance’’ | Death and 1 Sickness
| Dismem; } ‘:: gf:cemem :
berment” i-_p.__._,_- B
Layoft Co. paig fos | Co. paid for 7 Co. paid o 1
1 mo. afier 1 mo. After month aftes
| me.ofLO. lmoof LO ~ l month 0840
+upta 18 tipto 18 !
mos. as mos. As '
provided in ptovit}ed_m !
this Section | this Section :
2+uptgi2 | 2 rupto12
add. mos. addt. mos. !
al associate | At asspciale ]
expense expense
L - —— - _-I« e -
Medical Company Company Temminates--
{eaves paid for paid for Any benefits
peniod of puenot ol b due under
medical medical Plan are paid
leave leave i o
Military Terminates™ | Teminales’ \ Terminwes’
Leave o
Qthes Co.pa tor | Co.pastor | Co. padtor?
Campany 1 mo. after 1 mo. After mo. after mo.
Approved ma. Leave mo. Leave of | Ledave of
Leave of of Absence | Ahsence Absenge
Absence jnot | stants + bal. | starts + bal, stars + hal. ol
for medical of Lv. at ol jeave al Leave_ o
feavej associate assodiale assocale
expense expense i axpense
L%

i
J
:
]

1

| -

|
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————
Early Co.paidto | Co.paidto | Temninates®
Retiremen? | endofmo. | end of

inwhich month in

associate which

reaches age | associale

65, There- reaches age

after in 65-at which

accordance | time

with the terminatas

Pian
Notmal n Terminates’ | Terminales
Retirement accordance
Age 55 and with the
Over, Plan
PATD Status | Same asfor | Same as for | Terminates
under Earty Early {Benefits paid
Retirement Retireman Relirement before PATD
Plarn starls)
Termination | Associaie Associate Terminates
between may may
ages 60-65 continue o continue 16
(excluding age 65 at age 65 at
relirement)’ | own own

expense expense
Quits or Terminates | Terminales | Terminates®

L Oischarges
68
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Continuation of Coverage Guide {Cont'd}

Contributor | | oo verm | HosPUAl 1
Status y Long Disabitity | Wedical
Term Surgical-
Disability" Drug"™
Layoft Associate Co. paidfor | Co. paid for 1
may continue | 1 month manth afler
coverage by | atermo.of | mo.of L.O. +
paying full LO Any  iupto1d
premium banefits due ' mos. as
while an under Plan , providaed in
Iayofl are paid. this Section 2
+upto 12
add’l. mos. At
associale
. expensa
Medical Associate Tetminates- + Co. paid for
Leave may continue | -Any associate
coverage by | benefits due | and eligibie
paying full under Plan | deps. for
premium are paid pariod ot
whilg on medical
leave leave
Miiitary Terminates’ | Terminates® | Terminates’™
Leave
e ——
Other Associate Terminates® | Associate
Company may continue may continue
approved coverage by at own
Leave of paying full expense for
Absence premium up to 12
{not for while on months
medical leave
leave}
Ry




Early Terminates® | Terminates® | Co. paid for
Retirement - retiree and
L eligible .

dependentsy
. 3 3 -y

Normat Temminatas Terminates™ | Co. paid for
Retirament retiree and
Age 85 and eligible
over degendents®
F&TD Terminates - | Terminates- | Co. paid for
Status any benefits | -any associate
undler due under benefits due | and eligible
Retirement | Plan are under Plan | dependents’
Plan paid are paid
Termmination | Terminates Terminates | Terminates
hetween
ages 60-65
{exchuding
retirement)’
Quils ar Terminates® Terminales’ | Terminates”
Discharges |

a0
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Continuation of Covarage Guide (Cont'd}

Status g:“u::“ Vision ;ﬂiedanng
Prt::p;ramT Expense Expense
Program 1
Program
—— —
Layoft Co. paidfor1 | Co.paidfar | Co. paid for
month aftar i month 1 manth
month of L.O. | afler mp. of after mo. of
then LO.+upto | LO, +uplo
terminates.” | 18 mos.as | 18 mos. as
pro-vided in | pro-viged in
this Section | this Section
2+upot? | 2-upioi2
adgi. mos. add'i. mos.
al associate | Al associate
expense expense
Medical Company Company Company
Leave® paid for paid for pad for
associale associate associate
and eligible and efigible and efigitle
dependents | dependents | dependents
for periodof | for perod of | for periad of
medical rredical medical
leave leave leave
Military Terminates®® | Terminates’ | Terminates’
Leave
Other Terminates™® | Associate Associnte
Company ynay may
Agproved continue 4l continug at
Leave of awrt own
Absence expense far | expense for
{not for upto 12 upto 12
medical months months
leave} J

g3




Continuation of Coverage Guide (Cont'd)

E

Early Co. paid for Co. paid for | Co. paid lor
Retirement’ | retiree and refiree and | retiree and
chgible eligible eligibie .
dependents® | dependents® | dependents
MNormal Co. paid for Co. paid for ¢ Co. paid for
Retirement | retiree and reliree and retiree and
Age 65 and | eligible efigible ; eligible ;
over’ dependents® | dependents® | dependents
PATD Co. paid for Co. paid for | Co. paid for
Stalus associate associate associate
under and eligible and etigible ; and efigible .
Retirement | dependents® | dependents’ | dependents
Plan
Termination Terminates’® Terminates Ten'ninale53
between
ages 60-85
{exciuding
retirement)’
Quits or Terminates’® | Terminates® | Terminates®
Discharges
92
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Status Dptional Lite Dependent Group

and Life

1,740
ADED Insurance
insurance*’"*

Layoff Associale may Associate may
contirnie while on | cantinue while on
layoff status layoHt status

Medical Leave® | Associate may | Associate may
continue for cantinue for period
penod of medical | of medical leave
leave

Military Leave | Terminates® Terminates

Other Company | Assaciate may Associate may

Approved continue for continwe for

Leave of turation of leave ] duration of leave

Absence {not

for medical

leave)

Early Terminates Associate may

Relirernen remain in Plan to

age 70 or
termination of
empioyment, if
later

Normal Tarminates Associate may

Retirement Age remain in Plan 1o

65 and over’ age 7D or

temnination of
employment, if
ater
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P&TD Stetus Terminates | Associate may remain
under Retirement in Plan 1o Age 70 of
Plan termination of
employment, f fater
Terrmination Terminates { Terminates
between ages 60-
65 {exc!udi;\g
Tetirement; R
Cuns or Terminales | Tenwnates
Discharges

Continuation of Coverage Guide - Footnotes

1. Health tnsurance and Life Insurance can be convened .
within 31 days following termination of emplayment and
coverage by conjacting carner of s agent and paying l

required premium.

2. ifbenefits are payable under Retrement Plas, butdoes
not include former assogiales with vested deferred
pensions.

3. Coveragetermnates onlastday worked.

4. Musthave five (5} years of Continuqus service at age 60
otherwise see "Quits or Discharges™ before age 680,

4. Company paid for surviving spause and elgible
dependents.

6. Associates cerlified as Compaey injured are

considerad on the active payeall far Ingurance purposes
whiie on Leave of Absence.
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Assoriates camrying benegfits attheir own expense

must submit 1the full monthly premium to the
Company by the 10th of the month.

8. Benelils foc Deatat Services apptoved white
coveraqe is in effect are payable.

8, Associale may conlinue coverage for eligible
dependents by paying full premiums in sdvance.

10. Fallure to continue contribulion will require prisof
of continuing eligibility be submitled o he
insurance Company upon relurn (o employment
the associate wishes o reinstate coverage.

Section 3, Paymentof Premiums:

{a)

(b}

{c}

The Company will pay the ht cost for
assaciale basic life insurance, basic
accidentat death and dismemberment
insurance, accident and sickness indemnily
benefits, basic {ong lerm Qisabitty insurance.,
dental, vision and hearing benefit coverage
for eligible associales, and i the event 4n
eligible assaciale elects o cover his or her
dependents for dependent dental, vision and
hearing benefits coverage far the term al this
Agreement.

The associale will pay the full cost of optional
contribulory assoctate and oplionaf
coniriputory gependent life Insurance,
optional contributory accidentat death and
dismembermeni nsyrance and optonal
coniributory long-lerm disability insurance.
The Company will pay a portion of the cost
of the HMSD policy or pian for eligible
associates and wn the evenmt an elgible
associate elects fo cover his or her eligible
dependents a portion of the cast for
such dependent HMSD coverage for the
term of this agreement The

s
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company portion of such £osi shali be the full cost
minus the associate portion which shall be paid
weekly and delermined as fatlows:

{1} Asscciales shall pay four percent of the annual
cost divided by forly-eight.
{2) Associales wha retite after the eflective date

of this Agreament shall pav zero percent of the
annua cost.

The costfor HMSD is adjusted annually up or down
on danuary §

Section 4, Schedule of Benefits

{a) Associate Basic Life Insurance: the associale

(b}

{c}

basic lite insurance shall be $35.000 and wilt be
increased $500 for each year of compieted service
to & maximum of $36,500. Such incresses are
eflective on the first of the month following the
month of altainment of each year of compleled
service, provided the associste is actively at work
on such day otherwise on the day the associale
returns to the active roli.

Associate _Basic Accidental Death and
Dismemberment Insurance: the associale hasic
Actidental death and dismemberment insurance
shall be equai lo one times the amount of each
associale’s coverage for associate fife insurance
under section 4 {a),

Hospital, Surgical, Medical, Drug Benefits
(HM3D): the Company shall make HMSD benefits
available o associates from one or more provigers.
The prescription drug benefit shall require an
associate co-pay per prescription of $5.00 for
associales with a HMO coverage option or 55.00
for Generic and $12.00 Brand for associates wilh a
PPQ coverage oplion per prescription.
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{d}

(e)

Optional Contributory Associate Lite and
Accidental Death and Dismemberment

insurance: the Company shall make available
optional contribuiory associate life insurance.
The optional contributory associate life insurance
shall be one, two, three, or four limes the
associate’'s basic life insurance descnbed in
Section 4. {a). The optional contributory
accidental death and dismembermenl coverage
associated with this life insurance coverage shail
be equal to one-half the associate’s amount of
optional contributory associate lifeinsurance.

Optional_Contributary Dependent Life

Insurance: an associale may enroll his
dependents in one of the following plans.,
Plan Coverage - Spouse _ Coverage per Child
Plan| $5.000 $2.000
Ptan Il $10.000 $2.000
Plan iy $25.000 $5.000
Planiv $50,000 $10.000

The entire cost of this coverage is paid by the associate
on a manthly basis as provided below.

Monthily Premium

When Your Planl Planli Planli Plan iV
Age is

Lessthan 30 §.75 $125 $313 $ 629
Age30-34 $ .80 $135 §$371  $6.79
Agel5-3% 385 $165 $413 $829
Aged40-44 $1.20 $235 §$585 3$11.81
Aged5-49  $1.90 $355 $BBE $1764
Age50-54 $2.80 $535 $1378 $26.89
Age55-59 §4.20 $8.15 52045 %4112
AgeB0-64 $6.10  $12.10 $30.25 $60.82
Agef5-70 $9.35 $18.60 $46.50 $93.79
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(f} Accident_and Sickness _Benefitsf lhe_ Ievr;lh:.:
genetits for which an assuctile will be ehgnblle_ s th;l
be the benefit level n eflect as of the ca‘tel m;
disability first commences, Benelils sh_(:: >
pavabla on the eighth day of absence tar *-n;in‘t
and the tirst day of awsence for an aco l{.l
provided the associale sees a physician promg dy.
Tne weekly benefil is sixty-sit a_nd two :I-;!rT,i
percent of forty times ihe assooaies stfmg% (”no]
hourly rate of pay exclusive q! shift premium bu o
mare than four hundred fifty dollars :aerr wee
efiectve for claims beginning on anfl aﬁ_er .J’anuar:{
1. 2002) {four hundred seveﬁlv_—fwe daliars ﬁ:;.r
week effective for claims beginimng on fm{[il al‘ !
January 1. 2003 and five hundred dolars e 'er, w1
tor clakns beginning on and wher Januq‘rv 5
2004} The maximum period for which henefits wi

aid is fifty-two weeks. '

()] ‘l-];gg,rs_rmf@is_abiiity Insurance: the f‘dogl;‘l:z
will{g) pay the full cost of bqsm-tang term rlﬁoﬂf v

insurance which shail prnv_lde a beneh} Of‘$1 ;.200
monthly earnings to a maximum bengh: 07‘3 e
per month. Monthly samings shali be 1 ~| Im-ng
the associate’'s Stragit lime base hourly rlt :
exclysive of shift premium on !he‘ as\f-ocime 5 c'i‘:
day worked. Al accident and siCkness ben;li;,
must be exhausted belore long lerm _l:hs.:lf z
benefits begin. Benefits cease atthe earliero a:?w
5 or the end of a tme periott equal 10 °
asspciate's service on Nis [ast _day workeﬁ :wnu.‘
any lime period for which acciden! and sic r'ies;,;
benefits were paid. A shoster duration vf”“ apg y
claims. which begin after (he assotiales age 6b.‘i't
{h) Optional_Centributory Long Yerm ’D-.se_a T%
Insurance. an associate may pay e ull cos >
increase the amount of ke long lern

9y

disability insurance beneiit 1o S0 or 60 percesst of
manthly earnings withoul limdation,

Dentat Expense Benefit: the Company wift

cantinue lhe dental expense benefit plan as

effect November 9. 2001. The plan will aiso
provide henefis subject ta o 51300 per yewr
maximum beneflll per coveret indradunl for
benefits other than urthadontia  Orthedanti
subject 1o a $1.400 liletitme maximum benetd per
covered individual. The plan requires assormtes

o pay annual deduclibles and ru-payments for

each pracedure as specified in the holny

) Vision Expense Benefit: Ihe Comuany  will
tontinue the vision expense benefil plan as
effect August 1. 1998. The plan cantauns bonetit
Maximums. co-payments and tdmitations s
specified inthe palicy.

{k) Hearing Aid Expense Benefit: the Corgranry will
continue the hearing aid expense heaetit ptn as
in effect August 1. 1998. The pian contarms beneht
maximums, co-payments and hmitabons as
Specified in the policy.

(i
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Section (5) Retiree Insurance:

3} An associate who retires early. on ana alier the
effective date of this Agreement. and under the
provisions of the Relirement Plan. will have
832,000 We insurance and $16.000 AD&D
insurance 1o age 65 and thereafter will have lite
insurance in accordance with the Toligwing latile,
provided by the Company at no cust 1o the redirad
associale.  An assaciate age 65 ar aldar resicig
after the effeciive date o! this Agrepment. and
under the provisions of the Retremant Plar with
eight or more years ol credited service, will Have

life insurance in accordance wih [he fotiwang
lable.

)




Years of Retirement
Ptan Credited Service

N or mere

2510 30
201025
100 20
Bio 10

Amount of Lite
Insurance

) Relreps and (heir dependanls will he covered

Section {1}

ander the healih insurance plans that Cover acive
ASSOCIAles.

ARTICLE XXXIV
Retirement And Savings Plans

The Compiny will continus: 1 pravid: the

Shefhyville Plant Retiremeni Security and Sawvngs Pians
amended and restated eflectve January ! 1894, as
describad in Ihe Summary Plan Descrption booklets for the
nension and 401(k}plans.

Section (2}

The Shalbywille Plant Retirement Saounty

Plan |Plan) dated Novemnber 16,1988 shall be amendéet as
of the effeciive date of this Agreement to proade he
underlingd changes in ihe fpllowinig:

aj

b}

c)

The Campany will amend the Plan to provige a
delined pension benefit.

The henefit rate for each year ol credited service
shall be § 30 for Praducbun Asscciates and  for
Technical Assooales who relire after the: effective
date of ihe Agreement

AR early celirament benefil for associates who
have ten or more years of efigibility serce ant
wha are at least sty years of age or who nave
wenty-five years of eliginlity service and are al
least  fifty-five years of age.  The retremenl
benelit jor such early rettews siali be
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d)

e}

al

h}

i

actuariailly reducad from sige A2 1) et o by
commencemenid)

An early retirement suppierment whsh vebinets
added 10 the amounl caloutialed urder 5 bl
shall equal 31700 par month payaiie ot e
month {ollowing the attanmimeni ¢i aue 60 i
associates ronnng aler altamnerient ol e Yo
of eligibdity service proviiri) e assacii
combination of age and eligivibity seriie wiieh
tfotals 80 or puire On thi: gite b resirement oo
sugplement provided undar s piing ek e
subject to apportionmian! betweah ferent o
of the company.

Acjoinl and 50% survivor 3anuiy withi G a lee i
reduction of the partCipant's searenent barea o
provide the survivor bepetit Muxradueion v o
seven ang one-hail percent & the spueese
associaie are the sume: agy
incredse one-hali percent  for e b v v
SpoUse 15 younger than ik g avwgdae el
decrease by ona-half perennt e a1y
spouse s older than W assochate ot e 4
less than zero,

The provisions 21 1he cureai! 0.3 A1 i3 ot ain
tothe extentreqguired by izw

The individual Account Bilasees A e
Plan wiil remain in the plar. 1o pay he it
amended plan.

All credited service i the Shetoyvi & Renree . o
Security Plan wiit count fer et parosas i e
plan as amended by this agreerwent

The plan will provide n diealuity ooevcion
benelt. which will be integratnd -t e 70
insurance benefil and -aorkers
benefits provided under law
Credited Service $hall be gral tod 6t vl
on leave of absence for Lnon cusir -2«
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k)

Section
(3

{b)

(<)

The Cormpany wak pay e Specl S50 i
payment 1o retirees with furty yeua s of o of
rompany sensce in the weer. endiy Qocembo:
22,2001,

ARTICLE XXXV
General

{1} Physical Examinations and Treatment
When the Campany defermmss | is necessary e~
have an assoiale unde go & physical ganinalion
10 evalualc the assoch e physicai candilion -
aomply with any 3iate or federal law, the Company
wiil provide 1he examinalion &1 Ao cost lo the
associate  An associae will submit 10 a Jmig fest
when he Company determimes thatit has ehjeclive
avidence 1o raguire such drug lest, An assocale
will be provided Union representation dunng the
discussion with e assciiaie undiug testing, I the
group leader accompearires the associae 1o the
drug testing site the steward may Aisc actompany
the associate 1o lhe drug testing site

If the Company requires an employee to undergo a
physical exarmnation o estabisn phiysicai fitness
for work in a case which does not mwvolve Worker's
Compensatign liability. the associte shall have he
righi o submil the repon of his [amily physician for
consigeration by the Company's physician. A
dispute between the Company physician and the
associale’s physitan may be submiited lo a third
physician acceplable 1o the assocale and the
Company. The decision ol the third physician shail
he binding on the associate and the Campany and
the Company shali pay the cost uof the third
physician gzamination

An associate who has been involved n an
cgcupational accident and becomes

10¢

(d}

Section (2}

(a)
(b)
{c)

{d})

Section (3)

incapacitated during his regular werking hours, s
dgetermined by a physician, will be paid thiough
the end of his regular work shift for that day. An
associate thal has been inwolved 1n an
occupational accident and hogomes
incapacitated may agree to a physichl
examinalion by the company doclor, 1P the
company physician finds the assooste cannt
work with medical restrictions the assocuite will be
eligible to recewe accidant & sickness henedrs lor
The first seven days of the ocoupatinnal e slemt

If the associate's occupatonal acoident excends
fiteen days and the associale & pa workers
compensation benefits, the assouite agrees o
repay to the Company 100% of avy acedant aned
sickness benefit received.

When the Company sends an assownde fw
diagnasis or treatment of a work (etated ey o

itingss, that is a Budo Company espnnsimily,
during his shifl. or during a ten hour n-wenk day
the associate will be paid {or the “ane sway rom
work during his working hours at bs straugh? tnwe
rate.  The Company’s obiganon uager dus
paragraph shall not be more Paan ten hogre s any

single day.

Pay

Payday shall continue t; he Thurseay

The pay period shall he weehl /.

The associales shall be paid 20 a1 howriy payroli
basis effective January 4, 1999

The Company will issue checks e foflowa) dary
for company errors 10 a pavehack it exceed Inyr
hours of pay.

Contract Printing. Mh- Coumpany will

be responsible for the printing and distibutien al this
Agreement. The Company’s rules will sat Fe pritedd e
agreement.

IR




Section {4) Associate Address and Phone
Number. An associale is responsible for notifying the
Human Resources Depantmenl of uny change in his address
or phone number.

Section (5) Outside Cantracting Cammurication

The Company will provide the Union advance nalice of
oulside conlracting excepl i cases ol an emergency,
Complele advance communicaton with skilted ftrades
assoctates has resulled in imporiant projecls  being
completed on a competitive basis i terms of quality cos!
and timeliness at the Shelbyville plant.  The Union may
submit proposals o management involving gulside
conlractor projects in an effort 1¢ retain work w-house. The
Company will review such oraposals wilh regard o guaiity,
cost, timing, equipmen! needed and commilted manpower
to complete the projecl when making if's decision lo contract,

It is undersiood that the Comgpany retains the right io
contract or o subcontract any and all work it deems
necessary for the most economical conduct of #s business.
The Company relains the night fo ramove any work or job or
any pan of. ar all of, its aperations at any time it moy selecito
another operatian or facitity. The Company will provide the
Union with advance notice ofthese decisions.

There are many and varied factors that may influence
any particular decision 10 pedorm skilleg work in the
Shelhyville plant with Budd personnel or an oulside
contractor. It is not feasible 'o hsl general criteria
however, the parkes recognize some of the crilend are
reasons such as the need, among other things, to
contract work  thal requires specialized lools and
equipment and special skils and the necessily 0 meet
proeduction schedules, model change and
rearrangement deadlines.  In view of Ihe foregoing, the
Company canpot agree to any limitation or restriction on
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its right and responsibility to decide whether 1 pereinm
skilled work in the plant with Budd personael o+ an outsidr
contractor. However, it s the Company’s policy, i making
such decisions, 16 give proper consideraton to the
operating peeds of the business, the effickncigs amd
economics involved and all other refevant conswierations.
including the effect of the decisions on werk opportumio:s
forits skilted trades employees.

The Company wil provide. exceplt wivere ame and
crcumstances prevent 8, 16 the maintenance and 1oohny
work planning committee the company™s pisn 1o let o
particular contract involving maintenance o Leciing work
A continuation and continuous wnprove ment of thew
communicalions with the associates an: e Unien wil
benefit the Plant.

A maintenance and lochng work planning tomtiee shall
be formed consisting of three memners of muanagemeant
selected by the plant manager anrd tw shiied rades
assoriates and a bargaining committee m=2niby «r selCled
by the Local Union President. This committee vl megl 3y
often as necessary, but not less ofter 1han iranibly. W
discuss work plans for the Mainternngs o4 Jookng
depariments, including plans o empicy culsiige ontiachy s
inthe plant.

The discussions of the committee are nten-led L5 foces nut
only on the skills of the associates bul also the s aygeshehs
and ideas of the associales and the Uniun as o how wnk
can besi be accomplished at the lowes| possitiie cos: with
the highest possiblé quality and on time.

Should it become necessary Lo permainenity cutsoure
work traditionally performed by bargaiming uni is50Cidles
the Company will meet with the Unior pnor Lo sny
ouisourcing action. Additionaily. the bargarung comrilles
will be afforded the opporunity o present s i an to Keep
said wark in house.
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Section (6} Education

The Company intends to continue its policy of making afler
hours in-piant educational opporiunilies available to
interested associates consistent with the avaitabiily of
eduycational resources, assnviate inierest and business
needs. The Company wili continue 10 make the tuitinn
reimbursement plan for management avaiiable o
associales. The Local Union will be provided a copy of the
letter explaining the tuition reimbursement plan.  The
grievance procedure €1 forth in this Agreement shall have
no apglication 10, or iurisdiction over, 1ny malter relating to
this pragram

Section (7) Clothing

The Company will continue 1o make adequate provision for
loul weather apparel and apgarel appropriate for extremely
dirty jobs. Such apparel shali be available as a #nb tem for
issue 10 assoctates when their job necessilales such
apparel.

Section {8} Apprentice
The Joint Apprenticeship commillee ang omgram wall
continue.

Section (9) Office Space

The Company will provide the Unian with office space
approximately twice the size of the current office 1n the plant
by April 1, 2002 The Company wit pravide office furmiture
and phone-mail address. The Company will provide a
computer for hook up o the plant network.  The Urion will
comply with the Company policigs with respect to the yse of
the computer and software. The Usion will be responsible
forlong distance phone charges.

Section {10} Uniforms

The Company will continue its praclice of providing uniforms
and the associate will continue lo pay $3.50 per week.
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Section{11)
The committee which recommends dishursernents Irom
the vending machine revenues to the plant manager shall
consist of three persons appointed by the unioa and three
persons appainted by the company.

Vending Machine Revenues

Section {12} Light Duty Work

Light duty work must be approved by the Company. There
is no automakic right (o light guly work,  Associates on highl
duly work will be assigned work on their shift vntess such
work is not available. An associal2 working a hght duty 10b.
which is nol available on another shifl may not be bumped
by another associate exercising shift preference -inder
Article XIX.

a) Light duty work is normally prowvid-:d oty in cases
of indusirial injury/iliness.  Such wark will be
consistent with the meodicaily prescnped
imitations and restrictions.  There shall e no
requirernent that light duty work be corsistert with
the current classification ol the ussoune  The
associate's regular rate of pay shall aoply fr the
duration of the hght duty assignme 11

b) indusirial injuryfiiness shall lase [rececende
over non-tndusirial injury. tubject 10 the
preceding sentence. whed two 555001ales have
the same restriction and only one sulable 10b 5
available the senior asseciate shall be assgned
1o the job.  All light duly work whetker for non.
industrial injuryfillness or otherwis: will be
evaluated on a case-by-case bates py the
Campany.

c) Associates on light duly work wilk rot pertorm
work, which results in another assouiate bertg
laid off, uniess the injured associate has grealer
SEeRiorily.

s
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Hours worked by associates o0 fight duty work
shal} be cnnsistenl with the medically prescribed
limitations and restrictons.

Saction (13) Supplemental Ui emnloyment Benefits

aj

k)

¢}

1

During the term of s Agreement the Company
will provide Automauc Short Workweek Benefits
and Regular Benefits 10 aligible Shelbywile plant
associales. The provagions of the Exhibit *B” of the
1995 National Preduction and Maintenance
Agreemeni betwean The Budd Company and the
Infernationa!l Linion iAW (Budd-Uaw Plan) shall
govern eligibility o a~d amount af benefis.

The Company may p-owite these benefits by direct
nayments, cather than from a cualiied wust fung,
provided such pavren method does nol reduce
the associates shgiaiity for o7 amount of Stale
Unemployment Fenafit, When the Company
makes direct paym:nts one credil unit shall be
cancelled for sach wiekly benelit paymoent and lhe
financial provisions nf Article Vi of The Budd-UAW
Pian shall not apply i addition, benefts shall be
payable under Arficle 1V Separation Fayment of
The Budd-UAW Pian

In the event the gaymapis from & ovalified rusl
fund are required 15 maintain efigibifity for of ihe {uii
amount of state benxfit the Company shal draft a
SUB Plan containing applicable provisions of the
Budd-UAW plan anc astablish & trust. i the event
this provision is activated all provisions of the
Budd-UAW plan will zppiy.

In the event ths ompany elects to provide
paymenis from - qualified st fund, for
ceasons other Ihan that  specified  in
subparagraph ). the pian shall be drafted as
gpecified in subpacagraph ¢) and all pravisions
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ot the BUDD-UAW plar: will apply. i the aven;
this provision is activated the Company witl maka
an initial contribution 1o the func = an smount
sufficienit to establish a Trust Fund Sasthion of
22% as dafined in Ariicie Vi ol (2 i oW
ptan.

Excerpt fram agraement listed in (1) o ilosionl
accrual of credit unifs:

Section (14) Accrual of Credit Linils

b.

Credit Units shall be credited of the:raie 2 3P ot
Credit Unit {1/4 of a Credii Ut i she Case 07 @
Employee hired or rehived i or ziiar Maiohe 15
1988 who shall have less han 8 ~wwnipne o
senicrity) for each Workwoek ko vy b
Empiovee: (1) receives 3ny pav Irws thy
Company, (2) does not receive pay ipom the
Company but for whiclt he eceves o Loesre
Week Benefit, (3) was or 2 mli e W o
absence in accordance with the onwisin
Coliective Bargaining Agreuvmesi, o ¢ 3
absent from work because al oo paiicns gy
or disease incurred N the Lousr of
Employee’s employmeni with the ©oncs - ae
on account of such absente recves Ve 4 e
Compensation while an Compzay 4y oo
leave of absence.

for th_e purpose of accrinng Cr 20l ! 2nits fp e ihe
Seclion:

1. payin lieu of vacation sha¥f B¢ conswoied o
pay for the Waorkwe:at, inwhiek §s 23ait e

2. back pay shall be consicderea =g fisy s any

Workweek or Workweek: 1o which sty he
aliocable. '
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No Employee may have (o his credit in the
aggregate at any one time more than 52 Credit
Units.

No Employee shall be credited with any Credit Unit
prior to the first day as of which he (1) has at least 1
year of Seniority and {2} either is on Active
Employment Rall in the Contract Unit {or was on
such roll within 30 days prior to such first day), or is
absent from work on (or was absent from work
within 30 days prior to) such first day solely
because of occupational injury or disease incurred
in the course of such Employee's employment with
the Company and on account of such absence is
receiving Workers' Compensation while on
Company-approved leave of absence. As of such
day he shall be credited with Credit Unils based
upon his Workweeks occurring while he is an

Employee.

An Employee who has Credit Units as of the last
day of a Week shall be deemed to have them for all
of such Week; provided, however, that an
Employee who has Credit Units during part of a
Week but forfeits them due to breaking Seniority
during such Week by reason of death or of
retirement under the Retirement Plan established
by agreement between the Company and the
Union shall be deemed o have Credit Units for all
of suchWeek,

At such time as the amount of any Benefit
overpayment is repaid to the Fund, except as
otherwise provided in the Plan, the number of
Credit Units, if any, theretofore cancelled with
respect to such overpayment of Benefits shall
be restored .to the Employee except to the
extent of the number of Guaranieed Annual
Income Credit Units which have been credited
o such Employee between the date of such

i
-
*
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overpayment and the date of such repayment and
whldj woqld not have been creditec{ bad the
Credit Unils been restored at the time such
Guaa_'anleed Annual Income Credit Unils were
credtled‘ to him, and except to the extent that such
mgmmuon would raise the number of his Credit
Units al the time thereof above 52 and except as
othe_rwnse provided with respect to Credit Unit
forfeiture under Section 3 of this Article.”

ARTICLE XXXV
Complete Agreement

The parties acknowledge that, during the negotiati

which resulted in this Agreement, eacrgxJ had thegun!ia:::ic;gg
right and opportunity o make demands and proposals with
respect to any .subiecl matter not removed by iaw from the
area of collective bargaining, and that all understandings
and agreements arrived al by the parties after the exercise
of that right and opportunity are fully set forth in writing in
this Agreement. Therefore, for the life of this Agreement
each party voluntarily and unqualifiedly waives the right
and each agrees that the other shall not be obligated to
bargain collectively with respect to any subjecl or matter
referred_ to or covered in this Agreement, or with respect 1o
any _SUDJBCt or malter not specifically referred to or covered
in this Agresment, even though such subject or malter may
23:1 :ravebbel-ﬁn f\n;i;hin the knowledge or contemplation of

or both of the parties at the tim i
Signed tis Agraement e they negotiated or

ARTICLE XXXVii
Duration

Section {12 This Agreement shall become effective
on the 19 day of Novermber 2001, and shall continue
in fult force and effect until midnight the 6th day of
February 2005. This contract shall continue in effect




from year to year uniess either party provides the notic_:e‘ of
intent to modify or terminate as setforth in Section 2.

Section (2} In order to madify or terminate this
Agreement, the party seeking such modification or
termination must give writlen notice to the other party of its
intention to seek modification or termination of this
Agreement at least sixty days and no more than ninety days
prior to the date on which this Agresment is due lo expire.

Failure lo provide such timely notice wil convert this ~

Agreement into a year-to-year coniract with said sixty day
notice being required before this Agreement can be modified
or terminated.  Nofification concerning reopening the
Agreement will be made by certified or registered mail.

Section(3) In the inlerest of maintaining harmonious
and peaceful labor relations, at least forty-five days prior to
the expiration date of this Agreement, the parties will begin
negotiations for a new agreement. in the event the parties
are unable to reach agreement before the termination of this
Agreement, the parties may agree, in writing, to extend this
Agreement for the purpose of permitting the parties every
opportunity to reach a new agreement.

Saction (4) in Witness whereof, the parties hereto

have caused their names to be subscribed by their duly
authorized officers and representatives the day and year first
above writtenin Article I

*
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- International Union, United

Autpmobile. Aerospace and
Agriculfural Implement
Workers of America {LAW)

and its Local No 2383 The Budd Company
By:fs By:/s
Terry Thurman Dennis L. Dabney

Director U.AW. Region # 3

Corporate Labor
Relations Manager

8obBreediove Am

A ¥ J. Bougue

International Representative HumanResgurce
Manager

|l;',)ent-tis. Weisel Jim Gajdzik

rasident Manufacturing Manager

Dwayne Gilbert Tem Mancari

Vice President. Production Manager

Charles Bivens Brent Wimsatt

Committeeperson Human Resource Group
Leader

Mike Carey

Commitiesperson




FMLA RULE

When an associate has a chronicilingss that necessitales an
intermittent FMLA leave from work the Company wili review
the medical documentation to determine if a ditferent and
longer period can be granled pefore new medical
documentation is necessary. This rule is subject to the
grigvance procedure.

The Company will not require associates to use vacation
tima to cover FMLA leave ime.

The Budd Company - Excessive Absenteelsm Rule

Effective upon ratification of this agreement associates ata
3 50% absentes rate as determined by the calculation i this
rule and after tha associate has an accurrence step (1) of this
rule will be issued. Afier ratification of this agreement
associates that raach a 3.50% absentee rate will be issued
step (1) of this rule at the time the assoclale reaches the
.50% absentee rate. Excestive absenteaism is defined as
an abaentee rata for a ralling 12 month period that exceeds
1.50%. The absentee rate is caiculated by adding the total
number of Work Available Absent, Work Available Sick, and
one-half (%) occurrences divided by the number of total
hours worked by the associate. No action will ba taken
under this program until an associate has reachedthe 3.50%

absentee rate. Then the following will apply:

Step Qccurvence Actlon

A Reach 3.50% leve! Verbal Waming &
copy of this rule

2 1* occurrence Written Waming

3 2™ occurrence Written Warning
+one week off

4 3" occurrence Wiritten Warning
+ two weaks off

s 4" oceurrence Written Wamning

+ one month off

4
*
i

5" occurrence  Discharge incompatibte for
- ~ industrial employment

An ommnoa is any one-day absence, T
. . Two
- & row wifl be counted as two ocmnenoes.d%sgs;n}ci;
medical reasons with a doctor's note wiill not be counted as
an-occurrence. Once an associate’s absentee rate has
reached the 3.50% leval this excessive absentee rule will

ol - apply untli the associste has complsied nine months of

sttendance ‘without an occurrence. H i

) . However, if a
assogata at step (1) or {2) of this rule completes six {Br;
months of attendance without an occurrence ha shall revert

to the regular absentee policy guildelines unl
ess. h
reaches the (3.50%) excessive absentes lovei, S he egain

- RADIO RULE

L AR Associates will be permitted to bring small Inconépiwous

. . radios to work and may listen ta them while at '
o ?:“adphonas allowed) Radios may notposea sai:g.ktiig:?
Nl_-hazard c:r be plugged into electrical or control panels.
Al redios will be tumed off and put away during customer or
e rporate tours.  The Company may suspend the
placement, size or volume of a radic. However, the
asgociate may place the radio in another approvad :v;pot
obtain & radio as described above or reduce the volume.
Any dispute under this rule will be resolved by the

Bargaining Committee and Hum e
(5) business days. uman Resources within five




January 17,2002

Mr. Dennis Weisel .
Prasident, UAW Local 2383 :
1000 Oid Brunerstown Road .

Shelbyville, KY 40065

During the 2001 2002 contract negotiations the parties
agree to the following:

f i for
Hours of work: if required, two 12-hour shifts will operate
the weekend crew, The hours for the two shifis are 11:.00 pm
11:30 am and 11:30 am 11:30 pm beginning with the Friday
night and ending Sunday pight.

o: An associate wili recelve time and one-half ofthe

?;;rtl:}e of pay as defined in Aicle XX Sec. {1),
subparagraph d (1) of the Collective Bargaining Agreement,
if they work more than 12 hours on Saturday. The Associate
will receive double the 1.33 rate of pay ifthey work more than
12 hours on Sunday. If an Associate works Monday- -Friday,
they will receive time and one hatf of the regular in-week pay
for their classification. |f an Associate works a holiday as
defined in Articte XXV, they will receive doubte time plus
noliday pay at the normal in-week Associate pay rate.

Rest Periods: There will be three, 10-minute rast periods
and one unpaid 30-minutelunch pericd during the shift.

nsuranca* Accident and Sickness Wage Replacement
sufance- and Long-term Disability will be calculated
s_ad on abase pay of 32 hours of pay, Afl otherinsurance
lstha me as Monday- Friday Associates.

_;siieuf ed-in Adicle XV of the Collective Bargaining

1; *@mj Agreement-will apply to the weekend crew. During the

> ssemb-annual. shift preference an Associate working the
kend,crew can retum to a Monday-Friday schedule by
Islngseniontyformeshlftpreferenoe

Bekend Crew is reduced or eliminated the Associate can
= usemairsamontytoretumw the area and department they
Lworked: prior lo joining the weekend crew, provided they
havagﬁ,the ‘seniority to- hold a position in the area and
epartmsnt. If an associate does not have the seniority to
tm:to, their area or department, they will return to the
the associate does not have the seniority to hold the
‘shift zthey- will replace the least senior Associate or a
corl;act associate on the shift forwhich they have seniority.
& ..,1; O
The:weekend crew will be eliminated each year for the

”'ovartima;ls avajlable for in-week associates in the same
departn'nenl for f.uur {4}_ consecutivq weekends, the

Vacations, PAA, WAPA and WAEPD: One weekend
ti0 daysiofivacation or PAA = 2.5 days of vacation or PAA.
+-One-half day of a weekend vacation day or PAA= 10
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hours of vacation or PAA. Use of WAPA and WAEPD area as
specified in Article XXXI Sec (11). )

401(k) Savings Plan: The Company will match {as defined
by the Plan) ohup o 32 hours of pay.

Holidays: Associates will be paid 8 hours of the holiday pay
for each holiday as defined in Article XOOVIN. The pay will be
at the normal in-week rate. When the company carn get
sufficient volunteers for a holiday weekend from the in-week
taams, the weekend crew assotiale may choose to take an
unpaid leave for the holiday weekend.

Jury Duty: f an Associate is required to serve jury duty on
Saturday or Sunday, they will receive jury duty equal to the
1.33 of pay for hours missed,

Funeral Leave: An associale is entitled to Funeral Leave as
specified in Article XXX, Section (2} of the CBA. If the
associate is entitled to three (3} days funerai leave the
following shall apply. I the death occurs, where the
associate misses the weekend and the funeral falls on a
Saturday, Sunday or Monday, the associate will be paid his
regular weskend rate of pay (1.33), for time missed. if the
funeral occurs on Tuesday through Friday, the associate
may take up to two weekend days off work and receive the
notmat in-week rate of pay (1.0), for the ime missed. ¥ the
associate is entitled to five (5) days funeral leave, the
associate wil! be paid forty hours at the normat in-week rate
of pay (1.Q) for time missed. At no time I an associate
entitled to receive pay for more than two weekend days. An
associate may request additionally unpaid leave where the
circumstances of the death require the absence of the
associate for a period greater than days pravided for herein,
All provisions of Article XXX must be met for the Associate to
roceive payment for Funersi Leave.

_!
!
g
p
!
1
!
P
p,
'

Shift Premium: Associates will receive the 5% shift
premium for that portion of their shift associated with the B

and C shift hours in their department on the Monday-Friday
schedule.

Lay-off and Recall: Fallow provisions as specified i
Articla XV, - ,p peciied in

Mllitary Leave: if an Associate has weekend military
lsave as defined in Article XOXVI, Sec (1), they may elect to
wgrk a minimum of 32 hours during the pravious Monday-
Friday atthe normal in-week rate of pay. )

Sinderely Yours,

Dennis L. Dabney

Corporate Labor Fielaﬁons Manager
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Tool Replacement Policy for Tooling & Maintenance .- Naovemnber 14, 2001

Associates

November 1, 2001

sPresident, UAW Local 2383
1000 Old Brunertown Road

#2515 Shelbyville, KY 40066

DoarM -Bennls Weisel:

Mr. Dennis Weisel
President, UAW Local 2383
1000 Otd Brunerstown Road
Shelbyville, KY 40066

Dear Mr. Weisel:

The Company will accept and review
claims for broken or damaged tools that are no longer -
usable. Where it is determined that personal tools were
broken or damaged on Company premises dueto conditions %
beyond the associate's control, such toois will be repaired °
provided there is no evidence of associate negligence, Y
abuse of improper usage, The repiacement will be made ai versD
equivalent or higher value to the tool that has beenbrokenor - 7

damaged.

Shsllw_(llle plant.

o
J;

-

Sincerely Yours,

Dennis L. Dabney . Sincerely Yours

Corporate Lator Relations Manager

Dennis L. Dabney
Corporate Labor Refations Manager

e This will confirm the understanding reached
ring.the negotiations concerning a gainsharing study at

" The Local Union 2383 and the Company may’
X into discussions to study whether gainsharing at the
aciiity:may be practical and appropriate. Corporate and/or
ivision persannel may participate in the study. The Local
nigni,may. involve representatives of the Intemationai

weiome - |f the parties jointly recommend the adoption of a
insharing plan, such recommendation will be subject to
view and approval by the Region 3 Director and the Vice '

sident, Human Rescurces of The Budd Company.
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Paermanent Arbitrator
Novembet 1, 2001

Mr. Dennis Wcisel

President, UAW Local 2383
1000 Qid Brunersiown Road -
Shelbyville, KY 40066

-

Dear Mr. Weisel:

The parties agree upon ratification of “this
agreement 10 select a permanent arbitrator. The permanent
arbitrator will also serve as the arbitrator for expediled
arbilration mattecs contained in this agreement. The parties
will solicit panels from the Federal Mediation Conciliation
Service (FMCS) until an agreement is reached on which
arbitrator is to be approved.

Eithar party may dismiss the arbitrator with a thirty
{30} day natice then another arbitrator will be selected.

In addition this fetter of understanding may be
cancefled by either party and the paries will return to the
procedure contained in this agreement, except a permanent
arbitrator must always be selecled for expedited arbitration
matters. ’

All procedural matters in connection with the
arbilration procedure in this agreement {such as lime limits,
witness pay, etc) shall be abserved excepl for the appeal to
and salection of an arbitrator provided for in this letter.

Sincerely Yours,

Dennis L. Dabney
Coerporate Labor Relations Manager
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