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An asscomie's dependent who s cavered oy STNDF

vovirane alsewhere cannal be ngluded n e Jeperdent
- pverage of thes inswrance program, A nusbard and wiliz
r-ath workng far the Cormgany cannol carry each other as a
sepandent lur double caverage. Saodarly, 5 nusband and
-, wfe cannot cover each other for doutie benefils v enrsiing
 uehifferent plans offered by the Campany.

Seclien 1. .Eligibility,  Assowates on the active ol
¢ oy-rael Uy s agresment will become ehgitde Jo- coverage
.+5 shownin the (alowing schedile:

(A}

{3

{«}

{d)

Axsaciate hie. accidenlat 2dealh anc
gumempermet msurance and HMSG yenelits
1ha hrst day of the month gaincdent wth 0F nexi
foltavany e month in which aiployneit begins,
Ophipnal contiibulgty  associate and oplionai
contnbytory dupendent We insurance: e tiesi day
of Iz month comadent with pf naxt tokowng sody
days of coAtinubUS SEIVILE.,

Acrident and sickness ingemniiy beretts: the firs:
sy ot the monsh contident with or nest 1phowing
s months of service,

Long term disabity insurance and denlal, viswan
ang heanng benefits: the first day o1 the monih
camncident with of next fofliowag the complelion ot
nhe yea: of Conmtimuius semvice.,

H e assGoiate 5 n dn naclive skatuy on the date the
sovetage W increase € coverage would oinprwise be
affeclive e covarage or mcrense in coveraye stall hecome
altaetive an the subisequen! dale the associate o (Haced on
e active rotl

Section _2.

Coverage Continuation fer inactive

Associates

)

¥ oan assoCiaie wha hAas msurance coverage is
lat oF, aif o e msurance covirages wil he
continued  1or one  monis ater e moath o
inyal I adoition, Life fosuwranue  Accidentd
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Death and Dismembhermant inswaics  ary
Hospital- Medicai-Surgical-Drugy. Heanni A aty
Vision Expense bepelits [Dut nut denlal exaense
coverage| shall be peovided for alad ofl asshoiate
without cost 1o him during a tayolf on the pasis
the number of monihs of coverage i W 4
maximum of eighteen. for which he would De
eligible on the basis of s years of sonwmle as o
the last day worked pnor to layol 15 ot thie date ot
fayoll i1 lhe case ol o returning v} »

accoronpce with the fallowing tabie:

Years of seniority
On Last Day Worked
Prior to Layoff

Months for Which
Coverage will be

Provided withoul
Cosl toAssociate

Ltess than J 1]
1 but less than 2 7
2 ut less than 3 3
3 buliess than 4 £
4 byt less fhan 5 8
5 bt less than 6 1
6 but iess than 10 Y
1¢ and over 18

Such months of coverage shall be for months iouow 21 he?
fast monsth 1or which coverages were pravidad waler e
firsd paragraph of this section. |tthe assoniate rmemians .
Iayofl beyond the petiod (or which caverages @7 17 Jvidos
hereunder, e may confinue Life \nsurande, Avcdan
Death ang Dismemberment Insurance. ang Hospua
Surgical-Medicai-Drug, Heanng Aid and Vis oo et
benefits {put not Dertal Expense berefits: & uf 0 ¥
agditional tweive months of 1aynfl by paving the Lot as) e

ihe coverages.

Maximum Numoer of
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For an assaciate who s or layoff and relurns to active work
with the Company, and who is subsequently laid off aor
disabled prioc ta the day next folfowing the 8 pay periad for
which the associate has earnings from one of more
Company plants withit a calendar year. the number of
months tor which coverage may he conlinued as of the first
day of the monlh next foliowing the month in which the
associale las! works, and the aumber of momns for which
the Company shall contribute for any such continued
coverage. shall be equal to the number uf such months.
respectively. which were gvailable as of the fast day of he
monihimmediately preceding the date of return 1o work with
the Company following the indefinite tayoff increased by two
additional months for which the Comgany shall pay the fult
rmonthly premium charge.

b) Continuation of Coverage Guide

The conunuation of coverage provisions contained in
Seclion XV of the 1995 National Production and
Maintenance Agreement between The Budg Company and
the imernational Union UAW shall, to the exteni such
s1atuses and coverages existunder this Agreement. apply to
associales covered by this Agreement.

The lollowing chan indicates the provisions for continuatian

of coverage as referenced in the above paragraph of this
insurance Aricle:
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T ['wWeekly
Status Life Accidental | Acctdent
Insurance’’ | Death and 1 Sickness
| Dismem; } ‘:: gf:cemem :
berment” i-_p.__._,_- B
Layoft Co. paig fos | Co. paid for 7 Co. paid o 1
1 mo. afier 1 mo. After month aftes
| me.ofLO. lmoof LO ~ l month 0840
+upta 18 tipto 18 !
mos. as mos. As '
provided in ptovit}ed_m !
this Section | this Section :
2+uptgi2 | 2 rupto12
add. mos. addt. mos. !
al associate | At asspciale ]
expense expense
L - —— - _-I« e -
Medical Company Company Temminates--
{eaves paid for paid for Any benefits
peniod of puenot ol b due under
medical medical Plan are paid
leave leave i o
Military Terminates™ | Teminales’ \ Terminwes’
Leave o
Qthes Co.pa tor | Co.pastor | Co. padtor?
Campany 1 mo. after 1 mo. After mo. after mo.
Approved ma. Leave mo. Leave of | Ledave of
Leave of of Absence | Ahsence Absenge
Absence jnot | stants + bal. | starts + bal, stars + hal. ol
for medical of Lv. at ol jeave al Leave_ o
feavej associate assodiale assocale
expense expense i axpense
L%

i
J
:
]

1

| -

|

1 S
[ .
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————
Early Co.paidto | Co.paidto | Temninates®
Retiremen? | endofmo. | end of

inwhich month in

associate which

reaches age | associale

65, There- reaches age

after in 65-at which

accordance | time

with the terminatas

Pian
Notmal n Terminates’ | Terminales
Retirement accordance
Age 55 and with the
Over, Plan
PATD Status | Same asfor | Same as for | Terminates
under Earty Early {Benefits paid
Retirement Retireman Relirement before PATD
Plarn starls)
Termination | Associaie Associate Terminates
between may may
ages 60-65 continue o continue 16
(excluding age 65 at age 65 at
relirement)’ | own own

expense expense
Quits or Terminates | Terminales | Terminates®

L Oischarges
68

P
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Continuation of Coverage Guide {Cont'd}

Contributor | | oo verm | HosPUAl 1
Status y Long Disabitity | Wedical
Term Surgical-
Disability" Drug"™
Layoft Associate Co. paidfor | Co. paid for 1
may continue | 1 month manth afler
coverage by | atermo.of | mo.of L.O. +
paying full LO Any  iupto1d
premium banefits due ' mos. as
while an under Plan , providaed in
Iayofl are paid. this Section 2
+upto 12
add’l. mos. At
associale
. expensa
Medical Associate Tetminates- + Co. paid for
Leave may continue | -Any associate
coverage by | benefits due | and eligibie
paying full under Plan | deps. for
premium are paid pariod ot
whilg on medical
leave leave
Miiitary Terminates’ | Terminates® | Terminates’™
Leave
e ——
Other Associate Terminates® | Associate
Company may continue may continue
approved coverage by at own
Leave of paying full expense for
Absence premium up to 12
{not for while on months
medical leave
leave}
Ry




Early Terminates® | Terminates® | Co. paid for
Retirement - retiree and
L eligible .

dependentsy
. 3 3 -y

Normat Temminatas Terminates™ | Co. paid for
Retirament retiree and
Age 85 and eligible
over degendents®
F&TD Terminates - | Terminates- | Co. paid for
Status any benefits | -any associate
undler due under benefits due | and eligible
Retirement | Plan are under Plan | dependents’
Plan paid are paid
Termmination | Terminates Terminates | Terminates
hetween
ages 60-65
{exchuding
retirement)’
Quils ar Terminates® Terminales’ | Terminates”
Discharges |

a0
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Continuation of Covarage Guide (Cont'd}

Status g:“u::“ Vision ;ﬂiedanng
Prt::p;ramT Expense Expense
Program 1
Program
—— —
Layoft Co. paidfor1 | Co.paidfar | Co. paid for
month aftar i month 1 manth
month of L.O. | afler mp. of after mo. of
then LO.+upto | LO, +uplo
terminates.” | 18 mos.as | 18 mos. as
pro-vided in | pro-viged in
this Section | this Section
2+upot? | 2-upioi2
adgi. mos. add'i. mos.
al associate | Al associate
expense expense
Medical Company Company Company
Leave® paid for paid for pad for
associale associate associate
and eligible and efigible and efigitle
dependents | dependents | dependents
for periodof | for perod of | for periad of
medical rredical medical
leave leave leave
Military Terminates®® | Terminates’ | Terminates’
Leave
Other Terminates™® | Associate Associnte
Company ynay may
Agproved continue 4l continug at
Leave of awrt own
Absence expense far | expense for
{not for upto 12 upto 12
medical months months
leave} J

g3




Continuation of Coverage Guide (Cont'd)

E

Early Co. paid for Co. paid for | Co. paid lor
Retirement’ | retiree and refiree and | retiree and
chgible eligible eligibie .
dependents® | dependents® | dependents
MNormal Co. paid for Co. paid for ¢ Co. paid for
Retirement | retiree and reliree and retiree and
Age 65 and | eligible efigible ; eligible ;
over’ dependents® | dependents® | dependents
PATD Co. paid for Co. paid for | Co. paid for
Stalus associate associate associate
under and eligible and etigible ; and efigible .
Retirement | dependents® | dependents’ | dependents
Plan
Termination Terminates’® Terminates Ten'ninale53
between
ages 60-85
{exciuding
retirement)’
Quits or Terminates’® | Terminates® | Terminates®
Discharges
92
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Status Dptional Lite Dependent Group

and Life

1,740
ADED Insurance
insurance*’"*

Layoff Associale may Associate may
contirnie while on | cantinue while on
layoff status layoHt status

Medical Leave® | Associate may | Associate may
continue for cantinue for period
penod of medical | of medical leave
leave

Military Leave | Terminates® Terminates

Other Company | Assaciate may Associate may

Approved continue for continwe for

Leave of turation of leave ] duration of leave

Absence {not

for medical

leave)

Early Terminates Associate may

Relirernen remain in Plan to

age 70 or
termination of
empioyment, if
later

Normal Tarminates Associate may

Retirement Age remain in Plan 1o

65 and over’ age 7D or

temnination of
employment, if
ater
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P&TD Stetus Terminates | Associate may remain
under Retirement in Plan 1o Age 70 of
Plan termination of
employment, f fater
Terrmination Terminates { Terminates
between ages 60-
65 {exc!udi;\g
Tetirement; R
Cuns or Terminales | Tenwnates
Discharges

Continuation of Coverage Guide - Footnotes

1. Health tnsurance and Life Insurance can be convened .
within 31 days following termination of emplayment and
coverage by conjacting carner of s agent and paying l

required premium.

2. ifbenefits are payable under Retrement Plas, butdoes
not include former assogiales with vested deferred
pensions.

3. Coveragetermnates onlastday worked.

4. Musthave five (5} years of Continuqus service at age 60
otherwise see "Quits or Discharges™ before age 680,

4. Company paid for surviving spause and elgible
dependents.

6. Associates cerlified as Compaey injured are

considerad on the active payeall far Ingurance purposes
whiie on Leave of Absence.
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Assoriates camrying benegfits attheir own expense

must submit 1the full monthly premium to the
Company by the 10th of the month.

8. Benelils foc Deatat Services apptoved white
coveraqe is in effect are payable.

8, Associale may conlinue coverage for eligible
dependents by paying full premiums in sdvance.

10. Fallure to continue contribulion will require prisof
of continuing eligibility be submitled o he
insurance Company upon relurn (o employment
the associate wishes o reinstate coverage.

Section 3, Paymentof Premiums:

{a)

(b}

{c}

The Company will pay the ht cost for
assaciale basic life insurance, basic
accidentat death and dismemberment
insurance, accident and sickness indemnily
benefits, basic {ong lerm Qisabitty insurance.,
dental, vision and hearing benefit coverage
for eligible associales, and i the event 4n
eligible assaciale elects o cover his or her
dependents for dependent dental, vision and
hearing benefits coverage far the term al this
Agreement.

The associale will pay the full cost of optional
contribulory assoctate and oplionaf
coniriputory gependent life Insurance,
optional contributory accidentat death and
dismembermeni nsyrance and optonal
coniributory long-lerm disability insurance.
The Company will pay a portion of the cost
of the HMSD policy or pian for eligible
associates and wn the evenmt an elgible
associate elects fo cover his or her eligible
dependents a portion of the cast for
such dependent HMSD coverage for the
term of this agreement The

s
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company portion of such £osi shali be the full cost
minus the associate portion which shall be paid
weekly and delermined as fatlows:

{1} Asscciales shall pay four percent of the annual
cost divided by forly-eight.
{2) Associales wha retite after the eflective date

of this Agreament shall pav zero percent of the
annua cost.

The costfor HMSD is adjusted annually up or down
on danuary §

Section 4, Schedule of Benefits

{a) Associate Basic Life Insurance: the associale

(b}

{c}

basic lite insurance shall be $35.000 and wilt be
increased $500 for each year of compieted service
to & maximum of $36,500. Such incresses are
eflective on the first of the month following the
month of altainment of each year of compleled
service, provided the associste is actively at work
on such day otherwise on the day the associale
returns to the active roli.

Associate _Basic Accidental Death and
Dismemberment Insurance: the associale hasic
Actidental death and dismemberment insurance
shall be equai lo one times the amount of each
associale’s coverage for associate fife insurance
under section 4 {a),

Hospital, Surgical, Medical, Drug Benefits
(HM3D): the Company shall make HMSD benefits
available o associates from one or more provigers.
The prescription drug benefit shall require an
associate co-pay per prescription of $5.00 for
associales with a HMO coverage option or 55.00
for Generic and $12.00 Brand for associates wilh a
PPQ coverage oplion per prescription.
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{d}

(e)

Optional Contributory Associate Lite and
Accidental Death and Dismemberment

insurance: the Company shall make available
optional contribuiory associate life insurance.
The optional contributory associate life insurance
shall be one, two, three, or four limes the
associate’'s basic life insurance descnbed in
Section 4. {a). The optional contributory
accidental death and dismembermenl coverage
associated with this life insurance coverage shail
be equal to one-half the associate’s amount of
optional contributory associate lifeinsurance.

Optional_Contributary Dependent Life

Insurance: an associale may enroll his
dependents in one of the following plans.,
Plan Coverage - Spouse _ Coverage per Child
Plan| $5.000 $2.000
Ptan Il $10.000 $2.000
Plan iy $25.000 $5.000
Planiv $50,000 $10.000

The entire cost of this coverage is paid by the associate
on a manthly basis as provided below.

Monthily Premium

When Your Planl Planli Planli Plan iV
Age is

Lessthan 30 §.75 $125 $313 $ 629
Age30-34 $ .80 $135 §$371  $6.79
Agel5-3% 385 $165 $413 $829
Aged40-44 $1.20 $235 §$585 3$11.81
Aged5-49  $1.90 $355 $BBE $1764
Age50-54 $2.80 $535 $1378 $26.89
Age55-59 §4.20 $8.15 52045 %4112
AgeB0-64 $6.10  $12.10 $30.25 $60.82
Agef5-70 $9.35 $18.60 $46.50 $93.79

w7
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(f} Accident_and Sickness _Benefitsf lhe_ Ievr;lh:.:
genetits for which an assuctile will be ehgnblle_ s th;l
be the benefit level n eflect as of the ca‘tel m;
disability first commences, Benelils sh_(:: >
pavabla on the eighth day of absence tar *-n;in‘t
and the tirst day of awsence for an aco l{.l
provided the associale sees a physician promg dy.
Tne weekly benefil is sixty-sit a_nd two :I-;!rT,i
percent of forty times ihe assooaies stfmg% (”no]
hourly rate of pay exclusive q! shift premium bu o
mare than four hundred fifty dollars :aerr wee
efiectve for claims beginning on anfl aﬁ_er .J’anuar:{
1. 2002) {four hundred seveﬁlv_—fwe daliars ﬁ:;.r
week effective for claims beginimng on fm{[il al‘ !
January 1. 2003 and five hundred dolars e 'er, w1
tor clakns beginning on and wher Januq‘rv 5
2004} The maximum period for which henefits wi

aid is fifty-two weeks. '

()] ‘l-];gg,rs_rmf@is_abiiity Insurance: the f‘dogl;‘l:z
will{g) pay the full cost of bqsm-tang term rlﬁoﬂf v

insurance which shail prnv_lde a beneh} Of‘$1 ;.200
monthly earnings to a maximum bengh: 07‘3 e
per month. Monthly samings shali be 1 ~| Im-ng
the associate’'s Stragit lime base hourly rlt :
exclysive of shift premium on !he‘ as\f-ocime 5 c'i‘:
day worked. Al accident and siCkness ben;li;,
must be exhausted belore long lerm _l:hs.:lf z
benefits begin. Benefits cease atthe earliero a:?w
5 or the end of a tme periott equal 10 °
asspciate's service on Nis [ast _day workeﬁ :wnu.‘
any lime period for which acciden! and sic r'ies;,;
benefits were paid. A shoster duration vf”“ apg y
claims. which begin after (he assotiales age 6b.‘i't
{h) Optional_Centributory Long Yerm ’D-.se_a T%
Insurance. an associate may pay e ull cos >
increase the amount of ke long lern

9y

disability insurance beneiit 1o S0 or 60 percesst of
manthly earnings withoul limdation,

Dentat Expense Benefit: the Company wift

cantinue lhe dental expense benefit plan as

effect November 9. 2001. The plan will aiso
provide henefis subject ta o 51300 per yewr
maximum beneflll per coveret indradunl for
benefits other than urthadontia  Orthedanti
subject 1o a $1.400 liletitme maximum benetd per
covered individual. The plan requires assormtes

o pay annual deduclibles and ru-payments for

each pracedure as specified in the holny

) Vision Expense Benefit: Ihe Comuany  will
tontinue the vision expense benefil plan as
effect August 1. 1998. The plan cantauns bonetit
Maximums. co-payments and tdmitations s
specified inthe palicy.

{k) Hearing Aid Expense Benefit: the Corgranry will
continue the hearing aid expense heaetit ptn as
in effect August 1. 1998. The pian contarms beneht
maximums, co-payments and hmitabons as
Specified in the policy.

(i

—

*

Section (5) Retiree Insurance:

3} An associate who retires early. on ana alier the
effective date of this Agreement. and under the
provisions of the Relirement Plan. will have
832,000 We insurance and $16.000 AD&D
insurance 1o age 65 and thereafter will have lite
insurance in accordance with the Toligwing latile,
provided by the Company at no cust 1o the redirad
associale.  An assaciate age 65 ar aldar resicig
after the effeciive date o! this Agrepment. and
under the provisions of the Retremant Plar with
eight or more years ol credited service, will Have

life insurance in accordance wih [he fotiwang
lable.

)




Years of Retirement
Ptan Credited Service

N or mere

2510 30
201025
100 20
Bio 10

Amount of Lite
Insurance

) Relreps and (heir dependanls will he covered

Section {1}

ander the healih insurance plans that Cover acive
ASSOCIAles.

ARTICLE XXXIV
Retirement And Savings Plans

The Compiny will continus: 1 pravid: the

Shefhyville Plant Retiremeni Security and Sawvngs Pians
amended and restated eflectve January ! 1894, as
describad in Ihe Summary Plan Descrption booklets for the
nension and 401(k}plans.

Section (2}

The Shalbywille Plant Retirement Saounty

Plan |Plan) dated Novemnber 16,1988 shall be amendéet as
of the effeciive date of this Agreement to proade he
underlingd changes in ihe fpllowinig:

aj

b}

c)

The Campany will amend the Plan to provige a
delined pension benefit.

The henefit rate for each year ol credited service
shall be § 30 for Praducbun Asscciates and  for
Technical Assooales who relire after the: effective
date of ihe Agreement

AR early celirament benefil for associates who
have ten or more years of efigibility serce ant
wha are at least sty years of age or who nave
wenty-five years of eliginlity service and are al
least  fifty-five years of age.  The retremenl
benelit jor such early rettews siali be

100
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d)

e}

al

h}

i

actuariailly reducad from sige A2 1) et o by
commencemenid)

An early retirement suppierment whsh vebinets
added 10 the amounl caloutialed urder 5 bl
shall equal 31700 par month payaiie ot e
month {ollowing the attanmimeni ¢i aue 60 i
associates ronnng aler altamnerient ol e Yo
of eligibdity service proviiri) e assacii
combination of age and eligivibity seriie wiieh
tfotals 80 or puire On thi: gite b resirement oo
sugplement provided undar s piing ek e
subject to apportionmian! betweah ferent o
of the company.

Acjoinl and 50% survivor 3anuiy withi G a lee i
reduction of the partCipant's searenent barea o
provide the survivor bepetit Muxradueion v o
seven ang one-hail percent & the spueese
associaie are the sume: agy
incredse one-hali percent  for e b v v
SpoUse 15 younger than ik g avwgdae el
decrease by ona-half perennt e a1y
spouse s older than W assochate ot e 4
less than zero,

The provisions 21 1he cureai! 0.3 A1 i3 ot ain
tothe extentreqguired by izw

The individual Account Bilasees A e
Plan wiil remain in the plar. 1o pay he it
amended plan.

All credited service i the Shetoyvi & Renree . o
Security Plan wiit count fer et parosas i e
plan as amended by this agreerwent

The plan will provide n diealuity ooevcion
benelt. which will be integratnd -t e 70
insurance benefil and -aorkers
benefits provided under law
Credited Service $hall be gral tod 6t vl
on leave of absence for Lnon cusir -2«
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k)

Section
(3

{b)

(<)

The Cormpany wak pay e Specl S50 i
payment 1o retirees with furty yeua s of o of
rompany sensce in the weer. endiy Qocembo:
22,2001,

ARTICLE XXXV
General

{1} Physical Examinations and Treatment
When the Campany defermmss | is necessary e~
have an assoiale unde go & physical ganinalion
10 evalualc the assoch e physicai candilion -
aomply with any 3iate or federal law, the Company
wiil provide 1he examinalion &1 Ao cost lo the
associate  An associae will submit 10 a Jmig fest
when he Company determimes thatit has ehjeclive
avidence 1o raguire such drug lest, An assocale
will be provided Union representation dunng the
discussion with e assciiaie undiug testing, I the
group leader accompearires the associae 1o the
drug testing site the steward may Aisc actompany
the associate 1o lhe drug testing site

If the Company requires an employee to undergo a
physical exarmnation o estabisn phiysicai fitness
for work in a case which does not mwvolve Worker's
Compensatign liability. the associte shall have he
righi o submil the repon of his [amily physician for
consigeration by the Company's physician. A
dispute between the Company physician and the
associale’s physitan may be submiited lo a third
physician acceplable 1o the assocale and the
Company. The decision ol the third physician shail
he binding on the associate and the Campany and
the Company shali pay the cost uof the third
physician gzamination

An associate who has been involved n an
cgcupational accident and becomes

10¢

(d}

Section (2}

(a)
(b)
{c)

{d})

Section (3)

incapacitated during his regular werking hours, s
dgetermined by a physician, will be paid thiough
the end of his regular work shift for that day. An
associate thal has been inwolved 1n an
occupational accident and hogomes
incapacitated may agree to a physichl
examinalion by the company doclor, 1P the
company physician finds the assooste cannt
work with medical restrictions the assocuite will be
eligible to recewe accidant & sickness henedrs lor
The first seven days of the ocoupatinnal e slemt

If the associate's occupatonal acoident excends
fiteen days and the associale & pa workers
compensation benefits, the assouite agrees o
repay to the Company 100% of avy acedant aned
sickness benefit received.

When the Company sends an assownde fw
diagnasis or treatment of a work (etated ey o

itingss, that is a Budo Company espnnsimily,
during his shifl. or during a ten hour n-wenk day
the associate will be paid {or the “ane sway rom
work during his working hours at bs straugh? tnwe
rate.  The Company’s obiganon uager dus
paragraph shall not be more Paan ten hogre s any

single day.

Pay

Payday shall continue t; he Thurseay

The pay period shall he weehl /.

The associales shall be paid 20 a1 howriy payroli
basis effective January 4, 1999

The Company will issue checks e foflowa) dary
for company errors 10 a pavehack it exceed Inyr
hours of pay.

Contract Printing. Mh- Coumpany will

be responsible for the printing and distibutien al this
Agreement. The Company’s rules will sat Fe pritedd e
agreement.

IR




Section {4) Associate Address and Phone
Number. An associale is responsible for notifying the
Human Resources Depantmenl of uny change in his address
or phone number.

Section (5) Outside Cantracting Cammurication

The Company will provide the Union advance nalice of
oulside conlracting excepl i cases ol an emergency,
Complele advance communicaton with skilted ftrades
assoctates has resulled in imporiant projecls  being
completed on a competitive basis i terms of quality cos!
and timeliness at the Shelbyville plant.  The Union may
submit proposals o management involving gulside
conlractor projects in an effort 1¢ retain work w-house. The
Company will review such oraposals wilh regard o guaiity,
cost, timing, equipmen! needed and commilted manpower
to complete the projecl when making if's decision lo contract,

It is undersiood that the Comgpany retains the right io
contract or o subcontract any and all work it deems
necessary for the most economical conduct of #s business.
The Company relains the night fo ramove any work or job or
any pan of. ar all of, its aperations at any time it moy selecito
another operatian or facitity. The Company will provide the
Union with advance notice ofthese decisions.

There are many and varied factors that may influence
any particular decision 10 pedorm skilleg work in the
Shelhyville plant with Budd personnel or an oulside
contractor. It is not feasible 'o hsl general criteria
however, the parkes recognize some of the crilend are
reasons such as the need, among other things, to
contract work  thal requires specialized lools and
equipment and special skils and the necessily 0 meet
proeduction schedules, model change and
rearrangement deadlines.  In view of Ihe foregoing, the
Company canpot agree to any limitation or restriction on
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its right and responsibility to decide whether 1 pereinm
skilled work in the plant with Budd personael o+ an outsidr
contractor. However, it s the Company’s policy, i making
such decisions, 16 give proper consideraton to the
operating peeds of the business, the effickncigs amd
economics involved and all other refevant conswierations.
including the effect of the decisions on werk opportumio:s
forits skilted trades employees.

The Company wil provide. exceplt wivere ame and
crcumstances prevent 8, 16 the maintenance and 1oohny
work planning committee the company™s pisn 1o let o
particular contract involving maintenance o Leciing work
A continuation and continuous wnprove ment of thew
communicalions with the associates an: e Unien wil
benefit the Plant.

A maintenance and lochng work planning tomtiee shall
be formed consisting of three memners of muanagemeant
selected by the plant manager anrd tw shiied rades
assoriates and a bargaining committee m=2niby «r selCled
by the Local Union President. This committee vl megl 3y
often as necessary, but not less ofter 1han iranibly. W
discuss work plans for the Mainternngs o4 Jookng
depariments, including plans o empicy culsiige ontiachy s
inthe plant.

The discussions of the committee are nten-led L5 foces nut
only on the skills of the associates bul also the s aygeshehs
and ideas of the associales and the Uniun as o how wnk
can besi be accomplished at the lowes| possitiie cos: with
the highest possiblé quality and on time.

Should it become necessary Lo permainenity cutsoure
work traditionally performed by bargaiming uni is50Cidles
the Company will meet with the Unior pnor Lo sny
ouisourcing action. Additionaily. the bargarung comrilles
will be afforded the opporunity o present s i an to Keep
said wark in house.
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Section (6} Education

The Company intends to continue its policy of making afler
hours in-piant educational opporiunilies available to
interested associates consistent with the avaitabiily of
eduycational resources, assnviate inierest and business
needs. The Company wili continue 10 make the tuitinn
reimbursement plan for management avaiiable o
associales. The Local Union will be provided a copy of the
letter explaining the tuition reimbursement plan.  The
grievance procedure €1 forth in this Agreement shall have
no apglication 10, or iurisdiction over, 1ny malter relating to
this pragram

Section (7) Clothing

The Company will continue 1o make adequate provision for
loul weather apparel and apgarel appropriate for extremely
dirty jobs. Such apparel shali be available as a #nb tem for
issue 10 assoctates when their job necessilales such
apparel.

Section {8} Apprentice
The Joint Apprenticeship commillee ang omgram wall
continue.

Section (9) Office Space

The Company will provide the Unian with office space
approximately twice the size of the current office 1n the plant
by April 1, 2002 The Company wit pravide office furmiture
and phone-mail address. The Company will provide a
computer for hook up o the plant network.  The Urion will
comply with the Company policigs with respect to the yse of
the computer and software. The Usion will be responsible
forlong distance phone charges.

Section {10} Uniforms

The Company will continue its praclice of providing uniforms
and the associate will continue lo pay $3.50 per week.
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Section{11)
The committee which recommends dishursernents Irom
the vending machine revenues to the plant manager shall
consist of three persons appointed by the unioa and three
persons appainted by the company.

Vending Machine Revenues

Section {12} Light Duty Work

Light duty work must be approved by the Company. There
is no automakic right (o light guly work,  Associates on highl
duly work will be assigned work on their shift vntess such
work is not available. An associal2 working a hght duty 10b.
which is nol available on another shifl may not be bumped
by another associate exercising shift preference -inder
Article XIX.

a) Light duty work is normally prowvid-:d oty in cases
of indusirial injury/iliness.  Such wark will be
consistent with the meodicaily prescnped
imitations and restrictions.  There shall e no
requirernent that light duty work be corsistert with
the current classification ol the ussoune  The
associate's regular rate of pay shall aoply fr the
duration of the hght duty assignme 11

b) indusirial injuryfiiness shall lase [rececende
over non-tndusirial injury. tubject 10 the
preceding sentence. whed two 555001ales have
the same restriction and only one sulable 10b 5
available the senior asseciate shall be assgned
1o the job.  All light duly work whetker for non.
industrial injuryfillness or otherwis: will be
evaluated on a case-by-case bates py the
Campany.

c) Associates on light duly work wilk rot pertorm
work, which results in another assouiate bertg
laid off, uniess the injured associate has grealer
SEeRiorily.

s
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Hours worked by associates o0 fight duty work
shal} be cnnsistenl with the medically prescribed
limitations and restrictons.

Saction (13) Supplemental Ui emnloyment Benefits

aj

k)

¢}

1

During the term of s Agreement the Company
will provide Automauc Short Workweek Benefits
and Regular Benefits 10 aligible Shelbywile plant
associales. The provagions of the Exhibit *B” of the
1995 National Preduction and Maintenance
Agreemeni betwean The Budd Company and the
Infernationa!l Linion iAW (Budd-Uaw Plan) shall
govern eligibility o a~d amount af benefis.

The Company may p-owite these benefits by direct
nayments, cather than from a cualiied wust fung,
provided such pavren method does nol reduce
the associates shgiaiity for o7 amount of Stale
Unemployment Fenafit, When the Company
makes direct paym:nts one credil unit shall be
cancelled for sach wiekly benelit paymoent and lhe
financial provisions nf Article Vi of The Budd-UAW
Pian shall not apply i addition, benefts shall be
payable under Arficle 1V Separation Fayment of
The Budd-UAW Pian

In the event the gaymapis from & ovalified rusl
fund are required 15 maintain efigibifity for of ihe {uii
amount of state benxfit the Company shal draft a
SUB Plan containing applicable provisions of the
Budd-UAW plan anc astablish & trust. i the event
this provision is activated all provisions of the
Budd-UAW plan will zppiy.

In the event ths ompany elects to provide
paymenis from - qualified st fund, for
ceasons other Ihan that  specified  in
subparagraph ). the pian shall be drafted as
gpecified in subpacagraph ¢) and all pravisions
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ot the BUDD-UAW plar: will apply. i the aven;
this provision is activated the Company witl maka
an initial contribution 1o the func = an smount
sufficienit to establish a Trust Fund Sasthion of
22% as dafined in Ariicie Vi ol (2 i oW
ptan.

Excerpt fram agraement listed in (1) o ilosionl
accrual of credit unifs:

Section (14) Accrual of Credit Linils

b.

Credit Units shall be credited of the:raie 2 3P ot
Credit Unit {1/4 of a Credii Ut i she Case 07 @
Employee hired or rehived i or ziiar Maiohe 15
1988 who shall have less han 8 ~wwnipne o
senicrity) for each Workwoek ko vy b
Empiovee: (1) receives 3ny pav Irws thy
Company, (2) does not receive pay ipom the
Company but for whiclt he eceves o Loesre
Week Benefit, (3) was or 2 mli e W o
absence in accordance with the onwisin
Coliective Bargaining Agreuvmesi, o ¢ 3
absent from work because al oo paiicns gy
or disease incurred N the Lousr of
Employee’s employmeni with the ©oncs - ae
on account of such absente recves Ve 4 e
Compensation while an Compzay 4y oo
leave of absence.

for th_e purpose of accrinng Cr 20l ! 2nits fp e ihe
Seclion:

1. payin lieu of vacation sha¥f B¢ conswoied o
pay for the Waorkwe:at, inwhiek §s 23ait e

2. back pay shall be consicderea =g fisy s any

Workweek or Workweek: 1o which sty he
aliocable. '
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No Employee may have (o his credit in the
aggregate at any one time more than 52 Credit
Units.

No Employee shall be credited with any Credit Unit
prior to the first day as of which he (1) has at least 1
year of Seniority and {2} either is on Active
Employment Rall in the Contract Unit {or was on
such roll within 30 days prior to such first day), or is
absent from work on (or was absent from work
within 30 days prior to) such first day solely
because of occupational injury or disease incurred
in the course of such Employee's employment with
the Company and on account of such absence is
receiving Workers' Compensation while on
Company-approved leave of absence. As of such
day he shall be credited with Credit Unils based
upon his Workweeks occurring while he is an

Employee.

An Employee who has Credit Units as of the last
day of a Week shall be deemed to have them for all
of such Week; provided, however, that an
Employee who has Credit Units during part of a
Week but forfeits them due to breaking Seniority
during such Week by reason of death or of
retirement under the Retirement Plan established
by agreement between the Company and the
Union shall be deemed o have Credit Units for all
of suchWeek,

At such time as the amount of any Benefit
overpayment is repaid to the Fund, except as
otherwise provided in the Plan, the number of
Credit Units, if any, theretofore cancelled with
respect to such overpayment of Benefits shall
be restored .to the Employee except to the
extent of the number of Guaranieed Annual
Income Credit Units which have been credited
o such Employee between the date of such

i
-
*

~
H
i

overpayment and the date of such repayment and
whldj woqld not have been creditec{ bad the
Credit Unils been restored at the time such
Guaa_'anleed Annual Income Credit Unils were
credtled‘ to him, and except to the extent that such
mgmmuon would raise the number of his Credit
Units al the time thereof above 52 and except as
othe_rwnse provided with respect to Credit Unit
forfeiture under Section 3 of this Article.”

ARTICLE XXXV
Complete Agreement

The parties acknowledge that, during the negotiati

which resulted in this Agreement, eacrgxJ had thegun!ia:::ic;gg
right and opportunity o make demands and proposals with
respect to any .subiecl matter not removed by iaw from the
area of collective bargaining, and that all understandings
and agreements arrived al by the parties after the exercise
of that right and opportunity are fully set forth in writing in
this Agreement. Therefore, for the life of this Agreement
each party voluntarily and unqualifiedly waives the right
and each agrees that the other shall not be obligated to
bargain collectively with respect to any subjecl or matter
referred_ to or covered in this Agreement, or with respect 1o
any _SUDJBCt or malter not specifically referred to or covered
in this Agresment, even though such subject or malter may
23:1 :ravebbel-ﬁn f\n;i;hin the knowledge or contemplation of

or both of the parties at the tim i
Signed tis Agraement e they negotiated or

ARTICLE XXXVii
Duration

Section {12 This Agreement shall become effective
on the 19 day of Novermber 2001, and shall continue
in fult force and effect until midnight the 6th day of
February 2005. This contract shall continue in effect




from year to year uniess either party provides the notic_:e‘ of
intent to modify or terminate as setforth in Section 2.

Section (2} In order to madify or terminate this
Agreement, the party seeking such modification or
termination must give writlen notice to the other party of its
intention to seek modification or termination of this
Agreement at least sixty days and no more than ninety days
prior to the date on which this Agresment is due lo expire.

Failure lo provide such timely notice wil convert this ~

Agreement into a year-to-year coniract with said sixty day
notice being required before this Agreement can be modified
or terminated.  Nofification concerning reopening the
Agreement will be made by certified or registered mail.

Section(3) In the inlerest of maintaining harmonious
and peaceful labor relations, at least forty-five days prior to
the expiration date of this Agreement, the parties will begin
negotiations for a new agreement. in the event the parties
are unable to reach agreement before the termination of this
Agreement, the parties may agree, in writing, to extend this
Agreement for the purpose of permitting the parties every
opportunity to reach a new agreement.

Saction (4) in Witness whereof, the parties hereto

have caused their names to be subscribed by their duly
authorized officers and representatives the day and year first
above writtenin Article I

*
¥

:
'
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- International Union, United

Autpmobile. Aerospace and
Agriculfural Implement
Workers of America {LAW)

and its Local No 2383 The Budd Company
By:fs By:/s
Terry Thurman Dennis L. Dabney

Director U.AW. Region # 3

Corporate Labor
Relations Manager

8obBreediove Am

A ¥ J. Bougue

International Representative HumanResgurce
Manager

|l;',)ent-tis. Weisel Jim Gajdzik

rasident Manufacturing Manager

Dwayne Gilbert Tem Mancari

Vice President. Production Manager

Charles Bivens Brent Wimsatt

Committeeperson Human Resource Group
Leader

Mike Carey

Commitiesperson




FMLA RULE

When an associate has a chronicilingss that necessitales an
intermittent FMLA leave from work the Company wili review
the medical documentation to determine if a ditferent and
longer period can be granled pefore new medical
documentation is necessary. This rule is subject to the
grigvance procedure.

The Company will not require associates to use vacation
tima to cover FMLA leave ime.

The Budd Company - Excessive Absenteelsm Rule

Effective upon ratification of this agreement associates ata
3 50% absentes rate as determined by the calculation i this
rule and after tha associate has an accurrence step (1) of this
rule will be issued. Afier ratification of this agreement
associates that raach a 3.50% absentee rate will be issued
step (1) of this rule at the time the assoclale reaches the
.50% absentee rate. Excestive absenteaism is defined as
an abaentee rata for a ralling 12 month period that exceeds
1.50%. The absentee rate is caiculated by adding the total
number of Work Available Absent, Work Available Sick, and
one-half (%) occurrences divided by the number of total
hours worked by the associate. No action will ba taken
under this program until an associate has reachedthe 3.50%

absentee rate. Then the following will apply:

Step Qccurvence Actlon

A Reach 3.50% leve! Verbal Waming &
copy of this rule

2 1* occurrence Written Waming

3 2™ occurrence Written Warning
+one week off

4 3" occurrence Wiritten Warning
+ two weaks off

s 4" oceurrence Written Wamning

+ one month off

4
*
i

5" occurrence  Discharge incompatibte for
- ~ industrial employment

An ommnoa is any one-day absence, T
. . Two
- & row wifl be counted as two ocmnenoes.d%sgs;n}ci;
medical reasons with a doctor's note wiill not be counted as
an-occurrence. Once an associate’s absentee rate has
reached the 3.50% leval this excessive absentee rule will

ol - apply untli the associste has complsied nine months of

sttendance ‘without an occurrence. H i

) . However, if a
assogata at step (1) or {2) of this rule completes six {Br;
months of attendance without an occurrence ha shall revert

to the regular absentee policy guildelines unl
ess. h
reaches the (3.50%) excessive absentes lovei, S he egain

- RADIO RULE

L AR Associates will be permitted to bring small Inconépiwous

. . radios to work and may listen ta them while at '
o ?:“adphonas allowed) Radios may notposea sai:g.ktiig:?
Nl_-hazard c:r be plugged into electrical or control panels.
Al redios will be tumed off and put away during customer or
e rporate tours.  The Company may suspend the
placement, size or volume of a radic. However, the
asgociate may place the radio in another approvad :v;pot
obtain & radio as described above or reduce the volume.
Any dispute under this rule will be resolved by the

Bargaining Committee and Hum e
(5) business days. uman Resources within five




January 17,2002

Mr. Dennis Weisel .
Prasident, UAW Local 2383 :
1000 Oid Brunerstown Road .

Shelbyville, KY 40065

During the 2001 2002 contract negotiations the parties
agree to the following:

f i for
Hours of work: if required, two 12-hour shifts will operate
the weekend crew, The hours for the two shifis are 11:.00 pm
11:30 am and 11:30 am 11:30 pm beginning with the Friday
night and ending Sunday pight.

o: An associate wili recelve time and one-half ofthe

?;;rtl:}e of pay as defined in Aicle XX Sec. {1),
subparagraph d (1) of the Collective Bargaining Agreement,
if they work more than 12 hours on Saturday. The Associate
will receive double the 1.33 rate of pay ifthey work more than
12 hours on Sunday. If an Associate works Monday- -Friday,
they will receive time and one hatf of the regular in-week pay
for their classification. |f an Associate works a holiday as
defined in Articte XXV, they will receive doubte time plus
noliday pay at the normal in-week Associate pay rate.

Rest Periods: There will be three, 10-minute rast periods
and one unpaid 30-minutelunch pericd during the shift.

nsuranca* Accident and Sickness Wage Replacement
sufance- and Long-term Disability will be calculated
s_ad on abase pay of 32 hours of pay, Afl otherinsurance
lstha me as Monday- Friday Associates.

_;siieuf ed-in Adicle XV of the Collective Bargaining

1; *@mj Agreement-will apply to the weekend crew. During the

> ssemb-annual. shift preference an Associate working the
kend,crew can retum to a Monday-Friday schedule by
Islngseniontyformeshlftpreferenoe

Bekend Crew is reduced or eliminated the Associate can
= usemairsamontytoretumw the area and department they
Lworked: prior lo joining the weekend crew, provided they
havagﬁ,the ‘seniority to- hold a position in the area and
epartmsnt. If an associate does not have the seniority to
tm:to, their area or department, they will return to the
the associate does not have the seniority to hold the
‘shift zthey- will replace the least senior Associate or a
corl;act associate on the shift forwhich they have seniority.
& ..,1; O
The:weekend crew will be eliminated each year for the

”'ovartima;ls avajlable for in-week associates in the same
departn'nenl for f.uur {4}_ consecutivq weekends, the

Vacations, PAA, WAPA and WAEPD: One weekend
ti0 daysiofivacation or PAA = 2.5 days of vacation or PAA.
+-One-half day of a weekend vacation day or PAA= 10
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hours of vacation or PAA. Use of WAPA and WAEPD area as
specified in Article XXXI Sec (11). )

401(k) Savings Plan: The Company will match {as defined
by the Plan) ohup o 32 hours of pay.

Holidays: Associates will be paid 8 hours of the holiday pay
for each holiday as defined in Article XOOVIN. The pay will be
at the normal in-week rate. When the company carn get
sufficient volunteers for a holiday weekend from the in-week
taams, the weekend crew assotiale may choose to take an
unpaid leave for the holiday weekend.

Jury Duty: f an Associate is required to serve jury duty on
Saturday or Sunday, they will receive jury duty equal to the
1.33 of pay for hours missed,

Funeral Leave: An associale is entitled to Funeral Leave as
specified in Article XXX, Section (2} of the CBA. If the
associate is entitled to three (3} days funerai leave the
following shall apply. I the death occurs, where the
associate misses the weekend and the funeral falls on a
Saturday, Sunday or Monday, the associate will be paid his
regular weskend rate of pay (1.33), for time missed. if the
funeral occurs on Tuesday through Friday, the associate
may take up to two weekend days off work and receive the
notmat in-week rate of pay (1.0), for the ime missed. ¥ the
associate is entitled to five (5) days funeral leave, the
associate wil! be paid forty hours at the normat in-week rate
of pay (1.Q) for time missed. At no time I an associate
entitled to receive pay for more than two weekend days. An
associate may request additionally unpaid leave where the
circumstances of the death require the absence of the
associate for a period greater than days pravided for herein,
All provisions of Article XXX must be met for the Associate to
roceive payment for Funersi Leave.

_!
!
g
p
!
1
!
P
p,
'

Shift Premium: Associates will receive the 5% shift
premium for that portion of their shift associated with the B

and C shift hours in their department on the Monday-Friday
schedule.

Lay-off and Recall: Fallow provisions as specified i
Articla XV, - ,p peciied in

Mllitary Leave: if an Associate has weekend military
lsave as defined in Article XOXVI, Sec (1), they may elect to
wgrk a minimum of 32 hours during the pravious Monday-
Friday atthe normal in-week rate of pay. )

Sinderely Yours,

Dennis L. Dabney

Corporate Labor Fielaﬁons Manager
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Tool Replacement Policy for Tooling & Maintenance .- Naovemnber 14, 2001

Associates

November 1, 2001

sPresident, UAW Local 2383
1000 Old Brunertown Road

#2515 Shelbyville, KY 40066

DoarM -Bennls Weisel:

Mr. Dennis Weisel
President, UAW Local 2383
1000 Otd Brunerstown Road
Shelbyville, KY 40066

Dear Mr. Weisel:

The Company will accept and review
claims for broken or damaged tools that are no longer -
usable. Where it is determined that personal tools were
broken or damaged on Company premises dueto conditions %
beyond the associate's control, such toois will be repaired °
provided there is no evidence of associate negligence, Y
abuse of improper usage, The repiacement will be made ai versD
equivalent or higher value to the tool that has beenbrokenor - 7

damaged.

Shsllw_(llle plant.

o
J;

-

Sincerely Yours,

Dennis L. Dabney . Sincerely Yours

Corporate Lator Relations Manager

Dennis L. Dabney
Corporate Labor Refations Manager

e This will confirm the understanding reached
ring.the negotiations concerning a gainsharing study at

" The Local Union 2383 and the Company may’
X into discussions to study whether gainsharing at the
aciiity:may be practical and appropriate. Corporate and/or
ivision persannel may participate in the study. The Local
nigni,may. involve representatives of the Intemationai

weiome - |f the parties jointly recommend the adoption of a
insharing plan, such recommendation will be subject to
view and approval by the Region 3 Director and the Vice '

sident, Human Rescurces of The Budd Company.
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Paermanent Arbitrator
Novembet 1, 2001

Mr. Dennis Wcisel

President, UAW Local 2383
1000 Qid Brunersiown Road -
Shelbyville, KY 40066

-

Dear Mr. Weisel:

The parties agree upon ratification of “this
agreement 10 select a permanent arbitrator. The permanent
arbitrator will also serve as the arbitrator for expediled
arbilration mattecs contained in this agreement. The parties
will solicit panels from the Federal Mediation Conciliation
Service (FMCS) until an agreement is reached on which
arbitrator is to be approved.

Eithar party may dismiss the arbitrator with a thirty
{30} day natice then another arbitrator will be selected.

In addition this fetter of understanding may be
cancefled by either party and the paries will return to the
procedure contained in this agreement, except a permanent
arbitrator must always be selecled for expedited arbitration
matters. ’

All procedural matters in connection with the
arbilration procedure in this agreement {such as lime limits,
witness pay, etc) shall be abserved excepl for the appeal to
and salection of an arbitrator provided for in this letter.

Sincerely Yours,

Dennis L. Dabney
Coerporate Labor Relations Manager
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