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CENTRAL AGREEMENT

THIS AGREEMENT i2 made and entered into this 14th day of May
1998, by and betwesn CASE CORPORATION (hervinaftsr referred 4o
as the "Comparny™), or its successor, and INTERNATIONAL UNION,
UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA, AND ITS LOCAL UNIONS
NOS. 130, 807, 1304, 1206 and 152 (hereinafter refarred to as the
"Union"}.

ARTICLE ]
RECOGNITION

A, {Local Supplement)

B. The Company recognizes ths Unlon as tha exclusive bargaining
ropresentative for the purpose of collective bargaining with
respact to rates of pay, wages, and other conditions of
employment or the production snd maintenahce smployeas in
the appeopriats bargaining units described in the Local
Suppl ntal Agr nts (herginafter referrad to as  "Local
Agresment”] between the Cm'lman"nI and tha Unton.

€. Where there is any conflict between a provision of the Loca
Agreomient and a praovision of the Central Agreement, the
pravisionof tha Cantral Agreament shall prevaib.

ARTICLE ]I
NO DISCRIMINATION

T Company and the Union agres that neither will discriminate
against any empioyes or applicant for employment bacause of race,
creed, color, sex, national origin, religlon, disability, or age in
violaion of the applicable laws intynded to prevent such
discrimination. Furtherthe Company and the Unlon agree to comply
with the pertinent provisions of the Rehabilitation Act of 1973, as

amended, the Yietnam Erm Veterans Readjustment Sysiem Act of
1974, as amended, and the applicable tive orders pov ]
discrimination n employment. Consistenl with the termis of this




Agresment, the Company and the Unlon subscribe to the principles
of aMfirmative action i ontourage the employmend of minosity group
applicants and assure that omployess am treated during
employment without regard to thelr race, creed, color, 38x, natkonad
owigin, rediglon, disability, or #ge.

Whenevera refarence to male gender appears in this Agresment, it fs
understood thal such languags is nonrestrictive and & intended ta
include females,

The Company and the Union agree that they will comply with
partinent provisions of the Americans with Disablities Act
Accordingly, when an issue arises under the ADA the partiea agree
to meat and cooperate in resolving the issus condistont with the
ADA.

ARTICLE ill
UNION SECURITY

Section 1. Union $Shop.

Thia Articie shall ba construed and compled with in comlermity with
and subject to all fedoral and stata laws having a bsaring on the
aubject matter hereot.

A. An smployes in tw bargaining unit who is 3 member of the
Union in good standing on the affective dade of this Agresmant
shall commencing thisty (30) days thersafter maintain his
membership in the Unlon for the duration of this Agreemant as
a condition of smployment to the extent of paying an initiation
fee (il due and owing under the Internationa)l Union
Comstitution), and the curment periodic dues uniformly required
33 a conditlon of acquiring or retaining membership in the
Unlon,

8.  Anomployee in the bargaining unit on the effective date of this
Agresmant who is nct 2 membery of the Unlon on Ihooﬂwlhn
date of this Agresment shall be required to b a
within ten (10} days after the thirtleth [30th) day following their
date of employment Employees mquired to join the Union
under this subsection shall mainialn their membership as a
condition of smploynient o the sxtent of paying an inltistion fes
{if due and gwing under the international Unlon Comgtitution)




and the current periodic dues uniformily required &3 a condition
of retalningmuembershipin the Union,

C. The Union shall accopt intoc membership esach smployse
covered by this Apreement who lenders to the Unfon the
[nitlation fee and the periodic dues uniformily required as a
congiicn of acquiring of retaining membershipin the Unlon.

D. "Member of the Union in good standing” 3% used in A and B
above means any empidyaa who is & member of the Linion and
Is oA more than thirty {30) days in arrears In the paymeat of
periadic duss.

E. Initiation fees for membershipin the Linlon shall not sxcasd the
amount prescribed by the Constitution of the International
Unlon 31 the time the amployse betomes a membar.

Section 2. Payroll Deduction of Unfon Dues.

A.  Forthe duration of this Agreement and subjstt to the applicable
fecheral and state laws and the pravisions of thia Section 2, the
Company agrees to doeduct from the wages eamned and pay over
to the Local Unlon the Union membarship dues of all smployees
within the bargaining unit who are members of the Union and
who |n writing authorize and request the Company to do so in
accordance with the provisions of thia section. "Union
mambership dues”, as usad hemsin, meame the smployesy’
periodic dues and inltiation fees, if any. Should the Local Union
1atyr cerlify to the Company that the smount dus as pariadic.
Union duea has been changed, the Company shall deduct and
remit in accordance with such certification.  Tha Local Unlen
will ksep the Company informed of the proper amounts to be
deductedin aach case.

B.  Employsss who desire to authorizeand request the Company to
maka such deductions and paymant of their Union membership
duss shall uxe the form attached hareto as Exhibit No. 1 and
antitied “Autharization for Check-aff of Dubs.”

C. The deducilon of Union membergip duss shall be deducted
from the wages andior SUB Banefits of sach employes upon
properly filling out and signing tw Authorization for Chack-Off
of Dues Forms. Union dues will be deducied for the cumment
month and promptly remitted to tha financial secretaty of the
Local Unlon, UAW. At the time of such remittance to the
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financial secretary, the Company shall submit the names of the
employses from whose pay the deductions are mads end the
amounts deductad in each case. At the beginning of sach
manth the Company will pravids to the financial sacretary of the
Local Union a iist of employesa hired, terminated, and on lave

of absence. The duss deduction shall be calculawd on the
wugunmodduﬂngﬂnﬁntfnllpayp.ﬂodofﬂumonﬁand
d from the ga of the g pay periad, which I8

pakd the third wedk of the month, Ifuunmlngsauno(
sufficioniio pay the duss deduction in said sscond pay perod,
the deduction will be made the next pay pericd In which the
earminga ard gufficient.  Provisions covering Unfon dues
deduttion relaling to Suppiemenisl Unemploymen] Benefits ane
covered In the Supplemental Unsmployment Benafits Plan. The
Company will furnish at the end of sach year a statament to the
ampioyees showing the total smount of Union duas deducted
For the year.

{Local Supplpment - Local 180}

The Union shall indemnily and save the Comipany harmioss
againat any form of Hability that shall arise out of any action

taken by the Comparw in reli upon ployss payroll
deductionavthorizationf submitasdto the Company by the
Union.

Section 3. Introduction of New Employees.

To lacilltate the administration of thiz Agreemant, the superviaorwil
introduce an empicyee who is new In the department or shift, to 1he
appropriate department steward. If tha steward Is prasant this will be
done the first day the smployee i in the department.

A,

ARTICLE IV
FUNCTIONS OF MANAGEMENT

It Is agreed that the Company retains the sole dght to manage
the aifairs of the business and to direct the working forces of
the Company. Such functions of management Inttude (but 2w
not limited to) the right to:

(1} Determine the methods, products, and sthedules of
production, lacations of production, the type of
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facturing equip t and the sequences of mangfac-
turing processes.

{2) Determine the basis for selection, relention and
promotion of employess for occupations not within the
bargaining uni sstablishedin this Agreement.

(3 Maimalinthe discipline of employees Including the right to
make reasonablerules and regulationa for the purpose of
efficiancy. sae practices ang discipline. Such rules and
regutations shall be putitished.

(4}  Direct generally the work of the employess including the
right to hire, discharge, suapend of otherwise discipline
employees fof good cause, to promots, demois, or
tranafar employees, to assign them to shifts, to determine
the volume of production and 1o lay them off becauye of
lack of work or for any othar legltimate reason,

All of the foregoing |3 subject to the terms and conditions of this
Apresment.

ARTICLE V
NO STRIKES OR LOCKOUTS

Section 1. No Strikes,

During the e of this Agresmant, tha Unlon shall not cause or
support, nor shall any smployes or employees take part in, any
action against the Company such as g strike, fntentional slowtown
of production, or gny other interference with or stoppage of the
Gompany'swork, The Company shall not conduct a lockout during
tha term of this Agreement.

Section 2. Special Exception to No-strike Clause,

A. The provisions of Section 1 shall not apply in the case of
grisvences Involving a specific new or changed incentive
standard, or a specific pew of changed hourly classification, if
the failowing procedures hava begh complied with:




{1xa)

(E}

2

o)

L]

@

Griewvances invohing 3 specific new or chanpad
incentive standard or a spacific naw of changed houny
classification have been processsd according ta the
grievance procedure and have besh appealsd to
arbiiration within the time limits provided in this
Agreoment.

Disputes referred to Step 3 a3 provided for In the CCICS
Plan Proceszs and  Implementation Latier of
Understandingwhich have beeh processed according to
the grisvance procedure and have been appealed Lo
arbitration within the dme mitx provided in this

Agreement,

Tha Intemational Unlon bas flled with the Company a
notice signed by an officerto the effect that the Unicn is
withdrawing the grievances from arbitration and
declining to arbitrate the [ssue In dispute,

A nodce haa boan posted in the ptant or plants of the
bamgaining wnit involved on the UnMon bulletin board for
a pariod of five (5) working days describing the issuwe In
dispute In the grisvantces, staling that the issue has bean
withdrawn from arbitration and advising the smployces
that & vois by secret ballot wil be held 1o determine
whether of ot there ahall be a strike of all omployeetin
gaid bargaining umit gover the ssue invalved in the
dispute in sald grisvances.

The Local Union in & notice from the president of the
Local Bargaining Unit has advised the Company in
writing that the Local Unlon nas advised its membarship
that the grevances bave been withdrawm from
arbitration and that tha mambership by 3 majority vote
has authorized a strike,

The tntemational Union had advised the Company by
writien hotice that the intemationalUnlon has authorized
& slrike of all employees in the bargaining unit

The strike dows not begin within tan (10} days following
the giving of the last notices, thal s, by the internationas
or Loeal Union provided in (3), |4), and {5). During this
ten (10) day perod or sy mudually apreed upon
extension thereof, an samest effort shall be made by
bath partias {5 asttia the disputs. I o setilement has



besn reached by the #nd of the ten {10) day period or the
end of any mutually extanded period, the Unjon shall,
within fifteen (15} daya, call n strike on the grievances or
the grisvances shall be desmed settied on the basls of
the Gompany s angwer.

4] In the event a strike pemmittad under this section does
take placa, it shall not take tha form of & sit-down,
stay-in, of limited stike, but shall be » genoral strike
roquiring 8l employees reprasentsd by the Unlon In the
bargaining unii involved Lo leave the plant or planta
involved. No griay disputes, or demands other
than the particular issue of the grisvances invalved,
shail be presenied by the Unlon or discussed during
such strike period,

(8)  The provizions of this Section shall be strictly folowed
of the provisions of Section  shail apply.

ARTICLE VI
UNION REPRESENTATION

Section 1. Bargaining Committee,
{Lecal Supplement)

Section Z. Meetings with Bargalning Commictee,

A. Regular meetings between the bargaining committes and the
Company will ba heid on Thursday of wach woek (at a time
agreed upon1ocally) provided ths Union has submitted a written
agertda to the Company by twelve {12) noon on the previous
Tuesday. Ths agenda will consist of grievances which have
been appualed to Step 3 of the grievance procedura and other
matters of mutual interest which the Unlon wishes to discuss at
thase regular meetings.

B. Special meetings for smemoncy Maitérs may be aranged
batwesn the bargaining commitiee and the Company. Such
arranpgements £hall be made in advance by presenting to the




C.

Human Resources Dapartment 3 request for such a meeting,
stating the matter 10 D discusaed at such wrnesgincy rmestings,

Mot 1o axcesd three {3) non-employes Unlon represantathves

may participatein such regular or spacial meetings,

Section 3. Stewards.
{Local Supplement)

Section 4. Union Business During Wotking Howrs.

A,

Subject to the exception in Aricis X, Section 3, membery of tha
bargaining commitbee and the stvwards may leave thelr work ta
duct Union busi during wovking hours for the
of the bandling of grievances or to altend & regular or speclal
mesting batween the Company and the Union, and then only
after notifying thair tupewlsor In the absenca of the suparvisor
from the d it, the st d or member of 1he Bargaining
committes will notify the next lovel of supervision, or his
chealgnee.

Stewards, or members of tHw bargaining committes,
investigatinggrievances shall iniorm Uwir superisoras o whal
department they desire to visit and upon entaring swch
department shall notify the supsrvisor of that department of
their presence and purpose. Other Union representatives shall
at no time leave their work to participats In Unlon business,
excapt as providedin Articta X, Section 2,

Section 5. List of Union and Company
Representatives.

A

The Union will pressnt In mi&ngw the Human Resources
Department the nomes of the barg ittes, Shewards,
and altermats stewards by districts. The Union shall inform the
Company promptly of any changs in Union representation,

Tha Company will praaant in wiriting 1o 1 Umion » Jist of the
appropriate  managément parsonned who  will  digouss
grievances in Staps 1 and 2, and will inform the Union prompity
of any changes in this list.




ARTICLE VI
GRIEVANCE PROCEDURE

Section 1. Definftion.

The teim quovam 49 vsed hergin shall mean a complalnt subject
to im 1 or application to this Ag t. Grie of a
goml potwwre, and involving matters which are outaide the
Juriadiction of the supsrvisor, will be known as policy grievances
and may be presented In Step 3. Any satfemnent of a policy
grievancae thall be ceduced to writig anit signad by both parties.

Section 2, Grievance Sieps.

Priorto the Formal procedurs every reasonableeffort will ba mads by
the supervisor, stvward, and employes to satisfactorily setile the
prievanto,

An smployse dasiring Lo have the Unlon take up hls grievance may
contact his steward and the grisvance will then be proceased in the
following manner,

STEP{1: IF the grievance i3 such that the supervisor cannot
soltla it satisfactorily at the time of presentation it
shait be reduced to wWriting on forms provided for this
purpose by the Company and presented to (he
supervisor. This written grisvance shall be signed by
the aggrieved empécyea (it he i3 available) and the
stoward of the depanment. The supervisor will give
his answer to such grievance, in writing, by the end of
two {2) working days from the receipt of tha written
grisvance, In the svent the supsnvisor dous not give
his answer by the end of the twa (2} working daye. a3
specified above, the grievance will automatically be
pasaod on to the next step,

STEP L The supervisors decision wil be considered final,
unioas within five (5) working days of the supsrvisors
answer the grievance is presented by the bargsining

9




committeaman (who may b& accompanied by the
stewird of the aggrieved), fo the next fevel of
supowislon in the area in which the grievance
Qinated, or Wiz dutig vep iative, Said
Cornp:ny ropresentative, will submit his written
anawsf to the grisvance within five (5) working days
lmrﬂndmofprenntaﬂonmhlm In the event this
ive does not submit his answer
\ﬂthin ﬁw {5) working days, the grievance will
romatically be p o oy b the next step.

STEPJ: The detision of the pext higher level of supervision

will be considernd flnd unless within five {5) warking
days of this answer the grisvance s presentsd In
writing to the Human Resources Dwpariment with 2
request that ilb.plmdonmagmdaformonm
reguiar ing the bargaining commitigs
and the Company, at which menting a further effort
wifl b made to settle the grisvance.

Prior to the third stap mesting a joint Investigationwill
ba conducted upon the request of sither party. The
partigs will exchange and update amy refevant
information concorming the grievance, and attempt to
agren upon operative facts and clarity any Issues for
e thind steg meeting.

The Company will advise the Union of ity disposition
of the grievance within Mve {5) working days of said
meeting.

Section 3. Arbitration.

A,

The Company’s answer provided in Step 3 shail ba considered
final upbass within ten {10} working dayy after recaipt of the
Company's final answer the chalrman of the local Union
bargaining committes requests in writing that the grievance be
submitied ¢ an impartal arbilrator in accordance with
paragraphs © and I below, Buch a request shall be submitted
to the Dimctor of North American Labor Relations. At any
mutuaity sent ime, the Int tional Represertative from
the UAW - Case Departrent or his Reprosantative, will meet at
the plant location with tha Vice Preyident of Corparate Retations
ar his representative to discuss a possible seftlement of the

0




grisvance{s). Thoss grievances settied will b answersd In
writing by the Company. Thoss grisvances remaining unsettiod
will bo piaced on the asbitration dockst at the meeting. The
Company and the Union agres with the principle that grievances
at wach location will be schagulad for arbitration and arbitrated
in the order filed (Le. date written grisvancefiled). Extraccdinary
cxse3 may be advanced out of thia order by mutual agresment
of the parties at this meeting.

The arbiiration docket agreed to In the mesting of this Section 3
A will be tha basls for tha Dirgctor, Horth Amarican Labor
Relations and the UAW - Case Depargment ty sslect and
schadule arbitrators and arbitration dates (n accordance with
paragraphs C and O below within the next ten (10) day period
foliowing tha ting. This p | also appiles to
grie Involving individual discharge cases which may be

under tha provisions of ARTICLE VI, Section 8 -
Special Discharge Arbitration. Thoze grisvances not assigred
to arbiiration at thiz mevting will be conaidered setted on the
basis of the Company’n Iast answer.

The parties hava, upon the exacutton of this Agreemant {in 2
separyte Letter of Undarstanding), agreed upon a panel of
zgven(T) permanent arbitrators who shall have referrad to them
any grievances appealed to arbitration. The Unilon, at the tims it
géven s writben requast lo arbitrate wnder B above, shall
supgast the name of one (1) of the seven (7} permanent
arbitrators, and if the Compary does not oppase the suggestien
within twonty-four {24} hours, then the named arbitrator shall be
seletied. H the Company does cppoas, then it shall name two
{2} of the saven (1) abitrators whe would be accepiable to it
withiri the above noted time. Then the Unlan, within twerty-four
{24} hours, shail pick one (1) arbitrator from the two (2} thus
named; the arbiirator picked by the Unjon shall ba conaidered
solectad,

The arbitrator setecied shall ba immediataty notified so that »
hearing daty may be set for the sariiest possible time. Every
pffort must H¢ made by the patties to act In an axpaditious
fashlon to p an arbitration appeal, W the arbitrator
selptind 12 not avaliable to schedule & prompt hearing date,
then the selection procadure, under C above, shall be repeated
Immediately and a new arbitrator aalected.

The Company and the Unlon shall each bear one-haif (1/2) the
coat of the fees and sxpenses of the impartial arbitracor.

"




# 3 transtoipt 1 Waken a1 e arbitration hearing, 8 copy of the
transcapl will be furnished the Union at no cost. The Company
will pay for one (1} unlon witness (not including the grievant)
directly related to the case for the time actually lost from work
to teatjly at the hearing. The smployos will be compansated at
hia applicablerate.

Tha functions and juriadiction of the impartlal arbitrator shatl be
Fliced vt Henited by this Agresmant hd tvy shadl havs 1o power
to ¢hange, add to, or delets from i3 terms, He shall bave
[uriadiction oniy to determine iasues Involving the interpeetation
or application of this Agreement; and any matter coming before
the impartial arbitrator which |3 not within hia jurisdiction as
herein defined shall be returned to the parties without decision
wr recommendation. In the ovent any disciplinary action
fincluding reprimands) taken by tw Company is made the
subject of an arbitration proceeding, the arbitration proteeding,
the arvitrstor's authority ehal, in addition to the limitation sot
farth horein, be limited to the deermination of the queston of
whether the emplcyes invoived had been disclplinedfor proper
cause, sxcept that if the arbitrator finds that the penally
ausessad by the Company is inappropriate for the offense or
offenses commitied, ha may modily that panaity,

Hani o |ssua Invelving medical Andings ia not resolved
in the Insurance review under ARTICLE XIV, Sectlon 4.8, then
wlther party may regquest at the 2rd step meeting that the Issus
be submitted te a third physician for an opinlon. The parves
will motually agres o 8 3rd physician for a referval axamination
of fact, tests, apd consultation as he may fesl necessary. Tha
3rd physician wil be provided with all relevant medical
documentation from previous examining physicians, The
function and jurisdictlan of the 3nd physiclan shalt be stricity
limitad to issulng his written opinicn containing his mibdica)
findings which resolvies the dispute between the 45t and 2nd
physlelany on that medicat asus. The Ird physiclan shall have
no power of suthoHty to issue any opinlon which Interpeets this
contract or insureace agresments or which reiatss to the
application ol auch documents. For this imited purpose the Ird
physician shall be desmed to be an arbitrator and his medical
findings shall be ¢hforcoable under tw Uniform Arbitration Act
or othar relevant statute, Issues of contract Interpretation or
application aniging out of or relating to the 3rd physician's
medical findings shall be submitted to ong of the arbitrators on
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the permanent panel. Ths expenses of the Ird physician,
including testa, ett. will be shared equally by this parties,

H. mmiﬂmdmmtmlhﬂnﬂmdhlndngmﬂn
Comparny, the Union, and the empioyee of employ

Section 4. Time Limits and Employee Actendance.

The tims limits for the Union representatives 1o appeal and the
Company representativesto answer may be sxtended by agreomant
in writing. Either party may require the presance of the aggrieved
employee at any step of the grisvance procedure,

Secdon 5. Company Fay for Unlon Time.

A. Union representatives will be pald for working time Jost
protessing griavancesas follows:

{1 Working tme lost by the stawards and bargaining
fth investigeting and discuasing grievances
in Stepa 1 and 2 of the grievance procedurawlll be pai at
their appropiiate wage schadule hourly rate, but not to
excend lour (4) hours par week for each steward or
fourieen [14) hours par week ol sach bargaining
committesman. {Local Supplements - Lotal 180, Loty

152 and Local 1304).

Loeal Union president and chaimman of the bargaining
commities vp to forty (40) howurs per wesl [Local
supplerment - Local 162)

The sigwars, ampa committesman, and tha chaicmanof the
bargainlng commitiee or president of the Local, shaf
have tha right to confer with sach ather in any step ol the
grievance proceduse, within the bounds of these houn.

{2)  In Stap 3 of the grievance procedure, the members of the
bargalning commitiex shall Be paid at their appropriate
wage schoduls haurly cate as appllcabla far working time
lost by thew ip such meetings.

{3 Unjon representatives called away fom their work to

atend a meeting with the Company which 1s scheduled
by tha Compairy, shall be paki at 1heir appropriate wage
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scheduly hourty rate, as applicable for working time lost
by them in such meetings,

Safsty Committas - Provide up to forty (40} hours per month of
pay 10 the Chalrman of the Local Union Salsly Commitise and
up tey eight (8} hours per month of pay to the oiher mambers of
the Lotal Union Safety Committge for Mt working time. W
additional time Is needed at an Individual tacllity, the tims ahall
be approved by appropfiate representatives of the Union and
the Company.

EECQ Committes {two) - Provide up o two (2) hours guarterty lor
working ime lost In EEO mestings.

EEQ Chalrman- Provide pay for Company called meetings.

Irsurahca Reprasentativa{one) - Provide up (o six (6§ hours per
wepk, plua schedvlpd mestings under special Insurance
megting letbar.

In all shuations, involving the abave commiltees, whem
mestings are requeated by the Company, [n addition to the
nrornal meetings, payment will ba made by the Company for
working time lost at the appropriate wage schadule houdy rate.

The COMpany agresd to pay fecognized Union Work Standards
Represartatives for ime which they loas from thaelr wort in
imaking joint styudfes, in analyzing the data and for ime spent in
the intantive Standards Grevance Procedure for 3 maximum of
elghty |80} hours over sach four (4} woek partod during the termm
of this Agrevmont,

This timw shall be pald #& the employes’s appropriate wage
scheduls hourly rate, All thm spent In oxcess of the sighty (30}
hours over tie four (4] week perfod shail be paid for by the
Union,

Secddon &. Plant Visitation.

Intemmational Unkon reprosantativas, not 1o excedd thees {3) who wish
to visit Ihe plant because of a griavancewhich Is in Step 2 or 3 of the
grisvance procedur, or has been appeated to arbitration, will make
such request 1o tha Human Resources Manager who will make
arrangements for such visitation,




Section 7. Expedited Arbitration Procedure,

I the ovent of an alleged violation of Articls ¥ hamunder, the izsie
arising themefrom may be submitied knmedlitely to ane {1} of the
parmanent arbltratory (referted to In Sectlon 3 above) and heard by
said arbitrator within twadly-four (24) hours (or as prompily
thereafter as possibie) after the occurreance of the alleged violation.

It the arbitrator finds that the Agrement has been violated, he ahall
order that the padty or parsons in violation ceaae and desist from
such conduct and sakd order shall be in writing and shall be ixswed
# the conclusion of the arbliration hearing. Willzation of this
procedurs by the Company of the Unfon |5 pursly discretionary and
Itz emnployment shall not cperats as a condition upon gilher the
Company's ot the Union's resort o other contraciual, admintstrative
or judicial remedies. The pariy initating the sxpedited arbitration
procedure hereunder zhall bear the Mull cost of the fees and
expensas of the impartial arbitrator.

Section 8. Speclal Discharge Arbitration.

A. The loregolng provisions of this Cemtral Agreemant are
amended to the extent necessary to provide for 2 grisvance
involving an individualdischarge case.

B. 'Within sinty (60) days from the signing of this Agreement, the
Director of Morth Amarican Labor Relat and the UAW - Case
Department will confsr and salect 3 permanent arbitrater from
tha panel to be appoinied as special arbdrator for dicharge
casgs only, Tha arbitrator selected will be contactsd and
arrangementa mads for pricrity availabllity and will be referred
to a5 \ne spacial arbitratGr for discharge casts. The special
arbitrator will serve in such capacity for the duration of this
Agreement axcept that sither parly may mquest a changa of
special arbitrator by giving writtsn notice to the athar within the
thirty (30) to sixty (60} days period preceding any anniversary
date [July § of thia Agreament. In the event notica b given or
the special arbitratorresigns his position st any time the parties
will confer &y stated above and agree and amange for another
artittrator from the panef (o assume this position.  Any
discharge grisvance which the parties mutually agree to
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process through this special arbitration procedure will be
refervedio the “special arbitratorfor discharga cases

Any digcharge gosvance referred 1o the special ambitatiop
procydure during the mesting cutiined in ARTICLE Y, Saction
3, paragraph A, will be schedulad for hearing as soon a8
possible during ¢tha next fortyfive {45) days mmeditety
following such megting. Post hearing briefs will be filed within
ten (10} days following the lualon of the hearing. The
arbitrator witl render a written sward with ful] opinfion within ten
{10} days fellowing receipt of the briefs, uniess both partive
mutually agres to an extenslon of time beyond the ten {(10) days.

One copy of the transcripe, I any, of 4 special discharge
arbitration will by furmished to the Unlon at no coat The
Company will pay any fee nacessary to retain the arbitmior
solected urider paragraph B above, Ths Company and the
Union shall tear ore-hatt (12) the cost of all othor fess and
axpenzes of the impartial arbitrator.

ARTICLE VII}
DISCIPLINE AND DISCHARGE

An employse will n#t be sumpendsd, discharped, or
reprimancied except for good cause. Whede a supervisors
raport in izsued In the cass of suspension or digcharge the
steward shall be made availableto ihe smployte to wilness the
Iszuance o the digcipline,

If the mattsr invoives suspansion or dischargs, the supstvisor
will, ¥ requested, immedisiely dizcuss the mabier with the
stewand, 2roa commitbesman if in thw plant (of in his sbsence an
available tommittesman), and the employes. n the absence of
the steward, the alternste steward will be made avallable.
Whers the discharge or suspension lnvohees disciplion for
tardingss, absentesism, low efficlancy, or poor workmanship
the smployes, upon filing a grievemce, will not be required to
leave the plant untll the emergancy meeting in C delow has
bean held,

¥ a grievance Is filed on a suspension or discharga, it will be
handied a8 an emergency matter ln a special mesting 1o be held
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within two (2) working days after the fillng of such grievance.
This mesting may be attended by ihmee {3} Company
repressntativesand throe (3) Unlon representatives or pertinent
witnassas_ The subsequent Company responsa shall constitute
tha third step answer.

D. Copkes of written reprimands including disciplinary action wilt
bs given to the smployea at the tims of such reprimand or
discipling with a copy to the steward, A copy will alsa be sent
to the Union,

E. In Imposing discipline 0o a current charge, the Company will
rot take Into aceount any reprimand which was issued mor
than two (2) years prvioasly,

F. Disciplinary layofis or suspensions shall not affect an
employes‘s qualificationfor hollday pay.

ARTICLE IX
SENIORITY

Section 1. Definicion,

Senlority is an employes's length of service with the Company at
sach reapective bargatning unit from his last hiflng datd In said
bargaining unit. The seniority of an employes who was hired inlo a
iob outside a bargaining unit and then transforred inta that
bargaining unit, will dats from the date of his trangfer into that
bargainingunit

Section 2. Probationary Employees,

A nowty hired or rahired smployes shall be comidersd an employes
on probation for a peried of $ixty (60} calendar daya, which must be
completed within twelve (12) mopihs. This pardod I intendedto ghve
the Company an opportunity to avalusie the new smphoyes's
suitability and nis work performance, and his terminationfor reasons.
rolated to suitability and work performance is entirely within the
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discretion of the Company. An employes retained bayond the
probationary period shall acquire seniority in the department in
which he compléted his probationary peviod, and his ssnlority will
date hack to hiv Miring date.

Section 3. Transfers out of Bargaining Unit.

Empioywes who prior to January 1, 1967, wers transferred oul 0f the
bargaining unit shah, when rotm-nhw nluiw sonfority credit for ai)
Msmmthﬂ)!cmpanf ) g their service i of the

Ing unit. Employses transferred out of the bamgaining unit
atter Decamber 31, 1968, and subsequently transiayred back [nto the
hargaining unit, shall receive santority credit only for the tme
worked In the bargaining unit except as providsd in the Tollowing
paragrapgh:

Any such employes(s}, upan n‘tufning to tha bargaining unit, shall
bap din any y {that haa cl d the potting procedura)in
the iast clauiﬂcltionaml saniority unit inwhich he worked just priot
ta teaving the bargaining unit It no such y {that has ¢}

the posting procedurs) exists in the claulncauon then aaid
amployee(s), upon retuming to the bargaining unit, shall displace
any probationaty employes(s) then working tn the seniority unit or
the least senior employea(s)in the seniority unit

Employses transfarred olt of the Locat Lnkon Nod. 1304 andlor 1308
bargaining units after May 31, 1885, and subssquently transferred
back Into tha bargaining unit shall receive senlority credit only for
the time worked in the bargalning unlt. Employees transferred out
priorto May 31, 1385 shali not return to the bargaining unit

Aftar the affsctive date of the Agresment datad July 21, 1571, an
employesa(s) whe transfors ok of ihs bargalning unit and
subsequantly retuns Lo the unit will ugon seturn to the bargaining
upit, be placed in any y (that has cleared the posting
procadune) in the last classificationin the senkority unit in which he
warked Just prior to isaving the bargalning unit, if no such vacancy
{that haa cleared the posting procedure) exiats, he shall displacs the
least asnlor emplayes in the plant, provided e has the senlority to
warrant bim the classification, which will becoms his recallable
clagsification. (Local Unlon No. 152 Supplement}
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$ection 4. Terminatlon of Senloricy.

An amployed's sanjority stall be terminatad for any ons of the
lollowlipg reasons:

M
2
)

(%)

{5}

is}

n

L]

1T he quits.
If he is diacharged for good cause.

It he s 2bsent SoF more than twes {3} consecutive working
days without properly notifying the Company, unigas
tircum3tances make It Impossibleto so do,

if he lails to report to the Employment Office within thrae (3
conasculive working days In response to a wcall notice,
unipss circumstances make It Impossible to 30 do. Recall
notice by registerod mail, return ecelpt Requesisd, will be
mafled {0 the smployen's last addrass on vacord at the plant,
The Company shall be entied to rely upon the last ackdress
on record, and it hall be the amployee's responsibility to
Immeediatety notify the Employmem Office of any change of
addrexs by tail or in peryon,

llln fails to mpcrtforwork upon termination of any leave of
cir make it impossiblets so do.

iFhe i2 laid off for a partod of Bme equl 1o oF groater than his
langth of service, provided bis sonierity shall be retatned tor
a minkmum of two (1) years.

IF b I3 absent dus o sickness or nonaccupational infury for
M:s)yuu (oxcept for pertods of time covernd by tw
provisions of thw Accidant and Sickness Plan anlior
pmisiomoﬂh' Long Term Disabliity Plan); or

If he b rotireg ynder 8 Company penskon plan,

Section 5. Layoffs.
jLocal Supplemant)

Sectfon 4. Recalls.
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{Loca) Supplamant)

Section 7. Ability to Perform the Work,

A

"ADbiKtly to perform the work™ means, first, thal the Company’s
recarda of that the employes’s mechanical or other appropriate
adaptability, judged on ths basis of his experiances, &s made
known to the Company, Indicates i reasonabile certainty that
uuemplaruuncommnﬁypodmﬂu work in Question:
and, second, that the trades in acha)
performance of the work I'Il! ahllﬂy to parform the work

campaberdly.

Tha Company will make avallable 15 each smployes the
opporwnfh'wupdauhis parsonneirecords on a fonm provided

by the Company, informatlon  concamning  actuined
upel'lmm. tchoolinn. training and skills that would assist in
futurs smployes p HLocal Supph Local 183).

In administering the preceding paragraph, in cases of
reductions in the work fovce and recalis, tha Company will
1oliow the Tollowing procedun:

{11 Whers tw Company's mcords or an  ampicyes's
background as made known to the Company indicate that
he can 3o the work in guestion with 3 “break-in™ pariod,
e will be allowsd such a bresk-in period,

{2}  Wilh respect {0 the plantwide pool and “entrance™ jobs
anly, it {8 agreod that any employes who has Uw
v physical qualificaions |s qualified to perforn
tho plantwide pool and “¢rirance” [obs. (This parsgraph
(2j doas not apply to local 80T)

{3} A "break-in" perigd shall be of reasonable duration
{depanding on tha complexity of the work) but shall be
not less than five (5) days. It 2hall Include stiowing the
smployss td become acqualnted with the peculiarities of
tha work in question for the purpose of orisntation, but
shall net inclede tralniog him to do the work,

{4) W atthe end of the "break-in™ period the employes has not
reached an accoptabie fevel of performmnce, he shall be
deamed not to hava the “abllity to do the work.," The
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steward wil! ba informed In writing of the smployees’ lack
of progress.

Secdon 8. Pemanent Transfers.

A,

i departmients or classifications or teams (consisting of &
classification or a group of classifications) ate permanently
discontinuad, smploy will be offered other work in
accordancawith the layoff grocedurs.

if a machine ia transferred from one team o dapartnent, or
moved within the aame team or depasiment, and the work
asaotiamd therewith can cleary be identifled to an empioyeels)
in the inam or department, thirh B emplay Salsjvwiose machine

is being foreed, or sepinced, shall be glven the option of
tranaferring to the new eam or department, or moving within
i tam or depart H th employes declines transiar, the

remaining amployses fn the classificationwithin the team in the
dapartmant In senfority ordar sholl be offered tha tansfer. ¥f no
gne accapls the transfar, the Company may transfer \he
amployes(s) with tha least senlority In the classiflcation within
e veam. {Local 807 Supplemend).

I a majerity of a job is transiamed from one tsam or department
ta anothaer, amd ke work assoclated therewith can clearly be
identifiedto an empioyee(s)in the teany or degartrment, thern the
arployoe(s) whose job i3 baing transferred shall be given the
eption of Iranslerting to the new team or depanmant. ' the
amployes declines transfar, the remaining empicyess In the
classification within tha team in the deparoment in semavity
onder shall be offered the transfer. [ 0o one accepty tha
transfer, the Company may transfer ihs smployee{s) with the
ioaat denkoity int tha classificationwithinthe tsam. [Locals 180,
847, and 1304 Suppigments).

I these Instances whors tha transfer of work involves a Union
staward or ansa committeeman who i# the only smployes in 3
team or classification, such employes at their optich may
remain In thair avea of repressntation contitonsd upon abillty
o perform the work beginning by displating the least senior
smployes in the arag they reprasent

Sectlon 9, Promotions.
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{Lecal Supplement}
Section 10, Preferencial Assignments to Light Work.

Empicysas who by reason of phyalcal disabllity are unable to handle
their reguiar assigned classifications to advamage shall ba given
prafarance on any avaitabla warlk. Availabby wark shall be dafined as
wark t0 which o ane has recall rights. If no work |s availabls, the
smpioyes will be ireated as a reduction in force from his
claszification.and In iine with his senionty and the provisions of the
layoff procedure, he can use tho by pass provisions to arrfve at work
that is switaibde ta his condition. This classification shalt then
become his racallable classMication,

{Loca! Supplements- Local 160, 807, 1304 and 1306).

Section 11, Shift Preference.

A. Employsas with the greatost seniority shall have preference of
shifta in their clateification atd department When shilt
profarsncs is axsrcised, the smpioyes with the feaat amount of
seniority {on the shift preferred) In the same department and
classMicationaftectad, shall be displaced,

B. An sxercias of shift pref may be deleyed ordy when it
wautd resuitin 3n imbalance batwesn exparienced and inoxperl
anced warkers to the axtent that an opeestion cowld not
contivim to oparsts In the previcusly satisfactory manner.
Howsvar, the request will be prantad s soon as there is a
qualifed rapiacoment.

C. An employss may not sxerciss ghift preference more than once
ench six (8] monthe, This Gmitation will not sppty wihere an
amployes who has exsrcized shilt proference as in A above is
tiaplaced by anothar employse Nierciaing shift preforance or
curtaliment of shift assignnrent prior ' the compietion of the
3ix (§) months period.

Sectlon 12, Notkee of Layoff.

Excapt for reasons of smerpency, the Company will glve at jsast
threa {3) days’ notice prior to layoll to the employes affectsd, The
Company will maike svery sffort to notily ihe amsa commiteeman in
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advanca of such pending layoff, and provide him a ilst of the least
senior enproyess [0 Nl area who may be feoved from the plant
Tha ampioyes’s staward shall be informed of the layoff when this
notice ls givan to the affected employes.

Thae Crew Program is governed by ite own rufes.

Section 13, Seniority Lisi,

Each departmant in the plant shall post 3 separate sendority list
which shall be updated monthly. The Local Union will ba aupplied
with two coples of the senicrity list for each depariment monthly. In
tha event a gri arises ming the acouracy of vither list,
all facty ahall be maide Avallable to the Linlen epresentativea dealing
with the grievance.

Section 14. Senjosity Preference.

Fuor the purposs of providing coninued Unich represantationand for
no other rvason, stewards [or akemate Stewards 3cting in the
capacity of stewards), Union bargaining committsemen, and
members of ths Executive Board {nol Lo sxcedrd 31 membors in total),
UWSH, shall have seniority preferonce over ai} the smployees they
represent conditioned upon ability to perfuem the work, Such
senfority prefsryncesshatl apply onty to layoff and recall, axcept that
stowards or Unlon bargaining commitietmen of membart of the
Exncutive Board, ad outiined abavs, shidl not be remaved fram thelr
shift through the sxercise of shift preference by another employee.
At the request of the Local Unlon, the Company will tranafer
members of (w bargaining committes andlor mambers of the
Exacutive Board, UWSR. (0 & particular shift, This member of the
bargaining committee of Executiva Board will displace the lsast
sonior evnployes in his clasaification and dopartmant on the shift
requasted, W tha case of wmpovary Gyoff the steward and
comimittesman in the dapartment, dlsirict or ares will for
mprasentation purposes by the last employes jaid off basad upon
tha pravisions of thia section. *Sss Lattera of Understanding

{Local Supplements +204 8 1308)

Section 15. Corporste-wide Senlority.



The following provisions apply only where plants reprezentad by the
UAW arw involved.,

Latier of Understanding- re Plant Closings

Lutter of Understanding- e Retraining/Outplacemant
Letter of Understanding- re Plant Prefersntial Seniority
Latter of Understanding- re Qutsourcing

Section 14. Transfer of Senloricy.

maummmmmln fiau of Jayoff, recale, pormanent transfery,

. whant an amployee i moved or miumed o a
dmiﬁcaﬂm.d-whﬂmuw seniority unit pursuant o Sections 5, 6,
8. 9, or 10 above waid employen's seniority shall be transigmed
immediately ta the ciassilication, department or zeniosity unit for
purpose of senlarity creditondy.

Section 17, Skilled Trades.
OEFINITIONS

A. A skilled tradesman shall mean any amployss who Is in 2
skilled irades ciassification as sel forth in the Local
Supplament

6. A skillod trades journsyman is any smploysswho!
(5) Has served a bonafide approvticeshlp and has 3
cortificate which subistariates his claim of such service,
o

{2} Has eight [B} or more years of practical exparience and
can subatantiatait with proper proof, or

{3)  Hasa UAW [ourneyman's card, witich ahaill be considered
a3 presumptive proal of gualifcations gnder (1) or (2)
above, or

{4} Haz 4 journeyman'scard from any other unilon which has
apprenticashipstandards comparableto tha UAW,

24




An employes must provide procl to the satisfaction of the
Company of bis yman status prior to his date of
aniry into the skilled trades classification. This proof
shall ba reviewed with the Skilled Tradas Comentttesman
prior to the employes™s anty inte the skilled trades
ciessiflcation.

C, The list of skilled trades classifications recognized by the
Company and the Union applicable to sach location iy set fosth
In the Local Supplement,

SENIORITY

D.  Any further employmant in tha skilled trades classifications
listed In the Local Supplement, alter the signing of this
agresment, shall be Hmited to Journeymen and anprentices,
unless otherwise agreed to by the Company and tha Union
{excaptas provided I {1) bedow)

o

Whenever it bescomas necessary to increase the
woridorce In a non-apprenticeableclassificationand thers
are no journeymaen available, the Company shall post the
vacancies and select spplicants in line with their
seniarity, providing they have the skill, ability, axperience
and physical fitness to property perform the work of the
job classification.

To be selected for transfer under the abave provisions, an
applicants’ record of prior work axperience, as previously
made known to the Company, shall indicate that he
possesIes e necessary kit and ability 10 perform the
work and can adapt to the vacent job.

RATES OF PAY

E.

Rates of pay are listed in the Wage Schedules of this
Apresmont.

i

An employesis) transferred or hired into a skllled trades
classification, who does not qualify as a Journeyman, will
receive an sntry rate (as provided in the Wage Scheduies
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(&1

4}

(5}

i5)

7}

Haurly Rate Plan} for the classificstion to which he is
transfarrador hired.

Eath six (8} months after such transfer or hire, ha will
raceive one-half (complted to nearest full cant) of the
difference babwesn the entry rate ang the minimum rats of
his classification.

A jourmeymanhirad into a skifted trades classifcationwill
b paid &t loast the minimum rate of his classifcation or
more, based on the quallfications of ihe employoe, a3
determined by the Company. An apprentice who
graduatesinto one of the skilled trades classificationswill
receive the maximum rate of hia classification.

At least once sach six {6) months the appropriam
superviaoe will review the rats of an employes being paid
less than {he maximum rats of his classification and
determine whether his progress marits an increase. The
starting date for this interval shall be the date thia
agreamant becomes effective or the date that an
smployse starty mceiving the minimum rate. Increase
[ncrements will be one-third (Computed to nearast Rdl
cent) of the diff bah the minimum and
maximum,

i an smployow does not recelve an increase under (4)
above, he shall be given in writing by the Company a list
of the skills in which he needs improvement to quakfy
him for an increase.

An smployss who transfers of is reassigned to s shilled
tradea classificationthat b had previcusly Feld shall not
be paid lees than the rats level he had previousty attained
in that classification.

A journgyman who transfers under D{1) above of this
Sectlonto another skilled trades classificationwill be paid
atleast the minimum rate of the claasification.

¥ & shilled trades amployea is sligibletor, and siects 10 be
placed an, the Master Rocall List and ks selected for an
available position in the sama clasaification at a different
location, the amployes shall enter and be paid at the same
relative rate leval he had previously attalmed in that classi.
ficatlon.
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Principlea of Skillad Trades Work and Assignments

In muking Job assignmants, Management Inbends to respect
basic differences between the tradeds and racognize the
importance and prestige of s tradeamen. The Company
cannot be put to 3 didadvartage by "multiply halrsplitting
refilnamants and cumberome and unreal distinctions.” indesd,
the efticlent operation of the Company's plants demand tha tull
vbilization of the talents of each trade.,

Inherert in the work asaigmment to a skillvd tradesman ia
incldental work. Incldental work wilk be accomplished by the
tradesman assigned the principie job, providing the task is
within the capabilities and can be pesformedq safely by the
principle tradeaman.

ARTICLE X
LEAVES OF ABSENCE

Section (. General.

A,

Cc.

Upon application, leaves of ab not to d ninety (50)
days, except as provided in Section 2-A, 3 and 4 of this Article
X, may bs granted employees without loss of senlority in cases
where good cause is shown, Such leaves may be renewesd or
oxtanded where good cause is shown. it will not be necessary
for employses to make f ) application tar leaves of abssnce
for sickness, injury, or vacation.

Any employae who, whils on leave of absence, uses such leams
for any purposs other than that stated in the applicationfor the
leave, shail bp o d to have voluntarily qist.

A Company mpresentativa will maka 8 writters record of all

quests foy 1 of at and of the decision conceming
such requeats, and the Union shall be furnished with a copy of
samae.

An employee who i3 onh leave of abaence and fa qualified for
vacation pay shall ive such pay.
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Section 2, Union Activitles.

A

Employees sleited or appointed o a full-time Unlon joby shall be
granted & leave of absence and will accumulate sanlority during
that perlod; peovided, howaver, that a formal application will be
made 23 3000 a3 the ajsction or appointmem bs known Lo the
smployes Involved. Such leaves of 2 shall be granted to
not more than five (8] employees at Racine (180] and Fasy
Molins {1304), four {4] at Budington, four (4) at Burr Ridge, and
one (1} at East Moline (1306} at any one time.

Unlon repmsentatives shall ba granted lsaves of absence for
short periods to attend Union conventions, negotiation
meatings. and almilar funcions related to performance of their
office, and working time lost dus to such absence shall count
a1 time workad For holidey pay, vacations, snd credited pension
service.

Stewards, members of the Union bargaining committes, or
Unlon officers, shall be granied time off without pay by the
Company for the performance of Union duties refated to the
respactive Local Union, whenever necessary. In additlon, with
two (2) woeks advanced notification and consister with
praduction requiternents up to ten (10) designated unlon
mwmbers at sach location will be grantad time off without pay
for attendance at unlon sponsored summar school, ot 1o
wxcopd ban {10} working days per smployes sach year.

Section 3. Government Offices.

A,

For the purp of bl ployees 1o participate In 1he
amdtlngmmth&:mmnyﬂmlmum
appiication, leaves of abaonce to smpicyees who are alected to
muonlglpal, county, state or federal government pasidons, oF
appointad to fullime positions with the stale or fedoral
governnent. The lsave to fulfill such government office shall

not exceed six (§) years.

For empioyees who are running for office, the Company will
grant a leave of absence not to axcewd xixty {50} calantar days
for the purposs of campaigning for election to municipal,
county, state or federal govesnment positions.
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Sectlon 4. Armed Forces; Peace Corps.

A

0.

L eaves of absence shall be gantdd whployess wha are drafted
or volunteer into the Armied Fosces of the United States. Such
empioyees shall be ded  reinwtot t fghts In
accordanca with the Sslpctive Service Aci, as amended, upon
releany from service. In the case of veterans with servics
connected dizsability, such (aaves may be extended for a period
of up to fva () years after discharges,

in addition, an amploy e who (s accapted for mambershipin the
Poace Conps shall e granted the same privileges and shall be
resmployed under the same circumstances as it e had sntered
the Anmed Forces in accordancawith subsection A above. This
provizion shall cover no more than one Peace Corps snfistment.

An employee who hay pleted his probati y petiod and i
atending surmmer encampment of snnual rederve training as w
obtigation ot service in the Armed Forces Reserves requined by
law will be reimbursed by the Company for & service period of
pot more than twa woeks in any calendar year and for the
amount by which the employee’s sefvice pay {nat including
expensd money) s less than his normal company pay at his
straight-time hiourly samings (including sivift pramium) for the
1aat caisndar quarter prics 1o such absence {plus current COLMA
and any appiicable annual improvamant factory. Such makeup
pay wilt be calculated on a five (5)-0xy workweek bagie, To
obitain this retmburssment, the smployee must sumit proper
svidence of his milktary pay for this pericd, The Company will
nat requing that an employos take vacation when his summer
encampment or reserve training falls during a schaduled
invontorgivacation shutdown, I the employes doos not
scheduis vacation during such occwmence he 'witl be sntitied to
the make-up pay under this Subsection T, provided that the
employes wea actively working Immediately prior 10 the
inventory/vacaton shutdown and would have bean actively
M&mmmmmmwnu the shutdown not
oeL

In accordance with the requirements of C above and where an
oligible employes is issusd orders for emporary smergsncy
duty a3 & National Guardsman, the Company will provide the
made-up pdy under the formula stated I C far up 10 & Maxinum
of ten (10) working days lost in any calendar year, Tampotary
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emangency duty must be at the call of the state or federal
govermment for emargencias, auch as, fire, fiood, stam, civil
disorder, and similar catastrophes,

Secton 5. Maternity Leave.

A leave of absence necessitated by disablity dos to pregrancy,
childblrth, or related medical conditions wil? be granied by & famaile
1 amployas for the pariad of tma ihe employes is medicatly unable to
work. Employesa on matemity lsave will be aligible for thw same
banefits and terms of employment to which they would be eligibie
under any other approved lesys dus to conifivd medical disability.
The smployse's physiclan and the Company's physicign wiil
deterrine the inflial date of dissbillty and the expacied dste of

ployee shall returmn to work on the sepected daty of
n:wery,ammthﬂﬂﬂslmshmmammdbyhmny
PO WO b of the ¥mploysy, accompanisd by a physiciam's
letter which evidences medical necessity for comtinuation of the
fosve. In Ml caset, such simpioyses will not be mtumed to work
without prior approval of thw Company physkcian.

Sectlon &. Edocational Leave.

A, For tha purpass of enabling an employsewho hes completed at
least ohe yoar's serviCe (o pursue an educational program
toward & collyge degree, the Company shall grant a leave of
absence upon application of tha smployes. Such teave of

by shall not d ot (1) year; howeves, this lasgve may
be extended from year to year (fof a maximom of five {5)
consatutive years from the commancement date ot the imitisl
aducational ledve of sbzence) pravidad applcation is made
prior to the axpiration of such leave and the amployes has not
accepted full-ime employment stsawhers. No extaasionwill be
pranted until the smplcyée shows proof of satisfactorny gradss.
Subject to the same conditions outiingd above, upon written
request, an employse on educational ave may exiand the
peviod during wiich educationallawve Iy taken to 3 raximum of
sin {6) years from the tommencemant date ¢of the Inital
pducational loave of absence, which shall consist of not more
than five {5) totat years of leave timwe and ot mons than ons (1)
yoar of work tUme which must be taken during ona {1}
interruplion of the educational leave. An employes miy
tsrminate his educational leave of abesnce thirty (39) days after
natificstion to the Company of his intention to terminate the

£




laave. In Buch casps, anothor educational leave will not be
granted. An employes on ! lwarve shall be offered
suitabie summer or temporary smployment when avaitabls,
however, he may not exercise seniority 1o displace another
smpioyes during such periods. The smployeshired for tummer
or temporaty employmant during such lesve poriod will
participata in Company benefits and be granted time off for
military sumnmor sncampmeni without make up pay.

B. For the purpos+ of anabiing an employed who has at least ane
years service to pursus an educational program toward 3
retognized, accredited ceriflcate or assoclate degree at an
accrwdited trade or technical school in & skill or trade

ty utitized and Ioyed by the Company, an employes
may be gramed a leave of abslnca upnn written application.
Such Jeave of aby shall not & d one (1) year; however,
this leave may be sxtendes up to one (1) additional consecutive
year provided applicationis made prior to tha expiration of such
leave, Otherrules as st forth In A above shall be applicable.

Paid abzence allowance time off will be prorated according to the
following schedule:

Howurs Warked FPald Abasnca Hours
1280 {160 days or more) 32
960¢to 1279 {120 days 10 153 days) 24
840 to 95% ( 80 days to 719 days) 1%
Up ty 640 {Up ta 80 days) ]

An amployes who has elected to go on sducational lgave of absence
upon returning from $aave shall have the right to any open vacancy
in a classiflcation nat filled per ARTICLE IX, Section 8, if any, or to
replace the Wast senior employes n the plam in line with their
seniority providing they have the skill and ability and phyasical fitress
10 parform the work of the classification,

Section 7. Family apd Medical Leave

A, Ellgible smployees are entitled to up i a total of 12 wewks of
unpaid jeave during any calendar year, A husband ang wife
who both work for tha Company will sach be entitied to a
maximum of twelve (12} weeks of qualifying leave. FMLA leave
may b taken for any of the following reasons:

an



B,

1. Birth or adoption of a child, or the placementof a child for
foster care;

2. Tocarefor a spouss, child or parent of the employee due
10 & serious heaith condition;

3 Aserdous health condition of the smployes,

An employss may slact to substituts for unpald FMLUA leave any
accrued and upused vacation andior use personal absence
allowanca. If an empicyes elects t¢ substitute paid vacation
during the FMLA loave and this results in the employee not
having 1 sulficient amourt of vacadon daing e contacisally
agreed upon vacation shutdown pariod, the Company may work
the employes or lay them off without SUB for tha period affecisd
by the paid vacation substitution, Any period during which an
employ e retaives disabitity Dennfits oF WOrker's compenaation
banefits is iroated as “paid leave™ for purpases of this Section
and cosnted agalost the employes's FMLA ave entitiement. if
pald feave is substiuted, tha FMLA leave period is not
extended. FMILA leave runs concumrsnily with any subsiiiuted
paid laave penicd.

Tima ont FMLA loave will b2 considered In the Same manner as
time on medical keave Tor SZA purposes when determining
hours worked or days worked for ealculating cartaln benefits,
including vacation entitttrment, GSB or credited service
calculations under applicable benefit plans. Hovwever, medical
lsave for workas's compensation, running concurrently with
FMLA lcave, will be credited for vacation purposes as provided
for Jn Artlch X)I, Section 1C and will also bs counted for
credited Barvice to the extent pwovided for in the cumrent
Fansion Agreemsnt. Time on FMLA leave will nof be
considered hours worked for purposes of determining eligibility
Tor additionsl FMLA laava.

Seniority will accrue durfng FMLA leaves subject to the same
limitations as provided for senlority atcumulation under Article
X and X,

Subject to the other eligibility requirements in the Insurance
Agresment, the Company will contnue medical coverage, life
and ADAD during the period of FMLA leavas 3 if they were
modical leaves unider the Cantral Agrsment.
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‘The employes iy raquired to provide the Company with at keast
thirty {30} days advance wrilten notice befors FMLA fhave
baginaif tha need for the eave in focusesabie, i Lhe laave s not
foreseeabls, the smployes s required to give notice as S00n s
practicable.

The Company has the dght to require medical cartification of &
reed for lsave undar this Act in addition, the Company has the
rght to require a sscond opinion at the Company’s axpanse, If
a wmetical dispuls arises with the second opinlor, a thind
opinlon wili be ottained under the proviviona of Article Vi,
Suction 3G {provided, hovwever, that the Company will pay the
cost of the third opinion for FMLA lsave medical disputes
pecurring undsr this Section), whichk xhall be fingd and binding.
Failure to provide cottification shall cause any Ieave taken io be
traatad as sn unecused abamnce.

Employens may request FMLA faave for time periods other than
consecutive wyaks whan madically neceasary. Such teawes
may aiso be requestad and approved, with the Corpany's
agrearant,in the case af 1ha birth, adoption or foatsr placement
of & chitd. fn these circumstances, the Company may astign
the employee 28 though he/she were & membar of 2 Rascurce
Pool, under the Job Security Program amdior adjust the
employes's schedule (o better dite the lesve request
or alimizate tha need for using FMLA lnave,

The Company may adopt reascrable procedures in accordancs
with the FMLA, Including perfodic status reports and
receriification of medical conditions while an issve. An
employee's failurs to follow heas procadures or i fulfili hiz or
her othar obigations undar this Saction, Including a failure to
ratum to work as schedulsd, will subjert the smployes to
chiselpling,

As 8 condition of rettuming to work, an emgtoyes who has taken
lenwe duk 1o his/her own serious haalth conditon must provide
cartification that hefzhe is medicatly qualified to petform the
functions of hisiherjob,

Anempityse relurning from FMLA leave will be rburned ta thelr
reguiar classification seniority permitting, However, empicyees
on FMLA leave have no greater right to edinstatement to any
position thar if they had remained on active status,




L. Employsss who choose nol be return o smploymentinom leave
wiit have their health insurance terminxted end wiit be required
to repay any health insurance premiutt pald on their behall
during any perlod of unpald issve.

M. The provisions of this Section are In razp o the fed
FMLA. The Company ahall grant an employed any grealw
benefits provided under any state or ot Isw, provided the
ampioyena satisflen alt eligibliity and other requiremants of the
applicabivatats av.

N.  The tinlon agrees that if 3 disputs artaes undar this Section and
the Union mquests medical inforreation which the Company is
requined to treak a9 confidantia), the Unjon will deliver 1o the
Campany » valid retease from the amployes(e) whose reconds
ara the subfect of the request. f the Unlon faile to detiver such
redease, the Company shall hawe no obligation to provide the
raquested Information.

Q. The Company and the Unlon recognize that the Depariment of
Labor has just issued finai reguiations regarding the FMLA,
Yhe Company resarves the right to make changes in ks
complance plans to reflact final regulations andior subsequent
cowt decisions amd the gaining of addRions! sdministrative
experignce, but without mduting lsaves provided by tw
Agreement.

P. Problema retated to the implamentation of this Section may be
discussed by representatives of the UAW - Case - Comporate
Labor Relations.

ARTICLE X3}
HOURS OF WORK AND OVERTIME
Section 1. The Workweek.

A, Excaptfor thoss emplovees tovered by B and G oF Ui sacdon,
tha workweak shail bagin at I2:0% am. Monday and shal
consist of saven {7) conascubive 24-hour periods.
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8. B.The workweek of emplovees scheduled to- begin their
workwoek on or xfter 15:30 p.m. Sunday shail conaist of seven
) consecutive 2¢-hour pericds beginning with their reguiar
starting Gme on Sundsy,

T, The workwesk for amploy pes on continuous operations (lo bs
deflned locally) shalt consist of seven [7) consacutive 24-howe

pariods.

Section 2. The Workday.

A, The workday shall ba the consecitive 24-hour perict coinciging
with tha calstuiar dary; provided, hovwrver wia an emipiayse’s
shift axtends ovar imto the next calendar day, ali hours worked
on that shift shatl be deemad to have been worked on the
calendar day on which such shift began {sxcent for thoas
smployaas covered by B berect}.

B,  The workday of employess schedubed to begin their workweak
o o after 10:30 poen. Sunvday thall be the consacutive 24-hour
period beginning with their regulacly schedulbd starting time
and in the case of any such employae, whare thare i3 & conflict
tabwyen the calendar day and his workday, the workday shafl
prevail.

Seciion 3. Shife Schedules.

A Whan pne s needed, tha hours ommally shall ba from 7:00
a0 10 330 pam. with a half houe denignated most peviod.

B. When twy shifls sre neticed, the hotrs sormally shall be a3
fellowes: from 2:00 a.m. 1o 3:30 p.m. for the first shift with a hatf
hour designated meal pertad; and from 338 paov to 1200
Midnight for tha sacond shift with 2 half hour designated meal

period.

C. When an opersion Is scheduled on a three-ahilt basls, the
hours normaily worked are as folkows:

{13 1t empioyseis assigned to ¥ machine or squipmentthat
is manned the other bwo ehifts,

st Shit T-00A.M. 10 J00PM.
2nd Shift 3:00P M. to 11:00P.M.
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I Shifl 11:00P.M. 10 T:00AM.

Such employess shall work seven and seven-tenths {7-TM0ths)
hours on each shift with an $8 minute lunch period and be pald
for sight {9) hours. Whan an emplioyes’s weekly work schaduie
comtinues into the sixth and/cr sevanth work day, the aforesald
18minite hmch period bs applicabbe i theee days in the same
mannar a3 had bean applisd during the regular work wesk.

1) i the smployesis not assigrecito » Taciine of aguiprient
manned an the other two shifts.

1atShift 700 A M. 10 HWOPM.

Ind SN 3:30P M, to 1100 A,

2rd SRR 1030 P M. to T:O0A M.
Tha waork schaduls for certain H b ofthe
of their dutles, may devials irom the above hormal shift
sthodute,

Showld | becoms pecetsary in the interest of efficiency or
during smargency periods to estabilah achedules departing
from thw nonmal shift schedules, the Company will netify the
Unlan i weiting and will discirss sur.h changes with the

ini itten befory the go is madg, [Loosd
SWLoeﬂ!m,\i

Section 4. Time and One-Half Paymenis.

Time and onehaifwill be paid for sl tire worked:

5
i
&)

o]

Mommmminawomm.

Orvar forty {40} hours in any one workwoek.,

On Saturday, except for 2n emphoyes on continuots opestions
mmnmmm:mwformmmnhtmm
ihe sixth (Gth} iveday of hls work

After a break In an employes’s workday which is caused by the
Company sanding hira boma and recalling blm during that
workday.

38




{5 Owgrirne or pramium payments unter this Section 4 or Saction
5 witt not apply if smployess are platet on an alternative work
schadule (.9, 4-10.0r 3-12 schedule). i auch cass, overtime or
pramium payments will be paid in accordance with the rules
governing thar atsmativework schuduts.

Section 5. Double Time and Time and Ome Quarter.

A.  Double time will be paid for work perlormed on Sunday encert
in canen of:

{1) an employes scheduled to begin hiz workwesk on or after
10:30 .. Sunday night,

{2} an empioyes on continucus operation who will be pald
doubis thme for al) tirne worked Ly him on the sevanth (M%)
consecutiveday of hia wor e

{Local Supplement- 150}

B. Efmptoyvees working on seven-day cominuous operatians, such
a3, the power houte will ba pald time snd one-gquarter 1or work
performed on Supdtay.

Section 6. 5hift Changes

During any one workwesh in which an smployes I3 scheduled by the
Campany 10 woik oft another shifi and suth iransfer was not
requested by the amployes, said employes will receive Bme and
one=half for work performad within the 24-hour pariod commencing
with ths starting time of 1he shifl from which be was ¢ farred. ff
tha employss requests such transfer, he will not receive any
owertima even though he worked more than eight [3) hours during
aald 24-hour period. Shift changes will normatly taka place at the
baginning of & workweek, in which svent there witt be no avecticne
paid dus 10 the shift change.

Section 7. No Pyramiding.

The payment of overticma for any howr sxcludes that hour from
considerationfar oOvertime paymants oh any otherbasis,
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Section 8. Overtime Distribution.
{Local Suppiesnent)

Secddon 9. Report-in and Call-back.

A

An empioyes who reports Tor work when b has nol boen
notifled in advance that there is no work available shall b paid
{5r not Jaas than four {4} houry ot his regular rats, as set forth in
appropriate wage schadules. provided he s not assigned to
ofhar work. Thons employeas %o raporing and placed on ather
wark shall be paid the ralw established for the job they periomn
on such tempaery xEsipmhent, or thelr reguiar rate, whichever
s higtwr, This clausa doas nat apply wihad work B not avaiable
due to an cceurrenice beyont the Company's rod, such as
fire, fiood, or other weather conditions, explosion, power fallure,
or work stoppage in vielation of Article V.

Ay employes catled back to work sfter having complsted his
work azsignmaent for the day or outside of hia regutarly
scheduled haurs for the week ahall ba paid & swm rot less than
four {4} times his regutar hourly rats us sot forth in appropriats
wags schedules, Such part of the four (4) hours worked shail be
pald at the appropriste overtime rate, and the unworsed dme
shalt be patd at straighttima,

Section 10. Holiday Pay.

A

The foliowing Holidays or (he days on which they sre
celebrated, pursvant lo law or decrse, shall ba conaidered

hotidsys:

19981999

Friday Apsit 10 Gotd Friday

Mooday Way 25 Memorlat Day

Friday July 3 Oay Calabratad aa indapendenca Day

Monday September?  LaborDay
Thursday MNovember2d  ThanksgivingDey

Friday Novemibac2?  Day Alter Thanksghing
Thuraday Detember Z4  Christmas Eve
Friday Decemberds  Christmas Day

Monday Decomber23  Chiistinas Shutdown
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Tusday Detember2%

Wadneadyy December 30

Tharsday Decomber31  New Year'sEve

Frickey January 1 Now Year'sQay

Mondxy Janvary 18 Marin Luther King Doy

1999-2004

Fricay April 2 Good Friday

Monday Hay 3 Memortal Day

Monday July § Oay Culsbwated As Independence
Day

Monday September§  LaborDay

Thurstay Hovember25  ThanksgivingDey

Friday Hovember2d  Qay After Thanksgivieg

Friday o ber24  Chri Eve

Monday Decembar 27 Day Colebrated As Christmas Day

Tugsdsy Decamber28  Christmas Shutdown

Wetnesday Oecember?d

Thursday Dacamber 30

Friday Oacember3i  Naow Year's Eve

Manday January 47 Martin Luther Wing Day

BBy

Friday April1 Good Friday

Monday May 23 Mamorial Day

Moncday July 3 Day Batore Indepentance Day

Tusrsily July 4 Independence Day

Monday Septembers  Labor Cay

Thursday November2d  Thanksgiving Day

Friday November24  Day After Thanksglving

Morday D ber25  Christmas Day

Tumsday Oecombar2é  Day Celebrated As Christmas Eve

wednesday December??  Christmas Shatdown

Thursday Docember 28

Friday December 29

Maonday January 1 Now Year's Day

Tuasday Jamaary 2 Oay Colatwated As New Year's Eve

Monday January 13 Martin Luther Hing Day

2001-20

Fricday April 13 Good Friday

Mopday Way 23 Memotial Oy

Wadnesday July 4 independence Day

Monday Septernbor3  LaborDay

Thursday November22  ThanksgivingDay

Friday Hovember23  Day After Thanksgiving
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Marday December2é  ChristmasEve
Tussday Decembaris  ChristmasDay
Wedresday Docember2s  Christivias Shutcown
Thursday Dwcember 27
Friday December 28
Monday Decambar31  New Yoar's Eve
Tuesday January 1 Now Year's Day
Monday Janvary 2¢ Mtartin Luther King Day
Friday March 29 Good Fridsy
Monday May 27 Mamorial Day
Thuraday July 4 Indhe,
Friday July § DCay Altet independenceDay
Monday September2  Labor Day
Thursday Naovember 28  Thanksgiving Day
Friday Hovember2$  Oay Atier Thanksglving Day
Monday Decemberd  Christmas Shutdown
Yusstay DocambarZ4  ChristmasEve
Wednesday D ber 25 Christmas Day
Thumsday D 2 Chr St
Friday December 27
Mondsy Decamber 23
Tuesday Docamber31  Nww Yeur's Eve
Wadnosday  January Hew Yoar's Day
Morctay January 20 Martin Luther King Day
2003-2004
Friday April 18 Good Friday
Monday May 28 Memoria) Day
Frdsy July 4 indepandence Day
Monday Sepombec!  LaborDay
Thursday Novemberl?  ThanksgivingDay
Feictay NowemberZ8  Oay Aftar Thanksgiving Day
Wadrnasday December24 ChristmazEve
Thursday Oocember2s  Christaas Oay
Friday Docernber 28 Chrisimas Shutdown
Monday December 29
Tuesday Cecamber 20

Decamber3  New Year'sEve
Thursday January 1 How Year's Day
Friday January 2 Day Alter Haw Year's Day
Monday Sanuary 19 Martin Luther King Day
2004
Fricay Aprii g Good Friday
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B.

o,

Any onae of ssid holidays will be pald for irrespectiveof the day
of the woek on which tha holiday falla Except a3 provided in
paragraph € betow, pay for such hotidaya shall ba on the basis
of sight {8} hours at the empioyes‘s average stralght-tine hourty
sarnings for the week preceding the weak in which the hotidey
fatly. Ay appficable penarad wegs increazs is to be fncludedin
the calculation for the July 4 holiday pay.} Pay for grievance
time as provided ln Ariicie Vi, Section §, ahall not be inchuded
in the computalion of hollday pay. The day bofors New Year's
Duy, New Yaar's Day, Chriatmas Day, and the thraa other days
of the Cheistmas-New Year's shiytdown samingy shali be e
same ax thosa used {or the day before Christmas Day. To
quaiify for hollday pay, the employ et Navve:

(1} Comnplated s probationary petiod.

{2} Worked on his last regular workday before and his oent
refjular workday after the holidey, sxcept as provided
otherwisein €, D, and E below.

Abserice due to a death in the immediate Tamily to include:
spouse, child, parent, step-parent, brother, sister, hall brother,
halt sister, son-indaw, daughtarin-law, curmenl spouse’s patent,
current Spouse's Qranaparent, DIGhEr--iaw, Sister-in-law,
grandchild, adopted child, stepchild, grandparent. and birth of 3
child In the immedtate fantily.

An employee will be entitted Lo hollday pay if he is absent tha
day befors the holidey for one of the reascns set forth beiow,
provided he doss work In tw workwaek [ which the hotiday
falls of during the workweek immadiately prioe thersta and
rofune 1o work 28 500D a3 possitle;

(1} tald off due to a reductionin the work farce,

{2} Abssnceduatoan establishad iliness or injury.

{3} Entrance into the military service.

) Jury duty.

{5) Omm of the casual days provided for in Artcie X)i, Section
§.

(4} Absance authocizedin writing by tha Comparny.

7} Pro-retinmentissve.
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E.

An smployee who i3 lald off in the first, sscond, third, or fousth
workweek prior o the woek in which tha Christmas Holiday
Period bagins, shall, I athecwine atigitie, secelve pay for sach
of the holidays in the Christmas Holiday Pericd, providing such
smployee workad in tha waek in which thw fayoff occurs,

An employes who wacks in the Qfth, aiwtin, or seserdh wntiomesd,
prior ta tha week in which the Christmas Holiday peviod beging,
i wheo i taild off during that weak, shall, if otharwise efigible,
receive pay for ono-hail of the halidays failing during tuch
Christmas Hollday Perfod, praviding such amployes workad in
the waek In which the fayoff occurs.

An employee wha is lakd off. on qualilying excaption weeks
prirsuant to 1 [5) of e CASE. Program, on GoRsecutive
workowseks Inmedigtely prior to the weak in which the
Chr Holld riod begine and wha remaias on layol for
suchmsmahall ifom-miuerlﬂblc recaive pay for sach of
the Holldays in the Christmas Hollday Pariod, providing such
ermnployee worked in the waek in which the Ly off

in the svemt ihe company aschsdules a planiwide vacation
shutdown dwing » holday weeh, 3 smployse absent on
vacation during such weok will have the option of recelving
holitiay pay iF oihersise qualified or an addittonal PAA day. i
the employes alects an additfonal PAA day it must be takm
during the PAA schedulingyear.

wWhan work is performad on 3 holiday, the smployes will be paid
doubly time for the hours worked plus his holidey pay i

otherwise quaiified.

inﬂwwamﬁ\QCompmyschademploynsm
during a wenk in which a hollday falls, the employos will
an additional day oif with pay,
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ARTICLE Xit
VACATIONS

Sectlon 1. Vacation Time Off and Pay.

A. Employees wha have at least one (1) pear of senjority and who
have worked & minimunt of eighly (80} days during the year
prior to June t, will be oligible for & varation with pay.
Employaes sntitled to Tulf vacation will receive vacations with
pay on tha following besis:

Years of Service Wewks of Vacation
Aa of Jurm {
1 1
-1 1%
7 2
1% 2%
o 3
2 3%
i 4

B. Vacation pay will be computad for the 40, 50, 8D, 100, 120, 140 or
180 hours, whichaver applies, 3% fotfows:

180 or more days worked™ ... tull vacadion pay
120 through 158 days worked” « o TE% vacation pay
80 through 119 days workad™ «» - - 50% vacation pay

Five, seven, fiftben, twenfy, bwonty-five, and thiry.year
amployesa under Section 1-A of this article wha qualily for only
B0% vacation pay witi be allowed 4, 5. 7, & 3, or 10 doya
wvacation time off, reapactively.
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Days lost from work dus to an industriad nfury for which
Workers Compenyation Benefits have besn paid will be
considersd as duy s worked for vacation oligibility as follows:

(f}  Must have perforred work In the vacationyear.

{2} Must meet il other eligibllity requiremeonts for vacation as
stated In this section,

13} Credit will be given for such losttime days up to a
maximum of five (5} In any one worll week, provided these
watld have been days the smpkoyes would have normally
been schetiiedto work,

* Day« warkad during tha year preceding June 1. Paid vacutlon
days, holldays and PAA for which pay was received wiil be
considered 48 days worked.

Yacation pay shall be computed on the basls of an employve’s
average straight ime hourly samings {excluding overtime and
shift premium) during the first thres (3) montha of the calendar
yaar in which his vacatios falis. Pay for grigvance tme 2%
provided In Article Vi, Section &, shall not be included in the
computation of vacation pay.

Employees vtherwiss eligible for vacation pay who have no
camiings during this period shall heve their vacation pay
computed on thelr aversgh straight-tine hourly eamnings for the
prriod batwoen Aprif ¥ and June 1. Employees otherwiss
otigibie far vacation pay who have no samings afler January 4
shal! bavs their vacation pay computed on thelr average
straight-time hourly earmings during te 1ast twa (2) wesks of
thair employmant. Twa (2) weeks will be the minimum amoun
of Yme used In tha computatian of gn amployes's straight-ims
hourly sarnings.



E.

An employss who I3 reemployed following completion of
sarvice in thea Armad Forces of the USA wiil be sligible for
vacation during that vacation yaar a» provided in Section 1.
Military service will be construed as days workad to mest the
stigibllity requiremants of Section 1.9, provided the smployes
has worked soms part of that vacation year with the Comparry.

Section 2. Vacation Assignments.

A

Vacation assignments shal! be made by the Company in 3
manner which will insure the orderty and sificlent continuation
of production, but the Company agress to give, whenever
pasaibie, the desired Vacation Time indicated by the smpicyees
on the basiy of their zeniority. An emplayes may siect to take
vacation pay in liew of time off for vacation entilement in
sncess of three weaks with managementapproval, uniess a four
wosk shuldown is scheduled. If he/she prefers tima off for
vacation sntidemantin excess of three weeks, the Company will
schedule such time and if possible will 38sign him/her the week
heishe prefars.

Except as provided In A above and In cazes of pensioners who
are antitled to vacation pay, an empioyes must sctually take his
vacation in order to receive his vacstion pay. Al vacation
assignments by the Company $hall be made within the vacation
your period of Junw 1 through May 31. Vacations ame
noncumulativefrom year to year.

Section 3. Terminated and Deceased Employees.

A,

b.

Employees who retire under the pension plan who have worked
160 days of more porsuant to this, Saction 1-8, are eligibie for
full vacation even though thelr ratirement date occurs priar to
June 1. Thoss employsea who retire under the pesnsion plan
who do ned meet the 160 days worked requirmments shall
recelve pro rata vacation pay based on the number of months
worked since the previcus June 3.

1. An employse whose senlority Ia tefminated and who upon
terminatian had five (5} or more yaars of service with tha
Company whe i3 sfigible for tlon under Section 1 of
this Articte, and has workad at lsast 150 days during the
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vacalion year, shail be sligibie for prorated portion of his
vacaion pay, haesed on the numbsr of months worked
since the previous June 1, and the remaining Pald Absence
Allowance houra balance for which he Is eligible under
theze plans,

2. Othar empioyees whoss seniority Is terminatad will be
eligibla for thi remaining Paid Absence Allowance hours
halance for which they are eligible under these plans,
unjess such terminstion s under Artdcla X, Sectlon4,{2) or
3.

C. W an smpioyss othierwise sligible divs before his vacation, or
paid absence allovance days aré laken, bis vacation, including
any applicable vacation bonus remaining, and ramaining pakd
ah alk hours bal shall ba pald o the surviving
spouss, children or paremts, In thal order of precadence.
Notificational the above will be provided to the Union. Accrued
wacation shall be paid as in paragraph B above.

Section 4. Employees Transferred into the
Bargaining Unit.

Empityees of the Company, not in the bargaining unit, transferned
mm hu-gal.ningmn shall receive service crodit tor vacations Tor

ampl Leervice they had accumulated prior to being
tramferml Into the bargainingunit.

Section 5. Scheduled Plant Shutdown for Vacations.

A plant shutdown for vacations will nol commance befare Junw 1
and i will hot extend beyond the epd Of tw last weeh in August
which ks onw full calendar week before Labor Day, unless there are
Important businesa reasons jor axtanding the vacathons ta the ervd of
August in which ovent such sxtension will be dacussed with the
Union, The Company will post thw vacation notice by the first of April
each year. The Company may not change a vacation notice after
June 1, sxcept by mutual agreament.

in the svent that any portion of an inventoryfvacation shutdown
perind I3 schaduled during the month of June, the schadute will be
postag and fixed thirly §30) days prior to the start of the week(s)
scheduled.




In addition, employees who have not been scheduled 1 work such
shutdown may not be raquired to work due to schedule changes
pasl the fourtesmn{ 14} catondar day praceding the beginning of the
shutdown, Empioyess who worked in the classification and wore
schedied to work but left the clexsification for any rexson may st
be raguiced io work the shutdown periad.

Section &. Pald Absence Allowance.

A, An employes with at least con {1) yoar of asnicrity a8 of July T,
wach yaar will be graniad up o thirtytwo {32) hours of absence
batween July 1 and tha subseguent June 30, The foregoing
abasnces must bo requested at lnast throe {3) working days in
advance, Pay for auch ataance will be made at the empicyes's

straight-tims haurly aamings (excluding shift premium)
tor tror last calendar guarter prior to such abasnce {plus curment
costgf-living and any applicabis improvemant faciors} for days
oy which he wovld otherwise be scheduled o work. Such
abgences zhall de taken in individual Increments of not jesa
than lour {4} hours,

B. Anemployss absent from wark because of Hinesa, wivich except
for the waiting period would sntitle him to weokly disability
benafits, may ofact to have one or more Al days of such
absence {reated B Bight [B) hours of absence under this

provision.

C.  Ansrnployes who is absent from work on a echedulnd work dsy
without the proper natification defined In paragraph A of this
section may raquest pay Jor such absancs which witl be granted
it and to the axtent he is silgible for such pay. The granting of
such pay will in no way imply that his absence was or was not
for 3 reasorabie or satisfactory reasom, nor will It imply any
waiver of the smployes’s obligation to make x eesonable and
satisfactory effort to have notifed the Company prics to sixh
abeence.

T, Al e smpicyss’s optinn the Company will pay for the umised
Fald Absence Allowance as folkowe:

{} At the end of the last pay period in March, hours over
twmmty-fousr {24).
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{2) At the and of the last pay perind in April, hours oy
sixtoen {6},

{3} Atdw end of the last pay period in May, houry over eight
().

{4)  Atthe end of the contract year, the remaininghawrs, if any.

E During the vacation season an smpicyes eligibie for one or
more wesks of vacation may take up 1o his maximum sligibiity
in individust days upGn making advance reguest of thirty (30}
days prios to sad vacation,

Section 7. Vacation Bonng,

Anemployes who iz eligible for vacation as siatedin , Section1 A, 8,
C, U, and £ will reselve a vacation bonus of $138.00 {minus required
withholdingand social secunty deductions). $$00,00 (minus raquired
withhoiding and social security deductions) of the vacation bonus
will ba paig at tha thme the employee receives his vacation, snd
$38.00 (minus required withholding and social security daductiona)
will be paid o0 the regular pay day immediately preceding the
Christmas shutdown as stated In Anlcle X), Section 10A. To receive
the $100.00 payment at vacation and the $35.00 payment at the
Christras shatdown, an omployew must be on the seniorty fist on
tha schaditted payment dates,

Employoes wina retles under the Pansion Plan after Juns t who are
sligibis for vacation &3 provided in Saction 3 of this Ariicle, will
receive the rplated Vacastion Boaus Payment of $125.00 {minus
requined withholding and soclal security deductions) st the time the
vacation payman is made 1o the retires,
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ARTICLE XiIt
WAGES

Section 1, General Principles.

The partins agree and they subscribe 1o the peinciple of “a fatr day's
work for a tale day's pay" and recognize that pegping of produciion
i= not consistantwith such a prnciple.

Section 2. Schedule of Rates,

Attached to asch Local Ag are scheduley of hourly day rates,
shilledirades ratea, direct non CQICS and CCICA rates,

Section 3. Appilcation of Schedule,

A,

Nowly hired empiocyess shall be paid a1 the staning rate of the
¢lagsification to which they are assigned as noted in the

schedules attachedto aach Local Agreement.

Employees shall be paid for ime worked in a clasajification at
tha ate for that classification, except as specificatly provided
oihersiss in this Agreement

¥When the Company temporarily assigna an (ncantive smployes
to ancther [ncentive classification, hia samings will be basad on
the 1abor grade of his classification, or Ulo Iabar grade of the
clasaificationte which he is terporanity gned, whichever is
higher.

When the Company temporarily assigns an  hourdy-paid
employas to anocther houtly-paid classification he will recaive
tha hourly rat from which he was transformed of the Hourly rate
of the classificationto which hw is ssxigned, whichwver of thess
rata3 is higher.

When the Company temporarily assigns an incentive worke
from his incentive clasaification to an houry-patd classification
ha wiill recaive the cormesponding day rate of his classification
or the hourty rate of the fob Lo which be is temporarly assignad
whicheveris groater.
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F.

When the Company lamporgrily assigns an houdy paid
empioyea to an incentive ciazsificadon e eamings will ba
based on tha labor grade of his classification ("Day Rate™ or
"Shilisd Trades™ a3 applicable) or the Incentive rate of the job to
wivich e i3 tamporarily asaigred, wiricheveris bigher.

A temporary axsignmentis one where, upon i complotion, the
employes will selwrn to his former sssipnment; B 18 not
requested by the smplayes; it is not 2 tramafer st the time of &
reduction in the work force of a clazsMlcationor department; it
is nut made becauss the employes is unable 1o perform the job;
and, it does not Include assignments of an employes who is
assigned to & job to which he is regularly or peviodicaty
assigned.

Temporary assigpnments shall not exceed sixty (60} consacuiive
warking days uniess amployoees so igned are willing to
accopl an extension beyond the sixty (80) duyy.

Work normally done In lho tool o, axperimental department
or fir the maime t, which are assigned to be
produced on regutar pmdul:tlon machines by regular
production machine operators will ba paid for at th minimum
rate of the appropriate classification In the ool room,
axperimentat departmentor maintenance department,

Section 4. New or Changed Classificatdons.

A, When significant changes occur in the job content of any

classification or any additional classifications ars necesaaty in
the wags scheduls of ech Local Agreemnent, the clssifications
shall be rated or rerated, ax the caye may be, to conform with
simiar ciassificationratey in thess schedules. Notices of such
changes shall be givan to the Unlan when they ars made
offectve.

Griavances regarding the rating or rerating of classifications
may be handied in accordance with the grisvance procedurs. n
the avint a grisvance ariaey, all of the known facls shail be
made availableto the partivs deailng with the grievanca.



Section 5. Cost-of-Living,

Each amployee coverwd by this Contractshall receive a sast-ofliving
Allowance a3 sét forth in this Section.

Emceﬁtnoﬁunﬁupmvldodin paragraph {d} herwin, tw
cm-ouhrlnn 0 try fated and  future

jshall not ba sdd ‘mmmmmmmmm
hut only 1o wach smployes's stralght-time hourly sarnings.

The cost-ofdiving alowance shall be taken Into account in
computing overdme premium, vacation pay, Dersdvement pay,
holiday pay. jiy a3y, pald absenca siowance and miftary
ancampment, eniees otherwise providedin this Agreement.

The amount of cost-of-living aftowance shall be determined and
redetermnined 23 provided below on ihe hasis of the Consumors
Price index for Urban Wage Earmers and Clerical Workers (including
Single Workers) (CPL-W} pibliahed by the Bureau of Labor Satsilcs,
United States Department of Labor (1967 = 100 revised) and referved
10 herein 2 tha “(ndex”. Continuanca of the cost-of-living sliowsmce
shall be contingent upon the avallabilly of the index In iis prosent
form and caltulated an the same baghs &3 the Index for March, 1994,
uness otherwise agreed upon by the parties. Beginning with the
Price Ipdax lor Janusry Y887, the CPLEW was rwviesed to reflect the
updated expenditure weights based on data from 1982.1984
Consumer Expenditire Surveys and minor changes in the updating
of the market Basket. In the ovent of any other changes in tha ik
during the term of the Agreamant, the patties will determine the
appropriate index io use,

ta} Etractive Dates of Adjusmaent

The coat-of-living alicwance amount in affect until June 1,
1558 will be three doltars and sbxtesn conts (33,15} per
hour, Thomatter, cost-of-Aving adjuatments shatl be made
on 8 guarterly basis, starting with the first pay petiod
beginaing on or aiter June 1, 1358 and al three calenday
monthintervals thereaftar Including Detembar, 2003,

{t} Bzse AdjuabtmentAmounts

T Comparison Price itndex means the Price lndex for
Fobruary, March, and Apsil {averaged) pext preceding the
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June adjustment dats; for May, June, and July (averaged)
next preceding the Saptember adjusimant dats; for Augarst,
Saptember and October (averaged) next precading the
Datember adjustment date; for November, December, and
mm {averagad) mext prceding tw March adjustroent

The Adjustrrent Amount will be established by calculating
the aversge for the appropriasts e month period and
than utilizing the following Compariaan Price index tabia to
determine the total amount of COLA then due on the

adjustmentdate,

ComparisonPrice Index

4703
470.8
4708
4711
AT1.4
aT1.8
4700
4723
AT2A
a7r
4729
473.2
4734
£T5T
4740
4T4.2
4745
5747
4750
4753
AT5.5
475.%
4744
4783
4786
476.8
4771
477.3
AT R

R T T R N

708
4707
ar
a3
mas
4TI
£72.0
4123
4724
4728
ey
4733
"y
4739
T
4744
4748
ATAS
ar8.2
475.4
ATEY
AT5D
4762
47185
4787
4770
7.1
4715
AT78

a2

Illliﬂ.llll‘“‘[lllllllll‘lﬂlllil

Adfustrent
Amount

a1y
AT
ERE]
3
313
218
37
319
L9
20
3.21
322
1
1.4
x5
328
A
3.28
329
AN
R A1)
332
13
3%
3.8
3.28
337
.28
1%




ATTH - AT8n - X
479.% - 4783 « 34
a4 -~ 4783 - 342
4788 - 4788 g 343
4709 - AT = 344
4.2 . 4193 L4 3A5
A70.4 - A798 L 348
479.7 - 48 - 347
479.9 - ANt » 348
4802 - 4804 » 349
480.5 - 48D x 8
480.7 - A00E = 3.5¢
A0 - 481y = 352
4812 - 4Bt4 = 38
4815 O o P hd 354
Wws - 413 b 358
4820 - 4822 - 1.5
A3 -~ 4424 = AET
4825 - 4827 = 3.58
4323 «  AB3D » 159
45,1 - 4832 L4 380
4833 - 4835 " 36
4835 - AB37 - 34
4838 . 43D » 383
3" - AB43 - .64
£54.4 X - 345
4848 - 4840 " s
4549 - ABSS = 357
4451 - 40353 = 388
4854 - 485 b X
AB5.T - ABSE a .70
453 - 48B3 4 kg |
4883 - ABE3 L 32
4054 ~  ABE3 = i
8.7 - 4BED = 374
Agre - BT L 375
T3 - 4874 - e
L tF - 4818 - 3
A8T.7 - ABlS = .n

Andd 50 forth with 14 adjustmantfor sach 28 chande in the
avarage tnudox For tha appropriats thrae monthy as indlcat.
od. Tho sequenceof five changes,0.3,0.2,0.3, 0.2, and 0.3,
and being repeatsd In the fable produces an averape
adjustment over time of 1¢ for each 03¢ change in the
fndex.
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in no evert will & dacling in the thres-monith averasge HLS
Conzanet Price [ndex balow $70.3 provide the bagis for s
furthue rnfuctanin wages.

11 the wwent the Bureaws of Labor Statistice shali not iasue
the appropriate index on or before the beginning of one of
the pay parlods rederretf Ly In this Sectian, any adjusbment
in the aiowance required iy auch index shall be insfiuct at
the baginiing of the fint pay perted after receipt of such
lrdax.

No adjustment, retroactive or atharwize, shak ba made in the
amount of the Cost-ofLiving siowance due (0 any revislon
which later may e macie I the publiztwd Sguces for tw vdex
for any month on the basia of which the allowance shall have

been detarvsiied

{e)

()

During tha tarm of this Agreement, the curreht COLA
altowance of thres doilars and sixteen conts {$3.18) and
any COLA accumulatadunder this Agreement witl continue
to be paid a2 an edditive to the wage fate scheduts and the
Rad Gircle Pay Love] fno fold-In) ane wilt sot be considered
when calzufating SHP incentive ammings or the Red Clrcle
Pay Lwval. For ol bensfit caloviation purposes, throe
dottars and afeven centa {$3.14) of the curmm COLA
stiowance of three dollars and aixteen cenis ($3.16)
accumidatad undar the 1990-95 Agresment and the 1995
1993 Agresmont, will be Included o past of the wags
schedule

The first four conts (4¢4) from each of the beenty thres (73)
quarterly COLA  adjustmonts genwrated under this
Agreemant, shall be permansntly deduciedand divarted, i
the adjustiment amount due for a specific sdjusiment date
i 2aro ($0.00} conts per hour or jess, g Such permanent
dedutton will apply. i the adjustment amount tor a
apaciic adfustment date i fosk than the prescribed
diversion amourt of four cants (4¢) the diversion amount
wiil e equat ty the adjissirment amount otherwise dug.

For purposes of caleulating COLA under the paragraph b}
payment tabis, tha appropriale amount of diversiony
divaried under {d} above will be Jeductad from the amount
otherwiss payable n accordanchy with ihe tabde.
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{7 This tably, wiich s bassd om the Burwau of Labor
Statistlcs' CPLW (1987 »
100} misrence base, will be ubed for the first twes
adjustmants of the Agrosment, beginning In Jure 1992
through Devember 1998, Effective with the March 1999
adjustmant, this table will be converted 1o BLS's CPRW
199395 = 100) refarencs bass. The new table and COL
formula will be created in such » fashlon that nedther
party will gain or love from the conversion from CPEW
{1967 = 100) to CPIW (199355 = 100,

Section §&. Shift Premiums.

A. Emplayess regutarly working on the seqomd shift receive a
premium of thirty ceta (34¢) per hour and forty-five cents (45¢]
pet hout for the third sHifk for each hour worked.

8. Forthe purpotes of this Section, sacand st shall be any shi
regularty starting from 12:00 Noon up unti 7.00 p.m, the tind
shift shall be any shilt reguiarly starting from 7:00 pan. up
udi 1:00 o

¢. Section 7. Pay Day

Under normal situziions, wages shall be paid prior 10 the noon unch
break on Friday of each week lor the first and third shifts and on
Thursdsy of sach week for the sacond shift, sxcept whars pay fos the
second shift I3 not available by reason of mechanical limitetions or
dififcuities axperionced Jn the sxisting payroll system. In caves
wherg the plant s not operating becauss of & hofiday or reduction of
cperations, pay day will ba the last scheduted day of B week., New
hires shait be pald via slectroms deposit.  Payihecks shall be
depoaitad on Frday,



ARTICLE XIV
GENERAL PROVISIONS

Section 1. Non-Unit Employees.

# i the Company's policy to discourage non-unit employess from
poﬁorming unit work.  Nonunit employses shall not perform
3 ipanimartal or malntenancework, axcept instructing in

the wark claseifications covered by this Agrowmant to the sxtant it
could affoct the [obe available in the bargainingunit,

Section 2. Bulletin Boards.

The Company will maintain the bufletln boards now provided for the
Union and witich may bs used by the Unlon for the posting of Unlon
bustness notlces. The Company will conlinus to pravide titsrature
racks teiter the arranguments presently in effoct

Section 3. Safety and Heaith.

A.  The Company ia committed to protact the heaith and safety of
A of iUy employess, and shalt contittee o make reasonable
provistors for the safaty and health of is smpioyess during the
hours of thelr employment.  Menagement hea  asyigned
responsibility for carrying out the varicuy aspects of the heatth
and safety peogram and the Unlon wilt actively participate and
cooparate with managementin the program's implsroentation.



B. Central Safety Committee

The Company and the Union will establish a Central Safety
Commites consisling of two representatives from  the
Intemational Unlon to be appointed by the Director of the
Dnion's  Agricultural  Implement Oepartment and two
mpresentatives of the Company 10 be appointed by the
Company. Each pary will appoint al least one member of its
Committes who has professional training in Safety and
IndusirialHygiene.

The functions of this Committes will ba 1o:

+ Mmast semi-annually at a ime and place mutually agreeabie to

the pirties.
« review the Company's Safety and Health Prograny and make
ary and desirably recommaendations.

- wstablish a system to encourdge and fecognize the
professional development of Joint Local Health and Safsty
Comenittes'Teammembers.

- provide to the Joint Local Health and Safely
Committess/Team, at no cost to them, bealth and safety
tralning twice antiually; the topic 2nd timing to be determined
by the Co-Chairs of the Contral Safety Committze. The
Cantral Commitiee will insure that Joint Locad Health and
Safety Commitize/TeamMembers bave or will recelve training
in the following areas: Actident Investigation, Hoise Control,
Machine Guarding, Lockout, Confined Space Entry,
Toxkology. Industrial Hyghene, Ergonomics, Fall Preverttion,
Ventliaton and Roview of New Equipmant and advanced,
national health and safety issues,

- roview and analyzs Local, State and Federal reguiations

relating o Hoalth ans Safety.

« feview problems that are prasented by the Joint Locat Health
and Safety Committve/Team make i v and desirabl
recammendations,

- analyze data from the monthly safely mports and QSHA Form
200 anvd have special tests conductid where Newded.
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- discuss possible areas for cooperative mesearch afforts
regardingworkplace hazards.

« minutes of the meatings will be given to the Central ana Joint
Local Health and Salety Conunitbees!/Team.

« subenit iz recommandations in writing to tha appropriste
Joint Local Health and Safety Commities{s)Team following
any Jaint mesting.

Joint Local Health and Safety Committees/Yeams

Case Corpovadon and the UAW recopnize the role and
responsibiiity o the Joinmt Local Health and Safety
Commities/Team to serve as a techpical resowces and
consuliting team to the Local Managemant and Union. The
partias further recognize the need for the professionat
dovelopmant of Uw Local Union and  Management
reproasntatives; therafore, the Joint Local Comm ittesTeam Cos
Chailrs will mutually |dentify and make avaltable necessary and
appropriate health, safely and srgonomice tralning in addition
to that schaduled by the Central Satety Committes. The
Company will cover sxpenses associated with this training,

Joimt Local Health and Safety Committess/Team will be
establistod In each bamgaining unh (efor w0 Locm
Suppiemants). Each such CommittewTeam will consist of
represaniative(s) appointed by the Company and appoinied,
stected or voluntesred reprosentative(s) of 1he UAW. The
Combany reprossntative(s} shall Include ths Plant Salety
Supervisor, a member of either tha Plant Enginesring or
Mzintgnance Daparimant and one other ropressntative of
management. The Joint Local Health and Safety
Cammittsas/Taamsahal moat once aach maonth toy

1.  Consider and make recommendationsfor the correction of
conditions considered to ba unsafe, unhmalthy o
unsenitary based upon plard Inspeciions amd smployes
obssrvations. Coglex of such mcommendations will b
fumishad to the appropriate Company replesentatives and
tantative complation dates will be discussed.

2. Consider and wmake recommendations on obtalning
compiste salariad and hourly employas cooperaton with
the enforcament of safety and accident provention rules
and progroen guidelines,
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T.

Review OSHA form 200, results of industrial hygiarm
sutvays, Material Safety Dats Shaels, smployes
compluints, local safety and hesith aducaiion programs,
photographs taken of accidemts andior hazardous
conditons, snd the written progress repart made by ine
Plant Safety Suparvisor regarding recommendations
mads 31 pravious Safety CommittesTeammestings.

Request, take, or asslst in taking notse measurmenty, alr
contaminant and air flow readings using the secording
devices and amake tubes made availablely the plant

Requast, »urveys by the Companty's Industrial Hygiene
dapartment of alr quality and other industrial hyglene
surveys. Coples of the resuits ta b glven o the Union

Monltor programs such as Fall Preveation, Contractor
Safely, Confined Space Entry, Holu mmm art
Ergonomice and make cropey
Implemarntatian.

Take an sctive role In reviewing, recommending and
presonting local safaty education and Information
programs amt employes job-reiatad safety training {e.g.,
hazard communication, lockowt, asccident investigation,
confined sp ate., 3y requird).

Mictes of the CommittesTeammsotings shafl be taken by
o of the Company mambers, and if acceptabia, slgnad by
the Safety Supervisor and Uplon Joint Local Haslth and
Satety CommittesiTeam Chainman. Copiss sha)l be
distributed to the Committee twmbirs and (o the
Chalrman of tha Unlon Bargaining Commities.

The minutes of the reguier Kiestings wilt provide
nformation and deladls 1o the Contral Safety Committes for
use in its evaluation and assistance in working with the
specific probism ireas relating to the plant.

The Union Joint Local Heatth and Salely Committve/Team
Chalrman, 6 his designes, may sccompany an GSHA
inspactoron an officlsl plant inspectiontour.

The Joint Local Health and Plant Sately Chalrman will be
notifiad of the visit ta tha plant of 3 Company 3afaty and
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Hewlth axpart and wiil ba afforded the opportumity to meet
ang discusy with Him fhe purpose andlor results of his
work.

The Joint Local Health arrd Sataty CommittesiTaam imay
request the services of the Joint Cantral Safety Committes
to reviow health and safely areas and specHic problems at
any tme.

D.  Unien Accesyio Faciites or information

Thes Company will provide access, upon reasonable notca, by
Company plants 2nd locallons '@ health and  ssfety
repregentatives of the [ntemational  Union, Such
representaty ¥y be panied on premises by Compary

and the Chairnan of the Joint Local Health and
Safety Committee/Taamand in Aacine the Local 180 Area Safety

The Company agrees to aow access to the Union Members of
the Joint Local Heatth and Safely CommitiewTeamto referemoe
material avaliable 0 the Plam Safety Supervizor and other
information such as Matarial Safety Datx Sheots, accldent
regorts, resuity of srvironvmantal and noles tests, injury and
ilinesy data, pholographs, plant salely gosla and corpaorcte
programs and policles. Such information s provided to
Union to assist i in performing fi3 bealth and
represantational functions under the contract. Disputes
arisa reganding disclosum of auch information will be
10 e Contral Committonfor resoiution,

HE

Tha Company has established In esch plant & fils of Materiaé
Safety Data Shents (MSD3) using Dept. of Labor form L58-00%-4
ar any other equivaient form. MSDS shosts Have been prapared
for avery chemical used in the pfant. Tha MSDS Sle will be
mads avollable o the Joint Loca! Haalth and Salwly
Committea/Taam.

E. Empioyas Accessto informationand Ry
Wnanever an employss's parsonal sxpasumy 1o & potentially

hazardous material is measured. th resotts wili be provided to
the employeeand a copy piaced in the employes's medical file,




Ther Covnpany will provide tb empicyees whi ars sxposed o
harniul agents or loxkc materials, 8t no cost to them, thosw
madical services, physical examinations and ather apgropviate
teste al & frequancy and extent naceasary to datarming whether
thw haalth o such empinysesis being adversely affc ted,

i » madicsl mamination or test given an amployes by the
Gompany disticses any abnormal conditions, ihe employes
shalt ba informed of said condliions and shall be given a topy
of any writhenopinion of \datl da by the doctor.

Upon written request by the employes, the Company will maks
avaifabie to the employee andioc the employae’s doctor alt
medical records {inchrding X-rays) ralating to the axaminations,
tests or in-plank injury or pecupational ineas ot no cost o the
asmployes.

Injury Reporting and Accidantinvestigation

Employaes must report ta their supervisorfecilitatorany injury
suffered 50 proper treatmant can b sdinlnfstered by the First
Ald Dapartment or doctor. Tha Company shalf promptly make
adequate provision far first aid, hoapital care, and ambulance
SArvice BS NACEVRArY.

The supervisorilzciitatorwit be irenived in the investigationof
At OSHA recordabla Injuries and, if it s ﬂmrminad that the
injury was caused by an eq matly . the

tigationwill be pleted pﬁoﬂv anctivwremployes balvg
anignedwmatmachim.buno later than 24 scheduted hours.,

Pricr (o Investigating an OSHA recordable injury, the
Company's Safety Superviaos will notify the Local Safety
CommitteaTeam Chairmnan {tn Racine, the Locat Ares Safely
Commitieoman)}of the injury and afford him tite oppartunity t
pariicipate in such invastigation and request appropriate
photographaof the incident.

The Plamt Salfety Superviscor will sromptly give a copy of tw
investgation report 1o he Joint Local Hoafth amd Safety
Committee/Taam Chalrman or the Local Amx  Satsty
Committeeman. That report will be reviewed al the next

regularty scheduled mesting.
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G. PeraonaiProtective Equipment

The protective salaty equipmroit which will ba provided by the
Company is set forth below, All parsonal protective squipment
provided by the Company wi| continusto be of sate dealgn and
construction. Employsss mast wear the peisonal protective
oquipment, and use the protective devices and other salety
squipment designed to protectthem from injury and iliness.

Eye ProtectionProgram,

The Company will provide prescription andior non-prascription
aafely glasses (o sl employees starting their smployment with
tha Company. All smpioyses are required to wear ANSHZEZ.1
approved safety giaseey in thw course of their wmployment.
Wien safety glasses are damaped in the of an
employee's work, they will be raplaced at no coxmt io te
ataployea by tha Company. Far prescripionsafety glasses, the
emplayes will provide the Company with a copy of their
proscription and assumes the cost of such prescription. When a
correction s required in the lmplweo'swmdpumm costof
nplacmmprucripﬂonnfm will be d by the

P The reph: tcost of prescription safely glasses
insf. or dam:ood by improper care by the empioyse will be at the
expensy of the omployes, unless two yaurs have slapaad from
tha date of the las: isxue of prastriptionsaety glasses.

Foot Protection Progeam.

The Company will provide tos ctips or gusrds ta il smployses
starting employment with ttw Company. All empioyees amre
required to wear prescribed fool profection in the courss of
thelr smploymenl. The Company witl moks ANSEZA1.9
appraved safety shoos availabls to the employes tor purchasa.
A supplement of $25.00 will be paid toward the purchass of a3
pair of mutataresl-puarded shoes. Two {2} paiy per yoar wilt be
supplmmanted. Whan metaiarsal-guardedeboss are required ta
comply with OSHA {such as the Racine Foundry], the Compmany
will provide empioyess with mmml-gumm- from the
Compary spprovedsuppilers or - .} with the
requirements of OSHA, The smployes must trn i the used
patir af shows 30d & receipt 0 receive relmbisrsemiont tor the
ne pair of matatarsal-guardedshoes. Any employes removing
& guard from a shoe 1s subject 1o nommal Slsciplinary action.
This provision is not inteaded to reduce the Company's
reaponsibiiity,in any way, under the OSHA Standard 1§10.136
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Miscelianoua

Personal protectdve aquipment, davices and tlothing, which are
required or are cecessary for particularwotk assignments. shal)
be provided and fumished by the Company. {Refer 1o Locad
Supplemanty for gpacific parsonal protocthvesoguipmeit.)

Parsonal protective sguipment furmished amployees except far
prescription giasses, must be retumed to the Company when
{ferminating smpioyment. The cost of such sguipment not
returmed in usable condifon wil be deducted from the
employwa's lagt pay check, except for those items returmed in
unusable condition dus 10 nomnal wear 3nd tear.

Parsanal protective squipment that i damaged as » reyult of a
workplace injury will be replaced at company expensa.

Lost Tima Payment

An employes who [vas an in-Hant injury which mquims a2
visit1o 3 hoxpital or doctor in ar aut of the plant will ba paid the
appropristewage schedute hourly rate as applicable for the time
fost, or the balance of the Shift, whichever is shacter, provided
the smployss rriums to the job promptly if able to mtum to
WOrR,

Mealth and Safety Dispule Resofution

Written grievances involving Safsty that have beon revitwed in
the “second step* may be rrerred to the Locs Bafety
Committee/Team, The remalning stepa of the grievance
procadune are also available for thase griwvancors,

#t Is the desire of tha partias that problyms and questiorns
relating to Health and Sataty should be retolved thraugh the
use of thens Safety Committeos/Team by the parties without
rederral to gevernmentagencios.

Fali Pravention

The Cormpany wilt continue to apply ftn tomprehansive fall
provertion program, Hazardous tasiks will be prioritired and
piana for control messurea wil) be developed and mptemented.
Tha programs guidelines, which will canatitute a base line, or
senchmark, will ba distributed to each faglity. Tha Local Health
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and Satety Committee/Teamwill review the program and, based
ot that facility’s operaticns, may maks recommendations,

No Hands ln DisProtectionProgram

The Gomparty it conwnitied to the Safety and Heaith of al
smployses, regarding power wess and preas brake safety,

During tva agreemant the Company will strive (o achivve a No
Hangds in Oin appiication and whers this iz not Teasibie, it will
srsure point of operation devices such ag brake monilors,
barrier guards, light guards, or simultaneous and concumem
activated two-handed contrida are ubilized and maintained in

working condiion.

For those opertions which retjuire employees to place their
hands or arms into the dis arsa, power preasss will, whem
foasitile, ba auditionally equipped with safaly davices to prevent
the preas ram from cycling or falilng, while ths employees are
toading and undoading into the di4 ams,

Press brake operstioms will Incorpomte safely mothods,
procedures, tools, devices, or cambination of thasa to achisve

pinch point protecilon,

Tive partips 2grow 1o consult with recognized axperts v the fletd
of powar press safeguarding to identify potantisl aress to
improve smployse ProtecHion

Abatement Programs
Moine

The Companry wil! continue to develop and implement feasible
englnesring controly In an offort to svantually eltminate the use
of hearing protection.  Where Jemsible, the Company is
committad to purchasing equipment or machinery that wilt
turther the nolsa reduction objective. Tha Jolnt Local Haalth
and Safety CoounittesiTeam will recelve copies of any noise
surveys conducted in that facifity that year abd review the most
recent voine abaiement plan. The Joint Local Health and Safoty
Committee/Taam may maks recommentations after reviewing
this Information




Respirators

The Campany witl provide pulmonary fimcion tasts s desmix]
ary by the Company Medicel Dirsctar,

Tha Comnpany will procees with such pulmoniry funclion lests
for weiders and foundry smployess,

The Coinpany will continue te wxperimant with new and
inrestivarwelding procedurasand/orsquipmant.

The Company wil review with the Locat Safaty CormmittesTeam
the respirstor abatement program currsinly in effec, and those
it in planoing to undertake. Tha Comgpany Will rupply this
Informaton o the Locat Safety Committae/Team in writing with
the understanding that the Local Safety CommittesTearm will
have an opportunity to discuss the ampirator abotiment
program with the Compaty and make cecommendations
gagigned fo improve upor it

Lockaut Program

Thaere shatl be an sifective tockout program in each plant, which
shall include;

~  machine specific lochout procetiores

- the dissemination of lochouwt procadure information {it b=
the Company’s intont to post fockoul proGedures whene
writtery lockeut procedures have been  esisblished
pursuant to OSHA Standard 1510,447); the Joint Locad
Health antt Safely ComunittenTeam will review mﬂlam
procedures and make dations  wh
informationis incomplete.

- sompliahceinspactions

The Company will peview with the Local Safaty and Health
Committes/Taam ihe machinery and squipmant forkowt
program curmantly in affect, 23 weil 93 any modificationsto
the program when made. The Company will supply this
informationin writingwith tive understandingthat the Loesd
Safely and Health Committes/Tasm will have an
opportumdly o discusy te  pogam and  make
ricommendationtdesigned to improve upon it
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N. Ergoncinics

The Gompany has i(mplomented and will maintaln ¥

ics program. Yhe slpments of the
pmpﬂm and Implunuma‘non tima tabie will be reviewed
partodicatly with the Cendrat Committas andt sach Joint Locsl
Heaatth and Safety Commiltton/Team.

Whore faxsitie, snginearing contrals will be the primary method
of reducieg cumulative trauma risks antd adminmstrativecontroms
witf be uged pending the installation of any feasibis snpinesring
conkrols.

0. H dous Material Review and Reducton.

Efncth of hazard Aak tntha employ

of Casa as wall a3 the environment In the surrsunding
communities. The Company will continus reducing its ute of
hazardous matertats where feasibla. This program will be
reviewsd periodically with the Joint Locat Health and Safety
Committess/Toams. The Locsl Unian Hesith and Safety
Committes'Tearn Chalrman will be provided with advance
informatign on hazardous mateckats which aftect e heatth and
safety of UAW members and be piven an opportunity to
participaiain the raview and maks recommendations.

P, ContractorSafsty Program.

The Company will gstablish & Contractor Safety Program af
axch tacility, which will include guidsiines an pre-guatifcaion,
sita inspections and eaf ent procedurea, The drafl
prograny will be circutated smong members of the various Plant
Safety CommitteassTeamsior caviow Bnd reconmerndations,

Q. Hewand Wodifled Machinery and Plant Rearrangemest

Whers foasible, health and safaty ssues {such aa srgonomics}
shadid he conalgared at the early 3tagee of process
dymicpmentat tmachinery acquisiion, Accoedingly, wnginvery
Invoived in such projects should be knowledgeable ot recelve
trainfog in srgonomics, haalth and safety hazard snalysis and
the Company’s redaled specificationa for machinety scquixsition.
‘Wrenaver possible, the Company will provide sdvance notice i
the Joint Local Health and Salety Committeo/Teamof signitcart
acquisitions of now squipment and machinery or fayout




changes which may adversaly affect the heaith and safety of
omployess.

Preventive Malntenance

The Company wili esablish and Implemont praventive
mabntanance pragrams in araas that affect smployee hoalth and
safaty. The Jolnt Local Haalth ang Satety Commithea/Teamwill
periadicaily monitof these programs,

Industry Research Projects

Whare feasible, the Compary will continue its participation in
elevant maearch projects conducted within industry for the
preventi d sliminationof work place hatsedsy.

{Local Supplement)

The apprenticeship committop at sach local plant will make
provision for health and satety training for apprentices.

Working Alone

The Company witt contingg to spply Rs working atone policy.
Thly policy orovides guidelings on the assigmment of
emplaysas, highlight special hazarde and resommand rites.
procedures and safeguatding systams for the elimination or
control of thase hazards,

W. Union Liabillty

Tha [ntemational Untan, Locat tntons, Unton snd Joint Locad
Health and Safsty Commitiwes and Union members of such
Safpty CommitisesrTearns and Union officlala. smployses and
agents thall nat be Nable For any work-connectsd injuries,
disabiliﬁu dismn.dum«ms resulting thyre fram which
may be i ¢ by ? of e Company or its
subsidiaries o by ithird purliu while en Company proparty,
This i not intended to, and doss noL, INCreass the Company's
ttabliity In such cases beyond its' normal exposure, if any (e,
Worker's Compensatian).
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Section 4. Group lnsurance And Pension.

A, The groupinsurapce plan agreed to betwean the pastiss witt ran
concurrantly with this Agreement and s hereby made a part of
this Agreament.

B. Inaurznce Clain Review

The Company recoghizes tha importance of reeotving disputas
jnvolving Group Ingursnce Clalms, and the bnportance of
rataining the confidentiality of the infermation conlalmed therein

on behalt of the smployre. Therefore, these cases would be
treatad apart from the grisvance procstsis in the foilowing
manner

To rasolve the disputes and malntain the confidentiality of the
claim, the Local Plant H R ea Manager, or hig
representative, will review the clalm and rlated pertinest Facts
withi tha Local Unfon insurance Reprosemative. .

This review will be held monthly at a time rautually agreed
upon. Flve (5) days in advance of thix same mueeting the
Companyy will provide the Local Unlon representative
informatian ratative ta atl clalm deniats, death banstit payments,
and thozs employees who have hved 48 ks of accident
ana? sickness benefit

€. The pernsion plan agreed o hetwsen the parties will ron
sorcutrantly with thix Agreement and ts hereby made a part of
this Agreoment.

D. Al disputes or tlalms aﬁilﬂg uudtr of niating to the pension
plan shall be pr t to the provisiony of the
mnﬂmphnmduhﬂllnabommmmm
procedureset forth in Artlche ViL

Section 5. Supplemental Unemployment Benefit
Plan.

Thwt Company and the Union agree in principis on the desirabitity of
providing protection for empioy i periods of layolf
through supplamentat unsmploymant benefits. The supplemental
unempioyment benafii pian will provids protection fov employaes ol
the Comrpany. 1t will be knowit &8 the “Supph el Unemplopment
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Benefit Plan,” and is made 3 part of this Agreament and attached
horeto as a Contrat Supplovnent.

$ecdon &, Designated Break Period.

A specified period for the first shift from 2:00 a.m. to 2:10 am.;
sacond shift from 5:30 p.m. to 540 p.n.; and third shift from 1:00
am. to 1:10 L.m. will be designated as o luecheon pariod. I &
understood and agreed that this designated tuncheon petiod will not
become & part of any allowances or seginants of time for Difect
{inceantiva) classificstions.

Section 7. Jury Service Pay.

Any amployee who has compieted his probationary pefitt and whi
Is summonad and reports for jury duty in a court of record (inciuding
cotoner's juries) or who is meguired by faw to appear and does
appear for examination by a jury commission prior to such jury
sarvicewill be reimbursedty the Company for sxch day on which he
pesforma such Jury duly and on which he would atherwise have baen
scheduled to wark, In accacdance with the succeeding pravisions of
thia saction:

A. I he iz absant for bis entire hilt Docause of such fury duty, he
will be paid the differsnce hetween hia jury duty and sip {8)
hours of steaight time pay at his average houwrly stralght time
eamings (sxcluding shit pramium) far the pay period
fswnediately prior to such jucy servics.

B. if he performs such jury duty and works on the same day, he
will be paid the ditference, it any, between his actual samings
Tor that day piua the jury pay received and sight (B) hours of
stralght time pay ar hia average hourly atralght tirne samings
{texcluding shift pramium} for the pay pariod immediately prior
1o such jury duty.

C. Time paid for bt ot worked will not be counted aa hours
worked for purposes of ovartine, Relmbursement to an
emplayes under this 2éctian ahall be payable only if the
employes (i) ghves the Company prior notice of his summona
tor jury duty, {il) presenta svidence satisiactory to the Company
that Jury duty was performed on the day oF days for which such
reimbursement ia claimed, and (i) when released or excused
#rom such duty 10 work prompily

&9
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0. An omployas whe is subpoehasd for court sppesance and is
nol the plaintiff or defendant, wit) be pald for such ime lost in
the same mannsr a3y outlined above for jury duty, H an
amployes s axcused rom jury servics more than five |5} hours
after the applicabls start time of the Tirst shift smployss or lesa
than thres and one-hatf hours prior to the applicable start ime
of Ibw tocand shifi emplayss, by will not be reqatied to return to
work that day. A third shift employes wiil ba axcused from work
on sither the shifl immadiately preceding the start of his jury
sarvice, or tha shilt immediately foliowing the compiation of his
Juty service. This is ai the eption of te emgloyes, however, he
must notity his immediate supervisor prior to being absent, and
It ix nat for buoth the day preceding jury seevice and the day
following jury zervice.

Section 8. Bereavement Pay.

A, Whea death in an employee's immediste family:

child, parent, step-parent, brother, sister, hait Imtlm. haf
sistef, CUMENt spouta’s parent, gramdparent, currant Spouse’s
grandparent, grandchild, adopted chikd, stapchild, or g =tk bon
child, brather-intaw, sistarin-daw,an emplayes, on request, will
be sxcused for any three {3} normally scheduled days ofwafk
for for slach lawer tays an the dtployes may be absent) o

the three (3} days lexcluding Saturdays and surmm
Imunediately following the date of doath, provided he sttends the
funeral, In the svent of 3 memorial service or delayed funera),
the mquested days ofl {tor which an smployes meels the
quatifications under this Articls) nead not be consscutive but
misi noi sxtend beyond the day following such sial
sarvice or funeral, A Sunday Tunerai which Is naid a1 » distant
focation whars travel may be requirod on Monday, will be
traated the sams as & defayed funecal and such Mohday travel
day will be idwrodas an i day,

B.  Wihen death occurs (o the Tolfowing relatives of an smployes:
sofvif-law or daughiter-dn-iaw, the employes, on mequest, will be
axcused from work during the day of the funerat, provided be
attends the funeral,

C.  Atber making written appiicatiow, the employes shall receive pay
For sny scheduled days of work for which he is excused
{excluding Saturdays and Sundays, or int the caze of T-day
operations, ihe mixth and seventh days of the smployee's

;
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scheduled workweek), provided he attends the funeral.
Payment shall be made 21 tha employes's avarage hourly
atraight-time earnings {including shift gremium) for the pay
pariod immadiately prior to such bersavament lave. Time thus
paid will not be countad as hours worked for purposes of
ovettims.

Section ¥, Unenforceable Proviskons.

In tha event that any of the provisiona of thia Agresmen shall be or
become invalid or unenforceable by reason of any fedorsl or staiw
law or regulatfons pow existing or hereinafter anacted, such
Invaidity or unonforcsabllity shall not affect tha remainder of the
provislons hereof.

Secdon {0. Scope of Agreement.

This Agresment disposas of any and al bnmiulnq sy e, whether
or not pressntad during negot with respect to the
processingof grisvancesas provided In Atticlae W¥il, and shall remain
In full force and afiwct without further change untll the expiration
thareof,

Section 11. Mutnal Interests.

For tha purpcse of promaoting the mutual intereats of both parties
and with a view toward bringing about a botter understaniing with
our people and more h latl Deriy the C

and the Union, the Company agrees that before lmﬁuﬁnﬂ
{implementing) any changes affecting the hours and working
conditions of Its employees, it will notify the Union {in writing where
appropriate) excepl in thoss sityations such as amsrgencies wham
tine does not parmit.  In all cages. however, the Company will
discuss &nd explain the Hating such chang
Nothing in this sectionis Intended to add to or take away any of the
rights that accroe to either party under tha other sections of this

Agresment.

Fal




ARTICLE XV
TERMINATION

This Agraement {(including both Central and Local understandings)
shall continue In full force and effect through May 2, 2004 and
thereattor from ysar to year unlesa sixty (80} days pricr to such date
either party gives notice in writing of a desire (0 terminate this

Agrosment.
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CENTRAL AGREEMENT

THIS AGREEMENT Is made and antated o this 14th day of May
1994, by and between CASE CORPORATION [horeinaiter rafamed to
as the “Company"}, or ita , &g INTERNATIONAL UNICN,
UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA, ARD ITS LOCAL UNIONS
NOS, 180, 307, 1304, 1108 and 182 {hareinafter referred to ax the
“Uriton™).

ARTICLE |
RECOGNITION

A.  {Local Supplement}

B.  The Company tecogntzes the Lnion as the exclusive
repysentative for the purpose of collactive bargainlng with
respact to rates of pay, wages, and other conditions of
smployment for the production and maintenance smployess i
the eppropeiate bargainity units described In the Local
Supplenantal Agreamerity {hersinafter referred to as  "Lotal
Agrasment”)between the Company and the Lirion,

C. Whem thare s any canflict batwesn a provisicn of the Local
Agreemant and & provision of the Contrad Agresment, the
provision of the Central Agreement shalt prevail.

ARTICLE 1
NO DISCRIMINATION

Tha Compatty and the Undon agree that redther will discriminate
against any smployes or applicant lor employinent bucauss of racs,
crond, color, sex, national origin, religion, disshility, or age in
viglation of the applicable taws intended o prevent ftuch
discrimination. Further the Company and the Union agres to comphy
with the partinent provisions of the Rehatiitation Act of 1973, s
amanded, the Vietnam Ers Vatsrans Readjustment System Act of
1974, 33 amonded, and the spplicable executive ordera goveming
discrimination in employment. Consistent with the tarms of this
Agreement,the Compary and the Unlon subscribeto the principles
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of affimativeacilon to encourageths smploymant of minosity group
applicants and masure  that employses are treabed during
empioyment without regard to their race, creed, color, sax, natlonal
origin, religlon, disabiity, or ags.

Whenwwat a refersnceio mals gender appears in this Agreemand, it is
understood that such Ianguage fs nonrestiictive and is intended to
Include fernates.

The Company and tha Union agree that thay will comply with
pertinent provisions of the Amercans with Disabiiities Act
Accordingly, when 2n issue arises undar the ADA the partiea agres
to meet and cooperate in resclving the {ssve conslstent with the
ADA,

ARTICLE 1B
UNION SECURITY

Section 1. Unlon Shop.

Tivs Article shall be construsd and complied with in conformity with
and subject to all federal and state laws having a bearing on the
subject matier haredf.

A, An smployas in the bargaining unit who (3 & cember of the
Union in good standing on the sfective date of this Agreement
shatt commencing thirty {30) days thersaftor maintain hia
membbrship in the Unlon for the duration of this Agresmont sa
a condition of employment to the extant of paying an initiation
fee {f dus andt owing under the (ntsmational Union
Constitution), and the current pariodic duss uniformiy required
as a canditlon of acquiring or retaining membership in the
Undon.

B. An smpioyes in the bargaining unit on the effactive date of this
Agresinent who |3 not 3 member of the Unlon on the effsctive
date of thizs Agreemant shall be required to Decome 3 membar
within ten (10} daya afer the tyirtlsth (30th) day following their
date of employment. Employees required to Joln the Union
under this subsection shall maintain thelr membership aa a
condiion of employmentto tha axtent of paying an Initiaion fee
{if dus and owing under tha International Unlon Constitution)
and the current periodic does uniformly requirdd as a condition
ol retalnlng membersiipin the Union,
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C. The Union shall accept Into membership each smployes
covared by this Agresment who tendery o the Union the
Initiation tes and the perfodic dues uniformily required as 3
conditionof acquiring or retaining membershipin the Linlon.

D,  “Msmnber of tha Union in good standing” as used In A and B
above means any employes who is & member af the Unlon and
i3 not more than thirty {30) days in In the pay of
pertodic duey.

E. Initistion feea for membership in the Union shall not sxcesd the
amaunt prescribed by the Constitution of the intemational
Union at the time the employes becomes & member.

Section 2. Payroll Deduction of Union Dues.

A, For the duration of this Agrewnant and subjact to the applicable
foderal and stato (awh and the provisions of this Section 1, the
Compary agress to deduct from the wages samed and pay over
to the Local tUnion the Union membershipdises of alf employses
within the bargaining unit who are members of the Unjon amd
wha In writing authoerize and request the Company to do so in
accordance wih the plovisions of this secon. “Unfon
membership dues”, 35 ussd herein, means the smployees’
pariodic dues and initistionTees, If any. Should the Local Unlon
latar cortity to the Company that the amount due as pericdic
Unlon dues has bosn changed, the Company shall deduct and
remil In accordance with such certification.  Tha Locad Unicn
will keap the Company informaed of the proper amounts to be
deducted In sach tase.

8. Empioyseswho degirs 10 authorize and request the Company 1o
make such deductions and paymant of their Unicn membenshlp
duey shall use the form attached harsto ae Exhibit No. 1 and
entitled "Authorization for Chack-oif of Duss.”

C. Ths deduction of Union membership duss shall be daductsd
from the wages and/or SUB Benefits of each employes upon
propatly filling out and signing the Authorization for Check-Offt
af Duss Forms. Unlom dues will be deducted for the cament
manth and prompaly remitied to the financial sscretary of the
Local Union, UAW, At the time of such remittance to e
financial zecretary, the Company shall sutmit the names of the
amployees from whoss pay the deductions are mads and the
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amounts deducted In each case, At the baginning of sach
manth the Company will provide to the financial sacretary of the
Local Union a list of employess hired, benminated, and on baeve
of abapnce. The dues dsduction shall ba caiculated on the
wagew eamied during the first il pay period of the menih and
deductod from the aamings of the sscond pay period, which is
pakd the third weok of the month, 1t the samings wre not
sufficiont to pay the dues deduction In said second pay period,
the deduction will be made the naxt pay period In which the
eamings are sufficiant. Provisions covering Union dues
deduciion relating o Suppl tail i Benefits are

coversd in the Supplomental I.Inompiwmmt Benafits Plan. The
Company wiit fumizh st iha eny of esch year a statamant to the
amployees showing the tota)l amount of Union dues deducted
far the year.

{Lotal Supplament - Local 180}

0. The Union shall indemnify and sava the Company hanmieas
against any form of ability thal shall arisa ol of any actlon
taken by the Company ln rallance ugon emgloyes payrofl
deducilon authorizativnforms submittedto the Company by the
Snion,

Section 3. lntroduction of New Employees.

To faclt/tate the administrationof this Agresment, the superv(zorwill
Introduce an employes who is new in the department or shift, to the

appropriato department d. Hthe 1l is present this will be
domthl first clw the en:plcyuia in the department.

ARTICLE IV
FUNCTIONS OF MANAGEMENT

it ks agresd that the Company ratains the sole Hght o manage the
aﬁﬁndmnbuslmandiodimﬂmlmmglowuofﬂn
Ct . Such funct of Mmanagement include (but are not
Ilmihdto}merightm

{1} Detarmine the meihods, products, and schedules of
production, locaticns of prodichion, the typs of
77




manuiacturingequipment and the ssquences of manufac.
turing procasses.,

7} Determnine the basie for selection, mention and
promaotion of employees for occupationa not within the
bargainingunit extabliahed in this Agresment.

{3  Maintainthe discipliineof employesss inciuding tha right to
ke reasonable rules and regulatiom for the purpose ot
siicioncy, safe practices and discipline. Such rules and
regulationsshall ba pubdished.

{4) Direct generally the work of the employees Including the
right 1o hirg, discharge, suspsnd or othorwise discipline
employess for good cause, 10 promote, damote, or
transfar emygdoyees, (O assign tvem to shifts, to datermine
the volurme of production and to tay tham off because of
lack of work or for any other lsgitimate reasan.

All of the foregoing is subject to the terms and conditions of this
Agreemant.

ARTICLE V
NO STRIKES DR LOCKOUTS

Section 1. Ho Strikes.

Ouring the life of this Agreement, the Union shall not cause or
support, hor shall any empicyss or smployees take part fn, any
actlon against the Company such as 8 sirike, intsntonal slowdown
of praduction, ar any other interfarance with or stappgage of the
Company's work, The Gompany shall not sonduct 2 lockout during
the tarm of this Agraement.

Ssctlon 2. Spucinl Exception to No-atrike Clause,

A, The provisions of Section 1 shall ot apply In the case of
griovances invoiving a specific new or changed incesntive
standurd, or a specific now or changed hourly classification, if
the following proceduras have bean complied with:

{1)a) Grisvances Jovolving a specific pow or changed
Incentive standard or a spocific new or changed houry
classificationhave been processedaccordingto the
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grisvance protedure and have been appedied to
arbitration within the time limits provided i this
Agresment,

Disputes raferred to Step 3 as provided for in the CCICS
Plan Process and  Implemeniation Letter of
Understandingwhich have beesn processed acconding to
the griavance procedurs and have besn appealed to
aroltration within the time limits provided in this
Agresment

The International Union has filed with the Company a
noﬂuﬂnnodbyanofﬂww the sftect that the Univn is
withd g the griw from arbitration and
decliningto arbitrste the issue in diapute,

A notice has been posted in the plant or plants of the
bargaining unit involved on the Unlon bylistin board for
a perlod of five (5] working days describing the lssue in
dispute in the grisvances, stating that the [saue has besn
withdrawn from arbitration and ativising the employoes
thet & vote by secrat ballot will be held to detarmine
whaeths? 6y not there shall ba a strike of st amployses n
23id bargalning unit over the ssue Involved in the
dispute in gald grievances.

The Local Union In 8 notice from the prezident of the
Local Gargaining Unit has adviaed the Company In
writing that the Local Union has advised its membership
that the grievances have been withdrawn from
arbitraion and that the membership By a majority vote
has asthor{zeda strike.

The Intemational Union had advised the Company by
writtenmatics that the IntamnationdiUnion has authorized
a strike of all gmplaysas in tha bargainingunit

The striky does not begin within ten (10} days tollowing
the giving of tha last notices, that s, by the Internations!
or Loca) Unian provided In {3), (4}, and (5). During this
ten (10) day period or any muually agreed upon
axtension therewd, an samest efforl shali be made by
both parlies to setite tha disputs. if no settiement has
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been reachsd by tha end of the ten (10) day pariod or the
and of any mutuaily axtended period, the Unian shall,
within fifleen {15) days, call a strike on the grievances or
the gri shall be d d setiled on the basis of
tha Company's Enswear.

n in ths event a stvike pesmitted under this saction does
take place, it shall nol take tha form of a sil-down,
skay-in, of imhed strike, but shall be a general strike
requiring all emploroes eprsented by the Union in the
bargaining unit Involved (o loave the plant or plants
involved. No grisvances, disputes, or demands othor
than the particular issus of the grievances involved,
shall be presentad by the Unionh or discusasd during
such alrike perlod,

(L] The provisi of this Saction shall be strictly followed
or the provisions of Section 1 shall spply.

ARTICLE VI
UNION REPRESENTATION

Section (. Bargaining Committee.
|Local Supplement)

Sectlon Z. Meetings with Bargaining Commitces.

A. Regqular meetings batwean the bamaining commitios and the
Company will be held on Thursday of sach waek (at a time
agrest! upon iocaily) provided the Unjon hias submitted & written
agenda ta the Company by bwelve {12} noon on the previous
Tueatiay. The agenda will consist of grievances which have
been appealed to Step 3 of the grievance procedure and other
matiors of mutual interest which the Linjon wishes to discuss at
thess reguiarmestings,

B, Spocial meetings for emargency matisra may be acaaged

between the bangaining committes and tw Company. Such
amrangementa ahatl be made ln advance by presanting to the
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Human Resources Department & raguest far such 2 meating,
stating the mattar io be discussedat such smergency mestings.

Hoa t0 suceed thmee (3} nonamployes Union regprasentatives
may participatein such requiar oy spacia mestiogs.

Section 3. Stewards.
(Loca) Supplement)

Secilon 4. Union Business During Working Hours.

A.

Subject 10 the sxceptionin Articte X, Section 2, members of the
barpaining commitien anrd tiw stawards may leave thelr work to
conduct Union business duting working hours for the purposes
of the handiing of grievances or to atiend a regulay or specipl
maeling batweer the Company and the Unton, and than onty
after notifying thelr suparvisor. lnmmﬁﬂnw
from the dap ot, the 5h i ar ber of the bargaining
commbtise will notify the next {evel of suparviaion, or hia
deskinee.

Jtewards, or members of tha bargalning committow,
lnvestigatinggriwvances shalf inform thelr supervisoras to what
depaciment they desioe to visit aind upor

dapariment shali notily the supervisor of that dcwumme!
thelr prasencs and purposs. Other Union representatives shatl
at po time laave their work to paricipate In Union business,
sacept 35 provided In Articis X, Section 2.

Section 5. Liss of Union and Company
Representatives.

A,

The Union will present in writing to the Human Resowrces
Dwpartrnent the names of the bargaining committes, stowsrds,
and alterbate stewards by districis. The Union shalt inform the
Company pramptly of any changs in Unlon representation.

The Company will present In wyiting to the Unfon  ligl of the

appropriate Dervent el who will discuss
grievancesin Stupﬂ and 2, and will inform the Union promptly
of a0y changea in thia st
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ARTICLE Vii
GRIEVANCE PROCEDURE

Section 1. Definition.

The term "grievante” as uasd herein shall mean a compiaint aubject
to Interpretation or apptication to thia Agreement. Grievances of &
geersl pature, and [nwvolving metters which are outaide the
jurisdiction of the supervisor, will be known as potiey grisvances
and may be prasented tn Step 3. Any seitiement of a piicy
grigvanceshatl be reduced 1o writing ard sighed by both parties,

Section 2. Grievance Steps.

Prioe 1o the tonnal proceciurs evary reasanibie offort wilt be mada by
ihve supervisor, o, and pioyes 10 satfsfactorily settie the

privance.

An smpioyes desiring ta have the Linion taks up his grievance may
tontact his steward and the grievance will than ba processed In the
tollowing manrws;

STER: if the grimance is such that the supesrvisor cannot
sattle it satizfactodly a1 the thne of presantation it
shall ba roduced to writing on forms provided for this
purpoas by the Company and pressnisd to the
supervizor. This writhen grievance shall ba signed oy
the aggrieved amployas {if he [ avaiisble) and tw
stoward of the departrant. The supervisor will ghve
hia to such gl ,in writing, by the end of
tw [2) working days from the receipt of e written
prievance. In the ovant the supervisor does not give
his anawer by tha enc of the two [2) working dayse, as
apecified above, the grievance will automatically be
paxsad on to the noxt step.

STYEP 2: The supervisor's declsion will be corsidersd final,
untess within flve {3} working dayy of the aupesrviaar's
answer tha grievancs is prasented by the bamaining
commifteemian (who may be accompanied by the
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staward of the aggrieved), o Uw nea lovel of
supervision in the area in which the grevance
originatsd, ot his designated vepresertative. Saif
Company represantative, wilt submit his written
answar 1o the prisvance within five (5} wosking days
attar tw date of presantation to him. 1o e svent thia
Company represantative does not submiit his answer
within fiva I5) worling days, the grisvance will
sutornatically be passed on to the next step.

STEPY: Tiw decision af the next higher level of supervision
will e considgersd flnal uniess within five (6} working
days of this answer thw grievance Is presanted In
writing to 1he Human Aesources Dapartment with a
request thal it Be placed on the agenda 1or the next
regutar meeting batween the bargaining commities
and the Company, @t which masting a Turtfier sffort
wilk be mads to sattls the grievance.

Prior to the third step mesting a joint Investigationwill
be conducted upon the request of either party. Tiw
parties will sxchange and updsta any mlevant
Information concerming the grisvancs, and attempt to
agree upon sperative facts ansd clarfy any lssuss for
the thing stag ety

T Company will sdvise the Undon of 3 disposition
of the prievance within five {5) working days of seid
msating.

Seciion 3. Arbitration,

A, The Company's snswer provided in Stap 3 shail bs considerad
final unisss within ters {10) working days sfter receipt of the
Company'a finsl anawer tha chairman of the local Union
bargaining commities requasts it writing that the grievancs ba
submitted to an impartty arbitraior in accordance with
paragraphs = and O Delow, Such & reguast shatl be submitted
io the Diractor of North American Labor Relations. At amy
mutually convenient thine, the intemationst Repressntative from
the UAW - Case Dapartnent or his Represectative, wili moet 2t
the plant tocationwith the Vics President of Corporats Relations
or his repreasniative o discuss & pozsibis zettiement of the
grevance{s). Those grievances suitied wilt be answersd in
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writing by the Company. Those grievances remalning untattied
will be placed ont the arbittution docket at the meeting. The
Company and the Unkon agres with the pringiphe that grievancss
at aach location will be schaduied for arbitration and acbitrated
in tha order fited (ia. date written grisvance filed). Extracrdinary
cases may be advanced out of this ordar by mutual agrement
of tha partias o this maating,

The arbitrationdockat agrsad to ba the masting of this Saction 3
A will be the basis for the Direcior, North American Labor
Refations and the UAW . Case Departmant to sedsct and
schedule arbitrators and arhitration datss In sccordance with
paragrapdts C and D befow wHhin the next tan (10} day period
following tha meeting. Thizx procedurs sisoc appiles to
grisvances involving individus discharge cimes which may te
under the provistors of ARTICLE Vil, Section B -
Speciat Discharge Arbitration. Those grisvances not
to arbitration at this mesting will be considersd sstthed on 1he
bastx of the Company's last answer,

The parlies bave, upo the execution of this Agrooment (in 2
soparate Lealter of Understanding), agreed upon & pansl of
seven {T) parmanent arbitratora who shatl have referred to them
any griw Ippualndto arbitratom The tindon, at the time it
gives its written request to acbitrate under B above, shal
supgest the name of one {1} of the wewen (T} permarent
arbltrators, and if the Company doea 00t apposs tho suggestion
within twenty-four {24) hours, then the named arbitrator shall be
soleiied. §f the Company dobs opposs, khen it shalt namey two
{2} of the sevan {7} wrbitrators who would be accepiable to it
within the abdve noted time. Then the Unkon, within twentyfour
(24} hours, shall pick ane (1) artitrator from e two [2) thus
riumied; the srbitrator picked by the Unton shall bb comitered
nelscted.

The arbitrator aatectod shall be immediatedy notified 3o that »
hearing date may be et for the earliext possibis ine. Every
offort must be made by the parties 10 act In =0 expediious
fashion to procass an arbitation appeal. if tw abitmbor
selected i ot avatiabia to schedute a prompt hearing date,
then the selsction procedurs, under C above, shall be repsated
irmroadiately and & new arbitratorselectad.

The Company anté thi Unlon shall sach bbar ops-half {12) the
cast of tha fees and expensas of tw impartisl svbirator,
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If a tranacript is ke at the arbitration hearing, & copy of the
transcript will be furnished the Union at no cost. The Company
will pay for one (1} urion witness {not including the grievant)
dirsctiy relatad to the case for the tims actually fost from work
to teatity at the hearing. Tha empicyee will be tompenaated at
iz appticable rats.

The fumctions and jurisdictionof the Impartial arbiirator shall be
Bxed ang limiltad by 1hia Agreemen and he shall have no powsr
to changs, add (2, or delete from its termis. He shall have
juristiiction only 1o dotermine issues involving th inviserpretation
or application of this Agresmant; and any matter coming before
the impantial arbitrator whick is not within his jurkediction as
hereln defined shall be mtumed to the partive withoul decision
of recommendation. in the svent any disciplinary actlon
{including reprimands} taksn by the Company I made the
subject of an arbitvationp a3, the " proceeding,
e achitrators auumrily shall, In aﬂdmon to the 'Ilmlmion ot
forth heretn, be limited 10 the detormination of the quastion of
wivether the emplayse involved had been dizcipiinedior proper
cause, excopt that B the arbitrator finds that the penaity
assexsed by the Company i inappropriate for the offenss or
offsases commited, hs may modify that penaity.

1f an Insurance izsue involving medical findings Is not rescived
in the insurance review under ARTICLE XV, Saclion 4.B, then
either party may requast ai the 3rd siep maeting that the issue
ba submitted 1o & third physician for an opindon. The parties
will mutually agree to 2 3rd physician fos 8 refama) sxarmination
of fart, texis, and consultation as he may fesf recessary. The
3rd physician will be provided with il retevani medica
Mummm froon prwviovs examining physiclans. The

tion and [urisdiction of the drad physiclan shall be strictly
fimited to issuing his written opinion comaiming his medical
findings which reaoives the dispute betwesn the 1st and ind
physicians on that medicat issu