
Cornell University 
ILR School 

BLS Contract Collection - Metadata Header 

This contract is provided by the Martin P. Catherwood Library, ILR School, 
Cornell University. The information provided is for noncommercial educational use only. 

Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent. Subsequent 

changes, revisions, and corrections may apply to this document. 

For more information about the BLS Contract Collection, see 
http://diQitaicommons.ilr.cornell.edu/blscontracts/ 

Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 

607-254-5370 ilrref@cornell.edu 

Contract Database Metadata Elements (for a glossary of the elements see -
http://digitalcommons.ilr Cornell.edu/blscontracts/2/) 

Title: Visteon Systems LLC and International Union of Electronic, Electrical, 
Technical, Salaried, Machine, and Furniture Works (IUE), AFL-CIO, Local 919 
(2000) 

K#: 3298 

Employer Name: Visteon Systems LLC 

Location: IN Connersville 

Union: International Union of Electronic, Electrical, Technical, Salaried, Machine, 
and Furniture Works (IUE), AFL-CIO 

Local: 919 

SIC: 3632 

Sector: P 

Effective Date: 07/31/00 

Number of Pages: 78 

NAICS: 336391 

Number of Workers: 3200 

Expiration Date: 06/30/05 

Other Years Available: Y 

For additional research information and assistance, please visit the Research page of the Catherwood 
website - http://www.ilr.cornell.edu/library/research/ 

For additional information on the ILR School, http://www.ilr.comell.edu/ 



INDEX 

Subject page 

Inventory Work . .$6 
Job Classification . .83 

Listing of , 117 
JobPrrfeitaK^andlmpiovernent 67 
Journeyman Defined 93 
Jury Pay , go 
LayoffProcedure 51 

Exceptions 52 
Leave of Absence _ ,35 

Union Business 36 
Personal — .36 
Parental 37 
FMLA 37 
Pregnancy 38 
Military „ .38 
Governmental 35 

Line Speeds „ , 91 
Lockouts 75 
Measured Day Work . . . . ; . . 87 
Medical Insurance Continuation 107 
Mileage Allowance 82 
Military Reserve Pay 4.8J 
New Vehicle Purchase Plan 104 
No Strike Clause 75 
Non-Discriinination .99 
Nan-Special Classification Bidding 64 
Nurse Assignment r 78 
Overtime J 3 

Assignment Of .15 
Defined 14 
Pay For .23 
Pyramiding Of . . . , 24 

4 

INDEX 

Subject *•** 
Pensions '<£ 
Plantltales , -w 

Medical Statements - >52 

Plants, Defined ^ 
Probationary Employees . -*7 
Promotion from Unit * ^ 
Qualifications ™ 
Rates of Pay ] i j 

Relief Man * • •** 
Group Leaders * , . .84 
Exceptions &t 
Mixed Jobs •-50 

New Jobs . • "• 
Trainee *63 

Recall Procedure ^ 
Exceptions * ^ 
Special Classification Jobs: - -61 

Recognition -° 
Rest Periods * j 

Safety* Health 7 5 

Seniority **5 

Defined 4 5 

Established -*° 
LossOf • - -4S 

Training - Special Classification . * *3 
Seniority Divisions - t 1 2 

Shift Hours 1 3 

Normal \ 13 

Staggered 1 4 

Change In ' 5 

Skilled Trades during Shutdown Periods 56 
Shift Preference ® 
Shift Premium 8 2 

Sick Pay i 0 1 



INDEX 

Subject Page 

SkilledTrades 93 
Skilled Trades Classifications — 9 5 
Special Job Classifications -114 

Back-up Ratio . 58 
Bidding .57 

Sub-Contracting , . , 12 
Temporary Adjustments .51 
Temporary Layoff 53 

Production . . -. -53 
SkilledTrades : . . . . , . . - . .55 
Union Officials . - 99 

Temporary Transfer 73 
Tool Allowance .97 
Transfers . - .67 
Union Dues Authorization . ." . . 9 
Union Representation .8 

PaidTime . . . . . . 44 
Access to Plant . . v 43 
Disciplinary Cases .45 

Union Security 8 
Vacation 27 

Eligibility Requirement 30 
Period Defined 33 

Vacation Pay . 31 
Vacation Pay-Veterans 34 
Welfare Fund .79 
Work by Supervision ., .11 
Worker's Compensation Supplemental Pay 78 
Work Schedules . . .14 

Notification 15 
Work Standards 87 

Requirements Of 87 
Grievances On , , . — -. 90 

6 

TABLE OF CONTENTS 

ARTICLE TITLE ? a S e 

I Recognition, Bargaining Unit, Union Security - .8 

II Working Hours and Overtime , . . . 1 3 

DI Holiday Allowance 2 4 

IV Vacations 2 7 

V Leaves of Absence 3 5 

VI Grievance and Arbitration Procedure 39 

VII Seniority AS 

VIII Transfers 6 7 

DC Temporary Transfer 73 

X Strikes andLockouts , . . . .75 

XI Safety and Health 7 5 

XU General Pay Article 8 0 

XCI MeasuredDay Work 8 7 

XIV SkilledTrades 9 3 

XV MiscellaneousArticle .98 

XVI Pensions " 1 0 5 

XVH Group Insurance , , . . , . . . . . 1 0 6 
XVIII Duration and Termination 109 

XIX Scope of Agreement and Waiver ofBargaining .110 

Appendix "A" - Seniority Divisions * *2 

Appendix " B " - Production Departments 113 
Appendix " C " - Special Classification Jobs 1 1 4 

Appendix " D " - Job Classifications • • - I l 7 

Appendk'^'-Skil ledTradesArjprenticeshipAgreement . 1 2 2 

Settlement Stipulation , 3 9 

Side Letters l 4 4 

Medical Statements - * " 







APPENDIXA 

SENIORITY DIVISIONS 

DIVISION mriR 
01 
02 
03 
04 
05 
06 
07 
08 
09 
13 
14 
15 
16 
17 
19 
20 
21 
23 
24 
25 
26 
30 
31 
32 
33 
34 
35 
38 
40 
41 
42 l 

43 

nrvrsTfw 
Assembly 
Assembly Stock 
Automotive Mechanic 
Automotive Mechanic (Ind. Equip.) 
Booth Cleaner 
Carpenter 
Charge Board 
Bricklayer 
Electrician 
Instrument Repair-
Inventory Control 
Lubrication Specialist 
Machine Group (Tool Room) 
Machine Maintenance & Repair 
Maintenance Welding 
Miscellaneous Labor 
Powerhouse Engineer 
Parts Salvage 
Plumber/Pipefitter 
Press 
Receiving & Layout - Inspection 
Stock Control {Tool Crib) 
Sweeper & Sanitation 
Unit Plant Laboratory 
Welder (Heli-Arc) 
WaterTreatmeni 
Cutter Grinder 
Compressor - Machining 
Tool, Gauge & Fixture - Compressor 
Compressor - Fabrication 
Material Handling 
Product Shipping 
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APPENDIX B 

PRODUCTION DEPARTMENTS 

DEFT, CQPE PRODUCTION DEPARTMRNT 
01 Assembly - Condenser - Plant 59C 
02 Assembly - Hose/Accumulator/Fab - Plant 59A 
03 Assembly - Plate/Fin - Plant 59B 
06 Press-Plant 59B 
07 Press-Plant 59C 
11 Assembly Stock - Plant 59B 
12 Assembly Stock- Plant 59C 
14 Sweeper & Sanitation - Facility - Plant 59C 
15 Sweeper & Sanitation - Plant 59B 
16 Sweeper & Sanitation-Plant 59C 
17 Sweeper & Sanitation-Plant 59F 
22 Assembly Stock - Plant 59D 
23 Sweeper & Sanitation- Plant 59D 
25 FS-10Machining-Plant59E 
29 Sweeper & Sanitation-Plant 59E 
30 Assembly Stock - Plant 59E 
31 Assembly Stock - Plant 59F 
32 FS-10AssemMy&Test-Plant59E 
35 Scroll Assembly and Test 
39 Scroll Machining 
42 Assembly - Vacuum Braze Radiator - Plant 59D 
45 Assembly - Fuel Rail - Plant 59A 
51 Assembly Stock - Plant 59A 
53 Sweeper & Sanitation - Plant 59A 
54 Unit Plant Lab - Dock Audit 
55 Unit Plant Lab-Quality Lab 
56 Unit Plant Lab - Compressor Lab 

Note: Those Seniority Divisions which are not separated into 
any of the Production Departments described above, 
will be considered as individual Production 
Departments for the purpose of this Agreement. 
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APPENDIX C 

SPECIAL CLASSIFICATION JOBS 

ggWPritygiYJgian Job Code 

MATERIAL HANDLING 
Die Crib Attendant 721 
Material Handler 260 

£EESS 
Press Operator & Die Setter 704 
Flexo-Press Operator & Die Setter 703 

RECEIVING AND LAYOUT - INSPECTION 
Receiving Inspector 903 
Layout Inspector 900 

STOCK CONTROL fTOOL CRim 
Tool Crib Specialist 220 

UNIT PLANT LABORATORY 
Product Auditor 9)0 

WELDER fHELT-ARCA 
Automatic "MIG" Machine Welder/Set-up 340 
Heli-Arc Repair 331 

NOTE: Job Set-up, code 350, is considered a Special 
Classification Job regardless of the Seniority Division to 
which it is assigned. 
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(15) Revise the Group Insurance Plan effective July 1,2000 
as follows: 
A)EmpIoyees hired prior to December 19, 1995 and 

who have two years of service with the Company. 
wiU'receive Life and Accidental Death and 
Dismemberment Insurance in the amount of 
$27,500.00. 

B) Employees hired on or after December 19,1995 will 
receive Life and Accidental Death and 
Dismemberment Insurance in the amount of 
$27,500.00 in accordance with the Group Insurance 
flan. 

C) Bone marrow transplants will be provided in accor­
dance with the Group Insurance Plan and pre-
approved by the insurance carrier for treatment of 
leukemia. Bone marrow transplant coverage in the 
treatment of breast cancer will only be provided in 
the advanced stages (i.e. treatment of last resort). 
Coverages of donor expanses will be covered only 
after other coverages have paid. 

D) Provide coverage for organ transplants when med­
ically necessary in accordance with the Group 
Insurance Plan and pre-approved by the insurance 
carrier. A maximum of $50,000 (for surgical 
expenses) for each heart, heart-lung, kidney, liver 
and bone marrow (as provided in C) transplant will 
be covered 

(16) Revise the Vision Insurance Plan effective July 1,2000 
as follows: 
A) For a covered vision examination up to $40.00 
B) For frames up to $35.00 
C) For lenses: 

Single vision up to $30.00 
Bifocal vision up to $40.00 
Trifocal vision up to $50.00 
Lenticular vision up to $50.00 

1D) For contact lenses: 
• .V 
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Therapeutic up to $300.00 
Other up to $50.00 

(17) Revise the Dental Insurance Plan effective July 1,2000 
as follows:Pr6vide for covered dental expenses in con­
nection with orthodontics, including related oral exami­
nations, surgery and extractions, the maximum benefit 
payable for expenses with respect to each individual 
shall be $1400.00 during the lifetime of such individ­
ual. 

(18) If you retire from the bargaining unit on or after Jury 1, 
2000, then, upon your death, your designated beneficia­
ry or estate will receive a lump sum Death Benefit of at 
least $7,500. The Death Benefit will be larger than 
$7,500 if the lesser of (a) 60 times your monthly pen­
sion benefit amount or (b) the amount of Severance 
Benefit which you were eligible immediately prior to 
retirement, minus the total amount of pension paid to 
you at the time of your death, exceeds $7,500. 

(19) Revise Article XU, Section 1 to delete the last para­
graph. 

(20) Revise Article XII, Section 8 to provide mileage rate of 
$.27 per mile. 

(21) Revise Article XVUI, Sections 1 and 2 to reflect the 
contract expiration date of July 1,2005 with a re-open­
er to occur May/June 2004. 
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