
Cornell University 
ILR School 

BLS Contract Collection - Metadata Header 

This contract is provided by the Martin P. Catherwood Library, ILR School, 
Cornell University. The information provided is for noncommercial educational use only. 

Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent. Subsequent 

changes, revisions, and corrections may apply to this document. 

For more information about the BLS Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/blscontracts/ 

Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 

607-254-5370 ilrref@cornell.edu 

Contract Database Metadata Elements (for a glossary of the elements see -
http://digitalcommons.ilr Cornell.edu/blscontracts/2/) 

Title: Timken Company and United Steelworkers of America (USWA), AFL-CIO 
Locals 1123, 2173, and 2730 (2000) 

K#: 3278 

Employer Name: Timken Company 

Location: OH 

Union: United Steelworkers of America (USWA), AFL-CIO 

Local: 1123,2173,2730 

SIC: 3562 

Sector: P 

Effective Date: 09/24/00 

Number of Pages: 364 

NAICS; 332991 

Number of Workers: 4000 

Expiration Date: 09/26/05 

Other Years Available: Y 

For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 

For additional information on the ILR School, http://www.ilr.cornell.edu/ 



Topic Page Article 

Grievance Procedure 
(See Grievances, Adjustrrtent of) 

Arbitration (See Arbitration) 
Ring 130 X 
Step 3 131 X 
Procedure 131 X 

Disciplinary Action Record 137 XIV 

Effective Dates 1,146 I.XVI 
Employees 

Definition of 2 ) 
New 

Occupations Hired Into 87 VIII 
Probationary Period 114 VIM 
Bale of Pay 54 V 
Union Membership . , , . .3-4 11 

Funeral Leave and Pay 52-53 V 

Grievances, Adjustment of 116 IX 
Grievance Committee 116-117 IX 
Job Evaluation Committee 116-117 IX 
Procedure 

Filing 119 IX 
Step 1 118-119 IX 
Step 2 120-121 IX 
Slep3 121-122 IX 
Step 4 (Arbitration) 122-126 IX 

Stewards 117-118 IX 

Holiday Pay 70-72 Vt 
Holiday Premium Pay 71-72 VI 
Holidays 70 VI 
Hours of Work 68 VI 

Call-In Pay 70 VI 
Changed Work Schedules . . . . . . 68-69 VI 



Topic Page Article 

Union 
Dues 4*5 II 
Grievance Committee 116-117 IX 
Job Evaluation Committee 116-117 IX 
Membership - 3 
Membership Application Card . . . " .3-4 
New Employees 3-4 
Officers (Leaves of Absence) 115 
Pay 5 
Stewards 117-118 IX 

Unrepresented Employees 137 XV 

Vacancy (See Seniority) 
Vacations 72 VII 

Allotment 75-77 VII 
Allowance (Time) ., 74-75 VII 
Eligibility 72-73 VII 
Pay 72-73 VII 
Separation from Payroll 74 VII 
Taking Unearned Future Vacation 75 VII 

Voluntary Quit 104- JOS, 109 VIII 

Wages 27 V 
Appendix A - Wage Scale 56-57 V 
Appendix B - Trade and Craft Jobs . .58-66 V 
Breaking In Equipment 51-52 V 
Cosi-oRiving Adjuslment 37 V 
Establishment of New and 
Changed Rates 29-32 V 

Earnings Opportunity 32-33 V 
Grievance 34, 118-119 V,IX 
Maintenance Occupations 30-31 V 
Notification of Employees 32 V 
Trial Period 32-33 V 

Funeral Leave Pay 52-53 V 



Topic Page Article 

Hourly Rate for Special Purposes 54 V 
Individual (Red Circle) Rates 48 V 
Job Description and Classification 41 V 

Grievance 41-45 V 
Job Classification Manual .41 V 
New or Changed Occupations . , . .41-45 V 
Man-Trade and Craft Jobs M V 
Termination of Occupation 48 V 
Trade and Craft Jobs 45-46 V 

Jury and Witness Pay , 53 V 
Minimum Daily Wage Guarantee 34-36 V 
New and Changed Rates 32-34 V 
Shift Differential 36-37 V 
Sunday Premium Pay 37 V 
Temporary Work Assignment Rates . .50-51 V 
Trainee (Non-Trade and Craft) 46 V 
Wages Rates .27 V 

Wage Structure 27-29 V 
Work Schedules 68-69 VI 

X-Mill Provisions .88-90 VIII 



F. For the purposes of this Section, an employ­
ee shall not be deemed to have lost his member­
ship in the Union in good standing until the 
International Treasurer of the Union shall have 
determined that the membership of such employ­
ee in the Union is not in good standing and shall 
have given the Company a written notice ot that 
tact. 

Q. Each new employee may sign and furnish to 
the Company at the time oi his employment an 
application card, in duplicate, (or membership in 
the Union, in a form agreed to by the Company 
and the Union. Such application card shall pro­
vide that it shall not become elective until the 
expiration of thirty (30) days after the dale of his 
employment. 

H. The Union shall submit to the Company, in 
writing, on or before the 25lh day of each month, 
a list showing separately for each plant the name 
and badge number ot each employee who shall 
have become a member of the Union in good 
standing since the last previous list of such mem­
bers was furnished to the Company. 

i. During the term of this Agreement, the 
Company will check off monthly dues, assess­
ments, and initiation fees, as designated by (he 
International Treasurer ot the Union, as member­
ship dues in the Union, and United Steelworkers 
of America Political Action Committee (here­
inafter USWA PAC) voluntary contributions, on 
the basis of individually signed voluntary checkoff 
authorization cards in a form agreed to, in writing, 
by the Company and the Union. Atl such amounts 
shall be promptly remitted to the International 
Treasurer of the Union at the address which he 
authorizes for this purpose, except for USWA PAC 
contributions which shall be promptly remitted to 
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and repair work; all installation, replacement, and 
reconstruction of equipment and productive facil­
ities; other \han that listed in Paragraph 2.c. 
below, originating from a plam covered by this 
Agreement and performed outside such plant, 
may continue to be contracted oui under circum­
stances similar to those under which, prior to 
October 29, 1989, the consistent practice was to 
have such work performed by empioyees oi out­
side contractors. 

b. Except as may be provided other­
wise in Paragraph 2.a. above and 2.c. below, the 
Company agrees that it wili not permit empioyees 
of an outside contractor to perform production, 
service, maintenance and repair work; installa­
tion, replacement, and reconstruction ol equip­
ment and productive facilities; originating from a 
plant covered by this Agreement and performed 
oulside such plant, after the effective date ot this 
Agreement, unless it is determined, that at the 
time the work is to be performed, it is more rea­
sonable (as defined in Paragraph 6) to have such 
work contracted out than to have it performed by 
bargaining unit employees. 

c. Major replacement, major rebuild, 
major reconstruction of equipment and productive 
facilities, as well as work performed on equipment 
or systems pursuani to manufacturers' warranty 
work (it it meets the definition of that term set 
forth in Paragraph 6), may be performed by 
employees of outside contractors outside any 
plant covered by this Agreement. 

3. a. A regularly constituted committee for 
each plant, consisting of not more than four {4) 
members, half of whom shall be members of the 
bargaining unit and designated by the District 
Director of the Union in writing to the Company 
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selected from the Special Arbitration Panel 
described in Section 0 of this Article, such selec­
tion to be made in toe manner set forth in said 
Section. In the processing of such a complaint 
under the procedures ot Article IX, the Union 
members of the Contracting Out Committee shall 
have all the rights of a grieving employee or 
employees; the arbitrator shall have all remedial 
powers and back pay authority necessary to 
enforce this Section and to remedy violations 
thereof including the awarding of pay for any 
earnings lost by any employee by reason of any 
violations, provided, however, lhal in any case 
arising under this Article II, Section N, the arbitra­
tor shall have no power to order capita! invest­
ment or ihe hiring ol new employees; each suc­
ceeding incident of contracting out with or without 
notice may be the subject of another grievance 
irrespective of the provisions ol Article IX, Section 
G; and the procedures ol Article IX shall other­
wise be implemented consistent with this Section 
N. Notwithstanding the provisions of Article IX, 
back pay, if any, may be awarded by the arbitrator 
in cases where the Company tails to give notice 
as required by this Paragraph 4.a. and 4.b. if the 
arbitrator finds that such remedy is appropriate in 
the circumstances of the case. 

b. In the event of emergency situations 
or emergencies related to customer require­
ments, notice shall be given to the Union mem­
bers of the plant's regularly constituted committee 
within five (5) days of the commencement of the 
work. 

5. The expedited arbitration procedure and 
the time limits for such procedure shall be as fol­
lows: 
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laid off reduction in force, who possess the nec­
essary skills to perform the work; or 

(2) the Company will not have the 
necessary existing equipment to perform the 
work; or 

(3) the work cannot be done with the 
Company's employees who work at such plant at 
competitive quality; or 

(4) the work cannot be done with the 
Company's employees who work at such plant 
within the time period desired by the Company, 
provided such time period is reasonable under 
the circumstances. 

c. The term "manufacturers' warranty 
work" means work performed pursuant to a war­
ranty for the limited time necessary to make effec­
tive the following seller guarantees: 

(1) That new or rehabilitated equip­
ment or systems are free of errors in quality, 
workmanship, or design. 

(2) That new or rehabilitated equip­
ment or services will perform at stated levels of 
pertormance and/or elficiency subsequent lo 
installation. 

II is understood that manufacturers' war­
ranties are commitments associated with a par­
ticular produd or service in order to assure that 
seller representations will be honored at no addi­
tional cost to the Company. It is further under­
stood that long-term service contracts are not 
within the definition of manufacturers' warranty 
work. 

7. Notwithstanding the provisions of Article 
IX, in arbitrations conducted pursuant to either 
the expedited arbitration procedure or the regular 
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2. The Base Force levels set forth in 
Paragraph 1 shall be modified by reducing the 
Base Force numbers 1or each location when an 
employee leaves the Company for any of the fol­
lowing reasons: voluntarily quits the service of 
the Company, dies, is discharged, or retires vol­
untarily irom the service of the Company on or 
after the effective date of this Agreement. 
Provided, however, thai the Base Force level shall 
only be reduced by one (1) employee for every 
three (.3) employees who retire voluntarily from 
the service ol the Company. 

3. The stalus of the Base Force, as modi­
fied under Paragraph 2, shall be reviewed on a 
monthly basis. Monthly reports will be provided 
by the Company to the Union. If upon such 
monthly review the Base Force at a location is 
below the modified Base Force level, the 
Company will fill any reduction in the Base Force 
promptly, but no later than within ninety (90) days, 
except for occupations which require special skills 
which shall be filled within one hundred twenty 
(120) days, following the monthly Base Force 
review on which it was determined that the Base 
Force was beiuw Ihe modified Ease Force level. 

4. If a disaster occurs, the Base Force 
Guarantee will be terminated. For the purposes 
of this Section, disaster is defined as: 

a. Severe financial difficulties short of 
bankruptcy filing. Such financial difficulties must 
represent a clear and present danger to the 
Company's viability. Termination can occur under 
this Paragraph by mutual agreement ot the par­
ties, or if no mutual agreement is reached, then 
unilaterally by the Company. Such unilateral ter-
minaiion or other disputes concerning this 
Paragraph shall be subject to arbitration pursuant 
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g. Acts ol God or an order issued by a 
competent court or agency under any Federal or 
State Environmental Law which requires the 
Company to reduce or suspend operations at the 
plant where the employee works. 

4. If a disaster occurs, the Benefit will be 
terminated. For the purposes of this Section, dis­
aster is defined as: 

a. Severe financial difficulties short of 
bankruptcy filing. Such financial difficulties must 
represent a clear and present danger to the 
Company's viability. Termination can occur under 
this Paragraph by mutual agreement of trie par­
ties, or if no mutual agreement is reached, then 
unilaterally by the Company. Such unilateral ter­
mination or other disputes concerning this 
Paragraph shall be subject to arbitration pursuant 
to a special emergency procedure to be agreed 
upon by the parties. The arbitrator shall be 
selected 1rom the Special Arbitration Panel 
described in Section Q of this Article, such selec­
tion to be made in the manner set forth in said 
Section. In the event of unilateral termination 
which i$ subjected to arbitration, the termination 
shall not take effect until the arbitrator has ruled. 
The sole issue for the arbitrator in art arbitration 
concerning the Company's unilateral termination 
under this Paragraph shall be to determine 
whether the financial difficulty asserted by the 
Company does, in fact, represent a clear and 
present danger to the Company's continued via­
bility. 

b. A petition in Bankruptcy Court for 
reorganization or liquidation is filed and the Court 
finds that it is necessary \o reject this Agreement 
and issues an order under bankruptcy laws 
authorizing such rejection, 
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from time to time to establish new incentive rates 
or to adjust existing incentive rates because of 
any of the following circumstances: 

1. Changes, modifications, or improve­
ments made in equipment, material, or product. If 
there is any such change, modification, or 
improvement in existing equipmeni or material or 
on an existing product, the Company may change 
the elements of the rate or rates affected by such 
change, modification, or improvement but will not 
change the elements not affected by such 
change, modification, or improvement, 

2. New or changed standards ot manufac­
ture in: 

a. Processes 
b. Methods 
c. Quality 

3. Changes in the duties of an occupation 
covered by incentive rates which affect the exist­
ing incentive standards. 

4. The placing of occupations not present­
ly covered by incentive rates on incentive rates. It 
is recognized that the Company at its discretion 
may find it necessary or desirable to place 
employees working in a trade and cratt occupa­
tion, as listed in Appendix G of this Article, who 
are not presently covered by incentive rates on 
incentive rates. If the Company does not estab­
lish incentive rates for any such uncovered trade 
and craft employee(s) by September 1, 2001, the 
Company shall pay such uncovered trade and 
craft employee(s), until such time as the 
Company at its discretion chooses to establish an 
incentive rate for such uncovered employeefs), at 
an incentive percent performance equal to fifty 
percent (50%) of the average percent performance 
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